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1. ABOUT THIS REPORT EAMR A=

ShiFang Holding Limited and its subsidiaries (collectively

the “ Group” ) is pleased to present this

Environmental, Social and Governance Report (this
This Report,
with  the

Governance Reporting Guide contained in Appendix 27

“Report” ). which was prepared in

accordance Environmental, Social and
to the Rules Governing the Listing of Securities on the
Stock Exchange of Hong Kong Limited (the *“ Listing
Rules ” ), sets out information regarding the period
from 1 January to 31 December 2020. The Governance

Section was covered in the 2020 Annual Report.

The Scope of this Report is identified through the
Group’ s operational activities, which resulted in various
types of emissions and use of resources. Operational
boundary also determines the scope of accounting and
reporting for the group’ s indirect emissions. Facilities
excluded from this Report and the reason of exclusion
can be found in Appendix 1. The relevant data of this
report are limited to certain environmental and social
key performance indicators. The Group will continuously
improve and expand on the scope of data collection and
its system.

You are welcomed to read this Report and fax your
feedbacks to 22853900 for
environmental, social and governance work.

us to improve our

For further information, please visit the Group’
s website at www.shifangholding.com.
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2. STAKEHOLDERS' COMMUNICATION AND

EXPECTATIONS #EZABENIAE

The Group places high value on communication with
stakeholders their

expectations of the Group in terms of environmental

and gives prominence to
protection and social responsibilities. Through several

channels, including communication, meetings and

seminars, the Group maintains active and open
dialogue with the stakeholders to come up to their
their

understanding of and participation in the Group’ s

expectations and demands, and enhance
business decision-making in the hope of striking a
balance between the expectations, opinions and goals
of different parties, as well as protecting their best

collective interest in a mutually conducive way.
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2.1 Stakeholders’

Stakeholders
E=EA

Shareholders/Investors

RER/GEE

Clients

=5

Employees

‘8

Participation Channels & Expectations and Demands
HEEASBRE R IIEBEER

Participation Channels

2HEEE

¢ Generalmeetings
RERE

¢ Annualreports
FERSE

¢ Direct communications
BEEEE

¢ Groupwebsite
EEAA

¢ Clientevents
EEEE
¢ Customerservice

BRI

¢ Dailycommunication

25
HERR

¢ Trainingprogrammes
HAIRE

¢ Work-life-balance activities
TEBREFNFEES
¢ Charitableevents

BEPDEE

¢ Regularperformanceappraisals
EHTERIBFZ

¢ Frequentmeetings
BiEHER

Expectations and Demands
HREZESK

Financial results
ATEEELE

Sustainable businessdevelopment
EBORERRE
Socialinvestmentand contributions
HHENRERER

Company transparency
NEERE

Effective mediaintegrationand
comprehensive marketing service
BUREESTHRES

Protection and management on
customer information EF &
RENEIE

Integrity and business behaviors

MENBETH

Careerdevelopment
BiEsRE

Health and safety
RREZE

Remuneration and benefits
AR R

Sustainable development
BHELR

Mutual trust and transparency
BiERZERE




2.1 Stakeholders’ Participation Channels & Expectations and Demands (Cont’  d)
EZASERERMEERRR (1)

Stakeholders Participation Channels

Expectations and Demands
= 2HEE HREEEEK

Governing/ Directcommunication Policiesadherences
Regulatoryauthorities HEER BIFHE
T/ SBEHE
Compliance management Businessdevelopmentstrategies
aRER ESEE T
Meetings Local policies and actual practices
=% EHERMBRMEUE
Commercialethics
[EESEEE
Community engagement
fteeH
Suppliers Site visits and assessment Corporatereputation
HEE B E =M% TEEZ

Communities

Closecommunication
ZYER

Order/ contract execution
HEB/AGRERT

Donation and support to the

Productquality

= O EEE
FEnnE=E

Environmental responsibility
RIREME

Socialcontribution

HE community HEEWEE
T EIBE R ER

Environmental responsibility
RIREME
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3. ENVIORNMENT IRI%

The Group complies with all relevant environmental
laws and regulations. It improves the environment while
reducing costs by pressing for saving resources

amongst all employees. To show its green
commitment, the Group makes every effort to employ
various measures such as using energy-saving and low-
consumption techniques and products as well as high-

efficiency and power-saving lightings.
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The Group provides integrated printing services to

newspaper partners with its printing plant in Fuzhou,
China. Almost 90% of the total carbon emissions
(mainly indirect emission) stemmed from the methane
gas emissions generated from the landfill based on the
assumed paper disposal from both our Group and our
readers. To mitigate its carbon emission, the Group has
introduced several policies to reduce the frequency
of activities that will lead to direct emission, as well as

to improve energy efficiency at the workplace.

The Group carries on its stringent control of the
printing quality of its publications, uses advanced
techniques and clean processes, and keeps solid waste
to a minimum in the hope of taking up the duty to
safeguard the environment and staff health. By making
pollution control plans and related measures to
minimize the impacts on the environment, the Group
uses its best effort to reduce printing waste such as ink
and substrates. Instead of burning right away, paper
oiled or inked, spoilage, discarded book covers, off-
cuts, fragments and tailings resulting from the printing
and binding processes are collected and delivered to

paper mills for recycling.
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The printing plant emits exhaust gas through its
mechanical ventilation system. To emit such exhaust gas
when the ventilation system is off, smoke vents and vent
hoods have been installed.

Dust collectors with cloth dust bags have been installed
at locations where dust is produced in the printing
plant.

Water consumption of the Group was 5,529.90m3 in
2018 see Appendix 2. The printing plant treats
industrial and domestic wastewater separately. An
industrial wastewater treatment system that can clean
up ink has been added to the plant so as to maximize
water recycling. To foster employees’ good habit,
"Water Saving" labels were sficked on the appropriate

area.

Noise from printing mainly comes from the operation
of machines and equipment, such as printing machines,
air compressors, drying machines and various molding
machines, during the printing process. To prevent
adverse impacts of noise on the employees (e.g.
damages to the hearing, central nervous, cardiovascular
and digestive systems), the Group has provided
earplugs and earflaps to its workers.
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3.2 Use of Resources

Implementing green concepts and protecting the
natural ecosystem are part and parcel of corporate
social responsibilities. Over the years, the Group has
strived to carry out energy-saving, low-consumption,
sustainable and envi ronme ntal - protec ti on
management principles. It actively identifies and makes
use of high-performance equipment and streamlines
operating procedures with the aim of reducing fuel,
electricity and water consumption and improving

resource utilization rate.

3.2.1 Green Offices

The Group zealously applies environmental-friendly
materials to renovate its offices. Energy-saving acts were
taken during daily operation, including saving electricity
consumption by using LED lightings in its offices which
has better than
fluorescent tubes. As the total gross floor area of the

energy efficiency and lifespan
Group accounts to more than 5,072m? the amount of
energy conserved is believed to be substantial across
the years. The Group also endeavors to reduce energy
usage from other electrical appliances, including
computers, printers, and paper shredders. When these
appliances are not in used, they will be switched to

“sleep mode” or "energy saving mode”
automatically to minimize energy consumption, lighting

equipment will be put on where necessary.
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In the Hong Kong office, the central air conditioning
system will be turned off at 7 p.m. every night to
conserve energy. Green pot plants are placed in the
offices to purify indoor air and create a livelier working

environment.

The Group also makes the change to a paperless office
by using video conferences and emails to cut back on

the use of paper and other office consumables while
making less business travel. Printing on both sides of the
paper and in black and white are encouraged in order to
save toner and reducing carbon emission.

Apart from limiting the paper waste, the Group is also
devoted to minimizing its production of electronic
waste, which is hazardous and environmentally harmful.
Most of the office operations of the Group joined an
electronic waste recycling scheme that collects used and
impaired electronic goods for recycling in the reporting
period. Adopting this responsible disposal means to
discard such hazardous waste, negative impact that the

Group imposes on the environment is greatly reduced.
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The annual electricity consumption of the group was
428,013.20 kWh; consumed paper was 413.08tonnes ;
used 3.9 tonnes of ink, and plastic packaging
consumption was 1,360 kgs. The Group has business
plans to strengthen its digital media distribution
platform by recruiting staff talented in mobile and
Internet technologies and continuing investments in
research and development in new media advertising
resulting with effective use of paper.

In the reporting period, the Group recycled waste of
hazardous and non-hazardous : waste of paper 17
tonnes; 2 tonnes of ink, and a total of 63 pcs of plastic
bucket; metal bucket; ink cartridge and coffee capsule
see Appendix 2.
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4. SOCIETY #iE

4.1 Employmentand Labour Regulations 41 (EE

411 Employment 411 REXKSIER

The Group has formulated a comprehensive set of AEEEFM  BE  RBE-2
human resources policy setting out the details about, BE - ZIEERNESEFETEE
amongst other matters, remuneration, recruitment, MANEBEIRER - BFPESEE -
dismissal, promotion, leave, training and benefits. It BB T A REIEFAIEARBEE AR

complies with the Labour Law of China, labour EBHEELE  FIEESRZS -
legislation of Hong Kong and the employment

regulations of the jurisdictions where the Group

operates to protect the interests of the employees

#1F 2020 £ 12 H 31 H - A&EE#

As at 31 December 2020, the Group 51 24061 A . EEENT -
=07AN ! =0+ 18 .

had 261 employees , with details as follows:

Employment Status Full-time =

EHED U Part-time 3¢k
Gender m Female 14
14 Rl . Male 514
Age Group m <30
o 38.31% 42.91% 31-40
>41
Region m HongKong &&
Bl (b 99.23% Mainland China Bl




Effective occupational health and safety management is
crucial to the well-being of employees and the long-
term development of the Group. In this regard, the
Group defines, evaluates, prevents, eliminates and
manages all the potential hazards at the workplace in a
systematic manner and aims to create a zero-accident
working environment. The Group provides guidance
and supervision regarding the safe operations of its
subsidiaries in accordance with the relevant laws and
industry standards on occupational health and safety.
Internal management systems are established and staff
handbook and safety guides are prepared in order to
increase employees' awareness of occupational safety
and health.

During the reporting period, no material accident
resulting in fatality or permanent disability has
occurred and no work related injured case was
reported. The rate of loss of working days (based on
the total number of working days of the Group) due
to general work-related injuries was 0%.

For example, the Group adopted certain

occupational health and safety measures regarding
the operations in Hong Kong are as follows:
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Holding trainings and work demonstrations for
employees in Hong Kong in accordance with the

Guidance Notes on Manual Handling Operations
published by the Occupational Safety and Health
Branch of the Labour Department in Hong Kong,
so as to ensure the safety of the employees who

perform manual work.

Preparing the Code on Use of Computer Monitor
Screen to deal with the occupational health issues

arisen from the prolonged use of computers in
Hong Kong. There are designated staffs who are in
the
employees to identify ways to improve work

charge of evaluating the workplace of

performance and enhance efficiency.

Arranging employees to participate in the fire drills
the
companies of the buildings where the Company’ s

carried out by property management
offices are located and ensuring that they are aware
of the emergency procedures as well as the proper
use of personal protective equipment and rescue
facility, so as to increase their safety awareness, raise
their vigilance and allow them to familiarize
themselves with the contingency plans in case of
emergencies such as fire and power failure.
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The Group places a great deal of importance on the
career development and training of its staff and
recognizes the value of human resources in the success
of the Group. For years, both internal and external
training programmes are provided to foster and develop
its staff. With a view to improve the overall performance
and professionalism of the employees, the Group has
formulated and implemented a management system
and handbook for employee training. For example, it has
developed an internal training programme organized by
Human Resources and Administrative Department
which covers topics on induction procedures, corporate
policies, departmental job specifications, work
procedures, service etiquette, professional skills training.
Employees are also required to attend internal seminars
on the user guide to the Internet and company email
accounts, internet security awareness and handling
confidential information of the corporation held by the
Information Technology Department. The objectives of
the programme are to ensure its staff having a sound
understanding of the Group and its requirements on
staff, and at length to enhance their work efficiency and

service standard.
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4.1.3 Development and Training (Cont’ 41.3 BERIEN (B8)

d) AN E B R E S MERFEEBR
Besides, employees are encouraged to take part in 32 . DlgE—48F TIEEES - FHAE -
continuous education programmes to further upgrade 43 BE2 Kk - EEWEASINE
their capabilities, skills, knowledge and professionalism. A AX&EERAEBENESLESE
During the year, Hong Kong office provided employees  grzpizs)| . GiF (IB15 - 4@ REL
of different ranks with various external training #<«) . (EEEFMEL) Ftas
programmes, including seminars on Environmental, R/ \SWMEPRLEL
Social and Governance Report, HR Strategic Planning on
Employee Benefits, and Company Secretary courses etc.

Staffmembers are participatingin the internal training seminar.
BT IF2ENEBIFIEBE -



Through giving different kinds of trainings, fostering

employees' specialty, and providing competitive
benefits, resulting with the enhancement of the sense of
belonging to the Group. As at 31 December 2020, the

turnover rate of the Group kept at around 9%.

The Group keeps abreast of employment news and
information and strictly adheres to the laws relating to
equal employment opportunity and prohibition of child
labour and forced labour in different regions. During the
reporting period, there was without any non-compliance
related to the employment of child labour and forced
labour issue.
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The Group established policies and procedures for
procurement to ensure that all departments observe
and follow. The Group has also set up a stock-taking
system which allows staff to review the inventory before
procurement so as to enhance operational efficiency
and better utilization of the warehousing capacity.

The basic criteria for supplier selection are:
+ Competitive pricing
¢ Product or service quality and reliability

+ Ability to fulfill the requirements and/or
specifications of the users

+ Ability to meet the technological requirements and
pass the evaluation of the respective departments

+ Compatibility with the system in use
+ Service standard

¢ Credit terms and discount

+ Delivery on-time

¢ After-sales service and support

+ Supplier's track record with the Company
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The staff who in charge of procurement must comply
with the procurement policy when purchasing goods.

It shall act as for the best rights and interests of the
Group when handling corporate affairs to avoid any
actual or potential conflict of interests. They also have
the responsibility to report to the Group in writing any
potential conflict of interests, personal or financial, that
may arise from business deals or agreements. If any
concealment is discovered, the Human Resources and
Administration Department must be notified and all
reports will be kept strictly confidential.

The Group not only commits to provide quality services
and solutions to customers, but also ensures customers
enjoying the use of safe and reliable products. While
the establishment of specific policies and compliance
with the quality control workflow, the Group ensures
the products meeting the requirements and the
relevant health and safety, advertisement, intellectual
property and privacy laws and regulations. During the
reporting period, there were no known cases of non-
compliance with the above laws and regulations.

u

The Group pioneered the idea of integrated
operation” in product operation by applying a multi-
media advertising approach. Advertising packages will
involve the use of newspapers, magazines, journals and
the Internet so as to create added values for
advertisers. The model of integrated operation, which
focuses on the centralized co-ordination of multi-
regional advertising, editing, distribution, planning,
marketing and media business, together with the
Group's unique system of advertisement monitoring

system, maximizes the effectiveness of the operation.
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Sale of the Group's advertising services takes the form
of direct sales to advertisers in various sectors. To
better serve the needs and requirements of clients, the
Group has set up local branches and sales teams in
every city where the Group operates as well as
designated marketing teams for different sectors. These
branches and teams are centrally managed by the
headquarters.

To newspaper partners with which the Group enters into
comprehensive collaboration, the Group provides
which distribution

management, printing and electronic distribution of

supporting  services include
publications in order to maximize the marketing value
of the clients. The provision of such services also allows
the Group to strengthen the relationship with its
newspaper partners by boosting the quality and appeal
of the publications, thereby increasing the revenue from
the provision of integrated printing and media services

to the clients
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Traditional operational framework :

f Newspaper Partners\

AR

~

The Group \

rE&EHE

CoreAdvertising Business #Z /@S £

Allocateadvertising
space

DECESN

Endorse the content &
arrange the layout #t
AERE K AR E 4R EE

Provide resources to
differentactivities &%
BEEFRERER

Reserve the right on
managing the editorial
content REHHRIXA

BMEE

Print media
advertisement Efl
HEEEETE

Sell the advertising space
HERSZEE

Design & arrange the
layout 55T K iR E 4w
HE

Provide selected content
REBEAR

Offer online media
service #FSIEREAR
7%

Supporting Service Bt EBR 7%

Supply printing papers
HFEED Rl AR5

Distribute newspapers to
subscribers & retailers @]
A FREBEBIRERAR

\_

/

N

Print E[]
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Providepublication
consultation &
management &1TEHHE &
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Offerelectronic
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BREERERN T
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BEER
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4.2.3  Anti-corruption

The Group strictly observes relevant legal and ethical
requirements. Its staff handbook contains a number of
provisions regarding work conduct and discipline, which
are consistently implemented in daily operations and
employee management, in order to protect and
maintain the interests of the Group and its stakeholders.

During the reporting period, there was neither violation
of relevant standards, rules and regulations nor litigation

of corruption cases involving the Group or its
employees.
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4.3 Community

With a business coverage spanning across a number of
cities in China, the Group is dedicated to establish closer
ties with local communities through various means as
one of its corporate responsibility objectives. It takes a
proactive and constructive approach in giving back to
the society by encouraging its employees to participate
in charitable and community services and provide more
assistance to those in need.

ny=

Explore to Learn” ( "&MBh& ") is an event organized
by the Exploration Team of the Executive Master of
Business Administration programme of the Xiamen
University in China and its goal is to help the needy
students living in impoverished rural areas to have access
to education and improve their living standard. Since
2014, Mr. Yu Shiquan, Executive Director and Chief
Financial Officer of the Group, has been joining the "=
fREnE"

and offer learning materials to the children living in poor

for seven consecutive years to donate money

mountain regions. The Group is honored to be part of
the great cause in supporting, and extending love and
care to, the underprivileged children. Mr. Yu and Group's
representatives continued to join a 3-day visit activity in

the reporting peniod.

WITESHEREUBERTFETE(EHARDLUESR,
Mr.YuShiquan (Fourth from the left, back row), Executive
Director and ChiefFinancial Officervisited the schoolsin
poormountain regions.
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The Group also values harmonious relations between its
subsidiaries and the respective communities where they

are located. Through active involvement in local affairs
and understanding of local needs, the Group strives to
ensure social well-being is addressed.
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List of Excluded Facilities
ENZEETEE NS iR B

Appendix 1
PyEx 1

In consideration of immateriality, the following list of facilities are excluded from the

preparation of this report.

BERUTNASFEEEE - MR ARSI 2P AN -

Facility Name A5 &8 Region &
Guizhou ShiFang Printing Co. Ltd. Guizhou
BEMTHEBARAT M

Liaoning ShiFang XinDa Culture Communication Liaoning

Co,, Ltd.

BETHEEXLEESRAT EE=

Glory Peace Limited Samoa
SRARAT TR
Dragon Soar Ltd British Virgin
FEAIARAT REHRES
Fujian ShiFang HeQiang Electronic Technology Fujian

Co,, Ltd.

Mt HEEREFRERBRAT B

Fujian ShiFang KaiTai Advertisement Technology Fujian

Co,, Ltd.

BETHRRBEERRBRAT B




Appendix 2

ESG Performance Table

b &% 2 RIE - 18 -~ EAWRESEVE
Key Performance Indicators BA#i2 & %1512 Unit EfiI 2020
Greenhouse Gases (GHG) Emission iR =R iaHER
Scope 1-2 GHG Emissions tCO5e”
i e am 273.60
gE 1-2 REREHN NI
GHG Emission Intensity JRZERESHIMZE
By Unit Production kgCO2e-/ Unit Produced 0.0429
REEBBA AR_EIEHER/ EREMN '
By Revenue kgCO2e-/RMB ‘000 916
ZUA AF_SEEREE/ ARE '000 '
By Gross Floor Area (GFA) kgCO2e-/ M’ AFF_&
AR EEE {Ci e / T3k >3.94
“Ti _ /\ -
By Full-Time Employee (FTE) kngOZe /Person AT 104828
ZEHET AY SEREE/ A
Hazardous Waste (Recycled) BEZEEY (BEIW)
Ink
K9 1,500.00
= NS
Recycled Ink Intensity by Unit Production i
y y by kg / Unit Produced 0.000235
REBESSEAENRERREE YNNWE-3--1--%iV]
Recycled Ink Intensity by Revenue kg /RMB ‘000
9/RMB "0 0.011869
RWAGTERHERREE /7 ANE# 000
Plastic Bucket/Metal Bucket/Ink Cartridges/
Coffee Capsules Pieces 57
&S

SR/ /T ED i R B I B




Appendix 2

ESG Performance Table (Cont’

By % 2 RIE - 18~ EAmEEIER (8)
Key Performance Indicators BA$# & 31518 Unit EfI 2020
Non-Hazardous Waste (Recycled) SEZEZEH (EEUYT)
Paper BE4RX Tonnes 15.00
M
Recycled Paper Intensity by Unit Produced kg / Unit Produced A -
.00235
REESEUFENEALNKUEE fr/ESE
Recycled Paper Intensity by Revenue kg/RMB ‘000 2
y P > 9 0.118686
RWASERNERLWEE fr/ AE# '000
Energy Consumption iR H#E
Electricity Usage $£%& kKWh 370,881.70
FEF
Energy Intensity by Facilit kWh / Facilit
¥ Yy / y 28,529.36
REGHEFENRERE TR / &t
Energy Intensity by Revenue kWh /RMB ‘000
2.93457
RWAGTERNEERE TEE/ AE#® '000
Energy Intensity by FTE &2 2R E T A5t BRIFEE kWh / Person L 42100
- FEE /A o
Energy Intensity by GFA 2 BB EEE T ERNFEER kWh / m? T K
73.12
E /K
Water Consumption $£7K
Water Consumption 7K & MERYS 7,380.80
Tk
Water Consumption Intensity by Facility m? / Facility 11
567.75
Rt EFTENFEKEE J3K / && i
Water Consumption Intensity by FTE m? / Person —_—
REBETABGIENFEKEE MR/ A '
Water Consumption Intensity by GFA m? / m? )
4552
RBEEHEETENFEKEE MK /IR
Packaging Material 8135441
Nylon Cable Tie B132%& % ;];;Jnnes 1.40
Packaging Material Usage Intensity by Unit Production kg / Unit Produced A
0.000219317

REESENENEBaRMR

Fr/ BRI




Appendix 3
My 3

HKEx ESG Guide Content Index

HERXGM (RIE - 1B AERKREIES) AERS]

Aspects, General Disclosures

and KPIs EE&lE - BE

C — MR EREARENIS
=

Description
s

RelevantChapter, reference

page(s) or explanation 1EEd
56 - 2EEHRA

A. Environmental B

Aspect AL: Emissions gy

General Disclosure

Information on: BETE:

The description has been recorded

in this report : 3. Environmental 18

B RARR B AL B

— BT (a) the policies; and e R
(b) compliance with relevant laws and B DR ARE 3. RIE
regulations that have a significant im-
pact on the issuer
BIHETABEAR ENARER
KPl pmamse The types of emissions and respective The description has been recorded
All emissions data in this report : Appendix 2 “ESG

Performance Table” #MEAHIE
SRS MR 21BIE -T2 - &
AMEENER

KPI g
Al2

Greenhouse gas emissions in total (in
tonnes) and, where appropriate, intensi-
ty (e.g. per unit of production volume,
per facility).

EREAIMSMHE)RNER) BE (0LE
ESEfl - BRMEE)

The description has been recorded
in this report : Appendix 2 “ESG
Performance Table” - GHG Emis-
sions

MMM SR BRI AN S | M8k 2 IRIR
CHE - BAREENE - RERE

B

KPI pageag i
Al3

Total hazardous waste produced (in
tonnes) and, where appropriate, intensi-
ty (e.g. per unit of production volume,
per facility).

FELESREENES(LIMEE)R(0ERA) BE (0
LBESEL  BEEHEE)

The amount of waste produced is
not documented because of its in-
significant quantity. The Group shall
consider recording such data in the
near future. BREBAE - MPATEE
HEYSE R BHREE - AEETIEE
BIEREFCERILERENE -




Appendix 3

HKEx ESG Guide Content Index (Cont’

d)

My 3 BEBRGF (RIR - 1 KERERSES) RERSI ()
Aspects, General Description Relevant Chapter, reference
Disclosures and KPIs | g3t page(s) or explanation 18E3

TEHRE - EH - —i
158 & B B AE RIS 1R

58 - SEEHEGRR

KPI s
Al4

Total non-hazardous waste produced (in
tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per fa-
cility)

FREAREREVRE (MUETE ) &k (1NE
) BE (NNUBESEEN - BIERMET

pos
E)o
AP

The amount of waste produced is not docu-
mented because of its insignificant quantity.
The Group shall consider recording such
data in the near future. HREIEAZ - M
EXNEYELACHESR - AEEYUEER
TERERCER AR EE -

KPI pggessaics
Al5

Description of measures to mitigate emis-
sions and results achieved.

R S HE R RIS MR -

The description has been recorded in this
report : 3.1 Emissions - 3.1.4 Noise Control
HE M SRR AR S 3.1 £ 3.14

655 5 e il

KPA mganicis
Al.6

Description of how hazardous and non-
hazardous wastes are handled, reduction
initiatives and results achieved.
HMEBEEERBEREYNGE  BEEE
ENBARFASER -

The description has been recorded in this
report : 3.2.1 Green Offices HHEE#ME
FERAHE 3.2 1 IRRPARE

Aspect A2: Use of Resources &

R ER

General Disclosure

—ARIKEE

Policies on the efficient use of resources,
including energy, water and other raw ma-
terials.

BUERER (BFER - KEEMERERMR)

R -

The description has been recorded in this
report : 3.2 Use of Resources 1Bt 2
RERAHRE 3.2 BRER

KPI pagesgnnisre
A2.1

Direct and / or indirect energy
consumption by type (e.g. electricity, gas or
oil) in total (kWh in " 000s) and

intensity (e.g. per unit of production
volume, per facility).

REPRIAPNERER, IEEER (NE &
M) BEE (UTFRETRKE ) REE
m

(

The description has been recorded in this
report : 3.2.1 Green Offices B ERT
FERAIS : 3.2.1 IRIRHEAZE




Appendix 3

HKEx ESG Guide Content Index (Cont” d)

By &% 3 BERGF (BRI - 1@ KEREEES) RERS| (&)
Aspects, General Description Relevant Chapter, refer-
Disclosuresand KPIs £ | 33 ence page(s) or explana-

Zgls - B - —MRE
BREARENIER

tion HHEAEE - 2EEM|
skt AR

KPIBR AR
A2.2

Water consumption in total and
intensity (e.g. per unit of produc-
tion volume, per facility). #2¥£K&
REE (MUSEEEA - BER
MEt& ) -

The description has been recorded

in this report : 3.1.3 Water Consump-
tion & Wastewater Treatment 188
MR AN E :3.1.3 HAKKEKE
i

KPI magesniEs
A23

Description of energy use efficiency
initiatives and results achieved.
WA RER RS ARAERR -

The description has been recorded
in this report : 3.2.1 Green Offices 4
B D RN AW S  3.2.1 IRfRHE
AE

KPI g8 g2 st
A24

Description of whether there is any
issue in sourcing water that is fit for
purpose, water efficiency initiatives
and results achieved. #a#itsKELE A

KR LA TERE - DURREAAK
Maat B RPSAR -

The Group does not have a system in
place to document and monitor the
use of water and water efficiency
initiatives. The Group shall improve
its data monitoring and collection
system to begin capturing our data
on consuming water and measure of
water saving. AEEHRIRAREN
AR ERE BRI A K R B KB I - AREE
EiGERBERR 2 BBRIENWER
# - DIFRREREEB AR YTZ
KB -

KPI g @iEs
A25

Total packaging material used for
finished products (in tonnes) and, if
applicable, with reference to per
unit produced A% PR BEM
pRE (DSt &) & (WER )
HLESBAMGE -

The Group does not have a system in
place to document and monitor the
use of packaging material. The
Group shall improve its data moni-
toring and collection system to
begin capturing our data on packag-
ing material used. ZEEBAR A
EMNARCHAEEEREMRNERE
W REEREEBIERR ZBUBEE
MW EZR - IFRIWERBEEE -




Appendix 3
By % 3

HKEx ESG Guide Content Index (Cont’

d)

BB (RIE - (LB RERWMERS) RERS| (H)

Aspects, General Disclo-
suresand KPIs = Z&iHE -
Em - —iRiK ERER

BVIEIR

Description

i pUS

Relevant Chapter, reference

page(s) or explanation 1HEf =
g1 - £EZEmHIGRA

Aspect A3: The Environmentand

Natural Resources BB R KAE R

General Disclosure

—ARIREE

Policies on minimizing the issuer’

s significant impact on the envi-
ronment and natural resources. &
BRETAHRIERRAERISHE K
FENEER -

The description has been recorded in
this report : 3.1 Emissions 1HEA#E
BRI AR (3.1 BEA)

KPI m2Eniss
A3l

Description of the significant im-
pacts of activities on the environ-
ment and natural resources and
the actions taken to manage them.
M EE R EIRIE R RAERNE
FERORNEREARTEENT 8

The description has been recorded in

this report : 3.1 Emissions 1HEA#E
RENARE 3.1 BE4

B. Social e

Employment and Labour Practices BB &5 T &R

Aspect B1: Employment {E{#

General Disclosure

—RIKE

Information on: &HRE:

Relating to compensation and
dismissal, recruitment and promo-
tion, working hours, rest periods,
equal opportunity, diversity, anti-
discrimination, and other

benefits and welfare: 758 5 Bl & A2
& - BB RE - TIEEE - RS-
FERE  Zoulb - K BEMUKEAM
HERENR:

(@) the policies; and g% - &

(b) compliance with relevant laws
and regulations that have a signifi-
cant impact on the issuer

BTHBRTAREAEENHERER

The description has been recorded in
this report : 4.1.5 Labor Standards 18
MM ECE N ARE 1 4.1.5 5T #AR|




Appendix 3
My 3

HKEx ESG Guide Content Index (Cont” d)
BERGF (IRIE - 8 RERIREIES]) REBRS| (B)

Aspects, General Disclosures
and KPIs EZ#lE - BH -
— IR R REARETIEIR

Description

i

Relevant Chapter, reference

page(s) or explanation 18
SEHH R

=z &£

5200

KPI magonicsm
B1.1

Total workforce by gender, employment
type, age group and geographical region. 1%
MAl - BEEE - FERRARI KRS HES
e -

The description has been recorded

in this report : 4.1.1 Employment
R SRR ARES 411 EE

KPI pgesgonicse
B1.2

Employee turnover rate by gender, age
group and geographical region. 1&Z#5 - &
BRI R EE DR REMAKLER -

The description has been recorded
in this report : 4.1.4 Staff Turnover
HEFEACRHERARE 41481

MRR

Aspect B2: Health and Safety 2 1%z %2

General Disclosure

G

Information on: BRKE:

Relating to providing a safe working environ-
ment and protecting employees from occu-
pational hazards: BRIRR L E TIFRIE KR
[EEEMREIEMRE E/0:

(a) the policies; and

(b) compliance with Péfevaht laws and regula-

tions that have a significant impact on the

issuer

BIHBETAREAZENHEEE

The description has been recorded
in this report : 4.1.2 Health and
Safety

R SRR AR E 4.1.2 25
EiZr

KPI pageaaisee
B2.1

Number and rate of work-related fatalities.

RI BT MARREE -

The description has been recorded
in this report : 4.1.2 Health and
Safety

R SRR ARE 1412 #E
B

KP! pgensesa
B2.2

Lost days due to work injury.

BIBEXIEES -

The description has been recorded
in this report : 4.1.2 Health and
Safety

HEMA SN ARE (412 BEF
Dy
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HKEx ESG Guide Content Index (Cont” d)
BERGM (IRIE - HEREARWREIES]) ABRS| (B)

Aspects, General Disclo-
suresand KPIs = Z&ilg

B —RIKER
BB AR IIETR

Description

i

Relevant Chapter, reference

page(s) or explanation 1H

=z &£

=& - 2ZEHRA

Aspect B4: Labour Standards 5 T %8I

General Disclosure

—RINE

Information on: &xixE:

Relating to preventing child and forced
labour: BREAFIIEE T 8758

BETH:

(a) the policies; and &% : &

(b) compliance with relevant laws and reg-
ulations that have a significant impact on
the issuer

The description has been recorded in
this report : 4.1.5 Labour Standards #H
B SR AN RS 1 4.1.5 S5 T 2R

KPI mmaisie
B4.1

Description of measures to review em-
ployment practices to avoid child and
forced labour
R E Al E M LU R 8 T R85
T-

All employee recruitment should be
possessed by HR Department and em-
ployees ‘ identity card copies should be

kept to avoid any child recruitment.

PRERETFLBEHANEREERE - I
HREEISMIEIAUREAET -

KPI pasasniciz
B4.2

Description of steps taken to eliminate
such practices when discovered.
H7E 22 IR E R E R ROE R A BB PR Y

If the HR Department finds that the
applicant does not meet the minimum
working age requirement under Hong
Kong labor law, HR department will turn
down the application. ZIANEIREBEIR
EHEARFEEES LEABRELIFERE
KIS - ABEFIEEBZEREE 2855 -
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HKEx ESG Guide Content Index (Cont’" d)

BERGFN (IRIE - w8 KEA

W55 ABR5| ()

Aspects, General Disclo-

sures and KPIs = E&ilE
CEBH - iR IBEER
RS ERUIEIE

Description

s

Relevant Chapter, reference

page(s) or explanation 1BEd
58 - 2EHmoLERA

Operating Practices &3&18

Aspect B5: Supply Chain Management {# FEfE &8

General Disclosure

—RHE

Policies on managing environmental and
social risks of the supply chain. EI2ftFE

BAVRIE R A ERRECK -

The description has been recorded
in this report : 4.2.1 Supplier Man-
agement

A D RHERARE 4.2.1 H#E

KPI pagreyisiz
B5.1

Number of suppliers by geographical re-
gion.

it EDHHERHE .

The Group does not have a system
in place to document and monitor
the products and service related
complaints. The Group shall im-
prove its data monitoring and col-
lection system to begin capturing
ourdata. REEBERRAGTENA
M EEREER - KEERKE
ReGEBR Z BIREEMNEZR -
PIFRIBIN SRR RS -

KPI pagrernyisiz
B5.2

Description of practices relating to engag-
ing suppliers, number of suppliers where
the practices are being implemented, how

they are implemented and monitored.

RAEEERERBNES - nENTHEREMNLES

#E - LRABRENNRATRERTE -

The description has been recorded
in this report : 4.2.1 Supplier Man-
agement

HEAMA RN ARS : 4.2.1 HFE
BEE
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By §% 3

HKEx ESG Guide Content Index (Cont’
BEBRG (IRE - 48X

d)
BEAmEES) RER5| (§)

Aspects, General Disclo-
suresand KPIs = E&ilg -
EBH - —iRiK BERER &
MR

Description

i

Relevant Chapter, reference page

(s) or explanation

HHEAEEN - SEHmEERA

Aspect B6: Product Responsibility E@REE

General Disclosure

i

Information on: &giRE:
Relating to health and safety,
advertising, labelling and privacy
matters relating to products and
services provided and methods
of redress: BRAFT1E #t &= mA R
NRERZ = - BS - REKFLE
SEURME MFEN :

(a) the policies; and

(b) compliance with @Iﬁv’aﬁt laws
and regulations that have a sig-
nificant impact on the issuer

ETHETAREXZENERER

The description has been recorded in
this report : 4.2.2 Product Service and
Liability

MWD RKBNARE :4.2.2 EmRT
KEE

KPI pamanisse
B6.1

Percentage of total products
sold or shipped subject to recalls

for safety and health reasons.

cEACERERSHPER 2 ERREH
MARWNE DL -

There is no related recorded in the ac-

counting period.

BRI FEIRBHAERKE

KPI pgseiess
B6.2

Number of products and service
related complaints received and

how they are dealt with.

EEMRER RRBORGUE LR EST
%

There is no complaint recorded in the

accounting period.

BT FEIR BT

KPI maganssim
B6.3

Description of practices relating
to observing and protecting in-
tellectual property rights. feft
EAME RIRIBHHERE AR 8
Bl -

The description has been recorded in
this report : 4.2.2 Product Service and
Liability

AR SRR AR S : 4.2.2 EmRT
KEE
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B % 3

HKEx ESG Guide Content Index (Cont’

d)

FERSM (RIE - 18 AERHEIES]) ABRS| ()

Aspects, General Disclosures

and KPIs &5 - BH

- —HRIK EREARERIE
=

Description

[ U

Relevant Chapter, reference
page(s) or explanation 1H
St - 2EHHEEERA

KP! pmasrisim
B6.4

Description of quality assurance
process and recall procedures. #
EERTEBREKREREBIKNER -

The Group does not have a system

in place to document and monitor
the products and service related
complaints. The Group shall improve
its data monitoring and collection
system to begin capturing our data
on related quality assurance process
and recall procedures. K &E B 572
BoENARCHAEEEREERTE
BENEMBINER - ZEBRERXL
EERZHBETENWELRRE - DIFS
WEEAHRE ELIE -

KPI gageamise
B6.5

Description of consumer data pro-

tection and privacy policies, how

they are implemented and moni-

tored.

HHEEARRERILERS - URHAER
REEFRE -

The description has been recorded
in this report : 4.2.2 Product Service

and Liability tREA# 284N
H:422 Em

BR# R EE

Aspect B7: Anti-corruption R&35

General Disclosure

—RRE

Information on: &kixE:

relating to bribery, extortion, fraud
and money laundering.:
BERPILLEEE - 815 - EGEERERSER : -
(a) the policies; and 3% : &

(b) compliance with relevant laws
and regulations that have a signifi-

cantimpact on the issuer
ETHRTAREARENERER

The description has been recorded
in this report : 4.2.3 Anti-corruption
AR SRR RS : 423 Bk
B85




Appendix 3 HKEx ESG Guide Content Index (Cont” d)
MyEx 3 BERGH (RiR - tE8KEARHSEIES]) ABRS| (B)

Aspects, General Disclosures | Description

Relevant Chapter, reference

and KPls T EEIE « B it page(s) or explanation 1H#3
H - —ixil BREAREN 5Ei - S2EEEEEA
iR

KPI pasusgspigse Number of concluded legal cases regard- | The description has been recorded
B7.1 ing corrupt practices brought against the | in this report: 4.2.3 Anti-corruption

issuer or its employees during the report-

ing period and the outcomes of the cases.

RESARHETANERERUTCEENATHAE

MHERM SRR ARE 1 4.23 Bl
5

HNEERFLER -
KPI pagsgipisE Description of preventive measures and The description has been recorded
B7.2 whistle-blowing procedures, how they are in this report : 4.2.1 Supplier Man-

implemented and monitored. it FhEEHE
MR EBRIERF - DURBERTRE 82505 -

agement

HEFA RSN ARE 1421 HE
BEE

Community #tE&E

Aspect B8: Community Investment {1t &% &

General Disclosure Policies on community engagement to
—BRE understand the needs of the communities
where the issuer operates and to ensure
its activities take into consideration the
communities’ interests. BREALIILE £ 812k
TREEMTEMRBEENRE REXBEHE
EZRMABNmAIEER -

The description has been recorded
in this report : 4.3 Community

HEFRACKHER RS 43 (L&

KPI sessmpisee Focus areas of contribution (e.g. educa-
B8.1 tion, environmental concerns, labour
needs, health, culture, sport). & RiE
e (MHAE - -RESH 51HF K @K
XiE-8BB) -

The description has been recorded

in this report : 4.3 Community
MK HNARE (43 1R

KPI pgsasgiiceE Resources contributed (e.g. money or
B8.2 time) to the focus area. £ Z &6 IEFTEN

BR (WERAKE ) -

The description has been recorded
in this report : 4.3 Community

MM SRR ARE 143 (L&




SHIFANG HOLDING LIMITED 51z EIRAE]

6/F, Hua Fu Mansion, No.121 Gutian Road, Fuzhou, Fujian,China
350005 FEfEEEEMNHEEEEHEE 121 SREEAE 6 18
Tel : (86) 591 8334 7997

Room 2103, 21/F “Port 33”, No. 33 Tseuk Luk Street, San Po Kong,
Kowloon & EEFHEREE®E 3358 “ Port33" 21#82103 =
Tel : (852) 2285 3988

www.shifangholding.com


http://www.shifang.com.hk/

