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ABOUT THE GROUP
FEARAERE

Affluent Partners Holdings Limited (the “Company”) and its subsidiaries
(collectively referred to as the “Group”) are principally engaged in: (i) the
purchasing, processing, designing, production and wholesale distribution
of pearls and jewellery products and (i) the operation of strategic
investment and financial services segment, with the objective to include
investments in real estate agency business and real estate investment
funds and other potential investment opportunities.

Environmental and social responsibilities are viewed as the Group's
core commitment to the environment, internal workplace and external
community, and an integral part of the Group's practice to create value for
stakeholders.

Our strategy is to fulfill the Group’s environmental and social
responsibilities through achieving environmental and social objectives
during operations and complying with all relevant legal requirements.

The board of directors (the “Board”) has overall responsibility for the
Group's environmental, social and governance (“ESG") strategy and
reporting. The Board is responsible for evaluating and determining the
Group's ESG-related risks and ensuring that appropriate and effective ESG
risk management and internal control systems are in place.
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The Group is pleased to present its fourth Environmental, Social and
Governance Report (the “ESG Report” or the “Report”) for the year
ended 31 March 2020 to allow all stakeholders to learn more about the
Group's progress and development direction in respect of operation and
sustainable development. This ESG Report is prepared in accordance with
disclosure obligations under the “comply or explain” provisions contained
in the “Environmental, Social and Governance Reporting Guide” (the “ESG
Guide") as set out in Appendix 27 to the Rules Governing the Listing of
Securities on the Stock Exchange of Hong Kong Limited (the “Listing
Rules”). This Report shall be published both in Chinese and English on the
websites of the Stock Exchange and the Company. Should there be any
discrepancy between the Chinese and the English versions, the English
version shall prevail.

APPLICABLE SCOPE AND REPORTING PERIOD OF
THE REPORT

This report covers the Group's overall ESG performance and selected
key performance indicators ("KPI") from 1 April 2019 to 31 March 2020
(the "Reporting Period”). A complete index is appended in the last
chapter hereof for reading this Report in accordance with the ESG Guide.
The scope of this report is consistent with that of our third ESG report
published last year, which focuses on our core business segments: (i)
purchasing, processing, designing, production and wholesale distribution
of pearls and jewellery products in mainland China and Hong Kong
(“Jewellery Segment”); and (i) operation of strategic investment and
financial service segment in Hong Kong (“Strategic Investment and
Financial Service Segment”).

Information relating to the Group'’s governance section can be found in
the Corporate Governance Report as incorporated in the 2020 Annual
Report.

EXPLANATIONS ON DATA

Financial data in the report are extracted from the 2020 Annual Report.
Other data are extracted from the Company's internal management
system and statistics, and partly comprise of data from previous years.
Unless otherwise stated, Hong Kong dollars (‘HKS") is used in this report
as its functional currency. The intensity disclosed for the Reporting Period
was calculated by dividing the amount of the emission/waste/resources
consumption by the Group's revenue of approximately HK$112 million
during the financial year ended 31 March 2020.

ABOUT THE REPORT
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ABOUT THE REPORT
BEARAHRE

CONFIRMATION AND APPROVAL

The information contained herein is sourced from official documents
and statistics of the Group, and management and operation information
collected in accordance with the Group's systems. This Report has been
confirmed and approved by the Board of the Company.

REPORTING FORM
The report is issued in print and electronic versions. Please visit www.
affluent-partners.com to download the report. Please call (852) 3611 2188
if you need a print version.

OPINIONS AND FEEDBACK FROM
STAKEHOLDERS

The Group attaches great importance to valuable opinions from
all stakeholders. If you are in any doubt or have any opinion or
recommendation about the content or form of reporting of this report,
you are welcome to contact the Group by the following means:

Address: Office A, 6/F, Valiant Building, 22-24 Part Avenue, Tsim Sha
Tsui, Kowloon, Hong Kong

Tel: (852) 3611 2188

Fax: (852) 35946110

E-mail: ir@affluent-partners.com

BRI E
ABEMBERDREANEBIEAXM st E
B RRBEARESREEENEEREEEN-
RBEEARRBETSHERB R E-

HwELN
ABEADRIREEFIRMEL X EH - FRE
www.affluent-partnerscom N & & - 0 B~ &
ZENRIZA - FF B E (852) 36112188 ©

FHEERREE

AEBIFERAAFNENEEER -0 B
THABRENATKERTABTARERER
HEHE BULBEBAT I AR AREE :

HHE - BEBNBEANDBEE B0 245
EEMERNEMEAE

EAE (852) 3611 2188

BE: (852) 3594 6110

B : ir@affluent-partners.com



Environmental, Social and Governance Report 2020 IR 5

HERERES 5

MESSAGE FROM THE BOARD

I am pleased to present the fourth ESG Report of the Group. The outbreak
of coronavirus disease (“COVID-19") has undoubtedly presented difficult
challenges to the business environment of the Group in all business
sectors. As the Group expects challenging business prospects in 2020, it
will strive to maintain a cost-effective operation.

We believe that the adoption of sustainable consumption and production
model is essential to the global sustainable development. Sustainable
consumption and production are overall guiding principles to raise the
quality of people’s lives and, at the same time, minimise the negative
impacts on environment created by the consumption and production
system. The Group understands that, instead of being passive, enterprises
should anticipate the demand of consumers for sustainable consumption,
which in turn would introduce more sustainable products to the local
market.

To ensure effective use of resources, the Group has already formulated a
set of office guidelines for environmental protection for its staff's reference.
By helping the staff form good habits, it is hoped that a culture of energy
and resources saving can be fostered.

Further, we applied corporate social responsibility best practices to
every facet of our business. We made strides to build sustainable supply
chains, to shoulder the product responsibility and to enhance employee
welfare by continuing to build a safe workplace that fosters professional
development for all employees.

The importance of business operations with honesty and integrity is self-
evident. As such, we establish mechanism to all employees to make sure
that they are faithful and self-disciplined. Relevant administrative system
has also been set up to eliminate the risk of corruption as far as possible.
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MESSAGE FROM THE BOARD
EESE

The Group will continue to dedicate resources to reducing the impacts
on environment caused by the operation, review and strengthen risk
management of environment, social and governance matters, and grasp
the opportunities brought by sustainable development. With the support
from business partners, customers and other stakeholders, the Group will
insist on improving environmental and social performance and lead the
industry to a future where development is more sustainable.

On behalf of the Board, | would like to extend our sincere appreciation
to the support and trust of our stakeholders. | would also extend my
gratitude and appreciation to all the Directors, management and staff for
their hard work and dedication throughout the year. | believe all members
of the Group will dedicate their best efforts to drive business growth and
to deliver enhanced returns to shareholders.

By order of the Board

Cheng Chi Kin
Chairman

Hong Kong, 30 June 2020
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STAKEHOLDERS ENGAGEMENT AND MATERIALITY
FOESHERERM

Stakeholder engagement is a key factor in formulating our environmental FHE2ELHERMAORE R SRR AT
and social strategy, defining our objectives, assessing materiality, BRI EEMRELER 2 BRE R M
and establishing policies. Our key stakeholders include government, WEZERNEBREN RELKREE EBE ¥
shareholders and investors, employees, customers, supplier/partners, peer/ B irEn  AEREN RE 1TERS MiGE
industry associations, market regulator and public and communities. The EMERATUARME TRHBERMOEZH
following table illustrates the issues of concern of our major stakeholders MEMBINER URKRMERHEEBN G
and the ways we communicate with stakeholders: (K
Stakeholder Expectation Engagement channel Measures
FHE HE SERE £
Government - To comply with laws On-site inspections and - Operated, managed and paid
B - BPRE checks taxes according to laws and
~  Proper tax payment - BEEmE R regulations, strengthened
= TE MR = Research and discussion safety management; accepted
- Promote regional through work conferences, the government's supervision,
economic development work reports preparation and inspection and evaluation (if
and employment submission for approval any), and actively undertook
- RERFHLEZRERM - SBIEFERETHRERS social responsibilities.
E 3 W EBLEREWIRRE - OELE BE-AH M
# BT RER  EXBANE
- Public information disclosed B mERE (E) - I
on The Stock Exchange of BIRAEASEE-

Hong Kong Limited ("HKEX")
website, such as: interim
reports, annual reports and
announcements

- REBMEXRZAERAIDH
([P WU EE 2 A
FIE R - flan - EAsRE -
FHRELE

- Company website

- ARAE

- Compliance control

- amER
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STAKEHOLDERS ENGAGEMENT AND MATERIALITY
HOESERERM

Stakeholder

Expectation

Engagement channel

Measures

K0 E

Shareholders and

Investors

BREREREE

Employees

==

HE

Return on investment
% & Bl
Information disclosure
and transparency
BERERERE
Protection of interests
and fair treatment of
shareholders
REBIR R o A 7 3
AR

Business risk
management

R R EE

Safeguard rights and
interests of employees
RIERE SRR RiEs
Working environment
THERE

Career development
opportunities
BETRES
Health and safety
RFEEZ 2
Self-actualization

BRER

SHERE

Annual general meeting and
other shareholder meetings

IREAF RE REMIREA
=

Public information disclosed
in HKEX, such as: interim
reports, annual report and
announcements
RABRRE ARER
flgn: RERERE - FHRRA
&

Meeting with investors and
analysts
BB E RO A H
Company website

DA HE

Regular meetings

I

Training, seminars and
briefing sessions

gl g kAT g
Intranet and emails

AL REY NSRS

Annual performance appraisal

FERBME

Issued notices of general
meeting and proposed
resolutions according

to regulations, disclosed
company’s information by
publishing announcements/
circulars and periodic reports.
BIBER - TIERRA®E
EREERZR HBRE
/RS AR
REEH -

Carried out different forms

of investor activities with an
aim to improve investors’
recognition. Held results
briefing once. Disclosed
company contact details on
website and in reports and
ensured all communication
channels available and
effective.
FMEZEBEANKEES
B RREREENRAE-
BIT-REBEBHRE-EH
uh MRS AR R RS
X WHERRSEEBRES
W o

Provided a healthy and
safe working environment;
developed a fair mechanism
for promotion; cared for
employees by helping those
in need, organising employee
activities and providing
trainings
REEREZENITIERE
AVA/NS R BaR;- 1 R 5
BEREALTHEETL &
B IRB RIEHF -
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STAKEHOLDERS ENGAGEMENT AND MATERIALITY
RO ESERERM

Stakeholder Expectation
=& HE

Engagement channel Measures
BHRE #it

Customers

Safe and high-quality

Company website, brochures,

Strengthened quality

TZF products interim reports, annual management to ensure
= T2 EEREMD reports and announcements stable service quality, entered
- Stable relationship - AAEuh - SEM - B EER into long-term strategic
- BEMBERER S FHRRAE cooperation agreements
- Information transparency — — Email and customer service and obtained international
-  AMEH hotline certifications from
- Integrity -  BBEEPRBERE professional institutions.
= iz = Feedback and report RS EEIE  BRREE
~  Business ethics - REBE#HE =BT B RHASKEE
- EEERE - Regular meetings ik BB ERBEERER
= Bl 7o
- International Certification
- )
Suppliers/ - Long-term partnership - Business meetings, supplier Invited tenders publicly
Partners - RHEGEBE conferences, phone calls and to select the best
HEm, - Honest cooperation interviews suppliers and contractors,
EERMHE - HESE - mErem fHEmeR B performed contracts
~  Fairand open WG obligation according to
= ANFFR - Regular meetings agreements, enhanced
- Information resources = = daily communication, and
sharing for material - Review and assessment established long-term
customization -  BEKFE cooperation with quality
- BYHEESImE & -  Tendering process suppliers and contractors.
MERLEE - HBEBRR NHRBIE A E R ER

Peer/Industry

Risk reduction
[ B 35 sk

Experience sharing

Email, circulars and manual
B BLRF
Company website
YNGIEEhr

Industry conferences

MABRE REBEETA
#FET R A EEE B
BEUEENABRELR
HIE 1ERE R -

Stuck to fair play, cooperated

associations - KERO=E L with peer to realize win-win
EEVETE i) Corporations - Site visit results, shared experiences
- BZRGEE - BHEREE and attended different
- Fair competition - Publicity of standards seminars of the industry so
- REBEF - EEEFEE as to promote sustainable
- Trainings development of the industry.
- =l BEATHS HERES
- Seminars B BRHAER LR
- Ha= DMITESERTE  RE

TEAFERR-
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STAKEHOLDERS ENGAGEMENT AND MATERIALITY

K EZEREEM

Stakeholder Expectation

Engagement channel

Measures

K0 E e

SHERE

Market regulator - Compliance with the law Information disclosure
TIHREEHE and regulations BRHEEE

- EBSEREEES Reports

- Information disclosures wE

- BEREE Consulting

A
Public and - Community involvement Voluntary work
communities -  {C@AREHE BEITE

ARRHLE - Social responsibilities Charity and social investment

- HEEfE RERHERE

- Employment promotion Company website

- RERE NCIE b

= Transparent information

- EiE#

Complied with regulatory
requirements in a strict
manner, disclosed and
reported real information in a
timely and accurate manner
according to law.
BRIZREE B AR
B EREENREEER
#t o

Gave priority to local people
seeking jobs from the
Company so as to promote
community building and
development; protected

the communities’ ecological
environment and provided
timely compensation and
assistance.
RRABMERZEBEMKEBA
T REMHBERRMER:
REMT R AEREIRIE - RIFIE
HEEEMIEE) -

Issued promotion and
accurate information

BMEBREREM -

Based on the stakeholder engagement, we have identified issues with
significant environmental and social impact and issues concerning
stakeholders. The results of materiality assessment prioritised stakeholder
inputs and made us focused on the material aspects for actions,
achievement and reporting. Through the materiality analysis, the
Group identified “use of resources”, “privacy protection” and “employee
development and training” as issues of high importance, priced the risks
and opportunities hidden behind these mater and elaborated more under
different sections of this ESG report. We present below the relevant and

required disclosure.

ARFNEZS2H RACBAIERERMLGA
BEAFEUNRBARNERIZER -ERMFHG
MERBRHNENERINEERF EHAZ
ERTTE KR BRENEATE - BBEEE
o ARER [ERER] - [ALERE] & [1E
BRRLEIBNASEEERE RELSHE
BHEERRBRMEEBEE YRARE HEM
ERMENTREMEEFMABML - REER T
XE2FHERREZKEERE-
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ENVIRONMENTAL ASPECTS

ENVIRONMENTAL

The Group recognises the value of a practice to protect the natural
environment for the benefit of mankind. We are committed to
doing everything we can to reduce the degrading of the biophysical
environment.

In recognition of sustainability is also the core concept of the Group,
it has established regular emission reduction policies such as: green
purchasing policy to regulate daily purchasing, 3Rs (Reduce, Reuse,
Recycle) policy to regulate waste stream and green operation policy
to regulate facility operation. Green purchasing policy requires to
purchase energy-efficient office equipment and energy-efficient air
conditioners. 3Rs policy encourages the reuse of printed paper and
the use of recycled paper for printing and even to build a paperless
office. Green Operation policy advocates the employees to turn
off the lights and air conditioners in unmanned rooms and try to
reduce business trips and meetings by using telephone or video
conferences.

A1: Emissions
Emissions refer to air and greenhouse gas emission,
discharges into water and land, and generation of hazardous
and non-hazardous waste.

The Group strictly complies with the relevant national
and local environment laws and regulations, including
Environmental Protection Law of the People’s Republic of
China ( (P EARHKMBEIIRIBRAEEL) ), the Waste
Disposal Ordinance (Cap. 354 of the Laws of Hong Kong)
(KEMEEGRD) BB EREE354F ) and other
applicable environmental laws and regulations. During the
Reporting Period, the Group was not aware of any material
non-compliance.

Emissions disclosed as KPIs are calculated based on the
consumption data collected and applicable emission factors.
Since certain emission factors of the People’s Republic of
China ("PRC") are not accessible or updated from official
sources, we have applied relevant emission factors which
are available from recognised or reputable sources. If certain
emission factors of the PRC are not available, available
consumption data collected, waste produced, or emission
measured is disclosed.

REREME
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LB EBRRIANEERBEE ZEK
BHRRTBEDERARBLER LR
Ho RSB BIE AT AR K e BB AR
TE EEBUBARNE -RELERXR
REEEMAEAFENERELSRME I
EREAERERAREERRLERE
N & e

A1 BERY
BRI 15 BE R SR = RB HE AR A1 7K
RtrBEs AR B EREEERY)
ZEL-

AR B R 8 ST AR B R Mt T IR IR
ERER BRE (hEARKMER
BIRELR) - BRIAEFIAE (EY
RERPD - AR EAERRRARE
ER e RIS HIRE AKEAL KB
MEATERIBER -

KR SRBEIIEENHEBY HRE
Yo 5= 9 H REBUR AE A O BEI A =5
BEH - AR EAEE D RRIGH
EHPEARANE ([FEMET
AR RACEA ARG
BREFNFREREONEREERAE-
fHARERGHBENE THREE: A
ERBREMBIERBE CEL
BEEDACHESRY -
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ENVIRONMENTAL ASPECTS
REEE

Exhaust Emission

In view of the Group's business nature, there is no fuel
consumed for production during the Reporting Period, the
exhaust emission of the Group derives from the fuels used by
vehicles.

During the Reporting Period, the Group consumed an
aggregate of approximately 9,600 litres of diesel and
approximately 3,021 litres of petrol for vehicles with the
driving mileage of approximately 194,000 kilometres in total.
The Group reminds employees to consider environmental
impact in their commuting decisions to reduce exhaust
emissions. Employees are encouraged to take public
transportation as often as possible and select fuel-efficient
vehicles. While employees are driving, it is suggested to avoid
unnecessary acceleration or deceleration, close windows
when the vehicle is travelling at high speed, and only use air-
conditioning when it is necessary.

The exhaust emission for the Reporting Period has all derived
from Jewellery Segment.

During the Reporting Period, exhaust emissions were as
follows:

KPI A1.1: Exhaust Emission
BEENMIEEA  BERERE

Type of Exhaust
BRESR

Sulphur Oxides
maty
Nitrogen Oxides
A|tm
Particulate Matter
BTRT

Greenhouse Gas Emissions

There is a consensus that human activity is causing climate
change. The warming climate has significant negative
impact on human health. The Group is committed to take
sustainable, long-term actions to manage the carbon
footprint of our own operations.

B SR BE B

ERAEBNEBEE NS HRE
HEEE P B H FERARY o AR BBV R R
PR B B ERE A O KR

REREHIRE - AEERSEEFEA K
#99,600FF 4278 & 493,021 7 )5 )8 + 4817
BHEBEAA1940000 B - KEERE
BTHRYEEEREFE WD
BERBERN - NEEE B BN B B 3 T REAE
BRERAHSEIE WERMAEME
o EE TEME ZRHETVEN
D3R SRR - FE B = 2R 1T B B 8 B
BE WEENBEERAZER-

RBERE BERENEHRERE

RERE A BRI T -

Amount of

Emission (kg)
BRE (D)
0.20

35243

28.57

BEREBHER
ANBERHEEHRIRER T BAMH
B EE - RIRERE ARBREERK
EREEFE - NEEHNRINAF
BORBTHERARAEEBS HEED
fix 2 B -
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ENVIRONMENTAL ASPECTS

The elevated greenhouse gas (‘GHG") concentrations in
the atmosphere has resulted in increased atmospheric heat
retention and rising global average temperatures. The largest
contribution of the Group's carbon footprint came from use
of gasoline for transportation and electricity for operations.

We develop energy saving policies (as mentioned in the
section “Use of Resources”) regarding the procedures of
energy conservation. The main source of GHG emissions
is electricity purchased from power companies, the Group
encourages various energy saving measures, such as
upgrading the lighting bulbs to LED, installing motion sensor
lights in meeting room, corridors and staircases and switch off
electrical appliances when they are not in use. We continue
to work on reducing travel, encourage the employees
to conduct meetings through conference calls or video
conferences instead of face-to-face. Electronic documents,
both-side printing and recycle paper are also encouraged
to be used. We also optimise our production process and
improve machines to reduce emission.

This Report focuses on emissions of equivalent CO2 emission
and includes: Scope 1, which are direct emissions from the
stationary and mobile combustion owned by the Group and
GHG removals from newly planted trees; Scope 2, which is
indirect emission generated by consumption of purchased
electricity by the Group and Scope 3, which is Indirect
emission from air business trips by employees of the Group.

REREME

ARENARERE (DEERE])RE
RESEEARMRINE R E2IRFIIR
b T o AN 6% B ) B K AR o3 Bk B B 2R
BERTUHEGRENAFZE-

BB ETBE IR T I E BN REECE (M [ &
BEA ] — 8 AT < B =R HERA
FERREAEBENARBENE
NEBFHE)Z B Hla0 508
AEBFRBLED REZE E/HE
TR 22 3 B VR BB 1B N A I R B
PAERE - B PVEES IR ZIR - & E
EEBBAEEIEIRETEEMBA
S RS ENFERE T |
FTEN R O Ug 4 o » B M IMEB L £ E TR
2 Ko 2R R 1 25 DAL D BERR o

AHMEF TN _SLIRE BN
B EE  AARKEEA N E
ENBBRENE RN A RFHE
R H R = REBRE  BE2 - AR
SEURFEMBE NEENBRERK
HE3  BAKEREFRLRELINA
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ENVIRONMENTAL ASPECTS
REEE

During the Reporting Period, GHG emissions were as follows:

KPI A1.2: GHG Emission
B ENIEE A2

Type of Emission

RMESR

Scope 1 (Direct Emission)

=1 (EEHN)

Scope 2 (Energy Indirect Emissions)
(212 ( B2 IR 81 52 HE i)

Scope 3 (Other Indirect Emissions)
#HE3(EMmEEER)

Total

#Et

Waste

The Group has implemented several strategies in reducing
and recovering waste during operations. For the Group’s
daily operation, the primary waste was non-hazardous waste
that generated by office activities. We also adopt Restriction
of Hazardous Substance Directive 2002/95/EC (the "RoHS")
during the operation.

Considering main waste of the Group's daily operation to
be paper/cardboard waste, plastic waste, the Group has
provided clearly marked bins to place paper/cardboard,
plastics and general waste on each floor of the building, so
that staff can immediately dispose items they have used. All
clean paper/cardboard and plastic types can be separated
from other types of waste so that they can be recycled rather
than landfilled. The waste would be classified before being
disposed and centralized processed harmlessly.

There was no hazardous waste generated during the
Reporting Period (KPI A1.3).

CRERBHK

RBEME RERBEREWT

Intensity

Amount of (Tonnes/
Emission Revenue of
(Tonnes) HKS$ million)
T

B E (W, BE
(mg) BT A)
32.82 0.29

919.10 821
13.22 0.12
965.14 8.62

BEEY
AEBERELERETHRZERER
B EEY R R - W R AEENB
BEE TEBREVAMAEFIM
EENEBEEBRED - AEEMNEE
TNER 75 = W) IR Il 8 £2002/95/EC
(TRoHS |) °

ERINAKEAFLECEIREREY
RER/RBEEY LRBEEY
AEEERABEBREAFBHEZ
AR R AR B AR R B
M—RREZEY FEIAZAEER
ABHNYR--FBEBRER RER
PR BREMBERINERERY DR
FM-EERBRRBA @RMEHE &
REBREMLRHHETEERTEE
Al EREEMOE-

R¥IEMRE UBREEBEEEY(H
RABWIEIR A13)
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During the Reporting Period, waste summary was as follows: MG EEDHEMNT

KPI A1.4: Waste
BEEVIEEAL  EEY

Intensity
Amount of (Tonnes/
non-hazardous Revenue of
Type of waste waste HKS$ million)
FE
&m= (W, B8
=2k BEYHE AT A)
Non-hazardous waste
BEREZEY
General office waste (Tonnes) 0.10 0.0009

— M AEREEY (HE)

A2: Use of Resources A2 ERER
The Group places high priority on the efficient use of AEERESHEAREARAER K&
resources. The major resources used by the Group are EFEANEZERAEN KRMK-
electricity, water, and paper. The Group strives to improve the REBBOAREBAERNE XA
efficient use of natural resources, such as minimising waste/ Al SRR, HE - b
emissions and implementing effective recycling program. EHEB A EYETE o RS B - R
During the Reporting Period, the Group has complied with SECETEEERFERANEREE

relevant laws and regulations in relation to the use of energy. AR e
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Electricity

The Group acknowledges the importance of electricity
and energy saving and the fact that reducing electricity
consumption will indirectly reduce greenhouse gas emissions.
Therefore, the Group encourages various energy saving
measures, including:

For the office area:

Upgrade the lighting bulbs to LED

Install motion sensor lights in meeting room, corridors
and staircases

Green purchasing policy for newly purchased laptop,
TV, projector, printer etc with energy star certification
on Grade 1 energy label

Set new and existing computers, photocopiers and
printers in energy saving mode

Switch off electrical appliances when they are not in
use

Set the temperature of air-conditioners at 25.5 degrees
Celsius

Set time control for office lighting to make the light
switch off automatically after 18:30 and staffs who work
overtime can witch on manually

For the production area:

Provide training to new staff on how to use
manufacture equipment efficiently

Upgrade the lighting bulbs to LED

Install motion sensor lights in all corridors and
restrooms

Periodically commissions manufacture equipment

AEEROHEE I RERNER
- IR B A B N EREAS R O A
BERBEDEN - Ft - ANEE BRI
sREMERER 25

B H R ZELED

REHRE EBNERLRKEBE
KAGeRBER UEBEAR
R EFERN — R RFH
M FIRER B8 REH-
ITEN# %

KRR BB FEERITED
HERE REREESR

RANE R B I E e

2 R ERERRK255E

75 3% X 2 AR B AR g O B PR P2 1 R
ERR T FAB=1t2%RE2H
1 YLH) 8 TR F B RUR A
Bdi

HRNEERE:

AT 8 THRM ] A e A SLE
HEHIE

BB H G ELED

RATE ERB AT R R EBIER
& &



Environmental, Social and Governance Report 2020 15 - R ERHE 17

ENVIRONMENTAL ASPECTS

The energy consumed by the Group all derives from
electricity purchased. About 996,000 kWh was purchased
and consumed by the Jewellery Segment and approximately
6,000 kWh by the operation of strategic investment and
financial service segment.

Energy consumption by the Group during the Reporting
Period is set out below:

KPI A2.1 Energy Consumption
BRERIER A21EREFE

Type of energy

RER & Bl

Electricity (KWh'000)
BNL (TETRE)

Water

Water conservation has been given attention by the Group.
We post water saving tips in the restroom and pantry to
remind staff of their water use behaviours. Furthermore,
we have replaced old facilities with water conservation
equipment. There is no issue in sourcing water during the
Reporting Period (KPI A2.4).

During the Reporting Period, the water consumption of the
Group is as follows:

REREME

AREBBEENEREIRAMESE
T BRE 7 3 i B & H FE #9996,000F
FLB MREIEE M ERB D2
2E A E KB FE496,000TF FLE

RS HE NEE 28RBS

Intensity*

(Unit/

Revenue of
HKS million)

mE*

(Bfx B8

AT A)

1,002 8.95

7K

REBESHAORK BMELETFH
KA KRS L AR R - 1218
BITHRKITA LI - TRIPIA KR
HEVRBRE R HE o R4 BRI A + BUK
WERRE (BB BIEIZEA24) o

RIBEME AEBZFKEWT:

KPI A2.2 Water Consumption
BRENIEE A2.2FEKE

Amount (m3) Intensity(m?)/Revenue of HK$ million)
(M F3K) (XFXK)/ BEBBRTKBAN)
21,000 187.5
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Paper ik
Reduction in paper use indirectly reduces the overall GHG WAE AR R REREE
emission. The Group has been promoting “paperless office” B E - ANEE—HBE [ EEN
concept to reduce paper consumption, including: REIBS BRI BEERER EPE
&
Go digital . ISt
Printing internal documents on both sides of a page . {3 FAEE I LA SR/ ME T ENAED
and in reduced format X
Reusing single-side paper for internal staff documents . HANMPEIXHEREEARK
Replacing printers which cannot printing documents . HHE A P BETE DA/ ME T T ENSC
on both sides of a page and in reduced format HEITEN B 1%
In order to perform our commitment to environment BRET Kﬁlﬂf&f‘ﬁ% EORECE RN
protection, the Group chooses green package materials SEEEWABRRES RELRE
which are harmless to human health, protective to the BRREURABRBERERANGZES
ecological environment and can be recycled and reused. The Y -MEANEERRYE RN
main packaging material used were paper boxes and plastic arpr-
bags.
During the Reporting Period, the packaging material used by B’\ﬁﬁiﬁﬂ M- RNEBEMREANBEY
Group is as follows: BHanT

KPI A2.5 Packing Material
BARENERA2SERYH

Amount (Tonnes) Intensity (Tonnes)/Revenue of HK$ million)
uE B
(W) (W) “"BBBTEA)
1.00 0.009
The Group will keep recording its resource consumption for NS .H%%%Eﬂﬁﬁﬁfﬂ? SERE - LA
reviewing effectiveness of its conservation measures in the H 1% 4 51 H B 4948 b B9 B R - 3E I E
future and formulating more specific improvement measures AR EﬁﬂﬂiT i a=R

and objectives.
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ENVIRONMENTAL ASPECTS

During the Reporting Period, the paper consumption for
office purpose was as follow:

Paper Consumption

Amount (kg)
BE
(2F)

REREME

i

A EHIRE - BRI A B ZRERH
L

i

Intensity* (kg)/Revenue of HK$ million)
B
(2F) /" BBETKA)

119.75

A3: The Environment and Natural Resources
Recognising that environmental protection is an important
obligation of global enterprises, the Group complies with
all applicable environmental laws and regulations and
makes great efforts to reduce consumption of resources
and energy. The Group regularly assesses its environmental
risks incurred from operations, reviews its environmental
practices and adopts necessary preventive or improvement
measures. For example, promoting “paperless office” concept,
implementing 3Rs (Reduce, Reuse, Recycle) and engaging
professional waste management company. The Group
communicates with its suppliers and business partners
to better understand their environmental policies and
procedures and purchases more environmental equipment.
Leveraging on the policies mentioned in the sections headed
“Emissions” and “Use of Resources” above, the Group will
continue to implement environment-friendly practices in
the Group's operation in order to enhance environmental
sustainability (KPI A3.1).

A3

1.07

BERRARER
AEEAEARRAEREENEESR
T HAKEETHAERNRREA
BEER BB ERMBERIBRE
AEBETEHFEREEEELNRER
B ERBERY RO ENE
Prekeh ZH - Pl B E [EAH A
=S B3R ORAMER - ERHE
A EREE) UREFEEEEDE
BRrl-AGKBREHERYMEHE
HETEBR AEFTRESZIR
BREEEF UWEBEELZRRR
o BR8] R TEREM ]
PR B P AL 2 BROSR -+ 765 1B S HEE AR S AR
SEMLETERRRBOL KRBT
RFATFHE M (R B RIEIRA3) ©



20  Affluent Partners Holdings Limited 2 E1=IRA IR L 7
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HEEM

B. SOCIAL

B1:

Employment

We believe that the employees are the most important and
valuable assets of the Group. We put great emphasis on
the protection of the legitimate rights and interests of all
employees. During the Reporting Period, the Group strictly
complied with labour legislations and related regulations
in the PRC and Hong Kong. The Group was not involved in
any confirmed violation relating to employment that has a
significant impact on the Group.

We are committed to be an ideal employer of choice
and providing a healthy working environment where our
employees can thrive. The Group's staff handbook sets out
the standards for compensation and dismissal, promotion and
salary review, working hours, rest periods, equal opportunity
and other benefits and welfare. The Group entered into
separate labour contracts with each of our employees in
accordance with the applicable labour laws of Hong Kong
and PRC.

As at 31 March 2020, the Group had a total of 201 employees,

all of them are full-time employees, with the employee
structure as follows:

BUSINESS SECTORS
E o

22

179

B Hong Kong &/
Mainland China /1 Bl ;A 3

B.

e
B1: E{E

BMBERERASEZEERES
WEE -RPMEFTERREMEGEE

BIRREN N iR - IR E R A&
IIEﬁL#EFI&E/%E’] AT RER
HEER - RE B W R P RAEEE
BEREBHASEREEATENLE
BEEMEE-

BB A BET RHEERD
THERR BEEEMKE BRMA
R RS ER B T F 851 5 B 5 g
B-BALFERA  TERRE K
EH - PERE R EMM MR
SR AREEREERELRTEERN
BT RRESNUBTIVEYSTA
] e

PRA202083 A31H - NEBE K AF2015E
Bz%i’:]z%ﬂak@a HERB&ED

=
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UNIT
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0,
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B Holding Company % A 7]
Jewellery product sales k& & @ 5 &
Jewellery manufacturing Tk & 2 3&
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Recruitment and Promotion

Our staff is the cornerstone of our corporate operation
and development. Therefore, we have a fair and equitable
talent selection system, which undergoes optimization from
time to time for talent recruitment. We generally recruit
our employees through placing advertisements in the
open market with reference to factors such as experience,
qualifications and expertise required for our business
operations. Staff are normally subject to three months for
Hong Kong Staff and six months for PRC staff for probation
period starting on board. In general, our Group determines
employee’s remuneration based on each employee's
qualifications, position and seniority and remuneration
policies established by us. Our Group has designed an
appraisal system to assess the performance of our employees,
which forms the basis of our decisions with respect to salary
adjustments, bonus and promotions. We believe that the
above arrangement can maintain good relationship with our
employee.

Remuneration and Benefits

We offer reasonable and competitive salary and benefits
to staff. Employees are awarded salary adjustment, bonus
and promotion based on their job performance as well
as progress achievement and the results of performance
appraisal. We make timely contribution to social insurances
(e, pension, medical insurance, unemployment insurance,
maternity insurance, and occupational injury insurance) and
the housing fund ( if2 —< ), mandatory provident fund
and employees’ compensation insurance in strict accordance
with the Social Security Law of the People’s Republic of
China and the Labour Law of the People’s Republic of China,
Mandatory Provident Fund Schemes Ordinance of Hong Kong
and Employees’ Compensation Ordinance of Hong Kong. We
also offer medical insurances, the social insurance, the share
option scheme and the retirement benefits scheme to staff.

SOCIAL ASPECTS
HEEM
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Equal Opportunities and Diversity

The Group is committed to providing a fair and equitable
workplace where all individuals are treated equally in
every aspect of their work or employment. Candidates
and employees have equal opportunities to employment,
remuneration and promotion. We will not conduct or tolerate
discrimination or harassment against individuals on the basis
of age, gender, race, marital status, religion healthy status or
any legally protected ground or on any other ground which
we consider inappropriate and unacceptable.

We also place high value on female employees’ career
development by ensuring that they have the same
promotion opportunities as male staff. We also comply with
the requirements of the Law on the Protection of Women's
Rights and Interests of the People’s Republic of China, which
stipulates that female employees are entitled to basic salary
and their employment contracts will not be released or
terminated, without cause, during their pregnancy, maternity
leave or breastfeeding period.

Dismissal Policy

With regards to the policies relating to dismissal of employees,
if an employee has committed serious misconduct and fails to
improve in spite of repeated warnings, his/her supervisor and
the senior management of the Company will have a thorough
internal discussion and allow the employee to answer and
explain before the dismissal is announced. The reasons for
the dismissal will be conveyed to the employee clearly. The
dismissal procedure must be in accordance with applicable
laws and regulations as well.

Staff Communication

We appreciate the significance of communication with and
care for our employees. We believe that maintaining a close
relationship with our staff allows us to better understand their
needs. Besides employee orientation with introduction of
corporate system, culture and other information, the Group
has also established a mechanism to handle the advices
and complaints from staff. A quarterly meeting with the
management would also be held to offer the opportunities to
staff to communicate with the management directly.
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Working Hours and Rest Periods

The Group has formulated its policy based on local labour
laws including the Provisions of the State Council on
Employees” Working Hours ("Bl 75 B B 72 B T T 1 BF S
R E") to determine working hours and rest periods for
employees. Especially, the Group has installed the attendance
management system that could keep monitoring its
employee’s working hours. The Group would compensate
those who work overtime with extra pay or additional day off.
In addition to basic paid annual leave and statutory holidays,
the employees are also entitled to leave benefits such as
marriage leave, maternity leave and compassionate leave.

Health and Safety

The Group is committed to ensuring a sound and safe
working environment for our employees to prevent injury
and illness, in compliance with all relevant legislation. People
are crucial to the sustainable development of our Group. We
manage the safety of the office in accordance with relevant
occupational health and safety laws and regulations. We strive
for the highest standards of safety and health performance
by taking into consideration of all possible precautionary
measures to achieve a zero-incident working environment
and corporate the health and safety policy.

We have established the Emergency Management Procedure,
the Chemical Products Management Program, Hazardous
Energy Control Policy, Health and Safety Management Policy
and the Expectant Mothers and Pregnant Employees Risk
Assessment Program to develop healthy and safe working
environment to staff.

Following the outbreak of COVID-19 in early 2020, a series
of precautionary measures have been adopted by the
Group, including the work-from-home arrangements since
Chinese New Year and heightening of hygiene and epidemic
prevention in office.

B2 :

SOCIAL ASPECTS
HEEM

TAEm B R kS
AEBECREBEE WS X (BEEB
BEERB T TERENRE)HEK
%R UETEREN TIERERIKEE -
FRIRAEEEZREYERRS
EZERAFHEERERN TIERRE-
AEBEGRMNENEBRHTEING S
HEIMRH - REABHFFBREETE
‘AN EENEEZAKREEF - 40
R ERREMRE-

BEREZE

AEEETHAERBAR BIORE
ERRINETE2NTIERENUD IE
RERER ABHAEEZ AT HE
HREWEZ-RMRBEEEBRER
FEREZEERREAREERAER
2oBEBERE YN BTN ER K
MARATIZRELRERMEFRANE
B UEZTEINTIERELGIFE R
FEZEHEK-

AEBECHEERERRERF (L2E
e RET S B EREREIEHOR - 2K
RZrEBRRREHERER2EE
R G S RETREYREEY
2N TERE

R2020F FHNEZECOVID-1978 » NEE
BEERD—RINBEHEE BEEEE
MERNERTIELERINBRAE
MEE R & TE.



24 Affluent Partners Holdings Limited 2 E12RG IR L 7

SOCIAL ASPECTS
HEEM

B3:

The Group places a great emphasis on the safety of
electrical equipment by conducting regular safety checks
and arranging maintenance. Major production equipment
is required to have safety operation procedures and
maintenance guidelines to ensure that it is functioning
properly. In addition to checks and maintenance on
equipment, we carry our regular safety monitoring and risk
assessment in our operations to help identify the potential
hazards during the assessment so that effective control will be
implemented for safety improvement.

Our Group has implemented different safety training
programmes for staff at all levels. For example, staff must
receive trainings about chemical handling before using the
chemical. Assessment is conducted after training and staff
must pass the assessment before performing the assigned
tasks. All staff shall participate in the regular fire drills to ensure
that they can take prompt and appropriate action in case of
fire. By education and training, we inculcate safety information
in our staff to keep their safety awareness.

During the Reporting Period, there was no accident of work-
related injuries/fatalities and no lost days due to work injury
recorded by the Group. We will continue to foster greater
safety awareness amongst our employees through series of
on-the-job training.

Development and Training

The Group recognises the importance of training for the
development of our employees as well as our Group. Staff are
encouraged to proactively identify their training needs and
seek development opportunities to fulfill their personal and
career aspirations. Generally, a complete training package
is provided to new staff, introducing the corporate culture,
organisational structure, and occupational health and safety,
while non-scheduled profession-oriented courses are offered
to experienced staff according to corporate and individual
needs.
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To further enhance the professional skills of its employees
and meet the Group's development goal, the Group
has established “2017 Training Guideline (the PRC)" to
conduct periodic training to our employees regarding
the requirements of their job duties. All employees must
comply with the codes and policies and obtain required
knowledge and techniques for their positions by passing the
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examinations after the trainings.

Target Team

Training contents
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Safety Education and Training

Our Group has implemented different safety training
programmes for staff at all levels. For example, staff must
receive trainings about chemical handling before using the
chemical. Assessment is conducted after training and staff
must pass the assessment before performing the assigned
tasks. All staff shall participate in the regular fire drills to ensure
that they can take prompt and appropriate action in case of
fire. By education and training, we inculcate safety information
in our staff to keep their safety awareness.
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B4: Labour Standards

The Group is fully aware that child labour and forced labour
violate fundamental human rights and pose threat to
sustainable social and economic development. The Group
strictly complies with the Labour Law of the People’s Republic
of China, the Labour Contract Law of the People’s Republic
of China, Employment Ordinance of Hong Kong and other
relevant labour laws and regulations in Hong Kong and PRC.

The Group adopted “Child Labour Rescue Procedure” to
support effective abolition of child. By following relevant laws,
all candidates must be aged 18 or above to be employed.
Candidates are required to provide identity proof for
verification to prevent child labour recruitment.

In addition, the Group issued “Prohibition of Forced Labour
Policy Procedure” to prohibit unlawful acts such as squeezing
the labour for their interest or forcing them to work by any
forms of threat. We also communicated with our suppliers
and other business partners to follow the same standards of
labour practices while working with us.

The Group maintained employment contracts and other
records of the employees (including age) properly for
verification by relevant statutory body upon request.

During the Reporting Period, the Group has complied
with policies and relevant laws and regulations regarding
prevention of child labour or forced labour.

B4 :
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B5:

B6:

Supply Chain Management

The Group works closely with its suppliers who are committed
to high quality, environmental, health and safety standards.
As part of our commitment to environmental protection,
product quality and social responsibility, we recognised
the great importance of supply chain management and
formulated internal policies and guidelines and selection of
external suppliers.

The Group has a stringent supplier selection process and
management approach to ensure healthy and sustainable
relationship with suppliers. We will take multiple selection
criteria and supplier assessment into account when accessing
suppliers’ profile and principles, such as product quality,
labour standards, environmental and quality management
and ethical business conduct. We strive to cooperate only
with the suppliers who share the same principles with us.

Thus, we believe there are no significant environmental and
social risks for our management decision on supply chain
management.

Product Responsibility

Quality assurance

The Group endeavours to offer high-quality products and
services. We are committed to improve our product quality,
attract new customers and strengthen the relationship with
existing customers. We have established a comprehensive
quality assurance system.

As one of the world's largest merchants, purchasers and
processors of pearls and jewellery products, the Group
considers quality control as an important aspect of our
business operations. The Group has implemented “Quality
Assurance Manual” to monitor the entire production process
of pearls and jewellery products. For each product, different
customers have specific requirements, so we must carry out
quality assurance procedures to ensure the product quality
meets our internal standards and customers’ satisfaction.

B5:
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The Group conducts quality testing for all products
throughout the production process: upon taking initial
samples, during processing, and before loading material for
transportation. The information of product quality is recorded
to see if the performance meets the standards. The Group
has obtained ISO 9001:2008 quality management system
accreditation for the production of pearls and jewellery
products

During the Reporting Period, we had no violation record on
relevant laws and regulations that have a significant impact
on the Group relating to quality assurance and no complaints
from clients received.

SOCIAL ASPECTS
HEEM

AEBRERBEERE (RHBERER
MEAR RINTARBARNRESRY
R GEITER AT ) P YT A E MiETT
mEAR - KM ERREER
NWTHEBERREESRAEZEE K
EBORLEERRMKREE RRE
ISO 9001:20087n & & 12 RATRE ©

REEHR RMYERSERER
RAAMEE R ARTE A EEEEA
penasg NEEERS R

Crystal The cutting shall not exhibit any error that over the allowed range.
7K & PEITNSRBEE B L AT HENRE -

Cutting shall be symmetrical and evenly proportioned.

YIEIZA R ST R A& o M e

It should present the best possible color and brilliance in the stone.

REFMERERONREAGRIE-

For multi-stone designs, stones with the same characteristics in terms of external form, cutting
type, size, height and/or length must have a ratio that matches the cutting requirements.

HZRAORME A DERE KN GER/ RERESTHAGHERSHNSEA

ML PIZATT R I E EK -

If the supplier can anticipate the color variation during production process, the client can ask the
supplier to provide a set of stones that demonstrate the range of color variations.

HEtEBARNEEBRRETRABRCEL TRARKHERRER - RIRABECE (R

Emah e

Size Requirements R <f &3

Under any circumstance, the size of cutting stone shall not be smaller than the size indicated

in the purchase order;

RERBERT  £UENRART AR/ NRRBIIEMRORT

Buyers own rights to adjust the size of the stone.

BERERARAORT -
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SOCIAL ASPECTS
HEEM

Pearls Both seawater and freshwater pearls have to present smooth surfaces with minor polishing.
%73 K BROKKE IR AR IR N /B BV R TE - W AS S Gl o -

Prohibited from using pearls that: 25 18 3% ) N5 S THAI 2 Ik -

Use artificial coating

ERAEZF

Have damages, thin or peeled seawater pearls

B ERERINERNBKEIR

Has dark spots
BRE

With obvious gap or hole
BREXNRIALL

Has redundant parts or not aligned with the hole

BZ R0 R ENIRA

Has glue remnant

B BKEE
Size Error Range R ~J 7R = & [E :

The actual pearl sizes can be 0.5 mm over the size indicated in the purchase order.

PR ERRTAIBHRBIIEMTHORT0SZE K

Any error that is over this range is not allowed

TERFEMBEZBENRE
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Product Responsibility

Ensuring customer satisfaction with our products and services
is a priority for the Group. We place importance on the quality
standard of our products and services to achieve sustainable
growth of our business. We are committed to ensure
compliance with the laws and regulations relating to product
health and safety, labelling and privacy matters including the
Product Quality Law of the PRC and the Hong Kong Personal
Data (Privacy) Ordinance. Policies about product quality and
safety as well as compliance with laws and regulations have
been clearly stated to the employees and suppliers. During
the Reporting Period, we had no violation record on relevant
laws and regulations that have a significant impact on the
Group relating to product responsibility issues.

Privacy Protection

The Group takes privacy issues of our clients, internal
employees, data, and external partners and suppliers very
seriously. We have established confidentiality guidelines in
order to demonstrate our firm commitment to privacy issue.

We have clearly set the intellectual property rights clause
in the contract signed with clients, such as owner of the
intellectual property rights, not sharing product design data
to third party and not use the same design for third party.

The clients’ information should not be revealed to anyone
other than staff who are in the normal course of conducting
duties and responsibilities. Disclosure of clients” confidential
information to unauthorised personnel is prohibited and
could result in disciplinary action, up to and including
termination of employment.

We have also established the privacy protection policy in the
staff handbook to restrict staff's behavior regarding privacy
protection.

SOCIAL ASPECTS
HEEM
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SOCIAL ASPECTS
HEEM

B7: Anti-Corruption

Our Group believes the integrity and commitment of our
employees are our critical factors to success. The Group has
implemented “Code of Conduct” with its formulation of Anti-
business Corruption Regulation based on the Anti-Money
Laundering Law of the People’s Republic of China ( €/
ZEARKEMBER%EEIE) ), the Prevention of Bribery
Ordinance ( B LEBBRRA&EHI) ) (Cap. 201 of the Laws
of Hong Kong) and other national or regional laws and
regulations to set out our commitment to preventing all
forms of corrupt practices. Employees are required and have
the responsibility to conduct themselves with integrity in
an ethical and proper manner. Payments or acceptance of
any kickbacks from external parties is strictly prohibited.
The Group takes disciplinary action to combat against any
violation of the Group'’s regulation. We also have the same
expectations for our suppliers and other business partners.

Whistle-Blowing Policy

The Group sets up a mechanism to handle the advices and
complaints from staff to encourage employees to raise
concerns about suspected misconduct, malpractice or
irregularities in confidence. All reported cases are promptly
and thoroughly investigated by the designated personnel
while the confidentiality is respected in order to protect
individuals. If there is sufficient evidence to suggest that a
case of possible corruption exists, the case will be reported to
the relevant local authorities.

During the Reporting Period, there was no incident of non-
compliance with the relevant laws and regulations that have
a significant impact on the Group relating to corruption,
bribery, extortion, fraud and money laundering.
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B8: Community Investment

As a socially responsible company, the Group is committed
to understanding the needs of the communities in which we
operate. The Group strives to develop long-term relationship
with our stakeholders and seek to make contributions to
programmes that have a positive impact on community
development. Specially, the Group has established “Corporate
Social Responsibility System” with reference to SA8000
Standard. The system can help identify the risks related to
social responsibilities that may affect the reputation and
the image of the Group. It also provides a framework for
us to initiate various socially responsible measures in areas
including labour standard, employment and health and safety.
To ensure the corporate social responsibility system aligns
with the SA8000 Standard, the Group has adopted internal
control procedures to review the system on a regular basis.
Based on SA8000 Standard, the Group will continue to be a
socially responsible company while taking effort to contribute
to the community.

B8 :

SOCIAL ASPECTS
HEEM
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INDEXTOTHE ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORTING GUIDE

RE - HERER

Subject areas, aspects, general disclosures and KPIs

HERESIZFS

Section

TERER EBH —REERBASERER 4]

Environmental Aspect

REEH

Aspect A1: Emissions

EBTEAT : BE Y

General Disclosure

—RIE

KPI'AT.1

BA AE AR IR AL

KPI'A1.2

B4 AR IR AT

KPI'A1.3

FREAR IR IRA13

KPI'AT4

B B2 48 R AR AT

KPI'A1.5

BASAE IR IRALS

KPI'A1.6

FRELAEINIRIRA16

Information on: “Emissions” 11-15
FRABERKRAERBER RUKR T MBS BEEREEEE [HEm ]
M EEZH
(@)  the policies; and
@ BX:R
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer,
(b) EFHBTABERZENHBERZLRA
relating to air and greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous waste.
B E R o
The types of emissions and respective emissions data. “Emissions” 12
HEm AR $A S A R e R [HER |
Greenhouse gas emissions in total (in tonnes) and, where appropriate, “Emissions” 14
intensity (e.g. per unit of production volume, per facility).
% SR aJ@?ﬁFﬁﬂzi(wﬁﬁﬁ DR (ER)EE (MAGESE [HEm ]
u.tﬁ SYEC
Total hazardous waste produced (in tonnes) and, where appropriate, “Emissions” 14
intensity (e.g. per unit of production volume, per facility).
MELEREBERENEE ( DBEEHE) K (@R ) B E (AgE [HER |
EEN BEZHETE
Total non-hazardous waste produced (in tonnes) and, where “Emissions” 15
appropriate, intensity (e.g. per unit of production volume, per facility).
4 ELABREZEEMHEE (UBEAE) R (NER)EE (MASE [HER |
BB FERETHE) °
Description of measures to mitigate emissions and results achieved. “Emissions” and 11-19
“Use of Resources”
i UBE BE R B FE e R FTAS B R [HER ] &
[&IRGER]
Description of how hazardous and non-hazardous wastes are handled, “Emissions” 14-15
reduction initiatives and results achieved.
R R I A E REZEME A B E & 2 8 b &P E K [HER |

%o
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INDEXTO THE ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORTING GUIDE
RE - #HERERKREESI 2R

Subject areas, aspects, general disclosures and KPIs Section

FEHER EH —REERBERERER 4]

Aspect A2: Use of Resources

BEA2 : EREA

General Disclosure  Policies on the efficient use of resources, including energy, water and “Use of Resources” 15-19
other raw materials

—MRIKER ERERER (BEER KREMEME) R [&RER

KPI'A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas “Use of Resources” 17

or oil) in total (kWh in '000s) and intensity (e.g. per unit of production
volume, per facility).

BMREBIEFA2 RERISWEER SEEER (NE  Rioh) B2 (AT [&RE A
BEFERTE) REE (WABESEN BIERMBTE)

KPI A2.2 Water consumption in total and intensity (e.g. per unit of production “Use of Resources” 17
volume, per facility).

PARERIEIRA22 BERKEREE (MAGEEEM BERMTE) - [&IRER]

KPI'A2.3 Description of energy use efficiency initiatives and results achieved. “Use of Resources” 15-19

BABEAE IR A23 Rt a2 R R AR a5t &I PTG ACR [&RE A

KPI A2.4 Description of whether there is any issue in sourcing water that is fit for “Use of Resources” 17
purpose, water efficiency initiatives and results achieved.

BB IR R A24  HE I SKEGE R LRI A A B - AR R/K s 5t 8l R PSR [&IRERA]
Ho

KPI A2.5 Total packaging material used for finished products (in tonnes) and, if “Use of Resources” 18
applicable, with reference to per unit produced.

BRERIERA2S HXmMAaEMAnES (AEHE) &K (NER) BEEEN [&IRGER ]
-

Aspect A3: The Environment and Natural Resources

BEA3  RRERRRER

General Disclosure  Policies on minimising the issuer’s significant impact on the “The Environment and 19
environment and natural resources. Natural Resources”

—MRIXER BIERBEITARRERRAEREXNEARTZENBEK - RERRAREIR]

KPI A3.1 Description of the significant impacts of activities on the environment “Emissions” and 19
and natural resources and the actions taken to manage them. “Use of Resources”

BSAERIEIRAS] MR EHHRBERRAERNEAZERERKNERFH [HER | &

TENITE- [ERERM]



36  Affluent Partners Holdings Limited 212 IRA IR L 7

INDEXTOTHE ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORTING GUIDE

RIR - HERERMERECI 2R

Subject areas, aspects, general disclosures and KPIs

FEER -BH —REBERERENIER

Section

4]

Social Aspect (Note 1)

tESEE (M)

Employment and Labour Practices

BREREZIESR

Aspect B1: Employment

EEB1 : EfE

General Disclosure  Information on:

—ARIREE RN ERE - BEREA TIERES - R FE#ES - 2T

1t~ RIEARIA R B A 558 R AR A Y

(@)  the policies; and

@ HE: R

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer,

b BTHETAGEAZENRBERZNSRM

relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-
discrimination and other benefits and welfare.
B E # o

KPI B1.1 Total workforce by gender, employment type, age group and
geographical region.

BRESIEERL RUR EBERE  FRAMN KRS SNESEH-

KPIB1.2 Employee turnover rate by gender, age group and geographical region.

MRERIEER.2 RUR - FRAERN MR E SN ES KL X

“Employment”

[MEfR]

“Employment”

K=
“Employment”

[MEfR]

20-23

20

N/A
TE
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INDEXTO THE ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORTING GUIDE
RE - #HERERKREESI 2R

Subject areas, aspects, general disclosures and KPIs Section

FEHER EH —REERBERERER 4]

Aspect B2: Health and Safety
EmEB2 : EERE

General Disclosure  Information on: “Health and Safety” 23-24
—MEE FARHZE2TERERREEESREBELEEN: [fERE R 2]

(@)  the policies; and

@ BEE:R

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer,

b) BFTHETABEAZENRBEEZERD

relating to providing a safe working environment and protecting
employees from occupational hazards.

B E R -
KPI B2.1 Number and rate of work-related fatalities "Health and Safety” 24
BRERIEER] EAIEMEMME T AR KL X [fERRE % & ]
KPI'B2.2 Lost days due to work injury. “Health and Safety” 24
AR ERIEER2 AITGEATIIEBE- [fRRER S
KPI B2.3 Description of occupational health and safety measures adopted, how “Health and Safety” 23-24

they are implemented and monitored.

FRERAEANIRIRB23 MM RMMBIRBRER G ARBBEATRER A [f2F i 2 |

Aspect B3: Development and Training

fE B3 : 3% & BI% 3|

General Disclosure  Policies on improving employees’ knowledge and skills for discharging ‘Development and 24-26

— R duties at work. Description of training activities. Training”
BRARTHE B BT TIERE &0 A3 M AR B B IBUR « H i 55 % 2% = B IE 5
B o

KPI B3.1 The percentage of employees trained by gender and employee ‘Development and N/A
category (e.g. senior management, middle management). Training”

RRERIEER RURINEEEN (MESRERRE PREEE)IHHXIIE [ 2% & B 5l | iE A
EBEDH

KPI B3.2 The average training hours completed per employee by gender and "Development and N/A
employee category. Training”

FRENIEER2 RUFIKEERME D BREE KN FORE- 35 = 255 ) TER
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INDEXTO THE ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORTING GUIDE
R HEgRERHREESI 2R

Subject areas, aspects, general disclosures and KPIs Section

TERER EBH —REERBASERER 4]

Aspect B4: Labour Standards
[EHEB4 : & T XA

General Disclosure  Information on: “Labour Standards” 27
— R E BRAMIEE Tekoamss T : [& T %8|

(@)  the policies; and

@ BoR: R
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer,

b) BFTHETABEAZENRBEEZERG

relating to preventing child and forced labour.

B E R o
KPI B4.1 Description of measures to review employment practices to avoid child “Labour Standards” 27
and forced labour.
FBRAERIEER4 Rt AT B Ef e AR R E T ReeH|&5 T - [55 T 281 |
KPI B4.2 Description of steps taken to eliminate such practices when discovered. “Labour Standards” N/A
RIS RIEITB42 AR IR B R IBAK HR A RB NP EREA 28R - [4 T 28 | TiE A

Operating Practices

&EED

Aspect B5: Supply Chain Management
[EMEBS : fitrEHEEE

General Disclosure  Policies on managing environmental and social risks of the supply “Supply Chain 28
chain. Management”

— MR ERHEENRE R GRBECR - [ E e |

KPI B5.1 Number of suppliers by geographical region. “Supply Chain N/A

Management”

BASRAE SRR HiRE D HEREE - [ e & 32 | i

KPI B5.2 Description of practices relating to engaging suppliers, number of “Supply Chain N/A
suppliers where the practices are being implemented, how they are Management”
implemented and monitored.

BB EMIEERs. A AHERNES  mERTERABHNHEREE [trEsEE R | i@ A

ARRBEARITRERT A
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INDEXTO THE ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORTING GUIDE
RE - #HERERKREESI 2R

Subject areas, aspects, general disclosures and KPIs Section

FEHER EH —REERBERERER 4]

Aspect B6: Product Responsibility
[BEB6 - EMER

General Disclosure  Information on: “Product 28-31
—RIRE BHEFREERNRBENREEELZE  BES EEEKLESFEI Responsibility”
N A/ [EmEE]

(@)  the policies; and

@ BEXR: R

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer,

b) BFTHETABEAZENHRBEEZERRD

relating to health and safety, advertising, labeling and privacy matters
relating to products and services provided and methods of redress.

B E# o
KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety “Product N/A
and health reasons. Responsibility”
ARAERIEIRBe DEXCEREmBHTAL 2 BEFIEHMARKN B DL [EmAE] TiE A
KPI B6.2 Number of products and service related complaints received and how “Product 29
they are dealt with. Responsibility”
BBERIEIRB02 HEMNEMRRBEIRFHE AREHE FE- [EmEE]
KPI B6.3 Description of practices relating to observing and protecting “Product N/A
intellectual property rights. Responsibility”
FASREIEEB63 M b E RREMNBEEFBOIED - [EmAE] TiE A
KPI B6.4 Description of quality assurance process and recall procedures. “Product N/A
Responsibility”
BRESRIEER04 HMEERTEBEREREKIZT - [EmAE] 3 F
KPI B6.5 Description of consumer data protection and privacy policies, how they “Product 31
are implemented and monitored Responsibility”

BRENIEEReS HMUUHBEEEMRERLERE URBERTRER A [EmAfE]
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INDEXTO THE ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORTING GUIDE
R HEgRERHREESI 2R

Subject areas, aspects, general disclosures and KPIs Section

FEER -BH —REBERERENIER 4]

Aspect B7: Anti-corruption
[BEB7 - RET

General Disclosure  Information on: “Anti-Corruption” 32
—MRIXEE BEDIBR DR HEFRARERN: R&E5]

(@)  the policies; and

@ HEE: R

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer,

b) BFTHETABEAZENRBEEZERG

relating to bribery, extortion, fraud and money laundering.
BB HL -
KPI B7.1 Number of concluded legal cases regarding corrupt practices brought ‘Anti—Corruption” 32
against the issuer or its employees during the reporting period and the
outcomes of the cases.

BRERIEER) RBREHEANEETASREEEREVYEEEANE SHARME [REF]
BB E RFAER
KPI B7.2 Description of preventive measures and whistle-blowing procedures, “Anti-Corruption” 32

how they are implemented and monitored.
BABEIEER7.2 IR B R B HEF  ARMEEARITRERTE-. R&E5]
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INDEXTO THE ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORTING GUIDE
R -dHgkERHREESI 2R

Subject areas, aspects, general disclosures and KPIs Section
TEHR EH —REERBAZEANEE E=4: 0]
Community
HE

Aspect B8: Community Investment

EHBS - HtE&RE

General Disclosure  Policies on community engagement to understand the needs of the ‘Community 33
communities where the issuer operates and to ensure its activities take Investment”
into consideration the communities’ interests.
—RREEE FRLHES2ERTREEMEHEFTENERERK EZDS TtRKE ]
AL R N & B HUR ©
KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, “Community N/A
labour needs, health, culture, sport). Investment”
BRENIEERs BIERERE (HE BREFHE SIFTR ER b 8 [tEizE ] i@ A
B)-
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. ‘Community N/A
Investment”
FSRAAIEIER82 EHFTHBMEBAER (N ERRE) - [t RKE ] i@ A
Note: MIsE
1. Pursuant to Appendix 27 of the Listing Rules, KPIs in this section are recommended 1. BIE EWARAM 27 RESRBARENIEZRES

disclosures only. EEBRE-
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