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Enterprise Profile

Tianneng Power International Limited ( “Tianneng
Power” or the “Company” ), together with its
subsidiaries (the “Group” ), is a leading company in the
sector of motive batteries for new-energy vehicles in
China, founded in 1986. In 2007, Tianneng Power was
listed on the Main Board of The Stock Exchange of Hong
Kong Limited (the “Stock Exchange” ) (Stock Code:
00819.HK). After more than 30 years of development, it
has become a high-tech energy group focusing on the
motive batteries for light electric vehicles and integrating
the research and development (R&D), production and
sale of various types of batteries (including start-stop
batteries for automobiles, power storage batteries,
motive batteries for special electric vehicles and standby
batteries), the recycling of waste batteries and
renewable energy, the construction of green and
intelligent manufacturing industrial parks, and smart
logistics platforms.
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In recent years, Tianneng Group has integrated issues
of environment, society and governance into the
strategic planning of the entire Group, keeping in
mind its responsibilities, injecting the concept of
green developmentinto the Group’ s growth genes,
vigorously developing the circular economy industry,
and creating a endless loop of green industrial chain
that leads the industry to transform in a green,
high-end and smart direction.

The Company was awarded the honorary title of

“National Green Factory” by the Ministry of Industry
and Information Technology of the People's Republic
of China( “China” orthe “PRC” ), and was selected
as the Excellent Case of Chinese Private Enterprise
Social Responsibility.

Products and Services

The core segments of the Group’ s products and
services include high-end eco-friendly batteries, new
energy batteries and green new materials.

High-end Eco-Friendly
Batteries

The high-end eco-friendly batteries are a series of
sealed, maintenance-free lead-acid batteries created
by Tianneng relying on R&D and technological
innovation. They are environmentally friendly battery
products with high stability, high cost performance
and excellent recyclability. Their application fields
cover electric light vehicles, electric special vehicles,
starting and stopping of cars, energy storage and
backup, etc.
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New Energy Batteries

The Company’ s new energy batteries are mainly
lithium-ion batteries, and also involve the production
and R&D of next-generation battery products such as fuel
cells. The application fields of lithium-ion batteries are
mainly divided into two categories: power applications
and non-power applications. Among them, power
applications include electric light vehicles, electric
passenger cars, and electric commercial vehicles,
whereas the non-power applications include consumer
electronics and energy storage.

Renewable New Materials

Tianneng actively fulfills the producer’ s extended
obligation to recycle metals, plastics, residual acids and
other substances in used batteries.

Development Concept

Core Value

“Responsible, Innovative, Hard-working
and Shared”

Mission

To devote to green energy and create
happy life.

Enterprise Vision

To be the most respected new energy
company among the world’s best.
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State of Operation

In 2020, in the face of the complex and severe macro
situation, industry trends, and the impact of the
COVID-19 epidemic, the Group adhered to the keynote of

“seeking improvement in stabilization” , coordinated
the prevention and control of the epidemic and
production and operation, and vigorously implemented
the development strategy of “intelligence, platform and
globalization” to continuously maintain high-quality
and steady development.

In 2020, the total assets of the Group reached RMB
23.2 billion , with an increase of 21.3% over the
previous year; the profit attributable to shareholders
was RMB 2.48 billion, with an increase of 47.3% over
the previous year.

During the year, the Group has actively responded to the
ever-changing external situation and market
environment, overcomed the challenges posed by the
epidemic, seized opportunities and optimized strategies,
which further enhanced our pattern of high-quality
development. The Group places priority on the health
and safety of its employees with improving its
competitiveness in the industry as its core focus,
consolidates the achievements of epidemic prevention
and control, and pays close attention to its business
objectives. In addition, the Group is committed to the
R&D and the use of new technologies, new processes
and new materials to fulfill the needs of different
markets and customers, and thus its operating
performance has improved gradually. The Group ranks
15th among the top 500 global new energy enterprises,
147th among the top 500 Chinese enterprises, 16th
among the top 500 Chinese private manufacturing
enterprises, and first among the top 10 enterprises in the
Chinese light industry battery industry.
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2QIXREEXE B ¢ KEEREEES
Tianneng-styled “Epidemic” Prevention: Big Love, Big Responsibility
2.2 REEEKE: TERE "KEER”

Tianneng-styled Poverty Alleviation: Create a Special “Poverty Alleviation Package”
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Tianneng-styled “Epidemic”
Prevention: Big Love, Big
Responsibility

The year 2020 is an extraordinary year. The Group has
firm confidence and united efforts to dedicate to the
following missions: while coordinating the epidemic
prevention and control and the production and operation
activities, we actively assumed social responsibilities and
contributed to the fight against the epidemic with
practical actions, which has drawn the attention of the
mainstream media such as People’ s Daily, the Xinhua
News Agency, Guangming Daily and China Youth Daily,
with about 80 relevant articles.
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People's Daily, Daily Telegraph of Xinhua News Agency,
Guangming Daily and Zhejiang Daily’ s coverage on
Tianneng's fighting the “epidemic” .
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Carry Out Epidemic Prevention
and Control

On 28 January, 2020, Tianneng established an
epidemic prevention and control leading group in
good time. During the epidemic, Chairman Zhang
Tianren arranged deployment in person, organizing
more than 20 special meetings, formulating more
than 50 prevention and control mechanisms and over
160 prevention and control measures, and arranging
more than 1,800 quarantine rooms to lay a solid
foundation for resumption of work and production.
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In the face of the Covid-19 epidemic, the Group acted
solidly and swiftly,focusing on the prevention and
control of the epidemic on the one hand,and resuming
work and production on the other hand,highlighting its
corporate accountability in the fight against the
epidemic.
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Tianneng obtained the first
government-designated employees’
return-to-work chartered bus pass in
Zhejiang Province. The picture shows the

return-to-work employees in a chartered
bus.
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Obtain the First Return-to-work
Chartered Bus Pass

At the beginning of February 2020, Tianneng was listed
in the “first batch of work resumption units” by the
local epidemic prevention and control leading group
office, and obtained the first government-designated
employees’ return-to-work chartered bus pass in
Zhejiang Province. A total of 15 vehicles were sent to
Yunnan, Henan, Guizhou and other places to pick up 500
workers from other provinces to return to work, making
positive contributions to “stabilizing employment” .

Click the “Shortcut” of Work
Resumption in the Industry
Chain

Tianneng' s production bases have successively
established upstream and downstream enterprise
docking working groups to activate a large number of
“market entities” driven by leading enterprises to
ensure the smooth flow of the industry chain. Relevant
subsidiaries also went to supporting enterprises to
provide guidance on epidemic prevention, assisted in
obtaining 11 certificates of work resumption and more
than 200 logistics passes, which was like clicking the
“shortcut” of work resumption in the industry chain.
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KECEFBEIN, BHEEIR. S4EE The Group’' s headquarters, business units and
Ei M EFFERISEIEY . 2020 production bases have donated money and materials

to the local authorities, accumulating more than RMB
FERENE 300 BTARK. 3 million in 2020.
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KELEBALINE—% 200 Btigzk, The first RMB 2 million donation by the Group' s

Ao AR NRTEEERRLE headquarters,the second one from the right is Mr.Zhang
Aogen, executive director of Tianneng.

"EETENEDEE" “The Channel of Life Spanning
Thousands of Miles”

— A ENREEE TR, 3%& A three-year-old daughter of a Tianneng employee
HEREER, BEEERE, BEE from Hubei Province was seriously ill when the
TGN 7 7 73

employee returned home to visit his family. With the

AN = £ + TS =
AR, ERENXET, EH30ME/N support of the Group, it took only 30 hours to help the

i, BHI1000~E, BRUEIER®K sick girl to travel from Hubei Province to Zhejiang
SR EHIEEE, TR T —18 "G Province across 1000 km for medical treatment, which

N opened a “Green Channel of Life” .
EEE .
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KARSAE : e B2 TR Rush to Help: From China to the KEERXHE - Tianneng-styled Poverty Alleviation:
World Create a Special “Poverty Alleviation

IERNE "REasg” Package”

EERRR. FA—RELKEEF N The epidemic knows no borders. As a global group , Tianneng
S, EREEMEN. ENEERMMEL has donated millions of dollars worth of masks and epidemic “2020F 10 B 23 H, #I&EA On 23 October, 2020, the Promotion Conference for
y] 00, N == [=]=} . . . . . L . . .
D prevention and control supplies to business partners in SRESRBE ISR RS & B E ) Prorh'otlng the Pecmve Battle for Poverty Allewahon in
= ’ T Europe, Africa and other countries and regions to build a et 58 kB IERN R Zhejiang Province and the East-West China Poverty
ASUKRTEDE, HE “"A#EmEL “community with a shared future for mankind” . HRfFREZABERMELS, X Alleviation Cooperation Award Commendation Conference
e REEEERST "HEREEE" . was held in Hangzhou. The Group won the “Social

Responsibility Award” .

“REE TGRSR EIEE, BB “Wherever Tianneng’ s factory is built, the poverty
o alleviation pair will be formed.” Since 2005, the Group has
AR . " #2005 T,

THGRIHE # FE, X gone out of Zhejiang Province and has successively

RESEELANT, S&ETE. L opened factories in Henan Province, Jiangsu Province,

. 2. ENEEnEELIR, & Anhui Province, Guizhou Province and other provinces to

BIHEHE . HEHE . BREE stabilise employment and solve problems in life for tens of
=) = = A =/

thousands of people through poverty alleviation driven by
employment, consumption and donation.

BRTHBERIRERENEER

REEEE @ IENRRAERBERMNEATIERE 10 BEOS,

The Group donated 100,000 masks to the government of
Ebonyi State in Nigeria, Africa.

TITROKEER
The poverty alleviation workshop of the factory
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Potent Combination of "Giving" and
"Empowering"

In the process of industrial poverty alleviation,the Group
firmly grasped the key to enhancing the money-making
capability of poverty-stricken areas, actively innovated
poverty alleviation models, jointly built poverty alleviation
industrial parks through the benefit linkage of “company +
poor households” and “guarantee + dividends” , and
established a long-term and lasting poverty alleviation
mechanism for industrial development and poverty
alleviation, realizing the potent combination of "giving"
and "empowering" in poverty alleviation, and giving new
impetus to the sustainable development of industrial
poverty alleviation.

Especially since 2016, Tianneng has actively responded to
the call for poverty alleviation cooperation between east
China and west China, and invested in the state-level
poverty-stricken county - Taijiang County, Qiandongnan
Prefecture, Guizhou Province. Through innovative measures
such as industry stimulus, interest linkage, employment to
increase income and pairing to tackle problems, we have
created a “poverty alleviation package” with Tianneng
characteristics.

Taijiang County in Qiandongnan Prefecture is the main
battlefield for China’ s poverty alleviation. The county has a
total population of 169,000, of which the Miao population
accounts for 98%. It is known as the “No. 1 Miao County in
the World” . Due to the isolated geographic conditions,
poor basic conditions and low education of the people, the
county has been in a state of poverty and backwardness for
a long time. In the past, the villagers’ economic income
mainly came from traditional agriculture and migrant labor.
The secondary and tertiary industries were very fragile in
the county and the task of poverty alleviation was
extremely arduous.

In April 2019, the Group’ s new project in Taijiang County
officially started and was put into production, attracting 15
ethnic minorities and nearly 1,000 Taijiang local employees
to find employment near their “home” .
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Explore a New Model of Poverty
Alleviation based on Interest
Linkage

On 9 May, 2020, the signing ceremony of the Yuhang
Tianneng County Poverty Alleviation Industrial Park
project was held in Taijiang County. Guizhou Taijiang
Economic Development Zone Economic Development
Co., Ltd., Tianneng Finance Leases (Tianjin) Co., Ltd..
and Tianneng Group Guizhou Energy Technology Co.,
Ltd. signed a cooperation agreement to jointly
innovate the poverty alleviation model of

“government + leading enterprises + poor villages +
poor households” .

This poverty alleviation model is specially targeted to
deeply impoverished villages lacking industrial
support, as well as the disabled and impoverished
rural households. It not only links the income of poor
households with labor, but also ensures that
industrial projects benefit every impoverished person
to the greatest extent, so that those who are unable to
work can also be secured.

The project helped 500 impoverished villagers with
working capacity nearby to obtain employment, with
a per capita monthly income of more than RMB 3,500,
so that poor households could have guaranteed wage
income each month and also receive annual
dividends based on their equity.

15/ 16 page



2020

o g2 3
RiE. HEREBRS
2020 Environmental,

Social and Governance Report

BN B RREREZERNER,
ReeEBERBRREERXRE T,

2019 1 BE 2020 5 B, X#e&E
BEEMETIATRFHRAL 10 BITH
BEREESE, HEASNREBEXK. &
K. B%. e, BENEE. FRE
ERIERETRERE, BABHER
ERIERIERFHEE,

20203 B3 H, EMNBARBA
BHAE, EXMESTIHEHER
BERZFY, REABTIENRE
T, EETEBENER,

With benefit-linkage development to assist industrial
projects, the Group is also actively carrying out
consumption-driven poverty alleviation work.

From January 2019 to May 2020, Tianneng Group Taijiang
Company in Guizhou Province invested about RMB
100,000 in the consumption-driven poverty alleviation
funds to purchase agricultural and sideline products
such as rice, watermelon, mushrooms, loquat and
farmed chicken and beef grown and raised by the
surrounding villagers, solving the problem of unsalable
agricultural and sideline products of local poor farmers.

On 3 March, 2020, the People’ s Government of Guizhou
Province issued an announcement officially approving
Taijiang County to withdraw from the list of state-level
poverty-stricken counties. Tianneng has made due
contributions to the poverty alleviation work in Taijiang

County.
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NEXERD Village-Enterprise Joint Efforts
S0 AY Him B in Rural Revitalization

~

.n- ; 1 2 : = o
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Xinchuan Village in Meishan Town, Changxing County,
Zhejiang Province

2008 Fife, RecEBEMNEEERE LE Since 2008, the Group has paired up with Xinchuan Village,
W INEHT BENERE, EH Meishan Town, Changxing County to blaze a new trail of rural

revitalization of “industry feeding agriculture” through

—I&" TR " NN TREFT ISR,

village-enterprise joint construction. With the Group as the

VIXKgeEEE RRER, FEEf 10 2 leader, it has promoted the coordinated development of
RRECENMBEABRLEREREE more than 10 supporting enterprises and modern service

N L industry in the village. The villagers rely on the
NEMEENELEZTE, BRTH

village-enterprises co-construction platform to achieve

BE#8. common prosperity.
Kee2BH)INBREER. NEsS Tianneng participated in the environmental improvement
W, BRI ASEE 2 and greening of Xinchuan Village, and funded the cultural

0On 9 May, 2020, Tianneng cooperated in establishing
the Poverty Alleviation Industrial Park project in
Guizhou Province.

BRABIT, ABFINERTIERE
NES,

public welfare undertakings in the village with an
accumulative donation amount of more than RMB ten
million, which injected vitality into the creation of the
boutique village of Xinchuan Village.

17/ 18 page



2020

RE. 4E8RERRS
2020 Environmental,
Social and Governance Report

2020 11 B 21 H, EEERELEFRI

NERFEXEEE_EMNEXRE, X#E

ERNEHEENRIZIEF 100 BT, B
7N ERMATER

Hadd
KA RREERI00AT

qraaaetraces

On 21 November, 2020, Xinchuan Village, Meishan Town, Changxing
County held a Householder Meeting and the Second Country Squire
Meeting. Tianneng, as a village-enterprise co-construction unit,
donated RMB 1 million on site to help the construction of a
beautiful village in Xinchuan Village.

REEM@HF)IIFHHE5K 100 BT, B
EEMER

Tianneng donated RMB 1 million

to Xinchuan Village to help the

construction of a beautiful
village.

hREREHEBBFRSHIN
KERENGKEEXERER/N
REE

CCTV News coverage on Xinchuan
Village' s achieving a happy and
well-off life relying on Tianneng' s
green industry.
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On 19 July, 2020, the Central Media “Go Towards Our
Well-off Life” Interview Group organized by the
Propaganda Department of the Central Committee of
the Communist Party of China approached Xinchuan
Village. The CCTV News on 17 August 2020 reported that
Xinchuan Village relied on Tianneng’ s green industry to
achieve a happy and well-off life with a single piece of
news of 4 minutes and 2 seconds.

RESEEEMIIFHRE
HRERESEE .

Tianneng' s volunteers
carried out volunteer
service activities in

Xinchuan Village.

NRMAKENEHETE,
BN THEEMEEFEE,
Xinchuan Village relied
on the village-enterprises
co-construction platform
to achieve common

prosperity.

KBNS EE B RHIFHY
BIZAMEREENRE,

The Group brought
warmth and blessings to
the left-behind seniors
in Xinchuan Village on

festivals.
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The Board of Directors (the “Board” )

Organizational Structure

The Group continuously improves the top-level design, sorts
out and optimizes the organizational structure, processes,
and post systems, clarifies the boundaries of
responsibilities, defines powers and responsibilities, and
promotes the implementation of management and control
models and the centralization and decentralization scheme,
which has consolidated the organizational foundation for
future long-term value growth.

REBNERARLANEES(EER)

BRERES
Audit Committee

REZES FHEES
Nomination Committee jRemuneration Committee
REERER
Tianneng Holding Group

HERREEE
Strategic Decision
Committee

RESEEHRBERTERER
HERXIE, UiHHESETME

BIFS,

Provide advice and support for the
strategy development of the
Board, and assist the Board to
complete relevant works.

M E

Organizational Chart

|
BRERREERS
Investment Decision
Committee

BZNTRHREREEN. REE
BREREDRHERES.

Review the data of the projects the
Company plans to invest in,
investment projects as well as
investment plan appraisal and
report.

EiEBEEE
Audit
Inspection Committee

SEHNIREMBRS REEE
BigTESt, BEASINEBERE

EREERS.

Be responsible to audit the financial
income and expenditure as well as
economic activities of the
Company, and supervise the
internal audit system and its
implementation.

RIBRAE

o

REBBKEM " REBE, BEKE"
ERITRER, BEEBHMAERSM
(@ LmRAY) (T EWRAL ) 8
531, BREEHE. RHEE. A
MRBpIERREE. £@E. AROERB
EREERERTE.

REBERSHNRRAEZEHF
H, EFEH/N\ZESEN, H=
ABBIERNTES, SNEEEE
HEH, TEHRECEERAIE
TEHE., SENNRHIREZEER
F, AEBEHERESE, MEE
EUEERLHEEBNAEMEESE

=R,

BREEARNBBEFRRR, URHM
Z1E. BRERBMERARDEMINSZK
EETRAERHFIMURZEEROES
SRUER. REZECEENES
BNEEEAE, UEFERNES
NEEHERSEHEBENEST SR
HEs, FWEEENEEEEAM
AABEEEREREEAEHINE
HNBROESSRMUESR.
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Governance Structure

The Group always regards “managing enterprises in
accordance with the law and operating in good faith” as
the code of conduct, follows the guidelines of the Rules
Governing the Listing of Securities on the Stock Exchange
(the " Listing Rules"), and builds a corporate governance
platform through rules and regulations, internal
management, risk prevention and control, and timely,
comprehensive and public information disclosure.

Decisions on major issues of the Group are made by the
Board. The Board consists of eight directors, three of whom
are independent non-executive directors. Directors
perform their duties faithfully and diligently, whose main
duties include reviewing and approving corporate
strategies, reviewing internal controls and operational
compliance. The Group convenes meetings of the Board
on a regular basis, and all directors can express their
opinions on management and other matters at the
meetings.

There are three special committees under the Board: the
Audit Committee, the Nomination Committee and the
Remuneration Committee. The main duties of the Audit
Committee are to review the Group’ s financial reporting
procedures and internal control systems, and to advise the
Board on the appointment, renewal and dismissal of the
Company’ sindependent external auditors and related
terms of remuneration and appointment. The Nomination
Committee is responsible for identifying qualified Board
members and advising the Board on related issues such
as the appointment or renewal of directors when needed.
The main responsibility of the Remuneration Committee is
to advise the Board on the Company’ s policies related to
the remuneration of directors and senior management.
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M= EB7S

Interested Parties

BT
Staff

HEE

Customers

The Group employs professional legal practitioners as
perennial legal consultants, and has established an Internal
Control Legal Affairs Center and an Audit Supervision Center
to supervise and review business decisions, business
processes and internal rules and regulations in real time. In
order to safeguard the shareholders’ legitimate right to know,
the Group has formulated strict information disclosure
systems and measures. The content of information disclosure
is divided into periodic reports and provisional reports.
Periodic reports are disclosed twice a year, including interim
reports and annual reports.

Communication Mechanism

The Group builds cooperation and keeps closed contact with
interested parties, through organization of conferences,
investigations, seminars and other activities, gets through
multiple communication channels, listens to voices of all
parties with concentrated attention, and performs related
responsibilities.

FEBEAL /EH

Main Communication Modes/Activities

BIRAXRAG. 8T, T2, RRESE. RFEE
Congress of Workers and Staff, Staff Training, Labor Union Activities,
Opinion Collection, Complaint Letter Box

KREEE. BRE. BHE. mHEHAR. SRERRERRS
Online Marketing, Exhibitions,Press Conference, Market
Reserach and Survey, Customer Satisfaction survey and so on

=P (XEE
)

R&EE

Investors

HrEm
Suppliers

RE ik

Industrial Organization

afER

Cooperative Partner

RlLEE
Scientific Research
Institutions

1Heg
Media

#E

Community

B

Government
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miFAT. CHEAY. Hlg
Market Reserach, Dealers Conference, Training Conference

RERE, EERGE, KE, KE. 34, B5F. B
Shareholders’ Meeting, Performance Press Conference, Road
Show, Disclosure, Email, Telephone, Seminar

RAER. EBRR. FF. BSE
Investigation and Survey, Business Communication,
Conference and Questionnaire

ZH/ BERITEE, 2MEERE. TXES. SEHLH
Participation in/Taking the head in Standard Making,
Participation in General Assembly, Industry Summit,
Cooperation and Share

BHER. BESE. S5

Business Contacts, Strategic Cooperation, Conference

ESWH. BRRRESE. 83
Industry-College-Institute Cooperation, Technical Exchanges
and Cooperation, Conference

REE. Bhg. EaBE. EH
Meet-And-Greet, Press Conference, Oriented
Communication, Interview

ZEFH . HRHH. AH%EE
Participation in Activities, Joint Efforts to Build and
Share, Public Benefit and Charity

SMTEESMGE, ERAK. EBHBBE. BEER
Participation in Conference or Sending Invitation to Join
Conference, Projects Negotiation, Business Communication,
Government Affairs Contacts
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AN EE IR Internal Control [ Bix BE 22 Risk Monitoring

BN EEET Independent Audit AEERREFIERMNT : The Group' s risk control framework
is as follows:

AREFBRZ Y TEEEEHESENB IS The Group has set up the Audit Supervision Center, an

THHE —srtEEt)), IR TES independent audit institution directly led by the chairman of EEA =1E

the Board, formulated the audit supervision management

B 59 (5 TH A | 5 ZIgsEEL
BREEEHE, BRT7TSESIHNM related systems, and clarified various audit processes. The

Person in Charge Duties

2, BIEMEEREAEERINLCE Audit Department independently conducts internal
SR HIEEIETE, ASET management audits and special audits of the Group, without

any intervention or restrictions from other departments.

HEERPIBFFERIRS,
BRAINEREEBERRRE.
HE TR R R LR EARE M E

MEE,
AEBERFENEREGSENSEHA The Group also hires ZHONGHUI ANDA CPA Limited to provide T4 A 33 0 L Bk B 1 e P9 B 4 1
AAEEEESHIREES FEE the Group with related audit services such as auditing of BRI ERETENT,

accounting statements and verification of net assets. The
results of external audit are reported directly to the Board by

RESENBHRE, SNEHER EMAEBHERAMLHRAS

HEBMAEEEZENEZEES IR, B the firm’ s staff, which not only strengthens the internal risk HEMmT, #AFSE EET (BEBEES HEPEN FEEASEY,
ma7EENEARER, XER0E management of the enterprise, but also effectively avoids the NE BRI R ER T, JETERSIM) Monitor the Company'srisk management

occurrence of violations of laws and regulations.

RELERERNEL, 0 Board (through the Audit policies and procedures.
Top-down identification Committee and Audit Determine the nature and degree
and management of Supervision Department, of possible and emerging risks.
company-level strategic etc.) Assess and publish risk management
and business risks and internal control systems and

ensure that all processes are properly
implemented.

Regularly organize the management
staff of middle-level and above to
study the Listing Rules of the Stock

Exchange.

27/ 28page



2020

RE. 4E8RERRS
2020 Environmental,
Social and Governance Report

Y//@) TIANNENG POWER
INTERNATIONAL LIMITED

REB HEIFBRRE

HTmL, BESEE.
R RERRFIES TR MRETA |
EERANEERRIES
=T E

Bottom-up risk assess-
ment, supervision and
effective communication
through various
operating and functional
departments to avoid

operational risks

BIEA

Person in Charge

BREEREESMINE

Leaders in charge of
each operational and

functional department

=iE
Duties

E N RS E NS i NG S

BAERJE IR TR I N B FI A S BT A
AR HI M AN S BRI B e HERE R,
Identify, assess and manage the business
risks the Company faces.Maonitor the risk
management and the internal control
systems and implement new controls.Set
and incorporate risk control and assessment
into each department's evaluation system.

Specific executives of
the operational and
functional

departments

REBAGNSEBFIETRMRER . SHER
AR, WRRLERIEHIERE .

TR Py 89255 S8 I B A 7o T 1l T I HEAT
EREERRE.

R & OE MR T BB 3E .

Conduct risk identification, assessment and
mitigation in each department within their
respective organizations, and formulate
internal control reports.

Develop and implement risk management
processes for business operations and
functions within the organization.
Continuously improve processes and
conduct risk assessments.

B
Independent institution

PR IS E SN
External audit institutions
and professional

institution

NBZEEE. ESGRENFTWIIEFFR
HIRNEE S REERR PR BHZHIR
be, IHRENEGE.

Report to the Audit Committee and the
Board and discuss any internal control
deficiencies in the accounting and
operating systems that have emerged
during the work, and assist in
improvement.

AN 4,
RE

2

REEEEKEBRPRESFTEN
BEME, FEREARANESH
B, FRAEEETOIBEREE
¥, MREZETHMERRRERBE
HEEER. AEECHERENR
BRBEE, HWEINIHKEEAR
FaRs It B o] ge B AN F ZFHRRAT
mEH.

REEERGERES THELRN
B L, GERFEAEREIN, 2

B

MHEBREE (BFE. BHE. MELA
RE) , HigE BREFELINE
TROAETUSEMRE, HEZE
BMERTRETRRITE, AHK
ZLENRRNEEELS, BREE
RERER.

>

k

EEFEARN, AEBERLOKEEE
MREFIHL, HikE., I
%, BSEEEESHFEETSE
238 E, 2FHERETHEEI
3915, MRKE2115, BIR47IER
B, BYEEI00%,

Anti-corruption and Corruption
Punishment

The Group promotes high standards of business integrity
in its operations and does not tolerate any form of
corruption or bribery. Regardless of the region in which the
Group operates its business, we strictly abide by all laws
and regulations regarding anti-corruption and bribery.
The Group has formulated strict anti-corruption policies
and prevents and manages possible conflicts of interest
and bribery through training or patrol.

On the basis of summing up previous anti-corruption work
experience, the Group strengthened relevant trainings in
combination with cases, and announced reporting
channels (hotline, email, WeChat public account, etc.) to
encourage and protect personnel who report and expose
behaviors that harm the Company’ s interests, and to
resolutely crack down on corruption and fraud, so that the
lawful rights and interests of the enterprise and
shareholders are strongly protected to ensure the healthy
development of the enterprise.

Looking back at the past year, the Group conducted audit
on 238 items of procurement, engineering construction,
capital asset management and other aspects in the
anti-corruption work of core economic activities.
Thirty-nine anti-corruption education trainings and 21
inspections and patrols were conducted throughout the
year, with 100% rectification rate of the 47 problems
found.
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Security and Environmental
Protection System

In 2020, the Group normalized risk management and control,
comprehensively boosted in-depth safety construction, which
further ensured the good momentum of high-quality
development. The relevant measures included: establishing a
three-level inspection mechanism of “Second-level company
self-inspection and self-correction + business department
supervision and inspection + group supervision and control” ,
launching an internal control risk system, integration of safety
and environmental information, construction of a safety and
environmental system process system, organization of
hierarchical risk management and control and hidden danger
investigation and management, through the compilation of
risk maps in key areas, precise management of production
sites, and special trainings and education activities for liaison
officers. We have realized self-pressurization, fundamentally
eliminating hidden dangers of accidents, and vigorously
improving the intrinsic safety of the Group.

Over the past year, the Group has consolidated the foundation
for environmental protection and security. We strengthened
the safety bottom line awareness and environmental
protection red line thinking, integrated internal high-quality
resources, and further consolidated the foundation of
environmental protection and security compliance with policy
analysis, mechanism optimization, management
empowerment, supervision and inspection, etc. as effective
means.

At the same time, the Group initiated the construction of an
internal risk control system to drive contract management
and seal management upgrades with digitalization, further
reducing operating risks. We conducted inspections on the
project bases, discovered hidden dangers in time, and
urged the rectification to be implemented; during the
inspection on operations management, we conducted
various audits, and recovered more than RMB 20 million in
direct losses. For the development of new industries, new
platforms and new businesses, from the initial investment
and research of projects to the final operations, we

B, EANER, BRREEE.

AEEERERBUEBUERER,
ERFREGEFEEIHNEED,
RRIRS T FREHRMAEERHRIBES ;
AERE B EREETHS, &%
RATEBRHENEIEERN ; &2
MEZESE, SHEHRBEMBEEES
. AHERHE. EXEERBRFEMN
EERBNMEREN, HEREE
ABIT—RER. HREERTEE
HEME, AT LTS, HBEH#E
ERRKRES,
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implemented the whole-process and all-around con-
trol to ensure stable operations.

The Group also continued to optimize the grid
management system, organize special trainings and
education activities for liaison officers, greatly improving
the risk identification capabilities of the part-time team;
we continuously solidified the daily supervision and
operation mechanism, and further improved the risk
prevention and control and emergency response
capabilities; the assessment mechanism was established,
so that in response to sudden and mass incidents, public
crises, major business risks, etc., which cause damage to
the Group’ s economy or brand, a one-vote veto was
applicable for the principal responsible person. The
in-depth advancement of the joint construction
mechanism of the government-enterprise cooperation has
formed a strong joint force of upper and lower linkage and
coordinated advancement.

STRATEGIC COOPERATION

NN S L

i s [ =

183317.20 B84577.09 766838.22

e =

T T
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Supply Chain Management

Based on the principles of “openness and fairness, honest
operation, long-term cooperation, sharing and win-win” , the
Group is willing to go hand in hand with global high-quality
suppliers to jointly optimize the supply chain management
and strive to maintain the healthy development of the supply
chain ecosystem.

Internally, we have optimized the supply chain business
processes, innovated supply chain technologies and
models, focused on the logistics links of the supply chain
and built a “Tianchang Zhiyun” supply chain platform
to realize visualized whole-process logistics and visual
monitoring, and help customers better implement cargo
rights management and control. In the future, we will
build a supply chain integrated service platform that
integrates online transactions, fund settlement, logistics
services, financial services, and information services, so
as to improve the market response efficiency of the
supply chain and the quality and stability of product
services.
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Externally, we have established strategic alliances in
the supply chain. While fully drawing on the
high-quality experience of suppliers, we regularly
organize evaluations of qualified suppliers. Through
inspection, survey and review of product quality,
process equipment, process control, technical
services and safety production, and timely sharing
of experiences, putting forward rationalized
suggestions, and the support of technologies, funds
and human resources, we helped some suppliers to
improve their management level and achieve the
joint improvement of the competitiveness of the
value chain system.
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Responsibilities of Tianneng

4.11% 8 Tz Protection of Employees
4 2R EG B ERELS Protection of Investors
4 31FE = FHEZS Protection of Customers

4. 4R EE Z B EHE Protection of Intellectual Property Rights
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Protection of Employees

The Group regards staff as the biggest fortune of
enterprise, respects individual value, pays attention to
talent training and motivation and improves the sense of
belonging, happiness and accomplishment. In 2020, the
Group has been awarded as the “National Model
Enterprise of Harmonious Labor Relations” ,“National
Employment and Social Security Advanced Private

Enterprises” and “National Worker Pioneer” .

The total number of employees in Tianneng is over 20000, of
which 62% are male and 38% are female. Over 30% of the
managers have a bachelor degree or above. There are nearly
1000 persons with professional and technical qualifications
(titles).

Tianneng participated in the environmental improvement
and greening of Xinchuan Village, and funded the
cultural public welfare undertakings in the village with an
accumulative donation amount of more than RMB 80
million, which injected vitality into the creation of the
boutique village of Xinchuan Village.

Fair Employment

The Group strictly abides by the relevant local laws and
regulations, insists on equal employment, and prevents
discrimination on the race, gender, age, marital status,
religion or nationality of candidates in recruitment and
promotion, also rejects any discrimination or harassment in
the workplace. The Group provides fair and just
employment opportunities.
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Basic Employment Protection

The Group obeys all regulations in the Labor Law, car-
ries out equal employment strictly and makes sure
100% legal compliance. All staff must sign a labor
contract on his entry day and the Group pays for the 5
social insurances and housing fund according to the
regulations. Staff have marriage leave, maternity
leave and so on according to laws. The hours of work,
remuneration for overtime, statutory holidays, paid
leave and related benefits are in accordance with the
stipulations in local labor laws. The labor union orga-
nizes congress of workers each year to discuss big
issues related to workers' rights and interests.

Salary and Welfare

The Group adheres to a people-oriented approach and
provides employees with competitive remuneration and
benefits. In 2020, the Group formulated and improved
the organizational performance and individual
performance appraisal management systems, gradually
implemented comprehensive performance
management and remuneration distribution mechanism
reforms, comprehensively built a differentiated
remuneration incentive system, further optimized
short-term, mid- and long-term incentive programs,
and innovated project follow-up investment
mechanisms. These measures have maximized the
employees’ new passion for rooting in Tianneng,
serving Tianneng and contributing to Tianneng, which
provides a strong driving force for the Group’ s reform
and development.

While providing a safe and healthy working
environment for all employees, the Group also provides
a series of benefits for employees to stimulate
employees’ work enthusiasm.
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We help to solve basic problems such as employee
housing, transportation and children’ s education. We
have constructed environmentally friendly employee
dormitories at the headquarters and multiple bases. We
also provide multi-shift, multi-route shuttle services,
canteen food allowance, employee shopping vouchers,
and organize employees to participate in sports and
leisure activities.

Health and Safety

The Group follows the Law on Production Safety, Law on
Prevention and Control of Occupational Disease and
other related laws and regulations, clarified the entity
responsibility for health and safety of all departments
and units, and implemented the responsibility for
preventing safety risks. Adhering to the people-oriented
principle, we established and improved the occupational
health and safety management system, improved staff’ s
working environment and safety conditions on and on,
and passed various certifications. Besides, we also
conduct employees’ occupational health monitoring
each year, establish employee health records, and
actively carry out emergency drills, safety knowledge
trainings, firefighting skills contests, safety publicity and
other activities.

Our staff members participated in safety trainings 67,000
times in total and in skills trainings 1,100 times in total
throughout the year.

Talent Training

The Group takes talents as the first resource for
supporting the enterprise development, and makes
great efforts in talent training.
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During the year, the Group formulated and issued the
leadership managementregulations, organizational
management methods, position management
methods, job sequence lists, standard job database
and other system regulations, strengthened the
building of business line teams, implemented the
talent echelon training plan, and created a new
pattern of “aleading team, a professionally strong
team and a reserve team” , which have further
enhanced the organizational cohesion, combat
effectiveness and attractiveness, and provided a
strong organizational guarantee for the Group’ s
high-quality development.

At the same time, the Group also implemented
strategic talent forging projects. Taking advantage of
the joint establishment of the Digital Intelligence
Training School with the Adult Technical School in
Heping Town, Changxing County, Huzhou City,
Zhejiang Province, and the cooperation with CEIBS,
Tsinghua University, Jianfeng Group, etc., we
vigorously implemented the strategic talent forging
projects, and have trained 100 senior management
staff, 500 professional and technical backbones, and
5,000 industrial technical talents every year. We have
also established a team of talents with high
comprehensive quality, strong professional ability and
strong style that meets the characteristics of the new
era, adapts to the needs of new strategies, and meets
the needs of new industries, which gathers wisdom
and offers advice for the high-quality and sustainable
development of the Group.

In addition, the Group also held a series of training
activities such as “Pilot Class” and “Voyage Class” ,
and carried out leadership, professional, cultural and
other trainings in the way of “inviting in” and

“going out” , which further enhanced the employees'
comprehensive literacy and ability to fit in with
Tianneng and their respective positions. On the basis
of a normalized instructor training, we jointly carried
out professional ability training, and explored
innovative digital trainings such as DingTalk online
learning and live teaching to further improve the
coverage of learning and training.

39/40page



2020

RE. 4E8RERRS
2020 Environmental,
Social and Governance Report

MIRETR
AEBRBREXETHRBEXUE
X, MAETRER, BRTEKE.
PERGFXRRNME, LAEHERE
LESVNES, SFEERHE. R
BEEESE. " MKE " BEBEHNE
F. Rtzs, AEEEBTE (X
BERR) . (REEA) FHEREMEAM
@, FABELMEEURMERRR.
BE. RFEFERETE, EHEXeE
WEBE, =ERBRIEEE, ATEM
HEFEETHEANRE,

REREERED

FEESEERREERENERE,
EEREENNTENBREERE
¥E. RRENENRERRS, &
EEERHEAEBREZRRE
. EMEAER. KSRGS, AEEE
HREZERGFERNAEEELME
FLENEBRREERFEIXR
W, MEREEREFERR, &/F
REERERBHORZERE,

Cultural & Recreational Activities

In order to meet the spiritual and sports demands of the
majority of employees, the Group has built recreational
facilities such as basketball courts and badminton
courts, and organizes a variety of activities from time to
time, including extended training, family day, and

“Cultural Ambassador” Storytelling. In addition, the
Group continues to publish internal reading materials
and magazines such as Group News and Tianneng
Staff, and utilize the official website and WeChat public
account, Tik Tok, Kuaishou and other self-media
platforms to spread the good voice of Tianneng and
gather positive energy for development, which has
produced a strong resonance in the industry and society.

Protection of Investors

The Group attaches great importance to the
management of investor relations, the investors’ right to
know, and investor protection education. In addition to
the required information disclosure channels, the Group
also arranges special personnel to maintain close
communications with investors through various channels
such as investor hotlines, email correspondences,
visiting receptions, the investor relations column of the
Group’ s website and the Group’ s official WeChat
accounts to strengthen the construction of investor
relations platforms and to improve the efficiency and
quality of investor relations services.
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Protection of Customers

The Group adheres to customer-centric orientation,
continuously improves its product system, marketing
system, and service system, and constantly improves its
product quality, technical research and development
strength and service level. Adhering to the

“customer-centric” service concept, we implemented
the “Five Heart Service Satisfaction Project” of being
sincere, considerate, careful, patient and reassuring,
actively promoted and built customer relationships,
and strengthened customer relationship management.
By changing from passive service to active service, we
conduct two customer satisfaction surveys and net
promoter score (NPS) surveys every year to fully
understand customer needs, and strive to meet and
exceed customer needs and expectations, gain
customer loyalty, and become the object to be followed
and surpassed in the industry.

The Group has more than 3,000 resellers across the
country, and has formed an extended service network
based in Zhejiang Province and radiating across the
country. We carried out cooperation based on the
principle of mutual benefit and win-win, and has
established complete service management
standards, processes, and systems. At the same time,
more than 700 full-time after-sales personnel are
employed to provide technical support and product
training services for the service network across the
country. The training is conducted at least once a
week, covering more than 30 people each time.

In order to effectively protect the corporate brand
image and consumer rights, Tianneng established a
brand rights protection office, formulated counterfeit
battery feedback, combat and control mechanisms
and preventive measures, opened a protection
hotline and established reward and punishment
regulations, and arranged full-time personnel for
safeguarding rights and fighting counterfeits to
investigate, obtain evidence and trace sources of
counterfeit Tianneng battery products in the market,
and cooperated with the Administration for Industry
and Commerce,public security and other law
enforcement agencies to harshly punish and
resolutely crack down on fraud and sales.
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During the whole year of 2020, the Group launched more
than 10 special brand protection actions in cooperation
with law enforcement agencies across the country,
effectively reducing the counterfeit Tianneng battery
circulation market and protecting consumer interests.

Protection of Intellectual
Property Rights

The Group attaches great importance to research and
development, and has established innovation platforms
such as the Tianneng Research Institute, which has
formed a scientific research team of more than 1000
people. At the same time, it has a comprehensive
enterprise intellectual property management system, so
that the content of intellectual property in all aspects of
its production and operation is in a controlled status.

The Group sets up the Department of Projects and
Intellectual Property, and it is totally responsible for jobs
related to projects application and intellectual property
management, which effectively guarantees the core
competitiveness of the Group. In 2020, more than 300
projects have applied for approval and honorary titles.
We have successively gained the approval for the
Industrial Internet Innovation and Development
Engineering Bidding Project by the Ministry of Industry
and Information Technology (MIIT),the approval for the
Public Service Platform Project of Industrial Technology
Foundation by MIIT, the China Patent Award, etc. In
addition, the Group’ s “High Performance Lead Carbon
Battery Industrialization Demonstration Project” won
the 6th China Industry Award, and its subsidiaries were
awarded the honorary titles of National Technological
Innovation Demonstration Enterprise and the second
batch of National Industrial Product Green Design
Demonstration Enterprise, etc.
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On 4 July, 2020, two inventions of Tianneng won the
21st China Patent Excellence Award. Up to now,
Tianneng has won 7 national patent awards. In 2020,
there were 650 patent applications and 520 patent
licensing. As of the end of December 2020, the Group
has accumulated more than 2,000 granted patents.
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Green Intelligent Manufacturing

As a leading company in the new energy battery industry, the
Group has actively promoted green smart manufacturing
demonstrations for many years. From introducing the
comprehensive green design concept from the product
research and development side, to the supply chain side with
full-process smart models as support, and to the full
implementation of green smart manufacturing factory at the
manufacturing side, we strive to build a demonstration model
of new energy intelligent manufacturing, and replicate and
promote it to all bases of the Group. The “Intelligent
Management and Control Technology Development Project for
Customized High-end Battery Mass Manufacturing
Processes” led and undertaken by the Group was approved
by the Ministry of Science and Technology as a key R&D
program in 2020, promoting China’' s high-end battery
manufacturing and Tianneng’ s contribution to the
implementation of China’ s manufacturing empowering
strategy.

At the same time, in the creation of the green system, in 2020,
2 more enterprises were included in the national green factory
group, and 3 more enterprises were included in the national
green supply chain management demonstration enterprise
group. Accumulatively, the Group has been selected for more
than 30 national green manufacturing lists and won the first
national “green product” certification in the industry. There
are accumulatively 3 industrial product green design
demonstration enterprises rated by the Ministry of Industry
and Information Technology of the PRC, and related
technologies have been selected and included in the Green
Technology Promotion Catalog (2020) jointly issued by the
National Development and Reform Commission, the Ministry
of Science and Technology, the Ministry of Industry and
Information Technology, and the Ministry of Natural Resources.
Two subsidiaries were awarded the title of “Zhejiang Smart
Factory” .

The Group also further accelerated the practice of
industrial interconnection, explored the creation of a
green smart manufacturing industry chain, ecosystem,
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and a shared platform for new energy smart
manufacturing, and realized the interconnection of
internal and external resources and remote product
services. Tianneng Industrial Interconnection
Innovation Platform won the national project approval
of key field and specific scenario industrial Internet
platform application, and was selected as the one of
the “Top Ten Industrial Internet Cases in Zhejiang
Province” .

i
m—" )

Tianneng “Green Intelligent Manufacturing” Factory
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Recycling and Regeneration

In recent years, along with the large-scale application of
lead-acid battery in the fields of electric bicycles, automobiles
and storage energy, the lead-acid battery and recycled lead
industries have developed rapidly. Relevant state departments
have revised and introduced a series of policy and measures,
laws and regulations. The promulgation and implementation
of the Law of the PRC on the Prevention and Control of
Environmental Pollution by Solid Waste in 2020 has further
standardized and completed the recycling the system of waste
lead-acid battery.

From the perspective of the entire industry chain, the
current focus of the prevention and control of lead-acid
battery pollution is illegal collection and processing. In
response to this outstanding problem, the Group actively
responds to the extended producer responsibility system
proposed by the state. It has established waste lead
battery recycling enterprises in Changxing County,
Zhejiang Province, Puyang City, Henan Province, Shuyang
County, Jiangsu Province, and Taihe, Anhui Province.
Waste batteries are recycled, centralized, and harmlessly
recycled at terminal stores across the country, forming an
endless cycle of circular economy ecosystem.

In the Tianneng Group Circular Economy Industrial Park
located in Huzhou, through the use of the most
advanced production technology and equipment in the
world, the metal recovery rate of waste batteries can
reach over 99%, the plastic recovery rate is 99%, and the
residual acid recovery rate is 100%.

In 2020, the Group further accelerated the national
layout of the large-scale recycling business. At present,
the Group has obtained the qualification for recycling
pilot projects in 15 provinces, and the country’ s largest
waste battery “recycling cloud” platform has been put
into operation, and a new pattern of circular economy
development has been fully established. At the same time,
lithium battery recycling was put into operation on
schedule, achieving an endless cycle of production and
recycling, and the Group has become a whitelisted
company for lithium battery recycling of the Ministry of
Industry and Information Technology of the PRC.
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Tianneng attaches great importance to the protection
of water resources and actively promotes the
recycling of water resources. It adopts the advanced
reclaimed water reuse technology to automate the
post-treatment of industrial wastewater after
precipitation, repeated osmosis and purification, and
then recycling. The treated industrial water meets the
national secondary municipal water standard and
can be used for watering flowers and fish farming,
truly turning waste into treasure and realizing the
unification of economic, social and environmental
benefits.

5 " 2EER
,.éélﬁﬁ?imqﬂlu "
Tianneng was rated
as a “National
Circular Economy
Technology Center” .
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Energy Conservation and
Emission Reduction

Tianneng Circular Economy Industrial Park adopts the
world's most advanced fully automatic mechanical
crushing, hydraulic separation process and continuous
smelting and regeneration technology of pure oxygen
low temperature converter. Compared with the
traditional primary lead production method, the energy
saving and emission reduction benefits are obvious.
Every ton of recycled lead produced can save 60% of
standard coal, 50% of water, 60% of solid waste, and
66% of sulfur dioxide.

Tianneng has also made substantial progress in the fields of
photovoltaics, energy storage and smart micro-grids. Among
them, the distributed photovoltaic power station project has
been successfully connected to the grid for power generation,
which can achieve an annual power generation of about 2.52
million kwh, saving about 881 tons of standard coal, reducing
carbon dioxide emissions by about 2438m?3, and reducing
sulfur dioxide emissions by about 73.375 tons; the
commercial intelligent micro-grid lead-carbon energy storage
150KW/1.6MWh power station project ensures that the user’ s
power capacity can be increased by 120KW, reducing the
power impact on the grid, and the local grid failure rate; the
TMW/8MWh smart micro-grid lead-carbon/lithium energy
storage power station project is also progressing in an orderly
manner .

At present, Tianneng has built a number of projects such
as the off-grid photovoltaic energy storage projectin
Africa, the solar storage system of the Presidential Villa
in Gambia, and the intelligent micro-grid lead-carbon
battery energy storage power station. In the first batch of
4 grid-side energy storage power station projects under
construction in Zhejiang Province reported by CCTV' s

“Morning News"” , Tianneng participated in two
projects, namely, Changxing 10kVZhicheng Energy
Storage Power Station Project and Quzhou Huiping
Village Damaiyuan Energy Storage Power Station Project.
Among them, the "“10kV Zhicheng Energy Storage
Power Station Project” is also the country’ s first
grid-side energy storage power station.
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At the 7th China International Photovoltaic Energy
Storage and Charging Conference in 2020, Tianneng
won both the annual “Best System Integration
Solution Supplier Award” and “Best Energy Storage
Demonstration Project Award”

SEEEEEAIFEEEE—"10 TREMFEESHE
The country’ s first grid-side energy storage power station - 10kV Zhicheng
Energy Storage Power Station Project

,_|_."
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Pollution Prevention and
Governance

Tianneng actively builds an environmentally-friendly
enterprise, and embeds the concept of green ecology
throughout the entire life cycle of its products from design
to disposal. Through innovative measures such as
ecological product design, clean production process,
intelligent equipment manufacturing, and recycling of
resources, it has realized battery pollution prevention and
control in every link from design, production, use to
recycling.

The Group has also formulated a rigorous emergency
response plan for environmental emergencies, including
emergency headquarters, emergency material
allocation, and emergency drill plans. It regularly
conducts emergency drills for environmental
emergencies every year, updates the plan every three
years, and reports to the local competent department of
ecological environment for record.

In addition, Tianneng always advocates the harmonious
development of enterprises and the environment, and
regards environmental protection as the bottom line of
enterprise development. In addition to setting
environmental protection distances and green buffers in
the park, Tianneng also regularly conducts atmospheric,
water and soil monitoring activities on the surrounding
environment of the park. The introduction of advanced
monitoring equipment and the training of a professional
technical team have realized the manual daily
monitoring of pollutant factors and online 24-hour
monitoring.
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Tianneng strictly implements pollutant discharge limit
standards, and comprehensively builds an all-round
pollutant prevention and control system that
combines pollutant self-monitoring, third-party
entrusted monitoring and government supervision to
ensure the long-term stable operation of treatment
facilities, and achieve up-to-standard discharge of
wastewater and exhaust pollutants. We also take
scientific management measures for exploitable
pollutants and wastes, turning waste into treasure, and
reusing resources, which not only reduces
environmental pollution, but also improves resource
utilization rate.

Tianneng regularly releases pollutant monitoring data
and evaluation reports of the factory area to the public
through relevant government information release
platforms, and prepares corporate environmental
reports on an annual basis. In the past three years,
through continuous improvement of the pollutant
management system, Tianneng has achieved zero
probability of environmental pollution accidents.

Tianneng observes the industry and sector
development rules, the Environmental Occupational
Health and Safety Management System (EHS), adheres
to energy conservation and emission reduction, solidly
promotes pollution prevention, and strives to eliminate
the “three wastes” in the technological process. In
addition, Tianneng has established a professional
management team to effectively ensure the smooth
development of ecological environment construction
and safe production. For example, Tianneng has
formulated a series of environmental and safety
management systems such as Tianneng Group
Environmental Protection Management System,
Tianneng Group Safety Management System and
Tianneng Group Occupational Prevention Management
System, and entrusts qualified units to conduct impact
assessment and safety assessment on the production
environment to ensure green production.
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Taxes and Employment
(Finance, Human Resources)

The Group directly provided more than 20,000 jobs
across the country. More than 400,000 terminal sales
stores have indirectly created more than 1 million jobs.

The Central Economic Work Conference pointed out that
“stabilizing employment” ranked first in the work of
“six stabilizations” . The job opportunities created by

the Group contribute to the high-quality development of

the economy and society.

In 2020, the Group paid a total of nearly RMB 2.5 billion
in taxes across the country.

Advice and Suggestions

As the representative of the 12th and 13th National
People’ s Congress, Zhang Tianren, chairman of the Board
of the Group, actively advises and seeks public interest, and
actively assumes the great responsibility endowed by the
people. As a representative of the National People’ s
Congress, Zhang Tianren put forward 151 high-quality
proposals and suggestions, some of which have received
the attention of relevant national ministries and
commissions.
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In 2020, Zhang Tianren participated in the “Two
Sessions” of the nation for the 8th time. He
elaborately prepared 27 proposals on hot topics such
as ecological resources protection, regional economic
development, rural revitalization, and high-quality
development of the real economy, providing advice
on the development of economy and people’ s
livelihood. During his stay in Beijing, Zhang Tianren
received extensive attention and interviews from
national mainstream media such as CCTV News,
People's Daily and Guangming Daily.
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2020 FME—RREREFESE S (BT IIERS)
The “Two Sessions” in 2020 - Representative
Zhang Tianren was reviewing the Government
Work Report
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Public Benefit and Charity

Tianneng doesn’ t forget its original intention and gives
back to society. It regards public welfare establishments
as an inexhaustible driving force for corporate
development, practices love and responsibility with
gratitude, and contributes to the construction of a
healthy China, a beautiful China, and a happy China.

At the 10th China Charity Festival, Tianneng won the

2020 Responsible Brand Award” . Tianneng' s charita-
ble activities mainly focus on donations to schools, vol-
untary services and poverty alleviation.

Tianneng actively carries out “Love and Student Aid”
activities to provide grants for students with financial
difficulties. For example, Tianneng Puyang Co., Ltd. has
funded more than 30 college students in the past 6
years, and issued more than RMB 140,000 of education
subsidies.

In recent years, Tianneng’ s production base in Meishan
Town, Changxing County has brought employment and
income to more than 100 disabled people.

The Group has set up the Tianneng charity fund in 2016,
and extracted RMB 0.02 from each Tianneng battery sold
in the secondary market, which effectively helped the
win-win partners and cooperative partners to solve
problems. So far, the public welfare fund has
accumulated a total of RMB 5 million.
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“Love and Peasant Aid"” Activity

On 5 February, 2020, all employees of Tianchang Supply
Chain Management Co., Ltd., a subsidiary of Tianneng,
carried out the “Love and Peasant Aid” activity to help
vegetable farmers Zhu Changzhong purchase and sell
14,000 kilograms of Chinese cabbage.

From 2019 to 2020, Tianneng organized the public
welfare dissemination activities of “Adding Energy to
Love, Helping Dream Chasers” for two consecutive
years. Through joint initiatives with other brands,
Tianneng carried out public welfare publicity on
high-speed trains, ordinary-speed trains and other
places to call on the society to give more attention and
care to strugglers in foreign land and their families.
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Tianneng launched the "“Warm Way Home"” charity
service activity .

In addition, during the Spring Festival travel rush in
China every year, Tianneng launches the “Warm
Way Home"” charity service activity, interacting with
passengers on Tianneng' s title-sponsored

“Tianneng” high speed EMU trains, passing
blessings and presenting exquisite gifts such as
customized Chinese character of “Blessing” that
symbolizes peace and reunion, Tianneng brand
power banks and pillows by Tianneng’ s mascot Tab.
From 2018 to 2020, Tianneng’ s “Warm Way Home"
activity has been held for three consecutive sessions.
The content of the public welfare activity has been
continuously upgraded with gradually expanded
influence.
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Keeh REEMIDES,
Tianneng conducted a voluntary blood donation
activity.

0On28 April, 2020, Tianneng launched a voluntary
blood donation activity with the theme of “l am
healthy, | donate blood, | am proud to be a socially
responsible person” . Tianneng’ s employees actively
participated in the activity, taking practical actions to
bear responsibility and give back to society.
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About the Report
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BERRE

Reference Standard

This report involves Tianneng Power
International Limited ( “Tianneng” or “the
Company” , and the various subsidiaries,
collectively referred to as the “Group” ), and
the content relates to the environmental, social
and governance performance of the Group in its
main operating venue, the People’ s Republic of
China ( “China” orthe “PRC" ).

The report covers the period from 1 January 2020
to 31 December 2020, and some of the content
may trace back to previous years as needed.

FEBERGI (RE. #EREHHRSES)
Environmental, Social and Governance Reporting Guide by the Stock Exchange of Hong

Kong Limited

EIPRAR AR A (At EEEHER (15026000) )

International Organization for Standardization Social Responsibility Guide (15026000)
LB EEZEE (THERRERSER (G4) )

Global Reporting Initiative Sustainability Reporting Guidelines (G4)

SFEBEEIREL (GC) 10 HRA

The 10 principles of the United Nations Global Compact (GC)

BERAEEERBRRERER. BEREZE

EHNEBERET (HEE(EER) GB/T36000-2015,

GB/T36001-2015 ( A EEFHREMHEIER ) F GB/T36002-2015 (M EEEEMHEIESI)
National Bureau of Quality Supervision, Inspection and Quarantine, National
Standardization Management Committee Social Responsibility Guide GB/T36000-2015,
GB/T36001-2015 Social Responsibility Report Writing Guide and GB/T36002-2015 Social
Responsibility Performance Classification Guidelines
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HREERERNA

Description of the Report Data

ABRSEAENREFR. EXERRSRSE., ENUL2020F45E, HAEEUNEEE
B, REREPMTREESEUARKIERTTERRE, HIRBRS.

The data used in this report comes from annual reports, official documents and
statistical reports. The data are mainly for 2020, and some may include data for
previous years. The currency amounts involved in this report are measured in
Renminbi, unless otherwise specified.

HRERE

Guarantee of the Report

AEEEFERERESRELARTNSAFERMUERTCEH. IEMFRANEFEXNER,
WEHNSHNEEM ., ERMNTEMREER REFEE.

The Board and all directors of the Group guarantee that there are no false records,
misleading statements or major omissions in the content of this report, and assume
individual and joint responsibility for the authenticity, accuracy and completeness of
the content.

e

Form of Report

RBEDRPXERMEIRMERE, UEFRFEESE,

The report is divided into two versions of Chinese Traditional and English and is
provided in electronic format.
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Indicator Index of the
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and Governance Report
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Index of Indicators
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A. 1B Environment

—RRIREE

General disclosure

FRSEAEUEIR Al
Key Performance Indicators

FRSEAERERE Al.2
Key Performance Indicators

ELevel AT

FAIRAEREER A1.3
HERs) Key Performance Indicators
Emissions

FRRAEUEIR A14
Key Performance Indicators

FASRAERIER A1S
Key Performance Indicators

FEIRAERUER A1.6
Key Performance Indicators

PA45-54

FIREIER A2.3
Key Performance Indicators

FIRERIER A2.4
Key Performance Indicators

FISRAEUER A2.5
Key Performance Indicators

—IRIREE
General disclosure

EELevel AZ:

SREA BOSRIEREIE A2.1
Resource Key Performance Indicators

using
FASRAERIER A2.2
Key Performance Indicators

P45-54

B Level A3: —ﬁ%ﬁf?gd. |
EEN RS R General disclosure
Environment P45-54
and natural RASEERIEIR A3
resources Key Performance Indicators
B. #& Society
efERFTIER Employment and Labour Practices
—MRINEE
General disclosure
g Level BT: —
=2 i
e PRIIERUER B1T 037-41
£ Key Performance Indicators
mployment
FAHHERUEIR B1.2
Key Performance Indicators
BELevel B2: —RRINER
General disclosure
RS B P31-32
healiny and BISRERIRIE B2 1 =
satety Key Performance Indicators
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RARAERUEIE B2.2
Key Performance Indicators

BRGNS B2.3

Key Performance Indicators

B Level BO:

EmET

Product liability

Gener§7 disclosure

FARAEIER B6.T
Key Performance Indicators

RSRAEUEIR B6.2
Key Performance Indicators

RESEAEUEIZ B6.3
Key Performance Indicators

P4-5
P41-44

FRSEAEUEIR B6.4
Key Performance Indicators

RESEAERISIE B6.5
Key Performance Indicators

—ARIREE
ELevel B3 General disclosure
SRR REHEAEIEIR B3 1 P39-40
Development Key Performance Indicators
and training
RASEAEUSIE B3.2
Key Performance Indicators
— IR
EdELevel B4 General disclosure
5 LAl RRRAEAISIE BA.] P34
Labor Key Performance Indicators
standards
RASEERUEIR B4.2
Key Performance Indicators
—RRINEE
EELevel BS General disclosure
HpE
e RS IEIE B 1 P33-34
Supply Cham Key Performance Indicators
Management

BASRAERUEIR B5.2
Key Performance Indicators

ElLevelB/:

k&5

Anti-corruption

— Rk

General disclosure

RESEAEUEIZ BY.1
Key Performance Indicators

P30

RESEAEUEIZ B .2
Key Performance Indicators

#tE Community

Z1E18 Operation Convention

B LevelB8:

tEiRE

Community
investment

—hRIEE

General disclosure

FERRAERISIR BS.1
Key Performance Indicators

P7-20
P55-62

RAIREREIE BS.2
Key Performance Indicators
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