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Safety Management System

JL MAG has established the safety production standardization system since 2010 and obtained the class Ill enterprise certificate of
safety production standardization (Certificate No.: Gan AQBYS [Il 202100045), and has also obtained the Occupational Health and
Safety Management System Certification issued by SGS Group, indicating that the Company has further improved its occupational
health and safety management, and the relevant management is more scientific, standardized and institutionalized.
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Occupational Health and Safety Management System Certification

e Establish and Improve the
Production Safety Emergency
Management System

In order to ensure the timely control of production
safety accidents, to prevent the spread of
accidents, to effectively organize rescue and
to protect the personal and property safety of
employees, we have formulated the Emergency
Plan for Production Safety Accidents to ensure that
all emergency work can start quickly, efficiently
and orderly in case of fire, explosion, special
equipment accident, occupational poisoning and
other emergencies, so as to avoid and minimize
the casualties or property loss caused by the
accident.

The Company adopts risk control incentive
mechanism to encourage all departments/
workshop section to actively mitigate safety risks.
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Safety Education and Training

three-level educational
. training

for 1 ,673 participants

Participation of new

employees 1 00%

Employees

. Carried out

4 on-site safety and health training

sessions for all staff

trained 560 participants

online trained 2 y 085 participants

Each department/workshop
: section carried out daily safety
: training at least

tWice a month.

JL MAG has formulated the Safety Production Education and Training System to provide occupational safety education and training to
employees and strengthen their safety awareness. For example, three-level safety training for new employees, retraining in the work
section every month, and the Safety Production Department organizes safety training for all employees every year to enhance their
safety awareness. The training involves laws and regulations related to labor and production safety, risks related to business operation
and production facilities as well as risk mitigation measures.

Safety Training for All Staff

Practical Training of Firefighting
Equipment for New Employees

e

o
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Red Cross Emergency Knowledge Training
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Safety Measures

JL MAG RARE-EARTH CO., LTD. Environmental, Social and Governance Report 2021

In 2021, we carried out 1 comprehensive
emergency drill, 1 special emergency drill for
hazardous chemical leakage, 4 fire emergency
drills and 8 various on-site emergency drills.

In order to ensure the safety of employees,
JL MAG clarifies the safety guidelines and
operating procedures related to the production
process. The Safety Production Department
organizes comprehensive inspection and
special safety inspection every month, and
the safety officer carries out safety inspection
every day. The manager on duty is arranged to
carry out safety inspection on weekends and
holidays, and all departments carry out self-
inspection and self-correction every week to
reduce safety risks. The Company carries out
accident emergency drills regularly such as
firefighting and dangerous chemicals leakage,
so as to strengthen employees' emergency
response and disposal capacity, so as to
eliminate potential hazards.

s|iup A1sses

;'"Emergency drill for sudden water and
power failure of boiler

g'"Phase | workshop comprehensive
i emergency drill

Fire emergency evacuation drill of phase
i Il workshop

;'"Emergency drill for handling accidents
i of hazardous chemicals

. Fire emergency evacuation drill of phase '
| workshop

A Powder Fire Drill

On April 15, 2021, JL MAG organized a powder fire drill in a certain process line. Participants in the drill include
representatives of relevant production lines, so as to improve the handling ability of employees to powder fire, improve the
fire emergency evacuation and escape ability of employees in this process, and let employees further master the use of fire

extinguishers, and enhance the employees' fire safety awareness.

Employees

Contractor Safety

Security Administrator

In order to strengthen safety management, the Company has set up full-time and
part-time safety officer posts. The full-time safety administrator is responsible for
the formulation and implementation of various safety systems, the establishment
of relevant safety systems and emergency management. According to the Part-
Time Safety Officer Management System, the part-time safety administrator
assists the full-time safety officer to conduct patrol inspection on the production
site, make records, submit the inspection and rectification records to the Safety
Production Department, and the full-time safety officer confirms the patrol
inspection in the Department every month. The Company regularly provides
training and allowances for part-time safety officers.

On-site Training for Safety Officers

By the end of 2021, the Company had

a total of 1 85 full-time and part-time

safety officers.
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Employee Health

Occupational Health

® Physical Examination

The Company organizes employees to receive occupational health examinations before, during and after employment, and established
occupational health monitoring files. The Company will recheck employees who have problems in physical examination, and they will be
reallocated if not suitable for current position.

® Health Security Measures

The newly built, reconstructed and expanded plants of the Company are equipped with occupational hazard protection facilities
according to the requirements of national laws, regulations and standards, and the "three Simultaneities" (Occupational disease
protection facilities must be designed, constructed and put into use at the same time as the main project) of occupational health are
carried out. The Company detects the occupational hazard factors on the operation site every year, and improves the non-conforming
factors. The Company regularly organizes employees to carry out occupational health training and occupational hazard warning signs
are pasted on the operation site. The Company also distributes labor protection articles to employees and supervises their correct use.
The Company regularly inspects and maintains the occupational hazard protection facilities to ensure that they are in good condition.

o Automated Upgrade Empowerment

By improving operating conditions and strengthening labor protection, the Company continues to eliminate the equipment with poor
performance, to improve equipment efficiency and safety, and continuously reduce the proportion of manual operation and labor
intensity.

_______________________________

Automation equipment

/

1

i Automation equipment
: reduces the work intensity

1

1

1

1

1

improves the working
environment of employees

'I

1

i Automation equipment reduces

H employees' repeated work and improves
1
1
1
1
1

of employees employees' working comfort

N mmm———————
N mmm———————
N mmm———————

_______________________________________________________________________

_____________________________

Employees

Normalized COVID-19 Epidemic Prevention and Control

Quantity purchased in 2021

664,800 ~ 6 @

Mask I o= l Disinfectant
400,000 pcs . 174,000 mL

In order to facilitate employees to receive COVID-19 vaccination, the Company has
invited relevant medical institutions to visit the Company three times for employees'
vaccinations. As of December 31, 2021, employee COVID-19 vaccination rates are
99.5%. At the same time, in order to strengthen the normalization of the epidemic employees 99 .5%
management, the Company has formulated the COVID-19 Prevention and Control

Measures and Emergency Plan for Sudden Outbreaks and other document.

Covid-19 vaccination rates for

In 2021, COVID-19 epidemic outbreak repeatedly in many provinces of China. The Company has strengthened epidemic prevention and
control management, required employees to wear masks scientifically. The Company also adopted personnel control, strictly controlled
all kinds of personnel outside and investigated the basic situation of all employees and other measures to consolidate the achievements
of epidemic prevention and protect the health of employees. None of the Company's employees have been infected. At present, the
Company's operation and production have not been affected by the epidemic.

Due to the Company's proper control, the recurrence of the COVID-19 outbreak during the reporting period did not have any adverse
impact on our business operations and financial performance.

i
#

Staff Voluntarily Get Vaccinated
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Environmental Governance

JL MAG has established the following internal management systems in terms of environmental governance as well as resource and
energy use.

Hazardous Waste
Management System

Management System

for Punishment Solid Waste
of Environmental Management System
Violations

Greenhouse Gas
Management System

Regulations on Pollutant Discharge

Energy Consumption Permit Management
Management System

Rainwater
Management System

We have formulated and implemented internal environmental protection rules

in accordance with relevant environmental laws and regulations, and we have erenenmanns SGE s SGS
obtained 1SO 14001 certification in terms of environmental compliance. In it~ IHERARHERG fa’\
addition, the Company's newly constructed and under construction facilities FlE N e

and other relevant projects have completed the submission or approval of
environmental impact assessment documents. By now, the Company has
obtained all necessary environmental licenses and permits, including the
sewage discharge permit. These licenses are within the validity period and
are subject to regular review and renewal.

We have never been denied the renewal of the required licenses and
permits, and we do not expect to encounter any major difficulties in renewing o
these licenses and permits in the future.
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Environment

Resource and Energy Use

In order to save energy, to improve energy utilization rate and economic performance, to protect the environment and to strengthen the
Company's energy refinement management, JL MAG has formulated the Regulations on Energy Consumption Management, which
defines the organization structure and post responsibility system of the Company's energy management, the standards and criteria
for the use, measurement, statistical report and consumption cost of water, electricity and gas have been formulated. The rights and
responsibilities, organizational structure and division of labor of energy management have been clarified. Meanwhile, the Regulations
on Energy Consumption Management focuses on reducing energy consumption and saving cost through energy inspection, staggered
peak power consumption and other measures. The Company also conducts regular inspection and improvement and implements
relevant performance appraisal.

We select and use nationally recognized energy-saving and technologically advanced products when purchasing equipment. We
vigorously carry out energy-saving technology transformation activities in production, and gradually update and replace high-energy
equipment under the condition of meeting the production process requirements, and continuously reduce energy consumption.

Case

Technology of Energy-saving Transformation

Through the statistical analysis of motor energy consumption, the three-phase asynchronous motor is replaced by high-
efficiency and energy-saving three-phase PM synchronous motor through technical transformation by the Company. For
example, the 15KW three-phase asynchronous motor of the sintering furnace is replaced by a 15KW PM synchronous
motor, the energy saving rate is more than 20%. Currently, a total of 164 equipment has been completely replaced,
which can save 118 thousand KWh of electricity annually. In the subsequent selection of equipment, PM synchronous
motors are purchased to reduce the use of energy.

Comparison of energy consumption after motor replacement

422 average power consumption/KMH

ML

Three-phase PM synchronous motor
asynchronous motor
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Wastes Treatment

JL MAG strictly abides by the Law of the People's Republic of China on Appraising of Environment Impacts, the Regulations on the
Administration of Construction Project Environmental Protection and the Interim Measures for the Acceptance of Environmental
Protection after the Completion of Construction Projects.

All wastes discharged during the production process of the Company, such as waste water, waste gas and solid waste, are collected,
treated and recycled by qualified third-party service providers. The compliance rate of waste treatment is 100%.

In addition, we apply environmental protection technology in the production process to reduce pollutant emissions. We reduce
wastewater discharge through classified collection and pretreatment. We recycle and reuse wastewater by equipping water treatment
and recovery system. We reduce sludge discharge by strengthening magnetic sludge recycling and reducing waste water content of
sludge. We closely monitor gas emissions and implement effective measures to control noise pollution. In the future, we will gradually
increase the investment in terms of treated water reuse.

Environment
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Green Operation

According to the resolution passed by the Board of Directors, the Company plans to cooperate with Goldwind Technology to carry out
the green power plan, including the construction of photovoltaic power stations of no more than 15 MW in the idle areas of production
plants (including Ganzhou plant, Baotou plant and Ningbo plant). The Company will continue to adhere to the concept of green
development in its future business operation. In addition to contributing REPMs to help China and the whole world achieve "Carbon
peak and Carbon Neutrality" goals, the Company will also actively cooperate with leading new energy companies including Goldwind
Technology to carry out green power plan according to business needs.

Through the construction of information system, the Company promotes paperless office and saves the use of paper. JL MAG actively
carried out afforestation in plants.

Case

Greening and Planting

£l

Ganzhou plant has 8,292.39 square meters of land available  Baotou plant has 5,647.94 square meters that can be
for afforestation, 80% of which has been afforested, and the  afforested and is expected to be completed in 2022-2023.
rest is expected to be completed in 2022.
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Number of employees from the former national key
urban areas of poverty alleviation and development

2,062

The proportion of employees from the former national
key urban areas of poverty alleviation and development

58.42+

In 2021, the total amount of community donation

rvBQ 4 4 miion.

Since its establishment in 2008, the Company has
made a total tax contribution of

RMB644 million to the local community.

Since the Company set up scholarships in a
number of colleges and universities in 2012,

840 participants

have been rewarded

The accumulated amount of scholarships or

education funds is RMBZ b 20 million.

~
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Community Contribution

Our Ganzhou plant is located in the mountain area of Gannan. We are well
aware of the social responsibility of enterprises, provide targeted assistance
to local communities to get rid of poverty, and recruit migrant workers from
poor counties and regions within the jurisdiction of Ganzhou city, such as Gan
County, Shangyou County, Yudu County, Nankang Distinct and so on.

JL MAG always adheres to the core value of “Customer Orientation and
Value Co-creation”, makes every effort to give back to the society and take
the initiative to assume more social responsibilities. Since its establishment
in 2008, the Company has made a total tax contribution of RMB644 million
to the local communities. JL MAG became the major taxpayer for ten
consecutive years in Ganzhou Economic and Technological Development
Zone, and won the “Top Taxpayer” Award in Ganzhou Economic and
Technological Development Zone.

Number of employees from the former national
key urban areas of poverty alleviation and

development 2 ; 0 62

The proportion of employees from the former
national key urban areas of poverty alleviation

and development 58 _42%

Public Welfare

Community

Since the establishment of the Company, JL MAG has actively responded to the call for poverty alleviation and organized employees
to participate in public welfare projects of "assistance projects" for many times. The Company actively donated money to improve
living conditions in remote mountain villages, built hope primary schools, and set up special scholarships to support college students to

complete their education.

In July 2021, in order to support
the local emergency management,
the Company donated

RMB1 ,000 thousand

through Ganzhou Charity
Federation for the procurement
of emergency materials and
equipment and the training of

In October 2021, the Company
donated

RMBZ 0 0 thousand

to the First Affiliated Hospital of
Gannan Medical College through
Ganzhou Charity Federation for
medical staff to purchase epidemic
prevention equipment.

The Company set up scholarship
and education fund of

RM8940 thousand

in schools.

Since its establishment in 2008, the Company has emergency team personnel.

made a total tax contribution of

JL MAG became the major taxpayer for ten
consecutive years in Ganzhou Economic
and Technological Development Zone, and
won the “Top Taxpayer” Award in Ganzhou
Economic and Technological Development
Zone.

RM8644 million to the local communities.

JL MAG actively undertakes social responsibility, practices educational public welfare,
cooperates with many colleges and universities to carry out excellent talent scholarship
program, and inspires the majority of students to establish lofty ideals and study
assiduously. By 2021, the Company has set up scholarships in Tsinghua University,
Tongji University, Harbin Institute of Technology, Nanchang University, Nanchang Aviation
University, Jiangxi University of Technology, Shenyang University of Technology and other
universities to reward excellent students in electrical engineering, automobile and vehicle,
powder metallurgy, metal materials, magnetic materials, rare earth, electromechanical and
other majors. Since the Company set up scholarships in colleges and universities in 2012,
840 participants have been rewarded, with a total reward amount of RMB2.2 million .

The total amount of scholarships

or education funds is
rveQ , 2 () milion

The scholarship has funded

840 Participants

HEaxF

NANCHANG UNIVERSITY

SCHOOL OF RESOURCES. ENVIR
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Performance Indicators

We have studied our quantitative information in terms of environmental, social and climate related risk management, including GHG
emissions and resource consumption. GHG emissions include scope | and scope Il. Direct emissions in scope | are mainly from
fossil fuel combustion. Indirect emissions in scope Il are mainly from purchased electricity. The following table illustrates our annual
GHG emissions and resource consumption data:

A2.1

72

ESG Index

Unit GHG emissions tonne/RMB1,000 0.02 0.03; 0.03
Waste water troatment volume 10000 tonnes | o P /
Hazardous weste | one L wr p /
" INonhazardous waste | owe 127 P /
bl O N M. R—
A2 Use of Resources
 Powerconsumption | who 16823 136568 9749
Unitpower consumption  MWHRMB1.000 o004 006 0.06
Natursl ges consumptien | Iy I 1007188 258078
Unitnatural gas consumption  m’RMB1.000 | o 0as 016
© Waterconsumption amounttonne |- Ty I 551868 576571
Unitwater consumption ~tonne/RMB1,000 | o019 024 035
”””””””””””””””””””””””””””””””””” A4Cimate Change
Renewable energy usage ratio % 5 / /

B1.

B1.

B1.

B1.

B1.

B1.

Appendix and Guide

Society

B1 Employment

iTotaI number of employees iPerson

§Number of employees from
rethnic groups

%Number of male employees %Person 2,332% 2,041 1,493

%Number of female employees %Person 1,197% 1,002% 702

EUnder 30 iPerson

31-40 Person ‘ 1,797! 1,557 1,133

41-50 Person ‘ 651! 608! 502

351 and above iPerson

:Regular employees :Person

§Tota| number of employees in
‘other type

:Person

{Education below Bachelor
‘degree

iBachelor degree iPerson 291 2433 191

iMaster degree and above

ESenior management iPerson : 8 8 8

iMiddIe management iPerson : 1903 1383 105

General staff Person 3 3,331 2,897 2,082

‘Ganzhou City, Jiangxi Province |Person 3 3,148 3,020 2,178
iBaotlou City, Inner Mongolia ‘Person ‘ 354! 5 0
:Province ‘ ‘ : ;

iRest of China and overseas iPerson : 273 183 17
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B1.2

B2.3

B3.2

Society

Employee turnover rate by age

Under 30 % 12.09
S0 e 076
s e 786
standabove “ 455

Employee turnover rate by region

iGanzhou City, Jiangxi Province 3% 115

B2 Health and Safety ‘ 2021

iDeath accident

Working days lost due to work injury

omprehensive emergency rescue drill

Special emergency rescue drill against hazardous chemical leakage No 1
Special fre emergency ol N 4
Safely production imestment ~ RWBI0000 | 71864
””””” B3 Developmentand Tranng | 2021 2020 | 2019
\Employee training rate w 0o 0o 100
Average training hours per | our 18303 eass 1427

:employee

:Average training hours for senio

management T T
iAverage training hours for middle ‘hour 201.63! 183.4 183
management
{Average training hours for general ‘hour 182.03 163.8 140.89
staft
Training hours by employee gender

Male employees hour 429,108.69 335,497.06 212,908.40
Female employees hour 220,164.21 164,375.46 99,747.30

B5.1

B6.3

B8.1

B8.2

Appendix and Guide

Society

B5 Supply Chain Management

Total number of Suppliers Company 148
””””””””””””””””””””””””””””””””””” Numberofsuppliers by region
NothGhna  Compamy | 17
WestChna Compary | 8
" Coverage of supplier environmental and social sk review | w 100
 proportion of using recycled rare earth mefals (Pr-Nd, Dy, To) | w 2425
””””””””””””””””” B6 ProductResponsiilty 221
S Comuniinvestnen
INumber of employees from nearby poor communites ~ MNo. 1 2,062
Proportion of employess from nearby poor communities | w 56.42
Total community donations milln 214
Accumulative number of students with the help of scholarship ~ Partopant 840
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List of Policy

A1 Emissions

A3 Environment and
Natural Resources

B1 Employment

B2 Health and Safety

B3 Development and
Training

76

Laws and regulations

Law of the People's Republic of China on
Environmental Protection

Law of the People's Republic of China on the
Prevention and Control of Solid Waste Pollution

Law of the People's Republic of China on the
Prevention and Control of Water Pollution

Law of the People's Republic of China on the
Prevention and Control of Atmospheric Pollution

Law of the People's Republic of China on the
Prevention and Control of Ambient Noise Pollution

Law of the People's Republic of China on
Conserving Energy

Law of the People's Republic of China on
Environmental Protection

Labor Law of the People's Republic of China

Labor Contract Law of the People's Republic of
China

Law of the People's Republic of China on the
Protection of Worker's Rights and Interests

Social Insurance Law of the People's Republic of
China

Labor Law of the People's Republic of China

Labor Contract Law of the People's Republic of
China

Social Insurance Law of the People's Republic of
China

Production Safety Law of the People's Republic of |
China :

Law of the People's Republic of China on the
Prevention and Control of Occupational Diseases

Labor Law of the People's Republic of China ‘

iLabor Contract Law of the People's Republic of China§

Social Insurance Law of the People's Republic of
China

JL MAG Interal policies

Hazardous Waste Management System
Solid Waste Management System
Rainwater Management System

Management System for Punishment of
Environmental Violations

Pollution Discharge Permit Management System

Compensation Management Procedure

Hazard Identification and Risk Assessment
Management Procedures

Occupational Health and Safety Management
Procedure

Full Staff Responsibility System
Production Safety Accident Emergency Plan
Safety Production Education and Training System

COVID-19 Prevention and Control Management
Measures

Epidemic Outbreak Emergency Response Plan

iLean Production and Refinement Management Talent

Certification Measures
Qualification Management System
Qualification Evaluation Standards
Management System of Part-time Safety Officers

B4 Labour Standards

B6 Product Responsibility

B7 Anti-corruption

Laws and regulations

Labor Law of the People's Republic of China
Labor Contract Law of the People's Republic of China

Law of the People's Republic of China on the Protection of

Worker's Rights and Interests

Social Insurance Law of the People's Republic of China
Implementation Regulations of the Work's Contract Law of

the People's Republic of China

Regulations on Prohibition of Child Labor by Order of the
State Council of the People's Republic of China (No. 364)

Company Law of the People's Republic of China

The Civil Code of the People's Republic of China Contract

Part

Cybersecurity Law of the People's Republic of China
Patent Law of the People's Republic of China

Intellectual Property Law of the People's Republic of China

Product Quality Law of the People's Republic of China

Criminal Law of the People's Republic of China
Anti-Corruption Law of the People's Republic of China

Anti-Unfair Competition Law of the People's Republic of

China
Company Law of the People's Republic of China

The Civil Code of the People's Republic of China Contract

Part

Appendix and Guide

JL MAG Interal policies

Human Resource Management Procedure

Supplier Management Procedure
Warehousing Management Procedure

Project Information Security Management
System

Management Procedure for Customer
Complaints

Measures for the Administration of Science
and Technology Innovation Awards

Customer Satisfaction Survey Management
Procedures

Intellectual Property Management System
of JL MAG

Change Control Procedures
Product Delivery Control Procedure

Production Process Monitoring and
Measurement Control Procedures

Anti-money Laundering Management
System

Anti-fraud Management System

Company Reporting Whistle-blowing
Management System

Information Disclosure System

Measures for the Administration of Investor
Relations
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I

Description Disclosed content

B1 Employment

Appendix- HKEX Environmental, Social and
Governance Reporting Guide

Description of how hazardous and non-hazardous wastes are handled, and a

ilnformation on:
i(a) the policies; and

. E(b) compliance with relevant laws and regulations that have a significant impact , Employment
General Disclosure ) ) . L } ) i ) )
ron the issuer relating to compensation and dismissal, recruitment and promotion, ! List of Policy
Description Disclosed content iworking hours, rest periods, equal opportunity, diversity, anti-discrimination, and other:
'benefits and welfare. :
A1Emissions e P pTTTTTTTTTT T
_________________________________________________________________________________________________________________________________________ B11 Total workforce by gender, employment type (for example, full- or part- time), age ' Performance Indicators
1 ' -group and geographical region. !
1Information on: e , ------------------------------------------------------------------------------------- et
General /(a) the policies; and Environment B1.2 -Employee turnover rate by gender, age group and geographical region : Performance Indicators
. i(b) compliance with relevant laws and regulations that have a significant i . . O U
Disclosure 'impact on the issuer relating to air and greenhouse gas emissions, discharges ! List of Policy
i p g _ g g ) ges, B2 Health and Safety
iinto water and land, and generation of hazardous and non-hazardous waste. |
""""""""" R REGREETELEEE R /Information on:
A1.1 :The types of emissions and respective emissions data. Environment i(a) the policies; and . Safety
----------------------------------------------------------------------------------------------- ------ General Disclosure:(b) compliance with relevant laws and regulations that have a significant impacton . . .
-Dlrect (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in ! [P " L : : : ! List of Policy
A12 't d, wh t tensit it of oroducti | ! Perf Indicat ithe issuer relating to providing a safe working environment and protecting employees ;
. poer;r}zi?lli;) where appropriate, intensity (e.g. per unit of production volume, erformance Indicators from occupational hazards.
""""""""" i Number and rate of work-related fatalities occurred in each of the past three years |
A3 TotaI hazardous waste produced (in tonnes) and, where appropriate, intensity : Performance Indicators B2.1 -|nclud|ng the reporting year. i Performance Indicators
_________________ i(e.g. per unit of production volume, per facili). G TUETERETOEERR
Al 4 i Total non-hazardous waste produced (in tonnes) and, where appropriate, Performance Indicators B2.2 :Lost days due to work injury Performance Indicators
.|nten3|ty (e.g. per unit of production volume, per facility). Voo T T e |
B2.3 iDescription of occupational health and safety measures adopted, and how they are i Safety
' Eimplemented and monitored. : Employee Health

A16 idescription of reduction target(s) set and steps taken to achieve them. Performance Indicators R RaEe e UE i
_________________________________________________________________________________________________________________________________________ ) Policies on improving employees’ knowledge and skills for discharging duties at work.! Training
A2 Use of Resources General Disclosure Descrlptlon of training activities. i List of Policy
Climate risk preventon ~—~ TTTTTTTTTOOOT e mareantans of emolovess trained by aender and emeloves cateaary (o o camior pTTTTTTTTTT T
General :Policies on the efficient use of resources, including ! B3.1 The percentage of employees trained by gender and employee category (€.g. senior i Performance Indicators
) i Resource and energy use -management middle management). !
Disclosure :energy, water and other raw materials. L L b o
' ! List of Polic i :
_______________________________________________________________________________________________ ____Y__ B3.2 :The average training hours completed per employee by gender and employee ' Performance Indicators
-Dlrect and/or indirect energy consumption by type (e.g. electricity, gas or oil) icategory. !
A2.1 iin total (kWh in "000s) and intensity (e.g. per unit of production volume, per | Performance Indicators
'facmty) i B4 Labour Standards
A2.2 .V\‘/:;tgctl:lclntn)sumptlon in total and intensity (e.g. per unit of production volume, Performance Indicators ilnformation on: :
""""""""" p_y_________________ General Disclosurei(a)the policies; and I List of Polic
A23 :Description of energy use efficiency target(s) set and steps taken to achieve | Carbon neutrality pathway /(b) compliance with relevant laws and regulations that have a significant impacton | y
_________________ thgm_________________ 'the issuer relating to preventing child and forced labor. !
A2.4 ' Description of whether there is any issue in sourcing water that Is fit for Performance Indicators -Descrlptlon of measures to review employment practices to avoid child and forced ! )
_________________ -PE‘IP_O_S_?_Y‘_’?E?[_e_f_f'_c_'?f‘_cl_t?_rg_e_tﬁ_2_S_‘?t_?_”_‘!_S_t?_9§_t?_k_e_r_‘_t9_ achieve them. i e B4.1 llabor. : Not material issue
A2 5 ETota! packaglpg material used for flr.ushed products (in tonnes) and, if Not material issue s :---- --------------------------------------------------- :- --------------
.~ iapplicable, with reference to per unit produced. B4.2 ' Description of steps taken to eliminate such practices when discovered : Not material issue
A3 Environment and Natural Resources
......................................................................................................................................... B5 Supply Chain Management
R . . L ) . i Helping China achieve “Carbon Peak il
Qeneral iPolicies on minimizing the issuer’s significant impacts on the environment and : and Carbon Neutrality” goals . i Supply chain
Disclosure :natural resources. i ) ) General Disclosure |Policies on managing environmental and social risks of the supply chain i ) )
_______________________________________________________________________________________________ i ListofPolicy . : List of Policy
A3.1 -Descrlptlon of the significant impacts of activities on the environment and Envionmental aovernance e e pTTTTTTm e
.““_“__'“_“__lr:\_a_tyf?!_r_e_s_qg[c_;?:s_?p_cj_ _ﬂle_ ?9}19U§_Ea_|§?p_tq_rpﬁqgg_e_:[rle_rp_"“"_“"“"“""i _____________________ ? __________________ B5.1 ENumber of suppliers by geographical region E Performance Indicators
A4 Climate Change B5.2 iDescrlptlon of practices relating to engaging suppliers, number of suppliers where thei Supply chain
----------------------------------------------------------------------------------------------------------------------------------------- ' ipract impl t how th [ t t : i
General iPolicies on identification and mitigation of significant climate-related issues | Helping China achieve “Carbon Peak Ipramces_are_belrlg|mpemened_an_doweyare_lmp_em_en ed andr_nom_ore_d _____ :___I?_e_r_fc_)[rp_e_l[]_c_e__I[1_d_|_c_a_t9_r_s____
___Disclosure -w_hlp_h_ have impacted, and those which may impact, the issuer. i_____and Carbon Neutrality” goals B5.3 {Description of practices used to identify environmental and social risks along the |
| Helping China achieve “Carbon Peak ' isupply chain, and how they are implemented and monitored. Supply chain
'Descrlpt|on of the significant climate-related issues which have impacted, and | and Carbon Neutrality” goals S S T """ TmTmememommooomomoooosoesooosooosoooy .
A4.1 .those which may impact, the issuer, and the actions taken to manage them. | Yy 9 B5.4 ‘Description of practices used to promote environmentally preferable products and Performance Indicators

Performance Indicators

iservices when selecting suppliers, and how they are implemented and monitored.
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Description Disclosed content

B6 Product Responsibility

Elnformation on:
i(a) the policies; and

. E(b) compliance with relevant laws and regulations that have a significant Product
General Disclosure . : . - . ; ) )
iimpact on the issuer relating to health and safety, advertising, labeling and ! List of Policy
iprivacy matters relating to products and services provided and methods of
___________________________ TedreSS.
B6.1 EPercentage of total products sold or shipped subject to recalls for safety and Service
___________________________ thealthreasons. ..
B6.2 ENumber of Products and service-related complaints received and how they Service
___________________________ aredealtwith. .
B6.3 EDescrlpthn of practices relating to observing and protecting intellectual ! Intellectual property rights
.__Propertyrights. i
B6.4 ‘Description of quality assurance process and recall procedures. : Quality
B6.5 iDescription of consumer data protection and privacy policies, and how they Service

Commercial behavior

=3
=
=0
@
°
o
[}
@
@
)
>
a

List of Policy

iNumber of concluded legal cases regarding corrupt practices brought against

B7.1 ithe issuer or its employees during the reporting period and the outcomes of Commercial behavior
necases. . L) [A V4

B7.2 :Descrlptlpn of preventive measgres and whistle-blowing procedures, how : Commercial behavior
___________________________ ithey are implemented and monitored. i
B7.3 :Description of anti-corruption training provided to directors and staff. : Commercial behavior

B8 Community Investment Better Life with Rare Earth
- iPolicies on community engagement to understand the needs ofthe ~~~ :

General Disclosure icommunities where the issuer operates and to ensure its activities take into Community
___________________________ ;consideration the communities’interests. i
iFocus areas of contribution (e.g. education, environmental concerns, labor ! .
B8.1 ! ! Community
___________________________ ineeds, health, culture, sports). T
B8.2 ‘Resources contributed (e.g. money or time) to the focus area. i Performance Indicators

Address: No. 81, Jinling West Road, Development Zone,
Ganzhou City, Jiangxi Province, P.R.China

Tel: +86-797-8068059
Email: jlmag_info@jlmag.com.cn

Website: http://www.jimag.com.cn
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