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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BE HERELIRS

REPORT OVERVIEW 1. HEHAM
1.1 About the Environmental, Social and Governance 1.1 BERER  dESRERRE
Report

This report is the fifth annual environmental, social and
governance report (the "ESG Report’) released by China
Metal Resources Utilization limited (the “Company”),
together with its subsidiaries ["CMRU", collectively the
"Group”, or "We" and “Us"). It, adhering to the ESG
reporting principles of materiality, quantitative, balance and
consistency, provides a detailed account of the Group's
sustainability performance, policies and strategies for the
twelve months ended 31 December 2020 (the “Reporting
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e Scope of the ESG Report .
The Group is principally engaged in the
manufacturing, sales and trading of copper,
aluminium and related products. The reporting scope
of 2020 ESG Report mainly covers our core business
segments in the People’s Republic of China (the
"PRC"), which include recycled scrap copper
manufacture, as well as the sales of communication
cables, power fransmission and distribution cables
using copper wire rods that we produce as the major
raw material.

*  Preparation Basis and Reporting Standard .
The ESG Report has been prepared in accordance
with the Environmental, Social and Governance
Reporting Guide (the "ESG Reporting Guide”) under
the Appendix 27 to the Rules Governing the Listing of
Securities on Hong Kong Exchanges and Clearing
Limited ("HKEX") and presented in defails with tables
for the three environmental aspects and eight social
aspects. The Board of Directors are responsible for
conducting the oversight of ESG risks and formulating
management direction and strafegy fo ensure effective
risk control measures are adopted by the Group
during the process. An internal ESG working team has
been set up across the Group to collect ESG data
and compile the ESG Report.
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The Group is pleased to present this ESG Report,
which provides an overview of the Group's
management on significant issues affecting the
operation, and the performance of the Group in terms
of environmental and social aspects. The Board of
Directors have reviewed and approved the ESG
Report to ensure all material issues and impacts on
sustainable development are fairly presented.

e Feedback
The Group continues to work towards sustainable
growth through communicating and cooperating with
its stakeholders. For other information of the Group's
ESG work, please refer to our website

(http://cmru.com.cn/).

1.2 Stakeholder Engagement

The Group recognises the importance of the stakeholder
participation and we sfrive fo mainfain a stable and close
relationship with our key stakeholders, identified as
government and regulatory authorities, shareholders and
investors, customers and business partners, public
environment, employees, community and media. Various
communication channels are in place to ensure we
understand and meet their expectations. The expectations of
the Group's stakeholders and their communication and
feedback are as follows:
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1.2 FOESHE
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Government and e Operation in compliance
regulatory authorities BREE
BRREEHRE

e Fulfilment of tax obligation

BT

e Promotion of local economic

development
B AR

* Creation of job opportunities

R T 2
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e Compliance with laws and
regulations

A KSR

*  Onime payment of taxafion
2B R BB AT

e Enhancement of industrial scale

RITEERE

* Provision of job opportunities
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Shareholders and
investors

BRREREREE

Customers and business
pariners

EEREERH

Public environment
DRBRRE

Investment refurns

Y2k B ¥

Operation in compliance
BREH

Production safety
TEREE

Infegrity and fulfilment of agreements

IS

High quality products

=mEEmR

High quality services
= o 8 AR

Fulfilment of emission standards

EIRHER

Energy conservation and emission
reduction

B RE R HE

Efficient use of water resources

BB AK

Enhancement of profitability
2= &LNBE )

Compliance with laws and
regulations

CASOENYINE R

Improvement of safety measures in
workplace

TELIFMH L E2EHE

Business communication and
performance of contracts in
accordance with laws

AR R FOERY

Listening to customer feedback and
strict implementation of product
inspection

REEPREMBBATERD R

Improvement of staff service quality

127 B TIRKT

Communication with local
environmental profection department
and compliance with local laws
EE IR PISOM M ST )T
B

Usage of environmental friendly and
energy saving equipment

1 AIRIRENRE R 1

Raising employees’ awareness of
saving water

emB TEHAKER
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Employees .
BT

Community o

HE

Media o
g

Occupational safety and health
BELPEER

Remuneration and benefits

B tE A

Career development

BRER

Employee caring

AXEE

Improvement of community

environment
WEMRIRIE

Support for community welfare

XERAR

Openness and transparency
of information

RSN b
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Provision of health check and safety
fraining for employees

RMH 8 TREmRIEZ 2

Regular review of employees’
remuneration and welfare
E Bt B TH & M HkF

Provision of occupational skill
fraining for employees

R B TR

Employee representatives meeting
and regular employee evenfs

BIRKKEMNEHRERE TS

Provision of necessary materials fo
community

RHHRAFYE

Sponsoring charity organization in
community

Bt RAEEHE

Group website, announcement by
the Group and inferviews
SEBY - EEREMEXRD
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1.3 Materiality Assessment

RS

HENENHBERE EEN

Relevance/Importance to Stakeholders

To ensure that the ESG Report includes material fopics
relevant to the Group's business and operations,
stakeholders have participated in survey, in which views
from various stakeholders have been included and
analysed. ESG issues with higher ranking were considered
material. A list of ESG-related issues of high and medium-
level materiality was presented in matrix below.

1.3 EEMFT

RIERESCHEREEAKEE
BREEFB2EZTE  F)
ED2EALT EUHEHE 2F
BRAMEKATAFNEZE
R BSRRINESCERTIER
EEREE - FFEENRREE
MESGHERAZ & B BT AT 7%
27 -

Materiality matrix for Environmental, Social and Governance Aspects
BiR e RERERNEEMIER
Highest 10

9

Relevance/Importance to Business Highest

HEBNWHEBERE EEM

=1
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Government and regulatory

Operation in compliance & #3 & &

]
authorities 2 Fulfilment of tax obligation # 4 %% 5%
BN EEHE 3 | Promotion of local economic development 58} & Hb 4% 7%
4 | Creation of job opportunities 1 # 3 75 §1 5
Shareholders and investors 5 | Investment returns Uz Bk
RERREE 6 | Operafion in compliance & & &
7 | Production safety & &4 &
Employees 8 | Occupational safety and health B35 % 2 B fi2 FR
BT Q Remuneration and benefits 3 Bii1& F
10 | Career development % % # &
11 Employee caring A X #81%
Customers and business partners 12 | Integrity and fulfilment of agreements 1= /& 47
EEREEBH 13 | High quality products /= an '3 Z &
14 | High quality services = fa & AR 7%
Public environment 15 | Fulfillment of emission standards ZE1EHE iR
DRERE 16 | Energy conservation and emission reduction &8¢ i3 5k
17 | Efficient use of water resources & ¥ F7K
Community 18 | Improvement of community environment B& 4t [@ IR 3%
HE 19 | Support for community welfare #5144 [& 2 &
fée;m 20 | Openness and transparency of information 15 872 7% BA
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2. THE ENVIRONMENT

2.1 Environment Strategy and Management Approach

Business Overview

The Group recycles copper and reproduces the vital
metfal into products that are frequently used in
telecommunication links, wiring and plumbing for
appliances and mechanical instrumentation. Copper
containing wastes range from copper scraps to waste
electrical cables. We purchase the waste then
dismantle and grade them before the subsequent
melting and casting process. Undoubtedly, copper
recycling allows for lower costs comparing with it
mined and exiracted from copper ore. Upon that we
run our business to promote a circular economy,
ensuring that we have a positive impact through
regenerating resources and profecting ecosystems.

Environmental Commitment and Management System
The Group highly values the environmental
responsibility as part of the business practices in
environmental emission control, resource use and
confinuous improvement on environmental policies
and management scheme.

Demonstrating its commitment to energy-efficiency
management system on production site, CMRU has
obtained ISO 14001:2015 Environmental

Management System Cerfification.
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The Group established an energy management system
fo achieve energy obijectives and ensure all significant
energy uses which result from the Group's production
and operation activities are being strictly controlled,
including:

e  Establish a regular inspection system for
production sites, conduct safety and hazardous
checks, and practice energy conservation

e Conduct annual energy audit for each
manufacturing enterprise

e Conduct regular machinery test and
mainfenance

° Organize regular training programs about
energy conservation measures, publicize energy

management system user guide

. Set up energy use monitoring management
system

China Metal Resources Utilization Limited ® Bl & &R F| B A R A A

REBERZIEREE RSN
EREERB IR RERAEE
HTERKZEEDMELRA
ERRRERXEEBIE
B BEPEEEE:

s BEYAEEMTEHRE
HE - EITEERER
WEANEITEREEE

o HEBESELRETF
B REIREZ

o  ETTEHMSERENE
&

52

p=]

o EABARIENREREEME
HIFIRE - EEER
ERRGAFiER

s RBVURREMEEER

ESH
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2.2 Emissions

Air Pollutant Emissions

The production plants of the Group strictly abide by
the Law of the PRC on Air Pollution Prevention. During
the Reporting Period, the waste gas was mainly
generated from machinery and vehicles in the
production plants, including nitrogen oxides, sulphur
oxides and particulate matter.

During the Reporting Period, data of emission Nere 1 of
air pollutants is set out below:

RIR

itEREREE

2.2 BERH
o EEFRMBK
AEERREEREETE

BB hEARKNE
RRGRPIAE) - RS
HiE EANERETERE
A HE EE BB ] MO M 2% K% R 4 R
REEN - BEARLEY W
ALY MBI RLF HRERL o

RIEMME - 2RISR
PREVERIR VAR

Nitrogen oxides (NOx KG
g (NOx| ® 8,464.55
AE LY (NOx) NN
Sulphur oxides (SOx)MNete 3! KG
P IS0 N 2,507 .36
HRE1t¥ (SOx) /Ny
Particulate matter (PM) KG 1578
BTN T R (PM) NIy '

Note 1:  Emissions in Hong Kong are estimated with reference to RN EEEHSERERESE
Appendix 2: Reporting Guidance on Environmental KPls BEBRGM — WMfEE
under HKEX — How to prepare an ESG Report. ESCHqEM 82 « WRIR

FKPIH R EIER ©

Note 2:  The emissions include the operating data from the 2 R erEm)Ises K
Sichuan headquarters and the production plants in 5 WE -~ L RoTE
Mianyang, Hunan, Hubei and Henan. [ B 2B B -

Note 3:  The data primarily represents sulphur dioxides produced 3 BIETEREHRERAR

from buring natural gas in production plants.

To evaluate the effectiveness of the relevant measures,
the management of the Group will continue to monitor
and manage the use of the production equipment in
each operating area.

Environmental, Social and Governance Report 2020 ©
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GHG Emission

CMRU is committed fo taking sustainable, long-term
actions to manage carbon footprint in our productions
and operations. GHG emissions of our production are
caused maijorly from the consumption of purchased
natural gas and purchased electricity. This report
focuses on greenhouse gas (GHG) emissions of CO,e
under Scope 2 emissions (i.e. emissions resulting from
consuming purchased energy sources).

The Group's GHG emission data during the Reporting
Period are as follows:

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BE HERELIRS

BER R
4 B R A IR A
PR E YT RS IR
EERSERNREE - R
FEEERNBERETE
T R S T B K SR S K% BT
BHREE - ABES2E
S 0[] 2 B B (BN AE B R
BREAMPER) TH =&
LB & 258 = A (GHO) Bt
B o

RBEREIARBEZRER
BHEMEEMT

GHG emission (Scope 1)
BERBHK(BE)

Tonne (carbon dioxide equivalent)
WE(—|fbiE 8

2,913.65Mde2)
2,913.6562

GHG emission (Scope 2)
BERE B (EE2)

Tonne (carbon dioxide equivalent)
W (—EtixEE

5,888.65MN= 3
5,888.6505%)

GHG emission (Scope 3) Tonne [carbon dioxide equivalent) 46,1 GNo= 4]
BERBE B (EEE3) W (—&ELiRE S 46166
Total GHG emission Tonne [carbon dioxide equivalent) 8 848 46
BERBEHRAEE W (—&LiIREE ' '
o i bty TN St/
BERMEREBE g '

W (—EriRESE) EEWH

Scope 1:

Scope 2:

Scope 3:

Direct greenhouse gas emissions from operations that are
owned or controlled by the Company.

“Indirect energy” emissions resulting from the consumption
of purchased or acquired electricity, heating, cooling and
steam by the Company.

All indirect GHG emissions generated outside the
Company, including upstream and downstream
emissions.

10 China Metal Resources Utilization Limited ® Bl & &R F| B A R A A

#E . RAREERENES
BEERELHIRERE

BERR

BE2: ARBENEHEFEREE R
MEMEM)ES A
BE  RRKE RS B
[FReIR ] BER -
HE3: ADAAINEERNIARE
BORERBEEN . 8L
R T BFEOBERL ©



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BE HERELIRS

Note 1:  The greenhouse gas emissions include the operating dafa
from the Sichuan headquarters and the production plants
in Mianyang, Hunan, Hubei and Henan.

Note 2:  The data primarily represents the charcoal, diesel and
fuel oil consumed by the equipment in production plants
and vehicles.

Note 3:  The data primarily represents the electricity and natural
gas purchased from suppliers and is calculated based on
the Grid Emission Factor of Central China Region in
2019 and Standards GB/T32151.10-2015 in the
People’s Republic of China.

Note 4:  The dafa primarily represents water consumption.

2.3 Waste Management

Waste management affects the life of every individual in
our society. To achieve its commitment to reducing the
waste generation rate, we implement a series of waste
management system. We build up dust control system at
each production stage. There are three sets of melting
furnace for which with separate sefs of dust collection and
bagtype filtlering system. Each year we mainfain equipment
performance, conduct sampling test and regular equipment
inspection to make sure dust controlling system operating
under high quality.

We upgraded dust collection system and notably achieved
reduction of gaseous emissions from 50mg/m? to 30mg/
m?, with particle matters lessened by 8mg/m*. Waste
energy recovery system was installed to make reuse of the
waste heat at smelting furnace. We as well have stringent
selective system on local suppliers for waste processing and
disposal freatment.

23
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A3 BEBEIEAREHERE
BWENRRAR XD
BILA2010F hHEH R
HEFPRARBRREA
RAMBBERELEGCB/T
32151.102015% & &
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F4: BEBETEAREREMNAK
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During the Reporting Period, the main waste discharges RBEHEAARN - A2ERNEE
from CMRU are mefal, dust, ash and slag. BEEMEWAETE  NE B
N REE -

Emission density, per tonne
of production

Emission Category (Total waste/tonne of
BERUE R 2-% production)
EMEENHFREE
(BEYHEE EEWE)
MentalNete ! Tonne
SEED g 96.20 0.0011
DustiNote 2 Tonne
BE e g 4.36 0.0001
AshMNote3) Tonne
B i 29 g 98.46 0.0011
Slag Tonne
) g 2,882.55 0.0317
Other waste Tonne
1.37 0
HAt Y W8
Total wasteNere 4 Tonne
EE SR 48 (O g 3,082.94 0.0339
Note 1:  All are recycled by professional companies. 1 2HHRFEZEQFMD -
Note 2:  All are refined locally by bagtype dust collectors. 2 2MERSHRARESRER -
Note 3:  All are refined or recycled by professional recycling companies. 53 EEHHFXLR AR RKE
g o
Note 4:  The data primarily represents the total waste and density of the i HIEETBRKRME W L
production plants in Mianyang, Hunan, Hubei and Henan. Ko 0] e R [ B RE R W) AR B N
E o
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In 2020, the Group was not aware of any material
violation of relevant laws and regulations that have
significant impact relating to air and GHG emissions,
discharges into water and land, and generation of
hazardous and non-hazardous wastes. The Group strictly
complied with local laws and regulations relating to
emission, such as the Environmental Protection Law of the
PRC (P E AR MBEIRIERE L)), the law on the
Prevention and Control of Water Pollution of the PRC ({7
= AR KX ME KRR A ) and the Law on the
Prevention and Control of Solid Waste Pollution of the PRC
((PE AR E EEYIRIENAE)). Futhermore, no
significant fine or non-monetary sancfions were imposed on
the Group due to non-compliance with relevant laws and
regulations in 2020.

_I_L—

Offgas cleaning
FERB R

.»

B HERELIRS

R20205 % - AEEWEZIRE
AAKBREREERBYR
KR EEESIA R B E R E
EERYNELEZEAFEZE
BERZERZENERERRT
Mo REB KB TEERDAE
BRI DERER - (P EAR
HMBERBEREE) (PEAR
HMBE KT RBEE) RAPEA
RAMBEEREMRRTIRIE)
SN - 2020 F E IS A R KRBT
BREAREAMEREANE R
T

Copper
comoiniﬁg waste /\/\O|TOnECo_pper
ZHEER (AL

Melting Furnace

Casfing wheel

RS

Rolling mill
HEL

Pickling line
B AR

Wire rod
LR
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2.4 Use of Resources

The production process at CMRU maijorly relies on three
types of energy resources: natural gas, electricity and
water. Of our energy infensive manufacturing demand at
copper processing plant, it adopts melting equipment at a
high energy efficiency of 55%. In the course of the annual
production, we continuously monitors the performance in
energy consumption and looks into the feasibility of

24 BEREM

TEERNEERBEEIERE=
BRER: RAR - EBHRKE
R e RPN TR BER = &
BUEFRKES - HERMS55%= 8
MEERBE EFLEBRE
o P EE SRR ILH
EEAERBE(CHOAITTE -

opfimization at production facilities.

Besides the hardware, we believe human behaviour also MREEESN  TRPIRBANTTTTAE
plays an important role in order to improve energy RERMNTEREREEENE
efficiency. We put up signages at the main entrance of the B BMAELEERBNEEARN
production facility to assure a clear guidance with green RAEGZERTIEHABRELS
fips on electricity savings and water conservation. RAENKENE M) 555 -
e Energy and Water o HRRKER

The main resource consumptions are listed as below: TEERBERIIRMT

Consumption density,
per tonne of production
(Total source (in

Consumption

Source Category : category)/tonne of
EIRE R g;;;;ﬂiy production)
R SHERNERRE
(BRERBRE EE
e 20
Natural gas e
TR K 3,978,699 43.7
Electricity kWh
55 & 8,972,468 8.6
Water M3
KER T K Q1,348 1.0
Gasoline KG
o AT 48,487 0.5
Diesel KG
o AT 61,331 0.7

14 China Metal Resources Utilization Limited ® Bl & &R F| B A R A A
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Sub-consumption for each source category by
production plant seen as follows:

BEEREIIREETIRND
TEHEFWT

Mianyang Tongxin and
Mianyang Metal Materials 2,076,562
REREREESBEH

2,714,661

38,246

Hunan Yinlian

S SR 821,733

1,489,269

25,002

Sichuan Baohe

)1 4R A0

701,190

3,125

Mianyang Baohe Taiyue
BB RN R

879,022

?,825

Hubei Rongsheng

SRS 884,764

1,577,188

15,150

Henan Chengxin

THRE 82,376

1,257,435

Sichuan Boxin

o)l 113,264

353,703

Note 1:  Names of production plants are in short form.

Packaging Materials

The Group strictly control the packaging materials use
and rarely have packaging waste. We reuse the
plastic packaging covers during the complete
production cycle, so the cover used for the collection
of waste copper has been used on the delivery to the
clients and recycled for the next waste collection
cycle.

H1: NEEIRGESEBEE
N e

BEMH

A ER B B AR PR I B A RHE
A BABRER - HAE
ERLEERAMTEEERE
MBRHK - HARKERE
MO BERMHEREFRE
7 2 R 3 T B A AR T 18
RERHIER B -

Environmental, Social and Governance Report 2020 ¢ —Z ZRFIRIT - it & REAWME

15



16

2.5 Environment Development

It is the obligation for all the enterprises to profect the
environment and conserve resources. The Group complies
with all applicable environmental laws and regulations and
makes great efforts o reduce consumption of resources and
energy. The Group ifself adheres to the concept of green
operation, resource conservation, low carbon and
environmental profection to manage the company’s daily
operations and project sites, and meanwhile transmits these
innovative environmental protection concepts fo the
customers, suppliers and subconfractors, fogether fo achieve
natural resource profection.

Our production process involves three main stages: sort-
outs, smelting and rolling mill, upgrading copper containing
wasfe info readyfo-use wires and copper sticks. Recycling
copper originally minimises harmful emissions than mining
and refining raw copper. We always puts environment as
a high priority when it makes decisions on its manufacturing
plan. In the course of 2020 manufacturing, the Group
invested continuously on production technical upgrading
and equipment maintenances. We adopted advanced
purifying control technology on liquid oxygen-driven
combustion to the Group's smelting furnace, which resulting
in a reduction of 10.1 tonnes of sulfur dioxide emission on
a yearly basis.

In the year 2020, CMRU continued to involve our
monufocturing and management performonce in stringent
compliance with our “"Resource Regeneration Energy
Conservation and Emission Reduction” policy. Mianyang
Tongxin has established a green factory management
system, compiled a long-term plan for green plant,
quantitative fargets and implementation strategies. The
system is complied with National code "General principles
for assessment of green factory” on six major indicators
including infrastructure, management system, energy
consumption, products, environmental emissions and
manufacturing performance. Mianyang Tongxin factory is
honoured with “Sichuan province Green factory” by
Sichuan provincial economic and information department in

September 2019.

China Metal Resources Utilization Limited ® Bl & &R F| B A R A A
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2.6 Environment Achievement

CMRU is a pioneer enterprise at copper recycling in copper
rod industry and has been certified as “National Model
Project for resource comprehensive ufilization”. CMRU has
now become a leader in the susfainable sector of the non-
ferrous metal industry in mainland China.

Environment awards received by the Group include as
follows:

(i) In August 2019, Mianyang Tongxin factory, one of
the factories under the Group, was granted by
Mianyang municipal emergency bureau with the fitle
"level lll Standardization of Work Safety Enterprise of
the Industry and Trade Industry”;

(i) In December 2019, Mianyang Tongxin factory, one
of the factories under the Group, was granted by
Sichun Economic and Information Technology
Department with the fifle “Green Factory”;

(i) In June 2020, Mianyang Tongxin factory, one of the
factories under the Group, was awarded by
Mianyang municipal Ecology and Environment Bureau
with “Top 10 Environmental Friendly Enterprises in
Mianyang” for the second session; and

(iv] In December 2020, Mianyang Tongxin factory, one
of the factories under the Group, was granted by
Mianyang municipal Ecology and Environment Bureau
with the fitle “Accredited Enterprise in Environmental
Protection”.
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3. THE EMPLOYEE

3.1 Employment Policy and Labour Standards

Employment Policy

We believe the employees are the most important
and valuable assets of the Group. We put great
emphasis on the protection of the legitimate rights and
interests of all employees and strictly complies with
relevant employment and labour laws under the
Employment Ordinance (Chapter 57 of the laws of
Hong Kong), the Labour law of the People’s Republic
of China, and the Labour Contract Regulations of
Shandong Province to ensure a fair arrangement of
working hours, wages and off days for employees. In
addition fo that, the Group has continued to roll out
various programmes for employees during the year.

We are committed to an ideal employer of choice
and providing a healthy working environment where
its employees can thrive. We believe that employee
well-being initiatives and workdlife balance principle
can bring positive influence on staff wellness and
considerably increase team engagement, frusts and
overall efficiency. There were no cases of prosecution
for breach of relevant laws and regulations during the
Reporting Period.

Labour Standards

With respect to human rights, the Group has
established "Child Labour Rescue Procedure” to
support effective abolition of child labour. In our
recruitment process, by following the Employment of
Children Regulation made by Hong Kong Labour
Department, all candidates must be aged 18 or
above to be employed and everyone is provided with
equal opportunities. Candidates are required to
provide identity proof for verification fo prevent child
labour recruitment.
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When cases of child or forced labour are discovered
and reported during regular reviews and inspections
of the Group, serious investigation will be carried out
promptly fo settle the case and prevent the similar
situation from happening again. The Group strictly
complied with the Labour Law of the PRC and the
Hong Kong Employment Ordinance. During the
reporting period, the Group's operation has nof
involved any significant matter of child or forced
labour.

3.2 Employee Profile

As of 31 December 2020, the Group had 721 employees
in the PRC (excluding 8 staff in Hong Kong Special
Administrative Region) based in 7 cities in Mainland Ching,
comprising of 283 female employees and 438 male
employees. The number of female employees has
decreased by approximately 10.73% from the previous
reporting period. The age profile shows that the Group is
affracting younger generations with its viable culture and
employee terms. The turnover rate for the Reporting Period
is 25.24%. The detailed workforce demographics and
turnover rafes are presented below:
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Employee by Gender Employee by Age
EEMRIDE BEFHRIE
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3.3 Working Environment

Equal Opportunities

The Group is committed to providing a fair and
equitable workplace where all individuals are freated
equally in every aspect of their work or employment.
Candidates and employees have equal opportunities
fo employment, remuneration and promotion. We will
not conduct or tolerate discrimination or harassment
against individuals on the basis of age, gender, race,
marital status, religion and disability on any legally
protected ground or on any other ground which we
consider inoppropriate and unacceptable.

This policy applies to all employment activities
including, but not limited fo recruitment, promotion
and transfer, assignment, reward and benefit
provisions, training and development, fermination and
other similar aspects.

Diversity

The Group strives to bring together talents from
different cultures, backgrounds and levels, creating a
diversified platform in which turns human resources to
best account. Talents are absorbed through different
ways each year, such as internal referral, career fair,
campus recruitment, advertainments and many other
ways. looking for high caliber individuals with the
right talent and attitude fo join us, selection criteria
including candidates” education background, previous
working experience, inferview performances, efc.

Work-life Balance

The Group is dedicated fo encouraging employees to
maintain a work-life balance through reasonable
contractual working hours, vacation entitlements and
company activities. These include statutory holidays,
paid annual leave, marriage leave, matemity leave
and paternity leave, etc. Balanced employees fend to
feel more motivated and less stressed out at work,
which thereby increases company productivity and
reduces the number of conflicts in the working
environment.
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3.4 Employee Safety and Health

People are crucial to the sustainable development of our
Group. The Group is committed to ensuring a high level of
occupational safety and health ["OSH") performance of
working environment for people to prevent injury and illness,
in compliance with all relevant legislation. The Group also
received OHSAS 18001:2007 OHS Management System
Certification. Some examples of existing practices include,
but not limited to, strongly committed safety awareness
fraining and to roll-out supporting tools. During the Reporting
Period, there was no violation of employee safety and
health related law.

I 0 R R YR LSRN

GB/T 45001-2020 / 15045001:2018
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Precautionary measures for 2019 novel coronavirus

In view of the outbreak of 2019 novel coronavirus
disease ["COVID-19"), the Group has immediately
complied with hygiene guidelines and formulated a
series of precautionary measures, which has been
implemented since early 2020 and will continue fo
implement until the pandemic is basically under
control. Precautionary measures of the Group include
but not limited to (i) body temperature check before
entering premises; (i) provision of disposable face
masks and hand-sanitizer for all employees and
visitors; (iii] frequent sterilization in risky areas; (iv)
maintaining appropriate communication and distance
during work; (v) regular thorough sterilization in
premises; [vi] reducing the risk of people gathering
with flexible meal times.

While addressing the health and safety issue to
mitigate the impact of COVID-19 and battling against
the epidemic, the Group must ensure fo provide a
safety working environment and sufficient number of
foce masks to employees.
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3.5 Employee Development and Training

In order to achieve a standard and quality production of
works and to develop individual’s potential, all staff are
encouraged to attend seminars, lectures and fraining
courses which related to the nature of their duties. The
Group believes that effective frainings on various topics can
help employees to gain a better understanding of their work
environment, thereby fully develop the potential of the
workforce.

During the Reporting Period, the Group held 84 vocational
skill fraining sessions for employees to strengthen their job-
related and professional skills.
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During the Reporting Period, the Group held 45 training
sessions on employee health and safety, environmental
protection and emergency measures.
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4. THE VALUE CHAIN

4.1 Supply Chain Management

The Group adheres o good practices during procurement
process and works closely with a specfrum of suppliers for
the procurement of production materials, including but not
limited o raw materials, accessories, spare parts and other
materials. The source of scrap copper includes household
appliances, electrical equipment and transportation
equipment, used cables and wires and scrap materials from
certain industrial manufacturing processes. The areas in
which we procure are mainly located near production
facilities and other key industrial areas of the Pearl River
Delta, the Yangtze River Delta and the Chengdu-Chongging
Economic Zone.

*  Management Overview

For long-term success and sustainable business
development, the Group has formulated quality
management policies for its own business operations
and that of its suppliers and subcontractors. The
policies include Procurement Management Policies,
Inventory System Policies and Sales Management
System Policies.

We encourage suppliers and subcontractors fo strictly
comply with the procedures to ensure the quality
management is being performed to fulfil requirements
of the relevant domestic and international standards.
Our suppliers are expected fto have strong
commitments to good ESG practices concerning
issues such as environmental sustainability, health and
safety and ethical conduct.
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Managing Suppliers and Subcontractors

The Group maintains close communication with
subcontractors through training and meetings. Before
engaging with a new supplier, we conduct stringent
inspection and supplier qualification assessment to
ensure that they meet its standards in areas such as
quality and safety, occupational health and training,
anticorruption. Performance monitoring and evaluation
are conducted quarterly to ensure that all the suppliers
in the list remain qualified. Those who do not pass our
evaluation are required fo take timely correction and/
or corrective actions; otherwise the unqualified
suppliers will be suspended or removed from the
approved vendor list.

4.2 Product Quality and Responsibility

The Group places a high priority fo ensure customers’
satfisfaction in terms of products and services we deliver.

Our

products include recycled copper products,

communication cable products and cable distribution
products. Quality control measures, along with guidelines,

esfablished by each department to ensure compliance and
accountability of product responsibility.

Copper wire

Standard copper row

R B

Quality Product
Recycled Copper Products

- Copper rice

Copper rod
12

Copper block
a3
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Communication Cable Products BEEEER

Cable Distribution Products AEEEER
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Quality Management

The implementation of “Incompatible Separation of
Duties” effective on 2 August 2018 further enhanced
the internal product responsibility. The core of this
management approach is “internal containment”,
requiring each business to be handled by two or more
departments or personnel for supervision and control,
which is achieved by rationally dividing the
responsibilities and authorities of different departments
in major business functions such as internal audit
approval, business execution, information recording,
and infernal supervision. The Company has obtained
ISO 9001:2015 Quality Management System
Certification to further approved its achievements on
product quality management.
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Product Innovation

The Group is also committed to providing reliable and
quality products by improving the capacity of research
development. We have established a longferm relationship
with @ number of insfitutions and research labs of universities
to facilitate product development and technological
innovation in the industry. We have successfully formulated
an enterprise standard for waste management of copper
processing and developed a logistic intelligent system for
the development of renewable resources.

According fo the latest summary of patent obtained by the
Group, as of December 2020, there is a total number of
94 patents have been granted to the Group. There are 13
pieces submitted for Invention Patents auditing, 1 of which
has won the 21st China Patents Award and 1 of which has
won 2020 Second Class Patent Award from Sichun

Province.

Business Ethical Conduct

Our Company is committed to upholding the highest ethical
standards when conducting business. We aim to profect
fair competition by prohibiting any anti-competitive
behaviours. The Employee Handbook has specified the
requirements of professional conduct that all employees are
required fo abide by af all times. This code of conduct aims
to improve understanding of our expectations on staff
conduct, especially on antibribery, fair competition, equal
opportunity, customer data privacy and anfi-discrimination,
as well as fo facilitate training amongst its staff.

Moreover, our Antifraud Policy and Whistleblowing Policy
provides employees and external stakeholders with a
special confidentiality nofification channel related to safety
and health. The identity of the informant will be guaranteed
not to be disclosed and can be freated with respect and
faimess. During the Reporting Period, there was no violation
of bribery, extortion, fraud and money laundry related law.
During the Reporting Period, there were no reported cases
of noncompliance relating o anti-competitive behaviours.
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Anti-corruption

The Group strictly abides by relevant anti-corruption
and anti-bribery laws and regulations relating fo anti-
corruption, such as the Hong Kong Prevention of
Bribery Ordinance. The Group also issued Anti-Bribery
Policy to ensure honesty, infegrity and fair play of
business activities, and commit to establish, maintain
and review the anti-bribery policies. There were no
cases prosecuted for violating relevant laws during the
Reporting Period.

Internal Control and Audit Policy

The Group has inifiated an Inferal Audit Department
as an independent department. It is responsible for
investigating daily reports from managers of each
department and reviewed by the Board of Directors
and Corporate Governance Committee.

The Internal Audit Department has launched a series
of policies to facilitate better management of the
Company's daily operation and business risk. The
policies are formulated based on the references from
the People’s Republic of China Audit Llaw, Regulations
of Audit Commission on Internal Audit Works, China
Internal Auditing Standards, Basic Rules for Internal
Control of Enterprises, Small Business Internal Control
Specifications (Trial), efc.

The purpose of this system is to standardize internal
audit policies, strengthen internal contfrol and manage
risks based on the specific circumstances of the
Group’s auditing requirements. The implementation of
the system allows the Group to discover and prevent
fraud, meanwhile, it can help to improve efficiency of
operations, increase economic benefits and protect
the legitimate rights and interests of stakeholders.
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Confidentiality

Maintaining confidentiality is essential for a company
fo build trust with its business partners. The Group has
been striving hard to safeguard the confidentiality of
information we process during the course of business
and strictly adhere to Personal Data (Privacy)
Ordinance. The employees shall not divulge any
confidential or insider information of the Company for
their own personal interest.

As stipulated in the Technical Confidentiality
Regulations, employees are required to adequately
safeguard dafa fo protect the company’s inferests and
prevent damages caused by loss of intangible assets.
The employees of the technology research and
development centre must strictly abide by the policies.
During the Reporting Period, the Group was not
aware of any violation of relevant laws and
regulations that have a significant impact on the
Group relating fo privacy matters.
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5. THE COMMUNITY

5.1

5.2

Community Initiatives

The Group recognizes our responsibility to act responsibly
and constructively as a member of the communities. Through
a broad range of community initiatives, charitable giving,
and volunteerism, the Group seeks fo create value for
society and bring joy to people’s lives. We have been
supporting a number of programs aimed at advancing
education and creating experiences for young people from
underserved communities fo achieve their dreams. We are
proud of the partnerships we have established with various
organizations that share its value of community involvement.

Public Welfare and Social Activities

Public welfare is to bring the kindness, feel the love, and
can pass on posifive energy to the coexisting community.
We take social responsibilities by participating in public
welfare activities. On 12 February 2020, the Group
donated 20 barrels {200 catties) of medical alcohol to Yun
Meng County Economic Development Zone. On 16
February 2020, the Group donated 10,000 medical
masks to Yun Meng County Charity Foundation. On 17
March 2020, 920,000 fonnes of vegetables (equivalent
value of RMB500,000) were donated to Yun Meng County
Charity Foundation, which were then distributed by Yun
Meng County Charity Foundation to counties and towns
based on the arrangement of its senior management.
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5.3 Donations 53 B
On 13 March 2020, the Group donated RMB500,000 fo R2020F3 8138 KEEIE
Yun Meng County Charity Foundation as the charity funding BARKSOERELRGEESHE
for precautionary measures for resumption of schools in Yun E TMAZEEHEEES
Meng County. RESHEIFRESEIR -

/

B e
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6. AWARDS AND CERTIFICATIONS IN 2020 6. 2020 RIERFS
Names of Awards and Certifications Date
REREEERR B
Top 10 Environmental Friendly Enterprises in Mianyang for the Second Session 5 June 2020
mEBEmE B TERREE 2020F 6 A5 H
Accredited Enterprise in Environmental Protection 30 December 2020
RRBIELE 202012 A30H
First Prize of Safety Production and Work of Mianyang Youxian District in 2020 31 December 2020
2020 F M IR R 2 A ETF—F8R 2020 12H31H
level Il Standardization of Work Safety Enterprise 6 August 2019-5 August 2022
TEEEREC=FEREE 20198 H6H-

202298 A5H

Creen Factory December 2019-November 2022
e T 2019F 12 A-20224F 11 A
Top 100 Private Enterprises in Sichuan 2020
mIIREEE 10058 20204
Industrial Enterprise with Outstanding Efficiency and Scale 2020
MARE BB TRAR 20204
Councilorship of the Second Board of Mianyang Youxian July 2020-June 2025
District Charity Foundation 20207 A-2025F 6 A
mEmHREEREE _ERERREEN
Advanced Group on “Technological Innovation” in 2019 2020
2019FZ [BI# 58] &8 20204
Nominee of “Dean Award” (Electrical Materials Industry in the PRC) 2020
REEIMHITE R RAEE 20204
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level lll Standardization of Work Safety Enterprise

LEEEREC=JEREE

Environmental, Social and Governance Report 2020 ¢ —Z ZFFIRIE « & K

BRY

p==4
=

35



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BE HERELIRS

7. HKEX ESG GUIDE CONTENT INDEX 7. _%:‘ BEE I C(IRIE - HERE
HES)RBERS
Subject Areas/Aspects/KPls Page Section
TEER EBEH BRENER HE =&

Subject Area A — Environmental

TEHBA - RER

Aspect AT: Emissions
BEA : 5

General Disclosure  Information on: Page 7 Section 2.1
— W (a) the policies; and B/78H F21F

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating o
air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and
non-hazardous waste.

BERERMBEREHM  MKRLHHEES &

ENEEERZYNELSTH

(a) IR+ &

(b) BFEHEITABEARZENEBER LR

Bk} o

KPIAT. The types of emissions and respective emission data. Page @  Section 2.2
ks )&?ETE HERURE 2R M AR B BE R - FOH F228
KPI A1.2 Greenhouse gas emissions in fofal (in tonnes) and, Page 10 Secfion 2.2
BRERIEIRA where appropriate, intensity (e.g. per unit of F10H F228

production volume, per facility).
BERBABINE (U E) & (@Em) =& (1
NEESS - BEEREAE)

KPI A1.3 Total hazardous waste produced (in tonnes) and, Page 12 Secfion 2.3
FRERUIEZEA where appropriate, intensity (e.g. per unit of £12H F238

production volume, per facility).
FTELAEREWEE (UWE) M(ER) &
E(MASESEM - SEEREAF)
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Subject Areas/Aspects/KPls Page Section
TEER EBEH BRENER HiS =M
KPI AT.4 Total non-hazardous waste produced (in fonnes and, Page 12 Section 2.3

FSRAMIEIRA1. 4 where appropriate, intensity (e.g. per unit of FI12H F238
production volume, per facility).
FREABREEEYEE (AAE) R(ER) T
E(WMABEEEMN - BERETE) -

KPIAT.5 Description of measures to mitigate emissions and Page 11 Section 2.3
FRRERIEIZAL.S  results achieved. FI1NE F238
i AURE B BV HE b R PRIS BCR o

KPIAT.6 Description of how hazardous and non-hazardous Page 12 Secfion 2.3
FABRERNIETZEAT.6  wastes are handled, reduction initiatives and results 128 FE23F
achieved.
HEEAEREEEEYN T L  REELEEN
Hie R PTISKR °

Aspect A2: Use of Resources

EBHEA2 : BIRER

General Disclosure  Policies on the efficient use of resources, including Page 14 Secfion 2.4
—MRIFE energy, water and other raw materials. F148 F24F
BRERER(BEER - KREMEFEE) H K
% o
KPI A2.1 Direct and/or indirect energy consumption by type Page 14 Section 2.4

FRERIEZA2.1  (e.g. electricity, gas or oil) in total (kWh in "000s) FI4E F24F
and infensity [e.g. per meal)
REASSMERE KEZEER(WOE - K30H)
BEE(UTETERFE) REE(WATEET

#) -
KPIA2.2 Water consumption in total and infensity (e.g. per unit Page 15  Section 2.4
FASRABIEIRA2.2  of production volume, per facility). EI5H F24F
BREKERBEE(MASESESEN - BEREE
#) -
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Subject Areas/Aspects/KPls Page Section
TEER EBEH BRENER HiS =M
KPI A2.3 Description of energy use efficiency initiatives and Page 17 Section 2.6
BABRERUEIRA2.3  results achieved. FI7H F20F
M RE TR 6 P a5t & R TS AR »
KPI A2.4 Description of whether there is any issue in sourcing Page 17 Section 2.6
BSAERIEIRA2.4  water that is fit for purpose, water efficiency inifiatives FI7H F2068
and results achieved.
it SREGE R7KIR LA A EARERE - DA KRR AKX
Mt 8 RFTSRR »
KPI A2.5 Total packaging material used for finished products (in Page 15  Section 2.4
FSRAERIEIRA2.5  tonnes) and, if applicable, with reference o per unit £158 F24%F
produced.
XA BEEMANEE (LA E) R (WER)
BAEBMRE -
Aspect A3: The environment and Natural Resources
EBHA3 : RIELRAEIR
General Disclosure  Policies on minimising the issuer’s significant impact Page 16 Secfion 2.5
— AR R on the environment and natural resources. F16H F258
MBRETAHRRERRAERENEATZENR
& o
KPI'A3.1 Description of the significant impacts of activities on Page 16 Section 2.5
FASRAERIEIZAS.1  the environment and natural resources and the actions F16H F25%

taken fo manage them.
B EREBHEHRIBLRABERNERZERBR
MERBRBTZENTE -
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Subject Areas/Aspects/KPls Page Section
TEER EBEH BRENER HiS =M
Subject Area B — Social
FTELEB — g
Employment and Labor Practices
BRERETIESR
Aspect B1: Employment
EMEBI : (E(E
Ceneral Disclosure Information on: Page 21 Section 3.3
—EHE (a) the policies; and F218H F33F
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relafing to
compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and
other benefits and welfare.
BRAF M L - MEERET - TR BRE -
FE#E  Z - RIERNAKEAMS B RET
)
(a) BK : &
(b) BFEHBEITAREAZENHEBER LR
Bk} o
Aspect B2: Health and Safety
EmB2 : @EHEL P
General Disclosure  Information on: Page 22 Section 3.4
— M EE (a) the policies; and F2E FH334=E

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
providing a safe working environment and
profecting employees from occupational hazards.

ERRHZ2TEREMREREEREBELREE

Hy :

(a) BUER ¢ K

(b) EFE T ABEAZENHEER LR DIE
Bk} o

Environmental, Social and Governance Report 2020 @ —E =T FIRF - @ REAWME

39



40

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BE HERELIRS

Subject Areas/Aspects/KPls
TEHE EEH BREXES

Page Section

Hif T

Aspect B3: Development and Training
JEmB3 : & MIEII

General Disclosure  Policies on improving employees’ knowledge and
— AR R skills for discharging duties at work. Description of

fraining activities. Note: Training refers to vocational
fraining. It may include internal and external courses
paid by the employer.
BRRIHMEBET TIEBE N AB L IXBEHBUR
RMIEFNES) 5 - BIFERERE > AT BEAE
ETNERRIMBRIE -

Aspect B4: Labour Standards
BEB4 : &5 TR

General Disclosure Information on:
— R E (a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relafing to
preventing child and forced labour.

BRAM IS TEaHI% T :

(o) BUR + &
(b) BFE BT ABEAFENBRE LR LRGN
EH} e

Operating Practices

LEEM

Aspect B5: Supply Chain Management
EmBS - fregEEiE

General Disclosure  Policies on managing environmental and social risks
—MRIKEE of the supply chain.

ERHREENRE M ERBREEK -
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Subject Areas/Aspects/KPls Page Section
TEER EBEH BRENER Hif T
Aspect B6: Product Responsibility
EmB6: EmB1E
General Disclosure  Information on: Page 26 Section 4.2
—RR IR ER (a) the policies; and EO6H F42E
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relafing to
health and safety, advertising, labelling and
privacy matters relating to products and services
provided and methods of redress. & B P 12 &
mARBHEEELS  BE  BRELLEE
HIARR A
(a) BUER ¢ K
(b) EFE BT ABEAZENHEER LR DIH
Bk} o
Aspect B/ Anti-Corruption
EmB/ : RERES
General Disclosure  Information on: Page 29  Secfion 4.4
—MRIFE (a) the policies; and F208 HFL44=E
(b] compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering.
BRI - $1R - MEFROEREN
(a) R &
(b) ETHETABEAZENHEER LR DIH
BHL o
Community
HE
Aspect B8: Community Investment
EHBS : HRIREE
General Disclosure  Policies on community engagement fo understand the Page 32  Secfion 5
— AR R needs of the communities where the issuer operates £32H F5®

and fo ensure ifs activities take into consideration the
communities’ interests.

RN B2 MRS ERELE T EMERE
¥ EHeEEEEMNEAER o
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