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CHAIRMAN’S STATEMENT

Dear shareholders, staff and friends from all sectors of the
society,

Greetings to you all!

China Partytime Culture Holdings Limited is committed to
conducting responsible investments in the regions where we
operate. While manufacturing and selling products, including
cosplay costumes, wigs, and sexy lingerie, we strive to promote
internationalization of our products and brands to become a one-
stop solution supplier in the party costumes sector.

We are very pleased to share with you the Group’s Environmental,
Social and Governance Report for the year ended 31 December
2020. This report is not only a summary of the Group’s work
on environmental protection and social responsibilities during
last year, but also the results and feedback regarding the
implementation of the 1SO14001 Environmental Management
System, the I1SO9001 Quality Management System and the
OHSAS18001 Occupational Health and Safety Management
System.

As a responsible enterprise, whilst giving full play to our own
strengths to deliver extraordinary products and services, we
actively explore partnership values and focus on improving
corporate social values to promote the growth of the enterprise.
During the process of building common values, we always uphold
the following principles:

° While being responsible to shareholders in creating profit,
we are also diligent in engaging with our staff, consumers,
and the community in a responsible and respectful manner;

° We always place great emphasis on yielding market-oriented
and first class products, as well as operating integrity-based
businesses;

° We always strive to protect the environment through low-
carbon and energy-saving operations, so as to benefit the
society.

Moving forward, we undertake to constantly improve the
environmental and social management systems, and create
conditions for realizing the environmental and social values
together with upstream and downstream customers. We always
welcome your valuable opinions!

Yours faithfully

Chen Sheng

Chairman

China Partytime Culture Holdings Limited
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ABOUT THIS REPORT

China Partytime Culture Holdings Limited (hereinafter referred
to as the “Company” or “China Partytime”), along with its
subsidiaries (hereinafter referred to as the “Group” or “We”)
is pleased to publish its annual Environmental, Social and
Governance (“ESG”) Report (the “Report”) for the period of 1
January 2020 to 31 December 2020 (the “Reporting Period”).

The scope of this Report covers the Group’s ESG performance
of its principal business in the design, development, production,
sales and marketing of cosplay products (including cosplay
costumes and wigs), as well as non-cosplay costumes (including
sexy lingerie) for the Reporting Period. The environmental and
social key performance indicators (“KPIs”) continued to focus
on the Group’s subsidiary, Partytime Group Company Limited
(“Jiangxi Partytime”) located in Yichun City, Jiangxi Province, the
People’s Republic of China (the “PRC” or “China”).

This Report is prepared in accordance with the “comply or
explain” provisions of the Environmental, Social and Governance
Reporting Guide (the “Reporting Guide”) in Appendix 27 of the
Rules Governing the Listing of Securities, as set out by the Stock
Exchange of Hong Kong Limited (the “Stock Exchange”). This
Report aims to provide information regarding the Group’s policies,
practices and performances in material ESG issues during the
Reporting Period. Throughout the Report’s preparation, the Group
strictly complies with the following reporting principles.
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The Group has conducted a materiality assessment to identify and evaluate material ESG

Materiality
issues during the Reporting Period. The reporting framework is based on the prioritization
of material aspects. For more information, please refer to the “Materiality Assessment”
under the “About the Group’s Sustainable Development” section.
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Quantitative
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Balance
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The Report disclosed quantitative KPIs of the Group’s principal business in the PRC.
Unless otherwise specified, the environmental and social KPIs continued to focus on the
Group’s subsidiary, Jiangxi Partytime.

ARERBASELTRFREIZEBHNR2/KPIs c BRIFESHHA @ RIERITSKPIs#
BEEAEENWBLRAR — IARKY -

The information provided in this Report is based on the Group’s policies, documents and
practices. It gives an unbiased statement of the Group’s ESG performance.
AEERHEOEMDERAERNER  XHMEH WP BEHAREBENESG
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Consistency
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The Report is prepared in accordance with the Reporting Guide. It includes the same
reporting boundary and business scope as last year, and provides a clear explanation
regarding the differences of KPIs calculation methodology. For more information, please
refer to the “KPIs Performance Table” section.

ABERBREESI®S  BEFONRTHENXBHENRR - BREKPIsstE A

MERGCDFEML - EZFMAEN  FLHARENEERRIABERIEM -

For details about the Group’s financial performances and
corporate governance, please refer to the official website of the
Company (http://www.partytime.com.cn) and the 2020 Annual
Report. The Group highly values your comments and opinions.
You are welcome to share your thoughts at: ir@partytime.com.cn.

ABOUT THE GROUP’S SUSTAINABLE DEVELOPMENT

Our board of directors (the “Board”) is responsible for overseeing
the formulation and reporting of the Group’s ESG strategies, as
well as assessing and determining ESG-related risks. The Board
periodically conducts independent evaluations of the adequacy
and effectiveness of the Group’s ESG management through
internal reviews. In the upcoming years, we aspire to further
increase the Board involvement with ESG issues in a gradual
manner.

As a responsible enterprise, we integrate the concept of
sustainability into our daily operations to achieve a sustainable
development model. We actively focus on improving our corporate
shared value and exploring partnership values to promote the
growth of the enterprise. While we strive for shareholder wealth
maximization, we always uphold the following strategy:

° For our people and community, we are diligent in engaging
with our staff, consumers, suppliers and the community in
a responsible and respectful manner.

° For our product and business, we always place great
emphasis on yielding market-oriented and first class
products, as well as operating integrity-based businesses.

° For our mother nature, we strive to always care about
the environment through low-carbon and energy-saving
operations, so as to benefit the society.

ERASENBEENCET ANFEEN &
’?F@;ﬁ $ T B 48 v (http://www.partytime.com.cn) &
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To ensure the effectiveness of this strategy, the Group reviews
it biannually. Led by our Administrative Department and
coordinated by other departments, we update and revise this
strategy based on the Group’s latest business progress and
industry development trends. All changes are approved by the
Board.

The Group highly values the opinions of different stakeholders.
Hence, during the Reporting Period, we actively engaged with
stakeholders through a variety of communication channels to
understand their views and expectations regarding corporate
sustainable development. We believe that it would help us
formulate practical ESG-related policies and ensure that our
business operations align with stakeholder expectations.
The following table sets out our key stakeholders, and the
corresponding communication and response methods.

Key Stakeholders Groups

RREBFHEROBFERE XEEESFF-RHI
REETEZ BHARTTRASTHTERSE  H
BEFPIHALS  RMEAKERINEHE
RETEZRBEY M RBEHELEHRRIER - A
EEXAEHESTS ;X -

AEEBEERTRBAENE L - BUERS
R BPRIEE BT R RRE RSO EER
UEFRMEAAARERROERNDE - 5
153 # 2 BB BB M5 ) B AT (T ESGARRIBUR -
TERRAMOEBEEGARHENRE - T
SR M E B4 15 % - DA B B B A0 LR
R

Communication and Response Methods

TERKEHRE BEROERX
Shareholders o General meetings
o Circulars and announcements
° Email, telephone and company websites
° Special report
o On-site investigation
& = e BERKRE
o B RAE
o BE - BEEBA KA T E L
e FEE®WE
e EMIEXR
Employees ° Staff communication meeting
o Company magazine and intranet
o Employee mailbox
° Trainings and workshops
° Employee activities
=3=] e BIERZ

o REIARTIAM AR

e BTIfs#
o BEHIETEL
o 8158
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Key Stakeholders Groups

Communication and Response Methods

TERFMEHE BEROEAX
Customers o Customer service center and hotline
° Customer feedback survey
o Customer communication meeting
° Social media platform
° Return visit
B o EPRBEALMELE
e XEPERAE
e XPEREHE
o HXEEFAE
e [OF
Partners o Review and evaluation meetings
° Business communications
° Exchanges and seminars
o Negotiation and cooperation
aERH e EEHMITMEEE

Community and the Public

B RRR

Industry Peers

ERRAT

Governmental and Regulatory Agencies

. BHEE
. ZREE
. ABATE

o Company websites

° Company announcements
° Media interviews

o Social media platforms

o RAEHEU

e RAEIRE

e  HEIRD

. HXBEIL

° Industry forums

° Investigation and mutual-visits
. T%mE

e ZEREG

° Regular information report

° Regular communication with regulatory agencies
° Inspection and supervision

° Special report

s THE®RESR

s THHEEKBEER

. REREX
. mEEs
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The Group commissioned an independent sustainability MRWMEHE  AEBZTBIMNASELRERBER
consultancy during the Reporting Period to assist in conducting MBI ETEEZUFEALET - KM ERBRAALE
a materiality assessment survey. Through this survey, we are #BIEIEANAIEFEEZE TAEHEELIF
able to identify and prioritize material sustainability issues, which WHEIT{EERME2AEBEREHENHEEUALS
helped us gained a comprehensive understanding of stakeholder X Z #9477 o HFID2 R A PO & 5K K 57 145 B 8 ESG
expectations, as well as areas for improvement. A 4-step FHEEWEEM -

methodology has been adopted to assess the materiality of key

ESG issues.

Step 1
Identification

FER1
E

Step 2
Prioritization

FER2
B

Step 3
Validation

# 83

-
¢

Step 4
Review

R4
Eix

21 material issues were identified through:
o Internal benchmarking (previous ESG Reports from the Group)

° External benchmarking (ESG Reports from industry peers)
lIEBEERBDLEBATHAHEA

s REEESH(AEEBRBENESGRS)
o HNEEESN(XERRFITHESGEH &)

We distributed customized questionnaires to different stakeholders, namely management
and other stakeholders.

o 7 members of management ranked the importance of material aspects for the
Group’s sustainable development.

° 7 other stakeholders, including staff, customers, and suppliers, ranked the
importance of material aspects based on their own preferences and expectations.
BMmMTEFHEREEEMEMBOE RETEHESE -

s TREBRERBRAKEBEVUREUREZEBNEENHELEAF -

« H@IERME BEEL EFNHER REAARFNHLHEEHEH
EEHHERRF -

The Group’s management confirmed the list of material topics for disclosure in this Report.
Survey data was plotted to represent stakeholder views versus sustainable development at
China Partytime. Results are shown in the materiality matrix below.
AEEEEERRAABRETREBENTBEEAZE FAESHBREBEKER EBULER
FOENBENGTBERENIRELRE £RFROTEENHRE -

The Board reviewed the material issues, the materiality matrix, as well as the relevant risks
and opportunities to ensure the establishment of an unbiased and balanced view of our
sustainability performance and stakeholder expectations.

EZeCEEEAZE BEUEE UREBNRBRANKES  UBERERMOA
REZRRBENBHERECABRIAERTFH—HEE -
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HPBRIREITHERRNEES

Material Issues

Sections (The most material issues from the materiality matrix are displayed in bold)
EEMHEE
=6 (EEMERPEEENZECNMERT)

Corporate Governance and Risk Management
Brand Reputation

Anti-Corruption

Customer Privacy

Customer Satisfaction and Loyalty

Product Safety and Quality

Supply Chain Management

Environmental and Social Responsibility of Suppliers
Legal Compliance

CEELMARER

mipESs

RES

EFLME

EFREERER

EaRZ2HELHE

frrEmEE e

HEFNRRENMTEEE

ERER

Product and Operation

ERREE

OXNPURINSODND IR ON =
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Material Issues

Sections (The most material issues from the materiality matrix are displayed in bold)
EEMHERE

=4l (EZHERTPREZNHEEDNERETR)

Community and Charity 10. Community Engagement and Donations

HTERZE 10. #@mLHEMBE

Employment and Development 11. Employee Well-being and Occupational Health and Safety

12. Talent Attraction and Retention

13. Equal Opportunities, Diversity and Anti-Discrimination

14. Training and Development

15. Child Labour and Forced Labour Prevention
ERERRE 1, REISGULEBRERBRE

12. S| MBEAL

13. FHERE - STEMRIER

14, BIlHEERE

15. M EIMEBSE

Environment and Resource 16. Greenhouse Gas and Air Emissions
17. Energy Consumption and Management
18. Water Consumption and Management
19. Efficient Use of Raw Materials
20. Effluents and Waste Reduction and Management
21. Packaging Materials

BRETR 16. BERBEMERBER
17. BERGE AEEIR
18. A/KEEIE
19. EARMHE
20, ROEEBEHEFZKNMEY
21. BEMH

The content of this Report is structured and sequenced according 7%
to the overall materiality, which is determined by the aggregated %8
score assigned by our survey respondents. The report structure 7

BENANTEEREESHAABAGT B
RESHMBASEHELTONEATHRE -
MBI T

is as follows:
Employment and Product and Environment and Community and
Development =) Operation ) Resource =) Charity
{1 B % 2 E i B BRI B A i B 28
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EMPLOYMENT AND DEVELOPMENT

The Group prioritizes and values our talents, who are the most
precious asset to the Group. To ensure that we operate in a
responsible and respectful manner towards our staff, we strive to
adopt equal and fair recruitment practices, create a healthy and
safe workplace, and provide generous benefits, comprehensive
training as well as abundant employee activities. Based on
these practices, we aim to improve their skill sets and eventually
fulfill our talent concept, which is “cultivate yourself with
accomplishment, write resume with ability, create opportunities
with diligence and prove yourself with performance”

The Group strictly abides by an equal and fair recruitment
principle. Our employment contract clearly states that decisions
made relating to employment, salary, training, promotion,
demotion or retirement are made solely based on employee
performance and job needs, rather than gender, race, social
class, nationality, religion, disability, union membership and
government relationship.

The Group also provides employees with an equal and fair
working environment. We ensure basic human rights for all
employees by prohibiting any form of discrimination, harassment,
corporal punishment or insulting behavior. We strictly comply
with all laws and regulations relating to employment, diversity
and anti-discrimination, as indicated in the Laws and Regulations
Table. During the Reporting Period, there are no reported cases
of discriminatory behavior, harassment or unlawful treatment in
the workplace.

In order to attract and retain outstanding talents, and show
gratitude to our valued employees, we offer competitive
remuneration packages to all staff members. In addition to
national statutory holidays, all employees are entitled to sick
leave, work-injury leave, personal leave, marital leave, maternity
leave, funeral leave, paid annual leave, as well as birthday
allowance, attendance bonus, and travel benefits. Furthermore,
in order to improve employees’ work-life balance, we also actively
organize cultural activities as demonstrated in the “Employee
Development” part, and provide staff access to canteens, activity
rooms, fitness rooms and libraries for their personal enjoyment.

Efme s R
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On the other hand, we have a remuneration management system
in place, based on the Group’s remuneration policies and
employees’ work performance. On an annual basis, employees’
salary is reviewed and adjusted with reference to industry levels,
overall business efficiency and individual performance evaluation
results. In order to stimulate the enthusiasm of employees and
realize a reasonable allocation of human resources, we also
carry out periodic evaluations of employees’ work competence,
professional skills and work attitudes in a fair and objective
manner. At the same time, we motivate employees through
competitive employment and ranking systems, as well as job
rotation at middle and high-level positions.

The Group attaches great importance to occupational health
and safety and is committed to providing staff with a healthy
and safe workplace. We fully understand the importance of
labour and occupational hazard protection, and have thus
established an occupational health and safety management
system in accordance with the Occupational Health and Safety
Management System (GB/T28001-2011/0HSAS 18001:2007).
Abidance by this international standard reflects our commitments
and achievements in occupational health and safety. In order to
realize safety production, we also established the Environment,
Health and Safety Committee, which is responsible for regular
inspection of the environment, health and safety situations in our
factories.

Prior to signing of employment contracts, the Group will inform
the employees of the potential occupational hazards they may
face in the course of work. For example, for positions exposed
to dust and other toxic and hazardous substances, we will
inform the relevant operators of the hazards and consequences
in a truthful manner. Moreover, we will ensure them that we
have already taken preventive measures that meet national
occupational health requirements, as well as provide them with
labour protection facilities, equipment and other supplies, such
as anti-noise earplugs and protective gloves, in accordance with
the Specification for Selecting Individual Protective Equipment.
Before the employees change their job duties, we will inform
them of the potential occupational hazards they may face, and
keep a written record after making relevant notices.

SO BB BEAEENFHEEMEI TEX
REVHFHNERRG BTRETEKE . B8
¥R U MEARBIGFEREERARETIDY
HE o ARBREINERUERAENIEANER
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B 1 E X (GB/T28001-2011/0HSAS 18001:2007)
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Furthermore, we conduct occupational health checks for
employees before, during, and after employment, then timely
inform them of the relevant results and archive their health
surveillance files. We also regularly organize safety training and
drills to ensure all employees clearly understand the importance
and corresponding occupational health and safety rules, thereby
enhancing their occupational disease prevention awareness
and self-protection skills. For positions that operate specific
equipment, we will provide mandatory safety training to the
relevant personnel beforehand. For example, operators of specific
equipment can only work after receiving education and attending
three-level safety training. During the Reporting Period, there are
no reported cases of severe work-related deaths or injuries in the
workplace.

2020 Fire Drill

AN BPEBETIAMERERHRBE S H HE
TBERERE VTERKBIAMMABEER B
HaPmREEEXHFE - RATEHENL
REIIMEE - BRHAAER TSR B HEROR
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In order to fight against the coronavirus disease 2019
(“COVID-19"), reduce the potential risk of virus transmission in
the factory, and ensure the health of our employees, we carried
out COVID-19 Actions, which include conducting emergency
epidemic prevention meetings, rescheduling the production

plans, and publishing an internal bulletin board.
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The Group has also formulated a series of mitigation measures,
as specified in the “Back to Factory and Return to Work Policy”.
Before employees return to factories, we will arrange assistants
to check their body temperature. Only those with normal body
temperatures are allowed to enter factories. If a suspected case
is found, we will contact the relevant department as soon as
possible and assign a commissioner to follow up.

In employee canteens, we set up reminders in washrooms and
queue areas, requiring employees to wash their hands before
meals and maintain a safe distance of at least one meter when
queuing. We also rearranged the layout of canteens, by placing
tables in the same direction and limiting each table to one
person. This is to avoid the possible risk of infection when talking
face-to-face during meals.
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Back to Factory and Return to Work Policy

ERALRE

The Group respects employees’ rights and interests. We strictly
prohibit any form of child or forced labour, and commit to
abide by all laws and regulations relating to labour standards.
To demonstrate our commitment, we have established a robust
mechanism to handle such situations if they occur.

We review the age of each applicant in accordance with the
Group’s established Child Labour Rescue Regulations Policy. If
we find any child labourer who has been misemployed based
on counterfeit identification documents, we will promptly notify
the relevant departments and instruct them to conduct further
investigation. The labour contract will be terminated immediately
if justified, and we shall contact his/her legal guardian for further
handling.

Our commitment extends to our suppliers and subcontractors as
well, as we do not accept or work with any supplier who employs
child or forced labour. During the Reporting Period, the Group is
not aware of any material non-compliance with relevant laws and
regulations that have a significant impact on the Group relating to
labour standards.

We acknowledge that our business development depends on
the growth of our team. By providing multiple training programs,
we aim to improve the overall professional skill sets of our
staff members, thereby improving our business operations and
development.
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There are a variety of training programs provided, including
but not limited to employee training conferences, quality
training, and varied knowledge lectures. These training aim
to improve the overall quality of our employees, broaden their
horizons and ensure a more comprehensive understanding
of the Group's operations and products, so as to improve the
coordination and efficiency of teamwork. During the Reporting
Period, we conducted 8 training programs for our technicians in
factories, covering topics such as production quality inspection,
occupational safety awareness and job skills training.

Fire Safety Training
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Knowledge Lecture on “Caring for Women”
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Product Quality Training
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Staff Mobilization Meeting
EIHREX®
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Forging healthy relationships among our staff is important in
building and facilitating synergy and teamwork. During the
Reporting Period, we held a series of team building activities,
including volunteering activities for epidemic prevention, and
employee outdoor activities. Through these activities, our staff
had the chance to engage with one another and enhance the
cohesion among the team.

In particular, we organised Pingtan Red Tourism, a three-day
company team building activity in the Pingtan County, Fujian
Province. With 24 employees, we visited the former residences
of local celebrities and learned about the deeds of revolutionary
heroes. The team members experienced local customs and
culture, and further deepened their understanding towards the
red culture.

We have also established the Party Vanguard. It aims to promote
teamwork in the Production Department, speed up the Group’s
production process and improve the situation of its production
and operation. During the Reporting Period, the Party Vanguard
actively responded to the Group‘s “100 Days of Hard Work”
production policy, and led the Group to overcome the dual
difficulties of the COVID-19 epidemic and the production
pressure. Alongside with other production departments, the Party
Vanguard reached the three-month production target.

Pingtan Red Tourism
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The Establishment of Party Vanguard
BHERARREBRAIGX

Volunteering Activity of Epidemic Prevention
BiEsIER

PRODUCT AND OPERATION

“Yielding excellent quality, enhancing customer satisfaction,
improving continuously, and producing first class products”
has always been our motto and principle in guiding the Group’s
product and operational practices. We strive to produce high-
quality cosplay costume products that are safe, innovative and
enjoyable for all. Specifically, investing in product research and
development allows us to keep abreast of the latest trend in the
cosplay costume industry. The Group’s production is supported
by rigorous and ethical business governance, as well as a strict
supply chain management system.

Product Quality

The Group specializes in the production and sales of cosplay
costumes, including animation wigs, lingeries, and party
clothings, to “make the world happier”. Through multiple
production facilities, thousands of employees, and more than 30
exporting countries, our products and services continue to thrive.
Providing high-quality products and wholehearted services for
customers is the Group's business tenet.
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We adhere to strict quality management systems and
requirements. Jiangxi Partytime has been certified and operating
under the ISO 9001:2015 Quality Management System. The
Group’s another subsidiary in Yiwu City, Partytime Costume
& Lingerie (Yiwu) Factory (the “Yiwu Partytime”) has adopted
the Advanced Technical Indicators of the “Made in Zhejiang”
Standard (T/ZZB 1186-2019). We diligently supervise the entire
production process in accordance with these guidelines, aiming
to continuously make improvements in our products. During
the Reporting Period, we have complied with all the laws and
regulations relating to product safety and quality.

According to our supervision system in the production processes,
if there is any defective product being detected, we will
immediately stop production and commence recall procedures.
Inspections by the General Administration of Quality Supervision,
Inspection and Quarantine or the Group’s Quality Control
Department will subsequently be carried out to screen the
remaining products.

Furthermore, we have published a Letter of Commitment on
Product Quality, thereby making a public commitment that our
quality assurance standards and after-sales services are always
above average industry levels. We have implemented a “7-day no-
reason return” policy for all sold products, allowing all customers
to return their purchased products within 7 days. If there are
obvious quality flaws with any of our products, we will commit to
provide free maintenance, replace or refund within one month of
purchase.

During the Reporting Period, there are no reported cases of
product recalls and returns.
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Intellectual Property Rights

In the costume industry, we must continuously innovate and
challenge ourselves to push the design and production of what’s
possible to create one-of-a-kind specialty products. Creating,
developing and promoting innovative products grant us the rights
to various intellectual properties. During the Reporting Period, we
were granted one patent for our wig inventions by the National
Intellectual Property Administration.
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The Group understands the importance of intellectual property
rights and endeavour to protect all patents, copyright, and
trademarks from being infringed. We also respect all the
achievements of industry peers, and strictly comply with all laws
and regulations relating to intellectual property rights, to avoid
infringing on others’ intellectual property rights.

Customer Satisfaction and Loyalty

Our happy culture always navigates us to treat each customer
with enthusiasm. Customer satisfaction is the greatest driving
force for the Group’s development. In order to effectively handle
customer complaints and improve customer satisfaction, the
Group continues to implement customer complaint management
procedures. Customers can complain about the products and
services quality through multiple channels such as telephone, fax
and email. General managers or business departments are then
responsible for accepting or guiding the relevant personnel to
handle customer complaints and propose solutions.

Furthermore, customers can reflect their feedback and opinion
on our product and services through the customer satisfaction
survey. During the Reporting Period, the Group did not receive
any material complaints about products and services, and we
have received an average satisfaction score of 95.5 out of 100.
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Privacy Protection

In the fast-changing cosplay costume industry, enhancing internal
business information protection is vital for each company.
Integrity-based business is one of our corporate visions. To
this end, the Group implemented a comprehensive and strict
information confidentiality system. Apart from complying with
all laws and regulations relating to information privacy, we have
formulated the Confidentiality and Non-competition Agreement
that stipulates employees and the Group’s confidentiality
obligations and liability for breach of agreement.

Prior to commencement of work, employees need to sign a
privacy contract with the Group. The contract stipulates that all
employees shall not steal, copy or disclose non-public, proprietary
or confidential materials obtained during their employment or
within two years of resignation. The aforementioned materials
including but not limited to, customer information, customer
resources, technical information, product design, product
information, supply channels, purchase and sales contracts,
financial information and major investment decisions that have
not been made public, among others.

Upon discovering a breach of contract, the Group will immediately
terminate the employment contract. Depending on the severity
of the breach, we will also make a claim for all losses incurred,
including direct economic losses, loss of available profits, profits
of the infringer and litigation fees, investigation fees, and attorney
fees, among others. In severe cases, we will report to the public
security bureau.

During the Reporting Period, the Group is not aware of any
material non-compliance with relevant laws and regulations that
have a significant impact on the Group in relation to business
confidentiality and data privacy.

Anti-Corruption

We are committed to achieving the highest standards of
openness, probity and accountability throughout our operation
and commercial activities, as we treat ourselves as a corporate
citizen. Therefore, we continue to promote anti-bribery, anti-
corruption and anti-blackmail principles. We strictly abide by
all relevant laws and regulations, and have also implemented
robust control procedures, including developing code of integrity
toward different departments, strengthening the supervision and
management of key personnel that are prone to corruption.
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In order to strengthen the integrity of the Group’s Procurement
Department, supervise its staff, and protect the legitimate rights
and interests of China Partytime, the Group has formulated
the Code of Integrity and Self-discipline. Procurement staff are
required to abide by relevant regulations before, during and after
work. For example, during purchasing, staff are not allowed to
ask for any form of rebates from the suppliers and the related
departments. Staff are also not allowed to participate in banquets
and entertainment activities that may affect the Group‘s normal
procurement work. If necessary, an approval from the department
head must be obtained in advance, and the department shall
make a record.

The Group also provides channels such as internal telephone
calls or suggestion boxes to encourage employees and business
partners to report and disclose inappropriate behaviour in a
confidential, safe and effective manner. In accordance with
the regulations, If a supplier or individual was discovered to be
soliciting, accepting or offering any advantages, the offender
will be dismissed immediately. If a crime is suspected, it will
be transferred to the judicial authority for further investigation.
If there is any economic loss caused by such cases, the
offender must take full responsibility and provide corresponding
compensation.

During the Reporting Period, the Group is not aware of any
material non-compliance with the relevant laws and regulations
that have a significant impact on the Group in relation to bribery,
extortion, fraud and money laundering.

SUPPLY CHAIN MANAGEMENT

For costume manufacturers, effective management of the supply
chain is the key to obtain marvelous products, as different types
of materials will affect the character and quality of the finished
products. The reason why China Partytime can always produce
high-quality cosplay products is based on a set of strict and
systematic supply chain management guidelines. The Group
strictly monitors each stage of production processes, including
the procurement of raw materials, the manufacture of semi-
finished products, and the sale of finished products.
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The Group has established a set of principles for engaging
with the suppliers. We use Supplier Approval Forms to rate
prospective suppliers. Specifically, we will send procurement
personnel to generally investigate the suppliers’ business in
advance, and evaluate several factors, including product quality,
manufacturing capacity, and supply efficiency. Suppliers whose
score exceeds 75 points are deemed qualified. The preliminary
list will subsequently be sent to the Production Material Control
Department for final review, and the approved suppliers will
officially become our partners.

Meanwhile, we review the performance of approved suppliers
once a year. Based on the results, we provide rewards to
excellent suppliers, and halt trading with suppliers that do not
meet the requirements and remove them from the list. During the
Reporting Period, we have engaged 102 suppliers from different
provinces in China. For more information, please refer to the
“KPIs Performance Table” section.

As a responsible corporation, the Group strives to promote the
social responsibility of our suppliers and help them to reduce
their environmental and social risks during their operations.

To ensure that our products comply with environmental
standards, we provide the suppliers with recommendations
regarding environmental protection, and require their production
processes to comply with the relevant environmental laws and
regulations. We also set strict standards to evaluate the suppliers
and encourage them to obtain relevant certificates, so as to
improve suppliers’ environmental awareness and operational
standards.

Furthermore, in order to regulate the suppliers’ social
responsibility, we have signed anti-corruption contracts with
them. These contracts specify that value of gifts provided by
the suppliers to the employees of the Group should not exceed
RMBI10O0. If any supplier violates this agreement, we shall
immediately terminate all commercial cooperation relationships,
and freeze the supplier’s accounts. In severe cases, we may file
a lawsuit, and the supplier may be responsible for the Group’s
reputational and other losses.

AEBEERY-ERBHEBRBEHNRA - HMAE
RtEmELR SEBEEAFENHERND - &
MeBRRBEABSTLAHEHERER  LFHE
RERNE  BREREER  REELHREEEEX -
E75H A LM E BB BARE - VIBBER
BHRBNEEMPENTFIETRRELZ  BitE
MEEEHEARSEMANEIERH -

BMNEBEFEERAHERNRR  RELERER
BENHER ARIATAERNHEERERLS
B BEERERHR AmEHE  HAAHK
HIEHRETBETNRAENNHEFRNEGIE - E
ZHMER F2RUHAREREERABER]

E=-ay

2Rl e

ERAREINEE AEERNREHREEOML
SEME YHEBMEERZEBRETHOREM
HeREkE -

RERBMANERTARERE  HMARHER
REBBERERENES Y EREEEBIEE
STHBNRBEEEER - RATHETERENET
BRFEHERD ZBEMESHEES  UIE
SHERNRREBMEERE -

AN HFREHEERRTRBREGE  NETH
FANHEEME %R AEHEFALAKESR
TRENEREETSBEBARKIOOT - 0A
HEFERANHZ  RAKZAK ERELBFREN
PIEREAERE LR&EEFPD - MBERERE
BB REFR HEAFHYAEEANBERA
fib 18 KR AEEF AT o

CHINA PARTYTIME CULTURE HOLDINGS LIMITED H1 5 ji $# 3 ft % it & IR 22 =&



The aforementioned policies can be seen through the
Group’s cooperation with its canteen contractor. To perform a
comprehensive review of our canteen contractor’s performance,
we conducted a satisfaction survey on the canteen contractor,
and assigned a team to regularly monitor food hygiene and
quality. If there is a non-compliance case, a 3-step approach
will be taken. First, a warning letter will be issued. Second, the
canteen contractor will be charged a fine ranging from RMB500-
RMB1,000. Third, we will terminate the contract if the contractor
has received warning letters three times.

During the Reporting Period, in order to prevent the Group’s
staff members from getting infected by the COVID-19, all of our
contractor’s employees are required to provide health certificates
before signing of the employment contracts. Moreover, they need
to wear masks when entering canteens. We require the canteen
contractor to ensure that food purchased are up to national health
standards, such as harm-free and pollution-free fresh vegetables
and meat, as well as edible oil that meets food-grade standards.
The canteen contractor should regularly disinfect canteens,
eliminate pests, and ensure proper management regarding fire
prevention, theft prevention, as well as electrical safety.

During its tenure, the contractor is also responsible for all the
emissions and effluents in canteen areas. In particular, garbage
needs to be classified and placed in designated places, while
the discharge of effluents, such as wastewater, must meet the
relevant national and local environmental protection standards.
For more information, please refer to the “Waste Management”
under the “Environment and Resource” section.

ENVIRONMENT AND RESOURCE

To realize our vision of “making the world happier”, one of our
missions is to protect our nature on which we live. Therefore,
China Partytime has always attached great importance
to environmental protection. As a responsible costume
manufacturer, we have established comprehensive policies and
measures on environmental issues. In addition to consciously
complying with all relevant laws and regulations, we also improve
our environmental performance by installing energy efficient
equipment, greening our plants, and educating our employees.
In lieu of our robust practices, Jiangxi Partytime obtained the
Environmental Management System Certificate (GB/T24001-2016/
ISO 14001:2015). In the future, we will be marching toward the
goal of becoming an environmentally-friendly cosplay costumes
enterprise in China.
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RACHERRKEEMNBEZEE -
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The Group’s emissions mainly consist of greenhouse gas (the
“GHG”) and exhaust gas. The Group’s GHG emissions mainly
include Scope 1, Scope 2, and Scope 3, as shown in the
following table. The calculation methodology for GHG emissions
is based on: a) the “Guidelines to Account for and Report
on Greenhouse Gas Emissions and Removals for Buildings
(Commercial, Residential or Institutional Purposes) in Hong Kong”
issued by the Environmental Protection Department and the
Electrical and Mechanical Services Department in Hong Kong;

AEENHRIEREERB(EERE D NE
R-AKRENEREREBFNEIEZECEALEL £ E
2REE3 RTRIL - BERBHENERE )
EEREREZSNHREZEHNEEEZED (B
X FEHLAHEABR) R E R RN R B
BZEMBEESD) DFEARAMBEEERRES
HMHCO0I9FERFRETEE R EME LR
HERE F) - o) Bl R AR A H eV IR BERGGT B 28
RDBERB_T-—HAFRHEMBETIEZEENZF

b) the “China’s Regional Power Grids Baseline Emission Factors ¥ X(TBM TmHKRXGHFEFEIFESH -
in the 2019 Emission Reduction Project” issued by the Ministry
of Ecology and Environment of the PRC; c) the ICAO Carbon
Emissions Calculator launched by the International Civil Aviation
Organization, and d) a graduation thesis “Research on Energy
Consumption of China‘s Urban Water Supply System” published
by the Environmental Science and Engineering Discipline in
Tsinghua University in 2015.
Scopes Activities
#E EE
1 Direct emissions from the burning of fossil fuels
° The Group’s cooking stoves
o The Group’s vehicles
o The Group’s air conditioning equipment
1 MR G = B BER
e KENARE
e SEHNBEH
e EKEEMLSREME
2 Energy indirect emissions from purchased electricity
° Purchased electricity
2 SR B N EE AR A R B AR IR BE R
e  HNEEBS
3 Other indirect emissions from outbound business trips, freshwater and wastewater treatment, and disposal
of paper waste at landfill.
° Business trips by planes
° Purchased water treatment
3 BREINPEB AR - R/AKEITKEEIR - HEH R B 4% 5T I8 M 2 4 o) E b fE 5 JE

o  RERHIHINKIE
o HNBIKIRERIE
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The Group attached great importance to greening the factory
premises, aiming to reduce the adverse impact of the GHG. By
the end of the Reporting Period, Jiangxi Partytime had planted
32 trees and utilized a solar power system in the factory premises
to reduce carbon emissions. Realizing that our Scope 2 emissions
from the purchased electricity constitutes the majority of our GHG
emission, removing our reliance on purchased electricity from the
grid and replacing it with clean energy played a significant role
in reducing our Scope 2 emissions. During the Reporting Period,
the solar power system in Jiangxi Partytime generated 232
MWh of electricity. Compared with the indirect energy emissions
generated by purchased electricity, the solar power system in
Jiangxi Partytime is able to reduce greenhouse gas emissions by
approximately 199.2 tons of carbon dioxide equivalent.

On the other hand, our exhaust gas emissions stem from
company vehicles and stationary combustion facilities, which
generate direct air pollutants, including nitrogen oxides, sulfur
oxides and particulate matter. During the Reporting Period,
we owned and operated four vehicles, and the total travelled
distance is 51,460 km. Our canteen operated two cooking stoves
that consume liquefied petroleum gas (the “LPG").

AEBEERFKLELIBKE  EERDEER
BONTREE BEAFEHER  TAKYED
FAEI2RM - AR E N A RE#E KRR
ERRPER - RAIBBBRARNED R ERE G
HMEKERBEE I MELWSBE2H N - Bt EE
RBEREBRBRRBATS - YR HBE2HBE
MEEZREMR -AREHHE - TEIRH K K6
BERGEETERNEER - HULBEELN
BRI TR KGEEEE R R AR
DRERBEENROIN2E _G/IREE -

Z—AE BRMANERFEREERE R FEHM
BERERBEEELNZRSRY  BEAA
by WA MBRY - KBEHMB - BHMOE
BAERMEETE - BITHRERR5L,4600 2 -
B REREMERGERICAHR (RIEAHR])
MERERE -

Air Pollutants Unit FY 2020
EREED R 20208+ B 5 B
Nitrogen Oxides A&ty kg T7% 75.26
Sulfur Oxides maty kg T 7% 0.06
Particulate Matter EERIRY) kg T 3.52

In order to reduce the negative impact of exhaust gas and
maintain good air quality, the Group strengthened the ventilation
conditions in our factories by applying gas hoods to collect
exhaust gas. For necessary business trips, we encourage
the employees to use public transportation. Meanwhile, we
actively arrange shuttle buses between administrative buildings,
production plants and urban areas, so as to reduce the use of
private vehicles.

Non-hazardous Waste

The Group’s non-hazardous waste mainly derives from production
waste, waste cartons and domestic waste. To systematically
manage domestic waste, we posted a set of reminders that
require our employees to dispose waste in accordance with
specific classification guidelines in our offices and factory
premises. The classified non-hazardous waste is subsequently
collected and handled by a professional licensed agency on a
daily basis. After the implementation of such practices, the daily
amount of domestic garbage has been greatly reduced.

RBRLERNBBAZEIRFTRENERESR
AEERESRAEMERRKNMBTIHBR -
MEBEIR VL ENBBIRTHBAEAIRARE
TE FARBEGRLZHFTEAE £EBEMT R
ZHENFRELRY - AR ERLAER -

HEEBEY
AEBNEETBEEMIERBEERN  BERA
AREFESR - REGREREREENR - B
RET—ZRIRET BREIRBBELIZMER
MBEDBESIRELF COBENEEERY
BHEXENFEEBERUEREE - BEHEI
THE BENEETNRBEEEARNRD -
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Waste Classification Practices
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The Group does not produce any industrial wastewater, and its
wastewater is mainly domestic sewage. After simple treatment
in the factories, the domestic sewage is drained via municipal
pipelines to the local sewage plant for further purification.

To guarantee that the water quality meets the third-level
requirements of the national standard, Integrated Wastewater
Discharge Standard (GB 8978-1996), Jiangxi Partytime
contracted a local environmental consultant to monitor the
biochemical indicators of wastewater on an annual basis. During
the Reporting Period, the Group also renovated its underground
pipe network in factories, by adding customized pipes to collect
rainwater, which directly flowed into domestic sewage before.
This renovation is estimated to reduce 5,000 cubic meter of
domestic wastewater per year.

Hazardous Waste

The Group’s hazardous waste largely consists of oil drums and
lubricating white oil for facility maintenance. As hazardous waste
would have an irreversible adverse impact on the environment
if handled inappropriately, we strictly complied with the relevant
laws and regulations, and formulated the Hazardous Waste
Disposal Agreement.

AEBREEEEMIEEK EEKEIBAE
BEKe E THREERER - £EFKEHATIK
BEBASHWANSKEER - FE—FFE -

RERXKENEBRCOTKE S HFRIEE)GB
8978-1996) Ky = IR E B K Tk ¥ B E #h 1)
REBRRARARN  BFERSKNELER -
ABERHE AKETBHTEIBRNMEIKE
Mg BNBREERERNK BERKUES
ERERAERGKT A 2BEIRESFHRD
5,0003Z 5 KA JEIFK °

FEERY
SENEEREVIZREHAMMARRERE
MBERHM MEETE  AEERVBHRER
EXRTARENTREZE AU RMERETH
FOREEMR  LHEC(RERERE)
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According to the Agreement, hazardous waste will be temporarily
and separately stored by the Group, and then properly collected
and handled by a professional licensed recycling agency. In order
to ensure the proper storage and transportation of hazardous
waste, we implemented necessary safety measures such as anti-
leakage, anti-scattering and anti-spillage quick tests.

Energy

Since the Group’s establishment, we have been committed
to becoming a responsible enterprise and endeavour to use
resources effectively in our production and operation. Energy
consumed by the Group includes electricity, petrol and the LPG,
which are used for electronic appliances, company vehicles,
and cooking stoves respectively. The Group has formulated and
implemented energy efficiency improvement practices, as shown
in the table below.

REWHZ EEEEVKEHASTEERELES
fHE REBXHEXRNFELEEEFEEER
SEREE - RERIERTFMERETERY
BRERTLENZT 2R - WHRRE - AR
AR RO A o

BE i

BASREKRIAR  BA-—ERIKRSEEEN
CE - ABNELEMEETARNAER - K
SEERNEREEEN B NMBRLLAHER
DHAREFRE RREBNIKA - AEED
HEL B ZERAANERE 7 TR -

Aspects Improvement Initiatives
i NERE
Education o Conduct rigorous pre-job training and assessments on environmental protection
awareness
° Place stickers and bullet boards that relate to low-carbon lifestyle in offices and
factories
HE e  ERBEIMAEMIRRERAEAE I A T
e MUWAEHEBREMEBBEIREETAMNEENER
Regulation o Limit the usage of air conditioners
o Turn off computers after work
RE o R#IL RN E R
e  NIMEBBIE
Hardware ° Reduce personal printers, while change to public online printers
° Replace old and obsolete coolers in factories
° Introduce efficient electronic office systems and promote teleconference systems
T 5 o RAFAITENH  WEHAANRKGR EITEH

e FTHHEEZENBRMNELSRE

SAIABRNET DR -

Through the aforementioned practices, the employees’ awareness
of energy conservation and environmental protection has
increased. Our employees have also initiated and developed a
low-carbon lifestyle such as turning off the lights, air conditioners,
computers and printers after work, and taking stairs rather than
elevators as much as possible. Meanwhile, the paperless office is
getting more popular among our daily operations.

VHBEFSZHRR

FEmRES TEIRROEHER  AEHRE
FRERAEEEN Pl TIIREE =3 B
TITEH YZEEREEREARK - AE -
BEREMAERMOAELEPTAHEL -
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Water
The water consumed by the Group is mainly used for production
and daily operation. We did not encounter any issues in sourcing
water.

The Group has implemented a number of water-saving measures
to control the use of water resources. For example, during the
Reporting Period, we posted water-saving notices in our kitchens,
toilets and laundry rooms, requiring the employees to follow the
principle of “turning off before leaving” when using faucets, so
as to prohibit water dripping. Furthermore, for newly installed
sinks, we switched from manual faucets to sensor faucets,
aiming to save water in a more effective way. In factories, Yiwu
Partytime also actively promoted the “Five Water Treatment”
strategy published by the Government of Zhejiang Province,
aiming to increase awareness and educate employees on water
conservation methods in their daily lives.

%k
AEENKERIEZEANEENMAEEE  RM
ERKTERBBIEMAMEE -

AEEEERZEMKERAZEHKERNERS -
mEAREHE BAREE AFHEEAKE
RALTEIKER ERETIHRAKEERZERGIA
ERBIRE - CADTREK o pEON - FAIHT L E A9 K
BRFEHAKEERRNEEAKEE  UEEXK
HWEIK o B SR NEE T MAE S ENITER
FEMOTAKIAIRE  UREFEIRRLHK
IR R EEFHKEITE ©

Water Protection and Conservation Posters
KERGEHEGHEER

Materials

The Group mainly consumes paper and plastic to support its
daily operations and packaging material. At our office operations,
the Group has developed the Purchasing and Recycling Log to
track the consumption of office paper. Through the paperless and
reuse practices, we achieved a considerable outcome on office
paper reduction, which is a reduction in approximately 15,000
sheets purchased and an increase in roughly 19,000 secondary
papers used when compared with last year.

REs SRS

6000 oo@‘f

#H
AEBEHERNARMEBIEXRBERAEELERE
KHE - ERMANOBRAZEET  AEEGETHE
ARBEZE) WRERDERRHHER - B
FRNEBERCNBRBANAEINRDBAE
REMNEEKRR BEFHL RARIBALD
15,0003k #4& - 38 H0 & A 4919,0005 5 & 4% -
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For the Group’s packaging materials, finished products such as
wigs and costumes are packaged by plastic and paper. The Group
always strives to fulfil a more efficient consumption by reusing
materials such as transit cartons, strengthening the research and
development on new packaging materials, and reducing the use
of hazardous materials. Looking ahead, we will actively apply a
variety of non-toxic, harmless, safe and environmentally friendly
materials to the product series.

Climate change is no longer a distant topic, and each responsible
corporate should take its impact under serious consideration.
In eastern China, such as Shanghai and Zhejiang, the number
and intensity of typhoons are increasing. The sea level has risen
significantly. Extreme weather events such as drought, high
temperature and heat waves have occurred more frequently.
During summer, the aforementioned disaster may interrupt Yiwu
Partytime’s production processes and even cause economic
losses if not handled appropriately. In order to mitigate and
prevent the adverse impact of climate change on the Group’s
operations, we have specially established extreme weather
guidelines.

AEEOKMIRENMRESZGEREBNRE
REBEMHE AEEBNEBREREHERMEEM
Bt Esm iR AR EREEMT
HRERRMBERBEME - RERE - HFH
BREEMRITERSBEESES TEMR
REVH Y o

1%MW%LEF% BEagENCEHE
REAZREZE - APBEERR  MEBMHIE
mﬁ REHEREEHZREM - BFEEEL
ﬂvaﬁ 2R LARERTRAREGEBEE

MXBERENEFTTEERS RENEEER
WF@$#%Lﬁ%ﬁE% R 8 K B AE R R
""""" BIEEAEERNEE  BOFRGE TESX
RIE5|

Cases Instructions
GES & 5l
Thunderstorm ° Close doors and windows

o Avoid using electrical appliances without lightning protection measures
o Keep away from electric wires and other similar metal devices
° Reduce the use of fixed and mobile phones

B
i

&

c BAGAEGEHENTE
° REE @?TDEWJ*EM%E;&@

e RBAERABEEEFEMFIRE

Earthquake °

Hide under the desk with a bag to protect head while indoors

° Keep away from buildings while outdoors
° Carry out earthquake drills regularly

s HEEIIFEERZEY

EEAREERK T IAEBREHER

Tropical storm

A B

212

Typhoon

i 2

THETHE B

Pay attention to the weather forecast and make preparations

Pay attention to hygiene and epidemic prevention afterward
EEWEE R RTE R M AT TR 4 T IE

H* BIEEBENE

Squat facing the wall and protect head while indoors

Move quickly to the opposite direction or sideways of typhoon while outdoors
TEAREEDMBEE TERERS

£ %= SN FE A Tﬁ%%ﬂwEMW&ﬁﬁ&%Mm%E%p
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Cases Instructions

EES & 5l

Flood o Transfer to high grounds when situations endanger the safety of factories
o Pay attention to hygiene and epidemic prevention afterward

3t 7K e EEACERBELENEERISE

o HKBRIEIBHEENR

In the future, based on the Group’s operation, we will continue
to examine the possible negative impact of climate change in a
comprehensive and rigorous manner to formulate corresponding
preventive measures.

COMMUNITY AND CHARITY

Since its establishment, China Partytime has always committed
to using its own industry advantages to help others and serve
the communitiy. The Group pays great attention to the livelihood
and well-being of the community. We actively help the local
enterprises expand their market, so as to revitalise the local
economy. During the Reporting Period, we organised the Most
Beautiful Chi'an in Yiwu, with an estimated input of RMB100,000
in 7 days. By relying on the internet celebrity base in our
industrial park, using live streaming and short video platforms, as
well as other internet marketing tools, we aimed to boost the local
economy and promote the development of Chi'an‘s e-commerce
industry.

BABERRBRBEASENLE HENZAEM
BRODTAMARBRELAETRNEEZE -
LAl 7E 18 FE FE R #5 1

HEREES

BRMIAK PERE -—BERNFBEENTE
BEEOMAYLRBELE -AKESEERLR
EEFMEA - RPEREDNEWECEREATS
DR B Q0% - A EHHE - RMEESSEMH
THERNTROBEXARES  BHEANIOE
TARKE - BBBRMAIXEERTHEEEAZEM -
BEEE URERERFAEREME BB EH
TA RMEEREZHWEBEARTEETEHS
TERNEER -

the Most Beautiful Chi’an

BXKE

BETtAS BESKENESR

—— “B#FE" RINZEERE 520 EIENUKX
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We also hosted the first live broadcast event, named “Loves HMTERTERRSERETE EHR2AIBE
Between Sanjiang and Zhejiang”. By using popular online =)L #MEEE |- RMBEE N ARITHHELERE
media channels, we helped the enterprises of Sanjiang County X & HEHEAUKEAAR =TSN EHER
in Guangxi Zhuang Autonomous Region sell their special #GEERWMFELRH REZTIENEE -
agricultural products such as tea leaves and oil, and promoted JR¥IFENMEZERE - RPN B L X ES R HEESH
the development of the Sanjiang County’s agricultural industry, BRI KR FEELZIHENERNER 52X
tourism industry and employment. Through this event, we also =M 4E  EMHBMIBREE -

donated part of the sales profits to the less fortunate people in

the Sanjiang County, aiming to improve their livelihoods and help

them find a pathway out of poverty.

BExR=I1L A=

KRABHRAR

F AR B

B SRR
 sw5H288

g [ 2 R WAL i 1 = L A R
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LAWS AND REGULATIONS TABLE

Sections

—q:]

EREMIE

Laws and Regulations
FREEN

Employment and Development

Criminal Law of the People's Republic of China

Anti-Money Laundering Law of the People‘s Republic of China
Anti-unfair Competition Law of the People’s Republic of China

Labour Law of the People's Republic of China

Labour Contract Law of the People's Republic of China

Provisions on the Prohibition of Using Child Labour

Law of the People’s Republic of China on Prevention and Control of
Occupational Diseases

Provisions on the Supervision and Administration of Occupational Health
at Work Sites

Social Insurance Law of the People’s Republic of China

Regulation on Work-Related Injury Insurances

The Regulations of the State Council on the Hours of Work of Employees
Regulation on Paid Annual Leave for Employees

Regulation on Public Holidays for National Annual Festivals and Memorial
Days

Special Rules on the Labour Protection of Female Employees

Law of the People’s Republic of China on the Protection of Rights and
Interests of Women

Fire Control Law of the People‘s Republic of China

Law of the People‘s Republic of China on the Protection of Minors
HREE AR A A

PEAREMER %S ZE

FEAREMBERNIESHFE

FEAREMEL S E

FEAREMELE SR E

BEFEREIRTE

PEAREMBERZEREE

TEGBETEESEEAT
REARAMBEMLEREEGIEEREBIE)

T 15 1R B A& I

BRI N T TERRENEE

B T & IR R AR I

2 EFE R LS BBRRIDE

ZE T ERERRIHE

FEAREMBEGEZERREE

hEARIEMEED A

FEAREMERKFARESE
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Sections

4]

Laws and Regulations
EREEN

Product and Operation

R
=]

Environment and Resource

i
i

Patent Law of the People's Republic of China

Copyright Law of the People‘s Republic of China

Product Quality Law of the People’s Republic of China

Instructions for use of products of consumer interest — Part 4: Textiles
and apparel (GB/T5296.4-2012)

National general safety technical code for textile products (GB 18401-
2010)

Advertising Law of the People's Republic of China

Trademark Law of the People's Republic of China

Work Safety Law of the People’s Republic of China
FEEAREMEZE R

FEAREMBEEZEREE

FEARANMBEEREE X

GB/T5296.4-2012#%7 & oo 70 iz 2 £ A3 51 A7

GB18401-2010BI R # i E mE AN L 2 R TR &
FEARIEMEESE

HREE AR B R

REARAMBLEEEE

Environmental Protection Law of the People’s Republic of China
Energy Conservation Law of the People‘s Republic of China

Law of the People’s Republic of China on the Prevention and Control of
Environment Pollution Caused by Solid Wastes

Technical Policies on the Prevention and Treatment of Pollution by
Hazardous Waste

Law of the People’s Republic of China on Environmental Impact
Assessment

PEARKEMBEIRFREE

hEAREMEELERE
hEARAMEEREYSRRREY A

1& B2 BE 005 2 B e B i B R

FEARKMBEREZETEE
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Environmental, Social and Governance Report

B - g REaHMSE

KPIS PERFORMANCE TABLE
Environmental Area

FAREENERERIBER
18 5% & 6N

“ FY2020' FY2019

2020 2019
MBRNER Bl HBEE MBREE
Emissions NOx emissions kg
518 1 BE{LH 3 75.26 78.00
SOx emissions kg
RELY T3 0.6 0.06
;M*;glsswns %_(% 350 400
Total wastewater discharged tons 47,000 N/A
BEKHER i ' TER
aamng . 25102750 |  2510-27.50
=
gf@';";"e“"ed L %%g% 3450-37 50 34.50-37.50
'Ié)t;l%mmoma nitrogen %r;:g}ﬂ 0.15-0.20 0.15-0.20
gtiaﬂlén*;m; and vegetable oils %n}?zg}ﬂ 0.09-011 0.09-011
f&"ﬁ - @%;F 7.257.36 7.25.7.38
>4
GHG Emissions - tCO.e-
o GHG emissions (Scope 1)
—alkigEs
- tCO e-
GHG emissions (Scope 2)?
EERMH N (RE2) L 140500 640.00
—ElkiREE
o tCO e-
GHG emissions (Scope 3)° hﬁg
e = 3 (520 13.02 23.00
- tCO e-
gg;g vy gif 1,437.18 690.00
—altixEE
gilén*lﬁogtl;f tree planted it*e%m 3200 20.00
- . tCO,e-/m?2
E,H; ;"Es,;:;!'geés"y W L 002 0.02
- B8/ Tk
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Environmental, Social and Governance Report

Hig - g REEMRS

KPIs Unit FY2020' FY2019

2020 2019
MERNER BBEE HBREE
Hazardous Waste Solid hazardous waste (oil drums) barrels 15.00 N/A
HEEEN EREEEEY (Af) 1 ' TEA
Liquid hazardous waste (lubricating while oil) tons 016 N/A
REAEEED (ARAH) ] ’ TEA
Total hazardous waste tons
AEEENAR 1 0.16 019
Intensity of hazardous waste tons/m? 0.00 0.01
FERENEE B/ FHK ' '
Non-hazardous Waste | Domestic waste tons 76,00 N/A
ETHEN EELR ] ’ TEA
Paper tons N/A
Plastic tons 112 N/A
BH [ ’ TER
Fabric tons 378 N/A
#AHH ] ‘ TEA
Total non-hazardous waste tons
RERENAR 1 8745 9.00
Intensity of non-hazardous waste tons/m? 0.00 0.00
BETHENEE B/ FHK ' '
Resource and Energy | Total energy consumption MWh A
RAH R ERAREER KRB HesLAl L
Direct energy consumption (fuel consumed by vehicles MWh
and cooking stove) KEE 59.76 83.00
EER AN (ERARXRAAERNEH) )
Indirect energy consumption (purchased electricity) MWh
MigREAE (MES) KR 1,621.65 L2ty
Energy consumption intensity MWh/m2 .
ERAREE KRB,/ Ik 003 003
Total electricity generation MWh 930.00 N/A
EHEEHRE KB ’ A
Gasoline consumption L N/A
KRR R 188170 T
Diesel consumption L N/A
RHAER AR 2064.00 T
Liquefied petroleum gas consumption kg 305200 N/A
RtAmmRERE T ‘ T A
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Environmental, Social and Governance Report

B - g REaHMSE

2020 2019
WRANER MEFE RBFE

FY201 9

Water Total water consumption m?
% KER@E T 58,664.80 42,704.00
Water consumption intensity m3/m2
KRR E TRk TRk 0.98 L7
Packaging Materials Total packaging materials consumption tons 315 38.00
BRVH BRVHEREEE i ' '
Total plastic materials consumption tons
EHARHEERGR s 1994 22.00
Plastic packaging material used per product kg/item 0.0 0.01
BHERUEANEHBENEE Tr/ER ' '
Total paper materials consumption tons 1157 16
HERNHERSEE i '
Paper packaging material used per product kg/itemn 001 001
BHEGEANBARMEE Tr/E® ' ’

Remarks fis &

1. Unless otherwise specified, all figures are rounded to two decimal 1. RIEREHE  MEEFHNERLAZ D E 2%
places. 8 iz o

2. The emission factor used to calculate the Scope 2 CO, emission 2. ARFHE_Z-_ZTFHE —H - A RIERE
equivalent in 2020 is retrieved from “China Regional Grid Baseline B HE R A T 2R TR A <C20194F £ sk BE TH B P B & 15
Emission Factor of the 2019 Emission Reduction Project”, while EREERHEBMAE ) MARFE-_Z—NLF&
the emission factor used to calculate the Scope 2 CO, emission B SN E 20 HEKRE 7 RIER A(2011
equivalent in 2019 is retrieved from “Average Carbon Dioxide FM2012FF R BHRTH S BERETF) ©
Emission Factor of China‘s Regional Power Grids in 2011 and BREREFES  AUMENERBEFLEE
2012". There is a discrepancy in the two-year emission figures due o
to the updated values of emission factors.

3. The Scope 3 CO, emissions equivalent in 2020 includes business 3. Z—ZE_ZFPRNBE =N _A/LBPIEREER
flights and purchased water treatment, while the Scope 3 CO, BEEBRORIINBRKEEE M —-NLFHEK
emissions equivalent in 2019 includes business flights, purchased MWEE=N_—f/tmERNEEREF/HERT - I
water treatment and waste paper disposal in landfills. There is a BAKREBELREEREREE -fARFESHEBT
discrepancy in the two-year emission figures due to the different B ALWEOERBETTER -
scopes of calculation.

4. This data is based on the statistics, verification, and recalculation 4. HWEBERAEE -_E-NFIEEHALELT

of the Group’s 2019 monthly statement of purchased electricity.
The relevant information disclosed in the Group‘s 2019 ESG report
shall be subject to this data.
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Environmental, Social and Governance Report

Hig - g REEMRS

Social Area it & B EE

Category “ FY20202 FY2019

2020 2019
RBRNER "% B MEFE MEEE
) 389

Total workforce person(s N/A
ER&EY A TE R
person(s) 189 N/A
Workforce by gender 5 A TR
BEHNINRAR person(s) 200 N/A
X A TR
person(s) N/A
>50 I 22 TG
person(s) 18 N/A
Workforce by age group A TR
BERANNAMERN person(s) N/A
A e AR
Workforce person(s) N/A
RR2N - A 20 T
C-level Management person(s) 6 N/A
ESERA A TER
Senior Management person(s) s N/A
Workforce by grade RREERA A TR
BRENINRAN Middle Management person(s) 106 N/A
FEEERSR A TER
General Staff person(s) 73 N/A
BERR A THE A
person(s) N/A
388 .
Workforce by employment type m A i
BRARENANRAR Part-time person(s) | N/A
#N A TR
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KPIs' Category Unit FY2020? FY2019
2020 2019
MERNER 28 Ef M8 F R MBEER
Total turnover rate . N/A
BRELE § 1331 TR
% 1164 T\WA%
Turnover rate by gender a
BUHNHSRMRRILE
Female 9 15.00 N/A
~ER
, N/A
% 0.00 G
% 4.17 T\’\ig\ﬁ%
Turnover rate by age group
BERBNHIMRELE N/A
% 7.02 FEE
Turnover Rate . N/A
RER%LS E 2049 TR
C-level Management . N/A
EFRAA E 000 TR
Senior Management N/A
% 25.00 .
Turnover rate by grade REERRA Tan
BRBHANRXLE Middle Management g 1.89 N/A
HEEERR ' THEA
General Staff . N/A
#ERA § 17 S
;“'l';"“e % 1340 T\Nﬁ’\ﬁ
Turnover rate by employment type ’@
BRRELNSMRELE N/A
% 0.00 .
TE A
Work-related fatalities case(s) 0 0
EICRMEHS i
Health and Safety Work-related injuries case(s) 0 0
RRER2 AIRGHES #
Lost days due to work injury day(s)
BISR%IAAN A 0.0 0.0
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KPIs' Category Unit FY2020? FY2019

2020 2019
MERNER Eft MR E MBEE
ga"’ % 100.00 T\“;g\%

Percentage of employees trained by gender

SEUHSNBNRAEAL — N/A

#
o % 100.00 TR

C-level Management N/A
% 100.00 .

Training EZgER T

L Senor Management . N/A
: ERERRA g 1000 TR

Percentage of employees trained by grade -

ERRHZHRNRAEAL Middle Management g 100.00 N/A
FEEERER ’ ' TER

General Staff . N/A

no. N/A
; g m TR
no. 9 N/A
i fAl A
Guangdong Province no. 3 N/A
PERRE fa TER
Hebei Province no. 3 N/A
Suppliers Number of suppliers hy geographical region FEALE i TR
Ll BUENANRERNA Henan Province no. 3 N/A
hEAEE fal TER
Jiangxi Province no. 3 N/A
HEIREE fl TEA
Shanghai City no. 3 N/A
hELET fal TE A
Anhui Province no. 1 N/A
HERME i TEA

Remarks fis &
1. The statistical scope of social KPIs includes Jiangxi Partytime only. 1. #HE@&HBEEENSHERERTE IARY -

]

2. Unless otherwise specified, all figures are rounded to two decimal 2. KIEZEHA FIEHFTHNERAZ /NS B 1%
places. M E L o
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Environmental, Social and Governance Report
B - g RERRSE

HKEx CONTENT INDEX

Aspects, General
Disclosures and KPIs

BE - —R#ER
M@ANKER it

A. Environmental
ARE
Aspect A1: Emissions
BEA : S

General Disclosure Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and
non-hazardous waste.

BXMmABRSI

Relevant Chapter or Explanation

HREDHRE

Environment and Resource
—  Emission Control
Laws and Regulations Table

—-REE BUEBRREAEREHEN MARLHOES AEREZEEND
ELEEH:
@ BE:R
() BIHETABEAYENHABEEZRBRANEN -

RERER
—  BRRUEH
ERERIIK

Environment and Resource
—  Emission Control
KPIs Performance Table
—  Environmental Area

RBEKEEAL BB RERARSEREE -

“ The types of emissions and respective emissions data.

RERER

—  BRREH
BRANERRAEER
— RREE

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions
(in tonnes) and, where appropriate, intensity (e.g. per unit of production
volume, per facility).

Environment and Resource
—  Emission Control
KPIs Performance Table
—  Environmental Area

MBRBEEAL2 EX(EEDRERAE (BE2)RERBHNE CABHE) R(MER)
EEWAGEEEN  BERMHE) -

RERER

—  BrREH
BREVERRREER
— REEE
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RIE - gREEWS

Aspects, General
Disclosures and KPIs Description Relevant Chapter or Explanation

Bl —RBER
WEANER it

Total hazardous waste produced (in tonnes) and, where appropriate, Environment and Resource
intensity (e.g. per unit of production volume, per facility). —  Waste Management
—  Hazardous Waste
o KPIs Performance Table
—  Environmental Area
WRENERAS MELEERENEECIEARE)R(MER) EE(WNBESEN - |« RERER
BRERMAME) — EBEDER
— BEEEY
o  HRENERRAHEX
—  BHEB
Total non-hazardous waste produced (in tonnes) and, where appropriate, o Environment and Resource
intensity (e.g. per unit of production volume, per facility). —  Waste Management
—  Non-hazardous Waste
o KPIs Performance Table
—  Environmental Area
MEENERALA %EEH%Eﬁw BEAMAE R (NER)BE(WUSEEEM |« REHRER
— EBEpER
— EIZEEY
o  HMRENERRAHEBX
— REER

Description of emissions target(s) set and steps taken to achieve them. o Environment and Resource
—  Emission Control
MEBENERALS BT UM NEEERAEIELEEMEMN TSR o o  REEZR
—  HERUEH
Description of how hazardous and non-hazardous wastes are handled, and | o Environment and Resource
a description of reduction target(s) set and steps taken to achieve them. —  Waste Management
MEBENMEMALS HREBREERESRENNAE RERMITINAEERERAE |«  RERER
NELARMRRNFR - — EBEDER
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Aspects, General
Disclosures and KPIs

Bl —RBER
MEBENER

Aspect A2: Use of Resources

BEA2: RiEER

General Disclosure

Description

i it

Policies on the efficient use of resources, including energy, water and
other raw materials.

Relevant Chapter or Explanation

HREGNRE

Environment and Resource
—  Resources Consumption

BRERER(BEER KR EMRH)OBE -

REAER
— ERER

Direct and/or indirect energy consumption by type (e.g. electricity, gas or
oil) in total (kWh) and intensity (e.g. per unit of production volume, per
facility).

KPIs Performance Table
— Environmental Area

MBRMERA21

REHEASMERR/AHMELR(ME  RIh) EREUUTFET
REFHERERE (WABESEN  BEREHE) -

BRENEERRRRE
—  EEEE

Water consumption in total and intensity (e.g. per unit of production
volume, per facility).

KPIs Performance Table
— Environmental Area

MBRAEEA22

RRKEREE WABEREN BERBHE) -

BRENEERRRBE
—  EEEE

Description of energy use efficiency target(s) set and steps taken to
achieve them.

Environment and Resource
—  Resources Consumption

MBRAEEA23

BRI MERERASEERRRENELARARBNSH -

—  Energy
RERER
— EBRHEE
— BR

Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s) set and steps taken to achieve them.

Environment and Resource
—  Resources Consumption

MBRMEEA24

—  Water
HSkBERKREETEEMEE URAITINBKIZERERB RERER
EHNELEEMARNTE - —  EREE
— AKX

Total packaging material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.

Environment and Resource

—  Resources Consumption
—  Materials

KPIs Performance Table

—  Environmental Area

WRANEEA2S

o

]

HRmAReEMHnEE UBAB)R(MER) SLEEME

RRAER

— BRHER

—  ##
BRENEERRIRR
— RREE

42
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Aspects, General
Disclosures and KPIs Description Relevant Chapter or Explanation

R > -REER
CETRET

Aspect A3: The Environment and Natural Resources

BEA: BERXRRR

General Disclosure Policies on minimising the issuer’s significant impact on the environment Environment and Resource

and natural resources. —  Emission Control

o Environment and Resource
—  Waste Management

o Environment and Resource
—  Resources Consumption

REBTABRERRREREREAY ENBE - o REHER
— B
o RREZR
— EBEDER
o RBHER
— BRER

Description of the significant impacts of activities on the environment and o Environment and Resource
natural resources and the actions taken to manage them. —  Emission Control
o Environment and Resource
—  Waste Management
—  Hazardous Waste
WEENERAT HREABERHRERARERNEAZERCANEREATEN |« RERER
78 - — BRI
o  REEZR
— EEDER
— HEEEY

Aspect A4: Climate Change
BEM: RREt

General Disclosure Policies on identification and mitigation of significant climate-related issues | ® Environment and Resource
which have impacted, and those which may impact, the issuer. —  Climate Change

-RHE BAREHCARTREHETARLYENEARRANSENRE - |+  AHEER
—  AREL

Description of the significant climate-related issues which have impacted, o Environment and Resource
and those which may impact, the issuer, and the actions taken to manage —  Climate Change
them.
RERENERAL HRERRAREHETAELYENEARFAESEE  REHTH - |« RERER
— REE(
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Aspects, General
Disclosures and KPIs

BE —RBER
MEBENER

B. Social

B.it &

Description

Employment and Labour Practices
ERESEIER

Aspect B1: Employment

BEB1: &R

General Disclosure Information on:

(a)  the policies; and

compliance with relevant laws and regulations that have a significant
impact on the issuer relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other benefits and
welfare.

Relevant Chapter or Explanation

HREGNRE

Employment and Development
Recruitment Practices
o Laws and Regulations Table

ol %1 ] ERFMEmE BEREA TERYE BRE TEHE Zib |« EEEER

FBAR DA B E A 38 o AR A A - —  REEM

o ERERIR

@ HEE R

() BTFHETABEAZENHEBEZERMAGINEH -

Total workforce by gender, employment type, age group and geographical o KPIs Performance Table

region. —  Social Area
WRENERBI BUF - BRER(MERIRE) FRAFNMMEASNESLE - |« HWREVERRRUER

— HEeHEB

Employee turnover rate by gender, age group and geographical region.

o KPIs Performance Table

WRANEEB2 RIER - FRANKGRADHERRKLE -

—  Social Area
. BREWEERREER
— HEHB
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Aspects, General
Disclosures and KPIs Description Relevant Chapter or Explanation

Bl —RBER
WEANER i HREmRE

Aspect B2: Health and Safety
BEB2: RRER2

Employment and Development

—  Occupational Health and

(a)  the policies; and Safety

o Laws and Regulations Table

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to providing a safe working
environment and protecting employees from occupational hazards.

FRRHEZ2THRERREREAELBREREN: o EREER
— BEErpaZz
(@ BR R o RRAERIIR

() BTHETABEAZEORRLZEZLRROANES -

General Disclosure Information on:
Number and rate of work-related fatalities. o KPIs Performance Table

RSN EIRB2.1 AITHMABRILE . o  HRENERRAHEBX
— HEeHB
Lost days due to work injury. o KPIs Performance Table
—  Social Area
N ERB2.2 RAIGBAIERY o HRENERRAHEBX
— HEeHEB
Description of occupational health and safety measures adopted, how they | o Employment and Development
are implemented and monitored. —  Occupational Health and
Safety
W& ERB2.3 HRFMEANBERREAZ2HEE  AREBRTRERRE - s REREZE
— RERRAZZ
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Aspects, General
Disclosures and KPIs Description Relevant Chapter or Explanation

Bl —RBER
ABRNER i it

Aspect B3: Development and Training

E&EB3 : RRREH

General Disclosure Policies on improving employees’ knowledge and skills for discharging Employment and Development
duties at work. Description of training activities. —  Employee Development
—REE FRARAEEBTIEBRENAERBREONE - HkEIED - s REREZE
— BI%R
The percentage of employees trained by gender and employee category o KPIs Performance Table
(e.g. senior management, middle management). —  Social Area
W@ iE|B3.1 BURIRESRA(MERERE +RAERES)IAINKIEER |« HBRENERRRIER
D o — HEedEB
The average training hours completed per employee by gender and The Group is improving relevant policies
employee category. and expects to start statistics in the
next financial year.
WRENERB.2 BURIRESRAED  BREERTKRINTHEE - SETETERBEIE BT -0
HEERIngE -

Aspect B4: Labour Standards
[BEB4 : BT ER

General Disclosure Information on: o Employment and Development
—  Labour Standards
(@) the policies; and o Laws and Regulations Table
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to preventing child and forced labour.
BHEMEEISEHSETI: s REREZE
— BIRE
@ BER: R o ERERIR
() BTFHETABEAZENHEBEZERMAGINEH -
KPI B4.1 Description of measures to review employment practices to avoid child and | o Employment and Development
forced labour. —  Labour Standards
REFENERBL iR EEANERABEEIREHST s REREZE
BIRE
KPI B4.2 Description of steps taken to eliminate such practices when discovered. o Employment and Development
—  Labour Standards
WEBRENERBL2 HOERRERBEAREREBBERMRRO LR - s REREZE
BIRE

o~
(o))
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Aspects, General
Disclosures and KPIs

Operating Practices

EERA

Environmental, Social and Governance Report

Description

Aspect B5: Supply Chain Management

BEBS : tERER

General Disclosure

Policies on managing environmental and social risks of the supply chain.

B - tgkEgiams

Relevant Chapter or Explanation

HREmRE

Product and Operation
—  Supply Chain

Management
—  Environmental and Social
Risk Mitigation

EEHERORARMEAREK

o EmHEZE
— HERER
— RERZRMERAR

Number of suppliers by geographical region.

o KPIs Performance Table

A 2 4% %% 45 BS.1

Social Area
RpEEHNHEEFHE o o BMRENESRRAHEX
— HEeHEB
Description of practices relating to engaging suppliers, number of suppliers | o Product and Operation
where the practices are being implemented, how they are implemented —  Supply Chain
and monitored. Management

—  Supplier Engagement

RN B5.2

HEARERRERNES RERTABENNEERARE UK
BRERMNATRERNE -

o EmHEZE
— HERER
— HERZ2A

Description of practices used to identify environmental and social risks
along the supply chain, and how they are implemented and monitored.

o Product and Operation
—  Supply Chain
Management
—  Environmental and Social
Risk Mitigation

W@ANEEBS3

HRARSRHEREERBNREREERBRNED - AREES
TREENE -

s EmHEZE
— HERER
— RERZRMERAR
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Aspects, General
Disclosures and KPIs

Description

Bl —RBER
ABRNER

KPI B5.4 Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are
implemented and monitored.

Relevant Chapter or Explanation

Product and Operation

—  Supply Chain
Management

—  Environmental and Social
Risk Mitigation

MEENEEBS.4 HIERBEERNRELARRERLREHELN  ARBERT
RERFE -

Aspect B6: Product Responsibility
BEB6: ERRE

General Disclosure Information on:

(a)  the policies; and

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to health and safety, advertising,
labelling and privacy matters relating to products and services
provided and methods of redress.

EREEE
— pEEEE
— BEBERHERR

Product and Operation
—  Product Responsibility
Laws and Regulations Table

—RHE ERREERMRENEREER 2 B ZERLBEENRE
Mo
@ HE K
() BEBFHETATEAYENHAEEEZRRANER -

[
Bo
Wﬂ;
]

mEfE
iES

ERER

»H—

KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety
and health reasons.

Product and Operation
—  Product Responsibility
—  Product Quality

AR R e WBe. EESCERERRYTRLZ2ERFEMMARNKNAD L

KPI B6.2 Number of products and service related complaints received and how they
are dealt with.

Product and Operation

—  Product Responsibility

—  Customer Satisfaction and
Loyalty
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Aspects, General
Disclosures and KPIs

R > -REER
CETRET

PN E#BE.2

Environmental, Social and Governance Report

Description

i it

BEBRERRRENRFRBAREETE -

B - tgkEgiams

Relevant Chapter or Explanation

EmigE
— EmAfE
— EERBEENBAE

KP1 B6.3

Description of practices relating to observing and protecting intellectual
property rights.

o Product and Operation
—  Product Responsibility
— Intellectual Property

MEERENBE3

Rights

Rl BEENREAREEEBEOEN - s EmRZE
— EmAf
— HNBER

KPI B6.4

Description of quality assurance process and recall procedures.

o Product and Operation
—  Product Responsibility
—  Product Quality

MBENEEBEA

HREERTBERERDNER -

KPI B6.5

Description of consumer data protection and privacy policies, how they are
implemented and monitored.

o Product and Operation
—  Business Ethics
—  Privacy Protection

MEERERBES

Aspect B7: Anti-corruption
BEB7 : R&EF

General Disclosure

HEHEEENRERLERE AREBRTRERNE -

Information on:
(@)  the policies; and
(b)  compliance with relevant laws and regulations that have a significant

impact on the issuer relating to bribery, extortion, fraud and money
laundering.

s EmBEE
— A
£y

Jul's

S

i S

g
&

= 3

R

X

Product and Operation
—  Business Ethics
—  Anti-Corruption

o Laws and Regulations Table
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Aspects, General
Disclosures and KPIs Description

Bl —RBER
ABRNER i it

—-REE BHEBLEE 9% BERAZEN:
@ BE: R
() BIHETABEAYENABIZLBANEN -

Relevant Chapter or Explanation

EmigE
— BXER
— RE5
o RRBAERIIR

KPI B7.1 Number of concluded legal cases regarding corrupt practices brought
against the issuer or its employees during the reporting period and the
outcomes of the cases.

o Product and Operation
—  Business Ethics
—  Anti-Corruption

RBENENBT REGBAHETAIERERHLERANASHDRANHER
EEN-E

. EmiEE
— HExEf
— REAF

KPI B7.2 Description of preventive measures and whistle-blowing procedures, how
they are implemented and monitored.

o Product and Operation
—  Business Ethics
—  Anti-Corruption

RN B2 WP EEERBEREF  ARBBROIRERFE -

KPI B7.3 Description of anti-corruption training provided to directors and staff.

The Group is improving relevant policies
and expects to provide anti-corruption
training in the next financial year.

CTTEET LIk WRMEERETREORESE -

it E

Aspect B8: Community Investment
[BEBS : HERE

General Disclosure Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take
into consideration the communities” interests.

SECEXERERE  BAT-—#
BEERBRERETE -

Community and Charity

—REE BRNHE2ARBEREEMAUHBFENRREEBEDEZEML
BB R

U HREZE

KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns,
labour needs, health, culture, sport).

o Community and Charity

MR RN EEBS. EIEMEB(MHE REFE SIFL BE Y BF)

s HEARE

KPI B8.2 Resources contributed (e.g. money or time) to the focus area.

o Community and Charity

A 4R 3 5 8.2 EEIEBEMPRER(MEENER)

.  HEHZE

PRI =]
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