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ABOUT THIS REPORT

Kin Yat Holdings Limited (hereinafter referred to as
“Kin Yat”, the “Company”, “we” or “our”) together with
its subsidiaries (collectively, the “Group”) principally
engages in electronic and mechanical manufacturing,
including electronic toys, artificial intelligence (“Al”) robotic
cleaners, electrical and electronic appliances, and motors
for over 30 years in Shenzhen, Shixing and Shaoguan,
People’s Republic of China (“PRC”) and other Southeast
Asian locations. Apart from manufacturing, we seek
diversification of our business portfolio by branching out
into the non-manufacturing sectors, such as property
management. Being a socially responsible pioneer in
the manufacturing industry, not only do we give top
priority to consumer health and stakeholder interests,
but we also incorporate stringent standards in the entire
material sourcing and production and testing processes
to limit the Group’s environmental and social impacts.
We are committed to integrating sustainability principles
and social concerns into our strategic planning and
daily operation through transparent measures, in view of
delivering enduring value to our major stakeholders.

Having a deep ambition to construct long-term trusted
ties with our stakeholders in the community, the Group
is pleased to publish our fourth environmental, social and
governance (“ESG”) report (the “Report”) summarising our
ESG performance and initiatives.
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ABOUT THIS REPORT (continued)

Scope of the Report

The Report presents the Group’s ESG management
approach, environmental and social performance and
material topics within our operational boundaries listed
below during the period from 1 April 2019 to 31 March
2020 (the “Reporting Period” or “FY2020”). Mandatory
disclosures cover entities and their manufacturing facilities
that generate the major revenue of our principal operations
— investment holding, manufacturing and property
management in PRC and Hong Kong.

Business Operations

XueE

Operating Locations
EELH

BERAHRE &)

B 3R 3 [
AREMRAEER-—"S-AEN/A—BZ
—E-EE-A-+— SR (REH] %
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RANERES (RPEARBEBEITRER
B AERDESE) FELADHUANE
B H AR o

Companies

AL

Investment holding

REER

Hong Kong
BB

Kin Yat Holdings Limited (“KYH")
REEEERAR ( [Ea5E] )

Standard Motor Co., Limited (“Standard Motor”)
TEMAEITERAR ([BEET])

Electrical and electronic
products manufacturing

LEERKETER

Shenzhen, PRC
FERI

Shenzhen Kin Yat Power Electric Co., Limited
(“Shenzhen KYP”)

ANEREESTERRA

R EE])

Shaoguan, PRC

Shaoguan Turbo Electronic Technology

B Co., Limited (“Shaoguan Turbo”)
HREEESTRRERAA
([REAEE])
Motor manufacturing Shixing, PRC Shixing Standard Motor Co., Limited (“Shixing Motor”)
EEEH IR A REGRENNTEFRAA ( [HEFE] )
Dushan, PRC Guizhou Standard Electric Motor Co., Limited
FEE L (“Guizhou Motor”)

Property development

BERR

KIN YAT HOLDINGS LIMITED &5 B AR A A

BENBEERBRAA
([EMEH])

Guizhou Kin Yat Property Co., Limited (“Guizhou Property”)
EMgERnERRRAA(ENERE])
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ABOUT THIS REPORT (continued)

Reporting Standard

The Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide
under Appendix 27 to the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited
(“HKEx ESG Reporting Guide”). Should there be any
discrepancies between the English and Chinese versions,
the English version shall prevail. The Report has been
reviewed and approved by the Board of Directors of the
Group.

Principles of the Report
The preparation of the Report follows the materiality,
quantitative, balance and consistency reporting principles.

l. Materiality

The disclosed information in the Report was
carefully gathered, evaluated and presented based
on its materiality to the Group’s business and its
stakeholders. The materiality matrix and details
of stakeholder engagement are illustrated in the
Materiality Assessment and Stakeholder Engagement
below respectively.

Il. Quantitative
All of the disclosed information, statistics of
environmental and social KPIs in particular, were
organised and calculated according to a series of
standardised methodologies which are illustrated in
the relevant sessions.

Ill. Balance
A picture of the data comparison over years has
been given for readers who can see both the
achievements and rooms for improvement in terms
of ESG management in the Group.

IV. Consistency
The Report has been prepared in the same way in
terms of scope and methodology when compared to
those in previous years.
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ABOUT THIS REPORT (continued)

Contact & Feedback

The Group believes a strong trusted relationship with our
community is critical for our business sustainability. We
strive to manage the Group for the best interests of our
stakeholders; therefore, we treasure your feedback on this
ESG report and our sustainability performance. If you have
any comments or suggestions, please feel free to contact
us via esg@kinyat.com.hk.

STAKEHOLDER ENGAGEMENT

Engaging and responding to our stakeholders is the
cornerstone of our overall ESG management approach.
We regularly engage a broad set of key stakeholders to
gauge how we can appropriately respond to their needs
and insights. It is vital for us to capture and understand
how their views change and ultimately how we can
respond and implement improvement (as appropriate) to
our business strategies today and in the future.

To identify stakeholders’ insights and concerns in
relevance to business operations, the Group not only has
identified key stakeholder groups who have concerns
about issues that may have a significant impact on our
business or those who could be significantly affected by
our operations, but also has been maintaining regular
communication with them through various channels, which
are illustrated in the table below:
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STAKEHOLDER ENGAGEMENT (continued)

Stakeholder groups

o EAR

Communication channels
BRERE

BFEHESE®)

Expectations and concerns
MEREBEE

Board of directors
BEEe

Customers

EF

Employees

(=]

Suppliers and
business partners

HERE R LB

e Company website
NCIEEDET

e Company announcements
NS VNG

e Annual general meeting
RERBAFKE

e Annual and interim reports

FHE P RS

e Company website
NAEMRE

e Customer direct communication
HEPFPEREER

e Customer feedback and complaints

&P O 88 KA ER

e Training and orientation
B Ko B

e Emails and opinion box
EMRERME

e Regular meetings
EHEE

e Employee performance evaluation
B BRIV
e Employee activities

BEEH

e Selection assessment
TR TG

e Procurement process
RERF

e Performance assessment
KB AE

e Regular communication with
business partners (e.g., emails,
meetings, on-site visits etc.)

HERBHERERE(WER -

e Corporate governance system
PEERTHIE

e [nformation transparency
B AFE A

e Compliance of laws and regulations
B ERRER

e Anti-corruption
R&ES

e High quality and efficient services
BERSBRE

e Compliance of international quality
standards
BrEEMERE

e Career development
BEER

e (Compensation and welfare
18 K48 A

e [abour management relation

BERIE

e Corporate reputation
NGIES

e Fair and transparent procurement
process
NIEFERABNERBEIRRT

e (Good relationship with the Group
HAEENRIFEE

SHEREMKER)

Communities and e Emails e Environmental protection
non-governmental B IRIBIRE
organisations e Phones e Community contributions

HERFBFES EE B Rt R

e (Charity donations e |abour rights and safety
BRERX BIgaRED
e Company website
NAERE
e Community activities
HEEE
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MATERIALITY ASSESSMENT

In order to identify the ESG issues that are material to the
Group in formulating appropriate ESG strategies on ESG
management and determining the direction of the Report,
the Group has commissioned an independent consultancy
firm to conduct a materiality assessment in form of an
online questionnaire. Our key stakeholder groups (e.g.,
board of directors, employees, customers, suppliers, and
non-governmental organisations) were invited to fill in the
questionnaire and scored the identified twenty-seven ESG
topics in accordance with their relevance and importance
to the Group’s business operations and the stakeholders
themselves respectively.

Based on the materiality of each of the ESG topics
expressed by the stakeholders, the ESG topics are
prioritised and shown in the materiality matrix below.
The topics which fell in the upper right corner of the
matrix were defined as the topics that matter most to the
Group’s business operations and our stakeholders as far
as they are concerned.

A 52 1 7 1
ARERLEAEEGTEERE HEkER
ERERBEEEEARENRETAABEN
EENRRE HEhEREE AKEZRF
B AN RIAE RS A ETER MR
- BB EEROEAN (FINEFSE
BE BF HEBNMERTAR ERH
B AT BB MIRE e RERE
BEARBEBEERFNERGNARBL
REZE  WERMETHD

TENBAREEREDRBESNEHSER
B oHelkBadBEMRENEEZUMEDL
MERBET - XA LM EEBN S
AEBEXBEERFNEN S RERNRE

“Identification Engagement

=l 1 hE

 |dentify and map a list of ESG topics
HBRRE M REREBLELIR

* |dentify key stakeholder groups
H RSO EET

® Conduct stakeholder
engagement exercise
BRHMAE RS

KIN YAT HOLDINGS LIMITED &m&BHBR AR

Analysis & Evaluation
27 K wH A

* Prioritise ESG topics by materiality
assessment
LAR T AFARE

* Review its result for ESG report
disclosure and ESG performance
improvement in future

= =
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MATERIALITY ASSESSMENT (continued)

Materiality Matrix
EARE M AE R

Medium Priority A 5B Z

Significance of Stakeholders

Low Priority Bi N8 &

SR ENEEM
&
%

©

B (2

High Priority JEFEZ

Medium Priority FF £ E &

Significance of the Group’s business operation
BAEEEBEENEEN
‘ Operation & &

Environment &35
Air emission &R IR

1 18

2 Greenhouse gas emission ;& = R HE 19

3 Climate change &{F& 1t

4  Energy efficiency 8£F8 & 20

5 Water and effluents 7K&JF 557K 21

6 Use of materials ¥7£HE A

7 Waste management EEE ) E 12 22

8 Environmental compliance 3354 1 23

24

. Employment {&1{& 25

9 Labour rights & T#£25 26

10 Labour management relations 25 4 B3 /%

11 Employee retention %% & 8

12 Diversity and equal opportunity % 7Tib & FE# e 57

13 Non-discrimination IF4%

14 Occupational health and safety B 25 & T2

15 Employee training & 8353

16 Employee development & 8 %R

17 Prevention of child labour and forced labour B E T K38 514 T
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Customer satisfaction ZFHEE

Customer service quality and complaints handling
BRIRGE = RIRHFERE

Customer health and safety &~ f#fE &KL 2

Marketing and product and service labelling compliance
TISHEREMMRBIZES R

Intellectual property %1:%E 12

Customer privacy and data protection % F 7.5 & & £ {R#
Responsible supply chain management & = {T{ fE§2 & 1%
Business ethics %8

Socio-economic compliance & 4874 48

Community £ E

Community support #t[& 1%
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MATERIALITY ASSESSMENT (continued)

According to the results of the materiality matrix, the
Group should place tremendous attention on business
ethics, product quality and customer satisfaction, labour
rights, and compliance status. Looking forward, the
Group will continue to review and develop corresponding
ESG policies and targets, as well as optimising the
ESG reporting disclosure in order to pursue continuous
improvement in our ESG performance in future. Details of
our efforts in FY2020 are presented in the later sections.

SUSTAINABILITY APPROACH

Sustainability has long been incorporated into our vision.
Since our establishment in 1981, we have always strived
to fulfil our corporate social responsibility (“CSR”) in our
broad range of business operations from manufacturing
of electronic and electrical products as well as motors to
real estate development. Our CSR approach is guided by
five core areas — reducing operational footprint, making
sustainable products, promoting responsible employment,
upholding integrity in business, as well as building a caring
community, in order to build a sustainable business:

RN )
BEBRMEEENER AEERERTE
HLEE EREUEREFLRENE  LI@
HRABBR BEEK  AEBBEER
SHRHITEERE HEeREARERE
o EIEE  HERTAREMBE &
ESHEBRBNRE  RPAR T -8
TR S ISR RSB S E st o

ARE T g
AREERFOCRARMNESZS - B
BRONEBEZ BRENEESNETES
URERANEREFHERR B—LN\—F
FRSLAK - BRI —ER N ERBEETET
rEHEEE((EELEEMR]) - RAND
XnesErseEnEz o aEEs & B
WA EERH  LERNBEEM HEAE
TRE BITHELERETRELR
BT AR AR E R ET

Protect the environment by
limiting carbon footprint of our

operations
B BR b =@ 2 ED -
HEMRERE

Operational
Footprint

BERH

10

Support children and

vulnerable groups to build Caring
better everyday lives Community
RIERE NI RE BELE
N BRI AR

Uphold high standard of business

ethics and integrity to maintain Integrity in
confidence of our customers and Business
business partners s
BRFoRENEEEERAIE
HREP REBRBHNELD

KIN YAT HOLDINGS LIMITED & 5&EHFR AT

Responsible
Employment

BEEER

Delight customers

Sustainable with high-quality
Product?:I products and services
AR REGREPBONEN
BEERKIRE

Create a caring and
respectful workplace to
improve employee
satisfaction and retention
BEEEREREENTIFRE
RAEEREE RBRE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020

“EoTEERE  ABREARS



SUSTAINABILITY APPROACH (continued)

In developing the strategy in our everyday business
practices, including awareness-raising campaigns, we
set out our expectations and commitments through
guidelines and codes, by taking reference to international
and industry-specific standards of ISO standards and
the International Council of Toy Industries (“ICTI”) Code
of Business Practices. We believe these tools can guide
us to manage ESG issues arising from our operation in a
systematic and effective manner.

With our great efforts in fulfilling our CSR, the Hong
Kong Council of Social Service recognised our efforts
to foster an engaging workplace and community as well
as environmentally-friendly environment in FY2020 and
awarded us as one of the “Caring Companies in Hong
Kong”.

Kin Yat Holdings Limited
EREMERAS

AFE L & (2

BETREES (RS EEY) FBE &
M2EHBRTESTEE  AISORKEE
REETATERES ([ICTI)MEETA
PRI AT A TRIMEE RASEMIES KT
Bl - HPIEE  ZETATIERMAURS
CRERM AR EELBELNES 8

A
MERER

ERBRMERTEELEEEN TEON
b BERALEBHEEERMNE—_F_ZFY
BHEEAREEAREN T HLRAKRER
RREMELB N - AERMETIEERRE
RN

A 8
CeMPAN
AT Together, we drive change
Y@ werm mEER
Caring for the Community Caring for the Employeas
L L RWAT

i
ﬂxcssﬁ#’
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Caring for the Environment
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INTEGRITY IN BUSINESS

With honesty, integrity and fairness being our business
assets, the Group upholds the highest level of business
integrity and takes a zero-tolerance approach to any
acts of corruption, bribery, extortion, fraud and money
laundering. During the Reporting Period, we were not
aware of any material breach of relevant laws and
regulations, including but not limited to the Criminal Law of
the PRC, Anti-Money Laundering Law of the PRC, Anti-
Unfair Competition Law of the PRC, and Prevention of
Bribery Ordinance (Cap. 201) in Hong Kong, nor any legal
cases regarding corruption practices against the Group or
our employees in both PRC and Hong Kong.

BIEEE

BE FERAFERMANBREE A%
EERTREKFOBERE  HERNES
R BKFERARETRERR R
BERAAR > NEEYEZFREAEEERN
BZRIER  BRETRR(PEARLM
BADE) (P EARKXMBEREEE) - (R
FEARAMBERFAEEBFE) REBEHF
201 2B LEBRRR R BI) - TR AR R0 P B =k
FEERAEEAAEERBEE SHARSR
1

Anti-Corruption

Employees are strictly prohibited from offering or
accepting any forms of advantages such as gifts,
entertainment, rewards or commission under any
circumstances from customers, suppliers or any other
business partners as stipulated in our Code of Conduct.
They must declare if such offering and acceptance are
inevitable. All new hirers are required to sign the anti-
corruption commitment and attend the orientation
training regarding the Group’s policies and procedures
on business integrity, conflict of interests and information
disclosures. Infringement of the Group’s policy is subject
to dismissal or other disciplinary actions. In order to
safeguard the fairness and transparency of our business
activities, the stringent standard against corruption has
also been extended to our customers and business
partners; thus, suppliers must sign a declaration against
corruption before the commencement of our business
relationship.

KIN YAT HOLDINGS LIMITED &5 EHBR AR
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BT RTADFARE  HABRERER
ERABRTAER,  HEBIEMEME
ERHBREATEANFE - PInERE 5%
5 A - BFREMNaEAER - R
VEBRHR - -MANEINAREREAGRR
SMAREI > THRASKBERRHRE
SFHREFBREMTENBRLIEF - £
BERASBEOEE  HEGEESEBLE
B RREBRFPOEEEZHLEEN R
PREFPREEBHTAETEENRER
%R HERERMFERGIEZR &
ARBRBERERH -
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INTEGRITY IN BUSINESS (continued)

Conflict of Interest and Fair Competition

Employees are expected to avoid taking and offering any
actual or interests, including direct or indirect involvement
in or maintaining a relationship with another business
concern or organisation when such involvement or
relationship may affect or influence the business conduct
of the Group and is in conflict with the best interests of
the Group. Guidelines have been established on situations
and behaviours employees should be aware of. Employees
who do not declare their conflict of interests promptly may
subject to dismissal or other disciplinary actions.

Fair market competition is significant to improve the
Group’s competitive edge and maintain the industry
sustainability. The Group enacts zero tolerance to any
anti-competitive practices such as cartels and market
power abuse in its business dealings. The Code of
Conduct of the Group is also extended to our business
partners and all suppliers must declare their full
compliance with the Anti-Unfair Competition Law of the
PRC.

Whistleblowing System

A whistleblowing policy is in place to encourage our
employees to report any suspected business improprieties
in written or verbal form through designated hotlines
and opinion boxes. All suspected cases on bribery,
extortion, fraud, money-laundering and competitive
behaviour will be investigated promptly by the person
who is in charge of the factory or the designated officer
and reported to the top management while the identity
of whistle-blowers is kept strictly confidential. Cases will
be reported to the relevant authorities (e.g., Hong Kong
Independent Commission Against Corruption) for further
handling. During the Reporting Period, we did not receive
any reports regarding internal business improprieties
mentioned above.
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SUSTAINABLE PRODUCTS

There is a growing concern about sustainable operations
of the market, and demands for sustainable products and
services surge these days. Since customer satisfaction
is one of the top material issues of the Group, according
to our materiality assessment, it is of tremendous
importance to focus strategically on bringing quality
products and services. The Group is committed to a
better understanding of customer needs, innovating and
delivering safe and environmentally-friendly products of
good quality.

Understanding that our customers demand for product
quality, the Group endeavours to uphold the highest
requirements of quality from engaging suppliers to sale
along our production chain. Industry standards and
clients’ specific requirements are what we put as our top
priority. A comprehensive quality management system
(“QMS”) in its manufacturing facility has been implemented
to systematically identify, manage and mitigate quality
management risks. During the Reporting Period, the
Group was not aware of material non-compliance with
relevant laws and regulations relating to health and
safety, advertising, labelling and privacy matters relating
to products and services provided, including the Product
Quality Law of the PRC.

KIN YAT HOLDINGS LIMITED &5 E AR A A
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SUSTAINABLE PRODUCTS (continued)

Manufacturing Business

Product Design

EmaR

Sourcing

REE

NE&EEMR &)
B 75

Product design is the first stage of product development. A set of green
design principles is followed, namely, from carrying out product life-cycle
assessment, as well as developing waste-reducing and energy-efficient
manufacturing techniques, to reducing environmental impacts.
EmRETEREERNSE —BR - HETEREWBRTMG - UERBRED
BEBLERT - BB -ERRZTRE - LRI HRENOTE -

We continued to conduct research and develop innovative and green
solutions for manufacturing technologies.

BPIEETEARARERMOBIFRRERT SR

A performance-based incentive scheme is set up for employees to encourage
and reward creative inventions and patent projects.

RIURIREEEE - BN RBEENSFHERRFEFNEAR -

To promote responsible sourcing, we encourage using recyclable, durable,
environmentally-friendly, as well as healthy and safe raw materials in our
products.

RIGEBBEERE  BASXBATEWR - WA - RRERRZ 20 RMERE
B e

We work to improve product’s safety, by attaining certifications of Restriction
of Hazardous Substances and Registration, Evaluation, Authorisation and
Restriction of Chemicals, on stricter control over harmful chemical substances
used in products.

BMBIREERNZE2HE  BBIE (EEUHMERSIES) k (BBRLE
mEt il -~ Al BHRENRGEER) RE - FEEMERERMAERNESHE
mE -
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SUSTAINABLE PRODUCTS (continued) AEEERE)
Manufacturing Business (continued) BEER(E)

Supply Chain

Management
HEEEE

In procurement process, our supply chain management is designed to ensure
quality of the raw materials to meet our standards.

ERBBED > RANHEREES ERERMHNRERTSRANRE

New suppliers are carefully selected through comprehensive assessment
procedures, by taking their environmental certifications and use of
environmentally-friendly production technology into account, in addition to
considerations of product quality, services and costs.
FRTENTEREFEETENEER  ERFERNEEZTERERER R
BEAR  EEEERERAERESEEARREERM -

Qualified suppliers are required to submit agreements and third-party test
reports on strict use of hazardous substances.

BERHEEHLARRERERRBASTNECANBELE =T AHRS -

For existing suppliers, regular on-site assessment is conducted to ensure
their compliance levels and product performance in operation. We will assist
suppliers in implementing corrective action plans if their performance fails
to meet our standards. Continuous failure may result in discontinuing our
business relationship.

HRRAREEMS - STHETEMT G - ARRMAELEPHEHRKT
REMKRR - MEMPNKRRAREEINHRMANEE - ROEBEHEBEEH
MITHEE - —ETREEFNHER TS RRMARIEEFSE -

In FY2020, a total of 715 suppliers (Hong Kong: 70%, PRC: 29%, Others:
1%) are engaged in our operation, all of which are under our supply chain
management policies.

RZBE-THREE BMNEEZREHT1I5BHER (B :70% - FE :
29% ~ Efth 1 1%) - WEHREETRMAOHEREIRIE o
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SUSTAINABLE PRODUCTS (continued)

NE&EEMR &)

Manufacturing Business (continued) BEEK (E)

Production

R

During production, we focus on our efforts on reducing adverse impacts on
the natural environment as well as increasing efficiency of resources.

EEEBRET  BABORBELEERRENTNEE  URERERYEE

o

A set of automated systems is adopted for workers’ safety by minimising
the needs to perform dangerous operations and also for saving energy in
production lines.

KA—E8IEESR  ERRECERIEREZREIALE  URREERHE

BER ©

Green production such as reducing spraying and pad painting processes as
well as modifying injecting moulding process, is promoted in manufacturing
facilities in order to reduce the use of chemicals and generation of hazardous
waste.
FEAERMHEITRREE - GRS BRME R T FIARBGETE T T - # A
BEREBEm R EERTEY -

A quality management system is established in accordance with international
ISO9001 to ensure regulatory compliance and to satisfy customers’ needs.
RIBEEBRREISOOEVEEERRE  UMBEREESHRIMERTFSTR

Various evaluations such as performing sampling check on raw materials,
semi-products and final products are conducted in order to ensure safety and
quality of the products.

EITRERE - GIERME - AR, IREKEETRERS - ABRE®RD
T2 REE -

Our manufacturing facilities are equipped with precision test instrumentation,
testing laboratories and effective quality-control mechanisms.
BN EERMERBEBZ A ES  IHERERBUNE SEHIME]

Product defect analysis is conducted, in case of product defects, to
understand causes and identify solutions to eliminate defects in the future.
In FY2020, our efforts to safeguard customer health and safety helped us
achieve zero record of product recall due to safety and health issues.
MEEmBIRMRE - BEETEMMRB O - UTHRERTEERARTER @5
HEBHBRRE R_Z_THRFE  BMEREEPEBERT2FEFE
W - BEARSGERALZE RIERMBNEWERB S -
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SUSTAINABLE PRODUCTS (continued) AFEEmE)

Manufacturing Business (continued) BEEK (E)

To Customers

BEFRAM

Customer satisfaction review is conduced to continuously improve our
product and service quality.
ETEPMEERN G TESCERMEMMRBESR -

We work to satisfy customers’ needs; however, we sometimes receive
complaints from customers; therefore, relevant procedures and after-sales
service systems are in place to ensure complaints are handled properly.
In FY2020, the number of complaints related to our products and services
decreased by 54% to 145 when compared to that in FY2019. We will
continue to live up to customers’ expectations.

BHABZHERREFER - ERMAS TR FF OIS Bt - BT
HERF REERBEE - BREFEINZEEE N _THHRFE - &
RPNEREBEEEORFR T NTBEERP54% 1455 K
BEEINEFOEE -

Real Estate Development EBHERE
The Group places the same level of attention on CEEHMERETE  AEBEYIIEEZSER
sustainable construction in real estate development as EREEHELEZERHAER - RFIWNEEIER
the manufacturing business. Apart from not posing any AEEFAEELRLZ DR - BB LTEE
health and safety risks, our construction projects are BEEGHMERET UARAZTN A AL KER
environmentally friendly by installing energy-efficient BRI R TEHRERE  UERE
systems and advancing designs to incorporate natural BRI SE S EME o
lights for indoor. Procurement is also regularly examined
to ensure raw materials with lower carbon footprint are
selected.
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SUSTAINABLE PRODUCTS (continued)

Intellectual Property

Understanding the importance of originality, we safeguard
our intellectual property (“IP”) rights by establishing
guidelines for our employees to follow so that they
understand what to do and act when dealing with IP
rights. Patent infringement in any form is not accepted,
and violations or misuse of the IP rights will be subject to
disciplinary actions. We also provide training programs
to raise awareness of employees. While safeguarding our
original IP rights, we also support and respect the IP rights
of others. We work to register patents for original product
information, such as designs and techniques, created
by our people, to make sure the values of IP are well
respected and recognised across the Group.

To show our commitment, Guizhou Motor has attained
the national GB/T 29490 certification for their systematic
IP management system. We believe this certification can
enable our people to act in the best way of managing
IP rights and safeguarding this valuable asset within our
business operation.

Confidentiality and Privacy

Understanding how indispensable privacy means to our
clients, we always identify it as an issue of critical concern.
All of our staff are required to follow the general provision
of confidential information protection stipulated in our
Staff Handbook. Employees are prohibited from copying,
transferring and disclosing the restricted information, such
as clients’ information and intellectual property information
without prior consent from the management or customers.
Employees are required to sign a confidentiality agreement
for a shared understanding and restricted from disclosing
sensitive information to external parties. In case of
breaching confidentiality, we will take corrective actions
promptly and the employees involved may be subject to
dismissal or legal actions. During the Reporting Period,
we were not aware of any material non-compliance with
laws and regulations relating to privacy matters, including
the Personal Data (Privacy) Ordinance (Cap. 486), when
providing products and services in Hong Kong and PRC.
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RESPONSIBLE EMPLOYMENT

The Group believes attracting and retaining talents
is the key to our business sustainable development;
thus, employee development, employment conditions
and workplace standards have always been our prime
concerns. With growing concern about labour rights
and occupational health and safety as illustrated in the
materiality assessment, we are committed to maintaining a
quality workplace that values safety, fairness, diversity and
learning.

SEFER

AEBRE  RARBRBASREHRAE
ROME Fit EERRE EAKERL
EBREE—ELRMNE BT - S
RUETEAR S TRSURBERERE
REZHE ARRARNAREE—EER
Z2 AT BTLACRBBNRBITBH -

Healthy and Safe Workplace

The Group regards our employees’ health and safety
as our utmost concern especially for those working in
the manufacturing facilities. With safety being our top
priority and prevention of work-related injuries being
our core mission, occupational safety is managed
by comprehensive procedures and guidelines that
aim to improve safety standard which keeps up with
the pace of the industrial development. The Group’s
occupational health and safety approach and measures
have been regularly examined and certified by third-
party occupational health service organisation appointed
by the PRC. During the Reporting Period, we were
not aware of any material breach of relevant laws and
regulations in PRC and Hong Kong pertaining to providing
a safe working environment and protect employees from
occupational hazards, such as the Work Safety Law of
the PRC, the Prevention and Control of Occupational
Diseases of the PRC, Fire Control Law of the PRC,
Occupational Safety and Health Ordinance (Cap. 509) and
Employees’ Compensation Ordinance (Cap. 282).

KIN YAT HOLDINGS LIMITED & 5&EHFR AT

BERZ2IHSH
AEEREAREMNERERZE  FHEE
HEEXRMEIENET - AEERNUZZREER
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ERERHZ2THEREMERERIBE
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RESPONSIBLE EMPLOYMENT (continued)
Healthy and Safe Workplace (continued)

BEETERE®
BERZ2 IS (E)

Safety Goals and Achievements in FY2020

R-B-EMBRFENZEE

Significant work injury rate below 0.5

BREWBARIKRNO0.5
2RI ERE BRI R IERR 7
2EHTACERMEAN &R

100% chemical and hazardous substance labelling
7I\ELB1K%&F A/\ DDEEEtﬁﬁﬁ
2HRETAERGRERE
0 safety incident related to equipment malfunction

ZRARBHEMNELENRZ 2 ER

O electrlo shock incidents

0 f|re and ohemical leakage
ERNERbBmINE

BR R

100% establishment of operational procedures of machines

100% provision of personal protective equipment for workers

100% attainment of health certificate for workers in canteen

A dedicated Environmental, Health and Safety Committee
(“EHS Committee”) which is comprised of representatives
from corresponding departments has been formed for
implementing and supervising safety initiatives in the
manufacturing facilities. EHS Committee does not only
establish and review occupational health and safety
objectives, but also conducts hazard identification on a
regular basis. In order to address the identified potential
safety risks, including noise, air pollution, chemical hazard
and machine usage, workers exposed to such risks
are provided with protective equipment and machines
that pose safety risks have been installed with safety
protection measures. Clear procedures and guidelines
have been prepared for operations under the recognised
risks, and safety inspection and maintenance on daily
operation and machines are conducted regularly.
Rectification will be taken promptly should there be
any non-compliance. Besides, safety awareness and
knowledge on safe operation are highly valued, the EHS
Committee conducts regular training which covers the use
of personal protective equipment, inherent hazards in the
sites, emergency procedures and chemical handling. In
addition, the same level of importance has been attached
to staff in office. Apart from maintaining a hygienic and
healthy workplace by carrying out periodic cleaning and
banning smoking, various healthcare organisations are
invited to give advice on ergonomics. Medical insurance
and occupational disease check-up are offered to all our
workers as a final shield for their health and well-being.
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RESPONSIBLE EMPLOYMENT (continued)
Healthy and Safe Workplace (continued)

The identified safety risks and their related measures of
the manufacturing operation are summarised below.

NERERBLERT

BB RE

HIRTREE T 5 » s M4 Rk A BRAR

ERBEITNEREER MAE

PrE M R IE B MABUSIEIR B RS

Electric Shock N

HE

PE R MR RS E MRS

REEARBEORRLTKN ES

Equipment
Malfunction FHREREE S EARES

R E

ERRITHEATERZRE

Shift working arrangement

I TIEZHE

RUEE - OB RPERESER
Arangement of regular body check

ZH RS RRE

KIN YAT HOLDINGS LIMITED &m&BHBR AR

EEFER®
BERR2IESH(E)
ERELERDEINT 2 AR RBEEE
GEMT -

Attach safety signs in conspicuous zones
Regular inspection of firefighting equipment
Establish emergency plans, reporting networks and evacuation routes

Conduct fire drills and training regularly

All machine operators should be licensed and qualified
Provision of personal protective equipment

Comply with the General Guide for Safety of Electric User (GB/T 13869-92)
7 (AELR2ZA]) (GB/T 13869-92)
* All machines are under regular inspection and maintenance

Installation of shielding layers for machines that pose great safety risks
Regualr inspection for equipment abrasion and damage

Conduct training about operational safety regularly

Imposition of sound cap in the workplace (< 85dB)

FETRSHIETRE LR (ER850R)

Provision of protective equipment, such as earplugs, masks and protective glasses
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RESPONSIBLE EMPLOYMENT (continued)

Healthy and Safe Workplace (continued)

Although sufficient safety preventive measures have
been in place, accidents and incidents may still occur
in the workplace. Emergency preparedness plans are
established to guide our employees to report, respond
and investigate in various emergency situations, such as
chemical leakage, fire and natural disasters. Drills for such
emergencies are held regularly to ensure employees are
familiarised with evacuation routes, skills of evacuation,
and proper application of relevant equipment to handle
in emergency situations. The Group has set out the
work injury and accident management standard for
handling accidents happened in the workplace. All of
the work injury cases are required to be reported to the
Administrative Department, by which a comprehensive
accident investigation will be carried out in order to find
out the root cause(s) of the accident, and rectify the
existing safety conditions, management approaches and
safety practices. Apart from eliminating similar accident
occurrence, the Group ensures our employees receive
appropriate medical treatment and proper compensation
under the social insurance after accidents. With our
great dedication to workplace safety and employee’s
wellbeing, there was no work-related fatality for the past
three Reporting Periods, but 992 lost days in total which
is attributed to 69 cases of work injury in FY2020 were
recorded.

Subsequent to FY2020, the Group is aware of the
COVID-19 outbreak and the increasing numbers of
confirmed cases and fatalities globally. The Group has
followed the measures and directives issued by the
government authorities at the cities with operations
and adopted appropriate preventive measures to
protect the employees and provide them with flexible
working arrangements and healthy and hygienic working
environments within the offices and manufacturing
facilities.
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RESPONSIBLE EMPLOYMENT (continued)

Labour Standards

Human rights are highly respected by the Group, and
we are dedicated to protecting and promoting ethical
employment in business operations. During the Reporting
Period, we were not aware of any breach of relevant
laws and regulations in PRC and Hong Kong relating to
preventing child and forced labour, including Labour Law
of the PRC, Provisions on the Prohibition of Using Child
Labour and Employment Ordinance (Cap. 57).

The Group enforces a zero-tolerance policy on the
child and any forms of forced labour, including slavery,
debt-induced labour and coercion in the workplace. All
candidates qualified for employment must have reached
the statutorily required age and have been in possession
of valid identification documents which are examined by
the Human Resources Department during the recruitment
and upon employment. Should we unfortunately discover
any child and forced labour in the workplace during
our selective identity check, the Group will take prompt
remedial actions and review our management approaches
to plug the loophole. In addition, all employees are
required to enter into labour contracts on a voluntary and
fair basis and are free to leave their position with proper
notifications. To further protect human rights throughout
the production chain, the Group does not cooperate with
suppliers that employ child or forced labour. During the
Reporting Period, the Group did not identify cases related
to child and forced labour along our internal operation and
supply chain.

Apart from the elimination of all forms of child and forced
labour, the Group respects other fundamental human
rights. Stringent measures have been taken to protect
juvenile workers aged between 16 and 18 years old, the
disabled and pregnant, including the prohibition of work
arrangement that may impede their health and education,
or involve in labour-intensive and high-risk activities.
Besides, the Group appreciates the opinions from the
labour union for our continuous improvement. All of our
employees are entitled to freedom of association, so that
they are granted rights to establish and join labour unions
for collective bargaining. We are committed to taking
prompt response and we are open to negotiation for
shielding our workers’ rights.
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RESPONSIBLE EMPLOYMENT (continued)

Employment Practices

Employees are always regarded as one of the most
valuable assets of the Group; thus, we are committed
to offering an ethical and fair workplace for our people.
Our tremendous efforts are certified with ICTI Code of
Business Practices which covers areas of freedom of
collective negotiation with the Group, fair reward and
compensation, anti-discrimination, safety of workplace
and ethical behaviour. During the Reporting Period,
we were not aware of any breach of relevant laws
and regulations in PRC and Hong Kong relating to
compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunities, diversity,
anti-discrimination, and other benefits and welfare,
including the Labour Law of the PRC, Labour Contract
Law of the PRC and Employment Ordinance (Cap. 57).
The compliance showcases our respect labour rights so
as to strengthen the trust, loyalty and motivation of our
employees.

The Group attaches great attention on constructing
decent and motivating employment practices that are
beyond the industry’s standards. Equitable and market-
competitive remuneration packages that conform
to high-calibre talents’ experience, qualification and
responsibilities, while Individual’s performance is evaluated
regularly for adjustment of salary, offering of promotion
opportunities and other fringe benefits, including
discretionary bonus and call option. Besides, the Group
understands how indispensable family time is important
to our employees. Apart from the statutory holidays
and paid annual leave, all our staff are also entitled to
additional leaves such as marriage leave, maternity leave,
compassionate leave and jury duty leave. Overtime work
is not encouraged though overtime pays will be granted
to employees. In addition, collection and storage of
our employees’ personal information are strictly abide
by the Personal Data (Privacy) Ordinance (Cap. 486).
The employment practices are regularly reviewed and
monitored by the Administrative Department to ensure
they can keep up with the industry’s standards.
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RESPONSIBLE EMPLOYMENT (continued)

Employment Practices (continued)

The Group seeks to maintain a stable, motivated and
supportive workforce underpins the diverse, fair and
respectful corporate culture. Recruitment are conducted
in a fair and transparent manner that candidates are solely
hired based on their education qualifications, abilities,
attitude, knowledge, experience and performance. The
Group prohibits any forms of discrimination or harassment
against sex, sexual orientation, age, colour, nationality
disability, religion, pregnancy, political inclination, union
membership or socioeconomic status. Meanwhile,
every employee is provided with an equal opportunity in
recruitment, transfer, promotion, performance appraisal,
training, benefits as well as compensation. A whistle-
blowing system is in place for employees to report any
misconduct in spoken or written form, in which all of
the reported information is kept in high confidentiality to
protect the privacy of the complainants. The Group wil
conduct an investigation promptly and take rectifications
immediately where appropriate. During the Reporting
Period, we did not receive any complaints from our
employees regarding labour practices, discrimination and
harassment.
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RESPONSIBLE EMPLOYMENT (continued)

Employment Practices (continued)
Employee Profile

At the end of the Reporting Period, the total number of
full-time employees is 6,510 across PRC and Hong Kong.

Gender Profile

#E BIRER

72%

B Male B Female
St i

Age Profile
FlRBR

M Below30 ™ 30to50 m Over 50
305 AT 30E505% 5057 A £
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Employment Type Profile
ERERER

1%

o8

89%

B Full-time employees M Part-time/Temporary employees

2HER FikTREES

Geographical Region Profile
b B4R

1%

99%

B Hong Kong [ Mainland China
5 FREL A,
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RESPONSIBLE EMPLOYMENT (continued)

Employment Practices (continued)
Employee Turnover

The turnover rates of office and factory' are 40.57% and
1568.97% respectively. Due to the business nature of
the manufacturing facilities which cover Shenzhen KYP,
Shaoguan Turbo, Shixing Motor and Guizhou Motor,
the turnover rate is higher than that of the office-based
operations, including KYH, Standard Motor and Guizhou

Property.

Male
Bl
Female
7t
Below 30
30BRIA T
30-50
30E505%
Above 50
508 A £
Mainland China
B

Hong Kong
B

U The turnover rate is calculated of which based on the

Turnover Rate of Office
WMAERAE

I 9%
I 2%
[ 17 %
I 47 %
I 35%
e 58%
I 30%

statistical data as of 31 March 2020.
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ERLERE(BREARIELEE
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Turnover Rate of Factory

B3 ok &

. 199%
I 1 14%
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RESPONSIBLE EMPLOYMENT (continued)

Development and Training

The Group firmly believes that professional competency
and development of our employees serve pivotal roles
in its business thrives, and it is vital to cultivate a
continuous development culture and unleash our workers’
potentials. Continuing Education plan is formulated
every year after the identification of training needs of
our staff and business. Apart from offering various in-
job training, educational subsidies are granted for work-
related external programs. The effectiveness of the training
programs will be assessed and the work performance
of trainees will be evaluated regularly for our continuous
improvement for the annual training plan. The Group
in addition believes it is of predominant importance for
our people to adapt to the industry’s current regulations
and practices, business environment, and the Group’s
business direction and strategy in order to enhance the
work efficiency. Performance-based appraisals were
conducted regularly for our people to receive constructive
feedback from their supervisors. Goal-setting is highly
valued in our workplace to promote continuous learning
and development and progressive improvement.

BETERE

BRRE

AEEFE EENSERERERYUCE
REAIEE MUABREERERED
YIRS EEIMBE AAFSERES
TREBMBINTE - HITHEEEHE -
B TIRESBEREIN - BRIAIELEE
BRI NETERBNINDRIE - AEE
TSGR RSB TIER
B BB EE IR o o A&
MR ABTAEYEEETERTERRIE
fl - SEBHEUARAE@OELH M RE
BS - LAIR S b 1P 0 T ¥ sk ok o AN £ M 2 H
ETHTEABER HLIAKTETARS
MMES BT EEERMANTIESH2—
XEBE  HPRESEEERERURTE
A o
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RESPONSIBLE EMPLOYMENT (continued)

Development and Training (continued)

To unleash our employees’ full potentials, a wide variety
of training programs, covering topics on job-specific skills
and knowledge, industry-wide practices and regulations,
occupational health and safety, management skills, as
well as personal development are offered based on our
employees’ needs and the latest market trend. All new
hires are required to attend an induction training, which
offers a brief introduction of the corporate background
and culture, staff remuneration and benefits, code of
conducts and operational practices. Besides, safety
production and environmental management training is
arranged to newcomers. These training programs aim to
assist the new hires in adapting to the Group’s working
environment and being conscientious of safety hazards
and environmental protection efficiently. Various on-the-
job training sessions, covering operational strategies
and procedures, fundamental knowledge on corporate
management systems, team-building, communication
and leadership skills, are offered to the employees in
accordance with their job duties. Staff with outstanding
performance will also be selected for professional training
to nurture talented management personnel. The Group
also invites professionals in the industry to give seminars
for our staff to gain knowledge of the most updated
market trends and relevant skills.

Induction Training
N2
* Overview of staff handbook
BT
Business characteristics

ESGES ]

FERIE I

® Technical skills

52

SRR ARRR R A

e Company rules and regulations
RN ARBI R ARG
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On-the- job Training

Job- related knowledge

BETER®

BREREY (F)

ATEEE—RFE RABEBEEEEXR
ST BRRESBERISE nEA
ETEFRE R RS ITEERRES
BERERLTSE  SEROREAABRRSE
YIBRFAEHEISELMABEY - 2
B LEARES NN ARMANATEERY
It BIHMER  TAENRLBIEH -
MO AATTMARETRREE A& RIS
BEBEY - RSB BEEERBFET
AMEEAEEMTIERE EHRaE2
RIREEE - AEERIEEBHOBE BHH
BELBEREN ASELERKRE
AR 3ok RN oE-% A o=
BRREERTS RMEHERB RN
EIHETELEEY BREBANTEAL -
REBMFAETRETNEEALHEE
% OMET TRETTSHHRAMEE -

Professional Training
B
¢ Middle/ high-level - management
programme
T BREEERE

® Seminars organised by
industry professioanls

SRETye="
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RESPONSIBLE EMPLOYMENT (continued)

Development and Training (continued)

Training opportunities and the hours of training received
by employees have been greatly increased in FY2020
by more than 6 times when compared to FY2019. The
staff training profile is divided by gender and employee
category as of the end of the Reporting Period and is
illustrated in the table below:

Total number of hours of training received by employees

18 B X3l 4205 2K

BETERE
BRRERIEY (F)

R-E-_THREE  EEESHEIIKRE
R 5 318 B8R — T — AL IR A IR 0 A0 R
B - BEARREER - IR RIEEER
BIHHE TRIBORM T EFR -

FY2020

—E-BHREE

52,743

FY2019

—E-NAMREE

8,100

Average hours of training per employee and percentage
(%) of employees who received training

BREEFHXIEHEEZIIEE B DL(%)

7.22

(337%)

By Gender
R R &l 5

Female

oy

5.31

(60%)

(55%)

Male

St

12.23

(40%)

(45%)

By employee category

RESEEED

Senior management

BREEE

6.33

(2%)

(4%)

Management/supervisor

BHE,/ %

3.45

(5%)

(15%)

General staff
—MBET

7.83

(93%)

23

(81%)
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RESPONSIBLE EMPLOYMENT (continued)

Harmonious Workplace and Communication

The Group recognises the importance of understanding
our employees’ needs and listening to their feedbacks
as their constructive ideas can foster the journey of
business development. The Group offers a wide range
of communication channels (e.g., suggestion boxes,
telephone, email and meetings) for our employees to
share their views on the existing company management
practices and matters related to staff wellness, welfares
and benefits at all times. All of the information is analysed
by the Human Resources Department of the Group to
optimise the working environment and the management
practices in staff management. The Group has a staff
complaint and grievance management system in place.
In event of any employee complaints or grievances, the
Group forms an investigation team to verify the situation
and take rectifications promptly where appropriate. All of
the reported information is kept in high confidentiality to
protect the privacy of the complainants.

On the other hand, a cohesive and harmonious labour
and management relationship is also what the Group
endeavours to build. In order to promote mutual trust and
employees’ loyalty, we have organised a wide range of
activities during the Reporting Period, including regular
team gatherings and group festive gatherings. Through
these events, our employees have enjoyed a better
work-life balance, developed a stronger bond among
themselves and cultivated a sense of belonging to the
Group.

BEETER 2

M TEEFREE

AEEFD BEEXEARSMNERTE
ERTEREE BT BAMAE B
MAEGEES  AEEAREERELES
BEE(GIMERE 5 THREME)
EEIMERAATBEEEREREH
ETRN  BRRGBEEERELE
BENYBHAEEADERLEHN - UikE
THEBERETERIEH AEMBEET
BRREBFERHE - HEB B TMBFR
T AEBSRIASNMERERBR - 0
BESRRPAT - FASRERESER
o DURBE IR IR A MOFLEE o

E—hH - AEEERZRE R REEM
WHEERHNER  BREEEMNEENRE
N BARBERRNERSLZEXNES
EREHNEGZEELHEBES - BB
EEY BINEERIEAERYE R
5 IR Rt 2 R R FE - B ERHAKED

FEBR -
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OPERATIONAL FOOTPRINT

Although the environmental issue is not recognised
as a pressing concern of the Group according to
the materiality assessment, the Group still sees the
importance of environmental stewardship and greener
production practices of the manufacturing segment
due to its environmental impacts generated. The Group
unswervingly pursues breakthroughs in setting itself on
a green path to prevent pollutions, utilise the resources
in an environmentally responsible manner and minimise
the environmental impacts throughout its operations, as
stipulated in its environmental policy.

=

_—

The Group has implemented an Environmental
Management System (“EMS”), accredited with recognised
international standards of 1ISO14001 in its manufacturing
facilities. The Group has formulated a set of environmental
management procedures and working guidelines for
staff to follow in the operations, in order to manage the
identified significant environmental aspects and risks by
exerting proper administration and engineering controls
and mitigation measures.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020
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OPERATIONAL FOOTPRINT (continued)

During the Reporting Period, we were not aware of any
breach of relevant laws and regulations in PRC and Hong
Kong relating to air and greenhouse gas emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste, including the
Environmental Protection Law of the PRC and the
Environmental Protection Tax Law of the PRC. The Tax
Law requires entities to pay tax for producing air and
water pollutants, noise and solid wastes and violation of
these regulations may result in temporary suspension of
production.

Environmental Targets and Management

EERH (2

RBEBWR - AAFLEBERAERES
EREBBERAREE TN MAKRTH
HEURELAAEREEFEEYNAEER
ROES - BiE(RE AR MBI B EREE)
R A REFBIBERERE) - BIEE
TOBRUARFELOATRAKSEY -
BREREREYET  ERZSHEEAL
BREBEE -

REEERER

Targets & Progress (Compared to
FY2019)

Measures

i BEREE (R_S-NMRFELR)

Responsible Departments

BEHM

Greenhouse gas (“GHG”) emission and Energy Consumption

BERE (RERE]) FHRREFRHR

1. Operate machines within optimum energy range
AR IR 80 B R E M B8

2. Conduct regular inspection and maintenance of all  unit
equipment regularly

ERRERREMBR BAKERR
3. Procure energy-saving machines
REHRE S Achieved
4. Replace machines with high energy consumption
EHREREEANKR
5. Switch all unnecessary lightings =394

BEmAE T LERRA
6. Formulate inspection team to inspect the energy
consumption situation of each production unit
KiE/E BEGEEEELNERERER
7. Limit the use of diesel, gasoline, acetylene and
liquefied gas
BREIEREM Tl ZRRBRICHR

Hazardous Waste

BEEN

1. Control the use of oil rags during machine operation 5% reduction
A58 1F R IR 5 68 FR 8 B A 5%

2. Improve the production procedures to reduce the
consumption of chemical and oil Achieved

BELETRF RMEBmRANEE
=304
(B4 40%)

34 KIN YAT HOLDINGS LIMITED & 5&EHFR AT

5% reduction of GHG emission; monthly
electricity consumption targets for each

CRA20%) 2

(40% reduction)

Production units

HEEN

HAOs%RERBHN : REEEML

(20% reduction); monthly electricity
consumption targets achieved

B ARERR

Fuel injection units,
Production units

MME T B AEEM
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OPERATIONAL FOOTPRINT (continued) EEZRH (&)

Environmental Targets and Management (continued) BIEHEREE (&)

Targets & Progress (Compared to

Measures FY2019) Responsible Departments
it EEREE (RS- nMRFELR) SEHH
Non-hazardous Waste
EEBEY
1. Recycle packaging materials from the suppliers 5% reduction Injection units,
[5] e 7 B B2 S M B 5% Production units, Warehouses
2. Reduce the use of packaging materials by utilising ABEN AEBURAE
automatic transportation lines Achieved
BECAEDEGRALERAREDH (42% reduction)
3. Segregate recycling and non-recycling materials ERK
3 A 1 45 % A T T OB 2 42%)
Water Consumption
¥k
1. Formulate inspection team to inspect the water 5% reduction Administrative Department,
consumption situation of each production unit 5% Production unit, Canteen
Kid/E BEGEEEENNREKER B £EEN RE
2. Retrofit water pipes (e.g., increasing water circulation Achieved
system, reusing wastewater) (40% reduction)
EREKE (PImEKBRZS EREK) =374
3. Place notice to remind employee to save water (R 40%)

KRR REESDEHA

Engine Oil Consumption

HohE
1. Conduct regular machine 5% reduction Injection unit, Maintenance
TEHRE#E 5% Department, Administrative
2. Repair machine that suffer from oil leakage Achieved Department, Production units
BERmHES =374 EREN - RER - THE
EESA
Chemicals Consumption
tERERE
1. Improve the production process to reduce 5% reduction Production unit
the use of chemicals and oil 5% EEBf
BEIRF  AORBICERNH
Achieved
=304
Exhaust Gas Recycling in Kitchen
EFEERNER
1. Arrange third-party inspection on the Less than 2.0mg/m® according Administrative Department
fume purifiers in kitchen to the national standard G
THE=FREFEARE DP2.02R /U AK(REEAREZE)
Achieved
=304
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OPERATIONAL FOOTPRINT (continued)

Emission Control

Air emission

The Group’s major sources of air emissions are air
pollutants from the consumption of diesel and gasoline
from mobile combustion and limited volatile organic
compounds gases (“VOC”), such as benzene, toluene
and xylene. We have minimised unnecessary travel
and adopted a new spray-lacquer of oil painting with
extensively less VOC emitted to curtail the identified
sources respectively. Low-styrene emission resins are also
in use to further reduce VOCs emission. Air contained
toxic substances will be treated before emission. The
emission amount and quality is assessed by a third-party
consultant annually to ensure compliance with the Law
of the PRC on Prevention and Control of Atmospheric
Pollution, Integrated Emission Standard of Air Pollutants
(GB16297-1996) and the Part 2 of the Occupational
Exposure Limits for Hazardous Agents in the Workplace
(GBZ2.2-2007).

During the Reporting Period, the air emissions from mobile
combustion, in terms of nitrogen oxides (“NO,”), sulphur
oxides (“SO,”) and Particulate Matter (“PM”), are shown in
the table below:

EERH &)

2= 41 HE B

JBE SR HE K
REBNEIENEIERARDRERER
R TmARBREERNEBEREER(EE
MEBE([BEEERLEEAD]) @ HlE - R
RKEZFRMELENERSEY - 2052
HRWNEERRE  BFEEERISTVLEN
ZiR - WERB—E&HimEEg - KigRd
g s #a - i HMINER
RARZEHERE g - E— BB 2t
E#IcEY - SEESMENERTLLR
BEBER - BMASFZEE =A% AHE
THBIRMEEREE  BMREA(PEARL
MBI KRS EBAE) (R SRYEE B
WIZYE(GB16297-1996)) M TR G B ER
EMERBRES 2D - WEREEGBZ2.2-
2007)) °

RAREA - R EIRGEIRE 4 #)BE R X
(AB& Ly ([R|ty]) Aty (RA
ey ]) REsh+ (TR R TR

Air Emissions? Unit FY2020 FY2019°
JBE R BE R By “E_EHREFE —E-NAYEREE
NO, kg
AR T 534.40 336.88
SO, kg
nE=NI%7) T 1.10 1.26
PM kg
fBIFRLF T 51.59 32.06
2 The air emission is calculated based on the “How to 2 BERIERIVBIEEBRL ST B0 AH

prepare an ESG Report? Appendix 2: Reporting Guidance
on Environmental KPIs” published by HKEX.

& Air Emission (NO, and PM) of FY2019 is recalculated since
some vehicle types were misrecorded.
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BRE HERERARSE M- REH
RIAYIERIERIESIDEE -

% R-Z-NAMBFENERFR (AELY
RBFHF)REBHAE  RERBHRE
EZEERE > unk I
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OPERATIONAL FOOTPRINT (continued)

Emission Control (continued)

GHG emission

Global warming is one of the most challenging problems
facing the planet nowadays and every government and
corporate organisation should take effective efforts to
fight against it. The direct GHG emission (Scope 1) of
the Group is mainly generated from the combustion of
fossil fuel for stationary and mobile sources. The energy
indirect GHG emission (Scope 2) mainly comes from the
consumption of purchased electricity for daily production,
while the other indirect GHG emission (Scope 3) comes
from business air travels by the Group’s employees. In
order to manage and monitor the GHG emission controlled
by the Group, in particular the energy consumption across
its production chain, the Group has developed various
initiatives and programmes to reduce the carbon footprint
of its operations and is elaborated in the above section
headed “Environmental Targets and Management” of this
ESG Report.

In FY2020, a total of 39,084.74 tonnes of carbon dioxide
equivalent (tCO,e”) with an intensity of 5.47 tCO,e per
employee throughout our operation.

EE R (&)

BEEBER (E)

BETELEN

2B R RS AKE Y — - B
BT R £ 3 AR BR G AU s R U - AR EE
EEREREk (BE) T EREEDE
RRERIMR B AE - s REE R =R e
B (BE2) F Bk @ B % E S S
BE S - R =R (8E3) Al
REAEEESRRELE - ACERER
AEBAEHERE BN SR 2R E
EESMEREE  AEEDHTSEER
REZIUR S EMIRBE - SEEHNAE
B OHEREARE N BEAEREE
—ffi o

R-ZZ_ZTHMBEE  ~EEONEKE LB
#39,084.74M8 — L E £ ([ME S it &
2]) FERAESREBSATM_S/LRES -

GHG Emission (tCO,e)
BERBEHEN (BM-S{REE

FY2020 FY2019
—E_TUHBREFE —E-NMREE
=== Scope 1 &3 &1 630.17 794.89
== Scope 2 #[E2 38,370.70 48,351.59
=== Scope 3 &3 E3 83.87 82.95
= |ntensity % & 5.47 5.36
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OPERATIONAL FOOTPRINT (continued)

Emission Control (continued)
GHG emission (continued)

Note 1:

Note 2:

Note 3:

Note 4:

The direct emission (Scope 1) calculation is using
the published emission factors from Guidelines
to Account for and Report on Greenhouse Gas
Emissions and Removals for Buildings (Commercial,
Residential or Institutional Purposes) in Hong Kong,
published by Environmental Protection Department
and Electrical and Mechanical Services Department,
2006 IPCC Guidelines for National Greenhouse Gas
Inventories and the guidance worksheets of World
Resources Institute GHG Protocol Tool for Mobile
Combustion and the GHG Protocol Tool for Stationary
Combustion.

The indirect emission (Scope 2) calculation is based
on the published emission factors of the emission
factors from 2017 Emission Factors for purchased
electricity within Mainland China, published by Climate
Change Info-Net and CLP Sustainability Report in
Hong Kong.

The other indirect emission (Scope 3) calculation
refers to GHG Conversion Factors in Company
Reporting published by the UK Government.

The GHG intensity the sum of Scope 1, Scope 2 and
Scope 3 emissions, divided by the total number of
employees in the Reporting Period.

KIN YAT HOLDINGS LIMITED &EiatkBEHBR AR

EE R (2

15 4 B (48)

BEGEHN (E)

MsEd : BEEEEN(BEN) RBREBERERES
PHETIEBHENCEEEEY (5
¥ FESQEAR) MEBEEREEK
KRB ZEMBEFRS) « (20064F
IPCCERBEREBEEIERM)AERE
TR R ET IR 0 TR — BB E R
REREBZETARBETCMRENLEER
BEZETHEE-

fisre - FEFR(EE2) BRETERKREL
Ef=) %EF'J%"E’J@M TEERBIRE P E
EHEMEEEGRERRATIREETE
"] iii%*@#ﬁiﬁﬁ?étE’JTiFB&I%aJr% °

MisE3: HaMZEER(EE3) R2ERBEK
T )2 89“GHG Conversion Factors in
Company Reporting”st & °

fisrs - BRERBRESHSEET BE2REE
B PEMAGE AR S HANEE LA
e
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OPERATIONAL FOOTPRINT (continued)

Emission Control (continued)

Wastewater discharge

The Group conducts environmental inspection and
testing on wastewater discharge systems and pipes at
least annually by a certified third party to ascertain the
compliance with the relevant laws and regulations such as
the Urban Drainage and Sewage Treatment Regulations,
the Integrated Wastewater Discharge Standard (GB8978-
1996) and Environmental Quality Standards for Surface
Water (GB3838-2002).

EEZRH#)

EHIBER (E)

SEKHEH
REBRVBERAGERE =7 HEKEE
MEGREBETRERE LRA - BRA
ARBERRER - f a0 GREBEK RS K
BEEED) - C5KERE HERIZ %#(GB8978-
1996) ) & (b & 7K IR 12 & £ 1% #£(GB3838-
2002)) °

Wastewater Discharge Unit FY2020 FY2019
ST IKEER B “E_THREFE —E-NMBRFE
Wastewater m?
5K AV 376,643 452,765
Intensity m?3 per employee
=E MK/ BEER 52.71 49.28
Waste management BYER

The Group adopts three main principles for our waste
management — Minimisation, Detoxification and Making
the best use of resources to reduce waste disposal
and its environmental impacts and maximise resource
efficiency. All of the waste is segregated into recyclable,
non-recyclable and toxic waste, and they are stored and
handled separately with clear labels on their respective
sealed containers. During the Reporting Period, the Group
strictly abides by the Laws of the PRC on Prevention and
Control of Environmental Pollution by Solid Waste.
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OPERATIONAL FOOTPRINT (continued)

Emission Control (continued)

Waste management (continued)

The Group recognises the importance of waste reduction
at source and hence requires all departments to purchase
accurate amount of raw materials to avoid over-ordering,
and contribution to the wastage due to materials
deterioration and damage. Raw materials are reused as
much as possible for production before disposal to extend
their useful life and to minimise the resource consumption.
For the recyclable waste, the Group has a proper waste
segregation, without mixing up with other non-recyclable
wastes. The segregated waste is stored in designated
areas and consigned to qualified professional waste
collectors for recycling and disposal.

Understanding that improper handling of hazardous
wastes can contribute to serious land and water pollution
and threaten the biodiversity of the eco-system, the
Group conducts inspection monthly to ensure the on-site
hazardous waste is handled properly in accordance with
the best practices, the applicable laws and regulations.
All of the hazardous waste is sorted by category to avoid
mixing up with other incompatible waste and is stored
in designated collection points. Proper chemical labels
are attached on the containers for waste identification
and safety caution. The hazardous waste is disposed
of after detoxifying treatment and consigned to licensed
professional waste collectors or entrusted to the
government for incineration or handling and treatment.

KIN YAT HOLDINGS LIMITED &5 EHBR AR
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OPERATIONAL FOOTPRINT (continued) EEZRH(#2)
Emission Control (continued) EHIHER (&)
Waste management (continued) BYEE (&)
Waste Disposal Unit FY2020 FY2019
FrEBEY By “E_EHBEE —E-hBBEE
Total hazardous waste* Tonne
BEEBEYBEE Mg 37.39 62.29
Waste organic solvent Tonne
[ A R T A 24.78 -
Wire Tonne
Sy 1A 4.81 -
Waste oil Tonne
[E% A 4.40 -
Intensity Tonne per employee
mnE W ZEEE 0.0052 0.0068
Total non-hazardous waste® Tonne
BEEMAES U 4,872.78 7,897.93¢
Waste metals Tonne
BEESR Mg 3,865.32 -
Waste paper Tonne
REEA R A 432.78 -
Cardboard and carton boxes Tonne
R R 47 6 MR 211.17 -
Intensity Tonne per employee
= ST =] 0.68 0.86

Hazardous Waste

BEEY

9%

12%

13% »

66%

m Waste Organic Solvents

= Wire
BEEEHAHE () FEh Hi

= Waste Oil = Others

. Major types of hazardous waste of the Group are
waste organic solvents, wire and waste oil.

= Major types of non-hazardous waste of the Group are
waste metals, waste paper and cardboard or carton
boxes.

2 FY2019’s data of non-hazardous water is adjusted
and restated due to the adoption of different units in
the data calculation.
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B|EBEY

9%

4%

®\Waste metals ® Cardboard / Carton box = Waste paper

BEESE B

4 REENAERNEEREEAWAL - B4 REH
s AEEHNEERVIE/EESE  BERARNMAK

KA A

79%

= Others
BEEMER Hit

@ —E-NMRFENESENEBRDEHAERES -
RE B et H BURES5RA B B -

KIN YAT HOLDINGS LIMITED &5 E B R A 7

4



42

OPERATIONAL FOOTPRINT (continued)

Emission Control (continued)

Waste management (continued)

Understanding that there is a lot of waste generated after
festivals, the Group cooperated with green organisations
to arrange recycling activities for mooncake cases and
red packets to raise employee’s awareness of recycling
in daily life. We have recycled festive waste in FY2020,
and all of them are transferred to green organisations
for further recycling processes. Besides, the Group has
designed various e-cards for the festive blessing to reduce
the use of paper to encourage our staff to celebrate with
minimal ecological footprints.

Resource Management

The Group believes that behaviour change and
consistent actions over time can minimise our corporate
environmental footprint. Therefore, we encourage our
employees to adopt a sustainable lifestyle by introducing
green policies in our operations for saving energy and
resources and recycling waste. We advocate “3Rs” —
Reduce, Reuse and Recycle throughout our operation to
boost resource efficiency and reduce carbon emission.
Besides, we have a careful selection on the use of raw
materials, restriction has been posed on the use of toxic
substances that may pose detrimental effects to the
environment, including heavy metals, organochloride,
organobromide and asbestos. Employees’ environmental
awareness and competence in environmental protection
have been raised by establishing green factory and office
guidelines.

KIN YAT HOLDINGS LIMITED &5 EHBR AR

EERE (2

152 4 Bk o (48)

BYEE ()

BEEHASREABNIR  AEERBR
EEEFEREAMBERFSHEUES 2
SEEBEBEAEENEKEDMEH - BN
R -_THREERKNSEEY - 25
ERHBREEEITE—HEIE - fIN A
EECRHSRETBRUROESR 5B
BETUSLEERRINNFRER -

ERE®E

AEBEME NEBEWFZAE - AT A
WOBRMEERTEE - Bt - HMIESE
TEAHRBI A EBEE B8R E R RE
U pEy  BELEBEIRIAFENERH
NeoBMIREI=ARA] - BIRDFER -
BEMFABRERBRA  URSERBERE
DERBERL o bAoA - FRAMTERAS & R R M B A
A -BREFEATEEERENESDE 8
FESE BRALEY BRERLELENR
AR -BMEBERGZEHERHFIMAR
Bl REREMNREREZRAZ -
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OPERATIONAL FOOTPRINT (continued) EERH @

Resource Management (continued) ERE®E (&)
Green Office BEPELE

{ Electricity

P

* Reduce the use of air - conditioning system by limiting the hours of operation and setting temperature
at 25°C to maintain optimal temperature
PR il 2= B R BV ER BRI AME A - W HHAE R TE AR K25 A5 TR E
® Replace lightings with LED lights
VALEDE B IR A FRAA
® Organise training on saving energy regularly
TEHRER YA B S A sE R AV

Water
K

e Repair timely when there is dripping, spraying and leaky faucets
RBREEERK  BKR2REKIESE

e Keep the faucets off when they are not in use
ENHEARRERKIERE iR

e Conduct regular inspection of faucets
TEHREKEETE

e Promote e-platform for internal infor mation circulation
NEFFAEBABER

e Encourage the use of recycled paper and double - sided printing
SRENE R A AR R AT ED

Equipment and Raw Materials

RiE R R

e Switch off lighting and electrical office equipment when they are not in use
R B AR R E TR
e Recycle used ink cartidges
B ERN R
® Promote green procurement practices, such as opting for refillable ball pens and energy - efficient
office equipment
HERREEER - (l0EA SR T E R SR A S
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OPERATIONAL FOOTPRINT (continued) EEZRH (&)

Resource Management (continued) BRE®E (#&)

Green Factory BE TR

The Group places great attention on upgrading the REBTELEREHEEZRGRTR AR
operational systems in the manufacturing facilities to RIEEBEBEZE-

minimise the environmental impacts.

Water cooling system

KR ANEL

Installation of recirculating water system that makes use of well water for
indoor cooling
ZERBRAKRS  SHKARERRR

In Shenzhen and Shixing, we use water chilled system to cool down the water
during off-peak period and facilitate to cooling down the factories at day time.
It helps to alleviate the peak load energy consumption of power plants at day
time.

ORI a8 - FRAPITE 35 = 16 BRI A 7K R At/2 AR KA RS B fél 3 TIRRE R -

TR AR ER=ERERMNAEREK -

Heat recovery system

TR ETD

Heat recovery from rotatory screw air compressors for water heating in staff
dormitories in Shaoguan, Shixing and Guizhou
RERRE ~ iR R BN BABT XN =EEEIWE ) - WARBIB® ZEKER

Adopting heat recovery technologies for energy-intensive plastic moulding
processes in Shenzhen
FOIRYINER FA 28 88 O] W R 1l 2R 12 i i) 28 T i oK 2B RERE IR P A H) 2B
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OPERATIONAL FOOTPRINT (continued)

Resource Management (continued)

Green Factory (continued)

EEREH (&)
EREE(F)

BETH(E)
REFPREPRREFEERNEIE N N R

The data of resource consumption of the Group during the

Reporting Period is listed below. Bl o
Resource Consumption Unit FY2020 FY2019
BRH#E B “E_EIHREFE —FE-NMBFE
;Eljjtric“y ;VEV?% 45,936,981.75  53,708,197.58
ggsny gv%%e;g%;\e 6,429.25 5,845.47
;g;r\;ry Fuel :'I:(VEVI;# 173,585.73 -
;j{(:}t(ag?;?getroleum gas ;gr;_ir 94.902.75 ~
g%n gas Li}tl_er 40.00 B
;:;;[ylene Li}tfr 160.00 B
;;;;Juel %(VEVI;# 681,075.53 -
;MZ?;?; petrol gg% 444,763.95 -
;;;;%;;;?y Consumption® :::(VEV?% 46,791,643.01 -
\;}\?ter’ ﬁn;* 389,649.13 482,631.27
:Ea;éer T°n;"e 20.05 20.97
gtegnsity Tonugg\e/p;%pgyee 0.003 0.002
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020 KIN YAT HOLDINGS LIMITED it BAR A 7
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OPERATIONAL FOOTPRINT (continued)

EERE ()

petrol and diesel oil consumption to energy units are in
reference to CDP Technical note: Conversion of fuel data to

MWh.
g There is no issue of sourcing water in FY2020.
@ The major types of packaging materials of the Group are

carton boxes, wrapping paper, paper and cards, plastic
plates, boxes and bags, styrofoam and linerboard.

KIN YAT HOLDINGS LIMITED & 5&EHFR AT

Resource Management (continued) BEREHE (&)
Green Factory (continued) HRETH (&)
Resource Consumption Unit FY2020 FY2019
BIRHE By “ECEHEREFE —E-NABBEREFE
Packaging Materials® Tonne
N 5,740.86 7,555.55
YRl 7] ’
Carton boxes Tonne
3,511.01 -
W A8 L7
Wrapping paper Tonne
1,226.76 -
BEK U7
Paper and cards Tonne
372.97 -
R 7]
Plastic pl T
astic paAtes, b{o%xes and bags onne 580,92 B
BIR - BarBE 17
Styrofoam Tonne
184.39 -
By 7S
Linerboard Tonne
155.20 -
PR ikis U7
Intensity Tonne per employee
. P o 0.80 0.82
e W/ SEEE
6 The conversion factors from volumetric units of unleaded 6 BETAREREEERDTREVRER

BEIR B AL PT AR B3 2 E (CDPH T 5 88 -
R BIRIB B EE) -

7 R-F-ZFHRFRERBAKT ®LES
Bsish=:

. FEBNBEMBEERMKME  BELK -
R B BahkB& - AR KRB
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OPERATIONAL FOOTPRINT (continued)

Minimising Impacts on the Environment and Natural
Resources

The Group is dedicated to implementing prompt actions
to lift our environmental performance in the aspects of
trimming our overall greenhouse gas emission, resource
and energy consumption, and waste production through
the ISO14001 certified EMS to identify, manage and
mitigate the environmental risks generated by our building
and operational processes. An environmental team has
been set up for the establishment, implementation,
maintenance and continual improvement of our EMS.
The team is operated under the direction of the CEO to
examine the environmental key performance indicators,
such as violation of relevant laws and regulations, safety
rate of handling hazardous waste and environmental
training coverage. It is also responsible for raising the
staff’s environmental awareness and participation in
compliance with environmental laws, waste and pollution
reduction and safety and environmental operation. Risk
assessment and environmental impact assessment on the
production facilities are conducted regularly to identify
the Group’s strengths, weaknesses, opportunities and
threats of the emissions of air pollutants, greenhouse
gases, water, sewage, hazardous and non-hazardous
waste, noise and soil quality, and update the stewardship
approach.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020
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EEREH (&)
BEHBERXASEN S

REBBEAORIEARBEN T RFBITEH
BMAOBERBEREEN  EREEFEREN
KR RE - Wi BISO14001 BB REMIRIEE
BEZRHR ERERREEEREERRE
FEEMIRERR - RMENLRRFRNDAE -
BEY B EBERFERSEMOR
BEBER - FA/NEETREHIEETE
BRIBAREIGERE  flmERBEERK
EROBER  EREEEINLTETS IR
BiEIN2HE - E@E)VETEERSESR
MIRIRE# RERBETREELE B
R D RE R R AR EREENLT 2N
RR -AEXGBTHEIABRIERREY
BEE A#BAAEEEERSEY  AE
RE-K 5K - BEEREEED BEK
THEEEZFENES BERRE TEH
Bt o
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OPERATIONAL FOOTPRINT (continued)
Minimising Impacts on the Environment and Natural

Resources (continued)

The Group is aware of the noise and contamination of
land generated from our manufacturing segment; thus, we
also implement related control measures. For our worker
safety and minimising the noise impacts to the nearby
residents, we carry out inspection and maintenance
regularly for the machines that generate large amounts
of noise during operations. Mitigation measures include
noise cancellation, noise insulation and vibration reduction
and those machines are placed in designated rooms
with soundproof. We establish a strict standard of noise
production. Our operations should generate noise lower
than 65dB in the daytime and at most 90dB for the
rest of the day to comply with Emission Standard for
Industrial Enterprises Noise at Boundary (GB12348-2008),
Occupational Exposure Limits for Hazardous Agents in
the Workplace Part 2: Physical Agents (GBZ2.2-2007)
and Environmental Quality Standard for Noise (GB3096-
2008). The Group identifies the major source of soil
contamination during our operations is the disposal of
untreated hazardous waste to the land nearby. Therefore,
we have processed all of the waste before disposal
to ensure compliance with the Environmental Quality
Standard for Soils (GB15618-2018) during the Reporting
Period.

KIN YAT HOLDINGS LIMITED &5 EHBR AR

EEEH#)
BEHBERXRAS RN E (&)

AEEIEINAEEEBMEENRE L
W5 AR MEEGMBEZHER -5
REEBEIZZ2RBLREHKARE RN
B RACHRERMREEEEPHELR
ERFTNHRE BREERERS BS
WE UK BEAKRHNERNEENREES -
BMEFERENREEE  THHEELEN
IRFEERGSD E  MEKRKHAEANES
TEEROD B  MEBF(TECEBAR
55 12 B P IZ #£(GB12348-2008) ) ~ ( T 1k
SHBEREZBEZBERES2HG  WIE
BEREZEGBZ2.2-2007)) M (BRIELEIZ
#E(GB3096-2008) ) - A& BB HEH MM &
BEAYLHESENETEREAENME L
HMEBRLCEENBEED - Bt - RERE
A RMREEMEEMAIIE EXETE
2 BRHFE(LEREEER%EGB15618-
2018)) °
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CARING COMMUNITY

The Group believes winning trust from the communities
where we operate and winning their recognition of the
Group’s contribution are essential to our sustainable
business development. As a socially responsible
enterprise, we undertake the mission to promote the
harmonious development of the community in a greener
environment. We encourage employees to participate
in volunteer work and support investment in community
development. Our care for the community, contribution
to the society and development in the industry are
considered as core responsibilities that form part of the
Group’s long-term development. During the Reporting
Period, we focused on supporting charity and continued
to participate in social activities in the communities and
provide mentoring programmes to the next generations.
A total of RMB 24,452 and 45 service hours have been
recorded in FY2020.

BIEHE

REEEE UREXEBEEMBREEINE
SEBMEMLE  LEBBRSRT - 5AH
HEEENGE RMIFERELEMBE
BREEERFENET - ZMFEEEZ2NE
TR XEHERELBERE BotE &
BREREBTERREASERPEED
BLEE - RREBEAN AT ERAIFE
ST BEE2HUTERES UEKRAT—R
REHEFE R T -_THHREEERL
ANR®E24,452 7T LA K3 1745/ e & TARTS o
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HKEx ESG REPORTING GUIDE INDEX

HKEx ESG Reporting Guide General Disclosures & KPIs

EERXZMBRE HERERRK
CREEE ]

Explanation/Reference Section

ERRZMRS HEREAREHE - RRBERBRANES

Aspect A Environmental

EHEARSR
A1 Emission

INE:3: ¢

KPI'A1.1

BRENERAL
KPI A1.2

BRENERAL2

KPI'A1.3

BRIAMIERALS

KPIA1.4

BREMERALL

KPI'A1.5

BRENERALS
KPI A1.6

FRENIEEALS

KIN YAT HOLDINGS LIMITED & 5&EHFR AT

Information on:
- the policies; and
- compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to air and greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous wastes.
FRERRBZEREHN MARLGNNS BEREZRENNELSN:
- BRI R
- ETHETABREAVENRBERLANINES -

The types of emissions and respective emissions data.

BRR AR R -

Greenhouse gas emissions in total (in tonnes) and, where appropriate,
intensity (e.g., per unit of production volume, per facility).
BEREBERE CIHHE) R(NER) BE

(MABESEN  BERIEHE) o

Total hazardous waste produced (in tonnes) and, where appropriate, intensity
(e.g., per unit of production volume, per facility).
FMECEEEZNAE ONEE) R (NER)ZE

(MAGESEBN  BERIEHE) o

Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity

(e.g., per unit of production volume, per facility).
FEARZEZNAS (UEHE) R (MER) BE
(WABEEEN - §ERME) -

Description of emissions target(s) set and steps taken to achieve them.

MmN NERRRARELARHRBNO SR -

Description of how hazardous and non-hazardous wastes are handled,
and a description of reduction target(s) set and step taken to achieve them.

HEREAEREZHEENNTE  REEATLMBERRR RS
BLASHRBOSR -

BB/ 2250

Operational Footprint
- Emission Control

SERH - BHIBR

Operational Footprint
— Emission Control
SERH — B

Operational Footprint
— Emission Control

SERE - BHIBR

Operational Footprint
- Emission Control

SERH - BHIGR

Operational Footprint
— Emission Control
EERE — M

Operational Footprint - Environmental
Targets and Management,

Emission Control

SRR - RARRRER BN

Operational Footprint - Environmental
Targets and Management,

Emission Control

LERH - RARRRER  BHIFN
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HKEx ESG REPORTING GUIDE INDEX ERARSZFRE -HE8RE

(il o0) HiEEIRE @)
HKEx ESG Reporting Guide General Disclosures & KPIs Explanation/Reference Section
BEERZHMERE HEREARERI -RRERBRENEE BB/ 2250
Aspect A Environmental (continued)
EEARE ()
A2 Use of Resource Policies on efficient use of resources including energy, Operational Footprint
water and other raw materials. - Resource Management
AR ERER BUERER (REEE  KREMEHE) HBE - LERH - BRER
KPIA2.1 Direct and/or indirect energy consumption by type (e.g., electricity, gas or oil) in total Operational Footprint
(kWh in "000s) and intensity (e. g per unit of production volume, per facility). - Resource Management
BRENER A2.1 RERESMERR/RREER(NE  Fgoh) BFE EERH - ARER
(ATETERHE) REE (WAGESEN - §REMEHE) -
KPI A2.2 Water consumption in total and intensity (e.g., per unit of production volume, Operational Footprint
per facility). - Resource Management
BRERIER A22 BRKERTR (MABESEN BERMHE) LERH - BRER
KPI'A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them.  Operational Footprint
- Environmental Targets
and Management,
Resource Management
BRENER A23 BT UMEREARA R BRARIELERARRNSR « 2ERH - RRAGRER
ERER
KPIA2.4 Description of whether there is any issue in sourcing water that is fit for purpose, ~ Operational Footprint
water efficiency target(s) set out and steps taken to achieve them. - Environmental Targets
and Management,
Resource Management
BRI A24 BEKRER KR A BEMERE AR UBHAAREARRAED SERH - RRARRERE
BLARFARRE SR - ﬁ/ﬁeiﬁ
KPIA2.5 Total packaging material used for finished products (in tonnes), and, Operational Footprint
if applicable, with reference to per unit produced. - Resource Management
BRERER A25 R AR AR HNAE AR R (NER) BEEEMKEE - LERH - BRER
A3 The Environment  Policies on minimising the issuer’s significant impact on the environment Operational Footprint - Minimising
and Natural Resources and natural resources. Impacts on the Environment and
Natural Resources
RERARER RERTAERERAREREKERTENHR - EERH - 5&1 HRHER
ARERNTE
KPIA3.1 Description of the significant impacts of activities on the environment Operational Footprint
and natural resources and the actions taken to manage them. - Minimising Impacts

on theEnvironment

and Natural Resources
BRENEEAT  RIEEEREBERAALBNEAYERERNERENY LN - 2ERE - BEHEER

ARERHTE
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HKEx ESG REPORTING GUIDE INDEX EERGIMBE HERER
(continued) £¥5l &S| (#)

HKEx ESG Reporting Guide General Disclosures & KPIs

Explanation/Reference Section

EERZMBRR HERERBRERI -RRERBRENES BE/228%
Aspect B Social
EBEBHE
B1 Employment Information on: Responsible Employment
- the policies; and - Employment Practices
- compliance with relevant laws and regulations that have a significant
impact on the issuer
relating to compensation and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination, and other benefits and
welfare.
B1 EfE FEGMRRE DERER IERE BE TE#e Snl- BEMRER - ERER
RSB A RE M B R BT :
- B R
- BYHETAREAVEMRBERRANINER -
KPIB1.1 Total workforce by gender, employment type (e.g., full- or part-time), age group and Responsible Employment
geographical region. - Employment Practices
B A 1R B1.1 ZiE5 - BEREL (2RARE) FRANMEISHERRE - BEMRER - ERER
KPI B1.2 Employee turnover rate by gender, age group and geographical region. Responsible Employment

- Employment Practices

BREMER B2 BYR FRAED GRS NERRALE - BEEER - BRFR

B2 Health and Safety  Information on: Responsible Employment
- the policies; and - Healthy and Safe Workplace
- compliance with relevant laws and regulations that have a significant impacts on

the issuer

relating to providing a safe working environment and protecting employees from
occupational hazards.

B2 REHZ 2 EARMZATHERARRERRBEBENAEYN
- BER

BEEER - RRRZ2IESM

KPI B2.1

FRENIER B2
KPI B2.2

RRENIES B2.2
KPI B2.3

BRIAMER B2.3

52

- BTHEROABEAYENRBLARAIINEN -

Number and rate of work-related fatalities.

RIFAAMLCHARRLE -

Lost days due to work injury.

AIGEAIERY

Description of occupational health and safety measures adopted, and how they are

implemented and monitored.

HEARBOREREEZ 250 D RABRTRERE -

KIN YAT HOLDINGS LIMITED & 5&EHFR AT

Responsible Employment
- Healthy and Safe Workplace
AEMRER - RERZ2TEGM

Responsible Employment
- Healthy and Safe Workplace
AERER - RERZE2IIEGM

Responsible Employment
- Healthy and Safe Workplace
AEEER - RERR2IMEGM
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HKEx ESG REPORTING GUIDE INDEX

(continued)

ERARXEFEE H8REAR
&S| &Sl (&)

HKEx ESG Reporting Guide General Disclosures & KPIs Explanation/Reference Section

BB/ 2250

EERZMBRR HERERBRERI -RRERBRENES
Aspect B Social (continued)

EmBHE (&)
B3 Development Policies on improving employees’ knowledge and skills for discharging Responsible Employment
and Training duties at work. Description of training activities. - Development and Training
B3 & & R FARFESBTIERENABRRENEE  HikIEHES - BERER - BRI
KPIB3.1 The percentage of employees trained by gender and employee category Responsible Employment
(e.g., senior management, middle management). - Development and Training
BRERUETR B3 RENRERRA(NRRERE FRAERES) ANNTIEERAL BEMRER - RIS
KPI B3.2 The average training hours completed per employee by gender Responsible Employment
and employee category - Development and Training
BREAER B3.2 BRURIRESENZD  BRESTAZIN T - BELER - RIS
B4 Labour Standards  Information on: Responsible Employment
- the policies; and - Labour Standards
- compliance with relevant laws and regulations that have a significant impact on
the issuer
relating to preventing child and forced labour.
B4 HTRH BBMIEETHRHETH - BEMAER - ST
- BER
- BYHETABEATENEBEERRBOIMER -
KPI B4.1 Description of measures to review employment practices to avoid child Responsible Employment
and forced labour. - Labour Standards
BRERUET B4 R ERENME NS RETIREHAT - BEMER - ST
KPIB4.2 Description of steps taken to eliminate such practices when discovered. Responsible Employment
- Labour Standards
B E RIS B4.2 HRERRERBRABEREBERAERNLE - ARMER - ST
B5 Supply Chain Policies on managing environmental and social risks of supply chain. Sustainable Products
Management
B5 ftEEER ERHEERNIRE R ERREE o AR EER
KPI B5.1 Number of suppliers by geographical region. Sustainable Products
BRERUETR B5.1 BHEEDMBERHE - HEER
KPIB5.2 Description of practices relating to engaging suppliers, number of suppliers where  Sustainable Products
the practices are being implemented, how they are implemented and monitored.
BB B5.2 HRERERMERNEN  nERTEREANEERSE REER

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020
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HKEx ESG REPORTING GUIDE INDEX ERARSZFRE HERERK

1222 HE Sl &Sl (@)
HKEx ESG Reporting Guide General Disclosures & KPIs Explanation/Reference Section
EERZMER HEREARERI -REBRBRENESR BB/ 2250
Aspect B Social (continued)
EmBHE (&)
B6 Product Information on: Sustainable Products
Responsibility - the policies; and
- compliance with relevant laws and regulations that have a significant impact on
the issuer

relating to health and safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress.

B6 EREf BEMREERARBNERER: BS BHERIBZEURBHAEN: IREER
- BER
- BFHROTAGEATEZNERAEZRAGNES -
KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety Sustainable Products
and health reasons.
BAREMIEE B6.1 BESEERERAETRR 2 ERFERMEDUNEDL - MRHEER
KPI B6.2 Number of products and service related complaints received and how they Sustainable Products
are dealt with.
BREMIEE B6.2 BEAREMRRBORFHENRESLE - REER
KPI B6.3 Description of practices relating to observing and protecting intellectual Sustainable Products
property rights. - Intellectual Property
BRENEE B6.3 mlEgEERRENZEREHENEN - REER - HHER
KPI B6.4 Description of quality assurance process and recall procedures. Sustainable Products
BRENIEE B64 HlESRTREREREYWER - MREER
KPI B6.5 Description of consumer data protection and privacy policies, Sustainable Products
how they are implemented and monitored. - Confidentiality and Privacy
BRENEE B6.S RLEBEENRERLRBRS URABHIRERS % REER - RERILE
KIN YAT HOLDINGS LIMITED E#&EE AR A ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020
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HKEx ESG REPORTING GUIDE INDEX

(continued)

ERARXEFEE H8REAR
&S| &Sl (&)

HKEx ESG Reporting Guide General Disclosures & KPIs Explanation/Reference Section

ERRAMES HERERGEHEI-REBRBRANER

Aspect B Social (continued)

EEBHE(£)

B7 Anti-corruption

B7 RES BBNILHE 9% REREREN - AERE - RER
- B R
- ETHETARERYENERLZERAOINER
KPIB7.1 Number of concluded legal cases regarding corrupt practices brought against Integrity in Business
the issuer or its employees during the reporting period and the outcomes - Anti-Corruption
of the cases.
B 2 IR 1R BT REZHAHBTATHESREVEELENE SHARGNUB RFDER .  HEHE - RES
KPIB7.2 Description of preventive measures and whistle-blowing procedures, and Integrity in Business
how they are implemented and monitored. - Whistleblowing System
B8 RIS BT.2 W BEERERET  URBERTRERAE AEEE - BRED
B8 Community Policies on community engagement to understand the needs of the communities Caring Community
Investment where the issuer operates and to ensure its activities take into consideration the
communities’ interests.
B8 tERE FEHE2ERTREEMEHERENRRASKEDE BErR
ZREHBMEHOHE -
KPI B8.1 Focus areas of contribution (e.g., education, environmental concerns, Caring Community
labour needs, health, culture, sport).
BRIERUET BS.1 EHERER (N4E  RESE SIF% BR Xt -BF) - BEHE
KPI B8.2 Resources contributed (e.g., money or time) to the focus area. Caring Community
IS A RIEIR BS.2 EEFBRMBAER (P BEHEH) - BEHE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020
SEoEEEF - HER

Information on:

- the policies; and

- compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to bribery, extortion, fraud and money laundering.

EamE

BB/ 2250

Integrity in Business
- Anti-Corruption
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