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ABOUT THE GF
FRERE

Puxing Energy Limited (hereinafter referred to as the
“Company” or “Puxing Energy”, together with its
subsidiaries, collectively the “Group”) is mainly engaged
in the development, operation and management of
natural gas-fired power plants in the People’s Republic
of China (the “PRC” or “China”). The five gas-fired
power plants wholly owned by the Group in Zhejiang
Province, the PRC, include Puxing (Anji) Gas Turbine
Thermal Power Co., Ltd. (“Anji Power Plant”), Zhejiang
Puxing Jingxing Natural Gas Power Co., Ltd. (“Jingxing
Power Plant”), Zhejiang Puxing Deneng Natural Gas
Power Co., Ltd. (“Deneng Power Plant”), Zhejiang
Puxing Bluesky Natural Gas Power Co., Ltd. (“Bluesky
Power Plant”) and Quzhou Puxing Gas Turbine Thermal
Power Co., Ltd. (“Quzhou Power Plant”), which was
acquired during the Year. These five power plants
(collectively referred to as the “Operating Stations”,
each a “Operating Station”, in this Report) are
operated as peaking power plants, which are mainly
responsible for arranging generation units for power
generation to meet the peak demand of the power grid
in accordance with the requirements of the relevant
government authorities in Zhejiang Province. In
addition, apart from power generation business, Anji
Power Plant and Quzhou Power Plant under the Group
carry out heating business that provides steam to
nearby manufacturers through heating pipes. Jingxing
Power Plant, Anji Power Plant and Quzhou Power Plant
under the Group has established photovoltaic power
generation units, which are mainly used to supplement
the auxiliary power consumption rate of the said power
plants, and the remainder will be sold to the power
grid.
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ABOUT THE GR
FRERE

The aggregate installed capacity of these five power
plants of the Group amounted to approximately 688
megawatts (MW) (2019: 458MW), including 731
kilowatts (kW) (2019: 578kW) of photovoltaics power
generating units of Jingxing Power Plant, Anji Power
Plant and Quzhou Power Plant. The total amount of
electricity generated by photovoltaic power generation
for the Year was equivalent to a reduction of emissions
of 471 tonnes of carbon dioxide equivalent (CO.e),
representing an increase of approximately 19.8% over
the reduction in carbon dioxide emissions due to
photovoltaic power generation last year (393 tonnes of
CO,e).
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Energy supply of the Group for the Year 2019 Unit
AREFEEHEE 2019%F EE{i
Natural gas power generation 84,015 MWh
RAAREBEE JK B B§
Electricity generated by natural gas power sold 81,733 MWh
RAAREBELHEEE JK F W
Heat generated by natural gas' 107,758 tonne
RARERE NI
Heat generated by natural gas sold 97,639 tonne
RARBERE N
Photovoltaic power generation? 645 MWh
KIREEE2 JK F W
Electricity generated by photovoltaic power sold® 89 MWh
ARBEELEEE JK B BF

j Only Anji Power Plant and Quzhou Power Plant are engaged in
natural gas heating business.

S Only Jingxing Power Plant, Anji Power Plant and Quzhou Power
Plant are engaged in photovoltaic power generation projects.
) Jingxing Power Plant sells the electricity from photovoltaic power

generation, while the electricity from photovoltaic power generation
at Anji Power Plant and Quzhou Power Plant is for internal
consumption only.
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ABOUT THE GR
FRERE

2021 is the year to kick-start the PRC’s “14th
Five-Year Plan”. The PRC’s goal and vision of peaking
carbon emission and achieving carbon neutrality means
that it will accelerate the development of new energy
and optimise its energy structure to embark on a
green, low-carbon and circular development path. With
energy business as its core in development, the Group
is actively transforming itself into an integrated energy
supplier and an energy enterprise with diversified
energy businesses through identifying opportunities
from the implementation of the national new energy
policies, thus creating sustainable value to the Group’s
shareholders and stakeholders in the long run.
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ABOUT THIS RI
AR AR E

This is the Environmental, Social and Governance
(ESG) Report (the “Report”) published by the Group for
2020, which details the Company’s philosophy on
sustainable development, the policies and initiatives
implemented, and the progress and performance
during the Year. The Report is prepared in both
Chinese and English and has been uploaded to the
websites of The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”) (www.hkexnews.hk)
and the Group (www.puxing-energy.com).

REPORTING SCOPE

This Report discloses the ESG performance of the
Group during the financial year from 1 January 2020
to 31 December 2020 (the “Year”). For the Year, in
addition to reporting the annual performance of the
Group’s business operations related to power
generation and heating business at its power plants
located in Zhejiang Province, namely, Anji Power Plant,
Jingxing Power Plant, Deneng Power Plant and
Bluesky Power Plant, this Report also included the
power generation and heating business of Quzhou
Power Plant, which was acquired during the Year.
However, as Quzhou Power Plant was formally
incorporated into the Group’s business since
30 September 2020, only the performance of Quzhou
Power Plant from October to December 2020 is
disclosed in this Report. The operating income from
the Operating Stations accounted for 100% of the total
revenue of the Group. This Report does not include
other operations of the Group (such as office in Hong
Kong and Wenling Juneng Wind Power Generation
Co., Ltd.). The Group will regularly review the reporting
scope to provide investors and other stakeholders with
more accurate and comprehensive information.
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ABOUT THIS RE
AR AR E

REPORTING GUIDELINES

This Report is prepared in accordance with the
“Environmental, Social and Governance Report Guide”
(the “Guide”) in Appendix 27 of the Rules Governing
the Listing of Securities on the Main Board of the
Stock Exchange and has been prepared on the basis
of the four reporting principles set out therein, namely
materiality, quantitative, balance and consistency. A
complete content index is attached to the last chapter
of this Report for easy reference by readers to the

W& 2= A
AmEREZMEMNCERBS LR
A& —+ECGR%R - @ REREREED
(I<#5 31)1) » I DA F 88 51 &y PO 78 & % /R Al
B CEEN -8 FHER-HUER/R
BENRBER ABEHRE —EMETE
Kol UNEEEZRGESDBHEARRS -

Guide when reading the Report.

Reporting principle

BE & IR Al

Application in this Report
EFRBREPHER

Quantitative

Bt

Balance

il

The Group identified important ESG issues that have a great impact on
the Group’s business through the board (the “Board”) of directors (the
“Directors”)’s questionnaire, and disclosed the key issues in the Report.
rEEFRES((EF)E(EEENHG B EAERANERTE
RANEZRE HELEREE URABREEHEREE-

Quantitative information is recorded, estimated and disclosed by the
Group and compared with previous performance where applicable. The
Group has engaged a professional external consultant to conduct a
carbon assessment and other environmental KPls estimates in
accordance with the Chinese national standard of “Guidelines for
Accounting and Reporting the Greenhouse Gas Emission — Part I
Power Plants” and international standards, such as ISO 14064-1 and
Greenhouse Gas Protocol. The quantitative information on the social KPIs
in this Report was sourced from the statistics records of the relevant
departments of the Group.

AEEHELERFHLS HEREE WEATHELT  HBEE
BETER AEEEEZAEEBUERETRTGHREMIRIZEARE
MEE  BRAGDEBEPEEARSRECRERBRZERREEZRSE
185 BELEIAKISO 14064 1FIAEREREZTESEHBRIZE
ET - ABMENHERRENIERREAEEEBAEFINS L8R -

This Report is reported in an impartial manner to ensure that information
disclosed faithfully reflects the results, difficulties and solutions of the
Group in ESG aspects.

RBEURNMRIEOFTRXETER BEEENEAMNERBRAEER
RE HEREATEHAOKNR HEUARBRAR-
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ABOUT THIS RE
AR AR E

Reporting principle
BE 4R IR Al

Application in this Report
EXRBEPHER

Consistency

—Hit

Where feasible, the Group uses consistent statistical methods to allow for
meaningful comparisons of ESG data over time. If there are any changes
that may affect the comparison with previous reports, the Group will
include annotations to the corresponding contents in this Report.

REBERAMTEATNER —BONRTHE BRE L8 REBEIEA
REBEREARENLER - NEEAARETEREERSIFLBNERE

AEBBRAREHEARINAGTE -

CONFIRMATION AND APPROVAL

All information referred to in this Report is derived from
the official internal documents and statistics of the
Group, as well as the management and operation
information collected according to the policies of the
Group. This Report has been confirmed and approved
by the Board on 6 July 2021.

FEEDBACK

The feedback from stakeholders will help the Group to
establish a better governance and strategy for
sustainable development in the future. Should you have
any enquiries or suggestions on the contents of this
Report, please feel free to contact the Group by email
at info@puxing-energy.com.

e 58 I b
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MESSAGE FRO
EEHH

The Group is pleased to publish the 2020 ESG report,
which aims at reporting the Group’s commitment,
policies and performances of the sustainability
development during the Year to various stakeholders.

The outbreak of the Coronavirus Disease 2019
(“COVID-19”) had an unprecedented impact on
economic activities and people’s lives around the
world, and has brought about a new normal in
different industries. As such, the Group is actively
taking into account the sustainability factors in its
business strategies and policies, so that it is able to
make its business plans in advance to capture
opportunities and response to current and potential
risks, so as to achieve sustainable business
development. The Group was in good compliance with
the PRC government’s anti-pandemic policies and
adopted stringent anti-pandemic measures during the
outbreak of COVID-19, including free supply of medical
masks, hand sanitizer and disinfection products to
employees and the disinfection of all plants, in order to
minimise the risk of virus transmission and infection
and enable employees to continue to work in a safe
and healthy environment. For the year ended
31 December 2020, the Group did not have any
confirmed cases of COVID-19.

Benefiting from the completion of acquisition of 100%
equity interest in Quzhou Power Station during the
Year, the Group’s aggregate installed power generation
capacity significantly increased by 50%. In order to
effectively reflect the sustainability issues of the newly
acquired Quzhou Power Plant, the Group has included
it in the scope of this Report to enhance the
transparency of the Group’s sustainability issues by
disclosing its sustainability strategy and performance
after its formal incorporation into the Group.
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MESSAGE FRO
EEHH

During the outbreak of COVID-19, there were less
opportunities for the Group to meet and communicate
with stakeholders, such as government and regulatory
bodies, business partners and suppliers. To this end,
the Group maintained effective communication with
individual stakeholders through the use of online
meetings or telephone calls. During the Year, the
Group also conducted an online questionnaire for the
Board through external consultants to identify ESG
issues that have significant impact on Puxing Energy,
which included environment and natural resources, use
of resources, health and safety, employment,
anti-corruption and product responsibility. These
issues, in addition to being the key reporting areas of
this Report, will also serve as a key basis to assist the
Group in establishing its future sustainable
development.

In line with President Xi Jinping’s proposal at the end
of 2020 to achieve the goal of carbon neutrality by
2060, the Group will firmly align with the national policy
and continue to develop as an integrated energy
supplier with energy business as its core in
development. The Group will incorporate green,
low-carbon and circular economy into its corporate
development blueprint by developing new energy
sources and optimising its energy structure. The Group
is planning to develop a climate change strategy and
set environmental targets so that it can provide safer,
more reliable and environmentally-friendly electricity
services to its customers while addressing current and
potential sustainability risks, thereby realising
sustainable value for its stakeholders and
shareholders.

Xu Anliang

Chairman

Puxing Energy Limited

Zhejiang Province, the PRC, 6 July 2021
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GOVERNANCE

R=E

The Group has been adamant in upholding high
standards of corporate governance to maximise
operational efficiency, corporate values and
shareholders’ returns. The Board is responsible for
leading and overseeing the Group’s business strategies
and business development, and delegates to the
executive Directors and management to carry out and
manage the day-to-day business operations.

Meanwhile, the Board is ultimately responsible for the
sustainability of the Group, including overseeing
sustainability issues, identifying and managing
environmental and social risks, and delegating authority
to the Operating Stations to implement relevant
policies and measures. Looking ahead, the Group
plans to formulate management policies and strategies
for its long-term sustainable development, and further
implement a sustainability governance framework to
ensure the effective implementation of relevant policies
and measures.

ESG RISK MANAGEMENT

The Board is fully responsible for maintaining a sound
and effective risk management and internal control
system, and shoulders the responsibility for managing
and ongoing monitoring the Group’s financial,
operational, compliance and risk management. The
Board manages the Group’s risks using
complementary approach based on utilising a
top-down plus a bottom-up process. The Board is
responsible for setting strategic goals and monitoring
the nature and extent of risks, and delegates to the
management to design, implement and monitor risk
management and internal control systems and to
assess the Group’s risks and mitigation measures;
while the business departments are responsible for
identifying, assessing and mitigating risks and
implementing risk control measures to ensure that risks
are managed within an acceptable level. The Board,
with the support of the Audit Committee, reviews the
effectiveness of the risk management and internal
control system at least once a year to ensure that the
risk management system is working effectively.
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GOVERNANCE

R=E

During the Year, the Group has identified certain
environmental and social related risks and developed

response and control measures:

AEF AEEDHHBYERE HEH
B9 18 B8 &Y [\ B - 0 i) XE B S % HR BRI R

Risk Response and

ESG Risk Potential Impact Management Measures
RIE-HEREGEMR BERE [ B R S T 422 1 4 e
Health and safety The health and safety of employees  The Group is committed to

RRERZ

is an important part of the Group’s
business operations. Any casualties
resulting from the occurrence of
work safety accidents during the
course of the Group’s operations
will affect the normal operations of
the Group and expose the Group to
economic loss. Under the strict
production safety requirements, the
Group may be also exposed to
legal risks and liabilities.
BETHNREEZEEAREEBLE
BEEZHD MEAEEELES
MBEELZEEESFUMERAES
T #BEE8FrEEEFEEE ©F
SEEXKBERL BHEENL
PHEEER REEIEAERH
FrRRAREREE-

incorporating safety management in
the production sites at all
operational levels of “human,
equipment, materials, laws, and
environment”. Each Operating
Station has established a
“Production Safety Committee”, and
manages the occupational health
and safety risks identified. The
Group also regularly organises
safety and health trainings for
employees and supervises the strict
implementation of the Group’s rules
and regulations by its employees,
as well as conducts regular safety
inspections and strengthens the
health management of employees
to reduce the risks caused by
related safety accidents.
REBHNKEERSNHNLTEER
MATA - # - 8 & RIZEE
BEEH BEEHERIIZEHE
EZEg] WEIBHAMNAEE
EREREZ2ER NEETEHR
BEIRpT2RERSFI WEE
BEIBRATEERREGE LA
B EHETZEKE  UAKRINA
BETRERER BRIOHEBEZE2EW
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GOVERNANCE
CREL

ESG Risk

RE -#HEREGER

Potential Impact

BEXLE

Risk Response and
Management Measures

| B B S I 328 ) 4 e

Product responsibility

EREE

The Group is required to maintain
its electricity quality and production
level in accordance with “The
Implementation Details of the Grid
Connection and Operation
Management in Eastern China” and
“The Implementation Details of the
Auxiliary Service Management of
Grid-connected Power Plants in
Eastern China” (the “Two Rules”)
and the requirements of the power
grid at all times to ensure that the
quality of electricity meets the
requirements of users. Failure to
operate in accordance with the
requirements of the power grid may
result in grid incidents and subject
the Group to fines. In addition,
failure to meet the requirements of
external heating users will result in
the Group’s financial compensation
to those users who suffered
economic losses.
AEEFRARRCERRIAES
BORETEREBMAAD R(ER
BREFEZERBYREEEE K
AT EAAR]) REMERKHE
FENNEE REEKF - AR
ENmENaRAFER - WRER
REPERETEE  AIEKEH
EW - WERSIR - B - WH I
HERgEmERPER  HEHRX
SEFARBERIENAFELLE

R (E -

The Group has adopted the highest
safety standards in the industry for
its production, including strict
implementation of the requirements
of the Two Rules, strict control of
the operating parameters of power
generating units, equipping and
updating power system automation
equipment with regular
maintenance, strengthening system
security protection, repairing
system vulnerabilities, upgrading
security systems, and enhancing
the maintenance of heating-related
equipment etc.
AEERPNTERSNELDRESE
THEE  BREBEBHITHEARRR
|ER  RIREHBERBETR
B EBEMENERSKBE IR
H THEERE NBRESGZTE
B & - & R SROR - ﬂ@z%%
B A AEERIEEES -
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GOVERNANCE

ﬁﬂzstn
EaxtE
Risk Response and
ESG Risk Potential Impact Management Measures
RIE - HEREBER BEDE [ B FE S % 42 1 4 e
Emissions Any occurrence of chemical leakage  The Group has strengthened the
Hem 4 or failure to discharge production  daily management of chemicals and

wastewater, waste gas or waste
oil in accordance with the national
standards will cause pollution to the
water and atmosphere and health
hazards to the human body. This will
expose the Group to fines and
suspension of operations, which will
affect the reputation of the Group.
MEACERBRERIOLBFRR
BIRABERBEREERE K EE
R %E S E B E KB AR &
BOSR - UHABELERERSE -
Lhﬁ$$@E%aA&%%%
B owESEBRE-

managed the site and rescued
personnel in accordance with the
emergency plans for chemical
leakage.
AEENRICERNBTEERE I
ERBRESTEREBHERSET
BRIBFNE A BT -

The Group engages dedicated
environmental protection technicians
to regularly upgrade the equipment
in accordance with the industry’s
latest environmental requirements
and monitor the operational
adjustments to ensure that the
emissions from the production using
the equipment meet the standards

and reduce the risk of non-
compliance.
AEEEAEERREMAR &

RITEBRMRRER  THRERME
Eﬂﬂﬁ&L W BT BET

CERRBEERBEICGER
zﬂﬁLjWTM
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GOVERNANCE ¢

EGRE

ESG Risk
R -HBREGREME

Potential Impact
BERE

Risk Response and
Management Measures

| B B S I 328 ) 4 e

Use of resources

BERER

Any waste of the Group’s resources
will increase economic costs. At the
same time, disruptions in the supply
of natural gas or water may also
result in the shutdown of the units
and loss of operating income.
REREEE RGN B o
[F B - RARS A KRR E - 7R
SEHMARE  HEERAERK
Bk

The Group strengthens the publicity
and education of employees on
energy conservation and emission
reduction, and conducts technical
analysis to improve energy efficiency
and reduce fuel consumption.
RNEE R E TE RPN E EH
B WH#ETEMDITIESEIRX
o O RELERE

/I

The Group is committed to ensuring
stable gas and water supply, and
has formulated emergency plans and
conducted regular drills to mitigate
the impact of incidents on day-to-
day operations.
AEER N BRERMEKEBE - I
HEESTER R EHETER R
HEWEEHAEEENTE -
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GOVERNANCE ¢

EGRE

ESG Risk
R -HBREGREME

Potential Impact
BERE

Risk Response and
Management Measures

| B B S I 328 ) 4 e

Anti-corruption

R&E5

The lack of employees’ professional
ethics, including corruption and
fraud in the process of project
tendering and bidding and material
procurement, will expose the Group
to legal and financial risks, such
as fines and imprisonment of the
relevant employees.

BETBXEEREX BREEIRE
BRIZ -MERBAREPHEEESR
ZENTR BERAEEREE
EREERE IR EEBET

]
BEIR LR Al ©

The Group strengthens the integrity
of its employees, raises their
awareness of integrity, and
standardises management processes
to prevent system loopholes.
AEBMBETIREER S8
TRERS WHABERRE B
&l Z RO o

In the meantime, the Group strictly
implements the Company’s
management rules on tendering
and bidding, and practices the
principles of “fairness, openness
and impartiality” in the process of
project tendering and bidding and
material procurement to maintain
transparency and ensure compliance
with regulatory requirements.
In addition, the Group will conduct
regular anti-corruption trainings to
provide case studies for the
management and employees to
enhance their anti-corruption
awareness.

AR NREBBRRHITLAAREKRRE
ERRT ERRE WEREBI
EBEBIAF 2 2REINHR
Al B ERAELBERFTEERE
e pboh AEBEREHERRE
SR RERENE TIRHED
BE MNatmfRaEsH-
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EGRE

ESG Risk
R -HBREGREME

Potential Impact
BERE

Risk Response and
Management Measures

| B B S I 328 ) 4 e

Any dishonest behaviours and
negligence of the employees will
expose the Group to litigation risk
and legal liability.
BIXRGETRARBREENEEE
fref AR SRR EE -

The Group manages all human
resources matters in accordance
with the labour laws and the
“Human Resources Management
Policy” of the Company to ensure
compliance with employment
regulations.
AEEBEKRETERRBAANER
ERFEERERBANEREEH
BRETEBARE -
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COMMUNICATI(
Fi i &8 E

Maintaining good relationships with stakeholders* will
be conducive to the achievement of the long-term
development goals of the Group. The Group
communicates with stakeholders through different

channels to understand

their opinions and

expectations on sustainability issues and continues to
improve the Group’s business strategies, policies and

measures.

Stakeholder Group

Issues of Concern

HEENEUEFRIBEEDAEEERRE
HREBT - AKEEBZTLEBRBETHE
MmASAREEREENERNPE X
BTEASBNKERE BRRERE-

Communication Channels

FiEAR BRE R R BEEX
Employees e Employee safety and health e Employee Opinion Survey
8T e ETRREE e BETERAE

Shareholders/Investors

e Employment system

o BIBHIE

e Company profitability

BRR BEE e RNAIEFN
e Corporate development
e NEIERE
- g & “Stakeholder(s)”, also known as “interested party(ies)” or “equity

external level.

holder(s)”, refer(s) to any group or individual significantly influencing
or affected by the business of the Group, including the Board,
management and general staff at the internal level, as well as the
shareholders/investors, business partners, customers, government
and regulatory bodies, banks and community groups at the

® Intranet communication bulletin
s NEtHEBALSE

e Company activities

e RENEE

e Regular meetings and emails

s THERNEH

e |Internal trainings

o AEIET

e Annual general meeting

s RRBEFAREG

e Company website

« REP

e Announcements, annual and
interim reports

s NE -FERPTHHRE

e |nvestor meetings

s REEZEEMH

N (FrinE] XHEIFEEBTIRESAl BHAS
BEBREATE REXAKEEBZENREN
BA BETEEANESS EEE —KRBET
ARINBRR REE  EBEBH TP BINK
EERE ROKMEERE -
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Stakeholder Group

Issues of Concern

Communication Channels

FixEAR BRI E BEERX
Customers e Stable power supply e Regular visits
EE e HERTE s EHIED

Regulatory bodies
EEHE

Suppliers
i FE

e Safety of electricity supply

s HERE

e Stable heating supply
o HERE

e |ndustry development
e TTEER

e [ndustry policy

e TEHXK

e Fuel quality
e MEImHE

e Community development
e fHlRHER

e Phone calls
- BEBG
e Technical support

o BT

e Government and industry
conferences

s BINEITXEZ

e Regular on-site visits
o ETHIEMER

e Supplier meetings

e HHEEER

e Review and evaluation

o EzRaHA

e Community investment
o MHEKEIER
e Volunteer charity activities

e RIN:mEY
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COMMUNICATI
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MATERIAL ESG ISSUES

In addition to the above-mentioned communication
channels, the Group continued to engage an external
consultant to conduct a questionnaire with the Board
to identify ESG issues that have significant impact on
its business operations. Based on the results of the
questionnaire, the Group has identified six material
issues (as shown in the figure below) as focused
subject areas of this Report and the basis for future
strategy development.

Product
responsibility

EREE

Material ESG
Issues of
Puxing Energy
— LEREE
L Bk

HER
EiaRE

Anti-corruption

Employment

3]

Looking forward, the Group will continue to strengthen
its communication with stakeholders and collect their
opinions on sustainability issues through various
communication activities, such as stakeholder
questionnaires and focus group sessions, to improve
the Group’s sustainability policies and initiatives.

ERRE HERERESE

BrEBEBEN  AEBNEESBINIE
MEEESET T —ABEAE  HHIEE
BEEBEBEEAXENRRE HEEERRE
BoBREMNSHEERET NEEEZFZE (W
TER) R AREEITEBNERARIE
BBEGTRIEAER -

Environment

and natural
resources
RIER
KAEIR
Use of
resources
&iR{ER
BREAR AEBERKEBENREIFTNHESR

B UBEBTRABREHN: HHERESH
ERERNE BEOMETREERER
E’J%‘ﬁ NEEREENAFHEERBIRN

&

o 2
ET
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ENVIRONMENT
RIE R

The Group fully recognises that natural gas power
generation has varying impacts on the environment,
and is therefore committed to pursuing environmental
practices in a responsible manner, as well as reducing
negative impacts on natural environment. Each
Operating Station of the Group has established various
systems and policies on resource management and
emission management, including: “Management System
on Energy and Resources”, “Management and
Supervision System on Environmental Protection” and
“Management Rules on Greenhouse Gas Emissions”,
according to its own needs.

ENVIRONMENT AND NATURAL RESOURCES

The Group’s power generating units are mainly fuelled
by natural gas to generate power, which is supplied to
the Group by natural gas suppliers using pipelines that
meet safety standards. However, a stable gas supply
from pipelines is critical to the business operations. In
case of a natural gas leak occurred during the gas
supply, there is likely to be dangers against and
impacts on the surrounding areas and communities,
including fires and explosions, which may affect the
adjacent soil and water resources.

To this end, the Group has authorised the Safety
Production Committee to implement relevant safety
measures for production activities, and appointed
natural gas suppliers to conduct regular inspection and
maintenance of gas supply pipelines to ensure that the
gas supply complies with safety standards. At the
same time, each Operation Station has formulated
“Emergency Plans for Natural Gas Leak from
Equipment” or “Emergency Plans for Environmental
Pollution Incidents”, and has authorised the leading
emergency group and the emergency office to oversee
and coordinate the emergency management of natural
gas leakage incidents. Whenever required, each
Operation Station regularly provides emergency
trainings to its employees to enhance their ability and
awareness of emergency responses so as to reduce
casualties and losses in the event of an incident.

AEBERARARBZEBREHRFENTH
TE ARBNABEENREERRER
BoRLHERARENARZE - AKEK
EEHRBEESTE FTURBAHRERE
BRERMEENHERBR B (B
BBREEGFE) (REREEEEEH
BEI)RCAERBHREERTE)F

BAR KA ER
AEBOBRERAT BEURRRAERREE
TRE MAARMNBRAREEAEBN
BRERENEERNASEHER - AWM &
SEERRARTEHEKEEZHMER -5
HRABRFEERRRRBER HEHRE
HEABRELAMEELEREFE  BRA
KRBIE - K RAOKEER

Rl AEBEREETNRE2LEEZESH
TEBRLXELEETE YZERAREER
HEREBEHETREREE BEESR
BRENTELEEE AR SLEHCHE
(RAREBRFEERETHESAR)I(R
BRBSAZMHESAR) IRERIEE
PEEBRSHRAZEEBRABRERARR
RERNESEET(F SEEHEFTET
HAETREESEI - ME8 TEER
REZ EBELFHRBESTEHREX -
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ENVIRONMENT
RIE R

In addition, certain of the Group’s power plants, such
as Deneng Power Plant, extract water from nearby
rivers for production purposes. In order to minimise the
ecological impact on the rivers when power plants
pump water, the Group also carries out dredging and
landscaping procedures at the river intake regularly.

The Group is aware of the different immediate or
potential operational risks and impacts of climate
change on its business operations. In order to manage
the related risks more effectively, the Group will
consider formulating climate change policies and
measures in the future. When formulating business
strategies, climate change will be taken into account
so as to enhance the Group’s ability to cope with and
recover from climate change and extreme weather.

USE OF RESOURCES

The Group is committed to the effective use of various
resources in its operations. Each Operation Station has
formulated a number of policies on environmental
protection and energy and water conservation, including
the “Management System on Energy and Resources”,
“Management System on Water Conservation” and
“Management System on Energy Conservation”, with
various measures adopted to enhance the efficiency of
resource utilisation.

Energy Consumption

The Group’s energy consumption mainly comes from
the electricity infrastructure and production process. In
order to ensure that the operation process of each
Operation Station is in line with energy efficiency, the
Group is responsible for supervising, inspecting,
adjusting and evaluating the energy consumption of
each Operation Station, with an energy saving
technical management system in place at each
Operation Station. The Group formulates various
policies and measures for energy saving and
consumption reduction in terms of technical aspects,
economic burden, as well as environmental and
social factors in accordance with the “Supervisory
and Administrative Standards for Energy-Saving
Technology”.

I AN+ 7N 52 B 26 4 T R A0 1 Ak T R A8 3T Y
AR AL KIELEE R & o AR K E R oK
RrEDIRERTE  ANEBE NS EHETR
Bk O#ETBERRE/ALIE-

ARERNAEEC L LS BERT R
B RENEERRREE - BT EAR
BB AAR AR - Ao B R R SRS E B R

L RiBim KRN EE RERED -

BERER

AEBBNEZEBRRETEREREREE
R e B EEHE S EZBRRE LKA I
R BREGER - BREEGE) (EKER
HE) RCEREE R GBIE) - YR TREE
AR T+ B IR {8 A 2 &R ©

HE iR H #E
AEENERARIZREENEEZNEE
BIE - RERSZEHNEEBRETAER
AU AEEAZEE RS AER
AESEERHNERERNET INTE
BHRBMERMEERS - NEBRE(E
ERMEEEERE) tRMER KER
B UMRRELGEENRREEGES B
REFF FEIR R M B 7

IAL AND GOVERNANCE REPORT 2020 | PUXING ENERGY LIMITED

RIE - £ ERERMS 2020 | ZE2EREFRLA

1S AT T TN AR M UTh



ENVIRONMENT
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Among them, certain power plants, such as Jingxing
Power Plant and Anji Power Plant, have established
the “Management System on Energy Conservation” and
authorised the leading energy conservation group to
perform daily energy saving tasks, including unit
scheduling, inspection and maintenance of production
equipment according to the grid dispatch
requirements, as well as regular evaluation. Anji Power
Plant, Bluesky Power Plant and Quzhou Power Plant
change the status of their generation units to “heat
standby” mode when the units are out of service to
reduce the energy consumption of the main substation
running at no load. The power plants also use high
standby transformer operation to provide power to the
power plants.

At the same time, Deneng Power Plant also
implemented various energy saving measures in
accordance with the “Management System on Energy
and Resources”, including improving energy efficiency
of energy-consuming equipment, developing
energy-saving technologies and equipment, and setting
energy-saving performance targets. Deneng Power
Plant and Quzhou Power Plant have installed
light-sensitive switches, and have also set the hours of
lighting and fans together with Anji Power Plant.
Jingxing Power Plant and Anji Power Plant replaced
their lighting systems with light-emitting diode (LED)
energy-saving bulbs.

The Operation Stations also generate electricity from
waste heat. Waste heat generated by gas turbines is
used to heat boilers with water to produce steam,
causing steam turbines to generate electricity. Jingxing
Power Plant, Anji Power Plant and Quzhou Power Plant
also install solar panels on the rooftops of their
facilities for photovoltaic power generation.

Hp B0 ERUAREEHRMNLETERED
RUCEHBEEIRGIE)  WIREEHE TIFRE
NERTHESHETE BERREERAE
FRETHAHAEZ RENEEEERE
WEHETHE LTERM EXERMEE
MEREZEERAFERAIREREE[2
BRIRA AR ETBEREEZEFETHNRE
EoOERARASREESRETREBRAMA

=

FlEF  REEEMITIHR(GER  EREEH
B)EBRIAMLIEH  BIEIETTFEERERE
ERRE R e ik f5 > L RT AL B B
AB IR IR o (2 AL TR S M N B AN 5 O R
8 - IR ER 2 7 BRI E 5 P IR AR e B R Y
e REBEHNLEEMG DA RARLS
M—BRSEN _HBEMEREL -

ELBEUTETHAEE BBRE B A
EEMBR - MBBERKEER T D
HABRETEE - REEH REEME
5.1 TR 75 1A R 3R 6 1 TR A0 5 K 5 B AR
THRRBE
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ENVIRONMENT
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To raise employees’ awareness of energy conservation,
Anji Power Plant has established an “Energy-saving
Assessment Reward and Punishment System” and
“Energy-saving and Consumption-reduction Target
Responsibility System” to encourage employees to pursue
energy-saving practices through rewards and recognition.
Each Operation Station also provides regular training for
employees to ensure that they are fully aware of energy
saving and environmental protection.

The Group’s Operating Stations continued to arrange
the generation units to generate electricity in line with
the peak demand of the power grid of the Zhejiang
Provincial Government during the Year. However, in
view of the increasing demand for peak electricity in
Zhejiang Province, the overall energy consumption for
the Year showed a substantial upward trend, with a
substantial increase of approximately 288% in
electricity generation demand for the Year as
compared to last year. This resulted in an increase of
approximately 249% in natural gas consumption as
compared to last year. The Group consumed a
total of 16,637 MWh of purchased electricity and
self-generated electricity (including self-generated
electricity from photovoltaic) during the Year.

Jingxing Power Plant, Anji Power Plant and Quzhou
Power Plant of the Group have photovoltaic power
generation units, which generated a total of 771 MWh
of electricity during the Year. Among them, the
electricity generated from photovoltaic power at
Jingxing Power Plant was used for internal use as well
as for external sales, while the electricity generated at
Anji Power Plant and Quzhou Power Plant were used
for internal use only. The electricity generated from
photovoltaic power for internal use is also equivalent to
the offsetting of conventional energy consumption.

RIESETIMERR REERMRAGHES
TREHE ] R [HERERREEH] B8
RELAREEBHETIEBRHOELR -

T EHNRE TRHEEY - BERE THE
RIRB TN B o

AEBREEHRNAFELEBER AN IEAR
O ERBEEFT KRB ERBEE - R
M EENTIEEFAEREFRKEMN  KNF
EHREREREERERASE LAMNBE K
FERTEFTHKREFARIEINL288% @ F
RARBREE R EFILIMNE249% o NEEH
RAEERXERIINBENNEEE H(BE
HRBEEBRES)16,637KFLIF -

AEMOFATE - R 5 CHEMN TR
BAREBRE  NAEEHREEB AT
R - o REEH KRS BTN AR
BEATHUNHE MRS CHRENE
R A P BB 0 A o 1R % B ) P s 4
B VA 8 2 150 1 O 7 -
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R 1R

Energy classification®

e iR 5 5&°

2019 Unit
20194 EE{i

Direct energy

E#EaEiR
Gasoline 115 MWh
i Jo FL B
Natural gas 265,764 MWh
RAR JK FL B
Acetylene 0.1 MWh
7R JK FL B
Sold electricity (natural gas) (81,733) MWh
HNVEE N (RAR) JK FL B
Sold steam (thermodynamics) (82,536) MWh
HNVE T (B T) JK FL B
Indirect energy
fE e iR
Purchased electricity 4,560 MWh
SNEBE N JK FL B
Total energy consumption 106,170 MWh
RRRERE Ik F B
Energy intensity 1.27 MWh/MWh of
BEREE electricity
generated
K
KERFEEE

Specific energy consumption by type can be referred
to the “Overview of Key Performance Indicators (KPIs)”
in this Report.

3 The 2019 energy consumption is reclassified by direct and indirect
energy sources. Direct energy includes non-renewable fuels
renewable fuels, self-generated electricity, heating, cooling and
steam, as well as electricity, heating, air conditioning and steam
sold; indirect energy includes purchased electricity, heating, air
conditioning and steam. Photovoltaic generation is disclosed
separately.

BB DN EREFT R A RE
= JO

2 0196 B RHABRERERNEZKERENE 5

BEREFER - EREREETABENRE - THER
B BTHEE S HLREFINHENES -
TR RRRES MEEREENMEED  BR -
RERER AR BEBEBFRE -
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Use of Water Resources

The Group is committed to practicing water
conservation and improving water efficiency in the
production process. Each Operating Station of the
Group has formulated a “Management System on
Water Conservation” or “Management System on
Energy and Resources”. Some power plants, such as
Jingxing Power Plant, Anji Power Plant and Bluesky
Power Plant, have set up the leading taskforce for
water conservation, production departments and
relevant management units to coordinate water
conservation.

At the power plant level, the leading taskforce for
water conservation assumes responsibility for
plant-wide water conservation management by
implementing guidelines and policies, as well as
promoting water conservation training programs and
promotion campaigns, while the production department
implements water conservation improvement projects
and sets water conservation targets, under which, the
water conservation engineers will be responsible for
preparing the annual plan on water conservation,
implementing and supervising water-saving measures,
and assessing, inspecting and accepting water
conservation proposals.

Each Operating Station also adopts different
water-saving measures to reduce water wastage and
increase reuse rate, such as using water-saving
faucets, applying insulation materials to prevent pipe
breakage, regularly monitoring the water consumption,
and inspecting faucets and pipes. Repair will be
arranged as soon as possible once leaks are found.

A total of 765,087 cubic meters (m°) of water was
consumed by the Operating Stations during the Year,
representing an increase of 86% as compared to last
year. The water consumption intensity was
approximately 13.19m? per RMB10,000 on a revenue
basis, representing a decrease of 6% as compared to
last year.

KEREHR

AEBHNERHBOAK ELEEBRETR
=AKNE ARE XS EH I ECHKE R
HE)ECER - BREEFE) - B D EM
W REER TEERMARERERFAR
BEIKIERE DA AEMFIRBEEE
BMBEAKIE:

EEMER - 8Kk TERE /) EAEZHE
KEBREE BESENDHEERER  L#ED
KB NREFETIIE MEERFIREES
IKBETR B RHIEEI KB ZR - WA EKER
THREBEHEMKEENS - FERER
EOKEE N ARFHRBREKIRETR

BREEH TR IS KERERNDRE
AKKREFTERE  fiA: £ H84E KN KE
BRBREBURRLDEADLELEBRHE E
HERAKE  URREKEBRRKE W
BHREMRIRAB RS -

IRF S R 28 B AL FE A 7K 765,087 oK
BEFIEN6% - MBEKEEZRKETFELY
1319 A KEBEBTARE  BEZFFH 6% -

SOCIAL AND GOVERNANCE REPORT 2020 | PUXING ENERGY LIMITED

RIE - £ ERERMS 2020 | ZE2EREFRLA

1S AT T TN AR M UTh



ENVIRONMENT
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The Group extracts water from the municipal network
for domestic use, and the production water of each
Operating Station is mainly obtained from the surface
water of nearby rivers, such as the Grand Canal, Fuxi,
the confluence of Huxi and Xitiaoxi, and Shengjiagiao
Port. Water abstraction permits have been obtained
from the local water resources bureau for the relevant
water abstraction methods. The Group does not have
any problem in securing water sources.

Paper Consumption

The Group has implemented paperless offices at all of
its Operating Stations and has taken various measures
to reduce paper consumption, including using
electronic communication devices, pre-setting printers
and photocopiers for double-sided printing, recycling
envelopes and folders for internal documents, and
encouraging the use of electronic communication
devices and electronic filing. Some power plants, such
as Deneng Power Plant, also use WeChat for
notification internally to reduce the use of paper.

EMISSIONS

The Group will generate waste gas emissions,
greenhouse gas emissions, wastewater and waste from
its production processes. Each Operating Station has
respectively formulated the “Management and
Supervision System on Environmental Protection”,
“Environmental Protection Management Standards”,
“Management Rules on Greenhouse Gas Emissions”,
“Management Rules on Waste” and “Management
Standards on Online Monitoring Systems for Smoke
and Fumes (Wastewater)”, with an aim to ensure
effective emission management and reduce negative
environmental impacts caused by productions and
operations.

AEERTREBHMMETAK SFELEH
WEERKETEZERBMA MR 0 KE
wBECHEEAZEERMERBEN
HRK - BEABUKGEZEEE KN BHEL
B BUKEF A 38 o AN B SKEUKR E | E
{A] 1 8 o

5w fE A

AEBELEHETER RS LRI
RfEmRDRENER 8 EAETR
AR AT ED R R ED M TR AR A & T E
- BEREREH RERRBEXABAM
AhEBERBETFBARBRETFE -
EEBRFLDEMTEARERABRERA
WA HIRE R e

29587

AEBELEERRTEELERRFN A
BB BAKREREY BLEHZ D
HE(REREETEEEHE) (REREE
BEE) CAERBHREERTE) (EE
MEBERE) RCER (BK) ERERREE
BIRE) MRBREEBHERY  HELEEYE
EBHRENAEEE -
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Greenhouse Gas Emissions Management

Greenhouse gas emissions from the Group’s Operating
Stations mainly come from fuel combustion of
stationary equipment, physical or chemical processes,
welding and packaging of equipment, and mobile
combustion from transportation. For this purpose, the
Group has formulated the “Management Rules on
Greenhouse Gas Emissions” to regulate the
management of greenhouse gas emissions.

For effective management of greenhouse gas
emissions, the Group engaged a professional
consultant to conduct a carbon assessment to quantify
the greenhouse gas emissions generated throughout its
operations. The quantification was based on the
Chinese national standard of “Guidelines for
Accounting and Reporting the Greenhouse Gas
Emission — Part |: Power Plants” and international
standards, such as ISO 14064—1 and Greenhouse Gas
Protocol.

Environmental data regarding Quzhou Power Plant from
October to December 2020 has been included to this
Report following the acquisition of Quzhou Power Plant
completed by the Group on 30 September 2020.
During the Year, the total greenhouse gas emissions
generated by the Operating Stations was 188,887
tonnes of CO.,e, representing an increase of 237%
over the total carbon emissions last year (56,041
tonnes of CO,e). However, the greenhouse gas
intensity of 0.58 tonne of CO,e per megawatt-hour
(MWh) of electricity generated at the Operating
Stations decreased by approximately 12% compared to
last year (0.66 tonne of CO,e per MWh of electricity
generated), mainly due to an increase in both natural
gas consumption and electricity generation at the
Operating Stations. This indicated an improvement in
the efficiency of natural gas generation at each
Operating Station. Greenhouse gas emissions from
natural gas combustion for electricity and heat
generation at the Operating Stations accounted for
98.4% of the total greenhouse gas emissions, while the
remaining greenhouse gas emissions accounted for
1.6% of the total carbon emissions.

mEREBHEHRER
AEERLCEHNRERBIRNEIEREF
IEREBORBIRE  EMES(CBETERE
TREENTEHN RENEEMEBRB
RATRBENEMABTEN ARERXBITA
MBERE - Bt ARECFHECRERE
HRERAE) HAZRBHIENERREE
e

BTERERRERBHEN  AEEE LT
BEFEBETRIG ELEEREMELE
VEEREBIHEMN 2N BRL2EHRERER
BECRERBHERZERAR S ERKFE1L
D BBLE)ARBEEZEERAISO 140641
MEEREREETES -

JE 7N £2 [ 2202049 8308 & B 4 M E B UL
B ARSI T M E B2020F10H =12
ARNRBEE - ANFE SEEHHEAD
B ERAEH N A188,887T AN E A LIt E &
BEFEmBEREE (56,041 20 —R{LIRE
2)EMN237% - A SEEMARAETRER
EAR0S8AME—FitirE s HKEAKHEES -
BEF(066AM —_SAILIRES KEKEEE
2)THEG12%  TZERARERATFEEN
EEBEHBREERAEEN AEERESE
ERNAAREZERNERAMES - S&EER
AREEBMERRERARIEENEER
BERGEEERBRIENENS.4% - i
B E R EE G BT BERRA1.6% ©
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Greenhouse gas emissions

il = 5 B2 HE

Emissions Unit
HERE B i
2019
2019%F

Scope 1: Direct greenhouse gas emissions

HE - BEERERBEMN

Scope 2: Indirect greenhouse gas emissions from
energy

HE2: e REZEAEREBIENR

Scope 3: Other indirect greenhouse gas emissions

#HEI - HhfEER=REBHN

53,258 tonne of COe
N R E &

2,782 tonne of CO,e
N R E &

0|

0.6° tonne of COe
N ALiEE

Total greenhouse gas emissions

i = R AR B HE

Greenhouse gas emissions intensity (by power
generation?)
mEREHEREE(LBEEEEHE)

56,041 tonne of COe
AE_AfHEE
0.66 tonne of CO. e/
MWh of electricity
generated
yNU IR (35—
KEBFEEE

Scope 1: includes the greenhouse gas emissions generated from fuel
combustion of stationary sources and mobile sources, and greenhouse
gas arising from Wastewater Anaerobic Bio-treatment® and the use of
refrigerants and fire extinguishing agents®.

Scope 2: includes the greenhouse gas emissions generated from
consumption of purchased electricity.

Scope 3: includes the greenhouse gas emissions from the business air

travel.

6 Only greenhouse gas emissions from flights due to business travel
in 2019 at Jingxing Power Plant were included.

4 Natural gas generation and photovoltaic power generation were
included.

& There were no greenhouse gas emissions from anaerobic treatment
of wastewater in 2020. Only methane emissions from anaerobic
treatment at Jingxing Power Plant in 2019 and 2018 were
included.

o Emissions during 2020 included emissions from refrigerant type

R-22 used at Jingxing Power Plant and Deneng Power Plant;
emissions during 2019 only included emissions from R-22 used at
Anji Power Plant; emissions during 2018 included emissions from
refrigerant types R-12 and R-22 used at Jingxing Power Plant, Anji
Power Plant and Deneng Power Plant; both refrigerant types are
not included in the six greenhouse gases covered by the “Kyoto
Protocol”. This Report also includes their emissions in the carbon
assessment in order to provide a true and fair picture of
greenhouse gas-related information.
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ENVIRONMENT
RIE R

In line with the national goal of carbon neutrality by
2060, the Group is actively planning its long-term
carbon reduction strategies. The Group will continue to
assess, record and disclose its greenhouse gas
emissions and other environmental data annually, to
actively review the effectiveness of the current
measures and to formulate its long-term targets and
strategies on carbon reduction.

Air Emissions

As an enterprise focused on natural gas power
generation, air emissions from production activities of
the Group comprise nitrogen oxides (NOx), sulphur
oxides (SOx) and respirable suspended particulates
(RSP) produce from combustion of natural gas in
gas-fired boilers and consumption of fossil fuels by
vehicles. The air pollutant emissions from combustion
of natural gas in gas-fired boilers accounted for 99.9%
of the total air emissions.

Each Operating Station has formulated various
policies, including the “Environmental Protection
Management Standards”, “Three Wastes Environmental
Protection Management System”, and “Assessment
and Management Standards for Excessive Pollutant
Emission”, pursuant to which waste gas emissions are
regulated, while detection and monitoring strategies are
established. During the Year, Jingxing Power Plant has
revised the “Management and Supervision System
on Environmental Protection”, and established the
“Technical Specification for Application and Issuance of
Emission Permit for Thermal Power Industry” with
Bluesky Power Plant to regulate the waste gas
emission process. To reduce NOx emissions, different
measures and technologies have been adopted at
each Operating Station, such as water injection and
low-NOx combustion technology at Jingxing Power
Plant, and low-NOx combustion technology at Aniji
Power Plant, Deneng Power Plant, Bluesky Power
Plant and Quzhou Power Plant.
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ENVIRONMENT
RIE R

For effective control over the intensity of waste gas
emissions, waste gas emission monitoring also
constitutes an important element as part of the control
measures. Each Operating Station also appoints
third-party monitoring companies to monitor fume
emission on a regular basis to ensure that the
emissions are in compliance with the local regulations
and requirements. Certain power plants, including Anji
Power Plant and Deneng Power Plant, also established
the “Management Standards on Online Monitoring
Systems for Smoke and Fumes (Wastewater)” to
regulate the procedures for monitoring waste gas so as
to ensure the compliance with Chinese national
pollutant emission standards (i.e., the “Emission
Standard of Air Pollutants for Thermal Power Plants”).

In addition, each Operating Station encourages their
employees to use green transportation, and, where
practicable, to use video or teleconferencing instead of
business travel to reduce the use of corporate
vehicles.

Air emissions for the Year were higher than last year,
among which, NOx, SOx and RSP increased by
161%, 211% and 49% respectively. Given that the
operation model of the power plants is based on the
grid dispatching arrangement, which primarily generate
power at their peak hours accompanied by ongoing
maintenance, the significant increase in air emissions
for the Year was due to the significant increase in
power generation at each Operating Station to meet
the peak demand of the grid during the Year.

Waste Treatment

The Group generates different types of hazardous and
non-hazardous waste in the course of its operations,
including waste chemicals, waste motor oil, domestic
and construction waste, scrap metal, waste paper and
waste packaging materials. Each Operating Station has
established policies and procedures for waste disposal
such as the “Solid Waste Management System”,
“Management Plans for Hazardous Waste =
Formulated Guidelines”, “Waste Oil Management
System” and “Three Wastes Environmental Protection
Management System”.
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Type of Waste
BENER

Waste
BEY

Treatment

RER &

Recyclable waste
e EEY

Non-recyclable and non-
hazardous waste

FUEKEEREEY

Waste packaging, waste paper, scrap metals,
and waste oll

BEEY B4 BLEB BHH

Domestic waste, and construction waste

HENR - BENR

Non-recyclable hazardous waste Waste chemicals, waste motor oil, waste

FURKEEEEY

mineral oil, waste drugs, waste batteries,
waste fluorescent tubes, waste paint, and
waste ink cartridges
Blt2eka BEH BRDMD EZn.
BEt ERALRE EAR BE2

o Waste packaging materials, waste paper
and scrap metals are sorted for collection,
and recyclers are appointed for recycling;

o NENEEBEMK BARERE U
RAtEKAEETELR

o Waste oil is collected and stored separately
before appointing recyclers for recycling.

o WEEMHEBEREN YRFAEKEE
7B -

e Domestic waste, after sorting, is collected
and transported by waste disposal
providers on a daily basis;

o EENRENEE BREBREVRER
WEREE:

*  Approved waste collectors are appointed to
collect construction waste on a regular
basis.

o ZARAEHDNETHRERENS -

e Waste motor oil and waste mineral oil are
stored separately before appointing
approved hazardous waste processing
providers for collection on a regular basis;

o BEKMREBRMAETRERR LZE
ARANEERERETRE

¢ Non-recyclable hazardous waste is stored
separately after classification before
appointing approved hazardous waste
processing providers for collection on a
regular basis.

o BAMBRBEEZENIBEN LZF
RANEERERTHETHE
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ENVIRONMENT
RIE R

In order to ensure the safety of waste treatment, the
Group not only separates waste for storage, but also
places fire-fighting equipment and anti-diffusion
facilities at waste dumps. In addition, fire safety
accesses are established inside the sites to reduce the
safety risk caused by the leakage of hazardous
materials or fire. The waste treatment personnel at
each Operating Station also regularly inspect the
fire-fighting equipment and waste treatment processes
to ensure that all equipment complies with local safety
regulations and standards.

During the Year, a total of 1.0 tonne of hazardous
waste was generated by the Operating Stations, mainly
consisting of waste mineral oil and mineral
oil-containing waste. Each Operating Station has
sorted hazardous waste for storage and appointed
approved hazardous waste treatment companies for
collection and processing. Meanwhile, the Operating
Stations generated a total of 57.6 tonnes of
non-hazardous waste during the Year, mainly including
domestic waste, waste paper, waste plastics, scrap
metals, kitchen waste and sludge from water purifiers.
For waste disposal, the Group recycled 0.5 tonne of
kitchen waste for composting, and the remaining waste
was collected and transported by recyclers or waste
processing providers during the Year.

Wastewater Reuse and Discharge

The Group generates production wastewater and
domestic wastewater during production activities. In
order to effectively reduce the impact of production
wastewater on the surrounding environment, the Group
has formulated the “Three Wastes Environmental
Protection Management System” and “Management
Standards on Online Monitoring Systems for Smoke
and Fumes (Wastewater)” in accordance with the
requirements of the “Integrated Wastewater Discharge
Standards”, under which, various types of wastewater
is collected, reused, or discharged after filtration.
Wastewater collection systems are installed at each
Operating Station to collect wastewater generated
during the production and in the offices of these power
plants. Treated and filtered wastewater in the power
plant’s filtration system is safely discharged through an
outfall that complies with local government regulations.
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ENVIRONMENT
RIE R

In addition, wastewater reuse measures are in place at
each Operating Station, such as treated wastewater to
be reused for washing, flushing, watering, boiler
hydration, and filter backwashing. At the same time,
Bluesky Power Plant has installed underground
domestic sewage treatment equipment to enhance the
efficiency of sewage treatment. Industrial wastewater is
also used for flushing toilets of the lavatories at each
Operating Station. In order to increase the reuse rate
of wastewater, each Operating Station also regularly
replaces and cleans the reverse osmosis membranes
in the wastewater filters. Each Operating Station also
prepares regular wastewater testing reports to ensure
that wastewater discharge complies with the “Water
and Wastewater Quality Determination Methods” of the
State Environmental Protection Administration.

A total of 27,154m® wastewater was reused by the
Operating Stations for washing, flushing, watering,
boiler hydration, and filter backwashing during the
Year.

AN BRER KRB EKLEBER - fl0K
ERENBERKEMEZNE MR - =L #
BHKRBRERS AR EXERER
B 1B AR 5 K B T AR 4 0 98 B 3R D5 KK
- B2EHNATHNER LXREKRER
KB HEKR - RIRSEKEAE L X -
BE2ERNERE R RIBRREKBIRERNR
BEK - JEEH TS E T REKRBIR
& EARBEHMEKT A BERRERERBHCOK
0 BE K AR 2 AT 05 0RD

REE BFLEHCDEM27,1543 J7 K EE
K ERRRLE - BRI = - RIEMK
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EMPLOYEE CAI
S TR

The Group understands that its employees represent
the cornerstone of its future sustainable development,
and is committed to building a good and safe
workplace under a good employment system for them
to maintain team morale and retain talents. The Group
has formulated personnel policies such as the
“Employee Handbook” and “Human Resources
Management Policy” to explain the Group’s
commitments to its employees in terms of
employment, health and safety, training and
development, and labour standards.

HEALTH AND SAFETY

The Group recognises health and safety as a key
concern, and is conscious that any safety incidents
during production will result in injuries and casualties,
huge economic losses, or even possible legal liabilities.
To address this concern, the Group is obligated to
implement the policy where “safety comes first, and
precautions serve as priorities with comprehensive
treatment measures”, with different employee safety
policies introduced to each Operating Station, including
“Administrative Rules for Production Safety”,
“Supervisory and Administrative Measures for
Production Safety”, “Administrative Standards for
Occupational Hygiene” or “Work Injury and Accident
Management Standards” to introduce measures
safeguarding the health and safety of the employees.

AEBRAEIRARFEERNEER
A BORMMARZE-—ERFLTEMNIER
BERRENERGE  NIBEBEK LR RS
BAS - AKBEEHECEIFMIMCAFEE
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BERZZ
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BEEFE ER[Z2FE— EHRI A
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EMPLOYEE CAF
S TR

In order to effectively implement various health and
safety measures, the Group has a production safety
committee which is responsible for production safety at
the Group level, including the implementation of the
production safety responsibility system, and the
formulation of budget plans and safety targets. At the
same time, the Group also empowers the production
safety supervisors of each Operating Station to
implement and supervise the relevant safety
management, which mainly includes the following
tasks:

Safety Management at each Operation Station

ZENEENREEETHE

REVEESHREZ2ER A&5ER
ZEAEZRES AESEERMNRELE
T BREAEZZ2EEREYH HERE
ﬁJ&KEE?OH% $ElﬁH%%§
BHNLEEETERERTREERAL
EEEIE: E%“%MTIW-

e Develop a production safety system and risk prevention and control system to identify production

safety hazards and potential risks;

s HIERE2EERENARZERE  BHL2LEERERBEERR

e Develop safe production standards and safe production processes based on the identified potential

hazards and risks;

s RECIHFNNEBELARIIELELEEREARTZLEERE

e Conduct regular safety inspections to ensure that production processes comply with safety standards;

s ETTEHLZE2RE HMRLEEBENALERE

e Conduct safety hazard investigation and management assessments, and develop corrective measures

and countermeasures;

s BETTR 2R BHE RN - GIEAMEREEEE

e Enhance employees’ workplace safety awareness by holding daily safety meetings and organising

various safety training and education events; and

s FRMAELEME VREXZBISEHE MAETHLZE2EENER X
® Develop contingency plans for safety incidents and conduct regular emergency drills; investigate and
develop follow-up measures following occurrence of safety incidents.

HEZEEWESARE EMETESESR AL 2 FWBERETHAERGIERER®
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EMPLOYEE CAI
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The Operating Stations, such as Jingxing Power Plant,
Deneng Power Plant and Quzhou Power Plant, have
also formulated a three-year production safety plan to
implement the aforementioned safety management
work, with an aim to eliminate all hazards through
conducting safety inspections, identifying various
safety hazards and formulating corrective actions and
countermeasures.

In addition, each Operating Station has created
occupational health profile for its employees according
to its operational needs, and has respectively arranged
health checks and occupational disease hazards tests
for both new and existing employees to ensure that
they are healthy prior to and during their employment.
Certain power plants, such as Deneng Power Plant,
have also arranged for third-party testing organizations
to conduct occupational disease hazard tests at their
plants to reduce the risk of occupational disease
hazards to a manageable level. Each Operating Station
also provides employees with occupational disease
protective equipment and personal protective
equipment to ensure their safety at work.

In order to enhance the safety and health awareness
of employees, each Operating Station also provides
different safety education and training sessions and
drill, including emergency knowledge and drills, Safety
Awareness Month and Fire Drill Day, occupational
disease prevention education, traffic safety, first aid for
heat stroke, special equipment accidents and fire
emergencies. In addition, some power plants, including
Jingxing Power Plant and Deneng Power Plant, have
also formulated a three-year action plan for emergency
response capacity development, specifying the training
plan for long-term production safety.
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EMPLOYEE CAF
S TR

To cope with the COVID-19 pandemic, each Operating
Station also actively responded to the pandemic
prevention and control requirements from the
government and the Group by implementing various
prevention and control procedures at the plants,
including the following aspects:

COVID-19 Pandemic Prevention and Control
HEEEpEIE

EHHERE  SEEHTEEGERBN R
AEBRBHEER  FESEBEHIET
1B BENUTIE:

e Set up a registration counter at the entrance of the plants to conduct temperature checks and register

health codes for employees and visitors;

s MBERANRIERUERSETI NG FETRERALECEER

e Disinfect office and power plant facilities regularly;
s THIHSMAEREMRKIE

e Distribute medical masks, hand sanitiser, disinfection supplies, alcohol and other pandemic prevention

materials to employees;
e METREEBAAE -

KT BBRS

KB

EHERME

e Set up isolation facilities within the plant premises to isolate unwell employees to reduce the risk of

cross transmission among employees; and

s RBMARERBERE - K THENE T

Thet BREEI2ERSXIXNEENER

e Provide anti-pandemic training to employees to enhance their awareness and increase their knowledge

of pandemic prevention and control.

s RETRHEABEERHRBEI

During the Year, the Operating Stations were not
aware of any safety accident that leads to death or
work injuries.

EMPLOYMENT SYSTEM

The Group understands that a sound employment
system helps to maintain the team morale. To this end,
the Group has established an employment
management system and a series of personnel
policies, including the “Employee Handbook” and
“Human Resources Management Policy”, which set out
the Group’s commitments and arrangements for the
recruitment, dismissal, remuneration, promotion, rest
periods, equal opportunities, anti-discrimination, other
treatment and benefits of its employees.

ANSE R B 1 B R R A e

KEE &
BEIRTHITIE

EEMARARLECALE2ETRNE
BONEF o
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EMPLOYEE CAF
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Recruitment and The Group recruits employees on the principle of “fair competition and
promotion merit-based employment”. In addition, the Group provides satisfying and
BEREH challenging job opportunities, which help enhance the skills and

experience of the employees so that they are given the promotion
opportunities when job vacancies arise.

AEEZRBIATHES BERRAINRAANBEEI -AXEBETAEIR
HRERAKBUENIERE ReBINRERLR CHABRUE
RZBETABEARS -

Remuneration, benefits, The Group offers competitive salaries and benefits to its employees

and rest periods based on their positions, skills and performance, with additional
ol = &R performance bonuses and subsidies based on employee performance.

Besides contributing to social insurance, housing provident fund, and
providing various medical check-up and medical insurance benefits for its
employees, the Group also provides employees with various paid
vacations such as annual leave.

AEBEREBEEAAL RERMEABETRHEARFINGTHEEF - MR
BETENBERENERRZE KA AEBREIARIHERE EF
NEe UEREREAEBRERBERRBEMN AXEBTRE TIRHEFIK
BEERETHMBEH-

Equal opportunities and  The Group adopts the principle of equal treatment for all employees and
anti-discrimination applicants. The Group follows the regulations of the Labour Law of the
TEHERRBIR People’s Republic of China and never discriminates against them based
on their nationality, ethnicity, gender, religious beliefs, etc. during
recruitment and promotion.
AEBEHMAEINEAERDN —BARCHRE - REBRBE(PEA
RAMBELEE)NER  ERBEREABERETFITER/EEE  Rik -
Hhl -  REENEREME T ITRANGES -

Employee feedback The Group organises a monthly “Union Chairman Reception Day” for
EIEROE employees to express their views and suggestions on daily work and
discrimination issues.
AEEBREIRNEBA— AW IgXFEEFRH] BEEIRATIER
EREEEREERKEZ -
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EMPLOYEE CA
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The Group understands that talent diversity is
conducive to its sustainable business development.
Employing staff from different backgrounds, such as
people from different provinces, ethnic minorities,
people with disabilities, or enhancing the status of
women at work, can help enrich the talent pool and
broaden business development. Currently, the Group is
reviewing its employment system and policies, and
considers expanding diversity elements of the current
employment system in the future to clarify the Group’s
commitment to and direction on talent diversity.

To strengthen staff morale and sense of belonging to
the Group, the Group also regularly organises team
building activities, including mountain climbing and tree
planting activities, and craftsmanship learning activities
etc.

During the Year, the Operating Stations employed a
total of 258 employees. The ratio of male to female
employees was 76:24. The age group was mainly
concentrated in the group aged 30-40, accounting for
44% of the total number of employees. The ratio of
newly hired employees and employee turnover rate for
the Year were 10% and 14% respectively.

DEVELOPMENT AND TRAINING

The Group actively provides various trainings and
development opportunities for its employees to
enhance their skills and knowledge. When improving
the talent pool, the Group enhances its business
competitiveness in the market and makes good
preparation for its long-term business development.
Each Operating Station of the Group has established
different training policies at the development and
training aspects, including the “Management Measures
for Skill Training”, “Education and Training
Management Regulations” and “Human Resources
Management Policy”. Each Operating Station provides
induction training, expertise training, personnel and
management training, etc. for different employees
based on training requirements so as to enable them
to accommodate current and future requirements in
their positions.

AEERBATZTEDEBHEER -
ERTRAESMNEI flmTREH L&
Rk -BEAL EFALXETIERU -5
EMEEASRERBERAZBER - B AT
AEBEREBHEREE XZEBERK
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ARREREE S AT Z e Fzm M7 R °
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EMES TERGEBEEDHF -

RFEE SLEPHEHABEEZET - Hh 5H
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=R EE
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EMPLOYEE CAF
S TR

Training type

Al R BalxE

Training themes

Induction training
N2
history

Corporate culture,
personnel management system, industry and development

safety education, administrative and

CEXE R2HE TBRAFEEGE EXNRBERESL

Expertise training

R HE

Unit scheduling management, unit operation, combustion
equipment maintenance, and equipment troubleshooting

WEREER BAETERIE NURELE REBERERE

Safety and risk control training
& R B =gl

Safety work, emergency responses to power plant accidents,
and risk management

ZE2TH EBREFAES  AREE

Career training certificates

& B 55 4 Al

Personnel, finance, and
administrative training

AE B REEE

In order to ensure the constant skill improvement, the
Group holds skill examinations twice a year to assess
the employees’ knowledge on trainings. The results of
the training and examinations will serve as an
important basis for promotion and performance
evaluation. Meanwhile, department heads will also
conduct interviews with relevant employees to
understand their training outcome and learning
progress, and submit reports to the administration and
human resources department in order to improve the
quality of future training contents.

A total of 243 employees were trained at the Operating
Stations during the Year. The ratio of trained male and
female employees were 75% and 25%. By function,
senior management, middle management and general
staff accounted for 2%, 10% and 88% of the total
trained employees, respectively. The average training
hours of employees at the Operating Stations was 25.9
hours.

Electrical engineer license
BERLIZA R

Management personnel, financial business management, tax
management, and the Civil Code

EEAR WHEBER BBERE RZAH

REREIRERERT  A5EEFEN
MARKEER  FEE THIFEINABTRH -
BIREANGERBERE L& REMT
EOERKE - R HMPFIREEATSHE
METETEA THREIRIBEAREER
HEE U HKEBBER LERITHERAFIHLA
REEFARKEINARE XK -

BRBYNAFEEHBFUIZE T EIEI
HEhBHEZENIIE T HH DRI A75%
N25%  MiZBES»EME SREEE -
FREEER—MEIDNAIIAZN
2% ~ 10% [88% - £ & BHMFEHXIIET
B B0 A25.9/NBF o
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EMPLOYEE CAI
S TR

LABOUR STANDARD

The Group strictly prohibits use of child labour and
forced labour. The Group has clarified its position and
commitment to protect the rights and interests of
employees in the “Employee Handbook” and the
“Human Resources Management Policy”.

During the recruitment process, the Group is required
to verify the identity documents of the candidates to
ensure that they meet the entry requirements. Any child
worker who is found to be mistakenly employed will be
immediately removed from the workplace and sent to a
hospital for a medical examination. The Group will pay
all wages to the child worker who will be escorted to a
guardian where possible. The Group will also report the
case to the local labour administration department as
required by the regulations.

At the same time, the Group prohibits all kinds of
forced labour practices. Any employees who are
required to work overtime due to operational needs
must obtain approval from the department head in
accordance with the “Human Resources Management
Policy”. In addition, the Group will compensate the
employee with extra overtime pays. Employees may
also terminate the labour contract at any time in
accordance with the provisions of the employment
system.

PO
2T 28|

AEEBRZEREAETINBHSE AEED
KETFMYRCANEREEH E)HBE R
SEEEEE TSNS KA -

ERENBREY ASEFREEREENS
DREAXM  BERETEABER - HHR
RIEET - RIEBEEIEE TR XEER
ETHTERE - AKERAZETERAA
HE UAEATBEATLZHEAREIEEE
E%A AEBTREREZREAREZRE
B T EIEERT -

R AEBEZLEBRGIEHTA- BT

A2 ERFKFZMIE  ARBCANERE
BHE)SHHBAREALE -FAR  AKHE
HEa 8 TERBBEINMBEIERFE- B
THAZERSE THREBESERSSE
@ o
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OPERATION RE
EESE

The Group is committed to operating its business at
the highest level of ethical business standards. The
Group has developed a series of anti-corruption,
quality control and supply chain management policies
and standards, including the “Supplier Management
Standards”, “Safety Management Standards” and
“Employee Handbook”, to provide responsible and
stable electricity services to its customers.

ANTI-CORRUPTION

The Group is committed to maintaining a culture of
corporate integrity and takes a zero-tolerance
approach to any acts involved in bribery and
corruption. The Group has the “Employee Handbook”
regulating employee conduct, while requiring our
employees not to accept bribes or receive any illegal
gains by taking advantage of their position over the
course of any business activities.

At the same time, the Group encourages its employees
to objectively determine whether business activities are
in line with the business ethics and industry practices
as a third party. If they have concerns about individual
business activities, they should report the same to their
supervisors or department heads, who will make a
decision according to the actual situation at the time.
The Group has a corruption whistleblowing box and
hotline for employees to report any commercial bribery
and other misconduct, all of which are handled in a
confidential manner.

The Group also values a culture of integrity in the
supply chain and is committed to maintaining a clean
partnership with its natural gas suppliers. Each
Operating Station also prescribes integrity provisions in
its contracts requiring suppliers to comply with the
Group’s integrity compliance requirements.

AEEBOUNEEKIFNARERFTELE
X - AEEERIE —FRIRES HER
HIRHEREERRRIEE  BE(HERE
ERE) (R2EEREKEIFM &
EFPRHEBEERBEENRE -

}

REB

AEBH O EFERFRRXE - EA K
RESTREDNTETBNEE - AEBER
(BIFMRBEILITR BRETHETT
£ 1] P U8 BY B 115 1) P 3 W B B s s
HUER] SR WA o

R AEEZBETIUNE =258 50 ¥
At eETAamEBRRITREN -
WMEERERAESEAERE - QIR LR
%KF‘?‘E%E% *EEIJ:ﬁ&jZﬁBF?I%EE’“A
RERBIBHORE AEBRERBE

=78 &%#&*M? 1/\/\155%#&1_%17?5%%@5(
ERETR MEERYURELAERE -

AREBENRERHEEERZ L HHERR
REEBERRZSIERR SL2EHER
7l & [RI B IRBT A ROR R - BREEEE T
AEEHREARENL -
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OPERATION RE
EESE

The Group conducts anti-corruption training sessions
at each Operating Station to raise the awareness of
anti-corruption and integrity among its employees. The
supervisors of each Operating Station are also required
to receive at least two hours of anti-corruption training,
which is mainly focused on anti-corruption laws and
regulations. During the Year, a total of 220 hours of
anti-corruption training was provided to all levels of
employees at the Operating Stations.

PRODUCT RESPONSIBILITY

As a peaking power plant, the Group is committed to
fulfilling the responsibility of stabilising electricity supply
and providing quality electricity supply services during
peak hours. To this end, the Group has established
the “Safety Management Standards” and “Safety Risk
Assessment and Management Standards” to ensure
that the electricity production process meets safety
standards.

In order to ensure the stability of power supply during
national important days or high-power demand, the
Group has formulated the “Electricity Protection
Emergency Measures Plan” to implement a series of
safety measures and contingency plans to protect
power. Each Operating Station carries out inspections
over production equipment and power monitoring
systems to ensure proper operation during the
electricity protection period. In addition, the Group has
also provided its employees with training on “electricity
protection”, whereby explaining their duties and
responsibilities during the period of electricity
protection to ensure the stability of power supply in
times of high electricity demand.

AEBERBELERRARESHEI RITE
TREBMREERR SLEHNIENT
BEITIRMIEHNRESHEIN B
BERBSHBNEZRZR AFE &
BHASRBIRERERFIA H220/0
B o

EmEE

ERFBABER AEERNALZBEHRED
EE ERERERRREHAEENHER
BoRlt AREEHE(REEERRTE)R
(2R RFHEERE) BRENLESB

BEARZEE:

REREBREZHFHSENTKERD
HEREY  FAEBEEHE(RERRXIERS
R)RE—FRIRBENLZ2ERBREST
R-BEEBEHNRENERELEERBME
RENEERG BEREAFELR - BIN K
SETSETREABIREIEI WET
HARERRNECBE IR EE - ER

BRENTLREFHRERE
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OPERATION RE
EESE

In order to reduce production safety risks, the Group
has established leading taskforces for risk assessment,
which are headed by the general manager of each
Operating Station, with relevant personnel from the
safety management department and technical
department as team members. The teams are mainly
responsible for conducting safety risk assessment on
the equipment and employee behavior during power
production, as well as ensuring that the production
process is in compliance with the standards. |If
potential hazards with higher risks are identified, the
Group will develop countermeasures and mitigation
measures to mitigate their negative impact on the
production process.

Due to the business nature, the Group is not involved
in product labeling, product recall, advertising and
customer privacy matters, and therefore has no
relevant policies and measures in place. No customer
complaints were received from the Operating Stations
during the Year.

SUPPLY CHAIN MANAGEMENT

The Group is committed to managing its supply chain
in a responsible manner and has formulated a series of
supply chain policies, including the “Materials Supplier
Management Standards”, “Management Rules and
Implementation Process for Tendering and Bidding”
and “Supplier Qualification Approval Notice”, to
manage environmental and social risks associated with
the supply chain.

When engaging suppliers, the Group takes into
account environmental and social factors, including
ethical business standards, human and labour rights,
environmental protection, supply chain management
and social development. When purchasing office
supplies (such as paper), the Group also prioritises
products with China environmental labelling product
certification or related environmental certifications.

RBEEEREZRR AEERERRFGE
RENE VTHELEHEAKEREER
Mz 2EEEMA  RMEBFAEBEARBEE N
MAKE - NMATRAEHENEENRER
BTTRETZEZRERMG LTHEAREES
BAaRE -MBHNERRRSHNEERES
7N & B 5 E B B KR R i R E A
ERENAEFE -

HREBEERER AEEL TP MEMST
B EmBY BEERFEFPERALEE G Eit
AEHBBR KGR - &2 EHNAFEIT
AEREEMNEPRFEERE -

HEEEE

AEERNUBEESAERHEERE  FIE
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(RERERBLAM) AERHEEARR
BRI AL g R

ERAEERR AREEHRENLEN
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OPERATION RE
EESE

To ensure that the product quality of the suppliers
meet the Group’s expectations, the Group also
conducts regular on-site inspections at its suppliers to
facilitate communications and exchanges between the
two parties so that the suppliers can better
understand the Group’s expectations and
requirements.

REREEENERERNEGASENH
O AKSETEEHINHEHETRER
= REETEBEIR EHEBEELTH
AEBOHERER -
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CO-BUILDING T
B H

The Group is committed to fulfilling corporate social
responsibility, creating shared value for the local
community and giving back to the community. During
the Year, the Operating Stations devoted a total of
RMB6,766 and 107 employees in community
investment projects, and contributed a total of 334
volunteer hours, which mainly contributed to the
aspects of community development, environmental

AEBRNEBRCELSET AEMHLE
BERAEEE LNBELE SLEHNAF
EEBRAEEREEE 158 ARK6,7667T &
KIE1072 E T - RERSMUEL /K- £ E
EREHERE RERE BE@RE %

=

ITHEHE-

protection, healthcare and labour.

Contribution Number of  Volunteer Investment
Power plant Aspect N Name of project volunteers hours amount
ER BEREE FEEH&ZH BIAR =®RIBY #RELHE
(RMB)
(AR®)
Jingxing Power Plant Labour Charity Relay Gampaign 3 72 200
REZER BT BORBILES
Labour Employee Consolation 3 6 1,000
BT Visit Campaign
RENES TS
Healthcare Blood Donation 3 6 -
BREEER Campaign
E R
Community Development Produce Procurement 59 100 2,750
HRER Activity
BEREMLEY
Anji Power Plant Community Development  Senior Citizen Visit 3 6 1,000
ZEER HRER HEZAED
Community Development Produce Procurement 16 16 816
& % R Activity
BEREMLY
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CO-BUILDING T
HELE

Contribution Number of  Volunteer Investment
Power plant Aspect Name of project volunteers hours amount
ER ERER EE&HE EIANR ZBIRY #ELE
(RMB)
(AEH%)
Deneng Power Plant  Environmental Protection Fuxi Street Cleaning 8 2 -
BRER RIGR#E Event
BRHEFRED
Healthcare High-speed Train Station 2 16 -
BERE Pandemic Prevention
__and Control
BEMEEHZEE
Environmental Protection Fuxi Street Tree Planting 15 30 1,000
RERE Day \
REBBEMEY
Bluesky Power Plant Healthcare Siwei Village Pandemic 1 16 -
BEXER BERE Prevention and
Control
mgNREHEES
Quzhou Power Plant Healthcare Hangbu Town Pandemic 8 64 -
5 0l B BERE Prevention and
Control
iERREHEEE
Total 117 334 6,766
@zt

Currently, the Group does not have a comprehensive
community investment strategy and policy. Looking
ahead, the Group will draft relevant policies to clarify
the Group’s commitment and direction for community
investment.
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COMPLIANCE P
ERRE

Aspect
E@

Relevant laws and
regulations that have a
significant impact on
the Group
HAREFEAVEARN
ERRHG

Significant impact on the Group

HEAREERMEARE

Ways to ensure compliance with
these laws and regulations

BRETELLERRAGNTE

Emissions

B

The Environmental
Protection Law of the
People’s Republic of
China
(PEARANBERE R
&5)

Law of the People’s
Republic of China on
Prevention and Control of
Water Pollution
(PEARLMBEKTE
Briai&)

Law of the People’s
Republic of China on the
Prevention and Control of
Atmospheric Pollution
(REARXNBARRS
FF787E)

Law of the People’s
Republic of China on the
Prevention and Control of
Solid Waste Environmental
Pollution
(REARANBEEERE
WA EREN R )

Law of the People’s
Republic of China on
Energy Conservation
(REARLNBLH O
RE)

The Group’s three wastes are
discharged in accordance with national
laws governing emission standards, in
which case, additional costs for
maintenance, testing and the
appointment of qualified treatment units
will arise, resulting in higher operating
costs.
FREN=EHNTRREREES
BREMT BERABIMKRETSE
E RARZAGERNEMLRE
BEMA LT
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The Group adopts low-NOx
combustion technology and installs on-
line monitoring devices at the chimney
to ensure compliance with national
standards based on flue gas testing by
qualified environmental monitoring
units.

FEERBERMERN YHRERR
REREARE Ao ERNRREN
BUEMTERRA BREAERSE

L;E_O

The Group also has a neutralisation
tank to treat wastewater, which is
discharged to the sewage treatment
plant in the park after treatment. A
third-party testing unit is appointed to
conduct quarterly tests to ensure the
discharge complies with the national
standards.
FEBERBEMRETMEREEK &
EERHHNZRRSKRER - 8
TEFE=ARAEETRA  BiX
BMAEBERIRE -

The Group has also appointed a third-
party accredited unit to treat hazardous
waste.
AEENEEZRE=FRAMNEMLE
BrBERY -
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COMPLIANCE P
ERRE

Aspect
E@

Relevant laws and
regulations that have a
significant impact on

the Group
HAREHRERVZHAN
ERRRH

Significant impact on the Group

HEAREERMEARE

Ways to ensure compliance with
these laws and regulations

BRETELLERRAGNTE

Employment

(4]

Labour Law of the
People’s Republic of
China

(FEARANBELE L)

Law of the People’s
Republic of China on
Social Insurance
(FEARANBEH R
B %)

Law of the People’s
Republic of China on
Employment Promotion
(hEARAMBEFER
#%)

Labour Contract Law of the
People’s Republic of China
(REZEAREANALSHS
%)

The Civil Code of the

People’s Republic of China
(FEARAMBIRER)

The Group is required to establish
employment systems and management
practices in accordance with national
laws to protect the legal rights and
interests of employees. Any violation
will expose the Group to legal risks and
affect the reputation of the Group.
AEEFRREZEGNERRHE
RERTA REEIMNGEERZ -1
BER FenRigER BHAE
EEBENTE-
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The Group regularly reviews the
employment system and updates it
whenever required, and regularly
communicates with employees to
ensure they are aware of their labour
rights.

AEETHERERNE  TRFRE
B AREHEETETER
R FIMEREA S TER -
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COMPLIANCE P
ERRE

Aspect
E@

Relevant laws and
regulations that have a
significant impact on

the Group
HAREHRERVZHAN
ERRRH

Significant impact on the Group

HEAREERMEARE

Ways to ensure compliance with
these laws and regulations

BRETELLERRAGNTE

Health and safety
REZ2

Production Safety Law of
the People’s Republic
of China
(REARANEZ 24
E%)

Law of the People’s
Republic of China on the
Prevention and Control of
Occupational Diseases
(REAREANBEXR
b=

Fire Protection Law of the
People’s Republic of
China

(hEARLMBERGE)

Law of the People’s
Republic of China on
Social Insurance
(FEARANBHER
B %)

The Group is required to manage the
occupational health of employees,
production safety and prevention of
occupational diseases in compliance
with national laws. Any violation may
not only cause safety incidents and
threaten the personal safety of
employees, but also expose the Group
to litigation risks.
FEEFETERAR ERAIRR
BE Z24E BABER-WRE
R-BRTAREXNZZSH HEIH
AFREERBEIN TESAKER
B of SR B
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The Group provides safety training to
employees and promotes relevant laws
and regulations to employees.
AEEREIRMZEEIRMET
EEHEBARER -
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COMPLIANCE P
ERRE

Aspect
E@

Relevant laws and
regulations that have a
significant impact on

the Group
HAREHRERVZHAN
ERRRH

Significant impact on the Group

HEAREERMEARE

Ways to ensure compliance with
these laws and regulations

BRETELLERRAGNTE

Labour Standards
HITERA

Labour Law of the
People’s Republic of
China

(FEARANBELE L)

Labour Contract Law of the
People’s Republic of China
(REZEARXANALSHS
%)

Law of the People’s
Republic of China
on the Protection of
Minors
(PEARLRMBE KK EF
AREE)

Law of the People’s
Republic of China
on the Protection of
Women'’s Rights and
Interests

(REARLNERG 27
wREE)

The Group is required to protect the
legitimate rights and interests of
workers in compliance with national
labor laws and regulations. Any
violation will not only cause the tension
and confrontation in the employment
relationship, but also give rise to labor
disputes and controversies, which will
affect the reputation of the Group.
AEEFTETARNSEER  RES
I8tER WEER TEENSE
BRERREY MAERSEL4HTF
mEAG HASEBEEKTE
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The Group communicates regularly with
employees to ensure they are aware of
their labour rights.
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COMPLIANCE P
ERRE

Aspect
E@

Relevant laws and
regulations that have a
significant impact on
the Group
HAREFEAVEARN
ERRHG

Significant impact on the Group

HEAREERMEARE

Ways to ensure compliance with
these laws and regulations

BRETELLERRAGNTE

Product
Responsibility
EmEfR

During the Year, the Group did not identify any cases
regarding violation of relevant laws and regulations, nor
regarding corruption

did it

receive any cases
proceedings against it or its employees.

Grid Dispatch Management
Ordinance
(EWHEERED)

Anti-unfair Competition
Law of the People’s
Republic of China

(PEARANBERFIE

EBmFIA)

Anti-Money Laundering
Law of the People’s
Republic of China
(REARANEREE
&)

Product quality is an important key to
corporate development. The Group
needs to follow the Grid Dispatch
Management Ordinance to arrange
production and avoid the public
censure announcement for violating the
relevant regulation orders, which may
affect the reputation of the Group.
EnmERtRERNERBR 1%
EFER(ERAEERGIDZHE
E @RRERBERARS MR
B HAEEBEENTE

The Group is required to implement a
clean corporate culture in accordance
with national laws and any breach of
the law may result in damage to the
Group’s reputation and expose it to
litigation risks.
FEETRREREZRETRALE
X mERER RELARERE
RE UHEFLRR -
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51 & & 2
BSFRAR R

The Group carries out production in
accordance with the electricity supply
and dispatch orders and related
requirements, and provides stable and
quality electricity supply services to
customers.

FEERRUESARD T RIEBESX
EITEE YMAFPREEEREEN
HERS

The Group has organised anti-
corruption training to enhance
employees’ awareness of the culture of
integrity.
FEEERBMRREEI MBRET
HEZXEHNRE -

AEERAFELEBERERBBEEIEZLR
TRERAEEELREIRE D
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OVERVIEW OF KE
[bFl 8 45 30 15 1

ENVIRONMENTAL PERFORMANCE

Environmental KPIs

RIEXRR
2019 Unit

Since the operating income from the Operating Stations accounted
for 100% of the total revenue of the Group, the intensity of
environmental KPIs for the Year is calculated based on the
revenue of the Group for the Year.

The emission of purchased electricity was calculated on the basis
of the average emission of the national power grid in 2015 of
0.6101 tonne CO,/MWh.

To more accurately calculate hazardous and non-hazardous waste
intensities, the units of data for 2019 have been updated in this
Report.

IRIEFARENIER 2019%F EEfi

A1.1 Types of emissions and related emissions data
HERU 4 8 18 & 4 B HE B
Nitrogen oxides (NOXx) 10,753 kg
RSB T=
Sulphur oxides (SOx) 956 kg
maty T
Respirable suspended particulates (RSP) 1,063 kg
LN 320 T

A1.2 Greenhouse gas emissions
MERBEERE
Scope 1: Direct greenhouse gas emissions 53,258 tonne of CO,e
HET: EEAERBHEN N —E LR EE
Scope 2: Indirect greenhouse gas emissions from 2,782 tonne of CO,e

energy'’ - A —|LixE =
#E2 : geRE R E R P
Scope 3: Other indirect greenhouse gas emissions 0.6 tonne of COe
HEI: AthEEAERBIHEN N =R s
Total greenhouse gas emissions 56,041 tonne of CO,e
mERBEHERE A S EE
Greenhouse gas intensity (in revenue) 1.92 tonne of CO,e/
HBREREEE (A Namit & RMB10,000
AE_FREES
BETARE

A1.3 Total hazardous wastes
FEERYMEE
Total hazardous wastes 1.9 tonne
EEEEDREE NI
Hazardous waste intensity (in revenue)” 0.006 kg/RMB1,000
BEEENEE (KWK amit E)7? DT/ FTARYE

e HREEERNEERRHAREN 2 MU - Bt
AEEREHARABERRERASBRFE KRS

o

=1

Ll SNEEE S HERE TR A2015F 2B E R T Bk A
T0.610108 = &AL fix /I FLEF o

2 REEBFHEERBERZNTE - ARE L2019
FROBBREMELESR -
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OVERVIEW OF KE'
Bl S 4R 3 1B 1R

Report to be more in line with international reporting standards.

Environmental KPIs 2019 Unit
RIEFARENER 20194 EEfu
A1.4 Total non-hazardous wastes
Total non-hazardous wastes 38.8 tonne
BREFEEVHEE N
Non-hazardous waste intensity (in revenue)? 0.133 kg/RMB1,000
BEEREYER (U Wit E)7? DT/ FTARYE
A2.1 Total energy consumption®
RERAEE
Direct energy 96,511 MWh
BHEER JK FL B
Gasoline 115 MWh
R K I B
Natural gas 265,764 MWh
RAR Jk BB
Acetylene 0.1 MWh
Z R Jk BB
Sold electricity (natural gas) (81,733) MWh
INEB N (RAR) JK FL B
Sold steam (heat, natural gas) (82,536) MWh
INEE (B - RAR) JK FLBF
Indirect energy 4560 MWh
BEEEEY JK EL
Purchased electricity 4,560 MWh
HNEEE JK FL B
Total energy consumption 106,170 MWh
AR Ik L BS
Energy intensity (in revenue) 3.63 MWh/RMB10,000
BERE B (U Wit B KEK,/ETARKE
Power generation (photovoltaic power generation) 645 MWh
BEECLRESE) JK B B
Sold electricity (photovoltaic power generation) (89) MWh
HNEE N (HIREE) JK BB
13 The energy consumption for 2019 has been recalculated in this 8 AR EBH019F R REEENTEUEF SRR R
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OVERVIEW OF KE
B ERIE S

Environmental KPIs 2019 Unit
IRIBFARENIER 20194 EEfi
A2.2 Total water consumption
BEKE
Total water consumption 410,349 ms
BREKE AV
Water consumption intensity (in revenue) 14.04 m3/RMB10,000
FEKREZE (UMt E) NAEKSBTARE
A2.5 Total packaging materials used for finished
products
HERFTAGEMENEE
Packaging material consumption N/A  N/A
BRERMEFERE TER TEA
1 The business operation of the Group does not involve the use of “ NEFBEBY TP RBREMENER -

packaging materials.
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OVERVIEW OF KE
[bFl 8 45 30 15 1

SOCIAL PERFORMANCE HERR
Number of Employees 2019
ETAE 20194
Gender Male 161
4 5l BM
Female 53
M
Employee category Senior management 4
VAR SREREAEB
Middle management 21
FAREERAB
General staff 189
—f&ET
Age Aged under 30 82
i =TEmHRT
Aged 30-40 82
=t+TREMNT B
Aged 41-50 42
M+—m®ER T8
Aged over 50 8
A+ E
Total 214
st
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OVERVIEW OF KE?
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Number of Workers

BBMABAE

Gender Male

i3] S
Female
g

Category of workers Subcontractors

EBAEER D HE
Security Personnel
REANEB
Canteen staff
REAB
Cleaning staff
BREANE

Total

st

Number and percentage of newly hired
employees and employee turnover

Number and
percentage of newly
hired employees

Number and
percentage of
employee turnover

HABREIRKXAE R E DN )Y A BT RRABRILE
2019 2019
20194 20194
Gender Male 22 (14%) 31 (19%)
4 51 B
Female 0 (0%) 4 (8%)
peg
Age Aged under 30 20 (24%) 25 (80%)
F# =T ENT
Aged 30-40 2 (2%) 10 (12%)
= +REN TR
Aged 41-50 0 (0%) 0 (0%)
M+—mREA T
Aged over 50 0 (0%) 0 (0%)
B+ E
22 (10%) 35 (16%)
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OVERVIEW OF KE
Bl AN

Occupational safety and health

performance Employees Workers
BEZ2ERRIR 8T LEHAE
2019 2019
20194 20194
Number and percentage of work-related 0 (0%) N/A
fatalities 48 H
ATEEMETHAS KL X
Number and percentage of employees who 0 (0%) N/A
suffered from work-related injuries T #E
IXBAB KX
Number of lost days due to work-related injury 0 (0%) N/A
of employees T E A
EIEEAXIIEAH
No worker data was disclosed. B RELBABHIEESE -
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OVERVIEW OF KE'
Bl S 4R 3 1B 1R

Number and

percentage Average
of employees Training training
receiving hours hours
training'® (hours) (hours)'”
Employee training 3l B R A BF L 3% Bl B B
8 T3l Lk 316 (JIVEF) (INEF) Y
Gender Male 182 (93%) 5,5620.5 28.3
4 5l B
Female 61 (97%) 1,154 18.3
Z
Employee category Senior management 4 (67%) 134.5 22.4
1 1% 55 5 =BREEAB
Middle management 25 (83%) 676 22.5
FREEAE
General staff 214 (96%) 5,864 26.4
—HRET
Total 243 (94%) 6,674.5 25.9
fast
1 Calculation of number of employees receiving training: Number of i BIABBGTERER BIABERUR-ERNE
employees receiving training divided by the number of employees IHE AFEERBER—HEHINEIHAERA AR
- - of the same type. The number of employees receiving training for JERABBRET BEUEIIBELEIHEARS -

the year was more than the number of employees of the same
type, which was due to the resigned employees were included in
the calculation.
s Calculation of average hours: The training hours of such type of
employment divided by the number of employees of the same
type.

i PGB B AT E T 0E R ¢ 5k R 1R JR 5 55 0| B EX R DA R)
—¥ERIET#E -
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OVERVIEW OF KE'
Bl S 4R 3 1B 1R

Number of
suppliers
that
implement
Products or relevant
services practices
Region of provided Number of  #h{T4HED
Operating Station suppliers iRt 2 ERE  suppliers =R
BEER HEBFME®BE iR %5 HERHE HEBHE
Jingxing Power Plant
HEER
Anji Power Plant
Z2EER
Deneng Power Plant Zhejiang Natural gas .
BT T RAR 2 2
Bluesky Power Plant
BEXER
Quzhou Power Plant
i E
-
18 Natural Gas is the only source of fuel for the Group and is provided B KRR RAEEE—HRE KRR WHAEEZHEE
by the suppliers of the Group, namely Zhejiang Province Natural BAIARARAZEQARCESFMAM) KT
Gas Development Company (before April 2020) and Zhejiang HERAREMBERAR(CE_ZEFNAR)EER

Zheneng Natural Gas Pipeline Network Co., Ltd. (after April 2020). (=
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CONTENT INDE)
wERF RS

Subject Areas

and Aspects Content in the Guide Page
FTESHKEER HBIDATE B %S|
A Environmental
IRIE
A1 Emissions
HER
General Disclosure Information on: 26—-33, 48, 52

(@)  the policies; and
(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into
water and land, generation of hazardous and non-hazardous
waste.

— R E FHEERMBEERBHR MK Es BERES
BEEVNELEFH
(a) B &
(b) BTHETAREAZENHEBEZEAONER -

A1.1 The types of emissions and respective emissions data. 29-30, 53
HE R 1E 1A N AR B R -

Al1.2 Total greenhouse gas emissions and intensity. 27-29, 53
BERBRAENEREE -

A1.3 Total hazardous waste produced and intensity. 30-32, 53
MEXEERZMBEENETE -

Al.4 Total non-hazardous waste produced and intensity. 30-32, 54
FREEBEREVRERTE -

A1.5 Description of measures to mitigate emissions and results 27-30, 53
achieved.
BN EHEREEERATERR -

A1.6 Description of how hazardous and non-hazardous wastes are ~ 30-32, 53-54

handled, reduction initiatives and results achieved.
WHREEEREEEZYN L REEESWREIERLAN
BRR -
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CONTENT INDE)
wERF RS

Subject Areas

and Aspects Content in the Guide Page

FTESHKEER HBIDATE B %S|

A2 Use of resources

HiR{ER

General Disclosure Policies on the efficient use of resources, including energy, 21-26
water and other raw materials.

— R E BERFERER(BEER  KREAMBRERME) BB -

A2.1 Direct and/or indirect energy consumption by type in total and  23-24, 54
intensity.
REAZSMEER SHEEREEERTE -

A2.2 Water consumption in total and intensity. 2526, 55
BEKERERE -

A2.3 Description of energy use efficiency initiatives and results 21-24, 54
achieved.
i BE RGP A aR AT B R PTIE AR o

A2.4 Description of whether there is any issue in sourcing water 25-26, 55
that is fit for purpose, water efficiency initiatives and results
achieved.
il SR ERGE B 7KR £ AT BRI R R - DA R BB T K A At &
RFT1GAHR -

A2.5 Total packaging material used for finished products and with N/A
reference to per unit produced. 1~ H

HEBABEMANRAERSEEEUMKE -
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CONTENT INDE)
wERF RS

Subject Areas

and Aspects Content in the Guide Page
TEHIEAET (B A& Hi5%Es|
A3 Environment and natural resources

RIBERKXAER
General Disclosure Policies on minimising the issuer’s significant impact on the 20-21

environment and natural resources.

—MREE BEZBTAHRERARERENERNTZENBUR -
A3.1 Description of the significant impacts of activities on the 20-21

environment and natural resources and the actions taken to
manage them.

W EREHERERRAERNERTZEREHEDNERA
AR BNITE -

B Social
#HE
B1 Employment
& 1%
General Disclosure Information on: 37-39, 49, 52
(@) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
— BRI E AT REE BERSEAH  TERH R TSKs -
%At~ RRAR A K H b 755 38 R Aa F |y
(a) B K
(b) BITHETABEAZENHEBEZERRAONNER -
B1.1 Total workforce by gender, employment type, age group and 39, 56-57

geographical region.
RIER - EEER  FirdAr BRI SNEE L -

B1.2 Turnover rate of employees by gender, age group and 39, 57
geographical region.

BRI FiRER MBEBDHEBRKLL X -
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CONTENT INDE)
wERF RS

Subject Areas

and Aspects Content in the Guide Page
FTESHKEER (HESDATE B %S|
B2 Health and safety
EREAZE
General Disclosure Information on: 34-37, 50, 52
(@  the policies; and
(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
— MR FHRMZ2TIERBERREEEREBELESN

(a) B &
(b) BIHBETABEATENHEBEEZRBINEER -

B2.1

B2.2

B2.3

Number and rate of work-related fatalities. 37, 58
EATEBEMMBTH AB KL X -

Lost days due to work injury. 58
AITEBEXRITIEFEE -

Description of occupational health and safety measures 34-37

adopted, how they are implemented and monitored.
BT E R AL 2 URAEERITRERR

& o

B3 Development and training

R Rl

General Disclosure Policies on improving employees’ knowledge and skills for 39-40
discharging duties at work. Description of training activities.

— MR BERRTEE BT IIEBE M ME LR BR - il 53
EE o

B3.1 The percentage of employees trained by gender and 40, 59
employee category.
RURNKREERMNESHNXINEERD L -

B3.2 The average training hours completed per employee by 40, 59

gender and employee category.
MR REEERNE D BREE KX TR -
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CONTENT INDE)
wERF RS

Subject Areas
and Aspects

FTERRREET

Content in the Guide Page
(IS AE Hi5%Es|

B4 Labour standard

EITEA

General Disclosure

— R R

Information on: 41, 51-52
(@  the policies; and
(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to preventing child and forced labour.
BN IEE T3l s Ta:
(a) & &
(o) BIHETABEAZENHEBEZRRONER -

B4.1

B4.2

Description of measures to review employment practices to 41
avoid child and forced labour.

g BEEMNEEAREET RRHIST -

Description of steps taken to eliminate such non-compliant 41
practices when discovered.

A EBRRERBERAGERBERBERAMEIN SR -

B5 Supply chain management

HrEsEER
General Disclosure Policies on managing environmental and social risks of the 44-45
supply chain.
— MR EBRHEENERERTGRMBBUER -
B5.1 Number of suppliers by geographical region. 60
muwERB S HHEEEE -
B5.2 Description of practices relating to engaging suppliers, 44-45, 60

number of suppliers where the practices are being
implemented, how they are implemented and monitored.

Hit B A m B O - BB 1T A BB O A R
B URE@EEHNNMITRERTE-
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CONTENT INDE)
wERF RS

Subject Areas
and Aspects

FTERRREET

Content in the Guide

(ESDME

Page
B %S|

B6 Product responsibility

EmRBE

General Disclosure

—REE

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and

methods of redress.

FEMRTEERNRENBRERZE BES RELLESE

HIA KRR ER

(a) mE: &

(o) BTHETAREAZENEREZERAONER -

43-44, 52

B6.1

B6.2

B6.3

B6.4

B6.5

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
PERCEXEmBHPRZEHERIEAMALKHNE D
Lt e

Number of products and service related complaints received
and how they are dealt with.
EEBREMMREHRFEBALEHETG L -
Description of practices relating to observing and protecting
intellectual property rights.

R EERREABREREBANED -

Description of quality assurance process and recall
procedures.

HEERTREREMBKRER -

Description of consumer data protection and privacy policies,
how they are implemented and monitored.
HREEEEERNRERLEBEE  UREBARITRERR
7

N/A
A~ 5

44

N/A

il

N/A
A~ s

N/A
i@ A
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CONTENT INDEX
wERF RS

Subject Areas
and Aspects Content in the Guide

TEHRERER (E3DATE

Page
B %S|

B7  Anti-corruption
R&S

General Disclosure Information on:
(@  the policies; and
(b)  compliance with relevant laws and regulations that have

a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

— R R BEHIEHRE 5% HEREEREN:
(@) & &
(o) BTITHETABEAZENEBERZ AN ER

42-43, 52

B7.1 Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the
reporting period and the outcomes of the cases.
REBRPAHETANABERDIUEEENE THFARMN
WEE RFRER -

B7.2 Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.
TS R RREF  ARBEHRITRER X -

B7.3 Description of anti-corruption training provided to directors
and employees.

HRmMEEREIRENRESEI -

52

42

43

B8 Community investment
#HERSE

General Disclosure Policies on community engagement to understand the needs
of the communities where the issuer operates and to ensure
its activities take into consideration the communities’
interests.

— M EE FANME2ERBEREEMEHEFTENBRELEZRTH
EEBMHEAMRABR -

46-47

B8.1 Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
HIEREE(NHE BREFHE SHITFTR @EER -
B5)-

Resources contributed (e.g. money or time) to the focus area.

EFIHEMBHAER(MESEXEFH) -

46

46-47
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Tsim Sha Tsui, Kowloon, Hong Kong
BBNERDEINERZE2-655
BEFEAETIET06E

WWW.puxing-energy.com



http://www.puxing-energy.com
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