»

SHENGHAI

FEABRERIR2 T
China Shenghai Group Limited

( formerly known as China Shenghai Food Holdings Company Limited )
(FIBHEASRRERERARE)

( Incorporated in the Cayman Islands with limited liability )
(REEHBEIMAILZERAR)

Stock Code B 12 1X5% : 1676

2020 ENVIRONMENTAL,
SOCIAL AND
GOVERNANCE REPORT

R HERERTRE




INTRODUCTION, ENVIRONMENTAL,
SOCIAL AND GOVERNANCE POLICIES

This Environmental, Social and Governance Report (the
“ESG Report”) summarizes the environmental, social
and governance (“ESG”) initiatives, plans and
performances of China Shenghai Group Limited
(formerly known as China Shenghai Food Holdings
Company Limited (the “Company”)) together with its
subsidiaries, (the “Group” or “we”) and demonstrates its
commitment to sustainability development.

As a seller of dried seafood, seafood snacks, frozen
seafood, algae and fungi, the Group adheres to the ESG
management principles of sustainable development and
implements the concept of sustainable development in
its business strategy. We are committed to addressing
the ESG issues of the Group effectively and responsibly
as a core part of our business strategy, as we believe this
is the key to our continued success in the future. In order
to constantly promote business growth and achieve
sustainability, we have taken into account various
factors, including business related challenges, work
ethics, global trends, laws and regulations, etc.

For the sake of striking a balance among business needs,
social demands and environmental impacts, we are
committed to understanding and addressing the ESG
risks and their impact on our customers, the
communities and the environment. To implement
sustainability strategies to all levels of the Group, a top-
down approach is adopted for the following
sustainability strategies:

To achieve environmental sustainability
To respect human rights and social culture
To engage with stakeholders
To support our employees

To maintain  relationships
communities

with  local

About China Shenghai Group

Business

The Group's principal operation activity are sales of
dried seafood, seafood snacks products and algae and
fungi products in the Mainland China. The Group
currently offers over 200 types of products, including
over 100 dried seafood products, 60 seafood snack
products and 30 algae and fungi products.

Vision
To become a remarkable leading brand of green food.

Mission
To inherit the traditional food processing techniques
and deliver green health.
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Board of Directors (the “Board”)
As at the date of this report, the Board consists of:

5%g ( [E=5g))
RAKREEHE, EFENERRE:

Independent Non-executive

Executive Directors

WITES

Mr. Li Dongfan
FRNEE

Mr. Liu Rongru
2lzanse s

Ms. Chen Xiaoling
PRIZICZ L

The ESG Governance Structure

The Group has appointed employees from different
departments to form the ESG Taskforce (the
“Taskforce”), and is responsible to collecting relevant
information on our ESG aspects for preparing the ESG
Report. The Taskforce reports to the Board, assists in
identifying and evaluating the Group’s ESG risks and the
effectiveness of the internal control mechanisms. The
Taskforce also examines and evaluates our
performances in different ESG aspects such as
environment, health and safety, labour standards and
product responsibilities. The Board sets up a general
direction for the Group’s ESG strategies, ensuring the
effectiveness in the control of ESG risks and internal
control mechanisms.

SCOPE OF REPORTING

This ESG report covers the core business of Group’s in
the Mainland China, including Xiamen Wofan Foodstuff
Company Limited and Fujian Wofan Foodstuff Company
Limited. Unless specified otherwise, we obtain ESG key
performance indicator (“KP1”) data through the
operational control mechanisms of the Group. The data
and information used in the ESG Report are quoted from
self-archiving documents, records, statistical data and
research.

Directors

BYIFATES

Mr. Liu Dajin
BIKESRE

Mr. Liu Junting
BRERE

Mr. He Jian
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REPORTING FRAMEWORK

This ESG Report has been prepared in accordance with
the Environmental, Social and Governance Reporting
Guide (the “ESG Reporting Guide”) under Appendix 27
of the Main Board Listing Rules of the Stock Exchange of
Hong Kong Limited.

REPORTING PERIOD

The ESG Report describes the ESG activities, challenges
and measures being taken during the financial year
ended 31 December 2020 (the “Reporting Period” or
“2020”).

STAKEHOLDERS ENGAGEMENT

Stakeholder engagement is an indispensable part of the
Group's continuous improvement in its sustainability
performance. The Group understands that its
responsibility to all stakeholders and recognizes that
understanding the needs and expectations of
stakeholders is the key to success of the Group.
Therefore, the Group values the views of different
stakeholders and their opinions on our business and ESG
matters.

To fully understand, respond and address the major
concerns of different stakeholders, we communicate
closely with different stakeholders, including but not
limited to the Hong Kong Stock Exchange (“HKEx”), the
Government, suppliers, shareholders or investors, the
media and the public, customers, employees and the
community with different channels. The Group’s major
stakeholders’ potential related issues and the Group's
communication channels with them are as follows:

Possible Concerned Issues
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Communication Channels
i

HKEx
BB

Compliance with the Listing Rules
B<F_EmfRAl

Timely and accurately release
announcements

RS AR HEE N
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Key Stakeholder

Possible Concerned Issues

Communication Channels

FEHRE BEHERASE isiEgRIE
Government Compliance with laws and regulations Activities and visits
BUF BFEEER ) SEE D]
Prevention of tax evasion Government inspections
B LR BURFARER
Social welfare Tax declaration
HeEErl AR ERER
Suppliers Payment schedule Site visits
HiEm NENSEFS BithFED
Stable demand

Shareholders or investors

REREIREE

Media and Public
HER AR

Customers
=R

Employees

=1

Corporate governance system
EEEEHIE
Business strategies and performance

ES PP EISE S

Investment returns

REMEER

Corporate governance
TEER

Environmental protection
IRfR

Human right

AR

Product quality

EmEx
Delivery times
RATHER
Reasonable prices

BIEAYER

Service value

IRFEE

Labour protection and work safety

SIRENRTFRE

Rights and benefits
TER R AEF)
Employee compensation

1 B R

Training and development
1ERl R R

Working hours

TERFRR

Working environment

TIFRIR

Financial reports and operation reports

MBREREERS

Organizing and participating in seminars for

investors, media and analysts

EENZRAREE. FREROTTAIENN

s
Shareholders’ meetings

RERKE

Interviews
sk

Issue of newsletters on the Group’s website

PRABULT SRR

Site visits
Rtz
After-sales services

=t

Union activities and trainings
eas). &l

Interviews with employees

B B THE

Issuing employee handbooks

TIEHE S F

Internal memos

FENEMETER
Setting up employee suggestions boxes
RIEEERE
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Key Stakeholder Possible Concerned Issues

Communication Channels

FERRE BEHERASE isiEgRIE
Community Community environment Developing community activities
= HERIRE FRALEEE
Employee and community development  Employee voluntary activities
BB R ERRE EEBFEEH
Social welfare Social welfare subsidies and donations
HEEF tEIEFRA R IR

We are committed to working with our stakeholders to
improve the Group's ESG performance and continue to
create greater value for our country and society.

MATERIALITY ASSESSMENT

We value the opinions of our stakeholders, and identify
and assess material issues that will be included in the
ESG Report through the feedback from relevant
stakeholders. During the Reporting Period, significant
ESG issues are matters that have or may have a
significant impact on:

China's business;

China's dry seafood, marine leisure products and
frozen seafood products market;

Current or future environment or society;

Our financial performance or operations; and/or
Stakeholder assessments, decisions and actions.

We have identified the important ESG issues of the
Group in respect of the above matters presented as
below:

BMHAORERMOTOE SIFUNERER
ERE. $EREATEMNRER, WAHMARY
BRIt ERHERIEEKRIEE.
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BEPUERFNENER, UEBBHERISNHE
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EMNFH:

o TPEIAIEF,

o TENZESEMR. SFARBERNBH
RE@HE,

o HBISARKMNRBEMLE,;

o MM BRRNEE, K/

o HmBREEIRIME. RRKITE,

BRI LR BEEECHI BRI EREE
Rig, HENRERNZEE, WA

The ESG Reporting Guide Material ESG aspects of the Group
=] FAEERE. HERELGEEHE
A. Environmental
AR5
Al. Emissions Exhaust Gas Emissions P.8
HERZD BERHER
Greenhouse Gas (“GHG”) Emissions P.9
REREE( [R=EREE] HER
Sewage Discharge P.10
TS7KHER
Waste Management P. 11
EEERYETE
A2. Use of Resources Energy Management P. 12
BIREA BEREE
Water Management P.13
F7kEHE
Use of Packaging Materials P.13
BEMRMER
A3. The Environment and Indoor Air Quality Management P. 14
Natural Resources ERNTREREE
IRIERKAER
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The ESG Reporting Guide
HEEs|

B. Social

B. 1 &

B1. Employment

4

B2. Health and Safety
fEREZe

B3. Development and
Trainings

ey e

B4. Labour Standard
BT #EH|

B5. Supply Chain
Management

ity

B6. Product Responsibility
EREE

B7. Anti-corruption
KR&s

B8. Community Investment
HERE

Material ESG aspects of the Group
FEERR. HERELRERER

Recruitment and Dismissal P.15
RIS R R

Remuneration and Benefits P.16
FriitEs

Work-life Balance P.16
TIEREETEE

Communication with Employees P.16
rEEE

Equal Opportunities P.17
FEHE

Health and Safety Management System P.17
RERETSEIERHE

Health and Safety Education and Training P. 18
R e KB RE

Development and Training P.18
RIS

Prevention of Child and Forced Labour P.19
PolEET Raaslss T

Supply Chain Management P.20
i g

Environmental and Social Responsibility of Suppliers P.20
HERIRERTEEIE

Quality Management P.21
mEEE

Customer Service P.21
EFIRF

Privacy Protection P.21
FRFARE

Intellectual Property Rights P.21
FNHEERE

Anti-corruption P.22
R&5

Whistleblowing Mechanism P.22
ERERHEHI

Corporate Social Responsibility P.23

EEAEERE

SFRIE.
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CONTACT US

For details of our financial performance and corporate
governance, please visit our website
http://www.chinashenghaigroup.com and the Annual
Report. The Group welcomes stakeholders to provide
their opinions and suggestions. You can send feedback
and other inquiries regarding sustainable development
to our headquarter in China (email address:
investors@chinashenghaigroup.com).
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A. ENVIRONMENTAL

Al. Emissions

General Disclosures and KPIs

The Group aims at providing its customers with healthy
seafood products of high quality, while sustaining the
business model without depleting natural resources in
the long run. As one of our guiding principles, we strive
to minimize the adverse environmental impacts brought
by our operations. The Group’s every operating unit
widely adopts the culture of environmental protection.

The Group strictly complies with the “Environmental
Protection Law of the People's Republic of China”,
“Water Pollution Prevention and Control Law of the
People's Republic of China”, “Law of the People's
Republic of China on the Prevention and Control of
Atmospheric Pollution”, “Law of the People's Republic of
China on Prevention and Control of Pollution From
Environmental Noise”, “Law of the People's Republic of
China on the Prevention and Control of Environmental
Pollution by Solid Waste” , and other related
environmental laws and regulations, etc. We have
established an environmental protection responsibility
system and actively adopted environmental protection
measures to reduce the environmental pollution
generated during the operation process.

During the Reporting Period, the Group did not have any
violation of relevant environmental laws and regulations
in relation to exhaust gas and GHG emissions, water and
land discharge, and the generation of hazardous and
non-hazardous wastes that have a significant impact on
the Group.

Exhaust Gas Emissions

The Group's business operations do not involve gaseous
fuel consumption, and the main exhaust gas emissions
are from the vehicles that we employ to distribute the
products. For emission sources, we take the following
mitigation measures:

° Fully utilized the capacity of the vehicle, so as to
ensure the transportation of products is completed
with the least travelling frequency;

Optimized transportation routes; and

Conducted regular inspection and maintenance of
the vehicle to effectively reduce fuel consumption,
thereby reducing carbon emissions and exhaust gas
emissions.

Alongside the decrease in revenue of the Group during
the year, the Group’s total exhaust gas emissions has
decreased by approximately 17.6% from approximately
1,432 kg in 2019 to approximately 1,176 kg during the
Reporting Period. The Group's emission performance is
as follows:
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Total emissions (kg)
HEMBEE (&)

Type of exhaust gas 2020 2019
BE g fR —FTE —E-NF
Sulphur Oxides (SOx) FXE X AR 0.97 1.19
Nitrogen Oxides (NOx) S 1,120.92 1,365.46
Particulate Matter (PM) E84747) 53.90 65.66

GHG Emissions

As a socially responsible corporate, reducing GHG
emissions is our top concern. The Group's principal GHG
emissions are from gasoline and diesel consumed by
transportation (Scope 1), purchased electricity (Scope
2), and fresh water and sewage treatment and waste
paper treatment (Scope 3).

The Group actively adopts energy and electricity saving
measures to reduce GHG emissions, including:

° Reduces carbon emissions resulted from exhaust
gas emission of vehicles, detailed measures have
been described in the above section headed
"Exhaust Gas Emissions”; and

e  Actively adopts environmental protection, energy
conservation and water conservation measures.
The measures are described in Aspect A2 "Energy
Management" and "Water Management".

As the Group's sales volume decreased during the year,
the Group's GHG emissions has decreased by
approximately 30% from about 871.04 tCOe in 2019 to
about 607.73 tCOe during the Reporting Period. The
Group's GHG emissions performance is summarized as
follows:

i 2= 5 BS HF I

FR—EEHEEERNEE, HOBERE
AN ERMRRINEE, TEENERRE
RS HF IR S 32 388 58 ¥ P iE #E A S I A 520
(BE—) . SMBED (BEZ) LIRRKR
SKEIEMEREE (8E=) .

REBBBRINEGBEGHEREIE, LURDRE
REEHN, 81

B

e RMOREERESHAIRAN, FHAEIE
ERELE BRI —#RE, &

P A

o TEWERBURMR. ERENREKIER. B
BIERER A2 [BEREE] &k [AKE
] iR,

HRAEEETFTHEZEXLZERERLATRN
“E-NNTHEEERRBRIRAEE, AEEDN
BESREBHRNA_E—NYBHREENY
871.04 MEZHFMHHKEETHETLH 30%ERS
HAEIRY4Y 607.73 W _EMESE., KEER
BEREANEREANT:

2020 (tCO.e) 2019 (tCO.e)

Indicator: Source of Emissions TETEIF —E—NF
it HERURIE (BE—FUIREE) (BE—FUIREE)
Scope 1 Emissions from fossil fuel 167.15 202.77
EE— consumption

RENAREHEFEIIH
Scope 2 Emissions from electricity 438.28 665.96
EET consumption

REBIIHEFEAIH
Scope 3 Emissions from disposal of 2.30 2.31
SHE= paper waste

RE EEARERIRATHFRY
Total GHG emissions (Scope 1, 2 and 3) 607.73 871.04

BEREANEE (BE— k=)
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Note:

1. Greenhouse gas emissions data are presented in terms of
carbon dioxide equivalent and are based on, but not limited to,
“The Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standards” issued by the World Bank Institute and
the World Business Council for Sustainable Development, the
latest released emission factors of China's regional power grid
basis, "How to prepare an ESG report? — Appendix Il: Reporting
Guidance on Environmental KPIs” issued by the Hong Kong
Stock Exchange, and the “Global Warming Potential Values”
from the IPCC Fifth Assessment Report, 2015 (AR5).

2. The emission factor of freshwater and sewage treatment in the
Mainland China is 0.60 kg per cubic meter.

Sewage Discharge

The Group regularly monitors the production, office and
domestic sewage so to comply with relevant laws and
regulations and meet local government sewage
discharge standards. The Group mainly discharges
sewage in daily production and operation process, and
the sewage will be discharged into the urban sewage
pipe network after being purified by the underground
sewage treatment plant.

As the Group's turnover decreased during the year, the
Group's sewage discharge has decreased from about
4,933 cubic meters in 2019 to about 3,341 cubic meters
in the Reporting Period.

Waste Management

The Group adheres to the principle of waste
management, and is committed to properly handling
and disposing all waste generated by our business
activities. All of our waste management practices
comply with relevant environmental laws and
regulations.

Hazardous Waste

The Group's principal activities include processing raw
materials into finished products, packaging finished
products and selling the packaged products under our
own brands. Based on the business nature, the Group
does not generate any significant hazardous waste
during its operations, including but not limited to
chemical waste and hazardous chemicals.
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Non-hazardous Waste

The non-hazardous wastes generated by the Group's
business activities are mainly paper and general waste.

After collecting and sorting, such wastes will eventually
be collected and disposed of by general waste service
providers, recyclable wastes (such as paper) will be
recycled and reused. We will disseminate waste
reduction knowledge to employees through internal
publicity and other forms of publicity to raise the
awareness of environmental protection. We will also
provide appropriate facilities in the office to encourage
employee to classify waste sources and recycle waste, so
to achieve the goal of waste reduction, reuse and recycle
in the course of operation. The Group maintains high
standards in waste reduction and teaches our employee
the importance of sustainable development and
provides relevant support, so to develop their skills and
knowledge for sustainable development. Through these
waste reduction measures, employees' awareness of
waste reduction has increased.

During the Reporting Period, the Group's non-hazardous
wastes discharge were as follows:

Type of waste

B AER)

BEEERY
AEBEBEHETNEZEZNEER/MAR
M—Ruk, CEERDEER, ZEBENRE
EHR—BE-REVRBEERWENRRE, o
BIRBIENEY (MAERS) AESESRREWLL
BHA. HMAZEBNHNEBRETLEXEFT
XA REERENG, BSRRRESH.
BMPTERRAEREEERIE, KBETH
HEMRENRBERBHAEY, DRNEEBRE
PEFAE. BRAKBENER. AEEERE
BEOEHESFSEE, UHESETIHFERRERN
BEEMREHERXE, BEMMETUSE
BHREAVBEMAH. BBZFRERRE 81
RYBEE S IS LIRS,

REBEPE, FEBEEEEMHMNEFR
T

Total amount (tonnes)
e ()

Paper (including recycled paper)
Kok (BBE—. “R=)
General waste

—HREIR

Total

#Es
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A2. Use of Resources

General Disclosures and KPIs

The Group is committed to becoming a resource-saving
and environment-friendly enterprise to promote
environmental protection. We actively promote the
efficient use of resources, monitor the potential impact
of business operations on the environment, promote a
green operating environment, and minimize the
environmental impact brought by the Group's
operations.

Energy Management

The electricity consumed by the Group’s offices is one of
the largest contributors to the GHG emissions. To reduce
the Group’s carbon and energy footprints, the Group has
implemented relevant energy efficiency plans so to
achieve the goal of saving electricity and efficient energy
use. The relevant specific measures are as follows:

Use appliances with energy labels;
Upgrade hardware to improve energy efficiency;
Post memos to remind employees to unplug
devices when they are not in use; and

° Encourage employees to turn off the idle lightings
and air-conditioning to increase energy efficiency,
and utilize sunlight instead of lightings.

Furthermore, the Group posts energy-saving slogan in
prominent positions in offices with the aim to
penetrating energy saving awareness into the work and
life of each employee.

The Group's electricity consumption decreased by
34.19% during the Reporting Period compared with
2019, which is in line with the decrease in the Group's
revenue during the year. During the Reporting Period,
the total energy consumption was approximately 676
MWh, the energy consumption intensity has also
increased by approximately 91.31% from approximately
2.17 kWh per million RMB revenue in 2019 to
approximately 4.15 kWh per million RMB revenue
during the Reporting Period.

2. ER1ERA
—ﬁﬂ)ﬁﬁﬂ%ﬁf@ﬁ MBI
REBHNDAAERBONRRRNEZE, LUE
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Water Management

Saving precious water resources is the most important
goal of the Group. The Group's water use is mainly water
use for factories. To improve the Group’s water
efficiency, we have taken the following measures:

Use water-saving facilities;
Close the water tap after use to prevent long-
flowing water and the leakage of water; and

° Inform relevant departments to prevent water
waste if any abnormal conditions are found.

The Group has also been strengthening water
conservation promotion, and guide employees to use
water reasonably by posting water-saving slogans. The
Group also has a management system to control water
conservation on production and employee’s use of
water to reduce water bills, and effectively improve
employees' awareness of water conservation. Based on
our production model and the location of plants and
offices, we do not have any issue relating to accessing to
appropriate water sources.

The total water consumption was 3,341 cubic meters
during the Reporting Period. As the revenue of the
Group decreased during the vyear, the water
consumption per thousand Renminbi revenue has
increased by approximately 97%. The water
consumption per employee has decreased by
approximately 23%.
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RIBEHBRIKBERENSR 3,341 LK,
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BE#9 23%,

Total consumption (cubic meter)
HERE (LX)

Resource Type 2020 2019
giREsR —ECE —E-NEF
Water 3,341 4,933
X

Use of Packaging Materials

The packaging materials used by the Group are mainly
cartons and plastics. We have utilized every type of
packaging material by packing more products in larger
boxes in order to avoid excessive packaging. However,
the products produced has decreased with sales, the
total packaging materials used during the Reporting
Period has decreased compared to 2019. We strive to
reduce the amount of packaging materials, the amount
of packaging materials per million Renminbi of revenue
has decreased by about 67.1%.
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During the Reporting Period, the Group's packaging

RIESHE, AEESEMHERREREN

materials used are as follows: ™
Total amount (tonnes)
e (M)
Packaging materials 2020 2019
B &R —ECE —_EF—NEF
Total 121 368
e
A3. Environment and Natural Resources A3. BIENRARER
General Disclosure and KPIs — R EMBREIIER
The Group pursues the best practices with the XNEBEXRBREBENREER, E=:EHKEHE

environment and focuses on the impact of the business
on the environment and natural resources. We believe
that corporate development should not be at the
expense of the environment. Therefore, we have
adopted environmental practices in all aspects to reduce
emissions and increase efficiency, thereby reducing
resource consumption.

Indoor Air Quality Management

Apart from paying attention to and controlling the
processing stage, the Group also pays attention to
indoor air quality. The Group has strict control over air
quality management, in particular smoking. The Group
prohibits anyone from smoking in the office, and has
designated the entire production area as non-smoking
area and kept the indoor air fresh. The Group has also
installed air fresheners or other odour-absorbing
devices to maintain air ventilation and sustain an
environment with good indoor air quality.

B. SOCIAL

B1. Employment

General Disclosure

Our staffs are always our most valuable assets. Our
Group’s success is contributed by every single effort
made by our staffs. Their job satisfaction, well-being and
development are all crucial to us. The Group respects
and protects the legitimate rights and interests of every
employee, regulates labour employment management,
protects employees' occupational health and safety,
strengthens democratic management, safeguards the
vital interests of employees, fully respects and values
employees' enthusiasm, initiative and creativity, and is
committed to building a harmonious labour relationship.
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The Group actively complies with the laws and
regulations, such as the “Labour Law of the People's
Republic of China”, the “Labour Contract Law of the
People's Republic of China” and the “Regulation on
Work-Related Injury Insurances”. The Group has
established the operating mechanism and archives of
the relevant administrative and human resources
systems such as the “Recruitment Procedure” and the
“Employee Handbook” to provide employees with a
healthy, sunny and optimistic working atmosphere,
guiding employees to actively integrate their personal
pursuit into the long-term development of the Group.

During the Reporting Period, the Group did not aware
any material non-compliance of laws and regulations in
respect to human resources.

Our Employees

We employed 486 employees during the Reporting
Period. Compared with 2019, the number of employees
has decreased by approximately 12%.

Recruitment and Dismissal

The Group has actively implemented the strategy of
strengthening talents, and constantly established and
improved the recruitment and selection system. We
recruiting talents through external networks,
universities and institutes, labour markets and talent
markets, and other means. In the recruitment process,
the recruitment process and principles are standardized,
adhering to the principle of hiring based on their merit,
knowledge, ability, experience and physique for all
positions, and the principles of fairness, reasonableness,
equality and openness are upheld, so to attract
outstanding talents. We have a comprehensive "Human
Resources Management Operation Process" detailing
recruitment applications, recruitment procedures,
prohibitions and responsibilities.

The Group has a clear basis and procedure for managing
employee promotion, and standardized the resigning
process. Each department manager and joint
administrative manager will conduct performance
appraisal and evaluation of department employees
annually, fill out the “Annual Performance Appraisal
Form”, and evaluate the annual performance of
employees. The employee with excellent performance
can propose salary increases and promotion
requirements.
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When the employee resigns, he or she must go to the
Human Resource and Administrative Department to get
the application form and fill in the reasons for leaving,
and seek approval and signatures from the department
manager and the administrative manager. After the
approval of the application, the resigned employee shall
go through the procedures for resignation, and after the
handover with the relevant departments, the manager
of the handover department shall sign and confirm.

Remuneration and Benefits

The Group provides attractive welfare packages to all
talented employees. We have established a fair, just,
reasonable and competitive remuneration system that
pays employees based on fairness, competition,
incentives, rationality and legal principles. We review
and evaluate their performance for salary increases and
promotions annually.

Our assessment criteria are fair to all employees,
including but not limited to abilities, contributions to the
Group and recognition of senior management. All
employees will join the social security scheme and pay
the housing provident fund in the first month of
employment. They will also buy insurance to prevent
any accident or illness.

Work-life Balance

We understand that every employee has his or her own
personal goals and interests. In accordance with the
requirements of national and local laws and regulations
such as the “Labour Law of the People's Republic of
China”, the Group also protects the legitimate rights and
interests of employees, respects the rights of employees
to take rest and vacations, and regulates the working
hours of employees and their right to take various rest
periods and holiday.

We promote work-life balance for our employees by
offering 8 working hours per day. Overtime
compensation hours and pays are in line with the local
laws and regulations. As we understand that a long
working day can be tiring and frustrating, therefore we
offer one and a half hour long lunch break for
employees. We believe improving employees’ welfare is
critical for running a sustainable and successful business.

Communication with Employees

We value the opinions and feedback of our employees.
We encourage employees to express their thoughts and
issues. Employees can raise out their concerns to their
supervisor or general manager directly. Both verbal and
written communication are accepted in order to
establish a harmonious relationship with employees.
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Equal Opportunities

A harmonious and inclusive work environment is
indispensable for building employee sense of belonging
and job satisfaction. We are committed to creating a
harmonious workplace where there is no harassment or
discrimination. The Group strictly complies with the
national and local government regulations, adopts a fair,
just and open recruitment process, and has developed
relevant  institutional documents to prevent
discrimination in the recruitment process, prohibiting
discrimination against any employee regardless of race,
gender, skin color, age, family background, ethnicity,
tradition, religion, physical fitness and nationality,
allowing employees to enjoy fair treatment at all stages
of recruitment, remuneration, training and promotion,
in an effort to bring professionals with different
backgrounds to join the Group.

B2. Health and Safety

General Disclosure

The Group is not only committed to meeting the
minimum occupational health and safety standards
required by laws, but is also committed to providing a
safe working environment for its employees. We strictly
enforce relevant laws and regulations including but not
limited to the "Labour Law of the People's Republic of
China", the "Law of the People's Republic of China on the
Prevention and Treatment of Occupational Diseases”
and the “Fire Protection Regulation of the People’s
Republic of China”.

During the Reporting Period, the Group did not record
any accidents that result in death or serious physical
injury, and no claims or compensation were paid to our
employees due to such events. No material non-
compliance of laws and regulations relevant to health
and safety of employees were found.

Health and Safety Management System

In order to adhere to the Group's "safety first,
prevention-oriented" business policy, enhance the legal
concept of safety, safeguard the safety and health of
employees, and ensure the safety and economic
operation of the company, the Group has formulated
the “Employee Safety Handbook” and circulated it
among employees to improve the safety awareness of
all employees and standardize the Group’s occupational
health and safety management.
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Safety management implements the principle of
combining hierarchical management with leadership
responsibility. The general manager is the first
responsible person of the Group’s safety work, and has
full responsibility for workplace safety. All departments
must establish a sound safety responsibility system.
While performing the Group’s business responsibilities,
all departments must also be responsible for managing
workplace safety, putting safety in the first place while
planning, arranging, inspecting, summarizing, and
appraising work to prevent and reduce accidents and
ensure employee safety.

The Group has established the Safety Committee, which
is responsible for the ensuring the appropriate policies,
procedures and safeguards are put into practice in order
to create a good working environment and safety
condition for employees. In addition, the Safety
Committee bears the responsibility of preparing and
checking the first aid kit and fire extinguisher on a
regular basis to ensure fire safety in the workplace and
prevent any injuries or emergencies.

Health and Safety Education and Training

The Group has adopted health and safety education,
training and assessment to enhance employees'
awareness of health and safety in the workplace to
protect them from any occupational hazards.

Through the above practices, we did not lose any
working days due to work-related injuries and there was
no incident for death or permanent disability during the
Reporting Period.

B3. Development and Training

General Disclosure

Development and Training

The Group puts emphasis on internal management
training. We meet the needs of our employees through
a variety of training courses, improve the skills of our
employees, and work together to achieve the Group’s
sustainable development, while enhancing our
employees’ personal growth and development.
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B4. Labour Standards

General Disclosure

Prevention of Child and Forced Labour

Respecting human rights has been an integral part of the
Group’s approach to sustainability. The Group fully
complies with labour laws and other relevant
legislations that prohibit child and forced labour. The
Group does not employ any person below the age of
eighteen at our workplace. The Group requires new
employees to provide true and accurate personal
information when they join the Group. Recruiters strictly
review the employment information including medical
certificate, academic certificate, ID card, household
registration, etc.

In addition, the Group will not detain any employee's
personal documents or wages, and prohibits punitive
measures, management methods and behaviors such as
abusive, physical punishment, violence, mental stress,
sexual harassment (including inappropriate language,
posture and physical contact) for any reason. The Group
ensures that no employees are forced to work in
violation with their own wishes or in the form of forced
labour, or receive any type of punishment or coercion
from work.

The Group has complied with laws and regulations
related to the prevention of child labor and forced labor,
including but not limited to the “Labour Law of the
People's Republic of China”, the “Special Protection
Regulations for Juvenile Workers”, and the “Prohibition
of Child Labor”. During the Reporting Period, the Group
did not record any material non-compliance issues that
violated laws and regulations related to child labour and
forced labour.

B5. Supply Chain Management

General Disclosure

As a food processing enterprise, the Group recognizes
the importance of supply chain management in
providing customers with safe and green food. We place
great emphasis on the management of potential
environmental and social risks in the supply chain. The
Group has established a rigorous and standardized
procurement system and supplier selection process, and
has imposed environmental and social risk control
requirements on suppliers.

During the Reporting Period, we cooperated with
approximately 60 suppliers in the Mainland China.
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Supply Chain Management

The Group has established a rigorous supplier selection
system. In the process of selecting suppliers, we not only
require access to the basic information of the suppliers,
but will also research the capital structure of the
suppliers to ensure their financial sustainability. Our
Purchasing Department is responsible for field
assessments to test and observe the supplier's
production and management and its safety equipment
and compliance issues.

The Group has kept a list of licensed suppliers and
strictly monitors the quality of its suppliers. Our
Purchasing Department is responsible for monitoring
the performance of suppliers and conducting annual
assessments of suppliers, and will remove
underperforming suppliers from our list of licensed
suppliers.

Environmental and Social Responsibility of Suppliers
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In view of the growing social concern about
environmental issues, the Group is aware of the
importance of managing the environmental and social
risks of its supply chain. The Group has incorporated
environmental and social considerations into the
supplier selection process, and selected suppliers based
on specific business operations, customer requirements
and the environmental and social risks. The Group will
continue to monitor its supply chain in terms of
environmental and social standards.

B6. Product Responsibility

General Disclosure

The Group actively controls the quality of its services
through internal controls, and maintains communication
with customers to ensure understanding and fulfilling
customers’ needs and expectations, and hopes to
understand customer satisfaction and continuously
improve the quality of the Group's services. The Group
strictly complies with the relevant laws and regulations
such as the “Law of the People's Republic of China on
Consumer Rights Protection”, the “Advertising Law of
the People's Republic of China”, and the “Patent Law of
the People's Republic of China”.

During the Reporting Period, the Group was not aware
of any material non-compliance with relevant laws and
regulations that have a significant impact on the Group
in terms of health and safety, advertising, labeling and
privacy matters related to the provision of products and
services and methods of redress.
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Quality Management

The Group is committed to being a leading green food
brand, so we have established stringent quality control
measures. After obtaining the food samples, our Quality
Assurance Department will conduct a quality testing
process. We also engage external quality assurance
service providers to conduct sample testing of the
quality of our raw materials and products. With the
collaboration of our Quality Assurance Department and
external quality assurance service providers, we are
confident to continue providing quality food to our
customers.

Customer Service

The Group believes that customer opinions and
suggestions are a good opportunity to get feedback from
the community and customers, so as to determine the
need to improve services and policies. We have set up
different channels for our customers to express their
opinions and suggestions. Customers can easily find our
contact number, fax number and email address in the
packaging of the product. Our Sales Department will
handle all customer feedback.

Privacy Protection

The Group recognizes that protecting the privacy rights
of customers and business partners is a key factor in our
success. Protecting customer privacy has always been a
top priority for the Group. The Group has established
security measures to provide adequate protection and
confidentiality for data and information, and to protect
and maintain data confidentiality during the operation.
At the same time, we also require employees to sign
confidentiality and non-competition agreements in
order to bear the confidentiality obligations. In addition,
the Group has established strict policies regarding the
collection and use of personal data.

Intellectual Property Rights

In order to effectively manage the intellectual property
rights of the Group, we have set up relevant
management procedures. When we find that others
have intellectual property infringements against the
Group, lawyers will be consulted and protect the
intellectual property rights of the Group under their
guidance. For those who infringe on intellectual
property rights, we will file a lawsuit in accordance with
the “Article 213 of the Criminal Law of the People's
Republic of China” to protect the legitimate rights and
interests of intellectual property held by the Group. In
addition, we also avoid infringement of the intellectual
property rights of others. When using words, graphics or
a combination of similar or identical trademarks, we will
conduct patent searches to avoid intellectual property
infringement.
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Advertising and Labelling

Based on the business nature of the Group, the Group
only conducts limited publicity activities. Therefore, the
Group's business operations do not involve significant
advertising and label related risks.

B7. Anti-corruption

General Disclosure

Anti-corruption

The Group believes that a clean corporate culture is the
key to the Group's continued success. Therefore, the
Group attaches great importance to anti-corruption
work, policies and systems and is committed to building
a clean and transparent corporate culture.

To promote a good and ethical corporate culture, we
conduct regular anti-corruption training for our
employees. The training covers relevant laws and
regulations, past cases and methods of dealing with
corruption. To educate employees about corruption,
bribery and conflicts of interest, and appropriate
methods of dealing with such situations, we have
developed specific policies and circulated them among
employees. The policy also states the whistle-blowing
procedure so employees can report any suspected cases
in a timely manner.

The Group has complied with laws and regulations
regarding the prevention of bribery, extortion, fraud and
money laundering, including the “Company Law of the
People's Republic of China”. During the Reporting
Period, no corruption litigation against the Group and its
employees occurred.

Whistleblowing Mechanism

The Group is highly cautious about any misconduct
related to bribery and corruption. The Group has
established and formulated internal whistleblowing
procedures and encourages employees to report any
suspected misconduct or malpractice within the Group

through various confidential reporting channels
(including but not limited to letter, email and
telephone). Employees can also contact the

administrative manager directly to report corruption
cases. The safety and confidentiality of the reporting
channels are also our top concerns, only senior
management and authorized employees have access to
such reports.

The Group will also investigate any suspected or illegal
conduct to ensure that all relevant information is
complete and documented thoroughly. If any violations
are found, the Group will take disciplinary action and
bring it to the court when any illegal activity is
discovered.
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B8. Community Investment

General Disclosure

Corporate Social Responsibility

The Group bears the responsibility of giving back to
society. As a responsible corporate citizen, the Group
actively fulfills its social responsibilities and has been
committed to supporting various public welfare and
community activities. The Group hopes to foster
employees' sense of social responsibility and therefore
encourages employees to participate in social welfare
activities during their work and private time. We believe
that by participating in the activities of giving back to the
community, civic awareness and correct values of our
employees can be enhanced and establish. We also
demonstrate our strong sense of social responsibility by
providing quality green and healthy seafood
continuously.
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Aspect Al: Emissions

JEmE AL HERH)

General Disclosure Information on: Emissions
—MRIKE BREBERMRERISHI. EKRTHRIHES. HERD

KPI'A1.1 (“comply or
explain”)
RAHZAEIIEIR ALL
( [NBTFrimkRE]
KPI'A1.2 (“comply or
explain”)
RAHZAEIIEIR AL.2
( [NBFrimRE]
KPI'A1.3 (“comply or
explain”)
RAHZAEIIEIE AL3
( [NBFRimRRE]

KPI Al.4 (“comply or
explain”)
RASEIEIR AL4
( [NEFHmRRE]
KPI A1.5 (“comply or
explain”)
RASEIER ALS
( [NEFHmRE]
KPI A1.6 (“comply or
explain”)
RESEESUEIR AL6
( [NETHRRE]

Aspect A2: Use of Resources

B A2: ERfFER
General Disclosure

—RRINEE

BEENEEEEYELER:

(a) the policies; and
BER, &

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to Exhaust Gas and GHG emissions,
discharges into water and land, and generation
of hazardous and non-hazardous waste.
BT NBEERENEREEE R0
&R,

The types of emissions and respective emissions

data.

AR R ARRI B,

GHG emissions in total (in tonnes) and intensity.
mEREEENE (LIEE) KEBE.

Total hazardous waste produced (in tonnes) and
intensity.

FELEEREEeE (LUEHE) REE.

Total non-hazardous waste produced (in tonnes) and
intensity.

PRELEZEENRE (LERTSR) REE.

Description of reduction initiatives and results
achieved.

TERBRHFERYENE N PSR,

Description of how hazardous and non-hazardous
wastes are handled, reduction initiatives and results
achieved.

HARIEEENRBEBERYNGE REELS
HIEIER PSR R,

Policies on the efficient use of resources, including
energy, water and other raw materials.
BYERER (BiER. KEEMEMR) 89
IEQ%O

— e — s
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Emissions — Exhaust Gas
Emissions, GHG Emissions
HERUD - BERAF. IRERES
HERL

Emissions — GHG Emissions

HE) - =R A

Emissions — Waste
Management

HER) -EE SR E18

(Not Applicable — Explained)
(NE - ERRE)
Emissions — Waste
Management

HIW) - BEERYEIE

Emissions — Exhaust Gas
Emissions, GHG Emissions
HERUD - BERAF. IRERES
HERL

Emissions — Waste
Management

HER)D - EEsRYETE

Use of Resources

&iRfER

FEFBEEBRAT
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KPI A2.1 (“comply or
explain”)
RAEEIEIE A2.1

( [NEFmRE] )
KPI A2.2 (“comply or
explain”)
REEAEIUEIR A2.2

( [NEFmRE] )
KPI'A2.3 (“comply or
explain”)
RAREIER A2.3

( [METHRE] )
KPI' A2.4 (“comply or
explain”)
RRRAEIEIR A2.4

( [NETHRE] )

KPI'A2.5 (“comply or
explain”)
RAHZAENIEIR A2.5

( [NBFREE] )

Direct and/or indirect energy consumption by type in
total and intensity.

ARREI DRI B IR B IRRE R B N T,

Water consumption in total and intensity.

BFKENEE.

Description of energy use efficiency initiatives and
results achieved.

TERBEIRE R T8I M PSR,

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency
initiatives and results achieved.
FnASKEUE /KR LB OfERE, LARIEHA
KR EI R FTS A R.

Total packaging material used for finished products
(in tonnes) and with reference to per unit produced.
S mPfAEEMHEE (LEstE) KB4
EBhE,

Aspect A3: The Environment and Natural Resources

M A3 IRIENRKAS

General Disclosure
—hRiEE

KPI'A3.1 (“comply or
explain”)
RAHZAEIIEIR A3.1

( [NBTREE] )

Aspect B1: Employment
[Em Bl &{%

General Disclosure

—RikE

Policies on minimizing the issuer’s significant impact
on the environment and natural resources.
BREEAT ABIRIE N RAB RIS E K ERIB
Description of the significant impacts of activities on
the environment and natural resources and the
actions taken to manage them.
FAEREHHRB R RAERNERTZERE
RNEIEEBEENTH.

Information on:

BRFMRRE. BERSH. TERHE. R’

HA. FEHE. 2. RERUREMFSER

=l

(a) the policies; and
BEE, &

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to compensation and dismissal,
recruitment and promotion, working hours, rest
periods, equal opportunity, diversity,
antidiscrimination, and other benefits and
welfare.

BT AR BNERE AR RIRD
&R,

25 China Shenghai Group Limited
Environmental, Social and Governance Report 2020

Use of Resources — Energy
Management

BIREMA - peREE

Use of Resources — Water
Resources Management

BIRER - KEREE

Use of Resources —Energy
Management

BRfEA - sEREE

Use of Resources —Water
Resources Management

GIRER - A7KEE

Use of Resources — Use of
Packaging Materials

EIRER - BERHER

The Environment and Natural

Resources

RIENRXAER

The Environment and Natural
Resources — Natural Resource

Management

RSN KRAER -KRAERE
pii:

Employment
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Aspect B2: Health and Safety
B B2: f2EREERE

General Disclosure Information on:
—RRIEE BERMtee TIFRERIRERES BRI
=0:
(a) the policies; and
BER, *

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to providing a safe working
environment and protecting employees from
occupational hazards.

BT ANBEAREBRVERE EENIRD
&R,
Aspect B3: Development and Training
[Em B3: FRERIE
General Disclosure Policies on improving employees’ knowledge and
—WRIREE skills for discharging duties at work. Description of
training activities.

BRTETHE B BT LRI E AR N FReaIE

R, HEAEEED.

Aspect B4: Labour Standards
JETE B4: 5T R

General Disclosure Information on:
—hRiEE BREpIEE T ala@sss TAY:
(a) the policies; and
BER, &

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to preventing child and forced labour.
BT NBEERENEREEE R0
&R,

Aspect B5: Supply Chain Management
JEMHE B5: {HLiEsEEIE
General Disclosure Policies on managing environmental and social risks
—RRigE of the supply chain.
BIEH RIS A B RIRECR,
Aspect B6: Product Responsibility
/B B6: EmE(E

General Disclosure Information on:
—RRIEE BRI ERRBINRERRERE, BS. 12

BRFAESEE AR A

(a) the policies; and
BER, &

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to health and safety, advertising,
labelling and privacy matters relating to

products and services provided and methods of

redress.
BFEET AR ENIBEEERIRG
A&,

— e — s
=3 =3

SFRE. HBREARS
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Health and Safety
e SEEeeE S

Development and Training
xRS

Labour Standards
g5 T #EH

Supply Chain Management
HEieEE

Product Responsibility
EmElt

PEFEEEERAE
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Aspect B7: Anti-corruption
[BmEB7: REIS

General Disclosure Information on: Anti-corruption
—RIKEE BREIDLLERES. #hR. ERFRITRREAY: R&=
(a) the policies; and
BER, &

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to bribery, extortion, fraud and money

laundering.
ETHET ANBERTEER AR AR
RIERL,

Aspect B8: Community Investment

[EE B8: tRIRE

General Disclosure Policies on community engagement to understand Community Investment
—HRiE the needs of the communities where the issuer HHERE

operates and to ensure its activities take into
consideration the communities’ interests.

BRAL RS R EER T R EAER
HEBEREGE B &R HmAVEER,
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