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ABOUT THIS REPORT
BARARE

Singamas Container Holdings Limited (“Singamas”, “the Group”
or "We") issued our first Environmental, Social and Governance
("ESG") report in 2015. Over the past five years, we have still
adhered to the business philosophy of sustainable development,
creating and sharing sustainable value with our stakeholders on
economic, social and environmental levels.

This report is prepared in accordance with the Environmental,
Social and Governance Reporting Guide (“the Guide”) issued
by The Stock Exchange of Hong Kong Limited (“the Stock
Exchange”). This report complies with all “comply or explain”
provisions and reports all recommended disclosures of the
Guide.

The Group refers to the Task Force on Climate-Related Financial
Disclosure Final Report to establish climate-related initiatives
and measures. We have also identified several potential risks
and opportunities, including physical and transition, related to
climate change, and formulated corresponding measures to
meet the challenges of their impact on the Group in the short,
medium and long term.

Reporting Principles
We considered the following reporting principles when
formulating this report:
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The Group determines various environmental, social and governance affairs and their impact on the operations
of the Group through management interviews and surveys of internal and external stakeholders. Based on the
results of the survey, material environmental and social issues are identified, and this is the disclosure highlight
of this report.

AEEEBRERBIARLA NFFNERNCHEEECERRE HEREAREE URBAEELEEN
FE -REFASHASER BHEARBLEZE NS LABENEHREE -

Quantitative £ 1t

This report would perform annual performance comparison with suitable quantitative data recorded and
estimated by relevant departments of the Group when applicable. In order to ensure the accuracy of the
environmental key performance indicators, the Group has appointed external consultants to conduct carbon
assessment, which adopted the guidelines issued by the National Development and Reform Commission of the
People's Republic of China (“PRC") and the ISO 14064—-1 Greenhouse Gas Protocol as well as other national
and international standards.

AEENEBFPSELCERELEBREGEE  EATELT ARESSEHEENELCERETFEANR
L& - REARREREVWESHNEREE AKSECRAINBBERETRIL  EPRA/TEARKNE
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' Balance ¥@f#_ 4

We aim to keep our report balanced and make fair disclosures on critical aspects of our performance, both in
terms of progress made and continuing challenges that we are dealing with. The information in this report mainly
comes from internal statistical reports, documents and communication documents in 2020.

BANERRARRETE  UNESEXRARER T ANEERSERBIFLAFHRE - ARENER
ZREAR_FT_TFEENABNRARE XERBBEXM -

Consistency — &

Since 2015, we have reported in accordance with the Environmental, Social and Governance Reporting Guide
issued by The Stock Exchange of Hong Kong. The Group uses consistent statistical methods when applicable.
If there are any changes that may affect the comparison with previous reports, the Group has added remarks
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to the corresponding content of this report.

AME =P — B EE BN A
— BN % BT TR EEATRE ELENE

Reporting Period and Scope

The content of this report covers the information and
operating activities of the Group’s headquarters in Hong Kong,
management office in Shanghai and the factories located
in China, which are financially significant and operationally
influential to the Group. In light of the business contributions
to the Group’s overall revenue from the container depots and
logistics businesses attributing a relatively small proportion, the

part is not included in the report.

This report covered operating locations including the Hong
Kong Head Office, Shanghai Management Centre, Shanghai
Baoshan Pacific Container Co., Ltd. (“Shanghai Baoshan”),
Singamas Container Industry Co., Ltd. (“Yixing”), Shanghai
(“Shanghai Jiading”),

Huizhou Singamas Energy Equipment Co., Ltd. (“Huizhou”), and

Pacific International Container Co., Ltd.

Xiamen Pacific Container Manufacturing Co., Ltd. (“Xiamen”).

The Reporting Period: From 1 January to 31 December 2020,
which is the same as the financial period covered in our annual
report.

Reference Guide

This report is prepared with reference to the following
guides or recommendations:

HKEX Environmental, Social and Governance Reporting Guide;
Task Force on Climate-Related Financial Disclosure Final Report
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MESSAGE FROM MANAGEMENT
EEETH

We strive to transform into “New Singamas” and become the world’s leading specialised
container manufacturer and logistics service provider.

BEMBLERERHFBER IIXRERALNEBERREERETNYRABRBREME -

Singamas Container Holdings Limited (the “Group” or "We")
strives to be a leading specialised container manufacturer and
logistics services provider. In order to satisfy our customers’
needs, create long-term and sustainable value for our
shareholders and share achievements with our employees,
we provide high quality, technological advanced and reliable
products. In this Environmental, Social and Governance Report
(“this report”), we set out our efforts to develop our business

in a more sustainable and responsible manner.

Looking back at 2020, the COVID-19 pandemic (“COVID-19
pandemic”/”"Pandemic”) began to spread globally in the
beginning of the year. The lockdown measures in various places
have severely affected the manufacturing industry in Mainland.
Although the container manufacturing industry has been greatly
affected by the COVID-19 pandemic in the first half of 2020,
it is also provided opportunity for the Group to seek change,
innovation, transformation and upgrading at the same time.
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In order to align with the “New Singamas"” green development
philosophy, the Group strives to transform and upgrade,
and actively improve its corporate R&D and manufacturing
capabilities to form a comprehensive product customisation
service and operational system. Our R&D team has worked
with experts from the Chinese Academy of Sciences and China
Customs last year to develop a mobile nucleic acid testing
laboratory specialised for the testing of COVID-19. On the other
hand, the Group also actively seeks new opportunities related
to renewable energy. Our R&D team has cooperated with
many new energy companies to provide solar energy storage
containers for them. In terms of business development, we are
not confined to traditional models. We actively explore new
ways of marketing, switching our mindsets according to market
changes, and seizing opportunities to accelerate the pace of
transformation and upgrading to “New Singamas”.

On the other hand, in order to become “New", the Group widely
accepts opinions of employees, looks for mutual development
and to explore the talents of the employees. Through corporate
innovation, we strive to overcome current obstacles, and to
seek development and breakthroughs in terms of strategy,
products, and talent training.

The management of the Group also take this opportunity to
thanks everyone sincerely for their efforts in their prompt
response to the pandemic, promoting power saving and
emission reduction, focusing on R&D and innovation, and
maintaining high-quality production in the past year. Looking
forward, we will continue to maintain the balance between
business and sustainable development, so as to earn
commercial returns for shareholders while also bringing benefits
to other stakeholders. We will also continue to strengthen the
sustainable development governance system within the Group
and related risk management, implement effective monitoring
and maintain sound governance.

IEEREEFBHINGEERER S8
Bid BHREFTCEMEREELD K
TENEREMERBMELRR - £EF -
BAWAEEREFENZEOFERNHE
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ABOUT SINGAMAS

Singamas Container Holdings Limited is a leading manufacturer
of containers, operator of container depots and provider of
logistics services. With diverse production capacity of its
factories, Singamas is able to offer a comprehensive range of
products, including dry freight containers, collapsible flatrack
containers, open top containers, bitutainers, tank containers,
offshore containers and other specialised containers. Besides
manufacturing business, Singamas also leaves the footprint
in the logistics services business development. Singamas
established container depots in multiple cities in China and
Hong Kong Special Administrative Region (Hong Kong), and has
opened a logistic company in Xiamen in 2001.

Tianjin X3
(]
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Shanghai :

Shanghai Baoshan (dry freight

containers, offshore containers Xiamen, Hong Kong

Dalian, Tianjin, Qingdao,
Shanghai, Ningbo, Fuzhou,

Xiamen
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and specialised containers)
Shanghai Pacific (Tank
containers)
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Yixing (stopped operations since
mid-2020)

Xiamen (dry freight containers
and specialised containers)

Huizhou (specialised containers)
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Singamas’s headquarter is in Hong Kong, and its production
facilities are located in China.

Factories
Singamas currently has four factories in operation, the total
production capacity is 280,000TEUs.

Depots and Terminals
The total area of Singamas's depots is 1,000,000m?®, average daily
storage capacity is 150,000TEUs.

If you want to know more about our products and services,
please refer to the company website:
http://www.singamas.com/zh-hk

5 060 B AR M B R R R
KRB -

58 MAEERKRR
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THE CORNERSTONE OF SUSTAINABLE DEVELOPMENT

THERXEEA

I “As a leading container manufacturing company in the industry, it is the sustainable

quality and innovation to customers.”

development goal and commitment of Singamas Group for years to minimise the impact
on the environment by insisting on green design and production, while providing high

MERERNAXANERBRELE  REFRUBERAFNER  BRITELKBRIREE
BERIHRENTE REBEPHKRESZERZITRNTFERRBFEEEE

Singamas’s Purpose

Singamas is committed to create a new type of energy-saving,
environmentally friendly and sustainable container, providing
fast and convenient container logistics service solutions,
integrating the world and giving back to the society.

Green Innovation

Singamas’s Commitment [ ¥ & 5%

Quality First, Safety

-

s % B =

BRBARITESHERR AR EENHRE
SRME RERE ERNEEFVRRSE
FEOBBMOE CELE -

Strictly Comply Give-Back to the

to Protect the : : Assurance with Laws and Society, Sharing
Environment I REELRRRE Regulations, Practice Harmony
RERIFTERE with Integrity EEtEHEME
BTERBEKE
Sustainable Development Governance ARHERXRER

Singamas knows its responsibility on leading the industry
to implement sustainable development. The responsibility
for sustainable development management is borne by the
executive directors. The management work is delegated to
various departments and units responsible for managing
material sustainable development topics and monitoring their
trends, so as to seize opportunities to improve the company’s
sustainable development performance.

BRANMBEIEAESIRTEERAHEHR
ROEE - RANAFEEREEGHNT
EEAE REETITEETEZEERHNEEE
BEENHEERZELERHLHBENSE
EBPI M B - T BINATA Al AR EF AR
BRERRANKE -
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Board Committees

ExZE®

Audit
Committee

ER e

Assist the board
of directors

in supervising
financial
reporting, risk
management,
internal control,
and reporting

to them on the
appointment of
external auditors
and their audit
work

T%Ebi%@

E'ﬁ
><1
RS

Responsible for
special matters
assigned by the
board from time
to time
BETHHESE
EIREEREIR

Management
Committee

EEZE®

Approval of
conventional
affairs specified
in the terms of
reference of the
Management
Committee
HEEELZES
58 # %5 [Z] P 7E AR
BEREB

Nomination
Committee

RE2ZEBE

Review the
structure,
headcount and
diversity of the
board of directors
WM EEEHE
B ABLES
2%t
Selection and
nomination of
candidates for
director
MENREES
AN

Assess the
independency

of independent
non-executive
directors

AL B IE AT
= VA
Assess the time
and service
period invested
by the candidates
for independent
non-executive
director
RIS 3E
MITESERAN
r i & AR 7% & HR
Advise the board
of directors on
the re-election
and appointment
of directors

and succession
planning
MEEEEEA
M E M E
EeRNEZ

Remuneration
Committee

HHMEZES

Advise the board
of directors on
the remuneration
policy and
structure

of directors

and senior
management
MEERaRE
B A B E B
KEEBERES
eREEZR

Determine the
remuneration
package of
individual
executive
directors

and senior
management, and
advise the board
of directors on
the remuneration
of non-executive
directors
EEERNTES
rahEBRANE
M &FEE I
MIEMITEEH
THmES=gIR
e

Ensuring that

no director or

his associates
participate in the
determination

of his own
remuneration

BREMESK
HBBEATGEZ
HEFEEARAAN
#r B
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THE CORNERSTONE OF SUSTAINABLE DEVELOPMENT
IHEERER

INTERNAL CONTROL

The Group knows that risk management is essential to
corporate sustainable development. In order to promote
unified corporate risk management within the Group, we
have set up a Enterprise Risk Management Committee to be
responsible for risk management and internal control, and the
board of directors is responsible for continuous monitoring and
review of its effectiveness. The board of directors reviews
the implementation effectiveness of the system through the
Audit Committee and covers major control measures, including
financial, operational and compliance controls. The board of
directors believes that the internal control and risk management
system is effective and adequate.

ESG Report Working Group and Report Review

In order to ensure effective advancement of the Group’'s
sustainable development work, the Group has established
an Environmental, Social and Governance (ESG) Reporting
Working Group, which is responsible for formulating and
monitoring the work of the ESG Implementation Team. The ESG
Implementation Team is composed of representatives appointed
by the directors of various departments and is responsible
for the implementation of the sustainable development of
the Group. The team members come from main departments
of each reporting unit, including the Quality Management
Procurement

Department, Human Resources Department,

Department, Administration Department and Marketing
Department etc. They mainly assist in the implementation of
corporate social responsibility activities, improve colleagues’
awareness of corporate social responsibility, and compile
information for environmental, social and governance

performance.

A 3 B =
EEARAREREEHCEAFEEREMES
2o RRESEHEANS WL ERRERE
EMERLGCXRREEZETAERARE
BRRNBET EZ2eRAFBEERRER
EFEMMNEEZ EFE LL%V%iEM
J§umgmﬁﬁ&7%ékﬁ%ﬁm
R A i&Aﬁﬁﬂ°§$@m%W%
F?&@ﬁ AIE/\/}L%E)&&}E °

ESGHRETIHENEARKEEM
RTREEEAIFEER TIEN B RHEE -
SEKZIRE L ERERESGWMETIEN
HBEHERERESGHIT/NESNIE -
ESGHIT/NER R APIAERIRK KA
BERTASENAHERRESE - NAEX

BEREEEREMNIEZHM BRREE
BECANEBERES - KB THRHBRTS
BE TERYHTEELSETEY &

mﬂ?%i%ﬁaa{%%'&ﬁ%ﬁ‘ﬁ
BRRABEEH -
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ESG Industry Development

Besides improving our own ESG performances, we are also
responsible for promoting and enhancing the sustainable
development of the industry. The Group is a member
of the China Container Industry Association. Our factory
representatives regularly participate in the association’s
meetings to conduct in-depth discussions and exchanges on
the application of environmental protection materials, production
technology and labour affairs to enhance the sustainable
development level of different aspects of the industry.

The Group’'s board of directors is fully responsible for the
company’'s environmental, social and governance strategies
and reports, as well as monitoring and managing risks related
to environmental, social and governance. This report was
confirmed and approved by the board of directors on 18 June
2021.

RISKS AND OPPORTUNITIES

The Group understands that our business nature and operating
environment put us into various potential risks, which will
affect the interests of stakeholders, brand reputation, finances,
operations and the Group's sustainability performance. In
response to the risks and opportunities that sustainable
development brings to the operation of the Group, the Group
regularly holds management meetings to assess the risks of
different aspects of the Group’s operations, including but not
limited to ESG issues, and develops the related measures
responding to the identified risks. It includes the manufacturing
process, product quality, work environment and resources
equipment for mitigate the negative impact.

ESGIT¥ %R

BRTIRABIMESGRESI RPN AEH
HRRETENAIREZTRONECT -KEA
PREREBENKRE  BANIKRRERSE
TH2HEBENEH  RTENRRDERE
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R VIR FFE AR 7 AT HF A R K
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+
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FRNAT/\BEESZERIANIE -

2 B B 18
SEXPEINEBUHEREEMERES
ZfimEsEEERR XTEFERFNER
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BREV REHARBERRYAEELE
PR ReRERERS AEEEHRITERE
gz NEUHAKELEESTENER
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THE CORNERSTONE OF SUSTAINABLE DEVELOPMENT

IRERRER

Type of Risks

Description of the Risk

Singamas’s Effort

Singamas’s Plan
in the Future

% 48 A % 5 4 2 ;
[ b 3| AL [ B2 4 BRWEFEHNSE D o R ) 5
Emissions Emissions during The Group implements We will upgrade exhaust
and waste . production have an impact : various measures to : gas treatment equipment
management : on the environment and : reduce the negative impact : to enhance the treatment
B EEEYEE . climate change. Without . of operations on the . efficiency of volatile organic

proper environmental
management, it may

¢ affect the reputation of
the Group's products in

: the market and reduce its
sensitivity to the market,
: and may even cause

the Group to miss out

on further opportunities

: brought about by the low-
carbon economy in the

¢ future.

environment. The Group
also promotes relevant

i environmental protection
training for the employees,
: such as online seminars,
to increase environmental
: awareness.

compounds (VOCs) and
further reduce the level of

. pollutant emissions.

P RMETREREERE
L MBEREE LAY
: VOCsH B I A% -
K5 R M BERUKE -
CASEBBEEZHEER
D AEREHRENEEY |
P REEESHETET
LR BRIEY - flm L
: PHE BREBRES -
CEERRTAEREEE
CRRBECBERTE M

I RREZEMBRBEEE B

P EAEEERENSL

CMBBRREE TSR

DRE EARSAKLEEL
PRR A R E— S

DB :

HE— &
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Type of Risks

Description of the Risk

Singamas’s Effort

Singamas’s Plan
in the Future

% 48 A % i w ; )
[ b 3| AL [ B2 4 BRWEFELHNSE D o R ) 5
Information With the continuous The Group has set up a The Group will continue

security and
personal data
protection
EELE2REA
BRRE

¢ development of internet
technology, the online

. application systems can
bring convenience and
efficiency, but at the same
¢ time it also brings new
security threats to the
Group. Many countries
around the world have

: tightened the laws and
regulations on corporate
and personal privacy. The

. Group would have to bear
legal and compensation

¢ risks if there is any leakage.
BB AR T RE
D ARG AR EF
DR AR

. “Personal Data (Privacy)
Policy” to collect and

. process the personal data
of consumers, employees
and factory partners in a

¢ legal and fair manner to
protect personal data from
. unauthorised or accidental
access, processing,
deletion, loss or use, etc.

: different measures to :
© avoid attacks from external :
SEERLHER networks. For example: :
through firewall, data

leakage protection, anti-
virus software and mail
gateway protection, etc. :
CEERET TR M ® R
L BEBEHIE - Pl EE
AR BRSNRE B G
D BRI REN S -

to monitor and regularly
review the implementation

: of existing policies and
measures to ensure that the
measures are effective.
 AEEERBAERRTHR
CHBRABRRREREOETE
DR BREETZAR o

: The Information Technology

L EERA(EAAER (FLE)

: : Department of the Group
DB A&E - RFHT : will also regularly update the
R EAEEEE BT
C REAERENEAER
CREEAEH AR REE
DR ESMLEEY - R
DBk mASERE -

: EBREHAE

BERFORZAE - = The Group has adopted
 HEEERYLEREA
P BRKERROBERE -
D —BSE
EERBERE -

. internal operating system in
© order to fix the loopholes.
CARBENEAMKE e
I THEHAMMOEL RS
D EWROR o
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THE CORNERSTONE OF SUSTAINABLE DEVELOPMENT

IRERRER

Type of Risks
[ b 3| AL

Description of the Risk
[ B2 4

Singamas’s Effort

BRWEFELHNED

Singamas’s Plan
in the Future

B W R RO BB F

Occupational
health and safety
BERREZSE

DBl L =T

 Failure to deal with
occupational safety and

. health matters (such as
potential fire hazards, and
. potential risks of aging
equipment and facilities)
:or to comply with relevant
laws and regulations in a
timely manner will result in
production loss, machine :
damage, work suspension,
¢ increase in medical and
insurance costs, etc.,

: which would increase the
operating costs of the
Group.

 AERBEEMERSA |
REEEIM AR
DB REHMBENEL

P MERBR)RETRORE R

NER  S@EHEEBRK -

: BARR
D RBANME

DB AR o

EMAEE

The Group maintains

‘a healthy and positive
working environment
through regular inspections
¢ and training. During the
COVID-19 pandemic, the
Group paid close attention
to relevant policies of

the government and

: practices in the industry
to understand the best

. implementation measures
in labour protection and

. employee’s health and
safety management.

EEENKEEERSA -

: i%&mﬂ
P AEEBATHCREE
DAl R REIEATE
DB RHTEAEHE K
=B 2L RTABR
: 'Mﬁﬁ%ﬁ¥ﬁi'7§
 MLDRERESIRER

The Group will increase

the degree of equipment

: automation and replace staffs
with mechanical equipment
: for processes with higher
risks to reduce labour work
intensity and exposure of
employees at high-risk work
sites, in order to reduce the
¢ level of occupational hazards.
CAKEERSRESHLER
DRE  LAME R
TTfr—JH

REREABRE
2 B T - AR
ANGEREMBEKETER
2 B TAEH - e
fEEBERIKE -




Environmental, Social and Governance Report IR3E « (& &

In order to ensure that the company can effectively implement
the sustainable development strategies, we have divided the
sustainable development approaches into five backbones.

Sustainability Plan 2025: Five Backbones

Strictly Comply with Laws and Regulations, Practice

with Integrity

e Comply with Laws and Regulations — Ensure the
Group's corporate governance structure complies with
applicable laws and regulations

e Risk Management — Monitor and review the internal
control system and risk management procedures to
ensure overall efficiency and continuous improvement

e Code of Ethics — Comply with the ethical standards of
business integrity and establish a culture of compliance
throughout the company

Quality First, Safety Assurance

e Product Innovation — Actively improve the company’s
R&D and manufacturing capabilities, and form a
comprehensive product customisation service and
operation system

e Product Quality — To ensure that the product is of good
quality and meets the highest safety standards

e Environmentally Friendly Products — Integrate the
concept of sustainable development into product design

Green Innovation to Protect the Environment

e Environmental Management — Monitor various
environmental parameters and review production plans
regularly to minimise related environmental impacts

e C(Climate Change Strategy — Review the Group's
approach to climate change and formulate a sustainable
development plan to identify and respond to relevant
entities and transformational risks and opportunities

e Green Production Practices — Committed to reducing
the environmental impact of the Group’s operation

e Efficient Production Chain — Committed to improving
resources efficiency and increasing productivity
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THE CORNERSTONE OF SUSTAINABLE DEVELOPMENT
TRERREER

Sustainability Plan 2025: Five Backbones AHEXRFE_—_SE_-_HA - EAIZHE

People-Oriented and Grow Together RDABEX HEKRE

e Caring for Employees — Through various communication e HWIZET —FHRASEEBEERE
channels and employee activities to strengthen a good T/ES - NEES THR TR
relationship with employees

e Cultivate Talents — Foster an environment for o BEAS —HERBEENERE I
continuous learning and encourage employees to FEHREEELCEABEEE
develop their careers in the company

e Embrace Diversity — Respect the labour rights o LIIBEA —BEMBETIMSITEF
and human rights of all employees, maintain high RARE #HEREEEE  WELF
ethical standards, clearly specify human resources HANEREEBRE  WELARANIE
management policies, and promote an inclusive culture BEERAMNX
within the company

e Work Safely — Provide employees with adequate e ZRTIF— REIREREIIE -8
support, a pleasant and healthy working environment, REEENIIERE WA IERE
and create a caring community within the working EE—EEENLRE
environment

Give-Back to the Society, Sharing Harmony EtEtE HZ=MHE

e Use our expertise and resources to serve the o MABRMNERMER  BEBHE
communities where our businesses are located B 4 & AR

e Cooperate with local charities to support the vulnerable o HAMZREWBEBASEIEBREHEK
groups and those in need BREATL

e Provide job and training opportunities for young people e RFWARHBIRIEIKS

e Create a healthy and green community o EEEEMNgEMLRE




&

Environmental, Social and Governance Report IR3E « @ R EARE 17

STAKEHOLDERS ENGAGEMENT AND MATERIALITY
ASSESSMENT

Singamas attaches great importance to communication with

KOhEEERERMTM

BRtoBEREFMHENER BERERES
*éZ:HE}] ﬁéﬁii?ﬂﬁﬁfﬁﬂmrx/m'T
BEHEEHAFEERZENEENER -

stakeholders, and actively establishes multiple channels for in-
depth interactions with stakeholders to understand their views
and opinions on various sustainable development issues.

Stakeholder groups

Regular engagement channels

510 & 4 5l

Phone calls/emails

Trade Exhibitions

°® T/ ETFBY TERER
ﬁ_l]_l? Customer Evaluation Form Survey
ERAER SESEEES
Customers Customer visits and factory audits
BF EFESBRTREK
Training for occupational health and Opinion collection boxes/mail box/
safety e-mails
(o o) BiEERER 2 SR 5/ BTEHMF
Regular meetings Job performance assessment
EHEgE TERBFFZ
Employees Internal circulars and publications/notice Survey
BB boards MERAE
AE T, R AR
Annual results and interim results
090 announcements

i

Shareholders and

EERPHMESELD

Annual reports/interim reports

FREPEHERE
investors Corporate website
RERBREE 1 5 48 b
Government websites Monitoring/inspections and assessments
P B 48 3 ER/RERTH

—
—

1

Regulatory agencies

EEHE

Official documents/meetings
A&
Written reports/visits

XE®RE T

Suppliers
HES

Phone calls/e-mails
BEBTBMH

On-site inspections

B i E R

Annual audits for suppliers

HEBFEEZ

Survey

GRS

Q3

Local community

Bttt E

Participations in community activities
2 HH R ED
Donation/sponsorship

BEE B
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THE CORNERSTONE OF SUSTAINABLE DEVELOPMENT
IRERRER

Material Issues Analysis

Identifying specific issues that are important to both the
company and stakeholders allow us to take accurate and
targeted measures to improve sustainability performance. The
Group has therefore updated external stakeholders’ materiality
assessment on the Group's ESG issues last year, and this year
our management and the board of directors have also reviewed
the materiality of the Group's ESG issues. Based on the results
of these two parts, we have then updated this year's materiality
analysis and issues.

ERMEEIN

BRHERARMFOEGEENTEHE -
EHMEEMRMERBASTHENEE - B
REAKEZERRE -t SEEFEH
TONER I E M EBEESGHEENE BT
MAFERFNEEEREFENEREE
MESGEEMEZ N RMEBMEBH NG
R EHTAFENEEUESITRBZEHT -

Materiality Matrix

EEMER

Waste Managements

BERME R

45 Emission Control and Energy ®
BERETR R ERE

»
o
] .
=] ﬂ Talent Management
.g i Green Operations o AW ERE
% i RERE o
28
Ao
o
<
© i
S
o °
©
= . ) )
Contributions to society s
tEsR REEFTH
3.5
3
3.5 4

' I
Water Management /K& 12 [ ] o
/

Occupational Health and Safety
o S e

Employee benefits and welfare
@ BTRMEFS

> —  Product integrity
PERRE

@ Cormorate governance and risk management 1 %%&54 B Al & 12

‘ ___Information secgrity and personal data protection
ERR2REAERRE

Equal Opportunities P& &

Procurement and supply chain management

‘ e AT

Anti-competitive practice

4.5 5

Material to Singamas Group

HEREENESRY

The list of material issues and evaluation results was
submitted to the company’s board of directors for confirmation
and approval. Our efforts on material issues of sustainable
development are reflected in this report.

EZUZRRBREMFIHAERCRERAAES
SHERANEL BHAREZURSEERSA
BHEBNOBEARAREA -
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TIDE OVER THE CHALLENGE FOR FIGHTING PANDEMIC TOGETHER

Fok BEMmLE

I “The work is ordinary, but it comes with extraordinary responsibilities. Everyone in
Singamas has a mission to stick to the commitments and responsibilities entrusted to

customers with our enthusiasm and tenacity.”

HEBMERE -]

[THEHERFAL EEEFN SEBHARSEES  AARMANAMNERSY  BFHEFER

HEAVY RESPONSIBILITY

In 2020, the COVID-19 pandemic has spread all over the world.
As a corporate citizen, Singamas contributed to the combat
of the pandemic in its own position with its own way. The
Group has outstanding achievements in innovative products and
superior manufacturing technology. In the early stage of the
pandemic, the Group’s internal R&D team in Shanghai together
with experts from the Chinese Academy of Sciences and China
Customs developed a mobile nucleic acid testing laboratory
specialised for the testing of COVID-19 with a maximum
handling capacity of 1,500 samples.

BRER
TECEFENHMERBELEERN  ERLE
AR BREACHEL L KBEHARAS
EMRBEERMZACH -0 -  KEERIH
EmMBENERHERTE-—BHEAZES MK
BoRBVHEER LN EEBERS
BM BN BERMAEER - 3% HEHH
RERRSRA 2B HEIEE R1,500
BEANBBRERIERE -
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TIDE OVER THE CHALLENGE FOR FIGHTING PANDEMIC TOGETHER

BOm&E LEMLE

/

Our R&D team has designed a mobile nucleic acid testing
laboratory based on the principles of safety, intelligence,
efficiency, and mobility. The laboratory has three functional
parts, namely the reagent preparation room, the sample
processing room and the nucleic acid testing room. The
laboratory is also equipped with negative pressure system,
medical equipment as well as a control system with 5G
technology to speed up the transmission of messages and data.

BN EEE Uer B 5% R
BUHEMRA RATBIEERRIERE
EREZAA=-@EMERND DR AATRME
T BAREENZEBERAIE  EFEET
BERGREREES  HEHXKITFALG
Bffs - AR B R E R EX -
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In addition, the Xiamen factory had received a batch of
specialised container orders from Serbia during the pandemic.
When we heard that these modular containers would be
used to build hospitals and other civilian facilities in Europe,
our employees worked together at their own capacities to
overcome all difficulties. The factory was doing the best to
ensure scheduled delivery in order to fight for the pandemic in
the countries along the “Belt and Road".

ZH - RIGHBEEMIRES —HEBES
MR E EEBIEHERLCERMS
AREBRMNERERERARER - BT
ELHS mREE 2 HEE - ERIOH
Rt HERERMAN-—F —BIARERY
MER EBEHN -

/




22

TIDE OVER THE CHALLENGE FOR FIGHTING PANDEMIC TOGETHER

BOm&E LEMLE

At the beginning of 2020, the pandemic situation developed
rapidly, leading to a shortage of pandemic prevention materials.
The Group's Huizhou factory had therefore donated a batch
of container houses for the Huiyang government, providing
temporary isolation shelters for infected patients, and a resting
place for outdoor pandemic prevention and testing staffs. This
action was for meeting the needs of pandemic prevention work,
and to fulfil corporate social responsibilities at the same time.

—ECTEY RIBECARE  EEHERY
BWER AUESEENEMNTHEAESBA
BRE-UEEHEE ARABHERHERR
BE(EPT RPN RBBTEABRMKKSE
2 R EREHRIENTE - X RE
BITo¥HeEME-
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COMPREHENSIVE PANDEMIC PREVENTION

When the epidemic came suddenly at the beginning of 2020, the
management of the Group has attached great importance to the
prevention and control of the pandemic, and urged all factories
to promptly formulate the “Pandemic Prevention and Control
Work Plan” and to establish their own pandemic prevention
and control emergency response working groups in accordance
with the local pandemic situation and the requirements of the
local governments. The working groups are responsible for the
overall leadership of the company’s prevention and control of
the COVID-19 pandemic, such as the procurement of necessary
prevention and control materials (including temperature
detection guns, disinfection alcohol, antibacterial masks and
disinfection handrubs, etc.) to ensure the smooth operation of
the factory. The Group's Safety and Environment Department
gave suggestions and advises actively by studying the daily
information on pandemic prevention and control with combined
situation of the company. Each factory has strictly implemented
the established pandemic prevention and control measures, and
has made outstanding contributions to the Group's resumption
of work and production, including the provision of sufficient
pandemic prevention materials, strengthening

2MHEF &

—ETEHENRBERBRA KEEEER
EERRBHOBHETE e & ETHRE
BEHWRBERERMITHRFOENR ARG E
(REMZETERRIERILEBHR B2
EEITENE THENMARRRAHENT
REMNETEAE T PIANREMTOEZ
MERBLAERANR HEERE BHEOE
FESHEFARSE) RET IHNEETIRIR
Mo KRENZRESABEBRRBEHZEES
BERAMRATRBETEE - THEBRREH
TEHENRBHZER REEBEIEE
METRENER  BREBTHNHED
B MARsIREERN ETo#MtsE 4

BT AEZBERROR - HINRABFTETHA
B BRAERAFS EREE BSB
By &6 e

= B W R S T

RERYRUBELETRE BREAMA
EHASKEESBRSREESAN -

the monitoring of employee’s health, separating /
mealing hours, organising workers for nucleic
acid testing, and carrying out access control
for visitors, etc. Real-time monitoring and strict
prevention has been implemented.

Set up Temporary Places for Isolation

In order to ensure the isolation of suspected
patients, the factory uses containers at the gate
area as a temporary place for isolation.
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TIDE OVER THE CHALLENGE FOR FIGHTING PANDEMIC TOGETHER

BOm&E LEMLE

Body Temperature Measurement

In the early stage of the pandemic, the Group has formulated
the “Notice on Strengthening Pandemic Prevention and Control
for Entering the Factory”. The notice lists out regulations and
instructions on the mandatory requirements for masks wearing
and temperature testing for all personnel entering the factories
(including visitors, couriers and drivers). In addition, employees
are also required to take their own body temperature check
at home before going to work. Once the body temperature
exceeds the standard, the employees should stay home for
self-isolation and observation.

EBRAE

SERZBNRGE T BRI FARREN
EnBEE] BETFHRMAAEATIENOAR
(BONRFEMEE AR KA #) K O E &
EREEZRERANERET TR EMH

Bl Boh W BERETHE FMAMAEREBTT
AR —BEREBE BEXATHEEER
5’%\,\_‘3 o

Pandemic Prevention and Control Propaganda

Posting various pandemic prevention and control slogans at
different locations of the factories; make use of internal working
groups and publicity boards to promptly forward information
about pandemic prevention, isolation, diagnosis and treatment
to staff groups for publicity.

EREHEEH
EBMEANTFMHMRESERBEHZER MHAABIE
HAREERM REBXBED RELMZEHEBEREHR
BTHETEE-
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day.

Strengthen Staff Group Mealing Management
Separating mealing hours, distance dining, distance
queuing, and setting up isolation boards on the dining
tables. The isolation boards are posted with tips for
preventing COVID-19, and employees are always
reminded to pay attention to the details of mealing in
order to effectively isolate the spread of respiratory
droplets.

mMEETRBRRARERE

BETHEENRE  2HAE  HERERESHEHE
ERBER BEERBAEHEMRBES PRL
BETITEREMAEN  AURBERKERE -

Fom
R W
B

Strictly Carry Out Factory Disinfection

BRETRERS
EREMARARREHEESTIENEER
FTHEEMABR R RAEREETHES -

Strictly complied with the requirements set out by the company’s Pandemic
Prevention and Control Emergency Working Group, to disinfect the office
area, canteen, toilets and other areas with frequent staff activities every

CBREBLAR RE - BK
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TIDE OVER THE CHALLENGE FOR FIGHTING PANDEMIC TOGETHER

BOm&E LEMLE

Commitment from in-house suppliers
In order to ensure a safe and orderly resumption of work,
the company submitted a pandemic prevention and control
commitment letter to the local departments in charge. For this
reason, in response to the pandemic prevention requirements
during special periods, each unit adheres to the principle of
fulfilling its own responsibility. The company also required all
in-house suppliers provided commitment to prevent the spread
of the pandemic.

EEmHEE R E RS
RERZ2EFEL RAMEHEEBHM
RRXZIBHEATES - RUL - & 55 5k
MERER ZBEURARYNEERTESNT
BECWRA  2RAEEXMEEBEER
H 1R hn 5% T8 B &% 15 1 AR ARE e

/

/

INDUSTRY RECOGNITION

Singamas has always fulfilled its responsibilities in terms of
its own protection or to provide anti-pandemic assistance
externally, and strives to do its best in everything. At the end
of 2020, the Group’s Huizhou factory and Shanghai Baoshan
factory won the “China Container Industry Anti-pandemic
Pioneer Team (9 Bl & #4817 ¥ Hu /& 5L #2BX)" award issued by
the China Container Industry Association in recognition of the
Group’s team efforts on the national anti-pandemic path.

EARRAT

B A wmAE S & EREINBREE
TH-ERZCE EMBERENMIK
HoE_T_TFER KEMNBEMNIEREL
BELUTITHOKREATEEEMETXER SR
EWFEEEMITENRLCERIZE - U
REKSEERE2BEMNNRR EMELNS
5 o

/




m

2t S

Environmental, Social and Governance Report 3% - & R EA®RE 27

In addition, Mr. Lin Qingchuan, Head of the Group's Xiamen
factory Safety and Environmental Department, and Mr. Xie
Zhiying, Deputy General Manager of the Shanghai Baoshan
factory, were awarded the title of “Anti-pandemic Warrior in
China’s Container Industry” by the China Container Industry
Association. This is not only a commendation for their personal
performance during the pandemic, but also a recognition of
the Group's efforts to resume work and production in a timely
manner.

o KREEMIBZRBAEAMNE)ISE
AR EBBUTHAAKLENERALLED
BRERETERERTIFEEEMRTENR
BLIHE - EaRREMMABAERBHET
FERAENRY b EHKELRKETEREM
BB N Hy R o



GREEN INNOVATION TO PROTECT THE ENVIRONMENT

CREEN INRGVATION TO
PROTECT THE ENVIRONMENT

FeflyH TERE
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|

Ne are well aware of our responsibility in promoting environmental protection and l

sustainable development because of the deteriorating global pollution problem. The Group is
committed to managing its carbon footprint, actively control carbon emissions, continuously
optimising the use of resources, and to strengthen the management of pollutant and
emission. We continue to innovate and promote effective environmental protection projects
and measures to minimise the impact from the production process and the entire industrial
chain activities on the environment and communities.

ERSABMEANFRL  EHEAMENFERRBIEIRRRISBERRNEE - FERHNE
BEmER BEBEFNBRER UBRELCERER  BLESRYUNHFRER - RATEHANA

BEERNNEBEREABLRERE SUTRBELEEERRBAEXEETDURERMERELENY
@ .

Environmental Performance Indicators &5 & W5 &

Our main business locations have obtained [SO14001 RPN EZEEKH B ESISO140013R R
environmental management system certification. EERBARE -

Upgrade automatic spraying robotic system and curtain side FHREBERKE ARG RAFAERS:
system:

° Taking a 40-foot container as example, paint consumption reduced
? by about 2kg per container
. BAOREREERB - MENEERESELH2KG
& ° Welding robotic system reduces product defect rate by about 5%
{@ . BEERARRSERTRETRS%ES

We have cooperated with various new energy companies BHZRMERLESEEEXREES
to produce photovoltaic specialised containers — “inverter R — [PEEME]-
container”.
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GREEN INNOVATION TO PROTECT THE ENVIRONMENT
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TACKLING CLIMATE CHANGE FE ¥ | 1% & 1t

The Group realises that the impacts related to climate change SEEHINRGESEENTEE ey
may bring different risks to the Group's operations. Therefore SEEETRARGRR - Bt - BT H
we regularly assess and review climate change risks, and FEEBTREZ/CRR  AHEBAUREESE

plan ahead for future financial risks that may arise and make R BEREBRMARARL  EFLBF -
arrangements accordingly.

Type of Risk Description of the Risk Risk Response Measures

B ER LB A EY

Immediate risks Extreme weather events, such as The Group's factories have formulated
B B /2 B2 ;flooding, typhoons, and hot weather, the "“Special Emergency Plan for

have the opportunity to cause damage Storm and Typhoon Prevention”,

gto production plants, disruption of which combines the typhoon status

éthe supply chain, and reduction of updates announced by the local
éproduction capacity due to work meteorological department to initiate

Ssuspension. Semergency responses. Production

Bk R REM - Bk - B R KB would be suspended and containers

ARE BREERAETI R IE reinforcement work would be carried out

= OHEEDHEEEIMERERT in the factory area once the typhoon

P& L @B o level has been reached.

: FEERNIEH B RRHRRSEE
 EEER) AR ARBAETEE
 REBERPESERE  mEHRES
T EE IREREANNERMEET
L DN TAE
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Type of Risk
[ B R B

Description of the Risk
 EBR S

Risk Response Measures

LW

Policies and laws

B KA

éEnvironmental related regulatoryg
érequirements in operations, productsé
Eand services have been tightening,?
leading to increasing operating costs,
;including costs of compliance and
product development costs. '
 EREE ERNRBIENRMBESL
P ABIME TR T RAWE KB KL | factory” specification by strengthening
CERARN  BEARRA EREE
LA - :

Each of the Group's factories has
implemented a number of energy-
saving and emission-reduction
measures, as well as fully complying

: with all environmental-related laws
i and regulations. Moving forward, the

Group would move towards a “green

the automation and mechanisation of

Ethe industrial chain, identifying latest
laws, regulations, relevant policies and
éstandards and to update and revise
;internal systems and standards in a
;timely manner, in order to improve
the level of energy conservation and
emission reduction as much as possible
while complying with regulations and
maintaining production capacity.

LR E MR 18 TR B E S E 8 A AL R
e Y2 EETHMARREHEBOE
Bl - MERR  EEGMBERESD
PR EBIRFARER - B
R RIEE REESIEITABES
R BREFAEARERERR
FIRF - R ATBE IR T ER RE R HE BV KF - [A)
[ TRIRIBEE -
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GREEN INNOVATION TO PROTECT THE ENVIRONMENT

RERlH TERERR

Type of Risk Description of the Risk Risk Response Measures

ARER - BB  EMEYEE

Market Risk The market and governments of various In order to meet relevant market trends
%5 [ countries would choose green products and customer’'s needs, as well as to

i as priority due to their increasing '
éconcerns about climate change as§
well as their increasing acceptancy of
renewable energy. :
 HERERRMERMIRBESLRE
 BRSAERHTELLRNEZRET |
HRA EAHEELEEREES -

écompetition by adhering

relieve environmental pressures, the
Group has been developing customised

containers that are environmental-

Efriendly. The application scope of

the company’'s products is now

covering the medical, environmental

éprotection, energy storage and other
fields. We hope to achieve sustainable
development within this fierce market

to the

édevelopment concept of green and
environmental protection.
 SEEERBMERRETRERMAMN
CRAAMBY  NATmBEBEREFE
R WERBHEESN - ATERERE
 EDREBA BR - HIER- R
 BERERRNERES - HETEHR
WHSRFRERAFELRRE -
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GREEN OPERATIONS

The Group actively integrates environmental responsibility
into daily operation activities by upgrading the equipment
to automated machinery in order to minimise the impact of
business on the surrounding environment. In the meantime, we
have also strengthened our product research and development,
integrating ideas for sustainable development, and made every
effort to promote the concept of sustainable development to
all levels of our value chain.

Automation Technology

The Group is committed to the application of automation
and mechanised production technology. In order to the meet
the demand of the market, the Group has further introduced
automated mechanical and electrical equipment in 2020,
which can improve the production efficiency and stability, as
well as to enhance the flexibility of the production processes.
Shanghai Baoshan branch has taken the lead in upgrading
their equipment, including the automatic paint spraying robotic
system and curtain side system. The whole set of equipment
greatly improves the quality of the Group's products, as well
as saving manpower and reducing paint consumption. Taking
a 40-foot container as example, the paint is more evenly
sprayed and the spray consumption is reduced by about 2kg per
container comparing with the original process or manpower. In
addition, the introduction of automatic welding robots greatly
improves the welding quality except saving manpower and
reducing labour’'s work intensity. The welding robotic system
has reduced the product defect rate by about 5% comparing
with the original process or manpower. In the future, the Group
will continue to phase out traditional machinery and increase
the application scale of the devices mentioned above that were
developed internally in order to further optimise the production
process and to reduce exhaust emissions.

megE
SEEERRAECRAINCEOHEET
AR EERFRENABBCEM - AR
AEERSEBHABBRAERNTE - R
BoRMAMEESNERTE  RATH
BRRES BIERBRESSBAES
EEEENEE -

BB b &l
SEFNERAPERMELEERM - B
MEMSRR  FRER_T_TF#E—F5|#
EBEHOBMRBRERRE  SLBMR
ERRBRENSZEEREMIBEN - L&
MAEERENEEM LBBEILXREETR
BHE BRBARNEHEZEBSARRR
RuERe BERXRETERNBHEAT
RERZHERE AR EXARATERE
mimE > BRANTFHAFHEL  RARE
28185 W AMOREEEAD - BED
HIRFEERIEA2KG : B - SIABE R E#
BA BERSTEAIUSHEAL  BRETIA
BHRE AKAUAAANERFEREE  #
FENTIFRAFHL  BEEB[ARZRS
EmTRETEAL% - AREELEEZRYS
AABREN - YIEM EAATHEREN
ERME NE—FBLEEERE  BIERE
PR -
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GREEN INNOVATION TO PROTECT THE ENVIRONMENT
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Green Product

In order to keep up with the development trend of renewable
energy, since 2017, the Group has started researching and
developing photovoltaic specialised containers — “inverter
container” that are compatible with solar power generation.
The storage battery in the inverter box would store the direct
current produced by the solar photovoltaic panels and convert
it into alternating current and supply to the government grid,
households or daily use. Over the past years, the Group has
cooperated with more than 40 new energy companies. In the
future, the Group will continue to strive for the sustainable
development of the industry. Our R&D team will continue to
focus on being innovative, and hope to seek breakthroughs in
the field of specialised containers for energy storage, shore
power and generators.

BREEMm
REGABLERERNERBE SEER-
TE-LtFOHEMEEARNGREEEN LR
FREEM — [PERME - PERHETH
RELERFRTFEBANBEXRRNERE -
VTEECRRXAEBHERFTEN REXA
FER-BEZFR SFEHCHBBIORN
BERIEEAIE - MAERNK - SE /I HEK
CHBETAN HEEME FERERE
KOFREEREAESRER  SEAOT
HBERB -
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ENERGY AND RESOURCES MANAGEMENT

As a responsible business, the Group is committed to
contributing to solutions by operating sustainably, based on
our business philosophy for “Green Production” and “Saving
Energy and Reducing Emissions”. We have formulated a series
of regulations and rules to improve equipment energy efficiency
and reduce energy consumption based on our operating
characteristics, as well as complying with relevant laws and
regulations of Mainland China and Hong Kong, including the
relevant requirements of the “Energy Conservation Law of the
People's Republic of China”.

RERRERERE
SEESAEENLE BANUAKELE
RBERTE  RFIGREEE - BRI
REBD - HHAGKLERH UERTE
A RFEZABERER  BRE(PEAR
HKMBESHORBREINEERE  HET XK
SR AR B - AR = AR BE TR A A AR Ky
B BE TR H R o
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GREEN INNOVATION TO PROTECT THE ENVIRONMENT
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Electricity Consumption Management

The Group continuously reviews feasible strategies and
measures for energy conservation and seeks for opportunities
to use more renewable energy. We have identified more energy
saving and carbon reduction measures at the operational
level through systematic monitoring and regular assessment.
The factories would regularly promote electricity saving and
reminding employees to turn off the lights as well as the power
of electrical equipment that are not in use. In addition, the
factories would also replace aging electrical equipment with
equipment which has higher energy efficiency.

° Promote energy-saving and send out relative information
regularly;

° To save energy by maintaining reasonable brightness of
lighting;

° Control the temperature of the air conditioner, and turn
off the air conditioner half an hour before get off work;
and

o Turning off the air conditioner or switching it to the

ventilation mode when the temperature drops.

Measures taken © 5% BURY 15 7 :

REEE
2 [ 55 48 1 15 B0 40 B R 10 AT 17 9 A D 98 1
TSHRBEERESTBELR - RAEBD
BRRRMERAR I REEBERS
F SR ARG - & TENEBE
HHORE RREIHEMENEEREN
TRAEE - ko ETHAEAZLNE
SRETRERRSBGHRME -
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The Group's total energy consumption as below: SEMBRFERENT
Energy
Energy Type Consumption
Total Energy Consumption kWh in ‘000s 54,004.03
BEERER FTETER
Intensity of Total Energy Consumption kWh in ‘000s/TEU in ‘000s 486.49
BEREERE FEFREETFHETEU
Direct Energy Consumption kWh in ‘000s 19,873.43
BEEEREER T8 F FE &
Intensity of Direct Energy Consumption kWh in ‘000s/TEU in ‘000s 179.03
EEERREERE FTEFRETFETEU
of:
Hep:
Petrol Consumption kWh in ‘000s 5,289.28
KR h 7% 2 T &+ &
Intensity of Petrol Consumption kWh in ‘'000s/TEU in '000s 47.65
MEEERE FEFRE,FETEU
Fuel Gas Consumption kWh in ‘000s 14,584 .15
MERFEE T &+ K
Intensity of Fuel Gas Consumption kWh in ‘000s/TEU in ‘000s 131.38
MAEERE FTEFRE,FHETEU
Indirect Energy Consumption kWh in ‘000s 33,317.75
BiEgERER TEFEE
Intensity of Indirect Energy Consumption kWh in ‘000s/TEU in ‘000s 300.14
BEEREERE FTEFREE TFHETEU
of:
Hr:
Electricity Consumption kWh in ‘000s 33,317.75
BEHREE T & F & B
Intensity of Electricity Consumption kWh in ‘000s/TEU in ‘000s 300.14
BEARERE FTEFRE,FHETEU
Renewable Energy (Solar Energy) Consumption kWh in ‘000s 812.85
TBERR(KEGR EE T TR
Intensity of Renewable Energy (Solar Energy) kWh in ‘000s/TEU in ‘000s 7.32
Consumption T T ERE, T ETEU

TBERR(ABE EERE

Note: Energy data is converted into kWh with reference to lower Mfsr: e RHELXERERERESTRE:
calorific value.

Fuel consumption includes: gasoline and diesel use of mobile MEEERE BEEFHN TR RS mE
vehicles (mobile vehicles), diesel use of generator sets B (e E ) - 2T #4885 5h B (3
(generator sets); BHA)

Fuel gas consumption includes: purchased natural gas, liquefied MEEEEE BENRAAR  ®ILEH
petroleum gas and ethylene ketone, etc.; and RRLPE AR

Renewable energy is solar energy and only applies to Shanghai AHEYEREAAKE  WREBRRLEEK

Pacific factory. T o
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Water Resources Management

Singamas’s main water consumption is from production and
domestic usage. Our water comes from municipal pipelines
to ensure a stable supply. The Group strictly comply with the
“Water Law of the People’s Republic of China” and other
laws and regulations. We inspect the plant's water pipelines,
and conduct water conservation publicity regularly. If there
is any leakage in water pipes, faucets or water valves, the
maintenance departments will repair them in time to reduce
waste of water. At the same time, the Group’s factories all
adopt production waste water recycling technology to increase
the reuse rate of water resources to reduce waste water
discharge.

KERER
BREKE BRI EREEEMETERKX
KBHAKREMHBREE  BRERBKELTE
EHE - fEBEBET(REARKLMEK
EYEERRERNER  EHMKERERKE
B UHRBHMKEME - MBEHRKE K
BEEFIKBERBRRR £ EHBASEE
ETHRE RAORERAK. AK  SEHNT
MR BEEBKBERANBERMN - RRKE
REOEBHNAE - AR DBEKOENE -

Measures taken © £ BURY 15 i :

° Replace aging faucets, water pipes and valves, and use
faucets with aerators to save water;

° Promote water-saving regularly to improve employees’
awareness of water-saving; and

° To notify the maintenance departments for inspection and
repair if there is any leakage in the water pipe, faucet or
water valve.

. Bz b KETE KERKE - FHRE
W KBETE - EIE K

o WMEIEKE - KEBHIKEERHRR
R ABNGELPVETRE -
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The Group’s total water consumption as below:

EEMBRKEMT:

Volume of Water

Consumption

KEFRFEE
Water Consumption m?3
FKE AP I 212,668.41
Intensity of Water Consumption m%/TEU in '000s
BRKEEE A FETEU 1,915.78
Packaging Materials sEYR
Besides major electricity and water resources, the Group also BRTEZMNENRKERIIN - EET+ 5

pays close attention to the use of other resources, such as
plastic, paper, metal and wood used in packaging. In terms of
packaging plastics, when possible, we would try our best to
consume the least resources in the production process and
reduce the packaging materials usage in the production as
much as we can while meeting all the requirements.

The Group’s total packaging materials consumption as below:

S E R RO 8 BRI 4 A B
BHE SBRANE  ERREHSE -
AMEBASERT REELEBRPRER
SOMEBRRARTERSEESHEARR
E

SENEERMHARENT:

Total Consumption of Packaging Materials
BREMHEE

Materials
Consumption
BHEYPEE
Tonnes
NI} 242,563.60

EMISSION CONTROL

In the face of rapid changes in the industry and policy
environment, Singamas insists on improving and deepening
the environmental responsibility system, and each of
the Group’s factories put into practice an environmental
management structure. We have implemented a number of
internal supervision tasks, including 1SO14001 environmental
management system, chemical safety, and hazardous waste
treatment. We have established the “Emergency Plan for
Environmental Incidents” to strengthen the prevention and
emergency handling of environmental risks in response
to the environmental accident risk assessment system
and the comprehensive emergency plan for environmental
emergencies.

BEHRER
EAHITERBERRENORRE(L  BHRE
TEMFEBRREES  SENSEAIKRE
BEBNREEEEE BMEHRZEAD
ERTIE - EREIEISO4001RETHEX -
TtERL: EREEVERE -KRMELT
(RERBEEHESER) SHHBREEWE
B EGE  RRRBEEHLAESERS
oL IRIZR R A FEP FIfE 2 12 o



40
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For the environmental emission performance of each factory,
we would arrange thorough environmental monitoring for the
factory at least once a year, and regularly conduct inspections by
third-party in accordance with the requirements of the regulatory
department. As the supervising party of the company's
environmental protection, the Environmental Management
Department is responsible for guiding and supervising the
implementation of appropriate environmental protection
measures in various factories and to ensure the implementation
is effective. During the year, all of our factories have obtained
ISO14001 environmental management certificates.

Waste Management

Reducing the generation and reasonable disposal of solid waste
is an important part of our environmental protection work. The
Group has formulated the management regulations and related
measures for waste disposal with reference to the “National
Catalogue of Hazardous Wastes”, the “Measures on the
Management of Hazardous Waste Transfer”, the “Solid Waste
Pollution Prevention Act” by the People’s Republic of China and
the “Administrative Measures for Municipal Domestic Waste".
We also adhere to the 5R (i.e. Refuse, Reduce, Reuse, Repair
and Recycle) principle and explore appropriate ways to reduce
the generation and to handle solid waste.

For non-hazardous waste, the Group adopts the B5R
management strategy to try to achieve the promise of “zero
disposal”. Furthermore, we will properly store and label the
hazardous wastes which are listed in the “National Catalogue
of Hazardous Wastes” in accordance with the “Solid Waste
Pollution Prevention Act” by the People’s Republic of China.
We will engage companies which are qualified to process and
recycle hazardous solid waste when the amount of waste stored
reaches a certain level.

Volume of hazardous and non-hazardous waste generated by
the Group as below:

HREIWMEBESEMREKRER  BMesF2L 4
B X E2HREEN THREEREDI R
EHETE=ARE  -RETESEALT
RRTIIEMESHE ARKEETEEST
MEEBENRRENE UWERMEHEEE
MIREREREE - TR RMOABEHNIRKY
DEBISOM4001REEIREE -

BEYNEE
BALEEBEYNEERAEEERRMER
REIENEZRED - SE2RB(EAREREE
W) (fEREVEBEESTEIE) (F
= AR E 68 Y5 R IRE A E) RO
MEENREEBIE) SITEEVEENE
BB NEBE S WERESRRE - BER
(Refuse) * & 4> (Reduce) + B | A (Reuse) *
#:12 (Repair) M{E IR B & (Recycle) * HE
BEFEYEAMEENESRE -

HEEEEY  SEKBERMNEIERRE &
EERITREINAR - 1 BAERE
(REARKMBEIE R EY S RREN AL
FIHEKERBRENRE) ZEREFR
FTRERERY ERFI-—EHEF R
MezHaERNBETEREYREQRAE
17 B Y B2 32 o

Volume of Waste

Type of Waste Generated
EEZEYE R BEENEEE
Hazardous waste tonnes
BEBEEY N 2,671.54
Non-hazardous waste tonnes
mEEZEY N 3,541.98
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Exhaust Gas Management

The Group’s production process inevitably produces air
pollutants, but we strictly comply with “the People's Republic
of China Air Pollution Prevention and Control Law” and different
standards for the emissions of exhaust gases set by different
provinces and cities. The Group uses advanced technology and
strict management to reduce air pollutants.

We strictly manage exhaust emissions in accordance with the
"Exhaust Gas Management Specifications”. We have put in
place corresponding treatment equipment and control measures
to treat the exhaust pollutant. We would conduct maintenance
work for the exhaust gas treatment facilities regularly to ensure
they are in effective operation. We would also engage third-
party organisation to conduct regular inspection on the facilities
to make sure that the emission standards are met throughout
the year.

The annual emission data of gaseous fuels and vehicles as
below:

Pollutant
SR Y

BERER

AEENETEBRREANBLEELTERITR
e BR BRABRRER(PEARAMBERX
ROFRBIAE) ~ AR R A T E) BERBERIE
T o 528 A 5T A A BT A B AR A0 B IR ROR

SERFRY -

BPEBRR(EREE R ) EIRERYEN
YRBHERIERERIENER  HERS
R EITRRIE - VARE R B (B B P 00 B R HE K
IKFRFEEMBAFNER - RFIS T E
REERGETHEERE  UERRKRBAX
EBE UL ERERAABREELANE =T
HWREETER  UER2FEFRHER-

REMBREWFHEREBENAT

Exhaust Gas
Pollutant
Emission Volume

BRTRDERE

Nitrogen oxides (NOXx) kg
R A1 ¥ (NOx) T 90.52
Sulphur oxide (SOx) kg
% A1 ¥ (SOx) = 0.80
Particle (PM) kg
FEHKL(PM) T 6.58
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FERR

It is an indisputable fact that the global warming is getting

worse. The Group has always concerned about the issue of

climate change. For this reason, the Group has formulated a

series of regulations and rules to reduce emissions that are in

compliance with relevant laws and regulations in the places

where it operates, such as the

“Energy Conservation Law

of the People’'s Republic of China” and the Hong Kong Road

Traffic Offenses (for automobile exhaust emissions). The Group

has adopted and implemented a series of emission reduction

measures:

WHECAEERECRTEFNEE &8 —
ERIREELCHE AUAEEEREE
EHMBBERER - Pl (hEARKA
BT 40 BE ROE ) M E B 8 B BRI (Bt 8 R

EHERHR) - HE T RIEDIFRA B
DB o AN S R A R B — 5 B R B
2

Measures taken © EREURY 15 7 :

Provide and encourage employees to use video and
teleconference systems to facilitate operation and
management using this method to reduce greenhouse
gas emissions caused by business travel and related
transportation;

Formulated policies related to regional procurement,
preferentially select local suppliers to reduce the increase
in energy consumption and greenhouse gas emissions
due to additional transportation; and

Prioritise the use of more environmental friendly
equipment such as: variable speed air-conditioning
equipment and refrigerants that reduce the damage to
the ozone layer; replace equipment that uses gas with

induction cookers.

Greenhouse gases emissions of the Group as below:

Greenhouse Gas Emission Category

BERBHFBER

Total GHG Emissions

. TET?E]E HEMEIFAGREREFZER
FERI G EETE ***TELA/)ER’J\
Pﬁﬁ&ﬁ%&ﬂ*ﬁf’% MBS AR E
TEEBERL
J FIRT TR BB MERENRE - BiLR
RAAHtEr - DAR D EARE SN IE 8B
Mg meyse R EFE KR E R B A B
W&
. BEREABIRRORME  flan: o] &8

THREREAACEZLEAEN?
%R AERMEL  URAERE RN
B

SENEEREBHERENT:

Greenhouse Gas
Emission

BEREHBE

tonnes of CO,e

BREREBHERE AR —_EREE 56,441.94
Direct Emissions (Scope 1) tonnes of CO.,e
HEHER(EE-) N iR s 19,556.90
Energy Indirect Emissions (Scope 2) tonnes of CO,e
BERMEI B (BE —) N —_EREE 36,885.04
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Note: The calculation is based on the Reporting guidance on
Environmental KPIs issued by HKEX, the 2006 IPCC Guidelines
for National Greenhouse Gas Inventories, Fifth Assessment
Report of IPCC, and the latest emission factors for grid
electricity;

Scope 1 includes: fuel use of mobile vehicles (mobile vehicles),
diesel use of generator sets (generator sets), purchased natural
gas, liquefied petroleum gas and ethylene ketone, etc.; and

Scope 2 includes indirect energy emissions from purchased
electricity.

Wastewater Discharge Management

We strictly comply with the “Law of the People’'s Republic of
China on the Prevention and Control of Water Pollution” and
other relevant laws and regulations on wastewater discharge
in the places where we operate. We strive to reduce the
discharge of related pollutants while ensuring the discharge of
wastewater pollutants are in compliance. The Group has put in
place a comprehensive sewage discharge management method.
All factories are equipped with sewage treatment equipment
and adopt chemical coagulation-flocculation method to achieve
discharge targets. Our main goal for wastewater discharge
management is to meet discharge standards throughout the
year. We also engage qualified inspection institutions to conduct
tests for emission targets and discharge volume of wastewater
pollutants to ensure that the discharged wastewater meets the
emission target specified on the pollutant discharge permit.

The Cherish Food Campaign

The Xiamen factory implements the “Clear Your Plate
Campaign” internally, encouraging employees to “cherish food
and not to waste.”

i 3E : BT E BT A2 B B A 4 SR D 4 4 Ao
EHEH3 —EEAFIPCCERAER
BEEIED  IPCCERRTERE - BH
TEGHET

HEIRERG : BHEHN M BER R
BB FEMANEBEEH(EER
H) BEOMXAR REABBIRRZBR
LR

HE2ERBEENNEREEER -

BEKBE R E
BPBEBET(REARKMBEKRIGRI A
R FBE P MR BEKBE AR RRA R AR
ERREBEKSRADAERERNORAE - BHE
BB SRR - KREFT T —ExXE
RS KEEE TR - A THMBERABISK
RRIERE - WA SRBIBE - AZEBH
MER - BPYEXKEREENTIZARR
EEERHR - RFTZEAE DO #
B EHYEKSEMEREZEREEREE
1708 MERFTHEINRS KT &5 R
SRFAIEV BRI R o

BRI
EFMTHAETILRITE] &
[EERR HEBRE]-
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nlent is the future of a company. By cultivating a professional and strong team, we Iayl.

the foundation for ourselves to keep innovating and to maintain our competitiveness, as
well as catering to the booming and diversified development of the industry consistently.
Singamas is committed to building a people-oriented company as well as to create
working environment that is more safe, reliable and comfortable. At the same time, the
Group is willing to provide growth support for our employees. And by providing rich and
diversified growth plans, we can fully explore the potential of employees and to grow
with them. Our dedicated Human Resources Department regularly reviews and improves
relevant policies, and would keep track of updated knowledge of laws and regulations
to ensure that the measures are in compliance with the legal requirements and industry
standards.

ATHRREENAR -BE-XEX BANBBRRBRATHANRAESEFIEEZER &
BUSTENEISABRRE -BRBIRER—AUARETNLE  BSHAEEZSE T -
FENIFRE AN SELRREIRHUBRIE BERHEEZANRRAE %2
RWETEN FETHEE-FAR BEAZENALERSREHRANAEAEEE I
REEFEFEZRAE BREBTSEFEERMITEER -

OUR TEAM ¥ 1M &Y & B
Number of employees of the Group by different categories as SEHEZTRENESSHEE AN T
below:

60 or Above
60p% 3k A £
75 Below 20
Female Others 51260 205% LA R
2z M HAh ~
51E60%% 21-30
212305%

188

By Gender

By Employment Type
RERELE S

By Age Group

BHR &S BEERARNE D

* Full-time - 41-50

: 31-40
CEB L AEB0B 312405
1,698 1,226 . 587 731
Remarks: Full-time including all contracted employees. B Z2BEeEEMBEAHEBETL-
Others include main contractor (dispatched labours), HBEaRET(LABI) BT X

temporary staffs/other contract employees. thEKETL -
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RERMT

i

Employee’s turnover rate of the Group as below: SEMEE N

\

Employee’s Turnover Rate (%)

EBEREXLLZE(%)
6.2%
Remarks: The turnover rate is the average monthly turnover rate B REAEERREHANANEAFHRAE -

during the reporting period.
The Group's employee training ratios and average hours by SEBRZEATRENE M EESE I L ELFH
categories as below: iS3Q N

Average Hours of
Training Completed by
Percentage Each Employee (Hour)

of Trained BEES

Employees (%) TR EZIB
Category TIEERS TG R
2HE (%) (/N BF)
By Gender
& B & 5
Male
B e 1BB8%0 108
Female
peg i 7.60% 6.61
By Employee Category
REEBERE D
Director
T 100.00% 1217
Executive and above
e 8:96% S T
Manager/Assistant Manager/Manager Assistant
M58 BUEIR OB e 1A AL
Section Manager/Assistant Section Manager/Clerical/Officer
R BB R B B B e 4.60% o] 6.99
General Staffs
—RET 16.89% 10.53

= A= 5t T o
Remarks: General employees include contract staffs, dispatched et REIBEARI SBIRERET

labours and temporary staffs.

ABTHENBY: ZMAARE A8 S
YIE B LB R (A AR P8 A
CHIUNSE

Staff Average Training Hours: The total number of training
hours of the staffs of that level of the current month/the
average total number of staffs of that level (beginning of
the month + end of the month) (unit: hour).
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TALENT MANAGEMENT

The key to the Group’s full respect and development of
employee’s value lies in meeting their needs for health,
safety, development, and work-life balance. Starting from
the recruitment of employees, the Group has continued to
standardise and improve the employment system based on
the laws and regulations of the places where we operate,
providing the employees with an equal, diversified and
compliant working environment, and to guarantee the rights and
interests of employees. We comply with relevant requirements
of the “Labor Law of the People’s Republic of China”, “Labor
Contract Law of the People's Republic of China”, “Employment
Ordinance” of Hong Kong and other laws, and treat every
employee fairly and with respect.

Equal Opportunity and Diversity Inclusion

We are committed to creating a caring, tolerant, fair and
non-discriminatory working environment. The Group strictly
implements the anti-discrimination policy and will not tolerate
any form of harassment. Our employees will not be treated
differently due to the differences in gender, age, race, ethnicity,
illness, marital status, family status, religious beliefs, etc. We
encourage employees to express any unfair treatment they
encounter at work to senior management. The reporting policy
established by the Group guarantees that our employees have
the right to report activities that are considered illegal, unethical
or dishonest. Upon receipt of any report, the Group would
conduct an open and strict investigation and take appropriate
actions based on the facts to maintain compliance and social
responsibility. We uphold the tenet of hiring based on talents.
We carry out fair recruitment procedures by considering the
skills and background of employees required by different
positions and projects and allocates the talents rationally.

ATER
SEARSPBEEVTHEETIEENBRENT
REITHRER %2 #E-  YHERF
THHNFER AEERBEEIRSG KRS
BEMEARERBKE  TEHREMAKEE
BHE GTEIFF ZHELERARNT
EIRIT - REB T MR - HABT(REA
REMBEEHE) (FEARXNEEH A
RUE)RBE(RRBIRD) FEXEZNBAMAT -
EBVRAFHEFE-—RET-

FEHRERSTHE
BMBHEE—EEE - 88  AFMEEEK
BRETEIRR - EEERBEHRIT RIS BER -
BIABRAEMEANERE -BHMHEITE
HER - Fik &k Rk KR BEMR
o REMR - REEMETRMZEE R
HE - -ZMEBHEINaSRTEBRELTW
EILEBINTAFHSE SERIMHE
HRBEX RERMHEIBRBRERAER
FEE T EBEXATHENES - LB EMA
R SESETLAABRBOALZ  LRIE
FERIUEZTE - NEESHEMLSEMS -
BMRAEARENRE ZETEEML - T
AEEHEIRE BEENER 6EEE
AT FAEAFHNRIERRF -
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Recruitment and Retention

The Group has regular reviews for the demand and
requirements for human resources with each business function
head in order to secure enough staff members for the
positions required and to keep the normal business operations
and development. We adopt a fair, open and transparent
recruitment principle and offer equal employment opportunities
to all candidates. Our recruitment is a unified process with
high transparency. We only consider an individual's work
experience, competence and educational background. With
regard to the vacant positions, we normally give the first
priority for staff members to consider the internal transfer, and
strive to provide internal employees with a smooth, fair and
clear career promotion path, offering them with opportunities
for development within the Group. When considering the
opportunity for promotion, we will follow the principle of
“appropriateness”, and their job performance evaluation,
experiences, capabilities and potentials are considered as
conditions for staff promotion.

Protection of Rights

We offer competitive remuneration packages and review the
Group’s employee benefits to enhance the Group's ability to
attract and retain talent. The Group has established a set of
objective and fair remuneration guidelines. The remuneration of
our employees is determined by reference to market practice
and conditions as well as individual performance. In addition,
we strictly comply with national and local laws, such as the
“Labour Law of the People’s Republic of China”, “Labour
Contract Law of the People’'s Republic of China”, “Employment
Promotion Law of the People’'s Republic of China” and “Hong
Kong Employment Ordinance”, implement labour policies in
accordance with laws. We also set out the principles and
policies regarding issues including remuneration, benefits,
employment and dismissal, promotion, occupational safety
and health, prevention of child labour and forced labour, and
anti-discrimination in our staff handbook. We issue the staff
handbook to all our employees so that they clearly understand
these principles and policies.

RERREAS
SETHELMTETERIZTBENANTR
RER  UNERERAMABRTHEBENT
R RELCEXBEFERER - RME
BAFY RIEE- ARMBEBRA - WAORMA
EXBERETFENEIHKE - HANEE
mERGE—hRBEREN Re@ZEEAT
ERE TERLBEER - HRAEEZRE
7 RABEELEEEINAMALE - K
RABETRERE  QAF BWHOBLE
FHE SHESBEERROKE - EFWR
BETENR  RAKIBEAERI/RA X
S2BREBIMITERATE HELRLEA
REONEBENERBIEANKEM -

R RE
BMEEHAERFINTHESBERRISED
BITRA URASERARREAT R
Fh e KEREERBRAFHHMIES
BEIMFHMH2EMBELEREMRTIAREA
RBBET - I BMEBET(RPEAR
HMBLEE) (PEARAMELEHEF
EY(REAREMB G Z R B X)) RGEE
BEGEODSERRMFER  KENTET
FIE - BN EEIFMASBEFTEH - @
M EmEREBE B BEZX2RER-
PFiltE TMESI AT UERRESEHER
BRRBIFMBR - BMRAEES TERFM -
R PNER BN ERBIMEKE -



m

[SNA

Environmental, Social and Governance Report 3% - & R EA®RE 49

Fringe Benefits for Staff

The Group believes that caring for our employees with amicable
measures can help enhancing employee morale and sense of
belonging, thus laying a foundation for retaining our talents and
stabilising our business. The Group devises a system of fringe
benefits for staff members including social insurance and paid
annual leave based on the requirement of “the Ministry of
Human Resources and Social Security of the People’s Republic
of China”. For further additional benefits, we also provide
training allowance and examination leave to encourage our
staff members for continuing education in order to enhance
job-related knowledge and skills, and acquire professional
qualifications.

Work-life Balance

Employees are our asset and their health and well-being are
important to us. Mindful of our staff's physical and mental
well-being, factories of the Group would organise various
activities irregularly, allowing employees to develop their
personal interests while enhancing staff relations. This leads to
a relaxing working environment to further nurture the sense of
belongings among our employees. In addition, we create family-
friendly culture to show our respect and care to staff members
with family burden.

Staff Relations

We encourage two-way communication between the
management and our employees to build mutual trust, increase
productivity and motivate employee morale. We employ social
networking platforms such as WeChat to inform employees
of the latest developments of the Group, collect employee
opinions, and take appropriate measures to address employees’
concerns.

BIEM
SERAUNKESREEHABEEI EHRAE
IT+tRAEBEER RRBEATERRBEEHE
EER - SEZR(PFEARLME A HERHM
HEREDBINERFGTEIEMNES - 21
HERRBRNEHFRSE - AR - MRS
HEBEIINEF - flanEdzahREHR N
EEEBIRE#EE  BAILEND Kt
EMHEEER -

TEHEEEFSE
BETREMOEE - M FIe0 iR EH &K
MEBREZ - ZRINEINFOERE £H
MIMETHENSAESENTESY  FET
EREAARE FARGEST 2HENER -
EEERMROIIERERE—SEEET
VEBR Rtz RMBOMEREKR
EMNIEXE MEREAENEIRTE
ERBAE-

BETHE
BMEMERENMEI 2 HA#ETERER -
NEVEE REEENMABET LR -
BPERAMESFLEXBE TG RAEIHES
SEOEHBEE YKREETIER HET
BT K % R SR EUAE FEHE O e
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Staff’s Trip

In order to thank all employees for their unremitting efforts
in the development of the company, the Group’'s factories
would organise employee trips from time to time, so that the
employees can feel the company's care, relax, and devote

themselves to future work in a better state.

BT iRE
RIBRHE2BETHRARANBRMAFEBD
WEH KENTHE T EHASE TKRT -
HETRZINABNEE  WEHL - KM
NEHFERERADSEOTIES -
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= =

Team Building BER
The Group's factories would organise team building activities SENTIHReRNERZES - AiGRE T E
to enhance team awareness of the employees, stimulate their BES MEEIIEREZRE RAK B

enthusiasm for work and life, and to allow new colleagues to TREFMANFR S8 E o7 8 AR B
better engage in our Singamas family at the same time. EERNKEE -

Birthday Parties for Employees ET4HE

We organise birthday parties for employees, so that they can BETRFLEHS  FETAEF AR
feel that the company values and cares about them. AT ERMBE o
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PEOPLE-ORIENTED AND GROW TOGETHER
AABX HARRE

Health Examination

In order to strengthen the occupational health monitoring of
employees and to protect the physical health and legal rights
of special occupational groups, the factories would arrange
occupational health examinations. With the examinations,
the company can fully understand the health status of the
employees and effectively strengthens occupational health
monitoring management. This fully reflects the company's
care and love for employees by efficiently implementing the
occupational disease prevention and treatment approaches of
“Prevention First, Combining with Treatments”.

RERE

SMBRETHRXEFEEE REFKBEA
HONSBREAGEAED  THLHRER
ERR APRARZEEMBEETREEM”R
BRMaBERFEEEER VEKIEALA
T BARBRINBERIIATHZINER -
ANBRTRABAHBETNHEEMNEE -

/
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CULTIVATE TALENTS

The Group is committed to building a professional management
team and providing appropriate and job-related skills training to
our employees. Our Human Resources Department constantly
reviews the training needs of employees, evaluates the content
and results of training courses, and formulates training courses
that help to improve employees’ knowledge and skills as well
as meeting business needs. In addition, the Group would
also highly encourage employees to develop their careers
within the company. The Group would promote continuing
education, organise various types of training courses, as
well as formulating annual training plans for managers and
managements. These plans could help them to understand
their responsibilities and roles of management, adapting to
their management positions, and to improve their management
quality rapidly.

Training is divided into four categories: induction training, on-
the-job training, professional qualification training and self-study
in spared time.

Induction Training
AR I

e |nduction training for new employees
FEIT ARSI

e Introduction of the corporate information,
management policies, systems and standards,

as well as employee benefits of the Group
NBEBNDLEREE  TEBE -
BT %7

R MR A K

Professional Qualification Trai

HEXERIEI

e Professional Technical Operation Skills and
Qualification Certificate Training

BEERMIREREMERZEZHZI

On-the-job Training
TE B

e Mentor Program
A 5T &

Self-Study In Spared Time
THREE

EAmE 53

BBEAT
SERNBI-XHEENEERML LREH
BEONMETIEEROMEEEI - RFANA
NERIAAE RS BETIHRIFTE - FEE
IREOABTMAR  UHERETEEKS
Z FERXAEHRGEIMNIEMEENIFII
w2 R NEREHBETIERAANE
REX UHESBELERERZHRFIR
BEREENREEABHETEREEIE -
NEBtMEREERENEEAG  HE
BRI R RREAEENKE -

ENSAAREY  EBEY  BEARE
IR T E B OAR -

e Internal Training

P EB 15 3

e Cross-functional Comprehensive Training

5 B

BE#R B A

e Encourage continuing education in spared time

SMITHEE
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Vocational Skills Training

The Group would review the current demand of the technicians
and formulate relevant training plans to align their skills with the
ability requirements of their position, as well as synchronising
training with the production. At the same time, the training
of technicians will be conducted by senior technicians in the
factory as instructors. They would teach the trainees practical
skills and to share different types of experiences.

Lo 53

SEEERENNRMABRTR  KMmHIE
MERESE FIET &) - LA B IR A A £ e i BE 0 AR AC
REBIEEERY - FE - KT A B8 E
BERTITHRANSAXMABEREH &
FEEERBRENKRDOEIZETANER -
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Management Ability Training EEEE D
The Group's factories will provide management ability training SEMNIHSTEHAEREABRHEEER
for managers from time to time, so that they can clearly HAER - AR IR AR e 5 TIEFEE o

understand their work and responsibilities.
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OCCUPATIONAL SAFETY AND HEALTH
MANAGEMENT

The Group’s policies for occupational safety and health have
been established with reference to the laws and regulations,
such as “Prevention and Treatment of Occupational Diseases
Law of the People's Republic of China” and "Hong Kong
Occupational Safety and Health Ordinance”. We also implement
an effective occupational risk management plan to identify,
assess and control all potential sources of hazards in work
and to safeguard staff safety through monitoring and control
measures. The relevant information of our occupational safety
and health strategies has also been published on the staff
handbook to disseminate related standards and requirements
of the Group to the staff members.

The "“Occupational Safety, Health and Environment
Department” (“the OSHE Department”) has been established
and is directly supervised by the Group’'s Chief Operating
Officer. The OSHE Department is responsible for overseeing
the occupational safety, health and environmental issues of
all factories, assisting in the formulation and improvement of
existing safety, fire control and environmental management
systems, and reviewing and assessing the implementation
of such systems. The OSHE Department of the Group has
been strictly monitoring the safety issues of all relevant
departments, and requires all departments to plan ahead and
take precautions.

Bz@EE

SERBEIERMCPEARKMBER X 7B
PIaf) R ERBE L 2 K@ FEEH)H T
BERBELLZEZBE - RATFETARHR
XEAREEE - @R FHERESN A
THEENEBEERERF X EBEEEERE
BTNz BERFEZE2BRETENHEN
BETFfA REIEESEHREEEL
REMREREL -

SEXRILTIBERERZE2RFAFITLR
M YHEEEFEZEAESE - LRIHA
EERMARENREREL 2 MRERE
EB - WHMANERETERENLTE BB K
RREBEGE AHHNERTERETRE
MEZ SENTZRB - HEERERSHEMA
MAMZE2EE YERSIHPIARARARZ
BT &8 R4 e
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Mission of the OSHE Department

BB LED

For any safety issues that may caused by production, investigations on potential problems would be carried
out to ensure they are eliminated before anything happens, hence reducing the accident rate;
HHAMNEEAETRANZE2ME  #TREVE BRBZXE2EBENREHF KL - UEEBEHEHE
S

The OSHE Department convenes regular meetings for the Group’s performance in occupational safety, health
and environment to review the effectiveness of the implemented measures and conduct risk assessment
for potential hazards;

CRITHEANEFHBERELEIRERANEE  URNEBETEENKIRAEENREET
[, B 5T Ak

Responsible for training new and existing employees on safety, fire control, environmental protection and
other related areas, and to strengthen the safety guidance on the work site, as well as improving the safety
awareness of the employees; and
BEYUHMBINERASETRZE BN BREFMWASBOEI  WIREXRSLE2EE B8
Iz EBEEHE AR

ot

The Group appoints the third-party testing, inspection and certification organisation to carry out audits
each year, reinforcing the safety culture of “Safety is the Prerequisite for Development, Development is
the Safeguard of Safety” to ensure the safe development of the company.
SEZAF=ZTRABEUBELETFEEZ  ZEX2RERMNANE  BEEXE2NREINEZEX
b REQAFRLZE2ER -
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Safety Production Conference

In order to further strengthen the company’s safety production
management, the safety production responsibility system is
being implemented. The factory would hold regular safety
production meetings and discusses the company's new
safety hazards due to changes in the production operating
environment, staffs deployment, installation of new equipment
and production procedures. The Department would then deliver
the safety plans and information that are expected to be
implemented to each business unit.

RELESR
RE-—SMEBERARLZE2EEER  BELE
HEEES IHEEHEHLELEESH -
ZRMEAN B ARRLEEFRRENE L
ABRBRFBRERTIFAEROFTLE
BRE YTEHEAERNLETRRESE
BRI S ERBEM -
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Engamas provides products and services fairly and responsibly and expand our business
based on regulatory compliance, people-oriented mindset, ethics and business integrity,
and environmental protection. The Group has gained the trust of the customers because of
our persistent on innovation and customisation. We are not only committed to providing
reliable products and services, but with the highest standards of quality and safety.

BBUAAY BEENEERMHEMRRE YEFEER UAREX ERfEBXRIRERSE
RENERLARER BAFEFIRUEEER  URTRENRERZEZERE . REF
RUBEIUENERKRYE BRAFRESNL EEEARAURIREEFNERE -

Performance Indicator Highlights £ 2 4& 38 &

o Achieved the target of “0” recall of our product
. BERTEMOIBEARE

Achieved the target of “100%"” delivery on schedule
. BERTEMNMO%IMBRAEE

o All factories of the Group have passed ISO 9001 certification

@ &

e HKEHNFREIMRIEBRISO 920017 F
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QUALITY ASSURANCE

Setting the corporate values for “top quality”, “safe production”,

“customer orientation”, “energy conservation”, “corporate

harmony” and “sustainability”, the Group devotes itself to
producing and providing high quality and safe products for
customer. We strictly abide by the “Product Quality Law of the
People's Republic of China”(F#EA RHEMBEIE ME £ %), “Law
of the People’s Republic of China on Protection of Consumer
Rights and Interests” (1 % A R £ F B8 & & # &= (R 7 /%), and
“Advertising Law of the People’s Republic of China"(FFZEA R

HAEEEE).

It is our responsibility to safeguard stakeholders’ interests
by producing quality and safe products. All of our factories
in Mainland have been certified with ISO 9001 Quality
Management System. The certifications are reviewed and
updated regularly to bring the Group’s operations up to a well-
recognised and professional standard. The management system
covers sets of internal quality assurance procedures and the
products recall mechanism, serving as the foundation of our
daily operation and control over product safety hazards and
risks, and achieving the goal of zero complaints and recall.

mm B R
SEUNImEE— ] [R24EE][FPEL]:
[EHREEIRIR ) [ EME | R [ HFEERE ST
TCEEE BOIREPEEMEHEDIEYR
EWEM - RMABRBET(hEARKMBEE
mEEE) (PEARKNMBEBEEERAR
FEIR(REARKAMEEEZE) -

CEEEARBEEREENLEENERK
REHHOEMNZ - HZPBERNME LIRS ES
ISO Q00EEERERRFE - ZM o B

XERAEHNRBE EEENLEREDE
ARBENFRE - BANEEEBRRETA

MEEREREFMERTDES - UIESRK
MEERRENENERLZE2RREROZR
EEENI  BEENKRMER-

Customer’s Approval

EEHRT

Since Xiamen Pacific determined to cover the scope of producing specialised containers, it has been transformed
into a comprehensive factory that is compatible to produce standard and specialised containers. It has not only
made breakthroughs in specialised and customised container products, but also gaining huge success on the car
racks production. The car rack customer fully recognised the quality and high loading efficiency of the product.
EFAXFEBEREERAM TEIBITEKEE FERTNESEIHRUK BRTESBEEEMS -
EHERBEMLMERBIN EEERERTAODESRANKNY - EREFPHIHAENERTRNE
mEE HENAESBETTAINETE °
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Product Safety

With dedication to provide our customers with top quality of
products, the quality inspection departments of each of our
production plant monitor product quality in accordance with
relevant standards, in order to ensure our raw materials and
finished products meeting relevant quality standards. Every
inspector is well-trained before he is qualified and allowed to
work on site. They conduct inspection and make judgments

EmZ®

BB REATPRERHEBENER - B
EEEETHOERBPFIRIEMBENZEE
EREREE  UBERRMANERERM MK
MmN AEENEERE - BEREARN
KBBEBBINA AR LEE  wARBRITERS
EREPEXRETRRBRANHATE - SEREM®
RBEEFPER - aEEEKELER -

B ETARESD - I HMASEY
ZHERBFINBETETEI - UERET
BEEXBGRBONE XM -

according to industry standards and customers’ requirements.
In order to ensure the product specifications are consistent
with customers’ requirements, we would conduct compliance
audits before each container is delivered. In addition, we
arrange regular training for the staff of the Quality Inspection
Department to ensure that they have knowledge and skills
required for business.

Quality Analysis Meeting
EEANE

Product quality is the foundation of the company’s development, and we must always monitor it and to maintain
at the highest standard. The factories of the Group would regularly arrange quality analysis meetings to analyse
and discuss the product quality and inspection conditions of the current production. Colleagues from different
departments would exchange and share the key items of the inspection work and confirm the quality control
has been passed to maintain a stable and high-quality production.

ERZEER RERMEAR HAFITR SESIHRerHLEEEse HHEHEENERE
ENBBERRAETONMGR  SHPFIRFLERXRIFTRBRI/FNEMREE BT EE8EIE  URE
BERBBELE -
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Product Innovation

With the reinforcement of the national environmental protection
and governance policies, as well as consumer’'s awareness
of environmental protection in recent years, the Group has
gradually incorporated the concept of green environmental
protection and sustainable development into the brand
strategies and design processes of the products to promote the
concept of sustainable development to customers, and guiding
customers to a green lifestyle.

The Group will strengthen development in three main areas,
including:

i) Renewable energy: In view of the increasing acceptance
of renewable energy in many countries around the world,
the Group will actively develop solutions related to solar
power, wind power and hydropower;

i) Environmental protection: The Chinese government has
been committed to promoting environmental protection,
and the Group has also developed environmental-friendly
customised containers to meet the relevant trends; and

i) Medical services: In addition to the specialised containers
and mobile laboratories currently provided to deal with
the COVID-19 pandemic, the Group has also developed
mobile medical laboratories that provide computer
tomography, negative pressure isolation and other
functions to provide assistance to frontline medical staffs
to take speedy action.

EounEakEniRs 63
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The picture below shows the Group’s solar power storage container

TEREENAGEREREKS
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The picture below shows the Group’s mobile nucleic acid test laboratory

TERASENBBRBRRATHRERE

After-Sales Service

Customer’s satisfaction is always our focal point of operation
and we always apply it at each point of production. We are
keen to raise the performance level of various aspects of
the business. We value our customers’ opinions and provide
various channels for customers to make comments or raise
inquiries. We encourage our customers to communicate with
us through various channels. During the year, the Group has
received seven complaints related to products, and the relevant
factories have dealt with them in accordance with the existing
complaint procedures and the complaints have been resolved.
In the future, the Group will continue to improve and to resolve
problems in a responsible manner in order to enhance our
performance in terms of product and service quality.

Customer protection

Personal data protection is the most basic requirement for
maintaining the trust of customers and employees. Singamas
is committed to maintaining and protecting the privacy of
customers and employees’ personal data. Employees can only
collect and use personal data if they comply with the applicable
data protection laws and regulations, and in compliance with
the Group's “Personal Privacy Data Policy”, as well as the local
policies and procedures of where each factory is located. In
addition, in order to ensure the proper handling of customer
personal data, the Group limits the access to such information
by employees with different duties due to their work needs.
All collected personal data are kept confidential and properly
maintained, and only dedicated staffs are allowed to handle
them. The Group must obtain a customer’s written consent
before using the personal data of such customer.

ERB®
EFHmEEKERRMESEETNELEE
BHoOBMARESALERMELLBLER &
NESEBZHEHNEBKTE - HMERE
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Product Information

We are committed to maintaining a high degree of transparency
and accuracy at all times to ensure that customers can make
their purchase decisions under adequate information. The Group
will disclose and update the information of existing and new
products on the company's website, and all content that needs
to be published will be reviewed by the senior management,
marketing department and engineering department to avoid
misleading.

Intellectual Property Rights Protection

Singamas understands that patent mining and declaration
are the keys to advancing the establishment of the Group's
intellectual property rights and the foundation of the Group's
patent planning. Under the professional guidance of the Group's
patent team, each factory would contribute to the Group’s
innovation development by doing their best in patent planning,
and that would continue to improve the ability of value creating
of the company’s intangible assets. Through the training for
intellectual property rights, each of our staff will be equipped
with a certain level of knowledge of intellectual property to
uphold the concept of innovation, integrity and intellectual
property rights protection. For the law of intellectual property
rights and the patent law, the Legal Department of the Group
will keep up with the latest requirements and implementation
to further protect the Group’s technological innovation and the
development of the advanced technology.

In addition, the Group would ensure that all intellectual property
information related to product development and manufacturing
provided by customers, including data, design and materials, are
properly stored and maintained. At the same time, the Group
has a “Patent Management System”, which specifies that all
relevant staffs have the obligation to keep patents information
confidential; and confidentiality agreements are included in
the labour contracts of employees above the deputy general
manager and above level of the factory to protect the interests
of the Group.
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Intellectual Property Training

0 E R

In order to better carry out patent planning, enhance patent awareness, and make use of intellectual property
rights for company’s transformation, the Group’s Patent Team has conducted special training on patent work
for the company’s management and technical teams, which broadened the way of thinking of the company’s
technical management staffs, improved their awareness of intellectual property protection and increased
employees’ interest and confidence in patent declaration.

REFMETEMNND  RAZNNES  CABZEERAFANERESE  SEZNEFAELERRERE K
MEKETTENIENTEFZIN RAGKRMEEBAERRETEE RBRATHHRERRESZS HRTE
THEMNBRIENEBNELO -




STRICTLY COMPLY WITH
LAWS AND REGULATIONS,
PRACTICE WITH INTEGRITY

BIZER BEKBE




68

STRICTLY COMPLY WITH LAWS AND REGULATIONS, PRACTICE WITH INTEGRITY
BT AR #EBE

I We are committed to becoming a trusted and respected company and ethical leader in
the industry. Products and services from suppliers that follow the concept of sustainable
development are an indispensable part for us to achieve this vision.

EMBIREARATERARSIFERERNCXNMERAEE RAHEHERITREARRESR
MERMBREREMERE-—ESFTTHIRN -2 - I

Performance Indicator Highlights £ % & 318 12

° No corruption lawsuits
b' . REESHFABARY

° During the period, no products required to be recalled due to safety

EIZJB and health reasons

e HAXKFEREZRZHEEEAMADNK

SUPPLY CHAIN MANAGEMENT HrEEEE

The steadily growing of the Group’s business depends on the SEEXEBEGUARREE  ARHERTED
reliable support of suppliers. Supplier is one of the important YH HEBEREBREKEEETEEZEMNG
stakeholders in the Group’s business value chain and has a MEZ- HBEMEERREN B TAH
close and inextricable relationship with us. The Group also WEER - SETE2NEEMOEETELR
makes every effort to establish a good partnership with HHZHER AR EHERNEBREE
our suppliers. In order to promote suppliers’ business and SEHTETEENRE TEREERE  UE
cooperation, the Group develops a flexible procurement work NHEENTRAFER  SEeRARERE
process standard to meet the different needs of the supply AR EEREHEFEME R L AR
chain. The Group would always ensure that the number of RERRENEBETEE: AR ZRMHITe&E
suppliers of the same type of raw materials to be maintained at MEms AR HAEEELMITBEERRE
two or more, which guarantee a stable supply of raw materials; % & o

at the same time, we would also always pay attention to the

market trends to stay alert and response to the corresponding

situation accordingly.

Number of suppliers of the Group's by region as below: SEEIAAMEE S HHERBEBEN T :
Region & Number of Suppliers 1 FE & & B
China s 719

Others E A 3
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Supplier Selection System

The Group has strict requirements on suppliers and supply chain
management. We have developed and implemented supply
chain management systems, and require employees and the
management team to follow. This is to ensure that all potential
suppliers can compete fairly and enjoy equal opportunities.
When selecting a new supplier, the Group would review the
supplier’'s business license and qualification according to the
process, and would select at least three potential suppliers for
quotation; after that, relevant departments within the Group
such as the Procurement Department and the Engineering
Department would assess the product quality, production scale,
supply capacity and other basic information as well as testing
the trial products of the suppliers based on the technology,
design and quality requirements in order to ensure the stability
of the supply chain.

Supervision of Suppliers

Under the supervision of the Group’'s management offices,
we are committed to high standards of accountability and
transparency. We conduct quality inspection on our suppliers’
products from time to time to ensure the quality of our products
is up to standard. If a supplier is involved in three identical
quality issues, its qualification to supply the affected products
will be revoked. For raw materials with high risks in quality,
we hold exchange meetings with suppliers from time to time,
aiming to strengthen the promotion of supplier management
and enhance the quality and service awareness of suppliers.

Supplier Communication

The Group conveys sustainable development concepts and
experiences in the supply chain through supplier conferences,
supplier visits, and exchanges during site visits, etc. At the
same time, the Group learns advanced experiences and the
latest technologies from Mainland and the rest of the world
proactively to keep abreast of latest development.

HEBRERGE
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Sustainable Supply Chain

In line with the Group's vision and mission for sustainable
development and achievements as a responsible corporate
citizen, we also expect suppliers to collaborate with us to
minimise the environmental and societal impacts during the
business operations. We take a collaborative partnership
approach across the supply chain and encourage our suppliers
and other partners to explore and implement sustainable
business practices.

CORPORATE GOVERNANCE

The Group recognises that proper implementation of corporate
governance practices will enhance the accountability and
transparency of the Company and thus achieve the balance of
interests among the shareholders, customers, employees and
investment partners. In view of this, the company is committed
to maintaining high quality corporate governance practices.
Dedicated to the corporate culture with integrity, the Group has
established a function team for internal audit and supervision in
promoting the code of practice of anti-corruption and business
ethics.

Business Ethics

We believe that honesty, integrity and fairness are the core
values that all Directors and employees shall bear in mind.
All misconducts such as bribery, extortion, fraud and money
laundering are strictly prohibited within the Group. In order to
promote the corporate culture with integrity and anti-corruption,
the Group has formulated the Code of Practice for Business
Ethics, which requires all staff to fully comply with relevant
codes and avoid any form of conflict of interests and corruption.
The Group's suppliers are also required to comply with the
law and regulations against anti-corruption and bribes, and
their performance on business ethics are being re-evaluated
annually to ensure strict compliance with the policy. If there
is any violation of the company’s policies, we will punish the
concerned company according to the company's disciplinary
system. Any corruption and illegal activities will be passed
to the judicial authorities for handling in accordance with the
law. The Group also has a whistle-blowing policy that allows
employees and other stakeholders to report any suspicious
misconduct or illegal activities to the Group in a confidential
manner. It will ensure that the information of the whistle-blower
is kept confidential.

LIRS & 923590 8
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Whistle-blowing Mechanism

In order to enhance the employees’ consciousness on
the Group’s internal justice, the Group has established a
whistleblowing mechanism as an internal control to provide
employees and stakeholders with reporting channels and
guidelines. We also welcome internal and external stakeholders
to raise their concerns about any suspected misconduct, fraud
and inappropriate, unethical or unfair treatment in the supply
chain, as well as notifying their department heads or reporting
to the Chief Executive Officer; the Group handles all disclosed
information in a confidential and cautious manner, including
the identities of the informants. Once we acknowledge the
receipt of the report, we would conduct further investigations
accordingly. We would not tolerate any violation of laws or
regulatory requirements and would refer any case we discover
to local regulatory agencies such as the Hong Kong Police
Force, Hong Kong Independent Commission Against Corruption,
Securities and Futures Commission or relevant institutions in
Mainland once discovered.
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GIVE-BACK TO THE SOCIETY, SHARING HARMONY

mEHE HEME

Singamas Group actively participates in social welfare undertakings, gives back to the
industries it serves, and contributes to the communities where we go.

BREEEBRELELEEE ORMRBNERX  YRRMFIZENHEEMIE -

quarantine measures

testing laboratory

e SAEMRBBLBBIERE

Key Performance Indicator £ % %2

Donated 44 pieces of computer-related equipment to Caritas

BRETHUMAEHEBNRETHE
° Donated 50 containers to the Huiyang government of Huizhou for
. BESOAE A TENEGRNAFERERR

onn o Cooperative research and development of mobile nucleic acid

GIVE-BACK TO THE SOCIETY

The internal R&D team of the Group, together with experts
from the Chinese Academy of Sciences and China Customs,
has developed a mobile nucleic acid testing laboratory dedicated
to the testing of COVID-19, demonstrating the Group's ability
to bring positive impact to the overall society by optimising
business operations. In addition, the Group’s Huizhou factory
also donated 50 containers to the Huiyang government
for isolation purposes, with a total value of approximately
RMB¥875,000.

In addition to the Group's contribution to fighting the epidemic,
the Group has arranged the Hong Kong head office to
participate in different types of community activities, including
the purchase of charity moon cakes, and donated old computer
equipment to those in needs; the Group's Baoshan factory has
also arranged blood donation activities. We are convinced that
on the road of community connection, we still have a lot to
do; in the future, the Group will fulfil our duties and continue
to contribute to our community public welfare affairs, as well
as work together with all social stakeholders to create a better
living environment for our next generation.
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BEEBLERBELETRANEIEANTE
HIBES - B - EBEEE I TR I5 18 6018

ERETFTEBERN UERE 2R BEY
A R #875,0007T °
BRTSEHNEBNERMN SEEREZ[D

ENTABINES  RHRENESERA
FLRTFABRNLEES  SERER
BAB BEENERRBEBETEREM
At SENEUIEARFBOED - &
MREELBERHEL L RPEERS
MEEH AREEERBOL - FHRER
MELBEAREY RELEBHEARS
N BB TR A — B E X0

o

B

]



OUTLOOK

BATLOOK
= i




&

Environmental, Social and Governance Report IR3E @ R EA®RE 75

OUTLOOK
RE

In recent years, the application of the container has ushered
in new opportunities. Non-standard containers, containers for
special purposes, and customised containers are favoured
by more and more customers, and the market demand is
increasing. Following the Group’s “New Singamas” green
development philosophy, the company strives to transform
and upgrade, actively enhances our R&D and manufacturing
capabilities, and forms a complete product customisation
service and management system. The company adheres to the
corporate culture of “Practice with Integrity”, “High Efficiency
and Innovation”, and “Harmony and Sustainability”, and
implements the business philosophy of "“Customer-oriented,
Quality First”, and has won high recognition and trust from
domestic and international customers. In the future, the Group
will continue to shift its development focus to specialised
container products, and focus on developing and deploying the
markets of specialised and customised containers. With due
effort, the company’s product applications is now covering
areas including medical, environmental protection, energy
storage, equipment, fire protection, emergency treatment and
living facility, and the added value of the products has been
increasing. In order to maintain strong competitiveness and
achieve sustainable development in the fierce market, we
adhere to the development concept of staying green and to

protect the environment.

In addition, the Group has been committed to production
and quality management, and attaches great importance to
environmental protection. Over the years, the Group has passed
the dual certification of ISO quality system and environmental
system. Creating a “green factory” is an important part of
Singamas’ commitment to sustainable development and a
necessary way to fulfil corporate social responsibility. In order
to effectively implement a way of production that aligns with
the ideas of conservation, environmental protection, and low-
carbon, the Group has conducted studies on the specifications
of a green factory, including infrastructure, management

system, energy resource input, products, environmental

emissions, etc., to evaluate and determine the feasibility and
potential effectiveness of the implementation.
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Environmental Chapter
A B B
ASPECT A1 Emissions Environmental Management
FHEAA B REERE
Indicator A.1.1 The types of emissions and respective emissions data. Emission Control
EIRALT HER ) 1R 5B AR B R BUE - PR B IR
Indicator A.1.2 Direct (Scope 1) and Indirect (Scope 2) greenhouse gas Emission Control
FEIZEAL2 emissions in total (in tonnes) and, where appropriate, HERE R

intensity (e.g. per unit of production volume, per facility).
ET%(%@ID&“WJ?F‘EH%(%EIZ)i ﬁﬁﬁ@$3FB&§(txu¢E§+
B R(nER)RE(MANEESEMN  BERBETE

Indicator A.1.3 Total hazardous waste produced (in tonnes) and, where Emission Control
FEIZA1.3 appropriate, intensity (e.g. per unit of production volume, BEMR & 12
per facility).

FrELEZEEYE S (UM E) R (ER) % E (1A
FE=EMN BERETE) -

Indicator A.1.4 Total non-hazardous waste produced (in tonnes) and, Emission Control
HEIZA14 where appropriate, intensity (e.g. per unit of production  HE & 12

volume, per facility).

FrFEAEZEEYES ANEE)R(NER)ZE (A
SBESEMN - BEIXMBITHE) -

Indicator A.1.5 Description of the emission targets set and the steps Emission Control
FEIZEALSE taken to reach these targets. HERE R

B VMR EERRAEINELERMEMNF

B o
Indicator A.1.6 Description of the methods to handle hazardous and Emission Control
7EIZA1.6 non-hazardous waste, and the description of the waste PEmE 12

reduction targets set and the steps taken to achieve these
targets.

HOAEBEERBEZTEZEYN A REAMET AR
BEERRRBEINELARMERNMN TR -



A

ASPECT A.2
FHEA.2

Indicator A.2.1
EIEA2.1

Indicator A.2.2
EIEA2.2

Indicator A.2.3

Environmental, Social and Governance Report

Environmental
RIE

Use of Resources

BERER

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ‘000s) and intensity
(e.g. per unit of production volume, per facility).
RENEASHEER SEEER(NE  Rlh) B
EUUTEFEFFARE)REE(NMAGESSEN  BEAR
pEETE) o

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
BRERKERZE(WNMUASGEEEN BERETE) -
Description of the energy efficiency targets set and the

RE #HakeEn

Chapter

=z 4o

BB

wE

Energy and Resources

Management
EERERER
Energy and Resources

Management
ERkEIRE R

Energy and Resources
Management
ERkEIRE R
Energy and Resources

FEIEA.2.3 steps taken to achieve these targets. Management
B PTRI ZERE R E AR B R R REINELEREMR RRLKERER

Indicator A.2.4
FEIZA.2.4

Indicator A.2.5
IEIEA.2.5

ASPECT A.3

FEA.3

15 9: 0k i

Description of whether there is any issue in sourcing water
that is fit for purpose, and the water efficiency targets set
and the steps taken to achieve these targets.

e it Sk B @ A KO R B AR Rl A R - LA N P ET 2 B A K
MHEEERAEINEELAEMERN ISR -

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

L mARRMBNEE UBE)R(WER) 84E
EBMEE -

Environment and Natural Resources

RIERXAER

Energy and Resources
Management

ERELERERE

Energy and Resources
Management
EREERE R

Green Operations

BedE

77

Indicator A.3.1
FEIEA.3.1

Description of the significant impacts of activities on the There were no accidents that

environment and natural resources and the actions taken had a significant impact on

to manage them. the environment and natural

WL EBEHHRELRRABERNEAZERERRE
BERFENTH -

resources during the period.
HARBEHRRELRRERN
BEAFENER

Tackling Climate Change

FE 3 AR 2 1L

Aspect A.4 Climate Change

RIRZ M

7 HA.4

Indicator A.4.1 Description of the significant impacts of activities on the Tackling Climate Change
HEIEA4.1 environment and natural resources and the actions taken J& ¥} S 1% % 1,

to manage them.
HABER KA EHBETAELAR ENERRIEHEBRE
H REHTH -
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Social Chapter
B i E=4:0]
ASPECT B.1 Employment Talent Management
75 EB.1 &= AT ERE
Indicator B.1.1 Total workforce by gender, employment Type (e.g. full- Talent Management
FE1EB.1.1 time or part-time), age group and geographical region. AT ER

mER - BEBEL(ME2BAFE)  FHRARN KRS
DHEBERE -

Indicator B.1.2 Employee turnover rate by gender, age group and Talent Management
FEI1ZB.1.2 geographical region. AAER
RER - FRARNRMEE SHIES RALE -
ASPECT B.2 Health and Safety Occupational Safety and
7 EB.2 BREHRZZ Health Management
BZEEE
Indicator B.2.1 Number and rate of work-related fatalities in the past three There were no work-related
E1ZEB.2.1 years (include reporting year). fatalities in the past three years

BEA-F(BEERFE)SFEICHMAZELILEE - including the reporting period
PREGEHANBE=FKE

AIT®EN
Indicator B.2.2 Lost Working Man-Day. During the reporting period,
E1EB.2.2 AIEEATIIEES - there were 561 man-days lost

due to work-related injuries
wEHRNLBIEARETLS

BARIEEE

Indicator B.2.3 Description of occupational health and safety measures Occupational Safety and Health
/E1ZB.2.3 adopted, and how they are implemented and monitored.  Management

AP B R REL2HEE  URBBARTRE BREERE

B7E
ASPECT B.3 Development and Training Cultivate Talents
5 EB.3 R RIE BEATS
Indicator B.3.1 The percentage of employees trained by gender and Cultivate Talents
E1ZB.3.1 employee category (e.g. senior management, middle BB AT

management).

BRUENNREERN(WEREREE FRAEEE)ESH
XilllEEB DL o
Indicator B.3.2 The average training hours completed per employee by Cultivate Talents
#E1ZB.3.2 gender and employee category. BEAS
RUERKEEEMNED  BREETKIINFIIRE -
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Social Chapter
B HE E=8:0]
ASPECT B.4 Labour Standards Talents Management
75 EB.4 BT AR AT ERE
Indicator B.4.1 Description of measures to review employment practices Talents Management
7E1EB.4.1 to avoid child and forced labour. AT ER

Rl BEEMNE AR ET RBHIE T
Indicator B.4.2 Description of steps taken to eliminate such practices No violations during the period
512B.4.2 when discovered. HANARBERBR

e E 3 IR B RGO OE BR B B 15 0 P SR ER B A B -
ASPECT B.5 Supply Chain Management Supply Chain Management
¥ HEB.5 HE@EEE HEEER
Indicator B.5.1 Number of suppliers by geographical region. Supply Chain Management
EIZEB.5.1 ZwRESHHERHE - e g 5 18
Indicator B.5.2 Description of practices relating to engaging suppliers, Supply Chain Management
E1ZB.5.2 number of suppliers where the practices are being e g R

implemented, how they are implemented and monitored.

MO BERERMHEENED  mERITHE BENNHE

FEE ARBBERMITRERGE -
Indicator B.5.3 Description of the practices related to the identification Supply Chain Management
E1ZB.5.3 of environmental and social risks in each section of the  fit g §5 & 5%

supply chain, as well as related implementation and

monitoring methods.

M BEZRHEEEGERGNHRE LG REARAEN

ARBERITRERTTE -
Indicator B.5.4 Description of the practices that promote the use of Supply Chain Management
#E1ZEB.5.4 environmentally friendly products and services when e

selecting suppliers, as well as related implementation and

monitoring methods.

HMAEREHEARRERECZARRER KREHNEN

ARBERITRERTTE -
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B

ASPECT B.6
7 M B.6

Indicator B.6.1
75 1ZB.6.1

Indicator B.6.2
51£B.6.2

Indicator B.6.3
#51£B.6.3

Indicator B.6.4
51ZB.6.4

Indicator B.6.5
51ZB.6.5

Social

i

Product Responsibility

EmEE

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
EESEEXEMERPRLT 2 HEREHM AL KD
Bt e

Number of products and service related complaints
received and how they are dealt with.

EEBAREMMERGORFBEAREHTL -

Description of practices relating to observing and
protecting intellectual property rights.

B AERRENBEREBFBOED -

Description of quality assurance process and recall
procedures.

HAEERTREREMBWETF -

Description of consumer data protection and privacy
policies, how they are implemented and monitored.
RAEEEERRERLBEE  URBBARITRER
FE o

Chapter
4}

Quality Assurance
mERE

During the period, no products

were required to be recalled due
to safety and health reasons
HAREEREA R 2 HiE RS
Hh i 22 | i

There were a total of 7
complaints during the period,
and all of them have been dealt
with. Among these complaints,
no product has to be recycled
due to quality problems
HMARBTIRESH  WEBHE
B 2R ARAEAmEMEMEA
B 4 2 qm 89 15 5

Quality Assurance

m B 1R &

Quality Assurance

m B 1R &

Quality Assurance
m B R &



B

ASPECT B.7
> ®EB.7

Indicator B.7.1
E1EB.7.1

Indicator B.7.2
751ZB.7.2

Indicator B.7.3
7512B.7.3

ASPECT B.8

75 EB.8

Environmental, Social and Governance Report

Social

HE

Anti-corruption

RESS

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RERBABETARHEHEERETEELNETFHFNL
RUENBERFALER -

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.
HMPEHEE R BRET  URBEENTRERSE -
Description of the anti-corruption training provided to
directors and employees.
HAlmEEREIRHNORETEI -

Community Investment

HERE

BRE mekEnfs 81

Chapter

=z o

BB

Corporate Governance
TERE

There were no corruption

lawsuits during the period

HARBESHFAEMT

Corporate Governance
R IE

Corporate Governance
IR

Give-Back To The Society
E tf 4t &

Indicator B.8.1
751ZB.8.1

Indicator B.8.2
51ZB.8.2

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
EIEREB(HE BRREFEH BIFRK BEF X
£ -85)-

Resources contributed (e.g. money or time) to the focus
area.

EHEIHBEMPAER(WEELEMR) -

Give-Back To The Society
[ 88 1 [&

Give-Back To The Society
[ £8 1 [&
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