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Datang Group Holdings Limited (“Datang” or the “Company’, which together with its subsidiaries referred to as the “Group”) is a property developer
in China focused on the development of residential and commercial properties in selected economic regions. Headquartered in Xiamen, the Group

has expanded its business to major regions in China, including Western Taiwan Straits Economic Region, Beibu Gulf Region, Yangtze River Delta
Region and neighbouring cities.
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ABOUT THIS REPORT
ARG

ABOUT THIS REPORT

This Report is the first “Environmental, Social and Governance Report”
(the “Report”) issued by the Company, which mainly reports on the
Group's policies, measures and performance in environmental, social
and governance aspects, and provides stakeholders with a better
understanding of the Group’s sustainable development policy and
progress. This Report is prepared in Chinese and English and is available
through the website of The Stock Exchange of Hong Kong Limited
www.hkexnews.hk and the Company’s website www.dyna888.com.

Reporting Scope

This Report focuses on the sustainable performance of the Group's
property sales business for the period from 1 January 2020 to 31
December 2020 (the “Year”). The revenue from this business accounted
for 95.5% of the total revenue of the Group. The environmental and
social performance stated in this Report covers the Project Operations
of Dynasty Shuxiang Yazhu (KfE - EB TR
Straits Economic Region and Dynasty Zhenguan (KEZEER) in the

) in the Western Taiwan

Beibu Gulf Region and neighbouring cities (collectively referred to as the
"Project Operations”). This Report does not cover all Project Operations
of the Group. In accordance with the principle of materiality, the Group
plans to improve its environmental and social data collection in the
future and gradually expands the scope of disclosure to all Project
Operations.

Reporting Standard

This Report is prepared in accordance with the Appendix 27
Environmental, Social and Governance Reporting Guide (the “Guide”)
of the Rules Governing the Listing of Securities of The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”), and follows the reporting
principles of materiality, quantitative, balance, and consistency.
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ABOUT THIS REPORT

BARA®HE

Materiality
EEM

Through Board interviews and the stakeholder survey, the Group has identified material issues that
have a significant impact on the Group and highlight their disclosure in this Report accordingly.
AEEZREETALT D EREHAE @ BHEAEEFEAT ENZEIERAREEHH

E?go

Quantitative

Bt

The Group is responsible for recording key environmental and social performance data and has
engaged a professional consultant to assess carbon emission volume and other performance
data in accordance with local guidelines and international standards. The Group ensures that key
performance data can be calculated and describes the calculation standards and methods, while
providing comparative data where appropriate.

REE A B RHRE M RGNS - W REEXERRB RIS S| K BEFRREFT AR
P R EMEREE - NEERREREVBUEA TE - UHAAERERTR - B
FEEE BN TR REUE

The Group prepares the Report in an unbiased manner by expounding the Group’s achievements
and challenges in sustainable development, so that stakeholders can reasonably evaluate the
overall performance of the Group.

AEBUANME TIENEEEFRS - BAANEEEAHEEROKMMTEE A -
ERFOEA BT EAEENEBER

The Group adopts a consistent statistical method and, where feasible, provide historical data to
demonstrate the Group's performance and progress towards sustainability.
REBRA—BWNEES AR - WERATHERL TRERL B - URTAEBEN A HE
BEROKRDAER -

Balance

P

Consistency

— Mt

Confirmation and Approval

The information contained in this Report is sourced from the Group's
official documents, statistics, and management and operations
information. This Report has been confirmed and approved by the board
of directors of the Company (the “Board”) on 5 July 2021.

Opinion and Feedback

The Group relies on your valuable advice to continuously improve its
performance in environmental protection and social care. If you have
any questions or suggestions on the content or format of this Report,
please contact the Group through the following contact information:

Datang Group Holdings Limited (Hong Kong office)

Address:  20/F, Queen’s Road Centre, 152 Queen’s Road Central,
Central, Hong Kong

Telephone: +852 3703 4678

Fax: +852 3619 5225

E-mail: ir@dyna888.com
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SUSTAINABILITY GOVERNANCE
ARERRER

SUSTAINABILITY GOVERNANCE

The COVID-19 pandemic were sweeping across the world, causing
enormous disruption and uncertainty to the global economy and
enterprises. Yet, these challenges have enabled us to understand
the importance of practicing sustainable development to cope with
existing and potential sustainability risks. Therefore, with a goal of
achieving continuous business growth, the Group is committed to
integrating sustainable development into the corporate governance,
and incorporating environmental, social and economic factors into the

business decision making process.

The Board is ultimately responsible for the sustainability affairs of the
Group. Apart from being mainly responsible for overseeing the affairs, it
also authorises the management and the project companies to establish
and executing the sustainability policies and measures. The management
and the project companies report to the Board on a regular basis.

The Board is currently implementing the structure of sustainability
governance, including the establishment of the Sustainability
Committee. The Group is also considering in enhancing the management
of environmental and social affairs by further improving the Group-
level sustainability policies. On the other hand, in order to improve
the knowledge of the Board and the management on sustainable
development, the Group is also planning to provide internal training to
strengthen the Board's governance on the sustainability affairs.

SUSTAINABILITY RISK MANAGEMENT

The Board is ultimately responsible for maintaining the effectiveness
of risk management and internal control systems. The Board and the
senior management are responsible for the establishment, review and
implementation of the risk management and internal control system of
the Group. With the support of the Audit Committee, the Board reviews
the effectiveness of the system at least once per year. At present, the
risk management department of the Group is mainly responsible for
the identification, assessment and management of the major risks, and
advising the executive directors and the senior management of the
Company regarding the risk control and compliance issues arising from
ordinary business operations.

The Board understands that sustainability issues may cause a variety
of impacts on the business operations. Looking ahead, the Group is
planning to incorporate the environmental, social and governance
risks into risk management and internal control system. By identifying,
assessing and managing major risks of sustainable development, the
Group aims to maintain the risks at a controllable level.

ARHERRER
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STAKEHOLDER ENGAGEMENT
R ES R

The Group regularly communicates with different stakeholders through

AEBEEMEBTRREES
BE - BEREKREE - BP
HEANAER @ kitBRF - BETRFHERS — @
RUBEZHEE - TMERTROMANERLHE -
FRERERAASENAHEZEREKR -

FHEETER B
- EEEARE - BB

different channels, including employees, shareholders and investors,
customers, regulatory authorities, business partners, suppliers and
contractors, and communities etc. It is essential to maintain a good
relationship with different stakeholders to better understand their
opinions and expectations, which can ultimately enhance the Group's
sustainability performance.

Stakeholder Groups Major Communication Channels

FnEERN TERERE

Employees Surveys, Intranet, employee meeting, WeChat and DingTalk App

(== MEHE - NBE - BEERE  MERITITEARER

Shareholders and investors Annual General Meeting, investors meetings, investors events and corporate communication
MR R & & FAFERRAS  REEGH REZEIREERA

Customers Customer satisfaction survey, complaint mechanism and community activities
BF BEEMEERAE - RFHEI ML RES

Regulatory authorities Meetings site visits, and industry consultations

%%%Iﬁ = ;:FB?, E\ﬂﬂ%ﬁzgﬁiﬁ u@

Business partners Project cooperation plan and industry seminars

S 45 BB AETEI RITRMAE

Suppliers and contractors Meetings and site visits

e kAR ERLEMRR

Communities Community investment projects, volunteer activities

it HARIRERE RELLY

Material Sustainability Issues

EWN:VEIEST - E

The Group has engaged an external consultant to conduct a stakeholder
survey with both internal and external stakeholders to identify the
material environmental, social, and governance issues that have a
significant impact on the business operation. The respondents are
mainly internal employees and the remaining participants are the
directors of the Company (the "Directors"), business partners, suppliers,
and contractors. In accordance with the survey results, the Group has
identified 11 material issues. These issues are prioritised in reporting and
being referenced as a foundation for establishing business strategies.

$$@%ﬂ%%@ﬁﬁﬁ%%%ﬁ%ﬁﬁﬁ#ﬁ\
HMAMEBLEEAEAZENRE L@ RERAW
&2 TEREANEE  HHBRARAER(E

F]) BEEH  HEBLAER - AEERERS
HERBRWRNTNHRERZRE - YWRAREETEH

PE R A R AE /5 B IR B E R R RS A ELRE -
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STAKEHOLDER ENGAGEMENT

KnESHE

Materiality Matrix
BEEMEE

2)

3)

4)

5)

7)

Environmental Protection
RIBRE

Greenhouse gases and air
emission management
BERERZERTEY
Waste management
REEYE IR

Use of energy

BEIR{E A

Water use efficiency and
sewage management
F7K &z sk E 38
Use of other resources
H & IRE R

The environment

and natural resources
management
BRERARAERE R
Responding to climate
change

FESRIRE L

HEHENERY

Importance to stake holders

2020 EAEEEERERANEERNER
Materiality Matrix of Datang Group Holdings Limited of Year 2020

.8 EZSE
Material issues

g °19

HERAGENVEEE
Impact on the environment and society

« Employee Care » Operating Responsibility « Community Investment
EEREE EESE HERE
8) Employment management 13) Supply chain management 20) Understanding the needs of
system HEHEER the community
' el 14) Product and service REIERR
9) Diversity, equal quality management 21) Supporting community
opportunity ERRBKEEEE development
and eliminating 15) After-sales management TRCEER
discrimination EARKEE
Zlt  FERENREAR 16) Fair and responsible
10) Occupational health and marketing
safety AFREEENITH
MERERZZ 17) Protecting customer
11) Training and development privacy
SHHIRRE REE S ERALE
12) I‘;:bo\ur standards 18) Protecting intellectual
BIRR property rights
REMBERE
19) Anti-corruption
REF

Looking ahead, the Group will continue to strengthen the stakeholder ~BRERK - RNEE GEZE IR AR D EHBR - WiE
communication with a various of communication channels, such as B TRIEBRERSE @ a0 : BRERRERNE - A
roundtable discussion and focus groups, which aim to enhance the T BRMFIHAIFHEEREFENDERRE - E—FiR
Group’s sustainability performance by understanding their thoughts T ANSEEE AIFFEERABR -

and expectations on sustainability matters.
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OPERATING RESPONSIBILITY

OPERATING RESPONSIBILITY

The Group is committed to abiding by the highest standard of
corporate ethics in the course of business operation. It is committed
to developing quality products for the customers with its standardised
property development procedures and effective operating systems. To
standardise the procedure of the business operation, the Group has
adopted policies and measures on supply chain, product responsibility,
and anti-corruption.

Anti-corruption

The Group is committed to upholding the highest standard of business
ethics and adopting zero-tolerance approach on bribery behaviours.
The Group has formulated the “Working Guidelines on Integrity
Management” ((BRBUEETI{EIES]) ), "Anti-fraud and Complaint and
Reporting Management System” ({REFFHAILFEMEEFIE)),
and “Personnel Management System” ({ABEEHIE) ), requiring
employees to perform duties with integrity and ethical behaviour, and
not to receive any improper benefits with their power and convenience.

To ensure employees fulfil the professional ethics standard when
performing their duties, they shall make efforts in avoiding any
behaviour and relationship that may have conflict of interests against
the Company. The employee shall report truthfully to the relevant
business department and the risk control department when he/she
discovers a conflict of interest between the activities carried outside
the Company and the Company’s interests. The employee shall hand
over any gift received during the course of business to the financial
management department. When signing a contract with a supplier,
the Group also requires the supplier to sign an “Integrity Cooperation
Agreement” ({BEZA1ERREE) ), which requires the supplier to comply
with the Group's integrity and compliance requirements.

LESEMT
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OPERATING RESPONSIBILITY
CES

The Group has established a whistleblowing mechanism. Employees
may file a report by mail, e-mail, or telephone, for any real and perceived
misconducts or malpractice. All reports will be handled in a confidential
manner. If an employee is found with any misconduct, the employee
may receive disciplinary actions or transfer to judicial authority for further
investigation, when necessary.

In addition, with the aim to strengthen the Board and the employees’
awareness of integrity, the Group provides integrity training and conduct
promotions every year in order to encourage them to abide by all
regulations related to integrity.

The Group complies with relevant laws and regulations, such as
the Anti-Unfair Competition Law of the People's Republic of China
(the "PRC") ((FFZEARKEMBIRTEEHS %) ), and the Anti-Money
Laundering Law of the PRC (HEEA RFMEIR %E882)%) ) . During the
Year, no cases of non-compliance in relation to anti-corruption were
reported, and there is no corruption litigation against the Group or its

employees.

Product Responsibility

The Group is committed to providing customers with quality products
and services. To ensure their safety and reliability, the Group has
established policies and measures on product quality, service health
and safety, customer services, intellectual property rights, customers’

privacy and advertising.

AEERARBES - BENBRETAFEIELEN
BRO/PAINEBEET  EBNEAFECETE
® - TERBHURENTAEE - MERETTEM
BRITIA  BRZEBREERTER  YIRFEBBIXA
AHEETE—SRHE -
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Product Quality
EmEE

Health and Safety of
Products and Services

ERRRBREREZS2

Customer Services

EFR%

Intellectual Property Rights
ABERE

Customers’ Privacy

EFALRE

Advertising
E&

AEKEERERAE . —E-TFRE - HEREARS

OPERATING RESPONSIBILITY
CESME

Product quality is seen as an important element of the Group. The Group is committed to providing safe and
quality properties for our customers to live or use. The Group implements delicacy management and has
developed a series of the internal quality management system and control measures to ensure the project
companies meet customers’ expectation and the Company’s internal requirements during project planning,
design, construction, operation and maintenance.

AEEREEREELE  BOARRPRHUZENBENYEEEENERRE - AEEBTHAT
B WEHE-RINABEEERREREREN  BRIBERARAEEBRE Rt EZR LB
RgEnBREP e AEBERRTFHE -

To improve residents’ standard of living, factors such as landscaping and living comfort are taken into
account during the project planning stages. Greening and gardening are designed in the surrounding living
environment. During the COVID-19 pandemic, the Group did not only implement preventive measures in its
offline sales in its real estate sales, but also developed an online sales channel. It is aimed to provide an online
overview and remote sales channel for potential customers who are currently living in different provinces
and cities.

AEBAERERARIBEDPERARBREETFEESLE - ARAERERTETRIIMARM
Rt ARBEPHAEER - MEHEAE  F019BRBSHEET  AEERTERTHE
ﬁg%ﬁ%ﬁ%%%'Wﬁ%%k%%ﬁ%'%EE%$@%WW%E§ﬁ%%%E%%&%E%E

EIRH o

Customer feedback is vital to the operation of the business of the Group and to improve the services and
products. The Group has established a complaint mechanism to handle customers enquiries and complaints.
To maintain customer satisfaction, the Group conducts regular customer satisfaction survey to collect opinions
and take improvement measures timely. During the Year, there were no complaints regarding the project
quality nor sale services received at the Project Operations.

EPNREBHERLEZHEE  AHAKERBENERBERER - FEERE T PRFHHIEE
EPNEARKRSN - REFEFPHASENREE  ASENEEHETERPREEREREER
R REEHSERR - RAFE - RRELENNEZERHREE ES I HERBMREF

The Group is committed to protecting intellectual property rights and prohibits contractors and business
partners from disclosing project design and construction technologies to third parties without prior approval.
To reduce any possible risks of data leakage, the Group has taken various precautionary measures, for
example, terms and conditions to protect intellectual property rights are included when signing contracts
with contractors and business partners and a separate confidentiality agreement will be signed to protect
the interests of the Group and the business partners.

AEEBNRENBERE  ZIAPNHREEBHERCIENER TRE=FHKEERE &t ki T
R EER o BREEM RSB ERINENER - NEBEE RIS TENEE - flmEARE RE
ERHOENT MARENIERNIGK - AREMPIFTRE HE - REAREREEBHOFE -

To protect customers’ personal data and privacy, the Group has established its internal regulations and
guidelines for the collection, processing and safeguarding of customers’ personal data. In case of data leakage,
the Group will notify the affected customers according to the mechanism and take remedial measures to
reduce the risk caused by the leakage. The Group also provides regular training to its employee to enhance
their awareness of customers’ privacy protection.
RREZFHBEAEMRILE AEEAERE  BERRETPEAERRANBRE RIS - M
REMINREN  AEBRZEHBATTER P ETHRRUER - RERERINRIAERIER -
R - ARENSTEHRAESRMSI - MEEEAERETFLETENERS

The Group has established strict guidelines and detailed procedures for product marketing and advertising. Draft
advertisements and proposed promotional materials by the sales and marketing department are reviewed by
the legal department and related business units to ensure its compliance with local laws and regulations. To
ensure its continued compliance with relevant requlations, the Group has appointed experienced employees
to review the designing and marketing guidelines on a regular basis. In addition, the Group also provides
regular training for employees to enhance their understanding of advertising compliance.
AEEHERSHERTISEEERBOES REMiERF - AEBHE SR ERIMIMEENE
SERREREHEDMHTLERDEEBBPIBBARIE - NBRTEEMERER - BERAR
SEREETERER AEEEZRAREEMESTHEMR REHES! - o XEETE
HRERER R - RIMEEHESARORH -
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OPERATING RESPONSIBILITY
EESME

The Group's operation did not include labelling and product recall
matters. Looking ahead, the Group will further enhance the policy
content and measures related to product responsibility, and specify
the Group's commitment and standards, so as to provide clear guidance
and direction for all business units of the Group.

The Group complies with relevant laws and regulations, including the
Trademark Law of the PRC ({FEZEARHEFBIFERIE) ), the Copyright
Law of the PRC ({HFEEARILMBEEREL) ) , the Advertising Law of
the PRC ((EARIEMEIEEIE) ) etc. During the Year, there is no
reported case of non-compliance with laws and regulations in relation
to product responsibility.

Supply Chain Management

The Group works closely with different design firms, building material
suppliers and building contractors. The Group has established a standard
process for screening, hiring, evaluating, managing and supervising
suppliers, and specifies supply and service requirements for suppliers.
During the project construction, the Group will conduct regular audits,
evaluate suppliers and contractors, inspect the materials supplied and
quality of the construction work, and develop a profile of suppliers to

record their performance.

Maintaining effective communication with suppliers is crucial to
achieving reliable material supply and services. The Group liaises with
suppliers through site visits, meetings, and e-mails to understand the
current situations of material supply and services, and assists them
accordingly to reduce the impact on project construction due to quality
issues or delays.

Looking ahead, the Group plans to improve its supplier procurement
policies and integrate environmental and social factors into its supply
chain management system. In the meantime, the Group is also considering
the implementation of a sustainable procurement policy which plans to
prioritise green and renewable materials in the procurement process to
reduce the environmental impact on project construction.
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EMPLOYEE CARE

The success of the Group depends on the continuous dedication and hard
work of the employees. The Group is committed to providing employees
with an effective and safe working environment and various career
development opportunities in order to retain talents and improve the
morale among the employees, contributing to the long-term corporate
development. The Group has formulated personnel policies, including
policies on Personnel Management System and Safety Management

Measures to define employee rights and arrangement.

Employment System

The Group has established a policy on Personnel Management System
to define the regulations and arrangement on employee recruitment,
dismissal, compensation, promotion, working hours, rest periods, welfare,

AEKEERERAE . —E-TFRE - HEREARS

EMPLOYEE CARE
EERIR

BERR

AEBEHNKRDERREENTEHNE RSN - Bt - &
SEBNARERHMASYRLZENTIERIRE -
RREETABEZRHE  UREEFNEERRE
BEERLR  RESEXBERWARER - AEED
HECAZERHE) M L2ERWE)EATEE
FRiEEE S N -

BB HIE

AEERBCAZEREHNE) ARASEEEREHR
B BE B BT LERR - REREN -
FERE  REBERZTICORERLTH -

equal opportunities, anti-discrimination and diversity.

Recruitment and
Promotion

BREREH

Compensation, Welfare
and Rest Periods

M - BRIRES

Equal Opportunities,
Diversity and Anti-
Discrimination
TEHRE TR
RIRAR

The Group recruits in accordance with the principles of fair competition and performance by
merits. According to the Group's corporate development needs, the Group promotes outstanding
employees with reference to their individual performance.

AEBEZR [AFHT  FEEN ORABESENES - RREEXKEREFTE - ~&F
ETeREESEMERRARFAELNESREANBEA LS -

In addition to competitive compensation, the Group provides performance-based bonus and
subsidies including high temperature subsidies, transportation allowance, and telephone allowance
with reference to employees’ job positions, experience and performance records. Also, the Group
maintains social welfare insurance for employees according to PRC laws and regulations, including
a pension, medical insurance, occupational injury insurance, unemployment insurance, maternity
insurance, and housing benefits. Employees are entitled to annual leaves and other paid statutory
holidays according to their seniority.

BT RESREABRFHINFMNIN  AEETSRIZESNBL - LR RER@EREER
Re LAl BREHERER  BMEAMY - AEETRRTBERERAEEREELS
BRRE - BERE  BE 16 XEREFRBEIREEAES - SEETMREFE
AZFEFRBREEMTFH RS -

The Group upholds the principle of fair treatment for all employees. The Group has fair recruitment
and promotion procedures and treats employees fairly regardless of the employee’s gender, age,
nationality, religion, sexual orientation, disability and other attributes. The Group also hires female
employees to take leadership roles to raise their occupational statuses. The Group has established an
employee grievance mechanism of which, employees can file a complaint about any discrimination
and sexual harassment. The complaints will be handled in accordance with the Group's human
resources mechanism.

AEEHMERERDN—RACHRA - AEEEREREABEFTISREANRR - F
i B R MHRE - BEZREMA T TIRANGE - AR - AEETSEALM
BEETRENAE - URAMMEBRSHME - REERBESRFES - BEAH®
EAER R ERETRAAEEELRF - REEBIRASHEIEZE -
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EMPLOYEE CARE
EEBE

During the Year, the Group has hired a total of 73 employees and 328
workers at the Project Operations. Amongst them, middle management
and general staff accounted for 7% and 93% of the total number of
employees respectively; and the workers were mainly comprises of
management personnel, supporting staff and construction workers,
which accounted for 8%, 1% and 91% of the total number of workers

respectively.

Looking ahead, the Group will further improve its human resources
policies and incorporate diversity and equal opportunities into daily
operations. It aims to have employees from different background
working together to achieve diversified corporate development.

The Group complies with relevant laws and regulations, including
the Labour Law of the PRC ({FEEARFFBILEE) ), the Social
Insurance Law of the PRC ((HEARFEMEITERIEE)),

Employment Promotion Law of the PRC ((FREA R fDlE‘JE%ﬁL
7&) ), the Labour Contract Law of the PRC ({FFZEARFEFIELE AR

7)) etc. During the Year, there is no reported case of non-compliance

with laws and regulations in relation to employment.

RAEFEE  AEERSEE2ERHRIERBUEER
BB BAR  EFAPREBABR—REEH A
HEERAEBMNI%EB% - MBBHAEFEAEEA
B -BIHABREBETIA  DEEBAEAHES
8% ~ 1%591% -
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Health and Safety

To ensure the provision of a safe working environment for employees and
contractor workers, the Group has formulated the policy on Employee’s
Administrative Measures to define its policies and procedures in relation
to occupational health and work safety.

To ensure operational safety, the Group has provided a safety
operation guideline to employees and contractor workers and requires
contractors to equip with safety equipment including gloves, safety
boots and helmets in all construction sites. The Group’s administration
department is responsible for monitoring and recording health and
work safety compliance of employees and workers. In the event of a
safety accident during the construction process, the Group’s human
resources department and administration department are responsible for
coordinating and handling work-related injury to ensure the employees
have received proper care. Meanwhile, to further enhance employees’
awareness on working safety, the Group provides them with various
occupational health and safety training.

With persisting impacts of COVID-19 pandemic in 2020, the Group has
implemented various prevention and control measures to minimise
the pandemic’s impacts on employees and operations. This includes
establishing the Groups' prevention and control leadership group to
formulate and execute preventive measures, and coordinate with the
prevention and control measures taken by the local government and
communities. Further, the Group arranges work rotation and encourages
employees stationing at the headquarters and project companies to work
remotely. In addition, the Group provides employees with surgical masks
and hand sanitisers, registers employees’ information at sites’ entries
and exits, and regularly disinfects offices and workers' rest facilities to
minimise the risk of cross-infection between employees.

During the Year, there is no reported case of work-related fatalities and
injuries at Project Operations.
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EMPLOYEE CARE
EEBE

The Group complies with relevant laws and regulations, including the
Production Safety Law of the PRC ((FREARKMBEZEEEZE)),
Law of the PRC on the Prevention and Treatment of Occupational
Diseases (HPZEA RIHABIRZEHEY/A7E) ), the Fire Control Law of
the PRC ((REARKEFBLEPIED ), the Social Insurance Law of the
PRC ({(PEARAMEHERE

reported case of non-compliance with laws and regulations in relation

%% ) etc. During the Year, there is no
to health and safety.

Labour Standards

The Group prohibits the employment of all forms of child and forced
labour and specifies its stance and arrangement in the Personnel
Management System. During the recruitment process, the human
resources department checks the identity documents of the new hires
to ensure the compliance with the local statutory working age. The Group
also incorporates labour matters into its risk assessment to identify the
risk of mistakenly hiring a child and forced labour regularly. In accordance
with the result of the risk assessment, the Group formulates relevant
measures to address the identified risks. If an employee is required to
work overtime due to operation needs, the employee is required to
report to the human resources department. The Group will prioritise
the arrangement of their leave or provide them with overtime work
allowances. Also, employees can terminate their employment contract
at anytime according to the policy on Personnel Management System.

Looking ahead, the Group will further enhance its policies and measures
in relation to labour standards and incorporate procedures to handle
incidents of mistakenly hiring a child labour and to review the measures
on employment practices into its human resources policies, so as to
avoid the occurrence of incidents in relation to hiring child labour and
forced labour.

The Group complies with relevant laws and regulations, including
the Labour Law of the PRC ({FEZEARFFBILENE) ), the Labour
Contract Law of the PRC ((FEARXFMBELEEREE) ), the Law
of the PRC on the Protection of Minors ( {FRZEA R FELFMBIAR K FALR
#5%) ), the Law of the PRC on the Protection of Women'’s Rights and
Interests ((FEARLMBZLERRIRIFEIL) ) etc. During the Year,
there is no reported case of non-compliance with laws and regulations
in relation to child and forced labour.

AEBETHEEERLRD - P EARKME L
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Training and Development

The Group is committed to offering diversified training opportunities
to enhance the professional skills of employees, so as to maintain the
Group's competitiveness. The Group's policy on Personnel Management
System outlines the arrangement of employee training clearly. The Group
has the following major types of employee training:

RESEERARAE - —F-2FRE - HERERRS
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AEERNREBREZ TEHIBIIKE - UEFE
ENTIEREE  #BEENEERF) - A5EHW
CASEERGE)EM]AREEEINZEE - ARER
BATEERERFI

Induction Training Provides induction training for new employees, contents include introducing the company,
N2 corporate culture, organisation structure, human resource and administrative policy.

RFEEBRMEABRE  ARBEARMN - hEXL  ABEE - ANBRRITBIEE -
On-the-job Training Provides youth training program for young employees with outstanding work performance and
RIS provide sales program for sales and marketing personnel.

REARFNFERERHEFEIFERRHEERTSHERERHIHERE
Management Training Provides leadership training program for management staff, and sponsors them to attend the EMBA
EEEH program which organised by the Xiamen University.

REBEEBRHBENFIGEE - YEBESNEFIARSTRTEEE(EMBA)RIE °

The Group has a performance management system to understand
employees’ performance and needs through assessment and
communication. The assessment results are important reference
to awarding performance-based bonus, remuneration adjustment,
promotion, formulating training schemes and career development
planning.

During the Year, 65 employees of the Group have received training,
accounted for 89% of the total employees, and the average training
hours completed per employee is 18.7 hours.

ARERBEMEEFE  BBELLBRTHESR
RARFE - FRAERBIERBEIENES - HMH
BB BIERIGFERBREERAINERK
E o

RAFEE  AEBHRBREEEIEI - hEEES
AEB89% - MiE BT EAE187/ 1\
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ENVIRONMENTAL PROTECTION
RERE

ENVIRONMENTAL PROTECTION

As a responsible corporation, the Group understands its responsibility of
protecting the environment. The Group designs and develops quality real
estate projects, contributes to the local community and environment. At
the same time, the Group formulates various energy saving and emission
reduction, measures to minimise environmental impacts caused by

construction sites and sales offices.

The Environmental and Natural Resources

The Group is committed to integrating the principles of green building
and sustainable development into different stages of real estate
development, from planning, designing, constructing to delivering, aimed
to minimise its impacts of the business operations on the environment.
The Group has engaged an independent external consultant to undertake
environmental impact assessments of all construction projects, and
assessment results are subsequently reviewed by related government
departments. When the construction project is completed, a third party
who is certified by the government, is engaged to conduct inspection
on the project. The project will only be delivered after the review by
the relevant government department. Besides, the Group conducts
inspection on construction sites on a regular basis to ensure contractors’
compliance with laws and regulations in relation to the environment

and redressing violations when discovered.

To mitigate the impacts of climate change, the Group is planning to
incorporate climate change issues into the sustainability governance.
Through formulating climate change policy and implementing measures
to mitigate, adapt to and resist climate change, it is aimed to alleviate
the impacts of extreme weather events and climate change’s impacts
on project development. Meanwhile, in response to China's carbon
neutral target, the Group will take initiatives to adopt different emission
reduction measures to mitigate the effects of climate change. Also, the
Group would try to avoid investing in construction projects that may
cause a material negative impact on the environment.

Use of Resources

The Group consumes fossil fuels, purchased electricity, water, paper and
construction materials during the business operations. To ensure the
effective use of resources, the Group adopts different resource-saving
measures at the sales offices and construction sites to reduce the waste
of resource and energy consumption.
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Energy Consumption BEIR B #E

During the Year, the Group's Project Operations consumed a total of RAFEE » KEERFZIER & B HIHFE320825KF
3,298.2 MWh, which were mainly used in electricity facilities and vehicles B - T ERNEESE RER TN E HREMELT -
in sales offices and construction sites, and liquefied petroleum gas LARBIEBREFEBRIELRIART - Ed - REBE R 8L
consumed in kitchens. Amongst them, purchased electricity consumed BEHES T BREABENETIHAST @ HELFESN
by contractors during the construction was the major source of  99.7% o

energy consumption, which accounted for 99.7% of the total energy

consumption.

Fuel 'I%g (MWh) Dynasty Shuxiang Yazhu Dynasty Zhenguan Total
RRAE (KRR KEEERSE XERH &
Direct energy

HERR

p

:/SErd 11.0 0.0 11.0
/"L/EE

Diesel

s 0.0 0.5 0.5
Indirect energy

EEEEEA

Purchased electricity

HNEE 7 1,395.4 1,891.3 3,286.7
Total energy consumption

G EBEE R 1,406.4 1,891.8 3,298.2
Energy intensity (by area, i.e. MWh/m?)

SR (LA ERE - KRR, F5K) 0008 0.001 0002

EiEE B AR
Energy Saving Target
FEEREAREHRNEEETHAABREEE  UHPEERORRBEZREHERK

The Group will discuss with the contractors regarding the inclusion of energy-saving measures in construction sites
to assist the Group in reducing greenhouse gas emissions as a whole.
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Water Consumption

The water consumption at the Group's Project Operations is mainly
sourced from sales offices and construction sites. During the Year, the
Group'’s Project Operations consumed a total of 135,668 cubic meters
of water’, of which the consumption at Dynasty Shuxiang Yazhu
sales office accounted for 0.6% of total water consumption; while the
construction water consumption of Dynasty Zhenguan and Dynasty
Shuxiang Yazhu accounted for 52.2% and 47.2% of the total water
consumption respectively. As Project Operations sourced water from
municipal supplies, hence there has not been any issue in sourcing

water fit for its operations.

Water Consumption
AKX

Total water consumption (m?)

R (T K) s
W H i " . 3 2
ater intensity (by area, i.e. m3/m?) 0.03

FRTE(AEEE - BIIAK,SFHK)

To ensure an efficient water management, the Group conducts regular
water pipe and faucet testing and carries out maintenance arrangement

in case of leakage.

Dynasty Shuxiang Yazhu
KEEBEREE

kEREA

AEBESIEEAESNAKEIEANHESNEET
oo RAFE - FIHE B ERAFER 1356683 7KW
KEJR? - HPpRE EFHEHERNETRKEE
FRKEB06% @ MABEEERANE EEHENEIE
ERKA D BMEBFEKES 220 472% - STHE L&
R T IRAOKEUK - TESREE FKIR _E108 B B B

FE@ o

Dynasty Zhenguan Total
XERH &
70,843 135,668
0.36 0.06

RERBEUERAK  AEBEHREKE MKE
S o WBMEMBI/HIBEN - AREKAZHETT
e -

kB E
Water Saving Target
AEEREAREDERNER T AN KER  UEBEEERBIRSE ARG

The Group will discuss with contractors regarding the inclusion of water-saving measures in construction sites to
assist the Group in enhancing water-saving efficiency as a whole.

! Including the water consumption at the construction site of which the 2
data is provided by the contractor.

BIEARBENBIEERK @ BiRRABEEM; -



Use of Paper and Construction Materials

The Group consumes paper and construction materials including
cement and rebar during business operations, mainly in sales offices and
construction sites. During the Year, the sales offices of Dynasty Shuxiang
Yazhu consumed 0.2 metric tons of paper, which was mainly collected
by recyclers. Its construction site consumed 7,520 tonnes of cement
and 11,530 tonnes of steel reinforcing bar. Since Dynasty Zhenguan'’s
environmental data collection system has not yet been developed during
the Year, relevant data is unable to be disclosed. Looking ahead, the
Group will further improve its data collection system to further enhance

its environmental performance disclosure.

The Group is committed to enhancing resource efficiency in sales offices
and construction sites, including:

RESEERARAE - —F-2FRE - HERERRS
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R RE
MR 1T RS
AEEELEBRTEARRARNE - BHERE

ME S TEARHEERRBRETH - RAFE - K
B EEHREMNEESHFERAKKRO2ANE - WHEUE
iﬁ"@ﬂ&z o ELEEE T b RIFE A /KB 7,520 72 ME 0 8 5

153020 - HRKEZEBARBHEBRREE RS
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HE—PREHBEBRRERS  UREERAEENRRE
= o

REBMBNGEER B AEHESH REETBRE
PRI R E - ERaT

Sales Offices
HE

FTENAR) -

Use recycled papers or papers obtained from sustainable sources (including printing paper
certified by the Forest Stewardship Council (FSQ));
{50 FA A S AR S A PT 5 AR 0 B R M B8

ERARR(FIANERBRMNEREZ B (FSORER

Pre-set printers in double-sided format as default; and

HE HIM TR R R EEATE] + &

Maximise the use of teleworking, telecommunication and digital filing.

REERERHLARN  KAEFR
Use green building materials and eco-friendly construction materials; and

RAEZERERROZENE - &

Construction Sites

BETH

ARE T -

Employ Modular Integrated Construction (MiC)

RAMAREKELEMIC).
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Emission Management
Greenhouse Gases (GHG) Emissions

To quantify GHG emissions in operation, the Group has engaged
an independent consultant, Carbon Care Asia, to conduct a carbon
assessment. The quantification process was conducted in accordance
with the guidelines compiled by the National Development and
Reform Commission of the PRC Greenhouse Gas Emissions Accounting
Methodology and Reporting Guidelines for Public Buildings Operating
Enterprises (Trial), international standard I1SO 14064-1 and the GHG
Protocol. During the Year, the total CO,-e GHG emission of the Group’s
Project Operations is 55.51 tonnes, of which direct GHG emissions (Scope
1) produced from the fugitive emissions related to refrigerants and fire
extinguishing agents accounted for 70.9%, followed by indirect GHG
emission (Scope 2) produced from sales offices’ purchased electricity
consumption, which accounted for 27.9%.

GHG emission (tonnes CO. -e)

BERRSR(AE_FEREE)

Scope 1: Direct GHG emissions

#HE— . HEOREREHEN

Scope 2: Energy indirect GHG emissions
HE_ BUREROR =R

Scope 3: Other indirect GHG emissions
HE= H A 3R = RS HE X

Total GHG emissions
1R = REEHER

GHG intensity (by area, i.e. tonnes CO_-e/ 000" m?)
BERBHREE (AEEAE - AM_S(REE/TFHK)

B E R

BEREHHK

REICEEMEEAMNAZEREYN  AEEZTEY
FER R AHEIR M ETTIET o IRFHE IIBIBREA
EHMBIBERERMEEZ ERBMHOER(ALRESE
BB ERBEHERZE R EMGRERER(ET))
DA K BB AZHELNISO 140641 FE EREER T HE2HE
T8t - RAEE  AEENSIEE EEM LN
S5 A IREERNAERE - E4 - BERS
PERE Bk B & B — 2 &% B AR X B R HY R B
PERR - B REMT709% « X TR EEE — 2 8
ERHINEENFER - (RBBEERN27.9% o

Dynasty Shuxiang Yazhu  Dynasty Zhenguan Total
KEETHE XEEE a
39.29 0.09 39.38
No data

15.50 B EE 15.50

0.00 0.63 0.63

54.79 0.72 55.51

305.34 0.34 24.20



To encourage employee discharging their responsibilities on
environmental protection in corporations, the Group regularly provides
environmental training and energy saving information via internal
communication. Meanwhile, the Group implements the following energy
saving and emission reduction measures:

Install or replace with energy-efficient equipment, including voice
command control sensors and light control sensors;

Turn off lights when they are not in use, and set to energy-saving
modes;

Set the temperature for the air conditioners between 24T and
26C; and

Raise employees’ awareness on electricity savings through
displaying energy-efficient signs in offices and via internal
communication channels.

AEKEERERAE . —E-TFRE - HEREARS

ENVIRONMENTAL PROTECTION
RERE

REBESERCEBREL  ARETHARERR
HORRIE I RIE B ED B AR B IR G B 4 e R
PS8 o B « AREIRER T LA TR R AL
B

KA FMEMERE - WERAB RO IERIE

B8 Wt

ZHHE B RBH AR RARE - 1R
EREBH

2= R AR E ARK24-26 ¢+ I

R AERBEHRERR B BAREARE
BHERRES - MREEHOFENER -

BERBHERER
Greenhouse Gas Emission Target

REEMREEFHBEHRBREE - 8032 EARMETR R Uy - 363550 7] 54 BE IR BEIR £ A h A9 EL 4l

The Group will implement carbon reduction measures at sales offices, strengthen low-carbon procurement and

recycle of building materials, and increase the proportion of renewable energy in energy consumption.

Air Emissions

The Group's air emissions are mainly sourced from emissions from the
combustion of energy used by vehicles and liquefied petroleum gas
from the kitchen equipment. These emissions include nitrogen oxides,
sulphur oxides and respirable suspended particulates, emitted 0.39 kg,
0.09 kg and 0.057 kg respectively during the Year.

To reduce air emission, the Group encourages green commuting among
employees and promotes video or telephone conferencing to replace
unnecessary business travels. Meanwhile, the Group conducts regular
car inspection and maintenance to ensure its compliance with local laws
and regulation in relation to vehicle emissions.

BERBE
AEEMEREBREZ R EEWMATEEN LA IRE
FEEREMERMREAHR  ERPEBAEANL
Y BREAWRAIRABTER T RAFEDBIFER
039 * 0.09%0.057F 5 °

BRLBEREEN - AEEZBEERAZEHT X
SEERAREAERSHEARE TV EOEBFIKIE
R - AEBETEERRERREER - BREME
REERTT A BHOERER ©
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Waste Management

The Group produces various hazardous and non-hazardous waste during
business operations, which mainly include domestic waste, wastepaper
and construction waste. To ensure an efficient and safe waste treatment,
the Group has formulated an waste management procedures in regard
to different hazardous and non-hazardous waste.

Waste Type B %851 Waste B

Recyclable non-hazardous waste

A [ 2 R RE Y AR K BE B

Non-recyclable non-hazardous waste

AR R 5 I PR SR

Non-recyclable hazardous waste

TR Bz EEEEY

batteries

RE(c 2k - BEH M R E)

During the Year, the Dynasty Shuxiang Yazhu did not generate hazardous
waste, while the Dynasty Zhenguan has no related records. When
disposing hazardous waste, the Group will sort and store the hazardous
waste separately in accordance with its categories and will commission a
specialised hazardous waste contractors for collection. In the meantime,
the Project Operations has generated a total of 59.9 tonnes of non-
hazardous wastes, which mainly include domestic waste, wastepaper,
and construction waste? All waste paper and steel reinforcement
waste are collected by recyclers, while domestic waste is collected and
transported by the municipal department.

Paper waste and packaging waste

Domestic waste and construction waste

Chemical waste, used motor oil and used

JERY R
AEEBELEBRETELTANEEREERERY -
TEEBEENL - BEAREERR - RTEMME
PHRERBERY  AEBECRUHEZBEEN
BEEEZVNEERR -

Method(s) of Treatment ¥ 5%

Engaged recyclers to recycle paper waste
and packaging waste
DRWEEAKERERY  WERTO
W BT 1R

Collection of sorted domestic waste by
municipal department

T ERERFIEITR R KD A2 £EN
B

Recycling of construction waste by
approved recyclers.

RSB IR R R A [ U PR 1T B

Store hazardous waste separately and
arrange specialised contractors for
collections

BEZSEZYOEER L LZHHR
A B e RE BRI Pt T TS

RAFE AE EEREHBEVEELEEREE
Y MAEBRBAREHBLE WEEEEFERE
2Y) AEEBRIBETRESEEY  TZAR
ANEEEEEETRERE - A - KRERLED
INEEESOONMEEREREY) - BIEEENR - BER
NEERER: - TR R ER A E R EETE
W o M —RRAEVERIIR B R T BB P A TR R R 3BAE ©

BRYEZEER

Waste Management Target

FEESRNHEERABRYERENF R YREEREERTENH T HETHATE -

The Group will explore plans to increase the waste recycling rate,

and implement a pilot plan in cities with better domestic waste management.

2 The data for construction waste is provided by the contractor.

; BREEMSERASERHA -



Looking ahead, the Group will further enhance the disclosure of the
Group’s operation impacts on environment by expanding the scope
of data collection. The Group will formulate group-level environmental
policies to regulate the energy saving and emission reduction measures
of each business units and project companies to improve the Group's
environmental protection performance.

The Group complies with relevant laws and regulations, including the
Environmental Protection Law of the PRC ({FZEARLFBIRE(R
#)%) ), the Law of the PRC on Prevention and Control of Pollution
from Environmental Noise ({HEARFAMBERIRREZEGIE) ),
the Water Pollution Prevention and Control Law of the PRC ({FRZEA
REMBNSTEETALY ), the Atmospheric Pollution Prevention and
Control Law of the PRC ({HFEEA REFNBATISEEEE) ), the Law
of the PRC on the Prevention and Control of Environmental Pollution by
Solid Waste ({R#EA R EGE RS ARIRIELGAE) ), theEnergy
Conservation LawofthePRC ( (R A REFBIETAIBEIRE) ) | thelaw
of the PRC on Environmental Impact Assessment ( {FREEA R HEAEIR
B EEE) ), the Regulations on the Administration of Construction
Project Environmental Protection ((GERIEBIRIBRESIRIEH) ),
and the Laws on the Management of the Environmental Inspection of
Completed Construction Projects ((ZiRIAER TIRFRERBINER
#85%) ) . During the Year, there is no reported case of non-compliance

with laws and regulations in relation to emission and environment.

AESEERERAT - —B-TERS  HERDABRE
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COMMUNITY INVESTMENT

The Group places great emphasis on corporate social responsibility,
and is committed to practicing the social responsibility concept of
“Returning to society, Inheriting culture, and Serving life”. Through various
community investment projects, the charity vision of “Harmonious Life”
is shared with local communities to contribute to the society. Currently,
the Group mainly contributes to the areas of education and public
welfare, poverty alleviation and medical care. Looking ahead, the Group
will formulate community investment policies at group-level and invest
resources in different community investment projects to bring positive
impacts to the society.

HERE

AEESHROEMLSER  HEREIHKLE - &
At  REEFZIHEETH  UABSELER
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KEY PERFORMANCE INDICATOR SUMMARY

ENVIRONMENTAL PERFORMANCE
RIERR

FARENERRE

Environmental Key Performance Dynasty Dynasty Total Unit
Indicators Shuxiang Yazhu Zhenguan @ B
REMBENER KEEEME PN 1]
Air emissions
BE R BER
Nitrogen oxides 0.31 0.08 0.39 kg
=Rl e T
Sulphur oxides 0.09 0.00 0.09 kg
ezt &) T
Respiratory suspended particulates 0.055 0.002 0.057 kg
DUIN b2k T
GHG emissions
B E R B
Scope 1 Direct GHG emissions 39.29 0.09 39.38 tonnes of carbon dioxide
HE I EERERBEEN equivalent
AW LIRS E
Scope 2 Energy indirect GHG 15.50 No data? 15.50 tonnes of carbon dioxide
emissions REBE equivalent
& E 280 R HE R = R EBHE RE_S(LIREE
Scope 3 Other indirect GHG 0.00 0.63 0.63 tonnes of carbon dioxide
emissions equivalent
RE3 LRI R =R AWM= R{LHE
GHG emissions 54.79 0.72 55.51 tonnes of carbon dioxide
RERBAENE equivalent
R —ALREE
GHG intensity (by area) 305.34 0.34 24.20 tonnes of carbon dioxide
AERBEE(LEESTE) equivalent/000’ square metre
NSt EE T EHK
Hazardous waste
AEEED
Total generation of hazardous waste 0.0 No data 0.0 tonnes
EEREEYEE R BUE NI
Hazardous waste intensity (by area) 0.0 No data 0.0 tonnes/000" square metre
BEEEEYEE(AEEAHE) REHIE AW FEFAK

separately. An independent metre will be installed to record data in the coming year.

HEHAEERERNEIAET @ At REEBERE - RAFHEREBILBHRIEEE -

The electricity consumption at the sales office is included in the consumption at the construction site therefore cannot be disclosed
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KEY PERFORMANCE INDICATOR SUMMARY
FAREANEREE

Environmental Key Performance Dynasty Dynasty

Indicators Shuxiang Yazhu Zhenguan g?-l-l %‘&
BRERBREMER XEEERSE KESHE
Non-hazardous waste
BEEED
Total generation of non-hazardous 323 27.6 59.9 tonnes

waste N
BEREVEE
Non-hazardous waste intensity (by 180.0 13.1 26.1 tonnes/000" square metre

area) NMEFEF K
BEERRNEE(AEEE
Energy consumption*
RER B
Liquefied petroleum gas (LPG) 0.0 0.5 0.5 MWh
BAL AR KBS
Petrol 11.0 0.0 11.0 MWh
bt JKFL B
Electricity 1,3954 1,891.3 3,286.7 MWh
W) JKFLBF
Total energy consumption 1,406.4 1,891.8 3,298.2 MWh
BLIREREE KB
Energy intensity (by area) 0.008 0.001 0.002 MWh/square metre
BEREE(AEETHE) KRBT K
Water consumption®
FEKES
Total water consumption 64,825 70,843 135,668 m?
BFEKE ST K
Water intensity (by area) 0.36 0.03 0.06 m?/square metre
FREE(AEEE ST TR
Packall:lgingmmaterial used in finished products

FFABRMHHEE

Total packaging material used for N/A N/A N/A tonnes

finished products E A iE A TE M YN
BEMEFERE
Packing material intensity (by area) N/A N/A N/A tonnes/square metre
BEMBZE(AREFTE) iE i NE A N VP

Including the contractor’s construction electricity. The data is provided by the contractor.

BREAPENELIAE - BEAASEHREM -
s Including the contractor’s construction and production water. The data is provided by the contractor.

BIEAB A TAERK @ BURHASEREE -
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KEY PERFORMANCE INDICATOR SUMMARY
ARANERRAE

HERR
Total Number of Employees Dynasty Shuxiang Yazhu Dynasty Zhenguan Total
BAH KEEEME KEREH st
Gender Male 18 19 37
51 St
Female 12 24 36
g
Age Under 30 14 19 33
Elig 305R AT
Age 30-50 16 24 40
30-505%
Over 50 0 0 0
50B%A
Position Senior management 0 0 0
R =RERAS
Middle management 3 2 5
HREEAE
General staff 27 41 68
—RET
Employment type Full-time 30 43 73
ERER g
Part-time 0 0 0
i3
Geographical region Mainland China 30 43 73
WE A B A i,
Total 30 43 73
#ast
Total number of workers Dynasty Shuxia;:g Yazhu Dynasty Zhenguan Total
SEBARAR KEEEME KERH et
Em&lgment category Management staff 25 N/A 25
& Bl EBAE T
Supporting staff (ie. N/A 3 3
Security, cleaners and TEA
, Kitchen staff)
‘BYAB(ARE -
BRKRETL)
Conétruction workers 205 95 300
BETA
Total 230 98 328

#t
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KEY PERFORMANCE INDICATOR SUMMARY
FAREANEREE

Total Number and Percentage of New Total New Hires (percentage) Total Emploge Turnover (percentage)
Hires and emsglo ee turnover HAREEABRER mEEEAHRBML
HAREBREREREABRAGL
Dynasty Dynasty
Shuxiang Dynasty Shuxiang Dynasty
Yazhu Zhenguan gf_fl_l Yazhu Zhenguan gtfl_l
XEEF " XEEEF XEES .
KR K
Gender Male 5 (28%) 0 (0%) 5 (14%) 2 (11%) 7 (37%) 9 (24%)
B S
Female 2 (17%) 0 (0%) 2 (6%) 3 (25%) 5 (21%) 8 (22%)
2z
Age Under 30 5 (36%) 0 (0%) 5 (15%) 3(21%) 8 (42%) 11 (33%)
Fie 305 AT
Age 30-50 2 (13%) 0 (0%) 2 (5%) 2 (13%) 4 (17%) 6 (15%)
30-505%
Over 50 0 (0%) 0 (0%) 0 (0%) 0 (0%) 0 (0%) 0 (0%)
505% LA £
Geographical Mainland China 7 (53¢ 0 (0% 7 (10% 5 (17% 12 (28% 17 (23%
region e B 7 (23%) (0%) (10%) (17%) (28%) (23%)
HE
Total 7 (23%) 0 (0%) 7 (10%) 5(17%) 12 (28%) 17 (23%)
st
Health and Safety Em&l(yee Workers
REEARZ B SBAR
Dynasty Dynasty
Shuxiang Dynasty Shuxiang Dynasty
Yazhu Zhenguan gt%l Yazhu Zhenguan g@_rl
XEEE . XEEF .
R R
Number and percentage of work- 0 (0%) 0 (0%) 0 (0%) 0 (0%) 0 (0%) 0 (0%)
related fatalities
EIRTABEKRBEGL
Number and percentage of work- 0 (0%) 0 (0%) 0 (0%) 0 (0%) 0 (0%) 0 (0%)
related injury
HIXEGABRBGLL
Lost days due to work-related injury 0 0 0 0 0 0

AIGEXTERH
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KEY PERFORMANCE INDICATOR SUMMARY
FAREAREELEE

Trainini]gand development Dynasty Shuxiang Yazhu Dynasty Zhenguan Total
BRERIEHI KEBERE XERH @&t
Total number and  Gender Male 13 (72%) 19 (100%) 32 (86%)
percentage R =1
of employees
receiving
trainin
BEBIABE ;e@ale 9 (75%) 24 (100%) 33 (92%)
Bifkk
Position Senior management N/A N/A N/A
Bk SRERAR TiEM TiEM TEA
Middle 3 (100%) 2 (100%) 5 (100%)
management
RREBAB
General staff 19 (70%) 41 (100%) 60 (80%)
—RET
Total 22 (73%) 43 (100%) 65 (89%)
#st
Employee a;lverage Gender Male 10.8 24 17.6
training hours 14 Bl EB
RRFSRNEY 7!
Female 11.3 24 19.8
poq i
Position Senior management = - _
Bk RREEABR
Middle 15.0 24 18.6
management
FRERAE
General staff 10.6 24 18.7
—RET
Total 11.0 24 18.7
#2Et
Total number Gender Male 18 19 37
of employees R =
receiving regular
performance and Female 12 24 36
occupational 7t
development
review Position Senior management N/A N/A N/A
THESRUE o i ° i) i)
BEDEBRY B AR SRERABR TiEH TiEA i@ A
A8 Middle 3 2 >
management
RREEAB
General staff 27 41 68
—MRET
Total

#at
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KEY PERFORMANCE INDICATOR SUMMARY

FRENEERAE

Supply chain management Location of suppliers
W

LR R i

Dynasty Shuxiang Yazhu Mainland China

KEE . BB oh B P
Dynasty Zhenguan Mainland China
AESH R

Types of products and
services prowded

Frig 2 & R B AR 35

Building materials,
constryction equment

FREEM Y - RERE

Office stationery, electronic
equipment, building
materials, construction

equment
WA A R
sEhRl %%aﬁ

Total number of

mmHE

37

Total number of
suppliers implementing
the relevant practices

ST R By

HEERERESL

37 (100%)

5 (100%)



Sugect Areas
B

Aspect A1: Emissions

A1 BT

General Disclosure

—RRIER

KPIAT1

KPI'A1.2

KPI'A1.3
KPI'A1.4
KPI'A1.5

KPI'A1.6

REEBZERERAR - —E-ZFRE - p@REHRE 3]

INDEX
=5l

Content Page no. / Remarks

BIB®RS| W

Information on: 20-23

(@)  the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact
on the issuer

relating to air and greenhouse gas emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.

BRBERSOBERBIN - AkRINEE5 B EREBEZRRYNELS

-

@ BE: R

(b) BEFHBEITABEAZENRBEEZRROINER

The types of emissions and respective emissions data. 21,25

Bt RARR R R BUR

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in 20-21, 25
tonnes) and intensity

RERBAHNERTE
Total hazardous waste produced (in tonnes) and intensity 22,25

IELBERENEERTE

Total non-hazardous waste produced (in tonnes) and intensity 22,26
ELBREEZNRENREE

Description of emissions target(s) set and steps taken to achieve them 20-21, 25
U E S E BV e M PSR

Description of how hazardous and non-hazardous wastes are handled, and a 22, 25-26
description of reduction target(s) set and steps taken to achieve them.

MR EREEERYNT L  RIEELENEREAERR

Aspect A2: Use of Resources

A2 EiF{ER

General Disclosure

—RIE

KPI'A2.1

Policies on the efficient use of resources, including energy, water and other raw 16-19, 23
materials

BREABIROBUR

Direct and/or indirect energy consumption by type in total and intensity 17,26

HERESNERRKEEEREFRERTE
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INDEX

e

Sugect Areas Content Page no. / Rem‘arks

EERDIE AE BIERS] Wi

KP| A2.2 Water consumption in total and intensity 18, 26
BIEKERTE

KPI A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them  16-17, 26

Fsh BE IR 2 FA 2R s a8 M P S AR

KPI A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, 18, 26
water efficiency target(s) set and steps taken to achieve them

i SKEE FAKOR LT B ERIARE - AR AR et &8 R PAsm R

KP| A25 Total packaging material used for finished products (in tonnes) and per unit N/A
produced T EA

HRRFAREMHNEERSEESUGE

Aspect A3: The Environment and Natural Resources

A RBRRRXAER
General Disclosure  Policies on minimising the issuer's significant impacts on the environment and 16, 23
—fRIE natural resources

IR ERIT ALIRIBRAREREXNEATZ ENBER

KPI A3.1 Description of the significant impacts of activities on the environment and natural 16
resources and the actions taken to manage them

BERBRBHRBELRABE RN EAZELE RN EEERTZENTE

Aspect B1: Employment

B1 {& /&
General Disclosure Information on: 11-12
— MR
(@)  the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact
on the issuer
relating to compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.
EHEFM N RE  BERES  TERE - RE - TERE - Sl RER
LA R B At 538 AR ey
@ BE: K
(b) BEFTHETABEARXENEERZNARPNER
KPI B1.1 Total workforce by gender, employment type, age group and geographical region 12,27
IR EEER - FiclR MR EI D HIE S AR
KPI B1.2 Employee turnover rate by gender, age group and geographical region 28

BRI FicAAR R EE D B EBIRARLL X
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INDEX

EE]

Subject Areas Content Page no. / Remarks
TEw AR HBRE| Wi

Aspect B2: Health and Safety

B2@RHERZ
General Disclosure  Information on: 13-14, 28
— R
(@)  the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact
on the issuer
relating to compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.
FRARHZE2TIEREMRERERE#EBELEEN
@ BE: R
(b) BEFHBETABEATENEREZMARDINER
KPI B2.1 Number and rate of work-related fatalities occurred in each of the past three years 13, 28
including the reporting year
EIEREmE T AB R X
KPI B2.2 Lost days due to work injury 28
EITGIEARTERE
KPI B2.3 Description of occupational health and safety measures adopted, and how they are 13

implemented and monitored

s TR BRI R 25056 - ARBBRITRER A

Aspect B3: Development and Training

B3 % & K 1%l

General Disclosure  Policies on improving employees’ knowledge and skills for discharging duties at 15

— MR work. Description of training activities.
BRREERIT TERE N AZ R EENEBUR - B IES

KPI B3.1 The percentage of employees trained by gender and employee category 15, 29
RERINEBERIE S NZIIEEA L

KPI B3.2 The average training hours completed per employee by gender and employee 15,29

category

BURIREEERNE D - BRERTKEIIN TR
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INDEX

e

Subject Areas Content Page no. / Remarks
TEw AR HBRE| Wi

Aspect B4: Labour Standards

B4 % T #H|
General Disclosure  Information on: 14
— MR
(@)  the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact
on the issuer
relating to preventing child and forced labour
ERAIEET S5 TH -
@ BR: K
(b) BEFHBEITABEAZENRBEZRROINER
KPI B4.1 Description of measures to review employment practices to avoid child and forced 14
labour
R BB E R E AR RET RAGIST
KPI B4.2 Description of steps taken to eliminate such practices when discovered 14

Fi st A 35 3R B AR B LS H R A BB L P ERER A P B
Aspect B5: Suéply Chain Management

B5 fit ¥

General Disclosure  Policies on managing environmental and social risks of the supply chain 10
—MRIKEE EIRHEENIRE Mt @ RERBUR

KPI B5.1 Number of suppliers by geographical region 10, 30

iR S DM HEEEE

KPI B5.2 Description of practices relating to engaging suppliers, number of suppliers 10, 30
where the practices are being implemented, and how they are implemented and
monitored
M BERERMERNIEN - MERTERENNHEREE - AREGHEED
BETTREER A



REEBEZERERAR - —E-2FRE  dBREARE 35

INDEX

EE]

Sugect Areas Content Page no. / Remarks
TEHEE RIBRS| R
Aspect B6: Product Responsibility
B6 ERFE
General Disclosure  Information on: 8-10
—MRAKER
(@)  the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact
on the issuer
relating to health and safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress.
BREMREERNRBNREEREEZS BE  SRERLBEEARBRUG A
-
@ Bk
(b) BETHBITAGEATENEBEERKAMNNER
KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety and N/A
health reasons T EA
EENEERAERAHTRAL T BEFIEAMADKEE DL
KPI B6.2 Number of products and service related complaints received and how they are 9
dealt with
BN E R MRREHIRFEE U R EH A
KPI B6.3 Description of practices relating to observing and protecting intellectual property 9
rights.
Fi st EE 4 R K R PR G EE M R 1B D
KPI B6.4 Description of quality assurance process and recall procedures. S
o S 45T IR RE @ BRI
KPI B6.5 Description of consumer data protection and privacy policies, and how they are 9

implemented and monitored.

WU B E ERHMRE RALREE - URBERITRERTE




36  DATANG GROUP HOLDINGS LIMITED « Environmental, Social and Governance Report 2020

INDEX

e

Subject Areas Content Page no. / Remarks
TEw AR HBRE| Wi

B7 Anti-corruption
BT RES

General Disclosure  Information on: 7-8
— R
(@)  the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact
on the issuer

relating to bribery, extortion, fraud and money laundering.

BRERT LIRS - B3 - BEEROEREN

@ BRI R
(b) BTHETAGEATENERERNROIWER

KPI B7.1 Number of concluded legal cases regarding corrupt practices brought against the 8
issuer or its employees during the reporting period and the outcomes of the cases.

REFRMALZTAIEBREREYCBENETRARMFNIE RFRER

KPI B7.2 Description of preventive measures and whistle-blowing procedures, and how they 7-8
are implemented and monitored.

faat S MR IR - ARMEBRITRERTE
B8 Community Investment
B8 it ER |
General Disclosure  Policies on community engagement to understand the needs of the communities 24
—MREE where the issuer operates and to ensure its activities take into consideration the
communities’ interests.

BN E2ERBERSEMEHRFTEZNRREEZFEDEZ BHLRN RN

R

KPI B8.1 Focus areas of contribution 24
FrERER

KP| BS.2 Resources contributed to the focus area. N/A

EFIREMHHER
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