Stock Code: 726 ENVIRONMENTAL, SOCIAL AND
m GOVERNANCE REPORT

2020

9
DIT Group Limited
EREERNEEERARAFH

(Incorporated in Bermuda with limited liability)

T/

A [ 7

INTELLIGENT GREEN BUILDING
CONSTRUCTION TECHNOLOGY

BeEX IR RIEF Bl



DIT Group Limited 2020 Environmental, Social and Governance Report
FREENFHEBERLT | BE  HERER/RS

CONTENTS H %

ABOUT THIS REPORT

B AR

* REPORTING SCOPE
9545 00

* REPORTING STANDARD
SR

R A

* REPORTING PRINCIPLES
R RA

+ CONTACT & FEEDBACK
AR R B
STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT
BESRRERMLFME
MAKING SUSTAINABLE BUSINESS
TE A EER
¢ SATISFYING OUR CUSTOMERS
mEEF
¢ SUPPLY CHAIN MANAGEMENT
HEEREE
¢ BUSINESS CONDUCT
[ZESESS)
+ DATA PRIVACY & INTELLECTUAL PROPERTY RIGHTS
ERREM R AHERE
+ COMMUNITY INVOLVEMENT
HESH

RESPECTING OUR EMPLOYEES
EEES

* SAFE & HEALTHY WORKPLACE
RERBENTESR

o STAFF DEVELOPMENT & TRAINING
ST BRERE

 EMPLOYMENT STANDARDS
EEER

+ CHILD & FORCED LABOUR
BEIR@HET

PROTECTING TNE ENVIRONMENT

RERE

* WASTE MANAGEMENT
BEYER

+ EMISSION CONTROL
HERIZ

* RESPONSIBLE USE OF RESOURCES
BEAFMERAER

HKEX ESG REPORTING GUIDE INDEX
BBRHRMESGHREESI RS

10

1

12

13

15

17

18

19

20

21

22

27



DIT Group Limited

EREENREBBRAT B HERERERS

ABOUT THIS REPORT
BAR A&

DIT Group Limited (hereinafter referred as “we”, and the
“Company”) has grown into a leading service provider of
comprehensive and integrated solutions to intelligent buildings
as well as an innovative high-tech enterprise engaging in the
ecological chain construction of intelligent buildings. The Group is
mainly engaged in the business of modernization of construction
industry and prefabricated construction ("PC") business
encompassing a wide coverage ranging from the research and
development as well as operation of PC technology, the
expansion and operation of intelligent PC plants to the
manufacture of precast components for PC.

We are delighted to present this environmental, social and
governance (“ESG") report, documenting our ongoing
commitment to sustainable business practices. Fulfilling our
corporate social responsibility (“CSR”), we aim to achieve our key
mission — “to provide both green buildings and the
comprehensive solutions to urban households” and our motto —
“to create a promising life with intelligence”. With our
commitment to the creation of the largest modernised operating
platform of the construction industry in China, we strive to give
shape to the new construction industry which is environmentally
friendly, highly efficient and at top quality by the process of
informatisation with seamless combination between technology
and building.

REPORTING SCOPE

The scope of this report covers the Company's office and 11 PC
factories in Changsha, Hengyang, Huizhou, Shanghai, Nanjing,
Hefei, Foshan, Jiaozuo, Xiangtan, Zhoukou, and Jiaozhou
(collectively, the “Group”) for the reporting period from 1 January
2020 to 31 December 2020 (“FY2020"). Unless otherwise
indicated, the disclosure of key performance indicators only
covers the 11 PC factories.

REPORTING STANDARD

The report has been prepared in accordance with the “Comply or
Explain” provisions of the Environmental, Social and Governance
Reporting Guide under Appendix 27 to the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited
("HKEX ESG Reporting Guide”).
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REPORTING PRINCIPLES

During the preparation process, the Group adheres to the
fundamental reporting principles, namely materiality, quantitative,

DIT Group Limited
EREEREEERAR

ABOUT THIS REPORT (CONTINUED)
AR A= (F)

R HERERERS

HRERA

REEBET  AERERFBELXHAESCHE
ol M EARERRA - B2 - B

balance and consistency, as outlined in the HKEx ESG Reporting 1 & — &4k -
Guide.

Materiality Quantitative

BEEM 21t

We performed a materiality assessment to determine the
material ESG aspects to us and guide the focus of this
report. The materiality matrix and details of stakeholder
engagement are illustrated in later section of this report.
BMETEZEUTENENEETHRMIMEBEZN
ESGEIMSI 5 H AR E R ES - EE B RFHESH
HFHBRARSEEELHA -

All of the disclosed information, environmental and social
KPIs were organised and calculated according to a series
of standardised methodologies which are illustrated in the
relevant sections.

FERZERN (BIERRERASHEREBIEE)TRE L
MEEATM — RINEE R AR R E -

Balance
P4

Consistency
— Bt

The board of directors has acknowledged its responsibility
to oversee the Company's sustainable development and
review the truthfulness, accuracy and completeness of
this report. This report has been prepared without bias.
EZeCHREAEEELRRABERREMR L LRF
FAREAEN  ERERTEENET ARERFER
e I fR R AR o

CONTACT & FEEDBACK

We believe continuous improvement is essential in CSR towards
a better society and environment in future; therefore, we
welcome your feedback on this ESG report and please contact us %P

through email at ir@cmdrawin.com.

This report has been prepared in the same way in terms
of the reporting scope and methodologies when
compared to those in previous years. We adopted
consistent environmental and social data management
approach to allow a fair comparison of our performance
over time.
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT

#HEESERER TG

We fully understand that stakeholders are key to our sustainable
and stable development. We are committed to establishing a
close relationship with our stakeholders and to understanding
how our stakeholders think towards our sustainability efforts. The
table below outlines the communication channels adopted by the
Group for engaging stakeholders:

BAVRBF D E H LI A FFE
EREERFFEEZ - BHAIBN
HFNERLETMAR T B
MENMAEFRMANAFERR
THEe PREAT ANEERER
EESMRANSBBERE

Stakeholder groups Engagement methods
& AR BEIR

Shareholders and investors e Company website
fRERRIGEE NGIFEIEY

Customers o
HEE

Employees o
(==

Suppliers o
e

Annual and interim reports
FERFBRRE
Regular meetings

-
E

Hgs

E-voting system

ETRERES

Company website

N

L

Annual and interim reports

22

N B

Regular customer satisfaction review

-~
E

HEFRmEERE

Compliant-handling procedures

®

FRERF

Training and orientation

B

AN BABN

Performance review

=

Rt

Company activities

n

CVEE)

Social network

Za

Se
B

lection assessment

Regular performance assessment

-~
E

HIRB A

Procurement process

=

fgidiz




2020 Environmental, Social and Governance Report

DIT Group Limited
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT (CONTINUED)

For better legitimisation in shareholder meetings, we have
adopted the e-voting system this year. During shareholder
meetings such as Annual General Meetings, the end-to-end
e-voting system helps to ensure votes are encrypted, prevent
data loss and provide results. It enables us to validate results and
understand shareholders’ views at a systematic manner.

To identify the ESG issues that matter most for the Group’s
business operation, the Group has carried out a materiality
assessment exercise through an online survey. Both internal and
external stakeholders were invited to rate 27 ESG issues based
on the significance and relevance of each issue to the Group's
business and stakeholders themselves respectively. A materiality
analysis was performed to map and prioritise the most material
ESG topics to the Group based on the collected results.

Identification Engagement

ast )

5

Prioritization

#HEESHEREREFE ()
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Validation

(=IN o5

e |dentify and e Conduct
map a list of stakeholder
ESG topics engagement

exercises
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e Prioritise the * Review the
most result of
material ESG materiality
topics assessment
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improvement
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT (CONTINUED)
RESHERERENE (]

Based on the materiality of each of the ESG issues expressed by
the stakeholders, the ESG topics were prioritised and shown in

REFSNDERENSTRE HELRELHENE

2% BERE HEMEARAZENERLINT

the materiality assessment matrix below: FEEMTEEREFRIR
A
Medi Priori i iori
SRR "En

82 ‘?@

Significance to Stakeholders
HEMENEEY

Low Priority
REBE

? 22

Medium Priority
hEEE

Y

Significance to the Group’s Business & Operation
HAREBERREBNES M

. Environment
B’IE

. Employment
=

. Operation
=

1 Air emission 9 Labour rights 18 Customer satisfaction
BERHEN BT BERWMEE
2 Greenhouse gas emission 10 Labour-management relations 19 Customer service quality &
BEREHN LERIEF complaints handling
3 Climate change 11 Employee retention P RBOE REIGFEE
AR BEANT 20 Customer health and safety
4 Energy efficiency 12 Diversity and equal opportunity BREERALS
BEIR s St ER L TEKE 21 Marketing and product and
5 Water & effluents 13 Non-discrimination service labelling compliance
RIKAFK TR TIERIR 5 HE & e E Al
6 Use of materials 14 Occupational health and safety PRISIZEEIRETE
EHE R B RELT S 22 Intellectual property
7 Waste management 15 Employee training HHRERE
BEYE R (=8 E 23 Customer privacy and data protection
8 Environmental compliance 16 Employee development RETFRALREE
RIRAR BT EEER 24 Responsible supply chain management

17 Prevention of child labour &
forced labour

BRENHEREE
25 Business ethics

HrET REGST [EEIE S
26 Socio-economic compliance
MHEEEERERE
27 Community support
HEREY

We prioritised those ESG topics into three categories: high,
medium and low, for better strategic planning and resource
allocation. The issues which fell in the upper right corner of the
matrix were defined as the topics that matter most on the
Group's business operation and our stakeholders are concerned
about. The Group will continue to review the corresponding
policies in order to pursue continuous improvement on its ESG
performance.

BPEEHZFRE HEhEAREE N R=
R & PAE - LB EEITREE RS
BRAE - BRERE ETNERDRAER/E AR
SEXGLERERARNERINGE - A%
B BB T EBUR - UBSKIRE e RE
SARBEMFRENE -
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As a responsible producer, we are committed to delivering high-
quality products and services to our customers while fulfilling our
responsibility on safeguarding customers’ privacy, intellectual
property rights and our business conducts.

SATISFYING OUR CUSTOMERS

We are devoted to delivering high-quality products and service
experiences to our customers. Starting from the initial product
design stage, we design and develop our products in ways that
are better for people and the environment, not only meeting our
high quality standards but helping save energy as well as
conserving raw materials.

Guidelines on quality control and assurance are formulated to
ensure the safety and quality of products. Various inspections
are conducted during different production stages: from raw
materials and our final products, to ensure meeting our quality
standards, customer requirements, and relevant conformity
certificates. Regular product quality meetings are organised to
review our performance and to make continuous improvement.

DIT Group Limited
EREEREEERAR

MAKING SUSTAINABLE BUSINESS
HECLIESTE 2

R HERERERS

ERABEENLER  RFEARS
EPRHUSEZMNERMRYE - [
BRETHRMAEGETPNEML - &
SN RRTIEMEDT

mEE P

BB RATEPRESEENERTREER -
e A E R R B A A - APIA S APIAER
BEANNT ARG MAZER  ETETAR
P BB RRE - M EABRNEE LR MR AL -

HPIHE T EERBIMRBIES - AREREMRD
ZEUENEE - AR TRALEERHETSER
T OREERMHIRKRERSERY - BEM
REMWEERE FEFERLZBAREE -
HMEHEAREREESH W RFMNERR

N

W HEITHHR A

Incoming material inspection
TBHRER

Regular sample check
ERHMERE

Final product inspection
BRAERBR

In FY 2020, we have arranged staff training related to product
responsibility, including the handling of disqualified products,
handling of component defects, and standard operating
procedures. In addition, our Nanjing factory was accredited to
the international 1ISO 9001:2015 Quality Management System,
demonstrating our commitments to product quality control.

R-T_THF AMLHETERETHEENE
Tl RREERETEEEM  BREAMFRE R
BEEXREFSARD - LI RPIHBERIKRE
FBEIERISO 9001 : 2015 EE EHERRE K
RBP4 EE L B AT TR R G o



DIT Group Limited 2020 Environmental, Social and Governance Report

EREENREBBRAT BE - HEREAR®ME

MAKING SUSTAINABLE BUSINESS (CONTINUED)

TE 5815 (4])

SMART MANUFACTURING

We continuously promoted the production of innovative
devices from the third-generation smart PC plants. We
have installed an environmental-friendly automatic
cleaning device for PC moulds, the first of its kind in
China. By cleaning a single set of moulds within the
10-minute cycle time in an assembly line, this device can
save labour, increase mould installation and removal
efficiency, make moulds cleaner, prolong the service life
of moulds and reduce the cost of using moulds, and
improve the production quality of PC components.

T

[

BAREEES - ERERENZETIRN
BIFRBEELRY  HAZKTHEEER
REVPCIEE B BB RE » ZRHEAERK
OETTHIIRI0 D BASTKEEBRAE L - A
BEAN REBFRIFEEREX  BHAK
HERE EREAEAS S BREEAR
RA  RITPCEBHLEEEZE -

Staff training on customer satisfaction
FARPREENEIEI

Maintaining constant communication with customers is our key
to enhancing our service standard and maximising customer
satisfaction. Therefore, we strive to fully understand our
customers’ changing needs, expectations and concerns. As such,
we have developed the Customer Complaint Handling Procedure
to standardise the procedures for on handling customers’
complaint in a timely and effective manner. Upon receiving a
complaint, investigation of the complaint case will be promptly
initiated. Remedial actions are proposed swiftly and constant
communication with the compliant issuer will be maintained to
facilitate correction of the issue.

On a regular basis, we conduct customer satisfaction
guestionnaire to obtain customers’ feedbacks on our products
and services. To identify areas of improvement, we conduct
analysis and formulate action plans to further enhance our
customer satisfaction.

HEFRBETEEBERMEARBZERER
EEFMEERALMEEHMES - At - HME
NADBHREF TG E(CNFTR - HIERBY) -
Bt BAGETEFPRFRERF - BREH
MR IR H PR IR P ETTIRE - RIRBIRER
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DIT Group Limited
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MAKING SUSTAINABLE BUSINESS (CONTINUED)

In FY2020, the Group was not aware of any material non-
compliance with laws and regulations relating to health and
safety, advertising and labelling matters of products and services
in Hong Kong and China.

SUPPLY CHAIN MANAGEMENT

In FY2020, the Group worked with 911 suppliers, all from China.
To ensure our suppliers’ performance on providing quality
products and services, we have established the Supplier
Management System to set out guidelines on selecting, managing
and accessing our suppliers.

Potential new suppliers are required to go through
comprehensive assessment procedures based on their technical
skills and credentials such as licenses and ISO certificated Quality
Management System before being included in our supplier
directory. Only suppliers listed in the supplier directory are
eligible for further cooperation.

For existing suppliers, supplier assessments are conducted
regularly to evaluate their performances, following the Supplier
Evaluation Management Procedure. Aspects being assessed
include quality control, safety management, project progress,
and coordination. At the end of the year, we will have a year-end
review on all the suppliers engaged during the year. Suppliers
with qualified review results will be listed on our qualified supplier
list.

BUSINESS CONDUCT

We highly emphasise the integrity of our employees during our
business operations. Clear guidelines, which our employees are
required to strictly follow, are formulated to guide the business
operations and reduce the business integrity risks. Any forms of
bribery, extortion, fraud and money laundering in our operation
are strictly prohibited within the Group. All employees are
expected not to solicit or receive any gifts, rewards or advantages
from external parties.

& 5815 (4R)
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MAKING SUSTAINABLE BUSINESS (CONTINUED)

TE 5815 (4])

We also provide training on professional ethics to our employees.
In case of any suspicious cases, employees are welcome to
report via various channels, including email, telephone and social
network such as WeChat. Any violations will lead to disciplinary
actions such as dismissal and legal actions.

BT ERE TRERBFEEE - MEEFA
RERN BB TRBRBERESR BREET
B B AEREE (RE) - ERELTR
WX LRED  BREERLRIUAZT -

Anti-corruption training
REFE

In FY2020, the Group was not aware of any material non-
compliance with laws and regulations relating to bribery,
extortion, fraud and money laundering in Hong Kong and China.
There was no legal case regarding corrupt practices brought
against the Group or our employees.

DATA PRIVACY & INTELLECTUAL PROPERTY
RIGHTS

We attach great importance to confidentiality at all times by
keeping customers’ data confidential and not disclosing any
information directly or indirectly. Customer information is
collected only when it is necessary. We will continuously conduct
regular reviews on our data management and provide training to
our employees.

As part of the technological industry, we value the importance
property (“IP") rights and preserve the originality of research
outcome. We are committed to protecting our own IP rights and
respect the IP rights of others. Patent infringement in any forms
is not accepted, and violations or misuse of the IP rights will be
disciplined by appropriate actions such as legal actions. Training
is also provided to raise employees’ awareness and to ensure
they understand what need to do when dealing with IP rights.

10
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MAKING SUSTAINABLE BUSINESS (CONTINUED)

In FY2020, the Group was not aware of any material non-
compliance with laws and regulations relating to IP rights and to
privacy matters of products and services in Hong Kong and
China.

COMMUNITY INVOLVEMENT

Guided by our corporate mission to “create brilliant living for
people”, we are devoted to serving our community where we
locate and operate. We encourage employees to participate in
volunteer work and support investment in community
development. Looking ahead, the Group will continue to look for
opportunities where we can leverage our expertise in the society.

& 5815 (4R)
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RESPECTING OUR EMPLOYEES
BEES

Following a people-oriented approach, we implement a
systematic recruitment, training and incentive platform, providing
internal fuel for the growth of the Group. By doing so, we create
a desirable workplace for our employees to develop and flourish.
As at the end of FY2020, the total number of full-time employees
is 1,225, who are all distributed in China. The total workforce by
gender, employment type, age group and geographical region
and turnover information are as follows:

Total Workforce by Gender Tota
RIERIEIDH B TR

12%

o

= Male « Female
S g

Total Workforce by Age Group Total
RFRAERE D H B THER

8%
i- 24%
p

« Below30 . 30to50 , Over50
30BKLA T 30E50%% 50B% A &

12
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R HEMANEZBEERER1225A  BEGHMH
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| Workforce by Employment Type
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Workforce by Geographical Region
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RESPECTING OUR EMPLOYEES (CONTINUED)
SEES (&)

Employee Turnover Rate (%)’

BT REE (%)
Total 69.31
st
By gender Male 73.88
=R S
Female 37.25
ey
By age group Below 30 90.64
REERAER 0BT
30to 50 62.95
30E503%
Over 50 58.00
503 A E
By geographical region China 69.31
R rhE
1 The turnover rate is calculated by dividing the number of employees in =~ 1 REBETyIR T Z T F MRAE TR BIRR A T AR
the specified category leaving employment during FY2020 by the MR ZF T EREEHFIRE ABGEMS -

number of employees in the specified category at the end of FY2020.

SAFE & HEALTHY WORKPLACE ZE2RBENI(ESAR

Maintaining a safe working environment for employees and @B LHERZ2H TERFL EELZ 2 LA E
cultivating a safety culture have always been the top priority of —ERARNRENEFR 2B - LFIREREER =
the Group. Strictly following the “three simultaneities” principle, R RA) - + /X B EEIH B & &4 RF B (1
we place strong emphasis on occupational health and safety — a%at * a2 2&E) MBRERE L2 ([BEEE
("OHS") throughout different stages — from design, construction KkZzE]) -

to operation — in all our construction projects.

Design Construction Operation

e Ensure the OHS facilities to Supervise the construction to Conduct the occupational
be implemented in the ensure the OHS facilities are hazard control acceptance
project are in line with constructed appropriately check in accordance with the
national or industry and to obtain the acceptance national laws
standards for operation

it

13
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RESPECTING OUR EMPLOYEES (CONTINUED)

DEES (H)

In making our commitment to employees’ safety and wellness,
relevant policies and programmes are in place to ensure a safe
and healthy workplace for our employees. To demonstrate our
commitment to safeguarding employees’ safety and wellbeing,
various preventative practices are implemented:

ERMHRERE 22 REBEELAER - RASH
THENBERTE  UWREREBELRZ2RE
BERMTIESHM - RTEBREMBEERELEM
BAE A - WK T Z TR

Training on fire safety
22

o Provide protective personal equipment to employees
whose work duties may involve potential occupational
hazards,

o Organise drills regularly to increase staff's response
efficiency in case of emergency events;

o Provide safety training to increase staff's safety awareness;

o Inspect our equipment frequently to ensure they are in
good conditions; and

o Require our business partners to commit in providing a safe
and healthy working environment.

Our Nanjing factory was accredited to the international ISO
45001:2018 Occupational Health and Safety Management System.
Safety meeting is also held quarterly to review our performances
on maintaining a safe and healthy workplace, as well as looking
for improvement areas.

14
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DIT Group Limited
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RESPECTING OUR EMPLOYEES (CONTINUED)

In view of the 2019 coronavirus outbreak, the Group has taken
preventive measures in strict accordance with national
prevention and control requirements to prepare for the
resumption of production, and no employee has been infected.
In FY2020, there were no work-related fatalities and 621 lost days
due to work injuries. The Group was not aware of any material
non-compliance with laws and regulations relating to providing a
safe working environment and protecting employees from
occupational hazards in Hong Kong and China.

STAFF DEVELOPMENT & TRAINING

In order to become more competitive in the industry, we focus
greatly on nurturing our employees by providing a series of
internal training opportunities. Through the performance
management system, we assess, track and monitor the
performance of each employee in a fair and objective manner so
that we can support them on pursuing their career goals.

Evaluate
BAET

Assess
=0

e

An annual training plan is developed each year based on both
corporate strategic direction as well as employees’ needs. We
also provide extensive external training opportunities for our
employees to learn new technical skills and pursue professional
qualifications. After every training workshop, we review and
evaluate effectiveness through various means such as
examination and questionnaires, for our continuous
improvement in training plan for the next year.

DEES(H)

i

L.

%

“E-NFHUTIRAERESE  AEEE
RIZIBE R 2 B SR 2EE - BiEA
BIBMEIEE MEIAREZREITRE -1
“ERoEMF AREETAETRITFERRL
T RIBERIIEREA6218 - REEL A
BEETARREBRFEERZ 2 TERRERR
EREERIBERFZEAEREARNEATER

B e

BETHREREIN

RTRATEBF N RAEERE—-ZRIIAE
BIMEHETIREREET2E - BBRRE
BEA - BPIARFE - BB UFHE - BHEAR
ERSUREMRR KMAMMEFEEREL
HYAESRER SRS o

Plan
HE

Implement
1T

HASFEEARCREBIRAMEENFETE
FEEIGE - RPTAREBEHERREIIBEFII
e ABESHRMBRELRREEXER - B8R
BIPAERR - BABBMABEEEEEES
e et RAHE AR - AEBPI T B SGE T — 5
EEIEFIETE -

15



DIT Group Limited 2020 Environmental, Social and Governance Report
EREENFEERBRLTF B HEREARRE

RESPECTING OUR EMPLOYEES (CONTINUED)
DEES (H)

In FY2020, a variety of training programmes are held, covering R-ZT T8 F - {MRP T SBEIEE - K
topics including job-specific knowledge and skills, OHS, ZEMEBEBIEBENENEE BERERELS -
machinery operation, quality management, management skillsas  ##ie{E S EZE1E - BIERBEUAREAES -
well as personal competences. A total of 6,467 hours of training  FAMER17 7 & 6,467 /NERIEFI - IRERI M ES
was held and the staff training profile divided by gender and  f8RI&|HH) B TEIIBEREMT ¢

employee category is illustrated below:

By gender ZEHE Rl o
Number of employee trained Average trainging hours
HillEEH AR SRS HlES
11% 6.00
5.32
‘ 5.00 4.99
4.00
3.00
2.00
1.00
89% 0.00
= Male = Female Male Female
S g S g
By employee category RERERE S
Number of employee trained Average trainging hours
ZillE B AR S Elise
1% oo 30.00

l~ 25.86
25.00

20.00
15.56
15.00
10.00
90% 500 4.23
. Senior management 0.00 .

= g =
BREEEAS Senior Middle General staff
» Middle management/supervisor management management/  EiBET
FEEBAR TE SEEEAR  supervisor
FEEREAE
» General staff EXS
TEET
2 The average training hour is calculated by dividing the total number of 2 T EIIR BT IR T S FEREBERERE THEI
training hours for employees in the specified category by the number BIEEHGAE T ERE TABETEME -

of employees in the specified category at the end of FY2020.
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RESPECTING OUR EMPLOYEES (CONTINUED)

DEES(H)

EMPLOYMENT STANDARDS

We believe our responsibility as an employer is to create a
respectful, fair, and inclusive environment for our people to work
in. Strictly following relevant laws and regulations, we set out
guidelines on labour standards to make sure everyone is fairly
treated and respected.

We embrace the idea of being open and fair. In respect of
recruitment, promotion, performance evaluation, and salary
management, we will not take unfair and differentiated treatment
due to differences on the ground of nationality, age, gender,
sexual orientation, gender identity, ethnicity, disability,
pregnancy, political inclination, and/or other forms of difference
that is unrelated to the job requirements. All decisions are made
solely based on qualifications, experiences, capabilities and
performance.

In addition, our employees are offered with competitive
remuneration packages, which are regularly reviewed to ensure
compliance with latest national and local labour laws and
regulations. To motivate and retain our people, various
allowances and benefits, such as special leaves for marriage and
compassionate, compensation for overtime work, retirement
insurance, medical check-up, as well as housing and
transportation subsidies, are offered to eligible employees.

In FY2020, the Group was not aware of any material non-
compliance with laws and regulations relating to compensation
and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, other
benefits and welfare in Hong Kong and China.

SR

BFIHEE - RAMERBENEEDRETAE—
BHEE 2 FREANTIERE - RABRBEST
MEDREEAR - BIES TRETEMOES - AR
EBEAAGESAFHEREMH -

HPEEARATHER - EHE BT BN
FHEMFMEE T E - KA TERBERE - Fik
MR - MEERA -~ MRIRR - Bk B B’E
BURRAE N EMER » K,/ REME T ERRK
BHENEZEEMET IR FMERRE - A8
REVEENBTINERE - €5 - 88 RRBIE
oo

AN - BFITRE AR B IR A A E NS
WEHETRY  UWRREANEZFINE2EER
5B TRRER - REBRRERE - B
BEREEBRESERMMEN - EER &2 M
REFHREY  BF TEFH - BN RR  BE
mEREFEBRYE

R-ZZ_ZHF AEEYFNBFFEETAEE
ERBERTEEBMELRRE BEREN
TR KERRHE - FEEE 2l R
8~ B R R EDER MR B IER
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RESPECTING OUR EMPLOYEES (CONTINUED)

SEES (&)

CHILD & FORCED LABOUR

We are dedicated to promoting ethical employment and strictly
prohibits child and forced labour of any kind. All of our employees
must have reached the statutory age and possess identification
documents before the commencement of work. Regular
investigations are conducted to ensure no underaged persons
are hired. In addition, we also ensure all of our staff work
consensually and are free from any form of forced labour. All
employment contracts are formulated based on relevant laws
and regulations and all employees are required to sign the legally
binding contracts before commencement of work.

In FY2020, the Group was not aware of any material non-

compliance with laws and regulations relating to child and forced
labour in Hong Kong and China.
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We believe that our long-term business growth and development
are closely related to the environment. Therefore, we are
committed to minimising impacts on the environment through
responsible environmental management. We start this journey
with our sustainable PC building technology — with its large-
scale construction feature that not simply reduces labour costs,
and also effectively improves safety as well as alleviating some of
the pressure on the environment, unlike most other traditional
construction.

Prevention

0

Protection

fReE

DIT Group Limited
EREERERFRAT

RIS HERERRSE

PROTECTING THE ENVIRONMENT
RIGIRE

BAIAELE - BRPIRIEEHE
ERERARREEAH -
It RABORNEBBEED
RIFEERAIER D YRR
FE O HAZHHMEREE
TR - HPIART AN
BRERMRASERER — BEELIFEMLRFES
BORARRBEERE  YARESLEMN
SO SIRIBN B D BN -

Treatment

BRIz

We have the Environmental Management Standards in place
outlining our strong commitments to reduce the direct
environmental impacts and resource wastage arisen from our
daily operations. Adhering to the principle of “giving priority to
protection, focusing on prevention, conducting comprehensive
treatment”, we strive to strictly comply with all applicable
environmental laws and regulations. All emissions and discharges
are only carried out with valid permits and licenses.

To ensure our operational activities do not cause undesirable
impacts on the environment, we pay particular attention to our
manufacturing process and strive to minimise adverse
environmental impacts. Every year, we identify significant
environmental impacts within our operations, as well as
formulating control measures to address those issues that we
are in strict compliance. Aiming to cultivate a green culture and
to raise employees’ environmental awareness, we provide
regular staff training on environmental protection.

In FY2020, we were not aware of any material non-compliance
with laws and regulations relating to air and greenhouse gas
emissions, discharges into water and land, generation of waste
and use of resources in Hong Kong and China.

HFIHIE TRREERE  AARMA/REDA

E%Fﬁ%%ﬁ’ﬂﬁ%iaiﬁ%s&ﬁﬁ&?ﬁﬁﬁf’ﬁﬂjﬁ’l
BEAw o RPIBRT [REEEL  EHA/E  &£4
BRI |WRA - BABRKETHEERNRRER
FOER Fﬁiﬁﬁﬁ’]ﬁﬁ*ﬁ%mﬁl&%ﬁﬁl ) REEA U

HY T A] R AN AR

Z%ﬁ@%ﬁﬂ?ﬂﬁ’ﬂ%@E@JT@%%%EETR%%
BMLAFERERRE  UHNBAERDTR
RIFRE o ﬁfFﬁtiE—E&%lwﬁﬂPFimékI&
BRI ERAZE R BT A - IR
BB BTEEZEXL  RAEENREE
& BMITH A B TIRHEBIBARE S @mAIEI -

R-B-THE  REERTEERIRLAER
I AL - EEWEE R AR
REMNERERME - M EEREAEA
TAM -
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PROTECTING THE ENVIRONMENT (CONTINUED)

R R (80)

WASTE MANAGEMENT

We always strive to minimise waste generation from our
operations as well as turning seemingly unwanted waste into
valuable resources. Our PC product itself helps reduce the waste
of construction materials through industrialised production
processes. Components are produced in our PC factories and

BYER

BFI—EBNEAGERS SEEENEY - L
EUERANENBELAEENER - BHMANEKERN
BEEREMAGBEIXCEERRENRD T
EMHRE - BUEERMNEEZETHEE
EWRIGHEK - AKBR D ZELFOESE

assembled on site to greatly reduce the generation of

construction wastes.

Hazardous waste
BEEY

Non-hazardous waste
\mEREY

We are fully aware of the potential impacts that waste,
particularly hazardous waste such as chemical waste,
could bring to the environment as well as the safety of
our people.

BT EHIEY - SRR BER 2 ENERED -
ARARERRMABELRETRNELTLE -

Complying with local laws and regulations, hazardous
waste is stored in assigned storage area with properly
labelled and sealed containers to avoid mixing with other
waste to prevent secondary pollution. Then, the
hazardous waste is consigned to licensed professional
waste collectors for handling and treatment.
BMETEMAERER  CRAZSUEREHNE S
158 EREMERNIEENFRESE - el amEy R
& PEERZR5E - BERYEREXAFRESE
FEVIMEE R B TIRGE R I -

Non-hazardous industrial wastes are generated during
different stages of our manufacturing process, such as
wood pieces from moulding and scrap steel leftover from
assembly. In order to reduce waste generation, the loss
rate of raw materials, such as steel bars and concrete, is
strictly controlled to not exceeding 2% through a series of
material and cost control measures, as well as process
improvement. At the same time, we always work hard to
extend the usable lifespan by recycling and reusing some
useful parts back in our production process.
FREBENTRABRBREEAEEMN T EER - flanE
RENAREMARENEN - BT RLEMHEE &
7938 38 — Z 51 M BRI AN 128 1 48 e DA Je T2 5t 18 e -
1 4 A AR B + F R M B R0 1B R R ERARE IR T8
2% AR B —BEESHBBATEERAEFRBKESE
AR —EERRNAEMRERERSS

Waste generation Unit FY2020 FY2019
BYEE By —EEHF —E-NBF
Hazardous waste tonnes 104.41 30.56
BEEY 7

Intensity? tonnes/m? 0.003 0.001
EHER Mg, 3L 5K

Non-hazardous waste tonnes 6,352.00 4,771.15
mEREY) L7

Intensity tonnes/m3 0.04 0.13
nE WE,~7 7 K

3 Intensity figures are the sum of the recorded data divided by the production 3 BEBTFTE_Z_THFRBRBBENENBR AR 2

capacity of PC components (in m3) of FY2020.
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PROTECTING THE ENVIRONMENT (CONTINUED)

Additionally, wastewater is mainly generated from ground
washing in facilities, cleaning of equipment and machinery,
vehicle washing, as well as runoff in our operations. Wastewater
is collected through the diversion ditch and then treated by
tertiary sedimentation before discharge, ensuring compliance
with the wastewater discharge standards. In addition, we are
working towards “zero industrial water discharge” in Changsha
factory by recycling wastewater from manufacturing process and
harvesting rainwater to improve water efficiency in our
operations.

EMISSION CONTROL

During our manufacturing process, a small amount of air
pollutants, such as dust from construction and fume from
welding process, is generated. While they are inevitably produced
in our operations, we always work hard to minimise the direct
environmental impacts from the air emissions, by controlling the
pollutants emitted to the environment as well as ensuring the
emission level is in strict compliance with regulatory emission
standards. To reduce the pollutants emitted to the environment,
various air emission reduction facilities and measures are
implemented:

o Install real-time dust monitoring system to control dust
emission levels and safeguard the health and safety of our
staff at the same time;

o Install mist system to maintain the air humidity of the
finished product yards; thus, reduce the amount of dust
generated in open air areg;

IRIOREE ()

BESN - BEKE BRI EE IR - RE MEWB
HREBEWBRRIKBES - BKBBDKEBHE
TS - RIREB =R BRIZRETTH - A
FERIT B BEKBEIRARZE © Lo - AP IEFE @B M
WEEBRETNBEKREREDTHN[TIE
FRZKBER AW SRR KA S B APHE S AR R -

BER A

ERMANREBRET  SELEDENZERSRY
PIZREANRENETEREELNES - &
EEELBRETETRRMEELZRISAY -
B FIE T BEEF PR EIRE A5 R A
REEDUKF BARE TIER PR E - OB ER
BMERENERYERERK - RTRIIGR
MHFRERFET  HAIRRTUATSRELD =
R RE R S 8 1

o  RRERMESARL - LESIHEHUK
¥ RARRES THRENRZE

o  RRBREF  UHEFKBZHNEREE
R BERRISESNKES
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o Install baghouse dust collectors to remove dust in mixing
stations before emitting to the atmosphere;,

o Install water spray nozzle to keep the surface of sand pile
moist; thus, reduce dust generation from the sand yards;
and

o Use less toxic welding rods to reduce soot concentration
and toxicity.

The Group's total air emissions generated by company vehicles
and the use of liguefied petroleum gas (“LPG"), including nitrogen
oxides (“NO,"), sulphur oxides (“SO,”) and particular matter
(“"PM"), were as follows:

o REMRMRER  AREBHUPINIRK
RRBERBIARRF

o RRBEKBURFDHEREIRE - #Emd
TOGEENRE &

o (ERFME/EFRARKZEERENSIE

REERRFEEHLERREAHER(RIEA MR
RDEENERERFER(BEASKLCHDTRASL
1) metw(mRay]) MFmmE (55
WME D)W

Air Emissions Unit FY2020 FY2019
=R BERY B —ECEHE —E-ABEF
NO, kg 2.46 459
AEY AR

SOx kg 0.05 0.39
mEy AR

PM kg 0.18 0.34
TR E AF

RESPONSIBLE USE OF RESOURCES E5FHMERER

In our prefabrication building construction business, we focus on
making sustainable buildings that are good for the environment.
Energy-saving properties are always incorporated throughout the
product development — from product design to manufacturing
— to lower the carbon footprint.
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PROTECTING THE ENVIRONMENT (CONTINUED)
IRIOREE ()

In our operational activities, we consumer various types of HERFINELEET @ R EESBENNER
resources such as energy, water, paper and packaging materials.  #laRgEJR « /K ~ KR M BEME o JH D EBIREFE
Reducing our consumption of resources not only conserves the — NMER]LAREIRIE - & ] LR KEBEL KA AiF
environment, but also lowers our operation cost and creates p&EEIEEE - At BPIBRKBERIESN
values to our stakeholders. Therefore, we always make sure our  ®EBRFE » IR B ARRE - IHIERE
use of resources is as efficient as possible to help sustain the HAE/FLLRBIFSEMT -

natural environment. Some examples to control our resource

usage are highlighted below:

| Energy &R

e Swith off lights and electrical appliances when not in use
ME R P MR RAA E 25
¢ Make use of natural daylight as much as possible to reduce the
unnecessary energy-consuming lighting
EAERABER B - U AMER T U E R EEIRRRA
e Adopt energy efficient equipment or machinaries
R R R s
e Encourage energy saving behaviours
SEIEIEET TR

Water 7k

e Conduct regular water pipe maintenance to prevent water leakage
FEERMEEKE - LARTIRZK

e Attach signage to remind our employees of water saving
SREGIRGE - TEEE B TERKI K

 Opt for water saving devices and faucets in our workplace
ATESTEIEE/KIVEE KKEEE

e Promote water-saving behaviours to all staff
REREE TEKITR

=l Paper #iR

e Encourage double-sided printing
S ENEEE $T ED

e Encourage the use of e-communication channels
SEMFEAE T RAES
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R R (80)

While we continue to track our resource consumption, we are
focusing on improving the data tracking and measurement
system to give us a clearer picture of what we need to improve.
Main types of energy consumed are electricity, natural gas,
diesel, gasoline, LPG and biomass. Our annual resource
consumption is presented in the following table:

BPERERRERBRNRAR - BFINNE

BIERM LA ERS

PARE R AP R] B R B B s JE

BRBERENHT - BRNIEERRELSESN
RAR - 508 Ul RIEAAREEDE -
M FEERBRERTREY

Resource use* Unit FY2020 FY2019
ERFER B —EEHF —E-hBF
Electricity kwh 7,969,771.13 4,890,442.15
EBh TRE

Intensity kwh/m?3 25.98 30.51
BE FTREZFHK

Natural gas m? 412,242.57 393,657.00
Intensity ms3/m3 3.21 6.54
wE SHKR TR

Diesel Litres 214,365.14 113,328.45
By vai

Intensity Litres/m? 0.82 0.82
E F LK

Gasoline Litres 3,230.00 61,509.49
U 7+

Intensity Litres/m? 0.07 0.84
BE Ft/ 5K

LPG kg 260.00 2,750.00
BALAER N

Intensity kg/md 0.24 0.22
mE NI AVVE

Biomass Tonnes 874.61 753.70
EME Mg

Intensity Tonnes/m? 0.02 0.03
wE W8, S1 75 K
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PROTECTING THE ENVIRONMENT (CONTINUED)

IRIBIRE ()
Resource use* Unit FY2020 FY2019
ERER B —EEHF —E-hBF
Energy by fuel type®
RIREHRRLE 5 H)EEIRS
Electricity GJ 28,691.18 17,605.59
ESW FREE
Diesel GJ 7,742.87 4,093.42
g FIREH
Gasoline GJ 105.89 2,016.40
U FHREH
Natural gas GJ 13,851.35 13,226.88
RAR FIREH
LPG GJ 12.30 130.08
R E AR FHREH
Biomass GJ 10,145.48 8,742.92
=B FIREH
Total energy GJ 60,549.07 45,815.29
BREE FIREH
Intensity GJ/m?3 0.20 0.29
BE TREH LHK
Wateré m? 307,766.42 191,196.36
Keé SF K
Intensity mé/m?3 1.00 1.19
mE SLFR SR
Paper Tonnes 11.02 8.03
Aok ]
Intensity Tonnes/m? 0.00004 0.0001
BE Mg, K

4 The figures also include our office which consumed electricity and

water.

5 For the conversion factors from fuel consumption to energy units, we
made reference to Greenhouse Gas Protocol — Emission Factors from

Cross-Sector Tools.

6 There was no issue in sourcing water in FY2020 as all of the water is

supplied by local water supply authorities.

HZEBBENBERMBRZAOHAEAKER

HRRMEDE R R EMMERE T - HM2E 7T O/
=REHH)— BRI TANSRRETF -

MR ARG R E M HKEPIHE SR TS FR

EIRBRAKERERE o
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PROTECTING THE ENVIRONMENT (CONTINUED)

R R (80)

To make use of sustainable energy, 17% of our total energy
consumption is generated from biomass in our Changsha factory.
We will continue to look for alternatives and strive to reduce our
carbon footprint.

Greenhouse gas (“GHG") is emitted during our operation with the
use of energy resources. To understand our performance and
manage our carbon footprint, we continue to conduct carbon
accounting this year. In FY2020, we emitted a total of 8,966.35
tonnes of CO,e of GHG, generated from the use of purchased
electricity, fuels for boilers and company vehicles and business
air travel by our employees. Our GHG emission intensity is 0.03
tonnes of CO,e/m3. We will continue to focus on how to lower

the carbon footprint from our operations.

RTHNBAFHERR RPIBNEERETH
7% REEME - ROIBEESHERSTR A
R B FIROB R BT

EHMOELBIED  EHERKFIEERE
(CRERE] - B TEEMNERLEZLRMD
e BAPSFRESETHRZE -R-2TZ
TOEF - BB HBERT 8,966.35HR =R —
SMEE THNEEEABENES  RIE
MR BRI A R AT IRITATE L » TAIH
BERBRTEACCE _AtKES IH
K o BAPTRHEEE DA INMAIRL AIE & h OBk R B o

GHG emissions Unit FY2020 FY2019
BEREHERK By —E-THHF —E-NMEF
Scope 1 — Direct GHG emissions’ Tonnes CO,e 2,327.02 1,863.79
BEEREREHR(EE])7 ME—SRCHE &

Scope 2 — Energy indirect GHG emissions®  Tonnes CO.e 6,635.00 4,119.97
fEREELEREIHR((EE2))8 M RILHE &

Scope 3 — Other indirect GHG emissions’ Tonnes CO,e 4.33 2320
HtbmZ =R ((HBE3])° M —RLHE &

Total Tonnes CO,e 8,966.35 6,006.96
#Et Mg — SR E &8

Intensity Tonnes CO,e/m? 0.03 0.04
BE W SALTE & 07K

7 Scope 1 represents direct GHG emissions generated by the use of 7 & E 1 RFRBBEAEEIRMNB B R RS BRI R E

refrigerant and fuels for stationary and mobile sources.

8 Scope 2 represents energy indirect GHG emissions generated by the
use of electricity. It includes our office which consumed electricity and

thus emitted corresponding scope 2 GHG.

9 Scope 3 represents other indirect GHG emissions generated by

business air travel.
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HKEX ESG REPORTING GUIDE INDEX
BB HRESGHEIRCIRSI

HKEX ESG Reporting Guide General Disclosures & KPIs
EBRSGFESGHREES —RIFERBARENIEE

Explanation/Reference Section
e SEEH

Aspect A Environmental EEABRE

A1 Emission
A1 BERRYD

KPIAT.1
RABAARUIEIR A1

KPI'A1.2

AR IEIEA1.2

KPIA1.3
RASAEMIEIRALS

KPIAT.4
RABHARUEIRA14

KPIA1.5
RAREMIRIRALS

Information on:

— the policies; and

— compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to air and greenhouse gas emissions,

discharges into water and land, and generation

of hazardous and non-hazardous wastes.

BREE

— HBR: K

— ETHRTAREARFENHEBEIZL
Bl

BRABERSOBEREBIN - FIKKE A
5 AEREEEREVNELSNER -

The types of emissions and respective
emissions data.
PR E $R AR R PR o

Greenhouse gas emissions in total (in tonnes)
and, where appropriate, intensity (e.g. per unit
of production volume, per facility).
BEREAYNE (LAMEEHE) K (ER) &
E(ABESEN - BIEKRETE) -

Total hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit
of production volume, per facility).
FRIEXEEREEYRESE (LEETE) R (@Es)
mE(NASESBM - FEREE)

Total non-hazardous waste produced (in
tonnes) and where appropriate, intensity (e.g.
per unit of production volume, per facility).
FrEEEEREYEE (LAIETE) & (EA)

ST=JAN

T (MU SER L - SEREHHE) -

Description of measures to mitigate emissions
and results achieved.
RAURE SR E IR FTERR -

Protecting the Environment
IRIBIRE

Protecting the Environment
— Emission Control
IRIRIRTE — Pzl

Protecting the Environment
— Responsible Use of Resources
RIERE —BEEMERER

Protecting the Environment
— Waste Management
REFRE — BEYER

Protecting the Environment
— Waste Management
RIBRE — BEYER

Protecting the Environment
— Emission Control
RIFIRE — PR
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B HEREARRE

HKEX ESG REPORTING GUIDE INDEX (CONTINUED)
BB HRESGHEESIRS| ()

HKEX ESG Reporting Guide General Disclosures & KPIs
BEABRZFESGHREE S —RIFERBARENIEE

Explanation/Reference Section
e SEEH

KPIA16
RABHARUEIRAL6

A2 Use of Resource
A2 & JR1E A

KPI A2.1
RS IRIR A2

KPI A2.2
BABEAE IBIZ A2.2

KPIA23
RABAARUIEIRA23

KPI A2.4
RABHARUIEIRA24

KPIA2.5
RARHEMIRIRA25

28

Description of how hazardous and non-
hazardous wastes are handled, reduction
initiatives and results achieved.
HlEEEERBEEEEMN AL  HIEEE
EMEBLRFIERR

Policies on efficient use of resources including
energy, water and other raw materials.
BRERER(BIEER - KREMEME) K
B -

Direct and/or indirect energy consumption by
type (e.g. electricity, gas or oil) in total (kwh in
‘000s) and intensity (e.g. per unit of production
volume, per facility).
RERESMEERKEZEER(NE - |
gol) BHEE (WTETERGTE) REE (10
NEEESAM - BIRRETE) -

Water consumption in total and intensity (e.g.
per unit of production volume, per facility).
BFEKERTE (NMAGEEER - §IERR
stE) o

Description of energy use efficiency initiatives
and results achieved.
fait e R0 A 5T B TS AR ©

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency initiatives and results achieved.
FUSKEGE KR E AT B R - A KRR T
FRERERET &I R PR1SACR o

Total packaging material used for finished
products (in tonnes), and, if applicable, with
reference to per unit produced.

I mATABEMENES (BEEHE) K (10
HA)2EEEESBMEE -

Protecting the Environment
— Waste Management
IRIBRE — BEYWEIE

Protecting the Environment
— Responsible Use of Resources
RERE - AETHERER

Protecting the Environment
— Responsible Use of Resources
RERE —BRTHERER

Protecting the Environment
— Responsible Use of Resources
RERE —BRTHWERER

Protecting the Environment
— Responsible Use of Resources
RIERE —BETMERER

Protecting the Environment
— Responsible Use of Resources
RIERE —BETMERER

N/A

— The Group's operation do not
involve material use of packaging
materials

TEA —TEENEETNIRKRE
B M E
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HKEX ESG Reporting Guide General Disclosures & KPIs
EBRSFESGHREES —RIFERBRENEE

Explanation/Reference Section
e SEZEEH

A3 The Environment and
Natural Resources

Policies on minimising the issuer’s significant
impact on the environment and natural

AIRERRARE IR resources.
WARBEIT AHIRR R RAREREKERNTZEN
R -

KPI A3.1 Description of the significant impacts of

activities on the environment and natural
resources and the actions taken to manage
them.

HIUEBHIRBE R RRNE RN EATEREK
BEBEBATENITE -

RS A IR A3

Aspect B Social EEB# &
B1 Employment Information on:
B1{E(% —  the policies; and
— compliance with relevant laws and
regulations that have a significant impact
on the issuer
relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and
welfare.
B -
— BE: R
— ETHEHBETABERTENEBEEER
ol
ERAMERERE  BREEA  TIERES - ﬂ?x
B FEKe - 2ot - RIBEAEU R HAR
REMEEE -

KPIB1.1
RAB AR RIEIR BT

Total workforce by gender, employment type
(for example, full- or part-time), age group and
geographical region.

MR EIEEE (2R -
R Bl Ha 8 TEE8 -

FiAaR

KPI B1.2 Employee turnover rate by gender, age group
RABEAE IEIEBT.2 and geographical region.
IR - SR MR E o HE B RAKL

Protecting the Environment
RIFERE

Protecting the Environment
RIFRE

Respecting Our Employees
— Employment Standards
BEEREE —EEER

Respecting Our Employees
BEREE

Respecting Our Employees
EEER
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Explanation/Reference Section
e SEEH

B2 Health and Safety
B2 fi2FEEi % 2

KPI B2.1
BRI IR B2

KPI B2.2

RG24 IRIZ B2.2

KPI B2.3

RAS A IRIZ B2.3

B3 Development and
Training
B3# & KiE7

KPI B3.1
RS AR WIETE B3.1

30

Information on:

— the policies; and

— compliance with relevant laws and
regulations that have a significant
impacts on the issuer

relating to providing a safe working

environment and protecting employees from

occupational hazards.

B -

— BE R

— ETHBRTAREATENHEBZEZZR
il

BRAREL2THERERREREEHEBES

EHEHR} o

Number and rate of work-related fatalities
occurred in each of the past three years
including the reporting year.
RBEA=F(BEREFE)SFEIEBERM
RTINS L o

Lost days due to work injury.
ATBERTIEESE -

Description of occupational health and safety
measures adopted, how they are implemented
and monitored.

I PTER AN B S I R 2 2 HE i - DA ARRE
MITRERGE -

Policies on improving employees’ knowledge
and skills for discharging duties at work.
Description of training activities.
FRARTEERITIERENAMB RN
o WA INEH o

The percentage of employees trained by
gender and employee category (e.g. senior
management, middle management).
EMRIREEERN(NESEEEAE - PEE
BAB)ESHNXIEERSL

Respecting Our Employees
— Safe & Healthy Workplace
BEREE —ZEREENIIESAH

Respecting Our Employees
— Safe & Healthy Workplace
BEREE — L2 REENITIESH

Respecting Our Employees
— Safe & Healthy Workplace
EH5REE — 22 RERNIESMH

Respecting Our Employees
— Safe & Healthy Workplace
EH5REE — 22 RERNIESMH

Respecting Our Employees
— Staff Development & Training
BEEE — BIEERE

Respecting Our Employees
— Staff Development & Training
BERE — B ITBEMEI
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Explanation/Reference Section
e SEZEEH

KPIB3.2
FASEAR 512 B3.2

B4 Labour Standards
B4 &5 TR

KPI B4.1
RS AR WIEIE B4

KPI B4.2
RN IR BA.2

The average training hours completed per
employee by gender and employee category.
ZHERREEERE D  BEREETHNIIN
T E

Information on:

— the policies; and

— compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to preventing child and forced labour.

B

— BE:R

— ETHBETABERTENEBEEER
g5kt

R LET R@ALEHHER -

Description of measures to review employment
practices to avoid child and forced labour.
iR T HRHSAE ] 60 15 b LA S B T K5 i 45
T o

Description of steps taken to eliminate such
practices when discovered.
R IR R IR 1B R JE R B I S P SR ER Y

Respecting Our Employees
— Staff Development & Training
BEES — BIEERSE

Respecting Our Employees
— Child & Forced Labour
BERE —ETREHIET

Respecting Our Employees
— Child & Forced Labour
BERE —ETREHIET

Respecting Our Employees
— Child & Forced Labour
EEREE —EITMRHST

B5 Supply Chain Policies on managing environmental and social ~ Making Sustainable Business
Management risks of supply chain. — Supply Chain Management
B5 R E IR EIRHERNIRE R RREBUER - ITERIRFE RN — HEEER
KPI B5.1 Number of suppliers by geographical region. Making Sustainable Business
AR AE BUEIE B5.1 LiEE SR HEREE - — Supply Chain Management
ITERIRFE RN — HIEEER
KPI B5.2 Description of practices relating to engaging Making Sustainable Business
RABE4E NFEIEBS.2 suppliers, number of suppliers where the — Supply Chain Management

practices are being implemented, how they are
implemented and monitored.

A REREEmMED - mERITEHAIE
BIE L ER BB AR B ABHINNITREERS
% o

ITERFHRRET — HERE R
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Explanation/Reference Section
e SEEH

B6 Product Responsibility
B6 E &

Information on:
— the policies; and
— compliance with relevant laws and

regulations that have a significant impact

on the issuer
relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and methods
of redress.

BREE

— HBR R

— BETHBRTAREARFENHEBEIRK
Bl

BRMEHERMBRBOEERLZE  BE -
FHREALEFEURHRITENER -

Making Sustainable Business
— Satisfying Our Customers
ITERRERE —mER P

KPI B6.1 Percentage of total products sold or shipped N/A
FAREIEIZ B6.1 subject to recalls for safety and health reasons. I~ /8
PENEEXRERAEPEL S BIEERE AT
ARWH B DL °
KPI B6.2 Number of products and service related N/A
FASRAE IEIE B6.2 complaints received and how they are dealt TEA
with.
BEREAREmRRIBEHRFER AL ES S
ke
KPI B6.3 Description of practices relating to observing Making Sustainable Business
RSB MIBIZ B6.3 and protecting intellectual property rights. — Data Privacy & Intellectual
fat8 s RARE B ERE BB HUE o Property Rights
ITERRFERER — ERHMRE R AH
ERE
KPI B6.4 Description of quality assurance process and Making Sustainable Business
AR IESIEIR B6.4 recall procedures. — Satisfying Our Customers
il E SR EREREREYIEF o ITEARFEEE —mEEP
KPI B6.5 Description of consumer data protection and Making Sustainable Business
RG4S IRIZ B6.5 privacy policies, how they are implemented — Data Privacy & Intellectual

32

and monitored.

E B E ERMRE RALRBOR - A MR

TRERETE -

Property Rights
ITERRHEEL — ERHRE R A
ETE
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e 2EEM

B7 Anti-corruption
B7 &S

KPI B7.1
RS AR WIEIE BT

KPI B7.2
AR A IRIZE BT .2

B8 Community Investment
B8it @&

KPI B8.1
RA AR IR 1R B8

KPI B8.2
FABE AR RIE1R BS.2

Information on:

— the policies; and

— compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to bribery, extortion, fraud and money

laundering.

B

— BE: R

— ETHEHBETABERTENEBEEER
g5kt

BRAMEES - REF - HGFREREMER

Number of concluded legal cases regarding
corrupt practices brought against the issuer or
its employees during the reporting period and
the outcomes of the cases.
RmERANEHEETAREEENERESE
ReBEEERMBE REMER -

Description of preventive measures and
whistle-blowing procedures, how they are
implemented and monitored.

I TEP R pE R R RAR - LARABEIETT B
B7E

Policies on community engagement to
understand the needs of the communities
where the issuer operates and to ensure its
activities take into consideration the
communities’ interests.
BRANMRBERTREITACEMTHRE
ENBRILEEEE B R A EABEE

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,
culture, sport).

FEFRER (WHE  RERE - ALH
ko e - 885) -

Resources contributed (e.g. money or time) to
the focus area.
MEZEHERNER (NS ELEH)

Making Sustainable Business
— Business Conduct
ITERREER — mERST

Making Sustainable Business
— Business Conduct
ITERRHERER — RS

Making Sustainable Business
— Business Conduct
ITERREER — MmERST

Making Sustainable Business
— Community Involvement
IERFEER — RN

N/A
TiEH
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