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ABOUT THIS REPORT
EalNlavesaE

The board of directors (the “Board”) of Boer Power Holdings
Limited (the “Company”) is pleased to present this
Environmental, Social and Governance (hereinafter called
“‘ESG”) Report (the “Report’) of the Company and its
subsidiaries (collectively as the “Group” or “we”). This ESG
Report summarises the policies, sustainability strategies,
management approach, initiatives and performance made by the
Group in the environmental and social aspects of its business.

The ESG Report covers the Group’s business in investment
holding, manufacturing of electrical distribution equipment for
the year ended 31 December 2020 (the “Reporting Period”). The
Report discloses the required information under the “comply or
explain” provisions of the ESG Reporting Guide set out in
Appendix 27 to the Rules Governing the Listing of Securities (the
“Listing Rules”) on The Stock Exchange of Hong Kong Limited
(the “Stock Exchange”).

The Board plays a critical role to be aware of and navigate, the
ever-evolving ESG risks that impact significantly or potentially
the Group’s business and its stakeholders. The Board exercises
oversights on ESG issues aligned with the Group’s operations,
our community and environment. The management of wastes,
air emission and social responsibilities are key parts for the
Board to evaluate and consider prior to making business
decisions.

The Board is responsible for the Group’s ESG strategy
formulation and reporting, evaluating and determining the
Group’s ESG-related risks, and ensuring that appropriate and
effective ESG risk management measures and internal control
systems are in place. In order to determine the ESG reporting
scopes, the Board have discussed internally, identified and
prioritised the material environmental, social and operating
items; and assessed their importance to the stakeholders and
the Group. The summary of material ESG items is listed out in
this Report. The Board has reviewed and compared the results
of some material ESG items in 2020 against that of 2019 and
has evaluated the cause of the change in our business. This
Report was reviewed and approved by the Board.

In order to comply with the disclosure obligations of “comply or
explain” provisions, this ESG Report has outlined the overall
Group’s performance in environmental protection, human
resources, operating practice and community involvement
during the Reporting Period. The guide for the ESG Report from
page 18 to 22 is provided for cross-referencing purpose.

We welcome any comments or recommendations on this Report
as well as our performance in sustainable development.
Shareholders may at any time send their enquiries and concerns
with contact information by email to ron.chan@boerpower.com,
or by fax to (852) 2544 9292, or by mail to the Company’s
principal place of business at Unit D, 6th Floor, Neich Tower, 128
Gloucester Road, Wanchai, Hong Kong.
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STAKEHOLDERS OF THE GROUP
AREE R

The Group is actively looking for every opportunity to understand
and engage stakeholders to ensure that improvement of the
products and services can be implemented. The Group strongly
believes that the stakeholders play a crucial role in sustaining
the success of business.

Stakeholders

&

Areas of concern

BAERTH IR

AL EIEE R (A DL T A5
Rrdn & o DURRECR AT DU S o AR 55 Y AU
AREEEE > Fi B EEFREEB T EE 2

FHEZMIEM -

Communication and responses

HimgEfE

Stock
Exchange
W52 P

Government

BUf

Suppliers
HEfERS

Investors

Media & Public
YRGB

Customers

#HF

Employees

BT

Community

gt

BOER POWER HOLDINGS LIMITED

Compliance with Listing Rules, timely and
accurate announcements.

BT ETHARAL > AR AN o
Compliance with laws and regulations,
preventing tax evasion and social welfare.

B EERER - Uk mRUR R g 1R
FJ
Payment schedule and stable demand.

(IR R AR E IR K -

Corporate governance, business strategies
and performance and investment returns.

NEDGHE ~ RS R S8 R A (]
# -

Corporate  governance,
protection and human rights.
NEEHE - BT IREAME -
Product and service quality, delivery
schedule, reasonable prices, service value
and personal data protection.
EmfREE g - RERFHEER - GHEE
¥~ IR EEAE A BB R -

Rights and benefits, employees’
compensation, training and development,
working hours, working environment,
labour protection and work safety.
FEAFIRER] ~ B AU - SR8
TAERFHE ~ TFEREE - B TIReEN TIFZ
%o

Community environment, employment
and community development, and social
welfare.

HEBEE - PEAtEERED TG
-

environmental

BEENZRKRARAT

Meetings, training, workshops, website

updates and announcements.

G Bl - AT - NSRRI A

Interaction and  visits, = government
inspections, tax returns and other
information.

OEFIER ~ BUSIRE - ii iR L
XIS
Site visits.

BEHIEER -

Interviews, shareholders’ meetings,
financial reports or operational reports for
investors, media and analysts.

SEk - BORgER - KILERE - BT
Bt B s o B i e s -

Company’s announcements, interim and
annual reports.

NEHIAE ~ PHIREERE -

After-sales services.

BRI -
Training, interviews with employees,
internal memoranda, and employees’

suggestion boxes.

s~ BLE THYRGRE - NSk R T
AYERAS -

Community activities, employee voluntary
activities and community welfare subsidies
and donations.

HEED) - B TERUEB) DL At & 8 A
AEFHEE -



ENVIRONMENTAL
BRI

OVERVIEW

The Group places great emphasis on the impact of commercial
activities on the environment and natural resources. During the
Reporting Period, the Group has fully complied with all
applicable requirements as set up by the laws and regulations
regarding air and greenhouse gas emission including but not
limited to “Environmental Protection Law of the People's
Republic of China (th#: A IR (REE) , “Water
Pollution Prevention and Control Law of the People's Republic
of China (F1#: A\ RILFIEI5H4F567%)”, “Atmospheric Pollution
Prevention and Control Law of the People's Republic of China (
g A\ RIEEFIE AR 5EL67%)7, “Law of the People's Republic
of China on the Prevention and Control of Environmental
Pollution by Solid Waste (H3# A B A7 &G #5405 LR )
J&72£), "Law of the People's Republic of China on Energy
Conservation (1% A A EIEI4IAE R A)”, “Environmental
Protection Tax Law (R {#:EF7)%)” and “Emission Standard of
Air Pollutants for Boiler (§8l& X505 4YHERTEAE)". The Group
has established “Manual of Environmental/Safety Management”,
“Procedure  for Environmental Factors/Hazard Source
Identification, Evaluation and Updating”, "Procedure of
Safety/Environmental Record Control", "Procedure of Noise
Management", "Procedure of Solid Waste Management" and
"Procedure of Wastewater Management”, which are based on
ISO14001, to promote the Group’s environmental objectives and
the importance of waste reduction.

To minimise air emission, the production processes of the plant
are operated in a semi-closed manner with air exhaust device.
Contaminants such as greenhouse gases and smoke must pass
through the device prior to discharge; employees must wear
protection equipment such as masks to avoid inhaling smoke
which might cause occupational injuries. Apart from the
abovementioned measures, the Group looks forward to
introducing environmental facilities and production processes
that minimise air emission.

R
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EMISSIONS

BERL4)

During the Group’s daily operations, motor vehicles and the use A& E Y HE &S G » K E M EEE EFL P
of natural gas during heating process are the major activities that R sR G 2 EA LGS EHEZE » Hk
generate air pollutant, the decrease of emissions is due to 1.) SHERS 1) RESENES T A
disposals of 2 motor vehicles during the Reporting Period; and W R 2) SEEHEREEEE ( TEE )

2.) reduced usage of motor vehicles due to the impact of the
COVID-19 pandemic (the “Pandemic”). During the Reporting

PEEIOREERERD » REREHA > KM

Period, we own 36 (2019: 38) motor vehicles® and the air %ﬁ;+*%?%$(i) (:Z‘*HE PEA D
emission data with regard to vehicle emission® and the use of B EHER ORI R 2AFRE 4 HYBE RHFBEL

natural gas is as follows:

Air Emission

By

FER B
NOXx emission
RE(EW
SOx emission
ek ||

PM emission

FERIYITERL

Notes:

tonnes 0.95 1.42
L
tonnes 0.0011 0.0016
L
tonnes 0.08 0.11
L

(i) 8 motor vehicles consume diesel as the main fuel and 28 motor vehicles consume unleaded gasoline as the main fuel.

SITHE LM 25 B R A/ T LR O 75 B

(i)  There is no record of kilometres travelled by vehicles. The kilometres travelled is converted from average fuel consumption of

vehicles.

SRR TH LB BTOR © 7780192 B B (TG P I FEERATTARAY

BOER POWER HOLDINGS LIMITED
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GREENHOUSE GAS EMISSION m 2= RESHEL

Greenhouse gases generated from human activities is one of the A sgsE @ 4 i E R AL 2 2 R IE Y E A
significant (jjri\;ers of global warmir'zg wfhich a:]fect the “Vit:]ghcl)f Ty, REREIERA T SHE 1A (LN AESE .
present and future generation. Therefore, the Group highly ) e S A B R L 3 1T
concerned about the importance of monitoring and mitigating the EE iﬁjﬁ:ﬁgggfgfgmffﬂ%@ii ,
greenhouse gas emission during our manufacturing process of i ﬁ/@/\’ﬂiéﬁ%‘i \/\j ?TM‘ SRR
electrical distribution equipment. As mentioned, the vehicle fuel AR B RIR AR R I B T AR
combustion and natural gas combustion are the major activities — FEHFBNY EZIES) - IEAL - [EEER = RAS TR
that generate direct emissions from operations. In addition, FZERHNHERE TEBITENE - TS
indirect greenhouse gases emission is mainly resulted from the — FI/& KIRGLAE « 5 - HBEL KN B TRG%T
purchase of electricity and business air travel by employees. The  zer 4k 1y — S E SRR B R BEHE & -
following is the CO2 equivalent emissions generated through

direct emission by natural gas combustion, motor vehicles and

indirect emission by the electricity purchase and business air

travel by employees, respectively.

Scope of GHG Emission

B R AT
Scope 1
HE 1
Direct Emission (“Natural Gas Combustion”) Tonnes COze - 0.209
HRER (T RARIAEE ) ) nE A bhkE 8
Direct Emission (“Motor Vehicles”) Tonnes COze 185.01 270.36
B ( TRE, ) g —EAbhkE 8
Scope 2
#ilE 2
Indirect Emission (“Electricity Purchase”) Tonnes COze 1,766.83( 1,687.19
gk ( "HEL ) g — S LR EE
Scope 3
#ilE 3
Other Indirect Emission (“Business Air Travel By =~ Tonnes COze - 5.07
Employees”) W AL E 2
B (T B THIRBITIE )
Total GHG emissions (Scopes 1, 2 and 3) Tonnes COze 1,951.84 1,962.83
RERASHEE (FEL1-2/13) M AL E E
Intensity of GHG emission Per production unit 131.45 136.29
volume
L AR FER R
Notes:

(i)  For Scope 2 GHG emission (indirect emission from consumption of purchased electricity), China's regional grid reference line
released by the National Development and Reform Commission, the emission coefficient of the eastern regional power grid in
Jiangsu is 0.7921 kg/kwh in 2019.

HIFOEIR BRI HE 2 A B R AHY P A A2 R B2 Z R A (K EHEEBNIETE) - HER BT (FEUHE
20194.230.7921 T 52/ F-FLIF -

During the Reporting Period, the total greenhouse gas ¥ HAA » IR = RASHEAEE T£0.6% » £
emissions dropped by 0.6%, which was mainly due to 1.) no  ZEHN.) SEIEFEGHEGIRT » Mk2.) K
business air travel because of the Pandemic; and 2.) the cease  f£E RFE{HFH KAR -

of using natural gas by the Group.

BEHENZEKRABR/AS BOER POWER HOLDINGS LIMITED 7



ENERGY CONSUMPTION AND EFFICIENCY

The Group treasures the use of electricity. The following shows
the comparative figures of electricity consumption between the
current and previous Reporting Periods.

and

Energy consumption

intensity

RENRHFE R

Electricity consumption MWh

REJRUHFE JK ELAR

Intensity MWh Per production unit
T FESHAIKE

During the Reporting Period, the total electricity consumption
increased by 6.4% because of the increased production volume.

Through implementing a variety of measures established in
“Energy and Resources Management Procedure”, the Group is
committed to achieve electricity conservation under the principal
of saving, purifying and recycling.

e  Priority is given to electronic equipment with Grade 1 energy
efficiency when an acquisition requisition is made;

e Production equipment is prohibited from switching on and
off frequently to preserve energy on reactivation;

e LED lamps and voice-activated lamps are used,;

e Natural light is preferential for daily operations, and unused
lights, air conditioners and computers must be turned off at
lunch breaks and after work.

Through the above measures, it would be effective in promoting
the concept of energy conservation among employees,
strengthening employees’ awareness of resources preservation
and environmental protection. Apart from the abovementioned
measures, the Group looks forward to more efficient use of
electricity to reduce its environmental impact.

BOER POWER HOLDINGS LIMITED {EEENZEKRARAT

AERH FEEL R
AEESIERE - TEBUR ARSI LT
HEHIN 2 M HEEEEE T -

2,230.57 2,096.93

0.150 0.146
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6.4% -
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WATER MANAGEMENT

The Group has complied with the “Prevention and Control of
Water Pollution Law (7KJ544ff7;67%)” with an aim to prevent and
control water pollution, protect and improve the environment and
make sure the safety of drinking water. During the Reporting
Period, the water consumption condition is shown as follow:

Water Consumption and Intensity

FKEHE

AEFECEST OK5HMNaE) - §EHRI
PERIKOGH, - PRI SCE IR T CREX /K22
& o PRGN - FAKERDT

FKEREE

Water Consumption m3

FEKE IR

Intensity m3/production unit
Y FEERAILIK

During the Reporting Period, the volume of water consumed
increased by 16.9% compared with the previous year. The main
reason was increased production volume during the Reporting
Period.

WATER EFFICIENCY

The Group treasures the preciousness of water resources. The
Group does not have any issue in sourcing water, and the
existing supply of water meets the daily operational and
manufacturing needs. Water consumption by the Group mainly
serves the purpose of manufacturing, cleaning and sanitation.
Through the implementation of a variety of measures
established in “Energy and Resources Management Procedure”,
the Group is committed to achieving water conservation under
the principal of saving, purifying and recycling:

e Any water wastage is prohibited;

o  Water pipes are checked regularly for leaks, cracks or other
potential damages;

e Meter readings are performed regularly to find out if there is
any water leakage;

e Water-saving education and ideas of water-saving are
continuously promoted among our employees.

The Group believes that by establishing the above measures, it
will be effective in raising the awareness of employees’ water
conservation initiatives and reducing water consumption in the
long run. Apart from the abovementioned measures, the Group
endeavors to reduce water wastage and enhance water
efficiency in the future through employee education and
implementation of environmental practices.

25,915.00 22,166.00

1.75 1.60

RSN - FKEE B4 £7116.9% - £
IR Ryl s SN EE R A -

FKRER

AREBETUKBEEER - AEELE/KRAEE
JT AL - A KB E R e H
FEENSUETROK - AEENRKEEZMAR
BOE - BENMEE - BEEH (RRFENERE
HERF) PRI SEREG - ARERINE
B4y ~ P ERIPEER A AR R R EE K

o RIEMURERIKIES,

o EHREKEEEGRAK  BEEEAMEE
I

o TFHHMEBEFHEBURRESEETMR
JKEIS

o BB TEIAKEE -

AREEM(E - mBHE LI o R RERE
A R = B T KR 15 Y SRRk D 7K
B o PREAEHSN - AEEER AR TS
FOBRSEEER - 530708/ A ZAOR B3Il £ v A K38
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WASTE MANAGEMENT

During the Reporting Period, the Group has fully complied with
all applicable requirements as set up by the laws and regulations
regarding generation of hazardous waste and non-hazardous
waste including but not limited to “Environmental Protection Law
of the People's Republic of China (F1#E A\ BB (R L)
and “Law of the People's Republic of China on Prevention and
Control of Environmental Pollution by Solid Waste (HF#E A 3t

MR A BV 5 AR R a7 k)

In accordance with the "Law of the People's Republic of China
on Prevention and Control of Environmental Pollution by Solid
Waste (FEE A R IHAEHE 55 B 7705 AR5 5 6)%)", "Standard
for Pollution Control on Hazardous Waste Storage (f&f@ e
FI5 971 4E)", the Group formulated the "Procedure of Solid
Waste Management” and “Procedure of Wastewater
Management”. The Group prohibits any indiscriminate dumping.
The Group's hazardous wastes are mainly generated during
steel rinsing process. They include sludge, phosphating
wastewater, titaniumised wastewater, waste insulating oil, waste
lubricating oil, waste batteries, waste toner, waste activated
carbon, waste fluorescent lamps and waste display monitors.
The non-hazardous wastes are mainly domestic wastes such as
wastepaper, food residue and waste from cleaning septic tanks.
The hazardous wastes are labelled by its nature, collected,
categorised and stored in the collection bins. The Group also
established a disposal plan for hazardous wastes and
contracted with a waste collection company possessing the
“Permit for Operation of Hazardous Waste Business (/&Y
K nEE)” to handle those hazardous waste in accordance
with “National Construction Plan for Hazardous Waste and
Medical Waste Disposal Facilities (4[5 F1s R &Y B2
TR AR ).

Waste Produced and Intensity

BEEMEE

&N > REECE - TAREEEE
4 HFREEYNES EEYNIFTA BAEX
BFEEARR (PEARIMEERSEREL)
Ao FE N B 3 A B[] 2 BE )05 S IR T 0
) e

R (P AR E R EYISRIEE) -
(Bl YE T R ERIIERE) - AEEHE
T (EREYEERER) M (BKEEERF) -
AEEZEIHMEREREEY) - AEEIAEREE
Y EEAEW KPS dEh EL - ek
L EEK > SKABREK - BEEEGH » BOREE I -
JBE R > Rty o BEIETESR o RS CIE ISR
Rag o SEE LY R AR - BIAIREAR
BYRAENER(CEME LY - A EREE
Yz A E L TRR D - Wik - o A REAE IR
ERET - AEEERIE T HEREYREE
WEHEA (fEhREYEasrag) MEEYsE
NEEL > PR (ZEERNBFREY R E
RMERRA) RIS EREEY) -

REVELREREE

Total Hazardous Waste Produced®™ tonnes 7.35 6.91
EEREREYREY g}

Total Non-hazardous Waste Produced®™ tonnes 1,112.05 1,516.50
PEAE R ERFEYEEY g}

Intensity of Hazardous Waste Produced tonnes/1000 units 0.50 0.48
PELEAEREYEE /1000 E&fir

Intensity of Non-hazardous Waste Produced tonnes/1000 units 74.90 105.30
EEERERREYRE /1000 EEfir

Notes:

(iv) Hazardous waste includes organic solvent waste (HWO06), waste mineral oils (HWO08), waste dyes and paints (HW12), containers
and cleansing sundries that contain or taint with hazardous wastes (HW49) and waste activated carbon (HW49).

B E R iE s B (HWO06) - Bl (HWO0B) - BELALINE (WW12) - A &R oS B T B as FT

EFEY) (HWA9) FIEEH[E (HWA9 )

(v)  Non-hazardous waste includes wrapping paper, paper core barrel and plastic tape.

TR ST AT - AUCRIRIEEIHER -

BOER POWER HOLDINGS LIMITED EEENZERARAT



During the Reporting Period, hazardous waste increased by
6.4% because of the increased production volume. Non-
hazardous waste decreased by 26.7% compared with the
previous year, which was mainly resulted from the waste
treatment during the relocation of the main production site last
year. Apart from the abovementioned measures, the Group will
strive to minimise wastes by incorporating more environmental
production processes and measures.

NOISE MANAGEMENT

In order to comply with the “Law of the People's Republic of
China on the Prevention and Control of Environmental Noise
Pollution (13 \ RILMIEIEREE)5H405/4A7%) " and to fulfill the
requirements of the local environmental protection departments
and labour departments, the Group has established a “Noise
Management Procedure” to strictly manage and control the
noise generated during production and living to ensure that our
employees and the residents within the community have a good
working and living environment. The noises are mainly
generated from the operation of production equipment (such as
air compressors, jet mills, etc.) and vehicles. Employees must
wear earplugs when operating production equipment to reduce
the level of occupational hazards. In order to reduce the noise
level in the plant, we stipulate that the doors and windows within
the workshop must be kept closed; vehicles are strictly forbidden
to whistle in the plant area. The noise level in the plant area is
constantly monitored to meet the requirements under the
“Industrial Enterprises Factory Noise Standard (T3 b3z Fil
B fE A2 ) and the “Industrial Enterprises Noise Sanitation

Standard (T FEMeR A EAE)"

PACKAGING MATERIALS

The packaging materials are mainly recyclable metal and
wooden packaging boxes. Packaging is specially designed
based on the type of end products due to specific quality and
safety requirement. The following is the usage of packaging
materials during the Reporting Period:

Packaging Material and Intensity

RSN - A FREEYE EFE16.4% 0 £
FHEEENN - SEE RS B )26.7%
F R R A A A OB AR R A Y BE
Yo bR LAUERGS > ASRER SR E 2R
BRIREEREAIEN - 35778 VD) -

REEHE

B 7 sy (h g AR BRI R )5 4058
%) O ARG E RS R P IR S B IR
R AEEERI (BEEEERF) o D&
R BN AR EE RN AR TS Th AR RS - DU
PRI B TR & JE R A BRI LA
EEREE o WRE EEAH A ARl (P2 RER
et ESREUERE ) MIEHERAYET - BT
RAE L SR R R HZE > DUV SR TS
FIK o B T FRAR T RRHI RS A > FRATHLE
HENEFIE LA R RIPINRS ¢ BB S
LTRSS - BT e (LR TR
WREAEAE) M1 (LIELbSEIRRE A fEAE) AYE
3K R R R SRR K A TR R A

BRI

BEYH EEE TR BN REEES -
R EVE BMZ 250K AAERIR R
FEmAE R B TEtHY - DU i A e
VIR R -

B B

Total Packaging Material Used Tonnes 136.27 188.91
BEEYPHE AR I

Intensity tonnes/1000 units 9.18 13.11
i li§/1000 F AL

BEENZRKRARAT
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The Group strongly advocates the 4Rs principles of reduce,
reuse, recycle and replace. All paper wastes are recycled. We
separate all recyclable paper waste from the waste source so
that the contractor can recycle more easily. To reduce the paper
consumption, the following are the measures adopted during our
daily operations:

e Double-sided printing is set as the default setting on
computers, single-sided printing has to be manually
selected;

e For any papers that have been used for single-sided
printing, they should be reused when there is no confidential
information on the printed side of the paper; and

e Staff members are encouraged to circulate documents
through electronic means such as email or encrypted flash
drive.

ENVIRONMENT AND NATURAL RESOURCE

We believe our intelligent power distribution system solutions
and equipment can reduce energy consumption. There is no
significant consumption of natural resources and therefore the
Group’s activities do not have any significant impact on the
environment. Nevertheless, we actively exchange technology
and knowledge with leading multinational electrical companies
for revolutionary ideas. Besides, the Group progresses towards
our goal of “intelligence changes lives”, by applying artificial
intelligence technology to contribute to the environment.
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SOCIAL
it
EMPLOYMENT

The Group has put a lot of effort to make sure that the Group
has strictly complied with a series of labour laws in the People's
Republic of China including but not limited to “the Employment
Contract Law of the People's Republic of China (% A EE3LA1
2584 [E)E) and “Labour Law of the People's Republic of
China (f1#E A RILFIERZ #4). With reference to those laws
and regulations, the Group has established “Employment policy”
to ensure the employment protection with regard to
compensation and dismissal, recruitment and promotion,
working hours and rest periods, equal opportunity, diversity and
anti-discrimination, and other benefits and welfare. We provide
competitive remuneration packages, including year-end
bonuses, free working meals and annual leaves, festive gifts,
fuel allowance, telephone bill allowance, staff quarters and
wedding gifts.

HEALTH AND SAFETY

During the Reporting Period, the Group has complied with the
“Production Safety Law of the People’s Republic of China (%
ANERAFIFEAEE L), the “Labour Law of the People’s Republic
of China (F1#E A\ RILFIEIZSE72)", the “Labour Contract Law of
the People’s Republic of China (d2%£ A LI 2S 8L &[] A)7,
“Law of the People’s Republic of China on Prevention and
Control of Occupational Diseases (F1#: A LA E R4
7£)” and other relevant laws and regulations which stipulate
requirements to maintain safe production conditions and to
protect the occupational health of employees. The Group has
been carrying out regular health examination for employees with
potential occupational hazards, educating employees on
occupational safety and sanitation, preventing accidents at work
and reducing occupational hazards. In order to strengthen the
Group's occupational safety, improve working conditions and
protect the personal interests of employees, the Group
developed “Fire and Safety Management Procedures”.

The Group has implemented safety measures at our production
sites and established guidelines for work safety and
occupational health safety including fire safety, warehouse
safety, electricity safety, work-related injuries and emergency
and evacuation procedures to minimise the risk of injury of
employees. The Group provides employees with protective
equipment (such as safety helmets, insulated gloves, insulated
shoes, protective glasses, reflective clothing, etc.). The Group
has also installed appropriate fire safety equipment with regular
fire drills to provide fire prevention training to our staff. The
Group also conduct training sessions for production staff on
accident prevention and management. The Group has been
awarded standard certification of OHSAS 18001 in respect of the
occupational health and safety of our working environment.
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The Group also established “Labour Protection Policy for
Female and Minor Employees”. Female and minor employees
are prohibited to work on labour intensive duties, toxic and
harmful gas operations, earthwork, wind drills, welding
operations, etc.

DEVELOPMENT AND TRAINING

The Group provides a series of training to our employees
classified as induction training, training centre programs, each of
them caters for employees’ personal growth and job
requirements. Orientation training includes briefing on the
corporate culture, environmental protection and work safety
training. Our training center organises various programs related
to business, human resources and production, for example,
quality inspection methods, effective execution training, skills
enhancement training for mid-level management, quality control
methods and applications, lean production training, Training the
Trainer to Train (“TTT”) training. We also design specific training
for technical staff to enhance their professional knowledge and
skills. Our staff need to pass the assessment to get the license
for work. Those regular trainings are crucial in preventing
operation accidents from happening, reducing unqualified
products that leads to wastage and ensuring the quality of the
final products to enhance customers’ satisfaction.

LABOUR STANDARDS

During the Reporting Period, the Group has strictly complied with
a series of labour laws in People's Republic of China and Hong
Kong including but not limited to “the Employment Contract Law
of the People's Republic of China (F# A\ Ri:FIE & & EE)",
“Labour Law of the People's Republic of China (% A RFLHI1E]
Z5#7%)” and the Employment Ordinance (Chapter 57 of the
Laws of Hong Kong).

With the aim to protect children, the Group prohibits
inappropriate physical and manual work for children and protects
labour rights and employees' rights and interests. Upon receipt
of the candidate's resume, the Human Resources Department
will conduct a thorough background check to ensure whether the
personal data stated on the application form is true. During the
job interview, the Group wo;; carefully examine and verify the
applicant's original identity card and make detailed inquiries to
ensure that the Group does not employ child labour and forced
labour.

The Group strictly prohibit the uses of forced labour and child
labour. If the management discovers irregular employment of
child labour or forced labour, the Group will immediately
terminate the contract, ascertain the causes of such irregular
employment and hold the relevant recruitment staff accountable
to eliminate such practices. During the Reporting Period, the
Group did not employ child labour and forced labour.
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SUPPLY CHAIN MANAGEMENT

The Group is concerned about the potential environmental
problems faced by its suppliers and business partners and
expects them to adopt approaches similar to the Group. The
Group has established a “Purchase Management Guidelines ¢
IEE T E” to closely monitor the performance of the suppliers
to ensure the quality of raw materials. Before accepting a new
supplier, we assess its quality and ethical standards as a
business partner based on its environmental and social impact,
qualifications, compliance with laws and regulations and quality
of goods. Thus, we set up an “approved vendor list”. The Group
also regularly reviews the suppliers' performance and obtain
relevant licenses in order to better control and guarantee the
quality of their products and services.

PRODUCT AND SERVICE RESPONSIBILITY

The Group strictly complies with the relevant laws and
regulations relating to product responsibility that have significant
impacts, including but not limited to the “Compulsory Product
Certification Management Regulation (GaE|1E2E Sl S HIRE
)’, “Product Quality Law of the PRC (H1#E A R 4L E fWE &4
)", “Law of the PRC on the Protection of Customer Rights and
Interests (13 \ RILHIEDHE# fEni fra)%)” and “Tort Law of
the PRC (1 #E A 4L 1B {= 1 35 (£ 7%)". The Group was
accredited 1SO 9001 in 2015 to ensure that our product quality
is up to the international standards.

During the Reporting Period, the Group was not aware of any
non-compliance with the relevant laws and regulations related to
health and safety, advertising, labelling and privacy matters
relating to the products and services we provided.

QUALITY ASSURANCE

The Group aspires to improve its brand reputation by ensuring
the quality of products and services. In order to minimise product
liability risk, the Group has established the “Product Quality
Assurance Process” in accordance with the national
“Compulsory Product Certificate Labeling Management
Measures (5&E(1EE Ml i %) to ensure that the
products strictly adhere to the internal quality standards. When
a product is found to be faulty due to reasons other than
improper use, we will send our maintenance team to the site and
provide on-site maintenance. Moreover, customers are offered
with other value-added services, including product warranty and
after-sales services.
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COMPLAINTS HANDLING PROCEDURES
Customers’ opinions and feedback help drive continuous
improvement of the Group and are vital to the pursuit of
excellence. Various communication channels (e.g. via website
and customer service hotline) have been established, aiming to
better address customers’ concerns.

The Group makes every effort to promptly investigate and
resolve all disputes and complaints lodged by the customers. We
established “Customers’ Complaints Handling Procedures” to
ensure that all customer complaints can be properly handled. All
complaints received are handled by the After-Sales Service
Department. Upon the receipt of a complaint, the responsible
personnel will investigate into the matter and appropriate action
will be taken in a timely manner.

PROTECTION OF CUSTOMERS’ DATA

In order to build customer trust and loyalty, the Group has
established measures to reduce the risk of employees leaking
confidential information to outsiders. The Group strictly prohibits
the use of customers’ personal data for any purposes other than
what have been stated in the customer contracts. If any
employee is found to have misappropriated customers’ private
data, the Group will take disciplinary action against the employee
concerned and reserve its right to legal action.

Moreover, non-disclosure agreements are signed by all
employees of the Group to ensure that they are aware of their
legally binding obligations of protecting confidential information
of the Group.

ANTI-CORRUPTION

In accordance with the “Criminal Law of the People’s Republic
of China” (1 EE A\ RILFIE L), the “Prevention of Bribery
Ordinance (Cap. 201 of the laws of Hong Kong)” enforced by
Hong Kong Independent Commission Against Corruption and
other applicable laws and regulations, the Group formulated
“Anti-corruption management procedures” and whistleblowing
policies to strengthen corporate governance and internal control,
to prevent fraud, to reduce risks, to regulate business practices,
and to safeguard the legitimate rights and interests of the
enterprises and shareholders. All new employees have to
receive training regarding the Employee’s Code of Conduct
established by the Company (the “Conde of Conduct”). For
employees who violate the Code of Conduct, disciplinary actions
or dismissal will be inflicted as punishment. We incorporate
disciplinary monitoring work in the business process to ensure
that there are channels for reporting suspected cases of
breaching policies, regulations and laws, such as obtaining
personal interests in carrying out one’s job duties, briberies,
extortion, fraud, money laundering in strict confidence. We will
keep on improving our whistle-blowing system and are
determined in combating corruption and contributing to the
building of a clean society. During the Reporting Period, the
Group or our employees did not involve in any litigation cases of
corruptions.
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COMMUNITY INVESTMENT

During the Reporting Period, the Group actively responded to
events of public health emergencies and fulfilled our corporate
social responsibility.

When the Group noted that medical supplies were in short
supply after the outbreak of the Pandemic in early 2020, the
Group immediately purchased masks and protective suits
totalling RMB750,000 through our overseas branches, and
donated them to hospitals in Wuxi city.

BEHENZEKRABR/AS BOER POWER HOLDINGS LIMITED

HERE
REEA - AEEEGES 2R A RS
o BITEELEEE -

ERN BT EYRE  EAREREE
R E R - AL LA E SIS
o3 E R 1R R P s A B A D s 3t

A EEHE750,0007T - Al FFHE ERAESS H 25 B e -

17



18

THE STOCK EXCHANGE ENVIRONMENTAL, SOCIAL AND

GOVERNANCE GUIDE CONTENT INDEX
A FTEssT ~ 1 & KR IBTES INE RG]

Aspect
JETH

Description

fat

A. Environmental B3

A1l Emissions gt

General
Disclosure

— R

KPIAl.1

WH % X fE
B ALL

KPI A1.2

IoH 68 48 3 f5
& AL2

KPI A1.3

WH 9 W fE
= AL3

KPIAl.4

A 58 & 3% 15
ALY
KPIAL15

B 98 E W fs
& ALS
KPIAL.6

B 58 &3 % fe
EALG

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste.
FAHBERCRZE R - KR EHAHES - BEREE
BEEVRVEAFR © (a) BUR ¢ K (b) BB T A ANFERE
ERHVAERR A R BIRYE R -

The types of emissions and respective emissions data.

RS S AHRADE I B -

Greenhouse gas emissions in total (in tonnes) and, where

appropriate, intensity (e.g. per unit of production volume, per

facility).

o RAGHEHE R (DAEETE) & (VSR ) %E (bVE
AR - BEREETR) -

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).

FrEEA A EREYER (uﬂﬁﬁ”r%) e (AR ) B (40
Dl BB ~ BT E

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).

FrEAMEREYSRE (LIEETE) &k (@) ZE (A
DigEgRl - 8t %E) -

Description of measures to mitigate emissions and results
achieved.

SRR R R AT S AT SRR -

Description of how hazardous and non-hazardous wastes
are handled, reduction initiatives and results achieved.

LT R DI 1 ~ (S RO T R
AR -

A2 Use of Resources &JEFEH

General
Disclosure

— B

KPIA2.1

Bl 8 345
= A2.1

BOER POWER HOLDINGS LIMITED

Policies on the efficient use of resources, including energy,
water and other raw materials.

ERERER (BIEREIR - KREAMEMR) BIBER -

Direct and/ or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in '000s) and intensity
(e.g. per unit of production volume, per facility).
ORI D E R R SRR TR (U0~ REOH) dERER
(PATE TRt R REE (LM R EAL - IR
stE) -
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Description

fiit

REMETS

et

Section

A

KPI'A2.2

B 58 &3 3% 15
T A2.2
KPIA2.3

BH 2 &3 3% 15
R A2.3
KPIA2.4

BH 58 &3 3% 15
A4
KPIA2.5

BH 8 &3 3% 15
A5

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
SFKRNEE (MR REL - BHEEHTE) -

Description of energy use efficiency initiatives and results
achieved.

SEHCRE IR P et 1 R AT SRR -

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency initiatives and results
achieved.

FAOREUE R KR LRI AR - DURSEA Kt &
KRRt

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

B amprFEEMREEE (DIEETE) R (AUEH) 54
FERALGE -

A3 The Environment and Natural Resources ¥iE K RIARER

General
Disclosure

—fRei B
KPI A3.1

oH 8 4 2 fE
& A3.1

B. Social t+&

Policies on minimising the issuer’s significant impact on the
environment and natural resources.

TARERTT NSRS R R AR RS R EE K B BUR -
Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.
CEREEEIRIE R RAE RN E K E R OCHRIEEA
BHEC B TE -

B1 Employment and Labour Practices {E{E &2 T E#H

General
Disclosure

—fRH

KPIB1.1

KR EvEi
& B1.1
KPIB1.2

bR 9 &%t
= B1.2

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare.

H RN i ~ FHME R BT ~ RS - B - 7 i
&~ Lot ~ RIS AR EA AR RE Ay © () BOR S
(b) BT 3T NA E A ERVHEB AR SR B ER

Total workforce by gender, employment type, age group and
geographical region.

MR ~ (AL - SEERAR I Rt E Sy e S A -

Employee turnover
geographical region.

rate by gender, age group and

MR ~ RIS R B R B b -
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— R

KPIB2.1

B S SR RIS
& B2.1
KPI B2.2

B S SR RIS
= B2.2

KPIB2.3

B 82 S RS
= B2.3

Description

i
B2 Health and Safety f@FEZze

General
Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a safe
working environment and protecting employees from
occupational hazards.

AR 2 TIRRIE K OrlE (g SR e BEEMEER © (@)
BUR 5 K (b) BSPE 8 T N RS ERMH R A R R B

ok} -

Number and rate of work-related fatalities.

R T PR TTFEC 1Y ABUR LR -

Lost days due to work injury.

W EHER TIFH % -

Description of occupational health and safety measures
adopted, how they are implemented and monitored.

AL FTER AR B (R Bl 2 e i~ DA A RA BT R Be 22T
% e

B3 Development and Training %2 523l

General
Disclosure

—fE B

KPIB3.1

E R EvEi
1 B3.1
KPI B3.2

KR EvEi
& B3.2

Policies on improving employees’ knowledge and skills for
discharging duties at work.

ARATETH R BIEIT TR HIAISR S RERTEUR -

The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).

ftenl e B (AsdEE g - hRERES) Hon
Zillfe 2 HsEE -

The average training hours completed per employee by
gender and employee category.

MR K e R EURIE 7y - e B 5E IR g -

B4 Labour Standards £ T #EH(

General
Disclosure

—fHEE
KPIB4.1

il 58 &R 3% 15
B4l

BOER POWER HOLDINGS LIMITED

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to preventing child
and forced labour.

ARAPIIEE T sERH55 THY ¢ (a) BUR © K (b) BFHET A
HEARZENH AR RFAGIHER

Description of measures to review employment practices to
avoid child and forced labour.

st iR RSB B R i DA 5 2 T R 555 1 -
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Description

fiit

Section

A

REMETS

et

KPI B4.2 Description of steps taken to eliminate such practices when Labour
discovered. Standards
?gﬁ SBAE TR T b BRI 0 A R 2 B 55 LA
1 B4.2
B5 Supply Chain Management {it g3
General Policies on managing environmental and social risks of the = Supply Chain
Disclosure supply chain. Management
— R EPR AL RE SR ERES N & ERPUR g e
KPI B5.1 Number of suppliers by geographical region. N/A Recommende
d disclosure
only
B R e RotEE oI EREE - i (Edfes i
12 B5.1
KPI B5.2 Description of practices relating to engaging suppliers, N/A Recommende
number of suppliers where the practices are being d disclosure
implemented, how they are implemented and monitored. only
B SRENE MAUAREAAERAVES > mEBTARERAERE EH (Efes i
# B5.2 H - U ARRE BT KB %2575 -
B6 Product and Service Responsibility E%E1{E
General Information on: Product and
Disclosure (a) the policies; and Service
(b) compliance with relevant laws and regulations that have = Responsibility;
a significant impact on the issuer relating to health and Quality
safety, advertising, labelling and privacy matters relating to = Assurance;
products and services provided and methods of redress. Complaints
Handling
Procedures;
Protection of
Customers’ Data
— iR AP AL MR BRI ER 4 - s - FRARE  EafRBEEE
HUARMROTER ¢ () BUK 5 K (b) BTHBTANEERY HERSE, &6
ERHVAERR AR R BIRTE R - BRERAE, B
Bkl ireE
KPI B6.1 Percentage of total products sold or shipped subject to N/A Recommende
recalls for safety and health reasons. d disclosure
only
BSEE R CERCEEESEE TR SRR E S B (EdEs i
1= B6.1 Lk -
KPI B6.2 Number of products and service-related complaints received = N/A Recommende
and how they are dealt with. d disclosure
only
BB WS PHERN A R B DU B T2 - A i (Ebe ke
1= B6.2
KPI B6.3 Description of practices relating to observing and protecting = N/A Recommende
intellectual property rights. d disclosure
only
BR G RHE EELEE R ORIE AR AR A R IE G o A i (Ebet ke
1= B6.3
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KPI B6.4 Description of quality assurance process and recall N/A Recommende
procedures. d disclosure

only

BRGNS MllEEREEREE SRR i (B 2k

1% B6.4

KPI B6.5 Description of consumer data protection and privacy N/A Recommende
policies, how they are implemented and monitored. d disclosure

BH 2 & W e o ) B 3 \ only

& B6.5 B BRI R FARBUR » LR AERI ST KB %07 | A R
* e

B7 Anti-corruption Z&75

General Information on: Anti-corruption

Disclosure (a) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to bribery,
extortion, fraud and money laundering.
— R HRAPTIEAANS ~ BhR - BEERIZEREEN © (@) BOK 5 & (b) Sa=v&]
P ET N E A ENHEB AR R BIER -
KPIB7.1 Number of concluded legal cases regarding corrupt Anti-corruption
practices brought against the issuer or its employees during
the reporting period and the outcomes of the cases.

B S8 EBAE  NIESHIAEET ARSI CFENESIRAEE  K&E5

B B7.1 HYELH R ATEREE R -

KPIB7.2 Description of preventive measures, how they are Anti-Corruption
implemented and monitored.

BRSBTS LIRS R R AR o DURAHRBER T R BTk - 5a=vE]

&= B7.2

B8 Community Investment $+&

General Policies on community engagement to understand the Community

Disclosure needs of the communities where the issuer operates and to = Investment
ensure its activities take into consideration the communities’
interests.

— A HRALIGTE S BT e S e+ S R A R 58 (e RE
EFEEHEFSITBEE -

KPI B8.1 Focus areas of contribution (e.g. education, environmental Community
concerns, labour needs, health, culture, sport). Investment

BEENE FrEmEsE (WHE  BESEE - FLFEK  /BF -0 HERE

BE B8.1 E~-%/E) -

LPI B8.2 Resources contributed (e.g. money or time) to the focus = Community
area. Investment

B @ (FEIUTEEMEAEE (AeiEsEE) - HERE

& B8.2
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