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INTRODUCTION

The Environmental, Social and Governance (“ESG"”) Report
for the year is the fifth ESG report prepared by Concord
New Energy Group Limited and its subsidiaries (hereinafter
referred to as “Concord New Energy”, “the Group” or
“we”). In order to facilitate readers to fully understand
the Group's ESG performance, this report should be read
together in conjunction with the Corporate Governance

Report in the Group's 2020 Annual Report.

REPORTING SCOPE

Unless otherwise specified, this report is an annual report
covering the ESG performance of Concord New Energy
and its subsidiaries for the year ended December 31, 2020.
We regularly review the scope of the report to ensure that
significant impacts to the Group’s overall business portfolio

are covered.

REPORTING GUIDELINES

This report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide
("ESG Reporting Guide”), Appendix 27 to the Listing Rules
of the Hong Kong Exchanges and Clearing Limited (HKEx)
and with reference to the issues in the GRI Sustainability
Reporting Standards (“GRI Standards”) of the Global
Reporting Initiative (GRI). For related indexes, please refer
to Appendix | and Appendix Il at the end of the report.

APPROVAL OF THE REPORT

This report has been reviewed and approved by the Group’s

Board of Directors.
ACCESS TO THE REPORT
The Report is available online on our Group website

(www.cnegroup.com) and the website of the HKEx (www.

hkexnews.hk).
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OUR VISION

The Group specializes in clean energy to power a
better future and is committed to “being a socially and
environmentally responsible centennial corporation”
and a world-class international clean energy enterprise.
We are dedicated to “providing quality clean energy
and professional services and promoting harmonious
development between human and nature”, by operating
our business with the best interests of the society, the living
and the environment in mind, to promote the sustainable

development of businesses and society.

At the beginning of 2021, Concord New Energy won
the “2020 Industry Model Award for Corporate Social
Responsibility” at the 10™ China Charity Ceremony held in
Shanghai.

OUR BUSINESSES

The principal businesses of Concord New Energy include
investment and operation of wind and photovoltaic (PV)
power plants, wind and PV power generation service
businesses (including preliminary project development,
technology consulting, the design, construction, installation
and debugging of power plant, and the professional

operation and maintenance of power plant).
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OUR BUSINESSES (CONTINUED)

The Group owns an electric power design company
(hereinafter referred to as the “Design Company”),
an engineering construction and installation company
(hereinafter referred to as the “Engineering Company”),
a professional power plant operation and maintenance
company (hereinafter referred to as “Concord O&M"),
energy loT technology research and development company
(hereinafter referred to as “Power Concord”), a financial
leasing company, and self-developed POWER" Platform
for smart energy solution. The Group also has obtained
professional qualifications of consultation and design,
general contracting of electric power engineering etc. in
new energy business, with first-class professionals and
management team in wind and PV power. The Group is
one of the professional group companies with the most
comprehensive industry chain in the field of wind and PV

power investment in China.

As the new energy industry enters into the era of grid
parity, the importance of intelligent energy service solutions
for the construction of high-quality and efficient power
plants continues to increase. With an emphasis on the
development in Energy loT, we have been promoting of
research and development and application of technology
enabled products relating to POWER" system, promoting
intelligent operation and maintenance of power plants
through high-tech measures such as big data analysis,
artificial intelligence, etc., and explore smart new energy
management service businesses in the areas of centralised
power stations, distributed PV power and poverty alleviation

power stations.
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OUR BUSINESSES (CONTINUED)

As of December 31, 2020, the Group owned equity interest
of 70 grid-connected wind power and PV power plants in
China and the United States with a total installed capacity
of 3,504MW and an attributable installed capacity of
2,413MW. Among them, 56 were wind power plants with
an installed capacity of 3,340MW and an attributable
installed capacity of 2,263MW,; 14 were PV power plants
with an installed capacity of 163MW and an attributable
installed capacity of 1T50MW.

The Group has demonstrated steady growth in various
business segments, successfully entering into the era
of grid parity. In 2020, the Group’s attributable power
generation was 4,750 GWh, registering a year-on-year
increase of 8.7%. In particular, the attributable power
generation of the Group’s wholly-owned power plants
increased by 11.1% from last year, and the attributable
power generation of wholly-owned wind plants increased
by 15.3%. In 2020, the Group achieved revenue of RMB
2,000,754,000, a 9.0% year-on-year rise; the profit
attributable to equity holders was RMB 673,405,000, a
year-on-year increase of 11.4%.

CONCORD NEW ENERGY GROUP LIMITED
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Plants
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REKEE
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GOVERNANCE STRUCTURE

The Group’s ESG governance structure covers all levels
of the entire group from the Board of Directors, the
management to functional departments and business
units. The Board of Directors is responsible for setting the
tone at the top for strategic objectives and is the ultimate
responsible party for ESG matters. In 2020, the Board of
Directors newly established the ESG Committee to assist the

Board in supervising ESG matters.
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Board of Directors

Exs

ESG Committee
ESGZEEE
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e Evaluating and determining ESG-related risks and opportunities;
SRR E S ESG AHRAm R A
e Ensuring that appropriate and effective ESG risk management and internal control systems are in place;
HREBABE AR ESGRABER R NPT RS
e Setting the ESG management approach, strategy, priorities and objectives;
HIFTEITABVESG BB & » RBE - B RAR
e Reviewing the performance periodically against ESG-related goals and targets; and
#ESG B8RS B 1R Bt s 1T ARRIR
e Approving disclosures in the ESG report.
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\ /

ESG Steering Group

ESG HE /M

’ \
[ e Assisting the ESG Committee in implementation of ESG work and report ESG related matters to the ESG Committee; |
| BEEEESCEEGHRETIFE  WHHRRESG TIFHEBEE : |
I e Guiding and supervising the implementation of specific ESG work and listening to reports from the Working Group. |
| EEWEE ESG AR TERITIEN @ BEIT/ MERR - 1
\ /

ESG Working Group

ESG # 1T/

’ \
I e Carrying out and promoting specific ESG tasks under the guidance of ESG Steering Group. 1
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ESG STRATEGY

The Group has formulated ESG strategies covering
four aspects of Environment, People, Operations and
Community, fully integrating our business activities with
value creation for all stakeholders. We have also identified
the priorities of UN Sustainable Development Goals (SDGs)
related to the Group’s operations to be integrated them
into the ESG strategies to better guide the Group’s ESG

CONCORD NEW ENERGY GROUP LIMITED

ESG X
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activities.
Environment
BB
Clean Energy to Power a Better Future
FBREIREIFEE 47 R 2K
Community Operation
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ESG STRATEGY (CONTINUED)

ESG K& (4%&)

Environment

B

We comply with the environmental laws and
regulations of our operation place, and build the
power plants in a responsible manner.

We adhere to the development of renewable
energy, provide clean energy of high quality,
actively respond to climate change, and contribute
to the realization of nation’s carbon neutrality.

We adopt advanced practices for environmental
impact assessment, pay attention to soil and
water conservation, biodiversity conservation, and
minimize negative impacts on the environment.

We promote the concept of green office,
effectively use energy and resources, and reduce
emissions.

TR E T M B IR ROE R MR
Bl LB EENERERREMR

BEFEMER  RHEENFR
R BEREHREENL  BHE
KIRFHMNER -

KA ERMAMESBETRREEE
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BREABE R BEEVOTER -

People

AT

We comply with the laws and regulations relating
to employment at our operation place.

We build a healthy and safe working environment,
implement the concept of safety first, and
effectively protect employees’ health and safety.

We adhere to the people-oriented concept
in talent development, implement impartial
recruitment, and provide equal employment
opportunities, good salary and benefits as well as
development platform.

We advocate healthy work and lifestyle, and strive
to increase employees’ happiness.

We provide more jobs at our operation places, so
as to boost local employment.
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CONCORD NEW ENERGY GROUP LIMITED

ESG STRATEGY (CONTINUED) ESG K EE (&)

Operation

BE

On the basis of compliance with laws and
regulations of local operation places, we provide
high-quality clean energy and professional services
to the society and create long-term value for
shareholders.

We consolidate the foundation and promote
innovation, and vigorously promote the innovation
and application of intelligent energy in the
Internet of Things to provide customers with more
energy products and services.

We establish a corporate culture of integrity and
improve the transparency of corporate operation.

We reinforce information security management,
protect the safety of power monitoring systems
and power dispatching data networks, respect
and protect the privacy of customers.

We strictly regulate supplier's access and
evaluation, monitor supplier’s social and
environmental risks, and strive to achieve a win-
win cooperation with our partners.
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Community

H+E

We actively contribute to the needs of community,
increase human and material resources of public
welfare, and share the development successes of
the enterprise with the society.

We actively respond to national poverty alleviation
policies for rural rejuvenation.

We invest in education development, promote
school-enterprise cooperation, and support the
development of China’s clean energy education.

We organize and advocate volunteer activities
to involve more employees in public welfare
activities.

Fﬂﬁfi?\il?iﬁﬁ% ij]lﬂi@ﬂ“él’]/\
PR ©

BR2REHRKKEBE
R o

REHBER  REREEE X
'TH':F' ./ﬁ/,\ﬁz/ﬁgy)!é%%ﬂ"]%@ °

© B DA

MABERETY  FEZH
SEFRHEHTD ©

S0 ]]Tﬁ

e
T

2020 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

13



¥y B /

==
=gl

a a ( L D | I __ )| |

MATERIALITY
ASSESSMENT

== 0h == H3
B = nif,LFE




CONCORD NEW ENERGY GROUP LIMITED

STAKEHOLDER ENGAGEMENT Fl=EEA S8

Based on our business and operation characteristics, the BEEBRELRE  SEH —PHINE
BREAEFBRE BT REERE  BRE
REMIEEE BT HEBEKEASH T
PREVERBH TEBSURAREMHE -
EEARZEREAFENZHEAIRER
AR THEBINTIZEEE  BERER
BEKTTEE FEMPIFERE o

Group identifies key stakeholders as follows: governments
and regulators, shareholders and other investors,
employees, suppliers and contractors, clients and partners,
industrial associations and public and community.
Through a variety of channels, the Group maintains good
communication with key stakeholders, understand their
major concerns and respond to their expectations with

appropriate actions.

Key Stakeholders Concerns
FTEFNREES BErRE

Governments and

Major Communication Channels
FTEBBERE

Official Correspondence

Compliance Operations

Regulators BRES NXAER
BT R EEEHE Ecological Environment Protection Conference Forum
EREIRIGIRE BEmE
Climate Change Face-to-Face Communication
RIEE(L S EE B
New Energy Development Phone Call
e R 2 B
Emissions
HER)
Shareholders and Other Compliance Operations Annual Report
Investors EHEE FERE
ISR M HEMIREE New Energy Development Announcements and Notices
e IR A 2% NERBE
Conference
=
Phone Call
B
Email
s
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STAKEHOLDER ENGAGEMENT (CONTINUED)

FEHEEL28EE)

Training and Development
=g [fEesr g2

Key Stakeholders Concerns Major Communication Channels
FERRAEBES BEEE FTEEARE

Employees Compensation and Benefits Staff Meeting

8T e A BIg=®

Face-to-Face Communication
H¥HEER

Client Satisfaction
EPMEE

Supply Chain Management
e E IR

Equal Opportunity Training
TEH#E b=l
Occupational Health and Safety
BERRETZ R
Labour Standards
T AR
Suppliers and Supply Chain Management Conference
Contractors fpese R g%
it FE g MR P Anti-corruption Phone Call
RESF B
Official Correspondence
NAER
Face-to-Face Communication
[EEagihil
Clients and Partners Quality Management Conference
BERERaERH BEER =
Information Security and Privacy Protection | Phone Call
ERR T EEILRE Bi

Official Correspondence
NXEK

Face-to-Face Communication
[EE a3l

Questionnaire

BEHE
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CONCORD NEW ENERGY GROUP LIMITED

STAKEHOLDER ENGAGEMENT (CONTINUED) FlzAHBEH S8 (E)
Key Stakeholders Concerns Major Communication Channels
TEFEAERS 2pa - TEBERE
Industrial Associations Technology R&D and Application Conference
TEHE R MR 2% B e R =
Industry Development Phone Call
TERR B
Industry Activities
TEEY
Official Correspondence
INEETN
Public and Community Community Investment Public Survey
N R AL HRIEE N
Ecological Environment Protection Visiting and Interview
FREIRIBIR & ET TR
Emissions
1367
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MATERIALITY ASSESSMENT EEMTG

Our approach to identify and review ESG issues that are A9 BB AT 7 =PI A AR 57 ¥ A 7] FE A
MzAE T EER ESG 2 ©

material to our businesses and stakeholders is illustrated
below.

1.l1dentify Potentially 2.Communicate with
Material Issues

B ETEERE

3.lIdentify Material

Stakeholders and Issues

BRAEERE

Analyse Key Issues
NEMELBERER
BESM

18

We refer to the

following materials to

list potentially material

issues:

e ESG Reporting Guide
of the HKEx

e GRI Standards

e UN Sustainable
Development Goals

HM2ZEUTERTIE

BENEEHE

o BEAZPTESG MRS

 GRIZ%E

s BMARWKERRR

=

20203R%E% - HERERBRE

eThrough the
aforementioned
communication
channels, we
learn about major
stakeholders’ views
on relevant ESG
issues and conduct
analysis of material
issues.

e We also refer to
issues concerned by
the industry and the
opinions of external
experts.

o BEIARIMEEE
FzEAB R 7 Y B BE
B TR AR
ESGEEME L
BREEZEZEDN °

s MR ETREM
AR INBERE

"o

eBased on the
analysis results of
stakeholders, we
identify the material
ESG issues of the
Group and use them
as reference for the
preparation of this
report and guide our
future ESG work.

o BN T DT
R BAAEES
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CONCORD NEW ENERGY GROUP LIMITED

MATERIALITY ASSESSMENT (CONTINUED) BEEMTMEE)

Our materiality assessment result is shown in the matrix BMWESEFEPNTEAT

below
High &
ERE)
g Q 1. Responding to Climate Change &4 iz &L
§ %% 2. Emissions Management HE7#) & 52
Z 7 3. Use of Resources &% R {5
2§ %:% 4. Ecological Environmental Protection 4= FEIR 15 (R &
% £l 5. Employment, Compensation & Benefits, and Equal Opportunity
a 2 BIER FHEFRTSHE
6. Health and Safety fEF %2
7. Employee Training and Development & T 1% E2 %% &
8. Labour Standards 4 T #EH|
9. Supply Chain Management & $# & 1%
10. Product Responsibility 2 5 & (£
11. Anti-corruption Management R &5 % 32
12. Community Investment i@ &
Low & Influence on the Group's development ~ High &
HEBRRNTERE
We will provide further information on the material issues ARENECEESEREERERBE—D
in the subsequent chapters in this report. BB R} o
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We have been dedicated to the clean energy and actively
responding to climate change. During the design,
construction and operation of each project, the Group
actively takes environmental protection measures to reduce
the impact on the ecological environment and promote
the harmonious development of human and nature with
concrete actions. We are committed to integrating resource
conservation into our daily operations, and encourage

employees to foster environmental awareness.

ﬁzﬁﬁ“ﬂiﬁ RO REERAE - MEHER - BEELEH
BREER - BREHREEL - EBEEA E’] At R
LE.L&':F' C REEERICRBEREREE - RO B ERR
BREE  NUE %?ﬁiﬂ%ﬁiﬂ/\éﬁiéﬁfﬂ*kﬁ"? eSS oAy
BEHNERRARRELT  EERBMEIHIRREE

Key Issues

o Responding to Climate Change
i apatiy -l

o Ecological Environment Protection
A REIRIBIR &

° Emissions Management
B E e

o Use of Resources
BIRGER

SDGs B &

o
O

CONCORD NEW ENERGY GROUP LIMITED

Performance

RMRE

Total Domestic Power
Generation

FERANEREE

6,381

Standard Coal Saving
R AR

2 087 Kilotons

CO, Emission Reduction

— SRR

5 20 5 Kilotons

NOx Emission Reduction

REYRBE

1,328 %"

Water Saving
B 49 oK

8 243 Kilotons

SO, Emission Reduction

< | AT K2

1,274 <"

GWh
& LB
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BEHEREBARA A

RESPONDING TO CLIMATE CHANGE

It is the target that calls for joint efforts of China and
the world to tackle the challenges of climate change and

accelerate the transition to a low-carbon economy.
Contribution to China’s Carbon Neutrality

In 2020, President Xi Jinping delivered an important speech
at the general debate of the 75" Session of the United
Nations General Assembly, pointing out that China would
scale up its Intended Nationally Determined Contributions
by adopting more vigorous policies and measures, and
aim to have CO, emissions peak before 2030 and achieve
carbon neutrality before 2060, which sets the goal for the
country’s transition to low-carbon energy.

The development of clean energy is an important path for
the nation’s carbon neutrality. We have been adhering
to the development and service of clean and low-
carbon energy by continuing to strengthen innovation, to
contribute to the transformation of the energy structure
and the realisation of the nation’s goal of carbon neutrality.
In 2020, the Group achieved 4,750 GWh of attributable
power generation throughout the year, a year-on-year
increase of 8.7%.

FE SRR 21

FE 8RR Z LB DB - R (A K Bk 48
B RPBRANEHAKBEONER

By 7 B = 5 7 Al

2020 - FIREEBAFEF LT HERS
BEAEe -—MEHEm EBEREZEFE - EHF
BE#iEaBERXEEERANE  EKRENEN
RBRFEME © —S{bA P F 1 2030 F
AR E - %5 ) F 2060 5 A B IR 5K
Mo E AR RERENBERET BE -

BRERFAEEMHBERERRF M EERN
BERE o RMBEREFBRERAERFAZ
BART - TETINGRAIFT - Bh W BIREERAE R
HA R B ENEIR - 20205 - £EE
FEREREEL 7505 RE B EFIER
8.7% °

The Group’s Attributable Power Generation (GWh)
EEEREES (ST EE)

2020

2019

2018

2017

2016
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RESPONDING TO CLIMATE CHANGE (CONTINUED)
Contribution to China’s Carbon Neutrality (CONTINUED)
Compared with traditional coal-fired power generation, the

Group’s energy conservation and emission reduction results

achieved by renewable energy development are as follows:

CONCORD NEW

FEH SRR B ()

B 7 B = o o A (48 )

MEERNNEE -

ERBERBERCRANT

ENERGY GROUP LIMITED

SEFERFAEERD

Indicators 2020 (tons) Accumulatively (tons)
BiE 2020 F 218 (W) R EUE ()
CO, Emission Reduction

e 5,205,000 34,734,000
CO,REE
SO, Emission Reduction

N 1,274 24,700
SO, REEE
NOy Emission Reduction

NI 1,328 22,321
NO, R HE=
Standard Coal Saving
. 2,087,000 12,664,000
BN AE R
Water Saving
e 8,243,000 80,592,000
B4 K

Note: The energy saving and emission reduction showed above are
calculated based on the total power generation by domestic
power plants of the Group. In 2020, the total power
generation of the Group’s domestic power plants was 6,813
GWh.

i ERPERERPERRKIR R BIE A E R A %

BEAHE 220205 SERANEHLLES

/56,8135 FLEF

o
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BEHEREBARA A

RESPONDING TO CLIMATE CHANGE (CONTINUED)

Climate-related Risks and Opportunities

Climate change has a profound impact on social and
economic development and corporate development, while
affecting the global ecosystem and natural environment.
The Group identifies significant climate-related issues that
exert an impact on the Group and actively takes mitigation

measures.

FEH SRR B ()

SRR 16 B8 12 e B 46 3B

RIRSECAERBENZELRERRZRERA
RENRAE  tHHELEERROEER
EEXTRATE - KERDIFNELETEN
ERRRHEEEE - YEERIUREERE -

Opportunities #38

Descriptions £ 88 #iaf

Responses fE¥1T &)

J Policy: International and domestic policies related | e
to climate change will promote the application of
renewable energy;

BUR - BIRR B R RAR B AR B EUR A U &
AIAERRIER .

o Technology: Continuous technological
advancement in the production, operation and
maintenance of renewable energy projects
will help improve the efficiency and quality of
renewable energy development, reduce the LCOE, | e
and improve the competitiveness of the Group;
BAfg - wraeRIBR A E  BRS T ENRIMNTEE
*’ﬁ%%%ﬂ%“ﬁﬁ%%@%ﬁgiv%ﬁﬁ
BUA  REEEHFES

J Market: As the importance of the use of non-
fossil fuels is widely recognised, it is expected
that the scale of the renewable energy market | e
will further expand, which will enhance the
attractiveness of investment in renewable energy
projects and have a positive impact on the
Group's performance;

% BEEEACARRNEZLRIEZNR
A TRHRRER TSR E — SR - IRTTHEEE | o
REBRERS ) HEBERSEREBETE

o Reputation: The renewable energy business will
help promote the society’s tackling of climate
change, and the Group’s business and brand
value will be more widely recognised and
enhanced.

BE  FRREBAEDREBHERYRKEE L -
SEEBRmREE/MEIEBZORBAIFE -

The Group keeps abreast of the direction of
polices, conducts research and makes considerate
plans;

ZIRBEZR - R - MEFER

The Group actively develops renewable energy
projects to ensure efficient and stable energy
supply;

EHRRAEMERER  REGW  BEOHFLIRME
JE

The Group continues to track and evaluate the
wind and PV energy across the country, and
selects wind and PV resources with the best
economic benefits when selecting projects;
H2BREXEERETHBRERMTME  BLER
BERGRIEFNEAERAEMETERAER
=

The Group continuously improves professional
services such as design, operation and
maintenance to enhances the synergetic
development of services business;

TEEERET  BREFHBAERRE - RERBE
BV E &R

The Group improves customer service, builds
better customer relationships and actively expands
markets.

TEEPRY  BEREFFPEAELEGFRATS o

202015 - HEREARE



RESPONDING TO CLIMATE CHANGE (CONTINUED)

Climate-related Risks and Opportunities (CONTINUED)

CONCORD NEW ENERGY GROUP LIMITED

FEH SRR B ()

SR 16 8 J e B2 HE 38 ()

Risks JEB&

Descriptions B # il

Responses fE¥ 1T E)

The volume of power generation is subject to
interannual variation of wind and PV resources.
Any unforeseen climate changes will have an
impact on electricity generation, revenue and
operating results.

BZEERER AERNFHRBMKE - EEAF
ARRNARECEHSHENEE  WANEER
BELARTE:

Extreme weather conditions such as typhoons,
rainstorm and lightning strikes that pose safety
risks, but also will give rise to an unfavourable |e
impact on the power generation volume and thus
the revenue of power plants.

folm - W FEFHmARRGERZZRR
RANTECERTLE  KEMEEENRATR
THFE -

The Group has put into operation of wind and
PV projects in 17 provinces (municipalities and
autonomous regions) to address the risk of
interannual climate variation. In the future, we will
continue to optimize operations and to further
mitigate the impact of climate risks.
SEEREZEN7EE (T - BRR)BEARERE
MAREEEE - BHREFEZERORMR
RRGEBBMD - E—F T ERIRERPIH K
HTE

The Group continuously assesses and accordingly
responds to the impact of climatic factors
regarding safety and effectiveness of power plants.
It increases scientific research and improves design
standards in areas such as turbine type selection
and circuitry plans, and improves emergency plans.
SERDAENEHREEZTRNERZ 2 LA
mR g ERAER  BEFTRZHTEMARH S
B REREHRE  TERIER -
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BEHEREBARA A

ECOLOGICAL ENVIRONMENT PROTECTION

The Group recognizes the importance of implementing
ecological environment protection in its operations and
adheres to the principle of a combination of development and

protection.

The Group strictly abides by the Environmental Protection Law
of the People’s Republic of China, the Law of the People’s
Republic of China on Environmental Impact Appraisal, the
Atmospheric Pollution Prevention and Control Law of the
People’s Republic of China, the Water Pollution Prevention
and Control Law of the People’s Republic of China, Law of the
People’s Republic of China on the Prevention and Control of
Environment Pollution Caused by Solid Wastes, Regulations
on the Administration of Construction Project Environmental

Protection, etc.

Prior to commencement of the Group’s plant construction,
environmental impact assessment (“EIA”) and safety evaluation
are performed for all construction projects (including
reconstruction and expansion projects), and the EIA report
and safety assessment report are submitted to government
authorities for approval. During the construction phase,
the project company and the supervision company conduct
supervision and management, and strictly implement a
“Three Simultaneous” system for environmental protection,
which requires that the measures to prevent and control
environmental pollution and safety facilities must be designed,
constructed and put into operation simultaneously integrating
with the principal parts of the projects. Upon completion of
the plant construction, the project company organizes internal
and external evaluation to ensure that environmental protection
facilities and ecological protection measures are implemented in

accordance with the approval requirements of the EIA.

20203RE% C HER
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HE

EERRE
SESEEREBEEMEMNERREREL
1 BRERETRE  EREDRE -

SEBRBENPEARKNBEREREER)
(PFEARANBREZEFEEXTEAR
ERMB AR R AEXFEARLME K
BRI R E X AR A E E B R )5 2
REFEEXERABRRERETEKRIDZ
RIFPERER -

HBRTIH KREMARREAR(GRERZRA
BIHETREZEFGERLE2NE LK
BFEREFIHLE - e T - BE ARRE
BEVEMREEERE  REEREREER
BRE =R GIE - BREFARFEISRAE
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ECOLOGICAL ENVIRONMENT PROTECTION (CONTINUED)

During the reporting period, the Group was not aware of

any violations of environmental laws and regulations.

Soil and Water Conservation

With tightening supervision on soil and water conservation
of projects, the Group has been increasing investment in
water conservation for each project, adhering to the “Three
Simultaneous” system of water conservation projects, and

has formulated more detailed water conservation schemes.

o Adjusting measures to local conditions: Bypassing
the vegetation areas, or choosing a foundation form
that minimizes damage to the ground surface in
accordance with the geological conditions to reduce
surface damage and that is better for vegetation

restoration.

o Design optimisation: Downscaling the occupied area
of the fan hoisting platform through optimised design
to reduce damage to the original landform.

° Process improvement: Improving excavation and
hoisting technology through the use of blade lift
trucks, axle vehicles and cranes with appropriate
tonnage that require less road width and turning

radius, to protect the mountains and vegetation.

CONCORD NEW ENERGY GROUP LIMITED

RELERBRIR(E)

RREPRA - FERANZEERREEBE
RERELM -

KLt RIF

BERRXHUBEEKRIEENENMA
SETEIEINERBEKRKERTE EORA
BRKERIE LI =RE | - I HE B & 41 87K
RITER -

e RFHMHIE: SZRAEWRR  HBREIEH
iRt SEEBRHHREDHEHNE
B - R R IE - [ R &
ERIRE -

. RHEL: BERHEARKBETA
IHHETE - R HFEROES -

. IEXR: MEHZRAETE KA
ERBAE  WRERAEMTRE
AERLRA T BT R BT - BRI e
A WHE o
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BEHEREBARA A

ECOLOGICAL ENVIRONMENT PROTECTION (CONTINUED)

Biodiversity Conservation

The Group has adopted various measures to avoid or reduce
adverse impact of noise and light pollution to animals and

plants arising from its wind turbine operations and rotation.

At the phase of project development, we strictly abide by
relevant national regulations to select project sites and
avoid forest land, conservation areas and water sources.
During project environmental assessment, we take into
consideration the biodiversity impact to assess whether
the construction and operation of power plants will affect
biodiversity, as well as the scope and extent of such impact.
If there is a potential impact, we will consider remediation
plans such as avoidance, reduction or restoration, and

formulate compensation measures.

Catering to the actual needs of projects, we engage third-
party professional organisations to conduct field investigations
to assess if there are target bird species, and the possibility of
hits on target bird species from wind turbines operation, based
on which we develop protection and management measures.
We adopt wind power equipment with bird repellent to avoid
birds hitting the blades.

20203RE% C HER
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RELERBRIR(E)

EYZSEMERE

BRETE SRS R E BT 4
H B EEE RIS T R SR L
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HEFAEEER  BRANEREULEEETE
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ECOLOGICAL ENVIRONMENT PROTECTION (CONTINUED)

Emissions Management

Major emissions arising from the Group’s construction
include noise generated by wind power, sewage from step-

up substations, and dust and waste from construction, etc.

We control noise pollution in strict accordance with
national standards and local requirements, and adopt
various measures to avoid disturbing residents in the
neighbourhood. With respect to construction of power
plants, we have taken various factors into consideration
to calculate the equivalent decibel line around the noise
sensitive locations in a more precise way to ensure
compliance of project location. In order to reduce the
cumulative impact of wind power equipment on the
surrounding environment, we estimate the scope of
influence of light pollution of each machine position to
strictly control the relative positional relationship and
distance between the machine position and the residential

areas and ecologically sensitive areas.

We also formulate unified regulations for sewage treatment
measures in the project sites. We recycle domestic sewage
for greening and dust suppression at step-up substations.
Each project, while implementing the Group’s requirement,
adopts further sewage treatment measures specifically
based on local conditions. For instance, in a PV Project in
Shandong, we set up water barriers and drainpipes in the
power plant areas to prevent water from flowing into the
reservoir areas which are located below the power plants.
We have implemented the cleaning water recycling plan in
projects when washing photovoltaic modules for recycling

use of water resources, to reduce discharge of wastewater.

In terms of construction dust, we transport the construction
waste and clay residue to waste disposal sites and
cover shield to restrain dust pollution and protect the

environment.

CONCORD NEW ENERGY GROUP LIMITED
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BEHEREBARA A

EFFECTIVE UTILIZATION OF RESOURCES BREMAA
Resources Conservation BAE R

The Group focuses on green operation by embedding SEEBIRHEES  BERHVESEMA
resource-saving measures into its daily operations and HEEEBEZA BAHRABREBBER -

increasing resource utilisation efficiencies.

We replace traditional lamps with energy-saving lamps and strengthen inspection over
efficiency of electricity usage.

o e BB R EREA - L INEAEKR -

= We adopt thermal insulation construction technology in the exterior of step-up substation
buildings to reduce energy consumption in buildings.
HE TR ZEIMERAIMERRME T TH - BREREER -

S

use of water.

6 We replace manual faucets with induction faucets and strengthen inspection over efficient
s REJEIKBESAC R FE)/KBESR » W AN5E /K AKAR o

S

We centralise paper procurement, and strictly control the amount we use; we set the

recycling to improve the efficiency of paper use.
SERRBAR - BRRICERE  THMERREEITE - WREBFEARLWE - RS AKRER
A -

N printer in double-sided printing mode and use wastepaper recycling boxes for paper

S

We actively purchase electric vehicles to replace traditional energy vehicles, implement
@ vehicle management mechanism to reduce the fuel consumption of company vehicles.
BREBHEREDEERELRLRE - RTEHZABTERS - RO RBERFE

S
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EFFECTIVE UTILIZATION OF RESOURCES (CONTINUED)

Waste Recycling

On 1 September 2020, the newly revised Law of the
People’s Republic of China on Prevention and Control
of Environment Pollution from Solid Wastes has been
implemented, which clearly encourages the use of advanced
technologies, processes, equipment and management
measures to help eliminate construction waste at the
source and establish construction waste recycling system.
The Group actively responds to relevant national policies.
In many projects in the south region, we use urban
construction waste to repair roads, replacing the traditional
paving method that uses mountain-surface soil. In the
process of project construction, we use flyash bricks and
limesand bricks to build the enclosure walls, making

secondary use of waste.

ENHANCEMENT OF ENVIRONMENTAL PROTECTION
AWARENESS

In order to raise the environmental protection awareness
of employees, we promote the concept of environmental
protection through internal networks and public media in

office buildings on the “World Environment Day”.

Beijing Municipal Regulations on the Management of
Municipal Solid Waste has been officially implemented
since 1 May 2020. The revised regulations put forward
higher requirements for domestic waste classification.
In accordance with the requirements of the regulations,
we implement garbage classification in the Beijing office
building, set up garbage bins, and popularise knowledge
of garbage classification among employees, in order to
encourage employees to implement garbage classification
policies and advocate green lifestyles.

CONCORD NEW ENERGY GROUP LIMITED
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BEHEREBARA A

ENVIRONMENTAL KEY PERFORMANCE INDICATORS RIEBRENIEE
(KPIS)

Unless otherwise specified, the environmental KPIs provided BB AERBAIN  AEFTIREAIRIEREEN
in this section only cover the business of the Group's EEHEBEERESEERTBIEANEZE QA
wholly-owned businesses in Mainland China, whereas its HMER  AERAREBETBEERA -
joint-venture operations are not included.

1.  Emissions 1. HHY
Indicators
BRERER 2018 2019 2020
Total GHG Emissions (Scope 1 and 2) (tons)
N . 7,697.72 9,119.14 7,084.83
BE R (HE)
Direct Emissions (Scope 1) (tons)
e 1,595.82 965.40 757.47
BEHR(EE—) (1)
Petrol for Official Vehicles (tons)
. 1,573.40 951.53 752.02
A Em (HE)
Diesel for Official Vehicles (tons)
\ 22.42 13.87 5.45
TG (ME)
Indirect Emissions (Scope 2) (tons)
R _ 6,101.90 8,153.74 6,327.36
g (EE =) (M)
Purchased Electricity (tons)
6,101.90 8,153.74 6,327.36
SNEETE 77 (WA )
GHG Emission Intensity (g/kWh)
o o e N 3.35 2.68 2.12
BERENEE (R, TER)
Total Hazardous Waste (tons)
. o 1.10 0.76 1.06
BEEEYBE ()
Hazardous Waste per Capita (tons per person)
- 0.00074 0.00047 0.00066
ANEZEEZEY (M A)
Total Non-hazardous Waste (tons)
e = 115.26 127.76 123.20
mEEEYRE (M)
Non-hazardous Waste per Capita (tons per person)
I 0.08 0.08 0.08
AEEREEY (W A)
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ENVIRONMENTAL KEY PERFORMANCE INDICATORS
(KPIS) (CONTINUED)

1.  Emissions (CONTINUED)

Note: 1.

Due to its business nature, the major air emissions
of the Group are GHG emissions, arising mainly from
purchased electricity and fuels derived from fossil fuels.
The Group’s GHG inventory includes carbon dioxide,
methane and nitrous oxide. GHG emissions data is
presented in carbon dioxide equivalent and calculated
based on the Baseline Emission Factors for Regional
Power Grids in China for CDM and CCER Projects
issued by the Ministry of Ecology and Environment of
the People’s Republic of China, and the 2006 IPCC
Guidelines for National Greenhouse Gas Inventories
(2019 Edition) issued by the Intergovernmental Panel
on Climate Change (IPCC).

Hazardous waste mainly includes waste toner
cartridges, ink cartridges, waste fluorescent tubes,
etc. Waste toner cartridges, ink cartridges, waste
fluorescent tubes and other hazardous office waste are
recycled by qualified service providers.

Non-hazardous waste mainly includes household
garbage, which is calculated according to the
Handbook on Domestic Discharge Efficiencies for
Towns in the First Nationwide Census on Contaminant
Discharge published by the State Council.

CONCORD NEW ENERGY GROUP LIMITED

REBRARER(E)

1.

HHY ()

EREEEEMEE  HEBRRHEK
AAERE - SENBEEREBER
FE_&hk FRfEfEm £2
BRENEENRRE - BEREZRE
DEZSAREELY  WREPE
AR R0 B A BB 3R 35 30 T B O BE IR
B B o AR R R BE A T ) R
FESIEE(EFEPIZE B € (PCC)F 2
#1€2006 F IPCC B 5 R = R 88 51 = 18
M 2019{E TR )EITIZE ©

EERENIZEHEBEEWMS
B BREECEBESF BENMI -
ERNAEABESHAEEREYY
HEEEDWEEKEE -
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BEHEREBARA A

ENVIRONMENTAL KEY PERFORMANCE INDICATORS RIEBRENIEEE)
(KPIS) (CONTINUED)

2. Use of Resources 2. EREHA
Indicators
BREMER 2018 2019 2020
Total Energy Consumption (MWh)
N = L 15,736.54 15,591.16 13,908.36
feREERE JERRE)
Direct Energy Consumption (MWh)
o b Sl 6,512.63 3,939.77 3,092.74
BEEREEOKRER)
Petrol for Official Vehicles (MWh)
R 6,427.34 3,887.01 3,072.00
NEE M (JEEE)
Diesel for Official Vehicles (MWh)
. 85.29 52.76 20.74
INERS ISR
Indirect Energy Consumption (MWh)
oAb S L 9,223.91 11,651.39 10,815.62
R EFE OKEE)
Electricity (MWh)
9,223.91 11,651.39 10,815.62
HNEE N (JRELRF)
Energy Consumption Intensity (kWh/kWh)
e 0.007 0.005 0.004
BB E (TRE TR
Water Consumption (tons)
17,059.38 13,468.14 12,505.18
FEkE (W)
Water Consumption per Capita (tons/person)
= 11.43 8.44 7.72
A¥FEKE (R A)

Note: 1. Total energy consumption is worked out by the g1, EBREBREEHERBEENRKEENE
data of electricity and fuel with reference to the HEEMNREARELMNBERZEGE
coefficients in the General Principles for Calculation of REFESTE A (GB/T 2589-2008))F F
the Comprehensive Energy Consumption (GB/T 2589- FAHBERTE -

2008), the national standards of the People’s Republic
of China.

2. Energy consumption intensity refers to the ratio of 2. HRETERERAMEREZEEN
energy consumed to electricity generation. Eh& o

3. Water consumption refers to that of tap water, which 3. FRKEEBKRKFERE BRKKE
is sourced from municipal water supply. Mgk o

4. Packing materials are not applicable to the Group. 4. BEYTERAEREE -
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BEHFEREBARA A

Production safety is a prerequisite for the Company’s
operation and development. Adhering to the management
philosophy of safety first, the Group has formed a
comprehensive safety network from organisation, system,

practice, supervision, risk, emergency to safety culture.
TEREERPEELHBRNAIE FEBRRLTE2E—NE

i)
HES A HE BE BT ER ER %TEX
EEhE - WRES - 2BENLEZBE -

o Health and Safety

TS
3 i

e

2020 R3% - HEREARRE

Coverage Ratio of Safety
Training
ZEFINIBER

%

Number of Emergency Drills
Organized by the Group
SEARFRESEHRRH

Number of Safety Supervision
and Inspections at the Group
Level

EERZE2EERERH



STRENGTHENING SAFETY MANAGEMENT

The Group regularly identifies and earnestly implements
laws and regulations that have significant influence on the
production safety, including Law of the People’s Republic
of China on Work Safety, Law of the People’s Republic of
China on Prevention and Control of Occupational Diseases,
Regulations on Construction Project Safety Management,
Regulations on Work Safety Licenses, Regulations on
Work Injury Insurance, to continuously enhance its safety
management system. During the reporting period, the
Group was not aware of any major violations of safety laws
and regulations.

In 2020, the Group adhered to the safety management
policy of “safety first, prevention as a priority, and
comprehensive management”, improved the safety
management system, adhered to safety practices, and
conducted timely supervision and inspection, so as to
continuously strengthen safety management work.

CONCORD NEW ENERGY GROUP LIMITED

FHEHZ2ER

SEEHBENLRENT(PEARKNBEL
2EEZEXPEARKMBEBERRAE)
(BRIBZE2EERGINXEZEEEFTAIFGK
FIXTHERRIGODEHEEELEEATE
MZERBERERNER  BEXEE8 S
REEEER ABETHA KERITE
BERERRZERBEEEERNENS

2020 KSEE—TFERILTEFE— BH
BE REREINTEERNH  BETE
TEER BETZ2EERE REEERSE -

THHFEL2EEEMTE-
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BEHFEREBARA A

STRENGTHENING SAFETY MANAGEMENT (CONTINUED) FTELEEHE(E)

Safety Management System ZBEEERER

We implement a hierarchical control mechanism for safety BMETLRE2EER»REEKS  #EZR
management, build a multi-level safety management ZEEREE  ZREELEEML - BHT
structure, and assign safety responsibilities to all levels. On 2EBRRABER L BMEL TEZ2EER
the basis of this safety management structure, we have KRR EMTEEERRRELTEEE
established a safety information reporting system, where TEHIA Eﬂkil{’ﬁaaﬁ °

safety specialists at all levels report safety information in a

timely manner and regularly hold safety work meetings.

\ L]
| [
Ae

2020 BB 15 »

Safety Management Committee

Z2EEEES

The Group's highest safety management organisation, which is responsible for supervising and
managing the overall safety issues of the Group.

SESRLEEERE CREEREERSEERRELEEE -

Safety and Quality Supervisory Department

TEEEER

The department is responsible for the daily safety supervision and management of the Group,
including identification of relevant laws and regulations at the Group level, formulation of
management policies, and safety supervision and inspection.

BEEERFL2EE BRI SESEEERBEAEERHER  BREEENHE B
B hﬂﬂ_\i 0

Branch (Subsidiary)/Project Company during Construction

A(F)ATE/ERBER AT

Carrying out relevant safety work in practice, and setting up full-time/part-time safety
management posts to supervise and manage the implementation of safety work.

ERHITHELZE2 I YRYE #BLZ2EEAE  AEEE EEABUSELZE2IES
BIER -
HERERRE



STRENGTHENING SAFETY MANAGEMENT (CONTINUED)
Safety Management System (CONTINUED)

In 2020, in order to further ensure that the safety
management work is well guided, the Group supplemented
and improved the Administrative Measures on the Safety
Production Responsibility System of Concord New Energy
Group Limited and other seven safety management policies
based on existing policies including Regulations on Safe
Production Management of Concord New Energy Group
Limited, so as to provide effective systematic guidelines for
the implementation of safety work.

In order to improve the capacity to respond to emergencies,
the Group has established an emergency plan system at
the Group level, the branch level and the project company
level, and has carried out targeted emergency skill training
and emergency plan drills. During the year, the Group
carried out 16 Group-level comprehensive emergency
plans, special emergency plans, and on-site disposal plans;
2 pilot branches and project company comprehensive
plans, 31 special emergency plans, and 47 on-site disposal
plans. The Group organized a total of 74 emergency plan
drills. The Concord O&M formulated emergency drill plans
every month to comprehensively test the applicability of
emergency plans and improve the emergency response
capabilities of the team. The Group has also continuously
strengthened timely responses to emergencies, and
established an emergency system composed of an
emergency headquarters and a special working group to
ensure proper and efficient handling of safety incidents.

Sunstroke emergency drill

2 e SRR

CONCORD NEW ENERGY GROUP LIMITED
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Emergency drill on transformer fire of
Wuhe Yinmahu Wind Power Project

TARSHAEERSZEBREXEER
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BEHFEREBARA A

STRENGTHENING SAFETY MANAGEMENT (CONTINUED)

Safety Management System (CONTINUED)

Concord O&M, Design Company, and Engineering Company
have obtained occupational health and safety management
system certification, and established a hazard identification
plan and risk assessment plan for the production process.
We promptly identify and confirm the risk of occupational
diseases at production site, and take safeguard measures to
minimize occupational disease hazards. We regularly check
the sources of danger in the workplace to ensure that the
frequency of exposure of employees to dangerous factors is
maintained within our set safety limits.

2020 R3% - HEREARRE
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CONCORD NEW ENERGY GROUP LIMITED

STRENGTHENING SAFETY MANAGEMENT (CONTINUED) SELZEEE(E)

Safety Operation Measures LREER

The Group is committed to effective implementation of SEEEERLEERIFERAREZYTH
safety management in daily operation to ensure the safety ERZRE BLa2IFRIBEERLETLE
management and business operation are concurrently FIE:T2 REME REKRSE - REE
planned, deployed, reviewed, summarised and examined, & RFAREZ BERZE2EEIRER B
achieving orderly implementation of production safety MR o

management.

At the beginning of the project, the
project company first improves the safety
management system, clarifies safety
management responsibilities, formulates
safety management measures, and pays
attention to disclosure of safety measures.
IR BARFEATERTERER
Bz 2ERAEML HTR2ERER 1T
ERRHBRE

During project construction, all participating
units fully implement safety regulations
and strengthen process supervision and
inspection.
IRERT R2RENZAREREAT
MERREERS -
For large hoisting equipment, we ensure
arrival inspection, load test, and program
safety assessment are in place, and full-time
safety personnel stand by to supervise the
hoisting process.

HHAURRRE BOASRER  AFH
B IRZENE ERREERKBRETY
%,ﬁz °

1m

The Group organises affiliates to prepare
or improve production safety emergency
plans, organises emergency drills and
inspects on emergency supplies.

CEARR TBENRNATER R LER
SRR ABHBRESERIREERY

In order to ensure the effective
implementation of various production
safety, the Group organised production
safety inspections to ensure that
organisation, responsibilities, management
and measures of production safety work
are in place.
ARESER2EETEANEE  AF
B SEASRRSEREERS - BiR
ZEEETEARIIN - BE3 - B
fir « BRI -
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BEHFEREBARA A

STRENGTHENING SAFETY MANAGEMENT (CONTINUED)

Safety Operation Measures (CONTINUED)

The Safety Management Committee of O&M
Company is responsible for formulating
safety management policies and solving key
safety issues.
BRARLEERZECHENTR
G BRZERME -

TEEH|

The Company strictly implements various
0&M safety policies and responsibilities,
signs annual safety responsibility letter, and
carries out safety and quality supervision.
RABBEERBR 2 ERIERL2ER
BIFELREME TREZZEEER -

The Company's Safety Technology Training
Committee regularly conducts safety
trainings and activities such as safety
knowledge competition.
RARERMEIZEeERRRR2EI
BORPMBRESED -

Contractor Safety Management

Due to frequent high-risk operations during the power
plant production, operation and maintenance as well as on
the project construction sites,
safety risks, the Group manages all contractors for the

in order to reduce related

FEREEE(E)

LREEER(E)

The Group has formulated and strictly
implemented management systems, such
as the inspection mechanism, for fire safety
in office buildings.
SENETREEAERLEENLR2HE -
TEE - REHBAEREER BN RIE
E-IREER BRETNENES -

During the year, the Group further
overhauled and replaced the power lines
and fire-fighting facilities in the office
building to avoid potential fire dangers.
SERVIETTHRNE  ABREER
BELEHERE -

REBHELEHE
HREMEE EENEEERRS
ERBE  RERERBLT2ER

<<$7I\EU\a;&%ﬁfi%ﬁéw—rmFEJ%IJF,.;L
B i

TEREET

whole process in accordance with relevant policies such as

Management Standards for Entry of Visitors.
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CONCORD NEW ENERGY GROUP LIMITED

STRENGTHENING SAFETY MANAGEMENT (CONTINUED) FSELZEEB(E)

Contractor Safety Management (CONTINUED) REFLEER (&)

o For contractors who participate in the bidding for the first time, we conduct an in-
depth investigation on their organisation capabilities and safety risk management/control
capabilities on the construction sites. Safety incident factor prevails over all other factors

Selection in our assessment, and the contractor will be directly blacklisted once any safety incident

- occurs.

e  HHEHEADEZZMNEREE  RMEHEHEIRIGAZE )  Z2RBREEE NS T EET
RAZRTH  HL2FERET—FRLRG | —BHBRREEH  BEBABREIIAZR
2% o

o The Group conducts entry safety training for construction personnel. In particular, the
Group organises participating construction units to provide safety technical training to
Training operators in accordance with the special construction plans before the construction of
=l high-risk projects such as deep foundation pit excavation and equipment hoisting.
s SKEUBIASRRESTZEIIE - LEHERERFLZ REFESFERUEBRKNHT
BRI - RPIESS2RENEREERETHREEEABETE2RNRIEF -

o The Group strictly supervises construction safety of contractors, conducts daily safety
briefings before work, holds weekly meetings on safety management, and carries out
monthly safety inspection. If potential safety dangers are discovered, the construction will
be suspended immediately for rectification; at the same time, we set up special funds for
safety facilities and strengthen rewards and punishment for safety management.

C t t‘ o el o | Ao V= [am] P 1= [vam]
“%Q““- EEBREEAATHIES  SRMNETRENE  SAZNRANE SANEE

2ieE - MBERLZERE  UNEIER: AR BAMAKRELXEREERES > TNER

PEBRRENE -

° The Group focuses on high-risk operations such as equipment hoisting and high-altitude
operations, and requires the construction teams to appoint full-time safety personnel.

e HRFRERE SEEXZSARERETEHEE  UBREIKMRIEBLEE -

o The safety training, unified management mechanism and risk management of
construction contractors are under assessment and evaluation in each stage of the
Evaluation project construction, and the safety performance of contractors would be the basis for
ER future selection.
o MIABRMAERNESLTREIIE G- EE#H  EREESIMAIERZREEERDY
ZRZETHE - AR REERRAR R/ T —IREFERHKE -
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BEHFEREBARA A

STRENGTHENING SAFETY MANAGEMENT (CONTINUED)
Safety Supervision and Inspection

In order to ensure the effective implementation of safety
management work and consolidate the Group’s safety
management system, the Group comprehensively carries
out safety supervision and inspection at different levels
and categories, to ensure that safety management work is
carried out in an orderly manner, that safety management
measures are put in place, and that safety issues are
comprehensively rectified to achieve a closed-loop safety
management.

In 2020, the Group regularly carried out safety supervision
in office areas, project construction, production, O&M,
etc., in accordance with the Concord New Energy Group
Limited Safety Inspection and Management Regulations for
Hidden Danger Investigation and Management. During the
year, the Group continued to implement a dual system with
internal and external safety supervision. The Group’s safety
supervision and inspection was carried out at three levels
comprising self-inspection by grassroots companies, spot
checks by the Group’s business departments, and evaluation
and inspection by external experts and third-party agencies.
We conducted daily supervision, seasonal supervision,
external expert and third-party supervision up to 16 times
in 38 construction projects and production and operation
projects. Rectification plans are made in accordance
with the principles of “assigning responsibility to specific
persons, setting time limits, and specifying measures”, to
ensure that all issues are rectified in strict accordance with
the rectification plans. Meanwhile, during the period of
rush hastened installation with higher accident risks, the
Group strengthened safety inspections to prevent safety

accidents.
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SAFETY CULTURE CONSTRUCTION

Promoting the construction of corporate safety culture is
an important method for the Group to improve its safety
management level. During the year, the Group consolidated
the foundation of safety culture construction through safety
training, Production Safety Month activities and daily safety

concept promotion.

Safety Training

In order to enhance the safety responsibility awareness
and safety skills of employees at all levels, the Group has
established a comprehensive safety training system covering

all levels.

At the Group level, we carry out mandatory safety
management training for the main responsible persons and
safety management personnel of the units, to ensure all
safety management personnel are certified. The Group's
Safety and Quality Supervisory Department has compiled
the Training Atlas of Typical Issues in Safety Supervision
and Inspection of Construction Projects and Promotion
of Implementation Rules for the Safe Construction
Management of Construction Projects, and organised
centralised training to effectively enhance the safety
awareness and safety management capacities of the
construction teams.

At the level of branches, subsidiaries and project companies,
the Group has carried out safety training activities, covering
power plant safety management training, first-aid training,
onboarding safety training, as well as certification training
for personnel of climbing jobs, electricians and safety
leaders. The safety quality and safety skills of all employees
thus have been continuously improved, providing a strong
guarantee for production safety. In 2020, Concord O&M
obtained the Basic Safety Training certification (GWO-
BST) entrusted and authorised by the Global Wind
Organisation and issued by China General Certification
Centre, manifesting an improvement of the safety training
capability of Concord O&M.

CONCORD NEW ENERGY GROUP LIMITED
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BEHFEREBARA A

SAFETY CULTURE CONSTRUCTION (CONTINUED)

Safety Training (CONTINUED)

In view of the safety accidents that occurred in the
construction and operations of the renewable energy
industry this year, the Safety and Quality Supervisory
Department carried out safety education. During the year,
a total of 11 safety education courses were carried out at
the Group level to share lessons learnt and improve safety

awareness.

The Group organised the production and
operation projects to study the case of “the
latest 3 wind power accidents reported by
the National Energy Administration” and
actively carried out self-examination and self-
correction.

SEHEBEEELREEEBRERRENE
HIBREBEAFBTERIEREN - LEHRF
EEEBMIE-

202015 - HEREARE

BENER(E)
LZRIEI ()
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THE - AFE SEEEAFREZZ
TEE R ERRBRERKI - ReL

P E s o

To learn lessons from the incident of
“employee trapped by mountain torrents
at a wind power plant in Chifeng, Inner
Mongolia”, the Group organised the
construction projects and production and
operation projects to learn flood prevention
and avoidance measures, self-rescue and other
escape skills and knowledge, and carried out
special investigation to rule out potential

safety danger of flood and make rectifications.
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SAFETY CULTURE CONSTRUCTION (CONTINUED)

Activities during the “Production Safety Month”

The Group carries out “Production Safety Month” activities
every year. The “Production Safety Month” for this year
focused on “eliminating hidden dangers and strengthening
defence”, composing two phases: 1) safety concept
promotion and training education, and 2) hidden danger

investigation & management and emergency drills.

During the activities, the Group’s departments and affiliates
carried out 98 themed symposiums, 103 education courses
and 72 emergency drills, and organised potential danger
investigation and rectification activities, to publicise the
safety concepts and comprehensively enhance safety
awareness, knowledge and skills. In order to examine
the effectiveness of the training during the Production
Safety Month, the Group organised the “Exam of Essential
Production Safety Knowledge” aiming at all production
management personnel of branches, project management
personnel of project companies during construction, shift

chief-operators and above of Concord O&M.

CONCORD NEW ENERGY GROUP LIMITED
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BEHFEREBARA A

SAFETY CULTURE CONSTRUCTION (CONTINUED)

Activities during the “Production Safety Month”

(CONTINUED)

REXLER(E)

LREERZE(E)

During the “Production Safety Month” of the year,
Concord O&M held a company-wide safety knowledge
competition in the form of DingTalk online video, with
active participation from seven major business units of
the Company.

The safety knowledge competition not only promoted
the Company’s safety culture, but also promoted
employees to learn and master production safety
knowledge, so as to comprehensively improve safety
attainment.

In 2020, the Group published articles on Production Safety
Month and safety caution education through the OA
module of safety concept, and carried out publicity of the
latest laws, regulations, systems, and advanced experience
in the industry.
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PREVENTION AND CONTROL OF COVID-19

In response to the outbreak of the COVID-19, the Group
has established a leading group for the prevention and
control of COVID-19 in a timely manner, to lead and
organise all departments and affiliates to respond quickly
to prevent and fight against the epidemic, protecting
employees’ health and safety while ensuring the normal
operation of the Group.

At the beginning of the outbreak, the Group proactively
responded to national policies by delaying resumption of
work after the Spring Festival. Following the resumption
of work, the Group adopted a flexible working mode
in accordance with the prevention and control situation
and the national requirements, and conducted surveys on
employees’ health conditions. Through multiple channels,
the Group provided employees with prevention and
control materials such as masks and sanitizing products,
and regularly disinfected the office areas. We formulated
special plans for the production safety of power plants
in Hubei Province and other areas seriously stricken by
the COVID-19, and strengthened the management and
control of power plant safety, ensuring the safe and stable
production of power plants.
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BEHFEREBARA A

PREVENTION AND CONTROL OF COVID-19 (CONTINUED)

The Group spared no efforts to regular COVID-19
prevention. We require all employees and visitors to
register, show their health QR codes and pass the
temperature tests before entering the office. The Group
encourages the use of online office software, strictly
controls the numbers of offline meeting and participant.
The meeting room is immediately ventilated and disinfected
after the meeting. We also regularly disinfect the public
areas such as elevator rooms and rest rooms to ensure the
safety of the office environment. The Group also shares
knowledge on virus prevention and control with employees.
During the year, the Group invested RMB 2.24 million in
COVID-19 prevention supplies and subsidies to effectively
protect the health and safety of employees.

The Group organised “Our Stories in COVID-19 Prevention”
essay competition activity to encourage employees to share
their experiences and feelings in the fight against the
pandemic. We select excellent works to produce electronic
publications, so as to further promote the spirit of tackling
challenges and working collaboratively in the fight against
the pandemic, and strengthen cohesiveness.
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BEHEREEHRA A

Concord New Energy has always been adhering to the core
value of being people-oriented. We respect and protect
employees’ rights and interests, insist on building a fair
and impartial working platform for employees, and provide
comprehensive development paths and diversified trainings,
making common progress with employees. We advocate
healthy work and lifestyle, and strive to increase employees’

happiness.

BEMERBRBERAARANZLEES - RABEMR
EETHD BRJAEBEIEEQATFRAENTETS  Bftx
ZRRBECESZTE)  BEFETHARER - HAEERE
MTEEAESTR  BHRFABIHERR -

Key Issues

EEZE

o Employment
ETIEMRE

o Compensation and Benefits
otz

o Equal Opportunity
FEKE

o Employee Training and Development
B TR ERE

o Labour Standards
& T AR

SDGs B &
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e

20205 - HEREARE

Performance
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Total Workforce
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Training Courses
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CONCORD NEW ENERGY GROUP LIMITED

BUILDING DIVERSIFIED TEAMS T % T E B

Aligning with business strategic development and industry EEEEAEEEREREBEITEMSA
market practices and trends, the Group analyses the = OWMERBEOATERER  BITA

=
resource requirements of key positions, adopts a fair and T AEMBEEREX BERRASEEA
impartial recruitment policy and actively engages high- A HEESENERE  HEREHER &8
quality talents, in a bid to boost the Group’s development. BTHKBERET :

As at the end of the reporting period, the composition of

the Group’s workforce is analysed as follows:

Indicators

B 2018 2019 2020
Total Workforce ET# A E 1,493 1,448 1,619
By Gender &4 5l

Male SMET 1,205 1,175 1,347
Female XM BT 288 273 272
By Level Z{E{REE

Senior Management &4 &I & 22 26 24
Middle Management 4% & 1E [ 200 179 188
Regular Employees &8 T 1,271 1,243 1,407
By Age Group IR F#RER

Under 30 Years Old 30 5RJA T 704 614 797
30-50 Years Old 30-50 5% 695 745 741
Over 50 Years Old 50 5% A = 94 89 81
By Lines Of Service RSB A

Headquarters Office Management 54830 158 160 146
Project Development and Management

BE RS 407 338 299
Operation and Maintenance &7 4 7& 782 771 1,018
Energy loT Application REJR¥IH 48 £ 4l 79 8 66 92 71
Design, Leasing, etc. s&&H - HEFEK 80 87 85
By Region it E &5

China I EIKBE R ARG MR 1,488 1,443 1,614
Foreign Countries B4 5 4 5

2020 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 53



54

BEHEREEHRA A

PROTECTING EMPLOYEES’ RIGHTS AND INTERESTS

We strictly abide by relevant laws and regulations such
as Labour Law of the People’s Republic of China, Labour
Contract Law of the People’s Republic of China, Social
Insurance Law of the People’s Republic of China, and
Special Provisions on Labour Protection of Female Employee,
and formulated the Concord New Energy Group Limited
Labour Contract Management System, Concord New Energy
Group Limited Recruitment Management System, Concord
New Energy Group Limited Employee Change, Secondment
and Turnover Management System, Concord New Energy
Group Limited Reserve Talent Management System,
Concord New Energy Group Limited Employee Attendance
and Vacation Management System, Concord New Energy
Group Limited Plateau Subsidy Management Measures, and
other relevant documents, to standardize the management
of the Group in terms of recruitment, dismissal, promotion,
working hours, holidays, benefits, etc., and fully protect
the rights and interests of employees. We ensure fairness,
impartiality, and openness in the employment process. We
oppose discrimination based on factors such as gender,
race, and beliefs, and strictly forbid child labour and forced
labour. During the year, the Group had no incident of child

labour and forced labour.
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FACILITATING EMPLOYEES' DEVELOPMENT

Development

The Group attaches great importance to employees’
development and promotion, and constantly supports
employees’ career development. We have built up a
promotion mechanism following the principle of justice,
fairness and openness, and established a system of five
major positions comprising administrative management,
functional management, business development, engineering
technology and operation and maintenance, so as to
build a clear career ladder for all employees and ensure
their development in each of their domain. We apply an
internal model featuring open competition and promotion,
strengthen the qualification of technical positions, and
continuously improve the incentive mechanism during the

promotion of employees.

CONCORD NEW ENERGY GROUP LIMITED
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BEHEREEHRA A

FACILITATING EMPLOYEES’ DEVELOPMENT (CONTINUED)

Training

The Group cares about employees’ skill competence and
capacity improvement. We have formulated management
documents such as Training Management System,
Training File Management Measures, Internal Lecturer
Management Measures, Beijing Management Centre New
Employee Onboarding Training Management Measures
for standardised management of training. In 2020, the
Group further optimised the employee training system,
supplemented the Regulations on the Administration of
Reserve Management Talent Integral Action of Concord
New Energy Group Limited (Trial), and continued to carry
out the Regulations on the Administration of Employee
Vocational Qualification Examination and Evaluation of
Professional and Technical Qualifications of Concord New
Energy Group Limited. We have encouraged employees
to improve their knowledge, skills and professional

qualifications through integral incentives and examinations.
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FACILITATING EMPLOYEES’ DEVELOPMENT (CONTINUED)

Training (CONTINUED)

We have established a training system covering all
workforce to empower employees via the multiple training
channels integrating on-line, off-line, internal and external
approaches. Affected by the COVID-19, the Group actively
promoted on-line training this year and completed the
construction of the online cloud classroom curriculum
system. Taking full advantage of the cloud classroom
system, we made the most of online training and offered
nearly a hundred of technical and management courses,
including professional skills, human resource management,
financial management, office informatisation, corporate
culture, anti-fraud publicity, etc., to fully meet the learning
demands of employees from different sectors and levels.
By 2020, the Group provided more than 1,000 hours of
training courses for employees through online and offline

internal and external training channels.
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FACILITATING EMPLOYEES' DEVELOPMENT (CONTINUED) BHEIRR(E)
Training (CONTINUED) BT (&)

58

Design Company organised on-line training
via Beijing Vocational Skill Improvement
Operational Management Platform and
engaged all employees to attend on-line
courses such as Professional Quality and
Professional Spirit, Professional Ethics and
Professional Etiquette to comprehensively
enhance employees’ professional
accomplishment.
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With an aim to develop closed-loop
management, improve management
leadership, cultivate management talents, and
boost organisational performance, Concord
O&M provided on-line courses and off-line
panel discussions for middle-level and above
management team via the on-line training
camp facility of “MINI MBA" joint developed
by the Talent Faculty of the State Power
Investment Corporation Limited and Fudan
University. The training content well matches
the company’s development to reinforce the
overall capability of management teams.
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FACILITATING EMPLOYEES’ DEVELOPMENT (CONTINUED)

Training (CONTINUED)

CONCORD NEW ENERGY GROUP LIMITED

BHETIRE(E)

BT (&)

In order to effectively introduce the business to new
employees, Power Concord integrated theoretical
knowledge into field practice, and engaged employees
in site visits. Employees gained business understanding
via on-site training, equipment observation and system

operation, for the benefit of their future work.

Power Concord also invited the Group’s industry
experts to deliver business training for all employees
to share industry prospects, business knowledge and
equipment principles, which would deepen employees’
understanding and improve their professional
knowledge and personal competitiveness.
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CREATING A HAPPY WORKPLACE

The Group strives to cultivate a happy workplace for
employees. In 2020, the Group launched a variety of
corporate cultural activities to enhance employees’ sense
of identity of the company. We actively identify the needs
of employees in difficulty and provide solutions to their

problems in a timely manner.

Various Employees Activities

The Group arranges various activities during major festivals
and holds birthday parties for employees to promote
communication, enhance belongingness, and improve team

cohesion.
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During the Children’s Day, the Group organised a special event called “Accompanying is the Best Gift” to

increase parent-child interaction.

REMME  KEASTEARREFNEYIA—BEED  BINRFEBEIR
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CONCORD NEW ENERGY GROUP LIMITED

CREATING A HAPPY WORKPLACE (CONTINUED) ITHER ORI (Z)

Various Employees Activities (CONTINUED) EES5TZE(E)

On the Mid-Autumn Festival, the Group prepared delicate PREREZR RAEABLEBETER &)
food and beverage, and invited employees to enjoy the Mo BBEEIRPN - FEE  BREPED -
cuisine and reunion and celebrate the Festival.

In order to enrich the employees’ leisure lives, the BEEETERLET SEASSTIUEB
Group organises sport activities, such as badminton and NEHAR  BEEEEIER  ERZERE
basketball. E5 -
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CREATING A HAPPY WORKPLACE (CONTINUED)

Caring Employees

The Group cares employees’ physical health and regularly
organizes physical check-ups for employees. During
the year, we adjusted the contents of the medical
examination to cover more common vocational health
issues to add examinations on cervical spine and digestive
system and cancer screening, and added HPV screening
and examination for female employees. The Group also
purchases supplementary medical insurance for employees
to relief their burden.

The Group installed an Automated External Defibrillator
(AED) in Beijing Management Office to cope with

emergencies.

In order to advocate healthy lifestyle, we publicised the

hazards of smoking on the Group’s intranet and on the

electronic screen at Beijing Management Office during
the “World No Tobacco Day”.

The Group helps employees solve their difficulties in
order to make the employees feel the warmth and care of
the Group. In 2020, the Group donated RMB 60,000 in
medical assistance to an employee of a branch for difficulty
alleviation. The Employee Mutual Fund of the Group
subsidized 2 employees with a total funding of RMB 60,000
this year. As of the end of 2020, the Fund has helped 16
employees in difficulties, with an accumulative grant of
RMB 840,000.
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BEHFEREBFRA A

Consistently persevering in the enterprise spirit of “Integrity,
Dedication, Cooperation and Aggressiveness”, the Group
has proactively abided by national policies and continued to
adhere to the keynote of seeking progress in stability and
innovative development. We are committed to achieving
sustainable development through enterprise integrity
and responsibility management, high-quality product and
service, scientific and technological innovation, as well
as responsible supply chain management and industrial

exchange.
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Key Issues

EEZE

o Anti-corruption Management
REFER

o Product Responsibility
EmEE

o Supply Chain Management
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COMPLIANCE OPERATIONS

Integrity and Honesty

The Group adopts a “Zero Tolerance” attitude towards
corruption. We strictly comply with the Anti-Unfair
Competition Law of the People’s Republic of China and
other laws and regulations, and we have established and
continuously improved the system of anti-corruption. In
the year, the Group revised the anti-corruption rules, such
as the Anti-corruption Management Rule, the Measures
for the Supervision and Administration of Bidding, and the
Code of Professional Ethics to ensure the applicability and
effectiveness of these rules.

In respect of implementing measures for anti-corruption,
the Group upholds the fundamental principles of “a
combination of punishment and prevention, and prevention
preceding punishment” and “protecting whistle-blowers
and avoiding conflict of interests”, and strengthens the
communication of integrity and reporting channels. In this
year, we upgraded the Ding Talk “Reporting Platform”
module apart from the existing channels such as telephone
and mail. The Group’s anti-fraud management rules
clearly identifies the protection of whistle-blowers and
requires relevant functional departments to monitor the
implementation. We took multiple publicity actions such as
training, Audit Services Official Account and provision of
lectures to convey the concept of integrity and honesty to
employees. In 2020, the coverage of staff anti-corruption

training reached 100%.

CONCORD NEW ENERGY GROUP LIMITED
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COMPLIANCE OPERATIONS (CONTINUED)
Integrity and Honesty (CONTINUED)

The Group has also established multiple defences to
combat against the risk of money laundering. The business
departments first conducts a preliminary assessment on
the risk, which will be reviewed by the Risk Department to
determine the risk levels and issue early warning so that the
senior management can make a sound decision on the risk
response strategic actions.

During this reporting period, we were not aware of any
corruption lawsuits against the Group and our employees.

Information Security and Privacy Protection

The Group values information security and privacy
protection. In accordance with regulations such as the
Administrative Measures for Network and Information
Security in the Power Industry, the General Scheme for
Security Protection of Power Monitoring Systems, and
the Regulations on Secondary Security Protection for
Power Systems, the Group’s power stations adhere to the
principles of safe zoning, dedicated networks, horizontal
isolation and vertical authentication to ensure the safety
of power monitoring systems and power dispatching data
networks. In response to the Administrative Measures for
Classified Protection of Information Security issued by the
Ministry of Public Security and other related requirements
of local power grids, we have completed the information
system registration and classified protection assessment for
wind and PV power plants.
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COMPLIANCE OPERATIONS (CONTINUED)

Information Security and Privacy Protection
(CONTINUED)

The Group has formulated the Administrative Measures
for the Safe Operation of the Step-up substation Network
during the Commissioning Phase of Concord New Energy
Group Limited to prevent hackers and malicious code
from attacking the secondary power system. It clarifies
the management responsibilities of the relevant units,
the technical standards of related equipment, and daily
management requirements during the commissioning
stage of the step-up substation to ensure a safe and
stable operation of the monitoring system for the step-up
substation of the power generation project. In this year, we
cooperated and completed the network security attack and
defence drills of the “HW-2020 Attack and Defence Drills”
network protection in accordance with the requirements of
regulatory authorities to enhance our capability to handle
network security incidents.

In order to protect customers’ privacy, the Group and its
subsidiaries have established and strictly implemented
the customer information confidentiality measures, and
have entered into confidentiality agreements as required
to manage customer data and set up corresponding
permissions. In case of a customer data leakage incident or
risk, we will take immediate remedial action and report to
the customer for follow-up action.

CONCORD NEW ENERGY GROUP LIMITED
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COMPLIANCE OPERATIONS (CONTINUED)
Intellectual Property and Brand Management

We fully deeply recognise the importance of development
and protection of intellectual property to enterprises’
innovative development. We actively identify and strictly
comply with the requirements of laws and regulations such
as the Trademark Law of the People’s Republic of China
and the Patent Law of the People’s Republic of China.
While actively protecting our intellectual property, we avoid
infringing on that of others. In 2020, the Group released
the Intellectual Property Management Rule of Concord
New Energy Group Limited and other four supporting
administrative measures, and established and implemented
the intellectual property management policies to strengthen
the intellectual property management controls. During the
year, Power Concord applied for 9 software copyrights, and
obtained a total of 34 such copyrights, successfully being
well recognized as high-tech enterprise. During the year,
the Group was not aware of any infringement against the
intellectual property of other parties.

The Group focuses on shaping and enhancing brand value
and standardizing external brand promotion. The Group
strictly abides by the Advertising Law of the People’s
Republic of China, and published the CNE Manual for Visual
Identification of Company Brand Image, which provides
uniform language and systematic visual logo symbols. As a
result, the visual application of the Group’s brand has been
standardized, which is conducive to maintain the Group’s
brand image in a more consistent and efficient way to uplift
both the Group's corporate image and brand influence.
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STABLE ENERGY SUPPLY

The Group devotes to providing quality clean energy to its
customers. In order to guarantee an efficient and stable
energy supply, the Group made sustained investment
in power plant technical improvement projects, such as
blade extension for wind power equipment and blade ice
protection, which effectively increased power generation
and reduced downtime losses. Meanwhile, we place
greater emphasis on the analysis of equipment indicator
in production and operation, and analyse performance
indicators such as power generation equipment availability,
energy efficiency, power curve and rotor power coefficient
on a monthly basis, so as to identify and deal with the

inefficient equipment in a timely manner.

In 2020, the Group continued to promote the application
of the self-developed intelligent operation and maintenance
management, and realised the digital intelligence inspection
of all equipment and plant facilities at the renewable energy
power stations. It contributed to the dynamic integration
of people, machinery, environment and management,
improved inspection efficiency and defect tracking, achieved
integrated and closed-loop management of inspection and
defect handling. As a result, the operation efficiency of
power plants has been improved, and stable energy supply

is achieved.
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PROFESSIONAL SERVICE GUARANTEE

We provide engineering consultancy and design business,
professional operation and maintenance of power plants,
intelligent energy management, financial leasing and other
services to deepen the coordinated development of our
business, building service business brands of the Group.

Engineering Consultancy and Design Business

Design Company is equipped with Grade A Qualification
for Engineer Consultation, and has passed 1SO9001
Quality Management System Certification. It provides the
customer with full-process services covering planning,
feasibility research, construction documents design, and
post-evaluation of renewable energy power generation
project.

The Design Company adheres to the quality policy of
“Scientific Management, Elaborate Design, Sincere
Service, and Customer Satisfaction” and continuously
optimises the design and management mechanism of the
power station project. Before the implementation of the
project, the feasibility and correctness of the design plan
are evaluated and verified; after the project is completed,
a post-design evaluation is carried out, and on-site return
visits are organized to collect all parties’ opinions on the
practicality, applicability and effectiveness of the designed
product and continue upgrade improvement.
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PROFESSIONAL SERVICE GUARANTEE (CONTINUED)

Professional Operation and Maintenance of Power
Plants

Concord O&M takes active practice of “Internet + O&M",
and provides safe, professional and excellent full life-
cycle clean energy services based on big data and cloud
computing for onshore and offshore wind power, PV
power plants and transmission and substations, etc.
Concord O&M has obtained I1SO9001 Quality Management
System Certification. It makes continuous efforts to
improve service quality management system and quality
supervision system to effectively safeguard O&M service
quality. Concord O&M proactively advocates the refined
management of power plants and develops data-driven
intelligent O&M model to provide customers with efficient
O&M, technical optimization, overhaul and other services.

Intelligent Energy Management

Power Concord independently develops the POWER®
system through energy Internet of Things and smart
big data technology. The system deeply integrates
online intelligent monitoring and offline operation and
maintenance through advanced applications and algorithm
models, and provides one-stop, comprehensive renewable
energy intelligent operation services. The system is based
on functions such as multi-function data acquisition,
centralized monitoring, production operation and
maintenance, intelligent early warning, and automated
reporting to realize the overall operation and maintenance

of wind/PV power plants.
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PROFESSIONAL SERVICE GUARANTEE (CONTINUED)

Finance Leasing Service

Following the “Industry + Finance” strategy, Leasing
Company focuses on the clean energy industry and
business innovation, with its professional value judgments,
simplified lending process, and personalized financing
options to provides customers with efficient, high-quality

and fast financial services.

Leasing Company continues to enhance its capacity
building and financing abilities, improve its risk
management and control mechanisms to provide
customers with stable energy resolution services on a

continuous basis.

A Case of Professional Service

The data-driven intelligent O&M model refers to utilising
production and operation data, energy efficiency
and other indicators, on the basis of power losses,
to independently analyse wind resource deviation,
power generation equipment performance problems
and operation and maintenance problems, so as to
timely conduct quantitative analysis of power losses
and identify root causes. Meanwhile, the on-site
O&M strategy is adjusted in a timely manner via the
establishment of indicators for personnel and equipment

performance appraisal, so as to reduce O&M cost,

strengthen personnel capabilities and achieve the goal

of cost reduction and efficiency improvement.

A power plant located in the Gansu Province, for
As a
result, the number of breakdown cases dropped from

example, adopted the intelligent O&M model.

54 units/month to 6 units/month, and the effective
hours of power generation increased from 1,406 hours
in 2019 to 1,513 hours in 2020, significantly improving
its production efficiency.
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PROFESSIONAL SERVICE GUARANTEE (CONTINUED)

While providing professional services to customers,
we always maintain communication with clients and
value their feedback. Concord O&M has established a
system to hold regular coordination meetings between
the project managers and the client leaders to discuss
and address questions and client needs from on-site
feedback in a timely manner. It performs client satisfaction
survey via questionnaire on a quarterly basis, and carries
out rectification on questions reported by clients to
constantly improve service quality. Design Company has
compiled the Project Manager Post Manual to clarify the
responsibilities of project managers in communicating with
different parties involved in the project so as to achieve
effective understandings of customer demands. It has also
formulated the Communication Control Procedure, which
requires timely response to customer complaints, making
rectification, analysing reasons, and adopting corrective and

preventive measures.
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INNOVATION AND TECHNOLOGY DRIVING

Scientific and technological innovation is the primary
productive force that leads enterprise development. The
Group is committed to promoting intelligent operation of
power plants through modern technologies such as energy

loT technology and big data analysis.

Intelligent Energy Management

In 2020, the Group continued to promote the use of
intelligent O&M of power plants in its operations. Through
application of centralised monitoring and control centres,
POWER" system, intelligent inspection terminal and
Enterprise Asset Management (“EAM”) system, a centralised
management with O&M model was implemented in power
plants, and an integrated online and offline intelligent
energy management was fully promoted. The operational
efficiency and level of intelligent operation of the Group’s
power plants were enhanced significantly.

During this year, the Group continued to promote the R&D

and application of products related to the POWER™ system
to meet the growing client demand.

20203RE% C HER

i
o
H
of

B REs )

MBI ESIREXERNFE—LEN - &
BE AR BEER WM - REUESM
FERRMFRELEEHRNEZEL -

EBEREE

REE SEEEHEERESEBELEEER
BEREFPHER  MBEEHL - POWER
EF - BERmKSS EEBERS(EAM)KY
FA REEREAGHE - PABTHNEY
LER 2EHEERGLE BTHEANEE
BEREE  BRESUENETEELKTER
ERTF o

RFEE - SEEBHEPOWER RFHBER
MWITEMNER  RmEEFREPHE -



INNOVATION AND TECHNOLOGY DRIVING
(CONTINUED)

Intelligent Energy Management (CONTINUED)

Diagnostic Centre Module

The diagnostic centre achieves intelligent breakdown
diagnosis through machine learning. The centre can
remotely assign work orders to site O&M personnel in
batches using this module based on events and diagnostic

analysis pre-set. When the site work is completed, the site

status and result of work order processing are completed

and automatically returned to the POWER" system. The
centre can remotely monitor and handle issues online,

hence enabling the closed-loop remote O&M automation.

In 2020, the Group’s EAM system was optimised through
implementing more automated functions of intelligent O&M
management module and mobile apps, and traditional
paper records of inspection at sites was upgraded and
replaced by the use of mobile terminals to assign inspection
tasks, carry out/record inspection, register the deficiencies
identified during inspection, produce deficiency work
orders, and follow up on remediation, so as to effectively
enable a more digitalised and standardised inspection.
Such on-line digitalised inspection is also conducive to
accumulating valuable data that can be used for our
ongoing enhancements in operational efficiency of

equipment.

We have established a think tank of wind power O&M in
the EAM system to provide professional guidance for site
operations.
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INNOVATION AND TECHNOLOGY DRIVING Bl RIS RS (&)
(CONTINUED)
Intelligent Energy Management (CONTINUED) EBEEREE (&)

EAM Think Tank

The EAM think tank can present the site O&M
personnel on accumulative knowledge and experience
on probable cause of equipment failures and the
corresponding resolutions, basically comprising:
professional troubleshooting advices from wind turbine
manufacturers, and operation instructions derived from
the knowledge and experience of experts and on-site

personnel.

It analyses the probability of failures and the failure
pattern of wind turbines of the same type, and provide
scientific and reliable data support for wind turbine
O&M.

Our EAM think tank provides O&M personnel with
relevant learning materials, reduces learning costs, and
improves efficiency in knowledge sharing.
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INNOVATION AND TECHNOLOGY DRIVING
(CONTINUED)

Intelligent Energy Management (CONTINUED)

In 2020, the Group fully interfaced the POWER™ Intelligent
O&M System with the EAM system, to integrate the data
collection process and analysis capabilities of POWER"
with the EAM work ecology and workflow. This helped
to achieve automated management of daily and monthly
report analysis, and also enable prompt alert and warning
on deficiencies, effectively enhancing the site productivity
and the quality of process control.

Making Better Use of Technology

The Group continues to focus on the technological
development of the industry and actively promotes the use
of new technologies in its business to improve efficiency
and quality of work.

We continue to promote the use of intelligent equipment
in production and O&M of power plants for efficient and
accurate operation. In 2020, we made further optimisation
and updates to our data collection. The acquisition software
is compatible with multi-vendor communication protocols
and also supports flexible switching protocols, which
enhances system reliability while improving data transfer
efficiency. Acquisition and monitoring service software uses
a distributed microservice architecture and modular design.

The power plants may deploy and re-develop as necessary.
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INNOVATION AND TECHNOLOGY DRIVING
(CONTINUED)

Making Better Use of Technology (CONTINUED)

In order to further support the development of PV projects,
we set up a PV resource data management platform this
year enabling visual PV resource data on a national basis,
hence improving the efficiency and convenience of PV

resource inquiry.

The Group’s Testing Centre is committed to providing
quality testing services through technological means. During
the year, the Testing Centre expanded the application of
drone-based infrared inspection technology to PV power
stations, and successfully applied drone-based infrared
inspection system to conduct overall infrared inspection
to Wuwei PV Power Station and Nedong PV Power
Station, which provided technical support and assistance
to the O&M personnel for more efficient operation and
maintenance of the PV power stations. In 2020, the Testing
Centre successfully passed China National Accreditation
Service for Conformity Assessment (CNAS) review, with our
implemented drone-based infrared inspection technology

highly recognised by the review expert panel.
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INNOVATION AND TECHNOLOGY DRIVING
(CONTINUED)

Making Better Use of Technology (CONTINUED)

We are also actively using advanced technologies and
tools to arrange testing equipment by area, such as UAVs,
bearing stethoscopes, cable fault range finder and phased
array ultrasonic testing equipment for bolts to continuously
improve the efficiency of maintenance and self-test

capability.

PROGRESS THROUGH COOPERATION

Adhering to the concept of mutually beneficial and win-
win cooperation, the Group is committed to developing
cooperation with suppliers, industry associations and
government agencies to create the strategic cooperation
mechanism featuring resource sharing, so as to achieve

common sustainable development.

Building a Responsible Supply Chain

While leading by example and operating with integrity, the
Group adheres to a responsible procurement policy and
strictly implements the Supplier Management Measures
and other measures to urge suppliers to fulfil their
environmental and social responsibilities, and facilitate the

sustainable development of the whole supply chain.
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PROGRESS THROUGH COOPERATION (CONTINUED)

Building a Responsible Supply Chain (CONTINUED)

During the bidding, the Group adheres to the principles of
fairness, justness and openness. We conduct preliminary
reviews on supplier qualifications, capability of EHS
management, legal risks and other aspects. Only suppliers
who pass the preliminary reviews are qualified to bid.
The complaint hotline is established and is published in
all bidding documents for bidding suppliers’ supervision
of the proper bidding process. To further strengthen the
awareness of supplier integrity and collaboration, the
Group has requested all bidding suppliers to read out and
formally sign the Integrity Commitment Agreement for
bidding this year. In order to strengthen the management
of construction contractors and equipment suppliers,
especially the management of hoisting units and centralised
boosting station units, the Group conducts site or factory
inspections of the suppliers that participate in the bidding
for the first time, so as to form a more direct and in-depth
understanding of its construction site organisation, risk

management and control capabilities.

20203RE% C HER

i
o
H
of

TEBRIBRE(E)

HESEFRER(E)

EREREE SEERHQFE - AL 2N
RERA - BMHHEEREL - EHSEEEE
h-ZREBEREFZTHETEE BES
REER T EBREER - RFEFIT
RBEXH  BRESAHBEBRETE
B nE— MRt EERARERR X
TR SEERARREQRRERFER
o EECRRARE D) BT NEAET
EER - RERERNEE  LEEHREK
B  SPAFBUHEENENERE  SEY
BERZ2ERENEMETHRSEXTIRESR
HEmTRGEBED  RREZEENES
EAETEES  RARTHE -



PROGRESS THROUGH COOPERATION (CONTINUED)

Building a Responsible Supply Chain (CONTINUED)

With respect to contract signing, we clearly define the
contractor’s scope of work, responsibility on quality, safety
and progress management, and require the contractor
to provide evidence of employment injury insurance and
accident insurance for all employees and third party
personnel on the construction site in accordance with
laws. The Regulations on Guaranteeing the Salary Payment
to Rural Workers were officially put into effect on 1 May
2020 to strictly regulate prompt payments of salaries to
rural workers in full and on time. The Group has actively
responded to the regulation and put in place measures to
ensure compliance for salary payments to rural workers
by our suppliers. Upon signing of suppliers’ contract, the
Group requires contracting suppliers to prepay certain
deposit or set up a designated account for the salaries of
rural workers to protect the rights and interests of rural
workers. Any contracting suppliers with track record of
unpaid salaries for rural workers is prohibited from entering
the contract.

During the execution, we strictly supervise and assess the
contractor to ensure its safety management fully complies
with the rules and standards. A supervisory meeting is held
weekly at the construction site and a safety inspection is
carried out monthly.
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PROGRESS THROUGH COOPERATION (CONTINUED)

Building a Responsible Supply Chain (CONTINUED)

We have maintained a list of qualified suppliers, where we
conduct annual assessment of established performance
indicators, focusing on supplier profitability, product quality,
governance structure, service awareness, sustainable
development, corporate credibility, and ability to perform.
We also conduct a questionnaire survey. Based on the
survey results, we communicated with these suppliers in

different focuses, and organised expert field visits.

Cooperation with the Industry for Development

The Group actively participated in various industrial
exchanges and forums to maintain updates on new
industrial knowledge and development trends to achieve
self-improvement. At the same time, we also actively shared
our experiences in the industry to promote professional
In 2020,
participated in the industrial exchange activities such as the

exchanges and collaboration. the Group
SNEC 14" International Photovoltaic Power Generation and
Smart Energy Exhibition & Conference, the 7" China Wind
Power Post-market Exchange and Cooperation Conference,
and the CWP 2020 Beijing International Wind Energy
Conference & Exhibition.
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PROGRESS THROUGH COOPERATION (CONTINUED)

Cooperation with the Industry for Development
(CONTINUED)

At the CWP 2020 Beijing International Wind Energy
Conference & Exhibition, the Concord O&M, on the

theme of “Data-driven Asset Management Experts”,

presented a detailed analysis on O&M, technological
transformation and big data analysis of management of
power plants from operation’s perspective based on our
accumulative years of power plant service experience.

The Group has been actively involved in the formulation
of national and industry technical standards. In 2020,
we were involved in the development of several energy
industry standards such as the Wind Resource Analysis
and Power Generation Calculation Method in Micrositing.
We continuously formulate and improve our company’s
standards in alignment with the changes update in national

and industry standards.
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LIST OF AWARDS EREFE

In 2020, the Group received the following significant 2020%F F EREBRBRBOTEHE LT ' &

awards with ongoing efforts of all businesses. EiE#E % RIE -

Units Rewarded Tittle of Awards

BREN RELEH

The Group Best Energy and Resource Company Award by Golden Hong Kong Stock
£ AR RERREERAR AR

The 10" China Charity Festival “2020 Corporate Social Responsibility Industry

Model Award”

FETERBINZEEN 2020 ¥ @R AT M
Concord O&M “New High-tech Enterprise”
ek /NG| SRR EEER

2020 Solar Cup “Most Influential O&M Enterprise” Award
2020 FENBEMN [ RARZENER LXK

2020 CREC “China Top 100 Distributed Photovoltaic Service Providers” Award
2020 % CREC [ Bl A @ S IRAR TS 7 | 82

The Highest 4-star Certification of the IECRE Quality Management System
for Installation, Operation and Maintenance of PV Power Station and the
Certification of Operation and Maintenance Capability of PV Power Generation
System by CGC

LRI R B EREPR O IECRECER B R uﬂﬁi,ﬁ‘ﬁ% T EEERRRE )R
(HRBERFUER BB R N RE )RS RFMERE

The BST (Basic Safety Training) certificate issued by CGC and authorized by
GWO

LER PR AR GWO Z I - b REMRFE P O H IR BST(Basic Safety
Training) A AR Z 2 IR EEE
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LIST OF AWARDS (CONTINUED)

CONCORD NEW ENERGY GROUP LIMITED

RERFBEE)

Units Rewarded

Tittle of Awards

BREN RBEH
Design Company “New High-tech Enterprise”
B SN SRR E R

Grade A Qualification for Engineer Consultation in Power Industry

BENTRIREFRNFREGTR

Grade B Design Qualification in Power Industry
BNITXERLARAEE

Grade B Design Qualification for New Energy Power Generation in the Power
Industry (The Highest Level)
BHTENEREEEX ARG EE (&SR

Third Prize for 2020 Outstanding QC Group Results Award by China Electric
Power Planning and Engineering Association (Reducing the Weight of High Hub
WTGS Tower at Wind Power Plant in Yangcun Town, Tianchang City, Anhui
Province)

REENRSER ﬂz%azozo¢$7}l$ TEES QU MEEBRR=FR(RE
ZRAEGNRESEHBRAEHALHER))

Elected as a member supervisor of the Board of Supervisors of China Electric
Power Planning and Design Association

EERTHENRIRGIHEEFEEEES

Power Concord

Ebaliore)

“New High-tech Enterprise”
BRI EER

2019 Solar Cup “Most Influential O&M Enterprise” Award
2019 FENEM [ RAFENER X T

Engineering Company
I%D /N j

Grade AAA Certificate by Jilin Province Credit Rating Centre
EMEEATEBRITORENAAIERSERIE

Testing Centre

TR AR L

El=
Passing CNAS review and over 17 testing items receiving recognition
BBCNASHEE - CEFRATNRAIERZED 1718

“Most Influential Certification/Testing Companies” Award by CNAS
B CNAS RAFENRE TR 12

Qiaotoupu Wind Power
Project

fEEAsEEIRA

AAAAA Highest Grade in Wind Power Index Benchmark in Central China Region
Hunan Province

EhREAFEERERZEHREARRENTE

Lixi Wind Power Project
FEREIRH

AAAAA Highest Grade in Wind Power Index Benchmark in Central China Region
Hubei Province

FErh @RI ERERFHERAREZSHE
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LIST OF AWARDS (CONTINUED)

Units Rewarded

Tittle of Awards

EREN RIFHB
Eryuan PV Power Project | AAAA Grade in PV Power Generation Index Benchmark in Yunnan Province in
SHRYIRIER South China

BMEERENREEREEERIALE

Yanyuan PV Power
Project
BRI IRIER

AAAA Grade in PV Power Generation Index Benchmark in Sichuan Province in
Central China
ZEAR[R )| R EBEERZEIZ 4A FFE

Nedong PV Power
Project

TIRIEIRIER

AAAA Grade in PV Power Generation Index Benchmark in the Tibet Autonomous
Region of Northwest China

P& PR DR R Ve IR B B IREIR AA RYE

Anhui Wuhe Jindashan
Wind Power Project

ZRITEAILIER

Bengbu Development and Reform Commission “Emerging Enterprise Award”

HRMBERNNEZEG[HELRE]

“Above-scale Enterprise Award” by Bengbu City Economic, Trade and

Information Technology Commission

FEMEEEZNEBERES(EERIIIARLEE]

“Above-scale Enterprise Award” by Wuhe County Economic and Information
Commission

FABREERIARBEE]

Fuchuan Xinzao Wind
Power Project
BIIFERERE

“Above-scale Enterprise Award”in Fuchuan Yao Autonomous County, Guangxi
BrE)EEERZIARTERE]

Yushan Xiehe Wind
Power Project
&Lt & R EE B

“Above-scale Enterprise Award” from the Science and Economic Bureau of
Xiangzhou District, Xiangyang City
EETEMERERI AR BEE]

Suzhou Jiagou Wind
Power Project
BN R EIEA

“Above-scale Enterprise Award” by Suzhou Economic and Information
Commission

BMNHEERT AR BEE]

Yongren PV Power
Project

KIZJIRIER

The title of “Advanced Taxpayer” in 2019 by the Economic and Information
Bureau of Yongren County, Chuxiong Yi Autonomous Prefecture, Yunnan
Province

EREREREZBENMNKCREREH2019F [ FREMBIE R | R
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While devoting to the development of clean energy, the
Group has also been repaying the society in various ways.
We actively communicate with the community to achieve
mutual benefits with the community. In response to the
national policy of the targeted poverty alleviation, we invest
in local infrastructure construction to help promote the
development of local public utilities and economy for rural
revitalisation. We set up scholarships and launch school-
enterprise cooperation programme to help cultivate talents
for the renewable energy industry and the society. During
the COVID-19 epidemic, we actively participated in disease
prevention and control and worked together to overcome
the difficulties.
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NCEPU Scholarship
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CARING COMMUNITY LIVELIHOOD

The Group focuses on engaging with community and
ensures that the Group gives full consideration of the
community’s interests to achieve sustainable development
and mutual benefits for all parties. We have established a
complaint mechanism for project environmental impacts,
which is intended to collect concerns of the affected
communities. We monitor all projects and evaluate their
impacts on local residents through annual assessment in
an effort to achieve harmonious development with local

communities.

After the outbreak of the COVID-19, the Group took
the initiative to assume social responsibilities, actively
supported communities’ disease prevention and control
work where our projects located, and worked together with
communities to overcome difficulties. In response to the
shortage of the prevention supplies, we deployed resources
in a timely manner to provide funds and prevention supplies
to communities.
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CARING COMMUNITY LIVELIHOOD (CONTINUED) BItERE(E)

Case: Yilan Project E I RN

To assist in the disease prevention and control in R TEEZENE - KB TEXKE
Jiangwan Town, Yilan Concord Wind Power Co., Ltd., BERNEESERARBBAIIRER
a subsidiary of the Group, donated prevention supplies B LBEEE 84 HE REE(ES,300 T
worth of RMB 8,300, including infrared forehead R YE  BEEMBNNSERA o
thermometer, ethanol and 84 disinfectant, which were

highly appreciated by the local government.
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ASSISTING RURAL REVITALISATION

While pursuing its own development, the Group helps
revitalize impoverished rural area and helps poor areas
achieve sustainable economic and social development via
infrastructure construction and boosting employment. In
2020, the Group provided poverty alleviation assistance to
areas where our projects located such as in Heilongjiang
Province, Liaoning Province, Inner Mongolia Autonomous
Region, Hebei Province, Hubei Province, Yunnan Province,
and Guangxi Zhuang Autonomous Region to assist local
infrastructure development, education, employment,
poverty alleviation, etc.

Facilitate the Development of Red Tourism Projects

Xiangzhou Concord Yushan Wind Power Co., Ltd.
donated RMB 100,000 to the construction project of the
local red tourist attraction to promote the development
of local “red tourism” (i.e. tourism related to historical
sites and places which record China’s revolution led by
the Communist Party of China), and make contributions

to the local educations for teenagers in revolutionary

tradition, patriotism, and ideological and moral

education.
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ASSISTING RURAL REVITALISATION (CONTINUED)

"Excellent Enterprises for Poverty Alleviation”

The company engaged in Haixing PV Poverty Alleviation
Project was awarded the title of “Excellent Enterprise
in Facilitating the Poverty Alleviation” by the Leading
Group Office for Poverty Alleviation Development
and Work in Haixing County. This award showed the
recognition and great appreciation to the Group for

helping Haixing County achieve poverty eradication.

23 Beneficiaries in Targeted Poverty Alleviation

The Xuwulin Wind Power Project in Kangbao County,

Hebei Province, provided poverty alleviation fund to 23
poor households in Dengyoufang Town, with a total
amount of nearly RMB 70,000.

Disaster Relief Donations of RMB 200,000
Yilan Century Concord Wind Power Co., Ltd. donated
RMB 200,000 to Yilan County, Harbin for disaster relief.

Poverty Alleviation Donations of RMB 300,000

The Group donated RMB 300,000 to Puer Charity
Foundation for the construction of kindergartens in
Shangyun Town, Lancang County, Yunan Province, to
contribute to local education and infrastructure.

20203R%E% - HERERBRE
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SUPPORTING EDUCATION

The proposed goal of carbon neutrality and green
low-carbon and quality development that are the key
mainstreams in the “14™ Five-Year Plan” will bring
more new opportunities for and accelerate the rapid
development of renewable energy. Strengthening talent
development and training of industry professionals is key
to the vigorous development of the renewable energy
industry. Under the guidance of the national strategies of
“rejuvenating the country through science and education”
and “strengthening the nation through human resource
development”, the Group continues to increase investment
in talent development and education through providing
funds to school and school-enterprise cooperation, so as
to help train talents in renewable energy industries and the

society.

CONCORD NEW ENERGY GROUP LIMITED
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SUPPORTING EDUCATION (CONTINUED)

North China Electronic Power University (NCEPU)
Scholarships

High-quality and talented professional and technical
personnel are essential for the development of the
renewable energy industry. In order to cultivate talents, the
Group has set up the following awards and scholarships
for the Renewable Energy of College NCEPU: “Concord
New Energy Scholarship”, “Concord New Energy Student
Subsidies”, “Concord New Energy Technology Innovation
Award”, “Concord New Energy Talent Cultivation Award”
and “Concord New Energy Postgraduate Admission
Award”, to award the outstanding students and teachers
with remarkable achievements, and to provide poor
students with financial assistance. The total amount of
annual scholarship was increased from RMB 200,000 to
RMB 330,000 since 2018. As of the end of 2020, we
have donated approximately RMB 3 million in total for the
past 13 years to 1,295 beneficiaries accumulatively in the
educational development of NCEPU.
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Accumulated NCEPU Scholarship Beneficiaries

RESRTEPBEAR
2020 1,295
2019 1,274
2018 1,177
2017 1,110
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SUPPORTING EDUCATION (CONTINUED)

School-Enterprise Cooperation

Responding to “promote integration between industry
and education and cooperation between enterprises and
colleges”, the Group actively invests in education through
school-enterprise cooperative programmes with the purpose
of “set up a talent incubation system, train professional and
technical personnel, improve the enterprise service quality

and reserve talents”.

We have established a modern apprenticeship cooperative
training programme with Ulan Qab Vocational College and
Hunan Water Conservancy and Hydropower Vocational and
Technical College to develop talents locally and provide
employment channels. In 2020, we further reached a
strategic partnership with Ulan Qab Vocational College
with regard to school-enterprise collaborative education,
and actively launched vocational education programs on
“Integration of production and education, the collaborative
education between schools and enterprises”. In 2020, the
apprenticeship cooperative training programme trained 193
graduates, 61 out of this programme were given offers
for substation operation and maintenance as well as wind
turbine overhaul positions in various power plants. The
school-enterprise cooperative mechanism provides students
with internship and job opportunities, and also better assist

us to recruit new talents.
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SUPPORTING EDUCATION (CONTINUED) TRAEEEE)

School-Enterprise Cooperation (CONTINUED) REEE(E)
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APPENDIX I: ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING GUIDE INDEX

Environmental
R

CONCORD NEW ENERGY GROUP LIMITED

Aspect AT: Emissions

A1 B

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
air and greenhouse gas emissions,
discharges into water and land, and
generation of hazardous and non-
hazardous waste.

—MERE - BRERIRERBYR - HK

RTEOHS AEREEERYNELS

y

(@ BR: Rk

(b) BITHLITRARNBEATENHEBE
BERBTHEH -

GREEN DEVELOPMENT FOR FUTURE
> Ecological Environment Protection
REER  BRERR

> REERIRE

The types of emissions and respective
emissions data.

A1 BER Y ERE AR B BUR

GREEN DEVELOPMENT FOR FUTURE
> Environmental Key Performance
Indicators (KPIs)

REER  BRAK
>IRIBARERIES

Greenhouse gas emissions in total (in tons)
and, where appropriate, intensity (e.g. per
unit of production volume, per facility).
AT2BREREEHNE R (AR E) k(i@
R)ZE(WNBESEN - BIERMEE)

GREEN DEVELOPMENT FOR FUTURE
> Environmental Key Performance
Indicators (KPIs)

REER  BRAR
>REMRERER

Total hazardous waste produced (in tons)
and, where appropriate, intensity (e.g. per
unit of production volume, per facility).
MIMELBEREYERE (UNETE) R
(MER)BE(NASEBEN - BIERE
FE)

GREEN DEVELOPMENT FOR FUTURE
> Environmental Key Performance
Indicators (KPIs)

REER  BRERR
>RIGHRARER

Total non-hazardous waste produced (in
tons) and, where appropriate, intensity
(e.g. per unit of production volume, per
facility).

AAFEAEERZNEE (UEHE) R
(ER)BE(MAZES SN - BERE
E)

GREEN DEVELOPMENT FOR FUTURE
> Environmental Key Performance
Indicators (KPIs)

RERR - BRARK
>RIGARERIER
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Description of measures to mitigate
emissions and results achieved.

A1.5 Ht BRI Bk D8 RO TR 1 B AT ERAS AR R

GREEN DEVELOPMENT FOR FUTURE
> Responding to Climate Change

> Environmental Key Performance
Indicators (KPIs)

HEBRE  ERRR

> EHRIEE
>BRIEHBRERIER

Description of how hazardous and non-
hazardous wastes are handled, reduction
initiatives and results achieved.
AMGRILEEEEREEEENN AR
EEAENEREAAIGKE

GREEN DEVELOPMENT FOR FUTURE
> Enhancement of Environmental
Protection Awareness

> Environmental Key Performance
Indicators (KPls)

HEER  BRAK
>SRARRES
>RIFARERIEE

Aspect A2:
Use of Resources

A2 &R{E A

Policies on the efficient use of resources,
including energy, water and other raw
materials.

_ﬂﬂﬁﬁéﬁ ﬁxﬂﬁﬁﬁ ﬁ/ﬁ( FL%FJ&/ K&
HA EAEHRBUR ©

GREEN DEVELOPMENT FOR FUTURE
> Effective Utilization of Resources
HEERE - BRAR

> & JREMFIA

Direct and/or indirect energy consumption
by type (e.g. electricity, gas or ail) in total
(kWh in '000s) and intensity (e.g. per unit
of production volume, per facility).
M1Eﬁ“%“%ﬁ%&/ﬁﬁg%ﬁ@D
- Rgon)efg ATETREFE)R
BE(ABESEN - BHERMEHE)

GREEN DEVELOPMENT FOR FUTURE
> Environmental Key Performance
Indicators (KPIs)

REER  ERRK
>IRIRHRERIEE

Water consumption in total and intensity
(e.g. per unit of production volume, per
facility).
A22BFRERZE(NMABESEN - &
BRI E)

GREEN DEVELOPMENT FOR FUTURE
> Environmental Key Performance
Indicators (KPIs)
RERR - BRRRK
>RIGARERIER

Description of energy use efficiency
initiatives and results achieved.

A2.3 B R E PR Akt 8 R AT ERAS AR R

GREEN DEVELOPMENT FOR FUTURE
> Effective Utilization of Resources
> Environmental Key Performance
Indicators (KPIs)

BEER BRRX
>BRAMFA
>IRBBRETIEE
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Description of whether there is any issue
in sourcing water that is fit for purpose,
water efficiency initiatives and results
achieved.

A2 A% HSREGE R KR ERI B AR -
AR BR T R/ R aa at & e P RS AR Bt

CONCORD NEW ENERGY GROUP LIMITED

GREEN DEVELOPMENT FOR FUTURE
> Environmental Key Performance
Indicators (KPIs)

REER  BRERXK
>RIGBRERER

Total packaging material used for finished
products (in tons) and, if applicable, with
reference to per unit produced.

A2 5BUR MET AR EM BB E (LABEST
B R(mER) BEESUNE

Not applicable
A

Aspect A3:
The Environment and
Natural Resources

Policies on minimizing the issuer’s
significant impact on the environment and
natural resources.

GREEN DEVELOPMENT FOR FUTURE
> Ecological Environment Protection

REBRE  BRAR

AIBIRRAAER —BEE  BELAARHRERARER | >REELIRE
EREATENBE -
Description of the significant impacts of GREEN DEVELOPMENT FOR FUTURE
activities on the environment and natural > Ecological Environment Protection
resources and the actions taken to manage | 4% B3 E - ZR KK
them. > IREERRIRIE
AR ESHRERRAERNE
TENRCHRNEREBTENTH
Social
e
Aspect B1: Information on: PEOPLE-ORIENTED FOR MUTUAL
Employment (@)  the policies; and Development
B1IEME (b)  compliance with relevant laws and IABE  HEBHRE

regulations that have a significant
impact on the issuer
relating to compensation and dismissal,
recruitment and promotion, working
hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other
benefits and welfare.
—RIE - BBREI L RE - BERET
TERSfE - RE - TERE - Sl RIK
RA R EA0 A8 R BN
(@) EE: R
(b) ETHLTRRBEATENEBE
BRBTHER
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BAHERREARAD

Total workforce by gender, employment

type, age group and geographical region.
BL.URRIMEAI - ERIAR - Fici Rl K&
DMEELE

PEOPLE-ORIENTED FOR MUTUAL
DEVELOPMENT

> Building Diversified Teams
PARE - ARERE
>ITEZTEK

Employee turnover rate by gender, age
group and geographical region.

B1.2# MR - FlRARI K EEHHIES
NN

Aspect B2:
Health and Safety
B2i2FE L2

Information on:

(@)  the policies; and

(b)  compliance with relevant laws
and regulations that have a
significant impact on the issuer
relating to providing a safe working
environment and protecting
employees from occupational
hazards.

—RIKE - BRREZT 2 TERRRRES

TREBEMREN

(@) HWE: R

(b) BETHLTATNBERFENHEBZ
BRRENER -

SAFETY PROTECTION FOR LIFE

> Strengthening Safety Management
> Safety Culture Construction
RRF#E  £wEL
>SHERRER

>TENLER

Number and rate of work-related fatalities.

B2. 1L T AB M bR

Lost days due to work injury.
B22EITBIRATEHE

Description of occupational health and

safety measures adopted, how they are
implemented and monitored.

B2 3 MM PRER AN B R I IR R 2 2 it
ARABBERITRER A

SAFETY PROTECTION FOR LIFE

> Strengthening Safety Management
> Safety Culture Construction
RETHE EwEL
>HER2ER

>ZEXLER




CONCORD NEW ENERGY GROUP LIMITED

Aspect B3: Policies on improving employees’ PEOPLE-ORIENTED FOR MUTUAL
Development and Training | knowledge and skills for discharging duties | DEVELOPMENT
B3 R EIE at work. Description of training activities. | > Facilitating Employees’ Development
—REE : FERAESBRTILEBRENS | UARE - HRER
BB BR o TLEFEE o >SPNETHRE

The percentage of employees trained by —
gender and employee category (e.g. senior
management, middle management).

B3. 1R MAIREEE AN (NS REEE - H
BERRE)EINZIEERHLL

The average training hours completed —

per employee by gender and employee

category.

B3.2RRESEAIRILRIE S - BREET
S :R ST

d

Aspect B4: Information on: PEOPLE-ORIENTED FOR MUTUAL
Labour Standards (@)  the policies; and DEVELOPMENT
B4 &5 T X8 (b)  compliance with relevant laws and > Protecting Employees’ Rights and
regulations that have a significant Interests
impact on the issuer relating to IABE - HEERE

preventing child and forced labour. | >/REE T
—REE - BRMILET SRS TH

(@) HE: Rk
(o) BEBFHLMAREERZENHEEE
ERBAENEH -
Description of measures to review PEOPLE-ORIENTED FOR MUTUAL
employment practices to avoid child and DEVELOPMENT
forced labour. > Protecting Employees’ Rights and
B4 HE IR BEEEHIMIE AR R ET Interests
RGBT IABA - £EERE

>RES TS

Description of steps taken to eliminate —
such practices when discovered.

B4 2P EREZRBRAK AR BB
SUPTERERE) 2 3R
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regulations that have a significant
impact on the issuer relating to
health and safety, advertising,
labelling and privacy matters relating
to products and services provided
and methods of redress.

—RIE - BRAMREER RGO R ER

2% BE  BEMMBFEUAREHTE

Hy
(@ BE: &k
(b) EFHLETARBERTENBRE

BRBENEF -

Aspect B5: Policies on managing environmental and ROBUST OPERATION FOR EXCELLENCE
Supply Chain Management | social risks of the supply chain. > Progress through Cooperation
B5 fHfESRE 12 —REE  HERORREGTSRARERNR | BRLE  BRER
R e >STTEBRGR
Number of suppliers by geographical —
region.
B5.1 iR EI DM R &R
Description of practices relating ROBUST OPERATION FOR EXCELLENCE
to engaging suppliers, number of > Progress through Cooperation
suppliers where the practices are being Rige  BRkEY
implemented, how they are implemented | >{T¥# & ;[
and monitored.
BS.2 il BB A EREMED - mEH
TEBEHIMHRERSE AREBEHNH
TRERFE
Aspect B6: Information on: ROBUST OPERATION FOR EXCELLENCE
Product Responsibility (@)  the policies; and BRKE  BRkEl
Be EMET (b)  compliance with relevant laws and

Percentage of total products sold or
shipped subject to recalls for safety and
health reasons.
B6.ICEXCERXERBET AL 2 ER
FRIB R /ARKE B 2t

Not applicable
TEA

Number of products and service related
complaints received and how they are
dealt with.

B6.2 BB A& M R RIEHIRAF 2 A A
HTTE

ROBUST OPERATION FOR EXCELLENCE
> Professional Service Guarantee
Bge  BkEy

> BERBRE

Z | f
| 1102 2020ms - eRERES




Description of practices relating to
observing and protecting intellectual
property rights.

B3 B E R B ERARMNIE
{31

CONCORD NEW ENERGY GROUP LIMITED

ROBUST OPERATION FOR EXCELLENCE
> Compliance Operations

Bl BREH

>EHRES

Description of quality assurance process
and recall procedures.
B6.4 i E ST AR REMBIKIE

Description of consumer data protection
and privacy policies, how they are
implemented and monitored.
B6.5HiEE T ERHRE RBRLEE - A
FAEBRTREE DA

ROBUST OPERATION FOR EXCELLENCE
> Compliance Operations

Blge  BReEd

>ERES

Aspect B7:
Anti-corruption
B7RES

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
bribery, extortion, fraud and money
laundering.

—RIE - BADILHR - HR - BEFRE

BEM

(@) HWE: R

(b) EFH LARAEEATENERE
BEATENER

ROBUST OPERATION FOR EXCELLENCE
> Compliance Operations

Bige  BREH

>EHRER

Number of concluded legal cases regarding
corrupt practices brought against the
issuer or its employees during the
reporting period and the outcomes of the
cases.
B7.1RERMASH FH AR EESRT
WEBENESHFARNE A RFAER

ROBUST OPERATION FOR EXCELLENCE
> Compliance Operations

REEE BRI

>EHRES

Description of preventive measures and
whistle-blowing procedures, how they are
implemented and monitored.

B7.2 fiiiFy &R 45 1 S BR RARFF - LA AR
WITRERITE

ROBUST OPERATION FOR EXCELLENCE
> Compliance Operations

BREE  BREl

>ERESR




Aspect B8:
Community Investment

B [EIKE

Policies on community engagement to
understand the needs of the communities
where the issuer operates and to ensure
its activities take into consideration the
communities” interests.

—REE BEMMERERTREEME
HEFENRREER TG EBMEN
B

COMMUNITY INVESTMENT FOR
LIVELIHOOD
EEitE  BERE

Focus areas of contribution (e.g.
education, environmental concerns, labour
needs, health, culture, sport).
BSIEIEMBENHKE BEEH 4
IFk- 8- Xt - 8BE)

COMMUNITY INVESTMENT FOR
LIVELIHOOD

> Caring Community Livelihood
> Assisting Rural Revitalisation
> Supporting Education
Ot g BERE
>SEIHEREEE

> B B iR
>SKFHAEE

Resources contributed (e.g. money or time)
to the focus area.

BS2 EE ) THEMB A E R (NS Rk
)

COMMUNITY INVESTMENT FOR
LIVELIHOOD

> Caring Community Livelihood
> Assisting Rural Revitalisation
> Supporting Education
mEtE  BERE
SEAHREE

> By B iR B
>SXRHEEHE
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APPENDIX II: GRI SUSTAINABILITY REPORTING STANDARDS
INDEX

1. Organization Profile 102-1 Name of the organization ABOUT THE REPORT
1. RN 102-1 &L > Introduction
RS
>HEBN
102-2 Activities, brands, products and services ABOUT US
102-2 /&%) - MK - ERMRE > Our Businesses
AR B
> ¥

102-3 Location of headquarters —
102-3 BELE

102-4 Location of operations ABOUT US
102-4 &M E > Our Businesses
R
>¥7%

102-5 Ownership and legal form —
102-5 FrAREEET

102-6 Markets served —
102-6 IRIEH T %5

102-7 Scale of the organization ABOUT US
102-7 HEHE > Our Businesses
) A
> %%
102-8 Information on employees and other PEOPLE-ORIENTED FOR MUTUAL
workers DEVELOPMENT
102-8 MR EIMEMITEERER > Building Diversified Teams
MARE - KRR
>1TiES TR
102-9 Supply chain ROBUST OPERATION FOR
102-9 e EXCELLENCE

> Progress through Cooperation
>TTRERWGR
102-10 Significant changes to the organization —

and its supply chain
102-10 BN HHEENERE (L

102-11 Precautionary Principle or approach —
102-11 FHERRIF 7 #

102-12 External initiatives —
102-12 SMNEBIEER

102-13 Membership of associations —

102-13 HERHKEER
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2. Strategy and Analysis
2. BB

102-14 Statement from senior decision-makers

102-14 BRRKENEH

102-15 Key impacts, risks and opportunities
102-15 BT E - RipAi8

ABOUT US

> Our Vision

MATERIALITY ASSESSMENT
> Materiality Assessment
BT H A

>FE=

oh 22 5
== k2

>EEMEE
GREEN DEVELOPMENT FOR FUTURE
> Responding to Climate Change

RERRE  BRRR

> Y RIRE L
3. Ethics and Integrity 102-16 Values, principles, standards and norms of | ABOUT US
3. BEMHEE behavior > Our Vision
102-16 EEE - KA - ZEMITARED AR B
>Hs
102-17 Mechanisms for advice and concerns ROBUST OPERATION FOR
about ethics EXCELLENCE

102-17 BERR BB A0 23 A B ) ] R MO

> Compliance Operations

REEL  BREH

>AREE
4. Governance 102-18 Governance structure ESG RESPONSIBILITY
4. A 102-18 BI/AGE MANAGEMENT
> Governance Structure
ESGEEERE
>ERERE
102-19 Delegating authority ESG RESPONSIBILITY
102-19 Kig MANAGEMENT
> Governance Structure
ESGEAEER
> ERRRE
102-20 Executive-level responsibilities for ESG RESPONSIBILITY
economic, environmental, and social topics MANAGEMENT
102-20 TTHEREHREE - BRI 2HEN > Governance Structure
B ESGREAER

>ERRE
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102-21 Consulting stakeholders on economic,
environmental and social topics

102-21 BHASE ~ R 2R 8 Rz EE 7 #
THIER

MATERIALITY ASSESSMENT
> Stakeholder Engagement
EEF ]

> FIziER 2 R

102-22 Composition of the highest governance
body and its committee
102-22 R EARELAZ EGMAK

102-23 Chairman of the highest governance body
102-23 RS EREELE

102-24 Nominating and selecting the highest
governance body
102-24 &S ERRENREMEE

102-25 Conflicts of interest
102-25 Mz

102-26 Role of highest governance body in setting

ESG RESPONSIBILITY

purpose, values, and strategy MANAGEMENT
102-26 HEEAKBEGTERE - BESMEE | > Governance Structure
HEMER ESGERER
> ERRE
102-27 Collective knowledge of highest ESG RESPONSIBILITY
governance body MANAGEMENT
102-27 &= B A BB SERE > Governance Structure
ESGERER
> ERREHE

102-28 Evaluating the highest governance body’s
performance
102-28 &= BAKENE T ik

102-29 Identifying and managing economic,

ESG RESPONSIBILITY

environmental and social impacts MANAGEMENT

102-29 &5 - RENH SR ENHBAIFNER > ESG Strategy
ESGREER
>ESG KM

102-30 Effectiveness of risk management =

processes

102-30 ERERREHRR

102-31 Review of economic, environmental and MATERIALITY ASSESSMENT

social topics
102-31 B - BIRNM SRR E

> Materiality Assessment
2R

>BRMFE
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HEREEARAR

102-32 Highest governance body’s role in
sustainability reporting

102-32 RS EARBAEIFERRBS T EAME
H

ABOUT THE REPORT

> Approval of the Report
ESG RESPONSIBILITY
MANAGEMENT

> Governance Structure
ARARE

>HREIE

ESGEEERE

> EARE

102-33 Communicating critical concerns
102-33 EZWTHENER

MATERIALITY ASSESSMENT
> Stakeholder Engagement
EE3

> FIzER 7 2 R

102-34 Nature and total number of critical
concerns

102-34 EERYIABN LG MAH

MATERIALITY ASSESSMENT
> Stakeholder Engagement
>FmEl 20

102-35 Remuneration policies

102-35 RENBOR

102-36 Process for determining remuneration
102-36 JRTE #6812

102-37 Stakeholders’ involvement in remuneration

102-37 Mz iRy HRMR T BIEM 2 A

102-38 Annual total compensation ratio
102-38 FEEF ML X

102-39 Percentage increase in annual total
compensation ratio
102-39 FEBHFMIBEL X
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5. Stakeholder 102-40 List of stakeholder groups MATERIALITY ASSESSMENT
Engagement 102-40 Fs A 77 BHR8 51 > Stakeholder Engagement
5. Mz L 28 BEZRE

> MR 28

102-41 Collective bargaining agreements —
102-41 REBH G &

102-42 Identifying and selecting stakeholders MATERIALITY ASSESSMENT
102-42 FzAEE 77 KR Rl A > Stakeholder Engagement
EEE 4
> FIzEH 28
102-43 Approach to stakeholder engagement MATERIALITY ASSESSMENT
102-43 FlIzAE@ 7 287 & > Stakeholder Engagement

>MEHEEH 2R

102-44 Key topics and concerns raised MATERIALITY ASSESSMENT
102-44 R EEZENB IR E > Stakeholder Engagement

> ML 28
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6. Reporting Practice
6. RER

102-45 Entities included in the consolidated
financial statements
102-45 A BIRFIRENES

ABOUT THE REPORT
> Introduction
BRI E

>HEEN

102-46 Defining report content and topic
boundaries

ABOUT THE REPORT
> Introduction

102-46 REMEANBMARER BRAHRE
> W&/
102-47 List of material topics MATERIALITY ASSESSMENT

102-47 EEMZEESEK

> Stakeholder Engagement
BEEHE

> MRy 28

102-48 Restatements of information
102-48 {5 B &l

102-49 Changes in reporting
102-49 $REE1{L

ABOUT THE REPORT
> Introduction

>HEFN

102-50 Reporting period
102-50 3R 5

ABOUT THE REPORT
> Reporting Scope
AR A®mE

> WG E

102-51 Date of most recent report
102-51 B & B

102-52 Reporting cycle
102-52 k& A HA

ABOUT THE REPORT
> Reporting Scope
BRARE
>HEEE

102-53 Contact point for questions regarding the
report

102-53 ARAARERBNBRBAER

102-54 Claims of reporting in accordance with the
GRI Standards
102-54 f1& GRI FEETHRENEH

ABOUT THE REPORT

> Reporting Guidelines
BRRRE

> R iz

102-55 GRI content index
102-55 GRI RA R 3

Global Reporting Initiative (GRI)

Content Index

(GRIRE)RB|F

102-56 External assurance
102-56 HMEREERE
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GRI 201: Economic
Performance

GRI 201 : EEEN

GRI 103 Management approach disclosures
GRI103: BB HARE

Topic-specific
disclosures
EAGESEE

201-1 Direct economic value
generated and distributed
201-1 EEREEND R LE
BB

ABOUT US

> Our Businesses
AR E A

>¥7%

201-2 Financial implications
and other risks and
opportunities due to climate

change
2012 RIEZELHROMBZE
PAR H R B M8

GREEN DEVELOPMENT FOR FUTURE
> Responding to Climate Change
REER  BRAK
>EHRIRE L

201-3 Defined benefit

plan obligations and other
retirement plans

201-3 FFEBEERAFEIANE
3R K58

201-4 Financial assistance
received from government

201-4 BUT4 F 60 B B Bh

GRI 202: Market Presence
GRI 202 : HHRE

GRI 103 Management approach disclosures
GRI 103: B HARKRE

ROBUST OPERATION FOR
EXCELLENCE
RREE  BREH

Topic-specific
disclosures
ZREEERR

202-1 Ratios of standard
entry level wage by gender
compared to local minimum
wage

202-1 R MBI R R K T
BEHEMGREIE 2T

202-2 Proportion of senior
management hired from the
local community

202-2 REWHBERSED
4]

GRI 203: Indirect

Economic Impacts
GRI 203 : BB E

GRI 103 Management approach disclosures
GRI 103: EE I AKE

Topic-specific
disclosures
ZEEERR

203-1 Infrastructure
investments and services
supported

203-1 ERERIIRE M FIR
%

203-2 Significant indirect
economic impacts
2032 EAMBEELE




BAHERREARAD

GRI 204: Procurement
Impacts

GRI 204 : IRIBER

GRI 103 Management approach disclosures
GRI 103: B ARKE

ROBUST OPERATION FOR
EXCELLENCE

> Progress through Cooperation
>TTRER TR

Topic-specific
disclosures
EACESEE

204-1 Proportion of spending
on local suppliers

204-1 [A) & 3 (B FERAE S 1 69
id]

GRI 205: Anti-corruption

GRI 103 Management approach disclosures

ROBUST OPERATION FOR

GRI 205 : RIE&K GRI 103: BB AERE EXCELLENCE
> Compliance Operations
>EHREE
Topic-specific 205-1 Operations assessed for | —
disclosures risks related to corruption
He B 205-1 EETEBREARTHNE
=
205-2 Communication and ROBUST OPERATION FOR
training about anti corruption EXCELLENCE
policies and procedures > Compliance Operations
2052 RIBMEEMNEFNEE | BREE  BkEy
RiEal >ERES
205-3 Confirmed incidents of ROBUST OPERATION FOR
corruption and actions taken EXCELLENCE
205-3 KHERHEBREHMEKE | > Compliance Operations
H1TE Bliege  BREd
>EHREE
GRI 206: Anti- GRI 103 Management approach disclosures —

competitive Behavior
GRI 206 : TERFTH

GRI103: BT ARE

Topic-specific
disclosures
BEEEHNE

206-1 Legal actions for anti-
competitive behavior, anti-
trust, and monopoly practices
206-1 SHETERFETR - R
7 B A0 B B B B A R AT A




GRI 207: Tax
GRI 207: Bi#

GRI 103
Management
approach
disclosures
GRI 103: B#
HERE

207-1 Approach to tax
207-1 MBERFHE

CONCORD NEW ENERGY GROUP LIMITEI

207-2 Tax governance, control,
and risk management

207-2 H#aE - ERRERE
#

207-3 Stakeholder engagement
and management of concerns
related to tax

207-3 MaHAA N2 EUARS
TR E I

Topic-specific
disclosures

HESBEEE

207-4 Country-by-country
reporting
207-4 BIRIERE

GRI 301 : ¥

GRI 301: Materials

GRI 103 Management approach disclosures
GRI 103: EBERE

Not applicable
TEA

Topic-specific
disclosures

HEFANE

301-1 Materials used by weight
or volume

301-1 FTAMBMES ERE

Not applicable
i

301-2 Recycled input materials
used

301-2 FifE BRI R

Not applicable
TEA

301-3 Reclaimed products and
their packaging materials
301-3 EIYE @ K& E B R

Not applicable
TiEmA




FHEREEERAT

GRI 302: Energy
GRI 302 : &¢I

GRI 103 Management approach disclosures
GRI 103: BB ERE

GREEN DEVELOPMENT FOR FUTURE
> Effective Utilization of Resources
BEER  BRERXK

> BRBMFIA

Topic-specific
disclosures
ZEZRRE

302-1 Energy consumption
within the organization
302-1 BEA R REREFEE

GREEN DEVELOPMENT FOR FUTURE
> Environmental Key Performance
Indicators (KPIs)

HEERE  BRAK
>RIEAREBIER

302-2 Energy consumption
outside of the organization
302-2 MM BEIREREE

302-3 Energy intensity
302-3 BERsEE

GREEN DEVELOPMENT FOR FUTURE
> Environmental Key Performance
Indicators (KPIs)

REER  BRAK

> RIRARERRIR

302-4 Reduction of energy
consumption
302-4 A BEIRBFEE

GREEN DEVELOPMENT FOR FUTURE
> Responding to Climate Change
HEER  BRAK

> EHRIEE

302-5 Reductions in energy
requirements of products and
services

302-5 FRIEE R BRIS O RER 5

—J—\ 7
K




GRI 303: Water and
Effluents
GRI 303 : K&EREFK

GRI' 103
Management
Approach

GRI 103: B
HERE

303-1 Interactions with water
as a shared resource

303-1 BBEK(ERABER)
MEEFE

CONCORD NEW ENERGY GROUP LIM E

GREEN DEVELOPMENT FOR FUTURE

> Ecological Environment
Protection

> Effective Utilization of Resources
HEERE  FRAK
>IREERIRE

>BREXFA

303-2 Management of water
discharge-related impacts
303-2 EREHKEANTE

GREEN DEVELOPMENT FOR FUTURE
> Ecological Environment
Protection

mEERE  BRAR

>R RRIRE

Topic-specific
disclosures
e HIAHKE

303-1 Water withdrawal
303-1 Bk

303-2 Water discharge
303-2 HEk

GREEN DEVELOPMENT FOR FUTURE
> Ecological Environment
Protection

REER BRAKX
>REERIRR

303-3 Water consumption
303-3 FK

GREEN DEVELOPMENT FOR FUTURE
> Effective Utilization of Resources
HEER  BRRR

> B RBUFIA




GRI 304: Biodiversity
GRI 304 : £¥ S KM

GRI 103 Management approach disclosures
GRI 103: BB H AR

GREEN DEVELOPMENT FOR FUTURE
> Ecological Environment
Protection

REER  ERAK
>REERRE

Topic-specific
disclosures
EaGESEE

304-1 Operational sites
owned, leased, managed in,

or adjacent to, protected areas
and areas of high biodiversity
value outside protected areas
304-1 AEEFTEA - M8 - EfC
REABE N RE R MIRER D
EMZREEEREERNE

B

GREEN DEVELOPMENT FOR FUTURE
> Ecological Environment

Protection
BREBR  BRRE
>RELREIRE

304-2 Significant impacts

of activities, products, and
services on biodiversity

304-2 &% - EmMREE LY
SHRMNERTE

GREEN DEVELOPMENT FOR FUTURE
> Ecological Environment
Protection

mEERE  BRAR
>IRELRRIRE

304-3 Habitats protected or
restored

304-3 RREFAIEEAOM S
i

Not applicable
TER

304-4 IUCN Red List species
and national conservation list
species with habitats in areas
affected by operations

304-4 RELTERBOWEM
FEHIIA IUCN AL R E
RiREAMNYE

Not applicable
TER




GRI 305: Emissions
GRI 305 : #EiK

CONCORD NEW ENERGY GROUP lei'EB’"

GRI 103 Management approach disclosures
GRI 103: BB HARKE

GREEN DEVELOPMENT FOR FUTURE

> Ecological Environment
Protection

REER  FRAK
>REERRE

Topic-specific
disclosures
BEEIERE

305-1 Direct (Scope 1)
greenhouse gas emissions
305-1 E# (S5 1)) R EREBH
it

GREEN DEVELOPMENT FOR FUTURE
> Environmental Key Performance
Indicators (KPIs)

BEER  BRREK
>IRIFARERER

305-2 Energy Indirect (Scope 2)
greenhouse gas emissions
305-2 RERMAE (B 2)RER
B

GREEN DEVELOPMENT FOR FUTURE
> Environmental Key Performance
Indicators (KPIs)

BEER  FRRX

> RIGARERIER

305-3 Other indirect (Scope 3)
GHG emissions

305-3 A ($E3)AER
BB

305-4 Greenhouse gas
emission intensity

305-4 )R EREBHIGEE

GREEN DEVELOPMENT FOR FUTURE
> Environmental Key Performance
Indicators (KPIs)

REER - BRARK
>RIGRRERIER

305-5 Reduction of GHG
emissions
305-5 REREAEIE

GREEN DEVELOPMENT FOR FUTURE
> Responding to Climate Change
REER BRAK

> EHRIREL

305-6 Emissions of ozone-
depleting substances (ODS)
305-6 R4EHFEYE (ODS) K9 HE
i

305-7 Nitrogen oxides (NOX),
sulfur oxide (SOX), and other
significant air emissions

305-7 AAILM(NOX) ~ FR&UL
1) (SOX) A1 E th B K R BB HE AR




BAHERREARAD

GRI 306: Waste GRI'103 306-1 Waste generation and GREEN DEVELOPMENT FOR FUTURE
GRI 306 : BEEY) Management significant waste-related > Ecological Environment
approach impacts Protection
disclosures 306-1 BEEMMELREZEMIR | > Effective Utilization of Resources
GRI103: € | BEAYE REBR  BRAR
HERE >RELRRE
>ERABHANA
306-2 Management of —
significant waste-related
impacts
306-2 ERMBHEATENE
&
Topic-specific 306-3 Waste generated GREEN DEVELOPMENT FOR FUTURE
disclosures 306-3 EEMEEY > Environmental Key Performance
R E E g Indicators (KPIs)
REER  BRAK
>BRIRARERIER
306-4 Waste diverted from =
disposal
306-4 el B EBNERY)
306-5 Waste directed to —
disposal
306-5 EARBEHEEY
GRI 307: Environmental GRI 103 Management approach disclosures GREEN DEVELOPMENT FOR FUTURE
Compliance GRI 103: BB A EHRE > Ecological Environment
GRI 307 : BIEEHR Protection
REER  BRERXK
> RIEERIRE
Topic-specific 307-1 Non-compliance with GREEN DEVELOPMENT FOR FUTURE
disclosures environmental laws and > Ecological Environment
EXCE-S b regulations Protection
307-1 BRBRFERER BEBR  BRRK
> REFREIRIE




CONCORD NEW ENERGY GROUP LIMITED

GRI 308: Supplier
Environmental
Assessment

GRI 308 : EBRET

GRI 103 Management approach disclosures
GRI 103: BB AKE

ROBUST OPERATION FOR
EXCELLENCE
> Progress through Cooperation

REEE  BEREH

>ITEERIBR
Topic-specific 308-1 New suppliers that were | ROBUST OPERATION FOR
disclosures screened using environmental EXCELLENCE
B omE TE R criteria > Progress through Cooperation

308-1 £ AIRFIREGE M
A

RRgE BRI
>TTEBRRWFA

308-2 Negative environmental
impacts in the supply chain and
actions taken

308-2 HHEERHIRENARTE
PARERERENTTED

GRI 401: Employment
GRI 401 : {E{&

GRI 103 Management approach disclosures
GRI103: EEHZRE

PEOPLE-ORIENTED FOR MUTUAL
DEVELOPMENT

> Protecting Employees’ Rights and
Interests

AARE - £EEE

>RIEE TR

Topic-specific
disclosures
HEHIRRE

401-1 New employee hires and
employee turnover
401-1 B IME T REX

PEOPLE-ORIENTED FOR MUTUAL
DEVELOPMENT

> Building Diversified Teams
AARE - AR ERE
>TEZTENK

401-2 Benefits provided to full-
time employees that are not
provided to temporary or part-
time employees

401-2 REKEZBET(TEE
PSSR B E )M nl

PEOPLE-ORIENTED FOR MUTUAL
DEVELOPMENT

> Creating a Happy Workplace
MARZE » HAEE

>TER OB

401-3 Parental leave
401-3 ERR

GRI 402: Labour/
Management Relations

GRI 402 : 4&ER%

GRI 103 Management approach disclosures
GRI 103: BB HARKRE

SAFETY PROTECTION FOR LIFE

> Protecting Employees’ Rights and
Interests

PARE - £RERE

>IRIEE THEm

Topic-specific
disclosures
BEEIERE

402-1 Minimum notice periods
regarding operational changes

)




GRI 403: Occupational
Health and Safety
GRI 403 : B¥REEERZ2

GRI 103
Management
Approach

GRI 103: 1
HERE

403-1 Occupational health and
safety management system

403-1 BERFLL2ETEER

SAFETY PROTECTION FOR LIFE
> Strengthening Safety
Management

RETHE £wEL
>HEREER

403-2 Hazard identification,
risk assessment, and incident
investigation

403-2 EEHA - BB EE
1B

SAFETY PROTECTION FOR LIFE
> Strengthening Safety
Management

T EwmZEL
>SHELRZER

403-3 Occupational health
services

403-3 B E 2R RS

SAFETY PROTECTION FOR LIFE
> Strengthening Safety
Management

PEOPLE-ORIENTED FOR MUTUAL
DEVELOPMENT

> Creating a Happy Workplace
RETE  EEL
>HELRZER

IABA - £REERE

> TR OB

403-4 Worker participation,
consultation, and
communication on
occupational health and safety
403-4 BERELZ2FH - T
EMRE - BEER

403-5 Worker training on
occupational health and safety
403-5 TIREEBERRLZ 27

SAFETY PROTECTION FOR LIFE
> Safety Culture Construction
ReF# EWmEL
>TENLER




403-6 Promotion of worker
health
403-6 RETEERERE

CONCORD NEW ENERGY GROUP LIMITEI

SAFETY PROTECTION FOR LIFE
PEOPLE-ORIENTED FOR MUTUAL
DEVELOPMENT

> Creating a Happy Workplace
RETE EWMEL
AARK - £RAER

> TR0 B5

403-7 Prevention and
mitigation of occupational
health and safety impacts
directly linked by business
relationships

403-7 B AMRE EEXEEE
ERENBERRL DY

SAFETY PROTECTION FOR LIFE
> Strengthening Safety
Management

RETE  EwEL
>HEREER

Topic-specific
disclosures
BEEERR

403-8 Workers covered by an
occupational health and safety
management system

403-8 BMERRL2EEERE
M I{EE

SAFETY PROTECTION FOR LIFE
> Strengthening Safety
Management

RETHE  £EL
>HEREER

403-9 Work-related injuries
403-9 T

403-10 Work-related ill health
403-10 TYEMAB iR R

SAFETY PROTECTION FOR LIFE
PEOPLE-ORIENTED FOR MUTUAL
DEVELOPMENT

> Creating a Happy Workplace
RETE EWEL
AARR - £RER

> TR O B5




© BANEAREARA

GRI 404: Training and
Education
GRI 404 : $ZIIEHE

GRI 103 Management approach disclosures
GRI 103: BT AKE

PEOPLE-ORIENTED FOR MUTUAL
DEVELOPMENT

> Facilitating Employees’
Development
RARE - £RERE
>SPHBIERE

Topic-specific
disclosures
ZREIERE

404-1 Average hours of
training per year per employee
404-1 BEBIHFEZEIM
T

404-2 Programs for upgrading
employee skills and transition
assistance programs

404-2 B TRBERT T RMBIE
[EIGES

PEOPLE-ORIENTED FOR MUTUAL
DEVELOPMENT

> Facilitating Employees’
Development
MARE - KRR
>SPHETHRE

404-3 Percentage of employees
receiving regular performance
and career development
reviews

404-3 EHBEXBERNBEER
ERHNBIBEN

GRI 405: Diversity and
Equal Opportunity
GRI 405 : ZU{LERTEH

1=
=

GRI 103 Management approach disclosures
GRI 103: BB AKE

PEOPLE-ORIENTED FOR MUTUAL
DEVELOPMENT

> Building Diversified Teams
MARE - KRAER
>¥T3E% T E K

Topic-specific
disclosures
EREERR

405-1 Diversity of governance
bodies and employees
405-1 BABBEE TS L

405-2 Ratio of basic salary and
remuneration of women to
men

405-2 BREARTEMBM
{31




CONCORD NEW ENERGY GROUP lei'EB’"

GRI 406: Non- GRI 103 Management approach disclosures PEOPLE-ORIENTED FOR MUTUAL
discrimination GRI 103: B ARKE DEVELOPMENT
GRI 406 - RUx3R > Protecting Employees’ Rights and
Interests
AARE - £RAERE
>REE T
Topic-specific 406-1 Incidents of =
disclosures discrimination and corrective
% o8 A g En actions taken
406-1 BAR E 1 RIRBAOAL LETT
)
GRI 407: Freedom GRI 103 Management approach disclosures —
of Association and GRI 103: BB HEKE

Collective Bargaining

Topic-specific 407-1 Operations and suppliers | —
GRI 407 : &t HHEELE Sy P it

s disclosures in which the right to freedom
HeEmE T of association and collective

bargaining may be at risk
407-1 54t B F SR SR B A U A
] Al T R L B 0 38 & B M R

]
GRI 408: Child Labour GRI 103 Management approach disclosures PEOPLE-ORIENTED FOR MUTUAL
GRI 408 : ET GRI 103: BB AERE DEVELOPMENT
> Protecting Employees’ Rights and
Interests
AARA » HRAER
>IREE TR

Topic-specific 408-1 Operations and suppliers | —
disclosures at significant risk for incidents
R E e of child labour
408-1 EEERETEAERD
EEEAMERS




GRI 409: Forced or
Compulsory Labour

GRI 409 : SBEARBHEE

GRI 103 Management approach disclosures
GRI 103: BT AKE

PEOPLE-ORIENTED FOR MUTUAL
DEVELOPMENT

> Protecting Employees’ Rights and
Interests

RARE - £RERE

>RES T

Topic-specific
disclosures
E SR

409-1 Operations and suppliers
at significant risk for incidents
of forced or compulsory labor
409-1 BFRANREG BB EM
BRI E SR ER

GRI 410: Security
Practices
GRI 410 : ZRER

GRI 103 Management approach disclosures
GRI 103: B HARKRE

Topic-specific
disclosures
FHOEIARKE

410-1 Security personnel
trained in human rights policies
or procedures

410-1 BEB ARSI FH
BIMZRAR

GRI 411: Rights of
Indigenous Peoples
GRI 411 : RIERER

GRI 103 Management approach disclosures
GRI 103: BB A EAHKE

GREEN DEVELOPMENT FOR FUTURE
> Ecological Environment
Protection

REER  FRAKX

> REERRIRE

Topic-specific
disclosures
He HIAHKE

411-1 Incidents of violations
involving rights of indigenous
peoples

411 PRELRERENNE
f

Not applicable
TEA




GRI 412: Human Rights
Assessment

GRI 412 : ARERR(E

CONCORD NEW ENERGY GROUP lei'EB’"

GRI 103 Management approach disclosures
GRI 103: BRI ERE

Topic-specific
disclosures
ZERRRE

412-1 Operations that have
been subject to human rights
reviews or impact assessments
4121 B AEBSRTEFNG
HEEE

412-2 Employee training

on human rights policies or
procedures

412-2 NEBRIEF T ENE
T3

412-3 Significant investment
agreements and contracts that
include human rights clauses or
that underwent human rights
screening

412-3 BEARERIEETA
RESHNEEREMENESL

GRI 413: Local
Communities
GRI 413 : EftHE

GRI 103 Management approach disclosures
GRI 103: BB EHE

COMMUNITY INVESTMENT FOR
LIVELIHOOD

> Caring Community Livelihood
Mgt e MERE
>EItERRE

Topic-specific
disclosures
ZEEERE

413-1 Operations with local
community engagement,
impact assessments, and
development programs
413-1 BEHMES S -
fEMERTNELEH

B 488 %
E‘J%uqz

COMMUNITY INVESTMENT FOR
LIVELIHOOD

> Caring Community Livelihood
mEEte  WERE
SEIERE

413-2 Operations with
significant actual and potential
negative impacts on local
communities

4132 HEWHBAERSER
BERAETENESEH




Z | f
| 1126 2020ms - wenEREs

 BABEREEERAT

GRI 414: Supplier Social
Assessment

GRI 414 : HEFH LTS

GRI 103 Managem

ent approach disclosures
GRI 103: BT AKE

ROBUST OPERATION FOR
EXCELLENCE

> Progress through Cooperation
>TTRER TR

Topic-specific
disclosures
EESEE

414-1 New suppliers that were
screened using social criteria
414-1 ERT SR LR B H

ROBUST OPERATION FOR
EXCELLENCE

> Progress through Cooperation
>TTRBERWGRA

414-2 Negative social impacts
in the supply chain and actions
taken

4142 HEBHHENARTE
VAR ERERED T ED

ROBUST OPERATION FOR
EXCELLENCE

> Progress through Cooperation
>TTRER B

GRI 415: Public Policy
GRI 415 : DHBR

GRI 103 Management approach disclosures

GRI 103: B 7%

RE

Topic-specific

415-1 Political contributions

COMMUNITY INVESTMENT FOR

disclosures 415-1 BUR TR LIVELIHOOD
EXCE-Sr bk > Assisting Rural Revitalisation
EfEHE  BERA
> Bh 1) 8 A R B
GRI 416: Customer GRI 103 Management approach disclosures Not applicable
Health and Safety GRI 103: BB HARE TiEA

GRI 416 : EFRERZ 2

Topic-specific
disclosures
FERIERKE

416-1 Assessment of the health
and safety impacts of product
and service categories

416-1 $1E mANRRIS IR R AO R R
oS 2 LNk

Not applicable
TiEHA

416-2 Incidents of non-
compliance concerning the
health and safety impacts of
products and services

416-2 3% ME m MR Ayl FR £
REFENEREH

Not applicable
TiER




GRI 417: Marketing and
Labelling
GRI 417 : ESHEEH

CONCORD NEW ENERGY GROUP LIMITED

GRI 103 Management approach disclosures
GRI 103: BT AKE

ROBUST OPERATION FOR
EXCELLENCE

> Compliance Operations
BRREgE  BREl
>ERESE

Topic-specific
disclosures
ECESEE

417-1 Requirements

for product and service
information and labeling

417-1 HERMRBEE S ERH
2K

ROBUST OPERATION FOR
EXCELLENCE

> Compliance Operations
Blge  BREl
>ERES

417-2 Incidents of non-
compliance concerning product
and service information and
labeling

417-2 5 REMMRHBE S EIR
HEEREM

417-3 Incidents of non-
compliance concerning
marketing communications

47-3 BRMBEHENERFT

GRI 418: Customer
Privacy

GRI 418 : EFEF.

GRI 103 Management approach disclosures
GRI 103: BB AHKE

ROBUST OPERATION FOR
EXCELLENCE
> Compliance Operations

RRgE  BREl

>EHREE
Topic-specific 418-1 Substantiated complaints | Not applicable
disclosures concerning breaches of NEHA
epE E customer privacy and losses of

customer data
418-1 BEILEFPRAMELE
FEHBHANKEENRF

GRI 419: Socioeconomic
Compliance
GRI 419 : HEREEH

GRI 103 Management approach disclosures
GRI 103: BB HARKE

Topic-specific
disclosures
HeEIARE

419-1 Non-compliance with
laws and regulations in the
social and economic area
419-1 R g BB EERE
BRER
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