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INTRODUCTION

The 2020 Environmental, Social and Governance Report (the
“Report”) presented by China Wood International Holding Co.,
Limited (joint provisional liquidators appointed for restructuring
purposes only) (the “Company”), together with its subsidiaries
(collectively referred to as the “"Group”) is a detailed report
following the requirements set forth in the ESG Reporting Guide
under Appendix 27 of the Listing Rules governing the Main
Board. This report captures our major ESG policies, initiatives and
performance of the Group for the year ended 31 December 2020

(the "Reporting Period").

SCOPE OF REPORT

The Group is mainly engaged in three business lines including (i)
trading business of materials and other goods (including bulk stock
materials and other goods); (i) car rental business; (iii) financial
services and investment business (including fund management).
This report will be primarily focus on the car rental business in
Beijing and the Group’'s Hong Kong headquarter, since these
are the areas that represent the majority of the Group's social,

environmental and economic impacts.
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MATERIALITY ASSESSMENT

BB

Following the discussion between our senior management team FHEKZMIUESREEERKEEASEITH
and operational staff, we have identified the ESG issues related & HMIEERAAEEEAMNRRE g
to the Group. These issues have been evaluated according to the &EAMBE - RIFEZEBEHH MR AE
importance to our stakeholders as well as the Group. The major FAEBURAEBNEEMN > HIEMMEET

ESG issues are listed below:

ESG aspects as set forth in the ESG
Reporting Guide

(IRiR - EREREREIES)
PIRHMRR - HERERSE

TG UTHHTEIBRE - HERER

B

Material ESG issues

EXRRE-HERERRHE

A. Environmental

A. IRIR
A1  Emissions
Al HERR

A2  Use of resources
A2 HIRfHEH
A3 The environment and natural

resources
A3 RIBERKRARER

B. Social

B. #®
B1 Employment
B1 f{Ef®

B2 Health and safety

B2 RBEkZZE

B3 Development

B3 &

B4  Labour standards

B4 HIIRE

B5  Supply chain management
B MHEEEE

B6  Product responsibility
B6 EmEE

B7  Anti-corruption

B7 RES

B8 Community investment

B HEKRE

Carbon, Sulphur oxides (SOx), Nitrogen oxides (NOx), particulate
matter (PM) emissions and waste management

ik ~ B 1E4(SOx) ~ ME1EMI(NOX) ~ FERIHI(PM)BE UK BE ) E 18
Electricity and paper consumption

BNRBRHEFEBR

Measures in reducing environmental impact

BRI BT

Labour practices

=l

Workplace health and safety
TRSRERZE

Staff development and training
5 TR KE

Anti-forced labour

[R38BHE

Supplier management
HEmEE

Product and service responsibility, quality assurance
EmkRHGEE HERE
Anti-corruption policy
R&EFHER

Community involvement
ez
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The Group has followed the “comply or explain” provisions set out
in the ESG Reporting Guide for the Reporting Period. ESG data
from our vendors or service providers is not included in this report

as it is difficult to verify with existing resources.

A.

04

ENVIRONMENTAL

The Group's car rental business is closely related to
environmental protection and the usage of natural resources.
The Group has implemented a number of environmental
protection management policies, mechanisms and measures,
in order to ensure the sustainable development and
operation of the Group. The Group is committed to improve
the efficiency of energy and resources usage, and also follows
relevant local environmental regulations and international
general practices, in the effort to conserve natural resources

and protect the environment.

The Group's car rental subsidiary strictly abides by the
("AEHHENEEREREGITME")

"ERTREEZEEE EEE
I&") in the PRC. During the Reporting Period, the Group did

not have any environmental-related penalties or serious non-

regulation (

Beijing Transportation Bureau (

compliance with relevant standards, rules and regulations.
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Al.

EMISSIONS Al HERR

Sulphur oxides (SOx), nitrogen oxides (NOx) and RE1EHSOX) s BETEHMINOX) K
particulate matter (PM) emissions EEFT Y (PM)BERL

The source of SOx, NOx and particulate matter are mEEy 2| RBEN YK
generated from private vehicles of car rental business in BHEMERNSERAEEHNL
the China region. There is no motor vehicle in the Hong KE@ NEAME L E[EH
Kong region hence no data is available. The amounts It #8F 4 O] B B o ST R B
of SOx, NOx produced by our operations in the China EEEELNRE/LY a8t
region is shown in the table below: MBEBIW TRAM .

(Units: grams) (B8MI : %)

Emissions by RERSHENE S Intensity 2019 Intensity
air pollutants BIHERR —ZECEE ZE _"T—hF BE
SOx frete i 15 ¢ N/ARER NAFER NATER NATER
NOx e AL ) 52,140 686 345392 2,558
PM (roted T ) 51 44,574 330

! Cars are refuelled by customers; therefore no fuel usage amount

can be obtained to calculate SOx emission data.

d Formula: NOx emission (g) = kilometres travelled x Emission

Factor. Intensity is emission per motor vehicle.

e Formula: PM emission (g) = kilometres travelled x Emission

Factor. Intensity is emission per motor vehicle.

4 During the Reporting Period, there was 76 motor vehicle in the
PRC, and none in the HK region.

The Group has considered vehicle emission as a key
issue in air pollution since it has a detrimental impact
on people’s health. During the Reporting Period, the
decreased number of cars and travel miles led to the
decrease in NOx and PM emission. By the end of 2020,
the Group has 22 electric cars for car rental business
(approximately 22% of the total 98 cars).

! AERERIH B EEREN
HEREBUAEMAIYHERE
o

2 AN @A YHIRE (o) =1TRA
BREHRAF -BEDSWAEN
-

: A BHNE (=) =THAE
BxHRAF -BEDSWAENH
WE-

¢ REHA RPEF76@WSE ME
At & Bl 4 o

REBDBAABEHMAB TR E
WEIEMEE RETREHAR
BREEETFEZE -REHPR T
BHHERTHERNRLVERE
SIEM R BRI BE IR LD o &
FEIZZHFR AEENREMR
EXBHAB22WMEHSE (W14
FRERARBN98EAN22%) ©
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The Group actively seeks methods to save gasoline
and protect the environment by prioritizing purchasing
and using electric vehicles. In addition, the Group has
emphasized proper car maintenances that keeping all
vehicles in the best condition. We believe that routinely
and high-quality vehicle maintenance can keep cars in

top operating conditions, therefore lower the pollutant

emission.

Carbon emissions

The major source of indirect carbon emission is the
electricity consumption in the workplace. In order to
reduce our carbon footprint, please refer to the “A2
Use of resources” section below for measures that we
have implemented. As to the approximate amount of
carbon dioxide (CO2) generated from our electrical

usage in Hong Kong and China regions, the figures are

shown in the table below:

(Units: total emissions in tonnes COze, intensities in

FEEBBENERBIFERER
BEABE RBERGEHE A
R fREEIRE o L5 AN SR B N 58
BENSEMEERERE <M
BARBERFRERE - FZFIEE
ERREBEABEHERETIEA
BABRMRREETRR KM
S RYBE

ik BEIL

T EIGFBY B H #ET0 E B b BF
MBI EE IR 23 7 D HFIRY
BEED WMERKEBR T & TH
Mo A 2R T TA2ERERI —
BeAREMAEEERTEME
ERAENMMEEN _EIEHR(CO,)
BMOBERR  HBEWN TR
7N .

(BBl : HFieE M| EiE

tonnes COze per square metres) B) \EE (BFHKE S
28))
Intensities 2019 Intensities
Emissions by regions &3t B2 53 B9 HERK —2°%F BE —_T—NF BnE
Hong Kong ) 0.005 20.058 0.038
China s 0.004 18.568 0.068

electricity x Emission Factor.

region by the floor areas in the region.

During the Reporting Period, the carbon emissions from
electricity consumption significantly decreased because
the work from home arrangement due to the Covid-19
and the Hong Kong office has been relocated, and the
electricity changes were included in the management

fee, thus, the Group cannot collect the electrical usage

for Hong Kong office from May to December 2020.

Calculation formula: Total carbon emissions (t)=Total use of

Intensities are calculated by dividing the total emission in the

s StEAT  RPMAEE () =8H

EEEERET -
s BENRZMENERERRNZ
HE R R E A o

REHA BARMEERBESRE
BEREXMAREBRAEE
i EIL B IHFERIBRFE KR
'Rl EREZHES AEE
B WAEREINEBE T
SELRET_AEBRAEN

AEIER
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A2.

Waste management

During the Reporting Period, no hazardous waste was
noted in our business activities including the trading
business of electronic materials. Our non-hazardous
waste is mainly from our daily activities such as regular
trash can waste and some packaging waste. The major
land waste is the paper used for job management
and office documents. The Group has established
environmental policies to reduce and handle the waste.
Our non-hazardous waste is dealt with appropriately
and is disposed of in a proper manner by waste

disposal company in each region.

USE OF RESOURCES
The resources used by the Group are principally
attributed to electricity, water and paper consumed at

our offices.

Use of electricity

Electricity is consumed during daily business operations
in our offices including the use of indoor lighting, air-
conditioning, functioning of office equipment and
equipment related to repair and maintenance etc. As
mentioned above, the work from home arrangement
and Hong Kong office relocation led to a significant
decrease in electrical usage. The amount of electricity
consumption of Hong Kong and China regions are

shown in the table below:

(Units: total consumption in kWh, intensities in kWh per

square metres)

Consumption by regions #ith& |5 i;H 5

—EEH

A2.

Intensities

BYERE

WREHA HANXEHLTY (B5E
BEFMHEZER UAREREE
Y -RMNEEEYEIERE
RPN BEEZS WERAIRRE
BYRETEEEY TENL
MRERBARIEEERREA
XA BIARGR o AN E B B HIE R D
R Bz R EE YD HY IR (R B 2R o I FIAY
BERYBILERE WA
MEREADESHMEUBEN S
NEE -

HRfEA
FEBEANEREEZRE KM
WMAEHFENEN KRR

BEER
BAMMAETEHEXBEER
(BEEAZERRB - THAUKR
BITMARERAEIEFRENERD
REE) HEB D oMW EXXFAR
Mo ERMBAREEWAERE
BEYNAEEABEL FEBRH
EMENE I HEENM TRA
T~ .

(B HEEE (FRF) BE
(BT HKFER)

2019
BE —E—hE

Intensities

%
R =
IR

Hong Kong BH
China aalE

7 Intensities are calculated by dividing the total usage in the

region by the floor areas in the region.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020 —

354.33
109.00

25,389
22,000

48.73
80.00

7 BEDRZMENERREMRUZ
WENEREERE
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In order to enhance the environment protection and
save energy consumption, the Group has established

energy saving measures:
o The Group is using LED light in the office;

J Lighting should be switched off while staff are off
duty;
J Staff are encouraged to switch off all nonessential

items (e.g. photocopiers) during non-office hours.

Water usage

Water usage through our business activities is relatively
minimal. The majority of our water usage comes from
water supplies for our offices. The approximate amount
of water usage for Hong Kong and China regions are

shown in the table below:

(Units: total consumption in cubic metres, intensities in

AINRIRFR KRB EETREFE > &
EBEIE T EIREFEE ¢

« FEEEWAEEMLED
E

e BITHKERMARKE,

o BB ITEIFM AR FEREE
FRBEFGERE (HIINFED
#) -

FKIER
RMEBTHNAKERER
Do HFIR KRB BKKB MR
EfKe FRINBER R EM
&RKENENER

(BB HFEME LB K BE

cubic metres per square metres) (BFFHKILAFK))

Intensities 2019 Intensities
Consumption by regions it &E 2| 9 (4 5% —E-EF BE —_Z—hE BE
Hong Kong &5 N/AFRER NAFER NATBRE NAFRER
China HE 0.31 180 0.65
8 Intensities are calculated by dividing the total usage in the g BEDRZMENBRREMRUZ

region by the floor areas in the region.

During the Reporting Period, with the same reason
for the decrease in electrical usage, the water usage
decreased by approximately 50%. Although the
usage of water is small, we also encourage staff to be
environmental-friendly by reminding them to turn off

water taps after use.

CHINA WOOD INTERNATIONAL HOLDING CO., LIMITED HAEEIZERERAE]
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A3.

Packing materials and paper usage

The major packing materials used in the Group are
wooden boxes, which are provided and packed by
supplier. The Group transfers good to customers from
warehouse or supplier without unloading the packing.
Therefore, there is no packing material needed to be
disposed during the logistics process. In term of paper
consumption during the year, the approximate amount
of paper usage for Hong Kong and China regions are

shown in the table below:

(Units: amounts in sheets, intensities per employees)

BEMERAREHFER
AEBERANEEZGEMETHH
EERERBENAE F&H
RERHEEENHERERESR
FREARBSE AL ¥nid
BPEFREQRME A F
ENBAREMS B R EM
ENBRERBMTRAT

(Bl MRBE -ZE (BRE

2020 Intensities 2019 Intensities
Consumption by regions #ith& |5 #9;H 5 —EZEE BE —Z—NF BnE
Hong Kong g 36,640 4,071 30,000 833
China s 35,000 2,692 30,000 2,500

To reduce the amount of paper consumption, we
encourage staff to be mindful when printing documents
and make use of double-sided printing whenever
possible. Non-essential items should be used in

e-format. Any documents that are no longer in use

should be shredded and recycled.

The Environment and Natural Resources A3.

The Group actively manages the possible impacts of
its operations on the environment, and continues to
reduce our carbon footprint. We closely monitored
the use of natural resources in our operations and
emissions. In addition to comply with all relevant laws
and regulations concerning environmental protection,
we are committed to incorporate environmental
considerations into our business practices while raising

awareness among our staff and customers.

In terms of reducing the environmental impact, we
have mainly focused on the reduction of vehicle
emission and adopted above measures to protect the

environment.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020 —
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B. SOCIAL HE
B1. EMPLOYMENT B1. {Ef#
The management is aware of the value of employees, EEEBHOEENEBEUARKES
as well as their impacts on the Group to achieve our HAEREBREaRERELEN
missions and objectives. o
To maintain a pleasant, healthy, safe, and productive AEERR -EE-Z2KREAR
working environment, we have implemented MW ITERE P EELRER
procedures and policies in all aspects of the Group's XGEEMNEEIEER T EF
business operations and integrated in our Employee REER THATRMANEEF
Handbook and human resources policy. Our Group BRANERBERA - AEBTR
is also committed to provide a supportive office RORHEIXREETIFRE
environment for employee, in order to promote a REIFLEERD T
healthy work-life balance.
Our Group complies with laws relating to REBEBETHRBEN RE-TE
compensation, dismissal, equal opportunity, anti- e RIER RS ERE - TIER
discrimination, rest periods, working hours, and other B R E MA@ e BR) B LR
benefits and welfares.
In our Employee Handbook, we have outlined the TEEMANEEFME  FHAB R
Group's general procedures and practices regarding TXEEBRER FMARENN
employment, compensation and benefits. The terms, —RTE B & #R o 7 B i Bl e iR
which included compensation and dismissal, working B~ TERRE R E R REMF
hours, rest periods and other benefits and welfares, mREANENEREERMNE
have been specified in our employment contract. We BEMNPTH RMERILER
have established a reporting channel for our employees RE HEBEMREMB L™
to express any concerns in good faith. It is ensured that o HMBEMAEMEATIMEKEDR
concerns would be handled properly without any fear of EREMBETEOESRENE
reprisal or any negative impacts. During the Reporting AaEFE REMHAN HEER
Period, there were no non-compliance cases noted in BREELIEEIEEMNIASRE
relation to employment laws and regulations. o
We acknowledge that the foundation to our success KMBEE HMRIINWERER
is our employees. The total number of employees of RANEE -N|MEHR > x&EH
the Group as at end of the Reporting Period was 29, NIEBRABR29% (HF22%
of which 22 was within the scope of this report. They BRARTBEAR) - KEHGRHE
were all full time staff. The analysis of these employees HMEBT ZEREZMER Fheil
by gender, age group and geographical regions are as ARHIBUEN DTN T !
below:
Hong Kong China
Number of employees BEAH 58 thE
By gender it
- Male —B% 9 10
— Female - 0 3
By age group BB
- 30 and below —30BE B AR 1 3
-31-50 —31&E505% 3 9
- 51 and above —515E R E 5 1

10
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B2.

B3.

HEALTH AND SAFETY

The Group values the health and well-being of our
employees. Therefore, the Group is dedicated to
maintain a safe, hygienic and productive workplace by
minimizing the potential risk of accidents, injuries and
exposure in relation to health risks. We encourage our
employees to keep the work place tidy to minimize
accidental incidents. We have policies in place and
are in compliance with the relevant laws pertaining to
health and safety and providing a healthy safe work
environment as well as protecting employees from
occupational hazards.

The Group did not violate any health and safety laws
and regulations of Hong Kong during the Reporting
Period.

DEVELOPMENT AND TRAINING

Continuous development and training opportunities are
important for the growth of our employees. The Group
has provided professional and high-quality orientations
to all new employees, in which new joiners are required
to complete. Is also includes the general safety and
specific department training, so that all employees are
equipped with the skill set for their individual role.

The Group also provides our employees with
adequate developments and trainings to ensure that
they maintain a high level of competency to stay
competitive in today’s fast-changing world. In addition,
we encourage employees to participate in external
trainings to acquire necessary professional skills and
enhance team spirit. Employees are encouraged to
pursue growth and continuous learning and training.
Training allowance, as one of our compensation
benefits, are offered to employees who will attend
examinations organized by professional bodies or
academic institutions.

During the Reporting Period, our employees have
participated in programmes or seminar(s) organized
by the Group or other qualified professional bodies
or regulatory authorities in areas of, including but not
limited to, prevention of bribery and inside information.
Relevant training development materials would be
provided, in order to keep employees informed of
the latest updates in the market, as well as the latest
changes in the legal and regulatory field.

B2.

B3.
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B4.

BS.

Bé6.

LABOUR STANDARDS

The Group have committed to create a work
environment free of discrimination and harassment
where everyone is treated with dignity and respect,
regardless of age, marital status, pregnancy, race and
religion. All staffs are working on a voluntary basis with
agreed terms between employees and the Group to
ensure that they are under protection of labour law from

different jurisdictions.

During the Reporting Period, the Group has complied
with all relevant labour standards. No violation
regarding to the age of employment and very few
labour dispute has incurred between the Group and

employees.

SUPPLY CHAIN MANAGEMENT

We review and evaluate suppliers regularly to ensure
that the quality of our products and quality control
procedures are in line with our Group's requirements
and expectations of our customers. In the future, we
will incorporate sustainability considerations into our
sourcing practices including procurement of other office
equipment and communicate with suppliers on their
environmental and social responsibilities to identify
opportunities to improve their current environmental

and social practices.

PRODUCT RESPONSIBILITY

We have developed measures, procedures and policies
to address the issue of vehicle quality, in order to
ensure that all vehicles that supplied to our customers
meet our requirements for product safety and quality.
Before leasing to customers, we have ensured all
vehicles are in good conditions with completed
vehicles quality checking label registry under Beijing
Transportation Bureau. A background assessment and a
product quality check will be performed by the Group
before any suppliers admitted as qualified.

CHINA WOOD INTERNATIONAL HOLDING CO., LIMITED HAEEIZERERAE]
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B7.

B8.

ANTI-CORRUPTION

A system with good moral integrity and anti-corruption
mechanism is the cornerstone for a sustainable and
healthy development of the Group. To constantly
monitor the corruption risks in our operating
environments, we have established a Code of Conduct
which sets out the basic standard to be followed
by all directors and employees, and procedures for
accepting benefits and dealing with conflicts of interest
in the business. The Code is also with reference to
the Prevention of Bribery Ordinance of Hong Kong
and the details of Section 9 (1) of the Prevention of
Bribery Ordinance of Hong Kong. The policy is strictly

implemented in the operation of the Group.

The Group has also established a whistle blowing
policy to provide a channel for employees to report
violations, corruption, bribery and other suspicious
incidents in full confidence. Our Group will provide full
support to employees who raise their concerns in good
faith and the aforementioned issue will be handled by
management in a professional and appropriate manner.
In 2020, there were no reported cases of corruption or

bribery.

COMMUNITY INVESTMENT

As a socially responsible corporation, we assess
local needs, promote community engagement, and
share the well-being of the community that we serve.
We also believe that our business will only prosper
within a sustainable community. We encourage and
support our employees’ engagement in volunteering
to benefit local communities. Moving forward, the
Group is committed to promote and support long-term

community investment in the future.
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BRI LB RERHRS

ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING INDEX

Subject areas, aspects, general disclosures and

RIB LB RERHRSES

Key Performance Indicators (KPls) Section Pages
FEEHE B —RIRERARERISR 41 BR
A. Environmental
A IRIR
A1: Emissions
INBE: 3
General Disclosure “Environmental Aspects” 4
—RARIREE NR1% 75 HE
KPI A1.1 The types of emissions and “Emission — Air Pollutants Emission” 5
RASRAR ISR respective emissions data MHE — = RS R BEBU
A1 Pr e AR BE I E K
KPI'A1.2 Greenhouse gas emissions in "“Emissions — Greenhouse Gas 5
BARENIEIE total and, where appropriate, Emission”
A1.2 intensity THE—RERBEHU
BERBESINER WER)
B
KPI' A1.3 Total hazardous waste produced ~ Not applicable to the Group's business ~ N/A &
RASRAB IS IR and, where appropriate, FERNEAERER
A1.3 intensity
FREERASZSEYHBER WER)
KPI A1.4 Total non-hazardous waste Not material to the Group's business N/A B
R E ISR produced and, where HAEEXEDHAHIFE2M
Al.4 appropriate, intensity
FREEEZEYRER WEA)
il
KPI' A1.5 Description of measures to “Emissions — Air Pollutants Emission” 6
RA A IEIE mitigate emissions and results MHER— =R 5 2 MEE By
AT1.5 achiev\ed "“Emissions — Greenhouse Gas 6
SRR EOEHERFE  Emicsion”
PR THER R RS
KPI' A1.6 Description of how hazardous “Emissions — Waste Management” 7
RASRAE IS IR and non-hazardous wastes are THE— EEYD E 3R
Al.6 handled, reduction initiatives

and results achieved
WRIEEE N EEEYN G L
REEEENFEIE TSR
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section Pages
FEHS EE - —RINBERAREYSERE = 4:11] BR
A2: Use of Resources
A2 BRER
General Disclosure “Use of Resources” 7
—RRIREE MERER]
KPI A2.1 Direct and/or indirect energy “Use of Resources — Energy” 7
AR EBIEE consumption by type in total M& R A —ER.
A2.1 and intensity

RERE DN ER &I EE

FERBEEREE
KPI' A2.2 Water consumption in total and ~ “Use of Resources — Water” 8
RS A IR intensity MERER—KER
A2.2 EKEREE
KPI A2.3 Description of energy use "Use of Resources — Energy” 7
RASRAB IR efficiency initiatives and results ~ &JR{EA —5ETR]
A2.3 achieved

R AE TR B A M e FE T K PRS

DS
KPI A2.4 Description of whether there “Use of Resources — Water” 8
R E RIS is any issue in sourcing water MERER—KER]
A2.4 that is fit for purpose, water

efficiency initiatives and results

achieved

B KEE AR LRSS AT

IR > UK IR K ¥ T

TR R
KPI A2.5 Total packaging material used Not applicable to the Group's business  N/A T
RERAA IR for finished products and, if NERAREEZER
A2.5 applicable, with reference to per

unit produced
SN SRPT A B MRS
(WER) BEEBMEE
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section Pages
FEHS EBE - —RINBERAREYSERE = 4:11] BR
A3: The Environment and Natural Resources
A3 IRIRRRARR
General Disclosure “The Environment and Natural 9
—iRiEE Resources”
NRIE R RAE R

KPI A3.1 Description of the significant Not applicable to the Group's business  N/A &
RASRAE RIS IR impacts of activities on the FERREAERXER
A3.1 environment and natural

resources and the actions taken

to manage them

R EF RSB IRIBERRARE

BENEAXERDENERR

AR ENTH
B. Social
B. &
Employment and Labour Practices
%R 55 TR
B1: Employment
B1: {Ef#
General Disclosure “Employment” 10
—RRIREE Me &,
KPI B1.1 Total workforce by gender, “Employment” 10
RASRAB IR employment type, age group ME1E]
B1.1 and geographical region

R BEEE - FEAE K

Hh & &) 70 AY B S48 2
KPI B1.2 Employee turnover rate Not disclosed N/A B
RARRAEMIER by gender, age group and mIRE
B1.2 geographical region

R FEARR R HEE|DH Not material

BEMKLEE FEEM

16 CHINA WOOD INTERNATIONAL HOLDING CO., LIMITED HAEEIZERERAE]



Environmental, Social and Governance Report

RIE- 1B RELBHRS

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section Pages
FEHS EE - —RINBERAREYSERE = 4:11] BR
B2: Health and safety
B2: BRERRE
General Disclosure “Health and Safety” 11
—RRIREE MERRZZ]
KPI B2.1 Number and rate of work- Not disclosed N/A T3 F
AR EBIEE related fatalities miKE
B2.1 ETERAETMIE T A A B Not material

RIS FEEM
KPI B2.2 Lost days due to work injury Not disclosed N/A T3 A
RARERUER HAIBELXIIFE# BKE
B2.2 Not material

FEEM

KPI B2.3 Description of occupational "Health and Safety” 11
RASRAB IR health and safety measures MBERREZR]
B2.3 adopted, how they are

implemented and monitored

HMPTIR AN ERERZE

i DURAERRIT RER A
B3: Development and Training
B3 : R R IE
General Disclosure "“Development and Training” 11
—RR I ER 2% R K 3Eal
KPI B3.1 The percentage of employee Not disclosed N/A NE R
RARRAE IR trained by employee category iR
B3.1 RESENBPNZIIRER Not material

bads FEEM
KPI B3.2 The average training hours Not disclosed N/A i A
RASRAB IS IR completed per employee by miRE
B3.2 gender and employee category  Not material

BitpIkESERNEISNER  FEEM

EEFTEAMZN TR
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BB HEREARE

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section Pages
FEHS EBE - —RINBERAREYSERE = 4:11] BR
B4: Labour Standards
B4 : HENRE
General Disclosure “Labour Standards” 12
— R MEABIZAE
KPI B4.1 Description of measures to Not disclosed N/A ~ER
AR ERIEE review employment practices to BiKE
B4.1 avoid child and forced labour Not material

R A% 5 1 75 188 5 B9 +& Tt LUk FEEM

R8T K& T
KPI B4.2 Description of steps taken to Not disclosed N/A 38 B
RASRAE RIS IR eliminate such practices when R
B4.2 discovered Not material

R TEERERBERRHRE FEENH

B 1B S PR EREX A 2 B
Operating Practices
EEEMN
B5: Supply Chain Management

5: {HERER
General Disclosure "“Supply Chain Management” 12
—RRIREE MR IR
KPI B5.1 Number of suppliers by Not disclosed N/A B
R E ISR geographical region e
B5.1 B E o EEmEE Not material
FEEM

KPI B5.2 Description of practices relating ~ Not disclosed N/A B
FARERIEE to engaging suppliers, number IR E
B5.2 of suppliers where the practices  Not material

are being implemented, how EEEMN

they are implemented and
monitored
WA AR A HERIES > @
HATHERBEANHREDRHE
B REANRNATRER A
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section Pages
FEEHE B —RINERARERISR 4] BR
B6: Product Responsibility
B6 : EmEE
General Disclosure “Product Responsibility” 12
— AR E MEmafE
KPI B6.1 Percentage of total products Not disclosed N/A T3 F
AR EBIEE sold or shipped subject to miKE
Bé6.1 recalls for safety and health Not material
reasons FEEM
BENEEZERBHIERZE
BRERIEHMAGRNE DL
KPI B6.2 Number of products and service  Not disclosed N/A ~E M
RASRAB IS IR related complaints received and 5
B6.2 how they are dealt with Not material
BRERARERKRBRAE  FEENH
B U S 75 0%
KPI B6.3 Description of practices relating ~ Not disclosed N/A 3
RASRAB IR to observing and protecting iR
B6.3 intellectual property rights Not material
HHEERLRENHREREE - FEEN
BRI E A
KPI B6.4 Description of quality assurance  Not disclosed N/A ~EF
RASRAB IS IR process and recall procedures miE
B6.4 HimEREEERERGE Not material
Bl FEEM
KPI B6.5 Description of consumer data “Product Responsibility” 12
RSB A e IE protection and privacy policies, EmEfE
B6.5 how they are implemented and

monitored
HatoH & & B R RE K ARSI
o URAEEAITRERS X
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Subject areas, aspects, general disclosures and
Key Performance Indicators (KPls) Section Pages

FEEHE B —RINERARERISR 4] BR

B7: Anti-corruption
B7: RES

General Disclosure “Anti-corruption” 13
—RRIREE R&E5)

KPI B7.1 Number of concluded legal No concluded legal case regarding N/A % 8
AR ERIEE cases regarding corrupt corrupt practices was noted.

B7.1 practices brought against the TR EIR O EE B S aReAR o

issuer or its employees during
the Reporting Period and the
outcomes of the case
RREHRAHETAIEES
REWUBENESRAEMN
SN N

KPI B7.2 Description of preventive Not disclosed N/A B
RS E ISR measures and whistle-blowing e
B7.2 procedures, how they are Not material

implemented and monitored FEENM
Rt E A R B REN UK

HERITRER T A
Community
HE

B8: Community Investment

BS : HEIRE

General Disclosure “"Community Investment” 13
—RiEE s
KPI B8.1 Focus areas of contribution Not disclosed N/A 7~ B
RAsREWIEIE (e.g. education, environmental EINE
B8.1 concerns, labour needs, health, Not material

culture, sport) FEEEM

STERER WA IRIEM
BELIHER R -8B

KPI B8.2 Resources contributed (e.g. Not disclosed N/A ~7E B
RA B RIEIE money or time) to the focus area &
B8.2 EEIHNEMBAER WEE  Not material

ERSIS)) EEEM
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