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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

REPORT OVERVIEW
1.1 About the Report

This report is the fourth annual environmental, social and
governance report (the "ESG Report’) released by China
Metal Resources Utilization Limited (the “Company”),
together with its subsidiaries ["CMRU", collectively the
"Group”, or "“We" and “Us"). It, adhering to the ESG
reporting principles of materiality, quantitative, balance and
consistency, provides a detailed account of the Group's
sustainability performance, policies and strategies for the
twelve months ended 31 December 2019 (the “Reporting
Period”).

The Group continues to work towards sustainable
growth through communicating and cooperating
with its stakeholders. For more information about the
Group's ESG initiatives, please also refer to our website

(http://cmru.com.cn/).

e Preparation Basis and Reporting Standard

The ESG Report has been prepared in accordance
with the Environmental, Social and Governance
Reporting Guide (the "ESG Reporting Guide”) under
the Appendix 27 to the Rules Goveming the Listing of
Securities on Hong Kong Exchanges and Clearing
Limited ("HKEX"). The Board of Directors is responsible
for conducting the oversight of ESG risks and ensuring
effective measures are in place. An infernal ESG
working team has also been sef up across the Group
to collect ESG data and compile the ESG Report.
Cushman & Wakefield was appointed as and
external consultant to provide assistance and advice
in the course of report preparation.

The Group is pleased to present this ESG Report,
which provides an overview of the Group's
management on significant issues affecting the
operation, and the performance of the Group in terms
of environmental and social aspects. The Board of
Directors have reviewed and approved the ESG
Report to ensure all material issues and impacts on
sustainable development are fairly presented.
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e Scope of the ESG Report

The Group is principally engaged in the
manufacturing, sales and trading of copper,
aluminium and related products. The reporting scope
of 2019 ESG Report mainly covers our core business
segments in the People’s Republic of China (the
"PRC"), which include recycled scrap copper
manufacture, as well as the sales of communication
cables, power fransmission and distribution cables
using copper wire rods that we produce as the major
raw material, focusing on three environmental aspects
and eight social aspects required by HKEX.

1.2 Stakeholder Engagement

The Group recognises the importance of the stakeholder
participation and we sfrive fo mainfain a stable and close
relationship with our key stakeholders, identified as
government and regulafory authorities, shareholders and
investors, employees, customers, suppliers and business
partners, peer and industry associations, public and
communities. Various communication channels are in place
fo ensure we understand and meet their expectations.

e ESGHE#HK
AREBTRBREN - a8
MEmMMRE HERE
5 ° 2019 FESCGH & #) ¥
%%ﬁ%%%?@%ﬁﬁ%@qﬂ%

FHAME (T E L) 8%
%ﬁ““* BIE B AR R B
A RIHEE AR EER
T ERETZRMEORE
BELENARESR B
REBRZIERN ZIAR
BEERM/\BELEREM -

1.2 #HE2HE

AEERAFNELENEER
M HAFRRFEEIERDE
ZHEBEMEBEINEER MEE
FOEDRERSBNMREEH
B BRREEEE BT %
P HEAEREBRH BTk
TEBE  AREMHE - HFIFH
B 2 I8 3 2R 38 DA B AR P9 T
MomeiEz L -

Regulatory authorities ® Operation in compliance

Regular submission of information

EE M AREE

* Fulfilment of tax obligations

TR

e Promotion of local economic
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* Operation in compliance
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Customers and business ¢ Infegrity and fulfilment of agreements  ®  Business communication

partners WMIEEL B ER
BEEREERHF
e High quality products e Customer feedbacks
= on'E Efn BPREE
e High quality services
= in'E IR
Environment e Fulfilment of emission standards e Communication with local
BIR ERTE environmental profection department

BREMIREPIZN
® Energy conservation and emission

reduction
B RE R BE
e FEfficient use of water resources
BEMAK
Employees *  Occupational health * Employee representatives meeting
ET BERERE BIRRKE
® Remuneration and benefits
MR
e Career development
BEER
* Employee caring
AX iz
Community ® |mprovement of community *  Communication meeting with the
HE environment community
WERRIRIE HRERE
®  Support for community welfare *  Mutual visits
Xt E AR E]
Media ® Openness and transparency of e Group website
Ree information SRR

EfsWNGibLE
® Announcement by the Group
interviews
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1.3 Materiality Assessment 1.3 EEMFT

To ensure that the ESG Report includes material topics RERESCREBDIFHAREEZE
relevant to the Group's business and operations, the Group BREEEBsEETE A&
has appointed an independent consultant fo conduct a EEZEBCEMETHNHES
stakeholder engagement survey, in which views from WAL TUHHE BEZEES
various stakeholders have been included and analysed. MHRETREOEZER B5
ESG issues with higher ranking were considered material. ARIHESCEB IR AEREIE
A list of ESG-related issues of high and medium-level HFEBEERBAREZMNESCIHEHA
materiality was presented in matrix below. mRBE AT EREZS -

low Medium High

Importance Importance Importance
TRER BREE FEER

Importance to Business

HEBZZEEN
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Government and Market Regulators

Operation in compliance & #3& &

]
BRRTSEERE 2 Fulfilment of tax obligation &4 #% 5k
3 Promotion of local economic development 5 &) & 4% 75
4 | Creation of job opportunities {2 77 L 3
Shareholders 5 | Investment returns Uz Bk
RE 6 Operation in compliance & fRiE &
7 | Production sofety & &4 &
Employees 8 | Occupational safety and health B35 % 2 B {2 R
BT @ | Remuneration and benefits 7 B4 7]
10 | Career development B2 &
11 | Employee caring A XF8E
‘ Customers/Partners 12 | Integrity and fulfilment of agreements 315 /& 47
BF/GEBME 13 | High quality products /= an '3 7 &
14| High quality services 1= ta & AR 7%
‘ Environment 15 | Fulfillment of emission standards Z R B
BB 16 | Energy conservation and emission reduction &8¢ i3 5k
17 | Efficient use of water resources & ¥ F7K
‘ Community 18 | Improvement of community environment B4t [@ IR 3%
HE 19 | Support for community welfare #5144 [& 2 &3
‘ fée;lu 20 | Openness and fransparency of information 158 A 7% #A
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2 THE ENVIRONMENT

2.1 Environment Strategy and Management Approach

Business Overview

At CMRU Group, we recycle copper and reproduce
the vital metal info products that are frequently used in
telecommunication links, wiring and plumbing for
appliances and mechanical instrumentation. Copper
confaining wastes range from copper scraps to wastfe
electrical cables. We purchase the waste then
dismantle and grade them before the subsequent
melting and casting process. Undoubtedly, copper
recycling allows for lower costs comparing with it
mined and extracted from copper ore. Upon that we
run our business to promote a circular economy,
ensuring that we have a positive impact through
regenerating resources and protecting ecosystems.

Environmental Commitment and Management System
The Group highly values the environmental
responsibility as part of our business practices in
environmental emission confrol,
confinuous improvement on environmental policies
and management scheme.

resource use Gﬂd

Demonstrating its commitment to energy-efficiency
management system on production site, the Company
has obtained 1ISO 14001:2015 Environmental

Management System Certification.

e
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The Group established an Energy management sysfem
fo achieve energy obijectives and ensure all significant
energy uses which result from the Group's production
and operation activities are being strictly controlled.

e Establish a regular inspection system for
production sites, conduct safety and hazardous
checks, and practice energy conservation

e Conduct annual energy audit for each
manufacturing enterprise

e Conduct regular machinery test and
mainfenance

d Organize regular training programs about
energy conservation measures, publicize energy
management system user guide

o Set up energy use monitoring management
system

Environmental, Social and Governance Report 2019
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2.2 GHG Emission

CMRU is committed to taking sustainable, longterm actfions
tfo manage carbon footprint in our productions and
operations. GHG emissions of our production are caused
majorly from the consumption of purchased natural gas and
purchased electricity. The report focuses on greenhouse gas
(GHG) emissions of CO2e under Scope 2 emissions |i.e.
emissions resulting from consuming the generation of
purchased energy sources).

The GHG emission and its relating consumed energy
sources during the Reporting Period are as follows:

2.2

BERBIHR

2 EREADNREA FE %R
WRBTHREERMEERE
BROBRENE - HPIEEX
MREREETRIIEERMERXR
ARNMFBENRELE - ABRE
EXETHE P (BVERMEE
BERELEMBR) T _S(CHiE
ERERE(CHC) B -

R R 2R S R R R
FRRISLFEIOR I -

Purchased i
Natural Gas 7224522521?2;3 1,410 0.011
B RAR e -
Purchased
Electricity ] 4114715795/ 28822\/;}1 7,759 0.061
FEBE N e =
Total
st 9,169 0.072

Remarks: The Emission Factor is sourced from “2012 Average Emission Factor of Huazhong Power Grid announced by the National
Development and Reform Commission” and “GB/T 32151.10-2015, Requirements of the GHG Emission Accounting and

Reporting”.

it HMEERE [EXFRMNEEZERENMA 2012 FEF EHFHLERESH ] K [CB/T 32151.102015 » )8 =R FEH

HEEMBEELK]
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2.3 Waste Management

Waste management affects the life of every individual in
our society. To achieve our commitment to reducing the
waste generation rate, we implement a series of waste
management system. We build up dust control system at
each production stage. There are three sets of melting
furnace for which with separate sefs of dust collection and
bagtype filtering system. Each year we mainfain equipment
performance, conduct sampling test and regular equipment
inspection to make sure dust controlling system operate

under high quality.

We upgraded dust collection system and notably achieve
fo reduce gaseous emissions from 50mg/m?® to 30mg/m?,
with particle matters lessened by 8mg/m?*. Waste energy
recovery system was installed to make reuse of the waste
heat at smelting furnace. We as well have stringent
selective system on local suppliers for waste processing and
disposal freatment.

During the Reporting Period, the main waste discharges
from CMRU are dust and slag.

BE HBERELIRS

23 BRYER
BREPEEZERMALE LEE
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BT REERS  BERER

30Z R STk FERYE A8
ER/UFK RRIELEBRE
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RBESHER PEERNTE
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All are refined locally

Dust Q6 tonnes
B 06 1 ;by bogﬁype\du\st collector.

i IR 5 B R A PREERRER
Slog 3,988 fornes oy prfostond eeing comcrie
S 3,088 13 v P O

2R ERER A RIBRE O -

SO, from Natural gas

All are refined at local

! 4,678 kg e
combustion 4678 AR gaseous filtering system.
AARARRBEEN SR ' 2 EBARIR SRR RBIE RARBR o
NO, from Nat‘ura| gas 15.482 kg All are re.ﬁnefd at local
combustion 15 482 AFF gaseous ﬁltermg system.
AARRBRELENASLY ' 2R HIRIGER BB R GRER o
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Molion Copper
F& b

Melting Furnace

FE BRI

55 g T [

Casting wheel Rolling mill
N= W= 1=

Pickling line Wire rod
B AR Fodv)

2.4 Use of Resources

The production process at CMRU maijorly relies on three
types of energy resources: natural gas, electricity and
water. Of our energy infensive monufocturing demand af
copper processing plant, we adopt melting equipment at a
high energy efficiency of 55%. In the course of the annual
production, we contfinuously monitor the performance in
energy consumption and look into the feasibility of
opfimization at our production facilifies.

Besides the hardware, we believe human behaviour also
plays an important role in order to improve energy
efficiency. We put up signages at the main entrance of the
production facility to assure a clear guidance with green
fips on electricity savings and water conservation.
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Energy and Water o EBERKRKEIR
During the Reporting Period, CMRU's fofal production RBEEHE - A2 ERNE
quantity is 127,188 tonnes, the main resource EE2A127 1880  FEE
consumptions are listed as below: IROHFESRIAT -
: : Consumption Intensity,
Sou;;; ;:;ﬁory Consur:‘\ﬁp;%ogiguanhty per tonnes of production
& - SHERNEERE
Natural Gas 7,425,245 m? 58.4m?
RAR 7 425,245 3 75K 58. 4375 K
Electricity 14,759,884 kWh 116.0 kWh
Bh 14,759,884 116.0%
Water 96,335 m? 0.757 m®
KEIR 96,3353 75 K 0.757 37K
Sub-consumption for each source category seen as B ERER® D IEE
follows: T
Production factory Natural Gas Electricity Water
- RAK m* LK EH kWhE KEJR m® 375K
Mianyang Tongxin
2,444,467 4,490,430 59,611
wiERE Y o '
Hunan Yinlian
TR /83,959 1,679,885 23,260
Sichuan Baohe
o IR A 0 801,400 4,186
Mianyang Baohe Taiyue
0 1,205,059 9,278
Hubei Rongsheng
LS 1,241,410 2,199,420 0
Henan Shengxin
P Q15,190 1,279,401 0
Sichuan Boxin
oI 2,040,219 3,104,289 0

HeRErms 11
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*  Packaging Materials

The Group strictly control the packaging materials use
and rarely have packaging waste. We reuse the
plastic packaging covers during the complete
production cycle, so the cover used for the collection
of waste copper has been used on the delivery to our
clients and recycled for the next waste collection
cycle.

2.5 Environment Development

It is the obligation for all the enterprises to profect the
environment and conserve resources. The Group complies
with all applicable environmental laws and regulations and
makes great efforts to reduce consumption of resources and
energy. The Group itself adheres to the concept of green
operation, resource conservation, low carbon and
environmental profection to manage the company’s daily
operations and project sites, and meanwhile transmits these
innovative environmental protection concepts to our
customers, suppliers and subconfractors, fogether fo achieve
natural resource profection.

Our production process involves three main stages: sort-
outs, smelting and rolling mill, upgrading copper containing
waste info ready-o-use wires and copper sficks. Recycling
copper originally minimises harmful emissions than mining
and refining raw copper. We always put environment as a
high priority when we make decisions on our manufacturing
plan. In the course of 2019 manufacturing, the Group
invested continuously on production technical upgrading
and equipment maintenances. We adopted advanced
purifying control technology on liquid oxygen-driven
combustion fo our smelting furnace, which resulting in a
reduction of 13.7 tonnes of sulfur dioxide emission on a
yearly basis.

China Metal Resources Utilization Limited ® B4 & &R F| B A R A )
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In the year 2019, CMRU continued to involve our
manufacturing and management performance in stringent
compliance with our “Resource Regeneration Energy
Conservation and Emission Reduction” policy. Mianyang
Tongxin has established a green factory management
system, compiled a long-term plan for green plant,
quantitative targets and implementation strategies. The
system is complied with National code "General principles
for assessment of green factory” on six major indicafors
including infrastructure, management system, energy
consumption, products, environmental emissions and
manufacturing performance. Mianyang Tongxin factory is
thereafter honoured with “Sichuan province Green factory”
by Sichuan provincial economic and information department

in September 2019.

Environment Achievement

CMRU is a pioneer enterprise af copper recycling in copper
rod industry and has been certified as “National Model
Project for resource comprehensive ufilization”. CMRU has
now become a leader in the susfainable sector of the non-
ferrous metal industry in mainland China.

In the year of 2019, environment awards received by the
Group include as follows:

v InJune of 2019, CMRU was awarded “Environmental
Protection Benchmarking Enterprise” by People’s
Govermnment of Youxian District, Mianyang City.

v InJune of 2019, Mianyang Tongxin factory, one of
the factories under the Group, was granted by
Sichuan province with praise “Environmental Integrity
Enterprise”.

v In August of 2019, upon the inspection regarding
"Safety production and standardization” conducted
by Mianyang municipal emergency bureau, the
Group was verified to achieve safety production and
standardization level 3.

2.6

R2019%F - L ERELERE
EREEBERETHRMANTER
B - ERERBE] BUR - i iE
WERBRAFEZYZEIRE
BHE BEESKeHENRD
itE EEEENMERKEM
o WA EAENBEEZERLE
BT [ TRFERR] 8%
HEHERie  EBGIE - 8RHA
FoEm RIRBREEERSR
F o bR - RBIAE THN 20109
FORKREN)|EZEEMNERL
B e 1)1 & fx e TR R85 -

BRIREH

2 B & 1T 50 0 U ST EE
X DERBER [BREERER
BNATHER] F2ERAD
RRPEREEESBERR
BRRBEZINEEE -

R2019%F » REBREFHIRRE
BREMTEIE

v R2019F6F  #2 &R
BB IlE A RBUFE
T RRFREE] -

v R2019F6F  KN&EEIHE
N — A TR 4305 iR 25 TR 0&
MIERT RRBEEEE]
H9IE o

v R2019F8H  E®E™
FEeEERET I Z2EE
LR rEER  AEH
REREEINREEENMEE
fE=#% °

Environmental, Social and Governance Report 2019 ¢ —Z—NFIRIT - & REAWRE

13



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BE HERELIRS

IR X EE
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Environmental Profection Benchmarking Enterprise Environmental Integrity Enterprise
(Municipal Honour) RIRBEEZE
RRFEEE
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3 THE EMPLOYEE
3.1 Employment Policy and Labour Standards

Employment Policy

We believe the employees are the most important
and valuable assets of the Group. We put great
emphasis on the protection of the legitimate rights and
interests of all employees and strictly complies with
relevant employment and labour laws under the
Employment Ordinance (Chapter 57 of the laws of
Hong Kong, the Labour law of the People’s Republic
of China, and the Labour Contract Regulations of
Shandong Province to ensure a fair arrangement of
working hours, wages and off days for our
employees. In addition fo that, we have continued tfo
roll out various programmes for our employees during
the year.

We are committed to an ideal employer of choice
and providing a healthy working environment where
our employees can thrive. We believe that employee
well-being initiatives and workdlife balance principle
can bring positive influence on staff wellness and
considerably increase team engagement, frusts and
overall efficiency. There were no cases of prosecution
for breach of relevant laws and regulations during the
Reporting Period.

Labour Standards

With respect to human rights, the Group has
established "Child Labour Rescue Procedure” to
support effective abolition of child labour. In our
recruitment process, by following the Employment of
Children Regulation made by Hong Kong Labour
Department, all candidates must be aged 18 or
above to be employed and everyone is provided with
equal opportunities. Candidates are required fo
provide identity proof for verification fo prevent child
labour recruitment.

3

3=
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When cases of child or forced labour are discovered
and reported during our regular reviews and
inspections, serious investigation will be carried out
promptly to settle the case and prevent the similar
situation from happening again. The Group strictly
complied with the Labour Law of the PRC and the
Hong Kong Employment Ordinance. During the
reporting period, our operation has not been exposed
fo any significant risk of child or forced labour.

3.2 Employee Profile

During the Reporting Period, the Group has 848 employees
based in 7 cities in Mainland China, comprises of 317
female employees and 531 male employees. The number
of female employees has increased by about 10% from the
previous reporting period. The age profile shows that the
Group is atfracting younger generations with its viable
culture and employee terms. The turnover rate for the
Reporting Period is 2.9%. The detailed workforce
demographics and turnover rates are presented below:

3.2

WERMNERFELBRE
R R REETRRAES
TEP) - BRI R R ST
REFEABRZ =PI
IEBRFEEBUBR - N
BERETREEESENE
B RBIES - N RS A -
BAMEETEmETAE
RETHBRELTRR -

EE[BN

RIEMRE > NEEBB48E R
8 DEER B AR
R3I/VBRZEIRSINHEET
AR - LB T AEER EE®REH
BELHI10% FHRABBET X
SE AR SR XL KB B IR
SIFEA - REHANABRDE
R2.9% MBI AAGTE
BREAERBEZHT

Employee by Gender Employee by Age
EEMRIDE EEFRIE

Male Female 2 20-30 g31-40
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Geographic Distribution of Workforce
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2018 and 2019 Employee Turnover Rates
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3.3 Working Environment

Equal Opportunities

The Group is committed to providing a fair and
equitable workplace where all individuals are freated
equally in every aspect of their work or employment.
Candidates and employees have equal opportunities
fo employment, remuneration and promotion. We will
not conduct or tolerate discrimination or harassment
against individuals on the basis of age, gender, race,
marital status, religion and disability on any legally
protected ground or on any other ground which we
consider inappropriate and unacceptable.

This policy applies to all employment activities
including, but not limited to recruitment, promotion
and transfer, assignment, reward and benefit
provisions, training and development, fermination and
other similar aspects.

Diversity

The Group strives to bring together talents from
different cultures, backgrounds and levels, creating a
diversified platform in which turns human resources to
best account. Talents are absorbed through different
ways each year, such as internal referral, career fair,
campus recruitment, advertainments and many other
ways. looking for high caliber individuals with the
right talent and attitude fo join us, selection criterio
including candidates” education background, previous
working experience, interview performances, etc.

Work-life Balance

The Group is dedicated o encouraging employees to
maintain a work-life balance through reasonable
contractual working hours, vacation enfitlements and
company activities. These include statutory holidays,
paid annual leave, marriage leave, matemity leave
and patemity leave, efc. Balanced employees tend to
feel more motivated and less stressed out at work,
which thereby increases company productivity and
reduces the number of conflicts in the working
environment.

China Metal Resources Utilization Limited ® B4 & &R F| B A R A )
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3.4 Employee Safety and Health

People are crucial to the sustainable development of our
Group. The Group is committed fo ensuring a high level of
occupational safety and health ["OSH") performance of
working environment for our people fo prevent injury and
illness, in compliance with all relevant legislation. The
Group also received OHSAS 18001:2007 OHS
Management System Certification. Some examples of
existing practices include, but not limited to, strongly
committed safety awareness training and to roll-out
supporting tools. During the Reporting Period, there was no
violation of employee safety and health related low.
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3.5 Employee Development and Training

In order to achieve a standard and quality production of
works and fo develop individual’s potential, all staff are
encouraged to aftend seminars, lectures and fraining
courses which related to the nature of their duties. The
Group believes that effective trainings on various fopics can
help employees to gain a better understanding of their work
environment, thereby fully develop the potential of the
workforce.

During the Reporting Period, the Group held 20 vocational
skill training sessions for employees to strengthen their job-
related and professional skills.

3.5

& S BRI
RERTRRESRBEEENUNR
HREANEN AEEXBEE
BT2MEHEBEEEEE 2
Mg BENMEIRE - ARH
R ZHIBNAZRIAE
BB TE i 7TRE TIERER -
M RREEHNEN

RESHE AEEREERH
T 20 RBERBAMIEFIRIE - DASE
o B H B R ARRI A F R AL ©

Training Topic Number of Trainings in 2019
o e 2019 FEINRE
Special Job Training B IEH Z 5 2
Electrical Equipment Knowledge Training % -F 3% 1 &0 8k 35 31 3
Entry Level Educational Training AFIRHE 157 2
Job skills B 3£ 1 6 12
Pressure Pipe Knowledge Training B /18 &15& 553 1
8 April 2019 2019 4H8H

China Metal Resources launched a series of training
programmes for new employees

eI

TEEBERAMBEIHL X
5T &

P New employee training helped our new recruits to
d integrafe info the corporate culture faster and adapt
fo the work environment smoothly.
IBERMANFTAREBEERBBALE
AL R NEF 38 e TARERIR -

The Company Hopes that all new employees can
i further enhance team spirit, improve team work level,
realize their own value inside the team, and be

proactive to contribute to the Company's
development.

ARRRHEFRAHE TRESE — SR RERAE
B REERIEKY EEBGARERE S
BE YBEESAAFNERMLER -
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April 2019 201944 B
China Metal Resources launched competitions on fechnical HE S B ERFR MR RE
skills

In order to motivate all employees to be dedicated
and creative at work, the Company organized @
competitions, such as office automation application
competition, forklift skill competition, raw material
sorting skill competition and welding skill competition.
RTHEREZRETHNMERGMENESN  KAAF]
HMETOBHE WHABPLERGE X=E
REEBRE - RO BREREMEEREERE -

All competitions were well-received and attracted
more than 11 participating units and 105 players.
HEZEHZIET - ®El T 1 ERXEH2EEN
K105 3ETF -

During the Reporting Period, the Group held 76 training MRIBAEHAR - REBBEW T 7608
sessions on employee health and safety, environmental ST RERZS  BERE
protection and emergency measures. N ESEHESNEEIERE o

Training Topic Number of Trainings in 2019

ZIEE 2019 FEINRE

Safety Knowledge Training &2 2 0815 3 45

Vocational Health Knowledge Training B % fi B A4k 35 3 13

Environmental Knowledge Training 3838 Al 35 3 8

Fire Safety Knowledge Training /8P %2 2 A #15 5| 4

Safety Training for Interns B & 4 % 2 553l 3

Security Trainings for Security Administrator and Officer

ZEERENSRBER2E 2

Emergency Drills 22085 1

Environmental, Social and Governance Report 2010 ¢ —Z— M F&E - L@ RERHE 21
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19 March 2019

The Third People’s Hospital of Mianyang City conduct a

health knowledge lecture for our employees

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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2019438 19H
mEME-ARBRALMNE
T R {2 B AN 3838

W During the lecture, the doctor taught our employees

19 June 2019

China Metal Resources organized a fire safety emergency

drill

The drill focused on rescue and escape fopics and
presented a live demonstration fo help frontline staff
get familiar with safety fire protection knowledge and

practical skills in handling various emergency !

situations.
ZORBE)TNMIE R AETE  WIRHE TIRGE

o REB KRB ITREBL 2 EDREME N E

BEREEIBNAERAREE -

This activity has effectively enhanced the employees’
ability to deal with unexpected accidents and reduce
the risk of fire.

EIREARIER T B TRIESINFEHNAIAE
WHEE T MR o

China Metal Resources Utilization Limited ® B4 & &R F| B A R A )

how fo prevent cervical problems caused by
sedentary work.

RS BAHERMHE TR E A 4
i 5| A8 #) SaHE T o

Employees have improved their understanding of
healthy behaviours as well as healthy lifestyles. By
seffing appointments with family doctors, employees
are provided with convenient access fo seek medical
care and protect their health.
BTOKRETHREETAAMEREL R AHN
TR RIBERERAETRY - BT R AT @M
BLRRES DR -

201956 R 19H
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4 THE VALUE CHAIN
4.1 Supply Chain Management

The Group adheres to good practices during procurement
process and works closely with a spectrum of suppliers for
the procurement of production materials, including but nof
limited to raw materials, accessories, spare parts and other
materials. The source of scrap copper includes household
appliances, electrical equipment and fransportation
equipment, used cables and wires and scrap materials from
certain industrial manufacturing processes. The areas in
which we procure are mainly located near our production
facilities and other key industrial areas of the Pearl River
Delta, the Yangtze River Delta and the Chengdu-Chongging
Economic Zone.

*  Management Overview

For longterm success and susfainable development of
our business, our Group has formulated quality
management policies for our own business operations
and that of our suppliers and subcontractors. The
policies include Procurement Management Policies,
Inventory System Policies and Sales Management
System Policies.

We encourage our suppliers and subcontractors to
strictly comply with the procedures to ensure the
quality management is being performed to fulfil
requirements of the relevant domestic and infernational
standards. Our suppliers are expected fo have sftrong
commitments to good ESG practices concerning
issues such as environmental sustainability, health and
safety and ethical conduct.
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Managing Suppliers and Subcontractors

The Group maintains close communication with
subcontractors through training and meetings. Before
engaging with a new supplier, we conduct stringent
inspection and supplier qualification assessment to
ensure that they meet our standards in areas such as
quality and safety, occupational health and training,
anticorruption. Performance moniforing and evaluation
are conducted quarterly to ensure that all the suppliers
in the list remain qualified. Those who do not pass our
evaluation are required fo take timely correction and/
or corrective actions; otherwise the unqualified
suppliers will be suspended or removed from our

approved vendor list.

4.2 Product Quality and Responsibility

The Group places a high priority fo ensure customers’
satisfaction in terms of products and services we deliver.
Our products include recycled copper products,
communication cable products, and cable distribution
products. Quality control measures, along with guidelines,
esfablished by each department to ensure compliance and

accountability of product responsibility.

*  Quality Product
Recycled Copper Products

Copper wire Copper rod

Standard copper row

TRAE i B

Copper block
iz

Copper rice

|

AL SR B iR 4

China Metal Resources Utilization Limited ® B4 & &R F| B A R A )

Rice light low oxygen copper rod
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Communication Cable Products BEEEEM

Cable Distribution Product FMEBEER
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Quality Management

The implementation of “Incompatible Separation of
Duties” effective on 2 August 2018 further enhanced
the internal product responsibility. The core of this
management approach is “internal containment”,
requiring each business to be handled by two or more
departments or personnel for supervision and control,
which is achieved by rationally dividing the
responsibilities and authorities of different departments
in major business functions such as internal audit
approval, business execution, information recording,
and infernal supervision. The Company has obtained
ISO 9001:2015 Quality Management System
Certification to father approved its achievements on
product quality management.
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Product Innovation

The Group is also committed to providing responsible and
quality products by improving the capacity of research
development. We have established a long-ferm relationship
with @ number of insfitutions and research labs of universities
to facilitate product development and technological
innovation in our industry. We have successfully formulated
an enterprise standard for waste management of copper
processing and developed a logistic intelligent system for
the development of renewable resources.

According fo the latest summary of patent obtained by the
Group, as of October 2019, there is a total number of 68
patents have been granted to the Group. There are 5
pieces submitted for Invention Patents auditing, 9 pieces of
newly applied patents and 1 piece have obtfained 2 1st
China Patents Award.

Business Ethical Conduct

Our Company is committed to upholding the highest ethical
standards when conducting business. We aim to protect
fair competition by prohibiting any anti-competitive
behaviours. The Employee Handbook has specified the
requirements of professional conduct that all employees are
required fo abide by at all times. This code of conduct aims
fo improve understanding of our expectations on staff
conduct, especially on anti-bribery, fair competition, equal
opportunity, cusfomer data privacy and anti-discrimination,
as well as to facilitate training amongst our staff.

Moreover, our Anti-Fraud Policy and Whistleblowing Policy
provides employees and external stakeholders with a
special confidentiality notification channel related to safety
and health. The identity of the informant will be guaranteed
not to be disclosed and can be freated with respect and
faimess. During the Reporting Period, there was no violation
of bribery, extortion, fraud and money laundry related law.
During the Reporting Period, there were no reported cases
of noncompliance relating fo anfi-competitive behaviours.
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itEREREE

Anti-corruption

The Group strictly abides by relevant anti-corruption
and anti-bribery laws and regulations relating fo anti-
corruption, such as the Hong Kong Prevention of
Bribery Ordinance. The Group also issued Anti-Bribery
Policy to ensure honesty, infegrity and fair play of
business activities, and commit to establish, maintain
and review the anfi-bribery policies. There were no
cases prosecuted for violating relevant laws during the
Reporting Period.

Internal Control and Audit Policy

The Group has inifiated an Infernal Audit Department
as an independent department. It is responsible for
investigating daily reports from managers of each
department and reviewed by the Board of Directors
and Corporate Governance Committee.

The Internal Audit Department has launched a series
of policies to facilitate befter management of the
Company's daily operation and business risk. The
policies are formulated based on the references from
the People’s Republic of China Audit Law, Regulations
of Audit Commission on Internal Audit Works, China
Internal Auditing Standards, Basic Rules for Internal
Control of Enterprises, Small Business Internal Control
Specifications (trial), efc.

The purpose of this system is to standardize internal
audit policies, strengthen internal control and manage
risks based on the specific circumstances of the
Group's auditing requirements. The implementation of
the system allows the Group to discover and prevent
fraud, meanwhile, it can help to improve efficiency of
operations, increase economic benefits and profect
the legitimate rights and interests of stakeholders.
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Confidentiality

Maintaining confidentiality is essential for a company
fo build frust with its business partners. Ve have been
striving hard to safeguard the confidentiality of
information we process during the course of business
and strictly adhere to Personal Data (Privacy)
Ordinance. The employees shall not divulge any
confidential or insider information of the Company for
their own personal interest.

As stipulated in our Technical Confidentiality
Regulations, employees are required to adequately
safeguard data to profect the company's interests and
prevent damages caused by loss of intangible asses.
The employees of the technology research and
development cenfre must stricily abide by the policies.
During the year, the Group was not aware of any
violation of relevant laws and regulations that have a
significant impact on the Group relating fo privacy
matters.

BE HBERELIRS

RE

REHN AR RREAIER
HEIEEEEES - B
—EENEERTBRETRE
BEEMMEEE  WEEEK
STCEAB B (RLER) R B1D -
B T2 REE AN R R
NAEMEHAREHARES

RIBF 2R R BIFT
E - BTARDREBEIENA
PREE R A R R e N LB P
BEBBRMMEKNESE - &
frff & o0 ey B TZARR IS 8
STHER - FA - ARELT
MBEFEREBALERS
AREBEERBEAZEHHH
EREMEER -

Environmental, Social and Governance Report 2019 ¢ —Z—NFIRIT - & REAWRE

29



30

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BE HERELIRS

5 THE COMMUNITY

5.1 Community Initiatives

5 #HE
51 #EEDH

We recognize our responsibility to act responsibly and

constructively as a member of the communities. Through a

broad range of community initiatives, charitable giving, and

volunteerism, our Group seeks to create value for society
and bring joy to people’s lives. We have been supporting
a number of programs aimed af advancing education and
creating experiences for young people from underserved
communities fo achieve their dreams. We are proud of the

parinerships we have established with various organizations

that share our value of community involvement.

5.2 Public Welfare and Social Activities

5.2

Public welfare is to bring the kindness, feel the love, and
can pass on positive energy to the coexisting community.

We take social responsibilities by participating in public

welfare activities.

8 March 2019
March 8 Women's Day Celebration Activities

201943 A 8H
=N\BHEHENES

12 August 2019
Welfare pockoge delivery in hot summer
20] QF8AHI

REE TR ‘i\%ﬁfff(?i
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21 June 2019

Nursing home visit with warmth and care

201Q$6H 2]

EINT Hﬁ?@%ﬁ?ﬁ TE

29 September 2019

Celebrations of the
2019F 9 A29H
LR E B

National Day
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5.3 Donations 53 BX
The Group also pays attention fo community investment. In REENMBEFHREE - B2019
January 2019, CMRU organized a voluntary visit during FIRA h2BRERBFTH
Lunar New Year to the poor household in the countryside BAEGST —XERERFENER
with a donation of RMB20,000. In September 2019, the K EEEE - B AR 20,000
Group's Trade Union provided scholarships to 15 students TToR2019F0 A - KEFT =
of financially-strapped employees with a total of MPBEREEINI15R2FRME
RMB24,000. HEF AR 24 000 TR ERES -

24 January 2019 September 2019

Voluntary countryside visit during Lunar New Year Red Cross Scholarships to subsidize students in financial
201941 A24HR needs

WE B BRI 201949 A

A+FeREcEPANBREENEE
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6 2019FRERFSE

Name of Awards Certificates Date
RIEEH HE S
2019 Top 20 Most Popular Brands in China's 2019-10-20

Copper Rod Industry
2010 BRARRITES I B D MmIE— 15

Top 100 Private Enterprises in Sichuan
mIIRZ R 10058

Care Organization
B0

Advanced Primary Party Organization

The First “Environmental Benchmarking Enterprise” in
Youxian District

R ERE [REREREE]

Environmental Benchmarking Company
RRGELE

Integrity Merchant
HIEER

General Director Unit

BISEREEA

Mianyang Youxian District 2014-2018 Annual
Labour Union — Excellent Team

EBTILR 2014-2018 FE T & TR ELRE

Safety Production Standard level 3 (nonferrous mefal
pressure processing)

REEEREC=REX(FEeBENMNT)

Excellent Private Enferprise

BAEREDRE

2018 "Comprehensive Management Advanced
Enterprise”

20185 [HRAEIRHESEN ]
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2019 10H20H
2019-09-01
201909 H01 H

2019-09-01
201909 A01 H

2019-07-01
2019407 A01 H

20190601
20190601 H
2019-06-01

20190601 H

2019-06-01
201940601 H

2019-04-01
201904 A01 R

2019-04-01
2019404 A01 H

2019-02-01
201902 H01H

201901-02
2019%01 AO02H

2019-01-01
2019401 AO01 H
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Name of Awards Certificates Date
RERR HE B
2018 Excellent Technology Innovation Enterprise 20190101
2018 FERIREIFER LR 2019401 AO1 H
Excellent Private Enterprise 2019-01-01
BERELE 2019401 AO1 H
2018 Annual Production Safety Advanced Enterprise 2019-01-01
2018 FELREEEFEEM 2019401 AO01 H
Outstanding Entrepreneurs Private 20190101
BERELER 2019401 AO1H
Excellent Corporate Team 20190101
BHELEBK 2019401 AO01 H
"Projectbased” Talented Team 20190101
[SRER | 5| B EFE K 2019401 A01H
First Prize of Environmental Protection and 2019-01-01
Green Ecological Environment Construction in 2018 2019401 AO01H
2018 FERFREMEELERREERIE—FR
Advanced Enterprise 2019-01-01
SRR 2019401 AO1 H
First Prize of 2018 Safety and Quality Brand 2019-01-01
2018FELXEMEERMMITIE—FHE 2019401 AO1 H
2018 Advanced Enterprise in Service Industry 2019-01-01
2018 FEMRBEIERE 2019%01 AO1H
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Name of Awards Certificates Date
RIFERE HE B
Second Prize of E-commerce, Internet Plus and Service 2019-01-01
Industry Development in 2018 2019401 AO1 H
2018 FEFEK - BBE+ RIRBEER _FH
First Prize of E-Commerce, “Internet Plus” and Service 2019-01-01
Industry Development in 2018 2019%01 AO1 H
2018 FEFEK  [EEE+ | LIRBEER —FH
2018 Annual Urban Mineral Industry 20190101
"Double Creation” Demonstration Enterprise 2019401 AO1 H
2018 FEWMMIRETTR 28] REBLHE
Top 500 Chinese Private Enferprise 2019-08-01
PERZEEE 5005 2019408 HO1 H
2018 Top 10 Companies for Tax Contribution 2019-02-01
2018 F T =T BRI 2019402 A01 H
2018 Tax Outstanding Enferprise 20190101
2018 FE MBI THEERL 2019401 HO1 H
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7 HKEX ESG REPORTING GUIDE INDEX 7 BREXFTESG#HE1ESI RG]
ESG Reporting Guide Page Section
ESG ¥ &35 5l HiE =

A. Environmental
RiE

Aspect A1: Emissions

Al : BER

Al General Disclosure Page 6 Section 2.1
—ARBEE FO6H F21=E

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer relating fo air and greenhouse gas
emissions, discharges info water and land,
and generation of hazardous and non-
hazardous waste.

FEBEREREREHEN - KKk T HE

5 BEREEEEDNELESH

(a) B K
(b) EFHBEITABERZENBMER LA
DI E R} o
Al The types of emissions and respective emission Page 8  Section 2.2
data. £8H F228

eI R ARRREE AR -

Al.2 Greenhouse gas emissions in fotal (in fonnes) Page 8  Section 2.2
and, where appropriate, infensity (e.g. per unit $8E FE22E
of production volume, per facility).

BERBAHINE (AETE) R (WEA) &
BB EEEN - BAREAE) °

A1.3 Total hazardous waste produced (in tonnes| and,  Page @ Section 2.3
where appropriate, intensity (e.g. per unit of F9H H23=
production volume, per facility).
PEAREREZEYAE (LA E) R(ER)

BRI GESEN  BIERMEAHE) -
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ESG Reporting Guide Page Section

ESG ¥ &5 5l HiS =M

Al.4 Total non-hazardous waste produced (in tonnes  Page @ Section 2.3
and, where appropriate, infensity (e.g. per unit F£9H $H23F
of production volume, per facility).
PEABEREZYRE (CAEGE) R(ER)
TE(MAGESEL - BIARMBITHE) °

Al.5 Description of measures fo mifigafe emissions Page @  Section 2.3
and results achieved. E9R %23%
R UREHE B V1R b S PTG RCR o

Al.6 Description of how hazardous and non- Page @  Section 2.3
hazardous wastes are handled, reduction E90H $23%
initiatives and results achieved.
MARBEAEENEZEEMNTTE  RIEE
HEEMERNPTSRER o

Aspect A2: Use of Resources

A2fEH : BEREA

A2 General Disclosure Page 10 Section 2.4
—MRBEE F10BE F24%
Policies on the efficient use of resources,
including energy, water and other raw materials.
BRERAER(BIERIR - KEHEAMRME)
HIBR e

A2.1 Direct and/or indirect energy consumption by~ Page 11 Section 2.4
type (e.g. electricity, gas or ail) in total (kWhin S 11H $24%F
'000s) and intensity (e.g. per unit of production
volume, per facility).
RERESMEE R SEEER(NE R
gom) @RE (A TEE) REE(AEE
BB - BERMAE)

A2.2 Water consumption in total and infensity e.g.  Page 11 Section 2.4
per unit of production volume, per facility). FINE F24F

GRABREE (MU SEREN - SHERIE
HE) -
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ESG Reporting Guide Page Section

ESG ¥ &5 5l HiS =M

A2.3 Description of energy use efficiency inifiafives Page 13 Section 2.6
and results achieved. FI13EH F2068

L BE TR 2 PR 2 s a T &) SR PSR

A2.4 Description of whether there is any issue in Page 13 Section 2.6
sourcing water that is fit for purpose, water EFI13EH F2068
efficiency initiatives and results achieved.

i 2t SRBUGE A KR E R BERIEE - AKRE
FHRKME T8I R ATIS AR ©

A2.5 Total packaging material used for finished Page 12 Section 2.4
products (in tonnes) and, if applicable, with £128 F24%F
reference to per unit produced.

SR TR B EME B8 (LANESHE) & (20
BR)BEESMIGE -

Aspect A3: The environment
and Natural Resources

ASEE : REMRKAEIR

A3 General Disclosure Page 12 Section 2.5
— R EE F12H F25%F

Policies on minimising the issuer’s significant
impact on the environment and natural resources.
BIEBITAHREBERRREREKERATE
HYERSR o

A3.1 Description of the significant impacts of activities Page 12 Section 2.5
on the environment and natural resources and the £ 128 $£2.5F
actions taken to manage them.
RMLEBEHERERRABERNEATE
MERREREBBTZENTTE -

Environmental, Social and Governance Report 2019 ¢ —E—NFIRF - & REAWME



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BE HERELIRS

ESG Reporting Guide Page Section
ESG ¥ &5 5l HiS =M
B. Social
e
Aspect B1: Employment
Bl EM : (EfE
B1 General Disclosure Page 18  Section 3.3
—AREE £18H %33\
Information on:
(o) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer relating to compensation and
dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other
benefits and welfare.
BRAF e - BB RET - TERE - &
H - FE#E 2t RERUAREMFE
L=
(a) B+ &
(b) BFHEITABEARENHERERZ LR
DI &R} o
Aspect B2: Health and
Safety
B2EME : REEZE
B2 Ceneral Disclosure Page 19 Secfion 3.4
— AR EE FI190H F34%F

Information on:

(o) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer relafing to providing a safe working
environment and protecting employees from
occupational hazards.

BHRHZ2TERBERREREE B RBE

HEE

(o) BUR &

(b) BFHEITABEATENBBERLR
IV E RS
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ESG Reporting Guide Page Section
ESG ¥ &5 5l HiS =M
Aspect B3: Development
and Training
B3Em : R MIEF
B3 General Disclosure Page 20 Section 3.5
—ARBEE £20H F358
Policies on improving employees’ knowledge
and skills for discharging duties at work.
Description of training activities.
BRI EEEIT TERE A ME KR
BUK o RS o
Aspect B4: Labour
Standards
BAEmE : 55 T 2R
B4 Ceneral Disclosure Page 15  Section 3.1
—RIXE £158H F31=E
Information on:
(a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer relating to preventing child and
forced labour.
BREAP IEE T akoa s T -
(o) B : &
(b) EFHBEITABERZENHEBER MR
DIV E RS -
Aspect B5: Supply Chain
Management
BS/EMH : ftiEsEE IR
B5 General Disclosure Page 23 Section 4.1
—MRIXE E23H F41E

Policies on managing environmental and social
risks of the supply chain.
ERHEENRE M SRRER -

Environmental, Social and Governance Report 2019 ¢ —E—NFIRF - & REAWME
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ESG Reporting Guide Page Section
ESG ¥ &5 5l HiS =M
Aspect B6: Product
Responsibility
BOEH : EmEE
B6 General Disclosure Page 24 Section 4.2
—ARBEE E24H F428
Information on:
(a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer relating to health and safety,
advertising, labelling and privacy matters
relafing fo products and services provided
and methods of redress.
BRMREHREMMBRENREELZS - BS
SERILBEE AR ER
(a) B K
(b) EFHBEITABERZENHBBER LR
BIEVEHL -
Aspect B/: Anti-Corruption
B7Em : k&S
B/ Ceneral Disclosure Page 27  Section 4.4
— R EH FA4E

40

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer relating to bribery, extortion, fraud
and money laundering.

BRI IEFRES - 9T - BEFROERER

(o) B : &

(b) EFHBEITABERZENBBER MR
DI ERL o
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ESG Reporting Guide Page Section

ESG ¥ & 45 5| His =&

Aspect B8: Community

Investment

B8 : ttRIRE

B8 General Disclosure Page 30  Section 5
—RIREE E30E E5E

Policies on community engagement to understand
the needs of the communities where the issuer
operates and fo ensure its activities take into
consideration the communities’ interests.

BN RSERBRETALERELR
NEZ2MEREXKLIDEZELENED
BUR e
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