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ABOUT THIS REPORT

China Vanadium Titano-Magnetite Mining Company Limited is
publishing its ESG Report which presents the Company’s concepts,
action plans and performance in sustainable development to
stakeholders.

Reporting Period and Scope

This ESG Report discloses the information on the Group in fulfilling its
economic, environmental and social responsibilities. This ESG Report
is applicable for the period from 1 January 2020 to 31 December
2020. The scope of this ESG Report covers the Continuing Operations
following the decision to dispose the specialised mining services
business in Australia which was classified as Discontinued Operations
for FY2020. Accordingly, the information presented in this ESG Report
(including the comparative figures for FY2019) exclude the figures
of the Discontinued Operations. Where relevant, references to the
performance of the Group in earlier years are made to facilitate
comparison.

Reporting Guidelines

The ESG Report is prepared based on the “comply or explain” approach
of the ESG Reporting Guide set out in Appendix 27 to the Rules
Governing the Listing of Securities on Hong Kong Stock Exchange.

As part of our continual efforts to align our ESG reporting with relevant
market standards, we have mapped our sustainability efforts to the
2030 Agenda for Sustainable Development which is adopted by all
United Nations Member States in 2015. The UN Sustainability Agenda
provides a shared blueprint for peace and prosperity for people and
the planet, now and into the future. At its core are the 17 SDGs,
which form an urgent call for action by all countries — developed and
developing — in a global partnership. We have incorporated the SDGs,
where appropriate, as a supporting framework to shape and guide our
sustainability strategy.

B AR 5

PER S SR R AR LB REESGR
Lo BBREMRAADEAREERAEN
BE TR B RER

HE B K E
AESGREKREFAERETRTEE RERTE
BEFENER > BRAMK2020F181H%E2020
F12A31H -HIVRE R ERMBYEEFRR
BES > BR2020BEERFEIMEFER LKL
EER WALSGREMNBEREFBREEE
o Rt RESGIRE A E K (1520198 1L
FENLERET) FTEEEREEEEBNH
FoHRNAEETFBEUNNEL WWER) 54
T3 EETLER

wEESI

RESGHR & 1R (FF W A8 £ B
Bt (R HEREBRENT ) T
FHLARIE 75 HH AR o

RPTE S N EESGRET S HEMH ISR
iRk S E 2R 8 B 2015F H 892030
FOURBERZEVNEIRFEERIFER-
BEENAFEEREESESMRRALA
WIKBAMFERERFIEHRER > HZOBE
TEAFBERER 2YTESE (FREE
ZRIZERTER) KITH > EREKEF-
RPEREMSIEBE TR EZE RN
EREERSIREERER WMER) (FREE

HER-

2 CHINA VANADIUM TITANO-MAGNETITE MINING COMPANY LIMITED | 2020 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT



Data Collection

Financial data in the ESG Report are extracted from the 2020
Annual Report. Other data are extracted from the Group's internal
management system and statistics collected. Unless otherwise stated,
RMB is used as reporting currency in this ESG Report.

Report Availability

The ESG Report is issued in electronic version. Please visit
www.chinavtmmining.com or www.hkexnews.hk to download the
ESG Report.

Contacts
The Company values stakeholders’ views and suggestions. Please send
your feedback on the ESG Report to ir@chinavtmmining.com.

BOARD STATEMENT

Our agenda on ESG reporting is led by the Board which oversees and
ensures that we pursue our commercial objectives, whilst remaining as
a responsible and sustainable organisation.

Committed to pursue a high-level of corporate governance, we have
well-defined and highly transparent corporate governance structures
and systems to guarantee long-term development of the Group and
safeguard the interests of our shareholders. After extensive study, we
have published the Guideline on Environment, Social and Governance
Working Group* to steer our sustainability practice and formally
established an ESG Working Group, supported by an ESG Executive
Team, to implement the relevant guidelines.
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The ESG Working Group is led by the Company's executive director cum
manager of legal and compliance department and supported by the
chief executive officer and the financial controller of the Company. Key
responsibilities of the ESG Working Group include:

o regularly report ESG related policies and issues to the Board;

° assist to effectively evaluate risks and opportunities arising from
the Group's operations;

o develops strategies for ESG reporting, ESG management and
maps out a medium to long-term ESG management plan to
enhance the Group's capability in internal control and risk
mitigation;

o establish and maintain a healthy relationship with stakeholders
to ensure a proper materiality assessment;

° instruct the ESG Executive Team to establish working
mechanisms and approval processes; and

o evaluate the performance of the ESG Executive Team.

The ESG Executive Team comprises managers of the Group's subsidiaries
and department heads from the finance, general management,
production and operations departments. In addition, a dedicated
employee is assigned to manage the daily ESG issues and help to set
up an ESG contact network. The ESG Executive Team is responsible for
executing instructions given by the ESG Working Group, organising
stakeholder communication, ESG reporting and ensuring ESG issues are
well incorporated into the Group's daily operations.

The above ESG reporting structure allows us to better understand our
stakeholders’ concerns and obtain timely feedback. The engagement
of the Board and senior management of our subsidiaries reinforces
the importance of ESG issues and ensures ESG considerations are duly
considered in the Group’s daily operations. The Board will continue to
monitor, review and update ESG goals, targets and disclosure indicators
from time to time, taking into account the feedback that we receive
from our engagement with our stakeholders, organisational and
external developments so as to continuously evaluate and validate the
effectiveness of our ESG management system.
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A summary of our key ESG performance for the Reporting Period is as
follows:

Water Management

KEHE

e Freshwater consumption per
production value of RMB10,000
is 1.54 tons

s BARBETEEBNRKEER

1.540F

Ecological Protection

ERERE

Vegetation at the mines covers an
area of 20,120 square metres
MBS IE R B = ERE20,120

F 753K

Investment on greening mining
area amounts to approximately
RMB125,000

ES LR EROEARE
125,0007T

IR EIRAA AN BRI RESGEMBMEIT ©

Waste Management

BEMERE

Processed approximately 57,120
tons of tailings and recovered
about 4,000 tons of iron
concentrates
BEERIEA57,12005 & > Ug[al 49
4,000 M 55} 17 f&

Waste rocks recycled per
production value of RMB10,000
is 2.46 tons
SARBBTEENEAOKE
7324608

Tailing slurries sold per
production value of RMB10,000
is 5.06 tons
SARBBTEENEREERHE
=7%5.060

100% of hazardous waste are
handled by qualified disposal
enterprises
EEAEEEEYHIHSEREIE
ZEFRIE

No incident of excessive
discharge and water pollution

BB IR KI5 REK
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Energy Conservation and
Pollution Emissions Reduction

B 49 8E R e ift 2L 75 M0 HE TR

Caring for Employee

HEREE

Safety in Production

*ERZZ

Energy consumption per
production value of RMB10,000 is
0.53 kgce
FARBEITEEBENAEFER0.53
TRREE

Air pollutants from road
transportation amount to 0.34 kg
of sulphur oxides, 335.33 kg of
nitrogen oxides and 38.85 kg of
particulate matters
BERER T RIS R R0.34F =
ety 33533 T maaty
7%38.85F 52 FEHL )

The purchase of 7,104.12 MWh
clean energy or 100% clean
energy utilisation rate reduces
carbon emissions by 5,953.25
tons of carbon dioxide equivalent
BBE7,104128REERER 7B
BEEREAEA100%  HEERE
B = #E5,953. 2508 — & 1b Ak

EEE

GHG emissions per production
value of RMB10,000 is 0.0012
tons of carbon dioxide equivalent
BAREBBTEENARZEREBH
HE#0.0012M —FEikE S

100% of employees are provided
with adequate social insurance
coverage in China

SREPEEENERHEN TS
IR (R IE

15 safety inspections are
performed and 45 potential risks
rectified

HEIT15RZ 28R 1 4 [E45I87E
£ Rz

16 safety and environmental
trainings are conducted
EITI6R L2 RIRIEE

Average of 52.50 safety training
hours per relevant employee
HEEE AL Z 2B
52.50/)\EF

No fatalities in operations

EHEFERSTE

45 man-days lost due to work
injuries

R ITEER4STIEH

Investment of RMB4.57 million
on safe production management
L EEELEREARE
45788 T
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Occupational Health

BERRE

No diagnosed occupational
diseases

B B R

Employee and Hiring
& 8 K85

No violations of laws and
regulations concerning underage
labour and forced labour
HEERET REHISELEER
ERR

Employee turnover is 6.52%
BERKER6.52%

50.72% of the Workforce is
above 40 years old

4058 A £ A5 A E50.72%

36.23% of the Workforce is
female

ZMHEABEAE36.23%

Annual training input of
approximately RMB86,000
FEEIKEEOEARE
86,0007T

Average training hours of 28.13
hours per senior management
staff, 109.08 hours per middle
management staff and 40.00
hours per general staff
EAREIE NS A SIS
#2813\ REREIBAE R
109.08/\BF> T — AR E TRIZ
40.00/)\BF

Average training hours of 55.31
hours per male staff and 35.30
hours per female staff

FHEE T AGEIIRFES
55.31/\Bs > M 4R #335.30
INEF

100% of the Workforce received
training
2R AEHBEZEI

Product Liability
EmEE
No health and safety matters
reported arising from the use of
products
16 45 K] {55 R 22 o T 2 26 O R R B
ZREHRE
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Anti-corruption

=95 fit e S8 B 38

Supply Chain Management

Community Development

HERR

No major breaches of conduct by
employees

EEMEBILERERTS

HEER R R214

e No legal cases relating to corrupt annually
practices s FIAMEREESFES
o MEmEISHRAAEN

We face uncertainties as a result of the COVID-19 pandemic which
affected our operations. As employees are key to the Group's
sustainable development, the following measures are implemented to
protect the health and safety of our employees during the pandemic:

develop and implement Aba Mining COVID-19 Emergency
Response Plan* to guide employees about the actions to
be taken during the pandemic and raise awareness about
COVID-19;

set up an Emergency Response Team as the key contact point for
COVID-19 related matters;

provide personal protective equipment (such as masks, gloves
and hand sanitisers) and disinfect workplace regularly;

perform temperature screening for employees daily; and

provide emergency vehicles to evacuate employees in the event
of a reported incident.

To counter the adverse impact of the COVID-19 pandemic on its
operations, we have also deferred our major capital expenditure
decisions and delayed expansion plans. Looking forward, the Group
intends to focus on optimising its capacity utilisation for its high Fe
mines after resuming production, stabilising operating cash flows,
building up inventories for progressive demand recovery and minimising
operating costs. Given the uncertain outlook, we are monitoring the
impact of the COVID-19 pandemic and will remain vigilant during this
challenging period.

We believe that our proactive business initiatives, operational track
record and financial position will tide us through this uncertain period
and allow us to stay on course in our ESG journey.

Total number of suppliers is 21

All suppliers are evaluated

S

Approximately RMB430,000
and 250 hours are invested on
community development
HiteERERBENARE
430,0007T 52250\ B
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GROUP PROFILE EE/BENT

The Company has been listed on the main board of the Hong Kong AAB)E2009FE10F8HENR B BB T £k
Stock Exchange since 8 October 2009. The Group is principally EH-AEENFEEFARBERBEOLE
engaged in mining and ore processing, sale of self-produced products, EBEEMR BEEME FRUEKLESEURE
trading of steels, management of strategic investments and rendering HHERRRTS - 52020F12831H & &EE
of specialised mining services. As at 31 December 2020, the Group R —EZEEE B EE - FRLUSE ~—
owned one ordinary iron ore mine (namely the Maoling-Yanglongshan BEEE BGELER h—E%ER BEE
Mine), one gypsum mine (namely the Shigou Gypsum Mine) and one FLEERR) o R EIR Ak BE R AL R o
processing plant (namely the Maoling Processing Plant). All mines and

processing plant are located in the Sichuan, China.

As at 31 December 2020, the Group structure is as follows: 2020FE12831H  REEMZRBUT -
A\\ China VTM Mining
o [ 5 8K
100% 100% 100% 100% l
Singapore VTM Mining Pte. Ltd. Mancala Holdings R e primelLimited Powerside Holdings Limited First China Limited
O REFAA B RAT) FE8-Fh BEERERAR ZRAEMRAF
100% 100%
MHPL Simply Rise Holdings Limited
EFHIER FREZERARAR
100% 100% 1 OO% 1 OO% 1 00%

Mancala Pty Mancala Mining Mancala Services Spectrum Resources Mancala Asia
S SR 8 IR EFHER FHEEFH
MCL Vietnam*
EEFh

- Offshore B -

- Onshore 7Ei% -
Sichuan Lingyu ’ i Lo
-)||‘§ﬁ]
100% 100%
Sichuan Haoyuan Aba Mining Sichuan Xmghan
)13 (@i £ [9) || Ak
100% ]00%
Xinjin Mining Akuang Trading ‘
il £ FIHRE 5
#  As Mancala Asia is contractually entitled to appoint a majority of members in fHRERERIUERBRESNERZIUEE RIUE
the members' council of MCL Vietnam and to control the operations of MCL EEAZHNE LA EFEEE RINEE K
Vietnam, MCL Vietnam is accounted as a subsidiary of Mancala Asia. HBEEFHARIEEBE FHHNF ARG
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CORPORATE GOVERNANCE

As part of the Group’s commitment to uphold corporate governance,
formal and transparent procedures are in place to protect and maximise
the interests of its shareholders. Under the supervision of the Board,
the management is responsible for designing and implementing the
Group's risk management and internal control systems. The Group has
set up three lines of defence for risk management and internal controls.
As the first line of defence, business units such as sales department and
production department, are responsible for identifying and assessing
business risks and developing risk mitigation measures. As the second
line of defence, functional departments such as the compliance
department and finance department, are responsible for monitoring
and enhancing the effectiveness of risk management measures. The
internal audit function, as the third line of defence, assists the Board
and the Audit Committee in reviewing the effectiveness of the Group’s
risk management and internal control systems.

As and when required, the management convenes meetings which
are chaired by the senior management and attended by, among
others, managers from subsidiaries and department heads from the
headquarters. The Group's decisions on operations, implementation
of investment projects, financial matters and the updates on risk
management and internal controls are considered and determined in
these meetings. For more information about the Group's corporate
governance, please refer to the Corporate Governance Report in the
2020 Annual Report.

STAKEHOLDER ENGAGEMENT

Stakeholder engagement is a core part of the Group’s sustainability
development. The Group strives to establish an effective communication
mechanism with its stakeholders by setting up online and offline
communication channels to communicate the Group’s strategic plan
and performance in sustainable development to its stakeholders.
The communication mechanism allows timely feedback from our
stakeholders to better address their concerns and suggestions.

EXER

FEBRRNEREEEL TALRKRIENZ
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EMEET EEEEERFIAETEAEEN
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BRAMEESE =GR - F— KR RHES
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ABBEEIFT NS RBMPIKMFBEFT) - BEE
RN ERBEERENRE - FE=RMES
NEZBNE WHEFEREZEZE TR
AEFARBERERANMEZERBBIA

NERE EEECAMHeREERBLEE
FHAE BEEQAEFARMNEEREEN
BPETE - AEENEERR REBEENE
T FBEENMEREERANBEENENE
MEINZEERZLEBERRE -BEETHANEE
BEEXEANEN F2HE20205EFHRANE

XERERS-

&S H
FOHENZ2EDAERTREBEERNZOT
RoAEENNERMNERLAMABERG
RUG LB TBEERE KMAFHEBLE
EEEIRBEERTENRBFIRKIRE B
BEFITERODENREHR—RE BLEERS
B ROt B AR F RIRE B
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The Group defines its stakeholders as individuals or organisations that
interact with the Group and are influenced by, have an influence on, or
have a vested interest in, the Group. Stakeholders of the Group include
not only internal stakeholders such as the employees, but also external
stakeholders such as the shareholders, clients, suppliers, communities
and the government. The Group communicates with its stakeholders on
various issues through different channels.

FEEGEFNEREASREEREH RX
EEFE HEAERERENANETEEAR
BHMEHALTHER - FEBNFHETEES
BEESNEFMNE TEEINFMHE AU
RR-ZA - HEF HERHF AEEES
TEREAFNET RS EERE

Communication with stakeholders

B R ENBE
Types of
stakeholders Needs Responses
R &85 =P =1 &

Shareholders

R

e Continuous and stable
investment returns
s FEMEENKERT

e Timely and fair disclosure of
information

s BRASMIREEN

e Enterprise operations
complying with relevant laws
and regulations

o BEMUREMEBERERER
NAHEE

Improve business portfolio
diversity and operating cash
flow
REEBZTMRMNAREE
WER

Establish a sound system for
disclosure of regular and ad-
hoc information
HIUTERAMILETE ARG
B

Improve internal compliance

system
o WENMERASR
Clients e Sustainable, reliable and safe e Establish a comprehensive
b= supply of products safety supervision system and

s ARRZEMFEHEERM

e Timely response to clients’
demands
o BEEEIEEREKR

e Improvement in product and
service quality

s RAERKRBESR

response system
RUZENLEEEB 2%~
Bl FE Il

Establish a responsible
identification system for
clients’ needs
RIUIBEENERES

5

2020 IRIF-HERESR

Communication channels

BBARE

]E

Annual and interim reports

FHRRFHARS

Corporate announcements

NCIVN =

Press releases

HER

Continuous communication
through physical visits, emails,
virtual meetings and other
official channels

DR BB ERER
RHEMENRERHEES

Entering into long-term
cooperation agreements
SRS EHE

| PERNREEEERRAR



Communication with stakeholders

Types of
stakeholders Needs
FH&EER &K
Employees e Adequate health and safety
(== protection
s BHMNBERZEMRE
e Decent working environment
o BENTFIRIE
e Plenty of opportunities for
career development
s AEMNEXERKSE
Suppliers e Fair, just and open
HEm procurement process

DT SRESRHRABNREERE

Punctual performance of
contractual obligations

ERFBITENEE

HEFHENBR
Responses
=1 &

Establish work safety and
health policies in line with
relevant laws and regulations
FIERFESHEAEREERN
TRRRERZEHER

Improve internal systems for
managing staff recruitment
and promotion
NERNMEIBREREAE
B E

Enrich employees’ daily lives

FEEARLEEERE

Provide diversified employee
benefits
REZTIENREERA

Ensure transparency in

the procurement process
with internal and external
supervision
RRBEERERE  #%
PO EB R S B 55 B

Reasonable management and
control of cash flow
SEEEREERESRM

Communication channels

BEBRE

Internal memos

WE TS

Team building exercises

Elie S RvbrT)

Staff counselling
BTHE

Continuous communication
through physical visits, emails,
virtual meetings and other
official channels
LBEFEY BE - BREH
REMERRERRBE

Provide a dedicated hotline
for reporting corporate
corruption

RERFETERER
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Communication with stakeholders

BEHENBE

Types of
stakeholders

R EER

Government
(of the PRQ)
BT (FRED)

Community

HE

Banks

iR1T

Needs
=K

e Promote local and peripheral
industry development

o EFMHRBEEMENTE
EE

e Enterprise operates in
compliance with relevant laws
and regulations

o BEMUFEMEBERERER
NAHEE

e Contribute to community
development

. BHEHEALER

e Engage in community
activities and maintain good
communication

s ZHMEBEY RERF AR

e High credit rating and ability
to pay debts

e SIEEHR BREIBEER

e Stable and sustainable
business development

s REAFEBNERER

Responses

(51 F&

e Provide job opportunities
and tax contribution at the
location of operations

o REEMAMIBEHRIMFGIKE
e iR Ia

e Receive supervision from the
government and improve
the internal compliance
monitoring system

o BRBUNEE  MBAILEL
EERGIE

e Ensure compliance with
relevant laws and regulations
regarding environment, safety
and integrity

s MEMGHMRE - Z2 K
ENEBDERERIER

e Improve local infrastructure
construction
s NEZMERER

e Maintain good
communication with local
residents

s HEMERMFIERFER

e Pay debts on time to maintain
creditworthiness
o EFBEEE UERRYT

&

2020 IRIF-HERESR

Communication channels

BBRE

e Participate in government
meetings and pay regular
visits to the government

authorities
o UM EE THGHEMN
1% B8

e Community services

o HMEAMRT

e Continuous communication
through physical visits, emails,
virtual meetings and other
official channels

e LHEH B ERIH
RHEMEAREREES

BE | PRENKEEEXRERAR
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ESG REPORTING PRINCIPLES ESGEE ¥R [ A1)

Materiality EEM

As part of its ESG practice, the Group identifies ESG issues and REFEESGERNEP —IRBIZRESGHREES]
conducts materiality assessment in accordance with the requirements of BYFR E # BIESGRE B - W ¥E1T BB B M 5 A AR
the ESG Reporting Guide to ensure the disclosure of ESG issues that are RETENESGRELDH AN AFHEBE
material to the Group and its stakeholders. The relevant processes are Z-BRABRFIWT .

detailed as follows:

Screening process of ESG issues

ESGRREETEBRE

Source of ESG Issues
ESGi% e 2K iR
e Recommendations from the Group’s management

s FEEEREENES

e |Internal and external experts’ analysis and suggestions

* RERINBERH DA KR H

e Multimedia information analysis

o ZEBERDN

e Peer benchmarking

o FAEEEADN

e ESG related standards and guidelines
o ESGHERAZERIK&155]
Screening criteria

e Contribution to sustainable development
o HAKBEERERNIM

e Stakeholders’ general concern

s FpEN—REE

e ESG-related guidelines for materiality

* ESGHEEZMtESI

e In accordance with the Group's strategic development needs
e RIEXEHERRUEBRETE
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During the Reporting Period, the Company continued to use
questionnaires to understand stakeholders’ concerns and receive
suggestions on the Group's ESG issues. Based on the results of the
Stakeholder Survey, twelve ESG issues deemed material to the Group’s
business were identified based on the Reporting Scope. The issues
identified cover the areas of water management, ecological protection,
waste management, energy conservation and pollution emissions
reduction, caring for employee, safety in production, occupational
health, employee and hiring, product liability, anti-corruption, supply
chain management and community development. As part of the
materiality assessment, internal and external stakeholders were
also requested to rate the materiality of the issues identified in the
Stakeholder Survey. Based on the materiality ratings received, the
Group’s business nature, performance and industry developments, the
ESG issues for this ESG Report were determined and a materiality matrix
was developed, please refer to Table 1 for details.

Aspects of Aspects of
low importance moderate importance
A GEEZHEE FEEEHE

Influence on sustainability of stakeholders
S ETSEMNRE

AABRERPARNEEUB S S TRENE
HAEMESGEENMIRBERR - RRBHM
ERERER 12EESGERBERBR S BERH
ARBAEAEENESBESE  HEKEE
ERFE -BEREYER BHNERRRDTEY
R HERE LEXE HERE -EEX
BE-EmEE -RES HERBEERTEH
BREHE - RETE2MTE ARTTEFEN
SNBEF I E BN NERE TR VZ12EZ
BENEEMT D TEIEENEZUTD K
EEEBME RAKRTEERST > AESGRE
MM ERESGERECHE RN EZ M ERE
GFERE) -

Aspects of
high importance

BESREE

Community Development
HEEE
— >
Influence on sustainability of the Group
HARSERSRENRE

Legend @ Environmental 1R1% Low Importance Moderate Importance High Importance

58 : , - mm MighImp

g @ Social #1& BEEEH PESEN EEEEY

Table 1: Materiality Matrix for China VTM Mining in FY2020
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In accordance with the disclosure requirements of the ESG Reporting
Guide, this ESG Report sets out in details the ESG issues in which the
Group's stakeholders are most concerned with. As part of the efforts to
improve future reporting, the results of the materiality assessment will
be used to guide the ESG strategy and practice going forward, thereby
driving the continuous progress of sustainable development.

Quantitative

The quantitative key disclosure indicators of this ESG Report for all
“Subject Area A. Environmental” categories and some “Subject Area B.
Social” categories are regularly collected and summarised by the ESG
Executive Team during the Reporting Period for disclosure in this ESG
Report. For details on quantitative data, statistical scope and methods
adopted, please refer to the relevant sections of this ESG Report.

Consistency

The approach to collect and report the disclosure indicators
corresponding to the ESG Reporting Guidelines and the related
statistical methods adopted remains the same as previous reports. For
details, please refer to the relevant sections of this ESG Report.

ENVIRONMENT

The Group actively supports the government’s strategic deployment
on the construction of a national ecological civilisation, promotes
the concept of green sustainable development and strictly abides by
relevant laws and regulations such as the Environmental Protection Law
of the People’s Republic of China. To adopt a structured and formalised
approach towards the above commitments, the Group developed
internal policies such as the Professional Management Measures for
Safety and Environmental Protection®* and the Rules for Evaluating
Safety and Environmental Protection*, to optimise water resource
usage, reduce waste emissions and conserving resources and energy.
Concurrently, the Group undertakes mining reclamation projects,
protect and restore the ecological environment and carries out green
development practices.

BRIRESGIRBIESIMMBERE » AESGR S F40
WEIEERMFTNE RSB EINESGERE - BE
NREBRNERS EEMTENERGHFE
HRBESGRIE KRB RATES EMmEs rI g%
ERER -

£1E

RESGIREFTE NHBAIRIR) BRI K0 M
BAtE BRIV ECHRIKEERINERRAANS
ESGHITHE X E HAU L EEAS » LU ARESGIR &
REE - AR B0 BUE A5t 8EE AT R BY
FE o B2 HEARESGREERHER

— 5
WERBEESCGREIESIBRIRTBIERN S X
T EREAR st A BB REERE - BT BH
2RARESGIREERI=H o

IR
AEEBRBIFBNNEREECRERNE
BHE REGEIREERMS  BERET
(FENRHRMEIRE (R E) SR ERZE
Mo TRl LR ERINE 2R RIEXB TS
AERTCHI(X2IRFFEEEWZ) (X
ZIRFAA) ERBEER > B KERBER
B RO BEEYBIR LB RKEER A
B AEREEETEELMERER  RERK
WEERIRIE  REROERER-
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Water Management

The Group attaches great importance to the management of water
resources as a large volume of water is required for ore processing. The
Group is in full compliance with the water drawing permit issued by
the local governments in the PRC and the Water Law of the People’s
Republic of China and has invested great efforts in improving water
efficiency.

As the mines and processing plant of the Group are located in
mountainous areas, most of its water requirement is drawn from
mountain streams and associated water™, rather than from the local
rivers/lakes or the public water supply systems.

The Group is committed to reducing water usage and has applied strict
management measures to reduce water consumption in its production
and operations. Such measures include conducting regular inspections
to detect water loss through leakages. In addition, the Group has
constructed reservoirs to store water discharged from the tailing pond
and re-diverting the water to the processing plant for reuse.

KEIE

AREBREFEREAKETEANT  AMEE
ERKEREE -AEE2EETHREM S K
[T 8 HEUKEF Bl R (HZEN B H A A E)
KN E R K &R ©

AEBNBESRAERESUNLE K& DA
KRB L AR TR R A kO M AL E R
AT AT KR ATEUK

REBME AR K BITEREER B
FERSBEBERNEKB - AAERESETE
HERNERRKARR SR LREAIRM
EEREBES LR DU EBIR E FHERK
BER-

Freshwater Consumption (tons)

BIKFEE (W)

Stream i
Associated water @ A KD
Total =18

BARBETEERNRKEE

Freshwater consumption per
production value of RMB10,000

Notes:

™ Refers to underground water taken or interfered during the mining
process in the mining concession area.

@ The decline in water consumption is mainly due to the Production

Suspension.

Most of the wastewater generated in the production and operations is
recycled for use in the processing plant and a small portion is directly
discharged into the streams after meeting the relevant regulatory
standard. For further details on the wastewater treatment, please refer
to the Waste Management ESG issue in this ESG Report.

FY2020 FY2019
20208 BIEEE 2019BFBUERE
54,234 56,355
21,000? 23,000
75,234 79,355

1.54 1.53

BfI5E -

o REMKBREPERBFAIEENRBEFT
BRI T K e

@ HKBTRIEZEZHNFERR-

TEREEBEPEENBERKATIEWER
ERBANA N EINEERERERER
FHERR -ARBKEENE-—FSFERFS
RAESGER 5 NHI K EIBESGEE ©
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Ecological Protection

The construction of the Group's facilities has resulted in the removal
of natural vegetation. In addition, the storage of tailing, waste rocks
and other yards has also occupied part of the ecological field in which
the mines and processing plant are located. As part of the Group's
obligations to adhere to the Water and Soil Conservation Law of the
People’s Republic of China and Regulations on the Implementation of
the Water and Soil Conservation Law of the People’s Republic of China,
it has carried out vegetation and reclamation projects that covers all
locations operated by the Group to mitigate the related environmental
impacts.

As part of its efforts on ecological protection, Aba Mining has been and
will continue to follow the Mine Geological Environment Protection and
Land Reclamation Plan*.

Research has been carried out to study the geological environment and
land resources of mines and to determine the areas for environmental
treatment and land reclamation with the objective to minimise the
environmental pollution on water and soil.

In addition, the Group has been progressively restoring surface
vegetation conditions and improving ecological and environment
conditions in the mining areas.

Till FY2020, the vegetation area of mines reached 20,120 square metres
(FY2019: 20,000 square metres) through planting trees and paving
grass. In total, the Group invested approximately RMB125,000 (FY2019:
RMB143,000) as part of its effort on rejuvenating the mining area.

EREfREE

BREAEENREEBHRRAER BEES
M ERPIEMNREREOES ST EEA
BoERBR - AERAERBET(FEARHL
FIEK L RIFZE) R (P EN BRFE K L RIF
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IE5h > REE—EZ P ik R R EE AR R
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HE2020MBEE BREEMARBREM
HEIB B E R EAEE20,120F /5 K (201984 B E
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125,0007T (20198 UEE © AK1143,0007T)
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Waste Management

The Group is committed to effective waste management to minimise
the impact of waste generated from its operations on the environment.
the Group conducts its waste disposal in accordance with the relevant
provisions of applicable laws and regulations such as the Environmental
Protection Law of the People’s Republic of China as follows:

o Solid Waste

Tailings are reprocessed to extract residual metals and minerals
from the initial mining process. During the Reporting Period,
Aba Mining processed approximately 57,120 tons (FY2019:
54,660 tons) of tailings and recovered about 4,000 tons
(FY2019: 3,805 tons) of iron concentrates as a result. This
approach brings economic benefits to the Group as well as
reduces wastage. From our operations, two main types of solid
waste are generated, comprising waste rocks and tailing slurries.
In line with our commitment to be environmentally responsible,
such wastes are treated as follows:

o waste rocks are recycled through grinding to extract iron
ore powder; and

o tailing facilities have been upgraded during the
Reporting Period to re-treat tailing slurries with higher
economic value and sell it to cement producers instead
of outsourcing the tailings treatment to third party
service provider which has lower economic benefit.

BERYER

FERBRFEENEERBERY RN BEEDR
EEBERYHIRBENTE  BR(FEARBH
EIRIE(RAEZ) SAARNEREREEREYWNT :
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Waste Rocks

Recycle

Waste rocks recycled per production
value of RMB10,000

Tailing Slurries

Outsourcing

Sale

Tailing slurries sold per production

Disposed waste (tons)

value of RMB10,000

Notes:

o Significant increase in waste rocks recycled is mainly due to
higher activities level in tunnel excavation.

@ The amount of tailing slurries decreased mainly as a

consequence of Production Suspension and with technical
improvements carried out on tailing management facilities
in FY2020, tailing slurries are sold instead of outsourced in
FY2019.

Hazardous Waste

The hazardous wastes of the Group comprise mainly used
lubricating oils and waste liquid generated from the tail
water online monitoring system. The Group has developed
a Hazardous Waste Management Policy* in accordance with
relevant national standards, including the Standards for Pollution
Control on Hazardous Waste Storage (GB18597-2001) and the
Management Measures for the Transfer of Hazardous Waste.
During the Reporting Period, the Group generated 0.15 tons
(FY2019: 0.15 tons) of waste oil and 0.14 tons (FY2019: 0.20
tons) of waste liquid. 100% (FY2019: 100%) of the hazardous
waste generated was handled by qualified disposal enterprises
engaged by the Group.

EYRE= (M)
FY2020 FY2019
20208 LEEE 2019 ERE
EER
TBIRFF 120,000 49,510
BEARKEBETEENELRENRAEZ
2.46 0.96
BRI
ZHh = 358,140
HE 247,030? -
BAREBETEENEREERHEE
5.06 6.92

P 5E

o BERERMAEXEETEZRHNIR
RIBIZ BB E B KT PR

@ EBHEERHERD FEZH20208
BEEFEREBREEREIE MR
ETE BEERSGUHE WM
20190 B R EAETT &S o

BEZEEY
AREENBEEEEVEEAE DB R
BKGEEERNRANER  AEB SR
RAARERIZE QIR (BEEYHT 7S
LIEEIIZHE Y (GB18597-2001) K% (/& &
BEYEBEREE SN L)  §IE (EkE
YEEFE) - HRERPAN  AEFEE
0.15MF (201984 B £ : 0.15MF) EEJHAN
0.14ME (20198 B E © 0.20M8) BE © 2
EECDEEXESEREELEERES
(2019 HEE | 258 BEEEY -
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Wastewater

Wastewater generated from the mines include beneficiation
wastewater, tailings wastewater, concentrate filtration
wastewater, tunnel gushing water, equipment cooling water
and domestic sewage. The main pollutants in the wastewater
are chemical oxygen demand and ammonia nitrogen. The
Group complies with the Law of the People’s Republic of China
on the Prevention and Control of Water Pollution and actively
cooperates with the local environmental supervision department
in the PRC on monitoring and minimising such pollutants. The
Group monitors compliance with wastewater drainage standards
in real time and publishes the results on the bulletin boards
located at the mining area quarterly. During the Reporting
Period, no incidents of excessive discharge and no water
pollution incident was recorded (FY2019: none).

BEZK

IS E BEE KA EREE K BRREE K
TEHE BB R K~ IR B K 5 5 ANk K
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Wastewater and water pollutants (tons)
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Wastewater BE 7K

Wastewater discharged per production BARBETEENEKERE

value of RMB10,000
Chemical oxygen demand

7
I
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#
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Ammonia nitrogen

Note:

m Wastewater and chemical oxygen demand increased mainly due
to a decline in the grade of the ore processed.
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Energy Conservation and Pollution Emissions
Reduction

Resource Utilisation

In order to actively respond to global climate change, reduce
greenhouse gas emissions and comply with laws and regulations
such as the Energy Conservation Law of the People's Republic of
China, the Group has developed the Management of Power, Energy
and Measurement Practice*, optimises energy consumption through
replacement of high energy-consuming equipment, usage of clean
energy and minimises energy consumption.

The electricity consumption of the Group is mainly driven by usage of
its machinery and equipment. To achieve energy-saving and emission
reduction, the Group adjusted the mix of its electricity energy source
and purchased clean energy from hydropower stations. While pollutive
fossil fuels such as gasoline and diesel fuel are still consumed to run
some of its mining vehicles, machinery and equipment, the Group
has been exploring alternative to reduce its reliance on pollutive fossil
fuels by actively improving its production technology and sourcing for
clean energy source. Key statistics on energy consumption during the
Reporting Period are as follows:

ERAYBE TR Ko i 2L 75 M HE TR
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Energy consumption

AE#E

Gasoline (kL)

o (T 7

Diesel (kL)

som (7D

Electricity (MWh) Clean energy purchased
B71 CKEE) Fr i B R BETR

Energy consumption per production value of RMB10,000 (kgce) ®@
BARBEBLEENERE (TRRER W

Notes:

M Consumption of gasoline and clean energy purchased declined mainly
due to the Production Suspension.

@ The increase in diesel consumption and energy consumption per
production value of RMB10,000 (kgce) is mainly due to the purchase of a
loader to transport tailing slurries.

@ The energy consumption is calculated based on the conversion factors
in the General Principles of Comprehensive Energy Calculation GB-
725892008.

@ As clean energy is considered to be environmentally friendly, the
calculation of energy consumption per production value of RMB10,000
(kgce) excluded the use of purchased clean energy.

The Group performs regular tracking on its energy consumption and
correction actions are taken when unusual consumption patterns are
observed. In order to further improve the energy management system
and carry out best energy conservation practices, the Group encourages
all employees to make suggestions on energy saving measures through
a reward system.

FY2020 FY2019
2020 LEEEE 2019RF L E

11.90 15.65
10.442 3.06
7,104.12M 8,177.30
0.53@ 0.41
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Emission Management B ELE

To adhere to the goals of energy saving, emission reduction, RBEEAE S RH IR R B R B AR E
environmental protection, improving efficiency and building a NEE xEBIZRB(FENEZMEIRIE IRE
sustainable enterprise, the Group monitors emissions in accordance FE)EFEFBFRANVAEBAREER R &
with relevant provisions of key laws and regulations such as the WA L IRIB SR E o

Environmental Protection Law of the People’s Republic of China. No

incident of environmental pollution was reported for the Reporting

Period.
. Air Pollution . FERITHR
The air pollutants emitted from the Group's production and AEBAEREEBEERNERS
operations are mainly from its mining vehicles. The Group MEIERERBBEE - REBMET (FE
adheres to the Law of the People’s Republic of China on the NEHHEA 575 25874 ) o ZNERE
Prevention and Control of Atmospheric Pollution. Air pollutants BEREBNZER SN TR
generated from the Group’s road transportation are listed in the
table below.
Air pollutants from road transportation (kilograms)
EREWNTERSEY (TR)
Air Pollutant® ERISHRYO FY2020 FY2019
202004 EE 2019 E
Sulphur Oxides ik=Klet) 0.34@ 0.289
Nitrogen Oxides Ea=Rlut?| 335.33@ 133.820)
Particulate Matters EEREY) 38.85@ 14.710
Notes: Mt :
o The air pollutants generated by the combustion of gasoline and o ARG5S R e M A £ = RS RN EL
diesel are converted according to the How to prepare an ESG BEDSESBHMIMEBN (U TEFIR
Report — Appendix 2: Reporting Guidance on Environmental KPls B EREBRE N | IRIZRRAEN
published by Hong Kong Stock Exchange. IEIRLERRISS] )
@ The increase in air pollutants is mainly due to the increase in @ TERERMEATEZHRBA TR
diesel consumption as a result of the purchase of a loader to EXEREREHHEE LAMR-

transport tailing slurries.

® The data of air pollutants in FY2019 has been restated. @ 20190 BEEMERSEMBEEEES -
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GHG Emissions

The main sources of greenhouse gas emissions in the Group's
production and operations are direct emissions from official
vehicles. There are no direct emissions from boilers or other
coal-fired or gas-fired equipment of the Group as the Group
does not operate such equipment. The Group abides by the
Energy Conservation Law of the People’s Republic of China
and the 73th Five-Year Work Plan for Greenhouse Gas Emission
Control.

The Group constantly lowers its emissions by reducing business
travels, encouraging telephone conferences and promoting
a paperless office as far as possible. In addition, the Group
purchases clean energy to replace traditional energy resources.
During the Reporting Period, Aba Mining realised a 100%
(FY2019: 100%) clean energy utilisation rate by purchasing
electricity generated from a local hydro-power plant. In
aggregate, approximately 7,104.12 MWh (FY2019: 8,177.30
MWh) of clean energy was purchased. If the energy was
purchased from a traditional power plant that operates based
on fossil fuels, this would have led to a carbon emission of
5,953.25 tons (FY2019: 6,852.58 tons*) of carbon dioxide
equivalent. Clean energy purchased declined during the
Reporting Period mainly due to the Production Suspension.

BEREHL
FEREEREEBETHNEIZRER
BHBRB ABEMNEZEI R BN
A E S A E S E AR SRR
= I ER B ERRENEETR
REBET (FENRRZFE LA ER
GE) R+ =4y ZF R ERAEGILIE
)

SEE-EEBROFER L ERK EEHE
REETERIREEMCMAE  FLUR
DBERR o SN REE B B IEZ R UE
REFER - NEREA MIERECE
B G KT EEILEE > BIRE2E6 (2019
MEEE | 280) FRBEZER A%H
EHEEL7,104.12F R (20198 K4
£ 18,177 30 F ELB) /B REEIR o HAEREE
B EEMEHEENEmEE B BlgE
45,953.25MF (20198 & E : 6,852.58
ME') — R EHE SRR EER o FEIREA S
ABBERERBFEL  FERPMEE-

GHG Emissions from road transportation " (tons of carbon dioxide equivalent)

REEREHRNBEERBHKEY M_ALKREE

Gasoline and diesel
B R AR

Direct emissions

BRI

GHG emissions per production value of RMB10,000
BARBETEANAZERBERE

Notes:

m The GHG emissions are calculated based on the How to
prepare an ESG Report - Appendix 2: Reporting Guidance on
Environmental KPIs by Hong Kong Stock Exchange.

@ The increase in direct emissions is mainly due to the increase in
diesel consumption as a result of the purchase of a loader to
transport tailing slurries.

Figure has been restated.

FY2020 FY2019
20208/ IEEE 2019BFBUERE
60.04@ 50.52
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EMPLOYER RESPONSIBILITY

In addition to market position and technology capabilities, the quality
of employees contributes to the competitiveness of a company.
Upholding the people-oriented principle, the Group adopts a
sustainable strategy in the management of its human resources.
By becoming a responsible employer, the Group hopes to attain
sustainable growth for both employees and the Group.

Caring for Employee

The Group is in compliance with the Labour Law of the People's
Republic of China and Regulations for Employees’ Paid Annual
Leaves. To create a positive environment that treats all employees
fairly, the Group has established the Administrative Measures on
Compensation and Benefit* which provides employees with competitive
remuneration and benefits that match their performance under the
Group's internal remuneration structure. To protect employees’ rights
to leave entitlement, the Group issued the Administrative Measures on
Employee Leave*. As legally required, the Group offers a remuneration
package to employees that includes social insurance, pension insurance
and maternity leaves. During the Reporting Period, the Group provided
100% (FY2019: 100%) of its employees with adequate social insurance
coverage in the PRC.

The Group values the views of its employees and regular meetings are
organised with employees’ representatives to collect feedbacks and
suggestions from employees.

The Group encourages its employees to achieve work-life balance by
hosting a variety of activities for its employees. During the Reporting
Period, such activities held include art performances, theme education
youth fellowship activities and celebrations during festivals, including
Spring Festival celebration, International Women's Day activities,
activities during the May Day holiday. In addition, to improve the
welfare of our employees at mining areas, the Group offered food and
accommodation at discounted staff rates.
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Safety in Production

As a mining and processing company, the Group attaches great
importance to safety management and the protection of its employees.
In order to maintain a safe working environment, the Group strictly
follows the rules in the Production Safety Law of the People’s Republic
of China. In addition, the Group enhances safety management by
complying with the requirements stated in the Occupational Health and
Safety Management Systems — Requirements (GB/T28001-2011), and
developing the Manual for Safety Supervision.

The Group has put in place several safety management related policies
and practices, including Aba Mining Safe Production Management
Measures*, Aba Mining Environmental Protection Management
Measures*, Aba Mining Maoling lron Mine Safety Standardization
Safety Production Responsibility System* and Aba Mining Maoling Iron
Mine Safety Standardization Labour Protection Articles Management
System™®. The Group will continue to update and enhance the said
safety management policies and practices. It will also ensure compliance
with the Anti —
or minimise the occurrence of illegal operations, illegal command,
violation of labour discipline during production and operations.

"three violations" Policy, which serves to prevent

Under the Emergency Rescue Plan*, the Group effectively conducted
15 (FY2019: 26) safety inspections and addressed 45 (FY2019: 72)
potential risks during the Reporting Period. The Group organised 16
(FY2019: 12) safety and environmental protection training sessions
to prevent accidents and ensure safety during production. With the
training conducted, the employees have attended an average of 52.50
(FY2019: 48.60) safety training hours per relevant employee. The
increase in safety training hours per employee is mainly due to an
increase in the number of internal training sessions conducted.
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During the Reporting Period, the Group recorded zero (FY2019: none)
fatalities in its operations and lost 45 man-days (FY2019: none) due
to work injuries. The work injuries are mainly associated with sprain
injuries. The Group is committed to assist injured employees and
their families to the best of its ability. In total, the Group invested
approximately RMB4.57 million (FY2019: RMB5.93 million) in safe
production measures which mainly includes improvement and
maintenance to safety protection equipment and roadways during the
Reporting Period. The Group will continuously work towards improving
its safety management.

RERPAN > REEMNEFREFERIFZE (2019
MBEE : Z)FETER ALEIEKk4STEH
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ZERERBREB AERRTHIERS
EIRHIE o

Investment in safe production measures (RMB million)
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Occupational Health EREE

As a mining and processing company, employees may be exposed to
occupational diseases caused by excessive noise and dust absorption
during production. To maintain a safe working environment for its
employees, the Group strictly follows the relevant policies and practices
as mentioned in the Safety in Production ESG issue in this ESG Report.

In total, the Group conducted occupational disease inspections for 77
employees (FY2019: 86 employees) with zero diagnosed occupational
disease during the Reporting Period (FY2019: none).
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Employee and Hiring

Employee Recruitment

The Group operates in compliance with the Labour Law of the People’s
Republic of China, the Labour Contract Law of the People’s Republic
of China and other national laws and regulations. The requirements
include the signing of an employment contract with all employees and
making timely and adequate social insurance contributions. To protect
the basic rights and interests of employees, the Group has put in place
the Human Resources Management Measures* and the Working Time
Management Measures*. These measures strictly prohibit discrimination
on grounds such as gender, race, religion and age.

The Group does not allow child labour or forced labour in any form. If
a minor worker is identified in the work force, the Group will arrange
for designated employees to bring the minor home to their lawful
guardians. During the Reporting Period, no (FY2019: none) violations
of laws and regulations concerning underage labour and forced labour
was reported.

As at 31 December 2020, the Group has a total headcount of 138

(FY2019: 135) employees with labour contracts. The employee turnover
for the Reporting Period is 6.52% (FY2019: 6.67 %).

Total Workforce (headcount)

UN=Ft 4UN)]
140 7.0
138 6.8
136 6.6
135
134 6.4
132 6.2
130 6.0
2020 2019

2020 IRIF-HEREBRRSE | PENKEEFEERRAT

BERABE

ESEE
FEBNEBE2EET(FEARRNESE
EINPENRRAE S 5 EE) REMBER
ERER BREMAEEERIIERAOUK
ERFGHEHLEREBER - HREESNE
FEN KD ZEBERE (ADEREENR
E)R(EBHHEEYZ) - 2 EHERBRE
B R B FleFER

FEEARRHFUTAELXNERE THAEF S
ToWEBETHAETMARRES T > ~EEE
ZHIEEREBRAMEANLTRERERPRZFE X
EEeE A o REEZREA > A E T & (20198F B
B 8 SREEIRRFIS T HAEERFER
E o

$22020512831H > AEBHEHE 138% (2019871
BEE 1 135%) ELI N EHERRE - IRE

AN IEE RE X A6.52% (20190 HEE :
6.67%) ©

Employee turnover (%)

BERKE (%)

6.67%

2020 2019




We will continue to work towards improving our turnover rate by age

group and gender. The distribution is as follows:

By Age Group

Under 30 years old

31 to 40 years old

41 to 50 years old

51 years old and above

By Gender
Male
Female
Employee turnover by age group (%)
RERMERI DB EIMKE (%)
20
18.18%
15
10
5 4.17%

2.17%

: N o

Under 30 31t040 411050 51yearsold
yearsold  yearsold  yearsold andabove
05T 31E405E  MES0R S1BERULE

HPIR MBS N ERRER (REERAR KI5

D) DI :

Employee turnover (%)
EBEREE (%)
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31E405%
41E508%
SRR E

gk by
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9%

8%

7%

FY2020
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18.18
2.17
4.17
0.00

7.95
4.00

Employee turnover by gender (%)

IRIBIDBIEERARE (%)

7.95%

4.00%

Male Female
oy c3

FY2019
20100 N

8.70
2.44
8.51
8.33

6.82
6.38
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On age diversity, matured workers are valued for their experience,
knowledge and skills. As at 31 December 2020, 50.72% (FY2019:
52.59%) of the Workforce is above 40 years old. On gender diversity,
36.23% (FY2019: 34.81%) of the Workforce is female. Given the
nature of our business which is principally in mining and ore processing,
the gender ratio is geared towards a higher proportion of male
employees.

Total Workforce by age group (%)
REHFAAB DA BBHBEDLLE (%)

15.94% 15.94% 36.23%

7 ~ 4

34.78% / \__ 33.33%
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[l #1to50years old 412504 B 5 years old and above 516E R £
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Total Workforce by gender (%)
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Individual Development

The Group fully recognises the importance of talent and is committed
to talent development. To constantly develop employees’ competency,
the Group has (i) developed and implemented the Human Resources
Management Measures*; (i) set up a career advancement system;
(iii) built a diversified workforce; and (iv) established a system to
nurture, select and manage talents based on the responsibilities and
requirements for a particular position. Relevant measures taken by the

Group include:

32

Promotion Path

The Group provides equal career opportunities and transparent
promotional paths for employees at different levels and
encourages employees to realise their career goals. For example,
Aba Mining developed the Rewards and Punishments Measures
for Employees of Aba Mining* to motivate employees and
Aba Mining Administrative Measures on Talents Selection and
Training*, which defines a clear set of roles, responsibilities and
accountabilities for all employees. Moreover, the Group has set
out clear selection criteria and guidance to help employees to
better understand how they can get promoted so that they can
improve the relevant professional skill sets.

Training

The Group attaches great importance to the improvement of
employees’ core competencies. In response to job needs and
staff requirements, the Group adopted the Administrative
Measures for Training*, and developed a variety of training
schemes. Through internal and external career trainings such as
practical field trainings and technical workshops, employees are
provided with the necessary knowledge and skill sets to meet
their job needs.

The Group recognises that employees at different positions
have different needs. Accordingly, the Group organises different
training lessons to cater to the needs of employees via different
training platforms such as in-person training, online trainings,
self-studies, secondments and site-visits.
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For middle and senior management, effective communication is
an important attribute that facilitates information sharing and
cooperation for the good of the Group. To facilitate exchanges
among middle and senior management, the Group arranges
various forms of training such as skill, safety and corporate
culture training regularly.

For workers at the production line, safety and professional skill
sets ae crucial. The Group conducts regular trainings on safety,
technique, technological process and corporate culture. To
ensure the effectiveness of the training program in the long-
term, the Group implemented a recording system for trainings
attended by each employee and reviews are conducted monthly.

For new employees, the Group organises induction training,
which enables the new employees to understand the corporate
culture, history, latest operating status and development of the
Group.

Based on the Group's annual training plan developed, the Group
organised 5 (FY2019: 4) induction trainings for new employees,
19 (FY2019: 22) external training and internal training sessions
for employees during the Reporting Period. The annual training
expenditure amounted to approximately RMB86,000 (FY2019:
RMB112,000). The decline in annual training expenditure by
23.59% is mainly due to the increase in internal training.
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The distribution of the average training hours per employee by
position and gender are as follows:

By Position
Senior management
Middle management
General staff

By Gender

Male
Female

Note:

m The decline in average training hours per employee under senior
management position is mainly due to lesser external training

BEBAKRMHEDNE S EES TS
RED T

Average training hours per employee (hours)
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2 AR a
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—#RET
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St
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sessions attended in light of the COVID-19 pandemic.

In addition, the distribution of the percentage of employee who

received training by position and gender are as follows:

By Position
Senior management
Middle management
General staff

By Gender
Male
Female

b3 A bs)
SREBAE
HRREEBAE
—RET

g el Ebs)
St
goqis

FY2020 FY2019
202084 ELEEE 20198/ BUEE

28.13™ 68.83
109.08 107.86
40.00 38.38
55.31 60.18
35.30 34.58
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Percentage of employees receiving training (%)

BEENE DL (%)

FY2020 FY2019
20208 LEEEE 2019 BLERE

100.00 100.00
100.00 100.00
100.00 100.00
100.00 100.00
100.00 100.00

CHINA VANADIUM TITANO-MAGNETITE MINING COMPANY LIMITED | 2020 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT



Average training hours completed
per employee by position (hours)
R DN S EETEIETR
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Average training hours completed
per employee by gender (hours)
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OPERATIONAL PRACTICE

The Group stands by the philosophy of “Integrity Comes First”
and adopts a zero tolerance approach towards illegal acts such as
corruption, bribery and commercial fraud. The Group is committed
to build a supply chain that is aligned with best market practices in
procurement and supplier management. Through strict product quality
inspection procedures, effective communication channels with suppliers
and customers, the Group aims to produce and provide quality products
and services to achieve corporate sustainability.

Product Liability

The Group attaches importance to the quality of production and service
and strictly implements product quality management measures in
accordance with the relevant national laws and regulations and industry
standards.

To strengthen quality control and stabilise and improve product quality,
the Group strictly follows the Factory Selection Assessment Methods*
which sets out the quality targets as below:

° guarantee grading of Fe in magnetite fine iron concentrate to
exceed 64.5%;

o guarantee grading of Fe in magnetite high purity iron
concentrate to exceed 71.5%; and

° no less than 50% of magnetite iron concentrate particles of
—200 mesh.
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To maintain and improve product quality, the Group developed a set
of quality management procedures which sets out the responsibilities
of relevant managers and employees. The set of quality management
procedures also details related procedures for each production unit such
as each production unit has to, by 31 March of each year, establish an
annual “Enterprise Quality File” which sets quality targets, frequency
and scope of quality inspections.

In addition, quality checks on a sampling basis are conducted by
quality control personnel according to the GB/T 10322.1-2014 /ron
Ore Sampling and Sample Preparation Methods. Such quality checks
are required to be conducted timely with the results conveyed to
the relevant departments for follow up actions within specified time
periods.

The Group has also developed the Measures on Dispute Treatment
of Product Quality*, which details the level of price adjustments to
be made as a result of sub-standard products due to reasons such as
product appearance and chemical composition.

As the Group operates in the upper stream of the related supply chain
and does not provide products to end users, the Group has no product
liability issues relating to advertising, labelling, customer’s privacy and
health or safety matters arising from consumption.

Anti-corruption

The Group adopts a zero-tolerance approach against any form of
bribery, extortion, fraud and money laundering, and prohibits the use of
powers and positions in the Company, customers, suppliers and other
third parties in pursuit of private interests. The Group strictly abides by
the Prevention of Bribery Ordinance (Chapter 201 of the Laws of Hong
Kong) and Ordinance on Disciplinary Sanctions in the Communist Party
of China.
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The compliance department of the Group is guided by relevant laws,
regulations and the Toolkit on Directors’ Ethics issued by the Hong
Kong Independent Commission Against Corruption (ICAC) and has
developed a series of policies and appropriate management measures
such as the Administrative Measures of Aba Mining on Staff Rewards
and Punishments* and the Administrative Measures of China VTM
Mining on Staff Rewards and Punishments* to prevent fraud or
unethical behaviour.

The Group has implemented a series of measures to strengthen
compliance management and is committed to maintain a corruption-
free environment. Such measures include the following:

o establish a code of ethics on dealing with conflict of interests;

o maintain an Employee Performance Handbook* which covers
principles against unfair competition and to increase the
awareness of anti-corruption procedures and the self-discipline
of employees. Upon signing the labour contract with the Group,
each employee is required to make a declaration to abide by the
rules set out in the Employee Performance Handbook* to guard
against corruption; and

o organise anti-corruption trainings and educational activities.

Meanwhile, the Group has designated certain employees to be
responsible for anti-corruption measures and has set up whistle
blow channel for all stakeholders including employees, suppliers
and customers. The channel comprises a telephone hotline and
email account. Under this reporting mechanism, the identity of the
complainant is kept confidential and protected from reprisals.

In addition, Aba Mining issues clean and honest administration
declarations to suppliers for their acknowledgement.

During the Reporting Period, there are no major breaches of conduct
by the employees of the Group and no legal cases regarding corrupt
practices (FY2019: none).
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Supply Chain Management

A sustainable supply chain is an important factor that contributes to the
long-term sustainability of a company. The Group values cooperation
and interactions with its suppliers and is committed to build long-term
relationship with its suppliers based on open and fair procurement
principles.

The Group aims to continuously improve on its procurement and
supplier management policy in key areas such as procurement methods
and supplier evaluation process. in line with this aim, Aba Mining
developed the Aba Mining Customer Relationship Management
Measures*, Aba Mining Invitation and Bid Management Measures* and
Aba Mining Procurement and Settlement Management Measures*.

As part of its policy requirements, the Group requires its suppliers to
undergo a comprehensive assessment on the ability of the supplier to
provide/serve. The assessment criteria include supplier’s track record,
credentials, productivity, product quality, service capabilities and
reputation. The assessment also considers environmental and social
risks of suppliers which facilitates the sustainability of the supply chain.

Every year, the Group invites representatives from various departments
with relevant domain knowledge to evaluate suppliers' performance.
The Group updates the list of qualified suppliers based on the
evaluations results. During the Reporting Period, there were 21
(FY2019: 13) qualified suppliers and all suppliers (FY2019: 100%) were
evaluated annually based on the assessment criteria.
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COMMUNITY

Community Development

The Group is committed to make positive impacts on poverty alleviation
for the community in which it operates. Most of the Group’s mines
are located in impoverished areas in the PRC where minorities reside.
The Group regularly communicates with the local communities to
understand their needs and take targeted measures to alleviate poverty.
Measures taken by the Group on this front includes providing job and
business opportunities to residents and encouraging employees to
participate in volunteering activities.

During the Reporting Period, the Group outsourced several engineering
projects** to the Xingiao Village Committee to help the development
of community and foster relationship among surrounding villages
and enterprises. By the end of FY2020, the Group has invested
approximately RMB430,000 (FY2019: RMB600,000) and 250 hours
(FY2019: 360 hours) on community development.

Amount of Charitable Donation (RMB10,000)
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e Engineering projects mainly include excavator, loader, truck rental,

temporary labour, construction and maintenance of infrastructure
projects.

&

HEXR
AERBNZFEFAEMNKE T F- A&
BEARBOBESUNPEOBESEENFRE N
E-AEETEREEMUTERBRE TRESNE
2 ENHHEREDNEMERERESE A&
ESIEERRNEREESERIEHMER TR
i U REE 2 EERES -

REREN AERFETIREBEE*INETM
BRNNZE EFHTEEE  RERBENTR
TEMNEGR HE2020EEERK AEEBE
KELHARTE430,0007T (2019 EE © AR
#600,0007T) 52250/1NBF (201984 L E © 360
INB) R EEEE

Charity Investment Hours (hours)

BERERY (1)
360

250

2020 2019

i THREBFZGEZEH KR F=4
B BRF L -BEREERRMFRE-

CHINA VANADIUM TITANO-MAGNETITE MINING COMPANY LIMITED | 2020 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT



TARGET SETTING SIEBE
For our ESG issues identified, we have set targets for 2021 as follows: MM A PIESGEBITEMN2021FEZRWT -

1215 Environmental

1 Water Management ° Maintain or reduce water consumption
KEIE . MEFF BRI D FE K E

2 Ecological Protection o Increase or maintain the vegetation area of mines,
FRERE reclamation area of waste mines and investment on

greening the mining area

. BN ERESEREERERSEELE TREN

MRS A TIF
3 Waste Management ° Optimise solid waste generated from operations
BEERYEE . YERBEEBRETELNEEE
o Ensure 100% of hazardous waste is handled by qualified

disposal enterprises

. BRHOGEMRELCFERELEDESEREY

o Ensure zero incident of excessive discharge and water
pollution
. MRS EH M R A5 R E W
4 Energy Conservation and Pollution ° Maintain or reduce energy consumption
Emissions Reduction . HRIURV RERE
B 49 A5 R K2R 75 R BETR
o Maintain or reduce the amount of air pollutants emitted

from vehicles

. MR BRI EmBE R E RIS RY)

. Maintain or reduce the amount of GHG emissions

. ERSURRERBEBHINE
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Social {1t &

5 Caring for Employee o Ensure all employees receive adequate social insurance
HEREE coverage in China
. BEFEZEREESSIENNL S REBRE
6 Safety in Production J Ensure zero fatalities in operations
YEZS . REBEFTIETER
o Maintain or improve man-days lost due to work injuries
. HRINESRATEEAIIEH
7 Occupational Health o Ensure zero diagnosed occupational disease.
B 25 R R . ERBERTED
8 Employee and Hiring o Move towards a more balanced set of diversity ratios or
BEEKIBEE maintain existing age and gender diversity ratios
. ERERATEHNZ O AISAERFIRA Fi KIERIZ T
1E EE )
o Maintain or increase the average training hours

completed per employee

. MR EIRE B ES THEEIIRHR

9 Product Liability o Ensure no health and safety matters has arisen during
EmEE consumption
. EERBEAEMNERZZRE
10 Anti-corruption o Ensure no major breach of conduct by the employees
RES and no legal cases regarding corrupt practices
. BErEEEBREERRT TEIRAESMIENE
BEHS
11 Supply Chain Management o Maintain or increase the percentage of suppliers
HrEREIE evaluated

. MR ERTENHEFR DL

12 Community Development o Continue to invest in community development
HEe#E . EERENHTEERE
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SUPPORTING THE UN SUSTAINABLE XEFHESBEAFEERBE
DEVELOPMENT GOALS

The 2030 Agenda for Sustainable Development, adopted by all United BEEZEMREEMN2015FRMAM2030F7
Nations Member States in 2015, provides a shared blueprint for peace FEZRBEANBMNMIKIRTEUE RN
and prosperity for people and the planet, now and into the future. At TREXRABHFERNER - HZO0B17EH
its core are the 17 SDGs, which form an urgent call for action by all BEZSEEZ 2YIESE Fa2EE B
countries — developed and developing — in a global partnership. We ERPER) KEITE EHREIREE KB
believe that everyone plays an important role in advancing sustainable BB AANTHETFEERTEAHEESE
development and in order to align our business objectives with the EAt o MABTHRMANEFEEREIFEER
SDGs, we have identified a number of SDGs which we can contribute ER—2 BRME#NEHZENFEEREER,
to through our business practices, products and services. The SDGs that AEBBRMANEREEFN - ERARBELH

we focus on and the related ESG issues are as follows: B -EMEHEAINIFEEZREBEERENE
REESGEREN T :
SDG ESG issue & our effort
AFEERAR ESGEERE R HFIAV1T
1% End poverty in all its forms everywhere Community Development
AR FER—IEXNER HEERE

We are committed to making positive contributions
to poverty alleviation through providing job
opportunities, volunteering and donation.

RPN BBRENER S TRITFRBMBE

BIFHER -
oA Ensure healthy lives and promote Safety in Production & Occupational Health
well-being for all at all ages CEREMERE
—/\/\/\' BERERMNEETHN RESFHRE AR We adopt a safety management system and safety
HIfE AL measures to avoid accidents that are preventable

R i i intai -bei
p Jf--—-— and in so doing, maintain the well-being and safety

of our workers.
—M/’ RARAZ2EBRARRE LN BB LA
RN WMEERMTANBURZ R

Caring for Employee

HERE

We value employees’ opinions in improving
management systems, measures and benefits and
emphasise on work-life balance.
BMEREEEHRASEERERAR BHEEEHNNE
RoARNEETFREEN Fo
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CLEANWATER
AND SANITATION

v

BB K
BEiRIE

L

DEGENT WORK AND
ECONOMIC GROWTH

o

{FEI{ER
2B

o

SDG

AREERER

Ensure availability and sustainable
management of water and sanitation
for all

REITE ANRHKIRBEEE L HHET
AIRFEEE

Ensure access to affordable, reliable,
sustainable, and modern energy for all
BEANESGEESEN SN A RE
IR BE TR

Promote sustained, inclusive and
sustainble economic growth, full and
productive employment and decent
work for all

RERA AN FEKSEL R &
RONEEMRENMANESEBERLIME

ESG issue & our effort
ESG:&E R FFIRI1T

Water Management

KEE

We continuously adopt measures and conduct
inspections to reduce water consumption during
production and operations.
BA—EREERRETRE BV EEREER
7K e

Energy Conservation and Pollution Emissions
Reduction

B 49 BE TR B2 i L 35 LMD HE

We emphasise on optimisation of the energy
management system, elimination of high energy-
consuming equipment and usage of clean energy
to reduce energy consumption and emission.
BRMERECEREERN  INH S EFERERE
RAEZRER > LUBV BEFE R HE K ©

Product Liability

EmEE

We emphasise on improving and maintaining the
quality of our products to meet our customers’
needs. Customer satisfaction is vital to the success
of our business which in turn, helps to contribute
to the economic growth and the creation of
employment opportunities.
RMERNERMEFERES UWnEEREE-
ERMREHRMEGZRIIBAEE  THMIES
KERRENBIGEMERS -

Supply Chain Management

it FESE B IR

We continuously maintain long-term relationship
with suppliers and assess suppliers to ensure
product quality and sustainable development of the
supply chain.

HEP—EBHEESERRBREG THHRERET
b M RERBEERMBEENIIRHEER
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SDG
ARFEERAR
Reduce inequality within and

among countries
AAOBI KA BB R 2 BT E

Ensure sustainable consumption and
production patterns

BRARFERNHENEERI

Protect, restore and promote sustainable
use of terrestrial ecosystems, sustainably
manage forests, combat desertification,
and halt and reverse land degradation
and halt biodiversity loss

R MENRET AR BEERE R
SO DREEEARM ATURIC HLE
A LR (E - B LML RN TR

Promote peaceful and inclusive

societies for sustainable development,
provide access to justice for all and build
effective, accountable and inclusive
institution at all levels

BIEM T~ EENtELURERESR
BB E ABRERE A ERREL
BN aENEBEN%E

2020 IRIF-HEREBRRSE | PENKEEFEERRAT

ESG issue & our effort
ESGRRE R FKFIHII1TE
Employee and Hiring
BEREMA
We build a working environment in which
employees can enjoy equal opportunities regardless
of age, gender, race or religion.
EMEE—EAREEEN=ZETERENIT(FRER
ARER MR BHRIARBEETE -

Waste Management

BEEYERE

We emphasise on recycling, reusing and
responsible disposal of waste to reduce the
footprint on the environmental damage that arise
from mining activities.

EMEERK -EAAEBEENEEYEER
LURADTEBERE BIE VIR IRIBE M B ED o

Ecological Protection

HERefREE

We implement environment treatment and land
reclamation projects and invest in rejuvenating the
mining area to create more stable and sustainable
ecosystems.

BRPETRIBERER T MERIER  TREIMERE
& RMAIGERRBERAIFENEERRR -

Anti-corruption

R&EE

We adopt a zero-tolerance approach on corruption
through various practices that ensure transparency
and integrity of our business.
EMHEEEEHERNESI A & IR EIE > R
EMEBNBERAERME -
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GLOSSARY

oA 5

“2020 Annual Report”
F20205 R

"2018 ESG Report"
M2018FESGHRE ]

“Aba Mining”

MPoTiga i 25
“Akuang Trading”
M iR & 7
“Board”

EEg)

“China” or “PRC"

THhE )

“China VTM Mining”, “Company”,

" noou

we”, “us” or "our”
TeRE S8k ~ TARA BT F A
“Continuing Operations”
MBS ER)

“Director(s)”
==y

"Discontinued Operations”
B RS

"ESG Report”
FESGER &1

5

the annual report of the Company for the financial year ended 31 December 2020

RATEHE2020E12B31H LM BEENER

the ESG Report of the Company for the financial year ended 31 December 2018
RABEE2018F 12831 H LM BFEMESGRS

Aba Mining Co.*, Ltd., a limited liability company established in the PRC on 27
February 2004 and an indirect wholly-owned subsidiary of the Company
FMIBEEXBRAE > —BR2004F28278BEFEMINERET AR HER
BANEEEETFAE

Huili County Akuang Trading Co., Ltd.*, a limited liability company established
in the PRC on 13 June 2012 and an indirect wholly-owned subsidiary of the
Company
2REMEESAERAT > —ER2012F6 B 13HEFEAR LN BEREET RG]
AAERBNEEE2EFAT

the board of Directors

BEFg

the People’s Republic of China excluding, for the purpose of this report, Hong
Kong, the Macau Special Administrative Region of the PRC and Taiwan

PEARANE siAREMS > FREER TERAMBHITHEREE

China Vanadium Titano-Magnetite Mining Company Limited, an exempted
company incorporated with limited liability in the Cayman Islands on 28 April
2008

RN ERESRAT ) —R2008FE4828 0 E RSB B MA LA EER
RHERAT

refers to High-Fe Mining Operation and trading businesses of the Group

FEENSERUBESEGRESES

Director(s) of the Company or any one of them
KRABME—BHZHES

operation of the Specialised Mining Services for the years ended 31 December
2020 and 2019
B E2020F 201912831 B L FENF ERRRFES

Environmental, Social and Governance report
BRE-HERERRS
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“ESG Reporting Guide”

FESGIR &5

“Ee"

TFey

"FY2018"
M2018 B FE

“FY2019"
F20198 A E )

"FY2020" or “Reporting Period”
20208 B FE B T B #R EA

"GHG emissions”

“High-Fe Mining Operation”

e m RS ER)

“Hong Kong”
&%)

4

“Hong Kong Stock Exchange”
& A B AP

“iron”

I8

Environmental, Social and Governance Reporting Guide (the set out in Appendix
27 to the Rules Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited
(BBBMERXZAMARASESFLHRAD) Wik —+LRAHENGRE -HTERES
wEHESD

chemical symbol of iron element

BT RMCERR

the financial year ended 31 December 2018
BE2018F12A31HLEMBEE

the financial year ended 31 December 2019
BE2019F12831H LM BEE

the financial year ended 31 December 2020
BE2020F 12831 HIEHMBEE

a gas in an atmosphere that absorbs and emits radiation within the thermal
infrared range. This process is the fundamental cause of the greenhouse effect.
The primary greenhouse gases in the earth’s atmosphere are water vapour, carbon
dioxide, methane, nitrous oxide, and ozone

KRB AR BB ATIMF BRI RES » LR B BR T R EMENR AR
MM AREARMEIZRERBERAKER  —EER PR -StDaKRS

the Company and its subsidiaries
KRB RHEFRFE

refers to operation of sale of self-produced high-grade iron concentrates within
the range of 65% TFe to 72% TFe
HETFeBEN F65%E72%NWEESRUEIBRENER

the Hong Kong Special Administrative Region of the PRC
REEBFITHRR

The Stock Exchange of Hong Kong Limited
EBHMAERBFAAERLAE

a silvery-white, lustrous, malleable, ductile, magnetic or magnetisable, metallic
element occurring abundantly in combined forms, notably in hematite, limonite,
magnetite, and taconite, and alloyed for use in a wide range of important
structural materials

—BIRABMN B E- R -PIIER - BHMN T REENEB TR UEE
WEAKREEE TEBAAEE BEE HIABERAS TAZEEEABME
FREEEN—&
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“iron ore”

Kt vy

L
M7+

"kgce”
[T AR

“"Mancala Asia”

r&E8E+~h

“Mancala Holdings”

2 S Fh

“Mancala Mining”

re RAkEE)

“Mancala Pty”

re-<h

“Mancala Services”

re RABEZEARTS)

compounds of iron and oxygen (iron oxides) mixed with impurities (gangue); it is a
mineral which when heated in the presence of a reductant will yield metallic iron
BeRE (e NEREESY (EEE) ; E—BRERE —ENANENAS
A IEY)

kiloliter(s), a metric unit measure of volume
RESERNFIEATAFH

kilogram of coal equivalent, a unit measure of energy intensity
TREEE EERESEEN

Mancala Asia Ltd, a limited liability company incorporated in Hong Kong on 26
March 2013 and a subsidiary of the Company, in which the Company indirectly
owns 81% equity interest

Mancala Asia Ltd> —fER2013FE3826HEEBZMAILINERLAE > BERAF
NFRE ARRFIMEERS %R A ER

Mancala Holdings Limited, the legal and beneficial owner of the entire issued
share capital of MHPL
Mancala Holdings Limited > @ RAZER 2 HMEETRANEZRE LRERAES A

Mancala Mining Pty Ltd, a limited liability company incorporated in Australia on
9 June 1992 and a subsidiary of the Company, in which the Company indirectly
owns 81% equity interest

Mancala Mining Pty Ltd > —REH 19926 BORERMNEMMIIMBRAR » B4
REINFAE AEAASEEEBS %R AR

Mancala Pty Ltd, a limited liability company incorporated in Australia on 15 March
1989 and a subsidiary of the Company, in which the Company indirectly owns
81% equity interest

Mancala Pty Ltd > —fEF21989F3 A 15AE B MEAMB LN B R AR » AR ABH
FRAB HAABBEEERS1 %R A

Mancala Mine Services Pty Ltd, a limited liability company incorporated in
Australia on 21 August 2003 and a subsidiary of the Company, in which the
Company indirectly owns 81% equity interest

Mancala Mine Services Pty Ltd> —RE5*2003E8821 HERMEMA I BRA
8 BERRBNFAE ARABEEEBS %R AR
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“Maoling Extended formerly an independent exploration region with an area of 2.83 sg.km. covered
Exploration Area” under the extended exploration permit of the Maoling Mine (covering 1.9 sqg.km.
of the mining area of the Maoling Mine), has been consolidated with the

Yanglongshan Mine since September 2012 to form the Maoling-Yanglongshan

Mine

MERIE RS & 5 RAEASRE RS RMESEEBEA283THARE BHRI19TFHRENE
SEHERETDR BT R 82012098 BB FRLUESESHAAEE -
FRe#EE

“Maoling Mine” an ordinary magnetite mine located in Wenchuan County, Sichuan, with a mining
area of 1.9 sg.km.

e 5 — AL TN Ry S B s R SR E R A1 9T AR

“Maoling Processing Plant” the ore processing plant located near the Maoling-Yanglongshan Mine and
operating by Aba Mining

I35 28 5 R 5 UNEE - FRUSERIINEARER B HREEELE

4

“Maoling-Yanglongshan Mine’ an exploration region with a total area of 11.6 sg.km. covered under the

exploration permit of the Maoling-Yanglongshan Mine (the mining area covered

is owned by the Maoling Mine), formed from the combination of the Maoling

Extended Exploration Area and the Yanglongshan Mine since September 2012 and

operated by Aba Mining

ME5E—FEEL#EE 5 BEE-—FRUSESHENIEMESEEBANTARENGERE BE
IR EEEEFRELUSEE2012FIBRAHMA . MBEENRBHERE
EEIEEER o 0 R PR

“MCL Vietnam” MCL Vietnam Industries Company Limited, a limited liability company
incorporated in Vietnam on 14 May 2013 and a subsidiary of the Company, in
which the Company indirectly owns 39.69% equity interest

lEgmeRh 1§ MCL Vietnam Industries Company Limited > —R522013E58 14H £ 7 ==l AR
INERRAE BARBNF AR HARABEEEF39.69% KR AT

“MHPL" Mancala Holdings Pty Ltd, a limited liability company incorporated in Australia on
8 March 1990 and a subsidiary of the Company, in which the Company indirectly
owns 81% equity interest

reRhrEhe) 15 Mancala Holdings Pty Ltd> —fF1990F3A8H T B MMM IINERAR &
RABNFAB HRABEEESS1 %R AR

“MWh" megawatt hour(s), a unit of energy

MK E B 5 AEEEBIJKR

“Production Suspension” the production suspension as a result of lockdown measures imposed during the
COVID-19 pandemic

ME 15 COVID-19AMITAA I B i M H S5 M S S 4 E (=18
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“Reporting Scope”
MREEE)

"RMB”
TAR®

“SDGs"
Ml EERE R

“Shigou Gypsum Mine”

MeBEaEE

“Sichuan”

rem)ilg

"“Sichuan Haoyuan”

a1 a5

“Sichuan Lingyu”

o)1z,

“Sichuan Xinglian”

rom) |5 B

“Specialised Mining Services”

M AR

"Spectrum Resources”

refiusER)

the High-Fe Mining Operation and trading businesses of the Group
FEENSHRUBESEBREZER

the lawful currency of the PRC
FREDEE B

Sustainable Development Goals

AREERER

a gypsum mine located at Hanyuan County, Ya'an City, Sichuan, with a mining
area of 0.1228 sg.km.
UROENEETERFNAERERE REERER0.1228F R E

the Sichuan Province of the PRC
)&

Sichuan Haoyuan New Materials Co.*, Ltd., a limited liability company established
in the PRC on 18 July 2011 and a subsidiary of the Company, in which the
Company indirectly owns 51% equity interest

mNEEEMMNBERAE —BR201MFE7B18HEFBER LN BEREEA
B RARBINFAE BARBIEEERS 1 %R AT

Sichuan Lingyu Investment Co., Ltd.*, a limited liability company established in
the PRC on 9 June 2010 and an indirect wholly-owned subsidiary of the Company
mNEEHRERRAB > —ER201056 A9BTRERINBREE AR 5
ARBINE#EEEFAT

Sichuan Xinglian Mining and Technology Construction Co., Ltd.*, a limited liability
company established in the PRC on 23 June 2011 and an indirect wholly-owned
subsidiary of the Company

NS EEEERNM IEARAR > —RR201ME6B23BTERBER LN AERE
FEAB BAERBNEELZETFRAE

Refers to Mancala Holdings Limited and its subsidiaries namely MHPL, Mancala
Mining, Mancala Services, Spectrum Resources, Mancala Asia and MCL Vietnam
which provide specialised mining services and its entire assets and liabilities have
been classified as held for sale as at 31 December 2020

Mancala Holdings Limited &z = FA 5] (BN RAZER - ERABE S RABER
BE2FRUER FBSFRUABEE R RESEBERYE H28E8EK
BEEN2020F 12831 B0 EAFKELRE

Spectrum Resources Australia Pty Ltd, a limited liability company incorporated in
Australia on 19 February 1987 and a subsidiary of the Company, in which the
Company indirectly owns 81% equity interest

Spectrum Resources Australia Pty Ltd> — 51987528 19 H 7E 8 N 5 it A 1L BY
BIRAB BERABNFAT HARABEEESS %R A S
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“sq.km."”
EHRE)

"Stakeholder Survey”

FHERE)

“Subject Area”

FZ&E)
“TFe"
[TFe

"UN Sustainability Agenda” or
"Global Goals”
HEEFEEREREIN
2REE]

"Workforce”

N=T

“Xinjin Mining”

TEEEE

“Yanglongshan Mine”

M RELL R

*  For identification purpose only

square kilometres
THEAR

questionnaires used to understand stakeholders’ concerns and receive suggestions
on the Group’s ESG issues

AR AEERESGHEE T BIFNEMIFRTWRERRNBESE

the Environmental, Social, and Governance (ESG) Reporting Guide of the Hong
Kong Stock Exchange divides ESG issues into two subjects, namely A Environment
and B Society, and set different disclosure level requirements — “comply or
explain” provisions and “recommended disclosures”

EBHMIAIRIE - HERERESCIREIE5IRHESGEES 22 MEZR (ANRIE)
KBt &) MUHIET FRERBRIRE — MMEFIARRE IR EIRE

the symbol for denoting total iron

RTNEHFTR

the 2030 Agenda for Sustainable Development which is adopted by all United
Nations Member States in 2015
GEE 2B EN2015FRMN2030F I FHE X RHER

employees with labour contracts

BRI HERNER

Hanyuan County Xinjin Mining Co., Ltd.*, a limited liability company established
in the PRC on 29 September 2010 and a subsidiary of the Company, in which the
Company indirectly owns 51% equity interest

ERHREBEEERRAT —HBR2010F98 298 EHEMIIMNEREEAF
RAANBINFRE AARABIBEREBS1 %R AR

an ordinary magnetite mine located in Wenchuan County, Sichuan, formerly an
independent exploration region with an area of 8.79 sq.km. covered under the
exploration permit of the Yanglongshan Mine, and has been consolidated as the
Maoling-Yanglongshan Mine with the original Maoling Extended Exploration Area
since September 2012

— B ) N FR R B s R AR FRLUEE S RMEEEER
BIITHFABMBUBERE 82012098 BEFRMERILEFHEEE S H
mEE-FEWLEE

* EREE
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INDEX
=5

Disclosure and Key Performance Indicators

B REARERISR

Environmental

IRIE

A1 :Emissions

A1 BERY

General Disclosure 19-22, 24-25
— RN E

A1.1 The types of emissions and respective emissions data. 19-21, 24-25
A1 BERY RS R AR BRI

A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in tons) and, where 25
appropriate, intensity (e.g. per unit of production volume, per facility).

A12 B (BEN) RERBE (BE2) BEERBHKRE QB kX WMER 2E MUEBEES
B -BEXRME) -

A1.3 Total hazardous waste produced (in tons) and, where appropriate, intensity (e.g. per unit of 20-21
production volume, per facility).

A13  FRELASERYGE CUEE R ER) BE MMUSEREN  BEREE)
Al.

IBy

Total non-hazardous waste produced (in tons) and, where appropriate, intensity (e.g. per unit of 19-20
production volume, per facility).

A4 FRIELBRZEEYEE QUWSHE) Kk WMER) BE MUESESEM - §ERKRMEH) ©

A1.5 Description of emissions target(s) set and steps taken to achieve them. 19-25, 41
A15  HEFRETIIRVBE B B IR R A EEE L B IRFT IR 2 BF o

A1.6 Description of how hazardous and non-hazardous wastes are handled, and a description of 19-21, 41

reduction target(s) set and steps taken to achieve them.

A6 HIAREBEAERBEEEEYNG L RELMIINBAESRRAEDSLEBRMRIN
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Disclosure and Key Performance Indicators

REBERBRERIER

A2 :Use of Resources
A2 : BER{ER
General Disclosure
—RIREE

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in

'000s) and intensity (e.g. per unit of production volume, per facility).

A2.1 RERBISMNBERK NEEER B RICH EEE UTETRERE KEE WUE
EEBA - SERMTE) o

A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per facility).

A2.2 REKEREE WUSESEN SERMHE)

A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them.

A2.3  HHIRFIETUMRERERAM G E R R AERELEERMEXIN T e

A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve them.

A2.4 22t SK A8 R 7KOIR £ Bl A Rl R B » LUK PR T 32 BV A 7K 38 a6 B AR Je 75 3 B 45 L5 B AR PR EREXAY
Pz

A2.5 Total packaging material used for finished products (in tons) and, if applicable, with reference
to per unit produced.

A25 S @FTAEEMNEE CUETE) &K QER) SEEBGE-

A3 :The Environment and Natural Resources
A3 IRIERRAER

General Disclosure

— R IR EE

A3.1 Description of the significant impacts of activities on the environment and natural resources

and the actions taken to manage them.
B EBETHHRIERRAAERNEAZERERNERAHTENITE
A4 :Climate Change
A4 : RIRE1E
General Disclosure
— iR E
A4

A3.1

Description of the significant climate-related issues which have impacted, and those which may
impact, the issuer, and the actions taken to manage them.

A4l HRAEEKRAEEHETAELERENEARGEFASEE  REHTH-

2020 BRI EREBRE | PEAREEEEARAR

16-17, 22

23

22-23, 41

17, 41

No related issue

EHEBER

16-22, 24-25

16-25

16-22, 24-25

16-25

53<



Disclosure and Key Performance Indicators

RERRBENSR

Social

e

Employment and Labour Practices

EBERS TER

B1 :Employment 26, 29
B1: {E{#

General Disclosure

—ARIRER

B1.1 Total workforce by gender, employment type (for example, full- or part-time), age group and 31
geographical region.

B1.1  #MHEFEE WEBIFRE)  FEARNMER DR EESAH -

B1.2 Employee turnover rate by gender, age group and geographical region. 29-30
B1.2  #MH FHANRMEE NHNEERKELEEK

B2 :Health and Safety

B2: %R

General Disclosure 27-28
— AR

B2.1 Number and rate of work-related fatalities occurred in each of the past three years including 2

the reporting year.

B2.1 HBE=F OEEREE) SFAITHIABKRILEEX-

B2.2 Lost days due to work injury. 28
B22 HIB/EXEIFAHK-
B2.3 Description of occupational health and safety measures adopted, and how they are 27-28

implemented and monitored.
B2.3  HIFTRMNIBFEREREZEEN  UAERRITRERS %-
B3 :Development and Training
B3 : R RIF

General Disclosure 32
— R iR
B3.1 The percentage of employees trained by gender and employee category (e.g. senior 34-35

management, middle management).
B3.1 BRI REEE] WEREERERE HREIER) A 0NRIIEEE DL -
B3.2 The average training hours completed per employee by gender and employee category. 34-35

B3.2 RMHKEEHHNE D BLESTMTIIN TR

"t The Group recorded zero fatalities in FY2018 with reference to page 28 " AEER2018 BUFE N HEFFHmER (R
in the 2018 ESG Report. 20185FESGIRE55288) ©
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Disclosure and Key Performance Indicators

REBERBRERIER

B4 :Labour Standards

B4 : % T#A|

General Disclosure

—RIREE

B4.1 Description of measures to review employment practices to avoid child and forced labour.
B4.1  IRETIREIBAIMEMLISRE T KRS T e

B4.2 Description of steps taken to eliminate such practices when discovered.
B42  ITEEIRERIBNEIEIRE BB T ERENAI L R o

Operating Practices

SEEA

B5 :Supply Chain Management

B5 : it E IR

General Disclosure

—RRiRE

B5.1 Number of suppliers by geographical region.

B5.1 eI oNHEERE -

B5.2 Description of practices relating to engaging suppliers, number of suppliers where the practices
are being implemented, and how they are implemented and monitored.

B5.2 HIARERHEENIES mERNTHEMEANHERHUE  URBBATRERS E-

B5.3 Description of practices used to identify environmental and social risks along the supply chain,
and how they are implemented and monitored.

B5.3 HIARMMAMHEESERNNRERTERABIERS LR TRERG -

B5.4 Description of practices used to promote environmentally preferable products and services
when selecting suppliers, and how they are implemented and monitored.

BS5.4  HIEREMEERIEESBRAERRRBFHES  UKAMAITRERE S %

2020 BRI EREBRE | PEAREEEEARAR

29
29

29

39
39

39
39

39
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Disclosure and Key Performance Indicators Page
R RRERIEE BR
B6 :Product Responsibility

B6 : EmEE

General Disclosure 36-37
— iR iR

B6.1 Percentage of total products sold or shipped subject to recalls for safety and health reasons. No related issue
B6.1 EENEEZREREEPR L2 EREERMARKNE DL miEAEIE
B6.2 Number of products and service related complaints received and how they are dealt with. No related issue
B6.2  HERANERMRBHILFEE UKREL X miERI=1E
B6.3 Description of practices relating to observing and protecting intellectual property rights. No related issue
B6.3 My AR R K (R IE A B A A RARVIE A o miERAEE
B6.4 Description of quality assurance process and recall procedures. 36-37

B6.4 HIlBEEHRTBEREMBIKIER-

B6.5 Description of consumer data protection and privacy policies, and how they are implemented No related issue
and monitored.

B6.5 HIHBEBRRERMRBER  UREBRITRERSE- mAERI =R
B7: Anti-corruption

B7: RES

General Disclosure 37-38
—AiRiREE

B7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer or its 38

employees during the reporting period and the outcomes of the cases.
B7.1 RERARNHETANHEERHTIECEEENESHFARGMNEE RFNER -

B7.2 Description of preventive measures and whistle-blowing procedures, and how they are 37-38
implemented and monitored.

B7.2  HEBEIEIEREBWER > UWBRERITRERS A

B7.3 Description of anti-corruption training provided to directors and staff. 37-38
B7.3 HimEFEKETRHNKRESEI-

Community

A

B8: Community Investment

B : {1 EKRE

General Disclosure 40
— M=
B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, 40

culture, sport).
BS8.1 EAXERHEE WHE RIEEE - S LTER - EE XL -BEA) -
B8.2 Resources contributed (e.g. money or time) to the focus area. 40

B8.2 HEHIHEBFBAER WHRAKRE) o
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FEEDBACK FORM
BERER
Dear reader:

REORE

Thank you for reading the £SG Report of China VTM Mining for FY2020. We sincerely welcome your feedback regarding this

ESG Report and our sustainability performance. Please fill out this feedback form and email to ir@chinavtmmining.com.

B B TEBEFEHU20200 HFEESGRE - HRMRHE BTERBASSCGRERRMUFERENER  WHFEH

7R 7 §E 3R 3 25 3% T B Eir@chinavtmmining.com ©

1. Which of the following stakeholder group do you belong to?
BT B U THMER D &4 R]?
[J Shareholderf& & O Employeef@ & [ Supplierft &7 [] Customer& F

[ GovernmentE 5§

[0 Communitytt & [ Academic institutionZ221ii#&# [ OtherEfth (please specify) (555 FR)
2. Did you read a paper version or an electronic version?
BT 2 BB DRI AR 3 E F hi?
[J Paper versionEN Rl ik [J Electronic versiond F hx
3. Do you prefer a paper version or an electronic version?
8 T 48 R BY 58 EN R AR 3D 8% B8 F hiv?
[J Paper versionEN AR [J Electronic versions ¥ AR
4. What is your overall evaluation of the report?
BT HRENERTERM?
o Readability (i.e., intelligible expression, beautiful design, attractive content, and easy-to-find required
information)
FERE BIXERIERTERK - ABRSINDURER BN ER)
[J 3 (good) (B#) [ 2 (general) (—#2) O 1 (poor) (%)
J Reliability (The information in this report is true and reliable)
AREE RERSERRREEIRE)
[ 3 (good) (R#7) [J 2 (general) (—f&) [ 1 (poor) (%)
o Completeness (The report reflects positive and negative information, and meet your needs in information)
TEREE RERMERER TIRME BTHAEER
[ 3 (good) (R#F) [ 2 (general) (—#%) O 1 (poor) (%)
In addition to the content that has been disclosed, what kind of information do you wish to read?
RERBNARI BTHEEREBEHEER?
28 May 2021
2021495H28H

2020 IRIF- B RERRE

| PERNREEEERRAR
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