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BIRMINGHAM SPORTS HOLDINGS LIMITED B SEEEREMR AT

OBJECTIVE OF THE REPORT

Birmingham Sports Holdings Limited (the “Company”) is pleased to
present its Environmental, Social and Governance (hereinafter called
“ESG”) Report of the Company and its subsidiaries (the “Group”) for
the year ended 30 June 2021 (“Year 2021”), with an aim to provide
details of the system establishment and performance of the Group in
terms of sustainable development to both the internal and external
stakeholders.

This report was prepared in accordance with the Environmental,
Social and Governance Reporting Guide set out in Appendix 27 to
the Rules Governing the Listing of Securities (the “Listing Rules”) on
The Stock Exchange of Hong Kong Limited (the “Stock Exchange”),
highlights the environmental and social measures and activities of
the Group during Year 2021. For the information on the corporate
governance of the Group, please refer to the annual report of the
Company for Year 2021.

The Company is engaged in investment holding. During Year
2021, the principal activities of the Group are (i) the operation of a
professional football club, Birmingham City Football Club (“BCFC”)
in the United Kingdom (the “UK”); (ii) investment in properties; (iii)
provision of lottery system and online payment system service
solutions; and (iv) healthcare and medical related business.

In Year 2021, BCFC continued to compete in the English Football
League (“EFL”) Championship division, the second tier of the
English football league system. It has a relatively high relevance
to the environmental, social and governance aspects. Therefore,
the disclosures in this report mainly focus on the policies and
performance of BCFC in Year 2021 in relation to four environmental
aspects and eight social aspects.
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BiE - HERERRE ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021

STATEMENT FROM THE BOARD

The Board of Directors of the Company (the “Board”) is committed
to the long-term sustainability of the environment and communities in
which the Group operates and continually enhances investment value
to stakeholders through proper and effective internal control systems
and ESG risk management measures throughout its operations. The
Board considers ESG-related risks and opportunities as part of the
Group’s overall strategic formulation, and the significant ESG impact
caused by daily operations and businesses. The Board maintains
oversight of and approves the identification and assessment of ESG
issues and confirms that to the best of its knowledge, this report
addresses the material topics related to the operations of the Group
and fairly presents its ESG performance and impacts.

The Board has appointed the Group’s management to supervise
the ESG-related issues and work of the Group. The Group’s
management is responsible for monitoring and reviewing the
compliance with local laws and regulations with regards to ESG-
related issues. The management is also responsible for establishment
of sustainability strategies, policies and measures to implement
sustainability initiatives, provide sustainability reporting and prepare
the ESG report.

REPORTING PRINCIPLES

This report is based on the following reporting principles:

Materiality

Materiality assessment process is carried out on a regular basis
to (i) identify material ESG-related issues of the Group; and (ii)
to collect and review the opinions of stakeholders to ensure that
the performances and impacts of the key issues concerned by
stakeholders are covered in this report.

Quantitative

Environmental and social key performance indicators (“KPIs”)
are disclosed in this report. The information of the standards,
methodologies and source of conversion factors used for key
emissions are stated in the report.

Balance

To ensure that a complete picture of the Group’s sustainable
development can be delivered to its stakeholders, the Group
has disclosed its achievements, challenges ahead and rooms for
improvement.

Consistency

In order to facilitate a meaningful comparison over time, the Group
has adopted consistent disclosure and calculation methods in this
report. For any changes to the methods or KPIs used, the Group has
stated in corresponding sections.
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BIRMINGHAM SPORTS HOLDINGS LIMITED BB 5 REMR A

STAKEHOLDER ENGAGEMENT

The Group is committed to maintaining the sustainable development
of its businesses and providing support to environmental protection
and the community in which it operates. The Group maintains a
close tie with its stakeholders, including government, investors, fans
and customers, employees, business partners, community and the
public, and strives to balance their opinions and interests through
constructive communications in order to determine the directions of
its sustainable development. The Board is responsible for assessing
and determining its environmental, social and governance risks,
and ensuring that the relevant risk management and internal control
systems are operating properly and effectively.

Stakeholders

Expectations and requirements

BihESH

REERNEFEBOURELER - WAR
REEBHEMHERHIFE AEEHE
B -REE BREREF - -EE  EBE
HHERERABRATEROEREZ U5
2 HKERAEZMERAFEHE R A=
HmMEEEAFEERIM EFEBET
ERETHRE g kERRAR  BRIE
B8 3L B 1R K B0 5l ) B B e i 8

7

Communication and response

BHE HMERER EBEREE
Government e QOperate in compliance with the laws e Law-abiding operations
IEg5 LB E AN SRR E
e Tax payment in accordance with the e Tax payment on time and in full
laws HERF BB IR
RBEDIBNTIE
Investors e |mplement corporate governance e Optimise internal control and risk
wEE and create value management

Fans and customers
HEREP

Employees

=21

BEITEERATLAIEER
e |nformation disclosure

BEER

e Attend football matches on match
days
RELERIISEE R E

e Quality of products and services
EmkRBEZ

e Food and drink on match days
thEAMR @ &AM

e Career development platform
EEXERETA

e Remuneration and benefits
B &Rl

e Occupational health and safety

BxEmkez

s N AR e N e B IR
° Release operating data in due course

ER NS B EUR

e Ticket office outlets and online ticket
oﬁ‘ice
EREBRA
o Soo|a| media platforms and refund
policy
RIEBT A MR E
o An excellent range of food will be
available throughout the food outlets on
match days
RENEEAREEARM

e Transparent promotion channel
BEEAENEA RS

e Competitive remuneration package
EBS NeEi s 2=

e Implement health and safety
management system
BitEERLEEBRLR
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STAKEHOLDER ENGAGEMENT (Continued)

Stakeholders Expectations and requirements

FESR(E)

Communication and response

HHE MERER BB R E E
Business partners e Win-win cooperation e Sponsorship packages
KR ERaE CEINES
e Business ethics and credit standing e Fulfilment of obligations under any
AEEERERMR contract in accordance with the laws

Make a career in football

BN BIREE

Community and the public e
'R RARAL

e Support social welfare
SEREEEF
e Protect the nature

REXBAR

MATERIALITY MATRIX

In Year 2021, the Group carried out materiality assessment on
a number of ESG issues in order to identify which issues were
crucial to the Group’s business and were of the utmost concern to
stakeholders. It helps the Group to ensure its business development
can meet the expectations and requirements of stakeholders. The
Group has identified 22 ESG issues covering environmental, social
and operation and invited both internal and external stakeholders to
assess the materiality of the ESG issues through a scoring tool and
interviews. The Group’s management has reviewed the ranking of
materiality of the ESG issues and then disclosed them in this report.
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e BCFC Community Trust provides full-
time football and education programme
BCFC iRzt Mit 2 B HI R EHE

e Participate in charity works
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e Adhere to green operations
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BIRMINGHAM SPORTS HOLDINGS LIMITED HHSEEZRER AT

MATERIALITY MATRIX (Continued)

The Group’s materiality matrix of ESG issues in Year 2021:

HIGHEST &%
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IMPORTANCE OF TOPIC TO STAKEHOLDERS
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IMPORTANCE OF TOPIC TO BUSINESS
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Materiality Matrix of Year 2021
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&®& HIGHEST

2021 FENEEMEMR
Environmental issues Social issues Operation issues
BRIEEH HEER BESEH
1. Greenhouse gas emissions 9. Local community engagement 17. Economic value generated

N o

BEREEBEK

2. Energy consumption
BEIRERE

3. Water consumption
FAK

4. Waste
FEY)

5. Saving energy measures
B K REIRIE HE

6. Impact of climate change
RiIrE T E

7. Customer engagement in
environmental issues
EPHIREEENRN

8. Use of chemicals
A2 m

FEEDBACK FOR THIS REPORT

The Group welcomes feedback and suggestions on this report. If you
have any questions or suggestions on this report and its contents,
please contact us at esg@bihl.com.hk.

10.

11.

12.

13.

14.

15.

16.

Eiitmem

Community investment
rRigE

Occupational health and safety
BEEEETE

Labour standards in supply
chain

HEENE S TR
Development and training
Y=l

Employee welfare

Ak

Inclusion and equal
opportunities

BRKTFE#E

Talent attraction and retention
WA R B A

FRE4A K BEE

18. Corporate governance
rEER

19. Anti-corruption
RERS

20. Supply chain management
HEEEER

21. Customer satisfaction
ERRMEE

22. Customer privacy
BB
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ENVIRONMENTAL ASPECTS
EMISSIONS

The home ground of BCFC is St. Andrew’s Trillion Trophy Stadium
(the “Stadium”), an association football stadium in the Bordesley
district of Birmingham, the UK. The office of BCFC is also located
in the Stadium. Besides, The Birmingham City Football Academy
(“BCFC Academy”) is located at the Trillion Trophy Training Centre
(the “Training Ground”), BCFC Academy aims to provide a place
to pursue and achieve success through a first class coaching
environment for all the young players registered in its system, and to
develop players who are able to meet the criteria for first team squad
professional players at BCFC.

Fuels consumed by the BCFC’s motor vehicles are the main sources
of nitrogen oxides (NO,), sulphur oxides (SO,) and particulate matter
(PM) emissions. Additionally, gas is used during the operations of
the boiling system, restaurants and catering services at the Stadium
and the Training Ground, and the under-soil heating system which
heats the underside of the pitch of the Stadium in withstanding any
elements from bad weather, such as snow and ice. Fuel consumption
of motor vehicles could generate greenhouse gases (“GHG”) such as
carbon dioxide (CO,), methane and nitrous oxide.

BCFC encourages walking, the use of cycle, public transport, car
sharing and coach in order to reduce pollution emissions. Besides,
BCFC ensures all its suppliers deliver excellent environmental, social
and ethical management practices. Electricity is used during the
operations of the lighting system, heaters and air-conditioners, and
all other electrical devices such as computers, printers, televisions
used at the Stadium and the Training Ground.

BCFC has a team of cleaners on site to deal with day-to-day hygiene
function at the Stadium and the Training Ground. Cleaners are
responsible for ensuring that all areas are cleaned at night after the
staff have left. On match day in which BCFC hosts home game at the
Stadium, a pre-cleaning will be arranged by BCFC before the match.
Cleaning continues throughout the match and during half time of the
match. After the match, a large team of cleaners will be arranged to
ensure all areas of the Stadium are cleaned before commencement
of next match. All the waste collected is put into the euro bins and
will be collected by a professional company.

BCFC hires a waste management company to handle BCFC’s
waste collection and recycling. All waste is put into skips which are
collected by the waste management company and processed at their
base for recyclable waste and non-recyclable waste. For electrical
items or batteries to be disposed of, BCFC would use a separate
skip provided by a waste management company for subsequent
special treatment. No direct discharges of waste into water or land
from the Stadium and the Training Ground were made in Year 2021.
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BIRMINGHAM SPORTS HOLDINGS LIMITED BB 5 REMR A

ENVIRONMENTAL ASPECTS (Continued) RIBEAFTE(E)
EMISSIONS (Continued) B (4E)

BCFC strictly regulates the operation of its business to ensure the BCFCEIEIIE ELEMBm LB  MIRE~FH
compliance with national and local laws and regulations relating to  IRIR K& 5 & PEME BB R Kt 5 A #E &
environmental protection and pollutant emissions. In Year 2021, %R - 20214 E - #LEE & & K (20084
there was no case of material non-compliance with the Climate SEZE X)REBERNLEE R EHM -
Change Act 2008 and other relevant laws and regulations relating to  [AI/K &R & T HiBEUS YA R E A H IR 18 4
air and greenhouse gas emissions, discharges into water and land, KEAFENEEREZEYHH MIEREE
and generation of hazardous and non-hazardous waste that have a 2 RESEFHITTAE o N - R2021FEE R - I
significant impact on environment. In addition, there was no report of X & & BARE MOEB MABEE XS /L
significant fines or sanctions as a result of non-compliance with the — HIl&E /A HE -

relevant laws and regulations in Year 2021.

The key environmental performance indicators of the Group’s 20214 E « AN EEE Y M BB IS AW

emissions in Year 2021 are shown in the table below: EEHINTER:
Unit Year 2021 Year 2020
Environmental indicators REEE B 20215E 2020
Air emissions ) BR KM
Nitrogen oxides (NO,) emissions REINO B I kg 636 672
TR
Sulphur oxides (SO,) emissions i AL 9(SO ) HE kg 2 2
TR
Particulate matter (PM) emissions S50Z R (PM)BE L kg 10 15
TR
GHG emissions BEREHERK
Total GHG emissions M2 BERBHRAE kg CO,, 1,049,739 1,285,242
“EtREE(TR)
GHG emissions intensity ete 9 B E SRR E (s kg CO,, (per employee 3,559 1,773
located in the UK)
“EtREE(TR)
(BEMNAREBRZEE)
Direct emissions (Scope 1) BEREW(EET) kg CO,, 31,452 62,232
—EREE(TR)
Indirect emissions (Scope 2) tNete 4 gk (g E2) e kg CO,, 983,043 1,177,193
Z8tREE(TR)
Other indirect emissions (Scope 3) HibEE SR (4 E3) kg CO,, 35,244 45,817
“EtREE(TR)
Waste BEY
Total non-hazardous waste produced FELEEZEEENES Tonnes 115,700 164,150
M8
Non-hazardous waste produced FrEEEMmEREEYRE @2 Tonnes (per employee 393 226
intensity (Vete 9 located in the UK)
M8
(FEMNAREBEZEE)
Total hazardous waste produced Mete9  fff & 4 5 &= g2 25 1) 4 & (Wi0) Tonnes N/A N/A
i TEF TiE A
Hazardous waste produced intensity FfE4 B EREENTRE Tonnes (per employee N/A N/A
located in the UK) TEHA T A
IR

(BRURERZER)
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ENVIRONMENTAL ASPECTS (Continued)
EMISSIONS (Continued)

Note 1:

Note 2:

Note 3:

Note 4:

Note 5:

Air emissions include emissions data from gaseous fuel
consumption and motor vehicles. The figures are calculated
in accordance with Appendix 2: Reporting Guidance on
Environmental KPIs published by the Stock Exchange.

GHG emissions can be divided into three separate areas (i)
direct; (i) indirect; and (iii) other indirect emissions as follows:

Scope 1: Direct GHG emissions from operations that are
owned or controlled by BCFC including GHG
emissions from vehicles controlled by BCFC.

Scope 2: Indirect GHG emissions resulting from purchased
electricity and gas consumption by BCFC.

Scope 3: Other indirect GHG emissions include emission from
paper waste disposed at landfills and emissions from
electricity consumption for processing fresh water
and sewage by BCFC.

The figures are calculated in accordance with Appendix 2:
Reporting Guidance on Environmental KPIs published by the
Stock Exchange.

The increase in intensity in Year 2021 is mainly due to a
significant reduction in the number of staff, in particular,
temporary staff.

The emission factor of electricity consumed is sourced from
the UK Government Greenhouse Gas Conversion Factors for
Company Reporting.

Hazardous wastes produced by BCFC, which are mainly
office electronic wastes, are minimal and no relevant figure is
quantified. In the event when any hazardous waste is to be
disposed of, BCFC would engage professional companies to
handle it.

The coronavirus disease 2019 (“COVID-19”) pandemic caused the
UK lockdown and public health and social restrictions. Due to the
requirement of games playing behind closed doors and temporary
interruption of operation of the Stadium and the Training Ground
during Year 2021, GHG emissions and the volume of non-hazardous
waste have decreased significantly.

The target of BCFC is to reduce the emissions by 3-10% in 5 years
(2022 - 2026) and maintain minimal generation of hazardous waste.
BCFC aims to reduce non-hazardous waste by 3-10% by 2026 from
2019 baseline.
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for Company Reporting °
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BIRMINGHAM SPORTS HOLDINGS LIMITED BB 5 REMR A

ENVIRONMENTAL ASPECTS (Continued) RIEFTE(E)
EMISSIONS (Continued) B (4E)

The Group has adopted a series of emission reduction measures to  ANEBE 2548 — X5 D BE U e A = 2T
achieve the targets set. Details of measures to mitigate emissions, BT EIZ o S BB G - BEME R K
management of wastes and result achieved are set out as below: FrERS Rk BRI FEIE S5 T -

. Sensors are installed in energy efficient heaters and most o IISHIETEE AR A D EFEHE

of the toilet lights in the Stadium which will be switched off BB TR AR MR/ &R
if movement has not been detected for half an hour or on if e e @ sk imE A2 Mg
movement is detected; A= HRL -

. BCFC provides different trash bins for recyclable wastes, non- e BCFCARElIUtEEZEY) - 7~ a] Bl U EEZEY)
recyclable wastes and non-hazardous wastes; and MEEEEYIRHE TR ER: &

. BCFC has hired a waste management company to calculate e BCFCE20184 88 Bl —REY &

waste to landfill since August 2018. The average landfill DR EETHERBEY - R20214F
diversion for Year 2021 is approximately 90%. EMFHHER D RELHEIO% -

In the future, BCFC will continue its strict compliance with laws and A 475k - BOFCY¥ & B B8 B ~F 522 N
regulations and formulate strategies to achieve the target goals. o WHTEERUETRAE-

10
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ENVIRONMENTAL ASPECTS (Continued)
USE OF RESOURCES

B E ()

R

BCFCR A BB R B EHHBEN Y
8 WHHBREEY - LERRESERA
854 ER M IE - LR B THAMERE
R B -

BCFC is committed to minimise the impact of business activities on
the environment, and support environmental protection programmes.
In particular, a number of initiatives designed to conserve resources
were introduced to promote employees’ awareness of the need to
achieve efficient utilisation of resources.

B RIRSEEZEANERBEN MR
RAK e R20215F E - AEBEEMABEEN
BN H TR MR MBKEEHIIRN

The major use of resources of the Stadium and the Training Ground
were electricity, gas and water consumptions. The total units of
purchased electricity, diesel, petrol, gas and water consumed by the

Group’s emissions in Year 2021 are shown in the table below: T -
Unit Year 2021 Year 2020
Use of resources BEREH B 20215 E 2020F &
Units of purchased electricity consumed BEEHHE kWh 2,283,735 2,544,828
TRE
Units of purchased diesel consumed BELHAE kWh 115,435 224,056
FRBF
Units of purchased petrol consumed BEAHAE kWh 7,666 21,072
TR
Units of purchased gas consumed BEMRRAAE KWh 2,508,526 2,186,466
TRE
Total energy consumption R BB E kWh 4,915,362 4,976,422
TR
Total energy consumption intensity BREREEERE kWh (per employee 16,663 6,864
located in the UK)
TEE (BRI
HKEZEE)
Amount of water consumption AkE m? 33,000 33,815
K
Water consumption intensity RKZE m? (per employee 112 47
located in the UK)
SAK(EBEMUR
REZEER)
Packaging material consumption "o’ &5t ¥} 5 5 i)
Total packaging material (paper) SR BT A B R kg N/A 42
used for finished products () s Fr TNEA
Total packaging material (plastic) YR mTABEDE kg N/A 789
used for finished products (BB = T i
Total units produced EmEMEE Unit N/A 84,615
(&3 TE M
Amount of packaging material (paper) BHERFBEEDE kg N/A 0.0005
per unit produced () 8= Fr TEA
Amount of packaging material (plastic) BHERFAREYE kg N/A 0.0093
per unit produced (BR)H= T TEA

Note 1: Packaging materials were used for merchandise of Blues Store
which was operated by BCFC during the year ended 30 June
2020 (“Year 2020”). Blues Store was closed during the period
from July to September 2020 due to lockdown and it has no
longer been operated by BCFC since October 2020. Therefore,
no packaging material was consumed by BCFC in Year 2021.

BraFt1 - REZE2020%6 A30H (FEE ([2020
F£E]) HE  BCFCL& % #Blues
StoreM A MEABLEME - AR H
- Blues Storet® R2020%F7H &9
B ERFSIRE B - MBCFCH20204E10A
BB T B & ZBlues Store° A It -
BCFCA20214F € I B FE B M AL -

11
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ENVIRONMENTAL ASPECTS (Continued)
USE OF RESOURCES (Continued)

BCFC has installed energy efficient heaters throughout the Stadium.
These energy efficient heaters have installed sensors and will switch
off automatically if movement has not been detected for half an
hour and thus cutting down energy use. Furthermore, BCFC has
also installed sensors to most of the toilet lights in the Stadium,
which means that the lights will only be switched on if movement
is detected. BCFC continued to drive efforts in energy saving and
emission reduction in Year 2021. Light emitting diode (LED) lightings
are widely used in the workplace areas of the Stadium. Water is
used in the operation of irrigation systems, restaurants and catering
services, washroom at the Stadium and the Training Ground.

BCFC actively minimises the significant impact the club potentially
has on the environment. It seeks opportunities to reduce and recycle
resources that have consumed in order to minimise the amount
of waste generated to the environment. BCFC has established
Environmental Policy to raise the awareness of staff for improving the
energy and environmental performance in the offices.

BCFC acknowledges that its business activities have impact to the
environment. BCFC prides itself on being environmentally friendly and
it strives to enhance and improve its policies for pollution prevention
constantly.

For energy consumption, BCFC has set a mid to long-term goal
to reduce use of energy by 3-10% in 5 years (2022 - 2026). For
consumption of water, during Year 2021, BCFC did not encounter
any problem in sourcing water that was fit for its purpose. Going
forward, BCFC has set a mid to long-term goal to reduce use of
water by 3-10% in 5 years (2022 - 2026).

BCFC has currently performed the following measures to improve
efficiency of use of resources and achieve the target goals:

o LED lightings are widely used in the workplace areas of
the Stadium, which can reduce electricity consumption as
compared with incandescent bulbs. LED can reduce over
approximately 75% energy used compared with incandescent
lighting;

o BCFC has a pool that collects rain water at the Training
Ground. Rain water is then fed into the irrigation systems so

that consumption of mains water is reduced; and

° Adopted higher energy-efficiency office equipment in
workplace.
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ENVIRONMENTAL ASPECTS (Continued)
THE ENVIRONMENT AND NATURAL RESOURCES

BCFC aims to conserve natural resources and is concerned with
the environmental impact of its activities. In addition to the aforesaid
measures, the Group also monitors the environmental impact of its
operations, enhances staff awareness to ensure that the aforesaid
measures can be implemented effectively.

CLIMATE CHANGE

Awareness over climate change continues to grow and is one of the
most discussed topics among companies. BCFC is no exception,
having increasing concerns over the potential impact from climate
change on BCFC’s business and operation. BCFC regularly reviews
global and local government policies, regulatory updates and market
trends to identify potential climate-related risks which may have
impact on BCFC’s business operation.

In accordance to the reporting framework developed by the Task
Force on Climate-related Financial Disclosures, there are two
major categories of climate-related risks, physical and transition
risks. Climate change can pose threats to BCFC such as business
disruption, physical damage and rise in operational costs due to
increase in frequency and magnitude of severe and extreme weather
events. BCFC has insurance policies in place to mitigate such risks.
In addition, BCFC will immediately develop a response plan such as
changing the business strategy and modifying the development plan
in order to reduce the negative impacts of the risks on BCFC.

BCFC will continuously incorporate sustainable practices in its
business operations and prepare and maintain sufficient resources
for managing identified climate-related risks and studying the
potential remediation measures.

SOCIAL ASPECTS
EMPLOYMENT

BCFC emphasises on developing human resources and providing
competitive remuneration and welfare packages. Promotion
opportunities and salary adjustments are benchmarked against
individual performance. Employees are entitled to benefits such
as annual leave, sick leave, statutory sick pay, sickness absence,
maternity leave, paternity leave, shared parental leave and other
absences and leave as mentioned in the staff handbook of BCFC.

BCFC is an equal opportunities employer and deplores any kind of
discrimination amongst colleagues, job candidates, customers or
associates. BCFC has established Equal Opportunities Policy which
is a statement of intent derived from these values. BCFC provides
equal opportunities for all employees. BCFC also takes every action
possible to avoid discrimination on the grounds of sex, age, sexual
orientation, race, ethnic, origin, religious or philosophical, beliefs or
disability.
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BIRMINGHAM SPORTS HOLDINGS LIMITED HeASEEEZRER QA

SOCIAL ASPECTS (Continued) HEFHE(E)
EMPLOYMENT (Continued) 1E1E (&)

The compositions of BCFC’s workforce during Year 2021 are stated ~ BCFC20215 [ #iff &9 8 THMKAT -
as follows:

By gender By employment type
B BIE S RERERES

. Male . Female . Full-time . Part-time
E:lkd foqkd 28 Fel
By age group By geographical region
RERER B2 RitEE D

1%

. Under 30 years old . 30-50 years old . Over 50 years old

. N B « B Other
30T 30&505% 5087 & HE =it
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SOCIAL ASPECTS (Continued)
EMPLOYMENT (Continued)

BCFC’s employee turnover rate during Year 2021 are stated as
follows (efe 1;

Year 2021
Turnover rate by gender
Male 8%
Female 12%
Turnover rate by age group
Under 30 years old 14%
30-50 years old 8%
Over 50 years old 3%
Turnover rate by geographical region
UK 9%
Other -
Note 1: The employee turnover rate is calculated based on the number

of employees who left employment in each category during
the period divided by the average number of employees in that
category.

BCFC aims to achieve an environment in which everyone feels free to
contribute to the organisation and to maximise its potential without
unfair obstruction. Its Equal Opportunities Policy is the policy to
ensure that all existing and potential employees, customers or any
associates of BCFC receive equal consideration, and experience no
discrimination, harassment or less favourable treatment either directly
or indirectly. BCFC is committed to the elimination of unlawful or
unfair discrimination on the grounds of any protected characteristics.

It is impossible for BCFC to apply the principles of equal
opportunities to the recruitment of players since this depends largely
upon the personal and professional judgement of the football team
manager. In the recruitment of non-playing staff, BCFC uses its best
endeavours to monitor all decisions made to ensure that they are
consistent with the Equal Opportunities Policy.

BCFC is one of the employers in the UK who has signed up to the

Disability Confident scheme which aims to encourage employers to
make the most of the opportunities in employing disabled people.
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BIRMINGHAM SPORTS HOLDINGS LIMITED BB 5 REMR A

SOCIAL ASPECTS (Continued) HerImE)
EMPLOYMENT (Continued) 1EE (&)

BCFC strictly regulates the operation of its business to ensure the BCFCREEIZIRE H XM LIE - URERE
compliance with national and local laws and regulations relating to &2 &8 <7 BB (B AE A A0 B R Mo ith 77 )& 2
employment during the course of operation. In Year 2021, there R E# o W20214 € ' BCFCHIEBRTER
was no case of material non-compliance with the Equality Act 2010, (2010F F&£3%) R a2 REFE R
Disability Confident scheme and the relevant laws and regulations — f#E2 « JBEE R B F - TR - IRBRSR -
relating to compensation and dismissal, recruitment and promotion, T ® « LT b - RIEIE & E M F 25 FE
working hours, rest periods, equal opportunity, diversity, anti- FIEBEOMBEBEEREEREBRONITE < o R
discrimination and other benefits and welfare on BCFC. In addition, 2021&EE A - I & FE R EE R
there was no report of significant fines or sanctions as a result of A E KRSk HIZH RS -
non-compliance with the relevant laws and regulations in Year 2021.

HEALTH AND SAFETY BEHZT 2

BCFC has in place the Health and Safety Policy. This is the policy BCFCTi#RA#EHRL 2 KR - BCFCEIEE
formulated by the management of BCFC, the aim of which is to  HIEZEE  EERAEATZBR TR —
do all that is reasonably practicable to prevent personal injury and  HIFTEEfT IE A SIS ERMERSL  WIRES
damage to property and to protect everyone, including the public, ERAZRERNMFTA AL EBCFCHE [ £ 8
in so far as they come into contact with BCFC or its activities, HEFHHKRZEIMABEENEERBR I
from any foreseeable hazard and danger and to detail the specific N FFARARATA PP E B M A A B 52 B

=

responsibilities of all department heads and directors. B e

BCFC recognises its responsibilities () to provide and maintain safe BCFC/RAME BIE(IRE I #F L 2 R iEFE

and healthy working conditions; (i) to provide training and instruction B L {EMEME (RIS RIEE - FE A
to enable employees to perform their work safely; (i) to maintain a & I{E: (i) HiEFEELZ 2 REFELER

continuing and progressive interest in health and safety; (iv) to take VB : (VEBERBEABRERERZ 2 AT
into account all statutory requirements for health and safety; (v) to &Sk : (WEAfLEAEE W F H 2 Mg FEN
consult and involve employees in health and safety matters wherever %2 % H  RVIH AR - HFERABRENE
possible; and (vi) to the public, visitors and contractors. fF -

1

The management of BCFC also recognises that its employees have a BCFCHIEIEEB AR HEEEETEER
duty to co-operate in implementation of the Health and Safety Policy M@ FEHRZ2KE  EE8E0L 2 ITE:
by (i) working safely; (i) meeting their statutory duties; (i) reporting (NE/TAERE © ()R EEW ATEERT
incidents that have led or may lead to injury or damage; and (v) 1SsRBEMEH : MivERREEELEREF
following the Health and Safety Procedures and safe systems of RI{EZ & HIE
work.

o

The management of BCFC has a duty under Section 2(1) of the RIEXRBE(1974F TIef@FEET 25) ([#
Health and Safety at Work Act 1974 (“Health and Safety Law”) of the ~ BEEEZ 25k |) 52(1)1§ - BCFCHIEEEBE S
UK, so far as is reasonably practicable, to look after health, safety (EESEAITIERT @ BEMAEEENUKLT
and welfare of all its employees and any other person who may be fAIHMAlfe T TIEESFE 2 AHHIGEE -
affected by the work activities. T RER -

Every employee working for BCFC has a duty of care under Section 1RIE@EEEELZ 2 AE7IE - EBCFCIIEMN &
7 of the Health and Safety Law to take reasonable care of himself ZEEMVNEHVEEHEARNZ AR AEZIRE
or herself and any other person who may be affected by employee’s E1TANGRAFZENEMEMA LT UNEE
actions or omissions. HREE o
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SOCIAL ASPECTS (Continued)
HEALTH AND SAFETY (Continued)

The Health and Safety Committee is formed pursuant to statutory
requirements and is responsible for ensuring the compliance with
the relevant laws and regulations. The structure of this committee
comprises safety officer, operations director, maintenance manager,
etc. Employees also have a duty to assist and co-operate with BCFC
and any other person to ensure all aspects of Health and Safety Law
are adhered to.

All BCFC’s employees receive written instructions from a competent
person on fire safety at the induction stage of their employment
and are updated at least annually. Training course contents include
but not limited to (i) the procedures to be adopted in case of fire;
(i) the methods of raising the alarm; (iii) the actions to be taken on
hearing the alarm; and (iv) the positions and uses of all fire fighting
equipment.

Being a professional football club in the UK, BCFC is required to
follow compliance instructions from Ground Regulations and the
rules and regulations of the Fédération Internationale de Football
Association, the Union of European Football Associations, the
Football Association (“FA”), the Premier League and the EFL in
respect of the relevant competition.

The Ground Regulations of BCFC are posted on every entrance of
the Stadium. Security guards who work on match day are required to
ensure that no prohibited articles are allowed into ground.

BCFC has a comprehensive security system and has installed
closed-circuit televisions (“CCTV”) in every area of the Stadium. All
these security systems and CCTV are controlled by the security room
located at the Stadium.

Ground Regulatlons
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SOCIAL ASPECTS (Continued) HESHE(E)
HEALTH AND SAFETY (Continued) BEZE (F)
Besides, BCFC outsourced event security services (e.g. match day  th9) - BCFCAHMNE — R EH ¥ N R EIS IR it

HEREDSEBNRLRE - WREFRA
AP BREENLE -

event) at the Stadium to a professional company to ensure safety of
all the attendees of event.

AIERT K HICOVID-19K 71T &  BCFC
—ERYEREHBRNNBRELRER 1
TE BT EMMRR ERERE - 8T - BRiK -
TEAERHEEEENRERBAFER
BEER -HR2021FE S HIUEHEREY
COVID- 19K MITHIEHE - BIEEATRRY :

In an effort to prevent and control the spread of the COVID-19
pandemic, BCFC has been closely monitoring the policies and
advices from local government as well as continually reviewing the
ongoing situation and taking on medical advice with a view to the
health and well-being of players, staff, supporters, corporate partners
and guests. Measures in response to the spread of the COVID-19
pandemic have been taken in Year 2021, including but not limited to:

Restricting the Training Ground access to first team players —
men’s and women’s teams - first team coaches and essential
support staff;

Arranging small group training at the Training Ground or social
distance training;

Cancelled all planned player community and commercial
appearances as well as training ground visits during the
lockdown period;

Informing supporters not to request autographs or selfies with
players they may come across in social settings;

Delivering technical, sports science and fitness sessions,
education and continued professional development itineraries

virtually;

Creating online programme such as physical session over
Zoom for age group Under-8s up to Under-23s;
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SOCIAL ASPECTS (Continued) HEH@E(E)

HEALTH AND SAFETY (Continued) BEZE (F)

. Designating a COVID-19 Officer who is responsible for the o 3§/K—4COVID-19AE B EEEEKR &
oversight of the risk and mitigation planning, communicating ERETE M ERPHEEEELE
information to all user groups and ensuring the necessary REEHEHIRE

standards are met;

. Implementing BCFC’s Matchday Operational Plan Behind o & & 7202046 A & -7 ®IBCFCE P9 1

Closed Doors which was created in June 2020 in order to E LB H % & 2|(BCFC’s Matchday
consider the impact of COVID-19 and take additional measures Operational Plan Behind Closed
to manage the health, safety and well-being of all staff, players, Doors) * JAZE ECOVID-19H) & £ &
coaches, broadcasters, media and contractors and provide IMEEIIMNEHATERBET K8 - #
the safest possible stadium environment for match day delivery ®EEE HEELRAPENRE %
behind closed doors; and 2hEN AR EERRERESR

E2ATHHRERE R

. Providing hand sanitizer dispensers around the ground. o RIEGZMNAREFIESES -

Hand sanitizer dispensers around the Stadium
RIKEG P B8 & 7Y F 2605 ZE 7%

PLEASE ENSURE YOU
“  RESPECT THE 2 METRE
“_ DISTANCING RULES

Social distancing signs on the floor around the Stadium
TR 55 P08k 7Y 71 XS FE BEAE
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SOCIAL ASPECTS (Continued) HESEE)
HEALTH AND SAFETY (Continued) BEZE (F)
BCFC strictly regulates the operation of its business to ensure the BCFCERISIRE H XM LIE  UEENE

compliance with national and local laws and regulations relating to  EiBfEH Lﬂhﬁlﬁﬁ_};&fi\$ﬁ BB i
health and safety during the course of operation. In Year 2021, there 557 R3E#R o M2021FE - HIEREER
was no case of material non-compliance with Access to Medical (1988F AR EFEMEIEAZE)  (1990F A H
Report Act 1988, Access to Health Records Act 1990, Health and @A) ~(1974F TERRFEHEZT &
Safety at Work Act 1974 and the relevant laws and regulations (i) RERHEZ 2 TIERENREREERT
relating to providing a safe working environment and protecting BiEGBEEENHBEIZREAEITEEX
employees from occupational hazards that have a significant impact. S ZH1T/4 o AN - R2021EE R - I EE
In addition, there was no report of significant fines or sanctions as & RABE AR N AR M BB E A S 2k 515,
a result of non-compliance with the relevant laws and regulations — AJ¥RE o NE E20194F - 20204 K&2021456
in Year 2021. There were no work-related fatalities reported for the ~ A30H IFF/E « I & T {EMREI T E MR
years ended 30 June 2019, 2020 and 2021. During Year 2021, 69 4 o }A20214EE BifS - 421569 A E TIE &

lost-days due to work injury were recorded. KIEBH -
DEVELOPMENT AND TRAINING BRERIEZY

All new employees of BCFC will attend an induction programme. BCFCHIFTAE #1 & T 52 M ARBE 5 - BCFC
BCFC aims to give new employee as much help and information as 1 A% 8 TR HBI K& - LABhb I
possible to help them to settle down quickly into their new job. At the  [REEH T/E - EXEMKE EEKHE
commencement of employment, on-the-job training will be arranged B + 713k #0FT4F 12 L BEFE B 15 7)1

for employees by immediate supervisor or line manager.

BCFC also includes a Time Off to Train Policy in its staff handbook, BCFCIMEF| A=A REIImERAHE

which allows employees to request time off for training. The details of T Fflt - RIEZBER - BE R HFF B LEH

the application procedures are stated in the staff handbook. REETIE - BERZEREFHNFEHNE
TFf-

BCFC provided a number of training courses to its staff in Year 2021. 20214 /€ * BCFCE A8 T iRt %5 T 123
Due to the COVID-19 pandemic and lockdown, most of the training &R 72 » B ACOVID-19K 7% 1T B £ - K%
courses were conducted online. The following list summarised the — D IEFIRIZREE FETT - FTIEEEIIRES

training courses provided: BB

. Safeguarding Investigations Workshop o REBFAET e

J Gambling and Gaming Awareness Education Programme o BEEMEY S SBHERIE

. Senior Safeguarding Manager Core Training . BT RELEZOE

. Introduction to Online Safety . HEZE2NA

. Prevent Training . B #3453

. FA Safeguarding Children Re-Certification . RRREREBRE

. Safeguarding Children Level 3 - Designated Officer . REZEFIFR—IETAE

. Safeguarding Children Course . REZERRE

° Adverse Childhood Experiences Core Safeguarding Module . IS AR B R MR B T

J Update for Existing Designated Safeguarding Leads on e HEETHRER %E\;A%Eﬂ%%
Safeguarding & Child Protection PHRAZEHFEHZHEAR
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SOCIAL ASPECTS (Continued)
DEVELOPMENT AND TRAINING (Continued)
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During Year 2021, the average training hours completed per
employee and percentage of employees trained are as follows:

Average number of training hours completed
per employee by gender

Male

Female

Average number of training hours completed
per employee by employee category

Senior management

Middle management

General staff

Percentage of employees trained by gender o7
Male
Female

Percentage of employees trained by employee
category (Vote

Senior management

Middle management

General staff

Note 1:

Year 2021

603 hours
58 hours

39 hours
185 hours
437 hours

81%
19%

9%
21%
70%

The percentage of employees trained by category is calculated

based on the number of employees trained in each category
during the period divided by the number of employees who took

part in training.
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SOCIAL ASPECTS (Continued)
LABOUR STANDARDS

BCFC fully understands that the exploitation of child and forced
labour are universally condemned, and therefore take the
responsibility against child and forced labour. From time to time,
BCFC reviews its overall employment practices to avoid child or
forced labour and other potential irregularities. Members of staff is
required to provide identification documents upon joining BCFC.
Should the staff provide false identity or false personal particulars,
the said staff would be considered to have committed serious
breach of BCFC’s rules and regulations, his/her employment would
be terminated immediately. In Year 2021, BCFC strictly complied
with the relevant laws and regulations in respect of child and forced
labour that have a significant impact on BCFC.

BCFC strictly regulates the operation of its business to ensure the
compliance with national and local laws and regulations relating
to labour standards during the course of operation. In Year 2021,
there was no case of material non-compliance with Section 54 of
the Modern Slavery Act 2015 of the UK and the relevant laws and
regulations relating to preventing child or forced labour that have a
significant impact. In addition, there was no report of significant fines
or sanctions as a result of non-compliance with the relevant laws and
regulations in Year 2021.

SUPPLY CHAIN MANAGEMENT

BCFC has set up strict supply chain management system to ensure
high quality of food and products are provided to its customers.
Specific attention has been paid to promote the health and safety of
consumables of BCFC’s restaurants and catering services.

Executive head chef and his team members are responsible for
ensuring Hazard Analysis and Critical Control Points (HACCP)
procedures are fully updated and implemented in full in all kitchens
for delivery, service and storage of food. Besides, all food suppliers
of BCFC must meet the relevant environmental health standards.
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SOCIAL ASPECTS (Continued)
SUPPLY CHAIN MANAGEMENT (Continued)

To identify environmental and social risks along the supply chain and
to promote environmentally preferable products and services when
selecting suppliers, BCFC’s requirements on environment and social
and occupational health safety, to contracting parties on a timely
basis, to ensure their understanding towards BCFC’s requirements.
Suppliers are chosen based on the supplier’'s continuous ability
to guarantee satisfactory product quantity and quality, reasonable
price, timely delivery, environmental friendliness and good services.
To protect our vital interests, BCFC always selects legitimate
suppliers with good quality, relevant qualifications and excellent
service capabilities on the basis of transparency and fairness. The
performance of suppliers in discharging their environmental and
social responsibilities is also one of the evaluation criteria for our
suppliers. In the process of selecting suppliers, factors such as
candidates’ sustainable development and management strategies,
labour standards, moral standards and environmental management
systems are included in the scoring system for close examination.
BCFC also encourages suppliers to actively assume their corporate
social responsibilities by observing the regulatory requirements
and business ethics in respect of business operation, marketing
campaigns, social occasions and environmental obligations.

In order to ensure the materials of the football kit meet the
appropriate environmental standards, BCFC has selected Nike, Inc.
(“Nike”) as the kit supplier starting from the 2020/21 season.

Nike, as the world’s leading footwear and apparel company, provides
kits for the men’s and women’s and academy teams, as well as for
coaching staff and a full range of training and leisurewear and is a
major supplier of BCFC.

Nike holds itself to the highest standards and takes its local and
global responsibilities seriously. Nike’'s supplier factories must
meet a rigorous set of compliance requirements and is committed
to engaging and growing its business to create a lean, green and
equitable supply chain. Nike is also working to eliminate footwear
manufacturing waste to landfill by recycling or converting to energy
and increase the use of more sustainable materials across its
products.

Head of ticketing and retail and his team members are responsible

for ensuring the suppliers meet environmental health standards and
that the products from the suppliers are of high qualities.
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SOCIAL ASPECTS (Continued)
SUPPLY CHAIN MANAGEMENT (Continued)

During Year 2021, the number of suppliers of BCFC by geographical

region is as follows:

Region
UK

PRODUCT RESPONSIBILITY

Number of suppliers

40

BCFC recognises the importance of intellectual property protection
and hence is committed to protecting intellectual property rights.

BCFC registered a number of trademarks in the UK and branded its

business by using “Birmingham City Football Club” and “Birmingham
City F.C.” as its brand name and “BluesTV” as its broadcasting

service.

BCFC has been rated as a 5 star (the highest rating) food hygiene for
the last 9 years which is given by the Food Standards Agency (the

“FSA”) in the UK. The FSA is an independent government department
in the UK which is responsible for food safety and food hygiene and

protecting public health.

The last inspection was done by the FSA on 12 February 2020.

The food hygiene rating is made up of the following: (i) hygienic

handling of food including preparation, cooking, re-heating, cooling
and storage; (i) cleanliness and condition of facilities and building
to enable good food hygiene, including having appropriate layout,
ventilation, hand washing facilities and pest control; and (iii) system
or checks in place to ensure that food sold or served is safe to eat,

evidence that staff know about food safety, and the food safety
officer has confidence that standards will be maintained in future.

BCFC has established Privacy Policy to ensure compliance with
the General Data Protection Regulation. BCFC is committed to

protecting customers’ privacy and will take all steps necessary to

comply with legal obligations when using the personal data.

BCFC strictly regulates the operation of its business to ensure the

compliance with national and local laws and regulations relating

to product responsibility during the course of operation. In Year
2021, there was no case of material non-compliance with the Waste
Electrical or Electronic Equipment, the Consumer Protection Act

1987, the General Data Protection Regulation, the Data Protection
Act 2018 and the relevant laws and regulations relating to health and

safety, labelling and privacy matters relating to products and services

provided and methods of redress that have a significant impact. In

addition, there was no report of significant fines or sanctions as a

result of non-compliance with the relevant laws and regulations in

Year 2021.
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SOCIAL ASPECTS (Continued)
PRODUCT RESPONSIBILITY (Continued)

During Year 2021, there were no recalls of products due to safety
and health reasons and no complaints related to product and service
were received.

ANTI-CORRUPTION

Bribery is strictly prohibited. BCFC’s Anti-Bribery Policy of the staff
handbook set out standards of conduct to which all employees are
required to adhere to in order to promote integrity in workplace
environment. All employees are prohibited to give and accept of
personal, commercial, regulatory or contractual advantage, by
using the excuse of work or the authority granted from BCFC. The
advantages include but not limited to money, gifts and hospitality.

BCFC’s employees who beach these provisions may be subject
to disciplinary action, one outcome of which could be summary
dismissal for gross misconduct. BCFC requires that all its staff,
including those permanently employed, temporary agency staff
and contractors to (i) act honestly and with integrity at all times
and to safeguard the organisation’s resources for which they are
responsible for; and (i) comply with the spirit of the laws and
regulations of all jurisdictions in which BCFC operates in respect of
the lawful and responsible conduct of activities.

Facilitation payments are not tolerated and are illegal. And where any
gifts and hospitality has a value in excess of GBP100, employees
should refuse the offer or invitation.

BCFC is committed to ensure that all employees have a safe, reliable
and confidential way of reporting any suspicious activity. Therefore,
BCFC has established the Whistleblowing Policy which states that
the whistle-blowers remain anonymous. BCFC is committed to
ensure nobody suffers detrimental treatment from refusing to take
part in bribery or corruption.

Sound organisational structures and policies are in place to uphold
a high standard of corporate governance and maintain an ethical
corporate culture.

BCFC strictly regulates the operation of its business to ensure the
compliance with national and local laws and regulations relating
to anti-corruption during the course of operation. In Year 2021,
there was no case of any material non-compliance with the Bribery
Act 2010 and the relevant laws and regulations relating to bribery,
extortion, fraud and money laundering that have a significant impact.
In addition, there was no report of significant fines or sanctions as
a result of non-compliance with the relevant laws and regulations in
Year 2021. Due to the COVID-19 pandemic and lockdown, BCFC did
not conduct any relevant training during Year 2021.
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SOCIAL ASPECTS (Continued) HermmE)
ANTI-CORRUPTION (Continued) REF (&)

During Year 2021, the Company provided its directors and H2021FEHHE @ AR AHEEEMEESR
employees with training materials regarding corporate ethics and A CEBEEMNRETHEIIME - Hian
anti-corruption, such as the Hong Kong’s Competitive Edge - HMEAREBERERONESERAZET
Partnership in Business Ethics: Toolkit on Directors’ Ethics which is [ EBEE — B ABEHELH I EEN
published by Hong Kong Business Ethics Development Centre and EE %M MREHAMMHRESEH -
Independent Commission Against Corruption, Hong Kong, in order to

increase their awareness on anti-corruption.

COMMUNITY INVESTMENT HERE

The primary objective of BCFC is to be successful, both on and BCFCHI * £ B 12 &£ 3k 5 R /NI B K
off the field, and to be financially viable and to play at the highest I MR - URESERZEEKFELE -
professional level. On the road to achieve its aims that it will not lose £ E R B IE#EE £ - BOCFCI & 248 A {E
sight of the fact that it is a community-led business, and taking care &t EEFECENEE - WARERR
of its customers will be its prime objective. RETEHZE-

BCFC aims to build the best customer relationships with supporters, BCFCE& & 82 35 & B 45 B BRk DA & BT IR 7%
home and away, as well as the local community in which the club  BI& it [ &7 & EE P R - BCFCHIZ
serves. BCFC’s core business is the operation of a professional D EFEEEBERRKE  BHBERSE
football club which is committed to develop a diverse range of XKt R)EE @ BEET R - BCFC
commercial and community activities that will serve the whole  #t[&{Z 720124 fESupporters Directf) &
community. BCFC Community Trust was formed under the auspices B NEKIZ » EESEI FEAEHRBIZ o 1)
of Supporters Direct in 2012 to inspire young people to achieve —fEAGIARIRGHZMESHKIE - BCFCHt &
their goals. It is a registered charity based at the Stadium. BCFC  {8sL#BCFCE & & 1F - I M| FABCFCHI & 1
Community Trust work closely collaboration with, and utilising the & @ EEEARPH R XA BT EAHT
unique stage of BCFC, aims to break down barriers to engage, R (BIE53S4E) ITHIERAS M - BB K
inspire and create opportunities for people, including the most  BlE#E o

vulnerable, within the communities of Birmingham and Solihull.

BCFC is proud of the considerable off-field support it delivers BCFCERBEEBEZATREASEERMLRE
each season to various charitable causes and community groups. EI&8IRHE K25/ ZFKEI A = - BCFCAH
BCFC acknowledges the responsibility, impact and influence that FEBEXETHFEMBEEMERT EARY
professional football club carries and through this, BCFC aims to 2 - At - i@ LiliZ#% - BCFCEH 1 & 1R
make a positive difference to the lives of people in Birmingham. A& RAEFEERIEmMEZEL o
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SOCIAL ASPECTS (Continued)
COMMUNITY INVESTMENT (Continued)

BCFC is committed to supporting local charities, community
organisations and individuals in raising awareness and/or funds
for each of the various causes it supports, and fully recognises
the positive part it can play through meaningful collaboration and
partnerships. During Year 2021, BCFC staff participated in the
“Walk For Sport” fundraising campaign by walking a 12-hour, 36-
mile route that detours past 50 local schools to deliver two hours
of free coaching and physical education lessons. BCFC has official
charity partnership with University Hospitals Birmingham Charity
which supports four of Birmingham'’s largest hospitals and has been
working with the organisation since the outbreak of the COVID-19
pandemic. BCFC has already started its support for coming year by
launching raffles and sponsoring men’s and women’s season tickets.
In addition, BCFC has its first international charity partnership, the
Mustard Seed Project in Kenya which run nursery and primary school
in Mombasa that provide quality education to children from deprived
backgrounds.

BCFC takes pride in its facilities for disable supporters and is fully
committed to providing any facilities a disabled supporter may need.
BCFC currently offers 88 wheelchair spaces at the Stadium. 67
spaces are allocated to home supporters and 21 wheelchair bays are
allocated to away supporters. Home supporter wheelchair bays are
located in the Kop, Tilton, East Paddocks and the Gil Merrick stand.
The away supporter wheelchair bays are located in the Gil Merrick
stand and are located with the away supporters. In addition, BCFC
provides 6% of its parking places available to disabled supporters.
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31/F., Vertical Sq, No. 28 Heung Yip Road,
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Fax EH&: (852) 2548 2782

Website #8E: www.bshl.com.hk
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