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This 2020 Environmental, Social and Governance Report (the “Report”) of Starrise Media Holdings Limited
(the “Company”) summarized the sustainability efforts and performance of the Company and its subsidiaries

” ”»

(the “Group”,“Starrise Media”,“we”,“us” or “our”) for the year of 2020.This Report has compiled with the

B
[ — | . "‘ “Environmental, Social and Governance Reporting Guide” (the “ESG Reporting Guide”) under Appendix
E ‘ 'g u . ] 27 of the Rules Governing the Listing of Securities on The Stock Exchange of Hong Kong Limited issued by
_.. ——— the Stock Exchange of Hong Kong Limited ( “HKEX"). The Company strictly abides by the four reporting

” ¢

z _ principles under the ESG Reporting Guide, namely, “Materiality”,“Quantitative”,“Balance” and “Consistency”
s I ARRISE & in preparing the Report. Unless otherwise stated, the currency unit referred in this Report is denominated

M E D I A i RIE
SR ETE] RIEBHMA, FRENERIEES 2020 1 A1AE 202012 8318 ( F#EE
Reporting Scope H1 ) . ARENEBHEE AT LSIRERBLSE, EEEREAEEZOESBERR

FBERNRETHSEREERNS (FKEER 2019 F 12 BEMA#EBNHE) .

Unless otherwise stated, the reporting period of the Report is from | January 2020 to 31 December 2020
(the “Reporting Period”). The content of the Report covers the Company and its subsidiaries, and focusing
on the performance in relation to the ESG aspects regarding the Group’s core business, which is the media
business (the Group has completed the sale of its textile business in December 2019).

SpLERh FAADEEE ((EEE) ) TREAREEE. HBREAREERMSRILNE
Reporting Statement BHEL, RESEEN, ARSLERTTARSHEENEATE LAERERT

FATINERIE, HEREARRNFTE., rRECESETEUEDLAERE R,

The Company’s board of directors (the “Board”) understands its responsibility for ensuring the
completeness and accuracy of this Report. This Report has presented a comprehensive view of the
significant events that occurred during the Reporting Period and reasonably demonstrates the Company’s
performance and influence in environmental, social and governance aspects. This Report is released upon

the review, confirmation and approval by the Board.

TS A2 PDF BF AR B R
Access to the Report This Report is published in electronic PDF file on:
BERR 5 MEEER FEBELHEL
HRAB)IKE S The official website of the
HKEX news website of the Group

Hong Kong Exchanges and
Clearing Limited
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The Group is pleased to present our 2020 Environmental, Social and Governance
Report. Since the acquisition of the subsidiary Beijing Huasheng Taitong Media
Investment Co., Ltd. in 2015, the Group has been engaged in the film and
television industry for more than five years. Followed by the disposal of the
textile business (“Textile Business”) in 2019, we have achieved the overall
business transformation and focused on media business (“Media Business”),
which is mainly engaged in the production and distribution of films and television
dramas in 2020.

2020 has been an extremely challenging year. Due to the outbreak of a novel
coronavirus disease (“COVID-19”) related pneumonia (the “COVID-19
pandemic” or the “Epidemic”), all cinemas in China were forced to suspend
their business operations temporarily starting from January 2020, and the
resumption of business operations were repeatedly postponed until the end
of July 2020 when certain cinemas in low-risk areas gradually resumed their
business operations provided that there would be effective implementation of
various preventive and control measures in place. In addition, as the gathering
of crew members for filming of movies and television dramas might render the
prevention and control of the Epidemic to be less effective, the filming progress in
the first half of 2020 were mostly suspended regardless of whether it has already
been started or not. Accordingly, this has causes adverse impact to the Group’s
operation in the first half of 2020: the distribution of two of the Group’s dramas
was affected, the commencement of production of six of the dramas were
temporarily postponed, and the post-production of ten dramas was affected by
the staffs’ inability to return to their posts. Although the Group’s Media Business
resumed production in the second half of 2020, the disruptive impact on the
promotion, filming and post-production of TV dramas in the first half of the 2020
put certain pressure on the Group’s operations.

Pressure can be a strong motivating force. In order to achieve the long-term
sustainability and development and to obtain better return for our shareholders,
the Group is constantly exploring various means and new markets to present the
content of our works. In 2021, the Group will continue to seek better investment
opportunities, adjust the Group’s investment direction and product structure in
accordance with the demands of the media market, and explore new areas on the
premise that the production quality of the existing films and television dramas of
the Group is maintained in order to achieve long-term sustainable development
of the Group.

Although the year 2020 has been full of challenges, the Group has continued to
improve its management on ESG matters and integrate ESG-related concepts
into its daily operations. We strictly comply with the requirements of laws and
regulations, as well as emphasize on compliance and ensure the quality of our
products. We care for our employees so that we strive to protect their health
and safety, and at the same time value their development and growth.The Group
implements green office practices with the view to protect the environment and
contribute to the promotion of green and low-carbon work environment.We are
enthusiastic about the public welfare and actively seek ways to contribute to the
community for building a better society with shared values.

Finally, | would like to take this opportunity to express my deepest gratitude to
the Board, shareholders, customers, employees and other stakeholders of the
Group for their support and contributions.

Liu Dong

Starrise Media Holdings Limited
Chairman of the Board
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The COVID-19 pandemic in 2020 poses an unprecedented
challenge to our business development. In such exceptional time,
it is particularly important for companies to fulfill their social
responsibility and to continuously improve their performance and
capabilities in promoting sustainability.

We believe that operating in compliance with the relevant
laws and regulations whilst providing high-quality products and
services are keys to attain long-term corporate sustainability. We
are committed to providing high-quality products and services to
our customers and audiences, and protecting our own intellectual
property (“IP”) rights from infringement while ensuring that our
operations do not violate the IP rights of others; we also insist on
following our anti-corruption measures to avoid corruption and
other illegal activities, improving our supply chain management to
optimize the quality of our products and services and enhancing
customer satisfaction.

Employees are important to corporate and business development.
We care about our employees and are committed to creating
a desirable workplace. In doing so, we hope to achieve growth
and development of the Company together with our employees.
Through establishing a systematic human resource management
system, we managed to ensure that our employees’ rights and
interests have been protected effectively. We insist on adopting a
people-oriented approach and pay attention to employees’ health
and safety; whilst focusing on cultivating talents and promoting
employees’ career development so as to continuously expand and
develop human capital and establish a strong talent team.

We actively respond to the government’s call for green
development and the construction of ecological civilization by
earnestly implementing environmental protection measures,
formulating energy-saving and environmental protection policies,
and encouraging our employees to contribute towards a green
environment through their actions in work and daily life. While
focusing on our own development towards high-quality practices,
we pay close attention to social issues and strive to contribute to
the community.

In the future, we will continue our journey to sustainable
development and improve the Group’s capability of sustainability
as we believe that a stable and long-term corporate development
can only be achieved through sustainable and high-quality growth.

Liu Zongjun

Starrise Media Holdings Limited
Chief Executive Officer
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After divesting from the Textile Business in 2019, the Group completed its business transformation and
focused on the Media Business, which is mainly engaged in the production and distribution of movie and
television dramas in 2020. Seizing the opportunity brought about by the prosperous development of
domestic film and television market, Starrise Media is committed to establishing our business presence
across the entire film and television industry value chain by leveraging our competitive advantages and
resources regarding investment, production and distribution of products and derivatives. Furthermore,
through synergy throughout the upstream, midstream and downstream businesses operations across
the industry value chain, the Group believe that it's Media Business can ultimately be at the forefront of
the domestic film and television entertainment industry.

The three major subsidiaries of the Group are Beijing Huasheng Taitong Media Investment Co., Ltd. (
“Huasheng Media”), Beijing Starrise Pictures Co., Ltd. (“Starrise Pictures”), and Beijing Starwise Culture
Media Co,, Ltd. (“Starwise Culture”). Huasheng Media mainly focuses on the production and distribution
of high-quality television dramas with the ability to operate the whole process from pre-investment
and production to post-promotion and distribution, occupying a strong position in the television
drama market in China. It has an annual production capacity for hundreds of television series, and has
been continuously increasing the investment and production of television series. Starrise Pictures and
Starwise Culture have strong competitive advantages in online dramas, online movies as well as rich IP
resources, and established long-term partnership with video platforms.These two subsidiaries specialize
in re-creation of all-round cultural content (such as television, literature, animation and comics, games,
etc.), and carry out projects targeting IP cultivation, marketing, cross-border cooperation and contents
re-creation.
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The Group has established an ESG governance structure with the Board as the lead, the ESG executive
committee (“ESG Executive Committee”) as the core, the ESG working group (“ESG Working
Group”) as the backbone, and the full-time responsible persons in each department as the primary
force. Together the different components of the above ESG governance structure are responsible
for coordinating, promoting and implementing practices on sustainability and development. The ESG
Executive Committee is composed of the Company’s Chairman of the Board, Chief Executive Officer,
Executive Directors, and Secretary of the Board, who are responsible for considering and deciding on
the major ESG issues, and continuously promoting the integration of sustainable development concepts
into the Company’s development strategies and operation management practices. In addition, the
Group’s ESG Working Group is composed of various departments such as the Secretarial Department,
the Administration Department, and the Human Resources Department etc. The ESG Working Group
is responsible for carrying out tasks related to sustainable development, facilitating the fulfillment of
various ESG goals, identifying and monitoring ESG risks, and further strengthening the Board’s ability to
manage ESG issues by regularly reporting to the Board on the progress of ESG-related work.

In addition to incorporating ESG considerations into our daily operations, we have also enhanced our
ESG management capabilities through relevant trainings for our Board and senior management. During
the Reporting Period, the Group conducted trainings for the Board in relation to “Responsibilities of
the Board of Listed Companies on the Main Board of the HKEX”, which included relevant contents
of the ESG guidelines to help them better understand the latest regulatory requirements on ESG
governance.
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Stakeholder Engagement

EFHEHEBXERMNDERHANRZ T
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Due to the impact of the Epidemic, the iQIYI
Internet Movie Cloud Open Day was held online.
Ms. Yang Qinyan, the head of Starwise Culture,
was invited to participate in the event to share
her experiences with film and television peers and
customers on the development of Internet movies

and content creation trends.

2020 NN B N H -156 B, ERFREIEN
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From |l to |5 November 2020, Mr. Zhang Bo,
vice president of Starrise Pictures, was invited to
participate in the “The Second China Online Movie
Week”, which was jointly hosted by the China Film
Association with the three major online platforms
iQIYI, Tencent and YOUKU. Mr. Zhang had engaged
in discussions with various industry associations
and online film-makers on how to promote the
innovative integration of traditional and online film,
foster outstanding talents of online film and inject
new energy into China’s film industry.
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We firmly believe that the ability to respond effectively to stakeholders’ needs is an important
factor to measure whether enterprises perform their social responsibilities well. The Group
attaches great importance to the suggestions and expectations of stakeholders. We have established
a variety of communication means to regularly collect stakeholders’ views and suggestions on our
practices, and to maintain close and cooperative partnerships with stakeholders. The Group’s main
external stakeholders include shareholders, employees, customers, government and regulatory
agencies, suppliers and audiences.

FEHMHENRTIERENEEREU TRAT:
The following table lists out the issues of interest and communication channels for major
stakeholders.

& AR BERE

Stakeholders Issues of Interest Communication Channels

© BERIR ® REAE
Financial performance General meetings of shareholders
® RFziEn o REEREE
HQ% Business transformation Investors meetings
® NEaE ® XERhE
Shareholders Corporate governance Announcement of business results

© RBER

Anti-corruption

® BT TAEREEER ® ST/EE)
Compliance with labor laws and regulations Employee activities
© HRERERE ® 8T
8T Occupational health and safety Employee trainings
© (REERERIE ® BTERM
Employees Employee development and training Employee suggestion box
© FHfEF
Salary and benefits
© EmBE ¢ ZRERSERE
Product responsibility Client satisfaction survey
P= © TERE o BIREE
Privacy protection Complaint hotline
Customers o
© FIHERE
Intellectual property
® HEEEEH ® FRES
Socio-economic compliance Film and television censorship
o RERBERRAER ® EAEE
E&H‘ﬁﬂ%""é‘%’fﬁ Protection of environment and natural resources Major conferences

® EREARER

Resource use and management

regulatory agencies ® HEUEIR

Emissions and management

o HEIRE

Community investment

Governments and

® fEHEEE ® BIRIREE)
Supply chain management Bidding activities
g ® NERG * BihER
Suppliers Fair trade On-site investigation
® REFEME ® EHIETE
Good cooperation Regular evaluation
® AFTMaEENNS & REER
Innovative and responsible contents Feedbacks
== A,
8w * ERE(E o TR
Audiences Product responsibility Film and television work reviews
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Materiality Assessment
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Starrise Media’s 2020 Materiality Matrix:
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The Group engaged a third-party advisory agency to conduct the stakeholder questionnaire survey
to collect stakeholders’ feedbacks on the Group’s sustainable development issues and to understand
how much importance they attach to different issues when assessing the social and environmental
issues separately. The survey results were based on materiality analysis from two dimensions: the
materiality of issues to the Group and the materiality of issues to stakeholders, and we finalized two
materiality matrixes for environmental and social issues.

During the Reporting Period, we reviewed and conducted internal assessment based on the
materiality matrixes in 2019. Having re-visited the materiality matrix during the Reporting Period,
we confirmed the following six issues as “highly material” for the Group’s sustainable development:
occupational health and safety, compliance with labor laws and regulations, product responsibility,
employee development and training, employment management and intellectual property.

S High

o M N S N S i
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sJapjoyayels 01 Ajelualew ay |

HEMEZEM The materiality to the Group & High
HERRENRE . BES THEBEEER ESEE

Occupational health and safety Compliance with labor laws and

! Product responsibility
regulations

HIEEHRIRTE

Supplier environmental analysis

. (FE S e . EEEE RN
Employee development and Employment management Intellectual property

training

@ iraEENE @ ez HBIEBER
Innovative and responsible Supply chain management Socio-economic
content compliance

‘ HERE . RIGERR e B R EE
Community investment Anti-corruption Emissions and managment

9 RERIERRAER e BREAREE 9 AR R BERIZEEE
Protection of the environment Resource use and management Mitiﬁation and adaptation
and natural resources to climate change

-

RIBEZMFHENER, BEANIRIESS
EEEMEE WERRESFETEEE

Based on the materiality assessment results, the
following six issues were identified as highly material
issues and are highlighted for response in this
Report:

BHE

Aspects

EEERTEE

Highly Material Issues

BRRRE RS

Occupational health and safety

HFE TAHEREEER
Compliance with labor laws and
regulations

EmEE

Product responsibility

1 & 3R R AE

Employee development and training

EEERE

Employment management

FIHERE

Intellectual property
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Responding Chapters
MEST, ITEFEHE—RIRRERS

Care for Employees and Create a Desirable Workplace
- Employees’ Health and Safety

FEST, TEEEMS—EEER

Care for Employees and Create a Desirable Workplace
- Responsible Employment

aREY, REEREE—RAERRE

Compliance Operation, Ensure Product Quality
- Improving Product Quality

FEST, TEEEME—8 T REE

Care for Employees and Create a Desirable Workplace
- Employees’ Development and Training

MEET, INE=EHE—BEER

Care for Employees and Create a Desirable Workplace
- Responsible Employment

AHREYE, REEREE—REMHER

Compliance Operation, Ensure Product Quality
— Protecting Intellectual Property
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Care for Employees and Create a

Desirable Workplace

EFER

Responsible Employment

TErsEY

Working Hours
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We always believe that employees play significant roles in corporate development. Therefore, the
Group emphasizes in the protection of employees’ rights and interests, and the construction of the
talent team. We implement the “Best Employer” strategy, and strive to build a professional team that
is united, efficient, innovative and suitable for the strategic development of the Group; we insist on a
people-oriented approach and establish a harmonious relationship to realize the mutual development
of our Group and our employees; we emphasize on cultivating talents, strengthening trainings and
continuously developing human capital; and we strive to enhance our employees’ team cohesion and
sense of belonging through establishing a structured hiring, assessment and competition system.

FEEREET (FEARHKMBESHE) (FEARKNESSERE) (FEA
RAMBEHERRE) (PEARKNBESESFHBBHMRE) (PEARKNER
ZREmREE) (PEARKMERRAREE) SERFERAEER, MRATIE (2
RERERERASIAZEFMEEFE) SNEEEMERERRMER. ~8ERA
REBTAELR. FESTNRREBCR, BRAREEIERERE. FoEMN. 7
e, TERBENNMBRERSENGAERD, SHREIRIEEFREINNIFETE.
REREH, AEEAARZEETERBRBRIERERNIER.

The Group strictly abides by the Labor Law of the People’s Republic of China, Labor Contract Law of the
People’s Republic of China, Social Insurance Law of the People’s Republic of China, Labor Dispute Mediation
and Arbitration Law of the People’s Republic of China, Law of the People’s Republic of China on the Protection
of Women’s Rights and Interests, Law of the People’s Republic of China on the Protection of Disabled Persons
and other laws and regulations, and has formulated internal regulations such as the Personnel and Salary
Management System of Starrise Media Holdings Limited to specify the detailed implementation rules. The
Group always adheres to a just, open, equal, and diverse employment policy, and resolutely protects
employees’ legal rights and interests in employment and dismissal, salary and benefits, promotion
opportunities, working hours, and holidays management, and strives to create an attractive career
platform for employees. During the Reporting Period, there is no serious non-compliance or violation
regarding employment-related laws and regulations.

AEEES TRITA(SBERBVTREPTIRLE LR, S H TERHETER/ VI,
BETEREAGBRN N, FFIREE TETFIENTAECHN TS, IF
VHEIFGRASEE T, WHIRE TERES TNYIRER, HAREET (FEA
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The Labor Contract signed by the Group and employees includes adoption of the standard working
hour system, which stipulates that daily working hours shall not exceed eight hours and the weekly
working hours shall not exceed forty hours. The Group encourages employees to complete
their work duties within the working hours and discourages overtime work unless it is absolutely
necessary. In the case that employees need to work overtime, the Group strictly abides by the Labor
Law of the People’s Republic of China to provide overtime meal and disbursement on travel-related
expenses. Our employees enjoy two-day weekends and statutory holidays, sick leaves, marriage
leaves, maternity leaves, breastfeeding leaves, bereavement leaves, paid annual leaves and personal
leaves in accordance with the law.

IEfRrzES

Employment and Dismissal

-_—
FroEF)

Salary and Benefits
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In relation to employment and dismissal, the Group’s recruitment process is carried out by the
Human Resources Department which adopts “Zero Discrimination” principle. The recruitment
assessment focuses on applicant’s professional knowledge and skills as well as how it matches
with the qualifications of the applied position, and does not allow any kind of discrimination
regarding gender, age, race, religion, and cultural background. Those who passed the recruitment
assessment will sign a Labor Contract with the Group in accordance with the law on a voluntary and
equal basis of both parties and then the Human Resources Department starts maintaining their
employee personnel files. The cancellation, suspension and termination of Labor Contracts shall be
implemented in accordance with relevant provisions of the Labor Law of the People’s Republic of China,
Labor Contract Law of the People’s Republic of China and other relevant laws and regulations. Within
the contract term, if the Group or employee unilaterally proposes to negotiate on terminating the
Labor Contract, the relevant terms or compensation will be based on the terms agreed and signed by
both parties.

The Group strictly complies with the Provisions on the Prohibition of Using Child Labor, and strictly
reviews the candidates’ application material during the recruitment process, such as date of birth
and identification card information. We double-check originals of employees’ identification cards
again when employees start to work to prevent situations involving employment of child labor. In
addition, the Group and employees sign Labor Contracts on a voluntary and equal basis to establish
an equal labor relationship, and strictly prohibit any forced labor. In case of misemployment of child
labor, we will immediately suspend the employee’s employment and notify local labor bureau, and
ensure that the child labor is properly placed.

AEEFE T ABAESNBEREN HRIBRIES, (KIBEZERERRAEREGEIE,
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BEE. FERERE. AREERER. AT, 2ENRABRERER, TEEF
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The Group adopts a salary system based on job responsibilities and employee’s competence. We
provide competitive remuneration for employees, following the national laws, regulations and
related systems, industry and market rates, as well as our development strategies, management
philosophy and financial performance. The Company’s remuneration system mainly includes salaries,
year-end bonuses, statutory benefits, non-statutory benefits, and long-term incentives. We maintain
statutory benefits such as social insurance and housing fund in full for employees in a legitimate and
timely manner in accordance with national regulations and terms of the Labor Contract signed with
employees. We also provide a range of non-statutory benefits to our employees, including lunch
subsidies, paid holidays, communication fee subsidies, overtime and transportation subsidies, annual
medical examinations, etc. The Group implements performance appraisal in line with the principles
of objectivity, fairness and impartiality. The Group mainly evaluates the work performance of
employees, and at the same time comprehensively evaluates employees’ work ability, work attitude
and personal qualities. The frequency of employee performance appraisal is at least once a year, and
the appraisal results are used as an important reference for promotion and salary raise.
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During the Reporting Period, the total number of
employees of the Group was 78, and the statistics
of employees summarized in terms of gender,
region, type of employment, position and age is as
follows:

ISR - ANEE B TR Atatan
During the Reporting Period, statistics on employee
turnover of the Group are summarized as follows :

B HIR

Classification Criteria

E(EmE
Employment Type

B4R

Position

DR

Classification Criteria

45
Gender
ih
Region

E
T
Age

B Male  ————m——
LMY Female ———————m——— =

28 Full-time
3% Part-time

24 EHEE Senior Management
FAREEE Junior Management
EBET Staff

30 5% M AT <30 Years Old

31-40 3% 31-40 Years Old

41-50 5% 41-50 Years Old

50 %Mk >50 Years Old

JL3= T Beijing  ———————————m
3a[1E & Hebei Province ==
ZBEEST4 Heilongjiang Province

EHMA Jilin Province  —————mme

#EZE Liaoning Province

%782 Shaanxi Province

|LIF§& Shanxi Province

ST Jiangxi Province

A IE Zhejiang Province
LA Anhui Province  —
MZ T Inner Mongolia ~ ———————=

F98E Xinjiang Province ==

|LIE8& Shandong Province

38R E Hainan Province

A& Henan Province
BT Chongging =

BTAE(A)

Number of Employees

37

—— ~
w W (-]

l e N L
~J I N [ OO I —

N

MEANH

Number of employee turnover

Bt Male ——————————
4 Female —=—=——————————

fhEf it Mainland China ==
#IRA Hong Kong, Macau and Taiwan, China ~———

30 5% KA <30 Years Old
31-40 % 31-40 Years Old
41-50 3% 41-50 Years Old  ~——————-

50 BELA L >50 Years OId

-» 62%
@ 29.3%

@r» 23.1%
a@® o

14.3%
» 2! 4%
@D 6.7%
@ 5%

STREERERE
Employees’ Health and
Safety

REPA B EH KT SRR A
B

Installation of fire hydrants and posting of instructions
in the office area

NEPHABIERUR N 25

Fire extinguishers are placed in the office area
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The Group focuses on providing safe and healthy working environment for its employees, strictly
abides by relevant requirements of the laws and regulations, such as the Law of the People’s Republic
of China on the Prevention and Control of Occupational Diseases and the Fire Protection Law of the People’s
Republic of China, and actively protects the safety and occupational health of employees. During the
Reporting Period, the Group did not violate any relevant laws or regulations.

In terms of crew’s safety and health management, Starrise Media has formulated the Rules and
Regulations on the Management of the Cast and Crew, which clearly stipulates that all crew members
will be given safety trainings, informed of safety precautions, and covered by insurance before
the start of filming at the shooting base. The safety trainings train crew members to pay close
attention to the safety of the shooting site, not to practice dangerous actions at the shooting site,
not to touch the camera, swing arm, lighting, recording equipment and other equipment without
permission; when filming action scenes, unrelated personnel should leave, and to avoid accidental
weapons injures; in the case of safety accidents, crew members should immediately report to the
production director and promptly transport the injured to the hospital.

During the COVID-19 pandemic, the Group has been proactively in taking various preventive
measures in protecting employees’ health. We actively responded to the national call to work
from home during the peak of the Epidemic and carried out our business online. At the same time,
we purchased temperature-measuring equipment and disinfection products, such as electronic
thermometers, alcohol, disinfectant, hand sanitizer, etc., to ensure the health and safety of
employees are protected during the Epidemic. Upon the resumption of normal office operation, we
conducted daily temperature measurement and registration for employees, and required them to
wear masks and keep a safe social distance with each other. We also set up a separate storage area
for parcels in the office and regularly disinfected the area.

The Group emphasizes the prevention of potential fire hazards. During the Reporting Period,
the Group signed the Fire Engineering Repair and Maintenance Service Contract with a qualified
fire equipment company. According to the contract, the service provider visits the Company
every quarter of the year and checks the performance and operation of the fire alarm system. If
equipment damages and potential safety risks are detected, professional technicians will arrive on-
site within 24 hours after receiving the maintenance notice to solve the problem and repair the
equipment. The service provider provides regular fire safety trainings for employees of the Group
every quarter, and trainings cover topics such as operation and troubleshooting methods of the fire
alarm equipment. In the past three years, including this Reporting Period, there is no work-related
injuries or deaths, and the number of workdays lost due to work-related injuries was zero.
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Employees’ Development SEEENNEREE, HENETREEREEMINNEERE, Hit, HASEERET

and Training WRERREAARE. BMBANEANRERER, AEMREREBINES
B, ERRETREERNERL, SETRAMN. SECMOREIEEL,
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We are committed in building a “National Leader, Internationally Renowned” Group with the ability

to grow, profit, compete and lead. We believe that outstanding employees are fundamental to

the Group’s success. Therefore, we focus on the career development and personal growth of our

employees. In order to strengthen our human capital, the Group has formulated systematic and

diversified training programs based on the requirements of different positions and duties as well as -
feedback from employees.

In order to enhance employees’ professional knowledge, technical skills, ideologies and values, and
competency, the Group has formulated the Training Management System. The Human Resources
Department is responsible for implementing and overseeing internal training, external training,
and outsourcing training for employees, which cover various aspects that are important in business
context such as management, skills, scripting, writing, finance, human resource, and etc. During
this Reporting Period, we held discussions, reviewing meetings, knowledge-sharing workshops, and
industry-forecast analysis sessions, focusing on the industry and market changes as well as audience
psychology, etc. We will continue to enhance the professional skills and industry awareness of our
employees through a variety of training formats.

EiEEE
Name of Indicators

AREHEUATAR 25

Number of employees trained

BRSO ZINETEDLE

B4 Male Y Female
Percentage of employees trained by gender

— 52% 48%
i 1 (A O S| S T EREERE FREERE ZEET
e

40% 32% 28%

A A TSR0 224

Total training hours during this Reporting Period

gender 4. I I .7

RIERIEI D54 8 TRITHE

Average training hours completed per employee by

o R S e 2 T T BREEE FREEE ZEET
BN SEATSITSRY e
wverage training hours completed per employee by

position

34 5.9 2.0
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Compliance Operation, Ensure Product Quality
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Improving Product Quality
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We are committed to providing first-class products and services that exceed our customers’
requirements and expectations. The Group strictly complies with the Product Quality Law of the People’s
Republic of China, the Trademark Law of the People’s Republic of China, the Advertising Law of the People’s
Republic of China and the Law of the People’s Republic of China on the Protection of Consumers’ Rights and
Interests to protect the rights and interests of customers. During the Reporting Period, there was no
violation of any relevant laws and regulations that had a material impact on the Group.

For major film and television projects and investment projects, Starrise Media has formulated an
internal document, Film and Television Business Process Control to ensure the compliance of business and
the quality of products. For major projects that are under our control, Starrise Media implements
standardized management and quality control throughout ten stages: pre-development, planning and
filing, creative team building, financing, filming, post-production, submitting for approval, distribution,
capital returning and revenue sharing. For investment projects, before investing a film or television
production, the relevant departments must systematically analyze the investment plan, including a
rigorous review of the production and distribution budget, filming plans, estimated releasing dates,
the list of creators and other materials, as well as assessing the risk of non-approval, artistic value,
reputation of partners and other aspects so as to strictly control the quality of the invested work.
In addition, Starrise Media has established the Rules and Regulations for the Management of the Cast
and Crew to regulate the filming process to ensure that crew members comply with related laws and
complete the filming work efficiently with high quality. During this Reporting Period, we did not receive
any complaints about our products and services, nor did we subject to any recalls of products for safety
and health reasons.
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The Group highly emphasizes the protection of customers’ privacy. In the Employee Code of
Conduct, we strictly stipulate the confidentiality regulation, specifying the department that manages
customer information, the way of data acquisition and authorization procedure, and the appropriate
confidentiality measures to be taken by employees. At the same time, it is required that staff should
sign the Staff Confidentiality Agreement while signing the Labor Contract in order to regulate the staff
behavior and ensure that customer information is properly kept. In addition, in order to prevent the
disclosure of customer information in the process of external cooperation or business activities,
we require any party involved to sign a Confidentiality Agreement prior to the disclosure of relevant
customer information.

The Group is constantly exploring new ways of presenting the content of its works and actively
exploring new markets. In the face of the new challenges brought about by the highly-popular
variety shows and short-videos impacting the market size of traditional television drama , the
Group will continue strive to identify better investment opportunities and adjust our investment
direction and product structure according to the demands of the media market, and explore new
markets on the premise that the production quality of the existing films and television dramas of
the Group is maintained in order to achieve the long-term sustainable development of the Group.
In addition, we always value originality and consistently strive to develop new works based on new
materials to meet the growing spiritual and cultural needs of the audience and produce works that
are popular among audience and at box office with themes that are in line with the development
requirements of the era.
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It is particularly important for us to protect the IP rights of our own media works from infringement
and to avoid violating the IP rights of others. The Group strictly complies with the Copyright Law of
the People’s Republic of China and other relevant laws and regulations, and has put in place a series
of control measures relating to IP rights. During the Reporting Period, there was no violation of IP
laws and regulations within the Group.

The Group is exposed to IP risks mainly from two aspects. The first is the risk of infringement
regarding the source of the film and television project, including whether the script is original,
whether the film and television adaptation rights have been obtained, whether there is plagiarism
during the creation of the screenplay, and whether the music in the film infringed any IP. On the
one hand, we protect our legal rights by signing confidentiality agreements with IP creators and
conducting background checks on them. On the other hand, we reduce the risk of infringement by
conducting public online search and confirming the copyrights are properly authorized to be used
by us. Another risk we face is the risk of infringement of our work by others. Similarly, we protect
our legal rights by signing confidentiality agreements with all individuals and suppliers involved in all
aspects of the production. In addition, we maintain strict control over the materials involved in each
stage to reduce the risk of leakage of copyrights. After releasing of our products, we assign people
to be in charge of searching for piracy links on the Internet and making reports and complaints, and
to take legal action against piracy that may bring us greater losses.

B REER
Insisting on Anti-
Corruption
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We have established comprehensive internal
management measures to prevent corruption and
other illegal activities. The Group promotes honesty,
integrity and corporate values through various
means such as trainings for the Board members and
employees and intranet e-mails. During the Reporting
Period, we conducted the training on the topic of
"Responsibilities of the Board of Listed Companies on
the Main Board of the HKEX" and provided detailed
explanations on the duties of the Board with respect
to integrity.
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The Group strictly abides by the Anti-Money Laundering Law of the People’s Republic of China, the Criminal
Law of the People’s Republic of China, Anti-Unfair Competition Law of the People’s Republic of China, and other
laws and regulations. We resolutely eliminate illegal acts such as corruption, bribery, extortion, and
money laundering. The Group has formulated internal management policies such as the Administrative
Measures on Complaints and Reporting of Fraud or Misconducts to ensure that the Group’s Board, senior
and mid-level management personnel and staff strictly abide by laws, regulations and professional ethics,
and to prevent the occurrence of vicious acts that damage the interests of the Group and shareholders.
During the Reporting Period, the Group did not violate nor involved in any litigation in relation to any
laws and regulations regarding corruption, bribery, extortion, and money laundering.

Starrise Media has established and maintained a sound internal control structure to ensure the
continuous, stable and healthy operation from the organizational level. The management of the
Group is responsible for managing and supervising the anti-fraud work. The audit committee (“Audit
Committee”) is responsible for providing guidance for the Group’s anti-fraud actions.The general office
(“General Office”) is responsible for organizing and implementing company-wide anti-fraud work. The
various departments of the Company are responsible for undertaking departmental anti-fraud work.

The Group has developed a variety of reporting channels. A whistleblower can choose to report any
violations through multiple channels via the telephone, fax or e-mail of the Audit Committee and
the General Office, and the Chairman’s mailbox. We prohibit any retaliation against whistleblowers
and those involved in corruption-related investigations. Any employee who experiences retaliation,
intimidation, or discrimination after making such reports has the right to file a complaint with senior
management or the Audit Committee. Management shall report any reported fraud to the Chairman
of the Board immediately after consulting with legal counsel or auditors. If the case involves senior
management, a special investigation team may be formed to conduct an investigation after approval by
the Board and the Audit Committee. In relation to whistleblower(s) who files a report under his or her
real name, the General Office is required to provide feedback to the whistleblower on the preliminary
investigation results regardless of whether official investigation is initiated. Ve investigate fraud reports
by interviewing the whistleblower or other persons with knowledge of the matter, collecting, reviewing
and maintaining all relevant documents and records, and giving the person under investigation and
relevant parties opportunities to respond to the matter under investigation.
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Management
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Building a sustainable supply chain is essential for us to safeguard and enhance the quality of our
products and services. The Group believes that improving supply chain management not only helps us
reduce procurement costs, optimize product and service quality and enhance customer satisfaction, but
also facilitates environmental and social risks in the supply chain to be identified at an early stage and
helps suppliers to fulfill their environmental and social responsibilities.

The business scope of our suppliers includes the production of film and television props and the
operation of bases for production of film and television dramas. The Group has established fair and
transparent processes for the entry, selection and daily management of suppliers. We require suppliers
to comply with laws and regulations related to environmental protection, actively advocate suppliers to
identify environmental and social risks of their own operations, and fulfill their responsibilities related j
to sustainable development. We promote green procurement policy and consider the environmental

'
and social performance of suppliers as one of the key selection criteria. In addition, the environmental
and social performances of suppliers are also significant part of our supplier evaluation. .
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REBIRIT - B HGEERE

Protecting the Environment,

Contributing to Green Development

SREmN
Green Office
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AEERFAIHEZRNETR, BRRIRE. R, 8. QFRANNEER. &M
BIBEST (FEARZNMBREREE) (TEARKNMBEEVERE) SERER
FRNER, #IET ZIREMERARVEIRER. BAERE TETEMRIRRENE
RiEH, BERTEREOEME . ERAISEZRENACHE, KBS HERD
BERHRTIRSERFARER, B, HfithBEEReR NS RREEEHIER
BNRE. ARS8, FRERERETEERT ENRIFEMARESR.

FEBEFERNEREERFEKNEN ., RANEEBRKREHEEK, EEEKE
REE, WEKEERKROEE, AKERMNENEALE, HMAGET (FAE
EREHE) , REBEASEHERETEHNOAKAE. AR RS, HififEs
BEANEER, MESEASRMREORKNGERATI, LASHLZERARES
—E% LED #igels; BMBBREZENTHRERGE 26C; RERBIHEES
ERERMEMAEREEMAERAIREERNER; R BEKTHIESE
TRIERRER .

The Group adheres to sustainable development concept and seeks for harmonious development of
the environment, resources, society, corporate and people. We strictly comply with the requirements
of national laws and regulations such as the Environmental Protection Law of the People’s Republic of
China and the Energy Conservation Law of the People’s Republic of China, and have formulated a number
of management measures to save energy and reduce emissions. Ve require our employees to comply
with the laws and regulations regarding environmental protection and advocate that they take the
responsibility of building a conservation-oriented society and promoting sustainable development,
and take practical steps themselves to reduce resource consumption and improve resource-
utilization efficiency. At the same time, we also strive to reduce the impact of our operations on the
environment through green office practices. During the Reporting Period, the Group did not violate any
environmental-related laws and regulations that have a significant impact.

The resources consumed by the Group mainly include water and electricity. Our domestic water supply
comes from the municipal urban water supply network, and water resources are relatively abundant
in our operation area, so we do not experience any problem in obtaining suitable water sources. With
respect to the use of water resources and electricity, we have formulated the Rules and Regulations
for the Management of the Cast and Crew, which stipulates that the crew should conserve water and
electricity during filming. We actively promote the green office policy that requires the employees to
turn off the power when the room is empty, avoid wastage of water whenever applicable, and replace
all office lighting with LED energy-saving lamps. We keep encouraging to maintain the indoor air
conditioning temperature at 25°C in summer, ensuring that employees turn off the power or switch
to energy-saving mode when they are not using computers and other electrical appliances, and posting
energy and water-saving signs to remind everyone the importance of energy conservation.
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FEBNEREBSTRERFRZT  TAEEAEBYER > FILIAMERH
RAENEEME - ERAEENEHLE  BRFIERHRERAARERELENS
RYFE - AEEMESEE RIS BEERE S B EEHWRIGMERNZE > 6
MBRBBRREERE - RAEEREARSFERBRSTRBHEEENRS B
AMERE R EENNIRET O BOREE  ERARREN O HBEARRENALTE -

Our major business is the production and distribution of films and television dramas and does not
produce a large number of products in physical form. Therefore, the Group does not use or consume
large quantities of packaging materials. Due to the nature of our business, we do not cause significant
pollution or impact on the environment and natural resources.The Group also proactively takes various
measures to reduce the impact of its operations on the environment. For example, after shooting, the
production team requires the crew to clean up the shooting site in time followed up classifying and
recycling garbage in accordance with the relevant requirements in the shooting area, and to ensure
minimal human impacts on the natural environment.

ERHE#E
Resource Consumption

HEERRE EfI
Consumption and intensity Unit
BNRFERE JKEAF
Total electricity consumption MWh 50.70
BNEEEE JEEBE / A
Electricity consumption intensity MWh/person 0.65
RFEKE T
Total water consumption Ton 400.86
BFEKBE W/ A
Water consumption intensity Ton/person 5.14
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BERERYEE

Woaste Management

FEBESET (PEARANEERBEMSRRENEE) SEFERER, HE
WEN T 2IREEER, SEEGRBEAREETELNERY, URERDEREN
MEL., AAERRAERNHE, ZBEIZHERATEY, EEERSRELAHARE
H1T, RDEESRNBHIMNRIESE, SEERAEEERNE.

B HEEEGIECEN, CREETRERER, RUEAREH, FEEERR
SRMAN . AEEEEELENERBERMSIALIRMRAEELIR ., AEEIKERE
FEREEER, ERABEBTIIRS BRI, THEEBMFEG—RE. £EET
B APEENEZSERNIELEEE. BfE, RfISELEERME—XHEA
BEENE=HETRE, REEHER), EAREPTETHE. HFIEIBRE
FIEEN, AEEEERIORREESERALE. BMAEEREARALN, B/
e, BEFXERARRIE; RR|BELEITH, REBERMNA; HEIREM
BN E, LESEFHERNAS—RMEEANER; EEETRD—R LM
SNAEARRO(ER.

The Group strictly complies with national laws and regulations, including the Law of the People's
Republic of China on the Prevention and Control of Environment Pollution Caused by Solid Wastes, and
has formulated and implemented a number of measures to handle waste in our daily operations in
accordance to the relevant laws and regulations, and to minimize waste generation. We promote
environmental protection awareness within the Group and encourage our employees to participate
in environmental protection-related activities, take public transportation more frequently, reduce
carbon emissions and environmental impact from daily life, and actively contribute to energy saving
and emission reduction.

We do not possess and control any vehicles and we also do not have any production plants that
consume energy. Therefore, the Group had no emission of atmospheric pollutants during the
Reporting Period. The primary solid wastes generated by the Group are office and domestic wastes.
In accordance with the relevant laws and regulations, the Group requires wastes to be classified
and recycled in the office area, which will be collected and disposed by the property manager.
Hazardous office wastes generated from daily administrative work, such as waste ink cartridges and
toner cartridges, are handed over to the qualified third parties for disposal in a collective manner.
Due to the small amount of hazardous waste, it is not disclosed in this report. We actively adopt
multiple measures to reduce emissions from the source in our daily operations. We advocate
paperless office practices, online working and electronic filing. We also encourage employees to
print on both sides of paper as much as possible, and recycle waste papers. We provide employees
with food heating equipment and encourage them to use less disposable tableware by bringing their
own. In addition, we encourage the employees to use less disposable items such as paper cups.
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mEREHN (EE—-MEE") °

Greenhouse gas emissions (Scope one and scope two)?

HIE

Emission

&BE— iz

Scope one Ton 0
EBE— i

Scope two Ton 30.93
BERBHNEE iz

Total greenhouse gas emission Ton 30,93
IBERBHIEE LEWN

Greenhouse gas emission intensity Ton/person 0.40

T HER BT —/\ B R S S S R BB 3 8B E TEROIEA0) b 2015

orporate Accounting and
ting Guideline 8
on Factor, published by the

BERRANE
Production of non-hazardous waste

EEfi
Emission Unit
BEARER F5
Wastepaper 4 Kilogram I 5 I 05
HESERIRG T
Domestic waste ° Kilogram 2’030
BEERMHREE Fre
Total emission of non-hazardous waste Kilogram 3’ I 35
BEBERMHREE Fr/ A

Emission of non-hazardous waste intensity Kilogram/person 40, | 9

Wastepaper includes phc s, paper bags, etc

Domestic waste includes kitchen waste and other waste

SKEEE
Production of wastewater
Bl

HiE

2020
Emission Unit
EETKEES 7]
Production of domestic wastewater Ton 396
SESKREE 7]
Treatment of domestic wastewater Ton 396
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lemg Back to the Community and
Sharing a Better Life

O, HERR
Passionate about Charity
and Overcoming
Difficulties Together

FEEFEEERDTEREDZEEFAMEENT D, SERIIEPIEEFIEEFEA
1ihsE A B) B E BT A B YRR (R . ﬁzﬁ?"ﬂﬁﬁm&ﬂ’ﬂ%ﬁlm BB 2 FRTEHER
RIGRE. B, XMt BB §£. HEER. KEERFHELADEY, ®ELQ
SIFTEHEERY SRR

EFEMAEERE, ERGHREDEERTHIREENUBRREFEREBRE
AL EREEMBREEE T (BEH, BRA) NWERBIRE, U\B*‘f#}ﬁﬁjt‘é‘—t
EMHFEENARBEBRE T, B, AEENE Tt ..\“J%TE?’"IEE’Hﬁ?R/%é)J
SNMBREEMECHNE, ERBRESEMBARBZIIBESRMRN 2019 Fit
RIZMNEEMEAERRRIREEEMRT 2020 FRR T —RIIETRHEED, %Eﬁz
TARFHRELE 195 IR

The Group gives full consideration to the interests of the regions in which it operates and encourages
the establishment of special organizations or the designated personnel to coordinate the relationship
among the Group, local governments and communities. To the extent of our ability, we actively
participate in social welfare activities which cover various aspects such as environmental protection,
education, culture, science, health, community building, and poverty alleviation to promote the
development of local community.

During the COVID-19 pandemic, we actively responded to the call from the Ministry of Publicity
of the Central Committee of the Communist Party of China and the National Radio and Television
Administration, and donated the copyright of the TV drama “That City, This Family” to Hubei and
Wauhan television station to accompany the people in the Wuhan, Hubei Province and other epidemic-
stricken areas during the difficult times. At the same time, the Group’s employees also organized
voluntary donations to contribute their efforts in combating the Epidemic. The film and television
media school under Chongqing Normal University, which was co-founded by the Starrise Media and
the Foreign Trade and Business College of Chongqing Normal University in 2019, conducted a series of
volunteer activities in 2020 with a total service times of 195.
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Appendix: Hong Kong Stock Exchange Environmental, Social and
Governance Reporting Guide Content Index
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IRH

Items

B A1 HERD

Aspect Al: Emissions

—HR IR EE
General Disclosure

FASRAARIETR

Key Performance Indicators

A Bi8
A.Environmental

DU
Descriptions

BHBERRERBEHI. EKRIMHHES. BER
BEERVNEESN:

(a) BR: &

(b) BTFH T ABERZ BAVERIERRARGINER

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water
and land, and generation of hazardous and non-hazardous waste

RSB AR R AR B HE I B

e The types of emissions and respective emissions data
REGHNER WEA) BE
Al2 T
Greenhouse gas emissions in total and, where
appropriate, intensity
Al3 EAESERMEER (WEBA) BE
: Total hazardous waste produced and, where
appropriate, intensity
A4 PEABREERMEER (WEA) BE
: Total non-hazardous waste produced and, where
appropriate, intensity
Als R E RIS R AR 1S AR

Description of measures to mitigate emissions and
results achieved

HARIBEENEBEREZMNAE. BIE
Al6 ELE SRR FTSRR

Description of how hazardous and non-hazardous

wastes are handled, reduction initiatives and results

achieved

BESHE
Relevant Chapter

memn. EERMER

Green Office,Waste Management

BEERMEE

Waste Management

BEEYERE

Waste Management

BEERMEE

Waste Management

BERMEE

Waste Management

BEERMEE

Waste Management

BEERMEE

Waste Management

IR

Items

Aspect A2: Use of Resources
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A IRIR
A.Environmental
fiit
Descriptions

BESH
Relevant Chapter

[BE A2: &iRER

—ARIKEE

General Disclosure

FASRAEIETR

Key Performance Indicators

[BE A3: RIERRAER

BRIERERIBER
Policies on the efficient use of resources, including energy, water and
other raw materials

RAREIDNEELR / EEEREFEER
A2 R

Direct and/or indirect energy consumption by type in

total and intensity

BREKENRTE

A2.2 Water consumption in total and intensity

HRBER(E AR m T 8 R RS AR
A2.3 Description of energy use efficiency initiatives and
results achieved

HRREVERKR LA aRE, Ukig
A2.4 TRk Rt IR PTSRLR

Description of whether there is any issue in

sourcing water that is fit for purpose, water

efficiency initiatives and results achieved

HmFrAERMRINEER (WER) 8
A5 AEEMUGE

Total packaging material used for finished products

and, if applicable, with reference to per unit produced

Aspect A3: Environment and Natural Resources

—RRIKER

General Disclosure

FASRARAIEIR

Key Performance Indicators

R T ARRBERRABRIEMERR ENBER
Policies on minimizing the issuer’s significant impacts on the
environment and natural resources

HREBEHHRIERRARERNEAZE
A3.l RERREEGRZENTE

Description of the significant impacts of activities

on the environment and natural resources and the

actions taken to manage them

FEA=E TN
Green Office

LB
Green Office

LB
Green Office

e

Green Office

FEd=sE YN

Green Office

FE=EIT/N
Green Office

R

Green Office

KRB

Green Office
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B. &

B. Socialal

I5H ik

Items Descriptions

[BE B1: BfE

Aspect Bl: Employment

BT R ERE. BEREN. TERH. B, ¥F
e, Z2aft. RERUREMSEREFI:

(a) BUR; &
(b) BFHET AR ERZENEREERARGINER
_ﬁﬁiﬁﬁﬁé Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, and other benefits

General Disclosure

and welfare
RIER, REEE. FRER LIRSS
BI.I 1 S 4380
Total workforce by gender, employment type, age
group and geographical region
R AEIEIR
Key Performance Indicators R
IR, FEAERI KR EI DRV E B RKLE
BI.2 k<

Employee turnover rate by gender, age group and
geographical region

BESH
Relevant Chapter

BEER

Responsible Employment

SEER

Responsible Employment

BEER

Responsible Employment

[BH B2: RERETE
Aspect B2: Health and Safety

BRRMRETFRERREREBGHEEEEMN:
(a) BER; &
(b) BT HETABEASENERAZRRAINER

—RRIRE

Information on:

General Disclosure

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to providing a safe working
environment and protecting employees from occupational hazards

A TERARMIE A AR LB

B2.1 Number and rate of work-related fatalities
EILBIELTIEAE
B2.2 Lost days due to work injury

RRERAEIEIR

Key Performance Indicators

RPN BB R R B R 2 b, DAKRAR
B2.3 FHAT R BRI

Description of occupational health and safety

measures adopted, how they are implemented and

monitored
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STRERRERZE
Employees’ Health and Safety

STRERRERZE
Employees’ Health and Safety

STRERHEZE
Employees’ Health and Safety

STHRERRRZE
Employees’ Health and Safety
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B. ¢t

B. Socialal

I5H iR BEEH

Items Descriptions Relevant Chapter

[Em B3: ER&IEI
Aspect B3: Development and Training

BRIRTHE S BT TIFB BRI M R REENBER, #k
1EEIEED

—RRINEE

Policies on improving employees’ knowledge and skills for BT 3R
General Disclosure

discharging duties at work. Description of training activities. Employees’ Development and Training

BURIRESLER (NSREERE. PRE

B3.I EEE) #0NZIRERSLE
The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management)

R BB
Key Performance Indicators
RERIRESERE D, SREETMZ
B3.2 SRRl

The average training hours completed per employee
by gender and employee category

[EE B4: 5T 4RI

Aspect B4: Labor Standards

ARSI E T a8 M55 TaY:
(a) R &
(b) BFHEHTABERRZBOERMEERRGINER

_Eﬁ}&ﬁ Information on:

General Disclosure (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child and

ST EREE

Employees’ Development and Training

8T EREE

Employees’ Development and Training

BT ERE

Responsible Employment

forced labor

IR IR AR B HI R ENE B o B T K 58
B4.1 BT
Description of measures to review employment §1£1E1E

ractices to avoid child and forced labor
P Responsible Employment

RASRAEIEIR

Key Perfi Indi - = ST S -
& Feriormance fdicators HATE IR AR I8 BN R AR AR
B4.2 LR
Description of steps taken to eliminate such practices S1TERE

hen di d .
when discovere Responsible Employment
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B. 1t & B.#&

B. Socialal B. Socialal

I5E ik SEEH I5H iR SEEH

Items Descriptions Relevant Chapter Items Descriptions Relevant Chapter

[EHE B5: HEsEEE EEB7: R&IS
Aspect B5: Supply Chain Management Aspect B7: Anti-corruption

EIRHEIEAVIRIE R AL B R BRIER BRABIIERERE . #h3R. BRFERIGRIERT:

— BRI o e of e s B EREE O EE T
General Disclosure elifdtzs om e e el seskl s 6l die sy Improving Supply Chain Management R R = s/ T
chain proving Supply g (b) BTH T ABERZEERIERRARGINER
—RRIKEE _
T Aspect B3: Development and I(";Mhmat'c:_r'?": g BIEREER
58 5l 70 R IE g Trainin, () U3 (el =5 A Ay f
BS.1 N ./\ ) ) %g{#ﬁgﬁl@%}E & (b) compliance with relevant laws and regulations that have a e G e e
b umber of suppliers by geographical region . . N . .
Improving Supply Chain Management significant impact on the issuer
relating to bribery, extortion, fraud and money laundering
=5k KT o =
BRSEAEIEIR HA A BIS A RSRIIB, R
Key Performance Indicators B5.2 ERIRHEREE . URARIEHHIHTR
BA 3 = b gt " = = ==
EREE o e RBREE RERINH BT AR RN EBE
by of splers where e pracoces re peg PTG Supply Chain Management B7  MEISIURMHONE REER
implementedp,phow ey ane ilT'anemented anj Number of concluded legal cases regarding corrupt gﬁ&@{sﬁ
menior practices brought against the issuer or its employees

during the Reporting Period and the outcomes of the Insisting on Anti-Corruption

EE BG : E&%{E ki o cases
(=] ° Va i)
Aspect B6: Product Responsibility Eﬂf%:iﬁfi?::—‘e T

BRFMRMERNBRBHNERESZE. BE. B8R Eggiﬁ%ﬁﬁ&%ﬁﬁ&@, AR ABRAEAT R
FREE ARAERTEN: B7.2 B8R
(a) BUER; & Description of preventive measures and whistle- 5&%&’%15)%
— S (b) BFHET AR ERZENEREERARGINER blowing procedures, how they are implemented and Insisting on Anti-Corruption
g . i . E}I’Elﬁﬁ:g monitored
Info ion on:
General Disclosure (:) t?;a;olincie:; o Improving Product Quality

(b) compliance with relevant laws and regulations that have a

significant impact on the issuer EE BS8: *iEEﬁ
relating to health and safety, advertising, labelling and privacy matters Aspect B8: Community Investment
relating to products and services provided and methods of redress

AN RS ER T REEMT/) RFEMRRELERS

N S b ﬁ. D=D I R %
BEFEELEREUTRRRRFEN s emunuarspEERR AR S REHERERER
B6. | MARWKES . N = FHNAZS R
) ) cHERRR[LDWERWIER — R 5 Policies on community engagement to understand the needs of the ROAE, HFRR
Percentage of total products sold or shipped subject . L . . o Passionate about Chari nd
to recalls for safety and health reasons Not applicable General Disclosure communmes vt/here Athe issuer opera'tés ar'md to ensure its activities assionate abou arity a
take into consideration the communities’ interests Overcoming Difficulties Together

RIERINR = m KRS RVIRERE B A MBS /53
= = EAERSE

B6.2 Number of products and service related complaints - .
received and how they are dealt with Improving Product Quality
EIERER (BB, BESHE. 51%
BS.| K. R, Xft. B8)
=) H\* 4 -\g 23 v A I . . »
FASRAE IR ) B6.3 ;ELE'E#ED &1%53%1];&%*&@5@9’]@@] {REEXNHEE Focus areas of contribution (e.g. education, ENYN P HThTER
Key Performance Indicators - Description of practices relating to observing and . environmental concerns, labor needs, health, culture, Passionate about Charity and
protecting intellectual property rights Protecting Intellectual Property
sport) Overcoming Difficulties Together
g EREaEREREKER F o o i
B6.4 Description of quality assurance process and recall T i e GeTg RASRARAIEIR
procedures A e EEIHBABAER (NSBABM)
B8.2 Resources contributed (e.g. money or time) to the SN L
S PN & ALY ’ N
R MRS R LR, LIRS focus area e, 2 fﬂfﬂ )
B6.5 HATR B N EREE assionate abou arity an
“EAAAR

Description of consumer data protection and Overcoming Difficulties Together
privacy policies, how they are implemented and

monitored

Improving Product Quality




