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MESSAGE FROM THE CHAIRMAN

AS the sustainability concept has become increasingly
embedded in the development strategies of modern enterprises,
China Everbright Greentech Limited (“Everbright Greentech” or the
“Company”, together with its subsidiaries, the “Group”), as a
leading professional environmental protection service provider in
the People’s Republic of China (“China”), has been persistent in
its endeavour to fulfil its pledge for sustainability by enhancing its
technological and management competence.

Year 2020 had been a crucial year for winning the critical battle
against pollution. Under the new circumstances, the Chinese
government continued to enhance its support for the ecological
conservation. First, in terms of the national governance regime, the
“Guiding Opinions on Building a Modern Environmental Governance
System” was rolled out by the government authorities to set out
the mission and goal of building a robust modern environmental
governance system; second, in terms of legal protection, the nation
introduced amendments to the “Law of the People’s Republic of
China on the Prevention and Control of Environment Pollution
Caused by Solid Wastes” to strengthen requirements in the
prevention of solid waste pollution; third, in terms of environmental
regulation, the second batch of environmental inspectors were
appointed by the central government in the second round
inspection in 2020 to implement certain key tasks in the prevention
of pollution. The aforesaid upgrade in national governance initiatives
will further enhance the level of regulation and professional quality
of the environmental protection industry in fulfilment of the
sustainability goals. As a leader in the environmental protection

industry, the Group will support
the implementation of relevant
national policies with its full

effort.
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MESSAGE FROM THE CHAIRMAN

Year 2020 had been the final year of the “13th Five-Year Plan”.
During the first half of 2020, the “Bulletin on the Second National
Census of Pollution Sources” was announced, reporting notable
improvements in China’s ecological environment during the past
decade, while also indicating certain hurdles that remained to be
overcome. Therefore, against the backdrop where opportunities
and challenges intertwined, the Group will continue to stick to the
“three dimensional” development strategy: extending the industry
chain, enhancing market penetration and broadening the scope of
its business, while consistently improving its service standards
with a profound commitment to the notion of “Delivering value to
clients”.

Year 2020 had also been a challenging year for China and other
countries and regions. Our staff dealt with the unanticipated
serious public health incident caused by COVID-19 in a concerted
effort with calm and poise. Under the direction of local
governments at various levels and the deployment of China
Everbright Group Limited (“Everbright Group”) and China
Everbright Environment Group Limited (“CEEGL”, stock code:
0257, formerly known as China Everbright International Limited),
we have adopted proactive and scientific anti-epidemic measures
to safeguard the stable operation of projects in numerous cities
across the nation, putting in concrete actions in fulflment of our
responsibilities as a corporate citizen. As of now, the Group has
recorded zero COVID-19 infection among the staff in plant areas.
In the future, on the back of normalised epidemic prevention and
control measures, the Group will continue to carry out stable
operation and ensure staff safety.

At the 75th United Nations General Assembly held in 2020, China
pledged to “peak carbon dioxide emissions before 2030 and
achieve carbon neutrality before 2060”; in the “14th Five-Year
Plan” and the Long-Range Objectives through the Year 2035,
low-carbon green development and the improvement of
environmental quality were further emphasised. Economic recovery
guided by eco-friendly and low-carbon initiatives has become the
consensus of the international community. The Ablueprint of the
“14th Five-Year Plan” promises new opportunities for the industry.
To seize such new opportunities, the Group will operate in
accordance with the general working requirements to “persist in
stable progress, focus on management enhancement, emphasise
innovation and reform, assist economic circulation and achieve
qualitative development”. With a view to achieving our primary aim
of delivering value with the aid of scientific and innovative
reforms, we will advance our strategic transformation with
steadfast confidence to capitalise on new development trends,
persist in new development ideas and explore new development
directions.

Looking to the future, the Group will continue to seize
opportunities presented by market developments and make
contributions to the growth of the environmental protection
industry in close tandem with national policies and with guidance
and support of Everbright Group and CEEGL.
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COMPANY PROFILE

Everbright Greentech is a professional environmental protection
service provider in China focused on the businesses of integrated
biomass utilisation, hazardous and solid waste treatment,
environmental remediation, solar energy and wind power. It has
been listed on the Main Board of The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”) since 8 May 2017 (stock
code: 1257). Currently, the Group’s four principal businesses
cover 14 provinces and autonomous region in China and has also

commenced a solar energy project in Germany.

As our controlling shareholder, CEEGL has always supported the
development of the Group on the basis of “Prudent, Proactive
and Practical” in fulfillment of the mission and undertaking of
being “Devoted to Ecology and Environment for a Beautiful
China”, and to engage with different stakeholders to jointly
formulate business strategies that would allow its production
operations to address the needs of the society, as it strives to
become a distinguished leader in the industry.
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REPORTING YEAR AND SCOPE

This sustainability report (the “Report”) relates to the Group’s
performance in sustainable development for the period from 1
January 2020 to 31 December 2020 (the “Reporting Year”).
During the Reporting Year, this Report continued to cover the
operations of the Group’s integrated biomass utilisation,
hazardous and solid waste treatment, environmental remediation,
solar energy and wind power. The environmental and social key
(“KPIs”)

headquarters in Hong Kong and Shenzhen, and projects over

performance indicators will cover the Group’s

which the Group exercised operational control. Compared to the
2019 Sustainability Report, this Report covers 14 more projects.
Details of the operating projects are set out in the following table:

FEXXGERRARAT
TECTFARERERE

ABOUT THE REPORT
BRI S

BEFEREE

AT HERAS (K0S BRARER =T
FFE-f-BE-F-FF+-A=t+-A

(HREFE)2THERERR  RBEFRE

M AR AR AEE Y ENER AT

EREREEEE REER AR ERAEE

BEEEBN - R - RFMT S ERESIET

BOREARE BN EBE R ﬂII% B#)J#“* AR
Hitp G ELEHENIAR - BT — N FA#HE

BRMEML - ARENIL T14EER - BHE

EHEFE B2 TX:
On-grid
electricity Volume of waste

generation for processed for

the Reporting the Reporting

Year Year
BEFE WEFE
Integrated biomass utilisation project “¥&HEAFHIER tREE WIRERES
(MWh) (MT)
(KB ) N
Dangshan Integrated Biomass and Waste- 5L A4S ki K3 E 1L
To-Energy Project (Biomass) BB (£9HE) 226,088 N/A 5@ F
Dangshan Integrated Biomass and Waste- 51U A4S iy E—
To-Energy Project (Waste-To-Energy) HE (WMREE) 33,676 208,943
Hanshan Biomass Direct Combustion SLEMEEMEEIRE
Project 217,692 N/A i A
Sucheng Biomass Heat Supply Project* B AEMEHEIEE N/A “I~3E A N/A “~iE
Xuyi Biomass Electricity and Heat AR AEYEREEMIER
Cogeneration Project 125,476 N/A i A
Dingyuan Biomass Direct Combustion EREMEENREEIER
Project 223,147 N/A i@ A

*

This is solely a heat supply project that does not generate electricity.

* HBRMEHAIER  TELEES -
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ABOUT THE REPORT
BRARE

On-grid
electricity
generation for
the Reporting

Volume of waste

processed for
the Reporting

Year Year
REFE REFE
Integrated biomass utilisation project S ELREFHEHE tRES NiREES
(MWh) (MT)
(JKELBF) (AWE)
Nangiao Biomass (Chuzhou Biomass) MEAEYE CRINEDE) B
Direct Combustion Project HEIHHE 208,990 N/A &
Lingbi Integrated Biomass and Waste-To- EEEAYE M3 E 81
Energy Project (Biomass) BHE (EWE) 210,298 N/A 38
Lingbi Integrated Biomass and Waste-To- ~ TEEAY)E iy 358 — 81k
Energy Project (Waste-To-Energy) HE (AR EE) 41,429 143,001
Rugao Biomass Direct Combustion RAEYMEEMREEIRE
Project 192,649 N/A i
Xiao County Integrated Biomass and WEAEYE MR BT
Waste-To-Energy Project (Biomass) HE (E¥WE) 231,914 N/A i A
Xiao County Integrated Biomass and BREME M IREE B
Waste-To-Energy Project (Waste-To- THE (WF3EE) B8
Energy) Phase 1 and Phase 2 50,897 205,673
Fengyang Integrated Biomass and Waste-  BIF5 £ E kb 3 E—581
To-Energy Project (Biomass) HE (EWE) 221,607 N/A NE A
Fengyang Integrated Biomass and Waste- BB 498 M1y 3 E — 21k
To-Energy Project (Waste-To-Energy) HEB (A REE) 35,109 171,658
Mianzhu Integrated Biomass and Waste- — &7AE¥E ki F#E—§81
To-Energy Project (Biomass) HE (EWE) 206,650 N/A i@ A
Mianzhu Integrated Biomass and Waste- #3774 48 sy 258 — 881k
To-Energy Project (Waste-To-Energy) HE (AR EE) 23,920 109,885
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ABOUT THE REPORT
BRI S

On-grid
electricity Volume of waste
generation for processed for
the Reporting the Reporting

Year Year
HEFE BEFE
Integrated biomass utilisation project 4¥BHEAFHIER tRESE WiREEE
(MWh) (MT)
(JKELBF) (AWE)
Guanyun Integrated Biomass and Waste- EEEYE KivF#EE — 81
To-Energy Project (Biomass) HE (EWE) 160,760 N/A i
Guanyun Integrated Biomass and Waste- EELEWE MR E 1
To-Energy Project (Waste-To-Energy) HE (Wil 3 E) 38,725 209,644
Yu’an Biomass Electricity and Heat WEEYEHERMHIER
Cogeneration Project 227,019 N/A I iEH
Yeji Biomass Electricity and Heat HEEEMEREHMHIEE
Cogeneration Project 195,192 N/A A iE
Huaiyuan Integrated Biomass and Waste- @A YE K il 3% — 81k
To-Energy Project (Biomass) BE(EWHE) 200,592 N/A 5@
Huaiyuan Integrated Biomass and Waste- (Z&REWE ki F#HE 51
To-Energy Project (Waste-To-Energy) HAB (B BE 53,337 207,670
Guixi Biomass Electricity and Heat BERAEYEAEHMHIER
Cogeneration Project 208,130 N/A i A
Woyang Biomass Electricity and Heat E s Y E BV B (18 B
Cogeneration Project 223,962 N/A T iEH
Lianshui Biomass Electricity and Heat KA Y E B E R IE B
Cogeneration Project 198,269 N/A i B
Huaian Integrated Biomass and Waste- EREYE R FEE -8B
To-Energy Project (Biomass) HE (£EPHE) 106,165 N/A i@ A
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ABOUT THE REPORT
B S

On-grid
electricity
generation for
the Reporting

Volume of waste
processed for
the Reporting

Year Year
REFE REFE
Integrated biomass utilisation project S ELREFHEHE tRES NiREES
(MWh) (MT)
(JKELB) (AWE)
Huaian Integrated Biomass and Waste- EREYHE RN REE B
To-Energy Project (Waste-To-Energy) THE (W REE) 150,757 454,740
Zhongxiang Integrated Biomass and B EE R EE -8
Waste-To-Energy Project (Waste-To- HE (MR EE)
Energy) 48,153 183,060
Sheqi Integrated Biomass and Waste-To-  tLiEEYE ki F#EE — 81k
Energy Project (Biomass) BE (E9HE) 221,829 N/A & A
Sheqi Integrated Biomass and Waste-To-  tLiEEYE ki3 E — &1L
Energy Project (Waste-To-Energy) THE (MRESE) 36,611 149,649
Weihai Biomass Electricity and Heat BB EMERERHIAE
Cogeneration Project 242,273 N/A i
Shayang Integrated Biomass and Waste- W FE¥WE ki F3#EE — &1L
To-Energy Project (Biomass) BHE (AWE) 213,356 N/A 3
New projects added during the WEFEFHILER
Reporting Year
Xiayi Integrated Biomass and Waste-To-  EBEME Ky REHE £
Energy Project (Biomass) HE (EWHE) 161,711 N/A 3@
Xiayi Integrated Biomass and Waste-To- EEME kiREE 8Bt
Energy Project (Waste-To-Energy) HE (MR EE) 36,850 171,527
Zhongjiang Biomass Electricity and Heat PIEMERERMEIER
Cogeneration Project 169,783 N/A 3 A
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ABOUT THE REPORT

On-grid
electricity
generation for
the Reporting

BARAIR S

Volume of waste
processed for
the Reporting

Year Year
REFE REFE
Integrated biomass utilisation project “¥E4HLRAFHEE tREE NiREES
(MWh) (MT)
(JKELBF) ND)
Zhongxiang Integrated Biomass and SEFFEYE Rk EE 8k
Waste-To-Energy Project (Biomass) HE (EWE) 160,195 N/A i
Yeji Biomass Electricity and Heat HEEYERTHMHEIERE — 5 (Aggregated
Cogeneration Project Phase I with Phase |)
(BEE—HRZE &) N/A 738 A
Xiao County Integrated Biomass and BERAEME R EE 8B (Aggregated
Waste-To-Energy Project (Waste-To- HE (WREE) B with Phase )
Energy) Phase |I (HE—HIZRRFH) N/A i@
Zhecheng Integrated Biomass and Waste-  #A¥ AW E kiR E— (L
To-Energy Project (Biomass) BE(EWHE) 42,344 N/A 5@ A
Zhecheng Integrated Biomass and Waste- Ay A& K7 3 E — 821k
To-Energy Project (Waste-To-Energy) THH (NIREE) 5,403 31,365
Yonggiao Biomass Electricity and Heat BREYEREHHIEE
Cogeneration Project 9,303 N/A 1~ iE
Yiyuan Integrated Biomass Electricity and  JTRA ¥ E 2 E B &= — 82 1L
Heat Cogeneration Project (Biomass) HE (EWE) 9,469 N/A i@
Yiyuan Integrated Biomass Electricity and  JTRA ¥ E A E B = — 1L
Heat Cogeneration Project HE (nR#EE)
(Waste-To-Energy) 1,880 19,744
Feng County Waste-To-Energy Project LR EREIEE 2,426 42,337
Total #at 5,374,036 2,308,896
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Volume of waste
processed for
the Reporting

Year
HREFE
Hazardous and solid waste treatment project REREEEBEHR NREEE
(MT)
(AWE)
Suzhou Hazardous Waste Landfill Project wN e EIRTE B 19,352
Sugian Hazardous Waste Landfill Project Phase | BREEEIEIEE —H 21,261
Guanyun (Lianyungang) Hazardous Waste Landfil EECGEER) BREEEIER —H
Project Phase | 16,697
Guanyun (Lianyungang) Hazardous Waste Landfil BEE(GEEZAS) EEEEEE 8
Project Phase |l 8,035
Binhai (Yancheng) Hazardous Waste Landfill Project &8 (E¥) B REIEIEE A — 51
Phase | 15,081
Binhai (Yancheng) Hazardous Waste Landfil Project &5 (E84,) /& RE B2 18 B — Hf
Phase I N/A A3
Xinyi Hazardous Waste Landfill Project T fEREEIRIE B 13,352
Xinyi Integrated Hazardous Waste Treatment Project #TTBELGAKREBE —H
Phase | 8,756
Xinyi Animal Carcass Harmless Treatment Project FormGE M EEEEIRE 656
Lianyungang Hazardous Waste Incineration Project — EEEEERER B —H
Phase | 3,054
Lianyungang Hazardous Waste Incineration Project — EZEEBEREIEE —H
Phase |l 4,939
Zibo Hazardous Waste Incineration Project Phase |  J§1& &R &8 B — Hf 22,294
Zibo Hazardous Waste Incineration Project Phase Il i @BEMEER —H 28,647

*1

No operating data is available as the project was under testing

during 2020.

*1

THER2020F FH - HULBELBUE -
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Volume of waste
processed for
the Reporting

Year

WEFE

Hazardous and solid waste treatment project EREEEEEE WiREEE

(MT)

NL))

Lishui Industrial Solid Waste Landfill Project BRI EERERIER 6,418
EB Greentech Technology (Wuxi) Limited (formerly KRG EIRREE (5) BRA A

known as Jiangsu Jiayuan Environmental (A I & ERIRERRARAA)

Technology Company Limited) 1,213
Kunshan Zhonghuan Industrial Company Limited BLUFREEER QA 10,035
Jiangyin Zhongxin Resources Recycling Company TEhEEREBLEAR AR

Limited 3,120
Changzhou Hazardous Waste Incineration Project BINERERGEE B 18,517
Linshu Hazardous Waste Incineration Project e R IR B — BB

Phase | 7,665

Zhangjiagang Gelin Environmental Engineering
Limited

REBBMRETIZARAA

N/A 3@ -2

New projects added during the Reporting Year R&EFEHILIER

Linshu Hazardous Waste Landfill Project Phase | Fe il s REEIR IH B — B N/A “iE
Xinyi Hazardous Waste Landfill Project Phase |l ¥ fEREIEIETE B — AP N/A “iE
Binhai Hazardous Waste Incineration Project B ERER IR B N/A “iE
Total #at 209,042

*2

No data on waste treatment volume is available as the project was *2

involved in sewage treatment.

HARTKER - BORBHIFERIEE AR M -
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On-grid
electricity
generation for
the Reporting

Year
REFE
Solar Energy and Wind Power Project KRBEEEBMRADEEER tRESE
(MWh)
(JKELBE)
Changzhou Rooftop Solar Energy Project BMEIEHIRZEEIEE 3,520
Zhenjiang Rooftop Solar Energy Project BITETBERREERIRE 10.815
Zhenjiang Ground Solar Energy Project SETHE R IREHEIRE
Huaining Ground Solar Energy Project EEWELAEEIEE 1,839
Sugian Rooftop Solar Energy Project Phase | BREBAAREEIER —H 8 503
5
Sugian Rooftop Solar Energy Project Phase I BREBAREEIERE -4
German Ground Solar Energy Project R E N KEEEIEE 3,082
Ningwu Wind Power (Changfangshan) Project EHEE(REIWL)IER
228,936
Ningwu Wind Power (Zhaojiashan) Project EREE (BRI IEE

Total

#at 256,715




REPORTING STANDARDS AND PRINCIPLES

This Report for the Reporting Year was prepared in accordance
with the Global (“GRI”) Standards:
Comprehensive Option, “Environmental, Social and
(Appendix 27 to Rules Governing

Reporting Initiative
and the
Governance Reporting Guide”
the Listing of Securities on the Stock Exchange (the “Listing
Rules”) “Electric Utilities Sector
Disclosures” in “G4 Sustainability Reporting Guidelines”. In

and with reference to the

preparing this Report, the Group has also adhered to the

following reporting principles: stakeholder inclusivity, sustainability

FEXXGERRARAT
TECTFARERERE

ABOUT THE REPORT

BRI E
AR A R SR A
AR R ifm&ﬁiﬁﬁihﬁmﬁ
(TGRIJ) R : 2EEH - B FTE % £ RA

(TEmRAD Mﬂ‘ﬁ_-i—tﬁiiﬁs e RERT
HE3D - ARECAFKBERBREIEFL0RA)
ZCENTEBRBXF)NEELETHRS - Iﬂﬁ—ir :
RARERSBET  EHRATRRERA
MRFHERRE AIKEERER EE IEE :
TR - RN IF@I ORI AT R
—EM - AEE - BRMERE-

context, materiality, completeness, accuracy, balance, clarity,

comparability and consistency, reliability, timeliness and

quantitative measurement.

Principle Description Response of the Group

R 8 B 7K £ @[] fE

Stakeholder inclusivity The report should explain how The Group understood stakeholders’

stakeholders have been identified and
how their views and expectations have

been addressed.

ROERSN
EALME

HERHPMEABRFDE - AR ERE

views and suggestions through events
of communication with stakeholders
during the Reporting Year and its
reporting is primarily based on such
input. The Group has screened its major
stakeholders according to the principles
influence,

of responsibility, proximity,

dependence and representativeness.
For details of stakeholder engagement,
please refer to pages 38 to 46 of this
Report.

AEERBEFEACBERNEBRSE
HEMARFOENE R EEZR WA

ERERNERTTF - R - AEEE A
BE -REH O mEERKERE
EJ?E'J CBEENHEIERNE - FHH
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Principle

R Al

CHINA EVERBRIGHT GREENTECH LIMITED

Description

B

Response of the Group

& E [ B

Sustainability context

AREERER

The report should illustrate the entity’'s
performance in a broader sustainability
context.

REEEFECNAISERXRESETER
HERIE o

In reporting various sustainability issues,
the correlation with the industry, region
and the world have been taken into
consideration, leveraging on the Group’s
own sustainability strategies, risks,
opportunities and goals.
AEEERTRATFEFRZER 98
ZRABETE - WRUARERMEER I
REAEEBEINAREZRRERK A
b B KR ER -

Materiality

EEH

The report should reflect the notable
economic, environmental and social
impact of the entity, or areas which have
a substantial impact on stakeholders’
evaluation of and decisions regarding the
entity.

BERRREEBHEE  RERTGHRE
ERE RELELYERDELREFG
KR TE ) S8 o

Sustainability issues that are highly
material to the stakeholders and that
have a material impact on the Group
have been identified based on the
nature, mode of operation and location
of the Group’s business as well as the
outcome of communication with
stakeholders.
ERAEEEBUE - 2EH A LB
RFEHEBBENER BRUFNHEEE
MEARAREBFZERE AN ZEE -

Completeness

The report should explain in reasonable
detail the scope and timing of the impact
of material issues identified.

WERFTDHAMEANERNZEN T EEH
E & B

The impact of all material sustainability
issues for the Reporting Year has been
evaluated and reported on, responses
thereto have also been provided.
Bt MERMAREFEANEAAFE
BRZENTE - WIEHBDIE -

Accuracy

N

The report should provide sufficiently
accurate and detailed information to
facilitate stakeholders’ evaluation of the
performance of the entity.
s IR DR RN E R - UH
B & LB A AR

The Group’s internal control and vetting
procedures have ensured the accuracy
and reliability of all information.

AEBNANEZELRBERREFERMAE
R R 5 -
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Response of the Group

& E [ B

Balance

Tt

The entity should prepare the report in
an impartial manner and ensure clear
explanation of both positive and negative
impacts, so that stakeholders may
reasonably evaluate its overall
performance.

BWREEA TR T ENEESERS - BR
BWHAE LA EREE  RRHOER
BEM AR ENERAN -

In the preparation of this Report, while
the discussion of the achievements in
environmental, social and governance
(“ESG”) has been emphasised, the Group
has also provided descriptions of
difficulties encountered and their
solutions.
REABREREHBIEP AEEBDTER
WMERE - B RERNKR - MgHls
B ) IR £ Ko fROR 5 BR o

Clarity

B

The report should present information
clearly for ease of stakeholders’
understanding and access.

BERASNIER RSN ARFNE
B2 A -

This Report has been presented in a
manner easily comprehensible and
accessible by stakeholders who have a
certain degree of knowledge of the
Group and its businesses.
ARENRBESENEAERREER
BE—ERMNFHFHENIRBEMER -

Comparability and
consistency

A EE B B — Bt

The report should disclose information in
a consistent format, so that stakeholders
can analyse and evaluate the
performance of the entity during different
periods. The entity should provide
explanations in respect of any change in
the methods of disclosure.
BREERER B AREEM - UERH
ER T R AN TR R AR o
M1 8 Tt ] 75 VR ) B/ H AR R o

Past KPIs and information have been
presented to enable stakeholders to
compare performances on a year-on-
year basis.

EREJHBENBEREBEREREAR - A
EROEHEEREEFLER -
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Principle

R Al

CHINA EVERBRIGHT GREENTECH LIMITED

Description

B

Response of the Group

<& @ B B

Reliability

The report should explain the manner in
which the
collected, recorded, edited, analysed and
reported,
confidently
truthfulness.

information has been

so that stakeholders can

review its quality and

BERTARBHEIRE TH &
8 OMMBENTR - AER D ERE
FELtREEEEMERN -

This Report has presented information
with clarity without any intention to
mislead or deceive, and has been
endorsed and approved by the board of
directors of Everbright Greentech (the
“Board”) on 17 May 2021. This Report
has also been authenticated by a third-
party institution.

RREDBEEINER  TRHETREK
bR WER-_T_—FHAA++-RERF
ARGERREFS((EFEDEIRR
BOAE o IEON  AMEDKHE=ZFTEF -

Timeliness

R 21

Regular reporting should be conducted
to furnish stakeholders with timely
information, so that they can make
informed decisions.
ERERAFNHEREESRNER  Ei
PIVE L FNIEHRTE ©

This Report
information on the Group’s economic,
environmental and social impacts during

has presented general

the Reporting Year with clarity.
AR EDFMERASRENREFEANN
B R ETERBNGESER -

Quantitative measurement

1

The
measurable terms.
REEAR AGTE /5 NI R B R E s

E)
BN

report should disclose KPls in

Quantitative information has been
furnished wherever practicable.

ERITERT BB ARHEE -




PROCESS OF REPORT PREPARATION AND
DESCRIPTION OF DATA

The preparation process for this Report for the Reporting Year did
not differ from that of the Sustainability Report 2019, following
the process from the identification of material issues and report
drafting to the verification of reported information. The details are
as follows:

FEAXGEBRERFRAE
CERCDFAHARRRE

ABOUT THE REPORT
BRI S

R E R = A2 S BUR A

ABENBEFEANRESARE T —NFA
SEURBEER HRB - EETELUESRE -
BERESARBREERNREELT  FHEOT

Verification of

Drafting of report —
mRRE

BREER

o

* |dentifying issues relating to our ¢ Developing the reporting framework * Board review and approval

business in accordance with o EIREIEZ

international standards and trends L X
¢ Collecting information

. B S A= B, fEE % om N
RERBISRERBY - HEEERHRE s

e Conducting online survey of
stakeholders’ views by questionnaire

o ETHNEBLRERETED

¢ Drafting the report
o BREME

o EEREFERNLE
* Verification by a third party

o E=HBFE

¢ Soliciting internal comments

*  Prioritising the issues
o HAREAEETERET
* Verifying the materiality issues

s BEETEMURE

01 02

o WEARER
* Revising the report

. s

03
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B S

The Group undertakes that all information and data® collected has

been extracted from the Group’s internal documents and
statistical reports, and has been approved by internal control and
vetting procedures. Data analysis has been conducted in
accordance with relevant local or international guidelines and
standards, such as the estimation of greenhouse gas (“GHG”)
emissions of projects according to computational methods
approved under the Clean Development Mechanism? (“CDM”). All
data set out in this Report have been rounded except for

integers.

VERIFICATION OF REPORT

The Board considers sustainability an important part of its

corporate development strategy, and the Report has been
approved by the Board on 17 May 2021. In addition, to ensure
compliance with relevant reporting standards, the Report has
been independently audited and verified by the Hong Kong Quality
Assurance Agency. The verification statement is set out on pages

129 to 130 of the Report.

FEEDBACK

The Group holds the views of stakeholders in high regard. You
are welcome to contact the Group via info@ebgreentech.com if
you have any queries or suggestions relating to the contents or
reporting format of this Report.

! This Report has adopted data on an operating basis. For data on
the financial basis, please refer to the Company’s Annual Report

2020.
2 A flexible mechanism for GHG reduction defined in the “Kyoto
Protocol” under the “United Nations Framework Convention on

Climate Change”. Its methodology provides the basis for the
determination of baselines and project boundaries as well as the
computation of GHG emission data such as the emission reduction
and cost efficiency of emission reduction.
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MESSAGE FROM THE CEO

In adherence to the corporate mission of being “Devoted to
Ecology and Environment for a Beautiful China”, the Group is
committed to contributing its strengths and effort to the
development of China’s environmental industry. At present, our
principal operations are distinguished into four categories:
integrated biomass utilisation, hazardous and solid waste
treatment, environmental remediation, solar energy and wind
power. The Group believes that, with the increasing
standardisation of the ecological and environmental industry, we
will embrace greater prospects for development in the future.

In addition to project expansion, the Group also attaches great
importance to the development of internal competence in
sustainability governance. During the Reporting Year, the
Sustainability Committee authorised by the Board was established
with the aim of supervising the Group’s management and
effectiveness in sustainability matters, so as to ensure the smooth
implementation of various sustainability policies and measures in
different business segments and units of the Group. Meanwhile,
the Group started to work on the identification of sustainability
trends and formulation of sustainability strategies during the
Reporting Year. Currently, 7 major sustainability trends, namely,
climate change, circular economy, cyber security and data
privacy, technological development, supply-chain management,
investment in sustainability and employee inclusivity and equal
opportunity, have been identified. In the future, the Group will
further enhance its sustainability strategy based on these 7 major
sustainability trends to align itself with the sustainability goals of
the United Nations.

Stakeholder engagement is an important approach to understand
the views and suggestions of different stakeholders on the
Group’s progress in sustainability. During the Reporting Year, we
received 826 replies from stakeholders to our questionnaire. The
results of analysis indicated that “fostering a safe and healthy
workplace” is the key issue that stakeholders were most
concerned with. In response thereto, the Group has pledged
ongoing stringent implementation of measures for the protection
of staff safety, such as the formation of a safety management
team comprising 133 dedicated personnel to bolster its strengths
in safety management. Moreover, as compared to 2019,
stakeholders in the Reporting Year were more concerned with
agenda relating to “scientific research and development”. During
the Reporting Year, the Group generated the technology package
for the incineration of hazardous waste with high sulphuric and
halogenic contents following relevant research and completed the
compilation of the first draft of the catalogue of technological
standards for the solid waste treatment industry. As at the end of
2020, the Group held 149 authorised patents, including 21
invention patents, 128 utility model patents and 5 software
copyrights.

PEAKGERERARAT

R TEURARRES

1T AR E B
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MESSAGE FROM THE CEO
ITHAREE

The Group fulfils its duties in sustainability in adherence to the
belief that “An Enterprise is not only the Creator of Wealth, but
also the Safeguard of Environmental and Social Responsibility”.
During the Reporting Year, the Group was once again included as
a constituent stock of the Heng Sang Corporate Sustainability
Benchmark Index. It received the “EcoChallenger” certificate in the
“BOCHK Corporate Environmental Leadership Awards 2019”
jointly organised by the Federation of Hong Kong Industries and
Bank of China (Hong Kong). It also received the “Caring
Company” logo 2019/20 awarded by Hong Kong Council of
Social Service for the first time. These awards are testimony to
the Group’s longstanding care of and commitment to the
environment, its staff and the community.

[t has become a consensus for all sectors of the community that
a green ecology must be taken into consideration in economic
development. The development of an ecology and civilisation
underpinned by a green economy is a prominent component of
In the

future, ongoing improvements in national policies will bring about

the “five-in-one” master plan proposed by the nation.

greater opportunities for development in the environmental
industry, and the Group will complement national strategies with
resolute efforts to drive sustainability in the environment and the

society.

Qian Xiaodong
Chief Executive Officer
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%HLIGHTS OF ANNUAL PERFORMANCE

Total investment in environmental projects

As of 31 2020, the Group had 119
environmental protection projects in operation with a total
investment of approximately RMB31.468 billion; and 36
undertaken environmental remediation projects with a

December

total contract amount of approximately RMB1.014 billion.

Technological development

The Group held 149 authorised patents, including 21
128 utility model
software copyrights. These included 21 new utility model

invention patents, patents and 5

patents obtained during the Reporting Year.

Contributions to the industry

° Submitted the “Critical Report on the Impact of
COVID-19 on the Biomass Energy Sector” to
National Development and Reform Commission

(“NDRC”) and other competent authorities

° Participated
Development of China’s Biomass Power Generation
Industry in 2020”

in the drafting of “Report on the

Awards

o Awarded “Caring Company” logo by Hong Kong
Council of Social Service for the first time

o Received “EcoChallenger” certificate in the “BOCHK
Corporate Environmental Leadership Awards 2019”
jointly organised by the Federation of Hong Kong
Industries and Bank of China (Hong Kong)

° Received “Best ESG Report — Small-cap (Grand
Award)” and “Best GRI Report (Commendation)” in
“Hong Kong ESG Reporting Awards 2020”
organised by HERA

ABOUT EVERBRIGHT GREENTECH
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ABOUT EVERBRIGHT GREENTECH
BN KERBIRR

BUSINESS OVERVIEW EBME

The Group is principally engaged in the businesses of integrated AEBBANEEHEEIERRAMELEEF
biomass utilisation, hazardous and solid waste treatment, /B EENKEERE RIEEE  HRESKE
environmental remediation, solar energy and wind power. As of B HE_T_TFK - AEECHERRIER
the end of 2020, the Group had developed 119 environmental 11918 2R ESEH AR EES314.68(E7L [
protection projects with a total investment of approximately B Z25tAZEIRBEEBEBEI6E FREARS
RMB31.468 billion; and had undertaken 36° environmental fEAR#10.14487T - BHh - AEEFEGEREE
remediation projects with a total contract amount of EE REEFERNLESHEE17E 55
approximately RMB1.014 billion. Moreover, the Group has been #R2EEYELEFIRAIER - 6EAMEE X EEER
actively expanding its business, as it engaged in 17 new projects EIEH KOMRIEEEER - BEEERRENE
during the Reporting Year, including 2 integrated biomass A NS [E #7184 5E 57 3F M B B H AR oH R IR A
utilisation projects, 6 hazardous and solid waste treatment JJ1#)& 4 38.698 WA - ¥R T A EREND
projects and 9 environmental remediation projects. With the SGEE82EMALA K H %4 B B Kk E Rt BRIERE H A
expansion in project scale, the Group’s designed capacities for T HF61.258 M0 ©

household and kitchen waste processing, steam supply and

hazardous and solid waste treatment were increased by

approximately 386,900 tonnes, 820,000 tonnes and 612,500

tonnes, respectively, per annum.

Economic Value Generated and Distributed EERPENKEEEER

Integrated Biomass Utilisation 5
EYERERA

Pr Ojects 5 B

Methodology: Primarily the utilisation of biomass raw materials for electricity generation and heat
supply. Electricity generated is sold to local power grid companies, while heat is sold
to local enterprises and heat supply companies.

[R3E - FEMNAEVERMBEERHRIL - BEHNETHAHERAT  MAHRE T EHDE
LARERTIRFA] -

Raw materials: Raw materials of biomass consist of yellow and grey culms. Yellow culms include
mainly agricultural residues such as wheat straw, rice straw, corn straw, rice husks
and peanut husks; grey culms include mainly forestry residues such as branches,
barks and other manufacturing wood wastes.

[R&} EMERMES REBRMKE SR ERBREEEY  WER BR KB 1§
BEEERE  RIBRETZRMERERY) - B - B READEERMERS -

Primary markets: Mainly located in Anhui Province, Jiangsu Province, Shandong Province, Hubei
Province and Henan Province.

TEMS: TBURREE IHE  WRE  HILERTmE S -

3 Including 23 completed environmental remediation projects. 8 HErREEk23@REEEEE -



Sustainability Report 2020

CHINA EVERBRIGHT GREENTECH LIMITED

ABOUT EVERBRIGHT GREENTECH

BRARZEBEREZR
Economic Value Generated and Distributed EEXERIENREEE

Performance of operations:

Integrated Biomass Utilisation

ENBEEAFA 50

Projectg By

o On-grid electricity generation 5,374,230 MWh

o Biomass raw materials processing volume 5,297,959 tonnes
° Household waste processing volume 2,308,896 tonnes

o Volume of steam supplied 1,005,117 tonnes

BRI . R HRTEE5,374,230 K B
o BR I8 A W) E R M 5,297,959 18
o EIELELH2,308,896MF
J B 2% 751,005,117 18

Revenue: HK$8,318,394,000

g 75 %8,318,394,0007T

Hazardous and Solid Waste Treatment 60

TEREBEE "Oiects

Types of disposal:

BEEN

The Group is primarily engaged in the safe treatment and integrated utilisation of
general industrial solid wastes, hazardous wastes and infectious animal carcasses.
AEEFENE-—MRITERERE CREDRRILSMENLTEENGZEFA -

Method of disposal:

BEHTRA :

Current disposal methods include incineration, landfill, physiochemical treatment and
integrated utilisation.
BRIFANEE A BERE B8 WEEERGEFNASE -

Primary markets:

TEMS

Mainly located in Jiangsu Province, Shandong Province, Anhui Province, Hubei
Province and Zhejiang Province.
FEMNIHE  IURE  TBE  HILE RN TIESH -

Performance of operations:

Hazardous and solid waste treatment 206,234 tonnes
o Sales of recycled products 5,768 tonnes

EERE . B E 1o FE K [E B 206,234 18
o SHE BRI/ M B E M5, 768ME
Revenue: HK$1,158,305,000

7 #51,158,305,0007T
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Economic Value Generated and Distributed EXERTENREEE

Environmental Remediation 1
RIEBBE

projects b g

Types of remediation:

Quialifications:

LR

Primary markets:

TEMS:

Revenue:

iz

Comprising mainly restoration of industrial contaminated sites, restoration of
contaminated farmland, restoration of ecology for mines and landfills, treatment of
industrial gas emission, integrated treatment of oil sludge, treatment of river and lake
sediments and industrial sludge, construction and operation of wetland parks,
environmental stewardship services and anti-seepage at landfill sites.
TEREIFSRBSMENE  SRREEBE  BILEESEREE - TEERABRE -
HRAREIRIE IMERRIEGRGE  BHARRERNES  RERERRELE
B2 TIREE -

° First-grade Professional Contracting Qualification for Environmental Protection
Projects, Second-Grade General Contractor for Municipal Public Works, Third-
Grade General Contractor for Construction Works, Environmental Engineering
EPO License (Class B) (for pollution remediation and prevention of water
pollution), Environmental Pollution Control License (Class A) (remediation of
contaminated sites) in Jiangsu Province, Environmental Pollution Control License
(Class B) (contaminated water body remediation) in Jiangsu Province, General
Contractor for Environmental Pollution Control License (First Class) (remediation
of contaminated sites) in Jiangsu Province and General Contractor for
Environmental Pollution Control License (Second Class) (contaminated water
body remediation) in Jiangsu Province

° ISO9001, OHSAS18001 and ISO14001 management system accreditations

° China National Accreditation Services for Conformity Assessment (CNAS)
qualification accreditation certificate

U BEFRRIBEEAC K THRARIREAB R FEIBBIEAES
=R CBREIRBRRAZTEHIACIREEIRBIKGRGEIREE)  IH4E
RIFESRCEENTEFROTASHER) IHERF STFRBENTEL
WOTRKEEBIE) TIHRABRESIAETIREABENTE R OSEBE
8]) IHRERESPAABIRARBENTIE_ROIRKERE) FEE

° i iB1SO9001 + OHSAS18001 &21SO14001 B i R R &

PEEETEERRAULZEGCNAS)EERERS

Mainly located in Jiangsu Province, Jiangxi Province and Guangdong Province.
FEUNIHE IHBNERSE -

HK$167,656,000
75 167,656,0007T
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ABOUT EVERBRIGHT GREENTECH
BEREREFERR

EERTENERER

Economic Value Generated and Distributed

Solar Energy and Wind Power
KRBERAE 9
Projectg Bg

The Group is responsible for the construction, management and operation of the
projects and sale of power to local power grid companies.
rEEAERE EENECHABEE  UWHENETHITERLA -

Operating model:
BEER

Mainly located in Jiangsu Province, Anhui Province, Shanxi Province and Germany.
FEUNIHE  THE - LR REE -

Primary markets:
TEMS:

On-grid electricity supplied 256,715 MWh
Rt FHEEE056,715K FLEF

Performance of operations: e
BERS .

Revenue: HK$191,021,000
Wz 7B #191,021,0007T

Other Revenue
H fh i =2
HK$17,451,000
B #517,451,0007T

Interest income:
FMEHA

Subsidies and tax refund: Total approved government grants and value-added tax refunds amounted to
approximately RMB137 million and approximately RMB78.26 million, respectively.

fHRE SRR - HERBFEEHBEOARBI1I7TETRIEEREROARK7,8268 T -

Economic Value Distributed and Retained
TEREFHREEER

Operating costs*

Staff expenses Payment to capital providers®

BIRAX B R AR XA T EARREE R FIBS
6.3% 71.4% 8.6%
Retained economic value —
Support of local development® investing in the Group’s future development
TR ERES BEMNKHEEEBE — REAEERKER
1.9% 11.8%

BREAEBEBREERBNFEE  SRART
PR —_E_TEER o

For details of the Group’s structure and economic performance,
please refer to the Company’s website and Annual Report 2020.

o

o

Including payments to parties other than the Group for purchase of
materials, product components, facilities and services, share of
profit or loss of associates and joint ventures, and depreciation and
amortisation; and also comprising deferred taxation of
HK$222,120,000 (accounting for 3.1% of operating costs).
Including finance costs, dividend and profit attributable to
non-controlling interests.

Including payments to the government (e.g. taxes) and expenditure
in community investments.

BIEEEYR - ERAN - BRI R AS
BN R FRIE - BRBE AR A AR EFIE
HEE A RITEREE e REHIEEE
222,120,0007T (5B &K A3.1%) ©

BREMBER  RENKIEEREREGRAN -

BN FBUFFIE (PINEK) - ARtRE
AXH -
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CORPORATE GOVERNANCE STRUCTURE

As the highest governing body, the Board is responsible for
developing and maintaining the governance practices of the
Group, including matters relating to sustainability.

The Board has adopted the “Corporate Governance Code” set out
in Appendix 14 to the Listing Rules as the Company’s standard
code for corporate governance. Currently, the members of the
Board comprise 9 members, including 1 female member. During
the Reporting Year, the Board convened 5 meetings with an
attendance rate of 93.3% for all Directors.

The Board has established 3 Board committees, namely, the
Audit and Risk Management Committee, Nomination Committee
the Board has
established a Management Committee to be responsible for day-

and Remuneration Committee. Moreover,
to-day business operation and management, and for formulating
and implementing the Group’s annual business goals and mid-
term development planning.

The Group has introduced a self-evaluation mechanism for the
Board since last year. The Board members rate the Board in
terms of structure, committees, procedures, performance and
professional development. The Company Secretary compiles the
ratings and proposes directions for improvement. The Board
members also set out the skill requirements of future new Board
members and expectation of training for consideration by the
Nomination Committee and the Company Secretary respectively.

For further details of our corporate governance structure, please
refer to the relevant sections in the Annual Report 2020 of the
Company.

SUSTAINABILITY GOVERNANCE STRUCTURE

In adherence to the core governance value of “Pragmatism and
Systematic Management”, Everbright Greentech is committed to
the inclusion of ESG in its corporate development strategy and
seeks to direct all responsible departments and personnel to
enhance management efficiency
practices through ongoing strengthening of sustainability

in the context of business

governance, so as to ensure that any risks could be addressed
and opportunities seized in a timely manner.

SUSTAINABILITY MANAGEMENT

XERARE
EAREAEKE EFRRRRINERAIE
MEBRER  BEIREERABEE -

>
i

i

EESCRMETRAMETOMENEEE
AR ERARFRMNEEEREMRTA - B
Bl - EXEXEERE9EKE  EP1a/Klt-
RBESFERN EFSHAMRER MEE
FHEXEFN93.3% °

EXeBETORU-MBEFZES  BRERR
RREEZES REZBELFHEZEE -5
v BERENMRUEELZBEERAARERLS
B ARBIELEBAEEFETHERERT
HERRE -
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A

AEERE-—FERRBRYEST S ARFEK
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F@ukEXERETHD  AHARWER
AP BEREEREBERTM - R EFEKE
e AR EFTEK B BB BRKRIE
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SUSTAINABILITY MANAGEMENT
RHERRER

During the Reporting Year, the Group has further improved its MREFERN > AEBLEESREDHE—F
sustainability governance structure as authorised by the Board, FEEZRAIEBFELREELAEE HUEE  RELH
ascertaining the responsible units at three levels — supervision, TZEAEEMNEEEMN  UEFIE T AHERRE
decision-making and execution — as well as determining the ZEE&KkIT{E/VECEIESE EofEEEHR
terms of reference for the Sustainability Committee and & F QA REESFIURLHA KEESMHEE
sustainability working groups, such that the senior management & @ BEFHBSAEBEEIFEEXENTIE-
could work with the subsidiaries and functional departments in

dr %

concerted effort and in a jointly accountable manner to facilitate
the Group’s work in sustainability.

The Board Assessing and determining risks and opportunities relating to the Group’s sustainability,
Exw formulating relevant management directives and supervising the effectiveness of work done,
assuming overall responsibility for the Group’s ESG strategies and reporting.

FEERETAEEMNAFELERBLES  SITHESEAHMNEETERR  AAEE
MIRE e MEAREMERKIEEEET -

\

Sustainability Comprising the Chief Executive Officer and three independent non-executive Directors to

Committee ) ) . ) . , . -

THERREES assist the Board in the implementation and supervision of the Group’s sustainability work
‘ - and report to the Board on the Group’s sustainability matters on a regular basis.

HITBAEN (B FNTEEEAN  BHEFSRTRERASENHERRNTIE
TERRESSERAEEARARREBER -

\

%'Stlf_i"abei“ty Comprising principals of relevant departments and staff members appointed by the principals
orking Groups N . . _ )
DR MM EREEEERL TEA AKX

Operation Management Employment and Compliance and

Group Community Investment Risk Group

EEEE/E Group ERERRE/ A
BEERHERE/NE
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During the Reporting Year, the Sustainability Committee of the MRMEFEN  AEBZAIFERREZEQETT
Group organised one meeting which was attended by all T—X&#% 2ERKEHCLE SHEHT8E
Committee members. At the meeting, the resolution to form three 8 7 a3 — AR5 B E TE/NERRT - RIS
sustainability working groups was considered and approved, as #1 T Al EEEEMBIEITEFIEHSR A
were the important sustainability trends identified by the HFEHRERSEBLY - B AIFEXREZTESK
sustainability consultant based on characteristics of the industry. ER TS ZETREAHAIHELRRENEEN
In addition, members of the Sustainability Committee also shared K ARKEREEE -

their views on sustainability and suggestions for future

development.

Mr. QIAN Xiaodong (Chief Executive Officer and Executive Director)
BEREAELE ((THARRIITES)

At present, Mainland China has started to prepare for the launch of the carbon emission trading market.
While it has not yet been made compulsory, it will definitely be one of the important development trends
going forward, to which the Group’s attention should be drawn.

BAl - PEAMERGEFREBBRERZITS  RARABEHETRS  BENEAKREENEREBY
Z— EERrEE#HT -

Mr. CHOW Siu Lui (Independent non-executive Director)
O BIREE(BIKRTES) N\
The quantitative sustainability goals should be non-financial in nature. We should be concerned not only
with absolute figures, but also with changes in trends, seeking to understand the Group’s performance in
various sustainability goals by analysing such changes, as well as formulating plans for improvement based
on actual conditions.
ARFEEERATNEEZRIFVBEHLEYN YA TEEFIBEHEEMEIETBL S BRI NBY
BIABBAEEEIRAIFEERBE LNRER - UREBERBRGIERETE - /

-

Mr. Philip TSAO (Independent non-executive Director)
/T EREEEBIFUTES) I

Sustainability has become an increasingly important concept for corporate operation. As an enterprise
engaged in the environmental business, the Group should be engaged in in-depth rather than superficial
efforts in sustainability. In future, the Group should develop quantitative sustainability goals to ensure the
effectiveness of its sustainability initiatives.

ARFERRE BN EREERBER  MAKEFEASHEFRERENLE  TESAIFEER
\ MEOEIRA > PRRER - AR AEBETAZFECAKEERER  BUSEERIFELZEER - /

Prof. YAN Houmin (Independent non-executive Director)

BER¥EB (BIUIHTES)

Working goals should be quantitative wherever possible, such that quantitative analysis and comparison for
identifying gaps can be performed on the basis of actual data. In addition, the Group may also consider
inclusion in selected sustainability indexes to drive the enterprise’s performance in sustainability.
RESCITERER BAERBBETEEDNTREELR - S0 REBEIRAIAE REZINAZD A #
BREREH UHICERANFETERR -




To ensure that the Board members have timely understanding of
the progress of sustainability developments in the industry and the
current status of the Group’s sustainability, the Sustainability
Committee will communicate with the Board from time to time to
help enhancing its understanding of sustainability and to discuss
important sustainability issues.

HIGHLIGHTS OF PERFORMANCE IN
SUSTAINABILITY

The Sustainability Committee and sustainability working groups
held their first meetings, respectively, during the Reporting Year to
conduct in-depth discussions of the sustainability trends faced by
the Group and response plans, providing an important foundation
for the formulation of the Group’s future sustainability strategy.

Assessing sustainability trends

Independent sustainability consultants were invited to identify
sustainability trends relevant to the environmental sector and
directions were given to the functional departments to further
assess environmental and social risks associated with the relevant
trends that might pose a threat to our business operations. The
outcome of the assessment will help the Group to improve its risk
management regime and ensure the effectiveness of measures on
an ongoing basis.

Based on results of the analysis, the Group has identified seven
major sustainability trends relating to the environmental industry,
including climate change, circular economy, cyber security and data
privacy, technological development, supply-chain management,
investment in sustainability and employee inclusivity and equal
opportunity. In the future, the Group will continue to take heed of
changes in different trends and formulate relevant measures in

response to such changes.

For details, please refer to the section headed “Delivering Values
in Diversity”.

PEAKGEREARAE

R TEURARRES
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Planning of blueprint for sustainability strategy

Based on analysis of trends in the industry and risk evaluation,
the Group has commenced the
and has confirmed the scope of

research and planning of
sustainability strategies,
sustainability of the Group’s concern, including corporate
governance, environment, staff relations, operational management
and community involvement. The Group will procure the
formulation of specific targets and measures by the business

units based on their operations.

Enhancing the standard of sustainability reporting

The Group has started to review and improve the procedures for

collecting environmental and social data, including the
establishment of a centralised data management system and the
assignment of dedicated personnel responsible for examining data

accuracy and arranging training for the collection of online data.

SUSTAINABILITY RISK MANAGEMENT

The Group has adopted a three-tier defense for risk management.
The Board and the Audit and Risk Management Committee own
full responsibility for tasks relating to risk management, while the
risk management principals, risk management department and

internal audit department are responsible for the different
management requirements of the three lines of defense. For
details, please refer to the relevant sections in the Company’s

Annual Report 2020.

RETHERERBE

*EE%E?‘*@*“”TE?DHF el NEBE SRR
TR B A AR R - UREAEEBIN
—Hiit BREE a%m%a/u RIE-BTH
B EETENRMRSEEZIHE - ANEE K
EREBEARIBE RN GIE AL B RMNERE -
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AREERRARE
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E- WTREREREAEEA  BREREIALRA
BEA LR EBEZEMBRNTRBTEEL - 5F
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During the Reporting Year, the Group identified 8 sustainability
risks based on the risk management regime and recommendations
of external advisors, the details of which are as follows:

Risk
BB

Climate change

RIRE

Circular economy

BREH

Impact
-

2

Extreme weather and geological
disasters caused by climate change will
affect the stability of the Group’s project
operations, or result in loss of property
and personnel.

h SR B Bl AR AT K 0 B S 5
SEReVEAEETRERBENEE
M SEREAE R A B B EMIEK o

Inability to effectively assess new
environmental requirements, such as
waste sorting and recycling and circular
economy, will bring impact on the
existing business model of the
enterprise, hence affecting its operational
management and business expansion.

EAREEHEMOREFR - RS
BRERICUARBREES  S$eHhx
BAENBERAELTE PEELEE
MEBARE -

PEAKGEREARAE

SEAFERRRE
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RI|BEFER - RIFEAREIEERARIMEBHE

BE o ASEEHANE BRI ERRERR - &
BIE -

Mitigatory measures

The “ESG Policy” has stated that the
Group will endeavour to reduce GHG
emissions in its operations and production
through different measures. For details,
please refer to the section headed
“Persisting in Green Development”.

GRIZ - HERERARE)FREHALREER
BB TEER  RWORDEEEEN
BERBHNR FREFRIBHEEER
BRIEE -

The Group will continue to accelerate its
business development in landfill
restoration, mine restoration and farmland
restoration in close tandem with national
policies and in persistent adherence to an
innovation-driven approach. Sound
operating conditions of the production
systems will be maintained with the aid of
technological innovation.
REBESESZNERE - BREI%5
RER - NREEEISEE - BILEE -
EREESRENEBGR  LKERBR
MEFEFEERRRIFNELMRRE -
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Risk
LB

Stakeholder engagement

K EBE

Cyber security and data
privacy

ARZEZRBEBERL

Technological
development

BT s R

Impact
A

1=,
o

Inability to engage positively with the public,
residents living in the neighbourhood of the
locations of operation, non-governmental
organizations (“NGOs”) and investors might
result in misunderstanding of various
stakeholders and create obstacles for the
development of different environmental
businesses.

AARBEANR E2EBHESBER - EBA
AR ([FEBUFARD ARKREEZET
RiFaEB - RIAARe SR T RN EEE
i EBECETRARRERNFARE -

Inability to protect cyber security and
data privacy in a correct way may result
in the corporate network being hacked,
leading to loss or abuse of data.

EAREERRERELZE2MBIRENL &
BEXPREIAR  AlgEieusEx
FHOEA o
Inability to select
technologies and equipment owing to

appropriate

lack of thorough consideration of local
market conditions may result in such
technologies and equipment being left
idle.

EHEWMHBRAEBTRE  SHREE
RABMRMMRE AR RERESE
BEBER -

Mitigatory measures

FRER

The Group engages with stakeholders
from various sectors every year through
different means of communication. For
details, please
headed “Stakeholder Engagement” on
page 38.

refer to the section

AEESFHRBATRARNERELA
HERFNERR FBEHFERABAFND
FERBIEH -

The “Confidentiality Regulations” have been
formulated to specify relevant management
measures for the protection of data
security and privacy. In addition, all staff
whose positions involve access to
information are required to
undertake relevant training.
EHIE(RE I FE) - AiEEREE R
NREEIEZ 2 KB - BINAE ST
iz A8 Frapl A& X EEEI -

confidential

Everbright Greentech Research Institute
has been established to be responsible
for research and
development (“R&D”) and management,

complemented by a range of policies

technological

formulated to safeguard the smooth
development of technological innovation.
BRI KRG BIRIRIAFAT B BB
MREBTIE - RRTEIET —RIIBER
PEH T Al ¥ THERF BRI R -
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Risk Impact Mitigatory measures
[ B £ AFEER
Supply-chain management Potential embezzlement or fraud may The Group has formulated the “ESG

HEEEE

Sustainable investment

UHEERRE

Employee inclusivity and
equal opportunities

ETHRRFEHE

occur, or even be subject to warning
or punishment by regulatory authorities,
if there are questionable credentials,
product quality and environmental and
social performance on the part of suppliers
as a result of sloppy entry standards for
suppliers/contractors.

EHER, AEEEARERETERS

EYHEREL  EmEENRREMT
SRPFERE - QAR RERNE
BXHEFNTIEE - RESHEEMPIHAR

SEETESHES -

Investors have become
demanding in terms of the environmental
and social standards of projects. The

increasingly

inability of Everbright Greentech to solicit
sufficient sustainability investment may
result in a slowdown in project
development and lack of R&D investment
owing to inadequate funding, thereby
giving rise to a negative impact on its
long-term development.
BREEHRNEANRRIHEE KA SR
Tt o BHRREEIRRARERS| MO A FF
BRRITE BrIBHENESTEM
ERCHTE B R EIE A R IR AR R E
B HREZFREFARTZE -

Inability to recruit staff of diverse
background and provide them with equal
opportunities at work may lead to a
decline in competitiveness in terms of

attracting and retaining talents.

ERBEHBIERZTNET - WAHE
HEENTHERE - IIARTREERATR
SIMAT ERTEA BT TE -

Policy” to include various environmental
and social criteria for selecting suppliers
in stringent management of environmental
and social risks associated with suppliers.

AEEDHECGRE - @ MERREK)
REIERREIMETREZRAREDE
EEET - BREEHERNRERMES
[

The Group will continue to utilise
green financing for the ongoing drive
that

the green

of environmental projects are

in compliance with loan
principles of Asia Pacific Loan Market
Association and will also enhance the
overall competitiveness and business
performance of its projects to attain
the
development.

AEEHEENRZCRE  UHEED
HEDARNEERME R EAsia Pacific
Loan Market Association)4% & & 7R Bl
RIRIER » WIERIEE N BRBHRFEIR
EBERB  LEXAIFEERNOKRIA

b
1o

long-term goal of sustainable

The Group is committed to providing
equal opportunities to all employees and
fostering an inclusive workplace, and
pledges to place special emphasis on the
well-being of particular groups, such as
female staff and ethnic minority staff.

AEERNAFMEEIRHE TSRS - &l
EHROIERE  AERABEXHET
UELHREKEETENNEHBA TERH

2

B




CHINA EVERBRIGHT GREENTECH LIMITED
Sustainability Report 2020

SUSTAINABILITY MANAGEMENT
A ERREE

STAKEHOLDER ENGAGEMENT

Everbright Greentech places a strong emphasis on stakeholder
engagement and regards it as the groundwork for realising the
Group’s sustainability planning and social responsibility fulfiiment.
We seek understanding of their concerns and expectations in
connection with the Group’s sustainability through regular
communication, which is followed by the formulation of operating

strategies that address their needs.

To ensure stakeholders’ effective participation in fulfiment of the
business philosophy of delivering value, the Group has adopted
the “AA1000 Stakeholder Engagement Standard” as its principles
for identifying major stakeholders. These include responsibility,
influence, proximity, dependence and representativeness. We have
established effective channels for communication with internal and
external stakeholders in our daily operation, such that their views
and voices could be heard by all business units of the Group and
timely responses could be provided.

"inEBR
AABERREGHENELR B2 AREME
RABERREABMETLERTOER 5B
e HA 22 7L BT A 1t 199 4 7 5 B 5 4 X R 1) D
IS - T 5 B SR DL B i P SR -

AREEFOHEER2H  UERAGEEENLE
B ANEBEE A (AAI0005 () & 2 B2 )
BENEZERNHENRA  REET T2
Wil - AEERREME - HOIEAILFIINIBE
MECBEELTEEYEMNBERERE  F4
EESEGEMEMNENEZRMNES - WIED
i B [B] FE o
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Mode of Frequency of
Stakeholder Key concerns communication Description communication
BHE BEEH BEARR ut BEER
Staff o Corporate governance Suggestions Activities to solicit staff Bi-monthly
and risk management views are organised on a
o Occupational safety regular basis with the
and health Group’s departments and
o Staff training and management centres
development assigning dedicated
Reasonable personnel to follow up the
remuneration package whole process of
Employees’ rights submission, deliberation and
implementation, and provide
regular feedback on
adoption and
implementation of
suggested measures to
encourage all employees to
contribute ideas to the
Group’s development.
= rEERMERERE ESEX FHABZERRES - MA—KR

WL EERE AEBESIHBPIRERFLE
E\Iiﬁéﬂﬁﬂ?@% EAE%EE&%E?EW%
BIEF N CRENRERE  WE
BIfm ﬂﬁ@ﬁﬁ%ﬁ% AN M B E e

MR SEAERETIARSE
BBRELRER -
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Mode of Frequency of
Stakeholder Key concerns communication Description communication
BHE BEEE BEAR Hut BEAR
Investors and o Corporate governance The Group’s Regular updates of business Regular
shareholders and risk management  website or results presentation
o Financial performance WeChat public ~ materials prepared for
° Quality of account investors and shareholders
environmental and publication of such
services materials on the official
o Development of website for regular
innovative inspection by investors and
technologies shareholders.
o Compliance Non-deal Regular hosting of interim Regular
roadshow and annual results
presentations as well as
local and overseas
telephone conferences to
share the Group’s latest
business developments,
strategic developments and
impact on industrial policies
with investors and
shareholders.
REEMRER o (EERMEREE IEEBMK THEHARRIFEREER TH
s  HMBEN WMEARFTE REMNEFEHENME L
e  RERRBEE EBEENME MR EAN
J BRI ER HIEEERRREHERH -
e AR ER IR EHABTHARFEXES T

RekAH R EINEFZE
EOBAEESEFLEN
T BEEERE M RITER
ROFEETEEERRES

=
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Mode of Frequency of
Stakeholder Key concerns communication Description communication
BFHE BEEH BEARR ut BEER

Government and e Corporate governance Progress report  Close cooperation with local  Weekly/monthly/

regulatory and risk management governments, reports timely — quarterly
authorities ° Quality of to competent authorities
environmental governing relevant sectors
services on the progress of project
° Development of preparation and
innovative construction, as well as
technologies updating the status of
o Compliance completion of project
o Anti-corruption investment budget as
required.
On-site Receiving government From time to
inspection authorities at various levels  time
for on-site inspection,
understanding their views
and suggestions for project
planning and the process of
construction and operation,
while advocating the
environmental benefits for
people’s livelihood and the
advanced technology of the
project.
BFHEERE « (EXELNERERE EERS BEMFTBNENEE B S8/ R/ FE
. BRBRBEEE WM AERATT 3 = EBPIRE
. BRI R HEEHETRERER
o B WiREKERIBEANKRER
e RER BRMBR -
WIGER BEFEABNMARSEE TEH

o BEREHIER RN
BERELEENERME
& FAFHENEENRRR
EBMEMEELR -




ARERRER

Stakeholder

BHE
Customers °
Ly .

Key concerns
BETEH
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Mode of

BEAN

Customer information

and privacy email
Quality of
environmental
services
Development of
innovative
technologies
Meeting
B P E R AL BN EH
RRIRFEE
BT R 3 =
g3

Telephone or

communication Description

R

Frequency of
communication

BEEE

Close liaison with upstream  As required by

customers generating solid
waste to have a clear
understanding of the
physical and chemical
properties of the materials,
hazardous factors and
preventive measures, in
order to properly handle the
servicing task of hazardous
waste treatment.
Maintaining effective
communication with
customers through meetings
to maximise the potential
effect of customer services,
ensuring customer
satisfaction for the
effectiveness of hazardous
waste treatment.

P ELBEREEYNE
FEyliEm - B AR YR
BIB(LAFE - ElREERY
M MR RE R E RIS
THe-
NeznEREPRER
WMER REBEFPRKE
Bt MREEBEENHRR -
REEFWMEE -

customers

Regular

REBEEFR
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Mode of Frequency of
Stakeholder Key concerns communication Description communication
BFHE BEEH BEARR ut BEER

Business o Corporate governance Procurement Organisation of procurement From time to
partners and and risk management  tender tenders to determine the time
suppliers ° Customer information suppliers’ list by adopting

and privacy different procurement
° Quality of methods for different
environmental counterparties in
services procurement, and regular
o Development of evaluation of suppliers’
innovative servicing ability to manage
technologies supplier by classification in
o Anti-corruption order to provide reference
for future cooperation.
Poll Arranging poll questionnaire As needed
questionnaire for business partners and
suppliers to understand their
degree of satisfaction for the
process of cooperation, and
to ensure that their views
and suggestions for
improving the effectiveness
of cooperation is sufficiently
heard.

B E R e DNETRVERERE KELEE BRBERES  HYHTA TEH

HrER s  EFERMEAL B ER BB B REREUT [R B £ BB
. BRBRBEEE FRAEEHEERRE I
J BRI R E BETE R e AR B
J RER HHERETHRER B
‘EBEERHERZE -
SEFEES UREsNEATEEERYE REFE

MR BREELHSFER
REOMEBRRE WD IEE
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Mode of
Stakeholder
BHE

Key concerns

BEEH BEAN

Local o Project

investigation

Corporate governance

communities and risk management

° Quality of
environmental
services

° Compliance

o Anti-corruption

Public hearing

B rEERNMEREE HAERE
s RERKEZR

e AR

s RER

5
Fol
%

communication Description

R

Accepting investigation of
projects by local
communities and distributing
questionnaires as a means
to promote the opening of
the Group’s environmental
facilities to the public,
spreading environmental
knowledge to broader
audience and publicising the
concept of environmental
protection.

Invitation of residents of the
community to hearing
sessions prior to project
construction to receive
opinions on project
construction of
representatives of the public
living in the neighbouring
areas of the project, while
extensively soliciting
suggestions of other public
parties on the project.
EXEMEREERENHA
L WAAERAERS
A AL 45 22 4 6 Eh AR 5 B 7
TIRRBHE A DR - F
NORR AN GIA M B IR (R IR
A

o
oA

THHZRA  BBEGLER
ER2MEEENHTEN - 7
DWERBBGTHBEANAR
REHBEEERNER &
RESKEREIE R WER -

Frequency of
communication

BEEE

Prior to
construction/
from time to
time

Prior to
construction/as
needed

TR IRAL/
5

TR TR 1R

BEHE
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Mode of
Stakeholder Key concerns communication Description communication

B0E BEEH BEARX R BEER
|

Media °

Frequency of

From time to

i3

Corporate governance Site visit
and risk management
Development of

innovative

technologies

Management
interview

EEREGMEREE
BIFTRHR B R

BHE 28

ERERD

Accepting media visits to
promote the function of our
projects in fulfilling social
responsibility and providing
active response to media
concerns for project
construction and operation,
to facilitate effective
communication between the
projects and the public via
media.

Arranging management
interviews with the media at
suitable timing, such as
during results
announcement or after the
commencement of an
important business, to
express views on the
industry in which the Group
operates and the Group’s
own management direction.
BEXERN2EH  UKER
AR ST ENE
- WiEERC EEE IR
BRMELNEAY)  FiBE
BELEBEBHETGARNE
BB °

FEEE R - MEBELDM
AR EEEBRRE &
VR ERERASERN
BRITRNAEEBHERS
FHHEITERG -

time

Regular/as
requested by
media

R BE A

wE
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Mode of Frequency of
Stakeholder Key concerns communication Description communication
BHE BEER BEAR uk BEER
" ——
Investment o Corporate governance 1-1 meeting’ Instantaneous response to From time to
analysts and risk management questions raised and time
o Quality of requests for visits by
environmental investors and analysts.
services Email or Wechat Assisting analysts of Regular/from
° Development of securities companies to time to time
innovative develop a financial model of
technologies the Group and furnish
coverage reports on the
Group.
KREHITE e  DBEEAVNEARER 1-18F EECIEREERSITER TEH
J RERREE = AR Z R EK -
J BRI R ERE BEKME BEEEAOTMELAEE T TEH
BISHEE - W AARKEE
EWmE -
NGOs o Corporate governance Forum/salon Regular participation in Regular
and risk management industry forums organized
o Employees’ rights by industry associations to
o Compliance understand the industry’s
o Anti-corruption latest developments in

policy, technology and
business model.
Industry research Cooperation with industry Regular/as

report/ organisations and requested by the
development publication of industry group
report research reports in

association with peers to
study the current status and
prospects of industry

development.
FEER T AR A5 o TEEAMERERE WREDE EH2INBTEBSEAZYN TH
o BT TERRME  BRITER
J a BR - BT A R EERT
o RERE EWRITER o
TEMRRE EETEES BERED TH BEHE
ERmE %?Xﬁﬁ TEMRERE  Hx FE
TERERBEMRRERRS -
7 Discussions and meetings between investor relations manager and 7 EREEBREBEREE ZHNTREH -

the investors.



MATERIALITY ASSESSMENT

Each year, Everbright Greentech would appoint an independent
sustainability consultant to collect views and suggestions of
various internal and external stakeholders on various sustainability
issues in measurable terms through communication means such
as questionnaire, on the basis of which a materiality matrix would
be established to select and prioritise the Group’s sustainability
agenda, so as to ensure effective planning for the use of
resources.

The Group has established a sound governance structure and is
committed to the inclusion of sustainability agenda into its
business development strategy, with a special emphasis on the
supervisory role of the Board to ensure adequate discussion and
risk evaluation between the Board and the management during
the course of materiality evaluation, so as to confirm material
sustainability issues.

FEXXGBRERRARAT
TECTFARERERE

SUSTAINABILITY MANAGEMENT
AEERREE

BEE A

ARG ERREFHEERBIARRLEE
B RABEREHEENER R REY
EMTHW%ﬂ%$h@%£XETFF¥Fm
BMERMEE  WERURTEEMER -
E$%E%@%ﬁ@%7%@%@%%-%ﬁﬁ
BAREERER -

AEBECEIRINERRE  BOKAHESR
ERZEBAFTHERRE 2P BHEFENE
EAG MREBEGUENGBEY EFerH
EIBABETRD A wmMERT(E - (EMmiERE
ZRAREEREAE

Preparation
Sustainability issues
relevant to the Group’s
business are identified

according to international
and local reporting
standards.

A
RIBEBRMA N R ERAE
E Rl SE eV El L
AIRHEERRAE

Identification
Feedback of internal and
external stakeholders is
collected.

L3l
W SR M ERFNSNER R (0 B BN
g8

Evaluation

Based on internal and
external stakeholders’
assessment of two
dimensions (namely, the
importance of the issues
to the stakeholders and
the extent to which
Everbright Greentech is
affected), a materiality
matrix is analysed and
developed to identify
material issues.

2
RIEN MBI 105 M
ExEOTERER (BNY
BHEBEAMSHESZME
M REFEIRROTER
&) OWMMELEE S
Bk - AERIEEZERE -
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Verification

The evaluation outcomes
are reviewed and
confirmed by the Board
and the Sustainability
Committee.
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SUSTAINABILITY MANAGEMENT
A ERREE

Compared to the results of the materiality evaluation for 2019,
stakeholders were more concerned with two aspects, economic
benefits and staff development, during the Reporting Year. New
issues such as “delivering economic value to

“scientific

material

stakeholders”, research and development”, “seizing
opportunities in sustainability”, “clarification of labour relations”
and “strict prohibition against child labour or forced labour” were
added. Meanwhile, “fostering a safe and healthy workplace”
remained the most important issue, as the protection of staff
health, sufficiency of human resources and business innovation
became crucial factors affecting the Group’s sustainability,

especially in light of the global outbreak of COVID-19 in 2020.

Moreover, we understand that stakeholders from different sectors
would have different agenda of concerns. Hence, we are also
concerned with the following issues in the course of preparing for
the report or reviewing the enterprise’s sustainability performance:

@G Normative safety and protection practices;
BELRER

Environment and social evaluation
of suppliers;

HrETIRIE Nt e s

3

Respect for rights of indigenous people.
BEERERE-

H-T-NFEEUEFHERLE  FOHERR
EFENERBILEMETERMIENZ
BRI RN EAERLEEE] (R KR
B CMERAHEERBE]  [HARSERE]
MIBERERETHRHNETIRERZRE - 55—
HHE - [BYZE2MEENTERENDEEME
ZHE LEE_T_TFEERNERSRBE
EMEAT  MAREET S ORE - BREN
ANER  XREEBRIF - HRAAEETHE
BRABEG -

gAN - MR AR N ERE TR - HETZE

BB RATR - Bt - TmEfRERE e
RARFEZEREAR RIS MARBEATZE

&

Protection of intellectual property rights;

TRAEANBAEE

Normative procurement behaviour; and

REBRBITA K




FEAXGEBREFRATE
CERCDFAHARRRE

SUSTAINABILITY MANAGEMENT

AREERER
Scope of impact
FEEE
Government
and Business
Investors and regulatory partners and Local Investment
Material issues Description Staff shareholders  authorities Customers suppliers  communities Media analysts NGOs  Relevant section
[EE3
BAA BEA Bt RE kB
EZHE Bk BI REEZNRR EERE HBED
18) Fostering a safe and  In accordance with a v v v
healthy workplace “people-oriented” approach,
Everbright Greentech regards staff
health as a matter of priority with
ongoing review and o;‘))timistztion Staf health and safely
‘ BREIERRZZ
of occupational safety measures.
18) BURRARRNT ¥ AEERRER[UARK] -
fERE BRESTIRRAEEEE  TH
ERNBBER 2R
21) Respect for human The Group has formulated v v v/
rights measures for the support, respect
and protection of human rights
and promotion of equal
opportunities and right of
freedom.
2 BEAR REBEHIRE X BEA
REAE EETSHRENAME
e
17) Clarification of labour  Everbright Greentech abides by v/ v/ v
relations local labour laws to protect the
lawful rights of every employee Protection of Staff
who works for the Group. Interests
17) RS EEE KRGERRETEHETER REETEH
RES-ATEERBHELH
Ak -
20) Strict prohibition The Group has zero tolerance for v v/
against child labour  the practice of child labour or
or forced labour forced labour and strictly complies
with requirements under the
international human rights
declaration.
20) FEEAEIIRN HEREIARHSTIAR
41 BE RFERAEEEH
16) Improvement of the  Everbright Greentech regards the /
employee employees as its most important
management asset for corporate sustainability
system and is committed to the provision
of a fair and respected
workplace.
16) TEERERIE  KARERREEIACYTRE
BROZZAE  INRELTA Suppomng staff
FEEMIERE- development
YHETYE
19) Training and The Group provides specialised v v v/
development training to staff and ensures
opportunities faimess in remuneration and
promotion opportunities.
19 REUEINEERE  AEEASTROAZELAREI

ARERFMEBNEARER
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Scope of impact
FEEE
Government
and Business
Investors and regulatory partners and Local Investment

Material issues Description Staff shareholders  authorities Customers suppliers  communities Media analysts NGOs  Relevant section

[EE3
BAA BEA Bt RE FBR
BEEE # BT REENRR EERE &F HEH HE i A8 a HBEH

10) Waste disposal In view of the continuous increase v / / v v
in the volume of global waste,
Everbright Greentech is
committed to the development of
its core business to solve the
problem of environmental
pollution.
10) BEMRE IREENUBHELS KB
ERRUNBRAGLEBHAR
BRAmEE-

8) GHG or exhaust The Group has formulated v v v v v/ v v v v
emission measures in accordance with the
national policy for emission
reduction and enhanced its green
energy supply and energy
conservation improvement plans
to address the substantial impact
and risk brought about by the
aggravating climate change.

8 REREIEEHN  EUPBRENEERLAERN
TEYEAAR FEECREE
FRHHRT R RS 5%
GEYREENEDRTZR -

Persisting in green
development
BREEHRER

3) Scientific research and ~ The Group has established v v v v v
development Everbright Greentech Research

Institute to engage in the R&D of
innovative technologies such as
hazardous waste incineration
processes to facilitate more
effective solution to environmental
problems.

3) Mt kR REBERUKARBRRAR
- BB REREIESAIR
Bl DEBEMEREEER -
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SUSTAINABILITY MANAGEMENT
AEERREE

Scope of impact

Government
and
Investors and regulatory
Material issues Description Staff shareholders  authorities Customers

B
EREE % BT REZARR EEHE EF

£2 il

Business
partners and Local Investment
suppliers  communities Media analysts NGOs  Relevant section
[EE3
BEA Bt RE kB
HEH HE #e A8 ks HBED

27) Customer information  Everbright Greentech has v v v
and privacy established the “Confidentiality

Regulations” to provide guidance
for staff privy to confidential
information according to different
levels of security clearance for
such information for the
protection of customer information
and privacy.

27) EREHAERL KAEEFRERUL(RERE) -
BTRENRESRAPEAGR
sl REEPEHMER

7) Seizing opportunities in - Through its risk management v v v v
sustainability mechanism, the Group reviews
latest trends of the industry and
relevant national environmental
policies to seize any
opportunities.
NRETHERREE  AEEEARREREH FRE
HERSZARFRRIEHRE
RELE -

Delivering values in
diversity
HESTEE

1) Delivering economic Everbright Greentech has v v v v
value to developed solid relationships with
stakeholders business partners and suppliers to
jointly develop new opportunities
in the environmental industry.
1) AEHELEEERE HARERR-EEBEBHAM
EHRUBERE ARAERE
BRITENHEE -

I
~
~

Our 2020 Report
HAIE2020F s

Our focus areas . 1. Staff health and safet
P9y E 1A B ocus 1: Staff health and safety
£oh—  BREIERELE

ﬂ“@[ Focus 3: Supporting staff development
L= TRFETERE

A& Focus 5: Delivering values in diversity
AT) £87  AESTEE

Focus 2: Protection of staff interests
£ RIEE Tiess

Focus 4: Persisting in green development

EE  BREGERRER
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STAFF HEALTH AND SAFETY

FEAXGEBREFRRAE
CECRFARERRERS

BREIGERTE

The Group places a strong emphasis on the protection of staff
health and safety, the security and well-being of its employees is
a matter of top priority for the Group. As such, the Group is
committed to fostering a workplace emphasising the “Priority of
Safety and Priority of Life” through different measures.

MATERIAL ISSUE

e Establishing a safe and healthy workplace

ANNUAL PERFORMANCE HIGHLIGHTS

e Qur occupational health and safety (“OHS”) management
system had a 100% coverage of our workers.

e No work injury-related fatality or work-related injury was
reported.

e Expenditure on the purchase of various hygiene and
anti-epidemic supplies amounted to RMB3.64 million.

-

AEEERREETINRERZE  BEXEM
MEBURAEEBELEENEER  RILAKHE
RRBTRER  BMOTEIZE2FE — £WE
EIMTERE -

B2 MEZRENTERE

FEERRH

e BEREBEL2(OHS)EBEBREE
100%H) TEHE -
e EATEITRMG MEZFLEEMIG
EHF o
o EBARKIMETL KETREES
EPR R ©
4

MANAGEMENT APPROACH AND ASSESSMENT

The Group has fulfilled its commitment to staff health and safety
and reduced the health and safety risks at workplace through the
“Safety
Health Management

formulation of a series of policies, including the

Management Manual”, “Occupational
Standards”, “Occupational Health Monitoring and Management
Standards” and “Administrative Measures for Safe Production,
Staff Health and the Accidental and their
corresponding management the Group

pledges to update its relevant policies and management regimes

Injury Fund”,
regimes. Moreover,
from time to time according to current conditions to adapt to
latest developments and requirements.

IR ANFHE

AEECBBNE(Z2EETM) (BERE
EERE) (BERFEEEETEEREE) M (L2E
E-BTRRE BIGEREESERWEE
—RIBE  URETHEEERR  UEEX
SEHETRERZ 2/ %G BETHESHN
EEEZZRE - R AREAH BETTE
HRBEERBER  ENEEARRRERER U
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OCCUPATIONAL HEALTH AND SAFETY
MANAGEMENT REGIME

The Group has established an environmental, safety, health and
social responsibility (‘ESHS”) management regime that covers all
of its work venues and employees to strengthen the efficiency of
safety management at workplaces and enhance safety standards.
The scope and details of the principal duties of the regime are
set out as follows:

Making improvements to °
management regimes and °
systems .
TEEERANGE e HHEEAER:
o HMEBEBRHENRE R
o RIEEBEKZE -

BEXERZEEEER
AEECRYBERAEEME LESTRATH

%
RE -T2 REkHEEME(ESHS)) EEE
R oABRETHESANLEEERE  BAZE
KF - ZEEANTETEHRBLARMT

Designating responsible personnel;
Regulating management approaches and processes; and
Ensuring policy implementation.

Maintaining a safe °
workplace °

BRRZE2TIHESH o HEZREZRZ:
o MEBRHEXRER Rk

e REESEEMN-

Conducting safety hazard inspection;
Enhancing on-site operations management; and
e Enhancing emergency management ability.

Fostering a culture of o
safety and health e Organising health activities.
BERREREN o LTHHEIIEBE K

o MBRBEED -

Setting up training sessions and seminars; and

Moreover,

the Group has established a Production Safety
Management Committee (the “Safety Committee”) headed by the
Chief Executive Officer and assisted by the Chief Safety Officer as
deputy head. Under the Safety Committee, branch departments,
including the Clean Energy Management Centre, Solid Waste
Management Centre, Environmental Remediation Management
Centre and Construction Works Management Centre (collectively
the “Safety Sub-Committees”), have been established to be in
charge of different aspects of safety management. As stipulated
in the “Safety Management Manual”, the Safety Committee hold a
plenary meeting at least semi-annually to receive reports of the
Safety Sub-Committees and deal with material safety issues in the
production processes.

Z AEETEKRYZE2EEERZES (X
Zg]) ATBAHEETEIE 2ELXE2ITEDH
LERERTIEIE - AR TRFRERERET
O BEEEERL  RESEEERPLMTREE
BRLERZENMRRBINLE])  BERE
EENTRAANR (L 2EEFMF R
EREGRELEYFEAM-—RERER B
MENREH TIFER - FREEBRTHEKX
ZRRE -



To ensure that the Safety Committee is able to genuinely tackle
actual health and safety issues encountered by staff in daily work,
there is 1 staff representative among the 8 members of the Safety
Committee who can directly take part in the formulation of safety
management systems, planning of safety management tasks and
approval of safety management goals. Meanwhile, the Group
pledges to report occupational health and safety information to all
staff through the Safety Committee and other safety institutions at
various levels.

Apart from the internal safety management regime, some of the
received external
As at 31
December 2020, 15 operating projects had received I1ISO 45001
or OHSAS 18001
Safety Management Systems,

Group’s operating projects have also
accreditation for safety management systems.
accreditation for Occupational Health and
accounting for 20.83% of all
projects and covering 1,482 employees, representing 20.72%?8 of
our total workforce. In the future, the Group will continue to
international accreditation for

advance its work in obtaining

occupational health and safety management systems.

The Group appreciates the importance of controlling occupational
health and safety risks for a sound workplace. Accordingly, it has
formulated the “Occupational Health Management Standards” with
the aim of enhancing occupational health management at
workplaces, preventing, controlling and eliminating occupational

disease hazards and protecting staff health.

8 Including other workers.

—E o BFTHERRRS

STAFF HEALTH AND SAFETY
BREIRERZZ

RRBLERERAELERETRNATTIERE
ANERRRELZEME  REZG8EKETH1
FETRKR ENEEXRS2EL2ERHENH
o RE2EETENERL2EE B ROEL
ETE A AEEAFSBBBRLZEH
WM E ML 2HE - BIRAME B TRmBER
FERE=HBEER -

BRABLEERERN  AEELHELEAD
BEINSLZE2EERGHRT HE-T_ZTF
+-—A=+—8 B AE15EEZELHEE EEISO
450012, OHSAS 18001 B ¥ L 2 HEEE RN
REBATEEEMN2083%  BEE T AH
1,482% » (R4 8 T H920.72%°2 ° KK * ANEE IR
HEEESAERR B ERRN L2 BB RSN
RBEIE-
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In accordance with the
Standards”,
department should appoint a qualified occupational

“Occupational Health Management

the safety and environmental management
hygiene
technology service institution to conduct an occupational disease
hazard inspection and test on an annual basis and an
occupational disease hazard evaluation once every 3 years. If
noise decibels, dust concentration and chemical irritants of the
workplaces that are against national standards and requirements
for occupational hygiene are found in the inspection and tests,
the production technology department should formulate and
implement plans for treatment and conduct evaluation on
outcomes of the treatment. Such evaluation outcomes will be
adopted as benchmarks for the updating of our occupational
health and safety management regimes. During the Reporting
Year, each project company appointed a third party to conduct
inspections and tests on its occupational hazards. No work injury

case has been reported as of the date of this Report.

(BMEREEERE)TRTE HLZREENER
ZEAAHREENBEFERMNRBEESF
ME-ABERSERRRE  E=FRE—X
BERESHEMTE - ERRBAERPERTIE
GRNBRRRE  MERENUMMEBRIANER
ETNABEZRBEAEREMES  AREER
M EBPIHE L B R IE T 5 - B EHR IR MR E
TTeHE - HEARERGIERBERFEL2EE
BATHNREZ — -RBEFERN - BEEAR
AEBFRAF=_STHECHBERANBELES
HAEETRA BEAREBMREIERD -



In the event of the occurrence of occupational health and safety
incidents, the safety and environmental management department
should forthwith conduct an occupational disease hazard analysis
on the workplace and carry out monitoring tests. The testing
results should be entered into the “Operating Venue Dust Testing
Record Sheet” or the “Operating Venue Noise Testing Record
Sheet”.
recorded in the occupational hygiene files. To further mitigate the

All testing results should be publicly displayed and

risk of workplace occupational health hazards, the Group has
adopted measures such as the installation of safety warning
signs, distribution of protective gear to workers and regular

maintenance of monitoring and testing equipment, and has
implemented different protective measures at different
workplaces:

Workplace Measures

TES A # it

High temperature
supplies to operating staff.

STEANBRERBKAAK

Tt
B

Toxic and
hazardous gas

STAFF HEALTH AND SAFETY
BREIRERZZ

ERABERELE2FN  TREEMELAYE
TS ETREREERED AL I BIEITE
Al BRI RIESK ARG AT ERBIRL 82 %)
SERGRBRAIRER)P - AAERE
EETAR  YFABREREERESR - RE—TR
IT’E%FﬁE‘JH‘&%&JﬁfLiﬂ P REEE KRR

BIERE ZERIZER BRSO ERREE
%%%%W ﬁﬁhm WA B THES P EEY
Ry R B

Provision of sufficient drinking water, cooling drinks and heatstroke prevention

BIRKE R ERm

Fulfillment of requisite approval procedures; and ventilation of the site prior to
operation and testing on toxic and hazardous gases to ensure the operation

environment complies with relevant standards.

BITHNENEMFE
ERBHEHEFEZE-

The Group welcomes reports on occupational health and safety
hazards at workplaces by staff to relevant departments via the
official channel and pledges that matters raised by staff will be
properly dealt with.

MEXMETRER UYHASHESTREETRA

FELRIE

AEBEGEAA B T@BE 7 RERANEEHREA
AR E TRSMOBRBRLZ2REE - WA
SUERBEEIRENER -
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IDENTIFICATION OF OCCUPATIONAL DISEASE BERCEANZZAEEEREET
HAZARDS AND MANAGEMENT TRAINING

The Group pledges to foster a safe workplace for employees and

eliminate occupational
companies have organised various training programmes to IEFIRIE - IRFE THNBER A -
enhance staff knowledge in occupational diseases.

Training Title Identification and Management of Occupational Disease Hazards
b B BEREERRARIEER

Date 21 March 2020

B i —E-EF=F=+—H

Location Rugao, Jiangsu

Hh B LER AR

Training Contents

FolAR

External speakers were invited to deliver talks on “General introduction to
occupational safety and health”, “Classification of occupational hazards”,
“Management of corporate occupational disease”, “Analysis of typical disputes
relating to occupational diseases of labour” and “Corporate occupational
diseases management filing and maintenance”, presenting attendees with
essential information on occupational disease through different dimensions. At the
end of the training, attendees were asked to rate the training session in three
aspects: “contents”, “speaker” and “benefits” of the training, while also naming
their own training needs.

BAEINEBEA A TR L 2R ] - [BEEERRSE]  [hEBERERE] -
[HABTRERUDEHITINRCEBRERFRERERIEEZIREIE B
BTRAEERAEINARARBERNEREE - BIIERE  BTIRFRIRE
WAL~ EIIERD ] A R [FIIUE | =@ 5 EEIFIETE - RFREE S0

BB -

\_

No. of Participants
28 A&

9 staff participated in the training.
HBEIORBTIZEMTRIRIFI -

REEAHERBETABLZE2NTIERE BRI
disease risks at work. The project FREFEMNBERER  SEEBEAREBBTHE




In addition to reducing occupational risks at workplace through
different measures, the Group has also provided different forms of
occupational health checks catering to individual staff. The Group
health

undertakes to keep strictly confidential the personal

information of staff.

STAFF HEALTH AND SAFETY
BREIRERZZ

AEEGRCEETRERRD TIESMOBER
oM METHE TEARETRPANBRER
BE AEEAHRBERRTZETIEAARRES -

Type of health check
REREER

Health check prior to
taking up a job position

ErEABEERERE

Health check during the
tenure at the position

ERBXRERE

Emergency health
check

BEEFERE

Special staff protection

ok B TIR#

Details

RERERAR

Employees are required to undergo health check prior to entering into
employment contracts and special operations personnel are required to undergo
occupational health check.

TRASHEFA - BETEAER  BFRIEXABRETREERER

The safety and environmental management department formulates the “Annual
Occupational Health Monitoring Plan” according to actual conditions and
organises staff to take part in the annual occupational health check, the results
of which should be made available to the staff in a timely manner.
ZREEPRBEERBAFNE(FEBRERREZRAIR)  WAHABETI2NFE
BREFERRIF BRERERSEMNETL -

Employees who encounter discomfort relating to occupational disease hazards
during operations may instantly apply for emergency health check.
IEEBREPEBIEBRXREERARMAMOTBEEN - 8 T AR FET
fE=fE RS -

Pregnant or nursing female staff must not be asked to carry out tasks that are
hazardous to themselves or their babies (including those at prenatal stage).

TELHE2HEIAPN AU EINEHBMAAREER (BFERR) AN
Tt

Apart from occupational health check, the Group will also provide
general health check and take out medical insurance for all
employees to help them understand their own health conditions
and reduce their burden in sickness so as to enhance better
health protection.

%%%ﬁﬂ BB AEBENAMBE TREY

BHEREULRBEBERRE  HEEE T KRR
FEFERRAURRARERAE RESFRE
BRI o
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SUPPORT FOR STAFF TEAM BUILDING TEETEZEZH
ACTIVITIES
/As one of the key measures to promote work-life balance EEEEEAITES TAFEM

and safeguard the psychological well-being of staff, team
building activities have become increasingly important for
project companies. During the Reporting Year, Everbright
(Suzhou) Solid Waste Treatment Limited,
project companies relating to Weihai Biomass Electricity and

Environmental

Heat Cogeneration Project and Zhongxiang
Biomass and Waste-To-Energy
Project had organised different

Integrated

TEFE - REB T OIRBRE
WEZEEE:— CDEEXIS
BEARMER -NMEFERN -
BEARRR(FEMN EEREERA
A BUSEYERERMIA R A REFE
MERAFRE-RBIECEBEANSTERA R
ABE A TR AR
BETEREE  BfRE&

forms of staff team building
activities, such as fun sports
day and outward bound
sessions. The
different team building projects
not only enhanced mutual

roll-out of

understanding
but also helped
our staff to relax and alleviate

among
colleagues,

pressure from work.

In addition to the aforesaid activities, based on past
experience, the Group also arranged staff of certain project
companies to participate workshops on emotional stress
hosted by professional institutions to alleviate psychological

issues arising from pressure in work. The arrangement had
been met with overwhelmingly positive staff response.

REBEAKRPINGERE
F o FNREZIE R O
& - TMEREMIER =
Z BB - [ IR
EPETIHEFDL &
fig TR REES -

B LatEg s ARBETREBEFER =
A BEREARBETI2EAERREIRD
BHEBAOTHY  RBETRTIEENME
EEERE  BRE TR — B -




Staff health and safety training has always been one of the
important means for enhancing the health and safety awareness
The
has specified the formulation of annual occupational hygiene

of staff. “Occupational Health Management Standards”
education and training plans
by the general management
department and has included
such plans in the Group’s
annual safety education and
training plans. Moreover,
all newly recruited staff,
staff on transferred posts
and contract workers
should receive occupational
hygiene education and
training, including laws and
regulations relating to the
prevention of occupational diseases, workplace occupational
disease hazards and emergency measures. They are required
to undergo assessments after the training and must pass such
assessments before taking up their posts. Moreover, on-job
staff and long-term contract workers are required to receive

occupational hygiene education and training at least once a year.

During the Reporting Year, the project companies of the Group
organised their staff to participate in various occupational health
and safety training sessions on, among others occupational
CPR?® first aid, fire

prevention, heatstroke prevention and electrical safety.

hygiene, power suspension emergency,

The outbreak of COVID-19
enormous impact on people’s health and safety. Against this

in early 2020 has caused an

background, the Group adopted stringent anti-epidemic measures
and enhanced its workplace hygiene standards in active response
to the calls of governments at various levels and CEEGL in order
to procure the resumption of work and production of the society
as a whole.

9 Cardiopulmonary resuscitation.

STAFF HEALTH AND SAFETY
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RBEFEA  ARERBERERFCABETSZ
HETBESBEAELEI - FERSEI - CPRZ
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To enhance protection of staff safety, the Group established
the “Everbright Greentech Joint Epidemic Control and Stable
Production Coordination Team” headed by the Chief
Operations and Safety Officer acting as chief coordinator in
mid-February 2020 as required by CEEGL. Members of the
team included representatives of the management centres
and principals of the departments. The team was set up to
coordinate the joint efforts of various departments and
management centres with the dual aim of facilitating
epidemic prevention and control and stabilising production.
Meanwhile, to increase the efficiency of epidemic reporting,
the team adopted an “information reporting system” in its
operation, requiring all management centres to report the
situation of the day before 10 a.m. each day of any cases of
confirmed infection, suspected infection or staff placed in
quarantine owing to close contact with infected parties.

To further cut off the chain of infection and prevent the
spread of the epidemic and to ensure the health and safety
of all staff, the Group has formulated the “Administrative
Regulations on COVID-19 Prevention and Control”, which
requires project companies to conduct comprehensive
inspection regarding the health conditions and working and
living environment of all project staff and the preparation of
anti-epidemic supplies, with a special emphasis on the
following:

e To implement close management at construction sites and
to carry out registration and control of entries of all
external parties, including the measuring of body
temperatures;

e To keep daily disinfection of construction sites, office areas
and residential quarters, with the bathrooms and toilets
being key sterilisation areas;

e To enhance hygiene management of the cafeteria with daily
disinfection of the venues and eating utensils, as well as
providing necessary washing facilities and handwash for all
staff;

AMBYHE TL2MRE - K
SEEBCRNRENER - R=F
“EFE_APRILTHEERLZ R
ERTABAANIERZERRRIE
BB EERELERA E] - RERRE
EEERLRRREHFHIAEA - Z/EW
XL E i thh 48 4 P P S % B IR R D R RO BB
Bt BERREBEHELRELEENEE
BiR - [ REFTRBEERRE  Z/E
RIEBREZPRINMEEWMABIE] o ZHIE
RESBERPLEREMNEZRKD - RIS
FIXKAZZEEHNEREASR - HERE
BLEFTEERERBR -

RE—FHEREEE  HIERBEL R
EERETMRELE  AEEDHEG
BREMARBEHZEERGE) ZHEE
KEBBRAREHARBEMBABRER
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e To enhance food hygiene and safety management: making
sure that all foodstuff had been purchased from licensed
vendors and requiring cafeteria staff to put on protective
equipment such as caps, face masks and gloves at work;
and

e To require all staff travelling across regions by relevant
departments to record their names, job nature, points of
departure, modes of transport and travelling information
such as seat numbers in a timely manner to ensure
traceability of their activities.

Furthermore, the project

required

to provide hygiene supplies,

companies were

including ultrared thermometers,
face masks, handwash, protective
goggles,
medical alcohol, at the workplaces

protective suits and

staff in
accordance with the “Checklist of
Supplies for COVID-19 Prevention
and Control”.

and for individual

TRAINING FOR WORK RESUMPTION

With the epidemic gradually coming under control in Mainland
China, the resumption of work subject to protection of staff
safety has become a top priority on the Group’s agenda. To
facilitate work resumption, the Group has formulated the “Work
Resumption Guide” to provide guidance for work under safe
conditions. In the meantime, project companies were required to
formulate safety propagation, education and training programmes
based on the actual requirements of individual jobs prior to the
resumption of operation. Training may take the forms of online
teaching and/or videos, while training in large groups was
prohibited to avoid the spread of the epidemic through amassed
crowds.
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In June 2020, the 19th national “Production Safety Month”, —Z-ZFNXALFZEE19E[I%
the Group organised month-long “Production Safety Month” &4 E B | » Atk A & E R 1 B b
activities in 6 major types under the theme of “Eliminating %% & i#1/A =R E KM AREA
Hazards to Reinforce Safety Protection” in accordance with —%0%E - B8 AFGRAZET AR —@A
the pertinent requirements of the Safety Commission Office  EVLAEBEHREEL - LR 2R AF
of the State Council and the uniform planning of CEEGL. The BRI Z24AER VEE @ BEKNEEIE
Group hoped to enhance the safety awareness of staff and %! - NEEF L@B T RIBAEE @ 27
improve workplace safety coefficient through the organisaton ETIZ & E# MR TIESMETE R -
of different types of activities.

Activity type Details
EEER SEENFEE

Hazard inspection and e Ongoing hazard inspection and treatment in line with the CEEGL’s

treatment concept of “Double Ten-thousand”™®. Safety hazards identified should be
subject to close-loop rectification in accordance with the principle of
“Designated Accountable Party, Designated Measures and Designated
Time Effectiveness” to prevent recurrence of the same hazards.

BEHEERE e EBERBEARREIZECIES FERERIYPEERGIEED - HRN
EE#ANENZ2RE  RERRIETETA  EELEH  EEHK
BB RABEITERIREN HBEREEHBREL -

Self-inspection and e Relevant parties such as outsourcing units and suppliers should actively
self-correction of commence self-inspection and self-correction in safety matters in
relevant parties accordance with the Group’s requirements. Meanwhile, the project

companies should strengthen guidance, inspection and supervision of
the safety management training of the outsourcing units; and

e The project companies should assess the effectiveness of safety
management regimes of parties handling construction at projects-in-
progress and ensure the normal application of operating equipment
such as scaffolds, formwork support and cranes.

BT EEa A e BFIIBPEULREEREANHEBLERRASENESR  BRFERR
2EEEAER AR  RBEEAATEMNEHEIICENLEERIE
BB ARREERE &

e RERAAFIEHAERERMIEULZZEEBRNARIEE TG -
RIMFR - ERXERPESEERBNERSER -

Namely, “Devoting Efforts of Ten Thousand-fold to Eliminate a One-  1° TR -8B HhEERE L2 HEIRES
out-of-ten-thousand Probability of Safety and Environmental e
Incidents Occurring”.
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Activity type Details

Fulfilment of

Project companies are required to appoint full-time or part-time

responsibility in safety and environmental managers, as well as to conduct regular

production safety safety training and appraisal for staff to enhance their safety
awareness.

BELEERME e REAAAFTRHIKGEZBARBATREREALR  BIIBRBEETEH
ZRBIEER RABTERLETES °

Safety training e  Project companies should organise target-specific safety training,

including electrical safety, scaffolding, operational control at biomass
processing venues, operation in enclosed space, collection and disposal
of hazardous waste and fire prevention management.

Z 2 iE e XIEBEHRARERARITHUNZZEZIIE SEAELE  WFEER -
EMERISEXER ERZEREX  BEERERERENHERSEE
;E'QE\ o

EHS™ contest e  Project companies and business management centres were required to

organise staff to study the safety and environmental knowledge
database provided by CEEGL and take part in an internal contest,
aiming at the acquisition of safety and environmental knowledge by staff
through fun activities.

EHS"# & e FEAAFIUREBERRLRERETIEZENRRBEMNLERAZ
BE BERNDBEMNER  FEITAIURNEKRKEESTEEEZTIRA
o

Others o Emergency drills and exchange visits organised by the project companies

based on actual conditions.
H o FBEEATURBERBRAKFAREZERURRTLESZEY -

J

” Environment, Health and Safety. 1 EHSIEIRIE - BRERLE °
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In persistent adherence to the “people-oriented” principle for AEENRBFELBREPEFIUAAER | NER
development in its daily operations, the Group regards the IB% G ERUNE THERMMEE  FINES MR
protection of staff interests as an important task, which includes [BAM#E B RIFAEBERERMBET KR

respect and protection of human

rights, fostering of sound  #I4 T »

employment relationship and absolute prohibition of child or

forced labour.

. Respect for human rights . BE AR

U Clearly-defined employment relationship o BA i 22 B B (R

o Strict prohibition against child or forced labour . oIS TSRS T

. Organised staff satisfaction poll to understand staff . HHRETIWERERAS BWMEIRE

needs and expectations.

FEHEAEE -

The Group has formulated a range of policies, including the “Staff AEEEHIERFE(E TFM) MCAZTEEHIE)
Handbook” and “Personnel Management System”, to enhance fERM—ZRFIEE @ MMBH AR LEBENLE
management over human rights, employment relationship and staff THEIR  REAEBERELEHFEMHRERE - 58
which helps to improve the Group’s performance in these T ¥f#HREEEHIEFATE ReliEs @ ke
aspects. Employees may furnish their views and suggestions REBEESRTHMANERIERE  UWEEE
about the relevant management systems to their immediate FEEEX o

supervisors or the administration and HR department to help

improving the management regimes.

Equal treatment of all staff and equal opportunity in recruitment, salaries and
wages, promotion, training and career development;

No staff will be discriminated by reason of age, ethnicity, gender, religion,
nationality, health and family status; and

Ongoing development of a workplace environment with diverse gender elements
and special care for female staff in relation to holidays and benefits, working
environment, learning and group activities.

HAMEEI—RALC REXNBE FE A HINBREERZFIEAME
BTRHTEKRS

EREIAEREFR Bk 15 "% B - @RAMKEMRR XK
] R

AEBEFEBEUNZ TN IERE  RERNRBAEN TERR 8%
MEREDEFTHATRMEETEREHE -
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RIES TS

To further understand the work
and daily life of staff and listen to
their views and suggestions, in
order to genuinely solve any
problems encountered by them,
the Group has requested the
project companies to conduct
“Candid Talk” sessions, during
which the officers in charge at the
project companies should record
staff suggestions in detail using a
detailed record sheet template and
specify the time of completion.

The whole process is supervised by a dedicated officer to ensure

efficiency.

As at the end of 2020, the Group’s project companies have conducted &
discussions with staff members and compiled a checklist of relevant &2
issues, among others, relating to technical management, construction 7
talent grooming, system establishment,
remuneration and incentive and team integration. Meanwhile, some staff

work management,

Respect employment relationships with all staff. The “Staff Handbook” stipulates
a notification period of 30 days of the Group, whereby the application for
voluntary resignation or dismissal of an employee should be made in writing 30
days in advance. Moreover, in the event of significant change in the Group’s
operations, prior notice will be given to all employees according to the same
standard.

EEHEMEEINSEBIEK @iﬁHﬂ#E%ﬁﬁ%ﬁﬁl %5 30H Hy 3B 4
H - MR B T E/TEBSHENR - HERM0BBAEMEAIRLERE - S5
EAREEEHRREABER  TERRAKRERABMNMEET -

The Group prohibits child labour and forced labour in any form at its workplace
in stringent accordance with the “Labour Law of the People’s Republic of
China” and the “Labour Contract Law of the People’s Republic of China”; and
The Group’s principles and goals in child labour and forced labour are gradually
applying to the supply chain as well.

AEEBRRETELE(FEARLNEL

EYRCREARANMBLEEEAR
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has also furnished suggestions and requests in relation to personal life.
In response to the above, the Group has pledged to solve short-term
issues swiftly and has gradually adjusted its operational and
management thinking in connection with issues requiring long-term
planning, so as to formulate management regimes and systems which
are compatible with its corporate development.
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/

SUPPORTING THE DEVELOPMENT OF
ETHNIC MINORITY STAFF

Following the Group’s focus on special care for female staff
disclosed in last year’s sustainability report, in the current
Report, the Group wishes to further expand the scope of
reporting on its staff diversity. Currently, the Group’s
business operations are located across 14 provinces,
municipalities and autonomous regions in China with the
involvement of many ethnic minority staff from different
regions. Accordingly, the Group places a strong emphasis
on the protection of common rights for its ethnic minority
staff in daily operations.

During the Reporting Year, the Group appointed an
independent sustainability consultant to conduct an
interview with representatives of ethnic minority staff, the
contents of which are summarized in the following:

e Has Everbright Greentech established a dedicated
mechanism to help ethnic minority staff solve
difficulties encountered in daily life and work?

Representatives of ethnic minority staff: At present, the
Group has not yet established a dedicated mechanism for
ethnic minority staff to voice out their difficulties
encountered in daily life and work. Nevertheless, the Group
treats all staff equally and ethnic minority staff could access
the management via normal channels, such as the
feedback channel maintained by the HR department, if they
encounter any difficulties.

XFEVBRKEKETHRR
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RESETI#ER
( o Is there any special benefits for ethnic minority HHLBREEIREELSH®E
staff? A ?

Representatives of ethnic minority staff: The Meals
Committee of the project companies convened a meeting
during the Reporting Year and agreed to encourage staff
cafeteria to cater to the dietary habits of ethnic minority
staff as appropriate based on actual conditions.

° What are your suggestions for enhancing
workplace diversity at Everbright Greentech in
the future?

Representatives of ethnic minority staff: We suggest the
Company to establish an organisation under the trade union
or other regimes to oversee affairs relating to ethnic
minority staff; to establish a channel for training and
appointment of ethnic minority staff; and to organise team
building activities to encourage integration among staff of
different ethnic origins.
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The Group appreciates that the personal development of staff is
closely associated with the development of the corporation. We
are committed to fostering a working environment where all staff
could utilise their potential. Therefore, the Group is consistently
improving its employment management system and actively
providing different types of training opportunities to all staff.

MATERIAL ISSUES

o Improving the employment management system
e  Providing training and development opportunities

ANNUAL PERFORMANCE HIGHLIGHTS

e Average training hours amounted to 15.82 hours/per
person on themes such as HR training, first-aid training
and fire safety training.

e  Online training system developed to facilitate remote
training for staff.

e  Signed up for the “Good Employer Charter 2020” and
received the “Family-friendly Good Employer” logo

\_ launched by the Hong Kong Labour Department.

SUPPORTING STAFF DEVELOPMENT
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MANAGEMENT APPROACH AND ASSESSMENT

The Group has been making diligent efforts to develop a
competitive remuneration regime, which comprises two elements:
fixed remuneration and performance-based bonus. The
“Remuneration Package Management System” has set out
detailed provisions for the Group’s remuneration regime, and staff
may furnish their opinions and suggestions about the
remuneration regime to relevant departments in the “invitation for
opinion” sessions.

B AN
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Fixed remuneration e  Fixed remuneration is the amount specified in the labour contract and is

Salary type ‘ Detailed rules

determined according to the rank and salary range of the employee; and
e A domestic employee may receive a seniority payment of RMB50/month
starting from the month in which he has completed a full year’'s service
for the Group. The seniority payment will increase in tandem with the
length of service.
BEEHMEEES THHSRTAERTHEER  RIEE TAAEBRME
Mg FTRE + &
BABIEASEBEIEM—FRAINE ARABERARES0T, AK A
BITE - Ak TEBEE Al g R Mg m -
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Rewards The Group provides staff with different types of rewards, such as

performance-based bonus and year-end gratuity, among others.

1. Performance-based bonus: this includes reward for completion of
annual tasks and outstanding contributions in areas such as
technology R&D; and

2. Year-end gratuity: determined as a fixed or variable percentage of an
employee’s salary and also linked to the performance of the
Company, department and the individual.

AEBERETRHETRBAAENER  JINERRS AR FRESE -

1. BRES BRHE2FIETKBEAARBERESREERMAE
By &

2. FRE BRESIFMEFHOIREEIFRRESE RKFRER
HRNE] - BRPIFIME A RIRAEEN A o

b
=

Other benefits e  (Cash subsidy: this includes hot weather subsidy, cold weather subsidy,
job-specific allowance and construction allowance, among others;

The Group contributes to the social insurances (namely pension insurance,
medical insurance, unemployment insurance, work injury insurance and
maternity insurance), corporate annuity and the housing provident fund
on behalf of employees in Mainland China in accordance with relevant
requirements, as well as additional voluntary contributions for employees
in Hong Kong to provide retirement protection; and

The Group purchases business insurance for accidental injuries and
serious illness for an employee after his/her employment.

REFCRY - BREMHERAE BEE  MORRBARERENRS
AEEBZRBHEBET ATYERME THMESRE (BB TEER
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Meanwhile, to further enhance the efficiency of management of
the staff remuneration package, the Group has amended the
“Remuneration Package Management System” during the
Reporting Year to increase festive benefit for the Chinese New
Year, Dragon Boat Festival and Ching Ming Festival.

ENHANCING THE WORK SKILLS OF STAFF

The Group appreciates the importance of staff training for
enhancing work competence. In this connection, it has formulated
policies such as the “Staff Handbook” and “ESG Policy”, in an
effort to regulate the process of staff training and enhance staff
training efficiency. Meanwhile, the HR department also
communicate with staff on a regular basis to understand their
preference for training, so that training topics could be further

optimised.

The Group pledges to provide staff with training courses relevant
to their job positions complemented by sufficient resources, such
as training subsidy and examination leaves. During the Reporting
Year, the Group has offered different training topics for staff to
enhance their skills and identify their potential.

R RE—FTRAEE THHENERHOR
R oREEDRHE FE RS CGriE 5 & 2
BT TER] - BRI R (=R EEHE)
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FEEEIFAE -
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B ReEBIRETEZRETES -

/VARIETY IN STAFF TRAINING

The organisation of staff training programmes is an important
means for enhancing staff skills. In 2020, the Group’s Hong
Kong and Shenzhen headquarters and the project
companies organised a variety of staff training activities,
including legal training, anti-corruption training, training in
intellectual property rights, HR training; as well as technical
repair and

training such as membrane cleaning, boiler

process control for waste treatment projects.

\-

FRSHAETEIES

FERIBIRBHRR - —IEFE
THRENEZTAZ— - AKEE
BRRYEHARESIEEARDR =
FTFERNAERT ARERNE THE
A BREAREI  REBEREI - M
EREE - ANEBEREBI  ARIRIBME -
N A4 DA R 37 30 TR B T 2R A2 12 5 F BT 48
Bl -




PEAKGERERARAT

R EEURARRES

SUPPORTING STAFF DEVELOPMENT
THEETHR

-

For example, the Group’s risk management department
organised relevant staff members to enrol in the “Training for
Contract Drafting, Vetting and Legal Officers” during the
Reporting Year, covering the existing contract draft
management system, the use of contract templates and
other details relating to contract drafting; as well as the
duties of the legal officer, matters pertaining to preliminary
contract vetting and procedures for the renewal of legal
service agreements. The training session was attended by
approximately 70 staff members, who were invited to share
their opinions and suggestions about the session afterwards
to help the Group to determine more specific directions in

training and enhance the effectiveness of talent training.

ian $$@E&Kﬁ%ﬁ%ﬁ%$ﬁ%¢ﬁéﬁ%ﬂ%§%\
HHRET2NAREE BRELEBEER
Bl - BIABT L RAEEREEEE
B ARSANERRAREEIEER
UWROEBHERE aRMEIZFRIE
RRBHEEZ SRS - RIEIHELNT0
HET2M @RTEFEBETIOFHEY
RIEBINER MR BEPAKRERBEAS
BEAMARRIATEERR -

CARE FOR RETIRED STAFF

To further improve management of retired staff, the Group has
incorporated the “Staff Retirement Management Measures” into
the “Personnel Management System” in accordance with relevant
national laws and regulations. Staff retirement procedures and
subsequent arrangements are handled by relevant units under the
coordination of the administration and HR department.

Based on the requirements of our business development and
subject to approval by the Management Committee, management
and technical staff with special contributions may be hired in
extended appointments so that they could continue to benefit the
Staff
employment will enter into a formal “Appointment Letter” with the

Group with their experience and skills. in extended
Group. For other retired staff, the Group will open retirees’ files
and establish a long-term protection mechanism for retirees, such
as the retired staff security fund.
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DISTRIBUTION OF HUMAN RESOURCES AN EIR D

As at 2020, the Group had a total staff headcount of 3,7192, HE_ZT_TF  AEHBEABA37IOA? H
comprising 2,913 male employees and 806 female employees. HSEMHE T A2913A  LMHE T A806A  FIE

For details, please refer to the section headed “KPI Overview”. FELRIBARERIEZRE|Z6 -
Distribution of contract types EHNEES M
Male Female
B Z
By employment contract Indefinite/long-term  Hong Kong 7 11
RERERZES EETEHR KA BE
Mainland China 196 50
A A i,
Term Hong Kong 0 0
BaREH 5
Mainland China 2,710 745
A B A i
By employment type Full-time 2,913 806
RERERES ol
Part-time 0 0
Fe L

12 Including 2,843 formal employees and 876 contract workers. 12 BE2843RENE T UANBT6ZINBET -
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Percentage of staff eligible for retirement BERERRNEIRDL

Staff category Within 5 years Within 10 years

ETHEA BFER +ER
Hong Kong Senior management 1 (20%) 1 (20%)
BB SREEAE

Middle management 1 (650%) 1 (50%)

FEEREAER

General and technical staff 0 0

—MRREMET
Mainland China Senior management 14 (12.50%) 26 (23.21%)
H A BREBEAE

Middle management 7 (1.39%) 35 (6.94%)

FEEEAE

General and technical staff 17 (0.55%) 57 (1.85%)

—BERMET
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PERSISTING IN GREEN DEVELOPMENT

With rising expectations for corporate environmental performance
from the government and the public, environmental sustainability
has become an important aspect of the Group’s corporate social
responsibility. The Group will endeavour to optimise its use of
resources and protect the natural environment and ecology.

MATERIAL ISSUES

Scientific research and development
° Waste treatment
o GHG or exhaust emission

ANNUAL PERFORMANCE HIGHLIGHTS

o Green on-grid electricity generation amounted to
5,630,945 MWh, increasing by 37.1% compared to
2019.

° The Group’s research on the “Development and
Application of Safe, Clean and Efficient Incineration
Technology for General Combustible Industrial Solid

FEAXGBREFRAT
CERCDFAHARRRE

B oRRER

BEEEA M R RERNERRBERIM BT R
5 RENAHEERENA/AEERITEEML
SEEMNERREZ — AEESHNELER
0P R (R B A RF N ERER AL -
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=R I Bl B B K FE R R RE A T 2
BHREMSRIMmEBRA FEAER]

Waste” was included in the list of “Key Program for SLIH
International Science and Technology Cooperation
Projects” maintained by the Ministry of Science and
Technology of China.
N o Y,
RAISING STANDARD OF INNOVATIVE P T8I 8 'K

DEVELOPMENT

Technological innovation and development has always been an
important driving force for the development of the corporation as
well as the society. As an enterprise engaged in the
environmental business, the Group has been aspiring to achieve
the central objective of improving the environment by raising its
standard in technology R&D. The Group has established the
Everbright Greentech Research Institute to technological R&D and
management. A range of complementary systems have also been
introduced to regulate the relevant management duties, such as
the “Measures for the Management of Technology R&D Projects
(Trial)”, “Measures for the Management of R&D Equipment (Trial)”,
“Measures for the Reward of Technological Innovation (Trial)”,
“Measures for the Management of Intellectual Property Rights
(Trial)” and “Measures for R&D Project Appraisal (Trial)”.

To encourage vigorous efforts in innovation on the part of its
technical personnel, the Group seeks to incentivize teams
producing outstanding technological achievements with both
honorary awards and rewards in kind. Currently, 4 major awards
have been established, including the “Excellence in Technological
Achievement Award”, “Intellectual Property Rights Award”, “New
Technology Award” and “Five Minors Innovative Award”.

MERIFER - BERHEPIEENHEESNER
RE S MER—MREREE - BBREIT R
BOKPREMAEFERE - —ERARENZL
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Type of award ‘ Target recipient @
15 8 Bl BRBR
Excellence in ° Units or teams delivering outstanding technological achievements in
Technological technology R&D; and
Achievement Award ° Units or teams whose technological achievements have been recognised by

government technology authorities or industry associations.

BERHEKRE o ERBMEIIEFEGESRIEKROEM SR &
. TS BUR B R BB P 1T 25 15 & 40 45 3R 8 B9 HE A SR Y B8 iz sl BB o
Intellectual Property ° Units or teams who have acquired intellectual property rights for their
Rights Award technology R&D.
N ok E R R o TER R 3 TR 115 A A3 B R By B8 (o2 sl BB o

New Technology Award Units or teams who have achieved outstanding results in the introduction of
new technologies.

REMSERREPERGRORENEC LB -

Units or teams who have achieved excellent results in the innovation of

g 5l 88

Five Minors Innovative

Award project operation and management.
\ﬂfJ\%lJ?Fﬁi% J RIBRETRERANEHPESEEKEN B EK - Y,

At present, the Group has commenced specific R&D programmes B Al @ ST AEBMIUAZEK ML -  AEEEHE
in respect of its 4 principal business segments, with a view to B Y MM ET S EHEERERMHER
further diversifying its technological competence on top of @ #E—iEERMTEE -

maintaining its existing technologies.

Business Key research area during Future Plans

the Reporting Year
5% REFENERARED ARzt &
Integrated biomass utilisation Ultra-low biomass incineration emission technology Complete automated control of plants
EmEEaNA EME TR E R 2 E B

Biomass incineration optimization technology

EMEREBCR
Hazardous and solid waste treatment Technology for incineration of hazardous waste with high Bulk solid waste recycling
EEREELE sulphuric and halogenic contents AREBEERIHA

B BN R EERERN

Ash treatment and recycling of industrial waste salt
RREER TEEEE R D

End-of-life tyre recycling technology

BEERI SR B R

Technology for clean and efficient incineration of general industrial

solid waste

—RIZEREZ R R E R
Environmental remediation High-pressure jet spray soil remediation technology Novel soil remediation technology and
REER BEEE L EEERN materials

Research on new materials for stabilisation of metal pollutants  #1% +ZE BB & ki &
LERAMETH AR

Technology for integrated treatment of polluted underground

water based on multi-phase extraction (MPE)
ERZRRIEMPE AR S RIZ)5 40 T kR

Solar energy and wind power Integrated solar energy storage and charging Research and application of profit
KREERAE KRB models under the carbon neutral policy

R MBER T BMEAT T EER
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IMPROVEMENTS TO THE ENVIRONMENTAL TERBEERERERX

MANAGEMENT REGIME

With a strong emphasis on the development of its environmental ZAEEERRFEEEREZNEXRIIE BHEE
management regime, the Group is committed to the improvement ESHSEIEE X - X XPRIBEEEHEHNAT
of its ESHS management regime and the environmental JFHHEMAK :

management measures of which comprise the following:

¥

Environmental task forces K Environmental task forces headed by the general manager have been established
at all project companies to oversee environmental management at these

companies.

RIBIENE o FEEERARERLNEBLEAEMNREEITENL 2EHEESHEE ATMNIRE
EIEI{E-

Environmental standards K Environmental standards such as the “Environmental Protection and Social

Responsibility Management Standards”, “Environmental Monitoring and Testing
Management Standards”, “Atmospheric Pollutant Emission Management
Standards”, “Water Pollutant Emission Management Standards” and “Solid
Waste Management Standards” have been formulated to provide standardized
criteria for environmental management.

e CEERU(CREREMHSETEERE) (REZMEERE) (KRRISEDEE
WERIRAE) - OKFRYPNERZE) M(BEREZEYERRE)FLHREF
% ARBIRFEEER -

Regular monitoring o Dedicated environmental inspectors have been instituted at all project companies
to conduct regular tests on the environmental indicators of exhaust gas, waste
water, solid waste and noise.

TE HA S e XEBRFEBEFRRERAL HEEER BK BEEUAREBEAKN
RERFETEHAE -

Training ° Regular organisation of staff training in relation to environmental management,
energy conservation and emission reduction and environmental policies and
regulations to enhance environmental awareness of staff.

=3 e TFHABEBEIETABNRRER SR MRRBERERBEOE -
RABINERRES -

Performance appraisal o Inclusion of environmental performance in the performance appraisal of relevant
departments and staff.

HIRRERIRMABBEPFIMABNBEREZ 2 -
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TRAINING IN BASIC ENVIRONMENTAL
KNOWLEDGE

RIEHEERAHET

-

Staff training in environmental knowledge are organised by
the Group’s project companies on a regular basis. During the
EB Greentech Solid Waste Treatment
(Daging) Limited organised its staff to participate in the

Reporting Year,

“Basic Training in Safety and Environmental Laws”, during

which environmental laws and regulations and their
amendments were explained to the staff participants, with a
special highlight on the new responsibilities and obligations
for enterprises stipulated under the recently amended “Law
of the People’s Republic of China on the Prevention and
Control of Environment Pollution Caused by Solid Wastes”
which have increased the legal liability of enterprises. The
training was attended by 8 staff members and the
effectiveness of training was evaluated through online

assessments.

Elsewhere, Linshu Hazardous Waste Landfill Project has also

organised its staff to learn about the latest national

“Standard for Pollution Control on the Hazardous Waste

\Landfill" (GB18598-2019).

AEBRIEE ARG EHYE
THETEARREANZHEI -
RHBEFER  HRECRRKRE
BRE(KRE)ERARMEHMETZ
M ZBRERERERANBIEIN] - @8
TNATEBRFREBEOERERUREE
IR UEHFHAMC(PEARLNEE
BEEYSARIRNAE) P O E D FIE AR
DHNEEMER BT EENERR
Fo RAREBINHKBBRRAFLM  WBBR
EEZOT AT IIRREITHS

BN B EEEIEIEIEE M EgGE TEE
CfE Bex B2 W 3E 38 05 2 12 I 43 %) (GB 18598~
2019) EMEITHMERIBREE -

J

ENHANCING THE ENVIRONMENTAL
MANAGEMENT MECHANISM

In addition to the development of regimes, the Group has also
formulated management systems such as the “Compilation of
Environmental Management Systems” and “ESG Policy” specifying
detailed management rules for different environmental aspects,
such as discharge and emission, energy consumption and climate
change. Meanwhile, the Group has also updated its “Waste
Management Policy”, “Water Resource Management Policy” and
“Energy Management in an effort to enhance
management of different environmental
improvements.

Policy”,
issues through policy

ANSR IR IR & HE

BRERERI ARETEHECRREEHE
ERAFECGRE - HEREBBRR)FE EH
€ - BAREF AN - sERER AR RIEEL
ETRRBHENEIZA - A ARETE
HTCERYMEEBR) OREREEBR) AN
(EREERR)  BMOBBBRNTE - MR
TRRREENER
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Discharge and emission
B

Sewage treatment

57K R B

Water used by hazardous
waste treatment might
contain toxic chemical
substances such as
mercury, lead and zinc 2+.
In the absence of proper
treatment, these
substances will pollute the
water body system and the
land, endangering human
and other life forms.

feRE T2 Fr{E A KA #E
BEKR - M BT
FRELEME - T ER
B2 RKBEAML
- AR BT ABMEMLE
1) o

During the Reporting Year,
the Group organised
technological research on
high salinity waste water
treatment and recycling,
physico-chemical treatment
of highly active waste liquid,
recycling of desalinated
water at the biomass power
plant and integrated waste
water recycling for
hazardous waste treatment
projects.
REEERIEFENER
HESSHEEKEENER
bt 2EEERMICEE
A 1) E R R B8 K BRI A A
N fERE e B 1E B EEKER A T
BT Tk -

Ongoing technological
research on high salinity
waste water treatment and
recycling, physico-chemical
treatment of highly active
waste liquid and efficient
use of desalinated water to
enhance the Company’s
technological level in
sewage treatment and
recycling.

HERRSSEREKEER
AR - BEERERYICE
E - BREEK RN A R
K REARESKEE M
BRI A B K o
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Current status

Bk

Key actions

ENOE

Future plans

ARSI

Waste treatment

PR W) B IE

Ash, bottom ash and waste
activated carbon generated
by the Group’s projects in
operation might have
serious impact on human
health and the
environment.

REEIRBEERE LR
X EEMBEEEREME

AREE B ARBREMERIRS
REEXE -

During the Reporting Year,
the Group commenced R&D
on the recycling of biomass
bottom ash, featuring the
pre-processing of biomass
bottom ash to remove
metal and carbon residue in
the bottom ash in a
solution to the problem of
biomass bottom ash being
barred from direct
application to construction
materials due to excessive
carbon contents. Currently,
the technology is being
applied in the Xiao County
Project.
R|EFERN - FEERRE
TEDERBE R AR
iriEE TIE - ST A MERE
BHREREBEMTEE
ERAREMOERE AN
EMEBEERRIENT I
NEREED RS B MR
FME - BRIRIE &R
RB\HHER -

Intensive development of
ash pre-processing and
recycling technology to
formulate viable ash
recycling plans and drive
implementation of relevant
projects.

RAFRRIKIARIE KR EIR
EMAEAT - R ATITIRIX
BRENA BRI RAIES
HEAEEES-




Environmental issues

REBE

Air pollution control

Current status

£ RN

The Group’s project
operations involve biomass
and waste incineration
which will generate air
pollutants which are
regulated by national laws
and regulations, such as
sulphur dioxide, nitrogen
oxides and dioxin. The lack
of proper treatment will
result in excessive
emissions which will have a
material impact on the
environment and residents’
health.
AEEBBEL S RIED
BMNERE  @EE S
eo - RN _RESE
REFEERBRORENK
ROGRY - MEETEEH
BIZHEN  SURRENMER
REERBATLE -

PERSISTING IN GREEN DEVELOPMENT

Key actions

ENOE

A comprehensive evaluation
of the economic viability of
currently feasible ultra-low
emission technologies has
been conducted, on the
basis of which an
economically operable
emission technology
upgrade plan has been
provided to biomass power
generation and household
waste incineration projects
in Henan.

B %1 B A AT AR BE
MAETT 2 ) B AT A MERT
i EULEREERAREE
BB EMEREREEL
FRIERB RE T LB LA
RIER PR E S =R ©

PEAKGBREARAT

R TEUNARRES

BIEHFORRER

Future plans

ARSI

Ongoing research on
ultra-low emission
technologies for biomass
and household waste to
provide ultra-low emission
solutions for different
projects and form an
ultra-low emission
technology regime catering
to the actual conditions of
Everbright Greentech.

HERRLIYE R EESIR
AR BEREAT AT ST - $HE
[FI7A B 1R B KB ER 7T
& R ERXARFBRR
BB B ISR e
Zo
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Bk

Key actions

ENOE

Future plans

ARSI

Energy consumption
BEJR £ A

Energy conservation

Water conservation

The Group has been
procuring reduction in
energy consumption
through different measures,
aiming not only to reduce
its operating costs, but also
to mitigate the negative
impact of the use of fossil
fuel on the environment.

AEE-ERBTRER
WMAOBERER - ENMER
ARRRERELRA - IRA]
LA FRAHE B BT 2R EY
RREAETE -

Shortage of water
resources might have a
material impact on the
supply of raw materials for
the Group’s integrated
biomass utilisation projects.

IKE R R AT e AN R A
WA LR T RIAE /0 REHE
EHEREELE -

The Group has commenced
relevant work on two
aspects of enhancing
energy efficiency and
reducing energy
consumption, which
includes research on the
use of residual heat from
flue and steam-powered
electricity; as well as the
optimisation of equipment
models and pipe layouts.

REBE DR RN AR
RMERE BLIR A M7 =
FRARRE L1E - WAARIER

PREVRIA - BOBE UK
BlERBBEUREBMHR
%O

The Group has been
committed to the use of
water-conserving
processes, technologies
and equipment and the
enhancement of water
conservation management
in operations.

AEE—BERORERAEK
TE - RiiKk&E - LEE
B INRETKERE

The Company will continue
to pursue research on
energy conservation
technologies, such as
efficient utilisation of
residual heat and
optimisation of equipment
models, and apply such
technologies in specific
projects to enhance the
Company’s standard in
energy consumption
management.
RAREEER RGBSR
MA - REmeeERLBELE
Hi e BT 5T - I ELAE e A
RIEE - IRAXRRRIGERE
EEEAKE -

Projects with water
conservation features will be
designed and constructed
with the implementation of
water conservation
concepts at the stage of
design and with application
of water-conserving
processes and equipment.
R KEIE B Rt RE
& HEERETBE R B METKIE
2 EREKIEREE -




Environmental issues

Conservation of materials

Current status

£ RN

Reducing consumption of
materials is important for
reducing wastage of
resources and generation of
waste.

AR R E R REE
BRENRBERMELEER
1B -
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Key actions

The Group has been
engaged in ongoing efforts
in combustion optimisation,
delicacy management and
operational enhancement in
its integrated biomass
utilisation projects to
increase the efficiency of
power generation, lower
unit consumption of
biomass raw materials in
power generation and
reduce consumption of
environment-friendly
materials.
AEB-—BEEMEGEN
FAIEEBEFERRMRERL
BALEBRELCRERAL
B IREEENE  BEE
UBHEEEMEREER
A RIRIELERE o

PEAKGBREARAT

SEAFERRRE

—=

BIEHFORRER

Future plans

RACH B

Ongoing research on
combustion optimisation
technologies, use of
efficient processes and
equipment and further
delicacy management of
on-site operation to reduce
consumption of materials.

B R RIN BT 3
T RASRIERR
B RISELE—TRAL
B EMBERMEME -
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Current status

Bk

Addressing climate change

Y RIREL
Mitigating changes

4

2

e

Emissions reduction targets
have been set for each
country under the “Paris
Agreement”, aiming to
control global warming
during the century within 2
degrees Celsius from the
level of the Industrial
Revolution.

Major enterprises have been
setting targets in support of
the global initiative to
address the threat of
climate change, such as the
reduction of GHG
emissions in their business
operation.

(ERHE ) & E S BAREE
BiR  BHhEAMLEALER
BB B TRE AR
TRIEFIFERMEMEAA -

EAMEEREEEALE
2 ISR E (L AE 1T
B OERLEBPRER
BB -

Key actions

Professionals from domestic
tertiary institutions have
been invited to conduct
research on how to
improve quality and
enhance efficiency on clean
energy projects, and to
furnish recommendations
on reducing energy
consumption, hence,
lowering GHG emissions.
To implement the
recommendations of the
experts, some of the
Group’s projects have
established dedicated task
forces to oversee quality
improvement and efficiency
enhancement initiatives at
the clean energy projects.
BEEASREZATLEE
BELIRIE B EITIRB IR
o - IR R A BB IR Y
BE - KMEMBRLAER
BN - REEERE
&= AKEBHBER KL
EPIMERELRIB R IRE L
MTEHEETEERERE -

Future plans

ARSI

In line with China’s
implementation of the
“carbon peak” and “carbon
neutrality” strategy, the
Company’s clean energy
projects will undergo
assessment and feasible
implementation plans will be
formulated, while quality
and efficiency enhancement
initiatives will continue to be
implemented for the
development of a GHG
emission regime.

mAETEEE] - [HKP
MBS E - H AR A
B RREIRIA B 1T R AE L
ERITHER R - R
BRRIEEIERTIE UK
REAEREHFMER -
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Future plans

ARSI

Adapting to changes

RS

Controlling of the risks of
climate change has gained
increasing support from
governments, businesses
and the public. Shortage of
water resources, fluctuation
in agricultural output and
weather extremities caused
by climate change will have
a serious impact on the
Group’s business
operations, especially its
integrated biomass
utilisation projects and wind
power projects.
EHIRIEE LR R B ESEHS
RBZHA - ERERS
X HRAKEME - &
IREC B EHKERE R -
RIEYE 2R B AR K R
BEEERL  KEHALHE
NEBES  LHEAEME
mafMAEEMAEER -
EEBRETE -

The Company evaluates the
impact of climate changes
on its business and seeks
to minimise such impact
through a combination of
long-term planning and
short-term measures.
Short-term measures
includes the formulation of
contingency plans to
address extreme weather
conditions and the
expansion of raw material
supply sources.

RABFEREE(CHRF
EBMEE  BAFIERE
MRS S iE RS S
79 HfE i B FE B E R KR,
ESER - MRERF{HEXK
RERRE SEERI &

1K e

Ongoing monitoring and
assessment of the impact
of climate change on the
Company to draw up
response measures in
advance.

SERT LA RIRE(CY
KRBT E  EATEELT
FE ¥ E i o
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ENHANCING EFFECTIVENESS OF WASTE
TREATMENT

RITREE Y B B MR

Hazardous and solid waste treatment has been one of the
core businesses of the Group, which has been exploring
different operating models to enhance the effectiveness of
waste treatment. For example, Zibo Hazardous Waste
Incineration Project is the first project invested and
constructed by the Group which has adopted a market-
based operating model and applied incineration processes in
integrated hazard waste treatment. The project has been
constructed in two phases, of which Phase | provides a
hazardous waste incineration processing capacity of
approximately 10,000 tonnes/year with an investment
amount of approximately RMB132 million; and Phase |l
provides a hazardous waste processing capacity of 30,000
tonnes/year with an investment amount of approximately
RMB192 million, being a key project in the service industry
of Zibo in 2019. The commissioning of Phase | and Phase ||
of Zibo Hazardous Waste Incineration Project will effectively
alleviate the pressure of Zibo for hazardous waste treatment.

Moreover, Zibo Hazardous Waste Incineration Project adopts
the co-current rotary kiln method and is capable of
processing approximately 240 types of hazardous wastes
listed under 20 major types in the “Directory of National
Hazardous Wastes”. The whole treatment process is
conducted on an enclosed basis, during which toxic
substances generated through incineration are decomposed
under high temperature, resulting in flue emission that is
compliant with the air pollution emission standards applicable
to key regions in Shandong Province.

TEREERE BEREASE
B LERZ—  AEE—
EEBRZETREEER @ BOE
HEZMEE SR - DUSTERER
@EH%W ZIEERAEEIEERE
B EERAMSCELSER UK E
TEEREEGARENER - ZHED B
WE - HA—HTE B BAR GRS TREY
HIRE J13ZH910,00088, F » |WESHHAR
#1328 —HAEB RSEM T —NF
IRISXEZEEZ — FTREGKBEWLE
#£30,000MF - I ESEA1.02BARE < )&

ﬁﬁ@ﬁﬁﬁa_%M& %W&ANM,
BB E RS R R E B -

o HIBEERERERABIRREEZET
2 AR E(EEREER) 20EAER+ 8
me40tE e Y - BEREERERAE2E
AERE RREEENEEVEARERED
BoOEAMERBRT R UREERES
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CONTRIBUTING TO ENVIRONMENT REMEDIATION
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BV HIRIRIER

/The Huangliangbang North District site restoration project in

Zhonglou District, Changzhou, is one of the important
projects of the Group’s environmental remediation business.
The project has applied different technologies to facilitate

different types of restoration.

The polluted soil is classified into heavily polluted soil and
lightly polluted soil by professional technical personnel based
on analyses of soil pollution levels. Heavily polluted soil is
processed using the cement kiln coordinated treatment,
while the lightly polluted soil is treated with different types of
ex-situ technologies according to the characteristics of
pollution. For example:

° Ex-situ chemical oxidation remediation is adopted for
specific involatile organic polluted soil;

° Combined remediation technology of ex-situ chemical
oxidation and fixed stabilisation is adopted for specific
volatile organic polluted soil;

° Compound remediation technology of ex-situ constant
temperature decomposition and chemical oxidation is
adopted for a mixture of volatile and involatile organic
polluted soil; and

° Ex-situ solidification/stabilisation for specific polluted soil
with heavy metal contents.

ENTERENERELLESHEBEER
Huangllangbang North District site restoration prolect in Zhonglou Dlstrlct Changzhou

R EMTEERNEREIL
R ESHIEETR B BRASEIR
BEEEBHNEZEE 2 — - Ei
1H B 5§ 3 BE R R i
HETRBAAISIE -
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DISCLOSURE OF ENVIRONMENTAL DATA
GHG or exhaust emission
GHG emission

During the Reporting Year, the Group appointed a sustainability
consultant to conduct carbon assessment through measurement
of GHG emission™ (or “carbon emission”) generated in the
operation of the projects. Measurement™ and emission factors
vary according to project types. GHG emissions and set-offs are
computed by reference to CDM methods “ACMO0018: Electricity
Generation from Biomass Residual in Power-only Plants (Version
4.0)”, “ACMO0006: Electricity and Heat Generation from Biomass
(Version 14.0)” and *“ACMO0022: Alternative Waste Treatment
Processes (Version 2.0)” for
projects; by reference to the “Requirement of the Greenhouse
Gas Emission Accounting and Reporting — Part 1: Power
Generation Enterprise” promulgated by NDRC for solar energy and
wind power projects; by reference to “Guidelines for Accounting
and Reporting Greenhouse Gas Emissions — Other Industrial
Enterprises (Trial)” promulgated by NDRC for hazardous and solid
waste treatment projects; by reference to “Guidelines for
Accounting and Reporting Greenhouse Gas Emissions — China
Public Building Operating Units (Enterprises) (Trial)” promulgated
by NDRC for the Shenzhen office and “Guidelines to Account for
and Report on Greenhouse Gas Emissions and Removals for
Residential or Institutional Purpose) in
Protection

integrated biomass utilisation

Buildings (Commercial,
Hong Kong” jointly issued by the Environmental
Department and Electrical and Mechanical Services Department of
Hong Kong and the GHG Protocol for the Hong Kong office.

During the Reporting Period, the Group generated 1,478,298 MT
CO, equivalent (CO,-e) of GHG, of which its integrated biomass
utilisation projects accounted for 79.8%, hazardous and solid
waste treatment projects accounted for 20.1% while solar energy
and wind power projects and office operations accounted for
0.1%. Analysed by the scope of emission, Scopes 1, 2 and 3 of
GHG emissions accounted for 83.35%, 5.12% and 11.53%,
respectively, of the Group’s total GHG emission.

18 The assessment covers the 6 GHG types regulated under the “Kyoto
Protocol”, including carbon dioxide (CO,), methane (CH,), nitrous
oxide (N,O), perfluorocarbons (PFCs), hydrofluorocarbons (HFCs)
and sulphur hexafluoride (SF,); calculation of global warming
potential (GWP) is based on data over 100 years set out in the
Fifth Assessment Report (AR5) published by the Intergovernmental
Panel on Climate Change (IPCC).

“ The operational control method has been adopted for data
compilation in the measurement.

REBRHE
R 8 P B B R B
BETEHH

AEBRAREFEANBRBETAIFERBRERD
EITHRGHE MBS BEEEELANAZERE
HERe (kA8 [iBERR ) - EeHBiR e REEMEA T
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Hazardous
Integrated and solid Solar energy
biomass waste and wind
utilisation treatment power Office
GHG emissions (MT CO, equivalent) project project project operation
BERBHER =X/ N=1 & B R E R KRBE
(A —FtmES) FEFMAER EEBEH B EEB MAEEE
Scope 1 956,575 275,588 59 9
& E
Fossil fuel combustion — stationary source 9,890 9,289 6 0
L BREHRE — BEIR
Fossil fuel combustion — mobile source 12,167 309 34 9
BRI E — BT
Fugitive emission 2,473 287 19 0
®RBUMEBE AR
GHG released from waste incineration 884,607 N/A N/A N/A
(fossil carbon)
B R RE AR = RS (TR AK)
GHG released from waste incineration 37,033 N/A N/A N/A
(CH,, N,O)
17 I 2 B 38 = BB (CH, - N,O)
GHG released from anaerobic processing of 10,405 N/A N/A N/A
waste leachate
NFERERBEREERAEERNAERE
GHG released from solid and hazardous N/A 246,153 N/A N/A
waste incineration (fossil carbon)
Bl BE R BB ERNARE R (EYikR)
GHG released from solid and hazardous N/A 19,550 N/A N/A
waste landfill gas (CH,)
B % f2s B AL BB IR 03B 2 SR BB (CH)
Scope 2'° 53,718 20,983 902 35
giE2"
Purchased electricity 15,341 20,330 902 35
INEE
Purchased steam (heat) 38,377 653 0 0
INEEZR R (BV)
Total GHG emissions (Scopes 1 and 2) 1,010,293 296,571 961 44

BERBANE (E172)

15

Measurement of indirect GHG emission from energy under Scope 2

is based on the location-based method.

1 HE2REEEEREMIR R ERE -
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Hazardous
Integrated and solid Solar energy
biomass waste and wind
utilisation treatment power Office
project project project operation
=X/ N1 EERERE KRBE
mEFMAER EEEH [ = 18 B MAEEE
GHG emission intensity (Scopes 1 and 2) 0.13 1.42 0.004 0.16
BEKBHREE (EE1M2)
Based on
hazardous
Based on and solid Based on Based on
biomass waste electricity staff
processed processed generation headcount
(MT CO, (MT CO, (MT CO, (MT CO,
equivalent/ equivalent/ equivalent/ equivalent/
MT) MT) MWh) staff)
REYE URERERE HET
EEEE RESHE UUREBEEHEHE AEEE
(A —F bt (AW—FEfiik (AM_S{iHE (AW -F{ik
HE D) EEDW) EE KR 2EA)
Scope 3 169,640 664 1 124
E3
Transportation of biomass, solid and 162,707 652 N/A N/A
hazardous waste
EWE - EEREREEES
Off-site power consumption 6,900 N/A N/A N/A
HHNENFE A
Paper waste disposal N/A N/A N/A 4
R EE
Use of fresh water N/A N/A N/A 0.0002
RKEMA
Sewage discharge N/A N/A N/A 0.0001
5 KRR
Business flights 33 12 1 120
AR TS IR AT
Total GHG emissions (Scopes 1, 2 and 3) 1,179,933 297,235 962 168

BERBALHRE (BE1 - 253)
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FEAXGERRARAE
— T EFARERRRS

Hazardous
Integrated and solid Solar energy
biomass waste and wind
utilisation treatment power Office
project project project operation
EYE f& % & [E BE FHRBEM
FERNMAER BEEBIEH [ & 18 B WMAEEE
GHG emission intensity (Scopes 1, 2 and 3) 0.16 1.42 0.004 0.61
BERBEEHREE (8E1-2M3)
Based on
Based on hazardous Based on Based on
biomass solid waste electricity staff
processed processed generation headcount
(MT CO, (MT CO, (MT CO, (MT CO,
equivalent/ equivalent/ equivalent/ equivalent/
MT) MT) MWh) staff)
REME LUEERERE
BEEEEHE REETE LUREEHEHE LETAH
(AM=FHm (MM-FH ik (A=, FE(QAME=-F
AWg) EE NW) EE KRR =5 VN
Biogenic GHG emission 1,183,387 44,276 0 0

EYRBRERBHER

Scope 1 direct GHG emissions: including emissions from the
combustion of fuel in biomass/solid and hazardous waste
combustion system, boiler, diesel

engine, cooking

equipment, engineering equipment and vehicle and
automobile; fugitive emissions such as insulating gas SF,
from power distribution and transformation stations,
refrigerant (HFCs) and extinguishing agent (HFCs); emissions
from the burning of biomass, solid and hazardous waste;
emissions from anaerobic processing of waste leachate; and
emissions from landfill gas (CH,);

Scope 2 energy indirect GHG emission: including GHG
emissions from purchased electricity and heat consumption;
and

BENERAEREBYN: EELEYMEE
FEfEREIRGE R AT ~ I - SomBER - B
wE - TRRRELER  TESRERE
M BB N BB BERESE, - 8%
Bl (HFCs) ~ 3 A B (HFCs) & 1R BRI HER - &
WY - Bl RERERGE R 8102 BRI
SERIEBIRMBER - RIR IR SIEIE R (CH,)
BERL

BECEREZAEREBIHN  BHEINEE
WMBHNEERRERBYM : &
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o Scope 3 other indirect GHG emissions: including business
flights by the Group staff's; transportation of biomass fuel
and solid and hazardous waste by third parties; biomass
fuel emissions from off-site electricity consumption; and
GHG emissions from waste paper disposal at landfill, fresh
water treatment and sewage discharge by the Hong Kong
office.

Biogenic CO, emissions from biomass combustion and biocarbon
combustion in solid and hazardous waste amounted to 1,227,663
MT CO,-e.

In the operation of the projects, Scope 1 direct GHG emissions
represented mainly GHG emission from waste incineration of the
integrated biomass utilisation projects, accounting for
approximately 71.8% of total Scope 1 carbon emission. It was
followed by GHG emission from the hazardous and solid waste
treatment projects, which accounted for approximately 20.0% of
total Scope 1 carbon emission. Scope 2 energy indirect GHG
emission were generated by purchased electricity and heat.
Integrated biomass utilisation projects reported the largest
consumption of purchased heat, accounting for approximately
50.7% of total Scope 2 carbon emission. Hazardous and solid
waste treatment projects reported the largest consumption of
purchased electricity, accounting for approximately 26.9% of total
Scope 2 carbon emission. Scope 3 other indirect GHG emissions
were generated mainly in the transportation of biomass fuel and
solid and hazardous waste by third parties, accounting for a
dominant 95.9%.

emission, the Group will continue to assess, record and disclose

Focused on the major sources of carbon

annually its GHG emission and other environmental data, in order
to review the effectiveness of its current measures.

6 GHG emission from business flights taken by the Group staff was
computed using the International Civil Aviation Organization Carbon
Emissions Calculator.

s HESHMMEAERENEN: BELAEE
BIRMENRS: E=7EBREWERE -
B RE R EREBEW BRI INE F
FHER WREBRAEEREEHER
RAKEEMSKERSEENRERE
R °

E IR — S BREE BURR A £ W E AR E - A
FEERGRERLEYIRMESE R EEBK
1,227 663 2 M — ALk E £ -

BEHBAEZET HEVHEEAR ﬁ"“@%itﬁﬂli%
KEEWEHFENAEE PR RERNAEE

REE - AREEN BIRPENAT1.8%  HRBRERE
LEREEERBETREELEEREELENLAER
BEEEDN - AVEEEN AR BEIEN20.0% - EBE 288
BREZAEREHMREBANENNRN - H

RINBRNREZNEEMELEANMAER » #Mh
E2AHENH50.7%  BRINBENRZHNER

BEREREEEERE - AMhEE2RPERA26.9% °
MEESEMEE AEREHREERAE=H
BEREMEMRHE BEERGEE G E
95.9% - ST MMM EZRIR - REBASEE
FE - K REFEBEEREREM R EMIR
SBEIE - MRS IRITRE AR -

%TJFBSUAIWE%

0 $Elaiﬂ%§wm/§
HEES -

fi Z= AR A 0 B B ARG T L RR



Reduction in GHG emission

The reduction in GHG emission was calculated according to CDM
“ACMO0018” and “ACMO0006” which covered biomass (excluding
household waste) combustion power generation and heat supply
only. As opposed to the dumping or direct burial of biomass, the
construction of recycled biomass-fueled combustion power
generation and heat supply facilities can reduce annual GHG
emission by approximately 3,285,092 MT CO,-e. Other than Xiao
County Integrated Biomass and Waste-To-Energy Project and
Sheqi
projects reported GHG reductions.

Integrated Biomass and Waste-To-Energy Project, no

Emission of air pollutants

Air pollutants were mainly generated from emissions from the
combustion of gasoline, diesel, liquefied petroleum gas (‘LPG”),
natural gas and biomass fuel by biomass/solid and hazardous
waste combustion system, boiler, kitchen
equipment, engineering equipment and vehicle and automobile.

diesel engine,
Integrated biomass utilisation projects were the main source of
emission, followed by hazardous and solid waste treatment
projects. Data was derived from computations of the automated
online monitoring systems of the combustion systems of the
projects and was estimated based on site-specific data. Air
pollutants generated from the combustion of fossil fuel with
stationary sources other than the combustion systems are
Guide for
Compilation of Primary Emission Source Inventory of Atmospheric
(Trial)” and the
promulgated by the United States

measured in accordance with the “Technical

Respirable Particulates “Compilation of Air
Emissions Factors”
Environmental Protection Agency; air pollutants generated from
the combustion of fossil fuel with mobile sources are measured in
accordance with the “Technical Guide for Compilation of
Atmospheric Pollutants Emission Inventory for Road Vehicles” and
Guide for Compilation of Atmospheric Pollutants

Emission Inventory for Non-road Vehicles”.

“Technical
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i E R EE

B ZE R SR Bk £ 5T & 1K BCDM{ACMO0018) #
(ACMOQ0GYRTE T /EFTR * ABEEWE (T8
FEATERIR) MRIBERBMER - HREZNHE
HBEYE  BEUAMERBRERE - HAZ
BREEE SFARLAEREEREY
3,285,002 AME A {LIRE & - BREBZAEME
RBRE—BCBEREEEYE RAIREE B
LB EMIBE REEEREREREE -

ZERTRY B

ERSEMEBRRNENE BEREERERER
g MKE SR BER BERE IRERBR
B REFERE VR - Sm - B AER - K
RRAREDE RPN - £EMEREF AR
BRIBHNR ERREE;EREREER -
BEABENREEBEMERCNEDEREZERLR
AEAMERSAFEBBEGLE - lRRERR
S HREERRGE A MBI ELENZRISRY
RIBFCRR AT ALY — R UE B R B
iR (AT ARXBERRBRESEMN
(RRSAMBENA FEA)TE - MBERRE
EAMBEENZERSAMREBECERBEEX
TSR B EREEMIER) AR GRERE#
BEARRSRMENEERERMER) T ER

=]
= °
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Hazardous
Integrated and solid Solar
biomass waste energy and
utilisation treatment wind power Office
project project project operation Total
Types of air pollutants ERSEYER EYESRE RBEREE XARBEM WAE
and emissions (MT) (W) MAEE REER EEEE EiE “
Nitrogen oxides (NO,) et 3,656 153 0.2 0.0005 3,809
Sulphur oxides (SO,) k=Rl 899 76 0.01 0.0003
Respirable suspended BN =2
particulates (RSP) 176 98 0.001 0.0001

For the Reporting Year, NO, contents per kWh of on-grid power
generation increased by 40%, while SO, and RSP contents per
kWh of on-grid power generation decreased by 10% and 5%,
respectively, year-on-year.

Emissions of ozone-depleting substances (ODS)

The Group was not engaged in the production, destruction or use
of ODS during the Reporting Year.

Sewage and waste treatment
Sewage

The Group’s sewage was mainly generated from industrial waste
water from operating projects and domestic sewage generated
from office operations. All industrial waste water and office
domestic sewage was discharged via sewers to the local sewage
plants for treatment. The destinations for discharge were not
national or international conservation areas, and none of the
externally discharged sewage was utilised by other entities.

AREFEFTRR IBEENRRLYEEE
EF40%  REACFI AT RABER FEREF D
B TRFE10% 5% ©

REEFEYE (ODS) 795 1L

AEBERREFEANS RODSHWAEE - HRA
EH -

BAKRBEVEE

S5k
AEBSKEEEENTIBEEEMTEEKN
MR AEBEEEMEESK - FIBETEB £ERE
KRR AEEEGKEA T KEINEE SRS
IKEEMEE - Bk BN ETRER,EER
R BB IMNE SR AR A 484 F A -

Integrated Hazardous and
biomass solid waste Solar energy
utilisation treatment and wind
project'’ project power project Office operation
Sewage EMERE & % 2 B BE KREBEER
(cubic metre) 557K (3L 5 3K) FAER" REHEH BEEHE PWAEEE
Total discharge B = 680,578 182,145 2,422 184
Destination of HEK B /i
discharge Sewer [7KiE Sewer [NIKiE Sewer FIKi#E Sewer 7K@
17 In 2019, waste water generated by all projects was discharged via "7 2019F FTBIE B £ ERE/KY A TKENEER

o185 7K i TR B T2 -

sewers to the local sewage plants for treatment.



During the Reporting Year, a total of 615,473 m® of reclaimed
water was consumed by the projects. Sewage processed by the
sewage treatment facilities was used for the cooling tower,
irrigation or washing of roads and materials unloading platforms.
Sewage treatment facilities vary from project to project. The main
process usually

includes pre-processing (reduction and

neutralisation, flocculation and precipitation), secondary
biochemical processing (such as anaerobic treatment, anaerobic/
aerobic treatment, membrane bioreactor (MBR) and disk tube
reverse osmosis (DTRO), among others), filtration (nanofiltration
and anti-seepage) and sterilisation before reuse or discharge.
Discharge quality requirements vary from project to project.
Chemical Oxygen Demand (COD) of all processed sewage must
not exceed 500 mg/L and Suspended Solids (SS) must not
exceed 400 mg/L'8, while at certain projects COD of processed
sewage must not exceed 60 mg/L and SS must not exceed 1

mg/L" in order to be discharged or reused.

Solid waste treatment

During the Reporting Year, the projects generated hazardous
waste with a gross weight of 817,990 MT, including substances
such as ash, bottom ash, sludge, waste activated carbon, waste
motor oil, waste fabric bags, toner cartridge, ink box, circuit
boards and fluorescent tubes, as well as 1,769,169 MT of non-
hazardous waste, including substances such as bottom ash,
biomass ash, kitchen waste, household waste, grease, meat and
bone powder and sludge.

There was no incidents of sewage or waste spill, nor any import
from or export to foreign countries of hazardous waste during the
Reporting Year.

8 In compliance with Class 3 standards under the “Integrated
Wastewater Discharge Standard” (GB8978-1996).
. In compliance with the cooling water standard “The Reuse of Urban

Recycling Water — Water Quality Standard for Industrial Uses”
(GB/T19923-2005).
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RIEFEARN FBE KB AFKE15,4733L 7
K VEKESSKE B R ERIEE B AR 2 A
B R ESGB M ENRL T &Rk o 5K RE
ZEEBYAEMER  FRELBEERECGERY
MZRITR  —RECEE(FKESER &K
/AR BAEYRERMBR) - BERARE
FEDTRO)SE) - BE(ME - - RE2B)MESEE
Rk - SIEBHKEEERTRE - IELE
BREKNEEFEAECODHITFEELIRNE
M 500mg/LFN 85 % ¥ (SS)ZE B B N E R
400mg/L - & » &8 B 1% 5K BIFE Z & 5
COD/NAZE R 60mMg/LASS/ N E A 1mg/L1e 7 /]
ShEESEI A o

BIFEfEE W) e 72

RBEFEN SHEEMELENESEEZEYRE
£ /817,990 A0 - BIERIK - EE - )5 - BEE
MR - BEHOR - BER& TS BKE - BEIR
ML BB EENE - BEEEVNBEEER
1,769,169 AME « BIEEDE - EMERIK - Bk -
EERR ol ABEMISREME -

RBEFERLBRETKIBEREYRREM
AARBEFERLARBING AL E L EMAER
EEY) -

® 6 OF7KER & PFIRAE) (GB8978-1996) = 1R

S o
19 FEORTI5KEF A I ZEKBAKKE)GB/
T19923-2005)/% Al A /KIZ £ o

o
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BISRERRER
Hazardous
Integrated and solid Solar
biomass waste energy and
utilisation treatment wind power Office
project project project operation Total
£EVESRE REREE XRBEA WAZE
Hazardous waste (MT) EEBEEY (AM) FMAEE EBEH EEEE & “me
Landfill after solidification ~— El{k 1% EIE 52,302 16,653 0 0 68,955
Reuse (integrated use by ~ BFIB (HEEHK
qualified third parties) E=HEEMA) 688,437 5 0 0 688,442
Recycling Bl Uz 12 10 1 0.01 23
Composting HERE 600 0 0 0 600
Regeneration (including BEFA - eiEERNY
regeneration of energy) BAERNMA 0 805 0 0 805
Waste incineration (large- & (KEWE)
volume combustion) 19 3,267 0 0 3,286
Landfill HiB 15,357 34,734 0 0 50,091
On-site storage BT 5,788 0 0.01 0 5,788
Hazardous
Integrated and solid Solar
biomass waste energy and
utilisation treatment wind power Office
project project project operation Total
Types of hazardous FERRVESE EYERE RERBE XREBEM WAE
waste (MT) (W) MAEBEE REBEH EEEE BB wme
Ash RIX 244,757 11,553 0 0 256,310
Bottom ash i 517,651 39,741 0 0 557,392
Waste activated carbon FEE MR 7 131 0 0 138
Waste motor oil JEE 32 2 0 0 34
Waste fabric bag JBE T 4% 1 13 14
Toner cartridge il 7 0.005 1 8
Ink box =IKE 30 0.006 0.005 30
Day-time lighting (fluorescent B Y /& (& ¢ & %& )
tubes) 28 0 0 0 28
Waste motor ol FEHH 2 0 0 0 2
Sludge (originated from 5 CRIER 5K ERE
sewage treatment H )
facilities) 0 4,023 0 0 4,023
Scrap iron B3l 0 10 0 0 10

Circuit boards B RIR 0 0 0.005 0 0.005
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BESEORRER
Hazardous
Integrated and solid Solar
biomass waste energy and
utilisation treatment wind power Office
project project project operation Total
Non-hazardous waste EYERE REREE XREEH WAE
(MT) BEZEY (D) MAEAR EEHER REEIEAR &E wE
Reuse (integrated use by BB (REERE
qualified third parties) =HEAENA) 1,291,262 107 0.1 0 1,291,369
Recycling Bl U 124 0 0.1 0 124
Regeneration (including BAEFA  BEER
regeneration of energy) BB ERA 231 118 0 0 349
Waste incineration W GRARIR I E
(at incineration plant) R ) 477,252 0 0 1 477,253
Landfill HiE 44 0.4 0 44
Other forms of disposal Hin g E 75 30 0 0 0 30
Hazardous
Integrated and solid Solar
biomass waste energy and
utilisation treatment wind power Office
project project project operation Total
Types of non-hazardous EEEEYESE EYEHRE REREE XRBEM WAR
waste (MT) (AWg) FAEE EEEE EEEE EE e
Bottom ash iy 1,200,235 0 0 0 1,200,235
Kitchen waste B R 159 25 0.4 0 184
Household waste IR RIR 466,023 0 0.2 1 466,024
Sludge (originated from 5 CRIRR 5K EE
sewage treatment B3]
facilities) 11,544 0 0 0 11,544
Ash R 90,982 52 0 0 91,034
Grease el 0 30 0 0 30
Meat and bone powder AEH 0 118 0 0 118
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BRSO RRIER
Energy use and efficiency BERfE A F M &
Energy BEIR

Energy consumption by the Group’s projects comprised mainly AEESHBEEHENEREZRIERRNEWER
the combustion of fuel such as biomass, gasoline, diesel, LPG, GEZE%L - $AlE  SomBE TR BHERME - T1EX
liquefied natural gas (“LNG”) and natural gas consumed by f#HRE®H - SEZMEEYE - AH - 52h K
biomass combustion systems, boilers, diesel generators, cooking {bLAME  BILRAR - RAR SRR RINE
equipment, engineering equipment and vehicle and automobile, as & QT (B h) JBFE -

well as the consumption of purchased electricity and steam

(heat).
Hazardous
Integrated and solid Solar energy
biomass waste and wind
utilisation treatment power Office
project project project operation
Energy consumption? HFHEEY ENERE BRERERE KREEMN E BN
(MWh) (K E ) A FAEH REEH EER &E
Direct energy HIEER
Gasoline b 2,747 1,374 140 36
Diesel e 67,207 14,476 23 0
LNG BAERAR 0 4,007 0 0
LPG RAEBBR 2 0 0 0
Natural gas AR 8,575 23,598 0 0
Ethyne 7R 4 0 0 0
Heavy ol G 3,841 0 0 0
Household waste (fossil carbon) AETERIR (TRYIHR) 705,428 N/A N/A N/A
Household waste (biocarbon)?" VBRI (HE W) 2 1,038,740 N/A N/A N/A
Biomass (biocarbon)?' EME (EMiR) > 14,596,903 N/A N/A N/A
Self-generated electricity consumption BESHEE 565,119 1,831 4,019 N/A
Self-generated steam (heat) consumption BEBBMNEA(EN) 7,068,556 N/A N/A N/A
Unconsumed self-generated electricity RERNBEERS 0 N/A N/A N/A
Unconsumed self-generated steam (heat) ﬂi/ﬁﬁﬁ’l BEZA(RN) 1,484,230 N/A N/A N/A
Sold electricity HNETE (5,374,230) N/A (256,715) N/A
Sold steam (heat) AN b(:ﬂﬁ) (871,636) N/A N/A N/A
Indirect energy BiEsER
Purchased electricity HNET 25,145 33,322 1,479 55
Purchased steam (heat) INERE R (B ) 96,911 1,650 0 0
Total energy consumption HERARE 11,783,867 78,427 1,642 91
20 Conversion of fuel energy is based on low calorific value; conversion 20 ZR e RE RIR AR AERE ;ﬁﬁﬁuﬁﬁ
of steam energy is based on temperature and pressure. Under the BIBBEREME NG E - RIBGRIRE - gER4E
GRI standards, total energy consumption is equivalent to EEERNBRENT A BERE - —Jﬁik‘?ﬂﬂ ah
non-renewable fuel consumed, renewable fuel consumed and BaeR (B - ftg - 22 Mz R) - REEN A
purchased energy (electricity, heating, cooling and steam), ERR (F ) - IR - LT 7) mEINEREIR
unconsumed self-generated energy (electricity, heating, cooling and (B - #E - BLRER) °

steam) minus sold energy (electricity, heating, cooling and steam).
21 Biomass fuel is defined as renewable fuel under GRI Standards. 2 RIEGRIERE - EWEREBRAIBEMKE -
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Hazardous
Integrated and solid Solar energy
biomass waste and wind
utilisation treatment power Office
project project project operation
EYERE REREE  CERZEN WAZE
FAER RBEA EEEE gE
Energy density BREE 1.55 0.38 0.01 0.33
Based on
hazardous
Based on and solid Based on Based on
biomass waste electricity staff
proc d proc d generation headcount
(MWh/MT) (MWh/MT) (MWh/MWh)  (MWh/staff)
DEYE URERERE
REEGE REEHE UREEHE HET
(kEEE (kEE (kEE ABGE
D) D) KEE) (CKEE/A)

The Group consumed 831,457 MWh of non-renewable fuel, of
which biomass (household waste)
accounting for approximately 84.8% of its total non-renewable

A& B BT BAERKI831,457 K FLES
was a major source, HAEME (EEFNR)ZBFERIR - AL TAIHEE
LRI 2 H84.8% « AE B BT BEMRE

H

N

15,635,642 K FLs « & AHEME iR G LRIE R
FTBHE < Brib 251 - RIS INE IR AE W E WAELET B
FERNENE11,310KEE -

energy. The Group consumed 15,635,642 MWh of renewable
fuel, all of which was consumed by integrated biomass energy
projects. In addition, 11,310 MWh of electricity was consumed in
off-site process of biomass fuel.
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BRESERREBR
Use of resources and efficiency BERFEAN MR
Consumption of water resources K EIREFE

In connection with water usage, the projects did not encounter /KT @ & 18 B £ Sk BUE B KR - 177 (£ 11
any problem in sourcing water that was fit for purpose. Total  FEIRE = ANFR&FF AL FEK21,444,90757 5 K
water consumption for the Reporting Year amounted to  E™1,476,10037 /7 K FRIK + 125,201 37 75 K Hb
21,444,907 m®, including 1,476,100 m3 of surface water, 125,201 T 7Kf110,4033 5 KR H/KER B ZBKR, i [&
m3 of underground water and 10,403 m® of municipal water {RER  E#HAKIREFER MHERER - B
supply sourced from national/regional conservation zones, with the KEUER B /K BB MR I/KRE - KEBHEE
rest being sourced from non-national/regional conservation zones. &) R KAG BFEKEBI68.2% » E X E T K
Water usage data was based on water bills and internal water 3 E b K& - #91517.9%  RIREFE A F
meter. The Group’s surface water consumption accounted for AU EFKIL2,73237 75K °

68.2% of the total water consumption, followed by municipal

water supply or other water supply facilities which accounted for

approximately 17.9%. During the Reporting Year, 2,732 m® of

rainwater was collected.

Hazardous
Integrated and solid Solar
biomass waste energy and
utilisation treatment wind power Office
Water source and total project project project operation
volume of water UK SRR R B EUK 2 EYERE REREE XRES WAE
acquisition (cubic metre) (37 3K) FFAIEE BEEEH BEEH g
Surface water R K 14,607,294 10,434 0 0
Underground water T 7K 493,788 22,714 0 0
Municipal and other water T ER {7k sk E 4 K 3% e
supply facilities 3,406,630 432,013 2,422 184
Direct collection and storage & % W M #FRIRK
of rainwater 2,732 0 0 0
Waste water from other 2R B H b 4B 4 ) BE K

entities 2,466,346 350 0 0
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YHERA

AEEMRERBRELEEMRARBEME - 1
BEFEN EMEERERBERBEERS
BEME - HEFE1 DM - ABREEYHIA TR

Consumption of materials

Materials consumed by the Group included production materials
the
hazardous and solid waste treatment projects utilised plastics as

and packaging materials. During the Reporting Year,

packaging materials with a total consumption of 1.5 MT. Other Ff/~ :
production materials are set out in the following table:
Hazardous Solar
Integrated and solid energy
biomass waste and wind
utilisation treatment power Office
project project project operation Total
Consumption of materials #¥EEHE EYERE RERERE XRBEM WAE
(MT) (A Mg) FAEE EEEHA BEIEE i BmE
Paper AR 708 9 0.3 1 718
Metal B 33 51 0 0 84
Plastics BR 3 0.0 0 4
Cement K 2 11,431 0 0 11,433
Lubricant DE i 44 7 1 0 53
Waste etching solutions 2 8 2 BE R
containing copper 0 3,120 0 0 3,120
Steel i) 330 0 0 0 330
Grease =)l 19 0 0 0 19
Calcium hydroxide s 38,108 0 0 0 38,108
Ammonia solution &K 38,564 0 0 0 38,564
Active carbon &R 363 0 0 0 363
Chelating agent EEE 715 0 0 0 715
Anti-seepage scale inhibitor 22 % BRI I 26 0 0 0 26
Sodium Hydrongen Sulfite CERI gl 10 0 0 0 10
Trisodium sulphate B B = 4 4 0 0 0 4
Hydrochloric acid i 632 0 0 0 632
Scale inhibitor for recycled [©] F 7K PR 35 A
water 208 0 0 0 208
Steriliser REL 123 0 0 0 123
Sulphuric acid Tl 508 0 0 0 508
Trisodium phosphate Tk B8 = 4R 1 0 0 0 1
Urea S 272 0 0 0 272
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DELIVERING VALUES IN DIVERSITY

The Group has been committed to fostering a friendlier market
environment through standardised and systematic management in
a proactive operational approach. Currently, the Group has
formulated relevant management policies to ensure proper
protection of customer information and privacy. In addition, the
Group will also seize opportunities in sustainable development
and endeavour to deliver economic value to all stakeholders

based on prevailing national strategies and social developments.

MATERIAL ISSUES

e Customer information and privacy
e Seizing opportunities in sustainable development
e Delivering economic value for stakeholders

ANNUAL PERFORMANCE HIGHLIGHTS

¢ No violation of laws and regulations pertaining to customer
information and privacy has been reported.

e 7 major sustainability trends relating to our industry were
identified.

.
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MANAGEMENT APPROACH AND ASSESSMENT

The Group has formulated the “Confidentiality Regulations” for the
protection of the Group’s confidential
customer against
“Confidentiality Regulations” stipulate the provision of pre-job

information, including

information and privacy, illicit use. The
confidentiality training to staff privy to confidential information by
the administration and HR department as well as the principals of
departments concerned. Staff who have not
confidentiality education shall not be involved in positions privy to
confidential information.

received
Moreover, equipment used at all
confidential and sensitive venues shall have a high level of
security protection. Mobile storage devices or computers should
comply with the requirements and technical standards relating to
confidentiality management.
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The Group has not received any complaints relating to customer
information and privacy during the Reporting Year, underlining the
effectiveness of the “Confidentiality Regulations”. The Group also
pledges to revise the relevant policies as and when necessary
according to current developments.

RIDING ON THE TRENDS IN SUSTAINABLE
DEVELOPMENT

With China starting to incorporate sustainability into its national
development strategy and various regulatory authorities and

investors setting out increasingly stringent requirements for
disclosures relating to corporate sustainability, understanding the
impact of sustainability trends on its day-to-day operations and
management will be crucial to a corporation’s long-term business
success. In view of the above, the Group has appointed an
independent sustainability consultant during the Reporting Year to
provide an analysis of the sustainability trends faced by the
environmental industry in the future based on the characteristics

of the industry.

Currently, as identified by the sustainability consultant, reviewed
by the Sustainability Committee and approved by the Board, the
Group has selected 7 sustainability trends as follows and
provided descriptions of features addressing these trends in the
respective chapters of the Report. In the future, the Group will
continue to monitor such sustainability trends to further enhance
relevant

its performance in these aspects and formulate

strategies, as well as seize opportunities associated with

sustainable development.
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Sustainability trends

TRHEARRES

Background description
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DELIVERING VALUES IN DIVERSITY
RIEZTEE

Corresponding Priority
chapter

HEDH BER

Climate change

TIREE

Climate change has given rise to many
problems, such as the rise of sea level,
frequent weather extremities and mudflow
resulting from torrential rain. These
problems are posing realistic threats to the
normal operation of business in different
regions, such as equipment damage, staff
injury and data loss. Moreover, in line with
the transition towards low carbon
emission, national and regional policies on
climate change have become increasingly
stringent.
RIRB(CESIRFZHE WEFE L
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Sustainability trends Background description Corresponding Priority
chapter
ARFERREBY ERft HEZD BER
Technological China currently ranks first?? in the world in PERSISTING IN 2
development terms of installed capacity for wind power GREEN

and is expected to sustain rapid growth in DEVELOPMENT
the future, thereby offering opportunities

for development to environmental

companies engaged in renewable energy.

Conversely, the rapid development of

renewable energy will oblige environmental

companies to upgrade their technologies

and management competence in this

sector.

B i 3% BRIFBENEANBEERAECEHARAE BREEEREBR 2
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REEFENERAEBRRMFEIRAE S

22 According to the “China Renewable Energy Development Report 22 B EBIKE KT B R AR MNP R B
2019” published by China Renewable Energy Engineering Institute. ERRERME2019)HE -
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Sustainability trends Background description Corresponding Priority
chapter
ARHERREBY Bk HEZD BER
Circular economy The circular economy stresses efficiency  PERSISTING IN 3
for the use of resources, more GREEN
corporations are investigating the DEVELOPMENT

feasibility of incorporating such concept in
its business model, such as increased
recycling and extension of useful life of
products. The Chinese government has
amended the “Circular Economy
Promotion Law of the People’s Republic
of China” with the aim of enhancing
efficiency in the use of resources and
achieving substainable development. The
implementation of stringent national and
regional policies will accelerate the general
transformation of the society to circular
economy. As a result, environmental
enterprises will embrace massive
opportunities for development.
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Sustainability trends

TRHAXRES

Cyber security and data
privacy

BRzeRBEEL

Supply-chain management

HEEE R

CHINA EVERBRIGHT GREENTECH LIMITED

DELIVERING VALUES IN DIVERSITY

Background description Corresponding
chapter
HESEH

With the ongoing development of the DELIVERING
information-based society, cyber security VALUES IN
and data privacy has become one of the DIVERSITY
issues that corporations are bound to face

in their operations. As an environmental

enterprise, we are required to process

massive customer information and

environmental data in our daily operations.

Hence, we are subject to the issues of

cyber security and data protection in

massive scale.
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Supply-chain management has become DELIVERING
closely associated with corporate VALUES IN
development, and the environmental and DIVERSITY
social risks inherent in the supply chain
will affect a corporation’s sustainability
performance. Therefore, efficient supplier
management will be one of the crucial
trends for sustainable development in the
future.
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Sustainability trends

TRHEARRES

Background description
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DELIVERING VALUES IN DIVERSITY
RIEZTEE

Corresponding Priority
chapter

HEDH BER

Sustainable investment

ARERRERE

Staff inclusivity and equal
opportunity

In recent years, as sustainability has been
increasingly valued by governments,
corporations and the general public,
investment in sustainable development has
become an important means to advance
corporate sustainability and as one of the
directions in future development.

MER - BEEAFEERB XTI -
TPEURRBRHNER AIHEERIKRED
RARECEAFEZRNEZFER - MU
RAREFERNAMZ — -

As one of the important aspects of
sustainability, staff inclusivity and equal
opportunity has garnered increasing public
attention. People of different genders,
nationality, cultural upbringing and
academic background as well as those
with disabilities will bring to the enterprise
ideas and insights from different
perspectives, enabling the enterprise to
develop new strategies to address risks as
well as opportunities that might emerge in
its operations.
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DELIVERING ECONOMIC VALUE TO
STAKEHOLDERS

The delivery of economic value to stakeholders represents one of
the Group’s aspirations. For example, the Group is committed to
building strong relationships with different suppliers and creating
new opportunities for development together. Given the nature of
our business, the majority of our suppliers are specialised in
electrical equipment, construction work, hoisting machinery,
pumping equipment, air system technology and water treatment
equipment, among others. To enhance qualitative economic
development and manage the environmental and social risks
associated with the supply chain, the Group has formulated the
“ESG Policy” which specifically requires due diligence of supply
chain. It ensures the Group to be free from the practices of child
labour or forced labour in any form and serious health and safety
risks and environmental risks. Meanwhile, it is also stipulated in
the “Measures for Suppliers’ Management” that the construction
works management department should be responsible for tracking
and inspecting the suppliers to facilitate dynamic assessment.
Suppliers who violate the rules will be included in the list of
disqualified suppliers and be subject to restrictions in participating

tenders.

The Group has established a competitive remuneration regime for
its staff. For please
“Supporting Staff Development”.

details, refer to the section headed
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CO-DEVELOPMENT WITH THE COMMUNITY

ANNUAL PERFORMANCE HIGHLIGHTS

e QOrganised activities in poverty alleviation, care for residents
and public education with a total
approximately HK$2.30 million in community development.

investment of

e Organised 240 public open day activities with a total of
2,676 participants, as well as 9 online open day activities
attracting more than 700,000 views.

e Awarded 2019/20 “Caring Company” logo by Hong Kong
Council of Social Service for the first time.

.
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The Group regards giving back to the society as an important

form of fulfilling its corporate social responsibility. For this
purpose, the Group has formulated “Measures for the Donations
(Trial)”
management of donations to and sponsorships for third parties,
which are principally handled by the administration and HR

department. At the end of each year, the full-year budget for the

and Sponsorships for Third Parties to enhance

next year will be prepared based on past experience and
arrangements for community welfare programmes in the coming
year and be submitted to the Management Committee for

consideration.

The Group, based on the nature of its business and its own
resources advantage, has identified “poverty alleviation”, “care for
residents” and “public education” as the major direction of its
community its belief that “An
Enterprise is not only the Creator of Wealth, but also the

Safeguard of Environmental and Social Responsibility”.

investment, in fulfiiment of

POVERTY ALLEVIATION

The Group has been undertaking its corporate social responsibility
in a proactive manner in persistent belief that “One who has
Benefited from the Community should give back to the
Community” and has been engaged in community initiatives for
poverty aid and assistance leveraging its strengths as an industry
player, in active response to the call of the nation and CEEGL.
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POVERTY ALLEVIATION THROUGH INTEGRATED
BIOMASS UTILISATION PROJECTS

EMEFEANBERBERRIKET
=

-

Integrated biomass utilisation is one of the Group’s principal
businesses distributed extensively across different rural
regions. Given the nature of the projects, the development,
collection, processing and utilisation of biomass fuel require
direct participation of a large number of local residents,
thereby increasing job opportunities and income for them.
During the Reporting Year, the Group acquired
approximately 6.71 million tonnes of fuel with a total fuel
payment of approximately RMB1,994 million, bringing
benefits to approximately 5.24 million agricultural workers
and creating jobs for over 41,000 impoverished villagers,
effectively helping local impoverished people to increase their
income.

For example, the Xiao County Project has built 23 rural and
township straw collection and storage stations and 60
provisional collection and storage points and standardised
collection and storage centres. Each collection and storage
point hires two impoverished villagers on a priority basis as
attendants for a period of 6 months. In addition, straw
collection and storage also requires massive manpower, and
the Xiao County Project would hire, on a priority basis,
impoverished villagers capable of manual labour to do the
work. The Xiao County Project pays all temporary workers
engaged in straw-related work according to local living
standards and salary levels, in a bid to increase their income
and improve their living standard.

In the meantime, the Guixi Biomass Project has developed a
model of “corporate assistance + government leadership”,
under which the municipal governments would provide
special funding and acquire fuel from local collection and
storage points through the enterprise with advanced fuel
payments, which has resulted in an increase of more than
RMB7,000 in annual per capita income for impoverished

\villagers.
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In the future, the Group will continue to leverage its technological
edge and help impoverished villagers to enhance their job skills
and work competence in line with the principle of “Empowering
rather than Gifting”, so that they would be able to find jobs, start
their own businesses and grow in wealth in the coming future.
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CARE FOR RESIDENTS

In addition to increasing job opportunities and income for local
residents, the Group also wishes to engage local residents face-
to-face through on-site visits, so as to understand their difficulties
in daily life and propose respective solutions.

PEAKGBREFRAE
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CO-DEVELOPMENT WITH THE COMMUNITY
HEHELRE
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Anti-epidemic suppliers for grassroot households
in Hong Kong

The outbreak of COVID-19
in early 2020 has brought a
considerable impact across
diverse industries in Hong Kong.
As the epidemic persisted in the |
territory, the soaring prices of anti-
epidemic supplies also became
a concern for many grassroot
households in Hong Kong. Against
this background, the Group
collaborated with Plan International as one of the latter’s
sponsors and organised visits to tenants of subdivided units
and grassroot householders in Yau Tsim Mong, Sham Shui
Po, etc., sharing information on epidemic prevention and
distributing free anti-epidemic supplies.

Visits to underprivileged households in the
community

During the Chinese New Year holidays in 2020, the
Communist Party Branch of the Group’s Lianyungang Project
joined forces with recently established communities to pay
visits to underprivileged households, showing tender care
through solid actions as its staff sent New Year greetings to
members of these impoverished families. In deep
engagement with the grassroot community, the outreach
team paid visits to underprivileged families and veteran
Communist Party members and offered them monetary and
other gifts, while taking heed of the difficulties faced by
veteran Communist Party members and pledging assistance
to find solutions.

REBEEREX L&

&

—TTFRBNIER
BHEESZTEREENRT
—ERE - MEZNERBE
BENRE T EAOHEDE
EBRESIFEREEBRERE
BE -HEUBST AKEERE
BEMr— BEREHERHAS
1E - SBBE AR - FKTER
AEPHMEREZRE - RMLMEER
R YR BERHRYE

EEHEERXE

“ToTFRHZB AREETAEBEAER
XEBFRHoFELE  FARIXRE - M
EFEINERRERMED  LHRERA
BRAEMEHREEEAE - BA/NMERAM
BERE EHLERMERENRHEEZES -
YERERE MM SR - SHHERBREW
W BRENAAEBEHRTER XRS5
BIERZENER -




CHINA EVERBRIGHT GREENTECH LIMITED
Sustainability Report 2020

CO-DEVELOPMENT WITH THE COMMUNITY
B ELEE

EDUCATING THE PUBLIC

As an environmental enterprise, the Group has been committed to
enhancing the environmental awareness of the public and regards
it as an important way to promote social development. As such,
to coincide with the “World Environment Day”, a number of
project companies under the Group collaborated with local
environmental authorities to organise the opening of their
environmental facilities to the public via “Cloud Livecast”, in
fulflment of the Group’s belief of “Devotion to Ecology and

Environment for a Beautiful China”.
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/“Cloud Opening”
received with
overwhelming
response

TE XaEsEams

During the Reporting Year,
Everbright Environmental
Protection Hazardous Waste
Treatment (Zibo) Company
Limited under the Group
organised its first online open-to-the-public activity, which
was an innovative attempt under the epidemic. To provide
audience with a direct insight into the detoxification
treatment process for hazardous industrial waste, all viewers
visited, via the screen, the laboratory, the control room and
key equipment for hazardous waste treatment under the
direction of the tour guide and on-site volunteers. To
enhance online interaction, the livecast also brought aboard
students at schools. Questions raised by students, such as
“Which wastes are hazardous wastes” and “How should
students handle hazardous wastes”, were answered by staff
of the Zibo Project.

TTLI']Q

Everbright Biomass Energy (Huaiyuan) Limited also worked
with a professional livecast platform to showcase the entire
production process of household waste-to-energy power
generation to more than 62,000 netizens and environmental
enthusiasts under the direction of the local environmental
bureau leadership. Since the debut of the open-to-the-public
initiative of its environmental facilities in February 2019, the
Huaiyuan Project has received a total of 1,290 visitors
including community groups, citizens, the media and
students.
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/The two aforementioned “Cloud Opening” activities
represented an epitome of the open-to-the-public activity of
the Group’s environmental facilities under the new era.
During the Reporting Year, a number of the Group’s projects
expanded their opening to the public by adopting online
livecast or a combination of online and offline means which
allows more members of the public to participate in the
environmental facilities visits, so as to help them understand
the production processes of the environmental business and
enhance their environmental awareness.
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ANTI-CORRUPTION

The Group appreciates the importance of a corporate culture

emphasising honesty and integrity for long-term corporate
development. No employee is allowed to take advantage of their
position to conduct bribery, extortion, fraud or money laundering.
Our “Staff Handbook” and “Staff Code of Conduct” provide that
all employees should stay vigilant against corruption and notify
relevant departments of the Group in a timely manner if they
become aware or reasonably suspect that individuals or
enterprises engaged in business transactions with the Group
might be involved in corruption. Moreover, staff should surrender
gifts or souvenirs provided by individuals or enterprises engaged
in business transactions with the Group, and should refuse any
unreasonable hospitality to avoid compromising their business
judgement.

During the Reporting Year, the Group organised an anti-

corruption training under the theme of anti-corruption and

120 staff members

promotion of integrity with more than
participating.

FULFILLING BUSINESS RESPONSIBILITY
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FULFILLING BUSINESS RESPONSIBILITY
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WHISTLEBLOWING POLICY BB EIBHIE

The Group has formulated the “Everbright Greentech ZAEBEEHT(HNAKEBRRBEREEFIE) @ W
Whistleblowing Policy” to help internal and external stakeholders B TNRIASNEFMHE (WMET ~ K EE R{HER
(including staff, investors and suppliers, among others) to report  55) 22RO H LN BREA AL ENTAERT
existing or suspected possible illegal or improper conduct. The ETR AEBEAR REZERANEAR
Group undertakes to protect the personal privacy of fL - WAHEERHBEENRELS EESZETRF
whistleblowers and provide appropriate protection to prevent — #f%F o

them from being subject to unfair treatment.

Scope of reporting Violation of business conduct and business ethics;
(Partial) Violation of pertinent laws and regulations, such as alleged criminal acts, fraud,

corruption or bribery; and

Non-compliance of financial reporting and accounting practices with accounting

standards and provisions of the Stock Exchange.

HBBEE (H o) BEREFETRINEESEE
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Method The whistleblower may submit the whistleblowing materials to the chief executive
officer or the administration and HR department via email, postal mail or
delivery in person. The administration and HR department is required to submit
the reported materials to the chief executive officer and the chairman of the
Audit and Risk Management Committee within 1 working day after receipt of
the same and issue an acknowledge of receipt to the whistleblower within 3
working days.
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Procedure The chief executive officer or the chairman of the Audit and Risk Management
Committee will appoint an internal audit personnel to be in charge of the
investigation;

If the reported case involves criminal acts, the relevant personnel will determine
whether to report to the law enforcement or judiciary authorities after consulting
legal opinions and obtaining approval of the Audit and Risk Management
Committee; and

The secretary of the Audit and Risk Management Committee will furnish the
outcome of the investigation to the whistleblower after it has been reviewed
and approved by the Board.
HITHAHNEZLERERZEGTRERABERABEBERNET I
ERERERSRMNELTE  AABBASEREZER  REERLARER
ZEGRE®R RESEMBEBABPENFDEIPFIRE &
REERCEEGETR  HHERLRAREBZESNEMRBARHEAS
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BEREHET

INTELLECTUAL PROPERTY RIGHTS HRERE

The Group understands the importance of intellectual property ZANEEFQABMEREENOCEZRNEZN B
rights to the corporate development. The “Measures for #IECAMBMERLETEINE (FT))RAMBEEE
Intellectual Property Rights Management (Trial)” have been IET{F - B8 TAIFMERKE - AEBDRY
formulated to regulate the management of intellectual property A RIEFFIE EHMSEESIENBRIEHE -

rights and encourage staff motivation for innovation. Various

departments have been established to oversee relevant aspects of

intellectual property rights management.

Research Institute To formulate and improve the “Measures for Intellectual Property Rights
Management” of the Group;

To organise and coordinate applications for intellectual property rights and to
build intellectual property rights management files; and

To drive the commercialisation of intellectual property rights.
HEMTEREEN(CNBEREEIE)

EBHFAMBEERD  BUNBEREEER X

HEHE AN E R B R (L TAE -
Risk Management To vet legal documents relating to the application for intellectual property rights;
Department To judge whether the R&D and use of intellectual properties is subject to the

risk of property infringement;

To protect the Group’s internal intellectual property rights; and
To organise legal training relating to intellectual property rights.
[ B B PR D BERZAMBEERBRREREXM
HETRMBERMELREARESFERERR
RIEAEBAMMBERE: &

BN E AR B R R IFA -




QUALITY MANAGEMENT (PRODUCTION SAFETY)

The “Safety Management Manual” of the Group has specified the
safety goal of “Zero Violation, Zero Injury and Zero Accident” in its
effort to promote safety at production venues. At present, the
Safety Committee established by the Group, which holds a
plenary meeting at least every 6 months, is principally responsible
for the research, decision-making and planning of tasks relating to
the Group’s production safety.

In daily operation, the management centres organise quarterly
safety supervision and inspection sessions for the operating
projects focused on the inspection of mentality, systems,
discipline, management and hazards. Personnel in charge will be
required to rectify any issues identified through safety supervision
and inspection within a designated timeframe. The results of the

inspection will form part of the safety performance appraisal.

In the event of emergencies, the contingency plan should be
activated immediately. The priority of action should be the safety
of all personnel. Personnel that might be endangered should be
transferred, withdrawn or evacuated. Secondly, the venue should
be locked down or quarantined, or further use should be
restricted to mitigate the chance of enlarged dangers. Finally,
supplies required for the emergency should be deployed to
ensure the normal implementation of emergency measures.

PEAKGBREARAE

R TEURARRES

FULFILLING BUSINESS RESPONSIBILITY
BEREmEL

BEEE (RE2EE)

(Z2EEFMTREFHALAEEUTEE
ZHEE TERIR/LEEER BOEDEES
PRVt BAl ARBEERILTERS -
BeEAAM—REREHE TEBEMR R
REHBEAEB R EEMBIE-

£

RAEZERRET HAREEPLLEELRES
BHBE-RZE2EERE NERE &Y
B BLE EEENRERBESTIFEN -4
RE2EERSHFENHRE  ERKBBEEMEA
[REFEN - HEREERBIERLT2EREZN

— %5 -

S

BERELE2EME  BUABPERAR - B
EREMEABNER LR B  HEEXRHA
AREXEBEENAL  RREHH RRIER
HIGRTHE— SR - RO EBAMA B
REERHDESAENE  REERXTENLES
AT °
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LEGAL COMPLIANCE ERAEREBNR

The Group acts in strict accordance with pertinent laws and A& ETEEMTHBBEAERER - &
regulations of the locations where it operates to ensure legal {RERABMRIE Bl NEBOH FCERER
compliance. To this end, the Group has formulated the EHHFEE) BEVvEARAKREESHE—EE &
“Regulations for the Administration of Legal Affairs” and MEBRARSH—HITNEI2EHEEER - TRE
developed a system for the management of legal affairs which is %I ASEFE BETHEERER - WiHAHE K
centrally administered by the risk management department and £ #2228 LA K AR B4 4 #5 7

implemented by the subsidiaries. Laws and regulations governing

the Group, their impact on the Group and relevant control

measures are set out in the following table:

Control measures

Laws and regulations Potential impact of the Group
ERRBEH BEXE FEBEHER
Environmental ~ “Environmental Protection Law of the More stringent and specific Ensuring compliance with legal
People’s Republic of China” requirements for environmental regulations and effective cost control
management and more rigorous through technical upgrades and
punishment against violations. management enhancements.
RE (hEANRLNBEIRFREE) REREERERRNE BEREME BBRMZERRAERE BRFES)
BRI NER - BT - BBBUEHIKA -
“Law of the People’s Republic of China on More stringent requirements and longer Drawing on the experience of existing
Environmental Impact Assessment” approval periods. projects to standardise the related
procedures.
(FEARKXNBEREZENEER) ZREMER  BHBREK - BEDHERNIER - FIEATFEIE
R o

“Water Pollution Prevention and Control
Law of the People’s Republic of China”
(hEAREMBIKEEHAE)

“Atmospheric Pollution Prevention and
Control Law of the People’s Republic of
China”
(hEARKMBARRS R EE)

“Law of the People’s Republic of China on
the Prevention and Control of Environment
Pollution Caused by Solid Wastes”

(hEE AR AEMEEREYTRRENAE)




Laws and regulations

EERAG

“Criminal Law of the People’s Republic of

China”

(hEARKFMBEME)

“Opinions on Promoting the Healthy
Development of Non-Hydro Renewable

Power Generation”; “Supplementary Circular

on Issues Related to Opinions on

Promoting the Healthy Development of the
Non-Hydro Renewable Power Generation”;

“Measures for the Management of
Additional Funds for Renewable Energy
Price”

(BRMREI KT BAERREBREEERMN
ETER)  CBMREIKATBARRE
ERFERNETER ERFENERR
) (UBLRREENNESERIE)

FULFILLING BUSINESS RESPONSIBILITY

Potential impact
BEXE

As the business of the Group involves
waste disposal, the Group may be
subject to criminal liability for the
offence of environmental pollution, in
addition to relevant civil liability, if it
causes environmental pollution as a
result of non-compliance with relevant
standards in disposals and emissions
in the course of its operation.
HAREEEB I REZDNEE - 10
AEEELBIEPREERRE R
B ERERRSR  REFAREEEL
O BEFIRLABILITRBIRTE - AAET
ERfE-

The conditions for receiving national
subsidies for non-water renewable
energy, method of computing subsidy
amounts and maximum subsidy
amounts are specified. The Group’s
household waste incineration waste-to-
energy projects and biomass
incineration waste-to-energy projects
must fulfill the relevant requirements in
order to be eligible for the subsidies
and inability to receive the subsidies in
full will affect the revenue and eamnings
of the projects.

R T BREIKA SRR AR M E
BigM - RS ENHE S RARR
B AEEERNERGRENEDE
REBEHEBATAMEEERS ek
SR MEERBEEGHEY B E
TR B e PRI B U s

PEAKGBREARAE

CERCDFAHARRRE

BEREHEME

Control measures
of the Group
rEEEHER

Enhancing concern for criminal
liabilities resulting from environmental
pollution and exercising stringent
control over all sections of the
production process to ensure
compliance in emissions.

RRERESAEROMEER EORE
B BRERLESERED  BRER
BEBR o

Application for qualified projects to be
included in the current list should be
made as soon as practicable. The
inclusion of newly constructed projects
in the “New Projects” category should
be procured to the maximum extent
practicable. In response to the higher
bars for approval of “New Projects”,
various measures should be adopted
to the maximum extent practicable to
reduce reliance on national electricity
price subsidies. The Company is
vigorously driving market-oriented
commercial environmental projects with
the aid of technological innovation.
HEBHENEEEERREFAATE
A - HEEAREREFIAAIR
BIHE 8 - RHAIEEE |EHE
FEMNER  BERMEEHARE
HRBEREEMEBANKE - BB
eI ARFBEBEETSLEER
RIAR -
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FULFILLING BUSINESS RESPONSIBILITY
BEREHET

Laws and regulations

HEERRB

“Labour Law of the People’s Republic of
China”

(hEARLME L EE)

“Labour Contract Law of the People’s
Republic of China”
(REAREMBELEHARE)
“Social Insurance Law of the People’s
Republic of China”
(hEARKMBEM SRBIE)
“Regulation on the Administration of
Housing Accumulation Funds”

(EE AR ERIER)

“Patent Law of the People’s Republic of
China”

(PEARKANBEZFE)

“Production Safety Law of the People’s
Republic of China”

(PRARKNBERZEEEZE)

Potential impact
BEXE

Higher labour costs and more exacting
management requirements.

BMAAKAE - EEBERRES -

More exacting requirements for
technological development and
protection.

HEMAERRERRRES

More specific and stringent
requirements for production safety,
highlighting the importance of
preventing accidents involving liability
for safety.
HR2EEMNERERARBERRK R
BN R EEEHNEE N -

Control measures
of the Group
rEEEHER

Improvement of management
standards and strict compliance with
the law in operations.

RITEEAKFE  BIRHOEME o

Operation in accordance with the law
and emphasis on the protection of
intellectual property rights.

ROEKE  BRABEENRE -

Stringent implementation of relevant
regulations and proper management of
standard processes with increased
investment in safety matters.

BRATHEBRE  BERERREE
B ARZERA
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CERCDFARERRRE

CORPORATE MEMBERSHIP
TR

Association joined Activities during the Reporting Year

SRS RBEEFERNEE

China Resource Recycling o Participated in the survey by questionnaire organised by the association on
Association Hazardous the application and implementation of discharge permit for business units
Waste Committee generating hazardous waste to reflect the operating conditions of the

Company’s hazardous waste projects.

FEBEERBKFEHBE o S2EGEEBNEREMKEEUIHSHAIIRFENTHERARSHAE K

ERENEXEES MARNFEERBELRM -

Biomass Energy Industry ° Submitted the “Critical Report on the Impact of COVID-19 on the Biomass
Alliance of China Energy Sector” to NDRC and other competent authorities in cooperation with
the association to furnish instantaneous report on the impact of COVID-19 on

the industry and propose corresponding measures.

° Participated in the drafting of “Report on the Development of China’s Biomass
Power Generation Industry in 2020” to provide an in-depth analysis of
opportunities and challenges for the biomass power generation industry.

° Participated in deliberations on the development in the industries of waste-to-
energy power generation and power generation using agricultural and forestry
residues hosted by NDRC and provided active feedback on the current
developments of the biomass power generation industry.

REAEYREIRE R B e KEAaWMERERBEXZFTEIEHNFIEZ(ARIEMARBHEEMEET
EFXENEIRE)  FHERRFIEMARBEHTENZEALRDEHE
It °

e Z2HRRQFTEANERETEXZREE)  FABNMEMERETE
B 8 PR o

e Z2HEFRBEUZHLUFNERENEMBERYEESTEERELNTR &
BREEMEZEEXZRIN

Anhui New Energy Nil.
Association
ZRHEHERGE o
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Association joined Activities during the Reporting Year

SHpGE RBEFEANED

Suzhou Environmental o Participated in the first members’ assembly of the first session of the Solid
Protection Industry Waste Utilisation and Disposal Committee.
Association ° Participated in the first president’s working meeting in 2020.

o Participated in the fourth meeting of the fourth council and the inauguration
ceremony of the Energy Conservation and Green Innovation Alliance.
° Participated in the second president’s working meeting in 2020.
o Participated in the fifth meeting of the fourth council.
HMNTRREXGS J 2EERBEVINAREZXRZEGFE EE - REEARg-
e  ZRHE0FEF-RERNAE -
2EFNEENREESENRRRGEEIFBBEKRIENEH -

[ ]
W
1

o SHQ0FEE_RERNAE °
. DEENEFARAEEE o
Suzhou Society for Nil.
Environmental Sciences
BMNMRERZ2RE o
Jiangsu Environmental Nil.

Protection Industry
Association
IEHEREREEXDE i o

Anhui Environment Nil.
Federation
THERREBAS 30
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VERIFICATION STATEMENT
EXE

VERIFICATION STATEMENT

Scope and Objective

Hong Kong Quality Assurance Agency ("HKQAA"] was commissioned by China Everbright Greentech Limited
{“Ewerbright Greentech®] to undertake an independent wverification for the 2030 Sustainability Reporn
(hereinafter called the "Report”). The Report stated the sustainability performance of Everbright Greentech in
the period of 1 January 2020 to 31" Decernber 2020,

The aim of this verification is to provide a reasonable assurance on the reliability of the Report contents. The
Report has been prepared in accordance with the Global Reporting Initiative ["GRI™) Standards: Comprehensive
Option, the GRI G4 Electric Utilities Sector Disclosure document, a5 well as Rule 13.91 and Appendix 27
“Environmental, Social and Governance Reporting Guide (“ESG Reporting Guide™)” of the Rules Gowerning the
Listing of Securities on The Stack Exchange of Hong Kong Limited (the “SEHK Listing Rules™).

Level of Assurance and Methodology

The process applied in this verification was based on the International Standard on Assurance Engagemnts
3000 (Revised), Assurance Engagemaents Other than Audits or Reviews of Historical Financial Information issued
by the International Auditing and Assurance Standards Board. Our evidence gathering process was designed to
obtain a reasonable bevel of assurance as set out in the standard for the purpose of devising the verification
conchusion. The extent of this verification process undertaken covered the criteria set out in the GRI Standards:
Comprehensive option, the GRI G4 Electric Utilities Sector Disclosure document and the SEHK Listing Rules (Rube
13.91 and Appendix 27 the ESG Reporting Guide].

HEOAL's verification process incluged verifying the mechanisms for collecting, calculating and reporting the
sustainability performance information, reviewing relevant documented information, interviewing responsible
personnel with accountability for preparing the Report and verifying selected representative samples of data
and Information. Raw data and supporting evidence of the selected samples were also thoroughly examined
during the verification process.

Independence

Everbright Greentech Is responcible for the collection and preparation of the information presented. HEQAA did
net involve in the collection, calcvlation of data and compilation of the Report contents. Our werification
activities were entirely independent and there was no relationship between HKQAA and Everbright Greentech
that would affect the impartiality of the verification.

Conclusion
Based on the verification results and in accordance with the verification procedures undertaken, HEQAA has
obtained reasonakble assurance and is in the opinion that:
*  The Report has been prepared in accordance with the GRI Standards: Comprichensive eption, the GRI G4
Electric Utilities Sector Disclosure docurment, as well as the SEHK Listing Rules [Rule 13.91 and Appendix
27 the E5G Reporting Guide);
¢+ The Report lllustrates the sustainability performance of Everbright Greentech, covering all material
aspects, in a balanced, clear, comparable and timely manner; and
+  The data and information disclosed in the Report are reliable and complete.
Mothing has come to HEQAA's attention that the selected sustainability performance information and data
contained in the Report has not been prepared and presented fairly and honestly, in all material aspects, in
accordance with the verification criteria.

In conclusion, the Report reflects truthfully of Everbright Greentech's sustainability performance that is
commensurate with the sustainability context and materiality of the company.

Signed on behalf of Hong Kong Quality Assurance Agency

Ting
Director, Strategic Services Development
June 2021

19/F,, K. Wah Centre, 191 Jova Raad, North Polnt, HongKong. Bt R A B B 19 ' R B FER S L1948
Tel (RES ) c(852) 2029001 Fax (98 ): (B52) 22029222 Genernl E-mail [ 87 84% ) : hkgaa @ hkgaa.org
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OPERATIONAL PERFORMANCE &% *&kIR

Indicator

bt

—g-%F

—

KPI OVERVIEW
MRENIEReE

2020 2019

—B-hE

2018
—E-N\&

2017
—E—tF

Biomass® raw materials processing volume MT 5,297,959 4,748,266 3,159,990 1,684,691
EYESEMHEEE N
Household waste processing volume MT 2,308,896 1,413,171 881,254 249,212
EENFREE N
Hazardous and solid waste processing volume ~ MT 209,042 208,410 127,052 113,031
EREREERES N
Green on-grid electricity MWh 5,630,945 4,106,589 2,873,870 1,667,503
GELrREE KEL B
Green on-grid electricity per MT of biomass®  kWh/MT of biomass fuel 706.50 737.53 809.20 826.98
THERBENESE LBESY TRE,/DHBEENE

iy
Supply of sold steam MT 871,569 821,023 363,391 171,027
WERAMEE N
Total length of aboveground transmission lines  km 165.21 116.35 84.99 68.54
WIHBEERERE RE
Total length of underground transmission lines ~ km 32.88 23.67 20.32 16.58
WTHEZRERE NE

Population of cities served Million persons 45 26 No information  No information
collected collected

FRERmmADEE BEA REREER REREER

Number of industrial/commercial clients unit 2,431 2,132 No information 1,256
collected

ITHEBEFHA P REWREER

Number of government agencies unit 161 105 27 19

W #ESE (&

2 Including biomass fuel only. 2 REEEMERE -

24 Total on-grid power generation comprising wind power, solar energy ~ 2*

and biomass (including household waste) combustion.

2 Covering biomass power generation and biomass processing only.

FOMEHEBNREBES -

BRERNEE KRBT EVE(BREEEN

2 RREEMEREEREDERIEE -



CHINA EVERBRIGHT GREENTECH LIMITED
Sustainability Report 2020

KPI OVERVIEW
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ENVIRONMENTAL PERFORMANCE 3RiEk1H
ENVIRONMENTAL KPI 2020 2019 2018 2017

RERRENER B2 ZEB-NF ZEBE-N\§  ZE2-tF

A4 The types of emissions and respective

emissions data

SRMEER EREREE

NO, MT 3,809 1,924 1,470 1,320
[ARIY NI

S0 MT 975 716 667 630
et N

RSP MT 274 134 93 88
ARABIZ N T NI

A1.2 Total GHG emissions and intensity”

BERBAUNEREEY

Scope 1 — direct GHG emissions MT CO, equivalent 1,232,231 677,134 964,173 169,047
HE1 - ERREREHMN AB_EiREE

Scope 2 — energy indirect GHG emissions  MT CO, equivalent 75,638 36,210 15,538 8,657
E2 — RREEREREHR AB_EiREE

Total GHG emissions (Scopes 1 and 2) MT CO, equivalent 1,307,869 713,344 979,711 177,704
BERBLEYNE (BE1R2) AB_EiREE

Scope 3 — Other indirect GHG emissions ~ MT CO, equivalent 170,429 88,589 6,961 3,944
#E3 — EthEZREREHR AB_EiREE

Total GHG emissions (Scopes 1, 2 and 3) ~ MT CO, equivalent 1,478,298 801,933 986,672 181,648
BEREBLBHENE (EBEN, 2Rk3) AB_EiREE

2 Data for 2020 and 2019 comprised SO, emissions, while data for 2% 2020 M2019F & iE A AL WM E - 20175
2017 to 2018 comprised SO, emissions. 2018FHIE A AL E
27 Certain 2019 data have been amended. 27 BB 9 2019F HiE -
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KPI OVERVIEW
BREANIERARE

ENVIRONMENTAL PERFORMANCE IRiE X
ENVIRONMENTAL KPI

RERRENEL

GHG intensity* (based on on-grid electricity) kg CO, equivalent/ 0.22 0.15 0.34 0.11
kWh

BERETE2(ALBESHE) ATZEfREE
TRE

GHG intensity (based on operating revenue) MT CO, equivalent/ 298.94 192.53 No information No information
HK$ million collected collected

BEREXE NELRBURHE) AEZAikE REREER RBENEER
E%/%E

GHG emission reduction® MT CO, equivalent 3,285,092 2,396,687 2,553,620 1,451,958

RERERIEES ABE=EliREE

A1.3 Total volume of hazardous waste
generated and (if applicable) intensity

FELEEERENEER (NER)BE
Volume of hazardous waste generated® MT 817,990 143,427 39,513 17,345
BERRNELSY N
Hazardous waste intensity (based on on-grid  MT/MWh 0.14% 0.035% 0.01 0.01
electricity)
BERRNEE (L LRESHE) AW/ KEF
Hazardous waste intensity (based on MT/HKS$ million 160.43 34.43 No information No information
operating revenue) collected collected
BEBEENRE VERBETE) AW/ EBAT REWEER REKEEHR
2 Comprising data of integrated biomass utilisation projects only. 28 REEEMEGREFBEE N -
2 Data for 2020 and 2019 comprised all hazardous waste generated ~— 2° 2020$D2019¢§H%@ FIEEBEEELENE
from the operation of projects; data for 2017 and 2018 comprised EREEY) - 20172018 F HIER BIEAEEMK

hazardous ash and bottom ash only. Mg -
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KPI OVERVIEW
BRRANIESARE

ENVIRONMENTAL PERFORMANCE 3RiEk1H
ENVIRONMENTAL KPI

RERRBEARER

Al.4 Total volume of non-hazardous waste
generated and (if applicable) intensity

FELREERNAER (WER)BE

Volume of non-hazardous waste generated® — MT 1,769,169 877,369 805,550 349,910
BEEZNELEY NI

Non-hazardous waste intensity (based on MT/MWh 085 0.23% 0.28 0.21
on-grid electricity)

mEEEYRE (M LBREEHE) NYS 9

Non-hazardous waste intensity (oased on MT/HKS$ million 346.99 210.86 No information No information
operating revenue) collected collected
EZEEYRE EERBNETE) AW/ EBET REWEER REKEEHR

80 Data for 2020 and 2019 comprised all non-hazardous waste 202012019 F BB BIEMABIEE ECEELENE

generated from the operation of projects, and data for 2019 have EEEY RS FEH2019F H & - 20175
been updated. Data for 2017 to 2018 comprised non-hazardous 2018 FHIE A BIEEEER - IEEMPAEEEE
ash, bottom ash and office trash. %

81 Comprising data of integrated biomass utilisation projects only. 3 REFBEEMERAFATEE OEE -
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KPI OVERVIEW
BREANIERARE

ENVIRONMENTAL PERFORMANCE IRiE X
ENVIRONMENTAL KPI 2020 2019

BREHRANER “EC2F  ZE2-NF

A2.1 Total energy consumption®

BREREY
Direct energy MWh 16,467,100 7,680,664 141,805 113,810
ERER KRB
Gasoline MWh 4,297 4,754 2,389 No information
collected
b KE B RAEWEER
Diesel MWh 81,706 48,704 24,670 No information
collected
S KRk RAEWEER
LNG MWh 4,007 3,299 No information No information
collected collected
BILRAR KRB REWEER REKEEHR
LPG MWh 2 116 No information No information
collected collected
i =pE KRB RAEWEER REKEEHR
Natural gas MWh 32,173 12,114 2,700 2,221
RAR KRB
Methane MWh 0 31 No information No information
collected collected
Akt KRk REWEER REKEEHR
% Conversion of fuel energy is based on low calorific value; conversion % EMA R ERRAERCAEE - KRS
of steam energy is based on temperature and pressure. Under the MIRBREFE N E - RIEGRIZE - geR4E
GRI standards, total energy consumption is equivalent to FESRNEFEMN T BERE - aTFERE - 5
non-renewable fuel consumed, renewable fuel consumed and BERER (B0 - (I8 - 22 M) RAHEFENE
purchased energy (electricity, heating, cooling and steam) and ERER (F » H#HIE - RS ME ) MEIINEER
unconsumed self-generated energy (electricity, heating, cooling and B - HEE - ®ATET) o BN FHH 201956
steam) minus sold energy (electricity, heating, cooling and steam). EEREBEE Bk -

In addition, certain energy data for 2019 has been revised.



CHINA EVERBRIGHT GREENTECH LIMITED
Sustainability Report 2020

KPI OVERVIEW
BRRENIERAE

ENVIRONMENTAL PERFORMANCE 3RiEk1H
ENVIRONMENTAL KPI

REBRENER
Ethyne MWh 4 0 No information No information
collected collected
s T REREER RENEEHR
Heavy oil MWh 3,841 0 No information No information
collected collected
Exyii KRB BREBEER REKSER
Household waste (fossil carbon) MWh 705,428 342,205 No information No information
collected collected
BRI (BYK) K F B REBEER REKEEH
Household waste (biocarbon)® MWh 1,038,740 686,829 No information No information
collected collected
HR BT (A R) T REREER RENEEHR
Biomass (piocarbon)® MWh 14,596,903 11,043,464 No information No information
collected collected
EME (EWER) KB BREBEER REKSER
Renewable electricity MWh 0 0 112,046 111,589
AHEEEN KRB
Self-generated electricity consumption MWh 570,969 402,470 112,046 111,589
HEBREE K FL B
Self-generated steam (heat) consumption MWh 7,068,556 2,070,513 No information No information
collected collected
BEBRZA(BN) TR REREER BRENEEH
Unconsumed self-generated electricity MWh 0 0 No information No information
collected collected
RERNBEES T REBEER REKEEHR
Unconsumed self-generated steam (heat) MWh 1,484,230 0 No information No information
collected collected
REFRNBERA(BN) K FL B REBEER REKEEH

a8 Biomass fuel is defined as renewable fuel under GRI Standards. 8 RIZGRIEE - £WMEREBR AT BAERE -



hER G EBRARAT
— T TEUBARRRS

KPI OVERVIEW
BREANIERARE

ENVIRONMENTAL PERFORMANCE IRiE X
ENVIRONMENTAL KPI

REBRERER

Sold electricity MWh (5,630,945) (4,106,589) No information No information
collected collected

MHE N KR REREER RENEEHR

Sold steam (heat) MWh (871,636) (621,509) No information No information
collected collected

HNHEOT (B ) KRB REBEER REKSER

Indirect energy MWh 158,562 67,106 21,659 12,014

&R KE B

Purchased electricity MWh 60,001 45,018 21,659 12,014

HNEE T K EE

Purchased steam (heat) MWh 98,561 22,088 No information No information
collected collected

ShEEE R (B ) LB REBEER REKEEH

Total energy consumption MWh 11,864,027 7,747,770 163,464 125,825

RREREE kR

Energy intensity (based on on-grid MWh/MWh 2.19% 2.00% 0.057 0.074

electricity)

EREE (A LEEEHE) KEE/

Energy intensity (based on operating MWh/HK$'000 2.33 1.86 No information No information

revenue) collected collected

EREE (AEERB KA E) KRB/ TET REREER RENEEH

A2.2 Total water consumption and intensity

BRKEREE
Total water consumption m® 21,444,907 13,228,298 6,533,952 4,467,770
BREkE AKX

34 Comprising data of integrated biomass utilisation projects only. 8¢ REEEMEGREFBEE N -
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KPI OVERVIEW
BRRANIESARE

ENVIRONMENTAL PERFORMANCE 3RiEk1H

ENVIRONMENTAL KPI i 2019 2018
REBRENER By “E-nE  ZEB-N\E

Water consumption intensity (based on on-  m#/kWh 0.0040% 0.0034% 0.0023 0.0027
grid electricity)

HREE (A LBEEEE) YRR/ TRE

Water consumption intensity (based on m¥/HK$'000 4.21 3.18 No information No information
operating revenue) collected collected
FRkEE (LEERBKETE) VAR FHET BREBSER REKSER

A2.5 Total volume of packaging material
used for finished products and
intensity®®

B mAABERMRNABR BES

Total volume of packaging materials MT 1.53 0.26 N/A N/A
BENEES NI
Intensity of packaging materials (based on kg/HK$ million 0.30 Not disclosed N/A N/A
operating revenue)
BEMNBEE CAEERBKETE) Afr/BEBT RERE

% Comprising data of integrated biomass utilisation projects only. 3 REFEMEREFAEE OEIE -

36 Only hazardous and solid waste treatment projects involved the use REGENEEREEBEESRBEMBER -

of packaging materials.



FEAXGEBRERFRAF
CERCDFAHARRRE

KPI OVERVIEW
BREANIERARE

SOCIAL PERFORMANCE #t & %38

Indicator 2020 2019 2018 2017
2 —2-%% -F-NE "B-\F -B-+tF
By gender Male person 2,913 2,590 1,984 1,420
RILRIE S St A
Female person 806 725 522 361
gL A
By age 30 or below person 1,660 1,609 1,302 980
REREH 30 R T A
31-40 person 1,568 1,281 911 575
31407 A
41-50 person 400 357 254 197
41-507%, A
51 or above person 91 68 39 29
51 &M £ A
By employment contract Permanent person 264 246 2,401 No information
collected
REBERED EEEHR A REKEER
Term person 3,455 3,069 105 No information
collected
BEBHaRAS A RERE AR
By employment type Full-time person 3,719 3,314 2,504 No information
collected
RERERED 2B A REKEER
Part-time person 0 1 2 No information
collected

5 A AR
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KPI OVERVIEW
BRRANIESARE

SOCIAL PERFORMANCE #t & %R

Indicator
R
By geographical region Hong Kong person 18 19 16 13
KRS B A
Mainland China person 3,701 3,296 2,490 1,768
H A
By gender Male person (%) 750 (25.75%) 946 (36.53%) 814 (41.03%) 683 (48.10%)
=M RIEI S St A%)
Female person (%) 195 (24.19%) 287 (39.59%) 214 (41.00%) 153 (42.38%)
it Al%)
By age 30 or below person (%) 542 (32.65%) 722 (44.87%) 626 (48.08%) 540 (55.10%)
RERE D 30BR RIA T A(%)
31-40 person (%) 324 (20.66%) 404 (31.54%) 346 (37.98%) 229 (39.83%)
31-405% A(%)
41-50 person (%) 65 (16.25%) 87 (24.37%) 50 (19.69%) 67 (34.01%)
41-505% A(%)
51 or above person (%) 14 (15.38%) 20 (29.41%) 6 (15.38%) 0 (0.00%)
515 R | A(%)
By geographical region Hong Kong person (%) 3 (16.67%) 3 (15.79%) 1 (6.25%) 3 (23.08%)
TR 25 B A (%)
Mainland China person (%) 942 (25.45%) 1,230 (37.32%) 1,027 (41.24%) 833 (47.12%)

RER A%)



FEAXGEBRERFRAF
CERCDFAHARRRE

KPI OVERVIEW
BREANIERARE

SOCIAL PERFORMANCE #t & %38

Indicator 2018 2017
e £_% E “E-\E gLl of 3

By gender Male person (%) 434 (14.90%) 348 (13.44%) 212 (10.69%) 114 (8.03%)
ZHERIE S St A%)
Female person (%) 107 (13.28%) 81 (11.17%) 52 (9.96%) 28 (7.76%)
it Al%)
By age 30 or below person (%) 302 (18.19%) 253 (15.72%) 159 (12.21%) 86 (8.78%)
RERED 30m R T A%)
31-40 person (%) 193 (12.31%) 141 (11.01%) 82 (9.00%) 42 (7.30%)
31-405% A(%)
41-50 person (%) 37 (9.25%) 25 (7.00%) 21 (8.27%) 14 (7.11%)
15075 A(%)
51 or above person (%) 9 (9.89%) 10 (14.71%) 2 (5.13%) 0 (0.00%)
S1mRIALE A(%)
By geographical region Hong Kong person (%) 2 (11.11%) 2 (10.53%) 0 (0.00%) 2 (7.92%)
EwEE D B A(%)
Mainland China person (%) 539 (14.56%) 427 (12.96%) 264 (10.0%) 140 (13.38%)
HEI A A(%)

& Including resigned and dismissed employees. 8 BE R & AR R EUE -
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KPI OVERVIEW
BRENIERARE

SOCIAL PERFORMANCE #t & %R

Indicator 2020 2019 2018 2017
e —ECER “E-NE —E-N\f gLl of 3
Total annual remuneration of - 48.45 : 1 63.01 : 1 58.84 : 1 4523 : 1

highest paid employee in
proportion to the median of
the total annual
remuneration of all
employees (excluding that
of the highest paid
employeg)
EagATNEEREHES -
BEI (TRERARFAT)
ERBEM A B

Incremental rate of total = 0.80:1 3.27 1 -0.87 : 1 1.40 1
annual remuneration of
highest paid employee in
proportion to the annual
percentage growth of the
median of the total annual
remuneration of all
employees (excluding that
of the highest paid
employee)
EmFATEEBEHHIEER -
PREI(TERREFA
1) FEEHMP AN
EBA RN
54l



FEAXGEBRERFRAF
CERCDFAHARRRE

KPI OVERVIEW
BREANIERARE

SOCIAL PERFORMANCE #t & %38

Indicator 2018 2017
BB T_% —E-)\f —E-t%
Total number of staff eligble ~ Male person 982 2,285 No information ~ No information
for parental leave during the collected collected
Reporting Year BEREER REREER
RBEFEANRERBERR B A
BHETIRH
Female person 322 669
wit A
Total number of staff applying Male person 96 100 71 65
for parental leave during the
Reporting Year
REEFERNERBZFRRR S A
METHY
Female person 44 42 25 20
it A
Total number of staff returning  Male person (%) 89 (95.70%) 92 (95.83%) 65 (98.48%) 62 (95.38%)

to work after parental leave
and retum to work rate

BRBERERBEFENE Bt A%)
8 TR LR HE
Female person (%) 26 (86.67%) 23 (88.46%) 13 (92.86%) 20 (100%)
g A(%)
Total number of staff returning  Male person (%) 38 (97.44%) 8 (61.54%) 44 (93.62%) 15 (93.75%)

to work after parental leave
and remaining in service
after 12 months and
retention rate
BRREREEREE12EAR Bt A(%)
NEBNE A RAFR

Female person (%) 21 (87.50%) 4 (80.00%) 13 (100%) 8 (100%)
qid A(%)
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KPI OVERVIEW
BRENIERARE

SOCIAL PERFORMANCE #t & %R

Indicator

EBR

Number and ratio of workers covered by internally

O EET e P FRR Tt S

Number and ratio of workers covered by externally

RIBRENEERZBETHREUERSE

person (%)
audited management systems®
A(%)

person (%)
certified® management systems
A(%)

7,133 (99.75%)

1,482 (20.72%)

2,750 (78.13%) No information ~ No information

collected

REREER

collected

REREER

1,615 (45.88%) No information ~ No information

collected

RERRER

collected

RERRER

Number and rate of fatality Staff
caused by work-related
injuries*!

IBSEmtCHBRLRY BT

Other workers*

M TfrEe

case (case/200,000
hours)

(/=18 H)

case (case/200,000
hours)

(/=18 E)

Comprising staff as well as on-site project workers of third-party
contractors and sub-contractors, including 3,432 on-site project
workers of third-party contractors and sub-contractors.

The Group’s ESHS management regime.

ISO 45001 or OHSAS 18001 Occupational Health and Safety
Management System.

Rate of fatalities caused by work-related injuries = (Number of
fatalities caused by work-related injuries/total work hours) x
200,000. Total work hours are estimated on the basis of 8 hours
per working day per worker.

Primary workers whose work and/or workplace are under the control
of the Group, including on-site project workers of third-party
contractors and sub-contractors.

0(0) 1(0.03) 1(0.04) 0(0)

BRETL  URE=FEABEMHYEENIER &
BITAHA BEZFEBEMSBEESTIA
AEEB,432A °

EAREBESHS B IR AL % o

£1SO 450018 OSHAS 18001 Bk ¥ @A %L 2
BIERLR -

TE3I ML R=(TI53| ML ASL T1E
1ARFEL) X 200,000 - TIEBREAGRTIEES
TR R IIERRETHE -

TR/ SR TSI AEBESNTET(F
EF BREZIABRNSEEMNEBERREST
A e



PEAKGBREARAT

R TEURARRES

KPI OVERVIEW
BREANIERARE

SOCIAL PERFORMANCE #t & %38

Indicator
Number and rate of high- Staff case (case/200,000 0(0) 2 (0.06) 1 (0.04) 0 (0)
consequence work-related hours)
injuries*
BEARIGHERILRS BT (/=T BNE)
Other workers case (case/200,000 0(0) 0(0) 0(0) 0 (0)
hours)
HfTIEE (/=B K)
Number and rate of Staff case (case/200,000 0(0) 4 (0.12) 6 (0.25) 4 (0.22)
recordable work-related hours)
injuries*
A THHE Rtk E 8T (/= + 8/
Other workers case (case/200,000 0(0) 1 (0.04) 3 (0.18) 2 (0.15)
hours)
EIfEE (/=T BE)
Lost days due to work injury  Staff Day 0 655 237 199
IHEaIBEATERY BT A
Other workers Day 0 No information 13 45
collected
Htn T = REREEH
Number of work-related Staff Case 0 0 0 0
ill health
BERHE 8T i
Other workers Case 0 0 0 0
EthTEE iz

4 Work-related injury sustained by a worker that will not or is not likely 4 8 T{E&HE AN 6E A NIRE R Z B A2 FEAK

to recover to the healthy conditions prior to the injury within 6 ENTEH TRERTCER - REARRIGLE=
months, excluding fatal cases. High-consequence work injury rate = (BREEHRETEAS TIEEFRE) x200,000 °

(number of persons suffering from high-consequence work injuries/
total work hours) x 200,000.
44 Including fatality caused by work-related injuries, high-consequence  * BIIEITESIHWNRT  BEERRIENEMIE

work-related injuries and other work-related injuries. Traffic zZE Erh - FEPEAMCTERRIEN) TS
accidents on the way to and from work fulfiling the stated REBUHOH LT BERITEAA TGS E
conditions for work-related injuries under the “Work Injury Insurance %o

Regulations” of Mainland China are included in the calculation of
work injury statistics.
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KPI OVERVIEW
BRENIERARE

SOCIAL PERFORMANCE #t & %R

Indicator

R

Working hours* Staff Hour

T{ERGE 8T B
Other workers Hour
Hih T N3

By gender Male %
BERBI D St
Female %
Tt

By employee category Senior management %

RETERED RREEAE

Middle management %

General and technical %
staff
—MREEMET

4 Estimations based on 8 hours’ work per working day and, in
accordance with pertinent laws and regulations, 250 working days
per year per worker.

7,438,000

6,864,000

45

6,817,384 4,892,096

4,561,212 3,253,984

100% 92.97% No information

collected

BAWEER

100% 52.28% No information
collected
REWEER
100% 40.78% No information
collected
BHEBEERR
100% 100.00% No information
collected
BAWEER
100% 81.98% No information
collected

REREER

No information
collected

REREER

No information

collected

REYREER

No information
collected

REREER

No information
collected

REREER

No information
collected

REREER

No information
collected

REREER

No information
collected

REREER

NEGETIEE S TIERAS/ N TR RETTH
B o BIMEZRBEDARER - THEESFTER

UL BB250K5THE



PEAKGBRERBFRATE
R RRARERR®RE

KPI OVERVIEW
BREANIERARE

SOCIAL PERFORMANCE #t & %31

Indicator 2018 2017
ik 2-% “8-\F  —E-tF
By gender Male Hour 14.46 36.23 114.29 90.75
RIURIE D B NS
Female Hour 23.08 35.14 66.73 74.46
g NS
By employee category Senior management  Hour 17.54 12.04 55.20 27.52
RETERE S BRERAS N
Middle management ~ Hour 18.66 18.30 52.61 21.61
hEEERAR N3
General and technical Hour 15.44 39.98 115.53 101.32
staff

—BREEMET N

By geographic region Hong Kong Unit 30 42 0 0
wiEE » BE (&
Mainland China Unit 1,343 1,716 113 789
A, (&
Overseas Unit 1 - — -

BIME fE
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KPI OVERVIEW
BRRANIESARE

SOCIAL PERFORMANCE #t & %R

Indicator
g
By type Raw materials and Unit 749 1,026 No information  No information
equipment collected collected
RERIE S REZ & REWEER RBENEEH
Engineering work Unit 114 251 No information  No information
collected collected
Ik & REKEER BREBEER
Other services* Unit 511 481 No information  No information
collected collected
H it R & REWREER REUEEH
46 Including property, consultation, printing, inspection and testing 40 BIEME - B - BRI AR EE SRS o

maintenance, among others.



PEAKGBREARAT

R TEURARRES

STOCK EXCHANGE ESG REPORTING GUIDE CONTENT INDEX
P (R - HERERRERES) RERS

Aspects Contents Relevant chapter(s) and/or other ~ Page number

explanations

BREHR /SRS R

A. Environmental

A RBE
A1 Emissions
A1 FEA
General Information on: Persisting in green development 82
Disclosure  (a) the policies; and Fulfiling business responsibility 124-125
(o) compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to air and greenhouse gas emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.
—RRE ARERRAZERBHR  MARLBNHET FEREZERNNELSN: BREEERER
(8) BE R BEEHAL
(b) ETHETARERY ENHEBEE AP
HER
Al Types of emissions and respective emissions data. Persisting in green development 97-98
KPI Overview 132
BRI R AR B R BREEERER
BREVERESE
A12 Greenhouse gas emissions in total and intensity. Persisting in green development 92-97
KPI Overview 132-133
RERBOHHEREE RREGEERER
BRENRREE
A1.3 Total hazardous waste produced and intensity. Persisting in green development 100
KPI Overview 133
FEERERENREBREE - BEREERER
BRENERES
Al4 Total non-hazardous waste produced and intensity. Persisting in green development 101
KPI Overview 134
FEERERENREREE - BREEERER
BREVEREE
A15 Description of measures to mitigate emissions and results achieved. Persisting in green development 83-85, 88-89
HAE HE R B IR R TSR BREEERER
A1.6 Description of how hazardous and non-hazardous wastes are handled, reduction initiatives  Persisting in green development 84, 90

and results achieved.

HEREREREZEENNNZE REELENEERAERR - BRRERRER



CHINA EVERBRIGHT GREENTECH LIMITED
Sustainability Report 2020

STOCK EXCHANGE ESG REPORTING GUIDE CONTENT INDE
R GRIE - HERERBEES) RERRS

Aspects Contents Relevant chapter(s) and/or other ~ Page number
explanations

BREHR /MBS L]

A2 Use of Resources

A2 BRfER
General Policies on the efficient use of resources, including energy, water and other raw materials.  Persisting in green development 82
Disclosure
—RBE BRERER(BEER  AREMENE) QPR o BRZEERER
A2.1 Direct and/or indirect energy consumption by type in total and intensity. Persisting in green development 102-103
KPI Overview 135-137
RENESMERR /ARG RERERTE - BREGEERER
RENERGE
A2.2 Water consumption in total and intensity. Persisting in green development 104
KPI Overview 137-138
BREKEREE PRZERRER
BRENREEE
A2.3 Description of energy use efficiency initiatives and results achieved. Persisting in green development 86-87
H AR R et 8 R R R « BREEERER
A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, water The Group did not encounter any
efficiency initiatives and results achieved. problem in sourcing water that was fit
for purpose.
BHCREBERKE LB TR - ARIEFAKRE B RAERE REBEKRERKER LA FEER
Gl
A25 Total packaging material used for finished products. KPI Overview 138
HXmAAAENHNEE BREVERESE

A3 The Environment and Natural Resources

A3 RERXRER
General Policies on minimising the issuer's significant impact on the environment and natural Persisting in green development 82
Disclosure  resources.
—RBE HERTAHRERAREREREAZENHR - BEREERER
A3.1 Description of the significant impacts of activities on the environment and natural resources  Persisting in green development 81-82, 91
and the actions taken to manage them.
MAXKEDHRARRRE RN EAYERERREREAR B0 BREERRER
—
B. Social
B #E
B1 Employment
Bl EfE
General Information on: Protection of staff interests 67
Disclosure  (a) the policies; and Supporting staff development 72
(b) compliance with relevant laws and regulations that have a significant impact on the  Fulfilling business responsibility 126
issuer

relating to compensation and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and other benefits and welfare.

—HRE FEFMEEE REREN LERE RY TE5#e St REBAREMFFE RESIfER
R : XFETER
B BRI R EREWARL
b  ETHETABEATEHRABEERAN
AR
B1.1 Total workforce by gender, employment type, age group and geographical region. KPI Overview 139-140
RIER BRER  FRARNLERISNES B - BRENERES
B1.2 Employee turnover rate by gender, age group and geographical region. KPI Overview 141

mIEh - FRANMMEEDNEERKLE - BRANEREE



FEAXGEBRERFRAF
CERCDFAHARRRE

STOCK EXCHANGE ESG REPORTING GUIDE CONTENT INDEX
BT GRE - HERERBEES) AERS

Aspects Contents Relevant chapter(s) and/or other  Page number
explanations

AHESR/FEHE B

B2 Health and Safety

B2 BREZ2
General Information on: Staff health and safety 58
Disclosure () the policies; and Fulfiling business responsibility 126
(b) compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to providing a safe working environment and protecting employees from occupational
hazards.
—REE BBRAZ2IERERREEEREBERAZH - BREIREREZ
@ BER EREWEL
b  BIHETAREAZENEBREZRAN
HEH o
B2.1 Number and rate of work-related fatalities. KPI Overview 144
ATEBRMETHABRLE o BRENRZEE
B2.2 Lost days due to work injury. KPI Overview 145
AIGBAIERE BREVRREE
B2.3 Description of occupational health and safety measures adopted, how they are implemented ~ Staff health and safety 53-65
and monitored.
HAARANBERREZ2EH - UREBRTRERSE BREIRRRZZ

B3 Development and Training

B3 #E R
General Policies on improving employees’ knowledge and skills for discharging duties at work. Supporting staff development 74-75
Disclosure  Description of training activities.

—RRE BBRAEERTTIEBRANABRRANICR : HlIEIED - THETIER

B3.1 The percentage of employees trained by gender and employee category. KPI Overview 146
BRI RESRNEANZNEERDL - BRENREEE

B3.2 The average training hours completed per employee by gender and employee category. KPI Overview 147
RUERIREERAE S BEESTAKINNTHESY - BRENREEE

B4 Labour Standards

B4 % T %R
General Information on: Protection of staff interests 67
Disclosure  (a) the policies; and Fulfiling business responsibility 126
(0) compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to preventing child and forced labour.
—REE BRI EEIRARHSTIHN: REE T
B  HERR ERENEL
(b) BFHETABEATENEREZERRD)
MEH -
B4.1 Description of measures to review employment practices to avoid child and forced labour.  Protection of staff interests 68
g RBENN AR RET RAHSBT - REET#x
B4.2 Description of steps taken to eliminate violations when discovered. Protection of staff interests 68

HlEERERENEERERERAFROLR - REETHER
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STOCK EXCHANGE ESG REPORTING GUIDE CONT
B (RE - HERERKRERES) AERS

Aspects Contents Relevant chapter(s) and/or other ~ Page number

explanations

FREA & BREHR /MBS A

B5 Supply Chain Management

B ftEHER
General Policies on managing environmental and social risks of the supply chain. Delivering values in diversity 114
Disclosure
—RBE ERMARENRERLERARIE - ElESTEE
B5.1 Number of suppliers by geographical region. KPI Overview 147-148
REE S MRERHA - BRENRREE
B5.2 Description of practices relating to engaging suppliers, number of suppliers where the Delivering values in diversity 114

practices are being implemented, how they are implemented and monitored.
HAEHRERMLEENED  mERTAERENMRERAE URBHEEMNSTRER EESTEER
&

B6 Product Responsibility
B6 EmE

General Information on: Delivering values in diversity 107
Disclosure (@) the policies; and Fulfiling business responsibility 122-123, 126
(b) compliance with relevant laws and regulations that have a significant impact on the  The Group’s operations did not
issuer involve matters relating to

relating to health and safety, advertising, labelling and privacy matters relating to products —advertisements and labels.
and services provided and methods of redress.

—RBE BRRREERANRENRRERS  BE  SHERABEEURBHAZN : g% ER
(a) B R ERERER
(b) BFHRETABEAZENEREERRAD FEEBETYRES REHIER
MEH o EH
B6.1 Percentage of total products sold or shipped subject to recalls for safety and health The Group is principally engaged in
reasons. the provision of environmental
services which do not involve product
recall.
BEREERERARTRZ 2 ERFERMARNKNAEDL « REEFERBRRRY - TP RE
Wit -
B6.2 Number of products and service related complaints received and how they are dealt with. ~ During the Reporting Year, the Group

did not receive any complaints
relating to products or services.

REBARERRRBHORFHREURELTE - REEFEA  AEBRBREBR
B RRIHR A o
B6.3 Description of practices relating to observing and protecting intellectual property rights. Fulfiling business responsibility 122
ft g E R REAREERENE - EEEHAL
B6.4 Description of quality assurance process and recall procedures. The Group is principally engaged in

the provision of environmental
services which do not involve product

recall.
il E 2R EBERERBUYRER - FEBFERMURRRG - THRE
Wit -
B6.5 Description of consumer data protection and privacy policies, how they are implemented and  Delivering values in diversity 107-108

monitored.

AR EEARRERALBRE  URABERTRERDE - flEZTEE
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STOCK EXCHANGE ESG REPORTING GUIDE CONTENT INDEX
BT GRE - HERERBEES) AERS

Aspects Contents Relevant chapter(s) and/or other  Page number
explanations

AHESR/FEHE B

B7 Anti-corruption
B7 RESS
General Information on: Fulfiling business responsibility 120, 126
Disclosure () the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the

issuer
relating to bribery, extortion, fraud and money laundering.
—REE BB LHSE DR RFRERER EREHAL
(a) BE R
b BIHETAREAZEMNEREERAM
HWEH -
B7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer or  During the Reporting Year, neither the
its employees during the reporting period and the outcomes of the cases. Group nor its employees were
involved in bribery cases for which
prosecution had been made and trial
had been concluded.
RERBAHETAREBERNVEEANRSHFAREMEE RFALR - REEEEN FEBREETYR
BREBSMHRLRETEELNE
i)
B7.2 Description of preventive measures and whistleblowing procedures, how they are Fulfiling business responsibility 121
implemented and monitored.
WA SRR R RER  AREHERTRERAE EREWEL

B8 Community Investment

B8 HERE
General Policies on community engagement to understand the needs of the communities where the ~ Co-development with the community 115
Disclosure issuer operates and to ensure its activities take into consideration the communities’

interests.

—REE BROMEL2EREREENEHEZENRRAEKEDEZRILEFFMER o B EAER

B8.1 Focus areas of contribution. Co-development with the community ~ 115-119
LIEREE - B EAER

B8.2 Resources contributed to the focus area. Co-development with the community 115
EEXHEMHANER - it R HE R
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CONTENT INDEX
ZHARRS

Contents

PN

AES

GRI 101: FOUNDATION 2016 (does not include any disclosures)
GRI 101 : Ef#2016 (T EFEEMHEE)

General Disclosure

—REE

GRI 102: General Disclosure 2016
GRI 102 : — &1 E2016

Organisational
ARER
102-1
102-2
102-3
102-4
102-5
102-6
102-7
102-8
102-9

102-10

102-11

102-12

102-13

Profile

Name of the organisation

B Rt

Activities, brands, products, and services
EE - miE - EmARE

Location of headquarters

B E

Location of operations

RENE

Ownership and legal form
PREREEET

Markets served

PR B T35

Scale of the organisation

HBRR

Information on employees and other workers
BREIMEMIEENER

Supply chain

e

Significant changes to the organisation and its supply chain

BN HMEENERNE
Precautionary Principle or approach

TBERAIE A &
External initiatives

ShEBIE R

Membership of associations

a8 B

Relevant chapter(s) and/or
other explanations
THREGR HHEMHSH

About the Report 6
ARARE

About Everbright Greentech 25-28

AR REZEIRR

About the Report 7
ARARE

About the Report 6
ARARE

About the Report 6
ARARE

About Everbright Greentech 25-28

AR ERZERR

About Everbright Greentech 25-28

AR KRR EIRR

Supporting staff development 76
TREIER

Delivering values in diversity 114
BlEZ LEE

The Group and its supply chain did not
undergo any significant change during

the Reporting Year.

BEFEA  NEERAHERRIFE
REE -

Sustainability management 34-37

ARHEERER

The Group monitors the sustainability
goals of the United Nations and is
committed to contributing its effort to
the fulfilment of the 17 sustainability
goals.
AEBBIHSETHEERER B
NREBATEIREERABTERE S
hE -

Corporate membership

rEEHE

127-128



GRI Contents

Standards
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Strategy

BB

102-14 Statement from senior decision-maker
= R R E ) A

102-15 Key impacts, risks, and opportunities

BRYE  RBRN#E
Ethics and Integrity

EENHE

102-16 Values, principles, standards, and norms of behavior
BES R RENTRRE

102-17 Mechanisms for advice and concerns about ethics
BB IR a2 M B U ) RE O M

Governance

)

102-18 Governance structure
ERRE

102-19 Delegating authority
RiE

102-20 Executive-level responsibility for economic, environmental, and social
topics
THERBHNEE RENILSEENEL

102-21 Consulting stakeholders on economic, environmental, and social topics
REE RENLEZBEFREBHETOER

102-22 Composition of the highest governance body and its committees
RaEaERkEZEeNEX

102-23 Chair of the highest governance body
RaEalELR

102-24 Nominating and selecting the highest governance body
== B RRBR IR L NEE

102-25 Conflicts of interest
M ER

102-26 Role of highest governance body in setting purpose, values, and
strategy
EaEaRBRENERE  BEBMKBHEMNERD

102-27 Collective knowledge of highest governance body
RaERiEnRERHE

102-28 Evaluating the highest governance body’s performance

B EREBNAERE

PEAKGERERARAT

R TEURARRES

GRI CONTENT INDEX
GRIZRIRNERS

Relevant chapter(s) and/or
other explanations
EHEGR/SHEMHSA

Message from the Chairman 3-4
TEHE

Message from the CEO 21-22
1T AR & B

Sustainability management 34-37, 47-51
AREERER

About the Report 6
BRARRE

Fulfiling business responsibility 121
EREHELE

Sustainability management 30-31
AREERER

Sustainability management 30-31
AREERER

Sustainability management 30-31
AREERER

Sustainability management 38-51
AREERER

Sustainability management 30
AREERER

Page 68, Everbright Greentech
Annual Report 2020
ARBERR-ZB-_ZFFHFECE
Pages 78-79, Everbright Greentech
Annual Report 2020
ARGERR-B-_ZFEFHET8-T9
-1

Pages 74, 119-120, Everbright
Greentech Annual Report 2020
ARGERR-ZB-_ZBEFRETS,

119-120E

Sustainability management 30-31
AREERER

Sustainability management 30-31
AREERER

Sustainability management 30

AREERER
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102-29

102-30

102-31

102-32

102-33

102-34

102-35

102-36

102-37

102-38

102-39

CHINA EVERBRIGHT GREENTECH LIMITED
Sustainability Report 2020

GRI CONTENT INDEX
GRIZEAIRERS

Contents

Identifying and managing economic, environmental, and social impacts

BFE - RENLGZENIRINER
Effectiveness of risk management processes
Rk E R R NBR

Review of economic, environmental, and social topics

BE - RENEEEBRONE

Highest governance body’s role in sustainability reporting

BeEARBEIRERRRE T EMNER
Communicating critical concerns
SZ@YMERNER

Nature and total number of critical concerns

EZREYIMENIEE AR

Remuneration policies

Process for determining remuneration
RERER B2

Stakeholders’ involvement in determining remuneration

MzAER D HRBA T BIZN2H

Annual total compensation ratio

FREBHML X

Percentage increase in annual total compensation ratio
FEAHMEEL X

Relevant chapter(s) and/or
other explanations

THREGR HHEMHSH
Sustainability management
AREERER
Sustainability management
AREERER

The Board regularly reviews the
material sustainability issues and their
impact, risks and performance at the
end of each year.
EERQBFTHRREATRELR
FEREZE  BRBRMKRE o

About the Report

BRARE

Sustainability management
AREREER

Sustainability management

Critical concerns and materiality issues
of the Board are consistent and dealt
with in accordance with corresponding

processes.
AREERER
EXRERRYAREEELRRRS

— B HRREBREETRE -
Supporting staff development; in
addition, the remuneration of the
Group for the time being does not
include contract-signing reward or
recruitment reward, departure reward,
recovery payment and any differences
in benefit. Sustainability-related
performance is not linked to the
remuneration policy for the time being.
IRETER: B AEEHFHER
BEEHNRSIBEREDS  REE
REARGFEEMBRZER o ATHFEE
RAABRE G R BRI R AR -
Supporting staff development
ITRHRETER

The Group makes reference to market
remuneration research reports on a
regular basis and remuneration will be
adjusted as appropriate based on staff
performance appraisal and experience
if it is lower than market levels.
AEEETH2ETSHMERRS
WEFMEBRMSKEE  eERAET
BHERREHRERELELNRE -
KPI Overview

MRENERAE

KPI Overview

MRENERAE

38-46

34-37

20

32-33

47-51

72-74

72-74

142

142



GRI

Standards
GRIXE|

Contents

PN

AES

Stakeholder Engagement
gyt

102-40

102-41

102-42

102-43

102-44

List of stakeholder groups
Fas iE RIS B RR T

Collective bargaining agreements

SRAF KR

Identifying and selecting stakeholders
BRIk TEaiElha)

Approach to stakeholder engagement
M ARRE 75 2 875§t

Key topics and concerns raised

REMNTEZBNBEIRE

Reporting Practice

W& A
102-45

102-46

102-47

102-48

102-49

102-50

Entities included in the consolidated financial statements

AMBRRTARENER

Defining report content and topic boundaries

REREABMEEE N

List of material topics
BEEMZEENR

Restatements of information

B &
Changes in reporting
BER{

Reporting period
s

PEAKGERERARAT

“EOREUBERRRE

GRI CONTENT INDEX
GRIZRIRNERS

Relevant chapter(s) and/or
other explanations
ERESR/SHE A

Sustainability management 38-46
AREERER

The Group has not entered into any
collective bargaining agreements, but

has established multiple channels for
communication through which staff can
furnish feedback and suggestions
$%@%% LEERAHAGHE - BR
SREREE HEIRREAEME

E

Sustainability management 38
AFHEERER

Sustainability management 38
AHEERER

Sustainability management 48
AHEERER

Everbright Greentech Annual Report

2020;

this Report covers projects over which

the Group exercises operational control

only and excludes the construction

projects and other investment projects.
RRFERR_-Z_TFER:
AREEREAEEEGELEHEL

HEH TEERERBEREMIREE

B o

About the Report 15
Sustainability management 49-51
AN ARE

AREERER

Sustainability management 49-51
AREREERE

This Report does not have

restatements of information.

AEERFELEL -

Sustainability management 48
AREREERE

About the Report 7
AR ARE
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GRI CONTENT INDEX
GRIZEAIRERS

GRI Contents Relevant chapter(s) and/or Page
Standards other explanations number
GRIZH| THREGR HHEMHSH BB
102-51 Date of most recent report The 2019 report covers the period

from 1 January 2019 to 31 December

2019.

KT HER B —E-NFRENBDREEHA=Z
—-WE—F—HBEZE=-Z—hF+=H
=+—R8-

102-52 Reporting cycle The sustainability report of the Group is
published annually.
BEBE AEEHEERBEBFEEM—
R e
102-53 Contact point for questions regarding the report About the Report 20
AEERERANPBRNBEEARS ARARE
102-54 Claims of reporting in accordance with the GRI Standards About the Report 15
FECRIZERETHRENEH ARARE
102-55 GRI content index GRI content index 154-164

GRINA R3] GRIZERI N A R3]

102-56 External assurance About the Report 20
Verification Statement 129-130
SN AP E ARARE
BHEH
Electric Utilities Sector Disclosures
ENTEREXH
EU1 Installed capacity, broken down by primary energy source Installed capacity of 1,081 MW
BORGERADHEREE EHRATER1,081KF
EU2 Net energy output broken down by primary energy source and by About the Report 7-11, 14
regulatory regime

R ER R EE W B 58 FERE D ARARE

EU3 Number of residential, industrial, institutional and commercial customer  KPI Overview 131
accounts

FE I¥ BERBEZFHA BRENIERRE

EU4 Length of above and underground transmission and distribution lines by KPI Overview 131
regulatory regime

REERBISNME N ERHESERE BRENIERRE

EU5 Allocation of CO,-e emissions allowances or equivalent, broken down  The Group did not participate in any

by carbon trading framework carbon emissions trading scheme
during the Reporting Year.

RRZSERE SN _ERESHRREXFTEN DA RBEFER - NEBRE 2 BEEffik

PR S5t & o



PEAKGERERARAT

R TEURARRES

GRI CONTENT INDEX
GRIZRIRNERS

GRI Contents

Standards
GRIZERI AES

Relevant chapter(s) and/or
other explanations
ERESR/SHE A

Material Issues

EZEE

GHG or Exhaust Emissions
BEREIERIER

GRI 103: Management Approach 2016
GRI 103 : B 7 £2016

103-1 Explanation of the material topic and its boundary Sustainability management 49-51
HEEMZERHLEROHA AREERER
103-2 The management approach and its components Persisting in green development 82
EERAEREAKE S BEGEERER
103-3 Evaluation of the management approach Persisting in green development 82
B ER R BEGEERER
GRI 305: Emissions 2016
GRI 305 : #2016
305-1 Direct (Scope 1) GHG emissions Persisting in green development 93
KPI Overview 132
Benchmark year not elected
B (HE1) REREHER BRGEERER
RREVIERAEE
REREEF
305-2 Energy indirect (Scope 2) GHG emissions Persisting in green development 93
KPI Overview 132
Benchmark year not elected
SRR (B52) R ER BTN BRGEERER
BREVIERAEE
REREEF
305-3 Other indirect (Scope 3) GHG emissions Persisting in green development 94
KPI Overview 132
Benchmark year not elected
Hith el (88553) )R = REBHER BRGEERER
BREVIERAEE
REREEF
3054 GHG emissions intensity Persisting in green development 94-95
KPI Overview 133
RERBHMER BRGEERER
RREVIERAEE
305-5 Reduction of GHG emissions Persisting in green development 97
KPI Overview 133
Benchmark year not elected
RERBRHES BRGEERER
RREVIERAEE
REREEF
305-6 Emissions of ozone-depleting substances (ODS) Persisting in green development 98
REHFEE (ODS) MBI BRGEERER
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GRI CONTENT INDEX
GRIZEAIRERS

GRI Contents

Standards

GRI%E|

305-7 Nitrogen oxides (NO,), sulphur oxides (SO), and other significant air
emissions

RELMNO, - BB(LH(SOYFIE B A REEHE I

Treatment of Effluents and Waste
BKREEYEE

GRI 103: Management Approach 2016
GRI 103 : B 5§2016

103-1 Explanation of the material topic and its boundary
HEEMZERHLERNHA

103-2 The management approach and its components
EBAEREAKE S

103-3 Evaluation of the management approach
BB AN R AT

GRI 306: Effluents and Waste 2016

GRI 306 : j5K FEEE 412016

306-1 Water discharge by quality and destination
EKE LB A NS BRBKES
306-2 Waste by type and disposal method
BERIRERFEDBNERNES
306-3 Significant spills
BRER
3064 Transport of hazardous waste
Bl RE Y E S
306-5 Water bodies affected by water discharges and/or runoff

ZHRRT/RE R EHKE
Employment Management System
EREEEHE

GRI 103: Management Approach 2016
GRI 103 : B 52016

103-1 Explanation of the material topic and its boundary
HEEMZERALERNTA

103-2 The management approach and its components
EEFERHEEKETD

103-3 Evaluation of the management approach

BT ERNRE

Relevant chapter(s) and/or
other explanations
THREGR HHEMHSH

Persisting in green development
KPI Overview

BRRBRRER
MRERERAE

Sustainability management
AREERER

Persisting in green development
BREGEERER

Persisting in green development
BREGEERER

Persisting in green development
BREGEERER
Persisting in green development
BREGEERER
Persisting in green development
BREGEERER
Persisting in green development
B e RER
Persisting in green development

BEFEERER

Sustainability management
ARHEERER

Supporting staff development
YHREIZR

Supporting staff development
THREIER

98
132

49-51

82

82

98-99

99-101

99

99

98

49-51

72-75

72



GRI Contents

Standards
GRIZERI AES

PEAKGERERARAT

R TEURARRES

GRI CONTENT INDEX
JABRS]

Relevant chapter(s) and/or
other explanations

BERESR /REAMS

GRI 401: Employment 2016
GRI 401 : {{£2016

401-1 New employee hires and employee turnover
FEEBIMETREX
401-2 Benefits provided to full-time employees that are not provided to

temporary or part-time employees
RE|EGEBET (TRERNIGEBE ) MR
401-3 Parental leave
BRR
Electric Utilities Sector Disclosures

ENfTEREXH

EU15 Percentage of employees eligible to retire in the next 5 and 10 years

broken down by job category and by region

EU15 BRIFEENRBREDERRSFRI0FHERRERNESADL

Specific explanations on labour relations
HHEERE

GRI 103: Management Approach 2016
GRI 103 : B 7 £2016

1031 Explanation of the material topic and its boundary
HEEMZERAERNTHA

103-2 The management approach and its components
EEFERAEEKETD

103-3 Evaluation of the management approach
BB AR

GRI 402: Labour/management relations 2016

GRI 402 : %% [31%2016

402-1 Minimum notice periods regarding operational changes
FRELZENRERANH

Safe and Healthy Workplace

ZENRENIERE

GRI 103: Management Approach 2016

GRI 103 : EE 5 $12016

103-1 Explanation of the material topic and its boundary
HEEMZERHLERNHA

103-2 The management approach and its components
BIRAEREAKE S

103-3 Evaluation of the management approach
BB ER AT

KPI Overview
BRENERAE
Supporting staff development

YRHETIHRE
KPI Overview
BRENERAE

Supporting staff development

XFETER

Sustainability management
AREERER
Protection of staff interests
RIEE TR

Protection of staff interests
RIEE TR

Protection of staff interests
REET#®

Sustainability management
AFEERER

Staff health and safety
BREIRRERZS
Staff health and safety
BREIRRERZS

140

73-74

143

7

49-51

67

67

68

49-51

53

53
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GRI CONTENT INDEX
GRIZEAIRERS

GRI Contents Relevant chapter(s) and/or

Standards other explanations
GRIZH| AES THREGR HHEMHSH

GRI 403: Occupational Health and Safety 2018
GRI 403 : B3 (2R EE 2 22018

403-1 Occupational health and safety management system Staff health and safety 54-55
BERELTERRAR BREIBREREZZ
403-2 Hazard identification, risk assessment, and incident investigation Staff health and safety 55-57
EEHA - BB ENEFAE BREIRREREZZ
403-3 Occupational health services Staff health and safety 59
BERERY BREIBREREZZ
4034 Worker participation, consultation, and communication on occupational  Staff health and safety 54-55
health and safety
BEREREEE TIEEMN2E  BEER BREIRERZZ
403-5 Worker training on occupational health and safety Staff health and safety 61
THEEBRERRER2E BREIBREREZZ
403-6 Promotion of worker health Staff health and safety 59
R TR R BREIRREREZZ
403-7 Prevention and mitigation of occupational health and safety impacts During the Reporting Year, the Group
directly linked by business relationships has not identified any OHS impact
related to business connections.
AR MRS B EAREEARNRERERT 2T E Fﬁiﬁﬁm'¢ﬁgﬁﬁﬂﬁ%¥%
FEANBXRREL2VE
403-8 Workers covered by an occupational health and safety management KPI Overview 144
system
BERELTEERAERNIMESE RREVEREE
403-9 Work-related injury Staff health and safety 56
KPI Overview 144-145
I BREIRREREZZ
RREVEREE
403-10 Work-related ill health Staff health and safety 57
TR RRE BREIRREREZZ
Training and Education
BIEHE

GRI 103: Management Approach 2016
GRI 103 : B 52016

103-1 Explanation of the material topic and its boundary Sustainability management 49-51
HEEMZERHEEROHA ARHEERER

103-2 The management approach and its components Supporting staff development 74
EEFERAEEKETD TRHREIRRE

103-3 Evaluation of the management approach Supporting staff development 74

EEIERNRE XEFETHRE



GRI Contents

Standards
GRIZERI AES

PEAKGERERARAT

R TEURARRES

GRI CONTENT INDEX
GRIZRIRNERS

Relevant chapter(s) and/or
other explanations

BERESR /REAMS

GRI 404: Training and Education 2016
GRI 404 : #%3)| 62252016

404-1 Average hours of training per year per employee
BHREIEFEREINTH NS

Programs for upgrading employee skills and transition assistance
programs

BEIRBERAFTENMBERY AR

Percentage of employees receiving regular performance and career
development reviews

404-2

404-3

EHMESARNBERREGNETIANL

Strict prohibition against child labour
BEERET

GRI 103: Management Approach 2016
GRI 103 : B 7 £2016

103-1 Explanation of the material topic and its boundary
HEEMZERHLERNTA

103-2 The management approach and its components
EEFEREEKED

103-3 Evaluation of the management approach

BT ERNRE

GRI 408: Child labour 2016
GRI 408 : £ 12016

408-1 Operating points and suppliers subject to significant risk relating to
child labour incidents

AEERETEMHERMNESHMIER

Strict prohibition against compulsory labour
BEFRARHST

GRI 103: Management Approach 2016

GRI 103 : B 7 £2016

1031 Explanation of the material topic and its boundary
HEEMZERELEROHA

The management approach and its components
EEFEREERET D

Evaluation of the management approach

B AR AT

GRI 409: Forced or compulsory labour 2016

GRI 409 : 3B 2 %/%5 2016

409-1

103-2

103-3

Operations and suppliers at significant risk for incidents of forced or
compulsory labor
Bg5RA5oR b8 E 4 ERERAE S B ER

KPI Overview 147
BREVEREE
Supporting staff development 74-75
YREIZR

During the Reporting Year, all

employees of the Group completed

their performance appraisals.

RBEFEAR  AEEMBEETHER
REMERZ o

Sustainability management 49-51
ARHEERER
Protection of staff interests
REB TR

Protection of staff interests
REB TR

67-68

67-68

Protection of staff interests 6768

RIEE T

Sustainability management 49-51
ARELRER
Protection of staff interests
RIFE TR

Protection of staff interests
RIFE TR

67-68

67-68

Protection of staff interests 67-68

REETIH#R
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GRI CONTENT INDEX
GRIZEAIRERS

GRI Contents Relevant chapter(s) and/or

Standards other explanations
GRIZH| AES EHREGR HHEMBSH

Respect for Human Rights

LEPN

GRI 103: Management Approach 2016
GRI 103 : B 75 §2016

103-1 Explanation of the material topic and its boundary Sustainability management 49-51
HEEMZEERHLERNTA ARERRER

103-2 The management approach and its components Protection of staff interests 67
ERAEREAKE D RIEEE THE=

103-3 Evaluation of the management approach Protection of staff interests 67
BB EN R RIEE THE=

GRI 412: Human Rights Assessment 2016
GRI 412 : A1 {52016

412-1 Operations that have been subject to human rights reviews or impact
assessments
BEXAREEATETENEES
412-2 Employee training on human rights policies or procedures Statistical data is not available. The
Group plans to improve its data
collection mechanism and provide
disclosure of relevant information in
future reports.
ANRBBE AR F A EE) 8 T3 REEFTBUR - REEFETEREK
SHE - IR ARRBREFREERHE
B
412-3 Significant investment agreements and contracts that include human
rights clauses or that underwent human rights screening
BEARERIBETAREENEEREREMEL
Customer Information and Privacy
BEFERMRBAL
GRI 103: Management Approach 2016
GRI 103 : B £2016
1031 Explanation of the material topic and its boundary Sustainability management 49-51
HEEMZERAERNTHA AREERER
103-2 The management approach and its components Delivering values in diversity 107-108
ERBFERHEEKRET D RlEZTEE
1083-3 Evaluation of the management approach Delivering values in diversity 107-108
VN oL 6] RlEZ TEE

GRI 418: Customer Privacy 2016
GRI 418 : & F fAR2016

418-1 Substantiated complaints concerning breaches of customer privacy and Delivering values in diversity 107-108
losses of customer data

ERLEFEBAMERTFPEHEENEEENRSF BlEZLEE
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