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R - HEgRERRSE

BOARD STATEMENT

Shenzhen Hepalink Pharmaceutical Group Co., Ltd. (the
“Company” or “Hepalink”) and its subsidiaries (the “Group”,
“we”, "our” or "us”) is pleased to issue its first Environmental,
Social and Governance Report (the “Report”), which aims to
explain the Group’s policy development and performance in ESG
aspects for the year ended 31 December 2020 (the “Reporting
Period”) in response to the concerns and expectations of
stakeholders for the sustainable development management and
information disclosure of the Group.

The board of directors (the “Board”) of Hepalink assumes the
overall responsibility for the sustainable development, and leads
the Group to fulfil social responsibility. We will also ensure
its development direction is in line with the stakeholders’
expectations by ongoing sustainability risk management and
stakeholder communication.

Risk management for sustainable development is essential to
the Board. To promote unified enterprise risk management
within the Group, we have developed the risk management
and internal control system. The Board reviews annually the
effectiveness of the system through the Audit Committee,
encompasses major control measures, including controls on
finance, operation, compliance and sustainable development,
and engages external independent professionals to assist
in identifying and assessing the risks of the Group through
interviews. The Board believes that the internal control and risk
management system is effective and sufficient. The Board of
Hepalink has the overall responsibility for our ESG strategies
and reporting, as well as overseeing and managing our ESG-
related risks. This Report has been confirmed and approved by
the Board in March 2021.
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Environmental, Social and Governance Report

During the Reporting Period, we continued to carry out its
environment and social policies and measures, and fulfilled
the corporate responsibilities to the environment and society.
In terms of environment, the Group strictly implemented the
relevant policies and measures developed for the purpose of
reducing emissions and optimising the resources efficiency, in
the hope of minimising the impact to surrounding areas where
it operates. In terms of employment, the Group maintained
close dialogue with employees in order to timely understand
their needs, and paid extra attention to the welfare and safety
of employees. In the face of the raging epidemic situation
around the world during the year, the Group has donated
special pharmaceutical products “Prolongin” enoxaparin sodium
injection to the hospitals to fully support the fight against of
COVID-19, and practically support the anti-epidemic work with
our medical expertise. It strengthened the determination and
responsibility of the Group as a pharmaceutical company to
fulfil its social responsibilities.

As an established multinational pharmaceutical company in
the pharmaceutical industry for 21 years, the Group has been
rigorously regulating quality management and dedicated to
innovative research and development, in order to fulfil its
mission of “bringing hope to patients around the world”.
In 2020, because of the Group’s outstanding innovative
spirit and excellent growth potential, Hepalink has won the
“2020 China Healthcare Industry Innovation Award” by China
Business Journal as a commendation and promotion of the
Group’s innovation capabilities and scientific research spirit.
It is hoped that by being a role model, the Group can lead
and promote the sustainable and excellent development of
the industry. In addition, the Group has also won the “2020
China Pharmaceutical Listed Companies Competitiveness Top
20" award by the China Pharmaceutical Entrepreneur, Scientist
and Investor Conference, demonstrating the high recognition of
Hepalink’s innovation, competitiveness and strengths in other
aspects in the pharmaceutical industry and capital market.

Looking forward, we will continue to achieve orderly growth
in our performance and expand steadily in the ever-changing
domestic and global market environment to replenish resources
and capture appropriate opportunities and to actively expand
and continuously strengthen our existing businesses. Hepalink
is ready to pursue all developments beneficial to the Group
with the production, sales and management conditions for
sustainable development despite the current unknowns and
uncertainties. We are full of confidence in our future prospects.
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AR BTN

ABOUT HEPALINK

Our Vision

BMpRES

Our Mission

BME DD

Our Values

EMHEESR

Bring hope to patients around Become a world leading Scientific Thinking, Empirical

the world innovation-driven international Studies, Diligence and Harmony
pharmaceutical company

RERBEGRES FX AR IR SR BT 5| RV B B2 BE  #8 M

RBER

Hepalink was established in Shenzhen, China in 1998. It is a
global pharmaceutical company. “Responsible for bringing hope
to patients and becoming a leading international pharmaceutical
company” is the original intention of our founder to establish
Hepalink. Our business scope covers pharmaceutical products
production and sales, CDMO services and innovative drug
development. The pharmaceutical products we sell include (i)
pharmaceutical preparations (mainly including enoxaparin sodium
injection); (ii) APl products (including heparin sodium APl and
enoxaparin sodium API); and (iii) other products (mainly including
pancreatin API). We operates the CDMO business and providing
R&D, production, quality management and process management
services through our wholly-owned subsidiaries Cytovance
Biologics, Inc. (“"Cytovance”) (the company specialises in the
development and production of recombinant pharmaceutical
products, critical non-viral vectors and intermediates) and SPL
Acquisition Corp. (“SPL") (the company provides services for the
development and production of natural-derived pharmaceutical
products). The Group has obtained the exclusive development
and commercialisation rights of certain clinical-stage innovative
drug candidates in Greater China, and we are developing these
drugs for the treatment of diseases related to the immune system
axis. We are also developing a proprietary drug candidate that is
independently developed by us, and is currently in the preclinical
stage.

ABOUT THIS REPORT

The Report discloses the actions and achievements of the Group
in environmental, social and governance issues in the past year.
The Report discloses all relevant information pursuant to the
“comply or explain” provisions set out in the Environmental,
Social and Governance Reporting Guide (the "ESG Reporting
Guide").
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SCOPE OF THE REPORT

The Group is a leading China-based pharmaceutical company
with pharmaceutical, innovative biotech and CDMO businesses
globally. Content of this Report covers the information and
operating activities of the Group’s headquarters and industrial
park in Shenzhen, and the industrial park in the United States
of America, which are financially significant and operationally
influential to the Group. The reporting period began on 1
January 2020 and ended on 31 December 2020, same as the
reporting period of our 2020 Annual Report.

REPORTING PRINCIPLES

This Report follows the ESG Reporting Guide and applies the
following principles:

Materiality * In order to identify and assess the material concerns
of our stakeholders, we have conducted materiality assessment
surveys through a number of stakeholder engagement activities
to determine the factors that have material impacts on our
sustainable growth.

Quantitative : The quantitative principle applies to all information
in this Report. All performance indicators are provided with
clear definition and unit measurement is clearly stated.

Balance : The source of information and cases of this Report was
mainly derived from the Company’s statistical reports obtained
in the Reporting Period, relevant documents and internal
communication documents. The Group undertakes that this
Report does not contain any false information or misleading
statement, and accept responsibility for the contents of this
Report as to its authenticity, accuracy and completeness.

Consistency : We prepared this Report in accordance with the
ESG Reporting Guide. Should there be any changes in the future
that may affect the comparison with previous reports, footnotes
will be added by the Group in the corresponding sections of
the Report.
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FEEDBACK

The Group welcomes stakeholders’ feedback on our ESG
approach and performance. Please give your suggestions or
share your views with us via email at stock@hepalink.com.

STAKEHOLDER AND MATERIALITY ASSESSMENT

We strive to make constructive communication with
stakeholders (including our shareholders, customers, employees,
suppliers, regulatory authorities and the public) to adopt their
views and protect their interests, so as to set the long-term
development direction and maintain close engagement with
them. The operating data and overall performance of the Group
are summarised in the Company’s interim report and annual
report semi-annually and reported to investors through the
Company’s official website (www.hepalink.com).

Major stakeholders

EEHHE

BERRE

AEEBOSHEMERRMANERE L
REARAAERKRBREHEER  FUETH
1% (stock@hepalink.com) #2 #t £3 #9 32 7% ok 2
RMDEENER -

FpRELAREEMTMG

REBEZHBBAEZMERBR T NENE
mEMBEBERE -BEF BT  #HEN &
ERBMELEARINERLRRERS#
wH O UREARRNEHZER T RAREH
REETHEER SEZEHBEREEE
BERBESEFTHRENRFTNTHRER
FE3R o AW iE B A B 48 IE (www.hepalink.com)
MEREEELIER -

Communication means

BERR

Investors

rE#E BATHREESE  RAEFEAT -

(" Maintain close, transparent and efficient communication with shareholders through
regular investor meetings, annual general meetings, corporate website, emails, investor
relations hotline and investor mailbox and announcements.

NEEA - BE - WEEBRARIIEEEERR

AN
EERA - BROHERFET BARSHER -

Customers

soon as possible.
o~
=P

RIBERGHRGHBEEREER
o7 -

Set up a customer service hotline for customers to express their opinions. Where a
complaint is received, customer service staff shall give the customer a proper reply as

CERRHRER  REBBELERRETETEE N

s

Employees
BT

-

Develop employment and employee benefits systems, and strengthen employees’
awareness of occupational safety and health through training.

HEERE R B TRAGE  BREJIeE THRER2RERZEH -

Suppliers

e

Carry out open and transparent procurement through emails, meetings, review and
evaluation process to achieve mutual benefit and win-win results with suppliers.

FREW - G BRIGHERE - ERAMBEANRBECE - BAEHENHR -
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The communication methods between the Group and AEEEFHENBRAFADT:
stakeholders as below:

The three steps we take to prepare for the materiality assessment:

BMFER=ES B EHEE TS

Step 1: Identify Material Issues
-5 HAIEEEE

With reference to the “HKEX' s Environmental, Social and Governance Reporting Guide” and combining factors such
as comprehensive company development strategies, industry development trends, supervision and capital market
requirements etc., we have identified 22 material issues of sustainable development, which was based on four
dimensions: economy, environment, society, and governance. The issues we identified cover four main areas including
the environment, employment and labour practices, business practices and community investment.

BDEFBER S GRF - 4@ RERWMERES) NEEARBREE  TERRBY  BEREATSERERER - #E
ORI E - BATEAE L #R T 22EABEERENEE O RERE - BERSIED - £2ENRMRZE
L SRS -

J

Step 2: Collect Stakeholders’ Opinions

B WEFDER

We have collected feedbacks from internal and external stakeholders through questionnaire surveys and have evaluated
the materiality of relevant issues.

BMEEREHEREATABEINIFNEREELLFEZHARRENERNL -

Step 3: Determine Material Issues

B=H  BEEEZE
The materiality of each issue is determined by two factors: the materiality to stakeholders and our influence on the issue.
We have drawn the materiality matrix based on the results of evaluation. Out of the 22 issues, 4 were identified as high
importance material issues and would be prioritised when handling and reporting. The remaining 18 issues of medium
importance will also be disclosed in this Report.
BEFENEZNHEHFNENERRELAMEZFTENTERBRZRT - HMERTEAREGRESZEER - 2218
L BEETNAARTE RS EEERET TIAMERRIENRE - R T HN18ERTEEZZE NS N AT EITHEE

J

Environment, Social and Governance Report 2020 &35 « it & RE AR &



8

Environmental, Social and Governance Report

R e kEams

During the Reporting Period, the Group appointed
an independent consultancy to conduct stakeholder
communication activities and materiality analysis, including
management interviews, external and internal stakeholders’
survey, in order to understand stakeholders’ awareness and
vision on ESG.

Materiality Matrix

EEMER
Medium Importance Issues High Importance Issues
hEERMEE SEEMEE
® ®
0]
(0]
o
(]
© @
g ®
5 8 ° ©
2 8 °
oH
2B ®
= i o
© &
c = (5]
g o
2R
L|>j x=
o
1]
i3
E
£
o
Q
£
Low Importance Issues
REZHEE

EREHRAN  REERBOHELRE
ﬁ&%ﬁ%ﬁﬁﬁ'\]%%&@% ’$E.§§%
E%ﬂ‘iﬁﬁ : \‘:F'@% : Eﬁ@' . %E‘E&
NE N EMSERE

Importance to the Development of Hepalink

HEEmBERNEEZN
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Materials
Management
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Chmate Change

Greenhouse Gases
Emlsspns
B E RS

Exhaust Gas
Emissions
FESRHERR

Talent Management
and Development

AT BB RERE

Watekrkl\/lanagement
RKER

Management of
Packaging
Materials

BEOHOER

Anti-competitive
Practice
REFTR

Energy Management
e

Community
Participation

PanE

4.

7.

13.

6.

20.

The Environment
and Natural
Resources
RIERRKREIR

Employee Benefits
and Welfare
BTN KRGS

Equal Opportunities
FEe

Protection of
Intellectual Property

L

Information Security
and Personal Data
Protection

;gﬁ]\

1I)\;§M%

Corporate
Governance and
Risk Management
BEER

[E\ b B ER

Procurement and
Supply Chain
Management
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Customer Service

EER%

Product . Quality
EEEID ﬁi

Product
Innovation
EmAI
Product Safety
Management and
Commitment
EIE A

Health and Safety
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For the questionnaires, we invited internal and external
stakeholders to rate on different issues in the aspects of
environmental protection, employment and labour practices,
operating practices, and community investment, thereby
understanding the degree of concern of stakeholders on each
issue.

Through analysing the results of the questionnaires, the Group
identified 22 relevant issues that are ranked in descending order
in terms of the level of importance:

High Importance Issues

BEEMSE

RIE g RkERARSE

REHAEBFEN  SMEDF S AHRBE 5 I IRE
Rk  BRLSTIER  2EEM  HE
REBEFTRZEETHD - BEENE
HEATHZEZENEIRE -

BEDWHEHAELR - NEEE22784
BEmET  RESEMREERFIINT

Medium Importance Issues

PEEMEE

Product Safety Management and

Protection of intellectual

Equal Opportunities

Commitment property rights FTEH#E

EmT R ER REH 1R B AN o5 Exhaust Gas Emissions

Health and Safety Water Management [ SR HE

fit FRER & & FAK & 18 Energy Management

Product Quality Corporate Governance and Risk &8 )F & 12

mEE Management Waste and Recycled Materials

Customer Service hEERNERER Management

PR Talent Management and % ZE ) K B 4 ) R E IR
Development Employee Benefits and Welfare
AT ERRER BTRMNAFE
Product Innovation Procurement and Supply Chain
E on Bl 37 Management
Information Security and At E e

Personal Data Protection
EELEREAERRE
Anti-competitive Practice

Greenhouse Gases Emissions
B E R B

Climate Change

REFTH Rz &1

The Environment and Natural Community Participation
Resources [ 2
RERRAER

Management of Packaging

Materials

BEMH B ER

The Group has taken corresponding measures for the materiality
issues identified in the analysis, the elaboration of which is
set out in subsequent sections. The Group will continue to
strive to establish diversified, transparent, honest and accurate
communication channels to provide an important basis for the
Group’s environmental, social and governance strategies as
always.

AP EAEB LN EGEZEE  AKREE
REAESEE  LERESZEHDIELFFA
M - —wBtE SEHEERNIRYS
T ER - BEREENBEBRRE B
SENRE HEMEARMREHRERK
& e
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RE - HtEghERRE

ENVIRONMENT
EMISSIONS

As a responsible enterprise, we put every effort into
achieving continuous commitment to environmental
protection, by adopting a series of measures to reduce
environmental impacts, including curbing exhaust
gas and greenhouse gas emissions, sewage and land
pollution and reducing the generation of hazardous and
non-hazardous waste. The Group has formulated the
“Environmental Management Regulations” to determine
the Group's environmental protection objectives and
principles, environmental protection content, division
of responsibilities, sewage discharge, exhaust gas
emission, solid waste and hazardous waste treatment,
environmental protection accident prevention and
emergency rescue plans, etc. This is to ensure the exhaust
gas and wastewater discharged would meet the national
emission standards, and the solid waste and hazardous
waste are handled by qualified units to protect the
environment and maintain a stable operation of the
Group's production and business activities.

The Group’s emission and waste management aims to
fully comply with regulatory requirements, and strictly
abide by all applicable environmental protection laws and
regulations, such as the “Environmental Protection Law
of the People’s Republic of China”. During the Reporting
Period, there was no violation of any regulation.

The Group strictly requires that the exhaust gas pollution
prevention and control facilities in the factory shall not be
dismantled or left unused without authorisation. At the
same time, we also require all departments that generate
exhaust gas during the production process to operate by
strictly following the “Industrial Exhaust Gas Treatment
System Operation and Maintenance Standard Operation
Guide” formulated by the Group, making sure that the
exhaust gas treatment equipment is well maintained, and
to solve any problems in time when discovered to ensure
the exhaust gas emissions would meet the standards of
the “Atmospheric Pollution Prevention and Control Law
of the People’s Republic of China”.

SHENZHEN HEPALINK PHARMACEUTICAL GROUP CO., LTD. # ¥ /@ EH X S ERH AR QA
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The Annual Emission Data of Gaseous Fuels and Vehicles
of the Group as Below:

SENRE
LN

KAt Ko B o 4R PR D BUR

Pollutants Unit Air Pollutant Emissions
SEY E5 {u BERSEMHERE
Nitrogen oxides (NO,) kg 11,643.93
AALP(NO,) T
Sulphur Dioxide (SO,) kg 328.90
|1k ¥1(S0,) T
Particulate matter (PM) kg 683.18
8 KL(PM) T

It is an indisputable fact that global warming is becoming
more and more serious. The Group has been paying
attention to climate change issues. In this regard, the
Group has formulated a series of regulations and rules to
reduce emissions that are in compliance with relevant laws
and regulations in the places where it operates, such as
the Energy Conservation Law of the People’s Republic of
China, Energy Conservation Law of the People’s Republic
of China and the Hong Kong Road Traffic Offenses (for
automobile exhaust emissions).

In order to reduce the generation of emissions, the
Group has adopted and implemented a series of emission
reduction measures as below:

o Provided our employees with video and audio
conferencing systems and encourage them to
use such systems to facilitate our operation and
management, so as to reduce greenhouse gas
emissions from business trips and the related
transportation;

o Formulated the regional procurement policy, and
local suppliers shall be selected in first priority, to
reduce energy consumption and greenhouse gas
emissions resulted from additional transportation;
and

o Adopted environmentally friendly equipment,
such as air-conditioning equipment with variable
frequency drives and refrigerants which can reduce
the damages to the ozone layer. Electromagnetic
stoves are used to replace gas stoves.
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B A ERE

The Group's greenhouse gas emissions as below:

=k

SEMNEEREHFRENT:

(]

Greenhouse Gas Emission Category Unit Greenhouse gas emissions
im R AR HE A R E5 fi mEREBHRE
Total GHG Emissions tonnes of carbon dioxide 56,441.94
BARERBYNRE equivalent

N Bl A s
Direct Emissions (Scope 1) tonnes of carbon dioxide 19,556.90
BEEEREE-) equivalent

RE_RREE
Energy Indirect Emissions (Scope 2) tonnes of carbon dioxide 36,885.04

EEREEER(EE D)

Note:

The calculation is based on the Reporting Guidance on

equivalent
/N R o=

GEE

Ef%*fﬁ%ﬁ/\ﬂép“ﬁﬁﬁﬁ%ﬁﬁﬂ’]i&iﬂfﬂﬁ@ﬁ

Environmental KPIs issued by HKEX, the 2006 IPCC Guidelines WIEERERS —EZTRNFIPCCER
for National Greenhouse Gas Inventories, Fifth Assessment m?lﬁ‘ﬂagﬁﬁhﬁ IPCC & F R FF 1l
Report of IPCC, and the latest emission factors for grid & BEFERENRAT

electricity;

Scope 1 includes stationary combustion emissions from diesel & I1 75 G om X A | e B E R B BE

and natural gas,

sources of diesel and unleaded gasoline, and fugitive emissions

from refrigeration equipment; and

Scope 2 includes indirect energy emissions from purchased

electricity.

In terms of wastewater discharge management, the

direct combustion emissions from mobile

Mo SR BEETURNBEHRERNE
MBS ERBOR RN AR

HE2BEBEENWRERMEESEN -

ESKBERERTTE AREEHRHR
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Group has compiled the “Sewage Treatment Operation
Regulations”, and requires the sewage treatment
operators of the Engineering Operation Department to
strictly follow the operation. The “Sewage Treatment
Operation Regulations” cover wastewater process flow,
wastewater treatment procedures, and exhaust gas
purification treatment system operating procedures of
wastewater. The Group would arrange inspectors of the
Quality Control Department to inspect the treated sewage
to ensure that the discharged sewage meets the legal
discharge standards.

BERAFR

COFKEBBERE) WEKTE
BTHMAEKERNBREAB VAR

BIRRBEITRIE - C5KEERIER
YREBEKIBERE 5KERRE
Fr ke ERFILEIE RATRIE
BF o  AEEgLHE SR EHmkk
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VATE IR BT HE R )5 7K 75 & 0% B 89
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As a responsible enterprise, we put every effort into
achieving continuous commitment to environmental
protection, by adopting a series of measures to reduce
environmental impacts, including curbing exhaust gas and
greenhouse gas emissions, sewage and land pollution and
reducing the generation of hazardous and non-hazardous
waste.

The Group attaches great importance to the management
of solid waste. For the disposal of non-hazardous waste,
the Group follows the 3R waste management strategy
to minimize waste generation (Reduce) and consider
Reuse and Recycle before waste disposal, and carries
out classified management of non-hazardous waste in
accordance with national laws and regulations such as
the Law on Prevention and Control of Environmental
Pollution by Solid Waste, and the Administrative Measures
for Municipal Domestic Waste. The disposal of domestic
garbage and non-hazardous waste shall be handled
by the Administrative Department in accordance with
the “Urban Garbage Collection Contract” signed with
Xili Sanitation in Nanshan District. The Administrative
Department should appoint staffs to supervise the
workers of the sanitation station to transfer and process
domestic garbage and non-hazardous waste at the
garbage collection point of the back door of the Group's
building.

In order to reduce the hazardous wastes, the Group
regularly reviews the production process to identify
the sources of hazardous wastes and work out action
plans for hazardous waste reduction. For the disposal
of hazardous waste, the Group identifies hazardous
waste in factories with reference to the requirements of
the Directory of National Hazardous Waste of the State
and develops the Standards of Environmental Protection
Management based on the regulation requirements such
as the Law on Prevention & Control of Environmental
Pollution by Solid Waste of the People’s Republic of China
and Hazardous Waste Transfer Management Measures.
All hazardous wastes would be handed over to the
hazardous waste generation department. Collection
containers and temporary storage points must be set
up for hazardous wastes generated for recycling, and
protective measures and warning signs must be made
in accordance with hazardous waste management
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ER—HAEENDEE  BRAEE—
RIB D BRIRTZENEG - BT
R NOR = REBHER - IR i
B5 s BAOBREREEREVMEL
55K B 3R 3 OR o8 IR 15 07 T B 8 AR OR

s
h °

SEFEFEREREY ENERE -
HNRNEZEEYNER £EEKEN
SRMEEYEE KA - RATAER DR
Y H) E 4 (Reduce) ~ fEBE B BEE YA
@ % & & [ (Reuse) & @ I (Recycle)
Wk B CE B8 BE 5 IR IR R A) »
B mAEER R EE IR SRR
R HENEEEENETLEE
B EENIFEANECREYHNEER
TR ERERm LR ABREME
AT B EARE)  FBEA
BEBREMOIIEABIEREM
b7 R U S B RS B TR A E By R RN JE
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requirements. The discarded chemical reagents generated
in experiments should be collected and treated; random
discharge is strictly prohibited. Safety management
staffs should contact qualified unit for hazardous waste
identification to identify the solid impurities such as
centrifugal impurities generated during the production
process. Based on the identification results, if it is non-
hazardous, it would be discarded as general industrial
waste; and if it is hazardous, harmless waste treatment
would be carried out by qualified unit appointed by the
Group.

The amount of hazardous and non-hazardous waste
generated by the Group as below:

Environmental, Social and Governance Report
RE - HEgkERHE

CEEENENETTREMEYEE
REETHER MERRAKEK—
MRIFEYEZ WEEREYAZ
AEBEEEENEULETEERILR
I o

EENEELBEEEEDELEN
T

Type of Waste Unit Volume of Waste
B2 Z ¥ 5l B i BEMEEERE
Hazardous waste tonnes 16.71
BEEEY N

Non-hazardous waste tonnes 1,151.64
BEEEYD NI

USE OF RESOURCES 2. ERER

The Group has been managing our resources in a prudent
way. The resources used in our daily operations are mainly
electrical energy. We actively consider and adopt different
methods to reduce the use of existing resources.

We advocate the use of energy-saving, efficient and
environmentally friendly construction equipment,
machinery, tools and office appliances recommended by
the state and the industry. As priority, we choose the
related equipment that could help us to reach the target
of gradually increasing energy efficiency. For energy
conservation, we require contractors to adopt various
energy-saving measures during construction. Meanwhile,
we continuously update the latest environmental news
to optimise the existing services, so as to reduce
environmental pollution. During the Reporting Period, the
Group implemented the following energy-saving measures
to control power consumption:

BERAFR

EEH—EFEEEERMNER - &
BEEERMERIMNERIZARE
B BMEREREREMATRBN A

ERDIRBEIRNER o
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Energy saving measures

BN REEE

Lighting ™

—

—
-
-

Turn off the lights if it is not necessary, and put a sticker of “energy saving” near the switch as a reminder;
WMEHE - ELRAREE - WERBERNTAL & TE4RR] SRR - DUERT

Excessive lighting equipment should be reduced if the area is too bright;

ERGFBERMTT - RGBSR

Turn off unnecessary lighting in common areas (such as reception areas, corridors, elevator halls, etc.)
during non-office hours; and

ERSEERP AR - BEAMMT (FIEGFE - £/ - ARERES) TURENEE AR

Use energy-saving lighting fixtures, such as light-emitting diodes (LED), to achieve higher energy
efficiency.

CFENREMIREAE A - IEK —IRE (LED) - AEET RS RN ©

E\

Air-conditioning 2\

=38

The air-conditioning should be turned off immediately after using the rooms in the office/conference room, etc.
An “energy saving” sticker is placed at the exit of the room as a reminder;

EPRRE/ GRESEREEMTRE - EBAEREERE - WEFRHO/M E [E8498R] ZAAERT
Keep the indoor temperature at 25.5C;

RIFEFNREE 255T

When feasible, open windows to allow air to circulate naturally and reduce the use of air conditioning;
EATHIERT - fTHERF - BERaAnd R =HREm

Wear light clothing during the hot months to minimise the need for air conditioning; and

R AN FEEENRE - [FEREHEFOT R AR

e Put down venetian blinds or curtains before leaving the office to reduce the direct sunlight exposure to the
office the next day.

FEREFMAERR N A RELER R BB EERE AR o

Computer R

ey

Turn off the computer during non-office hours or when leaving the workplace to reduce power consumption;
TEFEM ARSI SR 2 REG) TIERIRS - JENSBIRRIE - LRSS

According to individual circumstances, the computer should be put into a sleep or hibernate mode through the
“power management” function;

RERIER - EER [EEIR] WaEBRE AR SRR RTFRR

Turn off non-mandatory servers during night time, Saturday afternoon, and public holidays.

ERE - EHATFNAREBRE - BERUIELT~FRSE -
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The Group's total energy consumption as below: SEREERAT:

Type of Energy Unit Energy Consumption
RRRESR B i RRREE
Total Energy Consumption kWh in ‘000s 128,438.19
B R = T 18+ FL s
Intensity of Total Energy Consumption kWh in ‘000s/ 21,406.36
R REERE production line
F@&FEREEER
Direct Energy Consumption kWh in "000s 81,837.37
BEEERES T B F R B
Intensity of Direct Energy Consumption kWh in ‘000s/ 13,639.56
EEVERAEERE production line
T FF B E AR
of:
Hep:
Petrol Consumption kWh in ‘000s 6,969.45
BRh 2 T8 F R B
Intensity of Petrol Consumption kWh in ‘000s/ 1,161.57
MEEERE production line
FE&FEREEER
Fuel Gas Consumption kWh in ‘000s 74,867.92
MRFEE T B F R B
Intensity of Fuel Gas Consumption kWh in ‘000s/ 12,477.99
MAREERE production line
T FF B E AR
Indirect Energy Consumption kWh in "000s 46,600.82
MERIRAEE TE T 5B
Intensity of Indirect Energy Consumption kWh in '000s/ 7,766.80
MEgEREERE production line
FEF R, EELR
of:
Hep:
Electricity Consumption kWh in ‘000s 46,600.82
BEhEE T B F R B
Intensity of Electricity Consumption kWh in ‘000s/ 7,766.80
BENHEERE production line
T FF B E AR
Note: Energy data is converted into kWh with reference to M RERBEBEZS2ERERERESR
lower calorific value. Fuel includes unleaded gasoline and TR o PR B 48 M 85 )9 h K 4¢
diesel. Fuel gas includes liquefied petroleum gas and H e MRRBE R AHE R KA
natural gas. & e
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The Group’s use of water mainly comes from municipal
pipelines, and there is no difficulty in sourcing water
that is fit for purpose. The Group is striving to reduce
the consumption of water resources during business
operations. During the Reporting Period, the Group
implements the following measures to control water
consumption:

o Actively promote the concept of water saving to
employees and put up “Save Water” reminders in
appropriate places to remind employees to reduce
water consumption in their daily operations and to
close the taps immediately after use for reducing
unnecessary waste, so as to achieve the purpose of
saving water;

° Carry out inspections of the water-consuming areas
of the factory area from time to time, enhance daily
maintenance and management of water equipment,
conduct regular maintenance of water mains and
pipes, to reduce hidden leakage and prevent water
wasting due to facility damages;

o Monitor and analyse our monthly water
consumption condition on a regular basis for
formulating more effective water conservation plans
and measures; and

o Encourage our stakeholders to make the best use
of water resources to build a culture of water

conservation.

The total water consumption of the Group as below:

RE - HEgRERRS

SENAKEIZXRATRES AR
BRBUBRKR EWRE - NEHE
HAORPEEZEMREROKER
EHREHA  AREBETATHER
ARGl FEKE

o TEHmWEBTHITEHNRKNE
2 REE TR E[E#AK]
R BEREFEAREEF
A RK JEB R AR EERD
BARA/KBESR R T EHIR
B NEEHHORKNBER:

o EHRAE TREEAKREET
MeE - AR EEEEE
EIR - HKMEKE F KR b
THETRS  URLBED
BIRBR R IEEZEEEE
BARE:

s  TEHERRSNMEANMAKE
LA E BB R EK T & R A
i d

. HEBRMNFHEZIEEL
A AKER  ABESZEHLHM
KE) XA °

SEMERKENOT

Volume of Water
Consumption

KERFEE
Water Consumption 713,529.00
FEXKE 35K
Intensity of Water Consumption m3/ production line 118,921.50
HKERE SMHKSHEER
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In addition to power and water resources, the Group
is concerned about the use of other resources, such as
packaging materials (i.e. plastic, paper, metal and timber).
As to packaging plastics, we endeavour to minimise
the consumption of resources and avoid unnecessary
consumption of packaging materials in the production.

The Group's total consumption of packaging materials as
below:

Environmental, Social and Governance Report
RE - HEgkERHE

BRTEFENTEHORKERRK  £EIR
ToBFHEHMNERERER - HI
MBERFERMEER - HRK - EBEAK
M E@ EHEAE - BRMERE
ZXT BETLEERBETERASZD
WﬁﬁﬁﬁﬁT%/”Eﬁ%ﬁ%
BeEEwE -

SENBEEYHARENT:

Packaging Materials

Unit Consumption
EXina BEYEEE
Total Consumption of Packaging Materials tonnes 4416
BRYKEE AWE
ENVIRONMENT AND NATURAL RESOURCES 3. BEERXAER

The Group integrates environmental responsibility into
its daily business operations. We are committed to
implementing a number of environmentally friendly
management measures in the daily work of the office to
reduce the consumption of the environmental and natural
resources. Our office environmental management work
mainly focuses on reducing paper consumption and saving
energy.

Employees’ awareness of paper saving has greatly been
improved because we have long advocated the protection
of the environment. At the same time, our employees
have established a positive way of working and have
adopted the following environmental protection measures
to reduce paper consumption:

o Fully implemented electronic file management
and encourage our colleagues to try their best to
process documents on computers and transmit
information electronically, at the same time reduce
the printing, transmission, sorting, and archiving of
paper files;

o The number of company envelopes, briefcases,
picture albums, etc. is also subject to verification
and control, so as to minimise the demand for

paper;

BERAFR

EEEGHEREERETRAIGER
BEETRT - RMBNDERLIER
HEILEY ERZERERRNE
B WREHRERERERD
EHFE - BRI AERREETE

TE2EERMOAAMBERLIR
BRARAARGERERE - @t
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o Upload reports, notices and other promotional
materials to the Group’s WeChat platform,
electronic reporting board, intranet, and Internet for
general reference;

o Recycle envelopes and temporary folders for
sending internal documents and letters;

o Use both sides of the paper for printing and
photocopying; and

o Use the blank side of the paper for drafting, printing
and receiving faxes.

The Group uses a large number of “environmentally
friendly” stationery, such as mechanical pencils, refillable
ball-point pens, recycled pencils and correction fluids, and
furniture made of shredded woods. We also order other
environmentally friendly products from our suppliers, such
as reusable laser printer toner cartridges and document
boxes made of recycled paper for office use. During the
Reporting Period, over 90% of the laser toner cartridges
used by the Group were recyclable. We have always only
purchased office equipment with energy saving labels,
such as photocopiers and printers, and we discourage
over-packaging to support environmental conservation.
We would also use electronic tenders if applicable.

The support and cooperation of employees are essential
to the success of office environmental management.
In addition to regularly circulating guidelines on saving
paper and energy, we also actively encourage employees
to participate in environmental protection activities
organised by different organisations from time to time
to enhance employees’ awareness of environmental
protection and environmental management. We will
continue to work closely with our employees in the future
to establish the Group’s environmental protection culture
and to ensure that the operation of the office complies
with environmental protection principles.
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CLIMATE CHANGE

It is an indisputable fact that global warming is becoming
more and more serious. The Group has been paying
attention to climate change issues. In this regard, the
Group seeks to take the optimal measures to reduce
greenhouse gas emissions from business operations and
combat climate change. The Group formulated contingent
plans to cope with extreme and inclement weather.
In the course of adverse weather conditions such as
typhoon, rainstorm and hot weather, the management
would re-deploy their manpower and take precautionary
measures, as well as make sure its staff can be better
protected when they travel to and from work, to
ensure staff safety. The Group would also refer to the
recommendations of local government departments and
formulate corresponding protective measures and try our
best to avoid any physical damage.

SOCIAL
EMPLOYMENT

The talent pool is the key to enterprise development. The
Group respects the personal freedom of employees and
has established a multicultural environment; it embraces
employees regardless of ethnic group, skin colour, age,
gender, sexual orientation, race, disability, pregnancy,
belief, membership or marital status. We do not tolerate
any form of discrimination, and we respect the individual
liberty of employees and protect their personal privacy.

The Group is committed to attracting and retaining
outstanding talents by providing remuneration packages
that are competitive in the market, taking the value
of the position as the base of the remuneration, and
giving higher remuneration and promotion pathway
to outstanding employees to encourage continuous
improvement. The Group ensures that the wages of
the employees are not lower than the minimum wage
standard of local laws and regulations, and ensure
that the working hours meet the requirements of local
laws and regulations, and pays various statutory social
insurances and benefits for all employees, including
pension insurance, medical insurance, unemployment
insurance, work injury insurance, maternity insurance
and housing provident fund. The holidays would include
national statutory holidays, marriage leave, maternity
leave, prenatal check-up leave, breastfeeding leave,
paternity leave, work injury leave, bereavement leave and
annual leave. The Group signs employment contracts
with all employees and follows the standards stipulated
in the contracts when the dismissal procedures need to
be executed.
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The Group strictly complies with relevant national
laws and regulations on remuneration and dismissal,
recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination and other
benefits and welfare, such as the Labour Law of the
People’s Republic of China. There was no violation during

the Reporting Period.

Number of employees of the Group by different

categories as below:

RE - HEgRERRS

AEBBEBETEBTM R EE - 1B
BREf TEHE - RE - FEH
g 2t REGUAREMFER
BAEAEBER RN - fl(PE
ARKMBELEE) REHAL K
BERBM -

SEZTRENESHEE ABDN
T

Total No. of
Employees at
the end of the
Reporting Period

(pax)
REHRREEEH
Category N8 (N)
By Gender &Rl o
Male B4 1,095
Female g 571
By Employment Type REBERE S
Full-time g 1,615
Part-time R 2
Apprentices and interns BEMEEE 49
Contract Remerki &gy 13
By Age Group RERARNE S
Below 25 255 AR 161
25-34 252 345 701
35-44 3554455 454
45-54 45F 5455 234
55-64 5526475 104
Above 65 655% 3k LA | 12
By Region =i E S 5
China F 1,396
North America b3 270

Remark 1: Contract employees are only presented in the data

categorised by employment type, and are not

included in the data categorised in other ways.
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The Group’s employee turnover rate according to different
categories is as below:

SERTRAEMNESHNEERKL
=

Employee Turnover

Rate (%)

Category S8 EEREKLEE(%)
By Gender &1 B &l 5
Male 214 29
Female 74 36
By Age Group REEHERE 2
Below 25 255 AT 71
25-34 25% 343% 4
35-44 3554455 16
45-54 45F 5475 14
55-64 55£ 6458 8
Above 65 655% 3k LA I 33
By Region =i E S 2
China F 35
North America plS 12
Note: Employee turnover rate is calculated by dividing the izt EBEMALERURSHABER

number of employees who left in the Reporting Period ETAHBRUMSEHRET ALY

by the number of employees at the end of the Reporting S o

Period.
HEALTH AND SAFETY ERERE

In order to implement the safety production principle
of “safety-foremost with prevention-oriented and
comprehensive treatment” consistently, improve the
Group'’s ability to respond to risks and prevent accidents,
protect employees from occupational hazards during
production and work, and to prevent occupational
safety incidents and diseases, the Group has formulated
management systems for safety management, accident
prevention and emergency rescue plans, and employee
occupational health, etc.

The production unit would arrange and conduct hazard
identification assessments before the starting of any
dangerous activities such as demolition projects, new
reconstruction and expansion projects, inspection and
maintenance projects, starting and shutting down of the
machines, projects of potential problem management,
process changes, equipment change and other projects
of higher importance, and prepare implementation plans
based on these assessments. The Safety Management
Centre would conduct risk assessments on the current
safety management status of each unit from time to time.
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The occupational safety and health measures adopted by
the Group include the use of safety technical measures
to prevent accidents during work from happening to the
employees, including protective devices, safety devices,
signal devices, fire and explosion-proof facilities and other
measures. The Group conducts regular maintenance and
overhaul of occupational disease protection equipment,
emergency rescue facilities and personal occupational
disease protection supplies, and regularly tests their
performance and effectiveness to ensure that they are in a
normal state. The Group also adopts occupational health
measures to prevent occupational diseases and improve
the occupational health environment, including measures
such as dust prevention, anti-virus, noise prevention,
ventilation, lighting, heating, and cooling, etc. In order
to protect the safety and health of employees, we must
first improve working conditions proactively and create a
working environment that meets hygiene standards and
requirements for safety and health. At the same time,
employees are encouraged to use protective equipment
correctly to protect themselves from accidents during the
production process.

The Group provides regular body examinations for
employees and establishes complete occupational health
profiles and relevant information by arranging employees
to conduct occupational health inspections before and
during working hours at medical and health institutions
approved by the provincial health administration
departments. When occupational disease happens, the
Group would handle it in accordance with the provisions
of the law, and the Safety Management Centre would
promptly report to the local health administrative
departments as well as safe production supervisory and
management departments.
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The Safety Management Centre would also formulate the
Group's annual safety training plan, and each functional
department would formulate the training plan according
to its own business scope and actual conditions. The
forms of safety education and training include internal
training, external training, and employee self-learning.
The types of safety education and training include, but
are not limited to, safety management staff education
and training, employee three-level education and training,
special operation staff safety training, fire-fighting
drills, fire emergency evacuation drills, other emergency
plan drills, departmental safety routine training, safety
education before work, and accident scene meeting,
etc. If employees switch job positions or are using new
processes, technologies, equipment or materials, they
would also receive special safety education and training.

During the Reporting Period, the Group adopted a series
of prevention and control measures in accordance with
the recommendations of local government departments
in response to the COVID-19 pandemic. We have
prepared prevention and control supplies such as masks,
sanitisers, hand wash, quick-drying hand sanitisers, and
thermometers in the workplaces. We have also arranged
designated staffs to conduct trainings on disinfection
operating procedures and epidemic prevention and
control measures to improve employee’s capabilities on
epidemic prevention and control as well as emergency
response. The Group has conducted health monitoring
on employees, implemented a daily health monitoring
system, and established a temperature monitoring
register. Employees entering the factory area and office
premises must conduct temperature testing, and those
with abnormal body temperature would be immediately
transferred to the temporary isolation area and to
be handled in accordance with relevant regulations.
The Group has also strengthened the registration and
management of visitors to minimise unnecessary visitors
entering the premises. Effective diversion measures were
taken in the dining hall area to avoid crowded and
gathering activities. Sanitation and maintaining good
ventilation were the daily preventive measures for all
places, while preventive disinfection were carried out on
public objects and areas that are touched frequently.
The air-conditioning ventilation system in the workplaces
used fresh air instead of return air circulation to ensure
that there is sufficient fresh air in the room. The air
inlet and outlet of the air conditioner were wiped with
disinfectant regularly for disinfection, and the cleaning
and disinfection of the condensate pan and cooling water
of the fan coil were strengthened.
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The Group strictly complies with the laws and regulations
that have a significant impact on it relating to providing a
safe working environment and protecting employees from
occupational hazards, such as the Law of the People’s
Republic of China on the Prevention and Control of
Occupational Diseases. There was no violation during the
Reporting Period.

DEVELOPMENT AND TRAINING

The Group is committed to improving the skills and
knowledge of employees, actively investing resources
in employee’s training and continuing education, and
establishing an on-the-job training system to facilitate
the smooth achievement of the business goals. The
training system includes internal and external training to
encourage employees to learn advanced knowledge, skills
and management experience, and to comprehensively
improve their literacy. The training unit conducts
research on the needs, collects the training needs from
different departments, and formulates training plans in
response to the Group’s business strategies, plans and
employees’ responses. New recruits must also receive pre-
employment training to familiarise the business of their
departments and to become qualified for handling their
duties.

The training content involves multiple categories. The
Group would arrange technical staffs to participate
in drug research and development or pharmaceutical
trainings, and according to the needs of the staffs,
they would be arranged to participate in production-
related trainings as well as trainings related to process,
sales, procurement, finance, human resources, logistics,
language and other professions. And in order to cultivate
management echelons, management-related trainings
would also be arranged accordingly.

The Group’s job development path matches the
development needs of the company with the goals,
interests and expertise of employees’ career development,
allowing the Group and employees to grow together, and
guiding employees to achieve their values and dreams in
life by accumulating knowledge and upgrading their skills.
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4,

The Group’s percentage of employees trained by different
categories and the average number of hours of training
completed by each employee as below:

EERTRERZSNZIEERS
Lt % 5 % & B 58 BRI B TS R B an
T

Average
Number of
Hours of
Training
Percentage Completed by
of Trained Each Employee
Employees (%) (Hour)
BaES
5E R
ZillES B 3 ¥ BF 2
Category | B9 (%) (INEF)
By Gender 21 B &l 5
Male S 94 75
Female M 94 68
By Employee Category RESENE S
Senior Management mRERE 100 30
Middle Management PREERE 100 30
Supervisor FE 100 104
General Staffs —fETL 86 75
LABOUR STANDARDS ET#A

The Group specifically forbids forced labour and child
labour, and takes its prevention very seriously. The Group
would check the age-related documents thoroughly and
take necessary actions to verify the age of the applicants,
to ensure that the applicant has reached the minimum
statutory age for work. The employment contracts of the
Group comply with the requirements of local laws and
regulations. They specify the rights and responsibilities of
both parties to ensure that the employees would receive
their due rights and prohibit any form of forced labour.
The employment contracts ensure that all employees are
working on a willing basis and forbid the use of any
form of forced or bonded labour, corporal punishment,
imprisonment and threats of violence.

The Group strictly complies with relevant rules and
regulations on preventing child or forced labour, such as
the Labour Law of the People’s Republic of China. There
was no violation during the Reporting Period.
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SUPPLY CHAIN MANAGEMENT

The Group must run through a series of audit procedures
to review a supplier’s quality, environmental and safety
performance comprehensively, and would only engage
a supplier if it is qualified. The Group requires material
suppliers to ensure that the raw materials and excipients
required for the production of pharmaceuticals should
meet the requirements of pharmaceutical use and the
relevant requirements of the pharmaceutical production
quality control regulations. We would audit suppliers in
accordance with regulations to ensure that the purchased
materials meet the specified requirements.

The Group would regularly evaluate and monitor the
quality assurance capabilities and risk management
capabilities of suppliers entrusted to provide drug
storage and transportation, and would sign entrustment
agreements with them to agree on responsibilities and
operating procedures. The Group would also review
the performance of existing suppliers regularly and
would request suppliers with relevant risks to improve
their existing mechanisms and performance. We would
suspend cooperation with suppliers that cannot meet
the requirements to ensure that the quality, environment
and safety of the supply chain would be in line with the
Group's policy. The Group implemented these practices
in all suppliers.

The Group would also comprehensively consider the
environmental performance of the materials and
appliances when procuring. For example, when technical
parameters are met, we would choose machinery and
lighting systems with higher efficiencies as priority. We
hope to extend the Group’s environmental protection
vision to all levels of the supply chain.

Number of suppliers of the Group by region as below:
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Number of Suppliers

Region i [E HRERmE
China 2 2,037
North America b3 40
Other regions HAtb 2
Environment, Social and Governance Report 2020 B8 « H & R EJA RS

27



28

Environmental, Social and Governance Report
RE - HEgkERHE

PRODUCT RESPONSIBILITY

The foundation of a company’s survival and development
is their emphasis on quality. The Group has established
a scientific, rigorous and comprehensive quality
prevention and assurance system in accordance with
the requirements of China GMP regulations, American
cGMP regulations, EU EMA and ICHQ7A regulations
recognised by the collaborative organisation. The Group's
drug development activities comply with the Good
Laboratory Practice for Pharmaceuticals and the Good
Clinical Practice for Pharmaceuticals, so as to ensure that
pharmaceutical development continues to conform to
statutory requirements in the whole process. The drugs
launched have all obtained the approval of the local
drug regulatory authorities and the drug registration
certificates with true, sufficient and reliable information
and samples, and the production unit has also obtained
the drug production license in accordance with the law.

The Group respects intellectual property rights while
safeguarding our own rights and interests. The production
and sales process has passed multiple inspections and
audits by the management system and supervisory
departments to ensure that the drugs produced and
sold are independently developed or authorised by the
property rights holder of the drug. Through patent
application and document confidentiality management,
strict patent protection is formed to ensure the long-term
interests of the Group.

The Group has established a drug quality assurance
system with specialists to control drug quality
independently, clarifying the standards and conditions for
drugs ready to be released from the factory, keeping up
with quality assurance and control capabilities through
regular audits to ensure that all drugs produced have
passed the drug audit for release from the factory, hence
ensuring the products’ quality. Workers who are in direct
contact with drugs must also conduct annual health
examinations. Those who suffer from infectious diseases
or other diseases that may contaminate drugs would be
removed from their posts and would not be allowed to
work in direct contact with drugs. The Group has also
established and implemented a drug traceability system
to provide traceability information in accordance with
regulations to ensure drug traceability.
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The drug packaging is printed or affixed with a label
and attached instructions in accordance with the
regulations, indicating information including generic
name, ingredients, specifications, marketing authorisation
holder and its address, manufacturer and its address,
approval number, product batch number, production
date, expiry date, etc. The Group often inspects the
quality, efficacy and response of the drugs produced or
operated. If a drug is found to have quality problems
or other safety hazards, the Group would immediately
suspend sale in cooperation with the mechanism, notify
relevant companies and institutions to stop selling and
using, recall the drugs that have been sold, release recall
information in a timely manner, immediately suspend
production if necessary, and report the drug recall and
handling situation to the local departments in charge of
drug supervising and management as well as hygiene and
health.

Meanwhile, the security of client information remains a
focus of the Group. Through the rigorous implementation
of the information security management system, the
Group enhances employees’ awareness of information
security and continuously optimises the information
security regulations, as well as encrypts all sensitive
personal data, so as to protect the interests of relevant
parties.

The Group strictly complies with relevant laws and
regulations related to health and safety, advertising,
labelling, remedies, and protection of intellectual property
rights of the product. At the same time, we comply with
relevant laws and regulations on privacy matters, such as
the “Drug Administration Law of the People’s Republic
of China”. There was no violation during the period.
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ANTI-CORRUPTION

In order to create a good corporate atmosphere and
to guide and standardise the daily work behaviours of
the Group’s employees, hoping to maintain a normal
operation and management order, preventing corrupt
conduct that harms the interests of the Group, and
improving work efficiency and effectiveness, the Group
has formulated an internal control management system
to manage anti-corruption investigation and promotion,
as well as conflicts of interest of the employees.

The Group’s Audit Centre regularly promotes anti-
corruption for the entire group, including directors and
employees. The centre would compile anti-corruption
promotion materials by collecting the latest relevant anti-
corruption information, including recent major corruption
incidents in various industries and the handling measures,
etc., and combine them with the analysis of the Group’s
summarised business characteristics. According to the
importance of the promotion items, they are generally
divided into three types. For sensitive positions that
corruption is more likely to happen during business
execution, such as procurement engineers, financial
treasurers, sales who are in charge of client development,
etc., the centre would compile materials directly related
to their businesses including corruption cases happened
within the business, and would organise self-study or on-
site training accordingly; for the management, the centre
would prepare and distribute business-related materials,
and according to time and work arrangements, arrange
on-site training accordingly; and for all other employees
in the Group, simple promotional materials would be
prepared and distributed to them for self-learning in order
to create a good anti-corruption environment within the
Group.

The Group's directors, supervisors, senior managers and
other employees who already have or may have conflicts
of interest are required to fill out a conflict of interest
declaration form every year. The declaration forms for
conflicts of interest that are filled out by the Group’s
employees would be reported and reviewed according to
different job levels. The applicants are required to provide
supplementary explanation for cases required further
investigation, and the Audit Centre would then conduct
further investigation accordingly.
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The Group has also established related reporting
channels and investigation mechanisms. The Audit
Centre would make registration records when receiving
corruption reports from internal and external personnel
of the Group, collect related corruption information
and conduct preliminary analysis, and would also set
up an investigation team to initiate investigations
when necessary. The investigation team would conduct
investigations to confirm the authenticity of the
corruption, and prepare investigation reports by collecting
relevant information and conducting interviews with staffs
involved to accurately determine the amount of monies
corrupted or losses caused by the corruption. After the
final review of the investigation report, if it is obvious
that the termination of employment contract with the
party involved is the handling plan, staff exit process
would be executed. For corruption incidents that must be
transferred to the judiciary, the Audit Centre would hand
over the persons and related information involved in the
corruption incidents to the judiciary for their handling.
The centre would formulate remedial measures for process
defects or execution defects discovered during the
occurrence of the corruption incidents, and would follow
up the implementation of remedial measures accordingly
to avoid recurrence of similar corruption incidents.

The Group strictly adheres to relevant laws and
regulations relating to bribery, extortion, fraud and money
laundering, such as the Anti-unfair Competition Law of
the People’s Republic of China. There was no violation
during the Reporting Period.
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COMMUNITY INVESTMENT

The Group respects the diverse cultures and traditions
of the local district. We attach great importance to the
expectations and opinions of community groups and are
committed to engaging communities in a timely manner.
The Group would support projects and programs that
benefit the needs of the community where feasible. We
would also continue working with community groups
that share common values to win and maintain the
mutual trust between relevant stakeholders and ourselves,
bringing sustained benefits to the community.

During the Reporting Period, the Group has focused
on supporting health related issues and has donated
pharmaceutical products to fully support the fight
against COVID-19. In the face of the raging epidemic,
the Group has launched an emergency donation action
donating “Prolongin” enoxaparin sodium injections to
the only designated hospital for COVID-19 treatment
in Shenzhen: The Third People’s Hospital of Shenzhen
as special pharmaceutical products for patients fighting
against COVID-19. We have in this case provided practical
material and mental support to the anti-epidemic work,
as well as strengthening the Group’'s determination
and responsibility to practice social responsibility as a
pharmaceutical company. The Group’s units in North
America has also donated masks and hand sanitisers
to the local elderlies, demonstrating the Group’s
commitment to take up social responsibility.
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=1 DEAE]

ASPECT AA1 Emissions A1
FHEAI HRY A1
Indicator A.1.1 The types of emissions and respective emissions data. Al
EIRAL PR 1R A R AR B BE R B o Al

Indicator A.1.2

Direct (Scope 1) and Indirect (Scope 2) greenhouse gas
emissions in total (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).

Al

EIRAL2

BEE@EE)REREE (BE2) )= REHFME UAMGFTHE)
MNER) ZE(WMAGEEEN BERMAHE) -

Al

Indicator A.1.3

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

Al

appropriate, intensity(e.g. per unit of production volume, per
facility).

EIZAL3 FFEABEEEWHEE (I E)R(WER)ZE (I AF | A1
EBM BERHEITH) -
Indicator A.1.4 Total non-hazardous waste produced (in tonnes) and, where | A1

BEEAESELERMERNIR -

ERALL FEEAEEREEMEE (UHE)R(NER)ZE(WAF | Al
EREN - SERKHMHE) -

Indicator A.1.5 Description of the emission targets set and the steps taken to| A1
reach these targets.

EIRALS B FEI N ERERE R AEIE LB FARIMAFZE o | Al

Indicator A.1.6 Description of the methods to handle hazardous and non-|A1
hazardous waste, and the description of the waste reduction
targets set and the steps taken to achieve these targets.

EEALG HMAEBEEEREFEEYO AL - Kl BT AT 389 R0 EE | A1
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ASPECT A.2 Use of Resources A2
B HA.2 ERER A2
Indicator A.2.1 Direct and/or indirect energy consumption by type (e.g.|A2
electricity, gas or oil) in total (kWh in '000s) and intensity (e.g.
per unit of production volume, per facility).

HEIEA21 REAESMEER KEELR(NE - falon) BFE (B A2
FERFEEFAZERBE(MAGESEMN - BERKBTH)

Indicator A.2.2 Water consumption in total and intensity (e.g. per unit of |A2
production volume, per facility).

EIEA22 mREKEREE(MUNSGESEMN  BERMEAHE) - A2

Indicator A.2.3 Description of the energy efficiency targets set and the steps|A2
taken to achieve these targets.

EEA23 M FEI VAR RERBURBER R ABERE L BRI A2
BB -

Indicator A.2.4 Description of whether there is any issue in sourcing water that | A2
is fit for purpose, and the water efficiency targets set and the
steps taken to achieve these targets.

EIZA2.4 et SR EGE KR LRI B E I R RE - A KR PR AT SZ 9 A 7K &R | A2
HABEEREDNELEEAEBRNTRE -

Indicator A.2.5 Total packaging material used for finished products (in tonnes)|A2
and, if applicable, with reference to per unit produced.

EIEA25 R RFAREMENEE CAEFE R(ER) BEEE |A2
152 -

ASPECT A.3 The Environment and Natural Resources A3

FHEA.3 RERXARER A3

Indicator A.3.1

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

During the Reporting
Period, there were no
activities that had a
significant impact on the
environment and natural
resources

EIRA3 HARBEEHEURRELRAARERNEATZENERKNER | REHARFTHRER

FEATENTE - AARBERNERTEN
EXBEY

Aspect A.4 Climate Change A4

FHEA.4 RIE21 A4

Indicator A.4.1 Description of the major climate-related issues that have and|A4
may have an impact on the issuer, and the response actions.

EIRAL HME R LA G HBETAEEZENEARKREBEE @ A4

K EE1TE
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ASPECT B.1 Employment B1

J5 EB.1 1& 1% B1

Indicator B.1.1 Total workforce by gender, employment Type (e.g. full-time or |B1
part-time), age group and geographical region.

E1EBAA RIER - BERERAR(ME2BEFHRE)  Ficdr kibEE 5|81
MEEEE -

Indicator B.1.2 Employee turnover rate by gender, age group and geographical | B1
region.

FE1£B.1.2 RIER FREMNLRMRESHEERKLE - B1

ASPECT B.2 Health and Safety B2

J5 EB.2 REEZZ B2

Indicator B.2.1

Number and rate of work-related fatalities in the past three
years (include reporting year).

There were no work-
related fatalities in the
past three years including
the Reporting Period

FE1EB.2.1

BECF REERER)SFAICROABRLE -

BREBREHANEBE=F
AEEAITHEM

Indicator B.2.2

Lost days due to work injury.

During the Reporting
Period, there were 33
man-days lost due to
work-related injuries

E1%B.2.2 HIGIEATHERS - HEHANHEB3IBEAKRRA
THEEXRIERH
Indicator B.2.3 Description of occupational health and safety measures|B2
adopted, and how they are implemented and monitored.
§1%B.2.3 B2

LR MOBEREFERELE2HEE WREBATERESR
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ASPECT B.3 Development and Training B3

7 EB.3 2R R B3

Indicator B.3.1 The percentage of employees trained by gender and employee | B3
category (e.g. senior management, middle management).

$E1%B.3.1 RUEBIREERMN(NERERRE  PREERE) S HHXI|B3
EEADL -

Indicator B.3.2 The average training hours completed per employee by gender | B3
and employee category.

E1EB.3.2 RUEBIREEREME D  BREETKXINFHRE - |B3

ASPECT B.4 Labour Standards B4

7 EB.4 ETEHA B4

Indicator B.4.1 Description of measures to review employment practices to|B4
avoid child and forced labour.

JE12B.4.1 RS BB EONEEAREET REHIST B4

Indicator B.4.2

Description of steps taken to eliminate such practices when
discovered.

No violations during the
Reporting Period

$E1%B.4.2 MO ERBEERBARERBRBAMEKRNT R - REMARBERBR

ASPECT B.5 Supply Chain Management B5

% EB.5 i e 88 18 B5

Indicator B.5.1 Number of suppliers by geographical region. B5

JE1EB.5.1 BB W EEA - B5

Indicator B.5.2 Description of practices relating to engaging suppliers, number | B5
of suppliers where the practices are being implemented, how
they are implemented and monitored.

8 12B.5.2 ? MERRERAEERNED - mERITERIED A HER S| BS

CARBEBRITRERTE -

Indicator B.5.3 Description of the practices related to the identification of |B5
environmental and social risks in each section of the supply
chain, as well as related implementation and monitoring
methods.

8 12B.5.3 MAEBRRNHEEEGERANRERLSARNIED - |BS
ARBBARITRERTTE -

Indicator B.5.4 Description of the practices that promote the use of|B5
environmentally friendly products and services when selecting
suppliers, as well as related implementation and monitoring
methods.

JE12B.5.4 MO EREHERAREECZBRRER LK RBOED - LA|BS5

KBBEMITRERT X -
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ASPECT B.6

Product Responsibility

B6

75 T B.6

EREE

B6

Indicator B.6.1

Percentage of total products sold or shipped subject to recalls
for safety and health reasons.

During the Reporting
Period, no products were
required to be recalled
due to safety and health
reasons

$E1ZB.6.1

EEXCEXERARTRL2HRFEAMARKNED

e o

BEPARBERAZ 2
B {2 7 72 p 1T 28 [0 4y

Indicator B.6.2

Number of products and service related complaints received
and how they are dealt with.

There were a total of 32
complaints during the
Reporting Period, and all
of them have been dealt
with through clarification
and communication
through customer service.
Among these complaints,
no product has to be
recycled due to quality
problems.

151%8B.6.2 EEBRERKBRENRFEEUAREHT L - HERANLBI2RIF
I B 38 3B B R AR 75 1Y R
BRAEBEHRE
EPARBEEmEMEMmA
Bl 4 ZE a0 1B
Indicator B.6.3 Description of practices relating to observing and protecting | B6
intellectual property rights.
#51%8.6.3 MR RRENBEEEANED - B6
Indicator B.6.4 Description of quality assurance process and recall procedures. |B6
JE1EB.6.4 ek BEREMRKER - B6
Indicator B.6.5 Description of consumer data protection and privacy policies, | B6
how they are implemented and monitored.
5 1%B.6.5 A EBEEENRERLEBERE  ARMEBRITRERT|B6

5 o

Environment, Social and Governance Report 2020 %38 - 1 & R E A i

LR

37



38

Environmental,

Social and Governance Report

RiE - g hEamsE

ASPECT B.7

Anti-corruption

B7

75 = B.7

RES

B7

Indicator B.7.1

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the
Reporting Period and the outcomes of the cases.

There were no corruption
lawsuits during the
Reporting Period

$E1EB.71

RBEMAHETAXEHBEERLIYCELANESHAR
HH BB RFRER -

%5 B P KA B S
R

Indicator B.7.2 Description of preventive measures and whistle-blowing |B7
procedures, how they are implemented and monitored.
5 1%B.7.2 i EEE R EmER - UWRBEARTRERG L - B7
Indicator B.7.3 Description of the anti-corruption training provided to directors | B7
and employees.
5 1%B.7.3 HlmESEREIRH#OREIGTHEI - B7
ASPECT B.8 Community Investment B8
7 EB.8 #HEHRSE B8
Indicator B.8.1 Focus areas of contribution (e.g. education, environmental |B8
concerns, labour needs, health, culture, sport).
$51%B.8.1 ETEREBEB(HE  BHEFEH - HIFK - &K Yt - B8
B8 25 o
g 8
Indicator B.8.2 Resources contributed (e.g. money or time) to the focus area. |B8
$51%£8B.8.2 EEISEBMPAER(MESBERKRE) - B8
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