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About this Report

FARAERE

ABOUT THIS REPORT FAIS/RiRE

This Environmental, Social and Governance Report (the
“Report”) is prepared in accordance with the Environmental,
Social and Governance Reporting Guide (the “ESG Reporting
Guide”), Appendix 27 to the Rules Governing the Listing
of Securities (the “Listing Rules”) of the Stock Exchange of
Hong Kong Limited (the “Hong Kong Stock Exchange” or
“"HKEx") by Xinyi Solar Holdings Limited (“Xinyi Solar” or the

“Company”) and its subsidiaries (the “Group”).

This Report is the fifth annual corporate social responsibility
report of Xinyi Solar. With the theme of “Care”, Xinyi Solar’s
ESG efforts and performance from 1 January to 31 December
2020 (the "Reporting Period” or “Year"”) are fully presented
in three aspects of environmental, social and governance
("ESG") management, corporate sustainable operation as well
as employee care and mutual growth based on the principles
of “Caring for the common future of the earth”, “Caring
for the sustainable development of the enterprise” and
“Caring for the happiness and growth of employees”.
Some content may be traced back to previous years or extended
to 2023. This Report should be read in conjunction with Xinyi
Solar’s 2020 Annual Report and the “Corporate Governance
Report” therein. This Report is published in Chinese and
English. In case of any discrepancy between the two versions,

the Chinese version shall prevail.

This Report is available for download at the website of the
Hong Kong Stock Exchange (www.hkexnews.hk) and the

website of the Company (www.xinyisolar.com).
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This Report covers the Company and its wholly-owned and non-
wholly-owned subsidiaries located in Mainland China, Hong
Kong, Malaysia, Canada, and their principal businesses, which
include: (i) production and sale of solar glass; (ii) development
and operation of solar farms; and (iii) provision of engineering,

procurement, and construction ("EPC") services.

The environmental and social key performance indicators
(KPIs) have been compiled with reference to the Reporting
Guidance on Environmental KPIs and Reporting Guidance on
Social KPIs of the Hong Kong Stock Exchange, respectively.
We selected the scope of disclosure and collect data based
on the principles of materiality, relevancy and applicability via
a systematic materiality assessment procedure combining
internal and external opinions, and calculated according to the
parameters applicable to the industry the Company operated in
and the geographical locations of its business. Details on the
materiality assessment and communications with stakeholders
are disclosed in the section headed “Corporate Responsibility

and Undertakings”.

The Group's performance under each of the quantifiable KPIs in
the Reporting Guidance on Environmental KPIs and Reporting
Guidance on Social KPIs of the Hong Kong Stock Exchange in
2020 and the comparison against the performance in 2019 (if
disclosed) are set out in the section headed “ESG Performance
in 2020". The standards, methods, assumptions and/or
references of calculation adopted for the relevant KPIs and the
sources of the major conversion factors have been properly

explained.
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About this Report

FARAERE

In the Report, unless otherwise specified, the performance data
of the Company mentioned are reported on a 100% basis,
without adjustment based on the share of equity of Xinyi Solar.
All monetary amounts are presented in Hong Kong dollars. KPIs
in different periods are calculated with the same method, and

explanation will be made if there are any changes.

The Report has complied with all mandatory disclosure
regulations and the “comply or explain” provision contained
in the ESG Reporting Guide. Moreover, the Report also
referenced some of the disclosure requirements within the
Global Reporting Initiative ("GRI"). Reference can be made to
the content index in Appendix Il: 2020 ESG Reporting Guide
Content Index of the Report, which can help readers in finding
the required information in the Report.

With regard to the identification and disclosure of climate-
related risks and opportunities, the Group has taken into
account the recommendations of the Task Force on Climate-
related Finance Disclosures (“TCFD"). We also re-examined
and re-evaluated the major climate risks and opportunities
highly related to the Group's business as disclosed in the
Environmental, Social and Governance Report 2019 (“ESG
Report 2019”), and the responding strategies and actions
adopted by the Group based on the natural environment,
policies, and corporate development factors in 2020, and made
corresponding adjustments and/or supplements. Such disclosure
can be found in the section headed “ESG Governance” in the
Report.

XINYI SOLAR HOLDINGS LIMITED
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The Report contains forward-looking statements, which are
forecasts and assumptions made based on the current state of
the Group’s business and the industry and market in which the
Group operates, and cannot be treated as guarantee of future
performance. The Group’'s performance might be affected
by market risks, uncertainties and factors not under the
Group's control. Hence, the actual result might differ from the
assumptions and related statements made in the Report.

The Report has been reviewed by the Sustainable Development
Management Committee (the “SDM Committee”) and was
published on 18 June 2021 after the approval by the board of
directors (the “Board”) of the Company.

Your feedback will help the Group to continuously improve
its ESG work and performance. If you have any questions or
suggestions regarding this Report or the Group's ESG work,
please feel free to call or write to us. Our contact is as follows:

Xinyi Solar Holdings Limited
Investor Relations Department
Address: Units 2109-2115, 21/F, Rykadan Capital Tower,

No. 135 Hoi Bun Road, Kwun Tong, Kowloon,

Hong Kong
Telephone: +852 3919 2888
Fax: +852 3919 2890
E-mail: ir@xinyisolar.com.hk
Website: www.xinyisolar.com
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Corporate Responsibility and Undertakings

EEASERRIE

Xinyi Solar is the world’s largest solar glass manufacturer listed
on the Main Board of the Hong Kong Stock Exchange on 12
December 2013 (stock code: 00968.HK). The Group specialises
in the research and development, manufacturing, sales and
after-sales services of solar glass. Major products include ultra-
clear patterned solar glass (raw or tempered), anti-reflective
coating solar glass, back glass, etc. We provide solar glass
products to major photovoltaic (“PV"”) module manufacturers
in the world, accounting for more than 30% of the global
market share. As of 31 December 2020, the Group has four
major solar glass production bases, which are located in
Wuhu City of Anhui Province, Beihai City of Guangxi Province,
Tianjin Municipality in China and Malacca City in Malaysia,
respectively, with solar glass production lines of a total daily
melting capacity of 9,800 tonnes. In addition, the Group
plans to add four new solar glass production lines with a daily
melting capacity of 1,000 tonnes each in Wuhu City of Anhui
Province in 2021. It is expected that by the end of 2021, the
daily melting capacity will reach 13,800 tonnes, with an aim
to facilitate the rapid development of the global PV demand in
the era of grid parity.

The Group has commenced the production of solar glass since
2008. As a supplier of critical components for PV modules,
the Group supports the development of the PV industry with
high quality and diversified products. Our pursuit of details and
dedication to innovation has gradually established Xinyi Solar’s
leading position in the solar glass industry.

In 2020, COVID-19 posed major challenges and led to far-
reaching impact for the global economy and the livelihood of
all groups. However, with green economic stimulus measures
implemented by governments of various countries, we are
confident that global climate action will accelerate, and the
great PV era will arrive. As a critical auxiliary material for PV
modules, the quality, availability and stability of supply of
solar glass are essential to the long-term development of the
PV industry. Therefore, the Group intends to adopt a more
aggressive expansion strategy and tentatively plans to add a
total of 20 solar glass production lines with a daily melting
capacity of 1,000 tonnes each in the coming few years.

XINYI SOLAR HOLDINGS LIMITED
EEAEERBIRAF

EEXEREIREANAIGETHIE R &
B R2013FNANBEEABA
ERET O BRERD - 00968.HK o A&
EHEXNEAGREBOME - & - 8
ENEERY  TEZEEREEHBAKGE
BEFEB(RA RBAER) - Bk HEE
ARG ERBRERER  AEKEEMK
RAGBEREAGEREBEER  hE2
BB =TS0 - B E 2020512
A318 AEBEHRBEANARAAGEEE
EEEM - o BRI E R RE R
Fﬁﬁé‘jt;‘?ﬁ C REMMERAEF AN

B HIRE45T 9,800 iR K58
iﬁiﬁif‘%ﬁ o AN - A& E EHEI 7 2021
FHEZBERNTHENGEEEARSE
1,000 8 &) K58 WM A E 4 - THER
2021 5K - ER BB E1G3E 13,8000 -
BN BB ARETFERRNRBER -

AREE 52008 FRKAEEKNGREIIE
VA SE AR AR 17 5 2 4B B B 1 (R B R 19 & 10
AEmEMSENERRBICRITEROE
RIREEM - HHEAER - HEIFOH
BoBRBEERERICEEAGREEEITE
BRE S AL o

20205 - TR RSB EIBAIDIKE BT
BREMNEEEREAKE T ETE
HEERNEENZEEOERNZRER <
HMTE 2 IRFIRITE IR MR KRR E
RIEFAZ A © ﬂ%%&zi%‘f’&i%ﬁ‘ﬂﬂﬂmz\
ZMEM - ERE  HESRHEERTEN
E DN T%E@E,ﬁﬁé’é)zﬁiﬁég,@% o
Hit - AEEABRRENEBROER
RS - ERTEITERRESF - ARE =1
1EFIEBEE 1,000 80 KPS A E
iR e

As the production of solar glass involves the consumption of
energy, water resources, electricity and mineral materials, it
has certain impact on the environment and resources. “Green
and sustainable development” has always been the Group's
business philosophy; therefore, the Group has introduced the
“5G" concept — Green Procurement, Green Production,
Green Product, Green Packaging and Green Partner - into
the operation of solar glass business to promote the sustainable
development of the Company’s business with higher efficiency,
more energy saving and lower emissions.

With the corporate value of “integrity and passion”, the
Group has always adopted an ambitious attitude to break
through its comfort zone and seek for a more comprehensive
business model. Therefore, after our solar glass business
achieved remarkable development, the Group expanded its
business coverage from upstream manufacturing to end-
user solar farm development, construction and operation.
In 2012, the Group started to engage in the solar farm
business through the “Golden Sun Demonstration Project”,
and subsequently in 2014, the grid connection and power
generation of our first utility-scale ground-mounted solar
farm project signified the Group’s smooth development of its
downstream business. In 2019, the Group successfully spun
off Xinyi Energy Holdings Limited (“Xinyi Energy”, stock code:
3868.HK), with it independently listed on the main board of
the Hong Kong Stock Exchange, driving the solar farm business
to a new development stage. After completion of the spin-
off, the Company will continue to engage in the development
and construction of solar farms, while the operation and
management of solar farms will be vested in Xinyi Energy,
which is 50.05% owned by the Group as at 31 December
2020.

As of 31 December 2020, the total capacity of solar farm
projects developed, constructed and grid-connected by the
Group amounted to 3,470 megawatt (“MW"), including
accumulated installation of 3,304MW utility-scale ground-
mounted solar farm projects and 166MW commercial and self-
use distributed projects, maintaining a leading position among
the non-state-owned solar farm owners and operators in China.
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Corporate Responsibility and Undertakings

EENSERRIE
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XINYI SOLAR
Roles and responsibilities of Xinyi Solar

EFtaEtBERIES

Corporate citizen
TEAR

As a corporate citizen, we strive to give
back to the society. In 2020, the Group
contributed tax revenue of HK$735
million to foster economic development.
During the Year, the Group also donated
HK$15.71 million to support
anti-epidemic campaigns and the
disadvantaged groups.

ERTEAR BRI EBELE -
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10 | XINYI SOLAR HOLDINGS LIMITED
FEAEERBRAR

We treasure talents and endeavour to
become a trustworthy employer. As of
31 December 2020, the Group had
5,079 employees in China, Malaysia
and Canada.

BPHATEMEZ AR ABE
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Industry leader

THEWNEE

As an industry leader, we strive for
excellence and are dedicated to
promote sustainable development in
the industry, seeking to deliver
long-term value to shareholders and
other stakeholders.
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HiptmEaIEREBE -

As a corporate citizen, a leading enterprise in the PV industry
and a responsible employer, the Group has always insisted on
enhancing ESG governance with the concept of sustainability,
pursuing development with the goal of continuity, helping
employees grow with a principle of people-oriented, and giving
back to the society with a heart to help the world. The Group
strives to shoulder its corporate responsibility in promoting
regional economic prosperity and green development, social
welfare, and the well-being of employees. We are devoted to
making more contributions to the earth, the society and the
Group's stakeholders (the “Stakeholders”). Therefore, we have
received recognition, trust and support from all walks of life.

Based on the latest available review results up to the date of
the Report, the Group is a constituent of the Hang Seng Index,
the Hang Seng ESG 50 Index and the Hang Seng Corporate
Sustainability Benchmark Index (HSSUSB). Hang Seng ESG
50 Index aims to capture the overall performance of Top
50 enterprises in terms of ESG standard with relatively high
market-capitalization listed in Hong Kong. HSSUSB is rated
by the Hong Kong Quality Assurance Agency (HKQAA), an
independent professional assessment body, in accordance
with the sustainability rating framework designed by it, and
ranked by corporate sustainability performance scores, with the
top 20% of the stocks being selected as index constituents.
In addition, the Group is also a constituent of MSCI Global
Alternative Energy Index, MSCI ACWI IMI Efficient Energy
Index, MSCI China IMI Environment 10/40 Index and Hang Seng
Shanghai-Shenzhen-Hong Kong Clean Energy Index (HSSSHCE).

The Group received an “A” rating in the latest MSCI ESG Rating
in December 2020 and a “B” rating based on its response to
CDP Climate Change 2020 Questionnaire during the Year.
Since 2018, the Group has been awarded “A” rating in the
Hang Seng Index ESG Rating for three consecutive years.
In addition, the Group was named the “Most Honoured
Company”, the “Best Investor Relations Company (Industrial
Category)” and the “Best Environmental, Social and Corporate
in the “Asia’s Best

Corporate Management Team” Selection of 2020 organised

"

Governance (Industrial Category)
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Corporate Responsibility and Undertakings

EEASERRIE

by Institutional Investor, as well as the “Best Environmental
Responsibility Award” and the “Best Investor Relations
Company (Mid Cap)” in the Sina Finance 2020 “Golden
Responsibility Awards” and the 6th “Best Investor Relations
Awards” held by Hong Kong Investor Relations Association
("HKIRA"), respectively, demonstrating that the Group's
performance in sustainable development, corporate governance
and stakeholders’ communication was well-recognised.

The Group's solar glass production complex projects and solar
farm projects were also approved by the HKQAA's Green
Finance Certification Scheme and awarded the Pre-issuance
Stage Certificates, which can help the Group obtain green
loans from commercial banks to facilitate the Group’s green
production and sustainable development plans.

In addition, the Group is also a constituent of several indexes,
including Hang Seng Composite Index (HSCI), Hang Seng Stock
Connect Hong Kong Index (HSHKI), Hang Seng Stock Connect
China 500 Index, MSCI All Country World Index (MSCI ACWI),
MSCI Emerging Markets Index (MSCI EM), MSCI China Index
(MSCI CHINA) and MSCI Golden Dragon Index (MSCI GOLDEN
DRAGON), and is highly regarded in the capital market.

The United Nations Global Compact believes that “business is
a force for good”. By mobilising sustainable businesses and
stakeholders around the world, we can create a better world.
As a member of the renewable energy industry, the Group has
embraced the vision of “providing renewable energy for all and
achieving global sustainable development goals by facilitating
renewable energy development” since its establishment. The
Group has fully implemented its core corporate values of
“trust, integrity, passion and people” and its corporate
business concept of “green and sustainable development”
in various aspects, such as corporate governance, strategy
formulation, business operations, talent management, supply
chain management and social engagement.

XINYI SOLAR HOLDINGS LIMITED
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Based on a review of the guidance of United Nations’
SDGs Compass and a due consideration of Stakeholders’
recommendations, and according to a mapping analysis of the
SDGs against the PV value chain (“Value Chain”) in which the
Group operates, the Group has identified SDGs issues on which
its business operations have or potentially have a high impact.
“Affordable and Clean Energy” (SDG 7), "Decent Work and
Economic Growth” (SDG 8), “Responsible Consumption and
Production” (SDG 12), and “Climate Action” (SDG 13) have
been identified as the Group’s priority targets. For the priority
SDGs, the Group has strengthened and/or supplemented
some of its original targets to make them more specific and
measurable, based on the “five-year sustainable development
goals and long-term action plan” set out in its ESG Report
2019. The Group's strengthened and updated “five-year
sustainable development goals and long-term action plan” as
well as the actual performance against the original target in
2020 can be found in the section headed "ESG Governance”
in this Report.

In response to the call of the United Nations Global Compact,
the Group has carefully reviewed its business operations and
long-term development strategies to confirm that it fully
complies with The Ten Principles of the UN Global Compact in
the aspects of human rights, labour standards, environment
and anti-corruption. With our corporate mission of “leading
green new energy”, we believe that the bright future
we yearn for requires not only our outstanding economic
performance, but also corporate determination, action and
responsibility to address major global non-economic issues
(social, ethical, environmental). In the future, we will continue
to adhere to our principles, actively engage in the PV business
with a view to improving the living environment of human
beings and making more contributions to the economy,
the society and the environment, so as to gradually achieve
our corporate vision of “creating an outstanding glass
company and establishing a world-class brand”.

EEREABEYSDGs %778 ([SDGs
Compass | )MIEEM D EEHFHEN
EHEARE - RBEEAREBEBKMELRK
EEE(EEE]OSDGHF AT+ &
SECHAIEE EEBEBHEELESNE
EEASFENNSDGHE - [KEB
FRHEZBER] (SDG 7)  [BETEME
EIBR] (SDG 8)  [BEEHEBEMNLEE]
(SDG 12) * [FE¥IRIRE L] (SDG 13)#
BEAASEEEEBEINEIZ - HIZE
S EH)SDGs + NEEE(2019 ESG#R
EVRRENISFRAIFERRBERRE
TERTE A M EHRTLAE S BiRE
TRk /S WSEEARBKRAE
2 BHAANEEB(EEFEMNISFAH
BEREERRBTEE KRR E
BR2020F M ERKBIER - IRER
WETESGEEER IZE -

EEBSCEEMZHNEABNTE &
EREERBFEBLERRBERE
B ERANEBEAR  STERE  RR
MREFSHTERDETEREZHTER
8] (The Ten Principles of the UN Global
Compact) - B EIS|EZBHERINHE
Efw  RPEERMEENETRRK -

TERE2XFIHNLBERR  EHER
PEEHEHMEERFELERE(LE
BEEC-BRRE)ORLD  TBAMEFE
oo RIE - BPDERFRE - BEEA
WEANEEFERENAREFE  TREK
EoAE RESESEBELEZNE
Rk D/( ERHERERBLE K
it E'ﬁﬁjﬂ’]m%[?ﬁ °
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EEASERRIE

Yxus’

f Core value

ZnEIaE

Trust, integrity, passion and people
EEEL  BRFER BRTE  EFXT
Business Concept
LSRR
Green and sustainable development
HERR  KEEE

Corporate mission
EE{Fm
Leading green new energy
S| EZEHREIR

Corporate vision
EEMSR
Creating an outstanding glass company and
establishing a world-class brand

K FEGR IR E AR —RamE J

Business of
Xinyi Solar

[SHRICRERTE

SB3k ABayoag

/ Two enhancements

and one reduction

miE—IF

Enhancement of solar glass production capacity
REABGRERBER

Aiming at satisfying 40% of the annual global demand for
newly installed PV modules to facilitate the attainment of
carbon neutrality status by the middle of the century
BEHR 2B R TR HA0%E B R

BY H BB At i h EE IR AR A

Enhancement of the installed capacity of solar farms
REAGREEBESEMERE

Increasing green electricity to reduce carbon emission
IR B E D RO EE 2

Reduction of the energy intensity and emission intensity of
solar glass production

AR A RS RE IR IS A EE B (U RERE IR BN

Mitigating the negative impact of solar glass production on
the environment

B ARG EESRETRNARTE J

; Si‘)t'?é_%gss Ib?ugﬁine S Understanding end demands to promote jioﬁ[%%?%gﬁég%ss
the research and development of new products
Customers T R B SR HE BT E S AR B Customers
P < Operation and management EF

Solar module
companies

\ KB A R

HE

[
T
1
f
18>
i
f
Phiicd
fiji3
1
1
'

XINYI SOLAR HOLDINGS LIMITED
ERIEERBRAF

Understanding the efficiency of the modules to fadiitate

the design of solar farms and the selection of modules
TRREM R BRI

MIrRERER

> EEEE

(By Xinyi Energy)
Development ~ (EZREREE)  State-owned
and construction grid enterprises
EEEE EAEELE

1
1
1
1
1
1
1
1
1
1
1
1
1
1
’

The Group continued to use the Stakeholder Influence -
Dependency Matrix for the identification of key stakeholders
during the Reporting Period. Based on the principles of
relevance, influence, dependency and proximity, we defined
key Stakeholders as “groups that are physically related
to the Group’s main business and/or whose actions have
had/potentially could have a significant impact on the
achievement of the Company’s objectives, and groups
that the Group’s business operations and long-term
development have had/potentially could have a significant
impact on”. The Group has classified the key Stakeholders
identified into six groups, namely regulatory authorities,
shareholders/potential investors, employees, suppliers/
business partners, customers, and communities.

In view of the different concerns and needs of different
stakeholder groups, the Group has established a long-
term stakeholder communication mechanism with effective
communications among different business units and/or
dedicated personnel to understand the concerns and needs of
Stakeholders in a timely manner and to respond proactively.
The two-way transparent communication mechanism not only
helps enhance Stakeholders’ understanding of and confidence
in the Group's business, but also helps the Group identify
the risks and opportunities that may affect its future business
operations and long-term development at an early stage,
thus enable the Group to formulate a long-term strategy and
continuously improve its performance to meet the expectations
of the Stakeholders.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020
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Long-term Communication Mechanism with Key Stakeholders

EFRFNENRIBEES

Key stakeholders
TERONE

Regulatory Authorities

EEHE

Major functions/

departments involved
FTESRBEEEM

External communication
personnel, development
and research department

SMNEE - FEE

Major communication
channels

TEEBRE

Phone call/meeting
BE/EH

Site visit

EER

Online real-time monitoring
system
ERERER R4
Compliance report

ARUERE

Issues of concern

BERE

Production safety

RREE

Environmental governance

and protection
REE R MRE

Community prosperity

HERR

Corporate governance
TEER

Key stakeholders
TERNE

Suppliers/Business
Partners

HrER, EBBH

. o o
e
W

Major functions/

departments involved

EX:9 008 - Fills

Procurement team
KB4

Major communication
channels
TEERRE
Product procurement/project
tendering

EmRE,1EE B
Cooperation plan/site visit
afestédl /BHED
Qualification certification and
regular review on suppliers
HEFHEERELEREZ

Phone call/e-mail/meeting

Issues of concern

BIRE

Corporate governance
TEER

Production safety
REEE

Value chain development
BEEER
Technological innovation

RHXEIH

Shareholders/

Investor relations department Annual general meeting

Corporate governance

EA
Customers Sales department, quality Site visit Production safety
zP control department FiE R TRREE
HER  mES Phone call/meeting Value chain development
PACLY i/ B EE#EE
L ! Questionnaire and feedback Corporate governance
@ © BEMERRE TEER

Press release/corporate website
mERE/ 58

WeChat public account
N

Environmental governance
and protection
REER RIRE

Potential Investors  HEEBEI BRRBFERE rEER
RR/ BEREE Circular and announcement Technological innovation
. YN RH 8%
1t Annual/interim financial report ~ Talent team building and
FE/ hHTERE management
Annual ESG report ATBHEZERER
FEESGHRE Environmental governance
Investor conference and and protection
roadshow REERRR#E
REEZESZERKE Value chain development
Press release/company website  {BEEZEE
Gl kY NSIEER
Phone/e-mail inquiry
B/ EHEN
Employees Trade union, administrative ~ Regular department/group Talent team building and
BT department meeting management
N TR,/ SEEE AT GhERRER

Performance appraisal
BUER

Training and employee activity
EIRBIES

Employees’ satisfaction survey

BTREEAE

Interview/employee opinion box

EH/EIBRME

Corporate governance
TEER

Production safety
REEE

Technological innovation

RHEXEIH

Communities

HE

Fqgif

=\

Engineering department,
external communication
personnel, trade union

TiespHMEE - I8

Environmental assessment
R

Coordination meeting
hHEeRE

Public welfare activity
N

Press release/official website
HERE/ B8

WeChat public account
AN

Phone call/visit

B8/ R

Production safety
REHE

Community prosperity
il

Environmental governance
and protection
REE R RIRE

XINYI SOLAR HOLDINGS LIMITED
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Corporate Responsibility and Undertakings

EENSERRIE

PV N

The ESG Report aims to provide sufficient disclosure on ESG
issues of most concern to Stakeholders to allow them to better
assess the Group’s performance during the Reporting Period
in terms of environmental, social compliance and governance.
Therefore, understanding the scope and level of the impact of
different ESG issues on the Group’s business operations, long-
term development and on different Stakeholder groups is of
practical significance in the preparation of this Report, the
planning of the Group’s future sustainable development as well
as the establishment and review of our sustainable development
targets. The Group therefore has effectively identified ESG
issues that are relevant to the Group’s business operations,
future development and Stakeholders’ interests through the
following systematic procedures, and assessed their materiality
based on their scope and level of impact on the Group and/or
Stakeholders, with 19 material issues in three key aspects were

finally confirmed.

XINYI SOLAR HOLDINGS LIMITED
FEAEERBRAR

ESGHREEERMISHE &MIMESGER
EHZEDHE  USEHEFITHHNIR
B oeREREATEEATHASER
WEMBENRE - At - THTRESGHE
BHRAEEEREE  REERIARY
TRFBNEFHEANTEDRBRRAERE -
HARENRER - URANEBARKATFE
BRIEOHRE - IHEEREENET
REBEZHEBEREMESR - ASER S
BTRINRGERIR - BRERIRAEHZE
BEE  RRERRFNHEN=AEHEA
M ESGHE - WIRBHEAEER 3%
BOENFEAREREEHESZHED
E  BRBEREZAEBENI19EERF

o

(M

(2)

(3)

N\

ARIEEiaRA 1 MNESGHERR

The impact of the relevant issues on the Group’s value
system and the achievement of its targets, business
operations and long-term development;

International/local best practice recommendations,
such as: (i) the Materiality Map published by the U.S.
Sustainability Accounting Standards Board (SASB)
on the issues related to the Renewable Resources
and Alternative Energy sector, Solar Technology and
Project Development industry; (ii) the top ten risks by
likelihood and by impact respectively in 2021 and the
next ten years identified by the World Economic Forum
(WEF) in the Global Risks Report 2021, which are
related to the environment, society and the Group’s
industry focus; (iii) the Hong Kong Stock Exchange’s
Materiality table — by Industry and aspect;

Key issues related to the industry as reported by peers.

Identifying potentially relevant ESG issues ﬂ

(1) HEFEEUAEEEERRENA
BER EB2ENMREERD
=3

e

() BB/ EmmESHRNEZR
Blan: (VEB KBS ERE
B & (SASB)EMA EE | B L
(Materiality Map) R A] BAEER
REREERERX - KIGREHITR
THEMBITEMRBOZERE: ()
RS 7 R 18 (WEF)2021 F &
KRB R MR H 2021 F RAR K
+ERERERS FENEK
B+ KERFHEERE - EgRA
SEMETESAABORAE
(i) BB FCER SR — N
TEREEDE):

(3) REME/RBITESHHEBENZ

& J

/_

k.-

Conducting materiality assessment on

HiaRAM HEIETES TS

The Group conducted a materiality assessment on relevant
issues identified in terms of their impact areas (internal
and external) and the level of their impact on our business
and Stakeholders through internal ESG working group
meetings, stakeholder communications (including day-to-day
communications and the Xinyi Solar 2020 ESG Materiality
Identification Survey Questionnaire), combined with a

Cateriality matrix analysis, and the results are as follows:

relevant issues S

ANEEBBESG THENENDE # -
BHEBBR(REBEERUNESZ
HBE2020 FESGE R ZBERAIAE
BE))  BE#ANAIER M E BN
ZHE(EAREIN) - AREEB
BOHEYENREHHEETEZ T
fh WHEEAEEEEBONT - £R0

o Y,
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Based on the results of the materiality assessment, the issues were prioritised, consolidated and

determined by the SDM Committee as 19 material topics in three key aspects

REEEMTEEREBEETERFF  BARKIHERREZSAEREZAEBM19HEREE
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280! ESG Governance ESGEKER
§ Emission and management  Responding actions Impaclfs on ecological environment 1. Management and governance (including corporate 1. EBRZEB(BEHEER ESGER
Q 0; greenﬁouse gzz to climate r{s!(s/_ and amewgilon astlon§_ ESG t t liant PR . ARSI R)
+ I N SR FE LT 8 A REIRIE S B SRR TED governance, governance structure, complian oK STARE = B 2 SR
] xeo0o *x0C0 *x0 00 operation and management system)
~+
2 . , : . e st /ol e (o
51 Environmental Corporate Sustainable Energy Product quality Business ethics and integrity 2. EREEAMR
= compliance governance development goals management control Sustainable development goals 3. HURBEZEREE
N BIRAR EER AFEEREE BERERR EmmE : ; ; f 7 Yt 2=
% *0 ©® * E’; *T. ®0 i/ .E'. *'m”i Responding actions to climate risks 4. SRR FELTED
w »
»
: ) : Tl . . i I
2 ummmem  Ggmom  Gmpooien o 2225 Corporate sustainability RAAER
W KERER R TBR R & 1% B i 1 EEEH ae Environmental governance and protection RIBERARRE
ﬁ *x0e *x e * *x ® 5. Environmental compliance 5. RIREH
LR BKERE
B Legal operation Procurement efficiency Production safety Business ethics 6. Energy and water resources management 6. ?bﬁ& NERE }% N R .
SR 2L G LR [FESEC: 7. Emission and treatment of greenhouse gas and other 7. CEZREENEMSRYEER IR
° 00 *x0000 *x00 I
Supply chain pollutants
management 8.  Use and reuse of packaging materials Mot 8. BEMEHMERRBERAANE
§ R E IR R&D team building P ging =
= * 00 and management Value chain development EEERR
= MEHMERRER . . s e e s
o * 9.  Supply chain management and procurement efficiency 9. HEREERRBNG
74  Customer communication After-sales service and Hazardous/non-hazardous waste : = Al =
Y and complaint mechanism product recycling discharge and management ) d 10 Quality control and customer management 10 mEE EE&%};E =
@ WSS g ERRBEER DR B/ EEEEY R EE i(r:]‘]ﬂ;t‘:nrg;;gr's‘g’cm?; 11. Research and development (R&D) investment and 11. HEEIEARLAIFHE
heg * * *xee EEBALRESZR innovation Net
. . . ® ”
gﬁé Customer service Ecological environmental Responsibility for mutual prosperity HERZEWETEES
& management system protection . : o S Ao S
i =S R T A HREIRIE R Remuneration benefits ~ Talent incentive 12. Economic benefits Note 12, ROBEHRERNE
*000 ;;%;ggjgélgg,‘% T\‘;g’%?%rg 13. Impacts on ecological environment and alleviation actions  13. ARERBFE NRETH
14. Charity work Mot 14, BERHME
15. Production safety 15. BERAE
% Charity work  Governance structure  Safety training R&D investment  Economic benefits Anti-improper competition
o) AE/N EARE 22453 HEEA M RAE® BT Scope - ~ 5
o] x e Y& X * * * 00 Y& X of impact Employee Care and Mutual Growth ETEERARAE
= #E#E 16. Employment compliance 16. BIEEH
"8 Use and reuse of Establishment and maintenance Inclusive working environment g g i S T S pretin,
§ packaging materials of community relations and equal opportunities S Xinyi Solar 17 Remuneration benefits and staff care "o 17. BBt AIE S TRR
BERRHE A RAEEFIA M BRI T R Mo HBTHEBERTSSE = 18. Occupational health management 18. BAEMREERE
% *® * ® * 19. Diversity, inclusion and equal opportunities " (including 19. Z o iEFERBE(E58 THE
. ot 3| T Bk 2 3%
% Anti-corruption and Employee training and ~ Emission and governance ® }Egni\gronment el (rEining anel carser detelopm et I BB R )
integrity management career development of air Pgllutants i )
5\57’3%}%’%"@55@ i—"—éﬁl‘ﬁ)”iﬁﬁ%%%@ 7;%;3%%?3&55@@3@ ;ﬁvﬁ;’%‘gga'" Note:  These topics were determined to be material topics upon review by the SDM Committee due to their significance
° Comr;unity to the Group's achievement of sustainable development and/or their relevance to ESG key performance.
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ESG GOVERNANCE
ESGEHEIS

Hinnn ¥

We fully recognise the importance of ESG governance for long-term corporate development,
especially at a time of increased global economic uncertainty and environmental challenges, ESG
governance capability becomes the key to seizing opportunities, resisting risks and enhancing
business resilience. We will continue to improve our ESG governance framework and enhance
our governance standards in line with the ESG governance requirements of the Hong Kong
Stock Exchange and in light of the more stringent international standards and the experience of
international and local companies with outstanding ESG performance, with a view to achieving
international and local best practices.

BT NRBESCERECHERRPBLRNERZ Y - HHIREZREEBEANEE RIS E LG
WHMET - ESGEBIGRENM TILERS - 2R - 1BREFIMHORR - AP RES BB
FESGEBMEIGEXR  RKEERRBREHNBERIREFMESCRIBLSMABER R AR (PR 2 &K
ANEiTZESGEIBRBRIEFAEIBKY NREZBRRRNIDRESR -

Key areas Objectives
ERER B
Corporate governance o To be an industry leader in ESG governance and to be in line with
EazE international and local best practices
FESGER L AN BWITEEAGENKREIER  UHSEBRREMRE
R
SDGs o To set and take proactive actions to achieve corporate sustainability
WiFEERERE goals in the areas of SDGs where the Group is most likely to have an

impact, with an aim to reduce the negative impact of business
operations on the environment and to continue to extend the
positive impact

EESRBAREKTENSDGS A » AT L WRBERITH ER PR
BER NBLEBREEBETHRRNAENE  UHERAEANE

Responding actions to ° To accurately identify climate risks and opportunities so that the Group

climate risks may take effective actions to reduce or avoid climate risks and seize

SRR EL T climate opportunities to achieve sustainable development
EREH R IRER NS - SAREETIRRA RN EHITE) - URESRRE
RIzEE > BERBRLE  ERTKERRE
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ESG Governance

ESG FHEIS

Corporate Governance &i572ia In 2020, the Group made substantial progress on the corporate 20204 @ ZNEEEBIA N(T8) LB -
Philosophy R governance-related objectives set out in the ESG Report 2019  fE20194F ESGHENIE H MW £ & 541
As the world’s largest solar glass manufacturer and a leading 1EABE2HREZ AN AGEEBEER & through the following actions and initiatives and will continue RBIEELFREEEHERE @ WiEN 20214
enterprise in the PV industry, the Group upholds the “STRC" WIR{TEMEETCE  NEBMAEDE to proceed with the relevant activities in 2021. BEMERREY -

concept in corporate governance: Systematic, Transparent, & A HEZETT[STRCIE X : EHfE 5

Reliable and Considerate. On the basis of strict compliance with  (Systematic) + 2 7 & B (Transparent) Latest Progress RiiER

the Corporate Governance Code as set out in Appendix 14 of # ¥ @ {2 (Reliable) % ¥ @& %
the Rules Governing the Listing of Securities on the Hong Kong (Considerate) * £ BZ 1% 8 57 & B B 2 Fr %
Stock Exchange, we actively make reference to and adopt the % 748 BIF &%+ PO H 45 Bl
best practices recommended by the Hong Kong Stock Exchange — Ef# | - BRI E R RME LB TER

Major objectives Progress in 2019 Progress in 2020

FEHE 2019 FF 3R 2020 F#ERE

to continuously improve our governance standards and maintain  HISREFER - TEHIRFAEAKE - @R *Improve the ESG * .Pre||m|n.ary propos.al ‘ of =i Bolard has approved the
a good corporate image, with a view to leading by example in the FHIDEF SR - HEEAHHEINEER X governance structure |nte.grat|ng the existing estab.l|shment S SD_M
area of governance and bringing positive guidance to the industry.  #Ef » ATTEREKIEREN S| E and enhance the board’s environmental framework Committee and an ESG working
attention and supervision and regulatory bodies group
of ESG issues for social and corporate EECLRARUABEERES
EESGEBHETARME d th & R ESG TIE/)M4
Xinyi Solar’s Corporate Governance with the concept of “STRC” 7 RHEARMA governance areas, an ¢ HUESCR
REEEEHESGEEN proposal of the establishment

E&|RXEE[STRCIE A ZE

. N e A more systematic and clear
T REEE of an ESG working group

REBRERFRRABLEE

i % = Eé %.—4\ g‘ = -
* With legal basis e Strengthen efforts in S Z{ i :Zﬁ = i' /A W H) and monitoring of ESG work
N 3 . . . E— - b S 4= N 4
PUREIEEAE anti-corruption and improve HEBETEENYILE FEAG RN RS BT

* Adopt an international standardised transparency in governance 3 N
management system MERERE @ RABEEAE ¢ | AR 3R B SLESG TR ESG TIEMMERETE

FABEREECERER WeII established internal control policy = /J\/%ﬁ

Improve internal risk control EHANESIE
and monitoring system %%% Strong external supervision .
TEAREENEERR B AHHMRERE

52 S T @

structure may facilitate the
enhancement in the coordination

Systemahc Transparent \
iemfEe ZARAiE0A

B?“ObLe Considerate
=G HEE®

Rigorous quality control ® Responsible procurement
BRREH mE B BEEMRE
Long-lasting customer relationship ® Suppliers regulation
RANE P BER HEERE

Emphasis on information security and ® Guarantee stable supply
intellectual property right protection = TE fH e R
BERERRE RABEERE
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eldentify ESG risks
(including climate
change) and intend to
prioritise ESG risk factors
in the development of
company strategy and
long-term planning
Al ESG AR (B R R IR
1b) - XA BHESIE D FE
BERPRESELEE
ESG Rk E %=

Progress in 2019
2019 FER

e Disclosure of major climate
risks of high relevance to
the Group's business, as well
as the strategies and actions
to address them
HEAEBEBEFERSE
A EERKERERREY
REEMITENME L B 5R

ESG Governance

ESG B EIS

Progress in 2020
2020 FiER

Reviewed and updated major
climate risks and response
strategies based on the latest
policies, social and natural
environment

BESHMOBE L@ RBAR
5 BRAEHREIEREERNE
Eap s

Analysed the potential impacts of
the new carbon trading market
and strategies to address them
MMM B EENTED TR
& S SR %

Analysed the new climate
opportunities based on
IRENA's latest energy outlook
projections and carbon neutrality
commitments of countries across
the globe, including China

R AR IRENA £ 1 8 B2 JR Al = T8 8 &
EXZERR(BEFE)HHKS M
G AR RIREE DT

XINYI SOLAR HOLDINGS LIMITED
FEAEERBRAR

e Adopt scientific tools to
systematically assess the
materiality of ESG issues
and identify material
topics, and increase the
Board’s involvement in
the process
KOBET AHESGHE
R ETEZ UM R
BETERHEE ROES
FRERBEN2HEE

Progress in 2019
2019 FER

e Conducted systematic
evaluation of ESG issues,
consolidated the results
of internal and external
evaluations, and reviewed
and identified material
topics by the chief executive
officer (CEQ) and senior
management
HESG BT R MR -
fRa N EDET (A R SMNERRT (4 B0 45
RETHEHESRERES
Z A T B K

Progress in 2020
2020 FER

e Adopted for the first time the

Hong Kong Stock Exchange’s
recommendations on materiality
issues for different industries in
formulating the relevant issue
list in addition to the original
systematic assessment

ERENFESCE L - ERERA
MR RS B B R A B SR N [A]
TEEZURENER

e Key Stakeholders were consulted

for the first time through
questionnaires in the materiality
assessment of relevant issues
EHEELEREETERNTERE
RBBRSHEABRAEIERNENE
5

e The materiality analysis results

were for the first time presented
visually in the report when
assessing the materiality of issues
THZBEETEZHTMGE - 5AR
HREFUARRIC TR IRZEEM ST
HER

e The final list of materiality topics

were determined by the SDM
Committee and confirmed by the
Board
BRRERZEHRAHEEREZSE
FWREFEER
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Corporate Governance

The Group recognises that good corporate governance is
effective in ensuring that all business activities and decisions of
the Group are properly regulated and in full compliance with
applicable laws and regulations. During the Reporting Period,
the Group adopted and strictly complied with the Corporate
Governance Code (the “CG Code”) as set out in Appendix 14
of the Listing Rules of the Hong Kong Stock Exchange. The
2020 Corporate Governance Report of the Company has been

published in the Company’s 2020 annual report.

Composition of the Board

The Board of the Group comprises four executive directors, two
non-executive directors and three independent non-executive
directors, with the independent non-executive directors

accounting for one-third of the Board membership.

The Group has adopted a board diversity policy, details of
which are posted on the Group's website. The nomination

committee bases its selection of directors on a range of

Corporate Governance Structure and
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Chairman &

Responsible for leading and managing the Board
BREERERESE
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diversity principles, including but not limited to gender, age,
cultural and educational background, ethnicity, professional
experience, skills, knowledge and tenure of service, and
the final decision is based on the professional merits of the
candidates and the contribution they can provide to the Board.

The Group complies with the provisions of the Rule A2.1 of the
CG Code which separates the responsibilities of the chairman
and the CEO, and are performed by different directors. Dr.
LEE Yin Yee, B.B.S. is the chairman of the Group and Mr. LEE
Yau Ching is the CEO of the Group. The chairman, Dr. LEE
Yin Yee, B.B.S. is responsible for managing and leading the
Board to ensure that the Group maintains strong and effective
corporate governance practices and procedures. Mr. LEE Yau
Ching, the CEO, is responsible for daily management and
operation of the Group’s business, including closely monitoring
the Group's operating and financial results with the assistance
of other members of the Board and other senior management,
taking necessary actions to enhance operational efficiency,
and formulating future business plans and strategies for the

approval by the Board.
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Supervision, governance, long-term strategic planning and goal determination
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Chief Executive Officer {TI2#
Responsible for managing daily operation, enhancing economic,
environmental and social benefits, implementing long-term

S strategic plans and monitoring the progress of objectives —_—
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(i) Review of financial reporting procedures

HRM SR RIR T
(i) Evaluation of internal control and risk control system
FHEPE R EIEEE R
(iii) Oversight of financial auditing
. =1 B AR
Committees EEE ERA RN
Assessment and review of relevant matters in accordance with
its terms of reference to provide effective recommendations and
advice for the Board's decision-making J— (i) Review of remuneration packages of directors and senior management
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(i) Review of the structure of the Board
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(i) Assessment of the independence of independent non-executive directors
MBI TE ST

(iii) Recommendations on the appointment, retirement and re-election of director
RERRE  REKTERLES
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Appointment and Re-election of Directors

The nomination committee (comprising five members,
including three independent non-executive directors) has
been established under the Board of the Company to make
recommendations to the Board on the appointment, retirement
and re-election of directors. The procedures for shareholders to
nominate candidates for election as directors of the Company

have been disclosed on the Group's website.

In compliance with Rule A4.2 of the CG Code, all directors of
the Group would retire by rotation every three years, and the
retiring directors, being eligible, would offer themselves for

election at the annual general meeting.

Independence of Independent Directors

The independence of the independent non-executive directors
is confirmed annually by the Company in accordance with the
established procedures and Rule 3.13 of the Listing Rules. All
the independent non-executive directors of the Company are
not involved in the daily management of the Group’s business,
have no business dealings with the Group or any connection
with other directors, substantial shareholders and CEO of the
Company, and do not hold, directly or indirectly, any of the
issued shares of the Group, including any options granted

under the Company’s share option scheme.

Control of Connected Transactions

The Group’s continuing connected transactions during the
Reporting Period were disclosed in the Report of the Directors
in the Annual Report 2020. Pursuant to Rule 14A.53 of
the Listing Rules, the Group has set annual caps for such
continuing connected transactions and has entered into written

agreements governing the conduct of these transactions.

Such continuing connected transactions have been submitted
to the Board for approval. In the course of voting on the
resolutions, the directors that may have conflicts of interest are

required to abstain from voting on the relevant resolutions.
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To ensure that such continuing connected transactions are
executed in accordance with the agreements entered into and
in compliance with the annual caps, the Group has adopted,

but not limited to, the following internal control measures:

o annual review and sample inspection conducted by the
internal audit team to ensure that the transactions are
conducted in accordance with the agreed pricing basis
and internal control requirements;

o annual review conducted by the independent non-

executive directors and reported to the Board;

o the issuance of an opinion letter by the auditor in respect
of the continuing connected transactions in accordance
with Rule 14A.56 of the Listing Rules.

Determination of Directors’ Remuneration

The remuneration committee (comprising five members,
including three independent non-executive directors, and is
chaired by an independent non-executive director) has been
established under the Board of the Company, which is primarily
responsible for reviewing the remuneration packages of

directors and senior management and determining bonuses.

The amount of remuneration of the Group's executive directors
is determined on the basis of their experience, responsibilities,
workload and time contributed to the Group. In accordance with
the agreements entered into with the directors, the remuneration
comprises directors’ fees, annual salaries, discretionary bonuses,
allowances and benefits in kind (including housing allowances and
share options) and contributions to pension schemes. Discretionary
bonuses are determined based on the Group's operating
results, individual performance (including but not limited to
the key business performance of their responsible scopes and
the core indicators of other areas in relation to the long-term
development of the Company, such as environmental, social, etc.)
and comparable market data for each financial year within the
executive directors’ tenure, and are capped at a maximum of 5%

of the Group's total net profit for such financial year.
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The Group has established a share option scheme, and none
of the directors have been granted share options via the share
option scheme except Mr. CHEN Xi, an executive director who
is not a substantial shareholder or a connected person of the
substantial shareholders.

The remuneration of the Group’s non-executive directors
and independent non-executive directors are determined in
accordance with the duties and responsibilities of the non-
executive directors and independent non-executive directors
respectively and their agreements with the Company. Pursuant
to the agreements entered into between the Group and
the non-executive directors and independent non-executive
directors, during their tenure of office, the non-executive
directors and independent non-executive directors received only
director’s fees paid by the Group and received no other non-
cash benefits and were not granted any share options under

the Company's share option scheme.

Dr. LEE Yin Yee, B.B.S., the chairman of the Board and an
executive director of the Group, and Tan Sri Datuk TUNG Ching
Sai P.S.M, D.M.S.M, J.P., @ non-executive director, waived an annual
director’s fee of HK$250,000 each during the Reporting Period.
Details of the remuneration, benefits and interests of each of
the directors during the Reporting Period are set out in Note
9 to the consolidated financial statements in the Company’s
Annual Report 2020.

Internal Control and Risk Management

The audit committee (comprising three independent non-
executive directors) is established under the Board of the
Company, which is primarily responsible for reviewing the
financial reporting process, assessing the independence
and performance of the external auditor, overseeing the
audit process of the Group, and conducting regular reviews
and making recommendations to the Board on continuing
connected transactions, compliance procedures, internal control

and risk management systems, as and when appropriate.
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The Group has established an internal audit team which has
conducted review and internal audit on the risk control of our
solar glass and solar farm businesses in 2020 and has also

submitted a written report to the audit committee for review.

ESG Governance Structure

The Group commenced a review of its existing environmental
management structure immediately after the Hong Kong Stock
Exchange issued new requirements, with a view to further
improving the Group’s ESG governance structure by combining
the Group's existing regulatory framework in the aspects of
social and corporate governance. The Group proposed to
establish the SDM Committee under the Board, headed by
the CEO, to coordinate and oversee the ESG related work.
The proposal was approved by the Board in November 2020.
Now, the SDM Committee has been established and has been
performing its supervisory role in the data collection, drafting

and final review process of the ESG Report 2020.

The Board of the Group complied with the CG Code of the
Hong Kong Stock Exchange and the Group’s internal corporate
governance principles during the Reporting Period. The Board
has a reasonable division of labour according to the professional
and experience background of the directors in different areas of
governance to ensure that each scope of work is appropriately
supervised and to continuously enhance the effectiveness of
the Board’s supervision and the standard of governance of
the Group. The Board of the Group sincerely recognises that
ESG issues are related to the sustainable development of the
Group and have a profound impact on the local communities
and the economies, as well as on the society as a whole. As
“people” has always been a core value of the Group, the Board
will therefore attach greater importance to ESG issues and
undertake its regulatory responsibilities, including monitoring
the SDM Committee and ensuring its effective operation,
overseeing corporate ESG strategies, key opportunities and risk
assessment and management, and regulating the formulation

and implementation of ESG-related internal policies, etc.
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ESG Governance Structure of Xinyi Solar
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XINYI SOLAR HOLDINGS LIMITED
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The SDM Committee, led by the CEO and comprised of the heads
of relevant divisions and/or key functional departments, has been
delegated by the Board to supervise and oversee the Group's ESG
issues, including: (1) to ensure that ESG factors are fully taken into
consideration in the Group's strategy formulation and business
operations; (2) effective management of ESG risks and establishment
of mechanism to regularly review the relevant risks and the
effectiveness of the countermeasures; (3) to supervise the work of the
ESG working group, such as participating in materiality assessments,
reviewing quarterly and annual data on core ESG indicators and
reviewing ESG reports, etc. The SDM Committee is required to report
regularly to the Board on ESG-related risks and opportunities relating
to the Group's development, as well as the corresponding strategies

and actions taken, the data of ESG core indicators and ESG reports.

Regarding the daily management efforts in ESG-related
aspects, the Group has established a series of good
governance practices which are believed to be effective
in guiding the Group to fully integrate the concept of
sustainable development into the operations, management
and decision-making of its business, thereby better fulfilling its
responsibilities in relation to the environment, the society and
other key Stakeholders.

While it is important to develop a top-down sustainable
corporate culture and to raise the awareness of corporate social
responsibility among employees, the functional departments
are at the front lines of production and communication with
Stakeholders. Therefore, the Group has established an ESG
working group as a coordinating body to ensure that the
upward feedback channel from the operation level remain
unblocked. The ESG working group is mainly responsible for
reporting regularly to the SDM Committee on the performance
of ESG core indicators, preparing ESG reports, and providing
timely feedback and suggestions from the executive
departments to assist the SDM Committee in evaluating ESG
performance and progress, and the effectiveness of ESG risk

management and internal control systems.
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In addition, the Group ensures that the various environmental
protection indicators in the daily production and operation of
solar glass and solar farms meet or even exceed national or
local standards through the setting up of departments such
as the PV environmental protection office, the PV power plant
environmental protection office and positions such as the
environmental protection commissioner. The supporting service
department serves as the bond between the Group and its
employees, the community and the society, ensuring that the
Group fulfils its corporate responsibility to its employees, the
community and the society. The Group also establishes key
performance indicators in the annual appraisal of employees
and management, covering various ESG areas, in order to
continuously raise the concerns on ESG-related work among

the management team and employees.

Compliant Operation

During the Reporting Period, the Group strictly complied
with the legal and regulatory requirements of the countries
and regions where it operates in respect of environmental
protection and pollution prevention, employment relations,
corporate operation and governance, ensuring legal compliance
in production and operation and striving to achieve best
practices in core aspects such as environmental protection,
occupational safety and health, corporate governance and care
for the society.

During the Reporting Period, the major laws and regulations
that had a significant impact on the Group in respect of
environmental protection and pollution prevention, employment
relations, corporate operation and governance include:
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Environmental protection and pollution prevention IRIERE KSR

Mainland China

LETPN

Environmental Protection Law of the People’s Republic of China
(hEARANMBBRREEL)

Law of the People’s Republic of China on Environmental Impact Assessment
(hEARANBERRZENEZL)

Regulations on Environmental Protection Management of Construction Project
(BREARFREEEED)

Law of the People’s Republic of China on the Prevention and Control of
Atmospheric Pollution

(hE ARLMBARRG RN RZE)

Law of the People’s Republic of China on the Prevention and Control of Water
Pollution

(REAREMBUKZEPRE)

Law of the People’s Republic of China on the Prevention and Control of Pollution
from Environmental Noise

(hEAR{MBEIRERE [ LA

Law of the People’s Republic of China on the Prevention and Control of
Environmental Pollution by Solid Waste
(hEARANMBEBENSLRENBE)

Emergency Response Law of the People’s Republic of China
(hEARANMBEREEHEEE)

National Catalogue of Hazardous Wastes

(BRERREDEE)

Technical Guidelines on Formulating Emergency Emission Reduction Measures
of Key Industries for Heavily Polluted Weather Conditions

(BERARREHRITRERIRE G HE M)

Malaysia

BRI

Environmental Quality Act 1974
(974 FRFEXREZE)
Environmental Quality Act 1987
(1987 FRIFFREES)
Environmental Impact Assessment
(EIA): Procedure and
Requirements in Malaysia (1990)
(1990 F B RARRFER BT ihiE
M)

Environmental Impact Assessment
(EIA): Procedure and
Requirements in Malaysia (1994)
(1994 FBIRF BN HEE)
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Employment relations

R {R R %

Mainland China
B K B

Labour Law of the People’s Republic of China
(hEARKEMEILEE)

Labour Contract Law of the People’s
Republic of China
(PEARHEMBL S RIE)

Law of the People’s Republic of China on
Work Safety

(PEARHEMBEZ 2 EEE)

Law of the People’s Republic of China on the

Prevention and Treatment of Occupational Diseases

(PEARAMBEBERGE)

Provisions on the Prohibition of Using Child Labour

(EIFEREIRE)
Special Rules on the Labour Protection of Female
Employees

(ZB T EBRERFHRED)

Hong Kong, China
HEEE
The Employment Ordinance

(R

Malaysia

BRF

Employment Act 1955

(1955 F B TES)

Occupational Safety and Health Act 1994
(1994 FRIRBRERELZ2IR)

Factory & Machinery Act 1967

1967 F T S EHE)

Canada
mnEX
Canada Labour Code

(MEXRSGEE)
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Corporate operation and governance
TEEERER

Mainland China
FRE K RE

Product Quality Law of the People’s Republic
of China

(hPEARRKMBEEREEE)

Criminal Law of the People’s Republic of China
(on relevant clauses relating to corruption,
embezzlement, misappropriation of funds,
bribery, etc.)

(PEARLMBEMZE(BHESFE - BFRMAFE -

MAERFE  ZHFE - TTHRIEFABG

Hong Kong, China
HEEE
Prevention of Bribery Ordinance

B 1E BB B 6B )
Malaysia

BRAED

Anti-Corruption Commission Act 2009
(2009 F R EISZEB®ET)

During the Reporting Period, the Group was not aware of any

material non-compliance with the above laws and regulations. LAEERROIMBBREM -

XINYI SOLAR HOLDINGS LIMITED
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Management System

An effective management system is the cornerstone of a
company’s daily operation and long-term development.
The Group has established a “Three-in-One” standardised
management system and obtained the certifications of
Quality Management System (1ISO9001:2015), Environmental
Management System (1ISO14001:2015) and Occupational Health
and Safety Management System (ISO45001:2018), proving that
the management system of the Group is up to international

standards.

Internal system:
quality control system

WEEER - mEEEER

During the Reporting Period, the Group followed the standards
set out in the Integrated Management Manual of Xinyi Solar
Group and established internal procedures to implement
stringent supervision on production safety and product quality,
environmental protection, pollutant emission and management,
occupational safety and employee health to ensure that the
interests of customers, the safety of employees and the benefits
of the society are fully protected while the enterprise achieves

long-term development.
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Environmental protection I8 1% {R5E
Internal system: environmental
responsibility management system
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Internal system: occupational health
and safety management system
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Sustainable corporate development must be built on a
safe, healthy and long-term sustainable social environment.
Therefore, we have an unshirkable responsibility to promote
global sustainable development and achieve the SDGs of United

ESG Governance

ESG B EIS
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the value chain in which our core businesses are located and
the areas being affected in accordance with the guidelines
under the SDGs Compass. Based on the results of the analysis,
“Affordable and Clean Energy” (SDG 7), “Decent Work and
Economic Growth” (SDG 8), “Responsible Consumption and
Production” (SDG 12) and “Climate Action” (SDG 13) were

ol NEBHZOEBEMNEBERER
HYEBHBETHREDN  BEIWE
1 AC B A RS 2REIR (SDG 7) ~ [§8
TEFMEERR (SDG 8) [ABETHEE
MAEE (SDG 12) ~ [EHEEE (L (SDG
BEEREBLABINEE - AEEKE

Nations. We must take timely and strong actions to actively BREHEA DT E0EAEGY
expand the positive impact and minimise the negative impact ZHMBEEZLEBRBEALEAEZE @ ZHE
that our business activities have on the SDGs and encourage A EBEFZ - WEHENIBEE F T 785
upstream and downstream value chains to share our sustainable HEZrA[#HERREMNIES -

identified as priorities. The SDGs mapping analysis of the {E#E SDGsBRET 54T & 2 AF5 LI IS £ 75
Group's value chain covers the entire value chain of the solar N ABSEEE I EB KL ERIIKRHH P
glass business and the solar farm business from suppliers to  {E{BE# - LAtk F 52 8 it 3% Bl 1 ¥ SDGs
end-users, in order to comprehensively identify the areas that HEZAIfLEK LM, AP LB
are most likely to have a positive/negative impact on the issues TEZEBFBAEELNTE  TE2E23

development philosophy.

Mapping the SDGs against the Value Chain [E{Aa%E SDGs 22 2 N )il that the SDGs represent. Due consideration should be given FIFEREEEFE - HMERAT
The Group has two core businesses, solar glass and solar farm ANEBEEREZOERS - ABERBA to both current impacts and the likelihood of future ones, the

results of analysis are as follows:

ab ==

business. The Group conducted a comprehensive analysis of [FEEBULETS - RIE(SDGs Compass)HI

13 C Increasing the investment in solar farms ‘

Increasing positive impact pre= A A BRI
XE XlzBeEY

REEBOXE

13 o Providing green electricity to replace
ACTION

Increasing the tax contribution
DECENT WORK AND

economic GrowTH =N Al iv=gey

Promoting employment

RERZE

coal-fired power, thereby mitigating climate change

@ RHUSZGENEREE
BERERZL

AHTHE i
)i
— 1

- ——————— == - - — )

Outbound logistics / Power transmission Product use

R / ENWX E&RiEH

AL L 1 I
Suppliers Inbound logistics Production and operation

] AR FELE

RESPONSIBLE Adopting sustainable production methods

Responsible supply chain RESPONSI

g e 12 G W 13 ook corspry [ ESSR "
management D POl iyl SRER ISR EES R
BEENHEEER

CO | &

®

.________

Utilising a more eco-friendly transportation method 4 l

o SRR R 00752 @ — = — = = = = = =~ = =~~~ — @ —m oo m oo e ' u Xy

Mapping the SDGs against Xinyi Solar’s Value Chain
[EEtaElEABSDGsH EN iR

Minimizing negative impact
HLanssE
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Value chain

EEs

Suppliers
e

SDGs areas that are
most likely

to be impacted

= REE R R BN
SDGs %813

e SDG 12 Responsible

Consumption and
Production

SDG B EEEEM
HE

ESG Governance

ESG B EIS

Ways to enhance positive impact/reduce negative
impact

(corresponding SDG specific targets)

RAIEXE HLOEEEENRE

(tHEERI SDG AR BF)

e The Group insists on responsible supply chain

management, not only focusing on suppliers’ supply
capacity, product and economic efficiency, but
also considering suppliers’ performance in terms of
business integrity, environment, occupational safety
and health and human rights as an important part of
supplier evaluation, in order to select suppliers who
uphold similar social and corporate responsibility
concepts. The Group encourages suppliers to
continuously improve their performance in economic,
environmental and corporate responsibility aspects
through the development and implementation of a
supplier evaluation and regular appraisal policy, with
a view to reducing the negative environmental impact
of supply chain segments and enhancing the positive
impact on other SDGs, such as SDG 8: Decent Work
and Economic Growth

BRABENHERER  RETIHEFNHERR
Em R BRI M HERERERE RBE B
ZREAESHTHNKRBELARERTIENEEEZA
B UGHERFHOLSEETSEENHER - A%
BERBSIE MITHERNE R EREZHE - SEH
ERFFEIRAELE  BRIR - CEEESHTENRE
NEFARAHERREAHRENEETE - UREFE
HfhSDGs FH)IEEZE - A1SDG 8« B8HE LML
EE

Logistics

iR

e SDG 12 Responsible

Consumption and
Production

SDG B EEEEM
3

SDG 13 Climate Action
SDG 13 EH RIRE(L

Sea freight is the transportation method with the
lowest carbon dioxide (CO,) emissions per ton-
kilometre as compared to road transportation and air
freight. Therefore, the Group reduces the negative
environmental impact by increasing the use of sea
freight for shipping raw materials (SDG 12.a and SDG
13.1)

MRAKERHRNE  BEFWAE _SRFNE R
EEER AR - Bt - AEBBBINKERSEERHR
MEOTR RO BRENEERZE(SDG 12.a X SDG
13.1)

Value chain

EE#

Production and
Operation

SDGs areas that are
most likely

to be impacted

[=1
Hx

A REER R EH

SDGs %81

SDG 7 Affordable and
Clean Energy
SDG 7#&EEAMEZR

4k
BE /I

SDG 8 Decent Work
and Economic Growth
SDG 8EEmE M LIEMA

LR

SDG 12 Responsible
Consumption and
Production

SDG B EEHEM
HE

SDG 13 Climate Action
SDG 13 E¥fRIzE L

Ways to enhance positive impact/reduce negative
impact

(corresponding SDG specific targets)

RALENE HLEHYENRE

(tHFERI SDG AR B )

e We help to increase the share of renewable energy

in the global energy mix through investment in solar
farms (SDG 7.2 and SDG 7.a)

MBI E KGR EL - MENIEINA] B ERERR 2R
RERER BB (SDG 7.2 & SDG 7.a)

We increase our solar glass production capacity so
as to meet the increase in global demand for solar
glass as a result of the rapidly growing global PV
installation (SDG 7.2)

IR IR T ARG B KB 2 A2 LA B B IR IR R IG R A K IR
12 5K 5 82 KB 8 75 S AN (SDG 7.2)

We continuously improve the economic benefits of
the Company to drive local economic growth through
contributing taxes and promoting employment (SDG
8.1)

SERACENL BN - BBTMER IR EME -
HEBYE M AT R (SDG 8.1)

The Group strictly abides by the local labour laws,
adheres to the principle of fair employment, protects
the legal rights and interests and equal opportunities
of all employees (SDG 8.5), respects talent and
human rights, and prohibits any form of forced
labour and illegal employment (including child labour,
illegal labour, etc.) (SDG 8.7)

BB ETREBGMAEMSEER  BRATEMBRA - R
BAAEEIMAEER R FEHBE(SDG 85  EEA
TN ZRIEEATANEESEH NI RERB(RE
BT IFEHBITE)SDG 8.7)

XINYI SOLAR HOLDINGS LIMITED
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ESG Governance

ESG B EIS

SDGs areas that are Ways to enhance positive impact/reduce negative SDGs areas that are Ways to enhance positive impact/reduce negative
most likely impact most likely impact
to be impacted (corresponding SDG specific targets) to be impacted (corresponding SDG specific targets)
Value chain BRAREERTEN RAIEXE HLOEEEENRE Value chain RAREEMTEN RALENE HLEHYENRE
EEHE SDGs %815 (1HEERY SDG AR B R) BEEHE SDGs %Ei5 (HHERSDG AERBR)
e We adopt sustainable production methods in the e SDG 7 Affordable and e The continuous decline in PV installation cost is
solar glass production process to reduce adverse Clean Energy an important factor to attract capital to increase
environmental impacts, including improving SDG 7 & EEARER investment in solar energy. The Group has
Production and production efficiency to reduce unit energy and BETR successfully developed and mass-produced more
Operation (Cont) resource consumption to reduce emissions (SDG efficient solar glass products, such as thin glass and

Product Use e SDG 13 Climate Action

EELE(E) 12.2), improving water recycling efficiency to reduce ERER e large format products, by increasing investment
purchased water and promoting environmentally SDG 13 AR IRE L in the R&D of solar glass products (SDG 7.a). The
friendly packaging to reduce the use of packaging application of these products in modules helps
materials (SDG 12.5) improve module efficiency (SDG 7.3) and reduce the
TAGREREBEERRE  HRAUBENEESN B unit cost of modules in terms of glass, which helps
HRENAAFE  BERSEENEREEMERRE solar energy become an affordable and clean energy
BIRFEREARREER(SDG 12.2) « RAKERMER source for everyone (SDG 7.1), thus promoting
FIAMEABRRINEKE REERRBEDRD BEM investment in solar energy projects, indirectly
BRI B (SDG 12.5) contributing to the global energy transition (SDG 7.2)

and having a positive impact on addressing climate

e We pay close attention to the risks and opportunities change (SDG 13.1)

created by climate change, fully consider the impact SR B AN Y B TS - SR B A A A RS 4L 1R B
of related factors when formulating corporate MEBEE - A& ERBINA AL EE DTG
strategies and long-term development plans and A(SDG 7.3) RS EETSRMASLREE
take effective actions to enhance the Group's ability S EEE - ARTES - HEESERANEH LS
to withstand climate change and strengthen the BYIR FLAE (R (SDG 7.3) (51 B B I 4 1 FE B 08 05 T )
resilience of our business (SDG 13.3). As both of the BRI - B AIS AR S A A TT B FE 1S 48 A5 2 AL
Group’s two businesses help mitigate global climate FE(SDG 7.1) LMREAIBEIBEE MBS MEYR R
change, the continuous expansion of the Group's SLEER (SDG 7.2) RIEH SRR LEATHYE (SDG

business scale has a positive impact on strengthening 13.1)

the world’s efforts to cope with climate change (SDG

13.1) e The Group provides green electricity to the society
T RIR TR A @ g RS - 72 6IE 1 B through its solar farms, with a view to reducing the
RERAZERFAERAZSZEMERZNTE - WERREA demand for coal or other fossil fuels, which in turn
BAITHRAASEE L RIZZ(Laee ) - LR EKE reduces carbon emissions and has a direct positive
(SDG 13.3) - HRASBRIBEEBKHEI BN AEZZIKR impact on mitigating global climate change (SDG
R - Bt - REBEBERENFEBEAL NE IR 13.1)

FEERIRE e hABIEEF 2 (SDG 13.1) BBANGREEUATERHEGEE N  REHEEHE

AL RERM TSk - MR BER - ERYRE IR
RIEZELTHEFZ(SDG 13.1)
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SDGs Corporate Action:

Five-year SDGs and Long-term Action Plan

The Group has set out its five-year SDGs and long-term action
plan in the section headed “Sustainable Development Goals”
in the ESG Report 2019. During the Reporting Period, the
implementation of most of the goals was well advanced,
achieved or even exceeding the annual target. Having
considered the Group’s performance on the core indicators
related to the five-year SDGs during the Year, and in the
hope of sustainably improving the Group’s performance in the
priority SDGs in the future, the Group revisited the original
five-year SDGs and proposed more specific key performance
indicators (KPIs) for some of the goals or enhanced the original
KPIs. The updated five-year SDGs and long-term action plan,
as well as the performance of the relevant KPIs in 2020 are as
follows:

XINYI SOLAR HOLDINGS LIMITED
EELEERERAR

ESG Governance

ESG B EIS

SDGs IR 2178 -
SFoIFERRAEREHMTES 2
ANEE D RC2019ESG 3R YA A] 45 48 3
BEZIEHRESFAFBEERAZER
RAETTENRTE) - MEHA - KBHBERE
MEER  ENEEZBRBFEARE
Fo ERAEBRFALSFAFEER
BERABEMNZLIERENRER  URFE
AERRFERARNEERNELHEN
SDGsEFBMERE - AEBEFERRT
MSFARFERREE 3o B ERRD
AN BREBIEE (KPIs) 3 # (LR E
KPIs» B¥TEMSFAIHFELXRBERERE
BATTE)ET &I - LA R ABREEKPIs P 2020 € 1Y
FKEWT

Priority SDGs

areas
{85 SDGs 41T

‘I CLIMATE
ACTION

3 2

Climate Action

RIRTE

Five-year SDGs and long-term
action plan
SEAREERAER
RETHEE
e Original goal: Use clean
energy for production and
increase the use of renewable
energy to reduce the carbon
footprint, and strive to reduce
greenhouse gas emissions
per unit of product by 5% by
2023 Note 1
FREERZ  RABRERE
2 WIEINFI B ARV E
OB RY - FE2023F
BEmBERBYNE TR
5% B aE 1

e Enhanced goal: Strive to
reduce greenhouse gas
emissions per unit of product
by 13% by 2023 Note 1.2
R EAR © FER2023 FEBAIE
mREREBHHRE T 13%

MisE 1, 2

Progress in 2020
2020 FER

e Greenhouse gas emissions per unit of product
decreased by 10.0% year-on-year or decreased
by 10.2% as compared to the base year. The
progress exceeded expectations, which was
mainly due to the optimisation of product mix,
as such an enhanced goal for 2023 has been set
BUEMBERBHEMER L T 10.0% shEE
BEETFE10.2% EEBEEY  FEARE®D

EEHEL MEREREBRLCER

e Increase investment in
renewable energy, and strive
to increase the equivalent
annual carbon reduction of
the electricity generation by
solar farms invested and built
by the Group by 40% by 2023
Note 1
AR BARREIKRE » FEH
2023 FEEBREZRNAGEE
BIHE FEEETEHENR
ik 2 45 )0 40 % "1

The newly added grid-connected capacity

of 830MW will increase the annual carbon
emission reduction by 6.8% compared to 2019
and by 12% compared to the base year. Such

increase was slightly lower than expected,

mainly because (1) most of the newly added
grid-connected capacity was completed in the
fourth quarter as affected by the pandemic,
resulting in a lower contribution in 2020; (2)
during the traditional peak period of power

generation (June to August), the Yangtze

River Basin, where the Group's projects are
mostly located, experienced a once-in-20-years
heavy precipitation, resulting in a double-digit
decrease year-on-year in power generation in

June and July

FIGHHREE 830MW - FEHURBEEE 2019 F
HIN6.8% @ BREEFIEN12% - HiREENTE

B FZHA()EBZETIEHRNEERD
DEENZEHE  EW2020FNEREKD 1 (2)
EEGHNEESIEH(6-8 )  AEBEEE A%
FRRTRIGEB20F —BREMEK - 8567

A#REERLYRSEUHNERE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020
2020 RIE  HERERRE

0,



48

Priority SDGs

areas

{85 SDGs 41

1 CLIMATE
ACTION

3 2

Climate Action
(Cont.)
RIRITEN(4E)

Five-year SDGs and long-term
action plan
SEUHBAERAER
REITEIGTEI

e New Goal: Support most

countries around the world
to achieve carbon neutrality
by 2050 by increasing the
production capacity of solar
glass and the scale of solar
farm projects

FIBEE: BBRREAKGE
BEELRAGRESHERAR
B 2AXEEBRATSER
E I 2050 FHEH A

ESG Governance

ESG B EIS

Progress in 2020
2020 FFiER

e In 2020, the Group added 2 new solar glass

production lines with a daily melting capacity
of 1,000 tonnes each, which increased its
effective annual melting capacity by 25%. Its
annual solar glass sales accounted for over 30%
of the global market. There is carbon emission
in the process of solar glass production, but
the carbon emission is less than 14 kg for a
piece of solar glass used in 72 cells 400W
single-glass module and the green electricity
generated by the module in the 25-year usage
cycle will lead to around 8.7 tonneshote 3 of
carbon dioxide emission reduction. Therefore,
the Group believes that solar glass production
has a positive contribution to global climate
mitigation

2020 F NEEFIE 256 B KRB EER1,000M 8
ANGRBBEER  BRFRLELEEM25% 2
FARGREKBHEEERIRTIHEIR30% - HAK
GREREEERIBEPEEMBER B —FER
K725 400W B ARG ERBA - £EB
RFEANBEERTR14TR » BB E25F
TRABREENGEENATIRLS.7THEIE =
SULHOREEE - At AEEREANGEEBEE
HREHRERIKEAERER

In 2020, the Group's solar farms generated
2.77 billion kWh of electricity, equivalent to
CO, emissions reduction of approximately 2.32
million tonnes

2020 F A EEE TN AGRESHEEER27.7
BE - MERBL S LA 232 B

In 2020, the equivalent CO, emission reduction
from the electricity generation of the Group’s
solar farms could offset 92.1% of the carbon
emissions from solar glass production

2020 F A EETH ARG REBUMBEETHRNE
ESHORBEATHEIE92.1% KGR B EEE
AP E

XINYI SOLAR HOLDINGS LIMITED

ERABERBRAR

Priority SDGs
areas

{855 SDGs i

'I RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

Responsible
Consumption
and Production
BEENHEEMN
&E

Five-year SDGs and long-term
action plan
SEMBRERAER
REITENRTEI

e Adopt strict standards to

regulate and manage the
emission of exhaust gas, and
strive to surpass national
standards

PREVBR 18 13 2E 45 80 5 T2 BE R HF
W FEER B FAREKF

Progress in 2020
2020 FER

e The emission intensity indicators for the major

air pollutants (SO,, NO_ and smoke and dust)
during the Reporting Period were all better than
national and local standards of the countries
where we operate

FERRITEW(SO, ~ NO FIEE )RR E AN
HERUORE IR BN E TR BIR kit 5 1R 4

e During the Reporting Period, the emissions of

SO,, NO_and smoke and dust were reduced by
60.5%, 81.6% and 83.4%, respectively, which
were all higher than that of 2019, indicating
that the emissions reduction effect of the
Group's air pollutants was further enhanced

SO, NOMEERHFERBSHAD I A
60.5% - 81.6% % 83.4% * ¥ 820194 A AT 12
o BRAREARRT AR RRE — 2 nE

Obtain and use water
resources in a responsible and
sustainable manner to further
improve the utilisation rate
of recycled water and strive
to achieve zero waste except
normal evaporation and
sedimentation tank loss
NBEAHNERERAFERN
ERRERAKER  E—FIR
FHBERKFMAE - FMBRIEE
BB BRINEER
b4

e The utilisation rate of recycled water was

96.4%, representing a year-on-year increase of
1.1 percentage points
KERFAER96.4%  AERES11EESE

Promote more environmentally
friendly product packaging,
and strive to adopt paperless
packaging for 50% of our
products by 2023
HEENRRNERBE  F
HR 2023 F 50% /& m R A AL
BE

e The utilisation rate of paperless packaging was

43.6%.
BECBRERRR43.6%
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Priority SDGs
areas

{85 SDGs 4B

12 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

Responsible
Consumption
and Production
(Cont.)
BEEAEEM
E£E(E)

Five-year SDGs and long-term
action plan
SEUFBHEERAER
REITENRTE

Conduct procurement in a
responsible and sustainable
manner and regulate supplier
behaviour through quality,
environmental and safety
protocols
ABEEMAIFEN TN ET
KB BAEE RREkZR
R B ERHTIT R

ESG Governance

ESG B EIS

Progress in 2020
2020 FER

e During the Reporting Period, the Group

purchased from a total of 2,457 suppliers,
100% of which were qualified suppliers that
complied with the Group’s supplier development
and management practices and met the
standard in regular assessment

BREBRN NEBA M2 457 R EREET
REB 100 RNaRNEEHERRERERE
R UREMEZPEENEERHEER

DECENT WORK AND
ECONOMIC GROWTH

o

Decent Work
and Economic
Growth
BEIEMRE
BR

Protect the health and safety
of employees with an ultimate
goal of zero harm
RIEEENEEERZE » BK
ZHEEENRRER

The rate of work-related injuries was 0.6
THBHEER0.6

The rate of workdays lost was 14.5
BARIERLLER14.5

The rate of work-related fatality was 0
AITHMOEXRRO

Promote the development
of mutual prosperity for the
community and make positive
contributions to the economy,
environment and public
welfare
HBHEBEHRRER LB
RIRR A A HERER

Generated economic value of HK$12.55 billion
EAEEEE 1255887

Contributed economic value of HK$9.7 billion
to the community and upstream value chain,
including charitable donations of HK$15.713
million

it REEE O EMEBEBE7EETL  H
HEERERNI157138ET

Affordable and
clean energy
REBERANBR

REIR

Protect local natural resources
and biodiversity while
developing and building solar
farms, and insist on building
environmentally friendly solar
farms
AERERBUHEREENWE
REREEMEERNL BRI
RBFERIFEE I

In 2020, among the 720MW projects developed
and constructed by the Group, 670MW were
fishery-PV/agricultural-PV power plants,
achieving the parallel operation of farming/
planting and PV power generation. It not only
greatly enhances the value of space, but also
has a positive impact on the native ecological
environment

2020 F A EEMBERRMT2Z0MWIER R F
670MW A, BAGHEL - BRERE EE
BN RBEBRGET  eERRESE=EEE
R BSF 11 JR A REBR IR R 4

XINYI SOLAR HOLDINGS LIMITED

50 | mxmmreris

(1) Benchmarked against the relevant data of the base year (2018).

(2) I the below method is used (so as to eliminate the impact caused
by the different percentages of thin glass production in different
years), the target is to achieve a 2% reduction in greenhouse gas
emissions per unit of product by 2023.

) Calendering process: Use the actual product output (in
tonnage) to calculate the greenhouse gas emissions per
tonne of output, and then multiply it by the tonnage/area
conversion factor in the base year to get the greenhouse
gas emissions per square meter of output;

i) Deep processing: Use the actual product output (in square
meter) to calculate the greenhouse gas emissions per
square meter of output.

(3)  Assuming annual utilisation hour of 1,148 hours.

In the second half of 2020, there was a rapid rebound in
greenhouse gas emission due to the resumption of economic
activities in various countries, highlighting the urgency of actions
to climate risks. The latest Global Risks Report 2021 issued by
WEF demonstrates that “failure of climate actions” is once again
selected as one of the top three global risks with the highest
probability of occurrence and greatest impact in the next decade
in the 2021 survey. Climate actions brook no delay, and by the
end of 2020, more than 110 countries around the world have
committed to achieving carbon neutrality by 2050.

The Group believes that the low carbon economic
transformation and energy transformation driven by the
responding actions to global climate risks will create
tremendous market opportunities for the Group. To better
capture climate-related opportunities and address the physical
and transformation risks that climate change may bring, the
Group has integrated climate change into key governance
processes and climate-related risks are given high priority by
the Board. Under the supervision of the Board, the Group has
proactively implemented various mitigation measures to address
the climate-related risks identified so far and continuously
strengthen its business resilience and the corporate capability
to respond and adapt to climate change.

G

(1)  HEEEF(20184F ) AR BB EY L
i o
(2) EHHAUTHEREZUMBRARFEESE
FEBEHGL T —OFE  AEEZF
2023 FENEMBEREINE T
2%
i) BEIF: UEREREHBEH
G EWELMNBEEREHEN
B RBENEEFONECEE
BREZRHELTTFHIARELESN
BERBEEENE
i) FENIIF: UBRERELF
FARFEEFHAKRELENEER
BHEME -
(3) BRESFERNA/NREI1,148/ N
E1

F2020F T F @ BESHLEIE MR
EmEREAMBEREEREMNER
REITEAZENE - WEFRFTE M K
QO F2HABRREIET [ RIREE
TERBIN 2021 FHRAERBEK AR
RTFE2RBEEREESRTENZAD
ER=ZREBRZ— - RIBTBHATEE -
HE2020F K - 2BKiEBiR 110 & B R#
FHH 2050 F 5 2 ATEEEI KR A o

AEEREERRIRE(CERATESD
B BB L REL - A EE A
BEEANTISHE - BE I HICEREKA
R B R RS RIRZ LA BE B R E RS
R MELER  AEEDHRIEECR
ATEBERBRE  RIREBERRITERSE
EENEEER AEEFSEE N A&
B &4 B AT C B e RIRAE B R R R AR R
MEIEERER  FELREBYERE
EORIRELH AT EEEN -
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With reference to TCFD's recommendations and based on

the latest climate policies and market changes related to

ESG Governance

ESG B EIS

ZEZTCFD AR - WHEMN 2020 F XA
EHE R EITERBN RN REBRR X

the regions and industries where it operates in 2020, the TWIHEt AEERBUTREMRERR

Group considers that the following climate-related risks and

KB - REHEFELERYHRER

opportunities may have an actual financial or strategic impact 2 -

on its business.

Physical Risks
Immediate Risks

The Group’s exposures to immediate risks are mainly the

RIEER
vIEDIE AR
SR A A 0 S BV LR S B AR

kb, w N2

impacts of extreme weather on the development and operation  RAJAEH KIGaLBUARIBIEE 2R - 1EE -

of solar farms and the transportation of raw materials/finished

PARAKGRER BRI K, EXMERESE

products of solar glass. If an immediate risk occurs, it will $2 - EENERK B - BEKAEER

result in a decrease in the Group’s current income and/or an

impairment loss on assets.

Relationships/potential

relationships to business/

development

SRIE BB SRR

Typhoons may cause damages
to solar modules, which in turn
may cause failures of solar farms
or affect the power generation
efficiency;

FefE AT aE @ B HKIG R HREE
MEBMAGREEBISEERENZ
BRENE

BN IR A R B EREEK -

Responding strategies and actions

P R TR

(i)

We have evaluated the probability and impact of climate
risks with reference to historical data, giving due
consideration of extreme weather risks in designs, and
used solar modules and auxiliary materials with higher
protection performance to improve the wind resistance
capability of the solar farms. We have conducted
centralised and 24-hour remote monitoring via the
electronic monitoring platform to effectively identify and
deal with abnormal conditions in a timely manner;
DERELHBGANERERBREEMEIRZEE  THE
BiRm R RERETR - KAESREMLROHASG AT
REM - REAGREESHENNEALES) - BAEFEETA
ETEDRN 24/ NFNEREE  BREMNEEBRAAEL
KRR

(i)

Abnormal rainy weather may

affect the power generation of

solar farms, thereby affecting

their revenue;

EFNERRARGTEANGRHES
H

&
=
BEREE  BMPERE W

i

&

/|

(i)

Power generation efficiency of solar farms has been
improved through efficient operation and maintenance to
offset certain impact brought by extreme weather;
FREMERRARGREESNBEERR - AEELD &
Uiy R SRS R

XINYI SOLAR HOLDINGS LIMITED
FEAEERBRAR

Relationships/potential

relationships to business/

development

I B RABAN TEE RN

(iii)

Extreme weather may lead to
transportation disruptions, which
in turn may affect the supply
of raw materials and product
delivery;

BRim AR A EBUEHXIE - &
FERMHHEREREE

Responding strategies and actions

PR RERE1TE
(iii)

The Group has controlled and reasonably adjusted the
inventory level of raw materials to a secure level through
the Group’s procurement centre, to ensure the stable
supply of raw materials that are critical for production,
without being affected by short-term extreme weather
or transportation conditions. In addition, by enhancing
the integrated transportation capacity of water and
land transportation (such as self-owned quay or the
local port facilities in the vicinity, fleet management
and optimization), the Group has safeguarded the
transportation of raw materials and the delivery of
products;

BAEEREROCIEERMHERKTY  aRREL2ER
B MREESENEZFRMEHEEIET  TREHZRKHR
RAHEKNERBATE o b0 BBRANKE - BEELR
SEREN WEAHEIMOEM B ORE  BHRERER
BE  RERMEEGRERDE

Extreme weather, such as
typhoon and heavy rainfall, may
affect the construction progress
and safety of solar farm projects
BmARIBE - BREREARE
TEAGREBSEBEIEER

TEmITE

The Group has enhanced the safety awareness of
construction workers in implementing the safety technical
specifications and operating procedures through training.
We have strengthened construction quality and safety
risk control and emergency response in extreme weather
conditions to continuously improve the Group's capabilities
in safety risk control, formulated and implemented safety
supporting plans to ensure “safety first”. The Group has its
own EPC team, and therefore the construction quality and
progress control of solar farm projects are subject to lower
risk and more controllable than outsourcing to third party
teams.
BBBEIRAEIABRITZ 25 TR SR EREZD
ZEEH  MRBEHRRGEHETHEIES  Z2RBEZEM
EERE TEARBRARNEEN T AZERS - $IE &%
EXEXENR HBRIZE2E—] - AEEHEBEB2HEPC
BB MR AKGEETIHERERESE EZIEETEREBIN
BYE=FEKRREREBAE -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020
2020 IRIE  HERERRE

53



54

As the solar glass production lines are put into operation
round-the-clock and the solar farms are located in remote
areas, extreme social and public health events (e.g., the
outbreak of COVID-19) have not had any significant impact
on the Group's core businesses. However, the lockdown
policies of various countries affected the transportation of the
Group’s raw materials and finished products, as well as the
development and construction progress of the Group’s new
solar glass production lines and solar farms for a short period
of time, but it has quickly returned to normal after the full
lockdown policy has been eased.

Long-term Risks

The Group's exposures to long-term risks are mainly long-term
climate changes, such as the increase in average temperature
and changes in regional water supply due to climate changes,
which may affect the occupational health of the Group's
employees and the production of solar glass. However, based
on historical data and reasonable forecasts using scientific
tools, the probability of having a significant impact caused by
long-term risks on the Group's operations and development is

relatively low.

-
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HRABRERBLEERR 24/ NK T EE
HE  KGREBHUNRFBEN DR -
Wit - Sumit & R ABESHID - 3
MEMRS R WA EE L X
RELRBTE  EaAXSEHHBERRE
T 8T AKERMHRER BRI E
B DRAREFOAGERBEERR
ARG B FHEEREE ER2EBE
BRAMERERDKEREDEEZERE -

FHA T [ b

AEEMMENRAERREZREHAR
RE(E - MFHRE LT BRRIEEL
MEF R EKEREEEEE  ATaEE
HASEREREMNBREERAGREREL
EELTE - BREELBURRMERM S
TRELAERE - REMRRH AN EEH
MEENBERENBAZENRREIE -

Relationships/potential

relationships to business/

(i)

development

RER BRI TEERB

High-temperature operations are
prone to heat strokes;

SRIERZBETEEMN

Responding strategies and actions

B RRREL1TEY

Cooling measures have been formulated for high-

temperature weather, including adjustment on operation
arrangements, control of operation hours, provision of
heatstroke prevention items and drugs;
HYEEARRBENZRBEE  SEFBIEELH - 56
TR - B ER A mMER

(i)

Water shortage in regional water
resources system may result in
the inability to supply the water
required for production

R 13 7K B R FR gt 35 A K RS ER AT A
BEEAHEEEMT AKX

(i)

Water recycling system has been continuously optimised,
strengthening the utilisation of recycled water and
reducing the amount of freshwater consumption. The
Group expects the utilisation rate of recycled water will
be maintained at 95-97% in the future, with an aim
to achieve zero waste except normal evaporation and
sedimentation tank loss.

FEBOKBERES - MRBERKOER - BEIUKE - &
SEFEHARKRBRAKKRAMREFEIS-97% » B IRMEIRRIE
BAERNBOERIINEERE

To address the potential risk of water shortage in the
regional water resources system, the Group has conducted
a water stress assessment for the Group's four production
bases with the help of the “Aqueduct Water Risk Atlas” of
the World Resources Institute. The assessment results show
that only 5% of the Group's production capacity may be
exposed to higher baseline water stress and moderate to
high possibility of groundwater level decline in the future,
while the remaining 95% of the production capacity is
located in an area with no significant groundwater level
decline and low to medium level water stress.

HEBBKERFGABEAMKERNEERR  AKER
fEBERERMEAAAI /K BKRERME | (Aqueduct
Water Risk Atlas) %} 78 £ BP0 K A 2 B3 #E 17 KRB 7 71
i AEERBETRAEE(ES% HERRKAEEHERSH
HE¥EKBENRAP — S TR THEBE - HeR95% BEREFT
TEHb & 3t N 7K AL MR T P2 8 2 R IRe /K B R R ) B PR HR K
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Transformation Risks

Policy Risks

The Group’s exposures to policy risks are mainly related to
the tightening of environmental regulatory policies and the
increased control in the regions where the Group operates,
which may have an impact on the expansion of the Group’s
solar glass production capacity, the supply of raw materials
and costs and expenses of solar glass production. If policy
risks arise, it may result in slower expansion of the Group’s
production capacity, lower profit margins and/or impairment
losses on assets. As the Group’s has been maintaining an
industry-leading environmental performance and has continued
to reduce its carbon emission per unit of product output, the
probability of policy risks having a material impact on the

Group’s operations and development is relatively low.

XINYI SOLAR HOLDINGS LIMITED
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ESG Governance

ESG B EIS

BRI

bR R B

AEEMEHSNBERERERASREAE
WRREEREBBR N EE N E AR 4
SUHAKRBEKRGRENBEELNER - A%
EWBEENRVAERERABRES
TR EHRRRBLER  TREERAE
BIRERERE FEERTRE LEE
HEERRX ARAEENRERR -BER
PITEREKTF - I BAEEE m B AL
BEFHERE Bt BRREREAEE
MEENERENEAZENHETRE -

Relationships/potential

relationships to business/

development

B B RABAN TE T RN

The implementation of more
rigorous regulatory policies
requires the newly expanded
capacity to meet higher
standards in the aspects of
technology, energy consumption,
environmental protection, etc. If
the policies are further tightened
in the future, the approval of
new production capacity of high
resources/energy consumption
industries may even be
suspended. The potential impacts
of which include the increase
in environmental protection
costs due to the increase in
the difficulty of environmental
protection performance
standards, the interruption to
the expansion of new production
capacity or the existence of
uncertainties affecting the
achievement of production
capacity expansion plans;
EERBRENEEBEK - 2K
WEERTT SR - 25 - BRE
FTHESERE  RREE-TFKE
BK - REAREFEILEHER R
SREEXNERNEL  BER
EERRREBZERERAEH
RRAARET - FERBERIMER
FHETHABERZ EERRRE
WER

Responding strategies and actions

PR REEE1TE
(i)

We have been insisting on green production and
continuous optimisation of production technology
to continuously improve unit emissions and energy
consumption, which are subject to the control of local
environmental authorities to ensure that our indicators
meet and exceed the relevant standards. Low-carbon
clean energy has been adopted in production, and the
proportion of solar power generation and residual heat
power generation has been increased, achieving waste
reduction at source. The Group is certified under ISO
14001 environmental management system and all its
production bases currently in operation are green projects
under the Hong Kong Quality Assurance Agency (HKQAA)'s
Green Finance Certification. In addition, the Group
has experience in overseas production base operations,
possesses the capability to expand overseas and actively
seeks overseas development opportunities. The Group
has undertaken trial expert hearings in accordance
with the newly proposed capacity policies. The energy
consumption and environmental protection level of the
Group's production lines are in compliance with the
requirements. Therefore, it is believed that the new policy,
if implemented, will not have a significant impact on the
Group's future production expansion plans;

B AR AR RSB E R 2 B R R AR
AERBENE EXZHRABFINEE  BERESHER
BRERTE - RBKRNERERETEE ReEAGiE
BHBENHRAEEHEEL - BRIRERRE - XAEERBISO
4001 REEERERE BRIELETOMBELEEE LY
BREEMERTRDZECCMAENZEIAR « 1IN KK
EERENEEEMELLR  ABBIMERED  LEE
SREBENGINERKE - REE DR ATRLHEITEVERK
RRTBRBERREES  AEEEZNERRRRKERE
E3k - HEMBER(WMERET) FPEH RSB R REES
EERERTE
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Relationships/potential
relationships to business/
development

B R RABANE, SRR

(i)

The strengthening of air
pollution control policies and the
implementation of new energy-
saving and carbon reduction
policies may increase the future
potential costs on environmental
protection. For example, China
officially launched the national
carbon emission trading market
in February 2021, and the
national carbon trading system
is planned to be launched by the
end of June 2021;

HE XRS5 RAEEEK N EH N
58+ LA KT B B0 RE R AR ISR B BB 1T
12 R BEBERREAE - Hl1A
RER2021F2AEXHBEE
WMHEMEZRZ TS 2RRXHH
FratEIP 2021 F 6 AEAIRE ;
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Responding strategies and actions

P R B 1T E
(if)

The energy consumption per unit of the Group’s products
has been continuously reduced through the improvement
in production efficiency and vyield rate to reduce carbon
emission and air pollutant emission per unit. The Group’s
emission indicators for various air pollutants are better
than the regional and national standards in the regions
where it operates. There has been no restriction/suspension
of production due to air pollution control in the past.
BBAEERERR QIR R EREAEEER SRR
VA B8R B8 0 Bk B AR S K SRT R HE IR » AN SR B R IR RS54
MPEBERHERNEBAER RERFE  BETEER
RESRABERAERMRE,MRE °

According to the Administrative Measures for Carbon Emissions
Trading (for Trial Implementation) in the PRC, the impact of
such policies on the Group’s operation and development in the
future mainly include:

BRI ECH I RER S EEIE(FIT))  HEBERRRE AR
SENEERBRRYETZEN

In addition to the power industry which has been included
in the national carbon emission trading market, the
industry to which solar glass belongs is expected to be
included in the future. The Group will be classified as the
key greenhouse gas emitting unit based on our historical
emissions, i.e., if the solar glass industry is included, we
will be required to conduct greenhouse gas emission
accounting and carbon emission credit clearance.
REMWAZBRIRZZTISNENITEN  KGRKBREN
TERPNBRRRERA > BERNEENELPEHRE -
HERAERBEREN - BN AGEEEIBITEHAA
& BEEZEMREERBHIZE KR MRS

Relationships/potential
relationships to business/
development

BN BRI, EERR

Responding strategies and actions

FEE R EE 1T E

With reference to the existing quota allocation system
in carbon emission trading pilot markets such as Tianjin
and in the power industry, the Group expects that the
future carbon emission quota will be allocated based on
the industry benchmarking method, i.e., the quota will
be allocated free of charge based on the actual output in
order to benchmark the advanced carbon emission level
of the industry. As the Group’s carbon emission per unit
are industry-leading and has been declining year on year,
it is believed that this allocation method will not result
in additional costs to the Group and may even result in a
surplus of credits;
2ERRZEWHNERZAB TS RENTERITORES
fowlE  NEBBHRKNDRIE IR ATEREELE
TR - BB RITETERPFRUOKT - ERNERELEHE
TEEFEREDE - BRAKBE BB RITERTK
¥ WEBBRBEREZFTE - Bt BERLEEESRES
SLAKEEATIBAXE  EEFRELRERR

(iii)

Stricter policies on environmental
protection and the strengthening
of inspection on eco-friendly
industrial production may result
in a decrease in the supply of
major raw materials, potentially
affecting the stability of supply
and the procurement price
BIRMEBE - MBH T EEEY
RRESL Mg ERE2RMH
R BEZEHENIEENT
NERBBER

(iii)

We have been expanding our global procurement channels
and scale to balance domestic supply risks, as well as
actively enhancing our own resource reserves at the same
time. The Group’s first self-owned silica sand mine has
commenced production in the third quarter of 2020. In
the future, the Group will continue to search for suitable
upstream raw material resources in order to stabilise
supply and reduce costs.

BARHRKBEBLAE  TOHEAHRERR REEGHRE
FEHERREE ASEEEEENEDDEEN 20204
FE=FERE ARAEEREESHKESENLHRMEE
R VARSTE L8 R R AR »
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Technical Risks

The Group's exposures to technical risks are mainly the changes
in the requirements for solar glass products under the demand
for cost reduction and efficiency enhancement in the PV value
chain. As solar glass is mainly used as the cover and back
panels of solar modules to protect the cells inside and improve
the efficiency of power generation by increasing the light
transmittance rate, the Group's core products are compatible
with the cell technologies that are currently prevailing or may
have the potential for mass production in the future. The

ESG Governance

ESG B EIS

il [ B2

AEBFMESNRTREAREIZRAERER
HIEARBYR R T H RGP BEMEK
B - BN KIBEREEZREKEGRE
AUHNEREER  AREABOED
o REBERARNERFRSEENEX
A& B0 E A 8B R R ARRE
HEEEMRENEBRMRS  MEAEE
—BESMERA - BAOHEBHERNH
% Rt - RiEREAEE N EE R

Market Risks

The Group's exposures to technical risks are mainly the
potential trade disputes and the impact of the differentiated
requirements of different markets on the Group’s overseas
sales. As the Group is the first PRC enterprise in the industry
to have an overseas production base, the impacts of trade
disputes can be avoided or reduced by supplying goods
through its overseas production base. Therefore, the probability
having a material impact caused by market risk on the Group’s
operation and development is relatively low.

hiSmER
AEBFAHN SRR EEAEENE
SHF  ARTRATHNERLERYA
SEGHMHENTE - ARAREATE
ERAEEIEER R EDE - Fl
B LA 38 e S SR I
ESHTF0EE - Bt DHRREAE
B s E R B EEREAYE R
IE -

probability of technical risks having a significant impact on the EERBAFENBREIER -
Group's operations and development is relatively low.

Relationships/potential

relationships to business/
development

B R RABANE TS

A more aggressive global response
to climate change will increase
the demand for renewable energy.
Continuous reduction in PV installation
costs allows solar energy to gain a
greater share during the future energy
transition. As lower PV installation
costs can only be achieved by the
value chain collaboratively through
cost and efficiency improvement,
the value chain will pursue more
efficient and cost-competitive solar
technologies, which will lead to
changes in the demand for glass
products in terms of volume and
product types

ERFAKDMEBEN Y RIKTH
AR E AT B AR T K - HERE
FRERRA - Al S KFGRER R K EETR
BRAGMRGEZMNE - ARBRENXNKE
B AT EEERLR@BENER S
AIREER - BEEGERESHE AR
BB B KGR R0 - B Uk 5 F B
BEERNFTRENL BEFRERE

miRE

Responding strategies and actions

P R 1T E

As a solar farm developer, the Group has a forward-looking

vision on downstream end-use demand. As a leading company
in the industry, the Group actively promotes the R&D and
mass production of new products that can meet the demand
for cost reduction and efficiency enhancement in the value
chain. The Group has been ahead of its peers in achieving mass
production for thin glass and large format glass products. Such
new products can further reduce the per-watt solar glass cost
of modules, provide better protection and increase their full
lifecycle power generation.

ERAGRETSRER  NEBE THRHTRKEFHNEILER
B o ERITERMBRBE - AEBTE RS LM B B3 [F ARG
FROFEMAENRE(CEE - WERBEBEARTRKBER L
AEE-—BRERTERRRLEE - REFFERASHTERLAN
BRI ANE— L TF - WREEHHRE  ReEE2LEmED

HEE
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Relationships/potential
relationships to business/

development

BE BRI TEERB

(i)  Climate change is driving global
investment in solar farms, and
countries may intend to promote
the development of domestic
solar manufacturing industry
and provide more protection
to domestic solar equipment
manufacturers
RIRE LS 2 IR IR KRG e B b
BiRE  BEEXAEHRB AL KE
BERUEEXNERIMABE ALK
BBeER MR IR &

Responding strategies and actions

FEE KRR EL1T B

(i)

As Chinese solar glass enterprises account for 98% of
global production capacity, the trade control applied
to the solar glass segment is fewer than that in other
segments of the value chain. In addition, as the Group’s
overseas production capacity accounts for 41% of the
global overseas production capacity, the Group is able to
arrange different factories to supply the goods and avoid
the impact of trade barriers. In the future, the Group
will continue to seek opportunities to timely expand its
overseas production capacity, with an aim to further
enhance the Group's ability to cope with international
trade disputes;
HRPERGREEBERNERLEZIRELNIB% » FHit
HEHHAGREEERHANESEHNH L EERAMERED
o ih BRAEEREINERLEIREINERED
41%  ARAINBEEREEIRHEE  #2E5RENTE -
ARAEENGEES KIS BRBERSINER  A#E—
FREAEEERIBERE SR

(i)  Overseas markets have more
stringent environmental
protection requirements
for enterprises in terms of
production, management and
product
BHONTIBEEEE  BEREMD
HIRIR BSKE REHE

(i)

We have complied with the standard of the 1SO14001
environmental management system, implement green
production and continuously optimise pollution emission
and energy consumption per unit, and our products meet
international certification standards such as RoHS and
REACH.

HIEISOT14001 BT BB RDE - (M 4 E T HBE
BAS AN E RERFERE - E QM RoHS » REACHE
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Reputational Risks

The Group’s exposures to reputational risks are mainly the
increased concern of Stakeholders on corporate environmental
performance and the adaptability to climate change. If the
Group fails to meet the relevant ESG governance requirements
or fails to respond positively to the ESG issues that key
Stakeholders most concerned and to continuously improve
the effectiveness and relevance of information disclosure, the
Group’s recognition by key Stakeholders may be affected,
which may in turn affect the Group’s business operations and

ESG Governance

ESG B EIS

BEmz
AEEFMESNBZERRIBZAKNEY
EERFRRE  [RIRE(CERENNET
ERM BAKBEAREEESGEALE
FEBAERAREREEZRFNERBIN
ESG i rE 1T 1R [0l JE M A IR T2 B R
BEOBARIEMEST S - BRRERELTER
MEHRNEENRA - ML SBEHE
LBEEREHAEENEHEERRY
BREKRTE

long-term development through sales and financing channels.

Relationships/potential
relationships to business/
development

BEI BRI, EE R

Climate change has raised the
concerns and awareness of customers,
investors, financiers, business partners
and other sectors to the environmental
performance and the adaptability
to climate change of enterprises.
Therefore, the provision and effective
communication of relevant information
is important to enhance the Group’s
governance level, risk control
capability and brand recognition
RIEELLSEREP  KREE ®EH -
EBBRAESERUCENRRRER R
RELEENBIENEREEHRR
B EEERN R RAREESR
Re&REREENERKT - A
NREENRAETHDEE
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FEAEERBRAR

Responding strategies and actions

PR R 1T B

We have strengthened the Board’s supervision on ESG work and
continuously enhanced our ESG performance and governance
level through the supervision and management of ESG work by
the SDM Committee, striving to achieve international and local
recommended best practices;

MABERHESCHBIENEE  BATHESREERHESG
TEMEEBRERBFERSESGERKRARERKTE - hFEHEIE
BN EZNREDSR

We have maintained long-term, effective and good
communication with key Stakeholders through different
functional departments, replied their inquiries in a timely manner
and provided relevant information on the Group’s environmental
performance indicators, responding actions to climate change,
etc. for reference;

BBTRABEMFIEIERNERBRY A REFNEBE &
o e AR A s W IR A R BIRRERIER - RIRELEEITH
SHBEEMERZZE

Relationships/potential
relationships to business/
development

BEI BRI, EER

Responding strategies and actions

FE SRR BT H)

The Group has provided more comprehensive data and
information on ESG-related areas by publishing annual ESG
reports and actively participating in/responding to ESG-related
surveys;

BREMEEESGRENERLE CEESGHBHMERASE - 12
HESGHBAHEE 2mMNEELEM

We have implemented an international standardised management
system, subject to internal monitoring and regular external
testing and certification;

HOTEBRRECERRE  BXAHEE - SMEERRRRE

The Group has regularly assessed and reviewed its major climate-
related risks, opportunities and responding strategies, and has
taken effective actions to continuously enhance our adaptability
to climate change.

A RRRAEEN T EREEARR - #E R EHEERE - K
MBEMITE » FFELRRIRBLEES -
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Climate Opportunities

The International Renewable Energy Agency (IRENA), in its
newly released World Energy Transitions Outlook - 1.5T
Pathway, points out that if we intend to limit global warming
to below 1.5C by 2050, carbon neutrality must be achieved
by then. To reach net zero by 2050, global CO, emissions must
decline 3.5% year-on-year on average. The energy sector is
responsible for 80% of anthropogenic CO, emissions and has
a central role in delivering the decarbonisation required. This
requires an accelerated energy transition to a net zero system,
and renewable energy plays a key role in the decarbonisation
of the energy system. In the 1.5T Scenario, electricity would
be the main energy carrier with over 50% share of total final
energy use by 2050, by which time 90% of total electricity
needs would be supplied by renewable energy, and 63%
of which will be supplied by PV and wind. To achieve such
scenario, IRENA forecasts that the cumulative renewable
power installed capacity will need to expand from the current
2,500GW to over 27,700GW in 2050. In annual terms,
this requires more than 840GW of new renewable capacity
additions every year, up from around 200GW added in recent
years. PV and wind power would lead the way; PV power
installed capacity would reach over 14,000GW by 2050. IRENA
believes that the declining installation costs may accelerate the
increase in the capacity of renewable energy. Three-quarters
to four-fifths of the onshore wind and utility-scale PV power
stations commissioned in 2020 through auction or tenders had
electricity prices lower than the cheapest new fossil fuel-fired

option (including coal, oil and natural gas).

The 2050 target proposed by IRENA represents an average
annual installed capacity addition of more than 440GW over
the next 30 years, as compared to a cumulative global PV
installed capacity of less than 800GW by the end of 2020.
Considering the increase in penetration of double-glass/bifacial
modules, the average annual demand for solar glass over the
next 30 years will be more than three times the demand in
2020.

XINYI SOLAR HOLDINGS LIMITED
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ESG B EIS
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2020 FkHy3 M5 -

With the carbon neutrality targets proposed by various
countries demonstrating the global determination to address
climate change and the declining installed PV costs, the Group
is confident in the energy vision proposed by IRENA and will
capture the huge market potential in the future by adopting
proactive production expansion. As of the end of 2020, the
Group owned solar glass production lines with a daily melting
capacity of 9,800 tonnes, which supplied approximately 1/3 of
the global market's module demand in 2020, equivalent to a
reduction in CO, emission of 48 million tonnes per year for the
planet Mot ' \We have proposed an expansion plan for a total
of 20 production lines with a daily melting capacity of 1,000
tonnes each. After the these capacities come into operation,
the Group's total production capacity will reach 29,800 tonnes
per day, representing a 204% increase as compared to the end
of 2020.

The Group will continue to support the development of the
global PV industry, lead the way in green new energy, and

strive for a better future for the planet.

Note:

(1) This value is estimated based on the Snapshot of Global PV
Markets 2020 issued by IEA and the data provided by IRENA.
According to the IEA, the cumulative global PV installation
reached 627GW by 2019, which is equivalent to a reduction in
CO, emissions of 720 million tonnes in 2019 based on the total
electricity generated by the cumulative PV installation. According
to IRENA, 127GW of PV were installed globally in 2020.
Considering the Group accounting for 1/3 of global market, we
supplied solar glass for around 42GW installed capacity in 2020,
equivalent to a reduction in CO, emissions of 48 million tonnes
for the corresponding year.
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CORPORATE SUSTAINABILITY

As the world’s largest solar glass manufacturer, we have an important responsibility to find a
more energy-efficient, environmentally friendly and low-emission green production method for
solar glass production through our unremitting efforts and persistence. We firmly believe that by
pooling the strengths of the industry and the upstream and downstream value chain, solar glass
production can also welcome the 5G era and realise a green future with Green Procurement,
Green Production, Green Product, Green Packaging, and Green Partner.

EREREANAGHREBEED  BMEEET  FERBEIAMNBNINRE - RAMBE
BEEREKIIPEHMEE - PIRR - PREBNGEEEAR - BMRESESTEREEE L THRN
N AGZERBEETEDRSGEIR @ BIRGEIRE (Green Procurement) ~ B4 = (Green
Production) * &k 7ESa (Green Product) ~ & 8% (Green Packaging) ~ &% {# (Green Partner)
BUEREBIRIR -

Key areas

BHEE

Environmental governance and
protection (Green production,
green product and green
packaging)

BREQRRE

(RBEEE BREER BEEAER)

Objectives
Bz

Energy saving: To reduce the consumption of energy, water
and other resources (such as packaging materials) per unit of
finished products, and use resources more efficiently
Emission reduction: To strive to achieve better than
national and local standards for air pollutants, greenhouse
gas emissions, hazardous and non-hazardous waste treatment
and sewage discharge, and reduce the unit emissions of
various types of emissions year by year

B RE : FREK mBLAER - KERREMER(INEREME
Z)NFEAE  ERBUENAER

WEE: FMARSARY RERBHN AENEZTEEVR
B 5K BB R K TR - WEFR DS BN
MBI BRI E

Production safety

RREE

To eliminate potential safety hazards, protect the personal
safety of employees, and strive to further lower the core
indicators related to safety production, including the
work-related injury rate and lost workday rate through
standardised safety management, providing adequate safety
protection equipment, enhanced safety protection at source
and safety trainings, with an aim to achieve zero harm.
BBRBNLZEEE BEERXRONLEHERE  NMBRLZER
DR EIEEE  HREZ2FHREE  REEINAS
2% FRZ2EEMBNSEZOER  BEIGHE 18
RIERLEE—FL TR BN ERBHEENER

Value chain development
(Green procurement and green
partner)

FERRR(BEHRRN - BEBE)

To maintain responsible supply chain management and
supply more energy-efficient green products to customers,
and to promote a more environmentally friendly and
responsible production and operation model together
with the upstream and downstream value chain by
sharing the Group's sustainability philosophy
HEFBEENHEEEENNEFPHERHESMNREE
o RBEEEE F THRAEAEENAFEERES B
ETHEARENERRMETEENEERERK

Responsibility for mutual
prosperity
HEXRFHRERE

To proactively make contribution in three aspects of
economic development, ecological environment and
charity with a view to procuring a better future for the local
community and the entire society

WRBRRE - ERRERBEQS—FAHEFELEZRER - B
hEWHEFREHEFXFRHRRK
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Environmental Compliance

In compliance with the environment-related laws and
regulations of the countries and regions where the Group
operates, the Group has established and insisted on optimising
its internal environmental responsibility management system
in compliance with the ISO 14001 environmental management
system standard. In 2019, the Group commissioned the HKQAA
to conduct Green Finance Certification for the Group's solar
glass production base projects in operation. Based on the
environmental protection facilities deployed, the environmental
protection practices implemented and the environmental
performance achieved in the operating history of the Group's
solar glass production bases, all of the Group’s production
bases in operation during the Reporting Period were green
projects that met the requirements of the HKQAA's Green
Finance Certification.

RIREM

AEEETEBMERR Mt ERFABOER LA BT
EEFECABREREEEERR  FHI15S0 14001 REEIERE
RIRE - AEER2019FZAETERERERHAEEELEN
KGR BEEAMBRETRECERAE $ETF$EI7,%7<F@

Eﬁfﬁiégi‘mﬁﬂﬁﬂﬁ%ﬁ Rt - MITHIRRERRELEES
BHRRAREN  AEERBRSHAMBELETNEERY
EEN”\%/EW’E{% TRREERAEERNEBIAR -

XINYI SOLAR HOLDINGS LIMITED
EELEERERAR

Corporate Sustainability

EEMAKEEE

Energy savings and
emission reduction

2020 Environmental
benefits

2020FIRIR W

Note 1Hf&E1

0 Intensity of energy

consumption

Note 1Hf&E1 ’Q‘E*%%,;Nofe 1BtEE1

-6.0%

Notes: B
(1) The figures were deriyeq by comparing_the data of emission/consgmption (1) L2020 BT KER SRS R E8Em
$Er square r:etre of flnls:[hidtprolduc'i;lndzozdo arlwd |2?1 9,frespec|t|vefl3gI t 2019%F ) FITE SIS Y H /S - M SIS R S B IE
e accounting scope, statistical method and calculation formula of data . s : =6
are consistent in both years and conform to the comparability principle E_J;ib“-l—ﬁ/j&_& ZQ _U%HM ﬁg B AL RA
(2)  Please refer to page 65 of this Report for the specific calculation method (2) & §f+gﬁ’£j %$¥&¢i65/ <
(3) Please refer to page139 of this Report for the specific calculation method (3) ARHBEIAA2EAREF 1398

B 6 iRk HE

Q Carbon dioxide

emission reduction

afthEirHiE

Solar glass output can fulfil
one-third of the global new PV
installation demand in 2020,
equivalent to carbon reduction
of 48 million tonnes"°®?

KR53 RESIE EE Hi Al i /2 20204F
BIR1/3EFTIE KRS e R
BK - HERT K48 E BHIR
B B

Solar power plants supplied
2.77 billion kWh of green
electricity, equivalent to

carbon reduction of 2.32
million tonnes®3
KGae B E27. TIREAE
B HE R R2328 MRz

LR
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The Group has established the PV environmental protection
office, which is responsible for coordinating and managing all
environment-related work in the production of solar glass. It
assists the SDM Committee in monitoring the environment-
related work in the production of solar glass by regularly
updating the ESG working group on the performance of
the core indicators related to environmental protection and
proposing feasible proposals for the continuous optimisation
of the core indicators. The Group has also established the
position of environmental protection commissioner to maintain
good communication with environmental protection regulatory
bodies and keep abreast of changes in environmental
protection policies and regulatory environment to ensure that
the Group's various environmental protection indicators follow
national and local standards. The Group also undergoes regular
external audits by certification bodies (such as TUV SUD) to
ensure that the Group's environmental management system

continues to meet the requirements of international standards.

Green Production Base

As solar glass production involves the consumption of energy
(natural gas and electricity), water resources and other
resources (such as wood and paper for packaging materials),
pollutants such as air pollutants, greenhouse gases, hazardous
and non-hazardous wastes and sewage are generated during
the production process. The Group continuously explores,
updates and actively adopts various energy saving and emission
reduction measures, and deploys and optimises environmental
protection equipment to reduce the impact on the environment
and resources. The standard environmental facilities and
environmental practices implemented at the Group’s production
bases are as follows:

XINYI SOLAR HOLDINGS LIMITED
EEAEERERAR

AEBRELRREW  AEREREE
ABERBEETHRAERRMABNOITIE
BT R ESG T/ MNEEFRRB/M
OB RE RO BRI EELR
HAIFTH AR UGB REERELZS
HAGREFBEERBMEMITENEE -
AEBMRIRFREBOMA - BIRRE
ERBRITRIER MR THRRERREK
LEBRENEL  BEANEEZERR
BENEEREMTNRE - KEETE
EHIRZRERE (M TOV EiE) W oNER T
E - URRAEENRETEBASEN
REFFRENER -

HetEBEI

MR AKGERBEET S Y RERRA
REERN)  KERREMER(WBEM
FHATR BN RERRE)HERE - Fit
EREEBRETEEARSRY  RER
B BEMETERERY  SKFERENR
) o REETERR - B REHERRE
BERER R - BREREBICRREE
BARPERERERNTE - AREE
EENBRRNRARRELATHRERER
(U

Corporate Sustainability

EEMAKEEE

Environmental goals

RRER

L
(@)~
=(9)
N
N~
Reduce greenhouse gas
emissions

B BRERBHN

Environmental facilities/
Environmental practices
BRRE, BRRER

Use of clean energy (natural gas)

ERBREER(RAR)

Specific environmental
performance indicators

ABRNRRENEER

To reduce scope 1 greenhouse gas emissions
HAOBEREREBHNE

Residual heat power generation equipment
to reduce purchased electricity Mot
HRAZERBEREINBEE

To reduce scope 2 greenhouse gas emissions
ROEE 2 REREHNE

Rooftop distributed PV power generation
system to reduce purchased electricity Not!
BIEDHAKREERR

BRAEINBEENS

To reduce scope 2 greenhouse gas emissions
A EE2RERBHNE

Desulphurisation device
B E

To reduce sulphur dioxide ("SO,") emissions

A —am([50,)) B e

SCR denitrification device

To reduce nitrogen oxides (“NO ") emissions

Yo At = RS =
Reduce air pollutants _SCRBBEE RO TELM(NO, D HEHE
D KRS RA Electrostatic precipitator To reduce particulates emissions
HERERE WAORERY P E
Water recycling system (sewage To reduce new water intake by using
treatment and recycling system recycled water in production
o KERZES ERRERKEE - BOHIKE
Improve utilisation of (S5/kEEREWZES)

water resources
ReKkERFAE

Improve resources
efficiency
Re& RN

Regular maintenance and energy-saving
upgrades
TEHMEE R BT RETHA

To reduce energy and resources
consumption per unit of finished products
by improving production efficiency and yield
rate

RELERERRME - BE
BUEKRERLERERE

Effective waste
management

BREEREEY

Waste recycling facilities

BE Y YR e

To reduce hazardous and non-hazardous
waste emissions

ROBELEERRNINE

Note:

(1) The source of purchased electricity is generally coal-fired thermal
power, which causes greater environmental pollution.

fi g -

(1) SMNBEN—HAFAMEAE - RS
SRBA
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EEMAKEEE

Energy and Water Resources Management AEiR R KGR EIR sl Bemethe o e
The Group's direct energy consumption mainly comes from AEBEEEFEERETIERANABGER Measures relevant measures Performance in 2020
fuel used for solar glass production, followed by diesel used HAEME - HIX AN EFHEOLEHE NS 1t ARG HE Y IR E 2020 FHIERR
for forklifts and gasoline used for automobiles. Indirect energy  E{F R TH - MEEREEEZ RGN Reduce the use of purchased electricity, ® During the Reporting Period,
consumption mainly comes from purchased electricity, which BE7 > TEZHMMNT - #FHH - Ed - - Q which will in turn reduce scope 2 total eIeFtricity gen.eration
is mainly used in the processing, stacking, transportation and FZEILF o NEBE T BHEUA TN ERR greenhouse gas emissions from residual heat increased by
loading procedures. The Group takes the following measures 58N fEAE B P EFERF LR @ - , PR 19.7% year-on-year, accounting
oo P . ’ ROSWES  ATHERE2EZER  for 15% of the Group's total
p
to continuously improve energy efficiency at source and in the . .. e - .
et Provide electricity to meet part of P& electricity consumption
production process: . .
tl;e.telectr;ut)t(.contshumptl:n n.ededsI BEHN BB EAREEAL L
. , of its production through residua o R
Environmental benefits of the heat power generation equipment }H_9-7 % ,%’]f£$%@wﬁﬁ = 15%
Measures relevant measures Performance in 2020 and rooftop distributed PV power e During the Reporting Period,

10MW distributed PV power
generation equipment was

Eie HBHEENRE NS 2020 FHRER

generation equipment

Heavy oil and natural gas are the  The Group continued to use natural EBRABREREREES MR installed at the Beihai production
two most commonly used production gas as its primary production fuel ERERUEEIREHIEERE base and is expected to supply
Q fuels in solar glass production. With during the Reporting Period electricity starting from 2021.
the same amount of calorific value REBRBEIMNLBRARGIESE Self-generated PV power
Use natural gas as the primary provided to the furnaces, the carbon B EME accounted for approximately
source of energy emission of natural gas is 27% lower 10% of our total electricity
FERXAREAEERR than that of heavy oil "t . To reduce consumption during the Year
carbon emissions at source, the Group HREBRAN  ERLEEEREBLE
has chosen natural gas as its primary TOMW D= IR B Bk fE - A
production fuel R2021 FRMEE N - BERRKA
ERRAARAAGEEBEETREER BREANLEBEEN10%
HIMBEERE - HEZEERRET Q7]
TSR AR B I 279 M - 4 Through energy-saving renovation to ~ ® The Group expe;tt.ed to save
BICBERERER - AEERERA lower the power usage rate of certain abwtﬁMm% mll.llonbevery year
SEATEAERE I‘lDEII:I equipment or recycling, equipment a; uﬁu pro ?ctlon as: .
. S AT R AR A
I)? The use of electric forklifts instead of e Total diesel fuel consumption Conduct energy-saving e can b(.e extended, and energy ;;{}\;iﬁg B
diesel forklifts can reduce the amount decreased by 1.1% ren<-)vation on production \cobsimptlo\n can be;redticed
’% of diesel used in the production HBRRAETE1.1% e‘qmp::ent and‘ sxsle:s‘t @i@iﬂﬂﬁgaﬁﬁ RAEE D REMERY
© © process, thus reducing air pollutants HEERRRARETHELS ERERFA - UERRBRAFS
Replace diesel forklifts with and scope 1 greenhouse gas emissions (K 88 7
electric forklifts BB N B 500 X A LRI 4
EHREEREARE ERET AR - UREARS Note: i
A RBE1VRERBHNE (1) Calculated by using the unit calorific value of natural gas of (1) ¥RAKAREBEMNEEI,000 kcal/m? - EJh

9,000 kcal/m3 and unit calorific value of heavy oil of 9,600 kcal/L BAIEE 9,600 kcal/L5TE
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During the Reporting Period, clean energy and renewable
energy consumption accounted for 99.91% of the Group’s
total direct energy consumption, and the energy consumption
intensity of finished products decreased by 6% year-on-year to
20.56 kWh/m?, reaching the goal of cleaner and less energy-

intensive green production in a progressive manner.

In terms of water resources management, various processes
in solar glass production, including raw material mixing,
equipment cooling, residual heat generation, as well as washing
and cleaning during the tempering process, require water
resources. The Group reduced the water intensity of finished
products by improving water conservation solutions, optimising
production processes and enhancing production efficiency, and
recorded an annual decrease of 27.8% during the Reporting
Period, with the Wuhu and Tianjin production bases performing
well with a year-on-year decrease of about 30% in the water

intensity of finished products.

The Group not only strived to reduce water consumption by
reducing water intensity, but also responded to the United
Nations’ call for “International Decade for Action — Water for
Sustainable Development” which was launched in 2018 to take
action that will help transform how we manage water. Through
the optimisation and improvement of the water recycling
system in each production workshop, the Group has improved
the utilisation efficiency of core treatment equipment and the
quality of water after purification treatment with an aim to
maximise the use of recycled water to meet production needs.
Also, by improving our production lines, the Group has further
reduced the intake of new water and continuously improved
the efficiency of water consumption. During the Reporting
Period, the Group’s water recycling rate further increased to
96.4%, and nearly all water used in the deep-processing stage
was recycled water. In the future, the Group will continue
to manage water resources in a sustainable manner and
strive to achieve the long-term goal of “zero waste except
normal evaporation and sedimentation tank loss” through the
optimization of processes, equipment and water purification

technologies.

XINYI SOLAR HOLDINGS LIMITED
EEAEERBIRAF

HREHA - BRERAUBLEERERS
EASEEEEREREEEZN99.91% ¢
ERGRERBEREZERL THR6%E
2056 FTEE FHK - BFRAEEFZR -
FIREFENGBEERZEE -

RKEREEAE KNG EREERS
BIRF - BIEREES  RBER - %A
BEEE o LA RS N TR B EE KB R
HEFERAKER - AEBRBHRR KT
E BLEETIEUMESEESRE B
REKROAKEE  RREHA - 8415
27.8% MFRE  ERENRRXELEER
WRIREL - EXGRORKEERLL TR
4330% -

REBRNEBOBRERAKRE R
HKERNER THEGEZERASBER
2018 FRIBM KERBEAIFELRE
BT+ FHR B ERRESEKEERS
ARTE] - AEBEBRHSEEBRBK
BREAGHELCLTS  RBREROEERE
MERAME  REFCEREAKE - A
A AMEFARBRKMEEERT K - AR
BB EERNNRE - #E— TR HKER
AE #HERESAKIE - HEHA - K
SEKBRAARE—FRAE96.4% -
RIMIFEREERER I FERBIRK o
R - ANEBDH AT RFEN T XEEK
BR - RBIF - &ERKFEEMGEE
1t BAEHRIBRIETEERTBBIEKR
IELEREINRHEE -
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EEMAKEEE

Emission and treatment of greenhouse gas and other pollutants

The major greenhouse gas produced in the solar glass
production process is carbon dioxide, which is mainly generated
from direct emissions as a result of natural gas combustion
and raw material decomposition as well as indirect emissions
as a result of purchased electricity. By using natural gas as
a production fuel, it produces less carbon emissions than
using heavy oil of equivalent calorific value. In addition, the
improvement in production efficiency and yield rate as a result
of continuous optimisation of production lines and processes,
as well as the replacement of diesel forklifts with electric
forklifts, have facilitated the Group in reducing scope 1 carbon
emissions per unit of finished goods. The use of residual heat
generated electricity and distributed PV generated electricity
to provide part of the electricity for production and the
continuous efficiency improvement of the tempering process
have contributed positively to the Group's reduction of scope
2 carbon emissions per unit of finished goods. During the
Reporting Period, the Group’s scope 1 and scope 2 carbon
emissions per unit of finished goods decreased by 11.3% and
5.9% year-on-year respectively. The total carbon emissions per
unit of finished goods was 7.04 kilograms of carbon dioxide

equivalent.

In addition to greenhouse gas emissions, the Group has
identified the major pollutants that may arise from the solar

glass production process and classified them as follows:

(i)  Air pollutants: SO,, NO_ and particulates (smoke and
dust) are generated due to the feeding and mixing of raw
materials and the consumption of natural gas, electricity

and water when melting the raw materials.

ERERHfhiS AN IS IR
Kaﬁﬂﬁiéﬂ&$ME$m/ =R
TEA-AIHR TBRANRKARMRE
R MR 5 BE BE A 89 B 5 HF BORN BB A SN BE
BARKHBEEN - BiBFERARXARE
BEERE A ERASHESHELETE
DHIRBER - I EAERREETEHE
BILHERNEERERRMERA - UK
FRAEPNEZREBNE HEPHARE
=50 > B EE K R R B 1 9B BERR - TR
BEABRBEERSHA A REERMY
DEEEN  ARBERAMECMITF
MR - HAREER D BENERKDEE?2
BT BEMREARIER - MEHA - XEE
B EKMEBE 1 RBE2NHRIERER

b BT FE11.3% f5.9% » BALEK &
BIHRHMERT A TR _SLHEE -

B E RPN - AERBEA ARG
HEBREAREENTIESRYETH

Al WHESEWT

(i) KREBARY: BREMHEEHE
BE  UREBERERM T ER
RARR - BHRK §ELESO,-
NO FIFER ¥ (JEEE )
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(i)  Sewage: Production sewage that cannot be recycled after
being recycled several times in the production process,
and domestic sewage generated by employees using

water in the living area

(iii)  Solid wastes: Major hazardous wastes, such as discarded
reagent bottles, discarded packaging barrels, discarded
light tubes and discarded mineral oil; as well as major
non-hazardous wastes, such as construction waste, broken
glass, discarded packaging materials, and dust and sludge
collected by environmentally protection facilities

(iv) Noise: Mainly generated from wind turbines and residual
heat generators used in raw material feeding, mixing,
melting, calendaring and annealing processes

Regarding the major pollutants identified above, the Group
strictly complies with the requirements of national and local
environmental protection-related laws and regulations in
the countries where it operates, and adopts the following
treatment techniques, disposal methods and monitoring
methods for regulatory management under the supervision of
local environmental protection regulatory authorities. During
the Reporting Period, the Group complied with the national,
local and/or industry standards listed in the table below for the
discharge and treatment of all pollutants and implemented the
highest standards among them.

76 | XINYI SOLAR HOLDINGS LIMITED
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(if)

(iii)

(iv)

EK T AEBREPZABREREZ
REEFBRBANEESK A
FETITREFRERBKEEMER
757K

ElRgrEzEY: EAAM BEEE
B EBEE BEVBSIZER
REEY) - RGBSR - IR
BE B RM B ARRRIERE D HOH
EMREEETEEERERY

B2 TERRREME LR R
BBt BEKEKENTFDN
EH# - RRABEERENEERA

HE FERBMNTESRY - AEE
BRI 18 18 S 75 P B R Ko 3 05 IR AR AR R Y
EREBROIESR - EEHIRREE I
EET  KEATRERMN  BREEANM
ERDTEETRBERE - MEHAR - A%
BAEMABISAMHPRIOREYNTE TR
FIOIEBIR « b5 &,/ SRITEIRE - WhA

ERRSREENT -
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EEMAKEEE

Pollutants
S

Sulphur
dioxide (S0,)
=L (50,)

Nitrogen
oxides (NO,)

asy

(NO,)
Particulates
(smoke and

dust)
R (EE)

Treatment/Disposal

AR RE

e Use natural gas as fuel

A RARRIERRES
e Equipped with
desulphurisation,
denitrification and
dedusting devices
PRt IER EER E
® Replace devices

regularly

EHIEBRERE

e Adjust the amount of
catalyst used
AREERE

Monitoring methods
BRI T

An online monitoring
system is installed for flue
gas at the exhaust ports
and monitoring spots are
set up for 24-hour on-
going monitoring, with the
monitoring data uploaded
through the CEMS system.
PAHESR 1 % 5 1% R AR AR B
i WREDRIBGETT
24 /NP BB EDR - BOAIEK
PRMIA CEMS R4 L8

The Wuhu, Tianjin,

Beihai and Malaysian
plants are connected

with their respective

local environmental
regulatory departments,
and are monitored by the
government to ensure
their emission data are up
to standards

#w - XF - LB REKRA
THEE DRI EEHIRIRES
EMMPERBE  ABNFE
FE BRI - WERBE BB ER

Applicable standards
E AR

Production bases in China:

HEEEEM

Integrated Emission Standards of
Air Pollutants (National Standard
GB16297-1996)
(RFIREDGABEPURENBRZ
#GB16297-1996)

Emission Standard of Air Pollutants
for Flat Glass Industry (GB26453-
2011) (Industry Standard)
CRERIE T E XRS5 2 MPEURZE
(GB26453-2011))({TEIZ#)

Local standards of Wuhu/Tianjin/
Beihai

W RE B T IR%E
Industry standards:
50,<400mg/m?;, NO <700mg/m?;
smoke and dusk <50mg/m3, or the
local standards whichever are higher
FTEARAE : SO,<400mg/m? ;

NO <700mg/m? : fEEE <50mg/m3 =
W IRER RS HRE

Malaysian production base:
BRI A EEM

National standard under the
Environmental Quality Act 1974 on
the emission of exhaust gases from
glass furnaces:
OI7TAFRBEDR)HIWBEIERE
R E BB RAR A
50,<800mg/m?; NO <800mg/m?;
smoke and dusk <50mg/m?3
50,<800mg/m? : NO,<800mg/m? :
JEEE <50mg/m?
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Pollutants Treatment/Disposal

SR RERE

e Sewage is recycled
after treatment

)

through the sewage

treatment and
Sewage collection system

5K and the efficiency

of purification is
enhanced using filter
presses, water purifier
and a water agent,
thereby improving

the water recycling
utilisation rate

iAKW E R
5K EIEEEIRE
A SmERREE - F
KBS - ERKEIERA
FERE - MRS K
BIRF A E

e Production sewage,
rainwater and
domestic sewage that
cannot be reused are
collected centrally and
transported to urban
sewage treatment
plants through
designated channels
after sedimentation/
filtration/septic tank

treatment

A E R EEREK
RK R AEEFKEFRE
W FEEITIIR, B
SEEM IR - IR
ERBRIAZIMT 5K
B TR RR

Monitoring methods

BRI

Qualified third parties are
commissioned to conduct
quarterly sampling to
ensure that the following
key indicators are met:
pH value (pH), chemical
oxygen demand

(CODcr), biological
oxygen demand (BODS5),
suspended solids,
ammonia nitrogen,
animal and vegetable oil
RRAAEENE=78F
ERBRRNT EERE
ZERR  BRmE (pH) - L2F
S8 (CoDa)  &MFEE
(BOD5) ~ #)F% - &A
BHE YA

Wuhu and Beihai
production bases are
continuously monitored
24 hours a day through
an online real-time
sewage discharge
monitoring system and
are subject to real-time
monitoring by local
environmental protection

authorities

oW AU EEE MBS
IKHERUAR F BRI R

1724/ NEBAEEER - Wik

XEHWRREERFINER

-
EE

Applicable standards
iE AR

Production bases in China:

REIEEE

Level three standard under the
Integrated Wastewater Discharge
Standard (GB8978-1996), or the
higher standards of local standards
OFKERE BEIR 4 (GB8978-1996) )
ZAIRE - M FIRERRSHIRE
Malaysian production base:
BRADAEEEM :

Standard A under the
Environmental Quality (Industrial
Effluents) Regulations 2009
#$17¢(2009 FIRIFE & (T HEEK) &
BIDEY A FZAE

Corporate Sustainability

EEMAKEEE

Pollutants

SR

Solid wastes

El e REY

Treatment/Disposal

AR RE

e Construction waste:
Recycle by the
manufacturer

AR - B E ik
e Dust and sludge:

Monitoring methods
BRI T

Non-hazardous solid
wastes are sorted and
stored in designated
locations before
disposal, whereas the
Engage qualified relevant departments are

: . responsible for statistics
agencies for disposal

BE S AR
HER R p

supervision
e Discarded broken mEEEEYERIERSE
glass: Reuse in BTF I EH S - AR
production HraESRTRYITEEE
FEWENEIE : DR EE e

e Discarded packaging
materials and

Designated material
control team is responsible
discarded electronic for supervising the
equipment: Recycle/ disposal and management
dispose by legal means of hazardous solid wastes
BEREMBREETR migcyEaasssrsk
B MIRERNA T BEEsEEIE
B&ERERE
e Hazardous wastes:
Develop a hazardous
waste management
plan and filing
with relevant
department; engage
qualified agencies
for the disposal and
make declarations
through the online
management system
as required by
regulatory authorities
EREEY) - HIE Bl E
)& B2 51 &1 3 ) 48 B AP
FIthZE - ZEEEEE
& @ WEREE
FINERER LERR
FUAETT R

Applicable standards
E AR

Production bases in China:
REEEEM :

Law of the People’s Republic

of China on the Prevention and
Control of Environmental Pollution
by Solid Wastes (Revised in 2020)
(P AR TR E RS R IRIE
FroasiE) (2020 F183])

Standard for Pollution Control

on Hazardous Waste Storage
(GB18597-2001)

(el EE BT 75 R HliE 2
(GB18597-2001))

National Catalogue of Hazardous
Wastes

CEIREREEY A )

Management Measures for
Hazardous Wastes Movement

(EREMEBHEEEIE)

Malaysian production base:

BRADEEEM :

Environmental Quality (Scheduled
Waste) Regulations 2005

(2005 FIRIRE = (FTEINREE
1) 3261 (Environmental Quality
(Scheduled Waste) Regulations
2005)
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Pollutants Treatment/Disposal Monitoring methods

SR RERE BRI

, e Noise insulation for Annual inspections by
(E_E]}\— plants qualified third parties
&5 B s BERE=F
Noise TGEETEAR
28 e Shock absorption
R R 2

e Install sound insulators
and silencers for dust
removal fans
RERERMERLRES
QR3S

Applicable standards
iE AR

Production bases in China:

REIEEEM

Emission Standard for Industrial
Enterprises Noise at Boundary
(GB12348- 2008)

(IR R RE R LE
(GB12348-2008))

Malaysian production base:

BEREDEEREM

Occupational Safety and Health
(Noise Exposure) Regulations 2019
QO19FBERE(RSRE)HRM)
(Occupational Safety and Health
(Noise Exposure) Regulations 2019)
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Use and reuse of packaging materials

In addition to energy saving and emission reduction in the solar
glass production process, the Group also actively reduces the
negative environmental impact in all aspects of its business

operations.

Traditional packaging uses a substantial amount of wood and
paper, which are difficult to be recycled and reused. Therefore,
the Group actively promotes “replacing wooden pallets with
iron pallets” and paperless packaging. Green packaging can
utilise resources more efficiently and avoid wastage. It has
been widely recognised by our customers through our active
promotion. Green packaging has already been widely accepted
by local customers while overseas sales are less likely to adopt
green packaging at the time being due to transportation
factors. During the Reporting Period, despite the impact of the
pandemic and logistics constraints resulting in generally longer
transportation cycles, coupled with the short-term impact
of the diversification of product sizes, the Group's green
packaging adoption rate increased, with the utilisation rate of

paperless packaging increased to 43.6%.

Besides, to reduce the office waste, the Group has gradually
achieved a paperless office through the use of OA system,
and strengthened the awareness of environmental protection
among employees through training and publicity, such as
advocating the recycling of office supplies, cherishing resources
and reducing waste in daily life.
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Safety responsibility is of utmost importance. The occurrence
of safety issues will not only cause economic losses, but in
certain circumstances, will also endanger the personal safety of
employees and have an impact on the long-term operation and
reputation of the company. Therefore, in order to ensure that
the Group’s production and operation strictly comply with the
applicable laws and regulations related to safety production,
such as the Law of the People’s Republic of China on Work
Safety, the Provisions on Safety Training for Production
and Operation Entities, Measures for the Administration of
Contingency Plans for Work Safety Incidents and the Factory
& Machinery Act 1967, the Group has set up the Special
Committee of Production Safety (the “Safety Committee”)
since its establishment, which mainly performs the following
duties:

(i) To establish and continuously optimise the Group's
production safety responsibility policy and management
regulation, including the code of conduct for production
safety and operation regulations, production safety
education and training programs, emergency rescue plan

for production safety events, etc;

(i)  To strengthen the supervision of safety management and
establish production safety goals for the Group, divisions,
departments, and individuals separately. Implement clear
reward and punishment system and conduct regular

assessments,

(iii) To coordinate production safety inspections and conduct
regular checks to identify and eliminate accident hazards

in a timely manner;

(iv) To coordinate production safety education and training,
supervise the arrangement and monitor the effectiveness

of training.

XINYI SOLAR HOLDINGS LIMITED
EEAEERBIRAF

B X

ESN=
SEREEEL  EREGR/REEIRS
WHEENRALEREEEXNTE -
Eit - ARASEE N EESERGERE
(PEARAMBZE2EEE) (FEL
EBENZEEIERE) (AELXR2EW
ESTAREIEME) 1967 F LR HE#K
% MFactory & Machinery Act 1967)%5
Wz AERENERES  ERER
REBEXNLBRBR L TLREEESELRS
(REE])  FZETUTEE :

BEEENHEL - RERENELETE

(i) BIURBEBCAKENREAE
AEEHEREERES  BRREE
ETHRRIEREG  £EELXE2HE
MBI FERE2EHEIN

RERSE

(i) MBRZ2EREERAER &
g BEPIRMBEAD BRI LZ 2L
EER BITHBEENE Wi
TTEMER

(i) MEL2EERETIIE EHY
L ARKER SR ERER

(iv) MEL2EEHBEREBIIE B
RLZHFEHIORITREER BN E

I
.

Corporate Sustainability

EEMAKEEE

According to the Group’'s internal Production Safety
Management Policy, each of the Group’s business divisions and
their respective systems has established a production safety
committee, a safety inspection team or organisation with
similar functions, which is responsible for:

(i) Formulating and implementing production safety
operating procedures;

(i)  Implementing safety management measures, conducting
regular safety hazard inspections, identifying safety
hazards and making recommendations to the Safety
Committee;

(iii) Arranging safety training and training on production
operation regulations, and organising employees to
participate in safety emergency drills in accordance with
the Group's plan.

In order to achieve effective prevention and management
on production safety risks, the Group has formed a closed-
loop management model for hazard identification, risk
assessment, risk control and follow-up rectification. Each of the
Group’s business divisions and their respective systems strictly
conduct weekly safety inspections and monthly safety mutual
inspections to identify safety risks and make timely rectification.
Staff of the production department are all equipped with
sufficient safety protective gears. In addition, in order to
continuously improve the safety awareness of the management
and the operational staff and to establish a strong corporate
safety culture, the Group has strengthened safety education,
training and promotion, such that all employees, from top to
bottom, are fully aware of the importance of production safety.
The Group has also established an incentive mechanism to
regulate the production operations of employees through the
implementation of the Safety Management Incentive System to
reduce and prevent the occurrence of safety incidents caused
by human negligence. During the Reporting Period, the total
number of hours of safety training of the Group amounted to
12,141 hours and the number of participants was 9,548.
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The Group has implemented an accountability system for safety
management. The person in charge of each division, subdivision
and subsidiaries of the Group are the chief responsible
persons for production safety and are fully responsible for the
production safety work under their supervision. Regarding
the emergency management of production safety, the Group
has established and stringently implemented the Regulations
on Handling Production Safety Incidents to provide effective
countermeasures and handling guidance for different types
of safety incidents to minimise the impact caused by them. In
addition, the Group is also subject to the supervision of the
safety authorities in the locations where we operate to ensure
the fulfilment of our corporate production safety obligations.
During the Reporting Period, the number of work-related
accidents of the Group was 30, with a work-related injury rate
of 0.6 and the number of workdays lost was 734, and the ratio
of workdays lost due to work-related injuries further decreased
to 14.5. During the Reporting Period, the Group did not have
any work-related fatalities.

Supply Chain Management and Procurement Efficiency

In terms of supply chain management, the Group has
formulated a supplier development and management procedure
to enhance the development assessment of new suppliers and
the regular assessment and management of suppliers in the
Qualified Supplier List. The Group has set up basic requirements
for suppliers in various aspects, such as supply capability,
product quality, service quality, cost competitiveness and
corporate social responsibility (including legal and regulatory
compliance, business ethics, human rights and labour practices,
and environmental performance). For the Group’s development
of new suppliers, assessment teams, with members from various
departments such as the quality control, procurement, and
technical departments, will jointly assess the new suppliers to
ensure that the new suppliers should meet the pre-determined
basic requirements of the Group. The Group strives to purchase
products and/or services that meet our quality requirements
on competitive terms, but also places equal importance on
the performance of suppliers in terms of the compliance with
laws and labour standards, occupational safety and health
management, production management, business ethics, and
environmental protection, which mainly include:
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Environmental  Occupational safety and Legal and
protection health management labour standards
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Quarterly assessments are conducted for the suppliers in the
Qualified Supplier List, and suppliers that fail to meet our
standards are required to take rectification action. Repeated
failures to meet the basic requirements will lead to the
cessation of business relationship with the supplier. Through
long-term cooperation and other means, the Group encourages
its suppliers to regulate their production and operation by
adopting higher standards and continuously enhance their
corporate social responsibility performance. The Group also
welcomes suppliers and their partners to share the sustainable
development philosophy of the Group, and when practicable,
encourage its partners to abide by such standards.

Production
management
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Business integrity * Production
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The Group strives to implement its ethical and sustainable
procurement principles, trying its best to establish long-term
friendly relationship featuring equality and mutual benefit,
sincere cooperation and mutual growth with suppliers through
standard supplier management. During the Reporting Period,
all suppliers who provide products and/or services to the Group
comply with the development and management practices of
suppliers and meet all evaluation standards in regular appraisal.
Through procurement contracts and requiring suppliers to
give undertakings on environmental protection and safety, the
Group ensures the products purchased during the Year meet
its quality, safety and environment standards. The economic
contract performance rate of the Group was maintained at
100% during the Year.

To ensure sufficient, stable and quality supply of raw material
and energy, the Group manages its procurement through
an ERP System. Both domestic and overseas production
and procurement adopt such unified monitoring platform.
Benefited from the ERP system, we can give full play to the
resource advantage of the Group in procurement, obtain
resources at the most reasonable price through comprehensive
price comparison and centralised procurement, establish
and gradually improve the Group’s global supply chain in
combination with the internal resources within the Xinyi Group
to reduce the procurement risk caused by regional policy
changes. Meanwhile, the system also enables us to manage raw
material inventory more efficiently, and keeping abreast of the
inventory information of each production base, thus ensuring

that the inventory is maintained at an appropriate level.
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Apart from establishing a global supply chain to lower supply
risks and balance procurement cost, the Group also actively
build up raw material resources. During the Reporting Period,
the first ultra-clear silica sand mine has begun trial operation.
In the future, the Group will also proactively explore more
opportunities to enhance the stability of raw materials supply.

Quality Control and Customer Management

Solar glass is mainly used in solar modules as the front and
back cover by providing a key protection function. As there is
defined degradation rate of solar panels over 25 years under
the IEC and TUV standards, and the quality of the solar glass
as a protective layer has a significant impact on maximizing
the life of the cells in the module and minimizing the module
degradation rate, therefore, the Group has formulated and
continuously enhanced its internal quality control mechanism
according to the 1SO9001:2015 quality management system
to ensure that its product quality conform to the industrial
standards.

During the Reporting Period, the Group implemented control
over the entire production process in accordance with the
requirements of our Quality Control Manual to ensure that
the products meet the quality standards and customers’

requirements.
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Quality Control Process of Xinyi Solar

EEAEREEERE

O‘ Control at the source
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Place of origin and quality control; Feeding sample test before production
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Strictly control the production processes in two ways
LET NRiEEENE

QC specialist to supervise the production process and Real-time monitoring by automated system so that
key procedures to ensure the compliance with the abnormal conditions can be detected in a timely manner
and standards of the Group and correctlon mea res can be take
BT FrE TR

I Improve finished product inspections
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The QC department is responsible for monitoring The QC laboratory is responsible for functional testing of
and ensuring that the production department products to ensure that all products have passed all
implements standardised testing procedures for performance tests including bubble and mechanical
finished products strength tests before delivery
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For the unqualified products that fail to pass the inspection,
the Defective Products Management Procedures will be
implemented, and the QC department will supervise the
disposal of such products to ensure that no unqualified
product will be delivered. On the basis of ensuring the quality
of products, the Group has standardised the delivery process
according to the requirements of our internal policies and
requires strict compliance with the delivery deadline. Through
smooth communication between different departments,
including sales and production, storage and transportation,
etc., the Group ensures punctual delivery and safeguard the
interests of customers.

After the delivery of products, the quality control and
after-sales service personnel will obtain customer’s feedback on
the products and services in a timely manner. The Group also
focuses on improving the after-sales service to achieve high
customer satisfaction and maintain long-term customer loyalty.
After receiving customers’ feedback on product quality issues,
the after-sales service personnel will make timely response
according to our internal requirements. Claims for return
of products will be handled as soon as possible within the
prescribed term strictly in accordance with internal procedures.
The Group's proactive and responsible attitude, after-sales
services and processing procedures continued to be recognised
by customers. The long-term relationships with its customers
was thus further strengthened.

Since the Malaysian production base commenced production
in 2016, the Group further expanded its global sales network.
Overseas regions have higher environmental protection
and safety standards for products. The Group implemented
environmental and production safety management in
accordance with the requirements of the internal environmental
responsibility management system and the occupational
health and safety management system during the Year,
which comply with the standard of ISO14001 environmental
management system and 1SO45001:2018 occupational health
and safety management system to meet the demands of global
customers on production management and corporate social

HRAREBEBRANTERKM - AITCR
EHMREREF) AmENAEEEM
AEMNRE  WMRNESEFIZN - 72
REGMmEMNER - REBZRANIDHE
MBI RE - BRIRETREHR -
MBHERAE  RESHMNGIEER
BRERZA - REERPHFE -

ol

EmXffE AmEERREABRKT
REFPHEMNMRBHRE - NEEITE
ERFERRE - WEBERSEPRMEER
HEBEEFPHNREET BEETFPHER®
EMENRER - ERRHABERERAE
ERNEEH O - 208 FORIE E s H R
Ko BIBRIB AR M BDAE AR E HARR AR IR
BRI - AEEREGEOENIHESNHE
B ERBREREERFHEESEFPR
"o Eléﬁi%}fﬁﬁﬁﬁﬂ/\f’ﬁfﬁ%lﬁﬁiﬁ—
TR

\—F
H

HEIRA D AEEME2016 FRER
AEBEMRREEREE —FEKX 8§
IEHERRERRLEMHEEERSHN
2R AEERFRIZRBABREES
EERBEANBERRL2EERBARAMN
SRR E IR E AIE Tz’fi?

B FAISOM40IBEEERERUR
|SO45001:2018H&¥&J§2§%%1¥ A
MIZE  BERREPUHAETEMME
HEeEAERMAENER - AEERES
HANEE XM TAGEEBERSE
HHREMCEFBEBEREHMEDRE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020

2020 RIE  HERERRE

gy



responsibility management. During the Reporting Period, the
Group was mainly engaged in the sales of deep-processed solar
glass products, which had obtained the China Compulsory
Certification (CCC) and met the applicable safety requirements.
Products sold to overseas market was mainly supplied by
the production base in Malaysia, which meet international
standards such as RoHS and REACH. During the Reporting
Period, no products sold or shipped were recalled by the Group
for safety or health related reasons.

The Group also places much emphasis on protecting
customer information and privacy. Apart from entering into
confidentiality agreements with customers, the Group also
establishes an internal system to regulate the legitimate
use and effective management of customer information by
sales departments, so as to ensure the security of customers’
information and prevent information leakage. Important
customer files and information are classified as the level-one
files, and are properly managed by the archive office of the
Group. During the Reporting Period, no customer information

leakage was reported for the Group.

“International standards and world-class quality” are not only
limited to products, but also represents the higher standard
of the Group on all aspects of production and operation. It
is also this persistence that enables the Group to become the
leading company in terms of technology, quality and services
among the industry, receiving high praises from customers
and becoming the solar glass brand recognised and chosen by

major global module manufacturers.

R&D Investment and Innovation

The Group attaches great importance to investment in
research and development, and cultivation and retention of
its core technology team. During the Reporting Period, the
Group continued to increase its investment in research and
development, with an annual research and development
expense of approximately HK$260 million, representing a year-

on-year increase of 34.2%
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The Group emphasises the research and development in aspects
such as production process, furnace design, production line
and product development. After several years of concentrated
effort on furnace research and development and the launch
of commercial production of furnaces with a capacity of 500
tonnes, 900 tonnes and 1,000 tonnes class, the Group shifts
its research and development focus to production process,
production line optimisation and new product development.
Through optimisation on production process and production
line, the Group achieves increase in production efficiency
every year, which in turn continues to lower the energy and
resources consumption intensity and carbon emission intensity
of the finished product, while also enhance its economic and
environmental benefits. For research and development of new
products, the Group also outperform its peers and take the
lead to launch the commercial mass production of thin glass
and large format glass products to cater different niche market.

The Group also participates in various formulation and
amendment of standards in the PV sector, providing positive
contribution in industrial standard setting and spearheading
the high-quality development of the industry. Meanwhile, the
Group strengthens its cooperation with research institutions
and schools to replenish its talent reserve. The Group
establishes multiple talent incentive policies for its core
technical talents to attract and retain talents, including:

(i) Implement multiple incentive policies, such as “Patent
Reward Policy”, “Technology Achievements Recognition
Policy”, “Technology Innovation Incentive Policy”, and
other incentive policies, providing special rewards for
core technical talents and teams who made significant
contributions to encourage their continued innovations;

(i) Establish sound job title evaluation policy, form a
scientific mechanism for talent training, exchange and
improvement, continuously enhance the innovation
capabilities of technical personnel of all levels and
improve technical talent team building and technology
pool of the Group.
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The Group values the research results of its technical talents
and is committed to protecting the legal rights of the Group
and its employees. In accordance with the Patent Law of the
People’s Republic of China, the Group has formulated the
Measures for the Administration of Intellectual Property and
established a patent administration department, which is
staffed with full-time personnel, to actively protect its rights
through legal means in cases of infringement. The Group
also engages external experts and third-party professionals to
strengthen the protection of its intellectual property rights. As
of 31 December 2020, the Group had 98 items of registered

patents and 34 items of patent registration under applications.

We understand that relying only on the enterprise’s own
business development and improvement in economic
performance are not enough to achieve the goal of sustainable
operation. If “passion” is our requirement to self-development,
“people” is our unchanging pursue of undertaking social
responsibilities. We believe that the only way to achieve
sustainable development is the mutual prosperity of local
community and human society. During the Reporting Period,
the Group devoted its effort in economic and ecological mutual
prosperity and social charity works to exert more positive

impact of the enterprise.

Economic Mutual Prosperity

The Group's fourth production base in Beihai, Guangxi officially
commenced production during the Reporting Period, providing
new job opportunities for the locals, while also promoted local
economic development through tax revenue contribution and
production spending. As of the end of 2020, the total number
of employees of the Group increased by 1,366 as compared
to 2019, representing a year-on-year increase of 36.8% and

creating additional job opportunities in the areas it operated.
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EEMAKEEE

Benefited from the increased production capacity, strong
demand of the solar glass market as well as optimisation of
production and operation efficiency, the direct economic
benefits created by the Group during the Year experienced a
year-on-year increase of 35.1%. Economic value shared with
the upstream and downstream of the value chain, society and
other major Stakeholders increased year-on-year by 27.5%,
among which, current income tax increased year-on-year by
150% to HK$735 million. Retained economic value increased
year-on-year by 69.7%, providing the funding for the Group
to continuously expand its business and create more economic

value in the future.

Ecological Mutual Prosperity

Through green production and adopting green packaging, the
Group constantly pursues better energy and emission reduction
in its production and sales processes, while proactively share
its sustainable development philosophy with the upstream
and downstream of the value chain to drive the sustainable
development of the whole value chain. In addition, in order
to enhance the environmental benefits of its business as a
whole and generate more positive impact on the ecosystem,
the Group began investing in utility-scale solar farms in 2014,
helping the society to alleviate climate change impact by
continuous renewable power generation. As of 31 December
2020, the Group’s accumulated fixed asset investment in solar
farms exceeded HK$15.1 billion, with a total approved grid-
connected capacity of 3.47GW, among which 3.3GW were
utility-scale solar farms. During the Reporting Period, the total
power generation of the Group exceeded 2.77 billion kWh,
which is equivalent to reducing carbon dioxide emission by 2.32
million tonnes and represents a year-on-year increase of 7%.
The reduction amount is equal to 92.1% of the carbon dioxide

emission generated from the Group's solar glass production.
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As utility-scale solar farms are supplying electricity to the
community and with an operation period that can last for
decades, the Group is prudent when investing in each project.
From preliminary survey, environmental evaluation, quota
application, development and construction, to the final stage of
operation, the Group insists being responsible to the ecosystem
without sacrificing ecological environment and destroying
ecological balance. During the Reporting Period, the Group's
own EPC team developed and constructed power stations
with a capacity of 720MW. The development has adopted an
environmentally-friendly model that coexists in harmony with
the original ecological environment. The Group also followed
the supervision of the relevant government authorities by
undertaking the Environmental Impact Report before the
project started and the environmental protection inspection
after the construction is completed. The demands from the

local communities have also been addressed.

Due to the diversity of the natural ecological environment and
the difference in the natural properties of the land, we have
to proactively explore different types of development models
of our power station. After taking into account the special
characteristics of the environment and its resources, the Group
adopts the plan that can best protect the ecosystem, efficiently
utilise resources and space and meet the needs for sustainable
development. In its operating history, the Group successfully
adopted different development models of its power stations to

effectively protect and improve ecological environment.
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FEAEERBRAR

HREFAKRGREELBEE RHEHEN
B KEAMAREH+F  Eit - &
SEYSEERNRENTORE - LA
HIRNER « IR - R HEIR - MERRER
BRHZEE HRFTEALERRE T
BORARTE INESNELEREEEDN
RBE - HmEHA - NEEBAEPCEKFH
EERMT720MWELL - 5 B ERAERIR
B ENRRERFUENETRE
WiRBEE FEMNCREFERS) M E
AR TTRK 12 HOBR IR B UG % 52 I AR R AR P Y
BEE - UL EIEE AL E AR

HREBARERRENZHE - Wkt a
ABHENERL  BEXRRMALARERER
SHRANBUHRABEEN - ERXDEBRE
REROFRT  RKERE AR REERE
A AmBAAEREEEARRE AR
BERFBRONER - EELEET A%
BRI BB T RN EUFEEERN - AR
ENMRELERIRE -

Corporate Sustainability

EEMAKEEE

For example, for the Huainan project, the Group made
effective use of the idle space in coal mining subsidence with
the design of floating power station. This, combined with the
corresponding remedial measures, has successfully restrained
the deterioration of the water environment and effectively
restored nearby ecological environment, providing a feasible
solution for integrated management of coal mining subsidence

that can generate economic and environmental benefits.
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Huainan Solar Farm, with an approved grid-connected capacity of 20MW
MR B - REMFETE20MW
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Furthermore, Agricultural-PV model and Fishery-PV model are
also sustainable development models that the Group actively
adopts. In an Agricultural-PV solar farm, crops are planted
below solar panels, which does not affect the properties of the
land nor PV power generation, thus maximising the economic
value per unit area of the land. The model combines the natural
properties of different cash crops, utilising the advantage of
partial shades provided by PV modules to cultivate cash crops
like tea and golden chrysanthemums. As for the Fishery-PV
model, it makes full use of the vertical space by aquaculture
below solar panels. Not only can this increase the economic
value of the vertical space above the water, but also improve
water quality such as preventing eutrophication of aquatic
ecosystem. During the Reporting Period, 93% of the new grid-
connected utility-scale solar farms of the Group were either

Agricultural-PV power stations or Fishery-PV power stations.
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Planting golden chrysanthemums under solar panels in Xiaochang Solar Farm

FEEWAGRHIRTEESHES
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Sustainable development model neither damages the ecological FIHFEMFAEIER - TNMET GIBE AR
environment nor causes the loss of bio-diversity. Instead, & EHWAEYWZHE(HEL  BalLE
it would enhance bio-diversity. We believe that sustainable A%t - HFIRE  IHEBERL

development benefits both ecology and economy, allowing REERAEM G @ R AHEEMEYEN
mutual prosperity of human and other organisms. HiF o

Shouxian Fishery-PV Complementary Solar Farm

Fanchang Fishery-PV Complementary Solar Farm
ZLERAKREHEM

SHREHER

/
N

Jinzhai Agricultural-PV Complementary Solar Farm
TREXGHEM
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Social Welfare

When confronting the COVID-19 pandemic and the severe
flood with a return period of one in 20 years in Southern
China in 2020, we did our best in supporting the medical and
rescue personnel fighting hard in the frontline, in order to help
victims of the disasters from their hardship. The Group was
also very concerned with the needs of disadvantaged groups,
encouraging its subsidiaries to organise or participate in various
charitable activities held by local charities and to provide care
and substantive help to more disadvantaged groups. During
the Reporting Period, the Group made cash and other materials
donation of approximately HK$15,713,000 in relation to the
anti-pandemic and disaster, poverty alleviation, scholarship,
encouraging heroic acts and caring for disadvantaged groups.

XINYI SOLAR HOLDINGS LIMITED
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After the pandemic is largely under control, the production
base in Wuhu organised its employees to purchase daily
necessities such as rice and cooking oil, and visit the elderly
home in April when they cleaned the rooms of these
elderlies, aired out their blankets, massaged, chatted and
played chess and card games with them to let them relax. To
entertain the elderlies, the employees also performed talent
shows. Elderlies are particularly susceptible to COVID-19. This,
together with the lockdown of certain regions that set them
apart from their families and friends, would lead them to feel
loneliness, powerless and worried. This visit aims to warm the
heart of these elderlies in the elderly home.

Kindness and charity work begin from scratch. Every tiny
act of kindness and benevolence, through passing, sharing
and accumulation, will in the end accumulate to warm the
society. As such, the Group advocates and encourages its
employees to participate in volunteering works organised by
the community and the enterprise in person, spurring more
people to participate in charity and caring the disadvantaged

with their own actions.

Visit to Xi Yang Hong Elderly Home
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EMPLOYEE CARE AND
MUTUAL GROWTH

STHERKR

We are responsible for each of our employees, sharing our care to the employees and facilitating
their growth, in order to become a trustworthy employer to the employees. This is because we
understand that, the more employees develop in the Xinyi Solar family, the more competitive our
talent team will be, and this is critical to the future business growth of the Group.

AMFRAHS—UETESNERRRETNEMMMME  BNONRESELERNREE AR
MR BPEHNETEBENEARERESHT RHRSAMBHEREBR S NHIAT K
fh MEMBREERREFIERELRRIER -

Material issues

BHEE

Employment compliance

ERER

Objectives
g

Strict compliance with the requirements of the labour laws and
regulations of the country and region in which our business locates.
Protect the legal interests of the Group and its employees through
scientific talent management system
BRBREERAERR M REEZLRPINELR - BEBBOAT ER
BR REAKEREIZFNSEER

é%’

Remuneration package
and employee care

FMEFES TRR

In addition to satisfying the applicable remuneration and benefit
requirements of the country and region, we provide more competitive
and attractive remuneration packages to attract and retain talents. We
are concerned with the needs of employees in various aspects, providing
sufficient support and care to them in their work, while enriching their
leisure time and guiding them to achieve work-life balance and
alleviate work pressure with staff activities.

fEim R BB R M RIAE O F B RN ER 2 6 REBEAZRF IR AN
BTN B R - LIRS RMREBAS - BOIEREIZ T ENFTR - £
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Occupational health
management

WEmEEE

Strict compliance with 1SO45001 standard to implement occupational
health and safety management, ensure work safety of employees and
achieve the goal of zero harm

BRIBIRIRISO45001 R EEMBERRLZLERE  REEIEHL R - K
ZEEEEENEN

s

Diversity, inclusion and
equal opportunities

ZRHARMETERE

Sufficient understanding on the importance of diversity, respect human
rights and equal work opportunities, in order to create a diverse, fair
and inclusive working environment. We firmly uphold gender parity
and equality, supporting the development of female employees.
We provide diverse training programs for employees to enhance their
comprehensive abilities, while also establish scientific promotion
mechanism to ensure fair treatment to employees in terms of
training resources and development opportunities.
AORBREZTICNEEN  BEARLTEIERE  BNEEST T
% - BEANIFERR BREZLERITSE  UHITHE ELMETHR -
REIREZTEHFIGE BEREIGESEINREA  RAREIREZEN
BTG REESTIEFZINIERRBREE LIRS A THE
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Employment Compliance

Talent Management System

“People-oriented” is the talent management philosophy of
the whole Xinyi Group. In terms of talent management, the
Group strictly abides by local laws and regulations, and respect
all legal rights of the employees. Through establishing a
scientific and sound talent management system, the Group also
creates a safe, fair and warm environment for the employees
such that they can continue to improve their comprehensive
skills, fully realise their potential and aspirations and receive
financial, reputational and mental return commensurately, so
as to achieve the United Nation’s goal to “promote productive

employment and decent work for all”.

XINYI SOLAR HOLDINGS LIMITED
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Employee Care and Mutual Growth

STRIERARMKE

Implementation department #1759

Administrative department ## /2 =

Staffing department f3 A ZPF9

Internal control policies 732 &l B
Measures for Assessment Management { EAZ & IR %)
Recruitment Policy < A B 1REEHIE )

Supervision B5%&
Management committee EIE % 8 &
Division head 7 & A&

Subsidiary executive TARAIEE A

e
Implementation department #1728 ’Q
Administrative department ¥ A %= 4

Finance department &4 755

Internal control policies 7B &I &
Remuneration Policy <% & #I/Z)
Benefits Policy <f&7I%IE)

A Employment and Assessment @B 1% A

Applicable labour
regulations in mainland China

thE A a5 Eh TRl

e Labour Law of the People's Republic of China

O xus

Incentive Policy :EUBhHI/E )
A Compensation and Benefits FHBHER Gl A

Applicable labour
regulations in other regions

® Hfih ith (5 5@ A 55 TRl

* The Employment Ordinance in Hong Kong, China

===\Jsra FEESE (EEREG)
. /Labour Contract : he Pe\op!e's Republic of China 1':' X *E HE o Employment Act 1955 in Malaysia
(FEARJNELBHERE) f XINYI SOLAR ERFEDE (19558 BT %%)
e Law of the People's Republic of China on Work Safety e Canada Labour Code
(FEARANERSEER) Talent management JiRgrGarsiee

* Provisions on the Prohibition of Using Child Labour system

(BHERETHE) ATE

e Special Rules on the Labour Protection of Female
Employees

(ZRITHBREIFRIRE)

V Training and Promotion IS EF v

Supervision B5 &
Board of director EH &

Management committee EIEE S &

Xinyi internal control centre 123§ 2 PI4% A 0
Division head /& <838

Subsidiary executive T AR B E A
Implementation department 177 Z5F9
Administrative department ## A%

Production department 4E 2 2P

Information centre {5 & A /0

Technology department /%8 F9

Internal control policies P32B &l EE

Training Management Policy 1% 3IE 1% #I&)

Promotion Management Process (& EIRI2)

Incentive Policy &R )

Measures for Assessment Management ( E1xERHEE) i

BER

V Occupational Safety and Health B %22 ¥

Supervision B5%&

Board of director £ =&

Special committee of Production Safety% & £ EZZ &
Division head 3% ¢83&

Subsidiary executive TA BB & A

Implementation department #1178
Administrative department J# /A =

Safety Inspection Team % 218 & /N4

Safety Officer Z 22 8

Internal control policies 732R &I EE

Production Safety Management Policy (&2 4 EEIEHIE)
Occupational Health Management Policy B3 (i fE & 32 %1% )
Regulations on Handling of Production Safety Incidents (%224 EHURIRIRT )
Measures for the Management of Work-related Injury Assessment { T{SEZERIHE)
Safety Management Incentive Policy (%2 & IR MENHIE)
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The talent management system of the Group is based on
laws with reference to the best practice of the country/
region and industry in which its businesses are in. The internal
management systems or measures are established based on
four core modules (Employment and Assessment, Compensation
and Benefits, Training and Promotion, and Occupational Safety
and Health) and implemented by the relevant departments
under the supervision of the Board, the management
committee ("“Management Committee”) or professional
committee and internal control centre, so as to ensure legal
compliance, fair talent management and comprehensive

safeguards of the employees’ rights and interests.

Employment Relationship

The Group mainly employs new employees through open
recruitment and school recruitment. The Group abides by
the principle of fairness and equality in the recruitment
process, eliminating any discrimination caused by race, colour,
nationality, age, gender, religion, marital status, and other
factors unrelated to personal abilities. Employment terms, such
as post and occupational requirements, basic working hours,
remuneration package, training and promotion mechanism,
work safety protection, non-competition agreement,
confidentiality and terms of termination, are determined
through friendly arms-length negotiation, in order to protect
the interest of both employees and the Group. After both
parties fully understand their rights and obligations and
approve the relevant employment terms, the employment
relationship is confirmed by a written labour contract.

XINYI SOLAR HOLDINGS LIMITED
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Employee Care and Mutual Growth

STHER’RNE

The Group respects and protects human rights, and thus take
a firm stand against forced labour, discrimination, child labour
and other behaviour that infringe basic human rights. The
Group adopts a “zero tolerance” attitude towards all forms
of violation against basic human rights. We do not allow any

illegal or unethical employment within the Group.

From recruitment to the termination of labour contract, all
forms of talent management related works are governed by
stringent internal management system, which ensures the strict
compliance of relevant laws in terms of labour management.
During the Reporting Period, the Group was not aware of any
violations of laws and regulations regarding the prohibition of

the use of child labour or forced labour.

Remuneration Package

The Group has formulated and strictly implemented the
standardised Salary Policy and Welfare Policy in accordance
with the requirements of relevant laws and regulations in the
countries and regions where it operates, aiming to ensure that
determination and adjustment of employees’ remuneration
and benefit comply with the requirements of laws, industrial
regulations and internal policies of the Group. Meanwhile, the
Group has also implemented the Incentive Policy, which ensures
that the overall remuneration package for its employees
is competitive and attractive enough to attract and retain
outstanding talents.
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The salaries of the Group's employees mainly comprise basic
salary, performance-based salary and reward and punishment
adjustment. In determining the employee compensation, we
take into account the roles and responsibilities, and individual
performance of the employees, financial results of the
Company, market benchmarks and the economic environment,
in order to strike a balance between meeting employees’
expectations and being cost-effective. On the basis of ensuring
the legality, compliance, fairness and equality in determining
the basic salary of employees, based on the quantifiable
performance evaluation standard (including economic and
environmental KPls) customised in accordance with the
responsibilities of each role, and with reference to the result
of regular assessment and existing requirements under the
Incentive Policy, the Group sets the performance-based salary,
incentive and punishment to raise the enthusiasm of employees
and achieve fair dispense of reward and punishment.

The Group strictly complies with the local requirement on
legal working hours. Working hours of employees are under
standardised management, and employees enjoy statutory
holidays, marriage vacation, maternity leave, sick leave, paid
annual leave and other paid holidays. The Group encourages
employees to achieve work-life balance through reasonable
arrangement of rest and holidays. Moreover, the Group also
provides employees with fringe benefits such as medical
benefits, housing benefits, holidays, allowances and share
options, and offers bonuses, additional paid leave, additional
share options, and other incentives to the employees who have

outstanding performance and long service contribution.

XINYI SOLAR HOLDINGS LIMITED
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Employee Care and Mutual Growth

STHERH{RNE

Apart from the above basic benefits and long-term incentive
system, the Group also introduced these new benefits and
enhanced certain existing benefits in 2020 to show its gratitude

for the employees’ hard work:

insurance

BALEAEANREREHHRTHORERDFE
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ritical illness , L ,
@ < Since 2020, critical illness insurance has been purchased for employees who meet the
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New
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Balanced
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Employee Care

The Group is committed to providing more care for its
employees, not only in terms of their professional growth, but
also in terms of their daily lives and other needs outside of
work. We listen patiently and respond promptly with actions,
hoping to reduce the anxiety and helplessness of our employees
due to work pressure, relieve their physical and mental stress,
enhance their sense of belonging and identity, and strengthen
the cohesiveness of our team through investment and

continuous improvement in all aspects.

requirement for length of service, solely at the Company's expense

H2020F BRHFETHRNETEESRRE EAEHBHARXN

The standard of meal and supper allowances for employees at production
bases, and the meal reimbursement rate for employees stationed at
power stations and project sites are enhanced

SEEMNETREUNER BRMAMEE B RFEEHA
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Additional meals are arranged for employees every week with
the provision of milk and fruits
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In terms of occupational care, the Group mainly adopts the

following means:

We believe that “decent work”, i.e. labours’ rights
protection, adequate income and sufficient protection,
is not only a SDG of the United Nations, but also a basic
demand of employees for their jobs. The Group ensures
that the efforts of its employees are treated fairly and
rewarded accordingly through the strict implementation
of its established internal recruitment and talent
management policy, remuneration policy, incentive policy
and various welfare measures;

The pursuit of career growth and skill enhancement
are what most employees wanted. Therefore, through
a comprehensive and effective training mechanism and
a reasonable and fair promotion mechanism, we has
established a platform for our employees to give full play
to their potential and ensure that they receive the right
guidance on their career growth path and can truly feel
the love and care from the Company;

We will create a safer working environment, ensure
labour equipped with sufficient work safety supplies,
actively promote the importance of production safety and
prevention of occupational diseases to raise employees’
awareness and urge them to strictly comply with all

applicable regulations on occupational safety and health.
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Employee Care and Mutual Growth

STHER’RNE

In addition, the trade unions at each production base also
organise diversified cultural and sports activities with a view
to relieving employees’ work pressure and guiding them to

achieve work-life balance and pursue a fulfilling leisure life.

In terms of sports and athletic activities, the Group hopes to
strengthen teamwork and enhance communication among
employees and departments through competitions. In addition,
the COVID-19 pandemic has made us deeply aware of the
importance of a healthy lifestyle and a strong body. Therefore,
the Group would like to convey the concept of healthy living to
our employees through various sports competitions and guide
them to develop good exercise habits and continuously improve
their physical fitness.
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Recreational and leisure activities, such as fishing competitions,
calligraphy competitions, e-sports competitions, holiday or
festive celebrations, birthday parties, etc., are organised to
encourage employees to focus not only on improving their
work skills, but also to actively cultivate other hobbies and

explore their potential in other areas.
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Employee Care and Mutual Growth

STHER’RNE

Since solar farms are usually located in remote areas, the Group
has established the new energy club to encourage the solar
farms to organise activities such as birthday parties, cultural
tours, company visits, etc. locally, and to actively respond to
the needs of employees working and living there, so that solar

farm employees can experience the warmth and care as a team.

The Group implements occupational health and safety
management in accordance with the established occupational
health management system, which complies with the international
ISO45001:2018 occupational health and safety system standards.
For safe production, the Group strives to improve the working
environment and enhance the level of occupational health
management to provide more comprehensive health protection for
employees and prevent the occurrence of occupational diseases.
Also, through regular medical check-ups and professional medical
check-ups, employees are able to understand their health status
in a timely manner so that they can adjust their own health
management plans.
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Occupational
health management
system

Legal compliance 8i%(6#

e Strict compliance with local laws and regulations
concerning occupational health and safety
B AR 3B ST b G R R R 2 B AR RR AV AR KR

¢ |mplement the internal Occupational Health Management
Policy for the arrangement and supervision of specific work

AERTHENLTHEREENTEENER BERFEESE)

Strict supervision EIZEE

e Supervision by the Management Committee to ensure the
implementation of relevant work
XELRQEE  BREMIENEEERE

* Flexible work arrangement for extreme weather conditions
such as high temperature, formulation and adoption of
counter measures for special working procedures
HE SRS RHRARE ST LE - SRR HIE &
IR R E LR i

* Employees can provide their feedback through the trade
union, mailbox and other channels to ensure that the
policies are in line with the expectation
ETMEBTE  EHESZRERERS  BREBMNES
Bh & HERK

Regular training EHIEI

® Regular occupational health training is organised to ensure
that employees understand the information of the prevention
and control measures relating to occupational diseases,
and constantly improve their health awareness
MRS - BRE TR AR ZERMARRE -
B REEEN  THRSEIBSNEESH

112 XINYI SOLAR HOLDINGS LIMITED
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* Provide employees of different departments and positions
with adequate professional labour protection equipment
FHYEARAMBFAAM I EMANFTRRETIRBRENEESR
L

* Arrange a certified professional organisation to perform
occupational diseases check, including noise, high
temperature, air quality, etc. for the workplace every year to
ensure the compliance and continuous improvement of the
working environment
BECABEENEERBHEESMETRERER
BA BERE SR EREES BMRIERFETHE
BRENE

Health protection EZER{RIE

* Provide employees with pre-service health check-ups ,
annual health check-ups and occupational health
check-ups for specific positions to ensure that employees
are regularly informed of their health status
RETRERAEERE - FE AR IS EEALS
¥R R IRERE TR ET A HFMRER R

* Purchase critical illness insurance for employees to provide
additional protection and mitigate the impact of critical
illness on employees and their family
RETIBESARE BEBINORERRERREET
RRESROTE

Employee Care and Mutual Growth

STHERH{RNE

With the outbreak of COVID-19 in 2020, to ensure the health
of our employees, the Group actively responded to the call
from the governments and took timely and comprehensive
preventive and control measures to fully stop the spread of the
virus in our production bases. During the Reporting Period, the
Group did not have any reported case of COVID-19 infection.

2020F - EMYHEBENHERIT - KER
B THEE - ANEEEGE R BT R
A REEREENZEER  2EMELE
EEEMBANKRSERE - REHA - 1%
BYEBELRAERSEE -

Anti-pandemic measures BiiZ18 hita

e Delay return-to-work schedule for
employees at infected or high-risk areas
until the pandemic situation stabilises.
ERIARABRSHMINES TIE
&R - FRIGRERBTIHRE

e Employees who return to work are
quarantined according to related
regulations
Bk B TRRIBR T ETIRRE

e Provide additional allowance to employees
at work during holidays

BRI RS & THRMARIMAERL

Regulor sterilisation ‘
EHliES
o Public areas are sterilised regularly
EHEAHREEET SRR

Wearing of mask and
body temperature check

MEO S BISHEIR
o Employees are required to wear masks in
public areas and take body temperature
check before entering office/production
areas every day
ERETRAHEBREMEME DS
CBBREANA/EERSAETE
RIS
o Employees at work are provided with
pandemic prevention supplies such as
masks, alcohol-based hand sanitisers, etc.
REMBIERIEYDE AR
ERBEFRE

Reducing business travel
> LS T BT
o Suspension of business travel to infected
areas
= IEE R s AT

o Employees are recommended to avoid
dining together, group gatherings or going
to densely populated occasions
BEBTIRAOBRE  BRERAIEA
BEENSA

00,
, Trucking management
IREEER
e Tracking management is applied to

employees who had contact with people in
infected areas or who have been to
infected areas
Hegm NS B EBSERER T
FLEREN B T TIRMA B IR

, Timely treatment

RESshE

o Employees with symptoms such as fever,
cough, etc. shall report to the department
head and the administrative department
immediately, and will be arranged to
undergo treatment in designated
government medical institutions
I BB TEERNE T
REmIAEERFAERE - I
BRI BATHE E B RS2
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Principles of “Equality, Diversity and Inclusion”

Diversity of talents is beneficial to the Group’s business
development, whereas an inclusive working environment
allows diverse talents to fully utilise their strengths. Therefore,
the Group promotes the principles of “equality, diversity
and inclusion” in talent management and strives to create a
harmonious, supportive and inclusive working environment
where all employees, regardless of race, colour, nationality,
age, gender, religious beliefs and marital status, are given full

respect, protection and equal opportunities.

The Group's overseas business presence has been further
expanded since the Malaysian production base commenced
operation in 2016. Building a team with multi-cultural
backgrounds has become increasingly important and necessary
to enhance the Group’s talent competitiveness and business
resilience, facilitating the Group’s production and operation
and business expansion in overseas markets with different

cultural backgrounds.

The Group is committed to incorporating the principles of
“equality, diversity and inclusion” in all aspects related to
talent management to ensure that the choices made by the
Group and/or the treatment received by the employees in the
following aspects are not affected by factors such as race,
colour, nationality, age, gender, religious beliefs, marital status,

etc.:

e Recruitment should be based on the candidate’s personal
professional background, comprehensive ability and the

requirements of the position;

e All employees have equal access to training opportunities.
Job-related training is arranged in accordance with
job positions and functional requirements only, and all
employees are encouraged to actively participate in non-
job skills training that will enhance their comprehensive

skills;
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Employee Care and Mutual Growth

STHER’RNE

e The remuneration of employees is determined solely on
the basis of their job positions and duties, their work

performance and the value they create for the company;

e All employees are provided with fair and equal
opportunities for promotions, which shall be considered
based on their work performance, while the promotion
mechanisms and assessment criteria for the same
positions/ranks should be identical.

In addition to valuing equality and diversity in key aspects of
employees’ career development, the Group also makes every
effort to foster a corporate culture of respect for others and

tolerance of differences in other areas:

e We fully understand and respect the differences in the
structure and cultural background of employees from
different regions, and set up local trade unions in each
production base to implement differentiated management
with thorough consideration in the daily management,
training and development, employee activities and other

aspects;

e In line with the basic requirements of the Group’s Human
Resources Management Policy, the Group actively listens
to the aspirations of employees of different nationalities,
cultures, religions, ages and genders regarding their work
and factory lives, and proactively responds to them with
timely and effective measures, such as setting up canteens
that meet special dietary needs, a differentiated work
shift scheduling system, and providing prayer rooms that

meet the needs of employees of different religions, etc.
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Support to Female Employee Development

Despite the Group’'s commitment to equality and diversity in
recruitment, management and promotion, the Group’s gender
ratio makes us realise that our business is more related to
industrial manufacturing and engineering construction. Due
to the special industrial nature of our two main businesses, a
higher proportion of male employees are engaged (especially
in frontline production/solar farm construction, operation and
maintenance positions). As the Group adopts flat management,
nearly 85% of our employees are frontline employees. As a
result, the ratio of female employees is relatively low, but
the gender structure is relatively balanced in other functional
departments such as the quality control department,
administrative department, sales department and finance

department.

Although its workforce is still dominated by male employees
due to industry factors, the Group is firmly committed to
upholding gender equality to ensure that female employees
enjoy equal rights in terms of employment opportunities, career
development opportunities and remuneration packages. At the
same time, we provide sufficient protection and safeguard the
legal rights of female employees during their special periods,
such as reasonable adjustment of work arrangements, adequate
maternity leave, and assistance in returning to work after
childbirth. In addition, the housing benefits of our employees
are allocated in a reasonable manner, considering the actual
needs of married employees’ families. Each production base
will also arrange celebration activities and present thoughtful
gifts on special holidays, such as International Women's Day, to

make female employees feel cared for and valued.

The Group has a stable management team, many of whom
have been working in the Group since its establishment and
have witnessed the company growing from scratch to an
industry leader. There are also many female members in our

management team.
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Employee Care and Mutual Growth

STHERH{RNE

2020 marked the 15th year working life in Xinyi Group of
Ms. Liu Qiong, the division head of overseas sales of solar
glass in the Company. As shared by Ms. Liu, during her
journey from an ordinary salesperson to the
person-in-charge for overseas sales, the Company has
provided her with many opportunities as to training and
promotion, making her feel valued and cared. Witnessing
the development of the Company from a business
department of the parent company to the world's largest
solar glass enterprise, she has grown in tandem with the
Company and learnt precious lessons.

Ms. Pang Shixian, the Group's department head of the
quality control, has also gone through thick and thin with
the Company in the past 11 years. Ms. Pang first joined the
Company as system engineer, responsible for various system
management work. Looking back on over 10 years in the
Company, she has fully felt the tremendous support of the
Company to the system management and quality control
work. Gender is never a determining factor of the position
and rank of an employee. She has never been discriminated
against because of her gender. As a matter of fact, the
remuneration of each employee in the Group depends only
on his or her performance and contribution to the Company.
Ms. Pang got promoted by the Company and was accredited
as the model labour worker in Wuhu City under the
recommendation of the Company due to her outstanding
performance. She was also appointed by the Company to
provide guidance on system management related work in
the newly established production base for many times.
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The Group attaches great importance to and protects the equal
rights of female employees and is determined to uphold gender
equality. The turnover rate of female employees has declined
for two consecutive years, decreasing by 3 percentage points
t0 12.5% in 2020.

Training and Career Development

The Group has always adhered to the principle of equality in
training and promotion. Through standardised and systematic
management, the Group provides appropriate training
to its employees to enhance their professional skills and
comprehensive abilities, gradually achieving the goal of career
development.

Training for full-time employees is organised by the
administrative departments of the Group or its subsidiaries
in accordance with the Group's established employee
training management policy. Internal training is arranged
by the production, technology, and information centres and
other departments that offer/receive the training services,
including theoretical and practical training, whereas practical
training is conducted in small group basis for more focused
training. Both theoretical and practical trainings are subject
to strict assessment system. In addition to examinations and
assessments by the line manager, the administrative department
will also perform regular follow up throughout the training
process to assess and evaluate the training effectiveness. For
professional and some other special types of work, the Group
conducts skills assessments and regular reviews in accordance
with the country’s laws and industry regulations to ensure that
only qualified personnels are allowed to work. Employees may
also provide feedback on the training content and trainers
through the Training Evaluation Form, which enables the Group

to continuously improve its training system.
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In addition, the Group also employs qualified external
professional organisations to provide training to its employees
in order to supplement certain professional knowledge and

skills that has not been covered by internal training.

The training provided by the Group to its employees can be
generally classified into two categories: technical training
and skills training. Technical training mainly refers to job-
related professional skills training, standardised operation
and safety training, integrity training and environmental
protection training, hoping that employees can then improve
their professional capabilities to match their job requirements
and have a better understanding of their job responsibilities
and duties. Skills training aims to convey the concept of
“live and learn” to employees through a variety of training
topics, encouraging them to take the initiative to improve
their overall quality and achieve self-enhancement. Therefore,
training topics cover, but are not limited to, leadership, team
management, business negotiation skills, digital skills, legal

awareness development, etc.
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Training

requirement
FIER

Long-term development
requirements of the
Company

AARMBRER

y:

Training

program

ZINEE

Pre-job training (corporate culture, rules and regulations, job-related
knowledge, skills and responsibilities training, etc.)

Bansdl (e - AEHE - BRSO MHREER S
Annual routine training

FREBERE

Information system training (including operator training, information

1%)

personnel training, etc.)

ERESEI(BEREAEEI - EEAEREIE)

Special duties skills training (mainly for employees with special needs in job
duties such as production line special operators, technical R&D personnel,
financial personnel, information centre management specialists and safety
specialists)

BRIEREEINTEAHEERSEELEAS  RTAEAS

HBAE GEHFVEREERRPEESARBERFREL)

Type of
training

b= kit
Technical training
AT

Customer requirement
BEFER

000

Routine training (such as salesperson training, quality control training, etc.)
FREINHEEABEI - REEEEIE)

Themed training (technical and operational training based on customers’ new
product requirements)

BRI (e & P 3 ) E 8 SR B S 3 1R 8 1)

Technical training
AT

Legal compliance
requirements

ERERER

Safety training (including safety education, production safety regulations and
operating procedures, accident handling, emergency response, summer heat
prevention knowledge training, fire safety knowledge training, etc.)
Z2EN(BELEHE  RREERTRBERE  FHEE  REFMHE
- BEHBMEEIN R0 RHEENIE)

Quality control training

mE B

Integrity training

FRgE

Environmental protection training

RIRIET

Thematic training on the updates of local/state policies/regulations related to
our business (e.g., training related to environmental protection issues)

BIR R E B FEIRE, R E B2 E R (R R ERE)

Technical training

AT

Employee development
requirement
ETHRER

(%)

Themed training on leadership, business negotiation skills, and ASEAN Trade
in Goods Agreement
JEEERERG S  BEEBAANE  REENE S BT EEEE]

Skills training

Gl
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The Group respects the career aspirations and pursuits of its
employees, and therefore has established and strictly enforced
a scientific and transparent promotion process to ensure that
every outstanding employee who performs his or her duties
diligently is entitled to promotion opportunities. The Group’s
promotion mechanism is based on the regular performance
appraisal of employees, which guarantees fairness and equality
and prohibits any form of discrimination and prejudice. The
Group sets KPIs for different departments and individual
employees, and conducts quarterly/yearly assessment and
evaluation on employees’ performance and KPIs achievement.
The assessment is conducted by the department heads,
the heads of the subsidiaries or the supervisors in charge
and monitored by the Management Committee. Based on
the confirmed evaluation results, incentives or promotion
opportunities will be offered to employees with excellent
performance and implementation of improvement measures
will be required for employees who fail to meet the standards,
such as retraining, etc, and the administrative department will
assist in arranging, following up and evaluating the progress.
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ESG PERFORMANCE IN 2020
2020 FESG *1

i ¥

-l

The data collection and calculation methods used in this Report are consistent with
the Hong Kong Stock Exchange’s Reporting Guidance on Environmental KPls and
Reporting Guidance on Social KPIs, unless otherwise stated. Remarks have be made
in the data table for the calculations and/or reference coefficients that require
special illustration. Unless otherwise stated, the data provided in this section are
annual figures for the year or the figures as of 31 December. In the event that
previous figures have been restated, the reasons and effects of the restatement will
be explained accordingly.
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Economic Performance

According to the FTSE Russell Green Revenues Classification
System (GRCS), the Group's green revenue percentage for
2020 was 100%, indicating that all the Group's revenue was
derived from green products and services as defined by the
GRCS. The Group's two core businesses, i.e., manufacturing
and sales of solar glass and solar farm business, were defined
as “Solar Equipment” and “Energy Generation - Solar” under
the FTSE Russell GRCS, which accounted for 81.1% and 18.9%

of our revenue in 2020, respectively.

Due to the excellent performance of the solar glass business
during the Reporting Period, the Group’s consolidated net
profit increased significantly by 88.7% year-on-year to
approximately HK$4.56 billion. The net cash inflow generated
from operating activities amounted to HK$4.28 billion,
demonstrating a further strengthened Group’s financial
position. As at 31 December 2020, the Group was in a net cash
position, holding cash and cash equivalents of approximately
HK$9.29 billion.

XINYI SOLAR HOLDINGS LIMITED
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Indicators ti-]: 2020 2019
Direct economic value (HK$ million) HEREEE(BEET)
Produced Nete B AT 12,546 9,289
Allocated Nete2 73 Fg 2 9,715 7,621
Retained "ote3 PR ER M 2,831 1,668
Earnings performance BFRR
Consolidated revenue (HK$ million) meERA(BEET) 12,316 9,096
Consolidated net profit (HK$ million) memr(5EEET) 4,561 2,416
Earnings per share (HK cents) FRAER B 55.40 30.28
Dividend per share (HK cents) FRAEE B 25.50 14.00
Asset positions BEMNRR
Net assets (HK$ million) EEFE(BEESET) 26,522 14,177
Cash and cash equivalents (HK$ million) BE&kR&SEM(EEET) 9,291 2,221
Bank loans (HK$ million) RITER(AEET) 6,113 6,683
Net gearing ratio (%) FEEE (%) Net cash 2R & 24.0%
Current ratio (%) BN (%) 2.57 1.79

Notes:

(1)  The direct economic value produced includes revenue, other
income, other losses, net, share of profit/loss of a joint venture
and associates, finance income as disclosed in the consolidated
income statement

(2)  The direct economic value allocated includes cost of sales, selling
and marketing expenses, administrative and other operating
expenses, finance costs, income tax expense and dividends as
disclosed in the consolidated income statement

(3) Direct economic value retained = Direct economic value produced
- Direct economic value allocated
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EEMNBREBEEEREGAKRERA
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Anti-corruption

Corruption is a “high-voltage cable” that the Group shall
not touch, and the Group is determined to adopt a “zero
tolerance” attitude towards any corrupt behaviour. The Group
strictly complies with the laws on anti-corruption and bribery,
such as the Criminal Law of the People’s Republic of China, the
Prevention of Bribery Ordinance of Hong Kong, Malaysian Anti-
corruption Commission Act 2009 and its amendments, and
thoroughly implements the Xinyi Group Integrity Management
System in daily production and operation, which requires all
business practices of the Group and all employees to stringently
comply with laws and regulations and the Group's code of
business ethics.

In respect of integrity control, the Group has established a
standardised internal code of conduct, a behavioural guide and
a strict reward and punishment policy, whereas the internal
control centre will enforce daily internal control. In addition,
we will arrange regular visits by working groups and conduct
integrity inspections to strengthen internal control. In 2020,
the Group introduced and started to implement a notification
system for integrity related matters. For employees who violate
the internal integrity policy or involved in job-related offences,
the internal control centre will make announcement within the
Company and also to the society the detailed results through
e-mails and the “Integrity Xinyi” WeChat public account within

30 days after the closure of the cases.

In addition, the Group encourages our employees, business
partners and members of the public to report any corrupt
behaviour related to the Group through various reporting
channels, including but not limited to letters, e-mails or

telephone calls.
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In order to enhance the cultivation of integrity for the
management and employees, the Group conducted a total of
3,942 hours of anti-corruption training with 3,462 participants
during the Reporting Period.

During the Reporting Period, there were no legal proceedings
concluded against the Group or its employees in relation to
corrupt behaviours and there were no confirmed incidents of
termination or non-renewal of contracts with business partners

due to corrupt practices.

Product Responsibility

The Group implements the 1SO9001:2015 quality management
system to monitor product quality and controls the entire
production process in accordance with the Group’s Quality
Control Manual in its daily operations. Our products have
obtained the China Compulsory Certification (CCC) and
have met the international standards of RoHS and REACH
Certifications.

During the Reporting Period, the Group did not recall any
sold or delivered products for safety or health reasons. During
the Year, the Group received a total of 77 complaints about

products and services, with a 100% complaint handling rate.

For more information on the actions and initiatives taken by
the Group for customer relations and product responsibility
during the Year, please refer to the paragraph headed “Quality
control and customer management” in the section headed

“Corporate Sustainability” of this Report.
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Anti-unfair Competition

During the Reporting Period, the Group complied with the
relevant provisions under the Anti-unfair Competition Law
of the People’s Republic of China and the Competition Act
2010 of Malaysia, and followed the principles of voluntariness,
equality, fairness and integrity to consciously maintain the
order of competition in the market. Besides, the Group is not
aware of any legal proceedings against the Group in relation to
anti-competition or anti-trust conduct.

In 2020, 90.6% of the Group's suppliers were from Mainland
China (2019: 87%). During the Reporting Period, the
Group strictly followed the External Supplier Management
Procedures in managing its suppliers, paying attention to their
performance in terms of legal and labour standards, business
ethics, production management, product quality and cost
management, occupational safety and health management and
environmental protection, and conducting regular assessments.
During the Reporting Period, the Group had a total of 2,457
suppliers. All of them were qualified suppliers that met the
Group's supplier development and management practices and
passed the regular assessment.

Indicators =
Number of suppliers Note 1 i pE P | M
By geographical region (%) 2 [&E (fhEE %)
China M
Overseas RSl

RANIEEiHS

REHR AEEZET(PFEARKEA
RAEEHRFE) BRAT(GEFES
2010)MMHEERE - BEERE - F% - A
FBMENRA BEHEMSRTR
Fr o BRAAEEASHERNEBIEL NG
RBFITARREMTTHHEEFA -

20204 © A £ [#90.6% ) i fEE A& P
B A FEER (20194F : 87%) & HY
A NEEBRSEBEOMNIETERER)
HEEmETER  BIHAEEERST
AR BEEZ LETE ERGENX
PRAERE  BELZREEE BERE
EFEMKRER - WETEBHEZ - RBE
BN REBA 2457 RIEER - 25
AREAEEHENREREREER I
REBMZZFEZENE EBHEER -

2020
2,457

2,225(90.6%)
232(9.4%)

Note:

(1) Newly disclosed figure for the Reporting Period, therefore no
comparative figure is available

XINYI SOLAR HOLDINGS LIMITED
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(1) WMEPAFERBEHT  FUHEZALER
iR

For more information on the procurement and supply chain
management practices implemented by the Group during the
Year, please refer to the paragraph headed “Supply chain
management and procurement efficiency” in the section
headed “Corporate Sustainability” of this Report.

As of 31 December 2020, the Group had 5,079 employees,
representing an increase of 36.8% over previous year, mainly
due to the launch of the Group’s fourth solar glass production
base and the addition of 830MW of grid-connected capacity in
solar farms in 2020. During the Reporting Period, the Group’s
turnover rate increased slightly by 1.1 percentage points to
19.7%, while the turnover rate of female employees decreased
by 3 percentage points to 12.5%.

During the Reporting Period, the Group was not aware of any
confirmed violations or complaints related to human rights and
labour standards which had a material impact on the Group.

ESG Performance in 2020

2020 £ ESG FIR
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Employment data

Indicators

Number of employees

By gender (%)
Female
Male
By age group (%)
30 or below
31-40
41-50
51 or above
By geographical region (%)
Mainland China
Malaysia
Other regions
By employment type (%)
Full-time
Part-time
By employee category (%) "ot
Senior management
Middle Management
General employees

Turnover rate of employees (%) Nete 2

By gender (%)
Female
Male

By age group (%)
30 or below
31-40
41-50
51 or above

By geographical region (%)
Mainland China
Malaysia

Other regions

e im s

BRI (%)
g 16.0%
Bt 84.0%
HZEBAEI 7 (%)
30FREA T 43.0%
31-40 5% 33.3%
41-50 5% 18.5%
5158 L 5.2%
HHES (%)
AR B K e 83.5%
R 15.7%
H i 3 (& 0.8%
ZEBEE S (%)
25 100%
B3 N/ATEHA
1ZES H B (%)"E!
BRERE 0.4%
FREEE 1.8%
LHET 97.8%
B TiRKLE (%)M
BRI (%)
g 12.5%
Bt 21.1%
ZEREE (%)
30 EAT 27.9%
31-40 5% 15.2%
41-50 5% 10.4%
5158 £ 13.5%
BHE (%)
AR B K e 19.7%
R 19.1%
E [ 26.2%

16.6%
83.4%

46.1%
29.7%
18.6%

5.6%

82.6%
16.1%
1.3%

100%
N/A 3@ A

N/A 3@ A
N/A 715 F
N/A 3@ A

15.5%
19.2%

20.8%
19.0%
14.1%
12.9%

18.2%
21.0%
14.6%

XINYI SOLAR HOLDINGS LIMITED
FEAEERBRAR

Notes:

(1

(2)

Newly disclosed figure for the Reporting Period, therefore no
comparative figure is available

Turnover rate = Number of resigned employees in the category/
total number of employees in the category at the end of the
Reporting Period

Health and Safety

During the Reporting Period, the Group was not prosecuted for

any occupational health and safety issues. There were no work-

ESG Performance in 2020
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(1) WEMRIERERS - BIRE
B Rk

() RkHE = AN A TRBAR BE
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BEATSE

HBEMA - ARBEALERBERER L2
EEERE - FR RAREEFNEIR

related fatalities during the Year. TEHW -

Indicators it 2020 2019
Number of work-related injuries Nete’ T {51 R # 30 15
Rate of work-related injuries Note2 TSt Fhe2 0.6 N/A 8 A
Number of workdays lost Nete 3 BARTIERENS 734 959
Number of workdays lost due to B—HASEUEHBET
work-related injuries per 100 ATEELN T ER M=
full-time employees equivalent Nete 4 14.5 26
Notes: 5T

(1M

The definition of work-related injuries is consistent with its
definition in the relevant labour laws of locations where our
business operates

Such figure has been disclosed since 2020. The rate of work-
related injuries represents the number of reported work-related
injuries per 100 full-time employees equivalent

Workdays lost represents the absence for one workday or above
caused by occupational injuries

Workdays lost due to occupational injuries per 100 full-time
employees equivalent (or the rate of workdays lost) = total
workdays lost/total working hours*annual working hours per 100
full-time employees equivalent. Annual working hours per 100
full-time employees equivalent is calculated by referencing to
the standard working hours required by the local labour laws in
each of the locations where our business operates. The standard
annual number of working hours per 100 full-time employees
equivalent in Malaysia is 240,000 hours and in other regions is
200,000 hours
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For more information on the Group’s philosophy, procedures
and practices on production safety and occupational safety and
health, as well as the actions taken during the Year to ensure
the safety of production and employees, please refer to the
related paragraph headed “Production safety” in the section
headed “Corporate Sustainability” and the paragraph headed
“Occupational health management” in the section headed
“Employee Care and Mutual Growth” in this Report.

Training and Development

Indicators BE

B THESZIRIARE

Total hours of training received

by employees
Average hours of training received

by employees Nete2

By gender (hours) "ot

FELAEMASER2EERBLZRITER
FOER BFRER  RRFAKRKRE
EEMBINRZE2MERDNTE  AJ22E
AREERNKERE I SEHFREE
EIfHEZEN BETHARRARARR]E
B EERREERE ZEOAT -

g3 R

8 T P92 R0 s g2

1 FIEI 57 ()P

6.4 N/A 3
8.9 N/A A3 A

3.2 N/A i
4.3 N/A N3 F

Female pegiis
Male S
By employee category (hours) "ote'! 1Z1E S M FIZ 5 (/) bs )i
Senior management BRERE
Middle management FRERE
General employees HWETL

8.6 N/A A3 A

Number of employees trained BISEIETIAR 31,171
By gender (%) HEFI S (%)
Female it 12.0% 14.0%
Male EXl 88.0% 86.0%
By employee category (%) 1ZES MBI (%)
Senior management BRERE 0.1% 1.0%
Middle management FRERE 0.8% 3.0%
General employees TEET 99.1% 96.0%
By training theme (%) Note 1 HIENEBE L (%)
Occupational skills BEERae 49.6% N/A 713 F
Personal growth EAAMK K 8.7% N/A 713 A
Production safety TEEE 30.6% N/A 13
Integrity training BRI 11.1% N/A 38 A

XINYI SOLAR HOLDINGS LIMITED
FEAEERBRAR

Notes:

(1) Newly disclosed figure for the Reporting Period, therefore no
comparative figure is available

(2)  Average hours of training received by employees = Total hours of
training received by employees/Total number of employees at the
end of the Reporting Period

Charity Work

In 2020, COVID-19 swept across the globe. We were thankful
to the medical staff and anti-pandemic personnel who were
at the frontlines to protect our lives and the safety of the
community and the public. As an enterprise, we are also
committed to undertaking social responsibility. In addition to
responding to requests from local governments and activating
emergency response mechanisms to protect the health and
safety of our employees, we also proactively support pandemic
prevention efforts in our business locations, including donations

of pandemic prevention materials and money.

In addition, the Group encourages its employees to “do good
deeds” and to participate in volunteer services organised by
the Group or the community, to spread warmth to the society
through every good deed they can do. During the Reporting
Period, the Group organised employee visits to elderly homes,
subsidised university students with financial difficulties, and
cared for the underprivileged through poverty alleviation
donations and flood control donations. During the Year, the
Group contributed an aggregate amount of HK$15.713 million
of monetary and in-kind donations to extend its love and care

for the community.

For more information on the Group's strategies and actions on
talent development and management during the Year, please
refer to the section headed “Employee Care and Mutual
Growth” in this Report.
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Environmental Governance

Unless otherwise stated, the environmental data only include
the Group's solar glass production business in Mainland
China and Malaysia. The Group’s subsidiaries in Hong Kong
and Canada have not been covered in this Report as their
operations only had immaterial impact on the environment. In
the future, the Group will continue to monitor and regularly
assess the situation and, if necessary, will include their data in

future reports.

Solar energy is a renewable energy source that produces almost
no air pollution-related emissions during the power generation
process and has less impact on the environment. It not only
largely avoids the adverse effects of traditional energy sources
on human health, but also serves as an important driving
force in the global carbon neutrality process. Therefore, the
environmental performance indicators of the Group’s solar farm
business are separately presented so as to provide a clearer
picture of the positive environmental benefits of the green
electricity it generated during the Reporting Period.

During the Reporting Period, the Group was not aware of any
confirmed violations or complaints related to environmental

protection that are material to the Group.

XINYI SOLAR HOLDINGS LIMITED
FEAEERBRAR
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Environmental Performance of Solar Glass Business
Consumption of Energy, Water and Other Resources

ESG Performance in 2020
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AR EERBEBIRIRER
AER ~ INGiRRH b E iR #E

Year-on-year

change Note 6

Indicators [ t 2 { ete
Total energy consumption (MWh) BRHEAE (KR) 7,399,598 5,726,608
Direct energy consumption " (MWh) BERREREN
(KRE) 6,516,001 5,043,190
By energy type (%) REGRER D 1 (%)
o Natural gas o XAR 95.29% 94.84%
e Gasoline/diesel o B/ 0.09% 0.11%
e Residual heat power generation o HEEEF 2.76% 2.98%
e Solar power generation o XBGH#E 1.86% 2.07%
Indirect energy consumption "2 (MWh) Bz R EEE 2K ERE) 883,597 683,418
Energy consumption intensity HEEE
(kwh/m? of finished product) (TRE/FHHRERR)
Total water consumption (million m3) KEREFLAS (BBYFXK) 4.606 4.477
Production water consumption "2 (million m?) FEERKENE
(BEBYAK) 4.323 42
Domestic water consumption "4 (million m?3) AR K E R
(BEBYAK) 0.283 0.277
Water consumption intensity BAXEE
(m3/m? of finished product) (ALFR/ EHRERR)
Utilisation rate of recycled water KERFAZE 96.4% 95.3% +1.1pcts
Total amount of packaging materials used BEMBEREE (1
(tonnes) 37,880 24,456
Wood, wood slats and wood pallets used RB~ RIE - REE
(tonnes) fEmE(m) 17,332 11,455
Paper and paper boxes used (tonnes) Mo HR - HatRe
(g )Hes 12,828 N/ATER
Plastic, plastic strips and plastic tapes used ZH - B BEERE
(tonnes) (W8) 7,664 6,064
Other packaging materials used (tonnes) Mt HitBEMEERE
(g )Hes 56 N/A R E

Packaging materials used

(g/m? of finished product)

Utilisation rate of paperless packaging Mot>

BEMRERE
(B/EHKERR) 98 +13.39Note 7 HisE7

SRR IR RS 43.6% N/A R iE F
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Notes:

(1

In accordance with the recommendations of the Reporting
Guidance on Environmental KPIs, the Group has included
energy generated internally by equipment owned/controlled by
the Group (i.e., electricity generated from residual heat power
generation equipment and electricity generated from rooftop
solar systems) when accounting for direct energy consumption

Indirect energy consumption represents indirect energy (i.e.,
purchased electricity) purchased from external sources and
consumed by the Group

Production water consumption is calculated based on the amount
of new water consumed in production, excluding recycled water

Domestic water consumption is calculated based on the amount
of water billed for the living area and is apportioned in the
proportion to the number of employees in the living area

Newly disclosed figure for the Reporting Period, therefore no
comparative figure is available

Only the year-on-year change figures of unit consumption are
presented. As the Group's production capacity increased by 25%
during the Reporting Period, the total consumption of energy,
water resources and packaging materials were thus increased.
Using the unit consumption figures for comparison can provide a
clearer picture of the Group's resource efficiency performance

During the Reporting Period, the increase in the use of unit
packaging materials was mainly due to the impact on logistics
under the prevention and control measures of pandemic, which
in turn affected the recycling of iron pallets, coupled with the
very strong sales in the second half of the Year, the use of
wooden pallets was required to meet the needs of customers
for quick delivery. In addition, the diversification of product
sizes required more time to make corresponding changes in
the pallets, therefore wooden pallets were used for special size
products during the Reporting Period

XINYI SOLAR HOLDINGS LIMITED
EEAEERERAR
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Greenhouse gas and other emissions

Indicators

Total greenhouse gas emissions "ote!
(tonnes of CO, equivalent)

Direct emissions "=? (tonnes of CO, equivalent)

Indirect emissions "3 (tonnes of CO, equivalent)

Greenhouse gas emissions intensity

(kg CO, equivalent/m? of finished product)

Major air pollutant emissions
Nitrogen oxides (NO )
¢ Amount of emissions (tonnes)
o Emission reduction M4 (%)
Sulphur dioxide (SO,)
o Amount of emissions (tonnes)
e Emission reduction "4 (%)
Particulates (flue gas)
¢ Amount of emissions (tonnes)
e Emission reduction M4 (%)
Hazardous and non-hazardous
wastes generated

Hazardous wastes generated (tonnes)

¢ Hazardous waste intensity

(g/m? of finished product)

Non-hazardous wastes generated (tonnes)

* Non-hazardous waste intensity
(g/m? of finished product)

ESG Performance in 2020
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iR = 5m B2 B H fth HE 4

Year-on-year

change "ote>

Bk s

BEREHRAE

(B-EtHEE) 2,522,913 1,957,214
ERHRENS

(E=&/RES) 1,912,360 1,482,798

PR HEpRE "3

(B-EtREE) 610,553 474,416
RERBHABE

(W_gEtHEE

T RER M

TERRSRMBEHE

[&MNO)

o HHE(HE) 4,105 3,640

o HHEET(%) 81.6% 79.3% +2.3pcts
Z&A{LH (50,)

o HHE(M) 1,482 1,439

o RHEETH(%) 60.5% 51.6% +8.9pcts
BRY(ER) 260 209

o HHE(HE) 260 209

o ERFHEETE(%) 83.4% 82.9% +0.5pcts
FERBEBENELE

BERENEEE(E) 92 120

« RERRWEE
(%/FHKERR)
EEZEENELE(H) 16,200 19,810

(%/FHKERM)
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Notes:

(1

2)

Total greenhouse gas emissions are the sum of direct and indirect
emissions

Direct emissions (scope 1 emissions) are greenhouse gas
emissions generated directly from solar glass furnaces due to
the consumption of fuel (natural gas) and the decomposition of
raw materials in the production of glass, calculated according to
the formula proposed in the Accounting Methods and Reporting
Guide on Greenhouse Gas Emissions of Enterprises Producing Flat
Glass in China

Indirect emissions (scope 2 emissions) are greenhouse gas
emissions from the Group’s consumption of electricity purchased
from external sources, calculated according to the formula
proposed in the Accounting Methods and Reporting Guide on
Greenhouse Gas Emissions of Enterprises Producing Flat Glass in
China

Reduction in major air pollutant emissions = (1 — Such type of air
pollutant emissions/Amount generated) *100%

Only year-on-year change figures of unit emission/generation are
presented. As the Group's production capacity increased by 25%
during the Reporting Period, the total amount of greenhouse
gas, major air pollutant emissions, hazardous and non-hazardous
wastes generated increased. Using the unit emission/generation
figures for comparison can provide a clearer picture of the
Group's emission reduction efficiency performance

XINYI SOLAR HOLDINGS LIMITED
EELEERERAR

GEX

RERBHNAERERIENEMMEE
PEREAR IR AE

HEFR(EENVHRZREEEHAL
RERBEEEEEREBRET RN
(RAR) RRERM B o BEMELERER
BEW - RIE(PEFRIEBELEECER
EREHRRETFEBRERE)EEN
ARFHEFH

MEBR(BE 2SN R AR E A
WHBBENENELNWRERE
B RECHBEFREBEECRRER
BRENFEREEREENANGFE
S

FERRSEMREEE =1 —-ZERK
RSAMBENE EEE)*100%

RS RIE2 BN EESHE
B -BmRASBEEENBEHRNER
25% @ EHit - RERE - TERRITR
MYNE EERETERYWELEY
BRT LT BB EESBIEE
A EBH 2 WA KBRS R E R
£

ESG Performance in 2020

2020 £ ESG FIR

Eich
| i
, 0wl .
Environmental Performance of Solar Farm Business ARRERBISERIRIRERIR
Indicators b=t 2020 2019
Annual electricity generation of AGHEEESFREE(EEES)

solar farms (million kWh) 2,772.9 2,586.2
Equivalent to standard coal savings Note ' §3& FA & #J4Z AEJE M (F 14 )

(thousand tonnes) 849.6 795.5
CO, emission reduction Nt Z bR BEE M (FHE)

(thousand tonnes) 2,323.7 2,175.0
Electricity demand of households AMENREREERTR(TE)

to be met (thousand households) 1,386.5 1,293.1
Equivalent to the amount of HEREEHAE(T])

trees planted (thousand trees) 101,031.1 94,565.7

Note: 5T -

(1) The figures are calculated based on the conversion factors of (1)
the corresponding year provided in the Annual Report on the
Electricity Industry in China published by the China Electricity
Council annually.

For more information on the Group’s green development
philosophy and practices in its solar glass business as well
as the energy saving and emission reduction actions taken
during the Year, please refer to the paragraph headed
“Environmental governance and protection” in the section

headed “Corporate Sustainability” in this Report.

ZEHEDREBEPEENCER S S
P BEENTEFERS )R E
FEBRETRBEHEEH

FLABASBERGRERBEBRNZE
BRESMAITER - ARRFARREE
ENBERBETTEY - A2 EAWE DMK
BEE EATIRATARKRE I HEZ
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Awards &

CBT|

iy EXHERRERAE

20205 I F Al 3R

A i a3

i HEr + @ a8

WEPSE P 9SS

G

PELHATEERELE Z0=0%/\A
—0=0&+-8 k,
0%

Humanitarian Medal of the Red China’s Top 100 Enterprises (2020) Top 100 Private Enterprises with the

Cross Society of China (China Business Top 100) Highest Revenue of Anhui Province

(Red Cross Society of China) 2020 F R E R (b A% (Economy and Information Technology
PREATFEABSE (PR EMARERSEHE) Department of Anhui Province)
(FEL+FE) ZHERECELKT®

(ZBEEBENERLE)

ESCUAF= (R R)ERERAT

| AHTHRELAL

PHETHTE
EMHARKE
=0—~nFE+=A

XEHARBHA

S —— =

Advanced Institution of High Quality Water-saving Enterprise
Development, Wuhu City (The People’s Government of Tianjin)
(Party Committee and People’s BiKAI (B3
Government of Wuhu City) (REWARBA)
BHToEESRRAESE
(FPHBOHTHZ M ARBUT)

.

£ ) >
ERFRT 2 (ER)BBRA B% 4] : ‘

FEZOOAFSEMI RIS 2% 2 BIREE St , Bk
AR TINFNE LT BA R L.

Model Enterprise with Harmonious Labour Relationship of Wuhu City
(Human Resources and Social Security Bureau of Wuhu City)
ORI AGE LB ERTRE R
(R ANE RN GRIER)
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Certifications

ZERTIFIKAT

ISO9001:2015 Standards for
Quality Management System
(TUV sUD Management
Service GmbH)
1SO9001:2015
BEEERBRFE

(TOV SUD B2 RBBRAF))

b B B 58 ) 1 7 N AE
CERTINGATEFoR CHIVA COMPULSORY PRODUCT CEATIRGATION

BeAns i
SRR E (R0 RIARAD
RUEABEI R AR EARRA LR
AP W) 245
FRRA L (RO BRARAY
REEHF AT LR LRI SR
AFbas AR,
ARARP L (FI) RRARAN 7 Rob: BO01956)
F Lt R

AWIR. 2, KMEARIISIANCIA A BERA)
CHRARIERL Kis B8R

L TR BB 1301, 2014
o LT UMl XM C1501: 21 SR
RiaR ;2020477130 A msa1A1m
AR AR ALE B 010477 14T
AR SRR RN R AR RN,

oo catih.

KIS TIILN SN A cocn.

i
A 0109505

China Compulsory Product
Certification (CCC)
(China Building Material
Test & Certification Group
Company Limited)

B B R o8 Il 1 A AR R
(CCQ)
(FPEEM 5 R E S B R D
BRRAE)

Appendices

0

@

CERTIFICATE

CERTIFICATE

. *
. .
s H
@ -

ZERTIFIKAT @ CERTIFICATE o 28
ZERTIFIKAT & CERTIFICATE & AZiRiaW

ISO14001:2015 Standards for ISO45001:2018 Standards for
Environmental Occupational Health and
Management System Safety Management System
(TOV sUD Management (TUV SUD Management
Service GmbH) Service GmbH)
1SO14001:2015 1SO45001:2018
REEEBRGE BEERZLEBRRAIRE
(TOV SUD BEBRB AR A F)) (TOV SUD BERRBHRAF)

RoHS Certification REACH Certification
(SGS) (SGS)
ROHS R 7& REACH R &%
(SGS) (SGS)
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APPENDICES Bfi##

Appendix 1l: 2020 ESG Report Guide Content Index
Pt 2R 11 - 2020 FKIRIR ~ HEBREISHRE )ABRSI

HKEx ESG Reporting Guide GRI Content Index (according to the standard of the latest version) Section Page number

Part A: Introduction

Overall Approach: 7 GRI 101-Clause 1.1, GRI 102-40, GRI 102-42, GRI 102-43, GRI 102-44 Stakeholders Identification and Communication 15-17
Overall Approach: 8 GRI 101-Clause 1.3, GRI 101-Clause 2.1, GRI 101-Clause 2.3.1, GRI Materiality Assessment 18-21
101-Clause 2.5.3
Overall Approach: 10 GRI 102-26, GRI 102-32 ESG Governance Structure 33-36
Reporting Principles: 11 GRI 101-Clause 1.3, GRI 101-Clause 1.6, GRI 101-Clause 1.8 Reporting Principles 3-4
Materiality Assessment 18-21

Part B: Mandatory Disclosure Requirements

Governance Structure: 13 GRI 102-15, GRI 102-29, GRI 102-30, GRI 102-31, GRI 103-1 ESG Governance Structure 33-36
Mapping the SDGs against the Value Chain 40-45
Responding Actions to Climate Risks 51-62
Reporting Principles: 14 GRI 101-Clause 1.3, GRI 101-Clause 1.5, GRI 101-Clause 1.8, GRI 102-40, Reporting Principles 3-4
GRI 102-42, GRI 102-43, GRI 102-44 Stakeholders Identification and Communication 15-17
Materiality Assessment 18-21
Reporting Boundary: 15 GRI 102-45 Reporting Scope 3

Part C: “Comply or explain” Provisions

Subject Area A: Environmental

Aspect A1 GRI 103-2, GRI 305, GRI 306-1, GRI 306-2, GRI 307 Corporate Mission, Values and Vision 12-14
Emissions: Compliant Operation 36-37
General Disclosure Management System 39
Environmental Compliance 68-70
Emission and Treatment of Greenhouse Gas and Other Pollutants 75-80
KPI A1.1 GRI 305-7 Emission and Treatment of Greenhouse Gas and Other Pollutants 75-76
ESG Performance in 2020 - Greenhouse Gas and Other Emissions 137-138
KPI A1.2 GRI 305-1, GRI 305-2, GRI 305-4 Emission and Treatment of Greenhouse Gas and Other Pollutants 75
ESG Performance in 2020 - Greenhouse Gas and Other Emissions 137-138
KPI' A1.3 GRI 306-3-a ESG Performance in 2020 - Greenhouse Gas and Other Emissions 137-138
KPI A1.4 GRI 306-3-a ESG Performance in 2020 - Greenhouse Gas and Other Emissions 137-138
KPI'A1.5 GRI 103-2, GRI 305-5 SDGs Corporate Action: Five-year SDGs and Long-term Action Plan 46-51
Green Production Base 70-71
Emission and Treatment of Greenhouse Gas and Other Pollutants 75-80
KPI A1.6 GRI 103-2-c-vii, GRI 306-2-c Green Production Base 70-71
Emission and Treatment of Greenhouse Gas and Other Pollutants 79

XINY! SOLAR HOLDINGS LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020
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HKEx ESG Reporting Guide

GRI Content Index (according to the standard of the latest version)

Part C: “Comply or explain” Provisions

Subject Area A: Environmental

Section

Appendices

0

Page number

Aspect A2 GRI 103-2-c-i, GRI 301, GRI 302, GRI 303 Green Production Base 70-71
Use of Resources: Energy and Water Resources Management 72-74
General Disclosure Use and Reuse of Packaging Materials 81
KPI A2.1 GRI 302-1, GRI 302-3, GRI 302-5-a, GRI 302-4 2020 Environmental Benefits 68-69
Energy and Water Resources Management 72-74
ESG Performance in 2020 - Consumption of Energy, Water and Other 135-136
Resources
KPI A2.2 GRI 303-5-a 2020 Environmental Benefits 68-69
Energy and Water Resources Management 74
ESG Performance in 2020-Consumption of Energy, Water and Other 135-136
Resources
KPI'A2.3 GRI 103-2, GRI 302-4, GRI 302-5 Corporate Mission, Values and Vision 14
Green Production Base 70-71
Energy and Water Resources Management 72-74
KPI A2.4 GRI 103-2, GRI 303-1-d, GRI 303-2-a-iii, GRI 303-5-b SDGs Corporate Action: Five-year SDGs and Long-term Action Plan 49
Responding Actions to Climate Risks - Long-term Risks 54-55
Green Production Base 70-71
Energy and Water Resources Management 74
KPI' A2.5 GRI'301-1, GRI 301-2 SDGs Corporate Action: Five-year SDGs and Long-term Action Plan 49
Use and Reuse of Packaging Materials 81
ESG Performance in 2020 - Consumption of Energy, Water and Other 135-136
Resources
Aspect A3 GRI 103-2, GRI 301, GRI 302, GRI 303, GRI 304, GRI 305, GRI 306 The Leader’s Perseverance: Promoting the “5G" Transformation of 8-12
The Environment and Solar Glass Production and Leading Green New Energy
Natural Resources: Corporate Mission, Values and Vision 12-14
General Disclosure Mapping the SDGs against the Value Chain 40-41
Corporate Sustainability 67
Ecological Mutual Prosperity 93-97
KPI A3.1 GRI 103-2-c-vii, GRI 301-3, GRI 302-4, GRI 302-5, GRI 303-1, GRI 305-5, GRI Mapping the SDGs against the Value Chain 42-45
306-2 SDGs Corporate Action: Five-year SDGs and Long-term Action Plan 46-51
Green Production Base 70-71
Energy and Water Resources Management 72-74
Emission and Treatment of Greenhouse Gas and Other Pollutants 75-80
Use and Reuse of Packaging Materials 81
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HKEx ESG Reporting Guide

GRI Content Index (according to the standard of the latest version)

Part C: “Comply or explain” Provisions

Subject Area A: Environmental

Section

Appendices

0

Page number

Aspect A4 GRI' 103-2, GRI 201-2-a, GRI 102-29 Responding Actions to Climate Risks 51-52

Climate Change:

General Disclosure

KPI' A4.1 GRI 103-2-c-vii, GRI 201-2-a Responding Actions to Climate Risks 52-65

Subject Area B: Social

Employment and labour Practices

Aspect B1 GRI 103-2, GRI 401-2, GRI 401-3, GRI 405-1, GRI 406 Compliant Operation 38

Employment: Employee Care and Mutual Growth 101

General Disclosure Talent Management System 102-104
Labour Relationship 104-105
Remuneration Package 105-107
Employee Care 107-111
Principles of “Equality, Diversity and Inclusion” 114-115
Support to Female Employee Development 116-118

KPI'B1.1 GRI 405-1-b ESG Performance in 2020 - Employment and Labour Practices 129-131

KPI'B1.2 GRI 401-1-b ESG Performance in 2020 - Employment and Labour Practices 129-131

Aspect B2 GRI' 103-2, GRI 403-1 Compliant Operation 38

Health and Safety: Management System 39

General Disclosure SDGs Corporate Action: Five-year SDGs and Long-term Action Plan 50
Corporate Sustainability 67
Production safety 82-84
Employee Care and Mutual Growth 101
Occupational Health Management 111-113

KPI B2.1 GRI 403-9-a-i Production safety 84
ESG Performance in 2020 - Health and Safety 131

KPI B2.2 GRI 403-9-a-iii, GRI 403-9-a-v, GRI 403-9-e Production safety 84
ESG Performance in 2020 - Health and Safety 131

KPI B2.3 GRI 103-2-c-vii, GRI 403-1, GRI 403-3, GRI 403-5, GRI 403-6 Production safety 82-84

Occupational Health Management

111-113
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HKEx ESG Reporting Guide

GRI Content Index (according to the standard of the latest version)

Part C: “Comply or explain” Provisions

Subject Area B: Social

Employment and labour Practices

Section

Appendices

0

Page number

Aspect B3 GRI 403-5, GRI 404-2-a Training and Career Development 118-121
Development and Training:
General Disclosure
KPI B3.1 N/A ESG Performance in 2020 - Training and Development 132-133
KPI B3.2 GRI 404-1 ESG Performance in 2020 - Training and Development 132-133
Aspect B4 GRI 103-2-c-i, GRI 408, GRI 409 Corporate Mission, Values and Vision 13
Labour Standards: Compliant Operation 38
General Disclosure Mapping the SDGs against the Value Chain 42-43
Talent Management System 102-104
Labour Relationship 104-105
KPI B4.1 GRI 408-1-c, GRI 409-1-b Talent Management System 102-104
Labour Relationship 104-105
KPI B4.2 GRI 408-1-c, GRI 409-1-b Talent Management System 102-104
Labour Relationship 104-105
Operating Practices
Aspect B5 GRI' 103-2-c-i, GRI 204, GRI 308, GRI 414 Mapping the SDGs against the Value Chain 40-42
Supply Chain Management: Corporate Sustainability 67
General Disclosure Supply Chain Management and Procurement Efficiency 84-87
KPI B5.1 GRI 102-9, GRI 204-1 ESG Performance in 2020 - Sustainable Supply Chain 128-129
KPI B5.2 GRI 103-2 Supply Chain Management and Procurement Efficiency 84-87
ESG Performance in 2020 - Sustainable Supply Chain 128-129
KPI B5.3 GRI 103-2 Supply Chain Management and Procurement Efficiency 84-87
KPI B5.4 GRI 103-2 Supply Chain Management and Procurement Efficiency 84-87
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HKEx ESG Reporting Guide GRI Content Index (according to the standard of the latest version) Section Page number

Part C: “Comply or explain” Provisions

Subject Area B: Social

Operating Practices

Aspect B6 GRI 103-2-c-i, GRI 416-1, GRI 418 Quality Control and Customer Management 87-90
Product Responsibility:

General Disclosure

KPI B6.1 GRI 416-2-b Quality Control and Customer Management 90
ESG Performance in 2020-Product Responsibility 127
KPI B6.2 GRI 102-43, GRI 102-44, GRI 418-1-c Quality Control and Customer Management 89-90
ESG Performance in 2020-Product Responsibility 127
KPI B6.3 N/A R&D Investment and Innovation 90-92
KPI B6.4 N/A Quality Control and Customer Management 87-90
KPI B6.5 GRI 103-2-c-vii, GRI 418-1-c Quality Control and Customer Management 90
Aspect B7 GRI 103-2-c-i, GRI 205 Compliant Operation 38
Anti-corruption: ESG Performance in 2020 - Business Ethics - Anti-corruption 126-127

General Disclosure

KPI B7.1 GRI 205-3 ESG Performance in 2020 - Business Ethics - Anti-corruption 126-127

KPI B7.2 GRI 103-2-c-vii ESG Performance in 2020 - Business Ethics - Anti-corruption 126-127

KPI'B7.3 GRI 205-2 ESG Performance in 2020 - Business Ethics - Anti-corruption 126-127

Community

Aspect B8 GRI'413-1 Corporate Mission, Values and Vision 12-14

Community Investment: Stakeholders Identification and Communication 15-17

General Disclosure Corporate Sustainability 67
Responsibility for Mutual Prosperity 92

KPI B8.1 GRI 203-1-a, GRI 203-1-b Responsibility for Mutual Prosperity 92-97

KPI B8.2 GRI 201-1-a Responsibility for Mutual Prosperity - Economic Mutual Prosperity 92-93
Responsibility for Mutual Prosperity - Social Welfare 98-99
ESG Performance in 2020 - Economic Performance 124-125
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Appendices

0

BEHE 7 GRI 101 — 1§41 1.1, GRI 102-40, GRI 102-42, GRI 102-43, GRI 102-44 FHO & H R EE B 15-17
HEHet 8 GRI 101 — 15451 1.3, GRI 101 —{&H12.1, GRI 101 —{&12.3.1, GRI 101 — &4 Z T 18-21
253
e 10 GRI 102-26, GRI 102-32 ESG B A% 33-36
EHREREA GRI 101 — 1451 1.3, GRI 101 — 1§71 1.6, GRI 101 — {1 1.8 feE 2 [R Bl 3-4
BE M 18-21
EIRZEE 13 GRI 102-15, GRI 102-29, GRI 102-30, GRI 102-31, GRI 103-1 ESG EIAZRHE 33-36
BEESDGSHZENDIT 40-45
SRk [ B B 97T ) 51-62
EHREFEA GRI 101 — 1§51 1.3, GRI 101 — &1 1.5, GRI 101 — % 1.8, GRI 102-40, GRI e ¥z [R Bl 3-4
102-42, GRI 102-43, GRI 102-44 Frin & # 55 R 15-17
BE 18-21
EEREE 15 GRI 102-45 FEE 36 465 [ 3
CEp : [ TEFRARRE MR
FTEHBEA RS
B A1 GRI 103-2, GRI 305, GRI 306-1, GRI 306-2, GRI 307 hEEm BEHLES 12-14
B - SPERE 36-37
—MRIKE EEER 39
RIBEH 68-70
BEREE L EAMT R AT 75-80
BSREZE A GRI 305-7 BEREE L EAMT R AT 75-76
2020 F ESG i’%iﬁ—/m%‘eéﬁﬁ%&Em%}FE&% 137-138
RGBT A1.2 GRI 305-1, GRI 305-2, GRI 305-4 o S A8 I B s R M HE i R 75
2020 ESG %iﬁ—;iﬁﬁa)&ﬁtm}im% 137-138
BRI E A3 GRI 306-3-a 2020 FESG R B ERERHEAMPERY 137-138
FREZE A4 GRI 306-3-a 2020 FESG R B ERERHEAMPERY 137-138
BSRIEEALS GRI 103-2, GRI 305-5 SDGs %778 - SR FHERRBZERRTH S 46-51
GEEEREM 70-71
BEREELEAMT RN AT 75-80
FASRIEZEA1.6 GRI 103-2-c-vii, GRI 306-2-c HEEEEM 70-71
o S RS N B s R M HE i R oR 79
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0

B A2 GRI 103-2-c-i, GRI 301, GRI 302, GRI 303 BEAEEEM 70-71
BREM IR MKERER 72-74
—RiEE BEMEHME R R AR A 81
RABEIEIR A2.1 GRI 302-1, GRI 302-3, GRI 302-5-a, GRI 302-4 2020 FIRIB M 68-69
IR RKERER 72-74
2020F ESGRIR —gelR - KERREMEREFE 135-136
RASEIEIR A2.2 GRI 303-5-a 2020 FIRIB M 68-69
BEIR MK EIRE R 74
2020F ESGRIR —gelR - KERRKEMEREFE 135-136
RASIEIE A2 3 GRI 103-2, GRI 302-4, GRI 302-5 hEFES - EEERES 14
KR EEM 70-71
BEIR MK EIRE R 72-74
BASIEIE A2 .4 GRI 103-2, GRI 303-1-d, GRI 303-2-a-iii, GRI 303-5-b SDGs 1B %778 : SFAIFELRE B ERKAAITEFE 49
Rz g EEHTE) — REE R R 54-55
BEAEEEM 70-71
gER KB IRE R 74
BSRIEIZA2.5 GRI 301-1, GRI 301-2 SDGs %778 : SF R FHERR B ERRITEIEE 49
BEM R A R ERF A 81
2020 FESGFRIR —8EIR ~ KERREMERBEFE 135-136
[EHE A3 GRI 103-2, GRI 301, GRI 302, GRI 303, GRI 304, GRI 305, GRI 306 BESEMERST B ARG IMAEER( S5GIEE - 5| BEEFEIR 8-12
RERXAER EFS - EEEEES 12-14
—RIEE BEESDGSHE NPT 40-41
I EA KBS 67
R 93-97
A IEIR A3.1 GRI 103-2-c-vii, GRI 301-3, GRI 302-4, GRI 302-5, GRI 303-1, GRI 305-5, GRI BEESDGSFE DT 42-45
306-2 SDGs 1B 778 : SFAIFELRE B ERKAATEFE 46-51
AR EEM 70-71
BEIR MK EIRE R 72-74
REREREMT ARG 75-80
BN R A R AR A 81
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THEHEARE

EHE A4 GRI 103-2, GRI 201-2-a, GRI 102-29 RIER R FEE1TE 51-52

RIRE1L

—RImE

FESRIEIZ AL .1 GRI 103-2-c-vii, GRI 201-2-a SRR ELITH) 52-65

FTEHEBR. HE

BEREIER

BT B1 GRI 103-2, GRI 401-2, GRI 401-3, GRI 405-1, GRI 406 SPIEAE 38

BE : —RIRE ETHEENARKE 101
AAERER 102-104
R EREF 104-105
e 105-107
BTEZ 107-111
[F%E - %or - HeElRE] 114-115
TELMEIRE 116-118

BARIEIZB1.1 GRI 405-1-b 2020 FESGRIB—EREL T ER 129-131

FARIEIEB1.2 GRI 401-1-b 2020 FESGRIB—ERELE T ER 129-131

B B2 GRI 103-2, GRI 403-1 SPOAAE 38

BEEZZ EEER 39

—RImE SDGsTb#778H) : SFRFHERRE B ZRRIPITEHEE 50
TEAKELE 67
ZEHEE 82-84
BETHEEERKE 101
BxERER 111-113

B IEIEB2.1 GRI 403-9-a-i ZEEE 84
2020 FESGRIV—EFHRLT E 131

FESRIE1EB2.2 GRI 403-9-a-iii, GRI 403-9-a-v, GRI 403-9-¢ TEEE 84
2020 FESGRIB—EFHELT S 131

AR IEIEB2.3 GRI 103-2-c-vii, GRI 403-1, GRI 403-3, GRI 403-5, GRI 403-6 ZEEE 82-84
B EERER 111-113
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EBERSIER

[EME B3 GRI 403-5, GRI 404-2-a 1) B SR B R 118-121

B RIE

— R E

FASEIEIR B3 .1 TiE A 2020 FESGFRI —IFFIHER 132-133

FAS181E B3.2 GRI 404-1 2020 FESGFRI —IFFIHER 132-133

[EH B4 GRI 103-2-c-i, GRI 408, GRI 409 hEEw  BEE  Bs 13

B IEA SPAKE 38

—MRiRE EBEESDGS BN AT 42-43
AT EIRER 102-104
EREEE 104-105

B 51 B4 GRI 408-1-c, GRI 409-1-b AT ERER 102-104
(RS 104-105

FSRHE1E B4.2 GRI 408-1-c, GRI 409-1-b AT EIRER 102-104
EREEE 104-105

& IEE A

B B5 GRI 103-2-c-i, GRI 204, GRI 308, GRI 414 BEESDGsHENDIT 40-42

HEHEERE R EH KB E 67

—MRIRE e B KRB 84-87

B 5 E B5.1 GRI 102-9, GRI 204-1 2020 F ESG R — AIFFEH fE 3 128-129

B 5 1E B5.2 GRI 103-2 e B KRB 84-87
2020 F ESGRIR — AIFFE ML ESE 128-129

B2 515 B5.3 GRI 103-2 e sEE I8 MR R 84-87

B2 5% B5.4 GRI 103-2 e sEE I8 MR R 84-87
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