I Accel Group Holdings Limited
Ié\ w A A IR A H]

(Incorporated in the Cayman Islands with limited liability)
(T4 B 42 7 I 7 A 0 1 47 R4 7 )
Stock code B3 1R : 1283

RiE -
tERER
Environmental, Social
And Governance Report




SHEEEZERARAF

2020 RIE - HERERRE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Accel Group Holdings Limited (the “Company”, together with its
subsidiaries (the “Group”)) is pleased to present the Environmental,
Social and Governance (“ESG”) Report (the “ESG Report”) for the
year ended 31 March 2020 (the “Year"”). This report specifies the
ESG activities of the Group, as well as the challenges faced and
relevant measures taken by the Group during the Year.

ABOUT THE COMPANY, MANAGEMENT
SYSTEMS AND GOVERNANCE STRUCTURE

About the Company

As an electrical and mechanical ("E&M") engineering services
provider in Hong Kong, the services offered by the Group typically
involve the supply, installation and maintenance of (i) MVAC
systems; (ii) electrical systems; and (iii) swimming pool, fountain
and plumbing and drainage systems on a project-by-project basis.
The Group provides E&M engineering services through its operating
subsidiary, Chit Tat Electrical Engineering Limited.

ESG Management System Certification

To ensure the effective implementation of ESG development
strategies, the Group highly values the establishment of various
management systems. Based on different international standards
for ESG related management systems, the Group formulates
and implements sustainable development strategies at all
levels. Meanwhile, the Group has obtained the following major
certifications:

° ISO 14001:2015 Environmental Management Certification;

o OHSAS 18001:2007 Occupational Health and Safety
Management Certification; and

o ISO 9001:2015 Quality Management Certification.

ESG Governance Structure

The board of directors of the Company (the “Board”) acknowledges
its responsibility for the management of the Group, as well as their
collective responsibility to ensure the sustainability of the Group’s
development. The Board is responsible for formulating the ESG
strategies of the Group, monitoring the Group’s ESG performance,
reviewing the effectiveness of the Group’s ESG management systems
and determining the ESG policies of the Group. The chairman of
the Board is responsible for overseeing the strategic planning of
the Group and providing leadership to the Group, while the senior
management is responsible for the effective implementation of the
strategies formulated by the Board.
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ABOUT THE REPORT

Scope of Reporting

This report summarises the initiatives, policies, and ESG related
key performance indicator (“KPI") data of the Group’s operating
activities in providing E&M engineering services during the Year.

Unless stated otherwise, information disclosed in this report covers
that of the Group’s head office and operating subsidiary, Chit Tat
Electrical Engineering Limited.

Reporting Framework

The ESG Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide (the “ESG
Reporting Guide”) as set out in Appendix 27 to the Rules Governing
the Listing of Securities on The Stock Exchange of Hong Kong
Limited (“Stock Exchange”). Information relating to the Group’s
corporate governance practices has been set out in the Corporate
Governance Report on pages 38 to 54 of the Annual Report 2020.
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STAKEHOLDER ENGAGEMENT KESH
In formulating operational strategies and ESG measures, the Group ~ #E#I|F] BRI MIRE - e REABMHEE - K
takes into account its stakeholders’ expectations and concerns, and ~S£EEEERFHENHELET - WEHHFEE
strives to improve its performance through mutual cooperation with 53 EMHEE A EUREAEBHRIE - AEE
its stakeholders. The Group has maintained close communication BFBHAZECTEERSEEAEENTE
with its key stakeholders by utilising diversified key communication — #{HE#IFE2ER - AEFBNOT ¢
channels, details of which are shown as below:

Stakeholders

Communication Channels Expectations

Shareholders

Government and regulatory
agencies

B MBS

Employees

7l
S0

Annual general meeting and other
shareholder meetings

Financial reports

Announcements and circulars
Company website — Investor relation
BEREAFARE REMBREZ
IR

NEME — R EERIR

Regular reports
Written or electronic communication

BT
EFAETHR

Training and seminars

Regular performance appraisals
Suggestion box

Internal announcements and notice
Intranet

IR A
T ERBR A
BTERM
EIPN=YSEEE
RS

Financial performance

Corporate transparency

Sound risk management and internal
control

Corporate sustainable development

LURGE S

©ERERE
&R ETE N AR
EAFEER

Compliant operation

On-going communication
Mutually beneficial relationship
BRRE

FEBB

BIEHE

Career development
Competitive remuneration and
benefit

Equal opportunity on promotion
Healthy and safe working
environment

BEERE

S e H M ERER
TEEHE
BEZ2HTERER
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STAKEHOLDER ENGAGEMENT (continued)

Stakeholders

Communication Channels

BFHESHE@m

Expectations

"E

Customers

Suppliers and contractors

HEFLRSBE

The society and public

BERE

° Customer satisfaction survey

° Customer service hotline and email

o Company website

s XKFPREEHRZ
o  EFRBAGIER
e  RAEMWE

° Construction site visit
o Regular meetings

° Tele-conference

o Suppliers assessment

o MRBREMRR
o EHiEm

= i
o EFEEF

o HERE

o Charity events
° Community investment
o ESG reports

o  RERY
e  HERKRE

o RE HEREAWMS

The Group aims to collaborate with its stakeholders to improve its
ESG performance and create greater value for the wider community

on a continuous basis.

e

o Customer rights and interests
protection

° Customer privacy protection

o High quality products and services

o EPENRERRE

s  EFRMRE

s EmEMNERHERE

° Integrity in cooperation
. Responsible supply chain
management

. Business ethics and reputation
o Fair and open competition

. WA

e  BEMFHEEER

o HEERAGCE

. ATRHBTF

° Perform environmental protection
° Provide job opportunity

o Support charity

o Transparent information to public
e BITIRERE

o IRHIMEME

e XHRmEXE

o RFEFERAEHR

AEE S HEEFNELRE HIAEAREERIR
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FAMEE -



SHEEEZERARAF

2020 RIE - HERERRE

Environmental, Social and Governance Report J81% *+ B R B E

MATERIALITY ASSESSMENT

A materiality assessment in the form of survey was conducted
during the Year, where the Group identified sustainability factors
that were material to its business operations. The management and
employees who are responsible for the key functions of the Group
have participated in preparing the ESG Report, assisted the Group in
reviewing its operations, identifying key ESG issues and assessing the
importance of such issues to the Group’s business and stakeholders.
The Group has compiled a questionnaire in reference to the material
ESG aspects identified by the Group to collect information from
relevant departments and business units of the Group. The Group's
material sustainability aspects will be covered in the ESG Report and
the materiality matrix is as follows:
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The Group’s Materiality Matrix during the Year
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High
= - -
Construction Quality Management o
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. Anti-Corruption | o
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L Protection of Customer Privacy | o
g9 EEIBFL(RE Occupational Health
g 2 and Safety |—e
Lo . B 22
IZ Talent Attraction | o Training and
=9 s AA RS Devel
o j 2 Employee Benefits | _® i =
E & 1 BRI
= 2 i
w Y o .
OS2 & Supply Chain Management
v oy —e
e HERER C i
Zw = ommunity
—a ™ Energy Consumption Investment
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Low LEVEL OF SIGNIFICANCE OF ECONOMIC, ENVIRONMENTAL & SOCIAL IMPACTS High
& HEE  BENHENESEER =

During the Year, the Group confirmed that appropriate and effective

management policies and internal control systems for ESG issues
were in place and the information disclosed in the ESG Report was

in compliance with the requirements of the ESG Reporting Guide.
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CONTACT US

The Group welcomes comments and suggestions from its
stakeholders. You may provide comments on the ESG Report
or towards the Group’s performance in respect of sustainable
development via the following channels:

Address Unit Nos. 709, 7th Floor, The Octagon, No. 6 Sha
Tsui Road, Tsuen Wan, New Territories, Hong Kong

Email info@chittat.com.hk

Telephone 2529 8888

A. ENVIRONMENTAL ASPECTS

A1. Emissions

The Group strives to protect the environment through the
implementation of relevant policies and measures in its
business activities and workplace. The Group has formulated
relevant policies relating to environmental management in
accordance with the I1SO 14001:2015 certification to govern
environmental management, minimise the impact caused by
its operations, and ensure the Group’s employees and workers
from contractors comply with applicable environmental
laws and regulations. The Group carries out a series of
environmental management measures at construction sites,
which covers planning, procurement and various project
procedures. During the Year, the Group was not aware of
any material non-compliance with any laws and regulations
in Hong Kong related to air and greenhouse gas ("GHG")
emissions, discharges into water and land, and generation of
hazardous and non-hazardous waste (including but not limited
to, the Air Pollution Control Ordinance (Chapter 311 of the
Laws of Hong Kong), the Waste Disposal Ordinance (Chapter
354 of the Laws of Hong Kong), and the Noise Control
Ordinance (Chapter 400 of the Laws of Hong Kong)), that
would have a significant impact on the Group.

Emissions Control

Exhaust Gas Emissions

As an E&M engineering services provider, the Group’s exhaust
gas emissions are mainly generated by the vehicles owned by
the Group. The Group complies with the Air Pollution Control
(Non-road Mobile Machinery) (Emission) Regulation (Chapter
311Z of the Laws of Hong Kong) in regard to machinery
labelling requirements. The Group encourages workers to
switch off engines whenever the vehicles are idled and plan
routes ahead of time to reduce route repetition. Regular
maintenance service is required for vehicles to ensure optimal
engine performance and fuel usage. Through implementing
such measures, employees’ awareness on reducing exhaust
gas emissions has also been enhanced.
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ENVIRONMENTAL ASPECTS (continued) A.

Emissions (continued)

Emissions Control (continued)

Exhaust Gas Emissions (continued)

During the Year, the Group’s exhaust gas emissions were as
follows:

Indicator’

EE

Nitrogen oxides (NO,) kg
A[AAE® (NO,) T
Sulphur oxides (SO,) kg
mELY (SO T
Particulate matter (PM) kg

SRFTERY) (PM)

GHG Emissions

The major sources of the Group’s GHG emissions were fuel
combustion of vehicles (Scope 1) and electricity consumption
in the office (Scope 2). During the Year, the Group’s GHG
emissions were as follows:

Indicator!

A

Direct GHG emissions (Scope 1)
— Fuel combustion of vehicles
ERREREHR(EE)

— BEEAEEE

Energy indirect GHG emissions (Scope 2)
— Purchased electricity
BEREER EREEE(FE2)
—SNEE N

Total GHG emissions
BERERNEE

Intensity of GHG emissions?
BEREHNAERE?

tCO,e

Notes:

1. GHG emissions data is presented in terms of carbon dioxide
equivalent and is disclosed in accordance with relevant
standards and guidelines, including but not limited to, “The
Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standard” issued by the World Resources Institute
and the World Business Council for Sustainable Development,
“"How to prepare an ESG report — Appendix Il: Reporting
Guidance on Environmental KPIs” issued by the Stock Exchange,
the “Global Warming Potential Values” from the IPCC Fifth
Assessment Report, 2014 ("AR5") and the 2019 Sustainability
Report published by the CLP Power Hong Kong Limited.

A1l.
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Emissions

E2906—

176.27
0.22

16.37

B =R BEEIN
AEEREREFNNEZRRESEEHN
BRREAE (BEN ) R R ENE ERE(E
E2) - RAFE  NEBMAEREBENR
SHAmT

Emissions

P E

38.10

6.99

45.09

W — S i E =
tCO,e/HK$ million revenue

M—S(LiEE BEETKRA

0.09

MIEE
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ENVIRONMENTAL ASPECTS (continued)

Emissions (continued)
Emissions Control (continued)

GHG Emissions (continued)
Notes: (continued)

2. During the Year, the total revenue of the Group was
approximately HK$522,332,000. Such figure would also be used
for calculating other intensity data in the ESG Report.

In order to further mitigate GHG emissions, apart from the
aforesaid vehicle-related measures, the headquarters has
adopted energy saving measures to minimise electricity
consumption. Employees are encouraged to switch off
unnecessary lights and electronic devices after office hours.
Notices containing energy saving reminders and messages are
displayed in the office area to promote green office habits.
Through implementing such measures, employees’ awareness
on GHG emissions reduction has been enhanced.

Sewage Discharge

As the Group does not consume a significant amount of water
in its business activities, its business activities did not generate
material sewage discharge during the Year. Moreover,
wastewater of the Group is discharged into the municipal
sewage pipeline network for processing and the majority of
the water supply and discharge facilities are provided and
managed by the property management company engaged by
the Group.

Waste Management

Hazardous Waste

Due to its business nature, the Group did not generate a
significant amount of hazardous waste during the Year. If
any hazardous waste is produced, the Group will engage a
qualified chemical waste collector to handle such wastes in
order to comply with the relevant environmental laws and
regulations.

A1l.
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ENVIRONMENTAL ASPECTS (continued) A REEAE®@

Emissions (continued) A1, BERYI ()

Waste Management (continued) BEEYEE (&)

Non-hazardous Waste BEEEEY)

As an E&M engineering services provider, the non-hazardous ERBETRRBHEES  AEENEE
wastes generated by the Group’s operations mainly consist of EANEBEEREVTIZVRNAEHEN
paper consumed in the office. During the Year, the details of Mok o RAFE  AEBREENEERE
the non-hazardous waste produced by the Group (i.e. paper) 2 (AR FF BT -

was as follows:

Types of non-hazardous wastes Unit Disposal volume

BEREVESR B RE=S

Paper waste kg 374.22

REAR NI

Intensity kg/HK$ million revenue 0.72

BE DT/ BBEBETRA
The Group regularly monitors the consumption of paper, and AEEFHEZRA RN EREE - URER
encourages the use of electronic media for communication EEERURERAE THERETEBNER
and double-sided printing wherever possible. To promote ITED - BRERERNEEFA  KXEEE
the reuse of paper, a collection box for single-sided used FTEN# S I B B RE AR NSRS - WAEPA
paper is placed next to each printer and reminder notices are ERAET c MBEMILERE  EEY
posted in the office. Through implementing such measures, WA AR B B A PrigaR o

employees’ awareness on paper consumption reduction has
been enhanced.

Use of Resources A2. ERERA

The Group continues to implement initiatives to incorporate AN BB LREUE I S B R e IR IR TS
resource efficiency and eco-friendly measures into the MEREAHZER - WHROREEMEER
Group's operations, and is committed to optimising the use of LERELCERIA RESENBEES
resources in all of its business operations. During the Group's B MBARENZEENEIZRR o &
daily operations, fuel and electricity are the major types of SEERIBEERE R RBUEE KR IEN
energy consumed. The Group has established relevant policies EMEERN BT - HIFTAERER M2
and procedures in governing the efficient use of resources, in INERFIREIR

reference to the objective of achieving higher energy efficiency
and reducing the use of unnecessary materials.
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A2,

ENVIRONMENTAL ASPECTS (continued)

Use of Resources (continued)

Energy Consumption

The Group’'s major sources of energy consumption are
petrol and diesel consumption for vehicles and purchased
electricity for the office. During the Year, the Group’s energy
consumption was as follows:

A2.

RIZEHE @)

EIRERA @

BEFBEFE
AEEMEBRRERERRAEBRERD
St ROTHE U R AR A NS
7o RAFE  AEERGREFEERM
N

Types of energy Consumption
BERERE BERAE
Total direct energy consumption kWh 146,749.37
EERRAEREE FREF
Petrol kWh 22,411.07
U FHRE
Diesel kWh 124,338.30
e T EBF
Total indirect energy consumption kwh 13,984.00
BEEREHER FTREF
Electricity kWh 13,984.00
B T EBF
Total energy consumption kWh 160,733.37
BERARHIER FTREF
Intensity of energy consumption kWh/HK$ million revenue 307.72
BERAHEERE FTRE BEBTRA

Apart from the aforementioned measures in reducing fuel
consumption, the Group places great emphasis on electricity
conservation in order to minimise the environmental impact
brought by the Group’s operations. The Group encourages
its employees to set the air-conditioning temperature within
the range of 23°C to 25°C and switch off idle electrical
appliances to avoid unnecessary consumption. The Group
selects energy-efficient equipment where applicable and will
perform immediate repairs once damage is reported. Through
implementing such measures, employees’ awareness on
energy conservation has been enhanced.

R SR aUR DR (R R 2 /9B RSN - R
SEEEERHEURER N AEEEE
FTHBRRERNZE - ASESEIES
1= A2 AR E a8 23°C E 25°CH &8
BN THAREHEESRUAEE TV ENHE
o ARETEAER T ERAGERE -
—BEHEE R BBEITHES - BE
EREBNER  RBEMNEEEHITE Y



A2,

A3.

SHEEEZERARAF

2020 RIE - HERERRE

Environmental, Social and Governance Report J81% *+ B R B E

ENVIRONMENTAL ASPECTS (continued)

Use of Resources (continued)

Water Consumption

The Group’s water consumption mainly consists of water
consumed in the office. The Group’s water consumption
expenses are included in its property management fee, and
therefore the water consumption record of the Group during
the Year was not available. Due to its operating locations,
the Group did not encounter any significant issue in sourcing
water that is fit for purpose. Nevertheless, the Group is
dedicated to promoting behavioural changes in water usage
at office and encouraging water conservation. Water-saving
signages and notices are displayed in prominent places to
remind employees to conserve water.

Use of Packaging Materials

As the Group’s operations does not involve any production
process, it does not consume packaging materials. Hence, this
aspect is considered as irrelevant to the Group’s operations.

The Environment and Natural Resources

Noise Control

The Group recognises that noise pollution may be generated
as a result of its business nature. Therefore, the Group has
implemented a number of measures to reduce noise level
and ensured that the quality of life of the neighbourhood
would not be severely disrupted. The Group will strictly abide
by the Noise Control Ordinance (Chapter 400 of the Laws
of Hong Kong) and other relevant regulations issued by the
Environmental Protection Department when carrying out
construction works. Whenever the noise level exceeds the
prescribed level regulated by the Noise Control Ordinance
and other relevant guidelines, the Group will investigate the
underlying factors and make arrangements accordingly.

Indoor Air Quality

Good indoor air quality is important for employees who
work in the office. The Group regularly monitors the indoor
air quality in the workplace. The Group has adopted various
measures to ensure good indoor air quality in the office,
including but not limited to conducting regular cleaning of air
conditioning system. With such measures, indoor air quality is
maintained.
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B1.

SOCIAL ASPECTS

Employment

The Group regards all employees as its most valuable assets
as well as the Group’s closest and most reliable partner in
order to promote sustainable development. By establishing a
comprehensive employment management system, the Group
provides its employees a competitive, attractive, fair and
inclusive working environment. The Group makes every effort
to let all employees fully release their value, and provides a
comfortable and safe working environment.

During the Year, the Group was not aware of any material
non-compliance with the relevant laws and regulations in
relation to employment in Hong Kong that would have a
significant impact on the Group, including but not limited to
the Employment Ordinance (Chapter 57 of the Laws of Hong
Kong) and the Minimum Wage Ordinance (Chapter 608 of the
Laws of Hong Kong).

As at 31 March 2020, the Group employed 159 employees,
which all of them were full-time employees and hired for the
business operations in Hong Kong. The breakdowns are as
follows:

Total workforce by gender
BRI D NESREH

B Male Female

ES o8

B1.

HEEE

(34
AEEHAERERAESEENEE
RbEAEEREY)  RAUSNEER
H DMEER R ERRE - BRRVE2HM
REEEER AKELEERMARF
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FA&AETE GBI EREDIF608F)
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Total workforce by age group
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SOCIAL ASPECTS (continued)

Employment (continued)

Talent Attraction

The Group cherishes and cares about its employees, and
believes that employees are its most valuable assets. Therefore,
the Group has established a robust recruitment and promotion
system to attract outstanding talents to the Group’s workforce
in order to continue expanding the Group's workforce. As an
employer that provides equal opportunities, the Group values
a fair, open, objective and indiscriminate selection progress.
Promotion of employees is determined by regular work
evaluation, which is used as an indicator for salary increment
and to improve employees’ performance. The evaluation will
be carried out in March every year. Department head will
conduct appraisals based on the employees’ performance in
the past year, and discuss with the assessed employee on their
performance in the past year.

Termination of employee contracts is regulated by internal
policies to ensure that all terminations comply with relevant
laws and regulations in Hong Kong. The Group strictly
prohibits any forms of unfair or illegal dismissal. The Group
also collect opinions from departing employees through
exit interviews in order to make further improvements. The
procedures regarding employment, dismissal, evaluation and
promotion are listed in the Employee Handbook.

Employee Benefits

To attract and retain outstanding employees, the remuneration
policy of the Group’s employee will be regularly reviewed.
The wages and benefits of the Group’s employee are
competitive, and are determined with reference to the market
conditions, personal qualifications and experience. Apart
from the Mandatory Provident Fund Scheme (“MPF"), the
Group also provides employees with half-subsidized medical
benefits after the employee has passed probation period and
is formally hired. The Group issues year-end bonus based on
the employee’s performance in the past year, attendance,
work attitude, contribution to the Group and the Group’s
performance.

The Group formulates policies to determine employees’
working hours and leave arrangements in accordance with
local employment laws. Relevant policies on working hours
and rest periods are listed in the Employee Handbook.
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B1.

B2.

SOCIAL ASPECTS (continued)

Employment (continued)

Diversity and Equal Opportunities

The Group is committed to creating and maintaining an
inclusive and collaborative workplace culture in which all
can thrive. The Group strives to provide equal opportunities
to all its employees and maintain a workplace that is free
from discrimination, physical or verbal harassment against
any individual on the basis of race, religion, colour, gender,
physical or mental disability, age, place of origin, marital status
and sexual orientation. The Group has zero tolerance towards
any form of sexual harassment or abuse in the workplace.
Any employee who is intimidated, humiliated, bullied or
harassed (including sexual harassment) can directly report to
the employee representative or directly lodge a complaint with
the management representative or the general manager. The
Group will take strict measures after receiving the complaint
to resolve such matters.

Health and Safety

The Group places emphasis on occupational health and
work safety during the delivery of its services as it is the
Group’s concern not to put its employees, subcontractors
and the general public in danger. The Group has adopted an
occupational health and safety manual as required by relevant
occupational health and safety laws, rules and regulations
under the supervision of the Group’s registered safety officer.

During the Year, the Group was not aware of any material
non-compliance with the relevant laws and regulations in
Hong Kong in relation to the provision of a safe working
environment and the protection of employees from
occupational hazards that would have a significant impact on
the Group. Such laws and regulations include but not limited
to Occupational Safety and Health Ordinance (Chapter 509
of the Laws of Hong Kong) and Employees’ Compensation
Ordinance (Chapter 282 of the Laws of Hong Kong).

B1.

B2.

HEEE@®

= EE )

BTIRFEHE
REBMBAOREBEREE—([EARLBFRIE
MITESHXE » SEBIH A EAK
R -AREBHNAHETREISHES R
BRETIETIESHTATEAER =
HER- MR FRERNEEER - F
B A ISIRAR SR I ER T
R EMEEERERE  ANEFEYTIE
SETAREAE AN ERESEFERS
BREEE - AN ETXERS « B85 - &
AR (REERE)E  TEERET
RERMS ERZASEERRIABLIRE
R AR - NEBRUEIR 12 & S ELER
BT ARAZEEIE -

RERZE
AEERRERBHLBERERLTIEL
EHENEERTSEER  URrEEE
B -DERRERARLZE - AKEDE
SRIBERRBRER L 2AE - RAIRER
MRERABRERE R L2155 WHA
SEOEMZE2TEREEE -

RARFE » NEBE I NEBT( A] gL A
SEELSEATENBREERABIRER
2TERERREREEROBEELEN
BEREERNERN  ZHEERBE
BRRACEELT 2 REREH)(EE A
F509% ) R(EEMEKRIN (BB EDFE
282%F) o



B2.

Environmental, Social and Governance Report 818 - HENRE4

SOCIAL ASPECTS (continued)

Health and Safety (continued)

Occupational Health and Safety

Certified by OHSAS 18001:2007, the Group has established
Safety Control Policy and supplemented with guidelines and
training. The Group requires its construction workers and
subcontractors to strictly comply with its Safety Control Policy,
the Group aims to reduce its risks related to safety issue by
putting adequate resources and effort on safety management.
Safety Steering Committee, which comprises the safety officer,
safety supervisor, project manager, the Group’s relevant
executive Director and supervisor, is responsible for the
effective implementation of such policy.

Some details of the Safety Plan of such policy are set out
below:

o Project managers are assigned by project director to be
responsible for overall coordination and implementation
of the safety policy;

° The Group's Safety Steering Committee shall:

(i) Plan, monitor and review the health and safety
performance of the Group;

(i) Discuss the monthly inspection report and circulate
to the project manager and the customers for their
attention and necessary action;

Review and approval for safety policy statement;
and

Ensure that all new comers to the construction
sites are aware of their safety obligation;

o Employees regularly attend project safety training
organized by the Group; and

o All workers on site, including subcontractors” employees,
are required to follow the general safety rules adopted
by the main contractor of the relevant project which are
communicated to the workers before they commence
work and such rules are posted on prominent notice
boards on site. Workers who breach any such rules will
be subject to internal disciplinary actions.

As a subcontractor, the Group requires workers or employee
of its subcontractors to report any accidents to its site
representative or safety officer and/or main contractor for the
purpose of collecting information for processing employees’
compensation claims as well as compliance with the relevant
laws and regulations in Hong Kong regarding the reporting of
all work injuries at its sites to the Labour Department.
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B2.

B3.

SOCIAL ASPECTS (continued)

Health and Safety (continued)

Other Health and Safety Measures

Since the outbreak of COVID-19 epidemic in early 2020,
the Group is highly conscious of the potential health and
safety impacts that it may bring to its employees and
customers. During the outbreak of the epidemic, apart
from strengthening hygiene work during daily operations
and maintaining a healthy and safe working environment,
the Group also adopts some precautionary measures. Such
measures include temperature screening before entering
the office, implementing work from home arrangement and
providing employees with sufficient epidemic prevention
supplies, including face masks and hand sanitizers. The Group
has formulated epidemic prevention and safety guidelines for
construction site operations, and will continuously update
relevant policies to comply with the government’s guidelines,
and ensure such policies are communicated to all employees.

At the same time, the Group concerns the needs of society
during difficult times. For the activities that help the public
to ride through the epidemic, please refer to section “B8.
Community Investment” on P. 21 of this ESG Report.

Development and Training

Training and Development

The Group recognizes that employee training and development
are the strong pillars for business sustainable development, as
well as the driving force for future business growth. The Group
provides sponsorship for training and opportunities for further
studies to employees to encourage them to obtain higher
qualifications and improve their knowledge and skills. Such
training courses include internal training as well as courses
organized by external parties and training institutions. The
Group also promotes the culture of knowledge and experience
sharing amongst employees.

In addition, in order to reduce accidents and improve the
image of the Group, the Group strives to raise employees’
health and safety awareness through safety trainings.
Employees regularly attend project safety training organized
by the Group, which typically covers safety procedures for
performing different types of work, fire prevention, storage of
material, excavation, lift gear and workplaces housekeeping.
All workers and the subcontractors’ employees are required
to hold a valid construction industry safety training certificate
and construction workers registration card before entering the
construction site.
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SOCIAL ASPECTS (continued)

Development and Training (continued)

Training and Development (continued)

The Board is also encouraged to attend external seminars and
training programmes at the Group’s expense to understand
the development of laws and regulations as well as updates
on the business and market changes, so as to fulfill their duties
and responsibilities. Induction and continuous professional
development will be arranged for Directors when necessary.

Labour Standards

Prevention of Child Labour and Forced Labour

The Group strictly prohibits child and forced labour. During
the Year, the Group was not aware of any material non-
compliance with the relevant laws and regulations in Hong
Kong in relation to the prevention of child and forced labour
that would have a significant impact on the Group, such laws
and regulations include but not limited to the Employment of
Children Regulations (Chapter 57B of the Laws of Hong Kong)
and the Employment Ordinance (Chapter 57 of the Laws of
Hong Kong).

Personal data is collected during the recruitment process
to assist the selection of suitable candidates and to verify
candidates’ personal data. The Human Resources department
carefully checks the identification documents and ensures
the data of each employee is correct according to the rules of
the Group’s Employee Handbook and to ensure that the age
of the employee fulfills the requirements as stipulated by the
applicable laws and regulations.

Furthermore, employees of the Group work overtime on a
voluntary basis to prevent violations of labour standards. The
Group also prohibits any punishments, management methods
and behaviours such as verbal abuse, physical punishment,
physical abuse, oppression, and/or sexual harassment against
its employees for any reason.
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B5.

B6.

SOCIAL ASPECTS (continued)

Supply Chain Management

The Group orders major accessories from suppliers in Hong
Kong, including air conditioners, thermo ventilators, ventilators
ducts and other ancillary accessories. The Group generally
orders relevant materials and accessories on a project-by-
project basis, hence it does not enter into any long-term
supply agreements with suppliers.

To ensure suppliers and subcontractors meet the requirements
of the Group and its customers in terms of quality,
environment and safety standards, the Group has formulated
standards and strict procedures related to the selection of
major suppliers and subcontractors. The environmental and
social performance of major suppliers and subcontractors
are regarded as selection criteria in establishing long-term
relationships. Materials procured from major suppliers and
engineering works performed by subcontractors will also be
regularly inspected and monitored. If major suppliers and
subcontractors fail to meet the Group’s standards, they may
be temporarily or formally removed from the approved list.
Supplier relationship may be terminated if major suppliers are
in material violation with any environmental and labour laws
and regulations.

Product Responsibility

The Group's major clients include property developers
and architectural firms in Hong Kong. The Group delivers
its services as a first-tier or second-tier subcontractor and
generally secures projects through tenders. The Group may
be invited to join the tendering process through invitation
letters, fax or emails from (i) property developers and/or the
responsible agents; (i) main contractors; or (iii) subcontractors
to submit tender for a potential project. The Group strives to
maintain good relationship with major clients and complete
works that meet or exceed client’s requirements to build good
reputation and secure future business opportunities.

During the Year, the Group has not identified any material
non-compliance with relevant laws and regulations in Hong
Kong relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided
and methods of redress that would have a significant impact
on the Group. The relevant laws and regulations include, but
are not limited to the Trade Descriptions Ordinance (Chapter
362 of the Laws of Hong Kong) and Personal Data (Privacy)
Ordinance (Chapter 486 of the Laws of Hong Kong). The
Group did not receive any material complaint or claim from its
customers in relation to the services provided by the Group or
the quality of the project performed by subcontractors during
the Year.
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SOCIAL ASPECTS (continued)

Product Responsibility (continued)

Construction Quality Management

To ensure the Group can bring quality services and sustainable
projects to clients, the Group regularly controls and monitors
processes of the projects in accordance with 1SO 9001:2015
Quality Management System that demonstrates the Group'’s
responsibility to clients and its commitment to service quality
standards. The Group has established internal quality assurance
requirements that formulated specific working procedures
for different E&M engineering works, project management
and monitoring, costs control, project planning and tendering
process etc. Workers and subcontractors of the Group must
follow such procedures.

The Group’s project manager and site supervisor are mainly
responsible for:

() monitoring the quality of work done by its
subcontractors and its workers;

(i) supervising their workmanship and quality; and

communication with its customers to ensure that the
Group's works meet the required standard.

The Group's project manager conducts site inspection for
which he is responsible and monitors the work quality, the
progress of work and ensures that works are completed
according to schedule. Furthermore, the Group’s project
management teams communicate frequently with its executive
Directors and project director who closely monitor the progress
of each project and discuss issues identified to ensure the
Group's works:

(i) meet its customers’ requirements;

(i) are completed within the time stipulated in the contract
and the budget allocated for the project; and

(i) comply with all relevant laws and regulations applicable

to the works.

Due to the Group’s business nature, the Group was not
involved in any sale of products. Thus, the disclosure on
products recall procedures and number of products recalled is
not applicable.
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B6.

B7.

SOCIAL ASPECTS (continued)

Product Responsibility (continued)

Protection of Customer Privacy

Despite that the Group has limited access to its customers’
personal data due to its business nature, as a responsible
service provider, the Group has formulated internal policies
to regulate the handling of confidential information while
protecting customers’ privacy. All confidential data related to
the Group’s business and customer information are securely
protected and only used for internal purposes. Any leakage
of confidential information to the third parties is strictly
prohibited. As such, in carrying out its operations, the Group
adheres to the Personal Data (Privacy) Ordinance (Chapter
486 of the Laws of Hong Kong) and expressly reiterates
confidentiality obligations.

Advertising and Labelling

As an E&M engineering services provider, the Group did not
have material issues concerning advertising and labelling
matters. Nevertheless, in the Group’s dealings with its clients,
information provided should be complete, true, accurate,
clear, and comply with all relevant laws and regulations
regarding proper advertising, including but not limited to the
Trade Descriptions Ordinance (Chapter 362 of the Laws of
Hong Kong).

Anti-corruption

The Group is committed to achieving a high level of ethical
standard in its business operations, and does not tolerate
any corruptions, frauds and all other behaviours violating
work ethics. All unethical or illegal acts including corruption,
bribery, extortion, fraud, and money laundering etc. are strictly
prohibited. The Group has established Code of Conduct in the
Employees Handbook which sets out codes and disciplinary
actions related to integrity, and ensured employees understand
the details of the Code of Conduct. The Group also adopted
the Anti-money Laundering and Counter-terrorist Financing
Policy to strictly prevent a contravention of any requirement
under relevant laws and regulations relating to money
laundering. The Group encourages employees to report any
suspected improper conduct and ensure that whistle-blower
is protected from unreasonable disciplinary action, unfair
treatment and harm. During the Year, the Group was also not
aware of any material non-compliance with relevant laws and
regulations relating to bribery, extortion, fraud, and money
laundering, including but not limited to the Prevention of
Bribery Ordinance (Chapter 201 of the Laws of Hong Kong)
that would have a significant impact on the Group.
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SOCIAL ASPECTS (continued)

Community Investment

As a responsible corporate entity, the Group is committed to
supporting the public with various social participation and
contribution, and strives to nurture the corporate culture and
practices of corporate citizen in the daily operation. The Group
has adopted relevant guidelines on community engagement
to ensure donations of the Group can be effectively allocated.
The Group has assigned designated personnel to manage
community participation matters.

Under the epidemic, the Group held and participated in various
charity events in order to help the society to ride through the
difficulties together. In March 2020, the Group voluntarily
organized a distribution of free anti-epidemic care packages
to donate surgical face masks, hand sanitizers and disinfectant
wipes to the needy aged 60 or above. Over a thousand of
care packages were distributed on that day, which successfully
achieved the expected result. In addition, the Group donated
to the “Construction Industry Caring Campaign — Fight against
Novel Coronavirus”, led and established by the Construction
Industry Council. The Campaign distributed anti-epidemic
supplies to front line workers working in construction sites,
and gave away around 550,000 face masks and 50,000 hand
sanitizers in total during the two distribution events. The
Group also donated to New World Development Company
Limited by supporting their campaign named “New World
Construction Anti-epidemic Caring Campaign” which aims to
provide surgical masks to people in need.

During the Year, the Group has donated HK$1.5 million in
total as community investment, through the participation of
the three charity events above. With every effort, the Group
aims to build a bright and responsible corporate image,
and encourages employees to contribute to the community
through participating in charitable events, volunteering
services and environmental protection events. The Group
believes that through joining activities which give back to the
society, employees can establish positive value and become
responsible social citizens.
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Accel Group Holdings Limited

Environmental, Social and Governance Report 2020

Environmental, Social and Governance Report 1815 + HERERHE

THE ESG REPORTING GUIDE CONTENT INDEX
OF THE STOCK EXCHANGE

Subject Areas, Aspects,

General Disclosures and KPIs Description

EBE - —REER
RAREARER

A. Environmental

A RIE

Aspect A1: Emissions
BEA1 : BB

General Disclosure

—RRINEE

KPIA1.1

("comply or explain”)
RS AERURIRAT

(INE-FRifReE )
KPI A1.2

("comply or explain”)
RSB UIRIRATL.2

([NE-FRLfRRE )
KPIA1.3

("comply or explain”)
RSB MUIRIRA13

([NE-FRLfRRE )
KPIA1.4

("comply or explain”)
RIS AEIEIRA1 4

(ES-Svy 23D
KPIA1.5

("comply or explain”)
RS AERIEIRALS

(INE-FRLfRRE )
KPI A1.6

("comply or explain”)

PSS IE1RA1.6
(BN S 2=

il

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to exhaust gas and
GHG emissions, discharges into water and
land, and generation of hazardous and non-
hazardous waste.

BRERIORERBIMN - MKk TAIEES -

EEREEEZYNEESH

(@ B%: Kk

(b) EBFEHETABEARTZENRBEEELR
BIEYE R} o

The types of emissions and respective emissions

data.

BER e E R ARRAHE B KL -

GHG emissions in total (in tonnes) and intensity.
BERBRHME (UEAE) REREE -

Total hazardous waste produced (in tonnes) and
intensity.

FELEEEEMRE (EEE) MTE -

Total non-hazardous waste produced (in tonnes)
and intensity.

PREABEEEYEE AN E) REE -

Description of reduction initiatives and results
achieved.

R RS R E M hE S PTISAR

Description of how hazardous and non-hazardous
wastes are handled, reduction initiatives and
results achieved.
HllEIEEEMBEEEYN T RIEEES
KRB R PTISAR o

BRFTHCRIR - HERERREE
SDRBRSIR

Section/Declaration

B BB

Emissions

3¢

Emissions — Emissions Control
BERRY) — PRl
Emissions — Emissions Control
BERRY) — PRl

Emissions — Hazardous Waste
(Not applicable — Explained)
i —BEEED(TNER -
BEERE)

Emissions — Non-hazardous
Waste

e — mEEEY

Emissions — Emissions Control
BER — ezl

Emissions — Waste Management

e —BEERYEE
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Environmental, Social and Governance Report 1815 * HEREQHE

THE ESG REPORTING GUIDE CONTENT INDEX
OF THE STOCK EXCHANGE (continued)

Subject Areas, Aspects,

General Disclosures and KPIs Description

BE —REER

BMRTNCGRE HE2RERTER
SIYRBESIF@®

Section/Declaration

RRENIER

Aspect A2: Use of Resources
EHEA2 : ERER

General Disclosure
—MRH R

KPI A2.1

("comply or explain”)
RS AR B IRA2.1

(INE-TRLeERE )
KPI A2.2

("comply or explain”)
RS AR RUIE1RA2.2

(& TRLeEE )
KPI A2.3

("comply or explain”)
RS AR RUIE1RA2.3

(I~NE-TRLeERE )
KPI A2.4

("comply or explain”)

RS ERUEIRA2.4

(I E<TRLaREE D)
KPI A2.5

("comply or explain”)

RSB IE1RA2.5
([TETRLEERE D)

ol

Policies on the efficient use of resources, including
energy, water and other raw materials.
BRERER(BIERR - KEEM R B
5% o

Direct and/or indirect energy consumption by type
in total and intensity.

BRENE DN ER R REEEREEERE
EX

Water consumption in total and intensity.
BREKERTE -

Description of energy use efficiency initiatives and
results achieved.

Ft gL IR (L AR ES 5 8 P 1S AR ©

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency initiatives and results achieved.

R SKEE AR LRI A EARERE - SAREAA
KA & RIS AR -

Total packaging material used for finished
products (in tonnes) and with reference to per
unit produced.

R mIABEMENES (LA E) RBEE
EBfirf & o

Aspect A3: The Environment and Natural Resources

EBHA3 : RERRRER

General Disclosure
—Rg iR ER

KPI A3.1
("comply or explain”)

PSR AE IS 1RA31
([T E-TRLERRE D

Policies on minimizing the issuer’s significant
impact on the environment and natural resources.
BIREIT AIRIE RRAE REKERTZENR
5 o

Description of the significant impacts of activities
on the environment and natural resources and the
actions taken to manage them.
HAEBERHERREERARAERNERTZERE
RENERBBTENTTY -

B BB

Use of Resources
HIRIE R

Use of Resources — Energy
Consumption

BRER—RERBR

Use of Resources — Water
Consumption

Use of Resources — Energy
Consumption

BIRER—rERBR

Use of Resources — Water
Consumption

BIRER — /KRB

Use of Resources — Use of
Packaging Materials (Not
applicable — Explained)
BRER—eEMEMER(TE
A — B )

The Environment and Natural
Resources

BREBRRAER

The Environment and Natural
Resources — Noise Control,
Indoor Air Quality

IR RRNE IR — RS
ENERER




Accel Group Holdings Limited

Environmental, Social and Governance Report 2020

Environmental, Social and Governance Report 1815 + HERERHE

THE ESG REPORTING GUIDE CONTENT INDEX
OF THE STOCK EXCHANGE (continued)

Subject Areas, Aspects,

General Disclosures and KPIs Description

B —REER
RRENIER

o

BRATCGRE - HERERTERE
EIIAESEEE )

Section/Declaration

B. Social
B. &

Aspect B1: Employment

EmEB1 : EfE

General Disclosure

—RRIEE

KPIB1.1
("Recommended
Disclosure”)

RASRAEUIEIEB1 .1
(M= RE D

KPIB1.2
("Recommended
Disclosure”)

B AR IEIER .2
(TR )

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to compensation
and dismissal, recruitment and promotion,
working hours, rest periods, equal
opportunity, diversity, anti-discrimination,
and other benefits and welfare.

BRI R - BEREA  TERE - &

B FPERE 2t REBEAREMEFSR

BAH

@@ BX: &

(b) BIFTHETAGEATZEMNHEBERLR
DI EHS

Total workforce by gender, employment type, age

group and geographical region.

IR - BEEE - FRARN REESHIES
R -

Employee turnover rate by gender, age group and
geographical region.

IR FRRARIRRE D MEBRKLEK -

L1

Employment

Employment

&R

Not disclosed

T
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BMRTNCGRE HE2RERTER
EIIAESEEE )

THE ESG REPORTING GUIDE CONTENT INDEX
OF THE STOCK EXCHANGE (continued)

Subject Areas, Aspects,

General Disclosures and KPIs Description Section/Declaration

BE - —REER
RRENIER

ol

L1k

Aspect B2: Health and Safety
[EHEB2 : EEHEZ 2R

General Disclosure

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to providing a safe
working environment and protecting
employees from occupational hazards.

Health and Safety

— MR BEE B2 TERERREREREBE NS RBREZD
Y
@ BE: &
(b) BTHETAGEATZENHEBERLR
DI EHS -
KPI B2.1 Number and rate of work-related fatalities. Not disclosed
("Recommended
Disclosure”)
RASRAE UIE1EB2.1 ETERERME T AR L% - THEE
(MR E D
KPI B2.2 Lost days due to work injury. Not disclosed
("Recommended
Disclosure”)
RASRAE IE1RB2.2 EHIGEATIERE - T EE
(M=)
KPIB2.3 Description of occupational health and safety Health and Safety
("Recommended measures adopted, how they are implemented
Disclosure”) and monitored.

PASAE SN IE1RB2.3
(MEEmE])

HILFTER B R FR R 2 24006 - A RARRE S
TTREEITA

[EAEe
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Environmental, Social and Governance Report 1815 + HERERHE

BITNCGRE H2RERTER
EIIAESEEE )

THE ESG REPORTING GUIDE CONTENT INDEX
OF THE STOCK EXCHANGE (continued)

Subject Areas, Aspects,
General Disclosures and KPIs

B —REER
RRENIER

Description

it

Aspect B3: Development and Training

fEEB3 : R RIE

General Disclosure

—fRINEE

KPI B3.1
("Recommended
Disclosure”)

AR A IEIEB3.1
(MR BEED

KPIB3.2
("Recommended
Disclosure”)

AR AR BUIEBIEBR3.2
(MEHEBED

Aspect B4: Labour Standards
[EEBA : XA

General Disclosure

—ARINEE

KPI B4.1
("Recommended
Disclosure”)

BSR4 IR 1EB4.1
(TE=ERE D

KPI B4.2
("Recommended
Disclosure”)

B SR IE1ERA.2
(B==3:33))

Policies on improving employees’ knowledge and
skills for discharging duties at work. Description
of training activities.

BRATETHE B BT TIERE A9 A M B BE VI
5 o HAIEIEE o

The percentage of employees trained by gender
and employee category (e.g. senior management,
middle management).

IR R EESEMN(NERERRE - FRERRE
F)ENXIEERDLL ©

The average training hours completed per
employee by gender and employee category.

RIER MEEERIED -
RFEL o

BREBTREIINF

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and
regulations that have a significant impact on
the issuer relating to preventing child and
forced labour.

A IEET Has|4TH

@@ BX: &

(b) BITHETAGEAZENMEERLR
DI EFS -

Description of measures to review employment

practices to avoid child and forced labour.

e R B O M AR R B T KR aah 55
T o

Description of steps taken to eliminate such
practices when discovered.

e RE R B HR A RIS R PTREE
,%%% o

Section/Declaration

B BB

Development and Training

R S5

Not disclosed

T

Not disclosed

T

Labour Standards

Labour Standards

8 TAR

Not disclosed

TR
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Environmental, Social and Governance Report 1815 * HEREQHE

BMRTNCGRE HE2RERTER
EIIAESEEE )

THE ESG REPORTING GUIDE CONTENT INDEX
OF THE STOCK EXCHANGE (continued)

Subject Areas, Aspects,

General Disclosures and KPIs Description Section/Declaration

B - —REER

RRENIER

ol

Aspect B5: Supply Chain Management

[EmEBS : HrEsEER

General Disclosure

Policies on managing environmental and social
risks of the supply chain.

B BB

Supply Chain Management

— MR EE ERHEEANRE R SREBRBUR o HrEgER
KPI B5.1 Number of suppliers by geographical region. Not disclosed
(“Recommended
Disclosure”)
RASE 48 RIS 1EB5.1 iR e DNHEREE - TR EE
(MEZHEE )
KPI B5.2 Description of practices relating to engaging Supply Chain Management
("Recommended suppliers, number of suppliers where the
Disclosure”) practices are being implemented, how they are
implemented and monitored.
RAS 45 RIS 1RB5.2 HAEREARERNEN  mMERTERAEN  HEEER
(MEHEE D) WHERHEE - URBREBHNHRITRER:

P

Aspect B6: Product Responsibility

/ETEB6 : EMEE
General Disclosure

—RIKE

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to health and safety,
advertising, labelling and privacy matters
relating to products and services provided
and methods of redress.

BRERHERMNRBORREERZS BE 17

BRILBEEUARBRTES

@@ BX: &

(b) BITHETAGEAZEMNHBERLR
DIV ERS o

Product Responsibility

e
Bo
il
m
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Accel Group Holdings Limited

Environmental, Social and Governance Report 2020

Environmental, Social and Governance Report 1815 + HERERHE

THE ESG REPORTING GUIDE CONTENT INDEX
OF THE STOCK EXCHANGE (continued)

Subject Areas, Aspects,

General Disclosures and KPIs Description

B —REER
RRENIER

KPI B6.1
("Recommended
Disclosure”)

F B2 A N 513B6.1
(MEHEBRED

KPI B6.2
("Recommended
Disclosure”)

HBE A F515B6.2
(MR BEEED

KPI B6.3
("Recommended
Disclosure”)

AR 4 BIE1EB6.3
(MEHEBERED

KPI B6.4
("Recommended
Disclosure”)

RASRAE R IE1EB6.4
(MR BEED

KPI B6.5
("Recommended
Disclosure”)

RS AE RIEIEB6.5
(MR BEED

Aspect B7: Anti-corruption

[EHEB7 : RES

General Disclosure

—RIKE

it

Percentage of total products sold or shipped
subject to recalls for safety and health reasons.

EEFICEXERAHTEL 2 BEFIERMA
BB BE 3L ©

Number of products and service related
complaints received and how they are dealt with.

BRBENEmMRB ORI B AREE X -

Description of practices relating to observing and
protecting intellectual property rights.

Tt ER A R N AR (B AN R A BV IE D

Description of quality assurance process and recall
procedures.

G S BiE MEmEIWIER -

Description of consumer data protection and
privacy policies, how they are implemented and
monitored.

HUE B E ERHRE RFLBBOR - ARARBARIT
NESERTTIE

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to bribery, extortion,
fraud and money laundering.

BRAD ILERES - 1R - HGFROEERER

(@ B%: Kk

(b) BEFHBETABEARTZENHBEEELR
BIE)ERE

BITNCGRE H2RERTER
EIIAESEEE )

Section/Declaration

B BB

Product Responsibility

ot

e

Product Responsibility

o

e

Not disclosed

T

Product Responsibility

T

mE

Product Responsibility —
Protection of Customer Privacy

EmA T -FEFPRALRE

Anti-corruption
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THE ESG REPORTING GUIDE CONTENT INDEX
OF THE STOCK EXCHANGE (continued)

Subject Areas, Aspects,

General Disclosures and KPIs Description

B - —REER

BMRTNCGRE HE2RERTER
EIIAESEEE )

Section/Declaration

RRENIER

KPI B7.1
("Recommended
Disclosure”)

AR AE IEIEBT .1
(MR BEED

KPIB7.2
("Recommended
Disclosure”)

BSR4 BUIEIERT.2
(MR BEED

ol

Number of concluded legal cases regarding
corrupt practices brought against the issuer or its
employees during the reporting period and the
outcomes of the cases.
RERPAHHITASEEERDSI D EENE
VSREARMEVE B KR AAMER -

Description of preventive measures and whistle-
blowing procedures, how they are implemented
and monitored.

P g rE b MR WAR S - ANABRARIT MR
il

Aspect B8: Community Investment

EEBS : HERE

General Disclosure

—RRINEE

KPI B8.1
("Recommended
Disclosure”)

RS RUIEIEBS. 1
(M= RED

KPI B8.2
("Recommended
Disclosure”)

B S 4R IE1EBS.2
(M= RED

Policies on community engagement to understand
the needs of the communities where the issuer
operates and to ensure its activities take into
consideration the communities’ interests.

BT [E 2 B R AR 2 8 FTTE AT R 7 EFIRER
HEBTEEERMEMNEABER

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,
culture, sport).

EFEREE(HE BREH BIFK
2R - Uk - BBF) °

Resources contributed (e.g. money or time) to the
focus area.

EZIBRBMPRER(NSERERH) o

B BB

Not disclosed

T

Anti-corruption

RE5

Community Investment

HEBIE

Not disclosed

T

Community Investment

HEIE
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