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The Report is the fifth environmental, social and governance report (the “ESG
Report”) published by Sihuan Pharmaceutical Holdings Group Ltd. and its subsidiaries
(collectively referred to as “Sihuan Pharmaceutical”, the “Group” or “We"). It
comprehensively explains the practice performance of Sihuan Pharmaceutical in

environmental, social and governance matters in 2020.

Report Cycle
The Report is an annual report. This annual report was approved by the board of
directors (the “Board”) on 23 March 2021.

Scope of the Report

The Report covers the achievements of the Group in the performance of
environmental and social responsibilities during the period from 1 January 2020 to
31 December 2020 (the “Year”). Unless otherwise specified, the Report covers the
headquarter of Sihuan Pharmaceutical and its 12 affiliated production enterprises, 2
research and development (“R&D") institutions and 2 marketing centers'.

Basis of Preparation

The Report was prepared strictly in accordance with the Environmental, Social and
Governance Reporting Guide (“ESG Reporting Guide”) under Appendix 27 of the
Main Board Listing Rules issued by The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”).

! Production enterprises: Beijing Sihuan Pharmaceutical Co., Ltd. (“Beijing Sihuan”),
Benxi Hengkang Pharmaceutical Co., Ltd. (“Benxi Hengkang”), lJilin Zhen'ao
Pharmaceutical Co., Ltd. (“Jilin Zhen'ao”), lilin Sichang Pharmaceutical Co., Ltd.
(“Jilin Sichang”), Jilin Sihuan Pharmaceutical Co., Ltd. (“Jilin Sihuan”), Jilin Jinsheng
Pharmaceutical Co., Ltd. (“Jilin Jinsheng"”), Changchun Xiangtong Pharmaceutical Co.,
Ltd. (“Changchun Xiangtong”), Jilin Sihuan Aokang Pharmaceutical Co., Ltd. (“Jisi
Aokang”), Ambest Pharmaceutical (China) Co., Ltd. (“Ambest Pharmaceutical”), Jilin
Huikang Pharmaceutical Co., Ltd. (“Jilin Huikang”), Jilin Shengtong Chemical Co., Ltd.
("Shengtong Chemical”) and Jilin Huisheng Biological Pharmaceutical Co., Ltd. (“Jilin
Huisheng”);

R&D institutes: Beijing Ao He Research Institute Co., Ltd. (“Beijing Ao He Research
Institute”), Shandong Xuanzhu Pharma Co., Ltd. (“Shandong Xuanzhu”) and Xuanyi
(Beijing) Medical Technology Co., Ltd. (“Beijing Xuanyi”). Beijing Xuanyi has been sold in
the second half of 2020.

Marketing centers: Tonghua Jida Pharmaceutical Co., Ltd. (“Tonghua Jida"), Shenzhen
Sihuan Pharmaceutical Co., Ltd. (“Shenzhen Sihuan”) and Changchun Jinsheng
Marketing Center (“Jinsheng Marketing”).

2 VU IR B BT AR & @ A BR A & SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.
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B AN &
ABOUT THE REPORT

Procedure of the Report

The Report was prepared by steps of peer benchmarking, stakeholders survey, analysis
of material issues, information collection, information review, report preparation,
review by the Risk Management Committee, approval by the Board, report publishing,

etc.

Forms of Publication
The Report is available in both Chinese and English and is published in electronic
form. You can log on the official website of the Group (www.sihuanpharm.com) or

the Stock Exchange’s website (www.hkexnews.com) to get the electronic version.

Response to Reporting Principles

The Report is disclosed based on the principles of “Materiality”, “Quantitative”,

[ Rl —

SERMNEHEHIAEINRE HEkE
BB NRBW  ABFE(UERERESE -

Bt RAME R BERR
REBIERER N EFRRBEITOE - BRI

W “Balance” and “Consistency” in the ESG Reporting Guide, and responds to the
above principles during the preparation process to ensure that the Report presents
clear, quantifiable and comparative information on the environmental, social and

governance issues of concern to stakeholders.

B 7 £ @ 5 fE

Principle Response from the Group

BRI MEERARERVBEHLE RERMENEEY ?§E\$El§§@%ﬂi TR EE MR - I8R5 48 B8
2 NEELXENRBEATERATNGEE - FEBRIR #HANENHNEENLESE -

Materiality The Report should cover the institution’s prominent Identifying current material issues through considering
impact on the economy, environment and society, or the Group’s development strategy, industry and business
such scopes that substantively influence stakeholders’ conditions, and communicating with stakeholders.
assessment and decisions.

21 BEEARLEBENBREYIETAANTHE Ui FEEEHRAFENAREREFRERETEHE -

Quantitative

HMBREBENERE - 2(CERMFBHA - @t
RE® VWEESBITRELBREE -
The key performance indicators (KPIs) on historical data
in the Report must be measurable to evaluate and verify
performance. Quantitative information is accompanied
by a narrative, explaining its purpose and impacts, and
giving comparative data where appropriate.

LH B &
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Pl B T e EMT IR MRS E B BEE -

The Group has made quantitative disclosures on KPIs
information of the Year, compared with the performance
of the last year, and provided textual explanations so
that stakeholders can clearly understand the overall
performance of the Group.

I HEFRERVUBEHBENNEAMEMEEE U AEEFRIEAREENTERRRAAEEOKE -
EHEBEBERETSEMNMG - WHEREELES  WEAERS ML

Balance The reporting information should reflect the positivity The Report elaborates the Group’s achievements and
and negativity of the reporting institution’s performance  challenges and discloses relevant quantitative information
so as to evaluate the overall performance reasonably. for reasonable analysis and comparison

— BRERFA-—BHAABREELS  UBENFHEEFTS AKEELRIASEEER AT RBENBERE SR

Consistency

$ﬁ&§¥1ﬁ&%%ﬁ?ﬁﬁ%%ﬁﬂ%\xﬁ( His R ER S E
BE L IEL R -

The Report should disclose information in a consistent

way so that stakeholders can analyze and assess

the institution’s performance at different times. The

institution should explain on any changes in methods.

RER - UENEHEBTHEERERFLR -

The Group has compared its current and previous KPIs
and information for different categories to enable
stakeholders to compare their performance on a year-
on-year basis.

BRI (g RE RS ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020 3
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Sihuan Pharmaceutical and Hetero Labs Limited reached a framework
cooperation agreement in pharmaceutical manufacturing area. The two parties
will complement each other’s strengths, and Hetero’s anti-viral and anti-
infection products will be introduced to China for local production and sales,
which will enrich the Group’s R&D and product pipeline.

Commencement of Phase Il Clinical Trial in the PRC for Self-Developed
Innovative Patented Drug “Anaprazole Sodium” and Inclusion of “Huineng®”
into the National Reimbursement Drug List. The progress made by the above
products is believed to further extend and diversify the Group’s product
pipelines in the therapeutic areas of digestive system and liver related diseases.

Production approval granted for rivastigmine hydrogen tartrate capsule, the
first drug passing consistency evaluation, levetiracetam tablet and the first
registration approval granted for midazolam oromucosal solution. The above
products will create synergy with the Group’s existing sales product to further
consolidate the Group’s leading market position.

Acquisition of all interests and intellectual property rights of plazomicin, a new
generation of aminoglycoside antibiotics in the Greater China Region. The
Group expects that plazomicin will generate significant economic benefits after
its launch in the Greater China Region.

Commenced clinical research of favipiravir, a drug for coronavirus disease 2019
(COVID-19), co-developed with the academy of military medical sciences of the
People’s Liberation Army.

Drug registration approval granted for Sihuan Pharmaceutical’s pediatric
compound amino acid injection (18AA-Il). The Group is the second company
in the PRC that has been granted registration approval for this product. The
Group believes the product will facilitate the Group’s development in the field

of infusion.

Capital injection by new investors into Beijing Ruiye Drugs Manufacture Co.,
Ltd. (an associate of Sihuan Pharmaceutical) to accelerate capacity expansion. In
the future, the national sales of Beijing Ruiye’'s products will be fully entrusted
to the Group. At the same time, the investor will give full play to its advantages
in market access and facilitate quick market launch of the products. The Group
believes that Beijing Ruiye will gradually become a leading enterprise in the
therapeutic solid-liquid double chamber infusion industry in China to meet the
medication needs of the patients in general and create considerable returns for
the Group.

VU IR B BT AR & @ A BR A & SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.
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FOCUS 2020 — MEMORABILIA

Official release of the result of large-scale clinical trials after the launch of
cinepazide maleate injection which takes stroke treatment into a new era with
its verified efficacy.

Discloseable transaction — subscription by investment funds under CMG-SDIC
Capital Co., Ltd. in Xuanzhu (Shijiazhuang) Biopharmaceutical Co., Ltd.. After
the subscription, the two parties will be able to fully cooperate with each other
in the R&D and introduction of innovative drugs in the future. The Group
intends to apply the proceeds from the subscription to further develop the
Group’s mid to late stage clinical trial product line and to introduce more late
stage product projects, as such, the Group will be able to provide newer and
better treatment solutions to patients across the PRC.

Investment in Ascendum Capital Life Technology Fund Phase |. The Group
looks forward to expand its resources in the development of innovative drugs
and accelerate the introduction of overseas innovative drugs, strengthen
its resources and the development of its international product pipeline and

accelerate its product innovation and internationalization.

Drug production approval granted for the gabapentin capsules. As a
medication used in the field of neurological diseases, the Product will create
synergy with other drugs of the Group in the relevant treatment fields, and by
providing patients with more and better quality treatment options, the Group
will further consolidate its leading market position in this field.

Approval to launch the Group's exclusive Korean botulinum toxin product
“Letybo®” in the PRC market. The introduction of Letybo® into the Group's
medical aesthetics platform will not only enrich and expand the platform'’s
product portfolio, but also reflect the Group’s product layout strategy towards
diversification and internationalization. The Group expects to expand the
market awareness of its products and brands through the implementation
of marketing projects and reasonable pricing. The Group will deepen
communication with medical institutions and doctor groups to further improve
service standards and expand market share. The Group will also develop its
ability to compete against its peers so as to outrun its competitors and to
become the leading and first-class medical aesthetics platform.

BRI (g RE RS ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020 5
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ESG concept

A series of major policies related to the in-depth reform of the pharmaceutical
industry, such as the National Centralized Drug Procurement, National Catalog of
Drugs under Close Monitoring of Rational Drug Use (for Chemical Medicines and
Biological Products) (the “Key Monitoring Drug List”), adjustment to the National
Reimbursement Drug List, have been introduced to promote China’s pharmaceutical
industry to usher in a new stage of development. “Dedicated in becoming the most
competitive international pharmaceutical enterprise” is the Group’s corporate vision.
The Group focuses on the pharmaceutical sector while conducting strict quality
control, with an aim to provide customers with better, more convenient products
and services. In the environment of radical changes, the Group accelerates internal
organizational reform, improves operating and management efficiency, strengthens
personnel training and promotes standardized environmental health and safety
management to ensure healthy and sustainable development. Meanwhile, the
Group earnestly fulfills its corporate social responsibilities by taking an active role
in the development of community health, environment and economy. To confront
COVID-19, the Group proactively responds to overcome difficulties, speeding up the
clinical trial of favipiravir tablet, integrating and making full use of R&D resources to
explore potentially effective products, thereby defending a healthy and good life for
the people together with all walks of life.

\-—- w\

BEFRIHEmE
HEREPEHZBE
Adhere to innovation
and quality, build a
healthy China.

REARE
Green
Ecosystem
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operation.

AEBESGEARBHARACMAENTA

: follows:

BEEg
The Board

EREEZES
Risk Management Committee

FEBMESGT E/ME
ESG Working Team

RS
Team Leader
* JREESCTERR - AR BHERSZ
WHESGTIERRMITE LI TER
 Guiding and evaluating the implementation of ESG work
as well as organizing the communication meetings

ESG governance structure
The Group clarifies the coordination and segregation of duties for ESG work affairs
in accordance with the “ESG Management Measures of Sihuan Pharmaceutical” to
ensure the systematic implementation of ESG work and integrate ESG management
concepts into the corporate strategic decision-making, risk management and daily

The specific roles and responsibilities of ESG governance structure of the Group are as

* EERRESCERMRZSARME - ARWESGIIE
PEEER EAHE  THERE  E88E -
HONRESHEITA R 5T Eht -

* The Board is the highest decision-making body for ESG
management, which is responsible for the discussion,

7777777777777 evaluation and approval of major risks, major issues,

work objectives, information disclosure and external
reports involved in the ESG work.

ERERZEGARYESCGEEME - EAHE BEN
Al BURES  BEORR  FEREETERRHET
MNEEN - TRERRIBEES -

,,,,,,,,,,,,, The Risk Management Committee is responsible for the
preliminary review, discussion and confirmation of major
risks, major issues, materiality assessment, data information,
policy decisions, annual reports and other specific ESG work
items before being submitted to the Board.

O $%§ESGI{‘E J\ZEEE$%§&HWE AIAERRERLAEARPT
BEANEX If’EWA@% AN S IRESGIIF
B FE BRI L - FEA A RESGEE: LRSS
ISR -

* The ESG Working Team of the Group is composed of heads
of relevant functional departments of the Group and its
subsidiaries, and its work includes: coordinating and
promoting all ESG work, cooperating with relevant functional
centers and subsidiaries to carry out ESG data statistics and
information collection.

BEEERL FatEERL
Operation Management Center Audit Control Center

s AEBIRHEESCIIE s BB EHBESGTIE
® Responsible for ESG work * Responsible for ESG work
in environmental area in social area

REEEEF - HEAR]

Departments and subsidiaries

I
AFERB D

Human Resources Center
e AEMEHEBESGTIE
® Responsible for ESG work
in social area

* BIBMITESGIRRAE R HIE, ieAMRESCEIELIE, IMAESCHEER TIF, A BB SE#
o Strictly implementing the management policies regarding ESG and carrying out all ESG work in a cooperative manner to strengthen
the ESG data management and implement the routine data collection mechanism

R
P
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ESG GOVERNANCE

ESG performance appraisal

In order to effectively supervise the implementation of ESG work, the Group
continues to carry out ESG performance appraisal for its subsidiaries, and incorporates
the ESG management of each of its subsidiaries into the annual appraisal targets of
the persons-in-charge of subsidiaries. The ESG Working Team will comprehensively
assess the accuracy, completeness and timeliness of the data reported by each of
its subsidiaries, as the basis for the annual performance appraisal of the persons-in-
charge of subsidiaries. Meanwhile, the relevant work of the ESG data administrator
and data supply department is also included in the quarterly performance appraisal

scope.

In addition to daily appraisal, the Group conducted two special ESG inspections
during the Year.

On-site inspection

In July 2020, the ESG Working Team of the Group authorized the Audit Control
Center to conduct on-site inspection for several subsidiaries. Through interviewing
with relevant personnel, accessing to data source information, and on-site
understanding of ESG data management, the Audit Control Center performed
the comprehensive inspection on ESG management workflow and reviewed the
reported data. In addition to producing the inspection report, the inspectors also put
forward suggestions for the improvement of current corporate situation, including
strengthening the routine ESG management and setting up a second-level review

mechanism.

Data reporting and general inspection

In August 2020, the Group inspected the sources of data reported by each of its
subsidiaries. Through reviewing the basis of data sources, comparing the differences
of sources horizontally, and checking the data reporting accuracy and ESG
information reporting, the Group ensured the disclosure quality of ESG data and
information.

BRI (g RE RS ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020 9
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ESGE =B & Promoting ESG concept

AEBESHELEANFESCEIEME - £E T HFEHIH IMAESG
EASE  ARMAREEABHMCEEREE) - BE2R%
ETAMBINBAEESCEEIRBEEZRER  RBRRES
Z0 c AEEBB MBI E THESGTENRA - A =8

REENRE ARREHE
BT RS

Y
BREELSZEINT—HEEBRYS  BE—NEINSENERD
RMEERBRAEEESZHHLEEE - m

The Group attaches great importance to the internal promotion
of ESG concept, incorporates the publicizing and implementation
of ESG responsibility into the daily training for employees, and
uses the Group's internal publication “Sihuan Vision”, WeChat

official account and other platforms to introduce the Group's
ESG management goals and progresses to employees and exhibit
the outstanding cases. By continuously strengthening employees’
awareness of ESG work, the Group implements the concept of
sustainable development in every business link, allowing each
employee to assume more social responsibilities with a high sense
of mission and duty.

10 VU IR B BT AR & @ A BR A & SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.
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STAKEHOLDERS ENGAGEMENT

Communication with stakeholders
We know well that fully understanding the needs and expectations of stakeholders

is an important way for companies to achieve sustainable development. We actively

learn about the issues that stakeholders value and respond in a timely manner, to

BTHRNBHEHIERHZEA
& EREZNFZHEBADNARKE -

M EEE A
Stakeholders

N BT LAE

interviews, surveys, seminars, etc.

BrEE

Issues of concern

achieve common growth with all stakeholders by telephone, email,

face-to-face

BEEIEL R

Ways of communication and respond

BN/ EE#E
Government/
regulatory departments

BER
Observing disciplines and laws

FFh B

Supporting the local economy
EYTEHER

Drug safety and quality

B EREER

Observing laws and regulations
TE H B 3R

Regular reporting

EERE

Supervision and inspection

BRR/BR&E

Shareholders/investors

mERE
Operating performance
RZEZAREE

Legal operation

BRBRRAE
Holding shareholder’s general meeting
IHRABEESRE

Daily information disclosure of listed companies

R & B BUTKEESZ

Anti-corruption Holding investors’ meetings

RE R BRELEBHER

Risk management Telephone and email inquiries

BYerEE AREFPREERE

Drug safety and quality Organization of customer satisfaction survey

EF/A#HE

++ ;6 I\\ N %
Customers/distributors SO & Al BP BB OMAR

Drug R&D and innovation Customer service center and hotline

HMBEERE BRI R AR AR

Protection of intellectual property rights

BEMEEH

Responsible marketing

EPERERMLRE

Customer information and privacy protection

Treatment of enquiries and complaints

TEE R
Improvement of information exchange mechanism
EREDNER

Customer visits and communication

BRI B RERR
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STAKEHOLDERS ENGAGEMENT

M EEE S
Stakeholders

HrEE

Issues of concern

BEEELR

Ways of communication and respond

ETREEZE AEREmE
Employees’ health and safety Daily safety inspection

AEET BIE=RE BERFRE

S Protection of employee rights and interests Establishment of complaint channels
Internal employees
BIEIIHE RE R
Staff training and education Provision of skills training
8 T3 B B2 7E 7 BRBEEY
Staff compensation and benefits Organization of care activities
AEHRR HERIEBAE
Cooperation and win-win Conducting project cooperation
i N 1 bl e gy o
;f\@f?/f’fﬁ*% BT EEEE BHBRES
uppliers/partners Complying with business ethics Daily communication and visits

EYLEEE B5&Es
Drug safety and quality On-site audit
HERAHBEERER TEEEHRER
Sustainable development management of the Establishment of the responsible supply chain
supply chain
YR B B AR SHETEABEE
Drug R&D and innovation Participation in meetings organized by industry

FEgne associations

Industry associations Rl AREATERIRE

Combatting against counterfeit medicines Holding peer experience exchange meetings
HEHTEER HEWEEE A F
Promotion of industry development Related R&D project cooperation
BN REAREE
Community charity Organization of charitable activities

HEAR BEARRE BB E R

Community and the public Care for public health Health knowledge popularization

EE AR E SHt mIE

Promotion of local employment

Participation in community projects
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Mas R 2 H
STAKEHOLDERS ENGAGEMENT

Materiality analysis

In accordance with the requirements of the “ESG Reporting Guide” of the Hong
Kong Stock Exchange, the Group recognized the material issues in 2020 from the
perspective of stakeholders, and uses the results of the materiality analysis as a

reference for reporting information disclosure and subsequent ESG management

AEE BEUEZBHELSRNOT ¢

target setting.

During the Year, the steps to determine material issues are as follows:

01
3 72 A

Recognition of issues

MBITEEE  BEBEBBMIAMIESGES I NASEREXBERBEN HE—FES
EUZEHNERETHRT AFEFEARCHSHEE —HEE -

Through peer benchmarking, combined with the “ESG Reporting Guide” of the Hong Kong
Stock Exchange and the existing business development of the Group, the results of the
recognition of material issues for the previous year were supplemented, and a new issue
which is a response to public crisis incidents is added during the Year.

02
2 RE 3 o

Survey of issues

BRI M A T 2 HEERHE - THRASHEBIBIEY : AREEaRERE
CAFET - HER B RBMNEF  ARKFEHRES R —BRNEEER -
Nearly 450 stakeholders are invited to participate in a survey by questionnaire to
understand the concerns of stakeholders; the survey covers senior management, internal
employees, suppliers, customers and regulators. Meanwhile, local community is added as a
new type of stakeholders during the Year.

03
BEGEF

Prioritization of issues

REENFNEEBA TN EEENEEBNEENREREHZEETEZ L -
Prioritizing the material issues based on two dimensions, materiality to external
stakeholders and materiality to business.

04
B E

Review of issues

REERAEEEHEENSZAREFETER
The senior management of the Group reviews the material issues and the prioritization.

05
BERE

Disclosure of issues

REEEURESIMER BEARSHOBRZEEY  RHIAFEREE2LER -
Based on the results of the material issue analysis, the key points of the Report are
determined and the material issue matrix for the Year is compiled.
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ATR-Z-_ZTFETSEMTHER -

HHZEBRTHNEEN

Materiality to stakeholders

BREER
Environment category

The followings are the materiality evaluation results of 2020.

HEBHEEN

Materiality to business

ERER

Employment category

v

HELER

Community category

ERER

Air pollutant management

AKEBEE B

Wastewater treatment and legal emission

REREHEK

Greenhouse gas (“GHG") emission

AEREREEERE

Mitigation of and adaption to climate change

RERENER

Hazardous waste management

FHRER

Management of energy consumption

KB REKER

Use of water resources and water-saving
measures

FREE

Clean production

BERDE

Green office

OHERERMALRE

Reasonable use of packaging materials and
reduction of waste

REDNER

Protection of animal rights

HMERA

Compensation and benefits

BIRGRE

Protection of employee rights and interests

STETERE

Diversity and equal opportunity

AT R EEKER

Talents attraction and team building

BERRERE

Occupational health and safety

BIRIIEEREE

Staff training and development opportunities

AEARER

Compliance with labor legislation and
regulations

HEmER

Supplier management

REBRERAEARER

Environmental and social risk control
of the supply chain

EmRrHEE

Product safety and quality

HE R e

R&D and innovation

REMZER

Protection of intellectual property rights

BELEH

Responsible marketing

EFRB@E

Quality of customer service

EFEER2EBNRE

Customer information security and
privacy protection

RENAREER

Anti-corruption and internal control management

REZEIHEE

Integrity training and publicity

HER2ERAHED

Community involvement and charitable activities
BEMARE

Promotion of local employment

BERERR

Care for community health

NABRENEE

Response of public crisis incidents
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REEEH# E2 35 R _TFESGEEMRE P I 1
Materiality of issues Prioritization Material ESG issues of 2020 Category
FEEE 1 EnR2HEE EmER
Highly material Product safety and quality Product responsibility
2 EIRRRE ER
Protection of employee rights and interests Employment
3 REREREE R k&5
Anti-corruption and internal control management Anti-corruption
4 RO 08 1 EmET
Protection of intellectual property rights Product responsibility
5 R Al EmAL
R&D and innovation Product responsibility
6 REBRENER 738
Hazardous waste management Emissions
7 EFERR2ERILRE EmBE
Customer information security and privacy protection  Product responsibility
8 ERER 738
Air pollutant management Emissions
9 REARER % TR
Compliance with labor legislation and regulations Labor standards
10 EKE IR EA R 3,8
Wastewater treatment and legal emission Emissions
BE 11 BB = 5E A EfE
Material Compensation and benefits Employment
12 BREE ERER
Clean production Use of resources
13 REZFIEEF &S
Integrity training and publicity Anti-corruption
14 UN- VNS BIRE A
Use of water resources and water-saving measures Use of resources
15 EFPRBmE EmEM
Quality of customer service Product responsibility
16 St ETERE ER
Diversity and equal opportunity Employment
17 BEMEEH EmAL
Responsible marketing Product responsibility
18 AT R A B K R R 1E 1%
Talents attraction and team building Employment
19 BETRIARRKSE R RIE
Staff training and development opportunities Development and training
20 B ggugs BEEZS
Occupational health and safety Health and safety
21 AHBHEHER HERE

Response of public crisis incidents

Community investment
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REEEH# E2 35 R _TFESGEEMRE P I 1
Materiality of issues Prioritization Material ESG issues of 2020 Category
22 TR &R A
Management of energy consumption Use of resources
23 HERER HEEER
Supplier management Supply chain management
24 HEEREREGERE R i fEsE I8
Environmental and social risk control of Supply chain management
the supply chain
25 BERAE ERER
Green office Use of resources
26 BE RN 7358
GHG emission Emissions
27 AMEBEERMRDRE &R A
Reasonable use of packaging materials Use of resources
and reduction of waste
28 TEMT M E HERE
Promotion of local employment Community investment
29 HEZ2ERRHEE HERE
Community involvement and charitable activities Community investment
30 REDY R RERRARER
Protection of animal rights Environmental and natural resources
31 BELERER HRRE
Care for community health Community investment
32 RIRE LR & EE e B

Mitigation of and adaption to climate change

Emissions

HER=F—NE R TEARERIND
M RBs RARERR2REE RAR
HAZER FERAFRREOABERS

Compared with 2019, the Group's internal and external stakeholders still viewed
product safety and quality, anti-corruption and internal control management, R&D
and innovation and protection of intellectual property rights as important issues of

ERAEEENKBEERITEANEEEE -
AEERBEZREHRROZEETENM
B LABEE NS AR T BT R -

the Group in terms of sustainable development in 2020. The Group will elaborate on
the core issues in the following sections as a response to stakeholders’ concerns and

expectations.
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1. XEBBEAN
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R BARAREECENS - AIFENR
AEBRREAROCHENNER - 52 E
BHEERAITEN R RABREINES -
BBHDESEATTEARNORE -

BMPEFKEREOMEHRR  HEFEHE
ZH=EFEEK :

BRELKME - BRE  OHERLE - i

Beijing Ao He Research Institute

Mainly focusing on R&D of first-to-market generic
drugs and new preparations, including critical
diseases such as CCV, oncology, digestive system,

BBERIFT T EE - STREfE R R 2R
EMPOWERING INNOVATION AND
R&D TO GUARD A HEALTHY FUTURE

Sihuan Pharmaceutical insists on taking the responsibilities as a pharmaceutical
company, continues to promote innovative development, provides high-quality and
inclusive products and services to the public and protects human health.

1. Supporting pharmaceutical innovation

As China’s pharmaceutical industry gradually enters a new innovation-driven era, we
understand that for pharmaceutical companies, innovation capability constitutes the
cornerstone for the Group to improve the core competitiveness in the future. The
Group will continue to undertake the mission of “innovatively serving human health”
and protect public health by promoting pharmaceutical innovation.

We have formed an international R&D layout, and the R&D activities mainly consist of

three platforms:

LRRSEYH R
VARFERS B 28 - B AE

MEEEANKRREAES

psychoneurology, etc.

BT RIF BT PO
IR FRIF B - =2
BEREE - FUOMERTERE - UE
B MR R REBASEIA RO BT SR A

Xuanzhu Innovative Drug R&D Center

Focusing on innovative small molecule drugs R&D,
mainly including cutting-edge innovative drugs for
areas such as anti-infectives, cardiovascular
metabolic disease, oncology, nervous system
disease, etc.

RIE - g RE IR WS ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020
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B RIEESRE E T MEERAE
1ARAIRTSE - (TREE R ETEYRERIR
MFETIE

Clinical Development Center

Carrying forward the clinical research of all Type
1.1 innovative drugs, generic drugs and marketed
drugs independently developed or introduced by

the Group
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EMPOWERING INNOVATION AND
R&D TO GUARD A HEALTHY FUTURE
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R&D management
R&D platform and R&D progress

In the post-pandemic era, with the country’s policy support for the pharmaceutical
industry further increased, the Group will adhere to the core concept of innovation-
driven and generic, leverage its diversified product structure advantages, actively
promote products in the growth period through refined market management, and
strengthen the Group’s pipeline layout and market advantages in the fields of cardio-
cerebral vascular, oncology and diabetes, to establish a sustainable pharmaceutical
product line.

In 2020, the expenditure for R&D of Sihuan Pharmaceutical was RMB729.2 million,
accounting for 29.6% of the Group’s total revenue, increased by 21.7% year-on-
year. During the Year, the Group has accomplished major achievements in R&D
including but not limited to:

o Applications for 8 preparations such as tenofovir alafenamide fumarate tablets,
sacubitril valsartan sodium tablets, sofosbuvir tablets, fondaparinux sodium
injection and flurbiprofen axetil injection were completed;

. The filings of 9 APIs such as oxiracetam, tenofovir alafenamide fumarate,
sacubitril valsartan sodium and sofosbuvir were completed;

o The preparation production approvals for 7 varieties, including levetiracetam
tablets, levetiracetam injection concentrated solution, vinpocetine injection,
rivastigmine bitartrate capsule, ibuprofen injection, Anti-aging injection (Class |
Registration Certificate), and gabapentin capsule were obtained. Among them,
ibuprofen injection is the second domestic product approved for marketing.
Rivastigmine bitartrate capsule is the first domestic product passing the
consistency evaluation. In addition, Octreotide acetate injection was approved
by the National Medical Products Administration of the PRC on 28 January
2021 as it passed the consistency evaluation on quality and efficiency, which
is the first enterprise passing the consistency evaluation for this type of drug.
Pantoprazole sodium injection was also approved to pass the consistency
evaluation on 19 January 2021,

o Propofol tenofovir project, the key development species, has completed the
ANDA (abbreviated new drug application) application and has passed the
clinical research on-site verification by the Center for Drug Inspection;

o Anti-heart failure therapy drug LCZ-696 and anti-hepatitis C virus therapy drug
sofosbuvir tablets, the key species, have been submitted to ANDA, and if the
3 products can be approved successfully, it will add weight to the Group's
competitiveness in the corresponding pipelines;

° Roxatidine acetate release capsule, the oral administration of roxatidine
acetate hydrochloride for injection (a key variety in the Group’s digestive
product line) with commercial complementary advantages, has completed a BE
(bioequivalence) trial study and obtained equivalence results;
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BBERIFT T EE - STREfE R R 2R
EMPOWERING INNOVATION AND
R&D TO GUARD A HEALTHY FUTURE

o Oxcarbazepine tablet, the Company’s consistency evaluation variety supported
by the Beijing Municipal Science & Technology Commission, currently has
successfully completed the start-up preparations and is now awaiting the
approval from the genetics office (3&{###), and follows the plan to initiate
relevant studies;

o The clinical study of azithromycin dry suspension currently has been initiated,
the enrollment of subjects and evaluation are actively conducted,;

° A blockbuster variety in the anticoagulant field, dabigatran etexilate capsule
has started to be submitted for hospital ethics approval, and the clinical study
will commence as planned;

. Birociclib completed CDE (the Center for Drug Evaluation of State Food and
Drug Administration) pharmacy communication meeting before phase IlI,
completed DOE inspection and prepared to start-up the process validation;

o Benapenem has completed the phase Il clinical trials, while the stability study of
clinical samples continues to proceed.

Meanwhile, the Group’s cinepazide maleate injection is a new indication for the
treatment of acute ischemic stroke. It was approved by the National Medical Products
Administration at the end of 2020. It is currently the only approved drug in the field
of stroke treatment since the commencement of the domestic post-marketing clinical
study for drugs at present. In the future, it will bring therapeutic benefits to more
stroke patients.

During the Year, the Group continued to make efforts in the field of innovative
medicine and its R&D organization, Shandong Xuanzhu, focused on the material
treatment fields such as tumor, metabolic disease and non-alcoholic hepatitis. Many
projects of its 14 innovative product projects have entered the late clinical stage with
full independent intellectual property rights. Birociclib, a key product, is a CDK4/6
inhibitor for the treatment of advanced breast cancer, and single drug end-line
treatment has entered the phase Il clinical trial; the blockbuster product, plazomicin,
a new generation of semisynthetic aminoglycoside antibiotics (a new generation of
super antibiotic) and the self-developed new generation of digestive disease drug
anaprazole sodium has entered the phase Il clinical trial.

In addition, with the growing market demand for aesthetic medicine services, the
Group fully recognized the opportunities and made a forward-looking layout of the
aesthetic medicine racetrack. In October 2020, type A botulinum toxin for injection
(Letybo®100U, trade name: Letybo®), a product exclusively distributed by the Group
and produced by Korean biopharmaceutical company Hugel, Inc (“Hugel”), has
officially received the marketing approval from the NMPA of China. Letybo® becomes
the fourth type A botulinum toxin products approved for launch in the market of
China and the first of its kind from Korea. In the first quarter of 2021, the Chinese Al
press conference was held for the product and start to sell in mainland China.
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rEsE &Y - B BB E

Research and develop anti-epidemic drugs to support epidemic prevention and control
EHBRKRERENHZETLS NEEYNRELERCSATTE - EREMNE209ERFSHONRELE - AEEEERH
B BEINEMETH2019E MBS B E D 6T EERNAI I - AT ZE F - 30 58 BIER BR PR A 5T A 28 B 7 4 9
EYMMAE  ZomBRKAZBILERMZ20090ERESHEERE  BAETKEEEH BEEILERBNZARK208TE
B -

Faced with the severe and complex situation of prevention and control, the research, development and production of anti-epidemic
drugs are urgent. As a quick response to the fight against COVID-19, the Group played its innovative advantages and focused
on accelerating the development of a reverse transcription RNA inhibitor — favipiravir tablet with resist COVID-19's potential, and
completed phase Il clinical studies and bioequivalence studies for influenza indication. This design was also selected as the COVID-19
special project of Beijing Municipal Science & Technology Commission, and the project defense has already been completed and has
obtained RMB2 million support from Beijing Municipal Science & Technology Commission.

BR - ANEBEE R TS MR EE IR E 102 {8 22 0 ¥ 50 7 3% R M IR GE  m &
BRIFRVEEER - RBOMEEE  SMNR-_Z_ZTFNAAHRK [HE
EoEirRARBELSEIEER ] - BAHREARKE4,0008 7T - AR10Z1(E
MRERBREBEGNEERMREA - BEMSE -  ARIBACIEN@EEE
RENNE W BEREEZ - BAlZBEEEREZY -

At the same time, Jilin Sihuan, a subsidiary of the Group, found that more

than 10 of its drugs have a good therapeutic effect on influenza and
respiratory diseases. In order to assist on fighting the epidemic, Jilin Sihuan
applied for “Technology Upgrade, Production Expansion and Transformation
Project of Anti-epidemic Drugs” in September 2020. It is estimated that

>

production expansion and transformation of more than 10 anti-infective, antipyretic and analgesic drugs. The declared project has

RMB40 million will be invested in the production technology upgrade,

successfully passed the reviews from experts and the provincial department of finance. Currently, the construction of the project has
been initiated.

HFEAN T G IEE Introduction and cultivation of R&D talents

S EBEMBEATRAEERAMEREN
WEETE - —T_TF  AEEFHEEL
MBEASTHRODHNEREEE  THREHE
B MIBESEAREI  BIRNEESR
MmEEERRMERF -

The introduction and cultivation of R&D talents is an important task for the Group
to enhance our R&D capabilities. In 2020, the Group continued to promote the
construction and cultivation of our R&D talent team, and regularly conducted relevant
trainings on R&D management and R&D guidance, covering the headquarter and
subsidiaries of Sihuan Pharmaceutical.
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R&D training - training on drug metabolism and pharmacokinetics related knowledge
—E-TFNA  AEHAKTERMNEDRFEERY N BHMHIF
g AMEASBRENRHFEREN EVEBANBRERIEL2HEE
BEND EARRAD TR ERZBEDEYKPMENROMER
RATIERBRBBEARENEE N - RE SR E INIES A6
23

In April 2020, the Group organized a cross-departmental training on drug
metabolism and pharmacokinetics to explain to R&D personnel the purpose

of drug metabolism experiments, the process of drugs in the body and the

significance of various parameters, so that they can fully understand the link
and role of drug metabolism in the process of new drug R&D, to enhance the
efficiency and ability to solve problems in their work and ensure a smoother interface between the various sections of new drug R&D.

MBI - EnFREE2EEE

R&D training - drug R&D quality management training
AERE T -_TF=-AHAB(ENMEEEE BB R HEE A St
EEMEI  BEIXRD THEMMELESERBRBRAZNMNELN T F
BEBAEMERNAT AREXRSRERNIEFER - MEFI
BET TR IS TRISHMEIRM  EHETEEMMG - EDNHEBENE
AR -

The Group conducted a training on “Establishment of Drug R&D Quality
Management System and Data Reliability Management” in March 2020, so that
our employees could fully understand how the drug R&D quality management

system is established and grasp the content of data reliability management, as
well as the precautions to be taken when undergoing on-site verification. We
conducted online and offline on-site spot-checking questions after the training to help employees consolidating new knowledge and
to achieve the expected training effect.
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Industry Exchange and Cooperation

The Group continues to advance collaborative projects with industry research
partners, including:

o Conducting preclinical experimental research with top hospitals and research
institutes in China, such as Tiantan Hospital, the Institute of Botany of the
Chinese Academy of Medical Sciences and the Institute of Medicine of the
Peking Union Medical College, to make clear the mode of action of drugs;

o Carrying out post-launch clinical studies on efficacy and safety of drugs with
several top hospitals in China, such as the First Affiliated Hospital of Sun Yat-
sen University, Tiantan General Hospital of the Army, Beijing Hospital and First
Hospital of China Medical University, to enhance the knowledge of new drugs;

° Maintaining close collaboration with multiple established corporations and

universities on preclinical pharmacy and evaluation of pharmacology and

toxicology.

% 2 B 3R
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In 2020, the Group actively participated in various academic exchange conferences,
including the 23rd National Neurology Academic Conference of the Chinese
Medical Association (FIEBEEE — + = X2 HGLRBEINTERR), the 6th Annual
Academic Conference of the Chinese Stroke Society and the Tiantan International
Cerebrovascular Disease Conference (F B2 g H N ELSMFEXERREIKME
JAE ), and the 6th International Neural Infection and Immunity and Cerebrovascular
Disease Summit (Z73/E B BRIS AR AR R EIK M B R = E:m1E) and other activities,
during which we had in-depth communication and discussion with peer and
professional institutions. We also continued to carry out medical education activities
to provide professionals with a platform to learn new theories, new knowledge,
new technologies, and new methods, promoting the innovation and development of
ourselves and the industry.
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Case: Cinepazide Maleate Confirmatory Research Professional Media Medical Education
“ECEENR RESRBEERESISABRELAREREZHAARFREASELEIRRY  NREERBIBER
EXHEBTE BEARERIAAERESREEREF IS REZELHE EWERABERATHEZMEEE  BE
—TTFRE REEMA R ERME ARER34336A ©

In August 2020, in order to make the confirmatory research results of cinepazide maleate injection widely recognized by doctors in
related disease fields, Sihuan Pharmaceutical invited researchers from different perspectives to interpret the confirmatory study of
cinepazide maleate injection through the professional media platform of the “Medical Community (2822 5)", to help clinicians deeply
understand the value of the study. As of the end of 2020, the number of readers of the interpretation of this confirmatory study has

exceeded 34,336.
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Respect for R&D Ethics

We highly focused on the management of experimental animals in the clinical
research process, complied with the Regulations on the “Administration of
Experimental Animals” ( (ERBYMEIREHI) ) and other national policies and
regulations, and advocated three basic principles of animal experiments:

° Principles of animal protection: Review the necessity of animal experiments,
and conduct a comprehensive assessment of the purpose of the experiment,
the expected benefits, and the harm and death of animals;

o Principles of animal welfare: To ensure that experimental animals have the most
basic rights when they survive, including during transportation, and enjoying
a living environment free from hunger and thirst, and a comfortable and free
life. The management of various experimental animals should comply with their
corresponding operating technical regulations;

o Principles of ethics: Experiments should fully consider the interests of animals
and ensure the safety of practitioners. The methods and purposes of animal
experiments should conform to human ethical standards and international
practices.

The subsidiaries involved in animal experiments have formulated special management
systems and operating procedures, carried out daily welfare ethics supervision and
inspections on animal experiment projects, identified problems in a timely manner
and put forward rectification opinions, and proposed ethical termination reviews for
the finished projects to protect the rights of animals which they deserve to have.
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Protection of intellectual property

Intellectual property is the lifeblood of enterprise innovation and development. In
order to keep up with the country’s pace of accelerating the construction of a strong
country with intellectual property rights, the Group strictly complied with the “Patent
Law of the People’s Republic of China” ( (RZEARZEFBEZEFE) ), “Intellectual
Property Law of the People’s Republic of China” ( (FZE A RFEMBE AGEEREL) ),
“Enterprise Intellectual Property Administration Regulations” ( ({2 &1 E IR
#1&5) ) and other regulations and standard documents to prepare and implement
the “Intellectual Property Administration Manual” ( (&I:EEEIE T M) ) and other
internal system standards, clarify the objectives and policies of intellectual property
management of the Group, and make clear provisions on intellectual property
management, patent affairs management, database management and other matters.
The Group have formed an intellectual property management system and an effective
operating mechanism that are compatible with the development of the enterprise.

Around the product life cycle and based on the characteristics of different fields of
pharmaceuticals such as innovative drugs and generic drugs and medicine field, the
Group adopts measures that combines technology with R&D progress, core patented
technology with peripheral patented technology, active protection with defensive
disclosure, patents protection with trade secrets (technology secrets) protection,
forward layout and backward layout and trademarks with copyrights to improve the
comprehensive capabilities of product intellectual property application and reporting,

protection and utilization, and to make innovation more powerful.

We actively carried out intellectual property protection training and exchange work,
regularly organized business training, and strengthened the awareness of intellectual
property protection of all employees. Meanwhile, we actively participated in joining
intellectual property associations or research associations to discuss and exchange
intellectual property protection experience with industry partners. In 2020, the Group
has joined Patent Protection Association of China and Beijing Intellectual Property
Judicial Protection Association.
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Case: Drug-related intellectual property policy training
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In September 2020, the Group specially invited external lawyers to conduct special training
on “Drug-related intellectual property policy changes”. During the training, the lecturer
introduced the changes in drug-related intellectual property policies in detail, and at the same
time had a lively discussion with the participants on the opportunities and challenges that the
above changes brought to pharmaceutical companies. Through this training, participants have
deepened their understanding of relevant policies and regulations, and provided good support
for better carrying out the intellectual property work of pharmaceutical companies.
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HE-_T-_TFK  AKEZHBATRR As of the end of 2020, subsidiaries of the Group had submitted more than 860
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patent applications in aggregate, of which more than 330 were validly authorized
and maintained by China National Intellectual Property Administration, and more
than 90 by other countries or regions. They had also submitted more than 170 PCT
international applications. In fields of fast-moving consumer goods such as aesthetic
medicine and food for special medical purposes, subsidiaries of the Group had filed
1,451 applications for trademark registration, of which 808 were granted approval
for registration, and 10 were granted copyrights.
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2. Strictly observe the lifeline of quality and safety

Product quality is the lifeline for the survival and development of pharmaceutical
enterprises. We promote the construction of a quality management system with
high standards and implement strict quality audit and appraisal, strengthen the
pharmacovigilance system covering the full life cycle of products, so as to provide
effective guarantee of the drug efficacy and safety.

Quality management system
The Group complies with the laws and regulations such as the

“Pharmaceutical
Administration Law of the People’s Republic of China”, the “Measures for the
Supervision over and Administration of Pharmaceutical Production” and the “Good
Manufacturing Practices for Pharmaceutical Products”, and completed the drafting,
revision, and review of 6 policy documents, including “Quality Audit Management
this Year to

Regulations” and “Entrusted Production Management Regulations”

further optimizes the quality management system.

The Operation Management Center of the Group is responsible for guiding,
coordination and supervision of the quality management of each subsidiary. Each
subsidiary has an independent quality management department, directly led by the
person-in-charge of the enterprise. The quality management department established
quality management system that meets the GMP requirements with a comprehensive
quality management documentation system, dedicated for its quality management
including the Company’s daily quality system maintenance, product inspection and
verification work.
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During the Year, in order to ensure the compliance, effectiveness, and adaptability of
the quality management system, the Group continues to deepen the work of quality
management:

Quality risk management

REERBGMPI(EEEE B R : ZmGMPERE)FRERRBA - 247 - &1
DHRER  HITHENRREZEREN  UEHEREAQBEEEEROA R -
According to the GMP and the “Quality Management System: GMP Guidelines for Drugs”,

CETRR

the Group conducts risk identification, analysis and evaluation, implementing risk classification
management, developing corresponding risk control measures and regularly reviewing the
effectiveness of these measures.
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Quality supervision and inspection

BERBAFTHEERS RORESHFAEEZWE R FIETE2ECMPE - BREBHME
RS AFEASECHEECEETIRREEN ARGMEERSREAET -
FMURBEIREE -

Conducting a comprehensive GMP audit of each subsidiary through routine quality audits,
unannounced inspections and other methods to supervise and rectify related issues. During
the Year, the Group conducts 3 comprehensive audits on manufacturing companies, 4 on-site
audits before the production site inspection, and one-off special audit.

Quality report review

AEBEZENBARRXNEEARNERFEEELEYTRE
EHHEHEZEEERBER -
The Group reviews each of monthly quality report and yearly retrospective analysis on product

CRET ABRNRIR

quality report submitted by the subsidiary from all aspects of “Man — Machine — Material —
Method — Environment” to review the quality management situation.

ERLEEEE

Entrusted production management

EEREENASEBEZREECEETRSEENEEET FEETEELENSE
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Before entrusting production, the Group conducts on-site inspection and quality audit of the
entrusted production enterprise, reviews the production conditions and quality management
system of the entrusted production enterprise, and tracks the entrusted production progress in

the subsequent process to ensure the stability of product’s productive quality.

BEREER

Instruments and equipment

i

TERFHRSEREADRKRGE BREIELRSEENRERS  ES
AERE -

The quality control equipment implements a personal distribution system to ensure that

S THEESEN

\

management employees can protect and maintain the equipment promptly and improve their familiarity with
the equipment.
HEEREET REBRAFEEES  BEWEMEM78G  BHMETI2MIEREL  RIZEE &

Quality regulations and training

ffige  BB|BESHEI  RASASEHZEIABETER  REFIAR -

The Group has updated, sorted out and released 78 regulations during the Year, organized
employees to participate in trainings such as new regulations and pharmacopeia, process
management, job skills, equipment operation and etc. At the same time, the Group will
conduct assessment for the trained staff to ensure the training effect.
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Case: Thematic training on the seven new QC methods
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In the second half of the year, the Group organized various production subsidiaries to carry out training on the theme of “Seven New

QC Methods”. The training was carried out in both online and offline formats, after the training, employees needed to participate in

training assessments to test the learning effect. Through the study of this course, employees could fully understand the importance

of quality improvement and the scope and use scenarios of the “Seven New QC Methods” which are commonly used in quality

management and learnt to use new QC tools to analyze quality problems in appropriate situations and take corresponding measures.
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Pharmacovigilance system

The newly revised “Pharmaceutical Administration Law of the People’s Republic of
China” clearly put forward the requirements for establishing a pharmacovigilance
system for the first time, and the importance of pharmacovigilance is further
highlighted. Pharmacovigilance is the key to ensure patient safety, comprehensively
and accurately evaluate clinical risk and efficiency, and maximize clinical drug benefit
and minimize risk. The Group actively responded to national requirements and
actively promoted the construction of a pharmacovigilance system and implemented
more than 20 pharmacovigilance system and process documents. This Year, contents
related to drug clinical trial safety, medical device safety evaluation and control has
been added and revised. We continued to improve the integrated pharmacovigilance
system from the Group to its subsidiaries through unified systems and procedures.

The Group continued to carry out product safety testing, pharmacovigilance training,
pharmacovigilance tools maintenance and internal audit of pharmacovigilance under

external regulatory requirements and internal management standards.

Product safety monitoring and risk management

° Promote the revision of instructions in product safety testing and risk
management, and the work in safety evaluations;

o Complete the revision of the instructions for ginkgo leaf, niacin, salvia and
alprostadil injection;

° Complete the safety evaluation of cinepazide maleate injection and alprostadil

injection.
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Improvement of pharmacovigilance management in clinical
research

Carry out the collection, processing, analysis and evaluation, submission, and
archiving of SAE? in clinical research, and carry out SAE consistency checks,

complete the collection and processing of 10 SAE reports;

Carry out 4 SAE consistency checks, update the safety data collection and
processing procedures in clinical research, complete SOP revision, and organize
3 trainings;

Ensure the writing and submission of regular safety update reports for clinical
studies (insulin degludec and insulin aspart), as well as complete the writing
and submission of insulin degludec and insulin aspart DSUR?.

Continuous development of internal audit of pharmacovigilance

Organize and carry out internal audit on compliance of pharmacovigilance
system for 8 subsidiaries and follow up the audit results in time to ensure
that the subsidiaries have completed the rectification of problems within the
time limit according to the internal process, so as to continuously improve and
enhance the pharmacovigilance system of the Group.

Continuous maintenance of the pharmacovigilance database

Daily maintenance and update of the pharmacovigilance database, which is
mainly used for the processing, storage, analysis, and submission of drug/
drug adverse event reports of the Group and its subsidiaries. It can effectively
improve the efficiency of pharmacovigilance management.

Enhancement of pharmacovigilance training

Enrich and improve training content, conduct pharmacovigilance training for
all employees through the online course platform, and regularly update online
study information;

Specialize arms from the source, and carry out product safety information
sharing and training for each business department from time to time;

Conduct training on adverse event handling systems, procedures and
regulatory requirements.

SAE(Serious Adverse Even)BIERE TR B - R EMBRAM AP BENHEUEENTREMH -

SAE (Serious Adverse Event) is a serious adverse event, which refers to an adverse event that is difficult to deal with in a clinical study of a drug.

T 2% H 6 22 2 14 58 37 3R S (DSUR)

CHBEREY (BEEHE LT ENEE - SHENEN) N THRRENBRATE -

Development Safety Update Report (DSUR): The general standard for regular reporting of drugs under research and development (including drugs that

have been approved for marketing but are still under further research and development).
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Drug recalls

We attach importance to the safety of consumers’ medications, strictly follow the
“Administrative Measures for Drug Recalls” and “Good Manufacturing Practices for
Pharmaceutical Products” and other laws and regulations, conscientiously implement
the “Standard Operating Procedure for Management of Drug Recalls”, and
standardize the identification, investigation, and evaluation of drug safety hazards
and the implementation, processing, tracking and data filing of drug recalls.

The Group organizes drills at all levels to carry out recall simulation exercises on a
regular basis to ensure that problematic drugs can be recalled quickly and effectively
in accordance with procedures in emergency situations to fully protect the interests
and health of consumers. During the Year, no report of serious adverse drug events
of the Group was recorded, and no large-scale drug recalls occurred.

3. Provision of high-quality health services
We provide customers with efficient, professional, and accessible medical services
and improve public health and life quality according to the needs and experience of

customers.
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Guarantee of service quality

Since the outbreak of COVID-19, in the face of the rapidly increasing demand for
pharmaceutical products and the potential risks of the pandemic, we have still
tried our best to guarantee the supply of products and ensure that we provide
customers with professional and high-quality services during the delivery, logistics
transportation, and return and exchange stages. The Group has established
documents such as corresponding delivery management procedures, return
management procedures and implemented them in accordance with regulations to
ensure the quality of products and services during delivery and transportation.
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° Prior to delivery, the commerce staff of the Group will promptly understand the customers’ medications

and actual delivery needs, contact the customer service center based on customers’ requirement and

cooperate with the delivery-related approval documents. The customer service center will immediately

place an order for delivery after receiving the documents and clearly note the shipping manufacturer and

warehouse to improve the accuracy of shipments;

a Bk FRPLOEBERES

BREFRERTRERERBN -

ERBBREZAREEE BHBRERSREVREERIERBR

o After delivery, the customer service center will provide daily shipment information to the commerce staff for

each province on the same day so that commerce staff can follow up on the logistic progress and delivery

status on time and ensure that the customer can understand the transportation of goods in real-time.

Y1 & & i
Logistic transportation =
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o Carry out standardized management of carriers in accordance with the “Provisions on the Administration

of Logistics Carriers”

(R AECEREIEMET) ), and effectively supervise the carriers’ transportation

timeliness and service quality and other aspects;
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o Set up the damage rate standard through the damage rate assessment, control the return rate within

0.1%, ensure the quality of terminal services, and improve customer satisfaction;
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e Improve the logistics and warehousing system, introduce front-end warehouses, and further shorten the

timeliness of logistics and transportation in order to deal with resource scheduling and logistics distribution

issues that might be caused by the pandemic to meet customer needs.
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In case of product return and exchange, we will adopt corresponding processing
plans base on the type of return and exchange to ensure that all departments can
seamlessly connect tasks such as customer communication, return application,
coordinate replenishment, and provide customers with quick return and exchange
processing. The content related to product returns is reported to the Group’s
operation management center for relevant analysis to help further improve the quality
of products and services in the future. During the Year, the Group did not receive any
major complaint from customers.

We manage customer relationships with care, and listen carefully to the voices of
customers, and formulate the “Principles for Three and Seven Days” (=-t£/R8l) to
strictly control the processing time of general customer complaints within three days
and the processing time of complicated customer complaints within seven days.
Customer feedback shall be reported in time. When necessary, the supervisor or
manager may contact the heads of the departments directly to ensure the efficiency
of claims handling. In addition, we continue to optimize customer communication
and feedback mechanisms, gradually reduce unnecessary intermediate links, clarify
who is responsible, shorten the processing time of the procedures, and solve
customer needs faster.

We value internal customer service management, clearly define the scope of work and
segregation of duties and optimize the work processes, and continuously improve the
efficiency and quality of customer service. The Group conducts quarterly training on
business and product knowledge to strengthen employees’ in-depth understanding
of various businesses and improve business proficiency in order to quickly respond to
customer needs. During the Year, the Group added a new reading sharing session
to encourage employees to share their reading experience and insights in turn
during the daily morning meeting so as to improve their personal qualities and self-
cultivation by osmosis to ensure that they demonstrate good professionalism in the

process of serving customers.

Insisting on responsible marketing

The advertisement and label content of drugs play a vital role in guiding the rational
drug use and safe medication. Therefore, China is more stringent in reviewing and
issuing, supervision and management of the advertising content of drugs than other
products. In order to respond positively to the national requirements and implement
the responsibility of drug promotion, the Group strictly follows the “Advertising
Law of the People’s Republic of China”, the “Standards for the Examination and
Publication of Drug Advertisements”, the “Provisions for the Administration of Drug
Instructions and Labels” and other relevant laws and regulations, and does not allow

any false statements to protect consumers’ medication safety.
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BBERIFT T EE - STREfE R R 2R
EMPOWERING INNOVATION AND
R&D TO GUARD A HEALTHY FUTURE

The Group has newly revised the “Social Media Promotion Standards” to regulate
the preparation and publication of promotional content to achieve truthful, legal
and compliant promotional content. We provide objective descriptions of the nature
and indications of our products and cover accurate and updated safety information
in our drug promotion materials. Advisory messages and special signs are marked in
our prescription drug advertisements and over-the-counter drug advertisements to
enable customers select appropriate pharmaceutical products to protect their health
and safety. We will review the content of drug advertisements before publication to
verify whether they are consistent with the content approved by the drug regulatory
authorities.

In addition, to ensure the compliance of marketing efforts, we sign the “Distributor
Compliance Undertaking Letter” with drug distributors who comply with national
and pharmaceutical laws and regulations to regulate distributors’ market behavior,
prevent falsification and other situations and ensure distributors’ marketing
compliance.

During the Year, the Group had no violations regarding advertisement and label.

Information Security and Protection

The Group strictly complies with the relevant regulations such as “Cybersecurity Law
of the People’s Republic of China” and the “Provisions on Protecting the Personal
Information of Telecommunications and Internet Users”. During the reporting period,
we further improved the “IT Management System of Sihuan Group”, covering
informatization management, information security management and information
system operation and maintenance management and other system contents. Among
which, the Group’s information security management system clarifies management
regulations on personnel safety, information system construction security, information
system operation and maintenance security, computer terminal security, network
system security, security incidents, business continuity and other dimensions,
providing strong management and technical support for the Group to protect
information security. At the same time, the Group has set up a clear governance
structure for information security, with the chief executive officer as the leader of
the information security decision-making team to make decisions on macro issues
of information security; an information security management team has been set
up thereunder, with the head of information process management department of
the Group as the leader to be responsible for the daily management of information
security. We encrypt customer information daily collected in the management system
and protect customer privacy to the maximum extent and safeguard customers’
rights and interests by setting up processes such as hierarchical management of
account access and authorization and approval. Meanwhile, the Group enhances
Internet security management in accordance with the principle of “who owns, who
is responsible”. Persons in charge complete ICP filing in accordance with relevant
regulations of public security agencies to enhance website security management
and protection and prevent cybersecurity incidents such as web page tampering,
embedment of backdoor Trojans and citizen personal information theft.
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In addition, we require that all employees of the Group should sign a Confidentiality
Agreement, which clarifies the information security protection responsibilities of
employees and will be updated in a timely manner in accordance with any change of
job position to ensure the security of customer information and privacy. For leakages
of customer information, the Group will issue warnings, serious warnings, demotions,
pay cuts or even terminate the labor contract with the employees involved and their
supervisor based on the severity of the incident according to policy.

In order to protect against illegal access from external networks and internal access,
the Group has added equipment and software including bastion host, border firewalls
and host vulnerability scanning software, to monitor and protect external network
access requests and internal operation and maintenance in a unified manner by
filtering external access requests and adding access barriers, and enhance the security
level of customer data and information.
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Supply chain management is a key area in the sustainable operation of Sihuan

Pharmaceutical. We actively comply with laws and regulations such as the “Bidding

Law of the People’s Republic of China” and the “Government Procurement Law

of the People’s Republic of China”, strictly implement management system and

requirements of the Group such as the “Supplier Management Protocol” and the

“Centralized Procurement Management Protocol”, continuously improve supplier

management system and help suppliers improve their own management level in

terms of quality, environment and social performance, to strengthen supply chain risk

management and promote sustainable development of supply chain.

In 2020, the Group newly added 6 suppliers, and distribution particulars are as the

following:
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BFETHE REAHERAR
MAKING PROGRESS TOGETHER
WITH RESPONSIBILITY TO PROMOTE WIN-WIN COOPERATION

1. HEBER 1. Supplier management

RMETS —F0 2ESRNEERED - We implement a centralized and classified management principle, and treat the
I IEW R EMEE S FHEENEREE selection of suppliers and their assessment and supervision management with a
ZEBEERE REXSUEFHNAFEME  RE proper and rigorous attitude, ensuring fairness of transaction order and ensuring that
BRYUBNBEEREELE2ERK - the materials meet the requirements of drug quality and safety as well.
AEBMEHEREERENT ¢ The Group’s supplier management process is set out below:

o EEFIHHER  HREHENRRESAENELER  BREBHENAZE
AREE - RSLEERD - BIIKTE - REEESTEEERE -

e The Group actively develops new suppliers and conducts reference check and
qualification review of comparable suppliers to ensure that comparable suppliers
operate legally, and their production capabilities, technological levels and service quality
meet the Group’s benchmarks.

HEFSR
Supplier
sourcing

%

* HEEHERETERBN  HEQESFERANDEHRER  FAEEKD
A fEREE - MEERRER

HAER EA e The Group detects samples provided by comparable suppliers, and for material

Supplier suppliers who have a greater impact on drug quality, sample detection, supplier audit

admission and small batch tests are required,

o FEBERNHERMNAEESREERNE -

e Suppliers who passed the reviews above can be included in the Group’s qualified

supplier list.
e s BAAREETEANTEEE  HEREAEERN  BARE - BOBRSSETR
Z R EEFE B REFAEER R EERRE - B RHSCEE S MR o
Supplier o The Group tracks the quality status, cooperativeness and performance of suppliers through
assessment daily supervision and management and annual assessment, provides feedback to suppliers
and evaluation in time and urges them to improve the quality and service.

o REZZEIELR  HEEMETSBEE - HRRBGRILRERE TR
" B EHENGTERARR S EREEHEEANE BERARNRE  BR
HrEm BREAREER - BREIESS  ROBKSEEEARLE -

DHRER _ .
. e The Group conducts the classification management for suppliers based on the
Su_p.plle.r assessment and evaluation results and implements respective reward and punishment
classification policies for different levels of suppliers. Suppliers who are rated as poor in assessments,
management provide products with serious quality problems, breach the contracts and violate the
bidding requirements will be required to suspend the transactions, take rectification
action within a definite period or will be blacklisted directly.
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The Group pays attention to the supply chain risk management, conducts the risk
identification of suppliers in time and compiles a list of risky materials to reduce the
categories of risky materials, and seeks comparable suppliers in connection with risky
materials in advance, to ensure the quality and normal supply of materials and to
control the quality safety of drugs from the source.

We emphasize the compliance of business cooperation, promote the concept of
integrity and compliance of the Group through various methods such as signing
the “Integrity Agreement” with external suppliers and signing the “Compliance
Undertaking Letter” with internal procurement personnel, strictly prohibit any form
of bribery, abuse of power for personal gain and unfair competition in the supply
chain procedures to ensure the transparency and fairness of procurement activities.
In the course of distributor selection, we strictly implement the selection criteria while
the code of conduct to be observed is fully communicated with business personnel,
who should sign the “Letter of Commitment Relating to Distributors’ Compliant
Operation”, therefore, to effectively regulate the integrity and self-discipline
behaviors and ensure the consumers’ medication safety and effectiveness.

In order to create a responsible supply chain, we focus on the safety and
environmental compliance management of suppliers. During the bidding process,
suppliers are evaluated in areas of environmental protection and employee health
and safety management. Suppliers received the Environment Management System
Certification or the Occupational Health and Safety Management System Certification
are preferred. In daily management, suppliers are supervised and assessed in terms
of the performance of environment and safety production. Suppliers who provide
products with significant quality issue or cause major safety and environmental
hazards will be eliminated, to reduce environmental and social risks in the supply
chain.

2. Communication with suppliers

We focus on the long-term and in-depth cooperation with suppliers. The
meetings and visits, online communication, supplier visits and review are the main
communication mechanism and channels. In addition, we regularly organize technical
seminars and training, participate in professional exhibitions and forums to enhance
the effective connectivity of supply chain information and the strategic mutual trust.

Due to the impact of the COVID-19 pandemic, in the first half of 2020, the Group
adjusted the communication mechanism with suppliers, minimizing face-to-face
communication and changing the conduction of regular technical seminars and
technical training into the form of video, which not only protects the health and
safety of personnel, but also reduces the communication costs.
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In the second half of 2020, with the improvement of the pandemic situation in China,
the Group participated in several large-scale exhibitions and forums involving raw
and auxiliary materials, pharmaceutical equipment, medical devices and other fields,
and communicated with a number of leading suppliers in the PRC and abroad, R&D
service teams and academic leaders of the pharmaceutical industry, in order to help
the Group to conduct supplier sourcing, reduce the risk of material supply from a

single source and continuously expand the supplier database.

%59F£l§q1%ﬁf§¥A FIBETFHBERMNEEENERERERES
The 59 China National Pharmaceutical Machinery Exposition The 18" China International Scientific Instrument and

EETRHEREONTES

Laboratory Equipment Exhibition

83)34J HEREERMEE S

The 3 China International Import EXPO The 83 China International Medical Equipment Fair
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ACHIEVING GREEN RESULTS

Sihuan Pharmaceutical always abides by its commitment to sustainable development,
actively implements the policy of environment, health and safety ("EHS") operation
management, promotes a production and operation mode which is safe, reliable,
efficient and environmentally friendly, and strives to build a safe and civilized,

resource-saving and environment-friendly enterprise.

1. Improving EHS management mechanism

The Group strictly complies with relevant laws and regulations including the
"Environmental Protection Law of the People’s Republic of China”, the "Work Safety
Law of the People’s Republic of China”, and the “Law of the People’s Republic of
China on Prevention and Control of Occupational Diseases”, further revises and
improves EHS system standards, strengthens process risk control, and strives to
promote the construction of EHS management system. In 2020, in addition to basic
EHS work such as infrastructure compliance reforms, annual audits and technical
guidance, the Group enhanced EHS internal management as a key work objective,
consolidated EHS management concepts, and selected good practice cases from each
plant and comprehensively promote. Meanwhile, the Group organized centralized
training and exchanges for important EHS regulations and documents, created an
EHS cultural atmosphere, and assisted enterprises in self-improvement on the basis
of compliance, so as to ensure make safety and environmental protection basic
management more standardized and systematic.
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EHSE 2 77 #f EHS management policy

e D
RERE BERE B8FFER  BABR/E
EEEE gORA - 2E2R . FEIGE-

Green environment, health and safety,
compliance with regulations, prevention first,
whole-process control and management, capacity improvement,
full participation, and continuous improvement.

EHSEHEZ 18 EHS management structure

o BEEHSTFRBEIREE
Responsible for overall strategic deployment of EHS work
£ ) o WEREHSTRMIEAR
) Major EHS decision making
President

of the Group

EEELSEDN e POBEAKEEHSTIFMASEREA
. The director of the center is the person in charge of the Group’s EHS work
Operation o EHSHPARKBARMEHS LIBETRS - 18  RETREXH
management center The EHS department coordinates, guides, inspects and provides supports

for the EHS work of each subsidiary

of the Group

\ . WEATMsEEE-—EEA
;I'he res%aﬂ?‘}sible person fo)rﬁEgS ma;age;nentiof subsidiaries

= o HUERMHIEARIMEHS A B R - EEFM

Bﬁg NG| %@gﬁ Approve the release of EHS policies and objectives as well as management
idiari manuals of subsidiaries

sl ieie e @ byl o BEEHSBAEAE - BETIFE  AREE - ABEH
Responsible for EHS functional distribution, management review, resource
allocation and personnel appointment

o BEMBAREHSEENDREE RIEEREINGTE  Bit
Responsible for resolution and implementation of EHS goals of subsidiaries
A and the formulation and implementation of measures and plans
MEAREHSE . HRBEZ BRBEGHS - RS
EHS department of subsidiaries Identify, evaluate and control environmental factors/hazard sources
o FEMEBRREHSEINIIE

Organize EHS training for subsidiaries
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ACHIEVING GREEN RESULTS

EHS management goals and performance appraisal

In 2020, the Group signed the “Letters of Responsibility for EHS Management
Goals in 2020" with its subsidiaries, which clearly defined the target values of EHS-
related indicators to be achieved by each subsidiary and the specific assessment
rules to strengthen the management of and control over each subsidiary. Each
subsidiary gradually resolved and refined the Group’s EHS management goals, and
formulated the Company’s performance and task goals. The completion of annual
goals was directly linked to the annual performance of persons responsible for EHS
management. During the Year, the core EHS management goals of the Group are as
follows:

zF
Safety
v AEERTIEREBRNETER
No work-related fatal accidents
v PEERTHERENBRESEER
No work-related serious injury accidents
v TBERYTEEMN
No food poisoning incident

BR
Environment protection
v PBEEMEER
No leakage accident
v PBEREISEEN
No environmental pollution incident

BEERE
Occupational health

v MHBERER

No occupational disease

© O

EHSEHE

EHS management

v \ZE2Hl - BRRIEERITHEES
No written administrative punishment received from security,
fire or environmental law enforcement

v mEEE . BRamEkE

No adverse reports from media or on the Internet
v ERREERES

No public complaints

oM &
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The Group conducted monthly summary analysis on the four key performance
indicators of each subsidiary in terms of safety, environmental protection,
occupational health and EHS management, so as to grasp the completion of each
company’s EHS management goals. As of 31 December 2020, the EHS goals of
the Group's subsidiaries for 2020 were fulfilled well, and no EHS-related accidents
occurred.

EHS system construction and certification

The Group has established an EHS management system based on the [SO14001
& 15045001 standards, regularly updated and improved the “Environmental/
Occupational Health and Safety Management Manual” and other EHS procedure
documents, supervised the operation of the EHS management system of each
subsidiary in accordance with the standard requirements, and prepared and promoted
excellent cases and special management improvement plans combined with the
system operation status of the subsidiaries, so as to promote the establishment,
implementation and maintenance of the EHS system.

While continuing to promote the establishment of the Group’s internal EHS system,
each subsidiary has also successively initiated external third-party system certification
to further strengthen EHS management. In 2020, Jilin Jinsheng has completed the
first-stage certification of 1SO14001 & 1SO45001 and passed second-stage on-site
audit. It is expected to obtain the certification certificate in early 2021. Beijing Sihuan
and lJilin Huikang prepared and implemented EHS system documents in accordance
with ISO system requirements to continuously promote system operation. Jilin Sichang
and Jilin Sihuan are currently in the preliminary research and preparation stage. It is
expected that the consultation and certification of ISO14001 & I1SO45001 system will
be carried out in 2021.

EHS risk prevention and control

To comply with the “Emergency Response Law of the People’s Republic of China”,
the “Management Measures for Environmental Emergencies” and the “Reporting
Measures for Environmental Emergencies”, the Group improved and implemented
internal systems such as the “EHS Risk and Opportunity Control Procedures” and
the "EHS Accident Management Protocol”. The Group established comprehensive
risk and opportunity management measures, identified risk sources related to the
environment, work safety and occupational health and safety during production and
operation. The Group also conducted EHS risk assessment for projects on a regular
basis to timely discover and measure new risk factors and monitor the development of
potential risks or signs of occurrence. Meanwhile, the targeted emergency plans were
formulated by the Group and employees’ response capacities in environmental and
safety accidents are improved through safety drills, safety training and education, to
ensure timely and accurate handling of risk incidents to minimize impact.
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ACHIEVING GREEN RESULTS

EHS audit

In accordance with the “EHS Audit Management Protocol” ( EHSZETEIRIRIZ) ),
the EHS department of the Group conducted annual EHS audit for 8 subsidiaries
in 2020. The audit covered three aspects as safety, environmental protection
and occupational health and included several dimensions, such as organization
infrastructure, personnel allocation, equipment and facilities, education and training,
labor protection, environmental protection and health monitoring. The audit helped
enterprises identify defects and deficiencies in actual management, and targeted
recommendations were provided as guidance for smooth functioning of EHS work for
the subsidiaries.

Meanwhile, in order to improve the EHS management level of enterprises in a more
targeted manner, the Group added special audits in 2020, which were conducted in
real time based on the requirements of national regulations and the management
status of each EHS module in each subsidiary, and organized cross audits among EHS
personnel of subsidiaries to promote internal exchanges and experience learning.

2. Work safety management

Protecting the safety and health of employees during production and operation
activities is one of the strategic goals of the Group. We continued to strengthen the
management including equipment and facilities, fire facilities, hazardous chemicals,
and operation in confined space, and valued and encouraged employees to make

continuous improvements in occupational safety.

During the Year, the Group focused on strengthening safety training management,
in reference with the actual situation of the subsidiaries, compiled a series of
training courseware with illustrations and text, covering various aspects such as
occupational health management, labor protective equipment management, and
non-standard work, in order to make all employees firmly aware of production
safety; and successively promoted and implemented a number of excellent EHS
management cases according to the current management status of the enterprises,
so that the enterprises can compare with each other and become aware of their
shortcomings, and make continuous improvements to narrow the gap. In the face of
the COVID-19 pandemic, the Group prepared the “List of New Risks for Enterprise
Safety Management during the Period of Epidemic Prevention and Control” ( (&Z15B5
IR ELEERFIERAMISE) ) to guide enterprises’ safety production during the
pandemic and effectively protect the safety and health of employees.

During the Year, the Group continued to carry out occupational health management,
optimized the occupational health management manual, clarified relevant
management systems and operating procedures; regularly inspected sites with
occupational hazards, strictly supervised the distribution and use of appliances
for labor protection, and annual occupational disease checkups for employees in
positions with occupational disease hazards were organized by the EHS department,
as well as established complete occupational health records for employees.
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As of 31 December 2020, there was no work-related injuries or fatalities of the
Group.

Hazardous chemical management

In October 2020, the Ministry of Emergency Management of the PRC issued the
“Hazardous Chemicals Safety Law of the People’s Republic of China (Draft for
Comment)” ((REAREMEERICERELEE (BkERF) ) ) to strengthen
the safety risk management and control of hazardous chemicals with stricter laws and
regulations, specify the main responsibilities of enterprises and enhance their safety
oversight capability. As a responsible pharmaceutical enterprise, the Group actively
implemented the national regulatory requirements, focused on the supervision and
education in relation to hazardous chemicals during the Year, and continuously
optimized internal hazardous chemical management procedures; also, the Group
regulated the behaviors of collection, transportation, intermediate transfer and
storage of hazardous chemicals by means of special rectification, personnel training
and use of safety facilities and equipment, so as to reduce the incidence of safety
accidents and the impact on humans and the environment.

Special rectification work for hazardous chemical safety by
Beijing Sihuan

In the second half of 2020, Beijing Sihuan carried out special rectification for
hazardous chemical safety in compliance with the requirements of Beijing Emergency
Management Bureau. The Company has established a hazardous chemical safety
rectification team, with the general manager of the Company as the team leader,
manager of the EHS department as the deputy team leader, and the management
personnel of hazardous chemicals as team members. The rectification team
formulated a rectification plan after consulting with relevant safety companies, and
investigated and treated a total of more than 30 hidden dangers from hazardous
chemicals. The rectification is divided into basic information rectification and on-site
rectification:

° Basic information rectification: The rectification team has successively
formulated more than ten chemical management systems including the “Safety
Management System for Hazardous Chemicals” ( {/ER L BT EERHIE) )
and the “Management System for Chemicals under Special Control” ( (Ex%E
HlbE2REERHIE) ), and improved corresponding ledgers and records.

o On-site rectification: The rectification team has carried out corresponding
modifications to the places where hazardous chemicals are stored and used,
including reconstructing the gas cylinder storage room, renovating the site
where acetylene is used for explosive-proof purpose, installing gas detection
alarm systems in the places where methanol, acetonitrile and hydrogen are
used and stored, and carrying out destaticization in the places where hazardous

chemicals are stored.
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Intelligent management of hazardous chemicals by Shengtong
Chemical

In order to further improve the technological and intelligent management of
hazardous chemicals, in 2020, Shengtong Chemical added intruder alarm system
and face recognition system for storehouses of highly toxic chemicals and explosive
substances, and strengthened information monitoring and management of hazardous

chemicals, to ensure the security of highly toxic chemicals and explosive substances.

During the Year, in order to strengthen employees’ awareness on safety management
of hazardous chemicals, each subsidiary of the Group carried out a series of
emergency drills for hazardous chemicals to enhance employees’ ability of handling
hazardous chemical related emergencies, tested the rapid response ability and self-
rescue ability of each department to hazardous chemical related accidents, and
prevented hidden dangers with concrete actions.

Case: Hazardous chemical leakage drill
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In May 2020, Jilin Jinsheng organized all employees of the emergency response
team, laboratory and warehousing department to conduct hazardous chemical
leakage drills. During the drill, employees learned about the alarm process for
hazardous chemical leaks and how to make full use of the emergency supplies
around them to help themselves and minimize physical damage and property
losses.
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Fire safety management

In accordance with the “Regulations on the Management of Fire Protection System”,
the Group supervised daily fire management work, regularly conducted fire safety
inspections, implemented the rectifications of hidden dangers which may cause major
fire accidents, and promptly corrected illegal operations; designated fire fighting
persons are required to station in fire control room and conduct inspections on 24-
hour basis to ensure that the fire protection system is stable. Fire emergency supplies
are also provided and voluntary fire brigades are established to protect the personal
and property safety of employees and keep the scientific research, production,
operation and other activities of enterprises in good order.

The Group and its subsidiaries cooperate closely with fire services maintenance
subcontractors to inspect fire fighting equipment and electrical facilities on a yearly
basis, ensuring the normal operation of the fire fighting service system; we also
enhance our employees’ awareness of fire safety by organizing fire fighting lectures,
trainings on practical operation of fire fighting equipment, fire evacuation drills,
competitions of fire fighting skills, etc., to carry out fire safety work among all
employees, thus building a “Great Wall” for fire prevention to avoid life and property
losses.

]

S BB E AR RE

\
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To improve employees’ basic quality in fire safety, in October 2020, Beijing Sihuan cooperated with the regional fire brigade to

carry out “one police and six members” public welfare practical training on basic fire fighting skills for grass-roots and front-

line employees. 85 participants underwent training and assessment on practical operation of fire extinguishers and fire hydrants,

respectively, with a 100% pass rate.
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Operation in confined space

Given complex environment, high risk and other risk features for operation in
confined space, the Group was fully aware of the importance of safety control for
operation in confined space, therefore focused on strengthening the management of
this area in the production safety work during the Year. We keep strengthening the
safety awareness of “infinite risk in confined space”, and work out strict management
measures in education and training, safety investment, operation examination and
approval, operation implementation, emergency rescue, etc. Meanwhile, we compile
excellent management cases and urge our subsidiaries to conduct inspection on
hidden risks of operation in confined space, so as to effectively prevent and curb
production safety accidents in confined space.

= BRZEMEXEERMNA
Il.  Case study of management of operation in confined space
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Safety control for operation in confined space
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Safety training and education

Continuous and effective training and education are important guarantees for safety
work. The subsidiaries of the Group implement the three-level training system in strict
accordance with the requirements of the “EHS Education and Training Management
Protocol”, and accordingly conduct pre-job three-level (company, department and
positional level) safety education, on-the-job staff safety training, as well as safety
education on special type of work. During the Year, we introduced more diversified
education campaigns in training to improve the employees’ learning interests and
ensure the promotional effect of safety education.

In 2020, the Group and its subsidiaries conducted a total of 52 safety drills.

Case: “Ankang Cup” safety knowledge contest
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In October 2020, Jilin Jinsheng organized the group knowledge contest for 30
employees so as to popularize and train safety knowledge. The contest included
speed competition of wearing fire suits, quick answers to safety knowledge
questions and looking at pictures to find safety hazards. By fun quiz and
competition with prizes, everyone's enthusiasm for safety work was effectively

mobilized.

BIEMBBRELARRET

48 VU IR B BT AR & @ A BR A & SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.



FRLELEED  ERREES
KEEPING THE MISSION OF SAFETY IN MIND AND
ACHIEVING GREEN RESULTS

ROl EER AR EE R

Case: Emergency evacuation rescue drill
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In May 2020, Jilin Sihuan held an emergency evacuation rescue drill. Before
the drill, Jilin Sihuan organized preplan drill and training, enabling the on-
site personnel to grasp certain knowledge of production safety accidents and
enhancing employees’ strain capacity in emergency conditions and self-protection
ability. During the drill, most employees were able to make effective arrangement
and quick response to the accident alarm, and the person in charge of the rescue
team could also effectively organize to evacuate the team members, keep alert
and conduct emergency rescue operations.

R ZE2EEHEEI

Case: Training on safety production system
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In September 2020, Shengtong Chemical conducted a three-day training on safety
production rules and regulations and EHS code of conduct manual, explaining the
details of special operations, contractor management, outsider management, EHS
reward and punishment management, etc.. A total of 246 employees attended
this training, which effectively improved employees’ safety awareness, gave them
a new knowledge of safety rules and regulations, and created a good atmosphere

for safety production.
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During the Year, all subsidiaries of the Group responded to the local call to carry out
a series of safety publicity activities such as “Safe Production Month”, and continued
to promote the normalization of safety education work, striving to interiorize the
safety awareness of “safety first with prevention and comprehensive treatment” and
achieve healthy corporate development.
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3. Environmental management
In strict compliance with laws and regulations relating to ecological environmental

protection, including but not limited to the “Environmental Protection Law of
the People’s Republic of China”, the “Law of the People’s Republic of China on
Environmental Impact Assessment”, the “Law of the People’s Republic of China on
the Prevention and Control of Environment Pollution Caused by Solid Wastes”, the
“Water Pollution Prevention and Control Law of the People’s Republic of China” and
the “Atmospheric Pollution Prevention and Control Law of the People’s Republic of
China”, Sihuan Pharmaceutical has implemented and improved internal management
systems related to environmental areas such as emissions, wastes, and resource
and energy utilization, etc. in accordance with the standard of 1SO14001: 2015
environmental management system, clarified the responsibilities of all functional
departments in green production and green operation, and integrated the green
concept into the whole process of enterprise production and operation to guide the
sustainable development.

Emissions management

We attach
national emission and treatment standards. In accordance with the Group's

importance to emissions management and strictly comply with

internal management systems including the “Wastewater, Exhaust Gas and Noise
Management Protocol”, we regulate and guide the emission and disposal processes
of the departments and subsidiaries, and ensure compliance of emissions and prevent
environmental pollution by maintaining and upgrading equipment and conducting
regular internal and external tests, etc.
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Exhaust gas emissions

The exhaust gas generated from the daily operation of the Group and its subsidiaries
is mainly the exhaust gas of production and daily operation.

o Exhaust gas of production: The Group strictly complied with the “Emission
Standard of Air Pollutants for Boilers” and the “Integrated Emission Standard
of Air Pollutants”. During the production, we release the exhaust gas from
boiler into the atmosphere through the chimney after being burned in the low
nitrogen burners, and ensure the boiler gas chimney is generally at least 15
meters above the ground.

o Exhaust gas of daily operation: In daily operation, we stipulate that the canteen
fume must be treated by the fume purifier before emission. Treatment facilities
are required to be cleaned regularly by the canteen to ensure normal operation.
Meanwhile, the engines of motor vehicles should be shut down to reduce the
pollution caused by exhaust gas when they are parked in plants.

In 2020, the Group continued to increase its investment in air pollution treatment and
promote the boiler coal-to-gas projects of subsidiaries to reduce the emission of coal-
fired pollutants and improve the air quality in and around the plants.

Case: Boiler coal-to-gas project of Jilin Zhen’ao
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In response to the requirements of national environmental protection and the
government, and to achieve green production and operation, Jilin Zhen'ao
replaced the existing boilers with gas-fired boilers. After control, the average
steam and gas consumption per ton reduced by 4.25 cubic meters, and the total

gas consumption reduced by 77,290.5 cubic meters.
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The boiler coal-to-gas project effectively reduced the emission of air pollutants, cut down the consumption of water and electricity

resources, and greatly lowered the labor intensity and safety risks for workers simultaneously.
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B Emissions 2020 2019
BERBEMEE Total exhaust gas emissions

(BFZ oK) (10,000 standard cubic meters) 47,353.46 60,920.68

—&EeimEE i E (mg) Sulphur dioxide emissions (tons) 39.51 47.39

BRI E (WR) Nitrogen oxides emissions (tons) 49.52 54.13

B8R W) BE B = (ME) Particulate matter emissions (tons) 7.93 9.08
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Wastewater discharge

The wastewater discharged by the Group and its subsidiaries mainly includes
production wastewater, domestic wastewater and rainwater. To regulate the
management of wastewater discharge, in accordance with the laws and regulations
such as the “Water Pollution Prevention and Control Law of the People’s Republic of
China” and the “Integrated Wastewater Discharge Standard”, we strictly require our
subsidiaries to take effective prevention and control measures in their production and
operation activities to ensure up-to-standard discharge so as to reduce the impact on

the surrounding water resources and soil.

Wastewater collection

The Group takes corresponding pollution prevention and control measures for
different types of wastewater. Process wastewater generated from all production
and auxiliary workshops, equipment cleaning wastewater, workplace cleaning
wastewater, high-contamination production wastewater, oily wastewater generated
from cleaning equipment and sites and all domestic wastewater must be collected
and treated by the sewage treatment stations of plants.

Wastewater treatment and discharge

The Group treats wastewater by CASS (cyclic activated sludge system) and other
methods, after reaching the discharge standard, gives priority to recycle the treated
wastewater for park greening or toilet flushing. In case of recycling surplus, the
Group discharges the wastewater in a uniform manner to sewage treatment plants
through special pipelines for secondary treatment; in addition, the Group recycles
all the cooling circulating water, etc. as make-up water for pump cooling water and
cooling tower circulating water.
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Wastewater monitoring

The EHS department of the Group supervises and inspects the management of
sewage treatment stations and the results of analysis on testing of wastewater
samples, and also conducts regular third-party wastewater testing and reports
wastewater discharge in accordance with the requirements of the local environmental
protection bureau; at the same time, the personnel of sewage treatment stations
follows up and checks the wastewater discharged by the enterprise through online
monitoring devices and make relevant records.

Case: Benxi Hengkang'’s improvement of sterilization method for raw water tanks
RREBREESIKZRGHNRMKEAB T ARBLBEBERRERMLEARBOF R - KEBRIBRE 7T ENRSKIERT
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Benxi Hengkang s sterilization method for raw water tanks of the raw water injection system was improved from alkaline washing to
pure steam sterilization through pipelines. High dosage alkaline solution may cause below-standard sewage discharge, and operators
may be burned by splashed alkali in the feeding process. Therefore, the improvement helped to reduce the potential safety and
environmental pollution risks of the company. During the Year, there was no contamination or safety incident caused by alkaline

solution.
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During the Year, the Group had no problem in seeking applicable water sources and
the wastewater discharge is shown in the following table:

—EB-EHF —ET-NF
HEFh W Emissions 2020 2019
EEKEE 2= (HR) Total wastewater discharge (tons) 379,102.40 344,490.39
wihEaz=as () Total chemical oxygen demand (tons) 37.80 40.22
[UR B E (HR) Ammonia-nitrogen discharge (tons) 2.15 3.65
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Waste management

Non-hazardous waste of the Group mainly comes in the form of general industrial
solid waste and daily garbage. The EHS department of the Group is responsible
for supervising and managing the treatment of general industrial solid waste, and
regularly collecting and transferring it to a professional third party for disposal; the
administration department of the Group is responsible for the management of daily
garbage, and sorting waste from office areas in separate garbage chambers and
sending it to designated locations for disposal regularly. Other daily garbage and food
waste are also sorted and collected separately and sent to sanitation companies for
disposal in a timely manner.

The hazardous waste of the Group mainly includes medical waste and chemicals from
production and R&D, as well as small quantity of office supplies such as waste ink
cartridges and toner cartridges. We strictly comply with national hazardous waste
management requirements and regulate the procedures of generation, collection,
storage, transportation, transfer and disposal of hazardous waste in accordance
with the “Provision on Hazardous Waste Management”. All hazardous wastes are
classified according to the “Directory of National Hazardous Wastes” and are properly
labelled (with relevant signs on external packing and warehousing sites) and stored
in strong, safe, leak-proof and compatible packaging containers and bags, of which
recyclable hazardous waste and its packaging materials are recycled by suppliers,
while non-recyclable items are transferred to hazardous waste handling units for

disposal.

Case: Hazardous waste storage management of Beijing Sihuan

FEE BE(BERECEXERLLERLEERRRBUONESR L RWRY
REEHREE  BNNEFREE
EREEEEETHR  BEERBEENKE
B WHRERERAOERL  RUREERBANRERES  NE-—FREAR

EREEETRE EEBEADRTEA

BRELEFRENBEEEEKYE -

During the Year, Beijing Sihuan, according to the requirements of the “Acceptance
of Special Rectification for the Safety of Hazardous Chemicals of Pharmaceutical
((BEREPEBRICBRT2ZRERRBRYD ),
renovated the hazardous waste warehouses, installed devices for elimination of static

Manufacturing  Enterprises”

electricity at the entrance of the hazardous waste warehouses, and added explosion-
proof exhaust devices to regularly ventilate the hazardous waste warehouses;
continued to standardize the collection, storage and management of hazardous
wastes, placed hazardous wastes on leak-proof trays by location, and posted
safety warning signs and waste liquid signs, to further improve the management
of hazardous wastes temporarily stored in the laboratory and hazardous waste

warehouses.

HECERE - BERENSIRER
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—EZEHF —E-NF

BEYESR Waste type 2020 2019
EERREY) (HE) Non-hazardous waste (tons) 4,794.55 7,396.15
A E B % (B ) Daily garbage (tons) 924.83 809.64
— R ITXEEEZY () General industrial solid waste (tons) 3,869.72 6,586.51
BEFEZYRE Intensity of non-hazardous waste

(Fr/lzZzARETT) (kg/thousand RMB revenue) 1.95 2.56
BEREEY () Hazardous waste (tons) 712.40 848.53
REEREEY () Solid hazardous waste (tons) 247.70 141.63
BEEEEEY () Liquid hazardous waste (tons) 464.70 706.90
EEBEENRE Intensity of hazardous waste

(FRAMBZARETIT) (kg/thousand RMB revenue) 0.29 0.29
BEEREFEE Energy and resource management

MRBEBRESHUWERREREERER
ARKEERNEZE R - AEEEBET(F
FEARKNMBERRAAE)EEZRZER  RE
HI(ERFMARERERERRE)  BY
VEREHMBARDEBEREESHLEEEEH
BB HEMEFTE  EEERERS
N FRERESIT - WEHRMEREZI - 5l AF
RELHFTEE FERALAEENGERE
BREEEET -

AEE AEBRAEWNBLAHEZEER
EENERRB EEERMN - TERE -
RIRERIEEER I TBE-—FEL @
B AABBBHELEEEEMN REEBET
BESEBREERAN  KREDHEEEN
WA HEEEAR -

S B

Sihuan Pharmaceutical believes that efficient energy and resource management is
crucial to achieving sustainable development. The Group has strictly complied with
the “Energy Conservation Law of the People’s Republic of China” and other laws
and regulations, conscientiously implemented the “Resource Utilization and Energy
Consumption Management Protocol”, guided and supervised its subsidiaries to
actively implement energy-saving production management systems and initiatives,
formulated energy-saving plans, monitored energy consumption, conducted energy-
saving analysis and regular trainings, introduced new facilities and technics, etc., so as
to continuously improve the Group’s energy and resource management capabilities.

During the Year, the Group and its subsidiaries carried out a number of lean
production transformation projects to further optimize the production technology,
workflow, utility line and production management. Meanwhile, the Group also
thoroughly applied the lean production management awareness and called on
employees to actively participate in lean production innovation, so as to jointly
promote an energy efficiency-based sustainable mode of production.
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"Golden Ideas” selection of Ambest Pharmaceutical

AEBE2E2HIBREETIER BT —NEFR ANNHECEERNEHRREISHTIFRER -
AAEBFEREEARSMEBEIERZLEEFEMAINIRES  YABRBERBAETHERE -SFMA
BEAY U T IHTEATE BREICHE  FEEIE R - INESH Y EHBEIEE
FEXREE  UEBABETRYHEER HEABLENERME -

1o

To encourage all employees to participate in the lean production work, Ambest Pharmaceutical has conducted the “Golden Ideas”

selection activity for two consecutive years since 2019. The Company gathers aggregate innovative proposals on lean production
from employees of all departments on a quarterly basis, and organizes presentations by project proposers. The head of each
department makes a summary review of the “Golden Ideas”, evaluates them by four grades including “Gold, Silver, Bronze and
Good” according to the evaluation plan, and holds a commendation meeting for the lean production project to commend and
reward the winners, so as to motivate other employees to join in the project.

TECRF BB E86HE BT ERNSETFITHHEGA A AB2EXHERBI%NERE - BAIEB—
FHESREEHEARDFTEEEES  STRAFUSIAE CELEEMERTFAREBIERRE -
In 2020, Ambest Pharmaceutical collected a total of 286 “Golden Ideas”, reaching the goal of one “Golden Idea” per person on

average, with a participation rate of over 40%. Now more than half of the excellent proposals have been used in daily production

practices, which stimulated employees’ innovativeness and greatly improved corporate production and energy efficiency.

15 £ E A AR
ERME - EERAERER
BETISERTHEMN  — B - BFIL RN
REMEETHEE—SMA - AT AR
BREARTERREER B LAKE
DABE R A R BB R B B ¢ KA R GE R T8
WRBEETHAEAKNGEE  BEEN
EEY BEREBLEENZRMERT A
BEMNER - AREABREH MERMITE
ETEMREREIE  NREEREAR
o EAER -

B RRBERLAKBERRE-—H—R
RENBEE  ARBBEECHEERRE
TRBEZAABERERARRE - WEM
ARLEARET - HR RABHKER
ALK ISR ERSMEBRS —
EEERRBORETER  ERNERS
AEFHEABHEEZAAIZFE  — B4
EBERKBERKKIREIREERELE
SVEIER - ATRBHOKERN DR RRERF
MAEBBMEK  BRET BKEE - X&
RTEEZMEENAR -

Lean production transformation case

Beijing Sihuan - Lean project for workshop capacity expansion

The production tasks of Beijing Sihuan’s workshops further increased in 2020 with
the increasing market demand. However, the energy supply could not meet the
productivity efficiency requirements, and it was difficult to turn on two lyophilizers
simultaneously with limited electricity and cooling water. The water machine system
was also unable to meet the large amount of water consumption for the current
production tasks, which brought uncertain risks to the continuity of production and
the safety of drug quality production. After investigation and analysis, the Company
carried out maintenance and transformation of workshop equipment from two

aspects to improve energy use efficiency and expand production capacity.

Firstly, the Company found that there is a duty cooling water recirculation pump
with a backup. To increase the weekly output, the Company repaired and maintained
the circulating pump, and realized the simultaneous running of two pumps after
multiple tests, enabling two lyophilizers operating at the same time. Secondly, the
Company connected the pipelines for distribution system of purified water and water
for injection in the water supply plant to the storage tank of another production
workshop separately. Such a connection would not affect the use of water during
normal use. In case of inadequate capacity or water supply of water machines in the
production workshop or accidental failure of the water machine system, water could
be supplied to the production workshop through the distribution system program
of the water supply plant, which not only guaranteed water use efficiency but also
reduced the quality risk in pharmaceutical manufacturing.
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NAIEHERERERIERTE Y EAE The Company implemented technics certification after maintenance and
THRARAERITRE HRAGBHREEREET transformation, and adjusted deficiencies during the trial run to ensure it has the
SKEIBE ) - BB NE BXEMNAE capability to meet pharmaceutical production needs. After the maintenance and
EERASHHNOARE 1T  BFRE600E transformation, the Company saved approximately RMB1 per product directly in
YHEENE  HEERELAEREKARE600 production costs, equaling to RMB6 million if the annual production was 6 million,
B RERRRARAOREEE - indicative of significant effect in energy and cost savings.

EMRA-EMLBKBRADNKBRBERASAE

Jilin Jinsheng — Recovery and conversion of condensate water into
heat

REVEAFERE BERFENERDN aMEARZ-—LFE
FREMLSRKARODBBRERZROIE IR - N\FEY
RGETERIE BRANVNEHROIRERAMS A TR - KRR
EX AR ATEHEEIRER RITROANRTET -

In order to reduce steam consumption and save resources continuously,
Jilin Jinsheng started to upgrade the heat system of its workshops in 2017
by recovering the waste heat of condensate water and transferring it into
heat. By the end of 2018, it further improved the system by replacing the
former centrifugal pump with heat-resistant pump, thereby avoid cutoff
and ensures steady operation with larger volume and higher speed.

ZETF  REHRLETI2K  REEHEIAH1,189.5H o
In 2020, the system operated 192 days in total, therefore saving
approximately 1,189.5 tons of steam accumulatively.

EAFIBEE - —RHRK - R ANBEERKBEFA

Ambest Pharmaceutical - Reuse of primary concentrated water and
cooling circulating water

ARSI B R A ETFHHEMMNEKEMNEREARGEETRAS X
KBERK RARRKEBUERBREESMAR L —R - RKERD
EREERK - BEEFRKEMFKE - SAMBIBERARFZHE—E200
SR TEANRM - 8 —BRK R AMERACETRKRBNAE - BR
IKER IR b B SR T B B R AR SO R A K e

Due to equipment operation, the water-making rooms and air conditioning
rooms in the large volume injection workshop of Ambest Pharmaceutical
discharged a large amount of water every day. Meanwhile, the equipment
in the raw water treatment station also needed to be backwashed once
every two days, with a great consumption of raw water. To reduce water
consumption and drainage, Ambest Pharmaceutical built a new 200m3

underground reservoir this year for recycling and reusing of the primary
concentrated water and cooling circulating water, to provide water for
backwash by the manganese sand filter of the raw water treatment station.

BEHBGER  —E-TEHHHNNI6BHKER -

After the project transformation, a total of approximately 16,000 tons of
water resources were saved in 2020.
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MR -ABREIHBEMEERBERBE

Ambest Pharmaceutical - Transformation for improving efficiency of

production equipment in large volume injection workshop
CECTAUNAEH N AT E I AN EEREN LT EE Eﬂn—u .
uﬂ%*ﬁ CEBRAERNRARGEGE  SKBAEBRBELEK RIS i =

CBEMANERREEETRE BERE  ERERE LEBMIR .
;Eﬁﬁﬂ%ﬁ;éo h i _ S

In 2020, Ambest Pharmaceutical conducted an analysis on the production

i

capacity with respect to the production equipment and technics in the
large volume injection workshop and found out the nodes restricting
the production capacity improvement. Finally, by replacing the precise
washing machine, rare tank and capping machine, and renovating the
post-sterilization room, the Company realized the linkage line production
covering washing, filling & corking, and capping, as well as double shifting
production, to improve production efficiency.

BUER100Z2 A RE FHERKHEE AL E - 2502 AR 18 T 198
ERBEHONRSE SBAEHAEEIFUHERBLOISNE - 2
ERSERERMAE -

After the transformation, the Company saved approximately 45 minutes on
the average filling time of 100ml, approximately 42 minutes on the average
filling time of 250ml, and approximately 1.5 hours by the double batch
production technics every day, comprehensively improving the utilization
rate of energy and resources.

o REBIFEYE DM EREE In addition, the Group also laid emphasis on the selection and use of drug packaging
B BRoHELZEEERE . REELA materials, and has introduced a number of management measures to ensure the
EMBENLZE2EMRERME - safety and environmental protection of pharmaceutical packaging materials.

BERE J BRIBZMEFE NESEBEMETEERS EACEFERNENRELZMEENNRT  BEME &

Package BAMAAEARELHEENREHEE  BERXMNAER RIBEMBOEE -

design ° A scientific and rational packaging design is made for drugs based on their characteristics. On the premise of
satisfying the normal packaging function and ensuring the quality of drugs, the packaging materials, structure and
costs are compatible with the quality and specifications of the drugs in the package, achieving effective use of
resources and reduction of packaging materials.

. HEERANIINBELHPE KA=ZCHR  ERR2EBNERLT  RL T HENERE -
o For the inner and outer packaging and instructions of drugs, three-colour printing is used to reduce the amount of
ink used while meeting the purpose of use.

BMER U ERFEGNBEENZTEBERIRBRENART - ZEBEMHULKBINANEZEEFHRENTE -
Selection . The environmental impact of recycling and disposal of packaging materials is considered, while ensuring the quality
of packing of drugs and stability of various components.

materials

. EEMBRRFIR ABEERE T2 FHAEORTRAREE  FTERIHARRE -
o When designing product packaging, the size and paper thickness of large boxes, small packets and instructions are

reasonably chosen to minimize paper wastes.
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BEEL J HRELETER ARBTHERNIZRE BLtREEEEX  SABEME - BRI FEENRE -
Packaging . For the marketed products, the existing packaging forms are optimized upon continuous exploration and process
optimization certification, so as to save packaging materials and implement energy saving and emission reduction.

J SAMBEREEEERRNBEEAGERS B8 FIR /& BHK  KBENL BEXRRER  XRE
WER  ERRMENER AR EREREN RO ER -

. After optimization, the outer packaging of resilience products of Ambest Pharmaceutical is changed from the
original carton, insert, benzene board, small packet and pearl wool to carton and benzene board tray, which could
reduce the purchase cost and the use of packaging materials while ensuring the anti-seismic requirements.

—e-®E —Z2-NF
EREHR Resource consumption 2020 2019

BEERERE (TRE)

BERBRERE

Total energy consumption (kWh) 275,678,125.42 197,789,440.33

Energy consumption density

(TERE WEARBTT) (kWh/thousand RMB revenue) 111.87 68.51
WwWRKE(ZAHK) Total water consumption (cubic meter) 812,966.00 709,639.34
RK®EE Water consumption intensity

(ZIFXK A RETT) (cubic meter/thousand RMB revenue) 0.33 0.25
BEYRERAZ () Total packaging material consumption (tons) 3,592.58 3,198.90
BEYHRE Packaging material consumption intensity

(FR/MBFEARETIT) (kg/thousand RMB revenue) 1.46 1.11

REEETHEEREE  BRABALOE
2R ELEEEBETHNRERE

B

e E - YRR
REREHFRBERATRAR

The Group abides by its commitment to green development and reduces greenhouse
gas emissions during production and operations to address the impact of climate
TB o AFE  AEH

change through refined energy-saving management. During the Year, the Group's
greenhouse gas emissions are shown in the following table:

—EZEH —E-NF
BERBHR Greenhouse gas emissions 2020 2019
mERBESERE Total greenhouse gas emissions
(W —Efbik&E 2 (tons of carbon dioxide equivalent) 116,244.04 92,670.99
@E— EEBER Scope 1: Direct emissions*
(BE-—&RE=E (tons of carbon dioxide equivalent) 47,203.48 39,605.97
#E—  FEBENR Scope 2: Indirect emissions®
(&g =2 (tons of carbon dioxide equivalent) 69,040.56 53,065.02
AEREHENEE Intensity
(W =& tixE = (tons of carbon dioxide equivalent/
Wz AR®E T T) thousand RMB revenue) 0.05 0.03
4 AARFEHBRREBEFEAN G S mEHA) - 4 During the Year, Jilin Huisheng was newly added to the statistical scope while affiliated
BEEMBEARE - SHEKRAIRE XA companies continued to reconstruct boilers from coal-burning to gas-burning, leading to

REABR_F—
SHBARABRER  REBRCAMR B
RARBAETRAMEN  EMHEBORERE
HR(BE )R E—FERMLET -

5 ARAFEHEBREGCEBACGIEEMNE 5
AROMBRARAMIGHEE BEE
B_Z-NFEREM BOREREBHK(E
Bo)RE—FEFMLET -

7t)

FLEBFTIE N B FE I an increase in natural gas consumption; meanwhile, several affiliated companies hired
more employees which led to an increase usage of liquefied petroleum gas and pipeline
natural gas in canteens comparing to 2019. Therefore, direct greenhouse gas emissions

(scope 1) increased comparing to the previous year.

During the Year, Jilin Huisheng was newly added to the statistical scope while
several affiliated companies expanded office area, leading to an increase of electricity
consumption comparing to 2019. Therefore, indirect greenhouse gas emissions (scope 2)
increased comparing to the previous year.
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Case: Garbage sorting training

AEB-—BURIEENRSFER AR EINES
P T &R ERIRDERE - ILiﬁ@f&ﬁﬁE%ﬁmgiAiﬂiﬁ&EILﬁ
HukmRBNRD
ETFRELHEF FEZ -

BRR RO RRER R
2EREAREE AR ENEE -
BREREN BEERR

Green office

During the Year, the Group newly revised the Office Code of Conduct Management
System (  WREITHRHAEEILH|E) ) and established 6S° standards to strengthen
employees’ awareness of environmental protection and energy saving, and encourage
them to create a green office environment. We also formulated the 6S Checklist in
Office ( (WAE 6S BRERK) )

inspection. Within the management scope of each department, we have established

) to promote full participation in self-check and self-

a responsibility system for inspection by rotation to inspect the office environment,
the use of air conditioning and electric lighting equipment on a daily basis, and switch
them on and off in a timely manner to avoid wasting resources.

In 2020, in order to standardize the management of corporate garbage sorting, the
Group formulated the Garbage Classification Management System ( (HIR D 3EE

#IE) ) to clarify the specific responsibilities of each department in garbage sorting,
and promoted full participation in garbage sorting and landscaping by upgrading
garbage bins, standardizing garbage disposal areas, posting signs for extensive
publicity, and conducting training for all employees on knowledge related to garbage

sorting.

CAREER T TFERARER

WIS FEEHRAMERG ARE

The Group has been focusing on the management of garbage sorting. In order to improve employees’
awareness of garbage sorting, the Group developed an online garbage sorting course in June 2020 based
on the Company’s garbage sorting status and objectives, and organized staff learning through the online

learning platform of Sihuan University; the content of the course covers: the meaning of garbage sorting, understanding and
differentiation of garbage, garbage sorting signs and basic knowledge, corporate management responsibilities and measures. After

learning, employees are required to participate in online assessment.

NIR S ERIESIE

EAIER T ETRBMRENESD  REES TH

LR HI BN RO RNITEHR K -

The garbage sorting course has guided and enhanced the employees' concept of low-carbon and environmental protection, and

motivated them to actively participate in the practice of garbage sorting.

6 FEIHE(SEIRI) ~ EEUE(SEITON) * & fF(SEISO)

78 JZ(SEIKETSU)

« & (SHITSUKE) * & 2(SAFETY)NEIE B - ¥ LATSIBASE - fFE6S o

6  SEIRI, SEITON, SEISO, SEIKETSU, SHITSUKE and SAFETY, all starting with “S”, are referred to as 6S.
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HHKE
Water and power conservation

. BREIBTHEMAKEARAEANEFRELEELERAEEIR

o Employees are urged to turn off water faucets, unused electronic devices and lights and other office resources

U BREREREGHER EREERZ BHERME B2BERE

o Remote power control system is adopted to achieve remote power on and off function to avoid waste of electricity

o EREAZER BRXEFARENENR26'C ERCEMBPMEAME - WHER TIEATREEAREZRMA

o Air-conditionings are used reasonably. For example, the air-conditioning room temperature in summer shall not be under

26 Celsius degree. Doors and windows should be closed during air-conditioning use, and all air-conditionings are ensured
to be turned off before knocking off

. MEEFE  FOKESERKRBORE - ENIE -F B FISREBR

o Efforts are made to strengthen inspection of the water-consumption facilities in toilets and pantries, to prevent “water
running, spraying, dripping and leaking”

. MARIFARMIEBEH K SRTE  BEHOTAR

o Reminders such as “saving power and water” are posted in the office area to encourage conservation

HHAMAZER

Saving of office resources

. BE(RAEALETEHE) HAEPLAEAAEANE  REEAHEE - THIA B ESRTZHFITERAAEIE -
HAEAMERER  WEREBRLIRGERRE

o The “Policy on Paper Use in Office” is implemented to regulate the usage process of office paper and strictly control the
amount. The administration department is responsible for coming up with the total papers used in each department and
investigating abnormal usage. Relevant department will be held responsible in accordance with the policy for wastage

. BEMEERKLERLS [EEREFXN ETEESEHEIF REEEFHEN LERXRE  RIARRE

. Paperless office is advocated. The use of electronic documents and electronic information is optimized in contact work,
and the revision of manuscripts through electronic media is promoted to reduce paper waste

. BAEHEYAE  EEMENEENBN AR UEBERNXH  ABXHEFERIRETH  HORAK

° Waste paper recycling bins are provided to collect re-cycle papers on a regular basis. Using re-cycle paper to print draft
documents and internal documents is encouraged, so as to save paper

. HENRAAMIETEAER BRERE

. Designated persons are responsible for managing daily office supplies and waste is prohibited

NBEEHEE

Office vehicle management

. WAV ABERERGEE) BT LABKEWMOAR FERE - HAERE  #AE RKE - BEERZ - AR E
REZ2HE  HHEOARHTHK - FHTENEHEERIEER  FEREREAL  ZHdL 85t FHAL

. The "Office Vehicle Management System” has been formulated and implemented to promote the OA online
management of office vehicles. The entire process of application, scheduling, dispatching, return registration, refueling
and maintenance of vehicles is recorded in the OA system to form a complete vehicle management process system and
realize the informatization, systematization, automation and transparency of vehicle management

. HTERES BUHZFPL EERNAK I BERAZT BRAUBBAEABIAEULESELHER -
’R=EREF A X

o Resource integration is promoted and a sharing center is established to realize sharing in terms of vehicles and drivers,
so as to ensure that vehicles are arranged reasonably according to the number of person and hierarchy to improve the
utilization rate of resources

o FEHETRFEEAHATBIA  #MEERLEIT

o Employees are encouraged to take public transportations in daily life, to practice low-carbon travel
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BEREZ(CHFZEELHBEANRBRE
ENEERGEECOBFRARLCEZEB
ERAAH DRBEEEREFEENEER
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FENREE(CRR  FHEHEEXEKS
Bl TFRIENTE OB EDKEM
3B - R R IR e H B BR R B (XA SRR iR

Proactively responding to climate change

As the effects of climate change become increasingly pronounced globally, there
is a growing consensus that efforts should be focused on government investment
and corporate involvement in addressing climate change. As a responsible corporate
citizen, Sihuan Pharmaceutical always pays attention to the climate change risk
related to the Group’s business during the production and operation process,
evaluates its impact on the sustainability and stability of the Group’s businesses, and
fully identifies the challenges and opportunities therein, so as to get well prepared for

HRREH -

the coming of climate crisis and low carbon policy era.

ARERBFEBELRARN  HMTHENZBARRBCRERBEREE

Based on a review of our current business operations, we have proactively taken a number of measures on mitigation of and

adaption to climate change:

R BORIR AN 52 B 1 TR Bk XX P O BTES G 3R
HRE - BERRERE(CHRR
BoRMEHRETERIEAERBROER -
A R IR - 7R H AT BE H 3R Y SRR AR B R
BRHBR RS ARIMNKE  XBEEEB
REWEEES -

SEMEGEERABREERN  ABRBREDERNEST IR  EREEBBRPVEHEREE N
Continuously promoting the green, clean and lean production model, and exploring the potential of energy saving and
emission reduction in the production process by means of energy-saving transformation of facilities and equipment, etc;

ERERETPEIBEREAZ REEERRERER
Paying attention to environmental factors in the procurement process and advocating purchase of low-carbon and
environment-friendly products;

EmRaRERNAR  BLBEME MR EEN

Optimizing the design and selection of packaging materials while meeting packaging requirements;

HEMRERFRES ERABEEFEYNER  BREABEKRARFHEROYAXME REZROREEEZ
Improving logistics and warehousing systems to enhance transportation efficiency as well as mitigate logistics disruptions
caused by extreme weather events, so as to ensure timely delivery of drugs;

MARRBRETNEECRREE  RABINEREEEH
Strengthening publicity of green environmental protection in office and enhancing employees' awareness of energy

saving and consumption reduction;

FEERRRERBBERA AN - REEHE2(CHEREEE RETEHBEER -
Consolidating data collection and analysis concerning energy consumption and carbon emission to lay a data foundation
for the subsequent development of quantitative energy saving and emission reduction goals.

Looking to the future, the Group will focus on the risks and impacts of and response
CHEREET actions for climate change in compliance with the new ESG reporting requirements
of the Stock Exchange. We will continue to improve the identification, evaluation and
management of climate-related risks to improve the risk-resistance capacity of the
Company in strategy, business and financial planning in the face of possible climate-

related risks and opportunities.
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ACHIEVING EMPLOYEES" DREAMS

Sihuan Pharmaceutical is committed to building an outstanding and united team
and helping employees to realize their ambitions through talent selection, training
and motivation; forming team cohesion like a flock of geese through professional
collaboration and humanistic care, so as to drive the enterprise and employees to

work together for harmony and win-win.

1. Respecting talents
Talent recruitment

To further build a professional pharmaceutical service team and support the
sustainable development of our business, the Group has been kept strengthening in-
depth cooperation with famous domestic recruitment websites and head-hunting
companies, and successively provided additional dozens of positions in various aspects
such as drug R&D, clinical medicine and production quality to recruit talents across
regions and channels nationwide. During the Year, over 650 excellent talents joined
the Group, which injected fresh blood and vitality the enterprise, as well as laid a
foundation for building a high-quality talent team.

As of 31 December 2020, the Group had a total of 4,354 employees, of which female
employees accounted for 54.80%.

Performance appraisal

The Group conducts performance appraisal in strict accordance with the strategic
development requirements of the Company and based on the five principles
of performance orientation, hierarchical management, objectivity, feedback for
improvement and sense of responsibility and self-discipline. Through a three-level
(company level, department level and positional level) performance indicator system,
the strategic objectives of the Group are decomposed into performance indicators
for employees at all levels and positions, so that the corporate development and the
growth of employees are closely linked. During the Year, the Group newly established
a performance management committee as the supreme decision-making body for
guiding performance management, which is responsible for the overall performance
management of the Group and the establishment of a fair, just, open and objective
performance appraisal platform based on the “Performance Management System”.
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To strengthen the process control of performance appraisal of the management, the
Group changed the performance appraisal mode of management to dual appraisal
mode based on annual and quarterly performance appraisal to facilitate timely
adjustment of performance direction; the performance appraisal mode of employees
was changed from quarterly appraisal to monthly appraisal so as to enhance
the linkage and correlation between employees’ performance and departments’
performance. In terms of performance latitude, the Group used the four dimensions
of the balanced scorecard: financial indicators, customer indicators, operational
indicators, and learning and innovation indicators, so as to promote the realization
of long-term goals during the process of achieving short-term results by employees.
The selection of indicator dimensions is more inclined to result-oriented indicators
and value innovation indicators, so as to encourage management and employees to
optimize workflow and improve work efficiency through innovation, thus bringing
value to the Group.

Remuneration and promotion management

Under the guide of four principles of total control, strategy orientation, position
value orientation and performance orientation, the Group has established a fair
and reasonable remuneration management system that encourages value creation
in strict compliance with the laws and regulations such as the “Labor Law of the
People’s Republic of China”, the “Social Insurance Law of the People’s Republic of
China”, and the “Provisions on Minimum Wages issued by the Ministry of Labor and
Social Security of the People’s Republic of China” and based on the “Remuneration

Management Policies”.

The Group has established a professional remuneration committee which s
responsible for decision-making on remuneration management policies and strategies,
and the human resources department is responsible for implementing daily work
such as salary payment, adjustment and research. The Group designed targeted
remuneration policies positioning and remuneration structure types for management,
production, R&D, marketing and professional and technical employees; provided
performance bonus for employees based on their performance; dynamically adjusted
employees' salaries after taking into account internal and external factors such as
remuneration policies, remuneration survey results and inflation, so as to ensure the
provision of fair and reasonable and competitive remuneration package to employees.

The Group strives to provide a fair competition platform for employees, and
continuously improves the talent selection system and make efforts to the
construction of the talent team under a merit-based philosophy, so as to build a
high-quality talent team. Employees who meet the promotion conditions will be
recommended for promotion and advancement, and assessed by the Group’s human
resources department and relevant departments regarding qualifications, abilities
and work performance; in addition to normal promotion channels, employees
with outstanding personal ability and performance have additional promotion
opportunities.
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Training and development

According to the Group's strategic development requirements, the Group continues
to promote the building of talent training and development system, and conducts
online and offline training based on the competency standards for positions at
different levels to promote the cultivation and development of talents in Sihuan and
ensure continuous supply of various types of talents.

In 2020, Sihuan University Online Learning Platform offered learning programs
for different positions to realize systematic and regular training of employees.
Based on sound operation of the platform, in 2020, the construction of general
and professional courses was promoted on the platform to support employees'

personalized learning.

The online general courses cover six schools of business functions and four schools
of management quality, with a focus on business management courses and
professional development courses. During the Year, a total of 200+ courses were
updated and 300+ class hours of quality contents were provided, so as to improve
the comprehensive quality of employees of each business function in an all-round way
and develop their wisdom potential.

KIEBAE A KER

Six schools of
business functions

. TISELSR

e School of Marketing
Operations

. BEEBHR

® School of Sales
Management

o UIEEIREM

e School of Financial
Management

o ANERERR

e School of Human
Resources

. EEEESR

e School of Production
Management

o TEZER

e School of R&D

EERENASMR

Four schools of

management quality

o EEZMR

e School of Leadership

o EAABERER

e School of Personal
Development

o B2

® \ocational School

o FREEIER

e School of General
Management

RE HERERRS
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For the online professional courses, the Group's talent development center conducted
course planning and development based on the Group’s development and job
characteristics. In 2020, 104 internal professional courses were newly introduced on
the platform, including a series of courses on pharmaceutical R&D regulations and
rules, analysis of industry situation and industry hotspots and capacity enhancement
for key positions in the Company, in order to expand the professional knowledge
reserve of employees and provide professional talent support for enterprise
development.

Since the outbreak of COVID-19, according to the skill needs of key positions and
the characteristics of production and operation under the epidemic, the Group
has organized employment stabilization training and introduced courses from the
government and well-known institutions on protection and response, vocational skills
and quality improvement and employee management under the epidemic to help
employees return to work and production in an orderly manner and realize their self-

value even in special and complex environment.

During the Year, the Group’s key training programs covered training for new recruits,
management training and employment stabilization training, with specific cases set

out below:
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In 2020, the Group launched five training programs for new recruits. The courses covered development history, corporate culture,

core products and market position, pharmacovigilance knowledge and compliance management system. While giving lectures, the

instructors integrated their own work experience in Sihuan to motivate new recruits to practice Sihuan culture in their work in order

to become qualified “Sihuan employees”.

At the end of the training, employees learned about the R&D production process and

working environment through field visits; through active participation in learning review, knowledge quiz session and selection of

advanced learning team, they consolidated the learning content and quickly got familiarized with the corporate environment and

adapted to job requirements.
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The sudden epidemic brought great challenges to the operation of enterprises, and the potential impact and influence of the

epidemic on enterprises began to tug at the heartstrings of more people. In such a special environment, the Group introduced

management courses from third-party institutions such as CEIBS Digital, Hundun University and Peking University’s Guanghua School

of Management, and made plans for training programs with different learning themes to promote management to actively think

about how to unite their teams under the epidemic, how to arouse employees’ sense of innovation and develop their abilities and

how to inject the genes of change and innovation into their teams so as to help enterprises “restore development”, or even “make a

leap amid redevelopment”.
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Employment stabilization training
AEEXRFELIRTBRERERATHERTA R_Z_ZF)N\AZXYEESI -HAEBE
SEBAREL6TOAN  BIANTBEEUZERERT REME BABERE BEES
ITHEHEY  RE24EES  AHBIE30NE - ERTATHEMETIR FIFEIE2BRE W 4E
REBRHEEFRERE - MBI ETHREUASNEBENEEHE  ARIEAET
BEFREBERE -

In August 2020, relying on Beijing Vocational Skill Improvement Operational Management
Platform, the Group initiated employment stabilization training, covering job skill improvement,
health and epidemic prevention, general vocational quality, vocational guidance, prevention of
work-related injury and safety production, etc., for a total of 676 employees in key positions of
the Group, with the training hour per employee exceeding 30 hours. The management platform

recorded the whole process of online training for each employee and generated electronic report
vouchers of learning records. The training strengthened the awareness of epidemic prevention and ST L, SRS
control of employees in key positions and effectively improved employees' professionalism and

vocational skills.
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In 2020, the total training hours for the employees of the Group and its subsidiaries
amounted to 134,371.6 hours. The percentage of employees trained and average
training hours per employee by gender and grade are as follows:

o Average training hours of employees by gender:

ZIEEED L

Percentage of

EY TR Y

Average

% Bl Gender employees trained training hours
5 Male 97.53% 14.39
z Female 98.02% 14.33
e REBRASIMNEEFHZIEE : . Average training hours of employees by grade:

FIEERDL ZITFHEE

Percentage of Average

B8 4% Grade employees trained training hours
MEERIAE Director or above 60.43% 51.85
KEBETE Manager or head 96.64% 25.07
T@mET General staff 99.09% 16.36
2. BIEBET 2. Employee cares
I @#F Employee health
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Sihuan Pharmaceuticals strictly supervises the health condition of its employees
and takes the physical and mental health of its employees as one of the important
measures to strengthen the construction of its workforce. The Group abides by the
“Provisions on the Supervision and Administration of Occupational Health at Work
Sites” and other laws and regulations, and has implemented the “Employees’ Health
Management Procedure”. It provides regular medical checkups and occupational
health checkups for its employees on a regular basis, maintains employee health
profiles and organizes employees to participate in health knowledge training and
examination, shielding employees from health problems. In addition, we have
also built various auxiliary facilities in the office area, including basketball courts,
badminton courts, table football and table tennis tables and multi-functional hall
to create a comfortable and healthy working environment for our employees with
different needs.
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Case: First-aid training
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To enhance employees’ hygienic and rescue knowledge, in July 2020, the Group invited the staff of Red Cross to carry out a two-
day training on modern rescue concepts and rescue skills for its employees. The training covered a wide range of contents including
basic knowledge of the Red Cross Movement, new rescue concepts, cardiopulmonary resuscitation and first aid for foreign body

obstruction in the airway, enabling employees to carry out rescue work in a timely and effective manner in real life.
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Since the outbreak of COVID-19, under the overall deployment of the Group, the
headquarters and subsidiaries of the Group set up working groups for the prevention
and control of the new coronavirus. The chairman of the Board, serving as the head
of the emergency response team, is responsible for the overall plan and leadership
of the prevention and control of epidemic. The emergency implementation team
set up thereunder consists of the safety management team, information team, the
prevention team and the logistical support team. The emergency implementation
team is responsible for the formulation and implementation of the work plans and
emergency plans for epidemic prevention and control. The Group has taken a series
of strict measures for epidemic prevention and control to effectively protect the
health of our employees, which mainly include:

° Established the mechanism of “Daily Report on Employees’ Health” to stay
informed of the health condition of employees and completed the statistical
and reporting work regarding epidemic prevention information on time;

° Temperature measurement and registration are required for all employees
entering the factory; employees with abnormal temperatures are prohibited
to enter the factory and should truthfully register and report information. The
Group should properly arrange quarantine observation for them, and pay close
attention to their physical conditions;

° Strict disinfection was carried out on a regular basis at offices and production

bases everyday. Besides, Public areas, including restrooms, were equipped with
hand sanitizer and other disinfectants;
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3 Regularly distributed medical masks and
other protective materials and supervised
the mask wearing of employees, building
a strong safety barrier for the enterprises
and employees in all aspects;
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o Cancel crowd gathering events such as
large conferences, trainings and activities,
etc.; adopt policy that having meals at
different periods to avoid gathering of
employees;
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o Meanwhile, the Group has prepared the

“Special Issue on the Prevention and

FankIT, LW © RAldl T ERktani
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Control of the New Coronavirus”, carried
out training on epidemic prevention
and control and urged its employees to
continuously reinforce their knowledge
of epidemic prevention and take effective
personal protection measures.
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Epidemic prevention and control

Employee welfare and cares

In addition to statutory “five insurances and one housing fund” and paid holidays,
the Group provides its employees with diversified welfare programs, including meal
allowance, communication allowance, special post allowance, commercial insurance
and other programs, and encourages its employees to participate in regular or
occasional holiday activities and sports exercises so as to help them maintain better
attitude in work and life and enhance their sense of identity, sense of belonging and
loyalty accordingly.
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Case: Dragon Boat Festival activity
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In 2020, as the epidemic situation turned better significantly, to relieve the tension, .«
the Group organized its employees to make scent bags by themselves on the Dragon :
Boat Festival. The activity of tasting rice dumplings and making scent bags enlivened
the atmosphere and reduced the distance between employees.
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Case: Activity for the double festival — Mid-Autumn Festival and National Day
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“As the whole country jubilantly welcomes the National Day, Sihuan Pharmaceutical people gather here to celebrate the Mid-
Autumn Festival”. On the occasion of the National Day and Mid-Autumn Festival, the Group held a mooncake DIY competition in
which participating teams made mooncakes by themselves and competed for the “Most Beautiful DIY Award” with their products.
The activity enriched employees’ leisure life, created a strong festive atmosphere, and let everyone understand the traditional
food production process, experience the fun and share their self-made food, which provided an opportunity for employees to

communicate emotionally and improved team cooperation ability.
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3. Diversity and inclusion

In strict compliance with the “Labor Law of the People’s Republic of China”,
the “Labor Contract Law of the People’s Republic of China” and other laws and
regulations related to labor standards, the Group always respects and protects all
legitimate rights and interests of employees, precludes all forms of discrimination
regarding religion, gender, age, marital status, disability and other factors, and strives
to create a diversified and inclusive working environment for its employees.

The Group strictly prohibits child labor or forced labor. During the recruitment
process, recruiters will verify the original ID cards, and if any employee is found to be
under the legal working age, we will disqualify him/her from employment. During the
Year, the Group did not find any illegal events related to child labor or forced labor.
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Adhering to the compliance culture concept that “compliance creates value”,
“compliance is everyone's responsibility” and “compliance starts with me” over the
years, Sihuan Pharmaceutical has continuously improved the internal supervision
mechanism and integrity construction system, firmly hold the compliance red line,
eliminated corruption and unfair competition with a distinctive “zero tolerance”
attitude, and constantly improved the Group’s operation with integrity to achieve
long-term and stable sustainable operation.

1. Strengthening construction of clean administration

The Group strictly complies with laws and regulations on anti-bribery and anti-
corruption such as the “Anti-unfair Competition Law of the PRC” and the “Interim
Provisions on Banning Commercial Bribery”, and conducts compliance review and
integrity supervision of the Group’s business processes in accordance with the
“Compliance Management Regulation”; it has signed business-specific “Compliance
Undertaking Letter” with employees of different departments, such as finance,
procurement and engineering departments, to clarify employees’ responsibilities and
regulate their integrity and self-discipline, and prohibits employees from engaging in
any form of bribery or solicitation of bribes, abuse of power, disclosure of business
secrets and other matters that harm the interests of the Group for the purpose of
obtaining improper benefits.

The Group has established a comprehensive complaint and reporting mechanism and
set up integrity complaint and reporting columns in prominent places such as the
dedicated page on the official website and office space to encourage internal and
external stakeholders to monitor the construction of the Group’s clean administration
through multiple channels such as telephone, email and letters. The Group's
compliance department is responsible for accepting the reporting and complaints,
and will give an initial reply to the whistleblower in a timely manner after evaluating
the feasibility and clarity of the reported content and at the same time designate an
investigator; the investigator will investigate the reported cases concerning violation,
corruption and bribery by collection of evidence, interview and signing of a written
statement, and issue an investigation report; once the case reported is verified, the
corresponding disciplinary sanction will be given according to the severity of the
circumstance, and anyone suspected of committing a crime will be transferred to
judicial authorities for further action. The Group specifies the protection regulations
for whistleblowers in the “Complaint and Reporting System”, requiring that the
information of whistleblowers and the reporting mailbox shall be kept in strict
confidence, and any retaliations against whistleblowers shall be strictly investigated
and cracked down to protect the legitimate rights and interests of whistleblowers in
accordance with the law. No litigation in regard to corruption was filed against the
Group in 2020.
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Review of 2020 anti-corruption and compliance work

2.

Engaged in on-site supervision on bid opening of over 183 bid projects to
eliminate non-compliance;

Carried out 3 special compliance audits on subordinate units, identified 26
non-compliances and made targeted rectifications; conducted 20 project

compliance reviews, identified 381 non-compliances and made targeted

rectifications;

For projects with high compliance risks, online compliance trainings were
arranged for all engineering personnel on site during the Year, who should

make an oath for integrity and sign the Compliance Undertaking Letter;

Organized 7 educational activities to promote anti-corruption and integrity;
published several articles regarding construction of clean administration in the

Group's internal publication Sihuan Vision to promote the integrity culture.

Compliance education

Advocating the corporate culture of legal compliance, integrity and self-discipline, the

Group

cultivated employees' legal and compliance awareness by inviting prosecutors

to promote legal knowledge and conducting compliance training for new recruits and

legal compliance training to create a working atmosphere of lawful operation and

respec

t and advocacy for integrity.
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O (RECEMBEERAMBE)EEZI
Case: Special training on “Prevention and Control of Criminal Legal R|sks of Private Enterprises”
:ZifgiJrﬂ AEEAFANERERREEUAEEE TRAEM
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In October 2020, the Group invited the prosecutors of People’s Procuratorate in
Tongzhou District to promote legal knowledge to its employees in three aspects:

the importance of prevention and control of enterprise criminal risk, enterprise

criminal risk and cooperation between enterprises and procuratorates. The
training attended by approximately 220 people strengthened employees’ legal
awareness and helped them gain more knowledge of criminal law and understand how to regulate the use of power and stay
away from crime; it also improved employees' awareness in carrying out their work and resolving disputes according to the law and
ensured the benign and compliance operation of the enterprise.

=6 HABBE ISR EF

Case: Compliance training for new recruits

—TETF  AEEHARARAIRHABEIAREI EHMMEITER
SENARES AHREXR REERBEEERFERIAS HERMET
ERNE PHERONEHR RARODEHEL  ZNERAKRER BEAC
BB EEE  RERAHESUERET T RFHER -

In 2020, the Group conducted five compliance training sessions for new recruits,
which focused on promoting the Group's compliance concept, compliance
requirements, anti-corruption and integrity policies, and complaint and reporting
methods, etc., to enhance their awareness of compliance and risk prevention, and

also warned them to strengthen self-discipline and cherish their careers, laying a
good foundation for building compliance culture.
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The Group cares for public well-being. In line with the concept of “gain from
the society and return to the society”, it leverages its own advantages as a
pharmaceutical enterprise and has been constantly fulfilling its responsibility with

practical actions, providing strong support for community health and social vitality.

Anti-epidemic: Gathering great love, repaying sincerity with
sincerity

The Group has paid constant attention to the development of the epidemic and
actively undertook our social responsibilities. During the outbreak of COVID-19, many
places were faced with supply shortage, which seriously affected the livelihood of the
public and the provision of medical coverage. During the period, the Group attached
great importance to the epidemic and made quick response to it. The Group donated
RMB1 million to relevant medical institutions in Wuhan via the Red Cross Society of
Tongzhou District for salvage and treatment of infected patients; meanwhile, in May
2020, Jilin Huikang donated RMB500,000 in cash and epidemic prevention supplies of
RMB100,000 to Jilin Economic and Technology Development Zone, which showed our
support for the frontline epidemic prevention and regional fight against the epidemic
with our actual actions.
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Undertaking our responsibilities as a pharmaceutical enterprise, the Group also
actively sorted out and looked for potential effective products for COVID-19, and
have reached the cooperation framework with Hetero in the pharmaceutical field; in
addition, in March 2020, we launched the project of favipiravir tablets co-developed
with Institute of Microbiology and Epidemiology, Academy of Military Medical
Sciences, for the clinical research of COVID-19. Clinical studies showed that favipiravir
can effectively shorten the duration of influenza and lower viral loads. Therefore, with
the efforts and preparations of each party, we were fully prepared for production of
raw materials and formulations of favipiravir, and would provide free drug coverage
for patients with COVID-19 during the epidemic once it had been approved for
marketing.

min
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Video album for anti-epidemic characters: “The Doctors 2020"

When the frontline medical staff and patients were in great need of comfort and
support at the most difficult stage of anti-epidemic, Sihuan Pharmaceutical exclusively
supported Beijing Media Network to plan and produce “The Doctors 2020", a video
album for anti-epidemic characters in the first time, to pay tribute to the frontline
anti-epidemic workers and eulogize the noble anti-epidemic spirit.

Having found 18 exemplary heroes in harm’s way after spending about 100 days in
Wuhan and Beijing, the project team of Sihuan Pharmaceutical tried to extensively
restore every detail in a way integrating dictation by individuals and video records, in
a hope to present the truth of anti-epidemic in Wuhan and Beijing under the pressure
of rescue and survival. Themed on “Support or Opposition”, “Question and Answer”,
“Life and Death”, “Safety and Danger” and “Breath”, the five videos lasting for a
total of 240 minutes contributed by the project team to the present China looked
back the memorable 100 days by restoring the historic moments during the outbreak
of the epidemic, and recorded the legends, spirits and contributions of China in this
special historical period. These invaluable videos and touching dictations evoked an
enthusiastic response inside and outside the industry, evidenced by more than 170
million views of relevant topics online and strong recommendation of many media
platforms. Meanwhile, “The Doctors 2020"” was awarded the excellent domestic
documentary by the National Radio and Television Administration, broadcast by
CGTN as a representative external publicity material for China’s anti-epidemic in 84
countries and regions all over the world and collected by the National Library of China

forever.

As the epidemic is not over, Sihuan Pharmaceutical will continue to fulfill our mission
of “innovatively serving human health” and keep exploring and forging ahead.
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HREFPHEHRTH I ARKERE
— Medical education based on mass media on the World Stroke Day
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The 15th World Stroke Day falls on 29 October 2020. To better call on the
public to know stroke, prevent stroke and establish a correct concept on stroke

“Action against Stroke”

E%JMHF'
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1. Care for public health

We regularly hold various charitable medical education activities every year to help
the public better understand health knowledge and establish a health concept and
provide medical professionals an opportunity for study and exchange. During the
Year, the Group established “Huanju Medical Cloud Platform”, the medical education
platform of Sihuan Pharmaceutical, to take advantage of the national continuing
medical education programs to invite academic leaders in professional fields to
provide medical education related to liver and digestive diseases in the form of live

and recorded platform lessons, having attracted nearly 10,000 learners.

Sihuan Pharmaceutical was awarded the title of Top 10 Charity Enterprises of “2020
China Health Charity Stars” at the 6th Summit for Medical Scientists and the Forum
for 15-year Development of MD Weekly by virtue of our long-term efforts and
investments in health public welfare. We will live up to the recognition of the public,
continue to safeguard public health, transmit the power of health public welfare, and

pass on the warmth of medical science in a humanistic way.
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treatment, the Group carried out the charitable education activity “Action against Stroke” on the World Stroke Day with the

“The Doctors” of Beijing TV, which popularized stroke-related knowledge in a centralized way through appeal of industrial and

academic leaders, celebrity endorsement and appeal of doctors via Tencent, Microblog and other new media channels in the form

of documentary, short video, etc., which cumulatively covered more than 120 million people.
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BERNE - development of our community.
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Fitness walking themed on “Walking into Spring to Embrace Health”
E2BR2019BRASHEMAEBEHRLERFERNT  EEEFRFMRRENEGENA - 7 O EBRBTEBERED
AIRT - EAREEL BRIEEEXR HHEERRIBLES - AMBE  FWEA SMHEAESOREERKXK2 M
WROES  URARABHORFBRESR FREBEEESERENEETN  UIFHED BREIVNEERES  ERb
¥EEM OB N TS RR -

In April, during which there was a sustained improvement in the prevention and control of COVID-19 epidemic and an accelerated
recovery of production and living order in China, Meihekou City held a fitness walking activity themed on “Walking into Spring to
Embrace Health” in the enchanting spring after ensuring epidemic prevention and control. Ambest Pharmaceutical, Jilin Jinsheng and
Jilin Huisheng participated in this activity as the representative team of Sihuan Pharmaceutical and held up banners with a good spirit
full of passion to pass on a green and healthy lifestyle. Advocating the life concept that “I exercise, and | am happy”, this activity
showed our ambition for striving to make progress and the spiritual connotation of a charming city.

EREDHS

Nationwide sports meeting

RASERRMEAAT =0 | HRBEEERKR  TEHRETHAIBRAX
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In order to fully demonstrate the brilliant development achievements of Meihekou
City during the “13th Five-Year Plan” period and continue to condense the great
impetus of the “14th Five-Year Plan”, on 16 October 2020, a grand opening
ceremony for the first national games is held in the newly completed Meihekou

Stadium of Meihekou City. A total of 15 employees of the Group participated in
such event. They united to compete in the game with transcendent spirit and sportsmanship, having presented the high spirit of and
boundless enthusiasm for “fulfilling the dream of happiness and leading a new journey”.

VU IR B BT AR & @ A BR A & SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.
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RIBEE Environmental area
BRENEE By —s-%& —EhE
Key performance indicators (KPls) Unit 2020 2019
ALY FESREF A E iy 7oK 47,353.46 60,920.68
A1.1 Emissions Total exhaust gas emissions 10,000 standard
cubic meters
—SLE YR E U7 39.51 47.39
Sulphur dioxide emissions Tons
RELWIFEHRE U7 49.52 54.13
Nitrogen oxides emissions Tons
AR BE = g 7.93 9.08
Particulate matter emissions Tons
FEKEERAAE U7 379,102.40 344,490.39
Total wastewater discharged Tons
wLBEBTA= 145 37.80 40.22
Total chemical oxygen demand Tons
SAHME U7 2.15 3.65
Ammonia-nitrogen discharge Tons
AL2EERBEH K BEREHRE (HE—) ME—RtmEE 47,203.48 39,605.97
A1.2 Greenhouse gas Greenhouse gas emissions (Scope 1)  Tons of carbon dioxide
emissions equivalent
BEREHRE (HE ) ME—RtmEE 69,040.56 53,065.02
Greenhouse gas emissions (Scope 2)  Tons of carbon dioxide
equivalent
BEREBAHNE WA nEE 116,244.04 92,670.99
Total greenhouse gas emissions Tons of carbon dioxide
equivalent
BEREYRRE WA nEE 0.05 0.03
W ARBF T
Greenhouse gas emission intensity Tons of carbon dioxide
equivalent/thousand
RMB revenue
AM3BEREY ERESREEY g 247.70 141.63
A1.3 Hazardous waste  Solid hazardous waste Tons
REBEEEY 7 464.70 706.90
Liquid hazardous waste Tons
EEBERMRE 17 712.40 848.53
Total hazardous waste Tons
BEEEENTE Fr/ 0.29 0.29
Was ARB T T
Intensity of hazardous waste Kg/thousand RMB
revenue
AMABEREY AR R IR L7 924.83 809.64
A1.4 Non-hazardous Daily garbage Tons
waste —RRITEBEREREEY i 3,869.72 6,586.51
General industrial solid waste Tons
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APPENDIX | TABLE OF 2020 ESG KEY PERFORMANCE DATA

BAREENIERE By g 3 —E-NF
Key performance indicators (KPls) Unit 2020 2019
BEERYERS U7 4,794.55 7,396.15
Total non-hazardous waste Tons
BEEFEENTE Fr/ 1.95 2.56
W AR T T

Intensity of non-hazardous waste

Kg/thousand RMB
revenue

A2 1ERBEIRBE A

A2.1 Resource and
energy
consumption

BeeFES

Total energy consumption
HiEZEREE

Direct energy consumption
ks

Indirect energy consumption

BERERE

Energy consumption intensity

T R &

kWh

T R &

kWh

T R &

kWh

FERB/
KWam AREFTT

kWh/thousand RMB
revenue

275,678,125.42

156,238,975.14

119,439,150.28

111.87

197,789,440.33

124,731,346.06

73,058,094.27

68.51

wHRES T L 64,371,176.67 49,914,563.60
Total electricity consumption kWh
SN B ) TRE 55,067,973.61 23,329,621.44
Purchased heat kWh
RERE F+ 149,969.28 184,852.23
Gasoline consumption Liter
EmERE 7t 21,593.32 26,182.34
Diesel consumption Liter
BIEAMRFERE Tr 20,065.80 10,264.59
Liquefied petroleum gas consumption Kg
BEBRANEEHE oK 6,353,764.60 4,392,075.80
Pipeline natural gas consumption cubic meter
RERE 07 15,791.00 13,664.40
Coal consumption Tons
A22RKE A2 AVADI( 812,966.00 709,639.34
A2.2 Water consumption Water consumption cubic meter
RK®E SLFHKS 0.33 0.25
W ARBFT
Water consumption intensity cubic meter/thousand
RMB revenue
A2.58 %M H BEME A 3,592.58 3,198.90
A2.5 Packaging Packaging materials Tons
materials BEMBRE T/ 1.46 1.11
VeI S
Packaging material consumption Kg/thousand RMB
intensity revenue
MARE=E Fr 42,061.47 270,643.98
Office paper consumption Kg
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BBERRAKEHEER  PHMIFHLE
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4)  AEERLBE/BERATEHHBR
R BB R AR R IT AR A AT At
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Scope of environmental data collection
Environmental data collected from 1 January 2020 to 31 December 2020 was

included in the Report, covering the administrative and production areas of the

Group's headquarters, 12 affiliated production enterprises, 3 R&D companies, 3

marketing companies.

Given the Group’s business development, 1 production

company - Jilin Huisheng was newly added to the statistical scope while 3 projects

under construction were removed.

Notes to environmental data and coefficients

1)

The greenhouse gas emissions (scope 1) come mainly from primary energy
consumption of fixed equipment, vehicles and staff canteen, while the
greenhouse gas emissions (scope 2) mainly originate from consumption of
purchased electricity and heat and steam. The above data is sourced from
relevant fee bills and administrative ledgers. The greenhouse gas emission
factors of electricity are subject to the “2017 Baseline Emission Factors
for Regional Power Grids in China"” issued by the Ministry of Ecology and
Environment of People’s Republic of China; the greenhouse gas emission
factors of coal refer to the “National Greenhouse Gas Inventory by IPCC",
the greenhouse gas emission factors of outsourced heating power are based
on the “GHG Protocol Tool for Energy Consumption by WRI (version 2.1)";
other greenhouse gas emission factors refer to the “Reporting Guidance on

Environmental KPIs" released by the Hong Kong Stock Exchange.

In 2020, energy consumed by the Group include fuel consumed by fixed
equipment, official vehicles and staff canteen, and purchased electricity,
heat and heating steam. The above data comes from relevant fee bills and
administrative ledgers; the energy consumption coefficients are subject to
conversion factors provided by the International Energy Agency and the
"General Principles for Calculation of Total Production Energy Consumption
(GBT2589-2008)".

The Group mainly uses municipal tap water and the above data is collected

from water bills, financial reimbursement records and administrative ledgers.

The consumption of office paper by the Group refers to printing in daily
operation and the data is collected from ledgers of the procurement
department and administrative department.
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Social area

B1.1 Total workforce by gender, employment type, age group

B HESEY and geographical region
g g 33 —E-NF
2020 2019
fh k(%) 1t (%)
Proportion (%) Proportion (%)
R R 3 45.20% 42.38%
By gender Male
28 54.80% 57.62%
Female
BER 30 BHIA T 26.85% 35.30%
By age group 30 years old or below
31-503% 67.80% 60.59%
31-50 years old
5088 3 A b 5.35% 4.11%
50 years old or above
R AR e R LA 2.14% 2.57%
By grade Director or above
KEXE 8.91% 9.90%
Manager or head
LTEET 88.95% 87.53%
General staff
ZERERR e 99.22% 98.98%
By employment type Full-time employee
B 0.00% 0.03%
Part-time employee
BE 0.30% 0.47%
Intern
k& 0.48% 0.52%
Dispatched employee
i & H 99.66% 99.68%
By geographical region China region employee
o R 0.34% 0.32%
Overseas region employee
RERE Bt 0.99% 1.20%
By educational qualification Doctor
(= 8.22% 9.83%
Master
AR 35.53% 36.69%
Bachelor
RERAT 55.26% 52.28%
Academy or below
BETHAR 4,354 4,009

Total workforce
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B1.2 #Z 5 - F i 4 B R # 2 & 5

B1.2 Employee turnover rate by gender, age group and

HI 18 8 7 % H F geographical region
gt
2020
2 1% Bl ES 20.38%
By gender Male
= 19.91%
Female
RER 30 AT 34.99%
By age group 30 years old or below
31-50% 14.40%
31-50 years old
50p% 3k A £ 18.03%
50 years old or above
i B H 20.07%
By geographical region China region employee
BN R 33.33%
Overseas region employee
B2 REHZTE B2 Health and safety
ZEZERF —E-NF
2020 2019
AITMWAZ Work-related fatalities 0 0
THEBIXNIERE Lost days due to work injury 0 0
TREESFNE Production safety accidents 0 0
FEELMERBEEAR Annual regular medical checkups 2,344 2,548
FEBERRBERAR Annual occupational health checkups 1,298 1,191
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B3 HEMFIREEBEREZ S HZ B3 The percentage of employees trained and average

BEEBETHRZIFIHIEE training hours by gender and employment category
ZEZERF —E-NF
2020 2019
ZIHEER DL ABZRE ZIEEASL AP X I 8
Average Average
Percentage of training Percentage of training
employees hours per employees hours per
trained employee trained employee
21 Bl ES 97.53% 14.39 96.85% 20.44
By gender Male
z 98.02% 14.33 97.28% 16.95
Female
R AR BRI E 60.43% 51.85 85.16% 46.97
By grade Director or above
KEBEXE 96.64% 25.07 82.72% 34.11
Manager or head
T@mET 99.09% 16.36 99.55% 32.77

General staff

B5.1 #2452 &) 7 1Y (R FE T B & B5.1 Number of suppliers by geographical region
—E-EHF —ZT-NF
2020 2019
BitE NSEIN 5 4
By geographical region Overseas
HREIRIL 35 33
Northeast China
R EIZE L 36 35
North China
REIER 33 32
East China
R R 6 6
South China
B 2 8 7
Central China
P EIFEE 9 9

Southwest China

B5.2 Bt (R ER 1517 B5.2 Other supplier indicators
—g-%f —2-hF
2020 2019
ZI(REGBRE)IHERRE 132 126
Number of suppliers who signed the “Integrity Agreement”
3 RUERBSHNTINEBEE D EZI Note: The scope of statistics of the percentage of employees trained and average training
FHEHRHBERE T B hours by gender is offline training. The scope of statistics of the percentage of

RBESOZINEERAD L RZINFH

HERABERRTEINARZ EF i "
e offline trainings.

employees trained and average training hours by grade covers both online and
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ESGIE & WEER HEZE
ESG KPIs Disclosure Corresponding Chapter

Al—RRIRE EHERIMEBEEREBHENR mMAKRLHEY BIRE FRREEn  ERREES
B EEREEEERYNELESHBOR KBS
HETABERZENHEBEEZRROINER -

A1 General disclosure Information on policies and compliance with  Disclosed Keeping the Mission of Safety
relevant laws and regulations that have a in Mind and Achieving Green
significant impact on the issuer, relating to Results
hazardous air and greenhouse gas emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste.

A1 PER B R AR R - EHE RLREEn  EBHEES

B 5% —
The types of emissions and respective emissions  Disclosed Keeping the Mission of Safety
data. in Mind and Achieving Green
Results
APPENDIX |

A1.2 BEREBEFMEUMAE) R(NER)EE CBERE RLLEEn  EBHEES
(MABESBM  SFERETH) - B 5% —

Greenhouse gas emissions in total in tons and, Disclosed Keeping the Mission of Safety
where appropriate, intensity (e.g. per unit of in Mind and Achieving Green
production volume, per facility). Results

APPENDIX |

A1.3 FEEAEFREYRE UEE)R(NER) BRE RLLEEn  EBHEES
EEWMASGEEEMN SERMTHE) B 5% —

Total hazardous waste produced in tons and, Disclosed Keeping the Mission of Safety
where appropriate, intensity (e.g. per unit of in Mind and Achieving Green
production volume, per facility). Results

APPENDIX |

Al.4 FELAEEFEYRE UEHE)R(MER) EBERE RELREEn  EBHEES
EEWMASEEEN  SERMETE) - B 5% —

Total non-hazardous waste produced in tons Disclosed Keeping the Mission of Safety
and, where appropriate, intensity (e.g. per unit of in Mind and Achieving Green
production volume, per facility). Results

APPENDIX |

A15 RRE S REBOEERAERR - EHE RLLEEn  EBHEES
Description of measures to mitigate emissions and  Disclosed Keeping the Mission of Safety
results achieved. in Mind and Achieving Green

Results

A1.6 MAEBEEREETEEYNL L REEE ERE RLREEn  EBHEES
BNEREAERER -

Description of how hazardous and non-hazardous  Disclosed Keeping the Mission of Safety

wastes are handled, reduction initiatives and
results achieved.

in Mind and Achieving Green
Results
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ESG KPIs Disclosure Corresponding Chapter
A2—RRIREE BEREAER(BHERR KEEMRME)EN BIiHE FRkrfEm ERHEES
BUK -
A2 General disclosure Policies on the efficient use of resources, including  Disclosed Keeping the Mission of Safety
energy, water and other raw materials. in Mind and Achieving Green
Results
A2.1 RENIASHERELR SHBEER(WE |k BERE FRRkrfEnm ERHEES
H)REE (A TETFERAE) RBEE(AAE Bt 8% —
E2EM  BERBAE) -
Direct and/or indirect energy (e.g. electricity, gas  Disclosed Keeping the Mission of Safety
and oil) consumption in total in thousand kWh in Mind and Achieving Green
and intensity (e.g. per unit of production volume, Results
per facility) by type. APPENDIX |
A22 BEXKERTEE(MUEBESSEM BHERET 2HR FLLrEm EBHEES
H) - B 8% —
Water consumption in total and intensity (e.g. per  Disclosed Keeping the Mission of Safety
unit of production volume, per facility). in Mind and Achieving Green
Results
APPENDIX |
A2.3 IR B R AR T B RFTERR - E#E Rk rEm EBHEES
Description of energy use efficiency initiatives and  Disclosed Keeping the Mission of Safety
results achieved. in Mind and Achieving Green
Results
A2.4 M KBUBAKIR Al BEMRMEE - AREA BEHE ERLrEn EREEESE
ARt B RIS R -
Description of whether there is any issue in Disclosed Keeping the Mission of Safety
sourcing water that is fit for purpose, water in Mind and Achieving Green
efficiency improvement initiatives and results Results
achieved.
A2.5 B RATAEEMHNAE (A8 R(nE BERE RLLrEn EBHEES
ABEEBEMES - Bt 8% —
Total packaging material used for finished Disclosed Keeping the Mission of Safety
products in tons and, if applicable, with reference in Mind and Achieving Green
to per unit produced. Results
APPENDIX |
A3—RREE BMEBTAHRREMRAAERERERATEN SHE FELLrEn EBHEES
B
A3 General disclosure Policies on minimizing the issuer’'s significant  Disclosed Keeping the Mission of Safety
impact on the environment and natural resources. in Mind and Achieving Green
Results
A3.1 M EBEHHRELRARERNERERN SHWE FLRrEmn  EBHEES
EAXENEERNEREHRZENTY -
Description of the significant impacts of activities  Disclosed Keeping the Mission of Safety

on the major environment and natural resources
and the actions taken to manage them.

in Mind and Achieving Green
Results
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B1— M # 5 ERFMEEE BERER IERKHE R BEERE TEERER - fpt8 TEA8
H TEHKE Zat REBUREMES
MEMNBRRETHETAGEAZENE
BEE LRI ER

B1 General disclosure Information on policies and compliance with  Disclosed Building an Outstanding and
relevant laws and regulations that have a United Team and Achieving
significant impact on the issuer, relating to Employees’ Dreams
compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and
other benefits and welfare.

B1.1 ZER - EEEE  FRANRMESHSNHE BHRE TEERERK  pt8 T&A8
S - B 8% —
Total workforce by gender, employment type, age  Disclosed Building an Outstanding and
group and geographical region. United Team and Achieving

Employees’ Dreams
APPENDIX |

B1.2 RIER - FRARN Kb RESNEERALLE - BERE B 8% —
Employee turnover rate by gender, age group and  Disclosed APPENDIX |
geographical region.

B2— M= ERRHEZ2TEREULREEER2BE BEHRE FaRcrEm ERLHEES
MEENHRRRETHETABEAZENE
AR RO ER -

B2 General disclosure Information on the policies and compliance Disclosed Keeping the Mission of Safety
with relevant laws and regulations that have in Mind and Achieving Green
a significant impact on the issuer relating to Results
providing a safe working environment and
protecting employees from occupational hazards.

B2.1 EATEEEMETH AB KL E - 2 Bt 8% —
Number and rate of work-related fatalities. Disclosed APPENDIX |

B2.2 BAIGRAIEBS - EHE B 5% —
Lost days due to work injury. Disclosed APPENDIX |

B2.3 PR AR ERREEZ2EE  UREE 28R FLERrEmn  EBHEES
BMITRERFE -
Description of occupational health and safety Disclosed Keeping the Mission of Safety

measures adopted, how they are implemented
and monitored.

in Mind and Achieving Green
Results
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B3— M # 5& FRRAEBEBRTIERENAMRRENR BHFHE EEREK  ptg TEAR
R o WA IFIER -

B3 General disclosure Policies on improving employees’ knowledge and  Disclosed Building an Outstanding and
skills for discharging duties at work. Description United Team and Achieving
of training activities. Employees’ Dreams

B3.1 RUERREEEN(NEREERE FREEBEE SHE ITEERENK KRBTSR
E)ESMERINEERS L - B 8% —

The percentage of employees trained by gender Disclosed Building an Outstanding and
and employee category (e.g. senior management, United Team and Achieving
middle management). Employees’ Dreams

APPENDIX |

B3.2 RURREEHEFED BREETKXIN BERE TEERERK - Kt T2M8
I EEE o Bt 8% —

The average training hours completed per Disclosed Building an Outstanding and
employee by gender and employee category. United Team and Achieving
Employees’ Dreams
APPENDIX |

B4— MR R AP IIEIRARGSTHBRRETHET SHE TEEREK -KstE T2
ABERZENHBEELRDINER -

B4 General disclosure Information on policies and compliance with  Disclosed Building an Outstanding and
relevant laws and regulations that have a United Team and Achieving
significant impact on the issuer relating to Employees’ Dreams
preventing child and forced labor.

B4.1 Hul e BB E AR RE T RAH S SHWE TEERER KB I28
T o
Description of measures to review employment  Disclosed Building an Outstanding and
practices to avoid child and forced labor. United Team and Achieving

Employees’ Dreams

B4.2 B EZERERBERASERBRAIBAMRIRE SHWE TEERER K8 IT28
i
Description of steps taken to eliminate such  Disclosed Building an Outstanding and

practices when violations are discovered.

United Team and Achieving
Employees’ Dreams
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BS— MR #X 58 ERHEEENRE R G EREE - EHE BFEELE  RESIERE

B5 General disclosure Policies on managing environmental and social  Disclosed Making Progress Together with
risks of the supply chain. Responsibility to Promote Win-

win Cooperation

B5.1 mEEOOHEEEAE - EHE BFEEHE  REASHEHRE

B 5% —

Number of suppliers by geographical regions. Disclosed Making Progress Together with
Responsibility to Promote Win-
win Cooperation
APPENDIX |

B5.2 Hl B AMERNED MERTEHE 2RE BFAEENE RESEHR
Pl Em S ARBRAEHOMTRES Bt 8% —

T e

Description of practices relating to engaging Disclosed Making Progress Together with

suppliers, number of suppliers where the Responsibility to Promote Win-
practices are being implemented, how they are win Cooperation

implemented and monitored. APPENDIX |

B6— MR E ERMRRHERNRENREERELZE - BES - CBHEE FERERIFTIT - TEBREARK
BERLBEEURER T EHBR REFY
BOTABERTZENHEBEZEZLAONER -

B6 General disclosure Information on policies and compliance with  Disclosed Empowering Innovation and R&D
relevant laws and regulations that have a to Guard a Healthy Future
significant impact on the issuer, relating to health
and safety, advertising, labelling and privacy
matters relating to products and services provided
and methods of redress.

B6.1 EEAEEXERAHTRALT2EREAMAE BRE BB RT3 - FREBERANR
EIRE B DL -

Percentage of total products sold or shipped Disclosed Empowering Innovation and R&D

subject to recalls for safety and health reasons. to Guard a Healthy Future

B6.2 BREBREMRRBORFUHEAREE T X - BEHRE FERERIFNET S - PREEEAK
Number of products and services related Disclosed Empowering Innovation and R&D
complaints received and how they are dealt with. to Guard a Healthy Future

B6.3 M EERERRENBREERBAOED - BT BBL BRI 2 - TREBREARR
Description of practices relating to observing and  Disclosed Empowering Innovation and R&D
protecting intellectual property rights. to Guard a Healthy Future

B6.4 MAEERTBENERBWIZRF - EHE FERERIFTITE - TREBEARK
Description of quality assurance process and recall  Disclosed Empowering Innovation and R&D
procedures. to Guard a Healthy Future

B6.5 HAEBEHSBRERLBERE UREBEHR BHE FERERIFNET S - FREEEAR
TRERETE -

Description of consumer data protection and  Disclosed Empowering Innovation and R&D

privacy policies, how they are implemented and
monitored.

to Guard a Healthy Future
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B7 — M X 5 EBAMIEHE PR HFRABRENBER BHRE WMEEHFRRE  FHBRLER
BIHBETABEAZENMBEEERRD
BH o

B7 General disclosure Information on policies and compliance with  Disclosed Carrying out Integrity and
relevant laws and regulations that have a Compliance  Governance and
significant impact on the issuer, relating to the Disseminating Cleanliness and
prevention of bribery, extortion, fraud and money Uprightness
laundering.

B7.1 RERPAHBHTAXHESRHITEEEN SHRE HEEHRBE BEBRLER
BAFRRENEE RFRER -
Number of concluded legal cases regarding Disclosed Carrying out Integrity and
corrupt practices brought against the issuer or its Compliance  Governance and
employees during the reporting period and the Disseminating Cleanliness and
outcomes of the cases. Uprightness

B7.2 A BREEREBRIZET  UREBERTRE 2HR HEEHRBE BEBRLER
BFE -
Description of preventive measures and whistle-  Disclosed Carrying out Integrity and
blowing procedures, how they are implemented Compliance  Governance and
and monitored. Disseminating Cleanliness and

Uprightness

B8 — i #% 5% ERNER2EXRTHEEMELRFTENE CHE REMHGRE  HEZR/EE
REZEBEDE BT R M BUR

B8 General disclosure Policies on community engagement to understand  Disclosed Devoting to Social Public Welfare
the needs of the communities where the issuer for a Happy Life
operates and to ensure its activities take into
consideration the communities’ interests.

B8.1 #&EJZK%EW?(ZZD%ZE CIRBEEH CBIFR BERE REHGLEm  HEZREE
R - ke
Focus areas of contribution (e.g. education, Disclosed Devoting to Social Public Welfare
environmental concerns, labor needs, health, for a Happy Life
culture, sport).

B8.2 EEIGBAHRER(MEBERFH) o E#E REMHGLEm  HEZREE
Resources contributed (e.g. money or time) to the  Disclosed Devoting to Social Public Welfare

focus areas.

for a Happy Life
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