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Corporate Profile

Silver Base Group Holdings Limited (together with its
subsidiaries, “Silver Base Group”) is listed on the main board
of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) (stock code: 886). Silver Base Group (also referred
to as “the Group”, “we” or “us”) is a leading distributor of
high-end liquor products in China and the world which owns a
professional liquor sales platform. It is principally engaged in:
(1) the distribution of a number of Chinese and overseas high-
end liquor products, with baijiu as the most prominent items
together with high-quality wine and whiskey products from
around the world; (2) the establishment of an international
sales network which covers different regions of China as well
as various countries in Europe and Asia by means of a self-
operated online sales platform “Wine Kingdom”, which carries
a host of diverse wine and liquor products; (3) the development
of the overseas market in the sales of various brands of Chinese
cigarettes.

Introduction: About the Report

This report covers the locations where we operate our core
businesses, among others, including the Group’s head office
located in Hong Kong and its head office in the People’s
Republic of China, for the period from 1 April 2020 to 31
March 2021 (the “Financial Year").

In recent years, the issues of environmental protection, energy
and sustainable development have become a hot topic in
countries around the world. With the people’s increasing
concerns in the environment, the Stock Exchange requested

every listed company to publish an annual Environmental, Social

and Governance Report (“ESG Report”).
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Silver Base Group is committed to the improvement and
optimisation of the three pillars of sustainable development —
the environment, the society and governance. We believe that
the commitment to sustainable development is no superficial
effort, but a necessary condition for the development of the
Group. Through practising the idea of sustainable development,
we will eventually achieve competitive advantages, improve our

market share and bring long-term benefits to our shareholders.

The Company has incorporated its sustainable development
strategy into its corporate culture and daily operation plans
and practices to achieve the Group’s business continuity
and sustainable development and enhance the value of the
Company. The Company has established the following strategic

goals:

- Adopt cost-effective options available to reduce
emissions and minimise the use of resources;

- Strive to safeguard the best interests of consumers in

the area of food safety;
- Build and provide a comfortable and safe working
environment for the Group’s employees to enhance

work efficiency;

- Promote the development of our personnel, including
management personnel and build talent tanks;

- Establish a fair and equitable business model; and

- Care for the society and dedicate to various public
welfare activities.
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Substantive Analysis of the Issue

In accordance with the Stock Exchange’s ESG Guidelines, we
communicated and exchanged ideas with the stakeholders of
our Group in respect of their concern and expectation to the
disclosures of various environmental, social and governance
aspects in our ESG Report by means of telephone conversation
and questionnaires. It is far beyond a one-off exercise but a
vital and perpetual mechanism for us to prepare our future
ESG Reports. Based on the level of concern of our Group’'s
performance in various environmental and social aspects by the
Group’s stakeholders, their valued key performance indicators
are presented in detail in this report. Meanwhile, continuous
adjustments and improvements to the ESG Report will be made
after taking into account various stakeholders’ opinions on
the Group. In addition, the Company has set up a dedicated
task force to establish a more effective data collection system
for key performance indicators, performing materiality analysis
and providing training to the heads of the major department.
More importantly, we aim to uplift our employees’ concerns of
environmental protection as well as their caring for the society

through their participation in these procedures.

The Group welcomes stakeholders’ feedback on our ESG
approach and performance. Please give your suggestions or

share your views with us via email at info@silverbasegroup.com.

The board (the “Board”) of directors (the “Directors”) and
the directors of the Company jointly and severally accept full
responsibility for the authenticity, accuracy and completeness
of the information contained in this report and confirm that
there are no false records, misleading statements or material

omissions in this report.
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The Environment

We are aware of the numerous pressing environmental
threats faced by the planet earth today, such as
climate change, depletion of natural resources and
waste disposal problems. All countries, enterprises and
individuals must work together to address and solve the
problem. As such, the focus on nurturing environmental
protection awareness is the priority task of the Group
in environmental protection, with an aim to implant
in the hearts and minds of the employees the idea of
environmental protection, which will be passed on to their

successors in generations to come.

The Company assessed the degree of risk involved in
relation to environmental protection of the Group. Since
the Group’s main business is the distribution of liquor
products, it does not involve large amounts of greenhouse
gas (“GHG") emissions and harmful substances. As such,
the Company believes that material risk in this aspect does

not exist in our Group.
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During the Financial Year, the Group did not identify any
non-compliance regarding environmental protection that

has significant impacts on the Group.

Given the Group’s main business is the distribution of
liguor products, it does not involve large amounts of
hazardous waste and non-hazardous waste.

1. According to the opinions collected from our stakeholders
and the evaluation results of degree of concern and
materiality, the Company did not report the Group's
emissions of nitrogen oxides, sulfur oxides and particulate
matter during the Financial Year.

2. The total emission volume for the Financial Year has

decreased significantly as compared to the previous
financial year, partly due to the Group's strengthened
measures to reduce emissions, and also due to the
reduction in the Group's economic activities as a
consequence of the coronavirus pandemic.

1.1 Emissions 1.1 #HY
In the course of the Group's operations, nitrogen oxides, AEETEESRIER EFERE
sulfur oxides, particulate matter and GHG emissions arise NAE REEREMEIBEN
from the use of electricity, cars, aeroplanes and heating BEARE MERAELEY WE
equipment in our staff quarters. by - BBRYFABERE -
During the Financial Year, direct and indirect (resulting REMBFEERN  AXEBELEMmME
from the generation of purchased electricity and heating) EMEELEE (BBERIEES
emissions of GHG from operations of the Group are as F)RAERBEHOT :
following:
Item Tonnes Change?
B L 1L

2021 2020 %

Total volume (tonnes CO-e) 767.9 1,293.4 -40.6%
BE(ZE(LiRE=ME)
Intensity (tonnes CO,-e/HK$ one million revenue) 0.8 0.8 0.0%
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The Group has been steadfast and relentless in the
implementation and execution of its sustainable
development strategy for the environment, and complies
with the laws and regulations in Mainland China and
Hong Kong that are relevant to its operations, including
the Energy Conservation Law of the People’s Republic of
China (FPEFEARKEFBEE4EERE) and the Road Traffic
Ordinance of Hong Kong (for vehicle exhaust emissions).
The Group has developed a series of regulations and
rules in this regard, and the relevant departments of the
Group have joined hands to do our best to protect the

environment.

To fulfill its corporate responsibility of reducing emissions,
the Group has adopted and implemented a series of

measures:

(1) Employees are requested to turn off office lights
when they leave the office premises (at lunch time

and after work);

(2) Employees are encouraged to travel by public
transport to reduce the frequencies of using the
Company’s commercial vehicles. In order to monitor
the use of company vehicles, the vehicles are
required to be parked at the designated car parks
after being used every night. In addition, in view of
the specific geographical location of the Group's
Shenzhen office, the Company has arranged regular

shuttle buses to run between the office and the

nearest subway station for the convenience

of the employees to access public

' ////«

transportation when commuting to

and from the workplace. This
arrangement helps to reduce
pollution and emission of
GHG;
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(3) For employees who need to travel, the Group has
formulated a management policy for business travels.
The objective of reducing emissions as much as
possible is also fully embodied in our new policy,
such as the choice of transport and the requirements
for accommodation arrangements. The new policy
represents the goal of our Group to reduce our

emission; and

(4) The Group has achieved continuous improvements in
operational management. For example, the locations
for warehouse selected in large cities to shorten
the distance of product distribution; meanwhile,
the Group continued to utilise the previously
implemented B2B online sales platform, improve
the platform services and minimise the distribution
processes, so as to replace the multi-level distribution
model in the past. The new model has not only
achieved the purpose of environmental protection
by simplifying sales processes, but has also made
substantively advances to reduce the Company’s

financial expenditure.

1.2 Use of Resources

For the systematic fostering of environmental protection
awareness of the Group’s employees, we have established
the ESG Report working team to monitor and complete the
relevant tasks. For example, the Group has reported to the
Board the contents and requirements of the ESG Report
through slide shows and short videos. The Group has
been actively implementing various green office initiatives
to promote environmental protection and introduced
the automated office system (OA system) and provides
regular training sessions on the OA system for recruits
to achieve the goal of a paperless office progressively.
The Group organised environmental protection related
promotion activities, keeping in mind the idea of “not
giving up to do good things though they may be trivial”,
the use of paper is minimised through specific and refined
measures such as the reduction of printing volumes
of annual reports, interim reports, circulars and other

corporate communication documents, the readjustment
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and rearrangement of line spacing for the Chinese and
English versions of annual and interim reports. Notifications
are sent to our shareholders by e-mail to confirm their
selection for receiving the Company’s documents in printed
copies or electronic versions. By making use of the daily
opportunities of environmental protection promotion,
there has been an obvious improvement in the employees’
awareness, which is an encouragement for us to continue
with confidence. We admit that the achievements we made
are only preliminary at this stage. Continuous efforts are
necessary for the final objective in achieving sustainable

development.

In line with our strategy of minimising the consumption
of the earth’s precious resources, the Group has made
further changes to our working environment and practices

as follows:

(1) In respect of waste treatment, the Group has
introduced waste classification guidelines to classify
daily waste into recyclable waste, non-recyclable

waste and recycled paper waste;

(2)  For the printed copies of corporate communication
documents such as annual reports, interim
report, circulars and other related documents,
the Group chooses environmental friendly paper
whenever possible so as to minimize any potential

environmental implication;

(3) Employees are encouraged to adopt the practices
of double-side printing and the re-use of the blank
sides of single-sided paper whenever possible, and
make plans before printing to avoid paper waste.
In addition, in order to further reduce paper usage,
we introduced the use of tablets as a means to
table the documents for the meetings of the Board
and its committees instead of printed copies. We
implemented the electronic publishing of the ESG
report. Meanwhile, the Group will continue to review

and explore various options to reduce paper usage;
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Employees are encouraged to communicate by
various electronic means as advocated in order
to reduce the unnecessary use of resources and

transportations whenever possible;

The water usage or discharge by the Group is not
significant due to its business nature. In order to
raise the awareness of water conservation, the Group
educates our employees to make intelligent use of
water at the workplace and household whenever
possible to reduce unnecessary consumption of

resources;

The Group has also formulated a series of regulations
in relation to the management of internal office
equipment and the environment. For example,
computers are replaced only when necessary, rather
than for the undue pursuit of updated models or
new generations of technology. When replacing
computers and electrical appliances, those with
higher energy efficiency will be preferred; when
carrying out interior decoration, the focus is placed
on taking advantage of natural lighting to reduce
the use of electric lighting. The indoor temperature
for offices is required to be set at 26 degree Celsius.
Garden design is applied at the terrace in the office
lounge areas to achieve maximised green area ratio
within limited space. This is not only beneficial to the
health of the employees but also coincided with the

needs of the environmental protection;

Microwave ovens and refrigerators are provided to
the office staff of the Group, who are encouraged
to bring their lunch to their office so that the usage
of disposable dining utensils can be reduced. In
addition, interaction and understanding among
staff are promoted. This practice is also effective in
reducing the risk of contracting the virus from dining

out during the global coronavirus pandemic; and
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(8) The Group has introduced requirements for product

packaging, which greatly reduces the waste of

resources arising from excessive packaging by

(8) AKBECIIANERBEENL
BEHREBREFEENYIOE
ARE AT HBEBEMIER

improving the existing packaging standards. HERRE o
Density
Item Total Consumption Change (/HKS one million revenue) Change
BRERE
£18 BHFE 214 (B-BEBKE) 21
2021 2020 % 2021 2020 %
Electricity (kWh) 327,341 321,376.0 1.9%? 349 197.0 0.0%
RE(TRE)
Vehicle fuel (litre) 8,752.6 15,582.0 -43.8%" 9.3 9.6 -3.1%
EE VAR (R
Jet fuel (litre) 169,559.0 357,124.0 -52.5% 180.8 219.0 -17.4%
IR (DT
Town gas (MJ) 27,792.0 15,888.0 74.9%? 29.6 9.7 205.2%
BERCKEE)
Water (m?) 3,560.0 3,656.0 -2.6% 3.8 2.2 72.7%
FKGLAK)
Packaging materials (kilogram) 1,518.0 1,040.0 46%3 1.6 0.6 166.7%
HEmBENH (RF)
1. Consumption of vehicle and jet fuel during the Financial 1. 7R B K EE TS A B8 8 5 S MR O AN TR A

Year has decreased significantly as compared to the

previous financial year, mainly due to the reduction in

travelling caused by the outbreak of the coronavirus

pandemic.

2. The increase in electricity and town gas consumption is due
to the adding of a staff dormitory during the Financial Year.

3. The increase in packaging material consumption was mainly
a result of the launching of our newly established “WEjiu”
product distribution channel.
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1.3 Environment and Natural Resources

The Group actively promotes the environmental
protection. Various rules and regulations for optimising its
office environment have been introduced and emphasis
has been put on the full implementation of the concepts
of green operation and green office. The Group has
been consistently implementing various measures to
reduce emissions and the consumption of energy and
natural resources. The Group educates and encourages its
employees to avoid purchasing excessive office supplies,
share stationery that is sparsely used, reduce consumption
of resources, and develop and maintain good work habits
and living attitudes that could contribute to a sustainable

future.

The Group aims at controlling the environmental
impact of the Group’s operations through continuous
monitoring and takes corresponding measures to
minimise environmental degradation, the concepts of
natural resources protection and waste reduction are also
incorporated into its corporate culture so as to achieve

sustainable development.

The Group has constantly been committed to improving
itself on its path of environmental protection. While
the Group continues to introduce measures to minimise
resources utilisation and reduce emissions, we believe
there are still rooms for improvement. Although
we consider the Group’s operation does not
involve high emission and large-scale use of

resources, as a member of the community,
the Group must lead by example and work
with all social stakeholders to create a
better living environment for our future

generations.
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The Society

As a corporate citizen, Silver Base Group has been
taking a proactive role in showing concerns for the
society and fulfilling corporate social responsibility. Since
our inception, we have been advocating harmonious
integration with the society and environment. Our
adherence to the concept of contributing to the society
has never changed. We look forward to witnessing the
day when the whole business community is fully aware of
the importance of corporate citizenship, which involves
the common development of enterprises, the society and
nature through voluntary practices. During the Financial
Year, we have not organized any outdoor activities as in
previous periods due to the continuing development of the
coronavirus pandemic. However, we are fully convinced
that it is our social responsibility to avoid unnecessary
social activities during the pandemic. During this special
period, we are aspired to guide our employees in such
extraordinary manner to realise their potentials and show
their strengths in these corporate social responsibility
activities, thereby developing a broad vision and cultivating
a rich global view. Meanwhile, we expectantly await
the time when the pandemic is over and life returns to
normal, by that time our employees, investors, customers,
suppliers and the vast community would continue to join
hands as in previous years, to create a wonderful world of

sustainable development.

e

REEEFEREEAR  —HUKE
BEBBALLE BITEEHLER
FrBRIZVES HZA—EHE
mEGEME REMEHLE B
FEBE SRR REE - T
M —X EERXULSENT
DEBICELRRNEEER
VREERNEEEMSEE
SNEARFARR - NP HRFEH
B ARERESRELREEHE
B BEHAR - LML KREBIE
I ESNERESR) - AT PIR(E
It By 25 F] BE MR A BRSNS B B RO 1
gRELRHLEAEN —ES
BoRNREHS RMAFEZREER
FrAASIBETIEGEMHER
TEBHhEEEN RAME R
BRAERMLEREEENLRE -
BRI - HAIELLBSERIGHE
B —iREmY - RANET -
KREE TP HEBUARERH
EBREEMMEF-—HFEBARET
REE— AR B EROEZFHER
EEE P2

i 4T
« ¥
%ﬂm
T

i
%#
®
B




o A
=N

1Z0Z 110day 95UeUIdA0D) pue |B1DOS ‘|eIUBWUOIIAUT

Q3LINIT SONIATOH dNOYD 3ASV4A H3AATIS

Y0 <

Employment and Labour Practices

Silver Base Group believes that human resources is the
key to corporate operation and development. It is also
the core competitive advantage for the Group in the
market, as well as a motivation for our continuous growth
in the future. In order to create a solid and harmonious
professional team, Silver Base Group provides an equal
opportunity working environment which protects the
basic rights and interests of the employees. While giving
serious concerns about the employees’ demands, we also
ensure their physical and mental health, so as to effectively

enhance the team’s enthusiasm and efficiency at work.

As at the end of the Financial Year, the total number of
employees of the Group was 172. During the Financial
Year, the Group did not have any major violations
of relevant laws and regulations in terms of personal
recruitment, employment, dismissal, remuneration,
working hours, holidays, equal opportunities, diversity and
anti-discrimination.

We highly value diversity in recruitment. Despite our
commitment to maintaining a high quality, well-educated
and skillful team, our diversity policy of recruitment
extends to the areas of age, gender and academic
background. The Group opposes any act of discrimination,
and sincerely hopes that all employees can contribute to
Silver Base Group to the best of their abilities. We firmly
believe that an open, free and congenial environment
enables employees to spontaneously pursue their better
selves. Also, a diverse working force could contribute
to a wider spectrum of ideas which would enhance the
competitiveness of the Group in the market. Because of
our diverse staff backgrounds, Silver Base Group is able to
differentiate itself from its peers and has become a leading

high-end liquor operator in China and the world today.
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Percentage of employees by academic background
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Percentage of employees by gender
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3.1

Gathering

We are pleased to note that the pandemic in China has
been brought under control. We held a Mid-Autumn
Festival gathering in the Group's head office in Shenzhen,
PRC, to celebrate the upcoming festival together.
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3.2 Employment Labour Standards

With regard to recruitment and protection of basic
rights of our employees, Silver Base Group complies with
relevant laws and regulations in Mainland China and
Hong Kong, including the Labour Contract Law of the
People’s Republic of China (FEAREMELHER
’%), the Social Insurance Law of the People’s Republic of
China (F#ZE AR KRBT &REE), the Regulations on
Payment of Wages for Shenzhen Employees (FIITFE T
T &L &A1), the Employment Ordinance of Hong Kong
and the Mandatory Provident Fund Schemes Ordinance
of Hong Kong, formulates and strictly implements the
relevant management system and measures. So far, all
the employees of the Group meet the required minimum
working age as stipulated in relevant laws and regulations
in Mainland China and Hong Kong, and there is no illegal

employment of child labour or forced labour.

We also highly value diversity in recruitment. The Group
opposes any act of discrimination, and sincerely hopes
that all employees will contribute their best to Silver Base
Group. We believe that an open, free and congenial
environment will enable employees to spontaneously
pursue their better selves, together with our diverse staff
backgrounds, Silver Base Group is able to differentiate
itself from its peers, and has become a leading high-end

liquor operator in China and the world today.
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3.3 Care about Employees’ Health and Safety

Silver Base Group cares about the physical health of
our employees. The Group purchases insurances for its
employees and has formulated rules in relation to annual
leave and sick leave in accordance with relevant laws and
regulations in Mainland China, including the Regulation
on Work-Related Injury Insurances of the People’s Republic
of China (A AR &L HBE TSR 1§41), and Occupational
Safety and Health Ordinance of Hong Kong. We do not
encourage employees to come to work when they are sick.
Instead, we advocate a balanced work-life relationship for
the employees. First aid kits and medicines are provided
free in office premises for use in emergencies. In order
to combat the pandemic, the Group has put in place a
series of measures, including split team and work-from-
home arrangements, reducing the number of staff to
come into the office, compulsory body temperature check
and cleaning hands with sanitizer at the entrance of the
office, and wearing masks before entering and while
staying in the office, etc. In addition, the Group also
provides masks, disinfection supplies and other epidemic
prevention materials for staff and visitors’ use. Meanwhile,
we also care about the mental health of our employees,
counselling sessions are provided to the employees as part
of our regular online activities, in which our employees
could relieve their tensions. The Group has been paying

more attention to the mental

health of our employees.
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Since the outbreak of the coronavirus pandemic, the disease
has spread across the globe, bringing unprecedented disaster to

humanity and upending the world economy.

“In this age of pandemic, we see grief, pain and even death, but

we see courage, support, care and hope even more!”

For the health and immunity enhancement of the Group’s
employees, we encourage employees to be vaccinated against
COVID-19 as soon as possible if they are fit to do so.
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3.4

3.5

In addition, making use of the outdoor leisure terrace with
a garden design located in the Group's office areas, we
have organised a variety of fulfilling after work activities
for the employees since the pandemic is under control and
without compromising safety, such as the seasonal food
preparation by our employees during traditional festivals
and distributing holiday gifts to them, all in an effort to

enhance their sense of belonging and well-being.

Development and Training

The Group puts tremendous emphasis on internal and
external learning and training, which are essential for
the uplifting of the employees’ level of education and
ability. This will ensure the continuous improvement of
work efficiency of the employees together with the steady
development of Group. To this end, we have developed
a customised personnel development plan which is
consistent with the expansion needs of the Company.
Comprehensive induction training is organised for new
employees while internal training sessions for the staff
concerned are provided on a regular basis. Team building
activities, if needed, are arranged so as to continuously
enhance the professionalism and team spirit of the
employees. It is worth noting that, training sessions in
the Financial Year were conducted online due to the
pandemic, which ensures the safety and health of our
employees while improving their business and general
competencies. In addition to training opportunities, the
Group has also adopted an incentive system with regular
assessments of the employees, in which the outstanding
employees can further uplift their potentials with the

provision of promotion opportunities.

Labours Standard

The Group does not tolerate any form of child labour
and forced labour, and strictly complies with the relevant
provisions of the Labour Contract Law of the People’s
Republic of China (FZEARH#MELEEEX) and the
Employment Ordinance of Hong Kong.
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4.1

Operational Management

To ensure its smooth operation, the Group has established
a series of relevant management measures and methods,
for the strict monitoring of processes, especially in the
important areas of supply chain management, product
liabilities and anti-corruption. It is expected that these
measures will effectively help ensure the Group’s
sustainable development.

Supply Chain Management

The supply chain department of Silver Base Group
adopts systematic management. It has developed a set
of procurement management procedures to meet the
Group’s procedural requirements and carried out its
strategic implementation. In addition, we also apply
various measures such as management by objectives in
which relevant performance indicators are defined and
processes are controlled and improved accordingly.

We firmly believe that effective management of suppliers
can ensure the sound operation of an enterprise and the
quality and safety of products and services. As such, the
Group has developed relevant management procedures
according to the requirements of national and local
regulations for the supplying entities of various products
and services. This is to ensure that the procurement
procedures comply with laws and regulations, and that the
suppliers meet the required standards in terms of quality,

environmental protection and safety.
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4.2 Product Responsibility

The Group highly values product responsibility and
complies with the Food Safety Law of the People’s
Republic of China (FEARAKXMERZZ2E) and
the Law on Protection of Consumer Rights of the
People’s Republic of China (3 ARKLMEIEE &L #
#HIR#EE). To this end, we have developed detailed
management policies which cover the areas of product
quality control, product safety, after-sales services and
customer satisfaction. The persons in charge and relevant
personnel of supply chain and marketing departments
attend relevant requirement meetings regularly to discuss
existing issues in procurement and customer needs, and
analyse the customers’ buying decision process so as to
identify the quality products that will meet the customers’
requirements.

While ensuring that relevant measures comply with the
laws and regulations, we would also like to maintain
and protect the brand equity and related culture of our
products more effectively.
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4.3 Anti-corruption and Anti-money laundering

Silver Base Group puts tremendous emphasis on upholding
the integrity of the internal administration of the Group.
The Group also strictly adheres to the Prevention of
Bribery Ordinance in Hong Kong and the relevant anti-
corruption and anti-bribery laws set out in the Anti-Unfair
Competition Law of the People’'s Republic of China (%=
ARHMEIRTIEE HF%E). According to the business
nature of the Group with consideration of the practical
conditions, we have established the relevant monitoring
system and anti-corruption system. The publicity of
common corruption vulnerabilities and the supervision of
the employees in relevant departments are strengthened.
At the same time, we instill the concept of integrity into
the employees, and encourage the reporting of corruption
and set up a whistle-blowing system. We want to stop any
form of corruption acts as much as possible. It is worth
noting that, during the process of the Group’s operation,
we have consistently adhered to the principle of integrity,
which has been deeply implanted in our corporate culture.
While requiring every employee to comply with the
principle, we also welcome strict supervision by relevant
authorities. In addition, the Group has developed a risk
management system in strict compliance with the financial

laws in Mainland China and Hong Kong and we resolutely

oppose the act of money laundering.
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Outlook

The Group will adhere to its commitment to protecting the
environment, safeguarding the physical and mental health of
its employees, and investing in social welfare. To contribute
ourselves to the society, we will continue to work tirelessly and
seize various opportunities to create a harmonious development
between the Group and the society, the enterprise and the
environment, and among the stakeholders of the Company.
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English translation:
School strike for climate
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Reflection

"When | was about eight years old, | first heard about
something called climate change or global warming. Apparently,
that was something humans had created by our way of living.
I was told to turn off the lights to save energy and to recycle
paper to save resources. | remember thinking that it was very
strange that humans, who are an animal species among others,
could be capable of changing the Earth's climate. Because
if we were, and if it was really happening, we wouldn't be
talking about anything else. As soon as you'd turn on the TV,
everything would be about that. Headlines, radio, newspapers,
you would never read or hear about anything else, as if there
was a world war going on. But no one ever talked about it.
If burning fossil fuels was so bad that it threatened our very
existence, how could we just continue like before? Why were

there no restrictions? Why wasn't it made illegal?
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What happens next? The year 2078, | will celebrate my
75th birthday. If | have children or grandchildren, maybe
they will spend that day with me. Maybe they will ask
me about you, the people who were around, back in
2018. Maybe they will ask why you didn't do anything
while there still was time to act. What we do or don't
do right now will affect my entire life and the lives of
my children and grandchildren. What we do or don't
do right now, me and my generation can't undo in the
future. So when school started in August of this year, |
decided that this was enough. | set myself down on the
ground outside the Swedish parliament. | school striked
for the climate. ......

So instead of looking for hope, look for action. Then,
and only then, hope will come. ......

Everything needs to change -- and it has to start today."

On 24 November 2018, Greta Thunberg spoke at
TEDxStockholm

During her speech at the TEDxStockholm, Thunberg
pointed out that immediate actions are needed to cope
with the imperative threat to the existence of our species,
as well as others of our globe, from global warming.

Thunberg began standing in front of the Swedish
parliament, holding a "Skolstrejk for klimatet"
(translation: School strike for climate) sign, Stockholm,
August 2018. People passed by and teased her but soon
other students engaged in similar protests in their own
communities. Student strikes took place every week
somewhere in the world. In 2019, there were multiple
coordinated multi-city protests involving over a million
students each.

She received numerous honours and awards, including
'~ the Time's 100 most influential people, being the
youngest Time Person of the Year (Year 2019).
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