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ABOUT THE GROUP

Zhaoke Ophthalmology Limited (the "Company”, together with its
subsidiaries, “Zhaoke Ophthalmology” or the “Group”) is an ophthalmic
pharmaceutical company dedicated to the research, development and
commercialization of ophthalmic therapies. Leveraging its expertise and
technologies, the Group has built a comprehensive ophthalmic drug
pipeline of 25 candidates that covers most major ophthalmic indications
affecting the front and the back of the eye, through either in-house
development or in-licensing.

In building its ophthalmic drug pipeline, Zhaoke Ophthalmology has
placed emphasis on five major ophthalmic indications in China in terms
of market potential, including dry eye disease, wet age-related macular
degeneration, diabetic macular edema, myopia and glaucoma. To become
the leader in China and the neighboring ASEAN market, the Group has
established a commercial-scale advanced manufacturing facility, which
is designed and built for ophthalmic drugs in compliance with cGMP
requirements of China, the United States and the European Union, in
Nansha. It also persists in expanding its experienced workforce.
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ABOUT THIS REPORT

Being the first Environmental, Social and Governance Report issued by the
Company, this report discusses the policies, measures and performance of
the Group in terms of environmental protection, social care and corporate
governance for the purpose of providing the stakeholders with information
about the Group’s progress and direction in respect of sustainability issues.
It is published in both English and Chinese on the websites of The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) and the Company
(https://www.zkoph.com/) with the confirmation and approval of the
board (the “Board”) of directors (the “Directors”).

Reporting Boundary

This report reports on the Group’s environmental, social and governance
(“"ESG") performance for the financial year started from January 1, 2020
and ended on December 31, 2020 (the “Year”). The reporting boundary
for the Year includes the Group’s ophthalmic drug manufacturing facility in
Nansha, Guangzhou, which is also the Group’s headquarters in China. This
report for the Year does not cover the Group’s head office in Hong Kong
even though it takes up some of the administrative duties of the mainland
headquarters. The Group will continue to enhance its ESG data collection
system so as to extend its disclosure boundary and ultimately cover all
operations.
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Reporting Principles

This report was prepared based on four reporting principles, namely
materiality, quantitative, balance and consistency, in accordance with the
Environmental, Social and Governance Reporting Guide (the “Guide”) as
set out in Appendix 27 to the Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited. To provide the stakeholders
with a comprehensive understanding of the Group’s ESG performance,
this report includes some of the social key performance indicators (“KPIs")
under the recommended disclosures in the Guide in addition to the

HEER
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environmental KPIs under the “comply or explain” provisions. A complete
index is set out in the last section of this report for easy reference.

Reporting Principle

The Group’s Response

EEHRR A R EEE Y FE

Materiality The Group has identified issues that are of utmost importance to the Group through a
stakeholder questionnaire. These issues reflect the material impacts of the Group’s operation
on the environment and the society that are important to the stakeholders.

E3is FEEURBMHEBSTN - BPUAEEEFREENZE - WEZERL T AEEZEHRERMEBEEAY

2 WHHHEEEMNEE -

Data of environmental and social key performance were recorded by all the Group’s
departments. Carbon emissions were assessed by an independent consultancy firm in
accordance with local guidelines and international standards. Furthermore, the Group has
ensured that all key performance data are quantifiable and that their calculation standards and
methods are clearly explained.

REEZHPIE BRBRR A G ERERETE - WERFEE LR QR BRIRA M 15 5| & BB AR AT A ik HE R
2 o AN REBBRBREREER T8 - WEERHAHERERAN ©
The Group has described its achievements and challenges in terms of sustainable development

based on the preparation principles of accuracy, objectivity and balance for the stakeholders to
reasonably evaluate the Group’s overall performance.

REELER  FERFTARBERA - BRAREEEFESROKUTAEEOHE - FRHEHE TSI
FHAR R E R RBEN -

The Group has applied consistent statistics compilation methods and provided historical data
whenever practicable to present the Group’s ESG performance and progress.

AEERA-BHRER TR - XEATHER MERELEE - MRTAKRENERE L@ RERNERR
FIHERR ©

Quantitative

E1t

Balance
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Consistency
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info@zkoph.com °

Comments and Feedback

The Group values the feedback of its stakeholders. If you have any
questions or suggestions about this report, please do not hesitate to
contact the Group at info@zkoph.com.

Zhaoke Ophthalmology Limited JKRIERRIG R A &
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MESSAGE FROM THE MANAGEMENT

The Year marked the first reporting year of Zhaoke Ophthalmology
since the listing of its shares on the main board of the Stock Exchange.
With persistent commitment to the development of the opthalmology
industry in China, the Group endeavors to establish a professional team
and conduct in-house research and development ("R&D"”) with the aim
of addressing significant unmet medical needs in China. After becoming
a listed company, the Group has further taken on Social responsibilities
to create values in environmental and social aspects for communities in
which it operates. Even though the Group is relatively sheltered from the
novel coronavirus ("COVID-19") outbreak which has devastated the globe
since early 2020, the pandemic has strengthened Zhaoke Ophthalmology’s
determination to do its bit for the pharmaceutical industry and make
sustainable contribution to the development of the healthcare system in
China.

The Board and senior management of the Company are fully aware of the
importance of a good governance structure to their efforts to enhance
the ESG performance of Zhaoke Ophthalmology. During the Year, the
Group clearly defined the ESG responsibilities of the Board and the senior
management, and has established a sustainability steering committee
(the “SSC”) to assist the Board in its management and supervision of
the progress and results of relevant initiatives. During the Year, the
Group focused on building frameworks, such as setting and refining its
policies on the environment, employment system, occupational health
and safety, training and development, supply chain management, product
responsibility, anti-corruption and community investment. It hopes to
create a more comprehensive operation and development platform for its
employees and related stakeholders.

Apart from the development of the pharmaceutical industry in China,
climate change is also a pressing crisis. In 2020, the governments of China
and HKSAR have successively announced their carbon-neutrality targets.
This means that the Group will be exposed to more risks during the future
transition towards a low-carbon economy. The Group plans to devise
its own climate change policy and evaluate the risks and opportunities
brought to its business by climate change in order to gradually roll out
climate change management measures. Furthermore, the Group will
consider setting its environmental targets so as to quantify Zhaoke
Ophthalmology’s effectiveness of environmental management.

Looking forward, the Group will carry on discussions with its stakeholders
with the aim of understanding their opinions and concerns in order to
prioritize important ESG issues for improvement. The Group expects
Zhaoke Ophthalmology to enhance its ESG performance by gradually
rolling out systematic management of such matters.

Dr. Li Xiaoyi
Chairman and Chief Executive Officer

July 27, 2021
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ESG APPROACH BRI HERERLE

Zhaoke Ophthalmology endeavors to incorporate sustainable practices into JE’HEEMQU‘JHﬁ—ﬁii*?"?eﬂﬁ,\ﬁxmﬂ)\ﬁﬁﬁm@ R
its operations and strategies. It is also committed to transparency and B - WIEBIEFAIRE - M HBEAHE - BHFNER
compliance by disclosing its ESG performance every year in its ESG report tﬁj?)}iagi&fﬂ MHEREARE  MEAQXRERERL
to enhance the public’s understanding of the Group’s business philosophy ZELMEREHSEIN TR - AEENCGRE - H&8F
and socially responsible practices. The Environmental and Social JAMKEE)DAEERERIIPEBEESS  SMEEA
Governance and Policy of the Group clearly defines the responsibilities of ~ BMEE ° h4h » REBIRAKREERT T HEEFE
the Board and the senior management within the governance structure. E#RWNAIFHEXREEZES  HHEESEEIRE
In addition, the Group has also established the SSC comprised of the R#&%F -

heads of every department during the Year to assist the Board in its

management of environmental and social matters.

ESG-related Responsibilities

BRI - S RERERAEME

The Board . To monitor sustainability trends, risks and opportunities that may affect the future
development and positioning of the Group;
. To supervise and review ESG matters in general;
. To conduct biannual review of ESG disclosure and risk management.
BExg o BEERARTEASERBERNELNAIFERRABE - RS ;
° PHEERERRE HEREREER:
. —EETMRIRE g REABRBEMEREEEE
Senior management . To determine the overall strategic direction and support major measures of Zhaoke
Ophthalmology in ESG aspects;
. To identify ESG risks, formulate goals and management policies, and evaluate relevant
performance.
EMEREAE o IRTERBHRBIR B RIS A - XFFRIBR - g RERBENE 2
. BEHABR LG REARR - $IETE B IRMNERBER - BRERE -
The SSC . To coordinate ESG efforts as the steering group;
. To review and supervise the action plans, targets and performance indicators of the
Group in all key sustainability aspects;
. To report on relevant risk management, targets, plans, implementation and progress to
the Board and the senior management regularly.
ARHERREEREY . ERHER/ME - SIERN - g RERTIE:

J BELRMEBEEESHERRERDBBNTIE - BENERIER
. EHREFERSGEEEERAMEREE B  FFEUERTERER
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With the aim of incorporating ESG philosophies in its overall corporate
development plan for social responsibility, Zhaoke Ophthalmology strives
to become a leader in the biotechnology industry in the field of fulfilling
social responsibilities. What is more, to integrate the social responsibility
concept and its business operation, the Group studies the impact of ESG
matters on Zhaoke Ophthalmology’s operation and may formulate ESG
strategies to effectively manage relevant efforts and targets.

Risk Management

The Group has established risk management and internal control systems
under the administration of the audit committee. The Board is in turn
responsible for supervising, managing and reviewing the effectiveness
of such systems in order to establish a clear corporate risk management
framework and risk management policies. The audit committee meets
at least twice a year to assist the Board in its continuous supervision of
the Group’s risk management and internal control systems as well as the
effectiveness thereof. During the Year, ESG risks identified by the Group
included:

Privacy and Data Security

Risk description: The R&D process of the Group involves various
applications and data including critical information such as R&D data,
patients’ health information that are protected by laws, personal
verification information, intellectual properties and proprietary information,
commercial data, and financial information. Failure to properly manage
such data may result in not only risks of non-compliance, but also
infringement of patients’ privacy.

Management measures: The Group has established procedures in
place to regulate the collection, use, access and removal of private and
personal information as well as the security thereof in order to prevent
leakage. In addition, the Group also requires its business partners to sign
confidentiality agreements.

Disastrous Events

Risk description: The Group’s business operation may be affected by
disasters such as flooding, typhoon and epidemic. These disastrous events
may result in casualty, property loss, as well as disruption to business and
operation (including ongoing clinical trials and production activities).

Management measures: The Group regularly reviews the impacts of such
risk on itself, and devises relevant risk mitigation measures. For disastrous
events arising from climate change in particular, the Group intends to
identify the relevant risks facing its drug manufacturing facilities and
supply chain, and formulate response measures.
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Compliance Management EHREHE

FEERBAREEHE  UARRETHEFEATE
EVERIER - ARENARBEHBPIS R REES
KRR BEERFEONERESR  LEFE - B RIEH
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‘R - AEEWZAPIIEFERE BEREROEE R
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The Group has a compliance management system in place to ensure
compliance with laws and regulations that have a significant impact on
the Group. The compliance department of the Group has already identified
and determined laws and regulations that have a significant impact on
Zhaoke Ophthalmology as well as the impact of such laws and regulations.
Any breach of such laws and regulations may lead to grave consequences
including economic penalties such as hefty fines and administrative
punishments, termination of research project in progress, damage to
the Group’s reputation, and costly litigation. All the Group’s departments
comply with policies and measures regulating the compliance with such
laws and regulations in order to prevent non-compliance.

The Group did not breach the following laws and regulations that have  ARFE @ REBEWREERENR M HREBEREAFE
a significant impact on the Group and was not aware of any legal case HERMER  TMEABKII G AEB S ESRENET
regarding corrupt practices brought against the Group or its employees  FFFAZ(F o LA N AN AREEER S AL EEEHT
during the Year. Laws and regulations that have a significant impact on x®:

the Group are set out as follows:

Aspects

Laws and regulations that have a significant impact on the Group
=4 HAEEEEARENEEER

Emissions the Environmental Protection Law of the People’s Republic of China, the Energy Conservation
Law of the People’s Republic of China
713367 (PEARKMBEBRRREE) - (FEARLNMBEOERE)

Employment and
Labour Standards

BB RS TR

Health and Safety
R 2

Product Responsibility

EmEE

Anti-corruption

REF

Operation in Hong Kong: the Employment Ordinance, the Employees’ Compensation Ordinance,
the Employment of Children Regulations

Operation in the mainland: the Labor Law of the People’s Republic of China, the Labor Contract
Law of the People’s Republic of China, the Law of the People’s Republic of China on the
Protection of Minors, the Law of the People’s Republic of China on the Protection of Rights and
Interests of Women, the Social Insurance Law, the Trade Union Law

%7‘%%@ KERIEGD  CE THEED - (BRZERED
M EE  (hEARKMBELEE L)  (PEARKMBLBHERIE)  (PEARKMBRKFAREE)
(EPEE/\R LABREZERREDE)  (LERRE) (T8

Good Clinical Practice, the Work Safety Law of the People’s Republic of China
(BEYBRASBRESETERE) (FERBEEELZDE)

the Copyright Law of the People’s Republic of China, the intellectual Property Law of the
People’s Republic of China on the Protection of Intellectual Property Right, the Patent Law of
the People’s Republic of China and the Trademark Law of the People’s Republic of China
(REARAMBEERE) (PEARAXNBEMBERES) (FEARAMBEZERE)R(HEA RN
IR

the Anti-Unfair Competition Law of the People’s Republic of China

(REARKEFNBERTEHFIE)

Zhaoke Ophthalmology Limited JKRIERRIG R A &
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STAKEHOLDER ENGAGEMENT

A responsible enterprise should understand ESG issues that are of
utmost importance to it, incorporate the management of such issues
in its operational strategies, and take into account the opinions of, and
balance the interests of, different stakeholders in making its operational
decisions. The Group regularly communicates with its stakeholders such
as staff, investors, suppliers and community organizations, provides them
with information about the Group, and understands their needs in order
to facilitate the review and formulation of corresponding policies and
measures for the sake of continuous improvement.

Staff

The Group encourages its staff to put forward their suggestions about how
to improve the Group’s performance through internal notices, daily emails,
regular meetings and other communication channels and means.

Investors

The Group provides information about itself to, and maintains
communication with, investors through its corporate website, one-on-one
and group meetings, participation in seminars, announcements published
through Hong Kong Exchanges and Clearing Limited ("HKEx"), financial
reports and circulars.

Suppliers

The Group explains the requirements of Zhaoke Ophthalmology to and
maintains friendly communication with its suppliers through emails and
other communication channels, and encourages them to enhance their
environmental and social performance.

Community organizations

The Group maintains amicable communication with governmental, non-
governmental and community organizations to understand the needs
of the communities in which it operates and help those in need in such
communities.

The Board also adjusts the Group’s ESG approach as and when appropriate
according to the Group’s business development trend and suggestions and
feedback of the stakeholders. The Group understands that the effective
collection of stakeholders’ opinions can facilitate the review of its ESG
performance. Therefore, the Group will actively conduct all kinds of
stakeholder engagement activities including focus group with a view to
accurately comprehending the concerns of its stakeholders and prioritizing
such concerns in its sustainability policies and measures.
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Material Issues BEEGZHE

During the Year, Zhaoke Ophthalmology collected opinions from the  ANEE @ KRIBRRAMSHEFRAFNERES R -
stakeholders by way of questionnaires to identify material issues for MNUHFIAEEESHE - LEMSHENFHELIEE
the Group. Targets of the questionnaires mainly included the Directors, 3#E&% - BT - ffERg MR SER - BIRLWET420%
employees, suppliers and medical advisors. A total of 42 effective HHESE -

questionnaires were received.

Procedures Descriptions

HER BRI

1. Compilation of The Group identified a total of 20 issues that were most relevant to its business or its impact,
a List of Issues covering 4 major aspects namely environmental, employment and labor practices, operating

practices, and community investment, and used them as the bases of the current stakeholder
engagement in accordance with international trends and industry practices.

EUHEBEE REBLZEBBE RATIED - HEFI20HMEEER R EPERZIEBEE - RERE - BERST
B GEEOIRMTERE - AR - WAEARKIFHEBBHER -

2. Collection of Internal and external stakeholders were invited to evaluate the materiality of each issue and
Stakeholders’ give their opinions on the Group’s ESG approach and strategies by way of questionnaires.
Opinions
WERFHHERR URRBRERERRX - BEAMINFHETEEFRZENERN - URRAEERE 8 RERH KRR

RERER

3. Identification of The opinions of the stakeholders were analyzed and 6 issues of the highest importance were

Material Issues identified according to: 1) the materiality of each issue to the stakeholders and 2) the level of
impact Zhaoke Ophthalmology has on the environment and society.

BHIEZEE HEOHENBRET TN REROMEHSRENL)EFNENETERE R2)KBRBERSENILSNTE
BE ABRHOEREEMNZRE

4. Determination of The resultant material issues were reviewed and verified by the management of the Group and
Material Issues then approved by the Board.

BEEZEE SERBERRBASEEEESRNRE  THESSIE -

Zhaoke Ophthalmology Limited JKRIERRIG R A &
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The following materiality matrix shows the level of importance of the issues  TFEIWEZHEMETR JHEAESHMENZESEEEE
based on the questionnaires: [£2 8

ESG Report 2020 - Materiality Assessment
RIE - HERERARE2020-EEMHFTME

Issues of Issues of
medium materiality high materiality
REBZB £

‘14
13
17 © 18
®eis
® 10
®9

HFMHENEEN

Materiality to Stakeholders

Level of impact Zhaoke Ophthalmology has on the environment and society
KEHRBEIRE Rt @ EI2E
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¢ Responsible
Operation
EEEE

Prevention of Bribery, Extortion, Fraud and Money-Laundering
PIERRRE « B - BGGFROERE

Protection of Customers’ Health and Safety

REEFPHORERLZ S

Protection of Customers’ Information and Privacy

RER P BRI

Establishment of Comprehensive Employment Management System
BEVZENEREERSE

Improvement of Product Quality Management

TEEMEEER

Protection of Intellectual Properties

RIBEBERE

Training and Development

FEYRRE

Healthy and Safe Workplace

REMZE N ITIERE

Management of Hazardous Waste

BEEENER

Compliance with Regulations Governing Advertising and Sale
BTEENHERE

Measures to Prevent Child and Forced Labor

BREXPA LEBE FAEE T K 34 145 T a1

Equal, Diversified and Discrimination-Free Employment Conditions
FE - Z b RRIEREREERR

Management of Sewage and Water Use

JaK R FAKE R

Evaluation and Management of Environmental and Social Risks of Supply Chain
AT N E R GRS A IRIR At & AR

Ensuring Business Activities Take into Account Community Needs and Benefits
HREHEBE R ENTEEMNFE

Investment of Resources in Community Development
BRABRESHRER

Management of Non-Hazardous Waste

EmEERYEER

Management of Air Pollutants/Greenhouse Gas ("GHG") Emissions
EREAY, R ERENE IR

Energy-Saving/Energy-Efficiency Improvements
BiReRIBEIR

Management of the Impacts of Operations on the Environment and Natural Resources

EEBEHRENANEREXNZE

% People ® Environmental B Community
Orientation Protection Building
AR RIGRE s
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RESPONSIBLE OPERATION

The Group is committed to responsible and honest business operation.
Being a responsible pharmaceutical company, the Group has policies and
measures in place to safeguard its product and sales quality, product
safety, the performance of its supply chain, corruption-free environment,
intellectual properties, and so on. These policies and measures aim at
maximizing the value created by the Group for the society as well as living
up to the customers’ expectations of the Group’s sustainable development.

Business Ethics

The Group considers an honest corporate culture as the foundation
of business development. It has a Compliance Policy Guide to govern
anti-corruption and intellectual property protection activities for its
management and employees and ensure timely response to cases of
potential non-compliance. Employees are prohibited from committing
corruption, demanding or receiving bribe and other unethical behaviors
by abusing their positions and power. The Group also demands all
employees to sign a compliance undertaking when they join the Group to
ensure that they understand the Group’s ethical business regulations. In
addition, the Group provides compliance training that describes relevant
laws, regulations and rules, explains risks faced by the pharmaceutical
industry, and analyzes cases to its employees in order to strengthen their
knowledge about how to prevent corruption.

To enlist the help of the employees to keep watch on its anti-corruption
efforts, the Group has established a whistle-blowing system for corruption
and fraudulent behaviors for the employees to report any non-compliance.
Whistle-blowers can report their cases to the compliance and audit
department and each case will be handled individually. The Group will
investigate all complaints according to their nature and graveness and issue
written reports to whistle-blowers upon completion of the investigations. If
the case is substantiated by the investigation, the violator will be punished
or, in serious cases, reported to law enforcers as appropriate. To protect
whistle-blowers from unfair treatment, their personal information is kept
confidential.

Intellectual property rights are important assets of the Group. Therefore,
Zhaoke Ophthalmology adopts a zero-tolerance attitude towards any
infringement of intellectual property rights. Intellectual properties of the
Group include patents, trademarks, commercial secrets and copyrights, as
well as scientific and technological knowledge, proprietary techniques and
experience obtained from its business operation. The Group strictly forbids
the unauthorized use or theft of confidential information or intellectual
property rights of vendors and business partners by its staff members.
If any infringement by employees is discovered, serious offender will
be reported to law enforcement agencies and may be dismissed by the
Group.

Furthermore, the R&D of the Group’s projects involves diverse confidential
information including, among other things, patients’ privacy. The Group
has clearly defined the boundary of core researchers, procedures for hand-
over in case of departure, post-employment confidentiality obligation and
liability for non-compliance so as to stringently safeguard patients’ privacy
against divulgence.
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Quality Management

The Group has established a quality management system, under which the
Quality Management System Manual sets out the Group’s product quality
requirements to ensure that all the drugs it produces pass environmental-,
material-, process- and quality-compliance tests, and that the drugs
are effective without any negative impact on the human body. Zhaoke
Ophthalmology has also passed GMP-compliance inspection conducted
by the Guangdong Medical Products Administration, which confirmed that
the management framework, core team members, analytical instruments,
equipment and facilities, and documentation system conform to GMP
production requirements.

Zhaoke Ophthalmology gives high importance to its trial and R&D
activities and aims at offering safe and effective products to patients
through innovation. All research activities (including and not limited to
pre-clinical and clinical researches) are designed, reviewed and executed
in strict compliance with all laws, regulations, practices, moral standards
and ethical requirements in the relevant jurisdictions. All R&D activities of
the Group can only be commenced after being thoroughly and scientifically
endorsed, conducting feasibility studies, and being reviewed and approved
by a professional team in accordance with the requirements of the licenses
and procedures. When a research project is completed, the Group will
conduct an independent review and verification of the results and then
apply for relevant patents or manage them as unpatented technologies or
commercial secrets.

As for management during the production process, the Group has various
procedures in place to ensure the quality of its products. Such procedures
include quality control management procedures for raw materials, auxiliary
materials, packaging materials, work-in-progress and final products.
The results of all quality checks are recorded and retained. In addition,
the Group conducts annual review and analysis of product information
in respect of raw materials, production process, quality deviation, the
treatment of sub-standard products, environmental monitoring and
undesirable side effects. Subsequently, Zhaoke Ophthalmology formulates
corresponding improvement and preventive measures based on the results
of such analysis.

During the Year, the Group did not have any drug available for sale, but
has established drug recall procedures. If any customer encounters any
health or quality problem, the Group will immediately set up a steering
committee for product recall, investigate the potential safety issue, and
carry out product recall according to the results of the investigation. After
recalling the products, the Group will conduct comprehensive examination,
analyze the causes and formulate improvement proposal.

Zhaoke Ophthalmology Limited JKRIERRIG R A &
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Responsible Marketing BFE

As a responsible enterprise, the Group has formulated stringent advertising BKRIRRIE RS REMHEEES  (FEARBETHE
and product labelling standards even though Zhaoke Ophthalmology ¥ @ NEED AES RERIEHEIET T BEEHER o &
has not yet conducted any sales activity. The Compliance Policy Guide S£EMNAHRBERSIAFIFE TESFRFEERSEL
of the Group stipulates that the staff is responsible for ensuring that all  $§EFSERZFIEMIET £ WY - @E%Eé%@
marketing materials provide customers with objective, accurate, true, fair V& o NEEZ S A BB EY ML - Thee - &
and appropriate information. The Group prohibits sales representatives & - $§&#k0 - AFFHE - %mﬁiﬁf’ﬂﬁﬁxﬂz%%\/\
from making false or misleading statements regarding the effectiveness, 2RV - th4D - ANREB R ZEWIZES € BB EMK
effects, quality, sales, users’ feedback, awards and other aspects of its  fFE8FI#bE - HATHE

drugs. Furthermore, all the Group’s drugs can only be launched after

obtaining relevant government approval for their labels.

Supply Chain Management REHEERE

The Group regulates and sets out the requirements for the selection Z!K%@E’U(ﬁéﬁ%ﬁf%%ﬁﬁ%ﬂ%TZKEEﬁ‘“%&%ﬁ
and management of suppliers with its Procurement Management Rules.  ERHEk - R REERE - KBRRIZEEER S
During the selection of suppliers, Zhaoke Ophthalmology considers their & - QE%%&%&HE%%I%W%E rEEEAR
performance in terms of product quality, delivery time, after-sales services  FHIRERF © WHIBAEIFIN I BIRNE(E -

and other factors. The Group has established procurement procedures

and set out the responsibilities of each department throughout these

procedures.

Procedures Descriptions

BRE it

Selection Selection, evaluation and credibility verification of suppliers shall be conducted in accordance
with the procurement plan and the requirements of the Group in order to identify qualified
suppliers.

iy IRIEEREE T & R A S B ESOETTHEE SN - BERE - BESRMHE

Engagement After selecting the suppliers, procurement contracts shall be prepared according to the
procurement methods, procurement prices and other conditions while the legal, financial,
compliance and audit and other relevant departments conduct audit and risk control. After
obtaining relevant approvals and consents, the Group shall enter into procurement contracts
with the suppliers.

R KRR RER - $EIA&%E%73‘J§ HEEREERMIREER - WHEGE - MBE - aREAH%E
B TR - KHEREE - ASEQREENEIRESR -

Acceptance Zhaoke Ophthalmology shall arrange inspection by professional inspection institutions or
personnel with respect to, among other matters, the type, specifications, amount and quality
under the procurement project in accordance with its established and stringent procurement
acceptance system.

Bl JKBHRERIER A BB RBERIGE - TELHEMINBUEERBNA BHRBEERNME 8% HE &
BEEBEATETRK -

Monitoring The Group shall monitor the performance of its suppliers under the relevant procurement
contracts, and prepare written reports and devise solutions in a timely manner for any
abnormality that may affect its production schedule.

S REBETHEREREBTRESRNER HeHAARTELEELEENERER - REEERE L RER

HABRTTER
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The Group conducts on-site audits of the suppliers on its supplier list
every year. Such audits mainly cover the product quality, prices, delivery
flexibility and service quality of the suppliers. For under-performing
suppliers, the Group will require them to improve and follow up their
improvement results to ensure that their performances satisfy the Group’s
expectations. For suppliers that fail the audit, the Group will remove them
from its supplier list.

The current supplier selection criteria of Zhaoke Ophthalmology do
not include their environmental and social performance. To promote
environmental and social responsibilities among the suppliers, the Group
will incorporate and clearly define relevant requirements such as giving
priority to environmental-friendly products. In addition, the Group intends
to evaluate the environmental and social risks of its suppliers in order to
better manage the impacts of the supply chain on its operation.

PEOPLE ORIENTATION

Following the principles of respect and equal treatment of every staff
member, Zhaoke Ophthalmology protects the interests of its staff
members and provides them with appropriate resources to support their
development. The Group has established policies to regulate employment
practices, employee’s health and safety, staff development and training,
and other relevant matters. It also reviews the effectiveness of such
policies and measures as and when appropriate in order to ensure effective
response to the employees’ needs.

Zhaoke Ophthalmology Limited JKRIERRIGR AR
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Employment Management System EEEEHE

Zhaoke Ophthalmology’s Staff Manual sets out the Group’s employment  JKRIBRRIGIECE TFMYANEE ST E @HE - 2
conditions such as remuneration, dismissal, recruitment, promotion, f{& - B « B/ « T/EERE - BERSEFEKR - BERE
working hours and rest periods for the staff to fully understand their rights  TASER THREACHEREET - AEEFAEIIET
and responsibilities. The Group is in the process of revising certain aspects  #BHE « HME ST - DU HHBIEFOES 1 -

of its staff recruitment and compensation systems in order to further

enhance the competitiveness of its remuneration and benefits.

Recruitment

Bt

Remuneration and
Benefits

o A A

Equal Opportunity and
Anti-Discrimination

TERE BRI

Diversity

W
Sl
=~

Labor Standards

85 TR

The Group recruits staff members based on the principles of meritocracy, openness and fair
competition, ensures that all applicants and staff members are recruited and evaluated on
equal terms in all aspects, and guarantees transparency in the recruitment processes.

AEEBREETARE  AREEATHFRAETHEE  AERUABANEEE TRE L GRBES T mgE
BRZME - RERBIBEER -

Staff’s remunerations are determined based on their years of service, position, performance,
prior work experience, educational background and other factors. Remuneration adjustments
are made according to the staff’s position, responsibility, past performance, future potential,
prior educational background, and work experiences. In addition to statutory holidays and
annual leaves, the Group also offers a variety of special leaves, such as Women’s Day holiday,
Youth Day holiday, marriage leave, maternity and paternity leave, miscarriage leave and leave
for contraception.

STHHMRERE - BA - THEXRR BETELSR  HESSLEMERGIE - HFIREZRAKES TRk
B BETERE  RRBERERE  AHZHESSNTELRMET - XEER T RE TREVEERPRSF
R%  WRETRFHEY  EEFXHRYE  SFHRY &R  EREEER RERKELEERS

o,
=T

The Staff Manual states that the Group is committed to equal opportunity and anti-discrimination
in terms of recruitment, promotion and job opportunity, and treating its staff equally regardless
of their gender, religion, pregnancy, family status, marriage status, ethnicity and disability.

(EIFMBRAEENEE  BEALIIERSSEBOBNERTERERRIER - TR - =¥ &
B FKEOR  IEIRAOR - iR RER - BRI —RREC -

The Group believes that a diverse team can contribute different skills, experiences and
innovative ideas and make the workplace more collegial and productive. For example, Zhaoke
Ophthalmology is committed to supporting the professional development of female employees
by offering flexible working hours to breastfeeding mothers such that they can take care of their
children. The Group will review the current Staff Manual and incorporate more diversification
policies to promote a friendly and diversified working environment for employees of different
background and needs.

AKEREZTHBEREAREET R T RNKEE - KRMAMEHE  ETEEMENEERSK o fIJER
BB LM E THEERER - HRNERHIASMN ST - AREEBRMCEN TERREATGEREFL -
AEE#EBREREGHCETFM  IMAESEBLZITENER  URETRAESEAFTENETHERER
AL TIERE ©

Out of principle and in accordance with local laws and regulations, Zhaoke Ophthalmology
does not employ child and forced labors. Also, the Group respects the principles of equality,
liberty and arm’s length negotiation when it enters into or amends labor contracts with its
staff, and never compels its staff by force. The Group regulates staff’s working hours and rest
arrangements. Overtime outside of the standard working hours in emergency is only permitted
if it is voluntary and approved by the head and manager of the department, and shall be
compensated by compensatory leave or additional compensation.

JRRRHZ IR E MR AR ERNRERA A ARRE - THEFEAETMARGIST - A - A
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Environmental, Social and Governance Report 2020 FIiRE - & R EARE




Environmental, Social and Governance Report 2020

“EoTERE  HEREARS

Health and Safety

Creating a healthy and safe work environment is the Group’s priority. The
Group’s Staff Manual sets out Zhaoke Ophthalmology’s occupational health
and safety guidelines for its staff. The Group strives to provide a safe and
healthy work environment both in terms of physical and mental health.
Furthermore, it has Emergency Response Procedures in place to guide
the staff through emergencies in terms of responsibilities and procedures.
Measures implemented by the Group to safeguard the health and safety of
its staff include:

. Advocating the importance of detection and encouraging staff
to report any abnormal spark, sound, smell, sign of accident or
suspicious person to the Fire Control Center or security personnel for
timely response and inspection;

. Requiring the staff to strictly follow the Group’s safety operation
rules;
. Arranging safety training and drills for the staff to prevent work

injury or accident due to negligence and oversight;

. Ensuring staff’s familiarity with the work environment, emergency
exits, escape routes and the locations and instructions of first-aid
kits and fire extinguishers;

. Requiring staff to seek approval from the Safety Department before
using high-power electrical appliances and electric heating devices
or modifying electrical wiring at the workplace or dormitories.

The Group did not have any work-related fatalities or work injury among
its staff during the past year. It arranges occupational health check for
its staff every year according to their health and occupational needs. In
order to promote the well-being of its staff, the Group has put in place
gym rooms and basketball courts at its drug manufacturing facilities for
staff's use. The Group intends to actively understand the needs of its
staff members, provide them with timely support and help, and arrange
relaxing activities to help its staff achieve better work-life balance.
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Training and Development

The Group’s Staff Manual governs the management of staff training and
development activities. The Group equips its staff with necessary skills and
knowledge through a variety of training programs. The human resources
department of the Group is responsible for formulating annual training
plans, evaluating the effectiveness of such training, and tracking and
appraising their results.

During the Year, Zhaoke Ophthalmology provided its staff with diversified
training activities to enhance their skills and improve their understanding
of their positions and the Group’s culture.

Description of the training

b g
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Induction training . For new recruits to better understand the Company’s culture, business, practices and
systems, basic work conditions and requirements.

AR o EHEITRARXL  AREH  SEREHE  UREATIEREMERS -

On-the-job training . For the staff to participate in various internal and external professional and management
skill training programs according to business development and professional development
needs.

RS o RIBEBBRREERRENR - THE T2NSBABMINBHEERIAEIRA sEevsEdl

In addition, the Group regularly appraises the job performance of its
staff with a view to promoting their personal career development. The
department heads and managers of Zhaoke Ophthalmology regularly
review such career development plans with their staff members in order
to understand their current strengths and weaknesses and discuss their
aspirations for future career development. Such reviews aim at helping
the staff members formulate and adjust their personal development plan
in a targeted manner. At the same time, the Group encourages its staff to
maintain constant communication and dialog with their department heads
and managers so as to obtain timely support and advice. In addition,
teams and individuals are encouraged to have regular dialogs with other
business units in order to gain knowledge and exposure outside their
immediate areas. Looking forward, the Group will continue to advocate
multi-discipline development among its staff and improve its training
and development system with the aim of establishing a platform for the
comprehensive development of its staff.

ENVIRONMENTAL PROTECTION

The Group’s drug manufacturing process requires the use of electricity,
water and packaging materials, and produces waste and GHG. The Group
has formulated the Internal Guide for Environmental Protection and Use
of Natural Resources to govern the emissions and use of resources during
its operation and production process as well as the impact they have on
the environment and natural resources with the aims of mitigating the
environmental impact of its operations and promoting business practices
that are environmentally responsible.
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Management of Air and GHG emissions

The Group is concerned about its carbon footprints and strives to
mitigate the impact of its operation on the environment. For the purpose
of quantifying the emissions from its operations, the Group engaged a
consultancy firm to conduct an assessment of its GHG emissions® during
the Year. The results showed that the Group’s total GHG emissions for the
reporting year were 1,681.3 tonnes of carbon dioxide (*CO,”) equivalent.
Scopes 1, 2 and 3 GHG emissions were 37.0, 1,627.8 and 16.5 tonnes of
CO, equivalent, respectively. Scope 2, which accounted for 97% of the
GHG emissions in total, mainly comprised electricity consumption from
production at factories and air-conditioning and lighting at the quality
inspection center and offices, while electricity use from the Group’s electric
vehicle was also included in the total electricity consumption.

GHG emissions

BAREERBEE

AEEFFEIBFMITY - YRR DEBLHIREN
FE o AEEAFEEREBARETEER BN
B USEHEEEEENN - THERER - A&EH
EREFENRESLERELNAE A1,681.3 0
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BERBEHER

Scope 1?2 37.0 tonne of CO, equivalent
#i[E12 A =S EE
Scope 23 1,627.8 tonne of CO, equivalent
#E23 DS iREE
Scope 3% 16.5 tonne of CO, equivalent
#E3 RS LIRE S
GHG emissions in total 1,681.3 tonne of CO, equivalent
BEREERAE PE=—FBREE
Intensity of GHG (in terms of area) 0.2 tonne of CO, equivalent/m?

BERBZEE(UERTHE)

As its GHG emissions were mainly electricity consumption in scope 2, the
Group adopted various energy conversation measures to reduce the use of
electricity and, hence, GHG emissions. The Group does not use fossil fuels
as it uses an electric vehicle for commercial purpose. No air pollutant of
nitrogen oxides, sulphur oxides and respiratory suspended particles were
recorded as the Group did not consume any fossil fuels during the Year.

AM-EBMER TR
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e -

B The quantitative process is based on the Guidelines for Accounting and Reporting Greenhouse Gas Emissions - China Public Building
Operation Units (Enterprises) (Trial) and with reference to international standards such as ISO14064-1 and the Greenhouse Gas Protocol.
EMBR2E(AHEEEL P ERETREHMZE T EMBERRE (FIT)) - URS2EBBIFEMNISO14064-1 LAERBEERTE -

2 Scope 1 - direct GHG emissions included GHG emissions from the Group’s equipment and systems.

BEN-ERAEREN BEAKERBRAGEFERREREBNZN

3 Scope 2 - indirect GHG emissions included emissions associated with the Group’s consumption of purchased electricity.

HE2-MEAERESN  BREAKEIMNEE BRI -

4 Scope 3 - other GHG emissions included emissions from the Group’s business travels by air.

SBE3-HMRAEREMN - BIEASEREEBIRITAB -
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Management of hazardous and non-hazardous
waste

During the Year, the Group produced a total of 85.6 tonnes of hazardous
waste, of which 1.7 tonnes were waste liquid from chemical reagents,
1.4 tonnes were pharmaceutical drug waste and waste gloves and 11.2
tonnes were masks and waste packaging and containers. Such hazardous
waste are centrally collected and handed to professional chemical waste
recyclers for treatment. Hazardous waste with recycling value, such as
retired computer equipment, batteries, photo-copying machines and
other electronic devices, are sent to recyclers for treatment. During the
Year, the Group produced a total of 5.4 tonnes of non-hazardous waste,
of which 3 tonnes were food waste, 2 tonnes were waste paper and 0.4
tonne was plastic waste. Food waste was handled by the canteen operator
and other non-hazardous waste was collected by recyclers for recycling
and treatment. To reduce waste, the Group will provide training to its
staff in respect of the revised laws and regulations regarding waste in the
coming year so as to ensure compliance of emissions from its production.

Total waste produced

BERYAE

—EFRE g REAWmE

BEERBEZERYEHE

REERAFE LEESS.61
AWML ERBER © 1.42
11 2AMEASMEBERE ©

WREERERY - B1E1.7
NFBEERBEYNETE
HEEEEEDER K

KW X MBRCEREEH ORI - HREEREED
ﬁ%%%%ﬁﬂ#&ﬁe&ﬁ““ﬁ B HHBMEET

$‘$IH‘V“%§E@W?@%E AEBEARFELE
Eﬁiif&;ﬁ%54 C BRESAMERRR - 2AMABE A
9 - 0.4RMEZEHL - Mﬂpﬁﬁ%xﬁﬂﬁ}ii (lEmmE - &
HEEREEY R TR EEU R IE - BRI BEED
EL  ARERTFERRETROEENRBERE
BRI TFET - R EEHNAR

Total hazardous waste produced
BEEEDES

Intensity of hazardous waste (in terms of area)

BEERNER (AEEFTE)

Total non-hazardous waste produced
BEBEYES

Intensity of non-hazardous waste (in terms of area)
EEREYEE (AAETE)

Use of Resources

The Group aims to mitigate the impact of its operation on the environment
by making good use of resources. Resources consumed at the Group’s
operating sites are principally purchased electricity, water resources,
packaging materials and paper. During the Year, the Group’s energy
consumption only comprised indirect energy consumption in the form of
electricity with a total amount of 2,668.1 MWh. The Group’s general water
consumption was 49,087 cubic meters ("m3”) in total, mainly comprising
domestic water use in offices and the quality inspection center as well
as water use for production in factories. Domestic water consumption
amounted to 40,923 m?3, representing 87% of the total consumption, and
water use for production amounted to 8,164 m3, representing 13% of the
total consumption.

14.3

0.002

0.001

tonne
N

tonne/m?

AWE T K

5.4 tonne

N

tonne/m?

N VETES
EREA

FEESERBERERNOEEHRETROTZE -
AEBRZEHERFRBIZRINBEESN  KERRE
EMBFEKRER - XFE - AEEMRRERRS
KR EE JEFE - HFEM2,668. 1K o &

EEEBRAKEE AL, 087_L75+ FEARBAEM
=) EP /_:E/E}EH7KE
mEERKER

B ETE AR RBREEERK -
540,923 75K - {EAKEE87%
8,164 /K  (EFAKEE13% °
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During the Year, the Group used 12.7 tonnes of raw materials and  ANSEEEALEE {65 H12.7 AN & 57 B H R A £ K2
packaging materials, including vial caps, seal caps for medicinal eye drops  BEME - EhaEERRE ZFABEREAZE - 18
and blister packs, in total for the production of its products. Moreover, the &% - Z4h - REBRFER 7 2.3 AMEARER - BN EF
Group used 2.3 tonnes of paper for printing documents in its daily office =~ AZE{EXHZH °

operations.

Energy consumption

RERFEA

Direct energy 0.0 MWh
BHERR JKEBF
Indirect energy 2,668.1 MWh
IR JKELEF
Energy consumption in total 2,668.1 MWh
HRRAKE KEEF
Intensity of energy (in terms of area) 0.3 MWh/m?
R (LIE R ) KRBT

Multiple measures have been implemented by Zhaoke Ophthalmology to  HKEBHREIE B %R - WP EIRFER
reduce the use of resources:

Lighting . Natural light was used in the drug manufacturing facilities to reduce the use of lighting
equipment;
. Different areas were powered with separate light switches in the drug manufacturing
facilities;
. Staff was encouraged to switch off all the equipment before leaving the office.
AREA . RILL0 T FIFA B AR - R FAREARE

o HEREE D A TRNRARSE  REBLFHE
. SEN B THREREF M A E Z AR A R

Air-conditioning . Filters and fan coils of air-conditioners were cleaned frequently to maintain efficiency;
. Rooms were closed when not in use.

= o KEBRERBBRMEMEE - AER TG
. NMEAERER - RZE RN AL

Water conservation . Staff was encouraged to turn off taps after use to prevent seepage;
. Faucets were checked regularly and prompt repairs were performed upon discovery of

dripping.

ik o 1REE S T F/KEESRRAR - LABTZIR
o TE B E I M S M K BE SR -

Energy conservation . Energy-intensive products were replaced with energy-saving equipment.

£ige . ERERERE - WRKRMERER

The Environment and Natural Resources RERAARER

The Group places a great deal of importance on the impacts of its NEFBEHHELEBEHIRERAARERNZE  WHIEE
operation on the environment and natural resources, and incorporates  (REMZEFEMAFGEAT  LUE— SRIEHBIBMEA
environmental protection in its business decisions so as to further alleviate BRHTE - REEBERKZ B FEREE(CE TR
such impacts. In view of the growing impacts on and risks faced by EERMELE DR BERE  AEBRZETERE
enterprises brought by climate change in recent years, the Group intends BCBUR - AFELTHERE A S M -

to formulate climate change policy so as to act swiftly on the associated

risk and opportunities.
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COMMUNITY BUILDING

Upholding the spirit of “from the society, to the society”, Zhaoke
Ophthalmology is dedicated to being socially responsible, respectful of
people and the society and conscious of environmental protection. Under
the Group’s Community Interest Policy, which sets out a framework and
standards for community investment activities, subsidiaries are provided
with guidance on community investment and volunteer work in order
to encourage them to formulate an annual plan in respect thereof. In
addition, by operating an annual reward scheme that offers transport
fare subsidies and awards in recognition of outstanding performance, the
Group encourages its staff to take an active role in community services
and voluntary work.

The Group’s objectives are to promote the prosperity of the community in
different ways by focusing on various aspects of community development,
including 1) creating job opportunities and stimulating employment; 2)
facilitating the development of the relevant industry in the locality; 3)
improving local infrastructure; 4) doing charitable work; and 5) promoting
local economic development. During the Year, the Group organized fund-
raising activities for employees in need and has helped relieve their
economic burden. Although the Group currently has no systematic record
of its community investment, Zhaoke Ophthalmology will establish and
maintain an account of the Group’s community efforts for disclosure next
year.

HEEE

JERHRB FATERRAE & - AR g |0 - BOIRE
HEEMF BEAR BEHE  WARESRERE -
AEEN(EEMNSRF)I A RIREED BT IRENE
Al - ZERAEFARRMIES USBFARMILER
REEBEHRETDESHEFEE - 4o REEAE
SHETZ2EMBRAMADREBTE  URFFE
REEE PlnEmE R RGERREET -

REERBBEUTRPARELRELR  XETRARF
BEMTRER  BFE1)EHMEBLREERE  2)
REN T IRRERER  3)WME L IERREEER  4)
REEE  RE)EWLBFRR - AFE - KEEERT
REETHIREE  REFTENRIFERELEES -
HNB A ANEEARE RS A TR ERDNKR
A JERHRBHS S R A R B M E A TE B AR
RFLEITHRRAREE -
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SUMMARY OF KEY PERFORMANCE BRENEE—B
INDICATORS
Environmental Performance RIBEX
GHG emissions® BEREHERS
2020 Unit
s St 353 B
Scope 1 37.0 tonne of CO, equivalent
#EL PSR EE
Scope 2 1,627.8 tonne of CO, equivalent
#[E2 PSR E &
Scope 3 16.5 tonne of CO, equivalent
#HE3 /‘u@*%{t REE
GHG emissions in total 1,681.3 tonne of CO, equivalent
BERBHREE AE-FBREE
Intensity of GHG (in terms of area) 0.2 tonne of CO, equivalent/m?
BAERBRE(UEEHE) AW=—FRER FFHK
Hazardous and non-hazardous waste produced FEREEREYELRE
2020 Unit
—B-EF B
Total hazardous waste produced 85.6 tonne
FIEXBEEEREDRE NI
Intensity of hazardous waste (in terms of area) 0.010 tonne/m?
BEEEDEE (LEETE) RWEFHAK
Total non-hazardous waste produced 5.4 tonne
FIEXBEEEREMAS NI
Intensity of non-hazardous waste (in terms of area) 0.001 tonne/m?
EmEREEDEE (EETHE) RWE K
5 Scope 1 - direct GHG emissions included GHG emissions from the Group’s equipment and systems. Scope 2 - indirect GHG emissions

included emissions associated with the Group’s consumption of purchased electricity. Scope 3 - other GHG emissions included emissions
from the Group’s business travels by air.

BEL-BERAEREBYN  BEAEEARELEAFEERAERENN - BE2-HEAZEREHN  SEALEINEENERNEIN - BE3 - HAER
BEHERN - BIEAEE RS IR TEVHE

bl
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Energy consumption® BERFEES
2020 Unit
ZEZEF By
Indirect energy - electricity 2,668.1 MWh
HEZER—E 7 JKELEF
Energy consumption in total 2,668.1 MWh
RRBHEE JKELBF
Intensity of energy (in terms of area) 0.3 MWh/m?
BERRE (LIEEAHE) KRB K
Water consumption FEXKE
2020 Unit
ZE-EF By
Domestic water use 40,923 m?3
HE K SR
Production water use 8,164 m3
AEERIX SLHAR
Water consumption in total 49,087 m?3
FEKEE I F5K
Intensity of water consumption (in terms of area) 5.5 m3/m?
FORBE (LIEEH) MR EIHK
Packaging material used BEMBHE
2020 Unit
—B-EF B
Total packaging material used 12.7 tonne
BEMEEE NI
Intensity of packaging material used (in terms of area) 0.001 tonne/m?
BEMBTE(AEESE) RWE/FHAK
6 Zhaoke Ophthalmology did not have any direct energy consumption during the Year.

AEEIRRRAE S REREIRFEM °

PETIN
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Social Performance HEEN

Number of staff”:8 BT A g8

By age group

By gender
REBRERE 5D

ZIERIE D

Male Female Below 30 50 or above
B i 305RA T 50554 £
30-50
30-505%

By level

RS D

I Senior management [ General staff
SREBEAS —MET
Middle management
FRERAS

Total number of staff .
r BET A 1131 J

7 Number of staff as at December 31, 2020.
HE_Z-_ZF+-_A=+—HAMEIAZ-
8 During the Year, all of the staff were full-time staff stationed in Nansha.

AEE - MEETHANEL TENZRET -
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Number and percentage of new recruits® MABE T AR R
Number by gender Percentage by gender
BMRIEID A b g bl o
35+
32 32

30 -

25

20

15

10

Male Female Male Female
i 7 St gk
Number by age group Percentage by age group
RF AR B D AB RF AR D =X
35 34

Below 30 50 or above Below 30 30-50
30T 50554 305 AT 30-505%
30-50
30-50%%
r Number and percentage
of new recruits in total 164 49%
fOF AW A TABURL % 1

Percentage of new recruits = Number of new recruits/Number of staff as at the end of the reporting period.
HABBTHR=FABE T A REHRETAS -
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Number of staff who left employment and staff turnover H%kE&T AgKkL&z10

rate??
Number by gender Percentage by gender
HIERIEID A SR B RE 5 &
20
16
15+ @
w0l 10
s
0
Male Female Male Female
S i S i
Number by age group Percentage by age group
HFRARE D ABK BFERRMERBI D LR
25
28%
Below 30 50 or above Below 30 30-50
305 AT 505 A £ 305RA T 30-505%
30-50
30-507%
r Number staff who left employment
and staff turnover rate in total 126 20%
Rk BT AR LR 1
10 Staff turnover rate = Number of staff who left employment/Number of employees as at the end of the reporting period.

MABTHE=RRETAS REFREEAH -
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Number of and percentage of staff who took part in ZHETAZREEEN
training!
Number by gender Percentage by gender
ZUERIEID A R RIE D 2
50
41
40 -
35
30
20
10 -
o J
Male Female Male Female
B it B it
Number by level Percentage by level
EETE YN R ARAA BB 5 b R
80
70 69
60 -
50
40
30
20
10 - 7
o 0
I Senior management [| General staff I Middle management [| General staff
EMERAE —RET PREEAR —RET
Middle management
FREEBAB

Number and percentage of staff
who took part in training in total : 76 589%b0
WFY BT ABR L 1

Percentage of staff who took part in training = Number of staff in the specified category who took part in training/Number of staff in the
specified category.
ZHIE TR =AARERI2 NEIIME T AERERI B T AZ -
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Average number of training hours that staff FHl& T FHZHIREH2
participated int2
Number of hours by gender Number of hours by level
MBI B IR (/B IRIAR B S I (/)
120 120 -
105.1
100 - 100
=== 77777778757.777 77777 951
80 80
60 - 60
40 - 40
20 20
1] o
Male Female I Senior management [ General staff
Bt i BREBAS —RET
! Average number of I Middle management | Average number of
| hours in total PREBAE | hours in total
| BT B (/) | R REER (/)N)
Number of suppliers and percentage of suppliers HEFEE RETHBREGNHER ST 53

where the practices are being implemented*?
Number of suppliers P:rcentage of supt;)nl[ers _whtlare ;
4 i 7 B t /e_pract;}ces are being implemente
BITHEENNEER B DL
Mainland China
FE A I 81%
Tivan | 100%

Europe®*
BRI 1 | 100%

12 Average number of training hours that staff participated in = Number of training hours in the specified category in total/Number of staff in
the specified category in total.
ZHI8 TR 8 = ER AR5 3 R M a8 MERINERI 8 T8 -

3 Such practices including consideration of environmental and social performance of supplier.
HRAIEHI BEE BHERMRE R 2B -
14 Including Italy, Germany and Switzerland.

BEEAT - R RRL -
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ENVIRONMENTAL, SOCIAL AND (R - HERERREESD -
GOVERNANCE REPORTING GUIDE - AR %S|
CONTENT INDEX

Subject areas Content Page index

FTEHE AR BIBRS

A1l Emissions

ALEERY

General Disclosure Information on: 8, 19

—REE

(a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water
and land, and generation of hazardous and non-hazardous waste.

ERERSAEREIN - FKRTHOEES - A EREEERMNELS

Hy :
(a) BE: R
(b) BETHBTAREAXENHEMERRROINER -
A11 The typesr of él‘ﬁissions and Vrré;srbective emlssmns data. V‘i'rh'ere wérrre no arirr”emissirorrrls
PERRE SRR RABRABE R - by Zhaoke Ophthalmology

during the Year.
REEIRHRBIARBEEER

R ©

Al.2 Greenhouse gas emissions in total and intensity. 20, 24
RERBAHNERTE

Al.3 Total hazardous waste produced and intensity. 21, 24
FESEEEEMEERTE

Al.4 Total non-hazardous waste produced and intensity. 21, 24
FESEEEEMEERTE

Al.5 Description of measures to mitigate emissions and results 20, 24
achieved.
MR E R R PTIEARCR -

Al.6 Description of how hazardous and non-hazardous wastes are 21, 24

handled, reduction initiatives and results achieved.
HEBEERBEZEEMN AL RIEEESHNEREAEKRR
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Subject areas

TEEE

Content
RAE

Page index
HiF#ES|

A2 Use of Resources
A2EREM

General Disclosure

—RRIE

A2.1

A2.2

A2.3

A2.4

A2.5

Total packaging material used for finished products and with

Policies on the efficient use of resources, including energy, water
and other raw materials.

BRERER(BERLR - KREAMRME)BBER -

Direct and/or indirect energy consumption by type in total and
intensity.
RIRRL B DB NS R

Water consumption in total and intensity.

BREKERER -

IREFEBREE

Description of energy use efficiency initiatives and results achieved.

o pe R AR A BI R PTSAR -

Description of whether there is any issue in sourcing water that is
fit for purpose, water efficiency initiatives and results achieved.
il SKEUE AR ] AERRRE - ARRBARKSGTE RFTERE -

reference to per unit produced.
HRMATAREMBNAERGEEEMGE -

A3 The Environment and Natural Resources

ASBRERARER

General Disclosure
—MRERE

A3.1

Policies on minimising the issuer’s significant impact on the
environment and natural resources.
BIRBEITAHRIBRARAABRERKERTENBEE -

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

MM EBEHHRRRRAERNEAZERERNEEAELENTH
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19

21-22, 25
21, 25
22,25

21; The Group did not have

any issue in sourcing water
that is fit for purpose.

21 REERNREGERKR L&
EfrIRIRE -

22, 25

19

22



Subject areas
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Content Page index
AES ELE

B1 Employment
B1{E{%

General Disclosure
— I FE

B2 Health and Safety
B2EZEHZ 2

General Disclosure
— IR

B2.1
B2.2

B2.3

Information on: 8,17

(a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

ERFI N RE - MRS - TERE - BRY - FERE - 2ol kR
AR E B R AR

(@) B &
(b) ETUHBTABERFENREEELAONER -

Total workforce by gender, employment type, age group and 26

geographical region.
RIER - EEEE - FhERI kiR EIDHIEB B -

Employee turnover rate by gender, age group and geographical 27
region.
RIER -~ FEAR R KR Bl D ) E BIMAKLLEK o

Information on: 8, 18

(a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting
employees from occupational hazards.

BFRRHZ2 TERERREESBLBEEREN

(@) B R
(b) ETUHBITABERNFENREAERAONER -

Number and rate of work-related fatalities. 18
A TERMA ML T I ABURELER o

Lost days due to work injury. 18
ATHEATIERE -

Description of occupational health and safety measures adopted, 18
how they are implemented and monitored.
HEIFTER AN RIS S I BB 2 2 48 e - DA SRAERRN T R EBE R 0% ©
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Subject areas Content Page index
TEER RAE HiF#ES|

B3 Development and Training

B33 K iE3

General Disclosure Policies on improving employees’ knowledge and skills for 19

— I FE discharging duties at work. Description of training activities.

BRARTHE 8 ETT TIEBE M AN L ERERBUR - RERIEDINES

B3.1 The percentage of employees trained by gender and employee 27
category.
RIERI REEBBEAESOZINEET DL ©

B3.2 The average training hours completed per employee by gender 28
and employee category.
RUEFIREEFENE S - BREETKIIINTFHRE

B4 Labour Standards
B4 T 48|
General Disclosure Information on: 8,17
—MRBER
(a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.
BRI E T bl T

(a) BXR: K
(b) ETHBITABEATZENAMERIROINER -

B5 Supply Chain Management

B5{tFEHEERE
General Disclosure Policies on managing environmental and social risks of the supply 15
—MREE chain.
ERHERNIRIE RIS RMREE o
B5.1 Number of suppliers by geographical region. 28
Tl E D HEREE -
B5.2 Description of practices relating to engaging suppliers, number 15-16

of suppliers where the practices are being implemented, how
they are implemented and monitored.

R ERARERHERNED  MERTERENHEREE AREH
BHIEITREER A
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Content
RAE

Page index

HiF%R5|

B6 Product Responsibility

B6EmMEE

General Disclosure

—RRIE

B6.1

B6.2

B6.3

B6.4

B6.5

Information on:

(a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods
of redress.

BRMRHERNRBOREEZ 2 -
EHY

EE - REELEEERRERT

(@) B &
(b) ETUHBTABERFENREEELAONER -

Percentage of total products sold or shipped subject to recalls for
safety and health reasons.
EENREXRERAHTALXZHEREAMERKNES L

Number of products and service related complaints received and
how they are dealt with.
BRI E m R IR IR AR B E A S B 7 0% o

Description of practices relating to observing and protecting
intellectual property rights.
Tt B A T N ARES AN EE RE R A 1B 401

Description of quality assurance process and recall procedures.
IS ST AR MEMBYFIRT

Description of consumer data protection and privacy policies,
how they are implemented and monitored.
HEUH B 5 A RHRIE RALBIECR - A RABEMIT REER % -

Environmental, Social and Governance Report 2020 FIriE « (& KEARE

8, 13-15

Currently, there is no

product sold by the Group.
$%.I§HT§R/¢F&EED§¢IE °

Currently, there is no

product sold by the Group.
REBBRRFARY RERIFEE °

13

14-15

13
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Subject areas Content Page index
TEHE RAE HiF#ES|
B7 Anti-corruption
B7R&ES
General Disclosure Information on: 8,13
—RRIRE
(a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
BRADT IEBRRK ~ VR - HREF ROE R -
(@) B%: &k
(b) ETFHBTAGERZENHREEEIAROINER -
B7.1 Number of concluded legal cases regarding corrupt practices 8
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
RERBAEEITASHEERLWEEENE S HFAREFNEE &
FAMER -
B7.2 Description of preventive measures and whistle-blowing 13

procedures, how they are implemented and monitored.
P R R RRIZT - URMEARTRERFE

B8 Community Investment

B8itEIRE
General Disclosure Policies on community engagement to understand the needs of 23
— MR the communities where the issuer operates and to ensure its

activities take into consideration the communities’ interests.
B ELERTREEMEMHETENHEREESTHSE BHEF)
R HBGR ©
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