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Safety Management System

JL MAG has established the safety production standardization system since 2010 and obtained the class III enterprise certificate of 
safety production standardization (Certificate No.: Gan AQBYS Ⅲ 202100045), and has also obtained the Occupational Health and 
Safety Management System Certification issued by SGS Group, indicating that the Company has further improved its occupational 
health and safety management, and the relevant management is more scientific, standardized and institutionalized.

Occupational Health and Safety Management System Certification

Establish and Improve the 
Production Safety Emergency 
Management System

In order to ensure the timely control of production 
safety accidents, to prevent the spread of 
accidents, to effectively organize rescue and 
to protect the personal and property safety of 
employees, we have formulated the Emergency 
Plan for Production Safety Accidents to ensure that 
all emergency work can start quickly, efficiently 
and orderly in case of fire, explosion, special 
equipment accident, occupational poisoning and 
other emergencies, so as to avoid and minimize 
the casualties or property loss caused by the 
accident.

The Company adopts risk control incentive 
mechanism to encourage al l  departments/
workshop section to actively mitigate safety risks.

Safety Education and Training 

Carried out 

4 on-site safety and health training 

sessions for all staff

trained 560 participants 

online trained 2,085 participants 

Each department/workshop 
section carried out daily safety 
training at least

 twice a month.

JL MAG has formulated the Safety Production Education and Training System to provide occupational safety education and training to 
employees and strengthen their safety awareness. For example, three-level safety training for new employees, retraining in the work 
section every month, and the Safety Production Department organizes safety training for all employees every year to enhance their 
safety awareness. The training involves laws and regulations related to labor and production safety, risks related to business operation 
and production facilities as well as risk mitigation measures.

Safety Training for All Staff
Practical Training of Firefighting 
Equipment for New Employees Red Cross Emergency Knowledge Training

In 2021, we carried out 
three-level educational 
training 

for 1,673 participants

Participation of new 

employees 100%
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Safety Measures

In 2021, we carried out 1 comprehensive 
emergency drill, 1 special emergency drill for 
hazardous chemical leakage, 4 fire emergency 
drills and 8 various on-site emergency drills.

In order to ensure the safety of employees, 
JL MAG clarifies the safety guidelines and 
operating procedures related to the production 
process. The Safety Production Department 
organizes comprehensive inspection and 
special safety inspection every month, and 
the safety officer carries out safety inspection 
every day. The manager on duty is arranged to 
carry out safety inspection on weekends and 
holidays, and all departments carry out self-
inspection and self-correction every week to 
reduce safety risks. The Company carries out 
accident emergency drills regularly such as 
firefighting and dangerous chemicals leakage, 
so as to strengthen employees' emergency 
response and disposal capacity, so as to 
eliminate potential hazards.

Case
A Powder Fire Drill

On April 15, 2021, JL MAG organized a powder fire drill in a certain process line. Participants in the drill include 
representatives of relevant production lines, so as to improve the handling ability of employees to powder fire, improve the 
fire emergency evacuation and escape ability of employees in this process, and let employees further master the use of fire 
extinguishers, and enhance the employees' fire safety awareness.

Elevator trapped people distress drill

Fire drill of jet mill powder

Dangerous chemicals leakage drill

Comprehensive emergency drill

Phase I workshop comprehensive 
emergency drill

Fire emergency evacuation drill of phase 
II workshop

Emergency drill for handling accidents 
of hazardous chemicals

Fire emergency evacuation drill of phase 
I workshop

Safety drills

01

02 03

04

Contractor Safety

Security Administrator

In order to strengthen safety management, the Company has set up full-time and 
part-time safety officer posts. The full-time safety administrator is responsible for 
the formulation and implementation of various safety systems, the establishment 
of relevant safety systems and emergency management. According to the Part-
Time Safety Officer Management System, the part-time safety administrator 
assists the full-time safety officer to conduct patrol inspection on the production 
site, make records, submit the inspection and rectification records to the Safety 
Production Department, and the full-time safety officer confirms the patrol 
inspection in the Department every month. The Company regularly provides 
training and allowances for part-time safety officers.

On-site Training for Safety Officers
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Sign in the safety agreement 

with the contractor;

Conduct safety training and 

safety disclosure for contractors 

by entering the plant;

The contractor shall be 

supervised and m
anaged 

through the operation process.

By the end of 2021, the Company had 

a total of 185 full-time and part-time 

safety officers.

Emergency drill for sudden water and 
power failure of boiler
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Employee Health

Occupational Health

Physical Examination

Health Security Measures

The newly built, reconstructed and expanded plants of the Company are equipped with occupational hazard protection facilities 
according to the requirements of national laws, regulations and standards, and the "three Simultaneities" (Occupational disease 
protection facilities must be designed, constructed and put into use at the same time as the main project) of occupational health are 
carried out. The Company detects the occupational hazard factors on the operation site every year, and improves the non-conforming 
factors. The Company regularly organizes employees to carry out occupational health training and occupational hazard warning signs 
are pasted on the operation site. The Company also distributes labor protection articles to employees and supervises their correct use. 
The Company regularly inspects and maintains the occupational hazard protection facilities to ensure that they are in good condition.

Automated Upgrade Empowerment

By improving operating conditions and strengthening labor protection, the Company continues to eliminate the equipment with poor 
performance, to improve equipment efficiency and safety, and continuously reduce the proportion of manual operation and labor 
intensity.

Automation equipment 
reduces the work intensity 

of employees

Automation equipment reduces 
employees' repeated work and improves 

employees' working comfort

Automation equipment 
improves the working 

environment of employees

The Company organizes employees to receive occupational health examinations before, during and after employment, and established 
occupational health monitoring files. The Company will recheck employees who have problems in physical examination, and they will be 
reallocated if not suitable for current position.

Normalized COVID-19 Epidemic Prevention and Control

Liquid soap

664,800

Mask

400,000    

Disinfectant

174,000

In order to facilitate employees to receive COVID-19 vaccination, the Company has 
invited relevant medical institutions to visit the Company three times for employees' 
vaccinations. As of December 31, 2021, employee COVID-19 vaccination rates are 
99.5%. At the same time, in order to strengthen the normalization of the epidemic 
management, the Company has formulated the COVID-19 Prevention and Control 
Measures and Emergency Plan for Sudden Outbreaks and other document.

Staff Voluntarily Get Vaccinated

mL

mL

pcs

In 2021, COVID-19 epidemic outbreak repeatedly in many provinces of China. The Company has strengthened epidemic prevention and 
control management, required employees to wear masks scientifically. The Company also adopted personnel control, strictly controlled 
all kinds of personnel outside and investigated the basic situation of all employees and other measures to consolidate the achievements 
of epidemic prevention and protect the health of employees. None of the Company's employees have been infected. At present, the 
Company's operation and production have not been affected by the epidemic.

Due to the Company's proper control, the recurrence of the COVID-19 outbreak during the reporting period did not have any adverse 
impact on our business operations and financial performance.

Covid-19 vaccination rates for 

employees 99.5%

Quantity purchased in 2021
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Waste water treatment 

249.3

Compliance rate of the 
wastes treatment

100.00 

JL MAG strictly abides by the Law of the People's Republic of China on Environmental Protection, the 
Law of the People's Republic of China on the Prevention and Control of Water Pollution, the Law of 
the People's Republic of China on the Prevention and Control of Atmospheric Pollution, the Law of the 
people's Republic of China on the Prevention and Control of Ambient Noise Pollution and the Law of 
the People's Republic of China on the Prevention and Control of Solid Waste Pollution.

The Company is committed to promoting emission reduction, reducing solid waste discharge and 
reducing the consumption of water, paper, energy and other materials, so as to improve the health 
security and environment of operation.

JL MAG has established an environment related risk control system, formulates overall development 
strategy of environmental protection, environmental management objectives and realizes the 
implementation plan for environmental protectio and guides, supervises and evaluates the risk 
control related to the environment. Through the effective operation of ISO 14001:2015 environmental 
management system, the Company has implemented energy saving and consumption reduction, and 
strictly controlled and reduced the pollution of waste water, waste gas and solid waste as well as noise 
to the community, creating a good working environment.

%

In 2021, the total investment in environmental protection

about RMB10.18 million

Number of environmental accidents

0 Time

Environment

 

Non-hazardous waste treatment 

1,237 
 
Hazardous waste treatment 

407 tonnes

tonnes thousand tonnes
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Environmental Governance
JL MAG has established the following internal management systems in terms of environmental governance as well as resource and 
energy use.

Hazardous Waste 
Management System

We have formulated and implemented internal environmental protection rules 
in accordance with relevant environmental laws and regulations, and we have 
obtained ISO 14001 certification in terms of environmental compliance. In 
addition, the Company's newly constructed and under construction facilities 
and other relevant projects have completed the submission or approval of 
environmental impact assessment documents. By now, the Company has 
obtained all necessary environmental licenses and permits, including the 
sewage discharge permit. These licenses are within the validity period and 
are subject to regular review and renewal.

We have never been denied the renewal of the required licenses and 
permits, and we do not expect to encounter any major difficulties in renewing 
these licenses and permits in the future.

Resource and Energy Use

In order to save energy, to improve energy utilization rate and economic performance, to protect the environment and to strengthen the 
Company's energy refinement management, JL MAG has formulated the Regulations on Energy Consumption Management, which 
defines the organization structure and post responsibility system of the Company's energy management, the standards and criteria 
for the use, measurement, statistical report and consumption cost of water, electricity and gas have been formulated. The rights and 
responsibilities, organizational structure and division of labor of energy management have been clarified. Meanwhile, the Regulations 
on Energy Consumption Management focuses on reducing energy consumption and saving cost through energy inspection, staggered 
peak power consumption and other measures. The Company also conducts regular inspection and improvement and implements 
relevant performance appraisal.

We select and use nationally recognized energy-saving and technologically advanced products when purchasing equipment. We 
vigorously carry out energy-saving technology transformation activities in production, and gradually update and replace high-energy 
equipment under the condition of meeting the production process requirements, and continuously reduce energy consumption.

Case
Technology of Energy-saving Transformation

Through the statistical analysis of motor energy consumption, the three-phase asynchronous motor is replaced by high-
efficiency and energy-saving three-phase PM synchronous motor through technical transformation by the Company. For 
example, the 15KW three-phase asynchronous motor of the sintering furnace is replaced by a 15KW PM synchronous 
motor, the energy saving rate is more than 20%. Currently, a total of 164 equipment has been completely replaced, 
which can save 118 thousand KWh of electricity annually. In the subsequent selection of equipment, PM synchronous 
motors are purchased to reduce the use of energy.

Comparison of energy consumption after motor replacement

4.22

3.23

average power consumption/KMH

Management System 
for Punishment 

of Environmental 
Violations

Greenhouse Gas 
Management System

Solid Waste 
Management System

Pollutant Discharge 
Permit Management 

System

Rainwater 
Management System

Regulations on 
Energy Consumption 

Management

Three-phase 
asynchronous motor

PM synchronous motor
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Wastes Treatment

JL MAG strictly abides by the Law of the People's Republic of China on Appraising of Environment Impacts, the Regulations on the 
Administration of Construction Project Environmental Protection and the Interim Measures for the Acceptance of Environmental 
Protection after the Completion of Construction Projects.

All wastes discharged during the production process of the Company, such as waste water, waste gas and solid waste, are collected, 
treated and recycled by qualified third-party service providers. The compliance rate of waste treatment is 100%.

In addition, we apply environmental protection technology in the production process to reduce pollutant emissions. We reduce 
wastewater discharge through classified collection and pretreatment. We recycle and reuse wastewater by equipping water treatment 
and recovery system. We reduce sludge discharge by strengthening magnetic sludge recycling and reducing waste water content of 
sludge. We closely monitor gas emissions and implement effective measures to control noise pollution. In the future, we will gradually 
increase the investment in terms of treated water reuse.

Green Operation
According to the resolution passed by the Board of Directors, the Company plans to cooperate with Goldwind Technology to carry out 
the green power plan, including the construction of photovoltaic power stations of no more than 15 MW in the idle areas of production 
plants (including Ganzhou plant, Baotou plant and Ningbo plant). The Company will continue to adhere to the concept of green 
development in its future business operation. In addition to contributing REPMs to help China and the whole world achieve "Carbon 
peak and Carbon Neutrality" goals, the Company will also actively cooperate with leading new energy companies including Goldwind 
Technology to carry out green power plan according to business needs.

Through the construction of information system, the Company promotes paperless office and saves the use of paper. JL MAG actively 
carried out afforestation in plants.

Case
Greening and Planting

Ganzhou plant has 8,292.39 square meters of land available 
for afforestation, 80% of which has been afforested, and the 
rest is expected to be completed in 2022.

Baotou plant has 5,647.94 square meters that can be 
afforested and is expected to be completed in 2022-2023.
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Community

Number of employees from the former national key 
urban areas of poverty alleviation and development 

2,062
The proportion of employees from the former national 
key urban areas of poverty alleviation and development 

58.42%

Since its establishment in 2008, the Company has 
made a total tax contribution of 

RMB644 million to the local community. 

In 2021, the total amount of community donation  

RMB2.14 million.

Since the Company set up scholarships in a 
number of colleges and universities in 2012, 

840 participants 

have been rewarded 

The accumulated amount of scholarships or 

education funds is RMB2.20 million.
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Community Contribution Public Welfare

Our Ganzhou plant is located in the mountain area of Gannan. We are well 
aware of the social responsibility of enterprises, provide targeted assistance 
to local communities to get rid of poverty, and recruit migrant workers from 
poor counties and regions within the jurisdiction of Ganzhou city, such as Gan 
County, Shangyou County, Yudu County, Nankang Distinct and so on. 

Since the establishment of the Company, JL MAG has actively responded to the call for poverty alleviation and organized employees 
to participate in public welfare projects of "assistance projects" for many times. The Company actively donated money to improve 
living conditions in remote mountain villages, built hope primary schools, and set up special scholarships to support college students to 
complete their education.

Number of employees from the former national 
key urban areas of poverty alleviation and 

development 2,062

The proportion of employees from the former 
national key urban areas of poverty alleviation 

and development 58.42%

JL MAG always adheres to the core value of “Customer Orientation and 
Value Co-creation”, makes every effort to give back to the society and take 
the initiative to assume more social responsibilities. Since its establishment 
in 2008, the Company has made a total tax contribution of RMB644 million 
to the local communities. JL MAG became the major taxpayer for ten 
consecutive years in Ganzhou Economic and Technological Development 
Zone, and won the “Top Taxpayer” Award in Ganzhou Economic and 
Technological Development Zone.

Since its establishment in 2008, the Company has 
made a total tax contribution of 

RMB644 million to the local communities.

JL MAG became the major taxpayer for ten 
consecutive years in Ganzhou Economic 
and Technological Development Zone, and 
won the “Top Taxpayer” Award in Ganzhou 
Economic and Technological Development 
Zone.

JL MAG actively undertakes social responsibility, practices educational public welfare, 
cooperates with many colleges and universities to carry out excellent talent scholarship 
program, and inspires the majority of students to establish lofty ideals and study 
assiduously. By 2021, the Company has set up scholarships in Tsinghua University, 
Tongji University, Harbin Institute of Technology, Nanchang University, Nanchang Aviation 
University, Jiangxi University of Technology, Shenyang University of Technology and other 
universities to reward excellent students in electrical engineering, automobile and vehicle, 
powder metallurgy, metal materials, magnetic materials, rare earth, electromechanical and 
other majors. Since the Company set up scholarships in colleges and universities in 2012, 
840 participants have been rewarded, with a total reward amount of RMB2.2 million .

The total amount of scholarships 

or education funds is 

RMB2.20 million 

The scholarship has funded 

840 Participants

In July 2021, in order to support 
the local emergency management, 
the Company donated 

RMB1,000 thousand 

 through Ganzhou Charity 
Federation for the procurement 
of emergency materials and 
equipment and the training of 
emergency team personnel.

In October 2021, the Company 
donated 

RMB200 thousand

 to the First Affiliated Hospital of 
Gannan Medical College through 
Ganzhou Charity Federation for 
medical staff to purchase epidemic 
prevention equipment.

The Company set up scholarship 
and education fund of 

RMB940 thousand   

in schools.
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Performance Indicators
We have studied our quantitative information in terms of environmental, social and climate related risk management, including GHG 
emissions and resource consumption. GHG emissions include scope I and scope II. Direct emissions in scope I are mainly from 
fossil fuel combustion. Indirect emissions in scope II are mainly from purchased electricity. The following table illustrates our annual 
GHG emissions and resource consumption data:

ESG Index Unit Data

Environment 2021 2020 2019

A1 Emissions

A1.2

Total GHG emissions tCO2e 91,005 73,971 51,812

Scope I tCO2e 2,562 2,177 558

Scope II tCO2e 88,443 71,793 51,254

Unit GHG emissions tonne/RMB1,000 0.02 0.03 0.03

Waste water treatment volume 10,000 tonnes 24.93 / /

A1.3 Hazardous waste tonne 407 / /

A1.4 Non-hazardous waste tonne 1,237 / /

A1.6
Compliance rate of the waste 
treatment

% 100 / /

A2 Use of Resources

A2.1

Power consumption KWh 168,239 136,568 97,496

Unit power consumption MWh/RMB1,000 0.04 0.06 0.06

Natural gas consumption m3 1,184,947 1,007,188 258,078

Unit natural gas consumption m3/RMB1,000 0.31 0.44 0.16

A2.2
Water consumption amount tonne 732,345 551,868 576,571

Unit water consumption tonne/RMB1,000 0.19 0.24 0.35

A4 Climate Change

A4.1 Renewable energy usage ratio % 5 /　 /　

Society 2021 2020 2019

B1 Employment

B1.1
Total number of employees Person 3,529 3,043 2,195

Number of employees from 
ethnic groups Person 141 45 35

Total number of employees by gender

B1.1
Number of male employees Person 2,332 2,041 1,493

Number of female employees Person 1,197 1,002 702

Total number of employees by age

B1.1

Under 30 Person 1,038 837 512

31-40 Person 1,797 1,557 1,133

41-50 Person 651 608 502

51 and above Person 43 41 48

Total number of employees by employment type

B1.1
Regular employees Person 3,529 3,043 2,195

Total number of employees in 
other type Person 0 0 0

Total number of employees by education background

B1.1

Education below Bachelor 
degree Person 3,183 2,754 1,969

Bachelor degree Person 291 243 191

Master degree and above Person 55 46 35

Total number of employees by employee category

B1.1

Senior management Person 8 8 8

Middle management Person 190 138 105

General staff Person 3,331 2,897 2,082

Total number of employees by region

B1.1

Ganzhou City, Jiangxi Province Person 3,148 3,020 2,178

Baotou City, Inner Mongolia 
Province Person 354 5 0

Rest of China and overseas Person 27 18 17
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Society 2021

Employee turnover rate by age 

B1.2

Under 30 % 12.09

31-40 % 9.76

41-50 % 7.86

51 and above % 4.55

Employee turnover rate by gender

B1.2
Male employees % 9.80

Female employees % 10.93

Employee turnover rate by region

B1.2

Ganzhou City, Jiangxi Province % 11.15

Baotou City, Inner Mongolia Province % 0.45

Rest of China and overseas % 6.90

Society

Unit Data

B2 Health and Safety 2021

B2.1 Death accident No. 0

B2.2 Working days lost due to work injury day 657.5

B2.3

Comprehensive emergency rescue drill No. 1

Special emergency rescue drill against hazardous chemical leakage No. 1

Special fire emergency drill No. 4

On-site emergency response drill No. 8

Safety production investment RMB10,000 718.64

B3 Development and Training 2021 2020 2019

B3.1 Employee training rate % 100 100 100 

B3.2

Average training hours per 
employee hour 183.93 164.54 142.7

Training hours by employee category

Average training hours for senior 
management hour 112 108 104

Average training hours for middle 
management hour 201.63 183.4 183

Average training hours for general 
staff hour 182.03 163.8 140.89

Training hours by employee gender

Male employees hour 429,108.69 335,497.06 212,908.40

Female employees hour 220,164.21 164,375.46 99,747.30

Society

Unit Data

B5 Supply Chain Management 

B5.1

Total number of Suppliers Company 148

Number of suppliers by region

East China Company 51

Central China Company 51

South China Company 24

North China Company 17

West China Company 5

B5.3 Coverage of  supplier environmental and social risk review % 100

B5.4 proportion of using recycled rare earth metals (Pr-Nd, Dy, Tb) % 24.25

B6 Product Responsibility 2021

B6.3

R&D investment million 160.16

Patents obtained Item 50

Patents pending Item 35

B8 Community Investment

B8.1

B8.2

Number of employees from nearby poor communities No. 2,062

Proportion of employees from nearby poor communities % 58.42

Total community donations million 2.14

Accumulative number of students with the help of scholarship   Participant 840
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List of Policy

　 Laws and regulations JL MAG Interal policies

A1 Emissions

Law of the People's Republic of China on 
Environmental Protection

Law of the People's Republic of China on the 
Prevention and Control of Solid Waste Pollution

Law of the People's Republic of China on the 
Prevention and Control of Water Pollution

Law of the People's Republic of China on the 
Prevention and Control of Atmospheric Pollution

Law of the People's Republic of China on the 
Prevention and Control of Ambient Noise Pollution

Hazardous Waste Management System
Solid Waste Management System
Rainwater Management System

Management System for Punishment of 
Environmental Violations

Pollution Discharge Permit Management System

A2 Use of Resources Law of the People's Republic of China on 
Conserving Energy Regulations on Energy Consumption Management

A3 Environment and 
Natural Resources

Law of the People's Republic of China on 
Environmental Protection Greenhouse Gas Management System

B1 Employment

Labor Law of the People's Republic of China
Labor Contract Law of the People's Republic of 

China
Law of the People's Republic of China on the 
Protection of Worker's Rights and Interests 

Social Insurance Law of the People's Republic of 
China

Compensation Management Procedure

B2 Health and Safety

Labor Law of the People's Republic of China
Labor Contract Law of the People's Republic of 

China
Social Insurance Law of the People's Republic of 

China
Production Safety Law of the People's Republic of 

China
Law of the People's Republic of China on the 

Prevention and Control of Occupational Diseases

Hazard Identification and Risk Assessment 
Management Procedures

Occupational Health and Safety Management 
Procedure

Full Staff Responsibility System
Production Safety Accident Emergency Plan

Safety Production Education and Training System
COVID-19 Prevention and Control Management 

Measures
Epidemic Outbreak Emergency Response Plan

B3 Development and 
Training

Labor Law of the People's Republic of China
Labor Contract Law of the People's Republic of China

Social Insurance Law of the People's Republic of 
China

Lean Production and Refinement Management Talent 
Certification Measures

Qualification Management System
Qualification Evaluation Standards

Management System of Part-time Safety Officers

　 Laws and regulations JL MAG Interal policies

B4 Labour Standards

Labor Law of the People's Republic of China
Labor Contract Law of the People's Republic of China

Law of the People's Republic of China on the Protection of 
Worker's Rights and Interests 

Social Insurance Law of the People's Republic of China
Implementation Regulations of the Work's Contract Law of 

the People's Republic of China
Regulations on Prohibition of Child Labor by Order of the 
State Council of the People's Republic of China (No. 364)

Human Resource Management Procedure

B5 Supply Chain Management
Company Law of the People's Republic of China

The Civil Code of the People's Republic of China Contract 
Part

Supplier Management Procedure
Warehousing Management Procedure

B6 Product Responsibility

Cybersecurity Law of the People's Republic of China
Patent Law of the People's Republic of China

Intellectual Property Law of the People's Republic of China
Product Quality Law of the People's Republic of China

Project Information Security Management 
System

Management Procedure for Customer 
Complaints

Measures for the Administration of Science 
and Technology Innovation Awards

Customer Satisfaction Survey Management 
Procedures

Intellectual Property Management System 
of JL MAG

Change Control Procedures
Product Delivery Control Procedure
Production Process Monitoring and 
Measurement Control Procedures

B7 Anti-corruption

Criminal Law of the People's Republic of China
Anti-Corruption Law of the People's Republic of China

Anti-Unfair Competition Law of the People's Republic of 
China

Company Law of the People's Republic of China
The Civil Code of the People's Republic of China Contract 

Part

Anti-money Laundering Management 
System

Anti-fraud Management System
Company Reporting Whistle-blowing 

Management System
Information Disclosure System

Measures for the Administration of Investor 
Relations
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Appendix- HKEX Environmental, Social and 
Governance Reporting Guide 

Description Disclosed content

A1 Emissions

General 
Disclosure

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant 
impact on the issuer relating to air and greenhouse gas emissions, discharges 
into water and land, and generation of hazardous and non-hazardous waste.

Environment
List of Policy

A1.1 The types of emissions and respective emissions data. Environment

A1.2
Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in 
tonnes) and, where appropriate, intensity (e.g. per unit of production volume, 
per facility).

Performance Indicators

A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity 
(e.g. per unit of production volume, per facility). Performance Indicators

A1.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, 
intensity (e.g. per unit of production volume, per facility). Performance Indicators

A1.5 Description of emissions target(s) set and steps taken to achieve them. Environment governance

A1.6  Description of how hazardous and non-hazardous wastes are handled, and a 
description of reduction target(s) set and steps taken to achieve them. Performance Indicators

A2 Use of Resources

General 
Disclosure

Policies on the efficient use of resources, including
energy, water and other raw materials.

Climate risk prevention
Resource and energy use 

List of Policy

A2.1
Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) 
in total (kWh in ’000s) and intensity (e.g. per unit of production volume, per 
facility).

Performance Indicators

A2.2 Water consumption in total and intensity (e.g. per unit of production volume, 
per facility). Performance Indicators

A2.3 Description of energy use efficiency target(s) set and steps taken to achieve 
them. Carbon neutrality pathway 

A2.4  Description of whether there is any issue in sourcing water that is fit for 
purpose, water efficiency target(s) set and steps taken to achieve them. Performance Indicators

A2.5 Total packaging material used for finished products (in tonnes) and, if 
applicable, with reference to per unit produced. Not material issue

A3 Environment and Natural Resources

General 
Disclosure

Policies on minimizing the issuer’s significant impacts on the environment and 
natural resources. 

Helping China achieve “Carbon Peak 
and Carbon Neutrality” goals 

List of Policy

A3.1 Description of the significant impacts of activities on the environment and 
natural resources and the actions taken to manage them. Environmental governance

A4 Climate Change

General 
Disclosure

Policies on identification and mitigation of significant climate-related issues 
which have impacted, and those which may impact, the issuer.

Helping China achieve “Carbon Peak 
and Carbon Neutrality” goals 

A4.1 Description of the significant climate-related issues which have impacted, and 
those which may impact, the issuer, and the actions taken to manage them.

Helping China achieve “Carbon Peak 
and Carbon Neutrality” goals 

Performance Indicators

Description Disclosed content

B1 Employment

General Disclosure

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact 
on the issuer relating to compensation and dismissal, recruitment and promotion, 
working hours, rest periods, equal opportunity, diversity, anti-discrimination, and other 
benefits and welfare.

Employment
List of Policy

B1.1 Total workforce by gender, employment type (for example, full- or part- time), age 
group and geographical region. Performance Indicators

B1.2 Employee turnover rate by gender, age group and geographical region. Performance Indicators

B2 Health and Safety

General Disclosure

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on 
the issuer relating to providing a safe working environment and protecting employees 
from occupational hazards.

Safety
List of Policy

B2.1  Number and rate of work-related fatalities occurred in each of the past three years 
including the reporting year. Performance Indicators

B2.2 Lost days due to work injury. Performance Indicators

B2.3 Description of occupational health and safety measures adopted, and how they are 
implemented and monitored. 

Safety
Employee Health

B3 Development and Training

General Disclosure Policies on improving employees’ knowledge and skills for discharging duties at work. 
Description of training activities.

Training
List of Policy

B3.1 The percentage of employees trained by gender and employee category (e.g. senior 
management, middle management). Performance Indicators

B3.2 The average training hours completed per employee by gender and employee 
category. Performance Indicators

B4 Labour Standards

General Disclosure

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on 
the issuer relating to preventing child and forced labor.

List of Policy

B4.1 Description of measures to review employment practices to avoid child and forced 
labor. Not material issue

B4.2  Description of steps taken to eliminate such practices when discovered. Not material issue

B5 Supply Chain Management

General Disclosure Policies on managing environmental and social risks of the supply chain.
Supply chain 
List of Policy

B5.1 Number of suppliers by geographical region. Performance Indicators

B5.2 Description of practices relating to engaging suppliers, number of suppliers where the 
practices are being implemented, and how they are implemented and monitored.

Supply chain 
Performance Indicators

B5.3 Description of practices used to identify environmental and social risks along the 
supply chain, and how they are implemented and monitored. Supply chain 

Performance IndicatorsB5.4 Description of practices used to promote environmentally preferable products and 
services when selecting suppliers, and how they are implemented and monitored.
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Description Disclosed content

B6 Product Responsibility

General Disclosure

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant 
impact on the issuer relating to health and safety, advertising, labeling and 
privacy matters relating to products and services provided and methods of 
redress.

Product
List of Policy

B6.1 Percentage of total products sold or shipped subject to recalls for safety and 
health reasons. Service

B6.2 Number of products and service-related complaints received and how they 
are dealt with. Service

B6.3 Description of practices relating to observing and protecting intellectual 
property rights. Intellectual property rights

B6.4 Description of quality assurance process and recall procedures. Quality

B6.5 Description of consumer data protection and privacy policies, and how they 
are implemented and monitored. Service

B7 Anti-corruption

General Disclosure

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant 
impact on the issuer relating to bribery, extortion, fraud and money laundering.

Commercial behavior
List of Policy

B7.1
Number of concluded legal cases regarding corrupt practices brought against 
the issuer or its employees during the reporting period and the outcomes of 
the cases.

Commercial behavior

B7.2 Description of preventive measures and whistle-blowing procedures, how 
they are implemented and monitored. Commercial behavior

B7.3 Description of anti-corruption training provided to directors and staff. Commercial behavior

B8 Community Investment

General Disclosure
Policies on community engagement to understand the needs of the 
communities where the issuer operates and to ensure its activities take into 
consideration the communities’ interests.

Community

B8.1 Focus areas of contribution (e.g. education, environmental concerns, labor 
needs, health, culture, sports). Community

B8.2 Resources contributed (e.g. money or time) to the focus area. Performance Indicators


