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Affluent Partners Holdings Limited SEZRER QA

About the Group
PR A4 M

Affluent Partners Holdings Limited (the “Company”) and its subsidiaries
(collectively referred to as the “Group”) are principally engaged in: (i) the
purchasing, processing, designing, production and wholesale distribution of
pearls and jewellery products and (ii) the operation of strategic investment and
financial services segment, with the objective to include investments in real
estate agency business and real estate investment funds and other potential
investment opportunities.

Environmental and social responsibilities are viewed as the Group's core
commitment to the environment, internal workplace and external community,
and an integral part of the Group's practice to create value for stakeholders.

Our strategy is to fulfil the Group’s environmental and social responsibilities
through achieving environmental and social objectives during operations and
complying with all relevant legal requirements.

The board of directors (the “Board”) has overall responsibility for the Group's
environmental, social and governance ("ESG") strategy and reporting. The
Board is responsible for evaluating and determining the Group'’s ESG-related
risks and ensuring that appropriate and effective ESG risk management and
internal control systems are in place.
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The Group is pleased to present its fifth Environmental, Social and Governance
Report (the "ESG Report’ or the “Report’) for the year ended 31 March 2021
to allow all stakeholders to learn more about the Group's progress and
development direction in respect of operation and sustainable development.
This ESG Report is prepared in accordance with disclosure obligations under
the “comply or explain” provisions contained in the “Environmental, Social and
Governance Reporting Guide” (the “ESG Guide") as set out in Appendix 27 to
the Rules Governing the Listing of Securities on the Stock Exchange of Hong
Kong Limited (the “Listing Rules”). This Report shall be published both in
Chinese and English on the websites of the Stock Exchange of Hong Kong
Limited (the “Stock Exchange”) and the Company. Should there be any
discrepancy between the Chinese and the English versions, the English version
shall prevail.

APPLICABLE SCOPE AND REPORTING PERIOD
OF THE REPORT

This report covers the Group’s overall ESG performance and selected key
performance indicators (the “KPI") from 1 April 2020 to 31 March 2021 (the
"Reporting Period"). A complete index is appended in the last chapter hereof
for reading this Report in accordance with the ESG Guide. The scope of this
report is consistent with that of our fourth ESG report published last year,
which focuses on our core business segments: (i) purchasing, processing,
designing, production and wholesale distribution of pearls and jewellery
products in mainland China and Hong Kong (the “Jewellery Segment"); and
(i) operation of strategic investment and financial service segment in Hong
Kong (the “Strategic Investment and Financial Service Segment”).

Information relating to the Group’s governance section can be found in the
Corporate Governance Report on page 26 to 40 as incorporated in the 2021
Annual Report.

EXPLANATIONS ON DATA

Financial data in the Report are extracted from the 2021 Annual Report. Other
data are extracted from the Company’s internal management system and
statistics, and partly comprise of data from previous years. Unless otherwise
stated, Hong Kong dollars ("HKS$") is used in this report as its functional
currency. The intensity disclosed for the Reporting Period was calculated by
dividing the amount of the emission/waste/resources consumption by the
Group's revenue of approximately HK$43.32 million during the financial year
ended 31 March 2021.
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About the Report
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CONFIRMATION AND APPROVAL

The information contained herein is sourced from official documents and
statistics of the Group, and management and operation information collected
in accordance with the Group’s systems. This Report has been confirmed and
approved by the Board of the Company.

REPORTING FORM

The report is issued in print and electronic versions. Please visit www.affluent-
partners.com to download the report. Please call (852) 3611 2188 if you need a
print version.

OPINIONS AND FEEDBACK FROM
STAKEHOLDERS

The Group attaches great importance to valuable opinions from all
stakeholders. If you are in any doubt or have any opinion or recommendation
about the content or form of reporting of this report, you are welcome to
contact the Group by the following means:

Address: Office A, 6/F, Valiant Commercial Building, 22-24 Prat Avenue,
Tsim Sha Tsui, Kowloon, Hong Kong

Tel: (852) 36112188

Fax: (852) 35946110

E-mail: ir@affluent-partners.com
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CHERERBE

Message from the Board

We are pleased to present the fifth ESG Report of the Group. Since January
2020, many countries have imposed public health measures and quarantine
requirement of travellers to contain the outbreak of coronavirus disease
(COVID-19) (the "Outbreak”), which resulted in the weakened consumer
sentiment in the world. At the same time, the political events, such as Brexit
and social movements in Hong Kong, brought uncertain and challenging to
the business operation environment of the Group. As the Group expects
challenging business prospects in 2021, it will strive to maintain a cost-effective
operation.

We believe that the adoption of sustainable consumption and production
model is essential to the global sustainable development. Sustainable
consumption and production are overall guiding principles to raise the quality
of people’s lives and, at the same time, minimise the negative impacts on
environment created by the consumption and production system. To ensure
effective use of resources, the Group has already formulated a set of office
guidelines for environmental protection for its staff's reference. By helping the
staff form good habits, it is hoped that a culture of energy and resources saving
can be fostered.

Further, we applied corporate social responsibility best practices to every facet
of our business. We made strides to build sustainable supply chains and to
shoulder the product responsibility. After the Outbreak, we have prioritized the
safety and health of our consumers and employees by taking a series of
precautionary measures. We also continue to encourage and foster
professional development for all employees as well.

The importance of business operations with honesty and integrity is self-
evident. As such, we established mechanism to all employees to make sure
that they are faithful and self-disciplined, which has been continuously
effective to eliminate the risk of corruption.
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Message from the Board

e

The Group will continue to dedicate resources to reducing the impacts on
environment caused by the operation, review and strengthen risk
management of environment, social and governance matters, and grasp the
opportunities brought by sustainable development. With the support from
business partners, customers and other stakeholders, the Group will insist on
improving environmental and social performance and lead the industry to a
future where development is more sustainable.

On behalf of the Board, | would like to take this opportunity to express my
heartfelt gratitude to all our stakeholders for their long-term attention and
support to the Group over the years. | would also like to thank the senior
management team and all the staffs of the Group for their dedication, hard
work and contributions to the Group during the past year. | believe all
members of the Group will dedicate their best efforts to drive business growth
and to deliver enhanced returns to shareholders.

By order of the Board

Affluent Partners Holdings Limited
Cheng Chi Kin

Chairman
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Stakeholders Engagement and Materiality
Fiin# 2 B N B
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Stakeholder engagement is a key success factor in formulating our
environmental and social strategy, defining our objectives, assessing
materiality, and establishing policies. Our key stakeholders include government,
shareholders and investors, employees, customers, supplier/partners, peer/
industry associations, market regulator and public and communities. The
following table illustrates the issues of concern of our major stakeholders and
the ways we communicate with stakeholders:

Stakeholder Expectation Engagement channel Measures

2RRE i

s E e

Government - To comply with laws On-site inspections and Operated, managed and
BT - EEAE checks paid taxes according to
- Proper tax payment RIS KR laws and regulations,

IERERT

Promote regional
economic development
and employment

R R Kt
ES

Research and discussion
through work conferences,
work reports preparation and
submission for approval

FiR T e ETHR R
i EEITEREWRR
#

Public information disclosed

in the Stock Exchange, such

as: interim reports, annual
reports, announcements
RAERFBULEKE 2 AFRE
Bl RERE . F
HnE

Company website

NGIE i

Compliance control

BB

strengthened safety
management; accepted
the government's
supervision, inspection and
evaluation (if any), and
actively undertook social
responsibilities.
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Stakeholders Engagement and Materiality
Fiin# 2 B

Stakeholder

0 E

Shareholders and
Investors

BREEREE

Employees

(==

Expectation

HE

Return on investment
% & B3
Information disclosure
and transparency
AT R
Protection of interests
and fair treatment of
shareholders
REREE DS KA T
FIRER

Business risk
management

EGRREE

Safeguard rights and
interests of employees
RIS (R BN Mg
Working environment
TERE

Career development
opportunities
BEERES
Health and safety
[k
Self-actualization

BRER

Engagement channel
SERE

Annual general meeting and
other shareholder meetings

BRBFRE REMERA

(5o}
=

Public information disclosed
in the Stock Exchange, such
as: interim reports, annual
report and announcements
MAERFWE 2 AFHAER -
fian - REIERE - F®RERA
&

Meeting with investors and
analysts

BRI EE RO E
Company website

NSIE A

Regular meetings

ple

Training, seminars and
briefing sessions

Bl e kET e
Intranet and emails
OB 48 & B8 B

Annual performance appraisal

FRERANE

Measures

Issued notices of general
meeting and proposed
resolutions according to
regulations, disclosed
company'’s information by
publishing
announcements/circulars
and periodic reports.
BIBER - FIERERERXR
TRERRERRR:
BN E ik K E B
]E - ARBERARER -
Carried out different forms
of investor activities with
an aim to improve
investors' recognition.
Disclosed company contact
details on website and in
reports and ensured all
communication channels
available and effective.
FRZEEANKRESE
EE REREENR
AE - BRI RRER
ARAAREAKTR W
BRI EEBREGE -

Provided a healthy and safe
working environment;
developed a fair
mechanism for promotion;
cared for employees by
helping those in need,
organising employee
activities and providing
trainings.
REREZE2MIER
B RBURNFHEK
H: REBBEFTEAL
BIEET - BRETR
B LR -



Stakeholder

0 E

Customers

®F

Suppliers/
Partners

RS SIERH

Peer /Industry
associations
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Stakeholders Engagement and Materiality
Fiin# 2 B N B

Expectation Engagement channel Measures
=] SERE #it
- Safe and high-quality - Company website, brochures, - Strengthened quality
products interim reports, annual management to ensure
- ZREEMNER reports, announcements stable service quality,
-~ Stable relationship - AREYE - SEM - P ER entered into long-term
- REMERFR o= /N strategic cooperation
- Information transparency - Email and customer service agreements and obtained
- BfEH hotline international certifications
- Integrity -  BHREPIRFELE from professional
- #HfE - Feedback and report institutions.
- Business ethics - REBRHE - NREEERE - BRR
- ExEar -  Regular meetings BEERE W #a &K
- ple B SiEE BRE
= International certification HEW BB R RRE ©
- EIRRE
- Long-term partnership - Business meetings, supplier - Invited tenders publicly to
= REGERAER conferences, phone calls and select the best suppliers
- Honest cooperation interviews and contractors, performed
- HWEEE - HEeE fEIEgE B contracts obligation
- Fairand open I according to agreements,
- AFREK ~  Regular meetings enhanced daily
= Information resources = Bl communication, and
sharing for material = Review and assessment established long-term
customization - BERFMH cooperation with quality
- BB ESIMS & -  Tendering process suppliers and contractors.
AERLE - HRsE - ARBEABESEMH
—  Risk reduction - Email, circulars and manual ErmkABRE  BREWH
- ERSE - BE- BHEFM EBITANER - MR
- Company website AE&Em HEHHEE
- ARA8uL BhAREREIRES

YRR ©

- Experience sharing - Industry conferences - Stuck to fair play,
- KBor= = e cooperated with peer to
- Corporations - Site visit realize win-win results,
- EREE - EBEHAR shared experiences and
- Fair competition - Publicity of standards attended different seminars
- REEF - EERE of the industry so as to
- Trainings promote sustainable
- &I development of the
= Seminars industry.
- Wie - BEATRS HARE

BE - BERAB 2 F
B 2MITESRAM
e RETEARE
TR -
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Stakeholders Engagement and Materiality
Fiin# 2 B

Stakeholder

0 E

Market regulator

WEEEHE

Public and
communities

DABRRHEE

Expectation

HE

Compliance with the law
and regulations
BTERRER
Information disclosures

AR R

Community involvement
ZadEeN

Social responsibilities
HEeERE

Employment promotion
fRERL

Transparent information

BEAEH

Engagement channel
SHRE

- Information disclosure -

- AHEE
- Reports

- WE

= Consulting

i

- A A

- Voluntary work

- BBIE

- Charity and social investment
- RERUERE
- Company website

- RRA

Based on the stakeholders engagement, we have identified issues with
significant environmental and social impact and issues concerning
stakeholders. The results of materiality assessment prioritised stakeholder
inputs and made us focused on the material aspects for actions, achievement
and reporting. Through the materiality analysis, the Group identified “use of

nou

resources’,

employment” and “privacy protection and intellectual property

rights” as issues of high importance, priced the risks and opportunities hidden
behind these matters and elaborated more under different sections of this ESG
report. We present below the relevant and required disclosure.

Measures

Bt

Complied with regulatory
requirements in a strict
manner, disclosed and
reported real information in
a timely and accurate
manner according to law.

- ERERETENR K
E R ERERE R R
EEEEH -

- Gave priority to local
people seeking jobs from
the Company so as to
promote community
building and development;
protected the
communities’ ecological
environment and provided
timely compensation and
assistance.

- ARFEEZEEMK
BAL REHERER
TMER: RELRLER
RE - KERRHEEN
&8 -

- Issued promotional and
accurate information.

- BREEREREMR -

ERfhEZ2E  RADBNHRERLEE
AEAFENNBARNERIZEHE EEN
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ENVIRONMENTAL

Sustainable development is to protect our existing natural resources for
future generations. As we become increasingly connected with our
environment, the Group recognises our desire for clean environment
and our responsibility as a corporate citizen, to demonstrate the Group's
commitment to sustainable development and compliance with laws
and regulations relating to environmental protection, we are constantly
striving to innovate, reduce the impact on the natural environment, and
protect the climate.

In recognition of sustainability is also the core concept of the Group, it
has established regular emission reduction policies such as: green
purchasing policy to regulate daily purchasing, 3Rs (Reduce, Reuse,
Recycle) policy to regulate waste stream and green operation policy to
regulate facility operation. Green purchasing policy requires to purchase
energy-efficient office equipment and energy-efficient air conditioners.
3Rs policy encourages the reuse of printed paper and the use of recycled
paper for printing and even to build a paperless office. Green operation
policy advocates the employees to turn off the lights and air conditioners
in unmanned rooms and try to reduce business trips and meetings by
using telephone or video conferences.

Al: Emissions

Emissions refer to air and greenhouse gas emission, discharges
into water and land, and generation of hazardous and non-
hazardous waste.

The Group strictly complies with the relevant national and local
environment laws and regulations, including Environmental
Protection Law of the People’s Republic of China ({ % A R &
A 3R 35 (R & 7 ), the Waste Disposal Ordinance (Cap. 354 of
the Laws of Hong Kong) (EE¥IBE B 141 - BAEREFE34E)
and other applicable environmental laws and regulations. During
the Reporting Period, the Group was not aware of any material
non-compliance.

Emissions disclosed as KPIs are calculated based on the
consumption data collected and applicable emission factors. Since
certain emission factors of the People’s Republic of China (the
"PRC") are not accessible or updated from official sources, we have
applied relevant emission factors which are available from
recognised or reputable sources. If certain emission factors of the
PRC are not available, available consumption data collected, waste
produced, or emission measured is disclosed.

CHERERBE

Environmental Aspects
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Environmental Aspects
SR T

Exhaust Emission

In view of the Group's business nature, there is no fuel consumed
for production during the Reporting Period, the exhaust emission
of the Group derives from the fuels used by vehicles.

During the Reporting Period, the Group consumed an aggregate
of approximately 6,233 litres of petrol for vehicles with the driving
mileage of approximately 63,000 kilometres in total. Due to the
challenging situation of the business, the frequency of using
Group's own vehicles decreased during the Reporting Period. The
Group reminds employees to consider environmental impact in
their commuting decisions to reduce exhaust emissions.
Employees are encouraged to take public transportation as often
as possible and select fuel-efficient vehicles. While employees are
driving, it is suggested to avoid unnecessary acceleration or
deceleration, close windows when the vehicle is travelling at high
speed, and only use air-conditioning when it is necessary.

The exhaust emission for the Reporting Period has all derived from
Jewellery Segment.

During the Reporting Period, exhaust emissions were as follows:

KPI A1.1: Exhaust Emission
BREMISEAT  BRIERE

Type of Exhaust
BERES

Sulphur Oxides
E=Kla?)
Nitrogen Oxides
=Rl e
Particulate Matter

BTRT

Greenhouse Gas Emissions

There is consensus that human activity is causing climate change.
The warming climate has significant negative impact on human
health. The Group is committed to take sustainable, long-term
actions to manage the carbon footprint of our own operations.

BER R

ERAEENEBEE - RRES
B AESEEENE - REER
& SRBE R B SRR R 9IRS

REEEE - AEENABEERE
HH6233 A BITEERY
#630008 B HREBK DK
% - HEBAFEFARNEEEEER
SR TR - NEERESE TR
PRFERIRIFFE - DR D REERBE
e REBEBEESTHLEER
FAHATBIE  WIERAEHE
8 o £ B TR EZBET %
EMIRSORR - EEE = RITE
RFEAEER  WERENERFERZT

up
Of]
o

SRRy St €S PR
HE -

g %

==

X

REREHRE - BRI

Amount of
Emission (kg)

B (2

0.09
4.71

0.35

BEREHER

AREHEERRIFEZER /AP

HBOFE - RIRERSARBREE

EREARBTE - AEERNK

RAFENRRTHEEARER
BRI o



Environmental, Social and Governance Report 2021383 - @ R EARE

The elevated greenhouse gas (“GHG") concentrations in the
atmosphere have resulted in increased atmospheric heat retention
and rising global average temperatures. The largest contribution
of the Group’s carbon footprint came from use of gasoline for
transportation and electricity for operations.

We develop energy saving policies (as mentioned in the section
“Use of Resources”) regarding the procedures of energy
conservation. The main sources of GHG emissions are electricity
purchased from power companies, the Group encourages various
energy saving measures, such as upgrading the lighting bulbs to
LED, installing motion sensor in meeting room, corridors and
staircases and switch off electrical appliances when they are not in
use. We continue to work on reducing travel, encourage the
employees to conduct through conference calls or video
conferences instead of face-to-face meetings. Electronic
documents, both-side printing and recycle paper are also
encouraged to be used. We also optimise our production process
and improve machines to reduce emission.

This Report focuses on emissions of equivalent CO, emission and
includes Scope 1, which were direct emissions from the stationary
and mobile combustion owned by the Group and GHG removals
from newly planted trees and Scope 2, which was indirect
emission generated by consumption of purchased electricity by
the Group. As a result of the Outbreak, there was no air business
trips of employees incurred during the Reporting Period.

Environmental Aspects

BRI
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Environmental Aspects
BB g i

During the Reporting Period, GHG emissions were as follows:

KPI A1.2: GHG Emission
BARENIEEZEA2 BE

Type of Emission

BRMES

Scope 1 (Direct Emission)

HE (EEYER)

Scope 2 (Energy Indirect Emissions)
#E 2 (BRAEEER)

Total

st

Waste

The Group has implemented several strategies in reducing and
recovering waste during operations. For the Group’s daily
operation, the primary waste was non-hazardous waste that
generated by office activities. We also adopt Restriction of
Hazardous Substance Directive 2002/95/EC (the "RoHS") during
the operation.

Considering main waste of the Group’s daily operation to be
paper/cardboard waste, plastic waste, the Group has provided
clearly marked bins to place paper/cardboard, plastics and general
waste in each floor of the building, so that staff can dispose items
they have used accordingly. All clean paper/cardboard and plastic
types can be separated from other types of waste so that they can
be recycled rather than landfilled. The waste would be classified
before being disposed and centralized processed harmlessly.

There was no hazardous waste generated during the Reporting
Period (KPI A1.3).
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During the Reporting Period, waste summary was as follows:

HBREARE

Environmental Aspects
B I3 o

REHIE - EERYHRENT

KPI A1.4: Waste

BRARIERALS

Type of waste

BRI 3ER)

Non-hazardous waste

BEBRZEY

General office waste

—RPAEREREY

A2: Use of Resources

The Group places high priority on the efficient use of resources.
The major resources used by the Group are electricity, water, and
paper. The Group strives to improve the efficient use of natural
resources, such as minimizing waste/emissions and implementing
effective recycling program. During the Reporting Period, the
Group has complied with relevant laws and regulations in relation
to the use of energy.
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Environmental Aspects

SR 55 e i

Electricity

The Group acknowledges the importance of electricity and energy
saving and the fact that reducing electricity consumption will
indirectly reduce greenhouse gas emissions. Therefore, the Group
encourages various energy saving measures, including:

For the office area:

Upgrade the lighting bulbs to LED

Install motion sensor in meeting room, corridors and
staircases

Green purchasing policy for newly purchased laptop, TV,

projector, printer etc with energy star certification on Grade
1 energy label

Set new and existing computers, photocopiers and printers
in energy saving mode
Switch off electrical appliances when they are not in use

Set the temperature of air-conditioners at 25.5 degrees
Celsius

Set time control for office lighting to make the light switch
off automatically after 18:30 and staffs who work overtime
can switch on manually

Post electricity saving slogan on the working area

For the production area:

Provide training to new staff on how to use manufacture
equipment efficiently

Upgrade the lighting bulbs to LED

Install motion sensor in all corridors and restrooms

Periodically commissions manufacture equipment

Post electricity saving slogan on production area
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The energy consumed by the Group all derives from electricity
purchased. About 96,989 kWh was purchased and consumed by
the Jewellery Segment and approximately 10,135 kWh by the
operation of strategic investment and financial service segment.

Energy consumption by the Group during the Reporting Period is
set out below:

KPI A2.1 Energy Consumption
BRERIEEA2.1BEFHE

Type of energy

BRI

Electricity
EP)

Water

Water conservation has been given attention by the Group. We
post water saving tips in the restroom and pantry to remind staff
of their water use behaviours. Furthermore, we have replaced old
facilities with water conservation equipment. There is no issue in
sourcing water during the Reporting Period (KPI A2.4).

During the Reporting Period, the water consumption of the Group
is as follows:

(FEFEEH)

Environmental Aspects
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KPI A2.2 Water Consumption
BREVRERA22FEKE
Intensity (m3?)/Revenue of HK$ million)

BE(XFK),/BEBTEA)

Amount (m3)

HE (LHK)

2,200 50.78
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Environmental Aspects
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Paper and packaging material

Reduction in paper use indirectly reduces the overall GHG
emission. The Group has been promoting “paperless office”
concept to reduce paper consumption, including:

Go digital

Print internal documents on both sides of a page and in
reduced format

Reuse single-side paper for internal staff documents

Replace printers which cannot printing documents on both
sides of a page and in reduced format

In order to perform our commitment to environment protection,
the Group chooses green package materials which are harmless to
human health, protective to the ecological environment and can
be recycled and reused. The main packaging material used were
paper boxes and plastic bags.

During the Reporting Period, the packaging material used by the
Group was as follows:

KPI A2.5 Packing Material
HRERIEEA2SELEYH

Amount (Tonnes)

HE (W)

HRRBEMH
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BE(IHXK)BBBITERA)

0.26

The Group will keep recording its resource consumption for
reviewing effectiveness of its conservation measures in the future
and formulating more specific improvement measures and
objectives.
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The Environment and Natural Resources

Recognising that environmental protection is an important
obligation of global enterprises, the Group complies with all
applicable environmental laws and regulations and makes great
efforts to reduce consumption of resources and energy. The
Group regularly assesses its environmental risks incurred from
operations, reviews its environmental practices and adopts
necessary preventive or improvement measures. For example,
promoting “paperless office” concept, and implementing 3Rs
(Reduce, Reuse, Recycle). The Group communicates with its
suppliers and business partners to better understand their
environmental policies and procedures and purchases more
environmental equipment. Leveraging on the policies mentioned
in the sections headed "Emissions” and “Use of Resources” above,
the Group will continue to implement environment-friendly
practices in the Group’s operation in order to enhance
environmental sustainability (KPI A3.1).

Environmental Aspects
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Social Aspects
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B. SOCIAL

B1:

Employment

We believe that the employees are the most important and
valuable assets of the Group. We put great emphasis on the
protection of the legitimate rights and interests of all employees.
During the Reporting Period, the Group strictly complied with
labour legislations and related regulations in the PRC and Hong
Kong. The Group was not involved in any confirmed violation
relating to employment that have a significant impact on the
Group.

We are committed to be an ideal employer of choice and
providing a healthy working environment where our employees
can thrive. The Group’s staff handbook sets out the standards for
compensation and dismissal, promotion and salary review,
working hours, rest periods, equal opportunity and other benefits
and welfare. The Group entered into separate labour contracts
with each of our employees in accordance with the applicable
labour laws of Hong Kong and PRC.

As at 31 March 2021, the Group had a total of 49 employees (31
March 2020: 201 employees), all of them are full-time employees,
with the employee structure as follows (KPI B1.1):
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Social Aspects
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REGION
B

m Hong Kong &8 m Mainland China R EI A it

AGE GROUP
i 5l

20-30 . 30-40  _40-50  _ Elderthan 50
20-30B% = 30-403% = 40-50B% = 50BRA L

Due to the difficult challenge of the business and the redundancy AR LR R B P E R RS E A
plan conducted during the Reporting Period, the scale of EITHEERE BITREER -

employees shrank.
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Social Aspects

AL g T

Recruitment and Promotion

Our staff is the cornerstone of our corporate operation and
development. Therefore, we have a fair and equitable talent
selection system, which undergoes optimization from time to
time for talent recruitment. We generally recruit our employees
through placing advertisements in the open market with reference
to factors such as experience, qualifications and expertise required
for our business operations. Staff are normally subject to three
months for Hong Kong staff and six months for PRC staff for
probation period starting on board. In general, our Group
determines employee’s remuneration based on each employee’s
qualifications, position, seniority and remuneration policies
established by us. Our Group has designed an appraisal system to
assess the performance of our employees, which forms the basis
of our decisions with respect to salary adjustments, bonus and
promotions. We believe that the above arrangement can maintain
good relationship with our employee.

Remuneration and Benefits

We offer reasonable and competitive salary and benefits to staff.
Employees are awarded salary adjustment, bonus and promotion
based on their job performance as well as progress achievement
and the results of performance appraisal. We make timely
contribution to social insurances (i.e., pension, medical insurance,
unemployment insurance, maternity insurance, and occupational
injury insurance) and the housing fund (FL — % ), mandatory
provident fund and employees’ compensation insurance in strict
accordance with the Social Security Law of the People’s Republic
of China and the Labour Law of the People’s Republic of China,
Mandatory Provident Fund Schemes Ordinance of Hong Kong and
Employees’ Compensation Ordinance of Hong Kong. We also offer
medical insurances, the share option scheme and the retirement
benefits scheme to staff.
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Equal Opportunities and Diversity

The Group is committed to providing a fair and equitable
workplace where all individuals are treated equally in every aspect
of their work or employment. Candidates and employees have
equal opportunities to employment, remuneration and
promotion. We will not conduct or tolerate discrimination or
harassment against individuals on the basis of age, gender, race,
marital status, religion, healthy status or any legally protected
ground or on any other ground which we consider inappropriate
and unacceptable.

We also place high value on female employees’ career
development by ensuring that they have the same promotion
opportunities as male staff. We also comply with the requirements
of the Law on the Protection of Women'’s Rights and Interests of
the People’s Republic of China, which stipulates that female
employees are entitled to basic salary and their employment
contracts will not be released or terminated, without cause, during
their pregnancy, maternity leave or breastfeeding period.

Dismissal Policy

With regards to the policies relating to dismissal of employees, if
an employee has committed serious misconduct and fails to
improve in spite of repeated warnings, his/her supervisor and the
senior management of the Company will have a thorough internal
discussion and allow the employee to answer and explain before
the dismissal is announced. The reasons for the dismissal will be
conveyed to the employee clearly. The Group also conducted
redundancy plan during the Reporting Period due to the difficult
challenge of the business. The Group has explained and
communicated thoroughly with the redundant staff and ensured
all severance payment and long service payment had been
compensated to staff. The dismissal procedure and redundancy
plan were in accordance with applicable laws and regulations as
well.

Staff Communication

We appreciate the significance of communication with and care
for our employees. We believe that maintaining a close
relationship with our staff allows us to better understand their
needs. Besides employee orientation with introduction of
corporate system, culture and other information, the Group has
also established a mechanism to handle the advice and
complaints from staff. A quarterly meeting with the management
would also be held to offer the opportunities to staff to
communicate with the managements directly.

Social Aspects
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Working Hours and Rest Periods

The Group has formulated its policy based on local labour laws
including the Provisions of the State Council on Employees’
Working Hours ("Bl 75 Ft B A B T T E R I MO MR ") to
determine working hours and rest periods for employees.
Especially, the Group has installed the attendance management
system that could keep monitoring its employee’s working hours.
The Group would compensate those who work overtime with
extra pay or additional days off. In addition to basic paid annual
leave and statutory holidays, the employees are also entitled to
leave benefits such as marriage leave, maternity leave and

compassionate leave.

B2: Health and Safety

The Group is committed to ensuring a sound and safe working
environment for our employees to prevent injury and illness, in
compliance with all relevant legislation. People are crucial to the
sustainable development of our Group. We manage the safety of
the office in accordance with relevant occupational health and
safety laws and regulations. We strive for the highest standards of
safety and health performance by taking into consideration of all
possible precautionary measures to achieve a zero-incident
working environment and corporate the health and safety policy.

We have established the Emergency Management Procedure, the
Chemical Products Management Program, Hazardous Energy
Control Policy, Health and Safety Management Policy and the
Expectant Mothers and Pregnant Employees Risk Assessment
Program to develop healthy and safe working environment to

staff.

Following the Outbreak, a series of precautionary measures have
been adopted by the Group according to the requirement of the
government, including work-from-home arrangement, providing
masks to staff, requiring staff and visitors to take body temperature
and sterilize hands before entering into working area, requiring
staff and visitors to wear masks during working hour and sterilizing

the working area all the time.
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The Group places a great emphasis on the safety of electrical
equipment by conducting regular safety checks and arranging
maintenance. Major production equipment is required to have
safety operation procedures and maintenance guidelines to
ensure that it is functioning properly. In addition to checks and
maintenance on equipment, we carry our regular safety
monitoring and risk assessment in our operations to help identify
the potential hazards during the assessment so that effective
control will be implemented for safety improvement.

Our Group has implemented different safety training programmes
for staff at all levels. For example, staff must receive trainings about
chemical handling before using the chemical. Assessment is
conducted after training and staff must pass the assessment
before performing the assigned tasks. All staff shall participate in
the regular fire drills to ensure that they can take prompt and
appropriate action in case of fire. By education and training, we
inculcate safety information in our staff to keep their safety
awareness.

During the Reporting Period, there was no accident of work-
related injuries/fatalities and no lost days due to work injury
recorded by the Group (2020: Nil) (KPI B2.1 and B2.2). We will
continue to foster greater safety awareness amongst our
employees through series of on-the-job training.

Development and Training

The Group recognises the importance of training for the
development of our employees as well as our Group. Staff are
encouraged to proactively identify their training needs and seek
development opportunities to fulfill their personal and career
aspirations. Generally, a complete training package is provided to
new staff, introducing the corporate culture, organisational
structure, and occupational health and safety, while non-
scheduled profession-oriented courses are offered to experienced
staff according to corporate and individual needs.
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To further enhance the professional skills of its employees and BRTE—TRSEENEEREL
meet the Group's development goal, the Group has established ERAEENEREE  AEEE
"2017 Training Guideline (the PRC)" to conduct periodic training to HIE (2017 FEFHI453 (R EE) | A
our employees regarding the requirements of their job duties. All RETHETAHAERSEZTENE
employees must comply with the codes and policies and obtain Sl e FrE R B/EE ST <F Al MR -
required knowledge and techniques for their positions by passing BB E P18 B R B I B B
the examinations after the trainings. FIT 75 B9 N3 M F 4l o
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Safety Education and Training

Our Group has implemented different safety training programmes
for staff at all levels. For example, staff must receive trainings about
chemical handling before using the chemical. Assessment is
conducted after training and staff must pass the assessment
before performing the assigned tasks. All staff shall participate in
the regular fire drills to ensure that they can take prompt and
appropriate action in case of fire. By education and training, we
inculcate safety information in our staff to keep their safety
awareness.

Social Aspects
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B4: Labour Standards

The Group is fully aware that child labour and forced labour violate
fundamental human rights and pose threat to sustainable social
and economic development. The Group strictly complies with the
Labour Law of the People’s Republic of China, the Labour Contract
Law of the People’s Republic of China, Employment Ordinance of
Hong Kong and other relevant labour laws and regulations in

Hong Kong and PRC.

The Group adopted “Child Labour Rescue Procedure” to support
effective abolition of child. By following relevant laws, all
candidates must be aged 18 or above to be employed. Candidates
are required to provide identity proof for verification to prevent
child labour recruitment. In the event that there is any mistakenly-
hired child labour, the Group will immediately suspend his/her
work, inform his/her parents or legal guardians and return him/her
to his/her residence, and bear all the costs incurred (KPI B4.1 and

B4.2).

In addition, the Group issued “Prohibition of Forced Labour Policy
Procedure” to prohibit unlawful acts such as squeezing the labour
for their interest or forcing them to work by any forms of threat.
We also communicated with our suppliers and other business
partners to follow the same standards of labour practices while

working with us.

The Group maintained employment contracts and other records
of the employees (including age) properly for verification by

relevant statutory body upon request.

During the Reporting Period, the Group has complied with policies
and relevant laws and regulations regarding prevention of child

labour or forced labour.
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Supply Chain Management

The Group works closely with its suppliers who are committed to
high quality, environmental, health and safety standards. As part
of our commitment to environmental protection, product quality
and social responsibility, we recognised the great importance of
supply chain management and formulated internal policies and
guidelines and selection of external suppliers.

The Group has a stringent supplier selection process and
management approach to ensure healthy and sustainable
relationship with suppliers. We will take multiple selection criteria
and supplier assessment into account when accessing suppliers’
profile and principles, such as product quality, labour standards,
environmental and quality management and ethical business
conduct. We strive to cooperate only with the suppliers who share
the same principles with us.

Thus, we believe there are no significant environmental and social
risks for our management decision on supply chain management.

Product Responsibility
Quality assurance

The Group endeavours to offer high-quality products and services.
We are committed to improve our product quality, attract new
customers and strengthen the relationship with existing
customers. We have established a comprehensive quality
assurance system.

As one of the world’s largest merchants, purchasers and
processors of pearls and jewellery products, the Group considers
quality control as an important aspect of our business operations.
The Group has implemented “Quality Assurance Manual” to
monitor the entire production process of pearls and jewellery
products. For each product, different customers have specific
requirements, so we must carry out quality assurance procedures
to ensure the product quality meets our internal standards and
customers’ satisfaction.
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The Group conducts quality testing for all products throughout
the production process: upon taking initial samples, during
processing, and before loading material for transportation. The
information of product quality is recorded to see if the
performance meets the standards. The Group has obtained 1SO
9001:2008 quality management system accreditation for the
production of pearls and jewellery products.

During the Reporting Period, we had no violation record on
relevant laws and regulations that have a significant impact on the
Group relating to quality assurance, no complaints from clients
received and no products to be recalled for safety and health
reasons (KPI B6.1 and B6.2).

AEBERBERAERRE(RBEER
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Crystal The cutting shall not exhibit any error that over the allowed range.
K PEITSRETBELETTHENRE

Cutting shall be symmetrical and evenly proportioned.

YIEIZE RS R 8 1 o

It should present the best possible color and brilliance in the stone.

EEAERRGEONKEECRIE -

For multi-stone designs, stones with the same characteristics in terms of external form,
cutting type, size, height and/or length must have a ratio that matches the cutting

requirements.

MERARTME - EINY - PIFIRRE

M AR AIZAEFE B EK -

CBER/RREEAFHERSR

If the supplier can anticipate the color variation during production process, the client can ask
the supplier to provide a set of stones that demonstrate the range of color variations.

Rt R AN EEREP TR RS

{LHEN&EA -

Size Requirements R <F Z3K :

b BPAIERHERHRER - R RAACE

Under any circumstance, the size of cutting stone shall not be smaller than the size

indicated in the purchase order.

REABRT - EOE0SHERTRE

Buyers own rights to adjust the size of the stone.

EXAHARRORT -

NREREBRTE PR R
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Both seawater and freshwater pearls have to present smooth surfaces with minor polishing.

AR SORRB IR BRI B EVRE - WREMMIE -

Prohibited from using pearls that:
ZILERP RIS ENDIK

Use artificial coating

ERAEZF

With damages, thin or peeled seawater pearls

1B BRERINEREKBZIK

With dark spots
BRE

With obvious gap or hole
BRBRERE

With redundant parts or not aligned with the hole

BB BN SRR TRIL

With glue remnant

BRBKER
Size Error Range R~ R Z 0 -

The actual pearl sizes can be 0.5 mm over the size indicated in the purchase order.

PRNEBERR T AR RER B RAR T 052K -

Any error that is over this range is not allowed.

PEFHEMER LA HE R RE
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Product Responsibility

Ensuring customer satisfaction with our products and services is a
priority for the Group. We place importance on the quality
standard of our products and services to achieve sustainable
growth of our business. We are committed to ensure compliance
with the laws and regulations relating to product health and
safety, labelling and privacy matters including the Product Quality
Law of the PRC and the Hong Kong Personal Data (Privacy)
Ordinance. Policies about product quality and safety as well as
compliance with laws and regulations have been clearly stated to
the employees and suppliers. During the Reporting Period, we had
no violation record on relevant laws and regulations that have a
significant impact on the Group relating to product responsibility
issues.

Privacy Protection and Intellectual Property Rights

The Group takes privacy issues of our clients, internal employees,
data, and external partners and suppliers very seriously. We have
established confidentiality guidelines in order to demonstrate our
firm commitment to privacy issue.

We have clearly set the intellectual property rights clause in the
contract signed with clients, such as owner of the intellectual
property rights, not sharing product design data to third party and
not use the same design for third party.

The clients’ information should not be revealed to anyone other
than staff who are in the normal course of conducting duties and
responsibilities. Disclosure of clients’ confidential information to
unauthorised personnel is prohibited and could result in
disciplinary action, up to and including termination of
employment.

We have also established the privacy protection policy in the staff
handbook to restrict staff's behavior regarding privacy protection.

EmEI(E

FEIRE P B 7 5 B 0 2 o B AR 75
RAEENEEER - RAUERE
an M ARAS B B AR - (R
AREER - LB ERETH
MEMBRELZE  BEMES
HOERER  BRTEEREE
ERBEREAEFR (L) 5B - &
HERmERZE2ARETERE
REBR D /BRI E S MR
RIE - NEMAE - ROLEER
B B AR RARRERE
BB AEEEREATENT
4 o

ARRERNBERE

AEEBREFER AEESR -
BUBRIA RSN BB Rt R A R Y AL PR
EEH - BACHIERERES - AE
AREEULBEE 2 BRALE -

BAEREPRFNA L NRARER]
PGB ER G - MARMERES
A PEE=FJHAZEMRKRBE
ke rnE=77EABARR: -

EFERTRARLESETHER
BEAEBEFRZ BTN EAAL
BT - RABRERAREREA LT
BEPREER  HAlgt 8 LR
By REBEEERRERLER -

HPIIE B TFMASERLRE
BR - ARSI B THEBARES®
MTTA



B7:

Environmental, Social and Governance Report 20213&3%

Anti-Corruption

Our Group believes the integrity and commitment of our
employees are our critical factors to success. The Group has
implemented “Code of Conduct” with its formulation of Anti-
business Corruption Regulation based on the Anti-Money
Laundering Law of the People’s Republic of China (A% A R £
MBI PE$E5E)), the Prevention of Bribery Ordinance (I 185
BRAEA1)) (Cap. 201 of the Laws of Hong Kong) and other national
or regional laws and regulations to set out our commitment to
preventing all forms of corrupt practices. Employees are required
and have the responsibility to conduct themselves with integrity
in an ethical and proper manner. Payments or acceptance of any
kickbacks from external parties is strictly prohibited. The Group
takes disciplinary action to combat against any violation of the
Group's regulation. We also have the same expectations for our
suppliers and other business partners.

Whistle-Blowing Policy

The Group sets up a mechanism to handle the advices and
complaints from staff to encourage employees to raise concerns
about suspected misconduct, malpractice or irregularities in
confidence. All reported cases would be promptly and thoroughly
investigated by the designated personnel while the confidentiality
would be respected in order to protect individuals. If there is
sufficient evidence to suggest that a case of possible corruption
exists, the case will be reported to the relevant local authorities
(KPI'B7.7).

During the Reporting Period, there was no incident of non-
compliance with the relevant laws and regulations that have a
significant impact on the Group relating to corruption, bribery,
extortion, fraud and money laundering (KPI B7.2).
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B8: Community Investment

As a socially responsible company, the Group is committed to
understanding the needs of the communities in which we
operate. The Group strives to develop long-term relationship with
our stakeholders and seek to make contributions to programmes
that have a positive impact on community development. Specially,
the Group has established “Corporate Social Responsibility System”
with reference to SA8000 Standard. The system can help identify
the risks related to social responsibilities that may affect the
reputation and the image of the Group. It also provides a
framework for us to initiate various socially responsible measures
in areas including labour standard, employment and health and
safety. To ensure the corporate social responsibility system aligns
with the SA8000 Standard, the Group has adopted internal control
procedures to review the system on a regular basis. Based on
SA8000 Standard, the Group will continue to be a socially
responsible company while taking effort to contribute to the

community.
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Index to the Environmental, Social and Governance Reporting Guide
B -~ Al ARG R 2 R G

Subject areas, aspects, general disclosures and KPIs

TREE  -EFH - —REBRBARERER

Environmental Aspect

REER

Aspect A1: Emissions

BEAT : By

General Disclosure

—RIER

KPI AT.1
RAR B IEIZ ALY
KPI A1.2
AR IERIEIR A2
KPI A1.3
BBERIEIR A3
KPIA14
FARBERIEIZ A4
KPI A1.5
BB RIEIRALS

KPI'A1.6

FASRAEIERALE

Information on:
EEABREBREREEN - KR THBEES  BEREZE
BYIRNEESH

(@)  the policies; and
@ BE: R

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer,

(b) BTHETABEAZENHEEENAED

relating to air and greenhouse gas emissions, discharges into water
and land, and generation of hazardous and non-hazardous waste.
BB o

The types of emissions and respective emissions data.
PR R AR R B -

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions (in tonnes) and, where appropriate, intensity (e.g. per unit
of production volume, per facility).

BERBEEYNE (8E 1) REEYMELR (FBE 2) (CAMEGT
H)R(WER)EE (WABESEN - BFERMAH) ©

Total hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
FELREREYRE CAEGFE) k (ER) BE (IASE
BB BERMAE) -

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per facility).
FELEEREYRE CAEGE) k(ER) BE (MIAEE
BE{ - 8ERMEAE) -

Description of emissions target(s) set and steps taken to achieve
them.

R BE YY) B 1R R E BOER B IR PR o

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps taken
to achieve them.

HMEREAERESEYN L - RO BIRREREKB R
B o

Section
=68

“Emissions” 11-15

[BE ]

“Emissions” 12

[BE |

“Emissions” 14

[BE) ]

“Emissions” 14

[BEnn )

“Emissions” 15

[BE |

“Emissions” and

"Use of Resources”

[BE | B
[BRER]

“Emissions” 14-15

[BEnn )
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B - AE AEIRHRET R Z K5I

Subject areas, aspects, general disclosures and KPIs

Section

TREE  -EFH - —REBRBARERER

Aspect A2: Use of Resources

BHEA2 : ERER

General Disclosure
—H R

KPI A2.1

BASRAE IRIE A2
KPI'A2.2

RASEAE BIEIZ A2.2
KPI A2.3

PASHARIEIRA23
KPI A2.4

RRERIEIRA24

KPI'A2.5

FASR A IR A25

Policies on the efficient use of resources, including energy, water and
other raw materials.

BREAER(BIEIR - KREM R R -

Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in ‘000s) and intensity (e.g. per unit of
production volume, per facility).

RENEIDNEE R SHEZERR(WNE - f5om) #FEE (B
FEFTRRTE) REE (MABES B - §ERHBE) -
Water consumption in total and intensity (e.g. per unit of production
volume, per facility).

HREKENTE (MABEEEN  BEAREAE)
Description of energy use efficiency target(s) set and steps taken to
achieve them.

Rt e IRE e B IR R E MEK B IR R -

Description of whether there is any issue in sourcing water that is fit
for purpose, water efficiency target(s) set and steps taken to achieve
them.

sl SREGE F KR £ AT B e
ZER B -

Total packaging material used for finished products (in tonnes) and, if

AR K B R R E K

applicable, with reference to per unit produced.
B METRABREM RS (AT E) & (ER) A EEM
E= -

Aspect A3: The Environment and Natural Resources

BHEAS3 : BERXKAER

General Disclosure

—RE
KPI A3.1

RS RIRR A3

Policies on minimising the issuer’s significant impact on the
environment and natural resources.
BIERBEITAHRBERRAERERNEATENBR -
Description of the significant impacts of activities on the environment
and natural resources and the actions taken to manage them.

B EBEHHBRERRRERNEAZERCEKNEEEH
HENITE o

B

"Use of Resources”

[BRER]

“Use of Resources”

[EIREEA

“Use of Resources”

[EIREA

“Use of Resources”

[BRER]

“Use of Resources”

[EIREA

"Use of Resources”

[BRER]

“The Environment and
Natural Resources”

[RERRAER

“Emissions” and

“Use of Resources”

[BE | &
[BRER]
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Index to the Environmental, Social and Governance Reporting Guide
B -~ Al ARG R 2 R G

Subject areas, aspects, general disclosures and KPIs Section

TREE  -EFH - —REBRBARERER B

Aspect A4: Climate Change (Note 1)
EH A4 - RIREE (1)

General Disclosure Policies on identification and mitigation of significant climate-related To be disclosed N/A
issues which have impacted, and those which may impact, the issuer. in the following year

— R EE BABRNREREZERARZERTANEAREEBRE HRT -FRE NEA
HIBR ©

KPI A4.1 Description of the significant climate-related issues which have To be disclosed N/A

impacted, and those which may impact, the issuer, and the actions in the following year
taken to manage them.

BREBUEIZAL] SHARFERAEFERTANEARGHBRERE - REXR #HRT—FEE i
BEEBHETZENITE -

Social Aspect (Note 2)

HEEE (ME2)
Employment and Labour Practices
EBRERZEIER
Aspect B1: Employment
EBEB1 : EfE
General Disclosure Information on: “Employment” 22-24
— MR EE BERTH KRR  BREREA  TERH - R TE#Ke [MEfR]
Zitft - RIBR A R B A8 RAB A -
(@)  the policies; and
@ BE: R
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer,
() EFHEHBITABERZENEBERRAD
relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-
discrimination and other benefits and welfare.
HEF -
KPIB1.1 Total workforce by gender, employment type (for example, full- or “Employment” 20-21
part-time), age group and geographical region.
BARENIEIRBI MR - EEAR (P2 RBEERE) - FicEn RS D [ 1R
EEBE -
KPIB1.2 Employee turnover rate by gender, age group and geographical To be disclosed N/A
region. in the following year

MBERIERB2  RIER - FHRARN MRS DNEERKLE - R T —FWE TER
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Index to the Environmental, Social and Governance Reporting Guide
B -~ Al ARG RS 2 R G

Subject areas, aspects, general disclosures and KPIs Section

TREE  -EFH - —REBRBARERER B

Aspect B2: Health and Safety
[EHEB2: RRERS

General Disclosure Information on: “Health and Safety” 24-25
—ARIEE ERREZZ TERERREREBEBELEEN [fERERZ

—
(Y]
-

the policies; and

HER R

—
(Y]
-

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer,

b) BETHETABEAZENHERERIAR

relating to providing a safe working environment and protecting
employees from occupational hazards.
HE R o
KPI B2.1 Number and rate of work-related fatalities occurred in each of the “Health and Safety” 25
past three years including the reporting year.

MRERIERBL RBEZ=FZFE(ERBEFE)ATEEEMECHOARE [REEZ2]

i
KPI B2.2 Lost days due to work injury. "Health and Safety” 25
FRERIEEB22 BAIBGEAIERH - [MERELE
KPI B2.3 Description of occupational health and safety measures adopted, “Health and Safety” 24-25

how they are implemented and monitored.

MRAENIEREBR23 HWAMRAMBEREREL 2R AREBRTRERE . [REEZ2

Aspect B3: Development and Training

[EmB3 : BREEEI

General Disclosure Policies on improving employees’ knowledge and skills for “Development and 25-27
discharging duties at work. Description of training activities. Training”

—RRIREE BERRITEE BT TEREN MBS EENEER - HlFINE  [#HREE
& o

KPI B3.1 The percentage of employees trained by gender and employee To be disclosed N/A
category (e.g. senior management, middle management). in the following year

MERIERB  RUFINEERMN(WEREERE  PREERB) SAINZIIE BRT—FHE TE R
BEDH -

KPI B3.2 The average training hours completed per employee by gender and To be disclosed N/A
employee category. in the following year

REENIEEB2 RUFIREEERE D  BREETKZINFHRE - KR T —FHKE NE
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Index to the Environmental, Social and Governance Reporting Guide

BRE - AE AEIRHRERTIZ K5

Subject areas, aspects, general disclosures and KPIs Section

TREE  -EFH - —REBRBARERER B

Aspect B4: Labour Standards
fEME B4 : & T %A

General Disclosure Information on: “Labour Standards” 28
—RR IR BRABIEE T a8 H4 Th) ¢ [4 TR |

—
(Y]
-

the policies; and

HER R

—
(Y]
-

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer,

b) BETHETABEAZENHERERIAR

relating to preventing child and forced labour.

BER

KPI B4.1 Description of measures to review employment practices to avoid “Labour Standards” 28
child and forced labour.

BRERIEIRBA MRS R ESIREEARRET RS T - [45 TR ]

KPI B4.2 Description of steps taken to eliminate such practices when “Labour Standards” 28
discovered.

RARRERIEIRB42 MR E R B R HRR A BB TR 28 - [ 85 TR

Operating Practices

EEES

Aspect B5: Supply Chain Management
[EMEBS5 : HEHEEE

General Disclosure Policies on managing environmental and social risks of the supply “Supply Chain 29
chain. Management”

—AREE ERMEENRE R ERBREBUR [HrEREE |

KPI B5.1 Number of suppliers by geographical region. To be disclosed N/A

in the following year

FSERIERBS IR SHEEREE - AR T —EFHER NEA

KPI B5.2 Description of practices relating to engaging suppliers, number of “Supply Chain 29
suppliers where the practices are being implemented, how they are Management”

implemented and monitored.
BARAENIEIRB52 AR AHERNED - MERITEBEMNHERR [HrEEERE |
B AMEBERITRERTE -

KPI B5.3 Description of practices used to identify environmental and social “Supply Chain 29
risks along the supply chain, and how they are implemented and Management”
monitored.
BBERIEIRBS3 MM AREAIHERE FNRBE R RARES - ARBERT  [HEEEE]
MEERAE o
KPI B5.4 Description of practices used to promote environmentally preferable “Supply Chain 29
products and services when selecting suppliers, and how they are Management”

implemented and monitored.
BRERIEIRB5 4  HLEEHERSANMEERRER MREHED] - LAREHE  [HEEEE ]
BMITRERGE -
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Index to the Environmental, Social and Governance Reporting Guide
B -~ Al ARG RS 2 R G

Subject areas, aspects, general disclosures and KPIs

TREE  -EFH - —REBRBARERER

Section
=68

Aspect B6: Product Responsibility

[EEB6 : EmEE
General Disclosure

—RWEE

KPI B6.1

FASR AR IE15 B6.1
KPI B6.2

BABR AR WIETR B6.2
KPIB6.3

BB IR RIE1R B6.3
KPI B6.4

BABHA M IE1R Bo4
KPIB6.5

PR AR I 1R B6.S

Information on:
BEMEEERNRSNEREZS BS - ZEELESE
VAR s AR

—
(<]

) the policies; and

HE R

—
(Y]
=

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer,

b) FETHETABEAFZENHERERIAR

relating to health and safety, advertising, labeling and privacy matters
relating to products and services provided and methods of redress.
BER: -

Percentage of total products sold or shipped subject to recalls for
safety and health reasons.
EEIEEXRERAHT AL BERIEAMANKRNA DL
Number of products and service related complaints received and
how they are dealt with.

BN E M M RGHIRFE B AR EEH 7% -

Description of practices relating to observing and protecting
intellectual property rights.

Hi ot 62 1 S ARFE AN E AR AR 1B ) -

Description of quality assurance process and recall procedures.

HE SR TEREREMBWKIRT °
Description of consumer data protection and privacy policies, how
they are implemented and monitored.

flEE & ERRERALRBBOR - URARBERITRER X -

“Product
Responsibility”
[EmEE]

“Product
Responsibility”
[EmEE]
“Product
Responsibility”
[EmEE]
“Product
Responsibility”
[EmEE]
“Product
Responsibility”
[EmEE]
“Product
Responsibility”
[EmEE]
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29-31
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Index to the Environmental, Social and Governance Reporting Guide
B -~ Al ARG R 2 R G

Subject areas, aspects, general disclosures and KPIs Section

TREE  FH - —REBERBARERER B

Aspect B7: Anti-corruption
BEB7 : RES

General Disclosure Information on: “Anti-Corruption” 33
—ARIEE BRAMI-BEEE 9% - MGEREREN [RE)5]

(@)  the policies; and

@ BoR: X

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer,

b) BETHETABEAZENHERERIAR

relating to bribery, extortion, fraud and money laundering.

BB -

KPI B7.1 Number of concluded legal cases regarding corrupt practices “Anti-Corruption” 33
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.

MRERIERE  RREPEAEBETAREREREYCELENETRARMSF [RES]

BEE RARAKR -

KPI B7.2 Description of preventive measures and whistle-blowing procedures, ~ “Anti-Corruption” 33
how they are implemented and monitored.

RARAENIEIRB72 WA EE R B RIET - ARMEBRRTRERTE - [R&EF]

KPIB7.3 Description of anti-corruption training provided to directors and staff. ~ To be disclosed N/A

in the following year

FRENIERB73  HAREFERE TRHENRESE AR T —FHWE TER
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B - AE AEIRHRET R Z K5I

Subject areas, aspects, general disclosures and KPIs

TREE  FH - —REBERBARERER

Community
HE
Aspect B8: Community Investment

ETBS : HtERE

Section

=z ke

EH

General Disclosure Policies on community engagement to understand the needs of the “Community 34
communities where the issuer operates and to ensure its activities Investment”

take into consideration the communities’ interests.

—RWEE BRALR2ERTRLEMELERENEREAXKIDE [MtEREE ]

Z AL aS HY R o

KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, “Community 34

labour needs, health, culture, sport).

Investment”

MBENIEREs  FIRRERE(WHE REFH STHL - #FE X [tEEE ]

B -

KP| B8.2 Resources contributed (e.g. money or time) to the focus area.

MRENIERERS2 HAFIHBMBAER(WEELFR) -

Note:

1. Pursuant to Consultation Conclusions: Review of The Environmental, Social And Governance
Reporting Guide and Related Listing Rules, this section is required to implement for financial
year commencing on or after 1 July 2020 only.

2. Pursuant to Appendix 27 of the Listing Rules, KPIs in this section are recommended

disclosures only.

Wi

1.

To be disclosed N/A
in the following year

BRT—FHE TiE A

RIEFHNER  BHRE HLERELAREERR
REEETARA - AREAR 2020467 A1 BRZER
VTR F L -

BB EHRBINER27  AEHAOBRENIETER
EERE -
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