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OVERVIEW

Preamble

Human beings are decisively influenced by their sense of taste
and odour, which determines the history of human race that has
been inherently tied to the development and usage of flavours
and fragrances. Flavours and fragrances are complex mixture of
aromatic components, such as essential oils, aroma chemicals and
natural extracts. Subject to the intended usage and the type of
flavour envisioned by product design and production, products of
flavours and fragrances are normally characterised in concentrated
form, diluted in solvents or bound to specific carriers. In the
last century, the demand for flavourings has been increasingly
growing due to the dramatic changes brought by the modernised
lifestyle, revolutionary advance in applications and importantly,
the shift of consumer’s attitudes towards flavours and fragrances
that promote health, wellness, variety and anti-aging. Over the
years, the flavours and fragrances industry has rapidly developed
into an important raw material industry. As a key niche market
that influences global economy on various fronts, flavours and
fragrances are widely used in the food, chemical, pharmaceutical,
tobacco, textile, leather, etc. It creates scents and tastes for use
in a broad range of products to meet the increasingly diversified
expectations and needs of consumers, including prepared foods,
tobacco products, personal care and household products, food
condiment, perfumes, cosmetics, food and beverages.
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Under the burgeoning trend of the development of flavours and
fragrances markets, China’s demand for flavours and fragrances
has grown at a staggering rate in the past decade, owing to
the consecutively rising amount of industrial output, product
import & export, consumer consumption and capital investment,
which has engendered numerous business opportunities for
investment in China. With the strong support of national
industrial policy, thriving economic growth that drives the
development of downstream industries, standardised industrial
regulations and consumers’ sensitivity of the balance between
health consciousness, nutrition and a stricter requirement on
better tasting and convenience, the flavours and fragrances
industry in China will maintain its growing momentum, with a
“customer-oriented” and “technology-driven” development mode
being a driving force to contribute to more opportunities in the
flavour and fragrance industry.

As an industry that has a complex supply chain and whose
business operations may cause profound impacts on a multitude
of stakeholders including upstream suppliers and downstream
consumers in its value chain, it is of paramount importance
that the flavours and fragrances industry and all its participants
integrate the sustainability concept into businesses. Sustainability is
a multifaceted issue, which encompasses the wellbeing of natural
environment, economics, health, nutrition and other related
dimensions. Under the global call for achieving carbon neutrality,
promoting human health and making efforts in a range of topics
under the overarching sustainable development goals (“SDGs")
that aim to end poverty and hunger, increase access to education,
address migration, combat climate change, reduce inequality
and solve the humanity’s biggest challenges within 15 years, an
increasing number of companies are stacking up to collaboratively
pay attention to urgent sustainability concerns in order to monitor,
measure and contribute to their progress of depicting the blueprint
for creating a more sustainable future by 2030.
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2020 was a difficult year with the outbreak and widespread of the
Novel Coronavirus Pneumonia pandemic (“Pandemic”), causing
economies of many countries and regions across the world to
fall into stagnation and recession. In times that has been severely
affected by an unexpected pandemic, global businesses and
individuals are grappling with the health, economic and social
impacts of the crisis. The uncertainty and ripple effects of global
economic depression are decelerating the pace of financing for
sustainable development, which is almost put at risk of collapse.
While the year 2020 was incredibly tough for countries and
business industries, the steady recovery with more stringent and
smarter measures including the orderly rollout of vaccines across
the world has put “sustainability” in the centre for development
and required private sectors to innovate to build resilience in the
post-covid era. To this end, the players in flavours and fragrances
industry do have a key role to play in pushing forward the
integration of sustainability and should be finding ways of seizing
the historic opportunity to deepen the global sustainability push to
make a change.

About Us

As a market leader in China’s flavours and fragrances industry,
Huabao International Holdings Limited (the “Company”) and its
subsidiaries (the “Group”), consisting of flavours and fragrances
segment, aroma raw materials segment, tobacco raw materials
segment and condiment segment, is mainly engaged in the R&D,
production, distribution and sales of flavours and fragrances,
aroma raw materials, tobacco raw materials, as well as condiment.
The Group, as an industrial holdings group based on China’s
taste-based consumer goods market, made diversified investments
around its core businesses during recent years.

Upholding the corporate vision of “Leader to a better life” (3
fFHEIESIZEE), the Group’s business development has been
around its spirit of “Innovative, pragmatic, loyal and cooperative”
(BT ~ #8E - B3 #1F) since its inception, in which “client
first, value creation and shared achievements” (&F %+ - {B{EA]
3« HZHF) have been integrated into all business operations
from sourcing, production, transportation, to the sales and
customer services.
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Huabao Flavours & Fragrances Won Three Awards at the “11* Tianma Award for

Investor Relations of Chinese Listed Companies”

FEROKEEFNMNETE LT ARARBARER | =ZEAK

On May 13, 2020, Securities Times released the winner list of the 11™ Tianma Award
for Investor Relations of Chinese Listed Companies, which was an epitome of the
achievements of listed companies in corporate governance, strategic planning, corporate
culture, brand public praise, investment value, investor protection and many other
aspects. Huabao Flavours & Fragrances Co., Ltd. (“Huabao Flavours & Fragrances”)
successfully won the three awards including “the Best Investor Relations Company
Award”, “the Best ChiNext Board of Directors Award” and “the Best ChiNext Secretary
of the Board Award”.
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Shanghai H&K Flavours & Fragrances Co., Ltd. (“Shanghai H&K") Was Awarded
Three Honours at 2020 China Flavours, Fragrances and Cosmetics Industry
Science and Technology Conference

LIEEEAEERERAT (FHAE]) RE20207EFERERLMRITENRE
RE=HAHE

To further facilitate the innovative development and improve overall technological level
of the flavours, fragrances and cosmetics industry, 2020 China Flavours, Fragrances and

Cosmetics Industry Science and Technology Conference and the 13" Seminar themed

s

by “Cope with Challenges and Start Again” was held in Suzhou, Jiangsu Province on
August 13, 2020. At the award ceremony of the Conference, by virtue of its outstanding
scientific research contribution, excellent patent innovation, Shanghai H&K was awarded
the three honorary titles from CAFFCI, including “Excellent R&D Team”, “Technology

Leadership Prize” and “Excellent Engineer Prize”.
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Yingtan Huabao Flavours & Fragrances Co., Ltd. ("Yingtan Huabao”)
Was Awarded the Honor of “2020 Top 100 Private Enterprise in Jiangxi

Manufacturing Industry”

REEEERARAT((MEEE ) RE2020IHHEXRE 10034

On November 8, 2020, the Summit of 2020 Top 100 Private Enterprises in Jiangxi
Province, sponsored by the Information Office of Jiangxi Provincial Government and the
Association of Industry and Commerce of Jiangxi Province, co-sponsored by the Financial
Supervision Bureau of Jiangxi Province, and organised by Nanchang Branch of Bank of
Beijing, was held in Nanchang.
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Yingtan Huabao was awarded the honour of 2020 Top 100 Private Enterprise in Jiangxi
Manufacturing Industry. This was another important honour of Yingtan Huabao after
it won the 2019 Top 100 Private Enterprise in Jiangxi Manufacturing Industry and the
Third Mayor Quality Prize of Yingtan in 2019.
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Huabao Flavours & Fragrances Was Awarded the “2019 Golden Bull Award of
the Most Valuable Investment”

EHROKRE2019FESHBRAREEER]

On November 19, 2020, the “2020 High-quality Development Forum of Listed
Companies” and the 22" Golden Bull Award Ceremony for Listed Companies, co-hosted
by China Securities Journal and the People’s Government of Haikou, was grandly held in
Haikou, Hainan Province. Huabao Flavours & Fragrances was awarded the “2019 Golden
Bull Award of the Most Valuable Investment”.
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Huabao Flavours & Fragrances Was Awarded the Title of “Top 20 Private

Enterprises in Tibet Autonomous Region in 2019”

ERROKRE2019FBRBAAERE £HK2058 | BR

On December 10, 2020, the “Top 20 Private Enterprises in Tibet Autonomous Region
in 2019"” Press Conference & Policy Information Session was held at the Tibet hall of
Intercontinental Hotels & Resorts Lhasa. Huabao Flavours & Fragrances was awarded the
title of “Top 20 Private Enterprises in Tibet Autonomous Region in 2019”. This award
was another demonstration of Huabao Flavours & Fragrances comprehensive strength
and the recognition and affirmation given by the governments at all levels of the Tibet
Autonomous Region to the achievements made by the company.
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Huabao Flavours & Fragrances Won the
"Golden Quality Award for Corporate

Governance”

On December 23, 2020, the “2020 High Quality
Development Forum for Listed Companies &

‘Golden Quality’ Award Ceremony”, sponsored

by Shanghai Securities News, was held in
Shanghai. By virtue of its perfect corporate
governance system and sound, effective and
transparent corporate governance practices,
Huabao Flavours & Fragrances was honoured
with the “Golden Quality Award for Corporate

Governance”.

To deliver on its commitments to sustainability, the Group has been
aware that business sustainability has come a long way, thereby
relentlessly working on advancing its strategies and operations towards
a sustainable model that respects the environment and people. The
Group has sought to improve competitive positioning by exploring good
ways to link its sustainability visions and corporate strategy, translating
the contribution to sustainability building into the achievements of
better operational efficiency, capital acquisition, long-term strategic
direction and sustained market growth. As problems including climate
change, water scarcity, biodiversity loss, land degradation, labour rights
violation, threat of sub-health and many others continue to worsen in
a global scale, the Group realises that the urgency of addressing these
sustainability risks pushes us to further shift our mindset from slowing
the speed at which we are approaching the crisis to how to utterly
change the course. To this end, the Group’s roadmap for sustainable
development will not just stop at the level of tinkering around the edges
of the market with new products and services, but commit to leveraging
the foundation of internal sustainability to lead the market to transform
gradually.
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Over the years, the concept of environmental, social and governance
("ESG") has gradually been engrained in the Group’s operations. A
wide variety of ESG criteria together with financial indicators have
already been used as metrics in the Group for monitoring, assessing and
benchmarking its sustainability progress. Driven by its business purpose,
the Group keeps maintaining good profitability while strengthening its
leadership in maximising the positive impacts to both the environment
and society through ESG lens. As the market is experiencing dramatic
changes due to factors including technology advancement and consumer
preferences, and the outbreak of the pandemic in 2020 put more
uncertainties on business development, the Group has remodelled
its operations to navigate the unprecedented challenges, with a clear
focus on a systematic management strategy that enables it to act on its
commitment to creating positive impact and value for all. In 2020, the
“Outline of the 14th Five-Year Plan for National Economic and Social
Development of the People’s Republic of China and the Long-Range
Objectives Through the Year 2035", which was the blueprint and action
agenda for social and economic development of the country in the
next five years, set the tone for the country’s commitment to building a
“Beautiful China” and embarking on a new journey of comprehensively
building a modern socialist country from four
namely, new development stages, new development concepts, new
development paradigms, and new development opportunities.

“New" perspectives,

Standing at the historic moment of the intersection of China’s “Two
Centennial Goals”
the flavours and fragrances industry, has been and will resolutely be

, the Group, as one of the leading enterprises in

dedicated to grasping the opportunities under the overarching national
Dual Circulation Policy by moving towards sustainability.
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Huabao Sustainable Development Goals Plan
(2020-2025)

In 2020, China made the ambitious pledge to hit peak carbon emissions
before 2030 and for carbon neutrality by 2060. In response to the
national call for greenhouse gas (“GHG") reductions and global actions
to minimise environmental footprint, the Group examined its previous
environmental performance and announced an ambitious sustainability
commitment with clear targets, metrics and execution plans to the
year 2025, aiming to continuously lower its environmental impacts.
The plan covers all four business segments of the Group as well as its
administration offices. Taking FY2019 as the baseline year and FY2025
as the target year, the clear and quantitative targets by 2025 under
air emissions, GHG emissions, solid wastes, energy consumption and
water usage were made with reference to internationally recognised
frameworks such as SBTi (“Science-Based Target Initiative”) and SDGs,
and benchmarks in the industry (Appendix I).

The process of setting the goals has also been highly transparent as all
targets are science-based with algorithms and rationale being presented
in a stepwise manner. In addition to clear targets, the Group has
introduced the accountability system in the plan, building two groups for
execution, namely Group Task Force and Business Segment Task Force.
The Group has selected the staff from each business segment with
discretion and clearly defined the responsibilities of action supervisors,
data reviewers and leaders for approval on the level of business
segments. Before disseminating the plan for implementation, the Group
invited external ESG advisors and internal coordinators to provide an
online training, demonstrating the strict procedures and timetable for
data collection, data verification, accuracy assurance, data submission,
data processing and reporting. To facilitate the collaboration and
engagement of the Group’s subsidiaries in pursuing efforts to accomplish
the goals, relevant training programmes have been organised through
Huabao Lecture, an online platform for internal knowledge sharing and
skill improvement with the entire Group.
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In the Paris Agreement, the world’s governments committed to limiting
temperature rise to well-below 2 degrees Celsius (°C) and pursue
efforts to limit temperature rise to 1.5°C. As the climate-related risks
are increasingly posing serious threats to the planet, countries have
been stepping up their efforts to deliver on the commitment to slashing
carbon emissions to decelerate climate change. As an enterprise
that endeavours to transition towards future-proof business model
and operations, the Group believes that decoupling emissions from
economic growth is possible and will be a critical component of a
future low-carbon economy, which, however, requires companies to set
science-based GHG emissions reduction targets that match the ambition
and timelines consistent with the global and national consensus.

SBTi Alignment

FENZEREEER

To this end, the Group has adopted the method
of Absolute Emissions Contraction recommended by
SBTi in target-setting. The Group champions science-
based target setting as a powerful way of future-proofing
companies’ growth in the transition to the low-carbon
economy and believes it can be conducive to:

Hit - AEEHRA T HERBFEEBRNBLERIES
BER AEEXBERNENEEREARERZE
HEMAREREBEERNE HRE > AAEEEFA
i

Following the SBTi framework, the Group has partnered closely with
its business units and socialised the target at the grass roots through
training and knowledge sharing, in order to gain buy-in across all
business segments. To get all levels of the Group on board and
encourage all subsidiaries and individuals to take the initiative to
accomplish the goals, the Group has taken each business segment as the
management unit to offer what it can feasibly do to meet the target by
considering the operations of its subsidiaries. Moreover, the Group gives
full play to the potential and initiative of all business units and motivates
them to make the needed reductions and show, through bottom-up
analysis, how the target will be and have been achieved.

The Group will keep working hard to reduce our environmental footprint

by recognising gaps and identifying synergies that help meet its
sustainability goals and move the Group forward for people and planet.
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Sustainability has been gradually integrated in the company values.
The Group has unswervingly sought a sustainable business model and
innovated on operational practices that create more value with less cost.
The Group is one of the leading companies in the industry, especially in
China, with transparent and comprehensive disclosures of its sustainability
performance, and this year, the Group successfully published its fifth ESG
report. Today, one thing is sure, that sustainability actions and taking
care of our future generations with a production and consumption
model that will not compromise their ability to meet their needs have
never been such pressing and challenging. The anthropogenic activities
have already made overwhelming impacts o our environment than the
planet resources can sustain. Climate change, oceanic pollution, soil
contamination, species extinction, gender equality, labour rights and a
series of sustainability-linked topics are not abstract matters any more,
but are what we are experiencing right now at every corner of the globe.
The imminent sustainability crisis calls for actions from all of us, including
our governments, enterprises, consumers, suppliers, community groups
and all members in the society, by remaining confident, coming together
in solidarity, adopting a science-based approach and taking targeted
measures.

In Huabao, sustainability is more than an accolade to gemonstrate
our leadership. It is a part of our operations and focus topic of our
strategic agenda for purposeful growth, that has long been integrated
with our corporate vision, spirit, strategy and core values for business
development. We believe that it takes strength to get things moving, as
such we treasure the power of holistic action on promoting sustainability.
Building upon our strong track record, governance foundation and
dedicated teams, we plan to move towards sustainability and shape the
future by leading all partners in our supply chain to make the change.
Over the years, it is the organic integration of sustainability within all
of our business activities and ambitious plans to drive progress in the
entire value chain that keeps strengthening our competitive edge in the
market. In the pursuit of being a leader in environmental sustainability,
we develop towards being a trailblazer and leader in circular economy
and envisage a future to be a contributor to tackling climate change
as shown in our science-based carbon targets across all four business
segments in the Huabao Sustainable Development Goals Plan
(2020-2025). In 2019, we set up a group-wide sustainability strategy
with five core pillars pushing our commitment to sustainability to be
embedded deeper into our corporate culture, and steering our efforts to
address the global risks on a continuous basis. This year, we have built
ambitious targets and long-term execution plans for 2025 Sustainability
Visions. We believe that our progress made in the past years laid the
foundation for seeking innovative changes towards sustainability, and
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‘the clear roadmap and guidance on a strategic level will streamline our

procedures for action, inspire all to contribute and make us confident
that we can address the challenges of the future.

Nowadays, consumers expect products that are sourced, designed,
developed, produced and packaged in a sustainable manner. They
are looking for products that can enhance life quality while using less
resources and energy, which obviously gives more conundrums to
the producers and upstream companies. In our aroma raw materials
businesses, the Group focused on the research and development of
technologies for the recovery of ethyl maltol from the production
wastewater and for the recovery of ethyl maltol from the chlorinated
hydrolysis process. The Group has always been experimenting on the
development of products that contain natural ingredients and involve
production processes that require less water, embody less carbon,
generate less emissions and maximise the use of more recycling ideas
and natural materials in production and packaging. We are convinced
that this is the way forward to realise our objective t0 bring more
sustainability elements into our development model and operations, and
ultimately to influence our partners to do the same like us. In our tobacco
raw materials businesses, transformation works towards' sustainability
have constantly been performed to make operations “greener”. For
example, the Group has resolutely supported the comprehensive launch
of the coal-to-gas conversion project supervised by local authorities,
which will be completed in 2021 that will substantially lower the air
emissions from boilers. In our administration offices, the Group has been
working on the promotion of “Paperless Office” through its OA system,
encouraging all staff to make use of digital technologies for internal
sharing of information and materials.

Sustainability is mostly looked at through the environmental lens, but to
us, it is more about addressing challenges across our value chain, and
seizing opportunities to add value to society. In Huabao, we think beyond
the environmental dimension by taking a holistic approach to address
sustainability-related risks from a b'roader perspective. As being reflected
in-our business purpose, promoting sustainability to the Group also
means having a positive impact on employees, customers, communities
and our future generations, while maintaining economic vitality with
steady financial growth. We understand that business activities cannot
be separated from the fulfilment of social responsibilities. That is why
we are an active supporter of the principles of responsible management
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enriched in the United Nation Global Compact. We have been
persevering in creating distinctive fragrance and flavour experiences,
inspiring aroma products, innovative food condiment and quality
tobacco raw materials, to contribute to the well-being of people. In
our flavours and fragrances businesses, the Group has partnered with
external organisations and developed ingredients that caniinfiltrate into
soybean protein, and wet and spicy snack foods, whose flavours can
be enhanced without the need of marination and deep-frying, to cater
to the requirements of customers on balanced diet and products with
§ lesstsugant, -
functionalities and interestingness are well received by consumers. In the

improve immunity” and “natural” labels. The increased

+ condiment businesses, Jiahao, a subsidiary of the Group, launched new
products such as “Jingba Rattan Pepper Sauce”, “Jingba Tasty Gravy”
and “Jingba Sour and Chilli Sauce” based on an in-depth analysis of.the
changing preferences of consumers, in order to bring more flavours to
its customers’ dishes.

2020 was an unusual year in many respects, in which the rapidly
spreading pandemic forced governments worldwide to drastically curtail
public and personal life as well as economic activity, rendering global
economy falling into a deep recession. Facing the current COVID-19
challenge, the Group believes that living up to this corporate social
responsibility has been particularly important. Providing'a secure and
healthy workplace for our employees always was and still is our highest
priority in our business operations. In the beginning of 2020, under
the unified guidance of the central government of China in epidemic
prevention and control, we responded swiftly to the national call,
promptly established a pandemic prevention and control group and
effectively implemented internal policies to protect our employees’ lives,
safety and health, and made a significant contribution to safeguarding
public health through donations. We coordinated money and goods
donations from employees to express appreciation to the medical
workers and volunteers on the front line to fight against the pandemic.
The pandemic crisis has revealed the vulnerability of the system for
business and fragility of our world we are living. Yet, we showed our
perseverance in the battle-without gunpowder and performed very
solidly in this daunting market énv‘ironment. The Group has been
in.search of new ways, resilient approaches and deeper meaning in
business.
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in Huabao, we work in international, interdisciplinary teams and foster

long-term partnerships to gain new perspectives from the market. By
taking into account the interests of different stakeholders when making
decisions and by holding our responsibility for the environment and
society, we are committed to pioneering sustainable solutions for our
customers, consumers and all stakeholders, and contribute to'a more

sustainable way of doing business. This is what unites us all across all our

businesses around the world that breaks the geographic and language
barriers. We respect our employees’ concerns and focus on helping them
to develop and bringing a sense of belonging for all of them. We keep
filling open positions and will continue to invest in our people’s skills

+ and pave for their career paths. All of these will unlock the full potential

of the Group and equip us with the capability of being the force for
good in this world. And this is our ambition for pursuing what we have
envisioned for the future:
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“Being adaptive and proactive to the ever-changing market
with the delivery of consistently high-quality products to our
clients who are inspired to be more environmentally conscious

and socially responsible”.
REIEEBANERXBAES
o S E R
BRI o

Huabao International Holdings Limited & B K%K AR 2 7

 REBEEEENEEEL > UEES
 PERBSEMEEERIE  IHRBOEBTSE

el
i

 Client First

EZL




+

Yet, big challenges still remain in the journey towards a sustainable
future. To make our business purpose truly inclusive, we need more
diverse approaches and innovative routes to the market. In 2020, we
pivoted to improve our energy efficiency, lower our ecological footprint,
safeguard our employees even as we strove to do the essential work of
supporting our customers and just as importantly, our communities. For
us, 2020 was nevertheless not just about managing crisis, it was also
about continued development, innovative solutions and stronger bond
with our stakeholders. In 2021 and beyond, we will continue our journey
to have ESG paradigm at the essence of everyth}ng we do.

+ On behalf of the Board, | would like to take this opportunity to express
our sincere gratitude to all of our stakeholders for their dedication and
unlimited support to the Group. | cordially invite you all to comment,
challenge and guide us as we transform our company towards a more
sustainable low-carbon future.

CHU Lam Yiu
Chairlady & CEO
Hong Kong, June 2, 2021
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i@ PERFORMANCE OVERVIEW

REME

Business

EX QFI

e Revenues — RMB 3,854,058,000 B
WA - 3,854,058,000 jT A R

e Employee benefit expenses — RMB
479,931,000
BB REFFFZ - 479,931,000 T A R¥

e Implementation of "Anti-Corruption and Whistleblowing
System of Huabao International Holdings Limited" and
training seminar through Huabao Lecture
[EHEERZRERAARELRRBRIE | M E A LB
BEBABZNFIIRE

e Research and development expenses —
RMB 265,041,000
T3 2 {H- 265,041,000 A R ¥
e Number of newly applied patents — over 65
FEAEERNEE - #8658
e Innovative products - Jiahao launched new products such

as "Jingba Rattan Pepper Sauce", "Jingba Tasty Gravy" and
"Jingba Sour and Chilli Sauce"
ANER- ZSHET [HBES]  [HB2RET] - [H
BRERTISHER

e Awards in innovation - Comprehensive List of Top
100 Enterprises in China Light Industry (2019), Three
honorary titles from CAFFCI, including “Excellent R&D
Team ", “Technology Leadership Prize” and “Excellent
Engineer Prize”, “Certificate of High and New Technology
Enterprise”, “Technology Little Giant Enterprise”, etc
Rl HRE- PR T XARCESAFEE (2019FF) ~ FE
ERERtamIEZGSEENEAMEERNK]  [RRE
B [BATIRM | ZRKERR  [SRmMeEZRE] -
[RHNEARE]E

Employment
"R

e Total workforce - 3,458 as of 31
December 2020

BE#Z - 120205128318 % 3,458
A

e Number of employees trained - 3,411
REIEEH - 3,411A

e Training time over — 93,708 hours
B KRB - 93,708/ B

e Zero case of employment practices to be involved in child or
forced labour

BRETREFHSTHERERRIEAT

Huabao International Holdings Limited EEERIZERER 2 7

* GHG emissions — 54,485.7 tonnes COe
(Scope 1 & 2)
BEREDN- 54,4857 —FLHE R
(gE—Ff=)

e Energy consumption — 374,005 Gj
AR #E- 374,005% £
Water usage — 832,461.60 m?
FA7K=- 832,461.603L 5 K

e Waste generation - 7,907.44 tonnes (including all
non-hazardous and hazardous solid wastes)

BEEYESL-7,907.448 (REMARSNESERERY)

Sourcing & w B
Production AP
Responsibility

Whapany b £

e Zero products sold or shipped -! o
subject to recalls for safety and ‘
health reasons

e EEUEEXRERTRAXZHEHRREAMAQELE

e Detailed record and handling of customer complaints
HEERFNABLCENEE

e Number of major suppliers — 814
TRHEEMEE - 814

e 100% suppliers where the Group supply chain management
practices were implemented

AEBEHEEEEERNTE 100%

Community
#HE

e Community s
investment — ;‘_
RMB 9,160,000
@I E - 9,160,0007T A R #

e Donated Money to Yula Village of Zhaba Township in Tibet
for Poverty Alleviation
MARESEA TN IBEOBE

e Took an active part in the poverty-alleviation fundraising
for the caring and supporting fund of Deji Kangsa
Community in Lhasa Economic Development Zone
BRAMNELHRESRELEEORKESKAEREY

e Participated in "Love Under The Blue Sky" charitable event
that was around the topic of “Epidemic Prevention and
Control, Poverty Alleviation, Youth”

SEEXTHRE |(BEAR RE FEAIBRAZEDY
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REPORTING ON SUSTAINABILITY

In compliance with the requirement under Appendix 27 -
Environmental, Social and Governance Reporting Guide (“ESG
Guide"”) of Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (“Stock Exchange”), the Group is
pleased to present its fifth Environmental, Social and Governance
Report for the year ended 31 December 2020 (“FY2020"), which
demonstrates the Group’s approach and performance in terms
of ESG management and corporate sustainable development for
FY2020. For corporate governance section, please refer to the
Group’s 2020 Annual Report.

The ESG Report has been prepared with reference to the latest
ESG reporting regime adopted by the Stock Exchange, the Global
Reporting Initiative Standards (“GRI Standards”), a globally
accepted reporting instrument, SBTi, SDGs, Task Force on
Climate-related Financial Disclosures (“TCFD") and Sustainability
Accounting Board Standards (“SASB”). A complete content index
and a GRI linkage table are available at the end of the ESG report
for readers’ convenience to check its integrity. If there is any
conflict or inconsistency, the English version shall prevail.

Boundary Setting

A clear reporting boundary helps readers to clarify the reporting
scope and compare the effectiveness of the implementation of
relevant ESG policies within the company over the years and
across the industry. Given the business nature of the Group,
the boundary of the ESG report remains the same as previous
years that covers the performance and management policies of
the major operations of the Group, which is aligned with the
segmentation of businesses of the Group in its 2020 Annual
Report under the operational control approach, including the
Flavours and Fragrances business, Tobacco Raw Materials business,
Aroma Raw Materials business, and Condiment business.

Environmental, Social and Governance (“ESG”) Report E&iE - £ 8K ER#HKE 2020
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Reporting Principles & R Al
As the reporting principles underpin the preparation of the ESG Report, the main content of this ESG Report has been
determined, organised and presented under principles, which were utilised as a basis for the preparation of this ESG Report.

RERABHEUESCRENER - MU AESGRENTENDTEREBRVET  ARMER - UAEREARESGRE RIS -

o}

@@

N—F

Materiality is a concept founded in long-established financial accounting procedures, which has increasingly been
borrowed, adapted and applied to the disclosure of non-financial information. The Group recognises the opportunity
for a well-designed materiality assessment that can facilitate better engagement with stakeholders and inform decision
making. In the ESG report, a broad and inclusive materiality assessment supported by a science-based structured means
called Analytical Hierarchy Process was used to identify, assess and prioritise concerns and expectations of its key
stakeholder groups in terms of company’s sustainable development and business impacts. Considering the opinions
collected from its stakeholders, the Group went through the core steps set forth by the GRI standards and made reference
to the recommended procedures set out in “How to prepare an ESG report — a step-by-step guide to ESG reporting”
released by the Stock Exchange, in order to identify, evaluate and rank the ESG topics and associated economic, social
and environmental impacts. The Board of Directors of the Group (the “Board”) were presented with a picture, reflecting
potentially material ESG issues which may impact the Group’s ability to develop in a sustainable way and create value to
all. This, in turn, informed the decision-makers of the Group to allocate more resources to the management of practices
in corresponding areas. As a supporter of TCFD, the Group analysed the interconnections of its business operations with
material physical and transition climate-related risks and opportunities as well in terms of the significance of impacts on the
Group’s long-term development.

ERNREVERPUARMBEFEFTH—BHS  ME—SIXURBEZHEER  BAELRANIEHNBERORESD
AEERBIABENERZUFE A RENSBBEETF B2 EIWETANERE - HESGRET  AEBEBRBERMENLE
BFE BRAOWNE  -FARTEZHAEEAUNEE MG UARQADNAHEZRNEBZETEHAR - FTEAM
BEZERTRNSABAEHBNMINAL - EABRKINFEHBEENERL - AREBBEGRIFERETWZLHE
W2ETHBIMBEMOIAEERE HEREBRE-RE HEREAEREHITRONEREF Y ESGERE
ARBENEE HEMREZELETUER FEMEF AEEEES(EFC) BERRENER  THREER
ERFEAKBEUARENAERLSMEAREEENENNEARESGHRE - A - ZERBEALAEENRREGREES
BEZERNEAERESNERERE - FARGKEBYBESRETFENIEE FAREHEXKEEREZNE
BIEEREABRRIEENEERFRETHE  IREUAEERABFRZENEEZLRMAOMN -
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Quantitative
21t

Balance

P

Consistency

— 3}

The application of the reporting principle - Quantitative was primarily outlined in the
Appendix where the Group’s sustainability performance with respect to emissions, resource
consumption, employment, training, health and safety and supply chain information was
shown in a quantifiable way against certain KPIs in this ESG report. Meanwhile, the descriptive
comparisons demonstrating the progress of the Group in sustainable development that was
based on numeric data processing were made throughout the ESG Report. For instance, a
Sankey Diagram depicting the patterns of the Group’s GHGs profile was displayed with the
specific amount in different categories as well, in order to provide the audience with a full
picture of the Group’s endeavours in curbing its carbon emissions.
RERAU-BICNERBEZERAMES - AP St HERBARESIER  FEBEARESGRE
RS FTRERTHESER  BRER ERE Hil BREZZUREBEEESESTEH
AR R - ARy RESGREPET THAMLE  EHBRAEEUNSCBBEEERE
BHAIHEERFTEANES - fIn AEEBBFEENTEAHETSEETRAENTRE
REHNEE UAREEZ2ERTSASEERSBRERFTENE T -

In order to present an unbiased landscape of the Group’s sustainable development in FY2020,
the Group objectively presented its performance and unreservedly disclosed the areas where
further improvements will be made in the future, including employee turnover rate, injury rate,
lost days due to work-related injury and other areas in which the Group will take corrective
actions for improvement.

RTRBASEER2020FNAIHERREN  AEERBMNATAEBRER  T=28RKRE
R T RA G E— PR EW AR ERETE RS RS  ERaEs TEE  T5x .
EITEmBERERESE -

A consistent reporting framework is a prerequisite for the Group’s stakeholders to access
reliable information for evaluation and decision making. To streamline the whole data
monitoring, management and collection process, the smart platform that made use of digital
technologies devised and implemented by the Group which has been adopted for ESG data
management was upgraded, in which the Group’s previous ESG performance against a range
of well-defined KPIs was summarised for reference. Each subsidiary and the ESG Work Group
were responsible for the accuracy and consistency of the information submitted for evaluation
and reporting. The Group used a consistent methodology for the calculation of GHG emissions
and collation of other environmental data against the criteria that have been clearly defined
under various standards. To facilitate the consistent reporting process and content for
benchmarking, the same reporting scope was adopted. Meanwhile, to ensure that the vast
array of ESG-related information can be presented to its readers clearly, the Group made
reference to its previous reporting framework that was in line with the requirements of the
ESG Guide and integrated its sustainability features and visions into disclosure.
—BMREERERNEEN SR E RS G R NETEFARRN LRGN - RELE
EHEEEMRERE  NEBHERANERNBFTRTE T A ETHR - BRESGEIE
FIR o EUER - AREUEE-FIBARESIEFR THESGRREEINELE - UH2E -
il FARIMESGT AN FTEZHRIANTENBENEENEREN—HMEES - XEH
BRAT-BNAEAERERBYN  THREZEREPECHABRTERNERREEHLMIRIE
iR - RIEERSBEENEZEOTATH —HMN  AEEKRAENE -BHREHE - B
REREHRBU M EE RHEESGERNSREL  FEBE2EZUENSESGHE S| ERH W
EER WA RHEERENERRARESE -
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Stakeholder Engagement

Engaging with key stakeholders and professional experts to
identify and address their concerns about the Group's sustainable
development is important to the Group. Over the years, the Group
has been committed to maintaining a sound and continuous
relationship with all its stakeholder through efficient dialogues,
which it believes is vital to keep its businesses adaptable to the
ever-changing market and translating its ESG commitments into
the long-term value creation.

4
L

FziHEESH

RN AEEMNERFAREAIE - U5
WHRRAREHEBNFEEENBYEAEE
MEEREZ - ZFRK AEEBRAB IR
MPBAMNHEEMANSERE RS R
MIBFEOBAER MESNRELAEEERE
%T%“mmm%'lﬁﬁﬁaem% B
ftEERBEEAE TS o

Stakeholders: Board, Employees, Customers, Suppliers,
Industry Authorities, Community Groups, Media,
Government Agencies, Professional Bodies, Public, etc.

NEEEE 25T B8 BE - HER - TXREEMM -

HEEE - K2

The Group respects, considers and actively responds to the
interests of its stakeholders, who are willing to share their opinions
and express their concerns about the Group’s development. As
the understanding and fulfilment of social responsibilities involve
the recognition of its stakeholders’ needs, the Group has been
committed to improving its sustainability strategy by consulting
and engaging with both its internal and external stakeholders on a
continuous basis. As impacts may change over time as the Group's
activities, business relationships and macro-environmental contexts
keep evolving, the Group carries out a formal annual stakeholder
engagement survey with its key stakeholder representatives to seek
their opinions on the Group’s ESG management and sustainable
development, thereby identifying its ESG impacts on an ongoing
basis. The Group has involved its internal and external partners in
defining, prioritising, and implementing its sustainability strategies
directly and indirectly through the following means, during which
the Group carefully listened to and responded to its stakeholders’
concerns.

Huabao International Holdings Limited EEERIZERER 2 7
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Communication with Stakeholders

BN mAEBEBE

Stakeholders 7z #H BE &

Expectations and Concerns 22 F1 B3 4]

Communication Channels B#ERE

Government and
regulatory authorities

AR A0 B2 B A

— Law and regulation compliance

AR

— Anti-corruption policies
REIFEHE
Occupational health and safety

BEREREZE

— Supervision on compliance with

local laws and regulations
EEETEMERER

— Workshops

HENRE

Routine reports and tax payments
TR E

Shareholders

Return on investments

Regular reports

3 % & B3 hal i
Corporate governance Announcements
NCID=SES NS
Law and regulation compliance Regular general meetings
BRE EHRREARE
Official website
W b
Employees Employees’ remuneration and benefits Performance appraisal
== 8 T #r B A0z 7 BEREE

Career development
BEER

— Training opportunities

b==illh 3

Health and safety in the workplace
TESMEEER 2

Optimise the processing technology to
reduce the environmental impacts during
manufacturing operations
BEIBLURDEHERE R HIRENY
&

Upgrade facilities and launch
programmes to protect the environment
FHAR R e B IR R B

Collaborate with local governments in
the upgrade of manufacturing equipment
B BN & 1F - FFREGERE
Analysis of the latest policies in different
industries

DI RAT RN S BER

— Transition to systematic product

management from a lifecycle

perspective that covers green sourcing,
manufacturing, packing, transportation
and sales

RxERE f2E K EHNHEHED
2ETMASARLE MEAREERER
kil

In response to the support from the
government on energy transformation

B RBTHEREE M

Regular meetings and training
courses

EH g EAMIE IR

Written comments via emails,
notice boards, telephone calls
and team building activities with
management

BREEFHHNERENR  AFR -

BEEMEEEERFNERZEH
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Stakeholders 7|35 4B %  Expectations and Concerns 212 F1 @ 1] Communication Channels EiERE
Customers — Production quality assurance — Customer satisfaction surveys
B HEEBRE EPWmEERAS
— Health and nutrition of products — Face-to-face meetings and on-site
EmERMEE visits
— Protection of the rights of customers T 5 T 19 & 5 A0 3R 45 8 A
RER 8T — Customer service hotline and emails
— Customer satisfaction B IR EMVE AN E T E
ERPRER
— Slow down the speed of the consumption
of natural resources
AR B A E R ERERE
Suppliers - Fair and open procurement — Open tenders
HiEm NEAFRBERE NHABER
— Win-win upstream and downstream — Suppliers’ satisfaction assessments
cooperation HE T R B R AT
EmEME ETFEE — Telephone conferences, face-to-face
— Environmental protection meetings and on-site visits
R RE BEEG = o H g R IR 5
— Protection of intellectual property rights — Questionnaires and online
MBERRE engagement
DESTCYeR syl
— Industry seminars
TERTS
General public — Involvement in communities — Media conferences and responses to
N Y enquiries
— Ecological impacts of the Group’s RSB g M A A =l fE
operations on indigenous inhabitants — Face-to-face interviews
EEXBHEMERMNERETE T 5 T B 7 4
— Employment opportunities
MEKS
— Conformance to business ethics
BTRRER
— Environmental protection awareness
RREHE
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On the afternoon of April 24, 2020, an investigation delegation led by the Deputy
Secretary of Jiading District Committee and Head of Jiading District, visited the Shanghai
industrial park of Huabao Flavours & Fragrances. The symposium adhered to the
principles of pragmatism and sincerity. The government conducted field researches to
listen to the needs of the enterprise, learn about the development of the enterprise and
provide policy support for the enterprise, thus inject new impetus into the development
of the enterprise and enhance its confidence in development.

2020F4A24R T LBETRERZRIER BER-TEREERM LERARS
MED FAASHE  BFH BFEMATERCET R BROCERREBR &
DEEBR  REXBRIATHNE N  ERTEEXERNEL -

On June 24, 2020, the ten-people delegation of the second research group of Shanghai
NPC Work Research Council visited the Shanghai Industrial Park of Huabao Flavours
& Fragrances for investigation and survey. Themed by “promoting high-quality
development of the manufacturing industry”, this research activity aimed to carry out
investigations on the premises of enterprises and learn their development situations and
difficulties, so as to provide reference for the government to make relevant policies in
the next step, thus stimulating the vitality of enterprises and effectively promoting the

high-quality development of manufacturing enterprises.

2020F6H24H - EETARIEMREE MR NDE-TTHRARBREERD &
BEEREATEY AAAMIDRER HENEESRERE] ELEBRA
FeXEWRAT BRCEZBRBERURABNRZE - BBF T — 26l €88
RRESZ  HMBBCEE)  ARNEEREECENSRERE -
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On July 12, 2020, the Mayor of Yingtan, Jiangxi Province and his delegation visited
Jiangxi H&K Food Technology Development Co., Ltd. (“Jiangxi H&K") for investigation
and survey. During the visit, Mayor CHEN listened attentively to the introduction on the
company, so as to understand the company’s R&D, production and sales of products, as
well as the difficulties and problems that the company faced during its development.

202067A12B IFEEEM MR —ITREIAALERAN  £2HB1EH &
MERABEENGCENG  FHABBRCEERWE SEHEBAUARBEEFTBI
Y PR A0 78 o

On October 13, 2020, Botswana Investment and Trade Centre (BITC) paid a courtesy
visit to F&G Botswana (PTY) Ltd. The meeting continued with a video presentation to
make the officers familiar with the company and Huabao Group. Areas covered included
products manufactured, skills transferred to employees, special machinery used, the
company'’s social responsibilities, compliance with local laws, taxation, team building
activities, indigenisation plan, production data, imports and exports etc.

2020108138 « BALBIZEZ SHHLBITOBEA—THREIFEMFQRGREEE -
FENFRGBIBMRIAET « MRFHMBITCE ENATIEMFAGHEBRNMN - Kb B
FEMYE BT ZEIEER ANULSEEINAGAERE  ABER -
BHERES AL ENER UREE - ELOEEHR -

To further facilitate the cultivation of applied talents and deepen the production-teaching
integration and university-enterprise cooperation, on October 23, 2020, the “2020
University-Enterprise Cooperation Education & Teaching Meeting of the Flavours,
Fragrances & Cosmetics Division” was held at the Meeting Room of the Library of
Fengxian Campus of Shanghai Institute of Technology (SIT). At the Meeting, based
on the business development of Huabao Flavours and Fragrances, two representatives
of the company actively offered advice and suggestions on university-enterprise
cooperation, and discussed with present leaders of the School and representatives
of other enterprises on how to deepen the production-teaching integration and
university-enterprise cooperation. Huabao Flavours and Fragrances has always been
attaching great importance to cooperation between itself and universities and keeps
good cooperative relationship with SIT.

RTE—FREBBEATEE  RMEEHRE  REEE - 2020108238 -
LEERARMAPEFEREBEREARERTI2020F TR ERLHRBBRE
AEHEHETHRERE] 2L FERNRRESLAEBERERBEGEARE
BFEERE THBSMHBMERE HObXRRMNAR CERRS  REEG
ERARNFR - —ENR  FERNDEFZEARECAELE YR EBRAR
MARBRFEZRFHNEERE -
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Materiality Assessment BEEMTM

1 - CONTEXT ASSESSMENT 2 - IMPACT IDENTIFICATION

B RPE 2Ly
@

Make assessments on Identify both positive and
E“Wﬁb negative impacts
e Dbusiness activities s 21| TF T B T

GEXT ! o
e business relationships

EEZEA
e economic conditions

OB
e societal issues

Fan =l S|

e environmental challenges

IRk
e responsibility in relation
to the international

standards and

agreements
28 7 B PR A3 AE T 175 255 0 Internal and Materiality
=T External Stakeholder Matrix

o responsibility to the laws Stakeholder Analysis Production
and regulations \dentification 725 A% 5 BEMER
AEEE AN 225 A8 B s R

e vision and mission, )

strategy, business model,
and policy commitments
for responsible business

conduct

FE= RS - B - B3
RANARBEEEEE
B 09 BUR R
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As ESG risks and opportunities vary among the stakeholders of the
Group involving different backgrounds, principal activities and business/
operating models, the Group has followed the steps according to the
recommendations of GRI standards to identify the material topics. To
identify its environmental and social impacts thoroughly and objectively,
the Group aims to gain a better understanding of its stakeholders’
concerns and has engaged its stakeholders to conduct a materiality
assessment survey. Specifically, the Group referenced ISO 26000
(Guidance on Social Responsibility) and chose its stakeholders against
criteria including legal obligations, power of influence, significance in the
value chain and willingness for engagement. The selected stakeholders
were then invited to participate in an online survey to express their
views on a list of ESG issues of the Group. The online survey contained
tailor-made questions, which were believed to be material and relevant to
the Group’s business development and strategies from the stakeholders’
standpoint. Such an objective, transparent and decision-useful materiality
assessment allowed the Group to prioritise its ESG issues after mapping
the results of the survey to a materiality matrix. The assessment process
demonstrated the Group’s emphasis on stakeholders’ engagement. The
results of the survey served as a powerful tool that assisted the Group to
develop its action plans for more focused ESG management.

As a fair and proper process based on engaging the most relevant
and material stakeholders is central to the accuracy of the materiality
assessment, the Group utilised the Analytic Hierarchy Process (“AHP")
for the weighting of stakeholders in terms of the considerations of
Vulnerability, Influence, Legitimacy, Willingness for engagement,
Contribution and Necessity of involvement. The pairwise comparisons
were performed among seven stakeholder groups including Suppliers,
Customers, Managerial staff, General employees, Independent
Non-executive Directors, Executive Directors and Government Agencies,
respectively. The final outcome was generated with a permissible limit
of Consistency Ration (“CR") (below 10%) and the weights of each
stakeholder group were applied in the survey results of the stakeholder
engagement (Appendix II).
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Through the materiality analysis, the Group identified “Health and safety BB EE WU HTERE - NEBE [ER, RGEE
relating to products/services” and “Product quality assurance and recall HMZ2|UANMIEREEREMBLO X |HEEAHE
percentage” as the ESG issues that were of greatest significance to the A #FEZE + 9 EEMWESGEHE ©

Group's sustainable development.

A 25 H B & HY 2 B E B M A AE e
Stakeholder Engagement Materiality Matrix

N

P M Sl S D R B S

siapjoyaels [eulsaixg ol asuepoduw|

WA EEERE
Importance to the Group

Environmental Impacts . Employment and Labour Practices o Operating Practices
EERG

BRERE BRESIER

Community Investment ° Leadership & Governance

° HERR AWHHES
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ERMEFFEAER

e Labelling relating to products/services

S an/ AR B AERARVIRER R (27)

Areas that are identified
to be relatively more
important to external
stakeholders only

Areas thatare
identified to be vital
WREAEZMESE

why

100%

QUALITY

MATERIALITY ASSESSMENT OUTCOME

¢ Health and safety relating to
products/services

ER/RBRERMES (21)

¢ Product quality assurance
and recall percentage

EmHEEREMZEE (25)

ﬂ o Critical incident risk responsiveness
S RRREREES (37)

n e Protection of consumer information and
(1] )
privacy

HFRTE A ETIMERFIZEERA
EM=ANEEEMAEE

Areas thatare

identified to be
Areas that are identified relatively more
to berelatively important to internal
insignificant stakeholders only
WREAAHFEBNE WiEAEH NI
AEMSHAHEEENE

RS R AFARRLRE (26)

@» * Product design & Lifecycle management
@E EmRstAFRERE GBS 28)

Q

LYpY]
o -
AN

l,,
~
|\

Cultivation of local employment
{REEHFE 34)

Community engagement

BREH BRI HHE (32)
Participation in charitable activities and
support public welfare
NBEEFHNSHE (33)

Selection of local suppliers
BEIZEHHRERS (15

Diversity of employees «—
BTz (10) a S a

Procurement practices WJ
REBTEHE (19) p—

Business model adaptation and resilience to
environmental, social, political and
economic risks and opportunities
EEEARIRIE. e, BUAMKE R
BHBEREMRIRES (35)

Social risks (e.g. monopoly) of the suppliers
HRERRIAL S ER(GNERER) (18)
Environmentally preferable products and
services

RBERMRBIRE AT (20)
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Systemic risk management
AGCRRELE (38)

Use of other raw/packaging
materials

FEARY BRI ER (7)
Marketing and promotion
TR (23)
Anti-corruption training provided
to directors and staff {
BYEMAATHRAENGT)
Energy use

BEREER (5)

Smooth communication and
sound relationship with suppliers

SHAER R RIFEERRER(16)
Environmental risks (e.g.
pollution) of the suppliers

SR EIRE R IIREESR) (17)
Preventing child and forced =
labour

R LRI E TA1R%IS5 T (14)

Number of legal cases filed

against the company about ‘g

bribery, extortion, fraud and
money laundering

NESREERAMEM. #R.

HRBORAHE (29)
Solid waste treatment
EIfEEE YRR (4)

Customers satisfaction (Welfare)
BEREEGRER) (22)

Climate-related risks
FIRELRR (9)
Anti-corruption policies and
whistle-blowing procedure
REFBEREERIE (30)
Air and greenhouse gas
emissions
ARSFEMFRERAEVHK (1)
Occupational health and safety
BEREARS (12)
Sewage treatment
FEIKERE (2)
Employee development and
training
REZRRE (13)
Employee remuneration and
benefits
R B IR HRBRIEER (11)
Land use, pollution and
restoration
THEOGER. SRMEE (3)
Management of the legal &
regulatory environment
(regulation-compliance
management)
EREEIRREMNEENEE
CEEARER) 36)

e Water use

KERER (6)

Observing and protecting
intellectual property rights
BFARER B ERE (24)

* Mitigation measures to protect

environment and natural
resources

REBIRIFNRAZ RV IEE (8)



INTEGRATING SUSTAINABILITY

Our Approach to Sustainability

Clear governance and management structures enable the Group
to deliver on its commitments to sustainability. At the foundation
of its sustainability work lies its sustainable business purpose,
underpinned by its policies that cover specific topics or areas of
work and define responsibilities and accountability. To meet its
strategic objectives and in particular, to execute according to the
Huabao Sustainable Development Goals Plan (2020-2025), the
Group seeks to allocate resources appropriately, make use of
standard KPIs to measure its progress, and evaluate its efforts. As
one of the renowned enterprises in the industry of taste-based
fast-moving consumer goods, the Group believes that genuine
sustainability should start from embedding the sustainability
business purpose throughout the entire organisation and giving
play to the strength of each business segment, division and
individual to identify, evaluate and address the potential ESG
impacts. With appropriate sustainability strategy and governance
structure for management, the Group ensures that its sustainability
policies and actions can be implemented effectively, and potential
ESG-related risks and opportunities can be spotted and controlled
timely.

R A E R

BAWTHFEERR
EMRAENERREESAEB G NETT
HAHERENEAR ASEABEEIE
MEREREBELREERE BEE
EHEBEENIEEL  TEXBHEBENE
EHEENBREASF - BT ERHEMK
B AHEEREE(ZEREXEARE
8 (2020F2025F) ] - AEESKEHER
WAEESER  FIAZELCHBERERIEZEE
ENENERBRTENENE S - EAKE
ARBEBROTEFHNNELEZ — AFE
EREEENAHFEERR S HEEmE
TEBRMAREMAL THESEEFRSE -
EFIAEA K88 S 2R B - FEAEFIAR IR B TE
MESGH £ - BREEL A B M A 55 3 B B AR
MEBEREEE  AEEBRA AR
EMEASERRBEMITE I REFEIR
B BEESGAR BE /Y& 71 R R FI A8 o
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The Board is responsible for overseeing the Group's ESG affairs
and ensures its businesses are operated responsibly and ethically
that conform to the relevant laws, regulations and corporate
core values. By learning and adopting the key findings from the
Leadership Role and Accountability in ESG and Making inroads
into good Corporate Governance and ESG management issued
by the Stock Exchange, the Board fulfils the overall responsibility
for the Group’s ESG strategy, reporting and determining the
management approach to sustainability. All management teams
are directly or indirectly delegated by the Board with the power
to supervise the daily business operations. To discharge the duty
of both the Board and the management to lead the Group's
towards a sustainable and resilient future, the Group believes that
a thorough understanding of the Group's internal environmental
and social impacts, together with the comprehensive knowledge
of the latest sustainability trend and advanced tools for managing
businesses through ESG lens is vital. To ensure that the Board,
the management as well as general staff are equipped with
the right skills and competencies to act on the sustainability
goals and ESG policies, relevant training programmes with
regular ESG Newsletters that summarise material industry news,
changes to regulatory frameworks and academic research in
sustainability are organised, through which the Board and the
management have the easy access to the latest ESG information
in the market, can be updated of how relevant ESG policies have
been implemented promptly, and assume the full responsibility
for the strategic planning and supervision of the Group’s ESG
practices. Furthermore, the stakeholder engagement that has
been performed continuously and materiality assessment that
is undertaken annually is the process that the Board relies on to
identify and prioritise the relevant ESG risks. In FY2020, the Group
set a clear sustainability roadmap, in which the ambitious ESG
goals and metrics that are closely linked to the Group’s business
operations have been built. To monitor the progress against
the strategic targets, an execution plan with a well-organised
management task force structure has been formed.

Huabao International Holdings Limited EEERIZERER 2 7
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Management Task Forces For Sustainability Goals
AiFERREEEE LIFA

As the Group has promoted the implementation of accountability system BE = AT REMEFNEE
across the entire organisation, defining the clear roles of the Board, the AESGEH/ P ESE  BEENIIEAMDEDN
management and the task force in ESG matters is important to facilitate AEHRREEETHNEATAMEEEREH
a mindset shift towards resilience-building across the business. TR -
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Board
BE=g

Management

ERRE

ESG Work Group
ESGI{E#4A

e Oversee the assessment of the Group’s environmental and social impacts;
EEAEEHRBENME S ENTM

e Adjust the business model and development plans based on the analysis of the implications
of the evolving ESG risks and opportunities to adapt to the market needs and regulatory
environment;
BEH TS CNESGRRBRMEEMBRZEN T ABREBEXNMBRESRE - NERE
15 3 SR A B R

e Propose and examine long-term sustainability plans, strategies and targets with an
evaluation of attainability and monitor the progress through well-defined KPIs;
%ﬁgg%%%T%,ﬁﬁﬁ% BLRS A B AZ - ST EL AT - 30 3E B AR L 0 B SR 4B R

* Enforce the materiality assessment and approve the outcome of the final delivery;
BITEEZET BT ERCER

e Foster a corporate culture and busmess purpose from the top-down to facilitate the
integration of the ESG con5|derat|ons and sustalnablllty mindsets in the operations;
LA THZIEEENMBEERE - WEEELETRALSGEERZMAHELB AT

e Review the sustainability performance on a semi-annual basis and make comparisons with
the performance of the corresponding period of previous years; and
BHFHAFERRRBETES  WENERPKFETLEER : UK

e Push forward the improvement of the accountability system.

HERBEHNTE -

e Ensure and track the effective implementation of corporate policies in sustainability
management; .
BRWIRM A FEEREEPEERRNEREN

e Overcome the challenges in addressing environmental and social risks by optimising
operational models and process;
BBELLEEARNRIZ 2 REEYBERNE SRR & RS

e Facilitate the collaboration of different business divisions and departments in the Group's
sustainability building process; and
EEEAFEERBERRENRAEBEMMAPINGME AR

e Report the progress of sustainable development to the Board for review and further
instructions.

MEFTREAFBEREE  UHERNE-—THNET -

The ESG Work Group consisting of a team of professionals specialising in business sustainability
and corporate social responsibility (“CSR™) is the entity ensuring the effective implementation
of the Group’s sustainability and ESG management throughout all business segments. The ESG
Work Group is comprised of the Investor Relations Department, the Compliance Department,
the Administration Department and the Financial Department. The Investor Relations
Department is responsible for the coordination of specific ESG matters with different teams,
departments and subsidiaries, and the submission of relevant information to the Compliance
Department and Financial Department, which are two core functional entities in the ESG Work
Group that collaborate with the Investor Relations Department by providing technical support
and oversee the management of daily ESG issues of the Group. The Administration Department
is responsible for assisting the gathering of the latest ESG news in the market in the future,
including the updated policies, academic research and articles, and circulating the material
information to the Board for mternal trainin

—1l@%ﬁ%‘f SEBRRMEEHERTHS @Wﬁﬁk#}ESGIV&@E;@E LERES e
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Meanwhile, to ensure the overall accountability and the sustainability
commitment from the top can be translated to the management and
then to the operational teams of the Group, an integrated ‘Top-down’
and ‘Bottom-up’ approach has been formed in the Group’s sustainability
governance, which the Group believes is vital to fostering a corporate
culture that allows an expeditious handling of ESG matters and a
barrier-free communication among the Board, the management and
general employees.
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Collectand
summarise the
latest ESG-
related news
from the market

ISERETHISE

BOARD OF DIRECTORS
EEE

ESG Work FBVESGE

Group

ESGI{E4H

<< <> >

COMPLIANCE

DEPARTMENT
& 88

INVESTOR RELATIONS FINANCIAL ADMINISTRATION
DEPARTMENT DEPARTMENT DEPARTMENT
% ¥ & M 17 28 P4 %5 88 17 By 2B

(OVERSEAS &%)

ENTERPRISE STRATEGIC
DEVELOPMENT DEPARTMENT HUM;‘E\':AI':‘ETSN?EUNRTCES
©RW R R Ams

(MAINLAND CHINA Epyith)

A

TS T—<>

FLAVOURS & TOBACCO RAW AROMA RAW
FRAGRANCES MATERIALS MATERIALS CONDIMENS
& EREE &R LIS

— Pass vital
o _ _ _ _ ] o >> information
 Allsubsidiaries under different business sectors should establish ESG data collection and internal supervision teams; WEESEE
e The data collection team is responsible for collecting and sorting out relevant information about its sustainable =
development performance and progress towards sustainable development goals in accordance with the requirements of
the Group; Task
« The internal supervision team effectively monitors its sustainable development performance in accordance with relevant > assignment and
standards, evaluates potential legal compliance risks in its business operations, and monitors the progress of policy L
implementation and data management; SRR
« The function units of each subsidiary of the Group, including the production, environment, safety and health team, operation SEREBMEE
team, product safety and warehouse management, etc., provide consulting services and expertise for the effective
operation of the sustainable governance framework and ESG policy to ensure that the instructions and strategic thoughts
issued from the senior level can be effectively implemented. Report on
o FREEBIRETHFAE FARREZIRILE S GRIRUSEA P ERESE MK ; difficulties and
o BRI A ETAMESR, IRTIEE R S A S R R SRRV, > B i
o MEPESEMPRIEAARMTA N KA MR RRIVETAMENS, HREXBETNOEDIREANAR, EUBERMTNHIRE et
B,
o AEEETARNSWEDP, SECERERLQEEN,. BENN. EIRLNAREES, AMSNEAERIES RN ERMITBIZNE
BRCEITIREGERBEEME, WRR LR TROE MBS BN K E . 2t
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WITH THIS MULTIDISCIPLINARY GROUP IN CHARGE OF THE ESG-RELATED ISSUES, THE GROUP AIMS TO MAKE

SURE THAT THE FOLLOWING PRINCIPLES CAN BE MANIFESTED IN ITS SUSTAINABILITY MANAGEMENT.
BEESGHBBEN TIFABZER )ABK EERREVHARBEEEFBELTRA -

Effective Communication

BRUE R

Business Featuring ESG
Management
BESGERMBEERA

+

S

Accountability System

& & 1 Ko B [ £

The 2030 Agenda for Sustainable Development is the world’s
blueprint to achieve a better and more sustainable future for all,
which addresses the pressing global challenges including poverty,
inequality, climate change, environmental degradation, and
peace and justice. As an enterprise that aims to put sustainable
development and contribution to the SDGs at the heart of business
purpose, strategy, decision making and daily operations at all
levels within the organisation, its sustainability strategy focuses
on closely aligning its ESG impacts with the widely recognised
sub-targets and well-defined indicators for progress tracking
under SDGs. The Group is aware that this interlinkage and its
approach set out for promoting sustainability building allow the
Group to better capture the implications on a wide scope of SDGs
and the actual effects on society as well as the environment in its
operations.

By following the five steps set out in the SDG Compass, the Group
has been committed to integrating SDGs into its sustainable
development and, therefore, anchored its ESG management and
performance within the framework of all 17 SDGs as it has a
profound understanding that all business segments of the Group
could and should enrich and improve their current processes,
procedures and policies through the integration of international
norms, or standards related to international norms, in order for
us to positively impact the environment in which our societies
are established. In doing this as demonstrated below, the Group
can use the SDGs as an overarching framework to shape, steer,
communicate and report its strategies, performance, policies,
metrics and activities, enabling the Group to capitalise on a range
of benefits, including:

. Identify future business opportunities and undertake
self-assessment for gap analysis;

Map out the Group’s actions on global sustainable
development and maximise the value of corporate
sustainability to support both internal decision making and
external reporting requirements;

Use globally standardised and harmonised indicators
to communicate more consistently and effectively with
its stakeholders about the Group’s ESG impact and
performance.

Mature Risk Management

Timely Feedback

FX 7R B LB B B 4 MR E 2 E
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SDG ALIGNMENT
IHEEREREN

To further enhance its corporate governance and ESG reporting

‘% f%%.
y

é"'» DECADE
< 0F>>>
q “’%ﬁ» ACTION

BE—FTENRAIEMESGREIELR  WFEER

framework and to align its objectives with the ambitious targets ZEAFEHEEEZTHRRERRE T #
under SDGs, thereby shifting to a more efficient manner of MAEMAERNLEHFANBEE  AEFEEAE
operations, the Group has evaluated its business together with its FIzStEBIEM17E A HERRE BIZH O XA FE
stakeholders’ concerns on corporate sustainability stewardship with R EEME T WESETIGH TUEBH

EHEENNT
m o

reference to all 17 SDGs, and tangibly mapped the relevance of its WA FEREBESNEREET

business operations and prospects with SDGs as set out below.

Definition Our Policies/fCommitments/Targets Metrics for Evaluation (Highlight)
T B B R/ B A FHEER (AL

Under the national initiative to eradicate extreme poverty in China, the e The frequency and quality

End poverty in

country has reached a major milestone in the fight to end absolute
poverty. Building on the victory, China is moving on to push for rural
vitalisation along with renewed endeavours to consolidate achievements
scored in the fight against poverty and fully promote the strategy of rural
vitalisation. In response to the ambitious goals set in the 14th Five-Year
Plan of China, the Group aims to contribute to lifting more people out of
penury and improving people's living conditions.

in the implementation of
the Group's communication
strategies and policies
through engagement
and consultation with its
indigenous people;

AEBEBBEREMER

:xsng AR ERERNEEE AT - R EAENR BN ERNFE S ERE ERGE  B 15
g RERERI LR L PERRERDBIRE  THENE IE B RO 3 B B S A
Comams  HREENZERESHERBESEAREONN - AEEEE[+OE]  HE

- BENRENTEEE ARERARENE S HARERURREA
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In FY2020, the Group proactively devoted itself to poverty alleviation in
regions where its businesses were operated. For example, on January 16,
Huabao Flavours & Fragrances took an active part in the poverty alleviation

Donations and activities
in which the Group
participated to eliminate

fundraising for the caring and supporting fund of Deji Kangsa Community poverty.
in Lhasa Economic Development Zone, donating RMB 100,000 and being NEBZENABESG
honoured with a certificate granted by Chairwoman Yuan. BRMBRFES -

20208 F - AR EREBBNREXZEARLENKETIE- flmn - 1716
B #FEROHEG2EVELHARRTRELRELCERESNRESR
B BRBEFOOET YRS TRESERENES -

Environmental, Social and Governance (“ESG”) Report 3% -
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Definition

Our Policies/Commitments/Targets
AT RO B R/ R/ B AR

Metrics for Evaluation (Highlight)
ST 4R (%)

N

End hunger,
achieve food
security and
improved
nutrition, and
promote
sustainable
agriculture
IR - B
RERLZE -
HELBMR
AR 2 AT #5488

R

GOOD HEALTH
AKD WELL-BEING

v

Ensure
healthy lives
and promote
well-being for
all at all ages
TR 2 RV A&
EA R R
BERRAE
B4R Ak

As an enterprise engaged in the design and production of flavours and
fragrances, additives, ingredients and condiment that are widely used in the
food products, the Group has focused its efforts on catering to the needs of
“less harmful”, “low fat” and “less sugar” in its products, in particular under
the pandemic that brought health to the forefront of product selection.
The Group has invested more resources in the R&D of natural, healthy and
nutritious products to help improve the health of consumers and to meet
their everchanging preferences. The Group is committed to leading the
taste-based fast-moving products industry towards the mission of "making
life greener, more nutritious and healthier".
ERREHEZANRMEER  AINE - KD FFHR MR FEESR
¥ AEEBAONMEDRE] [MEREIRDREINERT R LHE
MERET RERXAEMEEARTREZNME AEERATES
BRETRA REVNEFLEENEMRME  UEPHRSHEENREN
RImEE T B ENENF - AEBEBNIRSIERBEBRZRBEERITER
BIR BN E  EBMEREE R EHE -

Moreover, the Group has relentlessly been working on raising the
awareness of employees on health issues including nutrition through
training, counselling and other workplace programmes.

SN - REBIEEBF - BAMEAM TESHMEE - TMREEIRIES
BTHERBEEEENSEREMENRE -

In FY2020, the pandemic has shown the vulnerability of the global system
in public health emergency, resulting in the loss of millions of human
lives and widespread economic downturn, which prioritised health in the
global agenda to pursue sustainability. Since the outbreak, the Group's
leaders at all levels have attached great importance to the situation
of the pandemic. In order to ensure the life safety and health of every
employee, a leadership team and an epidemic prevention emergency team
were quickly established that continuously tracked its employees' travel
history, oversaw the prevention and control measures, procurement and
sufficiency of epidemic prevention materials, and formulated guidelines
and manuals for epidemic prevention and control, such as Notice on
Epidemic Prevention and Control During the Spring Festival, Notice on
Issuing Guidance Opinions on Coordinating the Epidemic Prevention and
Control and Production, Implementation Plan for Epidemic Prevention and
Control of Industrial Enterprises and Resumption Plan of work.

20200/ F - B EABNERBENE 2R AR CARFEZZBRROMR
Bl BEHASAREZEDWERABENLBERR - EILRE - &t
ERENABRAFEZREHFRETNEEZE - BEBEBEUNR - K
EEZREESEEREBER RTRESLUEINEGLEMER
REBRRKY TREEFMpEEZNE  TEHEHRETHHITSE - &
EREEARGRDENRBENTT RN - X HIE T 5140 B R Mir FE&
HEEEHZENBEAN]  [ARENMGSMTEEHEREELEREER
Remm| [TECEMEEBEERARIARMEI AR EHEEEM
F
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e Number of nutrition-oriented
products that the Group has

developed through research
and innovations;

N ER B 3@ A 5T A0 Bl T

RENNERRERMN
EmBE

e Number of physical health-
related issues that are caused

by malnutrition is reported
during the reporting year.

EREFEAN BRE
BT RS H 5 88
2 BR AR 7 ) RE 0 3R 25 &

=
=-°

e Benefits that are standard
for full-time employees of

the Group including:

- Life insurance;

- Health care;

- Parental leave;

- Retirement provision;
etc.

REEZRE THRE
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- ASRER
- R AR
-BER:
- BRKE
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e Types of injury, injury
rate (IR) and work-
related fatalities
suffered by the Group's
employees arising in the

course of employment.
EREABRESR K&

BETEXNBERL .

ITHEERETEGRHED
FETEW -




Definition

Our Policies/Commitments/Targets
BB R/ A GE/ B 1R

Metrics for Evaluation (Highlight)

HEER (R A)

After work resumed, the Group focused on business development as well
as epidemic prevention and control. The Group comprehensively built a
strict system of epidemic prevention measures, and resolutely responded to
the national call and instructions to win the battle against the pandemic.
The Group always puts the health and wellbeing of its employees in the
first place, with a series of internal policies with regard to occupational
health and safety being effectively implemented, including Safety
Management Regulations, Accountability System of Occupational Disease
Prevention and Control, Environmental and Occupational Health and Safety
Management Control Procedures for New, Renovated, and Expanded
Projects, and Education and Training System of Occupational Disease
Prevention and Control. The Group is committed to ensuring good indoor
environments with exceptional air quality, thermal comfort and a secure
workplace to its employees, offering employees programs and benefits that
support their health and wellness such as health insurance.

BILE AEBEINEBEERULERENE - AEEEEEYL T REH
EEEER BREEZBEREBEBNRAMET AEBREKHEET
B EMBERERL - BRATT —RINGHABERENL 26 A
R BRLXEZEERT BEREEVAREMESME F b BEEER
BMBEERLEEEEREFARBER AT EHREHIGHE - K&
EHIRREIRERINEANRE FHNEREE  FTERARZSD
W ITESE  WARE TRHEREASIMETN - Pl ERRE -

Targets: No accidents on any accident level specifed in the Regulations on
the Reporting, Investigation and Disposition of Work Safety Accidents and
any scale listed below:

-Accidents that cause death;

-Accidents that cause property loss of RMB 100,000 or more;

-Accidents that cause serious injuries of 3 people or more;

-Group accident involving 10 or more people with minor injury and severe
wound.

B PEAKEERESTHMEMBAEEIB GO PIRTE N EMERE
MEEH - BB AT EMRERNSK

GERABRTEENY
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Environmental, Social and Governance (“ESG”) Report 3% -
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QUALITY
EDUCATION

Ensure
inclusive and
equitable
quality
education
and promote
lifelong
learning
opportunities
for all
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Central to keeping business competitive in the market is the absorption of e

state-of-the-art knowledge. The Group is dedicated to proactively launching
training programs that equip its employees with expertise in improving
the quality of their daily tasks and the products while making all staff feel
respected and engaged as well as educating its employees at all levels to
behave ethically. In FY2020, the Joint Trade Union in Shanghai Industrial Park
of Huabao Flavours & Fragrances held a gardening therapy activity themed
by “New Flowerpot for Cactus”, aiming to enrich and relax its employees
in learning and games, thus helping them effectively improve both work
efficiency and spare-time life quality. In response to the implementation of
the new Securities Law of the People’s Republic of China (“Securities Law"™)
and the reform of the registration-based IPO system on ChiNext and to
further improve the standard operation level, Huabao Flavours & Fragrances
invited external lawyers and PRC financial advisors in mainland China to
carry out a relevant training on June 4%, which interpreted the core changes
and specific modifications of the new refinancing policies, and the laws and
regulatlons related to fundraising for relevant staff of the Group.

BESABLRBEBNBBEF N LD - AKBE R E @R
B FETERSARCBNERNE  HARSL L Ao @E T
SHEENALSHG T AESRE THEEEERT 202001 F - £8
BHLSERMATERT U "IRNNK REABRES 54
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THEEENMBRMNETEE - B8R EARIMEES2) (8
) MERARREMHAE & sRsonRnEke Sk
13 5N BB 55 70 (R 61 T oh L 1 75 3 S 746 AL 4 B LR AR B 5 2 - B T
B A B A 2 A BB - b i T B A 2 10 ALA R -

Further, the Group plans to expand its training and capacity building scope
to its business partners who are expected to become more skilled and
knowledgeable workforce to lead to higher motivational and professional
levels in projects. For instance, the Environmental Impact Management and
Control Procedures of Related Parties is one of the policies that the Group
has implemented to train its suppliers about the Group's environmental
policies and other environmental issues, so as to encourage them to
consciously protect the enwronment

BEAp - AEE B BIBIME NERNBERAEEEXZBOAERY  FE
H R M7 52 pNAAAR - *ﬂ%ﬁk%bﬂﬁ%+ #E T AL L ¥ 78 B YA R M E R KR o
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Average hours of

training that the

Group’s employees have

undertaken during the

reporting year, by:

- Gender;

- Employee category (full-
time or part-time);

- Position type; etc;
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Details on the type of
policies implemented
and/or training provided
along the value chain
during the reporting
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Definition
E =

Our Policies/fCommitments/Targets

A

PR/ AR/ B R

Metrics for Evaluation (Highlight)
T ER (G E)

GENDER
EQUALITY

Achieve gender
equality and
empower all
women and girls
BERIMFIFS -
39458t 4 19 207
ZEERERE

As an enterprise that embraces decent work and human rights within the
value chain, the Group is committed not only to eliminating any form
of gender discrimination within the Group through sound employment
policies, including the working time policy that enables both men and
women to reconcile work and family responsibilities, but also emphasising
the practices of its business partners, ensuring the same principles being
applied to its subcontracted workforce as would be applied to their own
emélo yees.

SBUEREHEERTHEEE LIENAZERE  MEB IR BBRES

MR ERE (DI E S &ﬂﬁﬁ%@lﬁﬂ EEE) - B ER S EMA
%ﬁ%ﬁ%ﬁﬁ'ﬁﬂﬁﬁﬁﬁﬁAW%ﬁm TR - R R &R
AGEEARBCHET —&  AEEARSBEIHIM -

The Group's Human Resources Department keeps reviewing the gender
equality within the Group regularly and taking corrective actions where
needed to improve the gender balance amongst employees and executive
management. The Group has established robust and accessible processes
to prevent and prohibit gender-based discrimination and taken remedial
actions where incidences occur according to its Employee Handbook.
In FY2020, the female employees of the Group received a total of
approximately 35,049 hours of training and the training time for each
female staff amounted to 30 hours on average, which was higher than
male employees.

AEENANERSFEHEERNEEANERFEBER  WEN SRR
AMEFEE MRRETHAATEEEFNMNTE AEEEELES
BRI BIIEAZIEMRIEAR - WIRIEE [ 8 T 5t | 448 78 M 2 R

FRIANE ° TR202081F + ANEBA L ES T HE T 935,049/ NEH9 3 -
MM HEE THEIINEFEERI0NE  SRBEEET -

Environmental, Social and Governance (“ESG”) Report B&iE - H R ERKE

Total number of employees
that have been entitled to
parental leave by gender;
7% 5l 5 ﬂ%ﬁ%%%
BRERNEEBR

The frequency of periodic
equal pay reviews/ audits,
with items reviewed/
audited including basic
pay, overtime and bonuses;
THETRIRAMES
/&R SR K - FR R A/
EHMERBEEAT
- NMENRESE

Number of suppliers/
subcontractors identified
as having been involved
in any dispute of gender
discrimination cases.
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Hﬂl\[ﬂ *'E

2020

39



40

Definition Our Policies/Commitments/Targets Metrics for Evaluation (Highlight)
= AP R I8 5K/ Ea/ B 1R IR (2 Bh)
CLEAN WATER As water shortages and quality are increasingly a global sustainability e  Group-wide water accounting
AND SANITATION issue, the Group believes that investments in improving water efficiency (total water withdrawal
and sanitation facilities are a prerequisite to deliver on the SDGs and has data across operations);
set ambitious and appropriate short-term and long-term water targets SEHEERNNAKZE
in evaluating the performance of its various business segments as being (BEEMNBREKE)
demonstrated in its 2025 Huabao Sustainable Development Goals, with
detailed policies being in place for implementation, including Energy ® Average hours of
Ensure Conservation and Resource Management Procedures, Environmental and training on hygiene and
availability and Occupational Health and Safety Objectives and Management Plan Control awareness building of
sustainable Procedures, and Measures for the Administration of Sufficient Water, water conservation;
management Electricity and Gas Supply. MR EEMEKE#E

EEE%?UK?WKEFDEJ%EEE&}?JZZ%%IXT?% BEILRHRE  AERERRES AKX
RANMAFERENRERERUKEERBBNLREN  XEIE

of water and
sanitation for

all BERAAGEMEHMERHAKER BUAFESEBRENKE (ESE
RFTA AR 2025F A AEBR BB - AUt AKREFET FANERBEK £
KRR FE FIBMOERERERREF] [RENBXRRZ2BEMERT REH
WHETHETT A] REFIRMREMKEEHRERINE]E -

HEEE

In addition, the Group is committed to improving water efficiency by
strengthening wastewater treatment and recycling. For example, F&G
Botswana (Pty) Ltd. of the Group employs an advanced sewage treatment
system to recycle and reuse the wastewater from factories, which could
save around 100 cubic meters of water every year. In FY2020, Guangdong
Jinye recycled a total of approximately 8,500 cubic meters of wastewater
and established a reviewing system for water and power control after
work, in pursuit of appropriate water-saving targets.

BEAN  REE BN B INGR E KRR M B IRF B RS AKBE - film
RNEE R IEMFRGERA T e #)T/KERIR 4t - F3 bA [ 4 0 78 A1) A I g R
K BERAIEE R0 KEKER - RTERGENEKER  ER
& 202081 G B FI A T 498,500 FOREEEK WS T T &K
BEHEERS -
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e Details of projects of the
application of water-
saving technologies,
facilities or development
of awareness campaigns
in which the Group has
either held or engaged.
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Ensure access
to affordable,
reliable,
sustainable and
modern energy

RBIE A ATETS
REBEn .
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DECENT WORK AND
ECONDMIC GROWTH

i

Promote
sustained,
inclusive and
sustainable
economic
growth, full
and productive
employment
and decent
work for all
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EIG R - B
o EE S
FLEEM A AJE
BET T IE

As the energy landscape is shifting away from fossil fuels towards e

sustainable alternatives on the global level, the Group is committed to
assessing the available refurbishment and retrofitting interventions related
to environmental risks, and selecting appropriate and cost-effective
solutions that optimise energy efficiency and minimise its GHG emissions of
operations and materials used in both its office operations and production
process. For example, the offices of the Group monitor the on-site energy
consumption by comparing the actual usage with the planned amount
on a monthly basis, based on which corrective actions are made timely to
avoid unnecessary energy waste. The Quality, Environment, Health, Food
Safety and HACCP Management Policy for instance, specifically requires
the Equipment Department to adopt "green lighting", which is a lighting
system (such as compact fluorescent lamps, high-pressure sodium lamps,
low-pressure sodium lamps) composed of electric light sources, lighting
devices, accessories and dimming control devices with high efficiency,
long life, safety and stable performance, in order to achieve energy

conservation.
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The Group perseveres in ensuring that the basic labour rights (e.g.
appropriate hours of work and adequate rest periods, job security and
healthy workplace, supporting employment promotion and stability)
can be protected and promoted through the development, refinement
and implementation of internal policies, including Labour Relations
Management Regulations of Huabao International Holdings Limited and
Employee Handbook.

AEBRSBBHE TEMRTABBE  BFEEFEERERFREA
ﬂ%@%%%@ﬂiﬁﬂ,liﬁd'ﬁ%ﬂﬁﬁ%$%l%ﬂHﬂmm
%Q%%ﬁ@ﬂ%i%%%%? THEZ2MEEN TSR - XFHEE
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Meanwhile, the Group is committed to extending its ethical standards to
all its service providers and subcontractors which are required to abide
by applicable laws relating to the workers’ rights. The Group's supplier
selection and supply chain management policies clearly regulate that all
selected suppliers be required to comply with national laws and regulations
in terms of respect for labour rights and other social risk factors. During
the audit process, any suppliers who have been involved in any potential
risks of violating basic labour rights including freedom of association,
collective bargaining and industrial relations, limiting hours of work,
providing adequate rest periods, creating a healthy working environment,
supporting employment promotion and maintaining employment stability
will not be considered in collaboration. .
AR AEEBRIRNBEBEREBREMERGRERMEFIND EE - 2K
HYRETHETHENBHENERERE AEENHEREENHEERES
BHRARRT MEEENHEREES S TEMNMA Mt SREARER
FEAREFTRZEENER - EFRBIEP  FEEEREE(YRE
REXLTIREMREERBOMEREFE  SFELEH  SBAAME
%%%~I¢ﬁ@‘%#EEWWEﬁﬁ~ﬁmﬁﬁm1¢hﬁuﬁﬁh

IEREEMEFIURIBE

Total energy consumption
within the Group in joules;
A& B N 4R RE RO
o UAEEREN:

Initiatives in which the
Group has participated
collectively with partners
or are solely launched
by the Group to push
for energy conservation
and renewable energy

application.
HASEESERHHL
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Average working hours
per week, including
overtime;
GEAFHIERHE 2
FEINE

Ratio of the basic salary
and remuneration of
women to men for each
employee category (full-
time or part-time), by
significant locations of

SEESER (ZR%
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T &I =

Number of suppliers that
have been involved in
the lawsuits and disputes
of salary payment,
recruitment, dismissal or
working conditions and
accommodation.
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Definition Our Policies/Commitments/Targets Metrics for Evaluation (Highlight)
% BP0 B/ G/ 1B A (B 8)

Information on scenario-
analysis of climate-related

With the implications of global warming being more immediate and e
obvious, the Group is committed to fighting climate change. In doing

so, through its investments, general policy and engagement, it has been
taking actions to preserve the living conditions of the communities
that would be most affected by global warming and anticipate and
address the potential climate-related risks and opportunities in business
and operations, including both physical and transition risks such as

impacts on the Group's
business operations;
HAEBEEXBEENR
EHEBEEERHITH
HAER

Build resilient massive flooding, frequently intense precipitation, extreme heat, etc. For
infrastructure, instance, the Group's business has a stable demand for pulp. With the Investment in euipment
promote impact of imminent climate change, pulp that is derived from wood may upgrade, R&D, retrofitting
inclusive and experience price flgctuatlons. Since it is the main resource in the.tobacco through innovation towards
sustainable raw materials business, the Group has been vigorously exploring new

industrialisation,

businesses and reducing the demand for paper pulp by finding a suitable

energy efficiency and clean
technology;

and foster alternative.

innovation BEERREEMERANTEFT NMEEERZE  AEBROREHSREE L - BEIRS R B R
ERALEE 2 Al AEEEAERE EARSEANZH —HEERTHURERER  RMAE HRDETR
hEmDg .  SERFEHEBOERGE YR ﬁ'ﬁﬂﬁﬂ%ﬁ%ﬂ%@iﬂ&‘?éﬂﬁﬂi*ﬁ%ﬁ B FERRERRE
epnng  OEERBRMLE ZheEESERMBEER 0L AEHBR

- W BRRAZ-fltn AEENEBYHEEABRTNER - BERESR ,

ARANTIER  mes. GEIOBERAN  SEERES - @GRS EREN 2Ky © Information on the
1t - B AR IEME ARAEE-EEBRGERRIOLY  WARSKAMOZHR  innovative products launched

RO D BB -

The Group is aware that a transformative shift towards sustainable
development requires a significant and equitable investment in training
and technology innovation in operations. Over the years, the Group has
launched a great many new products through R&D and innovated in energy
efficiency, equipment safety, smart metering and circularity measures.
In order to standardise the patent management, promote technological
innovation, form core independent intellectual property rights, advance
production progress and improve the market competitiveness and
economic benefits, the Group has formulated and implemented internal
policies strictly, including Patent Management Measures (Trial), Intellectual
Property Management System, Intellectual Property Management Measures
(Trial).

AEBEHRD £ EPRAIFHEERERTZE IR EFINF MR A
ERNEGERE - ZER AEEBBMEHLETZHER  WERR &R
HLr BEFENBERBESTEETAN ARVEIMNERE  RERK
BIFT - TERROBEMBER RELEEDS  REMHHF IHMEBER
@ ASBBRBRHEMERABECE - BREIZMNEBRIDEGET) | T4
BERBESEIARIMBEEERIE (RT)] -
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during the reporting year.
& FE AN H & AIET
EmER -



10 Mo

F's

-

b 4

Reduce inequality

within and among

countries
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Make cities

and human
settlements
inclusive, safe,
resilient, and
sustainable
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The Group has been committed to taking the initiative to bring a common e

understanding of eliminating discrimination and promoting equality to all
employees in the workplace, and to influence the society to respect the
female and eradicate any potential bias. The Group has been working with
NGOs and local governments to help indigenous underprivileged people
through financial support to create job opportunities, provide educational
resources and lifting impoverished people out of poverty.
AEBBINERETIESHESEMBE TEMERERNEE TS
WHEF  ARFEHSEELUWEREMEERRE - XEE —HEIER
R T BRNEE  BRMBZHEDHEMERA ORISR EKS -
REHRBFER  REHBHER -

On 10 December 2020, the Group participated in the “CAFFCI Schoolbag
Public Benefit Activity in Guizhou” that was held in Libo, Guizhou. More
than 7,800 school bags and supplies were donated to the lovely students
at local primary schools. Respecting every employee and providing equal
opportunities for employee development is the core values of the Group.
The Group is committed to ensuring non-discrimination across all its
business operations including remuneration and benefits, and will be
extending its policy to the entire value chain.

20205F12 8108 - AEE2 M T EEMNBREBTHN "EEEMN-BlHE
BLEB AR A GBI R EAME M/ NBAIE NS LR LE7,800% &
EQNAR AXBESEGUNEIVAHZEERREHRTEHKE mMEEER
SENRLOEES AEERHRBEREME XL (BEFMAREF) T
FHEERR  THZBREEREEEEEHE -

Under the “dual circulation” strategy which will be the national core
concept for future advancement, the Group is committed to understanding
and addressing the impact of business activities on adjacent communities,
and benchmarking its own operations with leading practices from industry
groups in environmental and social stewardship, to support local economic
development.

EIERERIRARERERZOMSHOBET » ANEBE BN 02 % EE
FFEHHBOERNOZE  WATEABTERENEE I EMNELEE
BAEE HBEECHEE XHMATLEER -

In June 2020, the mayor of Francistown and his delegation visited
F&G Botswana (PTY) Ltd. and fully recognised its contribution to the
development of Botswana’s economy, society and communities. As
a benchmarking enterprise for local China-invested enterprises, F&G
Botswana (PTY) Ltd. was awarded the honorary title of “Private Business
Growth Awards of Botswana” by the government department of Botswana
for three successive years.

2020F6 5 - AR MABATEMAT DR EAKRKEGHE T IFMFQG - 7
DEEFMFRGHEMBBEME S EERMMNER - (EREMPER
FOVEM - FENFRGEBIF RSB LR MBTEFIEE R [HAR AL E
KB RERUEE] o

Amount of financial
donations made by the
Group to support the
vulnerable groups;
REBA/XFHD R
R T HE

Total number and rate
of new employees hired
by the Group during
the reporting period by
region.

HE AR EE R
AYIEFTE TR B
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Participation and
investment in supporting
the development of
local infrastructure and
economy.
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Ensure
sustainable

consumption
and
production
patterns
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HEMAEERE
=

In response to Goal 12, the Group focuses on resource conservation and
efficiency improvement. Energy is a vital shared resource to all human
beings. Building on the sustainable access to energy to keep production
operations running efficiently and stably, the Group sees energy resources
not just as essential to produce quality products, but an area where its
circularity measures can be significantly scaled up to promote resource
reduction, recycling and reuse. Energy management has long been
regarded as an important part of the Group's sustainability strategy and
actions. Over the years, many subsidiaries of the Group have been ISO
50001 certified. Further, the Group has strengthened internal training
on energy conservation among employees, linked the practical energy
conservation targets and solutions to its production, as well as standardised
the procedures for production and operations through policies, including
Energy Conservation and Resource Management Procedures.
REEBR12 AEEEIRERHBHNTNRENE - B REEABNEE
HEER - REBEAFFEN T X ERE bﬁéﬁg’ﬁ%iﬁiﬁameﬂ%
EMEE  WHKERTERIFEEBEERMMSAAI LN TE  RARNER
LATR K40 & BB IR R e DAMR E BRER A ~ B YA A B a0 B3 o READAZK -
EREE—EHEARASEREEREBNTONEZEKRILD - ZF
5!6 CAKRENFT ST AREBIBISO 500012 o thoh - 7N & E 058 B R

HeETRe A A B TR i EREEE B R MRS REH A EB TR
zz A RBEESNEREREERF ENNBRE R EENLE
B e

By following its stakeholder communication strategies and policies,
including Information Exchange, Negotiation and Communication
Control Procedures, the Group encourages factory teams, office staff and
external professionals to share ideas and knowledge through training and
dialogues, aiming to launch more energy-saving and recycling schemes
across the Group.

BREBENSEEEENEBRBAIRE  BRIGEAXM HEMERE
HEF| AEESBIHRELR BRAETEASMIMNIERE A S RIBIR

AMEFEN XD =Z
REFNMBIR A A&

EMME - EERNBESEEEANZXEEZEHE

Since energy efficiency retrofits have shown attractive returns on
investment, the Group will keep committed to securing a strategic and
circularity-oriented approach to planning and managing its production,
performing office operations and making business decisions with regard
to resource efficiency, including energy, raw materials, water and other
resources.

HREEMBEEBEREAESNKRER R  AEEFE L SEEB I RNBRE
BEBMABRRERNN G FEMEEEEAE BERAZTEEUR
HEFEERIR - BIME KEEREANERREETEBAR -

Percentage of recycled
input materials used
by the Group in its
operations;

REBEEEFEREB
FREHBEDL

Total energy consumption
within the Group in joules;
NEE A REERE
EAEHERENMN

Total volume of water
recycled and reused by
the Group;

AEEBRMERAH

HBKE

Total amount of paper
recycled by the Group.
ARE B E W) AR SR B E o
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combat climate
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impacts
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Conserve and
sustainably use
the oceans,
seas and marine
resources for
sustainable
development
{RFEM T+ E
A FENE
BRI
AR

™.

To the Group, tackling climate change is an urgent mission. The goal of e

the Paris Agreement to limit global warming to well below 2°C above
preindustrial levels is ambitious and requires every industry to make a
timely transition towards an energy-efficient and zero-carbon future. In
response to the national pledge to achieve carbon peak by 2030 and

carbon neutrality by 2060, the Group sees the building of a future-proof e

business model as an imperative for long-term business success, and as one
of the leading enterprises in the industry, the Group has set appropriate
but ambitious carbon targets with reference to SBTi, a joint initiative
intended to increase corporate ambition on climate action by mobilising
companies to set GHG emission reduction targets consistent with the level
of decarbonisation required by science, and made assessments on the
potential business implications of climate-related risks and opportunities
with reference to TCFD framework.

HAEENS  BEURGEE (S —BEZNER - [ERGE | SIEH 23
BARMEL TEARKFE2 CATERBER - E—BABREREGMETE
R B [ B0 B M iR SRBE » 38 B Bl 220304 B 3 11 1§ LA KR 20604F
BRRPMNAR  AREHRETEMARKRNEFERLIR BER RAZK
BINEY BB - AERZITEMNRERCEY —  AEBEE2REZ2HE T
B (—HBEE - EEREHE QA RTEEB 2 Z R BRKTFHE—
BREERBRAHAR EREXHRETINBE)RETEEMRE
BORLEK B AR - 2 E FARAE R B 515 B R TAEAEAESR - ATk B SR = 4H A
WERMESTRNEERETE -

Among a number of climate risk adaptation and mitigation solutions, tree-
planting has invariably been an effective way that Group takes to sequester
carbon as well as bring amenity benefits to the local communities. Since its
inception, the Group has planted approximately 8,252 trees in total, which
are equivalent to the offset of approximately 190 tonnes GHGs.
ERZERNERRERARNBRTRD  EE —ER AR EETHFIR
I 7% & Mt [ TR ET B E B BUETE o AR PANR - REE HTBE T 498,252
BB EEREEA 190 RAERE -

The Group contributes to the protection of marine and coastal ecosystems
through improved waste and wastewater management. To take the
responsibility for waste and wastewater generated, as well as other
sources of pollution as a result of business activities, the Group has set
up and strictly implemented internal policies including Environmental and
Occupational Health and Safety Practice Control Procedures of Related
Parties, Environmental and Occupational Health and Safety Monitoring and
Measurement Control Procedures and Environmental Laws and Regulations
and Other Requirements to Identify and Evaluate Control Procedures. In
compliance with relevant regulations, the Group resolutely eliminates any
instances of illegal dumping or discharge of waste that may contaminate
water bodies.

REEBBNEEEDAEKER  ARESFTNBERRGMBER -
AN 52 B T8 15 R Y R 8 3508 B i E A Y BE R W AN EE K K B At )5 2R - Il E S
BARHIT T AREE  BREEARENBERRL2TRAEHRER]
[RENBXREREZZEAMASERRERF ]I ARIREEEERMEAME
SKBRIFTEBEGER ] - RIBEMEART  AEERRHBEM AT 25K
B SE A EE S MR RIS B AR ©

GHG emissions intensity
ratio for the Group;
REBRZE RN AE
=8

GHG emissions breakdown
of the Group by Scope 1
and Scope 2;

122 &6 B A0 &6 B2 8 5 /Y
AEEREREBEHRA
48

Comparison of GHG
emissions performance
of the Group for the
reporting year with the
previous financial year.
REEREFEANAE
REBH KT E E— 1
BB A LLER o

Total volume and detailed
recordings of the Group's
waste and sewage
discharged by:

- Destination;

- Quality; and

- Treatment method.
REEBBUATH B
B BE B M A5 K B 42
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Protect, restore
and promote
sustainable use
of terrestrial

ecosystems,
sustainably
manage
forests, combat
desertification,
and halt and
reverse land
degradation
and halt
biodiversity loss
RE - IRIEAN
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The Group aims to preserve land biodiversity by increasing vegetated areas
through tree planting and partnering with professional organisations and
stakeholders to promote the conservation of terrestrial ecosystems while
attaining the goal of building a "Beautiful China" as part of China‘s
ecological and environmental civilisation. The Group has formulated
Laws and Other Requirements, Evaluation Control Procedures, based on
which the technical departments select and confirm the applicability of
various laws, regulations, standards and requirements to set up the List
of Laws and Regulations and Main Pollutants and the Emission Standards
for Implementation. The Group ensures that relevant environmental
laws, regulations and requirements can be communicated efficiently and
accurately among employees who are required to comply. The Group's
development strategy has been built around a people-centred concept and
adherence to 'safety first, ecology first and green development'.

REE S ERBEEMEINEREE - I RFEXBABITSAEME S 7
UARAE S B ith - RE RV RE - BIRERT B ARNIRIE X —H9H [ £
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Total number of trees
planted directly or
contributed to indirectly
by the Group;
REBEEIEERER
YRS R AR B

Details of the engagement
in which the Group has
worked with external
organisations/individ
uals to encourage and
support initiatives to
preserve land biodiversity,
including sustainable
forest management
practices.
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‘lB PEACE, JUSTICE
AND STRONG
INSTITUTIONS
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¥,

Promote
peaceful

and inclusive
societies for
sustainable
development,
provide access
to justice for
all and build
effective,
accountable
and inclusive
institutions at
all levels
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Through the adoption and implementation of adequate internal control,
anti-corruption policies, ethics and compliance programs, the Group
demonstrates a zero-tolerance approach to corruption and bribery in any
form at top management and leadership levels, and across the entire
organisation. The Regulations on Outgoing Audit Management, Anti-Fraud
and Reporting System, Employee Handbook and a series of internal policies
of the Group have regulated the behaviour of its employees in work and
collaboration with external parties. All employees of the Group should sign
the Employee Integrity and Self-Discipline Commitment and submit it to
the Group for the record. The Group has issued and strictly implemented
internal systems including the Procurement Price Management Measures,
Procurement Budget and Payment Management Measures, and
Procurement Staff Code of Conduct to standardise the procurement
procedures with the Group's suppliers.
BBERANEREENABES  RBREEK  BEBEFTNAATE - K
SEEREEREAE BEEUAREAASTHERNERITATA ALK
F-AEENBHEEAEERE]  [REKEBREE]  [8 T F M)
FE—ZIAMEK  REEE T ITETAUREINBEFTHHIE - A&
EFEEIHREEZEIEIRZEEAHE]  UHERRKAEEER - K
SEERMYTBERNTIREEREREIE]  [REBEEHEEARNRER
#oE] CTRBAETRAERISANMARLS AUREEEMHEERE
T o

In FY2020, the Group organised a seminar called Anti-Fraud System
through Huabao Lecture, in which all employees of the Group were
encouraged to watch and learn the concept and form of fraud, anti-fraud
mechanism, anti-fraud work content and remedial measures, penalties and
rewards.

2020015 - AEEBBEBRABZ |RRTERIRELHEINHANTS -
SEHEREIHENEEFENE RN  REETERG  REKT
ERB A RFEREFREE ~ a5 R HZRE) -

Total number and
percentage of governance
body members and
general staff of the Group
that have received training
on anti-corruption;

2B RS BE I AR
SERIEE KB M —
AR B BV ARBUN B Dt

Details of the total
number and nature of
confirmed incidents of
corruption of the Group
during the reporting
year;
MEFEARNEEDE
R G B R 4R BN 1
BEREAES

Number of anti-corruption
training provided for the
Group's staff.
REBEIHZNEH
REGHIFIEE -
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IV. ENVIRONMENTAL SUSTAINABILITY IV. RREASEZER
Under a series of ambitious and aggressive plans for green EHRE—ZRZGeMERERNEESEIT -
and low-carbon development in China, the Group has sought REESKIRBEMPATE A R AR HE A #2483
long-term sustainability of the environment and community in B EEFfSERANEREEFEMNEEARS
which it operates, made tremendous efforts in controlling its N WERELSERETEE  FEAMKR
emissions as well as its consumption of resources, and complied HEmgEmEMERBIRRERER  2EFR8
with the relevant environmental laws and regulations in Hong TRAATEIE :
Kong, the PRC and other operating regions in its daily operations,
including but not limited to the following:
Environmental Environmental Law of the People’s Law of the People’s Law of the People’s Law of the People’s
Protection Law Impact Assessment Republic of China Republic of China on Republic of China Republic of China on
of the People’s Law of the People’s on the Prevention the Prevention and on the Prevention the Prevention and
Republic of China Republic of China and Control of Control of Water and Control of Control of Pollution
(hFEARKMBIR (P FEARKMBIR Atmospheric Pollution Environmental Pollution ~ from Environmental
FIREE) B ENEE) __ Pollution (AR MEK by Solid Wastes Noise
(FREARAE KR S REE) (FREE A R ILAN B [ A8 (P ARFLMEIR
R RBIAE) YIS RRBENIAE)  RRBISLANAE)
Law of the People’s Circular Economy Environmental Regulation on the Regulations of the Emission standard
Republic of China on Promotion Law Protection Tax Law Implementation of Management of for industrial
ConservingtEnerg)/ of the People’s of the People’s the Environmental Economical Use of enterprises noise
(PEAREAMEE Republic of China Republic of China Protection Tax Law of Urban Water at boundary
#IBEIRIEK) (FPEARIMBERE (FFEARAMBIR the People’s Republic (R Ei 1 K E 12 (GB12348-2008)
BEAEREE) BiRERH o China 1) (TEPERRAS
@%/\\E%ﬂfﬁ IR 22 B AT )
FREDOEE M &)
Emission standard Standard for pollution Discharge limits of Emission standards Standards for pollution Measures for the
of air pollutants for control on hazardous water pollutants for odour pollutants control on the storage Environmental
boiler waste storage (DB 4426-2001) (GB14554-93) and disposal site for Management
(GB 13271-2014) (GB 18597-2001) (K5 2 HE R R (E) (BRSLMEERIZE  general industrial solid Registration of
GRIEAR R 5 R (BREMETSRE %= wastes (GB18599-2001) New Chemical
RIZ 2E) 1% %) (— MR T3 [E B2 EE W By _ Substances
T RE S5 R FHE2MEREE
1) BEDYIE)

This section primarily discloses the Group's policies, practices, and
quantitative data on emissions, use of resources, the environment
and natural resources in FY2020.

Minimising our emissions

In FY2020, the Group has complied with the basic relevant national
and local environmental laws in terms of emissions during its daily
operations. In particular, the Group was in compliance with the
material laws and regulations in relation to air and GHG emissions,
discharges into water and land, generation of hazardous and
non-hazardous wastes, and noise that have a significant impact on
the Group. Sticking to the vision of sustainable development, the
Group has implemented various measures to mitigate its impacts
on the environment, thereby facilitating the building of ecological
civilisation.

ANEDE B E AN B R202081 £ B HE W
WEBERER BERRAERNERE - F
RREBICHBIE -
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Given the nature of the Group's business, air emissions mainly came from the fuel combustion for the operations of boilers, machinery,
vehicles and other operating processes. In FY2020, the air emissions of sulphur oxides (“SO,"), nitrogen oxides (“NO,") and particulate
matter (“PM"”) amounted to approximately 26,232. 1, 45,227.3 and 3,276.1 kg, respectlvely [t 2020, China has made & pledge to achieve
carbon peak by 2030 and carbon neutrality by 2060, empha5|smg the need for a "green revolution”. In FY2020, the GHG emissions from
the Group were primarily due to the combustion of fossil fuels and the purchase and consumption of electr|C|ty in the manufacturing
?eranons and transportation. Specifically, the Group's total GHG emissions were aprroxmately 55,051.5 tonnes CO.e, with an intensity
14.28 tonnes CO,e/Million RMB. The Group also generated certain amounts of solid wastes and wastewater from its offices and
factories. Precisely, &  total of approximately 1,033.2 tonnes of non-hazardous commercial and domestic solid wastes (with an intensity
of 0.27 tonnes/Million RMB), approxmatel?/ 6,723.7 tonnes of industrial wastes (with an intensity of 1.74 tonnes/Million RMB) and
approximately 150.5 tonnes of hazardous solid wastes were generated during the Group's operations in FY2020. In terms of the sewage,
a total of approximately 558,591.9 m? wastewater including approximately 106,573.0 m* of commercial and domestic wastewater,
approximately 97,980.0° m* non-hazardous industrial wastewater and approxmately 354,038.9 m?® of hazardous industrial wastewater
were Sgenerated durlng the Group’s operations. The Group's total emissions in FY2020 are summarised in Table 1 in the Appendix Il of
the ESG Report, in which the figures in FY2019 (the fmanaalc}/ear from January to December of 2019) are provided for comparison as
well. To better illustrate the GHG emissions of the Group in detail, especially from the perslpectlve of geographical locations, business
segments, use of resources, and emission scopes, a GHG emissions Sankey diagram is formulated. It visualises the patterns of ‘corporate
GHG emissions with the width of the flows representing the magnitudes of the amount of emissions.

MRAEBOERME  ERFEREEREPIE  EHRE Eiﬁfuﬁﬁm%ﬂh@&m%ﬂ g o 10202081 4 - B (LY ([SOx])
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Unit: Tonnes Carbon Dioxide Equivalent
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Business seqmen Use of resource Locations
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Guangdong BH: 40,477.92
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planting of trees MBI =%
LRI LRI 5 Y
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Air & GHG Emissions

Air and GHG emissions generated by the Group mainly came
from the purchase and use of electricity, diesel, natural gas, town
gas, gasoline, refrigerant, biomass and coal for its manufacturing
operations and transportation process. Specifically, the exhaust
gases including SO,, NO, and PM were primarily generated
during the combustion process of boilers, industrial operations
and transportation. The Group complied with relevant national

and local laws in controlling its exhaust gas emissions in
FY2020, such as the ‘Emission standard of air pollutants for
boiler’ (GB13271-2014) and ‘Emission limits of air pollutants in
Guangdong Province’ (DB44/27-2001), and implemented effective
policies to mitigate the impacts of air emissions on the surrounding
areas. It has been integrated in the Group’s sustainability goals
to transition towards lower-carbon economy, as aligned with the
national carbon neutrality target.

To this eqd, the. G.roup has ;gfe_1
grouped its emissions and
energy consumption based
on the scopes set out in
the GHG Protocol, and
taken drastic actions to

mitigate its GHG emissions.

in many of its facilities

improve energy and process efficiency

RBZREFIRSERMNBERER

BREBEERBEBHEM
AREBEANBERNLIERETFREIERSG
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MERCERBEEHEAESEMNAFER
REEH  AEBEREPMEEZFRE -

Scope 2
#E=

explore the feasibility to switch to
renewable energies wherever it can
REMNAA BEERER AT
i

Scope 3
7,%Jkt AEBREBERER

Carbon offset

BRERRILNEEY
/\TJFEM@%D ERIEFETT

HE=

encourage its business partners in
the value chain to be environmentally

wHH

Compensate for its GHG emissions
through offsetting programmes

DR WA RITER
DEBERBEHEN o

conscious

RE B

Flavours and Fragrances business

In FY2020, the Flavours and Fragrances business segment particularly
regulated that the exhaust gases be collected in a unified manner,
filtered through activated carbon and discharged only when it meets the
standard. A qualified third party was invited to examine the boiler exhaust
gas annually. The Flavours and Fragrances business formulated a daily
inspection record table and organised daily inspections to monitor the
operations of the system. A quarterly sampling inspection by the third-party
organisation should be carried out to test the emission performance.
According to the environmental assessment requirements and discharge
permits, the Flavours and Fragrances business actively adopted clean energy
such as natural gas as fuels for operations, and ensured the quality of
gas meets the requirements and has minimal impact on the atmospheric
environment.

HEEBEERTHEAEBHESR

including tree planting
BARREMEEHEEAERE
BEDK

EREL
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Tobacco Raw Materials business

In FY2020, the Tobacco Raw Materials business segment implemented
internal policies to ensure that its air emissions meet the Integrated Emission
Standard of Air Pollutants (GB16297-1996) and Ambient Air Quality Standards
(GB3095-2012). The Tobacco Raw Materials business appropriately arranged
production, lowered the number of production line changes and prepared
operating procedures to reduce emissions. To minimise the emissions of dust
and sulphur dioxide from the combustion process of boilers in factories, the
business adopted the bag filter facilities, double alkaline desulfurisation facilities
and other desulfurisation processing techniques. According to the requirements
of government authorities, the business segment re-designed and selected
the boilers with good performance in energy efficiency during operations, and
replaced coal-fired boilers with gas boilers for daily operations that significantly
reduced the emissions of SO, and NO, .

Aroma Raw Materials business

In FY2020, the aroma raw materials business currently had two RTO
(“Regenerative Thermal Oxidizer”) incinerators installed. The unorganised and
organised air emissions from each workshop were uniformly transported to the
RTO incinerators for combustion treatment through pipelines, and the exhaust
gas was then discharged after it met the standard. Specifically, the exhaust gas
was collected and passed through pre-treatment equipment to remove acid gas,
dust, water mist and other impurities, and then through a three-stage filter to
screen particulates. The treated exhaust gas was adsorbed and purified by the
zeolite runner, and emitted through chimneys. Meanwhile, when the zeolite
runner moved to the desorption zone, the exhaust gas desorbed by the high
temperature gas entered the RTO under the traction of the desorption fan for
incineration and oxidation. The incinerated gas passed through a two-stage
spraying facility for treatment before being emitted through the chimney.
The RTO incinerators were also installed with an online monitoring system for
performance tracking, which is currently in the debugging stage.
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The storage and production workshops of the business segment adopted airtight
micro-negative pressure and the production exhaust gas must be treated with
3-level spray absorption plus activated carbon adsorption before being emitted.
The emissions should comply with standards including Emission Standards for
Odour Pollutants (GB14554-1993).

The business segment focused its efforts on technological innovations in its
emission control. It installed GXG2800 three-in-one filter dryers, DN2500
exhaust gas spray absorption towers, SZG1000 titanium double-cone rotary
vacuum dryers, SPBZ-L-360 vertical water jet vacuum pumps, 300 m? advanced
condensers, UV photocatalyst industrial exhaust gas purification equipment and
activated carbon purification machines, in order to prevent the air pollution
caused by the open solid-liquid separation process and the operations of
centrifugal solid-liquid separation equipment in the workshop during the
synthetic process of intermediate alpha-ethyl furan carbinol, while removing the
odour through drying.

The business segment set up a regular inspection system to monitor and
evaluate the performance of emission control. The inspection covered whether
the exhaust gas fan was running according to the requirements; whether there
was an offensive odour at the sampling port of the empty pipe after photolysis;
whether there was an odour near the wastewater storage tank, pre-treatment
workshop or hazardous solid waste storage area; whether there was any leakage
of organic solvent gas around the workshop; etc.

Condiment business

The condiment business segment purchased advanced gas-fired boilers to
replace the original diesel-fired boilers to reduce exhaust gas emissions. The
business segment has set relevant targets to reduce the emissions of exhaust gas
per unit of product on a yearly basis. Due to the substitution of gas boilers for
coal-fired and diesel-fired ones, the air emissions per unit of output was lowered
in FY2020.

The Group has been unswervingly committed to controlling its
GHG emissions and in response to the global and national call for
accelerating climate actions in various business sectors, the Group
has set clear carbon targets and stepped up its efforts to minimise
the emissions at source and to lower the risks of ineluctable
GHG emissions from all three scopes during daily operations by
effectively implementing its relevant policies, which are further
described in the next subsection under Electricity and Other
energy resources.
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Administration office

In FY2020, the wastewater generated from the administration offices of
the Group was mainly commercial wastewater from the office buildings,
which was directly discharged into the municipal drainage system and
handled by the property management of the buildings. Since the amount
of wastewater highly depends on the amount of water used, the Group has
adopted specific measures, further described in the next subsection under
Water, to reduce its water consumption in the offices.

Flavours and Fragrances business

The wastewater generated from this business segment consisted of
commercial, domestic and industrial sewage. The commercial and domestic
wastewater was treated before being discharged to the municipal drainage
system. The major type of industrial wastewater from the business
segment was from the process of reactor cleaning and tank washing. The
wastewater was treated in accordance with the internal policies, such
as the ‘Regulation on Water Contamination Prevention’. In FY2020, the
business segment adopted different methods for wastewater treatment,
such as UASB (Up-flow Anaerobic Sludge Blanket) with bio-filer, to ensure
that the wastewater meets the first grade of Integrated waste discharge
standard (GB 8978-1996) and local regulations, such as the Integrated
wastewater discharge standard (DB31/199-2018) in Shanghai, before
being discharged. The common internal processing methods included the
integrated hydrolytic acidification and biological contact oxidation. The
discharged wastewater was examined regularly through purchased testing
equipment, and submitted to the qualified third-party organisation for test.
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F&G (Botswana) (Pty) Limited of the Group saved around 100 m?
wastewater in FY2020 with its robust wastewater treatment and recycling
system.

The Tobacco Raw Materials business segment focused on moisture-proof
work and carried out inspections and maintenance on boilers regularly
to ensure that the wastewater from boilers were harmless and met the
requirements. The business segment has built internal sewage treatment
work which is connected to the municipal drainage network. Through the
internal sewage network, the wastewater was drained to the wastewater
treatment work, where three-phased treatment processes including the
pre-treatment, biochemical treatment and advanced treatment were
performed sequentially. The unified connection to the municipal drainage
network allowed the business segment to switch from directly discharging
to ditches to a more standardised treatment process.

According to the Water quality - Determination of pH value - Glass
electrode method (GB/T6920-1986), Water Quality - Determination of
Suspended Substance - Gravimetric Method (GB11901-1989), Water
quality - Determination of the chemical oxygen demand - Dichromate
method (HJ828-2017) and other standards, the business segment
engaged with the qualified third-party organisation to conduct tests on
the wastewater samples in terms of the pH value, COD, BOD, colour
and sulphide concentrations. In FY2020, the wastewater of the business
segment met the relevant requirements, including the first standard of the
second period in the 'Discharge limits of water pollutants in Guangdong
Province’ (DB 44/26-2001).

Given the production nature, the wastewater from the Aroma Raw Materials
business was normally treated through a series of stages. Meanwhile, the
advanced oxidation treatment system before the evaporation of high-salt
wastewater, the biochemical treatment system after the evaporation of
effluent is mixed with low-salt water and the advanced treatment system
of biochemical effluent were commissioned for wastewater treatment. The
advanced oxidation treatment system before the evaporation of high-salt
wastewater included LDF pre-oxidation, LEM-LDF catalytic oxidation and
LEC electrocatalytic oxidation. The biochemical treatment system after the
evaporation of effluent is mixed with low-salt water included air flotation
degreasing device and IC high-efficiency anaerobic reaction. The advanced
treatment system of biochemical effluent included LCO ozone catalytic
oxidation and BAF aeration biological filter. The processed wastewater was
discharged to natural water bodies after being verified to meet the first
grade of the ‘Integrated Wastewater Discharge Standard’ (GB 8978-1996)
and relevant local standards. The sludge separated from the wastewater
at the preliminary stage was concentrated, dried and handled by certified
organisations.
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Wastewater Treatment Stages
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The business segment has carried out a number of experiments on wastewater
recycling. After the adsorption and distillation of highly concentrated and salty
wastewater, most of the water was circulated back to the chlorination process,
while the rest entered the production line. For the organic wastewater in medium
concentration, a small portion of water which was through the biochemical
treatment, static precipitation and purification was directly recirculated to the
production line, whereas most water was used as cooling water and vacuum
pump water. In the meantime, the distilled condensate was circulated back to
the boilers. By optimising the production process of workshops, the business
segment has minimised the amount of production wastewater, and strengthened
the recycling of production water as well as reducing the use of water resources.
In order to comprehensively improve the sewage treatment capacity, the business
segment signed an agreement with qualified external organisations to further
build the second phase of sewage treatment station.

Condiment business

The condiment business segment has taken a comprehensive approach
to managing our wastewater. Recognising the importance for the global
environment of moving from a linear “take-make-waste” production model to a
circular model, the business segment has put efforts on water recycling, such as
the recirculation of purified wastewater to the production process and cooling
towers. Through the re-design of condensing systems, all workshops have
made the best of the steam condensate reflux for other purposes, promoting
the recycling and reuse of water resources. The business segment has also
implemented a strict monitoring system on the energy and water consumption
ratios in every workshop, and linked the results to their annual performance
appraisal.

Solid Wastes

Solid Waste Among Business Segments of the Group
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Administration office

As part of its commitment to operational excellence and premium products, a
circular thinking has been integrated into the ways the Group's offices operate,
which advocates the 3R Principle in waste management, namely Reduce, Reuse
and Recycle. The solid waste from the offices of the Group was mainly commercial
solid waste from staff. To efficiently manage the waste, the Group has taken a
number of measures. In response to the mandatory waste classification policy
that has been implemented in many cities of China, the Group has embraced
trash sorting and classified the solid waste scientifically. The sorted municipal
solid waste from offices was then handled by the property management of the
buildings and disposed of at landfills by the governmental department.

Flavours and Fragrances business

The domestic waste from the Flavours and Fragrances business segment was
mainly paper, glass and wood products from the industrial park, which were
stacked at the rubbish bins and transported by the waste recycling department
with special trucks twice a week. The Group has also signed the ‘Domestic Waste
Recycling Contract’ with the municipal authority. The packaging materials from
the business segment, such as plastic barrels, were recycled by the qualified
third-party organisations for further treatment and reuse and part of the waste
vegetable leaves from canteens were fermented in the internal self-built recycling
ponds. The subsidiaries of the business segment have obtained the registration
receipt of discharge of stationary pollution sources and not received any penalties
from the environmental authority.

The Group has set up relevant policies, including Solid Waste Management
Regulation, Environmental Management Operating Procedures, Management
Regulation on Precursor Chemicals and Warehouse Management Rules, that
define the duties of each department, classify the category of recyclable and
unrecyclable wastes and introduce the standard treatment process, to manage
its hazardous waste. The special hazardous waste was stored and controlled in
the warehouse under strict surveillance. The Group has partnered with qualified
third-party organisations for the transportation and disposal of hazardous
wastes. The treatment process of hazardous solid wastes was in compliance with
the relevant standards and rules. The business segment has also researched and
adopted new materials and processes to reduce the generation of wastes that
may impact the environment.
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Tobacco Raw Materials business

The industrial wastes from the Tobacco Raw Materials business segment such as
coal ash, cinder and mud were recycled and disposed of by the external qualified
organisations for other treatment, such as the manufacturing of cement and
production of organic fertilisers. The hazardous waste was treated discreetly by
the certified organisations that have permission for the disposal of hazardous
waste.

Expired materials were registered and reported in the National Hazardous
Waste Disposal System and the waste packaging materials were collected
regularly for recycling. The Group has put great emphasis on the control of
packaging materials, recycling of paper products and the implementation of
other environmentally friendly ways in its manufacturing process as well, which
will be further described in the next subsection under Packaging materials and
Paper. During the year under review, the business segment recycled a total of
approximately 5,210.7 tonnes domestic and commercial solid waste.

Aroma Raw Materials business

In the Aroma Raw Materials business, the hazardous waste included the
distillation residue (HW11) during the production process from workshops,
waste activated sludge (HW12) and waste activated carbon from the process
of adsorbing the air pollutants, which were handled by the relevant municipal
departments and qualified organisations. The general industrial wastes included
coal ash, magnesium slag, coke and clinker, among which the magnesium slag
was transported to the farmers in the neighbourhood as fertilisers, while the
coke was mainly used as the fuel for boilers.
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The policy of 2020 Targets and Indicators was formulated and implemented
to strengthen the waste management. In particular, there were clear targets
for the emissions of exhaust gas, discharge of wastewater and generation
of solid waste and given the concerted efforts of its employees, a solid
progress in waste management has been achieved.

To further reduce the generation of solid waste, the business segment
also focused on the optimisation of operational process and product
innovations. The Group adjusted the formula of the synthetic and hydrolytic
reagent to further lower the generation of magnesium slag. Meanwhile,
the GXG2800 three-in-one filter dryer was used to remove the liquid
organic solvent in the synthesis process, thereby achieving waste reductions
substantially.

Condiment business

The Condiment business segment generated general industrial waste
including waste paper boxes, plastic and glass bottles that were recycled
by professional recycling companies for further treatment, and a small
amount of hazardous waste including the organic solvent waste, waste
mineral oil, waste lamp tubes, discarded packaging barrels and containers
and laboratory waste such as discard solution, chemical residue, waste
activated carbon from wastewater treatment facilities and waste oil. The
qualified organisations with which the Group entered into the agreement
were responsible for the handling of the hazardous wastes according to
the standard waste treatment methods according to ‘Hazardous Waste
Utilisation and Disposal Process’. During the year under review, the business
segment recycled 2 tonnes plastic and 10 tonnes metal.
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Condiment business

Materials business 29.3%
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Noise

Noise emissions generated by the Group during FY2020 mainly
came from the operations of machinery, facilities and equipment
during the manufacturing processes. In compliance with the
national and local regulations of the PRC in relation to noise
emissions, such as the Emission Standards for Industrial Enterprises
Noise at Boundary (GB12348-2008), the Group has implemented
its internal policies including Noise Management Regulation and
utilised efficacious noise-reduction facilities and other measures to
mitigate its impacts of the noise pollution on the surroundings.

In FY2020, the Group did not receive substantiated complaints
concerning noise from its nearby residents.

Energy & Resources

In FY2020, the primary resources consumed by the Group were
electricity, diesel, natural gas, town gas, gasoline, refrigerant,
biomass, coal, steam, water, paper and various packaging
materials. Table 2 in Appendix Ill illustrates the amount of different
resources used by the Group in FY2020 and FY2019.

Electricity

The electricity consumed by the Group mainly came from the
operation of electrical equipment and device in the offices and
factories. In FY2020, the electricity consumption of the Group in
FY2020 was 35,568.9 MWh.
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The Group has integrated ‘Saving Electricity’ into its business AEEDEEHOAE R OSEM AL ER

strategy and operations. In particular, the Group’s offices have BREMMEE  WEHENRBAEREBAT

implemented the following practices: =i

. Turn off all lights, electronic device and other power-consuming . E—RAEREEHFAR EFXE
equipment at the end of the day; MEAMFEE R

. Switch off all idle lights and air conditioners; . PR AR E R EMZEH

. Place ‘Save electricity and turn off the light when you leave ° REG[EIANAE BEABSZEEINE
please’ posters to encourage employees to conserve energy; o BHENB TEn s

D Substitute more efficient LED bulbs for office lighting instead o TE N = A0 I8 b 2h R B B = S AILED
of energy-intensive lamps in both offices and operating sites; BAEBRBEEERD A&
and

o Encourage employees to maximise daylight usage. o FEMEEIRSFRABAN -

The Group encourages its subsidiaries to adhere to the Group's NEBHFBHEFARETERRS L8

policy and take the initiative to act on electricity conservation. KEEIETEH -

Flavours and Fragrances
business

BRI

Examined, maintained and repaired the electricity supply system timely to reduce the loss of energy;

REREHERGIARDEERIAX

Chose energy-efficient equipment in procurement;

2 LEE LT OETE

Used energy-saving water pumps, circulating cooling towers and other equipment and facilities to save
energy;

EFAEIREKR - EIRSABME M RBEAORLIR -

Prohibited the unauthorised use of high-power appliances;

B ARGHENER T EA DTS

Installed electric relay to avoid unnecessary lighting caused by improper operation of the staff;
TRETE BEEATHEABRETEMERTLENREA

Recorded and analysed the monthly consumption of electricity in order to detect any abnormal condition;
RBUHSTEAREE  KMBRFEEREBER

Obtained energy management system certification and environmental management system certification,
and performed energy audits and control in accordance with recommendations;
EREREERAMRENBREERNRE  URBHEBETHETEMEN

Formulated and implemented the Environmental and Occupational Health and Safety Management
Control Procedures for New, Renovated, and Expanded Projects, Resource and Energy Management
Measures, Environmental Impact Management and Control Procedures of Related Parties, Environmental
and Occupational Health and Safety Objectives and Management Plan Control Procedures, Environmental
and Occupational Health and Safety Monitoring and Measurement Control Procedures, Hazard
Source Identification and Evaluation Control Procedures and Corrective and Preventive Measures on
Non-conformity Control Procedures, among relevant internal policies, to minimise the impact of operations
on the environment through risk identification, prevention, correction and continuous monitoring.
BYVWEMABEBEBRE  £F [ R EREERENBERRL2ERIEGHER] - [BRER
EEME]  HEBEABRREMZEEREHRER]  [RENRERRL 2 B EMNE R REHE
Frl 3R ’%D%%ﬁ%?%%/ﬁlﬁu/ﬁwg SHIRRRE | [fElRIRERFEZENRER]  [THE zurua i}
MBI - R - B8 AEMBEEE  ROEEHRENTE
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3 Changed energy-intensive lights to LED lights;
& m BB BLEDE

3 Implemented relevant internal policies in electricity conservation, such as Measures for the Administration
of Sufficient Water, Electricity and Gas Supply;
Tobacco Raw Materials BRERNEREE  MREHRKESHREBIE]
business
12 R R AR B o Established the review system for power off after work;
B TEEBERZGIE

3 Regulated that all workshops under facility maintenance adjust the usage of electricity and water use to
the minimum.

REMBERERFBEEBETRAENAKEAEZRE -

3 Focused on the monitoring of its electricity consumption and installed electricity metres in all workshops
and dormitories;

HINELASEERNENERTEERMETIEESREERK

3 Maintained, repaired and upgraded the power grid in the factory to prevent circuit ageing problem;

RE HENARBEANNES B LERE(LHE

3 Implemented the reward and punishment mechanism for electricity consumption among employees;

HETEMAEREES

3 Integrated high-efficiency energy-saving equipment in project expansion and transformation;

R MEEBR T RA S KA LR

Aroma Raw Materials . Made use of waste heat of steam of condensed hot water;
business FAE L REBKERE
BRBHR
3 Replaced original facilities with energy-efficient ones, such as titanium reactor, titanium double-cone rotary
vacuum dryer, titanium tube condenser and graphite condenser;

RV REZ AV BEHERFAEERE KNI ENLRBNARLRFERERRE

o Scaled up the use of renewable energy by installing solar panels and used solar-powered road lighting;

BRTENGRRMEERBRARBAGERE RN BERROER

. Formulated power consumption control statistics to monitor and analyse energy consumption in workshops
and departments;

51 T P BE B FE AR AT #R 3% DA B2 R0 A0 25 A B8 F) RN BB P A0 BE R

3 Enhanced energy-saving awareness of employees through training.
BRFIRSEINHETH -

. Promoted the civilised behaviour of ‘Save electricity, Turn off lights’;

RIETAERRHOXBITR

3 Kept recording the electricity consumption of each product in all workshops on a monthly basis;

RIFAEEREALSEMERNFEES

Condiment business

AR AR

3 Set appropriate energy-saving and emission-reduction targets and formulated plans;
RALA R H AT HE B AR AT B

3 Standardised the procurement and carried out annual audits on energy efficiency.

REEEC U HREBETFEERRK -
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Other energy resources
In FY2020, the Group consumed diesel, natural gas, town gas,
gasoline, refrigerant, biomass, coal and steam as its primary

energy resources for operations and transportation. To manage
the emissions and operating costs associated with the combustion
of fossil fuels for energy, the Group has employed an improved
energy management strategy grounded in data and focused
on energy efficient solutions, technologies and remained its
commitment to maximising the use of clean energy. In FY2020,
the total energy consumption of the Group in FY2020 was
approximately 374,005 GJ (including electricity), among which
the Flavours and Fragrance business, Tobacco Raw Materials
business, Aroma Raw Materials business, Condiment business and
the Group’s administration offices accounted for 3.3%, 75.6%,
16.5%, 4.4% and 0.2 %respectively.

ENERGY CONSUMPTION AMONG BUSINESS SEGMENTS OF
THE GROUP

. 0.16% 74.66%
Flavours and Fragrances business
0 0 0 0
Tobacco Raw Materials business SO 0. 150 055 93.92%
1E A REL RS
. . 0.06% 1.46% 0.74% 85.36%
Aroma Raw Materials business
12.38%
. . 0.05%1.80% 91.51%
Condiment business
= o
TR DERS e
0.38% 99.62%

Administration office
TBRAE

H b gER & R
202084 F - REBIHFAELEH KAR - K
&R0 %/? A E%E N ﬁpiﬂl;i//:bﬂz
AAREEMERMEZRR - BT EEH
mawﬂm&m%mmmﬂ%@w¢v$$
EUBEAEN KETEINMEREER
K EERERERATRERN W —EX
TRIMAKEEREETRAER © 202081 F » &
EEMAERERLNB374,005HE(BEE
jw'E¢§m¥ﬁ~E%Fﬂ%%~§ﬁﬂ
55 ARREBNAEBITERHEAESD 5
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FEEZEBRRERHEE
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The Group encourages its subsidiaries to adhere to the Group's AEESFBETRRETERRE  THKR
policy and take the initiative to act on the improvement of energy EUATE) AR = RE TR AN R » W (M) 4% &2 FE ik &
efficiency and transformation towards green and low-carbon EEAEE o

operational models.

o Replaced diesel-fired boilers with gas-fired boilers;

FAR P8 500 18 1 S U

3 Installed the energy-saving heating device on the boilers;
TESNE LRI MARE

3 Input warm or hot water to the boiler at the preliminary stage when possible;
] BB AE ) 3R B BR (7] SR JEDE AR K S EK ¢

3 Retrofitted the steam pipes with additional heat-insulating materials to reduce the heat loss during steam
transportation process;
EREIINNRAM B TEETICE AR E B R BRREPHRBIEL

3 Adjusted the boiler type according to the demand requirement;

RIBEH KB EPERR

Flavours and
Fragrances business

BRI

. Delivered materials to the oast house for pre-treatment;

FEREE M RETO L RIE

3 Examined and repaired the energy supply lines timely;

RERE SR REER

3 Planned the best driving route in advance in fleet management;

EEWMERPORARERETHRS

3 Required drivers to develop a good driving habit, including keeping a proper speed, avoiding unnecessary
braking and overtaking and reducing the idling time of vehicle engines;
EREREBURFNERBE SERFSENEE BRTVENKEMEE UK ED
Ze ERE R

3 Installed automatic control device on steam pipelines.

EERAEBLREAHIEHEKE -

3 Required the Public Service Department to carry out the daily inspection and regular repair and
maintenance work on main steam pipelines (from the boiler to the point where steam is taken from the
main steam pipeline by each workshop);

ERAHBB AL EZTES (RREINSERRERAEEMME TN ETEFREN T H

li\E 12 %% 3
Tobacco Raw Materials &4 1F
si\ i o Regulated that the boiler shift supervisor be notified when the abnormal instantaneous fluctuation of
Z A R Bk 5

steam flow is found in each workshop and adjust the boiler operation timely;
REESERBRBERZTREEE NN - FRANRENRY REHBREET

o Re-designed the boiler structure to enhance its thermal efficiency.
EMRETMEA B AR S EBBK -
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Aroma Raw Materials
business

B EAR S

Replaced the glass-lined double conic rotary vacuum dryer with titanium ones, the glass-lined sheet
condenser in the hydrolysis process with the graphite condenser and the glass-lined sheet condenser in
the distillation and desalting process with the titanium tube condenser to enhance the heat exchange
efficiency;

BEEEEERSEFEXE T RERLAG  BRBAFALCERERAABRBE  ZEBRETT
WERBAXLREBEERANRIEN SRS  RELERBHENRZIREE

Took full advantage of surplus heat of steam condensate to raise the temperature of domestic water;

FAMAR UL FKH SRR R ETERAKNRE

Integrated “Green Procurement” into the purchase of equipment;

ERBRBHIEBIGERBIES

Maintained the energy supply pipelines regularly to keep their high efficiency and prevent energy leakage;
TEHHERREEES RESHE HILEE2F

Removed the begrime of the heat exchanger to increase its heat exchanging rate.

Condiment business

A AR

Adhered to the principle of ‘promoting energy conservation and emission reduction, in order to broaden
the sources of income and economise on expenditures’ in its daily operations;
REELEPRFEHEERY FRREARINRE

Automatically controlled the input amount of natural gas according to the amount of steam;

REBEZIBERBDEFERARE

Maintained a barrier-free communication channel within the Group to manage the use and shutdown of
facilities.

EEBANERERTERRE  NHRENERMBAEETER -
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Water 7K
Water is widely used in our manufacturing facilities and for
production processes.

AEBEERBIEREPEZERKER -

SHARED RESOURCE.

OUR WATER STRATEGY DRIVES OUR ACTIONS TO ENSURE THAT WATER IS MANAGED SUSTAINABLY AS A

RN AKKREDZRMARRITE - BRREKMEARZERETITHRAER -

The improvement is driven by the
continued application of water-saving
initiatives at its facilities,

Across its portfolio, the Group has
made progress in controlling and
reducing its water footprint over

time; including water recycling
REE % FRE 2 77 0 12 ) 71 B programmes;
REKRIERGER : 7N 5 [ 3 B S HL AR e 4% A R A B K

e BREKBERENMEL @ #1T

8 &
RE m) ©

The Group keeps tracking its
performance in water withdrawal
for all subsidiaries in factories and

office buildings. A 2025 goal to
reduce water use intensity has been
established as overarching
guidance for all business segments
of the Group to improve water
efficiency.
AEE-—ERMEMABFATNT
AP AEEBUK T EAI R © &
EAKRE D EREE2025F B 1R
AT - R HETA EBIREE

REAKREEHRERES -

In FY2020, the Group did not face any problem in sourcing water
and its reductions in water footprint across all four business
segments are mapped out below. During the year under review,
the total water consumption of the Group was 832,461.6 m>.

Condiment business

Ay o4

Aroma Raw
Materials business 22%

BRFER

68 Huabao International Holdings Limited B F %R A R 2 7
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The Group encourages its subsidiaries to adhere to the Group’s NEBHFBEFARETERRSE L&
policy and take the initiative to act on the improvement of water HEITE AR m KRR -
efficiency.

Flavours and Fragrances
business

BIERA

Reused the cleaning water in the reaction kettle to wash the floors;

EMEAREETERKELLE

Recycled the steam condensate for reuse properly;

Bl RBK - AEEEEM

Installed water metres in the workshops of factories to monitor the water consumption;

EIBNAAEERREKE  ABRKEREREE

Utilised the domestic wastewater after treatment for planting with drip irrigation;

BRI IR B0 A VB S AT TR EREE -

Selected water-saving equipment during procurement;
REBREPEBEHKRE

Conducted regular maintenance on the condensate water pipeline, in order to prevent ‘evaporating,
emitting, dripping or leaking’.
EHRBLRKE BLEIR-F & 8Kl -
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Tobacco Raw Materials
business

12 R R 52

Strictly followed the relevant internal policy of Measures for the Administration of Sufficient Water,
Electricity and Gas Supply in water conservation;

BAREREEAKEROAMEBEE - Pl REFRKEEHRTERIE]

Filled out the Exceptional Water Use Application Form and submitted the form to the Public Service
Department for approval if abnormal water usage in each workshop or department is needed;
EEEAHBPIRFEEEMFEREANK  BESFEFAKBRFER|UHERR AR ARG IBPIIE

Inspected the main water pipe, water supply equipment of pump rooms and water tank regularly;

EHBEEKE  REHKREMKE

In the management of drinking water, designated specific employees to manage the procurement and use
of bottled water;

ERAKERES EEABEEMEKORBMER

Organised video training programmes in environmental protection and water conservation.

ABABARERENHKORBEIED -

Aroma Raw Materials
business

BRERSA

Purchased the cooling tower with high operating efficiency to lower the discharge of condensate water;
BEEBTHESHNRAE - BURDREKEERE

Recirculated part of distillation wastewater to other hydrolysis processes after treatment;
B0 ) 2K BB R KR B SR IR 12 B A B K b K RSB AR -

Reused steam condensate and biochemically treated wastewater to supplement vacuum and cooling tanks,
to flush toilets and for planting;

BERMARVLERMEECRIBROBENK - AARMREEMLAKE  FRNEE

Replaced water-intensive faucets in the production workshop;

EAEEERTRFEKERNKER

Set targets to strengthen relevant education in workshops by posting water-saving banners and arranging
lectures on water-related laws and regulations;

BRI E KRB LB ERBRARMERNEE  REBBAMABH ERHBEHRE

Organised the activity of "I offer advice for water conservation in production workshops and solicited
employees' suggestions on water conservation;

EEEFRAKIRANAKEGRER]ES  HKE THENRAKOEE

Performed the analysis of water use efficiency and total water withdrawal.
EITAKBEMEEUKERN DT o

Condiment business

FAR AR 5

Recycled the condensate water in the workshops;

FEFTA R E S RKE R BRI

Focused on the performance of each workshop in water intensity per product with detailed record and
evaluation;

HINESESEHEAERRKERTNFATEETME

Adopted advanced techniques to increase water recycling efficiency.

RAFERMEER KB RRE
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Paper R
The Group has long been promoting the concept of ‘Paperless REB—BEROREREEK D5
Office’ and 'Office Automation’ and encouraging its employees to AREEBEIMBSWEEE TEITIESH
use less paper in the workplace. In FY2020, all business segments DR o 70202081 F - ANEE A E SRR
of the Group brought in draconian and effective measures in an HEREUER A BB - OB AR ERE ©

effort to lower its consumption of paper.

Flavours and Fragrances
business

BIERA

3 Posted the reminder of “Save paper and resources” on the printers in departments and put boxes nearby
with instructions for the collection of waste paper;
FEEMFMITER ERBETHHAE  SEERINRE  TEMERERSE  SHREERNER
B

o Designated employees responsible for the management of each printer and copier with detailed record of
printing and copying content, number of sheets, user, date, etc;

BRITHEMENEOLHEENETAREE  YHAARSITHMENRAT - A% - AP - AH%E:

3 Used double-sided printings for document sharing and circulating within the company;

£ AT EN AR R A A0 3OS S = MER] -

3 Minimise printing if not necessary and recycle paper trays and paper.

WA BE - AR MR AT E 8 3 [ 45 AR AR A AR OR -

Tobacco Raw Materials
business

2R R BHAR 5

The business segment implemented internal policies including Administration Office Materials Management
Regulations, which clearly stipulated the procedures of paper procurement, goals of saving paper and improving
use efficiency. The announcement of internal affairs was via LED screens, websites, emails and other digital means.
ZEBRREMET AMBE - ETEPLIMEEERTE]  EhARATE THARKEBNEF - SR
MEERRSEAEE ABPEHASRBLIDRESE - Bt ESTBHMEME T HNET -

Aroma Raw Materials
business

BRERSA

3 Implemented the principle of "Resolutely not to print those that are not printable, try not to print those
that are not necessary, and print as little as possible for those that must be printed”;
BT AR RRAE - ATENA] RN R ERED - MAMBNEZE DD RA

o Developed the habit of reading on the computer instead of printing it out among employees;

BERTHESK EMEMRBEITELREENEE

o Regulated that all kinds of drawings being carefully reviewed for accuracy before being printed;

HE AT A B AR E IR AT B T A in & AR AEREE

o Transformed the original “use-discard” mode into the “use-recycle” mode, and placed the used
single-sided paper and double-sided paper separately for recycling and reuse.
BREANMERA-—EZZ I BEAERAER BRI KRN UEABNERRNEMASRAMRE - U
TR A EF A -

Condiment business

AR AR AR R

o Applied “OA" procedures and reduced paper-based approvals;
FER [ A B Bk | 12 Fr R D FE 4R SR RO HETE

3 Set duplex printing as the default mode for most network printers when printouts are needed;

BRI SEEITNRESKRZ BRKITEHROBRBER

o Used the back of old single-sided documents for printing or as draft paper.
ERENEBXESELETITHNABERERMA -
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Packaging materials BEHR

As regulatory and public concerns around single-use packaging HREEMARERN - RUEBEEZENOEA
waste are driving significant changes in fast-moving product SENE A IETE@?’I?%L\ﬁES:@mMﬂE’U
packaging, the Group has proactively put efforts to improve both EREL ARAEEBEEHIRNIES

the sustainability of its packaging and to fundamentally rethink to WA EN  WHBRA EZEENRTED
design its packaging systems from linear to circular economy. To HEE HEECERBREERE - B
raise the utilisation efficiency of packaging materials, the Group's BEREMEHOMAKRE  AEESNFLIRE
business subsidiaries has adopted effective measures at different WERRE T S5 & 1) B AP R T ERER T B S i ©

stages from procurement to sales.

The major packaging materials in the Flavours and Fragrances business included plastic barrels made of HDPE,
cardboard barrels, iron barrels, woven bags and aluminium bags. The business segment has worked on purchasing
reusable or recyclable packaging materials, and selected the product packaging approach that can eliminate
the excessive use of materials for packing and massive waste. The business segment also launched projects of
“paper instead of plastic” in new packaging materials. The business signed the contract with qualified external
organisations for the recycling of waste packaging materials. Furthermore, the Group tried its utmost to convince
its customers to purchase large packages instead of small ones to reduce the unnecessary waste of packaging
materials. The business has further standardised its packaging specifications that enable the recycling and reuse of
packaging barrels.

Flavours and Fragrances %-ﬁ%%i%ﬁ’ﬂIE@%%M%M%%%?JE%&Z%“%M% AR HE RERMEREK ZEXBRADINEE

business ABREEMARAEKRNBEME  IWERLEAZELBEEE %D/EEE’JE aBET R o ZEBRER KR
BRI BIAMREZIRE - KRR BEME EZ%%%&%E@AQ%E’J =HRRRFTERERZEEMHANEH

Btz REBARARREFPHERBEMIFNBE - L‘A?@ZQ‘K"\EE’\J}E;’% CREBTEKEBEKS
RIBEL  UEREEEROEKRMEE-LR -

The business segment has implemented internal policies in the management of packaging materials, such
as Material Requisition Work Instruction, Resource and Energy Management Measures, Production Materials
Procurement Management Regulation and Guidelines of the Stock-in and Stock-out Procedures of Raw Materials,
Packaging Materials and Finished Goods.

FZEBRBEEEREMBHERALER  EIEHBEEREEE] [BEREREREIE] - [£E
BYRRBEENEIARIEME  BEMHREMEAEEREEE] -

The packaging materials used in this business segment were mainly the paper pulp, film bags, cartons and plastic
barrels. The Group conducted strict management of the stock-in and stock-out of packaging materials according
to the actual demand. The business segment adopted the approach of centralised recycling that collected
recyclable packaging products for treatment and reuse. In accordance with internal policies, such as Procurement
Plan Management Approach, the business implemented a series of measures regulating the procurement of
packaging materials including the formulation, verification, approval, execution, adjustment and addition of
procurement plans, aiming to improve the efficiency of its procurement process and preventing the waste of
packaging materials.

ZEBRREAOBEMBEIERMEE  HEREE BHAUREER AEERBEERT RKATHRENEE
MEEABEER - ZEBRBEMETED RN TE - WEATRKNBRER  FE—TRENER - RE[K
RBETEIE DA | SAIHME - ZEBRRERT —RIMBEEMERENEE - BFESE  BE  #E -
AT ABMFINFRETE - EETEHRSERBONE  #WMBILHEEMERE -

Tobacco Raw Materials
business

12 AR BAR S
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Aroma Raw Materials
business

BREMRSR

The packaging materials used by this business segment were mainly cardboard barrels, composite paper barrels,
cartons, plastic tanks, plastic barrels with bungs and polyethene bags. In accordance with relevant internal
policies, such as Packaging Material Management Regulation, the barrels used for transporting the materials
or semi-finished products inside the production workshops excluding those for finished goods that were newly
bought, were all reused. The Group also educated its employees to reduce, reuse and recycle packaging materials,
and gave priority to the environmentally friendly materials in the procurement.
ZEBRRAEBOBDEMBEIZREN EEHAM AH ZHE BHARZHBUARBLER - REBE
MEEEGEISABEBAER BRTAKGRFTEENOEMEIN FEBEANAREXMEH BERE
HOTEEER -ASEHFEIRS BFAMBIKBEME  WRERBHRETERRRME

Condiment business

A AR

The packaging materials in the business segment included glass bottles, PET (polyethylene terephthalate) bottles,
metal tins, plastic barrels, PE (Polyethylene) pipes, cartons and paper-made boxes. According to the sales demand
and its Procurement Management Regulation and Supplier Control Procedures, the business ordered appropriate
amount of packaging materials from its suppliers and strictly controlled the amount of packaging materials during
procurement, in order to avoid unnecessary waste. The business segment also encouraged its suppliers and
business partners to recycle the packaging cartons and iron drums, and maximise the reuse rate.

ZEBRANOEMOERER BRHR_FERI RN ©BE 2HE BEIBRE  SRNEEaT -
RIFHEE [HBERHNEIRIEIEHERF]  ZIEXEBREAHERRITBEENEEMN  YEREBR
BAEBREEHLEMBNBERE  UROTLENRE - ZXBKRBERESEHHEERMEEEAED K

DRERNEE ARESEAE -

Respecting the environment and conserving our
natural resources

Respecting the environmental and natural resources in our
services and operating processes is the essential of the Group’s
sustainability principles and the fulfilment of its corporate vision to
be the leader to a better life. To this end, the Group believes that
its long-term business success and ESG improvement should take
account the megatrends of the world in sustainable development,
especially benchmarking the leading practices in managing its
overall impacts on environment and natural resources, thereby
capitalising on the opportunities brought by sustainability within
the wider context of sustainable development.

Sustainability Progress
In FY2020, the Group’s major environmental impacts were
air emissions and GHG emissions during operations and

transportation, consumption of various types of energy and water
resources, and the generation of solid waste and sewage during
operations. As compared with the performance in FY2019, the
Group made some progress in its emissions and waste control,
and improved its energy efficiency by strictly implementing its
internal policies, while identifying some areas where improvement
measures will be taken to address the potential risks.

EEREHRREFBERER
ERMANRBENEEBREY  BEREME
REBRRASEUHBEERRAUNBAER b
EERRMBRITIZFERSNEEIE 0%
SRR/l ARERRERMER
X D1 MESGHR Tt & 5 2 BR A 45 48 3 & ) K 8
PMATE  LEREEEEYRRNEA
BRNEREETE  BASEERSEE
&ﬁﬂ&&%%z%ﬂﬁ%%@%%%%@°

AEFEMER

202081 F - AEBMNEERBHERTELE
BEFBHBETHERERTEZEREH
W H B TERE R MK E IR A H FE A K & i 5P
MESMEREZYMEK - H20198 F1
XEML  AEEEERAMEEYIES A E
WET—LiER  BAREHITAIBRIE
= TRERME  RERALEFEEERRN
QB9 0 S BRER 2R = HE B o
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Energy management
BEIR

In FY2020, the Group further strengthened its monitoring of air pollutants from
industrial operations among its subsidiaries and included the air emissions from
the aroma raw material business segment into reporting, which caused the surge of
the total SOx and NOx emissions. Nevertheless, the total amount of SOy, NOy and
PM in FY2020 still declined by 19.9% as compared with that in FY2019, should the
same scope be applied.

In FY2020, as the Group pursued efforts to further assess its entire value chain
emission impact and identify where to focus from a bigger picture, the indirect
GHG emissions from business air travel by employees were recorded and analysed
for generating its GHG profile. Despite the expanding scope, the total GHG
emissions and intensity of the Group fell dramatically by 30.5% and 23.6%
respectively. The substantial drop was primarily attributed to the successful control
of energy consumption, in particular the effectiveness of policy implementation in
electricity conservation in the Group.

In FY2020, the amount and intensity of domestic and commercial wastes generated
by the Group went up by 18.5% and 28.6% respectively, whilst the effective policy
implementation in industrial waste management made for a drop of approximately
20% in the amount of production and hazardous solid waste. The increase in the
generation of domestic and commercial wastes was mainly due to the growing
amount of waste generated by Jiangxi Xianghai Biological Technology Co., Ltd,
asubsidiary of the Aroma Raw Materials business segment of the Group.

In FY2020, the amount of water withdrawn by the Group fell by around 5%, which
together with the reinforced wastewater recycling projects and initiatives taken
across the business segments of the Group, resulted in a drop of 83,953.4 m?
wastewater generation as compared to that in FY2019. During the year under
review, the Group recycled a total of 314,050 m* wastewater.

In FY2020, the total packaging materials that the Group consumed accounted to
10,151.1 tonnes, which was 12.8% higher than that in FY2019, in which the use
of plastic and paper ascended whereas the consumption of metal and other types
of packaging materials declined. The rise in plastic material consumption for
packaging purposes was caused by the surge of usage from the Aroma Raw
Materials business segment. Due to the launch of innovative products by Jiahao,
the subsidiary of the Condiment business segment of the Group, the paper-made
packaging materials were vastly consumed, which contributed to the total amount
of paper packing materials keeping an upward tendency.

In FY2020, the total energy consumption plummeted by around 30% as compared
with that inFY2019. Under the unified leadership of the Group and with a series of
internal policies including Energy Conservation and Resource Management
Procedures and Environmental Impact Management and Control Procedures of
Related Parties being implemented among different business segments effectively,
the Group has made a success in improving its energy efficiency and transitioning
towards the employment of clean energy. During the year under review, the
intensity of the Group'’s principal energy resources including electricity, natural gas
and coal declined by 5.2%, 49.1% and 10.3% respectively. While diesel
consumption slightly increased in FY2020, the amount of gasoline went down by
approximately 2.2%given the sound fleet management of the Group.

Facing the global increasingly severe energy crisis, the Group embraces the vision
of a global community of shared future and accelerates its transition towards a
green and low-carbon model that is in alignment with the national development
strategy. In operations, the Group has taken a basket of appropriate energy-saving
measure, including retrofitting, retro-commissioning and sustainable management
measures, in order to minimise its impacts on the environment. In addition, the
Group advocates the recycling practices in operations, such as incorporating
facilities that encourage recycling in workshops and launching recycling
programmes, in an effort to conserve energy and natural resources. During the
year under review, the Group strengthened its data monitoring by
comprehensively classifying the amount of various forms of fossil fuels in terms of
the engine sizes of vehicles and facilities, in order to have a more accurate and
science-based analysis of its environmental impacts.
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Actions

As being introduced above, the Group is aware that thoughtful
manufacturing should be striving to deliver quality products to its
customers with due considerations of the environmental benefits
brought by enhanced energy efficiency and optimised production
process. Over the years, the Group has set up, implemented and
improved its internal policies to manage its practices towards
environmental sustainability. For instance, the Group’s subsidiaries
have either obtained ISO50001 Energy Management System and
ISO14001 Environmental Management System certifications or
relentlessly sought to standardise its operations according to these
requirements. Meanwhile, the Group has a set of comprehensive
policies, systems and professional teams in place to identify
potential environmental risks and supervise the corrective
actions to be taken. For example, the Group’s subsidiaries have
on-site supervisors and inspectors who take the responsibility for
overseeing the replacement of the absorption liquid in the towers
and checking whether organic solvents and other gases are
emitted outside the raw material warehouses, storage tank areas
or workshops.

Combatting climate change

As most countries around the globe are gradually putting forward
clear and ambitious zero carbon commitments, customers,
investors, authorities and a wider society are accelerating this
trend and their expectations of the Group and the industry of
taste-based fast-moving consumer goods to deliver more solutions

and visibility are rising rapidly. For instance, an increasing number
of investors are mapping physical risks for current portfolios
and potential acquisitions, and incorporating adaptation and
mitigation measures for assets at risk. Meanwhile, the risks
including water scarcity, food security, extreme heatwaves,
technology advancement, regulatory requirement and supply
chain instability associated with climate change may pose different
levels of financial and reputational risks to business enterprises. As
such, climate action and policy, to the Group, have already been
seen as a strategic imperative and the cornerstone in its long-term
development plan.

In FY2020, the Group set a long-term carbon goal to 2025
with reference to the Paris Agreement. In line with its climate
commitment, the Group has analysed the implications of both
physical and transition climate-related risks and opportunities on
its business development by adopting the TCFD framework.
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The Group’s Tobacco Raw Materials business has a stable
demand for paper pulp. With the impact of climate
change, the paper pulp that is derived from wood may
experience fluctuations in price. To mitigate the risk, the
Group has been vigorously developing new businesses
and exploring the possibilities of finding substituents for
paper pulp.
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Similarly, the sourcing price of energy, raw materials and
packaging materials may also arise as a result of climate
change. To alleviate the impacts on its businesses,
the Group has advocated the practices in energy
conservation, application of renewable energy and
re-designed the packaging approach towards simplicity.
To address the risks of supply shortage and price surge
due to the interruptions of climate change to the supply
chain, the Group has developed its countermeasures
through better communications with its suppliers and
bulk procurement for reserve and adapting to the
unpredictable price.
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As climate events are threatening both business
conditions and society in general, it is the responsibility
of an enterprise like the Group to be a good steward
and to contribute to averting the consequence of climate
change. The release of GHGs into the atmosphere due
to the burning of fossil fuels and human activities has
accelerated global warming. As such, the Group has
been dedicated to capturing and sequestering carbon
to offset its own GHG emissions through tree planting.
Since its establishment, the Group has contributed to
approximately 8,000 trees, which were equivalent to
approximately 58.6 tonnes of waste recycled instead of
landfilled or approximately 6,533 incandescent lamps
switched to LEDs according to the evaluation of the GHG
Equivalencies Calculator of the United States.
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CARING ABOUT OUR PEOPLE

As part of its corporate sustainability strategy, the Group believes
that an inclusive corporate culture should be founded on equal
opportunity, fairness and respect for every employee. The Group
is committed to building a diverse workplace of talented people
with the full range of skills, good attitudes, experiences in various
realms and innovative ideas to deliver positive changes for the
company, consumers and a wider society. As of 31 December
2020, the Group employed a total of approximately 3,458
employees in the mainland of the PRC, Hong Kong, Germany,
Botswana, the United States, Korea, Indonesia and Vietnam.

Law compliance

The Group’s employment policies and practices abide by the
relevant laws and regulations. In FY2020, the Group complied
with the relevant laws and regulations, including the following:
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Supporting good employment

The Human Resources Department of the Group is responsible
for the reviewing and updating of relevant company policies on a
regular basis in accordance with the latest laws and regulations.
The Employee Handbook, together with a series of internal
policies including the Labour Relations Management Regulations
of Huabao International Holdings Limited, establish the Group's
standards for creating and maintaining an employment process
and workplace that is respectful, inclusive and secure. As being
vividly outlined from the Group’s corporate logo, it is the Group's
internal quality that strives to integrate all internal positive factors
and excellent resources, promote the harmony and beauty of all
employees, and demonstrate our confidence and determination to
work together and press ahead sustainable development.

Recruitment and promotion

The Group periodically reviews its compensation packages and
performs regular evaluations on the capability and performance
of its employees, to ensure that all employees can be recognised
by the Group appropriately with respect to their efforts and
contributions.
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‘Internal Recruitment First’ (55 W& D) &
‘Conscientious, Professional, Capable and Resourceful’

(FER - RER - BRED » BilA)

The Group has adopted a set of transparent and clear procedures for
recruitment. The recruitment process follows a strict series of procedures
including preliminary screening, rounds of exams, filling out ‘Candidate
Registration Form’, background investigation, onboarding procedures
and signing Labour Contract, Confidentiality Agreement and
Non-competition Agreement. In principle, the recruitment adopts the
Relative Challenge System. The Group provides equal opportunities for
promotion and development for eligible employees who have shown
outstanding performance and potential in their positions based on the
principles of ‘Legality, Honesty and Fairness’.

Huabao International Holdings Limited EEERIZERER 2 7
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Compensation and dismissal
The Group has established a value distribution mechanism and

internal incentive mechanism with Huabao characteristics, to
provide employees with a highly competitive salary, in accordance
with its Compensation Management Regulation. The Group
requires its employees not to divulge their own salary information
with others or to inquire about others' salary. To better manage
the compensation of employees, the Group makes use of the
balanced scorecard and has set up strict policies in the cycle,
method, scoring and result application of performance appraisal of
employees.

The termination of recruitment contract of the Group is based
on reasonable, lawful grounds and internal policies. The Group
has set up complete procedures for work handover that ensures
the dismissal or voluntary resignation will not impact business
operations. The Group prohibits any kind of unfair or illegitimate
dismissal, thus policies regulating the procedures of dismissal of
employees are in place for management. The Group’s Employee
Handbook has specified the details and disciplinary actions on any
practices of employees that have violated the Group’s policies.
For the employees whose behaviour is characterised as the serious
violation of the Group’s regulations or serious dereliction and
malpractices that have caused significant damages to the Group,
which are clearly defined in the policy, the Group will terminate
the labour relationship with the corresponding employee after
investigation and verification in accordance with relevant laws and
regulations.

Working hours and rest periods

In accordance with local employment laws including the
‘Provisions of the State Council on Employees' Working Hours’,
the Group’s policy in managing the working hours and rest periods

of employees clearly specifies the working time, attendance
requirements and disciplinary actions. For example, employees who
work overtime should fill out the ‘Overtime Application Form’ for
approval before execution. Employees who have worked overtime
can take working days off once the application is approved. The
Group has standardised the leave application procedures in the
policy to ensure that the working hours and rest periods are under
efficient management.
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Equal opportunity and anti-discrimination

As an equal opportunity employer, the Group has been committed
to creating a fair, respectful and diverse working environment
by promoting anti-discrimination and equal opportunity in all its
human resources, and strictly implementing relevant policies to
regulate its daily corporate practices and avoid activities that may
violate the principles of equal opportunity and anti-discrimination.
Training and promotion opportunities, dismissals and retirement
policies are based on factors irrespective of the employees’ age,
sex, marital status, pregnancy, family status, disability, race, colour,
descent, national or ethnic origins, nationality, religion or any
other non-job related elements in all business units of the Group.
Employees are vigorously encouraged to report any incidents
involving discrimination to the Human Resources Department via
the grievance mechanism of Group, which takes the responsibility
for assessing, dealing with, recording and taking any necessary
disciplinary actions in relation to substantiated cases.
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“The Group respects every employee, provides equal
opportunities for their development, combines the career
aspirations of employees with the development of the
Group, unifies personal interests and corporate interests,
and achieves the growth and progress of the Group and

employees together.”
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Other benefits and welfare
Employee’s welfare is an important aspect of the Group’s

endeavours to pursue sustainability. The Group has provided social
insurance and provident fund to its employees. The provision of
corporate benefits for employees are stipulated in the Group's
policies the include birthday gift, heatstroke prevention benefits,
holiday benefits, communication subsidies, annual health
examination, red packets, staff dormitories, free working meals,
shuttle bus service, recreational activities, reimbursement of
long-distance family visit expense. Meanwhile, the Group’s reward
and punishment system encourages its employees to pursue
excellence and motivates them to fulfil their potential to be better.

Huabao International Holdings Limited EEERIZERER 2 7
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The Group regards its employees as the creators, practitioners and
trailblazers of the fulfilment of the Group’s corporate values and has
persevered in facilitating the building of a sound work environment
where all employees can share ideas and express concerns. The Group
advocates the concept of Healthy Work and Healthy Life among its
employees, arranging a number of cultural and sports activities such as
sports competitions and excursions for its employees, and in particular
generously rewarding the employees who have made exceptionally
outstanding performance. The “Huabao” monthly magazine and
corporate website are also the platforms where the Group’s employees
at all levels can exchange knowledge, which further enriches the lives
of employees and promotes the development of the Group’s corporate
culture.

The United Trade Union in Shanghai Industrial Park of Huabao Flavours &
Fragrances Was Awarded the 2019 Star-level “Exemplary Home of Staff”
(Three-star Level) of Jiading District, Shanghai

In March, 2020 the United Trade Union in Shanghai Industrial Park of Huabao
Flavours & Fragrances was awarded the title of the 2019 Star-level “Exemplary Home
of Staff” (Three-star level) by the Federation of Trade Unions of Jiading District,
Shanghai. Since establishment in September 2018, with the guidance, support and
concern from the superior Trade Union and the company, the United Trade Union
has been carrying out a variety of work tasks, e.g. recreational and sports activities,
training, learning activities, which have been well received by the company and the

employees.
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The Joint Trade Union of Shanghai Industrial Park of Huabao Flavours &
Fragrances Held a Gardening Therapy Activity Themed by “New Flowerpot for

Cactus”

On July 17, 2020 the Joint Trade Union in Shanghai Industrial Park of Huabao Flavours
& Fragrances held a gardening therapy activity themed by “New Flowerpot for Cactus”
at the North Upper Hall. This activity was one under the mental health service project for
employees themed by “Warm Jiading and Vibrant Classes” — “Love Jiading and Bright
Future” in 2020 Jiading Industrial Park, which aimed to satisfy staff’ mental health
requirement and improve their quality. Employees participating in the activity took a
break from work and forgot all worries. Under the gardening therapist’s guidance, the
employees used their minds, painted flowerpots, planted cactus with their own hands,

and experienced the gardening therapy.

Huabao Flavours & Fragrances Held the Award Ceremony for “2020 President
Recommendation Booklist Reading Activity: The Indispensable China” and
"Busy-themed Photography Contest”
In June, 2020 the Award Ceremony for “Huabao 2020 President Recommendation
Booklist Reading Activity: The Indispensable China” & “Busy-themed Photography
Contest” was held at the Beishang Hall of Huabao Shanghai Industrial Park. The
reading activity & photography contest was jointly organised by the HR Department,
Administration Department and the United Trade Union. Through the activity, the
company hoped to encourage employees to learn more, improve and enrich themselves,

and advocate the positive and optimistic attitude towards work and life.

2020 Autumn Employee Event of the Joint Labour Union of Huabao Shanghai
Park under the Theme of “Forging Ahead by Navigating the Wind and Waves"
Ended Successfully

From September 25 to 26 2020, 2020 Autumn Employee Event organised and planned
by the Joint Labour Union of Huabao Shanghai Park under the theme of “forging
ahead by navigating the wind and waves” was held at Taihu Lake, Suzhou. Nearly 80
employees from Huabao Shanghai Park were attracted to participate in the Event.
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2020 was a special year for everyone, because the sudden COVID-19 outbreak has
disrupted the pace of people’s life and work. In order to stimulate the morale of
employees and create a positive corporate atmosphere, the two committees of the
Joint Labour Union, with the strong support of the Group, organised and planned this
Event to encourage all employees to jointly overcome the difficulties, forge ahead by
navigating the wind and waves and spare no efforts in pursuing their dreams. This Event
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was held in two days, consisting of team building games, self-service barbecue, bonfire

party and 20-kilometer cycling around the lake, etc.
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Jiangxi H&K Held Its First Skill Competition for Employees

In order to improve its employees’ skills, elect and motivate excellent
skilled personnel, play the leading role of model employees, and
to accomplish the aim of “facilitating learning by competition and
creating excellence”, Jiangxi H&K held its First Skill Competition for
Employees. There were 7 items in total in the Competition, including
packaging, wiring, forklift, manual filling, ingredient, aroma evaluation
and type-in. The professional and standard operating methods, perfect
and efficient quality standards, and superior operating speed were the
three highlights of the competition.
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Huabao Flavours & Fragrances Organised a Delegation to Participate

in the “Run Together” 2020 Shanghai Employee Family Marathon

On October 25, 2020, the “Run Together” 2020 Shanghai Employee Family
Marathon, with the distance of 4,219.5 km, which was one of the important
events of Third Shanghai Citizens Sports Meeting, kicked off in Shanghai
Jiabei Country Park. All runners in this Event were family-based. Huabao
Flavours & Fragrances actively organised a delegation to participate in the
Event.
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Huabao Flavours & Fragrances Shanghai Industrial Park Organised
the Flower Art Training Activity
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On November 27, 2020, Huabao Flavours & Fragrances Shanghai Industrial
Park invited professional flower art teachers to bring a wonderful flower
art training session for employees, thus making everybody get relaxed and

cultivate their taste after busy and toilsome work.
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TBEBMEEFIR  BAREILE SRNIEZHBERI L -
Bf—J szj;uu o

This year, Huabao Flavours & Fragrances crafted a special envelop and card, wishing
prosperity to all colleagues, and wishing the New Year is worth being expected
for everyone. The company hoped that its meticulous preparation and considerate
design can bring all employees the warmest move in this winter, and enable them

to feel the blessings from their close colleagues and Huabao.

“Remember the Past and Expect the Future”: the Trade Union

Federation of Huabao Shanghai Industrial Park Held an Activity
to Welcome the Arrival of the New Year 2021

The annual activity to welcome the arrival of the New Year was held as
expected. The Trade Union Federation has prepared gifts for all - the
“four-piece suit” for welcoming the New Year, which represented the
warm blessings of a joy and peaceful new year and all wishes could

come true.
[EE TR xR THIZEROGLEEEKS T 21202130
HEE
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MARE - REEEMNAE -

In FY2020, the Group was in compliance with relevant laws and 202081 & - "NEBEETEBH I LR E - B2
regulations in relation to compensation and dismissal, recruitment and R ZF . T {erssr B FTE#e 20t K
promotion, working hours, rest periods, equal opportunity, diversity, 38 - EfF B R EHNMEMY AEEEGE X
anti-discrimination, welfare and other benefits that have a significant  S/ZE gy RIS L2 SE4E -

impact on the Group.
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Promoting health, safety and wellbeing RERE

PRINCIPLES OF ENVIRONMENTAL AND OCCUPATIONAL HEALTH

REFA

AND SAFETY MANAGEMENT
RRERREREZEERRA

Compliance

Cr

Comply with the laws,regulations
and otherrequirements in
environmental and occupational
health and safety related to the
Group’s environmental factors
and hazards.
BFHEARRREENERREREN
RERBEXBEZ2EEERRAM
ZRo

As an enterprise in the taste-based fast-moving industry, the
physical and mental health of employees is a priority and key to the
Group's long-term success. In FY2020, the subsidiaries of the Group
implemented strict internal safety and health policies, such as Safety
Management Regulation, Occupational Hazards Prevention and Control
Accountability System, Education and Training System of Occupational

Policy

BUR

Implement pollution prevention,
hazard source identification and
risk control, and continuously
improve performance in
environmental and occupational
health and safety.

Bie5 R0 - BRIRAEREEE
# 0 HETEGBCER R R B R
TREW -

EARE RRFHEE R
ITHELEE
20200 F - AEEN T AR EM T BRIEHA
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Awareness
=
Strengthen employees’ awareness
of environmental protection and
occupational health and safety,
and promote the understanding
of the Group'’s environmental and
occupational health and safety
policies.
Mﬁﬁﬁélmﬁﬁﬁﬁﬁﬁﬁﬁﬁ
2EH  REABEIHEARRE
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Disease Prevention and Environmental and Occupational Health and FH] X BFAEBEMP RN EREER
Safety Management Manual, and complied with the relevant laws and SER - B

regulations in Hong Kong and the PRC, including the following:

Occupational
Safety and Health
Ordinance (Cap. 509
of the Laws of Hong

Kong)
(B2 2 RiER
RO (BB ERIE

509% )

Production Safety
Republic of China
£ F/f>>

Law of the People’s

<<EP$/\E LR %2

Law of the People’s
Republic of China
on Prevention

and Control of
Occupational

D|seases
HANE

(REA
H&%FFTJ/D/H

Regulation on the
Safety Management
of Hazardous
Chemicals
(ERLB2RTEE
2 &P

Environmental, Social and Governance (“ESG”) Report 3% -

Fire Control Law
of the People’s
Republic of China

Special Equipment
Safety Law of the
People’ s Republic of

(R A RAEMEH hina
Br3%) <<‘:F'§E/\E FulEiks:
BRELEE)

Regulations on
the Reporting,
Investigation and
Disposition of Work
Safety Accidents
(EEREEHRE
EEET T L)

Regulation on

Work-Related Injury

Insurance

(LB R B GG
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‘Safety First, Precaution Matters, Comprehensive Control’

ZEE— HBRARE GERE

The Group has rigorously implemented its internal policies and followed
the instructions of the Quality Management Systems (ISO 9001:2015)
and the Occupational Health and Safety Management Systems (ISO
45001: 2018) during its operations. In addition to the provision of
medical and employment injury insurances to its staff, the Group ensures
that the fundamental elements of the production safety are strictly met
according to the relevant laws and regulations, including:

RNE B BRB T AP ER REBERBEREEE
& 3B 82 Z(1S09001 :2015)%11&&%@&;@?%@5%
BE %(15045001 : 2018)/I¥E5| - NEBAHE TR
HEZMTERE  CRERBEEERERE
FTREEENEABER  BIF:

FUNDAMENTAL ELEMENTS OF THE PRODUCTION SAFETY

The provision of the Production safety

ZEEENEATE
Production Safety production Sufficient capital
facilities and regulations and investment in
equipment meet operating procedures production
the requirements are in place safety
A EERMEANR A HIERTEERENR RARHESANE
HEEKX (=352 THE

personal protective management
equipment ( “PPE” ) department
conforms to national and and teams are built
industry standards B REHEEEHM
RARFS B R MITEFRER IR
(EPNDE ]

The person in charge of
production safety and
relevant staff must receive the

The employees should receive the
safety training, and the special
operation staff must attend the safety

Effective countermeasures
should be taken timely
to prevent occupational

production safety training and  training of production and operations hazards
be assessed to be qualified and obtain the certificates for special ERENA IS - RESTER
REEEARARABARR operations ]
BXR24EER) YEEZ BIREIXZ2EI - ZEREASR
i BOMEEREREE JI P WERSH

HIREEE

The Group has set up a series of occupational safety-related policies
including the Health and Safety Management Regulation of Huabao
International Holdings Limited and Emergency Plan for Production Safety
Accidents for internal management, and formulated and kept amending
its Environmental and Occupational Health and Safety Management
Manual to improve the management of occupational health and
safety. The Safety Management Committee is the highest authority of
the Group supervising the corporate safety management. The Chief
Executive Officer of the Group is the director of the committee, and
other members in the leadership are composed of the heads of various
departments of the Group and the staff responsible for safety affairs.

Huabao International Holdings Limited EEERIZERER 2 7

[EEERERZE2ERBETREIMZE2EES
BESEARIARARERE X TEEFTHECGRER
MBERERLZEZEETM)  UNERERFERY
%E’J%ﬂ% ZEERZEGRAEEAEELRR

EENRREERE ZZESXTAHAEE
E@%F%ﬂ??ﬁ%&'ﬁﬁvﬁi%E’\JE@EXE\E‘JEE%‘%
EXAMANBEAMBEREEBEHOABEK -



ZE2EBEZEY

Safety Management Committee

Z2EBRERAR

Representative of Safety Management Team

. Study, advocate and supervise the Group and all departments to
earnestly implement national laws,regulations, policies and principles on
production safety;

E - EENEEREREBAREEBNTERBERL2EENER
R BERMRA ¢

e  Co-ordinate the annual arrangement of safety work, hold regular
safety meetings and listen to the reports about the implementation of
safety-related issues in the Group at meetings;

AT TENFELZY  EHRTZ2EE  UESE LBRRERE
B % 2 BRI TIER RS

e Discuss the major issues in relation to the safety work of the Group and
control the capital allocation to the management of safety affairs;
AmEAEE L2 TEESHNEEME  THUZ2EBEENESH
fic :

e Supervise the staff responsible for production safety in all departments
to implement the production accountability system and ensure the
safety and health of employees;
EERMMEER2AETFNBITHATEESREN  UHRRETIMNZ
2 AfERE;

. Organise the safety audit work and reward or punish the main
responsible person in each department based on the audit results.
AL 2ERIE  URBEREREHIEREHBIEEETEA -

To ensure the effective implementation of the Group’s occupational health and
safety strategy and requirements, the business segments and subsidiaries of
the Group have taken the initiative to establish internal management systems
that supervise the health and safety work. For instance, Huabao Flavours
& Fragrances has delegated the representatives of the safety management
team and safety operation team, and required that they fulfil their respective
responsibilities:

e  Fully responsible for the establishment, implementation, maintenance
and continuous improvement of the company's environmental and
occupational health and safety management system;
2EEEARRRRBERRLZ2ERRANEY - Hit - REMNFE
Ut

. Report to the top management of the implementation of the
environmental and occupational health and safety management
system and the effectiveness of the system as a basis for continuous
improvement;

A EEEERRENBERRELE2EEBABTERMERNER
M BRFESCERBNMBEERL 2B IRE ZIRERE

. Organise internal audits on the environmental and occupational health
and safety management system and prepare materials for review by the
management;

HBABRERBERRREEERAER - £REBTEEH

e Internally responsible for coordinating the operation of the system, and
externally responsible for the liaisons related to the environmental and
occupational health and safety management system.
HNEERBRZET W EEERFLBERREL 2 TR AEM
BB IEBAE o

#BFI

1T

Administration Department

ZE2EEERAR

Representative of Safety Operation Team

Implement the national and corporate policies in relation to production
safety and supervise the safety management work under the leadership
of the Safety Management Committee;

EZ2EBEZEGNRET  fTAHMZEEENBRMEXBURIE
BEZ2EETE:

Responsible for the daily work assigned by the Safety Management
Committee and assume the responsibility of the Group's safety work
and production safety-related accidents;

BEZZERZEEMHAR I YEEASENZE TENEELZS
HHRIE;

Build the Group's safety accountability and management system and
formulate the Group's safety policies;
BRYAEENZEBEGMERGE - fIEREENZ 2HECR

Carry out regular inspections on the safety work of the Group, put
forward suggestions for improving the safety management, and take
corrective measures to minimise the potential safety-related risks in all
departments;

ERHALENZ 2 TEETRE - RHRELEERNEE © WHEX
Bodeit - JRAREHR NS BIFENLERE

Formulate safety assessment indicators and report to the Safety
Management Committee based on the evaluation, analysis and
summarisation of safety accidents and the follow-up measures that have
been taken.

L ZHEER - WREHZ 2 BHAFE - DT HALARERR
NEREENZEEREEERE -

RERERATARE OB EEREZ SR EARR - AEENEBRANF
RABTHEUEERFALRR TEONHEREE - fiin - EERHEDLR
2EREBMZ2ELBRORE - WRRMMETS 5 BE

Review the practicability and effectiveness of the policy, and participate
in setting the company's goals and indicators;

FERROEEE AR - 2HEBFE AR B ENES

Clarify own responsibilities and serve as the intermediator for both the
management and general employees for better communication;

PR SNBE T EAEEEN —RESMMEERE - EREER
Participate in the supervision, inspection and review the operation of
the system, and urge the implementation of corrective and preventive
measures within the responsibility scope;

SHEERS BREZETER  AREREERACEBEEBOAIE
TEpfE

Engage in management reviews, evaluate the performance of the
organisation, participate in discussions to establish the company's future
targets, indicators and reforms.

2HEEETE  FHMEEASNEN  2HNRBLARARNER  BiE
FBGE
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Jiangxi Emergency Management Department Visited Jiangxi H&K to Carry out

Safe Production Survey and Inspection

On May 25, 2020, Jiangxi Emergency Management Department, visited Jiangxi
H&K to carry out safe production survey and inspection. At the onsite meeting,
Jiangxi H&K introduced the overall situation of the company for leaderships of the
Inspection Team, and stated that the company would conscientiously carry out a
variety of safe production deployment tasks by the Province and the City, constantly
improve the company’s system of responsibility in safe production, strengthen the
field control, ensure the input for safe production, search and modify potential
safety hazards, and guarantee the orderly and healthy production and operation of
the company.

THEESEEBRIRIAALHRRELEERAT BRET
%

202065258 T  IEEAESERERBIALEFAE
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Jiangxi H&K Organised Fire Emergency Drill

In order to carry out the safety production policy of “safety first, prevention as
primary, and comprehensive treatment”, and to enhance both fire prevention
awareness and ability of emergency management of the employees, Jiangxi H&K
organised a fire emergency drill for all employees in June. This drill simulated the
evacuation and fire extinguishing after a fire happens. In order to improve the effect
of this drill, personnel from the Security Department explained and demonstrated
how to use dry powder extinguisher in details, and arranged all employees to carry
out practical operation. A series of drills enhanced all on-site personnel’s awareness
of emergency response.

ST7E e AR 4 PR R K B B SR AR
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Owada Flavours Technology (Guangzhou) Co., Ltd. (“Guangzhou Owada")
Carried out the Training on Environmental Protection and Safety Emergency

Knowledge

On 14 August, 2020, Guangzhou Owada organised a training session on
environmental protection and safety emergency knowledge for its staff. Guangzhou
Owada also organised the staff to attend the training session on “Learn a Lesson
from Accidents and Pay Attention to Emergency Disposal " by one deputy chief
engineer of China Chemical Safety Association via live video streaming. Contents of
the training session included the requirements of laws and regulations on emergency
disposal, what mistakes had been made in emergency disposal for accidents in
recent years, what principles shall be complied with for emergency disposal.

Environmental, Social and Governance (“ESG”) Report EiE - 2R B4 % 2020
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Jiangxi H&K Organised the Training Session on Fire Safety

In October, 2020, Jiangxi H&K invited the inspector of Yujiang Fire
Prevention Station to carry out a training session on fire safety, so as
to build a professional Safety Production Working Group. The training
session aimed to enhance all the members’ fire safety culture in the
aspects including fire prevention, preliminary fire extinction, evacuation
and rescue, and firefighting drill. The instructor explained a lot of actual
firefighting cases in this training session, leaving deep impression on
the employees. Meanwhile, he also demonstrated how to properly use
firefighting appliances and introduced the notes for household fire on the

site.
IR RABERERR2EZIES
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Jiangxi H&K Held the First Safety Knowledge Contest

In order to further promote the popularisation of safety culture and
knowledge, create a good atmosphere for all employees to learn safety
knowledge, and effectively improve the company’s safety management
level and employees’ safety awareness, Jiangxi H&K held the First Safety
Knowledge Contest according to the unified deployment and requirements
of the company’s “Safety Committee”. Four teams from eight departments
of the company participated in the Contest. All the contestants reacted
quickly and showed their rich safety management knowledge reserve and
high professional quality. After fierce competition, the joint competition
team composed of the Production Workshop Il and Technology
Department Il won the first prize, and the joint competition team formed
by the Finance Department and General Management Department won
the second prize.

[BEEEE TEAALCIAALEREERZ2ARGRE

RARANEER 2B E K - 2EBEBERE2ANIANRIFSE -

NERSARREE IE*/E*DEIK%EE CEREIREZE MR
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During the year under review, the Group was not in violation of material REBEFEAN  NREBWRFREMEMERIE
relevant laws and regulations in relation to providing a safe working HEZE2HNITHERERREEERAIBERS
environment and protecting the employees from occupational hazards WHEBZEMEZREURBERAEEFERTE
that may have a significant impact on the Group. BIHITT A ©
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Response to the COVID-19 Pandemic

In 2020, the consequences of the pandemic profoundly affected
public health, the economic and social disruption that threatened
long-term livelihoods and wellbeing of millions. Facing the significant
challenges and extreme uncertainties brought by the global public health
emergency, the Group, under the guidance of the central government of
China, has been resolutely fighting against the pandemic and determined
to protect the health of its employees, customers and communities.

In response to the national call for and regional instructions on the
epidemic prevention and control, the Group reacted quickly and flexibly,
setting up response leadership group and task force on different
levels responsible for the oversight and supervision of practices and
formulating and implementing internal policies including the Notice on
Strengthening the COVID-19 Epidemic Prevention and Control, Notice on
Issuing Guidelines for the COVID-19 Epidemic Prevention and Control,
Notice on Epidemic Prevention and Control During the Spring Festival,
Notice on Issuing Guidance Opinions on Coordinating the Epidemic
Prevention and Control and Production, Implementation Plan for
Epidemic Prevention and Control of Industrial Enterprises, Resumption
Plan of work, Emergency Plan for the COVID-19 Epidemic Prevention and
Control and Work Plan for Epidemic Prevention and Control. The Group
has taken a range of effective measures to minimise the infection risks
and adapt to the impacts of pandemic, such as introducing new work
shift models, restricting or partially discontinuing unnecessary travel and
paying attention to hygiene and cleaning cycles.

All departments, subsidiaries and personnel should adhere to the
Group's epidemic prevention and control policies and perform their own
duties to protect employees’ health and maintain business operations.
The offices, factories and other operating sites of the Group have been
equipped with temperature monitoring device and personnel responsible
for temperature measurement and registration in the entry. Online
registration was required for external personnel entering the workplace
with the presentation of health codes. The Group strictly implemented
the social distance rules and required everyone to wear masks when
entering the factory. The disinfection was performed frequently with
designated personnel responsible for the management.

Environmental, Social and Governance (“ESG”) Report 3% -
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Strengthening development and training

Sticking to the principle of ‘we cultivate the types of talents that are most
needed in the market’, the Group encourages its employees to be the
first and has been committed to designing and providing suitable training
programmes to its employees on different levels, in order to improve the
knowledge level of employees, enhance the professional competence
of the post, cultivate excellent personal qualities, ultimately strengthen
the core competitiveness of the enterprise and lay the foundation for a
learning organisation. In view of the continuous emergence of excellent
business management knowledge, experience, methods, tools and cases
in the Group, to better promote its learning culture, the Group has built
internal communication and training platforms to continuously improve
the knowledge and skills of its employees at all levels. In accordance
with the requirements in the ‘Staff Training Regulations’ and Employee
Handbook, the Group has organised a variety of training courses for its
employees.

During the year, the Group has invested in the development of online
courses given the rising E-learning trend and advancement of supporting
technologies. The Group has made full use of the online learning
platforms such as Huabao Lecture and Quantum College, where all
its employees have the access to numerous resources for learning and
can share knowledge and improve skills. In FY2020, the Group invited
external experts to provide its employees with a special training course
on “Environmental, Social and Corporate Governance”, in which the
fundamentals of ESG, current SDGs progress, sustainability challenges
and risks in China, leading practices in ESG management and useful
tools for formulating sustainable strategies were introduced, to help
employees understand the importance of environmental protection and
better fulfil their social responsibilities. The Group also invited technical
and management personnel from various business sectors of the Group
to share the latest R&D, production and market trends in the industry
with colleagues via Huabao Lecture, enhancing its employees’ sense of
belonging to the Group and confidence in the Group's business.

Huabao International Holdings Limited EEERIZERER 2 7
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Huabao Flavours & Fragrances Carried out Publicity and Training on

“Rational Investment”

May of 2020 was the first “ Awareness Month Activity on Fighting Illegal
Securities and Futures” set by the China Securities Regulatory Commission
(CSRC), which aimed to launch activities and advocate rational investment
philosophy all over the country, in a fixed period every year. Huabao Flavours
& Fragrances actively responded to the activity and propagandised it by
posting up publicity posters, displaying public slogans with LED screen, etc.,

To better implement the publicity and education, Huabao Flavours & Fragrances
carried out an internal training session themed by “Rational Investment, Keep
Far Away from lllegal Securities and Futures Trap” on May 21, 2020, and over 70
persons including the leading management of the company, and persons in charge
of all departments and subsidiaries participated in the training session in person or
attended it via video conferencing.

Huabao Flavours & Fragrances Held a Very Successful Training Session on

Post Qualification for Quality Control of Tobacco Flavours

In July, 2020, the Technology Centre and HR & Administration Department
of Huabao Flavours & Fragrances successfully organised and completed the
training on post qualification for quality control of tobacco flavours, which
lasted for over one month.

EEARDEAERREZFBAUEREIERE TS
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During the period from June 18 to June 29, 2020, the training session was launched
on both the offline and online platform of Yingtan Huabao, and over one hundred
employees participated in the training session. Training lecturers shared with the
participants from different perspectives including production of flavours, basic
knowledge related to flavours, customer communication, quality standard and

control, and how to smell flavours respectively, bringing them a knowledge feast.

During the period from July 21 to July 23, 2020, the qualification exam was
organised by the company in Shanghai, Yingtan, Guangzhou, Hong Kong and Yuxi,
to check the participants’ learning of knowledge. Participants who pass the exam
will obtain the post qualification certificate granted by the company.

in its headquarters and main subsidiaries.
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Eliminating child and forced labour

In FY2020, the Group abided by the Employment Ordinance
(Cap. 57 of the Laws of Hong Kong), Labour Law of the
People’s Republic of China and other related labour laws and
regulations in Hong Kong and the PRC to prohibit any child and
forced labour employment. To combat illegal employment on
child labour, underage workers and forced labour, the Human
Resources Department of the Group requires all job applicants to
provide valid identity documents and other materials including
academic transcript, qualification/professional certificate and
photos to ensure that they are lawfully employable prior to the
confirmation of the employment according to the requirements in
the Employee Handbook, which strictly regulates the procedures
for the background check and document verification. The
Human Resources Department is also responsible for monitoring
and keeping the compliance of corporate policies and practice
with relevant laws that prohibit child labour and forced labour.
Once the Group finds any case against labour standards, the
employment will be immediately terminated.

In FY2020, the Group was not in violation of material relevant laws
and regulations, in relation to the prevention of child and forced
labour that have a significant impact on the Group.
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DRIVING OPERATIONAL EXCELLENCE

Responsible Sourcing

A central pillar of the Group to become a leader in sustainable
business practices is engaging with our suppliers to achieve
responsible and sustainable supply chain practices. The Group's
business has a significant, global supply chain. Being committed
to lowering the social and environmental risks in its supply
chain management, the Group endeavours to forge a resilient,
stable and eco-friendly supply chain. In good partnership with
its suppliers, the Group has built a collaborative platform and
maintains sound communications with its business partners to
forge an integrated supply chain that enables the Group to foster
an ethical, transparent and sustainable value chain while providing
its downstream clients with high-quality products.

Risk Management

The Group has formulated internal policies in controlling the
operating risks in its supply chain management, such as the
‘Supplier Management Procedures’. To enhance the effectiveness
and efficiency of the procurement process, the Group normally
performs on-site inspections to assess the background of the
eligible tenderers based on factors including suppliers’ reputation,
service/product quality, environmental management qualification
and certification, cost, production and technical capacity, business
track record for past 3 years, economic disputes history with the
Group and regulation compliance. To stabilise the supply chain
and avoid the monopoly of supply, the Group generally maintains
at least two to three qualified suppliers for each material.
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Building a resilient supply chain

The Group has strengthened the early warning system of the
supply chain that allows it to predict operational uncertainties and
adjust business strategies timely from two aspects. The first one is
the business dimensions of operations in the supply chain, which
refer to the transaction flow, logistics, capital flow and information
flow, while the second one is the upstream and downstream
partners at different tiers of the supply chain.

The Group leverages its early warning system to identify and
evaluate potential supply risks. Normally, the Group signs an
annual supply contract with the supplier with higher risks by
determining the procurement quantity in advance to ensure a
stable supply. For medium- and high-risk raw materials that are
frequently purchased and used in large quantities, the safety
stocks and delivery cycles should be appropriately adjusted to deal
with unpredictable situations such as the pandemic.

The Group’s green procurement principles have accelerated the
localisation of suppliers with whom the Group partners. The Group
gives priority to local suppliers in choosing its business partners and
has scaled up its efforts in the research and development about
how to genuinely embed the concept of ‘circular economy’ into
its supply chain management, thereby reducing its environmental
impacts from a broader scope. To augment its positive influence
on the environment and natural resources, the Group keeps
optimising the procurement process and working closely with its
suppliers in different areas to find sensibly sustainable solutions
that incorporate environmentally beneficial operations and
materials.

The Group has established more strategic collaborations with
core suppliers to share resources, R&D capabilities, competitive
advantages and benefits.
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Flavours and Fragrances business

Distribution of suppliers in Flavours and Fragrances business
segment by geographical locations

BREBHERRIEED

Northeast China it 1%

South China #/ 25%

Overseas &5 1%

North China #1t 5%

Northwest China Fidt 2%

Southwest China #Afg 5%

Central China #d 79,

Given the solid and steady relationships it has with its suppliers,
the Group did not experience any material delays, conflict or other
significant issues with its suppliers in the past. The Group believes
that a mutual understanding and a sense of responsibility towards
each other is crucial to maintaining a sustainable and sound
relationship with selected suppliers.

The Flavours and Fragrances business includes research and
development, production and sale of flavours and fragrances
products. To more efficiently execute the practice regulated
by the national tobacco flavours standards such as "YC/
T164-2012 Tobacco Flavours Standard’ and to eradicate negative
environmental and social impacts in the supply chain, the Group
has established its ‘Quality, Environment and Occupational Safety
Management System’ and implemented specific internal supplier
management policies, including:
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Stock-out
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Product Inspection
and Test Control
Procedures
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27)

According to the annual demand, the procurement plan is
drawn up and the appropriate manufacturer or distributor is
selected according to the risk level and price of the raw material.
The reasonable inventory and capital consumption rate are
controlled by the approach of batch delivery. The professional
logistics company entrusted by the supplier is responsible for the
transportation of goods, while the quantity and quality inspections
are performed by the warehouse department and the Quality
Control (“QC") Department. The Group has also established the
Supplier Evaluation Mechanism and conducted a comprehensive
and thorough investigation of the stability and efficiency of
potential suppliers. Specifically, the ‘Raw Materials Information
Questionnaire’ is adopted, which covers the investigation
of the normal delivery period, emergency period, minimum
delivery volume, investment size and number of employees.
Furthermore, the Group demands its suppliers to submit a handful
of documents to the QC Department, including Production
Specifications, Occupational Health and Safety Commitment
Letter, Business License, Tax Registration Certificate, Organisation
Code Certificate, Food Production License, Certificate of Analysis,
Vaccination Certificate of Animals and Imports Sanitary Certificate
for verification and evaluates the suppliers’ qualification and
competency in terms of the product quality, product price, timely
delivery rate and technical support. The qualified suppliers that
meet the Group'’s internal standards can eventually cooperate with
the Group. The Audit Department and Legal Affairs Department
are the main units responsible for the oversight and supervision of
the entire procurement.
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‘Product Quality, Continuous Supply, Legal Compliance’

EmEE  BEMHE  EZESR

The business segment splits the raw materials into different types
which are managed under different strategies. For aroma raw
materials, the product is internally supplied and the price per unit
is determined by the Market Service Centre with contracts being
signed on a yearly basis and orders being placed on demand on a
monthly basis. For solvents such as Propylene Glycol, the demand
is reported to the Procurement Department every quarter, which
is responsible for negotiating with more than two suppliers to
determine the price and the supplier for cooperation. For suppliers
with high product supply (quality) risks and annual procurement of
more than RMB1 million, the QC department is invited to perform
an on-site audit every two years.

The Group is committed to maintaining communications with its
suppliers via interview, online surveys, emails and phone calls. To
ensure a stable, secure and effective partnership, the Group signs
a procurement contract with corresponding suppliers immediately
after determining the supplier and the price, and the contract will
be uploaded to the Group’s OA system, and then stamped and
confirmed by the directors. During the pandemic, the Group has
strengthened its communication with suppliers that enabled them
to stock up in advance.

The Flavours and Fragrances business considers environmental
factors during the procurement. The main raw materials purchased
by the Group are natural materials and materials with no harm
to the environment. Suppliers are required to provide products
and services that meet national and local laws and regulations
concerning product quality, production safety and environmental
protection. The Group normally checks and verifies the green
enterprise certificates of its suppliers and reviews the materials of
training in which its suppliers participated in the past. The priority
in procurement is normally given to enterprises that have been
certified as excellent in environmental protection by the Group
and the contract that the Group signs with suppliers will specify
the terms in the area of environmental protection. The Group
has established a comprehensive material tracing mechanism
for the monitoring and recording of the source of each product.
In FY2020, the majority of raw materials in the Flavours and
Fragrances business were sourced locally and the Group will
further leverage its technological advantage to mobilise local
farmers, expand local production, increase local economic benefits,
and drive local farmers to live better.
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‘Develop strategic business partners, Achieve the sharing
of resources, technology and quality control, Jointly
establish a quality and cost system, Create the strategic
collaboration system through market analysis’
EEERSERMN  ERHAEZER HERN  HEREZENE
B HEZVEERERER  BEATSARBINMEES S
BREERR -

In FY2020, the implementation rate of the supplier management MR202081 F - AEEFREBOHERER
policies of the Flavours and Fragrances business of the Group was BENERET REAMAMHER -

nearly 100%.

Tobacco Raw Materials business JE R T

Distribution of suppliers in Tobacco Raw Materials business by
geographical locations

B AR B R R R IE B M

| 35% East China %X

Northeast China 51t 1%

North China 21t 2%

9% Central China M

14% Southwest China &g
South China 7 39%

The Tobacco Raw Materials business of the Group is mainly AREENERRBRBEIEREEELREFR
engaged in the manufacturing, production and sale of tobacco RS EERMEE  RAEDED R
leaves and aroma, research and development of natural plant BREMNFE BITEREES  URER
products and new chemical materials, consultancy and trade of B OEK - EHEENER BN TS @
technology, and imports and exports of products. The primary FERG B IE L ERINGE - B EMETEYE L
suppliers of the Tobacco Raw Materials business segment include RAEENEEYRMtES  LRENERS
suppliers of the additives for production, packaging and storage EE R FEIEE o A% B BN LEE
materials, and production raw materials. The supplied products [QC D SIEH  HRREEE KA -
include tobacco powder and stems. The business segment A FRTS - 5 6T Y 42t E 7 5 1R A

adheres to the 'Q, C, D, S’ principle, namely quality, cost, delivery
and service, and has formulated a series of internal policies and
procedures for a sound supplier management process, including:

ET —RIAMBRMERF - B
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The Group regulates that its suppliers have relevant online trading
qualifications certified by State Tobacco Monopoly Administration
and Tobacco Monopoly license. The selection of suppliers in this
business segment can be split into open tender, which is conducted
in the ways of open bidding or selected bidding, and non-open
tender, which consists of competitive negotiation, one-source
negotiation and inquiry for quote. Based on the comprehensive
investigations on the suppliers, the Group mainly inspects its
suppliers’ Quality Management System certificate, Environmental
Management System certificate, Operating Licenses for Hazardous
Chemicals (if necessary), social reputation, competency in safe
production and the compliance with relevant laws and regulations,
in order to minimise the potentially detrimental risks.

Reputation and

Cost Law Compliance

Reliability

SIS AK
EARRCA (B R A FEE

BN

The Market Service Department is responsible for the reviewing
and evaluation of the suppliers’ qualifications. The General
Management Department is responsible for organising the
qualification review and assessment work of suppliers that provide
office supplies, IT consumables, labour protection appliances,
etc. The Procurement Department is mainly in charge of the
qualification review and assessment of suppliers who provide
production materials, while the QC Department is responsible for
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the evaluation of the quality management system of suppliers that
provide production materials. The Procurement Department carries
out an audit and evaluation of the suppliers that are listed in the
Qualified External Supplier Catalogue and fills out and submits
the Written Evaluation Sheet of External Suppliers to the manager
for approval. For the qualified suppliers that need rectification,
the Procurement Department notifies the supplier in writing and
decides whether the partnership will be continued according to
the rectification results, whereas for the unqualified suppliers, the
Procurement Department immediately selects alternative suppliers
and delists the qualified supplier from the Qualified External
Supplier Catalogue.

The Group has established an internal system for selecting new
suppliers with reference to environmental and social standards, and
formulated a list of environmental and social criteria to ensure that
the suppliers' performance in fulfilling social and environmental
responsibilities meets the laws and regulations where they
operate. The Group has also set up the environmental and social
assessment and investigation mechanisms on the basis of the
quality and environmental assessment system, for determining and
evaluating the actual and potential impacts of its supply chain on
the environment. The Group has performed audits, training and
counselling to improve its supplier’s environmental and social risk
management level and taken measures to encourage its suppliers
to prevent, mitigate and remedy negative environmental and social
impacts. When choosing a supplier, the Group gives priority to
environmentally friendly and resource-saving suppliers. The Market
Service Department has formulated a Green and Environmentally
Friendly Procurement Material List for the selection of materials
and suppliers. The Group performs inspections on the incoming
materials and suppliers from environmental perspectives, which
is an important criterion in its supplier evaluation. In terms of the
implementation of local procurement policy, the business segment
is committed to gradually expanding from non-core areas to core
areas.

In FY2020, the implementation rate of the supplier management
policies of the Tobacco Raw Materials business of the Group was
nearly 100%.
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Aroma Raw Materials business

&R P ET

Distribution of suppliers in Aroma Raw Materials business by

geographical locations

BRREBNHEEZRIRGED f

Central China Z/130%

Northeast China 31t 1%

The Aroma Raw Materials business includes research and
development, manufacture and sale of aroma raw materials
products. The products of the business segment are mainly
based on natural products. The whole sourcing process from raw
materials and crude products, all the way to processed materials
for production is traceable. Through the supplier general meetings,
the qualifications of suppliers are reviewed by the Group to ensure
that the final goods provided to customers are reliable based
on the traceability of all materials. The Group has implemented
its internal policies to make sure that a sound supply chain
management can be achieved, including:
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for the production of special items. A comprehensive investigation
of the suppliers in terms of their business license, production
capability and cost is normally carried out, and the Group
requires its suppliers to have relevant qualification certificates and
qualifications for the production, and with no records in business
operations that have caused major environmental pollution or
adverse social impacts. The suppliers who meet the requirements
are listed as qualified suppliers after the approval by the general
manager. For the long-term suppliers, an annual performance
review is required to determine whether the collaboration
will be continued. It is the policy of the Group that suppliers
should have a stable and effective quality management system
and environmental management system. The evaluation and
background check of candidate suppliers are normally conducted
through ‘sample review' and ‘on-site visit’. The Group maintains
a good communication with its suppliers through phone calls and
interviews.

The Group resolutely rejects unqualified products and all batches
of raw materials should be sampled and tested in the warehouse
according to national standards and industry standards. The
Procurement Department is responsible for examining the product
quality, market price and financial status of suppliers, while the
QC department is responsible for the acceptance of products. The
Production Department oversees the performance of products
during the entire production process. Once the quality-related
problem occurs, the Production Department reports the matter
to the QC Department and Procurement Department timely,
which will accordingly record the issue via the ‘Supplier Evaluation
Report’. The Group conducts evaluations on all suppliers from the
Qualified Supplier List in terms of their performance throughout
the year. Suppliers that have been determined unqualified for
over three times will be disqualified and removed from the list
permanently.
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Northeast China &1t 3%

3 3

On-site Visit, Annual Evaluation, Sampling Inspection,
Quality Check and Acceptance of In-Coming Goodes.

Rigwf - FENME - FEAm EERE - AEERRK

The Group gives priority to the suppliers that have been
certified under ISO 14001 Environmental Management System
and provides training materials on environmental protection
and basic knowledge of the environmental management to
relevant suppliers, who are also required to ensure that their
employees have received the necessary training on environmental
protection. The Group has incorporated environmental standards
into its supplier selection and supervision system, put forward
environmental requirements for suppliers and performed
evaluations of suppliers to ensure that they have developed
environmental awareness and environmental management system.

In FY2020, the implementation rate of the supplier management
policies of the Aroma Raw Materials business of the Group was

nearly 100%.

Condiment business
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Distribution of raw materials suppliers in Condiment business by

geographical locations
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Distribution of packaging material suppliers in Condiment business by

geographical locations

AR EB R R AR R BNV E D

Northwest China F@ilt 4%

The core products of the Condiment business include chicken
bouillon, wasabi paste, concentrated fruit juice and soy sauce.
The major suppliers of this business segment are suppliers of raw
materials and suppliers of packaging materials. The Group requires
its suppliers to provide relevant certificates and licenses to the
QC Department for verification. The price, quality and delivery
capability are three major aspects of the business segment in
supplier evaluation and supervision.

Procurement Annual Framework
Management Contract
Regulation (FEELE M)

(FREEERE)
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The Group communicates with its suppliers via various channels
including meetings, online conferences, surveys and business
agreements. During the pandemic, the timely dialogue with
suppliers, appropriate stocking up and timely re-deployment
ensured the stability and safety of its supply chain. A series of
criteria have been adopted as important indicators against which
the Group evaluates and selects its suppliers, including the
qualification of suppliers, product quality assurance, cost, labour
practices, environmental protection, safety and business history.
The Group has set up policies regulating that the practice of all
its suppliers meet relevant laws and regulations and its internal
standards.

The business segment puts its emphasis on the control of
packaging materials. In particular, the business segment has
replaced a majority of its colour cartons with normal kraft-paper
ones, thereby lowering the environmental impact of colour
printing. The Condiment business is committed to reducing the
weight of cartons without compromising the quality of packaging
materials. The business segment has set the goal of having over
two suppliers for 90% of its materials in three years. In FY2020,
the implementation rate of the supplier management policies of
the Condiment business of the Group was nearly 100%.
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Product Responsibility

With regard to the Group’s health and safety, advertising, labelling
and privacy matters of its products and services, the Group was in
compliance with the relevant rules, regulations and standards in

the PRC and Hong Kong in FY2020, including:

Product Quality
Law of the People’s
Republic of China
(PEARHANER

EmEEX)

Intellectual Property
Law of the People’s
Republic of China
(REARHAE
HBERE)

National food safety
standard standards
for uses of food

additives
(RmEEEREE
RN DB AR

B
#E GB 2760-2014)

Food Safety Law
of the People’s
Republic of China
(hEARHAR

=

R 2E)

Law on Protection
of Consumer Rights
and Interests of the
People’s Republic of

China

(GEINEE T

HEEERRER)

National Food Safety
Standard General
Hygienic Regulation
for Food Production
(RRZ2EREER
mEEBREERE
GB14881-2-13)

Production Safety
Law of the People’s
Republic of China
(hEARHAE
ZEREEE)

Tort Liability Law
of the People’ s
Republic of China
(PEARHKFER
REEEE)

Administrative
Measures for Food
Safety National
Standards
(REEZZBEREZEE
EEHE)

Trade Marks
Ordinance
(Cap. 559 of the
Laws of Hong Kong)

IR &I
(BHBERIES59%)

EmEE

RAKENERMRBORREERZ 2
BERMLEEEMS  AEER20208 F
ST B R EAAERESR - RO RISE

B

Standardization
Law of the People’s
Republic of China
(PEARAME
EAEALIE)

Advertising Law
of the People’s
Republic of China
(REARHAFE

BEEX)

General standard
for the labelling of

re-packaged foods
(ERERRZER
Il GB 7718-2011)

Patents Ordinance
(Cap. 514 of the
Laws of Hong Kong)
CER B
(BABEMIES14F)

Patent Law of the
People’s Republic of

China
(FEARATE

HF)

Measures for the
Management of
Food Production
License 2020
(RMEETAER
#7%2020)

Personal Data
(Privacy) Ordinance
(Cap. 486 of the
Laws of Hong Kong)
CEPNCEE
LB (1)
(BEEDIFEA86F)

Trademark Law
of the People’s
Republic of China

(hEARIME
[EREPY

Measures for the

Administration of
Food Recalls

(B BEER ot

7

Consumer Council
Ordinance
(Cap. 216 of the
Laws of Hong Kong)
CHBEZE®
15 151)
(BAEEDIFE216F)

Product responsibility has always been a major concern of the Group. To deliver high-quality products and top-notch

services that satisfy the customers’ needs, the Group insists on embedding 10 principles into its development strategy,

which are listed below:

EREA—ERASEMINEEZEFTE -ATRESEENESGN —RORBELREREPFR
REBERZHFF10ERUMA LB RER - TR :

o

Humanism

A

o

Law
compliance
BPARE

o o

Environmental

protection
IRIEBRIT

o o

Productivity Emistsioln Excellence
EEN e BREM
P B BERR
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Based on relevant international and national standards, such BEMREBORERMERIZE - WGB/T
as GB/T19001-2016, GB/T24001-2015, 1SO14001:2015, GB/ 19001-2016 (EE BB REK) » GB/T
T 28001-2011, 1ISO9001: 2015 and 1SO45001:2018, the Group 240012015 GR R BB RERKRFE AR
acts in accordance with its internal policies to maintain a sound ) ~1SO14001 : 2015 GRIBEEERE X) -

working environment and create healthy and safe products.

GB/T28001-2011 (M ¥EREL 2 EEEBRE
k) ~1S09001: 2015 (B EE BB R) U &
1SO45001:2018 (BERREL 2 ERER)
EREKEBEENSBEE  NEERHIREER
TR ITHERRTRHEERZENESR -

In compliance with
material standards
in the industry

BFTREERE

— YC/T 16-2014 Reconstituted tobacco
HiEEE

— YC/T 498-2014 The evaluation
methods of sensory quality for
reconstituted tobacco (paper-process)

BEEECEHRRDRE EA

Policies/Procedures of
quality assurance and health Implementation of
and safety management of products the Accountability System

HERBNERREZZEENRR BF HEHNEREE

— Strictly implement the production — QC Department: formulating production
management responsibility system and inspection work procedures, implementing
implement the production system, sampling inspection, issuing inspection
establish the product quality inspection reports, inspecting finished product,
system implementing outgoing goods quality control,
[BRARRBEEEEETHENT - B analysing recalled products, setting up
EEEESENT  BYERES BRG] treatment procedures for recalled products
£ BEEEELN: HELERBRTIERF Bt

WERRR  HARRBRRE  RBRKSD B

— Principle of ‘Quality-Oriented, Innovative HREEE oM BEER : $lE 8 EE
and Progressive, Pursuing Excellence’ R IR
[EE8RZA - AFTHER - BREH AR

— Production Department: coordinating with QC

- 'Management Manual of Product Quality Department for quality monitoring

and Occupational Health’ SER: BESEENRAESER

[EREENREREERHHA]

— Technical Department: formulating product

— 'Control Procedures of the Monitoring and standards (including the information on
Measurement of Product’ inspection standards, methods, product
[ZE ey BRAR AR S 12 I 72 /7 packaging, storage requirements, etc.)

BWE : GITERFRE(BRERBREE -7

— ‘Product Protection Control Procedures’ EoEmBE BEEREER)

[ mBy &2
— Process Inspector: sampling and inspecting
the processing control points, notifying
the workshop to adjust when the process
parameters are unqualified
IRRER S - BT BT HIZE TR ARE -
VWETHESHTEREBNERETHE

— Market Service Department: arranging
production according to the quantity and
specifications of recalled products
E%HW%%B REZNERNEENRRBR

B
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Flavours and Fragrances business
£

- YC/T164-2012 Tobacco flavour
ERER

—YQ 52-2015 The additive list that
tobacco product license is used

B R B R AT AR N A B

— GB/T 22731-2017 Fragrance compound
HAERE

—JJF 1070-2005 Rules of Metrological
Testing for Net Quantity of Products
in Pre- packages with Fixed Content

TECERREFSEAERBA

- BRC Global Standard for Food Safety
BRCEHRIZFE-RME R

— GB 28050-2011 National Food Safety
Standard - Standards for Nutrition
Labelling of Pre-packaged Foods
AmErERFEERAERDEERE
#im Al

— GB 30616-2014 National Food Safety
Standard-Compounded Flavours

ARRR2ERFE-RMAES

— GB 29938-2013 National Standard of
Food Safety -General Rules of Food
Flavour

AnZEERFE-RAHAEHLAER

— GB 2762-2017 Food Safety National
Standard - Contaminant Limits in

Food
RDDK%@Z@TE RamH 5 2R

£

— GB 2763-2016 National Food Safety
Standard - Maximum Residue Limits
for Pesticides in Food
EMTE2RREE-RAFEESRZK
EERE

— GB 9687-1988 Hygienic Standard for
Polyethylene Products Used as Food
Containers and Table Wares
RERERRIERKE REEZRE

— GB 26687-2011 National Food Safety
Standard - General Rule of Compound
Food Additives -
%%?%@%%ﬁ—@@ﬂﬁﬁu%bwﬂ

— GB 14880-2012 National Food Safety
Standard for the Use of Nutritional
Fortification Substances in Foods
AT 2ERBE-RMHEER(CH
fERIRLE

— GB 5009.3-2016 National Food Safety
Standard - Determination of Moisture
Content in Foods
RmREERFE-Ra KD A
E

— GB/T 7917.4-1987 Standard Methods
of Hygienic Test for Cosmetics -
Methanol
bt mE £ 2R ERER T - PEE

- Principle of ‘Inheriting centennial classics
& Innovation leads the future of the
flavour’

[ EFEHE - AR5 B K] AR A

- Product and service concept of ‘Pursue
excellence and sustain operations’

RS - X | m A AR5 32

— 'High starting point in technology, high
standards in management, high quality
in teams, high speed in development’
F&mmt} EESEE BhsX
g BReERE]

— Scientific management, refined control,
and professmnal services

MEBER  BELCES  FEXLCRS

- Food Safety Management System
AEmTERR

— Criteria for Performance Excellence
internal assessment training course

=5 40 4 T (B 2 B

- ‘Measurement and Monitoring Procedures
of Process and Products’

[BREMERMNREMEZERF]

— ‘Monitoring and Measurement Control
Procedures’

[EEAR AR B4 5732 Fr |

- ‘Inspection Control Procedures’

[ S bl 2 7 |

- 'Unqualified Product Control Procedures’

[T A IRERmIEHIZF]

- 'Unqualified Product Treatment Work
Manual’

[T &1&MmERE TEF M

- 'Quality Manual’

[EEF)

— ‘Finished Goods Inspection Control
Procedures’

A a4 B 42 A2 Fr

— 'Product Requirement Identification and
Audit Procedures’

[EmERBHMFERFT

— 'Product Labelling and Traceability
Control Procedures’

[ R 45 58 A0 AT 28 8 1 H2 6 A2 7

— ‘Risk Identification, Evaluation, and
Countermeasures Management
Procedures’

[RBIEE  AHEEHERREF]

— ‘Identification and Evaluation of
Environmental Factors Control
Procedures’

[BR5 A R H BT E 627

— 'Regulations on the Inspection of Raw
Materials and Finished Products’

[ TR R B fR AR B AR 5E

— 'Regulations on the Inspection of
Packaging Material’

[BEM R E ]

— QC Department: monitoring the quality of
raw materials, production process, finished
goods and outgoing products, issuing
inspection reports, coordinating with
qualified third-party organisations for issuing
test reports, sampling and testing of recalled

products

HEEEMN  EERERME - £EBIE - 8K
&%ﬂﬁ@é&ﬂflig HEARE®|E - BE
REVE =S EGHANLBARRSE - 8
A e ) E 1T O S

— Marketing Department: coordinating with
QC Department for the handling of recalled
products

miGE - EEBEEMHFLESR B NER

— Business Department: Reporting to the
Marketing Department about product recall

EBE : AMGHBREERNEEIER
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Aroma Raw Material business

BRHEE

— GB 29938-2013 National Food Safety
Standard - Standards for Food Flavour
RRT2ERBE-RMAETREL

— GB 1886.208-2016 National Food
Safety Standard - Food Additives -
Ethyl Malt Phenol
BERTEEREERAPNE-2E
EFH

— GB 1886.282-2016 National Food
Safety Standard - Food Additives -
Maltol
%Em?%%ﬁ%ﬁ—ﬁﬁ%m@ﬂ—%%

— GB 28336-2012 National Food
Safety Standard - Food Additive -
2-methylbutyric acid
Amz 2B REE-R MR NE-2-F
ETHE

— GB 1886.194-2016 National Food
Safety Standard - Food Additives -
Ethyl Butyrate
%@?%%%ﬁ—ﬁ%%ﬁbﬂmT@

=}

— GB 1886.146-2015 National Food
Safety Standard - Food Additives - & -
Dodecalactone

ﬁ%%%%%ﬁ%-ﬁﬁ%mm-&-

]

— GB 1886.145-2015 National Food
Safety Standard - Food Additives -
& -decalactone N
%%?%@%%ﬁ—ﬁﬁ:%bwﬂ—&—%‘é
=]

— GB 1886.202-2016 National Food
Safety Standard - Food Additives -
Isoamyl Acetate
BEmZ2EREE-R P INAE-2 5
HVEE

— Product and service concept of ‘Quality
First, Reputation First, Service First’
[HEE2%— FEEFE— BRBEE—INE
mm 0 AR 7538

- Food safety principles of ‘Law compliance,
People-oriented, Scientific management,
Create safe and ‘green’ products’
[BRFE AAREK REER &
ZEREERINAERTERE

— 'Product Technical Standard’
[ o B AR 2E |

- ‘Unqualified Product Control Procedures’

[TERERESIERF]

— 'Monitoring and Measuring Equipment
Control Procedures’

[E AR R 2 R A IE IR

— 'Inspection and Experiment Control
Procedures’

BN ARZEEF]

- ‘Incoming Raw Material Inspection
Process’

EE R REBRRE]

— 'Production Process Inspection Process’

[EEBRERBERE]

— 'Final Products Inspection Process’
[REERBBIRIE]

— ‘Unqualified Product Review Process’

[TERmFERE]

— QC Department: implementing procedures
of incoming product inspections, process
inspections and finished goods inspections,
formulating product recall procedures and

lans
BEEEEL  ATEERR BEBRBAMK
mARRIZFF  HEE M D DR R 8

— Legal and Compliance Department: reviewing
the compliance with relevant laws and
regulations

ERARY  BERBNAMEBERER

Environmental, Social and Governance (“ESG”) Report BEiE - 2R EA#HE 2020
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Condiment business
e
— Measures for the Safety Administration — Comply with the standards in production, — QC Department: formulating the internal
of Imported and Exported Food continue to improve, provide consumers control procedures, acceptance and
HEHORMTEEEIVE with safe, high-quality, simple and inspection of packaging materials and raw
delicious food materials, inspecting outgoing finished
— GB 28050-2011 National Food Safety BARRBRGIZTELEE  FENE - & goods, implementing process monitoring,
Standard - Standards for Nutrition /ﬁ ;g'i%kﬁiézi BE - {5 EKH promoting quality management system in
Labelling of Pre-packaged Foods Rh the organlsann
RmErTERFE-HERRRER EEEEH SIENEMEHRF  BEaK
EEEA - ‘Unqualified Product Control Procedures’ MH*DJ?MME’J%M& WBRAK MRS B
[NEIEERIESIERF] MRREE  FABNEREEERRA
— Hazard Analysis Critical Control Point
Management System — Implementing FSSC 22000 Food Safety
EED A Eﬁf&%T HIBEIREE R Management System
HIITFSSC 22000R ME 2 EIR B A
— Warehouse Management System
REEEHE
The Group'’s policies in product quality control, including the Operating REEBNEREEEERE BEIEME
Standard of Product Inspection that provides specific details and HA{E%iZE | CEEHREREENET
guidance to the employees who are responsible for ensuring product BETEBNESNIEE  EAEHAEE
quality, are the foundation of the Group for continuously producing and ERESEMEHEEEE RHER o
delivering premium products to its customers.
Example of quality control system of the Group NEBEHEEIEEB AN

Production
Inspection

L
_:T ' 1
====='> g

Inspection
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The Group has set up professional departments and teams
responsible for the handling of customer’s feedback. The
Marketing Service Centre, for instance, is the business unit
responsible for the collection of customers’ complaints. Once
the complaint is received, the QC Department will conduct an
investigation and verification immediately. The substantiated
complaints are dealt with effectively and relevant employees will
be disciplined financially if necessary. The responsible departments
should take corrective actions according to the internal policies,
such as Process Control Procedures in Relation to Customers,
Customer Satisfaction Measurement Procedures, Salesperson
Operation Manual and Corrective and Preventive Action Procedures
issued by the QC Department and keep reporting on its progress
of improvement. To better handle the complaints from customers,
the Group has established Customer Complaint Form to record all
substantiated complaints in detail for future reference, such as the
nature of the feedback, number of complaints and procedures for
handling the complaints. In FY2020, the substantiated complaints
filed by the Group's clients were responded and addressed timely
and effectively.

The Group has set up and implemented its internal policies such
as Product Recall Control Procedures, Return Product Review
Process and Unqualified Product Concessional Acceptance Review
Process that introduce the procedures dealing with recall issues.
The Tobacco Raw Materials business, for example, regulates that
after the two parties reach a consensus on the product recall, the
Market Service Department arranges another production plan
according to the specifications and quantity of the recalled product
and develops replenishment strategy with the other party. After
receiving the returned product, the QC Department organises
all relevant departments to carry out evaluations and tests of
the recalled product and draws a conclusion on the processing,
including back-mixing, re-sizing, re-work, and destruction. The
QC Department is mainly responsible for overseeing the process
of dealing with recalled products. In the Flavours and Fragrances
business, the comprehensive product recall system regulates that
once any product after shipment is found to be unqualified, a
report should be made immediately to the quality controller and
general manager if necessary.

AEECRYBEXRFAMEKERRERR
MR- flan - mHERBPLEABRERTF
MVERER o WENE(IIRERE - EEEE ML
HERFAASHIZE KEENKRFBIE
MEE  ARAEDERSEERASETE
£ o BB AR PR B A BB BOR SR EVAL IR 48 36
PIEEEIRAPIHMe [ EEETEENIE
HRF] TEEREANERRF]  THEF
ETHEFMIARIMEMBERLERRZERF] -
W ARHHREEESER - BT EHFHEER
FiRF AEBRBIEFPRFRINFAL
BAMAEREMNKRF  PInREHER  &HF
BEUNEBERFHRE  UEHRZE -
202081 F - AREEFPREIMNELHRFY
BATEREEMNEENERE -

AEBEHELER T ARFBER - f10[Em
BEZEHERF]  [RERFBRAR]IARID
ERMBEBSERFERE] RETEEZR
CIMENER -l EERRMELS
ETRERARERLZR  THERBL
REAOEMNRRNBE B RLBEEER
B W TR A ERE o W B O ER
% EEEEMMSAMMBERBRAEE
B ERETHEIR  XHEERER
M(BRRE EMERT BRIMER)E
THRE EEERMMIEGREEERE
mEEBE EBEREBT  HEEME
mABBERE KER-—BZEREFNTE
RER BELERIAMESEZEANME
R E -
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The Group has its internal guidelines such as Label Management AREBBORFER - Flan[EHEHE RS
Policy and Signs and Traceability Control Procedures to ensure EIMMEHAATERIEGREF] - BREE
the conformance of its product labels with the Administrative MERFAIREREZHEEREIMEMIERH
Provisions on Food Labelling and other relevant regulations. ER -EHESEIE ASEERZELE
In terms of the advertisement matters, any misrepresentation BB RER - REBEFHELESE
or exaggeration advertising is strictly prohibited. The Legal HEMMHZEHEME UM EHEEBEFRH
Department of the Group reviews the sales and marketing BAEMERTA -

materials in advance to prevent the violations during its advertising

practices.

Intellectual Property Rights & Innovation HEBERER

Flavours and Fragrances
business

BRE®

37 patents on natural flavours and plant extraction technology, including 9
invention patents and 28 utility patents

ERAERS  BEYRBYEM ST EBRGERN37IE - BB EHAENIE - AN
I FF2817

Tobacco Raw Materials business

ERRREE

3 patents in tobacco new materials, 6 invention patents, 12 utility patents and
4 appearance design patents domestically and abroad in reconstituted tobacco
leaves

BEMMEEFIEERN  BEREEHFEEENIINLESEEREZR - 121
ERMEERN - U R4BINE R EZR

Aroma Raw Materials business

BERBEK

Patents in ‘A preparation method of 2-methylbutyric acid’, ‘A preparation
method for delta-decalactone’, ‘A continuous esterification technique of ethyl
isovalerate’, etc.

[—E2-FETENEERE] [—BTURRNENREREZIURI—ERRK
B BRENEBRE L TE | SHF

Condiment business

N E S

Papers on “Scientific Citation Index (SCI) Journal”, including "Effects of
microwave vacuum drying of different materials on hygroscopicity and

liquidity of chicken powder" and "The latest development of key processing
technologies of oriental spices/herbs and condiment”, and 4 invention patents
on chicken powder, wasabi and gravy products

FECRIZ 5 X ERBI(SCHITI) E# XM - BIECTRE R B 25 R HHH
RREMRBUENZE)FMCRAETR,  EENRRRBR N ITRTOHSEIER)
- ARATEBRER - TR ATE MmO ERZF
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The Group has been dedicated to protecting and enforcing
its intellectual property rights (IPR) which are crucial to its
sustainable business growth. The Group has followed the
Enterprise Intellectual Property Management Standard (GB/
T 29490-2013) and implemented internal policies, such as
Intellectual Property Rights Management System, Management
Measures for Intellectual Property Rights, Design, Development
and Control Procedures, Intellectual Property Management
Measures (Trial), Patent Management Measures (Trial), Intellectual
Property Training and Education Management Measures (Trial),
Intellectual Property Awards and Punishment Management
Measures (Trial), Commercial and Technical Secret Management
Measures (Trial) and Non-competition Management Measures
(Trial) and Management Measures for Patents, to strengthen the
trademark management, proprietary technology management,
business secret management and other information in relation to
the protection of intellectual property rights. The Group prevents
the infringement of IPR and signs the confidential agreement and
non-competition agreement with relevant employees who are
obliged to keep trade secrets. The Group will affix legal liability of
relevant staff who have violated relevant regulations of corporate
intellectual property rights.

AEEBR IR NEEMEEENRE  MiE
HRAKREETEFNEGIHERESH
BEZ - AEEET(RENAREETERAE
(GB/T29490-2013)) + & 1B A& £ 7T [ A0 5%
EREETERS]  [MEEEESEE] - (&
AT EER] [NBERTEE (R
M TERERHE (H7)]  [MHE®R
BIIMBAREERIE (R1T) ] [N E#EE
BREEE R L (R17)] - [AmEMEAT Y
mEEINE (R17) ] [FEERETEIE (R
TR TEFEE PR SRILBR - A0
BHEERZERE ZERMER mEH
BEBARBNBZEERELEBOEMER
R AKERIEEMBEEREIL  WH
EEBRTHENENEBEEZRERE R
EMBERILHE ASBEHHERATA
BEERFRTEMNBBABBREZEF -
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Shanghai H&K Was Awarded the Title of “Technology Little Giant
Enterprise” of Jiading District, Shanghai

Upon the appraisal and approval by the Committee of Science and
Technology of Jiading District, Shanghai, Shanghai H&K was awarded
the title of “Technology Little Giant Enterprise " of Jiading District,
Shanghai. The title awarded to Shanghai H&K means that the company
was recognised by the Government of Jiading District and Committee of
Science and Technology of Jiading District, for its operating management,
strength, scientific and technological innovations, etc., and also means
great encouragement for further rapid development of the company.

ERAERBESTREEBINRPMEARE IBR

BEBTRERMERMEZEEGTERT  FHALRELERERE MK
PNEABEIRBERES - ZFEALESUIKRR RRERBN mEER
ERMEZESHACEXAELEERE QRAEH MRAFEZHFAEMISK

BORA hREARRRE - S INRBEROE N

Huabao International Holdings Limited EEERIZERER 2

Specialised in Flavour Your Life with Original Intention and Devoted to
R&D with High Ingenuity

In May, 2020, Finance Sina published an article named “The Rankings
of Live Life of Effective Patents for Invention in Food and Beverage ",
with Huabao Flavours & Fragrances Ranking First. Huabao Flavours
& Fragrances has been attaching great importance to the investment
in technology research and development. In recent three years, the
company’s average input in R&D accounts for over 7.63% of its
operation revenue, and that in its research personnel comprises over
19% of its operation team. In order to better fulfil the mission of
Flavour Your Life with professional techniques, Huabao Flavours &
Fragrances integrates the interdisciplinary technological resources at
home and abroad with an international perspective, to the establishment
of the internationally advanced fragrance analysis and regeneration
system, which strives to carry out research in fragrance origin and
new techniques. In years, Huabao Flavours & Fragrances has been
awarded several honours and prizes, including the “National Enterprise
Technology Centre” and “Post-doctoral Programme”.

EEXE®RADLFE BUOMBELEE

20205  MTRMEERT —RANREKMEEREAFNERFFR
HITIOXNE  ERBARMEBREARNERFRY  FEROHBINE— -
ZFERNSEERRMAREANRA A=ZFFEFOMBRASEE
WARILEGI#BH87.63% @ B ABBEBLLLEBI19% -  REHHBBITER
BRI ERETNES  FERMABBCRET  BARAME R -
BEMMENAR BYTERAENBERIANNBLERSR  RHIFARSE
WREARAETEFR  SFREFTZHREEMNZR  NIBRBER
ERArh o] [BERMAIERIE -



“Jiading Technical Expert ZHAO Zhenyi Innovation Studio” of Huabao Flavours &

Fragrances Was Founded

On October 28, 2020, the 2020 “Jiading Craftsmen” High-skilled Talent Forum
and the Awarding Ceremony of Innovation Studio of Jiading District, Shanghai
was held at the Labour Culture Palace of Jiading District. The certificate of
honour and plaque of “Jiading Technical Expert ZHAO Zhenyi Innovation Studio”
was awarded to Huabao Flavours & Fragrances at this Ceremony.

EERD EERMETFEHERATIEZ I RERL
20205F10A28A * LR EE2020F [RE IR IS e AS EXS BRI T

FERBBEAERTRIAXLERT  EERNEBRZERMEFHERAIMN
THEIRBEENEE -

F&G Botswana (PTY) Ltd Actively Participated in the Online Global Expo

Due to the COVID-19 outbreak, the annual Global Expo Botswana
kicked off on the Internet on November 17, 2020, in the form of an
online virtual expo. F&G Botswana actively organised and carefully
designed videos, pictures and other materials for the expo. The
prominent location and unique design of the company’s expo booth
in the manufacturing industry exhibition hall attracted the attention of
many expo participants.

FMFRGEBS MR BERE LBES

EHBEREFE  —F-ENRALBEHREESN2020F11 178 UK
FERRENTAETHB LN TS - FFMFRGIEBAR - BLRS
B BREMH2E ARARUENEERENBEEVE  BARKN
HEt A TRERESLEENE K -
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Protecting data and customer privacy

The Group abides by the laws in relation to customer privacy and
implements internal Confidentiality Management and Regulations,
Provisions on the Management of Customer Records, Property
Management Procedures for Customers and External Suppliers and
Corporate Confidentiality Regulation to ensure that its customers'
rights are strictly protected. The information collected by the
Group from its customers would be used only for the purpose for
which it has been collected. The customers’ data and important
information are managed by the headquarters of the Group.
The Group has educated its employees to raise the awareness
of data breaches and entered into confidentiality agreements
with its employees, which cover the requirements in utilising
and disclosing technical secrets such as inventions, operational
processes, and technical patents and solutions during and after the
employees' employment. During the reporting year, there were no
substantiated complaints received by the Group concerning the
breaches of customer privacy and losses of customer data.

In FY2020, the Group was not in violation of material relevant
laws and regulations regarding health and safety, advertising,
labelling and privacy matters of its products and services that have
a significant impact on the Group.

Maintaining a strong ethics and compliance
culture

The business transformation to achieve a sustainable future
was built upon a strong foundation of principles and values
delivered through actions on the ground. The Group has been
committed to demonstrating professionalism through transparent
communications, ongoing regulatory engagement and a culture
of respect, honesty, and fairness. To maintain a fair, ethical and
efficient working environment, the Group abides by the local
laws and regulations relating to anti-corruption and bribery,
irrespective of the region where the Group operates, including the
Anti-corruption law of the people’s Republic of China, the Law
of the People’s Republic of China on Anti-money Laundering, the
Anti-Money Laundering and Counter-Terrorist Financing Ordinance
(Cap. 615 of the Laws of Hong Kong) and the Prevention of
Bribery Ordinance (Cap. 201 of the Laws of Hong Kong).

Huabao International Holdings Limited EEERIZERER 2 7
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The Group has formulated and strictly enforced its anti-corruption
policies, such as the Anti-fraud and Reporting Policy, Internal
Audit Policy, Code of Conduct of Salesperson, Procurement
Price Management Measures, Procurement Budget and Payment
Management Measures, Notice on Further Improving Corporate
Integrity in Work and Employee Handbook, to prevent any
fraudulent practices.

The management of the Group is responsible for establishing and
overseeing the internal control system, setting up reporting and
grievance mechanism to prevent and detect corrupt practices,
implementing control measures to eliminate the risks and
taking appropriate and effective remedial measures. The Audit
Department is the unit mainly responsible for the implementation
of anti-corruption work in the Group. It assists the management
to establish and improve the anti-fraud mechanism, identify the
core areas, key links and main content of anti-fraud work, perform
internal evaluations of corruption cases and report to the Audit
Committee of the Group. The Group prohibits all forms of bribery
and corruption, and requires all employees to strictly stick to the
codes of professional ethics. The Group requires its suppliers and
procurement staff to sign the Integrity Commitment Letter, to
maintain a sound relationship with business partners based on
clean and transparent collaborations. The Group regularly carries
out internal and external audits. During the year under review, no
concluded legal cases regarding corrupt practices were brought
against the Group or its employees.

Whistle-blowers can report verbally or in writing to the Audit
Committee of the Group for the suspected misconduct with full
details and supporting evidence. The Audit Committee will conduct
investigations against the suspicious or illegal behaviour to protect
the Group's interests. The Group promotes an effective grievance
mechanism to protect the whistle-blowers from unfair dismissal or
victimisation. Where criminality is suspected, a report will be made
promptly to the relevant regulators or law enforcement authorities
when the management considers it necessary.
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In FY2020, the Group arranged a series of anti-corruption 202084 F  AEBAEBIRHT —RIR
themed training and seminars for its employees. During the year BHREESEIMATE - REIEFEA - K
under review, the Group issued an internal policy of Anti-Fraud EEBEMTIREXFNEINRIPEE TN
System and at the beginning of 2021, the Group launched a 2021 RBIEBERNBEIFET —BHFY
training programme interpreting the content and requirements EE) UMEZBEROATMER - REE
of the policy through Huabao Lecture. A total of 523 employees HES23B BTN T ERF -

participated in the training online.

Establish a clean, diligent and dedicated working style

BYRE - $%  BENTHEER

Prevent any practices that may damage the interests of
the Group and its shareholders

LEEERERRRMBNTREE

Strengthen the compliance with relevant laws and regulations,
professional ethics and internal management systems

hosRE S HBARER - BREERR A AAMERSE

Improve corporate governance and internal control, and
safeguard the legitimate rights and interests of the Group

IEEERENMARES - ERES EER
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VII.

CONTRIBUTING TO OUR SOCIETY

Poverty is a chronic affliction of human society and a common
challenge faced by the whole world. In 2020, through eight years
of hard work, China successfully achieved its ambitious target
of eliminating extreme poverty set by the National Conference
on Development-Driven Poverty Alleviation in 2011 to ensure
that moderate prosperity in all respects could be achieved. As a
responsible corporate citizen, the Group has long been persevering
in the battle against poverty and contributing to the elimination
of extreme inequality and poverty. Over the years, the strenuous
process made by the Group has been extraordinary and difficult,
but by witnessing the magnificent achievements through a
number of successful measures and initiatives, the Group is proud
of the profound influence it has made on massive, planned,
well-organised poverty alleviation efforts.

Huabao Flavours & Fragrances Supported Poverty Alleviation of Deji

Kangsa Community

On January 16, 2020, Huabao Flavours & Fragrances took an active part in
the poverty-alleviation fundraising for the caring and supporting fund of Deji
Kangsa Community in Lhasa Economic Development Zone, under the call
from the Management Committee of Lhasa Economic Development Zone to
mobilise the entire society to help the poor become better off and to lay a
solid foundation for building a moderately well-off society in an all-round
way in 2020. Huabao Flavours & Fragrances donated RMB100,000 and was
honoured with a certificate granted by Chairman Yuan Xunwang. Leaders
of Deji Kangsa Community accepted the donation and offered khatags to
donators.

Since its relocation to Tibet, Huabao Flavours & Fragrances has been active
in the plateau and concerning about the development of Tibet and the
livelihood of local people. The company will continue to contribute strength
and intelligence to local development, make targeted efforts to alleviate
poverty and enable the poor people to enjoy a happy life, thus supporting the
construction of a beautiful and wonderful Tibet.
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Gupa Village, Naqu County, Tibet Sending a Letter of Thanks to Huabao Flavours

& Fragrances for Investing and Assisting in Constructing Yak Breeding Base to

Overcome Poverty

On October 10, 2020, the Village Committee Cadre Representative of Gupa
Village, Nagqu County wrote a letter of thanks to Huabao Flavours & Fragrances
to express their gratitude to the company for assisting the villagers in
constructing Yak Breeding Base to overcome poverty. In response to the call of
the national policies including reducing poverty through industrial development
and targeted poverty alleviation, to earnestly perform its obligations and
responsibilities, since the beginning of 2018, Huabao Flavours & Fragrances has
launched the ‘Yak Breeding Base for Poverty Alleviation of Gupa Village, Naqu
County — ‘Dairy Farming’ Assistance Project’ by Huabao Flavours & Fragrances,
thanks to the contact and coordination of the Working Crew in Gupa Village
of Tibet People’s Government in Shanghai. At present, this Project has been
implemented and created values for local headsmen, and Gupa Village overcame

poverty at the end of 2019.

ERBELHNREREARNREREREFTEEE R DI RIIBERRBHE

2020%F10A10R » MEHWENNZEN BB R BN RAEER D BRI E -

BRHEERNEZORESEEEN EPNERERE - AEBEREREXEK
B RBERENBERRA  REBTLENEBMEM  B2018F 1) FERMNE
BEREARARBSE LIS EEE &N TEROBAE 38 - MR A

HIRNKERSREEN —EBRRRNARARAIPHFREIERER] - BAT -
ZRBERAZ I AEWRRAET RE - HIANER2019FFEERTHERRE
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Huabao Flavours & Fragrances Contributed Money to Yula Village of Zhaba Township in Tibet for Poverty Alleviation

On December 10, 2020, the donation ceremony of Huabao Flavours & Fragrances to support poverty alleviation in Yula Village of Zhaba Township,
Rinbung County, Shigatse, Tibet was held at the conference room of the CPC United Front Work Department of the Tibet Autonomous Region, in
which RMB300,000 was donated to Yula Village. The donation was mainly used for building the wall of the Party and Masses Activity Centre of
Yula Village, which greatly improved the conditions for village-level organisations to handle official business, carry out party and mass activities and

provide handy services for the people.
EFEROAOERERAT CAHABECHBEIANBEED OIBE

202012310 EFEROAABEARARATCHAZKECATANENHBFEAEARE AEEZRULERERT  AEANBR=1TE
TARY - WAEFEEANERZABRTCABRSEBT NN EREHHOER - ERFERSSAMRENRAGNRR - BEZBNERBRBEMT -

On the road of targeted poverty alleviation, the Group has invariably adjusted EREKBMNEE F "EERKBRHFAMGE  HEEE
measures according to local conditions and adhered to scientific and reasonable WRBEEKEFN EHXRBER LELSRA  BERARKE
poverty alleviation. The Group will strengthen its firm conviction to move HE O REREAMEERKR -

forward on the road of poverty alleviation, lift the poor out of poverty, jointly

promote the dividend of reform and share the fruits of development.

Our community engagement has always been targeted at being a good K it BAEBKRHM HARK AE—HE B & EH
neighbour with responsibility and partnering with a wider community  #F[#FE ] - WEBRFIFTRE E A E 2 it 2 B85
group around us to help address urgent local needs. Building on our £ UEMBAEH S A ANER - ERMR
long-standing commitment and driven by our business purpose, the HIFEENEERENES [~ KREBBHOR
Group will be dedicated to refining its approach to enlarging its impacts SEEH5E - LWIBAE YT eMTEE  WHHEE
on the society and leveraging its resources and business strengths to  BRMEKED AL REAEFBEBEBOMBEF -
create more positive outcomes for the communities.
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VIIl. REPORT DISCLOSURE INDEX

Aspects
=]

A. Environmental

A BE

ESG Indicators

Description

BREHERERER W8

VIII. 3 & % T 15 o

GRI Standards and Disclosures*
GRIBER K E*

Page
=L

A1: Emissions

A1 HEH

General Disclosure Information on: GRI 103: Management Approach: Disclosure 103-2 (c-i) 49
—REE BEEAREZRENSN - FARTMEES - AER | (used together with GRI 305: Emissions, and GRI 306:
EEREMMELSN Effluents and Waste)
(@ the policies; and GRI 103 : B8t : $ 8 IR30103-2(c-i) (BE2GRI 305 : #
@ BR:R HFIGRI 306 : BESKREEN—(HER)
(b)  compliance with relevant laws and requlations that | GRI305 : B3 : BB F R EES
have a significant impact on the issuer relating to | GRI 305: Emissions: Management approach disclosures
air and greenhouse gas emissions, discharges into | guidance
water and land, and generation of hazardous and | GRI307: Environmental Compliance: Disclosure 307-1
non-hazardous waste. GRI307 : BEARFRER ARG : BFEHHK 3071
(b) EFHBTABEAZENEBZZ LRGN
EH -
KPIAT.1 The types of emissions and respective emission data. GRI 305: Emissions: Disclosures 305-1, 305-2, 305-3, 130
BREWIREAL R RARR R - 305-6, and 305-7
GRI 305 : BEH : #E(450305-1 + 305-2  305-3 + 305-6
}%305-7
KPI A1.2 Greenhouse gas emissions in total (in tonnes) and, | GRI305: Emissions: Disclosures 305-1, 305-2, 305-3, 305-4 130
MRIEIEEA1 2 where appropriate, intensity (e.g. per unit of production | GRI305 : #b : HE£5(305-1 + 305-2 » 305-3 + 305-4
volume, per facility).
RERBOHENE CIEHE) R (ER) BE (0
BEBEN  BERMHME) °
KPI'A1.3 Total hazardous waste produced (in tonnes) and, where | GRI 306: Effluents and Waste: Disclosure 306-2 (a) 130
BREWEEA 3 appropriate, intensity (e.g. per unit of production | GRI306 : BES/KAIEEY : HEEF306-2 (a)
volume, per facility).
FEAEZRENLE CIE:HE) R (ER) B8 (1
NGESEM  §ERMEE) °
KPIA1.4 Total non-hazardous waste produced (in tonnes) and, | GRI 306: Effluents and Waste: Disclosure 306-2 (b) 130
BREWISITA14 | where appropriate, intensity (e.g. per unit of production | GRI 306 : BE;5/KFEEEY) « & £74306-2 (b)
volume, per facility).
ELEZEENEE CAEE) R (MER) BE (In
NGESEN  GERMETE) °
KPIA1.5 Description of measures to mitigate emissions and results | GRI 103: Management Approach: Disclosure 103-2 (used 49
BREBIEEALS achieved. together with GRI 305: Emissions)
HREFREOEERABKR GRI103 : BHEH#t « BE 570103-2 (BEGRI 305 : HM—
HrER)
GRI 305: Emissions: Clause 1.2 and Disclosure 305-5
GRI305 : BERR : 63012 R B & I 38305-5
KPIA1.6 Description of how hazardous and non-hazardous wastes | GRI 103: Management Approach: Disclosure 103-2 (used 54
BREBIEIEALG are handled, reduction initiatives and results achieved. together with GRI 306 Effluents and Waste)

HARBAEREZERNOTE REELENE
HRAFEHRR o

GRI103 : B §t « B 5 K7103-2 (EGRI 306 : BE)57K
AEEN—HER)

GRI 306: Effluents and Waste: Disclosures 306-2 and 306-4
GRI306 : BE/5KFEEEY « # B 1557306-2%306-4
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Aspects ESG Indicators Description GRI Standards and Disclosures* Page
Bm B HEBRERER #HP GRIBER HE* '
General Disclosure Policies on the efficient use of resources, including | GRI 103: Management Approach: Disclosure 103-2 (c-i) 62
—REE energy, water and other raw materials. (used together with GRI 301: Materials, GRI 302: Energy,
BRERER (BERR  KREMEMH)HEHE and GRI 303: Water)
GRI103 : EI2 78 : BE 1032 (c) (8GRI 301 -
# - GRI302 : 861 RGRI 303 : K —GHEFR)
KPIA2.1 Direct and/or indirect energy consumption by type (e.g. | GRI302: Energy: Disclosures 302-1 and 302-3 132
BB R IEA2. electricity, gas or oil) in total (kWh in ‘000s) and intensity | GRI 302 : 8£J8 : # 5 {§3:302-15302-3
(e.g. per unit of production volume, per facility).
RENESHERR/RMEER(NE - R3h) 8
HEUTETRRAE) REE (WATESEM -
FERIHE) -
KPIA2.2 Water consumption in total and intensity (e.g. per unit of | Not covered by the GRI Standards 132
BREBIREA22 production volume, per facility). GRIZEREZ
BRKERTE (WASESEN  BHEIEHH) -
A2: Use of Resources | ¢pj p) 3 Description of energy use efficiency initiatives and results | GRI 103: Management Approach: Disclosure 103-2 (used 62
A2: BRRA BEEMIEIZA23 achieved. together with GRI 302: Energy)
H A RR AR BRFERR o GRI 103 : B A8t : HFE103-2 (8GRI 302 « gEIR—H¥fF
)
GRI 302: Energy: Disclosures 302-4 and 302-5
GRI 302 : 82 ¢ 5% (5 X302-4]%302-5
KPIA2.4 Description of whether there is any issue in sourcing | GRI 103: Management Approach: Disclosure 103-2 (used 68
BREMISIZA24 | water that is fit for purpose, water efficiency initiatives | together with GRI 303: Water)
and results achieved. GRI 103 : B8t H%103-2 (£ GRI303 : k—HfER)
EHUCKEUEAKR AT AEAEE - LARRBABAR | GR 303: Water: Disclosure 303-3
it EIRAEAAR - GRI 303 : 7K : HFE 3033
KPIA2.5 Total packaging material used for finished products (in | GRI 301: Materials: Disclosure 301-1 132
B EMISIEA25 | tonnes) and, if applicable, with reference to per unit | GRI301 : #1# : HFE £5K301-1
produced.
R mAABEMHNEE UEHE) R (NER)§
EEBRIEE -
General Disclosure Policies on minimising the issuer’s significant impact on | GRI 103: Management Approach: Disclosure 103-2 (c-i) 73
—BBE the environment and natural resources. (used together with GRI 301: Materials, GRI 302: Energy,
REETAHBRERARERENEAY ENHR GRI 303: Water, GRI 304: Biodiversity, GRI 305: Emissions,
and GRI 306: Effluents and Waste).
GRI103: B2 7t : BEHM103-2 (c-) (8GRI 301 :
PR+ GRI302 ¢ 8578 ~ GRI303 : 7K » GRI 304 : £1% 1%
1 - GRI 305 : HEMURGRI 306 : 5K TIBEE D —HHER)
KPIA3.1 Description of the significant impacts of activities on the | GRI 103: Management Approach: Disclosures 103-1 and 74
BREBEIEA3 environment and natural resources and the actions taken | 103-2 (used together with

A3: The Environment
and Natural Resources
A3 BERRRER

to manage them.
W EBERPHRERARERNEAYERERR
ERERYENTY -

GRI 301: Materials, GRI 302: Energy, GRI 303: Water,
GRI 304: Biodiversity, GRI 305: Emissions, and GRI 306:
Effluents and Waste)

GRI 103 : & 187 & : % & £ 30103-1%103-2 (2GR
301 : ¥4~ GRI 302 : #6)8 » GRI 303 : 7K * GRI 304 : &£
% AL - GRI 305 : HEHURGRI 306 : BE 5 KAEEY —
HHER)

GRI 303: Water: Disclosure 303-2

GRI 303 : 7K : HE 3032

GRI 304: Biodiversity: Disclosure 304-2

GRI304 : EMH KM - REKH304-2

GRI 306: Effluents and Waste: Disclosures 306-3 (c) and
306-5

GRI306 : /5 /KABEEY : 5 31 306-3 (&%306-5
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Aspects ESG Indicators Description GRI Standards and Disclosures*
Em B HBRERER P GRIEERFE*
B. Social
B. &
Employment and Labour Practices
EREZI®R
General Disclosure Information on: GRI 103: Management Approach: Disclosure 103-2 (c-i) 77
—REE EREMEEE REREF TERH - BE F | (used together with GRI 202: Market Presence, GRI 401:
EHe Sl REVAREMFBEREN Employment, GRI 405: Diversity and Equal Opportunity, GRI
(a)  the policies; and 406: Non-discrimination)
@ BE: R GRI103 : EI2 78t + BEMHN 103-2 (i) (8GRI 202 -
B1: Employment (b) compliange \(vith relgvant laws and rggulations that mi%f - GRI 401 : %Eﬁﬁf? ~GRI405: BT % ribe
B1: B have a significant impact on the ssuer relating TEge . GRI 406 : T\ﬁ%ﬁﬁ_,ﬁ\‘l—ﬁ_ﬁﬁ)
to compensation and dismissal, recruitment and | GRI 419: Socioeconomic Compliance: Disclosure 419-1
promotion, working hours, rest periods, equal | GRI419: # & EEEREE : HEIEH 41941
opportunity, diversity, anti-discrimination, and
other benefits and welfare.
() BEFHETABEAZENRBEEZRAONE
# o
General Disclosure Information on: GRI 103: Management Approach: Disclosure 103-2 (c-i) 85
—REE BRREAZ2TERERAEESHEBEMAZM: | (used together with GRI 403: Occupational Health and
(a) the policies; and Safety)
@ BR R GRI 103 : BTt HEHIR 103-2 () (HGRI 403 :
B2: Health and Safety (b)  compliance with relevant laws and requlations that | B¥% 2 &4 —GHEMR)
B2 REER2 have a significant impact on the issuer relating | GRI 419: Socioeconomic Compliance: Disclosure 419-1
to providing a safe working environment and | GRI419 : H &EEEIRERE - HE K 4191
protecting employees from occupational hazards.
(b) BFHETABEAZENHBEEZRMAOINHE
R
General Disclosure Policies on improving employees' knowledge and skills | GRI 103: Management Approach: Disclosure 103-2 (c-i) 92
B3: Development and —BEKE for\dilscharging duties at work. Description of training | (used together with GRI 404: Iraining and Education) .
Training activities. N e N mu@;%gﬁ%:ﬁﬁﬁﬁm}umﬂﬁwmm:w
B3 : BRI ﬁ?ﬁﬁﬂ@ﬁ@ﬂﬂ’ﬁﬂ&aﬂ@ﬂ%&ﬁa%ﬁ% ofE | REHA ﬂ?ﬂi%) N
FES - GRI 404: Training and Education: Disclosure 404-2 (a)
GRI 404 : FIREHE : KEKH404-2 (a)
General Disclosure Information on: GRI 103: Management Approach: Disclosure 103-2 (c-i) %

B4: Labour Standards
B4 : T %R

—REE

BRNLETIRAHSETH :

(a) the policies; and

@ HE: R

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
preventing child and forced labour.

(b) BTHETABEAYENRRZERAGNE

B

(used together with GRI 408: Child Labor and GRI 409:
Forced or Compulsory Labor)

GRI103: B2 78t - WME KM 103-2 () (8GRI 408 - &
TRGRI409 : 8B 33 HI 4 F — i EF)

GRI 419: Socioeconomic Compliance: Disclosure 419-1
GRI419 : HEEEARERE : BEEF419-1
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Aspects ESG Indicators Description GRI Standards and Disclosures* Page
EE B HBREREE P GRIBEERFE* A%
Operating Practices
EEEA
General Disclosure Policies on managing environmental and social risks of | GRI 103: Management Approach: Disclosure 103-2 (c-i) 95
B5: Supply Chain —REH the supply chain. (used together with GRI 308: Supplier Environmental
Management ERHEENRE R ERRER o Assessment and GRI 414: Supplier Social Assessment)
B : fEEER GRI 103 : EEA# : REEHAN103-2 (c-) (EGRI 308 : it
R A RGRI 414 - HEBHGTHE—HHEE)
General Disclosure Information on: GRI 103: Management Approach: Disclosure 103-2 (c-i) 108
—BEE BRARAERMREOREERE  BS  Z8RA | (used together with GRI 416: Customer Health and Safety,
BEEARBMAES : GRI 417: Marketing and Labeling, and GRI 418: Customer
(a) the policies; and Privacy)
@ BE: R GRI 103 : BB 78t - REEHGN103-2 (c-) (EGRI 416 : B
(b)  compliance with relevant laws and regulations that | FEEEZ2  GRI 417 : {THERTRURGRI 418 : &P
B6: Product have a significant impacF on the iss.uer relating to | BR—HEER) .
Responsibility health and safety, advertising, Iabellmg and privacy GRI 416: Customer Heilth and zafet*y: Disclosure 416-2
B6 | BREA matters relating to products and services provided | GRI 416 : %E@E,ﬁité : Hiéﬂ%ﬂ@ﬁ—z
and methods of redress. GRI 417: Marketing and Labeling: Disclosures 417-2 and
() EFHBOTABEAYENRBEIZRAONE | 4173
e GRI417 : TTHERR « WEH 417284173
GRI418: Customer Privacy: Disclosure 418-1
GRI418 : BFRAL - REHHR418-1
GRI419: Socioeconomic Compliance: Disclosure 419-1
GRI419 : HEEEZRERE - BEEH419-1
General Disclosure Information on: GRI 103: Management Approach: Disclosure 103-2 (c-i) 118
—BRE BHEMLLEE 9% MEEREREMN - (used together with GRI 205: Anti-corruption)
(@ the policies; and GRI 103 : BE A8 : REHF103-2 (c-) (HGRI 205 : R
B7: Anti-corruption @ BR ;.& . . E}%_ﬁﬁm . .
B7: RAR (b) compl|aqce .W‘th rglevant laws anq regulatmqs that | GRI205 Ant|-corrupt|c{r}: Disclosure 205-3
have a significant impact on the issuer relating to | GRI 205 : R&R : HFEE205-3
bribery, extortion, fraud and money laundering GRI 419: Socioeconomic Compliance: Disclosure 419-1
(b) BTFHEOTABEAFEZNEEZZRAONE | GRIMN9: HEEELRLR - KHEKT41941
Community
HE
General Disclosure Policies on community engagement to understand the | GRI 103: Management Approach: Disclosure 103-2 (c-i) 121
B8: Community —BEE needs of the cpmmgnliﬁies Wherle the issper operates (used togeEherwith GRI 413:tl_ocal Communities)
InvestmEiy and to ensure its actvities take into consideration the | GRI 103 : lﬁ.fi)ﬁf CREER103-2 () (B2GRI413: &
B8 : HERE communities' interests. ‘ AL —BHER)
BRAR2ERTRETAEERELRZENGRE
REEBEZHEZEURFENHEE
* The linkage between the GRI standards and disclosures that relate * R RECEZTLEEEBENTEAR SRS

FIBERARIEMIIRE e RELRERE
5| B35 Ty 4k B8 ‘Linking the GRI Standards
and HKEX ESG Reporting Guide'H)[E 8% o

to each aspect in HKEX ESG Reporting Guide refers to the summary
table from the ‘Linking the GRI Standards and HKEX ESG Reporting
Guide'.
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APPENDIX | B & 1
2025 Huabao Sustainable Development Goals 2025 B FEERE B EHE
GHG Emissions Generation
Emissions of Air Pollutants (Tonnes CO,¢) * of Solid
(Kg/Million RMB) * RERBER Wastes Energy
RRELNER (TR/EEARK) (B-EIHEER) (Tonnes/ Consumption Water Usage
Million  (kwWh/Million  (m3/Million
Sulphur Nitrogen  Particulate RMB) 3 RMB) ¢ RMB) *
Oxides Oxides Matter EREEY  EREE AkE
('s0,)  (‘No,") (‘PM’)  Scope Scope 2 (§/ (TRE/ (ZH%/
k=44 ALY ERERN gE- HE- BEARY) BEARW) BEARY)
Tobacco Raw Materials
ERRA 9.34 37.36 6.23 25,834 8,233 9.90 106,000 37052
Flavours and Fragrances
BR 0.04 0.14 0.0027 4,647 2,341 0.07 5,600 40.04
Aroma Raw Materials
ERH = = = 6,572 15,863 0.19 106,000 314.70
Condiment
Bl 455 1.07 = 844 1322 0.04 10,100 109.98
Administration Offices 994 478 1Kg/m? 190 kWh/m? 464
TRBAZ floorarea  floor area
1¥%/ 190 TEE/
THK THK
[1] Emissions of air pollutants only included the stationary sources of SOx, NOx [1] ERERYHMECITEERELNGELEY T
and PM; SIEYHERENY
2] GHG emissions included only Scope 1 GHG emissions (combustion of fuels 2] B ERBEHE I E B — N (815 EE )R B
including diesel, gasoline, natural gas, coal and refrigerant in stationary sources B RAEF A5 - T KRR ERR 2 E) X
and mobile sources) and Scope 2 GHG emissions (electricity purchased from REE = (WEHLNGIBENET),
power companies),
3] Generation of Solid Wastes only included domestic and commercial wastes, 3] Bl EEY R EEECEETHEEEEY  —K
general industrial waste and hazardous wastes; TREZYUAREZEEY
4] Energy Consumption only included the use of electricity, diesel, gasoline, [4] BEREFEIEBIIZHE S - e 5H  ARTAE
natural gas and coal; and BIER ¢ LR
[5] Water Usage only included the amount of water withdrawal in all subsidiaries /5] IKEEEHIE E I N EFE B F R BUKE -

of the Group.
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APPENDIX Il B &11
Hierarchy with Consolidated Priorities
EZHAFEEERLR
Independent
Global Managerial General Non-executive Executive  Government
Goal Criteria Prioritisation Supplier ~ Customer staff ~ employee Directors Directors Agency
BU¥F
BE FRRA 2RELE f#tES BE gm LEER HTES HOES BRES
- Vulnerability 5 % &/ 21 3.70% 0.198 0214 0.142 024 0.052 0.115 0.038
Prioritisation of ,
Stakeholder G Influence &£ 34.00% 0.054 0.282 0.092 0.065 0.038 0.186 0.282
akeholder Groups
‘ i i Legitimacy A 21 24.40% 0.076 0.289 0.162 0.124 0.063 0.105 0.18
in the Materiality -
Willingness for engagement
Assessment -
EERTEBHR 2HER 22.40% 0.116 0.148 0.131 0.112 0133 0.161 0.198
G @ =
;EEQ%ZEEUE'J Contribution EEE 4.60% 0.116 0.168 0.179 0.089 0.09 0.261 0.097
i%m# 5 Necessity of involvement &
ANEH 10.90% 0.101 0.169 0.24 0.104 0.121 0.174 0.091
100.00% 8.66% 23.36% 13.98% 10.18% 7.73% 16.02% 19.99%

Vulnerability - The likelihood of stakeholders being seriously affected (either positively

or negatively) by the Group’s decisions and activities;

Influence - The power of stakeholders whose activities and decisions can greatly affect

or even change the Group’s operations and business;

Legitimacy - The extent to which the organisation has legal obligations in the

relationship with its stakeholders;

Willingness for engagement - The willingness, initiative and friendliness of the Group’s
stakeholders to express their concerns and participate in the events and activities
leading to the Group's sustainable development;

Contribution - The level of expertise, power, information and knowledge of
stakeholders that allow them to help the Group address certain risks and specific issues

regarding ESG;

Necessity of involvement - The extent to which the exclusion of certain stakeholder in

engagement could derail or delegitimise the process or undermine the Group’s interest

in its sustainable development.

Environmental, Social and Governance (“ESG”) Report B&iE - H R ERKE
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APPENDIX IlI

Table 1 Group’s Total Emissions by Category in

!
V

B &£ 111

%%_

AN EE@202054 F E220198) F HEHUE

FY2020 and FY2019" B g gl
Intensity™ Intensity!"
(Unit per (Unit per
Million RMB)  Million RMB)
Amount in Amount in in FY2020 in FY2019
Key Performance FY2020 FY2019™ 202081 201981
Emission category Indicator Unit 202081 & 201981 BB (BN RBEENLS
HERER BRENER By HHE HHEM BFEARYK2 JBEAREN
SO, Kg
maty T 26,232.1 12,152.2 6.81 2.87
Air emissionst®! NO, Kg
[ | HE P REY Tr 45,2273 34,528.6 11.73 8.14
PM Kg
Iy k) = 3,276.1 5,543.5 0.85 1.31
Scope 1 (Direct Emissions) tonnes COe
4 Wa = A b ik
HE—(EEHRW B2 35,588.6 45,754.1 9.23 10.79
Scope 2 (Energy Indirect  tonnes CO,e
Emissions)t! g — &1Lk
GHG emissions BEZ( geREEER)E EE 19,086.9 33,2193 4.95 7.83
BERBHR Scope 3 (Other Indirect ~ tonnes CO,e
Emissions)®! W — St ik
HBE=( AR B8 565.8 299.4 0.15 0.07
GHG removals from newly tonnes CO,e
planted treest” WE — &AL
HEEMARREERE EE 189.8 18.6 0.05 0.004
Total (Scope 1,2 &3)  tonnes CO,e
wHR(EE— - — k=) M-8k
BEE 55,051.5 79,254.2 14.28 18.69
Domestic and commercial tonnes
solid waste 14
Non-hazardous waste EENBEEED 1,033.2 872.2 0.27 0.21
BEREY Domestic and commercial m?
wastewater 3K
RIS E 106,573.0 155,327.4 27.7 36.63
Solid wastes!® tonnes
Hazardous waste E gz i 6,874.2 8,602.6 1.78 2.03
BEREED Wastewater'?! m?
EE Kl SN 452,018.9 487,217.9 117.3 114.88

[1] The amount and intensity in FY2019 were extracted from the data in the ESG Report

2019 of the Group,

2] Intensity for FY2020 was calculated by dividing the amount of air, GHG and other
emissions respectively by the Group’s revenue of approximately RMB3,854 million in

FY2020;

[3] Air emissions included both the air pollutants from industrial operations and vehicles
for transportation. In FY2020, the total air pollutants from industrial operations and
vehicles for transportation amounted to 74,395.4 kg and 340.0 kg respectively. In
FY2020, the industrial air pollution from Aroma Raw Materials business segment was
measured and incorporated into the total amount of air emissions of the Group, which
were approximately 16,560 kg, 17,780 kg and 2,410 kg SO,, NO, and PM, respectively;

Huabao International Holdings Limited B F %R A R 2 7

[1] 20198) F ) 21 2 F1 5% [ 75 5 K E B2019FESGHR &
HEYBIE 5

2] 20200 FHy#[ERBBIGIER - BERBRAM
HER W 89 B 5 B I LA AN £ [B 72202081 F B A 49
38 54BN RERRL

[3]  ERHMEEEIERE T REEEHARSEY I
B RE G EHH AL - 202081 F - KB T #
EENER EWHAERTRYEE S S #374,395.4
F 52 F340.0F 52 ° 202081 &F + &R K EEREH
T EFEGTRY T E WA K E EFEFEREK
RE A BRGEY  BEYFERENY S
FI#%16,560F 52 + 17,780 F 5 A R 2,410F 52 +



4]

5]

(6]

7

(8

el

[10]

The Group’s Scope 1 (Direct Emissions) included only the consumption of fossil
fuels for industrial operations and vehicles for transportation and HFC emissions for

refrigeration;

The Group’s Scope 2 (Energy Indirect Emissions) included only emissions from electricity
consumption;

In FY2020, the Group’s Scope 3 (Other Indirect Emissions) included other indirect
emissions from paper waste disposed at landfills and electricity used for processing
fresh water and sewage by government departments and business air travel, while in
FY2019, the Scope 3 (Other Indirect Emissions) only included other indirect emissions
from paper waste disposed at landfills and electricity used for processing fresh water
and sewage by government departments;

In FY2020, the GHG removals from planted trees included all trees planted since the
Group's establishment, while in FY2019, only the newly planted trees during the year

under review were counted for calculations;

The total amount of hazardous solid wastes included both general industrial wastes and
other hazardous wastes. In FY2020, the Group further strengthened its monitoring,
classification and measurement of the amount of hazardous solid waste from its
subsidiaries, and the total amount of hazardous solid waste generated by the Group
by the category of general industrial wastes and hazardous wastes was approximately
6,723.7 and 150.5 tonnes, respectively,

The total amount of hazardous wastewater included both general industrial wastewater
and other hazardous wastewater. In FY2020, the total amount of non-hazardous
wastewater generated by the Group by the category of general industrial wastewater
and hazardous wastewater was approximately 97,980.0 and 354,038.9 m?,
respectively,

The methodology adopted for reporting on GHG emissions set out above was based on
“How to Prepare an ESG Report? - Appendix 2: Reporting Guidance on Environmental
KPIs” issued by the Stock Exchange and the 2006 IPCC (Intergovernmental Panel on
Climate Change) Guidelines for National Greenhouse Gas Inventories.

[4]

[5]

(6]

7]

8]

9]

[10]

AEE A EHE — (EEHK) EERARLEEE
FIE B EA AL BIHEEFEL RECHIA)EFE

75 B i) 81 [E] — (BRI PEIK) (2 B 15 ) )5 7E
PTEEBIFERY

202081 % - K5 B 0 #6F = (R B HE) £ 6
ERIEREGEE R A RBITEFIREAE &
HE R IK R JE K BT 5] 4 4 18 % 5 B8 BB LA R 7 75 7
BEE I 201981 F - N5 B 49 46 [E] = (B fit [ 1% HF
W) EBREREEELECEAR A RBIFEFIE
HET) BEHER KRR AT 5| B i =R BT -

202087 F + 7K 5 [B] 7 18 FE 18 18] 7K J60 R 9 8 =5 A
BEBEXEEL UK EEEEE 20198
FEEHBEETRBIEGRAEAAGE

BEEREYHBEE S — M T EEZEYFAEM
BEREEY o 20208] F - KEEF#E — 2% T
FREEEEIBFEEYEERTEN - HIEFTE
REBEFNEZERBFEEYREL —MTERF
EYFEEEEYE 5 - 5 FI#/36,723.7F1150.5
1 ;

BERERAAEE CIE— KT EEKFEME ZF
7k 202081 F - KEBEF M HFREKBE 1 —
MIREKNEEZELE S 5 FI##397,980.0%1
354,038.97 K

it R E RN IR &SRR A ER B BB
BRBEBRARIRITH M EFRE B8R
EORHE PR IRIBERENIEIEERIES]
WA R2006FIPCCEIZK B = R L5 E 5 °
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Table 2 Total Resource Consumption in FY2020 and

R 202001 FEH20198 FRAEREHE

FY2019
Intensity!"
Intensity!? (Unit per
(Unit per  Million RMB)
Million RMB) in FY2019
in FY2020
Key Performance Amount in Amountin 202081 FRE 20198 FRE
Use of Resources Indicator (KPI) Unit FY2020 FY2019"" (Efi/BHE (B /B8
EREMA BEENER B 2020 EHE 20190 FERAEN ARK) @ AR
Electricity kWh'000
£V FTTRE 35,568.9 60,861.7 9.2 14.4
Diesel®! L
Seme F 293,641.3 298,729.2 76.2 70.4
Natural gas m3
AR SR 2,169,574 4,692,951.9 562.9 1,106.6
Town gas m3
sl SR 12.0 12.0 - -
Ener Gqsqline L
9 i v 186,753.8 191,017.4 48.5 45.0
Refrigerant Kg
gl T 2,200.0 3,344.0 0.6 0.8
Coal” Tonnes
el 13 9,940.3 12,282 2.6 2.9
Biomass!! Tonnes
e k=0 142 660.0 570 0.2 0.1
Steam!®! m3
# 3K 385,263.0 85,059.0 100.0 20.1
E .
T ok 2L 374,005 533,458.8 97.0 138.4
Water Water m?3
K 7K MK 832,461.6 875,947.0 216.0 206.5
Paper Paper Kg
i R Tr 7,523.8 8,893.4 2.0 2.1
Plastic Tonnes
B8R 14 2,317.6 1,761.3 0.6 0.4
Paper Tonnes
Packaging materials Fiis 14 4,849.5 3,355.7 1.3 0.8
BN Metal Tonnes
&8 i 207.0 268.0 0.1 0.1
Others!” Tonnes
H A 1 2,777.1 3,618.0 0.7 0.9
[1] The amount and intensity in FY2019 were extracted from the data in the ESG Report — [1] 20194 /E 812 E 1% /& 15 5 7N £ BESGIRE20199 #1245 -
2019 of the Group with adjustments according to the more detailed classification and WREEFFN ARSI — I IRAETTHE
conformance to the principle of Consistency;
2] The intensity for FY2020 was calculated by dividing the use of various resources — [2] 202081 TF i) 7 JZ A2 38 18 15 5 18 B R 69 (2 FH 2 7 Bl X K %
respectively by the Group’s revenue of approximately RMB3,854 million in FY2020; B12020871 5 B) A #938. 5415 A R K2
3] The consumption of diesel included the use for industrial operations and transportation, — [3] 202081 FE 4 49541 (1 & T 2 4B FE& 891 FH - 5 5)
which was approximately 269,619.2 L and 24,022.1 L respectively in FY2020; #7/8269,619.2H F124,022. 17 ¢
[4] Under the commitment to continuously improving the data monitoring, recording, [4] FHEHBIEEN - 088 S BT THEEET
measurement process, the use of biomass was separated from coal consumption for 202081 F LY E BIE FHELR R HFES BT IR B FGTE -
disclosure and calculations in FY2020, which was incorporated in the total amount of 201981 FEYE HIEHE AR EFELEF
coal consumption in FY2019;
132 Huabao International Holdings Limited # B EKIZRER A T



5]

(e]

71

The surge of the purchase of steam was the inclusion of the consumption data
from Guangzhou Huabao Foods Co., Ltd., a subsidiary of the Group’s Flavours and

Fragrances business segment;

The total energy consumption was mainly based on the energy conversion factors
from the default net calorific values (NCVs) and lower and upper limits of the 95%
confidence intervals in 2006 IPCC Guidelines for National Greenhouse Gas Inventories
and only included electricity, diesel, gasoline, natural gas, coal and biomass in

accordance with the principle of Materiality; and

Packaging materials in FY2020 and FY2019 covered all subsidiaries under the Group’s
business segments due to its unremitting efforts in consistently strengthening its

measurement on the weight of consumed packaging materials.

Environmental, Social and Governance (“ESG”) Report BEiE - 2R EA#HE 2020
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APPENDIX IV Bt 4% IV

TABLE A - NUMBER OF EMPLOYEES BY AGE ?‘EA - 2029,?!71???%‘@%?&“, MRl 218
GROUP, GENDER, EMPLOYMENT TYPE, POSITION R B wBUBNERIRRE S
LEVEL, GEOGRAPHICAL LOCATIONS AND BUSINESS MAKEBEE T AN

SEGMENTS OF THE GROUP IN FY2020'

Unit: Number of employees Age group
BU:BIAZ FiRi
Aged 30 Aged between Aged between Aged 51

Gender or below 31 and 40 41 and 50 or above Total
4 5l 30BR 3 T 31E405% MES05 ST L my
Male S 365 887 628 407 2,287
Female keg i3 187 542 364 78 1,171
Total e 552 1,429 992 485 3,458

Employment type

EEER
Full time Part time Total
3,458 0 3,458

Position Level

B
Middle-level
General staff managers Senior managers Senior executives Total
EBREE BPPTAEIE RARAEIE BRITHRRE mE
3,108 190 88 72 3,458
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Geographical location
RV E
Locations Number of employees Locations Number of employees
b B BI¥ I B BTH
Shanghai & 430 Shandong ILIE 44
Beijing 3t 26 Shanxi LLI7g 15
Jiangsu ;T #x 182 Jilin FAK 23
Zhejiang #7T 11 Liaoning & 28 35
Anhui Z# 14 Heilongjiang B&)T 18
Guangdong E&E 1,188 Nei Monggol RZ 14
Guangxi /&P 22 Tibet PHE 4
Yunnan Zf 247 Gansu H#& 20
Jiangxi JL 7 650 Ningxia & 3
Hunan J# 154 Shaanxi BR7G 25
Hebei JaTdt 25 Hainan /8 8
Tianjin K& 10 Hong Kong &/7& 29
Henan ;a3 49 Africa FEM 29
Xinjiang 52 " Germanyf& & 8
Hubei J#1t 17 Korea %[ 2
Fujian @82 113 United States £ 2
Chongqing EE 9 Indonesia ENfE 1
Sichuan P9)I| 19 Vietnam 7 1
Total 45t 3,458
Business segment
ES:2e
Tobacco Raw Flavours and Aroma Raw Headquarter
Materials Fragrances Materials Condiment and others Total
EARE B BRE EELZ N 48R e E mE
906 945 640 891 76 3,458

1]

The employment data in headcount was obtained from the Group’s Human Resources
Department based on the employment contracts entered into between the Group
and its employees. The data covered employees engaged in a direct employment
relationship with the Group according to relevant local laws and workers whose work
and/or workplace was controlled by the Group. The methodology adopted for reporting

on employment data set out above was based on “How to Prepare an ESG Report? —

Appendix 3: Reporting Guidance on Social KPIs” issued by the Stock Exchange.

[1] BITHEESREAEELEEERZ T LAERER &
FEEANA T B IR BT o M BT E MR IR E B R A1E
HAAEBEEEERBHEAERSARETIER LTS
BIRFEBIEE 0B T o £t 3 2 Bt T B3 AT BR A 49 77 0%
DERBXFE M A EFRE HEREREE -
Bigr= : # 2 BRAENIFIRRE LR °

Environmental, Social and Governance (“ESG”) Report BEiE - 2R EA#HE 2020

135



136

TABLE B - NUMBER OF NEW EMPLOYEES BY AGE

| & 1 |

=B - 2020 FRF AN MR B 2 8

GROUP AND GENDER OF THE GROUP IN FY2020' HE T AN
Unit: Number of employees Age group
BN BIAHY Fipd

Aged 30 Aged between Aged between Aged 51
Gender or below 31 and 40 41 and 50 or above Total
4 Bl 305% kA T 312405% 41E508% S15REA Lk e
Male
B 124 139 74 27 364
Female
i 53 94 32 7 186
Total
e 177 233 106 34 550
[1] The employment data in headcount was obtained from the Group’s Human Resources [1] BTEEEREANEFBHRFES BT THERA R - #

Department based on the employment contracts entered into between the Group
and its employees. The data covered employees engaged in a direct employment
relationship with the Group according to relevant local laws and workers whose work
and/or workplace was controlled by the Group. The methodology adopted for reporting
on employment data set out above was based on “How to Prepare an ESG Report? —

Appendix 3: Reporting Guidance on Social KPIs” issued by the Stock Exchange.

Huabao International Holdings Limited EEERIZERER 2 7

FE BN T B)RESHELF o MR E IR IR = R % 1
HAEFEERERHFEAESARATER LTS
AR FE B R T o k4t 47 & foe T 0I5 AT AR A7 9 70 )%
T BRI E MR A EERE  HERERRE -
Higg = : H BRREMIEEREIERH) -
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TABLE C - EMPLOYEE TURNOVER RATE BY AGE RC-20200 FIZ F 4 - B Mt B
GROUP, GENDER AND GEOGRAPHICAL LOCATIONS IN { B &% i & T B 5 =1
FY2020'

Unit: Number of employees Age group
B BITAH Fivil

Aged 30 Aged between Aged between Aged 51
Gender or below 31 and 40 41 and 50 or above Total
a3l 30T 312407% A1 E505% 51353k £ me
Male B 142 229 126 45 542
Employee turnover rate (percentage)
BEIBBE(AoL) 35.8% 25.8% 20.0% 11.7% 23.6%
Female Z 1 67 143 64 30 304
Employee turnover rate (percentage)
BIBBE (AL 31.7% 26.0% 17.5% 40.8% 25.3%
Total A% 209 372 190 75 846
Total employee turnover rate (percentage)
ETBRBE=Ag (o) 34.4% 25.9% 19.1% 16.3% 24.2%

Geographical locations

o3y B

Locations Employee turnover Employee turnover rate (percentage)
i B ETEBBAH ETRBE(ASL)
Shanghai £ /& 87 18.8%
Jiangsu JT &k 43 22.7%
Guangdong E X 468 31.6%
Yunnan £ 29 11.8%
Jiangxi /L PE 204 34.9%
Hunan J#1F 8 5.7%

Fujian 182 1 <1%

Hong Kong &% 2 6.9%

Africa ZEM 1 3.6%
Germany/f2 1 12.5%
United States =& 2 80%

Total #5t 846 24.2%

[1]  The turnover data in headcount was obtained from the Group’s Human Resources ~ [1] AL RXHKRREAFERAIER 2 [z] Vi) ERE A

Department based on the employment contracts entered into between the Group WAL BEIA S) B IRABIELT o o 5K L F 2B #B202001 F
and its employees. Turnover rate was calculated by dividing the number of employees B TR X20200 FH) R T I YT HG L o Lt #F
who resigned in FY2020 by the number of employees on average in FY2020. The & 8 T K BUIK AT R 0 7504 75 B g X I 3 ) (4 ]
methodology adopted for reporting on turnover data set out above was based on “How EHRE HEREGHE 7- W= H B HRANIE
to Prepare an ESG Report? — Appendix 3: Reporting Guidance on Social KPIs” issued EHEERD

by the Stock Exchange.
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TABLE D - NUMBER AND RATE OF WORK-RELATED
INJURIES OF THE GROUP IN PAST THREE YEARS'

XD BE=FFAEEETFRANE
15 ABHMZE RN

Year F 14 2018 2019 2020
Number of work-related injuries

THEHEBHZE AR 8 4 2
Rate of injuries (per hundred workers)

XEER(BHEI) 0.23 0.11 0.06
Lost days due to work injury

THEBEERH - - 393
[1] The injury information was obtained from the Group’s Human Resources Department. [1] TEHBERAEBIIA T ERBHER - KEBHBEL =F

The Group did not record any fatality in the past three years. The methodology adopted
for reporting the number and rate of work-related injuries set out above was based on
“How to Prepare an ESG Report? — Appendix 3: Reporting Guidance on Social KPIs”
issued by the Stock Exchange.

TABLE E - NUMBER AND PERCENTAGE OF EMPLOYEES
TRAINED IN THE GROUP BY GENDER AND EMPLOYEE
CATEGORY IN FY2020'

Unit: Number of employees B : ET A

RBFREMFET R - LA #HER T T EHBEARAL
BTERBER TR (ITEFRE - HHEREGHE 7-
Breg= - i BRIREMIEIRIREIEAD ©

3RE — 20201 4 7 £ B 5 1t 51 0 B iz Y
DS Y 0 A B HI

Employee Category Bi{u

Middle-level Senior Senior

General staff managers managers executives Total
Gender 1% 5l LEEER MK EREE SRTHEER my
Male 5 1,835 144 41 45 2,065
Percentage of employees trained 3% 3| 8 T Lt 4 90.9% 100% 60.3% 78.9% 90.3%
Female & 913 46 12 12 983
Percentage of employees trained 33| § T Lt 4 83.8% 100% 60% 80% 83.9%
Total A% 2,748 190 53 57 3,048
Percentage of employees trained & 3| 8 T Lt f 88.4% 100% 60.2% 79.2% 88.1%
[1] The training information was obtained from the Group’s Human Resources [1] HINBIFEIE R EBAIAN B EER - IR EFES

Department. Training refers to the vocational training that the Group’s employees
attended in FY2020. The methodology adopted for reporting on the number and
percentage of employees trained set out above was based on “How to Prepare an
ESG Report? — Appendix 3: Reporting Guidance on Social KPIs” issued by the Stock

Exchange.
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TABLE F -TRAINING HOURS COMPLETED IN THE
GROUP BY GENDER AND EMPLOYEE CATEGORY IN

FY2020'

Unit: Training Hours E{ : 3% 3| B &

ZRF — 202087 F 7 5 B 42 1 B 70 B £z 2

2 3%

B B

Employee Category 5

General Middle-level Senior Senior

staff managers managers executives Total
Gender £ 5l ZEER EidwEcs:d BRRE SRITHASE By
Male 5 51,453 5,200 721 1,285 58,659
Average training hours 7 19 3Z JI| B & 25.5 36.1 10.6 22.5 25.6
Female & 32,386 2,209 167 287 35,049
Average training hours 13 3% JI| B & 29.7 48.2 8.4 19.1 29.9
Total 4% 83,839 7,409 888 1,572 93,708
Average training hours ¥ 13 3Z JI| B & 27.0 39.0 10.1 21.8 27.1

[1] The training information was obtained from the Group’s Human Resources  [1] EINE AR EBIA T EIRESHERR - Fal#RE B T Z5

Department. The methodology adopted for reporting training hours set out above was

based on “How to Prepare an ESG Report? — Appendix 3: Reporting Guidance on

Social KPIs” issued by the Stock Exchange.

TABLE G — NUMBER OF SUPPLIERS BY GEOGRAPHICAL

B 20T ER T B 77 2 TS B R 32 T i A (R T E R A7
HEREGRE 7- WER= < M ERRENIFIFREIEE) -

RG-RUBESIINHEBRE

REGIONS
Locations Number of suppliers Locations Number of suppliers
b2 HEFHE b B HEFEHE
Anhui Z# 28 Nei Monggol RE & 1
Beijing b 8 Shandong I 37
Fujian T2 17 Shanghai £ 120
Gansu H#& 7 Sichuan P9I 6
Guangdong ER 218 Tianjin K& 7
Guangxi Er 2 Xinjiang ¥7i8 4
Guizhou &M 4 Yunnan Zf 18
Hebei ;a/dt 21 Zhejiang AT 32
Henan JA/& 10 Chongging EE 5
Hubei 41t 8 Hainan /8 2
Hunan 4 16 Korea %[ 1
Jilin FHR 2 Germany 2 2
Jiangsu JT &k 145 Thailand Z=[E 1
Jiangxi /LY 86 Liaoning # % 5
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