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About Tengy Environmental

BRI KR BB

Zhejiang Tengy Environmental Technology Co., Ltd (“Tengy
Environmental” or the “Company”) and its subsidiaries
(the "Group” or “we" or “us”) is an integrated atmospheric
pollution control solution provider, with a primary focus
on particulate emission control by offering mega-sized
precipitators to customers in various industries. The Group
is with many years of industry experience and continue to
innovate in industrial technologies. The Group was awarded
“outstanding contribution unit of high quality development”
by Zhuji Municipal People's Government, and was rated as
AA credit enterprise by China Association of Environmental
Protection Industry* (FEIIRIERZEEZEWE). In addition,
the Group has obtained ASME manufacturing license,
construction enterprise qualification, class A environmental
engineering special
design (air pollution
prevention and control
engineering) and several
ISO management system
certifications and other
professional qualifications
to ensure the Group's - .
product quality.

REPORTING SCOPE

Tengy Environmental is pleased to present its fifth
Environmental, Social and Governance report (the
“Report”), which aims to present our management
approach, strategies, goals and progress on environmental,
social and governance issues to our stakeholders. This
Report mainly describes the principal activities of the Group,
including environmental and social policies in relation to
design, development, manufacture, installation and sale
of environmental pollution prevention equipment and
electronic products, and focuses on disclosing the business
operation as well as environmental and social performance
of the Company and its two subsidiaries, Zhuji City Tianjie
Electronic and Technology Co., Ltd.* (EEBHXZEFR
B /AT and Zhuji City Tianjie Installation Engineering
Co., Ltd.* GEBM KX RLZETRAMRAF), in Paitou Town,
Zhuiji City, Zhejiang Province, the People’'s Republic of China
(the “PRC") from 1 January 2020 to 31 December 2020
(the“Reporting Period”). The operational location in Paitou
Town, Zhuji City, Zhejiang Province is the major production
base of the Group. Part of this Report may disclose the
performance of the Group in the past few years and provide
more information by comparison. For details of corporate
governance, please refer to the Corporate Governance
Report of the 2020 Annual Report of the Group.
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Our Business

BAMISE TS

The Group is an integrated atmospheric pollution control
solution provider with a primary focus on particulate
emission control, offering mega-sized precipitators to
customers in various industries. During the Reporting
Period, the Group generated its revenue primarily from (i)
environmental protection equipment contracts; (i) sales of
goods; and (iii) rendering of services. The environmental
protection equipment contract refers to the customized
integrated atmospheric pollution control solutions provided
by the Group to its customers, which include providing
equipment procurement and manufacturing, installation and
debugging guidance, customer training, maintenance and
repair on a case-by-case basis.

The Group mainly offered four types of precipitators during
the Reporting Period: electrostatic precipitators, bag filter
precipitators, electrostatic-bag composite precipitators
and wet electrostatic precipitators. The flue gas treatment
projects involved in the Group's products and equipment
are distributed in more than 30 provinces, municipalities
and autonomous regions and overseas markets, and our
key customers include large state-owned enterprises and
leading private enterprises.

In 2019, we entered into a cooperation agreement with a
well-known state-owned company incorporated in India.
Both parties will cooperate to jointly participate in the
tendering, bidding and contracting of the Engineering,
Procurement, and Construction (EPC)/general contracting for
the flue-gas desulphurisation (FGD) system of Indian power
plants. Due to the epidemic situation, its project has not yet
started. We look forward to the opportunity to work together
and achieve good results when the epidemic situation
recedes.
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Our Business

PATHIE 5

REPORTING BASIS

This Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide (the
“Guide") as set out in Appendix 27 to the Rules Governing
the Listing of Securities on the Main Board of The Stock
Exchange of Hong Kong Limited (the "HKEX"). In addition,
the HKEX published latest conclusions to its consultation
on the Guide in December 2019, which principally set
out guides on revising the Guide, such as upgrading the
disclosure obligation of all “Social” KPIs to “comply or
explain” and shortening the publication deadline. At present,
our disclosure has met most of the requirements in the
Guide. We have formulated a detailed plan for the disclosure
that needs to meet the new revised requirements in the
next year. We must improve it day by day and live up to the
expectations of investors and shareholders.

CONTACT US

The Group welcomes and values stakeholders’ opinions. If
you have any opinion or feedback on the ESG approach and
performance of the Group, please contact us through email
at by@tengy.com.

RESPONSE TO COVID-19

Facing the spread of the Coronavirus Disease (COVID-19),
the Group takes the protection of employees’ health and
safety as the primary task. We believe that in the face of
the epidemic situation, it is imperative to strictly implement
the epidemic prevention and control measures issued by
the government and formulated by the Company, so as to
cut off the source of infection and risk. We have set up the
“epidemic prevention and control command group of Tengy
Group Co., Ltd.", the group is responsible for presiding over
the overall work of epidemic prevention and control of the
Company, implementing, supervising and inspecting the
specific implementation of relevant programs and measures
of each group. A series of measures have been formulated,
some of which include:

1. Dining: take the form of sending meals to employees’
posts; If you need to eat in the canteen, you should
eat in the way of “one table for one person”; The
canteen, dining tables and chairs should be disinfected
once a day. All tableware must be disinfected at high
temperature;
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Our Business

BAMISE TS

During emergency response, the employees will be
measured their body temperature and asked about
their health when they enter the workplace every
morning, and the temperature will be checked once
in the afternoon; Those who have fever, cough and
other symptoms should be prevented from entering
the workplace, and the records should be made. The
entry of people outside the city to the factory should
be strictly controlled;

Disinfect all production areas at least once a day; The
canteen, guard room, elevator, elevator button, hall,
corridor, stairs and toilet shall be disinfected at least
twice a day;

Publicity and education work, push epidemic
prevention knowledge through SMS and WeChat
public account before returning to work; After returning
to work, the “epidemic prevention manual” was
distributed to each department, and the prevention
knowledge posters were posted on the billboards and
bulletin boards for publicity;

Before the production workshop returns to work, all
production and processing facilities and equipment
shall be comprehensively inspected, repaired and
disinfected to check the hidden dangers and ensure
the safety of facilities and equipment;

Try to use telephone, WeChat, video and other
scattered off-site ways to hold various meetings; and

The working environment should be kept clean,
hygienic and ventilated as much as possible.
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Our Business

PATHIE 5

OUTLOOK OF THE GROUP

2020 is an extremely difficult year. Since the beginning of
the year, COVID-19 began to spread around the world. As
a responsible global citizen and engaged in environmental
related industries, the Group will do its best to meet the
new challenges and fight the epidemic with the world.

Facing the uncertain economic environment, we firmly
believe that a forward-looking sustainable development
strategy is the core of an enterprise’s sustainable operation.
The Group actively integrates the principles and practices
of sustainable development into its business, operates in
an ethical, honest and transparent manner, and complies
with relevant laws, regulations and standards. We plan to
continue to invest more resources in the future. In terms of
sustainable development, we will focus on four major areas,
including business, environment, talent and community,
to prepare for the challenges of long-term sustainable
development.

At the same time, we need valuable opinions from
stakeholders to help us formulate current or future
sustainable development strategies. We need to keep
close communication with them and listen attentively to
their concerns on environmental, social and governance
issues and expectations of the Group, so that we can make
progress on the road of sustainable development.

Looking forward to 2021, Tengy Environmental will continue
to move towards sustainable development and strive
to operate in a rapidly changing world, with the aim of
protecting the interests of investors and balancing the needs
of stakeholders.
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Our Business

BAMISE TS

GOVERNANCE STRUCTURE

The Group firmly believes that a sound governance
structure is a major factor for sustainable development and
effective management of enterprises. We have a clear and
progressive governance structure, so that the sustainable
development goals and measures can be transmitted in
an orderly manner. The board of directors takes the lead
in leading and undertaking the environmental, social and
governance affairs, risk management and daily operation
of the Group to protect the rights and interests of all
stakeholders. The board of directors also holds meetings
from time to time to discuss environmental, social and
governance issues and formulate clear solutions and
sustainable development strategies. In daily operation,
employees of different business units implement policies
at their operation stages according to the requirements of
the management. Employees also have the responsibility to
report the risks in operation to the superior management.

REPORTING PRINCIPLES

The Group adheres to the reporting principles outlined in the
ESG Reporting Guide:

EiaEE

FEBRERENELARBRAFELZRMNA
MEBEENERRR - IR BUERERE
BIRENELRRE ErRBERBBRKERA
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Principles Definition

A E&E

Materiality Major environmental, social and governance issues were identified through the
analysis of the online questionnaires submitted by the Group's stakeholders from
different sectors, which set the focus of the Report.

BEM Lﬂ PMAEERERNNFOHERINA LES B TEANRE - HLERE

Quantitative
21t
Balance
T

Consistency

—EM

AEE BLEREETE T ARENER-

Environmental and social responsibility data is collected to monitor and evaluate the
performance of our measures to fulfill our responsibilities.
WERRERTGEEHE > UERRTERMBEITEENRRER

The Report presents an impartial report on the Group’s environmental, social and
governance performance.

FBEAPMRIABMBREFSERTRE - HEREATEARE

The Group uses consistent methodologies to allow for meaningful comparisons of

ESG data over years. Any changes in the methodologies and reporting scope are

explained in notes for stakeholders’ reference.

%%F‘ﬂﬁﬁﬁ—ﬁ&zﬁﬁﬁﬁéﬂi}f EREARERBNBBHBROURFFEAERENLER
EFANAARERBERSS BMENSEHREMERNESE

Environmental, Social and Governance Report 2020 Bt55% - #L &l B iR S 7



Our Business

BAI R 55

STAKEHOLDER ENGAGEMENT

We maintain close communication with stakeholders and
contact them through different channels to collect the
views, opinions and expectations of people from all walks of
life with different values, so as to help us formulate current
or future sustainable development strategies and enhance
the management ability of the Group.

FiRESH

HAEFNERFRENER BBTRRER
e WEFTREBEEHENSRALHERE
ERMAE  1emE B HFIBIST RS R RAIAT
REZERRE BRALSEENEEE -

Relevant Stakeholders Channels of Communication
MR E BERE
Shareholders e General meetings e |nterim and annual results reports
%2R RERAE RHABF E AR
e  Email e Corporate Communications
B B
e Company website e Meetings with senior management
NEHB L HEREEESEHE
Customers e Exhibitions e Customer satisfaction surveys
®A BE BERAMRERE
e Meetings e Telephone
= Bs
e Company website e  Email
NE B, B
Employees e Employee meetings e Trainings
=1 BTIg= =3l
e  Email
BEL
e Business profile
EBHEN
Suppliers e Meetings e Supplier performance reviews
HrER = G EES S E
e Email e Visits
e Telephone
Business partners e Exhibitions e Regular business reports
e BE ERREBRS
e Meetings e Visits
=g =331

e Telephone
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Our Business

BAMISE TS

Relevant Stakeholders

Channels of Communication

R E BRRE
Government and regulators ® On-site inspections
BT e B BT 18 BHER
e Meetings
kS
Residents of nearby e Forums
communities EEXE
MiatteER e Visits
e Company website
NE L

ASSESSMENT OF MATERIALITY

In order to effectively identify the issues on the sustainable
development that stakeholders are concerned about, we
have conducted environmental, social and governance
assessments on important issues in the early stages of the
preparation of this Report. According to the requirements
of the Environmental, Social and Governance Reporting
Guide, 34 environmental, social and governance issues
were recognized and identified based on the actual
business and industry characteristics of the Group. We
invited stakeholders to rate the importance of the 34
issues, summarized stakeholders’ ratings and the Group's
sustainable development direction and determined and
developed the materiality analysis matrix for each issue. As
one of the channels to brief stakeholders on our sustainable
development, this Report focuses on the issues of greatest
concern to stakeholders.
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According to the scoring results of the stakeholder

survey, the following five most important major issues are &= -

determined:

REFNERENTIDER  UTRABEREKR

1. Compliance in environmental protection
2. Compliance in operation practices
3. Occupational safety and health of employees

4. Quality and safety of the Company's products

5.  Compliance in employment

1. BRRIENEEGRNKE
2. EEBINGEGRE
3. BIRXZERMERE
4. RBEEMMERZE

5. REHLENGEGRE




Our Business

BAMRISE

LIST OF MATERIALITY CATEGORIES

EEHBEIIXR

Environmental Protection Product Service and Quality of Working

and Green Operation Operation Practices Responsibility Environment Contributions to Community
RIERENGEES EEER EmRBERER THERREER HESR

1. Compliance in 12. Compliance in operation 16. Quality and safety of the 25. BiTE¥Z2X#EE  32. Charitable donations

environmental

protection

BRRAANG LSRN
2. Sewage Discharge

5 KBER

3. Greenhouse gas
emissions
BERBIR

4. Hazardous and non-
hazardous waste
treatment
Bk EEENRE

5. Responding to risks
related to climate
change (such as
typhoons, floods, etc.)
FEHREE RN ER
(MR~ 7k SE5)

6. Saving energy and water

EH R R A

7. Air emissions

BERBE

8. Environmental education
and advocacy
RRUAKRES

9. Use of natural resources
(including energy and
water)

FAERER OFEER
RAK)

10.  Environmental policy
REFHEK

11. Supplier environmental
and social performance
appraisal
REBRERLERE
&

13.

practices
BEEANSEERMY

REEEHR 17

Anti-corruption

Supplier management ~ 18.

program
HEHEREER
Disaster emergency 19.
plans
KBRSRE
20.
21.
22.
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Company's products
REERRERZE

Trademarks and
patented technologies
[EEy-ESET
Protect customers’
sensitive and private
information
BRHRRERER
g

Customer satisfaction

ERREE

Customers’ comments
and complaints

ERERREHR

Logistics service

Ll

Awards and honors of
the Company
NEIFTERIBR KSR

24.

26.

27

28.

30.

31

Occupational safety and
health of employees

. Compliance in

employment
BREAENSEERMY
Prevention of child
labour and forced labour

BiLLE T o8558

Diversity and equal
employment opportunity
BIZnitREmRE
#e

Training and
development for staff

BT RER

Staff salary and
treatment

BIHERHSE

Recruit and retain
outstanding and
responsible employees
ERRBEESRER
BT

Employment relationship
and staff communication
EREGRRETER
Staff welfare/
recreational activity

BIRNEYLE

HERE

33 BENGHED
Participation in public
welfare activities

34. Community volunteer
service

HESBERS
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Environmental

Bt

GREENHOUSE GAS EMISSIONS AND
RESOURCE USAGE

The Earth is the most precious asset of mankind. The Group
strives to protect natural resources and reduce pollutants in
daily operation, and expects to contribute to environmental
protection. Our operations are subject to environmental laws
and regulations regarding air pollution, noise emissions,
wastes, sewage and wastewater discharge as well as other
environmental issues. The relevant laws and regulations
include, but not limited to, the Environmental Protection
Law of the People’s Republic of China (F#E ARELME
IB151R5%5%), the Regulations on the Administration of
Construction Project Environmental Protection (ZzZIEHE
IRIBRESIEEA), the Law of the People’s Republic of
China on Environmental Impact Assessment (FRZE AR
HNERIE 278 %), Water Pollution Prevention and
Control Law of the People’s Republic of China (FEZE AR
MBS ZERA%), Atmospheric Pollution Prevention and
Control Law of the People’s Republic of China (FEE AR
HHMBE KRS HRMAE), the Law of the People’s Republic
of China on the Prevention and Control of Pollution from
Environmental Noise (FZE AR TN BRIRIRIRE S LEH
787%), and the Law of the People’s Republic of China on
the Prevention and Control of Environmental Pollution by
Solid Waste (FF#E AR M E SR Y5 R IRIEFAE) .
We are required to register with competent environmental
protection authorities for discharging pollutants, and when
the discharging pollutants are in excess of the prescribed
national or local standards, we must treated immediately.

During the Reporting Period, the Group is not aware of any
prosecutions for violations of laws and regulations relating
to air and greenhouse gas emissions, discharges into water
and land, and generation of hazardous and non-hazardous
wastes.

The main emissions of the Group that may affect the
environment and natural resources during its operations
are air pollutants and waste. We have taken the necessary
internal environmental protection measures to prevent
environmental pollution. We have established the
Quality, Environment and Occupational Health and Safety
Management Manual and obtained the Quality Management
System Certification (GB/T 19001-2016/I1SO 9001:2015),
the Environmental Management System Certification (GB/
T 24001-2016/ISO 14001:2015) as well as Occupational
Health Management System Certificate (GB/T 28001-2011/
ISO 45001:2018).

=R AR HFR KRB IRER

KB ARREENEE  2EEFHRERER
REBRNEAESERE R SRY) HEE
RERFHEFLEEM RAETERKRRS
R IREFHH - BERY S KRB KR IUARE
MIRIREERER LR BREEFRI (P E
ARHMBIRIZRE L) ~ (BREBIRIZRE
BIEFRAD  (FEARAENMBIRIGE R ETEZE)
(REARKMBIKGHREE)  (PEARH
MBEIRRISHRIAE)  (FEARKMBEIRIEE
BEREAZR) R(FEARKNEEREREYS
FIRIBEAE) - HAIL ARSI BEE
RIBREM RS MHFRAY s R A B HETH
BYED 2 33t 75 1R 28 » S TE BN B RR 2

REMHE AEBUANEBAEANRERBRAZT
KRERERBH - MK K L3t 2 BEA R E %
BEERBEEEY O EFRERMEBIBIENE
Ao

AEBREEBREMOEHIRIBENBARAERE
MEENETERYARRSRYREEY -
9B BB BB A SR IR 15 (R 8 FE A LA BS LB H
RIBER SR - BRABEU(EE RIEMEE
BEZE2EEFM UNRES(EEEEEAIE
aﬁ%» (GB/T 19001-2016/ISO 9001 : 2015) ~ {}&

IHEEREAREHFS) (GB/T 24001-2016/I1SO
14001 : 2015) (X RREIERBATVEES)E
£ (GB/T28001-2011/ISO45001 : 2018) °
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Environmental
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(GB/T 19001-2016/ISO 9001:2015)

(RIEE

In our production process, certain air emissions are
generated directly and indirectly. Direct air emissions mainly
come from the use of diesel and unleaded petrol in self-
owned vehicles and forklifts, while indirect air emissions
mainly come from electricity consumption during our
production process, and the electricity is mainly used in
various electrical machineries and equipment, such as
vacuum oil filters and cranes. In addition, our production
process will also involve welding, sandblasting, painting and
other processes, which will produce air pollutants and dust.

We have taken the following measures to reduce
greenhouse gas emissions:

° Setting electronic appliances and equipment in energy-
saving modes;

° Switching off unnecessary lighting and electrical
devices during lunch and after work;

° Installing and using air conditioners with thermostats;

° Switching on air conditioners only when the ambient
temperature is 25°C or above.

IR AR E)
(GB/T 24001-2016/I1SO 14001:2015)
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(REREEIERATEEE)
(GB/T 28001-2011/ISO 45001:2018)

FEESET HASGELEETEERNEENE
RBE E?ﬁ:ﬁﬁ?ﬁﬂl%IEXEﬁAEEEW&
X ERBYSRH R  SHUM FAHE S o a2 2=

R EBRREEEBETHE /Jé%%’“jji
ERNRTEB BN MK FEES > B0 E =500
B EE%%QEO%% HPEEEBRRERITEY

RIBE B ERETFR ZEIFEELT
’;ﬁﬁx%&ﬁ%ﬁ

FAEHRETIHERLUAEREAEERIFK

s HNERKEFRHERESDERI

o  FREENBKTHEMRAREIFSENRBERE
&EE,%%)
o SN FAIERZTH ;

s (EFHERIEREA25°CHULRHBEE
o

Environmental, Social and Governance Report 2020 F35% - #1 € B 45 iR 5 13



ik

Environmental

Bt

WATER RESOURCES AND SEWAGE
DISCHARGE

The water consumption of the Company’'s business
operation is mainly pertaining to water used by staff for
daily use, canteen and waterbased paint thinners as well as
cooling water from rainwater collection. We have no issue in
sourcing water that is fit for purpose, as we purchase water
from the local water suppliers. Our production process does
not produce a large amount of industrial wastewater, and
our sewage is mainly from domestic sewage. The flushing
wastewater will be treated by the septic tank, while the
canteen wastewater will be treated by the grease trap. Such
wastewater is discharged to the surrounding river after being
properly treated by the sewage treatment facilities, so as to
minimize the pollution of water resources.

WASTE
Hazardous waste

We strictly identify hazardous wastes generated during the
production process that have the characteristics of causing
danger or may endanger human health or the environment
according to the Directory of National Hazardous Wastes,
which include waste paint buckets, waste emulsions and
waste developers. We also have the Hazardous Waste
Environmental Monitoring System to ensure that the
pollution is minimized in the treatment of hazardous waste.
To ensure that hazardous wastes do not cause leakage or
environmental pollution before being recycled, we have
designated specific temporary storage sites for hazardous
wastes in the plant area. All hazardous wastes will be stored
in that area after collection. Qualified hazardous waste
disposal companies will be commissioned to collect and
handle hazardous wastes properly.

Non-hazardous waste

We may generate metal scraps such as scrap steel during
the manufacturing of our products. We will recycle these
metal scraps and sell them to recyclers for comprehensive
utilisation. We also sort, collect and store general non-
hazardous wastes generated in the office such as paper and
stationery, and then deliver to the environmental hygiene
department for handling. We encourage our staff to print on
both sides of the paper for internal documents and develop
green printing habits. \We also provide wastepaper recycling
facilities to increase recycling efficiency.
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CLIMATE CHANGE

With the rapid development of human beings, their
activities destroy the ecological environment, even lead to
a variety of natural disasters, which have a serious impact
on the ecological environment, human life and health
and production activities. The Group is fully aware of our
responsibility to protect the Earth, our only home. Therefore,
we have actively implemented a series of measures to
contribute to energy efficiency and water conservation.

Global warming brings a severe test to human beings. The
climate change, especially the extreme weather, brings us
more and more challenges, whether it is water resources,
ecological environment, agricultural production, energy
development, etc. As a responsible enterprise, we have an
emergency plan for the climate to ensure that the loss of
human resources and other resources can be minimized
when extreme weather comes.

Key Environmental Performance Indicators
(KPIs)

RIREL

BEANERERER HEBRIRERIRIE  UE
SIRBRRBEAKE  WERIRIE  NEEEFZHER
BMEEIHFENRETE -AEBRA &
B SEMREHMIK > FHFIME—AIRE - UL > K
FREBEIT—RINERUEEER D B8
KEREHEE—D7e

KRB ABTREENEZ R  HERNRE
216 FHRBIHE R RER M B LI RE B
B AmEKER ERIRR - -BEEE R
LRF-FR—BARENGE RMAEEHY
RIRH R RTFAZE  FERTE AR IR KRR ERAY B 1%
AIUEANREMERNBERAERE

IRIR AR ARG IR

Key Performance Indicators (KPIs) Year 2020 Year 2019 Unit
RRSRARMIEIR 2020F E 20195 E Bl
Air emissions?
& mBER?
Nitrogen oxides (NOx) 55.45 10793 kg
SELHINO,) e
Sulphur oxides (SOx) 1.22 1.33
BREAE4(SOY
Particulate matters (PM) 2.18 26.10
ST KL F(PM)
Greenhouse gas emissions
BERBHERE
Total emissions' 3,080.31 4,507.71 tonnes of CO2e
HHENE RBEZ_EERE S
Scope 1 4701 1,5685.49
#E—
Scope 2 3,033.30 2,922.22
ET
Intensity’ (per m? of gross floor area) 0.03 0.05 tonnes of CO2e/m?
BE' USTHARERESE) NEZFERES
F K
Notes M 5E
1 Data has been restated for more accurate comparison. g BE&BES > MERERELER
2 The reduction in air pollutant emissions this year was mainly due 2 SENER SEMERER D FERABBBERR &
to the epidemic, which led to a reduction in the Company’s vehicle BB E@WMERSRL
usage.
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Key Performance Indicators (KPls) Year 2020 Year 2019 Unit
RASRAERIEIR 2020 E 20195 & Bl
Electricity &/
Total purchased electricity 4,311.73 4,153.83 MWh
HaINEEE TEFE&E
Intensity (per m? of gross floor area) 0.05 0.05 MWh/m?
BE USFERREERRSE) FEF R
AR

Fuel ¥R#El
Total fuel consumption 168.66 242.03 MWh
RIRKHERS F1ETF ELE

Diesel oll 125.20 130.81

S

Unleaded Petrol 43.46 111.22

R
Intensity (per m? of gross floor area) 1.90 2.79 kWh/m?
BE USFRREERRSE) FEREFHAK
Water consumption
K
Total water consumption 55,086,00 46,132.00 m3 I 75 K
HaFEKE
Intensity (per m? of gross floor area) 0.62 0.53 m3/m?
BE UBTHREEERH) MK R K
Packaging materials
\BEYE
Total amount 161.05 292.76 tonnes
e N

Metals — scrap iron, scrap sheet, 158.75 283.55

channel steel, angle steel, etc.

TEE - BEEE S5 B AtlE

Paper — carton 0.54 6.90

HiE — BKHE

Plastics — EPE foam 1.76 2.31

BB — BHR
Intensity (per m? of gross floor area) 1.81 3.38 kg/m?
BE USFHAREARRETE) Fm/FHK

A

i) %
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Key Performance Indicators (KPIs) Year 2020 Year 2019 Unit
RASRAERIEIR 20205 E 20195 Efu
Hazardous waste
BEEEEY
Total amount 2.15 1.60 tonnes
we NI
Waste emulsion 0.12 0.08
BEHER
Waste developer 0.03 0.10
BERER R
Waste paint buckets 2.00 1.42
BEHRR
Intensity (per m? of gross floor area) 24.18 18.45 g/m?
BE USTHRKREREFS) %,/ ERHK
Collected and disposed by qualified hazardous 2.15 1.60 tonnes
waste disposal companies NI
HEREEEREARWENEZIE
Non-hazardous waste
BEEEY
Total amount 398.36 663.22
s
Metal debris 39758 660.63 tonnes
EEBEB NI
Papers’ 0.78 2.59
HEaR!
Intensity (per m? of gross floor area) 4.48 765 kg/m?
BE USTHREEREFH) F/ERHK
Reused by recyclers 39758 660.63 tonnes
B el B A NI
Note P EE

! Assume that paper consumption is roughly the same as the amount

purchased during the year.

1

MERHERRAFENRBEARER
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EMPLOYMENT

We always firmly believe that employees are the
foundation for survival and the most important resource for
development of an enterprise. Our business achievements
over the years depend on the dedication and hard work
of all employees. The Group strictly complies with the
relevant laws and regulations on employment, including but
not limited to the Labour Law of the People’s Republic of
China (FFZEAREMEZEE), the Labour Contract Law
of the People’s Republic of China (FZEAREMESES
[B7%), the Social Insurance Law of the People’s Republic
of China (FZE AR HMEH & REA), the Regulations on
Management of Housing Provident Fund (X B AE S BIBK
fll) and the Regulation on Work-related Injury Insurances(T
SR E ). We have also formulated the detailed Human
Resources Management Policy, the Staff Handbook and the
Compensation Regulations, specifying the requirements of
employee recruitment, hiring, compensation, promotion,
dismissal, training, code of conduct, working hours,
performance appraisal, welfare benefits and diversity and
anti-discrimination. We have been committed to providing
employees with a competitive compensation package and
comfortable working environment to attract and retain
more outstanding talents. We also stick to the concept of
“selecting talents based on merits and putting the right
person on the right post” as the basic criterion for recruiting
suitable talents. If the candidates meet the requirements of
the position, they will be given the same opportunity to be
employed and will not be discriminated against or deprived
of the opportunity by the Group due to gender, race,
color, age, sex, religion, marital status or parental status.
The Human Resources Department also recruits talents
through various internal and external recruitment channels,
such as recruitment websites and employee referral, and
offline job fairs, school-enterprise cooperation and campus
presentations have been added this year.

During the Reporting Period, the Group was not aware
of any prosecutions for violations of relevant laws and
regulations on employment.

&=

RH—EREEIFEREFEFHERME
BRREZNER RMZSERNEZHMLARER
BEET—EHRBRT FHNTHMSER -FEH
BIERETERERNEZRAER EREEEBT
RIC(PEARZNMBESEE) - (FEARHEM
EFEEEEE) (PEARKEMBELEREE)
(EE AR EBIR) R (THERERIFEA) o K
IR ERFEN(ANEREERE)  (BIF
MY R (EHFMEERE)  BRIIBEITHE &7
B #HM-BH BE BEEI - THERT
ER M E % BRFBEUKRZ TR R K
REZHENEE -RANIRSETHLTARS
NBFHNE S  BRN TRRREURS | RIEBE
ZEFNAT U MEABE S NEHA 1A
ANEZERBEREEBATHNA A  REE
BENGRUER AEEHTHRSZIER
CAERMER B E R F8 155 =]
EIERR R ES R A MR EELE
W NNERBITEEBRNERIINBEEER
ZHEMRAAT > PIINBEBIBIEEE BT #
B MSEERMTHETRES REGERR

CEE LR

BB AEETFANEFEEFRERBRHE
B ERERERMEIRIENIER
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EMPLOYEE DISTRIBUTION

BT

F+ZA=+—HLE ARF KWK

As of 31 December 2020, the Company and two major
subsidiaries (Zhuji City Tianjie Electronic and Technology
Co., Ltd.* and Zhuji City Tianjie Installation Engineering
Co., Ltd.*) employed a total of 475 full-time employees in
Mainland China, which are classified by gender and age

group as follows:

TENBLAR EBETREZBEFREARATHA
BEMRXEZZETRARAR RPEIAMILE
AETA76%  AR2ME T BMHI R FERAE
BB DWMT

Category Year 2020 Year 2019
5 2020 E 20195 =
By gender Male
=R % 405 433
Female
koq 70 90
By age group 30 years old or below
RER 30 AT 70 90
31-40 years old
31-408% 116 119
41 years old or above
AR E 289 314
The employee turnover rate during the Reporting Period is as TR &EHBANEE RELLERNT ¢
follows:
Category Year 2020 Year 2019
Wl 2020 E 20195 2
By gender Male
b gk 3l 3] 21% 20%
Female
Z 46% 28%
By age group 30 years old or below
BEL 0BT 31% 30%
31-40 years old
31-40%% 34% 20%
41 years old or above
MNpEHA L 19% 19%
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LABOUR STANDARDS

The Group adopts a zero-tolerance attitude towards all
violations involving child labour and forced labour, and strictly
abides by national laws and regulations. We are committed
to complying with the Labour Law of the People’s Republic
of China (F#E AR HEFEZ H)7%), the Labour Contract Law
of the People’s Republic of China (EARIEMESEEHE
[B;%), the Law of the People's Republic of China on the
Protection of Minors (FZE AR E R E ARE L), the
Provisions on the Prohibition of Using Child Labour (21t
EAZETRE) and other relevant labour regulations. If any
employment of child labour under the age of 16 or forced
labour are found, we will set up a special team to follow
up and handle related matters, hold the accountability of
relevant department managers and do our best to ensure
the victim is adequately protected. Meanwhile, we have
established strict and standardized recruitment procedures.
During the interview, we will check the candidates’ identity
cards and household registration booklets to ensure that the
age is in compliance with the employment standards. We
also sign labour contracts with all newly hired employees to
ensure that employees perform their work on a voluntary
basis in order to eliminate all matters involving child labour
and forced labour violations at the root.

During the Reporting Period, the Group did not have any
violations involving the employment of child labour and
forced labour.

engy Environmental Technolog

»

Co., Ltd HiTLREBRBRBIFH A IR 2w

& TR

AEEHRPAASREFE L RBHHFHZE
FEARNTRINEE BRETRHTER
ER WA NET(PEARKNMEASEE)
(PEARKENEFZBHERE) ~ (FEARHM
BIRAFANFREER) (BIEERETRE) FHE
% ARG - SR RBERMEARMT/NE
PRBYE T35 TRIBM > RARMILEFTN
MERERRIZAEMER HAMMFIEEASE
TRE TRHEMARABFAEERFRREARER
569 1R & - & RIS HIEBRBRLIBIIE
FrEEAREERRKBENSNERERRAO
i UEREFRTARBNEIRE -
RSB AMBRENE LRI FHER  ER
BETIAEERBERTEITIE BRERRILERR
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COMPENSATION AND BENEFITS

As the types of our employees include employees above
the management level, sales staff and other general
administrative personnel, the compensation system is
determined by hierarchical classification and according to
the nature of different positions, while individual salary is
composed of basic salary, performance salary and various
subsidies. In order to unlock employees’ potential and
motivate their enthusiasm for work, we will conduct annual
performance evaluations for employees, and adjust their
salaries according to their qualifications, contributions,
seniority, work experience, related training experience
and assessment results. Those who perform well will
get promotion opportunities. Furthermore, in order to
encourage employees to achieve self-enhancement and
improvement, in-house employees will be prioritized when
any vacancy arises, letting them grow with the Group, and
external recruitment will be conducted only when not all
the vacancies are filled through internal promotion. We
also evaluate and present the “Special Contribution Award
of the Year” in each subsidiary, winning employees will
be commended and awarded rewards in kind, to further
enhance the enthusiasm and creativity of employees,
maintain normal working order, improve labour productivity
and promote sustainable development.

The Group always cares about the health and well-being
of its employees, and pays social insurance contributions
(including pension insurance, medical insurance,
unemployment insurance, work injury insurance and
maternity insurance) and housing provident funds for
employees. In addition, we also maintain commercial
insurance for marketing and engineering employees who
frequently travel to ensure that accidents are compensated.
Each full-time employee is entitled to paid statutory holidays,
maternity leave, sick leave, marriage leave and bereavement
leave. We also provide nursing leave in accordance with
national regulations, and employee with children under
one year of age is entitled to a one-hour leave a day. The
Group implements a standard working hour system, and the
daily working hours of employees generally do not exceed
8 hours. Forced labour is strictly forbidden. To this end, if
employees need to work overtime, their departments should
report to the management and make corresponding records
in accordance with established procedures. We will pay
overtime later as required.

i Ko 48 #)

MR EMOE I ERECFEEERINUALENE
T HEABEREM—RITRAES  HBER
B A ERKRNRBUNEEMEE @5
HNBEEATE BRI ERSBEMMEFAEN -
PHEETHNEERBRETERL RASFE
EREBETFEENEZ LREEBNERE-
B EE8 TFER ERAEINERRE XK
BERRAENW RFEEEETTRESI AR
TR BEABMUZGRE  RMPIEELEEN
BET UEREBREIETIBERRAKRESHN
B MEBEMAREER —ERR ERNMEA
BRIREEmE B NRE > 7 S EFHINEE - F A
THEHIERFREINEN T FERHREME]
ERSTETFURBRBRY ERE E—D18
BETHBEBENMAENS  HEEERNTTIFHK
FiRe BB EENR (RELFIFEER

FEESZBOE THNREMGL  BILRE
IEgmag R BEERRRRES BER
BRERE - IEREAREBFRR) REER
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During the Reporting Period, we did not have any strikes,
major labour disputes or labour surges that had a material
adverse effect on our business, financial condition and
operating results.

OCCUPATIONAL HEALTH AND SAFETY

Promoting a safety culture is one of the core tasks of
the Group. The Group complies with a large number of
environmental, safety and health laws and regulations
promulgated by the Chinese government on production
safety, fire prevention and workplace health, including but
not limited to the Production Safety Law of the People's
Republic of China (F#EAREME L2 EEZE), the Law
of the People’s Republic of China on the Prevention and
Control of Occupational Diseases (FZE A B 1 E 5 3 5%
[57a7%), the Regulations on the Reporting, Investigation and
Disposition of Work Safety Accidents (£ 22 EHEIREH
FAE BRI EH), Regulation on Work Safety Licenses (Z2 &4
EEFFR]sB1% 1) and the Fire Protection Law of the People’s
Republic of China (FZE AR EIHEEEE).

During the Reporting Period, the Group was not aware of
any prosecutions for violations of laws and regulations on
production safety and occupational health.

It is the Group's responsibility to provide employees with
a safe and healthy working environment. The Group has
prepared the Health and Safety Management Manual,
formulated standardized procedures and implemented
health and safety standards and emergency plans, and also
obtained the Occupational Health and Safety Management
Systems (ISO45001:2018) certification to ensure that the
systems guaranteeing employees’ safety are scaled up.

BRERER WAL BEEEEAETI -EXRFE
A THMERMANES MHERRREEE
BENEARTFFE-

BEEREZE

KRR AERERZ —HZOMRE-
FERBTHEBMNERHNEREEZEZ B
KR TRZFRES AEIRE T2 RERIE
BMZER EREEERRR(FEARKNE
REEEF)  (PEARHEMBEBRERREE
(EEZEFHREMNBEREMRG)  (X2E
EEFT A S8 150 ) R (R EARKMBIERE) F e

BEHE AEETANEZEEIRERBRE
EZERBEREEREIRMEIRIENBE -

ENAETREZE2RERNI(RIERE
ENEd AEBERE(ERAZE2EEF
M) HCEERBFEULREHERRET2IZE
KEZE URES(BERBELE2EERR)
(1S045001:2018) 358 FRIER TZ28%|
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We provide safety devices and appropriate protective
equipment according to the needs of positions, including
helmets, gloves and safety goggles. Meanwhile, safety
procedures of each process are displayed at the production
plants, which set out operation steps and procedures,
safety technical knowledge and precautions, such as the
proper use of the personal protective equipment, repair and
maintenance of production equipment and safety facilities,
emergency measures to prevent accidents, and system and
requirements of safety inspection. During the Reporting
Period, we held a safety production month, the specific
activities of which included holding a safety production
work conference, signing safety production responsibility
letters, conducting safety publicity through propaganda
windows, banners, websites and corporate public accounts,
conducting fire drills and emergency rescue training. For
work-related accidents, we will firstly understand the
situation of the injured employee, then investigate the cause
of the accident, and then make further treatment. It is more
likely that appropriate measures will be taken to reduce the
number of work-related injuries and ensure the safety of
employees.

To protect the health of employees, we arrange physical
examinations for employees. During the Reporting Period,
around 140 employees (such as welders and painters)
participated in the medical examination. According to
the national technical regulations and requirements on
occupational disease prevention and control, we determine
the examination items for employees based on job
differences, including blood pressure, routine blood, routine
urine , lung function, electrocardiogram, electrical response
audiometry, nervous system and biochemical tests.

HFREURE RHEZE2RERGENEE
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The Group pays attention to the career development and
physical and mental health of employees, therefore, it
organizes various diversified activities' from time to time to
establish more communication channels with employees.
These activities can not only balance employees’ stressful
work and physical and mental health, but also establish
employees’ sense of belonging and corporate cohesion,
which is essential for the long-term and prosperous
development of the Company.

EEIEENSEELERMEOEE SULER
FEMEBRELZ TERNES BETEIE
ZHENBEERE BTERFTHEINERT
R B 2B » [ 1L B T AYER B R R b 35 k¢
BIOHRABREMEENERRREERE

280

Year 2020 Year 2019 Year 2018
2020FEE 2019 E 2018 FE

Work-related fatality BT {EMEREBIFE TSR
Work injury cases >3 days SEZNIKMN T EEZR
Work injury cases< 3 days ZEIKFUTHILEERE

Lost days due to work injury AITHEEENITIEAH

O |

21
1 <) =
294 339 670

Safety production meeting

ZREETIFEE

Fire drill
HBREE

Note

! Due to the epidemic situation, outdoor development activities have

been suspended.

First aid training

&SRz Bk

My sE

BRI EBRGR  BRESEERT
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DEVELOPMENT AND TRAINING

An excellent team is the secret of corporate success and
sustainable development, we need to continuously improve
the quality, knowledge and skills of our employees in a bid to
maintain our competitiveness. Therefore, employee training
is the unswerving goal of the Group. We actively seek
training opportunities for employees, and also try our best
to conduct diversified training, aiming to enable employees
to develop in many ways, including induction training for
new employees (such as introducing our corporate policies
and culture and basic employee quality training) and on-
the-job training for existing employees (such as skills
training, industry exchanges and special studies). During the
Reporting Period, we organized training on different topics,
including:

° Electric welders training;

° Internal auditors training;

° Skilled personnel training;

° Testing staff training; and

° Production safety training.

At the same time, as we recognize that the improvement
of employees is of great benefit to one company's
development, we will issue certificate subsidies to
employees who have obtained professional qualifications
related to work, in order to promote the continuous-learning

atmosphere within the corporate.

Average Training Hours per Employee

=Y 4

—XEBEFNEREEENRAIFEERNW
FOHRMBETHRAEINRE - MH R
TRERFHEHRIE At AT B2 EEX
SRR ER BMBEBRSHAEEIRMIZII
e TRENETZREI FEIERASZAFE
ER -HPOEHMESNABEI QN EFK
PN ABBRR X EUREERERZREEINZE)
MNkHIREREMNTHIEIN (N sEEl 172
RAREBEBREE) - REMPE BHAAEH T T
FERERIEH > BB

o BRI,

s  REEEI,

o WEAFE;

. iR A B &

o ZEREEREI-

BIEER WMBPRETREHCEXERARK

R AU EEIRSE TFAMNEXERET
LMELE AL LUEB R BEECHNEERE-

B 8 F19Z 5l R &

Year 2020
2020FFE

Year 2019
2019

Male e

Female 4

Middle-level Management PR EIRfE
General and technical staff —MEREMTET

5/\Bf hours
4/\B¥ hours
1/\BF hours
5/\Bf hours

81/)\BF hours
70/N\EF hours
31/)\BF hours
81/)\BF hours

Note
t Due to the epidemic situation, many trainings have been suspended.

BE

1

BRI EBRR  SEEIEERN-
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PRODUCT RESPONSIBILITY

As a supplier of environmental pollution prevention product
sales and integrated air pollution prevention solutions,
providing customers with qualified and high-quality products
is the top priority of the Company. We meet all the required
professional qualifications, including holding an evaluation
certificate of providing general contracting services for
environmental pollution treatment projects and special
equipment manufacturing licenses. The Group is committed
to improving production processes and management
systems, to achieve the improvement of the Group's
operating efficiency, while also enabling the management
system to reach international standards. In order to
manage product quality and operations in accordance with
international standards, our measurement management,
environmental management and quality control systems
have obtained a number of ISO certificates, such as the
Quality Management System Certification Certificate (GB/T
19001-2016/ISO 9001:2015).

For the quality control of products, we have formulated
the Quality Inspection and Testing Management Standards
and the Project Installation Quality Control System to
establish clear standards and specifications for the quality
requirements of raw materials, semi-finished products,
finished products and installations, including quality control
of raw materials and components purchased from suppliers.
In the production process, after each process is completed,
supervisors will conduct self-inspection. Then, the products
will undergo inspection conducted by quality inspectors
and, if passed, enter into the next procedure. We also hold
quality inspection work meetings every year to discuss
different topics, such as quality improvement plans.
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Valuable opinions from customers are the source of
corporate progress and sustainable development, therefore,
we actively collect and process customer opinions to
improve our products. We have formulated the Production
and Service Provision Control Procedures, which specifies
the procedures for handling customers’ feedback or
complaints. We also provide aftersales services to our
customers, which may include the provision of spare parts
and components, repairs and replacements, and onsite
engineering and maintenance services. We will analyse
the reasons for the problems reported by customers, put
forward reasonable suggestions and solutions, and feedback
to the design department. We believe that providing
after-sales service not only helps us maintain business
relationships with customers, but also allows us to better
understand our customers’ needs and feedback on our
products.

During the Reporting Period, we did not find any serious
violations of product and service quality laws and
regulations, and did not receive any complaint about our
products and services or any case involving product recall
due to safety and health reasons.
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Passing Annual Review of PCCC Electrical
Product Certification

During the Reporting Period, an expert group from Power
(Beijing) Certification Center Co., Ltd. conducted an on-
site inspection of Tengy Environmental’'s PCCC certification
(electric power products). Our staff introduced the
production, operation and certification work in detail to
the members of the expert group, led the members to
rigorously inspect the technical information, production
sites, and reviewed the process of Tengy Environmental’s
design, procurement, production, and quality of dust
removal equipment.

After inspection and review, the expert group believed
that the products of Tengy Environmental can meet the
technical specifications and customers’ requirements,
technical management, production facilities, procurement
management, quality management and other requirements,
and comply with relevant standards. Therefore, Power
(Beijing) Certification Centre Co., Ltd. would continue to
issue certifications for various power products applied for by
Zhejiang Tengy Environmental Technology Co., Ltd.
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CUSTOMER DATA SECURITY

The Group values data privacy and understands that we
have the responsibility to protect and manage its data to
prevent leakage. The Group strictly abides by the Law of
the People’s Republic of China on Protection of Consumer
Rights and Interests (AZEARIENEHEEZ LR RE
;%) and keeps customer information strictly confidential.
According to the Staff Handbook, all staff are required
to properly safeguard and avoid leakage of confidential
information obtained in the course of work. We have the
right to terminate the labour contract of any employee who
violates such requirements. If appearing to be a serious
case, it will be referred to the judicial authority in accordance
with the law.

During the Reporting Period, we did not find any violation of
relevant laws and regulations on data security.

INTELLECTUAL PROPERTY MANAGEMENT

As an enterprise engaged in product design and
development, we deeply understand the importance and
significance of protecting intellectual property rights. This is
not only a respect for the creators, but also an affirmation
and support for them. We always rely on trademarks,
patents, copyrights and know-how to protect our intellectual
property. As at 31 December 2020, the Group had 47
registered patents (including 3 invention patents and
44 utility model patents) in China. In order to further
increase our employees’ awareness in this regard, we sign
confidential agreements with the employees who have
access to and have access to relevant sensitive information
and investigate any leaks.

During the Reporting Period, the Group was not aware
of any act that infringes any intellectual property rights of
any partners or any act of any partners that infringes our
intellectual property rights. We have also not experienced
any disputes of intellectual property rights that have a
material adverse effect on our business.
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SUPPLY CHAIN MANAGEMENT

Our main raw materials and components include steel
plates, steel structural parts, filter bags, electrical
instruments and other components used to produce air
pollution control equipment. Our suppliers mainly include
suppliers of the above raw materials and components,
manufacturers that provide processing services and service
providers that provide support services for onsite installation
engineering. During the Reporting Period, the materials
purchased were from 61 suppliers in different regions
of China, including Zhejiang, Shaoxing, Jiangsu, Beijing,
Nanjing, Tianjin, Weihai, Shanghai, Anhui and other provinces
and cities. Due to the epidemic, the arrival dates of some
materials need to be postponed. We continue to maintain
close contact and communication with suppliers, with the
goal of not stopping work and ensuring production.

\We have established and maintained strict quality assurance
standards and testing procedures, including quality
control of raw materials and components purchased from
suppliers. We conduct annual reviews of the suppliers we
are cooperating with. When the quality is found to have
deteriorated significantly or a supplier is found to violate any
provision about orders and contracts, we will issue warnings
and request for amendments. Suppliers involved in any
serious violation or failure to rectify will be disqualified.

Product manufacturers have a close relationship with the
supply chain, and the conduct and performance of suppliers
may affect the quality of our services and products due
to the connections through the supply chain. The Group is
committed to adopting the best environmental and social
practices and expects our business partners to adhere
to the same philosophy of maintaining integrity, treating
employees fairly, protecting the environment and complying
with all applicable regulations. To this end, we have
developed the Procurement Management System to specify
the procurement process. When selecting suppliers, we
usually consider, including but not limited to, the supplier’'s
technical capabilities, price competitiveness, quality, the
length of time of business relationship with us and customer
requirements of specific projects in order to select the
suitable supplier, we will issue the Service Capability
Evaluation Certificate for Environmental Pollution Control
Project General Contracting of Zhejiang to affirm it. Under
these major prerequisites, we also give priority to suppliers
who have obtained international certifications such as
ISO14001 Environmental Management System or ISO 9001
Quality Control System to ensure quality and standardized
environmental management.
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ANTI-CORRUPTION

The values of the Group are "integrity, responsibility,
cooperation and innovation”. Integrity is our professionalism
and ethics, it comes first among the four elements,
which shows that integrity is of paramount importance to
a successful business. The Group strictly abides by the
relevant laws and regulations, including but not limited to
the Anti-Unfair Competition Law of the People’s Republic of
China (FEARHEMEIR A IEEFHEF L), the Criminal Law
of the People’s Republic of China (F#E AR HEMEFE),
the Anti-Money Laundering Law of the People’s Republic of
China (FPZE A R HME K& 5EE%), the Interim Provisions on
Banning Commercial Bribery (B2 1L ERR1TANET
#27E), the Supervision Law of the People's Republic of China
(thEE A R AR B5225%), the Company Law of the People’s
Republic of China (FZEAREMEABE). The Staff
Handbook explicitly states that all staff are strictly prohibited
from accepting kickbacks, banquet invitation, gifts, bribe-
taking and other acts that violate professional ethics. The
Group will seek compensation from the employees involved
in accordance with the law. For serious criminal cases, we
will report to the judicial authorities for the investigation
of criminal responsibility. Every employee has the right
and obligation to supervise misconduct. We have an
anonymous whistle-blowing box, and employees can report
by exceeding one's powers and levels when necessary.

During the Reporting Period, we were not aware of any
lawsuit or complaint involving violations of laws and
regulations related to anti-corruption, bribery, extortion, fraud
and money laundering.
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COMMUNITY INVESTMENT

A successful company not only has to create economic
benefits, but also has the responsibility to give back
to the society. We actively participate in community
activities based on the concept of “heart-to-heart”. We
hold community activities from time to time. During the
Reporting Period, we organized a voluntary blood donation
event, a total of about 27 employees participated in the
event to help those in need and practice the spirit of
“rescue and relief”.

Young people are the masters of the future society. We are
well aware that the most important thing is to train young
people to become talents and invest resources so that they
can give full play to their strengths. During the Reporting
Period, we invited the students from the Environment
Institute of Zhejiang University of Technology to pay a visit to
the Group. The leaders of the Company personally met such
students and explained and shared the development and
technological innovations of the Company. Then the students
were ushered into the production lines for visits. Both sides
conducted in-depth exchanges on pollution prevention and
environmental protection industries.
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relating to bribery, extortion, fraud and money

laundering

BRAFGERERE  $13R NG RO B8R0 ¢

a) B ; &

(b) BFHEITABERZENBREERROINER

Number of concluded legal cases regarding corrupt

practices brought against the issuer or its employees

during the Reporting Period and the outcomes of the

cases

RERANEZETASHEESRL T BEENESH
REMRHE KA

Description of preventive measures and whistleblowing
procedures, how they are implemented and monitored

HIH BB BRZT  URBRRITRERSGE

B8 Community Investment

B8 {tEIRE

General Disclosure

— AR ER

B8.1

B8.1
B8.2

B8.2

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests

BN AR THEEMTHEREMNBMREE
BEBEE BLENmAIBER

Focus areas of contribution

B EMEEE

Resources contributed to the focus area

ESIRBRBRER

Section

4]

Anti-corruption

Anti-corruption

k&S

Anti-corruption

R&=

Community
Investment

HerE

Community
Investment
HEKE

Community
Investment

HekRE
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