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1. ABOUT THIS REPORT

Emperor Culture Group Limited (the “Company”) and its
subsidiaries (collectively referred to as the “Group”) principally
engages in entertainment, media and cultural development
businesses. It acknowledges the significance of effective
environmental, social and governance (“ESG”) initiatives at
operational level. By adopting environmental and social initiatives
into its business operations, the Group can enhance its cost
efficiency and risk management, and make informed decisions
by engaging with the stakeholders of the Group. By so doing,
the Group can operate in a responsible and sustainable manner.

This report describes the ESG values and initiatives of the Group
for the financial year ended 30 June 2021 (the “Year”). The
contents of this report provide its stakeholders with an overview
of the Group’s efforts regarding ESG impacts arising from its
daily operations. This report complies with the provision of the
ESG Reporting Guide as set out in Appendix 27 of the Rules
Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited. It is recommended that this report is read
in conjunction with the Company’s Annual Report 2020/2021,
in particular the Corporate Governance Report and Directors’
Report sections therein.

This report is available on the website of the Company
(https://www.empculture.com) and Hong Kong Exchanges and
Clearing Limited (“HKEX") news website (https://www.hkexnews.hk).
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BOARD STATEMENT

The board of directors of the Company (the “Board”) has
overall responsibility for the effectiveness of the Company’s
ESG strategy and reporting, in order to ensure the Group is
operating its cinema operation and films and cultural investment
businesses in a responsible and sustainable manner.

The Board has adopted the ESG Policy and has delegated the
Executive Committee of the Company (“Executive Committee”)
and ESG Work Team to handle all ESG-related matters covering
operations, legal and compliance, internal control, human
resources, as well as marketing and communications.

The Executive Committee is responsible for (a) identifying ESG-
related risks and issues in relation to the Group’s businesses
and making recommendations to the Board on setting ESG-
related goals in relation to the Group’s businesses as well
as management approach and strategy; (b) overseeing the
formulation and implementation of action plans by the ESG Work
Team; and (c) monitoring and evaluating the effectiveness of
such action plans for achieving the ESG-related goals related
to the Group’s businesses by reviewing the key performance
indicators of each action plan.

The ESG Work Team is mainly responsible for formulating the
action plans and ensuring their execution by respective teams, to
achieve the ESG-related goals set by the Board and Executive
Committee. The ESG Work Team will report at least once per
year to the Executive Committee on the progress of such action
plan.

The Board will review the progress made towards achieving the
ESG-related goals related to the Group’s businesses as well as
the effectiveness of the management approach and strategy
based on the report submitted by the Executive Committee.
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1.1
BEZSEEBERMFTG

Stakeholders Engagement and Materiality Assessment

The Group is committed to making proactive efforts to
continuously interact with key stakeholder groups. The Group
maintains active engagement with its stakeholders, and collects
their feedback through various communication channels to
understand and address their concerns in order to improve the
Group’s operation and practices correspondingly.

Major Communication Channels I £ j& i R}

Customers

BxE

Employees
8T

Onsite communications °

RSB G A

Social media e Employee engagement surveys
AR ETZ2HERE[S

Emails o Staff activities

EX ETEH

Customer service hotlines e Daily communications

A RIS AR A&R7h

Performance appraisal interviews

AEERNEFTEZEFRNEREETHE
Eg - AEBREFSNERFEZBRE
TEBSERBRENEERERR
TREDEHEBELR M EAEH
MEEMBE -

Shareholders
and Investors

BRRRIREE

e General meetings
RERE

e Corporate websites
1AL

e Meetings and conference calls
ERRBEES

e Corporate communication documents
N EIBER A

]
Business Partners

and Suppliers o
BB R AER o

Community

&

e Community services
RS

e Corporate websites

e Daily communications
BERXR

e Assessments

FH AL
e Meetings e Social media
2% R R

[
Government and
Regulatory Bodies
B R EEE i

e Regular dialogues
TR
e Meetings

e Forums and conferences
MIEMER
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Based on the stakeholders’ feedback, the material issues were RBEFNENER  LUTAEHBAIE
identified as follows. The Group’s performance regarding these ZBZE - AEERZEEZENREZR

issues are discussed in this report.

A T

Material Topics &= & :% 8

Environment Iz 15

° Energy conservation

° Waste management
&) & 8

o Waste recycling

BEWMEERA A

& rekh

Operating Practices #& % = iR}

o Supply chain management
e g E B

o Products and services quality
EmlRBEER

° Customer privacy protection
BEREALBERE

o Anti-corruption
R85

o Compliance with laws and regulations

BTIEBI KIER

Emperor Culture Group Limited
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Workplace T Fi5Fh

Employment and labour practices
&% K55 TIE B

Diversity and equal opportunities
ZRUHEBNTERSE

Training and development
Bl R

Occupational health and safety
BxEREZS

Work-life balance

TREEETE

Community it &

Employee volunteering
B TEBRBE
Community fundraising
ftEERK



2. ENVIRONMENTAL
PROTECTION

21 Environmental Policies IZi8 &

IRIG{REE

During the Year, the Group continued making its best
endeavours to protect the environment in its business activities
and workplace. The Group also educates its employees on their
awareness of promoting a green environment. The Group seeks
to identify and manage environmental impacts attributable to
its operations, in order to minimise these impacts if possible.
Various measures have been adopted to reduce energy and
other resource use, minimise waste and increase recycling,
and promote environmental protection in its supply chain and
marketplace. These measures are discussed in section 2.2 “Use
of Resources” of this report.

2.2 Use of Resources & B {# F

RAFE AEERBERNDEXBEED
ERIFESHERRRRE AEETH
BHEERAHKRZERENER - A&
EENHBLEEHEXBHRBERLZ
TE BREZSTERTERERE -
AEBEERNZABEURERRAE
EFORAE  BEBESIENEREMR - W
HUEERENDSHETRER - AFHEE
BRAREF22TERER ZH -

2.2.1 Energy Saving

Global warming and climate change are among the major
environmental concerns in every part of the world. In an effort to
reduce carbon footprint and mitigate emissions, the Group actively
promotes efficient use of energy and adopts green technologies
in its office at Emperor Group Centre, 288 Hennessy Road, Wan
Chai, Hong Kong (the “Hong Kong Office”).

At the Hong Kong Office, energy saving LED fluorescent tubes
are fully used. The staff are encouraged to switch off their lights
when they leave their office for more than one hour. Staff are
also required to turn off the lights and air-conditioning in their
zones after work. Besides, some passenger lifts are switched
off after office hours.

In some of the Group’s cinemas, LED energy-saving lamps are
used. The cinemas’ electricity consumption is strictly monitored,
and light switch on/off time are set; while projection equipment
is regularly maintained. The Group has also posted “Saving
Water” signs in the toilets of certain cinemas, to remind staff
and customers to conserve water. To raise their energy saving
awareness, the Group conducts energy saving training for its
staff on a regular basis.

2.2.1 BERETHY

2HBEMRRBIESENERBDIRE U
AMEEBERE - AROREDRHE
DEER  AEBAERMNE S EFERS
BossE R S E@MA LM AR (TE B
NE NEMETHELRMEERE -

BERMAEEREMRAMENLEDLE -
AEBELBET  HMERABAZEEBE /)
B RIBIEMAZTNRNA - AE TR
W HEIFS B EHAE A - s
RFAREEBERIRETEHE -

REENE B ER TLEDEERE - &
REEBREEE  HEBCHERE
WEMEERREKE AEREBEELS
BrEFRME BRI ORE - RE
ETRBEESHHRK RIEeHEHRER
#HoOAEETEHABE TETEHREI -
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2.2.2 Waste Reduction and Management

The Group engages employees in their waste behaviours and
encourages recycling practices in the workplace. In the office
building, the building’s property management company has
appointed recycling contractor to collect and recycle used
papers, plastic bottles, aluminium, glasses, fluorescent tubes
and computer equipment. Recycled bags are also put in the
Hong Kong office to collect waste papers for recycling.

In the Group’s cinemas, eco-friendly straws, instead of plastic
straws, are provided to customers to reduce the environmental
damage.

2.2.3 Paper Reduction

In an effort to reduce the use of paper, admission by QR code
scanning has been adopted in some of the Group’s cinemas.
A QR code is provided for each online ticketing transaction,
and customers may present the QR code at the entrance for
admission without the need to print the tickets.

The Group continues to encourage a paperless working
environment which not only reduces environmental damage
but also fits commercial goals, as it can save physical space,
facilitate information sharing via IT networks, and reduce
complicated documentation procedures. In recent years, the
Group has implemented paperless internal human resources
processing such as employee time sheets, payrolls,
applications, surveys, assessment papers, inspection forms and
many more. Moreover, duplex printing and copying has become
the norm within the Group, greatly reducing paper consumption
and saving costs. Usage data of office printing machines is
regularly collected and assessed for monitoring the efficiency of
the paperless environment.

leave
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Partnering with its printing solutions provider, the Group has
adopted “Follow You” print solution in the Hong Kong Office,
helping the Group becoming more cost efficient through smarter
printing. The print solution enables the Group to achieve
environmental objectives by reducing unclaimed printing, as
printing is released only upon presentation of a staff card from
that particular staff who gives the printing instruction.

BEFORE YOU

PRINT

The Company strongly recommends shareholders to access

its corporate communications, including financial reports,
through the websites of the HKEX and the Company, instead
of receiving printed form. By introducing electronic means of
corporate  communications to shareholders, the quantity of
printed materials has been considerably reduced. This paperless
practice thus helps to protect the environment, as well as save
costs for stationery, printing and administrative charges, etc.

2.3 Climate Change Impact Rz &tz &

=

AEEHRINNDASAEHRERESIE TBF
A= IR Follow You,BIED 5 & » &
BRI EERAEREREEMHER
ek o AMNEHIIEERNEBEEETIR
FHEEBEHRE TEHEEETITH
A Al s A | ARESNENWER - M
FEAEBEZRREMW -

RATMAEBK RN BB AER
AL ERAR BN (B EY B RE)MIE
WEREN ) XX 4 - BB AR RSIAB T RA
A HIRIE KRR - thEMK(H
MERARERE  FASHOXERR
HRIRITHRERS -

The world’s climate has changed significantly in the past
decades — global temperatures have increased and extreme
weather events are becoming more frequent and severe, which
may cause disruptions to business operations globally, and in
turn poses adverse effects to the macro economy.

The Group is mainly engaged in cinema operation which does
not involve large scale production. The increase in temperature
may lead to an increase in the energy consumption of the
Group’s cinemas. The Group will continue to monitor the
potential risks of climate change and its impacts on the Group’s
operations and customers, and devise and implement preventive
and emergency measures accordingly. Besides, the Group will
continue its efforts to control energy consumption and carbon
emissions.
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2.4 Environmental Performance Summary IR iE R EEF N E

During the Year, all of the Group’s revenue was derived from
cinema operations. Emperor Cinemas Beijing, located in the
Group’s headquarters in mainland China, Emperor Group Centre
Beijing, covers an area of approximately 6,800 square metres. It
is the first cinema with a laser IMAX screen in Chaoyang District
and one of the Group’s flagship cinemas in the mainland China.
To illustrate its sustainability performance, the Group continued
to collect quantitative data from Emperor Cinemas Beijing with
the same methodology as the previous year. The operation
teams were required to submit key performance indicators
data periodically, which were being calculated according to
standardised formulas. The relevant data is as follows:

RAFE > REEZBRAZEREBE K
EB AR REBXUMNRAEEBER
BEAMIBEIE - RREEE RO - 15
1 #96,800F 5K HBBERE—RES
FEHIMAXENE R W EAKREERR
Nt EPR—EEESEZH  AEE#IE
RIERRESEHLLU E-—FERKZ
FTHRBEELEE URTREAFER
B -BEEGZERERRERBREN
BIR > YREK - ANETE - HE
HEWT

Indicators 1512 FY2019/204F £ |FY2020/21F €
GHG Emissions & = & 82 HF i
Scope 1 GHG emissions (kgCO,e) N/A N/A
BRIBEREHFR(EAT_SLREEFR) N H 13 F
Scope 2 GHG emissions (kgCO,e) 347,451 501,794
FRE2EEREHBR(EBAT_atixE 2B K
Scope 3 GHG emissions (kgCO,e) 912 1,200
BRI E=TRBHFBEBAFT_SKEEHFK)
Total (Scope 1, 2 & 3) GHG emissions (kgCO,e) 348,363 502,994
MEREHBBE(HBE1 2B BAT_SLREEHK)
GHG emissions intensity (kg/m?) 51 78
BERBHERBRE(AT/FEHX)
Energy Consumption fEiB H 5
Direct energy consumption (GJ) N/A N/A
BHERRBER(TEER) N H 38 R
Indirect energy consumption (GJ) 993 1,865
B FEFE(TIREE)
Total energy consumption (GJ) 993 1,865
RIFEERE(TEER)
Energy consumption intensity (GJ/m?2) 0.2 0.3
BERHFERE(TRER FHXK)

Emperor Culture Group Limited
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Indicators 1§ 1% FY2019/204 £ |FY2020/215F /&

Waste Management [ ¥ ig I8
General refuse disposed to landfills (kg) 21,822 20,659
ZENREEEN —RED(AT)
General refuse intensity (kg/m?) 8 3
—MRENBE(ART,FHXK)
Total recycled waste (kg) 570 260
O EE ) HR B (A T)
Recycled waste intensity (kg/m?) 01 0.04
Bl EE M E E (AT T K)

Water Consumption 37K &

Water consumption (m?) 2,847 3,600
FKEB(ILFK)
Water consumption intensity (m3/m?) 0.4 0.6
FEXKEREGIFXFEHXK)

The operation of Emperor Cinemas Beijing was suspended for
a certain period in FY2019/2020 due to Covid-19, therefore the
energy consumption during the said financial year remained
at a relatively low level. With the operation of Emperor
Cinemas Beijing resumed normal in FY2020/2021, the energy
consumption bounced back accordingly.

The Group has set a target to reduce energy consumption
by 5% in the above cinema by FY2025/2026 or before, with
FY2020/2021 as the baseline.

HRFERERE AREEEEZHN
2019/2020F EE—KRISEE =& & -
At R ERERN IR EEMRTEREY
BEKE BEIRREERZHNEE
2020/2021F EWRIE EE @ 82R B FEIR
BRTRE -

AEBECDTIXTBEZE » Ll2020/20214F E
BB A2025/2026FE E S 2 Bl E LR

REBEHBDBERBFES. °
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3. WORKPLACE QUALITY

TIREFTESR

3.1 Workforce Distribution and Diversity & T 2 i & B 5 Z st 1t

The Group believes that a motivated and balanced workforce is
crucial for building a sustainable business model and delivering
long-term returns.

As at 30 June 2021, the full time and part time employees of
the Group totalled 436 (2020: 502), working in mainland China,
Hong Kong and Malaysia.

The demographics of the Group’s workforce as at 30 June 2021
are summarised below:

By Region
&t E

AEEXRGF EREIHEHAEHE L
ETERK RREUAFERKERALS
REREOFNWERTE -

20216 H30H » A& E & H EH436
(2020£F :502) B 2B KB ES - N H
B A FEKSERAEER -

MR2021E6H30H  AEBCZE I HHE
BBt T

By Age

FY2019/
20205 &

FY2020/
20215 E

%

FY2019/
20204 & ) Faiild

RER
F/Y2020/ 38%
(2021 ERE

I Hong Kong ®» Hong Kong <25 » <25
BB BB
® Mainland China ® Mainland China » 26-35 » 26-35
A B A B A
Malaysia » Malaysia >36 ™ >36
o Lk HRP
By Gender By Employment Type

BRI

ZEEER

FY2020/

20215

FY2019/
2020 &

I Full Time » Full Time
= Male » Male
% 2 28 2B
® Female ® Female » Par:[\Tlme » Par:[ Time
Z o8 SR A
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The Group has a diverse workforce in terms of gender and age,
providing a variety of ideas and levels of competencies that
contribute to the Group’s success. The Group is firmly committed
to gender equality, and particularly encourages female
participation in the Board, and at managerial and operational
levels.

The management believes that employees are important assets
of the Group, and remains committed to attracting and retaining
talent with diverse backgrounds for achieving sustainable growth
and maintaining a stable turnover rate. The turnover rates of the
Group’s workforce as at 30 June 2021 are as below:

AEENETEKRKREANRFERE MM
Al REZTENBREASEREMNEK
B RASENKIMEHER - AEE—
ERTMUEFERA LEXFIME
EFXS EEHLEEEECSHE-

EEEMRG BLNALECEEREE
BAORSIMHEERARAETNAL - DIE
BUFBEERAGERBEMNREAEX - RN
2021 6H30H » A& B & T M A E
‘F:

By Gender By Age By Region
gkl RER RitE
Female 1% >36 3% Malaysia 4%
£ BRAE
Male 42% 26-35 25% Hong Kong 34%
5 55
<25 52% Mainland China 52%
HE A i
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3.2 Labour Standard %5 T 1E#

The Group strictly complies with HZEA RIELME L &S F
7%, Employment Ordinance (Cap. 57, Laws of Hong Kong),
Employment Act (Act 265, Laws of Malaysia) and other statutory
requirements regarding employment and labour practices.
The Group is dedicated to providing equal opportunities in all
aspects of employment and ensure the workplace is free from
discrimination. The Group ensures employees receive fair and
competitive remuneration packages in accordance with their
experience, qualifications, performance and market rates, and
are being reviewed on a regular basis. To attract and retain
talent, comprehensive benefits are provided by the Group, such
as employer’s voluntary MPF contributions, medical coverage,
life insurance and extra paid annual leave. Part of the employees
are also entitled to one day of birthday leave, providing them
with an additional day off in lieu of a birthday gift.

To ensure the staff clearly understand their rights and
obligations, the employee handbook and other policies and
guidelines are in place covering the areas of compensation
and dismissal, recruitment, working hours, rest periods, equal
opportunity, anti-discrimination and other fringe benefits, etc.
The Group has been reviewing its related policies from time
to time to ensure the Group complies with the latest statutory
requirements. To create a stronger bond between the Group and
its staff, the Human Resources Department invited colleagues to
participate in an anonymous employee engagement survey, so
that the Group can identify the key areas for creating a happier
and more productive working environment for its staff. Also, a
set of grievance procedures is also in place, to provide staff with
a channel to confidentially escalate complaints and concerns to
the Human Resources Department.

The Group fully complies with relevant laws and regulations in
related regions concerning prevention of child or forced labour.
In the recruitment process, the Group implements appropriate
procedures to ensure that employment adheres to minimum age
provisions of applicable laws. The Group also prohibits any form
of child or forced labour. The age and identity of its employees
are verified and employment contracts are entered into with each
of its employees.

The Group values workplace wellness practices that support
employees’ health and well-being. The Group encourages
breastfeeding and provides a designated private space in the
office building to support breastfeeding female employees to
express breastmilk according to their schedule during working
hours. These “Breastfeeding Friendly Workplace” measures
demonstrate the Group’s commitment to the well-being of its
employees and their families.

Emperor Culture Group Limited
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3.3 Occupational Health and Safety ¥ @R KL 2

The Group prides itself on providing a safe, effective and
congenial work environment for its staff. Health and safety
training is provided to employees on induction. Workshops and
seminars on different topics are regularly held, to present the
latest information and raise awareness of occupational health
and safety issues for employees.

The Group enhances emergency preparedness and ensures
there are well-stocked first-aid kits in the office to protect the
health and safety of employees, in the event that they are injured
at work. An automated external defibrillator (“AED”) has been
placed in the office building to rescue potential victims of sudden
cardiac arrest. During the Year, an AED awareness training
course was held for the staff, to reinforce their techniques in
the resuscitation processes. Besides, the Group has arranged
staff who had received the Standard First Aid Certificate from
the Hong Kong Red Cross to provide First Aid treatment to
colleagues in the Hong Kong office whenever needed. The
cinemas are also equipped with first aid and medical supplies.

AEEFNRHREIRELE SR LEFT
Bz THERE - WsI LIRS - RARE
BEIFEREXBEARZE2EI - AKETE
HERARETENBE T FEHRATS
U2 EHMEM  MindEEHB=EE
BERRE2ITHENESR -

AEERABRSERBENRERRAE
NERmFTEMNSHE LURETIRETHS
ReEEREEINRERZR - BEEN
DEEBRECAEDNEBREREHAKE
DAGLBE R O BB BB T R S R 1T/ BD -
RAFE AREEHETHERAEDEH
FHIRRE - DN E S Is - ok - R
SERFTEESBITTFESHNES
REIRFEREEBRAETRHEAME
TRHESHEE - B AT ERS TS
KEEM® -

Every case of injury, if any, is required to be reported to the
Human Resources Department and be individually assessed
under the internal guideline procedures. During the Year, there
were 78 (2020: 4) days lost due to work injuries. No critical
incident was reported.

BRIGER(AMB)FTERZEANDER  LIREAFLIESIE
FETHEIFE RAFE > HIEEXRIFHEHR78(2020
FHR - BEREEREHHRE -

Number and rate of work-related fatalities & T T- 89 A 8 & tE &

ltemI& B FY2018/20194F & FY2019/20204 & FY2020/2021F [E
Number of work-related fatalities 0 0 0
TTHHAS
Rate of work-related fatalities 0 0 0
ITTHLEX

Indoor Air Quality Certificate
(Good Class)
EGE P TR

[JohL -

In May 2021, the Hong Kong Office, along with many other
units of the Emperor Group Centre, were awarded an “Indoor
Air Quality Certification — Good Class” by the Environmental
Protection Department, under its voluntary Indoor Air Quality
Certification Scheme for Offices and Public Places.
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The Group prioritises its staff and customers at all times. In
response to Covid-19, the Group has specially established
a committee and formulated contingency plans with the
involvement of the senior management team. Human
resources issues have been discussed, and precautionary
measures have been put in place.

AEE-—BESHEETLBEERAER
- EHFBRSER  AREES
REEEBNSET  EFKZT—

BEESUHETEEFE  ERA
NERHBEFLF W LEARREX

ZHFEB R

During the Year, all of the Group’s local Emperor Cinemas
were thoroughly cleaned by staff every day including lobbies,
theatres, concierge areas, self-service ticket machines, kiosks,
escalators, washrooms, stair handrails, etc. The Group also
conducted deep cleaning using GERMAGIC™ Thyme, which

can effectively eliminate bacteria and viruses,

including

Covid-19, in order to provide a better and safer environment

to its customers.
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Besides, the Group actively monitored the preventive measures taken by the
office building’s property management company, including posting health
advice posters at eye-catching locations in the office building, and installing
infrared temperature sensors in the lobby to check the body temperatures of
everyone entering and leaving the building, to reduce the chance of infected
persons entering the office building. The Group also further strengthened the
disinfection and cleaning of the workplace, including meeting room facilities,
table tops, and door handles, to maintain good environmental hygiene.
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During the Year, the Group specially purchased and placed more
air purifier in various locations in the Hong Kong office to keep
the workplace clean and safe. The Group has also purchased
disinfectant coating sprayers to disinfect the Hong Kong office on
a regular basis. When the pandemic was most severe, the Group
took further measures and arranged for its staff to work from home
according to the operational needs.

In December 2020, a confirmed Covid-19 case was identified in the
office building. The Group promptly arranged a deep cleaning and
thorough disinfection in the Hong Kong office, to ensure a safe work
environment for its staff.

In order to further contain the pandemic, the government has
extended the Covid-19 vaccination program to multiple age groups.
The Group encourages employees to receive the vaccinations, and
understanding that the employees may need more rest after the
vaccinations, the management has specially granted two leave days
for each employee after receiving the vaccination to show its care
for its employee.

REAFE AEEFEBEEZERFALRIALBERETBRAEMN
ZEME DBRFRIFSMBEREARRZ AEBULBETHSEE
BB EHATERAZTETHES AREBREREMNFIR A&
EERNYE—THER REXBFTERHETIERIF -

R2020F12F  RAMARBRE - BN EBRESEDER - AKE
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3.4 Work-life Balance T {24 5F /Y 1

The Group believes that maintaining work-life balance is AEEBEEGE EF I FEAETFTNTEHY
essential for sustainability and a sound body and mind for every B8N EITHWAFEZRERBLERE R

employee.

Mid-Autumn Festival Delicacies
EREEEEPM

Christmas Lucky Draw

B 5 K H 38

Emperor Culture Group Limited

REXLEXEBBRAR

BE-

September 2020
2020494

As a token of appreciation and to celebrate the
Mid-Autumn Festival, mooncakes provided by The
Emperor Hotel were given to and shared among
employees in Hong Kong, while employees in
mainland China received a Mid-Autumn gift bag
which included a mooncake, drinks and other food.

RREASENOLERBENPUE  FEETE
BY-R2ZTHARERSBIEMEMANVAS > BA
ETRIERBEAMN MELEMERFHHKE
A o

December 2020
20204124

The Group arranged a Christmas Lucky Draw for its
staff in mainland China, so they could celebrate this
joyful festival together.

REBABEANETIRFY—ERERFZERNME
EMMATLU-EENEERENEGA -



International Women’s Day March 2021
Bl % 4% % B 20214 3H

In the mainland China office, each female employee
was given a gift box of towels on International
Women’s Day, as a token of appreciation for their
contribution to the company.

EEARAZE  AEEFHNEERRZHERBE
EMRETFEMLXET UM BEATFHMNE

June 2021
20214 6H

Dragon Boat Festival

Ui °F Bf 75 &b

The Group arranged some activities for its mainland
China staff such as fan painting, DIY wallet, dragon
boat online race, etc, and gave each staff member a
rice dumpling to celebrate the Dragon Boat Festival.

AEERBEAETIRET-LEHMERHE  DIVE
BULKR LEALEES YEBRXT - BASER
FYRETD LIEMKFHE -
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3.5 Development and Training 2% & & &l

Recognising the importance of skilled and professionally trained
employees, the Group offers comprehensive training to enhance
the knowledge, skills and work capability of its staff. The Group
encourages and provides subsidies to employees at all levels to
pursue educational or training opportunities that achieve personal
growth and professional development. A policy on External
Training Subsidy is in place, allowing every staff member to

AEEHAKREARNMEEXREINE
TE2M% FARE2EAEIILE
FFETHH@ ~ See Rk TFEEN - AKE
REYEPRRETEEH2HEET
DEREBABRREEXRER - AKE
RONBEBENHR EESEETRE
REESTHERRE BERERE -

develop and maintain job-related skills for full performance.

The Group conducted various trainings covering occupational
safety, customer servicing skills and management skills, etc.

Fire Drill
HBEEER

In order to raise the awareness of fire safety among
staff and enhance their knowledge regarding
evacuation, as well as to familiarise them with the
fire escape routes and evacuation procedures, the
Group has arranged fire evacuation and fire-fighting
drills for mainland China staff, with firemen explaining
fire safety knowledge and demonstrating fire-fighting
equipment, etc.

RYRBEIZHENRE2EHMNERETREA
B URREEBRBERBRRERER > ZEES
BAE TR HMARBABRAES  WHEBEHE
BEOHB R 2@ LB NKENF
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The Group adopts a zero-tolerance approach
towards all forms of corruption and bribery. This is
clearly stipulated in all employees’ contracts which
prohibits staff from accepting advantages, gifts or
entertainment from all business partners. These
policies are explained during induction training and
freely accessible on the Group’s intranet. To maintain
vigilance against corruption risks, the Group also
offers internal refresher training such as talks or
seminars on business ethics on a regular basis,
delivered by the Independent Commission Against
Corruption.

During the Year, the number of training hours of the
staff of the Group as below. The decrease in the
number of hours is mainly due to the delay of training
as a result of Covid-19.

Training Hours 1% 3ll| A% £

AERH - ANESNEBERNERRNE
B -EEMBRBARATHBEHERE RIEET
BEXMBEAXBHNTR  BYRE - BLBUR
EEABEINSFELZRE T EASERERNL
BEHER RIRFHESEABRNEBNL FT&E
EEHRENTEECEI  WARBRAZSEFENEG
XEBBEXMTS -

RAFE AEEETHHEIFHAT - FilFHE
WA EERBREREEBEEEIENEERT -

ltem 15 B FY2019/20204F & FY2020/2021% £
Total training hours 18,099 16,859
i@ 5% I B B

Average training hours per employee 36 39
BHE T VIR B
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4. OPERATING PRACTICE

Varlax

41 Supply Chain Management f}f f£ §# &

LR T AR

ik

The Group has established solid relationships with a number of
cinema exhibition equipment and services providers in mainland
China and Hong Kong who maintain high levels of quality control
and service standards.

The selection of suppliers is based on criteria such as quality,
supplier’'s capability and experience. The Group has stringent
requirements for suppliers in respect of environmental protection.
The Group examines certificates provided by suppliers and
checks whether their products have already complied with the
environmental protection requirements. The Group has also
implemented a stringent goods inspection process, to assess
whether the goods conform to the specifications. Preference
is given to suppliers who demonstrate their environmental
commitment.

ARERSFEFTRESELERBR
BATHRENBAEEEYERTR
EERRBERIBEN A EEE -

HEBMHENDREEER EHEK
REERET FAEEHHEBRERE
RESTHEBRBENER -FAEREHKERX
HEMREMANES ULABREHERE
CENEGREREEZR - AKELEE
BENREAR BRRESEEYER
ENaRE ERETRAREENHE

4.2 Product Responsibility and Customer Services

EmaETREFRE

The state-of-the-art cinemas under the Group offer premium
viewing experience for audiences. The theatres are designed to
provide an unparalleled and luxurious visual, audio and sensory
experience, resulting in enhanced customer satisfaction. Some
of its cinemas possess various advanced technologies and
facilities such as IMAX theatre system, Screen X, 4DX or MX4D
motion systems, D-Box seats and Dolby Atmos sound system.

The Group believes in recognising the support and loyalty of its
customers. To appreciate these valuable relationships, the Group
has established an exclusive loyalty program for rewarding loyal
customers with unmatched privileges and special offers. The Group
has also enhanced customer engagement by increasing the use
of social media and launching more promotional activities.

Complaints from the customers are independently investigated
and handled according to its internal guidelines. During the
Year, 3 customer complaints were received. The complaints were
diligently assessed and addressed in a timely manner.

4.3 Protection of Data & ¥l{F i

AEEETLCENSEERABREH®RS
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The Group places the utmost importance on protecting the privacy
of its customers, partners and staff in the collection, handling,
safekeeping, use and retention of their personal data. The Group
adheres to the applicable data protection regulations and ensures
appropriate technical measures are in place to protect personal
data against unauthorised use or access. The Group also ensures

Emperor Culture Group Limited
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that customers’ personal data is securely stored, and processed
only for the purpose for which it has been collected. Relevant staff
are provided with adequate training in compliance with applicable
laws on data privacy protection, to strengthen their awareness and
to protect personal data against loss, unauthorised access, use,
modification or disclosure. In addition, access to the customer
database is limited to authorised staff, whilst authentication is
required before accessing the data. To reduce the risk of identity
theft, the Group takes appropriate measures to dispose of
documents that contain customer information.

SETEREFEABEHELZ2ZEM
i WRBZWERIEENAREE -
AEERBEENLBREEREZAMA
BEITREREEI LINARKENE
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4.4 Protection of Intellectual Property {F & %04 &= #
e

The Group protects its intellectual property rights by prolonged
use and registration of domain names and various trademarks.
The Group’s trademarks and domain names are constantly
monitored, and renewed prior to their expiration.

“IL E” has been recognised as well-known to the relevant public
in mainland China and has obtained cross-class protection from
the National Intellectual Property Administration, affirming the
Group’s wide acknowledgement in China and its brand value.

AEEZEBFEERAMNERIRERA
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4.5 Anti-corruption/Anti-money Laundering X &;5 & % £

In order to enhance ethical corporate culture and practices, the
Group has established policies and procedures for anti-corruption,
anti-money laundering and counter-terrorist financing.

It is essential for the Group’s employees to acquire a better
understanding of bribery, extortion, corruption and related acts.
In addressing and mitigating corruption risks, a set of guidelines
in giving and receiving gifts, or offer in the form of meals,
accommodation and entertainment, as well as interacting with
government officials, was established to outline acceptable and
unacceptable conduct in employees’ daily business activities.
It targets to ensure every employee adheres to applicable legal
requirements and make ethical business decisions. Special care
must additionally be taken to ensure that all business dealings
with government officials are conducted in a context that is free
from any form of corrupt practices.

The Group has long adopted an Anti-money Laundering and
Counter-Terrorist Financing Policy and Procedure (“AML Policy”).
The AML Policy establishes the general framework for combating
potential money laundering and financing of terrorism, and
provides guidelines for preventing the Group’s employees and
clients, customers, suppliers, vendors and contractors from being
misused for money laundering, terrorist financing or other financial
crimes. The AML Policy indicates the kind of potentially suspicious
transactions or activities that employees should look out for.
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The Group has set out the key provisions relating to anti-
corruption legislation. The Group has also adopted a
whistleblowing policy and procedures for all levels and operation
under the Group, so staff can raise concerns — in confidence
— about possible improprieties such as misconduct and
malpractice in any matter related to the Group. These policies
and procedures together with the code of conduct can be found
in the employee handbook.

During the Year, no legal case regarding corrupt practices
was brought against the Group or its employees. Also, no
whistleblowing concerning a criminal offence or misconduct was
reported.

AEBEHERLEESEMNCERKEX -
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4.6 Compliance with Relevant Laws and Regulations

BT HERERRIER

The Corporate Governance Committee is delegated by the
Board to review and monitor the policies and practices on
compliance with legal and regulatory requirements, including
but not limited to the following ordinances which have significant
impact on the Group:

e (EXEEMKEMN)
s (BREXRERXR)
e VIEREEFHETREINBARE

s (BIFERBUTHMEEREFIT)

e (BEXHEZERAE)

s (EmMBEFTEERE)

e (AHXGHEEESEKROIREMEA

o (REARKENMEHEBIED

s (PEARKNHSHARZEILEE KD

s (BIR®REE)

s (REARHEMBERRERETEZE)

e (RARIEEZFE)

e (FEARHMERRHEZRIE)

o (REARHEMEIIBREIERD

s (REARHMEREH#)

e Amusement Rides (Safety) Ordinance (Cap. 449, Laws of
Hong Kong)

e Anti-Money Laundering and Counter-Terrorist Financing
Ordinance (Cap. 615, Laws of Hong Kong)

e Companies Ordinance (Cap. 622, Laws of Hong Kong)

e Competition Ordinance (Cap. 619, Laws of Hong Kong)

e Employment Ordinance (Cap. 57, Laws of Hong Kong)

e Film Censorship Ordinance (Cap. 392, Laws of Hong Kong)

Emperor Culture Group Limited
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o (EEREEEKEMB)

o (BEEXEEREXR)
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E
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e (BEMEEXAHE)

s (ARMKRETATBTEIE)

o (AHBAEASZEBELNLEMA

o (PEARLEMBEEHED

s (RFEARANESLSBEREIREE
1 165 451

e (RERE XL

s (RFEARZNHEREREFTEEL)

o (RAEEZHFL)

s (FEARHXNEBRZRIE)

o (PEARAMAINEBREE)

o (REAERHNERLE)

e (BB EIM(LD)BRBNE B LB

$449%)
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(BBEBI%615%)
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e (EEKRONEBEFELTE)

e (BEXBERONEBEHE392E)




e Fire Services (Installations and Equipment) Regulation (Cap.
95B, Laws of Hong Kong)

¢ Inland Revenue Ordinance (Cap. 112, Laws of Hong Kong)

e Personal Data (Privacy) Ordinance (Cap. 486, Laws of Hong
Kong)

e Places of Public Entertainment Ordinance (Cap. 172, Laws
of Hong Kong)

e Prevention of Bribery Ordinance (Cap. 201, Laws of Hong
Kong)

e Public Health and Municipal Services Ordinance (Cap 132,
Laws of Hong Kong)

e Preventive measures for the crimes of money laundering and
financing of terrorism (Administrative Regulation No. 7/20086,
Laws of Macau)

e Anti-Money Laundering, Anti-Terrorism Financing and
Proceeds of Unlawful Activities Act (Act 613, Laws of
Malaysia)

e Company Act (Act 777, Laws of Malaysia)

e Competition Act (Act 712, Laws of Malaysia)

e Employment Act (Act 265, Laws of Malaysia)

e Entertainments Duty Act (Act 103, Laws of Malaysia)

e Fire Services Act (Act 341, Laws of Malaysia)

e The Personal Data Protection Act (Act 709, Laws of Malaysia)
Details on the work of the Corporate Governance Committee
can be found on page 42 of the Corporate Governance Report
in the Company’s Annual Report 2020/2021.

The Legal Department works to provide an in-house legal and
compliance service that effectively supports various operation
units in their duties and day-to-day operation to comply with all
applicable laws, rules and regulations.

Updates to the relevant applicable laws, rules and regulations
are brought to the attention of relevant employees and relevant
operation units from time to time. The management must ensure

that business is conducted in accordance with the relevant
applicable laws and regulations.

o (CEBR(KBRZBE)RBXNETB LS
95BE)

o (BMBELHNEBEHFE112E)

o (BABR(FLBIEGINEBEGE

486%)
o (ARREBIAZETIEBINEBIEBIE172
=)

o (BULEEEREMNEBELE2015)

s (ARBERTBRELHNEE LGS
132%)

e (BEERBNREPRMERLFENTE
B & 1 YOR P39 1 35 7/2006 5% 17 BUZE
)

e Anti-Money Laundering, Anti-terrorism
Financing and Proceeds of Unlawful
Activities Act (Act 613, Laws of

Malaysia)

e Company Act (Act 777, Laws of
Malaysia)

e Competition Act (Act 712, Laws of
Malaysia)

e Employment Act (Act 265, Laws of
Malaysia)

e Entertainments Duty Act (Act 103,
Laws of Malaysia)

e Fire Services Act (Act 341, Laws of
Malaysia)

e The Personal Data Protection Act (Act
709, Laws of Malaysia)
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5. COMMUNITY EAntl& g E)

INVOLVEMENT

Embracing the mission “From the Community, To the LUz E BA#E4Z . AFd  ANEE
Community”, the Group actively promotes diverse community EMHEE LB EEE @ WEREERFM
campaigns spanning elderly welfare, underpriviieged BHHHELBRITH - xS EEFEAE
communities and environmental conservation initiatives. The B A #F &% B« &G $ﬁ$ﬁ$ﬁ7¥< A&
Group’s management team also plays an important role in B EEEBBEREHEL2HZXEETEH @A
mobilizing staff to join all these activities, which are held in REFTEEZHE -

tandem with its commitment to sustainable development.

5.1 Charitable Sponsorship and Donations % = # B & 8§
. 2

The Group mobilises its staff to participate in fundraising AEBEHE TR HEEFTE > Hht
campaigns to help underprivileged people in the community. @F5EEEE - AAREE » TEZZEKE

m:

Major charity donation and fundraising campaigns during the ZEFEFEEE:
Year include:

Donation of LED Desk Lamps to Hoops September 2020

for Hope Basketball Asia 20204 9H

BRELEDERIE T HEE FERT N

Emperor Foundation donated a number of multi-
purpose LED desk lamps to Hoops for Hope
Basketball Asia, which were distributed to trainees
from its Tin Shui Wai and Sham Shui Po branches,
as well as children in need at the Children’s Home.

N‘

REERSESHREZELELEDERETRER
TEIRTIN - WK G H AL RKE SR K 2 8B

MEE  UEREZRNEFTEESE -
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=

Mooncake Donation Campaign September 2020

BDRBREIBKITH 2020491

During the Mid-Autumn Festival, excess mooncakes were collected by the Group from staff and donated
to a subsidiary of Pok Oi Hospital. The mooncakes were then given to people from ethnic minorities at Tin
Shui Wai, to share the joy and celebrate the Mid-Autumn Festival with them.
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Dress Casual Day

AREFERA

Skip Lunch Bay
AB®ITERA

NSt

Mo } i 4
SKiP LUNCH DA 17

BLBSADL
/ (BEE RERRWE
BEBE) 8K

Movie Tickets Donation for Covid-19
Vaccination Lucky Draw
EBEREFHESRSREEHEREAME

In order to encourage the public to receive
vaccinations to safeguard the health of Hong
Kong people, the Group donated 20,000 movie
tickets applicable to Emperor Cinemas in Hong
Kong to the Hong Kong General Chamber of
Commerce, for giving away via lucky draws.

REBTREEZEUREEETRERE K
SEHLIBB20,000kEHNERBZREERZ
BETEEBHSUMBILRNEL -

October 2020
20204104

This year's theme was “We We Wear Wear”. Participating
staff members each donated HK$70 or more to The
Community Chest of Hong Kong, and put on casual wear
for dress casual day. Employees joined the campaign
and showed their support.

KEFEE We We Wear Wear, 2 HREEHEE
70FTH U LEFEBA AR EUANERBFELER °
ET—RZ2EFHLURIHEF -

March 2021
20214 3H

By making a donation of HK$35 or more, each donor
would receive a Skip Lunch Day coupon as a token of
appreciation. Coupon holder could redeem designated
items at any Hung Fook Tong outlets in Hong Kong in a
specified period. The donation were used to support The
Community Chest and its member agencies, to improve
the lives of street sleepers, and people living in cage
homes and cubicles.

NBFBEISTH UL BUBRRENAES T.8F
DHF—KR FEEAREETHEARE2EBREEMTR
BIEEEM - BRHUZFRABZSREETSERE
EBEEE BEARERERXELE -

June 2021
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5.2 Environmental Conservation IR iZ{R &
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The Group is dedicated to promoting environmental awareness AEBEH HBEBEEHE S

through green education.

Earth Hour
HhER— /)R

¥ B4
E\IPEROR GROUP
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March 2021
2021438

The Group’s Hong Kong office joined the millions
of people around the globe and turned off its office
lights in support of WWF's Earth Hour, an annual
event to raise awareness of climate change.
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6. APPENDIX: HKEX ESG REPORTING
GUIDE CONTENT INDEX

fisk ARRE  HERER
e NAR,

B
Subject areas Description Section
FTEEES B 32 )]
A. Environmental
A. RiE
Aspect Al: Emissions
EEAT: B4
General Disclosure | Information on: 2.1
—RIKE (@) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and
non-hazardous waste.
BREBERLREREENR - MAKR TS - BENE
EREYNELESTHN:
() BRIRK
(b) BTHBTABEAXENEBZEZLROAIMNER -
KPI A1.1 The types of emissions and respective emissions data. 2.4
EIRALA R BEERERFEREE -
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse | 2.4
FEIEAL2 gas emissions (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).
BEEEEDREREZ(EE)RERBHFKRE(LIETE)
RanEmEZE(MDEBEESEMN - BERKRFE) -
KPI A1.3 Total hazardous waste produced (in tonnes) and, where | Not applicable
FEEAS appropriate, intensity (e.g. per unit of production volume, per | /% F
facility).
FMEABEREYMRELIEAE) RN(MBER)ZEE(ILE | In view of its
EEBM BEXMITE)- business nature,
the Group does not
directly generate any
hazardous waste.
BERAEHMNE X
EEIFEEEELX
BEZFEEY -
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where | 2.4
fEEAL4 appropriate, intensity (e.g. per unit of production volume, per
facility).
FEAREEEYRE(LIEAE)RK(MER)ZE(AMUES
EEEMN - BERBITE) -
KPI A1.5 Description of emissions target(s) set and steps taken to | 2.2, 2.4
fEIEA15 achieve them.
AT BN EER R R ESIELERAMERNNT B
KPI A1.6 Description of how hazardous and non-hazardous wastes | 2.2, 2.4
fEZALG are handled, and a description of reduction target(s) set and

steps taken to achieve them.
MR EEERBERZEYNT L R ALATE] IR R
BERRAEINELERMERINMNT R -

Environmental, Social and Governance Report
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Subject areas Description Section
FEES PN =8}
Aspect A2: Use of Resources
EmA2: &R ER
General Disclosure Policies on the efficient use of resources, including energy, | 2.1, 2.2
— Rk E water and other raw materials.
ERFEAERBERER  KEEMEMR)BEEK -
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. | 2.4
FEIZA21 electricity, gas or oil) in total (kWh in ’000s) and intensity
(e.g. per unit of production volume, per facility).
RERASNEELR IEEER(NE - RS EREE
(UTFEFRSAE)REE(MLSGEEEMN - §IERKZ B
8o
KPI A2.2 Water consumption in total and intensity (e.g. per unit of | 2.4
FEIZEA2.2 production volume, per facility).
REKEREEMMUEEESEN BERMBTHE) -
KPI A2.3 Description of energy use efficiency target(s) set and steps | 2.2, 2.4

FEIRA2.3

KPI A2.4
FEIZA2.4

KPI A2.5
FEIEA2.5

taken to achieve them.
WA M EERE AR EE R R EREL B ZERT R
e

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and steps
taken to achieve them.

R SR EUVE B KR ER] BEFEE - LLEFTET LAY KR
HERNAREINELEEMERINTSR -

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

HEmABRMENRELEE)L(WERESEE

B -

Aspect A3: The Environment and Natural Resources

EBHEAS: RiE KR KA
General Disclosure
— MR E

KPI A3.1
S ZA3.1

BR

Policies on minimising the issuer’s significant impact on the
environment and natural resources.
BEBITAHRBERRARERENBERZENER -
Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

WAEBEHHRRERRAERMNEAZLENERNEE

BRAXENTE -

Emperor Culture Group Limited

REXLEXEBBRAR

Not applicable
A& A

The Group did

not encounter any
problems in sourcing
water for its daily
operations.
AREEFTHEEE
h o EEKEGE
FEE F (A7 A 2 -

Not applicable
R A

21, 2.2
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Subject areas

FREHES

Description
B

Section

=T A

= H

Aspect A4: Climate Change

EBHEA4: mizE L

KPI A4.1
FEIZE A4

B. Social
B. it &

Description of the significant climate-related issues which | 2.3

have impacted, and those which may impact, the issuer, and
the actions taken to manage them.

B KAEEHBRITAELARLENERREEBESEE
LEHITEH -

Employment and Labour Practices

BERSTEMR

Aspect B1: Employment

EBEB1: B {E

General Disclosure

—RIKEE

KPI B1.1
FE1ZEB1.1

KPI B1.2
81ZB1.2

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

EHEFMAEE BERSH LTHESS - BRH - TE%

g Zaft s RIEGBLUAEMETBREMNHN -

(a) BRK

(b) BTHBTABEAXENHBZEZENBRHNESR -

Total workforce by gender, employment type (for example,

full-or part-time), age group and geographical region.

BRMR - BEEN(AN2BNHRE) FREN MR E 2

NES RS -

Employee turnover rate by gender, age group and

geographical region.

BMR - FRENEMESSHRBEMKLLEX -

Environmental, Social and Governance Report
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Subject areas Description Section
FTEEES H it 32
Aspect B2: Health and Safety
BEB2: f2RHELYE
General Disclosure | Information on: 3.3
— AR EE (a) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
FRERMLZ2IFREAREREREBXMEEEN:
(a) BRI K
(b) BITHBTABBEAXENHEBLZEZRROINER -
KPI B2.1 Number and rate of work-related fatalities occurred in each | 3.3
FEIZEB2.1 of the past three years including the reporting year.
BE=F(OFEERFE)EFRATITHMNABNIELE-
KPI B2.2 Lost days due to work injury. 8.3
E1EB2.2 RIGERIFA - Briefly discussed
EBES A
KPI B2.3 Description of occupational health and safety measures | 3.3
8 1EB2.3 adopted, and how they are implemented and monitored.
BRI B E R RE T 2B - IR RIT R BE52
ke
Aspect B3: Development and Training
[EEB3 - 8 R Kl
General Disclosure | Policies on improving employees’ knowledge and skills for | 3.5
— I B discharging duties at work. Description of training activities.
EBRERAERERIT LRSS N EBERR - 5%
FES -
KPI B3.1 The percentage of employees trained by gender and | 3.5
FE1ZB3.1 employee category (e.g. senior management, middle | Briefly discussed
management). E A A
BRUBEEEEN(EREERE TREEEF)E SN
XINEEBDL -
KPI B3.2 The average training hours completed per employee by | 3.5
E1EB3.2 gender and employee category. Briefly discussed
BRUEEEENE D BREEETHRRIN TS - | EHFERRA

Emperor Culture Group Limited

REXLEXEBBRAR




Subject areas Description Section
FTEEES B 32 )]
Aspect B4: Labour Standards
BEBA: ST %8|
General Disclosure | Information on: 3.2
— M = (a) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to preventing child and forced labour.
BEABLEETHARF S TH:
(@) BRI R
(b) BTHBTABEAZENHBEZENRAMELR -
KPI B4.1 Description of measures to review employment practices to | 3.2
8 1EB41 avoid child and forced labour.
i REEMERUEAE T KRGS T
KPI B4.2 Description of steps taken to eliminate such practices when | 3.2
8 1EB4.2 discovered. Briefly discussed
M ERIRERB AR ERBEE BT RN B - EMFES A
Operating Practices
EEIER
Aspect B5: Supply Chain Management
[EEBS ° it FE 5% & 18
General Disclosure | Policies on managing environmental and social risks of the | 4.1
— M = supply chain.
EEHEENRRE T ERBREBUR -
KPI B5.1 Number of suppliers by geographical region. 4.1
51 B5.1 M@t EREE - Briefly discussed
EBESH
KPI B5.2 Description of practices relating to engaging suppliers, | 4.1
f§1ZB5.2 number of suppliers where the practices are being | Briefly discussed
implemented, and how they are implemented and monitored. | & #% % 5% B8
HMAEEERUEEMNES mERTERESNLER
BE LN EREANRTRERGE -
KPI B5.3 Description of practices used to identify environmental | 4.1
8 1EB5.3 and social risks along the supply chain, and how they are
implemented and monitored.
MABEBNMEEEGSERONRREREERRBRNEDS
DEMBRITRERGE -
KPI B5.4 Description of practices used to promote environmentally | 4.1
{8 1EB5.4 preferable products and services when selecting suppliers,

and how they are implemented and monitored.
HAEHREREEREEZRRFREREKRBNED > L
EEBRAITAERTIE -

Environmental, Social and Governance Report
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Subject areas Description Section
FTEEES H it 32
Aspect B6: Product Responsibility

[EHEB6: ERET

General Disclosure | Information on: 4.2

— R R

KPI B6.1
5 1ZB6.1

KPI B6.2
151ZB6.2

KPI B6.3
161%B6.3

KPI B6.4
£12B6.4

KPI B6.5
151ZB6.5

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to health and safety, advertising, labelling and

privacy matters relating to products and services provided

and methods of redress.

TREMRHEESNRBNBERERELZE - ES - BERLE

FEELURE G ERN

() HBXR:R

(b) BTHBRTABEAXZENHBZENAOINELR -

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
CENEEXERMETPAL2HERERMALKNE
L e

Number of products and service related complaints received
and how they are dealt with.

EEBRERMRBRENEFABULREH TG IE -

Description of practices relating to observing and protecting
intellectual property rights.

Ml EEERRENHEEBBNED -

Description of quality assurance process and recall
procedures.

BB EREEENREREKER -

Description of consumer data protection and privacy policies,
how they are implemented and monitored.
HIACEEEZEERREABBRR  UREBRAITRERS
= e

Emperor Culture Group Limited

REXLEXEBBRAR

Not applicable
R A

4.2
Briefly discussed

E B 15 55 1A
4.4

4.2
Briefly discussed

ESEHA
4.3



Subject areas Description Section
FTEEES B 32 )]
Aspect B7: Anti-Corruption
EEB7:-R&/5
General Disclosure | Information on: 4.5
— R EE (a) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
BRAMLEE R REFEREBEN:
(@) BRI R
(b) BTHBTABEAZENHBEZENRAMELR -
KPI B7.1 Number of concluded legal cases regarding corrupt | 4.5
8 IEB71 practices brought against the issuer or its employees during
the reporting period and the outcomes of the cases.
RESRHAHBETANEEERDTCEENA SHAR
BB NFRER -
KPI B7.2 Description of preventive measures and whistle-blowing | 4.5
5 1ZB7.2 procedures, and how they are implemented and monitored.
MR EER R BRER  UREBRITRERGE -
KPI B7.3 Description of anti-corruption training provided to directors | 3.5
8 1EB7.3 and staff.
mamEERETRHENREIFTEI -
Community
it &
Aspect B8: Community Investment
[EEB8: it &i&E
General Disclosure | Policies on community engagement to understand the | 5
— Ik E needs of the communities where the issuer operates and to
ensure its activities take into consideration the communities’
interests.
BRALMHB2ERTHEBTACSEMALBTEZMNERE
XBEHEETEMLEBANRAIBUR -
KPI B8.1 Focus areas of contribution (e.g. education, environmental | 5
5 1ZB8 1 concerns, labour needs, health, culture, sport).
BEIEMER(0HE  REFEE - HLHFR - BF b
ieE)-
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. | 5

$51ZB8.2

EEIEEMBAER(NEEXFE) -

Environmental, Social and Governance Report
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