#BE

CHILINEE

CHAOWEI POWER HOLDINGS LIMITED
BRI NDEZERERAE

(Incorporated in the Cayman Islands with limited liability)
(M SESEMBIINBRAR)

Stock Code R&##31X5%: 00951

Environment, Social -

and Governance Report e

IRIE - HBNKREBHS

2020



Content B &k

NOTES TO THE REPORT HERA 2

1. ABOUTUS 1. BREM 3
1.1 Corporate Profile 1.1 RE/[{N 3
12 Corporate Governance 12 RaEbRE 4
13 Operational Compliance 13 &K 5
14 Responsibility Management 14 EHEEE 8

2. ENSURING PRODUCT QUALITY AND 2. REERHE RAERKRB
ENHANCING CUSTOMER SERVICE 12
2.1 Focus on Quality 20 BEEEA% 12
2.2 Enhance Customer Service 22 RARFPRY 15

3. ENDORSE INDUSTRIAL INNOVATION 3. BEEEESIN HEGEERE

AND BUILDING A GREEN ECOSYSTEM 17
3.1 Facilitate Industry Upgrade 31 BVEITEASR 17
3.2 Promote Responsible Supply Chain Management 32 REHEESETER 18

4. COMMIT TO GREEN DEVELOPMENTAND 4. EiSBERE M HEKEX

PURSUE CLEAR SKIES AND WATERS 20
4.1 Practice Green Operation 41 BITHBEZL 20
42 Promote Energy Saving and Resource 42  BBERERERE

Reservation 23

43 Focus on Ecosystem Protection 43 JFEAERERE 25




5. FOCUS ON CARE FOR PEOPLE, PROMOTE 5. FELUASZE B EBTRE

GROWTH OF EMPLOYEES 26
5.1  Compliance with Employment Regulations 51 &HIER 26
52  Employees Development 52 BIKK 28
53  Caring for Employees 53 BIHEE 30

6. IMPROVE SAFETY MANAGEMENTAND 6. RER2EH - HTEITREE

CARE FOR EMPLOYEES' HEALTH 32
7. FULFILLING CORPORATE 7. BTEREE KEPERSES

RESPONSIBILITY, HELPING THE POOR

AND FIGHTING THE PANDEMIC 5
7.1 Fighting against the New Coronavirus Pandemic 71 MEFEEE 36
7.2 Commitment to Poverty Alleviation 72 BHHKEER 39
7.3 Donation for Education 73 FRBES 40
74  Enthusiasm for Voluntary Works 74 REERRS 42

LOOKING AHEAD REXREK 43




Notes to the Report
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———
REPORT RELEASE CYCLE

This environmental, social and governance (“ESG") report (the “Report”) is
published by Chaowei Power Holdings Limited (“Chaowei” or the
“Company” and, together with its subsidiaries, the “Group”). The Report
focuses on the Group’s philosophy, development and effectiveness in the
ESG aspects. The Report covers the period from 1 January to 31 December
2020 (the “Reporting Period"). Certain content may trace back to past years.

ORGANIZATIONAL STRUCTURE OF THE REPORT

Unless otherwise stated, the policies, data and information mentioned in
the Report cover the actual business aspects of Chaowei Power Holdings
Limited and its subsidiaries.

DATA DESCRIPTION OF THE REPORT

Certain financial data set out in the Report are derived from the 2020
annual report (the “Annual Report”) of the Company. Should there be any
discrepancies between the data and the Annual Report, the Annual Report
shall prevail. Certain data are beyond the Annual Report and are mainly
based on the Company’s internal information and statistical data of its
subsidiaries. Unless otherwise specified, all figures in the Report are
denominated in RMB.

BASIS FOR COMPILATION OF THE REPORT

The Report was prepared according to the Environmental, Social and
Governance Reporting Guide issued by The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”), with reference to the Global Reporting
Initiative (GRI) Sustainability Reporting Standards issued by the GRI,
1SO26000: Social Responsibility by International Organization for
Standardization and Guidelines for the Preparation of Corporate Social
Responsibility Reports in China (CASS-CSR 4.0) by Chinese Academy of
Social Sciences.

ACCESS OF THE REPORT

The Report is published electronically. The electronic version can be
downloaded from the website of the Stock Exchange and the official
website of the Company (www.chaowei.com.hk). The Report is published
in Chinese and English. Should there be any discrepancies between the
Chinese and the English versions, the English version shall prevail.

CONTACT INFORMATION
Chaowei Power Holdings Limited
Address in the PRC: No. 18, Chengnan Road, Huaxi Industrial Function
Area, Changxing County, Zhejiang Province, the
PRC

Unit 1308A, 13/F, Lippo Sun Plaza, 28 Canton Road,
Tsim Sha Tsui, Kowloon, Hong Kong

[R@chaowei.com.hk

Address in Hong Kong:

Email:
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About Us
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———
CORPORATE PROFILE

The Group is mainly engaged in the manufacturing and sales of lead
acid motive batteries and other related products. These batteries are
widely used in electric bikes, electric tricycles, special-purpose
electric vehicles, etc. The Group also manufactures and sells energy
storage batteries and lithium-ion batteries. The Group is one of the
very few enterprises which has successfully adopted the enclosed
formation process in large scale production.

Headquartered in Changxing County, Zhejiang Province, the
People’s Republic of China (the “PRC" or “China”), the Group's
manufacturing facilities are strategically located in regions with
higher demand for lead-acid motive batteries, namely Shandong,
Jiangsu, Henan, Zhejiang, Anhui, Jiangxi and Hebei Provinces.

The Group has long been held in high regard by the PRC
government and within the industry, and during the Reporting
Period has consistently been placed in the “Top 500 Enterprises of
China (FEI{Z50038)", “Top 500 Chinese Private-owned
Enterprises (F B R & ™3 50058)", “Fortune Top 500 Chinese
Companies &1 & ) # B 50038 )", “Top 500 Chinese New Economy
Enterprises (FRBITATE {2 50058 )", “Top 100 Enterprises of the
Light Industry of China (7 B8 T 3 H 582 )", "Top 100 Science
& Technology Enterprises in China’s Light Industry (73 B &% T 2 £}
HE®{2), Top 500 Chinese Manufacturing Companies (H
By 2 D2 50098)", and has maintained first place in the “Top 10
Enterprises of New Energy Battery Industry in China’s Light Industries
(B T2 aE IR E 1T 3 +38)" for eight consecutive years.
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1.2 CORPORATE GOVERNANCE 1.2 484

The Group strictly complies with the Company Law, the Securities
Law of the PRC and other laws and regulations, as well as relevant
regulations such as the Rules Governing the Listing of Securities on
the Stock Exchange (the “Listing Rules”), the Corporate Governance
Code and Corporate Governance Report set out in Appendix 14 and
the Environmental, Social and Governance Reporting Guidelines in
Appendix 27 of the Listing Rules, to continuously regulate and
improve the Group's governance structure and enhance the overall
governance level.

The board of directors of the Group (the “Board”) attaches great
importance to the ESG work, and has established an effective ESG
information reporting system, reviewing its performance on ESG
issues from time to time. The Report is published after review by the
Board.

For more details, please refer to the Corporate Governance Report
set out in the Annual Report.
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1.3 OPERATIONAL COMPLIANCE

Following the development philosophy of “Lawful Corporate
Governance and Compliant Operation”, the Group continuously
improves its risk management and heightens anti-corruption
monitoring in accordance with the Company Law, the Securities Law
of the PRC, the Listing Rules and other laws and regulations as well
as regulatory requirements, in order to maintain the steady operation
of the Company.

. Risk Management

The Group has established a compliance and risks
management system, which integrates regulatory
consultation, risk prevention and control, and audit and
supervision, and formulated a series of internal control systems
in accordance with relevant laws and regulations, including
the Chaowei Group Risk Liability Claiming Management
System, the New Method for Corporate Risk Management and
the Accountability and Management System for Quality
Deviation. During the Reporting Period, the Chaowei Power
Group Co., Ltd. Related Transaction System and the Chaowei
Power Group Co., Ltd. and its Sub-branches Dividend
Management System were newly established to ensure the
sustainable and healthy development of the Company.

During the Reporting Period, the Group also carried out
various audits on asset management, cost accounting, legal
regulation, human resources and safety and environmental
control, and made audit recommendations or rectification
proposals, and subsequently followed up and monitored the
status of any rectification.

o Anti-Corruption
The Group strictly complied with the Criminal Law, the Anti-
Unfair Competition Law and the Interim Provisions on
Prohibition of Commercial Bribery of the PRC and other laws
and regulations, upgraded its risk prevention and control
measures, and offered anti-corruption education with good
results.
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The Group has set up an Anti-Corruption and Integrity Office
to investigate and handle alleged corruption cases, and
accepted reports from the staff and the community. We kept
the identity of informants strictly confidential and
implemented related rewards and disciplinary policies.

During the Reporting Period, there was no inquiry, report, or
punishment due to the occurrence of commercial bribery,
blackmail, fraud, or money laundering and the Group is not
aware of any such incidents.

. Anti-corruption Measures

— Implementation of institutional system: the Group has
formulated rules and regulations such as the Audit and
Supervision Charter, the Supervision Work Rules, the
Regulations on the Management of Sub-branch
Executives’ Official Expenditure, the Requirements for
the Regulation of Material Control Management, the
Management System for the Recusal of Relatives, the
Code of Conduct for Corporate Officers, and the
Disciplinary Measures on Employees to strictly prevent
potential corrupt practices.

— Audit and supervision: the Group’s Audit and
Supervision Department monitors the performance and
integrity of the Group's leadership and operational staff,
and rigorously combats any violation.
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Accessible reporting channels: the Group has set up a
reporting hotline, an associate reporting hotline, an
electronic reporting mailbox and a staff reporting
mailbox, and would conduct timely investigations on
such reports.

Regularly organize anti-corruption activities: our staff
should sign integrity pledges and attend anti-corruption
internal control training, to continuously raise their anti-
corruption awareness.

BRBRWMRE  REBRARE
oBMERRRELR  ETRE
B BIRSEESEELA
R RIS BB REEH 3
% o

EHEBRERES  BIKT
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Signing the integrity pledges
TERBEES
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1.4 RESPONSIBILITY MANAGEMENT
The Group actively fulfills its corporate social responsibility through a
social responsibility management system centrally overseen by the
Board, which promotes incorporating social responsibilities into
corporate operations.

. ESG Management Framework
The Group has established an ESG working group. The
Board and senior management personnel are responsible
for overall ESG strategy and reporting of the Group,

1.4 REEH

BALLEE .

. ESGEHZEE

examining its performance regularly and promoting E o
works pertaining to ESG.

Execute
ESG policies
H1TESG
BUR

Coordinate and
organize

ESG work
#HIBESG

I

Continuous
communication

SEER
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Board of Directors

BE=zg

Senior Management

and Social
Responsibility
Committee
EREEER
HESEZEEY

Investor Relationship

Department

REEBERE

Subsidiaries and
Branches

TRRRB AR

——
Undertakes full responsibility for the Group’s ESG strategy

and reporting

HAEBAVESGR MR EHRARE 2 MEE

Delegates day-to-day ESG-related matters to senior
management and social responsibility committee
HERESGHRAEEERARERERHEEEEES
Approves ESG policies and ESG report

FHESGBURMESGHR &

Develops ESG policies and practices

HIEESGBIRKRER

Ensures compliance with legal and regulatory requirements
related to ESG matters

TRETERESCH MR EEREERE

———
Assists senior management and social responsibility committee
in developing ESG policies and practices
BYEREEBREEEEEESFIEESGHRRER
Assists senior management and social responsibility committee
in coordinating and implementing ESG policies and practices

B SREEBRIEEETREERNERBIRESCHRRER
Prepares ESG report

ARBIESGHR &

Assists in implementing ESG policies and practices

HENERESCGHREXRER
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Stakeholder Communication
The Group has enhanced sustainable development awareness
by positively responding to the sustainable development
trends, and by setting the target of meeting demands and
expectations of the government, the general public,
customers, employees and other stakeholders. The Group has
also applied a sustainable development concept to daily
management and operations, and has taken practical steps to
accelerate the mutual development of enterprises and society.

Stakeholders
FHEEA

Shareholders/
investors

BRE REE

Government

and regulatory
authorities

BREREERE

Customers

&F

o

[an e

Major Issues

EXRE

+ Return on investments

+ Protection of interests and fair
treatment of shareholders

+ Disclosure of information

+ Operation and management
compliance

- RERH
- RERREZR

AFHRRE

. BEHE
. AREERER

- FISHEMBERE

AEERBEREEAFSERRBE - U
MREBM - 2T FF BT RHEAM
M ABE TR RERNER BRI
S8 BN R AR B 00 B R 0 ST R B
RESBMALXRFERMELD
NERTESESEEE SRR -

Ways of Communication

BEHR

- Convene general meeting(s)
+ Publish interim and annual reports,

circulars, announcements and
other necessary documents

+ Meeting with investors and

analysts

+ Conduct roadshows

- ARERAE
- TBHHRER

A5 BARDRE
AR A BEX

- BREERAM

L]

- BIRRE

+ Compliance with applicable laws

- BTERERR

+ On-site inspections and checks by

- EERBEHAR

and regulations iy requlatory bodies RigE
+ Legitimate tax payment - REAH « Discussion through meetings, work . Bpes IE
. Business and economic . EEREE reports preparation and submission BEBRTRR
development BE for approval by relevant government HARRB T PP
. . departments BERETI SR
+ Production safety - KERE N
« Publication of necessary documents - REBRFTRART
on the websites of the Stock Exchange B TIE VB
and the Company
+ Customer feedback - BPRE - Customer satisfaction survey . BPREERE

+ Improving product quality
+ Customer health and safety
+ Research and development

- WEEREE
- BPRERZ2
Ik

+ Regular visits
+ Industrial fair and forum
+ Customer service centre/hotline

- EEED
- TRRELRE
- RPRBHL/

iR
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Stakeholders
FEHEEA

Employees
8T

=

Major Issues

EXBE

Protection of rights and interests

- Management and staff

communication

+ Occupational health and safety

Improvement of staff benefits

+ Staff development

Equal employment opportunities
and diversified development

+ Soliciting and retaining employees

- REEFRES
. EREHET

i

- BEREERZZ
- BEETEMN

BT%E

- FERERER

SRR

- BERBEET

Ways of Communication

BEHR

+ Meeting with labour union

+ Regular staff meetings

+ Performance appraisal

+ Employees insurances

+ Encourage employees to participate in

training and seminars to reinforce
knowledge and skills, and keep
updated on the latest development of
rules and regulations

. TEE:
. EEBIEHR
R

. EERE

. BEERS

LT @ AR A
BV AN
R RIGEDIR R
BREN

Suppliers/
partners

HLER, AEB M

N

Fair competition

Long-term business relationship
Fair and reasonable prices
Product quality assurance

DYHEE

- REEBREE
- DFREER

- EREERE

- Discussion through executive

meetings, seminars and marketing
summits

+ Evaluation of suppliers
+ Regular on-site investigations
+ Public tenders to select suppliers

- BARESR -

Bkl S
BEETHR

- R
- BHER

RARGER

s

Environment
B

Community/
public
HE AR

Y

Enhancing environmental and
ecological protection

Energy and resources conservation
Promoting green operations

Poverty alleviation

+ Supporting social development
+ Care for vulnerable groups

Prevention and control of
pandemic

+ Support employment of local

citizens in poverty

- IERE N

tRa

- HRRERRER
- EfTREEE

- KEER
- XBHEER

BInnEe

- RiEME
- XEERMETR

ES

- Environmental data disclosure
+ Promoting a green office
+ Improving environmental protection

measures

+ Promoting green production

+ Volunteer activities

+ Charity events

- Sponsoring charity events

+ Donations to scholarship funds

B DEY
===
S

S

>a

2

e
(|
s
it

. EEE
. EEEY
. BBARED
. BEyE
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. Identifying Major Issues

The Group identified the material issues below which are the
focus of disclosure during the Reporting Period. The
identification of the most relevant ESG issues with the Group
was based on the Group's business strategies and
characteristics, taking into account the current industry trend
and with reference to relevant standards or guidelines.

o aabnR

A
High

=

E3)

F
13

BX

B S ot 59

Importance to stakeholders

(&3

ﬂﬂ
g o
fio)

EERERR
AEERE T ARSHAFTZERE
MEBSMEBNT - EHMEREH
RABEMNESCEER - RBERAEEN
BB RS TRIIREITERN
B - WE2ETHERENER -

»
\

Low &

Product quality
EmEE

Waste management
P E R
Safety and health
frear il

Transformation and
upgrade of the industry

EFEER TR
Supply chain management

HrEREE

abbh an

Importance to the Group

HAEENEEE

Low carbon development

AR R

Energy saving and reducing
consumption

HBEFERE

Protection of employees'rights
BT HmRR#E
Technological innovation
TRl

Customers'rights and

protection
B BRE

High &

Bhhhihea

Fair recruitment

NS

Anti-corruption

RES

Employees'training and development
BTiHImRER

Caring for the staff

BIHE

Charity
DisBEE

R
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2. Ensuring Product Quality and
Enhancing Customer Service

2.1

12

REERES  RASFIRE

FOCUS ON QUALITY

The Group stringently complies with laws and regulations such as
the Product Quality Law, the Standardization Law, and the Metrology
Law of the PRC, and has instilled the concept of “Quality First” and
improved the quality of its products and services. In addition,
products of the Group such as batteries are labelled as required. The
Group upholds the philosophy of “market-oriented and customers
first”, and takes the initiative in understanding consumers’
expectations on its products, so as to enhance customer experience,
standardize customer data management and emphasize protection
of customer privacy.

During the Reporting Period, the Group has not received any serious
complaints from customers concerning its products and services.

. Product Quality Management

The Group continuously improves its quality management
system, adheres to the development strategy of “leading in
technology, costs and quality”, strengthens product
development and design, strictly controls the procurement of
raw materials, and implements standardized operation, so as
to achieve excellence in quality management. The Group has
developed the "Design and Development Control Procedures’,
“Non-qualified Product Control Procedures” and “Control
Procedure on Corrective and Preventive Action” to effectively
improve product quality. In addition, in relation to its motive
batteries and other products, relevant product quality
standards such as “Lead-acid Battery for Electric Vehicles { &
BB E WA B EE M) (GB/T18332.1-2009) and “Valve-
controlled Lead-acid Battery for Electric Assisted Vehicles { &
BN ERBEREE T ) (GB22199.1-2017) are
strictly implemented and complied with. The Group was
honoured as the “Single Champion” of the national
manufacturing industry in 2020 at the Conference on High
Quality Development of Manufacturing Industry and
Construction of Green Financial Reform and Innovation Pilot
Zone in Huzhou City, the PRC.

Chaowei Power Holdings Limited /  Environmental, Social and Governance Report 2020
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2. Ensuring Product Quality and Enhancing Customer Service

R 6%

EnEs RAZBFIRE

The Group has set up the Quality Management Strategic
Leadership Team, headed by the Chief Quality Officer to
coordinate the management of product quality. During the
Reporting Period, the Group's quality control initiatives
undertaken were as follows:

— Implement all-rounded quality target management: in
the procurement process, raw and auxiliary materials,
spare parts, and standard parts are inspected and
accepted in the factory; during the production process,
self-inspection in the workshop and special inspection
are carried out by quality control personnel.

— Setting quality targets: setting standards for
procurement of material, production processes, product
stocking, product batch stocking and unpacking by
users. Using the quality data collected to analyze
statistics, make improvements to address deficiencies
and implement a quality returns information platform
project.

—  Establish quality tracking mechanism: manage each
battery via QR codes, monitor and control product
design, manufacturing processes, logistics systems, and
manage the marketing channels and inventories via
digital medium.

—  Establish a rapid response mechanism for quality
incidents: quality incidents are classified into high-
priority incidents and general incidents, and subdivided
into technical defects, control defects, logistics
incidents, and market incidents, and responded to
differently in a timely manner according to different
levels and categories of incidents.

o

AEEKIEEEREMKEAE AR
BEREEEMENEEEM
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BYEREEEPKS 5
WEMET _RIBERE  WAH
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RN -REEEH - RF KX
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BIERGEESR - MREZRES
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FREMLIER - KRR
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Chaowei Power Holdings Limited  /

uct Quality and Enhancing Customer Service

ring Prod
=B BRAZFIRKE

Intellectual Property and Brand Protection

The Group values intellectual property and patent protection.
Trademarks, patents, confidential business data, and other
intellectual property are important assets of the Group.

During the Reporting Period, the Group was not involved in
any dispute, claim or action concerning intellectual property
or brand protection.

Intellectual property protection

The Group complies fully with the policies and regulations on
patents and copyrights, regulates the application,
management and use of patents, protects patent assets and
promotes invention and innovation. The Group has
established standardized, regulated and systematic
management of intellectual property rights through
implementation of the “Corporate Intellectual Property
Management Code”. At the same time, the Group has
formulated a series of regulations and systems internally, such
as the “Intellectual Property Management Regulations” and
the “Patent Award System”, to clarify the creation, protection,
application and management processes of intellectual
property rights, and further improve the intellectual property
management system.

The Group persisted in technology innovation, and was
awarded the China Patent Excellence Award for “A kind of
graphene composite carbon for lead-acid batteries and its
preparation method” in the “Announcement of the results of
the 22nd China Patent Awards” published on the website of
the China National Intellectual Property Administration during
the Reporting Period.

Brand Protection

The Group strictly complies with relevant laws and regulations
of the PRC, such as the Company Law, the Trademark Law, and
the Advertisement Law of the PRC, and has developed the
“Manual for Identification System of Brand Image” and the
“Application System for Identification of Brand Visuals” to
implement uniformed planning and management on
advertisements and trademarks, so as to ensure reasonable
brand promotion and protection.

Environmental, Social and Governance Report 2020
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2. Ensuring Product Quality and Enhancing Customer Service (
REERES ' RAZBFPRKE

2.2 ENHANCE CUSTOMER SERVICE 22 RAEFRRE

The Group strictly complies with relevant laws and regulations such
as the Law on the Protection of Consumer Rights and Interests of the
PRC, and has developed management measures and systems such
as the "Customer Complaint Internal Management System”, the
“After-sales Return & Exchange Management System”, the “After-
Sales Quality Management Measures for Associates”, the “Handling
Procedures for End Product Quality Issues”, and the “Measures for
Inspection of Returned Lead-acid Batteries”, to improve its customer
service management system. In addition, the Group has set up a

AEBEBERETIRCEEERARER)F
MEERER - WERIHIE T(EPIER
NEMEEFE) (ERBEREEEHE)
(BMERERREEEEEWE) (THHK
EmEERBRERE) M(EEMEERA
HETE)EERWERGIE  TEERE
HER - WIN ARERETERNEFE
HBEmELRE  2ARETFPETEE -
HEEFPRALLE -

stringent approval process for requesting customer information, in
order to protect the confidential data of customers and safeguard

their privacy.

The Group’s customer service initiatives

FREERREEE

Establishing a nationwide after-sales service network to provide efficient on-site service within 24
hours in urban areas and 72 hours in non-urban areas, with a complete record of each after-sales
service file to facilitate timely investigation, statistical analysis and improvement.
BURMEEMNEERGHER - EIRME 24/ SR RIENE 72/ A8 & PR -
Ve BEHFFRERRBGFE - ERREFR - Fiat o - EokE -

Set up the professional after-sales service team, and enhance the response abilities of frontline
customer service contacts, in order to resolve customer enquiries and complaints efficiently.
MEREERBBEHEL - ARREARNGEFRBENRERLS  SBEAEFEARK
E=

Expanding communication channels with customers, such as the dedicated WeChat service
platform and the online user complaint channel, providing “one-on-one” services to resolve
customers’ problems quickly.
SEMREEFHBERE  WEBMERSETE K LAPKRSFmRE - 1Bt —¥—)
IR7 - RERARZT SR -

Working with vehicle manufacturers and ancillary product manufacturers to promote product
use and maintenance knowledge through multiple channels, to overcome the problem of
batteries failure due to improper storage during the COVID-19 pandemic (the “Pandemic”) and
effectively enhancing customer experience.

HEBREHHSIE  ZRESEEMER REAND - CERAEMARES (TZIE])
HEEEMRETEMBENME  AREFTEFER -
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2. Ensuring Product Quality and Enhancing Customer Service
EREE
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The Group’s customer service initiatives

FREERRBEEE

Introducing extended product warranty solutions to effectively address the loss of vehicle
manufacturers and ancillary product manufacturers, brand agents and distributors, who were
unable to sell products in time due to the Pandemic, as well as to strengthen customer
relationships.

HHERTERAR  ARBRTEERERDE mEREEREEHEREEENFHE
EK - RAREEFERER -

Professional equipment such as lifting platforms, battery testers and battery revitalizers were
installed in the mini electric vehicle joint-venture network points, to create a professional after-
sales service network and to quickly solve end-users’ after-sales problems.
EMAEYTEBEMBREETRTE  BARIE  SHEEREEERE  T&E
EEERRBEE  REBRRGAFNERERE -
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3. Endorse Industrial Innovation and
Building a Green Ecosystem

3.1

REEXRRMN  HEGOER

——
FACILITATE INDUSTRY UPGRADE

The Group promotes the integration of innovations into its
businesses, continues to strengthen technological research and
development, improves product quality and builds up Chaowei’s
technology. The Group has set up its advanced research and
development team, and actively recruits top international
professionals to maintain the Group's leading position in research
and development and innovation. As at the end of the Reporting
Period, the Group’s research team comprised over 10 renowned
national and international experts.

The Group actively organizes and participates in industry exchange
conferences, focuses on topical issues such as battery technology,
policy research, industry development and production management,
keeps abreast of the industry’s leading technologies, and actively
engages in innovative cooperation with leading international
enterprises, in order to develop and industrialize new green battery
products.

The Group has been named as the “National Model Enterprise of
Technology Innovation” (B R 1T BI¥7 R #3172 2) and the “National
Model Enterprise of Intellectual Property” (B R Ak E R &R 1D 2E).
It has also established a number of platforms for research and
development, including a nationally-recognized enterprise
technology centre, a nationally-accredited laboratory, a national
environmental protection engineering technology centre, a
provincial key research institute, an academician work station and a
national post-doctoral research work station.

During the Reporting Period, the Group’s research and development
expenses totalled approximately RMB857 million, accounting for
approximately 3.1% of its total revenue.

3.1 BIETEAR
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3. Endorse Industrial Innovation and Building a Green Ecosystem

RIFERBIH - HEEEER

3.2 PROMOTE RESPONSIBLE SUPPLY CHAIN

18

MANAGEMENT

The Group has set up a comprehensive supplier entry, management
and exit mechanism and formulated a series of internal systems to
regulate the management of the supply chain, such as the “Suppliers
Management System”, the “Raw Materials and Components
Management System”, the “Contract Management Standards”, and
the “Raw Materials Certification Management System”. During the
Reporting Period, the Group revised the “Suppliers Management
System” and introduced a new “Claims and Penalties for Non-
conforming Quality of Raw Materials from Suppliers Management
System”, which requires monthly inspection of incoming goods from
the suppliers. In the event of returns of goods due to the supplier’s
raw materials failing to meet quality standards, they should bear the
costs of scrapping of products, market complaints, return of goods,
etc., and should return all products that fail such standards.

The Group upholds the principles of openness, fairness and
impartiality and investigates suppliers based on product quality as
the primary condition, and those suppliers who meet the
requirements will enter the sampling process and have their samples
tested by professional engineers, and a testing report will be issued
as a reference for supplier evaluation. On-site audits are conducted
for suppliers involved in the supply of critical and important
materials, and environmental, safety and quality factors are taken
into account in the audit process.

The Group conducts annual evaluation of its suppliers, taking into
account a combination of factors such as the volume of supply,
delivery period, quality of supply and quality of service. Suppliers
who fail the annual assessment will be given a deadline for
rectification, and subject to suspension of supply or even cessation
of supply depending on the severity of the problem.

Chaowei Power Holdings Limited /  Environmental, Social and Governance Report 2020
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3. Endorse Industrial Innovation and Building a Green Ecosystem (L

RIEFERRBIH - HEEEER

During the Reporting Period, the Group had a total of 181 suppliers,
with a geographical breakdown as follows:

2020 Supplier Distribution Proportion
—ZoTFHERRED ML

9.4% 4.4%

Py

4 Northern China ® Eastern China ™ Central China

m R[S

5 FEibiER m ERME

In addition, the Group actively promotes the concept of green
development upstream and downstream in the supply chain by
requiring manufacturers to use raw materials that meet

environmental standards and to implement the concept of

streamlining and energy saving and material reduction in the entire
product design and production process. With the Group's
promotion, the awareness and standard of green manufacturing in
the whole supply chain are being enhanced. During the Reporting
Period, two of the Group's subsidiaries, namely Zhejiang Chaowei
Chuangyuan Industrial Co., Ltd. and Henan Chaowei Zhengxiao
Power Co., Ltd. were each selected as “Green Supply Chain
Management Enterprise”.

A|EHRN  AEBLBHERN 181K &
HWESHBERMT :

1 Other regions

T H iR
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4, Commit to Green Development and
Pursue Clear Skies and Waters

4.1

20

KiHeER  MNBKEX

PRACTICE GREEN OPERATION

The Group upholds the environmentally-friendly concept of
“minimizing consumption of energy, pollution and emissions”
proactively to promote the spirit of harmony and coexistence
between the industry and the environment, and strictly complies
with relevant laws and regulations including the Environmental
Protection Law, Law on Prevention and Control of Water Pollution,
Law on the Prevention and Control of Atmospheric Pollution, Law on
Prevention and Control of Environmental Pollution by Solid Waste,
Soil Pollution Prevention and Control Law, and the Emission
Standard of Pollutants for the Battery Industry of the PRC.

The Group is the first lead-acid motive battery company in the
industry to develop and apply cadmium-free Enclosed Battery
Formation Process. During the Reporting Period, cadmium-free
production capacity has been achieved with full coverage of the
production process, which has been upgraded to save energy and
reduce emissions during the Enclosed Battery Formation Process.
The Group has improved the application and promotion of
cadmium-free technology through technical research and
development, and innovation of various processes such as grating
casting, paste formulation, curing and assembly, charging and
discharging.

Chaowei Power Holdings Limited /  Environmental, Social and Governance Report 2020
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4, Commit to Green Development and Pursue Clear Skies and Waters(j
RiGHEER  HBKEX

Meanwhile, the Group led the establishment of the National
Environmental Protection Engineering Technology Centre and built
a regulatory platform for Internet of Things (ITl), and formed an
interconnected network based on information carriers such as
internet and traditional telecommunication networks. The Group
also established the Green Recycling Development Alliance of
China’s Battery Industry (FBIE W E X G EBIRERER), and
organized the first national dedicated fund for the prevention of and
relief for battery pollution. Through continuous experiments and
innovation in environmentally-friendly technology, the Group has
developed such processes and technologies to further the “energy-
saving, environmental protection and emission reduction”, such as
the “Lead Atom Economic Recycle Method” to help the industry to
achieve green development.

Exhaust gases produced by the Group during the production
process mainly include lead and lead compounds, sulfuric acid mist
and sulfur dioxide; sewage discharge mainly comprises total lead;
solid wastes mainly include lead-containing waste generated in lead-
acid battery production process and domestic waste; sewage
generated in the production process is mainly reused for production
after being processed, and the rest is discharged to the sewage
treatment plant in the park. In order to reduce the impact of
emissions on the environment, the Group strictly manages the
emissions of various pollutants to ensure effective treatment of
emissions, and adopts various measures to reduce greenhouse gas
emission and generation of different wastes.

R > AEBEEBAETHAFRRRRETLRR
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4, Commit to Green Development and Pursue Clear Skies and Waters
RisGEER  BINHBKEX

22

Exhaust gas
management
BERER

Greenhouse gas
emission management

BERBHRER

Nl

Adopting the advanced and high-efficiency three stages gas treatment of filter
cartridge, hepa and mist spray on exhaust gas, the emission concentration is far lower
than the current national standards

KARTEEENRBURR © hepa » KEBEM=REIERESR - FHROREEEERR
RTBEREE

Disposal of malodorous gas generated by the sewage station with biochemical tank
and lid, using induced draft fan for collection and discharging after processing by the
biological filter tower

FAKIEE AN B RRBRRAEBEINE - A AR EBLSEDRBIERE
1&IZIZHE N

Replacing coal-fired boilers with gas-fired boilers to reduce emissions of sulfur dioxide
and nitrogen oxides

TR SRIE - SRAARRE - R — R - RAWEBER
Adjusting the energy structure and using clean energy such as solar energy and natural

AEBERAER - RAKGEE RARFEBZER
Eliminating high energy-consuming equipment to enhance energy efficiency

ARRERERE - RS AERAARE

Sewage
management

BKER

Solid waste
management

EEER

Chaowei Power Holdings Limited  /

Installing a separate drainage system to separate rainwater and sewage in the
production plants to prevent contamination

HEMRZERT D R EG 152

Disposal of sewage generated in the production process with mature and stable multi-stage
pH adjustment inclined plate sedimentation and reverse osmosis treatment sewage
treatment technology, then reused in the production unit after being thoroughly processed
A E BRI AR E B9 % A& pH B FARMR TR I [ 2 3 B TR RE 7K g 38 T8

KRB R AR EES T

Discharge domestic sewage to domestic sewage treatment facilities in the park after
processing by septic tank for further disposal, to be reused for the green development
of the park

EERRKECE DRI ABIR AR5 KEERIGHE —PRIE - RIEE&EA
INElS e

Proper handling and disposal of solid waste, no indiscriminate dumping or piling
FEEE  REEREY - T TR SR

Setting up hazardous waste storage sites in accordance with relevant standards,
establish the standardized hazardous waste management system, and engage qualified
third parties to dispose hazardous waste legally

BT EEERCREME TSN BYRBNEEEERGE  EENE
BENEXEEENE=FTAHREE

Implementation of domestic waste classification management for unified collection,

regular collection and disposal by the city sanitation department as a whole

ERNPORER - G WE - ERHEHRESIR - RERE
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4. Commit to Green Development and Pursue Clear Skies and \/\Ioters{(
RiGHEER  HBKEX

4.2 PROMOTE ENERGY SAVING AND RESOURCE 4.2 BEEHEEMEFE

RESERVATION

The Group's corporate mission is to “advocate for green energy and
perfect human life”, and focuses on the green development as well
as the transformation and upgrade of the industry. During the
Reporting Period, the Group strictly complied with relevant energy
saving policies and direction, such as the Law on Energy
Conservation of the PRC, and establishes internal management
systems such as the “Energy Saving Management System” and the
"Energy Measuring Management System”, and sets up the energy
measuring management team. The team’s general manager is
directly responsible for the relevant energy management and
measuring work.

During the Reporting Period, the Group did not encounter any
difficulties in securing water resources, and also implemented several
energy saving and consumption reduction projects, successfully
improved the yield and utilization rate of lead and sulfuric acid,
reduced the consumption of water, electricity and steam units in the
production process, thus improving the utilization level of energy
resources of its products and lowered its dependence on water
resources. During the Reporting Period, the Group’s fuel
consumption decreased by 16% year-on-year, while the amount of
fresh water consumed by every RMB10,000 of package material
decreased by 24% year-on-year.

AEBMBREIUBEBZERTF  TEAELE
EIBRRESD  TEEENGOCEREME
RFA - RSN - AEBRBETHEH
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4, Commit to Green Development and Pursue Clear Skies and Waters
RisGEER  BINHBKEX

24

The Group is a leader in the industry in the construction of green EHERERZER I AEEETENR
manufacturing regimes. During the Reporting Period, the Group had MERBLMNA - RRERR - KEEHSE
nine plants selected as “National Green Factory (BIZ A% 4% & TR )" IR TN [BEIRFARE IR 16HEm
and 16 products were selected as “National Green Design Product NE [BERBERERFTEM]

(BRI R ER)

The Group’s energy conservation and resource management initiatives

Switching to energy-
saving products

o5 FA B RE & G

FRESHRERREEERE

Promote the use of energy-saving motors and use of LED energy-saving lightings.
HITERBEE M - LEDEPBEBE A -

Improving recycled

water technology

& (R s A K # 1l

OF

The charging cooling water and condensate is efficiently recycled to improve water
efficiency and reduce water consumption and sewage discharge; sewage generated in
the production process is discharged to the sewage treatment stations in the production
plants for disposal. When processed, the water is partially reused in the recirculation pool,
environmentally-friendly equipment and floor cleaning in workshops of the production
system, thus reducing fresh water consumption by recycling.

HRERAVKRRRAGEI TR B - RA KR - BEAKEMSKEERE
HAEEANBEKEARBENGKERBEETTRE  RESBREBILANEER
FRERAON - IRIRRME - ERAEFTRSE - KULTERN R AE R o

Monitoring water
consumption

EERAKER
loa

We installed secondary water meters and tertiary water meters for water balance testing
to monitor water consumption, and analyzed planned water consumption targets.
N —FokR ~ ZRKKRETTRKEFERREZAKER - XEITEHEIRKER

PER -

Cultivating
awareness towards
energy saving

B | A RE R AR

S

Recycling packaging
materials

O 8 %A

=
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Each production site has trained its employees to raise their energy saving awareness.
Meanwhile, energy saving assessment checklist was developed to incorporate targets of
energy saving and consumption reduction into the accountability system for medium to
long term target.

BHEESMBBREFI - REEINEEEE - R HEEEERE - LEE
EFREEEMARITRPEREEST -

Plastic covers and partition paper outer packaging boxes for repeated use and returning
to the factory to be reused.

BHRNBIRAIINBREETERERYE - REEWERA -

Environmental, Social and Governance Report 2020



4. Commit to Green Development and Pursue Clear Skies and \/\Ioters(

REGeER MHBKEX

4.3 FOCUS ON ECOSYSTEM PROTECTION 43 FEERERE
The Group adheres to the principle of harmonizing resource REEERSE RAKMEIRIBRE *HT;MEHEI’]J?
development with environmental protection. Based on careful B - HIE B ERBRES IEE%F%JE%
consideration of the possible impact on the biosphere, environment B R RKARERA BEEK ) & leﬁjjujd&
and natural resources during the project construction process, the IRIFEANE  HREZIESBIE(REAREIRIE -
Group continuously increases its investment in environmental ERIRIE - FRRNEERZ - EBRES
protection and carries out various measures to protect the ecological ENITiELFE TR -

environment, so as to realize the organic combination of

environmental, ecological and economic benefits, and strive to

create a green factory.

The Group’s ecological protection management initiatives

FHRELERETERE

Locating production plants far from environmentally sensitive areas such as drinking water
protection areas and heritage protection sites.

A ER R EAR BRI SRR AR A R IR [ S X R & BT

Improving the recycling mechanism of lead-acid batteries to recycle waste resources.

STEMRB LR RIS - BIREMEREUFIA -

K2
il

Monitoring the surrounding environment of the Group's plants in terms of atmosphere, soll,
noise, etc. to reduce impact on the surroundings by the production of lead-acid batteries.
FRBERESERREAR TE BESHENEL RENKESHLLEEHRBERRE
FREIFE -

Focusing on advertising and promoting environmentally-friendly ideas, and launching various
environmental promotion activities, such as management training on solid waste law.

ABRFEESNEEEMERE ARZERRSEEE  PIEREEREIIF

Training on environmentally-friendly concepts

BRESE

BRBHNOZBRERAT / BRE - 4EREBRE 2020 25



5.

5.1

26

Focus on Care for People,

Promote Growth of Employees

ABUARK REE1IAE

COMPLIANCE WITH EMPLOYMENT
REGULATIONS

The Group strictly complies with the Labor Law, the Labor Contract
Law, the Trade Union Law, the Law on the Protection of Minors and
other national laws and regulations of the PRC, and insists on
employment in compliance with the regulations. By entering into
formal labour contracts with employees, the Group fully protects
their interests in recruitment, dismissal, promotion, working hours,
leaves, remuneration and benefits, diversity, anti-discrimination and
equal opportunities. In addition, the Group safeguards the rights of
the staff to information, participation and supervision, opposes any
form of child labour and forced labour, and strives to build an equal
and united team of talents in harmony and diversity.

During the Reporting Period, the Group did not engage in any non-
compliance incident such as the use of child labour and forced
labour.

*
T ok .o Ee
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5. Focus on Care for People, Promote Growth of Employees (
TEMARRN  RESTHE

Employment Equality

The Group emphasizes diversity in workforce, bringing in
talents from different places and provides equal employment
opportunities. The Group adopts a multi-channel recruitment
system and recruits from the general public and campuses to
eliminate any discrimination by gender, race, health and other
factors, so as to ensure employment equality.

Working Hours, Leaves and Remuneration

The Group strictly complies with the relevant national
regulations on working hours, leaves and remuneration, and
protects the rights of employees to rest and take leaves. The
Group has formulated its internal systems such as the
“Regulations on the Remuneration Management”, “Regulations
on Benefits Management” and “Regulations on Resignation,
Retirement, and Suspension Management” to continuously
improve the management system of remuneration and
benefits as well as to regulate employment practices. While
protecting the basic rights of employees, the Group also pays
attention on the provision of employee benefits, such as
offering more family visit leaves for local employees,
organizing commuter shuttles, providing summer day-care for
children of employees, and increasing the subsidies for meals
at work.

Elimination of Child Labour and Forced Labour
The Group strictly complies with the Provisions on the
Prohibition of Using Child Labor promulgated by the PRC,
which prohibits the employment of child labour and combats
all forms of forced and compulsory labour. The Group adheres
to the eight-hour working day and guarantees reasonable
working hours to the employees.

FEER
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5. Focus on Care for People, Promote Growth of Employees

EENAARK REETIHEK

5.2 EMPLOYEES DEVELOPMENT

28

The Group has formulated a people-oriented and results-sharing
talent development strategy, and strives to promote the
development goals of talents by encouraging professionalism,
establishing a younger leadership and promoting executives’
expertise. The Group attaches great importance to the fostering and
development of talents, so as to realize the growth of the enterprise
and talents together.

. Promotion
The Group continues to improve the employees’ promotion
mechanism, and has established a fair and equal platform for
the development of talents, so as to motivate the Group’s
employees to realize their own value, their job value and social
value, and strive to build a high quality talent team.

The Group has formulated policies such as the “Regulations of
Internal Talent Market Management” and the “Regulations of
Appraisal and Recruitment of R&D Centre Management”.
Through the establishment of a “dual-channel” development
mechanism in management and technical grades, employees
can choose their career path by combining their abilities and
wishes based on their own position and ranking. At the same
time, the Group helps the development of its employees while
selecting outstanding talents for the Group through the
“Potential Leaders Training”, “Outstanding Employees” and
“Chaowei Craftsmen” selection programmes, so as to enhance
the structure and quality of its staff.
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5. Focus on Care for People, Promote Growth of Employees L(
FTEAARK  RESETHMER

Training

The Group has established a comprehensive training
management system, constantly enriching the training
contents and innovating the training methods to integrate
training and learning into the workplace, so as to build up
knowledge and experience for the growth and development
of employees, to meet the ever-changing business
requirements of their positions and facilitate the long-term
development of the organization.

The Group's training includes both internal and external
training, providing relevant learning programmes for
employees of different ranks and professional categories. In
addition, the Group offers classes in marketing, finance and
material control, as well as activities such as industrial field
trips, in order to enhance employees’ professional knowledge,
comprehensive quality and internal management abilities, in
order to facilitate its talent echelon formation.

The Group continues to implement the “Cadre Training”
programme, with the aim to foster cadres through task
practices, mentorships and benchmark studies. During the
Reporting Period, the Group promoted a total of 24 persons,
and most of them were from the training program.

During the Reporting Period, due to the impact of the
Pandemic, the Group has set up a new online learning
platform and broadcasted its first live training online
programme, providing employees with extensive educational
resources to continue their learning without interruption.
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5. Focus on Care for People, Promote Growth of Employees
FTEAARK  RESTHMER

Case Study\“] ‘ “Cloud Office”
I T [ EiRHA

During the Reporting Period, the Group actively responded to the requirements of pandemic prevention and control by
implementing “Cloud Office”, which allowed employees to participate in training exercises through the Internet without
leaving home. At the early stage of the outbreak, the Group’s emergency response and control leading team was the first to
arrange for the “Cloud Office” through online collaboration software. Following the resumption of work, the Group's “Cloud
Office” was well prepared, allowing employees to conduct business meetings and training online. During the Reporting Period,
the Group held more than 200 cloud business training sessions, results exchange sessions and sales promotion sessions.

ARERR > AEEBBERHREFR - HT[ERHEQ] BETEABRKETHF2EEIES - EREEE
Y AERERINGERSRENEEE - REANBERBRRGE [2mnMA ] EHEE - AREETH - K
SEN [EnPA] EXRERHEETE  BTANAER DETHBERESHE NS - AREHA - AEREKETT
“HEHEREHEINIE  KRRIAENEHERS -

5.3 CARING FOR EMPLOYEES 53 BETHZ
The Group cares for each and every employee, values their work-life AEBERE T TRELER TG - &R
balance, actively organizes lively employee activities, cares for REEZXMNELEE  ROBEEREE
employees in need, strengthens employees communication and T - pnsg B PYEmEEs i - ORARETL
exchanges, and strives to create a dynamic and happy working SR mE T NMZERETESE - 1273
atmosphere for employees to enhance team cohesiveness. BRERE T ©
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5. Focus on Care for People, Promote Growth of Employees (

AFEMARMN RESTAE

The Group's employee care initiatives include:

—  Organizing cultural and sports activities: the Group organizes
activities such as the events related to the Women'’s Day, the
Lantern Festival, the Qixi Festival, the Fun Games, Staff
Painting, Calligraphy and Photography Contest, and the
Labour Skill Competition, to enrich the cultural life of
employees and enhance their sense of belonging.

—  Caring about physical and mental health: the Group has set up
workshops for mental wellness, thoughts sharing sessions,
fitness centres, libraries, and a leisure corner for employees to
provide a relaxing and pleasant working environment. The
Group organizes medical checkups for employees, offers
specialized health consultations for women, and hosts
summer breeze for frontline employees in the summer to
ensure their health.

—  Helping employees in need: the Group enthusiastically carries
out activities to send sympathy and support, to resolve
difficulties they face and care about the life of employees.

Love Coach to shuttle employees to resume work

BLEEBEERATER

g e, '—s«xN . = -
Specialized health consultations for women
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Blessing on the Women’s Day

S\EXEREEE

The Fun Games
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6. Improve Safety Management and

Care for Employees’ Health
TE=REER AESILER

The Group strictly complies with the laws and regulations on production
safety and occupational health, such as the Production Safety Law, the Law
on Prevention and Control of Occupational Diseases and the Fire Control
Law of the PRC, and implements safety standardization and conducts
production safety inspections for comprehensive improvement of
production safety management standard.

The Group carries out on-site inspections in accordance with the internal
“Inspection Management Regulations”, which covers the Group’s
subsidiaries, and has conducted a total of 30 inspections. Upon completion
of inspections, the Group follows up on the situation regularly, and all such
issues identified had been fully rectified accordingly. The Group and its 14
subsidiaries have passed the 1SO45001 Occupational Health and Safety
Management System Certification.

AEEBRRETHE(R2EER) (BERIA
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REBKRBEAISHENCBEERIE) RRES
BE 2HBEAEEFTAA  HFFEE30R -
TERBER  AEBETHERRE  BSEHEE
HHBENC2EELNRE - AEERET 14K
FAFE BB TIS045001 BERFEL 2 EERAK

i

AR

Occupational health and safety training
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6.Improve Safety Management and Care for Employees’ Health (L
TERTER MEMEESEIRR

The Group's operational safety management initiatives

FRERZEEER

—

Establish production safety responsibility mechanism to outline the responsibilities of leaders,
departments and employees, and formulates the assessment standards for various safety responsibilities
as well as the reward and disciplinary system.

BUYTHREEEREAHE  BEEE  HPINSEINEMT UHESELX2ETNEZEZ
HE N BRI o

Updates to the “Compilation of Safety Production Rules and Regulations” and the “Operational Safety
Procedures” to improve the system management.

T2 EERENEER) (R2BRFERRE) =EHEEEER -

Compile the “Emergency Plan for Production Accidents’, and organize at least one safety drill for each
production subsidiary every year, which mainly concern production accidents that often occur in the
battery industry, such as sulphuric acid leakage, fire evacuation, first-aid medical care and other
emergency measures drills.

FEKEERRSWESER)  SEEAFRARBFART IR —RL2EERSBERESY -
NEFZBARNEMTELTRENEESY - NHRERR  BENRR  SRBESESER

Establish prevention system to identify potential safety hazards in each production workshop and
section, assign rankings and implement control to such risks, and conducts rectification and verification.
BERENRER  BAISEEER  IRFENTZRE  HESREE - W HETERRER
U o

Regulate productions and operations, conduct daily inspections, monitor violation by employee in
operation as well as unsafe usage of equipment, and resolves such problems through training,
disciplinary measures, maintenance and warning.

MEBEEERTR MREFR EEETESRE  TL2EARES - WRBEI -
BRE - ME - BESHEME -

Put up safety warning signs, display warning signs and emergency response measures in the workplace
and on the equipment.
RELZEZETRRS  ELESANRERELZE2E T ERERNBINERIERS

Strengthen safety education and training through videos and briefings, and invite industry experts to
visit as well as offering other forms of training on safety-related laws and regulations and professional
skills, to improve the safety awareness of employees.

M 2HEEI - BBEA  MAIEURBFTEZEREZEVARBRR2AEMERER
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6.Improve Safety Management and Care for Employees’ Health
TEREEIR BAESITRR

The Group’s occupational health management initiatives

FREMRRRER

Formulate and follow the “Occupational Hygiene Management System” to outline the management
and prevention responsibilities of each department on occupational health.

HEL EECEEEEERGE)  BRESHMBEEFENEEREMIAEE -

Compile daily checklist on occupational hygiene, and incorporate the requirements of occupational
hygiene management into the operating procedures at each post.

REABEHELEAERER  BBREXFLEEEKMASELIRERRE -

Implement training system where supervisors at each level explain to the employees the occupational
hygiene requirements of production operations.

BEEIHE  BERTERABIHMLEFERNBEFEER -

Organize occupational health checkups before and during work, between tasks and when leaving work,
keeps thorough occupational health monitoring records, and offer help according to the relevant
demands based on the occupational health records.

A R - BEBENEERNBREREERS  BEUREBEREEEER - WK
R RREERRERGTEY -

Improve auxiliary sanitation facilities, separate the clean area and the polluted area, clarify clothes-
changing process management, and install efficient ventilation facilities.

TEFEFHDRE  HEFRRESEE  AREXREEE  EERTNBARBRRENE

Strengthen and maintain constructions protection gears regularly to reduce leakage of lead soot and
acid fog.
I8 I E Hp4E v TR D skt - A BB EE - BRTRRVIRAR -

Provide required protection supplies for different positions, and conduct regular maintenance and
replacement to ensure normal usage.

HETRBUEFBARNSRAR  WETEHEEESR  BELEBER -

Display illustration on occupational hygiene operation highlights in prominent positions.

EERUEREBEGEREIZZHGAR -
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/. Fulfilling Corporate Responsibility, Helpin
the Poor and Fighting the Pandemic

RTERST - KalilRnEs

—————
The Group has always borne in mind the important mission of AEBRKIEBITHSEETIEAEEFEm B
“Undertaking Social Responsibility”, by contributing to public welfare and Az BiR1TE - S|SB0 EREER F#E - 127
performing charitable acts, which leads the healthy development of T EEF R - ARE AR - KREBHINEZIE
enterprises and enhances the overall image of the industry. During the — Bh & %84):E AR 61448 7T » WE BT ERN
Reporting Period, the Group's external charitable donations amounted to ~ HEF IS ER A  AREHIR - NEBELES
approximately RMB6.144 million, and were highly recognized by the Zfg[REZEZHE — RHEEEE]  [INIEEH
government and other stakeholders. The Group was also honoured in the  — #IBIgREHE | 488 -
second "Zhangxing Charity Award — Outstanding Contribution Award (&
2% = % — = I & B 22 )" and the "Zhejiang Charity Award —
Institution Donation Award (7T & 2 48 — 1% 1% 18 f% 48 ) " during the
Reporting Period.

The Group was awarded the “Zhangxing Charity Award —
Outstanding Contribution Award” in 2020
"ECEFESKEXERESER — RHTME
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7. Fulfilling Corporate Responsibility, Helping the Poor

and Fighting the Pandemic
BT

FEMT HEHRNER

7.1 FIGHTING AGAINST THE NEW CORONAVIRUS

36

PANDEMIC

Upon the outbreak of the Pandemic, the Group actively responded
to the planning and demands by the local governments related to
the anti-epidemic efforts. In January 2020, the Group formed the
response team of epidemic prevention and control, headed by Mr.
Zhou Mingming, the Chairman of the Board of Directors, who led
the Group’s pandemic prevention matters. During the Pandemic, its
head office and all branch offices are disinfected daily, and the Group
takes the temperature of all personnel to monitor the health
condition of employees. In addition, the Group also disseminates
information to the employees to promote knowledge on pandemic
prevention and control. The Group was highly commended by the
local government for its active contribution during the Pandemic,
and was honoured with the title of “Advanced Group in Prevention
and Control of New Coronavirus Pneumonia Pandemic and
Resumption of Work and Production (77 7 A 5 25 B & B 12 F11E
TEE T #EEER) by the PRC's Zhangxing County Party Committee
and the County Government, whereas the Chairman, Mr. Zhou
Mingming was honoured as an “Advanced Individual in Combating
the New Coronavirus Pneumonia Pandemic (12 ¥77E i & & 15 5t
# 1B A)" by the Zhejiang Provincial Committee of the Democratic
League (REEAMIEZ ).

In strict compliance with the government’s prevention and control
requirements, the Group became one of the first enterprises in the
region qualified to resume work and production. In order to ensure
the safety and smooth return of employees to the factories, the
Group set up the “Love Coach” to pick up employees across
provinces to ensure quick resumption of production. At the same
time, the Group paid the full amount of wages for February to March
to the employees based on their average annual salary in 2019, and
gave new employee additional living subsidies; expenses incurred
during quarantine period by the employees were fully reimbursed
by the Group.
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7. Fulfilling Corporate Responsibility, Helping the Poor (L
and Fighting the Pandemic
BRITIERSE  AEaBRnZE

In addition to assuming its duty in prevention and control of the
Pandemic, the Group has also actively assumed its social
responsibility by lending a helping hand to frontline workers during
the Pandemic. The Group has contacted over 10 overseas research
centres and partners to actively purchase masks, medical goggles,
protective clothing, medicines and other pandemic prevention
resources at the start of the Pandemic, and imported them into the
PRC. The Group donated cash and other pandemic prevention
material amounting to over RMB4 million to the local government
where the Group and its subsidiaries are domiciled, as well as
sending support and encouragement to the frontline workers at the
pandemic prevention and control hubs.

T e SR E R TEMRE - NEET
BGAELSET  ERIBHBTEHR@ [T
E—R I HEEF  c AEEBEEIIMNOZK
WP OFE BN - TR BV HAEGRIRE
NE - - BHERE  BER ZRSHEY
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P BT BB & R AR 4002 E L
S RBEWME  WHBHZERE [E— 4]
TEABHEITRIA -

Donations against the Pandemic by employees

RIMGHAR™R

Sending regards to frontline of pandemic prevention

BRAR—RAR

Purchase of pandemic prevention material from overseas

and import into the PRC
BIMEBBEDREBEEA
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7.

38

Fulfilling Corporate Responsibility, Helping the Poor
and Fighting the Pandemic
BRITIEERSE  AEaBIRNZEE

In February 2020, the Group's epidemic emergency response and control office organized a pandemic prevention and control
emergency sandbox exercise, with the aim of further strengthening the pandemic prevention and control efforts and to
prepare for orderly responses to unexpected situations. The exercise simulated the whole process, from pandemic outbreak,
on-site treatment, to the aftercare, and the staff actively participated in learning the emergency handling measures for
pandemic prevention and control. Through this exercise, the staff further improved their awareness of pandemic prevention
and control as well as their emergency coordination ability, and has prepared for any emergencies during the pandemic.

“ETE_A ARERBHRESHAETAERB T RIBEMIZRSDBRIER - B HEE - HIMBRRBHEIIE - &
HREBRANEFEY - BRESER THRBERIRLREBIFREENEBE  BTMEG2EEER
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7. Fulfilling Corporate Responsibility, Helping the Poor
and Fighting the Pandemic
BRITIERSE  AEaBRnZE

7.2 COMMITMENT TO POVERTY ALLEVIATION 72 BhHEHE

The Group has always attached great importance to and has been
active in poverty alleviation work for over 20 years. The Group would
invest in poor regions, thus improving the employment
opportunities for local people. During the Reporting Period, the
Group’s subsidiaries in Xinhe, Hebei and Hechi, Guangxi actively
provided employment opportunities to more than 3,500 local
people in need, in order to help bring them out of poverty and
rebuild their life with hope. Moreover, the Group’s subsidiaries in
Hebei, Guangxi, Henan and Anhui also actively participated in
poverty alleviation work, and were honoured as “Advanced Units in
Poverty Alleviation ($k & 5L B )" by the local governments.

The Group has also set up the “Chaowei Care Fund” to actively help
its associated businesses facing financial difficulties, demonstrating
the humanistic concerns of the Group. During the Reporting Period,
the Group financially contributed to a total of 27 associates and end-
users, and disbursed a total of RMB827,000 to express its care and
warmth to them.
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Buying grapes from farms in poverty

RHBAEFRZOWE

Purchasing by-products from farm village partners
in poverty

MARHARANREIER

Sending regards to associates in need

BREERER
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7. Fulfilling Corporate Responsibility, Helping the Poor

and Fighting the Pandemic
BRITIEERSE  AEaBIRNZEE

7.3 DONATION FOR EDUCATION

40

Chaowei Power Holdings Limited  /

Subsidizing poor students to attend school
The Group has been organizing “Glorious Scholarships
(3¢ ¥ Bh B for the 11th consecutive year to help students
and children of the Group's employees in need, so as to fulfil
their dreams for education. During the Reporting Period, the
Group granted scholarships totalling approximately
RMB130,000 to 66 students in need from Xiaopu Primary
School (/]N#/)NE2) and Baogiao Primary School (8215 /N E2)
in Zhangxing County, the PRC, as well as children of the
Group's employees in need and university students on long-
term financial assistance. In total, the Group has granted
scholarships amounting to over RMB3 million to more than
1,000 students in need.

Contributing to the improvement of campus
facilities

The Group has established long-term partnerships with
schools such as Zhangxing Lantian Labourer Dependents’
School (& £ 8 X R T F 3 £ ) and Baogiao Central
£ 48 1 0> /)N ), and has been organizing
joint activities on a regular basis. For years, the Group has
made donations for additions to teaching equipment, the
establishment of a science education base, and set up an
educational practices platform for schools and enterprises, the
accumulated donations reaching approximately RMB3 million.
On the 1 June Children’s Day in 2020, the Group donated to
the basketball activities at the Baogiao Primary School and the
Baogiao Kindergarten, and donated to the Lantian Labourer
Dependents’ School to purchase desks and chairs in
classrooms, so as to improve the learning facilities and school
conditions.

Primary School (
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7. Fulfilling Corporate Responsibility, Helping the Poor (
and Fighting the Pandemic
BRITIERSE  AEaBRnZE

The Group is enthusiastic towards donations for education, and actively AREBERLEENE  BiRAEDE
assumes its corporate social responsibility and contributes with our HEET ERMCENE AREH
resources. During the Reporting Period, the Group was honoured with the A AEBEST DAMTECT—R
title of “Advanced Group in Caring for the Next Generation in Huzhou City TR SRS | SR EFER -

CAMTRO T —RIIERERE)"

AR e

PTOLL T X
BTSRRI T

The 2020 Glorious Scholarships Ceremony
“ECSFEXEHRERER
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7. Fulfilling Corporate Responsibility, Helping the Poor

and Fighting the Pandemic
BRITIEERSE  AEaBIRNZEE

7.4 ENTHUSIASM FOR VOLUNTARY WORKS

42

At the beginning of the Group’s establishment, the Chaowei Power
Volunteering Team was established as its own initiative, and has
contributed to social welfare activities, such as caring for the elderly
and the weak, providing community services, helping the poor,
organizing blood drives and promoting environmental protection,
and has been widely praised by all sectors in the society.

During the Reporting Period, the volunteering team made its way
into the communities and villages, and started a number of public
welfare activities, such as battery maintenance knowledge
dissemination and after-sale inspection, visiting poor farmers to offer
support, promoting civilized travel, flood relief, fire safety inspections,
and community health services. Meanwhile, the volunteering team
also organized blood drives, which demonstrated the caring heart of
its employees.

7.4 EBARERARE
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The volunteering team of the Group

FRETHEER
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Looking ahead
f& £ 7R 7R

N
The Group will continue to pursue the strategic goal of “leading in talent
and technology, leading in quality and cost, and leading in market
branding”. The Group focuses on quality improvement and brand
enhancement, and continuously integrates the advantages of the whole
industrial chain to build a sustainable, healthy and stable ecosphere. The
Group will stimulate the enhancement of R&D technology and optimize its
product structure, while continuing to improve customer services and
enhance after-sales services as well as customer satisfaction.

The Group shall adhere to its corporate mission of “advocating for green
energy and perfecting human life”, and emphasize on energy conservation
and environmental protection, promote green development, continue to
broaden international cooperation, push forward the two strategic
development routes, adhere to technology innovation, and strive for
breakthroughs and rewards in the new energy sector.

The Group will stand by its corporate culture of “harmony”, and be in
harmony with society, uphold the corporate’s social responsibilities, devote
to public welfare and charity activities, care for disadvantaged groups, and
achieve a win-win situation between economic benefits and social
interests; to be in harmony with people, value the training and treatment
of employees, care for employees in need, and share the humanistic care
of the corporation with the staff.

Year 2021 marks the beginning year of the 14th Five-Year Plan and a crucial
year for the Group to achieve high-quality development. The Group will
leverage on technology innovations to stimulate the momentum of high-
quality development, seize any opportunities of high-quality development
with branded services, lay down the foundation of high-quality
development based on efficient management, and improve the
sustainability of high-quality development with digitalisation, so as to
promote such unique competitive advantages across the industry by
remaining focused and iterate evolution, providing a solid backbone for a
century of Chaowei establishment as a great enterprise. At the same time,
the Group will continue to actively fulfil its corporate social responsibility,
and gather the efforts of all staffers, to promote the harmonious and
sustainable development of our economy, society and environment.
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