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DEFINITION OF TERMS

5k Bx Abbreviation Definition
ViN/N=i BEERERER AR AT Company/Fullsun Fullsun International Holdings Group Co,,
8RB International Limited
EHE RREFRZEREEGR R GEER Group Fullsun International Holdings Group Co.,
B 8~ 7] Limited and its subsidiaries
53| FHRBIMSE =T GREE - H' Guide Environmental, Social and Governance
KEBMEESD Reporting Guide set out in Appendix 27 of
the Listing Rules
RS HEREREBBRAT Hunan Fullsun Hunan Fullsun Group Co., Ltd.*
FTARA BRBE XS BRARES Listing Rules The Rules Governing the Listing of Securities on
Al The Stock Exchange of Hong Kong Limited
s BAfA 202091 A 1B £2020%128318 Reporting Period 1 January 2020 to 31 December 2020
JT AR®ETT RMB Renminbi Yuan
B 22 BT BERBERSFBRAR] Stock Exchange The Stock Exchange of Hong Kong Limited
i Note:
EARER RIESBHBAIN - P EARLEMEZMAK For the purpose of this Report and unless otherwise specified, the English translation of
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FULLSUN INTERNATIONAL HOLDINGS GROUP CO., LIMI
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the name of the companies incorporated in the People’s Republic of China is used for

identification purpose only.
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OVERVIEW

Fullsun International is delighted to present its Environmental, Social and
Governance Report (the “Report”) to demonstrate the Group's sustainable
development for the year ended 31 December 2020. This Report is
prepared in accordance with the Guide.

Environment, social responsibilities and governance are keys to the future
growth of the Group, which also understands the far-reaching influence
of our business model to the environment and the society. The Group has
decided to use the key performance indicators applicable to the Group
and prepared this Report for disclosure purpose in accordance with the
“comply or explain basis” as set out in the Guide. Besides, the Group will
continuously pay great attention to the environment, social responsibilities
and governance for the sake of integrating those works into our daily
operations.

This Report gives an overview of the concept of environment, social
responsibility and governance policy of the Group, the overall performance
and work highlights of the Group’s core business in respect of economy,
environment and society, as well as plans and goals to be achieved in the
short and long run.

The purpose of this Report is to enable shareholders, investors (including
potential investors) and the public to have a more comprehensive and in-
depth understanding of the Group's corporate governance and culture.
The Group is willing to take more social responsibilities, so as to maintain
the balance between stockholders’ equity and social interests. The data in
this Report is derived from the Group's official documents and statistical
reports, and is based on the aggregate data and statistics provided by the
subordinate groups under the relevant rules of the Group.
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SCOPE OF REPORTING AND KEY AREAS

This Report covers the data and information of the Company and its
major subsidiaries. The environmental data is mainly gathered from the
environmental, social and governance performance of the Group's major
residential projects, commercial projects and at its major workplaces.

The Reporting Period of this Report starts from 1 January 2020 to 31
December 2020. Through the analysis of the correlation between the
concerns of the stakeholders on the environmental, social and governance
issues and the business of the Group, this Report covers the content
required under the key performance indicators and other general
disclosure indicators.

REPORTING PRINCIPLES AND REFERENCE
STANDARDS

This Report is prepared mainly with reference to the Environmental, Social
and Governance Reporting Guide issued by the Stock Exchange, in order
to disclose the environmental, social and governance related information
which complied with the general industry and international standards. The
reporting principles emphasize the following four aspects:

Materiality: the threshold at which environmental, social and
governance issues become sufficiently important to investors and
other stakeholders should be reported in this Report.

Quantitative: the key performance indicators involved in the
effectiveness of environmental, social and governance policies and
management systems shall be, as far as practicable, presented in the
form of quantitative data accompanied by a narrative, explaining its
purposes and impacts.

Balance: this Report provides objective presentation of the Group's
performance to avoid selections, omissions, or presentation format that
may inappropriately influence report readers’ decisions or judgments.

Consistency: use consistent methodologies to allow for meaningful
comparisons of environmental, social and governance data over time.

ACCESS AND FEEDBACK TO THIS REPORT

This Report can be obtained at the Stock Exchange’s website
(www.hkexnews.hk) or the Company’s official website (www.fullsun.com.hk).
The Company believes that effective communication with our shareholders
is essential for ensuring that they are provided with timely access to
important information about the Company, in order to enable them to
exercise their rights in an informed manner. For enquiry or suggestion
regarding this Report, please feel free to contact us either by email at
cs@fullsun.com.hk or by post to the principal office of the Company at Room
2118, 21/F, Leighton Centre, 77 Leighton Road, Causeway Bay, Hong Kong.

FULLSUN INTERNATIONAL HOLDINGS GROUP CO., LIMITED
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ENVIRONMENT

The Group takes environmental protection, energy conservation and
emission reduction as its social responsibility for corporate development,
which promotes the development of green markets and reduces the risk
of climate change. In 2020, the Group, as always, advocates sustainable
development, puts forward for a higher energy conservation and emission
reduction requirement, and is committed to maximize the use of various
resources. At the same time of business development, the Group actively
carried out the construction of environmental protection culture and
raised the environmental awareness of all employees of the Group,
integrated the concept of environmental protection into all aspects of
daily operation and management, and made every employee to take a
responsibility. The Group always keeps abreast of the development of
the international environmental protection laws and the environmental
protection requirements of the locations where we operate, and ensures
that the implementation of its environmental policy is in compliance with
the international standards and is at the same pace as its global peers.

EMISSIONS

The Group places high emphasis on the management of emissions
generated from the course of operation. As a conglomerate in the real
estate industry, our operation has never generated excessive hazardous
and non-hazardous waste. During the course of our business, the
hazardous waste mainly includes cartridges used in printers and lighting
bulbs, while the non-hazardous waste is mainly waste paper. As for
the recycling of hazardous waste, it is disposed uniformly through the
property management companies to which the Group pays the rentals/
management fee as the relevant cost.

The Group adheres to green office and adopts different energy
conservation and emission reduction measures for different types of
resources in its operation and management. In terms of paper use,
paperless office is the office principle that the Group has always adhered
to. By migrating offline workflows to online, paper use has been greatly
reduced. At the same time, the Group promotes double-sided printing
and paper recycling, and strives not to waste a piece of paper. In terms of
energy use, the Group encourages all employees to actively respond to
green travel, and uses air-conditioners which do not rely on Freon or other
alternatives to avoid air-pollution and with advantages of high efficiency
and low energy consumption. The Group's control on emissions also
strictly complies with relevant national laws. During the Reporting Period,
the emission rate of the Group did not violate the requirements of the
Environmental Protection Law of the People’s Republic of China, Water
Pollution Prevention and Control Law of the People’s Republic of China,
Law of the People’s Republic of China on the Prevention and Control
of Atmospheric Pollution, Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution by Solid Waste and
other related laws and regulations.
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Energy Saving Slogan

USE OF RESOURCES

Fullsun International strives to create a corporate culture of resource saving
for the purpose of enhancing employees’ awareness of environmental
protection and encouraging them to actively participate in and contribute
to environmental protection commitments through a series of activities
such as afforestation and water-saving publicity. The Company also puts up
promotional slogans such as “Save every drop of water”, “Turn off the lights
to save electricity” and “Cherish the forest through double-sided printing”
near the restrooms, lights, air conditioners and photocopiers, and provides
employees with advices on the benefits of energy conservation and water-
saving so as to raise their awareness of environmental protection while
further improving the overall environmental protection performance of the
office.

HEERE L EEREEE
The 5th Tree Planting Event of Hunan Fullsun

6 FULLSUN INTERNATIONAL HOLDINGS GROUP CO., LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020




RERRXAER

HEHRN  AEEEETHERREMRAARAER
MERERER  BRETRR(EREERE
REERGD)  (PEARAMBIRRZEFE
B (RRIBRMRERFERGD)  (BERIRE
ISR T RIRBEERETHRE) - (EE
LB FRERBEHNTE) M(BRBEER
EYE o

AEERGHEMRERERE - BEDPA - R
AEHERRBIT T ELEEMEE  RRER
BRVBEREL—DN o BARKRENER
HEHRERAAERD VS HEUF) A8
EE—ENFE  JERFAFNEEYEA
BABIMAEMYERRS—RE - R - BET
WERERMERERAETAE A AREELD
BEEY(BERIN TEHRBEERERNTE -
AEBERREFAUFILEHREARELNT
2 FHRAURHRERARERELZENE
T+ NG I TE ST 1 O 45 s LA R BE AT BE 7 2R
MfEE e

RIE
ENVIRONMENT

ENVIRONMENT AND NATURAL RESOURCES

The Group has complied with all laws and regulations related to the
environment and natural resources during the Reporting Period, including
but not limited to the Regulations on the Administration of Construction
Project Environmental Protection, the Law of the People’s Republic of
China on Environmental Impact Assessment, the Regulation on the
Administration of Survey and Design of Construction Projects, the Interim
Provisions on Civilized Construction and Environmental Management
of Construction Site, the Emission Standard of Environmental Noise for
Boundary Construction Site Area, and the Environmental Quality Standards
for Noise.

The Group has been proactively organizing environmental protection
events. During the Reporting Period, Hunan Fullsun, a regional company,
held its 5th Tree Planting Event to contribute to the protection of the
environment and the alleviation of greenhouse effect. Although the
Group's business nature may, to a certain extent, cause impacts such as
biodiversity, on the environment and natural resources, the waste of each
regional subsidiary is uniformly disposed by their respective local property
management companies and the waste in project sites is treated by the
main contractors. Accordingly, the waste generated by the Group (except
exhaust gas) would not have a direct impact on the environment. The
Group will continue to pay close attention to any possible environmental
impact which may be caused by our business operation. If there is any issue
which may affect the environment and natural resources, the Group will
formulate specific measures to alleviate any possible damage.

EREREREBERAR 7
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EMPLOYMENT AND LABOUR PRACTICES

[ BARDE - EARNE o IAKBERTAS R
REBEAXNERLE - AT REBER LHFHE]
RRE - A THREXHFATE KRB FERMER
TERS AZHETAE WEE - BATE
BEAE B A B o AEEA[FER - K
B AR HERBANEBERREINBEER - K
EANERRE - BE - F8 - A% SJlFA
FERMETBAFREANATIERRP BRI
BREELETHEZKRER  HANERBENER

ETREERE -

AEERHECHERBLEABIATEERE - T
BrpR S BRMAT iR - FTETURL  RE
BZER 2RRINATHESR AKEF
BRITANEREETENZEEL - Bk
EREHBE - MRE T - WEBES R
BIANTBBER W TEERNERAS -
NEXZFIRRE THRARE - UHM RELZE
BB THEMN - TEHITERSINERES - EIE
BERUAT RZOBHNEESRFT -

HETHAZ -BERAKERENEEXE B2
BERMANEREECER/BETHERNBER
& AEBEBNONED2BETETELAMK
o EEAERKERSER - ATEREEER
RONER -

“An enterprise booms with talents and is doomed without talents.”
Upholding its principles of “Being a key to future success, talent pool
outweighs land reserve”, corporate visions of “Building a better life
together, lay a century-old Fullsun” and its attitude of “Being responsible for
employees’, the Group considers talents as the top priority of its corporate
strategies. Considering “Solidify foundation, strive for breakthroughs and
achieve results” as the Group's objectives of human resources planning,
the Group is striving for breakthroughs in six sectors, namely human
resources planning, recruitment, remuneration, performance, training and
talent development and employee relations, as well as monitoring the
achievement of human resources objectives continuously by quantifying
the completion of works.

The Group continuously extends and optimizes the “Five-Luck” talent
development scheme and strengthens the talent pool at each level
unceasingly, so as to create a talent supply chain which is “Tridimensional,
highly efficient, multi-level and comprehensive”. The Group constantly
promotes the standardization of human resources management, optimizes
the incentives for remuneration and assessments and strengthens
staff trainings, as well as attracting professional talents of each level by
incorporating with this “Five-Luck” talent development scheme. We
enhance the overall quality of staff members by professional trainings and
encourage the enthusiasm of our staff by remuneration and assessments,
so as to establish an elite Fullsun team continuously, which can truly realize
the talent-driven corporate competitiveness.

Sharing with employees is the corporate culture that the Group has been
promoting and the scientific human resources management system
provides necessary protection for staff development. The Group is devoted
to helping all employees to have achievements in work and enabling
individuals to develop simultaneously with the Group, so as to facilitate the
achievement of overall strategic goals.

FULLSUN INTERNATIONAL HOLDINGS GROUP CO., LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020
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EMPLOYMENT AND LABOUR PRACTICES

Fullsun International retains talents by offering brighter career path, better
development platform and more attractive incentives. Personal characters,
capabilities and working performance are principles for promotion, which
is one of the features of the Group's talent development. Whenever
there is vacancy in the Group, employees are encouraged to compete for
promotion.

In respect of emoluments, by incorporating the current salary level,
the Group actively explores the reform on remuneration system and
establishes a comprehensive remuneration and welfare system, while
sorting out the relationship between salary and personal performance,
and clarifying the related mechanism. Meanwhile, we enhance the
remuneration management and control, formulate the standards of
remuneration management, increase the evaluation index of sales rebate
and timely adjust our remuneration standards according to market
research results. During the Reporting Period, the Group has formulated
the “System Plan on Emolument” and “Remuneration Management
System”, so as to carry out standardized management in respect of
emolument. In view of performances, the Group has set up scientific
performance indicators which meet the development requirements of
the Group and analyzes performance indicators at all levels from the
Group to each individual. At the same time, the Group will make timely
linkage adjustment to the performance assessment indicators according
to the changes of the Group’s operating goals, so as to real-time ensure
the consistency with the Group’s operating goals. In addition, the Group
gradually implements the project uniform liabilities system, and infuses
responsibility into performance evaluation indicators to ensure the projects
run steadily as planned.

BRERETIFBE
Inviting guests to host seminars
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Inviting guests to host seminars
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EMPLOYMENT AND LABOUR PRACTICES

AEBBEGRERFEREPFEERSEL L -
EEMAEEBABTER Y BHEFHNRY EFAE
#49455%  EREREELUHNTSES B
B A E TIRIETEEFNEREF - 8|H=N
MEBEELHEET -

The Group has made positive efforts to promote equality and diversity
during the recruitment process. The proportion of female in the total
employees of the Group raised from approximately 42% last year to
approximately 45.5%. Fullsun International shows great respect to female's
equal rights, and also actively offers convenience and benefits to female
employees, such as organizing activities on 8 March, the International
Women'’s Day, to show its care for the female employees.
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Small gifts for Women’s Day

During the Reporting Period, the Group has no significant matters in
violation with any laws and regulations related to employment. The
Group strictly complies with the Labour Law of the People’s Republic of
China, the Social Insurance Law of the People’s Republic of China, the
Law of the People’s Republic of China on the Protection of Rights and
Interests of Women and the Trade Union Law of the People’s Republic of
China. The Group also strictly complies with the regulations in Hong Kong
including Employment Ordinance, Employees’ Compensation Ordinance
and Minimum Wage Ordinance, etc. The Human Resources Department
reviews the relevant laws and regulations on a regular basis. If the relevant
provisions are updated, the staff will be notified immediately. If necessary,
the Group will organize relevant meetings to train the staff.

1 O FULLSUN INTERNATIONAL HOLDINGS GROUP CO., LIMITED
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KREBEBEEER  AEERGEREERFTEH Pursuant to relevant laws and regulations, the Group provides
HREBBEHMERAESFTEIRE - TMEFRHIR contributions to social insurance of the mainland China and contributions
HEFERE - BAATERE  £B5RE % to the Mandatory Provident Fund Scheme of Hong Kong for eligible
WA R R EARB - employees. The Group also provides employees in the mainland China
with medical insurance, workplace personal injury insurance, maternity
insurance, endowment insurance and unemployment insurance.

rEBEETREREER(DER)

Breakdown of employees of the Group (by categories)

BRI &2 BRERED R ER D REREE D
By gender By age By region By education level
2% 6%
52% ‘ 35% - 13% 34%
48% 63% 94% 53%
m X B 30EmMT m Al B ARAT
Female Under 30 years old Mainland China Below Bachelor
m= W 30-508% B BINEERE) m AR
Male 30-50 years old Overseas (Including Bachelor
W S0REIA L oo Kona Macauand m ELRME

Above 50 years old Master or above
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HEALTH AND SAFETY

The Group always believes that the core competitiveness of an enterprise
is mainly derived from its employees. The enterprise can enjoy growth only
by nurturing its employees into elite talents. The Group strives to establish
a good and comfortable working environment for its employees and
safeguard the workplace safety, so as to enable every employee to have
achievements under good working atmosphere.

During the Reporting Period, the Group did not violate any national laws
and regulations in respect of safe working environment. During the year,
Hunan Fullsun arranged routine fire escape drill to raise staff's awareness of
safety at workplace in order to avoid safety risk. Meanwhile, to ensure both
the physical and mental health of staff, routine body check, regular physical
exercise and recreational activities have been arranged for staff during the
year. Apart from body health, the Group also places attention to the mental
health and spiritual care of staff at all positions. It has specially formulated
the “Fullsun Group Internal Communication Management Regulation” to
advocate "barrier-free communication for all staff”, encouraging staff at
all positions to communicate with their superiors in a formal or informal
way. All managers of the Group are required to consider the opinions and
emotions of their subordinate employees to create a harmonious and
seamless communication atmosphere for continuous improvement of
employees’ satisfaction. The Group arranges different activities such as
mini marathon, staff birthday parties, festival celebrations and fellowships
every year to show its care for the physical and mental health of all staff and
enhance the level of their commitment.

The Group pays equal attention to the safety of working environment
in construction sites and requires the main contractor of each project
to establish a safety management system on-site and ensures its
effectiveness. Before commencement of construction project, the main
contractor is required to provide “Three-level Safety Training” for all workers
to enhance their safety awareness and standardize the safe operation
procedures for workers, so as to endeavor to achieve zero accident
during construction and provide safety protection materials and safety-
related services for front-line staff comprehensively. At the same time, the
Group assigns a dedicated safety personnel and carries out daily on-site
inspection and prepares detailed records. Also, regular safety meetings
are held to summarize our safety management works and conduct
timely investigations for potential safety hazards as well as propose
corresponding solutions, so that the relevant workers will be accountable
to ensure the personal safety of every staff.

'l 2 FULLSUN INTERNATIONAL HOLDINGS GROUP CO., LIMITED
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ERESETER
EMPLOYMENT AND LABOUR PRACTICES

During the Reporting Period, the Group has no significant matters in
violation of any laws and regulations related to employees’ health and
safety. The Group strictly abides by laws and regulations such as the
Production Safety Law of the People’s Republic of China, the Administrative
Regulations on the Work Safety of Construction Projects, the Trade Union
Law of the People’s Republic of China, the Law of the People’s Republic
of China on Prevention and Treatment of Occupational Diseases, the
Regulations on Work-related Injury Insurances and the Social Insurance Law
of the People’s Republic of China. In addition, the Group has established an
internal safety management system, implemented a safety and accident
management plan and a safety responsibility system to ensure the system
and operation comply with relevant laws and regulations.

DEVELOPMENT AND TRAINING

The Group considers talent development as its core vision, promotes
the work styles of “unity, high efficiency, integrity and pragmatism” and
implements the training concepts with full coverage in the Group. Based
on the training programs, the management level, each of functional
department, business department and newcomers are faithfully advanced,
so as to enhance work techniques and integrated work quality of all
employees.

In 2020, subsequent to the high-quality knowledge sharing and training
platforms such as “Fullsun Lecture Hall" and “Fullsun Law and Finance
College” created for different fields of profession in the past, we also
strengthened the training on project operation management and
project sales for the purpose of improving product quality and building
brand of the Company through thematic trainings on improving project
quality, speeding up project operations, ensuring construction safety and
strengthening professional sales skills etc.

BRI AR
Training for marketing managers

B #53
Project training

EREREREBERAT 'I 3
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EMPLOYMENT AND LABOUR PRACTICES
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B T e 5am| 55 TARRAARIEM -

LABOUR STANDARDS

Fullsun International has strictly complied with the national and local
laws and regulations in relation to labour and human resources and
recruitment is carried out based on fair, open and voluntary principles.
Legal employment contracts are entered into on the commencement date
of employment. Forced labours are strictly prohibited. The Group offers
marriage leave, compassionate leave, maternity leave, family reunion leave
and annual leave to encourage employees to achieve work-life balance.

During the Reporting Period, the Group has not violated any laws
and regulations in relation to the prevention of child labour or forced
labour, including the Labour Law of the People’s Republic of China, the
Employment Ordinance (Chapter 57 of the Laws of Hong Kong), Provisions
on the Special Protection of Juvenile Workers and the Provisions on the
Prohibition of Using Child Labour.

'I 4 FULLSUN INTERNATIONAL HOLDINGS GROUP CO., LIMITED
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OPERATING PRACTICES

The Group has established the management system and administrative
measures specially for suppliers and customers, which demonstrates
the Group's effective control on the impact on the environment and the
society directly attributable to its business operation. In terms of supplier
management, the clarification of the functional area of the management
roles and internal control of closed-loop management has achieved
standardized management of the supply chain. Meanwhile, the Group
establishes a clear communication channel with the suppliers to facilitate
the efficiency in reviewing the contents related to the suppliers. In terms
of customer management, the Group extensively listens to opinions from
customers and proactively responds to customer needs, to continuously
improve the corporate service level and quality. The Group strives to
eliminate all forms of corruption and adopts a zero tolerance attitude
towards such behaviors.

SUPPLY CHAIN MANAGEMENT

The Group has established a sound management system for suppliers and
a standardized management flow on significant issues such as supplier
access, performance management and performance evaluation. Since
supplier has a direct influence on product quality, the Group highly values
the review work of supplier access. The Group conducts multiple review
on basic information, qualifications, engineering technology standard and
samples to ensure the fulfillment of project construction requirements.

During the Reporting Period, the Group performs inspective evaluation on
suppliers, updates the list of cooperating suppliers and carries out supplier
performance evaluation in accordance with the requirements of the
system. The distribution of suppliers by location is as follows':

HEEE S AR E

Distribution of suppliers by location

9%

10%

3.5%

25% [l

17%

14%

m L W T
Shanghai Jiangsu
mER p:pan
Guangdong Zhejiang
g m 5
Fujian Hong Kong
il HAth
Hunan Others
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PRODUCT RESPONSIBILITY

The Group has prepared the “Construction Project Management Measures”
to further standardize general subcontracting and supervision unit
management, implement construction quality policy and clarify general
subcontracting and quality management responsibilities of supervision
unit, to facilitate a “win-win” cooperation. The Group has established
standard work flows for project quality management prior to, during
and after the project. Before the commencement of works, the Group
implemented detailed management requirements and norms of behavior,
and the suppliers can only commence construction after fulfilling the
Group’s requirements. During the construction, the Group carries out
quality and safety checks for the construction regularly and establishes
clear communication channels, so as to ensure the works to be carried out
in an orderly manner. During the acceptance phase of works, the Group
has formulated the standard acceptance procedures, which not only
clarifies the detailed acceptance standards for each construction, but also
standardizes the procedural documents like the forms which need to be
submitted in the acceptance phase of works.

During the Reporting Period, the Group has no significant matters in
violation of any laws and regulations related to products and quality of
services.

The Group strives to comply with the relevant national policies, laws
and regulations in relation to protection of intellectual property rights.
During the Reporting Period, the Group did not receive any reported case
regarding maintenance and protection of intellectual property rights.

The Group strives to protect privacy and the relevant information of
the consumers. Non-related person shall have no access to customers’
information.

During the Reporting Period, the Group did not receive any complaint and
litigation case caused by disclosure of customers’ information.

*I 6 FULLSUN INTERNATIONAL HOLDINGS GROUP CO., LIMITED
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RES

AEBRBRERM - WUNBEHE - KT
MEBE R - RSB BUAEHONT
TERER] - MR R B SR BB E R R REME -
R - AEERE(ETREERINE) HET
BISHMER - BERRETT T HE - MEAHE
K o B REEGIECE TRRREEBRE) -
RAETREILERE-RZERIEE B
ZHROERTEERBE TE#S - 88 THRER
THERET2EMER B TZHUMEHRR

B RIEREEE -

AEBERBET(REARKMBEAE) (P E
ARKMBHEFE) - (REARKFMBE RS

EHFR)  (BARELAEBHRITRANETH
)~ (P EE AR MBI REEE) FCF - BREE 15
1) FEEER -

WEHA - RERARAEBESLERENETR
HRERY - BEXBNERR - AEESE—F
TEEERE  AAKENREZRERANRK

<

ﬁ

2B AR
OPERATING PRACTICES

ANTI-CORRUPTION

The Group reduces the occurring possibility of corruption by setting up
the responsibility coverages of each department and role, and segregating
incompatible responsibilities, under which, each shall perform his own
functions subject to accountability and restrictions. It has also set up
“Staff Reward and Punishment Management Regulations” to clarify the
definition and punishment on staff corruption so as to provide a system to
be followed. Beyond that, the Group has developed “Employee Integrity
Practice Regulations” to clarify the integrity supervision organization-
Integrity Enforcement Working Team, which works with the audit
department under internal control center to form a cooperative working
mechanism. This has put forward comprehensive requirements for the
integrity of employees, establishes multi-faceted reporting channels, and
promotes supervision from all employees.

The Group strictly complied with the Criminal Law of the People’s Republic
of China, the Criminal Procedure Law of the People’s Republic of China, the
Anti-unfair Competition Law of the People’s Republic of China, the Interim
Provisions on Prohibiting Commercial Bribery, the Anti-money Laundering
Law of the People’s Republic of China and also the Prevention of Bribery
Ordinance, etc.

During the Reporting Period, the Group or its employees did not involve
any corruption or money laundering case. Following the business
development, the supervisory system will be further improved to provide a
strong protection to the sustainable development of the Group.

EREREREBERAR 'I 7
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While striving for development, the Group has always emphasized social
responsibility and home-country feelings. Keeping in mind the mission
entrusted by the society, the Group takes making contribution to the society
as its corporate responsibility for fulfilling its corporate commitments, and
promoting traditional virtues. While fulfilling social responsibilities, the
Group also actively builds a responsible and effective company culture, and
encourages employees to participate in social dedication with practical actions.

EERRE RS - EITPIMATER

Employees of Hunan Fullsun participating in the volunteer activity of picking
up waste and planting trees outdoors

HtERE

AEBETEHESSELERS - flw : EHA
B BERMNT  SHRERZEHN -

AEE-HEIBEINEERE  ®EHRN - K
SEAEMSFEFNRAENE TETTHER &
BEEIRERARBNNERE L - SHEREHE
SN R R AXRRIE -

AATMELRANEL - HEA [EEHE
RN - HHERBTRRBY - AEEEE—
IBEAE RO BB K (A B ] - 5%
BIERDH  RBESALRZHE  EHES
BT B RE Y B -

AL - LEFTT - AEEHE—EBHET
EENHEEL  EEXBRORE - TEHHQ
FERSHRRELEERADZFE - BHRRE N
SRmAHT - BHEEXE - BERTENG
Nafsrd - AEREEBITHE SR -

COMMUNITY INVESTMENT

The Group regularly organizes various community services, such as
planting trees and donating blood, to seek contribution for the community
development.

The Group has always paid attention to the employees’ lives security.
During the Reporting Period, the Group organized donations for
employees with special needs from their families. On the basis of securing
employee protection and company benefits, employees are provided with
additional corporate human care.

The Company actively participates in public welfare undertakings and
continues to donate to the “Care for Juvenile Scheme” to help outstanding
students in completing their studies. As ever, the Group will continue to
participate in and promote the “Care for Juvenile Scheme”, to take public
welfare as its responsibility, and to call on more people to participate in the
program to help more children in realizing their dreams.

Never forget the original intention, and move forward with love. The Group
will always strive to fulfill its corporate social responsibility. Throughout
its corporate development, it will continue to share the Company’s
achievements with all sectors of the society, actively participate in social
welfare activities, and promote corporate culture, to promote the spirit of
public welfare with practical actions, and implement social dedication with
corporate responsibility.

FULLSUN INTERNATIONAL HOLDINGS GROUP CO., LIMITED
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Subject areas, aspects, general disclosure and key performance

indicators (“KPlIs”)

BENE  EERERET
Locations of disclosure, indicator values and
remarks

ARE

A. ENVIRONMENT

BEA1 - By

Aspect A1 : Emissions

—RIEE ﬁ%ﬁ@ﬁ&mxﬁ SHERR -« MK R LAY HE BERN  AEENIOBEEVBRYESR—

General Disclosure - BEREBEREVNELESY - Aﬁ B TNHRERER  BK - BEEZEY
LBZ% )53 Ve EEARBNAEERRETFERARE
b) BFEHEHITABEAFXENABEZER MHEEKAREREYER Z\\T%TEAEADV@%E}]/E\E&
BROEE R PR A2EARMRE [RIE P HEBEHEL

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to air and greenhouse gas emissions,

discharges into water and land, and generation of

hazardous and non-hazardous waste

HEHA - AEERERERBKEBE YA
HYERERIITR °

Based on the model of management, part of the
waste treatment is provided by the Group's property
management company of the related property and

no material disposal of waste gas, waste water and
hazardous waste is involved. The material disposal of
waste gas is the greenhouse gas produced by vehicle
fuel burning during the course of our operation. For
specific policies of energy conservation, please refer to
the relevant descriptions set out under “Environment”
of this Report.

During the Reporting Period, the Group did not record
any act which was non-compliance with the national
laws and regulations relating to emissions.

EEA11 e iR AR AR R B BB REAILHINOY : 347F 5=
KPIA1.1 Types of emissions and respective emissions data  FRE(E¥(SO.) © 0.073F 52
FERIBERR  0.149F =
Nitrogen oxides (NOx): 3.47 kg
Sulphur oxides (SOx): 0.073 kg
Particulate emissions: 0.149 kg
A2 BERBAEME(AMAE) R(MER) ZSILIRCOIBENESFT34M
KPIA1.2 BE(WMNGESESM  5E%GTE) Total carbon dioxide (CO2) emissions: 34 tonnes
Greenhouse gas emissions in total (in tonnes)
and, where appropriate, intensity (e.g. per unit of
production volume, per facility)
EZEA13 FREEEEREMEE (AME) R (WE  0.048ME (A & &)
KPIA1.3 R)BE(NMAGEESEM - BIERETE) 0.048 tonnes (toner and bulb)

Total hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit of
production volume, per facility)

5T 1 2020F AR S BRI 1B

R o

AREBKERITE  TERERIIEAZSRD

%ZTF;‘EE”(%%Z?ETE?E S RAREEE MRS TWERAH

Y EBANFEERZNERMARRE - MBOBEREFKA

Note: Due to the impact of the epidemic and the decrease in business volume of the Company during the Reporting Period of the year 2020, the working hours and
the numbers of people in work decreased, while more home office hours was recorded than previous years, therefore, some values significantly decreased as
compared with last year. The data were collected and calculated based on “Coefficient Indicator Guide” and the indicators of the locations where the Company

operates.

BREREREEERATF
20203R3% - ' RERRE
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FEHE -

Subject areas, aspects, general disclosure and key performance

BH - —REBERBRENER

indicators (“KPlIs”)

BENE  EERERET
Locations of disclosure, indicator values and
remarks

EEA1.4 FTEAEEREEYES (UMETE) R(E 028 (BEA)
KPIA1.4 B)ZE (M EESEN - BIEKRMTE) 0.2 tonnes (waste paper)
Total non-hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit of
production volume, per facility)
EEALS AU EBE R E M R PR IS AR 2 RARRE [ PR -
KPIA1.5 Description of measures to mitigate emissionsand  Please refer to the relevant descriptions set out under
results achieved “Emissions” of this Report.
EEA16 HREEEERBEEEEYNSE  REE AEENEEVDHALEMTVE(KE ER)
KPIA1.6 HERHE N PIRRR B—ERIE -

Description of how hazardous and non-hazardous
wastes are handled, reduction initiatives and

results achieved

The Group’s waste treatment is provided by the
property management company of our operating
centres (a building/a zone).

BHEA2 : EREHR

Aspect A2 : Use of Resources

—RIRE

BREAER(BIERIR - KREMEME)

General Disclosure VIR

Policies on efficient use of resources including

energy, water and other raw materials

SRARE [ERER T EEREL -
Please refer to the relevant descriptions set out under
"Use of Resources” of this Report.

EEA2.1 RENESMNEER SBEER(ME -  BHEREE 7281 6TRF
KPI A2.1 RIYH) BRE(UTETRSFAE) REE  RARHEMEE 7,585 75K
(WMAEESEMN - SERGETE) VUM 2. 70
Direct and/or indirect energy consumption by geih - TEA
type (e.g. electricity, gas or oil) in total (kWh in Electricity consumption: 7,281.6 kWh
'000s) and intensity (e.g. per unit of production Natural gas consumption: 7,158.5 com
volume, per facility) Gasoline: 2.7 tonnes
Diesel: Not applicable
E1EA2.2 BEKEREZEE(NMABEEEN 81K F/KE 62680
KPIA2.2 MERTE) Water consumption: 626.8 tonnes
Water consumption in total and intensity (e.g. per
unit of production volume, per facility).
jEEA2.3 Ha e R R e st B R AT S AR REEFANZERY REN S EMERmAE
KPIA2.3 Description of energy use efficiency initiativesand 8 * T&FRARR - AWM T HIERRRITHLE ©

results achieved

BEESX - fieeaE - AREESESIHRA -
OB ARSREVE R : R TS ERARBERNA -
The Group uses air conditioning without using Freon
or other alternatives which will cause no pollution

to the atmosphere and will help improve the eco-
environment of the urban city by high-efficient, low
energy consumption advantages. Meanwhile, paperless
office has been advocated to reduce the use of paper
and recycle unutilized paper or waste paper.

20
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CORPORATE SOCIAL RESPONSIBILITY PERFORMANCE OVERVIEW
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Subject areas, aspects, general disclosure and key performance

indicators (“KPlIs”)

BENE  EERERET
Locations of disclosure, indicator values and
remarks

EEA2.4 MASRBGER KR LA EABE - AR REIRREKEEHE  RESZEEHKEH -
KPIA2.4 FAKBET B RATEKR Water saving principle has been promoting to the staff
Description of whether there is any issue in to increase their water saving awareness.
sourcing water, water efficiency initiatives and
results achieved
E1EA25 HEmAAEEMANRE (UMAE) R XAEEMPEEBIRETHRKREETE &
KPIA2.5 (WER)BEESMEE HERBEMF -

Total packaging material used for finished
products (in tonnes), and if applicable, with
reference to per unit produced

Packaging of finished products is not involved in the
operation of the Group, thus packaging material is not
necessary.

EBEA3 . RERXKRER

Aspect A3 : The Environment and Natural Resources

—RIRE

General Disclosure

WMEHTAHRREERAEREREATE
BB

Policies on minimising the issuer’s significant
impact on the environment and natural resources

2REARE [BERRAER T EERER -
Please refer to the relevant descriptions set out under
“Environment and Natural Resources” of this Report.

1512A3.1
KPI A3.1

W EBEHEHRRERAARERNEATLE
REEREBEELENTE

Description of the significant impacts of activities
on the environment and natural resources and
actions taken to manage them

REENEBEUEEHRBELRAER(A - £
SME)WRBEERNTE - BERAHSRHAMT
BEHBRNEENYE BB AN
RRAREREEZENEIR @ BHIT s HIEaE
B AR BE AT RE S R fE 3 o
The business nature of the Group causes no material
impact on the environment and natural resources
(e.g. biodiversity), but the Company will always be
aware of any possible impact which may cause by the
operation. If there is any issue which may cause impact
to the environment and the natural resources, specific
measures will be formulated to alleviate any possible
damages.

BREREREEERATF 2]
20203R3% - ' RERRE
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Subject areas, aspects, general disclosure and key performance

indicators (“KPlIs”)

BENE  EERERET
Locations of disclosure, indicator values and
remarks

B.#E
B. Social

BREERETIESR

Employment and Labour Practices

EEB1 : EfE
Aspect B1

: Employment

—RKE

General Disclosure

BRI MR MERE - THERH -
BREY - FEHE 2 - REBAKLEM
%i}%&%ﬂﬁ’\] :

ﬁk‘r

&—rﬁ%’éﬁ/\ﬁi TENHEBAER

RO E R

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to compensation and dismissal,

recruitment and promotion, working hours,

rest periods, equal opportunity, diversity, anti-

discrimination, and other benefits and welfare

2R ARRE [ERE T HER -
Please refer to the relevant descriptions set out under
"Employment” of this Report.

151EB1.1
KPIB1.1

RIS - BREEE  Fi  HWENBES D
B 8 A8

Total workforce by gender, employment type, age,
geographical region and education level

BT 144
IR -

B :69: 75
HIEREEE S :
Bigam 172
BEFRE S :
305K AR £ 51 30-508% :
rHEE s

RERL 136 BINE
BREFZ S

ABIAT = 49 A"} : 76 AL 19
Total number of employees: 144

By gender:

Male: 69; Female: 75

By employment type:

Labour contract: 172

By age:

Below 30 years old: 51; 30-50 years old: 90; above 50
years old: 3

By geographical region:

Mainland China: 136; overseas (including Hong Kong,
Macau and Taiwan): 8

By education level:

Below bachelor: 49; bachelor: 76; master or above: 19

90 : 50BRLAL 3

BIRE) 18

FULLSUN INTERNATIONAL HOLDINGS GROUP CO., LIMITED
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Subject areas, aspects, general disclosure and key performance

indicators (“KPlIs”)

BENE  EERERET
Locations of disclosure, indicator values and
remarks

#54B1.2
KPIB1.2

BRI - FheAE R RihE 5 K {EBRAKLL
Employee turnover rate by gender, age group and
geographical region

BIRAEK : 424%

BH5E s -

5 :61%: & 39%

BRERE D -

30BRPA T ¢ 22% + 30-505% ¢ 65% ¢ 50BRIA L 13%
ZHHEES -

REE © 92% : BINEHERE) : 8%

Employee turnover rate: 42.4%

By gender:

Male: 61%; female: 39%

By age group:

Below 30 years old: 22%; 30-50 years old: 65%; above 50
years old: 13%

By geographical region:

Mainland: 929%; overseas (including Hong Kong,

Macau and Taiwan): 8%

[ETB2 : BEHZE

Aspect B2 : Health and Safety

—RIEE

General Disclosure

FRRELZ2TERBERREREEHRBE

MiEER

@ BX: K&

b)) BFHBETATEAZENHBAERK
RO E R

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer

relating to providing a safe working environment

and protecting employees from occupational

hazards

SRAHE [RERZ D |PAERAHL -
Please refer to the relevant descriptions set out under
“Health and Safety” of this Report.

$5EB2.1 AT ERBEMILT /A B LR 0
KPI B2.1 Number and rate of work-related fatalities
$51&B2.2 ETEEATEAH 0

KPI B2.2

Lost days due to work injury

151EB2.3
KPI1B2.3

R PRV R R B 2 245 0 - AN AR
BT RERTTA

Description of occupational health and safety
measures adopted, how they are implemented
and monitored

AEECBETRERER2EEBARE I
BEREIRHTRBERRZERE -

The Group has obtained certificate in relation

to occupational health and safety management
system, and arranges occupational health and safety
examination for all staff annually.

BREREREEERATF
20203R3% - ' RERRE
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BENE  EERERET
Locations of disclosure, indicator values and
remarks

[BTEB3 : BRERIEI

Aspect B3 : Development and Training

—RiNE

General Disclosure

BRARMEERTT TIERE A E RN

BUR - HHAF A S

Policies on improving employees’ knowledge and
skills for discharging duties at work. Description of

training activities

S RARRE [BRIEI P AEBRER -
Please refer to the relevant descriptions set out under
"Development and Training” of this Report.

E1EB3.1 BRUFILEEEAN(MSRERE  PRE BIHEJIBEEE100%
KP1B3.1 BEZ)ISNXIIEERDL BHFIE S -
The percentage of employees trained by gender 55 100% ; 3L 100%
and employee category (e.g. senior management, %EEIﬁﬂg’/ﬁ 5
intermediate management) SAREEE 1 100% : PAREIERRE © 100% ;
E@ET : 100% °
Percentage of trained employees: 100%
By gender:
Male: 100%; female: 100%
By employee category:
Senior management: 100%; intermediate management:
100%; general staff: 100%.
fE1EB3.2 RIERREEERIES  BREETKR 28/
KPIB3.2 B P15 B B 28 hours

The average training hours completed per
employee by gender and employee category
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BENE  EERERET
Locations of disclosure, indicator values and
remarks

[ETHEB4 : B TR

Aspect B4 : Labour Standards

—RNE

General Disclosure

BEEB IEE T3R8 TH)

(@) BR &

b) BEFHETABEAZENHEBAEER
RO E#

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to preventing child and forced labour

SR ARWmE [BTERPAEE#R o
Please refer to the relevant descriptions set out under
“Labour Standards” of this Report.

151EB4.1
KPI B4.1

st i T TR B O] eV e LA S B T R 5 )
8T

Description of measures to review employment
practices to avoid child and forced labour

2R RHRE [STERPAEERL -
Please refer to the relevant descriptions set out under
“Labour Standards” of this Report.

#51ZB4.2
KP1 B4.2

IR B IR E AR TR ER A B 15 P S
2 5

Description of steps taken to eliminate child and
forced labour practices when discovered

EINRERRABRME HEIREER BER
EEERBEELE BB EHEEREAR
EAFERE  HRERARTUEE - A5H
EARREPRARELBERER -

Suggestion boxes are placed at the staff's lounges to
allow feedbacks from the staff. All feedbacks will be
directly submitted to the general manager, who will
assign designated personnel to investigate and verify
the non-compliance issue and impose penalty to the
parties involved. The Group did not record any non-
compliance for the Reporting Period.

BREREREEERATF
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FEHE - - —REBERBRENES BEVE  EERERETE

Subject areas, aspects, general disclosure and key performance Locations of disclosure, indicator values and
indicators (“KPls”) remarks

EEEN

Operating Practices

fEmBs @ HEHEEE
Aspect B5 : Supply Chain Management

—RIRE ERHEENRE M g RRBR S RAHE [HEEEIR [P -
General Disclosure  Policies on managing environmental and social Please refer to the relevant descriptions set out under
risks of the supply chain “Supply Chain Management” of this Report.
fE1EB5.1 i@ &l D e HEE A B EE S (1E) -
KPIB5.1 Number of suppliers by geographical region R - 58
£ 32
B 29
HE : 36
B 21
AT 27
T 5
Hith: 18

HmAEAL : 206

By geographical region:
Guangdong: 58
Shanghai: 32

Fujian: 29

Hunan: 36

Hong Kong: 21
Zhejiang: 7

Jiangsu: 5

Other: 18

Total number of suppliers: 206

f51€B5.2 B ERAEAMHERNED  MERTER 2SRAKRE [HEREE |FHAEHET -
KPIB5.2 B HEREE  UREABOIHBMITR  Please refer to the relevant descriptions set out under

BEEITA "Supply Chain Management” of this Report.
Description of practices relating to engaging

suppliers, number of suppliers where the
practices are being implemented, how they are
implemented and monitored
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CORPORATE SOCIAL RESPONSIBILITY PERFORMANCE OVERVIEW

TRHE —REERERERER

Subject areas, aspects, general disclosure and key performance

indicators (“KPlIs”)

BENE  EERERET
Locations of disclosure, indicator values and
remarks

[BTEB6 : EMEE

Aspect B6 : Product Responsibility

—RE

General Disclosure

ﬁﬁ% iR fEEmMRBNEREZS &
CBEERLBEEE AR ED

L'tﬁzﬁ 54
b) BFHBITAGEATENHBERE R
RO E R

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to health and safety, advertising, labelling

and privacy matters relating to products and

services provided and methods of redress

S2EARE [EmEEIPAEBRER -
Please refer to the relevant descriptions set out under
"Product Responsibility” of this Report.

154EB6.1

E%&Eiiﬁuu%@%{qﬂ Rzl FEIER

KP1B6.1 L GER)
Percentage of total products sold or shipped
subject to recalls for safety and health reasons
{E1$B6.2 BEEMPREMRRENRFHREUREYES 2841A&E [EmEE /T AR -
KPI1 B6.2 7 Please refer to the relevant descriptions set out under

Number of products and service related
complaints received and how they are dealt with

“Product Responsibility” of this Report.

151ZB6.3

Tt B 4 v N RS RSB EE AR B R RO 1B 1

SAARE [EmAT]HERBEL -

KPI B6.3 Description of practices relating to observing and Please refer to the relevant descriptions set out under
protecting intellectual property rights “Product Responsibility” of this Report.

{515B6.4 B 20 E 1B A2 N E fn BWAR P SRARE [EmBEEIPAEBRER -

KPI1 B6.4 Description of quality assurance process and recall  Please refer to the relevant descriptions set out under
procedures "Product Responsibility” of this Report.

{E1EB6.5 HIUEBEERRERFLBEE - AREA 2R4FRE [ERETIPAEBRREL -

KPI B6.5 HITRERG A Please refer to the relevant descriptions set out under

Description of consumer data protection and
privacy policies, how they are implemented and
monitored

“Product Responsibility” of this Report.

BREREREEERATF 27
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CORPORATE SOCIAL RESPONSIBILITY PERFORMANCE OVERVIEW

TRER - REERERERER

Subject areas, aspects, general disclosure and key performance
indicators (“KPls”)

BENE  EERERET
Locations of disclosure, indicator values and
remarks

[EEB7 : RES
Aspect B7 : Anti-corruption

—RIEE ﬁ%ﬁf‘ﬁtﬂﬁﬁ% R MFERAERER
General Disclosure ) K &
b) BsFEEITABERNTEMNHBRBEEZR
IR E R

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to bribery, extortion, fraud and money

laundering

SRARRE [ REF P HEEHER -
Please refer to the relevant descriptions set out under
"Anti-corruption” of this Report.

{51EB7.1 REZHANEETANEEERETEELE 0
KP1B7.1 MWEISRAARITAE B KAFAE
Number of concluded legal cases regarding
corrupt practices brought against the issuer or its
employees during the Reporting Period and the
outcomes of the cases
{51EB7.2 M SBHEME LB REF - URABBARITR 2RXRE [REFITFHEBHEL -
KP1B7.2 EERITA Please refer to the relevant descriptions set out under

Description of preventive measures and whistle-
blowing procedures, how they are implemented
and monitored

“"Anti-corruption” of this Report.
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T EEREHM

CORPORATE SOCIAL RESPONSIBILITY PERFORMANCE OVERVIEW

—REERERERER

Subject areas, aspects, general disclosure and key performance

indicators (“KPlIs”)

BENE  EERERET
Locations of disclosure, indicator values and
remarks

HE

Community

[EEBS : HERE

Aspect B8 : Community Investment

—RE

General Disclosure

5 LA?iE%E@X&%E%LPﬁEﬁEmEﬂ
HREXB TS E B RMROBR
Policies on community engagement to
understand the needs of the communities where
the issuer operates and to ensure its activities
takes into consideration communities’ interests

SERRE [HLEIRE [PERERL -
Please refer to the relevant descriptions set out under
“Community Investment” of this Report.

E1EB8.1 EIEREBR(NHE  BEFH SHIF FEEFIBEMELENEREFR LR
KPI B8.1 KRR Xk 85) BEEY RERENERNREEHSHE Y
Focus areas of contribution (e.g. education, MEEITEE -
environmental concerns, labour needs, health, The Group cares about the development and needs
culture, sport) of the community where it is operating, and makes
contribution to the society in various aspects such
as voluntary activities, environmental protection and
providing subsidies to children in poverty.
{515B8.2 EEIHBAEBANER(INEENERE) SEBREEARK20000007T
KPIB8.2 Resources contributed (e.g. money or time) tothe B TR &8 A R#40,0007T
focus areas EFEE R AIR200A
HREE R R315/ N

Donation by the Group: RMB2,000,000

Donation by the staff: RMB40,000

Number of volunteers: 200 persons

Number of hours of voluntary work done: 315 hours

BREREREEERATF
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