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ABOUT THIS REPORT
RN AR S

Bay Area Gold Group Limited (the “Company”), together
with its subsidiaries (the “Group”), is pleased to present this
Environmental, Social and Governance Report (the “Report”)
to provide an overview of the Group’'s management on
significant issues affecting the operation, and the performance
of the Group in terms of environmental and social aspects.
This Report is prepared by the Group with the professional
assistance of APAC Compliance Consultancy and Internal
Control Services Limited.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix 27 to the
rules governing the listing of securities on The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”) (the “Listing
Rules”) —"Environmental, Social and Governance Reporting
Guide” and has complied with “comply or explain” provision in
the Listing Rules.

This Report summarises the performance of the Group in
respect of corporate social responsibility, covering its operating
activities which are considered as material by the Group -
(i) mining and processing of gold ores and sales of gold
products and other by-products (the “gold mining business”)
in the People’s Republic of China (the “PRC"); and (ii) provision
of financial services including asset management, securities
brokerage, financing and advisory services (the “financial
services business”) in Hong Kong and the PRC. With the aim
to optimise and improve the disclosure requirements in the
Report, the Group has taken initiative to formulate policies,
record relevant data, implement and monitor measures. This
Report shall be published both in Chinese and English on the
website of Stock Exchange. Should there be any discrepancy
between the Chinese and the English versions, the English
version shall prevail.

REPORTING PERIOD

This Report demonstrates our sustainability initiatives during
the reporting period from 1 January 2020 to 31 December
2020.

CONTACT INFORMATION

The Group welcomes your feedback on this Report for our
sustainability initiatives. Enquiries may be put to the Board
through the Company’s Principal Place of Business in Hong
Kong at Units 5&6, 17/F, Convention Plaza Office Tower,
1 Harbour Road, Wan Chai, Hong Kong (website: www.
bayareagold.com.cn).
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The Group is a non state-owned Chinese gold mining company
in the PRC with a particular focus on the central and western
regions of the PRC. The Group currently owns five operating
gold mines located in the central, western and northern
regions of the PRC, namely Jinxing Gold Mine and Luanling
Gold Mine in Henan Province, Mojiang Gold Mine and Hengyi
Gold Mine in Yunnan Province, and Yongfeng Gold Mine
in Inner Mongolia. Meanwhile, the Group has diversified its
operation into financial services industry in Hong Kong and
the PRC, including asset management, securities brokerage
and advisory services. The Group has successfully operated
a substantial number of major projects and set up different
investment funds focusing on high investment returns.

The Group has a clear strategy for its business development. In
order to achieve sustainable development for affordable capital
and long-term competitiveness, we recognise the importance
of operating in a responsible manner for the environment
and community. The Group remains dedicated to the local
communities. More effort is put on optimising the construction
of the major exploration projects and on the cost control in
an environmentally friendly manner. The Group is in strict
compliance with the legal requirements in the area we operate.
Various policies and procedures have been established based
on the compliance of law and business development strategies
of the Group. These policies and procedures can help us to
manage and monitor the risks related to the environment,
employment, operating practices and community. Details of
the management approaches to sustainable development of
different areas are illustrated in this Report.
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT

FnESBEREEEFE

The Group understands the success of the Group’s business
depends on the support from its key stakeholders, who (a)
have invested or will invest in the Group; (b) have the ability
to influence the outcomes within the Group; and (c) are
interested in or affected by or have the potential to be affected
by the impact of the Group’s activities, products, services and
relationships. It allows the Group to understand risks and
opportunities. The Group will continue to ensure effective
communication and maintain good relationship with each of its
key stakeholders.

Stakeholders are prioritised from time to time in view of the
Group's roles and duties, strategic plan and business initiatives.
The Group engages with its stakeholders to develop mutually
beneficial relationships and to seek their views on its business
proposals and initiatives as well as to promote sustainability in
the marketplace, workplace, community and environment.

The Group acknowledges the importance of intelligence gained
from the stakeholders’ insights, inquiries and continuous
interest in the Group's business activities. The Group has
identified key stakeholders that are important to our business
and established various channels for communication.
The following table provides an overview of the Group's
key stakeholders, and various platforms and methods of
communication are used to reach, listen and respond.

BAY AREA GOLD GROUP LIMITED
ESG report 2020
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT
&S EKREE G

Stakeholders Issues of concern Engagement channels

Frin & EEE BHRRE

Government and
regulatory authorities

BT K Es B4R

Shareholders and
Investors

REKRKEE

Comply with the laws and
regulations

Proper tax payment

Promote regional economic
development and employment

B AP ARG
RIAMR
e BT ERNIBESIME

Return on the investment
Information disclosure and
transparency

Protection of interests and fair
treatment of shareholders

KRE[R®
BHRERBRE
REEBmRERAFHTRER

On-site inspections and checks
Research and discussion
through work conferences,
work reports preparation and
submission for approval
Annual reports and
announcements

Company website

B RRIEE

BRIFEE  TIFRERER
KRR TFEREITHI TR
EFH:J

FEHRERAS

NGNS

Annual general meeting and
other shareholder meetings
Annual reports, circulars and
announcements

Newsletter

Meeting with investors and
analysts

Websites, both of the Company
and The Stock Exchange of
Hong Kong Limited

Company contact information

REBEANGRAMRERS
FERS BREAS
AEEED
REERDTMEES
RNERBEBMEXZRAERR
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NEIBEER
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT
&S EKREZ G

Stakeholders
BFhE

Employees

Customers

xR

Suppliers/Partners

HiEm, B A

BAY AREA GOLD GROUP LIMITED

ESG report 2020

Issues of concern

REEE

—  Safeguard the rights and
interests of employees

- Working environment

- Career development
opportunities

- Self-actualisation

- Occupational health and safety

- Staff remuneration, benefits
and well-beings

-  REEREREF A m
- IfFRIR

- FXURKE

- BHEHR

- BERRERZ2

- BT &8 REL

- Safe and high-quality products
- Stable relationship

- Information transparency

- Business ethics

- ERREBHES
- BEmE

- ENBEBE

- mxEE

- Long-term partnership
—  Honest cooperation

- Fair and open

- Risk reduction

- EEA{ERG
- mEAf

- ATRAR
- RERR

Engagement channels

Meetings and conferences
Trainings, seminars, briefing
sessions

Labour union
Entertainment, cultural and
sport activities

Feedback box

SEREH
SN N

T

1RSSR
[ 6878

Email and customer service
hotline
Visits and meetings

B P R
BFakg®

Regular meeting
Tendering process
Strategic cooperation

EHGZ
BERERE
BB S (F



STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT

Stakeholders
BFhE

Peer/Industry associations

CIEFEFE 33

Public and Communities

/,

s

Rit&

>

Issues of concern

EEE

Experience sharing and
cooperation
—  Fair competition

- REBRIERGF

- ATEF

= Community involvement
- Social responsibilities

- KAHE
- HESME

Through general communication with stakeholders, the Group

understands the expectations and concerns from stakeholders.
The feedbacks obtained allow the Group to make more

informed decisions, and to better assess and manage the

resulting impact.

R ESEREEMTE

Engagement channels

Industry conference and
seminars
Site visit

TEEERMSNE
BithE R

Volunteering
Village visiting
Charity and social investment

FLEH
RN
BELIHMMERE

BREFMNENERBE ~EBTH
ROENRERERE  FIESHNRES
AEEJIFHERRERRE  UKE
T EREEEEENTE -
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT

FnESBEREEEFE

The Group has adopted the principle of materiality in the
ESG reporting by understanding the key ESG issues that are
important to the business of the Group. All the key ESG
issues and key performance indicators (KPIs) are reported
in the Report according to recommendations of the ESG
Reporting Guide (Appendix 27 of the Listing Rules) and the GRI
Guidelines.

The Group has evaluated the materiality and importance in ESG
aspects through the following steps:

Step 1: Identification — Industry Benchmarking

o Relevant ESG areas were identified through the review
of relevant ESG reports of the local and international
industry peers.

o The materiality of each ESG area was determined
based on the important of each ESG area to the Group
through internal discussion of the management and the
recommendation of ESG Reporting Guide (Appendix 27
of the Listing Rules).

Step 2: Prioritization — Stakeholder Engagement

e The Group discussed with key stakeholders on key ESG
areas identified above to ensure all the key aspects were
covered.

Step 3: Validation — Determining Material Issues

o Based on the discussion with key stakeholders and
internal discussion among the management, the Group's
management ensured that all the key and material
ESG areas, which were important to the business
development, were reported and in compliance with ESG
Reporting Guide.

As a result of this process carried out in 2020, those important
ESG areas to the Group were discussed in this Report.

BAY AREA GOLD GROUP LIMITED
ESG report 2020
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As one of the largest privately owned, China-based gold
mining company, the Group recognizes that it has an obligation
to reduce the impact of our operations on the environment and
be accountable for the resources and materials that are used
in our daily operations. The Group promotes environmental
stewardship throughout our business ecosystem by introducing
a number of measures to enhance the environmental
protection awareness among its employees, encouraging them
to develop environment-friendly working habits and to take
action in protecting the precious environment. The Group also
continues with its effort on exploration, organic expansion and
cost control in an environmentally friendly manner in the gold
mining segment.

A1. EMISSIONS

Operations of mines affect the physical environment, including
the land, air, water and other important resources. The Group
strives to protect the environment and minimise the impacts
on the environment through responsible reclamation and
appropriate remediation.

The Group’s objectives on environmental protection are to
reduce the emissions of air pollutants, wastes, wastewater and
noise. In pursuit of these objectives, the Group has established
“Environmental Facilities Operation and Management System”
and implemented corresponding mitigation measures. The
Group monitors the environmental performance of mining
operations regularly to ensure the emissions meet the relevant
national standards. All operations have emissions control
plans in accordance with local laws, regulations and permit
requirements. During the reporting period, the Group was
in strict compliance with all relevant environmental laws and
regulations such as the Environmental Protection Tax Law of
China in the PRC, the Environmental Protection Law of the PRC
and Air Pollution Control Ordinance (Cap. 311) in Hong Kong.
In 2020, no concluded case regarding air pollutant emissions
was brought against the Group or its employees.

A. ENVIRONMENTAL ASPECTS
A IRIZEE
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A. ENVIRONMENTAL ASPECTS
A IRIGEE

Air Pollutant Emissions

Air pollutant emission control is essential for mitigating the
impact on the environment and protecting the health of
employees. The Group's air pollutants emissions mainly come
from gaseous fuel consumption of mobile source generated
in our gold mining business segment. The Group understands
that its mining operation involves heavy machinery and large
vehicles to dig and transport ore from place to place. Usually,
these heavy equipment produces different types of air pollutant
emissions with lower fuel efficiency.

In order to enable gold mining to be more environmentally
friendly, the Group has implemented environmental
management policy such as adopting wet grinding process
at the processing plant to prevent creation of dusts, using
equipment and fuels that comply with the national emissions
standards, and switching off equipment which is not running
so as to reduce exhaust gas emissions. The decrease in air
pollutant emissions in 2020 was mainly attributable to the
effective implementation of petrol and diesel saving policy in
the gold mining business during the year.

The detail of air pollutant emissions of the Group during the
reporting period is as follows:

RS RYIHEI

ZE SRS R HEBUERI R AT AR HIRIERY
TERFRERENRREEFRER A&
R ZE RIS R BFREE R BRI
TR RER 2 B ELRVREIRREEMA
FUHFE - AEE THRERBEEH SEL
WA KRB B LB EZENE A IR H
R—EmHEES—EMS - BEIBER
T ZEERRBITERMBREEIE
A ERERZE RS R PR -

HETERARENRR 2B 2B
RIFEEBER FIIEN TR A RE
TEUBIEEEME - ERTEEREE
TRARZERY R B B AL K R P SR TR B 1B
RE R LVERFR - _E-TFER
SRR BFRL T EBANFRERIE
FREF A W E UM RS mE & BUR
PR

AEBERBESHARNNERS RYBERGEE
BT :

Financial
Gold mining services
Air Pollutant Emissions Unit business business 2020 Total 2019 Total
—EI® —E—hE
RS B B SEERES  EmRBES Aast Hast
Nitrogen oxides (NO)) kg 13,193 1 13,194 18,488
RKA1EYI(NO) T
Sulphur dioxide (SO,) kg 316 1 317 1,429
— 1L H(S0,) F3
Particulate matter (PM) kg 1,612 1 1,613 3,045
FRHI(PM) T2

BAY AREA GOLD GROUP LIMITED
ESG report 2020



Greenhouse Gas (“GHG") Emissions

Climate change is gradually concerned by the community as it
affects our daily life and poses a risk to its business. Hence the
Group commits to mitigating the effects of climate change and
to protecting the health of employees. GHG is considered as
one of the major contributors of the climate change.

Regarding GHG emissions of the Group, scope 1 direct
emissions and scope 2 indirect emissions mainly result
from combustion of fuels in mobile sources and purchased
electricity respectively for gold mining operations. Giving
the majority of the GHG emissions of the Group come from
energy consumption, the Group tackles the GHG emission by
lowering the energy consumption in our business operations.
Policies and procedures as mentioned in the section “Use
of Resources” to encourage energy saving have been
incorporated throughout the operations in order to reduce the
carbon footprint. The increase in GHG emissions in 2020 was
mainly due to the increase in revenue generated from the gold

mining business during the year.

A. ENVIRONMENTAL ASPECTS
A IRIZEE
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A. ENVIRONMENTAL ASPECTS
A IRIGEE

The detail of GHG emissions of the Group during the reporting ~ ANEBR RS HREERIEH R BT

period is as follows: s &
Financial
Gold mining services
GHG Emissions' Unit business business 2020 Total 2019 Total
TR EH —F_FF _—T-NEF
i E R B FRER BR75 75 Aast Aast
Scope 12 tonnes of CO,-e 1,559 20 1,579 2,019
#lE—2 Mt ES
Scope 23 tonnes of CO,-e 44,028 34 44,062 39,8594
i) e M|t ES
Total GHG emission tonnes of CO,-e 45,587 54 45,641 41,878*
mERBEBHIRAAE WSt EE
GHG intensity Gold mining: 0.19 0.064
tonnes of CO,-e/
tonnes of
production
RERERE SIERER :
mE — F G Ak
22/ WES
Financial services: 1.98 1.96%

tonnes of CO,-e/

employee
ERUARTS
ME — S 1Ehx
22/ EE
1 The calculation of the GHG emissions is based on the g AERBHRENIZEZEARRETENRN
“Corporate Accounting and Reporting Standard” from GHG MRS EREITE T
Protocol.
2 Scope 1: Direct emissions from sources that are owned or 2 #HE—  AEBRBEASNZHHRIR
controlled by the Group. HigHE
3 Scope 2: Indirect emissions from the purchased electricity and 2 HE"  AEBREAMBEEENNE
steam consumed by the Group. EHE o
4 The data for year 2019 has been restated for comparative g “ZE-NFHEEETFTEI URKA
purpose for adoption of the latest model for electricity B &M A EEETEE

consumption in PRC.

BAY AREA GOLD GROUP LIMITED
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Waste Management

Waste management is considered as one of the material
topics in environmental protection. The Group recognizes
the importance of waste reduction. Waste management
measures have been introduced and implemented to minimize
the amount of waste generated and the impact on the
environment. No hazardous waste is discharged during the
production process. In order to improve waste management,
the Group has a classification system for different types of
wastes. Each type of wastes has specific storage location
and collection procedures. The Group's waste is mainly a by-
product generated from mining activities. Wastes mainly consist
of waste mining rock, tailings and commercial waste.

Waste mining rock is one of the major wastes generated during
mining process. In order to reduce the impact of the mining
rocks on the environment, the mining rocks produced are used
for road paving after being crushed into small pieces. Tailings
are another major waste generated in the mine processing
plant. They are the materials left over after the separation
process of the valuable fraction of ore from the uneconomic
fraction.

Tailings storage is a challenging issue in the mining industry.
The Group discharges the tailings into the tailings pond in
accordance with the national laws and regulations. The volume
and height of the tailings in the tailings pond are monitored
regularly to ensure it is within the safe level.

Daily office operation is the major source of commercial waste.
During our office operation, employees are encouraged to sort
wastes for recycling and use double-sided printing to reduce
paper waste. The Group will seek other possible measures to
manage and reduce the waste generated in mining sites and
offices in the future.

A. ENVIRONMENTAL ASPECTS
A IRIZEE
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A. ENVIRONMENTAL ASPECTS

A IRIGEE

In 2020, most of the Group’s non-hazardous wastes is a by-

product generated from the mining activities. During the year,
the decrease in the amount of non-hazardous wastes was

mainly attributable to the effective implementation of waste
management policy in the gold mining business during the

year. The detail of waste generated of the Group during the

reporting period is as follows:

Non-hazardous
wastes generated

EENESERY

Commercial waste

SE%Y

Tailings

=213

Mining rocks

REEA

Total waste

BEVIAE ST

Waste generated
intensity

PRELREYRE

tonnes

148

tonnes

45

tonnes

45

tonnes

5

Gold mining:
tonnes of CO,-e/
tonnes of
production

EHERMR
mg — Ak
EE WMES

Financial services:
tonnes of CO,-/
employee

TRUARTS :
ME — S 1Ehx
=22/ RE8

BAY AREA GOLD GROUP LIMITED
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Gold mining
business

FRER
14
168,093
476,140

644,247

2.66

RIZETEE - AEENKEBOESE
RYARELIHELEHRIEm - FRA>
BEEERVBEAFMALEIEHANERN
TR PR ETS A M B Y B B BURR
HoAEBNRSHAFTELEREEYIEF

BT :

Financial
services
business
&R
BR75 %755

0.10

2020 Total
—E_TF

—_— =

w5t

17

168,093

476,140

644,250

2019 Total
—E-—nE
45t

9

1,464,144
343,519
1,807,672
2.64

0.07



Wastewater

The Group has obtained valid pollutant discharge permit from
the relevant local environmental protection department to
undertake mining and processing activities at the respective
mining sites. The quality of wastewater discharged is
monitored regularly to ensure it meets the national standards
and requirements. Devices are installed in the discharging pipes
to monitor the sewage flow and wastewater quality.

Apart from monitoring the quality of wastewater discharged,
the Group also strives to reduce wastewater discharged
through recycling. The wastewater discharged is pumped back
to the processing plant for reuse after a series of treatment
processes. Hence, wastewater is recycled and reused as a
closed cycle to reduce external discharge. The wastewater
treatment facility requires regular maintenance to ensure it
operates efficiently.

A2. USE OF RESOURCES

The Group considers environmental protection as an essential
component of a sustainable and responsible business. The
Group has an in-depth understanding of the importance of
safeguarding sustainable development of the environment and
this to attach importance to efficient utilization of resources
by introducing various measures in daily business operations. It
understands that staff participation is the key to achieve such
goals. The Group strives to build up a working environment
that emphasizes the “Green office” and “Low Carbon” policy
such as a set of guidelines to improve the efficient use of
resources for the long-term sustainability. The Group has also
adopted policies such as “Energy Resource Control Procedure”
to improve the efficient use of energy, water and other
materials.
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A. ENVIRONMENTAL ASPECTS
A IRIGEE

Energy

The Group considers environmental protection as an essential
component of a sustainable and responsible business. With
aims of resource saving and implementation of energy saving
measures, the Group actively promotes the concept of energy
saving and emission reduction into the entire process of its
business development and operation and implements different
energy saving measures.

For example, the Group chooses to use power-saving facilities
and reduces the number of equipment used. Besides, the
Group motivates all its employees to participate in resources
conservation activities and encourages them to turn off the
idle machinery and equipment. Energy conservation reminders
are placed to increase employees’ awareness of energy saving.
Internal security staff also patrol the offices after the employees
finish duty to ensure there is no wastage of power. We will
consistently seek ways to improve energy efficiency and reduce
energy consumption in our facilities in the future.

The Group’s energy consumption consists of six types —
(i) purchased electricity, (ii) petrol, (iii) diesel, (iv) coal, (v)
liguefied petroleum gas and (vi) steam. During the year,
purchased electricity and diesel were our major energy
consumption sources in our business operations. The increase
in total energy consumption in 2020 was mainly attributable
to the increase in revenue generated from the gold mining
business during the year.
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The detail of energy consumption of the Group during the

reporting period is as follows:

Energy Consumption

AETRH #E

Purchased electricity

BEE

Petrol

H

Diesel

i

Coal

W5 R

Liquefied petroleum gas

BAEEHR

Steam

%8

Total energy
consumption

RETRIHFEAE S

Energy consumption
intensity

FEROBAEIRE

Gold mining
business

FRRES

50,410
692

5,247

MWh 59

56,408

JKEL B

Gold mining:
MWh/tonnes of
production

IR -
KEFMEES

Financial services:

0.23

MWh/employee
ERARTS
KR EBE
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A. ENVIRONMENTAL ASPECTS
A IRIGEE

Water

Water is another important resource used for the daily
operation. For saving the use of water in mining production
process, there is a water recycling system to recycle the water
used. To reduce the daily water use, most toilets are half
flushing. Water pipes and taps are checked regularly by the
Group to detect leakage. Besides, daily water is reused for
planting purpose. Regarding water consumption for the HK
office, water supply is solely controlled and centrally managed
by its respective property management of the buildings. In
this case, it is not feasible for the Group to provide all relevant
water consumption data as there is no separate meter for
the individual office unit to record water usage. However, the
Group still actively seeks ways to mitigate water consumption
by raising employees’ awareness of water saving through green
office policy such as reminding employees to turn faucet off
tightly, conducting regular inspection and maintenance of
water facilities. In this year, the decrease in water consumption
was mainly attributable to the effective implementation of
water saving policy during the year.

The detail of water consumption of the Group during the
reporting period is as follows:

Gold mining
Water Consumption Unit business
3
FEIK B1iI FRE TS
Water consumption m?3 246,269
FEKE THAK
Water consumption Gold mining: 1.02
intensity m?3/tonnes of
production
FEIKSRE THEREER
UFHRBEE

Financial services:
m3/employee

ERARTS -
YHEKEE
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A3. THE ENVIRONMENT AND NATURAL
RESOURCES

The Group understands that developing a new mining site and
mining activities can cause significant environmental impacts
as native vegetation is cleared and destroyed. As a responsible
miner, the Group has attached great importance to green
mining. To minimise the impact on the environment, the Group
strives to restore the used land to its natural state through land
reclamation and revegetation measures. In addition, for any
possible incident that will cause pollution to the environment,
the Group has clarified the management responsibilities of
each post. Once there is an incident, emergency plan will
be formulated immediately and the incident will be reported
to the environmental department to protect the ecological
environment.

The Group also acknowledges that the mining activities
consume valuable natural resource which is ore. To reduce the
consumption of ore, the density of high-grade ore drilling is
increased to reduce the loss of ore and increase the recovery
rate of ore.

The Group recognizes that maintenance of strong, healthy
and friendly business relations with employees, supply
chains, and a business is connected or expected to have a
connection, whether internal or external, is the foundation
for the Group’s success and development. The Group highly
considers employees as important assets and is committed to
earning respect from employees, maintaining work-life balance,
and making them to grow together with us. With supporting
business sustainable development, the Group works closely
with suppliers to manage social risks. Also, with a goal of
understanding the needs and interests of communities where
the issuer operates, the Group takes its own initiatives to
actively contribute to the society in various ways.
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B. SOCIAL ASPECTS
B. 1 E2EE

EMPLOYMENT AND LABOUR PRACTICES
B1. EMPLOYMENT

The Group believes that people are important assets and are
crucial to the business success of the Group. We are committed
to providing a favourable working environment where our
employees can thrive. We have a set of human resources
management policies and procedures in place with the aim to
provide a good working environment to employees where they
can have a safe and healthy workplace to engage and perform
to the satisfaction of the Group. These policies and procedures
do not only ensure the Group’s compliance of the relevant
labour laws and regulations in the PRC and Hong Kong,
but also set out the Group's standard of staff recruitment,
promotion guidelines, remuneration scale, working hours,
rest periods, equal opportunity, diversity, anti-discrimination
and other benefits and welfare as well as termination of
employment and compensation matters. In this year, there was
no case of non-compliance related to labour and employment
practices or complaints in relation to discrimination within the
Group.

The Group recruits and promotes people based on their
capabilities regardless of their nationality, age, religion, marital
status and other factors. All employees are remunerated
according to their performance, experience and prevailing
industry practices. They are provided with retirement benefits in
the form of Mandatory Provident Fund Scheme under the Hong
Kong Mandatory Provident Fund Scheme Ordinance or defined
contribution retirement benefit schemes organised by relevant
local government authorities in the PRC. We also arrange cash
bonus to employees on special occasions like Spring Festival,
Mid-Autumn Festival and International Women'’s Day.

The Group recognises that a proper balance between work
and rest can help employees to realise their full potential. The
Group strictly complies with the working hours and statutory
holidays under the related laws and regulations at places where
the businesses operate. Personal leave, sick leave, marriage
leave, maternity leave, work injury leave, etc. are provided to
employees in order to balance their work and life.
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B. SOCIAL ASPECTS
B. tEEE

As at 31 December 2020, the employee compositions (in R _ZE_ZTF+_HA=+—H &%

percentage) by gender, employee category, age group and B BIEMHEE EHRAR R EEHH
geographical region are as follows:

ETHER RBEDLH 0T

By gender By age group

R EHERIE D

BIERE 2

® Male @ Female ® Age 30 or below © Age 31-40

=B g 305 AT 31-405%
© Age 41-50 @ Age 51 or above
41-50%% 5T L

By geographical
region

‘it &8 52

® Hong Kong @ PRC
B P

By employment
category

RERSERIS

@ Senior management @ Middle management

BREEAE FEEEAER
@ General @ Contract/Short-term
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B. SOCIAL ASPECTS

B. tEEE

The employee turnover rates by gender, age group and

geographical region during the reporting period are as follow:

Employee turnover rate

By gender
- Male
— Female

By age group

— 30 or below

— 31-40 years old

— 41-50 years old

- 51 years old and above

By geographical region
- Hong Kong
— The PRC

Overall
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B2. HEALTH AND SAFETY

The Group regards occupational health and safety as its
most important aspect of corporate risk management.
The Group strictly complies with Occupational Safety and
Health Ordinance and Law of the PRC on the Prevention and
Treatment of Occupational Diseases. In this year there was no
case of non-compliance in relation to health and safety or
work-related injury within the Group.

The Group not only strictly implements relevant laws and
regulations but also proactively formulates internal policies
and standards related to specific business departments of
the Group. For gold mining business, the Group attaches
great importance to occupational health and safety as the
key focus for our operation is to ensure the safety and well-
being of the employees. For this reason, a comprehensive
occupational health and safety management system has been
established for the mines. Safety training is arranged for every
employee according to the job position to raise their awareness
of emergency responses and enhance their skills for safety
operation. We have set up a dedicated safety and environment
enhancement team which is responsible for the occupational
health and safety of our mines and operations. The team
carries out regular on-site safety inspection. Every employee is
provided with safety equipment and clothing which is checked
regularly to ensure proper usage and functioning. They are
also provided with medical check annually. First aid equipment
and real-time visual monitoring system including emergency
shower and eyewash facilities, etc. are equipped in the
workplace for prompt responses to any injuries and incidents
happened.

The Group has obtained production safety permits for our
gold mining operations. We require our contractors to possess
production licences and relevant qualifications for the work
they contract from us and to undertake appropriate safety
measures. In addition, occupational hazard is identified during
the construction stage of the mining project. This can evaluate
the potential health and safety impacts on the employees who
work in the mining operation, and hence, specified prevention
measures can be implemented.
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B. SOCIAL ASPECTS
B. 1 E2EE

The Group has established an internal policy on safety
management and has assigned different safety compliance
duties to different teams in order to reduce potential risk with
clear division of labour. For financial services business, main
operation is carried in the office. The Group strives to eliminate
the use of office equipment and materials which causes serious
occupational health and safety consequences.

B3. DEVELOPMENT AND TRAINING

The Group is committed to providing continuous training and
learning opportunities to employees to develop their talents
and to expand the Group’s business. The Group has provided
numerous development opportunities throughout the year to
employees at all levels to continuously strengthen employee’s
skill in order to enhance the Group’s competitiveness for
sustainable business growth.

The Group has established relevant development and training
systems with the aim to promote a learning culture for
improvement. Employees are encouraged and have equal
opportunities to participate in different training programmes.
Subsidies and supports are given to employees to participate
in the relevant training courses. Training is particularly
focused on safety training which is our primary concern in
gold mining business. Safety training covers a wide range of
topics, including safety production procedures, occupational
hazard etc. to ensure all employees acquire proper skills
and knowledge before performing the assigned tasks. With
continuous safety training, not only the employees’ safety
knowledge and awareness can be increased, but also the
occurrence of work-related accidents can be reduced.

Apart from safety training in enhancing the safety
performance, orientation training is provided for new
employees to familiarise with the corporate culture and the
background of the Group. Training offered to employees
depends on the job position of employees and the
development of the Group. Regular assessment is conducted
to keep track on the performance of the employees for the
purpose of formulating further training plans, job promotions
and salary adjustments. The Group will enhance the training
system in order to improve the personal development of
employees.
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In 2020, the detailed breakdown of the percentage of
employees trained and the average training hours completed
per employee by gender and employee category is as follows:

Average training hours
(hours/employee)
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RZETEBE BRI RESERE D
WEEER D LS REETAZI
TR BBV T ¢

Percentage of
employee trained

TR

(hE1BB) ZifREE DL
2020 2019 2020 2019
Training £E3ll “EIEF TE2-hF ZEBIEF “ZhEF
By gender 1 RIE 5
- Male —5 28.6 1.3 60.6% 82.4%
— Female e 64.9 1.0 39.4% 17.6%
By employment category ¥Z{E{E1EEEISD
— Senior management —EREEAR 20.4 6.1 3.3% 3.6%
— Middle management —HEEEAR 36.1 2.9 8.1% 13.5%
- General ——f% 39.1 0.8 88.6% 82.9%
— Contract/Short-term — &4,/ 54 - - -

B4. LABOUR STANDARDS

The Group is committed to protecting human rights in
workplace and has zero tolerance to the use of child or forced
labour during our operation. The Group understands that child
labour and forced labour violate fundamental human rights
and international labour conventions and may constitute threat
to the social and economic sustainability. Therefore, the Group
has implemented policies, including “Prohibition of Child
Labour Regulation” to strictly prohibit the recruitment of child
labour and the use of forced labour. If there is any confirmed
case, the Group must report to the related authorities
immediately. Our commitment to human rights extends to
supply chain. Suppliers are expected to follow the same
standard of labour practices when working with us.

During the reporting period, the Group was in full compliance
with all the applicable labour laws and regulations including
Labour Contract Law of the PRC, Provisions on the Prohibition
of Using Child Labour and Employment of Children Regulations
in Hong Kong. The Group did not have any cases related to
child labour or forced labour in this year.
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B. SOCIAL ASPECTS
B. tEEE

OPERATING PRACTICES
B5. SUPPLY CHAIN MANAGEMENT

As a gold mining company, the Group recognises suppliers,
vendors and contractors as valuable stakeholders within the
supply chain as their responsible business behaviours are
important in contributing to quality excellence, operational
efficiency and good reputation of the Group. We strive to
cooperate with local suppliers whenever possible to promote
local economy and strengthen the control of environmental
risks related to supply chain management.

The Group formulates “Suppliers/Distributors Social
Responsibilities Control Procedure” to monitor a wide range of
aspects for the suppliers, from product and service quality to
business ethical standards. We have high expectations in the
sustainability performance of our supply chain partners with
the aim of achieving sustainability throughout the supply chain.
Suppliers are required to sign a social responsibility agreement
to promise its compliance with all local laws and regulations
before working with us. Regular review and on-site inspection
are carried out to ensure compliance. If any cases of non-
compliance are discovered, we will terminate our cooperation
promptly. Long-term stable relationship with our supply
chain partners is maintained based on the result of supplier
assessment.

B6. PRODUCT RESPONSIBILITY

The Group attaches great importance to product quality and
responsibility. The Group has implemented related policies and
procedures to manage the quality and safety of its products.
During the reporting period, the Group has complied with
all the applicable laws and regulations regarding product
responsibility issues.
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Quality Control

In order to strengthen quality control and stabilise product
quality, the Group has established “Quality Management
Procedure” to ensure the quality of products sold meets the
standard of our customers. All products sold to customers by
the Group are subject to measurement and quality inspection.
We closely monitor different production processes, such as
mining, exploration and construction. Quality indicators are
set during the design and planning stages of mining. Regular
survey and testing are conducted to ensure the mining product
quality meets the relevant standard. All these measures ensure
our compliance with the applicable laws and regulations,
including Product Quality Law of the PRC.

Customer Information Protection

The Group takes privacy issues very seriously and protects the
privacy of its customers, business partners and employees to
the utmost. “Confidentiality System™ of the Group is in place
in accordance with the Staff Handbook to ensure compliance
with relevant laws and regulations, including Law of the
PRC on the Protection of Consumer Rights and Interests and
Personal Data (Privacy) Ordinance in Hong Kong. Employees
are prohibited from disclosing commercial information, such as
the data of customers and business partners, to third parties.
Documents containing confidential information are required to
be stored securely or shredded.
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B. SOCIAL ASPECTS
B. 1 E2EE

B7. ANTI-CORRUPTION

The Group is committed to operating with a high standard of
integrity and accountability. Our commitment to preventing any
forms of corruption is stipulated in the “Anti-fraud System”,
“Anti-money Laundering System” and “Avoidance System”,
which can be made reference to the Staff Handbook. The
principle of anti-corruption is well conveyed to our employees,
suppliers and customers through daily communication and
training. Employees are required to declare any conflicts
of interest. The Group has engaged internal and external
stakeholders to monitor and evaluate the effectiveness of the
systems to prevent corruption. Violations of the laws and the
Group's anti-corruption systems will be reported to regulators.
During the reporting period, the Group strictly complied with
all the relevant laws and regulations, including Criminal Law of
the PRC and Prevention of Bribery Ordinance in Hong Kong.
No non-compliance regarding corruption practices was brought
against the Group or its employees during the year.

The Group has formulated a “Whistle-blowing Control
Procedure” to allow its employees to report suspected cases of
corruption. All reported cases are carefully classified, analysed
and investigated while the information is kept confidential
in order to protect the individual's privacy. The internal
monitoring department of the Group monitors the whistle-
blowing channels through communication with the employees
and on-site inspections and checks to ensure the channels are
properly functioned.

BAY AREA GOLD GROUP LIMITED
ESG report 2020
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COMMUNITY
B8. COMMUNITY INVESTMENT

The Group believes that our success comes from the support
of the society. The Group is committed to supporting and
contributing to the society. In order to understand the
needs of the community, we implement related policies and
measures such as “Community Investment Policy” to make
its own efforts in the development of the community. The
Group understands that contribution of the community in the
region of operation is crucial to the sustainable development.
Thus, we focus on four areas including living standard of the
community, culture, education and development, and labour
cooperation for contributions. We will continue to contribute
to the sustainable development of the community by building a
healthy and dynamic community.

B. SOCIAL ASPECTS
B. tEEE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX
RIB B KR ERKRSES

A. Environmental
AIRIE
A1: Emissions

A1 HERA

General Disclosure

—RRIKER
KPI A1.1

B BB RIE1RA

KPI A1.2

B RARRIEIRA1.2

KPI A1.3

R4 IE1RAL.3

KPI A1.4

FRENIERA14

KPI A1.5

RS EIE1RAL5

KPI A1.6

BB RIE1RA.6

Subject areas, aspects, general disclosures and Key

Performance Indicators (KPIs)

TEHER EE  —RRBEREARERIER

The types of emissions and respective emissions data

HEDAE LR o AR R HE I B

Greenhouse gas emissions in total and, where
appropriate, intensity

Total hazardous waste produced and, where appropriate,

intensity
FIEEEEZEREYRER WHEA) BE
Total non-hazardous waste produced and, where

appropriate, intensity
FTEAREEREYRER WER) RE

Section
=320

“Emissions”
Ez13€7/0
"Emissions — Air
Pollutant Emission”
MBEm— =R
RSk
“Emissions —
Greenhouse Gas
Emission”
FBEm — A=
RESHEU
Not applicable
to the Group’s
business
TNEAR
REBBET
“Emissions — Waste
Management”
FEER A —
BEYIEIE)

Description of measures to mitigate emissions and results “Emissions — Air

achieved

U EHE R E R PSR

Description of how hazardous and non-hazardous
wastes are handled, reduction initiatives and results
achieved

HMEEAERES
E e B2 P9 B SR

BAY AREA GOLD GROUP LIMITED

ESG report 2020

BEEYNG A BBRELEEN

Pollutant Emission”
TBE A —Z= RS
ZANBEmBU
“Emissions — Waste
Management”
“Emissions —
Wastewater”
BEm —
BEYIE IR
TBEBA) — BE 7Ky

N/A
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX
RIB-HEKRERKRSES

A2: Use of Resources

A2  ERER
General Disclosure “Use of 15
Resources”
—ARiREE M R 152 A
KPI A2.1 Direct and/or indirect energy consumption by type in ~ “Use of Resources — 17
total and intensity Energy”
RSRENIEIEA2.1 REVESNEER AEEEREEERRE BREHA-ER
KPI A2.2 Water consumption in total and intensity “Use of Resources — 18
Water”
RABEMIEIEA2.2 BFEKERAE MEREA—k
KPI A2.3 Description of energy use efficiency initiatives and results”Use of Resources — 16
achieved Energy”
R RIEIRA2.3 s RE AN m st B RIS R MR A — AR
KPI A2.4 Description of whether there is any issue in sourcing “Use of Resources — 18
water that is fit for purpose, water efficiency initiatives Water”

and results achieved
RESRAEMIEIEA2.4 M REGER IR LRI BE A ME  UREEARK TERER—K
MamctBIRPT1EE

KPI A2.5 Total packaging material used for finished products and, ~ Not applicable N/A
if applicable, with reference to per unit produced to the Group's
business
FRERIEIRA2S HimPrAEEMNGEER WNER) SE£EBN ESEEENN B
g[S REBEER

A3: The Environment and Natural Resources

A3 IRIBERKRAER

General Disclosure “The Environment 19
and Natural
Resources”
— iRk E MRS K
RARER
KPI A3.1 Description of the significant impacts of activities on the “The Environment 19
environment and natural resources and the actions taken  and Natural
to manage them Resources”
FRAERIERA3l HNERIHHIRBERRAERNEATLERER MRS K
NEEARFENITH RAER
EeEEBAMRAT
_EZE_EFEREBE - HEBREARS
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX
RIB B KR ERKRSES

B.Social
B.it&

Employment and Labour Practices

BREKRSTER
B1: Employment
B1: fE{R

General Disclosure

—RRIRE

KPI B1.1

RS A FE1RB 1.1

KPI B1.2

RASRAENISIEB1.2 MR FheR Rt E S D EE MALEX
B2: Health and safety

B2: @RHE%ZE

General Disclosure

— AR iR ER
KPI B2.1

R #2 4E 5 1RB2.1

KPI B2.2

R AE N I51EB2.2

KPI B2.3

RS AE MI51EB2.3

— AR iR ER
KPI B3.1

R #2 4R 45 1RB3.1

KPI B3.2

R A 151EB3.2

Total workforce by gender, employment type, age group
and geographical region
BER - B EERE  FE AR RHMES DN EB R

Employee turnover rate by gender, age group and

geographical region

Number and rate of work-related fatalities

R TIERAFGMIE TR ABKRLEE

Lost days due to work injury

RTHERTIEHE

Description of occupational health and safety measures
adopted, how they are implemented and monitored
P ER AN B0 B 2E R B Bl 2 2 HE T WA AB R AT

RERGE

B3: Development and Training
B3 : R KR

General Disclosure

The percentage of employee trained and employee

category

ZilfEE B2 LR EEE5!
The average training hours completed per employee by
gender and employee category

BRI REEERE DHNESREETMRS

534

BAY AREA GOLD GROUP LIMITED

ESG report 2020

“Employment”
MeE 7.

“Employment”

TME 1R

"Employment”

M %)

“Health and
Safety”
Mz a)

"Health and
Safety”
MMz s

"Development and
Training”

Mg B R iEal
“Development and
Training”

M2% R R 153l
“Development and
Training”

2% & R 135l

20

21

22

23

23

24
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX
RIB-HEKRERKRSES

B4: Labour Standards
B4 : 5T AR

General Disclosure “Labour
Standards”
—ARiREE Mg T 2RI
KPI B4.1 Description of measures to review employment practices “Labour Standards”
to avoid child and forced labour
RASEEIEIEBA.1 st R BS 18 I RV 5 hln LA S & T K58/l 55 T Mg T 2RI
KPI B4.2 Description of steps taken to eliminate such practices ~ “Labour Standards”

when discovered
RESRAEMIEIEB4.2 WM E IR B R B R HRB B R REE & 5 M4 T 281

Operating Practices

SEEM
B5: Supply Chain Management
B5 : ftEHEE R
General Disclosure “Supply Chain
Management”
— ARk MEpEsEE IR
KPI B5.1 Number of suppliers by geographical region -
RS AENIEIRB5.1 HHER DHEEHHE -
KPI B5.2 Description of practices relating to engaging suppliers, “Supply Chain
number of suppliers where the practices are being Management”

implemented, how they are implemented and monitored
R EIEIER5.2 WA REREREENIEN nERTHERENN [HERESIE)
HEEHE URBREANRIITRERSE

BeEs&EHE
_E_EZEFEREBR -HER
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX
RIB B KR ERKRSES

B6: Product Responsibility

B6: EmEE

General Disclosure

— AR E
KPI B6.1

RS A 51%86.1

KPI B6.2

R 2 4R 0 $517B6.2

KPI B6.3

R E 2 1515B6.3

KPI B6.4

8 R 4E M I51EB6.4

KPI B6.5

8 $f 45 5 1EB6.5

Percentage of total products sold or shipped subject to

recalls for safety and health reasons

EENEEXERBHTRZEEEZRRAMAFL

WHIB DL

Number of products and service related complaints
received and how they are dealt with

RN Em KRB B UK EH 5%
Description and practices relating to observing and
protecting intellectual property rights

o 2t B A 5 o ORI R 58 22 1R R RAL RV 1B 451)
Description of quality assurance process and recall
procedures

B EERTEBRENEMBIWRER

Description of consumer data protection and privacy

policies, how they are implemented and monitored

HH BEERHRERMREER > UREBATR

%575k

m 71

BAY AREA GOLD GROUP LIMITED

ESG report 2020

“Product
Responsibility”
EmEE

"Product
Responsibility —
Quality Control”
EmEE—
BEEH
“Product
Responsibility
— Customer
Information
Protection”
EmEE—
ERERRE

26

N/A

B
N/A
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX
RIB-HEKRERKRSES

B7: Anti-corruption

B7 : R&ES

General Disclosure
— AR
KPI B7.1

R #2 A 5 1RB7.1

KPI B7.2

RS A 51RB7.2

" Anti-corruption”
R&E5]
Number of concluded legal cases regarding corrupt No concluded legal
practices brought against the issuer or its employees  cases were brought.
during the reporting period and the outcomes of the

case
REBESHANSETASIHEEERHITESEENES TEENEEE
BIEAES =S S PSRN BYSRFRERZE1F o

Description of preventive measures and whistle-blowing “Anti-corruption”
procedures, how they are implemented and monitored

WP SRR RREF > URERAITRERES R&E5]
P73

B8: Community Investment

B ! HtEERE

General Disclosure

—RRINER

KPI B8.1

R 2 A5 15881

KPI B8.2

A B4R A 4517882

Community
HE
“Community
Investment”
MtERE)
Focus areas of contribution (e.g. education, "Community
environmental concerns, labour needs, health, culture, Investment”

sport)

EIEREE WHE  REMIFE-FITER MERE]
R~ 588)

Resources contributed (e.g. money or time) to the focus -

area

AEIHBFAPAER WEENERE) .

BeEs&EHE
_E_EZEFEREBR -HER

M ot

=
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