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About This Report
BARZA | EH

Yee Hop Holdings Limited (stock code: 1662) (hereinafter
referred to as “Yee Hop”, or along with its subsidiaries the
“Group”) is pleased to present its fifth annual Environmental,
Social and Governance (“ESG"”) Report (the “Report”). It is
prepared in accordance with the “comply or explain” provision
of the Environmental, Social and Governance Reporting Guide in
Appendix 27 of the Main Board Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited.

This ESG Report outlines the Group’s ESG priorities, commitments
and performances, elaborating on the aspects that have material
impact on the long-term success of the Group. All information
has been prepared and published based on the Group’s policies,
practises, or official documents in an accurate, genuine, and
transparent manner. This Report has been endorsed and approved
by our Board of Directors (the “Board”), who are responsible for
managing all ESG-related matters of the Group.

Unless otherwise specified, the Report covers our Group's head
office operations (the “Office”) in Hong Kong and the foundation
works and other civil works business. As the foundation and
other civil works business remains the most material business
segment, we are currently not reporting on other segments.
The quantitative data disclosed in this Report covers our Office
operations and a representative project from the foundation
works and other civil works business division, namely, “Outline
Agreement No. 4600006337 for Distribution Cable Trenching and
Laying Works in North Region (Yuen Long/Tai Po/Sheung Shui)”
(the "Project”). This Report covers the period from 1 April 2020
to 31 March 2021 (the “Reporting Period”) unless specified
otherwise.
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About This Report
BRARE

The preparation of this Report adheres to the following reporting RREMBBEBRERATRSREA
principles.

With the confirmation of the Board and senior management, this Report is structured
based on the materiality of respective issues, resulting from the stakeholder engagement
process.

REFZSNSREEERER FARERBERNHELEBEMGHSZEEELME
p=

Materiality
EEH

This Report discloses material environmental and social key performance indicators
("KPIs") of the Office and the Project.
ABERBREFEMBEENSE RRBENHL SR E ISR (KPIs)) -

Quantitative
21t

This Report presents an unbiased overview of the Group’s ESG performance with both
achievements and areas of improvements disclosed.

ABEANEMMATAKEMNESGCRIR - UWETHRAMBZZM -

The methodology used to calculate environmental KPIs is in consistency with the previous

Consistency year. Further details of the quantification methodology can be referred to the “Addressing
— Bt Climate Change” section.

STERBKPINTERE FF— - BT ENEZEHAUZZ[REREE(CIHLD -

Opinion and Feedback BERARE
We highly welcome reader feedback on this Report and our  FAPIIEH B EE st A RS FHFIH AT
approach to sustainability. Please raise all queries or comments BEZRAARERSE - FRABUTE

through the following channels. BREMBRHEKIER -

Post  Units 1104-06, Nan Fung Commercial Centre, BEMU BFENEEELE1950
19 Lam Lok Street, Kowloon Bay, Hong Kong B EFLI104-06F

Email info@yee-hop.com.hk £ info@yee-hop.com.hk

Phone (852) 2686 8713 g (852) 2686 8713

Environmental, Social and Governance Report 2020/21 IR35 « & L E AR S



Chairman’s Statement

EEREW

Dear Valued Stakeholders,

On behalf of the Board, it is my pleasure to present our annual
ESG Report for the Financial Year ended 31 March 2021. The
past year continued to be one filled with challenges, growth
and achievements for all levels of our operations. Underpinning
the Group’s ability to navigate through this turbulent period
is an effective governance culture that embraces sustainability
principles across our decision-making. We believe including
environmental and social objectives in the core of our business
transformation can help us achieve business sustainability as well
as fulfilling our corporate responsibility. For us, incorporating ESG
considerations is intrinsic to the sustainable development of our
industry and, in turn, our Group.

Owing to the swift actions taken by our employees, our
operations proved to be resilient against the negative impact
of the novel coronavirus (“COVID-19") epidemic has toward
the construction industry. Persevering with confidence, we
commenced new projects during the year from our foundation
and civil works business as well as from tunneling works business,
driving overall growth for the Group.

In parallel, major milestones and significant progress were
achieved in the expansion of our breeding, sales and trading of
aquatic products business in the PRC market. This Financial Year
we completed several non-legally binding strategic cooperation
agreements through our subsidiary Shenzhen BGI Marine Sci &
Tech Co. Ltd (“BGI Marine”) with partnered entities, namely
BGI Shenzhen Co. Ltd., BGI Life Science Research Institution
and Marine Biomedical Research Institute of Qingdao Holdings
Ltd. In advancing the marine biopharmaceuticals research and
development market, BGl Marine released the Fish Antimicrobial
Peptide Database (B 3BHl B PAE I E). We remain optimistic
in diversifying our business spectrum capabilities and grasping
opportunities in the worldwide biopharmaceutical market to
propel the Group in achieving long-term business success.

Recognising that sustainability contributes to long-term business
success, this year, we solidified our sustainability strategy that
sets out the Group’s long-term priorities under four main pillars
— Marketplace, Workplace, Community and the Environment.
Building on these priorities, Yee Hop’s materiality assessment
was updated to gauge the ESG issues that mattered most to our
businesses and our stakeholders. Renewed focus on stakeholder’s
priorities motivates us to adopt a more systematic and strategic
approach to create more business value for the Group and our
stakeholders.

BEHORDE:
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RERPIRNESRFIEMRE LN
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Chairman’s Statement

EEREH

As the impact of the pandemic remains with us and for the
foreseeable future, we took this opportunity to continue
strengthening our resilience in managing the health and safety
of our employees. Throughout the pandemic we supported
our employees with personal protective equipment, enhanced
sanitation measures and strictly monitored the latest local and
regional guidelines. While the longevity of the COVID-19 remains
uncertain, we believe that the Group is prepared to address
any forthcoming obstacles through our robust risk management
framework and diligent workforce.

Along with the importance of finding solutions to overcoming
the pandemic, climate change is also one of the most pressing
global challenges. We recognise the role we play in combating
climate change and have advanced our environmental ambitions
to simultaneously secure the future generations, whilst also
creating opportunities for operational efficiency and improved
energy performance. We formulated several one-year achievable
energy consumption reduction targets as well as set a safety
management and energy management system training completion
goal. As part of these efforts, we are monitoring the usage
of various high energy consumption sources. These measures
demonstrate the growing importance of energy efficiency for the
Group and stresses the high standard we set for protecting the
environment in which we operate.

I would like to express my gratitude to all colleagues, business
partners, customers, subcontractors and suppliers for their
unwavering support as well as dedication to promoting best ESG
practices throughout our operations. As a result of our consistent
efforts, we have gained esteemed recognition and awards from
leading awarding organisations during the year in areas of site
health, safety and environmental performances. Growing year
on year, we strive to improve sustainability in every aspect of
our business and we are dedicated to making persistent and
incremental progress. With that said, this Report not only covers
our ESG practices and accomplishments, but also our direction
and aspirations to becoming a more responsible business.

Jim Yin Kwan Jackin
Chairman and Executive Director

Hong Kong, 20 August 2021
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About Yee Hop
BERES

Since its founding, Yee Hop has become one of the major BRYAK REEXNBE AN EEHK
contractors in Hong Kong. It is principally engaged in the (i) BEz—  HFERFOEEBREIN
provision of foundation, other civil works and tunnelling works in REME  HMb T AT RBEEITR:
Hong Kong and overseas; (ii) research and development, breeding, (i ARz AR FEAE ([7E D &K E i
sales and trading of aquatic products and related services in ¥ BE HEMES KBRS (i)
the People of Republic of China (“PRC"); and (iii) sub-leasing of ERESHEDE -

premises in the PRC.

i) Foundation, Other Civil Works and Tunnelling Works

) HE HMtAIBERRBEIR

For over 30 years, the Group has been providing foundation and civil works through its main operating
subsidiary, Yee Hop Engineering Co. Ltd ("YHE"). Its foundation works include the provision of construction
of mini-piles, rock-socketed steel H-piles and driven steel H piles, whilst the provision of other civil works
includes site formation works, and road and pavement work. The Group also conducts tunnelling works,
which incorporate pipe jacking, hand dig tunnel, and cut-and-cover tunnel works.
STEFERCAEE-—EUNALENTIZENERARZAIREARARA(REIRDIEHMER T AT
B-HMETREDFERELNEEIE BEILEIIFTEREEAIFE TREEMTIAIRES
BIBFETIR BRNTAEIR AKETETREIR  BREEE FERBRABEERS
Ti -

The Group has developed a wealth of experience through a variety of construction projects spanning from
residential developments, commercial developments and infrastructure projects in Hong Kong. To compound
on our professional expertise, we expanded our foundation works and other civil works segments to the
Philippines in 2018.

AEFZFEEANETHRER HXEREBELEAVERFABSTXEEZLRBRABTEENLKR A
TEEHRMOZZEDND  HAR208FEHETIRNEMEIAIRSFABEREIFERE -

Yee Hop Holdings Limited 3 &1E B R AT



About Yee Hop
ERES

ii) Research and Development, Breeding, Sales and Trading of Aquatic Products and Related

Services

i) KEWR BE HENEZREAFERY

Constituting a diversified business profile, the Group has expanded and been involved in the marine ecology
business. Through its non-wholly owned subsidiary, BGI Marine, the Group engages in the research and
development, and conservation and utilisation of aquatic genetic resources, molecular breeding of aquaculture
species, ecological and industrial process of aquatic products, as well as the trading of aquatic species.
BEZTENER FAEECERI SR EFELER - ASEBBHEFZEFRAERNGFHEK
EERERNAE RENEBKEZREREND FER KENERNIEMNT  ARKEES -

During the Reporting Period, the subsidiary of BGI Marine formed a non-legally binding strategic cooperation
framework agreement with BGI Life Science Research Institution (F3IIIZE K4 @ RIEH5CET) (“BGI
Research”) to stimulate marine technology innovation and use of genetic technology. Alongside these
developments, in July 2020 the BGI Marine launched its Antimicrobial Peptide Database (£ %81 E it &% &)
providing important contributions to the research and development of new feed additives, health foods and
pharmaceuticals. We expect to expand through the marine biopharmaceutical market in the coming years.
RBERRN  ERNEBFFRAERNEREGHBRAER(EXHARRDEZET TR ERZORN KR
SIEERW Z - MEEBFRMAIFTMABEARM - RT7TELER - FREFHE2020F7AHETA
BHEREEE RFAGARNE EREaMEYNARMBEESRERNTR - HMBEFRKE
FRBHSFEMHETISETER -

iii) Sub-leasing of Premises
i) 2HEYWE

During the Reporting Period, the Group commenced to engage in the business of sub-leasing of premises
by entering two cooperation agreements which relate to premises situated in Guangzhou, a first-tier city in
the PRC.
RBERAR AEEBERITMOEURFE—RHT - BEMNOYERBESERZE  REREDED
HER -

Beside the core segments, the Group has sought to invest in Az LD BN - REE IR B L R HEE
a property development project situated in Windmill Street, BB Windmill Streetf) M EERIHE -
Birmingham, the United Kingdom. This development comprising ZHERBEEREIMESZEXENE - I
of 304 luxurious residential apartments has been completed ERRNTAZ%NNAEBEE 18E - BRE
with about 74.3% of the apartments being sold/pre-sold. Going K BRMEEZMBEEBRSHE  AF
forward, we aim to strengthen all fronts of our business to drive MmEREBZE -

value to our stakeholders.

Environmental, Social and Governance Report 2020/21 IR35 « & L E AR S



About Yee Hop
ERES

AWARDS AND RECOGNITIONS

Organisation

g

CLP Power Hong Kong Limited
ERFEENERAA

Development Bureau
BRB

Development Bureau
ERB

Hong Kong Electric Co., Ltd. Safety
Award 2020
EBBEEBRRDA2020% & K7

Award
2215

Chief Operating Officer Award
2019
006 BEREEER

The Best Safety Performance
EEZERR
Outstanding Award for Sports

Excellence and Activeness — Sliver
REGEPSEERR KR

26th Considerate Contractors Site
Award Scheme — Merit (Non-Public
Works Sites — New Works & RMAA
Works CCSA)

FHENEMBRTE -ER
GEIBIREHE - FEIEM
wiE - RE HNEERMNEIRA
=1 88 = 5T)

Certificate of Appreciation for
Safety, Health and Environmental
Performance Achiever Award
ZERERBEREKRGEES

RERER

Receiving Project Site
BRIEEE

Outline Agreement No.
4600006337 For Distribution
Cable Trenching and Laving Works
in North Region (Yuen Long/Tai
Po/Sheung Shui)

[t (JtBR /K, EK)EEES
BENEREERBARIRB(EHELN
#® 5 - 4600006337)]

Outline Agreement No.
4600006337 For Distribution
Cable Trenching and Laving Works
in North Region (Yuen Long/Tai
Po/Sheung Shui)

[t (TR EXK)EESE
BERZEABRIRE(EHELD
#m5% : 4600006337)
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Approach to Sustainability
AEFEERS N

Recognising the inextricable relationship between sustainability
and long-term business development, Yee Hop is working
diligently to strengthen our sustainability management system
for effective control of ESG-related risks and opportunities. We
continue to improve and integrate sustainable development and
economic, environmental and social sustainability considerations
into our business.

SUSTAINABILITY GOVERNANCE

Sound governance is fundamental to ensure that our priorities,
strategies and actions materialise throughout the Group's
operations. Whilst sustainability is spearheaded on a strategic
level by the Board, our safety committees execute and monitor
sustainability practices on an operational level.

The Board

The Board provides oversight of our efforts to ensure ESG-related
matters are executed by the Group. The Board is the ultimate
accountable body for all ESG-related matters. Their responsibilities
include formulating and reviewing sustainability policies
and objectives, identifying and managing our sustainability-
related risks, as well as reviewing progress made against ESG
performances and indicators on a regular basis.

Corporate Safety Management Committee

Consisting of representatives from our subsidiaries, the Corporate
Safety Committee has been established to monitor the safety
management system (“SMS”) of our operations as well as to
evaluate relevant performances. In addition to reviewing safety
performances, the Corporate Safety Committee is also responsible
for organising safety awareness and training programmes, as well
as reviewing injury cases for loss control and prevention.

Site Safety Committee

To coordinate safety management on an operation level, a Site
Safety Committee composed of management representatives and
workers has been set up at YHE. The Site Safety Committee
is responsible for communicating to the project sites safety
objectives, policies and initiatives, evaluating site safety status, as
well as reviewing risk assessments and safety procedures, among
others.

SUSTAINABILITY STRATEGY

At Yee Hop, we embrace the principles of sustainability in our
organisation’s decision-making process. We strive to contribute
positive impact for our employees, shareholders, communities
and the environment at large. As an expansion of the Group's
Environmental and Corporate Social Responsibility (“CSR") Policy,
we have developed a sustainability strategy with four core pillars
including Marketplace, Workplace, Community and Environment

Environmental, Social and Governance Report 2020/21 %1% - & R E AR S
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Approach to Sustainability
FEREIN

to enable sustainable business operations. The strategy signals B oZABERERMEUBEERD
our commitment to sustainable development and echoes our B PRETHRMONCEEBEERE IR
corporate values and provides a clear framework in deploying HEER TREBNEBEREMHT
resources, creating impacts and communicating results. With a EMTEVIESR o BERMAERELFHIESG
solid foundation we have built in our ESG journey over the past REFEUHBEEAR RAMRaEA
years, we are delighted to set forth specific priorities for the AEBEGIERREFHEBELEE -
Group in the coming years.

Community
#HE

Environment
B’IR

Marketplace
Wi

Workplace
Bi5

Marketplace 5

10

Operate under high standards of integrity, transparency and
accountability to provide professional expertise

Remain flexible and responsive to evolving market demands
Promote principles of sustainable development among our
stakeholders

Workplace

Foster a supportive and quality work environment

Uphold fair and equal employment practices that protects
employee rights and interests

Support staff training and career development opportunities
Maintain a healthy and safe work environment

Facilitate stakeholder communication for meaningful and trusting
relationships

Community

Support local initiatives that create positive impact and lasting
benefits to the community

Establish community partnerships

Mobilise productive and engaging workforce through volunteering

Environment

Integrate environmental considerations throughout the lifecycle
of our projects

Seek strategic environmental improvements through conserving
natural resources, reducing the use of energy, minimising and
recycling waste

Enhance environmental awareness to all stakeholders whilst
supporting environmental initiatives in the community

ERE BHANHENSEETEE  UARHEXM
2

RFEFEEELERETEZ(CNTIHEHFR
AEMOFOEEENFEZRRL

BE

BEATHEMNELEN TIERE
RBERAFMTENEREN  REETHER
XRETRIINMBXERES
REFEEMRZ 20 THERE
REFHERR BUBEEMEENHBRE

HE

XRAMEZNELETREAZEMNBTAR A
ByHRAERE
BRSHERBRERSLEENINEH H2H

5

EEHEMNEBEELEGBHPMARERE
BBREESARER - BOERER - B MEKEY
DA S SR BB M B BR R 0 E
REMARNDENRRED  REXBLRORRE
i
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Approach to Sustainability
FEREIN

SUSTAINABILITY STANDARDS

In order to ensure best practice in the industry and effectively
regulate our occupational health and safety, operational quality,
and environmental management, the Group has implemented
numerous policies and management systems, most of which are
carried out in accordance with international standards.

ANEARREERE
RMRTEREEIEEIRBRM
BERFEZE  BEHBEMRNEE
AEBBETSARRMERHE &
KD T R R R AR 1T -

Sustainability Standards
ARERREE

e |SO 9001 Quality Management System °
e |SO 14001 Environmental Management System °
e [SO 45001 Occupational Health and Safety o
e |SO 50001 Energy Management System °

STAKEHOLDER ENGAGEMENT

To deliver long-term value, the Group is committed to ongoing
and active engagement with our stakeholders. We subscribe to an
inclusive approach, believing that we are able to improve our ESG
approach and performance when we serve the interest of a wide
range of stakeholders. Through regular engagement, it allows the
Group to understand stakeholders’ priorities, expectations and
perceptions regarding sustainability.

The following tables demonstrate our key stakeholders and
associated stakeholder engagement channels adopted during the
Reporting Period.

ISO 9001 E B IR R4
ISO 140013REE B RR
ISO 45001 B ¥R EHL 2 EERM
ISO 500018E)R B EEE X

&SN

AERREEE  FAEERHRERH
EREWEED - AMIHFEFR
HEREARNENF R EMKE
AMMESCHRAMKR - BBE NS H -
EAREENTREDEHTHARR
MELEE  MEME S -

TRBETRTEMAEAREHANEZR
MEMBENOKNHEZRRE -

Internal Stakeholders Key Engagement Channels External Stakeholders
ARES RV BBERE SR E

Meeting
&
Interview
Bk
The Board Email
Exg Eog
Management Letter
TEE } e
Administrative Executives Seminar
THRAE i P2
General Employees Suggestion Box
—RIEE BRE
Performance Review
RIWE =X
Regular Assessment
T H A1

Shareholders

B3R

Investors

REH

Customers

'R

Suppliers
e

Environmental, Social and Governance Report 2020/21 3z ~ £ & R E AR
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Approach to Sustainability
FEREIN

MATERIALITY ASSESSMENT EEMTME

As a regular practice crucial to the continuous improvement of ERHAREERAFENSZEHEE
the Group's sustainable development, the Group engaged an HEREN  NEERAREHNIEE
independent sustainability consultancy to conduct a stakeholder TEBYMAIHERRERET TRHMNE
engagement exercise during this Reporting Period. To identify our ~ 22 H25EE) o HAFIH B T4 HIE AR F &
most material ESG issues, a 4-step approach was conducted. ERHBESGERE °

Based on peer benchmarking, reviewing past ESG reports, and referencing to Global
Reporting Initiative Standards, we identified 22 ESG issues that are considered
- material to the Group.

&E RERTHE FEBENESGREVLZ2HBREEZRE - HABET22
ERRBRRENEEAFERERMNESGHERA -

1. Identification

An online survey has been conducted on the vital stakeholder groups, in which
stakeholders were asked to rank material ESG issues by their perceived importance.
The stakeholder groups surveyed include the Board, Management, Employees and
Customers, and have received a total of 71 responses.
MEEFHHEANETTHELAEAS  HPAFNERBMMABANERLER
EAESGEEETHL EXFAENFHEAFNEEEEFE EBE BIN
BEF - HKBTNHEE -

2. Prioritisation

BrAHRF

The Group's senior management confirmed the list of material topics and validated
the list for disclosure in this Report.

AEENSRAEEERRATARERENEARERE YR TRESBE -

3. Validation
B %

The Board reviewed the material issues and the results to align with our

: organisational strategy, as well as ensure appropriate relevance and materiality to
4. Review Yee Hop.

BE FERESTEASZEALRUSARMNAAER THRERSAAEED
BRI B A o

The materiality matrix below reflects the relative importance of THWMmEZNBERRSEZELE TR
each issue towards the sustainable development of Yee Hop BEHEHNBERTYHEAUHEELXREMNME
against different stakeholder’s views. The top 10 material issues HEZM -TRPUHEBBERITEEZ N
in the materiality matrix are displayed in bold in the table  SEfEFRHNIONEE - ARREHARNE IR
below. The content of this Report is structured according to the BREBEEMUEZ ERBEEMHAR
overall materiality, which is determined by the aggregated scores MOAEFMESHNFEEDME -

assigned by our survey respondents.
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Importance to the Sustainable Development at Yee Hop
BAMRBERNEEN

Dedicated Workforce
BEWNEEH D

Occupational Health and Safety
BERERZZE
Employment Practices
1= 15 18 61
Employee Training and Development
EEFIRER
Diversity and Equal Opportunity
ZafbEFERE
Protecting Human Rights
(Child and Forced Labour)
REAR(EIRBBLE)

Protecting our Planet
R BB 2R

Air and Noise Emissions Control

JEE R B % BE I

Resource Management (Energy, Water and Waste)
BIRE R (B IR ~ KR EEYD)

Construction Practices and Material Usage
EEERBRYNER

Site Environmental Impact

ITHRETE

Green Office

GERNE

Climate Change

TR
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Responsible Value Chain

EEENEERE

6. Corporate Governance and Compliance
TEERRER

7.  Anti-Corruption
RES

8. Confidentiality and Data Privacy
RERERRE

9. Product and Service Quality Management
EmkREEZER

10. Customer Safety, Engagement and Satisfaction
EF2HEEREE

11. Customers and Users’ Health and Safety
BEENMARNERERZR

12.  Supplier and Subcontractor Engagement
HEALRDBENIERD

13.  Supplier and Subcontractor’s Environmental and Social
Responsibility
HEFANSBENRENTE AL

14. Transparent and Fair Procurement Practices
B NR TR REED

Corporate Citizen
TEAIR

21.  Community Investment and Engagement
HERERS2H

22. Site Impact on Local Communities
IS EMtENOTE

CHERERRE
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Dedicated Workforce
MEREE D

We believe the contributions, dedications and visions of our
employees enable the Group to remain highly competitive in the
industry. As such, we aim to create an environment where our
employees will be healthy, safe and productive. We also seek
to invest in our employees to further their development and
ultimately create a thriving workforce.

OCCUPATIONAL HEALTH AND SAFETY

Our foremost priority is to protect the health and safety of our
people. Occupational health and safety risks are inevitable in the
nature of our business, which spurs our determination to generate
continuous improvements to our health and safety systems. We
strictly adhere to our Safety and Health Policy Statement, detailing
our pledge to provide a safe work environment that minimises risk
of injury and damage to properties as well as the environment.
As we strive for continuous improvement, we encourage our
employees to raise concerns or feedback on matters relating to
health and safety, as well as conducting an annual review of the
policy as appropriate.

HMBEEINER FHRNERER
SEEAETERPRESEHRSEN - B
- BAWBERDRETAE—ERE
ZEMNBROERE - HMTEHRER
BT L MEEMPANZERIL KLEE
—XEDBERNSBHIEK -

BERENZZ
REBTHREENZEZERMANEEL
%o BEREMNZE2EBRAERMNES
HERDB A# R  ERERFRS
FEXERENZE2RLS -  RFIEBE
SREMEFEBRER  FRARMER
RHEZENITHERE  ARDZEER
MBMENRRENER GERMABNHE
BUENBRREY  RAXBEIERE
MEZEHBENRERORERRE I
EHEERSHRETFERSL -

Safety and Health Policy Statement
REHERERKREBYH

e To adopt measures to control and eliminate hazards, as well
as to reduce occupational health and safety risks;

e To consult and prioritise participation of workers, and where
they exist, workers’ representatives;

e To continually improve occupational health and safety
management and performance; and

e To provide safety training to all employees for their
understanding, implementing and maintaining of the Safety
and Health Policy Statement.

REUEIAZEG AR RS XEE
BxEmEMzzAR:
BETEETEREIMEIRRNZ
Eﬁi .

BENERERRNLTE2EENRIR
A

BRTEETIREZE2EI  E4MT
B EBANGEELT R EBREBCRER -
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Dedicated Workforce
WMENESEH D

Management Approach

To ensure the effective implementation of safety management
practices across our operations and the compliance of relevant
local laws and regulations, we have established several health and
safety committees.

EERFR
REREMELETARERL2ER
BOIWE TR EERER M
RILTRENZEZ2ZEE -

Committee Responsibilities Meeting Frequency
£Z88g BE SEREE
Corporate Safety e Execute safety management policies in all operations Quarterly
Committee EFREREPAITLZEZEERR =g
TrEZETEZEE e Devise and review safety policies and allocate program

resources as needed

BRANBEELE2REUREFTENEIEEER

e Monitor effectiveness of implementation and operational

control measures

EREEmMBEENERENA ML
Site Safety Committee e Conduct on-site inspection reports Monthly
WERETEPEEE ETRSRERE AR

e Review risk assessment and safety procedures

EERRBIEMNLE2RF

e Report accident, create incident statistics and trend

analysis

BEEH BUFHRFNBE M

e Identify areas for improvement and corrective actions

HEEF ESGEMAER R

e Organise training and promotion of safety awareness

HEZE2RIBIMNEE

Alongside these committees, the Group’s SMS has been
developed in accordance with ISO 45001 standards which
intends to formulate safety targets and objectives, implement
safety policies, prepare and respond to emergencies, as well as
organise safety training programs and inspections. As detailed in
the Occupational Health and Safety Manual, an internal audit of
the SMS will be conducted at least once a year to ensure that
the SMS is up to date with the latest standard and regulatory
requirements.

In furthering our efforts to safequard our employees, the Health
and Safety Manual stipulates good practices and crucial onsite
measures when handling equipment and materials, approach to
handling accident and incident situations as well as necessary
training programmes, among others. Through the structured
management system, we aim to reinforce the supervision and
management of safety risks, thereby moving from remedy to
prevention. During the Reporting Period, there was one violation
to the Construction Works Registration Ordinance (Cap. 583 of
Laws of Hong Kong) in relation to workers at project site. To
rectify the situation, we have provided training and the necessary
precaution measures to prevent such instances from recurring in
the future.
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Dedicated Workforce
WMENSESE N

Safety Inspections

Our commitment to high levels of safety standards encourage us
to conduct regular safety inspections and audits at the project
sites. We continue to hold weekly safety walks arranged by
the Project Management and Resident Engineer’s Management.
Inspections are also conducted in accordance with legislative
standards assessing various criteria which include general site
conditions, scaffolding, lifting appliances, hand tools, excavation,
electricity, fire prevention and personal protective equipment,
among others. These are performed by the Safety Officers and
the Safety Supervisors on a monthly and weekly basis respectively.
To streamline our inspection procedure, electronic means are used
to record inspection results, which will be subsequently discussed
in the Safety Committee Meeting.

We coordinate specialised audits to assess the Group's safety
planning, developing, organising, implementing, measuring,
auditing and reviewing processes, among others. Upon a
thorough analysis of our site safety performance, the results
will be reviewed and evaluated by our Safety Committees, and
following this, practicable improvement plans will be developed.
During the Reporting Period, three safety audits have been
conducted at YHE which all received higher than above standard
performance.

Incident and Accident Prevention

The Group acknowledges the inherent occupational risks and
is committed to adopting measures to control, prevent and
eliminate potential hazards from occurring. To demonstrate our
strengthened efforts, the Group has established safety goals in its
annually reviewed Safety and Health Policy Statement with effect
from 2021.

Safety Goals

0
Prosecutions

wiE

We focus on achieving injury-free operations by providing the
mandatory Basic Safety Training Course (Construction Industry
Safety Card Course) to newly recruited site workers. This aims to
enrich basic safety knowledge as well as promote the common
types of hazards and precautions they should undertake at the
construction sites.

ZERE

BB KEL2EENER  HER
MAEBEBETETHNZTE2RENE
e BHMEESEREEEEMEMT
EMEELHETZERR - ARITRE
BEZEET FESEZE B
— MR TR RBREREF
FTHR- 2/ -Bh  BBAFMEARER
HE ELEAZE2TINZE2EEED
MEBAMBRAKNIT K- BEltRER
FFrBAEREFHFALERELER
BErEELXE2EES TR LIETW -

HMBBAEEET U EAKENR
2RE - -HlE AE B BE B
AMBERIES c BB L ZENETT
IR RPN LZE2ZEERRERE
TEEMFG  ARHEDEATHOR
Eitd c AMEHA - BATIRIENT
TIRRE2EFT  HESEREENK
If o

R EHRMES
AEBESHEENBERR - W OH
BB AR5 - B FER B EREN
BAE - BTETHEMNE N AFETEE
BEEEMNRHERREERHFET
TLZE2EZ - W2021FEE K -

Z2 A&

<0.6
Accident frequency rate per

100,000 man-hours worked

BI0EIRNENEHE
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BEMLTENE Y EEMPIEREN
BRERENFREERENBHLERE -
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Dedicated Workforce
WMENZEH D

Whilst the safety of the project sites is of vital importance,
safeguarding our office environment is equally of concern.
Therefore, the Group organised fire drills at the Office and the
project sites annually and biannually respectively. These fire drills
which are attended by 70% of our staff help prepare employees
to respond quickly, calmly and safely to fire outbreaks.

During the Reporting Period, 11 cases of work-related injuries
were reported, and the number of lost days due to work injuries
was 3,206 days. We investigated all cases dutifully and provided
the necessary support and assistance to the injured workers.
Appropriate preventive measures have subsequently been adopted
to prevent the recurrence of such incidents.

11

Work Injuries

TE
(2019/2020: 11)

BAMWBRENLE2EHEE  BRE
BB ARFTEKESRET - Bt -
AEBSFNENFERLENHRE
SHEBHEDNEE - RAI70%METI2MT
HIRE - BB fIMa s R&E -
RERI 2 B4 e NE o

AMEHA  HENFILEEWHSE T
EEKABE3,206K - KZRMEBRFAE T
RN TAZSITARESENSE
MED - EBERIUEENEREE - A
HiE S B RE A -

3,206

Lost days due to work injuries

HTHEEXRIER

(2019/2020: 1,872)

0

Prosecutions

g

(2019/2020: 0)

Work Injuries Rate per 1,000 Employees

26.00

ITEEEF1,0008E2T

Safety Awareness

We strive to promote safety culture through various
communication channels, such as safety campaigns, seminars
and training sessions. During this Reporting Period, contractors,
our onsite workers and staff participated in the World Health's
Organisation’s annual “No Tobacco Work Day”. In supporting
this annual event, we aim to work together to create a smoke-
free environment and promote improved lung health. In addition,
we organised an onsite Health Check for Workers Medical
Examination Scheme for Construction Workers (“}Z#&E % T A B
B RBIR5TE]") to enable the workers and the subcontracts better
understand their health conditions. Through making medical
assessment convenient and accessible, we aim to provide the
workers with a tailored assessment of their health risks through
consultation sessions with qualified health professionals.
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Dedicated Workforce
WMENESEH D

Combating COVID-19

To protect the health and safety of our employees against the
COVID-19 epidemic, we ensure that all parts of the operations
are well-equipped for pandemic prevention. In our project sites,
we distributed 12,510 masks to our subcontractors to strengthen
their personal protection. Through closely monitoring the latest
situation and keeping informed of local and regional guidelines,
we adjusted our internal updates and health advice on a
regular basis. To minimise the adverse impact of the pandemic
on employee well-being, overall production capacity and work
quality, we have implemented a series of site and office protocols
aimed at strengthening our immunity to further transmission.

General COVID-19 Guidelines for all Employees

BRARAMEEINHESREE -RIER

NeFRETRES
ABTRERMEINEENLEZEXH
AERBSEENTE  RMBEREE
MATA B YERES 2 ATERRITRE -
FHRMHEEHLE BRI EEI BT
12,510ME Q& + LA hnoé a9 B9 18 A P57 o
BBRYEEIRIIBRALTHF A A
R BT B R NI E T A R
EE-BTRLOBRBHEIGM - 25
EENMIFEENTHEE  BME
TR MBEBMPAEHE 5EE
— BB MEEENRES -

e Always wear a mask

e Maintain indoor air circulation

e Minimise unnecessary social contacts and avoid visiting
crowded places

e Perform thorough disinfection procedures regularly

e Seek medical advice promptly and rest at home if employees
experience any physical discomfort

e Perform hand hygiene frequently and properly, especially
before touching eyes, nose and mouth

18
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Dedicated Workforce
WMENESEH D

Productive Workplace

Recognising that alcohol and drug abuse can impair the health of
our employees and disrupt job performance, the Group is devoted
to providing a productive work environment to prevent the risk
of accidents. Under the Group’s Alcohol and Drug Free Policy,
we require newly joined employees to participate in a medical
examination and participate in random onsite testing, at least
once every two years.

RECOGNISING AND REWARDING OUR PEOPLE
We make a conscious effort to recognise and reward our
employees to acknowledge their work, as well as foster
motivation in the workplace. As such, the Group offers
competitive remuneration packages, including year-end
discretionary bonuses, Group medical insurance, and provident
fund scheme as detailed in the Employee Handbook. Paid holidays
and leave, including annual, maternity, paternity, jury and sick
leaves are also granted to all employees.

Our benefits and reward system works in tandem to help our
employees pursue continuous improvement. The annual review
system is designed for managers to assess the performance
and behaviours of their staff and reward them based on their
capabilities, responsibilities and performance. In completion of the
annual review, employees will be considered for a discretionary
award, including but not limited to salary adjustments, bonuses
and promotions.

DEVELOPMENT AND TRAINING

Equipping our employees with essential knowledge and technical
skills is the key to delivering high-quality products and services.
Hence, we are committed to providing internal and external
training and resources that deliver continuous learning and
development opportunities.

As outlined in the Quality Procedures policy, we prepare all
staff performing work dealing with service quality with training
on quality management system (“QMS”), environmental
management system (“EMS”), SMS and energy management
system (“"EnMS”) training. The Human Resources and Office
Administrator is responsible to ensure that appropriate people
are trained and will report the status and progress at the
management review meeting.
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Dedicated Workforce
WMENESEH D

Various training covering topics within health and safety and
equipment handling are organised on an ongoing basis for all
employees. As of 31 March 2021, a total of 26,439 participants

participated in health and safety training.

Safety in the Use of Abrasive Wheels

In the construction and manufacturing industries, abrasive
wheels are typically used for metal-surface finishing processes
through grinding and cutting.

Learning outcomes:

Knowledge on relevant local legislations and guidelines
Basic structure and characteristics of abrasive wheels
Arising hazards from the utilisation of abrasive wheels
Proper inspecting, mounting and replacement of abrasive
wheels

Safety procedures in the usage of abrasive wheels

RPAFMEEIH BHABSERERE
MEE2ETEUNBEERENE) - H#2
202138318 + $£526,439% A X210
TRERZZHEI -

ZE2ERAYH
EREMEGESE  DERABTBREHEMY
FETOHEBREMI -
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Dedicated Workforce
WMENESEH D

DIVERSITY, INCLUSION AND ANTI-
DISCRIMINATION

The Group is committed to offering a workplace that is free
from discrimination, harassment and vilification. Upholding our
policy as an equal opportunity employer, differential treatment
on grounds of gender, race, pregnancy, disability, religion,
family status and marital status will not be tolerated in the
workplace. This is detailed in our Prevention of Discrimination
and Harassment Policy and Workplace Quality Policy. Ensuring
the anti-discrimination policy is implemented in daily operations,
all employment practices which include advertising, recruitment,
training and development opportunities, work allocations, among
others are treated with fairness. In the event that our employees
believe that they have been treated unfairly, appropriate channels
are available to report these circumstances in strict confidence,
which are followed by appropriate investigation and disciplinary
actions. During the Reporting Period, we are not aware of any
material non-compliance with relevant laws and regulations in
relation to discriminatory behaviour, harassment or unlawful
treatment in the workplace.

PROTECTING HUMAN RIGHTS

Our No Child Labour Policy reflects the Group’s responsibility
to protecting and respecting human rights. We do not tolerate
any forms of child and forced labour in our business operations
and have established various control mechanisms to prevent such
activities from occurring. Monitored by the Human Resources and
Administration Department, verification checks which include the
provision of personal identification documents are conducted for
employment eligibility purposes. At the construction site, random
checks and periodic assessments are conducted annually to ensure
that minors are not employed. To reinforce our expectations of
the employee’s rights and interests, we communicate the policy
through induction training and is accessible through internal
servers. If the unlikely event that such circumstances arise, the
recruitment procedure will be terminated immediately.
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Responsible Value Chain

SEENEEE

We endeavour to incorporate sustainable principles throughout
our value chain in order to mitigate social and environmental
risks and safeguard the interests of our shareholders. In view
of this, the Group conducts ethical business practices, provides
high-quality products and services, and fosters healthy and long-
term relationships with our suppliers and subcontractors. These
indispensable qualities are the cornerstones to drive better results.

ETHICAL BUSINESS PRACTICES

The integrity of staff is a critical factor for corporate growth. Yee
Hop is committed to ensuring that our activities are conducted
with the highest ethical standards through acting with probity,
transparency and accountability.

Anti-Corruption

The Group’s Anti-Corruption Policy and Employee Handbook set
out our expectations for an ethical and responsible workplace.
Yee Hop adopts a zero-tolerance approach to any forms of money
laundering, commercial bribery and fraud with clients, suppliers or
any persons with dealings with the Company. To stamp out any
improprieties, employees are encouraged to raise any concerns
over breach of legal and regulatory requirements, malpractice or
genuine suspicion. On the grounds of misconduct, the Group will
impose necessary disciplinary actions, including but not limited
to summary dismissal. Although the Group did not arrange
any anti-corruption specific training for our employees during
this Reporting Period, such content is nevertheless periodically
emphasised in our meetings. During the Reporting Period, the
Group is not aware of any material complaints, cases, or non-
compliance with any laws and regulations relating to corruption,
bribery, extortion, fraud, or money laundering.

Confidentiality and Data Protection

The importance of safeguarding confidential information is
emphasised in our Employee Handbook. It is our moral obligation
to protect the private information of our customers, so as to
strengthen the integrity of our business operations.

To ensure that information is securely protected, all IT facilities
are strictly operated for business-related usage only, with specific
information requiring consent from management before usage.
To further guard against the transmission of sensitive data and
practise good housekeeping, we install appropriate programmes
to perform virus checks and ensure instructions are available to
employees through the Finance and Administration Department.
In the Employee Handbook, we also communicate the purpose
of collecting employee data, the information collected, the rights
to access, and information on the transfer of data. During the
Reporting Period, we have complied with relevant laws and
regulations, and are not aware of any incidence of breaches to
data privacy in our operation.
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Responsible Value Chain

BEENEEE

Intellectual Property

We respect intellectual property rights of third parties and are
committed to abiding by relevant laws and regulations. In order
to avoid infringement of any third party’s intellectual property
rights, we require employees to sign the Employee Handbook,
which thereby affirms their avoidance to use unlicensed computer
software or making unauthorised software copies. This s
reviewed annually to ensure compliance with the Copyright
Ordinance (Cap. 528 of the Laws of Hong Kong). Disciplinary
action is taken immediately if such infringement occurs. During
the Reporting Period, the Group is not aware of any material non-
compliance with any laws and regulations relating to intellectual
property rights.

PRODUCT AND SERVICE QUALITY

Achieving operational excellence stems from our ability to
uphold high levels of product and service quality through a
robust quality management system, inspection control and
rectifying procedures. We strive to set a leading example of best
practices within the marketplace, by strictly following our Product
Responsibility Policy to ensure continuous improvement.

Management Approach

The QMS guides the Group in consistently providing quality
products and services that fulfil the client needs, regulatory
requirements and ISO 9001 standards. As detailed in the Quality
Manual, information regarding the expectations of the product
and service quality, handling procedures and processes, roles
and responsibilities, as well as the risks and opportunities that
may arise are communicated to our employees for continuous
improvement. To reinforce the management system and identify
areas for improvement, senior management reviews and refines
the policy on an annual basis. In addition, we conduct internal
audits on the QMS to reassure the effectiveness and consistency
of the quality management approach.

Quality Inspection and Control

Inspection and testing procedures are paramount to guarantee
our customers receive a seamless experience. Before the
dispatching of any product, inspections and testing activities must
be conducted and verified by the authorised person in charge.
Throughout this process, we retain documented information for
traceability and continuous improvement to avoid recurrence of
similar incidents.
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Responsible Value Chain

BEENEEE

In case of a defective product, our Non-conforming Product
Control Procedures specifies the procedures to handle products at
each stage of the production. Different classifications of defect
will be handled by different responsible officers. For example,
minor defects will be reported to the Project Manager, whilst
major defects will be corrected by the Director. Depending on
the severity of the defective product, we may adopt corrective
measures to repair the item and subsequently reinspect it, change
the use of the item, dispose of the item, or negotiate with
the relevant parties for concession. All defects have been were
handled professionally and appropriately during the Reporting
Period. We have not recalled any product due to health and safety
reasons.

Identify and

Separate non-
conforming
product
PRAER M

Assess Products

% Bl A &Y £k E fm

CUSTOMER RELATIONS

Maintaining long-lasting customer relationships underpins our
business’s success. As such, we seek to achieve excellence by
understanding customer’s needs and expectations, as well as
maintaining the safety of our products.

Customer Satisfaction and Engagement

Upholding our customer-centric approach, we thoroughly
understand the customer’s objectives and requirements at the
design stage. Through examining tender notices, introduction
manuals and planning documents, we strive to address the needs
of our customers to maintain satisfaction. We value the feedback
from our customers to improve our professional and responsible
customer service.

To this end, we have a customer satisfaction survey where
customers can rate the quality of our operations on various criteria
which include manpower, progress, workmanship, responsiveness,
management, among others. This customer engagement system
provides feedback following the completion of a significant
project, so that we can conduct preventative and corrective
actions, if necessary, as well as make ongoing improvements
to better serve the needs of our customers. Upon receiving
customers’ complaints, we will evaluate their authenticity and
subsequently develop corrective and preventative measures.
During the Reporting Period, we did not receive any material
customer complaints.

HRBRENER RPN TERE®
EHEFEETELESEARRREE
mE R F o NRBERINREKETFREA
BEABRRE -l NREHREEA
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Corrective Action
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Responsible Value Chain

BEENEEE

Customer Safety

As our customers are engaged from project commencement to
project delivery, safeguarding our customers from construction
site injuries is of vital importance. Throughout the project lifecycle,
customers are permitted to visit project sites to monitor the
progress and conduct quality inspections. To protect their safety
onsite, we have implemented necessary measures to mitigate risks
which are overseen and reviewed by our safety committees. For
example, we equip customers with personal protective equipment
and are guided through the site by a safety officer. During the
Reporting Period, no customer injuries were reported.

SUPPLIER AND SUBCONTRACTOR
ENGAGEMENT

We strive to maintain ongoing and trustful relationships with
our partners along the supply chain. With environment, labour
standards, and human rights becoming increasingly important,
we endeavour to promote sustainable practices throughout the
supply chain.

Fair and Equitable Procurement Practices

At Yee Hop, we proudly conduct our procurement practices fairly
and transparently to sustain good governance. By implementing
the Supply Chain Sustainability Policy, we have communicated our
commitment to promoting transparency and fair competition in
our procurement practices.

The Group maintains a list of approved suppliers, including but
not limited to suppliers and sub-contractors providing material,
equipment, transportation, consulting, laboratory and testing
services. To ensure the suitability of new suppliers, they will
undergo a probation period of three project life cycles before
being placed onto our list of approved suppliers. Periodically,
our suppliers and subcontractors will be assessed to ensure their
capability to satisfy our quality and sustainability standards. Only
contractors that continue to be competent shall remain on our list,
with those showing unsatisfactory results will be given warnings.
During the Reporting Period, we engaged with 256 suppliers and
sub-contractors from Hong Kong.
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Responsible Value Chain

BEENEEE

Distribution of Suppliers by Product and Services Category
REGABRBENEINEERDH

W Building Material B Consultant General Materials
EEMR B — A
% Laboratory and Testing % Plant and Machinery W Safety Equipment
ERERAHR B R ES ZERE
H Steel Material B Others
k) Hit
Responsible Supply Chain BETHHERE

The Group’s influence extends beyond the boundaries of our AEENFEHBBRMANLEDSE -
operations to the suppliers and subcontractors we work with, EREHEMEEORERIMNS 2HE
and as such are committed to integrating sustainability into EBEMBRODEAIFHEERAZRES
our own procurement practices to minimise our impacts on Bl - U ADBME T e MERE RN
society and natural resources. Our commitment to promoting a FE RS EHRERENAES
sustainable supply chain is supported by three policies, namely, B ZTERERNTE B EE A%
Supply Chain Sustainability Policy, Environmental and CSR Policy @—RH% - BEMG¥HeEXTREUR
and the Product Responsibility Policy. In addition to procuring EmEEBUR o BT EAN LUK D
locally to reduce our carbon footprint, we encourage our fix B BN - A INE B FE RS B SRR
suppliers to observe our sustainability commitments and adhere BEREAE WETHRE M8
to environmentally, socially, and ethically responsible practices. EEETHEN -
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Responsible Value Chain

SEENEERE

Sustainable Supply Chain Management Commitments AFEREEEE AR

Risk Assessment

[ B 5F 1

Quality Assurance

mE R E

Safety Performance
ZERMRE

Environmental
Practice

BRERIEH

Assess risk factors in supply chain regularly and report assessment results to
senior management for internal review
EHFEHERPNEAREER T HFAERBREESREREBETA
MEZ

Mitigate compliance risk of suppliers in all ESG aspects through regular
monitoring

BAERERUREHREREMBESGTEANERA R

Perform quality inspections on incoming raw materials
HRMHEETEERR

Procure products and services only from approved suppliers or subcontractors
BRIANHERRD BEARBERMRE

Assess and evaluate approved suppliers and subcontractors annually

BEFEMBRZIHUOEEFINY EF

Provide safety training and briefing sessions with subcontracted workers twice
a week

ROBIARHEBEMANZ2EINERE

Mitigate risks arising from our SMS to safeguard the health and safety of our
employees and subcontractors

BEZE2EERGHERNRAR  UWREBEEIMSEENERENLZE
Inspect safety performance of subcontractors on site regularly and
communicate inspection results during Safety Committee meetings
FTHAEMEBREDEANTERE  TER2ZEggRPRBEERDS

=+
&

Instruct our supply chain partners to implement our environmental
requirements

EEHEESERHERRMOREER

Collaborate with suppliers and subcontractors to realise our environmental
commitments

HHERNO B FELAERRMORE A

Enhance environmental awareness of supply chain partners via effective
communication of relevant policies

BAAMABRMABERE RARERESERHNRRER
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Corporate Citizen
TEAR

Yee Hop is always keen to contribute to the economic and societal
development in the community that surrounds us. We strive to
build a harmonious society through participating in community
events and investing in non-governmental organisations.

COMMUNITY INVESTMENT AND
ENGAGEMENT

Promoting Healthy Lifestyles

Hosted by the Construction Industry Council and Construction
Industry Sports and Volunteering Program, we continue to
participate in the annual “Happy Run” event. This event welcomes
all construction practitioners to enjoy a healthy and exciting day
with the aim of promoting healthy living and increasing corporate
spirit.

Supporting Talented Youths

We believe in supporting youths to help them achieve their
goals and reach their fullest potential. As such, the Group
donated $14,000 to the Twinklestars, an organisation providing
financial assistance to families with financial difficulties to enrol
into university with peace and mind. We aim to make university
education more accessible to young talents across the PRC.
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Corporate Citizen
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Safeguarding Our Community

To strengthen community protection towards the COVID-19,
the Group donated $6,000 to a mask bank organised by the
Lok Sin Tong Benevolent Society for surgical mask distribution
to the underprivileged. As disadvantaged groups which include
the elderly, low-income families, individuals with disabilities are
more prone to the effects of the COVID-19, we believe it is
more important than ever to spread care and kindness to the
community.

During the Reporting Period, the Group donated a total of
$25,600, benefitting causes for education, health and social
services in Hong Kong and PRC. Our Group will continue to
explore opportunities for community investment and strive to
create positive impacts.
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Protecting Our Planet
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The environment in which we operate is inherently intertwined
with our business, and we recognise our responsibility in
protecting our planet for long-term sustainability. To this end, we
are committed to developing a good management system and
investing our time and resources to help minimise adverse impacts
and reduce our environmental footprint. Air and noise emissions,
energy efficiency, waste generation, and water consumption are
some of the areas of focus. Our success depends on tackling
these areas through operational efficiency. During the Reporting
Period, we are not aware of any material non-compliance relating
to environmental protection laws and regulations.

GREEN CONSTRUCTION

Management Approach
The Group's Environmental Policy sets out the overall direction
of its environmental management framework. All employees are
responsible for addressing the commitments set forth in the Policy
during day-to-day operations.

BAREMEMNIREERMOEBA
EBE MEMEAINRMBEEERE
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Environmental Policy Commitments
BB BRAE

e Provide adequate and appropriate resources to implement
this Policy;

e Communicate this Policy to all employees and interested
parties;

e Promote environmental awareness to all employees at
all levels through the provision of appropriate avocation,
education and training;

e [nitiate and implement actions to prevent environmental
pollutants and to improve environmental performance
continuously; and

e Set environmental objectives and targets that lead to
continuous environmental improvement.

To meet our environmental objectives, our EMS is formulated
in accordance with ISO 14001 and is reviewed regularly to
improve efficiency, incorporate best industry practices, as well
as ensure our compliance to local legislations and requirements.
For optimisation and consistency in our management system,
the Quality Manager carries out internal audits annually whilst
the Environmental Officer conducts audits once a week. The
Environmental Officer uses the site environmental inspection
checklist to summarise the inspection results and subsequently
develop improvements and recommendations.

RERHMEENERABEMARSE
BABREEEMBEETMARET

BBRMEENRE  BENEI R
BEREINRRER:
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In our representative projects, we will establish a Site Safety
and Environmental Committee to discuss and review the
environmental management system on a monthly basis. Consisting
of key site management staff, the Committee will also monitors
the on-site environmental performance and progress and will
prepare a Monthly Environmental Report detailing a summary of
environmental pollution incidents and offences, as well as their
remedies.

Environmental Awareness

We strive to become environmental stewards by promoting
awareness and good industry practices among our workforce.
In doing so, we train, encourage and reward our employees to
develop a culture of environmental consciousness.

Train
33

Conduct environmental tool-
box talks to all workers at
regular intervals giving update
issues on pollution control
matters
EHEMAEIAEITREL
tE@ K RMEAETEES
ERCEOESE 3

posters

BB

Air Emissions

The Group endeavours to lower its air emission that is largely
attributed to the onsite vehicle and site machinery, as well as dust
emissions from our construction sites. To suppress dust emissions,
we spray water on excavation, earth moving, rock bearing
and drilling activities, as well as dispose of dusty materials in
enclosed containers regularly. Roads are particularly vulnerable to
windblown dust, hence we ensure that muddy trails are cleaned
up tidily and maintained periodically. Idle machineries are also
switched off to avoid unnecessary emissions.

Noise Emissions

Sound levels associated with heavy construction equipment can
influence the surrounding community and environment around
us. During the Reporting Period there was one violation to Noise
Control Ordinance (Cap. 400 of the Laws of Hong Kong). We
have addressed this incident with due care and strengthened
our approach to operate construction activities between the
appropriate hours of 7 am to 7 pm. We strive to minimise noise
emissions by ensuring equipment is in line with the Construction
Noise Permit issued by the Environmental Protection Department,
as well as adopting the following procedures.

Environmental, Social and Governance Report 2020/21 IR35 « & L E AR S
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Encourage environmental best
practices through bulletins and
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Reward and recognise site
personnel and subcontractor
with good environmental
performance through the
Incentive Scheme
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Noise Emissions Mitigation Measures

e Set up noise protection barriers in the vicinity of noise
sensitive receivers

e Machinery known to emit significant noise are strategically
placed to avoid noise sensitive receivers

e Utilise machineries with lower noise
practical

e Properly fit silencers and mufflers to dampen noise levels

levels whenever

e Require construction activities to operate at reasonable
hours

Waste and Sustainable Materials Management

Waste generated onsite is primarily non-hazardous construction
waste. We manage and sort construction waste on site as
much as possible to reduce the amount going into disposal
and landfill. Proper handling of construction waste is addressed
and strengthened through Environmental Induction Training
and toolbox talk given at the commencement of employment.
In addition to providing accessible recycling bins onsite, we
repurpose excavated materials for backfilling. During the
Reporting Period, we generated 1,308.00 tonnes of non-
hazardous construction waste and 20,890.00 tonnes of recyclable
non-hazardous waste.

Besides waste management, Yee Hop makes every effort to
promote the use of sustainable materials and technologies
through the materials procurement of the project site. By
procuring materials that are manufactured within 800km of
the project site, we reduce transportation costs whilst spurring
the local economy. We also employ recycled materials, such as
recycled wood instead of virgin materials, whenever technically
viable.

Ecological Protection

We aim to protect the biological diversity and minimise
disturbance to wildlife during the construction phase of our
projects. Our approach to construction activities actively prohibits
the disturbance, hunting or trapping of wildlife within a country
park or special protected site. Alongside this, we forbid the
extraction of plants designated in these country parks or special
protected sites. To conserve natural resources, we encourage the
reduction of timber usage throughout our operations.
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RESOURCE MANAGEMENT

Adopting better resource management contributes to our journey
towards sustainable development. The Group is devoted to
place efforts into energy and resource management, through
enhancing energy efficiency, managing waste and minimising
water consumption.

Energy Efficiency

With the mindset to alleviate the risks of climate change on our
operations, the Group has established an EnMS to manage energy
consumption and enhance energy efficiency performance. The
EnMS continues to be maintained in accordance with ISO 50001
standards and reviewed by management annually to adapt to
emerging priorities. Our Energy Policy outlines our commitment
to managing energy consumption and expectations for our
employees to translate this ethos into their day-to-day operations.

Energy Policy Commitment

RE R B 5K R o

EREE
RAEHNEREEGDHRMER IR
BER - ARERNBBRSERRE
EIEEMARDAK - BHEITEEIRA
BERER -

BE R 2 =

R ZFRR &R R PE B R R AL
B AEEBRYTRAREERGAEE
BEREREL IR SRR RER - BERE
BRGEEIRIRISO 500012 EITH
O UESTFHEEBHETEENEEN
HHEEEE - HMMEERE BB
M ERBERERENABEARKETHN
HE U AMMATEEENELL -

e Comply with relevant legislation and regulations in relation
to our energy use, consumption and efficiency;

e Provide adequate and appropriate resources to implement
this policy;

e Communicate this Energy Policy and provide relevant
training to staff at all levels to ensure that the EnMS is
fully understood, effectively implemented and continually
improved;

e Use energy in a socially responsible and environmentally
friendly manner;

e Apply best practices for continual improvement in our
energy performance; and

e Monitor energy consumption closely and provide adequate
resources to achieve energy management objectives and
targets.

To address these commitments, we closely monitor our energy
consumption at our project sites and adopt various energy
reduction initiatives in our Office as indicated in “Green Office”.
The following table presents the breakdown of our energy
consumption during the Reporting Period.
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Energy Type Unit Office
gE R H 3% B MEE
Diesel Usage L 2,258.33
FEHE F

Petroleum Usage L 12,998.98
REE F

Electricity kWh 44,382.90
HEE TR EF

Total Energy Usage MJ 683,455.73
HWEERFEE KEH

Across our projects, we are committed to enhancing energy
efficiency and identifying areas for improvements in efforts to
reduce our greenhouse gas ("GHG") emissions. Accordingly, the
Group plans, reviews and evaluates the energy performances of
our project sites annually, and creates action plans based on the
analysis. Taking account of legal requirements and opportunities
of improved energy performance, we have designed a series of
targets aimed to be achieved within a one-year timeframe along
with its associated action plans.

Scope 2021 Target
g 20218 1%

Project Sites Reduce energy consumption of
15 B b #& diesel fuel by 2% compared with
2020
BL20205F 4B 1L - SRIMBETRH A [F

1£2%

Reduce energy consumption of
electricity by 2% compared with
2020

B12020F ML - BIRHFEEIE 2%

Office Reduce energy consumption of
M E R electricity by 2% compared with
2020

D020 ML © BIREFEEIK 2%

Project Total
HH 4“0
2,893.54 5,151.87
37,498.82 50,497.80
151,848.90 196,231.80
1,917,557.06 2,601,012.79

EIEHEP BN IR B IRB KL HEE
ZWENRDY - UL ERMANAERE
(F ERBDHFW - Hit - AEEEBFE
AERMBNERENETRE  EFL
MeEHE - XRBES MBI ETEE - B
ﬁi‘bﬁ@xiﬂ?a*“bﬁiaxﬁlm%a
BMRFAT - RINE-—FHEEHRAERD
BEREEENTETE -

Action Plan

TEEHE

Monitor consumption of diesel fuel
monthly for pile driving, bored piling,
excavation and lateral support works,
open dig trenching and pipe jacking
RERIFTHE - BfLITH  2HENER
i#lk‘%ﬁﬁ&ﬁ EFTEE T
MEREE
Monitor consumption of electricity
monthly and separately for pile driving,
bored piling and pipe jacking
BAEEITE BAITBENEENRS

E

Promote staff awareness of electricity
consumption and the adoption of the
automatic control switching system in
office

ReEEIREZHN TEHRL=HAE
BT HIFERS

Monitor consumption of electricity
monthly for office activities
BRAEERFEENRES
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Scope 2021 Target
g 20218 &

Project Sites and Office Reduce energy consumption of
HEHEMRER diesel fuel by 2% compared with
2020

Hi20206F MR LL - SEh AR R H #E &
1£2%
Hold and complete EnMS training
for staff in 2021
20214 22 0 SE A AR IR E IR R AT
8T

Water

The Group consumes water for
suppression purposes onsite. Although the overall water
consumption is minimal, we nevertheless issued a Water
Conservation Guidance Note to foster water conservation culture
onsite and to improve water resource management in our
operations. During the Reporting Period, the Group consumed
2,008.14 m’ of water.

housekeeping and dust

Water Reduction Initiatives

e Recycle water from tunnel boring machine operations

e Use recycled sewage to clean vehicle wheels or ground mud

e Put up water conservation signs and provide relevant
training to raise awareness on water conservation

e Analyse water consumption data periodically to review
effectiveness of water conservation measures for
continuous improvement

e Maintain all water facilities periodically to avoid water
leakages

ADDRESSING CLIMATE CHANGE

Climate change has brought us a multitude of challenges such
as sea level rise, extreme weather and rising temperatures. This
impacts the continuity of our operations and increases health
and safety risks of our workers. However, it also provides us with
an opportunity to take actions to mitigate and adapt to such
impacts. In response to the increasing risks brought by extreme
weather, we implemented a Natural Disasters Contingency Plan
that stipulates emergency procedures for typhoons and black
rainstorms.
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Action Plan

TEE 8

Promote staff awareness of diesel fuel
consumption in the use of company
vehicles
RABIEARARERENE MEDE
=N

Monitor consumption of diesel fuel
monthly and separately for vehicle
transport for site activities
FBRAERSEMERE - W EBEFE MR
BREWMORBEEE

Promote energy awareness and provide
training for EnMS at least once per year
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Stage Preventative Actions
B BR 8 Fr 45 it
Preparation of extreme e Set up Emergency Team to facilitate emergency protocols
weather event BX ST FE =N AR DAR E TR 2t aR
AR R o K SR e Cover all machinery appliances
W E P M e A
e Fasten and secure loose construction material
E2[E I B FE FRAEY 2 SR
e Check silt removal facilities, channels and manholes to ensure proper
functioning
BEMNRBRRE  REMDH - URERESERE
e Implement intercepting channels to divert storm runoff away from exposed
soil surfaces
EREEREE EBARARCRBEENTERT
e Complete typhoon and rainstorm checklist and ensure all preventive measures
are carried out
TREEMBRRERER  WHEARKDABRAYEiE
Actions taken after e Observe the site, report damages and repair damaged facilities back to safe
extreme weather event condition prior to work commencement;
1 3 K SR, 51 12 BREXHY ERIFREREG REBBEBEAALFBEZNOREEEINLEZMRKE
718 .

Inspect silt removal facilities, channels and manholes to ensure that they are

all in satisfactory working condition before use

EARBMEBNRE  REMALL  BREMBENRSAREH TIEMRRE

Greenhouse Gas Emissions

GHG emissions mainly derived from fuels for company vehicle
transportation and generation of purchased electricity. To play
our part in addressing climate change, we established effective
measures to lower our carbon footprint. We perform regular
vehicle assessment and maintenance of vehicles to ensure
efficiency, whilst encouraging our employees to take public
transportation whenever possible. When using company vehicles,
employees are reminded to drive steadily to avoid sudden
acceleration or braking to maintain stable fuel consumption, as
well as to avoid idling engines for maxim fuel conservation. For
further details, please refer to the “Green Construction” and
"Green Office” sections for details on our emissions reduction
initiatives.

BEREBHERK

BEREBHREIEREARERNER
B FSMNEE S - RTHEBRERIREL
HEBEEER - RABIETBEROER
PARE AR = BF » B BT E WA
MEZEAERRE  ABEXBETERS
FRYLRARBTAR - ERRBERME -
RESTYRER #R2RAMENKR
ARE - URFHFERE - RS RE
Bz LEENH -  BREZRY
HIEAEES - RAHIREREIN4E

WREIE D -
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Consistent with previous years, the majority of our GHG emissions
are attributed to Scope 1 emissions (2019/20: 61%, 2020/21:
64%), generated by the combustion of fuels of our company
vehicles. Contrarily, Scope 2 and 3 indirect emissions represented
a smaller proportion of the Group’s emissions (2019/20: 39%,
2020/21: 36%), and stemmed from the consumption of electricity,
methane gas generation at landfills due to the disposal of paper
waste, electricity for freshwater processing by the Water Services
Department, as well as electricity usage for sewage processing
by the Drainage Service Department.

HAF—& BRMARKBLOABREREH
BMERABERREREFTEENEE
1HER (2019720 : 61% ° 2020/21 : 64%) °
= # B2 & E3A R B HE e K
& B BE 2 8/ B 1(2019/20 1 39% -
2020/21:36%) T EXREE N B - #
HEEREEREAMEENFRERE K
BEREAKNAEEZ ULAEBBE
BE5KMNAEE -

GHG emissions' Unit

BERBHER Bfy 2018/19 2019/20 2020/21
Scope 1 Direct Emissions Tonnes of CO,-e 199.71 166.84 148.25
#HE- BEEFER MR LREE

Scope 2 Energy Indirect Emissions Tonnes of CO,-e 95.26 96.03 72.61
BE—- RRBEER W —EREE

Scope 3 Other Indirect Emissions  Tonnes of CO,-e 10.89 11.73 9.20
BE= HtbEEHER WS REE

Total GHG Emissions Tonnes of CO,-e 305.86 274.60 230.06

BERBAER WE—ELIREE

The quantification process for GHG emissions references both
local and international guidelines, which include the “Guidelines
to Account for and Report on Greenhouse Gas Emissions and
Removals for Buildings (Commercial, Residential or Institutional
Purposes) in Hong Kong” published by the Environmental
Protection Department and the Electrical and Mechanical Services
Department, as well as the “Greenhouse Gas Protocol” developed
by the World Resources Institute and World Business Council for
Sustainable Development.

! GHG emissions data covers the Office and the Project.

Environmental, Social and Governance Report 2020/21 %1% - & R E AR S
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GREEN OFFICE

REBRLE

Our office plays a role in creating a greener, cleaner and more BMOPLAE@EREEREGEALR D
sustainable environment through managing the use of paper, IREBMPEREWME - FelEFE&ZE -

=Nl

minimising waste, and collecting recyclable materials. Accordingly, BRMEAFENRE A EEEEE
the Group has implemented an Environmental Management AeRBilt XREEEHRRERIES -
Guidelines as a guide for practising green management in EREBRSERGEEIRNIER - @B
the workplace. Through this, we hope to instil a sustainable EBEAF R HFFEEE L EK A
mindset amongst our employees and inspire them to incorporate BUHEOBE YHBMOMEITREERE

sustainability in everyday life.

MABELE -

Category Office Environmental Initiative
LWl MAEREER
Paper Usage e Use electronic means to replace paper and choose double-sided printing when
AR ok £ A printing is necessary
EAEFHAREHRER  FETHRFEEBEEEIT
e Use recycled paper for drafts, printing and faxing
ERGRETER THNEER
e Reuse envelopes internally
EARBEEEREE
Energy Consumption e Turn off lights during lunch hour manually or adopt automatic sensors
B RO TEPRFOEREXRABSRIES
e Set indoor temperature at 25.5T
EERNRERTE /255C
® Require employees to switch off their computers (including their screen) after
work
EXREITHERBARHAEK(BREFES)
e Audit electricity efficiency measures periodically
THEZBRER
Waste Management e Collect used fluorescent lamps, ink cartridges, batteries and CDs for recycling
&) & 12 WERFERABNZLE 28 BEHMCDETRERERR
e Install recycling bins for paper and plastic, among others
LRMAMEHF O KA
e Replace disposable paper cups with reusable glasses
RrAE R REFERLE —REER
Green Procurement e Use reusable and eco-friendly stationery, such as mechanical pencils, refillable
g ERE ball pens, reusable ink cartridges and file boxes made of recycled paper

Environmental Awareness e
RRE#

EATEAERRONEA  PlEHinE  BKRE AIERE2MBLER
HRBXMHE

Procure equipment with energy labels

RETAERERNRMG

Purchase office furniture made of wood fragments

BEBABRHROHAKA

Cooperate with employees to strengthen our green office culture

HEETAE  REHMANZERAXL

Yee Hop Holdings Limited A& 1ERAR AR



Laws and Regulations Compliance

BFIERER

PEOPLE ET

Employment Ordinance

(Cap. 57 of Laws of Hong Kong)
Factories and Industrial Undertaking Ordinance
(Cap. 59 of Laws of Hong Kong)
Employee Compensation Ordinance

(Cap. 282 of Laws of Hong Kong)
Dangerous Goods Ordinance

(Cap. 295 of Laws of Hong Kong)

Sex Discrimination Ordinance

(Cap. 480 of Laws of Hong Kong)
Mandatory Provident Fund Schemes Ordinance
(Cap. 485 of Laws of Hong Kong)
Disability Discrimination Ordinance

(Cap. 487 of Laws of Hong Kong)
Occupational Safety and Health Ordinance
(Cap. 509 of Laws of Hong Kong)

Family Status Discrimination Ordinance
(Cap. 527 of Laws of Hong Kong)

Race Discrimination Ordinance

(Cap. 602 of Laws of Hong Kong)
Minimum Wage Ordinance

(Cap. 608 of Laws of Hong Kong)

CEBIEBID(E B EPIFSTE)
(IBETEREGINE R AP F9E)
(I B E R PID(E B AP F282F)

ek &G (F B IE G E295%)

CHE B AR 15 5)) (B 78 A ] 55480 )

CGaHlE DB ERPINE B AP F485F)
CERRBAREPI(FE B AP F487F)
(BxfEFEEZ2HEHDEBIEHIF509%)
(R BE b A 15 4% 16k 1) (B 78 0% 5] 5527 &)
(R AR G PI(E B E P F602E)

(RETEEGD(EBIEHIF608E)

VALUE CHAIN E1& 8#

e Intellectual Property Laws o

N 3B E TR

Prevention of Bribery Ordinance
(Cap. 201 of Laws of Hong Kong)
Summary Offences Ordinance
(Cap. 228 of Laws of Hong Kong)
Personal Data (Privacy) Ordinance
(Cap. 486 of Laws of Hong Kong)
Competition Ordinance

(Cap. 619 of Laws of Hong Kong)

B 1L BB B8 15k 1) (B B A 1 58201 5)
(BHRFBFEODEEEPIF228%)
CIEAE B (L BR) 15 B ) (& 8 A Bl 5486 %)

(BFEOD(E B LG F619F)

Environmental, Social and Governance Report 2020/21 IR35 « & L E AR S
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Laws and Regulations Compliance

BFERER

ENVIRONMENT 815

Boilers and Pressure Vessels Regulations
(Cap. 56A of Laws of Hong Kong)

Building Ordinance

(Cap. 123 of Laws of Hong Kong)

Public Health and Municipal Services Ordinance
(Cap. 132 of Laws of Hong Kong)

Air Pollution Control Ordinance

(Cap. 311 of Laws of Hong Kong)

Waste Disposal Ordinance

(Cap. 354 of Laws of Hong Kong)

Water Pollution Control Ordinance

(Cap. 358 of Laws of Hong Kong)

Road Traffic Ordinances

(Cap. 374 of Laws of Hong Kong)

Noise Control Ordinance

(Cap. 400 of Laws of Hong Kong)
Electricity Supply Lines (Protection) Regulations
(Cap. 406 of Laws of Hong Kong)

Dumping at Sea Ordinance

(Cap. 466 of Laws of Hong Kong)
Environmental Impact Assessment Ordinance
(Cap. 499 of Laws of Hong Kong)
Hazardous Chemicals Control Ordinance
(Cap. 595 of Laws of Hong Kong)

(RIEMENRBRER)(FRBADES6AE)
CREGRDDE B AP F1238)

(A

& R BAR BB B A DI £1328)

38

Het
5'_

(ZERBREHGEONEBEPFINE)

ﬁ
(BB EE R G)(FEADIE3548)

554

K35 2 & Bl 1) (F B A 55358 %)
(BB BIRG)D(FE AP FEI74E)
(5 E Hl R (F B EBIE400E)
(HEEE(RE)ROD(FE LD FE406E)
B EASHIGH) (BB IEHE466E)
(REZEFEERID(ERBEPF4995)

(BELEREBERHN(EBIEHIE5958)

Yee Hop Holdings Limited & &M A R AR



Key Performance Table

B S4B 35k

Key Performance Indicators

HREXER

Environmental

Office
WER

Representative

Project

AR®RMER

BiR

Air and GHG Emissions

ERAMBEREHEN

Nitrogen Oxides kg 12.76 67.60 80.36
REt? NI

Sulphur Oxides kg 0.23 0.60 0.83
matm NI

Particulate Matters kg 0.94 5.66 6.60
RIFRLT NI

GHG Emissions (Scope 1-3) tCO,-e 63.16 166.90 230.06
/ﬂniﬁﬁﬂﬁtﬁy(g@.1 3) ﬂ@:gﬂﬁﬁﬁgi

GHG Emission Intensity by tCO,-e/Person 1.66 0.43 0.54
Full Time Employee (FTE) %flﬁ REg/A

ZEBEIHENMNAE

REHREE

Energy Use

BERAE

Electricity Usage kWh 44,382.90 151,848.90 196,231.80
HE2 TR

Diesel Usage Litre 2,258.33 2,893.54 5,151.87
HHhE 7t

Petroleum Usage Litre 12,998.98 37,498.82 50,497.80
A= 7t

Total Energy Usage MJ 683,455.73 1,917,557.06 2,601,012.79
BREREE KEE

Energy Usage Intensity by FTE MJ/Person 17,985.68 4,980.67 6,148.97
ZEBEIHENEREE KEE/A

Water

X

Water Consumption m3 N/A 2,008.14 2,008.14
K2 SR T A

Water Consumption Intensity by FTE m>*/Person N/A 5.22 4.75
REBETIHEANEKERE SAKSA T A

Environmental, Social and Governance Report 2020/21 %1% - & R E AR S
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Key Performance Table

A8 AR R

Representative

Key Performance Indicators Office Project

ERENERE WER AR EXMHER

Environmental

BiR

Waste

BEY

Construction Waste Tonnes N/A 1,308.00 1,308.00
BEREY M@ T A

Paper Waste kg 1,289.00 450.00 1,739.00
LT AR

Paper Recycled kg 336.00 N/A 336.00
Bl i 4 & NI A iE A

Metal Recycled Tonnes N/A 20,890.00 20,890.00
k& EE 4 38 A

Wood Recycled Tonnes N/A 0.00 0.00
Bl W R 1 = 1A THEA

Yee Hop Holdings Limited 3 &1E B R AT



Key Performance Table

A8 AR R

Key Performance Indicators Office All Projects

HARBENER WER FrEER

Social®

g2

Workforce

BTITH®A

Total Workforce Person 38 385 423

BT A

By Gender

&% 5 &l o

Male Person 25 356 381

3 A

Female Person 13 29 42

z A

Male to female employee ratio - 1.92:1 12.28:1 9.07:1

8 T 1% Bl kb Y

By Age Group

RERESD

<30 Person 6 45 51
A

30-40 Person 9 60 69
A

41-50 Person 8 68 76
A

<30 Person 15 212 227
A

By Employment Category

BRETHARE D

Executives Person 4 0 4

TEHAE A

Senior Management Person 9 4 13

SREEE A

Middle Management Person 6 14 20

PARERE A

General Employee Person 19 367 386

—mRET A

2 Inclusive of full-time and part-time employees. ? BEABMEBET -

Environmental, Social and Governance Report 2020/21 IR35 « & L E AR S



Key Performance Table

A8 AR R

Key Performance Indicators Office All Projects

BRANER MEE FRE®RE

Turnover Rate

K=

By Gender

3R )

Male % 4.00 100.71 94.29
e

Female % 51.85 72.13 65.91
&

By Age Group

BRERE D

<30 % 60.00 135.29 261.82
30-40 % 33.33 95.93 145.88
41-50 % 16.67 91.89 143.75
<30 % 5.41 92.07 59.83

Training and Development

Bl EER

Percentage of Employees Trained

EIWMETIED

By Gender
g E R E B

Male % 13.91

[==]
3

Female % 14.29
Z

By Employment Category
RETIARNES

Executives % 25.00
THAE

Senior Management % 53.85
EREEE

Middle Management % 0.00
hAREEE

General Employee % 13.47
—mETL

Yee Hop Holdings Limited & &M A R AR



Key Performance Table

A8 AR R

Key Performance Indicators

Office

All Projects

BRANER

Average Training Hours

19 3% I B B

MER

FEEE

By Gender

BB 8D

Male Hours/Employee 1.49

2 IHK/8T

Female Hours/Employee 1.29

o8 IR/ BT

By Employment Category

RETHBE D

Executives Hours/Employee 2.00

THAE IN/BT

Senior Management Hours/Employee 5.23

mAREERE IR/ BT

Middle Management Hours/Employee 0.00

PREERE I®/ET

General Employee Hours/Employee 1.43

—RET IK/BT

Work-Related Incident

I

Work-Related Fatalities Case N/A 0 0
ATIT (FES i A

Work Injury Cases Case N/A 1 11
ITHEZR (EES AN i@ B

Lost Days Due to Work Injury Days N/A 3,206 3,206
HIGHEANBER H A i A

Work Injury Rate Per 1,000 Employees N/A 26.00 26.00
THE=X §1,0008 8T 5@ B

Environmental, Social and Governance Report 2020/21 IR35 « & L E AR S
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ESG Reporting Guide Content Index
ESGE HIECI AR ZEEI

Aspects, General
Disclosures and KPIs
EEH —REERER
BEHEE

A. Environmental
AR

Description
fii

Relevant Chapter or Explanation

CEETEET

Aspect A1: Emissions

BHEAL: BB

General Disclosure

—BRERE

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to air and
greenhouse gas emissions, discharges
into water and land, and generation of
hazardous and non-hazardous waste.

BHERRBEREHEN  MAKR T &5

FCEBEREEEEVNELEZN:

(@ HX: &

(by HETFHBEITAEE
RAEE R -

FENBBERER

Protecting our Planet -
Green Construction, Resource
Management, Addressing Climate
Change, Green Office; Laws and
Regulations Compliance
RERPIOMIR - ZREEE B
RER  BHREZL &R
= ETERER

KPI A1.1 The types of emissions and respective emissions | Protecting our Planet — Green
HRENIEZEAL data. Construction, Addressing Climate
HEm g SR R AR B B BUR - Change; Key Performance Table
RERPIHOMIR - HERE R
HRIEE( BRERK
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) | Protecting our Planet — Addressing

BEEMIEEAL2

greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).
B (EE) R REE (BE2) A EREBHK
EUMAE ) M(MER ZE(WNEEESE
- SEREHE) -

Climate Change; Key Performance
Table

RERMNMBIR - BHRERE(L
A 8 48 Uk

KPI A1.3
BEEMIEEALS

Total hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).
FEEEZREEYEE (UBFE) R (nER)
BE(WASESSM BERBTE)-

The Group did not generate
any hazardous waste during the
Reporting Period.
AEBEREMANRBEEELMNE
=3

KPI A1.4
BREENIEEALL

Total non-hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit
of production volume, per facility).
FEAREEZEMAE CABEGE) R (nER)
BE(WABESSM BERXBTE)-

Key Performance Table

B8 8 48 R

KPI A1.5
BEEMIEEALS

Description of emissions target(s) set and steps
taken to achieve them.

WA LR ERR R RETELRRM
BREUH) 2 B o

Protecting our Planet — Resource
Management

RERFINMIK - ERE IR

Yee Hop Holdings Limited & &M A R AR




ESG Reporting Guide Content Index

Aspects, General
Disclosures and KPIs
EEH —REERER
BEHEE

KPI A1.6
BEEMIEEALG

ESGH & IEcIAA R

Description

i

Description of how hazardous and non-
hazardous wastes are handled, and a description
of reduction target(s) set and steps taken to
achieve them.

MR EERBEEEEYN L - RIELF
AVRBREEERAEIELEEMREIRNS

Relevant Chapter or Explanation

CEETEET

Protecting our Planet — Green
Construction

RERMWMIK - EEEE

The Group shall consider analysing
material waste records, and
implementing reduction targets,
where material.
FEEREEDNERENLCH
FTEBENERTERRDER -

BHEA2: EFEA

Aspect A2: Use of Resources

General Disclosure

—RERE

Policies on the efficient use of resources,
including energy, water and other raw materials.

Planet -
Resource

Protecting our
Green Construction.

efficiency target(s) set and steps taken to achieve
them.
SR BUGE A KR ERI A E R B - LA KR ATE]
MHRKMRBE RN REDELBRAERID
B -

BRERAER(BEERR KEEMEME)AE | Management, Green Office
B - REFLMWHIK - REEE &
RER  RERAE
KPI A2.1 Direct and/or indirect energy consumption by | Protecting our Planet — Resource
BREEMIEEA21 type (e.g. electricity, gas or oil) in total (kWh in | Management; Key Performance
'‘000s) and intensity (e.g. per unit of production | Table
volume, per facility). REZMOMIE - EREE @R
BRENESMERER /SBEER(WE - R | B8E
gom) EEE ATETREFE)REE (A
BEEEN BERBFTE) -
KPl A2.2 Water consumption in total and intensity (e.g. | Key Performance Table
BEENIERA2.2 per unit of production volume, per facility). A 8 4R Uk
BREKEREE(WNEESEN BERB
FHHE) e
KPl A2.3 Description of energy use efficiency target(s) set | Protecting our Planet — Resource
BERENIEEA23 and steps taken to achieve them. Management
BRI W RERARRARERENGEL | REXMOMIK - ERER
BIRPTERER A 8] -
KPI A2.4 Description of whether there is any issue in | Protecting our Planet — Resource
ARENIERA2.4 sourcing water that is fit for purpose, water Management

REHRPIHMIR - BRE

The Group shall consider analysing
water efficiency patterns and
implementing water efficiency
targets, where material.
AEBEZROMERBKERRL
oY HEBENBERLTERBLDAE
= e

Environmental, Social and Governance Report 2020/21 IR35 « & L E AR S
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ESG Reporting G

uide Content Index

ESGH & IEcIAA R

Aspects, General
Disclosures and KPIs
EEH —REERER
BEMIEE

KPI A2.5
BEEMIEEA2S

Description

fii

Total packaging material used for finished
products (in tonnes) and, if applicable, with
reference to per unit produced.

M mABEMENE S AN E) R (W
HR)BHEESEMUIEE -

Relevant Chapter or Explanation

CEETEET

The Group did not consume any
packaging materials during the
Reporting Period.
AEBEREHMAREEREMNE
%8

Aspect A3: The Environment and Natural Resources

BHEA3: BERRARER

General Disclosure

—BRERE

Policies on minimising the issuer’s significant
impact on the environment and natural
resources.

HEBRTAERERARERENERTE

Protecting our Planet -
Green Construction, Resource
Management, Addressing Climate
Change, Green Office

BIBRSR o RERMOMIK - HFEEE - AR

B EHRMGEEL ORAE

KPI A3.1 Description of the significant impacts of activities | Protecting our Planet -
R ENIEEA3 on the environment and natural resources and | Green Construction, Resource

the actions taken to manage them.
R EBEHHRRELRAERNEATER
E%HS& ERABATYENTY -

Management, Addressing Climate
Change, Green Office

RERFHMIK - FEEE - R
TR RURGEL GERAE

Aspect A4: Climate Change

BHEAL: RIZZML

General Disclosure

—BRERE

Policies on identification and mitigation of
significant climate-related issues which have
impacted, and those which may impact, the
issuer.

BRI N EHERE MR HETAELETEN
EXARKREBEENRER -

Protecting our Planet — Addressing
Climate Change
REBN 0 - REE (L

KPI A4.1
B E WIS EALA

Description of the significant climate-related
issues which have impacted, and those which
may impact, the issuer, and the actions taken to
manage them.

BB RAREGHRTAEEZENERR
XEBEE  REHTEH -

Protecting our Planet — Addressing
Climate Change
REFMBIR - BERIKE(

Yee Hop Holdings Limited & &M A R AR




ESG Reporting Guide Content Index
ESGH & IEEIR BRI

Aspects, General
Disclosures and KPIs
EEH —REERER
BEHEE

B. Social
B.iE®

Description

1 it

Relevant Chapter or Explanation

CEETEET

Employment and Labour Practices

BRESZIESR

Aspect B1: Employment

EEB1: EE

General Disclosure

-REE

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to compensation
and dismissal, recruitment and promotion,
working hours, rest periods, equal
opportunity, diversity, anti-discrimination,
and other benefits and welfare.

ﬁ%%%&%ﬁ\%%&%ﬂ~l¢ﬁ%~ﬁ
CFE#KE - St REBUREMRESE

&hﬂm

Dedicated Workforce — Occupational
Health and Safety, Recognising
and Rewarding Our Employees,
Development and Training, Diversity,
Inclusion and Anti-Discrimination,
Protecting Human Rights; Laws and
Regulations Compliance

WENSH ) - BEBEMZ 2
RAMBRHRMNE L EREE
A Z 1t BAMMR R - #
EANE BT ERER

@ WBE:R
(b) ETHBETABEATZENHBEREK
HROIBEHR -

KPI B1.1 Total workforce by gender, employment type, | Key Performance Table
B R EMIEEB1 age group and geographical region. 2 8 45 Uk

BIER - BREE  FeAR MRS S0 E

g
KPI B1.2 Employee turnover rate by gender, age group | Key Performance Table

B8 & M5 EB1.2

and geographical region.

8 4 4B R

BER - FRANKMEZSWEERK L
)__?_( o
Aspect B2: Health and Safety

EBEB2:REHEZ2

General Disclosure

—-REE

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to providing a safe
working environment and protecting
employees from occupational hazards.

FRREZ2TERREIRERES# 2B EN

BEMN:

@ BE:R

(b) BTHETABEATENHBEEK
RO EH -

Dedicated Workforce — Occupational
Health and Safety; Laws and
Regulations Compliance
MENSH ) - BERENL 2
ETERER

Environmental, Social and Governance Report 2020/21 IR35 « & L E AR S
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ESG Reporting Guide Content Index
ESGH & IEEIR BRI

Aspects, General
Disclosures and KPIs
EEH —REERER
BEHEE

Description
fii

Relevant Chapter or Explanation

CEETEET

KPI B2.1 Number and rate of work-related fatalities. Dedicated Workforce — Occupational

B R E M IEEB2.1 EATEMEMEBTHOAB KL E - Health and Safety; Key Performance
Table
WENEH N - BERENT B
A MK

KPI B2.2 Lost days due to work injury. Dedicated Workforce — Occupational

BB MIEEB2.2

AIBGEXIFERH -

Health and Safety; Key Performance
Table
WENEEH ) - BEREMZ 2
A 8 48 Uk

KPI B2.3
BEEMIEEBR2.3

Description of occupational health and safety
measures adopted, how they are implemented
and monitored.

MM RAH B R RELT 2 HE M ARIEH
MITRERTE -

Dedicated Workforce — Occupational
Health and Safety
WENEH N -BERENRZ 2

Aspect B3: Development and Training

FEHEB3: &R KIE

General Disclosure

—BRERE

Policies on improving employees’ knowledge and
skills for discharging duties at work. Description
of training activities.
BRRAEERITIERE N AMHREENIK
R WL FIE

Dedicated Workforce — Development
and Training

WENBH N - BREF

KPI B3.1 The percentage of employees trained by gender | Key Performance Table
B R & W IE & B3 and employee category (e.g. senior management, | B84 48 &K
middle management).
BEURREERRN(MERERE  TRER
BF)ESOXIEEBNL °
KPI B3.2 The average training hours completed per | Key Performance Table
B8 & M IEEB3.2 employee by gender and employee category 7 8 4R Uk

BRI REE AR  54EERAE N
FYHH -

Aspect B4: Labour Standards

[EHEB4: % T %A

General Disclosure

—BRERE

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to preventing child
and forced labour.

BHMIEE T Soa bl 4T a -

(@ HX: &

(by BIFHETABERZEZMNMHEBEER
A E R -

Dedicated Workforce — Diversity,
Inclusion and Anti-Discrimination,
Protecting Human Rights; Laws and
Regulations Compliance

WMENSE N - 2L BRI
RIZR - AR BTEEER
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ESG Reporting Guide Content Index
ESGH & IEEIR BRI

Aspects, General
Disclosures and KPIs
EEH —REERER
BEHEE

Description
fii

Relevant Chapter or Explanation

CEETEET

KPI B4.1 Description of measures to review employment | Dedicated Workforce — Protecting
B EMIEEBAA practices to avoid child and forced labour. Human Rights

i BEEMNEREARREIREH S | MENSH N - & AR

To
KPI B4.2 Description of steps taken to eliminate such | Dedicated Workforce — Protecting
R ENIEEBL2 practices when discovered. Human Rights

W% I E R BN E R A B 5 0 AT R A

WENBE N - EAE

Operating Practices

2EEM

Aspect B5: Supply Chain Management

EHEBS: ftEEER

General Disclosure

—BRERE

Policies on managing environmental and social
risks of the supply chain.
EEHEENRE R ERABRBE

Responsible Value Chain — Supplier
and Subcontractor Engagement
BEANEER - HEBFNOE
EEY

EQFaS

KPI B5.1 Number of suppliers by geographical region. Responsible Value Chain — Supplier
% 4& W IE & B5.1 miMREA S HEFHE - and Subcontractor Engagement; Key
Performance Table
BEANEEHR - HEBRNOE
B BRENE
KPI B5.2 Description of practices relating to engaging | Responsible Value Chain — Supplier
B 4& M5 EB5.2 suppliers, number of suppliers where the | and Subcontractor Engagement
practices are being implemented, how they are | BETWEEHE - EEFMNS B
implemented and monitored. HEE
HAEHEERHRERNED  mERTHRBIE
Bl EEEE  AREEBHHNRITRESR
FE e
KPI B5.3 Description of practices used to identify | Responsible Value Chain — Supplier
% 48 W5 & B5.3 environmental and social risks along the supply | and Subcontractor Engagement
chain, and how they are implemented and | BETMEERE - HEENS S
monitored. HEE
WA ABERHERESERENRE LR
B ED - UREBERITRERTE -
KPI B5.4 Description of practices used to promote | Responsible Value Chain — Supplier
B ENIEEBS.4 environmentally preferable products and services | and Subcontractor Engagement

when selecting suppliers, and how they are
implemented and monitored.

il L 7 R S B P B (R R 2 IR AR EE o I AR 7%
RER - ARMBRTRERTE -

BREENEEE - HEFNSE
wam

EQFaS
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ESG Reporting Guide Content Index
ESGH & IEEIR BRI

Aspects, General

Disclosures and KPls

BE - —RFEERER Description

BBER

1 it

Aspect B6: Product Responsibility

BEB6: EmEE

Relevant Chapter or Explanation

CEETEET

General Disclosure

—BRERE

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to health and safety,
advertising, labelling and privacy matters
relating to products and services provided
and methods of redress.

EEARBR T AR

(@ HX: &

(b)) BEFHBETABEAZENHEBERER
OB EH

Responsible Value Chain — Product
and Service Quality, Customer
Relations; Laws and Regulations
Compliance

BEAMEER - EnNRBE
B BPHEER ETEEER

KPI B6.1 Percentage of total products sold or shipped | N/A
B & M5 EB6.1 subject to recalls for safety and health reasons. | 7~ F
EEXCELXEMEHTEL 2 EREREHM
AEE A DL
KPI B6.2 Number of products and service related | Responsible Value Chain — Customer
% 4& M5 £ B6.2 complaints received and how they are dealt with. | Relations
EEMRERMRBORFBEUREYS | AEENEERE - TFHARK
& o
KPI B6.3 Description of practices relating to observing and | Responsible Value Chain — Ethical
% 8 & M5 EB6.3 protecting intellectual property rights Business Practices
W EERERRENSEEREHANED - BEANEBER - BERBETR
KPI B6.4 Description of quality assurance process and | Responsible Value Chain — Product
R ENIEEB6.4 recall procedures. and Service Quality
HiEERTRENERBKIER BEENEER - ERNRBEE
KPI B6.5 Description of consumer data protection and | Responsible Value Chain — Ethical
B8 & M IEEB6.5 privacy policies, how they are implemented and | Business Practices

monitored.
i EEERHMRERALRBEE - A REEH
TRERFE -

BEEMEER - ERBETR

Yee Hop Holdings Limited & &M A R AR




ESG Reporting Guide Content Index
ESGH & IEEIR BRI

Aspects, General
Disclosures and KPls

BE - —RFEERER Description

BBER

1 it

Aspect B7: Anti-corruption

BEB7: RES

Relevant Chapter or Explanation

1A B8 = 8 = 5t B

General Disclosure

-REE

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to bribery, extortion,
fraud and money laundering.

EEMIEIE - 9% RFRARERN:

@ HBE: &

(by HBTFHETABERAZEMNEBEIER
ROIWE R -

Responsible Value Chain — Ethical
Business Practices

BEAWEER - BRAXTA

KPI B7.1 Number of concluded legal cases regarding | Responsible Value Chain — Ethical
B 8 & M IEE BT corrupt practices brought against the issuer or its | Business Practices
employees during the reporting period and the | B EIHBEE - BEBETA
outcomes of the cases.
RERBAHETASHLEERLETESELED
BTHRRRGHHE RFRER -
KPI B7.2 Description of preventive measures and whistle- | Responsible Value Chain — Ethical
R ENIEEBL2 blowing procedures, how they are implemented | Business Practices
and monitored. BEANEEE - BEFETR
Al BEE I BRRIEF A RBERTRE
BAE -
KPI B7.3 Description of anti-corruption training provided | Responsible Value Chain — Ethical
BRENEEBT3 to directors and staff. Business Practices
HhmMEEREIRMHNREFEI - BEAENBERE - ERBETR
Community
#HE
Aspect B8: Community Investment
BHEBS: HERE
General Disclosure Policies on community engagement to | Corporate Citizen — Community

—RERE

understand the needs of the communities where
the issuer operates and to ensure its activities
take into consideration the communities’
interests.

BENHEL2HER THREEMELES EME
REEBINSEEMLEF ZHEE -

Investment and Engagement

CELAR-HEBRENZ2 A

KPI B8.1 Focus areas of contribution (e.g. education, | Corporate Citizen - Community
B8 & M5 EB8. environmental concerns, labour needs, health, | Investment and Engagement
culture, sport). TPEAR -HRIEEMSH
E?iiﬁ%t%ﬁﬂi?(ﬁﬂﬁﬂlﬁ CIRIREH  FIHK
e pE b
KPI B8.2 Resources contributed (e.g. money or time) to | Corporate Citizen — Community
W ENIEEBS.2 the focus area. Investment and Engagement

EEIREMBHAER(MSERER) -

CELAR-HEBRENZ2 A

Environmental, Social and Governance Report 2020/21 %1% - & R E AR S




VA4 / Yee Hop Holdings Limited

YEE HOP

Nl EEERARAT



	Cover
	Table of Contents
	About This Report
	Chairman’s Statement
	About Yee Hop
	Awards and Recognitions

	Approach to Sustainability
	Sustainability Governance
	Sustainability Strategy
	Sustainability Standards
	Stakeholder Engagement
	Materiality Assessment

	Dedicated Workforce
	Occupational Health and Safety
	Recognising and Rewarding Our People
	Development and Training
	Diversity, Inclusion and Anti-discrimination
	Protecting Human Rights

	Responsible Value Chain
	Ethical Business Practices
	Product and Service Quality
	Customer Relations
	Supplier and Subcontractor Engagement

	Corporate Citizen
	Community Investment and Engagement

	Protecting Our Planet
	Green Construction
	Energy Management
	Addressing Climate Change
	Green Office

	Laws and Regulations Compliance
	Key Performance Table
	ESG Reporting Guide Content Index
	Back Cover



