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PREAMBLE

Oil and gas have long been the essential components of
global energy system. Nowadays, an emerging topic along
the entire oil and gas value chain is the action towards
sustainability. Given the potential impacts of the oil and gas
industry’s operations on a range of sustainability-related
areas, including global warming, ecosystems, workers’
health and the wellbeing of local communities, which are
commonly recognised to be accompanied by material
environmental, social and governance (“ESG”) risks in
upstream infrastructure development and operations,
it is of paramount importance for the private sector to
integrate sustainable concepts and practices into business
operations, as well as leveraging its inherent strength in the
value chain to facilitate collaboration and collective actions
in changing towards sustainability.

In China, a thriving civilisation call for good eco-environment
has been embraced with the vision of a global community of
shared future and ambition to accelerate its transformation
towards green and low-carbon development in economy
and society. During the 14" Five-Year Plan period, Shanxi
Province published the 14" Five-Year New Technology Plan
of Shanxi Province, placing great emphasis on chemical
research on unconventional natural gas technology,
co-production of “three gases” (=FL#K), deep coalbed
methane (“CBM”) exploration and development, combined
mining of multiple coalbeds, and graded utilisation of
coalbed methane. Under the overarching guidance of the
14" Five-Year Plan that highlights building a clean and
diversified energy supply system, Sino Oil and Gas Holdings
Limited (the “Company”) and its subsidiaries (the “Group”)
deeply understands its pivotal role to play in strengthening
core technology research and incorporating ESG principles
into the way it operates and develops, and keeps
putting forward sustainable solutions for minimising its
environmental impacts and enlarging its social contributions,
while maintaining a growing momentum in business
development.
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REPORTING BOUNDARY AND PRINCIPLES
In strict compliance with the requirements under Appendix
27 — ESG Reporting Guide of Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong Limited
(“Stock Exchange”), the Group is pleased to present its
fifth ESG Report for the year ended 31 December 2020
(“FY2020”), which demonstrates the Group’s approach and
performance in terms of ESG management and corporate
sustainable development for FY2020. For corporate
governance section, please refer to pages 27 to 40 of the
Company’s 2020 Annual Report.

The ESG Report has been prepared with reference to the
latest amendments to the existing ESG reporting regime
adopted by the Stock Exchange. If there is any conflict or
inconsistency, the English version shall prevail.

Boundary Setting

Given the business nature of the Group, the boundary of
the ESG report remains consistent with last year that covers
the performance and management policies of the Group’s
business operations in Mainland China including Raw Coal
Washing Project and CBM Business in Shanxi Province.

The coal washing plant is located at Qinshui Basin, Shanxi
Province. The washing process involves separation of
coal from soil and rock into graded sized chunks through
centrifugation, magnetism and flotation technologies. In
FY2020, the coal washing operations recorded a total sale
of refined coal approximately 160,000 tonnes (FY2019:
201,000 tonnes).
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Sanjiao CBM Project is located in Ordos Basin in Shanxi
and Shaanxi Provinces. It involves continuous extraction,
compression and distribution of CBM. In FY2020, the CBM
Project had 18 (FY2019: 4) new wells and completed a
total of 140 (FY2019: 122) wells, comprising 88 (FY2019:
70) multilateral horizontal wells and 52 (FY2019: 52) vertical
wells. Out of the total 140 wells, 102 wells were in the
normal dewatering and gas producing stage, of which
102 wells accessed to a gas collection pipeline network.
In FY2020, the CBM Project recorded CBM production of
approximately 101.75 million m® (FY2019: 103.22 million
m?®). The Project uses three designated CBM pipelines in
the Sanjiao block and its surrounding areas, built by the
Shanxi provincial government as its major sales channels,
including (1) the CBM pipeline from Sanjiao to Linxian for
gas supply for residential, commercial and industrial use, as
well as heating in winter; (2) the designated CBM pipeline
of the Sanjiao CBM block for gas supply to Senze Coal &
Aluminium Group, a local coal processor and aluminium
manufacturer; and (3) the CBM pipeline from Sanjiao to
Luliang (for gas supply to Xiaoyi and central Shanxi).

Reporting Principles

Materiality

In FY2020, the Group performed a materiality assessment of
the ESG-related topics with reference to the recommended
procedures of the Stock Exchange through surveys with
its key stakeholders. Both internal and external stakeholder
representatives were invited in the survey and the outcome
enabled the Group to prioritise the relevant ESG issues
material to the Group in its ESG management and journey
towards sustainability.

Quantitative

The Group collected and presented its performance in
greenhouse gas (“GHG”) emissions, consumption of various
energy resources and various social Key Performance
Indicators (“KPIs”) such as the number of employees in
terms of age, geographic locations, gender and position
types.
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Balance

An unbiased picture of the Group’s environmental and social
performance as well as its impacts on the environment and
natural resources (both positive and negative) was described
in the ESG Report.

Consistency

The application of principle Consistency was reflected in the
boundary setting process and reporting framework that the
Group based in generating the ESG Report. In particular,
the Group adhered to the procedures set forth in “How to
Prepare an ESG Report? — Appendix 2: Reporting Guidance
on Environmental KPIs and Appendix 3: Reporting Guidance
on Social KPIs” issued by the Stock Exchange in collating
statistics and presenting its ESG performance.

MESSAGE FROM THE BOARD

Adhering to its corporate value of “People Oriented, Effective
Use of Resources, Bring Harmony with Great Virtue”, the
Group has relentlessly been committed to improving its ESG
management system and dedicated to being a professional
international oil & gas explorer and producer with full respect
for its people, the ecosystem and the welfare of a wider
society simultaneously. Since the global community heavily
relies on oil and gas products for development, it is crucial
for all industry players to focus on the broad environmental
and social issues engendered by exploration and production
processes that are manifested at both local and global
levels. As an enterprise with its principal businesses in CBM
exploration and extraction, as well as raw coal washing
operations, the Group has developed a systematic thinking
that reviews and optimises its business practices through
ESG lenses holistically, striving to address a variety of
potential environmental impacts during operations while
delivering significant co-benefits to the society.
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As one of many industries that are most exposed to
climate-related risks, the oil and gas sector undoubtedly
needs to refine its business strategy and moves towards
cleaner and eco-friendly operation model. In response to the
China’s plan to have carbon dioxide (CO,) emissions peak
before 2030 and to achieve carbon neutrality before 2060,
the Group keeps reviewing its operations and prepares
its energy strategy with the leadership of the Board and
by building cross-functional accountability. Meanwhile,
the Group continues to make good track on its energy
performance through metrics from the Group’s level down
to its major business segments and projects.

In 2020, the outbreak of COVID-19 Pandemic (the
“Pandemic”) brought unprecedented uncertainties and
challenges to businesses, severely affecting the global
economy and financial markets as well as causing millions
to lose their lives. Facing the crisis, the Group immediately
built emergency leadership team and taskforces at different
levels, formulating and implementing policies including
“COVID-19 Epidemic Prevention and Control Work Plan”
and “Emergency Plan”, and taking effective actions by
following the governments’ instructions, in order to protect
the safety of its employees while maintaining its operations.

As the world starts to look beyond the Pandemic in 2021,
the Group believes that there is a strong business case
to ensure a “green” recovery and address sustainability
challenges in the context of global reconstruction efforts. On
behalf of the Board, we look forward to charting a course
to realise this sustainable future with our stakeholders, and
hereby present our FY2020 ESG Report.

Dai Xiaobing
Chairman
Hong Kong, 22 July 2021
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IV. ESG MANAGEMENT STRATEGY

At the centre of the Group’s ESG management approach
is a sustainability commitment signalled from the top that
has inherently been evolved from the Group’s business
principle — “Equal emphasis on business and capital, Equal
attention to resources and talent”. The Board of Directors
of the Group (the “Board”) takes the lead on and oversees
the planning, implementation and reporting of the Group’s
progress towards sustainability. The robust governance,
resourceful and dedicated management teams together
with diligent employees are the Group’s key to unlocking its
potential to constantly overcome challenges and navigate
through the complex market environment to achieve
sustainability.

Our ESG management approach primarily focuses on
two pillars, namely our environmental commitment and
employees’ wellbeing. To acquire material ESG information
including potential ESG-related risks that may have
significant impacts on the Group, efficient dialogues
between the management team and frontline operators
as well as regular ESG newsletters summarising the latest
regulatory frameworks at both domestic and global stages
have been taken as useful ways for ESG risk analysis by the
Group.
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V. STAKEHOLDER ENGAGEMENT V. FlIZHEEAENZLE
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The Group has been consulting with its main stakeholders
to identify their concerns about the Group’s ESG
development on a continuous basis. The Group maintains
a sound relationship with its stakeholders including
suppliers, employees as well as professional organisations
in a proactive manner, and regularly involved their
representatives in expressing their opinions in terms of the
Group’s sustainable development through the channels
highlighted below.
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Communication with Key Stakeholders
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Stakeholders
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Expectations and Concerns
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Communication Channels

BEAR

Government and
regulatory authorities

Law and regulation compliance
Anti-corruption policies

Supervision on the compliance with
local laws and regulations

B A B & e i - Occupational health and safety - Routine reports and tax payments
- EEPERRAER - BITEMERERNES
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- BERREZD
Shareholders — Return on investments — Regular reports
IR — Corporate governance — Announcements
— Law and regulation compliance — Annual general meetings
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Employees — Employees’ remuneration and — Performance appraisal
== benefits — Training courses

Career development

Training opportunities
Occupational Health and Safety
GHG emissions reduction
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Workshops
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Involvement in communities
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Materiality Assessment

As ESG risks and opportunities vary among stakeholders
of the Group involving different backgrounds, principal
activities and business/operating models, the Group
identifies the material ESG topics in a stepwise manner,
including performing a materiality assessment survey with its
selected stakeholder representatives in FY2020. Specifically,
the selected stakeholders were invited to participate in
an online survey to express their views on a list of ESG
issues of the Group. The online survey contained numerous
well-designed questions, which were believed to be material
and relevant to the Group’s business development and
strategies from the stakeholders’ standpoint. The objective,
transparent and decision-useful materiality assessment
allowed the Group to prioritise its ESG issues.

Stakeholder Engagement Materiality Matrix
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GHG Emissions

nE R P

Air Pollution

ER5R

Energy Management

RERER

Water & Wastewater Management

KERMEKER

Solid Waste Stewardship
EREZYER

Materials Management

RyHEREE

Land Use, Ecosystem and
Biodiversity
TR ERRGNENSEL

Climate Change Mitigation and
Adaptation
REE(ERNERE

Packaging Material Management

BEMHER

Renewable and Clean Energy
A BEMBEZER

Diversity & Equal Opportunity
L MF S B

Employee Remuneration and
Benefits
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Occupational Health and Safety
BERREAZS

Employee Development and
Training
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Preventing Child and Forced Labour
HBERETMARSST

LLabour Practices

4 TiEs

Green Procurement

RERE

Communication and Engagement
with Suppliers
BEHERNORITERRSE

Environmental Risk (e. g. pollution)
Management of Supply Chain
IR G ERER (I54)

Social Risk (e. g. human rights or

corruption) Management of Supply
Chain

HEENHERARER (AR
BE)

Supply Chain Materials Sourcing &
Efficiency
1 e SRR R R A

Health and Safety Relating to
Products/Services

Ef/RERENZE
Customers Welfare
BREL

Marketing and Promotion

BHNEE

Intellectual Property Rights
REMBER

Product Quality
EmEE

Customer Privacy and Data Security

BEERALRENBEZ 2

Labelling Relating to Products/
Services

BER/RBEEEHRRRE
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Product Design & Lifecycle
Management
EmRT e ERERBRER

Access & Affordability
Em/ REERATE

Business Ethics & Anti-corruption
AEERNRBER

Internal Communication &
Grievance Mechanism

PR A S 1 BB A

Community Engagement
B R M R R

Participation in Philanthropy
REEEEHHLE

Cultivation of Local Employment
REEMHME

Local Environmental Protection

AR R

Support of Local Economic
Development
XA EEER

Business Model Adaptation and
Resilience to Environmental, Social,
Political and Economic Risks and
Opportunities
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Management of the Legal &
Regulatory Environment
(regulation-compliance
management)
EFREERFECHNEHNER (O
BERER)

Critical Incident Risk
Responsiveness

RESHESE R L

Systemic Risk Management (e. g.
Financial Crisis)
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Through the materiality analysis, the Group identified
“GHG Emissions”, “Air Pollution”, “Water & Wastewater
Management”, “Preventing Child and Forced Labour”,
“Health and Safety Relating to Products/Services” and
“Business Ethics and Anti-corruption” as the ESG issues
that were of great importance to the Group’s sustainable
development.

Stakeholders’ Feedback

Striving for excellence, the Group welcomes its
stakeholders’ feedback and advice on the improvement of
its corporate ESG approach and performance, especially
the ESG issues identified as the most important ones in
the materiality assessment of the Group. Readers are also
welcomed to share their views on the ESG matters with the
Group at contact@sino-oilgas.hk.
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VI. ENVIRONMENTAL SUSTAINABILITY
Under the overarching 14" Five-Year Plan of China
highlighting a green, low-carbon and high-quality
development transition, the Group has sought long-term
sustainability of the environment and community in which it
operates. Striving to minimise the potential environmental
impact during its daily operations, the Group strictly
complied with relevant environmental laws and regulations
in the PRC in FY2020, including but not limited to:

° Environmental Protection Law of the People’s Republic
of China;

o Environmental Impact Assessment Law of the People’s
Republic of China;

° Law of the People’s Republic of China on the
Prevention and Control of Atmospheric Pollution;

o Law of the People’s Republic of China on Prevention
and Control of Water Pollution;

o Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution by
Solid Wastes;

o Law of the People’s Republic of China on the
Prevention and Control of Pollution from Environmental
Noise;

o Law of the People’s Republic of China on Conserving
Energy;

° Mineral Resources Law of the People’s Republic of
China; and

° Shanxi Province Coalbed Methane Exploration and
Exploitation Management Measures.

This section primarily discloses the Group’s policies,

practices and quantitative data on emissions, use of

resources and the environment and natural resources in

FY2020.
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Emissions

Given the business nature, the Group’s air emissions
mainly came from the fuel combustion for operations and
transportation. In FY2020, the air emissions of sulphur
oxides (“SO,”), nitrogen oxides (“NO,”) and particulate
matter (“PM”) amounted to 181.5, 8,489.6 and 1,080.0
kg, respectively. In 2020, China made a pledge to achieve
carbon peak by 2030 and carbon neutrality by 2060. In
response to the national call towards zero-carbon economy,
the Group has been dedicated to lowering its carbon
footprint. In FY2020, the GHG emissions from the Group
were primarily due to the combustion of fossil fuels and the
purchase and consumption of electricity. Specifically, the
Group’s total GHG emissions were 15,666.1 tonnes CO,,
with an intensity of 0.07 tonnes CO,/m? floor area. During
the year under review, the Group’s solid wastes were mainly
from the Raw Coal Washing plant, which amounted to
299,293 tonnes. The Group did not generate any significant
amount of hazardous waste in FY2020. The Group’s total
emissions in FY2020 were summarised in Table 1 in the
Appendix.

Air and GHG Emissions

Climate change is widely recognised to be caused by
anthropogenic GHG emissions, mainly from transportation,
industry and agriculture. Under the ambitious climate goals
pledged by China to achieve carbon neutrality by 2060,
the Group has targeted at slashing its carbon emissions by
strictly controlling its electricity consumption and improving
energy efficiency. For instance, the Group maintains and
repairs its facilities on a regular basis to keep their high
working efficiency.
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In FY2020, the Group’s air emissions mainly came from
the consumption of fossil fuels for operations of onsite
facilities in CBM projects including the use of light trucks
for transportation and various machinery. In the Raw Coal
Washing business segment, no significant air emissions
were generated during the year under review, which
was monitored strictly by the environmental monitoring
institution, while in the CBM business segment, regular
maintenance of the equipment for environmental protection
was performed regularly. In the Group’s CBM projects, air
emissions during operations normally includes industrial
exhaust gas from boiler chimneys and unorganised gas
at industrial boundary. To control the emission of air
pollutants, in FY2020, the Group acted in accordance with
the requirements of local government, replacing coal-fired
boilers with gas-fired ones, leading to a reduction of 30%
in NO, emissions. Meanwhile, the Group followed its
monitoring plan during the year under review, entrusting a
third-party qualified company to carry out monitoring work
during operations. In terms of the control of unorganised
gas at industrial boundary, air emissions are mainly the
CBM vented in the well site and station under emergency,
which is burned in compliance with the requirements of
environmental assessments.

In FY2020, the GHG emissions of the Group increased
slightly by approximately 8%, which was primarily due to
the moderate growth in electricity consumption and the
inclusion of business air travels and other types of Scope 3
GHG emissions into measurement and reporting.

The Group’s policies in controlling air and GHG emissions
that are inherently linked to the energy efficiency will be
further described in the next subsection under "Electricity"
and "Other energy resources".
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Wastewater

The wastewater was mainly the industrial sewage from
exploration, utilisation and production process and other
commercial wastewater during operations. The Group has
developed water management plans as part of its internal
environmental system, to reduce, reuse and recycle the
industrial wastewater. All industrial wastewater must be
processed scientifically and meet the standard of “Integrated
waste discharge standard (GB 8978-1996) (5/K#r& HE
JIZ#E)” and requirements of environmental assessments
before being discharged. Both business segments of the
Group have built professional teams that are responsible
for the execution of water management plans, tracking the
performance of water efficiency as well as the conformance
with relevant laws and regulations.

Solid Wastes

The solid waste of the Group is comprised of soil, rock,
dehydrated and compressed coal ash, waste rock, coal
gangue, as well as other hazardous and non-hazardous
materials. The commercial solid waste generated by
its employees including paper, glass and plastic-made
products in the office is normally well-sorted, recycled and
handled by qualified municipal departments.

The Group believes that a responsible and safe waste
stewardship is an important component of its sustainable
development, thereby setting up and implementing effective
internal policies in regulating the storage, management and
disposal of solid waste from operations. In FY2020, the
only hazardous waste from the Group was waste oil (HW08)
from the oil-injected compressors in CBM projects, which
was collected and treated by licensed chemical waste
collectors. To better manage the hazardous waste, the
Group has formulated Hazardous Waste Management Plan
in accordance with the requirements of local environmental
agencies including “Guidelines for the Development of
Management Plans for Hazardous Waste Producers” (f& % %
YIEABEMNEIRFTEHITIERE), and reported on its treatment
and data of hazardous waste timely. The Group lays great
emphasis on the incubation of “Circular Economy” concept
in its operations, collecting and giving compressed coal
powder cakes to nearby villagers as burning fuels for free.
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Noise

In FY2020, noise emissions of the Group mainly came
from operations of machinery in CBM projects and the coal
washing plant. In strict compliance with national and local
regulations in terms of industrial noise emissions such as
the Emission standards for industrial enterprises noise at
boundary (GB12348-2008) (L 1M FIRIR IR E P HUZ
4E), the Group has adopted various noise-reducing facilities
and measures to mitigate the impact of noise on the
surroundings. Low-noise equipment with better performance
in noise control is always taken into considerations in
equipment selection during procurement.

Energy and Resources

In FY2020, the primary resources consumed by the Group
were electricity, petrol, diesel, water and paper. Table 2 in
the Appendix illustrates the amount of different resources
used by the Group in FY2020. Given the business nature,
the Group did not consume any packaging materials during
the year under review.

Electricity

The electricity consumed by the Group mainly came from its
business operations. In FY2020, the electricity consumption
of the Group in FY2020 was 20,312,449 kWh, which was
6.7% higher than that in FY2019.

The Group has integrated ‘Saving Electricity’ into its
business strategy and operations. For instance, the
Group’s CBM business segment has used LED lights for
all its projects so far, and selected inverter equipment to
lower power consumption. In addition, the Group’s offices
specifically implemented the following practices during the
year under review:

° Turned off all lights, electronic device and other
power-consuming equipment at the end of the day;

o Switched off all idle lights and air conditioners; and
° Placed ‘Save electricity and turn off the light when

you leave please’ stickers to encourage employees to
conserve energy.
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Other Energy Resources

In FY2020, the Group consumed petrol and diesel as its
primary energy resources for transportation and industrial
operations. During the year under review, the amount of
petrol declined by 8.2%, while the use of diesel oil dropped
by 3.8% approximately due to the efficient management
of fossil fuel consumption of the Group, constituting 186.5
and 816.6 tonnes CO,, respectively. To further manage the
emissions and operating costs associated with the use of
fossil fuels, the Group has adopted effective measures and
focused on the measurement of energy performance with
good monitoring system and against well-defined metrics.

Water and Other Resources

Given that oil and gas exploitation, processing and
production may pose potential health risks to nearby
communities through the contamination of drinking
water sources, and large volumes of fresh water used in
operations may also raise water-scarcity concerns, the
Group has put forward many practical solutions to lower
its water footprint. In FY2020, the Group did not face any
problem in sourcing water. During the year under review, the
Group consumed a total of 73,237 m® water in operations
and implemented internal policies to use water smartly. In
coal washing plant, for example, the rainwater collection
system has been installed and a total of 63,490 m* (FY2019:
19,100 m®) of water was reused in the washing process.
In addition, the Raw Coal Washing plant has strengthened
its recycling efforts and in FY2020, all wastewater from
the plant was reused internally. To improve the utilisation
efficiency of water resources, the Group has further adopted
the following practices in its office operations:

o Fixed dripping taps timely to avoid further leakage of
the water supply system;

o Strengthened the maintenance and repair on water
taps, water pipelines and water storage; and

o Enhanced the awareness of water conservation among
employees.
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The Group has long been incorporating the concept of
‘Paperless Office’ and ‘Office Automation’ in its office
operations and encouraging its employees to use less paper
in the workplace.

o Promoted office automation and disseminated
messages by electronic means (i.e. emails or e-bulletin
boards) as much as possible;

o Set duplex printing as the default mode for most of the
network printers; and

° Encouraged all staff to reuse one-side printed papers
as draft paper.

Environment and Natural resources

As the Group keeps integrating sustainability mindset into
its business strategy, a thorough and ongoing evaluation
of business impacts on the environment and exploitation of
natural resources is necessary and the key for the Group to
identify and manage its exposure to potential environmental
risks. In FY2020, the Group’s major environmental impacts
lay on air emissions, water usage and noise. To minimise
the impacts, the Group has organised various business
departments to carry out risk assessments on an annual
basis and implemented different management approaches
according to risk categories in order to control actual risks.
Further, the Group has set up effective impact prevention
and control measures, and built professional teams that are
responsible for the supervision of action implementation.

In response to the calls for climate actions, the Group has
made an analysis and materiality assessment of its exposure
to potential climate-related risks, and set up adaptation
plans in resilience building. For instance, the CBM projects
of the Group are located in the Ordos Basin that is loess
plateau. Due to its geographical landscape and condition,
onsite operations normally generate dust in windy days. To
minimise the impacts caused by climatic factors on nearby
residents, the Group sprays water on construction roads
and seeks to apply more advanced and effective measures
to minimise the risk of dust pollution.
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VII. SOCIAL SUSTAINABILITY VII. H E o FEERE

EMPLOYMENT AND LABOUR PRACTICES
Employment

As part of its corporate sustainability strategy, the Group
believes that it is vital to create an inclusive corporate
culture that respects and cares for its employees. The
Group treasures its employees’ talent and strives to
provide its employees with a suitable platform and working
environment for their professional development. As of 31
December 2020, the total number of employees of the
Group was approximately 299 (including all operations
and operating sites). In particular, the Raw Coal Washing
business segment and CBM business segment had 108
and 165 employees respectively in mainland China, while
others came from the Group’s other business functions.
The breakdown of the Group’s workforce in terms of age,
gender and position levels is detailed in Table 3 in the
Appendix.

Law compliance

The Group’s employment policies and practices abide by
the relevant laws and regulations. In FY2020, the Group
complied with the relevant laws and regulations, including
the following:

o Labour Law of the People’s Republic of China :

o Law of the People’s Republic of China on Promotion
of Employment;

o Insurance Law of the People’s Republic of China;

o Labour Contract Law of the People’s Republic of
China;

o Minimum Wage Regulations; and

o Regulations on the Supervision of Labour Security.
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Recruitment and promotion

The Human Resources Department of the Group is
responsible for reviewing and updating relevant company
human capital management policies on a regular basis
in strict compliance the latest laws and regulations. The
Staff Handbook (& TFff}) and associated internal policies
regulate the Group’s employment practices and serve as
the foundation for maintaining a respectful, inclusive and
safe working environment within the Group. Pursuant to
the Recruitment Management Measures (FHEE%E B X)
that covers the whole recruitment process from demand
verification to on-boarding process, the Group offers fair
and competitive remuneration and benefits in accordance
with the applicants’ educational backgrounds, personal
attributes, job experiences and career aspirations to
attract high-calibre candidates. With reference to market
benchmarks in relation to staff promotion, the Group
provides equal opportunities of promotion and development
for eligible employees who have shown outstanding
performance and potential in their positions.

Compensation and dismissal

The Group regularly reviews its compensation packages
and performs appraisals of its employees to ensure that
all employees can be recognised and compensated by the
Group appropriately with respect to their capability, efforts
and contributions. A competitive salary and benefit policy
has been set up and implemented to attract, retain and
incentivise the employees of the Group. The Group strictly
prohibits any kind of unfair or illegitimate dismissal, thereby
implementing stringent policies regulating the procedures of
dismissal, including verbal warning, warning in writing and
termination of employment contracts if necessary.
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Working hours and rest periods

In compliance with relevant ordinances, the Group has
followed Staff Handbook (8 T Ffff}), Staff Attendance
Management Measures (B T = £)E # ##)%) and Staff Leaves
Management Regulation (B TIRREIE#RE) to determine
and manage the working hours and rest periods for its
employees. The Group respects the rights of employees
for rest and in addition to basic annual leave and statutory
holidays, the employees of the Group are also entitled to
extra leave benefits, such as marriage leave, maternity
leave, paternity leave, compassionate leave as well as study
and examination leave.

Equal opportunity, diversity and anti-discrimination

As an equal opportunity employer, the Group prohibits any
discrimination and promotes equality in the workplace and
endeavours to create a fair, respectful and diverse working
environment in all its human resources and employment
decisions. The decisions in hiring, training, promotion
opportunities, dismissal and retirement policies are all
based on factors irrespective of its employees’ age, sex,
marital status, pregnancy, family status, disability, race,
colour, descent, ethnic origins, nationality, religion or any
other non-job related factors. The Group has zero tolerance
in relation to any workplace discrimination, harassment
or vilification in accordance with local ordinances and
regulations. Employees are vigorously encouraged to
report any incidents involving discrimination to the Human
Resources Department of the Group, which takes the
responsibility for assessing, dealing with, recording and
taking any necessary disciplinary actions in relation to the
substantiated cases.

22

Environmental, Social and Governance Report
RE HNERELES

T fERF & FO 1R A

AEEZRBIETFM [ETZHE
BHEl TEIRBEREMTISEHAT
WEBTHEEG BEMEEASEE
ENIERBNKERKRE - AEEEE
ETITHREERN  BRERNFRIEER
BN AEEEIEZHBEIINBRIRE
FowmER - ERBER  BIMEIN
REBMEAR -

FEHE  BTILFIR Y

ERFERERE  AKERELEMAT
ESFHRMRE  REFELBNEH
FIBEANBERMERRRDEE—ER
¥ HEBEAZTENIFRE IS
A-F EF%E  BEMERERR
BPREWIFAB THOSFE - 15 - BT
MR EE - REMRR - BKR Bk
BE MK KEE- BEE RHAEMR
HMETHEEENEARRELE - REE
HORBIFER - NEEH TR TS
MR  BEAHFESHERERBEE -
AEEBERZBEIRNAEEANER
MEREEAEREENESF  ANER
MEEUFMHETHG  EE  REM
REERSENLERD °

Environmental, Social and Governance Report 2020

Sino Oil and Gas Holdings Limited



Other benefits and welfare

The Group’s employees are entitled to benefits
including endowment insurance, medical insurance with
hospitalisation coverage, communal and personal accident
insurance, maternity insurance, compensation, mobile
phone fee allowance, gifts during festivals, marriage gift,
maternity gift, well-equipped staff dormitories, housing
allowance and annual body check-up in specific aspects of
respirable particles, noise exposure and chemical exposure.
In FY2020, due to the social distancing rules of epidemic
prevention and control work, the Group did not arrange
many activities for its employees.

In FY2020, the Group was in compliance with the relevant
laws and regulations in relation to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination,
welfare and other benefits that have a significant impact on
the Group.

Health and Safety
In FY2020, the Group complied with the relevant laws
and regulations in relation to health and safety protection,

including the following:

° Production Safety Law of the People’s Republic of
China;

o Law of the People’s Republic of China on Prevention
and Control of Occupational Diseases;

o Fire Control Law of the People’s Republic of China;

° Special Equipment Safety Law of the People’s
Republic of China;

o Regulation on Work-Related Injury Insurance; and

o Regulations on the Reporting, Investigation and
Disposition of Work Safety Accidents.
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The Group endeavours to create and maintain a healthy
and safe workplace for its employees and commits to
address any exposures of its employees to occupational
health and safety risks. As the physical and mental health of
employees is a priority to the Group’s long-term success,
the Group implemented strict internal safety and health
policies in FY2020, such as Compilation of Health, Safety
Environment (HSE) Management Systems ([EEZ2IRE
EIBHE=MR). In particular, the Compilation of Health and
Safety Environment (HSE) Management Systems (f2FEZ%
FIRIBEIEHEE4) summarises all relevant policies and
procedures that guide the Group’s employees to minimise
their exposure to potential occupational risks, including
Occupational Hazard Prevention System (k15 Z=7aR) 5
[€), Health, Safety Environment (HSE) Management Reward
and Punishment System (f2EZZIRHE (HSE) BEEEHE
EHX), Hazardous Sources Management Measures (/B
JREEE), Personal Protective Equipment Management
Measures ({EAPFER@EIEHPE) and Measures for the
Safety Management of Hot Work (B) A 1B % 2 & EHEX).

The Group has set up an HSE Management Committee
and professional teams that are responsible for regularly
reviewing and overseeing the Group’s HSE policy,
procedures, measures, documentation and effectiveness
of implementation. Meanwhile, the Group regularly updates
its health and safety related policies and process that are
aligned with its business objectives and targets, as well
as in compliance with relevant laws and regulations. The
Group promotes the principle of “safety management is
prerequisite of work management” (B T{EX/BELZE) and
requires all business managers to supervise and monitor the
implementation of the Group’s safety policies.

The Group has been equipped with various types of
equipment for occupational disease protection such as
facilities for effective noise reduction and emergency rescue,
and provides its workers with suitable personal protective
equipment including masks, earplugs, protective clothing
and others.
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In FY2020, the Group has formulated and launched an
Occupational Hazard Training Programme, which covered
topics including the interpretation of “Production Safety
Law” and relevant laws, the Group’s occupational health
and safety management system and operating procedures,
internal emergency response plans for occupational
hazard accidents, the concept and prevention principles of
occupational diseases, the major hazards and preventive
measures of occupational disease factors (dust, noise, etc.)
during operations and case studies. In April 2020, to further
improve the emergency response capability of employees
and evaluate the practicability and reliability of emergency
response plans for CBM leakage and fire accidents, the
Group organised a CBM leak fire emergency drill, aiming at

enhancing its workers’ knowledge and awareness of safety
protection.
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Response to the COVID-19 Pandemic

In 2020, the outbreak of the Pandemic profoundly
affected public health, the economic and social stability
and threatened the livelihoods and wellbeing of millions.
Facing the challenges and uncertainties, the Group took
swift actions, building the Epidemic Prevention and Control
Leadership Team and setting up internal guidelines and
policies, including the “Epidemic Prevention and Control
Work Plan” ($rAEAESEBHEIERSE), “Epidemic
Prevention and Control Knowledge Handbook” (15852
1z F ), “Epidemic Prevention and Control Guide” (&
1EBr1248/) and “Epidemic Prevention and Control Work
Emergency Plan (Z1EF715E TERE&TEZ). In response to the
call of national and local governments, the Group imposed
rigorous requirements as follows:

° General Management Department is responsible for
monitoring the body temperature of the staff on duty
every morning and evening, keeping records and
checking the body temperature of outside personnel;

o Production departments (ground engineering
department, production operation department) should
reduce the number of people going out. If they need
to go out for work, the personnel or inspectors must
wear masks after the approval by the leader and avoid
going to crowded places.

° All departments shall efficiently manage the issuance
of masks and other personal protective equipment for
employees, strengthen temperature monitoring and
establish a ledger to keep records, etc.

During the year under review, the Group was not in violation
of material relevant laws and regulations in relation to
providing a safe working environment and protecting its
employees from occupational hazards that may have a
significant impact on the Group.
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Development and Training

Upholding the belief of “Training is the greatest wealth that
an enterprise gives to its employees, while the greatest
value-added space for an enterprise is the development of
its human capital”, the Group encourages and supports its
employees to further improve and develop their job-related
skills and knowledge for career development.

For the newly hired staff, the Group designs and provides
comprehensive induction training programmes according
to “New Staff Management Regulation” (T8 TEEE
7E) and the Human Resources Department, which is
responsible for the implementation and monitoring of the
Group’s training policies, and establishes training files for
the new employees in accordance with the “Training File
Management Measures” (IF3IliEZEE#E). In addition,
the Group focuses its efforts on safety training, eliminating
any potential risks that may cause accidents and strengthen
emergency response capabilities of all employees. In
FY2020, the training courses held by the Group for its
employees included Production Safety Knowledge and
Management Ability Assessment (% & 4 & &0 A& B
F1##%), Fire Safety Training (BB Z & 553l), Occupational
Health and Safety Training (BtZ##ERZ 21E5), Summer
Production Safety Training (EZZ 24 ZEHF) and Winter
“Ten Prevention” Safety Training (X2 [+ ] Z25E3l).

The breakdown of the Group’s training information in terms
of gender, employee category and training hours is detailed
in Table 6 and 7 in the Appendix.

2020 B HEREARE 27
PEERERERD T

BR HERELIRS

R Rl
AEBFRAIRIREELTEIRK
W E EEREFANEEZEHRANE
AEEIES SZBMXFEITE—F
EEMERE TEEBORBEMB X
FR P 78 BO K08 o

HRFABOHEL ASEREIFE
TERRE]RFFLEERZEAARSE
JIEHE - ANBRBAEANEEIFIIK
RNEBRNEE BRIBIERERE
WEINRE  RMBETEIIFIESR -
BN REBEEZ 2EI - HBREM
AREBREHMEERR  BR2EE
THEZEEEE S - R202081 F - K&
BERETERNBIREERLELE
MBMERENZZ B E2HFI -
BERREZ2E) - EFT2LEF
ARZRF[TE IR 2 -

AEEENERZLER - B THER REE
R BM D BFII R SR NEBRL -



Labour Standards

In FY2020, the Group abided by the relevant laws and
regulations including the Provisions on the Prohibition of
Using Child Labour (Z2IE{EAZETE) to prohibit any
child and forced labour employment. To combat against
illegal employment on child labour, underage workers
and forced labour, the Human Resources Department
of the Group requires all job applicants to provide valid
identity documents and other materials including academic
transcript, qualification/professional certificate and photos,
checks the alignment of the appearance of job applicants
with their ID card, double-confirms the age of the applicant,
to ensure that they are lawfully employable prior to the
confirmation of the employment. All applicants should fill
in the “Job Registration Form” issued by the Group. The
Human Resources Department of the Group is responsible
for the recruitment that should adhere to the Business Social
Compliance Initiative standards, and monitors and keeps
the compliance of corporate policies and practices under
relevant laws that prohibit child labour and forced labour.
Once the Group finds any case against labour standards, a
report will be made to the police and the employment will
be immediately terminated.

In FY2020, the Group was not in violation of any relevant
laws and regulations, in relation to the prevention of child
and forced labour that have a significant impact on the
Group.
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OPERATING PRACTICES

Supply Chain Management

The Group has set up a series of standard procedures for supply
chain management and implemented its internal policies in
controlling the potential environmental and social risks in incoming
goods and supplier management. For general procurement of
any single procurement item that costs USD100,000 or above,
a tender process is launched for the evaluation and selection
of suitable suppliers, whilst for products below USD100,000 in
value, at least 3 different suppliers are selected for comparison in
terms of product quality and cost.

Raw Coal Washing Business

In the selection of coal suppliers, the Procurement Department
normally performs due diligence of candidates through the onsite
visit to various coal mines, collects coal samples for quality
testing (moisture and ash content) and reviews the mines’ latest
sales price and market trend for decision-making. Once the
supplier and sales price are set, the Procurement Department is
responsible for monitoring the quality of coal products and market
price. At coal washing plant, the trucks carrying coal should
arrive at plant in accordance with agreed-upon requirements and
be weighted at designated area, followed by sample testing. All
information including coal supply record, onsite weighting record
and coal quality sampling record are archived by the Financial
Department.
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CBM Business

The major suppliers of the Group’s CBM business segment
are hardware and electrical machinery suppliers. To maintain
a good dialogue with suppliers, the Group makes use of calls,
video conferences, onsite technical exchange and onsite visit, in
order to create a stable and reliable supply chain. To minimise
the supply chain risks, the Group verifies its suppliers’ business
legality on a regular basis. When necessary, suppliers are required
to provide company policies, proof of responsible operations
and to demonstrate their commitment and actions in protecting
their employees’ health and safety in the workplace. If any illegal
practice is found among suppliers, the Business Department
of the Group should take corrective actions according to the
Contractor Management Measures (&8 & 2 #1£), evaluate the
consequences that may occur, summarise the experience learned
from incidents and strengthen the management of corresponding
contractors in the future. The CBM business segment of the
Group has set up and implemented Business Department
Management Measures (1530 EIEHE%) that defines the duties
of each party in the project and systemises the procedures
of projects from project approval, implementation, to order
management and documentation.

The Group considers environmental factors during the
procurement and gives priority to local suppliers in collaboration.
For instance, the hardware fitting for operations of CBM projects
are provided by local suppliers in the region where the Group
operates.
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Product Responsibility

In FY2020, the Group abided by the relevant rules, regulations
and standards that have a significant impact on the Group
concerning health and safety, advertising, labelling and privacy
matters with respect to its operations and services and methods

of redress, including but not limited to the following:
° Product Quality Law of the People’s Republic of China;
° Intellectual Property Law of the People’s Republic of China;

° Law on Protection of Consumer Rights and Interests of the
People’s Republic of China;

° Standardisation Law of the People’s Republic of China; and
° Coal Industry Law of the People’s Republic of China.

Given the Group’s business nature and the principle of materiality,
the labelling-related issues are not significant to the Group,
thereby not being discussed in this section.

Quality Control & Safety

Adhering to the principle of “People-oriented, Compliance and
Discipline, Risk Forecast and Control, Sustainable Development,
Occupational Hazards Control and Create A Green Environment”,
the Group has set up and implemented policies in improving
the product quality, including standardising internal testing
procedures and entrusting qualified external organisations for
tests. In FY2020, the Group received no product recalls for health
and safety reasons.
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Data and customer privacy

The Group abides by the laws in relation to customer privacy
and implements internal procedures to ensure that its customers’
rights are strictly protected, and any confidential information will
not be leaked deliberately or unintentionally to external parties
without the authorisation of the Group’s senior management
and its customers. The information collected by the Group from
its customers would be used only for the purpose for which it
has been collected. During the reporting year, there were no
complaints received by the Group concerning the breaches of
customer privacy and losses of customer data.

Intellectual Property Rights

The Group’s policy regulates that no employees be allowed to
install software or bring their own computers to office without
authorisation, which is an effective move to prevent any theft or
infringement upon its intellectual property rights.

Advertising & Marketing

Any misrepresentation or exaggeration advertising is strictly
prohibited by the Group. The Group has set up and implemented
the Sales Management System that prevents any violations of
relevant advertising laws and regulations.

Anti-Corruption

To maintain a fair, ethical and efficient working environment,
the Group abides by the local laws and regulations relating to
corruption and bribery including the Anti-corruption law of the
People’s Republic of China (F 2 A R MBI = & BUE), the Law of
the People’s Republic of China on Anti-money Laundering (£ A
R HEMBE & EEIK) and the Law of the People’s Republic of China
on Tenders and Bids (7 A R £ E BIZRIZX).

For Raw Coal Washing business, the payment methods should
be clearly written in the contract with coal suppliers to prevent
its employees from being involved in any crimes. The Group
has built an Inspection Team that is responsible for regulating
and monitoring the practices relating to bribery, extortion, fraud
or money-laundering in the Group. In FY2020, the Group held
an anti-corruption training workshop called “Refusing dinner
invitations, grabbing, obstructing and demanding bribes” (EA&RZ,
£-RZ), in which around 108 employees participated to develop
the awareness of anti-corruption.
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For CBM business, the reward and punishment system has been
implemented based on a scoring system and managed under
joint liability. An annual appraisal is performed with employees
who are considered for future promotion. In accordance with the
Group’s Off-Office Audit Management Measures (BE{EZE 5+ 12 9t
J%), the outgoing employees are audited and anyone who is found
to be connected with corrupt practices will be transferred to the
judicial authority for handling.

In FY2020, no concluded legal cases regarding corrupt practices
were brought against the Group or its employees.

Community Investment

Since its inception, the Group has been committed to engaging
with community groups and supporting the development of local
communities by minimising its impacts of operations on nearby
residents and leveraging its strength to address urgent social
challenges and livelihood issues. In particular, the Group has
focused its efforts on accelerating local employment, harnessing
unconventional clean energy resources, connecting with local
citizens and assisting members in the society to fight against the
Pandemic.

Accelerating local employment

Supporting local employment, the Group’s Raw Coal Washing
plant has provided job opportunities for nearby farm workers
during non-harvesting seasons.

2020 B HEREARE 33
PEERERERD T

BR HERELIRS

RERXBETAOBEHNE YEHRAR
ETEE - AEEHEERKREANEEE
TTHERNE - REARE [ BEERTEENE]
MRE AEEHRBREE THETEN HH#
BEBBITANABBEAERDAKERE -

202084 F » 7N 5 B oK B A (F {n] gt AN £2 [F 5k
HEEBABESTANERESR -

HERSE
BRI ARE-—BEH NN EMEEE

EE RBARERLVEEHNIERATZE
UEFAEEEBRRIrARERN LS HENR

ARE XFBEMHENER - BRMS
AEEF IR REEMIE  FMAEERB
REER - EHEMERMOBEIALIGEIEEK
EMBRE-

1BEEHRE ¥

AEERXFENRE ERKTERER
BEMANMIESN T AREMERS -



Environmental, Social and Governance Report

BR HMEeEREAESE

Harnessing unconventional clean energy resources

The Group has been continuously intensifying the exploration and
development of CBM, and endeavouring to tackle key technical
bottlenecks in business development, in order to strengthen
technological innovation to contribute to the green development
of China.

Connecting with local citizens

The Group has set up the Public Relation Department to
engage with surrounding neighbourhood on construction, roads
and bridges repair works, as well as opening basketball and
badminton court to the public on Sundays. Activities including
festive events are hosted occasionally with local citizens by the
Group to promote the dialogues with indigenous people.

Assisting members in the society to fight against the
Pandemic

During the Pandemic, the Group not only cared about the
health of its employees, but also made efforts to assist the
underprivileged and people in need to tide over such difficult
times. The Group donated masks to local frontline health workers
and daily necessities including instant noodles and milk to the
impoverished villages.
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APPENDIX Fff &%
Table 1 - The Group’s Total Emissions by Category in FT— AEE202081 F 20198 FE R B4
FY2020 and FY2019° B HER 4B e
Intensity’ Intensity?
(Unit/m? (Unit/m?
Emission Key Performance Amount in Floor Area) Amount in Floor Area)
Category Indicator (KPI) Unit FY2020 in FY2020 FY2019 in FY2019
20208 FHE" 201981 201984 38 2
HRmER MRERER B 20208t EHHE (B EHR) #ne (BfL/FH%)
SO, Kg
iik=Rl&) TR 1815 = = =
Air Emissions NO, Kg
BERBM RELD TR 8,489.6 - - -
PM Kg
B TR 1,080.0 - = =
Scope 1
(Direct Emissions)? Tonnes of CO,e
BE - (ERHN° SABESHE) —E{LERE 8 1,003.1 - 1,057.9 -
Scope 2
L (Energy Indirect Emissions)* Tonnes of CO,¢
OCEMeSO  GE-(REMEER)  AWRO-ELEEE 12306 . 185142 g
BERRAH Seorns
(Other Indirect Emissions)® Tonnes of CO,e
HE= (HREHER° MBHHZEtREE 2,270.4 - = =
Total (Scope 1,2 & 3) Tonnes of CO,¢
aEm(BE— —R=) DMEH_ELHKEE 156661 0.07 14,572.1 0.07

o Intensity for FY2020 was calculated by dividing the amount of air,
GHG and other emissions respectively by the Group’s floor areas of
operations in FY2020, which was around 220,978 m?;

@ The amount and intensity in FY2019 were extracted from the data
in the ESG report for FY2019 and divided by the Group’s floor
areas of operations in FY2019, which was around 220,978 m?
respectively;

8l The Group’s Scope 1 (Direct Emissions) included only the
consumption of petrol and diesel oil;

“ The Group’s Scope 2 (Energy Indirect Emissions) only included
only electricity consumption. It is noted that the combined
margin emission factor (average) of 0.71 t-CO,/MWh was used
for purchased electricity in Mainland China in FY2019, whilst the
updated emission factor was 0.61 t-CO,/MWh in FY2020;
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The Group’s Scope 3 (Other Indirect Emissions) in FY2020
only included other indirect emissions from business air travel
and electricity used for processing fresh water and sewage by
government department; and

The methodology adopted for reporting on GHG emissions set out
above was based on “How to Prepare an ESG Report? — Appendix
2: Reporting Guidance on Environmental KPIs” issued by the Stock
Exchange, Guidelines to Account for and Report on Greenhouse
Gas Emissions and Removals for Buildings (Commercial,
Residential or Institutional Purposes) in Hong Kong and the 2006
IPCC (Intergovernmental Panel on Climate Change) Guidelines for

National Greenhouse Gas Inventories.

Table 2 - Total Resource Consumption in FY2020 and

©l ANEB0200 EHE= (HmBEESER ZEa
SR ERARBFHRMERE N ERE
BIK R BEKFTSI BRI B EER - A K

O PR EREFRBRSEBOSTEERED
BRGREEMBER AR BT [0 E
RE - MHEREARST MG REER
BRERERES - [BEREY (FE T
FH A HAR) R = RSB RR R A%
HR#FEIES! LA K [2006FIPCCE R A E R
BEEEEmAHR] -

R 202081 FEFI201900 FE R HEEE

FY2019
Intensity’ Intensity?
(Unit/m? (Unit/m?
Key Performance Amount in Floor Area) Amount in Floor Area)
Use of Resources Indicator (KPI) Unit FY2020 in FY2020 FY2019? in FY2019
20208 FHE" 20198 34 E°
ARER HRERESR Bfi 20200 FEE  (Bf/FHK)  2019MELR (B /FHR)
Electricity kWh
EY) ThE 20,312,449 91.9 19,034,100 86.1
Petrol L
Energy b il 78,884.4 0.4 85,934 0.4
E Diesel L
S # 303,089.4 14 315,047 14
TOTAL® MJ
ass K& 87,372,862.1 395.4 83,465,137.8 877.7
Water Water m?
K X THK 73,237 0.3 97,216 0.4

11

[2]

131

4]

Intensity for FY2020 was calculated by dividing the amount of
resources the Group has consumed in FY2020 by the Group’s floor
areas of operations in FY2020, which was around 220,978 m?;

The amount and intensity in FY2019 were extracted from the data
in the ESG report for FY2019 and divided by the Group’s floor
areas of operations in FY2019, which was around 220,978 m?
respectively;

The total energy was based on the energy conversion factors from
the US Energy Information Administration; and

For Raw Coal Washing business segment, the water consumption
was 63,490 m?,

consumption was 9,747 mq.

while for CBM business segment, the water
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Table 3 - Number of Employees by Age Group, Gender,

R= 2020 FAKERESIZFS - 145 - &

Employment Type and Position Level of the Group in EEB RS
FY2020'
Unit : Number of employees Age group
Efi: ETHE EH AR
Aged 30 Aged between Aged between Aged 51
Gender or below 31 and 40 41 and 50 or above Total
3] 305% B AT 31F405% M E505% 51 R WL oy
Male
5 49 66 37 71 223
Female
X 7 9 20 14 50
Total
- 56 75 57 85 273
Employment type
EEER
Full time Part time Total
2R B e
273 0 273
Position Level
Bk ik
General staff Senior employees Director and management Total
—EE mAREE EEREEE FEE
236 25 12 273

ol The employment data in headcount was obtained from the Group’s
Human Resources Department based on the employment contracts
entered into between the Group and its employees. The data
covered employees engaged in a direct employment relationship
with the Group according to relevant local laws and workers
whose work and/or workplace was controlled by the Group.
The methodology adopted for reporting on employment data set
out above was based on “How to Prepare an ESG Report? —

Appendix 3: Reporting Guidance on Social KPIs” issued by the
Stock Exchange.
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Table 4 - Employee Turnover Rate by Age Group, Gender

RN 2020 FAKERERKRTIRFR

and Geographical Locations in FY2020" Bl B b 38 {31 B 53 i
Unit : Number of employees Age group
BEi:8TIHAE FHAER

Aged 30 Aged between Aged between  Aged 51

Gender or below 31 and 40 41 and 50 or above Total
i3] 30mHLAT  31F408k ME508%  STRRWL By
Male

2 13 11 6 16 46
Employee turnover rate (percentage)

EERAXE(ASL) 26.5% 16.7% 16.2% 22.5% 20.6%
Female

x 1 4 5 2 12
Employee turnover rate (percentage)

EERAX(ADL) 14.3% 44.4% 25.0% 14.3% 24.0%
Total

me 14 15 11 18 58
Total employee turnover rate (percentage)

BEERAE(AHL) 25.0% 20.0% 19.3% 21.2% 21.2%

Geographical locations

IR (L E
Employee turnover rate
Locations Employee turnover (percentage)
Ho 2 EERXHE EERKE(ESE)
Mainland China
B A3 58 21.2%

Y The turnover data in headcount was obtained from the Group’s

]

Human Resources Department based on the employment

contracts entered into between the Group and its employees. The

methodology adopted for reporting on turnover data set out above

was based on “How to Prepare an ESG Report? — Appendix 3:

Reporting Guidance on Social KPIs” issued by the Stock Exchange.
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Table 5 - Number and Rate of Work-related Fatalities of the

AL FAREAE=AMBERERTEHERD

Group in Past Three Financial Years! L AN ik 11E 73 sy
Year FY2018 FY2019 FY2020
EH 201881 201981 & 202081
Number of work-related fatalities
TYEMBRIRISL T AR 0 0 0
Rate of fatalities (per hundred workers)
TR (B—EAHBEIL) 0 0 0
Lost days due to work injuries
EITEEEHRE 0 0 0

]

The injury and fatality information was obtained from the Group’s
Human Resources Department. The methodology adopted for
reporting the number and rate of work-related fatalities set out
above was based on “How to Prepare an ESG Report? — Appendix

3: Reporting Guidance on Social KPIs” issued by the Stock

]

AISTEBERAEENANERILERS -
FlMEETIRIRT ABFILT X PTERA
B 73 R T B OB X2 P 3 M ) AR AT AR IR IR
HeaRERME? —WHE= L EHRER
EIRERIE ) -

Exchange.

Table 6 - Number and Percentage of Employees Trained in
the Group by Gender and Position Level in FY2020'

HPN 9 3= 0 A

RN 20200 FARERM R TS S8R

Unit : Number of employees

Position Level

B BIHE Bk i

Senior Director and
Gender General staff employees management Total
4 Bl BRES ESREEE B
Male
s 18 52 170
Percentage of employees trained
ZIBETEDL 57% 100% 76%
Female
z 1 0 39
Percentage of employees trained
XINEIASL 50% 0% 78%
Total
e 14 12 209
Percentage of employees trained
XINEIASL 56% 100% 77%

(1

The training information was obtained from the Group’s Human
Resources Department. Training refers to the vocational training
that the Group’s employees attended in FY2020. The methodology
adopted for reporting on the number and percentage of employees
trained set out above was based on “How to Prepare an ESG
Report? — Appendix 3: Reporting Guidance on Social KPIs” issued
by the Stock Exchange.

2020 B HEREARE 39
PEERERERD T

U]

BIERRAEENANERIPERS - 1F3l
FEIEAREE B TE202081 F 2 ey sEd -
LatREBE TRIABME 2 L BIEFAHRA
B 73 VR TY L OB 22 P 8 M 9 RN AT AR A IR 3R
HERERBRE? M= HLSWREX
EIRERIES]) °



Environmental, Social and Governance Report

BR HMEeEREAESE

Table 7 -Training Hours Completed in the Group by Gender F+t 202087+ 5 A 5 B % 14 Bl Fo B 456 21 43 B9 52

and Position Level in FY2020" R 32 Al B B
Unit : Training Hours Position Level
ER i - SEllERE B far
Senior Director and
Gender General staff employees management Total
1:3: —RES ERES ESREEE BE
Male
ES 1,752 120 48 1,920
Average training hours
F 19 X 56 & 9.3 5.2 4 8.6
Female
o8 648 24 0 672
Average training hours
F 19 5 511 B 8K 1318 12 0 13.4
Total
B 2,400 144 48 2,592
Average training hours
F 19 X 5l B B 10.2 5.8 4 9.5
ol The training information was obtained from the Group’s Human m BFAEREARENANERBES - £t
Resources Department. The methodology adopted for reporting WEB TR BBRARAOTETIER
training hours set out above was based on “How to Prepare an BRPEAO(RARERE LB RER
ESG Report? — Appendix 3: Reporting Guidance on Social KPIs” &2 M= e BRABIERIERIES]) -
issued by the Stock Exchange.
40 Environmental, Social and Governance Report 2020
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