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INTRODUCTION

The Environmental, Social and Governance ("ESG”) Report
for the year is the sixth ESG report prepared by Concord New
Energy Group Limited and its subsidiaries (hereinafter referred
to as “Concord New Energy”, “the Group” or “we”). In
order to facilitate readers to fully understand the Group’s ESG
performance, this report should be read together in conjunction
with the Corporate Governance Report in the Group’s 2021
Annual Report.

REPORTING SCOPE

Unless otherwise specified, this report is an annual report
covering the ESG performance of Concord New Energy and its
subsidiaries for the year ended December 31, 2021. We regularly
review the scope of the report to ensure that significant impacts
to the Group’s overall business portfolio are covered.

REPORTING GUIDELINES

This report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide ("ESG
Reporting Guide”), Appendix 27 to the Listing Rules of the Hong
Kong Exchanges and Clearing Limited (HKEx) and with reference
to the issues in the GRI Sustainability Reporting Standards (“GRI
Standards”) of the Global Reporting Initiative (GRI). For related
indexes, please refer to Appendix | and Appendix Ill at the end
of the report.

REPORTING PRINCIPLES

The report was prepared based on the principles of “materiality “,
“quantitative “, “balance” and “consistency”.

Materiality: We have followed the ESG Reporting Guide to
carry out materiality assessment work. Our working procedures
include: i) identifying relevant ESG issues, ii) assessing the
materiality of issues, and iii) reviewing and confirming the
assessment process and results by the Board. We report on ESG
issues based on the results of the materiality assessment. For
details of the materiality assessment, please refer to the section
captioned “Assessment on the Materiality of the ESG Issues”
below.
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REPORTING PRINCIPLES (CONTINUED)

Quantitative: We have followed the ESG Reporting Guide,
referred to applicable quantitative standards and practices and
used quantitative methods to measure and disclose applicable
key performance indicators, and set environmental targets,
including numerical figures and directional statements. The
measurement standards, methodologies, assumptions and/or
calculation tools of the key performance indicators in this report,
as well as the source of the conversion factors used, have been
explained in the corresponding context (where applicable).
The relevant environmental targets are described in the section
captioned “Response to Climate Change”.

Balance: This report objectively discloses positive and negative
information to ensure that the content presents the ESG
performance of the Group in an impartial manner during the
reporting period.

Consistency: This report has been prepared with the same
method used in previous years, and some changes have been
explained in the corresponding positions.

DESCRIPTION OF DATA

All data in this report are from the company’s relevant statistical

reports or other official documents, and all monetary amounts
are listed in RMB.

APPROVAL OF THE REPORT

This report has been reviewed and approved by the Group’s
Board of Directors.

ACCESS TO THE REPORT

The Report is available online on the website of the HKEx (www.
hkexnews.hk) and our Group website (www.cnegroup.com).
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BOARD STATEMENT

The Board of Directors oversees environmental, social and
governance of the Group issues with the support of the ESG
Committee, a professional sub-committee. Information on ESG
issues is reported to the ESG Committee by an internal working
group comprising of principal leaders from various departments.
The ESG working group is responsible for executing the
Group's ESG policies and making recommendations to the ESG
Committee. ESG Committee formulates effective strategies
to balance the environmental and social objectives with our
business targets. We have developed our own ESG strategy,
please refer to the section captioned “ESG Strategy” for details.
ESG Committee has regularly reviewed these strategies to
ensure that they are consistent with the Group’s development
strategies.

The Board has participated in the assessment, prioritisation, and
management of ESG issues (including risks and materiality to
the Group’s business). Please refer to the Corporate Governance
Report in the Group's 2021 Annual Report and following
sections captioned”Assessment on the Materiality of the ESG
Issues” for the details of the risk management and materiality
assessment work. The key ESG risks have been incorporated into
the Company’s comprehensive risk management system. From
the principal business leaders to the senior management, the
Group has comprehensively considered the possibility, impact,
and trends of key ESG risks, to formulate risk response measures.
The Board has reviewed these key risks and was aware of the
measures taken and made recommendations.

During the reporting period, the Board has set environmental
targets related to business operations, the Board has reviewed
and discussed the progress of the targets established.

This report also discloses in detail the above environmental,
social and governance related issues, which have been reviewed
and approved by the Board on 2 March 2022.
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(1) CORPORATE VISION

In the context of “carbon neutrality”, China plans to establish
a low-carbon, safe and efficient energy system in an all-round
way, and to achieve more than 80% of non-fossil energy
consumption proportion by 2060. The Group is committed to
becoming a first-class international clean energy enterprise by
actively responding to the national new energy development
policy and seizing development opportunities. Adhering to the
mission of “providing quality clean energy and professional
services and promoting harmonious development between
human and nature”, and the value of “focus on creating a
better future with clean energy”, by operating our business with
the best interests of the environment and the society in mind,
to promote the sustainable development of the business and
society and the achievement of the national goals of “carbon
peak and carbon neutrality”.

(2) MAIN BUSINESSES

Concord New Energy Group Limited founded in 2006 and listed
on the HKEx in 2007, is an international renewable energy
power generation group. With the headquarters at Beijing, the
Group’s main businesses include investment and operation of
wind and photovoltaic (PV) power plants, wind and PV power
generation service businesses (including preliminary project
development, technology consulting, the design, construction,
installation and debugging of power plant, and the professional
operation of power plant).
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Power Plants
Investment

B R A

The Group has invested and established various wind
and solar power plants with a cumulative capacity of
nearly 6,700MW. By end of 2021, the Group holds
equities in a total of 70 grid-connected wind and PV
power plants in China and the United States.

BRERREEREAES AGHEEHEASE
36,700 KF ° 2021 K * SEEFREIAREBRESR
WBHE 2 RAERAGEEER70M
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Operation &
Maintenance

BITHEE

The Group provides one-stop service solutions, such as datadriven equipment
early-warning, intelligent diagnosis, and on-site service and smart operation and
maintenance for new energy power generation equipment, power transmission
and transformation equipment, and integrated energy systems. So far, We have
provided services for about 200 new energy projects with a total capacity of
nearly 11GW.

HEREEREERME  BEERE  HRARRES - REENBIRESNR
BE Bl  RERBNEZERS WXREHARAT R - KEE TFHE
MEEREFIATEERRASR  SRBHEHEEMESZA SN UELE
7 BRANMCBUHBBREREFESERE - £E B ATIRA) 200 @27 86 RE
B BHRERSNINER -
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Design
Consulting &
Development

B EEE R
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The Group has acquired the Class A consulting qualification for the power
industry, the Class B professional qualification for the power industry, and the
Class B professional qualification for the new energy power generation in the
power industry, with the cumulative capacity involved in consulting or general
contracting of wind farms more than 30GW, and that of PV power stations more
than 5GW. Our projects spread all over the country and overseas regions such as
West Africa, Southeast Asia, Central Europe, and the United States.

BRENTEBATREETHR  ABENTEBXELREE - EHTENE
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Financing
Leases

MEHE

Adhering to the “Industry + Finance” strategy, Xinyuan Leasing focuses on the
clean energy industry and segment markets such as distributed wind and PV
power stations, gas power generation and energy storage, and provides lessees
with direct leasing, leaseback, joint leasing, subleasing and other financial
services.
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Base on healthy company governance structure, the main ERNEENARIEREE BERRNOES
businesses with stable development and sustainable value  BURAREEREHOAIFERBMER R - 2022
returns for investors, Concord New Energy won the “Best Energy F1ANB ER022F2HKREBEREE
and Resource Company Award” at the “2022 Global Investment FERBESBRERME | - HEFREE
Trends Forum and the 6th Golden Hong Kong Stocks Awards [RERIREERARF ] 8215 -

Ceremony” on 11 January 2022.
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(3) CORPORATE HONOURS (=) DRIEE

In 2021, the Group received the following significant awards 20214 @ EFEBIRBOTE B H 2T - £EF
with ongoing efforts of all businesses. Wi R % 4215 o

Units Rewarded Tittle of Awards
FERE (L BRER

The Group The “Most Valuable Company for Investment of the Year” at the 6" GuruClub Global
£[E Investment Carnival

FNE - REEDHIEERFE [ FERAKEEER]

The 6™ Golden Hong Kong Stocks Awards Ceremony”Best Energy and Resource Company
Award”

FREERFERZEE [ RERREERAR] K&

The 10" China Charity Festival “2020 Corporate Social Responsibility Industry Model Award”
FTRPBEAE [2020 X G B ETH M ]

Liepin “New Energy Best Employer Award 2021"
TBEEA [ 2021 FHRERITEESEE ]

Design Company “Grade AA Credit Enterprise in Electric Power Survey and Design Industry” by the China
RETAE] Electric Power Planning & Engineering Association

HEENRERAHE [EHERRATELEAARERTE]

Second Prize for 2021 Outstanding QC Results Award in the Power Engineering Industry
(“Reducing the Cost for Grounding Engineering of New Energy Power Generation Projects in
Highly-Corrosive Sites”)

2021 FENTRITRES QCHR-ZFE([ERBEI5 R B EIR R E M TIREE])

Third Prize for 2021 Outstanding QC Results Award in the Power Engineering Industry
(“Reducing the Weight of Supporting Brackets of the Dingbian PV Power Project Through
High-Strength Steel”)

2021 FENIRTEBFQUAR=5E([5| AR REMMFEEEXNREELEE )

Second Prize for Industrial Engineering Design Comprehensive Award at 2021 Beijing Excellent
Engineering Survey and Design Achievement Exhibition and Forum Activities (The Wind Farm
Project in Shenzhangtang Village, Dao County)

2021 FUARMES IR ERGIRREERE D TE T RRGHRa R —_SR(BREEE
[REHEE )

Third Price for Industrial Engineering Design Comprehensive Award at 2021 Beijing Excellent
Engineering Survey and Design Achievement Exhibition and Forum Activities (The Wind Farm
Project in Yangcun Town, Tianchang City)

2021 FAERTEF TRYERFNRRERBEH TXTER A B=58 (KRG E
BHEE)

Third Prize for Industrial Engineering Design Comprehensive Award at 2021 Beijing Excellent

Engineering Survey and Design Achievement Exhibition and Forum Activities (The 15MWp

Grid-connected PV Power Project of Yinhua Concord in Jiangzi County, Tibet)

2021 FUARTES TRV ERGINREEREEH T X T RRGHRA B=5 % (FEHRER
LI 15MWp I 4 REEEIRE )

Engineering Company “Grade AAA Certificate” by Jilin Province Credit Rating Center
R EYNC] EMEERATEREZRL [AMABREAEREE]

o o
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Units Rewarded Tittle of Awards
FEREE (L BRER

Qiaotoupu Wind Power Project "AAAAA Grade Wind Farm” by the China Electricity Council
TEEAsEEIEE REENCEBSS [CARRES]

Lixi Wind Power Project “"AAAAA Grade Wind Farm” by the China Electricity Council
REREIER REENCERBES [CARRES]

Jindashan Wind Power Project “AAAAA Grade Wind Farm” by the China Electricity Council
SRILREEEE PEENEEBEE [SAREES]

Yushan Wind Power Project “"AAAA Grade Wind Farm” by the China Electricity Council

— Phase | PRENCEBES [IARRES]

WL —EA R EIEE

Eryuan PV Power Project “AAAA Grade PV Power Station” by the China Electricity Council
SEIREAIER HEENCEBE S [4ARKREL]

Yanyuan PV Power Project “AAA Grade PV Power Station” by the China Electricity Council
ERNIRIAR HEENCEBEE [BAREREL]

Wuhe Yinmahu Project The “2020 Major Taxpayer of Industrial Enterprises” by the Government of Wuhe County,
RS AIE R Bengbu City, Anhui Province

LRI SR T FOAEUT [2020 F /8 TEREMTIAS |
Jiepai Project Company, Qiaotoupu  “2020 Outstanding Contribution Award as Major Taxpayer” in Jianghua County, Yongzhou

Project Company Ciry, Hunan Province

FIREE AR BEMEA AR HERKNTIER [2020 FEMT AP R TR | 2

Testing Centre of Technology 2020 Solar Cup “Most Influential Certification/Testing Companies” Award
Department 2020 FEEM [ AT ENRE IRl | 18

TR O

Guangxi Fuchuan Concord Wind 2020 “Eastward-Integrated Development Contribution Award”

Power Century Co., Ltd. 2020 F [Z [ R Z R BBt
EE=E)HeRHEERRA
The Project for Construction, Second Prize for Energy Innovation Award by the China Energy Research Society

Promotion and Application of the ~ FREIREIRITZT S EEIRAIHTIE — 558
Smart Operation and Maintenance
Platform in New Energy Power

Stations
LR B UL pEIB A T A AR HHE
ErEREE

2021 A AL FARGEFRAHF

“RARAREHAL

Liepin “New Energy

Best Employer

The “Most Valuable Company for Award 2021"
Investment of the Year” at 6 the GuruClub  *Best Energy and Resource Company” B AR (2021 E 5
Global Investment Carnival 2021 Award by the 6" Golden Hong Kong Stocks BERITEESEE
FAE - BEERRRERFE Awards Ceremony
(R ERRARER] 5B R & BRR A S AR SR

[ iERREEIRAF

NS
The 10" China Charity
Festival “2020 Corporate
Social Responsibility Industry
' Model Award”

2020 “Eastward-
Integrated
Development
Contribution Award”
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(4) SUSTAINABLE DEVELOPMENT PERFORMANCE

BAFEREBERA \ “

2021 B - HEREREBS \

(m) HFERREN

Total Assets Profit Attributable to Shareholders Revenue
rRMVB 24 billion rRMB 778 million rRMVB 2. 18 billion
BERE 57 B AR R A FE A WA
2401 7.78Ex @ 21.8E1 g
Total Attributable Attributable Power Generation Annual Total
Installed Capacity 5'224_5 GWh Power Generation
2,768 mw i o 7,390.8 cwh
HREEE

BREEREE 5,224.5=ms /0, FEeEEE

H 00 —

—
IS

CO, Emission Reduction

2021: 5,717 kilotons
Aggregate: 40,451 kilotons
—E bIR R

20214 : 5,717 Fuz @
2:+: 40,451 T 4/ {/

Standard Coal Saving

2021: 2,258 kilotons
Aggregate: 14,922 kilotons
BRI AR

20214 : 2,258 T~
z:t: 14,922 T

Water Saving

2021: 8,918 kilotons
Aggregate: 89,510 kilotons

B4 AK
20214 : 8,918 Tus

2:: 89,510 Fus

Total Workforce
1,907
BTHBAR
1,907 A

iy
NS

Training Hours per Employee

1032.7 hours
BT AEEIIBE
103.7 /)5

(L)
SR

Number of Accumulated
Participants of Safety Training

SRE,

ZEE
LT

Amount of Accumulated
Donation for Community

over 20.518 milion

Rttt B
#2,051.88x

Number of Accumulated
Students Trained from
School-Enterprise Cooperation

457

Bt aERE m

RS L ~N~ J
457 1 000

P

= /\/\//\§K
24,834 ,«

Number of Accumulated
NCEPU Scholarship

Beneficiaries

1,441
REP 25T

1,441 1
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(1) ESG GOVERNANCE STRUCTURE

Concord New Energy integrates the concept of sustainable
development into important decision-making of the enterprise to
promote the Group’s high-quality development, and safeguard
the interests of stakeholders such as investors, communities,
customers and employees. The Group’s ESG governance covers
all levels of the entire group from the Board of Directors, the
management to functional departments and business units. In
detail, the Board of Directors is responsible for setting the tone
at the top for strategic objectives and is the ultimate responsible
party for ESG matters. The ESG Committee is responsible for
assisting the Board in oversee ESG issues, while the ESG Steering

Group and the ESG Working Group are responsible for the

Board of Directors
=

effective implementation of ESG tasks.

ESG Committee

HEHEREERESR LT
2021 RIE - HEREABRE

(—) ESGERRE

BEFEREABEERESBRAINEEEE
REF HBEBSEERE  HEREE -
e BF - BTSN EEA NN - £
ESGERREESE BEEIIMAEMFIME
BEMNESEREE -Hb  EF2AEEEE
EESGEIRE HMIT HESGEEZKL BT » ESG
ZESMESSHERBISGEEH#RITES
ESGEE RHITIMEBEESG TIEARUEH

( ESGEE® )
e Evaluating and determining ESG-related risks and opportunities; ~ © AT{AFIHEE B ESG ARBAR B A E N
e Ensuring that appropriate and effective ESG risk management — © FE{REZA i E B EY ESG R E 12 K% A EPELE R4
and internal control systems are in place; B
e Setting the ESG management approach, strategy, priorities and ~ © HIFEZEITAESGEEEt - KB - BRREIZR
objectives;
e Reviewing the performance periodically against ESG-related ~ © FtESGHHREI B IR E Il BT ANKRE
goals and targets; ~
e Approving disclosures in the ESG report. o BITAESGHREANNBEEASR
k J
ESG Steering Group
C ESGRE/ME N
e Assisting the ESG Committee in implementation of ESG work  © BV REESGE B GFR TIE - WRIEERESGLIEIEMEER ;
and reporting ESG related matters to ESG Committee; " . B
e Guiding and supervising the implementation of specific ESG ¢ #EE I EE ESG AR TEHRITIBEN - BEEFA T/ MEESR -
work and Listening to reports from the Working Group.

- J
- ESG Working Group ~
ESG #1748

e Carrying out and promoting specific ESG tasks under the — © 7EESG%RZ/MEMIEE FHEMHUEE ESGHIHERTIE -
guidance of ESG Steering Group.
- J
( Y4 AYZ ﬁ\( Y4 Y4 Y4 Y4 N Y4 Y4 )
[V} O
Y % = 3 2 >
S ||W S=|| H 2 o " 2 - <y o o o
Mos ||WoBs| wes || eS| 288 || S| -2 S || 2ed | wE || m&
Wegad ||MgSa| Megs || WS ||XK3s5 | mad o5 & Qo B o 2 %o 5 S
3o ||| %3 Wiow | Heo =23 o S = 3 wma S R
w39 355 m35 || w30 TBo3 || gl 5 2 o B W32 >3 >3
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(2) ESG STRATEGY (=) ESG KB

The Group has formulated ESG strategies covering four aspects SEGIETRERE & - AT REZMK
of Environment, Community, Talent, and Operations and fully ~ #ESEIESGHES - BEEEKIT B ELE T
integrating our business activities with value creation for all HETAEEET &S - KRPINER T EE
stakeholders. We have also identified the priorities of UN 8 = E RS B AT R IR B 1% (SDGs) 2
Sustainable Development Goals (SDGs) related to the Group’s SoIB o BBH B AESGRES - LB ifihig 8 £ H
operations to be integrated them into the ESG strategies to ESGHHEES) -

better guide the Group’s ESG activities.

15

e \We adhere to the development of renewable energy, provide clean energy of high quality, and contribute to
the transformation of energy structure and the realization of the national goal of carbon neutrality.

e We actively strengthen climate related information disclosure in terms of strategy, governance, risk
management, metrics and targets to respond to climate change.

e We adopt advanced practices for environmental impact assessment, pay attention to soil and water

conservation, biodiversity conservation, emission compliance, and minimize negative impacts on the

environment.

We promote the concept of green office, effectively use energy and resources, and reduce emissions.

BFFIEIR - RCBENBRER - BNRABELRRRRHMEROER o

SRR - R - BRER - IS B R EEE N R RERE SIRE - BERIEEL - i

RASERMMEBETERIRPEN M - EBKLRE - EVSHRIERE SRR ZARERDE &

RERERNEETE - s

o WTZENNMESR  REMRMNEREAME - ROBEEWOBER

15 mesn

We actively contribute to the needs of community, increase human and material resources of public welfare,
and share the development successes of the enterprise with the society.

We actively respond to national poverty alleviation policies for rural casting off poverty and setting out on a
road to prosperity.

We invest in education development, promote school-enterprise cooperation, and support the development
of China’s clean energy education.

Facing the COVID-19 epidemic situation normalization development, we donate the resources and epidemic
prevention funds to against COVID-19 epidemic, and stay with residents, helping the community to resume
work and resume production. Community
B RS - IR ASEHANDNRA @ B g AZCHEERKER - y. =
BREERRKERR @ BHBNBHERE -

REHB LR  RERCAE  IHFEBRERBEEENER -

EEHBMARBEERMEER BEIFENARHEAMFTERNHEE S @ BERYBHIE @ BIIERETIEE -

e \We advocate the concept of pluralism and integration, do not treat differently due to gender, nationality, race,
disability, and other differences, and fully protect the rights and interests of employees.

e \We adhere to the people-oriented concept in talent development, provide equal employment opportunities,
good salary, and benefits, build a diversified workforce.

e Establish a promotion mechanism with enterprise characteristics, improve the staff training system, expand the
boundary of staff knowledge and skills, and ensure the sustainable development of the organization.

e \We advocate healthy work and lifestyle, actively carry out interesting and rich activities and strive to increase

employees’ happiness.

RIEZTHRKES - TEMR - Rik - Bk - BRESZEMEREEF - THOREE T -

RENRARTNAS BRBD - RUTFSORERERRIFOFERT - FTEZ T B THA ©
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We provide high-quality clean energy and professional services to the society and make efforts to achieve the goal of
carbon neutrality.

We consolidate the foundation and promote innovation, and continue to accelerate the intelligent transformation of its
own business, improve customer service experience, and provide customers with integrated new energy solutions.

We establish a clean and integrity business environment, avoid risks and escort for enterprise operation.

We continue to build a responsible supply chain and actively participate in industry exchanges to achieve high-quality

and stable development of the enterprise. 0 O O
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(3) STAKEHOLDER ENGAGEMENT

Concord New Energy attaches importance to communication
with stakeholders, establishes a communication mechanism for
stakeholders, identifies ESG issues concerned by stakeholders
and proactively response. In this year, the main communication

between the company and stakeholders is as follows:

Key Stakeholders Concerns
FERNEHEES B

Governments and Regulators
B REEHE

Shareholders and Other Investors

BRREMREE

00
@)

1)

Employees
BT

Compliance Operations
BRES

Ecological Environment Protection
EREIRIGRE

Climate Change
RIEBL

New Energy Development
HreeiRia

Emissions

i713i5¢7)

Corporate Governance
BEER

Compliance Operations
BREE

New Energy Development

#eLRF%

Compensation and Benefits
et A

Training and Development
R

Equal Opportunity

TEHe

Occupational Health and Safety
BEEEEee

Labour Standards

85T

BEMEREBEBRAF \ e

2021 RIE - HEREABRE

(=) MFMEEL 28

e RER BRSO NER  BRET
MR ERE T B R B B - BRI M R ARRE DT
BOERESGE M @ I T ATEBOIRE - RFE
SEENSAE TN EZEBNT

Major Communication Channels

FTEERERE

Information Reporting
Bt

Conference Forum

B

Face-to-Face Communication
B T 3

Phone Call

B

Questionnaire

DESHEES

Annual Report

FERE

Announcements and Notices
NERBE

Conference

&3

Phone Call

B

Email

EEts

Questionnaire

FEHE

Staff Meeting

BIas

Face-to-Face Communication
[EEa &

Training

==

Questionnaire

REAE
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Key Stakeholders Concerns
FERNZEES B3

Suppliers and Contractors

HEERAEE

O
=

Clients and Partners

BEEREERH

Industrial Associations

TS
20\
LN

Public and Community
NREAHE

===

L
[}
-
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Supply Chain Management
HrEEER
Anti-corruption

R&ES

Quality Management

gEEl

Information Security and Privacy
Protection

ERLEHERILRE

Client Satisfaction

BEFEMER

Supply Chain Management
HEEER

Technology R&D and Application
R bitEk E2 e A
Industry Development

TEER

Community Investment

HEKRE

Ecological Environment Protection
HREIRIRIRE

Emissions

HER

Major Communication Channels

FTEBBERE
Conference

¢
L

Phone call

S

Official Correspondence
RS RAEAE B

Face-to-Face Communication
TE S T A 8

Questionnaire

LEoREES

Training

=il

Conference

o

Phone Call

Official Correspondence
R RAEAS B
Face-to-Face Communication
HEEEEB
Questionnaire

SESHEES

Conference

e

Phone Call

B

Industry Activities
T%E8

Official Correspondence
RIS RAEAS B

Public Survey
NRZEFH

Visiting and Interview

A BRER
Questionnaire

LEoEEES
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(4) ASSESSMENT ON THE MATERIALITY OF THE ESG (M) EEHEEDN

ISSUES

Our approach to identify and review ESG issues that are material FAPgEE AT 77 ARl A 5T ¥ &= B E TS A
to our businesses and stakeholders is illustrated below. =T EEMNESGRERE ©

=S €5 5 O

ESG Material Issues Identification
e Based on the business model, the status of industry, national policies, and capital market
concerns, we have identified 21 material ESG issues in 5 categories.

ESGEEZ=EA A
o HMEREEEBKERN  £ETEBRM  BXRECK - EAMSE TR - #5515 K521
B ESG EEZRE °

Questionnaire for Stakeholders
e From 456 valid questionnaires from stakeholders, we have fully understood the materiality
assessment of internal and external stakeholders on ESG issues of Concord New Energy.

MRS B % B
o HMUWERENDMEEITNBREEHRET 4561 TH T HE T AINDFIRIBMAT HiHE
FEERIRIE - 48 - BARENEREFNGBR -

Materiality Assessment

e Through the rationality analysis of the questionnaires, we have concluded a stakeholder
materiality matrix after taking into account national policies, and concerns of capital
markets and assessment agencies.

ERMIM
s RMYFESERETAEUENN  AREABEKBR EAMBLIREBEHIZHN
F - ERERONSARTERERMEE -

Management Confirmation

e Management of Concord New Energy has reviewed the materiality analysis result and
confirmed the key disclosures herein, as well as future objectives and implementation
plans for ESG management.

EEEBER
s HAEHEREEEHEZMIMERETEN  BRARSEFHENADT KKK
ESGEEMITIEBZELRE TS °
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Our materiality assessment result is shown in the matrix below: BMWES M EETEAR -

y
High

=
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[FaE
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BIEE 2 00 L BB

c
0® %
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Low Impact on the Group’s Development }iigh
15 WEERRNPERE =

ENVIRONMENT

Responding to Climate Change
JESSRIRE L

IRIE
Wastewater Emission Waste Management
FEIKBERR BEEYER
Fﬁl Energy Use Carbon Emission Management
&P CREA RBE e IR
Water Use [% Ecological Environmental Protection
IKEIRE HREIRIBRE




TALENT

qs)r Health and Safety
SF wmaze

Labour Standards
& T AR

Employee Compliance

@

BIREH
OPERATION
ey

Supply Chain Management

@ HEEEER
Customer Satisfaction
BPEmEE
Anti-corruption Management
RESER
COMMUNITY

Community Investment

@:
Bl

HtEIEE
GOVERNANCE
=2NIN

B /A

Corporate Governance
TEER

We will carry out the management and disclosure of ESG issues
based on the materiality assessment. In our daily operations,
we also take the assessment result of ESG issues as a guide to
improve our future work, to respond to the expectations of
stakeholders, boost mutual trust and cooperation, and jointly
promote the sustainable development of the Group and the

community.
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Diversity and Equal Opportunity
S LERTERE

Employee Attraction and Retention
BT RERF

Employee Training and Development
BTE7IRER

Technology Innovation

R BT

New Energy Development

FeeRR %

Information Security and Privacy Production
EEREHEEIRE

BPBRBEAREZHZENEER  FAR
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HESTHE - BBREEEAE  KEHSHEE
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CLIMATE CHANGE AcTION:

MOVING TOWARDS

THE ZERO-CARBON

COMMUNITY
RARBEITE
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Responding to challenges arising from climate change and
accelerating the shift to a green, low-carbon economy are
a shared goal in China and beyond. Committed to "being
a socially and environmentally responsible centennial
corporation”, Concord New Energy vigorously develops the new
energy business, gives full play to the role of the new energy
industry in optimising the energy structure and promoting
ecological conservation, moreover, continuously strengthens its
environmental management, as well as climate risk identification
and response to facilitate the sustainable development.

EHRIRZ(CHBE - IEAASEREEEL - RHENE

HAKEBINER - BAFERFRAH—EAEENEF

TEINEDS  ROBRFEREE  BEMEREXEEL
EEREBMERARRTHER - X TEMEE FREETE
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KEY ISSUES
EERE

1) Response to Climate Change

s RIREME

‘) Ecological Environment Protection
ERIRERE

l) Water Use
XEREFA

1) Carbon Emissions Management
BHERERE

‘) Energy Use
REREA

l) Waste Management
BERYEE

1) Wastewater Emissions

BEIRBER
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BEHEREBBRAF \ e

2021 BBIE - HEREABARE

PERFORMANCE
RRMRE

Total Power Generation in Mainland China
FERBIRANREES

7,370.2 %

) CO; Emission Reduction
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(1) ENERGY TRANSFORMATION DRIVEN BY NEW
ENERGY BUSINESSES

In 2021, the dominance of new energy in future electrical
power systems has been further clarified. On 15 March,
President Xi Jinping stated that “China will develop new electric
power systems based on new energy sources” to accelerate
the development of wind and PV power generation industries
at the ninth meeting of the Central Committee for Financial
and Economic Affairs. The National Energy Administration
proposed the goal that “the national wind and PV power
generation would account for about 11% of the total electricity
consumption, and the installed capacity of non-fossil energy
power generation would strive to reach about 1.1 billion
kilowatts in 2021". In October of the same year, the State
Council presented in the Action Plan for Carbon Dioxide
Peaking Before 2030 that China would promote the large-
scale exploitation and the high-quality development of wind
and solar power generation in an all-round way, advocate both
centralised and distributed energy generation, and accelerate
the construction of wind farms and PV power stations.

The Group, in active response to the national policies in the
future, will continue to focus on the technology development
such as large-scale utilisation of new energy sources and
new solutions for energy storage, and adhere to deepen the
development and related services of clean and low-carbon
energy sources. We will optimise the power generation
efficiency, innovate smart operation and maintenance models
for power plants, and embrace a “post-era of grid parity” to
facilitate the energy structure transformation and the realisation
of the national carbon neutrality goal. During the year, the
Group witnessed a steady growth of projects in progress and
a significant increase proportion of projects with grid parity, as
well as optimised asset quality, all business indicators remained
stable and improving. In 2021, the Group’s attributable power
generation reached 5,224.5 GWh, representing a year-on-year
increase of 10%; The total power generation of the Group’s
power plants was 7,370.2 GWh in Mainland China, an increase
of 8.18% year-on-year.
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While focusing on power generation as the core business, the ~ FEZFIRNEEE —ZOEBKHRE - EEME
Group also prioritises the development and innovation of the FEMBERER LAl - HERXER - BX
“PV+" model, including Fishery-PV power project, Agriculture- B RETEXREDMAHIKNERE -

PV power project, solar roof, and other distributed PV projects,

to promote the diversified layout of PV power generation.

‘ FISHERY-PV POWER STATION PROJECT
RAERMAREWIERE

The 40 MW Fishery-PV Power Station Project of
Xishui Juhe Photovoltaic Power Generation Co.,
Ltd. integrates environmental protection into
PV power generation. Adopting the PV array
with piles on the lake surface, the fishery can
proceed normally under the PV modules after the
completion of the photovoltaic power station,
which through overall development, can enhance
the utilisation of lakes with multi-purpose in one
: place and dynamically integrate the fishery and
PV power generation at the stereoscopic level.

The project has an annual design capacity of about 60 million kWh. It saves about 16,000 tons of
standard coal, reduces about 51,000 tons of carbon dioxide emissions, and reduces about 1,500 tons of
sulfur dioxide emissions and 800 tons of nitrogen oxide emissions annually.

WKBENRNRBEEERIAMNAOKFABAEFLAEERE - BARBEEMRERECSE R - &
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‘ DATIAN TOWN: BUILDING A “PV TOWN" TO FACILITATE
THE RURAL REVITALISATION
thEﬁE ?Tzféi D‘éﬁvbﬁaj B 7 484 4 S

Beijing Guangxiang Infinite Technology
Development Co., Ltd., a subsidiary of the Group
specialised in household PV businesses, with a
proprietary brand — Guangxiangfu® (national
- registered trademark), has been promoting and

' = installing the brand products in many provinces,
delivering all-in-one full-life cycle services of the
. design, procurement, installation, and operation
4 of household PV power stations to thousands
of farmers in the countryside. The company also
supports the rural reconstruction, introduces

~ clean energy into thousands of households, and
drives the green and high-quality development to facilitate the realisation of the important goals in the
“14th Five-Year Plan” and “Rural Revitalisation”.

SETEBIERAZERMEERBERARNEEEAFAmELER (BREMAEAR)  EEa2BZEE
MERLETAFREFAANRER - ABNBTREFPREETFANXREHR - KB - 2K EZN
— AL AHRE  BAXBENER  FERERRETRES BRERESE8RRIEES -
By [+ A | BB [ iRE | SR RRER -

(2) RESPONSE TO CLIMATE CHANGE =) EHREEME

In 2021, at the COP26 summit in Glasgow, UK, China and 20215 - TERBIMSAHTEF COP26 IE® £ -
the U.S. released the China-US Joint Glasgow Declaration on MERZEM TCRERMNE 21 ﬁf\E 20 F 581k

Enhancing Climate Action in the 2020s, which the Declaration SRIETHNRNSETHAES) EEMNEKE
will have a significant and far-reaching impact on global %Ti\fﬂ?ﬂﬂiﬁﬂ:é\?ﬁﬁiixﬁﬁm?&ﬁ’l%é

climate change cooperation. With respect to specific actions, He - MBEARTEHAIE/FZERERNER
the two countries will focus on the research and development, RITEIF e - BAMNEE  2EEERN
application and promotion of innovative low-carbon BRRERER LI o A] ATE B AR RFTREIRTT
technology, including technologies such as the transformation FEORERNEBEEREM - HEEAI
of clean energy in power plants. It is foreseeable that the HEM=E@ameEE  AFE - HBEHER
new energy industry will usher in greater opportunities and #l T EECRIRELEER) - WA E(CRIRIEREH
development in the future. In response to concerns of internal W W EEZE) (TCFD) #ERAESE - 18R -
and external stakeholders, during the year, Concord New AR BBERE - BIENEEAEERIGER
Energy formulated the Climate Change Policy, and actively — 1&RIERE(E SHR5E -

strengthened the climate-related disclosure from the aspect of

strategy, governance, risk management, metrics and targets

with reference to the Task Force on Climate-related Financial

Disclosures (TCFD) framework.

” _
[
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https://www.cnegroup.com/en/social/policy/policies/2022-04-02/4977.html
https://www.cnegroup.com/zh/social/policy/policies/2022-02-23/4894.html

Governance
A
/A
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Concord New Energy’s Governance on Climate-Related Risks and Opportunities

W E B R HI RIRIGRm R R BRI EVE

Concord New Energy is aware that climate change will have
a significant impact on the environment and the community.
In response to these challenges, we have integrated climate
change-related supervision and management into the existing
governance structure.

The Board of Directors is responsible for supervising the
management of climate change risks. The ESG Committee
under the Board of Directors is responsible for supervising and
guiding climate change-related matters in all respects. The ESG
Committee is responsible for assessing climate change risks
at regular intervals, providing recommendations on decision-
making on climate change-related strategies, objectives, risks
and opportunities for the Board of Directors, and supervising
the implementation of climate change-related responses and the
progress of the goals.

The ESG Steering Group, and the ESG Working Group composed
of all departments and subsidiaries, under the guidance and
coordination of the ESG Committee, are responsible for carrying
out and promoting various climate-related tasks, such as
promoting the implementation of the strategies and goals in
response to climate change, identifying and assessing climate
change risks and related opportunities, and developing a
response mechanism.
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Strategy
Eadi

Actual and Potential Impacts of Response to Climate-Related Risks and Opportunities on

Concord New Energy’s Businesses, Strategy and Financial Planning

JE LI RNR IR R 88 21 177 & AT RE IR 75

Concord New Energy recognises that climate change poses
risks to our businesses and operations. Physical risks arising
from extreme weather such as high temperature and intense
fall will, to a negative extent, affect the health and safety
of our employees, the operation and maintenance of our
plants and stations, the soundness of our businesses, and our
physical assets, thereby affecting the Group’s overall financial
performance. The stricter market regulation and more favourable
policies in response to climate change and carbon neutrality will
also affect our future planning on the business strategic layout.

On the other hand, climate change creates opportunities for our
operations and the business development and drives innovation
in the clean energy business to meet the national demand
for clean energy in the energy structure upgrade, low-carbon
transformation and efficiency promotion in the context of
achieving the goals of “carbon peak and carbon neutrality”.

We fully consider climate-related risks and opportunities, assess
their short-, medium- and long-term impacts, and contemplate
response strategies in alignment with the Group’s development
strategy.

We are committed to promoting the low-carbon transformation
of energy power generation by driving the development and
application of new energy projects. In 2021, the Group's
attributable installed capacity of wind and solar power
generation reached 2,768 MW, an increase of 14.7% compared
with 2020. As at the end of the Reporting Period, an attributable
installed capacity of the Group’s invested photovoltaic power
plants accounted for approximately 13.76%, a year-on-year
increase of 154.0%.
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We are dedicated to introducing the smart operation and
maintenance in power stations and maximise the power
generation revenue of the power stations and the returns for
owners through a processed, digital, and intelligent operation
model and the efficient management. In 2021, we iteratively
optimised the POWER* system, a self-developed Al solution
in the energy field. By connecting distributed PV power
stations across the country to the POWER* system through
wireless data SIM cards and terminal collectors, and afterward
connecting POWER* “ticket system” with the mobile APP,
we could remotely supervise the operation and maintenance
of operational data of the power stations, and manage the
operation and maintenance of the distributed PV power stations
through “online-offline combination” of online management
and offline execution to further refine the resource allocation for
operation and maintenance and effectively save operation and
maintenance costs. By the end of the Reporting Period, more
than 500 Guangxiangfu household PV power stations had been
connected to the POWER* system.

Risk Management
R E R

BAFEREEERAR \ “

2021 BB - HEREABRE \

BMBIREBESRERCEENER - LR
B BT B BEEE R RS X
B BAMCERBEREUAREETESER
Lo 20214 FIFIHPOWER £ B 8 £
BHRERERA LSRRI ER  EBTER
Bt BBEFRERMEHRESRB BT
2 EFE D H R IR B APOWER » &
POWER*[ T8 Z 4% | A F#im APPiER - BIR
HBUWETHIRERERETNE LEEBET
BITH (B E—ET&E | o mRARKRELE
HEREN  E—SPELTEENEREE
BREKIEER AN - BEHREHAR - EF500
LR Z 8P Y IRE i A POWER R 4T ©

| How Concord New Energy Identifies, Assesses and Manages Climate-Related Risks
BEFREIRRAA B - 7GR B R IR KGR 2

In order to protect the long-term and stable operation of our
businesses from climate change-related risks, the Group actively
identifies and assesses material risks and opportunities arising
from climate change-related physical and transformation risks
for our operations and businesses, and integrates climate-related
risks into the risk management system.

In 2021, we assessed the potential financial impact of identified
key physical and transformation risks and opportunities, and
made the risk management and strategic planning in active
response to the possible impact of climate change-related risks
on the Group’s operations and finance.
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Descriptions Responses
=Y Eipus EETE

Risks
e

ol

7
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e The volume of power generation is subject to

interannual variation of wind and PV resources.
Any unforeseen climate changes will have an
impact on electricity generation, revenue and
operating results.

BEREER - AERNFHRE(CMKE - F
AIRAIRRARRE G HENEE - A
MEEREEETE

Extreme weather such as thunderstorms,
freezing rain, extreme low temperature and
sandstorms will, to an extent, affect the site
selection, construction, operation of wind
turbines, and production safety of power
plants, including damage to components and
equipment, and even safety accidents in severe
cases, endangering our employees or the
surrounding communities, affecting the stable
production of the business, and impairing
the power generation and revenue of power
plants.
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International and domestic climate changes

will affect macro-regulatory policies, thereby

affecting the development and operation of

the Group’s new energy projects.

BIFR AN A SRR & R B R B R PR BR -
FEEELIRE R NRAEMEY -

Under the new market scenarios, grid parity
projects are further required to improve the
power generation efficiency and reduce the
levelized cost of energy.

EMHTISSR T FEEAHEEREXIE
e EERETHRERES -

Markets and stakeholders are raising stricter

regulation on and demand for the public

disclosure.

T8 E R EMHEEH B AFRREERAR
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e The Group has put into operation of wind

and PV power projects in 17 provinces
(municipalities and autonomous regions), and
piloted the calculation of power generation
in wet and dry periods respectively, to make
better use of wind resources and address the
risk of interannual climate variation.
SEELEZB7EE (T BRE)EER
EREMNRAEEIEE « WS LK
KB D RFT EEEE AR A HEER -
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The Group continuously assesses and
accordingly responds to the impact of climatic
factors regarding safety and effectiveness of
power plants. It increases scientific research
and improves design standards in areas such as
turbine type selection, circuitry plans, efficiency
promotion and technology transformation,
so as to enhance the power generation
performance of wind turbines, increase the
power generation capacity of power plants,
and reduce power losses.

SERDFHEMEL RIKEETRNERL 2
R  EHRAREE  REFTR - R
&#ﬁEMkﬂﬁﬁF RERAHRE - IR
FAREERAZEE G RAERESE - B
BEHEX -

The Group and all plants and stations have
formulated emergency plans for extreme
weather, provided with professional emergency
and rescue equipment, and regularly
conducted operation safety and emergency
drills and rescue trainings to comprehensively
improve our employees’ abilities in response to
emergencies.

EEMZ BB ZTiH R REEHEETE
xR REFEESTRERE - E%ﬁ@ﬁ%
TR FESER LIRSS - 2EEAE
TREEMEZEIZEEN -

The Group actively responds to climate-
related disclosure requirements and vigorously
discloses relevant policies and documents.
BIREERGERESREZER - ARKRERE
RABUCR I S
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Descriptions Responses
=Y Eipus EETE

Opportunities
i
O—<==D

Policy: The formulation and release of climate-
related policies and the development and
implementation of the carbon market are
conducive to promoting the application of
renewable energy sources.

R - RIRAEREEER A E B - BRTISH
BREE - DA NS BLLRER -

Technology: Continuous technological
advancement in the production, operation and
maintenance of renewable energy projects
will help improve the efficiency and quality of
renewable energy development, reduce the
LCOE, and improve the competitiveness of the
Group.

g - FRERIA R A E - ERZTEARIA
B - BERIRA TR B ERE
2 BREFENS RefEHFES -

Market: With the introduction of the goals of
“carbon peak and carbon neutrality” and the
Action Plan for Carbon Dioxide Peaking Before
2030, it is extremely urgent to accelerate the
transformation of the energy structure. It is
expected that the scale of the new energy
market will be further expanded, which will
enhance the investment appeal to new energy
projects and pose a positive impact on the
Group’s revenue.

mi5 : BEE [ €6k | B R N(2030 4F Al fk
ERTHHR)SXMHOEE  RERESR
HEEGAEER - AR TISRRAGE—F
‘A RAFEERERRERS| ) - HEEK
wnABBRTE o

Reputation: The renewable energy business will
help promote the society’s tackling of climate
change, and the Group’s business and brand
value will be more widely recognised and
enhanced, which may attract more investors’
attention.

BE  MREREHA NS LS EE RIRE
b EEEE R RBEEERSFIERZNAR
MERF - HHGREIEZREERE

e The Group keeps abreast of the direction of

polices, and actively develops renewable energy
projects to ensure efficient and stable energy
supply.

KRPRG M - BRFAENERIAR - RES
W~ RETEHVFTRLIRGLIE ©

The Group continues to track and evaluate the
wind and PV energy across the country, and
selects wind and PV resources with the best
economic benefits when selecting projects.

H2 B RS ERETRHE R AT - B
BRI BRI B R BRI TTIA B

The Group focuses on the efficiency promotion
and technology transformation for super
doubly-fed, additional installation of winglet
on blades, dual-mode transformation, PV panel
coating, and blade leading-edge protection.
BHHRBRES  ERMENR  EEK
& RRIRIERR © B R R SRR -

The group continuously improves design,
operation and maintenance and other
related professional services, deepening the
coordinated development of service business.
PNEFEE R - ERSHBEZERT - AR
TEERSH B R

The group improves customer service, builds
good customer relationships, and actively
explores the market.

TEEFPRE - BEREEFPBELERREA
M35
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We set goals for mitigating climate change risks from daily
operations and business operations, and review the progress of
these goals annually.

Metrics and Targets

BEMER

Metrics and Targets to Assess and Manage Climate-Related Risks and Opportunities that

have a Significant Impact on Concord New Energy

LA R B 17 & ATREIR B EA S E I RIRIGR R R B 512 R B 1R

R BB E AL E R E SRR
BR(CRRM B B G B IBERRITRT -

Targets Progress in 2021
B& 2021 FEE

Carbon Emission
Management

PR EE

o,

Waste
Management

BEEYER

e

Energy Use
BEIRER

Water Use
KEREH

20,

06

31

By 2024, the cumulative greenhouse J
gas emission reduction of 65,000

kilotons will be achieved through the
provision of green electricity to society.
320244 - @@ HERHEEE
HEETRZE R RZTRTE 65,000 T

ME o

By the end of 2021, the Beijing o
headquarters office building will fully
realize garbage classification. o
BHE2021FE - tREBPAEEE
FERNIRHHE o

From 2021 onwards, the annual rate of
harmless waste treatment will remain

at 100%.

82021 Fi#t - BFEEEYEZ(CRE
ERFF100% ©

Taking 2019 as the base year, by 2025, e
the annual electricity consumption of

the Beijing headquarters office building
will be reduced by 20,000 kWh

compared with 2019.

IA2019 FREES - 320254 © b
BEMARNEFREEL 2019F /D
2B TR o

Every year, water saving faucets o
are be used in 100% of the Beijing
headquarters office.

BF - ERBEWAKE100% FEAHEN
IKBESR ©

By 2021, through the provision of green
electricity to society, the corresponding
cumulative greenhouse gas emissions
reduction of 40,451 kilotons.
BE20215F  BARHEREZEE
5 HRRAERIAEREREE40,451
TWE o

Done

B 7R

Done

25K

The annual electricity consumption of the
Beijing headquarters office building was
467,950 kWh this year, decreasing 8,631
kWh compared to 2019.
REFILRABPRARNEFREER
467,950 TELAF - #2019 F)H 4 8,631 F
TR o

Done
B

e



(3) ECOLOGICAL ENVIRONMENT PROTECTION

The Group recognizes the importance of implementing
ecological environment protection in its operations and
adheres to the principle of a combination of development and
protection. We have formulated the Group’s Eco-environmental
Protection Policy and actively adopted environmental protection
measures in the design, construction and operation of each
project to reduce the impact on the ecological environment and
promote the harmonious development of man and nature with
practical actions.

The Group strictly abides by the Environmental Protection Law,
the Law on Environmental Impact Appraisal, the Atmospheric
Pollution Prevention and Control Law, the Water Pollution
Prevention and Control Law, Law on the Prevention and Control
of Environment Pollution Caused by Solid Wastes, Requlations
on the Administration of Construction Project Environmental
Protection, etc, integrating environmental protection and
management into the whole process of project construction.

Prior to commencement of the Group’s plant construction,
environmental impact assessment ("EIA”) and safety
evaluation are performed for all construction projects
(including reconstruction and expansion projects), and the
EIA report and safety assessment report are submitted to
government authorities for approval, ensuring project’s legality
and compliance; During the construction phase, the project
company and the supervision company conduct supervision and
management, and strictly implement a “Three Simultaneous”
system of designed, constructed and put into operation
simultaneously for environmental protection, which Strictly
implements the measures to prevent environmental pollution
and soil erosion, and the Group’s Safety and Environmental
Protection Supervision Department will regularly supervise the
construction progress and construction quality of the project.
Upon completion of the plant construction, the project company
organizes internal and external evaluation to ensure that
environmental protection facilities and ecological protection
measures are implemented in accordance with the approval
requirements of the EIA.

AR
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https://www.cnegroup.com/en/social/policy/policies/2022-04-02/4978.html
https://www.cnegroup.com/en/social/policy/policies/2022-04-02/4978.html
https://www.cnegroup.com/zh/social/policy/policies/2022-02-23/4893.html
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By the end of the reporting period, the Group was not aware of

any violations of environmental laws and regulations.

1.  Soil and Water Conservation

The Group has been increasing investment in water conservation
for each project to adopt to the state’s tightening supervision on
soil and water conservation of projects. We strictly implement
various safeguards, adhering to the “Three Simultaneous”

BERSHR - SEANTAERRFEERE
BRI EF

1. KERE

SETEE SRR AR TR LEARA - A
BREBFKHEERKRIIEEE NEMNME - &
PIBRREESRREREE  BRKRET =
RIE | 3 51 E B FAKRT R ©

system of water conservation projects, and has formulated more

detailed water conservation schemes.

~ -

GREEN CONSTRUCTION
FEmT

Bypassing the vegetation areas, or choosing a
foundation form that minimises damage to the
ground surface in accordance with the geological
conditions to reduce surface damage and that
is better for vegetation restoration; improving
excavation and hoisting technology through the
use of blade lift trucks, axle vehicles and cranes
with appropriate tonnage that require less road
width and turning radius, to reduce damage to the
mountains and vegetation.

mRER R - SRR T REME G - BEEEYM
REPEOERTA - MR BEIE - REFNR
REERIRE  BERERAETE  RAERR
FHE - BARE M AJEMERL B E - MRS ERE NS
BE - DURA B R A IR A IR -
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DESIGN OPTIMISATION
&ar &1k

Downscaling the occupied area of the wind
turbines’ hoisting platform through optimised
design to reduce damage to the original landform;
focusing on new technologies such as wind power
lattice tower fixtures and PV flexible supports, and
refining the calculation of land occupation plans
to maximise land utilisation; integrating historical
climate data, height and inclination to optimise
wind turbines arrangement and PV module arrays
and maximise the power generation benefits with
natural resources.

BUREHER R BEF G mEE - RO E R
RNED  IREMREFREREMAERE
HESTIREFBAM - BAMCAERBEHAR - BR
THMBENEAL  GERREEELEE &
EMIER - B(CRMIR M IREFES - &A
EMFIREAERERZEE NS
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2. Biodiversity

The Group, in strict accordance with rules and regulations
related to biodiversity, has clarified the requirements for
biodiversity protection in project development, construction,
operation and maintenance, which requires to fully identify and
analyse biodiversity risks in wind farms, surrounding habitats,
and especially, areas rich in biological resources. We focus on
the impact arising from bird strikes, wildlife migration passage
blocking, habitat loss and environmental pollution, etc., and
take measures to solidly protect the biodiversity to avoid or
mitigate the impact.

We fully consider ecological impact and biodiversity in the
design of wind farms. We try to choose large-capacity wind
turbines, reduce the number of wind turbines in wind farms,
and adjust the distribution of wind turbines to reduce the
blocking of animal migration paths and the soil disturbance. We
strictly abide by relevant national regulations to select project
sites where avoiding forest land, conservation areas and water
sources. During project environmental assessment, we take
into consideration the biodiversity impact to assess whether
the construction and operation of power plants will affect the
biodiversity, as well as the scope and extent of such impact. If
there is a certain impact, we will consider remediation plans
such as avoidance, reduction or restoration, and formulate
compensation measures.

Catering to the actual needs of projects, we engage third party
professional organisations to conduct field investigations to
assess if there are target bird species, and the possibility of hits
on target bird species from wind turbines operation, based on
which we develop protection and management measures. We
adopt wind power equipment with bird repellent to avoid birds
hitting the blades.
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3.  Emission Compliance

Major emissions arising from the Group’s construction include
noise generated by wind power, sewage from step-up
substations, and dust and waste from construction, et.

The production, transportation, installation and operation of
wind turbines will produce noise to different extent. The Group
strictly abides by regulations and standards such as the Law
of the Prevention and Control of Ambient Noise Pollution,
the Emission Standard of Environment Noise for Boundary of
Construction Site and other laws, to control noise pollution, and
adopts measures to protect the neighbouring residents from
the noise at the project sites. With respect to construction of
power plants, we have taken various factors into consideration
to calculate the equivalent decibel line around the noise sensitive
locations in a more precise way to ensure compliance of project
location. In order to reduce the cumulative impact of wind
power equipment on the surrounding environment, we estimate
the scope of influence of light pollution of each machine
position to strictly control the relative positional relationship
and distance between the machine position and the residential
areas and ecologically sensitive areas. During transportation and
installation, we choose to work in sparsely populated areas and
avoid night-time construction.

We also formulate unified regulations for sewage treatment
measures in the project sites, requiring construction wastewater
to be collected in a unified manner and resolutely not allowed
to be discharged. After special treatment, it can be used for
dust spraying at the construction site and vehicle and machinery
cleaning. During the project operations, we recycle domestic
sewage for greening at step-up substations and surrounding
landscape irrigation. Each project, while implementing the
Group’s requirement, adopts further sewage treatment measures
specifically based on local conditions. To reduce wastewater
discharge, we also recycle the washing water during the
component cleaning process.
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With reference to the requirements of Law on the Prevention
and Control of Environment Pollution Caused by Solid Wastes
and Pollution Control Standards on General Industrial Solid
Waste Storage and Landfill, we set up relevant pollution control
facilities, and properly dispose of general solid wastes by
recycling and other methods, including using urban construction
waste for road building and maintenance and adopting fly ash
bricks and lime-sand bricks for wall construction, to achieve the
reuse of wastes. For hazardous wastes such as waste engine
oil and waste engine oil drums generated by our projects, we
standardise their storage, retention and processing procedures,
and hand them over to companies with qualifications of
hazardous waste treatment for clearance and disposal, to reduce
the adverse impact of hazardous wastes on the environment. In
terms of construction dust, we transport the construction waste
and clay residue to waste disposal sites and cover shield to
restrain dust pollution and protect the environment.
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(4) GREEN OPERATION

The Group advocates green operation, formulates and strictly
implements the Energy Efficiency Policy, and encourages
the integration of resource conservation and environmental
protection into daily operations.

o We replace traditional lamps with energy-saving lamps and
strengthen inspection over efficiency of electricity usage.

o We adopt thermal insulation construction technology
in the exterior of step-up substation buildings to reduce
energy consumption in buildings.

o We replace manual faucets with induction faucets and
strengthen inspection over efficient water use.

o We centralise paper procurement, and strictly control
the amount we use; we set the printer in double-sided
printing mode and use wastepaper recycling boxes for
paper recycling to improve the efficiency of paper use.

o We actively purchase electric vehicles to replace traditional
energy vehicles, implement vehicle management mechanism
to reduce the fuel consumption of company vehicles.

To raise the environmental protection awareness of employees,
we promote the concept of environmental protection through
internal networks and public media in office buildings on the
“World Environment Day”. In accordance with the requirements
of Beijing Municipal Regulations on the Management of
Municipal Solid Waste, we implement garbage classification in
the Beijing office building, set up garbage bins, and popularise
knowledge of garbage classification among employees, to
encourage employees to implement garbage classification
policies and advocate green lifestyles.

We also attach great importance to the selection of
environment-friendly products. In 2021, the project company
of the Group used vegetable oil to replace traditional mineral
oil used in the transformer of the Fishery-PV power project.
That's because vegetable oil meets the requirements of new
environmental protection with its excellent safety performance
under high temperature and good electrical performance,
and it's more environmentally friendly, more durable and safer

compared with mineral oil.
f
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https://www.cnegroup.com/en/social/policy/policies/2022-04-02/4976.html
https://www.cnegroup.com/zh/social/policy/policies/2022-02-23/4895.html

BEMEREBEBRAF \ e

2021 BRI - HEREREBS

(5 ENVIRONMENTAL KEY PERFORMANCE (R) REEBEEENEE
INDICATORS (KPIS)

Unless otherwise specified, the environmental KPIs provided Br A SREASN  AETPTIRE IR IR R E RS
in this section only cover the business of the Group’s wholly-  REBREREEENFEIEAN 2 E R FIMNE
owned businesses in Mainland China, whereas its joint-venture 7§ * @B R RIEBE NBREENA -

operations are not included.

1.  Emissions 1. B
Total GHG Emissions (Scope 1 and 2) (tons) 9,119.14 7,084.83 6,667.87
B RS R ()
Direct Emissions (Scope 1) (tons) 965.40 757.47 1,641.28
BEAR (EE—) ()
Petrol for Official Vehicles (tons) 951.53 752.02 1,586.03
N H ()
Diesel for Official Vehicles (tons) 13.87 5.45 55.25
N ELh ()
Indirect Emissions (Scope 2) (tons) 8,153.74 6,327.36 5,026.59
B HE R (8608 — ) (R)
Purchased Electricity (tons) 8,153.74 6,327.36 5,026.59
SNEEE 7 (WB)
GHG Emission Intensity (g/kWh) 2.68 2.12 1.74
BERBHREE (=, TRE)
Total Hazardous Waste (tons) 0.76 1.06 11.53
BEREZEYES (W)
Hazardous Waste Per Capita (tons per person) 0.00047 0.00066 0.00605
NEIBEREZEY (W, N)
Total Non-hazardous Waste (tons) 127.76 123.20 89.53
mEEZEYRSE (1)
Non-hazardous Waste Per Capita (tons per person) 0.08 0.08 0.05
AN EEREEY (W, N)
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Note: 1.

39

Due to its business nature, the major air emissions of the
Group are GHG emissions. The Group’s GHG inventory
includes carbon dioxide, methane and nitrous oxide, arising
mainly from purchased electricity and fuels derived from
fossil fuels. GHG emissions data is presented in carbon
dioxide equivalent and calculated based on the Baseline
Emission Factors for Regional Power Grids in China for
CDM and CCER Projects issued by the Ministry of Ecology
and Environment of the People’s Republic of China, and
the 2006 IPCC Guidelines for National Greenhouse Gas
Inventories (2019 Edition) issued by the Intergovernmental
Panel on Climate Change (IPCC).

Hazardous waste mainly includes waste toner cartridges,
ink cartridges, waste fluorescent tubes, etc. Waste toner
cartridges, ink cartridges, waste fluorescent tubes and
other hazardous office waste are recycled by qualified
service providers.

Non-hazardous waste mainly includes household garbage,
which is calculated according to the Handbook on
Domestic Discharge Efficiencies for Towns in the First
Nationwide Census on Contaminant Discharge published
by the State Council.
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2.  Resources Use 2. EBRFEA
BRERIEE
Total Energy Consumption (MWh) 15,591.16 13,908.36 15,109.91
AR OKRER)
Direct Energy Consumption (MWh) 3,939.77 3,092.74 6,689.07
HIRaLIRHRE QKRR )
Petrol for Official Vehicles (MWh) 3,887.01 3,072.00 6,478.96
NIEETH R ELES)
Diesel for Official Vehicles (MWh) 52.76 20.74 210.11
NIEBLM JKERF)
Indirect Energy Consumption (MWh) 11,651.39 10,815.62 8,420.84
e REIROHRE (JKRLEY)
Electricity (MWh) 11,651.39 10,815.62 8,420.84
SMNEE S (JERLEY)
Energy Consumption Intensity (kWh/kWh) 0.005 0.004 0.004
BT E (TEE,TRE)
Water Consumption (tons) 13,468.14 12,505.18 15,417.62
Fek= (1)
Water Consumption Per Capita (tons/person) 8.44 7.72 8.08
AFEKE (BEA)
Note: 1.  Total energy consumption is calculated by the data of Ero1 BEREFEESBRIREE ) R 8B
electricity and fuel with reference to the coefficients in the 2P E ARLMEEFIEEGREEFE
General Principles for Calculation of the Comprehensive 51538 B (GB/T 2589-2020) )/ A& fd 2
Energy Consumption (GB/T 2589- 2020), the national BEFHE -

standards of the People’s Republic of China.
REERERANEREZEENL

o

B &

2. Energy consumption intensity refers to the ratio of energy
consumed to electricity generation.
3 FRBIEBRKERE - gRKKREN
3. Water consumption refers to tap water, which is sourced BtoK o
from municipal water supply.

4. Packing materials are not applicable to the Group.
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Concord New Energy has always been adhering to the core value
of being people-oriented. We respect and protect employees’
rights and interests, insist on building a fair and impartial
working platform for employees, and provide comprehensive
development paths and diversified trainings, making common
progress with employees. We advocate healthy work and
lifestyle and strive to increase employees’ happiness.
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KEY ISSUES
EEEE

') Health and Safety
BERZE

‘) Diversity and Equal Opportunities
SRtETEHE

‘) Labour Standards
BIEE

') Employment Attraction and Retention
BTIRSIHEER

‘y Employment Compliance
ERER

1; Employee Training and Development
B THEIIEERE

SDGs H &
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PERFORMANCE
RRMRE

OOO Total Workforce
(i) B zers

1,907 .

rQ\ Coverage Ratio of Employee Training

O s1BEESx

100
@ Training Hours per Employee
BT ABFEIIRE
hours
103.7 =
Accumulated Subsidy Amount
g of Employee Mutual Funds
* DaramreatEyen

918,000
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(1) A DIVERSIFIED AND INCLUSIVE ENVIRONMENT
Diversity

The Group is committed to providing a diverse and non-
discriminatory working environment, gives equal treatment to
employees irrespective of gender, ethnicity, race, religious belief,
age, marital status, family status and disability, and prohibits the
employment of child labour and forced labour.

The Group promotes the concept of diversity and inclusion
and is devoted to providing a working environment free from
harassment and bullying. We protect the rights and interests
of female employees, provide training on risk prevention
programmes for assaults on female employees, strengthen
workplace protection for female employees, and explicitly
prohibit any harassment or bullying behaviour. We provide
channels for employees to report violations of female employees’
rights and interests, and keep the identities of whistle-blowers
confidential. As at the end of 2021, female employees in the
Group accounted for about 16%, and female management
accounted for about 20%.

The Group actively implements diverse and inclusive policies. We
identify and comply with laws and regulations such as the Law
on the Protection of Disabled Persons and Regulation on the
Employment of the Disabled, and proactively recruit a certain
proportion of disabled employees. In 2021, the Group provided
employment opportunities for 4 disabled staff and guaranteed
their equal wages and benefits.

For more information, please refer to the Group’s Human
Resources Policy.

In view of the industry development trend, the Group’s strategic
layout and human resource policy, the Group reasonably
plans and arranges the need for talents of different positions,
and builds a high-quality talent team by relying on a fair and
impartial recruitment strategy and diversified recruitment
channels, laying a foundation for the Group’s high-quality
development.
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https://www.cnegroup.com/en/social/policy/policies/2022-04-02/4974.html
https://www.cnegroup.com/en/social/policy/policies/2022-04-02/4974.html
https://www.cnegroup.com/zh/social/policy/policies/2022-02-23/4897.html
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As at the end of the reporting period, the composition of the ~ EEMEHR - EEE THEKBERWAT :
Group’s workforce was as follows:

[l'O Total Workforce E T4 A&

2019 | 1,448
2020 [ 1,619
2021 | 1,907

272 311 @ WMale
BHEET
2020 1,347 2021 1,596 Female
ZHEET

By Employee Category Z{EEER

179 2 188 Senior Management
mARERE
2019 1,243 2020 1,407 2021 1,704 @ Widdle Management
RREEE
@ Regular Employees

HEBT

°oQ
9[} By Gender 1% 5!
273

g By Age Group RE#ER

o Under 30 Years Old
30BRAT
2019 2020 2021 30-50 Years Old
30-505%
() Over 50 Years Old

50 3% =
T
h, By Lines of Service #ZRI§EE %
71 @ Headquarters Operational and
Office Maintenance
160 85 146 173 Management (0&M)
SEB BITHEE
299 . Proj . Design, Leasi
roject esign, Leasing,
2020 2021 Development etc.
771 1,018 1,238 and it AR
— = L . — = Management
IH A g K @ Energy Internet
B2 Technological
o Development
@ SE R E R
By Region it E &% BIEE

-L

@ cChina
B

1,443 1,614 1,900 Foreign Countries
B5h
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As at the end of the reporting period, the Group (exclude HZE

Concord O&M)’s employee turnover rate was as follows: EIERWAT

KEY PERFORMANCE INDICATORS 2021
BASRAAMIER 2021 F

Employee Turnover Rate EE R A E 75t (%)

074 8.5%
< 0> 8.9% 270
i

FtEE

By Age Group & F i 815 (%)

9.6%

30-50 (include) o
120% Years Old 87chA)
Under 30 Years Old 30-50 (&) 5% EF'I
(include)
308 (2) AT 0.0%

Over 50 Years Old
S50B%A E

As at the end of the reporting period, Concord O&M'’s employee
turnover rate was as follows:

KEY PERFORMANCE INDICATORS 2021
R NISIE 2021 F8IE

Employee Turnover Rate EER A E 7tk (%) By Gender Z{%5I8E

IRO7A 0
<lyp> 18.3% 19'5Mf‘;_

BtEE

By Age Group #ZF#E 5 (%)

13.6%
30-50 (include) 18.3%
o . (o]
21 2 A) Years Old Chi
e ina
Under 30 Years Old 30-50 (&) 5% ch
(include)
305 (2) AT 9.5%
Over 50 Years Old
505 0A £
Note: Turnover is defined as the employee who passes the probation o ORKEERBB
period voluntarily or passively leaves the Group. RER -
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Employees’ Rights and Interests

As the Group respects and safeguards the legitimate rights and
interests of each employee, we strictly abide by Labour Law,
Labour Contract Law, Special Provisions on Labour Protection
of Female Employee, Law on the Protection of Disabled Persons
and local relevant laws and regulations, adopting various ways
to provide fair and just work treatment for employees. According
to the Labour Contract Management System, Recruitment
Management System, Employee Change, Secondment and
Turnover Management System and other relevant documents,
we formulated detailed management system in terms of
employee recruitment, probationary period assessment,
promotion, compensation and benefits, and holidays, etc. In the
process of signing, renewing, terminating and cancelling labour
contracts, we strictly abide by national laws and regulations,
as well as internal management measures of enterprises, so
as to ensure that all employment work has rules to follow and
evidence to rely on, and fully respect and protect the rights and
interests of employees.

Based on the actual situation, the Group supplemented and
revised management measures this year to continuously optimise
the recruitment and employment process and move forward
in the direction of more efficient talent recruitment. In strict
compliance with relevant laws and regulations, we formulate
salary management methods, including salary, performance
and year-end bonus. Based on a scientific, reasonable, fair and
impartial remuneration-making strategy, we provide staff with
an attractive and competitive remuneration package, and pay
them salaries in a timely manner and contribute to the “Insurance
and Housing Fund”. To ensure employees’ right to adequate
rest, we have agreements on working hours, marriage leave,
maternity leave, critical illness, funeral leave and holidays of
employees, and adopt diversified attendance management for
employees in different positions from different business lines.
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We pay attention to humanistic care, actively organise various
welfare activities for employees, and create a “family” culture
for them, bringing them the warmth of being always at home.
In addition, we regularly carry out health check-ups, team
building, supplementary medical plans and mental health care
activities for employees, and provide them with various soft
benefits such as birthday allowance, wedding allowance, holiday
gifts and annual travel. We strive to cultivate a harmonious
workplace for employees, and concern about their physical and
mental development to show our care about them.

SEITEAXBE BERARISNEREE
RAEAES) - BB TITE [FR] Xb - g%zl
BEIRMRE - 1IN RASBETERREK
fEEREgty - BRER - maABEEASAMLERE
FEEEEY YREIRHERRS BB
2% fARMm FEKESSHENIEREFN -
BRAEIRIZRANIERE BEEIH
DER - BETRZIPRESENEE -

(2) FACILITATING EMPLOYEES' SUSTAINABLE
DEVELOPMENT

1. Employees’ Promotion and Incentive System

Equipped with a mature development and promotion mechanism
for employees, the Group helps employees realise self-value to
accelerate the Group’s outstanding development. The Group
adheres to the construction of the promotion mechanism
following the principle of “justice, fairness and openness”.
In June 2021, the Group released Employee Post-holding
Qualification Management Requlations (Trial), Job Rotation
Management Regulations and Secondment Management
Regulations, set up the Post-holding Qualification Review
Committee, and implemented secondment and job rotation
measures in the system of five major positions comprising
administrative management, functional management,
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business development, engineering technology and operation
and maintenance, so as to clarify position competence and
capabilities required, improve employees’ professionalism and
clarify the capabilities required by the Group. The Group insists
on applying an internal model featuring open competition and
promotion, which provides an important basis for establishing
talent evaluation standards and management mechanism,
effectively selecting and using talents, and ensures the
sustainable development of the organisation.

The Group continues to improve the employee incentive
mechanism, providing career development assistance of
employees. We formulate the Share Incentive Plan to commend
employees’ contributions to the Group business, retain them
to continuously work for our company, attract talents and
encourage employees to perform better. Meanwhile, we
develop incentive management measures such as Incentive
Measures for Preliminary Project Development, Production and
Operation Incentive Assessment Measures, Measures for the
Administration of Safety and Environmental Protection Award
for Construction Projects and Measures for the Administration
of Quarterly Safety and Environmental Protection Award for
Production and Operation Projects, covering departments
of development, construction, production, financing, capital
operation and safety and environmental protection, in order to
fully mobilise the employees, enable them to devote themselves
to their jobs in a long-term and stable manner, and work with
the Group to achieve long-term development goals. The Group
has set up several awards such as the Innovation Award, the
Gold Medal Pacesetter, the Outstanding Contribution Award,
the Outstanding Employee, and the Advanced Collective to
recognize the collectives and employees who have performed
well and contributed to the Group and their work this year.
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2. Employee Training System

The Group adheres to the development idea of “talent-
based enterprise”, and focuses on employees’ learning and
development. We have formulated management documents
such as Training Management System, Internal Lecturer
Management Measures, Beijing Management Centre New
Employee Onboarding Training Management Measures,
Requlations on the Administration of Employee Vocational
Qualification Examination and Evaluation of Professional and
Technical Qualifications and Regulations on the Administration
of Reserve Management Talent Integral Action (Trial). We
encourage employees to expand their boundary of knowledge
and skills, obtain professional qualifications and improve their
professional ability through integral incentives, regular tracking
and examinations for learning promotion.

The Group continues to deepen the construction of employee
training system, actively carries out a variety of training courses,
and provides diversified self-improvement channels. According to
the existing levels, the Group has formed a basic policy of training
leadership at the top level, developing management ability at the
middle level and cultivating reserve talents at the grass-roots level
to conduct a standardised training management. Based on the
job needs and the demands of employees’ career development,
we provide “tailor-made” knowledge and skills training courses
for employees, and develop a series of courses such as “internal
instructors”, “reserve talents training”, and “orientation
training”, helping employees improve their abilities in a targeted
manner. We set up a series of honours and awards called “Stars
of Concord”, and select “Corporate Star, Business Star, Rising
Star, Growth Star and Professional Rising Star” from five aspects
of management, skills, reserve talents, new employees and
professional skills training, so as to stimulate the learning potential
of employees by enhancing their sense of honour.

The Group stresses on the quality of courses. This year, the
Group strengthened the supervision and guidance of the training
programmes of each unit. Through a unified management of the
qualification review and courses of external instructors, regularly
evaluation, analysis and improvement to the training courses
by professional institutions, and making the course content
more professional and interesting, which better matched with
employees’ needs., we strived to improve the quality of training
and provide employees with high-quality and precise courses.

.
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Concord O&M adheres to the concept of putting talent development above everything else and

VN

establishes a systematic talent training system. Guided by the course system, supported by the instructor
system and controlled by the operation system as a whole, a “three-in-one” closed-loop training eco-
chain project is generated. Relying on the three-pillar cultivation mode of management, professional
competence and energy efficiency, we develop five projects of “elementary courses, enhancement
courses, experiment courses, role model courses and practice courses”, which include courses related
to management, professional competence, operation and quality promotion for employees at different
levels. Therefore, a characteristic training system, combining theory and practice, comes into being. In
2021, the Group provided more than 3,000 hours of training courses for over 10,000 employees through
online and offline internal and external training channels.

BEHRARFIEAEBUATERAENES  BURFMATEIIBER - BEEVURERREAER B
BB R ARE NELREAARBIDIEMNFIIFIRAEAEIER - (KITTEEE BEEERERES
M=SHEERAEKRTEE [FR  BE - &R BBMiEN] ARRIIEE - #HETRERAR
DRBREEEE HXE  LEE  ZERAERERRAND  FREwREAEENEGRENIETIE
2021 FRBEZEL - BT RERINPRT - GetREIRE LB AKIEN - kR AB 3000

B -

In active response to the policies of “reinvigorating the country FEEHRERER [ BIZERE | [ A58 ]
through science and education” and “developing a quality — BUR @ ¥RHEREIBEIEBEHEREEEE
workforce”, the Group supports all employees to receive RF - TEHRAZEEINGEZE - BIR
continuing education and obtain professional qualification EHENERMEGE - EEZMFIRERR
certification to continuously improve their professional ability and BEM A MEBHEET - ZREMER
comprehensive quality. We have established an examination and FH B TRMH5,000 (&) TAANSZSHIEINIE
training expenses reimbursement system, and all departments ~ FA¥REH - NFE - A63U B T2 REBEHFIE
and affiliated units of the Group can provide examination and Il BIRBITHEHNEES  BMAMRERIE
training expenses reimbursement within RMB 5,000 (inclusive) BAA KB FRERGEKTF - IREFRERMTE
for employees who participate in continuing education and ATIEEHE - BRESERMERR -
trainings and obtain technical qualification certificates. This year,

63 employees participated in continuing education and trainings.

We actively practice the concept of continuing education, which

not only helps us enhance the professional skills of our talent

team, but also helps us seize opportunities for talent cultivation

and better achieve our business goals.
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As of 31 December 2021, the Group’s staff training was as &% 202112 A31H - SE 8 THFIERWN

follows: N
AVERAGE HOURS OF TRAINING AVERAGE HOURS OF TRAINING
FOR EMPLOYEES BY GENDER FOR EMPLOYEES BY EMPLOYEE CATEGORY
BRI &0 B TR ITFI9/ R RESERNBSNETFHZINEH
108.28 109.57
102.79
)
I I i
Male Female Senior Middle Regular
employees employees management management employees
BHET ZHET SRERE hRERE EEET

Note: Training duration includes the duration of online and offline 7 BIRREEGEEMETIEIRENER - &
training courses. We have organized several online trainings IR IEHARARL T 2R LT -
during the pandemic.

Aimed at “improving management’s leadership,
cultivating management talents, and improving
organization’s performance”, Concord O&M
provides “enhancement” series of trainings for
factory cadres to improve management's capacity
in corporate strategy, system and culture, project
4 management, and communication. Through sand
. table simulation and group discussion, this series
of training courses give students an immersive
experience of learning content, arouse their
learning enthusiasm, and bring them inspiration

and obtaining from each training course, thus

achieving a perfect union of learning and practice.
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Design Company sets up a system of “master
instructing apprentice” for talent cultivation,
. by which new employees can not only have
an overall and in-depth understanding of the

Company'’s system and culture through training,
| but also quickly adapt to the work environment
and the community. At the same time, under
the guidance of masters, combining theoretical
knowledge with on-site practice, the professional
ability of new employees can also be rapidly
improved, which is helpful for their work in the
future.

HETARRAL

RO [BVASTE] RIEEITAA RS - TARE I MEBBEIIHARNGEE LB ERBIIRA
BT AEBMATERENARSE - AREMEEST  HERANRESRSER  HEXEND
AARESRRT - BORSRIERE

. r To improve the skill level of employees, Power Concord

- carried out three series of trainings for photovoltaic

business this year, inviting industry experts to give
instructions as lecturers. By combining business
knowledge and skills with on-site application,
investigation and learning, employees improved their
understanding of basic theory and technical value
transformation.
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3. Employee Activities and Employee Care 3. BIEEHESIRE
The Group cares for the development of employees’ physical SERZETHRENENRERE  EBE

and mental health, and helps them achieve a balance between TEITERAERNTE  HEEEERERABT
work and life to improve employees’ sense of happiness and FRBANHER REERMF[BBERERE - X
belonging from multiple dimensions. This year, we continued to tREESEFEHREEREELHNLETE
carry out publicity campaign and a variety of corporate activities B WAER  B2EBXHENHA I
in the areas of health, culture and sports, and supported BT/HBHRRED  UARABIFZEREME
employees to organise activities by providing gifts, allowance o SEEREEME - LEITH) - ATRE
and activity start-up funds to give them more happiness and EERE  MELEFTERA] BEEBEGH
satisfaction. The Group lays much stress on smoking cessation REEI EREIXEERNEREELN
and anti-smoking action, and actively carries out publicity & ° A - SERZBIEIHFFR - BHKLEE
campaign under the theme of “smoking is harmful to health, REMBET - ZEROF UL REERE S o
and quit smoking and enforce a ban on smoking to protect
our families”, improving employees’ anti-smoking awareness
and delivering anti-smoking knowledge. The Group also
pays attention to the needs of employees and helps those in
difficulties to demonstrate the warm-hearted family culture and

the spirit of unity and friendship.

e -== On the World Book Day on 23 April 2021, the Group
::.um,w*“ﬁ“ organised the Group’s “Reading in delight” campaign.
A book would be recommended to all employees every
quarter, and there were totally 1,032 people participating

the vote, with high the enthusiasm of employees.

F2021F4A23BERBBEZHEI R ZER  SEEHBFE
SEEE HEIED STERAREZEHE—AZ
£, 2EBTE A K1 0328 0 ETRERESIE ©

— To satisfy the interests and hobbies of employees

e — — 1 and enhance their physical fitness, the Group

actively organised various sports activities
this year, such as badminton, basketball and
walking. Among them, the Group’s basketball
_ team participated in 2021 “Meifu Cup”
@ Invitation Tournament of the Wind Power Industry, and obtained the honorary
title of “Excellent Team".

RAmEETIMEBEL  EERETRE  AFE SEHEGABRERSE
EEER  MPER  ERMRIES - AR EEERKRR T 2021[XF
T RABITREREFE - WRSESREHGMLER -

O ——
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‘ _% _— /I In early June, the Group carried out an activity
\ - - = themed by “Happy Children’s Day”. The teachers

and staff introduced the Group to children and their
parents patiently, and took children to visit different
floors. Multiple games were also organised for them,

A1 and both children and their parents had a lot of fun.

| 6 A EEARPET TBABKA— NI B
g RIBEMATEAE AEERENREMON
BTEE &) PHERMETREEETT 28
BABT ZENEES  BFMEDSY  REMAREEI -

The Group attaches great importance to the physical
health of employees. This year, the Group added
physical examination items such as ear, nose, throat
and hearing, abnormal prothrombin, PSEP, and lung
CT. We repeatedly invited experts to deliver health
lectures, popularise health knowledge and offer
guidance for first aids. The Group designates a health
and safety officer for each floor to handle or organise
to deal with emergencies, protecting the health of

employees.

SETSEREINSRER  AFEAERRIEAR LEMTMESKRIESD - 2EFRMNBR - 5157/ 62
SNHEE - R CTSELHESTHRRIAR - BRMZREFERERFAREEEE - ERERANZL
BESRIRE - REAEBERERFEL 28  REMABBRRENTHER - BB TRFEREZEM -

The Employee Mutual Fund has been established for 16 years  REHEEKE  BEHEENERELS - HE)
at the beginning of our establishment to carry forward the fine FRB THETE - EERBIMNSERERME
tradition of solidarity and friendship, mutual assistance and help, # SEARVZYRIETHHESEE6
solving risks and difficulties encountered by employees in work F-AFEEBEHESRHERIAR X
and life. The Employee Mutual Fund of the Group subsidised & 55.88 7T © B1E20214F - ZESE &5t
3 employees with a total funding of RMB 58,000 this year. BEN19RMEET - Z5TEBSFEI1.8ET °
As of the end of 2021, the Fund has helped 19 employees in

difficulties, with an accumulative grant of RMB 918,000.
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The Group sticks to the idea of “safety first and prevention as a
priority”, strengthens employees’ thinking and understanding
of the safety concept through learning and practicing, enforces
work disciplines and established a long-term mechanism from
the aspects of organisation, system, practice, supervision, risk,
emergency response and safety culture, thereby forming a
whole-process, multi-factor and all-round management and
control network.
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(1) SAFE PRODUCTION MANAGEMENT

Based on the requirements of Law of the People’s Republic
of China on Work Safety, Regulations on Construction Project
Safety Management, Regulations on Work Safety Licenses, and
other safety-related laws and regulations that have a significant
impact on production and operation, the Group has established
and sounds safety management systems and a number of
operating procedures, continuously improved the construction
of the safety management system, and provided guarantees for
the effective implementation of the Group’s safety work. During
the reporting period, the Group was not aware of any major
violations of safety laws and regulations. In the past three years,
one employee died due to work in the Group, which was caused
by a traffic accident during a business trip in 2021, and the rate
of work-related fatalities was 0.05%; this year, there were no
working days lost due to work-related injuries.

1. Safety Management Structure
We implement a hierarchical control mechanism for safety

management, build a multi-level safety management structure,
and assign safety responsibilities to all levels.

Safety Management Committee

(—) ZR24EEERE

SERB(PEARZTZAEZNERIRELSE
BEIREHINR D EENA BERINEHEEEE
EEAFEMETR2RBEIEERNER B
BE2TEELEEBMNERSERIERR  #
BrTEL2ERBRER  REERE2IER
B BCEERMIRE - NREA - SEKRM
BEERERZEHBEERERNEYS - £
BEZFEA—PIBTATTHEN - %2021
FEIZEBIHERPHEBEINER
TTMLEAR005%  AFEEEARBTERAT
BIEATIERENIBHE -

The Group's highest safety management organisation, which is responsible for supervising and

managing the overall safety issues of the Group.
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Safety and Quality Supervisory Department

ERZ2EH-

The department is responsible for the daily safety and quality supervision and management of the

Group, including identification of relevant laws and regulations at the Group level, formulation of

management policies, safety supervision and inspection and emergency drills and training.
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Branch (Subsidiary)/Project Company during Construction
Executing relevant safety work and establishing full-time/part-time safety management position to

supervise and manage the implementation of safety work. Report to the Group for the process in

safety and environmental protection work monthly and accept the supervision and guidance of the

Safety and Environmental Protection Supervisory Department of the Group.
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For more information, please refer to the Group's Safety Policy.

2.  Safety Risk Control

The Group is working to establish a sound safety risk control
mechanism and gradually realise hierarchical control. In
2021, the Group completed the preparation of Risk Source
Identification and Hierarchical Control Guidebook, carried
out risk pre-control covering staff, equipment, environment,
management, hazard sources and unplanned shut down, and
built a risk database and a dynamic list of material risks. At the
end of the reporting period, the whole-process risk assessment
coverage for all staff reached 100%. At the same time, based
on 3-layer control of hidden danger investigation, we added
investigation during key event periods, special rectification for
prominent common problems and review of key projects, and
established a unified, standard and dynamic ledger for hidden
danger investigation and closed-loop management.

The Group continues to promote the full-coverage self-
examination and on-site supervision of possible safety and
environmental protection potential dangers with multi-
sectoral cooperation under the leadership of the Safety and
Environmental Protection Supervisory Department, to ensure an
orderly safety management, proper implementation of safety
measures, and comprehensive rectification of potential dangers.
In 2021, 857 potential danger were rectified by self-inspection
and 502 were rectified by supervision in spring; 1,084 items
were rectified by self-inspection and 505 items were rectified by
supervision in autumn. By doing this, seasonal accidents were
effectively curbed, laying a solid foundation for production
safety throughout the year.
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The Group has established standardised procedures for
safety inspection and supervision and safety assessment, and
established a reasonable and effective reward and punishment
incentive system to bring positive guidance and encouragement
to employees. In 2021, the Safety and Environmental Protection
Supervisory Department prepared the Measures for the
Administration of Safety and Environmental Protection Award
for Construction Projects, and revised the Measures for the
Administration of Quarterly Safety and Environmental Protection
Award for Production and Operation Projects and Regulations
for Reward and Punishment of Safety and Environmental
Protection Work to improve the assessment of production safety
and provide effective system guarantee for the Group’s safety
work.

3. Safety Operation Measures

The Group is committed to effective implementation of
safety management in daily operation to ensure the safety
management and business operation are concurrently planned,
deployed, reviewed, summarised and examined, achieving
orderly implementation of production safety management.
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CONSTRUCTION SAFETY
ZEER

At the beginning of the project, the project
company first improves the safety management
system, clarifies safety management responsibilities,
formulates safety management measures, and

pays attention to disclosure of safety measures.
During project construction, project companies
and all participating units fully implement safety
regulations and special management measures,
strengthen process supervision and inspection, and
strictly perform all safety management measures.

During the project kick-off, civil construction
peak, installation phase, grid connection and
self-inspection and acceptance period after a
project is put into operation, the Engineering
and Construction Management Department
will organise special on-site spot checks to find
problems, prepare a rectification list, and urge the
project company to rectify and conduct a closed-
loop safety management. For large hoisting
equipment, we ensure arrival inspection, load test,
and programme safety assessment are in place, and
full-time safety personnel stand by to supervise the
hoisting process.
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PRODUCTION SAFETY
REEE

The Group has established a safety production
responsibility system and formulated monthly safety
performance assessment standards to guide and
supervise the safety work of all units and personnel
at all levels, and actively carries out the construction
of standardised safety production through regional
pilots and gradual promotion.

Quantitative assessment is the key to the
implementation of safety production responsibility.
In 2021, the Group launched a quantitative

N

assessment on the safety responsibility system
to strengthen the assessment management
related to the job safety responsibility system
and quarterly safety production rewards. The
assessment required all employees of each unit
at all levels to sign a letter of responsibility for
safety objectives, which specified the content
of responsibilities and quantitative assessment
standards for corresponding positions. The Group
regularly organised the performance assessment of
the responsibility letter, and the assessment results
would be linked to Quarterly Safety Award to
ensure a closed-loop quantitative assessment.
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and quantifying the work content. Combined

i

\ with the actual situation, each unit completes
safety management activities item by item on time
and in required quality according to the list and

N\
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implements supervision and inspection.

The Company conducts special learning, Production

Safety Month, security capability modelling, case
I_I study, safety knowledge competition and daily

safety training, helping employees to increase

\ safety knowledge, regulate their safety behaviour,
~ ~ develop safety habits, and ensure life safety.
O&M SAFETY BRARRBELR2EREEE -:a,\%um 2ER
B4 HE - AR ERTIRNEME - RAIEREE
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The Safety Management Committee of O&M TE - TARZEZHEER - ARYHERLEE EE
Company is responsible for formulating safety EBHRTEENER - BBMAL - BLETHENS
management policies and solving key safety issues. DERRBE - & BAREE B &G BRERE
The Company strictly implements various O&M - RSIREE K - WEREERS -
safety policies and responsibilities, signs annual
safety responsibility letter, and carries out safety ARFRBASE R2EER - RRRNBES
and quality supervision. The Company carries THEEHE  ROEE  Z2NEHE B%%2:
out a check-list management for various safety BHISES  HBETHRZEME - AELET
anagement activities to forms a list by refining R BREEEE  BREGZE -

\_ y
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The Group has formulated and strictly implemented
management systems for fire safety in office

\ buildings. We avoid fire accidents by updating

\ circuit accessories, cleaning combustibles,
inspecting machinery rooms, enforcing a ban on
smoking in office buildings, and adding fire-fighting
equipment in key fire-fighting areas.

/ We strengthen employees’ awareness of traffic
safety and remind them to pay attention to traffic

safety on their way to and from work and during
business trips.

OFFICE SAFETY The Group concentrates on routine epidemic
fé*}ﬁ@ prevention. This year, by comprehensively

considering factors such as employee health and

- J

g
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protective suits and thermometers for COVID-19
prevention.
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safety, COVID-19 prevention requirements and BB E T RALEEHTE REETHE
business trips, we actively contacted PCR testing TMREEZEEFHBLE

institutions, organised PCR testing every week, as

well as organised all employees to be vaccinated, SEERITREFRELER - AFE  BRfGEESE

and purchased masks and sanitizing products, SETREENELTS  HREERXNEESREE - BiRE
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BEEBETITEREE
&~ bR
RefbERE -

HE

CEREWRHEE T AHAE
CBEREREYE - MTRIEE

4. Contractor Safety Management

Contractors are our partners, as well as participants and
operators in the production, operation and maintenance and
project construction of our power plant. With great importance
attached to the safety management of contractors, we formulate
and follow relevant policies such as Management Standards
for Entry of Visitors to manage the whole process of contractor
screening, on-site training and evaluation and assessment, to
reduce safety risks and prevent and reduce the occurrence of
contractor accidents.

Bid Inviting and
Admission

BEEA

On-site Training

A

Bid Inviting and Admission: In the bidding documents,
the Group clearly requires contractors to pass the quality,
environment, occupational safety and health management
system certification, and have a complete quality assurance
system. For contractors who participate in the bidding for
the first time, we conduct an in-depth investigation on their
organisation capabilities and safety risk management/control
capabilities on the construction sites. We implement “veto
power policy” for safety accidents, and the contractor will be
directly blacklisted once any safety incident occurs.
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On-site Training: The Group conducts entry safety training
for construction personnel. In particular, the Group organises
participating construction units to provide safety technical
training to operators in accordance with the special construction
plans before the construction of high-risk projects such as deep
foundation pit excavation and equipment hoisting.

Construction: The Group strictly supervises construction safety
of contractors, conducts daily safety briefings before work,
holds weekly meetings on safety management, and carries
out monthly safety inspection. If potential safety dangers are
discovered, the construction will be suspended immediately
for rectification; at the same time, we set up special funds for
safety facilities and strengthen rewards and punishment for
safety management, focusing on high-risk operations such as
equipment hoisting and high-altitude operations, and requires
the construction teams to appoint full-time safety personnel.

Evaluation and Assessment: The Group conducts supplier and
contractor evaluations every year. The safety training, unified
management mechanism and risk management of construction
contractors are under assessment and evaluation in each stage
of the project construction, and the safety performance of
contractors would be the basis for future selection.

(2) OCCUPATIONAL HEALTH MANAGEMENT

The Group is highly concerning the occupational health and
safety of employees. We have established an overall emergency
plan system, carried out targeted emergency skill training and
emergency plan drills, and established an occupational health
management system to effectively protect the occupational
health of employees. At the end of reporting period, the Group
identified no cases related to occupational disease.
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1.  Emergency Plan and Drills 1. ESEREER

According to the Measures for the Administration of Emergency RIB(E N EESRENERTHEEINE)
Capacity Building and Assessment of Electric Power Enterprises, SEHE (X2 4EERESEERENBAKLE
the Group formulated system documents such as Production BIEESTER)SHEXH - AlRAREREYR
Safety Emergency Management Regulations and Special ~ BLZE2ZHMEEN  BMEY THEBESTESR
Emergency Response Plan for Natural Disasters. In order to NREEER p AR RERIIEE RRERD
enhance the overall ability to respond to emergency security f&c%i‘ﬁﬁ;ﬁ*&%% CWEEBAHE T RRESR
incidents, we have established an overall emergency plan and an BEE DA E S TASERR -

emergency plan system at the group, branch and construction

project company level, and regularly carry out targeted

emergency skills training and emergency plan drills.

This year, the Group completed 1 comprehensive emergency AEE SEEKGEESTERI1E  BIEE
plan, 10 special emergency plans and 32 on-site disposal plans, SERI0E - - BHEREEHFE32E: 287

2 comprehensive emergency plans, 31 special emergency plans JHE AR A EE2TER 215 - EIHESTER3
and 14 on-site disposal plans of branch and project company. HRIBEEHER14TH - EEASSEN T
We organised units to complete a total of 205 emergency drills, BREAGRERIR - BEE kA ROMES
including on-site air rescue, tower escape and cardiopulmonary — SRUERFIE N ESOBERILE205K © F
resuscitation. We have sorted out an emergency first aid ZEME T E22R#ES &%Kﬁ/ﬂiﬂiﬁkff%%
mechanism, including the establishment of a flood control By EEEMERE EEMEHKS U2
institution, clarification of emergency responsibilities and HEAEDHREEHNESRER -

supply of emergency materials, to comprehensively improve our

emergency response capability.

¢

In 2021, the Group specially invited professional
institute to carry out a safety and emergency
rescue training for aloft work in the wind power
industry and rescue drilling and practice appraise
on air rescue, tower escape and cardiopulmonary
resuscitation in Yushan Wind Farm in Hubei, to
comprehensively improve the emergency response
capabilities of on-site staff.
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2.  Occupational Health Management System

Following relevant regulations of the Law on Prevention and
Control of Occupational Diseases and Requlations on Work
Injury Insurance, we standardise employees’ occupational
health management, and implement protective measures for
occupational disease hazards through organisational support,
system guarantee, materials supply, and support actions to
protect their health and safety.

o Organisational support: With the collaboration of the
Safety Management Committee, Safety and Environmental
Protection Supervisory Department and Human Resources
Department, etc, the Group conscientiously implements
relevant national regulations on production safety
and labour protection to maximise the protection of
employees’ occupational health and safety and labour
hygiene.

o System guarantee: The Group has set up an occupational
health management system at the group level and
occupational health management systems and regulations
for subsidiaries. Management mechanisms, including
warning, reporting, training and publicity, labour
protection articles management, hazard monitoring,
are continuously improved to make our occupational
health management better. Full-time safety management
personnel are equipped at the areas exceeding a certain
scale of construction or production.

o Materials supply: Combined with the characteristics of
positions and office environment, the Group regularly
distributes labour protection supplies, instructs, and
supervises employees’ standard wearing of protection
supplies, and provides first aid supplies on site and
Automated External Defibrillator (AED) in the office
building. The Group offer sufficient funds for employees’
occupational health and safety education and training,
purchase of labour protection articles, and physical
examination related to occupational disease screening.
In 2021, the Group’s occupational health examinations
coverage rate was 100%.
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o Support actions: Engineering subsidiaries and Concord
O&M have passed occupational health and safety
certification. The Company checks the sources of danger
in the workplace on a regular basis and provides trainings
on production safety and industrial hygiene risk to on-site
employees, to identify on-site occupational disease risks in
a timely manner and take safeguard measures to achieve
risk averse.

(3) SAFETY CULTURE CONSTRUCTION

The Group improves staff’s safety prevention skills, strengthens
the sense of responsibility for production safety and consolidates
the foundation of safety culture construction through safety
training, Safety Month activities and daily safety concept
promotion.

1.  Safety Training

In strict accordance with national laws and regulations, the
Group carries out mandatory safety management training for
the main responsible persons and safety management personnel
of the units, to ensure all safety management personnel are
certified.

At the Group level, we constantly updated the content of
safety publicity and education this year, carried out publicity
of the latest laws, regulations, policies and advanced industry
experiences through the “OA module of safety concept”,
“safety and environmental protection micro classroom”, “Cloud
classroom” and “WeChat”, as well as publishing articles on
safety warning education and Production Safety Month. At
the level of branches, subsidiaries and project companies, the
Group has carried out a wide range of safety training activities,
including power plant safety management training, first-
aid training, onboarding safety training, case study of safety
accidents, training on certification for electricians and safety
leaders, and training on risk source identification, which have
continuously improved the safety competence and safety skills of
all employees and better guaranteed production safety. During
the year, a total of 83 safety education courses and trainings
were carried out at the Group level and 76 courses and trainings
were carried out at project companies, enabling employees to
fully share lessons learnt and improve safety awareness.
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CASE: POSITION SAFETY COMPETENCY MATRIX
=P BiyRZENEME

VN

In 2021, Concord O&M constructed a safety competency model for engineers, covering 13 competency
categories such as target responsibility, education training, risk management and control, and emergency
management. For different roles, the model specified the respective requirements on the competency
categories and levels of the individuals concerned, to form a standardised post safety competency matrix.
Training and exams are provided for employees in a variety of forms such as supporting standardised
courseware, videos, in-class tests and on-site practical operations to continuously enhance their safety
awareness and safety skills.
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2.  Production Safety Month 2. RERHEER

The Group always regards production safety as a prerequisite,
foundation and guarantee for the sustainable development of
the Group. The Group carries out “Production Safety Month”
activities every year. With the theme of “Implementing Safety
Responsibility and Promoting Safety Development”, we have
carried out a variety of activities including safety publicity and
education, investigation and rectification of potential safety
hazards, emergency drills, activity summaries and team building
of safety personnel, taking into account the characteristics of the
production and operation, to popularise safety knowledge and
enhance safety awareness and safety competence in all aspects
of the activities, and encourage all employees to participate to
create a good atmosphere combining production safety and

safety development.
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This year, we successfully organised a centralised training
activity for safety management employees under the theme
of “Production Safety Month” of 2021, which consisted of
“Special Training + Competency Assessment Exams + Practical
Operation + Peer Learning”, covering all full-time and part-time
safety management employees from departments of Production,
Engineering, Concord O&M, Engineering and Construction
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carried out two sessions of all-staff safety knowledge learning gE o

Management, and Production and Operation. During the activity,
the Group and its project companies and units convened a total
of 127 safety-themed lectures and 27 safety knowledge exams,
organised safety hazard investigation and rectification activities,

competitions and front-line staff safety surveys, and rewarded
staff with excellent results, to widely spread safety concepts and
comprehensively enhance safety awareness, knowledge and
skills.

‘ CASE: TRAINING CAMP FOR SAFETY MANAGEMENT EMPLOYEES
B - REEEAERREI

Four lecturers from the Group and external
experts were invited to conduct targeted
thematic safety training on the Group’s safety
management ideas, analysis of production and
O&M safety issues, analysis of engineering
construction safety issues and improvement of
daily safety foundational management based
on the findings of the Group’s inspection in the
first half of the year, and to conduct competency

assessment exams for both full-time and part-
time safety staff to improve their competence level.
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The Group proactively respond to the national policy on new
energy development and continues to adhere to the keynote of
seeking progress in stability and innovative development. We
always place scientific and technological innovation at the key
position of the Group’s sustainable development and continue
to accelerate the intelligent transformation of our own business;
we value customer experiences and provide customers with
integrated new energy solutions; we take promoting the healthy
development of the new energy industry as an unshakable
responsibility, continue to build a responsible supply chain and
actively participate in industrial exchange, etc. to achieve high-
quality and stable corporate development.
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(1) BUSINESS COMPLIANCE AND PROFESSIONAL
INTEGRITY

1.  Integrity and Honesty

The Group adopts a “Zero Tolerance” attitude towards
corruption and is committed to creating a culture of integrity
that is fair, just, open and transparent. The Board of Directors
attaches great importance to anti-corruption management and
is responsible for reviewing and supervising the Group’s policies
and practices regarding compliance with laws and regulations.
We strictly comply with the Anti-Unfair Competition Law and
Anti-Money Laundering Law and other laws and regulations,
and has formulated a series of anti-corruption rules, such as
the Anti-corruption Management Rule, the Measures for the
Supervision and Administration of Bidding, and the Code of
Professional Ethics. The Group formulated and issued the
Integrity and Compliance Policy to further require all staff to
adhere to the bottom line of compliance and create an honest

and ethical business environment.

The Group places emphasis on anti-corruption and anti-fraud
management. In the previous Chairman’s expansion meetings,
President’s meetings and quarterly/annual work meetings,
management advocated that every employee of Concord
New Energy shall “hold discipline in awe and in respect and
do not cross the line”, encouraging them to firmly establish
the professional spirit of “never touch the red line and stick to
the bottom line” and actively practice the integrity culture of
Concord New Energy. We have set up a public “Supervision
and Reporting” platform for all employees to collect corruption
and fraud clues by telephone, email, and Ding Talk. After
confirming the reported incident, the person in charge promptly
organises and carries out case verification, gives feedback to
the whistle-blower, solicits the opinions of the respondents, and
issues a formal verification report. Cases that are verified are
communicated and dealt with strictly.

The Group's anti-fraud management system require to protect
whistle-blowers, which upholds the fundamental principle of
“protecting whistle-blowers and avoiding conflict of interests”.
We strictly control the access to internally reported information,
keep confidential the materials involved in the investigation
process strictly, and forbid the investigated unit and person to
retaliate against the whistle-blower.
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https://www.cnegroup.com/en/social/policy/policies/2022-04-02/4973.html
https://www.cnegroup.com/zh/social/policy/policies/2022-02-23/4898.html

For more information, please refer to the Group's Whistleblowing
Policy.

The Group actively conducts anti-corruption training activities
and makes every effort to foster a corporate culture of integrity.
We have conducted several training activities such as anti-
fraud theme publicity, anti-corruption cloud classroom and legal
lectures to strengthen the integrity building among employees.
In 2021, The Group Audit Department which reports to the
Board conducted anti-fraud publicity and risk warnings through
the “Supervision Platform” on the Ding Talk, and regularly
pushed thematic articles to all employees of the Group every
month. As at the end of the reporting period, there were 20
, of which 14
were on anti-fraud topics, accounting for 70%; in addition, the

articles published on the “Supervision Platform”

reporting channels were presented at the end of each special
article to strengthen the publicity of the reporting channels.

During the reporting period, the Group carried out a total of
4 integrity trainings for all members, including the Group’s
directors, with a total duration of 1,355 hours and a total
attendance of 6,575 person times; the participation rate of
directors of the Group in the integrity training was 100%, and
the participation rate of employees reached 90%.

The Group adheres to the principle of operating with integrity
and resolutely eliminates money laundering incidents. The
Group has set up multiple money laundering risk prevention and
control mechanisms to implement control at levels from business
departments and risk departments to senior management
and complete closed-loop processing from risk identification
and assessment to risk grading and development of response
strategies.

During this reporting period, we were not aware of any
corruption and money laundering lawsuits against the Group
and our employees.
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2. Information Security and Privacy Protection

The Group strictly abides by the Administrative Measures for
Network and Information Security in the Power Industry, the
General Scheme for Security Protection of Power Monitoring
Systems, and the Regulations on Secondary Security Protection
for Power Systems and other regulations, which are implemented
within the Group and its branches to ensure information security
of the Group. In 2021, we issued the Management System
for Network-related Work to further strengthen the Group’s
information security and network-related work management.
We earnestly implemented the Administrative Measures for
Classified Protection of Information Security and other related
policy requirements of local power grids, and completed the
replacement and rectification, system registration and classified
protection assessment of network-related security isolators for
wind and PV power plants.

The Group has formulated the Administrative Measures for
the Safe Operation of the Step-up Substation Network during
the Commissioning Phase to prevent hackers and malicious
code from attacking the secondary power system. It clarifies
the management responsibilities of each relevant unit in the
commissioning stage of the booster station, the technical
standards of related equipment, and the standards for regular
inspection work, to achieve closed-loop processing of pre-
defence, disposal during the event, and retrospective post-event.
During the year, we have conducted several cybersecurity attacks
and defence drills to ensure that cybersecurity attacks can be
dealt with quickly and effectively, and to ensure the safe and
stable operation of the monitoring system of step-up substations
of power generation projects.

To maintain the privacy and security of customers, the
Group has formulated and issued the Customer Information
Confidentiality Measures, which specifies requirements such as
the management standards for customer data confidentiality,
the criteria for the allocation of access permission over
confidential data, and the signing of confidentiality agreements.
The confidentiality system is enforced across the Group and all
branches to protect the interests of every customer. During the
year, no information leakage incident incurred within the Group.
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3. Intellectual Property and Brand Management

The acquisition of intellectual property rights is crucial to
protecting innovative R&D achievements and improving market
competitiveness. The Group strictly abides by the requirements
of laws and regulations such as the Trademark Law and the
Patent Law and has formulated and issued the Intellectual
Property Management Rule of Concord New Energy Group
Limited and other four supporting administrative measures.
As at the end of 2021, the Group has obtained a total of 38
intellectual property rights.

While actively valuing our intellectual property, we avoid
infringing on that of others. We have established a review
mechanism and feedback channels and take necessary measures
for potentially infringing technology or content in accordance
with the law to avoid the risk of infringement. During the
reporting period, the Group was not aware of any incidents of
infringement of other’s intellectual property rights.

The Group attaches great importance to the standardized
management and external brand promotion. The Group strictly
abides by the Advertising Law, the Trademark Law and other
relevant laws and regqulations, and publish the CNE Manual for
Visual Identification of Company Brand Image, which provides
uniform language and systematic visual logo symbols. As a
result, the visual application and the process and requirement
of advertisement of the Group’s brand has been standardized,
which maintain the Group’s corporate image, and continue to
shape the brand influence.

(2) CLEAN ENERGY SUPPLY

The Group deeply understands the importance of clean energy
development and utilisation in achieving the national “carbon
peak and carbon neutrality” and continues to provide customers
with efficient and stable energy supply. During the year, the
Group accelerated the progress of project development and
construction by actively planning and scientifically formulating
development strategies to integrate the Group’s resource
advantages and vigorously promote the development of
affordable wind power and photovoltaic projects, thus achieving
continuous growth in project reserves, installed capacity and
power plant capacity.
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At the same time, we boldly explore businesses related to the
renewable energy industry chain. Through the development
and application of technologies such as intelligent O&M, energy
Internet of Things, big data analysis and artificial intelligence
and the implementation of equipment technology improvement
projects, we have effectively improved the operational efficiency
of power plants, thereby reducing the operating costs, ensuring
steady growth in power generation, and securing a stable supply
of clean energy.

(3) INNOVATION-DRIVEN BUSINESS

The proposal of the target of achieving “carbon peak and
carbon neutrality” means that China‘s energy transformation will
move even more aggressively, and the clean energy industry will
continue to develop rapidly. At the same time, based on artificial
intelligence and big data analysis technology, intelligent O&M is
currently a key initiative to improve the quality and efficiency of
power plant operations and maintenance.

During the year, the Group continued to promote the update
and iteration of the digital O&M control system and the
development and application of new technologies, further
optimising the functions of the intelligent O&M systems such
as centralised monitoring and control centres, POWER* system,
intelligent inspection terminal and Enterprise Asset Management
("EAM") system, realising online and offline closed-loop
management, and meeting the needs of itself and customers
to improve power generation efficiency and reduce O&M costs
with process-oriented, digital and intelligent O&M methods.

With increasing access to the Group’s sites, the O&M business
puts forward new requirements on POWER* system and EAM
system. During the year, we further optimised the underlying
performance and reliability of the platform, and further
improved the system functions and correlation.
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The three-level remote monitoring from headquarters — regions — sites provides
comprehensive insights into the operation status of sites, equipment, and personnel
behaviour, and further optimises the unified data interface and data algorithm to provide
management with timely and accurate basis for decision-making.
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Based on the status data of the wind turbines, the system generates the wind turbine
shutdown records and pushes them to the EAM system in real time, realising automatic
filling of shutdown records, reducing, and avoiding missed and false alarms on site, and
increasing the effective running time of the wind turbines.
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This year, we further improved the module breakdown diagnosis function to accurately
locate faults and potential equipment hazards and achieved automatic diagnosis of
hidden faults and data quality problems in power generation equipment.
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Support cross aggregation analysis and query in the space dimension by regions,
stations, and equipment or in the time dimension daily, monthly, yearly or at defined
intervals, view data and indicators in different dimensions, and facilitate the analysis of
power generation, status, faults and power loss of equipment.
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Optimise power station evaluation and analysis functions, detects and analyse root
causes through overall power station evaluation, sub-index evaluation and analysis, and
provide technical improvement and optimisation suggestions.
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Support the preparation of multi-dimensional reports such as power generation
reports, equipment status reports, fault reports, and weather station reports according
to demand, and provide data support for planning and decision-making of various
departments.
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This year, in order to further standardise the operational
behaviour of site personnel and enhance the effectiveness and
traceability of site safety management, we linked the EAM
system work orders with the video records of the execution
process of site work orders to record and check the behaviour of
site O&M personnel in the course of their work, so as to timely
discover and remind operators of irregularities and eliminate
potential dangerous factors arising from improper operation
during on-site operations.

The Group pays close attention to the development and
application of new technologies in the industry and promotes
the use of intelligent equipment in production and O&M; and
actively develops new markets and explores new energy-related
business types, such as energy storage, carbon assets and
integrated energy, etc.

This year, we adopted flywheel energy storage technology for
the first time in the energy storage supporting projects, reducing
the use of lithium batteries in the project and the maintenance
cost of lithium batteries, and eliminating potential safety
hazards. At present, the Group is leading the industry in the field
of hybrid energy storage applications.

We further connect the drone-based infrared inspection
technology with the POWER* system and use the system
to intelligently analyse the thermal infrared images of the
photovoltaic modules obtained by the drone, automatically
identify the faults and locate them. The O&M personnel can
navigate faulty devices and follow up on remediation through
mobile terminal, creating an intelligent inspection solution for PV
power stations featuring “efficient inspection, intelligent O&M,
and enhanced safety and reliability”.

This year, we have equipped operators with smart helmets,
which integrate electronic components such as microphones,
cameras, communication modules, wireless transmission
modules, positioning chips, environmental monitoring sensors
and body sign monitoring sensors, so that site operators can
provide real-time feedback to the far-end without manual
operation, greatly improving the O&M efficiency.
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(4) CUSTOMER EXPERIENCE COMES FIRST

We provide engineering consultancy and design business,
professional O&M of power plants, intelligent energy
management, financial leasing, and other services, covering a
wide range of upstream and downstream industry chains, to
build an integrated service business brand.

Engineering Consultant and Design Business

Design Company provides the customer with high-quality
full-process services covering planning, feasibility research,
construction documents design, as-built drawing design and
post-evaluation of renewable energy power generation project.
We are equipped with Grade A Qualification for Engineer
Consultation and has passed Quality Management System
Certification (ISO 9001) and have been awarded 2021 AA Credit
Grade for Enterprises in the Electric Power Survey and Design
Industry.

The Design Company adheres to the quality policy of “Scientific
Management, Elaborate Design, Sincere Service, and Customer
Satisfaction”, and continues to promote design optimisation
and standardisation to strengthen the whole process control of
the project. The feasibility and correctness of the design plan
are evaluated, revised, and verified in several rounds at the early
stages of the project design to ensure successful implementation
and completion of the project; after the project is completed,
the Company collects all parties’ opinions on the practicality,
applicability, and effectiveness of the delivered product, and
continues to optimise the product to improve the quality of
the service. This year, the projects of Reducing the Cost for
Grounding Engineering of New Energy Power Generation
Projects in Highly-Corrosive Sites and Reducing the Weight of
Supporting Brackets of the Dingbian PV Power Project Through
High-Strength Steel carried out by the Design Company were
both rated as Outstanding QC Results Award in the Power
Engineering Industry.
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Professional Operation and Maintenance of Power Plants

Adhering to the service concept of “Intelligent O&M", Concord
O&M has established a service system of “standardised
management process + digital technology” with the core
demands of improving the power generation efficiency of the
power plants and reducing the operating cost of the power
stations. Concord O&M provides safe, professional, and excellent
full life-cycle clean energy services based on big data and cloud
computing for onshore and offshore wind power, PV power
plants and transmission and substations, etc.

The Company establishes scientific management processes in
the whole process of contract signing, entry standards, solution
customisation and implementation steps, and provides one-stop
service solutions such as equipment early warning, intelligent
diagnosis, maintenance decision-making, on-site O&M, technical
improvement and optimisation, and spare parts supply through
self-developed digital tools to help customers realise closed-loop
management of power stations and provide them with full-cycle
all-round lean management, thus balancing asset investment
and operating costs and maximising the value of power station
assets.

Concord O&M upholds the attitude of customer experience
coming first to provide customers with efficient and meticulous
services. We have established the Coordination Meeting System
and discussed about and made arrangements for the issues
reported from the site and customer opinions with the site
leaders every two weeks. At the same time, the Company
sets up channels for customer feedback and conducts regular
customer satisfaction questionnaires. Through professional
training product services and based on the analysis of
customer needs, we have trained many technically experienced
technicians to efficiently solve customer problems. This year,
the customer satisfaction questionnaire will be presented in
the form of a column on the WeChat official account to collect
customer feedback on safety, quality, attitude, progress, etc. All
responsible departments will respond to and address customer
feedback in a timely manner according to the Communication
Control Procedure to maximise customer experience.
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‘ A CASE OF PROFESSIONAL SERVICE — PRODUCT SERVICE TRAINING
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"People” is the driving force to improve the quality of our O&M services, and professional training is the
most efficient means to improve people’s skills. Concord O&M has established cooperation with several
power generation group customers, and has held a series of online and offline customised and focused
training on wind power, PV power, substations, data mining technologies, etc.

We build course system and design course content based on the diversified needs of different customers
and provide green hands in energy industry with professional training services with flexible customised
and standardised product packages. We have created more than 40 courses included in various training
product packages and provided customised training services for many enterprises among the top 500
companies in the energy industry, with a total attendance of more than 27,000 person times and a total
duration of about 74,000 hours. Our customised training services are the link and bridge connecting the
Company and customers for a close relationship.
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BEPEKRAE  BERENGTERFINAR  ABRART —RJISHHERE - JtX - BE - HiE2
R FHTE B IFFARTE

BARBIASEPHNEZHARTRETRERREEZNREATR - BRUESL - BE(CFBEENER
HARITEHERARBERNEZIRY - W AEEIRITEA 500 B EXRHTE ST IIRESE2.7
BRAR  H74882BRK - PRIEIIERB4068PTRE - BBREFRHTEHMLEIIRS - KA
RAEZRPEYRIFAEBRENATRBR -

Intelligent Energy Management BEGERER
By dint of the energy Internet and smart big data technology, we BMEREREHAREREAEEBERN - 8%

have independently developed the POWER* system to provide — #ff#POWER* & 4% - & XK MEE L E P 12 it
artificial intelligence O&M service solutions for PV and wind ~ AL LEMERE T R - ZRFUKFEERE -

power plant customers. Sensor network, intelligent human- BEAMIEAEBESRIM - BERELE 724/
computer interaction configuration and other technologies are ERNESEERHEMETHEENHRER I8
applied in the system to realise the coordinated management of HER - 2t BENPREAELEE - ZH

7*24 online real-time intelligent monitoring and on-site O&M, RHZIEHBER  SPET - SEESE
which enables real-time, quantitative, and accurate dynamic BHRETBE - gEbHERSZIEL - BRNE(LE
visual supervision. Functions of the system include multi- “#

functional data acquisition, centralised monitoring, production 2o UXFLREERERBEAS AR  BXIL
0&M, intelligent early warning, and automated reporting, thus BUBEEWE ©

improving the work efficiency of O&M personnel and reducing
the occurrence of faults and the use of inefficient equipment, to
support comprehensive decision-making on energy and energy
conservation and maximise the profits of power plants.
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With the development of innovative technologies, POWER* is
applied in more scenarios such as energy management and
optimisation of the buildings in the park and green certificate
management of renewable energy, enabling us to provide
customers with multi-dimensional intelligent solutions.

Finance Leasing Service

Following the vision of “creating a valuable brand and achieving
green and harmonious development”, Leasing Company focuses
on the clean energy industry and continues to provide financial
services for the new energy industry. We have established a
simple and clear lending process and offer personalised financing
options to provided targeted services for the enterprises in
the new energy industry and upstream or downstream of the
industrial chain that have financing needs. Based on the Group’s
experience in investment operation management and artificial
intelligence technologies in the new energy industry and our
own strength of professional project selection and valuation,
we invest in valuable and sustainable development projects,
contributing to the long-term prosperity and development of the
industry.

Leasing Company actively enhance its capacity of professional
and financing abilities, improve its risk management and control
mechanisms to continuously provide customers with stable
energy service solutions.

Engineering Construction

Engineering Company has the Grade Il qualification of general
contracting for power engineering construction, the Grade Il
qualification for power construction licensing of installation
(repair, debugging), and achieves the triple certification of
Quality Management System (ISO 9001), Occupational Health
and Safety Management System (ISO 45001) and Environmental
Management System (ISO 1400), with a credit rating of AAA.
The Company serves customers with the contracting of overall
construction of power transmission lines and substations, and
the construction of wind and PV power plants. Over the years,
the Company has gained rich experience in the construction
of wind and PV power plant projects in mountains, plains and
offshore. Since its incorporation, the Company has contracted
the construction of more than 80 wind and PV power plants
with a total capacity of 6,695.3MW.

>
‘."'
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Adhering to the concept of keeping improvement, the Company
constantly seeks for business innovation and actively explores the
application of soft tower technologies in wind power projects.
Meanwhile, we try the best to provide customers with high-
quality, economical and safe engineering construction services
through continuously increasing tower fan heights and power

generation capacity of projects.

BEHEREEERD A
2021 BRIE - HEREARRE

REARARBEKBENESD - THBNRESES
KBRS BIRRRTIERM - RERM
ERERENER THRARKSE &S
HEREE BHIREPREMHSRE  £FE-

LM TIRERRF -

On-Site Supervision and Inspection

FRRRZEBERETIE

(5) COOPERATION WITH THE INDUSTRY FOR
DEVELOPMENT

Insisting on fair and transparent supply chain management,
the Group is committed to building a green and low-carbon
supply chain and works with suppliers to promote sustainable
development of enterprises and the society. We actively join
excellent industry organisations and take part in relevant
activities and create a strategic cooperation mechanism of
resource and advantage sharing under a mode of mutual
learning and research to accelerate the development of the
industry in technological research, scientific and technological
innovation, and product digitalisation.

(R) HETTHRER

SEBRERF AL BRNHERERE B
REZGZE R HERE - BHERRKRAS N
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1.  Building a Responsible Supply Chain

Strictly implementing the Law on Bid Invitation and Bidding
and other relevant laws and regulations, we have formulated
the Supply Chain Management Policy and the Measures for the
Supervision and Administration of Bidding to standardise the
supplier management process. This year, we added members
of Procurement Committee, clarified the construction process,
and strengthened supplier management. We identify risks at all
stages of the supply chain and clarify requirements on suppliers’
performance in business ethics and their fulfilment of corporate
social responsibilities to create a business environment of
integrity, transparency and honesty.

For more information, please refer to the Group’s Supply Chain
Management Policy.

1. fTEaEFftrR

BABERAITCRRRIBR)FREER - HIE
(HEREERR) (BREETEZHE
RBHREREERIE - AFE - HIULINRE
ZE|AB AETHRIME MARfERE
1 o IR P R R R ERENE R - B
HEBNBRERRBIREER  HREAE
WETEEMGEME  ALENE B K
BHVEERE

EZHEEER  FL2HASEr(HEREER

As for the supplier admission, priority is
given to low-carbon suppliers and suppliers
with carbon management at a higher

level. This year, we placed our focus on
suppliers owning SVG
(Static Var Generator) as
the related equipment and
technologies are expected
to effectively reduce the
energy consumption

of transmission lines,

save energy, and reduce
emission.

EHEBEATBEEEE
B R AN AR EBE
RE KPR ERD
¥ KREFE - BAEH
ZRABSVG (FLLENEARR) REOH
FER - HRiB T 2R M EARIEERE
# » Bh I ERRERE

promote the construction of a green supply

Actively responding to
the national goal of “carbon
peak and carbon neutrality”

and gradually building a green
supply chain system.
EEREBERER 85 BE
WESRZFOUERER -

FEREE T TR K ARBREIR - XS
WMARNEREZEERDIMEREN - U

The Group joins hands with suppliers to

chain. Our suppliers have outstanding
performance in environmental protection
and energy saving. One of
our suppliers has installed
PV power generation
equipment in its Yizhuang
Plant and fully transformed
the power consumption in
the office building to new
energy to increase the
proportion of clean energy.

SEEHERETFHRE
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83



https://www.cnegroup.com/en/social/policy/policies/2022-04-02/4972.html
https://www.cnegroup.com/en/social/policy/policies/2022-04-02/4972.html

https://www.cnegroup.com/en/social/policy/policies/2022-04-02/4972.html

https://www.cnegroup.com/zh/social/policy/policies/2022-02-23/4900.html
https://www.cnegroup.com/zh/social/policy/policies/2022-02-23/4900.html

https://www.cnegroup.com/zh/social/policy/policies/2022-02-23/4900.html


During the bidding, the Group adheres to the principles
of fairness, justness, and openness, and carries out strict
qualification review procedures. Enquiries are sent to multiple
suppliers and a system has been set up for the preliminary
reviews on their qualifications. In addition to qualifications,
we also review capability of EHS management, legal risks,
and investigate their schedule management, quality control,
green production and delivery performance. Only suppliers
who pass the preliminary reviews are accepted for bidding.
We have a strict inspection process for suppliers. As for the
units that participate in the bidding for the first time, we
conduct site or factory inspections to obtain more direct and
in-depth understanding of their capabilities of coordination at
construction sites and risk management and control.

The Group makes efforts to create a culture of integrity
and positiveness for supplier cooperation. The Group Audit
Department which reports to the Board collaborates with the
Procurement and Bidding Centre to implement the anti-fraud
policy among suppliers. All bidding suppliers are requested to
read out and formally sign the Integrity Commitment Agreement
for bidding. We set up a reporting platform and open reporting
channels, requiring suppliers to report potential frauds to
the Audit Department which reports to the Board in a timely
manner.

With respect to contract signing, we clearly define the
contractor’s scope of work, responsibility on quality and safety,
construction technique, and progress management, implement
the construction inspection system and formulate acceptance
standards to guarantee the timely and quality completion of
projects. We attach great importance to the safety management
of construction personnel and require the contractor to purchase
work injury insurance and accident insurance for all employees
and third-party personnel on the construction site in accordance
with laws, and to pay premiums.

To ensure the implementation of the Regulation on Ensuring
Wage Payment to Migrant Workers, the Group has actively
responded to this national regulation and put in place measures
to ensure compliance of salary payments to rural workers by
our suppliers. During contract signing, the Group requires
contractors to pay a certain deposit or set up an account for the
salaries of migrant workers and supervise the account to protect
those workers’ rights and interests. Any contractors with record
of unpaid salaries for workers are prohibited from admission.

AR
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During the execution, we strictly supervise contractors
and assess their performance to ensure compliance of safety
management. Suppliers are required to conduct safety training
for construction personnel prior to the execution. A supervisory
meeting is held weekly at the construction site and a safety
inspection is carried out monthly. Anti-corruption training
courses for suppliers are performed from time to time, and all
suppliers are required to understand the Group’s anti-fraud
policy and enhance their awareness of anti-corruption.

We have maintained a list of qualified suppliers, where we
conduct annual assessment of established performance
indicators, focusing on supplier profitability, product quality,
governance structure, service awareness, sustainable
development, corporate credibility, and ability to perform.
We also conducted a questionnaire survey on the main tower
barrel manufacturers in the industry, communicated with them
on different topics based on the survey results, and organised
expert field visits to their plants and factories.

Indicators

BE

Total number of suppliers /& p 422
By Region #&Zith & &5

China P EItFER 2=
Foreign countries BISMi FEF 2R 2

2.  Cooperation with the Industry for Development

The Group adheres to the principles of openness, inclusiveness,
diversity and mutual learning. The Group has actively
participated in various industrial exchanges to keep up with the
development trends of new energy technologies and constantly
pursue innovation. Industrial experts are invited to join us in
experience and technologies sharing to make a joint contribution
to the prosperity and development of the industry. In 2021,
the Group participated in industrial exchange activities such
as the Wind Power Industry Post-market Forum, Blade O&M
Technology Forum, the 2021 SNEC International Photovoltaic
Power Generation and Smart Energy Exhibition & Conference
(Shanghai), the 3rd Seminar on Intelligent Photovoltaic Power
Plants, and the 2021 Beijing International Wind Energy
Conference & Exhibition.
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Taking the initiative to display the
latest product achievements and
highlighting corporate innovation

\

HBEMEREBBRA
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2021 R - HEREABRSE

Sharing and exchanging industrial
technologies, and giving full play
to corporate collaboration

THRTRMEmMAR - B EMAT RSB
R 3R Ak SR AH BRERRAED

At “the 8th China Wind Power Post-Market
Exchange and Cooperation Conference” in 2021,

At the China Wind Power 2021, the Concord
O&M, on the theme of “professional and high-
Concord New Energy attended the summit dialogue
on “Digital and Smart O&M of Wind Power
Plants”, sharing unique insights on digitalisation

quality services to help achieve carbon neutrality”,
bring new energy power station service solution,
intelligent operation solutions and distributed
photovoltaic one-stop solution on the exhibition. and technological transformation business from
We exhibit the Group’s strong capacity of resource the perspective of new energy asset operation and
integration in wind power, photovoltaic, substation, discussing with industrial experts about the use of
the whole category of new energy power station, technologies for blade maintenance and capacity
and ability to contribute professional and quality and efficiency enhancement, so as to promote
service and value for “carbon neutrality”. the exploration of and research on the future
development of fan-related technical innovation
2021 FIERBEREGEASERES L BEER
NEXmmERY  BHERETN] BEE -
EHFRBURBRRTR BEELRATRR
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among industrial participants.
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-

Promoting digital and standard development of the industry and exhibiting

the corporate responsibility in an active manner

BREBTEBFEELCRRE  BREXEED

In May 2021, Concord O&M cooperated with
China Association of Agricultural Machinery
Manufacturers to organise a salon about the O&M
of wind power plants in the Second Conference on
“Digital Wind Farm Construction”, attracting many
enterprises and experts in the industry.

At the conference, the attendants discussed
and analysed the standardisation, utilisation and
governance of data, information systems and
other issues, and gave constructive suggestions
on the standards and criteria of the data-driven
and intelligent management of plant construction.
During the conference, enterprises made the
decision to jointly draft the “Standard Outline and
Related Standards for Standardised and Intelligent
Application of Wind Farm O&M Data”. The decision
is expected to help accelerate the development of

industrial informatisation and data standardisation
and make contributions to the high-quality and
sustainable development of the industry by
reducing costs and increasing efficiency.
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national scientific research projects
and contributing corporate
scientific research vitality

IHFERMAFEERE -

BRI ERT B

The group actively engage into national key
research and development projects and take
advantage of its own strength to remove technical
obstacles in the industry.

On 17 June 2021, the completion and unveiling
ceremony of Wuwei Concord Typical Climate
Demonstration Base was held in the Group’s Wuwei
PV Power Station, marking the official launch
of the national key research and development
project under the “13th Five-Year Plan” - “key
technologies for PV system empirical research and
testing under typical climate conditions” in Wuwei
Concord PV Power Station.

SEER2HEREHMEER NREFNEK
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Supporting the development of
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Practising the concept of
sustainable development
and taking corporate social
responsibility

BITUHERRER
AEEEESEL

We proactively explore how new energy can lead to
better economic development. This year, the Group
attended the Desert and PV Forum and explored
the business mode of “PV + Husbandry” together
with industrial experts to drive the economic
development of deserts and enable the ecologically
sustainable and benign development of “golden
sands, blue ocean and oases”.
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We have been actively involved in the formulation of national
and industry technical standards. This year, we participated
in drafting the “Standard Outline and Related Standards for
Standardised and Intelligent Application of Wind Farm Operation
and Management Data”. Meanwhile, we keep improving our

SEBGH2EBEF RITERMRENGIE - &
FE - RM2ELE [RESERBIBREL
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internal standards, and continue to formulate new and refine

existing internal standards in accordance with the updates of

national and industry standards.




GIVING BACK TO THE
COMMUNITY
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The Group pays close attention to social development and
community needs, and provides necessary supports based
on the industry’s characteristics and advantages to realise the
common development of the Group and the society. We power
the economic development of communities by investing in
infrastructure construction, offering jobs, and making donations.
We also attach great importance to the education development
and practise national policies of “strengthening the nation
through human resource development”. By developing school-
enterprise cooperation programme and establishing scholarships,
we provide students with high-quality educational resources and
learning opportunities and cultivate high-level talents for the
country, the community and the new energy industry.
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PERFORMANCE
RRMRE

Amount of Accumulated Donation
for Community
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over RMB

20,518,000 -

@ Number of Accumulated NCEPU
Scholarship Beneficiaries
RBLRTEBES

1,441.

245 Number of Accumulated Students Trained
0000 from School-Enterprise
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(1) CARING COMMUNITY LIVELIHOOD

Social responsibility and corporate mission are embedded in
our mind. We are concern for the environmental impact of
the Group’s projects on local communities. By establishing
a complaint mechanism for project environmental impacts,
we monitor all project and carry out annual assessments to
measure the impact of the project on the livelihood of residents
and properly address related issues. The fulfilment of social
responsibility is also helpful to the sustainable development of
our business and the achievement of a win-win situation for all
parties.

The Group are committed to improving the well-being
of the livelihood of community residents through actively
communicating with the community and exploring development
plans for the community. We strive to promote the rural
revitalisation, and help communities achieve sustainable
development of economy and society and improve the living
standards of residents through paired supporting, job creation
and joint efforts between enterprises and local communities. In
2021, the Group participated in rural revitalisation and poverty
alleviation through infrastructure construction, donations, job
creation in project locations including Heilongjiang, Liaoning,
Inner Mongolia Autonomous Region, Yunnan, Hebei, and
Sichuan. To support the prevention and control of COVID-19,
the Group made a total donation of RMB 20.518 million.

(—) EEHERE
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g CASE: YILAN SCENIC LANDSCAPE UPGRADING AND

RECONSTRUCTION PROJECT
=5l

TRERERBRABGEERE

Heilongjiang Concord Wind Power Investment Co., Ltd. donated RMB 2 million for the upgrading and

reconstruction project of Yilan County Wuguotoucheng Scenic Area, in order to promote the development

of local tourism and cultural industry, and help increase local residents’ income.
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‘ CASE: PROMOTE LOCAL EMPLOYMENT FOR VILLAGERS
= REZBHNRRF

In Eryuan of Yunnan, Yanyuan of Sichuan, and Naidong,
Jiangzi and Comai of Tibet where our PV power projects
are located, Concord O&M and construction units follow
the project requirements to create jobs for local villagers
by hiring them for module cleaning, weeding in PV zones,
and upgrading of PV module coating skills, to help increase
their income.

EERER - ISR - R TR BESERE
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‘ CASE: YILAN JIANGWAN TOWN PROJECT
= KEMRTEHEER

The Group supported the rural revitalization of Jiangwan
Town in Yilan County by means of consumption to alleviate
poverty and infrastructure improvement. During the year, the
Group spent RMB 72,000 on purchasing local specialties to
support local economic development. In addition, the Group
donated RMB 381,700 in hardening roads in Shuangfa Village,
Jiangwan Town, Yilan County. The primary goal of “no mud
on rainy days and no dust on sunny days” has been achieved

and the local living environment has been improved.
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‘ CASE: TIBET JIANGZI PROJECT
=4 ARSI HIEHR

The Tibet Jiangzi Project gives special supports to Jiangzi County every year. A total of 1 million RMB has
been donated since 2017.

PRI HOR B BF R I REETHERER - B2017F 252 25MBE 10087T

AR



‘ CONCORD NEW ENERGY GROUP LIMITED
2021 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

‘ CASE: POWER GENERATION PROJECT OF RURAL REVITALISATION
= BEHPNRIEEE

Concord New Energy gave full play to
| social forces to help rural revitalisation, and
| donated RMB 216,000 for the construction
of “Harbin Shangzhi Huimin Village PV
Power Generation Project”. It is reported that
the project has an installed capacity of 40KW
and can generate an income of RMB 30,000

for residents yearly, which plays a positive
role in consolidating the achievements of poverty alleviation and promoting local economic development.

SEEEHSERNEHNENIRE - BERENELAR MBANEMERMNAREEER | &
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‘ CASE: “GUANGXIANGFU" PROJECT
=B [HX=Z|IEH

The Group has promoted and installed our brand — Guangxiangfu® (registered trademark) in many
provinces, and provided one-stop services throughout the life cycle for the design, procurement,
installation, and operation of household PV power stations to promote the rural reconstruction,
introduce clean energy into thousands of households, drive the new landscape of green and high-quality
development and facilitate the realisation of the important goals in the “14th Five-Year Plan” and “Rural
Revitalisation”.

SEE2EZEEMERLZE T AERPANKER  RBNBTHEPREH T PAXKEBEHERE - &K
BB R B2 uA2EaAMRE  WAXESNER  RERERRETHER @ Bithem
HEZRINES PO +ORE]REM [ BHRRE] EZRFENER -
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‘ CASE - YUSHAN PHASE Il PROJECT
=B L —HEHE

The group collaborates with Xiangzhou Yushan government to explore local red resources and boost
rural revitalisation. In 2021, we completed the Concord Xiangzhou Yushan Wind Farm Phase Il Project
in Huanglong Town of Xiangzhou District, which is located at the junction of Zaoyang, Yicheng and
Xiangzhou, where the famous Battle of Zaoyi took place during the War of Resistance against Japanese
Aggression. When the wind farm is completed, the integration of the natural landscape and historic
culture will turn the site into a cultural travel town where people can enjoy scenery, experience culture,
and relax themselves. In addition, we donated RMB 100,000 to support the construction of the revolution
memorial base to carry forward the revolutionary spirit.

SEWEEMNBILUBRFZRALACER - BIESFIRE - 20214 - AKX THEBEMNBILRAES -
HTi2EE - HhEMNEBEEEREUNER B BNXA  NEEFHELNEESEHABENI -
REZKENBASRBEEL XCES - A —BRRESR - XL - KRR —BHR/NE - Rl - M
BRTETXREREMER  REALSERDA -

Supporting communities for COVID-19 prevention and WA B
control

In the background of regular Covid-19 pandemic prevention TEEHEBELEHBET  SEEMTE S
and control, the Group takes intra-group prevention and P TIER RS - L #518 B PRt R a9
control measures, and assists in prevention of the pandemic in BT - &B F e NARPTETERMPTE
communities near the project sites. We do our best to allocate Be BERMBREAN - WHFNYWENE
resources and funds for pandemic prevention and continue to BoHERIWENE BHEIEE - KF
provide physical and financial resources to communities. We & B9 BlAEETIEEBRE 10&E7T - [
stay with residents to fight the pandemic and help with the NS REENEIBR 208 T B h&EIBhIET
resumption of work and production. This year, we donated fE o

RMB 100,000 to the People’s Government of Jiangxia District in

Wuhan and RMB 200,000 to Ejina in Inner Mongolia respectively

for Covid-19 pandemic prevention and control.

AR
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(2) SUPPORTING EDUCATION

The new energy industry enters a “fast track” after the
announcement of the “carbon peak and carbon neutrality”
targets, and the demand for talents in the industry has also
increased. Strengthening talent development and training key
industry professionals are the key to accelerating development
and enhancing innovation in the industry. In active response
to the national policies on industry and education integration,
Concord New Energy continues to strengthen school-enterprise
cooperation and fund donation, to continuously provide
technical and social talents for the industry and realise the
national strategy of strengthening the nation through human
resource development.

1. North China Electronic Power University (NCEPU)
Scholarships

The Group creates opportunities for cultivate talents and
cooperates with the Renewable Energy of College NCEPU to
provide financial support in the form of scholarships. “Concord
New Energy Technology Innovation Award” and “Concord
New Energy Talent Cultivation Award” provide awards for
outstanding students and teachers; “Concord New Energy
Scholarship”, “Concord New Energy Student Subsidies”, and
“Concord New Energy Postgraduate Admission Award”, are
set up to provide financial assistance for students with living
difficulties. As of the end of December 2021, we have donated
approximately RMB 3.22 million in total for the past 15 years to
1,441 students and awarded 79 outstanding teachers and grant
a total of RMB 2,723,074 of scholarships accumulatively in the
educational development of NCEPU.

(D) XBYBEEHE
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BIMAA MEEAS  BRAS BB RE

g o
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Electric Power Univers

EHENKREFHER

2.  School-Enterprise Cooperation

The continuous enrolment of high-level talents is conducive
to the vigorous development of the new energy industry. The
Group actively cultivates professionals and technical talents for
the industry and creates a one-stop mode of talent cultivation,
reserve, and output from schools to enterprises. We reached
a strategic partnership with Ulan Qab Vocational College
for school-enterprise collaborative education and launched
vocational education programs on “Integration of production
and education, the collaborative education between schools
and enterprises”. We have established a modern apprenticeship
cooperative training programme with Hunan Water Conservancy
and Hydropower Vocational and Technical College to develop
talents locally and provide employment channels. The
apprenticeship cooperative training programme trained 457
graduates since the establishment and 150 graduates this year,
88 out of this programme were given offers for substation O&M
as well as wind turbine overhaul positions in various power
plants. By these means, the Group practised the policies of
production and education integration and made achievements
in the collaborative education between schools and enterprises.

3.  Education Support

The Group actively fulfils the social responsibility, pays attention
to, and tries the best to support education in areas where our
projects are located. This year, in response to the request for help
from Danxi Elementary School to set up a computer room, we
donated 18 computers worth about RMB 58,680 to help Danxi
Elementary School solve the shortage of teaching equipment
and meet the needs of students’ information technology
learning.

AR
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(1) ESG Reporting Guide Index by Hong Kong Stock [{$%(—) FHBEXFCESG HEIESIHYED|
Exchange

Subject Areas Disclosure Requirements Remarks
Eail WEER L]

Governance Structure
EARE
— A statement from the board containing BOARD STATEMENT
the following elements: e
(i)  adisclosure of the board’s oversight
of ESG issues;
(i)  the board’s ESG management
approach and strategy, including
the process used to evaluate,
prioritise and manage material
ESG-related issues (including risks
to the issuer’s businesses); and
(i) how the board reviews progress
made against ESG-related goals
and targets with an explanation
of how they relate to the issuer’s

businesses.
RESSELENER - 2HEHEB TR
() PEEETSHRE HBKERS

HHEE

(i) EFSHRE HSRER/ERES
STRRES - BRERHE - BIREESI R
BEHRERMNRE - & REAIHR
EH (BREABTAEBHER)H
Bz R

(i) BFSWMEIRRE L& REAN
BRI EE - WEETEMwM
HBEITARBERE
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Subject Areas Disclosure Requirements HEETLG
Lol WEER =5

Reporting Principles
E R R

— A description of, or an explanation ABOUT THE REPORT
on, the application of the following > Reporting principles
Reporting Principles in the preparation of BN
the ESG report: > [EFRR A
Materiality: The ESG report should
disclose: (i) the process to identify
and the criteria for the selection of
material ESG factors; (ii) if a stakeholder
engagement is conducted, a description
of significant stakeholders identified, and
the process and results of the issuer’s
stakeholder engagement.

Quantitative: Information on the
standards, methodologies, assumptions
and/or calculation tools used, and
source of conversion factors used,

for the reporting of emissions/energy
consumption (where applicable) should
be disclosed.

Consistency: The issuer should
disclose in the ESG report any
changes to the methods or KPIs used,
or any other relevant factors affecting
a meaningful comparison.
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Subject Areas Disclosure Requirements
iR WEEXR

Al SRR ERERE LB RER
= anfaI R AR T D EE SRR A
EEMRE HEREAREER
B OBNEERE HEgMERRE
HBTE SR RE R ER ¢ (i) g
TABETHNESE  EHHINER
FEORLNETAFNESENB
RRER -

Bt : BRAERYNE SRR (&
) PRREEE « 70k - REKRHEH
TAMER - URAERNERERN
KIRIETHE -

—BM BOTARERR  HEREAR
WEFRBELG AL ARESIEITD
E2E (B IMEMEMPTEEERLK

MAEREE -
Reporting Boundary A narrative explaining the reporting
EHREE boundaries of the ESG report and

describing the process used to identify
which entities or operations are included
in the ESG report. If there is a change in
the scope, the issuer should explain the
difference and reason for the change.
REBRE e REAMEHERE

- R DR PR B B S EIE AR
% e RERRENBIE - HERSE
BB - EITARBETR 2R
SHFRE -
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Subject Areas Disclosure Requirements Remarks
Lol WEER =5

Environmental

BiR
Aspect A1: Emissions Information on: lll. CLIMATE CHANGE ACTION:
A1 HERYD (@)  the policies; and MOVING TOWARDS THE ZERO-CARBON
(b)  compliance with relevant laws and ~ COMMUNITY
regulations that have a significant ( )Ecological Environment Protection
impact on the issuer C RIEEMLITE) - Byt 2 BRI ER
relating to air and greenhouse gas > (:) A REIRIB (RE

emissions, discharges into water and
land, and generation of hazardous and
non-hazardous waste.

— M - AHEERMOAEREYE
KR TENYES - BEREEEEY

ELZH
(1 BXR: &
(2) BTHBETAGEAZENHEBE
ESFN]
BB RS o
A1.1 The types of emissions and lll. CLIMATE CHANGE ACTION:
respective emissions data. MOVING TOWARDS THE ZERO-CARBON
A1 BETESE M AR R BUR COMMUNITY

>(5)Environmental Key Performance
Indicators (KPIs)
SRIREMEITE - B BRI TR
> (ﬂ)%ﬁ%ﬁﬁﬁ%i s WA IR
A1.2 Direct (Scope 1) and energy indirect  lll. CLIMATE CHANGE ACTION:
(Scope 2) greenhouse gas emissions (in MOVING TOWARDS THE ZERO-CARBON
tonnes) and, where appropriate, intensity ~ COMMUNITY
(e.g. per unit of production volume, per >(5)Environmental Key Performance

facility). Indicators (KPIs)

A2 B (8E) ke RE#E (BE2) - RIEE(LTE) - Byt B R TR
REREEENE (UBEETE) & > (ﬁ)hﬁ%ﬁﬁ@iﬁi%ﬁxﬁa%
(WER)ZE (MASES B - §IEH

heEtE)

A1.3 Total hazardous waste produced (in  lll. CLIMATE CHANGE ACTION:
tonnes) and, where appropriate, intensity  MOVING TOWARDS THE ZERO-CARBON
(e.g. per unit of production volume, per COMMUNITY

facility). >(5)Environmental Key Performance

Al 3FTEABEEEYRE (ABEFTE)  Indicators (KPIs)
R(EA)EE(NAEBESSEM - B1A = - /IEE(LTE : Bk ER Tk

RHEETE ) > (f) RSB EERERUEE
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Subject Areas Disclosure Requirements HEETLG
Lol WEER =5

A1.4 Total non-hazardous waste lll. CLIMATE CHANGE ACTION:
produced (in tonnes) and, where MOVING TOWARDS THE ZERO-CARBON
appropriate, intensity (e.g. per unit of COMMUNITY

production volume, per facility). >(5)Environmental Key Performance

A AFMEAEEREEYMAE (ABEEE)  Indicators (KPIs)
N (nEm) BE (A SEEEN - &8 - RARE(L1TE) By e BTk

RieatH ) > (ﬁ)Iai‘“%EE%i%ﬂ ISR

A1.5 Description of emissions target(s) lIl. CLIMATE CHANGE ACTION:

set and steps taken to achieve them. MOVING TOWARDS THE ZERO-CARBON
AVSHEIUPETSZ BV E R E B iR R miESE]  COMMUNITY

15 LE B AR PTEREREY 5 >(2) Response to Climate Change

>(5)Environmental Key Performance
Indicators (KPIs)
s RIEE(L1TE) - Biht BRI
(f)FE%‘J RIREb
> () RIEHBARETIEE

A1.6 Description of how hazardous and lll. CLIMATE CHANGE ACTION:
non-hazardous wastes are handled, and MOVING TOWARDS THE ZERO-CARBON
a description of reduction target(s) set COMMUNITY

and steps taken to achieve them. > (4) Green Operation

Al6Hi IR EE N EEREEMN S >(5)Environmental Key Performance

% RAEMFTET S 8RS B R R AES|  Indicators (KPIs)

JE L B IR PTERERE 225 SRIREMEITE : Bh it BRI TR
> (E)%ﬁz@@%
> (H) RFRBRETIER
Aspect A2: Use of Resources ~ Policies on the efficient use of resources,  Ill. CLIMATE CHANGE ACTION:
A2 EIR{EF including energy, water and other raw MOVING TOWARDS THE ZERO-CARBON
materials. COMMUNITY
—REE - BREAER(BEEIR - K > (4)Green Operation
NEADRME) BB - = RIRE1TE) - Bt G BRIZHR
> (M) & eEeE
A2.1 Direct and/or indirect energy lll. CLIMATE CHANGE ACTION:
consumption by type (e.g. electricity, MOVING TOWARDS THE ZERO-CARBON
gas or oil) in total (kwWh in ‘000s) and COMMUNITY
intensity (e.g. per unit of production >(5)Environmental Key Performance
volume, per facility). Indicators (KPIs)
A2 NVIRERBI DM EE R, SR C RIEEETE) - Bt EERT

(W& - Jgom) BFEE (A TETEER >(£)iaf“iﬁﬁ%¥i SR IZ
B REZE (A ESEESEN - BERE
HE)

t.
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Subject Areas Disclosure Requirements Remarks
Lol WEER =5

A2.2 Water consumption in total and lIl. CLIMATE CHANGE ACTION:

intensity (e.g. per unit of production MOVING TOWARDS THE ZERO-CARBON
volume, per facility). COMMUNITY

A2 2EFKBRZE (WAGESENA - >(5)Environmental Key Performance
FIERETE) Indicators (KPIs)

=\ FRBILATH : O BT
> (1) RIFEBREBIER

A2.3 Description of energy use efficiency  lll. CLIMATE CHANGE ACTION:

target(s) set and steps taken to achieve MOVING TOWARDS THE ZERO-CARBON

them. COMMUNITY
A2 3 FrET T ML RE Rz B @K% >(5)Environmental Key Performance
REEE L B R A 5 Indicators (KPIs)

= ARB(TH : HHULEAETR
> (B) BB

A2.4 Description of whether there is lll. CLIMATE CHANGE ACTION:

any issue in sourcing water that is fit for -~ MOVING TOWARDS THE ZERO-CARBON
purpose, water efficiency target(s) set COMMUNITY

and steps taken to achieve them. >(5)Environmental Key Performance

A2 .4 33 SKENE F7KR 1= 7T B (A Indicators (KPIs)

B ARPEI AR R BIERAE = RIEETE Bt gBRTH
B35 Lk B IRFTERERH) 0B > () RIRHBREBUER

A2.5 Total packaging material used for Not applicable
finished products (in tonnes) and, if N
applicable, with reference to per unit

produced.

A2.5 BRI FT B RM R ) B 8 (LA

AE)R(ER) SEEEMGE

Aspect A3: The Policies on minimizing the issuer’s lll. CLIMATE CHANGE ACTION:
Environment and Natural significant impact on the environment MOVING TOWARDS THE ZERO-CARBON
Resources and natural resources. COMMUNITY
A3RE N ARER —REE  ORIEBITAEIRENAARE  >(3)Ecological Environment Protection
IREK EBRZEOBE - = RIREMETTE - OSBRI
> (=) £REIRIGRE
A3.1 Description of the significant lll. CLIMATE CHANGE ACTION:
impacts of activities on the environment MOVING TOWARDS THE ZERO-CARBON
and natural resources and the actions COMMUNITY
taken to manage them. >(3)Ecological Environment Protection
AN MESEBEIRBRAABRE = RIEE(TH - Ot EERZHR

BAYERERNERABAYENTE >(5)EBRRERE
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Subject Areas

Disclosure Requirements Remarks
iR WEEXR %5l

Aspect A4: Climate Change  Policies on identification and mitigation

A4 R I&E L of significant climate-related issues which
have impacted, and those which may
impact, the issuer.

—MRIEE - BRI REHE KR AT
BIOTAEEZENEARIGHEBAEEN
SR o

A4.1 Description of the significant
climate-related issues which have
impacted, and those which may impact,
the issuer, and the actions taken to
manage them.

AL HEIE R ATRE G B BT AE LR
ENERRIKEBEE - MEHTH
Social

e

Aspect B1: Employment General Disclosure Information on:
B1E(E (@)

(b)  compliance with relevant laws and

the policies; and

regulations that have a significant
impact on the issuer
relating to compensation and dismissal,
recruitment and promotion, working
hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other
benefits and welfare.
—RRIREE - BEEI R RE  BERE
e ITERE - RE - FERE 2T
1t~ RIEAR AR H b 1538 AR
(1 BER: K
) BITHETABEAZENEBRE
EISEEl
BB -
B1.1 Total workforce by gender,
employment type (for example, full- or
part-time), age group and geographical
region.
B1.1#RIERI - EIBAEE (M2 BEs®
B - FhER KRS DHEB A

.
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IIl. CLIMATE CHANGE ACTION:
MOVING TOWARDS THE ZERO-CARBON
COMMUNITY

>(2)Response to Climate Change

= RIxB1TE - AT SERTHR
>(Z) EHRIRE b

IIl. CLIMATE CHANGE ACTION:

MOVING TOWARDS THE ZERO-CARBON
COMMUNITY

>(2)Response to Climate Change

= RIEE1TE) : Bt GBRIZHR
>(Z) EERIRE L

IV. TALENT ACTION
M AT1TE

IV. TALENT ACTION

>(1)A Diversified and Inclusive
Environment

M- AF1TE

>(—) ZTERNRE



Subject Areas

Lol

B1.2 Employee turnover rate by gender,
age group and geographical region.
B1.23&M Al - Fhedl Rl R E 5 H)fE
BRAKLLE

General Disclosure Information on:
(a)
(b)

Aspect B2: Health and

Safety
B2 E

the policies; and

compliance with relevant laws and

regulations that have a significant

impact on the issuer

relating to providing a safe working

environment and protecting employees

from occupational hazards.

—RIE - AERTELTETERERR

[BETRERELEEN

(1 BX: &

Q) ESFHBTAGBEAZEMNEBE
ESF]

HYERY o

B2.1 Number and rate of work-related

fatalities occurred in each of the past

three years including the reporting year.

B2 1 BE=F (BREHRFE) BFAL

THE) A B

B3.2 Lost days due to work injury
B2 2T HBRATIERE

B2.3 Description of occupational health
and safety measures adopted, and how
they are implemented and monitored.
B2 3HH ML PRV B SR (R R A 22 2 4
B ARERIBIT REER TR
Aspect B3: Development General Disclosure: Policies on improving
and Training employees’ knowledge and skills for
B3 Z R EEETH| discharging duties at work. Description
of training activities.
—REKE - AERHEERITIIERER
B3 M B RE B EER - HAIRAIEED ©

BEMEREEBRAF
2021 BRI - HEREREBS

Disclosure Requirements Remarks
WEEXR %5l

IV. TALENT ACTION

>(1)A Diversified and Inclusive
Environment

M- AA1TE
>(—)ZTEETHIRR

V. SAFETY ABOVE EVERYTHING
>(1)Safe Production Management
>(3)Safety Culture Construction
fZEEE
>(—)RREEERE

> (=) L2 biER

V. SAFETY ABOVE EVERYTHING
>(1)Safe Production Management
i ZEEL
>(—)REEEER

V. SAFETY ABOVE EVERYTHING
>(1)Safe Production Management
hREEE

>(—)REEEER

V. SAFETY ABOVE EVERYTHING

>(2) Occupational Health Management
i #EEL

>(Z)BERERER

V. TALENT ACTION

>(2)Facilitating Employees’ Sustainable
Development

M- AT1T8
>(D)MNHEIRHERE
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Subject Areas Disclosure Requirements HEETLG
Lol WEER =5

B3.1 The percentage of employees IV. TALENT ACTION

trained by gender and employee category ~ >(2)Facilitating Employees’ Sustainable
(e.g. senior management, middle Development

management). g AZ1TE)
B3.1ixMRIMEEE(IEHEREE - >(D)BPHEIHERRE
PREEE)ASNXIEER DL

B3.2 The average training hours IV. TALENT ACTION

completed per employee by gender and >(2)Facilitating Employees’ Sustainable

employee category. Development
B3.2iRIUFINREEHFED - BREE WM AXTH
TERK I EY T R 2R >(D)BHEIHEER
Aspect B4: Labour General Disclosure Information on: IV. TALENT ACTION
Standards (@  the policies; and >(1)A Diversified and Inclusive
B4 &5 T %8| (b)  compliance with relevant laws and  Environment
regulations that have a significant PO~ AATTED
impact on the issuer >(—) ZTBETHIRE

relating to preventing child and forced
labour.

—RREE BB LEET SRS T

K

) BX: R

Q) BTFHBETABEAZENHEBE
EISER]

B o

B4.1 Description of measures to review IV. TALENT ACTION
employment practices to avoid child and ~ >(1)A Diversified and Inclusive

forced labour. Environment

B4.1 fi AT BISIB B LARRE M ASTH

T XKaalsT >(—) ZTERHERER
B4.2 Description of steps taken to IV. TALENT ACTION

eliminate such practices when discovered. ~ >(1)A Diversified and Inclusive

B4.2 i FE PR TE MR ERR AR Environment

TBESUPERERE) 25 M- AT1TH
>(—)ZTEENERE

Aspect B5: Supply Chain General Disclosure: Policies on managing  VI. OPERATIONAL EXCELLENCE

Management environmental and social risks of the >(5)Cooperation with the Industry for
BS {ffEHEE 1R supply chain. Development

— BB BEMHEENRERAER N SHEE

RBUR ° >(H) BRTTHRER

O ——
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B5.1 Number of suppliers by geographical ~ VI. OPERATIONAL EXCELLENCE

region. >(5)Cooperation with the Industry for
B5. 1% R £ o BV R 2L B Development

X EEE

>(H) BRTTEER
B5.2 Description of practices relating VI. OPERATIONAL EXCELLENCE
to engaging suppliers, number of >(5)Cooperation with the Industry for
suppliers where the practices are being Development

implemented, how they are implemented ;< + EiuE <

and monitored. >(h) BEITHEER
B5.2 fi it A5 FARE AL E R e 1B Bl - R
HITERERMEEREE - LAREH

HITRER A
B5.3 Description of practices used to VI. OPERATIONAL EXCELLENCE
identify environmental and social risks >(5)Cooperation with the Industry for

along the supply chain, and how they are  Development
implemented and monitored. N EEE

B5.3¥ AR ERSERLGmE > (R)BRATERR
BERAERRAED - ARBERTR

BERITA

B5.4 Description of practices used to VI. OPERATIONAL EXCELLENCE
promote environmentally preferable >(5)Cooperation with the Industry for
products and services when selecting Development

suppliers, and how they are implemented 75 + EHES

and monitored. >(h) BEITHEER
B5.4 i FERRIE R BRI A2 (2 2 AIRIR

EmRRGEES - A RAEREIITRES

BA
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Subject Areas Disclosure Requirements HEETLG
Lol WEER =5

Aspect B6: Product General Disclosure Information on: VI. OPERATIONAL EXCELLENCE
Responsibility (@)  the policies; and >(1) Business Compliance and
B6 EmE T (b)  compliance with relevant laws and  Professional Integrity
regulations that have a significant N~ BB
impact on the issuer >(—) B E R EERANE S

relating to health and safety, advertising,
labelling and privacy matters relating

to products and services provided and
methods of redress.

—MRBEE - BRIPTIRMHE m A BRIV 2
FEZE  BES REMEFEUAR

BRI -

) BE R

Q) ETHBETATEAFENEDE
2R

BB -

B6.1 Percentage of total products sold or  Not applicable
shipped subject to recalls for safety and A

health reasons.

B6.1 EEHX D EXREMMAART AL 2 H
fERIEHmMARKE T DL

B6.2 Number of products and service VI. OPERATIONAL EXCELLENCE
related complaints received and how >(4) Customer Experience Comes First
they are dealt with. N BHER
B6.2 RN Em MRBHIRFEB LA > () BEFEBRAL
NIEE A
B6.3 Description of practices relating VI. OPERATIONAL EXCELLENCE
to observing and protecting intellectual >(1) Business Compliance and
property rights. Professional Integrity
B6.3fHul B M RIBHBEEAHN /N FHEE
-4l >(—) EBERERRUE
B6.4 Description of quality assurance VI. OPERATIONAL EXCELLENCE
process and recall procedures. >(4) Customer Experience Comes First
BeAfiEERTBEREMMKERF /N EHEE

>(M)BEFBRAL
B6.5 Description of consumer data VI. OPERATIONAL EXCELLENCE
protection and privacy policies, how they  >(1) Business Compliance and
are implemented and monitored. Professional Integrity
Be.SHIMHBEERMRERABEE - N SHuEYE
AR IRRIT R EERTTA >(—) EBERERRUE

O ——
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Subject Areas Disclosure Requirements HEETLG
Lol WEER =5

Aspect B7: Anti-corruption ~ General Disclosure Information on: VI. OPERATIONAL EXCELLENCE
B7 &5 (@)  the policies; and >(1) Business Compliance and
(b)  compliance with relevant laws and  Professional Integrity
regulations that have a significant 7N BB
impact on the issuer > (—) EBE R EERRANESE
relating to bribery, extortion, fraud and
money laundering.

—RIE : AR LK - = - AGF

NOEREER
(1 BX: &
) BITHETABEAZENERZE
e EA]
BYER -
B7.1 Number of concluded legal cases VI. OPERATIONAL EXCELLENCE
regarding corrupt practices brought >(1) Business Compliance and

against the issuer or its employees during  Professional Integrity

the reporting period and the outcomes N BHEE

of the cases. >(—) B E R EERAEE
B7.1 REERIANE BT A A EE R
WEBENESFARMEREE RFA

TS

B7.2 Description of preventive measures ~ VI. OPERATIONAL EXCELLENCE
and whistle-blowing procedures, >(1) Business Compliance and
and how they are implemented and Professional Integrity
monitored. N RlES
B7.2HHipi & R B BMAR T - ARME > () RBARERRNEE
BT REERTTA

B7.3 Description of anti-corruption VI. OPERATIONAL EXCELLENCE
training provided to directors and staff. >(1) Business Compliance and
B7.3filmES KB TIRMHEMREITHE  Professional Integrity

Bl N RHUER

> (D) EBARERANE
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Subject Areas Disclosure Requirements HEETLG
Lol WEER =5

Aspect B8: Community General Disclosure: Policies on

Investment community engagement to understand
BSfLEIZEE the needs of the communities where the

issuer operates and to ensure its activities
take into consideration the communities’
interests.

—MRIEE - AR ER T R
FEMRFENRREXKIDHEER
Fle F s B ER o

B8.1 Focus areas of contribution (e.g.

fd

education, environmental concerns,
labour needs, health, culture, sport).
B8.1 BT H R (INHE - RRFH -
BIHK - 2F k- 85

B8.2 Resources contributed (e.g. money
or time) to the focus area

B2 EF T HE B AL R (NS
)

(2) Task Force on Climate-related Financial Disclosures (TCFD)

VII. GIVING BACK TO THE COMMUNITY
+ - EELE

VII. GIVING BACK TO THE COMMUNITY
>(1)Caring Community Livelihood

>(2) Supporting Education

+ - BfEtE

>(—)EEtERE
>(D)XFHHEEE

VII. GIVING BACK TO THE COMMUNITY
>(1)Caring Community Livelihood

>(2) Supporting Education

+ - BEtE

>(—)EETERE
>(D)XFHHERX

(D) R ERM B ERBEER

Subject areas Contents Remarks
iR BEEREAR %5l

Governance

V2N
/A

Disclose the organization’s  a) Describe the board’s oversight of

governance around climate-related risks and opportunities.

a) il E F g YR IRAER A R B A

EfER

climate-related risks and
opportunities.

R R AR A B SR (R AR
[R B NS B R R IR IS
N

PS

109

lll. CLIMATE CHANGE ACTION:
MOVING TOWARDS THE ZERO-CARBON
COMMUNITY

= RUREMEITE : BN EBATHK

B



Subject areas

g
b) Describe management’s role in
assessing and managing climate-related
risks and opportunities.

b) 1 3l & 12 B 7 AT M B R RUE AR R

B ANMEE 7 EEV R R

STRATEGY

B

Disclose the actual and a) Describe the climate-related risks

potential impacts of and opportunities the organization has
climate-related risks and identified over the short, medium, and

opportunities on the long term.

organization’s businesses,  a) LA AR B B0 ER - R EAFI R
strategy, and financial SRR AR RE R B AN
planning where such

information is material.

I FRE AR AR R A A8

SRR R T - B
MBS R B B AE
ye

b) Describe the impact of climate-related
risks and opportunities on the
organization’s businesses, strategy, and
financial planning.

b) 4 32 57 1 45 B8 R\ B M 14 8 3 AEL A
BEETS - BESMM SR B E

Contents Remarks
HEEEAR ]|

HEHEFREERESR LT
2021 B - HEREARARE

Il. ESG MANAGEMENT AND STRATEGY
> (1) ESG Governance Structure
IIl. CLIMATE CHANGE ACTION:
MOVING TOWARDS THE ZERO-CARBON
COMMUNITY
> (2) Response to Climate Change
— - ESGE IR F R R

(—) ESGERZEHE

- RIEELTE) - Biht BRI

> (_)JEEEMI#WE

[I. ESG MANAGEMENT AND STRATEGY
> (2) ESG Strategy
lIl. CLIMATE CHANGE ACTION:
MOVING TOWARDS THE ZERO-CARBON
COMMUNITY
= ESG BIERRER
> ( — ) ESG KR

- RIEEMETE) : A BRSR
> (_)B%iéﬁﬁﬂiﬁﬂ:

lIl. CLIMATE CHANGE ACTION:
MOVING TOWARDS THE ZERO-CARBON
COMMUNITY

> (2) Response to Climate Change

VI. OPERATIONAL EXCELLENCE

> (2) Clean Energy Supply

> (3) Innovation-Driven Business

= RBERTH  PAHSBATHR

> (Z) EERIRE(L
N BEEE

>(Z)/BRRERHLIE
> (=) BIFTEREN TS
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Subject areas

Contents Remarks
i) HEEEAR ]|

¢) Describe the resilience of the
organization’s strategy, taking into
consideration different climate-related
scenarios, including a 2°c or lower
scenario.

oM TRER(BiE2°CHER) HA
MRS SRS - BUIR A B 7540 Bl ) B R 2
48

Risk Management
R b E R

Disclose how the a) Describe the organization’s processes

organization identifies, for identifying and assessing
climate-related risks.
a) Fil 2t 4B 48 4 15 5% Bl R0 AT £ SR M1 A A R

REIE

assesses, and manages
climate-related risks.
BERAB B AR -
FHE AN E IR SRR AR R e

b) Describe the organization’s processes
for managing climate-related risks.
b) Fis 1 48 48 #4615 B 3 Sk M AR R L B OO

12

¢) Describe how processes for identifying,
assessing, and managing climate-related
risks are integrated into the organization’s
overall risk management.
oAl - FAHEME R RIEEERR
B AZ L fa] AR A B O B RS L F B 3B
RS

Metrics and Targets

ERENER

Disclose the metrics and a) Disclose the metrics used by the

targets used to assess organization to assess climate-related
and manage relevant risks and opportunities in line with its

climate-related risks and strategy and risk management process.

a) W BRI RE AR E R
information is material. T AE BT A SR 1% A 88 [0 B 0 44 388 e (5 A
BEIHNERRIREE EIE

2\ B N A B8 5 {6 R D 3B

MBE R

opportunities where such

P

We are evaluating the feasibility and
plans of implementing climate change
scenario analysis and will implement it

in the future based on the assessment
results.

B EEFEERREECEROTH
ARG R - RRERIBFE B R

Elvi

IIl. CLIMATE CHANGE ACTION:

MOVING TOWARDS THE ZERO-CARBON
COMMUNITY

>(2) Response to Climate Change

= RIRE1TE) : Bt GBRIZHR
>(Z) RS RIRE L

Ill. CLIMATE CHANGE ACTION:
MOVING TOWARDS THE ZERO-CARBON
COMMUNITY

>(2) Response to Climate Change

= RIxZ1TE - AT SERTHR
> () BESRIRE L

lIl. CLIMATE CHANGE ACTION:

MOVING TOWARDS THE ZERO-CARBON
COMMUNITY

> (2) Response to Climate Change

= RIR#1TE - At EERTHR
>(Z) EERIRE L

ll. CLIMATE CHANGE ACTION:

MOVING TOWARDS THE ZERO-CARBON
COMMUNITY

> (1) Energy Transformation Driven by
New Energy Businesses

> (2) Response to Climate Change

= RERE1TE : B GERITHR
> (=) #FBEIRFE TS B) T REIREE LY

>(Z) BERIEE L



Subject areas

Ll

Contents Remarks
HEEEAR ]|

b) Disclose Scope 1, Scope 2, and, if
appropriate, Scope 3 greenhouse gas

(GHG) emissions, and the related risks.
- EE 2 MEE 3 (EA)

b) 1 7= &6 & 1
R RS HE DA B B

) Describe the targets used by the

organization to manage climate-related
risks and opportunities and performance

against targets.

o) i AL AR A M A 7E B TR R AR B L B A

HBRERNBZEULBEERBER

(3) Global Reporting Initiative (GRI) Standards Index

GRI Standards

BEMEREEBRAF
2021 BRI - HEREREBS

Ill. CLIMATE CHANGE ACTION:
MOVING TOWARDS THE ZERO-CARBON
COMMUNITY

> (5) Environmental Key Performance
Indicators (KPIs)

= RIRE1TE - At EERTH
> (H) RFHEBRE SRR

IIl. CLIMATE CHANGE ACTION:

MOVING TOWARDS THE ZERO-CARBON
COMMUNITY

> (2) Response to Climate Change

= RIEE1TE - AT SERTHR
> () BESRIREL

(=) GRIEZEZ 3|

RERERR

1.0rganization Profile

1. B &R

102-1 Name of the organization
102-1 488578

102-2 Activities, brands, products and
services

102-2)5%) ~ k2« EmMRS

102-3 Location of headquarters
102-3 483 B

102-4 Location of operations
102-4 B E

102-7 Scale of the organization
102-7 B#FRIE

102-8 Information on employees and
other workers

102-8 B B TAEAM TIEEMER

Remarks

#5|

ABOUT THE REPORT

RIS

I. ABOUT CONCORD NEW ENERGY
> (2) Main Businesses

— - BRI EFEEIR
>(Z)EEE

|. ABOUT CONCORD NEW ENERGY
> (2) Main Businesses

— - AR E LR

>(Z) EEHEHK

|. ABOUT CONCORD NEW ENERGY
> (2) Main Businesses

— - R E LR
>(Z)EEE

|. ABOUT CONCORD NEW ENERGY
> (2) Main Businesses

— - R E FaER

>(Z) EEHER

IV. TALENT ACTION

> (1) A Diversified and Inclusive
Environment

M AF1TH)
>(—)ZLBRANRE
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GRI Standards Remarks
WEEHAR ]

2.Strategy and Analysis
2. EiRE

3.Ethics and Integrity
3. EBNBE

4.Governance
4.8A

113

102-9 Supply chain
102-9 e

102-15 Key impacts, risks and
opportunities
102-15FRTE - BRMEa

102-16 Values, principles, standards and
norms of behavior

102-16 (BEE - RAI - ZEMITARE

102-17 Mechanisms for advice and
concerns about ethics

102-17 B R 18 128 B 522 5 70 8 1) sl RE ) A
il

102-18 Governance structure
102-18 EVAZRIE

102-19 Delegating authority
102-19 A

102-20 Executive-level responsibilities
for economic, environmental, and social
topics

102-20 FTE I EHRQE » IREMAE
SHEANEE

.

VI. OPERATIONAL EXCELLENCE

> (5) Cooperation with the Industry for
Development

xS E

>(h)BRERITHEZERE

|. ABOUT CONCORD NEW ENERGY

> (1) Corporate Vision

[I. ESG MANAGEMENT AND STRATEGY
> (4) Assessment on the Materiality of
the ESG Issues

— - RS IR

>(—)RaElfEs

— - ESGEIE KRR

>(M) BEEEHREDT

|. ABOUT CONCORD NEW ENERGY

> (1) Corporate Vision

— - AR E R

>(—)ARIFESR

VI. OPERATIONAL EXCELLENCE

> (1) Business Compliance and
Professional Integrity

N BHES

>(—) EBERERRUE

[l. ESG MANAGEMENT AND STRATEGY
> (1) ESG Governance Structure

= - ESGEIE K IRHEE
>(—)ESGEIRLERE

[l. ESG MANAGEMENT AND STRATEGY
> (1) ESG Governance Structure

= ESG B KRR
>(—)ESGEBERE

[I. ESG MANAGEMENT AND STRATEGY
> (1) ESG Governance Structure

— - ESGEIR KKK
>(—)ESGEEERE



102-21 Consulting stakeholders on
economic, environmental and social

topics
102-21 BLAERE ~ IRIBNHL S F BN 5
TERA T ETTEVEE RS

102-22 Composition of the highest
governance body and its committees
102-22 &mE/AE R EEZ B SN
102-26 Role of highest governance body
in setting purpose, values, and strategy
10226 Zx=EAWBEHERE - BE
B nEE T me e

102-27 Collective knowledge of highest

governance body
102-27 &= E A MBS IR

102-29 Identifying and managing
economic, environmental and social
impacts

102-29 487 ~ IRIFAMH B E K F A
i

102-31 Review of economic,
environmental and social topics

102-31 &7 « IRIBME 23RBS

102-32 Highest governance body’s role
in sustainability reporting

102-32 Zm EARBAEAREERRS
FTEAER

102-33 Communicating critical concerns

102-33 EZAYIMERER

102-34 Nature and total number of

critical concerns
102-34 EZ @Y MBI EE B

BEMEREEBRAF
2021 BRI - HEREREBS

GRI Standards Remarks
WEFEEAR ]

Il. ESG MANAGEMENT AND STRATEGY
> (3) Stakeholder Engagement

— - ESGEIE KRR

> (=) MzEERS 2R

Not applicable
NiE A

[I. ESG MANAGEMENT AND STRATEGY
> (1) ESG Governance Structure

= ESG B R IRES
>(—)ESGEIRLER

[I. ESG MANAGEMENT AND STRATEGY
> (1) ESG Governance Structure

= ESGEIE K IRHEE
>(—)ESGERAEE

Il. ESG MANAGEMENT AND STRATEGY
> (1) ESG Governance Structure

— - ESGEIR KKK
>(—)ESGEBERE

[I. ESG MANAGEMENT AND STRATEGY
> (4) Assessment on the Materiality of
the ESG Issues

= - ESG BEE R IREE

>() BB ZEES T

ABOUT THE REPORT

[I. ESG MANAGEMENT AND STRATEGY
> (1) ESG Governance Structure
RS

—  ESGEIR KKK
>(—)ESGEEARE

[I. ESG MANAGEMENT AND STRATEGY
> (3) Stakeholder Engagement

— - ESG BIE KRB

> (=) Mzl H 28R

[I. ESG MANAGEMENT AND STRATEGY
> (3) Stakeholder Engagement

= - ESG BIE K IREE

> (=) Mz ERE 7 280
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GRI Standards Remarks
WEEHAR ]

5.Stakeholder
Engagement

5. M mAEL SR

6.Reporting Practice

6. REERE

115

102-40 List of stakeholder groups
102-40 M 25186077 BF BB 51

102-42 Identifying and selecting
stakeholders

102-42 F) =578 75 /Y 5 Bl AN 2552

102-43 Approach to stakeholder

engagement
102-43 Mz 8RA 7T 2 875 &t

102-44 Key topics and concerns raised
102-44 R B = EZRE B Y MRE

102-45 Entities included in the

consolidated financial statements
102-45 &I FEE P MRS EE

102-46 Defining report content and topic

boundaries
102-46 REHRE AR MZEER

102-47 List of material topics
102-47 BEE 1R R

102-49 Changes in reporting
102-49 &1L

102-50 Reporting period
102-50 ¥ & HA

102-52 Reporting cycle
102-52 & F A

102-54 Claims of reporting in accordance
with the GRI Standards
102-54 5 & GRUSZEETTIREHE

102-55 GRI content index
102-55 GRIRARZ 3|

.

Il. ESG MANAGEMENT AND STRATEGY
> (3) Stakeholder Engagement

— - ESG EIE KRB

> (=) MaEE 28R

Il. ESG MANAGEMENT AND STRATEGY
> (3) Stakeholder Engagement

—  ESG BIE KRB

> (=) Mz B 280

[I. ESG MANAGEMENT AND STRATEGY
> (3) Stakeholder Engagement

= ESGEIE K IRHE

> (=) MziERE 7 280

[l. ESG MANAGEMENT AND STRATEGY
> (3) Stakeholder Engagement

= - ESGEIE RIREE

>(=) MzEiErE T 28

ABOUT THE REPORT
BN AR S

ABOUT THE REPORT

Il. ESG MANAGEMENT AND STRATEGY
> (3) Stakeholder Engagement

—  ESG B IR KK

> (=) MaEE 28R

ABOUT THE REPORT

ABOUT THE REPORT

RS

ABOUT THE REPORT
BARAI S

ABOUT THE REPORT
RARA RS

8. APPENDIX

>(3) GRI Standards Index
ARG

>(=) GRIIZERS|
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GRI Standards Remarks
HEEAAR =5l

GRI 201: Economic Topic-specific 201-1 Direct I. ABOUT CONCORD NEW ENERGY
Performance disclosures economic value — - R E IR
GRI 201 : &EEN ThrE HIEHRER generated and
distributed
01-1EREEM
DECHKBEERE
201-2 Financial lIl. CLIMATE CHANGE ACTION:
implications and MOVING TOWARDS THE ZERO-CARBON
other risks and COMMUNITY
opportunities due > (2) Response to Climate Change
to climate change = * RIRE(L1TE) : Bt SE RS
012RMRE(TE >(Z)EHRIRE(
RENEA TS R B A
HAib RIS
GRI 202: Market GRI 103 How it manages VI. OPERATIONAL EXCELLENCE
Presence Management market presence N RlEE
GRI 202 : TiERE approach MIBREEETE
disclosures
GRI103: BB A
ERER
GRI 204: Procurement GRI' 103 How it manages VI. OPERATIONAL EXCELLENCE
Impacts Management procurement > (5) Cooperation with the Industry for
GRI 204 : IRIBEE approach practices Development
disclosures EREREERE N 2HEE
GRI 103 : B2 J >(h) BRTRER
ERREE
GRI 205: Anti-corruption GRI 103 How it manages VI. OPERATIONAL EXCELLENCE
GRI 205 : B Management anti-corruption > (1) Business Compliance and
approach RIEHER A Professional Integrity
disclosures N BHER
GRI 103 : B A5 >(—) XBAREFRRNEE
ERRER
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GRI Standards Remarks
HEEAAR =5l

BERIRRE 205-2 VI. OPERATIONAL EXCELLENCE
Communication > (1) Business Compliance and
and training about  Professional Integrity
anti corruption N REE
policies and > (—) FIBE R ERZNZE
procedures
205-2 ]2 @ BRI 3R
MR Fr o0 E3E R85

Bl
205-3 Confirmed VI. OPERATIONAL EXCELLENCE

incidents of > (1) Business Compliance and
corruption and Professional Integrity

actions taken N BHER

2053 ERNE  >(—) XKBAREFRNEER
B A ERER B9 1T

)]
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GRI Standards Remarks
HEEAAR =5l

GRI 302: Energy GRI 103 How it manages lIl. CLIMATE CHANGE ACTION:
GRI 302 : §EJR Management energy MOVING TOWARDS THE ZERO-CARBON
approach BEREE A COMMUNITY
disclosures > (4) Green Operation
GRI 103 : B2 F = RIREEITE - OSBRI
AR > (M) & eEeE
Topic-specific 302-1 Energy lIl. CLIMATE CHANGE ACTION: MOVING
disclosures consumption TOWARDS THE ZERO-CARBON
HE AR within the COMMUNITY
organization > (5) Environmental Key Performance
302- 1B A EEHY  Indicators (KPIs)
BEIREFEE = RIxE1TE - AT SERTHR
> (1) RE R ERIER
302-3 Energy lIl. CLIMATE CHANGE ACTION: MOVING
intensity TOWARDS THE ZERO-CARBON

302-3gEIRARE COMMUNITY
> (5) Environmental Key Performance
Indicators (KPIs)
= RIRE1TE) : Bt GBRIZHR
> (R ) BB ARERUIER

302-4 Reduction lIl. CLIMATE CHANGE ACTION:

of energy MOVING TOWARDS THE ZERO-CARBON
consumption COMMUNITY

302-4% 2 BEJRE > (2) Response to Climate Change

HE = [T - PHESE RS

> (=) BERIRE(L

w N
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GRI Standards Remarks
WEEHAR ]

GRI 303: Water and GRI 103: 303-1 Interactions  lll. CLIMATE CHANGE ACTION:
Effluents Management with water as a MOVING TOWARDS THE ZERO-CARBON
GRI303 : XEJRELSK  Approach shared resource COMMUNITY
GRI 103 : B 303-14#E/K({E > (3) Ecological Environment Protection
T ABRBEER)ME > (4) Green Operation
e - RIEE(L1TE) - Biht 2B R TR
> (:) HEREIRIZ(RAE
> (M) e e
303-2 lIl. CLIMATE CHANGE ACTION:

Management of MOVING TOWARDS THE ZERO-CARBON
water discharge- COMMUNITY

related impacts ( ) Ecological Environment Protection
303-2 %5 12 B HE K - RIEE(L1TE) - Biht g B R TR
HENZE > (:) ERIRIG(RE
Topic-specific 303-4 Water lIl. CLIMATE CHANGE ACTION:
disclosures discharge MOVING TOWARDS THE ZERO-CARBON
BERIRRE 303-4 HEK COMMUNITY

( ) Ecological Environment Protection
- RIREML1TE) : B2 BRI TR
> (:) EREIRIB(RE

303-5 Water IIl. CLIMATE CHANGE ACTION:
consumption MOVING TOWARDS THE ZERO-CARBON
303-5 #E7K COMMUNITY

( ) Green Operation
C RIEEMETE) : A BRSR
>(@)%§’2@@%
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GRI Standards Remarks
HEEAAR =5l

GRI 304: Biodiversity GRI'103 How it manages lll. CLIMATE CHANGE ACTION:
GRI 304 : £ Management biodiversity MOVING TOWARDS THE ZERO-CARBON
approach EMBZEMEEED  COMMUNITY
disclosures A > (3) Ecological Environment Protection
GRI 103 : B2 F = BIREEITE - IO S EETR
R > (=) £RIRIRRE
Topic-specific 304-1 Operational  lll. CLIMATE CHANGE ACTION:
disclosures sites owned, MOVING TOWARDS THE ZERO-CARBON
E SR leased, managed COMMUNITY
in, or adjacent to, > (3) Ecological Environment Protection
protected areas = RIRE1TE) : Bt G BRIZHR

and areas of high > (=) £REIRFIRE
biodiversity value

outside protected

areas

304-1#48 %% FT

£ ME - 'Bun

S AR AT A R o 5 A

RERBINEY S

MHEEEIGEEN

EEE

304-2 Significant lIl. CLIMATE CHANGE ACTION:

impacts of MOVING TOWARDS THE ZERO-CARBON
activities, products, COMMUNITY

and services on > (3) Ecological Environment Protection
biodiversity = fIEEL1TE) - B hd BRI

304-27F 8 - Ef > (=) ERERIBRE
MRBEEY S5
MHEAR L
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%i
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GRI Standards Remarks
WEEHAR ]

GRI 305: Emissions GRI 103 How it manages lIl. CLIMATE CHANGE ACTION:
GRI 305 : HERK Management emissions MOVING TOWARDS THE ZERO-CARBON
approach HNEETE COMMUNITY
disclosures ( ) Ecological Environment Protection
GRI103: B CSRIREMEITE : Byt e BRI
AR > (:) HRBIRIBIRTE
Topic-specific 305-1 Direct (Scope  lll. CLIMATE CHANGE ACTION:
disclosures 1) greenhouse gas MOVING TOWARDS THE ZERO-CARBON
B IR R emissions COMMUNITY
305-1E#(&81) > (5) Environmental Key Performance
BE RN Indicators (KPIs)

- RIEEL1TE : Bt S BRITH
> (35) RIEAREMIET

305-2 Energy lIl. CLIMATE CHANGE ACTION:

Indirect (Scope 2) MOVING TOWARDS THE ZERO-CARBON
greenhouse gas COMMUNITY

emissions > (5) Environmental Key Performance
305-2 LR (#  Indicators (KPIs)

R2)BRERBY = REEITE: BHhHteBERTH

i > (R ) BB ERERIER

305-4 Greenhouse  lll. CLIMATE CHANGE ACTION:

gas emission MOVING TOWARDS THE ZERO-CARBON
intensity COMMUNITY

305-4)R EREHE > (5) Environmental Key Performance
HERE Indicators (KPIs)

- RIRE(L1TE) By 2 BRI Tk
>(£)iaf“ﬁ§f§$5 PEit e

305-5 Reduction [Il. CLIMATE CHANGE ACTION:
of GHG emissions MOVING TOWARDS THE ZERO-CARBON
305-5) 2 ER B COMMUNITY
H=E ( ) Response to Climate Change
- RIREL1TE) - B BRI
> (_)JE%LTEHF“{I:

PS
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GRI Standards Remarks
WEEHAR ]

GRI 306: Waste GRI 306: 306-1 Waste Ill. CLIMATE CHANGE ACTION:
GRI 306 : EEEY) Management generation and MOVING TOWARDS THE ZERO-CARBON
approach significant waste- COMMUNITY
disclosures related impacts > (2) Response to Climate Change
GRI306: BB 306-1EEMAIE > (3) Ecological Environment Protection
R A REZEDHEBE = /IEZTE - At EERTHR
2 >(Z) EERIRE(L

> (=) ERBIRIRIRE

306-2 Management  lll. CLIMATE CHANGE ACTION:
of significant waste-  MOVING TOWARDS THE ZERO-CARBON

related impacts COMMUNITY
306-2 B = HHE > (2) Response to Climate Change
EATENEE > (3) Ecological Environment Protection

= REE(TH : OIS BRATH
> (Z) EERIRE(L
> (=) ERRIRRE

Topic-specific 306-3 Waste lIl. CLIMATE CHANGE ACTION:
disclosures generated MOVING TOWARDS THE ZERO-CARBON
R HIAR R 306-3E £ R EEE  COMMUNITY

7 > (2) Response to Climate Change

> (3) Ecological Environment Protection
= AERTY  BOHEERTR

> (=) A RERBIRE

306-4 Waste lIl. CLIMATE CHANGE ACTION:

diverted from MOVING TOWARDS THE ZERO-CARBON
disposal COMMUNITY

306-4 1 EEEH > (2) Response to Climate Change
BHEEEY) > (3) Ecological Environment Protection

= SRB(AD : BHE BN
>(2) EHRRE
> (=) R RH (R

306-5 Waste lIl. CLIMATE CHANGE ACTION:
directed to disposal ~ MOVING TOWARDS THE ZERO-CARBON
306-5# AR EH  COMMUNITY
EEZEY) > (2) Response to Climate Change
> (3) Ecological Environment Protection
= RIREEITE) : Bt S BRAITHR
> () BERIRE L
> (=) ERBIRIRRE
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GRI Standards
BEEARS

Remarks
&

GRI 307: Environmental  GRI 103 How it manages lll. CLIMATE CHANGE ACTION:
Compliance Management environmental MOVING TOWARDS THE ZERO-CARBON
GRI 307 : REER approach compliance COMMUNITY
disclosures RIBEHBEAA > (3) Ecological Environment Protection
GRI 103 : B2 7 = RRE(1TE : OIS BRATHR
EREE > (=) £RERRRE
Topic-specific 307-1 Non- lIl. CLIMATE CHANGE ACTION:

GRI 308: Supplier
Environmental
Assessment

GRI 308 : fi FE R IR R 77

i

123

disclosures
HEEIE T

GRI 103
Management
approach
disclosures
GRI103: B A
R

Topic-specific
disclosures
HEEIERE

compliance with
environmental laws
and regulations
307-11& RIR | A
BER

How it manages
supplier
environmental
assessment
HERRE TGN
ERE

308-1 New
suppliers that were
screened using
environmental
criteria

308-1fE BIRHFIF
EED BT ER

MOVING TOWARDS THE ZERO-CARBON
COMMUNITY

> (3) Ecological Environment Protection
= RIRE1TE) - Bt G BRIZHR
>(Z) £RERIFRE

VI. OPERATIONAL EXCELLENCE

> (5) Cooperation with the Industry for
Development

N SHEE

>(H) WRTTRER

VI. OPERATIONAL EXCELLENCE

> (5) Cooperation with the Industry for
Development

X EHEY

>(h) HBREITEERE
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GRI Standards Remarks
HEEAAR =5l

GRI 401: Employment GRI'103 How it manages IV. TALENT ACTION
GRI 401 : {Ef® Management employment > (1) A Diversified and Inclusive
approach EREETE Environment
disclosures M- AA1TE
GRI 103 : B2 7 >(—) ZTETNRER
EREE
Topic-specific 401-1 New IV. TALENT ACTION
disclosures employee hires and > (1) A Diversified and Inclusive
AREHIERE employee turnover  Environment
A01-1FEB T M AFTTH
B nghx >(—)ZTRENERE
401-2 Benefits IV. TALENT ACTION
provided to full- > (2) Facilitating Employees’ Sustainable
time employees Development
that are not M AF1TE
provided to >(D)HEIRERE

temporary or part-
time employees

401-21R ff 45 2 B
BT (T RERE

SIFEBET)NE
il
GRI 402:Labour/ GRI 103 How it manages IV. TALENT ACTION
Management Relations = Management labour/ > (1) A Diversified and Inclusive
GRI 402 : &E&ERE approach management Environment
disclosures Relations M AFT1TE
GRI103: BEE T BEBERNERE)N >()ZTERNRE
EREE Pz
GRI 403: Occupational GRI 103 403-1 VI. SAFETY ABOVE EVERYTHING
Health and Safety Management Occupational > (1) Safe Production Management
GRI 403 : B EEEZ Approach health and safety ~ f- Z&2%E L
= GRI103: E¥ 7  management >(—)REEEER
AR TR system
403-1 B R R %
EEEER

124 k




‘ CONCORD NEW ENERGY GROUP LIMITED
2021 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

GRI Standards Remarks
HEEAAR =5l

403-2 Hazard VI. SAFETY ABOVE EVERYTHING
identification, risk > (1) Safe Production Management
assessment, and > (2) Occupational Health Management

incident investigation = L * B2E k£
4032 EH B S()REEEER
REBFEMEGHA >(C)BEREER

&
403-3 V. TALENT ACTION
Occupational > (2) Facilitating Employees’ Sustainable
health services Development
403-3B X2 E AR VI. SAFETY ABOVE EVERYTHING
% > (2) Occupational Health Management
M AT1TE)
>(D)BHEIRERE
i REEL
>(Z)BERERER
403-5 Worker VI. SAFETY ABOVE EVERYTHING
training on > (2) Occupational Health Management
occupational > (3) Safety Culture Construction

health and safety hREEE
403-5 TEEME >(Z)BERRER

R 25 >(Z)REXER
403-6 Promotion IV. TALENT ACTION
of worker health > (2) Facilitating Employees’ Sustainable
403-6fE# TE%&  Development
2R VI. SAFETY ABOVE EVERYTHING
> (2) Occupational Health Management
M- AT1TE
>(Z)PHEIRHELRE
i REEEL

>(D)BERERERE

403-7 Prevention VI. SAFETY ABOVE EVERYTHING

and mitigation of > (2) Occupational Health Management
occupational health — F ~ £& % E

and safety impacts > (=) B {ERER

directly linked by

business relationships

403-7 FRFH ARER L

EELS-E e

B ERRLZER
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Topic-specific 403-8 Workers VI. SAFETY ABOVE EVERYTHING
disclosures covered by an > (1) Safe Production Management
Thra HIEHRER occupational > (2) Occupational Health Management

health and safety 7 &&&E

management >(—)REEEER

system >(D)BEREEEE

403-8 X {2 FE %

EEEBRERAN

TIEE

403-9 Work- VI. SAFETY ABOVE EVERYTHING

related injuries > (1) Safe Production Management

403-9T15 > (2) Occupational Health Management

hREEE

>(—)REEEEE
>(Z)BEEmER

403-10 Work- [V. TALENT ACTION
related ill health > (2) Facilitating Employees’ Sustainable
403-10 L ¥E #8 B Development
ViR BRI R VI. SAFETY ABOVE EVERYTHING
> (2) Occupational Health Management
M AF1TE
>(Z)PNBEIHESE
7 ZEEE

>(Z)BEEREEE

/) .
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GRI Standards
WEEHAR

Remarks
&

GRI 404: Training and GRI 103 How it manages [V. TALENT ACTION
Education Management training and > (2) Facilitating Employees’ Sustainable
GRI 404 : B3BEH A approach education Development

disclosures EYIHEKEEES W ASITE

GRI 405: Diversity and

Equal Opportunity

GRI 405 : ZT{LEEFE

we

127

GRI103: EE A
AR

Topic-specific
disclosures
IR

GRI 103
Management
approach

disclosures
GRI103: E¥E A
AR

Topic-specific
disclosures
EAGENEE

PS

B

7S

404-1 Average
hours of training
per year per
employee

40418 % E T
R F Y 0T
NS

404-2 Programs
for upgrading
employee skills
and transition
assistance
programs

404-2 B T aE 1R
A RMBE 7B
AR

How it manages
diversity and equal
opportunity
LY ERS
WEIRIA

405-1 Diversity of
governance bodies
and employees
405-1 &R # 15 i
BTIMNZTt

>(D)PHEIHEER

IV. TALENT ACTION

> (2) Facilitating Employees’ Sustainable
Development

M- AT1TE
>(D)BHEIRERE

V. TALENT ACTION

> (2) Facilitating Employees’ Sustainable
Development

M AT1TH
>(D)BHEIHEER

IV. TALENT ACTION

>(1) A Diversified and Inclusive
Environment

M- AT178
>(—)ZTBETHIRR

[l. ESG MANAGEMENT AND STRATEGY
> (1) ESG Governance Structure

IV. TALENT ACTION

>(1) A Diversified and Inclusive
Environment

= ESGEIE K IRHE

>(—) ESG 5 A&

M AF1TE

>(—) ZTTEBTNERER



GRI Standards
WEEHAR
GRI 406: Non-

discrimination
GRI 406 : RIEHR

GRI 408: Child Labour
GRI408 : ET

GRI 409: Forced or

Compulsory Labor
GRI 409 : 5838 358 % &
B

GRI 411: Rights of
Indigenous Peoples

GRI 411 : RER#ER

GRI 413: Local

Communities
GRI 413 : Eiit&E

GRI 103
Management
approach
disclosures
GRI103: B A
EREE

GRI 103
Management
approach
disclosures
GRI103: B A
ERRER

GRI 103
Management
approach
disclosures
GRI103: B A
EREE

GRI 103
Management
approach
disclosures
GRI103: B A
ERRER

GRI 103
Management
approach

disclosures
GRI103: E¥E A
AR

Topic-specific

disclosures
HEEIEEE

Non-discrimination
management

approach
RIEARHE R T A

How it manages
child labour
ETHHEMNERR
&

How it manages
forced or
Compulsory Labor
SEA RN ST
HERER S =

How it manages
rights of
indigenous people
RIEERBENHE IR
FE

How it manages
local communities
Bt ENEERS
A

413-1 Operations
with local
community
engagement,
impact
assessments, and
development
programs

A3- 1A Bt E
28 - B E
ERTENELSH

BEMEREEBRAF
2021 BRI - HEREREBS

IV. TALENT ACTION

>(1) A Diversified and Inclusive

Environment

M- AT1TE)

>(—) ZTLETHRE

IV. TALENT ACTION

>(1) A Diversified and Inclusive

Environment

M- AF1TE

>(—) ZLERTNIRE

IV. TALENT ACTION

>(1) A Diversified and Inclusive

Environment

M- AT1TE)

>(—) ZTLETHNRE

lll. CLIMATE CHANGE ACTION:

Remarks
&

MOVING TOWARDS THE ZERO-CARBON

COMMUNITY

> (3) Ecological Environment Protection

= REE(TH : OIS BRTHR

>(Z) £ RRRIBIRE

VII. GIVING BACK TO THE COMMUNITY

> (1) Caring Community Livelihood

+ - LS
>(-)EItERRE

VII. GIVING BACK TO THE COMMUNITY

> (1) Caring Community Livelihood

+ - mEEHE
>(—)BEItRRAE
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GRI 414: Supplier Social  GRI 103 How it manages VI. OPERATIONAL EXCELLENCE
Assessment Management supplier social > (5) Cooperation with the Industry for
GRI 414 : ftEE &  approach assessment Development
1l disclosures HEmL TN N FHEE

GRI103: B 7 EEHE >(h) BRTTRER

ERREE

Topic-specific 414-1 New VI. OPERATIONAL EXCELLENCE

disclosures suppliers that were > (5) Cooperation with the Industry for
HEEIEEE screened using Development
social criteria N EEE
A4 ERAHEE >(R)BRTEERR
RN
414-2 Negative VI. OPERATIONAL EXCELLENCE
social impacts in > (5) Cooperation with the Industry for
the supply chain Development
and actions taken 78~ FHEE
A4 EEE T > (R)BRITERE
ENEEFEUR
REETTE
GRI 417: Marketing and  GRI 103 How it manages VI. OPERATIONAL EXCELLENCE
Labelling Management marketing and > (1) Business Compliance and
GRI 417 : ZEHEEER approach labelling Professional Integrity
disclosures EIHEREMNER N FEEE
GRI103: B F FH&E >(—)EBEREFRRNE
ERER
Topic-specific 4171 VI. OPERATIONAL EXCELLENCE

disclosures Requirements > (1) Business Compliance and
A HIERER for product and Professional Integrity
service information /X * FHESE
and labeling >(—) ¥BERERREE
A17-1 8 2 an 7R
B1E B IR 2
GRI 418: Customer GRI 103 How it manages VI. OPERATIONAL EXCELLENCE
Privacy Management customer privacy > (1) Business Compliance and
GRI 418 : BEFEH approach BEFRIEETE  Professional Integrity
disclosures N EEE
GRI 103 : B 7 >(—) ZBEREFRIE
ERRER
b
129 ’



