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REPORTING SCOPE AND STANDARD
BELERRE

Green Leader Holdings Group Limited (the “Company”) is pleased
to present this environmental, social and governance (“ESG”) report
(the “ESG Report”) which summarises the ESG policies, initiatives
and performance for the Company and its subsidiaries (collectively,
the “Group”) as well as demonstrates its commitment in achieving
environmental and social sustainability for the year ended 31 December
2020 (“FY 2020”). This ESG Report is prepared in accordance with the
“Environmental, Social and Governance Reporting Guide” as set out
in Appendix 27 of the Rules Governing the Listing of Securities (the
“Listing Rules”) on The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”).

As a responsible corporate, the Group’s ESG approach is to
incorporate sustainability initiatives into the operations and
management of its business. The Group holds corporate social
responsibilities in high regard as the Group maintains high level of
corporate governance standards and operates in a way to protect
the environment, serve the community, promote social integration
and support heritage conservation. With the objective of becoming
the preferred choice of clients, investors and employees, the Group
endeavors to establish a high reputation in the mining industry and
promises to deliver a high standard of services to its clients.

This ESG Report aims to share our key sustainability performances
during the reporting period from 1 January 2020 to 31 December
2020. The reporting timeframe is consistent with the Company’s
FY2020. The Group is principally engaged in the following business
segments, (i) the development of cassava cultivation and deep
processing business for the related ecological cycle industry chain;
(i) coal exploration and development, sales of coking coal and
other coal products and the provision of coal trading and logistics
services; and (iii) the sales of information technology products and
provision of system integration services, technology services, software
development and solution services.

In the past several years, the government of the People’s Republic
of China (“PRC”) has emphasised the environmental protection
over the country. It established clear guidelines on the safety and
environment standards for the coal mines in Shanxi Province (“Shanxi”).
To implement the national safety protocols for coal mines, the coal
regulatory authorities in Shanxi applied more stringent policies and
regulations on safety, environmental protection and production control.
Major technical renovations were carried out and security checks on
workers and environmental measures were strengthened in line with
policies and regulatory requirements for the Group’s coal mines.

GBEREBBRARTARADMARE
AIRIE - g k&R (ESG)) WL ([ESGH
=) BERQFTREHRBRAR (BEIAE
E]) ZESGHUR ~ #HEERRALKBREERN
HE-_T-FTF+-A=+—HLEFE(=
EoEFHRFEDHEBRERAS A
IEEER 2 A o AESGRERIBERBHAR
SBRAR (R ESLEMBATE
MRADWER27[IRE - LB REARRETR
SRR -

ERBEEZLE  NEBZESGHH AR
EBLERERTEBAARERER - A%
BMERCEMGEML  #RFRKFEEEAR
SENRIBRERR - REHR - #EHEE
BERIHXMREZEETN - AEEN
RREF REEREEBZEREERHA
B BINBERYERBE  UAHAT
FreftmKF RS -

AESCGHREEENEHMR_ZE=_ZF—A
—HEZZEZZEF+ A=+ —HREHH
FEAFEER T E 2 BRER - MERER
MEAQNR_E_ZTFHRFE—K - A&
EFXrEREUTERDE  (FBEREREE
MEEAEREBRREEE ZRIMITER : (\H
RN HESEREMERERMR
REERE S RYARE  Ri)HEEME
REMMEHESREKRRS - BMRE - ]
FRAEE KRR T R RTS o

BEBE  PEARAME(HEDBMA—
HHEBRFAZFEENRFERE - LA (1L
PO ) B EE ) 22 2 IR BRI T BAREA 18
Bt e RATERKEZ2AE - (LAK
REEMAH L2  RIRNREEZBIRIRT
FBEBFEER - RAOBRBAEERKE
BB R ADE R B TEARRMAGE - AN
BH T ANRZ2RE RIRRIEHE °

02 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020 I&3% - #+t & REARSE



REPORTING SCOPE AND STANDARD(Continued)

It is a breakthrough development to the Group’s mining operation
segment in 2020. The Group has been focusing on the development of
Fuchang Mine, Jinxin Mine and Liaoyuan Mine for full commencement
of construction work during the year and is optimistic in launching the
remaining mines in full operation.

Headquarter in Hong Kong and mining operation in PRC are chosen
for the ESG Report due to the higher profit-generated ability of mining
operation segment comparing to other segments (revenue from mining
operation generated of approximately 100.0% out of the total revenue
in FY2020). The Group provides an overview of the environment,
community, employment and labour practices and operation
convention for the year ended 31 December 2020, with coverage of
the Company’s operations in Hong Kong headquarter and its mining
operation in PRC (the “Selected Business Segments”).

The information in this ESG Report was gathered from the official
documents and statistics of the Group, the integrated information
of supervision, management and operation in accordance with the
relevant policy, and sustainability practices provided by the subsidiaries
of the Group. A complete content index is available at the end of this
ESG Report for the readers’ convenience to check efficiently. This
ESG Report has been prepared in both Chinese and English and
has been uploaded on the Stock Exchange and the Group’s website
at http.//www.greenleader.hk. For any conflict or inconsistency, the
English version shall prevail.
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STAKEHOLDER COMMUNICATION
K EEE

The Group values the expectations of all stakeholders, understands ANEEERFTEFHENRE - BBETRE
through a variety of effective channels their ESG expectations and ~FURERMBEKESGZHHERENK » Nt A
appeals that serve as indispensable references to the development of ~ ZREESGERBS T A sk ik 2 (K48 - WA B

the ESG strategies, and takes practical response measures. FEEIE o
Stakeholders Expectations and concerns Communication channels
BHE HER@E
ﬁ e Regular meetings e Financial results
080 e THEZ e Sustainability business
LO) development
Management c WBXE
=3 E o AHEEBEEE
e Regular performance appraisals e Career development
e  Frequent meetings e Health and safety
(@]@ e Training programs e Remuneration and benefits
MA o TEHIXETZ e Sustainability development
Employees o HEEEE o BETE
= o EHIFE s REEZE
o  HEMRAEA
o HHEEE
)u\ e  Compliance with laws and e Supervision on complying with
—— regulations local laws and regulations
J]]EI[L e Sustainable development e Regular reports and taxes paid
Government and regulatory ~ ©  Proper tax payment o EHRBENXZMABIEA
authorities o WTHRAEMR o EEEMIEEFRMMST
BT R R -
o XEHM
e High quality products and services e Business relationship
e Protect customers rights e  Customer satisfaction survey and
@ e HEEEMIKERG feedback
o RERP#Z e Customer service hotline and email
Customers enaquiry
2 o EBHE

s FFEMEEREMRE
s EPRBAKLETHMHESN
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STAKEHOLDER COMMUNICATION (Continued)
FhrEEE(E)
Stakeholders

Expectations and concerns Communication channels

i E HEREE BERE

8

Shareholders/Investors

R REE

| [
Suppliers
HER

o

General public

S\ oo

AN

General meetings
Annual reports

Direct communication
Group website
REXE

ISR

=3l

S E AU

Close communication
Order/contract execution
ZYE R

BiTIES E&H

Involvement in communities
Business compliance
Environmental protection
awareness

HERA
EBAR
RIBRERH

Financial results

Sustainability business development
Environmental responsibility
Company transparency

FERE

AIREEGER

REEE

NEERAE

Corporate contribution
Product quality
Environmental responsibility
PEFH

mEE

RIREME

Media conferences and responses
Public welfare activities
Face-to-face interview
Hege R RO EEH

NV

[EEfEREA
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A. ENVIRONMENTAL SUSTAINABILITY

RETSEGE

As a responsible corporate, the Group is committed to protecting
the environment by reducing carbon emissions. The Group carefully
monitors and mitigates the environmental impacts by integrating
environmental considerations into all aspects of business operations.
Environmental management was developed based on respective
local requirements and environmental standards. In response to the
community’s power saving and waste-reduction demand, the Group
has also adopted the procedures in relation to waste reduction, water
conservation, energy conservation and solid waste recycling.

This section primarily discloses the policies and practices of the Group
along with the quantitative data on emissions, use of resources, the
environment and natural resources during FY2020.

A1.EMISSIONS

The emissions of the Group are wastewater, solid wastes, air
emissions and greenhouse gas (“GHG”) emissions. The Group
strictly adheres to emission related laws and regulations in Hong
Kong and the PRC. In FY2020, the Group found no violation
with laws and regulations relating to air emission, GHG emission,
discharges into water and land and generation of hazardous and
non-hazardous wastes.

Air Emissions

The Group’s air emission mainly comes from the use of vehicles.
The air emissions generated from vehicles use of the Group are
mainly sulphur oxides (“SOx”) and nitrogen oxides (“NOx”). For
detailed data, please refer to Table 1.

Greenhouse Gases

The GHG emissions of the Group mainly come from the direct
emissions from vehicles use (“Scope 1”) and the indirect emission
from electricity consumption (“Scope 2”). For the detailed
emission data of each scope, please refer to Table 1. Due to
the GHG emission being closely related to energy and electricity
consumption, the Group takes measures to reduce these two
consumptions in daily operations, which are further explained
in the subsection headed “Energy” under section “A2 Use of
Resources” of this ESG Report.

ERABEZEE  AEEHEBRIKHR
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EHTERBEE A ° ENILE AT BE SR
B AKETRABRRE - SHOAK -
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MR R FERIARBEENY - BRER
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Al BER

REBOTRYAEEK - BEIREEEY - B
REEMPRERB(DRERBDIEMN -
AEEBERTEERTENSERYNA
BEEER R _T_THEVREFE -
AREEY HEREBERN - RERE
B KRS U REERER
BEEBEEMEMNEREER -

B SR BE R
AEENBERFINEIEZELEERHE
3 o AN SR B {50 R B 8 P A O BE RUBE TR
MEZRMELD(SOX]) RAAD
(TNOx)) - ERAFH1E « 2K — -

e
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A. ENVIRONMENTAL SUSTAINABILITY (Continued)

Wastewater

Wastewater produced by the Group mainly comes from the
daily use from the staff and is discharged to municipal sewage
treatment plant through drainage pipes. Wastewater is normally
handled by the property management company in a unified way.
Other than that, the Group has generated 3,500 m® wastewater
in FY2020. No hazardous wastewater is generated by the Group
during daily operations. As the amount of wastewater generated is
closely related to water consumption, the Group takes measures
to reduce water consumption, which are further explained in the
subsection headed “Water” under section “A2 Use of Resources”
of this ESG Report.

Solid waste

The solid wastes generated from the Group comes from the
domestic waste from daily operation, these waste contains no
hazardous material. The Group continuously separates and
collects solid wastes to ensure the reuse of recyclable waste.
The unrecyclable wastes are handled by local waste treatment
plant. The solid wastes in offices are managed by the property
management company of the buildings.

Table 1 — The amounts of the different types of emissions

emitted by the Selected Business Segments in FY2019 and
FY2020

Type of emissions

BERER

BRI AFFE M ()

&K

REBMEANBEKEIEREETINEE
K WBBHEKEFATBRSKER
o BERKBTHEVETERARNL K
BBz REBR-_Z_ZFH
R4 8 B 43,5003 J7 K BEK o ANEER
BHELERTESELAETREK - BT
EANEBKEERKETMAH @ KE
B O REE AR D BKE - FBER
RESGHETA2 BRER|—FBE A
KIS Ef ©

&1 B8 R 4

AEEELWEECEYRESHWBEES
ERTEEMNE  ERNRATEEY
B AKERFES BRI EEREY
VAHEGR BT 1 U BE M e BB M A o S AT LR
BEYHENENRERGEE - BAEE
BEDRAENYEEEQRRE -

R—-BEXBIB-_ZF-NFHRF
ER—Z_ZFUBRFEHFRNSEH

Air emissions  Sulphur oxide (SOx) g
BER N et ¥(SOx) )
Nitrogen oxide (NOx) g
REEPINOx) "
PM g
B )
GHG emissions Scope 1 Tonnes CO.e
BERBHER HE- = g =y
Scope 2 Tonnes CO,e
HE— = g =y
Wastes Non-hazardous Wastewater =~ m?®
B4 R MK

MY HE &

FY2020 FY2019
—E_EZEHMBEE “E-NEHBFE
Amount Intensity Amount Intensity

BHE HE BHE BE
(Per employee) (Per employee)
(BEER) (BEER)
6,617 10.01 6,266 9.47
1,362 2.06 1,283 1.94
616 0.93 583 0.88
219,033 381.37 235,361 355.53
78,949 119.44 40,903 61.79
3,500 5.30 3,500 5.29
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A.

A2.

ENVIRONMENTAL SUSTAINABILITY (Continued)

REAFEEE)

USE OF RESOURCES

The Group complied with the relevant laws and regulations
in relation to use of resources during the year under review.
Resources used by the Group mainly include energy, water and

paper.
Energy

The energy used by the Group in FY2020 mainly included
electricity, and gasoline and diesel consumed by vehicles. The
Group consumed 81,788 litres gasoline and 9,913 litres diesel
in FY2020. All the electricity consumption by the Group comes
directly from regular operation. The Group keeps a detailed record
of electricity consumption. The total electricity consumption of
the Group amounted to 86,253 kWh in FY2020. To ensure the
effective use of electricity, the Group has formulated the internal
regulation, which all subsidiaries of the Group should stringently
comply with to save energy. The energy saving policies are
included but not limited as followings:

e Employees must set the computer to sleep mode when
leaving office for a short time during working hours, and
turn off the power switch of computers, copy machines and
drinking fountains after work; Place “Saving Water Resource”
posters in prominent places to encourage water conservation;

e Educate and promote energy conservation among staff within
the Group;

e Adapt advanced technology to increase recycling rate;

e Use energy-saving lighting throughout the office area and
divide office lighting area reasonably; Reduce the number of
lights used in places where natural light is sufficient and turn
off the lighting system after working hours;

e Purchase energy-saving equipment;

e Prohibit the purchasing of energy-intensive equipment; and

e Optimise the total electricity consumption of the production
line according to the production demand.

A2. EREM

AEEREBEFEANETERERER
MRBARER - AREMEANEE
BRBHER - RKRAR -

REIR

AEBR-_E-_EFHRFEMFEAN
ERTEEESESHREHAAN AR
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SHFEST,783F )M 9,913 40/ &K
EEMAAEE N ERYEERERALEEE
B o REBREHEENBEEEH - 1
—ToTEUHEE AEENRERE
2/586,253 T RLF/\F - AERE D
ERER AEECHEMAENBAT
HEEEETHRIREUDLER -
BIEERERATEREBE

e BTIRIRKEAERERRAE
RAKERRER/RERN - BT
M AR R B R BN R KK
BEIR WA R 5 R TET KK
R EHR - SEEHAK ;

s MNAKBERNHETETHEHE
KA eE B A

o FAKERMESEUE

e REEBAEEFEAGAERAR
B TEEBERARALER
2R BARNT R B
BB ESE - W& TR E &R
BB 24

s BEBEAEFRKELEERARE
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A. ENVIRONMENTAL SUSTAINABILITY (Continued)

Water

Water consumption by the Group mainly comes from the
domestic use by the staffs. Wastewater is normally handled by
the property management company in a unified way. Other than
that, the total water consumption of the Group was 3,500 m?® in
FY2020. No hazardous wastewater is generated by the Group
during daily operations. To improve the utilisation efficiency of
water resources, the Group has formulated the internal guidelines.
The guidelines help the Group’s employees to be fully aware of
the importance of water conservation, including but not limited to
the followings:

e Require employees to strictly abide by the principle of water
conservation in their daily work; and

e Run leakproof test for taps regularly, and test the water
supply system to avoid other failures.

Paper

Paper is one of the major natural resources consumed by the
Group. The total paper consumption of the Group in FY2020
amounted to 3,502 kg. Paper consumption mainly comes from
the operations of the offices. To reduce the consumption of paper,
the Group has adopted the following practices:

e Keep a record on monthly consumption of paper by each
department, centralised purchase once a month according to
the needs, and adjust monthly;

e Promote the double-sided and black-and-white printing for
unimportant files and set print permissions;

e Advocate the recycling of secondary paper, and try to reuse
paper on drafts, semi-finished and non-formal documents as
much as possible; and

e Use office automation systems to promote the delivery of
paperless electronic documents.

RIRAIEEM (&)
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e EBRBITHBEIPHRBETE
IKERAN S R
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AFKRGAR R EMBSE -
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BERAEEFMEANTIEBERERS
— AREBR T -_TEHFHRFEENRK
RBFEREA3502AT - ARFEAEE
REMAEEE - BRDEFRERE &
EEDHEUATHOL ¢

s UHEIFIFBANAEE KRS
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e REEELRBITHIEEEXHIT
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A. ENVIRONMENTAL SUSTAINABILITY (Continued)

REAFEEE)

Table 2 — Total resource consumption of the Group by
category in FY2019 and FY2020

R -FRER-Z-NFURFER
—ECEEMBEFEAINRERER

=%
==%

FY2020 FY2019
CE_SERREE “E-NFHBRFEE

Type of resources Amount
&R E

Intensity Amount Intensity
BEE B E ol

Energy consumption
HERUH #E

Gasoline (Petrol) litre 81,783
YUl (B ) F+
Diesel litre 9,913
s 7
Purchased Electricity kWh 86,253
HBESE TR
Water
JiFi
Consumption m? 3,500
JHFE AR
Packaging materials
‘BEME
Paper kg 3,502
R NN

A3. THE ENVIRONMENT AND NATURAL RESOURCES A3

The Group values saving natural resources, improving natural
resources efficiency and reducing the environmental impacts of
the daily operations. The Group was in strict compliance with
the laws and regulations in relation to the environment and the
use of natural resources during the year under review. For the
environmental impacts from routine operation process, the Group
exerts no detrimental influence on surroundings. The air emissions,
GHG, wastewater, solid waste and other environmental impacts
from the operation process of the Group are in conformity with
environmental laws and regulations. To alleviate the environmental
impacts, the Group has taken multiple measures, including
implementing 5S management system in offices, arranging the
commissioner to regularly inspect the office environment to
maintain a clean and healthy working environment. The Group will
continue to adhere to the safety, harmony and green development
concept and make unremitting efforts to create an image of
resource saving and environmentally-friendly corporation.

123.73 82,080 123.99

15.00 4,765 7.20

130.49 40,903 61.79

5.30 3.500 5.29

5.30 3,082 4.66
BRERRARER

AEEERBHBARER REEAE
REARXERS BEELHRTNY
2 NOEFE ~ASEBERETERH
REXBRERERAARER - A
FREBRTELNRENENE K&
SEHFERRY BEKXTFEE - K
SEELEBRPELNER  AER
8K BEREYREMRREEN
BREARER - RREREFZE &
SECRBRZEER  BRERAZE
FESSEH RS - KHERBERRER A
ERBURFBEMERANTIFRE -
AEERBERAZE  MERZEH
REIER - BHITEERBOE RIRR
REFBERTR -
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B. SOCIAL SUSTAINABILITY

AY
= + /5=
?‘:I: = E_l- j:T.r mEL |
EMPLOYMENT AND LABOUR PRACTICES EER% TIEH
B1.EMPLOYMENT Bi.EE
The Group highly values its employees, as the workforce is not rEBSEERET  BABITEA
only the most valuable asset of the Group but is also the solid TEEREEMEE  TAUBERE
foundation of sustainable development. A team of engaged VEREER —TWERIIREERNE
and well-trained staff is the key contributing factor to building TEBRERYRPEHMEILFEEMKR
customer loyalty and making us to be the preferred choice for our HEPRFEENBERREZE -
customers.
Our Workforce ST
As at 31 December 2020, the Group had a total of 661 employees RZEZTF+_A=+T—H &x&H
in Selected Business Segments. The workforce categorised by FETEKHEBHEBEEIBRETL o LT
gender, age groups, employment type, and geographical region BIEMR - FEER - EFMEL LR
are depicted below: BiESENES

FY2020 FY2019
p et 22 —B-NF
BEE BBEE

Amount Amount

Total ey 661 662
By gender 1Rl

Female g 115 142
Male B 546 520
By age BRER

Under 30 years old 30RR AT 101 135
31-40 years old 31E405% 162 174
41-50 years old A1 E505% 214 212
Over 50 years old BiE505% 184 141
By location BB

Hong Kong aBH 10 11
PRC 2] 651 651
By employment category ZIEREER

Full time £ 651 642
Part time P37 10 20

GREEN LEADER HOLDINGS GROUP LIMITED #BZEREBAR AT 11



B. SOCIAL SUSTAINABILITY (Continued)

*

e SN (E)

As a responsible employer, the Group is devoted to shape a non-
discriminating, diverse, fair and harmonious workplace disregard
of the number of employees. The Group is committed to providing
equal opportunities to every single staff regardless of their gender,
marital status, race, religion, age, nationality, sexual orientation, etc.
The Group enforces zero tolerance on differential treatment and
harassment on grounds of race, disability, sex and family status.
A comprehensive framework with detailed human resources
management policies are embedded in the staff handbook, which
also provides information and guidelines to staff in Hong Kong
office and PRC office in the areas of working conditions, equal
employee recruitment and promotion, reasonable remuneration
and employee benefits, dismissal and retirement and labour
contract, training and development as well as health and safety,
and undergoes regular review in light of new legal and regulatory
requirements, and the best employment practices. Through the
policy, the Group standardises and monitors employees’ labour
rights and obligations, promotion and welfare so that employees
are entitled to legitimate rights and interests. During the process
of recruitment of both professional and general staff, the Group
considers the applicants of expatriates and ethnic minorities to
consistence the employee diversity.

Law compliance

The human resources policies of the Group strictly adhere to the
applicable employment laws and regulations in Hong Kong and
PRC, including the Employment Ordinance (Chapter 57 of the
laws of Hong Kong), the Labour Law of the PRC* (FF 2& A R £ 1
B 4 8)5%) and the Labour Contract Law of the PRC* (1 A R #
B2 A [F)%). The Group has also complied with the laws and
regulations in respect to the employees’ social security schemes
that are enforced by the local governments in the operating
regions, including endowment insurance, medical insurance,
unemployment insurance, occupational injury insurance, maternity
insurance, and housing subsidiary in the PRC, mandatory
provident fund scheme and medical insurance in Hong Kong,
and so on. The Human Resources Department of the Group
reviews and updates the relevant company policies regularly in
accordance with the latest laws and regulations.

For identification purpose only
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B MEREE S THRNERE
BRI RAEN  EEBBEESAEER
KiEm - BEERAT R -—RETBRE
o REEEERINEALTRDBIES
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A
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B. SOCIAL SUSTAINABILITY (Continued)

Recruitment and promotion

To attract high-calibre candidates, the Group offers fair,
competitive remuneration and benefits based on employee’s
performance, personal attributes, job experiences and career
aspiration. The Group also references market standards in
determining remuneration and benefit policies. Meanwhile, the
Group has adopted a set of clear and transparent procedures to
achieve “Openness, Fairness, Transparency and Standardisation”
at each stage of recruitment and recruit outstanding talents
according to the planned job requirements. The Group attracts
candidates through various measures such as posting recruitment
advertisement on the Internet and hiring headhunting companies.
The Group ensures that all employees are equal during recruitment
and employment, and all employees have an opportunity to be
developed and promoted appropriately.

Remuneration and dismissal

The Group decides the remuneration and benefits of employees
according to the personal qualities, past performance, market
standards, and other relating aspects. The Group conducts
annual assessments based on factors such as working ability,
performance, market salary levels and internal budget of the
employees to encourage outstanding staffs with bonuses.
The Group also sets up a share option scheme as a long-term
incentive for key management staff. Meanwhile, any recruitments,
promotions or terminations of employment contract would be
based on reasonable and lawful grounds. The Group strictly
prohibits any kinds of unfair or unreasonable dismissals to protect
employee’s rights.

Working hours and holiday

The Group has established internal policies which according to
the local employment laws for determining working hours and rest
period for employees and keeps monitoring employees’ working
hours. Meanwhile, employees who work at non-office hours can
receive appropriate overtime payment or compensation leave.
In addition to basic paid annual leave and statutory holidays
stipulated by the employment laws of the local governments,
employees may also be given to additional leave entitlements such
as marriage leave, maternity leave, paternity leave, sick leave and
others.
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B. SOCIAL SUSTAINABILITY (Continued)
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Equal-opportunity and anti-discrimination

As an equal opportunity employer, the Group is committed to
creating a fair, respectful and diverse working environment by
promoting anti-discrimination and equal opportunity in all human
resources and employment decisions, respecting all employees
and has established “Equal Employment Policy”. For instance,
training and promotion opportunities, dismissals and retirement
policies are based on factors irrespective of the employees’ age,
gender, marital status, pregnancy, family status, disability, race,
colour, descent, nationality, religion or any other non-job related
factors in all business units of the Group. The equal opportunity
policy allows zero tolerance in relation to any workplace
discrimination, harassment or vilification in accordance with local
ordinances and regulations, such as Disability Discrimination
Ordinance (Chapter 487 of laws of Hong Kong) and Sex
Discrimination Ordinance (Chapter 480 of laws of Hong Kong).
Employees are encouraged to report any incidents involving
discrimination and sexual harassment to the Human Resources
Department of the Group. The Group will take responsibility for
assessing, dealing with, recording and taking any necessary
disciplinary actions in relation to such incidents.

Other benefits and welfare

To meet employees’ need, the Group provides annual physical
examinations, work meals, uniforms and well-equipped
dorms. In terms of internal communication, effective two-way
communication between the general staff and managerial staff is
highly encouraged within the Group. The employees maintain a
proper and smooth communication with the management through
different channels. Interactive communication system plays an
advantageous role in the decision-making process of the Group,
and maintaining an approachability labour relationship helps to
create a productive and pleasant working environment.

During the year under review, the Group was in compliance with
relevant laws and regulations in relation to remuneration and
dismissal, recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, welfare and other
benefits that have a significant impact on the Group.
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B2.

B3.

B. SOCIAL SUSTAINABILITY (Continued)

HEALTH AND SAFETY

It is the Group’s basic responsibility to maintain the occupational
health and safety of employees. Policies in relation to occupational
health and safety are formulated in accordance with various laws
and regulations stipulated by the State Council of the PRC and
the Government of the Hong Kong. The specific laws and
regulations included are the Occupational Safety and Health
Ordinance (Chapter 509 of the laws of Hong Kong),{# 2 A R
FE% 2 4 EE %) (the Work Safety Law of the PRCY), (AR 2
BB 3 B 0855 (the Prevention and Control of Occupational
Diseases Law of the PRC*),{ T1&{R k2 15/1) (Regulation on Work-
Related Injury Insurances®). Relevant policies, standards and
procedures are reviewed on a regular basis to ensure that hazards
of safety are removed or reduced to minimal.

The Group is committed to maintaining a healthy and safe work
environment and minimising any adverse health and safety
impacts arising from our operations care. The Group adopted
an integrated approach to health and safety, where prevention
of illness and injury forms part of the management practice.
Employees are expected to exercise reasonable care and
attention and avoid their subjection to risks that might lead to any
accident or injury. There are evacuation procedures in case of fire
in the offices and working areas. Corresponding administration
and operation areas are also in place to assist employees in taking
sensible immediate actions. All employees are expected to show
their unconditional support to maintain a healthy and smoke-free
working environment. Smoking is strictly prohibited in the office,
toilets and stairwell areas. Apart from the abovementioned, the
Group also provides employees with occupational safety training
programs to mitigate work-related risks. During the current and
prior reporting year, the Group had no violation record on relevant
laws and regulations about health and safety.

DEVELOPMENT AND TRAINING

The Group encourages diversified learning at all employee levels
as the contributions of its employees are critical to its success.
Training programmes are constantly updated and their contents
are reviewed and improved based on the feedback from staff and
management. The Group organised various training programmes,
including soft skills training, on-job practical training and language
classes. The programmes aim to equip the Group’s employees
to become more efficient. In FY2020, a total of about 131,099
training hours covering a variety of training courses have been
attended.

For identification purpose only
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B. SOCIAL SUSTAINABILITY (Continued)
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B4.LABOUR STANDARDS

The Group strictly abided by the Employment Ordinance (Chapter
57 of the laws of Hong Kong),{# # A R £ F1E & &)%) (the
Labour Law of the PRC*), (2 AR KB L EE [F)E) (the Law
of PRC on Employment Contracts*) and other related labour laws
and regulations to prohibit any child or forced labour employment
during the year under review. In FY2020, no employees of the
Group were under 16 and there is no dispute between the Group
and its staffs. The Group has delegated the human resources and
administration department to conduct monitoring so as to ensure
that there is no child labour and forced labour. As a result, the
number of cases violating the labour standards was zero in 2020.

B5. OPERATING PRACTICES

*

B5.1SUPPLY CHAIN MANAGEMENT

As a social responsible corporate, it is critical and vital
for the Group to maintain and manage a sustainable and
reliable supply chain makes minimal negative impacts on
the environment and society. The Group has strict control
over the suppliers and focuses on social and environmental
responsibilities in order to maintain a good and longterm
relationship with the suppliers.

Coal mining business

The major suppliers of this business segment of the Group are
the facilities manufacturers and distributors. The raw materials
of this business segment include equipment and accessories
for mining operation and materials for production. The mining
sites formulate the procurement plan for approval by the
relevant departments of the Company. According to the
procurement value, the external corporate agent is entrusted
by the Company to conduct open tenders or competitive
negotiations (as the case may be). During the selection of
suppliers, the Company carries out an examination on the
eligibility of candidates, including the verification of suppliers’
business license, status on the list of dishonest persons and
whether any lawbreaking exists during operations in the past.
Moreover, given the business nature of the Company, the
quality of equipment in terms of explosion-proof performance
is one of the most important factors the Company considers
in its procurement of certain types of equipment. Specifically,
the Company requires its candidates to provide relevant
certification of explosion-proof qualification and explosion-
proof labels for the equipment that will be operated in the pit.
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B. SOCIAL SUSTAINABILITY (Continued)

At the office level, supply chains cover procurement for
headquarter office and are mainly focused on routine office
items such as stationery, toner and paper. Apart from
product quality, the quality of employees is also a crucial
element of the Group’s quality assurance framework. Through
comprehensive recruitment process, the Group ensures
employees are sufficiently qualified and experienced. Also,
as mentioned previously in the section “B3 Development
and training”, the Group provides numerous trainings
to the employees to ensure that they have the latest
product knowledge and the soft skills required to serve our
customers well. As also mentioned previously in the section
“B1 Employment”, the Group retains employees through
rewarding the best employees through appraisal program,
regular salary reviews, and promotion and internal transfer
opportunities.

B5.2PRODUCT RESPONSIBILITY

Product quality

The Group has a Quality Control Department that specialises
in the quality inspection and control of material samples
and product samples. All finished products are inspected
by the Quality Control Department, and inspection reports
are issued to ensure that the finished product quality meets
the relevant national standards. The finished products are
stored in shaded, sealed and dry places at all times, which
aims to make sure that quality is not affected during storage.
Meanwhile, the Group’s production lines and process are all
in line with industry standards. The Group also established
quality inspection management standards and procedures
for finished products, which are graded according to the
specifications. In FY2020, the Group has no recall due to
quality issues.

Protection of Customer Information

The Group takes a close attention to customer’s privacy and
ensures the customers’ rights are under strict protection
according to relevant laws and regulations to safeguard the
data security of our customers. All commercial documents
and personal information of our customers are stored properly
in accordance to the government law. The Group pays extra
attention to customer data management and no substantiated
complaint regarding leakage of customer privacy or loss of
customer data were reported in 2020. A set of clear customer
data privacy policies has been formulated to instruct our
employees on managing the data which they have access
to. Data privacy training is available for employees in the
orientation and refresher programme.
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B6.

B7.

SOCIAL SUSTAINABILITY (Continued)
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For instance, all customers’ information and business
document are held and stocked in strictly secure place. The
historical records are packed in boxes and stored properly.
The Group will keep the service quality through implementing
written policies and reviewing guests’ feedback on a timely
basis.

Intellectual property

The Group hire legal advisors to provide legal advice for
the protection of intellectual property rights and engage
legal executive to view and prevent intellectual property
infringement.

The Group classifies the data and filing room which filed
the trade secrets as a restrict area, isolates the area from
the ordinary areas in the office, and stipulates that irrelevant
staff are not allowed to enter, thereby reducing employee
to access to the trade secrets of the Group. The Group
requires relevant technical employees to sign a confidential
agreement to implement daily confidentially technical work.
The Group needs to sign a confidential agreement or privacy
policy during external business activities or when entering a
commercial contract if necessary.

ANTI-CORRUPTION

The Group maintains the highest standards of openness,
uprightness and accountability and all our employees are
expected to observe the highest standards of ethical, personal
and professional conduct. The Group does not tolerate corruption,
bribery, extortion, money laundering and other fraudulent activities
in connection with any of our business operations. Throughout
FY2020, the Group did not receive any non-compliance matters in
this aspect.

COMMUNITY INVESTMENT

The Group understands well of the importance for making positive
contribution to the community where it operates, and considers
community benefits as one of its social responsibility. The Group
considers that enterprises and communities are inseparable as
a whole. Enterprise development has played a leading role in
the economic and social development of the community, such
as providing employment opportunities and increasing taxes. At
the same time, enterprise development is also inseparable from
community’s support and help. In order to better fulfil its social
responsibilities, the Group is very concerned about environmental
and health issues and sponsors relevant activities or organisations
when necessary
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C. ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX
RE  HERERHRERS

Subject areas, aspects, general disclosures and
Key Performance Indicators (KPls)

ITRER - BH  —REERBARENESR

General Disclosure “Environmental Aspects” 6
— R E [REEE]
KPI'A1.1 The types of emissions and “Emissions — Air Emission” 7

RASAE BUBIZEAT A
KPI A1.2

RABAARUEIRAL.2
KPIA1.3

PR AR IR 1RA1.3

KPI'A1.4

PSR AR IR IRA1.4

KPI'A1.5

FASAE M HEIRA1.5

KPI'A1.6

FASEAE M IEIRA1.6

respective emissions data
e R R AR BER A K
Greenhouse gas emissions in total
and, where appropriate, intensity
BERBENER(WER)TE

Total hazardous waste produced
and, where appropriate, intensity

FREEEEEENEER(WER)
BE

Total non-hazardous waste
produced and, where appropriate,
intensity

FREEBEEEENMEE R (WER)
HE

Description of measures to mitigate
emissions and results achieved

e stURE R D8 RO TR e S TS K

o

v

Description of how hazardous and

non-hazardous wastes are handled,

reduction initiatives and results
achieved

WilREAENBEEEENNT
A ORIRE RN TS
-

[HEmR) — BESRBER

“Emissions — Greenhouse Gas” 7

[ - RER

Not applicable — The Group
generates no hazardours waste

NER - AEBAELEEEEY
“Emissions — Solid Wastes” 7

“Emissions — Wastewater”

[P — ElReREY ]

[BERRY — BE7K]

“Emissions — Air Emission” 6

“Emissions — Greenhouse Gas” 6

[HERY) — BERBER

[HEm) — R EREE]

“Emissions — Solid Wastes” 7

“Emissions — Wastewater”

[HEma) - ElsRE Y ]

[ — BE7K]
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C. ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX (Continued)

RE  HERER/RERSIE)

Subject areas, aspects, general disclosures and
Key Performance Indicators (KPls)

IRER - BH - —REBERBARENER

General Disclosure

— R
KPI A2.1

FASE A IR IRA2.1

KPI'A2.2

FABAAUIEIRA2.2
KPI A2.3

RS MIRIRA2.3
KPI A2.4

FASLAR IR 1RA2.4

KPI'A2.5

FRSAE IR IRA2.5

Direct and/or indirect energy
consumption by type in total and
intensity

REAEDHERE R HEEER
BREENRTE

Water consumption in total and
intensity

RFERENEE

Description of energy use efficiency
initiatives and results achieved

il B R AR s T 8 AT SRR

Description of whether there is any
issue in sourcing water that is fit
for purpose, water efficiency
initiatives and results achieved

Fa 3t SKERGE AR 7R BRI R ] i

R ARIBA KGR E RS
[DES

Total packaging material used for

finished products and, if applicable,
with reference to per unit produced

HEMAARRMHNEEREMH
TEEGEEQUER)

Section

B

“Use of Resources”
[ERER]

“Use of Resources — Energy”

[EIREER — 8EIR

“Use of Resources — Water”

[EIREER — K]

“Use of Resources — Energy”
[BIRER - a2IR]
“Use of Resources — Water”

There is no issue in sourcing water
fit for purpose.

[ETRER — K]

SKEGER/KIR LR B RRE -

“Use of Resources — Paper”

[EIRER — 45K
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C. ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX (Continued)
R HEBRERERERSI(E)

Subject areas, aspects, general disclosures and
Key Performance Indicators (KPls)

ITRER - BH  —REERBARENESR

General Disclosure “The Environment and Natural 10
Resources”

—RIFE [RERRXAER]

KPI A3.1 Description of the significant impacts “The Environment and Natural 10
of activities on the environment and  Resources”
natural resources and the actions
taken to manage them

8 81 48 B IEAS. 1 WM EBEBHEIRBRARERN [RERRKAELER]

EXRVERCDEHRRERERTE -

General Disclosure “Employment” 11
— R E [EfE
KPI B1.1 Total workforce by gender, “Our Workforce” 11
employment type, age group and
geographical
region
BB RIEIRB A IR - EREE - FEARI kit [HMET]
BESHESER

KPI'B1.2

FASLAR IR 1RB1.2

Employee turnover rate by gender,
age group and geographical region

RIER - FidR KRS 5 HE
BRmKLE

Non-mandatory disclosure

JER IR
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C. ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX (Continued)
RE 2 RERKERSIE)

Subject areas, aspects, general disclosures and
Key Performance Indicators (KPls)

Section

IRER - BH - —REBERBARENER

General Disclosure

— R
KPI B2.1

BB AR E1RB2.1
KPI B2.2
B MIEIRB2.2
KPI B2.3

FASAE M HE15B2.3

General Disclosure

— R E
KPI B3.1

FASE 45 M 515831

KPI B3.2

FASAE A F515B3.2

Number and rate of work-related
fatalities

ETTHa AR KL=
Lost days due to work injury
AT HEHEEITIEBE

Description of occupational health
and safety measures adopted, how
they are implemented and monitored

ROR P RN B R IR R 2 245
e - ARARBEIT REEER TR

The percentage of employee trained
and employee category

RIER R B B AR5 r S
Bk

-

JIfE 8

he]

The average training hours
completed per employee by gender
and employee category

RURREBERE D  BRER
STAK S B 19 B B

B

“Health and Safety” 15
[BEREZZ ]

Non-mandatory disclosure

FE 58 il % B2
Non-mandatory disclosure

FEoR I #E B
“Health and Safety” 15

“Development and Training” 15
[ 3% & R 3% 3

Non-mandatory disclosure

FER IR

Non-mandatory disclosure

FER IR
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C. ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX (Continued)
R HEBRERERERSI(E)

Subject areas, aspects, general disclosures and
Key Performance Indicators (KPls)

ITRER - BH  —REERBARENESR

General Disclosure “Labour Standards” 16
—MRIKEE 85 TR ]
KPI B4.1 Description of measures to review “Labour Standards” 16

employment practices to avoid child
and forced labour

BB A e 1RBAA iR E AR e AR 2E  [55TAR]
T RaghlgsT
KPI B4.2 Description of steps taken to No such practice was discovered 16

eliminate such practices when
discovered

FAS A IR 1RB4.2 M EHRRERBNREREMIE KREZRREMRBR
SURTEREX B 27 B

General Disclosure “Supply Chain Management” 16
— R E [trEdE e |
KPI B5.1 Number of suppliers by geographical Non-mandatory disclosure
region
BRI 1EB5.1 mibE D EREE FE o8 Il 4 5R
KPI B5.2 Description of practices relating Non-mandatory disclosure

to engaging suppliers, number of
suppliers where the practices are
being implemented, how they are
implemented and

monitored

FAS AR 15 15B5.2 ft AR AHtEEEDN - AE  SERFIRE
HITEREMMHEERERE - Ak
HEAMTRERTE
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C. ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX (Continued)
RE  HERER/RERSIE)

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls)

IRER - BH - —REBERBARENER

Section

B

General Disclosure “Product Responsibility” 17
— BB [EREE]
KPI B6.1 Percentage of total products sold or  “Product Responsibility” 17
shipped subject to recalls for safety
and health reasons
RABR 4B e 12B6.1 EENEEXERERTRLEE [EmEE]
fERIERmARKNE DLt
KPI B6.2 Number of products and service “Product Responsibility” 17
related complaints received and
how they are dealt with
B AE WIE1EB6.2 BREMARNER SRR FEREIA [EmEE]
& 2Waba
KPI B6.3 Description and practices relating to  “Product Responsibility” 18
observing and protecting intellectual
property rights
RSB R E12B6.3 M EEERRENIEEEHN [EmEE]
-4
KPI B6.4 Description of quality assurance Not applicable to the Group’s
process and recall procedures business
BSRAE WIE1EB6.4 HESRTEAENRERBBEF TEARKEBRZER
KPI B6.5 Description of consumer data “Product Responsibility” 17
protection and privacy policies, how
they are implemented and monitored
RABR A A E12B6.5 i EEERHRE RALBER - [EmREE]

AR BRITRER A
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C. ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX (Continued)
R HEBRERERERSI(E)

Subject areas, aspects, general disclosures and
Key Performance Indicators (KPls)

ITRER - BH  —REERBARENESR

General Disclosure “Anti-corruption” 18
—RIKE [REE]
KPI B7.1 Number of concluded legal cases No concluded legal case regarding

regarding corrupt practices brought  corrupt practices was noted.
against the issuer or its employees

during the reporting period and

the outcomes of the case

BB A e 1EBT A RERAANEETASHESRYL HEZBRAUESTANEERLEE
WEBEENESHARGNEA R BRMH-
AR

KPI B7.2 Description of preventive measures ~ Non-mandatory disclosure 18

and whistle-blowing procedures,
how they are implemented and
monitored

BB M HE1RBT .2 R BER N R REF - ANE  JERGIRE
FRETT REER TR

General Disclosure “Community Investment” 18
— R E [TERE]
KPI B8.1 Focus areas of contribution (e.g. Non-mandatory disclosure

education, environmental concerns,
labour needs, health, culture, sport)

BSR4 RIE1EB8.1 ETERERE(HE RIREH - ERFIEE
BTHK - 2 b 85)

KPI B8.2 Resources contributed (e.g. money  Non-mandatory disclosure
or time) to the focus area

R AE WIE1EB8.2 EEIERMBAERMSELE FFRFIKE
&)
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