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Corporate Social Responsibility Governance

ErEEENERAR (TRF), ERAWER
8, MABIEE)) KIBEICC-UACERI BT HERE
(CSRIBR, RELES T RE BRTLMEE
BEER, W2RIPCI40IMEEHLERTEER
g, REMEREMSEMEE, OFERRE.
HEHRERANEE T I RMNERN, EER
UTHEEENESR MBS R, 1 AAMERRIZR
BN HIE B R LCER R R ENE WHET,

HEREHE=R

CSR Vision

TEEFET R, IARZAGENEEH
3%,

1B 5 R

CSR Strategy

UERASPL, MEETME/MEE, &ER
#, RRER, RBEET T,

Customer focus, caring of employees and
stakeholder groups, environmental innovation,
healthy development and positive contribution
to the community.

Leoch International Technology Limited (“The Company”, and
together with its subsidiaries, collectively referred to as “The Group”)
establishes the Corporate Social Responsibility (CSR) system in
accordance with EICC-JAC criteria, for implementation in the aspects
of corporate labour, environment, health & safety and business
ethics, also make reference to IPC1401 for guiding the supply chain
CSR management. The focus of supply chain CSR management
includes product certification, supplier selection and performance
management. Within the framework of this management system, the
Group has established the vision and strategy direction for social
responsibility, organized the relevant structure and defined the
objectives for assuring the continuity and effectiveness of the system
operation.

Building the “Leoch” brand of hundred-year history to become the
most respectful enterprise in the storage battery industry.
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) E£ECSREIRIESS

The Group's CSR Management Framework

EICC-JAC IPC1401 EICC-JAC IPC1401

(%I (EERRS IBE B (1ﬁﬂ§§i§?igﬁﬁ'§ﬂ§%%) (Bl-js:ﬁg;s Fllztteﬁiltt:l;)& Safety - Environment - (Supply Chain CSR Management System)

E+EF L EEECSRER Leoch International CSR System

CSR Strategy Committee

T 4EE EE . EEEeRE TracRIAS : Chairman:President Members: Members of The Board

HERTHIREST

Facilitator: Director's Office

Function: Organise meetings
Ak - @R 4 ;

Hife: TRAERACE Responsibility:Define the Group's CSR development strategy, and evaluate and prepare summaries

the significant impact to strategy and performance of Leoch's CSR as well as

identify the direction.

BWE HIESECSRE RS HIEL P EH FEEEAMBEBEM
REBEITEHE, WHRHTT .

©S= jI=k =y - .
HERENTERS CSR Implementation Committee
T B LR RIBH; S TRANSE; HARIRAEE; Chairman: Vice-President Members: Vice-Preident, Factory General
EEBEEMFIEEA T ERENS : SEEECSREP Manager in each region, General Manager Facilitator: Director's Group's
= ' i CSR Department
B U CSRE RANSEDE SRR MR S TR0 & R IMR S B EROFHEE of Rescarch Gentre, Group's functiona! e
department heads Function: Manage the affairs

of the Committee

BENMIEIR, TR IR TR EE TR, HEBE T R, 2 FK
RAEREHRN A NBRRIENL EHE

Responsibility:Define CSR goals and strategies, evaluate CSR performance
and KPI of the Group and factory in each region, support the operation of the
Group's manufacturing subsidiaries, assist to explore the skills of each factory,
share experience and adopt the consistent approach in resolving the
environmental and social issues.

2IKTRRCSRIEE/VH

RS | 4RI
HiBE : A TMCSREF /4

Global Factory CSR Leading Groups

Facilitator: General Manager

ERES  HSE Ble  EE EREE e Supply S .
- Is ,. " . T {EifEE Product ~HSE Risk Chai Business Community Function: Coordinate work execution
V4R =18/)\V4H B/ E EIEME BRZ/MVE EENA Environ = Manage ) Manage M ain Ethics Contribution amongst various CSR professional
-mental  -ment Union 1 ent anage g pervision  Operation teams in factory
-ment
Group Group Group Group Group

Group
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)» CSRAZFEH RS D CSRUKIESAHE
CSR Overall Goals and Strategy ;ﬁi%%ﬁ-ﬁé%*ﬂ: EE* ﬁi—]ﬂ'

CSR 4 Key Modules - alignment with the latest CSR standards

HESEEIE: CSR Goals: el Overall Strategy:
SHEEEENR; -Fulfillment of customer needs: -BSFIAR; -Legal Compliance;
-REEADRARERS; -Protection of relevant groups; FEMAE; -Prevention as priority ; LIBEFRHIL, TiE GREE, Customer focus, legal compliant operations
-SEREFERED; -Sustainment of business success; -REELEIE; -Systematic management; EVETEER, PDCARHENGE. Management system development, PDCA continual improvement
-BRAFEER, -Achievement of sustainable -2EBE; -All levels of communication; BT S EESAB00052:% International SA8000 certification
development -FHEDUE, -Continual improvement OHSAS18001:%:% OHSAS 18001 certification
ERISO 1400125 International 1ISO14001 system certification
EEPRQCO800008E &K 235 International QC080000 system certification
EPERTEEEEROHSIES EU Directives for RoHS compliance of battery products
A A TR =T Intellectual Property Management System Certification

H4EMGE Continual improvement

LEBBE All levels of communication

02 BER2

Health & Safety

Labour 0 .I

2L EIR Systematic management

IB+CSR
Leoch CSR

FEBGAE Prevention as priority

BEEE 0 4 0 3 IRIG(R:E

BFEM Legal Compliance Business Ethics Environ-mental Protection
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KNIREND ZIHB(EEM ST ZFEREAT The Report is prepared in accordance with the “Environmental, Social and

e FIRAHSE — +HRrER NS e NE Governance Reporting Guide” as set out in Appendix 27 to the “Rules
SMIRAEE | | TR, A4 bR — Governing the Listing of Securities on The Stock Exchange of Hong Kong

» HSEE

Reporting Scope

Limited”, and is published annually in each financial year.

MBI SFERIBHERERRS) (TR This “Environmental, Social and Governance Report 2020” (the )

H1) R ERA202061818E20205%F12831
B, nEEE “BTEFRNERAR (TAT, &
EEKBRE, FFEIEE)) T e BB R 3
FHERE

MR ETMRNERT

"Report")describes the following operating regions and business
scope of “Leoch International Technology Limited” (the “Company”,
and together with its subsidiaries, collectively referred to as the
“Group”) during the period from 1 January 2020 to 31 December2020.

Business for Manufacturing of Lead-acid Batteries

LIHELENERQE
IS ERR I RERELREKE

2EERETEREMNAERAT
EE (K SHREERITRETEAER

3RO N ERENERAT [Ttk
g M= H (1) 1]
LRSS R L ER1E

REBTERENERAE (RS ETE
A2 Q) 1]
T MR R AR TR

HERIERE

1.Jiangsu Leoch Battery Co., Ltd.

Leoch Hi-Tech Park, Jinhu Industrial Park, Jiangsu Province.

2.Zhaoqging Leoch Battery Technology Co., Ltd.
Industry Ave.(East), Riverside Industrial Park, Zhaoqing (Dawang) Hi-Tech
Park.

3.Anhui Plath Power Supply Technology Co., Ltd. (hereafter referred to as
“Anhui (factory #1)” in This Report)
Nvzhen Road 1, Suixi Economic and Technological Development Zone,

Anhui Province.

4.Anhui Leoch Power Technology Co., Ltd.
(hereafter referred to as “Anhui(factory #2)” in This Report)

Yingchun Road, Suixi Economic and Technological Development Zone,
Anhui Province.

Business for Manufacturing of Lithium-ion Batteries

5. &R RERERAR
LA BT REREEERAE329%

L eSS

Business for Lead Recycling

6. KB AERRIEHERAQTE
ZHE BEHANMRE DHEEREEREE

5.Anhui Leoch New Energy Co., Ltd.
No. 32 Wutong Avenue, Huaibei Economic and Technological Development

Zone, Anhui Province

6.Taihe Dahua Energy Technology Co., Ltd.
Recycling Economic Demonstration Park, Xiaokou Town, Taihe County,

Fuyang City, Anhui Province.

E xR A

Reporting Principles

B2 | AEETEHSEAMABIRERTEN
AREERGE, RN REERYRE, TEREH
HELFKOEBR UHNHAEEMSSXME
NEENTREERZE ZUNEEREEATY
EREMNEERERT, MAQBDNERS .

Bt | AEEBNSNHIREIRIRE AT S EEEM
RISRARIE R N R, BB E RTRIER T, AR
SHIBEMETERNTGZE, BABIBBRE.

T AT HRENENTE, MERKE
P EREDIEIRFE SR RESUIREL, FIEH AT,
B RREHTETENEHR.

—Hff | AEEDEEESBHMFINIRE A4S

NERBREESIETIRE, AHERNERTEAR
ARBENRFEREFHERRVLR, LEFERK
BB ENES .

D L& ER

Materiality: The Group regularly makes reference to the industry
sustainability standards at the local and international level and
strives to integrate with them. At the same time, regular
communication with stakeholders of variousaspects is used to
identify the most concerned and important sustainability topics for
theGroup. Those sustainability topics will also be incorporated into
the company's development policies under theoverall strategy of the
company's operations.

Quantitative: The Group is committed to quantifying and disclosing
keyperformanceindicators and data within the environmental and
social categories, and wheneverfeasible, explaining the methods of
data collectionand calculation to enhancetransparency of the data.

Balance: In order to maintain the balance of reporting content, fair
disclosure of sustainability performance and challenges related to the
Group and stakeholders is provided with impartial information to the
public.

Consistency: The Group adheres to the "Environmental, Social and
GovernanceReporting Guide" of the Hong Kong Stock Exchange for
disclosure, which allowsthe Company to make meaningful annual
comparisons of past performance under the same framework, and to
disclose updated calculation methods of relevant data when
necessary.

Communication with Stakeholders

EESFARRREE, RIET —EERNTaE
EERERFRABR B TRREAGIN, HRIFHEE
P HERSERHHENEZMGR SETKENSFD
&, WEMMETEESS, LEAAREFEHE. ER
BRBARFERIFHNOERSE, REMMANERRER.
SENERRERRTESENHNARFRLE, B&
REEER.

The Group convenes annual general meeting (AGM) which provides
an effective platform for the Board of Directors to exchange views
with shareholders. In addition to AGM, for maintaining close
relationships with stakeholders such as customers, suppliers, the
Group communicates from time to time with stakeholders and listen to
their views and needs through visit, phone conference, company e-
mail, and customer service representatives, etc.. The Group's overall
business performance is also reported to investors through the
Annual Report of the Group.
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D RIRHHERERE

Reporting Scope and Communication with Stakeholders

HERH)

Emissions

EERTBRBEBHRENZE, ALLHIE
TRENRRERNEESESRYNAIR, &
BEK.BES BB EEY) SHEEBEEAITHER,
BIREITEERRE, WRE S RAH RN LT ER
BUEIRIB AN

RGN, EEMR A H RN AR HE M
IRIGAERAERE M RIRFER.

EE/KHERHES

Control of wastewater discharge

EEHRNEED. ERMRBEEEENT
REKFEESKETERES, fIEC5KEE
BERE)ZEREE K ERNEEREREN
B35 /KRR HR Uk LA BR T £ (B A A BOBE K, METEERR
EREB T HREBIMS KRS, B LERE KOS 3
M ERBE (pH) REHE, HIRRIERTE,

The Group has a clear understanding of the environmental impact of its
business on the environment. Therefore, it formulates comprehensive
environmental policyto manage the discharge of various pollutants.
Relevant control procedures have been developed for wastewater, exhaust
gases and solid wastes, etc. The operation processes are closely monitored
and innovative technology is activelypursued for continuous improvement
of environmental performanc.

Within the reporting period, the Group did not identify any legal non-compliance
or complaint related to emissions or other environmental topics.

The Group has effectively controlled the industrial wastewater and domestic
sewage generated by the activities, products and services of the Group, and
also formulated the “Sewage Treatment Operating Procedure” for handling
wastewater properly. The production plants of the Group have installed an
internal sewage treatment facility to handle the wastewater generated by the
Group and to ensure the compliance with discharge limit before release to
the external sewage system. This prevents impact to the environment from

the influence of water pollutants on pH and lead content.

ARFRIRGEEENE R, EEERZIIRFRES
BEEKAMINERE, SERERRNM S IREN
FIBAER BB KA S S HE R AR B B IR A5 K
BRIEREERRENETER. BREEERESE
BOBE KSR ELAS SR, BUS K HEUERA & S B9/ BB Bt
BE. AN EEBRBLRE, A EHRREESHE
R BEKARAEI TSR RE R 8, —BETAE
FIE B S HIBR, AR EPIRN R 247 R R, T HREX
AU IE R TR FE B

EERNREBHREEZSKEERG, §
DEEIKHER

HEHMKRBERY), SRKHRETMMER
BENEHERIF, QENRTELRF, BREER
EUg R 2 FFHIREIREREI0% LU L, B IimD
HREISNERIRIR

e, REREENE, R T MRS KEBIER,
ERE ‘BERBIRIELIKFBRE" LRRES
FORAE, FBAKNBERER, B KR,
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For effective implementation of environmental measures, the Group has
established Environment Protection Department responsible for managing
the wastewater discharge, including the collection of national and local
standards as well as the Group’s standards for discharge of wastewater
and pollutants ; close supervision of the maintenance and operation status
of the wastewater treatment facilities ; effective treatment and the associated
recordkeeping of the wastewater generated by the Group ; liaison with
external parties on information relevant to wastewater discharge. In addition,
the Group has established laboratory responsible for the testing of wastewater
samples submitted daily from the Environment Protection Department for
concentration measurement of water pollutants. The relevant department will
analyse the cause timely, and implement corrective and preventive actions in
event of abnormal findings or discharge exceeding limit.

Through the adoption of sewage treatment facilities, each lead-acid battery

manufacturing site of the Group has reduced the emission of wastewater.

For the other liquid wastes, lead-acid battery assembly factories of the Group
have equipped with waste acid recycling devices for those processes involved
in use of acids, including for the process of acid addition recharging. Annual
recycling rate reached 90% or above on average, which aims for reducing

emission to the external environment.

Moreover, in the operation of lead recycling, the “water recycling system in the
lead-recycling furnace” was set up in addition to the sewage treatment system.
Apart from the usage for lowering temperature, that recycling system reused

water and reduced the wastewater discharge.
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B Sm HEE

Control of exhaust gases

FERERIERR

Equipment for exhaust gas treatment

EEOHERETERES, BLEEEPE
EMERE. HE. BENHEEGYMERRERY
EHRRENTE, AREBBEEREETER
ENEREERG, MENREEERAEERNT
FERZHERE TIRE, BEREEEGERHMEAE
EENRERNE, SIEHEFKEE. RER. KRB
AN B E, BERWY RS PYED R M RERR S
RHETEFAIERENERR, 7 ATHIRH M.

PEREI RS, WEREERRERLG, A
ERNERHARYERE: . —atik. &8
. EBRE, RERIFREERRMESE,
R S meHEN; HHERERRERER
BASEREERERNEER ARG, BEER
EE AR

In the lead-recycling factory, exhaust gas treatment
system has also been installed and the controlled air
pollutants include: lead, sulphur dioxide, nitrogen
oxides, smoke, etc. Sulphur removal devices have
been installed in the roasting operation to reduce
the emission of sulphur dioxides. Relevant areas
have even been installed with smoke auto-testing
equipment for continuous monitoring and control of
exhaust gas emission.

RRBERKEAEEEEERAIRNEF, &
BUWEBERMM T EBIE R, FIBBHBUIRE. HE R
ERMEEHRAERE RN AR S R TR
BHEREREIIRIFIER, EXRBHOBUEEE
5, THF A EREEREREERBIEDET, &
BB ERENAL IE K TR 1A T8

The Group also controls gas emissions effectively to prevent the impact on the
environment from atmospheric pollutants generated during operation such as
sulphuric acid mist, lead fumes, lead dusts, and its compounds. The production
plants of lead-acid batteries are equipped with a comprehensive exhaust gas
treatment system. Processes that are likely to cause exhaust gases, fumes and
dusts are operating under exhaust ventilation facilities, through which exhaust
gases, fumes and dusts are channelled in ducts into the treatment facilities.
These facilities include lead fume purifier, dust collector, acid fume
neutralizer/purifier, etc. Gas emission is allowed to discharge to the external
environment only when they comply with the requirements of internal
monitoring and those requirements stipulated by the emission permit.

The Environment Protection Department also holds responsibility for managing
exhaust gas discharge, including the collection of the requirements stipulated
by the national and local legislations; identification of emissions standards;
maintenance of treatment facilities and liaison with external parties on
information relevant to the gas emission. The Group prepares the operation
guidelines for various treatment facilities, and requests the relevant
departments to abide by the guidelines strictly, and to ensure normal operation
of these facilities by arrangement of routine maintenance and implementation
of corrective and preventive measures where necessary.

BHIN T 208 E

2020%%31@73’1%5&#&%' ] 2
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Enhancement in emission reduction technology

BTRIRENEREERLG, SETMSET
&, R B B A AR B A TR P 1L A LUR
DERBHBGHBERSESETIURIE, R
EEERAERRE, HERRED, REERBERY
B BAREZ IR E T, LR ER T B HAY5 2o L5,
BOMERE “ME/TELRF, ML RESR,
D BR BRI

B, ZRIT2HKRES B, BRAMRET
RESERHNEERRE, . BBRIAK. B5E
IR BB RS IRABKREER, ¥ A
PR BRBEERES MEFITRERNAYED
RS BERMNBEEDHIE, NV EEEBRERESE
HEE, AMAEERBENBEIRETRERN
=40

Fo&Fo

R R RS RYIEhE

Apart from the establishment of comprehensive exhaust gas treatment system,
the Group has reformed the technology and adopted the “cadmium-free inner
formation” in lead-acid battery manufacturing regions for reducing the emission
of acidic mist. The inner formation technology uses the cadmium-free alloy and
adopts the sealed acid containers completely for prevention of acid spilling, at
the same time eliminates the processes like plate formation and drying for
minimizing the pollution incurred by acidic mist. Moreover, some manufacturing
regions have improved the “recharging / charging process” with enhanced inner
formation models for reducing emission of acidic mist.

At the same time, considering the correlation between technology and
equipment, relevant manufacturing sites adopted production equipment with
sealed automation feature, such as automated roll-shearing machine,
automated cast-welding machine, automated casting machine, or enhanced the
entire production line, such as reforming cast-welding line from semi-
automated mode to full automation, as well as reforming the manual-welding
production line to semi-automation. With the use of automation technology, it
aims for reducing generation of lead fumes in the production processes, and
consequently mitigating both the load of exhaust filtration and the adverse
impact to air quality.

Measures for reducing greenhouse gas (GHG)

BRTYEELRRRSRYB R, BTN
ERBBEFRHBRERENHNR. EE B ARG
ERBZERBENER, MEBHKGREEEE, BN
HOEEGEEBRREERMNEERE EEHHH
£EER (MBEBENNAEMRES) ERMELENR
AHEARAR, BILKER D HBCEERE,

In addition to emission control of the aforesaid air pollutants, the Group is
striving to reduce greenhouse gas (GHG) generation in its operation. The
Group is actively expanding the use of clean energy to reduce GHG coming
from the conventional power generation, such as by promotion of solar energy
projects. Living areas within the operation boundaries (such as bathrooms and
canteens in the dormitories) have fully switched from the use of coal to natural
gas for reducing GHG drastically.

|
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te5h, EEEREER TSN ERBIH
B, EmHIEMRRITBE LR ZEFT R, WE
WREBBRET, BHNRABIEAMHEEFEEEIE
BBE, TREmBENRERINGRT, EEE
BREAAMMBER. THAENERE, RFIRE
BBIRA EE. Skype. BEFHUNEBESTSEE
BHER, BERDHERH.

A

BEREHRAEE

Total GHG emission

442,430
WS REE

Tonne CO2 equivalent

BRI ARIE (EEE2) R EREHINE
Energy Indirect (Scope 2) GHG emission

430,390
W SR B

Tonne CO2 equivalent

RSN, BEEE RS HEEHEE, A8
SREENE EME AL RERIS442,430ME
SUmEE, 5—HHNIERE B MM MAEL0.87 MR
“SNUmERS, BREFELR, AFEENHIREER
1 #911%s,

Moreover, the Group is aware of transportation incurring GHG generation and
therefore develops administrative measures for reducing transportation needs.
As an example in procurement process, owing to the fact that engaging
overseas suppliers requires additional transportation, the Group prefers to
engage local suppliers given that the compliance with quality and delivery
requirements. While in office management, the Group encourages the use of
various communication channels such as video conference, Skype, email,
telephone in order to reduce business trips.

BHig(EEL)REREHIKE
Direct (Scope 1) GHG emission

12,040
S REE

Tonne CO2 equivalent

2

9,

SHEENREREBHIKREE

GHG emission intensity per tonne of production

0.87
W — ST

Tonne CO2 equivalent / tonne

During the reporting period, through implementation of the aforesaid emission
reduction measures, the operating regions covered by the Report have
generated greenhouse gases of totally 442,430 tonnes carbon dioxide
equivalent, i.e. 0.87 tonne carbon dioxide equivalent was generated per tonne
of production of lead-acid batteries. As compared with the previous year, the
emission intensity of the reporting year was reduced by around 11%.

[E BSRE Mz Hl

Control of solid wastes

SEHIERERY 2 EFE, BRI EWKF B
[BE SR 58 2 MUy, A Be ol F AR Y BE =¥ B e By
B, FTEERER I EEREY R A M 2T
MESE, FIAH —REFRVMHEEER,

EERYE9 53 MR IE

Classification of wastes

HRERERY, SEEERAREEI N
MAE  EREERMN—REREY, BRESTE
BHABD AN NE BREERYEEERESETD
MREEEFDKENARNKENREEY,
BIan: AR R R, BR R F.

HRZENS B ARREEMREXBNEESFEY.
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The Group has established waste classification system. Wastes are recycled as
much as possible or disposed timely if they could not be reused. Wastes shall be
disposed in a controlled manner and also waste handling vendors are contracted
on the specified requirements for handling of general wastes.

For solid wastes, the Group classifies them firstly into two main categories
according to their hazards: hazardous wastes and non-hazardous wastes, which
are further divided into four sub-groups based on the recyclability. Solid waste
includes those liquid and gas wastes which are stored in containers and not
directly discharged to external waters and atmosphere, for example: waste oil
and waste cleaning solvent in container.

The base for calculation of emission intensity is the total production units from the business for manufacturing of lead-acid batteries.

BIRI AR RES Y
Recyclable hazardous waste

EEERM). EREME
Waste lead powders,
waste batteries, etc.

AT EMZAI—RRESERYD
Recyclable general waste

B4R, BERBE/R. BRE. Bhe%
Waste papers, scrap plastic basket/barrel,
scrap equipment, scrap metals, etc.

ETF RV E AR YD
Non-recyclable hazardous waste

EEl. SRk, RIS

Waste oil, wastes containing lead
content, scrap protective
equipment, etc.

REEE¥%aR1
Classifications
of Wastes

=

Examples

é\r ] A —AREEERD

Non-recyclable general waste

WA, EENIRE
Office and domestic wastes, etc.
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BEEYELBPIZRFIENEXHERYET
DEWE, FHREEME, SENEERERIL
EREERYNERERF#TER, WIZRBMEGK
BIRSE R RER L5 R R R o

EREERYIR BB B KRB B 8 R ARRE A
RIE, SHBHGERBEUZERE, TR ILKRERE
BERVBEN—RERYPITE,

BEEVNEERHE

Types and quantities of wastes

20205, B EBEEY T EAIEEB M. EIR
R EESRIE ARl $HR. #7788 SRR K ERIEIS B R 4R
MERNERY, EEREENEILARESHEBEENE
IR LRG3, 11408 R AR, SAER B BRI E
ENEEBEEMLEFELHN51%; EEMREH
AR XA EEREMRK R BIRREEHR,

In 2020, hazardous wastes mainly included scrap
batteries, discarded electrode plates, leftover lead
materials, lead sludges, lead residues, lead ashes,
sludge from water treatment and lead-contaminated
wastes. Those hazardous wastes generated from the
operating regions covered by the Report amounted to
33,114 tonnes in total. In the same period, the amount
of hazardous wastes generated from lead-acid battery
business was higher than that of the previous year by
around 51%. Waste batteries and other lead-bearing
wastes would be conveyed to qualified agency for
collecting and refining lead metal.

F—hH, BEERERYTIERERAHE.ERE
HOMARETFNR, ANBRETEZYHAR
3,623, EEFELLE, MREBURBAEEN
HEEREFEY B A97 %,

HMBRETHER B

Lead-acid Battery business Unit

HmE (1g)

Emission volume (tonne)

HREE @tz (W / 1E)
Emission intensity
(per tonne of production unit)

(tonne / tonne)

Every department shall follow the established procedures to collect the
generated wastes in accordance to the classification and to store them at the
designated area. Production plants of the Group designate temporary storage
areas for solid wastes and signs are placed according to the relevant
legislations. Also measures are in place to prevent pollution and leakage.

Hazardous wastes are handled according to the local hazardous waste registry
and the applicable legislations. They are provided to the relevant qualified
agencies for proper handling and are prohibited to store together with general
wastes.

On the other hand, non-hazardous wastes mainly were discarded carton boxes,
scrap plastic packaging, office and domestic wastes, there was a total of 3,623
tonnes of non-hazardous wastes discharged in the reporting period. As
compared with the figure of the previous year, the amount of non-hazardous
wastes generated from lead-acid battery business was lowered by around 7%.

BEEEY BEBEREY BERMEE

Hazardous wastes Non-hazardous wastes Total wastes

2020iﬁtﬁ\$i§&'§iaiﬁﬁ.§l ’I 6
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WOBERMNAE

Measures for waste reduction

20205, EBEELEYEEISF BEESRE, In 2020, various operating regions of the Group adopted appropriate equipment
N . for reducing the generation of lead residues and other metallic wastes :
BOHERHMTEEBEMNEL,

O HFEIRE - KEENEERE L ITAAKEREN ® Automated plate-packing machine — it was newly installed during the
_ reporting year in the plate-packing process of assembly workshop in the

NI = A .
BRTFH, HDRERREESE; Zhaoqing factory region, for reducing the generation of discarded

separation plates ;

O HENEREIH - EBIRERNSRI TES, ol R/ EH ® Automated roll-shearing machine — it reduced the amount of discarded
. . electrode plates in the relevant workshops, such as reduction of around
AL P [ NEADY S M
RERBiR, AFLRRRR S , 24 R R AR 96 70 67 tonnes of discarded electrode plates in the Jiangsu factory region
during the year;

04K - IEBIRERMIR T, B/ s E ® Cold-cutting machine — it reduced the generation of lead residues in the

. electrode plate workshop, such as reduction of around 59 tonnes of lead
. A o 2k = N /|\‘ S 45 .
ENR AR, 25 H D HENSIM; residues in the Anhui factory region during the year;

o — LK EIRK - BERTEPR, BLHBBENESE; ® One-furnace-multiple-plate casting machine — it reduced the generation of

. . . lead residues in the plate casting process, such as reduction of around 67
AT B85 fr [& SE /D ERSE 44 . ) ) . :
PR, 2R HIEHE T, tonnes of lead residues in the Jiangsu factory region during the year.

EIRfER

Use of Resources

EETEIEERE, NN ERERREENS The Group pays attention to environmental protection and is striving to realize

a4k b 1 N reasonable utilisation of energy and resources. Appropriate measures are
BEM, I EBE R R AR, advocated for enhancement of utilisation rate.

BEREIR

Energy Management

B — 30 "-—“ﬁ-“';’:f{ ABERRE For each lead-acid battery manufacturing factory covered by this report, they
[,@ £ MEREBREDSH .have achieved certlflcatlon in ISQ 50001 ene.rgy management syste.m., which
included the establishment and implementation of the related policies and
H5E T R, & 2 JEEX procedures for energy saving performance.
ISO 500018EREE
BARRE, fIERE
BHEABENIER,
EHEIBEM R
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ENEEsR R R dalit

Equipment and measures for energy conservation

ARG IR RERFHR, ERELRA
REXRNEFRRNEZRSORBERED HNEHES
BIRR M, IS UL BFREMA R REZ LS A HIRT
IR R R ERB L BN RS, BUEEES

FImiE, LIRS RERNF AR BER D MAIREE
BHEEENBERTTE, HEERRAIEERORE, &
By AR RS R AE, WARIR A A 5t BIRY S B B L SR
RIBHEFET,

HEMAETHNEHRER, SFRREAXTHTA
E%,iﬁ"‘ﬁkﬁﬂﬁﬁﬁﬁ%ﬁﬁ MRAENTRARERE

ERYRESEEEF; ERE T TR AERN
%E%ﬁ%ﬂﬁ, BEHE—VTBENFEEBR.

A B4 REIRRY{E

Use of renewable energy

EEFARTHENBEERTIRIMNEERE
BOR, AR ERTE, EERMETRE
EBHAGREERS, PO IHEREENELER
HXIGEER, BEENBRANEMNTE. BiRK
RELRF, ZHNBHRETELHER; TEE
BE, FIAKGREBERG, N2020FNRES

2T E2BBAREEZ413%.

During the phases for development of industrial technology and equipment
selection, the Group gives priority to equipment and products that are of low
power consumption or higher energy efficiency. For equipment of high power
consumption, they will be gradually replaced by technology and equipment of
low power consumption. Technology re-engineering is planned and
implemented to the existing technology and equipment for process optimisation
and enhancement of energy utilisation rate in various production departments.
Departments shall minimise the equipment operating at production idle time,
and shall shut off the power supply to those equipment at non-production time
interval. Operation load of the equipment is flexibly adjusted according to the
change in production planning.

For office administration in energy saving, the Group encourages full use of
natural daylight to reduce the duration of electrical lighting; air-conditioners are
preset to function only at the suitable temperature range; employees are
required to turn off the power of all equipment in the office when they get off duty
for minimisation of unnecessary power consumption.

Being aware of municipal power generation leading to the ultimate emission of
greenhouse gases, the Group is striving to reduce use of municipal electricity,
and hence solar power supply system is actively developed in the operating
locations. Some production plants have completed the installation of solar
panels on the roof and such solar power is used in production processes such
as battery charging, plate formation. Excess power from solar sources will be
connected to municipal power grid for consumption. In the Zhaoqing factory
region, solar power system was adopted, and the generation of photovoltaic
electricity amounted to around 13% of total power consumption in 2020.

S E Y

Heat recycling

B%T%U%:&&%ﬁb,ﬁlﬁ LB REIBHEEEIL,

TENERE, AFERNIGERTHBEENTE
&E%, REALCIWERE, B FHEN16,5721LF
%E@%%ﬁo%ﬁb,E%E& R (= B9 2B ER Y,
FEEEMRORISL N EETRE SR ANVE, AR ETTENFI A,
LA K2 38 i 30 B 87 MRt HE SR R IEIH&Z FELteFHET
#91,317,720F BB

BkEE

Water management

fEIRAK

Recycling of water resources

ESEERBEKRERR, BIRERRERAE
K, R FE R K BRI TS K R IBRR R B Rk
B FAM, & REERRNEKERNLEEREEEZR.
BRARBAKIN RS, SHREBHHEEBFRK
B/, 2FHEIH K E49 234,909 5K,

BR7 HoKEIR, EEENRB. B HER
EHERERREKE, FHERESHOREETS
TP FBREIRAKRRE, flI: METFee
ANERABKE, cEHHEANMBEHRKED
75,8003Z 75 Ko

ER49RKAE

Measures for water conservation

Lte5h, BB o3 Bt A A AR A MK U &R, WRERBIRE K
B ERERMKARIRRR S, EEEZ BN ERG, 25 5 HEH AK4920,00031L

73K

In addition, some battery factories have been installed with rainwater collection reservoirs,
in which the collected rainwater would be reused after treatment, mainly for cleaning of
workshops and supplying of water to environmental protection facilities. Through those
collection systems, the Group has achieved water saving of around 20,000 cubic metres

during the reporting year.
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In addition to utilisation of solar energy, the Group has also increased /
improved equipment for recycling of heat energy and consequently reducing
consumption of municipal power. During the reporting year, heat recycling
devices had been equipped in the air compressor rooms of Jiangsu and Anhui
factory regions, and those devices achieved annual saving of around 16,572
cubic metres of natural gas. Moreover, within the injection moulding
departments of Zhaoqing and Anhui factory regions, hoppers of injection
moulding machines were equipped with energy-efficient heating pipes for
capturing and reusing of heat energy, and also hot-air dryer was utilized for heat
recycling, consequently such systems achieved annual saving of around
1,317,720 kWh.

The Group makes best utilisation of the wastewater treatment system. Treated
wastewater is recycled for use to reduce the consumption of fresh water. In-house
sewage treatment facilities were built with reclaimed water reservoirs, from which
treated wastewater complying with environmental standard was reused for
cleaning of factory, processing of environmental protection facilities and toilet
flushing, etc. Through use of reclaimed water amongst lead-acid battery factories,
a total of 234,909 cubic metres of fresh water was saved during the reporting year.

Apart from use of reclaimed water, the Group is striving to use methods such as
adoption, optimization, and reforming for achieving continual reduction of water
consumption. Some lead-acid battery factories even utilise equipment which
reuse water in the appropriate operations, such as cooling towers in the
recharging process and charging sinks, which achieved saving of freshwater
equivalent to around 75,800 cubic metres during the reporting year.

BRBREROA, TEAR
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BRTRERESIMAZTHORAKZN ERBNSRREEHRLE KINEK
NEENESFTEARERMEKE, LERBREZEESR BB RHHIAT LUK

RKNIF, BT ERNFEKETR.

Apart from frequent reminding employees and visitors of water conservation, the Group is
striving to continuously reduce water consumption by equipment innovation, technology
optimisation and enhancement in management practices, etc. Moreover, regular clean
production audits are conducted to monitor and identify the processes capable of reducing
water consumption; this prevents the occurrence of unnecessary water consumption.

FRESEY =t

Resource Utilisation Measures

£ B 3 ] [O] Wi ) B RO [E] B2 BE WD E 1T 0 IR
&, WHRATRETE AR BRI A, HI0: HARRAR
BEEARNBRERER, TEEBRETEERE
BEAREEERRIR, UMERARKREBRMABFIR,
WIRIRREREREREELEERAE R,

MAERIRINBHER

Measures of resource conservation

EEN—RARRIZESLERRRE. FIEN
REEER, MEFTBER TUBFXHERRL
REREXH, BREBEER D ERAR,

EEMENSIXHERRR, XHBBRGE
TERERW SRMETITEABFESR, BERIR
BRI b5t , 2 EE FHSAP-ERPR A PR
BF B RSHEMERE € RAR.

BRMENERER

Effective use of office papers

FRRBED, KERLERATDBMNAER
RN EYE (AR KB HES), B2
BREMENER. MATHEREEMK, hES
RABRKHBRIRERHOYIRL 555 B YRR = N\ E R @
B, T HRERITEHRRER IFARELRE
hEEME, B2 T2ERERNENBEES
BERR.

The Group collects and categorises the recyclable solid wastes, which will be
used internally as much as possible, for example: wooden pallets and carton
boxes are reused internally; scrap plastics from the production processes are
recycled for production of plastic pallets, which are used within the factory and
will be recycled for production of new pallets after damaged.

The Group's general principle on paper utilisation is the preference in using
environmental-friendly paper, printing on both sides and whenever possible the
deployment of electronic document management system to reduce the use of paper.

The Group developed an internal document management system, through
which documents are distributed, received and acknowledged. This
encourages employees to use electronic files and hence considerably reduce
the release of paper document. In addition, the Group adopts the SAP-ERP
system and measures such as internal e-mail communication to reduce the use
of papers.

In the packing process, the Group prioritise the use of degradable and
recyclable packaging materials (such as wooden pallets, cartons, iron boxes,
etc.) to reduce the use of plastic packaging materials. Whenever plastic
packaging is deemed necessary, materials of less weight or more
environmental-friendly should be adopted as far as possible. At the time of
packing finished goods in the lead-recycling factory, plastic packaging band
was the sole material used for product packing and the other aforesaid
packaging materials are not required. Comparatively only small amount of
plastic materials was used for packaging during the reporting year.

2020IR1R HE R ERKRE
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RREHRE, TRESSHREBURRAEASEYHNERINES:

During the reporting period, the table below consolidated the types and weight of packaging material consumed from each
lead-acid battery factory:

| 20

liv )
Paper

BB
Plastic

AR
Wood

FEFREA—BER

Listing of key resource consumption

33,123

896

11,286

69.96

1.89

23.84

PR T BEMEIRI A M, AR EFEENEE RN 2020FFEENSBEEE RIIFIINT:

Apart from the packaging materials and office's paper supplies, main resources consumed in 2020 by the operating regions
covered by this Report were listed as follows :

B
Electricity

RAR
Natural gas

K
Water

TR
EkWh)U) 532,123,246
(I5%)
(cubic metre) 4,878,512
(LK)
1,875,043

(cubic metre)

Foh, BFESENRREEURE, TREJCHTRSHEMERNEIERR, MESBERNEREE:

On the other hand, consolidated from all lead-acid battery factory regions, the following table set forth the consumption and
associated intensity per tonne of production during the reporting period :

==
E )
Electricity

KRR
Natural gas

K
Water

(FERF)
(KWh)

(Z752K)
(cubic metre)
(Z752K)

(cubic metre)

492,202,871 1039.63
4,878,248 10.30
1,852,522 3.91
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IRIE R BAER

The Environment and Natural Resources

EEHAEARBRFZENR L, EEABRE
HERERNER, FIEEREREREEX K.

IRIR A s R s

Monitoring of environmental risks

EEIZRRARENISOI400INIRIEEERR,
HANGTEFTERBEER, HEERBEREFIESE
DU ST  FR AR EE R B K 1R BR B AR HE R HE 5 5 AJ
BREERARG MR EERE, RHEEERYESE
BYIREE, HISTRD B EERYAVITEI S8, HIHIETA
RFERER D & R EE KBV R SHIEEERYHEIR, R R EY
HERBBATAMREREWRERES,

EEERIPIEEH S KRB NRERFLRLS
WIFHERE, AREREET, UHE(REREREES
§E§>> HIESKEE FRE.ERFLEREETELE

TR R IREN I L IR IR 5 e M R T

AREEEZ

Green production audit

EEEHRETEREESZ, BRRHIERES

RS RNA R, fINSINERBESTRHNEER

%, RASENEERBERDATFEHRME, LURDEE
EREPELRIERE,

In response to the public's concern over environmental protection
topics, the Group is striving to satisfy the demands of the society and
customers, and to formulate the relevant measures for fulfiiment of
the green culture.

The Group adheres to recognized standards of environmental
management system such as 1SO14001 for identification and
assessment of all environmental aspects. Schemes are developed to
monitor the significant environmental aspects for ensuring the
emissions of exhaust gases and wastewater in compliance with the
specifications stipulated in the national standards and emission
permits. Production processes are assessed to identify the source of
hazardous waste generation and the associated action plans are
formulated to reduce hazardous wastes, such as formulation of
effective measures to reduce the discharge of acidic wastewater and
lead dust, return of used chemical containers to suppliers for
recycling and treatment, etc.

The Group appoints dedicated department to maintain and ensure
proper functioning of the treatment facilities for wastewater and
exhaust gases. “Emergency Plan for Abnormalities in Environmental
Facilities” is developed to guide the actions required for prevention of
environmental pollution in event of malfunctioned facilities for
sewage treatment, dust removal or exhaust gas purification, etc.

The Group undertakes a periodic green production audit. Various
solutions are proposed and implemented to reduce pollution, for
example, introducing production equipment featured with automatic
sealing or using advanced production equipment to replace manual
equipment and reduce lead dust production during the manufacturing
process.

FFREIRAIER

Clean production management

AT ROBERARDHSRY, EEBROERR
FRIRABNIEHENERE, RLTRBERRARIE

REERMIE R AR RAVIRERE B S R B U,
éﬁﬁﬁﬁﬂ’]%ﬁ EEEEES1,299,709F Bk

8 TIRRIE

Environmental Training for Employees

EERVIE ST 8 K B TN IS 5t 818058 M IR
RNEXR, BERRERNER. EREY. TREY
REUVEERRFERSFNALEKEE AFE2HEE
$ERIEENE3,888 AR,

IRIREZTA N XA

Environmental Awards and Achievement

EENERRFTHAIRERS, FeBRARE
AEZEMAIRE REMERERER AFETIE
unEééégli_flﬁ ‘TEMEBLE BENTERGER
STEMINERE, ERENERNIRBERENNDER
BR&RITHEMNRZ,

BEEREHARIKRE B (6-EVF-45)
BB SRR E Bt (80PZV800)
AGMi2 (= HIRERE T (AGM-L3)
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For reducing pollutants within exhaust gas emission, the Group is
dedicated to using clean energy in replacement of electricity
supplied by coal combustion, hence is striving to use natural gas as
the energy source. Consolidated from all lead-acid battery factories
and lead recycling factory, annual consumption of natural gas was
equivalent to electricity of 51,299,709 kWh.

The Group's training programme and new employee's orientation
programme both cover the requirements of environmental
protection, which include knowledge and skills for environmental
awareness and fundamentals, solid wastes, hazardous waste
standardized management, and environmental laws and regulations,
etc.. A total of 3,888 employees has participated in this type of
training during the reporting year.

The design of the Group's products is also concerned with
environmental philosophy for meeting customer requirements and
those regulations related to environmental and product requirements
in the country where the product is used. During the reporting year,
the following products were even honoured with “National Green
Design Product” awarded from the “Ministry of Industry and
Information Technology” of PRC. This demonstrated the recognition
by the government and industry for the achievement of the Group's
products towards the environmental protection.

Electric vehicle lead-acid battery (6-EVF-45)
Tubular gel lead-acid battery (80PzV800 )
AGM start-stop lead-acid battery (AGM-L3)



2 3 2020IR1R HERERKRS

Environmental, Social and Governance Report of 2020

RIRSENTAGRREHEER

Preparedness for climate change and response plans

SHEPFEERBESRRABREUNIRA, &
SENERTHERSE, BIRUUERME RN LUR
DBRERBIUSEMER, LA MERZFE
R0 RARKRTBERR @ KEEE) R
i, R E R,

The Group is convinced greenhouse gases being the main cause of climate
change, and prepares budgets where appropriate to improve facilities or
technologies to reduce greenhouse gas or pollution emissions. Also, increase
in use of clean energy (e.g. natural gas) and renewable energy (e.g. solar
energy) is highly encouraged for reducing greenhouse gas emissions.

[\ B o

Risk assessment

RIS BBIRERRNREMNKEE, £8
EHFGELEHEE  EERIEREERENT
5l & LBz -

s M EERR RSB MUNZRIEE G
BTE EABERE Qs EEH1E) ;

HFERRLUFIESREEIR, HEERRR

BORCZ (40 =K BB ERADELE) ;

R T RN KRR, BEEREER
TR (I KRR R AE) ;

RIBE NS 2E R YR FESER R, 572
ERMEHREE QEBNEHE) ;

SRS UFMEM N EIRER, BERHIE
MEHE SRS,

In response to extreme weather and related disasters caused by climate
change, the Group regularly assesses the following risks to the plant, its
infrastructure and production processes:

Whether the plant and its infrastructure is located in area threatened by sea-
level rise due to climate change (e.g. low-altitude coastal areas);

Whether any impact on production processes as a result of potential heat waves
caused by climate change (such as: air conditioning and automatic machine operation) :

Whether the plant is located in water-scarce and arid area, and related production
process (such as: water cooling equipment) are threatened ;

oWhether climate change may interrupt individual material supply chain which affects
procurement of raw materials (e.g. prices and quantities);

oWhether resource constraints caused by climate change require plans to change the
composition of materials.

KEEHERASR

Preparedness plan for disaster management

HREHNNBIE KA TS ENHEARRER
(302 7K3R), SR B2 37 5K 3 R B i TR SR BR A HE hE R AR RA ST
, B EEME EREMHIMNKSER, fERITE
=, hEREBIH R RERHNBIR, BERHTIRER
=y

LEIRE E 5 MK B BRI ;

SRS 4518, (EH BRI BB oame A ;

RtEREZZRREARENEER GRESIRE
R NIE R

M BSR A L3 AT, 2 E (0 EAER) ESRIRE
S ;

HImEEER AR AERIE, (FFhEEE
(BIa0 EERIRA ), MR EUBIRE IR,

H{thFEEEhE

Other responsive measures

BT HIE TR AT, Bt HE R iR K EEERR
FEH IR, AEBERE, BRRAXXKMEHMAIEIE
K RFIERBFESD, EBIBRERAEHEESD
B, ITIRE St B LUMEE ERIFEREE,

Fo5h, ATHREREIEZERMBEREHAH, &
B $ie 14 By S0 38 2 2| e B K R AR B SN TE e L AT, B
RFTEE KRN, LEPRRER R, BREBIHERER.
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For those identified emergencies (e.g. water immersion) that may be
caused by extreme weather, the Group has established relevant
documentation for disaster risk management strategies and measures
which control the risk of flooding in the vicinity of production and warehouse
facilities, and develop contingency plans to prevent damage caused by
extreme weather. They include the following facilities and measures:

Installation of flood gates to withstand higher flood levels;

Strengthen the plant structure for enhancing its strength against super typhoons;

In the region more vulnerable to attacks by typhoons, windows are gradually

replaced with ultra-strong glass;

oPrior to super typhoons hoisted, outdoor equipment or machinery are secured

(e.g. using ropes);

oProtective measures are taken against the plantin close proximity to natural
slopes or man-made slopes (for example: construction of mud and stone

protection dam) to reduce the damage caused by landslides.

In addition to developing preventive measures, the Group also develops
strategies to respond to climate disasters, including the purchase of
insurance to divert possible losses caused by natural disasters, and the
development of business continuity plans for implementation of scheduled
plans to resume production and continue operations in the event of an
extreme weather disruption.

In addition, in order to ensure that employees are knowledgeable about
prevention and response measures, the Group provides trainings on
disaster preparedness knowledge and emergency response measures: for
example, to ensure that all windows are closed prior to a typhoon, and to
regularly inspect windows in preparation for extreme weather.

Bali s
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Social

15315

Employment

ST BT EBE AR GG ERS, IR
FET —RINERER, REREEFSATEE
BIRFiB.

In addition to compliance with employment regulations of the countries where
the Group's business is in place, the Group has also developed a series of
employment policies to ensure employees entitled to fair and reasonable
benefits.

RSN, EEREEFN R BEMN R HERENERE M RRFER,

During the reporting period, the Group did not identify any legal non-compliance or complaint pertaining to discrimination or recruitment.

HBEREH

Recruitment and Promotion

EERARBEBENSESAMRE, BRd
RIXAR EEEMTIBAERBRA  ARBE. AFE
F 2EETZ EENR S URBERTEHE,
RERBERASEER RE HEFR EE.R
LTRIR MR RUER A BRI R TR B
ARIBESFREAHBERTR, BIEEARERAN
IRRLME, KRB IRE R .

The Group ensures the recruitment process in compliance with the country's
applicable legislations pertaining to discrimination. The Group specifies clearly
the recruitment principles: open recruitment, fair competition, comprehensive
evaluation and recruitment of the outstanding candidates. Each candidate is
given the equal opportunities during recruitment and discrimination is
prohibited against race, ethnicity, social class, nationality, religion, disability,
gender, sexual orientation, marital status, age, trade union / party membership,
as well as prohibiting all forms of discrimination against female, particularly to
pregnant women.

SEHE(REBEERE), EEBLAEMR
FRANE R AIRE, EHMREFENSEME
BAZT EERENETIREZEEN, RENS T
LENERBAEEENBUTHELBIBASNR
BEE R,

5, EEHNEANEBERRASHNEABR
AETE EABUTRE, SHIEEARKES
HEERENNAS, ARBPILETERES, B
BIRNRE HITERD . HBER. EMEEETH
i, AREBATEERB ERTEETRHEAMBET
EERNER, R 5 BRI EF. AFHR
REBXERTRFETER BRREMEHAEHR

o

B e =

Wages and Benefits

EEFIE(IERBHNERERENEE R TNH
@B HMBABREEERGTH
H# MREEMBAREES T#am, 81 EERK
BEH.EFERBEFER HELHMNTERES,
Foh, BEIFMHEHER. SRR SRR BRER.
BB ER. THERSWEFERTE HEHREMN
EEREMBIABBHETHBIER,

HRIMEIEZERARFERHOASR, BNES
LR, SREBERBRAOIETRAFEMIE,
MBI B RENER, BRAABKEZZHE/T
RAEH,

EEN(EIFMTREESRARBRTRERHN
GBI, BIFZERFREXND LB ESE
EBFIIR AR, —E RSB A M7 ERAAKEE
—HHRo

The Group formulates the “Recruitment Management Rules” to define fair and
equitable recruitment and hiring standards for selection of the right candidates
and reasonable assignment of talent. At present employees of the Group come
from various provinces and this diversity of the employees indicates clearly that
recruitment decision is purely based on the fulfilment of job requirements by the
skills of the candidate.

In addition, the Group's promotion mechanism ensures that promotion of
employees is transparent and fair. When there is job vacancy, candidates with
appropriate qualifications and competence are nominated by departmental
head. Human resources department will firstly conduct qualification review
which covers evaluation of performance, competence, attendance history, and
the contribution of the candidate. Right candidate is selected after the
aforesaid evaluation and will be promoted after further assessment. The Group
will not consider factors that are not job-related such as race, gender, marital
status, etc. Human Resources Department only pursues the assessment on
historical performance and willingness, etc. for effective alignment between the
employee and the position.

The Group formulates “Wages and Benefits Rules” to define the calculation
approach for wages and benefits. It specifies overtime compensation to
employees according to legal requirements as well as other benefits and rights
entitled to employees, which include: statutory holidays, paid annual leave,
paid maternity leave and payment of social insurance for employees, etc.
Moreover, the Employee's Handbook specifies in details for casual leave,
annual leave, special leave, sick leave, marriage leave, funeral leave, maternity
leave, work injury leave, etc. Special rewards are even given to employees who
have made special or significant contributions.

For employees who reach the statutory retirement age, the Group will abide by
the relevant legislations to arrange the retirement process after internal
comprehensive evaluation, and will support the transfer of the social insurance
to enable the retired employees entitle to the relevant social insurance benefits.

The Employee Handbook of the Group stipulates that employees can file
complaint through appeal procedure to supervisors or responsible departments
about the disputes on the employment contract. Whenever the feedback is not
satisfactory, the disputes could be escalated to the Administrative General
Manager for further handling.
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b 3 4 HE SRS e NS T 4 o v ' Gender Number of employees Monthly average employee turnover rate (%
BABNHBRENARAF) ERTELERE funds, while other factory regions provided employees non-monetary welfare R v < i (%)

@, HMBERE TRHCERERUIMOIEEIE  ontop of the legal benefits. S 6,325 6.23
5 Paper ' b
BRI,
Ik 3,883 6.52
Plastic

= N
Employment type
{E 1% P FA B2 52 TE Pl 10,208 /

Full-time
Achievement and awards related to employment

P*fftt-time 0 /
- N
Ieoh, EESRBREB LU EHEHLERNE Age

BE=SHBESOHERCEERRAN —TzNet — —KaNet — 18- 30 1,828 9.81
SAS000Z 38, BEREGSH AR ERREE eenrhk. T
B THBMER, B0 BT R R e s 31-45 >:346 499
S HEET. S Giancsucore. & @ o o | 46- 60 3,003 6.19

:ﬁﬁ.fg'&%: > 60 31 3.06

Moreover, lead-acid battery factories of the Group
have successfully achieved the third-party certification
on social accountability management system such as
SA8000, of which the certification scope covered the
compliance with employment regulations and fulfiiment
of the other benefits to employees. This fully
demonstrated the efforts of those factories on building i pais
the employment relationship.

4
» 10,208

BT ARG IRE

Number and turnover rate of employees

BE2020F128310, AREMBEMNE ER I
H#E10,2088 8T, £BHMELBET ;20200 FEZE
FENSATHRERKERE6.24%, th EFEEEEL
La ) = 70.48%s,

As of 31 December 2020, there was a total of 10,208
employees amongst the operating regions covered by this
Report and all were full-time employees. From
consolidation of all operating regions in 2020, the monthly
average employee turnover rate was 6.24%, which was
0.48% slightly higher than the overall rate of the previous
year.
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fERARE

Health and Safety

SHRURXERET2EERFE, HEBN
B ETBERERAIRGTOESE, 1R
BETINS LR,

TIFRFRELR

Workplace Management

EEIZRFIIRENISO 45001, BB ER
He2EERR, ANSBREIFERIRIETHT
i, BIEARFERVIESI S 2o L E R AR TIFIRIR

BEBIREMEREARENER, HRFEEH
RAARAE KA EEEFIE (2RI E N L HIE
ERERHEAKX BEEERR KENEEAHRL
SRERELR flM: ER. AR a8 S8 knE
RISREREESF.

s ER

Facility management
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The Group is striving to provision of a safe workplace,
including the installation of the appropriate production
equipment. For example, all factories adopt roller
shearing devices instead of manual counterparts, this
enhances safety effectiveness of employees'
operations and concurrently mitigates the exposure to
occupational hazards.
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The Group establishes Occupational health and safety management system
which formulates effective measures to prevent the occurrence of occupational
disease and casualty, as well as to look after the physical and mental wellness
of the employees.

The Group adheres to the recognized standards of occupational health and
safety management system such as ISO 45001, which identify and assess the
sources of hazards in various operation processes and formulate the
corresponding controls. This management system ensures the working
environment complies with the legislations on the health and safety
requirements, and the designated departments rectify any non-compliance in
the specified time frame. Also emergency plan is formulated for fire,
occupational hazards, disasters as well as incidents related to chemicals, such
as the plan for site management and disposal of hydrochloric acid, acetone,
oxygen, sodium hydroxide, etc.

Production plants are installed with fresh air supply system, also all processes
which may potentially generate exhaust gases and dusts are operating under
exhaust ventilation facilities. Employees in these positions are required to wear
masks for minimising the hazards from inhalation. In addition, equipment that
generates exhaust gases is installed with fume hoods which are connected to
environmental protection facilities such as lead dust and lead fume purifier, acid
fume neutralizer, etc. This approach prevents the emission of exhaust gases to
the external atmosphere which may cause hazards to the public.
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Monitoring of health and safety
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Chemical warehouses are equipped with ventilation system, explosion-proof
lighting, flammable gas alarm, fire equipment, etc. Safety label, Material Safety
Data Sheet (MSDS), site management and disposal guidelines are also posted
in areas where chemicals are in place.

The Group regularly monitors the safety conditions of the workplace
environment; this includes the regular monitoring on the concentration of
hazardous substances (such as lead, acid) in the production plants, and posting
of the monitoring results. Annual occupational health examination is arranged
to employees for detecting occurrence of any occupational disease and
confirmation of comprehensive workplace safety management. During the
reporting year, the headcounts of health examination arranged to employees
reached 7,856, from which no case of occupational disease was diagnosed.
The types of participated employees included the job positions exposed to high
temperature, high noise level, welding, acid addition, environment with acidic
mist, lead fumes, lead powder, dust and hazardous chemicals.

Also, the Group monitors the noise level in various processes within the
production plants; for positions where noise level may exceed the standard,
workers and visitors are required to wear earplugs.

During the reporting period, the Group did not identify any legal non-compliance
against the relevant occupational health and safety regulations in the regions of
operation. In each of the past 3 years including the reporting period, there was
no work-related fatal incident, while the number of work days lost from work-
related injuries was 501 days during the reporting period.

Provision of protective equipment and training to employees
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The Group provides employees with protective equipment required for the
positions, for example, various masks against lead dust/smoke, anti-smashing
shoes, goggles, etc. All workers and visitors within the production plants are
required to wear the appropriate personal protective equipment.

The Group formulates “Regulations on the Management of Protective
Equipment at Workplace” to standardise the specifications of the required
protective equipment in various processes, the areas where protective
equipment to be used, and the way by which the protective equipment is
deployed.
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Work and Life Balance
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The Group provides employees with occupational health and safety training,
which enables them aware of the potential hazards in their workplace and the
relevant risk mitigation measures In 2020, the counts of employee safety
trainings amongst the operating regions covered by this Report was 12,085,
and the total duration of employee training amounted to 122,071 hours. During
the reporting year, apart from the general safety education and occupational
health protection, the scope of trainings also covered the following aspects:

Risk management : risk identification and occupational protection, wearing of
labour protection devices, etc.;

Emergency training : fire training, emergency drill in event of sulphuric acid

spill, dormitory evacuation drill, etc.;

Special operational safety : Safety drill for confined space operation, and

protective and management measures against novel coronavirus pandemic.

The Group establishes attendance and social accountability systems to
standardise the rights of the employees and their rest schedules. These control
the overtime work arrangement and prohibit the forced overtime work in any
form. Overtime work must be taken voluntarily by employees and this enables
them sufficient time for family activities for achieving the balance between their
work and private lives.

Moreover, the Group provides employees with recreational areas and organises
activities for employees to help them alleviate work pressure and maintain their
physical and mental wellness.
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Development and Training
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The Group formulates annual training programmes according to the specific
needs of various departments. New employees are required to attend the
specific training required for the positions and to go through the training
assessment. This ensures the new employee has the competence to complete
task independently.
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Types of training
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The Group requests all employees to attend Corporate Fundamental Training
(Induction Training) and Pre-assignment Basic Training (Position's Skill
Training), and where necessary the On-the-job Enhancement Training (On-the-
job Training).

Corporate Fundamental Training (Induction Training): the depth of details may
vary from positions to positions and this will be defined in the induction training
plan. The Corporate Fundamental Training (Induction Training) generally
includes company overview (example: organisational structure, products and
technologies), management system fundamentals (example: 1SO9001,
1ISO14001, OHSAS18001, SA8000, IATF16949), and code of conduct
(example: company's rules and regulations, code of practices).

Pre-assignment Basic Training (Position's Skill Training): it generally includes
knowledge and skills that are relevant to the positions such as the applicable
rules and regulations, operation guidelines, workflows, operating skills,
occupational safety, safety production and equipment maintenance, etc. Each
department is required to deliver Pre-assignment Basic Training to new
employees in accordance with the job requirements.
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Training plan and execution
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On-the-job Enhancement Training (On-the-job training): it aims to update and
extend the knowledge of the employee, enhance the competence and
management skills, improve the work efficiency or prepare for the employee's
promotion.

The mode of training execution would be varied and defined in response to the
regional needs and /or the annual training plan. This could be the daily
departmental morning meeting, the specified training class, onsite coaching, or
other modes of combination.

According to the employee's willingness and potential as well as the business
development needs, the Group makes use of promotion and job transfer to
enable synergy in development of both the Group and employees. The Group
formulates “Regulations on Mobilisation of Employees” to define the criteria for
promotion and job transfer and this facilitates the career development of
employees. Moreover, the Group formulates internal competence evaluation
scheme to employees in functions of R&D, technology, equipment, quality,
safety, environmental protection, after-sale service, etc. in order to identify the
development and training needs of these employees.

At the end of each year, the Group conducts survey in the training needs of the
employees. It covers the needs for promotion and job transfer, also ascertains
the training needs of different positions so as to formulate the training plan in the
following year.
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Training performance
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From consolidation of data in the year 2020 of the operating regions covered by this
Report, the monthly average proportion of employees trained was around 56%, and
the monthly average number of training hours per employee was 4.19 hours.
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SEZINENR 65,025 2 FIENARRFEL 554,839
Total number of training Total number of training
participants in the 65,025 hours in the reporting year 554,839

reporting year
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Total number of employees trained Monthly average proportion of employees trained (%)

B4 40,702 56.04
Male

24,323 55.54
Female
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Employee category
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Senior management
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Middle management 4505 7131

MBI T 59,060 54.93

Junior staff
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Total number of employee Monthly average number of training hours

Gender training hours (hours) per employee

St 350,287 422

Male

Female 204,552
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Employee category
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Senlor management
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Middle management 31,413 4.53
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Junior staff 513,711
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Labour Standards
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Measures for child labour prevention
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Measures for forced labour prevention
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Appeals and investigation system
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The Group prohibits using child labour (young people below 16 years of age).
Measures are in place to prevent the employment of child labour by checking
their identity cards during recruitment. The Group forbids the engagement with
any supplier who intentionally uses child labour.

Human Resources Department regularly performs sample check on the actual
age of employees. Employees are encouraged to report any incident of using
fake identity card during recruitment so as to discover any unknown child labour
as early as possible. In event of child labour discovered, the Group will
terminate his/her duties and send him/her to the hospital for medical
examination. Given the good health of child labour confirmed from hospital and
consensus granted from the local labour authority, the Group will designate
person to send the child labour back to the place where the child's parents
reside. Also the Group will investigate the reason behind the unintentional
employment of child labour and take effective measures to prevent its
recurrence.

The Group formulates control procedure to prohibit all forms of forced labour.
This ensures the employees to work on voluntary basis and also provides the
approach for employees to file the related complaint. Forced labour includes:
requesting of deposits or collateral during employment, detention of personal
identification document with the employer, withholding of wages, involuntary
overtime work, bonded labour, and practices to force working by using violence,
threat or other illegal restriction of personal liberty.

The Group collects opinions from employees through establishment of
suggestion box and appealing channels via the trade union representatives,
etc. These provide employees the opportunities to provide feedback about the
jobs. In event of forced labour discovered, the Group will conduct investigation
and collect opinion from the employee, then discuss with the management to
seek for the resolution.
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Supply Chain Management

i Ear

Supplier evaluation
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During the reporting period, the Group did not identify any employment of child
labour or any legal non-compliance pertaining to forced labour.

The Group formulates “Supplier Evaluation Procedure” to specify criteria for
supplier selection and the requirements that the suppliers need to abide by.

For existing suppliers, the Group regularly conducts performance evaluation on
their aspects of product quality, on-time delivery, level of coordination and
technological innovation, etc. Overall speaking, the suppliers of key materials
for the business of lead-acid battery have already been evaluated during the
reporting year, which were equivalent to around 53% of the numbers of existing
suppliers.

During the selection of new supplier, supplier is generally evaluated on the
commercial requirements such as quality and cost. In addition, for suppliers of
key materials such as electrolytic lead, their performance on environmental
protection and social responsibility will also be reviewed. They are also
required to sign the “Agreement for Environmental Protection” and “Agreement
for Social Responsibility” for acknowledging commitment to the compliance
with relevant requirements.

Different supplied materials are assigned with different risk ratings, suppliers
are categorised based on risks and assigned with different assessment criteria.
In accordance with the defined risk assessment standard, the depth of supplier
evaluation will vary accordingly in principle; for example, frequency of sample
submission for testing and the required report content of hazardous substances
testing may vary according to different risk ratings. Whenever necessary,
suppliers may be subjected to re-evaluation after implementation of corrective
actions.

Evaluation results will be recorded in detail (for example illustrated by scores)
and indicate the required follow-up actions requesting the supplier to take
corrective actions within the appropriate timeframe. For those suppliers who
still could not fulfill the specified evaluation requirements by the defined
timeline, the Group will prohibit the entitlement of their names in “List of Green
Qualified Suppliers”, and forbid any procurement from suppliers who are out of
the List. Being approved suppliers, when potential risk is identified during the
evaluation, the Group may even consider to sign with them the “Social
Responsibility Commitment” and “Occupational Health & Safety Responsibility
Commitment” at the time of engaging procurement.
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Management of environmental and social risks in supply chain
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Green procurement
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For materials which impose risks of environmental pollution (e.g. chemicals,
electroplating types), the Group will request the supply of materials in
compliance with environmental laws such as the requirements of RoHS,
REACH. The supplied materials need to attain pass results in the related
environmental testing and the scope of testing mainly covered the content of
heavy metals such as Cadmium (Cd), Lead (Pb), Mercury (Hg), Hexavalent
Chromium (Cr VI), as well as the content of hazardous substances like
Polybrominated Biphenyls (PBBs).

The Group will prioritize the engagement with those suppliers without incurring
significant hazards to the environment. They will be evaluated on their
emission, pollution, or other adverse impacts to the environment. At the same
time, business partners in the supply chain will also be evaluated on their
operational compliance and the associated social risks, such as compliance in
employment of labour, safety compliance. Therefore, those suppliers with
certification related to environmental or social responsibility (e.g. 1ISO14001,
SA8000) are preferred. During the reporting year, the Group has engaged
exceeding 100 suppliers of this type.

For important procured materials, including lead, acid, separation plate, etc.,
relevant suppliers are required to proceed social responsibility assessment
before approval. Moreover, the audit requirements stipulated that supplier
could not be eligible if not able to pass through the audit. In the lead-recycling
operation, raw materials are procured from scrap batteries through personal
means. The suppliers being evaluated are generally those asset providers,
which provide equipment and construction engineering services, etc.

Under the conditions complying with the operational requirements, the Group will
prioritize the use of equipment and materials possessing environmentally friendly
characteristics. Upon selection of energy consuming equipment, priority will be
given to those attained with energy saving certification or product label of high
energy efficiency. For procurement of key materials such as separation plate, lead,
alloy, and sulphuric acid, report of testing hazardous substance content with pass
result is even one of the important selection criteria.

Furthermore, the Group has formulated the local procurement policy, as one of
the measures in green procurement. When encountering suppliers with the
same level of quality, preference will be using products and services from those
local suppliers (situated in the region of mainland China and Hong Kong), for
mitigating emission of greenhouse gases during transportation along the
procurement process.
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Supplier distribution
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Product Responsibility
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The Group adheres to ISO9001 and IATF16949
standards in the implementation of quality
management system, which assures the quality
compliance with customer requirements during the
stages from receipt of raw materials to product
delivery. Also it assures the fulfilment of product
functionality to the applicable national and industry
standards. All battery finished products are approved
for delivery only after they passed all relevant testing
and met the quality standards.
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As of 31 December 2020, the Group has engaged exceeding 400 suppliers.
Most of them were situated in China, while the remaining supplies came from
Europe. The proportion of local suppliers accounted for more than 95% of the
total supply base of the Group.
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Quality Management
System Certificate

Quality Management
System Certificate

In addition, the Group adheres to ISO 14001 environmental management
system for manufacturing. It assures the amount of cadmium and arsenic in the
lead-acid battery complies with relevant requirements in the industry standards
of the lead-acid batteries. Moreover, for environmental management of all
materials (including the components) in the products, the Group clearly
identifies the risk ratings for both the restricted substances and the associated
suppliers. This ensures the materials procured for the environmental products
(in compliance with battery directives) fulfil the EU RoHS specified
requirements.

At the product design stage, applicable international or national standards are
considered to the full extent. Together with FMEA analysis, it ensures the
applicable safety requirements are fulfilled.
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For new product development, product reliability test is conducted and only
pass result will trigger the mass production. During the production process,
periodic sampling is conducted to monitor reliability for assuring safe and
reliable products. According to the product safety requirements of the relevant
countries, safety certification (for example, UL, CE, CQC) is applied to ensure
the compliance of product safety to the relevant national requirements.

Through product design, selection of raw materials, process control, etc.,
hazardous substances are strictly controlled to ensure the products in
compliance with the environmental requirements; for example, RoHS
compliance at the battery's accessible parts, ABS, inks for silk screen printing,
battery labels and external connection cords, etc. Third-party laboratory is
appointed annually to test the environmental attributes of products for assuring
the compliance with the battery's directives.
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Fair Promotion of Products
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The Group formulates the “Business Ethics Control Procedure” to uphold the
principle of fair competition, and to commits not to engage improper business
competitive behaviours such as fake, confused or false promotion, and bribery.

The Group ensures both product parameters disclosed on the promotional
materials and product information provided to the customers are based on the
test results of the products. Also the products have achieved the relevant
national certifications to ensure the product parameters are true and reliable.
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In 2020, the Group has attained awards from multiple institutions pertinent to Bl AR

product technologies, this illustrated the recognition of the Group's products by
the industry and the related institutions, and proved the Group's outstanding
achievement in the good quality of the delivered products and the associated
production technologies.
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Name of Award

BEREREENSHERRI N RGEN BHE3)

Third class award for high efficient dual-energy integrated power
system for long driving range

BEER A B AR EERET D

Guangdong enterprise design centre at provincial level

IR mE ERAAARTES

Enterprise with AAA grade of quality credits in Jiangsu Province

THEEBMMEREETRERTARAL
Clean production and technical research centre in Anhui Province
for rechargeable battery

LB EFIBTLE

Merit award for patent in Anhui Province

LHERMAIFREERSE

Outstanding enterprise of Anhui Province in technological innovation

TRERGERIREESR

Outstanding enterprise in green design of industrial products
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Awarding Authority

EREEFENTERE
Guangdong Electronics and Information
Industry Association

BERETHEMEE K

Department of Industry and Information
Technology of Guangdong Province

IBETSREEER
Market Supervision and Administration
Bureau of Jiangsu Province

ZHERRE
Department of Science and Technology
of Anhui Province

ZHETHREEER
Market Supervision and Administration
Bureau of Anhui Province

LHEEEE
Department of Economy and Information
Technology of Anhui Province

BIZR T 25 S LER
Ministry of Industry and Information
Technology
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The Group develops after-sales services specific to the requirements of the
customers; such as on-site servicing for malfunctioned battery; provision of
warranty period to customers for the purchased products; and for batteries used
beyond the warranty period, the Group would collect from customers the old
batteries on aregular basis.

The Group established a dedicated after-sales service team for technical
support which covers product installation, maintenance and replacement.
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Letterbox
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Telephone

L— Do
EHERR
Face-to-face_
communication
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Quality Assurance Process
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Product and material testing
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Product recall procedure
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The Group formulates comprehensive quality assurance process which
includes standards for incoming quality check on materials, in-process
inspection and testing procedure, and pre-shipment inspection and testing
specifications for finished products. Relevant pre-shipment inspection and
testing specifications for finished products aim to ensure lead-acid batteries
fulfil the national and industry standards or delivery requirements from the
customers. The Group has set up laboratories within production plants to
proceed internal testing for assuring the product compliance with the relevant
delivery requirements.

The Group strictly controls the hazardous substances through design, selection
of raw materials, process control, etc., which ensures the product compliance
with the environmental requirements. Third-party laboratories are appointed to
test the compliance of environmental attributes as defined in the battery's
directive; for example to test raw materials against the RoHS directive on the
restricted amount in lead, mercury, cadmium, hexavalent chromium,
polybrominated biphenyls, polybrominated diphenyl ethers. Moreover, process
control is in place to assure the finished batteries in compliance with the
battery's directive on the requirement of restricted substances such as lead,
mercury, and cadmium.

For demonstrating material compliance with relevant environmental
legislations such as RoHS, the Group conducts environmental compliance
verification on the important raw materials and requires suppliers to regularly
provide reports of hazardous substances testing. For those materials that
contain hazardous substances higher than the RoHS specified limit, relevant
departments will reject the materials, label and segregate them.

In addition, the Group conducts product sampling regularly in accordance with
the national standards and customer requirements. The samples will be sent to
third-party laboratories for testing the product compliance against the
environmental requirements in the battery's directive, as well as for verifying
fulfilment of product functionality to the applicable national and industry
standards.

The Group has also established product recall procedure, for handling of those
products to be recalled owing to product's safety and health reason. During the
reporting period, amongst the products being sold and delivered, there was no
incident of product recall because of product's health and safety reason.
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On the other hand, apart from the aforesaid issues of product safety and quality,
the Group intended to prevent customers from non-compliant handling and
ensure free of environmental pollution, the Zhaoqing factory region proactively
recalled a total of 10,897 tonnes of lead-acid batteries during the reporting
period, that amount was equivalent to around 12.38% of the monthly average
production volume. The recalled products were then conveyed to the recycling
company of the Group for subsequent handling.

Handling of Customer Complaints and Feedback
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Protection of Intellectual Property
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The Group formulates “Customer Complaint Control Procedure” to respond to
the customer complaints. Those products related to the complaint will be
handled in accordance with the “Nonconforming Product Control Procedure”.
Corrective actions will be taken to eliminate the cause of the non-compliant
product or service for prevention of recurrence.

The Group also formulates “Customer Satisfaction Control Procedure” to
collect and analyse the feedback and opinions from customers. It proceeds
investigation on customers' satisfaction and identifies opportunities for
improvement in the customer service.

During the reporting period, the Group did not identify any legal non-compliance
or customer complaint pertaining to product responsibility.

The Group formulates “Customer Property Control Procedure” to properly
maintain the intellectual property and privacy information of the customers.
Intellectual properties include specifications, drawings, products and other
intangible assets of the customers. Document control mechanism is in place to
manage in a systematic way those documents, drawings and other information
of customers, which can only be accessed by authorised persons. Prior written
consent from the customers is also required for replication and borrowing of
their properties. Moreover, for the operation and products associated with hi-
tech information or confidential requirements, the Group will register patent
with the relevant authorities of the country for assuring the appropriate legal
protection of the relevant intellectual property. In 2020, the Group has
registered in China for more than 150 patents.

In addition, management personnel are required to sign the “Code of Ethics and
Agreement for Intellectual Property Rights” at the time of their recruitment. The
Agreement covers the terms and conditions for confidentiality and competition
business, in which employees are required to commit : in strict compliance with
the mechanism for public speech and information disclosure; prohibition to
transfer of business confidential information to third party; forbidden in neither
direct nor indirect use of the Group's intellectual property for exchange of
benefits of the employee himself/herself or others.
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N, BIEA B NB R AT EERE N In addition, management personnel are required to sign the “Code of Ethics and
Agreement for Intellectual Property Rights” at the time of their recruitment. The
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direct nor indirect use of the Group's intellectual property for exchange of
benefits of the employee himself/herself or others.

RESHERNE TE

Employee Training related to Anti-corruption

ATHEREERIIREFNASENE MM, ~AFE For maintaining effective implementation of the abovementioned procedures

. R and practices, the Group continued to provide employee trainings in the
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EREEREHETHE, TRERERENER, reporting year. The themes varied according to the specific situation of various

BAEMERZ CEREHE. MU AT AE. Bl manufacturing regions and they included the topics related to anti-corruption,
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P ey o . e ' ’ - governance, prevention of job-related crime. In addition, during the reporting
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= EAEEENSERESENBESE, R i FEENEEREAEENLL 16TAK, EENE training programmes. In 2020, as consolidated from the operating regions

covered by this Report, there was a total of 11,167 participants in the related

THEEINEHFL14,339NE; ER4EFEERIIERE trainings, and the employees' training hours amounted to 14,339 hours in total.
N For those related to directors amongst the aforesaid trainings, there was a total
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of 21 participants which amounted to 36 training hours.
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In the aspect of intellectual property management, individual lead-acid battery
factories have been awarded and certificated by government and relevant
institutions. Certification on Intellectual Property Management System was
achieved in Zhaoqing and Anhui factory regions, while Jiangsu factory region
has attained “National Intellectual Property Leading Enterprise” award from
“National Intellectual Property Administration, PRC”, these illustrated the strict

control on intellectual property aspect by the Group.
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Anti-corruption
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Code of Ethics

The Group formulates the “Business Ethics Control Procedure” which requires
both employees and suppliers to sign the agreement for integrity. In addition,
the “Anti-Corruption Procedure” is also formulated to cover lawful business,
avoidance of conflict of interests, and fair competition, etc.

EEERFEEIRETHXEE, BTITFFENHBERZ T EENME.

The Group requests all employees to abide by the business ethics, employees must not ask for or receive any improper compensation.
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Rules for Employees
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Management personnel are required to sign the “Code of Ethics and Agreement
for Intellectual Property” at the time of their recruitment. The Agreement covers
the criteria for business ethics: commitment not to agree with or request from
the Group's business partner on bribes in any form or other improper benefits,
which include but not limited to rebates, commissions, improper gifts or
hospitality; avoidance of conflicts of interest at work; lawful business;
protection and appropriate use of the company's assets; fair competition, etc.
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Anti-corruption Procurement
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The Group sets out the integrity terms & conditions in the procurement contract,
which include seller shall not lower the product quality, falsify the volume or
give bribes to buyer in the form of hospitality, gifts, rebates, commissions,
securities, entertainment, or other corruption for the benefits of product
promotion, increase of trading volume and selling prices.

According to the contract amount and categories in the procurement contract,
the review and approval of contract is conducted by different levels of the
management personnel to strengthen the supervision of the procurement
process.

FERENERE L, BMSARREM, TERA
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For open tendering, information must be made public
and such disclosed information shall be accurate and
true. This ensures the tendering process is conducted
in a fair, open and equitable manner.
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Whistle-blowing Procedure
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Financial Account Management

SESEBFHIMBBARBH AR MBE
ITHEILES RN BIRE, RERRNER.

The Group formulates the “Regulations for Management of Whistle-blowing and
Appeals” which stipulates in detail the procedure of whistle-blowing, the
methodology of investigation and the way of appeal by the person under
investigation. Employees can complain or report in a confidential manner to the
Group's senior management through the General Manager's letterbox,
telephone, and face-to-face communication, etc. The Group protects the
personal privacy and the related rights of the whistle-blower.

For protection of the legitimate rights of employees, enterprise interests and
timely identification and handling of potential issues, the Group supervises the
enforcement of company regulations and the behaviours of the executives in
the processes. Therefore, the scope of whistle-blowing may include corruption,
bribery, misconduct, illegality, fraud, extortion and other breaches of integrity.

During the reporting period, there was a total of 110 cases reported amongst all
operating regions covered by this Report. The investigation of all those cases
have been completed in 2020. One of the reported cases was pertinent to
contract fraud, with its verdict reached and the case was concluded in the
reporting year.

In the same period, the Group has identified two cases regarding corrupt
practices and both cases have been concluded. One was the case of duty crime
which happened in 2019 and the trial was ended in the reporting year, another
was the aforesaid case being discovered through the internal whistle-blowing
procedure, which was identified as contract fraud associated with sales
personnel.

Every year the Group invites third-party auditors to conduct independent audits
of financial accounts. This maintains accurate financial accounts for protection
of the interests of shareholders.
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Community Investment
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The Group is dedicated to social responsibility which is regarded as one of the
core elements in fulfillment of the corporate values. For this objective, “Leoch
International Caring Foundation” has been established as the charity donation
platform for partnering with different stakeholders over the years, in order to
support the needy persons and organizations in the community. Through own
communication network of each operating region, the Group has identified
community stakeholders and the means of support. The scope of community
support activities covered poverty alleviation, post-disaster assistance,
education sponsorship, caring visit, and enhancement in environmental
awareness, etc.. During the reporting year, the Group continued to uphold this
responsibility for identification of the needs of people and organizations in the
community as well as provision of support and caring to them.

TREFTFESERFREREEGEEHF

The following table set forth some examples of community events in different categories during the reporting year :

AR F5 EEBS C T

Category Organizer

EENEET

Details of Event

#E

Education

of Unions

IRIR

Environmental Protection

-

HEHRED

Community Visit

HRERED

Poverty Alleviation

e
[e]

EEELtTE

Bureau of Huaibei City

ERESTERTE

Zhaoqing High-tech Zone Federation

Leoch Union of Zhaoging

EHRERERS

Jinhu County Volunteer Association

HEILHEENE BN

Economy and Information Technology

MITgFl4EBEZENE1E
The 14th Education Sponsorship by Federation of Unions

IREBHEERNKNIREEE

Cleaning of weeds and rubbish around factory's boundary

HER R

Elderly home visit

R IR R R A RIS IR T

Supportin East village, Nanping Town Road, Suixi county
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