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ABOUT THIS REPORT

China Investment Development Limited (the “Company”) is
pleased to present its report on the Environmental, Social, and
Governance (the "ESG") aspects (the “ESG Report”) to provide an
overview of the Group's management on significant issues affecting
the operation and the performance of the Group in terms of

environmental and social aspects.

Being a listed company, apart from strictly complying with the
Code of Corporate Governance practices as set out in the Rules
(the “Listing Rules”) Governing the Listing of Securities on The
Stock Exchange of Hong Kong Limited (the “Stock Exchange”)
to maintain a high ethical standard, the Board also strives to
be a responsible corporation by placing great emphasis on the
environmental protection, people oriented and community care.
The Board believes that these sustainability objectives can align
with the company’s business strategies to contribute most favorable

return for stakeholders.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix 27 to the
Listing Rules — “Environmental, Social and Governance Reporting
Guide" and has complied with “comply or explain” provision in the

Listing Rules.

The Company is an investment company and is principally
engaged in investments in a diversified portfolio of listed and
unlisted companies. As an investment company, the Company
does not directly participate in the production and operation of
these listed and unlisted companies. While actively seeking to
optimise its investment portfolio and maximise shareholder return,
the Company lives up to its corporate social responsibility and
strikes a balance between the interests of stakeholders such as
the shareholders and the community, with the ultimate goal of

achieving a sustainable corporation.

The ESG Report covers the Group's overall performance,
commitment and approaches in workplace quality, environmental
protection, operating practices and community involvement in
relation to the abovementioned operations during the year ended
31 March 2020. All information and data disclosed herein were

based on formal documents and internal statistics of the Group.
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STAKEHOLDERS' FEEDBACK AND ENGAGEMENT

We recognise the ESG Report as an important measure to
showcase our efforts in sustainable development. In realising
sustainable development, we are devoted to strike a balance of
the interests among various stakeholders, such as investors and
shareholders, customers, employees, work partners as well as the
community. The Company is searching for every opportunity to
understand and engage our stakeholder to ensure improvement
can be implemented to our products and services. We strongly
believe our stakeholders play a crucial role in sustaining the success

of our business.

The existing communication mechanism with stakeholders of the

Group is set forth as below:

Stakeholders
FlE=ERE

Expectations and concerns

HEREIER

NEMEEENRERSBHE

BARSERR e hEABRERRTNRMAL
BERBNINEZERE -EERTRHERRNE
B BHMHRIRERBEERBR EF ER-
THEBHARSCESEFSAEE MRS -
ARR—ESREEENDHEEE T HERA
e ARER I FIA E m R RS A B & - 3 M
BE MafBEEERMNFENSEBKR T A
DREEMERN AR

EASEMNSHEENREBBEBILT

Communication Channels
BRERE

The Stock Exchange -

a timely and accurate manner
Bt <2 BT -
LI

Government and — Compliance with laws and

regulatory authorities regulations
BT & B E s - BRRFIOER

— Business Sustainability

- EBAUEEN

Shareholders or investors — Return on investments
BRERFKEH - KEE®
- Corporate governance
- XEAR
— Business compliance

- EBAEM

Compliance with the GEM Listing

Rules, publishing of announcements in

— Meetings, trainings, seminars,

programmes, website update and

announcements
- mE Y T R ERERR
NS

—  Supervision on the compliance with local
laws and regulations

- EBEMIIERLERNETER

— Routine reports

- PITHRE

— Regular reports and announcements
- EMHRERAS

— Regular general meetings

- TEHIBRERAE

- Official company’s website

- RAIEH
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STAKEHOLDERS' FEEDBACK AND ENGAGEMENT

(continued)

Stakeholders

Expectations and concerns

NEHEBEENRERSE (F)

Communication Channels

Mz EEE HERBEEE BERE

Employees - Employees’ compensation and — Performance reviews
benefits

(= - EEWRBLEF - REFE

Public and Communities

— Training and development
- BIIEER
—  Protection for the labour force and

safety in the working

- BPHRIERZ2RE

— Involvement in communities

Regular meetings and trainings
EHIEE RIE

Organization of team activities

A EBORE)

Volunteer activities

NRR AL - ZEMEBEEH - RIEH
— Business compliance — Public welfare and community activities
- XBAaR - RHEBNEMEES
— Environmental protection awareness - Company's official website
- RIRREEH - RAEM
We welcome stakeholders’ feedback on our environmental, social ~ FRMFIEGIF ZHBEEE RMRIRE LS RESR
and governance approach and performance. Please share your JFHHERK G ERKRIELRE R\ TE &S
views with us via: BREEMD ZEEE
Address: Room 3702, 37/F, beiuh:| BELR
118 Connaught Road West, T BI85
Sheung Wan, Hong Kong 371E3702%FE
Phone: (852) 3102 1690 B (852) 3102 1690
Email: info@chinainvestment.com.hk BH info@chinainvestment.com.hk
Website: www.chinainvestment.com.hk HEuk - www.chinainvestment.com.hk
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A - ENVIRONMENT

A.1.Emission

A

The Company is committed to reduce carbon footprints KRR IR BEBEXEBELTEN
by pursuing energy saving and other environment B B 12 EL A 3R (R 5 58 2RO A Bk BE R o B

protection measures in our business operation. As
the Company is engaged in investment business, only
generate indirect greenhouse gas (“GHG") emission,
limiting to electricity, water and paper consumptions
in our office setting and employee business travel.

Nonhazardous wastes (commercial wastes and the

RARNBIREREZER  ALERHA
EME N KRR EER KR8 N E
ABFTEHEELERZERB(RER
Bl ARAEEZEEEEY (B
BEYREBEEREE RN AERME) I
BERBEXE - AEERBREHAN-R

disposal of computer devices and office equipment) LB BEE E2FFIBAT -

produced by the Company are also at a minimum. The

detail of carbon dioxide equivalent emission of the Group

during the reporting period was as follows:

Type of emissions of

carbon dioxide equivalent —E{tHRHEREENER Unit 2020 2019
B —E-EF —E-NEF

Carbon dioxide (CO,) —&1EHX(CO,) kgT 5% - 38,481.60

Methane (CH,) FE(CH) kgT 5 - 86.63

Nitrous oxide (N,O) SALTAN,O) kgT 5 - 5,585.54

Water K kgF - 0.90

Electricity ESS kgF 5 475.58 3,050.31

Paper 4R kgT 192.00 360.00

Business trips by plane e b = kgFe - 314.00

Total st kgF 5 667.58 47,878.98

During the year ended 31 March 2020, our Group REBE_ZT_ZTF= )EJ +—HBIEF
produced 0.67 metric tons of carbon dioxide equivalent € ANE& B EE0.67AME — |/b iR HE IR
emissions or 0.096 metric tons per employee, which EE2NTFHEEYINE S /R0.096AME -
included the emissions by our private cars and office HPBERMANARERFQEEH

activities, decrease by 99% compared to the previous

HME B E—FEmMAD99% -

year.
The unleaded petrol of private cars produced no RAFE ARENBEETHTEEE
greenhouse gases during the year, representing a 100% BERE W —FERA100% RE

decrease compared to previous year, because one of
the vehicles was sold and the other was not substantially

used during the year.

F%EAEW AEEEHEEF—HTE
Mm»—MIBELEAEER -
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A - ENVIRONMENT (continued)
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A.1.Emission (continued)

As well as office activities emissions, 475.58 kilograms of
carbon dioxide equivalent per kilowatt-hour of electricity,
because of energy indirect emissions (main sources
are purchased electricity/gas), No kilograms of carbon
dioxide equivalent per m? of water and 192.00 kilograms
of carbon dioxide equivalent of used amount of paper

waste disposed at landfills.

Our employees did not travel by plane for business
during the year ended 31 March 2020. There was no
carbon dioxide and greenhouse gas emission generated
in this regard.

Due to the nature of the business, our Group's business
activities do not generate any hazardous waste and
do not have any direct and significant impacts on the
environment and natural resources in the course of its

operation.
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A - ENVIRONMENT (continued) A-BiE(E)

A2.ERER
RARABERFEFEZZEINRADE N MR
FOKEVHEFEM B N RERE - Bk &
NGIESTH L2 NST g 0bE b= A LIV WIIE:
B ge N0 Rk A BE TR OB #E

A.2.Use of Resources
The Company commits to protect the environment by
mainly focusing on the reduction in electricity, paper
and water consumption. To achieve this, the Company
continually applies efficient consumption strategy to

improve energy saving and reduce energy consumption.

Type of air pollutants ERERMER Unit 2020 2019

B —E-%F —T-NF
Electricity ESS kWhTF F i 602.00 4,296.22
Water consumption RKE M33Z 5 oK - 1.28
Gasoline consumption FURBEEE LFt - 16,305.80
Paper AR kgFe 40.00 75.00

During the year ended 31 March 2020, the total energy
use amounted to 602.00 kWh or 86 kWh per employee,
decrease 86% compared to the previous year. There
was no water use and gasoline consumption during the
year. Consumption of paper was 40.00 kilograms or 5.71
kilograms per employee during the year ended 31 March

2020, decrease of 47% compared with the previous year.

Resource Efficiency Management
The Company adopted a number of energy-saving and
resources usage initiatives to reduce greenhouse gas

emission and conserve resources usage.

HE-Z-_THF=-A=1T—HIEFE"
HZ//\@E)EH%EEZ%()OZOO%:H%EK%{E
B86TEK & E—FEMI86% R
FR WEGFERKEDRBEFE BE
—E-EF=A=Z+—HIEFE KK
HEER4A0.0TRHKERERSTIT
7R E—FERA4T% o

HgEERE

RARHRT ZBEHENRERERE
B LU AR E R 1K ERE
)EHO
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A - ENVIRONMENT (continued)

A.2.Use of Resources (continued)

Resource Efficiency Management (continued)

Electricity

The Company uses LED lighting system, which saves up
to 80% energy and has a long life of more than 10 times
comparing with traditional lighting. In addition, there are
no ultraviolet and infrared rays in the LED light spectrum,
and the waste can be recycled. It does not contain
mercury vapor as in traditional fluorescent lamps. There is

no gas pollution and it is a typical green lighting.

—  Set the central air-conditioning system at room
temperature of 25.5° C;

—  Set the computers and printers in energy saving

mode when not in use;

- Switch off lights in meeting rooms when not in use;

-~ Switch off printers when all staff have left office;

—  Turn off computers and monitors overnights except
it is required for working purpose such as system

updates;

- Remove all the electronic chargers from the sockets

when not in use; and

—  Join the WWEF Earth Hour 2020 event.

8 Environmental, Social and Governance Report 3835 * L& & E /A ¥R & 2020
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A - ENVIRONMENT (continued)

A.2.Use of Resources (continued)
Resource Efficiency Management (continued)
Paper:

—  Printin duplex;

—  Use recycled paper for printing;
—  Print in black and white; and

- E-storage of documents.

Water:
Water consumption of the Company is minimal.

Employees are encouraged not to waste water.

A.3.The Environment and Natural Resources
Due to the nature of the business, in addition to the
above-mentioned emissions and resource usage, the
Company does not have any direct and significant
impacts on the environment and natural resources in the

course of its operation.

Staff members believe it is important to minimise their
impact on the environment and natural resources due to
the operations. In fact, as the Company’s operations do
not directly involve the use of natural resources, there
is comparatively little impact on the environment and

natural resources.
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B - SOCIAL B-#%&
B1. Employment B1. B1&

10

Employees are regarded as the greatest and valuable
assets and core competitive advantage of the Company
and also provide driving force for the continuous

innovation of the Company.

The Company set up a comprehensive human resources
management system, which was prepared in compliance
with or with reference to the Hong Kong Employment
Ordinance, the PRC Labour Law ( {1 #IE AR FEAE
ALENE) ), the PRC Labour Contract Law ( {FFZEE A
RHEMEIEEEFIE) ) and other existing laws and

regulations.

The Company has implemented a set of human
resources policy, which clearly states the recruitment and
promotion, staff benefits and welfare, compensation and
dismissal, training and development, codes of ethics,
safety and health, compensation and dismissal, working
hours and rest periods, equal employment opportunities
without any discrimination against gender, marital status,

age, race, nationality and religion etc.

Furthermore, for all our employees, we provide fair
and adequate opportunities in terms of job promotion
and salary increment in recognising and rewarding our
employees; whilst we encourage career development
within our organisation by offering on-job training.
Provision of mandatory provident fund, pension, medical
and unemployment insurance, and a range of other
welfare benefits is guaranteed in compliance with relevant

labour laws.
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B - SOCIAL (continued)
B1. Employment (continued)

B1. Ef& (&)

As at 31 March 2020, there percentages of male and
female employees were 50% and 50% respectively. The
percentages of age group of 18 to 25, 26 to 35 and 36
to 45 were 16.67%, 66.66% and 16.67% respectively.
In among of total employees, there were 83.33% from
Hong Kong and 16.67% from China. The employee
compositions (in numbers of employees, excluding
independent non-executive directors) by gender,
employee category, age group and geographical region

were as follows:

NR-ZE-_TF=ZF=+—H BHERL
M & 8 815 B 9 Bl /B50% 5 50% © 18
255% ~ 262 355% M 36 E455% I tik 48 Bl HY
BB 5 BlME16.67% * 66.66%K16.67% °
E2EEEDR 8333%KBEFEN
16.67%K B B = MR - & B 7l -
FEMAR R0 RS S HEBHAK (KE
B(TEEBIIDITES) AW
T

Employee Structure EE#EB 2020 2019
—E-%F —TNF
Total number of employees 7 7
EBEAH
By gender Male 4 4
g ek By St
Female 3 3
i
By age Aged 18-25 1 1
BERE S 18%255%
Aged 26-35 5 5
26ZE35%%
Aged 36-45 1 1
36E 455,
Aged 46-55 - -
46ZE555%
Aged 56 or above - -
56% 3 A
By employment category General 3 3
BREMRESR EiaEE
Middle management 2 2
hREEE
Senior management 2 2
SREERE
By geographical region Hong Kong 2 2
Rt EE S EB
China 5 5
o3

During the year ended 31 March 2020, there was no

employee turnover.

RBE-_ZT-_TF=-_A=1t—HL*F
E-#HEEERK
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B - SOCIAL (continued)

12

B2.

B3.

Health and Safety

The Company is committed to providing and maintaining
a safe and healthy workplace for all employees. Every
employee has enough working space in office and small
fitness equipment is offered in office to support health.
The Company provides its staff with mandatory provident
fund (MPF) and, medical insurance (including in-patient
and out-patient). In the Year, no work related injuries or

fatalities were recorded.

The Company has developed a set of work safety codes
covering areas of environmental hygiene and cleanliness,
machine operation, smoking ban and fire prevention,
hazardous materials handling, arrangements in times
of typhoons and rainstorms, as well as response to
emergencies, etc. It also requires strict compliance with
these work safety codes by its employees. During the
year ended 31 March 2020, the Company recorded no
number of work-related fatalities and no lost days due to

work injury.

Development and training

The Company supports its staff to develop and enhance
their professional knowledge and skills to cope with the
evolving market environment and compliance level. On
top of on-job training, the staff members are encouraged
to take external professional training to strengthen their

work-related expertise.

The Company has always encouraged staff members to
attend courses or seminars organized by professional
bodies and regularly update their knowledge on
investments, accounting standards, Listing Rules, the
Securities and Futures Ordinance and the Companies

Ordinance.

The Company also offers education allowance
as incentive for employees to take professional

examinations.
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B - SOCIAL (continued)

B3.

B4.

Development and training (continued)

We adopt a five-day work per week and encourage
our employees to have a good balance among health,
work and social or family activities. Also we encourage
communication between employees and their supervisors
or the management of the Company. Based on their
requests and job performances, we provide flexible
career options to them to foster a better personnel

development.

As at 31 March 2020, the average training hours for
senior managers was 20 hours (2019: 23), and the average
training hours for male and female employees were equal
at 20 (2019: 23) and nil (2019: nil) hours.

Labour Standards

The Company is in compliance with Hong Kong
Employment Ordinance, Regulations on Labour Security
Supervision and other applicable laws as the Group
sets a high standard in protecting employees. Relevant
guidelines are set out in employment contracts, internal

notices and other forms of documents.

The Company strictly prohibits any child labour or
forced labour, or any unfair treatment to our employees
and does not employ staff who are below 18 years of
age. The Company provides such rights and benefits
to its employees which are no less than those required
statutorily. No employee is paid less than the minimum
wage specified by the Minimum Wage Ordinance
(Chapter 608 of the Laws of Hong Kong). The Company'’s
contributions to the defined contribution retirement
scheme we operate under the Mandatory Provident Fund

Scheme are made by each monthly contribution day.

We closely monitor our workplace conditions and
employees’ behavior. In any case of misconduct, we
will launch detailed investigations over the matters and

improve our preventive measures.
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B - SOCIAL (continued)

14

B7. Anti-Corruption

The Company is committed to adhering to the highest
ethical standards and maintaining a culture of integrity
and justice for preventing, detecting and reporting all

types of fraud, including corruption.

The Company seeks to encourage strict policies that
prohibit bribery and other improper payments to
public officials consistent with the Prevention of Bribery
Ordinance (Chapter 201 of the Laws of Hong Kong) and
similar laws in other countries in which the Company

invests.

All staff members are to comply with provisions laid down
in the Staff Handbook, “Anti-bribery, Bribetaking, Bribe-
providing, Conflict of Interest”. The Staff Handbook
stipulates that if an employee breaks the Company policy
or any Hong Kong laws and regulations, the Company

has the right to terminate the employment contract.

There was no legal case regarding corrupt practices nor
any case of corruption found or reported by the Company

during the year.

The Risk Management Committee was set up to regularly
evaluate and determine the nature and extent of risks to
the Company. Interest of shareholders and stakeholders

can hence be further protected.
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B - SOCIAL (continued)

B7.

B8.

Anti-Corruption (continued)

Since the Board has recognized the importance of
corporate governance practice, it strictly complies
with the Code of Corporate Governance practices as
set out in Appendix 14 to the Listing Rules. Moreover,
anti-corruption policy is adopted and all directors and
employees are required to sign the Code of Conduct of

the Company.

Furthermore, the Company regularly updates and informs
employees which securities are forbidden to purchase
due to conflict of interests. During the Year, no bribery,

extortion, fraud or money laundering was found.

Community Investment

As a socially responsible company, the Group is
committed to understanding the needs of the
communities in which we operate. We encourage
our employees to pursue their personal passions
and dedicate their time and skills to supporting
local communities. We strive to develop long-term
relationships with our stakeholders and bring a positive

impact on community development.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE #HEREARE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING INDEX

R #E@RERB/ERS

Subject areas, aspects, general disclosures and Key Performance

Indicators (KPls) Section Pages

TEHE EE —REEKARERUER B BIR

A. Environmental

A RIR

A1: Emissions

1 BB

General Disclosure “Emissions” 5-6

—RIE [HE R ]

KPI' A1.1 The types of emissions and respective emissions  “Emissions” 5
data

A BE BB IRAT HE R E 2R S AR B P B [HE R ]

KPI A1.2 Greenhouse gas emissions in total and, where “Emissions” 5
appropriate, intensity

RASEAE RUIBIRAL.2 mERBAEFNER (MER)EE [ e R ]

KPI' A1.3 Total hazardous waste produced and, where Not applicable to the N/A
appropriate, intensity Group's business.

RASEAE BUIEIRAL3 FEEEEREVEER (MER)TE TERARAEREE TEA

KPI A1.4 Total non-hazardous waste produced and, where  “Emissions” 6
appropriate, intensity

R ERIEIRALL EABREEREEDEER (NER)TE [HER ]

KPI A1.5 Description of measures to mitigate emissions “Emissions” 5-6
and results achieved

RASE S IEIRALS e ORI HE 2 B FE B S P E AR R [HE R ]

KPI A1.6 Description of how hazardous and non-hazardous ~ “Emissions” 5-6
wastes are handled, reduction initiatives and
results achieved

RSB BB IRA1.6 HEBEERBEEEEVNT L REELEE [HRY]

HFE i R T E AR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE

REPORTING INDEX (continued)

Subject areas, aspects, general disclosures and Key Performance

BE HEREARSERS (F)

Indicators (KPls) Section Pages
TEDK B —REELBREYIEE S PN
A2: Use of Resources

A2 EIRE A

General Disclosure “Use of Resources” 7-9

—RIE [BIREM )

KPI A2.1 Direct and/or indirect energy consumption by “Use of Resources” 7

type in total and intensity

BB AE B IRA2A RENESNERER SIEEEREAFEREE [BRER]

KPI A2.2 Water consumption in total and intensity Not feasible for the N/A
Group to obtain water
consumption data.

RASEAE IR IRA2.2 BREKERTE ERFKEHBENRAE TEA
s AT

KPI A2.3 Description of energy use efficiency initiatives and ~ “Use of Resources” 8

results achieved
BB R 1RA2.3 e BE IR 2 P AR s A B R PSR R [BIREEM ]
KPI A2.4 Description of whether there is any issue in “Use of Resources” N/A
sourcing water that is fit for purpose, water
efficiency initiatives and results achieved

RE IR IRA24 IR SKEGEAKOR EAI B ERBE UEREAR [BREA] AN
KMzt 8 R AT SRR

KPI A2.5 Total packaging material used for finished Not applicable to the N/A
products and, if applicable, with reference to per Group's business.
unit produced

BB A IR 1RA25 HAMAAEREMHNEER (WER)BEE TEAREAEEEK. TEMS
BEE
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RE #HEREARE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE B deEREamERs (&)
REPORTING INDEX (continued)

Subject areas, aspects, general disclosures and Key Performance

Indicators (KPls) Section Pages
FEHE EH —REERERESERS BN EWN

A3: The Environment and Natural Resources
A3 BRERXRARER
General Disclosure "The Environment and 9

Natural Resources”

— MR E [RBERRAER]

KPI A3.1 Description of the significant impacts of activities  No significant impact N/A
on the environment and natural resources and the of activities on the
actions taken to manage them environment and

natural resources was

noted.
B8 41 48 B IR A3 Bl EBEHHRRERRAERNEAZERDE VEBRRERKIDEER TEA
HKOEEAETENITE BERRABERELEE

S/ 488
RE &

B. Social

B. #&

Employment and Labour Practices

BERZIER

B1: Employment

B1 &R

General Disclosure “Employment” 10-11

—RWE [ME &

KPI B1.1 Total workforce by gender, employment type, age  “Employment” 1"
group and geographical region

BB A5 R 1EB1.T IR ERER FRAENEBEZ S NEE [ERE
B

KPI B1.2 Employee turnover rate by gender, age group “Employment” 1
and geographical region

FAEAE R 1RB1.2 RIER - Fi@ER MR D HMEBRKL X [MEfE]
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE BiE HEREAREERS (£)
REPORTING INDEX (continued)

Subject areas, aspects, general disclosures and Key Performance

Indicators (KPls) Section Pages
FEHE EH —REERERESUES =D AR

B2: Health and safety

B2 @EHRZE
General Disclosure "Health and Safety” 12
—RIE MEFREZ 2
KPI B2.1 Number and rate of work-related fatalities No case of work-related ~ N/A
fatality was noted.
BB A5 IR 1R B2.1 EITEREMETHAB KX AEBRRITIERAEME TER
I==ESYE
KPIB2.2 Lost days due to work injury No case of lost days due  N/A
to work injury was
noted.
BB AE IE1RB2.2 RIBERIERR AERATHBEREXIE TEA
HEED -
KPI B2.3 Description of occupational health and safety “Health and Safety” 12
measures adopted, how they are implemented
and monitored
FASAE A IE1RB2.3 WA T RANBERRET2ER ARAEY [REEZE)]
TRERENE
B3: Development and Training
B3 : R KIFH
General Disclosure "Development and 12-13
Training”
— R E [ %R K350l
KPI B3.1 The percentage of employee trained by gender - -
and employee category
B 5 45 AR 12 B3.T RUERREERREDNXIEER DL
KPIB3.2 The average training hours completed per - -
employee by gender and employee category
FA5AE IE1RB3.2 BIERINEERMNE D FREETKIINTF
balisE 2t
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RE #HEREARE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE

REPORTING INDEX (continued)

Subject areas, aspects, general disclosures and Key Performance

B HBREARERD (£)

Indicators (KPls) Section Pages

TEHE B —RRERERERUER E5:(1 BHIR

B4: Labour Standards

B4 : 55 TR

General Disclosure “Labour Standards” 13

—RIKE [45 T2 ]

KPI B4.1 Description of measures to review employment “Labour Standards” 13
practices to avoid child and forced labour

BB A5 AR 1R BAT i BB NERARRET NARHWET [T

KPI B4.2 Description of steps taken to eliminate such - -
practices when discovered

BB E I 1EB4.2 MR ERB R HRE BB ERIE 2

Operating Practices

&EEN

B5: Supply Chain Management

BS : fiEEERE

General Disclosure “Supply Chain N/A

Management”
— R ER [T IE A
KPI B5.1 Number of suppliers by geographical region No suppliers used was -

B 52 45 513 B5.1

KPIB5.2

FR# A 15 B5.2

i & D EE A

Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, how they are

implemented and monitored

WA BEERHERNED mERTHRER

MEEEEE  AREEENNRTRERTE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE BiE HEREAREERS (£)
REPORTING INDEX (continued)

Subject areas, aspects, general disclosures and Key Performance

Indicators (KPls) Section Pages
FEHE EH —REERERESUES =D AR

B6: Product Responsibility
B6 : EmEE
General Disclosure "Customer Data N/A

Protection and

Privacy”

— R [RPERFRENRLE] TEA

KPI B6.1 Percentage of total products sold or shipped Not identified as material —
subject to recalls for safety and health reasons aspect

B 5 45 AR 13 B6.1 EEXCEZXERABTRL2REREHAMNE THREBE/ENHE
Bl Y B 9t

KPI B6.2 Number of products and service related - -
complaints received and how they are dealt with

FAEAE 513 B6.2 EEANERLRGORFEE LR EYHTTE

KPI B6.3 Description of practices relating to observing and - -
protecting intellectual property rights

BB AE IR IRB6.3 Fii ot BB 4 R I AR IB AR EE AR R RO 1E

KPI B6.4 Description of quality assurance process and - -
recall procedures

AR AE IR 1RB6.4 B e E B2 ME m m W2 Fr

KPI B6.5 Description of consumer data protection and - -

privacy policies, how they are implemented and
monitored

BB A5 FE1RB6.5 fdOH B EERRERILBEER  AREBERT
NERIE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE B deEREamERs (&)
REPORTING INDEX (continued)

Subject areas, aspects, general disclosures and Key Performance

Indicators (KPls) Section Pages
FEHE EH —REERERESIERS BN PN

B7: Anti-corruption

B7 : REF

General Disclosure “Anti-corruption” 14-15

—RIE [RES]

KPI B7.1 Number of concluded legal cases regarding No concluded legal case N/A
corrupt practices brought against the issuer or its regarding corrupt
employees during the reporting period and the practices was noted.
outcomes of the case

B 5 45 AR 13 B7.1 RERMAHETAXHEERIIEESANE AIARBEHRCEENEST TER
EIRMREMEEE MRAER B/ E L

KPIB7.2 Description of preventive measures and whistle- “Anti-corruption” 14-15
blowing procedures, how they are implemented
and monitored

BAB A NIRRT .2 Rp EEE R B RIEF UREERITRESR [RES]
A

Community

#HE

B8: Community Investment

B8 :HERE

General Disclosure "Community Investment” 15

—RIE [MtERE ]

KPI B8.1 Focus areas of contribution (e.g. education, - -

environmental concerns, labour needs, health,
culture, sport)

B 5248 B 1R B8 EIERER(NHE BREE SIF K &
Bt -85)

KPI B8.2 Resources contributed (e.g. money or time) to the - -
focus area
A48 B 1RB8.2 EEIHBMBAER (NS ERERE)
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