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SCOPE AND REPORTING PERIOD

This is the Environmental, Social and Governance (“ESG") report of Veson
Holdings Limited (the “Company”, and together with its subsidiaries, the
“Group”) with disclosures made pursuant to the ESG Reporting Guide as
set out in Appendix 27 of the Rules Governing the Listing of Securities
on The Stock Exchange of Hong Kong Limited (the “Main Board Listing
Rules”). The Group complied with all the “comply or explain” provisions
set out in the ESG Reporting Guide from 1 January 2020 to 31 December
2020 (the “Reporting Period”).

The current operations of the Group mainly comprise its original design
manufacturing (“ODM") business and bare battery cell business. In
2020, more than 90% of the Group’s revenue was derived from the
ODM business, which mainly supplies lithium-ion battery modules to
manufacturers of well-known telecommunication brands in Mainland
China and abroad.

This ESG report covers the Group’s overall performance in two subject
areas, namely Environmental and Social, of its major business operations
in the People’s Republic of China (the “PRC"), unless otherwise stated.
The major business operations identified in the Reporting Period included:

(i)  Scud (Fujian) Electronics Co., Ltd. (“Scud Electronics”) in Fuzhou,
Fujian province of the PRC; and

(i) Scud Battery Co., Ltd. (“Scud Battery”) in Fuzhou, Fujian province
of the PRC.

The Group terminated its own-brand business from 30 December 2019
and therefore such business operation is excluded from the scope of this
report. Other than the aforementioned, there were no major operational
changes in the scope of this report compared with that for the period
from 1 January 2019 to 31 December 2019 (the “Last Reporting Period”).
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STAKEHOLDER
MATERIALITY

The Group engages the Company’s board of directors (the “Board”) and
senior management and the Group’s frontline staff, trade unions, suppliers,
customers, and regulators to obtain valuable insights and identify areas
of improvements. The Group maintains dialogue with stakeholders via
various communication channels such as direct conversations, suggestion
boxes, e-mails and regular meetings with employee representatives

ENGAGEMENT AND

and suppliers on a weekly, monthly or yearly basis. Through internal
communication, key concerns concerning protection of employee rights,
team spirit enhancement, workplace safety and environment, product
quality and customer service were raised.

In order to identify significant ESG issues, the Group specifically engaged
both internal and external stakeholders to gain insights into ESG material
topics and challenges of the Group’s operations. In the materiality
assessment, a total of 200 stakeholders were asked to rate a list of 18
topics in terms of their relevance and importance to the Group’s business
development and sustainability, as well as to the wider community.

Results of the materiality assessment and the consolidated list of
ESG material aspects are presented in the following matrix and table
respectively:
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Among the environmental and social aspects, the following topics are
identified as the most material issues to the stakeholders:

o Anti-corruption

e  Food Health and Safety
. Energy

o Water

e Supply Chain Management

STAKEHOLDERS’ FEEDBACK

The Group welcomes stakeholders’ feedback on its ESG approach and
performance. Please give your suggestions or share your views with us
via email: coso@vesonhldg.com or phone: 0591-63159773.

THE GROUP’S ESG COMMITMENT

The Board has overall responsibility for the Group’s ESG strategy and
reporting. The Group is committed to integrating emerging ESG risks
into existing risk management frameworks and incorporating ESG factors
into business strategies and strategic financial planning. Management
of the Group is responsible for identifying ESG risks and opportunities
in the Group’s operations and value chains.

To strive for continued excellence in ESG practices, the Group holds
regular meetings to review ESG material issues, track target achievement
rates and discuss ways of strengthening ESG performance. ESG goals are
achieved through the Group's continuous efforts and implementation
of ESG-related policies and effective mitigation plans.

THE GROUP’S ESG APPROACH

Since 2017, Scud Electronics has been registered on the Responsible
Business Alliance (“RBA") online platform. In August 2020, Scud
Electronics passed the RBA Code of Conduct Audit. Throughout the years,
Scud Electronics has adhered to the RBA Code of Conduct, promoted
and implemented corporate social responsibilities (“CSR") regulations,
and audited relevant suppliers to ensure that they also comply with
the Group’s sustainability policies and the RBA Code of Conduct. The
Group’s RBA Management Guide was first released in July 2014. After
several revisions, the Group began fully implementing the latest version
of the RBA Management Guide in 2019 for fulfilling CSR.
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RIE - HEREBRS

EREREEHIE U TEIERINASEFOEM

EREEMNZE

o HER
. 7K
o HEmERE

FhENRRRE

REBEEDEFHERNEBRESGH & KRB IREMHE
& - BB B EE : coso@vesonhldg.comsk, & &% :
0591-6315977312 T 2 EHHE R M ZH T
I8k o

REEHESGHEIE

EESHAEERNESCRIELELHMAR - A5H
BAOBHHBAMESCRREAER AR EREEER
o WHKESGRRMA RIS KEE R RREH R B -
AEBEERBARIFIAEELERBERETESG
[\ B B i o

REESGHHFAENSEUAH - ARESEHET
BRABEESGEARZE - RiF A FERERAHIE
SRESGRIEMITE o IBAREBTMEL HIA K B
ESGHRBAMBR R B MM BRETE] - ESGRIZBUE
i o

REBAESGT &

B2017F 8 REREFEECAEAHERR
([RBADTEARF a5 fft - 2020587 - MERE
MBRBATT AERIERZ - ZEK - REBREF—EHE
SPFRBATT AR R BRI EM S EE ([
HEEMT])ER - WHBBERERETER - LUE
RESMETAEBBOAHEREBUR RRBATT A%
All o AEEMRBABIZIE S| R2014F7 A &R -
BZRIERTR  AEBR2019FMBE2EE R
FXRBAEIEIES| « UBITHEMSET -



VESON HOLDINGS LIMITED

HEERERA A

ESG REPORT R » &R EAIRE 2020

ESG REPORT
RIE - HEREBRE

Furthermore, the Group sets specific and measurable RBA targets to
better evaluate progress and drive good performance. Internal audits for
labour, ethics, health and safety, environment, and management systems
are conducted within Scud Electronics in accordance with RBA standards
to ensure compliance with CSR policies and guidelines.

The Group upholds principles of fairness, honesty, and integrity when
conducting business. The Group has formulated the Code of Business
Conduct and Ethics as an internal management procedure. The Code of
Business Conduct and Ethics stipulates preventive measures, penalties
and grievance procedure for unethical conduct and sets forth penalties
for violation of the Code of Conduct and the grievance channels for
reporting any violation.

THE GROUP’S SUSTAINABILITY MISSION AND
VISION

The Group unswervingly adheres to the path of sustainable development.
The Group is dedicated to strengthening operational risk management,
maximising business growth while achieving sustainability development.

The Group endeavours to fulfil CSR through close linkage with the RBA,
and by rolling out policies and initiatives to conserve the environment
and facilitate staff development.

The Group strives to meet the needs and expectations of the stakeholders.
To this end, the Group listens carefully to the opinions of the employees
and actively adopts any feasible solutions proposed by the employees to
improve the workplace environment and working processes.
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ACCREDITATIONS AND CERTIFICATIONS

The Group’s constant pursuit of product excellence and remarkable
achievements in workplace safety, environmental protection and CSR
are recognised by local government authorities and international
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organisations. The Group has been awarded the following certifications: N RS
Awarded Units
ERTFEM
Certifications Scud Electronics Scud Battery
RE RERET RERE M
Quality Assurance BEERE
ISO 9001 Quality Management System ISO 9001 EEEEREX v v
TL 9000 Quality Management System for TL9000EEEEERE R v
Telecommunications
Industrial Transformation and TEEAR AR
Upgrading
GB/T 23000 - Integration of Informatisation GB/T 23000 —{E 8L T (L@ 4 v
and Industrialisation Management System — EIEEEXKIEE
Requirements
Workplace Safety IESHZ2
ISO 45001 Occupational Health and Safety  I1SO 45001 Bt 2 ERELT 2 EEER v v
Management System
Certificate for Safety Production TEEEFELFE = v/ v
Standardisation — Level 3
Environmental Protection RR
ISO 14001 Environmental Management ISO 14001 RIFERER v v
System
IECQ QC080000 Hazardous Substance IECQ QC080000F EMHE B2 E R v
Process Management (HSPM) System (ERYREREERFERER
Corporate Social Responsibility TEMESEE
Responsible Business Alliance Standard BRI EHRBRE v
In fact, Scud Electronics is currently involved in the drafting of the SAC/TC BB E - REE T B ATELHESAC/TC 28FEER
28 China National Information Technology Standardisation. Scud Battery FEERMEREEMNEETE - RERE M MT
has also met the requirements of information technology standard, 15 EEMTIREMER - BIGB/T 355904‘ \&TTT*@
i.e. GB/T 35590 Information Technology — General Specification for BABFRERBHERARRE BE
Portable Digital Equipment Used Power Bank. Products of Scud Battery m BRI R - EERRE - Mﬂ[‘ﬁ}?)‘ ) /ﬁ%ﬁ-‘f

have passed strict reliability tests, including crack-proof, short-circuit
protection, material flame-retardant, electricity leakage protection, wear
resistance and shockproof, for quality assurance.

it PR 1 2 By R 1 S BRAR A AT SEME R - AREIRE R o
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A. ENVIRONMENTAL A. RIB

In line with the Group’s sustainability missions and visions, the
Group continuously improves its environmental performance with
contributions and support from its employees, business partners, the
public and other stakeholders. The Group has been certified with the
ISO 14001 Environmental Management System certification since
2004. Regular internal and external assessments are conducted
on the system’s effectiveness in ensuring continual improvement.
During the Reporting Period, the Group complied with national and
local laws and regulations concerning environmental protection and
pollution control, including but not limited to:

° GB/T 12348-2008 Emission Standard for Industrial Enterprises
Noise at Boundary;

e Measures for the Administration of Environmental Impact
Assessment of Construction Projects;

. GB 13690-2009 General Rules for Classification and Hazard
Communication of Chemicals;

e Environmental Protection Regulations of Fujian Province; and

. Measures for the Control of Pollution from Electronic
Information Products.

No non-compliance with relevant laws and regulations that have
a significant impact on the Group relating to air and greenhouse
gas (the “GHG") emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste has been
identified during the Reporting Period.
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A1l. BB
A1.1 BRI

Air Emissions

Gaseous Fuel Consumption

The business operations of the Group did not combust
gaseous fuels (e.g. towngas and liquefied petroleum gas)
during the Reporting Period, hence no emission data in
relation to gaseous fuel consumption is presented in
this report.

Vehicle Operation

The Group-owned fossil-fuelled vehicles, including light
goods, medium goods and heavy goods vehicles, were
used for daily business operations during the Reporting
Period, which contributed to the emission of nitrogen
oxides (“NOx"), sulphur oxides (“SOx") and respiratory
suspended particles (“RSP”).

REHE - NREBENEELETN
BERBBIRE (R R MR b AmR)
L AR & R R 51 3R S SR BB MR B AT
FERE O BE B

BHET

RiEHE - NREBEEA (A RE
ME(INER - PR RERTE)AR
AEXGLE SHA/CW(A|
el ~ mem(Ratnm]) k¥
IR RS R ) (P IR 0T RERL ) 1)
HEDR

Air emissions (non-GHG) from vehicle operations

ERETELNERER(ERERR)

RSP (kg) sOx (kg)
Mobile source ALY WREZENY mEw
HRRBRIR (F=) (F=)
Petrol and diesel R % 45 8.83 0.88

Note:  Emission factors for calculations on environmental
parameters throughout this report were
disclosed pursuant to Appendix 27 of the Main
Board Listing Rules and documentation referred
thereto, unless stated otherwise.

Greenhouse Gas Emissions

During the Reporting Period, the Group’s business
operations contributed to the GHG emission of 21,343.6
tonnes of carbon dioxide equivalent (“tCO,eq."”), mainly
carbon dioxide, methane and nitrous oxide. The overall
intensity of the GHG emissions by the Group was 0.33
tCO,eq./m? with reference to the total floor area of
the Group’s business operations, or 90.79 tCO,eq. with
reference to million pieces of sold products.

Mt : BR= BRI  RREPEHE
REZHERNTREHIIR
BER EWAR AR R
H2EXMHHE -

BEREHER

RBEHRE  AEENEREEER
BEREEHIN21,343. 6 — b s
(M-8 tREZ]) xEARA=
fibix - Bl k—8Z/ - BERX
EEEKELANBEREME - ~AEEH
MERERAERERREEARTEAK
0.33M—AftixEE @ HRBEEBMH
EEEME - £90.790H8 — &bk
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The reported GHG emissions were attributed to the G RERBHERGRRATE

following activities: g

e Direct (scope 1) GHG emissions from consumption o ANMEHERE MRS
of petrol and diesel, and release of refrigerants; MO BEZE(BEN) REREHE

&

e Energy indirect (scope 2) GHG emissions from o BEELEMREE(SEE2)R
purchased electricity; and EREYR G &

e Other indirect (scope 3) GHG emissions from e MEPBER - WAAKKS
business air travel, municipal freshwater and KNI - AR REL R IGEE
sewage processing, and paper waste disposal at EEAEEMEMEE (FE3))R
landfills. EREBYE

GHG Total GHG
Emissions  Sub-total emissions
(tCOeq.)  (tCOeq.) (%)

BE
RERHEH Nt BERRH

Scope of GHG emissions Emission sources (=gt (W=gft BEE

BERBENEER BRI BEE) BHEE) (%)

Scope 1 Direct emission Combustion of fuels in mobiles sources ' Diesel 84.2 564.5 3%

HE1EEFN BRI ERR i

Petrol 65.9
i
Refrigerants ? 414.4
HWARH?

Scope 2 Energy indirect emission Purchased electricity 3 20,5938  20,593.8 96%

E L RAR IR e

Scope 3 Other indirect emission Paper waste disposal 34.8 185.3 1%

HEH MR EHRER

Electricity used for freshwater treatment by 75.6
government
BRARMIAKNEN
Electricity used for sewage treatment by 35.7
government
BRAREKEENE D
Business air travel by employees * 39.2
EEMZEABER
Total st 21,343.6 100%

10
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Note 1:

Note 2:

Note 3:

Note 4:

Emission factors were disclosed pursuant to
Appendix 27 of the Main Board Listing Rules and
documentation referred thereto, unless stated
otherwise.

The quantities of refrigerants were estimated
according to the refrigerant replacement rate
for all refrigerant-consuming equipment. The
100-year Global Warming Potential (GWP 100)
values of R22 and R410 were made references
to the Fifth Assessment Report (AR5) of the
Intergovernmental Panel on Climate Change.

Emission factor of 0.79 tCO,/MWh was used for
purchased electricity in Fujian Province of the
PRC.

CO; emissions from the Group’s business air
travels were reported in accordance with the
International Civil Aviation Organisation (ICAO)
Carbon Emission Calculator.

Hazardous Waste

During the Reporting Period, the Group generated a
total of 14.97 tonnes of hazardous waste. The intensity
was 0.06 tonnes per million pieces of sold products,
representing a 59% rise compared with the Last Reporting
Period. Hazardous wastes generated mainly comprised of
waste containing organic solvents, lubricating oil, waste
ink and paints.

Hazardous waste generated during the Reporting

Period
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BIsE1 - BR S A RBIN - PEBREREETY

EWIWLﬁﬁJWﬁ:+
REZZEXHEE -

Mizk2 « &AL H 2 BEHIRBAER
REERE R AR AR BIE R
R fH 5t o R22&%R410H9100
F2EREREH(GWP 100)
ﬁﬁﬂ%ﬁﬁ%ﬁf“ME
MZEemERRTHRE
(AR5) ©

MieE3 « P RBELBEERA IR
2 &k B E0.79M8 — & 1t
fix o

MieFd - AEEMEEBEIREE 2
—E bR BERE TR B R
EfMABICAO)HE Rt E
FERE ©

A3 EEREY

REREEIR - AEBEEE14.9718

EEEEYD ZREATEEMHEE

= f0.06MF - & - — 3R 4 Hi R 42 0

59% - TEAENBERENEIER

BEAWBHMEREY - BEH - B

2 RERR °

RBEHEREENEEEEY

Waste Generated

(tonnes)

Types of Hazardous Wastes BEEEYER FRE4ERERY (W)
Organic solvent-containing waste (e.g., SEMATHEED (NERAEE -

organic solvents, waste cloth, containers) &0 - B28) 11.80

Waste with lubricating oil A BRI EEEY) 0.08

Waste ink and paints JBE 2R R RE AR 1.13

Batteries EW; 1.24

Waste resin powder BEIRED 0.67
Electronic waste (e.g., printer cartridges) BTREEM(ITEH#ES) 0.04
Medical wastes EEEEY 0.01

11



VESON HOLDINGS LIMITED

HEERERA A

ESG REPORT R » &R EAIRE 2020

ESG REPORT
RIE - HEREBRE

AAEBEREY

During the Reporting Period, the Group generated a REEHAME - NEEHKEH629.06
total of 629.06 tonnes of non-hazardous waste. The ﬂl‘kﬁﬁi}?&;ﬁ% TERBABHE
intensity was 2.68 tonnes per million pieces of sold EEM2.68M - & L —REHARRD
products, representing a 23% reduction compared with 23% c METEEEM(WEHES
B)XEZEAREERY BFEE
IR e T R B 5 AR AT T TR B
production activities. Non-hazardous waste was collected R o

by designated handlers for downstream recycling and

A1.4 Non-hazardous Waste

the Last Reporting Period. Non-hazardous industrial
waste, such as plastic and metals, was generated from

incineration.

REEHEEENEEEEY

Non-hazardous waste generated during the
Reporting Period

Waste Generated

(tonnes)
Types of Non-hazardous Wastes BEREZEYER FrEEE R (W)
Non-office paper (e.g., newspapers, carton boxes)  JEW AR (AIFRAK - 4K7%8) 316.46
Plastic e o 286.56
Metal B 21.81
Glass W 3.40
Food waste 553 0.83

A5 REBERERE R

12

A1.5 Measures to Mitigate Emissions

The Group continues its dedication to limiting the usage
of ozone-depleting substances and reducing emissions
in the business operations. The Group has established a
10-year Group-wise emission reduction target to reduce
emissions by 10% by fiscal year 2030. Emissions are
expected to be mitigated through control measures,
which include:

o replacing traditional chemicals with non-toxic and
non-polluting chemicals;

e reinforcing regular inspections, cleansing and
maintenance of air-conditioning system, plant
equipment and vehicles owned by the Group;

o encouraging employees to quit smoking through
publicity posters, campaigns and seminars;

e prohibiting smoking in the workplaces except in
designated smoking areas;

RNEBEBEBONBRHERERERES
BrYE KR D> EBEE PPN o
AEFDH FI0FEEFRMBEBE
LAFA203084 Bt [E 2 BB BE10% ©
T HRS BRI B A bR D HER - B RS
BIEEIE

. BERESANCEERNK

**FS; FALBES

. bﬂ%ﬁ%‘}$‘§@%*ﬁ_ﬁ’]”§ﬂ?
C TR R BT R
EFRNMEE

e BEREMEETR - FHEHANE
HENE TAE

o MREEWRERES  BIEETIE
S FRE
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o promoting the use of public transportation and
car-pooling;

o using telephone and video conferencing;

o regulating the uses and enforcing speed limits of
the Group-owned vehicles; and

e  placing plants around the office areas.

Waste Handling and Reduction Initiatives

The Group handles solid wastes in accordance with the
procedures stipulated in the environmental management
system pertaining to sorting, internal transfer, storage
and disposal of wastes. All the hazardous wastes are
managed according to the requirements of the GB18597-
2001 Standard for Pollution Control on Hazardous
Waste Storage for safe handling of hazardous waste.
The Group is considering the formulation of a waste
reduction management policy for achieving effective
waste reduction and recycling.

Hazardous wastes stored in secured containers are
temporarily placed in the warehouse and then collected by
external qualified waste handlers. Non-hazardous wastes
and recyclables are sorted and processed according
to types. Tin slag is collected by a designated waste
recycling company in Shenzhen for recycling. By signing
an agreement with the waste recycling company, the
Group ensures tin slag waste is handled, stored, and
treated in an environmentally benign and safe manner.
Besides, waste batteries are transferred to a technology
company in Shenzhen for handling. Other recyclables
including metal, plastic and paper waste are sent to
designated collectors for recycling. During the Reporting
Period, the Group generated 64% less non-hazardous
waste compared with the Last Reporting Period.
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The Group pledges to promote eco-friendly behaviours REBEFAFETREREPIREERBRET
among employees. Adhering to the principle of turning B ANEBEREEAENRA - £
waste into treasure, the Group has adopted the 3Rs waste FEEMER SRR L

reduction approach in waste management.

Level Waste management strategies adopted in the various operations

B REFBE RN ERNERRK

1 ¢ Reduce Offices
R WAZE
¢ adoption of double-sided printings across all internal office documentations
FTB MBI A SRR EE T ED
¢ wide application of Ding Talk for a paperless and green office
Bz AL BREMMEREENHA
Staff canteen
BIRE
e meal planning to avoid food wastage
ERME - BERYRE
2 e Reuse  Offices
BH WAE
e reuse of single-sided printouts as draft paper
1% B E 4T EN G AR R E TR R B HE (2 B
Staff canteen
EIRE
e ban on the use of disposable tableware
BIEEA—RMER
3 ¢ Recycle Offices and production lines
BREBE BLAEREER
e waste separation before treatment
RERIBAEITREED DB
e appointment of designated recycling companies for waste collections and handling
ZERE RN AIETTREE YR R B IE
e utilisation of recyclable packaging materials such as paper, plastic and expanded polyethylene
("EPE") foams
FMARTE Y B EME - flin4tsR - B8 RIFRE Z& ([EPEL) AR
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A2. Use of Resources A2. ERfEH

The Group’s energy and resource management policy AEEMEREEREREBRDIAER

formulates approaches to rational and efficient resource BEIR ~ KR HEMRM S8 R e R E R

management relating to energy, water and other raw materials. BIEFE ©

A2.1 Energy Consumption A2.1BERERE
The total energy consumption by the Group was N5 B ) 48 85 R B #E 526,538,171
26,538,171 Kilowatt-hour (“kWh"), with an overall FERE([FEE])  BEGRZE A
energy intensity of 407.4 kWh/m?, representing a 407 AT R FhHkK B E—®E
reduction by 19% compared to the Last Reporting HERAD19% - e REEAER S
Period. The energy intensity was 9,668.7 kWh per million HEE9,668.7 T B o AT HFEREE
pieces of production. Types of energy consumed included BERMBEE N - B REEHE -

electricity, petrol and diesel.

Consumption

Electricity consumption (kwh)
REE
HEE (TRE)
Scud Electronics REBRET 18,199,300
Scud Battery RERREM 7,799,700
Group total AEBEAE 25,999,000
Electricity Intensity (kWh/m?) EHRE (TREFHXK) 399.1
Electricity Intensity (kWh/million pieces EHZE (TR HEHEER)
of production) 9,472.3

Consumption

Direct Consumption Intensity (kWh/
Energy consumption  Consumption Intensity  million pieces
consumption (Liter) (kwh) (kwh/m?)  of production)
HEBE HERE
EEHEER HEE (TRE (TRE
RERUHE (7) (FRE) F7K) HBHEER)
Petrol i 24,792 219,683 3.4 80.0
Diesel g5 31,951 319,488 4.9 116.4
Group total AEBMBET 539,171
Note: Conversion factors were used pursuant to IEA Pt - @?ﬁ%%&)}mﬁilEAﬁ%ﬁ{?ﬁé
Energy Statistics Manual and 2006 IPCC Guidelines EFHH\)SZZO%@IPCC e
for National Greenhouse Gas Inventories. REERBIRA TUARA -
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A2.2

A23

Water Consumption

The total water consumption by the Group was 178,337
m3, with an overall water intensity of 2.74 m3/m?, and
758.61 m3 per million pieces of sold products during the
Reporting Period. Freshwater sourced from the municipal
water supply system is consumed for manufacturing and
domestic activities. No issues in sourcing water were
reported during the Reporting Period.

A2.23KE

REHE AEENBFEKES
1783373 5K BEAKEEA
274N 7K ERK  MBEEHE
EEMABISC6IN A K KAMHK
HKEGHAKAREERERE
B o RIREHIME > WEABIERME
Ry ©

Water
consumption (m3) Intensity (m3/m?)
Operational sites FEKE RE
BB AT (IZLT73K) TR ETRK)
Scud Electronics RERSE 124,836 2.49
Scud Battery REMRE 53,501 3.59
Group total REEAG 178,337
Wastewater BEK

Wastewater undergoes decentralised treatment before
discharging to the centralised treatment plant. The
Group constantly monitors the performance of the
wastewater treatment facility. During the Reporting
Period, the parameters of treated effluent (i.e., pH
values, suspended solids, ammonia nitrogen, biochemical
oxygen demand, and chemical oxygen demand) met the
permitted discharge limits as set out in the GB8978-1996
Integrated Wastewater Discharge Standard.

Energy Use Efficiency Initiatives

The Group has taken various measures to improve overall
energy and resource efficiency. General energy-saving
initiatives implemented by the offices include switching
off the power source to all air-conditioners, lighting
and office equipment after office hours, and controlling
the use of air-conditioners and heating systems. The
Group has installed a negative pressure system, saving
a substantial amount of electricity of up to 54,912 kWh
per month.

Atthe same time, the Group has formulated environmental
targets and kept track of performance to minimise its
energy usage and carbon emissions. In early 2021,
the Group has decided to upgrade its compressed air
systems and equipment in a bid to improve overall energy
efficiency. This improvement work is expected to save
approximately 2.5 million kWh of electricity annually.

BEXKEHEIT O BURIE - REBEENE
AR FR R o ZK;ﬁJ%,*&%ZJ*MifE
BREMKRR - RFEHH BERE
BEKH) 28 (BpHIE - 8475
A HELEEERCBRTEE)FAE
GB8978-1996)5 /K 4R & HE HIZ %
HIEM AT HERPRE -

A2 3 BERME A Rza st &

AEEDRRSEEEESEEER
MERN = - MAEE A —ARETEE
hm@%ﬁ%@%ﬁé@%%ﬁ
BARMARENEIR - WEH
THRALMEREZSGNER  c AEBEER
HABZES  AIHEAEEN &4
B8 = E54,912 T FLi ©

|IP

R - ANEE D HIEIRE B 2B M
K EBARFI A RABES &)
b o R2021F ¥ "EBEREF
PEHBEERRGREME  IRAE
BEAERAR o WIARKE TIETBAHBF
AEIEE S 492508 T FLB o
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A2.4 Water Use Efficiency Initiatives A2.4 kM58l
The Group continuously conserves water resources REBBERBKER  WEEHEE
and has implemented initiatives to minimise water MERF R AKE - flan

consumption, such as:

e prohibiting the use of potable water for non- o EFESAKARIERAKE
potable purposes, e.g., cleaning work; B - WERIIE

e educating cleaning workers the economic use of e HEBRIANRAEZZIE
water in daily cleaning work; HRETAI K

e watering plants with unwanted water; and o RAZBAKGEWEK &

e enhancing maintenance and repairs of pipelines, o MEEE- WM EBEEEE
valves, joints and fixtures to improve water usage KEMNHEEREE  URES
efficiency. KRR o

With the outbreak of COVID-19, the demand for BEENMTEBEYE  AEERERA

disinfection of the Group’s facilities and public spaces HEEESHFRENE - EHEREH

has increased drastically, leading to an increased water MAFRKEEN - BEEME - NS
demand during the Reporting Period. Overall, during the B - AEBEMAKER E—HE!

Reporting Period, the Group consumed 8% more water fEIEIN8% » ANE B IF=Z EHlE —18

compared to the Last Reporting Period. The Group is EUKEREIRECR - LMREKER

considering the formulation of a new water resources HAHEER A -

management policy for promoting sustainable use of
water resources.

A2.5 Packaging Material A2.5 MR
During the Reporting Period, the Group consumed a RIkEHAR - ANEEHEFEM1,9080E
total of 1,908 tonnes of packaging materials for product BEMHAREREERRE =2
packaging and protection, mainly comprised of paper, BIERE - NERBEME - HER
wood and plastic-based materials. The consumption EREAEHES0.69M -

intensity was 0.69 tonnes per million pieces of production.

Intensity (tonnes/
Total amount million pieces of

(tonnes) production)
Operational sites wme BE
R E T (W) (W BEH#HEER)
Scud Electronics RERET 1,871 23.25
Scud Battery REREM 37 0.01
Group total AEBATT 1,908

17



VESON HOLDINGS LIMITED

HEERERA A

ESG REPORT R » &R EAIRE 2020

ESG REPORT
RIE - HEREBRE

18

The Group's business activities do not pose significant
adverse impacts on the environment and natural resources,
except for minor impacts arisen from consumption of
natural resources (e.g. water and energy) and emissions.
Being aware of its impacts on the environment, the
Group actively manages and assesses its environmental
impacts through policy controls and decisive action to
prevent environmental damages.

Besides, the Group strives for on-going improvements in
resource efficiency by minimising the use of materials,
water and energy, and the production of waste,
pollution and carbon emissions. The Group has set
targets on electricity, water and fuel consumption and
waste recycling rate. The Department of Operations
Management is responsible for collecting and analysing
monthly usage data, determining quarterly conservation
measures, and assessing the target achievement rates in
periodic management reviews for continuous excellence.

With electricity use being the largest source of the
Group’s GHG emissions, the Group has specifically
adopted management measures for reduction of
electricity consumption. For instances, the Group
has provided education to employees to raise their
awareness of energy conservation, restricted the use of
air-conditioners at an ambient temperature below 28°C
and affixed energy conservation reminder stickers near
the light switches.

As ozone-depleting substances are found in the commonly
used chemicals and appliances (such as pesticides,
detergents, aerosol products, air-conditioners and fire
extinguishers) in the manufacturing processes, the Group
has switched to non-ozone-depleting substances to
reduce the use of ozone-depleting substances.

A3. The Environment and Natural Resources A3. RIERRARER
A3.1 Significant Impacts of Activities on the Environment MAIEBTHEHRERAAERNEK
and Natural Resources -7

AEBMEE T ISEHRIERRA

BREREATHFE - HERERA

BR(F1aR7K R B8R ) K HEBRUE 4 HO S
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B. SOCIAL

1.

Employment and labour practices

The Group is dedicated to ensuring fairness and equity and
promoting workplace health and well-being in its operations.
As a people-oriented company, the Group provides diverse
educational opportunities for employees’ growth and
development, and frequently listens to their concerns and
expectations.

B1. Employment

The Group strictly complies with national and local laws
and regulations concerning employment and labour
practices, including but not limited to:

o Labour Law of the PRC;

. Labour Contract Law of the PRC;

o Law of the PRC on the Protection of Rights and
Interests of Women;

° Law of the PRC on the Protection of Minors;

. Law of the PRC on the Protection of Disabled
Persons;

. Trade Union Law of the PRC;
. Social Insurance Law of the PRC;

e  Special Rules on the Labour Protection of Female
Employees;

. Regulation on Paid Annual Leave for Employees;
and

o Provisions on the Prohibition of Using Child Labour.

No non-compliance with relevant laws and regulations
that have a significant impact on the Group relating to
compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare has
been identified during the Reporting Period.

ESG REPORT
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1. EERZIER
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The Group had a total number of 3,086 employees HE2020F12A318 - AEHE

as of 31 December 2020, all of which were full-time 30865 EE- FTBEREHV AEH

employees. More than 99% of employees were from EE - HiE9%MEERBEFERA

Mainland China and the remaining employees were from - FREERAEE BELE

Taiwan, Korea and Hong Kong. 7 o

Distribution of Employees by Gender Distribution of Employees by Age Group
B EMRI 5 M EBEFERERD M

50% —— ————0.6%

m Male B4 Female &% W 18-25 5% m26-35 5% 3645 % m46-55 B
B 56 or above 56 B £

Distribution of Employees by Employee Category
3=Ehelakiin
1%—| [ 7%

B Senior Management Middle Management B Frontline and Other Staff
EREEE PR EEE AR EMET

The Group’s Employee Manual outlines detailed policies AEEMETFMOEhEEZEER
regarding recruitment and dismissal, remuneration and RIE  TEIREE  E2IREFH o=
compensation, appraisal and promotion, attendance, SR EREE BRRE
compensation leaves, reward and penalty system, Y NEEEUA B RERLT S
development and training, internal communication, and SMEES o NEREHIRY B TEMIY
occupational health and safety. There were no updates HEEH o

to the Employee Manual during the Reporting Period.
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Competitive Compensation and Benefits Package

The Group values human resources and regards their
employees as the most valuable assets. The Group
continues to offer competitive remuneration packages
to their employees. Apart from basic salary, employees
are also eligible for performance bonus and overtime
allowance. The Group provides social insurance,
subsidies, holidays and other benefits according to the
statutory requirements. On top of statutory holidays,
employees are entitled to a variety of leaves and benefits,
including annual leave, sick leave, compensation leave,
marriage leave, maternity leave, paternity leave, injury
leave, breastfeeding breaks, meals and accommodation.
Trade union is established to protect employees’ rights
and enhance employee engagement.

Performance Review and Promotion

The Group conducts appraisals on employees’
performances and attitudes at work. According to
the promotion policy, employees are eligible for
career advancement within the Group based on their
competencies and suitability for higher-ranking positions.

Equal Opportunity

The Group upholds the principles of equality and non-
discrimination in its business operations. Employees are
provided with equal opportunities regardless of their
gender, age, nationality, ethnic background, religion,
political affiliation, marital status, pregnancy status,
veteran status, and physical disability. To cater for
the needs of employees, the Group’s canteen offers
diversified food choices such as serving halal food
to Muslim employees. The Group also caters for the
nutritional needs of pregnant employees by providing
extra food or supplements where needed.
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The Group has in place policies regarding the prevention
of workplace discrimination, bullying and harassment.
The Group ensures that:

o employees are not discriminated against or deprived
of opportunities due to their diverse profiles;

e employees’ rights are protected irrespective of their
ethnic groups, social class, nationality, religion,
disability, gender, sexual orientation, trade union
membership, and political affiliation;

e equal opportunity is provided to each employee in
all aspects of employment, benefits and welfare,
performance appraisal, promotion, training and
development;

o employees are not treated unfavourably in case of
pregnancy, and reasonable adjustments are made
to the working conditions or hours of work for
female workers during pregnancy;

o hepatitis B virus surface antigen carriers are not
discriminated against employment right because
of their medical conditions; and

e all forms of sexual harassment in and outside of the
workplace are strictly prohibited, including sexual
discrimination, sexual harassment, sexual assault,
sexual coercion, sexual exploitation, relationship
violence, stalking and/or acts perpetrated against
a person’s will or when a person is incapable of
giving consent.

Upon violation or alleged violation of the aforesaid
situations, the employee shall report directly to the
trade union representatives, department heads, or senior
management of the Group.
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Employee Relations

The Group is committed to creating a warm and rewarding
workplace that fosters a strong sense of belonging of
its employees. The Group has developed a policy for
employee communication and created a record form
and complaint register to maintain complaint records
for later review.

The Human Resources (the “HR”) and Administration
Department communicates with employees on a weekly
basis and maintains proper records of their personal
needs, concerns and job expectations. Employees are
encouraged to provide suggestions to the Group via
communication channels, including suggestion boxes,
emails, hotline and Ding Talk. A designated hotline is
set up in Ding Talk, one of the commonly used social
media platforms, to collect and respond to employees’
opinions in a timely manner. The Group conducts
employee satisfaction surveys every quarter to measure
employee satisfaction. During the Reporting Period, the
overall employee satisfaction rate was 97.3%.

During the Reporting Period, the Group organised
various company events, team building activities and
sports competitions to create a positive work culture.
To enrich the cultural life of employees, the Group
organised cultural activities at traditional festivals
including International Women’s Day, Dragon Boat
Festival and Mid-Autumn Festival. The sports incentive
program encourages employees’ participation in sports
events as a way to promote mental and physical fitness.

Turnover

To better retain employees, the HR and Administration
Department conducts exit interviews with the resigned
employees on their work experiences to gain valuable
feedback. By identifying the causes of employee turnover,
the Group is able to address the problems through
meaningful retention strategies to retain key talents,
and to increase employee satisfaction and commitment.
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During the Reporting Period, a total of 2,701 employees
left the Group, who were all from Mainland China. The
annual turnover rate was 88%, representing a reduction
of 24 percentage points compared to the Last Reporting
Period. The average monthly turnover rate was 6.27%".
The Group will continue providing better benefits and
more developmental opportunities to attract and retain
talents.

Turnover Rate by Age Group (%)
RERREDORAE%)

182557 G 127 %

26-35% U 71%
36-455 QD 53%

46555 @D 21%

56 or above .
56 sl - @ 12%
0% 50%

100%  150%

! The average monthly turnover rate is calculated by averaging
the monthly turnover rates during the Reporting Period. Monthly
turnover rate is calculated by the number of employees who left
the Group in a specific month/total number of employees in the

previous month*100%.
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B2. Employee Health and Safety

The health and safety of employees is of paramount
importance to the Group. Personal protection equipment
(“PPE") is provided to frontline workers based on the
job tasks and workplace hazards.

PPE distributed
DEREAGERE

Applications of the PPE
£ P A Bh s R
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Distribution frequency

D BIAR

Anti-static glove

MEHEFE

Activated carbon mask
EERAOE

Rubber finger cot
BBEE

Anti-static gown

Fh &% E AR
Anti-static hat

PiEFE e

Anti-static shoes

FresE

Earplugs

B

Welding goggles
IRT#EBH
Chemical-resistant gloves
MEEFE
Chemical-resistant apron
b 2 E R

Insulating gloves
REFE

Insulating boots

e

Safety shoes

et =5

Required for every standard operating
procedure (“SOP") process

BEREEERF([REEZERF D)
MARFTE

Working with organic solvents

EREHAL TIER

Required for every SOP process

BEREEERFTRIEMS

Working with static electricity hazards

EAFERENRED TIER
Working with static electricity hazards

EEHELENRET TER
Working with static electricity hazards

ERHBRENRED LER
Exposure to high levels of noise
RENERFT RN

During welding processes

RIEE BT

Working with corrosive chemicals
TSR L 2 meF
Working with corrosive chemicals
TEER R L By
Working with electrical hazards
B EBRERNEREH TIERK

Working with electrical hazards

EAERERORED TIER

General use

BA

Monthly or based on needs
BRASREFTE

Based on needs

BEFE

Based on needs

BEFE

Distributed when on board, or based on
needs

EEBRDZE - JIRERE

Distributed when on board, or based on
needs

EEBRIE  IRBEFTE

Distributed when on board, or based on
needs

EEBRYZE  JIREFTE

Based on needs

REHEE

Provided when on duty

B IR R

Re-distributed before expiry date

BB ATER DB

Re-distributed before expiry date

FIEAR A AR DB

Re-distributed before expiry date

FH R AR D

Re-distributed before expiry date/Replaced
at the end of the PPE’s life expectancy

FMBRTERD B READ ERENE
RS REER

Distributed when on board, or based on
needs

EERKDE  JRBEFR
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During the Reporting Period, the Group invested a total
of RMB4 million in occupational safety to establish a
cleaner and safer working environment. The focus areas
included:

. maintenance of PPE and safety facilities;

o upgrading emergency equipment and increasing
expenditure on emergency management;

o hazard assessment, monitoring and rectification;

. consultation, evaluation and standardisation of
production procedures;

o safety educations, training and emergency drills;

. replacement of PPE for frontline workers;

o investment in new safety standards, technologies
and equipment;

o inspection of safety facilities; and

o increased investment in safety production.

Workplace safety is enforced pursuant to the Regulations
for the Prevention and Control of Occupational
Diseases Management. Risk, health and safety (the
"RHS") supervisors oversee the occupational safety
of daily operations and workers’ observance of safety
standards. RHS supervisors are responsible for tracking
target achievement rates for continuous excellence. The
occupational noise level registered during the Reporting
Period met the Emission Standard for Industrial Enterprises
Noise at Boundary (GB/T 12348-2008).

All employees are required to attend training sessions
on the prevention of occupational diseases and basic
health knowledge. Frontline workers are trained to be
familiar with the production process and to master the
use of machinery and equipment. Employees in key
and special positions must possess valid licenses before
attending work. The Group arranges medical check-ups
for relevant employees every half year, so as to assess
their physical conditions and to ensure physical fitness
for certain jobs.
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The Group carries out fire drills and chemical spillage drills
at least once a year to improve fire safety knowledge and
practices among employees and maintains documentation
on emergency response and preparedness. Regarding
the safety and hygiene of dormitory, the Group has
strengthened personal safety management and has
established a dormitory management regulation to
supervise employee dormitories. The security department
is responsible for ensuring the safety and security of the
dormitories.

The Group strictly follows relevant laws and regulations
such as Law of the PRC on the Prevention and Control
of Occupational Diseases, and the Production Safety
Law of the PRC. There was no material non-compliance
with relevant laws and regulations that have a significant
impact on the Group relating to providing a safe
working environment and protecting employees from
occupational hazards.

Mental Health

To take care of the mental health of employees, the
Group has established a staff care centre that provides
professional counselling service to employees via face-to-
face consultations and a hotline handled by a designated
team of employees. The dedicated team consists of
employees who have been professionally trained to
become counsellors, which aims to provide immediate
support to employees in need of help on life, career,
family and employee relations issues at the earliest
stage. The Group also provides life counselling and
legal supports where needed. Meanwhile, such centre
is named National Employees’ Education and Training
Role Model by the All-China Federation of Trade Unions.

Dormitory cleanliness

To ensure health and safety at the employee dormitory,
the Group conducts a monthly on-site inspection to
ensure the cleanliness of the premises and residents’
observance of the rule of conduct. Residents are
encouraged to use resources properly and to maintain
a healthy lifestyle after working hours. Outstanding
dormitories in compliance with the Group’s health and
safety standards are awarded with prizes.
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Food Health and Safety

The Group sources quality ingredients from qualified food
suppliers. To promote a healthy diet, the staff canteens
offer nutritionally balanced meals and a vegetarian menu
with fresh fruits and fibre-rich vegetables. The Canteens
Management Sub-Committee oversees the operation and
service of the staff canteens. The Group ensures food
safety and food samples are kept for up to 48 hours.
Tableware is thoroughly cleaned and sterilised at high
temperature for hygiene assurance and prevention of
food contamination.

During the Reporting Period, a total of 175 working
days were lost due to self-reported work-related injury
cases. No fatalities of the Group’s employees have been
recorded in the last three reporting years. The concerned
employees were provided with immediate medical
attention. The Group carried out incident investigations

EmRERZER
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and implemented rectification measures. For instances, ZEEBREHESENNEGES -
enhanced inspections and training were provided to

reinforce employees’ safety awareness and their abilities

in dealing with emergencies.

Occupational Health and Safety Statistics Scud Electronics Scud Battery
BERREEZZMATHIE REBREF REBRE M
Number of work-related fatalities 0 0
AIrTHHe=

Number of work injuries (sick leave > 3 days) 2 0
THEEHEE(ER>3K)

Number of work injuries (sick leave < 3 days) 1 0
TEEHEE(RBEK)

Lost days due to work injury 175 0
ATEBERIIERE
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B3. Development and Training B3. BRERIZII
The Group continuously invests in employee development AEERBERERERBEE  MIFEA
to cultivate talents and meet various training needs of FIm B EEMNEBIEIIFER - K"E
employees. The Group follows internal regulations on BB EAREEIIREMARE - HlE -
the planning, development, monitoring and evaluation BB RFERABHRT - ANEERA
of training programmes. The Group assesses employees'’ ZHHEENITIERSR - UBRERE
work performance through examinations to ensure that IRFAHARIFBIBCR -
the intended training outcomes are achieved.
During the Reporting Period, the Group conducted RWEH - AEEDHBERFET
general and technical trainings on topics such as BERET - TE5AE2RER(LE
communication skills, management skills, workplace SRERIE S ERAETT MR RS
safety and handling of hazardous chemicals. Some SIRBEEPERFIE T EHIEIR
customised training courses were also held as per clients’ e
requirements.
Training programs provided to employees vary by job RETESMBIREEAITERE R
nature and ranking. The following table lists out training BAIME - TRIITAEETIZANS
courses that were attended by the Group’s engineers: IEYIEFIERIR
Seniority levels
FEGR
Job positions Training topics Assistant Junior Intermediate Senior
TR kT BE % i B4
Mechanical engineer ¢ Operation, maintenance and calibration of equipment /
RIS RERE - EERNE
+ Quality improvement processes and data analysis methods, e.g.: /
ESQERRRABAAE il
- the seven tools of quality control;
TRESIENE:
- Design Failure Mode and Effects Analysis (" DFMEA");
RERWEARGRAT ([DIMEA] )
- Process Failure Mode and Effects Analysis (“PFMEA”);
BRANEARGRAN ( [PMEA] )
- Process Capability ("Cp");
#een (Icpl)
- Quality Control Circle ("QCC");
mER ([occl)
+ New Product Introduction (“NPI") Process /
FEREA (TN ) B
¢ Electrostatic Discharge ("ESD") - related topics /
BENE ([50] ) LR
+ Quality and environmental management system v/
EERBREREZ
o Product lifecycle management software /
ERtnERERal
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Seniority levels

L3
Job positions Training topics Assistant Junior Intermediate Senior
IfBf - 5 % w4 B
Industrial engineer ¢ Lean manufacturing / /
TETEM BRgE
¢ 6sigma / /
o Just-in-time ("JIT") Production Learning / /
BRI £EEE
¢ Ergonomics 4 /
NETRRE
¢ Operations research /
jeE
+ Application of systems engineering /
ZRIRER
¢ Systematic resource allocation v/
FOERME
o Logistics stimulation /
Wi E
o Enterprise resource planning /
PEERRE
Structural and electrical - Equipment operation, maintenance and calibration / v/ /
engineer RiERE - ERE
BRRETIEM Analysis and treatment of mal-functioning equipment / / /
HERBOATEER
Product engineer Basic knowledge of electronic devices and circuits /
ERIER STRERERHERNE
Development of test equipment v/
EE SR
Development and management of test equipment /
SRRENRARER
Manufacturing quality —» Working principle of a battery / / /
engineer THMIERE
HEESTRA +The five steps of problem solving / / /
Rkl iz
The Group pledges to create a corporate culture of life- RAEEAFEERFEENLEX
long learning and encourages employees to pursue further It THEEIEBEEESSEXRE
studies provided by various educational institutions, such HERHMEERIE  BARERRE
as Fujian Institute of Education, Fujian Polytechnic of BEKE S - GEESBERME
Information Technology, The Open University of Fujian, bt - BMERMAZ REBRIKRER
Dalian University of Technology, and Minnan University EIEEHE R -

of Science and Technology.
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B4.

During the Reporting Period, a total of 2,484 employees
received training (exclusive of employees who have left
the Group), with a monthly average training rate of
20%. The total training hours and the average training
hours per employee were 38,298 hours and 12.4 hours
per employee respectively.

Training percentage by gender
RUEBIESNEIEDL

Male: 79% Female: 84%
SM:79% = 84%
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MRIREHAR - £F2484% R EBES
BN BREERFAAEENES)
B EHEINE B20% o 4815 3 55 2
FEZRERENTFHEIEES A
38,298/ N R B HEE 12,4/ ©

Average training hours by gender
BRI &S BT R

Male: 12.2 hours Female: 12.9 hours
S 2.2/ 12,90\

Training percentage by employee category
RESEMNEASHNEIB D

Frontline employees: 77%

RIRIES : 77%

Middle management: 88%

FAREIERE : 88%

Senior management: 52%

BAREERE : 52%

Average training hours by employee category
RESEHE ST IEIRE

Frontline employees: 11.5 hours
AIARES : 11.5/ 6

Middle management: 24.4 hours
TARERE 244/

Senior management: 10.4 hours
BAREIEE : 10.4/6F

Labour Standards

There was no child labour nor forced labour employed
within the Group during the Reporting Period. The Group
strictly abides by the Labour Law of the PRC, Provisions
on the Prohibition of Using Child Labour and internal
policies on eliminating child and forced labour in all
operational sites.

The HR Management Policy prohibits all forms of child and
forced labour, which clearly defines the responsibilities
of relevant personnel in the entire recruitment process.
Before entering into contracts, the Group verify the
identity and employment eligibility of candidates against
records available on the database system, ensuring that
no children under the age of 16 are employed. After
hiring and having obtained employees’ consents, the
Group conducts background checks on credentials and
qualifications of new hires with third-party screening
agency and former employers. The Group provides
training on labour standards for all new hires. The staff
care centre will take necessary disciplinary action for any
confirmed non-compliances.

B4. T X#H|

RmEHRE - AEEYERBETR
SREEE o  ARBEBET(PEA
RAMBESEE) (FULERETR
EVARRNEBEEFA K E SR
RIFET MBS BHNEBER -

ANBRERBRZI—IFANE
T Rog:a 48 - ERAREHATHEREA
BEEEREBRPNEMT - ]
AR AEESBBEIRERST
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RE®R BRTERIGEUTHSR
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No major risks associated with child and forced labour
within the operational sites of the Group and no non-
compliance with relevant laws and regulations that have
a significant impact on the Group relating to preventing
child and forced labour have been identified during the
Reporting Period.

Operating Practices

The Group is committed to providing customers with superior
product quality and reliable service, and conducting its business
and affairs with honesty and integrity. With the extended
efforts towards promoting a responsible supply chain, the
Group aims to grow sustainably together with the suppliers.

BS5.

Supply Chain Management

The Group had sourced its major materials from 29
suppliers from the PRC during the Reporting Period.
The Group gives preference to suppliers who have a
shared commitment to sustainability. Under the Supplier
Corporate Social Responsibility (“CSR”) Management
Measures, the Group gives priority to environmentally
friendly products and services, and fully considers
suppliers’ social responsibility and environmental
performance when engaging suppliers, with focuses
on labour practices, health and safety, environment,
employee rights and compensation.

Suppliers are required to abide by local regulations, and
adhere to the RBA Code of Conduct and the requirements
of various management standards (e.g., SA 8000, ISO
45001, ISO 14001, etc.). The Group requires suppliers to
sign relevant statements to ensure compliance with CSR
requirements. By signing the statements, the supplier
agrees to acknowledge the social and environmental
standards laid down in the statements and take
appropriate measures to address supply risks.
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B6.

To safeguard against environmental and social risks in
supply chain, the Group has implemented management
measures for new and existing suppliers and adopted
the RBA Code of Conduct as a standard for supplier
self-assessment questionnaire. The CSR performance
of suppliers is managed through a supplier approval
process and periodic supplier evaluation. The Group
sets measurable key performance indicators objectives
to measure and track supplier compliance. Specifically,
suppliers are required to attain the goals of zero
discrimination case, zero occupational disease and zero
major injury, and fulfil requirements concerning paid
leave entitlements and fire drills. Regular inspections
and performance reviews are conducted to ensure that
adequate management measures are implemented.
The Group also analyses environmental statistics on the
website of the Institute of Public and Environmental
Affairs to evaluate environmental performance of
suppliers.

Product Responsibility

The Group takes full responsibility for its products and
services, and follows all regulatory requirements, industry
guidelines and internal procedures on safeguarding
customer health and safety, promoting responsible
marketing and ensuring privacy of information related
to the Group and its business partners.

Product Labelling, Health and Safety, and Advertising

To ensure product health and safety, the Group adheres
to industry standards and best practices governing
product safety, such as the Safety Specification and
Test Method for Lithium Batteries and Chargers (YD/T
1268-2003) and Safety of Primary and Secondary Lithium
Cells and Batteries during Transport (IEC 62281). All the
product labelling and advertising activities strictly follow
relevant laws and regulations including the Trademark
Law of the PRC and the Anti-Unfair Competition Law
of the PRC.

No product was recalled due to safety and health
reasons and no non-compliance with relevant laws and
regulations that have a significant impact on the Group
relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided
and methods of redress has been identified during the
Reporting Period.
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Quality Assurance

The Group conducts lot-by-lot inspection for incoming
materials according to the Sampling Procedures for
Inspection by Attributes (GB/T2828-2003). The Control
of Non-conforming Product Procedure is in place to
safeguard quality standards and ensure that all non-
conformities are properly documented and traceable.

As a result of the Group’s continuous efforts to improve
service quality and enhance the efficiency of work
processes, the Group has received the ISO 9001 standard
certification since 1999. The Group has also obtained
various certifications for its products. The following table
sets out the major certifications in respect of the Group’s
products:

HERE

REBERBFHEMERBRREF(GB/
T2828-2003) ¥ RHETTE AR ©
B TAREREHRFEEESZ
£ WHERRIABTAKERERE
LB AR o

HRAEERES NIRERKEE
Figm TERIBAMRE - 519994
i ANEE B SISO 900112 # R
FoAEBNAEERESTER
Feo TRV BHAAEEERNEE

K .
OGS

Awarded Units

BERTEN
Product certifications Scud Electronics Scud Battery
EmRE REBREF FREBRE
e CE Marking (“CE"); / /
Efss([CED):
o Ch|na Quality Certification (“CQC"); / /
PEIEERF(CQC):
e Korea Certification ("KC"); / /
R ([KC]):
e CB Scheme Certification (“CB"); / /
CBEERRE([CB):
e China Compulsory Certificate (“CCC"); / /
rh B 58 HIRRRE ([CCC )
e Restriction of Hazardous Substances Directive (“ROHS") / /

fEEEMERBIES (TROHS]):

e TL 9000 Quality Management System for Telecommunications;

TL9000EEEEEERA ¢

e RBA - Code of Conduct Certificate;
RBA—1T/RAERIFEE :

e Product Safety of Electrical Appliance & Material (“PSE")
certificate

RERWHERLZ 2 ([PSE]) FE

e CQC Certification on High Density Lithium-ion Battery for

iPhone 6S plus
iPhone 65 plusim % [Z 28 75 /M CQCRH




Customer Services and Product Recall

The Group aims to build long-term relationships with
its customers. The Group has developed effective
mechanisms and handling procedures for dealing with
customer complaints and product recalls. The procedures
clearly set out the roles, responsibilities and processes for
the consistent and accountable management of customer
complaints across the Group. Any complaints received
are formally investigated and any necessary follow-up
actions are taken in a timely manner.

During the Reporting Period, the Group received 17
complaints with regard to product performance. The
Group has stepped up efforts to improve product quality,
including providing skills training to employees and
strengthening quality control of finished products.

No material non-compliance with relevant laws and
regulations that have a significant impact on the Group
in relation to customer services was recorded during the
Reporting Period.

Privacy and Data Protection

The Group has put in place policies and measures for the
protection of customer data and confidential information
of the Group. The Confidentiality Policy provides clear
guidelines for the Group’s employees to understand how
sensitive information should be collected, handled and
used to safeguard confidentiality. In addition, the Group
restricts access to confidential information and trade
secrets, except to authorised persons permitted by the
Group. No non-compliance with laws and regulations in
relation to confidentiality and data protection that have
a significant impact on the Group was recorded during
the Reporting Period.

Employees are required to sign the Non-Competition and
Confidentiality Agreement, which prohibits them from
using for any purpose or disclosing to any person or
entity any confidential information acquired during the
course of employment with the Group. Regular reviews
and revisions of the Group’s personal data and privacy
protection practices are conducted to ensure compliance
with relevant laws and to identify improvement actions
as needed. Individuals who breach customer privacy
obligations will be subject to disciplinary action, which
may include termination of employment.

'"VESON HOLDINGS LIMITED

HEERBRLE

ESG REPORT 3RiE » £t &R BRI S 2020

ESG REPORT

RIE - 2 RERBS

EFRERERAD

AEBORAEFREIIRURE - KN
SEEEY AR M IR F R I
EPERFNMERBD - BFABHRTE
EASESENHEPRFETR—
REEEEENAS  BEMRE -
WRIHERHR RS ETERRSE - I
R BREVE A 6 B A BRAETTE -

RIEHE - ARBREKINTRE
BAE ML REMIRER - NEBIANE
NEEMLE  BRMAEERMKE
Bl s sk me E 1) o

REEHE - TEREREZRYA
SEEEARTEARXPRBEBEDN
ERBEROIER

LEREERE

AEEDHIEBR R ERREAEE
MEFEEIEZER - REBERR
KEBREESTRENAKRESE  BER
ERGRER RIS - A&
BRNE Lo - AKER IR EEE
BRI REEWE - EEAKE RN
RIEALERSN - RIREHRE - LT
TEREERVUAEEEEAYERLN
BRI R AR REERNERERER
NP

BREVARBIHFRRT R &
BB ZE RS HMER B MA@
EAEARBERFEEASEIRE
RAPESHIAREZEER - EHHA
SEOEABER RALBRER RET
mE RIERT - URERETHEBER K
BRI T ERIABCESE - BREP
LEEBNEABZILREY - &
R BE BRI AR R o

35



VESON HOLDINGS LIMITED

HEERERA A

ESG REPORT R » &R EAIRE 2020

ESG REPORT
RIE - HEREBRE

To safeguard information security, the Group has
adopted the Computer Information and Network Security
Management Method to manage matters relating to
information security within the Group. The Group
has conducted a specific security risk assessment to
determine threats and vulnerabilities and identify risk
mitigation measures.

To prevent data loss caused by system failures, the
Information Technology (“IT") Department performs
regular data backups and maintains backups securely on
external servers. The IT personnel also carries out monthly
recovery test to verify how well the system recovers
after failure or disaster. To enhance network stability,
the IT personnel performs routine maintenance on IT
infrastructures, and checks against the environmental
conditions (particularly temperature and humidity) of
the equipment rooms on a weekly basis.

The Group has developed a suite of management rules
to protect employees, business partners and other
stakeholders from risks arising from potential cyber

security breaches and data loss:

o Management Measures for the Use of Electronic
Mailboxes;

o Computer Rooms and Servers Management Rules;

o Management Regulations for the Use of Computer
Software and Hardware;

° Data Security Management Measures; and

o Regulations for the Management of Network
Usage.
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Intellectual Property Rights

The Group actively engages in protecting the novel
technologies and intellectual property (“IP”) used in its
operations. The Control Procedures for the Evaluation
and Protection of Intellectual Property provides important
guidance for employees to safeguard proprietary
information including patents, trademarks, copyrights,
trade secrets and employee know-how. The Group also
strictly observes IP rights laws and regulations including
the Enterprise Intellectual Property Management
Standard (GB/T 29490-2013), Trademark Law of the PRC
and Patent Law of the PRC. The Group conducts regular
reviews of the internal policies and systems to ensure
the efficacy and proper implementation of IP measures.

The Group provides internal training for employees to
enhance their awareness of IP rights protection. Action
is taken immediately if scamming or infringing articles
or materials in relation to the Group are discovered.
In cases of suspected criminal offences, a report will
be made to the relevant authorities. The Group has
consistently registered IP rights for new inventions and
technologies at the State Intellectual Property Office of
the PRC since the early stages of its establishment. As
of 31 December 2020, the Group has obtained 207
officially registered trademarks and a total of 51 issued
patents. During the Reporting Period, the Group has
successfully registered 1 trademark and was granted a
total of 8 new patents, including 3 new utility model
patents and 5 design patents.
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B7. Anti-corruption

The Group adopts a zero-tolerance approach against
all forms of corruption and bribery. The Anti-corruption
Policy and Code of Business Conduct and Ethics set out
the Group’s expectations for ethical behaviours and the
Group's approach to address ethics violations. Corruption,
bribery, embezzlement or improper activities are strictly
prohibited within the Group. The Group’s employees and
its business partners shall avoid corrupt acts that reflect
adversely upon the integrity and reputation of the Group,
such as the offer and acceptance of both monetary (e.g.,
cash, commissions, securities, etc.) and non-monetary
(e.g., gifts, meals, entertainment, premises, travels,
undue advantages, etc.) gifts.

Employees are required to conduct themselves with
integrity, in an ethical and proper manner, and in
compliance with all applicable laws and regulations,
including the Law of the PRC Against Unfair Competition,
Criminal Law of the PRC, and other applicable laws
and regulations relevant to countering bribery and
corruption. To keep the Group’s employees vigilant
against corruption risk, the Group offered internal
training on anti-corruption laws and practices to a total
of 38 employees during the Reporting Period.

To fight corruption in the supply chain, the Group
oversees the entire procurement life cycle and performs
compliance checks on procurement activities. Any
attempt to manipulate the procurement process is strictly
prohibited. Any violation of the probity requirements
may result in the invalidation of the tenders submitted
or termination of the contracts concerned, and subject
to civil liabilities.

No non-compliance with relevant laws and regulations
that have a significant impact on the Group relating
to corruption, bribery, extortion, fraud and money
laundering has been identified during the Reporting
Period. There was no concluded legal case regarding
corrupt practices brought against the Group or its
employees during the Reporting Period.

B7.

R&ES

AEBE - ANES R
TRREE - RESFBERARAET
RRERTASHRAREEBETR
HEE M AR R B R ITE BT RE
T AEBEBREES - B BA
RREPEEERE - AEEHEE R
HEBBERHERERE A RENH
ERBBELTNEENEBTR
plaRft gk E(HINRe - M7
T BHRE)MFEBIEY - R
B IREE - BE  IRTT - TIEERE

)8y -

EEMRTAILE  WASTFBER
HENHTATE  URETHEEA
ERER  BRE(PEARKMNER
PEEHBFE)  (hEARKLMER
VAR HA B R B MR E)5E
EERERER - REAEENER
ZTHRRER - AKEREEHER
BHBREERHTABAREITE
REERHAEEI -

RITBHEERER  AEESERE
REEEmBAY  YHERBASDETS
RBE - BREILEMRBIRARE
REFNITR - EERBIEZKHT
AP BB YRR RIEE B
BHEGHKRIE  WEERSEE -

REHRE - SERRRETEHARE
BEEAFEAEES  BHE &
7F ~ BGEROT BB BROAR ROAMM
B0 - RIS HE - SEBEHHA
SEXHEENESTRNEERZL
BRI -



B8.

Whistle-blowing Mechanism

The Group takes a serious view of employees’ complaints
of discrimination, harassment, and unethical or unfair
conduct. A Whistle-blowing Policy is in place to
encourage employees to report to the Group of any
suspected cases of misconduct, malpractice, impropriety,
unethical or unfair treatment. Whistle-blowers can make
anonymous reports through grievance channels such
as the whistle-blowing hotline (0591-63159773), email
(coso@vesonhldg.com), suggestion box or by post.

All reports and the identities of whistle-blowers are
handled with strict confidentiality by the Administrative
Department and subject to a non-retaliation policy.
Anyone bullying or acting against the whistleblower
could be potentially liable to disciplinary action or legal
action. After thorough investigations, the whistle-blower
will be notified of the intended actions to be taken by
the Group. The Group also offers monetary rewards to
whistleblowers who provide helpful evidence of fraud
and unlawful activities.

Community Investment

Since its establishment, the Group has been undertaking
a variety of social contribution activities to facilitate
local development and fulfil its social responsibility
as a corporate citizen. The Group has implemented
a thoughtfully planned programme to understand
the needs of the communities where it operates in
and to ensure its activities take into consideration
the communities’ interests. Donations to the society
and schools are the major focus areas of the Group’s
community engagement.

The Group has been supporting disadvantaged students
with basic necessities of life and tuition fees since 2013.
As of 31 December 2020, the Group has already offered
bursaries of over RMB30 million benefiting over 1,700
students from the Scud Technician College.
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In line with Central Government policies, the Group has
extended its efforts into poverty alleviation projects in
designated regions of the PRC. During the Reporting
Period, the Group carried out aid projects for poverty
alleviation in Minning Town. With the assistance
of the Guyuan City Government, Yuanzhou District
Government as well as all other authorities in the Ningxia
Hui Autonomous Region, the Scud Technician College
developed special programmes on skills, knowledge and
employability for local residents to help alleviate poverty
and support rural villagers in Minning Town.

The Group also assists in alleviating financial burdens of
needy students and improving educational experience
for students and teachers. Each year, the Group offers
full-tuition scholarships of no less than RMB2 million
for students in Yuanzhou District. During the Reporting
Period, the Group invested more than RMB5 million in
the schools of Yuanzhou District for upgrading software
and teacher qualifications.

In September 2020, the Group's party committee
members and Scud Technician College organised
volunteer activities for residents in the community. A
total of 30 employees participated in the volunteer
activities which contributed to a total of 75 service hours.
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