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POLY PROPERTY GROUP CO., LIMITED |

ABOUT THIS REPORT/
ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORT

Limited
“Poly Property”),

(hereafter the
together with its

Poly Property Group Co.,
“"Company” or
subsidiaries (collectively the “Group” or "We") is the real
estate offshore listed flagship of China Poly Group
Corporation Limited (a state-owned enterprise). The Group
principally engages in three major business segments,
namely property development, property investment and
property management.

The Group’s developmental strategy advocates
professionalism, customer-orientation, market-orientation
internationalism. It also strives to enhance the
quality and commercial

properties by instilling cultural substance into its property

and
architectural value of the
projects. Ultimately, it aims to build a pleasant living
environment for its clients and create satisfactory returns
to its shareholders. Facing the future, Poly Property will
adhere to the core operation philosophy of “be a man
with heart, do things with integrity” with a focus on the
development of the culture, harmony, nature and high end
aspects. Driven by a corporate spirit and fine tradition that
attaches importance to honesty and integrity, the Group
will make persistent efforts to build a positive corporate
image by shouldering corporate social responsibilities and
creating social values.

Having a deep ambition to build up long-term trusted ties
with stakeholders, the Group is pleased to publish its
fourth environmental, social and governance ("ESG")
report (the “Report”), highlighting its initiatives and efforts

in pursuit of sustainability.
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Scope of Report

This Report covers major property development projects
directly managed and controlled by Poly Property in
Mainland China. Unless otherwise indicated, the disclosure
of key performance indicators only covers the Hong Kong
and Shanghai headquarters which is in line with the report
of last year. The reporting period is from 1 January 2020
to 31 December 2020 (the “Reporting Period”, “FY2020").

Reporting Standard
This Report has been prepared in accordance with the
Social

“comply or explain” provisions of “Environmental,

and Governance Reporting Guide” under Appendix 27 to
the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (“HKEx ESG Reporting
Guide"”). This Report has been reviewed and approved by
the board of directors of the Company. The board of
directors has confirmed that it shall be responsible for
supervising the sustainable development of the Company,
and reviewing the truthfulness, accuracy and completeness

of this Report.

Contact & Feedback

Poly Property values your input on our sustainability
performances. If you have any comments and suggestions,
please send us an email at admin@polyhongkong.com.hk.
the corporate
responsibilities (“CSR"”) of Poly Property, please visit our

For more information on social

official website at http://www.polyhongkong.com.
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STAKEHOLDER ENGAGEMENT EnhEsHE

With the ambition to provide all-round services and ZAEENUMEEERHZAMNREMNERAE
products to our consumers, the Group deeply understands 12 BRI APAHFEREH EHLEENEEZ L -
the significance of continuous improvement on our FEit BMERESHABBUTHE RN ESR
business operation. We therefore proactively engaged our REFSHEETMFMHEER  WEIMM B
key stakeholders through the illustrated communication $TAEMFER - BERFEE - Dih0sa MR R
channels to obtain their ever-changing needs, opinions and - @ HE AT EMNEE :

expectations to enhance our ESG management during the

Reporting Period:

Types of stakeholder group Communication channels
10 & A 5 BRARE
Investors and shareholders ° Company website
o Company’s announcements
o Annual general meetings
o Annual and interim reports
REEMKR e  RAEIMEY
e RAIRM

e RRBFARE®
s FHRETHESE

Customers ° Company website
o Social media
S e  ARIMW

o MK

Employees o Training and orientation
° Intranet
° Opinion box

° Regular meetings
° Employee performance evaluation
o Teambuilding activities

o Whistle-blowing system

(=] o A EKIEF

o NEHE

e ERAME

e EHe=z

s FEMFEHEUEX

. B RS B

o K
Suppliers and business partners o Supplier assessment

o Tender and procurement processes
HERAREBEH o  HEBNFENG

s HEREIERBRE



RABEEEERA AR | ST _TFRE A2 LEARSE 5
MATERIALITY ASSESSMENT BEEMHFMA

To identify the ESG issues that are material to the Group A T BAIEAEBEAFLE INIRE (HEHE
in formulating appropriate ESG strategies on ESG JAZREBUENHEHEEETREBFEAMNIER
management and determining the direction of the Report, EHERBRKLHAETARESH AW  KMES
the Group has entrusted an independent consultant to  TEMEMEITEEZ TG o B RN G
conduct a materiality assessment. Internal and external EHWIHBEES DY A27BIRE HEeHE
stakeholders were invited to fill in an online questionnaire JAZEMM LRHE  WIERZBEHAEEZER
consisting of 27 ESG topics and score the topics based on  #HMH&HEAAMEBEIEHTED o

the importance for the Group’s business operation and the

stakeholders.

Identification e |dentify and map a list of ESG topics
3l o WARSIH—RES HEREAEE

$

Stakeholder

Engagement e Conduct stakeholder engagement exercise
o HBERhHEETEEMNND
HHEBER ’

Prioritisation ® Prioritise the most material ESG topics by materiality assessment
B 5 o RMEZUMEBAFENRE  HERERHEHIRF

I * Review the result of materiality assessment for ESG report disclosure and
ESG performance improvement in the future
o BEBUNMENAR  UEERE H2HEARERNBREERE 48
HERRER
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Based on the materiality of each of the ESG issues
expressed by the stakeholders, the ESG
prioritised and shown in the materiality matrix below.

Significance of Stakeholders
HEGENEEMS

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020

issues are

Material Matrix

ERMEEE

:%?EfFI

%

BERGERSEHRE HERTA?
RMEBM  UBRLBEETE B
WEEEEE -

o
26
»ED
D

Significance to the Group’s Business & Operation

Ecinvironment

BRI

1. Air emission
FERHERR

2. Greenhouse gas emission
RER BTN

3. Climate change
R

4. Energy efficiency

5. Water & effluents
IKE R K H7K

6. Use of materials
WEHE

7. Waste management
BEEYER

8. Environmental compliance
BTRFER

HEAKENEBREENEES

Social
e

Employment

g1

9. Labour rights

EEES
10. Labour-management relations

11.

12.

13.

14.

15.

16.

17.

Employee retention

REAT

Diversity and equal opportunity
Stk TFEge
Non-discrimination

RUEAR

Occupational health and safety
Employee training

8 T3

Employee development
BTHER

Prevention of child labour &
forced labour

2 ETHEHIE T

Operation

EE

18. Customer satisfaction
BEmERRE

19. Customer service quality &
complaints handling
EE RS E R IR FRE

20. Customer health and safety
BEORREZS

21. Marketing and product and
service labelling compliance
B ST 5 N E A AR TS
RERER

22. Intellectual property

HBERE

23. Customer privacy and data
protection
BENLRE R ERHRE

24. Responsible supply chain
management
BEENHEREER

25. Business ethics
EEER

26. Socio-economic compliance
B RACEAR

Community

HE

27. Community investment

HERER

=3
=27
=]

78 P 2%
HT
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For better strategy planning and resource allocation, the
topics from the result are divided into three categories:
high, medium and low priorities. The issues which fall in
the upper right corner of the matrix are defined as the
most relevant topics to the Group and the most concerned
topics by stakeholders. After identifying the expectations
we commit to

of stakeholders, improving our ESG

performance in the most relevant topics.

RESPONSIBLE OPERATION

The Group has embedded integrity and righteousness

values within its business operation in order to
demonstrate our determination in achieving the highest
level of business ethics. At the same time, we strive to
build stable and long-term cooperation relationships with

our customers, supply chains and the community.

Supply Chain Management

To enhance the corporate image and competitiveness of
the Group, a transparent contract management system and
a sound supervision mechanism have been established to
ensure fair competition among suppliers while maintaining
reasonable interests of various stakeholders.

The Group has rolled out centralised procurement for
projects developed by regional subsidiaries since 2010 in
order to assure product quality, enhance brand image,
improve work efficiency and achieve cost control. Through
efficient communication with regional subsidiaries, Poly
Property gradually standardise the management rules,
procedures, operational guides and related management
requirements for the centralised procurement. Open and
invited tendering approaches are adopted for the
procurement process based on the principles of openness,
fairness, impartiality and honesty. Qualified suppliers are
selected through stringent procedures.

TR OEERE e RERWmE

RTEZEMWETREREMERD K - 2 M
KREEBHEFIENEREZSZED R =R
2 HhREEERF URERE LA LAR
HHNEEREAKESABARTOER LN
Bl EHERTRODENREZER  RMASHS
NEHRBIENRE HeBERRHA-

REREE

AEBEBHERLERNBTEALBXES
foUERTEMEZINZESEEBRKTHR
Do FE - RABXDERMOEA  HERR
HEBITERERRENS FRBIE -

HEEER
BRTE-—FTMBARENCELREHESF
BARLT —EERELNANEEEBEN—E
ASEMEEERS - URERHER 2EHR LS
FORABREZTHNDENEG -

REBRSHH T AR E2010#EE N T2EHE
FRAPARE UBRESMEE - NED
¥WE METERERZZRIEXRST - BB
HEFANTRFBERNER RINBEZRHH
— R RIEERENEIERE R IREEE
MEAEEER-BHMAEBBERFERAR
M 2AF AERAEORI - LA KEGE
MBEARETHEE CBERENGHRRER
BMgEHAERHHERS-
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Establishing a win-win cooperation with suppliers is our
ultimate goal in the supply chain management aspect. In
order to achieve that, the Group continuously enhance the
tender and procurement system and relevant policies by
specifying the procedures and duties of management. A
thorough preliminary qualification assessment is conducted
by our Supplier Management Department and other
relevant departments before starting partnership with new
suppliers. The Supplier Management Department is in
charge to collect their information including business
license, qualification certificates, credit rating certificates,
ISO corporate management system certificates and other
relevant qualifications for the assessment. Upon approval
of the assessment, the suppliers will be enlisted as
potential suppliers that they have to pass our on-site audit
before establishing formal business contract with the
Group. All of the qualified suppliers will be registered into
the Qualified Construction Supplier List and qualified for
participating in the procurement and tendering process.

In terms of tender for construction projects, the Group
prioritises those proposed with environmental mitigation
measures, such as practical measures for noise reduction
and environmental pollution reduction, compliance with
state-level laws, regulations and standards on
environmental protection, soil and water conservation and
pollution prevention enforced in the locality where the
project is located, and fulfilment of environmental and

ecological protection responsibilities.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020
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A tender and procurement management system has been
established together with the adoption of online contract
management to improve and refine business information as
well as standardising management procedures in a
transparent manner. To better manage the qualified
suppliers, a database has been generated to record
information obtained from the stages of supplier selection
and acceptance as well as the results of the supplier
evaluation. Therefore, the performance and qualifications
of cooperating entities can be tracked to facilitate their
continuous improvements while minimising management
risks and enhancing product quality at the same time.
Contract with those fail to fulfil the Group’s requirements
and values will be terminated immediately. Adhering to the
honesty and trustworthy principles, all personnel
participating in tender and procurement are required to
strictly comply with the applicable laws and regulations,
corporate rules and regulations (i.e. the Professional Codes
of Conduct), and requirements of their job duties. They are
required to handle their tasks in an objective, impartial,
and independent manner. All procurement decision should
be made based on suppliers/contractors’ qualification,
competitiveness, price, reliability and reputation. Apart
from that, all departments are expected to actively work
with each other to promote full communication and
information sharing. They are also required to make full
use of respective professional knowledge and abilities to
promote and optimise the professional management and
standardised systems of the Company. At the same time,
transparency declaration and business integrity agreement
are distributed to tenderees for their compliance.

TR OEERE e RERWmE

REZHEMRBEEZGORE - RATEK
ATEGENEEUREMZEEBEE A
NEROSTAMBEERF RTEFHER
EROEER MR T BIEE - LK
HEBGEMAEERLHERFHERTE
BHER - HMAIAEBEMEIERHFNER
MER  REMPIHEICE YRKBFEERE
EmEERRIIESERMANEREE - HRAK
ENAKEZRMREEENHER  AEES

ENRE MESEBENRBENE THERK
RETEABEERER  BERREMANEE
TRENMNBEE R - BEINEANREH Q0K
MBS AERERETHE -FTBEABARENIR
RERBHEBLABANER BFH B
& Al SEME AR B M o BR Ut 2 5 0 P B
FEESRRFABBANREMNEEYZE
E-FMEHNMEFSERSNAEANEXZANH
M N EHBNBERARNBEXZEEMEENL
BE-FAR ZMEEBELESNRESED
EDBERBFEN NERES AR
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During the Reporting Period, the Group collaborated with ~ RFHEFE R - AEE —H 82, 725/ 5k 5 F
a total number of 2,725 suppliers from Mainland China and ~ R R EF BN HEF A (E -
Hong Kong.

Supplier Distribution by Geographical Region
HER R IEEE NS

74; 3%

2,651; 97%

© Hong Kong ® Mainland China
6 hE A



Quality Assurance

The Group strives to build a pleasant living environment
for our customers; thus, we attach great importance to
quality assurance measures and their applications. During
the Reporting Period, the Group was not aware of any
material breaches of laws and regulations relating to
health and safety, advertising and labelling of products
and services in Hong Kong and Mainland China.

Other than the overall strength of suppliers, the Group
focuses on the abilities of suppliers in terms of contract
fulfilment as well.
mentioned in the Supply Chain Management section is
governed by the Group’'s

The contract management system as

Construction Contract
Management Measures and the process of contract
formulation, contract signing and fulfilment such as on-site
certification management and project settlement are
properly managed. A series of comprehensive audit,
certification and acceptance procedures are conducted
upon project completion, to ensure that each project has
strictly followed requirements on schedule, quality, safe
and civilised construction etc. as specified in the contract
and related documents.
quality issues or the contractor has breached the contract
during the contract fulfilment process,
departments are required to explain the situation and

In the event that a project has
relevant

rectify the situation. In order to standardise the
management of the supply chain to align with the Group's
further
strengthen the communication with suppliers so as to offer

the best and the most comfortable living environment for

direction in sustainable development, we will

our valuable clients.

EXEEARAR | —ToTFERE HEREAR
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AEBBNABELE —EFENEERS
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Anti-corruption

The Group's reputation is tied with our business ethics;
thus, Poly Property always upholds the highest level of
anti-corruption policy. As stipulated in the Employee Code
of Conduct, no misconduct such as fraud, infidelity,
corruption and other illegal acts is accepted. It is strictly
forbidden for employees to be involved in any conflicts of
interest or abusing their positions or powers in the Group
to seek personal benefits. The Group therefore
discourages clients from giving gifts or employees from
accepting gifts to avoid unnecessary conflicts of interest.
Employees are expected to maintain the highest
professional standards when carrying out their duties, and
must not seek competitive advantages and promote the
business interests of the company through unethical or
illegal business practices. Apart from that, we strictly
require our employees to comply with the applicable laws,
regulations and rules of the jurisdiction in which the
company conducts business. In respect of procurement, a
series of measures such as endorsement of Professional
Codes of Conduct is discussed in the Supply Chain
Management section.

During the Reporting Period, the Group confirmed that
there were no breaches of relevant laws and regulations
relating to bribery, extortion, fraud and money laundering,
and no concluded legal

case regarding corruption

practices was brought against the Group or our
employees. In order to raise the employees’ awareness of
the business integrity aspect, a total of 470" hours of

anti-corruption training was organised in FY2020.

1

The scope of the data includes the Hong Kong and Shanghai
headquarters and the subsidiaries in other regions of Mainland
China.
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Whistle-blowing System

To better monitor the behaviours of employees, the Group
has established a
whistle-blowing guidelines,

clear set of supervision and

under which all units or
individuals have the right to report any misconducts
observed. Information regarding scope of misconduct
behaviours, reporting channels, case handling procedures
are clearly disclosed to employees through company
website or announcement board. Prompt actions will be
taken to investigate the misconduct involved after
receiving the reported case. The whistle-blower’s identity
will be kept confidential to prevent any retaliation. All
complaints and reported cases will be directed to the

Disciplinary Committee for further handling.

Confidentiality and Intellectual Property
Rights

Poly Property deeply understands the fact that data
leakage could cause serious consequences; thus, the
Group pay extra attention to the protection of confidential
information. All personnel who have come into contact
with technical and business secrets of the Group and
clients are required to undertake confidentiality obligations
to prevent any leakage of information and protect
commercial confidentiality and client information. It is
highly prohibited to disclose any of the Group’s business
information, important internal information or business
secrets to any other unit or individual in any manner.
Meanwhile, we highly value originality and respect
intellectual property rights. No employees are allowed to
disclose or exploit any patents and trademarks of the
Group or our clients.

During the Reporting Period, the Group was not aware of
any material violation of the relevant laws and regulations
of Hong Kong and Mainland China relating to the
confidentiality and intellectual property rights of products
and services provided.

523 4
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RESPONSIBLE EMPLOYMENT

Poly Property is committed to proactively paving the way
for enhancing its valuable employees’ physical and mental
health, personal growth and development, as well as their
relationship with the Group. We strive to provide all
necessary support to employees so that they could create
a better future for clients and communities joining hands
with the Group.

Safe and Healthy Workplace

Workplace safety is the basis and foundation on which
business operations are unfolded. Without a safe working
environment, all operating results will be in vain. The
Group adheres to the concept and guiding principle of
“people-oriented and safe development” to further
strengthen our internal safety awareness and enhance safe
production operations. During the Reporting Period, the
Group adopted a three dimensional approach (i.e. safety
safety policy
enhancement, and safety performance monitoring aspects)

responsibility specifying, corporate

to establish a comprehensive safety management system.

Safety Responsibility

Specifying
REZZEE
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EEXEHE

RAMEXAHSHEEMEEE TS LIEE
BAKREMBERALERAEENRBEHER -
MBNRETRELENE  BHOMEFR
BEMERAEE XM ARR -

RERRENIESH

MERSRLELENER RER2M T
RS —UMEEBTEER B AEE
BREEBIAABE R2BREINEZNER
RA - SREABHZEEERLZEE
KT RBEMR - AEERAT ZKEAW
FRRAEELEML SECERR2BEMN
ZRRAEEFARIT —A2EANREEE

peich

i
e R °

Corporate Safety
Policy Enhancement

TEEEREHE

e Publication of the Supervision o
and Administration of
Production Safety
HE (B2 EEEEEEIVE) o
e Safety Production Responsibility
Declaration for all departments
HPTE AR REFIZER] (&2
EEEBHHE)

Covering risk control,
safety supervision,

mEEERRETE

® Reviewing & updating safety
management policies regularly

EREALENLZEEEBR

¢ Implementation of
occupational safety
management system

ERER 2 EERR

Standardising the safety o
production managment system

R—ARENLEEETRER

assurance systems etc.

BURERERERES - Z28E

Reporting all safety incidents
in a timely manner to Safe
Production Committee
FIELR2SWHEER FHRE
REEEZE®
e Safety Monitoring Department
of Poly Property Risk
Management Center regularly
obtain safety data from
subsidiaries for review
RABHREREEPLEZE
BE AR E HATE A AR
R HIBEEX
e Safety production performance
is incluede in annual appraisal
of subsidiaries and employees
REEETIERBEMAF AR
N B THFEZ%EHE
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The Group puts strong emphasis on
accountability and rectification of safety-related matters.
Aiming at building a long-term and sustained operation

supervision,

model, we have established the Measures for the
Supervision and Administration of Production Safety which
specified the scope and content of safety responsibility for
all departments to prevent all kinds of safety incidents and
foster a safe production culture. The requirements extend
to all subsidiaries of the Group for synchronous planning,
implementation and development of safe production. To
further strengthen the effectiveness of the safety
supervision mechanism, a Safety Production Responsibility
Declaration was distributed to all subsidiaries and
departments within the Group at the beginning of the
Reporting Period. The declaration stipulates the Group's
safety production targets and assessment measures to
strengthen safety awareness at all levels. Apart from the
above, the Group has continuously reviewed and updated
its safety management policies such as the Safety Working
Guidelines and the Safety Award and Penalty Scheme, in
order to keep up with the latest national requirements.

On top of the above, each subsidiary has formed a Safe
Production Committee (“SPC") leading by the chairmen of
the subsidiaries and consisting of other top management
and relevant department managers. The SPC is responsible
for formulating safety production strategies and measures,
and annually safety plan in accordance with the relevant
national safe production policies, laws and regulations. In
addition, the SPC is also in charge of implementation of
safety management and conducting safe production
assessment. The Hong Kong headquarters, and subsidiaries
of the Group have also formulated corresponding
occupational safety and health policies with reference to
regulations of local regulatory authorities, and strive to
improve the working environment of employees and the
safety management levels in line with the business needs
of the Group. Through embedding the principle of “Five
Implementation and Five Accomplishments” (F55 & f %
fiZ) into the Group's safety management system and
pursuing the concept of “being responsible to the PRC &
national policies, one position duo responsibilities,
centralised supervision, and management and
accountability” (EHAE - —HEE - BMHE - KBER),
the safety management structure of Poly Property is
expected to be sustainable and stable.
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EERFNARE  RACKRBREFEVNH
BEFRALBAKREZE2LEEEEHE
) %R EITRAEENR 2 EERZEMF
I AIBRZRMLEEH - I A%
BREWEELREFREL2EEBER (PIMNF]
Y2 TIFES REEE) KR EDE
RE) R ER ©

BRibzsh &EFRAREKRLT —EHHFRAAE
ERTFEALMAEMSEEEASNBBAPIL
BEHEHBKNLZ2EEZBS(THIZEZE]) %
ZEe R ERRARNBERRE2EERR AR
ERBIELREERBMNER YREFEL
28 -RAR BRXEEENETLEEE
FETEBREZZENTIEZ— R BB
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In the past three years (i.e. from 1 January 2018 to
31 December 2020), the Group did not have work-related
fatalities. During the Reporting Period, the Group did not
have lost days due to work-related injury. In addition, we
were not aware of any material non-compliance with laws
and regulations relating to providing a safe working
environment and protecting employees from occupational
hazards in Hong Kong and Mainland China.

Emergency Preparedness

Safety education and training is certainly the cornerstone
thus, the
qualification checking system and training assessment

of a successful safe production system;
system are in place to eliminate occupational health and
safety risks. Only employees with valid certificates or
authorised qualifications are allowed to carry out specified
jobs such as machine operation. Meanwhile, training
materials regarding emergency preparedness, the Safety
Production Law of PRC and other national regulations are
delivered to the employees to raise their awareness on
safety production. The Group has also analysed the
potential risks of all construction sites via risk identification
and endorsed contingency plans to provide guidance on
preparation of materials, equipment maintenance and so on
during emergency situations. Emergency drills are also
conducted on a regular basis. In FY2020, a total number of
6442 emergency drills including fire drill, terrorist attack
drill, electric shock drill and so on were organised by the

Group.

The scope of the emergency drill data includes drills organised by
the Hong Kong and Shanghai headquarters and the subsidiaries in
other regions of Mainland China as at 31 December 2020.
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Growing Together HEKE

Driven by the corporate spirit and fine tradition that RFABEFE[FE HEHILHEINDLERW
attaches importance to dedication, honesty and integrity MERESHELERE TEE  HMELIFE
and prioritises the development of employees, Poly EIMERK WAMMARERGTNER  BE
Property takes care of the needs of all employees, and  # & RkiEdlc 220201283318 A1k - A& H
provides good welfares, sound development and training 2D MR BEE LR TE NBWAREE A A
programmes for them. As of 31 December 2020, the total 9,300 A ° & /T T H30E505% A& B (548 AL
number of employees in Hong Kong and Mainland China  #]62.0% * if305% A T & & 505% A & 5 BME 42
was about 9,300°. Employees aged between 30 to 50  AE#I25.7%%12.3% - BUHMLZ B T 5 5MG
accounted for 62.0% of the total employees; and  #2 A E(f54.9%%45.1% °

employees aged under 30 and employee aged above 50

accounted for 25.7% and 12.3% of the total employees

respectively. Male and female employees accounted for

54.9% and 45.1% of the total employees respectively.

Gender Profile Age Profile Geographical Region Profile
BRI D BRERESD RiERFE S

12.3% o
25.7% 0.2%

451%

54.9%

99.8%
62.0%

m Male m Female m Below 30 m 30to 50 m Over 50 m Hong Kong = Mainland China
B g3 3058 T 30-505% 5058 £ FiE PEA

Employee Turnover Rate in FY2020
2020F B TifAR

Male
B
Female
pegicd
Below 30
30T

30 to 50
30-50%%

Over 50
508%A

Hong Kong
i

Mainland China
HRE A

86.1%

3 The scope of employment data includes employees of the Hong Kong 3 HBEBANBBETEBEYN LEBEBRUARFTENA
and Shanghai headquarters and the subsidiaries in other regions of 3t 4 [& &L 1E20205F 12 A31E 9B B A% -
Mainland China as at 31 December 2020.



It is no doubt that our responsibility as an employer is to
create a respectful, fair, and inclusive environment for our
people to work. In order to actively cope with the
ever-changing policy and market competition, the Group
strictly abides by relevant labour laws and regulations. All
of our human resources policies covering remuneration,
training,
prospects and other benefits are regularly reviewed. To be
able to retain talents, we always keep our remuneration

working hours, leaves and holidays, career

packages at a market competitive level with reference to
inflation, market condition and operation of the Group. All
of our full-time employees are entitled to paid leaves
(including marriage, bereavement, jury services, maternity
and paternity leaves), year-end bonus, and
(including medical insurance, mandatory provident fund,

insurance
retirement programme and personal accident insurance).

Understanding the significance of harmonious workplace,
the Group is dedicated to advocating equal employment
opportunity and diversity. A zero tolerance approach is
adopted against any form of discrimination. All employees
and job seekers will be treated equally regardless of race,
gender, marital status, pregnancy, disability status or other
forms of difference that is unrelated to the job
requirements. All decisions on recruitment, promotion,
performance evaluation and salary adjustment are made
solely based on qualifications, experience, capabilities and
performance.

Protection of labour rights is one of our core values
regarding employment issues. Unethical employment such
labour of any kind are strictly
prohibited in the Group and its supply chain. Identification

as child and forced

check is conducted before the commencement of work to
ensure that all of our employees have reached the
statutory age and possess identification documents. At the
same time, regular inspection is conducted at workplace to
ensure no child labour is hired. For prevention of forced
labour, all employment contracts are formulated based on
relevant laws and regulations and all employees are
required to sign the legally binding contracts before
starting their duties.
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During the Reporting Period, the Group was not aware of
any material violation of the relevant laws and regulations
and Mainland China
compensation and dismissal, recruitment and promotion,

of Hong Kong relating to
working hours, rest periods, equal opportunities, diversity,
anti-discrimination, other benefits and welfare, and child
and forced labour.

Training and Development

It is of utmost pivotal to stay competitive and keep up
with the latest trend in the industry; thus, we focus greatly
on nurturing our employees by providing numbers of
comprehensive training opportunities. Through training and
development, it is expected to expedite employees’
acquisition of knowledge, professional skills and abilities
required for effective job performance to meet the
industry and our growing demands.

In pursuit of standing out among various industry
competitors, Poly Property provides all-round training to
and

improve management skills, professionalism

comprehensive abilities of managers at all levels,
professional technicians and general staff. All new comers
are entitled to induction training so that they could have a
general understanding of the Group’s corporate culture
and be familiar with their job duties and working
procedures. Apart from internal training, subsidy is offered
for suitable employees to participate in job-related

external training.

Effectiveness

B BERAt

Employees can:

BTRe :

® acquire knowledge &
technical skills in certain
aspects

15 1A 78 77 TE Y AN

BTReES:

N

develop habits in line
with the Group's culture
B BN B L AR T EY
LI

Practicality

Employees are able to:

e apply knowledge or

skills acquired from
training in practice

FE RIS FTER A
ik A&
improve working
efficiency

MEH T (MK

RBEFERN AEETABEMEANER A
BERTEANC BRI N EE  BREEE
THEEZ B FEKE 2ol RES-
Hip 5B REHN - EBTIAREG S THEER
KR PIEIE R -

2= R

EMERREFHEFHIRBETENROBE S
REZ - BMA+HIERAEIRH X
JlEHEEIIHE - EBREIEERE RMH
EETRMEAETERE BEXERERTE

ERFWREN  KMmBITEMEMAERT

RMEXREHE2HUNEI - BIFREEERE
BE EXRWMABEM—REINERRE
EERMANGEERNT WHERZTEGFYH
FRpAmME - RPTASMEHE TREAR
FAl o AEMMHAEEN R ECHE REE
oA HB M PIAEEBREMTERE - KT
WEBE - R REAME TRt MR - E
12 IR TR B RSN BB E A -

Relevancy

St

Training is:

FIERZE

® tailor-made for
different positions and
levels
AR MRS &
5liE
with specific focuses,
content and forms for
all employees
EFFIEME - EAR
MERXTEEEIZM
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Based on the principles of effectiveness, practicality, and
relevancy, the Group organised training courses in various
aspects,

integrity,

including corporate management, business

internal exchange training session, and
knowledge competition in FY2020. During the Reporting
Period, a total of 712,454.65* hours of training was

provided.

20 POLY PROPERTY GROUP CO., LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020

BEAXE ZERALEMNHEUEE=TENR
8 - NE B 20200 F EHEAES T 251
MIEHIRE EPERELCEEE  EHHAE -
MBI RBINRELANBULE - ERESFE
W P4 IR T7712,454.65% N B B9 5 B ER

12 o

FY2020
20204

Total number of hours of training received by employees
& 8155l 4 2

Average hours of training per employee and percentage (%)

of employees who received training
BEEENTHEISHEHR2MBINE TH 5D (%)
By gender
g El|

Male

ES

Female

58
By employment type
g8 85

Management

EEE

General staff

ERET

The scope of employment data includes employees of the Hong Kong
and Shanghai headquarters and the subsidiaries in other regions of
Mainland China as at 31 December 2020.

Internal Exchange Training Session
P &R 32 15 A AR AR

712,454.65

83.16 (100%)

78.77 (100%)

88.52 (100%)

174.87 (100%)

81.51 (100%)

‘ YIS BEE SR LA RDERBE LG
HFRE



Poly Property is committed to providing diversified career
development opportunities for its employees. With an aim
to achieve mutual growth of the employees and the
Group, employees are motivated and given opportunities
to unleash their talents under the appraisal and evaluation
system and education and training mechanism to enhance
their professional competence as well as personal and
social values. At the same time, we make sure employees
are provided with sufficient guidance on their career path
during their appraisal meeting with their superiors.

A dual channels system is in place for the Group’'s
recruitment process that we encourage employees to not
only pursue personal development, but also step up for
the management and specialised technical positions. We
hope to offer multiple development opportunities for
employees to expand their career path, so as to cultivate
a proactive continuous learning corporate culture.

Care for Our People

Poly Property welcomes talents from all over the world to
join the Poly family. Upholding the people-oriented core
value, we are dedicated to cultivating a healthy and
energetic workplace for our people to develop themselves
in terms of professional ethics and characters. Our ultimate
mission is to motivate our employees to equip themselves
with “Four Characters” (PU{&.1)) and “Four Spirits” (PUE 15
##). We hope to witness the transition of our employees
from growth to maturity, and then to success.

“"Four Characters”
[ 1Ry
Conscience
B
Compassion
ol

Honesty
WEZ L

Sense of responsibility
E1ELD

RAEZEEFRAA]

| CToTERE - HRREARE

RHNEXAZSEREIRRZ TIEONBEER
e RERETHASEARKENBR
HMETERNGEREMBE REII#ESH - A
BB THEMMIA A 8L - WH MR T FI80
EXARELAANTEEE - AR BMASE
RETITWEB LAEANERTERE RE
TRETENBESER -

EREBEET  AKERATIEBBEIHS -
BMEBE T TMEEERBEAER  XFRE
RAEEAFSEORN -HMBEHE TRH
ERERHE  URMOMMBEER M
EEESRTH R AEHRKANEEXL -

BIEET

BB S B IR & t5RS HA) A T DA B A
RAARE - RATAABARIMZLEE B
MEBEHABETHERERTRE DN IIESR
BB TANREIMERELREEEEEA
D BRMAMBEEESSUME TE HEEN
B0 B[R e ] - IR A s BB B T
[ BB - fER B EI BT | (B2 -

“Four Spirit”
[ s ]
Team spirit
= B k51
Humanistic spirit
A FEfE
Professional spirit
eI
Scientific spirit
RIE 51
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During the Reporting Period, a wide range of team
building and care programmes including employee sport
day, race walking, football competition, family activity to
grape farm, day trip and so on were organised for our
people of all locations, entities and posts to have a chance
to communicate and spend quality time together.

Team Building Activity
BBEREY

AR Em A &) §

[ UMM

Poly Race Walking
2 E

EREFERN ZMARSHE - BMPIRBAH
ETHABTZREFERMIEREEY ETE
REITEDE R EH ERHLE FEE
BTEe) —AES EMEBEIAKEETT
BERN - W —EEBRFOR -

Employee Sport Day
BETEDHS

Football Competition
BIREE
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Family Activity to Grape Farm
BAEERTEY

Day Trip to Shanghai
Jinshan
te2L—RE

Visiting China Art

Museum |} ‘fg .am

LEBHREHRENE

RESPONSIBLE TO THE ENVIRONMENT ¥#HRIKE&EE

Protecting the nature is a priority issue faced by the IRIBERECKEKAT2IHLABEEZMENEE
mankind in the 21st century. The Group shares the same FHE - EZE2ERBRYURMANEERZEERSE

concern when it comes to environmental protection as itis —TE&FE  WASEBIERBRES @RIF
undoubtedly related to our long-term business HHIESE - FRE Kt 1%%'JE%§5(7]EALLE
development. As such, Poly Property is committed to BHEWRKEEKHRBANTEREZREK -

minimising its impacts on the nature through responsible
environmental management.
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Our Environmental Commitment

Climate change has been a common challenge globally
and every stakeholder of the world has its role in taking
care of the environment. As the real estate offshore listed
flagship of China Poly Group Corporation Limited (a
state-owned enterprise), Poly Property strictly abides by a
series of national regulations and standards, including the
Environmental Protection Law of the People’s Republic of
China (PRC), the Energy Conservation Law of the PRC, and
other greenhouse gas reduction requirements, as well as
other environmental protection and energy conservation
laws and regulations of the regions where we operate.

Air ZR

BMHRBAE
RIEZFEEKNAEHREMY N ERKE &
REMNEBUFNECEREREHNEBLHREE
BeHAE - ERTFERMNEBBRAR (—X
BB )RR ETHE M EREE - RANERE
BREF—RZINEFERERMEE(BECRE
ARAMBERBRZEE) (PEARLMEE
BRI E A B R AR B R A HE e E SR KA K
BFEE A it B B R IRREMET AL K
ERER -

® Law of the PRC on the Prevention and Control of Atmospheric Pollution

(hE ARAMBEARISRIAZE)

e Greenhouse Gas Control Measures under the 13th Five-Year Plan by the PRC State Council

B gme ( [T=0] ) ZEFaEREHNTIESTZE)

* Notice of the PRC State Council on the Three-Years Action Plan for Blue Sky Protection

(BB B BN AT BB R IR BT B = S 1T BT &IH0a D)

® Provisional Measures on Management of Voluntary Reduction and Trading of Greenhouse

Gases of the NDRC

ERERNEZEMN CREREBERBFRZERETIVE)

Water 7K

e | aw of the PRC on Prevention and Control of Water Pollution

(rhEE A R HERMBIKST AR
Noise &

||

e Law of the PRC on Prevention and Control of Environmental Noise

(PEARKMBIRRRZ)SRIDAE)

e Law of the PRC on Prevention and Control of Solid Waste Pollution

(PEARMBEE YIS RIRIREE)

Environmental laws and regulations compiled by the Group

AEBRIRIRRE T MATETHERER



During the Reporting Period, the Group was not aware of
any significant non-compliance with laws and regulations
relating to air and greenhouse gas emissions, discharges
into water and land, generation of waste and use of
resources in Hong Kong and Mainland China.

Minimising Our Environmental Footprint
Environmental management is fundamental for minimising
the environmental footprint of our construction projects.
Therefore, on-site supervision is in place to identify
potential environmental risks and lay the foundation for the
Group's ecological-based green construction development.
All of our contractors are required to specify their
environmental strategies and mitigation measures relating
to wastewater, dust and exhausted gas emissions, noise
and light pollution, and waste management. It is also their
responsibility to conserve the ecosystem by implementing
soil erosion protection measures as well as energy and
resources saving policies.

By working closely with the local governments, suppliers
and other relevant stakeholders, we are dedicated to
building a reliable reputation as a green corporate to
provide an eco-friendly, healthy and comfortable living
environment for customers. Environmental training and
activities are also organised for our employees to advocate
the practice of sustainable lifestyle. During the Reporting
Period,
campaign with the joint effort of our employees to
promote the importance of protecting the nature and

implementing proper waste management.

the Group organised a river park cleaning
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2020 River Park Cleaning Day
202077 B N E B R EE

Emission and Noise Control

Dust and noise at the project sites are our major pollutant
given our business nature. However, the Group endeavours
to control its emissions in a proper manner by carrying out
a comprehensive monitoring system. It is necessary for our
Plan with all
suitable mitigation measures included after turning in their

contractors to submit an Environmental

Construction Plan. The control measures hereof are drafted
to ensure that corresponding treatment systems are in
place to prevent pollution of the construction site and
ambient environment. We also strictly abide by the
relevant environmental requirements of the state and local
governments to avoid impacts on air quality and natural
resources such as water and soil. At the same time,
emissions are permitted only with the acquisition of valid
permits and licenses.

Improper management of noise emission may cause
nuisance to the nearby sensitive noise receivers such as
residents, students, and other facility users. Therefore,
insulation facilities are

noise installed under specific

circumstances to reduce noise emission. Personal
protection equipment such as ear plugs and ear defenders
are distributed to workers to protect their hearing abilities.
Nevertheless, training on occupational health is offered to

raise workers' awareness of personal protection.

BE B R 12

ERRMOEBLEE NENBRSRELRIER
RENERSRY AEEEERYEZEME
YERG - B RS R D5 R E BE R - A
BRAZHAERI B ISR BEARK )
RERENEE UWEFRAEHEREEBF
PREXAE B B0 F2 ] R AT MR R R R 1R 1 - B LL 3R
THIRG MAERRENTRNBEIE - HFI&
RBTEFZME T RAFERRERREHER
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"Seven 100%" for Dust Control
BERE [tEBE2A]

In order to effectively control the dust at the project sites, we have adopted the
following seven measures:
RBRERITEE T HELREE - FAPERER T A T IRE M
Installation of hoarding surrounding the construction sites — 100%;
M LIRS T Y [E R EEEEFE100% :
Covering exposed earth surface & stockpiles — 100%;
RESH - WHHEEER100%
Paving main haul road with concrete — 100%;
ML 2iEHERHRER T100%
Installation & operation of wheel washing machine at the exits of sites — 100%;
HH 35 B 8 A AR AR e SR AE Il SR B R 100%
Covering dusty materials during transportation — 100%;
BT FEHERHHISEEE100%
Water sprinkling & spraying for dust suppression — 100%; and
oK B (%) BREEFEIE100% ¢ &
Implementation of dust detector & monitoring system — 100%.
e L3R 3545 8 B RIANAR SR BL 1245 15100% °

L C G C G T LA EY

During the Reporting Period, the air pollutant emissions of AT AAREEBEEREFEHE RS EYEI
the Group are as follows:

Air Pollutant® FY2020 FY2019
=R RS 20204 2019%F
NOx kg 11.63 32.73
A& F=
SOx kg 0.41 0.51
Aty T
PM kg 1.75 39.28
FE R F=

5 Only includes the data of air pollutants generated by mobile vehicles 5 EEEREEN LERINBHERAEENZRS
of the Hong Kong and Shanghai headquarters. EMBUE -



The major sources of the greenhouse gas (“GHG")
emission from the Hong Kong and Shanghai headquarters
are consumption of purchased electricity and fuel
combustion by vehicles. During the Reporting Period, the
Group released a total amount of 689.82 tonnes of CO,
equivalent GHG, with the intensity of 6.10 tonnes of CO,
equivalent GHG per employee. Compared to FY2019, the
increased total GHG emission and intensity in FY2020 is
attributed to the increment of Scope 3 emission caused by
our enhanced data collection method. Moving forward, the
Group will continuously seek for advanced green
technologies to advocate the philosophy of green

development.
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EBM SRR BEERETERR
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EENEBERE BEAIOE _SixE S
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GHG Emission FY2020 FY2019
BE RPN 20205 20195
Scope 1¢ tonne CO, equivalent 68.67 87.17
& [F — WE—EMLIRE 2
Scope 27 tonne CO, equivalent 270.77 254.82
#E—7 W —RLIEE
Scope 3° tonne CO, equivalent 350.38 —
& E =2 W | fbiRE £
Total tonne CO, equivalent 689.82 341.99
RE WE—EMLIRE 2
Intensity tonne CO, equivalent/employee 6.10 2.37
=%E WM_AtmEE EE

We cautiously monitor waste generating construction
activities through implementation of comprehensive waste
management procedures. Waste segregation is in place to
categorise waste into hazardous and non-hazardous waste
before further handling. Qualified hazardous waste
collectors are entrusted to collect, handle, and dispose all
of our harmful waste. Regarding the business nature of our
Hong Kong and Shanghai headquarters, the major type of
waste was general office waste and no hazardous waste
was generated during the Reporting Period.

6 Scope 1 emission represents GHG emitted directly from the fuel

combustion by vehicles owned by the Hong Kong & Shanghai

headquarters.

Scope 2 emission represents GHG emitted indirectly via consumption

of purchased electricity by the Hong Kong & Shanghai

headquarters.

8 Scope 3 emission represents GHG emitted indirectly via business trips
by the Hong Kong & Shanghai headquarters. The data of FY2019 is
unavailable due to technical issue.

BMEEEEETEYERREFREYERNZ
EERBMEENEREY - SEMIFE—FPRE
Al RPIEETEDSE  BORSREERE
YMEEZEY BEEENERSERNATE
MREHEERE BEREE-BEFAEMEL
BRMBNZELEMNS  TBELENEY R —
BBAEEY HUERBEFER AKER
BELEEEED -

¢ HE-ERAERBEMREMBANEEN LEE
O EMIRH TSI TR EREE -

7 BE_GREAZRAERARENRETEN LGB
SNEBNELEEBRPASIRMBEERE -

e BE=gERAZAERABENRET BN LERAER
TR R &R T IREE A TL AT 51 BUA) R = RBE < 20194
JE B9 BUR [ 501 P R R AR B A o
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Waste Unit FY2020 FY2019
=3 By 20204 20195
Non-hazardous Waste tonne 11.60 10.19
mEREY i
Intensity tonne/employee 0.13 0.15
HE Wi, fE 8
Energy & Resources Conservation 8 49 58 R B B IR

The Group advocates the concept of Green Office. In AEEBEREBIHZERAETINHES - BT RIK
order to reduce our GHG emission, a series of measures AR =& EE HE ik ZK%@EJE@T—?W =i
are endorsed to manage the use of energy and resources. LABEEEIRRERFER o flm - H 32 ALEDE
For example, we have replaced traditional bulbs with LED ¢ JR B3 F EER AR & 45 B 56 - AR 8L TR 1O 5B
lighting to reduce energy consumption. Moreover, regular £ o Br it 2 o0 - AP IR € B B 22 3 A B M 5 2%
maintenance is provided for temperature controlling JEETHEFKRE  LBERENKERETE
facilities such as air conditioners and heaters to secure £ M BE DT MU EMELIREFE - E 7K
their functionality and optimise their operation fELLTFIRREHA :

performances. Other measures are illustrated in the table

below:

7

r N\ — Switch off all electrical appliances during off-work hours

RIEP AR A BT RE

Electricity — Procure high energy efficiency electronic appliances
% A LR T R

— Optimise use of natural light

\ J BRAREHER B RN

7 N — Repair timely when there's irregularities of water facilities
ERKREBLRETR M EE
Water — Make use of water-saving equipment
Fk B REKRE
— Remind employees to turn off water facilities after use

\ y RES TRNERRKRBREZERT

s  — Encourage use of recycled paper & double sided printing practice
SXEVE AR R EAEmEITE]
Paper — Optimise information circulation by using e-platform
WAZERK KAETFAEENEE
— Frequently remind employees to avoid unnecessary printing
\ J EEIREE S TR R T E)

Y\ — Aviod unnecessary use of vehicles

BERAD BB EER

Use of Vehicles | — Provide regualr maintenance
HHEAR EHETERRERRE

— Prefer use of eco-friendly vehicles

\ J BEEREARRNEHER
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Compared to FY2019, the paper consumption is higher due  Ei2019F EHLL AEE AT EZEHNET2EMNE
to the more comprehensive data collected through the K& EHZTETERKEN KRR - BB
enhanced data collection process. The table below AZAMHEREEL LFES U NBEEARE
discloses the resources consumption data during the FERMERFEHEFR :

Reporting Period:

Resource Consumption’ FY2020 FY2019
BRE A =] 20204 20194
Electricity kWh 337,162.00 317,380.00
B R
Intensity kWh/employee 2,983.73 2,204.03
7E TRE &S
Unleaded petrol litre 7,407.34 34,703.78"
Ei DR nF
Intensity litre/employee 65.55 241.00
wE D/ RE
Petrol litre 20,502.00 —
i nF
Intensity litre/employee 181.43 —
=E »A/EE
Paper tonne 6,337.28 1.86
WAERM L7
Intensity tonne/employee 56.08 0.01
nE W ER
9 There was no issue for the water sourcing in FY2020. The data of ? R B A2020F I A A B EE A EUK EHRIRE « B
water consumption and discharge is unavailable as the data is FOHFEMBEMM BB B EERHPIERE - At
managed by property management. In addition, the consumption of PIECE IS ZEUR - A ARASE BN XKLL -
packaging material is not applicable to the Group due to its BEMEEOEELTER -

business nature.

The data represents the total consumption of petrol and unleaded T I EE R RITUM R E VRN BERE R o NI
petrol. Due to technical issue, this data cannot be breakdown into B wWBEBEEEAD RE/NER

smaller categories.
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Green Building

To safeguard building users’ health and eliminate
environmental footprint, green procurement is in place for
contractors to purchase harmless and durable construction
materials and equipment that are enlisted in the catalogue
of national certified products. At the same time, Poly
Property is fully aware of its responsibility to strictly
comply with the relevant laws, regulations, and statutory

and

environmental protection. Aiming at becoming a leading

requirements regarding energy conversation
green developer, we insist on adopting a scientific and
systematic approach in developing our green building
strategies. The Group has been engaging itself in the
green building market by obtaining the China Green
Building Accreditation since 2012.

COMMUNITY INVESTMENT

When it comes to paying back to the community, Poly
Property never hesitates to shoulder its responsibility as a
state-owned enterprise. We proactively communicate with
the locals and address their needs through practical moves
such as cash donation and volunteer works. During the
Reporting Period, the Group organised various community
helping and the

activities focusing on

caring

disadvantaged in the local community.

Caring Day for the Disadvantaged
BERATHEHER

Broegs

RREEFPHNZEERER  URBEKRRERER
BoAEREBRRAKERE REBEBRAR
MEMmBE BMAZETESAMANZEY
FEME s e BRI - RAMEXEEBE TR
FAETRE R IRBREARE - AR RATER R
TRABTERTREANAEAER  RMABRKR
AMEBRRFENT AR ERMEEREENE
RREE - B012F UK AKE-—BHEEHE2 A
RERENS  CERTESEREFERH -

HtERE

EO#EdeTE  RANEXESTBEBMERF
REtOHEET HMEZIELAFTEN
AL EBRBEEBEOMANTER FLEER
EBIRG (PIMBRAEBTIE) UEHHERA
BE-RREFEAN AEEEBTSELERE
B KBERBEEMERTNF[EEE -
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= ILDE 1§

i —— Mid-Autumn Festival Activity
" in Elderly Home
EERPKEEH

_____ nnnoe #

n !i.“h
‘ﬂ ! Utl'—:‘rﬁl‘l«

_‘M“HIFKH'I!. nx

Poverty Alleviation Programme

KBRS

PRSI i | b
-mm@jﬂﬂmﬂn-nﬁnnn "f

ﬁﬂﬁﬁﬂ%ﬁ'ﬁ%ﬁﬁ]‘*ﬂﬁ&ﬂﬂ “mw mmm

{ I._ A'*i -i-- | r | ms -
t | I :

Community Cleaning
Volunteer Works

HERBREZETTH
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FY2020
Community Investment
202081 B &
HEREERK

RMB¥2.28M cash donation
4,752 hr of volunteer works

AR¥ Y 228FB TR &BN
4,752/ |\ & T RS

Elderly Caring Service
BERERS

Poly Property “Blue Welfare” RAUNBXE DT

With the aims to address local poverty issues and protect (RFABF A THRERNMBERRFREDLD — 5
the environment, Poly Property has established a platform 7' BV T [RABFXE L HIF & URESR
“Blue Welfare” to advocate national charity activities and Bl HZESZ/EBEIBHR - W T A RIAIELE
donations so that enterprises within the country in a joint HHMBEEEBHENET -[RIBXEEAR]IE
hand manner to build a harmonious and beautiful society. ZMNEAGEEERA:

There are six major charity projects under “Blue Welfare”:

FUTURE FROJECT Poly Property emphasises the development of children and is
dedicated to offering a healthy and worry-free environment

Care for Children

for them to grow up.
BERE

RAIEXZENTIFNER FNRHEBEAFERER T

Eﬂh ﬁ ﬁﬁ Environmental Protection

EARTH PROJECT Poly Property proactively fulfil its responsibility as a state-
owned enterprise to undertake the mission of promoting the
concept of environmental protection among the community.
More than 20 corporations have participated in the Earth
Project to share their knowledge on eco-friendly business
models.

RERE
RMNEXBEEBITERECNER BHINTLRERRFRES

BRICA0ZXAA2EEMRTHMNAR  EFQARERR
BELZNRNA  BAAXZNRRER -

33
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W2 AHE1TE
\ WATEh

RIEBOMN PROJECT

. TiHiT RT3

REWR T8

CGARE PROJEGT

TEKZ 1T 2

TENT PROJECT

Paying Attention to Pension Issues

The Ribbon Project mainly focuses on advocating the
enhancement of elderly welfare as well as encouraging the
public to devote more time to care for the elderly.

EEIBEEME

ERTTHBNRGEFANEN UEBHARETFARKE
CRHEEZEEZEAN BEWE -

Promotion of Patriotism
In order to strengthen the national identity of the public, a

wide range of public patriotism activities is sponsored by the
Exceed Project of Poly Property.

REERES

REBBRAZNEEBEAERESR BRARKNEZEBR
%ﬂﬁ%&mkiAﬁm%ﬁF 1T BMERNEBRES -

Helping the Poor

The Care Project aims at addressing the poverty issues in
developing regions within China, so that the poor can have
better living conditions.

kB E R

RNEXEERABANERTHMERNENBE BEFETEX
TIE BOAEHRBEALTHEE T HFNEEGNT -

Disaster Support

The Tent Project offers direct and immediate support to
regions with unfortunate events and emergency situations.

RAZE

ZUTPRBELETFZMHNESBRAN M REHERZ BEE
SR e
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HKEx ESG REPORTING GUIDE INDEX (RE -HERERFEEIES

HKEx ESG Reporting Guide General Disclosures & KPls

Explanation/Reference Section

BRXA(RR -HERERBEEI) —RRERBAEER P BEEH

Aspect A: Environment
TEHRE ARR

A1 Emissions

ARER

Information on:
(@) the policies; and
(b) compliance with relevant laws and

Responsible to the Environment
— Our Environmental
Commitment, Minimising Our
Environmental Footprint,
Emissions and Noise Control

regulations that have a significant impact
on the issuer relating to air and
greenhouse gas emissions, discharges
into water and land, and generation of
hazardous and non-hazardous waste.

Note: Air emissions include NOx, SOx, and other pollutants
regulated under national laws and regulations.
Greenhouse gases include carbon dioxide, methane,
nitrous oxide, hydrofluorocarbons, perfluorocarbons
and sulphur hexafluoride. Hazardous wastes are those
defined by national regulations.

A1 HERW BRARER SR E RSP - MK K £ r Bt HIRRBEE — RMABHREA
SCBAERBEERVNELSTH R RPIRIRITE T - HER
(@) HE: & Ko IR 12
(b) BTHBTABEAZENHBERRSE
ESE=Eal
7 BREREEAELED WAL REMZEFEER
BOIRERNSRY - BERBEEF_ALK Fhk &
fEER - TREABMIEEY  2RACREANBTE - B EEE
EMEARAOAATE -
KPI A1.1 The types of emissions and respective Responsible to the Environment

78 5 AR AR IR AT
KPI A1.2

7 52 45 AR 1R A2

KPI' A1.3

A 4 48 WURIEAT1.3

emissions data.
Pk B W) & 58 I 4B B R R BUE o

Greenhouse gas emissions in total (in tonnes)
and, where appropriate, intensity (e.g. per
unit of production volume, per facility).

BRedtmE (ABAE) R(nEmR)BE
(mugéiiu FEEZBETE) -

/Jm:n:ﬂ—

Total hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per
unit of production volume, per facility).

MELABZSREEYEE CANGE) R(WER)
EEMNSESEN BEREAH) -

— Emissions and Noise Control
HIRRBE — R RBEES

Responsible to the Environment
— Emissions and Noise Control

HIRRBE — R RRFES

Responsible to the Environment
— Emissions and Noise Control

IR — R RS TS
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HKEx ESG Reporting Guide General Disclosures & KPls

BRCRE

CHERERBREES) -REBERARERER

Explanation/Reference Section

P BEEH

KPI A1.4

B 52 A IR IR A4

KPI A1.5

A 48 BB 1IZEA1.5
KPI A1.6

BRI B IZA.6

A2 Use of Resources

A2ERfE M

KPI A2.1

SR 45 B EA2.1

KPI A2.2

B2 4B AR 1R A2.2

Total non-hazardous waste produced (in
tonnes) and where appropriate, intensity (e.g.
per unit of production volume, per facility).

FMEABEZEEEYRE (UETE) X (@EA)
RE(WMNEBEEEMN SEREFTE) -

Description of measures to mitigate emissions
and results achieved.

R EE R ENEERERR -

Description of how hazardous and non-
hazardous wastes are handled, reduction
initiatives and results achieved.

WAREEAEREZTERZRMNIL REEL
ENEBREAFERR -

Policies on efficient use of resources including
energy, water and other raw materials.

Note: Resources may be used in production, in storage,
transportation, in buildings, electronic equipment,

Etch

BERERER(
B

BREEER - KR E AR K

i BRUARLEE #F &8 BT EFRESF-

Direct and/or indirect energy consumption by
type (e.g. electricity, gas or oil) in total (kWh
in '000s) and intensity (e.g. per unit of
production volume, per facility).

REAESNEE R SIBEER(E - msk
5&)%@ﬁ%(J:A?1I$EH%§$%)&%T§(ZZDJ%
EEE BEARKETE

Water consumption in total and intensity (e.g.
per unit of production volume, per facility).

RIEKERTE (WASESEN BERE
B) o

Responsible to the Environment
— Emissions and Noise Control

HIRFEAE — BRI ES

Responsible to the Environment
— Emissions and Noise Control

— R REES

Responsible to the Environment

HIRIE

— Emissions and Noise Control

HIRRBE — RS ES

Responsible to the Environment
— Energy and Resources
Conservation

HRFAER — HORREER

Responsible to the Environment
— Energy and Resources
Conservation

HRFEAER — PR REER

Responsible to the Environment
— Energy and Resources
Conservation

HRFAER — HNRREER
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HKEx ESG Reporting Guide General Disclosures & KPls

BXF(RE HEREABEE) REBERARERER

Explanation/Reference Section

P BEED

KPI A2.3

B 52 45 IR 1R A2.3

KPI A2.4

FABE R MR 1RA2.4

KPI A2.5

B 52 45 IR 1R A2.5

A3 The Environment
and Natural
Resources

A3 RERRXARER

KPI' A3.1

B2 A5 IR 1R A3

Description of energy use efficiency initiatives
and results achieved.

o BE TR R AT B TSR ©

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency initiatives and results achieved.

W SKBUEBKR LA A EMEE ARRET
RKB ST B RABRR -

Total packaging material used for finished
products (in tonnes), and, if applicable, with
reference to per unit produced.

Rk mrAEET AR E CAMRE) & (05E
RIBLEEUHRE-

Policies on minimising the issuer’s significant
impact on the environment and natural
resources.

BMEZETAHRERRAEREKNERFZEN
B ©

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage
them.

HLEBEHERRINRABERNERATZER
EXRREEERTZENTH-

Responsible to the Environment
— Energy and Resources
Conservation

HIRRBE — HHNEREER

Responsible to the Environment
— Energy and Resources
Conservation

No issue in sourcing water

HIRRAE — HHEREER

2 A BUK &

Responsible to the Environment
— Energy and Resources
Conservation

No packaging material
consumption due to the
business nature of the Hong
Kong and Shanghai
headquarters

HIRRBE — HHNEREER

HEEER LBAMNERE
B REERABEDH

Responsible to the Environment
— Minimising Our
Environmental Footprint,
Emission and Noise Control,
Green Building

HIREBEAE — AP RMNERE
RY - BEREBREES e
s

Responsible to the Environment
— Minimising Our
Environmental Footprint,
Emission and Noise Control

HIRWAE — BRORMNIRE
R~ BRI R R A
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HKEx ESG Reporting Guide General Disclosures & KPls Explanation/Reference Section
EAXA(RRE HERERBEEID REBERBRENER WP BEED
Aspect B: Social
TEHEB: HE
B1 Employment Information on: Responsible Employment —
(@)  the policies; and Growing Together
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to compensation
and dismissal, recruitment and
promotion, working hours, rest periods,
equal opportunity, diversity, anti-
discrimination, and other benefits and
welfare.
B1 {Ef& ﬁ%ﬂ%ﬁ@ﬂ&%@ﬁ BEREA  TIERE- Tﬁi BEEME — HEKEK
EEKE - ol R REME
& ﬂ ol
(@) HBXE: K&
(b) EFTHETABEAZENHBERLR
I B #L -
KPI B1.1 Total workforce by gender, employment type, Responsible Employment —
age group and geographical region. Growing Together
A8 45 I 1RB1.1 BIuh - EREE(WERERR)  FikdEl EXEE— HEAXEK
M@ S o HE S AR -
KPI B1.2 Employee turnover rate by gender, age group Responsible Employment —
and geographical region. Growing Together
MEEMUEIEBI2  RER FRESIRGEHSHEERKLE . BIAE — AARE
B2 Health and Safety Information on: Responsible Employment —
(@) the policies; and Safe and Healthy Workplace
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to providing a safe
working environment and protecting
employees from occupational hazards.
B2 @EHEZ® FHRRHZ2IFREMREEEREBENE EXEET — X2 RBEENIE
mE 5
(@) BX: K

(b) BFHEFTABEAFEORWERRE
8 &R -
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BXF(RE HEREABEE) REBERARERER
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Explanation/Reference Section

P BEED

KPI B2.1

7 52 45 X AR 12 B2.1

KPI B2.2

A 52 48 M HE 1RB2.2

KPI B2.3

A %2 48 5 17B2.3

B3 Development and
Training

B3 /R K&IZI

KPI B3.1

A 52 48 IR 1RB3.1

KPI B3.2

A $2 48 M 5 17B3.2

Number and rate of work-related fatalities.

HAITHMEAB M E-

Lost days due to work injury.

AIBBRAIEBRR-

Description of occupational health and safety
measures adopted, how they are
implemented and monitored.

TP SR A B S PR X 28 6 - A AR R
WITRERT A

Policies on improving employees’ knowledge
and skills for discharging duties at work.
Description of training activities.

Note: Training refers to vocational training. It may include

internal and external courses paid by the
employer.

BRREERIT TR E R MH R ENEK
R WAIFIED -

i BIIEBRERI TREhEENENAIESRE -

The percentage of employees trained by
gender and employee category (e.g. senior
management, middle management).

RIUERIREERR (MERERE  hPREEE)
EomXIEEBDL -

The average training hours completed per
employee by gender and employee category.

U REEERNE D BREBZKZIN
TR -

Responsible Employment —
Safe and Healthy Workplace

BEIEME — T2 MEENTHE
% Pt

Responsible Employment —
Safe and Healthy Workplace

BEEME — X2 REENHTIE
B

Responsible Employment —
Safe and Healthy Workplace
BEXrEsEFE — 22 REENIHE
il

Responsible Employment —
Training and Development

BEEXrEME — HIEER

Responsible Employment —
Training and Development

BXEME — HlEER

Responsible Employment —
Training and Development

BEIEME — HIIRER
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Explanation/Reference Section

P BEEH

B4 Labour Standards

B4 £ T #E|

KPI B4.1

A 52 48 HE 1RB4.N
KPI B4.2

BB AE IR 1RBA.2
B5 Supply Chain

Management

B5 HEHEEE
KPI B5.1

B4 2 48 2% #E 1R B5.1
KPI B5.2

A %2 48 2 5 17 B5.2

KPI B5.3

88 45 WMIB 12B5.3

Information on:

(@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to preventing child
or forced labour.

B IEE TSR H 4 TH:

(a) BE: Rk

(b) BIFEHETABEAFZEMNHEREERA
Bl E) & # o

Description of measures to review
employment practices to avoid child and
forced labour.

st R E I E AR R E T R &5
T o

Description of steps taken to eliminate such
practices when discovered.

fid it 1 3% 3R 2 AR IT R B BR B BR B L AT SR ALY

Policies on managing environmental and social
risks of the supply chain.

EEMHEHENREREERARBUR -
Number of suppliers by geographical region.

RS oM EEEEE -

Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, how they
are implemented and monitored.

WA ERRERHERNED  MERTHRIE
Pl EmEsE URBRRATRERT X -

Description of practices used to identify
environmental and social risks along the
supply chain, and how they are implemented
and monitored.

WA EREERNHEREERANRERLEME
BEED] - URABBERTRERT A

Responsible Employment —
Growing Together

BEXrsfE — HRAKXKEK

Responsible Employment —
Growing Together

BEEME — HAKEK

Responsible Employment —
Growing Together

BFXFrEFE — HAKE

Responsible Operation —
Supply Chain Management

BREEE — HEEERE

Responsible Operation —
Supply Chain Management

BREIYE — HEEEE

Responsible Operation —
Supply Chain Management

BREZEE — HEEER

Responsible Operation —
Supply Chain Management

m
it
o
L

28 — HEEER
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Explanation/Reference Section

BXF(RE HEREABEE) REBERARERER

KPI B5.4

A $2 48 2 #5157 B5.4

B6 Product
Responsibility

B6 EmEE

KPI B6.1

A 52 48 M HE 12B6.1

KPI B6.2

A 52 45 IR 15B6.2

KPI B6.3

8 4 48 IR 1£B6.3

Description of practices used to promote
environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.

W EREHREASRESBRRE SRS
MES - ARMBBARTRERT L -

Information on:

(@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to health and
safety, advertising, labelling and privacy
matters relating to products and
services provided and methods of
redress.

EHEHERMREHERELZSE  ES

EHELFABEEARBRIT AN

(a) BE: &

(b) BTFUHBTABEAFEMNEBEZLIE
SRR

Percentage of total products sold or shipped
subject to recalls for safety and health
reasons.

EERCEXRERABRTAREHRFEEAM
ARIWEE DL -

Number of products and service related
complaints received and how they are dealt
with.

EEBRERNMRBORFEE AREBHITE -

Description of practices relating to observing
and protecting intellectual property rights.

W g R RENBREEFBONED -

P BEED

Responsible Operation —
Supply Chain Management

BREEE — HEEEE

Responsible Operation —
Quality Assurance

i
R
S
fi
|

iy
]
i
R

The information is not available
for FY2020. Moving forward, the
Group will improve the data
collection methods.

2020%F 5 1 15 Ut BUIE - R 2 15
AR S BN S B
EHHR -

The information is not available
for FY2020. Moving forward, the
Group will improve the data
collection methods.

2020%F 5 K2 1 15 Ut B © /R 2 15
oA EEE B ENE LB
EHHR -

Responsible Operation —
Confidentiality and Intellectual
Property Rights

BEMIYEE — REBKENZ
T
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HKEx ESG Reporting Guide General Disclosures & KPls Explanation/Reference Section

EXA(RE HERERBEESD REBERBRENER WP BEED

KPI B6.4 Description of quality assurance process and Responsible Operation —
recall procedures. Quality Assurance

79 42 48 15 12 B6.4 MlEERTAEREMBIKRER - BEMEZEE —E88%F

KPI B6.5 Description of consumer data protection and  Responsible Operation —
privacy policies, how they are implemented Confidentiality and Intellectual
and monitored. Property Rights

742 45 IR 1RB6.5 M BEEBERRELRLEBERE  UAREBH BETLE — RERKEMNZ
TRERTE- ERE

B7 Anti-corruption Information on: Responsible Operation —
(a) the policies; and Supply Chain Management,
(b) compliance with relevant laws and Anti-corruption

regulations that have a significant impact
on the issuer relating to bribery,
extortion, fraud and money laundering.

B7? RES BRAMLEE R RFRAEREN: BEEEE —HE#EEE R
(@) HE: & 2R
(b) BIFTHBTABBEAZENHBERLSR
DI B #L -
KPI B7.1 Number of concluded legal cases regarding Responsible Operation — Anti-

corrupt practices brought against the issuer or corruption
its employees during the reporting period and
the outcomes of the cases.

A $2 48 2 $5 17871 RERPAHZETAXEEERLICELAN BEEZ2E —RER
BORMRRFNBE RFRER -

KPI B7.2 Description of preventive measures and Responsible Operation — Anti-
whistle-blowing procedures, how they are corruption
implemented and monitored.

B8R B M IE1RB7.2 M BEm N BEREF ULBEBRTRE BETLEE —RER
BIE -

KPI B7.3 Description of anti-corruption training Responsible Operation — Anti-
provided to directors and staff. corruption

A $2 4 M HE 1RB7.3 WRREERETRENREISH - BEMIYE —RER
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HKEx ESG Reporting Guide General Disclosures & KPls Explanation/Reference Section

BX(RE - HEREABSEEID REERBEERER BB BEEH

B8 Community Policies on community engagement to Community Investment
Investment understand the needs of the communities

where the issuer operates and to ensure its
activities take into consideration the
communities’ interests.
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KPI B8.1 Focus areas of contribution (e.g. education, Community Investment
environmental concerns, labour needs, health,
culture, sport).
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KPI B8.2 Resources contributed (e.g. money or time) to Community Investment
the focus area.
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