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ABOUT THE GROUP

Beijing Sports and Entertainment Industry Group Limited (hereinafter referred to as “the
Group”) focuses on the investment and development of sports and cultural businesses. The
Group was founded in June 201 | and was listed on the Main Board of The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”) in January 2012 to satisfy the needs of

future business development.

The Group actively promoted national fitness and cultural businesses, initiated the “Plan for
1,000 Stadiums™ and established the “1,000 Stadiums Construction Alliance” to integrate
the whole industry chain platforms such as investment, development, construction and
operation, with industrial technology advantages, operational advantages, government

resources and international industrial resources. The Group's business scope includes:

. Innovative sports parks, development, investment, construction and operation of

new stadiums, and provision of urban stadium construction solutions

0 Ice sports industry
. Investment and operation of sports training
. Operation of sports clubs
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ABOUT THE GROUP (Cont'd)

Innovative sports parks

We have invested in the construction of air dome stadiums with controllable air quality,
energy conservation and environmental protection, constant temperature and humidity,
and various outdoor sports facilities such as fitness walkways and bike paths in urban
and near suburban areas. Through a professional and high-standard operation team, the
introduction of high-standard unified management and related projects such as spectator
sports competitions, sports trainings and sports rehabilitations, we hope to build a multi-
functional, around-the-clock innovative sports park integrating indoor sports stadiums and

outdoor sports facilities.

Ice sports industry

With the opportunity of Beijing being granted the right to host the 24th Olympic Winter
Games in 2022 and the strong support of government policies, the ice sports industry in
China has unprecedented development opportunities. We have started to develop the
ice sports industry layout by introducing concept, research and development, investment,
construction and operation of air dome as the main construction entity, enriching the ice
sports industry business by creating ice air dome sports stadiums, and using innovative
development methods to bring new sports experience and entertainment to the people

and promote regional economic and social development.

Investment and operation of sports training

Through investing in and operating various sports training schools and sports-related clubs,
we have established a professional sports stadium training and operation management
platform integrating group sports (including football, basketball, tennis and badminton),
fitness, training, leisure and entertainment and parent-child interaction. The Group's sports
stadiums and contracted stadiums introduced high-quality vocational trainings, youth
trainings, coach trainings, sports events, parent-child entertainment and other services
to enhance the core competitiveness of the Group's sports stadiums. Ultimately, we will

export our professional management and operation team to social branding.
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Operation of sports clubs
We develop and operate sports clubs, including the operations of Phoenix (Women's)
Football Club and Baseball Club, and promote and operate sports-related competitions,

events and public welfare projects with governments and corporate institutions.

Introduction of subsidiaries

The Group leads its subsidiaries across the country, such as Beijing, Shanghai, Shenzhen and
Hong Kong, to develop and operate sports venues with health as the core value. In 2020,
the entire Beijing Sports Group will continue to promote the construction of national and
regional sports venues, which may lead to new cooperation between sports and other

industries.

MetaSpace

MetaSpace (Beijing) Air Dome Corp. (hereinafter referred to as “MetaSpace”) was
established in 2006 and is a holding subsidiary of the Group. MetaSpace integrates research
and development, planning, design, manufacturing, operation and industrial investment.
[t is a world leading integrated service provider of membrane structure technology
application solutions. The business covers sports, commercial and cultural tourism, industrial
environmental protection, logistics and warehousing, plateau military and other fields of
application. As a leading enterprise in the air dome industry in the PRC, MetaSpace pursues
green air dome buildings and provides green living experience to the public. MetaSpace
was honored the titles of “Climate Solvers” and “WWHF Climate Solver China Best Low-

Carbon Practitioner” by the World Wide Fund for Nature (WWF) in 2014 and 2016-2017,

respectively.
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CHRONICLE OF EVENTS IN 2020

Awards

Most Trusted Equipment Brand of the Year in Ice Rinks
FERRKGERNRERE

Executive Committee of WSTOPS

LRENES

Awarded the New Manufacturing Application Model Award
pEESHES i Rk ik

2020 China Internet Manufacturing Summit

2020 E BB B RIEIE S

Technology Innovation Award 2020
20205 FE i BT 8%

China Steel Construction Society

RSB RE

China’s Smart Environmental Protection Scaffolding Gold Supplier

B AEIR R 2 HE AL FE 7

WNFEAEC
1218

Innovative Product Award

Bl E md

World Winter Sports (Beijing) Expo 2020
2020ER L FES (bR) BES

Innovative Promotion of 2020 shortlisted enterprises
Bl B2020 A BT %

China Sports Show

TEEREEAREES

Selected in the Recommended Catalog of Beijing Energy Conservation
Technology Products (2020)

A ICR T B AE 51l 2 fm B %) (2020)
Beijing Municipal Commission of Development and Reform

ERFERNNELZES

Metallurgical International Cooperation Service Center of China

Association of Plant Engineering

TERFEEERG S TEERSERE T O
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CHRONICLE OF EVENTS IN 2020 (Cont'd)

Major events

1. Help make an ice rink available to the people — Harbin Air Dome Ice Sports

Center (I8 BB RAZ K LIZB)H 1)

In 2020, 8 Harbin Ice Sports Centres constructed by MetaSpace were officially
opened for use. The emergence of the air dome ice stadium will bring a new
direction for the construction of the ice rink as it has advantages such as large
span, low cost, low energy consumption, mobility and anti-haze as compared with
the ice rinks with traditional building structure. In addition, the Ice Sports Centre is
compatible with a number of ice sports such as ice hockey, curling, figure skating and
short track speed skating. Combining the cultural traditions and lifestyle customs of
Harbin, the Ice Sports Centre can greatly satisfy the needs of citizens to participate

inice sports.
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CHRONICLE OF EVENTS IN 2020 (Cont'd)

Major events (Cont'd)

2.

MetaSpace participated in the compilation of the “Blue Book of Venues:Annual
report on development of China’s sports venues (2019-2020) ((FE B G EEE K
Z . R B 15 A R ER & (2019-2020) )" and “Specification for Acceptance
of Constructional Quality of Membrane Structures ((HE#518 LIE/ T E =57
WKHE))

In recent years, with the increasing awareness of national health, the hosting of the
Olympic Winter Games Beijing 2022, and the support of national policies, there are
new possibilities and new development opportunities in the sports sector in the
PRC.The “Blue Book of Venues: Annual report on development of China's sports
venues (2019-2020) ((BEBRENRE PEBEHREERERS (2019-
2020)))" compiled by the China Sports Strategic Research Institute of Beijing
Sport University (It REE B A2 B A BB I ZTF7) analyses the current
development and development prospects of China's sports stadium industry in
terms of construction, operation management and business model. MetaSpace was
honored to participate in the compilation, so as to carry out in-depth exploration
of the competitiveness of sports stadium construction enterprises in China by

leveraging on its years of experience in the industry.

At the same time, China Association for Spatial Structure, China Steel Construction
Society (PRI AEE R B MBS E)and Bejjing University of Technology
jointly compiled the Specification for Acceptance of Constructional Quality of
Membrane Structures ({EEBTEFTESRUGRE)) (T/ICECS 664 —
2020) with more than 20 enterprises engaging in the contracting, design, production,
installation and scientific research of membrane structure projects in China, which
has been officially implemented since | September 2020. MetaSpace was also
honoured to be invited to participate in the compilation, which set up the latest
standards for the quality of membrane structure construction works, so as to
standardize the construction of membrane structure stadiums, and make it safer and

more efficient.
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CHRONICLE OF EVENTS IN 2020 (Cont'd)

Major events (Cont'd)

3

The empowerment and upgrade of MetaSpace at the China Sports Show with in-
depth value creation

During the 38th China Sports Show, MetaSpace made its debut under the theme of
“the softest wins” to demonstrate MetaSpace's understanding of “flexibility, power
outburst; curve, making soft to strong”. The soft and curved structural characteristics
of air domes demonstrated the possibility of new building structures and provided

more efficient and environmentally friendly sports space for national sports.
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CHRONICLE OF EVENTS IN 2020 (Cont'd)

Major events (Cont'd)

4

MetaSpace shows the power of ice with the introduction of low-energy
consumption four-season ice rink which helps industrial development

The World Winter Sports (Beijing) Expo 2020 (hereinafter referred to as the
“Winter Expo”) was held at the National Convention Center in Beijing, and the
Winter Expo was first merged with the China International Fair for Trade in Services.
MetaSpace was featured under the theme of “Home of ice (KFEBIF) " and
introduced the latest application technology solutions of air dome ice rink and air
dome snow field to the Winter Expo. At the award ceremony of the Winter Expo,
MetaSpace was honoured to be awarded the “Innovative Product (BJ#TE )"
award, in recognition of its tireless efforts in persisting on proprietary research and
development, continuously seeking breakthroughs in the ice and snow industry, and

its contributions from constantly surmount its limits in the ice and snow field.

83

Opinions on Enhancing the Construction of National Sports Ground Facilities to
Promote Public Sports (RIS 1% £ & B 5 15 1 ik i 2% 32 Jee B s e B £

EZ))

On 30 September 2020, the General Office of the State Council issued the
Opinions on Enhancing the Construction of National Sports Ground Facilities to
Promote Public Sports (R IR ERBEHMRMERERFTEEH
B8R )), which was opinions expressed by the State Council. The purpose was to
promote the construction of sports facilities, promote the development of public
sports and improve the service level of national public sports. It explicitly proposed
to “support the construction of air dome structure gyms and prefabricated gyms
that meet the requirements of environmental protection and safety”, which has
become a major driver to promote the development of air dome stadiums and

vigorously promote national fitness.

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED

1 2 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020

20FEASE (@)
KEH @)

4

BB

=

5

HERERE ST E » H1EFEFET
FNREGZIHEBEHEXZR
2020 £ EEE (b R) BEE (U
THBLEE) FIREREEZRO
S AEL B RNETEERR
BEERZEEH WRREUKE
MR B2RIE BREMBRRK
B RESIERARMEARESE
LG AL BGREARRES W
BERERMER 8 URELE
AEHFETMENER LS
EAETEP AU SRR TEHE
BAEEEFTFHAIER

= AR ‘

- £

]

(B 2 ERE SR MERZ
REZEFNER)

B35 B i A BB 7E20206E9 8300 &1
(FARmMAZEREBMBEERE
RESRBANER)  HXHALKERE
RRERENER -BNEHERS
REER EDETRERENHEEN
BAZEESAHERBE KT - ERH
BEETHESNERAIZESE
EXNAEGERESE KRS
Bl HBERMATRELZBRERS
EN—AEF AHEBERRES-



ABOUT THIS REPORT

Purpose of the Report

Beijing Sports and Entertainment Industry Group Limited (hereinafter referred to
as "the Group”, “we", “our” or "us’) is pleased to release the Environmental, Social
and Governance Report 2020 (the “Report”) which was compiled pursuant to the
“Environmental, Social and Governance Reporting Guide” (the “ESG Reporting Guide”)
set out in Appendix 27 to the Rules Governing the Listing of Securities (the “Listing Rules”)
on The Stock Exchange of Hong Kong Limited and aims to disclose the environmental,

social and governance (“ESG") performance of the Group in the past year.

Reporting period and scope
The reporting period of this Report is from | January 2020 to 31 December 2020 (the
“Reporting Period” or the “Year). The scope of the Report covers the three subsidiaries
of the Group in China, including Zhong Hu Sports and Culture Development (Beijing)
Limited* (R EAB A XL E (EF) BRAE]), MetaSpace (Bejing) Air Dome Corp.*
(bR BREZFELEMRMADBRAR]) and Zhejiang Yuedun Zhizao Technology
Limited* (AT ABEEERFHBRAE]). Considering the materiality principle of
the Report, as compared with last year, this year only covers the air dome business and

excludes the stadiums operation business.

Data source

The data and cases set forth in this report are mainly extracted from the statistical
reports and relevant internal documents of the Company. The Company undertakes
that this report does not contain any false information or misleading statement, and
accepts responsibility for the contents of this report as to its authenticity, accuracy and

completeness.

*  for identification purposes only
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ABOUT THIS REPORT (Cont'd)

Confirmation and endorsement
This report was approved by the board of directors on 9th July 2021 upon confirmation by

the management.

Feedback
Every constructive opinion is the cornerstone for our sustainable development. If you have
any comments on this Report or the Group's sustainability performance, please feel free to

contact us by the following means:

Address: Eastern Side of Chaoyang Tennis Centre,
| Chaoyang Park South Road, Chaoyang District, Beijing
Tel: (8610)8556-1803 7 (8610)8556-9398
Fax: (8610)8556-1803-813
Email: ir@bsehk.com
Official website: http://www.bsehk.com/c/indexphp
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CHAIRMAN'’S STATEMENT

2020 has been a challenging vear as the spread of the Coronavirus Disease “COVID-19"
has caused us to experience countless deaths and major recession and it then became
a global crisis. However, the pandemic has prompted us to pay more attention to our
health, and we began to seek more opportunities to exercise our bodies while fighting the

pandemic.

As a member of the sports and cultural industry, we always adhere to the values of
“sincerity, righteousness, wholesomeness, happiness’, and strive to promote “national
fitness”, promote the development of sports and culture industry, contribute more high-
quality environment-friendly sports space to China's sports, and improve people’s healthy
living standards. In 2020, the National Bureau of Statistics and the General Administration
of Sport of China issued the “2019 National Sports Industry Total Size and Growth Data
Announcement ((2019F 2Bl B EXEREIENEBIELE))" and the
“Several Opinions on Accelerating the Sports Industry and Stimulating Sports Consumption
(FERIMRREEE EERBHENEGETER)" issued by the State Coundil,
which indicated that the sports industry in China will gradually be marketized and develop
rapidly. The Central Government has also implemented policies to ensure the development
of ice sports industry and encourage all people to participate in sports. With the support
of national policies and the constant increase in public awareness of their own health, the
robust development of sports market demand shall bring about new opportunities to the

current and future sports industry.
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CHAIRMAN'’S STATEMENT (Cont’d)

As new challenges may arise, we believe that only an exceptional sustainable development
strategy can make steady progress and overcome difficulties. Therefore, we actively
incorporate the principle of sustainable development into our business, and plan and
implement different systems and measures on environmental, social and corporate
governance aspects to operate in an ethical, honest and transparent manner. In the coming
year, we expect to gradually invest more resources in the four major focuses, namely
business, talents, environment and community, to prepare for the sustainable development
of the sports and culture businesses. In the face of the challenges brought by sustainable
development, it is extremely important to collect valuable opinions from stakeholders.
We actively maintain close communication with stakeholders to ensure that we can fully
understand their opinions and expectations on environmental, social and governance
issues at all times, so as to help enterprises formulate appropriate sustainable development

strategies.

Looking forward to 2021, the Group will continue to work towards sustainable
development and act in the interests of investors to counter the changes in the ever

changing era.
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RESPONSIBILITY MANAGEMENT

ESG management structure

The Group believes that while actively developing its business, it should fulfill its
environmental and social responsibilities to achieve a win-win situation for both the
enterprise and stakeholders, and only by establishing a stable structure of sustainable
development governance can achieve its goal. The governance structure of sustainable
development can help the Group identify ESG risks in the shortest time, adopt targeted

solutions, supervise the implementation, and reduce the impact of its risks.

The Group implements a high-level sustainable development governance model to
integrate environmental and social responsibilities into its daily operations. Each functional
department plays its own role in terms of corporate social responsibility, forming a sound
ESG governance structure and implementing various ESG measures. We strictly abide by
the Companies Ordinance of Hong Kong, the Listing Rules of The Stock Exchange of Hong
Kong Limited and the rules and regulations formulated by other regulatory authorities to
ensure that corporate social responsibility can be carried out in a compliant and orderly

manner.
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RESPONSIBILITY MANAGEMENT (Cont’d)

ESG management structure (Cont d)

The Group's governance structure is divided into three levels, and the ESG governance
mechanism is promoted from top to bottom to enable steady progress in its operation.
At the same time, the Group has established an audit committee to assist the Board to
ensure that the work of the Board is strictly and independently reviewed. The Group
has also established a remuneration committee and a nomination committee to assist
in the implementation of social responsibilities and strengthen the depth and breadth of

measures.

Effective governance

ESG Working Group Structure of the Group

BEEEE @

ESGEARE (@)
FEENELRBORZBAREMR LH LM
THEESGE RS EETFRT [ [
B AEERRESZEGHHETENT
B BREFEN IIFGIBRR KBNS
B ERERIFMEEERRELZES:
B EEENER MNREBHRENE
BFo

BHER

bR FESG T 15/ A2 E

ESG Working Group Structure of the Group

LEEEESGIENMEER

Board of the Group
ItREREEE

EHLESGIR oK B B RS
- BB EREBRIEREIHNITESN

Investor relation division

and media division

GBS P A E AR RIS TS
0 R AR IRTLEE

ZRIFAEBRTARIE

Staff of each division
REMHAIEAE s RELENEEMEBEE B
WEEHEEGREEERTAR
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Consider and approve ESG decision-making and strategies

Supervise and review the implementation and performance of each strategy

Coordinate responsible person of each division according to instruction

Delegate the personnel to perform specific work

Implement corporate social responsibility policies and objectives

Collection of data and preparation of their respective reports



RESPONSIBILITY MANAGEMENT (Cont’d)

Stakeholder engagement

We believe that communication with stakeholders can enhance the transparency of
information disclosure. The use of different communication channels ensures that we fully
understand their opinions and expectations in order to formulate the current and future
sustainable development strategies. The Group actively maintains close communication
with stakeholders directly affected by its business operations, including employees,

customers, shareholders, investors, government departments and suppliers.

BEEEE @
i EER
RAEBEERONERBADRAGERE
NZERE -FATRBBERE  BERMLE
7N TRMANERMAE UK EREMN
RRFFBERRBEN T & - AEERIBA
REBEEERFENFNERKRERNE
B aEeT ER KRR -KREE BNE
Fﬁﬁﬂﬁ\ffﬁﬁdgo

Stakeholders Expectations and requirements Ways to communicate and respond
FHnE HIZEREK BElES
Employees Career development and promotion opportunities ~ Employee activities and trainings
8T BELRASHHE B TAgRE
Wages and benefits Labor union
TEREHNRE FITE
Health and safety Employee emall
BEARZE BTIEFEM
Democratic management Online opinion surveys
EXEE BERRAE
Humanistic care Organize employee care activities
AX R HBETHZES
Customers Honest performance Guarantee service quality
2R EIAEY R RERBEE
High-quality service Customer satisfaction surveys
EmERBEE EFmEEHE
Venue safety Customer service hotline
BERE P RBRR
Opinion and complaint handling Complaint and feedback channels
BERERSEE RfikERRERE
Privacy protection
RERA
Business partners Honest performance Regular inspections, communication visits and meetings
BMEBH SN EHRE EBSHERGZE
Harmonious and efficient communication Online opinion surveys
Mz BRER HERRAE
Information sharing Annual review and assessment
BRHE= FEEZKRE
Win-win Sincere cooperation
BIFHR BEHEF
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RESPONSIBILITY MANAGEMENT (Cont’d)

BITEE @

Stakeholder engagement (Cont'd) FinEBRE @)
Stakeholders Expectations and requirements Ways to communicate and respond
M8 HIZ B E K BECES T
Investors/shareholders Open and transparent information General meetings
REE /KRR BEERAREHR L EVN
Protection of shareholders’ interests Public reports and notifications
RIEMR R o NFEwRERER
Get investment returns Regular disclosure of business information
EEUREDR EHRELERER
Guarantee shareholders’ returns
RAE AR R [EIR
Regulatory agencies Compliance Compliance reports
EERE BICTA GREBE
Harmonious communication Active communication policy
MetBE R BEBER
Support national and local policies Understand the compliance requirements of relevant
X FEBIR ke 5 R regulatory agencies
Support regional economic development TREFAGERBNERENX
xR B % R Promote regional culture and economic development
wEME SRR LR
Industry associations and Industry exchange Industry exchange and forum
chambers of commerce ERIM ER R RE
TEBEREY Win-win Cooperative research
=X(Z3 EX(EIE
Mutual visits
HE R
Public welfare/ Public welfare cooperation Communicate actively with local residents
community organizations AmaBETF M ERBRBER
N/ @A Mutual poverty alleviation Organize charity events
HEHKE EMRADBE LD

Carry out targeted poverty alleviation

HRBEKE
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RESPONSIBILITY MANAGEMENT (Cont’d)

Analysis on material ESG issues

While developing, the Group attaches great importance to the needs, expectations
and evaluations of stakeholders from sectors. Our comprehensive communication with
stakeholders is essential for the Group to fulfill its responsibilities in ESG aspects during the
Reporting Period, as their opinions and expectations can help the Group identify relevant

issues, thereby improving and taking a new step towards sustainable development.

Materiality assessment process

Establishment of the Issues Library: Based on the “Environmental, Social and Governance
Reporting Guide” of Appendix 27 to the Listing Rules of The Stock Exchange of Hong
Kong Limited, the issues related to the Group's ESG management in the previous year
were reviewed in combination the Group's business development with that of the Year
with reference to stakeholder concerns, to build the Group's 2020 ESG Management

Issues Library with a total of 21 issues.

. Stakeholder Engagement: A stakeholder engagement plan for the Year is developed
and executed. Opinions/views on stakeholders’ issues was obtained through
communicating with stakeholders and distributing questionnaires. Stakeholders
include seven categories, namely employees, customers, business partners, investors/
shareholders, government and regulatory agencies, industry associations and

chambers of commerce, and public welfare/community organizations.

. Issue Assessment: The issues were evaluated from the two dimensions of
“materiality to business development” and “materiality to stakeholders” according
to the stakeholders' scoring of the issues, and obtain the materiality matrix and list of

material issues.
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RESPONSIBILITY MANAGEMENT (Cont’d) EIERE#@

Analysis on material ESG issues (Cont'd) ESGEEMZBE RN (B)

Materiality assessment process (Cont'd) BEMT5EFE (B)

. Review Confirmation:The implementation process of the stakeholder’s participation . BRED  RENE2ESEERS
in the program and the evaluation of the material issues were submitted to the BREEUHZETEERENER
management for confirmation and approval, and key disclosures in the report. THEREERRER LERSEH

BRKE-

ESG issues materiality analysis matrix diagram of the Group

R EBESGEEEEH D IEMREE

o8
*3 21 |§6 20 17 13
19 o5 14 o7

©2 ol o9

Materiality to stakeholders
HEHERNEEM

Low High
(8 =

Materiality to development of the Group

LTREERRNEEY
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RESPONSIBILITY MANAGEMENT (Cont’d)

Analysis on material ESG issues (Cont'd)

Materiality assessment process (Cont'd)

BITEE @

ESGEEMZED T (B)
EEMFEBEE (B)

Level No.  lIssue Scope
RE Fit  #E EE
10 Integrity and compliance of operation Social
FEERES 1
Product quality control
EmmE g
Research & development and innovation
b 8% Bl R
8 Response to policies Social
ERBIR e
List of 4 Energy saving and emission reduction Environment
material B ERUHE IR1R
155UES |7 Employment in compliance with the regulation Social
= \EIE\ S | B
= ARAT tHE
VIIES
7 Supply chain management Social
HEEEE e
Protecting intellectual property rights
REN A
|6 Safety and health of employees Social
ETIR2HER HE
6 Coping with risks associated with changes in climate Environment
(such as typhoons, floods, etc.) 1215
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RESPONSIBILITY MANAGEMENT (Cont’d)

Analysis on material ESG issues (Cont'd)

Materiality assessment process (Cont'd)

BITEE @

ESGEEMZED T (B)
EEMFEBEE (B)

Level No.  lIssue Scope
RE Fit  #E EE
20 Employment and remuneration Social
EHESEE HE
9 Anti-corruption Social
RIBEER 1
5 Water conservation Environment
BlERK o)
|8 Staff training and development Social
B THEFIRERE HE
2 Charity Social
List of NHHE HE
material ‘ ‘
. Consumer data protection and privacy
issues
N e
EEE%% T%n /JJ’]%%'TD §£&|3$‘$L\
S |9 Employee care and support Social
SETHEZREK HE
3 Ecological conservation Environment
REERE 30
Environmental management Environment
RIBEE IRIE
2 Effective utilisation of resources Environment
MEEA 30

Transparency in information disclosure

EEREERE
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RESPONSIBILITY MANAGEMENT (Cont’d) EIERE#@

Integrity and compliance of operation MIESHRLE

The Group strictly abides by the laws and regulations of the PRC, abides by high standards ITREEEEERERXNEZRER BTFE
of integrity and business ethics. The Group continuously optimizes the internal control BRENMERBFRER AEEFEHELA
and risk management system. The legal department strengthens compliance management BEFIN R ERER > HABEBERNS
and control to ensure the Company's management and operation standards. The Group BHREEEE URRABKEEIRERH
established a compliance hotline, e-mail and website messages and provided contact FERRFHBINZEERIAEES R
information for employees, customers, suppliers and other members of the public to BRAME HREELES REIT EP
report suspected violations or violations of company policies to maintain an open attitude HEFMNEMTT ALTREREBRES UE
to accept outside supervision. WARBLZERNER RBIBERMNBER
Anti-corruption REEE

The Group adopts a zero-tolerance approach to any corruption, fraud and unethical IEREEHEAES MFERIEETAR
behaviour. We actively promote the integrity construction and anti-corruption work of ~ EXERTVWEEE - HMABMITELENEZR
the enterprise, continuously improve various internal rules and regulations, and require BENMRBMIE FTHEERARNSERE
employees to act with integrity, generosity and honesty. We abide by the relevant laws B EXEIHRAEE -BELMBER
and regulations such as the Company Law of the People’s Republic of China, Anti-Money ~— E{TH c HFIBF(FEARTEMEA AR F)
Laundering Law of the People’s Republic of China, Anti-Unfair Competition Law of the (FEARENBERESZE) (PEARH
People’s Republic of China, the Interim Provisions on Banning of Commercial Bribery, the MBEIRNESEHRFE) « (RN L E R
Anti-Monopoly Law of the People’s Republic of China, the Bidding Law of the People’s  {TABIEITHRE) ~ (P #E AR LME & ZEE
Republic of China, etc. We formulated internal system documents including the Integrity (P E AR EMEBERAZ X EEEE
and Self-Discipline Management, Measures on Contract Management, Interim Regulations BER RIE(REZEREERTE)  (ERAE
on the Establishment of Subsidiaries by Subsidiaries of Beijing Sports and Entertainment — EBIHE)ROIRBEXICEXER BT A
Industry Group, which explicitly stated the anti-corruption mechanism and relevant specific BRI BATIETRE ) ZENEHIEMEX
measures, in order to strengthen anti-corruption education and publicity, strengthen > BRFEZ W 8 1 ) R AB A RS FE 1E > L
process supervision, and establish a complete internal control system for integrity. BRERBRERHAER MABEEE &2
TTRENRBAERR

The Group encourages employees to report violations to the legal department or the ~— RNEBFEIE TR AKE s &M R KE
general department, and undertakes to strictly protect the information of the whistle- 174 T A AEBRRBRRENEAE
blower. The Group continuously optimizes the report system, continues to build anti- Ko H MR A EEBLERET FERFR
corruption defense lines, and strengthen employees' awareness of anti—corruption. We &2 EER4R > N5& & TEE A& EH -
strictly investigated and rectified corruption and effectively prevented the risk of integrity. ~ BIRERMERBHIZR » AU & EEE
During the reporting period, the Group had no litigation caused by fraud or malpractice. o MNBEME AEBRZEEESHAN

Sfre
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ENVIRONMENT « EMBRACE HARMONY TOGETHER

The Group firmly believes that human and the Earth are interdependent, and therefore
protecting the nature is the safeguard of human.We believe that environmental protection
is not only the social responsibility of an enterprise, but also has a significant relevance to
its own sustainable development. Adhering to the core corporate value of “pursuing green
development and promoting environmental protection”, we strive to promote the green
and circular development of social environment and economy, and assume the leader role
of environmental-friendly constructions. Through the promotion of air dome environmental
protection technology, energy conservation and emission reduction, water conservation
and resource management and other effective measures, we will make contributions
to environmental protection and continue to make unremitting efforts on sustainable

development.

Environmental management

The global environmental issues are becoming more serious, which makes us more aware
of environmental conservation. As environmental resource management has become the
most concerned issue, which involves the optimization of resource use, carbon emission
control and reduction of pollutant emission, we are committed to fully integrating
the green and low-carbon operation concept in the process of project construction,
operation and management, in order to forester green projects and promote the harmony
between social development and nature. The Group has formulated the Environmental
Protection and Energy Conservation Regulation, which clearly sets out the environmental
management responsibilities of each department, specific measures for energy
conservation and emission reduction, etc,, to ensure that the Group can comprehensively
manage carbon emissions and resource consumption. We have also obtained the
Environmental Management System Certificate (GB/T24001-2006/1SO 14001:2015)
to ensure compliance with relevant guidelines in the research and development of air
dome and membrane structure and air dome processing to reduce environmental
pollution. During the Reporting Period, we were not subject to any penalty in relation to

environmental pollution or excessive emission.
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ENVIRONMENT ¢ EMBRACE HARMONY TOGETHER (Cont’d)

Environmental management (Cont'd)

In addition, we strictly comply with applicable laws, regulations and standards related to
environmental protection, including but not limited to the Environmental Protection Law of
the People’s Republic of China, Atmospheric Pollution Prevention and Control Law of the
People’s Republic of China, Water Pollution Prevention and Control Law of the People’s
Republic of China, Law of the People’s Republic of China on the Prevention and Control of
Environmental Pollution by Solid Wastes, Dictionary of National Hazardous Wastes, Law of
the People’s Republic of China on Environmental Impact Assessment and Code for Indoor

Environmental Pollution Control of Civil Building.

Energy saving and emission reduction

Natural resources are limited and we are taking action to protect the nature and the
future of our next generation. We aim to convert waste into secondary resources and
minimize waste discharge. While improving resource efficiency, we can reduce costs and
our impact on the environment, so that the Group's operations are aligned with the
concept of branded products. The measures formulated in the Environmental Protection
and Energy Conservation Regulation can effectively reduce energy consumption and
unnecessary consumption of relevant materials, and improve the environmental benefits of
the Company's operation. We strictly implement the following requirements in our office

areas:

Emission reduction measures:

. Keeping quiet in the office to prevent noise pollution;

. Smoking is prohibited in any places in the office building, in order to keep the indoor
air clean;

. Reduce “white pollution” and prohibit random disposal of paper bags or plastic
bags;

IRIR - $H0ANGE (49
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ENVIRONMENT « EMBRACE HARMONY TOGETHER (Cont’d)

Energy saving and emission reduction (Cont'd)

It is required to use paper trash bags in the office so that the cleaning staff can reuse

the trash bags after turning them out;

Taking “applicable, durable and cost-effective” as the basic principle of purchasing
materials, the Company fully considers indicators such as product materials, energy

consumption, noise and emissions and their impact on the environment;

A waste battery recycling tank has been established at the front desk, and the
recycled batteries will be handed over to professional treatment organization by the
General Department. No batteries should be discarded so as to avoid acid-base

electrolytes of batteries may cause severe pollution to the soil and water.

Energy conservation measures:

Promote “paperless office”, employees should use monochrome as much as
possible when using printers, and adopt internet office as much as possible when it is

not necessary for printing;

Monitor the use of paper, stationery, electrical appliances and other materials, aiming

to reduce the demand for office supplies;

When purchasing low-value consumables such as stationeries, the Group will
formulate in advance the best procurement plan in terms of quantity based on the

inventory level;

Employees are required to turn off the lights after work, and actively turn off

unnecessary lighting facilities;
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ENVIRONMENT ¢ EMBRACE HARMONY TOGETHER (Cont’d)

Energy saving and emission reduction (Cont'd)

. Strictly controlling the use of air conditioners, employees may use the airconditioner
at intervals when the indoor temperature is appropriate. Doors and windows
should not be opened while the air—conditioner is used in order to reduce energy

consumption;

. Employees are forbidden to use high-power electrical appliances without approval in

order to prevent energy-wasting and avoid safety accidents.

During the Reporting Period, our heating system has been changed to air-conditioning,
as such the volume of natural gas used was substantially decreased. The Group has
established an internal environmental management system, under which the general
department is responsible for formulating the release and publicity of sound and
environmental protection regulations, spreading the knowledge of environmental
protection and energy conservation, supervising the implementation of daily environmental
management, and timely rectifying and dealing with violations of the “Environmental
Protection and Energy Conservation Regulation, and guiding employees to practice the

spirit of environmental protection and energy conservation in daily work.

In addition, we produce certain wastes such as defective products and materials offcut
in the process of product processing. As there were new production processing bases
completed construction and commenced operations in the Year, the amount of wastes
and packaging materials generated in the Year is more than last year. We convert some
of these materials into packaging materials, windshield materials during the construction
of air dome stadiums and protective materials for covering the project floor, so as to
achieve waste reuse. Substantially all of the wastes were recycled or reused for energy

conservation and emission reduction, and reduce unnecessary costs.

In addition to strictly following the requirements of the Quality Management System (GB/
T 19001-2016/1SO 9001:2015) and the Environmental Management System (GB/T24001-
2006/ISO 14001:2015) for production and processing, the production and processing
base of Metaspace in Huzhou, Zhejiang, which completed construction and commenced
operation in 2020, has also comprehensively regulated the recycling process of production
wastes, such as regularly checking the amount of waste products, sorting and stacking the
waste generated in the production and processing process in designated places to ensure

the comprehensive recycling of wastes and the safe production process of the Company.
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ENVIRONMENT « EMBRACE HARMONY TOGETHER (Cont’d)

Water conservation

Water crisis is another key issue that the world needs to face as it is not only a harm to the
environment, but also a life threat to human beings. The Group adopts a prudent approach
in water management to reduce our water footprint. We actively promote the awareness
of water conservation, set water conservation signs in various areas of the Group, and
vigorously encourage employees to save water. The Group requires employees to turn off
taps consciously in their daily lives and work and encourage smaller and intermittent water
consumption. The relevant staff of the Group monitors the operational status of water
equipment in a timely manner. The Group also encourages employees to supervise and
monitor the water equipment, and promptly notifies the relevant departments for follow-
up repair once the failure is spotted. All water consumed by the Group's operations comes
from municipal water supply and there is no difficulty in sourcing water. Due to the Group's

business nature, we do not generate significant amount of wastewater.

Ecological conservation

The natural living environment provides abundant resources for survival of various
organisms. However, with the continuous economic development, the ecological
environment has been gradually damaged. The Group attaches great importance to
environmental conservation and energy conservation in its daily operation, in hope to
create a harmonious industrial ecosystem. During the development, construction and
operation of our projects, we try our best to avoid negative impacts of our projects on
the surrounding ecosystem and biodiversity. Since the establishment of the Group, there
was no event with negative impact on the biodiversity in the places where it operates.
In response to climate change, the Group believes that as an enterprise, it should fulfil its
own obligations to contribute to the environment.We actively participate in domestic and
overseas activities related to the Environmental Protection Day, such as the Earth Hour of
the World Wildlife Fund (WWF).
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ENVIRONMENT ¢ EMBRACE HARMONY TOGETHER (Cont’d)

Green construction

The Group adheres to the principle of “safe production and civilized construction”. In
order to reduce the influence of our construction on the surrounding environment and the
ecological environment during the construction, the Group has developed environmental
management systems, and developed related treatment measures including air, light and
environment according to the possible impacts during the construction and the actual

situation of the surrounding environment.

IRIE - HIOAEE ()
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* Perform road surface hardening and landscape management in the construction site;

Bt TRBEEEMECREAGEERE

* Partly implement closed construction to avoid raising dusts of the construction wastes;

TR D HPAE TIR (P R RAIRIGEE |

+ Tight controls on transportation, overloading vehicles with materials which drop out easily or can be lifted by the wind easily is strictly

prohibited and the container should be covered;

BREBEE INYERZIE ZRENME EXERETESR  BREHEY

* The Group requires to use liquefied gas as fuel and electric water heater for water supply to reduce soot emissions from the kitchen of the

site during the construction.

i TBET EEREERRCREME BRUKS MK BRRSEEEERR

Light and sound environment J¢E1 IR 1R

* Reasonably select construction machinery, strengthen mechanical maintenance and reduce noise from equipment, and control the noise

manually during construction;

ARTBREPSEERE THEM MREMEERE AL RERS UARTRFERDERFERELIRE

+ Unify lightings in the construction site with directional and removable lampshades provided to avoid construction light pollution at night, and

minimize the impact on the surrounding environment.
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PRODUCTS « CREATE VALUE TOGETHER

The Group has been able to rapidly develop to our customers satisfaction of our
products and we are committed to providing quality products and services. Adhering
to the management philosophy of “win-win cooperation and mutual development”,
we continue to strengthen multi-party cooperation and create more and better

products and services for society with an open model of win-win cooperation.

Supply chain management

High-quality raw materials supplied by suppliers are crucial to the high-quality products
provided by the Company. The Group has a comprehensive mechanism in place
from selection to management of suppliers. We regularly conduct sample testing,
evaluation and on-site investigation for each section of supply process, and update the
list of qualified suppliers using the elimination mechanism based on the results of the
investigation and review. We also maintain smooth communication with our suppliers
to understand their performance and risks in environmental and social aspects, in
order to select the most ideal and suitable suppliers for long-term cooperation to

achieve sustainable development with mutual benefit and value sharing.

Before procurement In procurement
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After procurement

e

In procurement of all kinds of materials
required by the project, quotations from more
than three suppliers with relevant qualifications
and complete licenses are required. After
conducting a comprehensive evaluation on
the basis of weighing quality, price, delivery
time, after sales service and credit standing, the
Group finally determines the qualified supplier
and establishes a supplier list.
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In procurement of materials, the drawings are
required to be confirmed by the technical
department and approved by the supervisor The
procurement personnel shall be entitled to refuse
to procure the material without procurement
plan or the plan is not approved, or material
name, specification and quality are unclear.
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After the completion of procurement,
the procured material lists are required
to be cross-checked against the contract
configuration list, and the material may only be
procured after confirm that its specification,
model and quantity are consistent and it
meet the requirements of the procurement
department and not exceed the budget cost
price provided by the sales department.
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PRODUCTS « CREATE VALUE TOGETHER (Cont’d)

Quality control

The ultimate goal of the Group is to provide the best experience of sports venues for the
public, therefore we are committed to improving product quality and service quality. In addition
to managing and controlling the quality of processed products and the construction of venues in
accordance with the requirements of the Quality Management System (GB/T 19001-2016/ISO
9001:2015), we have also formulated the “PVC Operation Guide”, which clearly sets out the
process of processing and production of membrane materials and the standard of operation of

production plants, so as to standardize the production process and strengthen quality control.

In terms of product quality inspection, we have two sets of criteria. In addition to requiring
suppliers to provide testing reports on membrane materials from third-party certification
institutions in accordance with the laws and regulations of the government, we also conduct
internal quality inspection and finished product quality inspection. Testing items include tensile
strength, thickness and degree of coloring of membrane materials to ensure that the membrane
materials meet environmental and safety standards. In terms of stadium construction, the Group
strengthened the full-cycle control over all aspects of design, processing and construction
by requiring compliance with corporate standards in all aspects, and stipulating that quality
inspection shall be conducted on on-site goods by technicians to ensure that the goods meet

the project requirements before use.
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PRODUCTS ¢ CREATE VALUE TOGETHER (Cont’d)
Quality control (Cont'd)

In order to handle customers complaints and feedback in a timely and effective manner and
protect customers’ interests, we have formulated the Complaint Handling System, which
specifies the handling procedures for handling customers’ feedback and complaints. During the
Reporting Period, we also started to use the “PublLink (&) ", an affiliated APP of the online
office platform “DingTalk”, to handle customer opinions and complaints, management and
maintenance services, etc. We also hold regular cross-departmental meetings to discuss
how to improve the quality of our products. In terms of product maintenance, we provide
repair and maintenance services. Some of our customers enter into technical service
agreements with us and assign staff to conduct on-site inspection on a monthly basis to
ensure the normal operation of the air dome stadium. During the product warranty period,

customers can obtain technical support through public accounts or phone calls.

We strictly comply with national laws and regulations relating to product responsibility,
including but not limited to the Product Quality Law of the People’s Republic of China,
Trademark Law of the People’s Republic of China. During the Reporting Period, there was

no incident of product and service recall due to safety and health reasons.
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PRODUCTS « CREATE VALUE TOGETHER (Cont’d) Em- HeEE @
Intellectual property rights M EE

CASE Establishment of intellectual property management system by Metaspace

Z0 | HESERIRENNAEEEEEA

MetaSpace attaches great importance to intellectual property rights and is committed to avoiding infringement
of intellectual property rights of other companies in the course of business operations. In order to prevent

i P R LI G 15
product infringement, the Company has formulated a series of intellectual property rights procedural

e S
documents, such as the Intellectual Property Application Process, the Intellectual Property Confidentiality
Control Procedures, and the Document Control Procedures, which clearly stated the intellectual property
application process and the management of the Company's confidential information. For example, all
documents involving intellectual property rights are handled by relevant personnel in a confidential manner;

only personnel such as the inventor of the patent application, the director; the intellectual property officer have

the right to review the confidential documents such as drawings; access to confidential documents requires to

completion of a document access request form, which is reviewed by the relevant department and the human resources and administration
department, and registered by the human resources and administration department which shall carry out inspection on the return of
confidential documents based on the borrow period.
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In addition, we also require all of our employees to sign a confidentiality agreement, and our technical department personnel and some of
our aftersales engineering department personnel must sign a non-competition agreement. For electronic data, we use 360 Anti-Virus (3607%
%) software to prevent leakage of confidential information due to virus or hacking. Leveraging on the relevant resources of external agency
companies and the Intellectual Property Administration, we monitor the market information of the industry once a month to enhance the
alert and prevention of intellectual property rights and prevent the risks of infringement and infringed.
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For the year ended 31 December 2020, the technology research and development of MetaSpace continued to follow the project closely, and
the accumulated numbers of licensed patents, licensed software copyrights, licensed trademarks were |18, || and 57 respectively, and 86
intellectual property rights in total. In August last year, Metaspace successfully passed the re-certification verification of the intellectual property
management system. During the Reporting Period, the Group did not encounter any dispute arising from intellectual property rights.
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PRODUCTS ¢ CREATE VALUE TOGETHER (Cont’d)

Advertising and promotion

During advertising, the Group strictly complies with laws and regulations related to
advertising, including but not limited to the Advertising Law of the People’s Republic of
China. We have formulated the MetaSpace VIS (Visual Identification System) Handbook,
which is a corporate identification system and manages the relevant brand trademarks and
product designs, so as to effectively promote the brand and establish a good corporate
image. On the other hand, before we release the promotional materials of our products,
we need to go through internal review of the relevant promotional materials to ensure
their authenticity, so as to prevent the transmission of misleading information to the public

and protect the rights and interests of consumers.

Customer privacy

Protecting customers’ personal data is the most fundamental condition to gain their trust,
and the Group understands that it is our responsibility to manage and protect all sensitive
information about our customers. We strictly comply with relevant laws and regulations,
including but not limited to the Law of the People's Republic of China on the Protection
of Consumer Rights and Interests and the Civil Procedure Law of the People’s Republic
of China. We are committed to strengthening customer information security management
and standardizing the process of access to customer information to prevent the leakage

and loss of customer information.

Promoting win-win cooperation

The Group devotes endeavors to create success together with its partners by integrating
the advantages and resources of both parties, continuously deepens cooperation with
various stakeholders, and actively breaks through the difficulties of the industry. As such,
the Group vigorously develops innovative cooperation modes such as “sports + big data”,
actively cooperates with local sports bureaus to discuss high-tech, and continues to work
with partners to promote the development of local sports, drive the consumption of
regional sports, provide strong momentum for the transformation and upgrading of local

economy, and facilitate the healthy and stable development of the industry.
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COMMUNITY - BUILD A BETTER ONE TOGETHER

Social investment

The Group understands that the success of an enterprise is not only to make profits,
but also to make contributions to the society, and to be a social citizen and neighbor of
the community. We are committed to actively carrying out poverty alleviation and caring
activities, participating in community public welfare undertakings, bringing long-term
benefits to local communities and promoting the rapid development of economy and

society.

In order to fulfill its corporate social responsibility, the Group donated a total of
RMBI150,000 to China Foundation for Poverty Alleviation, a nationwide poverty alleviation
public welfare organization, through its two subsidiaries, Zhong Hu Sports Culture
Development (Beijing) Limited and MetaSpace (Beijing) Air Dome Corp. during the
Reporting Period. Through the charitable organizations, we help the underprivileged groups

in poverty areas and give back to the society with love and warmth.

EMPLOYEES « PROMOTE GROWTH TOGETHER

The Group adheres to the “people-oriented” management concept, persists in legal and
compliant employment, and continuously improves the human resources management
system.We are committed to creating a quality working environment that helps employees'
personal growth and career development. We also hope to protect employees' rights and
interests, care for their mental health, and try our best to satisfy for their needs and provide

them with a family-like warmth.

Employment and remuneration

We believe that employees are the foundation of providing quality products and services
for the Company and are one of the keys to corporate sustainable development. Therefore,
the Group is committed to attracting and retaining talents, providing them with competitive

remuneration and benefits, and building a high-level talent team.
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EMPLOYEES « PROMOTE GROWTH TOGETHER (Cont'd)

Employment and remuneration (Cont'd)

Employment in compliance with the regulation

The Group strictly complies with laws and regulations relating to employment, including
but not limited to Labor Law of the People’s Republic of China, Labor Contract Law of
the People’s Republic of China, Law of the People’s Republic of China on the Protection
of Minors and Provisions on the Prohibition of Using Child Labor. We have formulated the
Employee Handbook which sets out a series of human resources management systems
of the Company, such as the Contract Management System, Attendance Management
Regulations, Remuneration Management System and Travel Management Regulations,
with fully coverage of the recruitment, promotion, dismissal, remuneration, benefits,
training, performance appraisal and other aspects of employees to protect their legitimate
rights and interests. In order to eliminate the employment of child labor, the Group has
formulated clear procedures for induction, and new employees are required to submit
their identity documents during induction to ensure that their age meets the minimum
requirement of employees, so as to eliminate the employment of child labor: During the
Reporting Period, we entered into labor contracts with 100% of our employees. In case
of labor dispatch, we must comply with relevant national regulations and resolutely resist
forced labor: If any employment of child labor or forced labor is found, we will investigate
and handle it seriously, hold relevant employees accountable and take appropriate
measures to rectify the loopholes. During the Reporting Period, we were not aware of any

child labor or forced labor.

The Group has been recruiting suitable talents based on the concept of “meritocracy”. As
long as the candidates meet the requirements of the positions, we offer equal employment
opportunities, resolutely eliminate all forms of discrimination such as gender, race, ethnicity,
religious belief and cultural background, and strive to build a diversified, inclusive and
harmonious team of talents. The Group has established two-way communication channels,
continuously increased diversified recruitment channels and expanded recruitment
channels for professionals, mainly including contracted websites, public websites and
internal recommendation channels. In addition, we gradually increase the employment
of local personnel during our employment, and enhance the localization proportion of

employees to contribute to the employment of residents in the community.
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EMPLOYEES « PROMOTE GROWTH TOGETHER (Cont'd)

Employment and remuneration (Cont'd)

Salary and welfare

We provide employees with a competitive remuneration and welfare system in the
industry. The salary of employees consists of fixed salary, performance bonus and floating
wages. We provide reasonable salary to stimulate employees” endogenous advancement
momentum. The Group has formulated the Regulations on Paid Annual Leave for
Employees to clarify the employees’ leave process, salary arrangement, etc,, and according
to the specific provisions of the salary and welfare system, eligible employees can enjoy
allowances and benefits such as housing and Women's Day, so as to enhance employees'
sense of belonging and happiness. During the Reporting Period, the social insurance

coverage rate of the employees of the Group reached |100%.

Training and development

The Group attaches great importance to improving the knowledge and skills of employees
in performing their duties, and actively carries out various training activities to help
employees enhance their personal competitiveness. Through the improvement of the
internal training system, a broad promotion ladder is provided to meticulously help

employees grow and develop.

Employee promotion

We pay attention to the career planning of employees through building a broad career
development platform for employees, providing customized development paths for talents,
helping employees achieving their personal values, so as to promote the mutual growth
of employees and the enterprise. We have set out the relevant management system
for employee promotion in the Employee Handbook, which regulates the methods and
procedures for employee promotion appraisal and the working process for promotion,
and clarifies that employees can transfer their positions according to their personal
development and capabilities to a certain extent, effectively ensuring the development of

diversified talents.
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EMPLOYEES « PROMOTE GROWTH TOGETHER (Cont'd)

Training and development (Cont d)

Employee training

The Group is committed to building a multi-level, all-round, three-dimensional talent team
with characteristics of the Group, continuously promoting school-enterprise cooperation,
helping talents to learn in practice, and providing professional talent reserves for the Plan
for 1,000 Stadiums. We attach great importance to the career development of employees,
and provide training for talents of different levels and professions'. We comprehensively
improve the professional level of employees’ business and operation management,
enhance the knowledge reserve of employees in important fields of the industry, fully
understand the Group's development strategy and planning, and achieve a win-win goal of
mutual growth of employees and the Group. During the Reporting Period, we held various
types of trainings, including induction training, corporate system training, park system

training, etc.

Safety and health

Safe production and employees’ occupational health can ensure the stable operation of
the Company, and the Group is committed to providing a safe and harmonious working
environment for employees. We regularly organize various safety production activities,
continuously implement safety measures, and ensure the healthy and happy development

of each employee.

Due to the pandemic, a number of internal and external training activities, such as training on

intellectual property rights, were suspended during the Reporting Period.
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EMPLOYEES « PROMOTE GROWTH TOGETHER (Cont'd)
Safety and health (Cont'd)

Strengthening safety production

The Group adheres to the management policy of “putting safety first and stressing
prevention” and strictly abides by the laws and regulations related to safe production,
including but not limited to the Production Safety Law of the People’s Republic of China
and the Labor Law of the People’s Republic of China. Therefore, we have formulated
internal policy documents such as the Safety Administration Regulations on Office Area to
specify the person in charge of safety management at all levels and their specific contents,
so as to effectively ensure the implementation of various safety measures. In response
to various laws and regulations and internal rules, the Group regularly organizes safety
knowledge training activities, including lectures on fire safety management measures of
office buildings, daily fire safety general knowledge and self-rescue measures, knowledge
education activities on fire safety knowledge and escape measures of office buildings, and
workshop safety training activities to continuously improve employees” awareness of safe
production. In addition, in order to strengthen the safety of electricity and fire in daily
office work and project construction, and enhance the life-saving skills of employees, the
Group specially provides employees with safety training, and regularly organizes employees
to conduct fire emergency drills, which enhances employees' fire safety awareness and
self-protection capabilities through emergency drills, and further strengthens the safety

production construction of the enterprise.

BT - HEmk @

R2HREE (8

MHEL2EE

LTRERRFIZ2E— BhnTINER
Hit BEETZ2EERRBERER
BEEBFER(PEARATNEZZ2EE
AN (PEARAMBEZBEE) - HFITFET
HIET (HABEZ 2 EERE)SFAEER
Xt AREEERZEEEEEAKARER
BYBRIESEZ2EMEE R - HH
BREARERRABRE EEEHERZ
ENHENEE OREERFRENZ 2
BEME BEHENLEERABRIE
WAEZ 2N AR A PEE BRI B R
BRBUKBEBREEIEE TERAE
TR2EERH LN AMBEERLK
HEERNAERANZE BRETHER
o EREMRAEIETZE2 S EME
WERABE TETHNEZER BIBE
REMIER T EINEMZEEHERR
REE E—IMBT EENZEEER

I
A% °

IREEX CEXEEARAH
TECTERE - HARERRS

41



EMPLOYEES « PROMOTE GROWTH TOGETHER (Cont'd)
Safety and health (Cont'd)

Guaranteeing occupational health

We care about the health and safety of employees at all times, and regularly arrange all
employees of the Group to receive health checks, with coverage rate reaching 100% during
the Reporting Period. For positions with occupational health risks, the Group strengthens
the education of protection knowledge and provides professional protective equipment
to avoid industrial accidents. There was one case of work injury incident in the Year, the
human resources department of the Company has followed up and conducted work
injury identification and compensation measures. We also provide psychological counseling
for employees in need, and care for employees with action, hoping that every employee
can work in a mentally and physically healthy condition. In the face of the outbreak of
COVID-19, we need to prevent further spread of the pandemic in the workplace and
safeguard the lives of employees. Therefore, we have adopted a number of anti-epidemic
measures, including providing sufficient amount of disposable face masks for every
employee, regularly disinfecting and cleaning the office area, and using the online platform
“DingTalk” to immediately inform the locations of the employees who are on business trips.
If the area is of intermediate risk level of the pandemic or above, employees are required
to report to their superiors, so that the Company can keep abreast of and follow up the

latest situation of employees.

Care and support

The Group understands that the mental and physical well-beings of the staff are equally
important. In order to promote the physical and mental health of the staff, the Group takes
active care for the staff, understand the difficult situations of the staff, strives to solve the
problems raised in staff feedback, and provides care and warmth in a timely manner. We
carefully present our employees with heart-warming gifts on their birthdays, convey the
Company's “people-oriented” value, and distribute festive gifts on traditional festivals such
as the Mid-Autumn Festival to create a family-like warmth for our employees. At the same
time, we pay attention to the living conditions of employees in need, and actively provide
medical assistance, medical insurance, care during their illness for employees who are

hospitalized, in order to effectively solve their actual difficulties.
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[ BBV > R B 3X £ RRRANR IR TR
DESUETIEAZRAMMARLIELOE
Y BIEAE TUABETINEESR LET
MENEERHELWABEY RETES
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MEZER SRERARNEREL &
B Rl B 17 B~ BRI R HARE Rk
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ENVIRONMENTAL KEY PERFORMANCE INDICATOR!

IRIBRIR RIS

ESG Indicator Unit 2020 2019
ESGIE1R B 20205 20195
Aspect Al: Emissions
EEAI B8
Al Exhaust gas emissions?
BERBE
Nitrogen oxides kg 52.76 =
E=K(nt ) T
Sulfur oxides kg 1.05 -
ekl T
Suspended particles kg 2.56 -
BT T
Al2 Greenhouse gas emissions
BERBHK
Scope | greenhouse gas emissions tCOze 47.52 288.78
#E—REREHNE MR EE
Scope 2 greenhouse gas emissions tCOze 384.34 981.26
#£ETEEREFNE MR EE
Total greenhouse gas emission tCOze 431.86 1,270.03
RERBEHMEE MR EE
Intensity of greenhouse gas emission tCOqe/operating income in 3.57 722
BEREHFNEE HKD million
WM_EHKES
BEREETEERA
Al3 Hazardous waste
BEEEY
Total kg 2,139.71 45171
mE T
Intensity kg/operating income in 17.70 257
nE HKD million
T/ B8ET
2ERA

The scope of data collection in this year has changed as compared to that of last year, please

refer to the section headed “Reporting Period and Scope” on page |3 of this report.
SENBBRREBEBLEEEREE F2RARSE R RERHEREE)

/]j\o

onwards.

[ECY MECMA BT F BIBIRH2020F E FIA 1K E °

Data on nitrogen oxides, sulfur oxides and suspended particles are disclosed from 2020

IREEX CEXEEARAH

TECTERE - HARERRS

43



ENVIRONMENTAL KEY PERFORMANCE INDICATOR' (Cont'd)

RIS @

ESG Indicator Unit 2020 2019
ESGIE#R B 20204 20195
Al 4 Non-hazardous waste produced
FREENEEERY
Total kg 2,512.92 1,029.58
mE T
Intensity kg/operating income in 20.79 5.85
B2 HKD million
TR/ BBET
BEBA
Al6 Total non-hazardous waste recycled kg 2,435.20 989.80
BEEEVOREE T
Aspect A2: Use of Resources
HA2 I BiRfEMA
A2l Consumption of energy
AERHFEE
Direct energy
BEEER
Gasoline KWh 184,903.78 25161693
i TRE
Diesel KWh 431433 0.00
e TRE
Natural gas KWh 0.00 [,149,183.64
RAR TRE
Indirect energy
AR
Purchased electricity KWh 528,824.45 1,037,157.00
SNEE TRE
Total energy consumption KWh 718,042.56 243795757
SRS TRE
Intensity KWh/operating income 5,940.13 13,857.39
BE in HKD million
TEE/B8HET
BERA
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ENVIRONMENTAL KEY PERFORMANCE INDICATOR' (Cont’d)

RIBFRRER @

ESG Indicator Unit 2020 2019
ESGIE1R B 20204 20195
A2 Water resources
KER
Total water consumption m? 2,429.68 4,151.00
HEKEE AR
Intensity m?>/operating income in 20.10 23.60
BE HKD million
UBK/BEBT
BERA
A25 Packaging materials used for finished products
Rmf AN ERYY
Total kg 900.00 =
e T
Intensity kg/operating income in 7.45 =
BE HKD million
T/ B8EBT
BERA

IREEX CEXEEARAH
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SOCIAL KEY PERFORMANCE INDICATOR

HERRRNIER

ESG Indicator Unit 2020 2019
ESGIE R B 20204 20195
Aspect Bl: Employment
EEB . BE
BI.I Number of staff
BE#E
Total number of staff person 121 144
BTRAH A
By gender
‘it RE 2
Male person 82 101
B A
Female person 39 43
w4 A
By employment type
BEEENE D
Senior management person 10 I3
BREEE A
Middle management person 19 29
hEEHEE A
Junior-level employees person 92 102
HEEST A
By age
BERED
Below 29 person 36 35
2B U T A
29-49 person 75 100
29-495% A
50 or above person 10 9
S0 B L A
By geographical region
i@ 2
Mainland China person 121 130
REI At A
Hong Kong, Macau & Taiwan person 0 14
BRE A
Overseas person 0 0
=Rl A
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SOCIAL KEY PERFORMANCE INDICATOR (Cont’d) HEmMBENIEE @

ESG Indicator Unit 2020 2019
ESGISIE B 20204 20194

Aspect B2: Health and Safety
EEB2 : REEEARZE

B2.| Work-related deaths (person)
ETFRAAMETHAR
Work-related deaths (person) person 0 0
ATLIERAHIET AR A
Work-related death rate % 0 0
AT ERFRIL TR Bt
B22 Working days lost due to work injuries
RAIBHEEAIERH
Number of work-related injuries time
THEERY N
Working days lost due to work injuries day 206 125
RAIBEEIIERH X

Aspect B3: Development and Training
fEmEB3 : &R A

B3.1 Average number of employees trained
FHREEINARK
Total number of employees trained person-time 18 79
RAlBAH AR
By gender
g ik )
Male % 7 51
S Bt
Female % 31 65
g BT
By employee category
wESENE D
Senior management % 0 108
EEEEAE BiALE
Middle management % 21 62
PEEEAS BiAtE
Junior-level employees % I5 46
HEEAE B17LE

Training hours of employees
B & 157 B &
Average training hours of employees hour 3

BEF11EIR & INE
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SOCIAL KEY PERFORMANCE INDICATOR (Cont’d)

HEMRRRIER @

ESG Indicator Unit 2020 2019
ESGIE#R B 20204 20195
Aspect B5: Supplier Management
EmEBS : ftIEEHEE
BS.| Number of suppliers
H“EEHE
China supplier 47 109
] R
B6.2 Product responsibility
EmAfE
Number of products and service-related complaints case 0 0
EmKRRBRAFHE R
Aspect B7: Anti-corruption
BHEB7 : RES
B7.1 Corruption litigation
= EE
Number of ongoing or concluded legal cases case 0 0
regarding corrupt practices =
RESEEENE SHAEFHE
Aspect B8: Community Investment
JEEBS : HBRKRE
BS.I Resources contributed to the focus areas
EEIRRAMBAER
Donation RMB 150,000.00 0.00
R ARE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE

INDEX OF THE STOCK EXCHANGE

Indicators

5=

Description
3

TR (RIR - B R BRI &R ) R5

Corresponding Section
HERSEH

A. Environment
ARIE
Al Emissions

AR

General Disclosure
—RiE

All

Al2

Al3

Al4

AlLS

Al6

Information on the policies and compliance with relevant laws and regulations that
have a significant impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and non-hazardous
wastes, etc.

BRBRMEEREHN BRI BERESRRYNELS
NERRETHETABEAY ENERERRAINER

The types of emissions and respective emissions data

BE R AR

Greenhouse gas emissions in total (in tonnes) and, where appropriate, intensity (e.g. per
unit of production volume, per facility)

BEREEHNE QT k ER) BE MUSEBE[ SERK
5t8)

Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per
unit of production volume, per facility)

FIELAEEERMEE QT k (ER) BE (MMUSEEEQ §A
Rt E)

Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility)

FELEZERYEE QIEHE) k (ER) BE (MUSEEEQ §A
Rt E)

Description of measures to mitigate emissions and results achieved

AR R BRI R PR AR

Description of how hazardous and non-hazardous wastes are handled, reduction

initiatives, and results achieved

HAREAERESERENNT L AEELENBRAFERR

Environment  Embrace Harmony
Together
RIZ « 75

Environmental key performance
indicator

RIGRRENIER

Environmental key performance

indicator

RIERREMER

Environmental key performance

indicator

RIGRARENER

Environmental key performance

indicator

REGRARENER

Environment * Embrace Harmony
Together

RER « HIANGE

Environment  Embrace Harmony
Together

R1% « HAANGE

IREEX CEXEEARAH

“ECERFRBHERERRS
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE

INDEX OF THE STOCK EXCHANGE (Cont'd)

Indicators

=R

Description
3

HZFR R R ERIREIRE) &3] (@)

Corresponding Section
BERSEM

A2 Use of Resources
AMERER
General Disclosure
—MRE

ALl

A22

A23

A24

A2S5

Policies on the efficient use of resources, including energy, water and other raw materials

BUFEAER (BEER KREMEMR) HEE

Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total
(kWh in ‘000s) and intensity (e.g. per unit of production volume, per facility)

RENBONERR/FEEER (E R3Uh) £E8 UTETRE:
8) REZE MU SEEE( SERKHE)

Water consumption in total and intensity (e.g. per unit of production volume, per
facility)

BEKEBREE WNSESEN BERME)

Description of energy use efficiency initiatives and results achieved

B RERN G BRAERR

Description of whether there is any issue in sourcing water that is fit for purpose, water
efficiency initiatives and results achieved

EAKEGB AR LA ERRE ) URRA K m st IR MR

Total packaging material used for finished products (in tonnes) and, if applicable, with

reference to per unit produced

HmF A EEMRIEE CIESE) &k (ER) BEEEMGE

A3 The Environment and Natural Resources

NERERRAER
General Disclosure
—BRE

A3l

Policies on minimising the issuer’s significant impact on the environment and natural
resources

REETANRERARERENEATENHR

Description of the significant impacts of activities on the environment and natural

resources and the actions taken to manage them

BAEBEHRERARAERNEAY ERCRNEERRF ENTD
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Environment « Embrace Harmony
Together

IR « 0N 55

Environmental key performance

indicator

RIEMEENIER

Environmental key performance
indicator

RIEMEENIER

Environment « Embrace Harmony
Together

IR « 0N 55

Environment * Embrace Harmony
Together

RER « HIANGE

Environmental key performance

indicator
RIGEAREWNIER

Environment * Embrace Harmony
Together

RER « HIAGE

Environment « Embrace Harmony
Together

IR « 0N 55



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE

INDEX OF THE STOCK EXCHANGE (Cont'd)

BZP (R - H B R ER R EIRE ) &3] (@)

Indicators Description Corresponding Section
IR S HERSED

B. Social

BAE

BI Employment and Labour Practices

BIfERERE TER

General Disclosure
—RiRE

BI.I

BI2

B2 Health and Safety

REFENER

General Disclosure
—RiRE

B2

B22

B23

Information on the policies and compliance with relevant laws and regulations that have
a significant impact on the issuer relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare

ERFMARE BERER  TERE-RE TERE St RER
UKEMGERENNHRRETHETABEARENEREZERR
CllSEyE

Total workforce by gender, employment type, age group, and geographical region

B EBREE FRERN MBI DN ESBH

Employee turnover rate by gender, age group and geographical regions

B FlEh RMER D EERALE

Information on the policies and compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a safe working environment
and protecting employees from occupational hazards

ERRHZ2 ITREARERER A CASNBRRETHETA
BEAFENERZRRHINER

Number and rate of work-related fatalities

R EREMETHABRILE

Lost days due to work injury

RIGREIERH

Description of occupational health and safety measures adopted, how they are

implemented and monitored

HPrRARER RREZ 28 RN TRERA

Employees « Promote Growth

Together
BT« HEmE

Social key performance indicator

HERMBENER

This report does not disclose
this KPI at the moment
FERE G REUKP

Employees « Promote Growth

Together
BT « HEmE

Social key performance indicator

HERBENIER

Social key performance indicator

HERBENIER

Employees « Promote Growth

Together
8T « HEmk

IREEX CEXEEARAH

“ECERFRBHERERRS
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE

INDEX OF THE STOCK EXCHANGE (Cont'd)

Indicators

5=

Description
3

BsZF(RIR (L S R ER IR E1R5 ) &5 (@)

Corresponding Section

BERSEM

B3. Development and Training

B3. & B Rt
General Disclosure

—MRINE

B3.l

B3

B4. Labour Standards
B4.5%5 T8I
General Disclosure
~ 8

B4.1

B4.2

Policies on improving employees” knowledge and skills for discharging duties at work.
Description of training activities
BRI EEET IERSRMM R RAERER R IEIEE
The percentage of employees trained by gender and employee category
(e.g. senior management, middle management)
EUARESE MeRERRE PREEES) BNNTZIIEERDT
The average training hours completed per employee by gender and employee category

BN REEEE D BLEEXMT NN FHORH

Information on the policies and compliance with relevant laws and regulations that have
a significant impact on the issuer relating to preventing child or forced labor

BRI L E T a5 THBR B THETABREAT ENEMEER
RENER

Description of measures to review employment practices to avoid child and forced
labor

i BB AN RS R E T RaHI% T

Description of steps taken to eliminate such practices when discovered

HREERERFREHRE BB RARR Y R

B5. Supply Chain Management

BS.HFEREIE
General Disclosure
~ 8

BS.1

B52

Policies on managing environmental and social risks of the supply chain

EEHEENRE R RBER

Number of suppliers by geographical region

& D IHREHE

Description of practices relating to engaging suppliers, number of suppliers where the
practices are being implemented, how they are implemented and monitored

HAAMERREENES nENTEREANREHHE UNKERE
BIBYSITRERE T %
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Employees * Promote Growth
Together

BT « HEmE

Social key performance indicator

HEMBENIER

This report does not disclose
this KPI at the moment
TREE KB UK

Employees * Promote Growth
Together
BT« HiEmk

Employees * Promote Growth
Together

BT -k

Employees * Promote Growth
Together

BT « HEmEK

Product * Create Value Together
Em- HAIEE

Social key performance indicator
HEMBENIER

Product * Create Value Together
Em- HAIEE



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE

INDEX OF THE STOCK EXCHANGE (Cont'd)

Indicators

5=

Description
3

BisZF (RIS R ER IR S5 &5 (@)

Corresponding Section

BERSEM

B6. Product Responsibility
BeEmE(E

General Disclosure
—RE

Be. !

B6.2

B6.3

B6.4

B6.S

Information on the policies and compliance with relevant laws and regulations that have
a significant impact on the issuer relating to heafth and safety, advertising, labeling and
privacy matters relating to products and services provided and methods of redress

BRfRHERNRSNRREZE \BS BERABZEURBNTT A
WERRETHETABEAY ENERERIRAINER

Percentage of total products sold or shipped subject to recalls for safety and health

reasons

BENEERERRATAL 2 ARREAMARKNED L

Number of products and service related complaints received and how they are dealt
with

RERRERKRENRFHEUREE L%

Description of practices relating to observing and protecting intellectual property rights

R R REA G E RS FES

Description of quality assurance process and recall procedures

P EEMERRERERCWER

Description of consumer data protection and privacy policies, how they are

implemented and monitored

HIHEEBRRERLRER  URBERTRER &

Product * Create Value Together
Em e« HAEE

Product * Create Value Together
Em- HAER

Social key performance indicator
HERRENER
Social key performance indicator

HERRENIER

Product * Create Value Together
Em- HAER
Product * Create Value Together
Em- HAER
Product * Create Value Together
Em- HAIER

IREEX CEXEEARAH
TECTERE - HARERRS
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE R8s - e RELREIsS| V=3 &)
INDEX OF THE STOCK EXCHANGE (Cont'd)

Indicators Description Corresponding Section
B8 3 BERSEM

B7.Anti-corruption

B7.RES
General Disclosure Information on the policies and compliance with relevant laws and regulations that have Responsibility Management
—RiEE a significant impact on the issuer relating to bribery, extortion, fraud and money EEEE
laundering
BENLER-BR BFRARBNEERETHETABEAT ENH Social key performance indicator
REERRAIBNER HEMBENIER
B7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer Responsibility Management
or its employees during the reporting period and the outcomes of the cases BEERE
RESBARETANERER NI EBENE SHARNNHE Kk
&
B7.2 Description of preventive measures and whistle-blowing procedures, how they are Responsibility Management
implemented and monitored BEER

R EERRRER  UREERTRER A

B8. Community Investment

BBHERE
General Disclosure Policies on community engagement to understand the needs of the communities Community * Build a Better One
—RiRE where the issuer operates and to ensure its activities take into consideration the Together
communities’ interests HE - HEER
BRLMHE2ERTREEMAHRRENRRAZHIHEE BHET
HAIBR
B8.I Focus areas of contribution (e.g. education, environmental concerns, labor needs, health, Community * Build a Better One
culture, sport) Together
FIERERE s BREE - SIBRBR X-8BH) &« HExi
B8.2 Resources contributed (e.g. money or time) to the focus area Community * Build a Better One
TEIERMBAER WEHERER) Together
& « HEX

Social key performance indicator

HEWBEWER
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