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1 MESSAGE FROM CEO
A7 BRI A

Dear Stakeholders,

We are glad to present our ESG Report to summarise the

sustainability effort and progress of the Group for the year
ended 31 March 2021.

Over the past year, the COVID-19 situation in Hong Kong
remains challenging. The Group had to reinforce and adapt our
OHS measures to mitigate COVID-19 risks. We consistently
delivered for our people, customers, community and
stakeholders. We have to thank all our staff and our business
partners for their full support and cooperation in establishing
and implementing the COVID-19 preventive measures across
our operations.

We believe our Group is getting more stable amid COVID-19
pandemic. The Group is not only keeping our people safe and
employed during the difficult times, but also exercising our
social responsibility in promoting and implementing the safety
program and environment protection in our construction sites
and continue to support the Hong Kong Polytechnic University
in researches regarding the construction industry.

Our Group recognises that sustainability must retain a top
priority for our business to create values for our stakeholders
and the community. The Group continuously put efforts
in developing innovative technology regarding safety
enhancement, environmental protection, health, quality
and efficiency in managing construction projects to create
favourable conditions for our sustainable growth.

We appreciate every opportunity to communicate with our
stakeholders to understand their expectations and concerns.
We will continue to review our sustainability performance,
improve operational efficiency and reduce adverse
environmental impact.

Once again, I would like to thank our staff for their
commitment and other stakeholders for their support in
achieving our vision and mission together.

CHEUNG Ho Yuen
Chief Executive Officer
Hong Kong, 26 October 2021
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2 ABOUT THE COMPANY
B2

Able Engineering Holdings Limited (“AEHL” or the
“Company”, together with its subsidiaries (our/the “Group”))
has been listed on the Main Board of The Stock Exchange
of Hong Kong Limited (“HKEX”) since 2017. As a well-
established multidiscipline construction company, the Group
engages in building construction and repair, maintenance,
alteration and addition works, as well as fitting-out works.
The Group has more than 300 full-time staff, comprising
managerial, professional, technical and supervisory grade,

working on various types of projects.

The Group provides quality construction management services
to both public and private sectors. Currently, our ongoing
projects include but not limited to public and private housing
construction, renovation and maintenance. With over 40 years
of experience in Hong Kong, the Group has gained widespread
recognition for its accomplishments from clients and received a
number of awards for architectural excellence, green building,
occupational safety and more. The Group continues to work
towards sustainable growth through communicating and
cooperating with its key stakeholders.
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(One of our significant contracts — Construction of Public Housing
Development at Tuen Mun Area 54 Site 1 & 1A)
(MW EEGHZ— — M54 L R LA A JL 5 R R
)
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3 ABOUT THE REPORT
A B A

This Environmental Social and Governance (“ESG”)
Report (the “ESG Report”) is prepared in accordance
with the applicable ESG Reporting Guide (the “ESG
Reporting Guide”) as set out in the then Appendix 27! to
the Rules Governing the Listing of Securities on HKEX.
This ESG Report provides a detailed account of the Group’s
sustainability performance, policies and strategies for the
year ended 31 March 2021 (the “Reporting Period”), which
is same as the financial year covered in the 2020/2021
Annual Report of AEHL. This ESG Report is focused on
the Group’s sustainability performance and governance
issues environmental and social aspects during the Reporting
Period, for information regarding the Company’s governance
performance on other areas, please refer to the “Corporate
Governance Report” set out on pages 35 to 62 of AHEL’s
2020/2021 Annual Report published on 27 July 2021.

The Group acknowledges the importance of sustainable
business practices to achieve business excellence and enhance
long-term competitiveness. The reporting scope of this ESG
Report covers the three environmental aspects and eight social
aspects, which are set out in the ESG Reporting Guide, on the
Group’s following core business segments in Hong Kong:

e Building construction; and
e  Repair, maintenance, alteration and addition.

For environmental concern, this ESG Report is released online
only. The English and Chinese versions of the ESG Report
is available at the websites of HKEX (www.hkexnews.hk)
and our Company (www.ableeng.com.hk). Should you
wish to provide any comments or suggestions on the ESG
strategics and performances of the Group, please email us at
info@ableeng.com.hk.

Contents of this ESG Report are presented in English and
Chinese. Should there be any discrepancies between the two

versions, the English version prevail.

! The applicable Appendix 27 ESG Reporting Guide for
this ESG Report, with the Reporting Period commenced
before 1 July 2020, is available at the website of HKEX at:
https://en-rules.hkex.com.hk/node/3841/revisions/5218/view.
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4 ESG MANAGEMENT APPROACH
B e BB HREAIT S

Sustainability is our top priority and at the heart of AEHL’s
strategy. We strive to be environmentally conscious and
socially responsible in our business operations. The board (the
“Board”) of directors of the Company (the “Director(s)”)
is fully committed to the sustainable growth of the Group’s
business. The Board facilitates the establishment of our ESG
objectives, priorities and strategies with consideration to
ESG-related risks and opportunities. The Board and each
Director also acknowledge and understand their responsibility
for preparing the ESG Report which should give a balanced,
consistent and quantitative report of the state of material ESG

affairs of our Group.

Members of our ESG Working Group comprise employees
designated by the management across different projects
and departments of the Group. They are responsible for
implementing the Group’s ESG practices, collecting data for
analysis, monitoring and reviewing the Group’s sustainability
issues in daily operations to ensure compliance of all applicable
ESG regulations. The Group’s procedures and practices
are periodically reviewed, so that ESG considerations are
integrated in our daily operations and practices. Through
various meetings and communication channels, our staff of
different levels are fully communicated about our vision,
motives and strategies on ESG and also well-educated and
informed about ESG issues that are relevant to their day-to-day

operations.

As a responsible construction company, we view sustainability
as an integral part of our business strategy. Therefore, we take
all environmental, health and safety and quality requirements
into consideration at planning, designing and construction
stages. Operating procedures are formulated with an aim to
ensure good work practices on site in all aspects including
waste management, pollution control and safety. Innovative
designs are also adopted to facilitate more effective and
efficient project management. Same as previous years, the
Group adheres to 3 principles on sustainability management,
i.e., “Safety First”, “Living up to Society’s Expectations” and
“Serving the Community”. Our approach also comes in 3 parts,
i.e., “Establish Professional Operations Methods”, “Maintain
Good On-site Work Practices” and “Adopt Green Design

and Innovation”.
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5 STAKEHOLDERS ENGAGEMENT
S5 By 5 W i

The Group strives to maintain a stable and close relationship
with our key stakeholders as we recognise the importance of
stakeholders’ participation to sustainable growth. Our key
stakeholders include customers, suppliers and sub-contractors,
employees, shareholders and investors, government and

regulatory authorities and the community.

We have engaged with different stakeholders to obtain their
views on the importance of different environmental and social
issues towards the Group’s business and themselves. Below table
are the most concerned issues addressed by our key stakeholders
and the respective major communication channels used to

engage stakeholders on an ongoing basis:

AL W] Ry 2 S AT R DY R E R
A B B ARy MR R R MBI AR o
LR E S ER - AR Lo - BT ik
WRBEH ~ BOF B AL -

FAM B [ B Oy B A - DL T R AP RS W Y
RIBERAGHRESAREEEFALAHZER
Moo NRIEL RERGH B RIERE - UK
JH 77 Vo % 2% 5 0y o 5 A 2 SR M B 1 B E R
1=

STAKEHOLDERS | MOST CONCERNED
Fefr & ENVIRONMENTAL AND
SOCIAL ISSUES

Tpc BH TR 0 BR05E B ko i

MAJOR COMMUNICATION
CHANNELS
B30 30 B3]

Customers e Quality of works T.F2'H &
xF e  Compliance FH#i

®  Business ethics H¥EE
e Operational risk % %8 J& B

e One-on-one meetings —H— &k
e Company website 2 & 43

e  Online survey # L%

¢  Email and instant communication

channels 7 % 5% B ¢ 8 51 IR 8

Suppliers and ®  Health and safety ffE R &4
Sub-contractors e  Green practices Ak BUR
135 M Wi % 43 ) v e Compliance ##

o Meetings &

e  Training sessions 53l

e  Safety and environmental
evaluation 22 K BREEAR B

e Online survey # L%

e  Email and instant communication

channels 7 % 5 B i 38 51 2R 8
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5 STAKEHOLDERS ENGAGEMENT

S5 By 5 W i

STAKEHOLDERS | MOST CONCERNED MA]JOR COMMUNICATION
& ENVIRONMENTAL AND CHANNELS

SOCIAL ISSUES R3S

Jc B T 0 BR T B ak
Employees e Health and safety fd il &% 4 Training and development
BT ® Training and development activities 15l BLEE e 1A )

59 B
e  Employee well-being B T4k

Employee engagement activities
HIIEH)

Regular meetings & HH €k

Email and instant communication
channels % %% B K@ AR IR
Mobile applications it B & I F2 3
Performance appraisals 452K #FAl
Online survey #4 4%

Shareholders and
Investors

JBe e B B

e Corporate governance 3% f
e Information disclosure &#l4% %
e Risk management JE &

Annual general meeting

&S LES N

Annual Report, Interim Report and
ESG Report 44 ~ i &
BRBE - AL R AR
Announcements and circulars
NS

Company websites 2 7] 4434

Government

and Regulatory

e Compliance ##
e Employee protection B T.f{FE

Industry collaboration consortium

FE

Authorities e Industry innovation 173413t Email on the relevant latest laws

WORF Je B 4 BB A and regulations # B ¥ A K 280 00 B
T 0 R

Community e Environmental impact 3R 5E 2% Community support activities

¥ e Community support # & % 1% Ak 3 1% 1

Involvement in environmental
protection activities 2 BLERRTE B
Notice board % 7~#R

Email and instant communication

channels 5 % 5 B I 28 A R 4

7
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6 MATERIALITY ASSESSMENT
R P

To better understand our sustainability impact and issues
important to our stakeholders and the Group, we conducted a
materiality assessment through online survey. With reference
to Global Reporting Initiative’s (GRI) Sustainability
Reporting Standards and the ESG Reporting Guide, 21 topics
were identified, prioritised, validated and reviewed by key
stakeholders including employees, suppliers, sub-contractors
etc.. Based on the results of the online survey, stakeholders
considered “Occupational health and safety” (“OHS”), “Anti—
corruption”, “Compliance” and “Complaint handling” were the
most significant issues that needed to be addressed.

Results of the online survey were mapped in below
Materiality Matrix.

R RN Y Fif A S T T A TR v R B ) B B Y
F B A S I R AR - AR MR L
% 1 75 SUHEAT TP R o ARLR BRI 1R
ALz CFTHe AR R B o) JOBRBE ~ Ah o R A
RS T T R F (BRFFET
PERERG ~ 2r IR )kl ~ B - B Ak i Ak 21
JHEE o MR LR AR > A RO BB
TE B RS [ R B 2 2 [([IRKHRE]) - TR
BT AR K T8 s B ] o

A 1 A5 SR A Z1 i DA T e A

® Environment 33 B People BT A Operation % #i
® Pollution Management 5§45 Bll m  OHS It
® Use of Materials and Construction A Anti-Corruption R &5
£ Practices FRF Bt T. 07 A Compliance ##
@S ®  Employment and Benefits A Compliant Handling #&5#f & B
g e AT K B TR
B _: B Precautionary Measures of Child /
& 2 Forced Labour H Wi # T. /#3145 T.
§ = A Technological Innovation &3+ fi5 #F 2
'Q A Community Investment and Participation
g - Fr N 2 B
@) A Participation in Green Building
< SHGEERE
‘E ® Energy Consumption HeJE#EH ® Waste Management B§Z4) & B
2 = ® Greenhouse Gas Emissions #5588 | m  Employee Engagement B T.i#
E = |® Diversity and Equal Opportunities A Contractors Management #MA i 45 Bl
= .2 Z AL BV A Confidentiality and Business Ethics
g%b E ®m  Employee Training and Promotion PR T T SR
B TEH 5T A Supply Chain Management ft fE § % Bl
A Quality Management B &% #
Medium High %
Significance to Stakeholders R4y # iy T 2
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6 MATERIALITY ASSESSMENT
R P

The results and key comments from the online survey were
presented to senior management team of the Group for their
review and assessment. From management perspective, our
team not only considered the findings from the online survey,
but also the industry specific ESG issues in prioritising the
issues relevant to stakeholders and KPIs being disclosed in this
ESG Report. Our materiality assessment allows us to better
define our corporate responsibility strategy and prioritise
disclosure so as to address any current and emerging issues to be

of importance to our stakeholders and our business.

A AR R B R O AR AR AR Y AR
B B ER > DA SR T B R REAL o 484 B g
0 > AT B BRAE PP AR BT - Ak R AR
et 9 P 0 8 LR B R B - D B i Ak A
BEWE - AMEZEH EMBER - BEEITER
EZ BB A R o AN P
il 52 B AP B S0 B 4 S A B AP I A S TEAT: SR
T ¥ 48 6 Uk P At 40 % > DL ME AT ] H BT 2 BP
ot BT 368 AN B R B M S T i T B
HH o
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7 OUR PEOPLE

MW HT

The Group recognises the importance of health and safety of
our employees, as well as sub-contractors and other people
who might be affected by our business operation. The Group is
abides by the local laws and regulations relating to OHS and
devotes resources to ensure work safety and enhance employees’

career development.

HEALTH AND SAFETY

OHS Policy

[t is of utmost importance to ensure health and safety of staff
and workers and compliance with all relevant regulations
and requirements. Stringent OHS measures are employed

throughout our business to ensure safety.

Chaired by an executive Director, the Group’s “Safety and
Health Management Committee” is responsible for the
coordination and implementation of the Group’s health and
safety policies. To better protect our staff and workers, the
Committee reviews the health and safety policies and system at
least annually with reference to safety performance statistics,
feedback from employees, results of safety audits conducted
by independent auditor and results of safety review performed
by the management of the Group. The Safety and Health
Management Committee is also responsible for ensuring all
employees and sub-contractors of the Group fully understand
and comply with these policies and practices, and endeavour
their efforts in implementing and conforming to the safety and

health management system to prevent any accident and loss.

ALEMYIEE T~ 4 HR - DRI Al T e 2 BAM
ES /2= 3082 JUPNENE Y TR e N
B o A 42 I i~ B O 2 AR A B R A 3k ) e
> 45 T DR AR AR A Rk B TR
B -

Bt e 5L % 2

DR B TR g TN B B4 2 > DA RN
AR BH ) e e T BB TR o AR HR e
277 o e P T B > DARREAR 2 o

ACKE T AL BT S R [ KA R e B
B 5B A0 S AT AR AR I e B e R B -
RHEZERERMUETRTA - ZREGEASF
HE2HLEGURA G R - BT - BB oL
B BB AT I % 2 B 4 2 4 TR e by A 4 18 4 B g
HEAT AR 2 2 T A 2 A SR T R e R B 2 Z SR
BB o BRRMERE % B8 AT MRALE
W A T R 4 T 4% 5 TR B AT S R
Be B85 > e BN HEAT Pt PR AB S5 S8 4 2 B Mk R
EHARS > VLB IR AR AR

®H LR

il ;f _F“f,?fb#fcf'?
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ABLE ENGINEERING COMPANY LIMITED
ex i)

il

ARENEARS

T T BT
T » R T AL ERI

Guidelines for site safety, environmental

protection and health & welfare facilities

2 A BRAR T A A R e A RR 5
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7 OUR PEOPLE

MW HT

In November 2020, the Group issued a “Guidelines for Site
Safety, Environmental Protection and Health and Welfare
Facilities” for the purpose of enhancing the implementation
of the 5S (sort, set in order, shine, standardise and sustain) in

construction sites.

In view of high accident rates of loading and lifting operations
in the industry, the Group organised a lifting safety training to
employees in January 2021 and strengthened their awareness on

lifting safety and the relevant risk.

We continue our efforts to enhance employees’ awareness about
OHS issues through training and promotional activities. We
also praise employees’ good performance on safety and health
to develop safety working culture at all our construction sites

under the management of AEHL.

The ability to identify risks is crucial to ensuring a healthy
and safe workplace. Safety officer/Safety supervisor at each site
closely monitor safety related issues and implement effective
measures. We conduct appropriate trainings to the site staff
and workers to make sure they are competent to carry out their
duties and responsibilities and are capable of using personal
protective equipment properly. We also encourage site staff and
workers to report risks via different channels such as informing
their safety officer/safety supervisor/site management and

attending safety meetings.

RERZREH > ABEMTIRT 0T HER
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7 OUR PEOPLE

MW HT

If a work related incident occurs, the safety officer/safety
supervisor together with site management will conduct a formal
inspection with relevant parties and record details and causes of
the accident as well as provide preventative recommendations
and follow-up actions. Rectified action to the current practice
after accident investigation will be spelt out in the company
safety manual and be implemented. The objective of the
accident and incident investigation is to provide opportunities
for the site management to check safety performance, learn
from mistake and improve the safety management system and
risk control. There is value in investigating both actual and

potential losses to learn how to prevent more serious event.

The Group is committed to ensuring a high level of OHS
performance of working environment for our people to
prevent injury and illness, and in compliance with all relevant
legislation. A major subsidiary of the Group is also certified
with ISO45001:2018 Occupational Health & Safety Management
System, which forms the basis of our safety manual.

The Group have engaged independent auditor to perform safety
audit on head office and our construction sites in June 2020
and December 2020. The management of the Group have also
performed site visit for the safety environment of construction
sites regularly. The findings and recommendations from the
independent auditor and management of the Group have been

followed up by construction sites.

fifi 8% 42 TAG RSN » B2 B4R /R 2E 8 5 W
o PN BRAH BN AT — G A >
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7 OUR PEOPLE

MW HT

Our health and safety policies and goals are:

e ensure compliance with international standards and

legislations
e improve the effectiveness of the OHS management system

e  ensure an effective and efficient communication system on

safety management and incident reporting
® maintain continual improvement of OHS performance
by assessing and analysing OHS risks and minimise

their impacts

e promote awareness of OHS among employees and

stakeholders

e  establish targets and programs to measure and improve

OHS performance
— achieve zero fatal accident

—  keep accident frequency rate of reportable accidents
below 0.60 per 100,000 man-hours worked per annum

ENGINEERING HOLDINGS LIMITED Z{r TR2EZERE R A &

FAM iy 2 2 BLARE R A BOR I H B A

TEARAT 5 I B o % 34

o RWBZREHEARIBR

o HEDRAE D 24T B K N ME 5 T s — A A
YT &SN SRS

o B REAN B o AT I A A i R i AR L

PR 7 WA 35 ok 2 e e B

o R B TR B LA Y KR

o BiEHE R ECGE L AT B LR

- ERFHWFR

- BEEETTE T RE 2RI
B A RAK0.60

(FICIP
4500

Thia i

Cerspcnse o SO

ABLE ENGINEERING COMPANY LIMITED
FERTIZARAE

of buildings and suroundings
MHLE

ISO 45001-2018 — Certificate No.
I1SO 45001-2018 — 5@ 45§ S002

S002
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Below table summarised certain OHS statistics of the Group
and the Construction Industry for the three years ended 31

TEMRTERESF D F S CROFER R
—NWEZHA=Z+T—HIESMEE - AREE K

March 2021, 2020 and 2019: EMWHE TR Z R T -
2020/21 2019/20 2018/19
The Group | Construction The Group | Construction The Group | Construction
AEH Industry* AR Industry* AEH Industry*
jigE 4 jigie REE
Number of Work-related Fatalities 0 worker 20 workers 0 worker 14 workers 1 worker 16 workers
AR B A 0HT 0HT 0BT M4BT AT 16HT.
Fatality Rate (per 1,000 workers) 0 0.185* 0 0.157*+ 0.6 0.125%*
IR (BTHHT)
Work-related Accidents 27 cases 2,700 cases § cases 2,731 cases 16 cases 3,465 cases
(cases of over 3 lost days) 1% 2,700% 8% 1,315 165 3,4655%
THN (R TP HRE=X)
Work-related Accidents 243 days Not available 1,088 days Not available 3,071 days | Not available
(total lost days) 43H Ly 1,088H Tk 3,071H Wk
TS (R TAEH )
Work-related Accident Rate 14.07 26.1* 0.04 29.0%* 9.59 B Wk
(per 1,000 workers)
THEHE(ETART)
Loss Time Injuries Frequency Rate 0.38 hour Not available 0.25 hour Not available 0.36 hour Not available
(per 100,000 hours worked) 038/ ek 0.25/N§ s 0.36/INK s
R THE(EHETR)

Source: OHS statistics of the construction industry from the Labour — ~
Department

Industry statistics of year 2020

Industry statistics of year 2019

Industry statistics of year 2018

ORI « 55 T 0 S 2 I 2l A s

e Jme SSFES iy e2
SR UETERR T
e C ST STy (a2
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Achievement

During the reporting year, we were recognised by the
Hong Kong Construction Association on our outstanding
achievement and commitment in safety performance, training,
promoting and contribution and upgrading construction site
safety standards.

The Group had also won “Considerate Contractors Site
Award — Silver Award” and “Outstanding Environmental
Management & Performance Awards — Bronze Award” in
26th Considerate Contractors Site Award Scheme during the
Reporting Period.

P °

6T
iy
-

HF W & % B @

Hong Kong Construction Association

In recognition of

and n safety pe ;
ution and upgrading construction site salety standards
s arganization theoughout the year

6} (ibte & ;l/gl?l()(?!?{() @ﬂ.y)(y:'g. ;@J!{f({?f ‘

HKCA PROACTIVE SAFETY CONTRACTOR AWARD
FOR THE YEAR 2019

R

P > RIMA L RELB - il - EEEE
WK > VAR 3 T 2 b i v A R U T R
W B 55 3 M A o S T A

TR ST > AR AN I B 0N e A M R
HFwHE P A A8 AT — SR | R [ BRBEAY
BAE — gEE | o

Proactive Safety Contractors Award 2019

20194F- Rk 4 A Ak gt T 4

Anti-epidemic Measures to Combat COVID-19

To control the outbreak of the Coronavirus Disease 2019
(“COVID-19”) and protect our stakeholders’ health, our
Group continuously reviewed and updated the precautionary
measures implemented in head office and construction
sites during the Reporting Period. Precautionary measures
implemented during the Reporting Period include, among
others:

e  strictly complied with the anti-pandemic regulations at all
aspects of our operations, e.g. social distancing policy on

holding meetings;

e mandatory body temperature checks were performed and

recorded at the entrance of our Group’s premises;

Considerate Contractors Site Award —
Silver Award
AEH RS — GRAE

HPCOVID- 1981 Z Pi B % it
B EHI20195E AR )% % ([COVID-19 1) K AR i #5475
R - AR AR T i S0 R A B A B R R
AT e st S R R R T 1 o 4 T T
it =2 5 4 o A 3 (L P 3 ) -

o RTH M B AL B BERLG > B R

H R ST A 32 R BOR

o N4 [ A 3 B OA I b A R 8
R
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compulsory mask wearing requirement for all staff, workers

and visitors whenever they were at the Group’s premises;

all staff were required to declare whether the building he/
she resides has any recently confirmed COVID-19 case
when he/she report duty;

provision of disinfectant hand gel for use at the entrance of

the Group’s premises;

regular COVID-19 testing and report on test results were

required for staff and site workers;

took part in the “Construction Industry COVID-19
Testing Service Scheme” to provide nucleic acid
COVID-19 testing services to frontline workers and site
staff with a view to saving time and resources to collect and

return the specimen, facilitating mass testing;

suspension of all indoor and most outdoor staff

engagement activities.

Participate of “Construction Industry COVID-19 Testing Service Scheme”

22 B [0 S A 55 T M 37 5 A 0 M 1 2

HWME SR BT - TARFGFRALEERY
S P L R

TR FTA B T PE e O A A A 1
HHAEFCOVID-19MEZAZE :

AR E YA DR ST

TR TR HE T A€ #EITCOVID-193l
ik B BEE R A A5 R 5

20 [ 55 2 B 25 T 3th 9 3 A 00 IR 5 w180
B ETAE T R g B TR AL COVID- 198 8

BB > A0 A AT SR AR A I I ]
R B> ARG

TR W RO 50 H T2 BEH) -
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In response to the third wave and fourth wave of COVID-19
infections during the respective period, the Group also
implemented several specific measures as a further step to fight

against the pandemic:

e lunch boxes were served at the Group’s expense for all
head office and site staff during lunch time to eliminate
the risk of getting untraceable infection when eating at

restaurant;

e flexible working arrangement for head office staff to work

from home or at office on alternate schedules; and

e granted allowance to all employees for purchase of

epidemic prevention products.

EMPLOYMENT POLICY AND

LABOUR PRACTICE

The Group puts great emphasis on the protection of the
legitimate rights and interests of all employee and complies
with the Employment Ordinance (Cap. 57 of the Laws of
Hong Kong), the Occupational Safety and Health Ordinance
(Cap. 509 of the Laws of Hong Kong), the Minimum Wage
Ordinance (Cap. 608 of the Laws of Hong Kong), and all
relevant employment laws and regulations in Hong Kong.
Any forms of child and forced labour are strictly prohibited in
our operations and we believe child and forced labour is not
a major concern in Hong Kong as the employment laws and
regulations in Hong Kong have protected the legitimate rights
and interests of all labour. Arrangements on remuneration,
basic welfare such as paid leave, Mandatory Provident Fund
(“MPF”) are implemented according to or better than statutory
requirements. Medical insurance, study leave and study
allowances are also provided. We aim to provide competitive
employee protection, reward and benefit packages that ensure
our ability to attract and retain the talents we need. All labour
related policies are communicated to employees through
internal documents, which will be revised under authorisation
of the Directors when necessary for any changes in laws and

regulations.

B WECEH R AT R R B 00 58 = W K5 Y Dk
COVID-19% 1% » A 45 [ 75 B il 85 78 H 78 15 i DA
He— B

o AR HY A BT R AR R M B R IR IR
P BEAR A > DUIBR A 2 BRI IR e A W
VRS 75 2 R 3

o THLUR B TR TAERHE - WK
R BYE s R

Te JT AT BB R O L9 D 2 A Y o

D 5 03K B 57 T B0

AR AR 20 B T A IR o ACHE Rk
AR ST COR ) (T s i 1 5557 50) ~ (&%
2 KA RG] (B H R BISR 5095 ) ~ (IR T8
A ) (T 3 5 49 58 608 358 ) I 705 6 T A7 A 1] k6 14
B RERL o AT EIEE b > BAs 28 L AT AT
R B TSR 55 T o FATHIAE i 7 o i
WS ERRET A S THAEER - BT R
SR 5% T AR U N I K A o A BT - R
A (A 0 100 ) o ol ek 2 B (T R 4 )
A ZHE > 3 e MR BB o L AT - AR
TRA PRBE B RRAR B - HEAE MR PO RN - B
A AR SR 3 T 0 A L AR - S K A A
T8 > B KM T R E RS BRET) o B
A L5 T B A BRSO E T
U0 B 5 ) R ik R AT B IR > TR S A
UUT R AT IR T -
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The Group forbids any form of discrimination or harassment
within our workplace. We strive to build respectful and
harmonious relations among employees. We comply with the
Sex Discrimination Ordinance (Cap. 480 of the Laws of Hong
Kong), the Disability Discrimination Ordinance (Cap. 487 of
the Laws of Hong Kong), the Family Status Discrimination
Ordinance (Cap. 527 of the Laws of Hong Kong), the Race
Discrimination Ordinance (Cap. 602 of the Laws of Hong
Kong) and other relevant laws on all decisions regarding
recruitment, termination, training, remuneration, promotion
of employees. We will take disciplinary measures in case of any
breach of code of conduct, including verbal or written warning,

demotion or dismissal.

We high value employee’s dedication and contribution to
the Group. Employees with outstanding performance are
commended and rewarded. Furthermore, the Group has
continued to optimise its practices and daily management of
employees’ individual well-being with the aim to create a safe,
healthy, fair and comfortable work environment.

Within the Reporting Period, the Group observed no incidents
of violations of any relevant laws and regulations relating to
compensation and dismissal, recruitment and promotion, rest
periods, equal opportunity, diversity, anti-discrimination and
other staff benefits and welfare. There was also no cases of child

and forced labour reported.

A5 T 8 A A I A 355 O P 8 A AT AT K
BB - RMHFHER T HE L EHEEN
AREBAAR o AR A BT - e - B -
HH ~ B TEZ A Y R AT ok 1 B 1)
(T W EHISE4805F) ~ (R B W R ) (7 3 3
BISE48TTE) ~ (R i AL B Bk 1) (A 8 35 1) 58
527%) ~ (R Be LR ) (7 8 49 5 602 58 ) K
HoAb A BEG] o T80 > WA AR 98 AT 2 <5 Rl i
UL > AT E IR AL > 645 1 S ol T
o AR SR -

A L EE A B T AR I S ERR - Sl
RBU W T 7R EIERE - 1ot > AL
FrA AL B TR AL % B H AT BE - B
AE— %A fREE -~ AF AP TARBREE -

T S TR > AR A B0 AT T A R
T B fp 0~ SRS KB TE - B PEKE - 2
Tt ~ R B At B TR R G S M L
P - IR B TGRS T R R o
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EMPLOYEE PROFILE H T A%

As at 31 March 2021, the Group had 330 employees, included RZR-Z—£=H=1—H > KEHILHF3I304H
52 employees in head office and 278 employees in construction — T. » # 41524 K 5838 B T %2784 B B sE b i B
sites. All of them were based in Hong Kong. The detailed T > 2&FELSEH R o 3400 B T4 31 8s 25

workforce demographics are presented below: T
By Gender By Age
gkl o) RERE D

21%

2018/19 2018/19

m18-24
m 25-40
m41-50
m51-60
60+

= Male B
B Female Z%
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Employee turnover rate (%) by location, gender and age group WR_-F_—HE=ZH=1+—H ZF_FHE=H
as at 31 March 2021, 31 March 2020 and 31 March 2019 are =Z=+—HAXZF—E=ZH=+—H > B3R
listed below: (%) IRV T ($ B ~ PRl K42 e AL 1 43 ) -

Turnover Rate (%) 2020/21 2019/20 2018/19
B (%)

By Location
530 i 8 2

Head Office 25% 68% 64%
B

Construction Sites 7% 39% 31%
2t 5 3 R

By Gender
i 3 4y

Male 72% 37% 35%
Pk

Female 60% 64% 33%
Lk

By Age
A5 i 2y

18 — 24 97% 71% 47%
18-24%

25 - 40 73% 41% 28%
25-400%

41 -50 49% 34% 49%
41-50%%

51 -60 51% 41% 31%
51-608

Above 60 27% 27% 78%
60 PA
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Employee Engagement

Our Group cares about the well-being and quality of life of
our employees and encourage them to maintain a work-life
balance. Therefore, the Group planned to organise different
types of employee activities, including sports and festive
events to enrich their life beyond office work, strengthening
internal communication and improve team cohesiveness.
Family members of our employees are also welcome to join

these activities.

However, for compliance with government’s COVID-19
restrictions on gathering, all indoor and most outdoor
staff engagement activities were suspended during the
Reporting Period.

EMPLOYEE DEVELOPMENT AND TRAINING

We aimed to achieve a standard and quality production of
works and to develop individual’s potential. All staff are
encouraged to attend seminars, lectures and training courses
which related to the nature of their duties. A major subsidiary
of the Group offers a comprehensive training scheme called
“Engineering Graduate Training Scheme A”, which is approved
by the Hong Kong Institution of Engineers, for eligible
graduates. In addition, the Group subsidies employees to attend
relevant training courses/seminars, including undergraduates’
programs, to continue their professional development. To
promote health and safety, the Group also arranged first aid
course for interested employees to attend. The Company has
also formed task groups lead by assigned Directors to provide
comprehensive and systemic training to employees from

each discipline.

In early 2021, the Group organised a number of meetings
with all employees to promote the Group’s management
philosophy, enhanced the initiative and sense of responsibility

of colleagues.

AT2H

ACSE E B O B T2 fadk B AR iR B R - M SR %
U A B A 3 P o PRI o A A O] 2 R A
IR TGS - AASEE) LSS - D
BT Z N - AR TAE - i o3 i i &
W M BBER S o RAMIFE B THRERE 2
SRR E)

SR > Ry 38N BOR B A Z COVID-19 By $E Rt %
Ao TAHRCE IR > ARBEVE T A = AR K
SESE T 2GS

B 38R B 5l

Ty o T AR A Y R BT R T B R K K B R N T
e > AT A B T2 B4R 45 AR B A B
O BIF s ~ o A B IR A o AR M — K Y
JG&S s i) By B M SRS AR BRI A e [ TRR SRS A
st B A R 2T 55 G B > %t B A v AR A
RS A o BeAbh > AW W) B T2 A B R
e > BIERLEE - DUEfTREERE
16 o T (A R B A > AGEIEIR 2 A BB T
LAk R SRR o ARAF ARROL T iR E
Zy BRI TARANAL - Zy 2 80P B THRAE R &
T B Z A MR 353 o

ROFD Y AEEASBREEE T
o DL ACAR A PP > BRI o R R
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During the Reporting Period, the Company faced a big  # ¥ & W M - B COVID-19 % I 5% 3 & it 5
challenge in organising training courses and factory visits 4 > AN 5] & B 5 FRAR I 2 BN 5 W 1l B 26
due to the outbreak of COVID-19 pandemic and regulations — KHKHK o f 45 A< 4 [ 5 g B T2 SR A i 26 32
imposed on group gathering. Although the Group encouraged — EIFHIERAR » FH IR/ B T3 KIE Tk o #
our staff to attend different online training courses as needed, — ¥XZAHE B % Hflg B T8 5 0% 1348 9 38 35 I RAR -
the average training hours/employee recorded a significant A%k & 1 i B 52 5% ) SRR AT 740 © 3% 55 AR 335 3
drop. Compared with the 13 internal training courses organized — FFEFFIE#RINUW T -

by the Group for technical staff, only 7 courses were organized

in the Reporting period. Details of these internal training

courses are listed below:

Month Topic of Internal Training Course

Abr PR3 35 N P 32

April 2020 Introduction of Water Supplies Department Statutory Inspection

“RTRAENA I KRR B O A

May 2020 Sharing Workshop of Tender Bidding and Tender Submission

CRORIERN R B AR 2 4 S T AR

June 2020 Visit Environmental Protection Department & Food and Environmental Hygiene
TR RENA Department, Introduction to Environmental Legislative Requirements, and

In-house Environmental Rules

SBRIER T E R BRBR A - A A BRI DA B P SRR A B

June 2020 Dispute Resolution Procedure
“RORENA f U B A R P

June 2020 Works near Underground Ugtilities
“RRENNA SN A O 2 AR

January 2021 Lifting Safety

SR A M2 4

February 2021 Staff Development

. St Sy ;| HI %R
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The average training hours completed per employee by gender,

location and work grade as follows:

ABLE ENGINEERING HOLDINGS LIMITED Z{R T2EZERBR A F

Lo EHI4Y)

T4 B TS8R T3 Bl R Son T (SR - o

Average Training Hours
(hours/employees at the end of respective
Reporting Periods)

P38 B R A B AEBIK > Ay R T)

2020/21

2019/20

2018/19

By Gender
e 3 43

Male
LiYis

2.70

12.36

18.44

Female

Pk

3.27

11.98

13.68

By Location

e 8 5y

Head Office
B

1.17

3.41

5.57

Construction Sites

#55 Hb Ag

3.15

13.48

18.75

By Work Grade
/3¢5 Fig

Entry Level
%

3.00

13.91

17.16

Middle Level
Y

3.41

10.42

22.14

Senior Level

j¢73

1.86

11.99

9.56

23
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In addition, total percentage of employees trained by gender,  JMtAb > 33l B TRAE 43 B~ (it - Ho 6 &
location and by work grade are as follow: HIEH )

Percentage of Employees Trained 2020/21 2019/20 2018/19
ZINBT2Z2H0K

By Gender
E/3iyilF IPig

Male 17.73% 80.68% 92.00%
Bk

Female 73.49% 54.17% 71.76%
Lotk

By Location
i hb B 5

Head Office 73.08% 60.00% 69.23%
A

Construction Sites 77.34% 77.03% 89.41%
e 45 b %

By Work Grade
/3¢5 g

Entry Level 49.57% 50.59% 47.35%
%

Middle Level 34.58% 30.81% 41.91%
e E

Senior Level 15.85% 18.60% 10.74%
2873
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The Group believes that honesty, integrity and fair play are the
crucial ethical principles in doing business. We strictly abide by
relevant anti-corruption and anti-bribery laws and regulations,
such as the Prevention of Bribery Ordinance (Cap. 201 of the
Laws of Hong Kong). A major subsidiary of the Group has
obtained ISO 37001:2016 Anti-bribery Management Systems

certification.

The Group has implemented “Anti-Bribery Policy” and
“Code of Conduct” to guide employees’ practices. Also, a
“Whistleblowing Policy”, available at AEHL’s website, is in
place for employees as well as independent third parties (e.g.
customers, suppliers, sub-contractors, creditors and debtors)
who deal with any employees or any members of the Group to
report any suspected case of unethical or improper behavior
to the Audit Committee of the Company anonymously.
Reports and complaints received will be escalated to the Audit
Committee and will be handled in a prompt and fair manner.
The reporting employee making appropriate reports under the
“Whistleblowing Policy” is assured of protection against unfair
dismissal, victimisation or unwarranted disciplinary action,
even if the reports are subsequently proved to be incorrect or

unsubstantiated.

The Group also reviewed and updated its “Employee
Handbook” during the Reporting Period to incorporate the

latest operational codes, policies and procedures.

During the Reporting Period, there were no report on suspected
case of improprieties, corruption, violation and none of our staff

were prosecuted for violating the relevant laws.

AREEMEWE ~ EEAA FRFEBITHN S H
B 22 T T B R R o FRAM R AT B R &
15 R s 2 00 B i - an 7 b B B4 ) (7
WS 201 88 ) % o ARER ] — 5K P A m
T 1SO 37001:2016/% M5 s BE R #7875 o

ACKE I TR [ R MR % [ B TACHESP A
Teks B THAT R g5 o BEAh - ZARM U BAR AR
52 0B SR |6 i SELAE A ) T sl 46 BAE AT ) B A
EHEKRZHLURBE =T (MEF - B
B AT - RO N ) B4 A R R
B8 207 3 BN BB AR F AT R WA o B
BB Rt EREAAFREEZEY
3T DLV B 2 TE R B o 8 B 2R R AR AR T 2R R
B A H 0 B > A DR R S AT AT A A F
fiRl - ZFRARQEMEZ LS - HEH R
AR W T R N G RO

TR IR A > AN IS T B R SRR M T B
LT > A ABOR B8 - BORKRRT -

TR IOI I OB (R 7 s S
A7 B 95 AL A+ A B TR A
B

T 80yt o s sy Mg e

1SO 37001:2016 — Certificate No. AB009
1SO 37001:2016 — i2 AR 5% AB0O09
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STRATEGY AND MANAGEMENT POLICIES
OVERVIEW

As a contractor in construction industry, we consume vast
amounts of human and natural resources and our daily
operations are probable cause of considerable amount
of pollution. The Group has consistently demonstrated
our commitment to the sustainable management of our
environmental impacts throughout our operations. We adhere
to stringent regulatory standards and internal guidelines to
strengthen our efforts in resource conservation, emission
reduction and green building developments in Hong Kong. We
are working to reduce the negative impact of our operations
on the environment by reducing greenhouse gas (“GHG”)
emission, air pollution, noise pollution, energy and water

consumption and waste during our daily operations.

We manage our environmental responsibilities in a systematic
manner and contribute to the achievement of environmental
sustainability. Being certified to adhere to ISO 14001:2015
Environmental Management Systems, our environmental
management plan addresses full scope of our environmental
impacts. The Environmental Management Committee, headed
by our executive directors, ensures all policies and procedures
are implemented and reviewed with due care. Periodic
committee meetings are convened to gather the perspectives
of environmental supervisors, foremen and site agents along
every project stage. Systematic monitoring and performance
evaluation are carried via monthly environmental reports

submitted to the committee.

In order to improve energy efficiency to reduce unfavourable
environmental impact of our operations, we have established a
set of up-to-date Energy Management System (the “EnMS”) in
accordance with ISO 50001:2018 Energy Management Systems
standard. The EnMS is to ensure all significant energy used
for the Group’s operations and activities are being strictly

controlled.

As a construction company, the Group acts as a pioneer in
green construction and energy-saving innovations to support

energy saving and emission reduction.

SR B 45 PLBCRBESE

M2 R SR R T > AMFER R BN e A&
BEUR o M BRAM R E T AR A R KRG R o AR
VA A R T A AR — T R IR B AT W 4
PR PR R o FRAM IR ST A PR LA A M B 9 R
RG] > DA 5 A 7 A i 0 RO~ R A i
HEAT AR LR B R I T AR o RANIEZ R H W=
v a0 s SRR (1 S ) BR L - =R
e~ BEEIGH - REUR LK B IR K g gEd - DA
REBOWA A IR R TS o

A AT 2R v o 4 P R APY  BR B A Sl s ER B T 4
MR W EDRR o R A BR 5T A B T A v AR A 3R
A" 35 B BE A 5 28 36 3 £ 1SO14001:2015 B BE £ BE
FHRRE c MEMEHEEGHPATEREEE - K
THE PR T A BUSR B R 3 3% 1l B Mt B A 40 o 3R
BEMZHGREBSHEEREHAME® - D
WAE BB R AN H - MR TR AR AR R AR
o BMEBHARZTRAGHBRENY - ZEY
i WA 2R 50 10 B 2% A o

T BT BB VRRAE » DA R T M v S s A R AR
A R F 5 28 > FAM 3 BRISO 50001:2018 48
FHAANMEREE T BN NEEET RS
(TEnMS) o EnMS & 7EHE 0 BT A 76 A 58 [ /8 18 J
T ) A A 0 T K R R 4 52 3 B b e ) o

Peds — R S Al - AR P B0y A Ak (L 3 I
B RE AR A e 88 > 36 SR BB IR o
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B

During the Reporting Period, we have not encountered any
environmental non-compliance that would have a significant

impact on the environment.

GHG EMISSION

We are committed to taking sustainable, long-term actions
to manage the carbon footprint of our own operations. Our
disclosure in this ESG Report focuses on GHG emissions of
CO,e (CO,, CH,, and N,O) including both direct “Scope 1”
emissions (i.e. direct emissions from operations that are owned
or controlled by the Group) and indirect “Scope 2” emissions
(i.e. emissions resulting from the generation of purchased or

ABLE ENGINEERING HOLDINGS LIMITED Z{R T2EZERBR A F

Tt b o coty ot et Msnacmet Sy o

ABLE ENGINEERING COMPANY LIMITED
FERTRAMRLT

148 Wt s i e, Kaon, g K
fsrepesio ey

150 14001 : 201
=

Constucton of bukdings

i 1 sty e e ey Masaprent Stee
ABLE ENGINEERING COMPANY LIMITED
ERTEARLT

ISO 14001:2015 — Certificate No. E004
1SO 14001:2015 — 58 4 9% E004

ISO 50001:2018 - Certificate No. ENOO1
1SO 50001:2018 — i@ w8 #i #% ENOO1

acquired electricity, heating, cooling and steam consumed i) o

within the Group).

TS T A > ANl S8 08 AT ] S BR BT TR
BRSSP -

T SRBUAT F7 AU R M R AT BR B A &
EB IR o RAMPAEREL - L& R R B
i 48 % TR BRI AL B (AR -
Fe— AL 50 M S SR P > B B
I8 ] — J Fry 0k e B A 5% O e A e ) S
VR L A T ) M e T ) Ly e (Bl A 4
W SRR RE S - BRI - R RERRE RN
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The GHG emissions of the Group for the Reporting Period is

set out as below:

AR T 45 300 ) P L S SR B R LA R

GHG emissions Unit 2020/21 2019/20 2018/19
Tk 2 SR ik b ¥ A
Nitrogen Oxides (NO ) Tonnes 0.0516 0.1723 0.49
KR (2] Wi
Sulphur Oxides (SO ) Tonnes 0.0162 0.0024 0.00094
kR (4] L
Carbon Dioxide (CO,)
e ¥ (R
Direct (Scope 1) Tonnes 3,029.57 1,868.15 1,697.32
BRI —) i
Indirect (Scope II) Tonnes 1,465.62 1,215.05 1,848.53
A (R 1 —) i
Total Tonnes 4,495.19 3,083.20 3,545.85
#ust i
Revenue HK$'M 3,705.24 1,547.84 2,385.42
& HE#BG
Intensity Tonnes per 1.21 1.99 1.49
i B million revenue

W (B & o eR )

Scope I:  Direct emissions from sources that are owned or controlled by the Group.
Scope 1I:  Indirect emissions from the purchased electricity consumed by the Group.

i — + b AR B B T i A VR A
R s AR AR T S e I ] e R
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WASTE MANAGEMENT

Stringent waste management is necessary in a resource-

WY A

e A S B S AR S A T
AR A5 I A 7 A7 SR b SR E T 7Rs J (AR
B TR B, SE, bR ) e Y B
S o A% 4 N 55 390 TR PR 2 T R TR A

intensive business. The Group is using “Seven R’s” of waste
management: Refuse, Reduce, Reuse, Replace, Recycle, Reward

and Review strategy to manage waste in all construction

projects. Details of the wastes generated by the Group during T :
the Reporting Period are as follows:

Wastes Unit 2020/21 2019/20 2018/19
JB% By L8 DA
Hazardous Waste Tonnes 0.18 0.08 6.84
HH Ry L
Non-Hazardous Waste Tonnes 20,722.55 5,870.26 15,731.43
Inert Construction Waste Tonnes 234,609.87 178,217.80 71,656.90
(Public Fill) L
5 P e 5 B BE ) (A SR HORE)
Revenue HK$'M 3,705.24 1,547.84 2,385.42
€ HHE W
Hazardous Waste Intensity Tonnes per 0.00005 0.00005 0.00287
A F R million revenue

W (o ias)
Non-hazardous Waste Intensity Tonnes per 5.59 3.79 6.59
FAH R R million revenue

W (4 H i)
Inert Construction Waste Tonnes per 63.32 115.14 30.04
(Public Fill) Intensity million revenue
A5 2 1 5 i B (A SRHORL) 3% W (f 1 H o)
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Waste Recycling

Continuing the success of the recycling programmes launched
in 2019/20, the Group has formalised recycle policies and
procedures and has established a 30% recycle rates as target for
each construction site. The recycling performances of different
construction sites were monitored, reviewed and discussed in

the regular management meetings.

Making Waste Separation More Convenient

To facilitate construction sites to separate waste at source to
improve the quantity of recyclables collected and reducing the
amount of waste disposed, we have provided waste separation
facilities such as waste sorting station in typical floors and
centralized recycling point.

Y

Waste Sorting Station

B o3

)% 5y Il B¢

AR 0 0 T[] W BSR B FR P - SIERT Y 30% [T H
by ERRNHE > DIFRK2019/204
D] Wt ) P Bl o AN o B A S A A
BRI v A [ e S G [ WA R B o

1 JgE FE ) 71 J 5 5 1

iy R 7 S 4% € D L5 J9% 4 1 8 DA 42 7 T T MK
o v R R D R A SR A - AN BB S
S JEBO > ) G0 5 S A % v SR [T WA B S
ooy B -
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Different colors of nylon bags were also used for collecting — F&AM 5 JiAS [ B €4 1) J& HE 4% DL WCER AS IR] 49 BLAE
different materials for recycling. This improved the quality — fEERFFAE o M5 AE 0 W Hl Z O 6 989 BT
of used-materials collected and increased the efficiency in  F R EIEHEMBILLEST T —HIFR T EBRN
handling the materials for further recycling process. RBOR o

Nylon Bags Waste Sorting

JEHE AR BEY 4 i
Colour Type Material Type
His 5 Ji Yl i
Yellow Electrical appliances
A Eay
Red Mold
FIge S
Blue Aluminum window, drywalls, hoses, aluminum mold mirrors,
Ba aluminum windows, fire protection, glue
SR o ¥R - JKME > SRAASEET - SR o THEH - W
Brown Miscellaneous, e.g. stone and concrete
BE {4, MEYE > WREE AR

31
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USE OF RESOURCES

The Group has formed a complete set of resource management
strategies and policy. An Energy Manual, among others,
including our Energy Procedures, Energy Operational Control
Procedures and relevant guidance notes, has been developed
and implemented to provide detailed instructions to ensure that

all significant energy uses are controlled.

Energy

Electricity, petrol and diesel are the key energy consumed
for our daily office operation and construction activities.
The Group puts a high value on energy consumption and has
appointed a management representative with appropriate
skills and competence to ensure the EnMS is implemented,
maintained and continually improved, to report the energy
performance of different construction sites and to promote
awareness of our energy policy and objectives across all levels of

our organisation.

To control the electricity consumption as well as achieve
energy objectives, the Group has adopted a wide range of
practices to support energy saving and has continuously
reviewed their effectiveness. During the Reporting Period, we

have implemented the following initiatives:

e Establish an inspection system for public areas and practice

energy conservation
e Energy audit for all offices
e Installation of motion sensor light switches

e Set computers, photocopiers and printers in energy

saving mode

e Eliminate unnecessary energy consumption by switching
off idle lighting and air-conditioning after normal

operating hours

e Perform regular cleaning and maintenance to slow down

the deterioration of office equipment and air-conditioning

BN

ACSR ) © ) 8 — % e B A DR B SR M TR UK o
B CAT A S E AT R IR T (I 645« REIRAR
R~ RERIEAE IR e R B R 51) - DLARBLEEAN
R - WEARBT A EORREIRAE R B -

A7

A~ P B S A AT H O T S A
B 1 L BE AR YR FE o AR T A AR RN AL
3 CUAT fiy — A A B S A e A A AR
HEMEREMST DLBAT - Ak S fr M B0OE - 3
A T e 5 b A 4 R DA 2 B AT i S A e AL
A% B T o T RE DR BOSR % H BRI T o

H T VERE M RE R BLAEUR H B > AR TR
A — F B W BLDASEHR B AR o I T4 2 A B LK
oo PG IR > AT AT T A

o AEA LT S AR A ] R EAT REUR B A

o RPTA WA EEATREVE R

o B ELA ) R IR E A Y B B B

o FRRME - BB BB R BRI R E 2 B AR AR

o B R I I AR B 4 D L ROl B A
B o AR IR 6 B HETR

o AT R KR - WM A S A
FEE
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During the Reporting Period, energy consumed by the Group is

summarized as follows:

ABLE ENGINEERING HOLDINGS LIMITED Z{R T2EZERBR A F

T HCE IR P > A B FRE A A AR VR I

AR R A

revenue
TIRFEH
(H A # o)

Unit 2020/21 2019/20 2018/19
8 A
Purchased Electricity kWh 2,195,219 1,837,591 2,791,729
A IETE T ELIRE
Petrol Litre 24,176 32,610 64,043
o ASix
Diesel Litre 1,124,217 679,127 564,546
sEuh AT
LPG Litre - - 26,731
AL W ASiS
Total Energy Consumption GJ 50,105 32,697 33,810
iR TR e TIRMEH
Revenue HK$'M 3,705.24 1,547.84 2,385.42
€ HH# W
Energy Consumption Intensity GJ per million 13.52 21.12 14.17
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Water KE U
In addition to manage energy consumption, the Group is also ~ BREBLAEIRTEFESD - AHE A8 By i 80 4 8 7
committed to conserving water in our operations to contribute ~ FI/KE W » R 2IRAKEHBFIEH B o

to global water conservation.
Our water conservation measures include: PR K DR B4 1 45

e Dost water saving tips in rest room and pantry to remind ¢ FEWETF M A FOKMRIEHIKRR - REBEE T

our staff and workers of proper water-consumption B TAEN B EME K
behaviours
e  Provide water use guidelines in construction sites o FERESEHUBRRAL KR TI

e  Collect rainwater at construction sites for cleaning and o FEREFEHUBIAERIK - 1B 5 IR R B BE &

dust-prevention

During the Reporting Period, water consumed by the Group is  R¥EHIF A > A [ BT FE 0K G MR T

summarized as follows:

Unit 2020/21 2019/20 2018/19
L KA
Water Consumption M? 118,773 48,465 107,559
Fek S5 K
Revenue HK$'M 3,705.24 1,547.84 2,385.42
W2k H# W
Water Consumption Intensity M? per million 32.05 31.31 45.09
FEAK U0 revenue
DAVE S
(HFHECLR)
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ENVIRONMENT AND NATURAL RESOURCES

The Group acknowledges the obligation to protect
environment and conserve resources. Policies and procedural
manuals such as environmental management policy and waste
management guide have been put in place. The Group complies
with all applicable environmental laws and regulations and
make great efforts to reduce consumption of resources and
energy. We adhere to the concept of green operation, resource
conservation, low carbon and environmental protection
to manage the Group’s daily operations and project sites,
and meanwhile transmits these innovative environmental
protection concepts to our customers, suppliers and sub-
contractors, together to achieve natural resource protection.

The effort of the Group was recognised by Architectural
Services Department and was awarded “Green Contractor —
Gold Award” during the Reporting Period.

p ( p)
A s AR s
ottt Memsera e

ik Ommza Frilbie (B R a2
Hong Kong Hong Kong
Green Organisation Certification Green Organisation Certification
D& g N Dk K%
WastewiSe Wastewie
—Certificate— —Certificate—
TRERERIN o T RERERN
Basic Level Basic Level
FERTEARLE
IDEKBUE 16 BKBER L ERTEARLT
B AR SR E ML (Contract No. 20160431) P RN L 1 BB R R B Contact No. 20160430)
Able Engineering Company Limited Able Engineering Company Limited
& af’ Sale Flats P C of Sale Flats at
f at Shatin Area 16, Wo Sheung Tun Street, Fo Tan | Texaco Road (Contact No. 20160430)

| (Contract No, 20160431) I

Hong Kong Green Organisation Certification — Wastewi$e
Certificate — Basic Level

T A O W R — R R o — SRR A

BB 20

255 T % W) DR R 5 T B A0 R BAT: o AN
T — R IVBOR AR T > 4 BRI A BB
Fe i 45 BRAR 51 o A A P 4TG5 JEL A ) 2 BR BT
BB > BN WA B IR BRI AE - A E A
RRCEE - BN - (R BRI B BR DR T Y 1
BRI Z W E AT T o KA
REH % SRR R S T & 5 - PO
HURG > DASEIR DR E AR o

TR ST > AR B 5 ) AT R S T
A SR [ BRAR AR T — 8 | o

SRR
Green Contractor
Gold Award

GRBR

R -
PaulY. - A oint Venture.

Green Contractor — Gold Award

PR R B — 488
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CLIMATE CHANGE

Climate change is having a significant impact on businesses,
society, and individuals. Therefore, decarbonisation is
becoming an essential part of our business operations
and we are committed to carbon reduction, minimise our
environmental impacts and protect natural resources. During
the Reporting Period, we have implemented the following

actions to combat climate change:

e disseminate eco-friendly practices to the entire supply
chain through reinforcing our green procurement

requirements

e solar energy is widely adopted for site lighting system,
power supply of Modular Integrated Construction (MIC)
site office and Internet of Things (IoT) sensors, etc.

e stormwater is reused for flushing water and generating
electricity for site office

e Building Information Modelling (BIM) is used to facilitate
the site planning of excavation works for footings
construction and underground drainage works so that
over-excavation and abortive works are avoided; and
provision and maneuvering of construction sites can be

minimised to reduce energy consumption

During the Reporting Period, we were not aware of any non-

compliance relating to environmental aspects.

e/ (4

SRR SEACAE SR - AL E RN T T A S KR
B o PIIE > WA AN R SRR E T s
BBy WA TR - o IS B Y 5 S AR
HAREIR o REEBIFA > BRI T 51478
AR R AL

o BT A ERARPR I ZEOR 5 R Ot ME G A AT

o RATHIMWRSL » #HEARTH(MIC)Hd
AL TR ) By Wk A (10T ) Jo JE 2% 46 i 72 1
i PN

o [l SR KA DA K > S T M o O B R
ZH

o RS AT (BIM) ) Bl A5 ) T b
Fe R ek TRE A F2 48 TAE - Sl iz &k T
RRARE o (] W I WY e 58 b M ) 2% AR
I ]k 2 e A - B4 B

TR B+ R P T B8 BLE 7 ST
FEHBL -

Solar panels

K BEAR
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Tt i

MANAGEMENT OF SUPPLY CHAIN

We are committed to maintaining the highest quality
standard of all our projects, through stringent quality control,
management of sub-contractors and suppliers and adopting new
technologies. The performance of suppliers and sub-contractors
directly affect the quality of our construction projects.
Therefore, we work closely with them for smooth operation of
business and to fulfil all requirements specified in contracts.
Half-yearly appraisal is conducted on the performance of our
suppliers and sub-contractors to ensure that the suppliers and
sub-contractors in our approved lists meet our standard in
quality, environmental and safety.

We also provided training and guidelines to our sub-
contractors, covering not limited to our environmental
management policy, but also the health and safety
requirements. We expect our suppliers and sub-contractors fully
committed to our ESG practices and policies.

INNOVATION

Our Group keeps actively investing in innovation and
technology so as to improve work efficiency, enhance work
quality, protect environment and develop competitive
advantage over our competitors.

IoT Smart Environmental Monitoring System

“loT Smart Environmental Monitoring System”, which
includes noise and dust IoT sensors, is installed in a
construction site to ensure “nuisance-free construction”.
Noise level and concentration of particulates in air are being
monitored at cloud-based platform during the construction
period in Care and Control Center. Alert would be issued if
any detected figures exceed the preset standards. The system
improve the effectiveness and efficiency in managing the
impact of our operations to the environment.

I T
Dust Sensor

FER RS

Noise Sensor

A

1% M o 4

75 08 M W B AR )~ 4 ) e L3 e B K
Wrpass > WABH M5 B A T H B R o
VT J2 43 1 T A A B BB RIS JH H W AL
PRI otk AP B 26 B2 A - DA DR S 5 AR W
N > 3 RE AT A AN Z A BEoR o WM A
A B I R e 43 U T B > DLUE DR AR AR AT
BN PR R FIR R A A E - B K

T A5 1k 23 0 v SR AE N B AR 5] - iR s BRBEAY
BSR4 R M R OR A o AP T 43t M
Loy PTG 58 20 AP A B BRBE ~ A& RAEIR
e BUR o

A
25 T RECARR 25 S I A A > DA AR ROR -
PET& AR AR - DR BRI e L[] S Y 3
B3 -

00 V6 A 00 SR R T R A

FAM T S M M o T [ A T A SRR B R
| (ELIEET J BE IR Wt M SR 4% ) > DA DR 2
AR [ 28 TR | o 7 THIR > AR b
92 0 3 £ BB T AR UK e 2 SRR L T TR
JE o Br SRR A AT T AR > R AN 3R
N o R BH BRI BAR - PRI A S E L
R IR B -

[oT Smart Environmental

Monitoring System

ol A SRR B W R A
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11 PropucT QUALITY AND RESPONSIBILITY
VE i o B BL AT

We persistently maintain high quality standards in our
construction projects, aiming to fulfil all requirements
specified in the contract and to exceed the expectations of
our customers, employees, sub-contractors, suppliers and the
society. We adopt strict quality control practices to reduce
variability and minimise defects and manage quality through
the implementation of our quality management system which
is based upon the international standard of ISO 9001:2015
Quality Management System Standard. In addition, we comply
with the requirements of ACI-26000 Social Responsibility and
Sustainable Development on social responsibility applicable to
construction. This quality management system is spearheaded
and supported by the Directors and all department managers,
and is reviewed annually to ensure its effectiveness and

improvement.

Complementing the quality management system, we have
formulated a quality policy and a hierarchy of documents to
provide guidelines on how quality management should be
performed to fulfil requirements of the relevant international
standards. We also maintain an organised documentation
system to keep all records of site works, including inspection

records and photographic evidence of specification compliance.

— DA » FRAM B R T AP A R KR
BAEBAT A H1R Z TR EOR M [ Ry > AR
HT ~ 20 BoREw At &4 5 B - B
HEATRAISO 9001:201504% B £ B F ke > MR
SR AR 1 SR T B R > DR RS B o T Rk
FA > HEDR SVEUKF o 5S40 > SR R 2 S5 AR g
75 284 O HAT 2 ACL-260004F £ & 1T R 7] 1445
JEELR o M VRS FILAR 4 E 3 T R BT P A B
W OE T S5 - eGSR DRSO AR
Pk o

R E AT LA > RAMBIET T B M BUR
LRGSRy S > AEST M E AU & A
I o o e Y BEOR AR AR T o FRAM AN B A 1 WA
RER R B P A g T AR 8 > A A
BB LR A O B X IR R o
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The Group upholds its product responsibility. Our operations
do not involve any product advertising and labelling. During
the Reporting Period, the Group was not aware of any non-
compliance with laws and regulations that have a significant
impact on the Group concerning health and safety, advertising
and labelling relating to products and services provided and

methods of redress.

ASEH B AT C B A B AT o RIMMBIERA W
T AT Al 7 b Ji o BB o ARSI A > ACHR
3 488 9% BUAT (o BRLARE i e & & ~ 4R BBk Y i I i
B Z A SRR S RO A B T A AR
PR RSB Z 0] BB S R DL

p—

oty e i Ay i St o

VANTAGE INTERNATIONAL (HOLDINGS) LIMITED
R

ABLE ENGINEERING COMPANY LIMITED
ERTRABAT

P T —

8t i, Ko o, ok, g g
[rprestis s

Canstricson s propety
mnamEn

ISO 9001-2015 — Certificate No. Q030
1SO 9001-2015 — @& 4R ¥EQ030

BUSINESS ETHICS

We are committed to upholding the highest ethical standards
when conducting business. We aim to protect fair competition
by prohibiting any anti-competitive behaviours. For ensuring
adherence to the Competition Ordinance (Cap. 619 of the
Laws of Hong Kong), our employees are required to avoid
disclosing or exchanging competitively sensitive information
with competitors; participating in price fixing, collective
boycotts or market sharing arrangements; or imposing

restrictions on customers, suppliers or sub-contractors.

During the Reporting Period, there were no reported cases of

non-compliance relating to anti-competitive behaviours.

ACI-SR26000 — Certificate No. SR006
ACI-SR26000 — 7 # 4 5 SR006

[LE 3K

AN A 5 T SR R B MR R R R AR o A
TR I 3 48 A AT A0 B3 AT R AR AR B F T
Ry T RISy BB ) (B B3R 619%) > 3k
A 4y B ZEUE R 1 958 T T 90 R BRI A2
LB Fr iU B R : 2 BB SR AL - SRR Bk
FIN LY 2 SRR~ SRR B H v
it i )

S - S A B BT AT A 2 B HOE R
% -
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11 PropucT QUALITY AND RESPONSIBILITY
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CONFIDENTIALITY

We believe that maintaining confidentiality is essential for
a company to build trust with its business partners. We are
committed to safeguarding the confidentiality of information
we process during the course of our business and strictly adhere
to Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of
Hong Kong). As stipulated in the Group’s “Code of Conduct”
and “Employee Handbook”, our employees are required to
adequately safeguard data to prevent leakage, abuse or misuse
of confidential information, including but not limited to
clients’ information, tender information, sources of supply,
etc.. Employees are governed by our “Code of Conduct” and
“Code for Securities Dealings by Employees” that they shall not
divulge any confidential or insider information of the Group for
their personal interest. For any system that handles confidential

information, it is protected with password-based access control.

In addition, “Corporate Information Disclosure Policies”
has been set up to guide our employees for handling inside
information and preserve its confidentiality until proper

dissemination via the electronic publication system operated

by HKEX.

During the Reporting Period, the Group was not aware of any
violation of relevant laws and regulations that had a significant

impact on the Group relating to privacy matters.

U3

WAVRAS > DR ) LB A S R AR 2 B
2 o AN B DR AR S A AR B B B 2 R
MRS > M EAR ST (N ERH(RA R ) Bk ) (A
WL SE48078) o AIEAEE [ B TR K&
[HTFM] - B T2 IR gor (45 1H
AR % P ER - SR - BRI > DLB
IEJEAMH - B - [ B TACHr R IR R B
AT IR Zy W LA BLE - B TRl 2l A
21 0 A 4 A Ao 1 o DR RO R B o ERME
o it PR R A R A > AT B S AR AR
POEAT ) -

BEAh - A AR HEAT [ A G BB EOR ] > 7 E
B T B 5 S PR > EEGEBERH
Tt 22 P 8 A W) O T 8 R A6 T DU 3 A 2 Ak o

TR TR - AR G R A BT 7 SR B o
T 3 A 8 0 o TR A 0 A B ) e WL
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¥l it B ¥

Being a responsible construction company, we understand that
our responsibilities to society is to bring long-term benefits to
the present and even the next generation through responsible
construction operations, social activities and community

investment.

Our Group is a firm believer of close collaboration between
academia and industry to push forwards academic researches
with societal impact. During the Reporting Period, we
sponsored the Hong Kong Polytechnic University (“PolyU”)
to establish a new Endowed Professorship, named Michael
Anson Endowed Professorship in Civil Engineering (“Endowed
Professorship”). Through this Endowed Professorship, we aim
to push forward academic researches, and to help the appointed
professor, Ir Professor C. S. Poon, strive for excellence in
the respective disciplines and contribute to the industry’s
development.

During the Reporting Period, we have also conducted a
guest lecture in PolyU on “Professionalism of Surveyors and
Engineers in Hong Kong” to share with the students about the
construction industry and career path.

In addition to the cooperation with PolyU, our Group also
donated to “SOWERS ACTION” to support their practical
actions in promoting education and welfare for orphans and

underprivileged children in rural regions.

el — KA FALRRE AT > AR A 8 41
FHME > REBARMENEERE -t EWE X
AR > A H AR T AU AR R AL o

AR B AE - BT B SRR 2 B A AR R
MGESE > FEALE o RHCEBIEA - RMEH T
AU TOREE ([HOK ]) B ar sl i i 45 B i ——
ZRE EARTREBRE (TR A BB ) - KiME
2325 38 I 568 4 % s A e B AT F 5E - SN b B M %
AT B TR Bl 0 A 82 - A SRR RN ) B3R &
MR AT IR R -

TR I > BN A K B AT T — 35
JBE > AR BT A R A S TR il 2 SRR
Fi s 1 B A A SR R R LR A -

W SLBRR A MRS - AR I i [ 4 ) J9 0 A
SCRR LW - T A0 5 [ 9 I 5 e T IR B R e
BAE LR -
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HE I Bl il

During the Reporting Period, certain members and project
teams of the Group had been recognised for their efforts in

various ESG areas. We are proud to share the following major

awards/certifications granted:

A WIF A > AR T E RIHE RS
MIERBE ~ L& RATIR W PR RS - RMAZ
Hugy R B M A

Name of Project/

Name of Organisation/Event

Name of Award

Company BB WA HEH
WHAA4RK
Design and Labour Department/Construction Certificate of Good Performance in the

Construction of
Redevelopment of
Queen Mary Hospital,
Phase 1 — Main Works
at Pok Fu Lam Road
Wt wh B 3 PR obk 2 5 T
Phemg TR -3
W

Industry Safety Award Scheme
2019/2020
B TR, R 2 #12019/2020

Building Sites (Public Sector) category
MG (AMEEH) RIFRBEH

Safety Team — Gold Prize
BRBKRAL — & 4E

Architectural Services Department/
Green Contractor Award 2019
HSEE R R H G SE #2019

Green Contractor — Gold Award
BRIRARETY — 458

Development Bureau and Construction
Industry Council/26th Considerate
Contractors Site Award Scheme

BIRR R ERE BTN EA M
8 5%

Considerate Contractors Site Award —
Silver Award

ATEH R HE — ST

Outstanding Environmental
Management & Performance
Awards — Bronze Award

e Hh B A B AR — g

Development Bureau, Construction
Industry Council and Hong Kong
Construction Association/Innovative
Safety Initiative Award 2020

B - bR RSN Y
A TR L 2482020

Health and Welfare — Gold Award
e 3 B ) — 4 25

Safety Management System, Training
and Promotion — Silver Award

LA A > S B — R

Safety Operational Devices —

Merit Award %4 B AR S — 45 R4




ABLE ENGINEERING HOLDINGS LIMITED Z{R T2EZERBR A F

13 AWARDS AND CERTIFICATIONS
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Name of Project/
Company

WH, A A4

Name of Organisation/Event

BR824

Name of Award
XA

Construction of Public
Housing Development
at Tuen Mun Area 54
Site 1 & 1A

WS4 1 R 1A A
LG R R H g TR

Occupational Safety and Health
Council/The 21st Construction

Safety Award
WERREFR, BT RS
KHE

Best Program for Work Safety in

Hot Weather and Employees’ Health
Protection — Gold Award
TR T TR 2 AR B TR
ATl — 488

Occupational Safety and Health
Council/The 19th Hong Kong
Occupational

Safety & Health Award

WER RN, BT IUEFBREL R
it ek B

Safety Culture Award — Gold Award
BRIALKEE — 8¢

Best Performance Award — Gold Award
BAERBISE - &8

Construction of
Subsidised Sale Flats
Development at
Texaco Road

Pa A W B B R
JRe B H 5 TR

Environmental Campaign Committee/
Hong Kong Green Organisation
Certification

REDEE & B/l O M

Wastewi$e Certificate — Basic Level

ok vl i — BB AR

Construction of
Subsidised Sale Flats
Development at Wo
Sheung Tun Street,
Fo Tan (WST)

and Footbridge
Improvement Works at
Siu Hong Road, Tuen
Mun (SHR)

KRR bW A
REERHHBETRLE
™ Je e AT A K A8 %
TR

Environmental Campaign Committee/
Hong Kong Green Organisation

Certification

REEBZE G HEKOKETE

Wastewi$e Certificate — Basic Level

Tl i — SRR A

Able Engineering
Company Limited
ZRIEARAN

Hong Kong Construction Association/
Construction Safety Award 2019
FWEIER G 20104 @R 2K

Proactive Safety Contractors
Award 2019
et 22 2 7R R 482019
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R 52 T R ~ A BRI A R T

Subject area, aspects, general disclosures and Key Section Page
Performance Indicators (KPIs) regarding “Comply or =¥ 1] HX
Explain” Provisions
A B TS RS AR A Sy - BE ARG ~ o~ — bR
Be B 3 HOR BB (KP1s)
A. Environmental Bk
Al Emissions ki
General disclosure | Information on: THE ENVIRONMENT 2% 26
— R (a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer
relating to air and GHG emissions,
discharges into water and land, and
generation of hazardous and
non-hazardous waste.
A B 3 SR Bl A SR PR ~ K K e e S
VA B A 7 o S 8 % S 0y 4 7 A Y TR
(a) BUR: K
(b) RSP EEEATNA TR BB EER
Bl o
KPI Al1.1 The types of emissions and respective THE ENVIRONMENT: 27
emissions data. GHG Emission
PR T TR S50 B AH R PR Jc % - BRIE - R
KPI A1.2 GHG emissions in total and intensity. THE ENVIRONMENT: 28
55 SR R AR TR R SR o GHG Emission
TREE - W R P
KPI A1.3 Total hazardous waste produced THE ENVIRONMENT: 29
and intensity. Waste Management
Pt BE R R A SR o B : R AE B
KPI Al1.4 Total non-hazardous waste produced THE ENVIRONMENT: 29
and intensity. Waste Management
JIT A R B S A SR o BUE - B A
KPI A1.5 Description of measures to mitigate THE ENVIRONMENT: 29
emissions and results achieved. Waste Management
i Tt A 0 i A R B P A R o BUE - B A
KPI A1.6 Description of how hazardous and non- THE ENVIRONMENT: 30
hazardous waste are handled, reduction Waste Management
initiatives and results achieved. BREE - BRI
T Tt i BEA T X S B R B U~ A A 2R
IR B T A R
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Subject area, aspects, general disclosures and Key Section Page
Performance Indicators (KPIs) regarding “Comply or =¥ 1] HX
Explain” Provisions
A B TS RS AR A Sy - BE ARG ~ o~ — bR
Be B 9 18R (KP1s)
A. Environmental Bk
A2 Use of Resources & ¥ i
General disclosure | Policies on the efficient use of resources, THE ENVIRONMENT: 32
— R =" including energy, water and other raw Use of Resources
materials. BRBE BRI
ARG (BRI - KR HABF R
HIBUSK o
KPI A2.1 Direct and/or indirect energy consumption | THE ENVIRONMENT: 33
by type in total and intensity. Use of Resources: Energy
FRI I 43 1 B B o8 ) e R U AR i T B - IR - REIR
RPE o
KPI A2.2 Water consumption in total and intensity. | THE ENVIRONMENT: 34
HAFEK B R IR o Use of Resources: Water
BUE : WUREEA - KB
KPI A2.3 Description of energy use efficiency THE ENVIRONMENT: 32
initiatives and results achieved. Use of Resources: Energy
1 ol R Y A5 P 2808 4 it B P A R o BUE - IR - BB
KPI A2.4 Description of whether there is any issue in | THE ENVIRONMENT: 34
sourcing water that is fit for purpose, water | Use of Resources: Water
efficiency initiatives and results achieved. R WM - KK
i 2t SR OE K I8 LR A AT RE - DL The G h , .
K25 H G 2 7 R o e Group has no issues in
sourcing water.
745 T WO A R SR IR R Y B R o
KPI A2.5 Total packaging material used for finished | This KPI is not applicable as -

products and with reference to per

unit produced.

S S o T P A 2 A i R T A A LAY
% o

no packing materials was used
for finished products.

F 7 S o 6 35 56 ) AL S R -
WK PINE AR % -
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Subject area, aspects, general disclosures and Key Section Page
Performance Indicators (KPIs) regarding “Comply or =¥ 1] HX
Explain” Provisions
A B T A Sy R o S 1 B GE ~ gl - — BBk iR
Be B 4 B3R B (KP1s)
A. Environmental Bi3s
A3 The Environment and Natural Resources B¥% J& KR & Ui
General disclosure | Policies on minimising the issuer’s THE ENVIRONMENT: 35
— P& significant impacts on the environment and | Environment and Natural
natural resources. Resources
WAREEAT N B BRI R R AR E I B R R 2 | BRBY - IR E KRB
BK o
KPI A3.1 Description of the significant impacts of THE ENVIRONMENT: 35
activities on the environment and natural Environment and Natural
resources and the actions taken to manage | Resources
them. BRI - BRBER A AREIR
8 00 S o S BR A M R AR VR TR K
TR BUE B B 2 AT ) -
B. Social ¥
B1 Employment and Labour Practices f&H§ &5 1. B %
General disclosure | Information on: OUR PEOPLE: 17

— B R

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

relating to compensation and dismissal,

recruitment and promotion, working hours,

rest periods, equal opportunity, diversity,

anti-discrimination, and other benefits and

welfare.

A BT SR~ R - TAERE - ]

B CFERE - 2ok - RSV R H Al

Tt A g Rt

(a) BUR: K

(b) AP EBEAT NG BB BB &
i o

Employment Policy and
Labour Practice

FME T - B EBOR RS T
B
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Subject area, aspects, general disclosures and Key Section Page
Performance Indicators (KPIs) regarding “Comply or =¥ 1] HX
Explain” Provisions
A B TS RS AR A Sy - BE ARG ~ o~ — bR
Be bl ik 1384 B (KP1s)
B. Social #:fr
B2 Health and Safety {8l % 4
General disclosure | Information on: OUR PEOPLE: 10
— R (a) the policies; and Health and Safety
(b) compliance with relevant laws and T B T - RS
regulations that have a significant
impact on the issuer
relating to providing a safe working
environment and protecting employees
from occupational hazards.
AR % A TAEBE T AR e B TR 0 35 1k
f& FHIEOR}
(a) BUR: K
(b) RSP HBAT AN BRI E MR EER
B o
B3 Development and Training #§ % B33l
General disclosure | Policies on improving employees’ OUR PEOPLE: 21
— knowledge and skills for discharging duties | Employee Development and
at work. Training
A BRI B TEAT TR r R R 3 ae EMWE T - B TERERE
BUK o
Description of training activities.
T B NG B o
B4 Labour Standards %% T.#%: Hi
General disclosure | Information on: OUR PEOPLE: 17

— (a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

relating to preventing child and forced

labour.

A BARG IEE TR R 55 TR -

(a) BUR: K

(b) RESFHEBEAT N TR BB EER
Bl o

Employment Policy and
Labour Practice

FMME T - REBOR &L
HH
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Subject area, aspects, general disclosures and Key Section Page
Performance Indicators (KPIs) regarding “Comply or =¥ 1] HX
Explain” Provisions
A B TS RS AR A Sy - BE ARG ~ o~ — bR
Be bl ik 1384 B (KP1s)
B. Social #: ¢
B5 Supply Chain Management {3 J $i 4% 81t
General disclosure | Policies on managing environmental and THE VALUE CHAIN: 37
— R =" social risks of the supply chain. Management of Supply Chain
A P I G4 Y BR B B A By R BB R o TE G - fbRE o4 s
B6 Product Responsibility @& &%
General disclosure | Information on: PRODUCT QUALITY AND 38
— PR (a) the policies; and RESPONSIBILITY
(b) compliance with relevant laws and TR AT:
regulations that have a significant
impact on the issuer
relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and methods
of redress.
A TR P AR AR 2 i S R o e R B A 2~ R
BR AR S FARE S5 B DL A ROT i E R
(a) BUR: K
(b) RSP HEBEAT NA R B B R
il o
B7 Anti-Corruption X &5
General disclosure | Information on: ANTI-CORRUPTION 25

— B R

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

relating to bribery, extortion, fraud and

money laundering.

AR~ R - KRB BB R

(a) BUR: R

(b) BNy BT N TS B R
B o

R &5
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Subject area, aspects, general disclosures and Key Section Page
Performance Indicators (KPIs) regarding “Comply or Lt HEK
Explain” Provisions

AR TARESY SR I SO 1 B RE ~ Fe il ~ — Btk i

Be B B BOBARBE (KPLs)

B. Social ¥:€&

B8 Community Investment ¥k i 3%

General disclosure | Policies on community engagement to COMMUNITY INVESTMENT | 41

— R understand the needs of the communities A E

where the issuer operates and to ensure

its activities take into consideration the
communities’ interests.

A BE AL R 28T AT N B A AL Y
T B DR 0% B L A P £ R IR o
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