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About This Report
ERAHE

This report is a true reflection of AAG Energy Holdings Limited’s
(“AAG Energy” or the “"Company”) active fulfillment of its economic,
social and environmental responsibilities to achieve comprehensive,
coordinated and sustainable development. The forward-looking
statements with respect to business plans and development strategies
in the report do not constitute a substantial commitment of the
Company to investors.

e  Time Period
This report covers data from 1 January 2020 to 31 December
2020 with some contents out of this time range.

e  Scope of the Report
This report includes AAG Energy and its subsidiaries.

e  Data Specifications
All data was mainly sourced from official documents, statistical
and financial reports of the Company, as well as the
environmental, social and governance ("ESG") information
collected from the Company's statistics, summaries and audits.
This report is available in Chinese and English. If there is any
conflict or inconsistency between the two versions, the Chinese
version shall prevail. Unless otherwise stated, the currency used is
Chinese Yuan ("CNY").

e  References
This report was prepared based on the "ESG Reporting Guide”
on appendix 27 of the Guidelines For Listing Rules of The Stock
Exchange of Hong Kong Limited (“Stock Exchange”). It also
referred the Sustainability Reporting Standards (GRI standards)
issued by the Global Sustainability Standard Board (GSSB).

e  Reporting Specifications
Throughout this report, AAG Energy Holdings Limited may be

noou noou

referred to as “AAG Energy”, the “Company”, “we"”, “us” or

" "

our .

e  Access to the Report
You can browse this report and dynamic information about
sustainable development activities of the Company from
“Sustainable Development” Section on the homepage of AAG
Energy website (http://www.aagenergy.com/en-US/). This Report
is also published on the website of the Stock Exchange
(http://www.hkexnews.hk/).
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Statement from the Chairman

As the global dual crises of energy shortage and environmental
degradation exacerbate, a new round of energy revolution is
profoundly changing the world’s energy landscape. AAG Energy
consistently promotes the widespread application of clean energy.
While achieving its own economic growth, it strives to be in harmony
with and integrated into the society and the environment. By paying
attention to issues such as climate change and ecological environment,
the Company is bent on creating long-term stable corporate value and
achieving sustainable development.

In 2020, through high-quality operation management, refined market
research and continuous technological innovation, AAG Energy'’s coal-
bed methane ("CBM") gross production continued to grow by 11.06%
compared with that of 2019 to 1.034 billion cubic meters (36.6 billion
cubic feet), including 967 million cubic meters (34.2 billion cubic feet) in
Panzhuang concession and 67 million cubic meters (2,367 million cubic
feet) in Mabi concession. While striving to bring more returns to
shareholders, AAG Energy continuously improves its service quality,
optimizes the supply chain management system, drives the common
growth of the Company'’s value chain and partners and contributes to
the sound development of the business ecosystem and the sustained
development of the industry and society.

As a leading CBM exploration and development enterprise in China,
we always put the health, safety and environmental protection ("HSE")
work at the forefront. With the joint efforts of all employees, AAG
Energy made outstanding HSE performance. Specifically, the Company
maintained a remarkable safety performance with zero record on total
recordable accident rate ("TRIR”) and lost time injury rate (“LTIR"). As
of 31 December 2020, AAG Energy had achieved excellent safety
performance with zero LTIR for 6 years and 118 days in a row.

AAG Energy actively explores the construction of a new development
pattern to seize new opportunities for green development. We take
the initiative to assume environmental responsibilities and set our
foothold in strengthening environment and energy resource
management by taking a number of measures for technological
transformation such as energy saving, consumption reduction, and
emission reduction. We strictly control the pollutants arising from the
production process of our operations, pay attention to the impact of
production and operation on the natural environment and protect the
ecological and natural balance.
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Statement from the Chairman

AAG Energy always regards talents as the most precious wealth of the
Company, and adheres to a people-oriented concept in the process of
cultural construction and corporate operation. We always pursue a
humane management philosophy internally by effectively protecting
the legitimate rights and interests of employees and building a broad
platform for employees to develop their careers, give full play to their
value and realize their dreams. Externally, we pay close attention to the
impact of our business development on the health and safety of local
residents. Taking into account fully the impact of project operations on
the surrounding environment and communities, we strive to maintain
routine communication with the communities, launch community
projects to support local economic, social and cultural life, and work
with our employees and the community to achieve shared growth.

Looking to the future, AAG Energy will continue with the vision of
"inspiring to become the world’s leading, most enduring clean energy
company”, doubling down on exploration and innovation while abiding
by its mission. We will organically integrate corporate development
and environmental protection by improving energy utilization through
technological innovation to achieve energy saving and emission
reduction. We will advocate a low-carbon life, fulfilling our
environmental and social responsibilities with concrete actions. While
continuing to explore ways to change the way of energy production
and utilization, we will contribute to the building of a modern energy
system and the harmonious development of energy, economy, society
and the environment.
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1.

1.1

About Us
B8 1A 3 1M

Company Profile

Vision

To be the world's leading, most enduring clean energy company
for today and tomorrow.

Mission
To create best value for society, optimized platform for
employees and highest return for shareholders.

AAG Energy is a leading international energy company in the
field of Coal Bed Methane (“CBM") exploration and production
in China. It is committed to developing and optimizing the value
of unconventional gas resources to supply clean energy to
support the economic and social development of China.

AAG Energy’s key operating assets, Panzhuang and Mabi
concessions, are located in the southwestern part of Qinshui
Basin in Shanxi Province, which boasting the largest proved CBM
geological reserves among basins in China. AAG Energy’s
Panzhuang concession, which is in partnership with China United
Coalbed Methane Corporation Ltd. (“CUCBM"), is the first Sino-
foreign CBM cooperative project with full-scale commercial
development and production and also the most commercially
advanced Sino-foreign CBM asset in China. The Overall
Development Plan for the southern area in Mabi concession,
which is in partnership with China National Petroleum
Corporation ("CNPC"), was approved by the National
Development and Reform Commission (“NDRC") of China in
September 2018. The designed annual production capacity for
commercial development is 1 billion cubic meters.

AAG Energy recognizes the importance of clean energy to the
country’s green development. In the context of the country’s goal
of achieving carbon neutrality before 2060, it is particularly
important to ensure the supply of clean energy. AAG Energy will
give full play to its successful experience in the commercialization
of CMB, lead an excellent management team to dedicate more
clean energy to the society, bring better returns to investors, and
make greater contributions to environmental protection.

1.1
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1. About Us

e A

According to reports issued by Netherland Sewell & Associates
Inc. (“NSAI"), an independent reserve certification company,
AAG Energy’s 1P and 2P natural gas reserve as of the end of 2020
("2020YE") was approximately 179.9 billion cubic feet ("bef”)
and 640.6 bcf respectively, representing a 9% decrease from the
1P reserve of 197.7 bcf as at the end of 2019 (“2019YE") and a 2%
decrease from the 2P reserve of 654.6 bcf as at 2019YE. After
deducting net gas production of 27.8 bcf for 2020, the 1P and 2P
reserves increased by 6% and 2% respectively. The 1P reserve
and 2P reserve of Panzhuang concession were 150.2 bcf and
179.4 bcf as at 2020YE, representing a decrease of 6% and 9%
respectively from the 1P reserve of 160.3 bcf and the 2P reserve
of 196.3 bcf as at 2019YE. After deducting net gas production of
26.3 bcf for 2020, 1P and 2P reserves increased by 12% and 6%
respectively. The 1P reserve and 2P reserve of Mabi concession
were 29.7 bcf and 461.2 bef as at 2020YE, representing a decrease
of 21% and an increase of 1% respectively from the 1P reserve of
37.4 bcf and the 2P reserve of 458.3 bcf as at 2019YE. After
deducting net gas production of 1.5 bcf for 2020, the 1P reserve
decreased by 17% and the 2P reserve increased by 1%.

BB 7= R F 2 8 Netherland
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R T 2% o & § = 58 2020 4F K &9 1P A
2PREE DRI A1,50218 7 HHER 11,794
B FER - B2019FEM 1PHE 1,603
B FRRBEIET 6% 8K2019F K &)
2PHEE 19638 H R EIET 9% @ 1
2020 FERE263BY T RR 2% -
IPREEEE T 12% 2PHEEHRE T 6% :
55 i 8 358 2020 F & /Y 1P A 2P 1% 2 5 B
B297 BN HERMAG12EL HER
2019 F XM 1PREE374B 5 HRE
1K 7T 21% » 820194 J&K Ky 2P 5 24,583
B HERIERET 1% » 1k 2020 F % E
KREIELFERZE  1PHERIKET
17% * 2PfHEIZR T 1% °
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2. Sustainable Development Management

JHERREE

AAG Energy firmly believes that the concept of sustainable
development is the guarantee for the Company’s long-term stable
development. We continuously improve the Company’s sustainable
development governance system, optimize the sustainable
development governance structure, and implement in detail
sustainable development functions and division of responsibilities to
comprehensively improve the Company’s sustainable development
performance. AAG Energy attaches great importance to
communication with stakeholders, responding to the demands of
different stakeholders and consistently advancing the sustainable
development of the Company and various stakeholders.

2.1 ESG Management

The board (the "Board”) of directors (the “"Directors”) of AAG
Energy attaches great importance to the management of
sustainable development, recognizing and assuming all the
responsibilities of ESG strategy and reporting as the highest
responsible organization for the Company’s ESG work. The
Company’s Board monitors ESG-related matters that may affect
the Company's business or operations, shareholders and other
stakeholders, supervises the commitment and performance of
key ESG issues, ensures the integration of ESG concepts and
corporate strategies and reviews and supervises the setting and
completion of AAG Energy’s ESG goals.

AAG Energy established an ESG Working Group (“Working
Group”) under the Board. The Working Group consists of five
members, including an independent non-executive director, an
executive director, a senior management member, the head of
the HSE Department and a staff of Risk Control and Compliance
Department. Among them, independent non-executive Director,
Mr. Yang Ruizhao serves as the head of the Working Group,
responsible for the overall guidance of ESG; the executive
Director, Mr. Yan Danhua is responsible for the overall work of
ESG; the senior management member Mr. Wang Bing undertakes
ESG strategy and system running; and Mr. Wang Zilong, the head
of the HSE Department and a staff member from the Risk Control
and Compliance Department as a secretary of the Working
Group are responsible for preparing and keeping complete
attendance records and minutes of the Working Group meetings.

TEERAGEAHERREIEAPNRIEE
BRHORE  FHETEQRAFERRGIEE
o EBCRIRHFERREAEERE MR EARE
BERBSEENT  GARANAAUBEER
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ME NIRRT AT EER
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ERTEREZETEMREE -

DERERRLTRBREFTEMNESGT
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JHERREE

The main responsibilities of the Working Group include the
following:

(@) Reviewing and guiding ESG related policies, regulations,
standards and trends, assessing the external and internal
influence from ESG work, determining the materiality for
ESG related issues of the Company, making the Company’s
ESG strategies and forming annual ESG working goals and
plans;

(b)  Supervising and monitoring the implementation of the
Company's ESG strategies, breaking down annual goals
and plans, reviewing the progress of ESG goals and

implementing quarterly review.

() Supervising and monitoring the operation system of the
Company’s ESG management to ensure its continued
effectiveness and compliance with applicable laws and
regulations;

(d) Reviewing and approving the Company’s annual ESG
report;

(e)  Other matters that the Working Group considers relevant
to ESG management or other matters authorized by the
Board.

All material matters considered and discussed by the Working
Group and the opinions or suggestions formed thereof shall be
submitted in the form of reports or motions to the Board for
research and decision-making, and the resolutions or opinions of
the Board shall be followed and implemented.

Pursuant to the gist and resolutions of the meetings by the Board
and the Working Group, the members of the working group and
their division of responsibilities are as follows:

Mr. Yan Danhua, the executive Director, is responsible for
organizing the implementation of ESG visions, goals and
strategies, establishing the operating system, approving action
plans and reviewing the ESG report;

Mr. Wang Bing, member of the Working Group and senior
management is responsible for the effective implementation of
the operating system, reviewing and promoting the
implementation of the ESG action plans, organizing ESG report
review team and reviewing the ESG report;

2. Sustainable Development Management

DXRERESGTRETIEBEBENUT
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2. Sustainable Development Management

AERREE

Mr. Wang Zilong, member of the Working Group and head of the
HSE Department, is responsible for organizing the preparation of
the ESG action plans, collecting and collating the materials
required for ESG reporting, entrusting the preparation and
preliminary review of the ESG report and assisting the ESG
reporting by the Working Group and the Board;

The Risk Control and Compliance Department is responsible for
assisting the format review of the ESG report and organizing and
coordinating the disclosure of the ESG report.

In order to implement its work deployment from the Working
Group, to fully comply the latest “ESG Reporting Guide” from
Stock Exchange and disclose the annual ESG report as
scheduled, AAG Energy set up an ESG Execution Group on site
consisting of four teams, which are ESG Executive Management
Team, Data Analysis and Management Team, Community
Relationship Team and Report Review Team. Under ESG
Executive Management Group, there is an ESG Executive Office
belonging to the Department of HSE, which performs the daily
management over the executive office and is responsible for
coordination, organization and management of ESG work, etc.

BEg
The Board

ESGL{F#A
ESG Working Group

ESGHITTE IR
ESG Executive Management Group

1= B RAE
Community
Relationship Team

RO ITHEEIRE
Data Analysis and
Management Team

TEERERZERARMBAEAT TR
EEBBEBRAESGITHIR S - &
KEBESGHREFAHFEHIMEL » ZFERSI -
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ESGHEMN R

RiZ& R E T IHBESG RS MR AF
% - EE I ESG MEMMEEEIR -

BEBEEEYESG TEAYESG TIEW
HE  2EBITHIRTCGRE 2
MERREES|) WA EFEESG
s DEEREEBREISKIESGH
1748 WTHA AR M E/ B  BITE
BHE HEINMERERMA  HEBE
M REEZME HP o ESGHITE R
BATRATHAE - REATLERR
B ARARLZERENETAESEEY
BEESGIEMR - A% 8B%T
1 o

ESGHITHF A ZE
ESG Executive office

HEEZAE
Report Review

The Structure of AAG Energy ESG Working Group
TEXERESG TEAREE
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2. Sustainable Development Management

10

JHERREE

In 2020, in order to standardize and strengthen the Company’s
ESG management work and ensure the implementation of ESG
working plans, AAG Energy formulated the ESG Information
Management System to incorporate ESG management into the
Company'’s business operations and to systematically manage
the ESG information. We collected quarterly ESG information
from Panzhuang and Mabi concessions, managed daily potential
ESG risks, and included ESG information management content
into the annual HSE performance appraisal to systematically raise
the Company’s ESG management level.

A motion on the “2020 AAG Energy Sustainable Development
Report” was revised at the annual board meeting of AAG Energy
held on March 26, 2021 and directors carefully reviewed the
report and put forward amendments and suggestions.

On the way to achieve sustainable development, AAG Energy
pledges as following:

o We adopt fair labor practices at our workplaces and will
abide by all relevant laws and industry standards.

° We prevent any work-related injuries, fatalities or health
impairments to employees and contractors.

o We maintain transparent and trustworthy relationships with
all shareholders and communicate issues of common
concern to enhance mutual understanding.

o We strive to run our operations in socially responsible,
sustainable and environmental manners, thereby minimizing

adverse impacts caused by production.

o We are committed to helping all employees unleash their
full potential to gain satisfaction from work and make their
greatest contribution to the Company.

2020F © BHREAIIE A FIESGERE T
B (RFZESG TIE & ¥ 1T - So3=6E
BHIF(ESGEREEHIE)  BESGE
BWARBERESE  HESGEBETT
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ETAEER  UHESGEEEERRA
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ESG B IR/KF o

20213 A2 B BAMEEEREFEE
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JHERREE

2.2 Stakeholders Engagement

AAG Energy attaches great importance to stakeholder
engagement. An efficient stakeholder communication and
feedback mechanism has been established, through different
channels to listen to the opinions and suggestions of the
government and regulators, shareholders, customers, employees,
communities and the public and other stakeholders and to
identify the feedbacks and expectations of various stakeholders
of the Company. The demands of various parties have been
responded to in a targeted manner in order to improve the
Company's social responsibility performance on all fronts.

In 2020, braving the adverse effects of the COVID-19 epidemic,
the Company communicated with stakeholders through a variety
of methods, earnestly acknowledging and taking note of their
opinions to understand the Company’s operational projects and
priorities that need to be improved, and actively responded
accordingly. The following table shows the main communication
channels we use, the main concerns and expectations of
stakeholders, and the measures taken by the Company regarding
to relevant opinions.

Stakeholders
Flz= 8BS

Expectations and Demands

HERER

2. Sustainable Development Management

2.2 FZEREHFSE

SXRERERMNEAMSER  BYR
MM SRR T BB A - BT
FRBIERBTHEE#E  BR &
FrEBI #HBREARENZEETD
BRMEZ - FPI S EHEEIE AR
MIREEEE B EMMERESF
R GRERANRAMGEERSE -

20204 » R EHEERFE M KRN AR
& BBZEHAENEHEELETE
B BEYREERER  tPERQ
AIARFRERELRBMER  WEK
M EE - TRYEGRERAERNE
BRE MaSHETNEEEIZER
HIETRR  WRRBIBEERMR
RIS IE ©

Communication Channel

BEARX

Governments and
Regulators
Boosting local employment
Promoting industry development
BRURERRBUR OEREER
fRsErh 7 B R

WwENM T R

HBTTRER

BUFEREEHE

Shareholders Return of investment
Operation with compliance
Production safety
IRR W g 13 57

BRES

ZEREE

Complying with national laws and regulations
Promoting local economic development

Reporting and filing
Provide suggestions
Provide special report
Discuss cooperation
A

BEERR

HREER

AMALE

Company announcements
Special report

Site visit

NCIVN=

= E

BihER
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2. Sustainable Development Management

JHERREE

12

Stakeholders

F# 48

2pa]

Expectations and Demands

HEEER

Communication Channel

BEARN

Customers and Partners

BFERAEBAE

Environment

Employees

Communities and Public

HER

AR

Fulfil contracts in accordance with law
Operations with integrity

Deliver high quality products and services
HOEBH

MEEE

188 2 i SR TS

Emission compliance

Energy conservation and emission reduction
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AERREE

2.3 Response to ESG Reporting Principles 2.3 ESGHERAIEFE

Materiality: In accordance with the requirements of the "ESG
Reporting Guide” and other relevant principles, combined with
the capital market’s concerns about the Company’s sustainable
development, AAG Energy communicated with various
stakeholders via different channels, and then based on a
benchmarking analysis of the issues disclosed in the reports of
companies in the same industry identified the ESG issues related
to the Company.

Using anonymous online questionnaire surveys, we sorted the
selected issues according to the level of priority so as to
understand the degree of emphasis of internal and external
stakeholders on the relevant issues. In 2020, a total of 144 valid
responses were received, and after analyzing and computing the
questionnaire data, we finally confirmed the extent and boundary
of the disclosure and laid out a materiality matrix of AAG

BEERMRR  SREREROGRR &
REARERDFHEARANENR - &5
EAMSEARAKERRBAIER
BBREZEMNEEET TREANER
B HRTEEERERBENZE
EITHR DN - BRI U &R HE 5 R EEIR
MBI ESG &8 °

HPREB T AL 2R B A T
fRhRBETEAAST  BEA
SNER A ZS A RE 7T B ESGRAREM ERRIZ/E o
2020%F - B HEE K144 BHES
RBHBEBEIME - HEBTEZ
BREIREMER - RO DXERA
SEERZEENEZEERE -

Energy’s sustainable development issues.

Steps to Identify Material Environmental, Social and Governance Issues

B - 4 ERERSEHBIRE

e  Corporate management suggestions
e  Suggestions from internal and external experts
e Multimedia information analysis
e Industry benchmarking studies
Materia |S e  ESG standards and guidelines
Sources o RAIEEEER
NS N o RINBERAMTER
atoed R . BHEEEHI
o FAEHFEMR
e ESGIHRERAE - 35/

Screening
Standards e Contribution to sustainable development
A S8R fE e Concerns of stakeholders
It =7
R PR e Principles of Materiality in ESG guidelines
e The needs of our corporate strategic
development
o HARHEBENER
o NEAEMSTEEME
e ESGHEMEREZHEER
e MARAEBERTE
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Materiality Matrix of AGG Energy of 20

20

2020 F R RER A HEABRRENRBEER

Moderate Importance High Importance
hEEEMEE =SEEENHEE
A Utilization of Resources and Energy|
® Sustainable B IREELIRAIA

Development — /

Issues

AR RR - - Production Safety and

B3] EC°|°9'Cf| Prgétectlon Occupational Health

AR BR RN

Emission Management
PR ER

Climate Change
RURE(E

P

Technology Innovation
BT

Training and Development
)R

Customer Relationships Vud

./'/l Supply Chain Management

HrEsEER

Importance to Stakeholders
HNmmBEFNEZENE

Employees Care
BTHE
Community Relationship
HEREAE

(]
Anti-corruption
RES

Low Importance

BEE2MHZHER

Product Liability
EmRE
Employee Recruitment
HBEEET

v

Importance to Sustainable Development of AAG Energy

ORI EEENES

Quantitative: AAG Energy established standardized ESG
indicator management tools covering the headquarters,
Panzhuang and Mabi concessions to conduct regular statistics on
quantitative key disclosure indicators involving the
“environment” scope in whole and the scope of “society” in part
from the ESG Reporting Guide. Statistical data was summarized
during the year and finally form this report for disclosure. ESG
quantitative data is detailed in sections of this report.

Consistency: This report made no major adjustments to the
scope of disclosure compared with the ESG reports for previous
years, and adopted consistent statistical and disclosure methods
and further refined some categories of disclosure corresponding
to the ESG Reporting Guide. For detailed ESG comparison data
over the years, please refer to the relevant sections of this report.
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3. Production Safety and Clean Operations
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AAG Energy attaches great importance to safe production and green
operation as we realize its importance to the sustainable development
of the Company. We have always aligned ourselves to international
first-class enterprises, pursuing the concepts and strategies of safe
production, environmental protection and energy conservation,
efficiently implementing various safety and environmental protection
tasks, thereby creating a safe, stable, environment-friendly and
sustainable business model.

In 2020, AAG Energy recorded zero in both TRIR and LTIR. As of 31
December 2020, AAG Energy had achieved excellent safety
performance with zero LTIR for 6 years and 118 days in a row.

3.1 Continuous Safe Operation
AAG Energy has always been focusing on strengthening
compliance management and risk management by building the
HSE management system and the management system for
production safety standardization. We encourage the
participation of middle and senior management to improve their
safety management skills, strengthen their contractor
management, and maintain a sound safety culture to improve
employees’ safety awareness in order to build a safe production
pattern in an all-round manner.

Safety Management

AAG Energy strictly abides by the laws and regulations such as
the Production Safety Law of the People’s Republic of China, the
Environmental Protection Law of People’s Republic of China and
Safety Regulations for CBM Exploitation (trial edition). On the
basis of the system compilation in 2019, combined with the
Company's new organizational structure and operating model,
AAG Energy comprehensively upgraded the management system
and finally formed the Management System for Standardized
Internal Control, the HSE Management System and the
Management System for Safety Production Standardization. In
2020, we organized concessions and departments as always to
collect, identify, and update applicable laws, regulations and
standards, compiled and completed the Company’s “List of Laws
and Regulations” and the “Compliance Evaluation Report” to
ensure the operation of each concession to be safe and
compliant and to raise the Company’s safety management level.

TRUFEEENES LERGCES B
BIHHR R ETRERROEEY - RIFLE
SHEER Y EERRRAE BRI
THMBRERE  BAEESBERERT
B TEES BT  RERFNTRERRE
A, -

2020E TmEELIRTRIR-LTRE AZ - H &
2020F12A31H  HEGEREEETIROF
TS KREBIBATIHERNLT R EEZRELE -

31 FEZRREE
TERERIGR B LUINR A AERIEE
BMEKRELEAER  AEHSEEEE
RERET2EERELEERERE
FoHEFHTFRESHE BALXEEER
B R{LEABEER  HEEERUR
2 BRAEIZZE#  2mEITE
TEEERR -

REERE
DREBRBRET(FEARKMERZ 2
EEFIREARKMBERRREE)
(RERMERREZ2R/E(FT)FE
BREMR - E2019FFIERROER L
BENAFNEBRBLESRA - Y
EERBRETEEI BB - KETK
TOREERE ERIEE IR HIR) (R ER
PRBEEBRIMLE2LEERENLE
IERER) © 2020 % - HAI—anBRE AR A
FIHE - SWPIYBEREVER - AR
REREETRE - BR - BH - RS
TRARCERERBE)  TR(ERME
HERE) BREEBELERLEA
B RARALEEIEKF -
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In 2020, AAG Energy established the HSE Management
Committee, which is fully responsible for the Company’s HSE
work. We further established and improved the company-wide
HSE responsibility system, encouraging the Company’s
management, department heads and employees to sign the
Letter of Responsibility-oriented Target HSE Management and
carrying out performance evaluation. Aligning the Company to
the elements of ISO45001 and ISO14001 management systems,
we further operated, maintained and improved the Company's
HSE management system. The HSE Management Manual was
prepared, two program files supplemented and five program files
and operating files were updated. In order to test the adequacy,
suitability and effectiveness of the Company’s HSE management
system, we organized an internal audit in November 2020 and
found out a total of 48 safety issues in the production and
operation process, and carried out rectification and improvement
immediately. By 2020YE, all problems had been resolved.

2020%F » ERREIARBELZRIR
REEEES  2EAEARHSELE -
ERAHENE —FETRE A FIHSE
A HERREEE  SHMEE
AREFIETIEEZEHSEEEERER
TE TEMRBERZZ BMEEZ
1SO45001 & 1SO14001 EIRFE R E = -« i
— BT BENFESGE QA RIHSEE
BREK HEHHSESE F 130 18
WIBF 280 BRI REE
X AES5E o AR A G HSEE I A8 R &Y
Feo M BEMERMAE KE - FKPIR 2020
FABEBHRREANBEZ  KBREE
BEBEREELEMBELIE - LA
BENEETIE  BE2020FK - &
R SR 100% ©

The Company President, Vice President of Production Operations and
Management Team establish AAG Energy annual HSE targets
NEEE  AEBLRIRR K ERERRIEEERFEHSEBR

The responsible persons assign HSE targets to relevant employees for implementation

BEEABHSEREDEEEEZMMAET

HSE performance are included in employee performance assessment

HSE&E M A B TEMEZ

Workflow of HSE Index Establishment and Application in AAG Energy

DXERHSEEREVEREERRE

In 2020, AAG Energy continued to promote the standardization
of safety production by organizing the self-assessment work,
revising and updating the system documents to be more
conducive to on-site risks management and control, more
operable and more in line with actual conditions. In December
2020, AAG Energy accepted and passed the expert review
organized by Jincheng Emergency Management Bureau and
officially became a three-level enterprise in safety production
standardization.

2020 - DEERHEEDREEER
ElED  ABRARTEEERELS
FIE BIEHREEERELER
BEXMH  FEEMAEFNREBRSE
XERER FEER  AJRIELE
5 o TEERLRN 2020 12 BTN @
BERTESEEREBNERTE
FRARA=RLEEETEEERE -

AAG ENERGY HOLDINGS LIMITED / 2020 SUSTAINABLE DEVELOPMENT REPORT



ZEEE RREE

AAG Energy always insists on prevention at the source. In 2020,
we steadily advanced the “Three-Year Action” plan for the
special rectification of production safety, the creation of the
"Three Zeros” and the special action for the management of
potential safety risks. By combining the annual work plan and
local government requirements, we implemented internal audits
and external audits. After looking up fundamental data and
record ledgers, we had interviews with on-site employees and
advocated on-site civilized construction. Production safety
inspections and potential risks screening were carried out in an
“all-round and full-process” manner on the contractor’s
construction sites, production well stations, inspection and
maintenance and other production activities sites. At the same
time, we implemented special inspections, seasonal safety
inspections and comprehensive inspections on holidays. For the
identified problems and potential risks, we strictly implemented
the potential risk management system in the principle of “five in
place” for rectification responsibilities, measures, funds,
deadlines and plans, and followed up on the rectifications until
completion. In 2020, the HSE Department, Panzhuang and Mabi
concessions screened out 3,360 potential risks, 100% of which
were rectified within the time limit. Through constant inspections,
audits and analysis, continuous improvement was made to
standardize the management of our production and operation
sites and construction sites, ensuring the intrinsical safety of
employees and equipment and facilities.

In order to enhance the emergency management capabilities of
the operation team, AAG Energy revised the Emergency
Management Procedures, improved the Comprehensive
Emergency Response Plan, and organized emergency drills and
first aid knowledge training for emergency rescue personnel. As
of 2020YE, AAG Energy had conducted a total of 76 emergency
drills on various themes such as mechanical injury and electric
shock, well control, valve well pipe gas leakage, chemical
leakage, hazardous waste leakage in the storage area, fire,
lightning protection, pressure vessel leakage, first aid for the
wounded, etc. Through a large number of emergency drills,
emergency response plans were tested, emergency teams
trained, emergency mechanisms refined, emergency
management knowledge publicized, emergency rescue
preparations improved, and employees’ emergency response
capabilities elevated effectively.

3. Production Safety and Clean Operations
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In 2020, the Company had a total of 7 minor accidents and near
misses. We have conducted in-depth investigations and root
cause analysis. In accordance with the principle of “Four Not to
Be Let Off”, we organized and carried out accident handling,
analysis, investigation and experience sharing in a timely manner,
implemented preventive and corrective measures against the
accidents, and summarized the experience and lessons to ensure
similar accidents not to occur again.

In 2020, based on the concept of “long-term cooperation and
mutual benefit”, AAG Energy strengthened the production safety
management of contractors. With the concerted efforts of various
business departments, AAG Energy took a number of actions
including on-board training, foreman training, safety
management appraisals and contractor safety conferences to
drive the continuous improvement of the contractor’s on-site
safety management, which effectively ensured the safety of
construction operations.

2020 F AR RET B AR MEBEHRMAEE
H7#  REVFEAEITABMRRDHT -
WIZR [AHGE ] RE - RSASFE
EWEHNERE - 2T AENERD
ZETIE BEEERHIEN A ERE
Mo R T RAENMEREHISZE - BR
BUNEREFTHRE -

2020 » BERERAEZEIRAGIE B
FEF]INES  ZEONBEBEANL
PEEERTIE ESEBIBPINED
AT BRAEHEAENALEI - B
MEI - 22 BEEFLEE  AEEL
2RGERINNTE  HBEABEBESEL
2EEKERE®RE  ERRETHEL
EENZE -
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BHEES
(BEEABR)

Qualification review
(for contractor
selection)

ZRz%R TRIR

Completion and
acceptance
assessment

BRI L 2IRF
TR - #ETTH

TR

Sign the contract
with annexes on
safety and
environmental
protection standards
and report on the
commencement of
construction

[Est Gt E

Potential risk
rectification and
verification

2 B

Safety-related
rewards and
penalties
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HHIEA

Access training

FA TRk

Commencement
acceptance

BERE

Routine inspection

Rig,Big

Daily inspection/
weekly inspection

Supplier Safety Management Control Workflow

HEFZ2EREHRE
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Case: Comprehensive Fire Emergency Drill for CBM Leakage
at the Gas Gathering Station of Panzhuang Concession

In order to clarify the duties and responsibilities of departments
and personnel, enhance coordination and cooperation, improve
response to and prevent emergencies of CBM leakage, and
maintain the normal life of surrounding residents. On June 29,
2020, the Panzhuang concession carried out a comprehensive fire
emergency drill for CMB leakage at the gas gathering station.
During the exercise, on-site commanders quickly took their place
and organized the deployment of resources. The employees of
the gas gathering station rescued the trapped persons
immediately while ensuring their own safety, and carried out
inspection and monitoring on the accident site before adopting
appropriate shut-off and fire extinguishing and cooling measures
to reduce the impact of the accident. This comprehensive
exercise achieved the purpose of the drill plan, i.e. team training,
publicity and education.

RO BHEESRRAWEERMRE
K e AR TER
SARERFIMA BB EER - R %
HECARES  EREUMPHEE R
RRBEEH  HEBEERERLEK
Jro2020F6 H29R  HHIEERES
R REERERENESEEIER -
BRBIET - RIGEEABRERMT
MBETERIARL - SREE THER
FEELEBATE-—RBERBIEZEA
B WHEHRINGETRER - K
TR B ET AR AR RS
MEE - WS RBREI EBRTESR -
BERGML  SERENEREH -

Gas supply shut-off and fire extinguishing and cooling operations by on-site operators
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Safety Culture Build-up

AAG Energy actively carries out publicity, education and training
on production safety for employees. Through various forms of
safety culture activities, we have enhanced the cohesion of
employees, cultivated their safety awareness and technical
qualities in production safety, instilled and infiltrated safety
concept and enhanced the Company’s safety culture
construction.

AAG Energy strictly abides by the Production Safety Law of the
People’s Republic of China, the Production Safety Training
Management Measures and the regulations and requirements of
all levels of government on production safety education and
training. Combined with the Company’s multi-dimension HSE
work plan involving statutory forensics training, employee on-
board training, HSE special training, training on regulations/
standards/systems, annual training of employees and contractor
foreman training, we have organized a large number of HSE
education and training sessions.

In 2020, the Company organized HSE-related training for a total
of 3,284 person-times, about 34,240 hours. 100% of on-site
operators have undergone annual safety education and training.
Contractors completed 661 person-times of on-site education,
adding up to 2,644 hours. Through continuous HSE training, we
effectively improved the HSE awareness, knowledge and
operational skills of employees and contractors.

3. Production Safety and Clean Operations
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In 2020, in order to increase employees’ attention to and
enthusiasm for HSE work, enhance their environmental
awareness, knowledge and skills, and advance the Company’s
HSE culture building, we carried out the HSE activities as follows:

April — Traffic safety training for the Company's full-time and
part-time drivers and the “Publicity Week” for occupational
disease prevention and control;

May — On-site evaluation of production safety standardization;

June — "Production Safety Month” activities, mainly including
quizzes, production safety promotion, production safety
inspections, annual “Safety Day”, emergency drills, collection
and evaluation of calligraphy, painting and photographic works
on safety;

July — “Production Safety Warning Month” activities, mainly
including special inspections on the main responsibility for
production, emergency drills, and warning education
symposiums;

August — Safety management appraisal of drilling contractors;

September — SCBA drills, fire safety training, and fire hydrant
practice drills for the part-time emergency rescue team;

October — Safety management inspection and review of the
surface construction contractors;

November — “Fire Fighting Month” activities, mainly including
fire protection propaganda, fire training, fire fighting knowledge
contests, and fire escape drills.
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HSE Activities
HSESEEIE H

3.2 Creating Clean Environment

Adhering to the concept of green development, AAG Energy
actively assumes environmental responsibilities and is committed
to building an eco-friendly enterprise. We pursue the concept of
“clear water and green mountains are as good as mountains of
gold and silver” by strictly implementing the national and local
government’s ecological and environmental requirements. With
the strengthening of environmental protection and energy and
resources management as the starting point for work, we
effectively raise the level of environmental management and the
utilization of energy and resources, achieving continuous
improvement of environmental performance and further
mitigating the impact of our production and operation links.

Air Pollution Management

AAG Energy strictly adheres to national laws and regulations such
as the Environmental Protection Law of the People’s Republic of
China, the Law of the People’s Republic of China on Air Pollution
Control, and the CBM (Coal Gas) Emission Standards (interim), as
well as local air emission standards. Combined with the
Company’s Environmental Factor Identification, Evaluation and
Control Procedures, we have compiled an annual list of important
environmental factors and exerted an effective control over
environmental factors in daily operations through the
Environmental Protection Management System. We actively
explore new methods and technologies to identify and control
various exhaust gases in the production process to help defend
the blue sky.

3. Production Safety and Clean Operations
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AAG Energy identified and determined the air pollutants emitted DERERENERAEES
during the construction and operation periods and adopted
special treatment measures.

FORIEESE -

HAFT R R0
RESRMAETHREATE - WHRIME

Identified Sources and Types of Air Pollutants

Generation stage

EERR

RETRMBEBOR R EEE B

Emission source

PERUR

Type of pollutant
SRYMER

Project construction period

TR B 2

Drilling diesel engines

SO,, NO,, particulate matter

fg# /Hﬂ% SO, * NO; » %E’FTL%
Construction dust Particulate matter
e T3 EE BN
Construction vehicles SO,

5 T B8 SO,

Project operation period

THEREZH

Engineering diesel vehicles, fuel
generators, private cars

TIEEOMmE ~ JRBEEHR - LRE

SO, NO;, particulate matter

SOz N NOz N %E*ﬁ%

For various air pollutants, the following control measures were

taken from the source and at the discharge stage:

24

Using dust protection measures during construction period;

Using low-sulfur fuel for drilling diesel engines as much as
possible;

Using desulfurization equipment such as desulfurization
towers, atomization desulfurization devices and hyper
gravity machines in gas production to control hydrogen
sulfide content;

Adopting advanced technologies and equipment for CBM
gathering and transportation systems to ensure the
tightness of equipment;

Conducting regular line inspections to ensure that the CBM
fugitive leakage is controlled within a reasonable range with
the help of the pipeline pressure monitoring and control
system;

Placing flare systems at each gas gathering station and the
central gas station, igniting the CBM in the pipeline through
flare systems for treatment when pigging operations or
discharging due to accident are required so as to reduce
direct CBM emissions.

BT SERRTR2Y - » I HRE
N BE B ER B BUA N B 1

>  BIHERBEN&ERE:

> EHFSOMEEE MR

> RWRBEPERBETE - BB
Wi EBEMEERMEE = %lj m
LEEE

ﬁ ﬁ %F ﬁﬁﬁﬁ

> ETERNER BAEEENER
2 E G - RE ﬁﬁﬂﬁ@ﬁ&ﬁ
THIESIBHER

SRUEMEBRBIREMENX
FERETEEEERRFHRE
BERE - BEBARERBBRZE
NIEEENRGERTE - R AR ERE

BB -

- T DXI

AAG ENERGY HOLDINGS LIMITED / 2020 SUSTAINABLE DEVELOPMENT REPORT



3. Production Safety and Clean Operations

ZEEE BREE

Data Sheet of AAG Energy Air Pollutants in 20202

TXRAEIR 2020 F AR ISRMWER K’

Air Pollutant Unit In 2019 In 2020
RRSFEY By 2019 & 2020 F
NOx ton 0.18 0.15
NOX I]@E\
SO, ton 0.01 0.0037
SO, s
PM ton 0.01 0.01
R L7

Water Pollution Management

AAG Energy strictly abides by the Water Pollution Prevention and
Control Law of the People’s Republic of China. The Company'’s
wastewater discharge mainly comes from the construction and
operation periods. The wastewater generated during the
construction period mainly includes drilling wastewater,
construction wastewater, and domestic sewage. Industrial
wastewater is generated during the operation period mainly
including CBM produced water at the well sites and industrial
wastewater and domestic sewage produced at the well sites and
stations. AAG Energy conducts professional treatment of
production wastewater in accordance with the Water Pollution
Prevention and Control Law of the People’s Republic of China
among other relevant national laws and regulations strictly.

KEREE
DEREREGET(REARLMEIKS
ALY RRINEKEREZRAH
THIEELH M IHEEKTE AT
FREK - JETREK - £VESKE  TBE
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BERFELK - M5 THEKREES
Ko BRIERERBR IR IR R(PE AR KFIE
KB RBAFIERRABRERER - 4
HEBNETTEENERE -

The air pollutants emitted from the use of diesel were counted with reference to the calculation methods in the Technical Guidelines for the

Compilation of Inventory for Air Pollutant Emissions from Non-road Mobile Sources of the Ministry of Ecology and Environment; the air pollutants

emitted from the use of gasoline were counted with reference to the calculation methods and emission coefficients in the Reporting Guide for

Environmental Critical Performance Indicators of the Hong Kong Stock Exchange.

FRAESRERFRORR SRR IR L BIRFFORERB SRR SR MBS E R B S E )T T IR - BTV EBHRmN

AR RYIREE B X FACGRE R EBIERERIE DR T E AR IR BT ARG -
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3. Production Safety and Clean Operations

ZEREE

RREE

In 2020, we further strengthened the management of drainage.
For such characteristics as large output and wide distribution of
drainage, we organized the repair of on-site temporary storage
pools and built new well sites to ensure that the drainage did not
leak, and upgraded and transformed existing substandard pools.
We continued to strengthen supervision of drainage
transportation units, promoted the installation of GPS and OBD
monitoring systems for all vehicles to monitor the entire process
of transshipment, and established and improved the ledger
throughout the process of production, transfer and disposal of
drainage, to ensure wastewater was discharged legally and
compliantly.

We convened special meetings based on the management status
of oily wastewater at the operation sites. Through inspections,
consultations and demonstrations with multiple parties, we
standardized the collection of slick oil in oily wastewater and
included it in the hazardous waste list for management. New
valve groups must be built with independent compressor-aided
sewage ponds, and the sewage ponds with existing valve groups
were rebuilt to prevent or reduce the discharge of oily wastewater
into the production wastewater pond of the well site.

20204F + B — 2P B BERKE R
HEHRKEEX  DHESHH &
ARG IS M E FACEITIEE - 5
BHEHEIOL BRIERKTER
B WH BB TEE KO EITHRK
i o B EY B RK N BB B
E o OHWETREIEHFHLEGPSFOBD
EE R ITEB R IRE S B Ee
ERKEELE EBRNEEE2RIEAE
REAHAZERE -

BMEAIEERIS S HEKEERR -
BHEESH  BRZHFERNZAR
o OBRMIRE T S MEKP AT HRE
TR BEHWAGESHEHETER 2
kTR AN BIE BB R RS
WE  WHEEMAESHEITR
ISR S EEKEEAMISEE
FBEIKAA o

Data Sheet of AAG Energy Wastewater in 2020

XAEIR 2020 FEEKHE R E R R

Water pollutants Unit In 2019 In 2020
KiTZY By 2019 & 2020 F
Total drilling wastewater discharge m3 57.00 77.00
BH KN E ST K
Total industrial wastewater discharge m?3 175,283.69 231,491.00
TRREKBERE K
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Waste Management

AAG Energy strictly abides by the Law of the People’s Republic
of China on the Prevention and Control of Environmental
Pollution by Solid Waste. During the construction and operation
periods of the projects, non-hazardous waste such as drilling
mud, drilling cuttings, construction waste, spent desulfurizer and
household waste as well as hazardous waste such as waste engine
oil and waste cotton cloth due to equipment maintenance are
generated. In the principle of reduction, resource utilization and
harmless prevention, we effectively manage the generation and
discharge of various wastes during the construction and
operation periods to reduce environmental impacts and ensure
wastes were treated compliantly.

In 2020, we further standardized the management of general
industrial solid waste. We conducted systematic and standardized
management of the types, volume, flow, storage, and disposal of
general industrial solid waste, established relevant data files and
registered with the environmental agencies at the county and
prefecture levels.

Regarding the management of hazardous waste, we formulated
the Guidelines for the Establishment of Hazardous Waste
Ledgers and studied the new version of the Solid Waste Pollution
Prevention and Control Law. In addition, we further improved the
management of hazardous waste files, posted hazardous waste
signs in conspicuous locations, and commissioned a
professionally qualified company for transfer and disposal to
ensure that all of the Company’s hazardous wastes were disposed
compliantly.

3. Production Safety and Clean Operations
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3. Production Safety and Clean Operations
ZEREE BREE

Data Sheet of AAG Energy Non-hazardous Waste in 2020
DX 2020 FEEERMHERER R

Non-hazardous Waste Unit In 2019 In 2020
BEBRRWER By 2019 F 2020 F
Drilling debris ton 13,514.43 18,509.74
BHEE A

Drilling debris density ton/million m? 14.51 17.90
BHEREEE W, BE K

Desulfurization waste agent ton 2,126.00 2,272.40
5 Tk R A WA

Desulfurization waste agent density ton/million m3 2.28 2.20
Pk B A 25 W, B K

Household waste* ton 179.37 129.66
ATERIIR A

Household waste density ton/million m?3 0.19 0.13
EENREE W, B &K

Data Sheet of AAG Energy Hazardous Waste® Discharge in 2020
DRRR2020 FE EEEY S HERK

Emission indicators Unit In 2019 In 2020
HBER B 2019 F 2020 F
Total discharge of hazardous waste ton 17.60 44.80
BEBEEMINEE A

Hazardous waste discharge density ton/million m? 0.019 0.043
BEBREMFNEE Wi/ BEI K

There are two ways to estimate the amount of household waste. Method 1: domestic waste comes from kitchen and office. The amount of kitchen

waste is estimated by amount generated per day x days; the amount of sold part of the office waste is based on its weight, and non-sold part is

estimated by daily output x days. Method 2: amount of household waste = number of employees x coefficient of household waste generated and
discharged x days, among which the average working days per quarter is 65.25, and the coefficient is calculated based on the Handbook of Urban

Domestic Pollution Source Production and Emission Coefficient (2008).

Hazardous waste includes waste engine oil, waste engine oil drums, waste cotton cloth, pesticide bottles, and discarded molecular sieves

generated during the construction and operation periods.

: EENREMEEEAR o FR—  EFIREFRAIR - PABRME - Rk RS R EEFHRIR < BEBELRE - PARRPEIMN
EBONEEEERE  FWINEENDREHAEESTUEBHGEE - 7= - £FNRELE-BTHE X EREFAIREEMBRIRE X
RY(BFEFHTIERBERG5.25) » JERAEAIREE NP R EBIRIBCONE LT REDDSHE BT M) (2008) 5 & -

s BEREEY  2REERVELCHFELNERR - BEARE - RN - REALRED FHS -
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Water Resources Management

AAG Energy strictly abides by the Water Law of the People’s
Republic of China by continuously strengthening the water-saving
management of production units’ water source, water intake and
water use throughout the process. In our daily administrative
work, we actively take measures such as multiple uses of water,
recycling water and adjusting technology to continuously reduce
water consumption and comprehensively improve water resource

utilization.

We set up domestic sewage reuse facilities in the living area. The
domestic sewage passes through the biochemical treatment
system, and after two-stage filtration, part of it is discharged into
the urban sewage pipe network, and the rest is discharged into
the reclaimed water system for greening and road sprinkling,
thereby achieving reuse and recycling of water resources.

3. Production Safety and Clean Operations

KEREE
DERREREEF(PEARLMEK
E) - TER{CAEEERNIKR « BUK - A
KB BREAKERE - RMEBEHT
fEfR - BRI —/KZ A~ 1BIRAKH
ABETESEE  TEREAKER
2ERAKERFBRE -

BHPELERERELESTKENAR
I ERKBBERIERLG KW
MBRIE BOEAMTISKEMR
7o BOBEATKRGERARC R ER
K BRKERNEENAMERF
e

Water Consumption of AAG Energy in 2020

EERR 2020 F KEREARFR

Water Use Unit In 2019 In 2020
KERFERA By 2019 & 2020 F
Total water consumption ton 102,688.61 153,711.60
BFEKE Mg

Water consumption density ton/million m?® 110.29 148.65
KT E W, B &K
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3. Production Safety and Clean Operations

ZEEE RREE

Energy management

AAG Energy strictly abides by the Energy Conservation Law of
the People’s Republic of China and other laws and regulations,
AAG Energy implements energy conservation and emission
reduction policies within the Company, actively exploring energy
conservation and emission reduction technologies, improving
energy use efficiency, and integrating energy conservation and
emission reduction concepts into every aspect of the Company’s
daily operation. We actively promote green office initiatives in
our daily administrative work, insisting on scientific management
of the use of electricity, natural gas, gasoline and other resources,
and have established special statistical ledgers to record the
usage. We continuously enhance employees’ awareness of
resource conservation and encourage employees to save energy
in life and at work by reducing the amount of travel and vehicle

use.

RERERE
DREERBRET(PEARKMBEELD
EIRR)VFERER - RARABERE
BERBEIR SR - TRIR IR R AR BB BE R -
REERERRE - HEREIERE
BRAZIGERAREZNT —ERE -
BRNBETBRIEEGEESZERA
B BRYEN RAR  AHEFES
HERNERBRETHSLEE &2
Y HEGE ARETE  BIAFEE
BETHNERNES BB ITELE
A TERBRE P AR - B E K
B R B BY I ERREIRHE -

Energy Consumption of AAG Energy in 2020

TEXEER 2020 FREREAER

Use of Energy Unit In 2019 In 2020
REREREE B 2019 2020
Purchased Electricity MWh 117,771.19 130,869.40
SNEE JEELBS
Purchased Gas m? 13,723.00 14,100.00
SNEBR AR, SR
Purchased Gasoline liter 453,075.00 233,434.95
SN UM 7t
Purchased Diesel liter 27,630.00 132,644.00
SN S 7t
Self-Produced CBM m? 211,351.52 230,564.57
Comprehensive Energy Consumption ton 15,264.33 16,791.35
AR A
Comprehensive Energy Consumption/ ton/million m?

per Million Cubic Meter CBM Produced 16.39 16.24

AR/ CETETKEER
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Response to climate change

AAG Energy actively responds to the national call for energy
conservation and emission reduction by practicing the concept of
green development and low-carbon strategy and integrating
climate risk into the existing risk management system based on
its own development status and needs. AAG Energy gives full
play to the innovative potential of its own technologies and
industrial model, committed to building an eco-friendly
enterprise, while playing an important role in optimizing the
energy structure and driving ecological civilization. We actively
plan and advance the identification of climate risks and
opportunities to help the country’s 2060 carbon neutrality
strategy with concrete actions.

3. Production Safety and Clean Operations

EHRRE

25 3E BE R A5 15 28 E B 3K A0 A R BE B9 5
B BREBITHEEEE S R
B EABEFEERREFR BRI
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AAG Energy Greenhouse Gas (“GHG") Emissions Data Sheet in 2020

EXRER2020 FRERBHENEE

Greenhouse Gas Unit In 2019 In 2020
BERE By 2019 & 2020 F
Scope 1 emission equivalent ton of carbon dioxide equivalent 1,544.91 1,389.55
HE—HNEE WE— S LIRE B

Scope 2 emission equivalent ton of carbon dioxide equivalent 114,002.51 126,681.58
HIE_HINEE WE— LI E B

Scope 1 emission density ton of carbon dioxide equivalent/million m3 1.66 1.34
HEE—HERETE W —fbiREE BELK

Scope 2 emission density ton of carbon dioxide equivalent/million m3 122.44 122.52
HES _HEREBE W —fbIREE BELAK

GHG emission equivalent ton of carbon dioxide equivalent 115,547.42 128,071.12
BEREHENES WAL E 2

GHG emission density ton of carbon dioxide equivalent/million m? 124.10 123.86
BEREBENEE W —fbIREE BELAK

Construction of ecological well site

In order to protect the ecological environment around the project
site, AAG Energy has continuously increased its investment in
environmental governance in its long-term development. In 2020,
adhering to the concept of dual emphasis on economic and
environmental benefits, we insisted on planning first, formulating
the implementation plan of “ecological well site” construction to
determine the responsibilities corresponding to the specific
personnel. We unified the construction standards of ecological
well plants, built and repaired anti-seepage ponds and project
fences, laid foundation stones on roads, and built flood control
ditches, while strictly controlling sewage and dust discharge from
the source to further reduce the environmental impact of
construction and production operations. At the same time, we
planted trees and grass on well sites and roads to improve the
production environment, and installed environmental monitoring
facilities to achieve “greening over wells, full treatment of
pollutants, compensation for damages and full coverage with
CCTV" so as to avoid environmental pollution incidents and
contribute to lucid waters and lush mountains.

ERHBER
RREEEBENERIRE - HXER
EREHRE T AU MR RFEEER
A 220209 HAIRARES LRI -
NXEHKRBIWHIESD  BRRE LT
BIE (RIS BRERAIR £
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B EREBER WHRBELT B
EHBR - IRBBAR ST KES
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4. Stable Operation and Win-Win Cooperation

CRGEY

RRES

AAG Energy adheres to the concept of providing customers with high-

quality products by continuously standardizing operating procedures,

improving customer service quality and actively investing in innovation

and R&D to provide sustainable clean energy to the society. At the

same time, the Company pursues integrity and compliance by

formulating internal anti-corruption systems and organizing training

sessions, while externally carrying out life-cycle management of

suppliers to seek stable operations and common development.

4.1 Consistently Stable Supply of High-Quality Gas

32

As a leader in China’'s CMB exploration and development, AAG
Energy is committed to the development and utilization of
unconventional natural gas resources to provide clean energy for
China’s economic development. The Company always takes
stable gas supply as the core, strictly regulates the operation
process, and continuously improves production innovation and
product and service quality.

Quality Assurance

To ensure product quality, AAG Energy has formulated a series
of internal policies. During the construction period, the Company
formulated the Technical Management System, including the
Technical Innovation Management Policies, the Small and Micro
Innovation Management Policies and the Technology Innovation
Fund Management Policies. AAG Energy conducted detailed
inspections on key technologies such as geology, drilling and
fracturing, in order to align operations to the latest national laws,
regulations and industry standards so as to maximize the level of
technology protection. During the operation period, the
Company improved the Safety Standardization Compilation
System of the Drilling Supervision Department, including the
Safety Production Responsibility System of the Drilling
Supervision Department, the Drilling Supervision Management
Procedures, the Drilling Assessment Rules, the Safety Hazard
Inspection Procedures of the Drilling Supervision Department
and other documents to standardize business processes,
strengthen contractors’ construction management and improve
the quality of operation and management.

TSERERERRFRATPREAERE  =EE
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Shouldering the responsibility of ensuring supply in winter, AAG
Energy continuously strengthens the monitoring and early
warning of the energy supply and demand and scientifically
predicts the trend of energy demand. We coordinate the supply
of CMB, strengthen coordination and dispatch across regions,
industries and departments, and improve the well-organized
energy use plan, thereby providing strong support for economic
and social development and energy use for people’s livelihood.
In 2020, AAG Energy supplied a total of 463 million cubic meters
of CMB to Shanxi Province and Jincheng City, including 138
million cubic meters for the National West-East Gas Pipeline
One, 39.07 million cubic meters for Taiyuan city, 66.34 million
cubic meters for Jincheng city, 20.04 million cubic meters for
Qinshui county, and 93.77 million cubic meters for Yangcheng
county.

Customer Service

In accordance with the Consumer Rights Protection Law of the
People’s Republic of China and other relevant laws and
regulations, AAG Energy has established internal rules and
regulations, such as the Market Operation Management
Measures. The Company communicates with customers regularly,
meets customer’s needs in a timely manner so as to protect
customer’s rights and improve customer’s satisfaction. In 2020,
the Company carried out a satisfaction survey, covering 100% of
customers, in which the customer's satisfaction reached 100%. In
2020, AAG Energy received no complaint about products and

services.

Innovation-Driven Development

AAG Energy strictly abides by the Patent Law of the People’s
Republic of China, actively carrying out intellectual property
protection work. In 2020, the Company continued to increase
investments in business research and development, innovate new
technology and carry out in-depth research on related
technologies for the development of CMB resources. In 2020,
AAG Energy has invested about RMB3 million in technological
innovation.

AAG Energy continuously innovates new technology and
evaluates thin coal seam resources. As of December 31 2020,
AAG Energy has conducted production tests on a total of 9 thin
coal seam wells, which enriched the test samples and obtained a
very gratifying productivity performance.

4. Stable Operation and Win-Win Cooperation
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4. Stable Operation and Win-Win Cooperation

4.2

34
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AAG Energy pays attention to the construction of scientific
research platforms, actively explores opportunities for external
cooperation, strengthens cooperation between industry,
academia and research, and accelerates the implementation of
scientific research results. In 2020, AAG Energy carried out deep
CBM experimental project research with external agencies and
experts and actively explored the co-production of CBM and
tight gas, laying the foundation for AAG Energy to become a
multi-source developer.

Integrity and Compliance

AAG Energy strictly abides by the Supervision Law of the
People’s Republic of China and other laws and regulations,
formulating the Advanced Management Policies for Internal
Control Standardization, the Anti-fraud and Reporting regulations
and other policies. We constantly improve the Company's
integrity construction and anti-corruption working mechanism
and regularly supervise and inspect the implementation of anti-
corruption work to create an effective anti-fraud and anti-
corruption culture.

AAG Energy has established a complete anti-corruption reporting
mechanism, which provides reporting channels to all employees,
such as mailboxes, email addresses, and WeChat public account
“AAG Audit and Supervision Department” to fully protect the
privacy and legitimate rights and interests of whistleblowers. In
2020, a total of 5 reports were received, and all of which were
treated.

In order to improve employees’ awareness of integrity and self-
discipline, the Company conducts various anti-corruption
education and training activities. In September 2020, AAG Energy
launched a 2-day internal training on “Effective Risk Management
and Fraud Investigation”.

In 2020, there were no cases of corruption in AAG Energy.

4.2
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4.3 Supporting Suppliers to Grow Together

AAG Energy has formulated the Supplier Management
Regulations and the Supplier Management Manual to establish a
standardized supplier management process throughout the life
cycle to “supplier inspection, access, performance appraisal and
exit process” and to reshape the supplier management system.
By forming a closed-loop life-cycle management of suppliers, we
have created a supply chain platform with efficient collaboration,
mutual benefit and win-win results.

Adhering to the concept of “introducing famous and high-quality
products in the market and cooperating with suppliers with a
certain market share”, AAG Energy has carried out on-site audits
and technical exchanges in various aspects such as supplier
qualifications, safety management systems, management
systems, equipment and facilities adequacy, personnel
qualifications and emergency management. After passing the
audits, suppliers are admitted to a supplier pool, forming a list of
qualified suppliers to ensure the quality of products and services
and the continuous supply of products. In 2020, AAG Energy had
a total of 365 domestic suppliers.

In order to comply with the trend of the digital society, AAG
Energy completed the construction of a supplier information
database in 2020. A total of 834 suppliers in the supplier database
were managed by information classification throughout the year,
and the primary and secondary classifications were established to
clarify their business scopes so as to implement standardized
management.

4. Stable Operation and Win-Win Cooperation
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5. People-oriented and Harmonious Development

BUABAR MR

AAG Energy is well aware of the importance of talents to the Company.
The Company strives to be fair and impartial in recruitment processes,
constantly improves talent management system, carries out multi-level
and multi-form training programs, and actively conduct employee care
activities, in order to enhance their sense of accomplishment and
contentment during work. In addition, the Company continues to
devote itself to charitable practices and contribute to public welfare
undertakings.

5.1 Respecting Employees’ Rights and Interests

AAG Energy strictly abides by the laws and regulations including
the Labor Law of the People’s Republic of China, the Labor
Contract Law of the People’s Republic of China, the Regulations
on Prohibition of the Use of Child Labor. The Company
formulated the Recruitment Policy for internal use, which clearly
prohibits any form of discrimination in every procedure including
employee recruitment, promotion, development, punishment
and termination of labor contracts. In recruitment process, all
candidates are treated with respect, provided with equal
competitive opportunities and offered equal terms of
employment. The Company completely eradicates child labor in
recruitment and labor contract signing, and opposes all forms of
forced labor. In 2020, there were no violations related to child
labor or forced labor occurred in the Company.

As of December 31 2020, AAG Energy has 487 formal employees.
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Number of Employees of AAG Energy in 2020°

2020 F R XBERETEBAE

5. People-oriented and Harmonious Development

Category Unit In 2020
EEER B 2020
Total employees Person 487
EIRRAR A
Number of employees by age <30 years Person 138
RFREBEDNE AR 30mMIATR A
31-50 years Person 309
31-501% A
> 5lyears Person 40
515 &I E A
Number of employees by employment type Labor contract Person 483
REREBLSIDNE TAK LEEMR A
Service contract Person 4
EBAR A
Number of employees by gender Male Person 398
RIERISI DB T AR SE8T A
Female Person 89
ZET A
Number of Employees by geographic location Other province and cities Person 145
R E| DB T AK SNETH A
Beijing Person 6
iy A
Shanxi Person 336
i A

The staff and training data of AAG Energy in 2020 covers employees who signed labor contracts and employees who signed service contracts.

2020FEERERE IR BBEHEELDARRZTE I REBAREZTEIEHE -
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5. People-oriented and Harmonious Development
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UABRE MEERE

Data Sheet of AAG Energy Employee Turnover in 2020

R2020FHXBERETHRER

Category Unit In 2020
EEER B 2020 %
Turnover number Person 19
BTRKRAR A
Turnover rate % 3.76
B ITmAKL )
Turnover rate by gender Male % 4.33
RIERBI DB B TiRKL A SET
Female % 1.11
ZBT
Turnover rate by geographic location Other province and cities % 5.84
i & 5 8 TRk fl SNETH
Beijing % 0
R
Shanxi % 2.89
(I
Turnover rate by age <30 years % 4.17
REKREBSI DN E TIRKLLH 0B S AT
31-50 years % 2.52
31-50 3%
> 5years % 1.1
518K

The Company has a sound benefit system. Based on the
principles of fairness, incentive-driven and legitimacy, the
Company formulated the Remuneration Management System
and constructed a fair and reasonable mechanism for salary
management and performance appraisal. Meanwhile, according
to related laws and regulations, the Company pays basic
insurance for employees, including endowment insurance,
medical insurance, unemployment insurance, work-related injury
insurance, housing provident fund and supplementary medical
insurance. The coverage of basic insurance has reached 100%. In
2020, by expanding commercial insurance services to all
employees, AAG Energy put an end to differentiated treatment
of employees, which was a problem in the past. The Company, at
the same time, supports employees and their children in serious
illness, accident, hospitalization, out-patient medicine, creating
safe and stable working conditions for employees. In 2020, the
Company handled 135 cases of medical reimbursement and
claims for employees, with a total claim amount of RMB570,000,
which reduced employees’ financial pressure of daily medical
treatment. In terms of holidays, the Company strictly follows the
national regulations and guarantees all employees their legal
holidays.

RAFEETENRNER  URTFT - H
B AORRRAIGE TCH B E 2
B) BY T RVFREMNFIEEMERZ
RS - FE - QR RHKIEARREERA
REXR RETRHBE: BETHME
Rk BERRE  KERER  THREF
B EFEAREMAABERBREFELR
REBRIE - H 78 & F3Z 5100% ° 2020
FDXEREBERRREERES
BET MRTELEENETIERL
HEME RABREIMETIFREE
& BN EhFIRERZ I EREHR
RE - BETAERLIREMNTIER
- AFEHRRETBERHEERER
H135 AR - BEEEET ARKS?
B REBTHEERNEBEEN -
ERBHIESE  RABREERRE
KOMETIHRBRE  REBIZHETE
HETR A °

AAG ENERGY HOLDINGS LIMITED / 2020 SUSTAINABLE DEVELOPMENT REPORT



5. People-oriented and Harmonious Development

5.2

UABRE MEERE

Since the outbreak of Covid-19 epidemic in 2020, adhering to the
principle of “scientific prevention and treatment, keep faith
firmly”, the Company implemented the government’s epidemic
prevention and control policies and corresponding internal
measures. With the joint efforts of both China and foreign
personnel, both Panzhuang and Mabi concessions keep stable
and safe operation with “3 zeroes”: zero confirmed cases, zero
suspected cases and zero asymptomatic infected cases. In order
to guarantee the right of the on-site personnel to rest and take
holidays and encourage employees’ dedication, the Company
developed incentive measures for personnel who devoted to
epidemic prevention and control, with a total investment of

RMB1.28 million.

Supporting Employee Development

AAG Energy is committed to providing employees with broad
career development space and various development resources,
actively organizing the construction of the Company’s talent
team, continuously broadening the career development paths of
employees and strengthening employees’ professional training,
in order to achieve the development and progress of both
employees and AAG Energy.

Talents Team Building

Adhering to the people-oriented approach, the Company is
committed to providing employees with a comprehensive career
development platform. By formulating regulations including
Management Measures for the Promotion of Personnel below
the Middle Level, Management Measures for the Construction of
Talents Team and others, the Company strengthens the
construction and training of talent teams, standardizes promotion
paths and channels and promotes better development of
employees. In 2020, AAG Energy set up three talent echelon
construction systems which were talent pool for key management
positions, echelon of reserve talents for key management
positions and talent pool for key positions. Corresponding
training measures are incorporated. For example, the Company
made personalized development plans for talents in each key
position in 2021, in order to help employees to define their career
positioning and provide more opportunities for employees with
development potentials.

GEES

5.2

BERIERBRAR / T _TFARHERRRS

2020 - ETF%EMX BAIRFFF

s - BEEL] EI’JEEA : ?TFSIT%EBZ
fif - RA SRR BT IEBER A MR E
B - E$%§E/HWﬁT %HE
BESUBEEIRE  LEMWET B
REREDmA - ﬁ{uf@ﬁﬂ,ﬁfﬂﬁmx
EH [ =] KE - RREFRGETAE
MRS - INRIER - SR A KK =R

o REIHIE T RISBERNABHBIR
ﬁ%% ﬁf_ﬂl ?XA%%/\E‘I’/\EM’IZS%%O

BhhEITRRE
MERBRHR NN AE TIREEMEARE

?*J?é =FREENHRER  BHRER

NEMAT BHER  TEHHREIH
BEBEREE MR8 THREEZ) &
B8 THEGERRM KR R R
AT BBEER

AARBHFUAEER  BONAEBE TR
HEFUNBEEREFE  HITT(PE
IATABEFERMAN)CAA BB R
EEIER)FSERBILE > IBAT A
EERMEE HHEARCNEAR
EoREBTIEIKEK 20204 « 53k
BERERETESEEMMNASE £
EREMEBEANT B BRELAST
EZAATHBEERER  WitEEE
BEBXEES TAREMIS B o than - ¥
Bz B8R AT Il TE 2021 F &1 ¥ 15 &Y
MAKERES  HBETIHBEHRET
I BEZHENNETREEREKS -
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Professional Training

With the aim of developing a multi-level and multi-form training
system, AAG Energy continuously improves its training system
and develops tailor-made training programs for employees at
different levels, which keep promoting employees’ professional
skills. Following Capability Training Plan for Employees on Key
Positions, the Company organizes and completes the training of
employees at three different levels. The training covers basic
business knowledge, job skills and mixed abilities, etc., aiming at
cultivating a group of well-rounded talents with adequate
professional skills and excellent expertise.

AAG Energy releases training plans including the Plan for the
Establishment of Internal Training System and the Rules for
Internal Lecturer Management, helping the Company to provide
and carry out training on different types of work. In 2020, the
Company was committed to developing a course system. With
the active participation and support of professionals, the
Company has successfully developed 114 high-quality courses in
5 majors, including Engineering Construction, Production
Operations, Mechanical and Electrical Instrumentation, Finance
as well as Information Technology. In order to match the
development of high-quality courses, AAG Energy established a
lecturer system for the first time in 2020, which provides instructor
resources for each course system. The system helps to maximize
the value of internal courses, enhances the Company’s
independent training capability and reduces training costs. In
2020, the Company conducted train-the-trainer (TTT) and course
development training for 26 prospective trainers, 20 of whom,
after trial lecture selection, were appointed as the Company'’s
part-time junior lecturers and will take up the important
responsibility of teaching, developing and improving internal
public courses.

Lot S
DERERBINITEZEBR - 2K
BTHIER HETEEREIE
2 RTRABEMBEIESEHTHEE
BRIl - TR B TR R -
NERCEHRELABRIERETR)
MEK=ETRERE TWHEIT
- BIIARRMEXRFERMND - M
REERS  GAREEES BEAER
—HEBENBE EERNBBE 2
HEROAT BE -

DEREREMASFTIERRLIAR)
(AEPEMERERARNDEEN AR
RV HETFREZEFEAEFI - 20204 -
REIBORFREEBRNAR  FEEA
BMEGRSEMIFT  HEXNIRE
wEEEE-BRERER MK
IT{E B RS EEZEL114P48 RERED
o BILECIEmArIZMRE - T13kae
TR 2020 F B NEE GERTEE R - BEHR
REZILAEMER  BRABREEE
gAML MR B EHEIEN B
REEFIAK AR © 20204F » R B ¥ 26 1 A
B2 AmAETT T 55 HIEMET B (TTT) R 2R 2 59
BIED) - WEAH IR BEEF 20
AN E) R ER - AEEAFTA
BAARREEELREHAEESNE

ZHE -
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Training Programs in 2020
2020 FHEHIBARER

Orientation program for new staff The Company makes video recordings of courses related to the required
knowledge for new employee onboarding, tumning offline training to online,
which helps to improve the timeliness and economy of the training. In 2020,
the completion rate of the orientation program by new staff was 100%.

BT ARIEII BB T ABCEABNERRIZETRASRE KR TRIRLE 2218
AV RUE ~ BB - 20204 » 31 B T ABIEISERE 100%

Internal Training A total of 8,987.63 hours of internal training was conducted in various
professional areas, emphasizing the overall improvement of all staff’s skills
in respects of structured thinking and writing, project management and
professional expertise.

MERE T BEXRHARERANINEET8,987.63/ N\ - EERELABICBHETIE - JHE
EI BEREASHEE 2 BOREMBHEETRN -

External training to internal training 116 employees have participated in external training, including certification
training for various operations and professional knowledge and skills
improvement. For the inadequacy of the company’s overall professional
skills, internal retraining is conducted by external trainers.

ShEREE I M ZPMINET 16N - BERBEXMEMEXMBEEERITTH @ #EHQ
AIEBERTENER - BINIABETARBIEI -

Self-learning The Company integrated a total of 11 categories and 318 volumes of
professional books for different departments and established a book corner
in the public rest area. At the same time, the Book Lending Regulations is
formulated and distributed to all employees. The book corner aims to
provide resources for study-oriented organizations and colleagues who are
fond of self-learning.

BREE BETEHMIEXZEEHNE 318t EARAHKKEERLTEEA -
RKEACKESEHNREIEMEE  REFVEBLEREBNRAERHEE
R e

Special training The Company completed the second phase of the “FengYi” Training

Program for middle and senior managers, with a participation rate of over
95% and a course satisfaction rate of 96%.

HEE RATHRERAEE_H-PSEEEABREFE BERIEER 5%
AL SRIEWEEED 96% -
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Special Training for Employees
BT EREEI

Data Sheet of AAG Energy Employee Training in 2020
2020 F R XRAEIR B THIBIER

Category Unit In 2020
EEER B 2020 F
Percentage of Trained Employees by Gender Male % 97.99%
RUERBDOZINEEB DL SET
Female % 97.75%
ZET
Percentage of Trained Employees by category Senior Management % 90.91%
REBBRENTIIEEB L BEET
Middle Management % 100%
hEET
Staff % 99.77%
HEWET
Trained Hours by Gender Male Hour 7,427.25
RIERIEI DS BINF2R FET N
Female Hour 1,560.38
ZBT /INB
Trained Hours by category Senior Management Hour 240.75
7 BRIV A48/ T B SEET /NBR
Middle Management Hour 1,048.13
HEAT N
Staff Hour 7,698.75
#RAT I
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Employee Care

AAG Energy devotes itself to creating a work-life balanced
atmosphere. In 2020, AAG Energy organized 3 major events,
including “Celebrate May Day, Send Regards to the Most
Beautiful Front-line Workers"”, “Baby Back Home: The First AAG
Energy Family Open Day” and "“Sending Gratitude to Dedicated
Teachers, Building the Dreams for the Future”. 252 employees
participated in above events. At the same time, we care for
employees’ daily life. In 2020, we sent 24 personalized “care
letters” to employees.

Case: Sending Regards to “the Most Beautiful Workers” on
International Workers' Day

On May International Labor Day eve, HR Department of AAG
Energy paid visits to the grass-roots units and front-line workers.
They visited to Panzhuang Central Station, No.1 Station 1, No.2
Station, No.3 Station, No.4 Station, No.5 Station, Valve Group
No.19 and Mabi No.1 Station, and delivered festival greetings
and kind regards to front-line employees on behalf of the
Company.

During this visit, the Company sent tea sets engraved with family
names to all front-line employees who guaranteed safe
production and kept stable output. The Company also conducted
in-depth exchange with employees, collected their feedbacks
and made timely improvement plans, all of which are aimed to
promote employees’ satisfaction and cohesion in the Company.

5.3

BEEETAE
DEERBRIREBETEIETEEFF
EH RIS E - 20204 + o EREIRAH 4
TIEDR— BRSEE4EY &
ETHMEY] [EEERzEHERE
REARBED] [MEEDL  RTE
B2HMEBREED] Z@KREEH -
EESEE TEEE22A - R - B
)X B TH AT » 20204 » X
0T EEBTEAN (BEEE]-

RO A-HRE&REXEEHE]

20206 [H—) BEENATS - TEBEIRA
NERBEFAREE - FELEB K
SIL—& BT - HRIPRENEH B - 15%
Uh o~ 28R Uk 35U - 45 UL~ SHRUL - 19
MRARBVIRE  REQAFMEHRE
I 1E — 43 /) & B 25 BUA AR B /Y 8 % R0

128 o
‘frx

NALRER A —URBLEER
2 REGHEEMNHWMETX LZH
BIMKMER  WHBTHITREAE
B WEETREBEERI REHIT
WEHE BAEIHATHMEEMN
BE S -
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U

Visiting “Panzhuang No.2 Station’
[BHIEE 25 ER W | HEES

In-depth Communication with Front-line Employees

HEEVETRABEAIR
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Case: "Baby Back Home: The First AAG Energy Family Open
Day” on International Children’s Day

In order to carry forward family culture and celebrate a joyful,
unforgettable and meaningful Children’s Day for children of AAG
Energy employees, the Company hosted the first family open
day. Delivering the care and love of the Company, the event
aimed to promote both the development of employees and the
healthy growth of their children.

5. People-oriented and Harmonious Development

O A-—REFHEAORZEEDX
XBARABED

RBIRBAXL - EHRERBTH /)
BEAMEZE—ERR HTHAEER
MAN—RER RAERTEERXER
FMAES  EoXERBIEZFAER
AMEE THRAKE °

AAG Energy Family Open Day

SXERXBAMBED

During the covid-19 epidemic, the Company established strict
epidemic prevention measures, set up a leading group for
epidemic prevention and control, vigorously publicized epidemic
prevention knowledge and implemented closed-off
management. The Company conducts complete daily
disinfection and sterilization in the workplace, and all employees
takes temperature measurement twice a day. In addition, the
Company serves meals at various times and encourages separate
eating. All the measures are aimed to guarantee the health and
safety of all employees to the greatest extent.

REVEHMTIHARBRE - ELT B
BT R e - SR IE D AN
ARNEBHRMZ  BTHAEE "
RETZEER BEAMAELANE -
REEREEDES  ZSARERES
TRFERZE -

Employee Care and Protection during the Epidemic

EIFHEE THERERE
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6. Benefiting Local Communities,
Combat Epidemic

HEBEE HETHE]

In order to carry out suitable community projects and assume
community responsibility, AAG Energy hired a third-party professional
organization to evaluate community projects. Based on the current
situation of the community, a work model specially for community
projects is constructed. The model proposes an implementation
framework for the Company’s community work at three levels:
planning, management and communication. By combining the
Company'’s development objectives and social responsibility concept,
the model makes reasonable project planning, improves the working
mechanism of community project management and establishes
corresponding communication channels for work related to social
responsibility. A community project system with AAG Energy
characteristics is formed.

® esgms

Y

AAG ool Responsibility Concept

Gathering Strength to

AAREENHEER  AEHREME  EX

EEREFE =S EXEMRBY L RIARETH
il WERNERRN - HETHRER TFER

Mo B ERE  FRAGESAEEAL
AMIE TIFRLEER - BBEA AT

BREZMHEETESHEAENEER

g - EruEEEEET RS  2Yne

ETHEEBNERRE KT BXEREE

HEEEEX -

Communication

BREEB R REXRES RigHEEME BB
FEE] Mitigating business Impact Giving full play to business advantages Jll Undertaking social responsibility Construction of spiritt
Project

2F BR B HE B

Rk 1t s ZA Bh2

Pu‘r'\fyvmg Environmental CBM Supply Caring for Caring for

Drinking Protection with Best Price the elderly Students

Water

- REEE - ERAE - AR
= Process Management, Resource Allocation, Assessment and Statistics
Management
= WA - TIRERRBRS - EAAY - WELRR - KRKE

Internal Brief, Sustainable Development Report, Official Website, WeChat Account, Media Coverage

Community Working Model of AAG Energy

DXRREETERR

AAG Energy actively participates in public services, assists in the
construction of spiritual civilization in local communities, responds
positively to the national strategy of poverty eradication, helps
disadvantaged groups and people in need, effectively fulfills its social
responsibilities, and fully promotes the progress and development of
communities, enterprises and the regional economy. In 2020, the
Company actively participated in the fight against the Covid-19
epidemic, fully demonstrating its social commitment and responsibility.
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6. Benefiting Local Communities, Gathering Strength to
Combat Epidemic

HEBEE HETHE]

Poverty Alleviation A =gs4=3

In order to fully implement the national poverty alleviation strategy, AZ2HEERZEBERKE EEE - i RERK
AAG Energy actively promotes the work of targeted poverty alleviation, 52 Hk ﬁIf’E B N1 SEACRR B IER © 2020
helping to eliminate poverty. On December 8, 2020, the Company 12 A8 F » A &% 1L A& E i K bt
carried out an activity themed “Alleviating Poverty Together with AAG  $EISIIF T T DER BN E - BB/
Energy, delivering Love by Purchasing Millet” in Yangzhuang Village, KEIE O] WEEES) U EKEEK -
Shizhuang Town, Qinshui County, Jincheng city, Shanxi Province, which

marked the construction of a targeted poverty alleviation model.

| E ; r&\\\

“JE*'\EIBM LTy
*ﬁ F ﬂﬁ;a%‘%\m’w\u W\Wﬁﬁa@
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"“Alleviating Poverty together with AAG Energy,
Delivering Love by Purchasing Millet” Themed Activity
DXERIBAOBE HEIKBMEL | TEES
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Combat Epidemic
HERIE HEHE]

Community Culture Construction

In order to celebrate the “Spring Festival” and “Lantern Festival” in
2020, AAG Energy actively participated in the “Two Festival” lantern
fair in Qinshui County. The Company invested RMB105,000 to build a
large-scale lantern booth, which aimed to enrich the leisure life of
Qinshui people and bring them a great joy.

™

SRR BN

Gathering Strength to

HEX RS

BB 2020 (£ ] [ 705 ) Wl - Tk
BRESET kG (WS BRED - i
TARBREA HHARBI0SET 25
SR R BRATERORS - AP A T i
KEORRE -

AAG Energy Investment for Qinshui Lantern Fair in Spring Festival and Lantern Festival

DXEREEWKFFH I TE | MBAEERED

At the same time, in the campaign of building a civilized and hygienic
city, AAG Energy sponsored over RMB600,000 to complete the
construction and maintenance of streetlights on Duanrun first-class
highway, helping Qinshui County to be rated as “National Civilized
City".

R TXRREMARKORET b
KRB~ AIEE B e A B — R R E

R T BIDOKBEEAS[E2EX
ARSI ] o
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6. Benefiting Local Communities, Gathering Strength to
Combat Epidemic

HEBE HEHE]

Gathering Strength to Combat the Epidemic B &

In 2020, Covid-19 epidemic was raging around the world, bringing a 20204 @M A BIBEEERIR - BHiEF 2 E
very tough challenge of epidemic prevention. In February 2020, AAG £ - Te X8RN 2020F 2 B /KEZRA +F 2
Energy donated RMB300,000 to the Red Cross Society of Qinshui 8¢ A R¥ 308 7T AL /K E M & By
County for epidemic prevention and control. At the same time, the T{EEEIHE - A - A RBABHEAL+F
Company donated RMB200,000 to the Red Cross of Yangcheng County &38R AR 20E T Bk H 2B EK
to actively help fight against the epidemic nationwide. EX o
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Donation Ceremony in Qinshui Red Cross Society and the Donation Certificate
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HKEX ESG Disclosures Index
ERBHZTESGIEEZEZES

Disclosure
Environmental, Social & Governance Indicator for Disclosure Plan & Notes
RIE  HERERER BT BB A

Environmental

R

A1 Emissions 3.2 Creating Clean

P Environment

General Disclosure: HelzaIRE

Information that have a significant impact on the issuer related to air and greenhouse gas

emissions, discharges into water and land, and generation of hazardous and non-

hazardous waste.

(@) Policies; and

(b) Compliance with relevant laws and regulations

— W

BRABRIEERBHN - MK TS  BAENBEZEEVNELSTH

@ BXR: K

b) EFETABEAZENHERBERRONER

A1 The types of emissions and respective emissions data. 3.2 Creating Clean
PR B AR BE P BUR - Environment

HEAGZEIRE

A1.2 Greenhouse gas emissions in total (in tons) and, where appropriate, intensity (e.g. | 3.2 Creating Clean

per unit of production volume, per facility). Environment
EREBAYNE (U E) X (ER)ZE (MASESEN - §IERMEE) HEGZERE

A1.3 Total hazardous waste produced (in tons) and, where appropriate, intensity (e.g. | 3.2 Creating Clean
per unit of production volume, per facility). Environment
FEEREREENES AAE) R (NER)BE (WAGESEMN - BIARE HAGEIRE
FTHE) -

Al.4 Total non-hazardous waste produced (in tons) and, where appropriate, intensity | 3.2 Creating Clean
(e.g. per unit of production volume, per facility). Environment
FrEEREREEYMASE (AAE) R (ER) BRE (M EESEEM - BIERE HEGZEIRE
HH) -

A1.5 Description of measures to mitigate emissions and results achieved. 3.2 Creating Clean
R FTET S BE DY) B AR R R E R 5 L B IR FTERER A P 5 - Environment

HEAZEIRE

Al.6 Description of how hazardous and non-hazardous wastes are handled, reduction | 3.2 Creating Clean
initiatives and results achieved. Environment
R A REEEREYO AR RFTR] S HREE B 1R R ARERE L B HAIZEIRE
PRERE) 228
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HKEX ESG Disclosures Index
ERBHZTESGIEEZEZESI

Environmental, Social & Governance Indicator for Disclosure

RE  HERERER

Disclosure

Plan & Notes

B BISRHHA

A2 Use of Resources 3.2 Creating Clean
BIREEA Environment

General Disclosure: HAZEIRE

Policies on the efficient use of resources, including energy, water, and other raw materials.

— R -

BRERER(BIERER - K HAD R BIBER

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in | 3.2 Creating Clean
total (kWh in ‘000s) and intensity (e.g. per unit of production volume, per facility). Environment
REASISNERER SHEEER(NE - Raoh) BFEE (UASTYTRRAE HAZERE
FEE (MAGESEN - FAREAE) -

A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per | 3.2  Creating Clean
facility). Environment
RFREBREE WASEESM - BARGHE HEIGERE

A2.3 Descrlpt|on of energy use efficiency initiatives and results achieved. 3.2 Creating Clean
AR AN RFTRI LM B R AR AETE L B EFERA L o Environment

HEAREIRE

A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, | 3.2 Creating Clean
water efficiency initiatives and results achieved. Environment
it SRERE R 7KOR _E R B ERE - AR BKR S WA RIS/ B 1R M Az R HEARERE
L B ARPTERER A 8K o

A2.5 Total packaging material used for finished products (in tons) and, if applicable, | Not Applicable
with reference to per unit produced. T EA
R mATABEMHNEE (ANEHE) R (ER) 8EESELLE -

A3 The Environment and Natural Resources 3.2 Creating Clean

RIERRRER
General Disclosure:
Policies on minimizing the issuer’s significant impact on the environment and natural

Environment
HELEEIRE

resources.

—ARIEE

IR EIT AHRIE N AAERENB AT ENBR

A3.1 Description of the significant impacts of activities on the environment and natural | 3.2 Creating Clean
resources and the actions taken to manage them. Environment
MR EHHRBEMARRERNEAZERCRNEEARTENT - HAFERE

A4 Climate Change 3.2 Creating Clean

R Environment

General Disclosure: HElgEIRE

Policies on identification and mitigation of significant climate-related issues which have

impacted, and those which may impact, the issuer.

— AR EE

Bpl N EE KN AR WETAEERENEARKBEEENRREEEHBE -

A4 Description of the significant climate-related issues which have impacted, and | 3.2 Creating Clean

those which may impact, the issuer, and the actions taken to manage them.

D E NI UBETAELETENBEARBRAHEE - REEHNTH -

Environment
HEEEEIRE

GEES

BERIERBRAR / T _TFARHERRRS
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HKEX ESG Disclosures Index
ERBMATFTESGIEZ R

Disclosure
Environmental, Social & Governance Indicator for Disclosure Plan & Notes
B -HERELRER BRI A
Social
o
B1 Employment 5.1 Respecting
(= Employees’
General Disclosure: Rights and
Information that have a significant impact on the issuer relating to compensation and Interests
dismissal, recruitment, and promotion, working hours, rest periods, equal opportunity, BES TR
diversity, anti-discrimination, and other benefits and welfare.
(@) policies; and
(b)  compliance with relevant laws and regulations
—RRIRE
BB LR  BERET  THERE - BEY - YRS 2t REBAREMGFE
K gEme
@ BE: R
b) EFHBITABERZENBRER RO E R
B1.1 Total workforce by gender, employment type, age group and geographical | 5.1 Respecting
region. Employees’
IR - EEEE (AI2BEGRE) - Fidn MR E D HES AR - Rights and
Interests
EEETHE
B1.2 Employee turnover rate by gender, age group and geographical region. 5.1 Respecting
BRI - FRARI KM REDHEERKLE - Employees’
Rights and
Interests
EESTHR
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HKEX ESG Disclosures Index
ERBMATFTESGIEZ R

Disclosure
Environmental, Social & Governance Indicator for Disclosure Plan & Notes
RIE  HERERER BT BB A
B2 Health and Safety 3.1 Continuous Safe
AL & Operation

General Disclosure: SELTEE

Information that have a significant impact on the issuer related to providing a safe working

environment and protecting employees from occupational hazards.

(@) policies; and

(b)  compliance with relevant laws and regulations

— AR

ERRHEZ2TERERREREREBENLEEN

@ BE: K

b) EFHBITABERZENEBERNARDINE R

B2.1 Number and rate of work-related fatalities. 3.1 Continuous Safe
BEZF (BRERFE)BFRITHAABKLLLE - Operation

B2.2 Lost days due to work injury. 3.1 Continuous Safe
AIEELATERSY - Operation

B2.3 Description of occupational health and safety measures adopted, how they have | 3.1  Continuous Safe
been implemented and monitored. Operation
R PTER AN BB SR R R B 2 2 48 Bt - A MABRARRTT B J70% © SELDEE

B3  Development and Training 5.2 Supporting

sl Employee

General Disclosure: Development

Policies on improving employees’ knowledge and skills for discharging duties at work. BHEI#HE

Description of training activities.

— 4R -

BRI EEEIT TIERE A B R ER - flliZFIES -

B3.1 The percentage of employees trained by gender and employee category (e.g. | 5.2 Supporting
senior management, middle management). Employee
EMRIREEERN(NSRELE  PRAEEES) E NXIEEES L - Development

BB TE#RE

B3.2 The average training hours completed per employee by gender and employee | 5.2  Supporting
category. Employee
RERINIEE BRI D - BREBTREIIN TR - Development

By hETH#RE
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HKEX ESG Disclosures Index
ERBMATFTESGIEZ R

Disclosure
Environmental, Social & Governance Indicator for Disclosure Plan & Notes
RiIE  HERERER BT BB A
B4  Labour Standards 5.1 Respecting
TR Employees’
General Disclosure: Rights and
Information that have a significant impact on the issuer related to preventing child and forced Interests
labour. BEES TR
(@) policies; and
(b)  compliance with relevant laws and regulations.
—MRIREE -
BRAPIEZE T sl TH) -
@ EHE: &
b) BFHEHBITABERTENBBEEERMAOINER -
B4.1 Description of measures to review employment practices to avoid child and | 5.1 Respecting
forced labour. Employees’
R BRI R AR R E T REHST - Rights and
Interests
EE8THEm
B4.2 Description of steps taken to eliminate such practices when discovered. 5.1 Respecting
A B IR E RN R R A BB PTERERE) 2258 Employees’
Rights and
Interests
EE8TH#E
B5  Supply Chain Management 4.3 Supporting
HERER Suppliers to
General Disclosure: Grow Together
Policies on managing environmental and social risks of the supply chain. HEmHERKE
— % -
EEHERNRE LA ERRBUR -
B5.1 Number of suppliers by geographical region. 4.3 Supporting
RS S HEREREE o Suppliers to
Grow Together
HEmHRK K
B5.2 Description of practices relating to engaging suppliers, number of suppliers | 4.3 Supporting
where the practices are being implemented, how they are implemented and Suppliers to
monitored. Grow Together
M ERAERHEERNED  MEARTARENNHEERHE - ALEBHITR HERmLRKE
BRITE
B5.3 Description of practices used to identify environmental and social risks along the | 4.3 Supporting
supply chain, and how they are implemented and monitored. Suppliers to
il BEEANFEERETERENRBERMEERBOEE  URBAEARITRERS Grow Together
E o HERLRKE
B5.4 Description of practices used to promote environmentally preferable products | 4.3  Supporting
and services when selecting suppliers, and how they are implemented and Suppliers to
monitored. Grow Together
R EYCE H BRI (e (£ 2 MIRRE m MIRIFHETE - N RERRITRERX - HEBHRKE

54 AAG ENERGY HOLDINGS LIMITED / 2020 SUSTAINABLE DEVELOPMENT REPORT




HKEX ESG Disclosures Index
ERBMATFTESGIEZ R

Environmental, Social & Governance Indicator for Disclosure

RE  HERERER

Disclosure

Plan & Notes

B BISRHHA

B6  Product Responsibility
EmEE
General Disclosure:
Information that have a significant impact on the issuer related to health and safety,
advertising, labeling, and privacy matters relating to products and services provided and
methods of redress.
(@) policies; and
(b)  compliance with relevant laws and regulations.

4.1

Consistently
Stable Supply of
High-Quality Gas
FESEEMHRR

— IR -

ERAFMRHERNMBREOHRERLZ S B  SEEALEBEFEURBRTEN

@ EHE: R

b) BFHBITABERZENRBEEERADINER -

B6.1 Percentage of total products sold or shipped subject to recalls for safety and | Not Applicable
health reasons. TEA
EEXDEREMEHPTELEBEFIEAMEIKRN BT

B6.2 Number of products and service-related complaints received and how they were | 4.1  Consistently
dealt with. Stable Supply of
EEANE MM RBOIRFEE N SEE % - High-Quality Gas

FESEEMRR

B6.3 Description of practices relating to observing and protecting intellectual property | 4.1  Consistently
rights. Stable Supply of
g KRB B EEGENED - High-Quality Gas

HEREEHR

B6.4 Description of quality assurance processes and recall procedures. Not Applicable
LB S0 F AR M EmEBIWRFF EA

B6.5 Description of consumer data protection and privacy policies, and how they are | Not Applicable
implemented and monitored. T EA
MMUEEE ERHRE RBALBER - ARBEERITRERS X -
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HKEX ESG Disclosures Index
ERBMATFTESGIEZ R

Environmental, Social & Governance Indicator for Disclosure

RE  HERERER

Disclosure
Plan & Notes
I BT EIEL i AR

B7  Anti-corruption
RESG
General Disclosure:
Information that have a significant impact on the issuer related to bribery, extortion, fraud,
and money laundering.
(@) policies; and
(b)  compliance with relevant laws and regulations.

4.2 Integrity and
Compliance

ESETEY:

— IR -

BRI - 9% - MEEREREN

@ BE: K

b) BEFHBITABERZENEBEEEZNLAM -

B7.1 Number of concluded legal cases regarding corrupt practices brought against the | 4.2 Integrity and
issuer or its employees during the reporting period and the outcomes of the Compliance
cases. BIHEER
RERPAAHETALHEERBUEEENETHARMEHNEE LFRER -

B7.2 Description of preventive measures and whistle-blowing procedures, how they | 4.2  Integrity and

are implemented and monitored.

by giE e MR MR - ARMEERTRERT X -

Compliance

EFREAR

B7.3 Description of anti-corruption training provided to directors and staff.

HitmEER B TRENRESE -

4.2 Integrity and
Compliance

E LGy

B8 Community Investment

HERIRE
General Disclosure:
Policies on community engagement to understand the needs of the communities where the
issuer operates and to ensure its activities take into consideration the communities’ interests
— R -
BN NE2ERTRESEMTETENBREEBZSHGE B/EMREOEE

6. Benefiting Local
Communities

it [ B R

B8.1 Focus areas of contribution (e.g., education, environmental concerns, labour
needs, health, culture, sport).
BIEREB(IHE  RESEE - SIFENR - @#FE - b B5) -

6. Benefiting Local
Communities

it [ B

B8.2 Resources contributed (e.g., money or time) to the focus area.

EEIBREMBRER (NS EAFH) o

6. Benefiting Local

Communities

i [ B
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Feedback
mERRRER

Dear Reader:

Thank you for your interest and support in AAG Energy’s sustainable
development commitments. In order to deliver professional and
valuable ESG information to you, as well as to further improve our
Sustainable Development Report, your suggestions and feedback are
very much appreciated.

1. Are you satisfied with this report? Please feel free to share your
comments.

2. Does this report give you full visibility on our CSR platform?
3. Areyou able to find the information that you were seeking in this
report?

4. What are your suggestions for this report?

BHRES

RS EE R RERERAR A B A FESR
ROBIMSH  RAfRHRMEEX &
BEENRE HERERES  E—FRI
TDRERAFAZRRBENEE  BUOREE
BRARBRTABBERE

BRE ? BIEHERTE -

1. THEHmER
2. ERREMETHEEENBERRER
BT BRE

3. BAREEBHNESAERETELRTE
®E ?

4. FEMEAWLAHERZE

Your contact information RHJ{E &. :

Name #4
Company T8z
Title B 75

FaxE&

Phone Number B2 3%

Bt

E-mail &

You can mail the above information to:
Contact: AAG Energy Holdings Limited

Address: Panzhuang Management Center, GuoBei Village Jiafeng
Town, Qinshui County, Jincheng, Shanxi, P. R. China, 048204

Tel: 0356-8068666

We will give full consideration to your opinions and suggestions and
promise to properly protect your information from the third part.

BAIABA LERBEE
Wit EREERERABR DA

Hoak - B TEE BT KGR E IR
SEITIE B &1 o0 048204

Btg 7+ 0356-8068666

BRSO ZEEEMEREER  WAGHEZE
REEE L E BT IRE =TT R -



AAG

DEERITERERAF
AAG Energy Holdings Limited






