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Environmental, Social and Governance Report

RIR - HERERGRE

ABOUT THIS REPORT
Report Profile

Skymission Group Holdings Limited (hereafter, the “Company”) and its subsidiaries
(collectively known as the “Group”, “we” or “us”) are pleased to present our
Environmental, Social and Governance ("ESG”) Report. The content of this ESG
Report herein focuses on providing an overview of the ESG performance of our
maijor operations from 1st April 2020 to 31st March 2021 (the “Reporting Period”).

The Group is an established formwork works subcontractor in Hong Kong with
an operating history of over 20 years. The Group provides two kinds of formwork:
1) the traditional formwork works services to its customers by using timber
and plywood; and 2) the system formwork works services by using aluminum
formwork.

The Group believes that management of environmental and social issues is
one of the key factors in long-term success under this rapidly changing world.
To better manage the risks for environmental protection and keep up with
the requirements and expectations of regulatory authorities, the Group has
an efficient operations management system in place, with well-established
policies and procedures as well as higher standard of energy efficient measures
and waste treatment. The Group believes that our expertise, capabilities and
ownership patterns can be part of the solution to some of the challenges the
Group is facing.

The Board of Directors (the “Board”) of the Company has ultimate responsibility
for ensuring the effectiveness of the Group’s ESG policies. In order to carry out
the Group’s sustainability strategy from top to bottom, the Board has established
certain dedicated teams to manage the ESG issues within each business division
of the Group. Designated employee has been assigned to enforce and supervise
the implementation of the relevant policies.

Reporting Scope

The scope of the ESG Report covers the operations of the Group in Hong Kong
during the Reporting Period.
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Reporting Framework

The ESG Report has been prepared in accordance with the ESG Reporting Guide
under Appendix 27 to the Rules Governing the Listing of Securities (the “Listing
Rules”) on the Stock Exchange of Hong Kong Limited (the “Stock Exchange”). Based
on the reporting principles of materiality, quantitative, balance and consistency,
the two ESG subject areas, namely Environmental and Social, are disclosed
separately, highlighting the impacts of the operations of the Group in Hong Kong
during the Reporting Period.

We have also provided the ESG contfent index that includes the Key Performance
Indicators ("KPIs”) for the ESG Reporting Guide and it is sef out in page 18 to 26 of
this ESG Report.
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During the preparation of this ESG Report, the Group has applied the following
reporting principles as stated in the aforementioned ESG Reporting Guide:

Wig}& B /El i&%%]8i26ﬁ ©

RREARE  HE8MERBREME  ~%
A RS ' REAREESI AT

MA T Hd RA -
Materiality The Group conducts materiality assessment and reports material issues that are sufficiently important to the
BEN stakeholders.
REBEETEERT G RENSNSEAEMEBEAEENEREE -
Quantitative The Group adopts the international standards and emission factors as specified in the ESG Reporting Guide
21 issued by the Stock Exchange in computing the relevant KPIs. The Group ensures that all KPIs are measurable
to allow the evaluation and validation of the effectiveness of ESG management system of the Group.
REERBBIAEMHNCGRE e MERBREHEIDMANBEREER KA FFHEHARE
BRIER - AEBBRMEBAREMERGAIEE  UFEARBAEERE HEaREREER
EBRIE -
Balance The ESG Report provides an unbiased picture of the Group’s performance, without any selections, omissions,
T or presentation formats that may inappropriately influence a decision or judgment by the readers.
RE HEMEABRETRIAIAHERAEENRE  #RUS TREMFEFEBERRIHAEGH
ERERE - BRI ZHMER -
Consistency The Group adopts consistent approaches and methodologies in collecting and computing the data that
— B4 enable meaningful comparisons of ESG figures over time. Any changes to the methods used will be
disclosed.
AEERBERFAEHBERSEA BN FTARTE  SRE LB ARABBRRAEEEENL
B oo NEEAGREH A AN EMER -

—E-FC—FRE e NEARARE
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RIR - HERERGRE

Reporting Declaration

The Group attaches great importance in the materiality, balance, and consistency
of this ESG Report. This ESG Report comprehensively introduces the doctrine and
policy, as well as the ESG management process of the Group. By publishing
this ESG Report, the Group looks forward to enhancing the communication
and collaboration with its stakeholders, and further promoting the sustainable
development of the Group in terms of environment, social and economy. The
KPIs disclosed in this ESG Report is mainly based on the results of materiality
assessment and stakeholder engagement.

Information and Feedback

For detailed information regarding the financial performance and corporate
governance of the Group during the Reporting Period, please visit our official
website (https://skymission.group/) and our annual report. Your opinion is highly
valued, should you have any suggestions or comments, please email us at
enquiry@temmex.com.

Board Approval
The ESG Committee of the Board has reviewed the ESG Report and make

recommendation to the Board for approval. The Board has approved the ESG
Report on 18 October 2021.
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STAKEHOLDER ENGAGEMENT

As stakeholders play a crucial role in sustaining the success of our business, we
make use of various communication channels to understand our stakeholders.
The following table provides an overview of the Group’s key stakeholders and
various approaches adopted by the Group to communicate with different key

stakeholders:

Stakeholders
BHE

Possible areas of concern
T BERRE VR RE

RIZ - HERERRE

FhhE2H

HRBOEEASRMETRD T EEE
EZEMEENER  MEMEASEBRR
BRIERFENE - TREIIAKEBRE D
ERAEERMNETRERSNDEBZED

TRAEHE

Communication and response

BB R

Hong Kong Stock Exchange
("HKEX")

Fe bl s P (B2 P )

Compliance with the Listing Rules, publishing
of announcements in a timely and accurate
manner

B ETARR - REETIENS

Training, seminars, programmes, updating of
website and announcements

A ETE  ATE MUERRAS

Governments Compliance with laws and regulations, social  Interactions and visits, government inspections,
welfare and prevention of tax evasion tax returns and other information

B F EBPEERER LSRN R R R EHLEE  BFRE - ®ikEEMER

Suppliers Payment schedule and supply stability Site visits and research

adid] HE R R BB I8 1525 R

Investors Corporate governance, business strategies Shareholders’ meetings, issue of financial reports
and performance and investment return for investors, media and analysts

REE PEER EBRBERRUARKREDR KRRRE AKREE KR EOWEITIEN

BwE

Media Corporate governance, environmental Posting of communications on the Hong Kong
protection and human rights Stock Exchange’s and Group’s website

e PERER  RERERAE TE 7 B Bk 22 P R 7R 62 B 48 it ) B3 AR

Customers Work quality, fair and reasonable pricing, value  Site visits and customer feedbacks
of service, protection for the labour force,
work safety and environmental protection

ESS THERE - RFEEEE  REEE- RSERREFRE
BITR#&  TEREMRFERE

Employees Employee rights, salaries, training and Conducting team activities, training, interviews
development, working hours, working with employees, issue of employee manual,
environment and work safety internal memorandum and suggestion box

(== BERERN - FH B LER TERE FAREBRY Bl BEIHHK EMETL
TERERIELZS F - RS N B RAE

Community Environmental, employment and community Developing community activities and employee
development, work safety and social welfare voluntary activities

= BN EERMEERE  ITELE2EUR Bt R EHREEETEY

&R A

SECR ) FRE HERERRE
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RIR - HERERGRE

MATERIALITY ASSESSMENT

The Group has identified the ESG issues that may have potential impacts on its
sustainable development and are pertinent to its business and stakeholders.
Such ESG issues are analysed with reference to an array of factors, including
the Group’s overall strategy, development, goals and targets. The identified ESG
issues are then assessed based on their respective levels of impact. The Group
has formulated sustainability strategies to tackle the identified ESG issues, and
thus it is believed that the following issues do not pose a material impact on its
financial and operational performance.

BEEMEME

AEBCHMTEARHEHEERELE
Eéfﬁﬂéﬁiﬁﬁﬁz&%ﬁ%*ﬁ%ﬁmm% Zan

LEREH ZFRE HEghERFH
)3?%% FINARETHN - BREAEED
BEXK R BHOREEZE -DHWERE -
HEREARFERREEEAZSBENTENX
T AR o REEE HIE A AR R R
ERBBERE HEB8REAEE At

REBERBUTHETSHEP B REE
XEEKNEATE -
The table below summarises the results of the materiality assessment on the TRBUADHETFTERE HELEALREESE
identified ESG issues: MR 2 R
Environmental aspect
RIEAE Use of Resources Emissions
BRfEA e
Social aspect
HEFmE Employment Development and Training  Supply Chain Management
= R RIEI HEEEE
Health and Safety Labour Standards Anti-corruption
REREZE 25 T A=A RER
THE GROUP AND THE ENVIRONMENT REEHEERR

Overview

The Group acknowledges that a healthy environment is crucial to the well-
being of our society, people and business. Our commitment to environmental
stewardship and sustainability encompasses each of our businesses. We are
dedicated to maintain a low level of energy consumption and emission in every
single step. We also strive to enhance operational efficiency and carry out
measures to reduce the impacts of our daily operations on the environment.

During the Reporting Period, the Group has fully complied with all applicable
requirements set forth in the laws and regulations regarding air and greenhouse
gas emission including but not limited to, the Air Pollution Confrol Ordinance
(Chapter 311 of the Laws of Hong Kong), Noise Control Ordinance (Chapter 400
of the Laws of Hong Kong), Water Pollution Control Ordinance (Chapter 358 of
the Laws of Hong Kong), Waste Disposal Ordinance (Chapter 354 of the Laws of
Hong Kong) and Environmental Impact Assessment Ordinance (Chapter 499 of
the Laws of Hong Kong).
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Emissions

The Group is principally engaged in the formwork works business in Hong Kong
and no material and significant air pollution, noise pollution and water pollution
are produced by the Group at present. The Group recognises the importance
of protecting the environment and strives to minimise adverse impacts on the
environment by preventing pollution, saving energies and reducing wastes.

Air Emissions

Air pollutants, such as nitrogen oxides ("NOx"), sulphur oxides ("SOx"), respiratory
suspended particules etc., are mainly generated from the use of vehicles and
machinery through consumption of fuels. The Group does not own any private
cars nor operates its own transportation team and our operation does not involve
significant use of machinery, thus no material air pollutants are produced by the
Group.

Greenhouse Gas Emissions

Greenhouse gas emission (the “GHG emissions”) produced by the Group is
indirectly derived from the energy (Scope 2) and paper consumption (Scope 3)
in office. The statistics of GHG emissions recorded during the current Reporting
Period are detailed below.

RIZ - HERERRE

171975

AEBETZNBBRERRTEES AKX
SERRYEELATNEARBEENZESR
ER - BEISRRIKOTR - REERARE
RENBERME - U HBEBERH SR 64
BERNR D EEERY) - BER D HRIRHAF

pe-
KPR

ERERMENE - MERBEEEERS
2 (AR  WMALY  FREFR
RYE) - REBY BEBHEBEETMLRE - IR
AEEBREBKML  BRMANEET TR
ERARERMK ARARETEELEAE
RIS ©

AEEELANEERBHER(DEEREH
Ml EERERAZENER(BE2) AR
HAE (BES) - AREHREALENBER
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Year ended 31 March Units 2021
BE-RA=t—-HLEE By —E=--f
Scope of GHG Emission

BERE SN E

Scope 2

g/F2

Indirect Emission ("Purchased Electricity”) kgCO,e 4,045
MEkR(TEBESD FTr-&fiEE

Scope 3

273

Other Indirect Emission (“Paper Consumption”) kgCO,e 2,640
Htn g ([ ROEFE D FTr-_GfREE

Total GHG emissions (Scopes 2 and 3) kgCO,e 6,685
mERBEHMES (FE2K%3) FTr-_GfREE

Total GHG emission per floor area’ kgCO,e/sq. meter 2.35

BUEHABEAEREBYRESR

FRoA(iEE
Ik

— i —
=z =
—= =

R R REAEE
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Hazardous and Non-hazardous Wastes BENEBEZEREY

The Group advocates the idea of sustainable environment and promotes  AEBEE A HERIBEMNIE S - WiBBEA
the principle of “4Rs” via monitoring the selection of sustainable construction — AI#FEREM K HIRIE - EAEEEFE K
materials, and reusing and recycling the construction materials as much as  EIUWE LM EHEE 4R RE - AEBE &
possible. The Group aims at minimising the generation of wastes and preserving BERMVEYMEL » RIREARNBEARE
limited natural resources and valuable landfill space. TR R E BB R E RIS 2R o

During the Reporting Period, no hazardous waste is produced by the Group in~ RIREHRE - AEBREK 2B BREF I &K
the course of business operation. Non-hazardous wastes produced by the Group E4ABEREEY - AEBELANEEEEY
mainly include general office waste, timber, plywood, aluminum and steel that £ ZEE—RIFAREEY) - BRERA A -
are used in the formwork. Most of the time, the aluminum and steel are collected &4 ~ 2 &3 - RZ BB AT @ ta R &
or recycled by third parties. The details of non-hazardous waste generated during = URE sk BIUR » AR & B E £ M EERE

the Reporting Period are as follows: BYFHBOT
Year ended 31 March Units 2021
BE=ZR=t—RHLEFE B —E-—F%

Non-hazardous waste?

mERIEY?

Aluminum Tons 20,500

s i}

Steel Tons 1,482,919

il i}

General office waste Tons 1

— R REEY T

Total non-hazardous waste Tons 1,503,420

BEEZEYRSE T

Total non-hazardous waste per dollar of revenue® Tons/HK$ 0.003

mEEZEYRE (BETRA)? Wi, T

! The total office area of the Group was 2,841 square metres. ! REBEBRPFAEER280FT K-

2 The data of timber and plywood were in the process of collecting, the figures willbe 2 AWM RFEREREEWERES - UK
disclosed in the next reporting year. R T —EREFE T LARE -

s As per 2020/21 Annual Report of the Group, the total revenue of the Group for the 3 RIEAEE — T _TF ——FFERE
year ended 31 March 2021 was HK$534,280,000. AEEHEE-_T-_—F=A=+—HIEF

E U A 534,280,000 7T ©
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In order to mitigate emissions and wastages produced in the business operation,
the Group has implemented the following measures:

. Sourcing only Forest Stewardship Council ("FSC”) certified plywood and
timber from various local suppliers in Hong Kong, as they are woods
from FSC certified forests, in which FSC helps achieve sustainable forest
management in the world;

. Reusing and recycling materials whenever applicable;

o Seeking for new materials that are more environmental-friendly to replace
plywood in the future;

o Exploring the possibility to switch from traditional formwork (using timber
and plywood) to system formwork (using aluminum and steel) since
aluminum and steel are more environmental-friendly and can generally be
reused by over 20 times in the construction project;

o Using machinery (for instance, the forklifts) which complies with the Air
Pollution Control (Non-road Mobile Machinery) (Emission) Regulation

(Chapter 311Z of the Laws of Hong Kong) at all construction sites;

o Spraying water on the surface of dusty materials before, during and after
excavation; and

o Washing vehicle to remove any dusty materials before leaving a site.

Energy Consumption

The electricity consumption is mainly for office operations. The following shows
the electricity consumption during the Reporting Period.

RIZ - HERERRE

RBLEHEERETNFRIORE - K&
BEEEMATHERR

o EEBEBNZ KA FE R A Forest
Stewardship Council ([ FSC ) 3.7 & 5K i
RAM - REFIABEARM KB &L FSCR
BEORN  FSCEREERBEANE
WA BN RMNE R

o MNERBRTEREREEKHE

o RESFRERFREOFM B AR

o RRAEMER(EAAM RRIR) E
BMBFGRR (2 e &) BrTeelt -
RARBELEE /RE  REEEARB
AR AT EEE A 20 /R PA L

s MRAAREIMERAMTA(ERSGEE
Hl GEBE B E M) (FER0 RO (F
BIAPISEINZE) B (PIIANE) -

o REEM ZEMBREZEREAED
ENMBREEK: &

o BER T AR L E W LAB IR AR EE

BEIRH#E

MREETIEARMPAEES - TRIIFINRK
SHIRMEEE -

Year ended 31 March Units 2021
BE=ZR=1t—HLEE B —E--F
Energy consumption and intensity

BRHEEREE

Electricity consumption kWh 10,931
FE= TR

Electricity consumption per floor area kWh/sq. meter 3.85
BAUEHAERAEE FEE,FHK

—ECT ) —FRE A REARE
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RIR - HERERGRE

With an aim to reduce energy consumption and emissions, the Group has
implemented the following energy-saving measures:

° Considering power consumption as one of the evaluation criteria for
purchasing electronic devices, and selecting electronic devices that
consume less power;

o Preferring electronic equipment with Grade 1 energy efficiency labelling
when acquisition requisition is made;

o Maintaining the electronic devices currently in use to ensure that the device
is operating properly and to prevent wastage of electricity due to faulty
operation;

o Switching on air-conditioners only when the air temperature is above
28-degrees Celsius and they should be turned off 30 minutes before the
end of office hour;

o Cleaning the air filter of the air conditioner regularly to prevent dust from
accumulating and reducing the cooling performance of the air conditioner;

J Ensuring that all doors and windows are closed to prevent loss of cool air
and increase the power consumption of air conditioners;

o Switching off all electronic equipment when they are not in operation; and

o Switching off unnecessary lighting facilities during the lunch time, and the
last employee who leave the office must ensure that all lights are switched
off.

Water Usage

The Group has complied with the Water Pollution Control Ordinance. During
the Reporting Period, the charge of water consumption of the Group’s offices
was charged as part of our property management fees payable fo the property
management company and hence we are unable to collect the water usage
information for the purpose of disclosure.

Environmental, Social and Governance Report 2020/21
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In order to save water and reduce the pollution of waste water, the Group has ﬁﬁﬁi@ﬂﬁk KB REXKGR - REBEE A

implemented the following efficiency measures: IR -
e Prohibiting any wastage of water; o  EIPREBEIK:

e Fuse Inspecting and identifying any water leakage, breakage or other o  TFHBRERBHLEEKELTER
potential damage of water pipes regularly; K B RS H A EEIREE

. Purchasing detergents which are non-phosphorus, low-toxic, and less o  BEE®ER KT - €)5 200 KA
polluting;

e Adhering to the principle of “On when in use, off when not in use” in terms o B4R R EREAKEE[HIER - T
of water usage in toilets and bathrooms; AR RA

e Posting promotional posters and cards in prominent areas of the workplace o  fE T{ESFTMERMN BRI S EEH -

to remind employees of saving water; and EERAREETISHOAK: &

. Promoting water-saving education and ideas of water-saving among our MRE T REIEESKHE RE/KIES -
employees.

The Environment and Natural Resources RIERBARER

As a formwork works subcontractor, there is no significant consumption of natural ~ {EAEREIR TI2D B - AEBL K EFEAE
resources and therefore the Group’s activities do not have any significant impact B AER - F LA E B S IR IB I T
on the environment. Notwithstanding, the Group strives to enhance environmental  {JE AT L - @E WL - AEBENHHIES
sustainability and environmental awareness of its employees. We will confinue to  IRIBR[#FEE M IEEMRFEZ 4 - R #
review our environmental policies and green practices from time fo time. BRI RPN IRIRBUR RIRREHE -

—moE - e REAEs ]
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THE GROUP AND THE SOCIETY
Overview

The Group believes that employees are one of the most valuable assets
and is vital to our sustainable development. We consider human resources
management as an integral part of our overall business strategy to retain a
leading and reputable industry position. We trust and respect our dedicated
and highly competent workforce, and is committed to building a diversified and
inclusive working environment for all employees and investing resources in order
to aftract, motivate and retain talents.

Additionally, we recognise that the health and safety of our employees, customers
and the public is of utmost importance to our Group. Hence, we are committed
to placing a high standard of safety management system to protect our front-line
workers and employees while delivering quality projects. We continuously strive
to promote health and well-being for our employees and the community at large.

Employment

As a responsible employer, the Group complies with all relevant employment
laws and regulations that have a significant impact on it, including but not limited
to the Employment Ordinance (Cap. 57 of the Laws of Hong Kongl, Occupational
Safety and Health Ordinance (Cap. 509 of the Laws of Hong Kong), Factories and
Industrial Undertakings Ordinance (Cap. 59 of the Laws of Hong Kong), Occupiers
Liability Ordinance (Cap. 314 of the Laws of Hong Kong), Immigration Ordinance
(Cap. 115 of the Laws of Hong Kong), Minimum Wage Ordinance (Cap. 608 of the
Laws of Hong Kong), Mandatory Provident Fund Schemes Ordinance (Cap. 485 of
the Laws of Hong Kong), Employees’ Compensation Ordinance (Cap. 282 of the
Laws of Hong Kong) and Construction Workers Registration Ordinance (Cap. 583
of the Laws of Hong Kong).

During the Reporting Period, the employee profiles by gender and age are shown
as follows:

Total workforce 1,161

#E

AEERRREDASEREENEEL
HEMWAKEERERERZ - ROIBAD
BREERSEMBERIREEVMEKE D -
AMRFFESE R A BENITEMM - P
EREEHE SEEMNEIHML BN
RTBEREEEESZ T BENITIERE
WRABERARS] - BB REEAT -

gAN - BAIRBBIEER BEP R AR @EE
LRZzHASEMEFBEHES - At - &
MEINELSRENLTEZEERE UK
RYEEEBNORFERERMAN-RTA
NEE - #fiBR IR e EREE KB EY
IEE ) 2 R S ARAL ©

&=

ER—RAEEZET  AEEETHES
EAFEZHANRBRRBEAZNEZR &
BRERARREBENESTERBIE) -
BAEEDIF 509 BB ER 2 REFEGK) -
BREPIESIECTR S TEL LR
BREDEIAE(ERNERE R
BREDIENS BRG] - BREDIE
608 E(HIETEMRB) - BEAPIFA85E
GaflE AR ERD) - FAADIE 282
E(REMEKRD) REE AN E583F(Z
EET AGEMERD -

IR - MBI R ER B NERER
mT

BT
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B Male
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Welfare and Benefits

The Group has established a fair and reasonable remuneration policy, adhering
to the principles of fairness, incentive and legality. For effective human resources
management, the Group offers rewards (e.g. promotion) and inflicts punishments
(e.g. warning and dismissal) according to the employees’ performance and
conduct.

Employees are entitled to all statutory holidays, leave and welfare as stipulated
in the relevant laws and regulations, including but not limited to paid maternity
leave, marriage leave, compassionate leave and annual leave.

In addition, the Group believes that maintaining a good work-life balance is vital
to employees’ physical and mental health. Thus, employees are never forced to
work overtime.

Equal Opportunity, Diversity and Anti-discrimination

The Group always endeavours to provide a fair working environment where
employees are freated equally and respectfully. All employees are assessed
and remunerated based on their skills and competencies irrespective of their
race, religion, gender, age and disability. Through the enforcement of the policy
of prohibiting discrimination and harassment, the Group strives to create a
workplace free of bullying, belittling and sexual harassment.

Health and Safety

The Group places emphasis on occupational health and work safety, and provide
safety training to the employees covering topics such as safety measures. Due to
the nature of works in the construction sites, there are inherent risks of accidents
or injuries. As such, the Group has established a safety management system,
which is certified to be in compliance with ISO 45001 standards, to provide
the employees with a safe and healthy working environment. The Group has
also engaged external safety auditors to conduct safety audit on our safety
management system in accordance with the requirements of the Factories and
Industrial Undertakings (Safety Management) Regulations.
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The Group prepares a safety plan for each project, which is conveyed to the
employees before commencement of works. The purpose of the safety plan is to (i)
assess and identify risks associated with the works and environments associated
with each project; and (i) formulate appropriate measures and works procedures
for implementation. Additionally, the Group would have at least one registered
safety officer to closely monitor the employees following the established safety
policies and regulations when carrying out construction works. The safety officer
also conducts regular site safety inspection and provide safety training to the
employees. If there is any occurrence of work-related accident, the safety officer
is also responsible to conduct accident investigation and report to the Executive
Directors and customers.

In the event of work-related injuries, the Group will take all necessary measures
to make sure that proper medical care is offered to the respective employees.

Development and Training

The Group regards employees as the most valuable asset. Thus, the Group
provides ongoing fraining o employees in relation to construction activities,
including technical skills, knowledge and work safety. The Group believes that
investing in employees through training helps promoting job satisfaction and
employee loyalty.

The training provides a learning opportunity for the employees to enhance their
competence, job skills, and knowledge in discharging their duties. It also helps
the employees in achieving their personal goals while aligning their personal
development with the Company’s goals.

Labour Standards

The Group strictly abides the Employment Ordinance (Cap. 57 of the Laws of
Hong Kong) and other related labour laws and regulations in Hong Kong to
strictly prohibit any forced or child labour. If management discovers irregular
employment of child labor or forced labor, the Group will immediately terminate
the contract, ascertains the causes and accountabilities.

For new recruits, Human Resources Department inspects and obtains the copies
of the workers’ identification documents, including identity card, green card and
construction workers registration card. The employment of forced and child labour
is strictly prohibited. During the Reporting Period, all employees were over the
age of 18, and had been properly employed in accordance with the requirements
of all applicable laws and regulations. No confirmed non-compliance incidents or
grievances were noted by the Group.
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The Group provides equal employment opportunity which is free from any form of
discrimination or harassment. All employees are assessed based on their ability,
job performance and contribution, irrespective of their nationality, race, religion,
disability, sexual orientation, political opinion, gender, age or family status.

The Group offers sufficient rest days and daily rest period to employees so as to
prevent forced labour and to protect the employees’ health. The Group will not
force any employees to work overtime against their will.

Supply Chain Management

The Group places emphasis on its supply chain management. We value the
sustainability of its supply chain while maintaining the cost competitiveness. The
Group supports the purchase of environmentally-friendly products to minimize the
environmental impact caused by its business operations. The Group also closely
cooperates with the suppliers to maintain the quality of products and services
provided to the customers.

The Group has incorporated the supplier selection and assessment procedures in
their Internal Control Procedure Manual. Purchasing Department of the Group is
responsible for the supplier management and the suppliers are assessed based
on various factors, including the delivery lead time, claim policies, production
facilities and capacities, prices, communication system and efficiency, repair
services, packaging ability, geographical location and environmental compliance.

We only source FSC certified plywood and timber from various local suppliers
in Hong Kong, as they are woods from FSC certified forests, in which FSC helps
achieve sustainable forest management in the world.

Moreover, the Group closely monitors the performance of the existing suppliers
and selects new suppliers based on defined criteria, such as quality, delivery time
and cost, etc. The approved suppliers are evaluated on a regular basis (at least
once a year) by the Purchasing Department to ensure that the quality of products
and services that the Group purchases are up to standard. Suppliers who are not
up to standard for a prolonged period will be disqualified. Currently, the Group
has 30 suppliers and all of the suppliers are located in Hong Kong.
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Quality Assurance

The Group has set up the comprehensive procedures and guidelines to govern
the quality control on the construction works performed, including the incoming
materials control, in-process control and work done control.

If any defect goods are identified, the Site Operation Manager or Foreman would
inform the Purchasing Department to negotiate with the supplier for a return or
goods exchange depending on the required delivery schedule.

The Site Operation Manager would inspect the work done of formwork
construction before inviting the Main Contractor to carry out the final inspection.

Both Chief Executive Officer and Financial Controller will draw the Director’s
attention if the defects are done by similar human’s mistakes or caused by inferior
material item. The Director is responsible to take immediate action to improve
such situation.

Complaints Handling Procedures

Customers’ opinions and feedback help to drive continuous improvement of the
Group and are vital to its pursuit of excellence. The Group makes every effort
to promptly investigate and resolve all disputes and complaints lodged by the
customers. Upon the receipt of a complaint, the responsible personnel will
investigate the matter and appropriate action will be taken in a timely manner.

Protection of Customers’ Data

The Group places vast effort in protecting the privacy of our customers, partners
and employees during the collection, process and use of personal data. The
Group adheres to the relevant regulations, such as the Personal Data (Privacy)
Ordinance (Cap. 486 of the Laws of Hong Kong); ensuring that customers’
personal data is securely kept and processed only for the purpose of which it has
been collected.

During the Reporting Period, the Group was not aware of any incidents of non-
compliance with relevant regulations and codes concerning health and safety,
advertising, labelling and privacy matters relating to the provision of the Group’s
products and services. Simultaneously, received no complaint or litigation due
to violation of any national or regional laws and regulations in relation to the
provision of commercial services.
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Anti-corruption

During the Reporting Period, the Group complied with all relevant laws and
regulations relating to prevention of bribery, extortion, fraud and money
laundering, including but not limited to, the Prevention of Bribery Ordinance
(Cap. 201 of the Laws of Hong Kong), the Drug Trafficking (Recovery of Proceeds)
Ordinance (Cap. 405 of the Laws of Hong Kong) and the Organized and Serious
Crimes Ordinance (Cap. 455 of the Laws of Hong Kong).

The Group prohibits all forms of bribery and corruption, and ensure our anti-
corruption policy is clearly communicated to all employees. No employees are
permitted to solicit or accept any advantage for themselves directly or indirectly.
Directors and employees should avoid any conflicts of interest, in which their
private interest conflicts with the Group’s interest.

The Group also has the whistle blowing procedures in place for reporting any
concerns about malpractices or improprieties. If employees have any relevant
concerns, they can report to the Human Resources Manager, Financial Controller
and CEO via email, telephone or letter. A full investigation will then be conducted,
disciplinary action will be applied to the employees involved upon confirmation of
the occurrence, and further legal action may be taken depending on the nature
and particular circumstances of each case.

During the Reporting Period, no corruption case was noted or reported.

Community Investment

The Group is well aware of the responsibilities it owes to the community at large.
In recognition of our social duty as a good corporate citizen, we endeavor to give
back to the society and continue to explore different opportunities to incorporate
environmental and social elements into our operations and investment decisions.
We also encourage employees to take part in community services to foster
sustainable harmony of a society.

FUTURE APPROACH TOWARDS SUSTAINABLE DEVELOPMENT

The Group will continue to uphold its corporate social responsibility and enhance
its relevant performance. In the future, the Group aims at enhancing its ESG
performance through raising employees’ and subcontractors’ awareness over
environmental protection, dedicating more and more resources to protecting
the health and safety of our employees, and participating in various charities to
contribute o Hong Kong society.
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BRI HERERRE

HKEX ENVIRONMENTAL, SOCIAL AND GOVERNANCE GUIDE BERABMIH(RE HERERRE
CONTENT INDEX BEl) AR R

Aspect Description Chapter/Section Remarks

EE 5 =i e

A. Environmental

ARIE
Al Emissions
AVEERR D
General Disclosure  Information on: Overview
(a) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer
relating fo air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and non-
hazardous waste.
—MRIXER FRABEROAZERBHR  MKRLHMONEES AELE #HEB
EREYNELSHEMN
(a) BUER &
b) BFHEITABEAZENEEERZ LRI
BB H -
KPIA11 The types of emissions and respective emissions data. Emissions
RS RIEIR ALY HERUIE A AR B BE AR - e
KPI A1.2 Greenhouse gas emissions in total (in fonnes) and, where Greenhouse Gas
appropriate, intensity (e.g. per unit of production volume, per Emissions
facility).

FARRGEMUIEIEAL? BERENASE AEAE) R (ER) BRE (AEE  REREHW
S8 BERGETE)

KPI A1.3 Total hazardous waste produced (in tonnes) and, where Hazardous and
appropriate, intensity (e.g. per unit of production volume, per Non-hazardous
facility). Wastes

R AR TIEIZE ALS %Eiﬁi@%%ﬁiuum+)&@Dﬁmffwmk EEREZREZEY
BESEN  BERMTE

KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where Hazardous and
appropriate, intensity (e.g. per unit of production volume, per Non-hazardous
facility). Wastes

AR WIEIZEANL FTELBEZEEYE Eﬂﬂﬁﬁéwﬂmm%ﬁﬂTmM EERBEEREZEY
BES%EMN - BERHEAE

KPI Al.5 Description of measures to mitigate emissions and results Energy
achieved. Consumption
RASEAERUIEIRALS  f UK BE R B BV HE i M PTG AR o BEIRH#E
KPI A1.6 Description of how hazardous and non-hazardous wastes are Hazardous and
handled, reduction initiatives and results achieved. Non-hazardous
Wastes

RRENUEIRAL RMEEREREEERYNIE BENERMAGEKR - BERBEEEEY
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Aspect Description Chapter/Section Remarks
= ipu e et
A2 Use of Resources
A2 &5 1E
General Disclosure  Policies on the efficient use of resources, including energy, water  Energy
and other raw materials. Consumption, Water
Usage
—MRIXER BREAER(BIERER - K REAMRME) BBER - BEIREFE  FIOK
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, Energy
gas or oil) in tofal (kWh in ‘000s) and intensity (e.g. per unit of Consumption
production volume, per facility).
BSERIEIEA2) REABSHMERE R SHEER (NS - RE0h) BFEE (UL ERERE
TEFEFAE) REE (MABESHM - BIERBTE) -
KPI A2.2 Water consumption in total and intensity (e.g. per unit of Water Usage
production volume, per facility).
RARAERUEIRA22 RFEKEREE (WNSEESEN - BARBAE) - AKX
KPIA2.3 Description of energy use efficiency initiatives and results Energy
achieved. Consumption
RASRERIEIRA2.3 R B R AR At & M AR o BEIRH#E
KPI A2.4 Description of whether there is any issue in sourcing water thatis  Water Usage
fit for purpose, water efficiency initiatives and results achieved.
FRERIEIRA2A fAUCKEVE AR ER B ERBE - ARAKERAEIR Ak
FRISECER o
KPIA2.5 Total packaging material used for finished products (in tonnes) Not applicable No packaging
and, if applicable, with reference to per unit produced. materials used
BRERIEIRA2S HAmMTABEMANEE (UBEAE) X (MER)8LEE TEA BMEERaREmE

BfIHE -

A3 The Environment and Natural Resources

ASIRIER RAREIR

General Disclosure  Policies on minimizing the issuer’s significant impact on the The Environment
environment and natural resources. and Natural

Resources

—RREE WIRBEITABRERRARERERKERZERNBUR - BREIRAEIR

KPI' A3.1 Description of the significant impacts of activities on the The Environment
environment and natural resources and the actions taken fo and Natural
manage them. Resources
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Aspect Description Chapter/Section Remarks
| i at e {(E
B. Social
B.AtE
B1 Employment
BI{E(E
General Disclosure  Information on: Welfare and

(a) the policies; and Benefits; Equal

(b) compliance with relevant laws and regulations that have a Opportunity,

significant impact on the issuer diversity and Anti-
relating to compensation and dismissal, recruitment and discrimination

promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.

—MRIXER BRH ML AEE BRELES TERE RE - TERE - #HFE: TE5K
Zl ~ RIERIA R Bt 58 MAR A g Flb kR
(a) BER & iy
b) BFHEITABEAZENEAEZRZ LRI
EH -
KPIB1.1 Total workforce by gender, employment type, age group and Employment
geographical region.
BASEAERIEIRBLY IR EREAL  FRERIMEE HNESER - =
KPI B1.2 Employee turnover rate by gender, age group and geographical  Not disclosed This KPI falls under
region. the recommended
(voluntary) level
of disclosure,
relevant data will be
disclosed in the next
reporting year
R MIERERL2 BRI FRRAN RMEE D HESRKLLE - AEKE ZAREBUREN

PEBERE (B )
KT - ABBRIE S
KT —BEFR R

=y
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Aspect Description Chapter/Section Remarks
= ipu e et
B2 Health and Safety
B2 EEAZ 2
General Disclosure  Information on: Health and Safety
(a) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.
—RRIE BRRHZ 2 TERERREREEMEBELEEN EERER S
(o) B &
b) BFHEITABEAZENEEERE LRI
BE#
KPI B2.1 Number and rate of work-related fatalities. Not disclosed This KPI falls under

BASEAERIEIEB2) AT THAAB KX -

the recommended
(voluntary) level
of disclosure,
relevant data will be
disclosed in the next
reporting year
RIEE ZERBETIEEN
NIRRT (B )
K FHEE BRI
RT—HREFEH

=

KPI B2.2 Lost days due to work injury.

MRENIEIER22 ATHBEATIERR -

Not disclosed This KPI falls under
the recommended
(voluntary) level
of disclosure,
relevant data will be
disclosed in the next
reporting year

R FE ZEAREBUEEN
REEHERE ()
K- B EUER K
RT—REFER

=

KPI B2.3 Description of occupational health and safety measures adopted,

how they are implemented and monitored.
RABLAE WIEIRB2.3 HMFTERAA B R R E 2 216 - HERTRERITE -

Health and Safety

fERER e

SECR ) FRE HERERRE
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Aspect Description Chapter/Section Remarks
& i at e {(E
B3 Development and Training
B3 # & K%
General Disclosure  Policies on improving employees’ knowledge and skills for Development and
discharging duties at work. Training
—MRIXER BRBRTHE B BT TIER S A AN R B pE B BUR - EEYEET
KPIB3.1 The percentage of employees trained by gender and employee  Not disclosed This KPI falls under
category (e.g. senior management, middle management). the recommended
(voluntary) level
of disclosure,
relevant data will be
disclosed in the next
reporting year
BASRAERIEIEBR3 RMUFINEERERN (WSRERRE FREEE)EOINX  REE ZARBEBIEEN
JEEA DL - REEHE (BFR)
K- HEEBUE S
KT —RE TR
=
KPI B3.2 The average training hours completed per employee by gender  Not disclosed This KPI falls under

and employee category.

RSB MIEIRR32 RUFILEERAE D  BREBTKZ I FHRE -

the recommended
(voluntary) level

of disclosure,
relevant data will be
disclosed in the next
reporting year
ZEAREBUEEN
RIEFEERE (BFE)
K- BB K
RT—REFER

Evg
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Aspect Description Chapter/Section Remarks
ipu e et
B4 Labour Standards
B4%5 T2
General Disclosure  Information on: Labour Standards
(a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to preventing child and forced labor.
—MRIRER BRAP ILE T RoaH|45 TH) & TR
(a) B &
b) BFHEITABEALENEEERZ LRI
BB HL -
KPI B4.1 Description of measures to review employment practices to avoid  Labour Standards
child and forced labor.
RABLERIEIEBA) H e BB O ERIAR R E T NAKIS T - BT AR
KPI B4.2 Description of steps taken to eliminate such practices when Labour Standards
discovered.
RABHAERUIEIRBA2 TR B IR RIS LI BRR A BB AT ERER ) 2B & T AR
B5 Supply Chain Management
B5 fit FE i & 38
General Disclosure  Policies on managing environmental and social risks of the Supply Chain
supply chain. Management
— R ERHEENRE R GRBBGE e e e
KPIB5.1 Number of suppliers by geographical region. Supply Chain
Management
BASEAEIEIRB5) IR EIHHHEREA - e e e
KPIB5.2 Description of practices relating to engaging suppliers, number  Supply Chain
of suppliers where the practices are being implemented, how Management
they are implemented and monitored.
RARMAERUIEIER5.2 MM AR AEEENEN mEARTAREINNMER HEEERE

2H  HERMITRERTL -

SECR ) FRE HERERRE
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Aspect Description Chapter/Section Remarks
1] ipu e {(E
B6 Product and Service Responsibility
B6 Em Kk RIFEE
General Disclosure  Information on: Complaints
(a) the policies; and Handling
(b) compliance with relevant laws and regulations that have a Procedures,

significant impact on the issuer
relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods
of redress.

Protection of
Customers’ Data

—RRIE FRAMRHERNRENREERS - BES REILE KRFEREERERF T
FEHN R A F &R RE
(o) B &
b) ETFHBEITABERTZENEBERZLRD
BYER) o
KPIB6.1 Percentage of total products sold or shipped subject to recalls for  Not applicable Business Nature
safety and health reasons.
FARERNIEIRB6 DEXRCEXEMBHPALZEZREAMAAITLNG TEA E i)
D e
KPIB6.2 Number of products and service-related complaints received Complaints
and how they are dealt with. Handling
Procedures
BASERIEIRB6.2 HEMNEMIRBENIRFERE AREEH L - RFEEREF
KPIB6.3 Description of practices relating to observing and protecting Not applicable Business Nature
intellectual property rights.
RARERUIEIER6.3 T B4 B R ARIE A E B BB - AN iE B
KPI B6.4 Description of quality assurance process and recall procedures.  Quality Assurance
FASENIEIRB0A MM EEBREFBIENERAREF BERE
KPI B6.5 Description of consumer data protection and privacy policies, Protection of
how they are implemented and monitored. Customers’ Data
BARERUIEIEBE.S MU E E ERMRIE RALBECR - MEARITRERF L. TPEHNRE
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Description
g

RIZ - HERERRE

Remarks

it

Chapter/Section
B8

B7 Anti- corruption
B7RE S

General Disclosure

—REE

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRANTILRRES - MR - BGFROEREN

(a) B &

b) BFHEITABEALENEEERZ LRI

BB HL -

Anti-corruption

KPIB7.1

RASR A8 IR IR BT

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
RREHEEETAIEEERDICEENETHFAR
HRBIE KRR -

Anti-corruption

RES

KPIB7.2

R4S IR 1R BT.2

Description of preventive measures, how they are implemented
and monitored.
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B HEREARE
Aspect Description Chapter/Section Remarks
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B8 Community Investment
B8 BIRE
General Disclosure  Policies on community engagement to understand the needs Community
of the communities where the issuer operates and to ensureits  Investment
activities take info consideration the communities’ interests.
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KPI B8.1 Focus areas of contribution (e.g. education, environmental Not disclosed This KPI falls under
concerns, labor needs, health, culture, sport). the recommended
(voluntary) level
of disclosure,
relevant data will be
disclosed in the next
reporting year
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KPI B8.2 Resources confributed (e.g. money or time] to the focus area. Not disclosed This KPI falls under
the recommended
(voluntary) level
of disclosure,
relevant data will be
disclosed in the next
reporting year
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