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Sino-Ocean Group Holding Limited ("Sino-
Ocean Group") is pleased to publish the
"Sustainable Development Report 2021"
(the "Report"), the 12th annual public
report on the Company’s sustainable
development performance and corporate
social responsibility since 2010. The Report
illustrates Sino-Ocean Group's strategy
of "Building-Health" from five aspects,
namely corporate governance, products

and services, environment, employees,
community and society.
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BASIS OF THE REPORT
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This Report has complied with all mandatory disclosure requirements and "comply or
explain” provisions outlined in the Environmental, Social and Governance Reporting
Guide ("HKEX-ESG") as specified in Appendix 27 to the Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong Limited (the "Hong Kong Stock
Exchange") and is prepared in accordance with the HKEX-ESG, "Guidelines on
Corporate Social Responsibility Reporting for Chinese Enterprises (CASS-CSR4.0)"
published by the Chinese Academy of Social Sciences (CASS) and other relevant
standards and requirements. Certain indicators specified in the "GRI Standards"
released by the Global Reporting Initiative ("GRI") are also referenced in this Report.
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The Report spans from 1 January to 31 December 2021, which is aligned with the
2021 Annual Report. Portions of its content can be traced back to previous years and
extended to March 2022.
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RELEASE CYCLE
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The Report has been published by Sino-Ocean Group on an annual basis for the 12th
consecutive years. The last report was published in April 2021.
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SCOPE OF THE REPORT
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This Report focuses on Sino-Ocean Group and covers
the business departments and project subsidiaries
operated and managed by the Company, and the
business scope includes the core businesses and
synergic businesses of the Group. Among which Sino-
Ocean Service Holding Limited ("Sino-Ocean Service";
stock code: 06677.HK), a subsidiary of the Company, was
successfully listed on the Hong Kong Stock Exchange
in December 2020. Please refer to its separately issued
Environmental, Social and Governance ("ESG") Report for
its sustainable development performance and corporate
social responsibility work. Unless otherwise specified, this
Report does not cover its ESG performance.
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REPORTING PRINCIPLES AND DATA SOURCES
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This Report is prepared in accordance with the reporting principles of
materiality, quantitative, balance and consistency set out in the HKEX-ESG,
which generally illustrates how to apply those principles. Unless otherwise
specified, financial data used in this Report come from the audited financial
statements as stated in "2021 Annual Report of Sino-Ocean Group Holding
Limited" (the "2021 Annual Report"). Other data and cases are derived from
Sino-Ocean Group'’s internal official documents and related statistics.
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APPELLATIONS
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For ease of presentation, "Sino-Ocean Group", "Sino-Ocean", the "Group",
"we" and the "Company" mentioned in this Report refer to "Sino-Ocean Group
Holding Limited"; and "Sino-Ocean Charity Foundation”, "Sino-Ocean Charity"
and the "Foundation" refer to "Beijing Sino-Ocean Charity Foundation".
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HOW TO OBTAIN THE REPORT
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Za] L In line with the environment-friendly principle, we have reduced

EErEEISRARASE S48l (www.sinooceangroup.com) the number of the printed version of the Report. You can download

the electronic version of the Report from the official website of

Ko B S FTiEnS (wwwhkexnews hk) T3S ¥R &5 HYE F Ao Sino-Ocean Group Holding Limited (www.sinooceangroup.com), and
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drs A BE 32

T 86-10-59293377 {HE: 86-10-59299877

EFEFG: csr@sinooceangroup.com
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the website of the Hong Kong Stock Exchange (www.hkexnews.hk).

If you require a printed copy of the Report or have any comments or
suggestions on this Report, please contact us through the following

N means.
JEEIRR

Beijing address: 32nd Floor, Tower A, Ocean International Center, 56
Dongsihuanzhonglu, Chaoyang District, Beijing

Tel.: 86-10-59293377  Fax: 86-10-59299877
Email: csr@sinooceangroup.com

Hong Kong address: Suite 601, One Pacific Place, 88 Queensway,
Hong Kong
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MESSAGE
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LI MING

Chairman of the Board of Directors
and Chief Executive Officer of
Sino-Ocean Group

05

N,

(BF) BE:TEEAR, TRIEE, TMAE, RKATH -

2021 FF, BEABMEBNEMARBIE _EFE, hiRRaEFE
HeEE. BERREREFEREHEENRSEED,. —HHE, £
KSEEERT, 5—AE, MFABELEmENDIERERA,
BIFRME—HEE,

TEAYEEFMET, ESG HErRe Ak B RGN B ERBERIEHEN I,
RERMBUEENRBENMIK, EELBRTERENHEAEE,
EERNHFEEE, TERIE. HEFE, HESEERMNDERH
EHFBESCRBEMEZMWESC BEE, BAANESRUBELRE
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HRRSWHNEBENTE A EINE TS ARENER.

Xunzi once said, "Our journey ahead will be a long and arduous one, but as long as
we press ahead with a sense of perseverance, there will be much to expect".

The year of 2021 not only witnessed the battle with COVID-19 extending into its
second year, but was also seen as an opportunity for working together to address
climate change and meet climate goals. On the one hand, the global economy
suffered a severe downturn. On the other hand, we had no choice but to collaborate
under a shared destiny to address the challenges for the future of humanity.

Amid all the complexity and chaos, ESG may help to explore new bottom lines and
achieve new visions. Protecting the environment and preserving the earth we live
on to promote the long-term common prosperity of the world is a global issue across
the board. Taking into account the environmental and social impact, it is believed
that ESG investing and a range of ESG practices committed to achieving a win-
win situation for stakeholders will set good examples and chart the roadmap for the
sustainable development and common prosperity of humanity, as well as laying a
new foundation and building new connections for global cooperation. In November
2021, 200 participating countries finally agreed to the "Glasgow Climate Pact" at the
COP26 summit and reaffirmed their commitment to the "Paris Agreement", marking
incremental progress made by the international community in their policies and
actions for addressing climate change.

& 2021 2, BHETERERNRK, E—FRmm XK
“ﬁ%ﬁosﬂ@%ﬁrﬁﬁTﬂjmm%%Egﬁ,
HEMERJEHNZS ZE, HMETSGETT2A
URMEIERRE, RPREAEMETEERREEH
NEEUATR, METREZSEHERERZ, BiEXR
REREANTTEREEMECPEHBERENNESR.
HPMEMFRTRE-—STERER, BRFRER,
BERAEE, BRAFHE. BHEE. BRERNARR,

E—F, BEFABEEELE. RBRH. BEREIE,
AREE. BEEE. NERM. BRITARN—F. &
FMNERE NMes@iy s, HMNBETEMR; &
BEREERMRY), MRER, EXFAFE, BRXEEHE,
1208 71 AR BE B 0 ) [ AT AR S

HWREE—F, PHPR. EFBKENE (FARTEER

E@%ﬁ%ﬁ@ﬁﬁ%%ﬁﬁ¢ﬂlﬁ%%ﬁ»,@%
W& ThoZl, Py TEASEA T EREAIRRE B,
A ERBIENERNER R . BEEBERE
OB S RESEMET, IREEEENKSER
S TERYS R RIHIB N 2 R

k>

TCEARBHEIHEZRTEREFTTEEFEm, M
BE (22N FELIREEREARIHREE,
BITSEZRRERTCRAGE XS HNEEREK
THREZ — FAU TERBRENLEEENAIES]
AERESNEASHEENR, BF¥ERELE NEF
@RS RRERAFEBERS] FARBRKERE
ZSAREREEZEZ— REEXREE. BEHIEME, &
EEEEREEEESFONEREN, IRNEREE
MHESENERER, SRR T AIREEEECES
BRAVEA SR M 2050 FEIR NREZHMU ERBIENRE,
WHL 2021 FERAEN Y ThxAPAN) BRI M ERRSHAR T(E, &

FREUAHRS, BFg B AZTHPEFE,
J|OFTEE, BVHR, BINITEEBRE, #EkEW.

EFEEBRVAFFERRE, BEEEGKETLERL,
HEPRHARMMR. BITRAREY. BETHENR.
2022 F, FRXWERETEELBZSFRHRE. AR
2%, BESANT AW REER, sIHEREAT
MEREERZFE, EFFILE IEEABHEERE B SFrERE
BMFERNEETMELD, HABREFSMEE LR
B ARE BB RA S AR IERER, ER—RRAIHIRENX
1, BEA R REANPANERZE. NERER, 1TRIRE,
TR, RKATH, RS RARE EHEE &
Bfgfe) , BIESRIBREERN, DB ABENRRK, BEE
RISEFNIHEE RIS EZ .

In a year full of changes and challenges, the real estate industry experienced
ups and downs throughout 2021. The all-round rectification and regulation
of the real estate market through policy, underpinned by Communist
Party of China (the "CPC") and the state's persistence of "properties for
accommodation not speculation” and the steady implementation of the long-
term mechanism for real estate, are bringing the real estate industry out of
its dark moment, as evidenced by the central government's reiteration of the
importance of the real estate industry in the national economy. It is believed
that the future belongs to those enterprises that can transform themselves
in the process of industry reform and evolution. We are delighted to see that
the industry is developing towards normality, medium-speed growth, model
transformation, and a sustainable, high-quality and healthy future.

During the year, every employee of Sino-Ocean worked hard to overcome
difficulties, with particular emphasis on the core business, structure adjustment,
refined operations, profitability improvement and strict risk control. To climb over
more hurdles and tide over more adversities, we must unload our burden. We
need to spur ourselves on to pursue sustainable and high-quality development
and accelerate business growth in accordance with the blueprint of the fifth
phase of strategic development.

In the same year, the Central Committee of the CPC and the State Council
issued the "Working Guidance for Carbon Dioxide Peaking and Carbon
Neutrality in Full and Faithful Implementation of the New Development
Philosophy" to set out clearly defined top-level concepts, specific development
goals and detailed tasks for promoting the work on carbon dioxide peaking
and carbon neutrality. With the implementation of plans for peaking carbon
dioxide emissions in urban-rural development, it is foreseeable that the efforts
to achieve the goals of emission peak and carbon neutrality will usher in new
opportunities and development for the construction industry.

Given that enterprises have been expected to assume greater responsibility
for promoting social sustainability, the UN Global Compact has called on
global business leaders to create shared values, introducing sustainability
performance as one of the criteria to measure the strength and development
standards of enterprises. As a comprehensive industrial company with
the strategic vision of becoming the creator of building health and social
value, Sino-Ocean Group set up creating sustainable value together with
stakeholders as one of the three strategic goals for its future development.
Integrating the Group's overall strategic development direction and thoughts
in line with national advocacy and social responsibility and taking into account
the actual situation of business development and daily operations, the Group
completed the study of sustainable development management strategy, set up
the strategic goal of net-zero emissions by 2050, and commenced the research
on carbon neutrality roadmap and strategy to formulate plans for the path to
carbon emission reduction in 2021. By making every effort to reduce emissions,
the Group will make concrete progress towards the carbon neutrality goal to
facilitate the green development of the industry and build a greener planet.

The sustainable development pursued by Sino-Ocean Group is to develop
together with users, make progress together with the industry and grow
together with employees while preserving the natural environment. Despite all
the difficulties and obstacles ahead of us in 2022, we are more confident about
our path forward and reform than ever before, as we are deeply aware that the
industry has entered a new stage of development after years of regulation and
adjustment. We firmly believe that the fith phase of strategic development,
pointing to the correct direction and vision, will smooth the bumps on our
road to bright prospects. Our journey ahead will be a long and arduous one,
but as long as we press ahead with a sense of perseverance, there will be
much to expect. We will refine our business and strengthen our capability as
we stride ahead for a bright future with all our might steadfastly, and make
steady progress towards survival and sustainability against any hardships and
setbacks. 06
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SINO-0CEAN IN 2021

136,260

Contracted Sales
RIHEEE

(RMB million)
(AR E&8m)

04,247

Revenue

R

(RMB million)
(AR E&Em

b,091

Profit for the Year
FERH

(RMB million)
(AR BB

53,135,000

Landbank
Tt

(m’)

(F5K)

3,243,000

Saleable GFA Delivered
R EEEmEE

(m’)

(F5K)

4,106

Income Taxation

AHIRER

(RMB million)
(AR BET)

22,000,000

Covered Project Area of Sino-Ocean
Healthy Building System by the End of 2021

HE 2021 FREFEEEERR
FEFmERL

(m’)

(F5K)

13.417,748

Green Building Project Area
by the End of 2021

BE 2021 FRGEEREREE

(m’)

(FFHK)

12,837

Total Headcounts
BTHEANE

19,062

Total Number of Suppliers
fHFE R AR L

(Units)
(R)

0/

Customer Satisfaction (%)

ERREE (%)

8l

Approximate Total Amount of Funds
Accumulated in Support Social Charity
Rt G AFERIFRIEARERA

(RMB million)
(AR BET)

9,726

Number of Volunteers

SHEE A

104,115

Volunteer Service Time

SREE IRF5

(Hours)

(BF)
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ABOUT SINO-OCEAN il

/A a %J/I\ EFEEERBRATAIILA 1993 &, WHL 2007 F 9 B 28 BEEBHMESRXZAEIR
RE)EMRLES (BRAARER: 03377HK) , FBRRFAFEAFRERNDEBRATIRAR

hE TS

SINO-OCEAN COMMERCIAL

COMPANY PROFILE Development of Residential Property Investment Property Development and Operation
AESRERHBRAR, &5, EFERRELIRHEBERATMRS —RBIHEH FEpIs A EEES
BRI RL, HPSIREELZEIEE (HSC) .. 1BEARITEIES - EREX. 8%
BRBIEE. BEBRESREUREEENIEERHERREEEERE, —
EFEEN MEEFENMHEEENRIEE) HBEESR, RAONKAUIRERE E‘E o —I
AEE. BERBEMFEBNGEEEEQR, TEXBOETEHE. TPE
FEEE. MERFREREELEXRERT, HRFXBEOERMESR. EERE.
MIRHhE. BUEtES, Property Services Whole-Industrial Chain Construction Services
Sino-Ocean Group Holding Limited ("Sino-Ocean Group") was founded in 1993 and has been listed on IRARTS BEBIS 2 EREIRE
the Main Board of The Stock Exchange of Hong Kong Limited since 28 September 2007 (stock code:
03377.HK), with China Life Insurance Company Limited and Dajia Life Insurance Co., Ltd. as substantial O
shareholders. Sino-Ocean Group has been included as a constituent of Hang Seng Composite Index 0
(HSCI), Hang Seng Composite Industry Index — Properties and Construction, Hang Seng Stock Connect

Hong Kong Index, Hang Seng SCHK High Dividend Low Volatility Index and Hang Seng Corporate
Sustainability Benchmark Index.

With a strategic vision of becoming the "Creator of Building Health and Social Value", Sino-Ocean
Group is committed to becoming a pragmatic comprehensive corporation focusing on investment
and development while exploring related diversified new businesses. Our core businesses include
development of residential property, investment property development and operation, property services
and whole-industrial chain construction services, along with synergic businesses in real estate financing,
senior living service, logistics real estate and internet data center, etc.

Ei¥AE

FEXRF EES
CORE BUSINESS SYNERGIC BUSINESS

Real Estate Financing

EHiEE R

—(¥)

[

Senior Living Service

BERE

4 X
Ma

Logistics Real Estate
MRt E

LD

Internet Data Center

EigsthE

Other Businesses (including comprehensive exploration and design, construction and management services,
recycling renewable resources, water conservation and environmental protection)

Hith%% (GaBRzst. AERERE. BEEROWIUARKBIRES)

10
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LANDBANK DISTRIBUTION

...... BRE B MHEPEREI 63 @,

g : Sino-Ocean Group focuses on acquiring quality land
S resources, with landbank coverage extended to 63
; cities all over the PRC and overseas.

.......................

EFEEEPESEERNEHREHETR, EHEIBIA 330 ELR
1 RARREERNEMERE, SFtREHNIER. BE &
7 EEMERES; RPBEENXR. K&, FENEES; #
REH LR, BNNEMNE, EREZARYL Pl BN
BIE, EREENEE. ROMBMNE;, EREIAIER. 7
TMERF. Wi, ATRERBRECHREREBINIENEEREE.

i Rim Region - A W
= ERE s, BE 2021 £ 12 B 31 B, TR 5300 BT A K.

Sino-Ocean Group currently owns more than 330 projects in different stages
in rapidly growing Chinese cities and metropolitan regions, such as Beijing,
Langfang, Qinhuangdao and Shijiazhuang in the Beijing Region; Tianjin, Dalian,
Jinan and Qingdao in the Bohai Rim Region; Shanghai, Wenzhou and Suzhou
in the Eastern Region; Shenzhen, Zhongshan, Guangzhou and Zhanjiang in
the Southern Region; Wuhan, Changsha and Zhengzhou in the Central Region;
Chengdu, Xi'an and Guiyang in the Western Region. In addition, the Company's
business territory has expanded abroad to Indonesia, Singapore, etc. As at 31
December 2021, we had a land reserve of over 53 million sg.m.

Wstern egion .
i é

Q -

J Southern Region

N ! - Fﬁ .: /
__________ S
OTHER REGION / o ,
Hith& s [ -
.
FENNE Jakarta ) / -

3 S S
FrhN3# Singapore R
11 NANHAI ZHUDAO 12
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=& it = Beijing EF 15 Langfang & & Taiyuan
BELJING REGION Z b Jinzhong % 2 B Qinhuangdao AR Shijiazhuang
5RZX [ Zhangjiakou
KRIZEEAE (m’) TOTAL GFA (m?) 15,639,000
48 + £ #(m?) TOTAL LANDBANK (mz) 11,951,000

IEE (= NO.OF PROJECTS

il

B = X 32 Tianjin A & Dalian 3 Jinan
BOHAI RIM REGION & B Qingdao & [5 Shenyang £ #& Changchun
§ Ll Anshan MSHHIE Harbin
ARIEE A& (m°) TOTAL GFA (m’) 20,787,000
48 + {2 485(m?) TOTAL LANDBANK (m?) 12,906,000
TEEEE NO. OF PROJECTS 47
FH[Z L 78 Shanghai f& & Sugian B M Wenzhou
EASTERN REGION # M Suzhou $8 31 Zhenjiang 5 M Yangzhou
=85 Wuxi & /N Changzhou # & Nanjing
@ 1B Nantong £ ZE Jinhua B M Huzhou
# M Hangzhou # & Hua'an = Jiaxing
E & Ningbo
#BISEEFE(m”) TOTAL GFA (m’) 11,988,000
48+ Hh{##(m?) TOTAL LANDBANK (m?) 7,970,000

IEEE(Z NO. OF PROJECTS

ho

13

FEEEIE SR 3| Shenzhen d 11| Zhongshan E N Guangzhou
SOUTHERN REGION # 5T Zhanjiang ;I P9 Jiangmen & M Zhangzhou
% LU Foshan ® % Maoming E P9 Xiamen
#E & Longyan & M Fuzhou = IF Sanya
% 8 Hong Kong
4B B E EFE (m”) TOTAL GFA (m?) 10,683,000
48+ h {##(m?) TOTAL LANDBANK (m?) 5,519,000
TEE#E NO. OF PROJECTS 44
HEHA&EE E Z Wuhan £ 7V Changsha BB I Zhengzhou
CENTRAL REGION & M Ganzhou & BB Hefei B & Nanchang
4RIZEEFE (m”) TOTAL GFA (m) 9,747,000
48+ Hh{##(m?) TOTAL LANDBANK (m?) 6,879,000
IHE#(E NO. OF PROJECTS 3[]
HG[E i B% #B Chengdu 7A & Xian & 8 Guiyang
WESTERN REGION 78 = Xining BEAKES Urumgi 0 M Liuzhou
& & Chongqing FHEE AR A Xishuangbanna EE BB Kunming
& M Luzhou B )N Lanzhou
4BIEEEFa (m?) TOTAL GFA (m?) 10,214,000
48+ £ #(m*) TOTAL LANDBANK (m?) 7,840,000
TEE 22 NO. OF PROJECTS AU
T HN2ZE Jakarta FRIN3E Singapore
H{th[E 15
OTHER REGION
4212 mEE 8 (m’) TOTAL GFA (m’) 70,000
48 + Hh{:##%(m?) TOTAL LANDBANK (m?) 70,000
TEE 22 NO. OF PROJECTS 2
14
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2021 3 7%[O]EE
CURPORATE STRUCTURE 2021 BUSINESS REVIEW

RIBEEEEFE, Bz rSErESSEIT:

The current corporate structure of Sino-Ocean Group based on operational and management needs is as follows:

/5 THE BOARD — | EZZEE Audit Committee 2021 FRAKBELHEHEMFELIAZRERNE_F, AEERRTITEAITBERMN
[=] \
] \ MERENEELE, BERETE. AREGHE. BHEE. KEEM. BiTRAR,
. P—
| | BeREHEAD | B (E-RE-BR) NEEEEIE, SHHFESNE. BENE, SET
_ Strategic and Investment Committee R
s ) ’ ERE T,
B L #HIMZRE Remuneration Commitiee In 2021, the Group entered the second year of comprehensive implementation of the fifth phase of
EIEE MANAGEMENT r ) strategic development. Having overcome the double impact of macro policies and the pandemic, the

—o =1 = ﬁ . . .
L FR&ZHE Nomination Committee Group persevered to focus on residential development, structural adjustment, streamlining of operations,

profitability and strict risk control. Working on the year's theme of 'Artisanal « Excellent ¢ User-oriented’,

l we strived to excel in what we knew best and all aspects of our work progressed steadily.
{ : i
. FEERBRIER, KENDBEDEE
7 ERAER 10 {EEE£ED 10 BEREAT el dovelonmant emoved stable arowth. ooeration eff Sl ;
7 FUNCTIONAL CENTERS 10 BUSINESS DIVISIONS 10 PROFESSIONAL COMPANIES esidential development enjoyed stable growth, operation efficiency gradually recovers
( | o C — | \ FEerRrREmE, HMhEMERTH
TEEET | e Y e Y e T e ¥ e T e Y s ¥ amn Y e B e Y s Yo Ve T T e Y e T e Continued to optimize location planning, ample resources in urban redevelopment
ek L ed (B B (B B B R (B e = = e e  d
OPERATION DEVELOPMENT =] _— IS 1S S 1S 1S S 1S S S
CENTER N2 ENEZNENENENZIZIZNZINENZNENE Sl 2E FHESREXHER, BLEISERA
(=B BE(BE|Z|| S| E|E|R|E|(Z||E(E(ZE||D|H|E|X = N ,
|||l ZllZIE|Z(BIZISHIEZIFHIEZ| S New format was sought for investment property, operational capability continued to rise
EmEiEHi i % i i i i 20 || =B %[S i ellellellzelizliellzelzls]le
PRODUCT CONSTRUCTION =|Q|l= ollallallcollallallcllollwm]|l S =l = N = 3
CENTER BB (| =% || =B || & || B (| &P g gl |allallallellallallellallS] s EERBEER WA, BRRIBHEILRNEN
@ &6 ollgllglz=lgllzllzlle QULNLULNLULNLI SN %S Sino-Ocean Service performance reached new height, commercial and office sector became new
"Mool Z2TNZNZNallslzllzllzlzlzllzllzllz]lo]|l= .
DR, =B EE ala| & THEIZNZENZENZNZNZ 2N 2 growth driver
INVESTMENT & FINANCING S B EENE R E R ” slelzlzlg] 2 = E:
BUSINESS CENTER S HEHEHEREEE R E EE R EE REMTERLMER, BIF T RIRERTHRED
SR £ % £ )% = 3 8 g m S8 8 < E g a Maintained strong and secure financial position, ‘green category' and investment grade ratings
BE 2RI = EEE L E RS E 222 = 2
m - A oIIE S AN
FINANCIAL & CAPITAL CENTER | | = § I < o = Z g S Zl @ S A S AS A R E T MERELEGE, EST2BERMES
% N2 % =2 § m ;% 3 [WWW SINOOCEANGROUP.CO M] Ample financing channels and highly secure funds
5 e ~. —_ S
AFEFERD A= EEEE = m R IR
— B E 4 =t 7 = ==
HUMAN RESOURCES CENTER E 2 HEEE = = (WWW.HKEXNEWS.HK) RESBERACERKTE, BRADSEHRFEN
g 4 (LU | = | ) Continued to streamline management to raise competitiveness
N HEEEE 2 FUSEHY 2021 EEREARES o P
ERREEHRC = E 2 E % E For more information, please refer to BERT TRE.EBE BERES, TSREERIER
RISK MANAGEMENT CENTER 5233 m , "= ARZES TR
) 5 ] 2021 Annunl Report published on our Resolute with the concept of 'Building * Health' and constructed benchmark projects
- = website (www.sinooceangroup.com)
BHESEHPO = i 29 = 4 e o7 TEA VErE e
CORPORATE EXECUTIVE = and the website of the Hong Kong RERBEFERL, SEAFREDHEE
CENTER | G| G | G | G | G | G | G | G | G B | O | | O | | U Stock Exchange (www.hkexnews.hk). Synergy among shareholders continued to intensify, various cooperation items progressed steadily
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SPECIAL REPORT - SINO-OCEAN'S CARBON NEUTRALITY ROADMAP

2021 £, EFERERE T P AMRERE LR R. RFAKREERERMAZTA WR) MRAEEERT
BIEEE (WBCSD) HFEEMH CAERBBEZTEE) (GHG Protocol) EXRNEEMEESZE, BEBTH
HRIER, HiEFEE 2020 FERESITFIEENNAZEREHFIET T 2ERE, RGRMENETARE
BERTRURAR TS, RREEFERBRMPMNBREENREEZHBEA M. KK, RFAEBRIBREES
BUREREEBERER, EHACIBENERGHARRE BB R,

In 2021, Sino-Ocean Group launched carbon neutral pathway planning and strategic research. Following the scope and calculation method
defined in the Greenhouse Gas Protocol (GHG Protocol) jointly issued by the World Resources Institute (WRI) and the World Business
Council for Sustainable Development (WBCSD), we have measured all business units’ carbon footprint within the Group's operational
control, assessed the feasibility of our emission reduction targets, and developed emission reduction strategies. In the future, we will
also regularly review and update carbon emission reduction pathway and related goals based on changes in environmental trends and
corporate business development.

EFIRHERR S o BRH / SRR

Our emission pathway Carbon offset/removal

(GE¥EE PR AR AR B lllustrative emission pathway)

FAFITE 2020 FIREFHIEAR, BI TLL 2018 FKERDEAE, 2025 FHRHFBRERD 35%1 o 7£2021 &, BRAE
RzBR. AEMRENSRESEHTE, RESEEFME, BFrERHES T5RE 88K , &
FEWHAIERER L, BEMRMR, BUENTEHEER. 81

In 2020, we set a medium-term emission reduction target, which was to reduce the Group’s emission intensity by 35% in 2025, relative
to the 2018 level. In 2021, we reached this target in advance (i.e., emissions per unit of revenue). In order to promote emission reduction
actions in a more standardized and efficient manner and improve management precision, we now clarify our medium- and long-term
targets combined with the research results, including:

- EEEEAGH 2050 FEIVHEHE 1. 2. IRERBHK, BLEEEN DESHRBU

Our long-term target to achieve "Net Zero" by 2050 covers emissions from Scope 1, 2, and 3;

- B2025 6, (FEMBERAEEMDEE. At EHE 182 MHANGEE (B EHREE / B XA EN)
YIBEAEE 19%; RERUHFEREFZME 19% (3L 2020 FAEEF) .

By 2025, we aim to reduce the Scope 1&2 emission per unit of revenue and the energy consumption per unit of revenue by 19% for
residential development and property development and operation business, as well as other businesses (2020 as base year).

ERENTHEZERFEMETRERLNGAUER, EBFERNFEEFETKERR, BN NRHE
RICHE) WRR), AR, MR 2050 ERBRARRERIE / B, HERGHK. EX
BERS meE:

To ensure we are progressing towards our ambition to set a Net Zero target, we will prioritise the implementation of emission reduction
measures, and neutralise the residual emissions by 2050. We will use the following five strategic pillars to drive emission reduction.

N S [\

MEhx) Em M=hx) EE MEhx) &E M=t RE =hx #iE

Promote product design Improve operation capabilities Achieve decarbonisation Drive upstream Invest in decarbonisation

decarbonisation for decarbonisation for asset portfolio decarbonisation technologies and business models

EZENE, BHERIEFEEERESRE,

For more information, please continue to follow the latest update at Sino-Ocean Group Official Website (www.sinooceangroup.com).

i 2BBELRRIEANEEE (Carbon Trust) AMRITIERMT RKZE.
Note: The Carbon Trust, a global climate consultancy with a mission to accelerate the move to a decarbonised future, provided technical support for the study.




BQE] 1993 FRII LR, EFERFUERRER, AMEEEXRITRGE BREBFAENRFEEED,
ERFEEEE, PEhERN. ERETRRES. BRABERE, BFEIL 1143 BEER, ENER =
AIE , ERMEEEENNE,

Since the establishment of the Company in 1993, Sino-Ocean Group adheres to promoting development through party building, and has
opened a new path of quality development. Through well communications and interactions with the government, we promote enterprise
management, shape a corporate culture, enhance staff cohesion and improve our professional quality. Sino-Ocean has also established
"1+3" Party Building Model to promote "Three Initiatives", in order to undertake its corporate social responsibility.

M2 + ZRAE) 2x [ERERNBREIRE

"Party Building + Business Units" to promote the "initiative for satisfactory corporate
development"

Mg+ TEAM) 2 EE8THRETR)

"Party Building + Trade Union" to promote the "initiative for cohesion of party member
employees"”

MER + QNmAs B MMEMENFEIRE
"Party Building + Charity Institutions" to promote the "initiative for social harmony"

3B 23 BE 9 A 25 HEAR, FfIE 2 BT AS SN RBR Y FEED., 2021 £ NEFRALE THREHT,
BORREERARBRRBNEREET, HHERER. SHE. IHEER.

From 23 March to 25 September, we organized activities in 42 cities across the country, selected the 2021 "Vanguard of the Times of Sino-

Ocean", integrate the Company into the opportunities and development pattern of the new era, so as to promote its healthy, high-quality
and sustainable development.
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EXER

CORPORATE GOVERNANCE

EEREENEREE

BOARD MANAGEMENT AND RISK MANAGEMENT

@ BOARD MANAGEMENT
EFREH
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EERNTEREEEAGBRARIFIBKTERES, ERBERTAERR
BEBRRENERHREENAQBAEO0NARER. sEEEEEBTRBE
EEBRBINENERELAER, HEIETENESRRERENLRE
%, BIETEEREEE, TEHIRETARMINE, BIRRBEASNEERERE, URE
NERF AT MER R,

BE2021F 1283 B, EXRAT=R[FFE/N, BE=ZFYITESE. 1R
FRTES. ARB/UIFNTES. BFEERNERTENERER, BH
RASEZERE, RERRMEBBHOED, UNIEINRRFSRONEE.
Hit, EERRENEEERESTURELANTNAESE, IEZEET.
FHIWEESE. RREZEETNERLREEZST,

The Board of Directors (the "Board") and management of the Group are committed to achieving
and maintaining high standards of corporate governance, which is critical in safeguarding the
integrity of the Company's business operations and maintaining investors confidence in the
Company. The management of the Group also actively strives to keep abreast of the latest
corporate governance developments in Hong Kong and overseas. The Board, led by the Chairman,
is responsible for achieving the Company's targets, formulating development strategies, regularly
reviewing corporate structure, and monitoring business activities and management performance so
as to protect and maximize the interests of the Company and its shareholders.

As of 31 December 2021, the Board comprised 13 Directors, including three Executive Directors,
five Non-Executive Directors and five Independent Non-Executive Directors. Sino-Ocean Group
is committed to maintaining sound corporate governance, enhancing operational transparency,
protecting the rights and interests of shareholders and business partners, and increasing the value
of shareholders' shares. Therefore, the Board has set up four Board Committees (i.e. the Audit
Committee, Remuneration Committee, Nomination Committee, and Strategic and Investment
Committee) to oversee particular aspects of Company's affairs.
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HABRRAFAGNRRFIAGRAEESM, RREBBRRAGITEEIERN, RE
RRREVIE I B, HRFIMRITIREEMFRE, URELREBES. LERRRARALH
&, REPNREENF .

AT REEERBREESRENERRE, BTaERENER, T81E. UERTHE
BN, EHSMERESHEREFELETEER. £, ¥, SRNKE, FARETSH. &
R R BRMEVSFIREEE S, 2021 FEERIKERE, SERBRENSHRNSRE, ®
FIEAESEBQR EEMEtREREETIRE,

EER RREE Y BERNESTRNEE. ABL AlkZ Tl (BFERRIER. Fi.
XURBEER. EREE. MBRERSHE) -

We regard the annual general meeting and extraordinary general meetings of shareholders as important events,
whereby shareholders can exercise their rights to safeguard their interests and rights. We have also set up the
Investor Relations Department to allow for two-way communications, including responding to enquiries from
shareholders and the public and protecting the interests of small and medium investors.

Furthermore, we satisfied high information disclosure standards and complied with regulatory rules on information
disclosure. Wherever possible and feasible, we disclosed special facts truthfully, accurately and completely in
compliance with regulations on a regular or ad hoc basis, guaranteeing the public impartial, timely and effective
access to relevant information. In 2021, we maintained our high efficiency and high standards of information
disclosure to ensure the timely dissemination of relevant corporate information via our official website and other
channels.

The Board's "Nomination Committee" reviews the Board’s structure, size, composition and diversity (including but not
limited to gender, age, culture and educational background, professional expertise, knowledge and experience) every
year.

@ BOARD COMPOSITION
EEFHEM

=8 WITES
Three
Executive Directors

18 ERITES
Five
Non-Executive Directors

AR BIUFRITES
Five

Independent Non-Executive
Directors

BZEEY

Audit Committee

HMESE

Remuneration Committee

The Board Board Committee

REEEE

Nomination Committee

l

BRRIGEESE

Strategic and Investment Committee
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@ RISK MANAGEMENT
RiRERE

@ SUSTAINABLE DEVELOPMENT
GOVERNANCE
AR R
BXER
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AEERRERE. ABEIEUNRABEZN T EEZMANREREESPIBILINT, 5F
o (HREeRE) EBERRNANEZ. AREERABEERGNERERNEZEES
WEMR +rEERBEERABBERABRNEZERMAEAEEARE, SEME.
EENAGREEUNERERE. EERAEAEEZ AREELARERE R
SEBENE, ERREREREETREREHRNEERER,

ARBHEAXESHNSRARBRHUEMHIRIERSD, HERAEFEERARER, &
ERURBREMEHEEETFE, BRASHPIFREAIE, BRERERER S,
EERRe. RIREL. REFMHFHER, BEIFMEN. REKEE. XERE,

The Risk Management Department independently carries out the evaluation of the Group's risk management,
internal control and internal audit, and reports to the Audit Committee twice a year on, among others, any
significant findings and the effectiveness of the internal audit, risk management and internal control systems.
The review of the effectiveness of the Group's risk management and internal control systems covers all major
controls, including financial, operational and compliance controls and risk management functions. The Board
of Directors is responsible for the Group's risk management and internal control systems and reviews their
effectiveness. The relevant responsibilities are performed by the Audit Committee and reports to the Board of
Directors on a regular basis.

In order to improve the handling ability of major impact events and high-risk events, and continuously improve
the risk management and control of Sino-Ocean Group, the Group has set up an emergency and key event
response working group. It coordinates various departments to carry out relevant work, so as to achieve
prevention in advance, respond in time, and properly handle situations related to occupational health and safety,
information security, climate change, emergencies, etc.

AEREEFMERAKETBTENTHEERERZURESEETHEZRRENK, 7
HELREEZES e EHnESRHER , LURBEE N A HE S RAOsEH U RS
MEBNAFEERZE. BRITELREEZSGNAGNREE, F2RALHRSE 7
HREREEE =6,

In order to ensure that members of the Board of Directors keep abreast of the sustainable development dynamics
in the industry and the status quo of the Group's sustainable development, the Sustainable Development
Management Committee regularly reports to the Board of Directors to help them enhance their understanding
of sustainable development and discuss important sustainability issues. For the roles and functions of the
Sustainable Development Management Committee, please refer to the "Sustainability Management" section in
this Report.

ERTEERREENESTENELER, FL2HAKTAT4HiL (www.sinooceangroup.com) Az
EBHATPIAALG (www.hkexnews.hk) FIIZ¥AY 2021 FEERE,
For more information about risk management of the Group and the Board, please refer to 2021 Annual Report

published on our website (www. sinooceangroup.com) and the website of the Hong Kong Stock Exchange (www.
hkexnews.hk).
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EHREHR, MEEE

EMBRACE COMPLIANCE AND ENSURE FINANCIAL SOUNDNESS

ETRIRIERE. FHESENRERT, EHARELSH, EHERaE, REREENR B4R |, &
MR, EFEERF-ENREMBRRINRIFRERN, REGERKHHEESERERTSSER,

Amid the volatile market environment and under the requirements of the new regulations on real estate capital management, Sino-Ocean has
always embraced compliance, controlled interest-bearing debts, did not touch any of the "three red lines"" of the new regulations and maintain at
green category on real estate capital management. Sino-Ocean Group has consistently maintained a sound financial position and good financing
capacity, and its investment-grade credit rating has been receiving high recognition from the international capital market.

Mooby’s FitchRatings @) O ED BRSHE
2id B8 ARk {5 B P BMaEfE

ek 5BB- ARA ARA

RERIE, BRFEHREE

ANTI-CORRUPTION AND INTEGRITY

EFEEBREEE (FEARZNENZE) (FEARZMEMNEHFRNE) & (FEARKMBEIAREEREE)
BMERIRE, ETIHHARERZOTRERR, RESELANES, SERGE BRMITHRH. 2RUE
ERMRA, HABET (RFREREREITAER) , BRRES. RBER. RFEHF. BRARA. &R
HEE, SREBESARHEARBERE, WA T HERERNEGHEENE RRZFIEMAMEHFRE,
RIEAEBES TELTE BRELE, BRESERNBREFNEREARELRZBESRERBES(F

Sino-Ocean Group strictly abides by the relevant provisions of the "Criminal Law of the People's Republic of China", "Criminal Procedure Law of
the People's Republic of China" and the "Law of the People's Republic of China on Penalties for Administration of Public Security". Sino-Ocean
Group abides by and supports the ten principles of the United Nations Global Compact, and opposes all forms of corruption, including blackmailing,
extortion and bribery. By making reference to the above laws, regulations and principles, we formulated the "Sino-Ocean Group Code of Conduct
on Integrity" to stipulate specific policy requirements on anti-bribery, anti-corruption, anti-unfair competition, whistle-blower principles, supervision
and trial, compliant procurement and other contents, and specify the handling measures for incidents at different levels. At the same time, we
introduced internal channels for complaint to ensure that the staff of the Group will abide by laws, work with integrity and conduct communications
and cooperation with all relevant parties in accordance with the highest requirements of business ethics and corporate governance standards.

1. T=E44R) ENERERCRERSBEMN=FIEE, ERFHEMETENGREREE, TRETZEAL, ERFFBRANEESERFEAR 10%; FEB/EREAR
100%; IREFGMELERSN 1 5o

1. "Three red lines" refers to the three clear standards for tightening the financing of real estate enterprises, which require the real estate industry to control the growth of interest-bearing debts, and set up
three red lines, which require that the liability-to-asset ratio excluding advance proceeds must not be greater than 70%; the net gearing ratio must not be greater than 100%; and the cash-to-short-term
debt ratio must not be less than one time.
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HEEE

@ \WHISTLE-
BLOWING POLICY

SHHIE
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EFEATENAMRE, RUEFCEREEZET. FERREERL. SFRBRERAT
R EEPIETER, EFRATEFARAEERRBERTFRE. HMARET (g
EZEEIMHHE) (CEREZETERWENZRERA)) (CRBEZSEXZMRELIIFEINE)
(CEBEEZETHARERMANECHRERE. EMABRITENE) MIRLET (FHIEMREE,
2021 F£E, BIMREELCTANEE, BUETRELESH, KEGREEREELTA, B (&
FEEBSTELRIENE) (EFEEEREEME) (BFrEEEREHRTEEET(FINE)
(EFEESERAPFIIEINE) DENEETEITE, BUERRNBREER,

SEESEERERIF, 2021 F, AREERVEASEREEERIFER, SEUERAERT
FEEGE, MtAZE, tERASERREEKT, RSFFRENE. REEENIRE. R,
BMEGLERRFEE (REERRBERSIRERIVE) , THEZECHKEIHNELE
Z (ERRBERERS) . REESRFER. £F, UKBRELS, SFERERE. ER.
FTEHBFEDFLN, HIRPSE. mLERkeiEES, HRRBERNETHE.

Sino-Ocean has a well-established organizational structure, and has set up the Discipline Inspection Committee, Group
Risk Management Centre, risk management department of various business divisions and professional companies for
management. The Executive Directors of the Board of Directors are also responsible for party conduct and integrity. We
have formulated four sets of measures and rules for the Discipline Inspection Committee, i.e. the "Work Rules of the
Discipline Inspection Committee", the "Meeting System and Rules of Procedure of the Discipline Inspection Committee”,
the "Measures for Case Inspection of the Discipline Inspection Committee", and the "Measures for the Management,
Investigation and Transfer of Disciplinary Clues by the Discipline Inspection Committee and Risk Control Supervisors". In
2021, in order to intensify the punishment of disciplinary violations, strengthen employees' awareness of integrity at work,
and deal with disciplinary violations in accordance with the law, we revised and improved the "Measures for Dealing with
Disciplinary Violations by Employees of Sino-Ocean Group", the "Measures for Avoidance of Sino-Ocean Group", the
"Measures for the Inspection and Trial of Supervisory Cases of Sino-Ocean Group", and the "Measures for Whistleblowing
and Complaining of Sino-Ocean Group", thus strengthening the construction of clean governance within the Group.

The Group attaches great importance to supervisory work. In 2021, the Risk Management Centre hosted a Group
supervision meeting, and each subordinate unit held a special meeting on supervisory work, in an effort to comprehensively
improve the Group's risk management and maintain an environment of integrity and anti-corruption. In the meantime, we
issued and implemented the "Measures for Implementing the Responsibility System for Construction of Party Conduct and
Integrity of Sino-Ocean Group", and had the Secretary of the Party Committee and the secretaries of Party Branches sign
the "Letter of Responsibility for the Construction of Party Conduct and Integrity". Each year, the Group works with Sino-
Ocean's Party Committee and Discipline Inspection Committee to provide anti-corruption and warning education for middle
and senior executives, key personnel and all Party members at all levels through Party Committee meetings, party classes,
theme education activities, etc.

FRERRMALYAISEFEES TEEN / BPIERERER. BRABE. KB, Bl EREE
EEUFFECTAETRFNER. RAITLARNNMEEEER NELER NEN, EE (FF
SERRENRTAER) FARSEARENE. SESBESSER, HERRRNEAGELE
BABRKTURKRRE, UHABTERETRERE, NERARERANERASRERRES.
EERARIEE. TR, ®KE, SERGETRBIVERESNRE, RESRAEDZFIZEIL.

All relevant parties may make complaints and report the employees or units/departments of Sino-Ocean Group on the
violation of integrity, abuse of power, dereliction of duty, misconduct, the violation of operation and management orders and
other disciplinary offence. We set up a "Reporting of Disciplinary Offence" section on the homepage of the intranet of the
Company and stipulated the system on the protection of whistle-blowers in the "Sino-Ocean Group Code of Conduct on
Integrity". The Group encourages real-name whistle-blowing and strictly keeps the personal information of whistle-blowers
and the whistle-blowing contents confidential and gives feedbacks on the investigation results in a timely manner. We shall
not disclose relevant information to the persons being reported and irrelevant parties. If the whistle-blower is threatened,
attacked or revenged, the Group will actively provide legal supports and protection to safeguard that the rights and interests
of whistle-blowers will not be prejudiced.
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- BReERECRCEAHS, ERAEGRES;

All employees are required to sign the Letter of Commitment for Compliance Management and attach importance to daily compliance supervision;

c AEHRESRO. BERETERET, EHETINERES,;

Provide compliance tips for subcentres and divisions from time to time, and conduct the publicity of new regulations regularly;

c FIEEINEENSETHIBRZRGR, YREMERBIRITE MR ERHBRIFR;
All contracts signed with external parties contain integrity clauses, and supervision and reporting mailboxes and anti-commercial bribery clauses
must be added;

c RBEIERH, FIEHERNEZERE (HEDTATR) (BEERFAES) ;
Partners must be regulated, and all suppliers must sign the "Supplier Code of Conduct" and the "Letter of Commitment for Integrity and Self-
Discipline";

‘FMETFREEINRTERE (REBREES) ;

All mid-level and senior executives must sign the "Letter of Commitment for Integrity and Self- Discipline" upon joining;

c 2ESETEERRRANENE, EHReEETAREERE;, FIEHE T NBRHER QB SR ERMFIE LS,
Every year, all employees must receive integrity education, and they are regularly provided with compliance training; all new employees must
receive training on compliance requirements and systems of the Company upon joining;

cREMHER. BEEINIFHIVEES, EERERE;

Combine emails and on-site training, etc. to promote and implement the system for granting authority;

cEFMEFARKEESFAR, TEEERS.

Supervisors are assigned to all subsidiaries to exercise supervisory duties.

@ INTEGRITY FEE, SEEARBERORLE, HEShL. BEM. FENE. HETAE, ASHER
EDUCATION REZENEINEREEE,; B, SELIRALSHFICELE. BEEEEYEETELE,
FEZILZEATE  amEsiml, SRATBRRSIER SN e TR, 1. 84, 7K. HEEEE

EBRESEENER. 85, &b, BA. FRAFRFFAR, BRTHERETHNHELES,
ST 2 ERRNRSHANBEET, BREBRENBIZIRE. AARTEPRESRETIR
HkESEN, 2021 £, 2EERHBRERZNER. FEEH. AREEHRRIEEEE 40015,
SIMET 19000 AR, RsthRiEi@ 12,000 )\, SEEBRRETELHIZ 100%,

During the year, the Risk Management Centre and the Discipline Inspection Commission of the Group arranged
and conducted integrity education in various forms for all centres, departments, professional companies and new
employees. Meanwhile, the risk control departments of each division carried out integrity and compliance training in
respect of the Company's supervisory system and laws and regulations, covering marketing, construction, procurement,
investment, administration, finance and other business sectors which are prone to corruption, embezzlement,
misappropriate and unfair competition. The education covered all employees, and strengthened the integrity awareness
and professional ethics of all employees, so as to create a fair and honest working environment. The Company also
provides anti-corruption training sessions to Directors and employees regularly. In 2021, the Group carried out 400
training sessions on risk control promotion and implementation, including those on working with integrity, legal compliance
and internal audit, with a staff attendance of 19,000 and a total of over 12,000 hours and participation rate of 100% for
all staff and Directors. 28
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2021 &, HAMEEHREERERNIEERLEREE, FENRFRERRECHR 84, RE
VIOLATIONS BILETA100 A, BRTHEESECHBENLEGE. WRBEEMSHFEMNEELR,

BiCHIRRE EHEERELCETERIET, SEENER THPREELCEHERSEAN; B THERLCEN
BESH; BT ETHEMRZINETH, AT QRAEREEER. fIiImAMUEHESRE
BRENERITA, AARKE (BFEEE TELRENE) BNETEFANETMERIE,
HEMEE, RIELFRELCPFIENERMEBAENEE, 25 FUEE, ARBERNE 28
BRIE, ERAEMHHERMBHESERERNEARE, FENBREESRESHERFLARE .

In 2021, We have strengthened work requirement and risk management on integrity, thus a total of 78 clues of various types of
discipline violations were accepted; and about 100 employees who violated discipline were dealt with, which achieved the management
effect of strict handling of serious discipline violations and strengthening of education and persuasion for dereliction of duty.

In the handling of violations of laws and disciplines, the Group has vigorously investigated and dealt with some serious
disciplinary violations and the responsible persons; established a sense of accountability for violations of disciplines;
strengthened employees' awareness on integrity and honesty; and enhanced the compliance management concept of the
Company. For instance, for joint and deliberate disciplinary violations by two or more persons, the Company will impose
heavier measures on the one with a principal role in accordance with the "Measures for Dealing with Disciplinary Violations by
Employees of Sino-Ocean Group", and deal with the rest individually based on the role and responsibility assumed in the joint
disciplinary violations. Due to the timely discovery and proper handling, the above incidents did not have a significant impact
on the Group's financial or operations, and no major lawsuits involving corruption occurred during the year.

AREEHHFERFTA. RITHHN R EEERRARRN;

Was not involved in any unfair competition or antitrust lawsuits;

REEDREFLRERENNES;

Was not involved in any incidents connected with violations of the rights of indigenous peoples;

2021 F£EN, XQF
IN 2021, THE COMPANY

REEEBERIRZZRZ I TRRRBNEREH;

Did not receive any major fines or penalties on violations of environmental regulations;

RELERILERBALNEREZFENEGRNEEBRIRF;

Did not receive any verified complaints on customer privacy violation or customer information loss;

RELEE MG REEEEERENERNERE S

Was not involved in any major violations of social or economic laws or regulations.

M EREMmEEEETE
INTELLECTUAL PROPERTY AND BRAND ASSET MANAGEMENT

SEERET (FEARKNMEESZ) FRERRBNESEBEEERIERER, CHREMEEIENE
BRIEETEN. 2021 FEAN, REEERERTIGHEREREREM.

SEFERMEERRNEIEEE, CHERRREENCEERNNMERNEENRE, ERSET (T
ARHMBEBREL) (PEARKNBEEFNZR) (PEARZMBEZFEZE) &k (PEARKNBRAEERFZE)
FERERNER L, 2021 FHiES] 13 BmPEEEEERERS, hERMER. FREREREEHNEE,
MRIERGE. IHIIEE. HREGERY. RERESFHSN, HEE3mMEENNRER.,

The Group strictly abides by the "Advertising Law of the People's Republic of China" and other laws and regulations related to the advertising and promotion of
products and services, and regularly updates the management system of relevant matters. No major violation of marketing laws and regulations occurred in 2021.

The Group pays attention to the establishment of the brand management system and maintenance, especially attaches great importance to the operation
and management of brand assets and management and protection of intellectual property rights. On the basis of strictly abiding by the "Trademark Law",
"Patent Law", "Copyright Law" and "Anti-Unfair Competition Law" and other laws and regulations, it prepared 13 relevant standards and rules on brand
asset operation in 2021 to guard against brand risk. Meanwhile, it also protects its own brand assets and intellectual property rights through trademark and
patent management, copyright protection, training and supervision, rights protection and infringement response, and awards coordination.
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@ TRADEMARK AND
PATENT MANAGEMENT

EIREEREIE

® COPYRIGHT PROTECTION
R IRE

@ TRAINING AND SUPERVISION

t2)| B

@ RIGHTS PROTECTION AND
INFRINGEMENT RESPONSE

TR AR R

@ BRAND VALUE
mhfEE

B (BEFEEBREMATINE) A TemFRE, HEEM EREmEsEEsE,
EFEENEREMETETRSEE, IR HRRESHNIERE. ST R,
TFiEMR, FERUIRIFIER, HABT REEBIIRE, SmELBHRRTHEMEMUIEATL
BEANER. 8E 2021 FK, SEEMBHRRE S04, TESEXQRHEEEE
EmEIE. KERERATER 100 R(E,

Following the "Implementation Measures on Trademark Registration of Sino-Ocean Group" and the trademark
registration and management method based on "comprehensive protection, scientific registration”, Sino-Ocean
Group has adopted central trademark coordination and management and formulated operational guidelines
on trademark registration, trademark licensing and other work processes as well as examination and approval
procedures and work templates to eliminate the situation that brands and trademarks are granted to other
units or individuals for private use without the Group's authority. By the end of 2021, the Group had nearly 500
registered trademarks in total and its professional subsidiaries had over 100 patents on product manufacture,
green and health technology.

BRBEREREFREEUSEFERE, IBNREREFEURBEESEAFTRBEER
RERTE, BEREFTE, AEFRREMERE, REQARE. HAERE A8
wF —EFEBEAEEREERY, a2pRBERERERE, TABEEERSA
BERBBEMRE, ARYEERZGEFETERREE, BiE, fEEREERRITEE,

The Group's font library was created by purchasing copyrighted fonts, and business units are encouraged and
reminded to purchase copyrighted fonts according to their own use needs to establish a copyrighted font library,
avoid font copyright infringement and protect lawful copyright. We have set up "Visual Sino-Ocean” - the visual
resource management system of Sino-Ocean Group, including a commercial library and a corporate library,
and formed an effective channel for purchasing legitimate commercial pictures. Meanwhile, the Group has
comprehensively collated and archived corporate image data, so as to ensure the sound operation of corporate
visual resources.

FREERERENMEENERIN, ER2EREEIIER E8BMEEELCERA
WEBRESEHEIFSREMBIETERZMHEE. HEE. BRE. FME. kT
ERFEFRENEFIRAER. AFEERREINIESE 30 855,

In addition to daily supervision and inspection and brand capacity building, the Group has built a multi-
dimensional brand training system and conducted compliance training related to marketing laws, including brand
asset operations and protection of intellectual property rights to explain and illustrate cases based on the basic
principles of copyrights, portrait rights, trademark rights, patent rights and anti-unfair competition. More than 30
training, promotion and implementation sessions were held in the year.

EFEEHHEHIEERETEENRE, LREFEENESEERETHIEEER
BRE; $#NEF EmENERESME THEBNEmERE, fig(hEARSENEEIEE)
RABRRE AN, HEREBRETHERERFRMBBEERN, BETAENRE,

Sino-Ocean Group has carried out comprehensive protection for trademark rights and interests, and conducted
trademark pre-judgment registration and preservation in a timely and appropriate manner to meet the needs
of business development; and made a positive response in respect of the infringement and damage of "Sino-
Ocean" trademarks. We have filed objection applications for various infringement acts and obtained fair

protection through legal proceedings in accordance with the "Trademark Law of the People's Republic of China"
and relevant laws and regulations.

2021 FERFEEWRERIIA 70 67ME, BE (ME) B 500 38, FEEMETEER
RERR, 2021 FEMEFGRENRE. TEBEMEAT]MEEE TOP10. PEERER
EmA+i8, FRGaMESEEER, *ETZEEFERmET.

In 2021, Sino-Ocean Group won more than 70 important awards, covering Fortune China Top 500, China Real
Estate Developers by Sound Operations, 2021 Real Estate Comprehensive Strength Enterprise, Top 10 Brand
Value of Chinese Real Estate Companies, Top 10 Healthy Building Products in China, and Green Real Estate in
China, fully demonstrating the brand strength of Sino-Ocean Group.
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3 Easwn D WEL e GOOD HEALTH AND WELL-BEING
I ITFNEEER
_-l' *%g «;é,ﬁ é E DECENT WORK AND ECONOMIC GROWTH
= AETIRUBENTENRENPABE, ALSEEER)N
S U ST A | N A B | L ‘ TY M A N A G E M E N -‘- /’1’; E“/“’“’\/""““““WT“ Provide decent work and healthy working environment for employees to contribute to
social and economic growth
o |

BE
BUILDING

f@FREmMm HEALTHPRODUCTS
IRFRRERERTEEAER

B3 EFEEES NEE R BTE, U HEFNSEmMAEEHEA. 2R, ™

e AT B NPTERR) A28, W THHAE 200 FISERREE (SD6s) | e i .L e
BERSEEASRFRDA. B ASIEARE, U TATENSASERE AR oA

foo sy = -R&D and practice of Sino-Ocean Healthy Building System

= IRERA R REE Hrh, Mol ERIESEEE H{EEAE SDGs TB1E 3. BIFEEEGAL « - Implementation of WELL Building Standard ™in various business types
Working with stakeholders to jointly promote = 6 = e = - Exploration and leading technologies on innovative healthy buildings
the sustainable development of people, rg*a? : /ﬁ/%f{J 7}<*D1§]SEBRBEJ ~ I—E* 7: ﬁ /ﬁ)@ﬁﬁ EIJ/ﬁ /g /EJ ~ ra*m

buildings, the environment and society 8: MALEMKELER) « TBE9: EX. BIMMNERR) . TEZE10:

BORTL) . TEAE . OHSEEHEAE) . TS aE@MYENEE . o EREUKTIRIE R, HERNERIER
1B BECEBALE. SIETH

ECyA0) VED B SR o VERLIE Rl ALY o LR ENVIRONMENT CLEAN WATER AND SANITATION, AFFORDABLE AND

GUIDANCE FA+HIERA, DUNTAKRBREFHN EiEfEEPRER) Tid, FAm, CLEAN ENERGY, RESPONSIBLE CONSUMPTION — —
EFUERUHNERRERER, & THEERE I DESEHRERAE ARG AND PRODUCTION, CLIMATE ACTION 18 s
MAREIRF. FPRETERAME TR URERRARN, ISEgETreR
AR, REEREBERBMER L, AMBEREEAEREN G BE,

K& E 2030 ISR R EE
(SDGs)

fEE4RE HEALTH ECOSYSTEM
- RBRE, KEEE. Keha. KeBHF

- Green building, green operation, green office, green partnership

United Nations 2030 Sustainable

Development Goals (SDGs) As a practitioner of "Building-Health", Sino-Ocean Group upholds the principle of "working with
stakeholders to jointly promote the sustainable development of people, buildings, the environment
and society", follows the guidance of the "United Nations 2030 Sustainable Development Goals

0= 10 [ EEEES

(SDGs)", and undertakes the responsibility of "creating value for stakeholders". HE a REDUCED INEQUALITIES
i =) 4 = »
Specifically, Sino-Ocean's sustainability principle and capabilities are aligned with "SDG 3: COMMUNITY v v

Good Health and Well-being", "SDG 6: Clean Water and Sanitation", "SDG 7: Affordable and X FFPIYEESREE R SUPPORT RURAL INDUSTRY DEVELOPMENT

Clean Energy", "SDG 8: Decent Work and Economic Growth”, "SDG 9: Industry, Innovation and Mrcaimae: BIINE, REMFERS

Infrastructure”, "SDG 10: Reduced Inequalities”, "SDG 11: Sustainable Cities and Communities", Rural poverty alleviation and empowerment: training villagers and providing

"SDG 12: Responsible Consumption and Production”, "SDG 13: Climate Action", “SDG17: employment opportunities —
Partnerships for the Goals", the Ten Principles of the UN Global Compact, and the Implementation

of the Healthy China Strategy specified in the Report of the 19th CPC National Congress. In this e = " —— "
regard, Sino-Ocean continuously makes improvements to "ensure a healthy life and promote the FIFEEHAIILE, (2ERREROBARME

SUSTAINABLE CITIES AND COMMUNITIES,

well-being of all people at all ages" under a systematic, healthy development model. While pursuing
healthy buildings as a medium in design and construction and maintaining ecological health, we PARTNERSHIPS FOR THE GOALS
make efforts to develop health-related services and health culture, so as to achieve the goal of 2 EEARFS HEALTH SERVICES

promoting human health and well-being. 17 Sz 17 pavcse BBV, BERE. BEEE
g FIVIEEIAS - Healthy properties, healthcare, eldercare services
f2EExX{t HEALTH CULTURE
- BEER. BRHEEE
© RERES. @RET
- Building health ideals, healthy community building
: Healthy exercise, health related respon5|b|I|t|es
153)??51# HEALTH PARTNERSHIP
BFERES. HREEBHFEIRREEE,

EERm RN REEY
Join hands with international institutions, supplier partners, etc. to build a
31 healthy ecosystem, and advocate to actively address climate change 32
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SUSTAINABLE DEVELOPMENT MANAGEMENT FRAMEWORK

2021 F, SEEBREEREBEEEEBAENTGRETURE, ROINTHEEREERBUT:

In 2021, the Group's health strategy was implemented through coordination with various business units and functions. Our sustainable development

management framework is as follows:

EER

THE BOARD OF DIRECTORS

AR REERZSY
SUSTAINABLE DEVELOPMENT
MANAGEMENT COMMITTEE

AIFHESREET(FAE
SUSTAINABLE DEVELOPMENT

| IRERREESERE
: Top decision-making on sustainability management

DERE B

DRIERE: BTHAR

DB TR, BIER. ATHE.

© AHRABAEERPIARASIE

+ Composition:

* Chairman: President

Vice Chairman: Executive President

: Members: Executive President, Vice President,
: Company Secretary, General Manager of related
: functional departments

L BT R AT RAA

. Responsible for promoting and integrating related

MANAGEMENT TASK FORCE work in each business unit
FEZMAHESE | SBUESEAEEGTE
SINO-OCEAN CHARITY FOUNDATION Platform for undertaking social

responsibility projects of the Group

EHsehi0 ESG /v
ESG TEAMS IN FUNCTIONAL CENTERS

REXEBPESG /A
ESG TEAMS IN DEPARTMENTS

ERME. BRER. NINEEE. BREES

Information disclosure, system building, internal &
external communication, project operation, etc.
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o T

REEEE. TREE L. ANITHEED.

EFREIRER. FATSER
PROJECT OPERATION DEPARTMENT, VOLUNTEER
WORKING DEPARTMENT, HUMAN RESOURCES AND
ADMINISTRATION DEPARTMENT, RISK MANAGEMENT
DEPARTMENT, FINANCE DEPARTMENT

MIMNBEREE
INTERNAL & EXTERNAL VOLUNTEERS

l

#E. BE. KEPHE. BRUES
HEZRMERIRIZER

Education, senior care, poverty alleviation, health community
and other community development and ecological
environment projects

EX/3 ESG BER
ESG STATEMENT OF THE BOARD OF DIRECTORS

EXEEEERREHELEEEZES A E2EEE ESC BETF, LRREFEARDIMIRE ESG
BREGH. HPIREHE QTR ESC BB E R RIS MITIRON, MAIAET(L ESC EFR, HEEEFE);
iz ESC EEHER, MARBURSGUFEMAITRENR; F%ESCStEIMBR, LEEZESC BIRENE
RRfES; &k ESC AN, RKEBEBEEHHERREENAERS. BEHEYIT,

MNP G REEIRIE, UNABEREREENER, ESRRKFEMIBRRIINTFEEZRES,
fN5% ESG BRI HERFTEL, FRULBEEQBEIRE. HEMNERLENRRLEKS, SRREENE
BRIEAFAEERFEEM T,

The Board of Directors of Sino-Ocean Group has authorised the Sustainable Development Management Committee to take charge
of the overall supervision of ESG management and hold ESG communication meetings no less than twice a year. We are responsible
for developing the Company's ESG strategy and regularly reviewing its implementation; identifying and evaluating ESG risks and
developing response plans; reviewing ESG management policies to ensure that they are consistently implemented and put into
practice; reviewing ESG plans and goals and periodically reviewing the achievement of ESG goals; reviewing ESG performance, and
ultimately coordinating, implementing and executing such plans and goals through the Sustainable Development Management Office
of the Group.

In view of the external social and economic environment and the Group's internal development strategy, the Board of Directors will
continue to pay attention to the sustainable development trends at home and abroad, strengthen the assessment of ESG material
issues, discuss and determine the risks and opportunities of the Company in the aspects of environment, society and governance,
and take the management and improvement of key issues as the key work of sustainable development.

2021 &, EEREMERTUTZROIERER
In 2021, the Board focused on reviewing the following key activities and progress

TERER EFEETERESE 48 KEBERR. BTFSHRKENERE, BPlE
CORPORATE GOVERNANCE AIFHERE RSN, REM(CHE ESC M ITIERE, RASEKT, BRE
EEEEREE,;
While consolidating the "4+8" operation and management system and adhering to the
bottom line of compliance, Sino-Ocean Group steadily advanced the implementation of its
sustainable development strategy and regulated and promoted ESG-related activities to improve
management standards and reduce operational risks;

ERSURT (EHRRRIER) SR, BANSEEERA, BHUAAATL,
PRODUCTSANDSERVICES 42 iR it s I B 7 9\ B HR R

The "Sino-Ocean Healthy Building System" was newly upgraded to provide customers with a
healthier and better living environment using a user-oriented approach, resulting in a significant
improvement in customer satisfaction;

P& IR b L iR Al A 12050 BIRmARAN BAR, BIERPMBRE. BN ERNELHRE;

CLIMATE CHANGE AND The Company undertook the goal of "achieving carbon neutrality by 2050", and formulated a
CARBON NEUTRALITY roadmap, phased goals and coping strategies for carbon neutrality;

HEEERET REWEHER, AIEHEEE, ARURFZNAZEETEABETFE, &
UNDERTAKING SOCIAL AT B/ \3L T

RESPONSIBILITY %HGEE{%ﬂ]?& B Am%% ) E%'f—f?i = EEO

The Company focused on urban revitalization to create social value, and put social responsibility
into practice with a focus on education and environmental protection through the Sino-Ocean
Charity Foundation.

AREHBRENEZFEFMEENZETEER. BFRREERR. BFEERPARE. BFEL
AT EM ESG % ENERRERER, 9B TESRR 2022 F 3 BREZER,

The evaluation results of Sino-Ocean Group's material issues, the Sino-Ocean Healthy Building System, Sino-Ocean Group's carbon
neutrality roadmap, its management and practices on the above works and other ESG issues, as disclosed in detail in this Report,
were reviewed and approved by the Board of Directors in March 2022.
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EEERERBRD AAEHAR, ZFEENTHEEREETFERIENX
AMANEBREENSEERGLEREE, 27 OREMEKRIIEMBER
REER, ERIFELRIEZ/NEREEBNTDER, FMEEEENRX
EXZRERPETZFEFRIMERBRNER, £EESCEEIF. AJiFE
LRRSEMILELEERSEZTRNRFT. AREEEFETHEERBREN
ZiEM, REABHNTIHELZRIFEREE, REBH TFRSEERAE
HMPIZE, REFEERTERBHNERQIREHBRIETNE MM,

EFEEFEEREERADEBERR, T DRKE - €12 - ITE.
=TS ATRENHEERIGIENFRE, AEZERFEAHEER
EENERSREE, tEEBEAHEERIESFE, RARILTIHELREE
BESEMARELERIFE, WERRRREERERIE. IHEERT
RAEREER. SFXE. SEEHEAEN, RFIUARRENAFHELERE
TR RIT, RS FRABRPHN TS, RIARIEI R HIEF)ET,

SEANHERERNNUHEER IO HEBRRBER, 2021 F, R
HEEENARRPRENTRBIBERARETRIFNER L, RFEMBIRER
HAERFRRAGETERENL, E—TPRBBERAFNOE. £E, It
BIBZRIER. Bz, BA. RE &R, AR B THEREERRENEE.
FTRNER, EAERREASREEERNEE T RENER,

As its strategic upgrading advances, Sino-Ocean Group's sustainability management has been
gradually integrated into the multi-dimensional, systemic professional management of business
operations. In response to the increasingly stringent non-financial information disclosure
requirements, sustainability management has been given much attention by the Board of Directors
and the Group's management. The updates on related matters are required to be reported at
board meetings, and the Group's ESG management and sustainable development reports must
be approved by the Board of Directors. In order to ensure the accuracy of the Group's annual
sustainable development report and increase internal attention to sustainable development, the
report is prepared with the engagement of key functional departments and subject to the final
approval by the Vice President in charge of sustainable development and the Group's CEO before
official release.

The sustainable development management principle of Sino-Ocean Group is a hierarchical
responsibility system, forming a three-level working mechanism consisting of "decision-making level,
management level and executive level". In order to ensure the smooth development of sustainable
development work, the Board of Directors, as the highest decision-making level of sustainable
development management, will supervise the sustainable development work comprehensively; we
set up a Sustainable Development Management Committee and a Sustainable Development Task
Force and regularly report relevant work to the decision-making level. The Sustainable Development
Task Force is composed of people from various specialties, business divisions and projects. Relying
on the existing Sustainable Development Task Force of the Company, we have defined the job
responsibilities of each specialty in the strategy and set up relevant mechanisms to ensure its
smooth operation.

The Group's corresponding internal resources are also increasingly important in supporting
sustainable development work. In 2021, on the basis of ensuring the good operation of the online
environmental data system developed in the Group's office system, we updated and enhanced the
environmental and social indicators reporting system, further defined the statistical criteria and scope
of data and indicators, and ensured the authenticity, integrity and accuracy of information disclosure
through multiple reporting, reviewing, collating, feedback, iteration, testing and training, which laid a
solid foundation for the overall improvement of the Group's management ability.
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BRAMTF AL, AIREEEFEEESIEEN, £ 2021 FEFHORFEEATFER B ITIEIE) FRYIXHG,
ERFERRL. XHRARGHEMERERAUIRREZR
In addition to the support of the system platform, in order to improve its sustainable development management ability, the Group updated a series of

documents on the "Measures on Sustainable Development Work of Sino-Ocean Group" in 2021, which were well implemented in the current year.
Relevant management principles and decision-making procedures are clearly provided in the documentation:

® PRINCIPLES OF RISK MANAGEMENT FOR SUSTAINABLE DEVELOPMENT
AR R E R E R

01/ #&i8 TeEEHE. AEE. HEE NRA, HEFEURE,;

The main responsible unit handles the matter according to the principles of "the person in charge will be responsible for maintenance and handling";

02/ BERFFHER RIABRGKE, $—FREMERESESREEERO. RRAFRIENFIES, NEERBHKER,
57 RIS B mhd £ B AP R B EIFE,
Discuss immediately with the Risk Management Department and the competent department for media relationship where such crisis are related

to sustainability, and collaborate immediately with the brand responsibility department of the Group in handling and responding in the event of a
major crisis.

@ DECISION-MAKING PROCEDURES FOR SUSTAINABLE DEVELOPMENT MANAGEMENT
ARHEEREETIPRRER

01 REBHRBHRR, BITAHEERIFAREE, EREBETERGHRAR;

Establish hierarchical approval principles to control the quality of sustainable development work content and control potential legal compliance risks;

02/ ZEERALIE;

Sign for approval;

03 EEMEBBEARE;
Approved by the person in charge of the unit;

04 ERRRBEEHAFEEREENLE. IHEEREEZEENESFHILE

Major decisions need to be approved by the Group's Sustainable Development Management Office and the Sustainable Development
Management Committee and the Board of Directors.
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KEE, ABRR AR HE TEERAGNARHEEERECCERTRIRE BNt S
BENSEKE, FIER FERTOSENESRERSR. 1F 2016 £ 2020 FRFERN
BEig b, BAnREERE. BEBEEURES. RAENTEENARE, XFEEN
IRIBBIBRINE TEEMMAE. B, B8 MRTHIMBRSELIZESZEEIN, FEEN
BRBHEIRNEZ. BED, RHERSMAEER. SBEENEREEER,
RESFNERREARZ. BREERHNER, RRENATEFHBRRIEEEMN
FESRIRE LR R,

During the year, the sustainability process incorporated in the Company's daily work management system has
accurately completed the comprehensive collection of environmental data and social indicators, on the basis of
which reliable information disclosure results were achieved. Based on the five years of practices from 2016 to
2020, the collection of environmental data for the year has become more detailed, accurate and efficient, through
sustainable development training, daily communication and cooperation, continuous updating and iteration
of the system. In addition to public disclosure and supervision, more importantly, we can more scientifically
judge the actual operation of the Group and various projects through the review, comparison and analysis of
data, and provide better management improvement recommendations, energy management and emissions
recommendations, so as to ultimately help the Company better achieve environmental responsibility and handle
risks of climate change.

ARAFEEREH, REERENNHBEKT, SEEMREIIFELERENER
XEE, RAIEEABEERRE. 8T, INIUEERSERF, LSRR HHESR
RigHl, ERFFEZRERNM. DEAURELZEEE. FENERARE, Retii
1B 800 ARBHEBE, RFHEHIRHRAY 2,500 V.

In order to enhance the awareness of sustainable development and improve the professional capabilities and
coordination within the Group, the Group conducts capacity building on sustainability. During the year, we
conducted 5 training sessions on sustainable development for the management, employees, suppliers and
partners to promote the basic knowledge of sustainable development, share sustainable development trends,
topics and indicators. The training attracted a total attendance of over 800 participants with approximately 2,500
training hours.
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@ SUSTAINABLE DEVELOPMENT POLICY OF SINO-OCEAN GROUP

FEE A FHES RECR

FEEBMXAERER. BXAHIGHRMREEMIER. JRHEERENEBZNEE DN,
HEMERERNERIERMEE, RAMR. MIESTRSERAUFELZRAMAZEENFRER
g, FIELEMGT (EFEETHEEREER) , RNRERRAIMNIZIFBEAESF, #
BRRHEEE; AR, ATHEZRFBMREREEEE, BERRENEUNEETHELZRS
IHT {1, 8 (EFEEEEREEUER) (BFEEAREE) (BFEREFTZTHEER)
F, (EFEEUHEEREER) EOBZFETHMEER, 2021 FEEHED BERT LUEH.

Based on the comprehensive analysis on the compliance requirements of the Hong Kong Stock Exchange, the rating
of capital markets and investors' concerns and the latest trends of sustainable development as well as the real-time
retrieval and concerns over the latest laws and regulations, we studied and sorted out the mid to long term plans related
to sustainable development over the years, and formulated and published the "Sustainable Development Policy of
Sino-Ocean Group". We are committed to working with all internal and external stakeholders to promote sustainable
development. At the same time, we provided guiding measures for the implementation of sustainable development, and
strictly regulated and effectively managed all aspects of sustainable development, including "Sino-Ocean Group Policy on
Climate Change", "Sino-Ocean Group Policy on Human Rights" and "Sino-Ocean Group Policy on Board Diversity", etc.
The "Sustainable Development Policy of Sino-Ocean Group" should be reviewed and evaluated at least every three years,
and certain policies were updated in 2021.

(RFEEEHRIEEVEEER) "Sino-Ocean Group Policy on Climate Change"
CERFEEREREE) "Sino-Ocean Group Energy Policy"
CERFEFEIRFREE) "Sino-Ocean Group Policy on Environmental Protection"

GRFEEHERENRSEIEME)  "Sino-Ocean Group Policy on Occupational Health and Safety Management"

(EFEESBRBEER)

"Sino-Ocean Group Policy on Green Procurement"

CRFERABEE) "Sino-Ocean Group Policy on Human Rights"

(EFEEERRITATR)

"Sino-Ocean Group Code of Conduct for Suppliers"

(EFEETRERERR)

"Sino-Ocean Group Policy on Community Management"

CRFEEREZRETAER]) "Sino-Ocean Group Code of Conduct on Integrity"
CERFEEESEZTEE) "Sino-Ocean Group Policy on Board Diversity"

BEREHANA R A AT 484
For details of the policies, refer to the Company's website
https://lwww.sinooceangroup.com/en-us/Society/InfoDisclosure.html#zc E

"'5.
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SUSTAINABLE DEVELOPMENT STRATEGY
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SEARBBERERSANERER, IERARRBERENEBEENERBR, BFRETIE 5% R,
EERRN. BRLHIRIIHESR R (FH ESC AHRIRENMEE, UNSHETERM ERENERBI R IR,

EFER AR REE U TERRENTEEENREE I ARES, BN HEE A X EERTHEEERSE,
FATEBMETRNAFEERMASLER) ABRER, $O5NEFEEARERIRARIFT. MR FES
EREENBEIREE (2030 F) , UNIHEERTERPRIBERE (2050 F) #EMEHE, 2BE 2PBRERE
HAEERFE R . EGEIRESNES, FEERERUARSTERBAZE, BEXEL. EmMERS. RIR. BT,
HESAHERAFEERAAEASH, ZEHREESC AR, FrHERREIE. HERXRETH. 58
EREMR. IREERESESIE, BFEETREN, BAORAAREEERRIVHEENRE,

Based on its overall strategic development direction and philosophy and its actual business development and day-to-day operations, Sino-Ocean

Group has developed a sustainability strategy to systematically and effectively guide sustainability work and promote ESG-related issues, so as to
keep up with the development trends of the real estate industry and society as a whole and global consensus.

For sustainability strategy, Sino-Ocean Group upholds the strategic vision of "Creator of Building Health and Social Value" and the strategic goal
to "achieve sustainable value creation with stakeholders and become a role model of sustainability in China's real estate industry". We will achieve

our long-term strategic vision by goals and step by step based on the five-phase strategic planning cycle of Sino-Ocean Group, the target year 2022 £EIRIN
of the UN Sustainable Development Goals (2030), the target year of the industry's long-term planning for sustainable development (2050) as 2022 FULL INTEGRATION
milestones. Focusing on the strategic goals and vision, we carry out specific ESG initiatives under the sustainability strategy which is supported o == - RERRBRFESCERBREEME
by the Company's principal business and underpinned by five sustainable development pillars—corporate governance, products and services, O=- f;;sjitrg ;Cerr‘]itivgffﬁlkl(g(mp"ance with the ESG compliance
environment, employees, community and society. In terms of sustainable development management, sustainable development actions, sustainable N L
development results and sustainable development goals, Sino-Ocean will make unremitting efforts to become a role model and example for Bt AR [ER = . ’671ﬁﬁuﬁkﬁjﬁﬁ%?ﬁ@ﬁkﬁ%iﬁﬂ@%g"éﬁ%%
Chinese real estate enterprises. - To Initially e:stabl;sh a complete management system
RA 0 across the five pillars of our sustainability strategy
B (78 EE AT - BIDEERIFHRRHER R BIR-EMERE T
@ FIVE STRATEGIC PILLARS S EEAEE >> To establish a well-functioning sustainability goal-performance

i REESZ AT e Creator o Ruild ] driven mechanism
— ' L R

EE REEEMMBFELNSEERE, %R, HASHEEAFENSEE, BRFERIFERMIFES 2030 CHINA MODEL
. ROZFER. - ARERREERERATRATEETEALE
7 i B AR 5 Maintaining high-quality development of products and services and consistent value creation for clients and tenants is form the Aleader in China's real estate industry in various sustainability assess-
PRODUCTS AND SERVICES solid foundation on which Sino-Ocean achieves development and sustainability of its main business. ment regimes
b e £ 4 . RANSE2030THERREENSREERE
Al = " .
ﬁ7 EARERGERENES, LUNEBERIES A R IBE M S SR, (BBS)(;CI)sme a firm practitioner of the UN 2030 Sustainable Development
IRiE Making extraordinary contributions to environmental protection through healthy green buildings and environment-friendly : o . ASEREESEMASNILSE TN, RATRTSNEE
ENVIRONMENT operations. miEEE H R EIRE -
= (o (e s, RIEE
= — Shakl= Become a social value creator in.China by fully embedding the concept
BEEENKERRESRS. EEEBNARESF, UNEREFENIFERR, HEFERTHEERE EEATSRHY RIFTRE 8 of SUSta'”ab'*"ty within the institution
EER, i - BAEFRERNAIERNSERNY
EXRER Ensuring effective functioning of the Board and management and sustainable building of the supply chain through appropriate 0 achieve ainable value cre Become a trusted partner for sustainable development
CORPORATE GOVERNANCE  mechanisms wil lay the foundation for Sino-Ocean's sustainable development. atio akeholders and to L ‘
become a role model o ainab 2[]501‘.1'%%@
BRSTHMNA LN, BANBLERSS. REABO TS, METARLES, IHEEEHREL Sl ‘ SRR
2 FEREEY N Y < S A HY 2, B A7, IiERTiE R s p:
A e h ’ . BALBEENNRERREELY
= ) ) - . . . . . ) To be a global leader in healthy buildings
8T Fully unleashing employee potentials and building an industry-leading professional team through a diverse and inclusive corporate -
EMPLOYEES culture, strong career development support and a warm and harmonious work environment. - BH DEEHRU MERR, MATEEABEREE
To be a "net-zero emission" real-estate company and a creator of positive
N = e |
W) AUEMH B2 PNBSMEANE, EPHENM BERLERLLYE, REOHENATHENARN vale
BE M BI[EIERo
fLEE S Sino-Ocean gives back to society by helping communities and the general society care for the underprivileged and attain synergy

COMMUNITYAND SOCETY  and prosperiy.
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EEFEH @B/ EE NS

CORPORATE-ORIENTED STAKEHOLDERS COMMUNICATION AND ENGAGEMENT

BEBERREENRREREY, BFREHFEIRG. TR, #HE. REE. BT, BRRSGEBHEANEKF
mEMAFRIEZRE. MENEREEHE, BFEARREREE. HENREEENTHERRE. RIE (&%
SEAFERRIENIE) , EESEURFAGEEBRINSHEEMSNEREE. ik,

Based on historical development and future development trends, Sino-Ocean has actively maintained two-way communication and partnerships
with seven major stakeholders-the environment, customers, communities, investors, employees, the government and business partners-through
various channels. We work together with these stakeholders to deliver sustainable development of economic, social and environmental values.
According to the "Measures on Sustainable Development Work of Sino-Ocean Group", all subsidiaries of the Group have appointed employees
responsible for regular communications with and maintenance of all stakeholders of the Group.

1 ¥ 52 M A (o] AR B R RY

STAKEHOLDERS

IRIR
ENVIRONMENT

R
CUSTOMER

REE
INVESTOR

COMMUNICATION MECHANISM AND MODE

a5
-BREIRIR
IRRIEEATE
HEEREAE

‘BRREERE

- BRRGRER
B TEEFE Ta
-RRES. BE

-BHEMEER
EHERE
IRREEE

- REENER
ERIKRE
RRRE
RERRES

- Concerned about environmental protection
- Cooperation in environmental projects
- Social group cooperation

- Customer satisfaction survey
- Customer relationship management CRERBRES
- Build "Ocean Family" platform

- Customer visit and communication

- Media communication

- Operating performance evaluation
* Information disclosure B, RmpERhER
- General meeting of shareholders
- Investor relations activities

RELEBIRIR
EFIRIG R

RAEREE

HERBEAE

- Participate in community projects REMEHEREERE
- Regular communication B ERE

cRFEHE AT

FBEREAREE

- BB EERE RS S ER

EXPECTATIONS FOR SINO-OCEAN GROUP

-Protection of ecological environment
-Promotion of environmental protection

-Enhance product quality
-Meet customer needs
‘Improve service quality

- Promote the social and economic

development of the community

- Concerned about the livelihood of the

people

- Support social charity

- Continuously improve company value
- Sound management, risk prevention
- Timely and accurate information disclosure

-TRIRERAE IR , FEARIRRITIRN
BESERE, HREBRRED
HEEEHE  BEEREE
-HRFEMA  BERREER

REFEARE

- NMEBIE mBA 2

B AR R
FERSERTRERE
- BESEHHEXL

‘BHEMERR, MNEALT
-HRKERRANERE
FIEEREFREFRAE
BEETRSEMEFHEIELE
RPFRBEMHEAR2HEML TR

RS bR A

FHE. AR REEERED
(ERRERIZEAL

- TRIBEIFE ESG FRIFZTAR

RESPONSE AND EFFECTIVENESS OF SINO-OCEAN GROUP

- Active energy-saving and emission reduction, the application of new

technologies for environmental protection

- Advocating green building, launching green activities
- Transformation of the old community, advocating low-carbon life
- Launching green office, advocating healthy lifestyle

- Safety quality inspection

- Bespoke product development

- Customer service process refinement

- Continuously improve the quality of products and services
- Great variety of community culture

- Participate in community building and attract local talent

- Disaster emergency humanitarian assistance

- Paying attention to the survival and education of poor children

- Encourage employees to volunteer to give back to society

- Support college students and the public to participate in social charity

- Sino-Ocean Group brand promotion

- Continuously and systematically improve the risk management ability
- Information disclosure process refinement

- Respond positively to ESG performance ratings

BT
EMPLOYEE

A
Ala
Q Huw
5 3
2=

24
GOVERNMENT

G E1EBE
% PARTNER
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- BT
CREEERE
BIARAE
IR R R
ENEE

-IHEATE
-BHEEE

e

CEER
e

{BEBBE

BE AR
s
 AREBREED

- Complaints and feedback
- Performance management

- Project cooperation
- Daily management ELASFSE
- Conference communication AL
- Supervision and inspection

- Staff training RIEEEE D
- Democratic management channel - AN ENFNFEF
- Workers congress - BIFH T IRIRIRERE

BT EREER

BITEEHEEE

- Project cooperation negotiation BALFA

- Evaluation and investigation IR EE

+ Daily business communication and visit SRR BRI
‘B RIS ERF

EABREEERENEE

- Safeguard the legitimate rights and interests
- Fair pay and benefits
- Good working environment and atmosphere
- Personal career development performance

management

- Compliance with national policy

- Abide by the law

- Expand operation

- Perform corporate social responsibility

- Abide by the law

- Adhere to business ethics
- Equal consultation, mutual benefit and win-win .
- Establish long-term cooperative relationship

CESTIERARE, MEEETEE
FEBTREN, TEHMEE
(SR E N A RS L ERIRIG
BTITHRBEREREE

- BIEBRA
SERRERER
CSPAEE, ORI
REREEE

- YT 3 R

ERETARER
REEEE

BRIREEE

- BRREL
EBRENERESES(F

- Abide by relevant laws and safeguard the rights and

interests of employees

- Pay attention to employee benefits, improve compensation management
- Create a comfortable and harmonious corporate culture and environment
- Employee's sense of belonging and satisfaction

- Respond to the call of the government

- Implementation of affordable housing construction

- Abide by the law, pay taxes in accordance with the law
- Ensure safety quality

- Boost urban development

- Strictly abide by contract requirements

- Improve credibility

- Strict selection

- Qualification examination

- Business development and continuous cooperation
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MATERIALITY IDENTIFICATION AND ASSESSMENT

EHWENEG (RFEETHEZRIEINE) AR, EEMEEHETE LERIHEEREETI (R
MWEBRAR, LAEZARTIIEERET, BERABME—R.

2021 £ 10 B, ki CRFEEFESZRITEINE) B3R, TME HKEX-ESG. GRI Standards, AEItt=FIFPe (PE
EMHEETRERDTISE (CASS-CSR40) ) . MEEFIFHESEEENERER L, HETT AFIEFZER
FRAMIEUREEES ZEMEER, AR FERFESECERENRETIFHEEREBIRHI NS,

In the "Measures for Sustainable Development of Sino-Ocean Group" officially released within the Group, it is clearly stated that the identification
and assessment of material issues, an important part of sustainable development management, must be performed on a regular basis (once every
two years).

In October 2021, in accordance with the requirements of the "Measures for Sustainable Development of Sino-Ocean Group", we conducted a
large stakeholder survey to determine the results of materiality assessment on the basis of meeting the requirements of the HKEX-ESG the GRI
Standards, the "Guidelines on Corporate Social Responsibility Reporting for Chinese Enterprises (CASS-CSR4.0)", and the UN Sustainable
Development Goals, so as to provide support and direction for Sino-Ocean Group's sustainable development information disclosure and future
sustainable development management.

FEERMERES. EEE. BT, KREE. TR HED. SEBHASFRINF B8R 5 EMEMEE, o 1,358
HENEE, EZHHEMAZBERMERRFAROHE QB ATFEEROBIMNAE, RARTMEFER 2021 F
ErRFEERREEREER,

This year, we distributed a survey questionnaire to internal and external stakeholders, including our Directors, management, employees, investors,
customers, suppliers and partners, and collected a total of 1,358 valid copies of the questionnaire. More stakeholders put forward their concerns
and expectations for the Company's sustainable development by responding to the questionnaire. Ultimately, Sino-Ocean Group's materiality matrix
of sustainability issues for 2021 was formed.

@ PERCENTAGE OF NON-STAFF STAKEHOLDER RESPONDENTS

IEE TH mAERA 75 IR EL

""""""""""" s 01%

pEny ) Al 3%

Suppliers/Contractors

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, Sk 0
Partners 0

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, Hith 1 0/
Others [] 0

‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ ﬁﬁ&ﬂ;%%gﬁéﬁ%% 4 0/
0

Government and Sustainable
Development Experts

,,,,,, e R 20/
Investors 0
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@ THE WORKFLOW FOR THE ANNUAL MATERIALITY IDENTIFICATION AND ASSESSMENT IN 2021

021 FEEBRMZEEHR T ETERIE

[] 'I E1 B 7 KRB 30 IR HETTHAER ESC R, AREIRERE:
IDENTIFICATION 30 ESG issues related to the real estate industry in 7 aspects were identified. The sources of the issues include:
- AR R RIREERAES | SREE;
- BHETRAIIFEEEBEONER;
 EFEEEREE. AREEEBRAITRRE
« BTSN ESC HARIEEREE R,

+ Sustainability reporting guidelines or standards;

+ Analysis results of the sustainable development trend of the real estate industry;
+ Sino-Ocean Group's business strategy, sustainability strategy and work plan;

* The key concerns of the capital market and ESG research institutions.

[]2 LHER EEPISMNEBFISARRE TS, BT ARSI, B, S¥EmEEERE THEESE
SURVEY $HEH, BB YR ENE BT, JNFIZAAR S S a2 4E

75 B B HEFRR R B RS T b,

Alarge questionnaire survey was conducted for internal and external stakeholders. Specifically, the management and
employees of Sino-Ocean Group assessed the significance of the economic, environmental and social impacts of each
issue, and the external stakeholders assessed the impact of each issue on their assessment and decision-making.

[] S BB ARSI SEE, (SENCE, BENT e ENE BB S FIZEmMS 85T
ANALYSIS EAREN SR EMET BB S TG, £/ 2021 FEEB M EEIEN,

After processing and conducting analysis on the questionnaire data, the issues were ranked based on the
significance of their economic, environmental and social impacts and their impact on the stakeholders' assessment
and decision-making to form the matrix of material issues for 2021.

[] B A RS EE TN IS RSB AR C BRI RS, FURKREM, N
REVIEW ERNSOELRUMER. TSEREESEZE9ER. SEESRERME; IDE

ZHEPEHERERERTEEERRTPOETBEER R E.

The results of the materiality assessment of sustainability issues were finally released after the Company's
management review and external review. The internal review process included a review by the business department,
and the Sustainable Development Management Committee, and the review was approved by the Board of Directors
of the Group; the external review was conducted by the Corporate Social Responsibility Research Centre of the
Chinese Academy of Social Sciences for process review and assessment.

[] EE EEM DGR DB S BEERMNRSKRELENEREETLR

DISCLOSURE The results of materiality analysis and stakeholder communication were included in the scope of disclosure and

routine management.
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w=FEE 20 FAFHEEREREREER

SINO-OCEAN GROUP SUSTAINABILITY MATERIALITY MATRIX IN 2021

O HEstE
(~ <~ Asupplier representative

MERAEFAEN TEREFESEMSRE, £
EENGEBERRS, FEES, £ENNEEET
EhiiE, EEASHERBERTE. HENRSE,
BBESHETEF, SEHER, EFAFEBCHRIF
BER T EEBHMERASTR I |

"| think the construction sites contracted by Sino-Ocean do well in
environmental sanitation. The living area has a high greening rate and
luxuriant grass, and domestic waste is treated centrally. Management staff
actively respond to the demand of society and the community, cooperate
with community work, perform their respective duties, and help other
management staff complete their work without compromising their own
work."

BT AR
/~ == Anemployee representative

M NENERBREMTEREENIHERRAE
WISLEBRBE, ER (A7) EREHHEEER,
VBRSEQRHEMMT SRR EERANRSMER. ZE6E
A B BT B, AERATFHEE R, |

"The Company makes forward-looking efforts in community-based healthy
building products and corporate sustainable development. It has a strong
sense of social responsibility, so it is willing to make more contributions
to public welfare and social development. It is suggested to put more
efforts in urban revitalization to contribute to the Company's sustainable
development.”

r

SI1ap|OY3)e}S JO UOISI8p
pue uorenjeAs ayj uo Joedw)

IR TR 2 Ot S Bk 2R

© & Product

@ IR Environment

© A2 Governance

BT Employee

@ {EF/#%  Household/Consumer

© HAETEEREEREAE Supply chain and partners
@ #tE Community

I:‘ REEEEHR

Low importance issues

PESEEER

Medium importance issues

. BEEEEE

High importance issues

© SEMBAREEM SN
Develop Reasonably and Protect Biodiversity

- EEERETIZTW

Management and Staff Diversity O EFEIRERRSE
Customer Privacy and Information
[ ]
Customer:
o RFABBRE OARE
Enhance Service Quality Risk Man:
© FaRiERzs mEN 28
N f erd P
' ABMERRLRE @ ° éﬁﬁ'ﬁrﬁ Customers and m& uiaton and P © EISAE R
City/Community Building and Development (] Sustainable Business Model
WBHEEHER AR O RERRER
Promote Sustainable Development to Customer and Tenants Protect Intellectual Property
© REFETMA
© i Green Operations and Office
Green Procurement
© BHERAAIT

Technology and Skill Innovation
© NiHE
Charity and Philanthropy
© RIS
Affordable Housing

STEE

HEE REIMELENERN

Importance to economic, environmental and social effects

ADVOCACY ON RESPONSIBILITY

AR
TO THE PUBLIC

HeEET
TO ALL STAFF

HET
TO PEERS

HEEBH
TO PARTNERS

HEZRRTEE
TO THE BOARD, MID-LEVEL
AND SENIOR EXECUTIVES

EiEHtEBRENK; RELATEHSH

Fostering a healthy community culture; Call on people to participate in public welfare activities

B0 R EARNE; EE) BEREE;, AmBEAHE
Responsibility Role Models have been selected and awarded for 10 consecutive years; Promote the
concept of responsibility; Public welfare project support

BATIEREER, BURRERRRLEXNESNNE
Practice and promote healthy building; Establish a healthy building system and advocate and share it in
the industry

SREHAIRRER; BFHE, RESERHREGENMHERS
Encourage co-creation of healthy products; Responsibility Role Models have been selected and awarded
for outstanding suppliers

DEAHREREES; EEERE S MiEE

Share sustainable development trends; Relevant management systems have been issued and promoted
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B FEHHEEE

PROACTIVE MARKET CAPITALIZATION MANAGEMENT

AE—DOEMN ARG HEE, HARDERKEEATIZNE, LEBEEMEIME ESC RITFHERR. 2021
FE, BFEEESC RRBEBERA, TRMREBERMT.

In order to further respond to the expectations of stakeholders, we attach great importance to the evaluation from the capital market and actively
respond to the ESG performance evaluation system. In 2021, the ESG performance of Sino-Ocean Group received high recognition, and the rating
results were greatly improved.

i= ¥ £ [ 25T MSCI’(Morgan Stanley Capital International, ENBASR/AT] ) $5EMET4R, ESG sTAREAZINE

MSCI ,
ESG RAT|NGS 5%1%%%’ 2021 E?Eﬂ:?: AI%&O
fecel e [ oo [oea FEEL A0 [24% Ging.Qcean Group participated in the MSCI® (Morgan Stanley Capital International) index rating, and its ESG rating
was upgraded for the fourth consecutive year to Ain 2021.
| \ 7T TeIkEithERIFE2 EsT(L) (Global Real Estate Sustainability Benchmark, GRESB®) sF{&eh, &3
'- SEESEERINEETE, TEAEHHEIUELIRE-R. RuEE—F,;, QHKEES
e ¥ KT BERE AL
In the Global Real Estate Sustainability Benchmark (GRESB®) assessment, Sino-Ocean Group received the highest
RES five-star rating, ranked second in the world and first in Eastern Asia among residential developers, and achieved a
* ok ok k& 2021 GRESB Public Disclosure Level of "A", the highest level.

) susTaNaLyTics 2021 £, FEI¥SRME ESC MREAR T, B Sustainalytics’ {EREBRETAR, MIFI1THRT 12%,

" aManigsacangy In 2021, Sino-Ocean Group's ESG risk rating was lowered as it received a low risk rating from Sustainalytics’, ranking
among the top 12% of the industry.

0%2%”%# B E M E 2021 FEEATERBLLEEEN MNR, ABREEEKTAR,
T TS EREAEN—EEAE KT,

Sino-Ocean Group continued to be selected as a constituent of the Hang Seng Corporate Sustainability Benchmark
Index®, and was rated A for public disclosure of information, maintaining consistent excellence in sustainable
development.

2. MSCI ARIREZIEHHmHI AT, MSCHHEHMMARRATERE. AEl. BAM. 2TUURNMEESFEE, HITREREREAETRERENEEL E KR, MSC-ESG 51
B, MEATNGEEERE. EREERRe, #RERS, tETAURABREESEREZIGEET R,
2. MSCl is a renowned index compiling company. The research results of MSCI indices are featured by objectivity, faimess, practicability, reference and openness. Its rating results are an important

reference for investors to make equity investments. In MSCI-ESG ratings, factors such as green building performance, product quality and safety, health and safety, corporate governance, and
corruption and stability of real estate companies are comprehensively considered.

3. TeREMERRRERETE) (GRESB) R—RUKREE ST ONEBREREE, RO REHEARMKRERSHNIRGE, HEREAAN. LR TERMTERREER,
ERCREREEMGSREHECXERNCERTHAANARRIES, HEX. 2ENRMETHERS. REBNSEREESHIBIRAIMER.

3. "Global Real Estate Sustainability Benchmark" (GRESB) is an investor-oriented international institution dedicated to assessing the environmental, social and governance (ESG) performance of real
estate companies and investment funds worldwide. The GRESB Rating not only focuses on individual building projects, but also assesses whether the management and operations of real estate
companies worldwide are in line with the concept of sustainable development at the company-wide level. Being professional and comprehensive, it is widely accepted and applied by real estate funds,
developers, real estate investors, etc.

4. Sustainalytics B—FEIUKIFE =75 ESG 5. HRMDH AR, REBHERLMBLNMBIREESIE, RBIMLFHE ESC HBENTEMNIREIRE T, Sustainlytics X E K REM
REEEEMEREREEETTS, REGHEEN ESC AETRERS, UHRRERBERERRSE,

4. Sustainalytics is an independent third-party ESG research, rating and analysis company, which works with hundreds of the world's leading institutional investors to help them incorporate ESG issues
and assessments into their investment decisions. Sustainalytics scores companies from the two dimensions of risk exposure and risk management, and then works out ESG risk rating reports on them,
which can be used as a reference for investors to assess investment risks.

5. [EERFERRIEY ( THSSUSBI ) HINMMBRATMERFEE, BEPZEHELER. MREER. EHBHER, T2EHBINEETEFRESEEEBREFRBERZ
AR RTAERMETH AR BITRER, KRS EETSREREXENRRIEERE. IR, RAGERENNIZE,
5. The Hang Seng Corporate Sustainability Benchmark Index ("HSSUSB") has rigorous procedures for constituent selection, including considering the requirements for market cap, trading volume and

listing time, and referencing the sustainable development ratings issued by Hong Kong Quality Assurance Agency, an independent evaluation agency, based on its proprietary Sustainability Rating
Framework. These measures make the HSSUSB objective, reliable and highly investable.
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MR

OUR HONORS

2021 5§, HFAEFHNAFHER REMNEERBNT:
IN 2021, WE WON THE FOLLOWING MAJOR HONORS RELATED TO SUSTAINABLE DEVELOPMENT:

#2182 AWARD NAME JEAZHFRE AWARD TIME

(R+E) RED 500 58
FORTUNE CHINA 500 2021.07

2021 R 5t EE R B (R SR AR fRASE TOP10
TOP 10 CHINA REAL ESTATE DEVELOPERS BY SOUND OPERATIONS FOR 2021

2021 Ao 5 it EE A 85 (b 2 B L E TOP10 2[]2] []3
TOP 10 CHINA REAL ESTATE DEVELOPERS BY RESPONSIBLE REAL ESTATE FOR 2021

FERMEITE ESG B iE AR 2021 1 2
ESG LEADING MODEL ENTERPRISE IN THE REAL ESTATE INDUSTRY OF THE YEAR .
2021 FixP AN ST iR 2[]21 [](/)
2021 CARBON NEUTRALITY PIONEER AWARD .
TR EHEEEESITESN. MWETES— 2[]2] []7
OUTSTANDING RESPONSIBLE ENTERPRISE (NO.6 ACROSS ALL INDUSTRIES AND NO.1 IN THE REAL ESTATE INDUSTRY) .
2021 HEE TSRS /] TOP10 Z[]zrl /| 2
2021 TOP 10 CHINESE REAL ESTATE CONSTRUCTION CRAFTSMEN .
HEEREREM I 2[]2] 1 2

CHINA'S TOP 10 HEALTHY BUILDING PRODUCTS

2021 FHE 4k BB E BT 8L TOP10
2021 CHINA GREEN REAL ESTATE OPERATION INDEX TOP10

2021 HEAFEEISEN (F3) TOP10 2[]21 []7
2021 CHINA GREEN REAL ESTATE INDEX (COMMERCIAL) TOP10 .

2021 R4k B th EEFE EX TOP20
2021 CHINA GREEN REAL ESTATE INDEX TOP20

2021 W B+ ABAERE 7021.06
2021 TOP 10 OUTSTANDING PRACTITIONERS OF URBAN REVITALIZATION '
2021 T B AR EE X 2021.07
2021 CHINA URBAN REVITALIZATION BRAND VALUE ENTERPRISE ’
2021 FEEMESERE Y 2021.17
2021 CHINA'S BEST EMPLOYERS IN REAL ESTATE )
SHFHEEIE 10 38 7021.05

EXCELLENT TECHNOLOGY LEADS TOP 10

BERERIENAEERE (FEEMTRERAT 2021 F£EHRE) AR www.sinooceangroup.com & & & RMARM IR S HHE.

For more awards, please refer to the 2021 Annual Report of Sino-Ocean Group Holding Limited or visit the Financial Information section under Investor Relations at www.sinooceangroup.com.
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B f2F

BUILDING-HEALTH

i FREBR

HEALTH STRATEGY

51

EREREAREFEERARRN. REANER, BIF+IAREREER
h TRFEE HEXEFEERELNER, MIEURLTER [EE
FEEE o BEERXFLEE, BREHPEEENZ, FiEkEe
RARITSI R TEREWH) , EE—SHETHERRBOARSES

BELR, EFULEBABRREACHE, AMERRE, HBEREFERR.
. RARRNEELRE, BRENEFAMMHNSEESER. SX,
Mg ElAEFEREENALZZ —, RAIFLEARPRERRENE
m. BENERE, EARPRERRNEESN, RATEHESZERIE
REFEZBRIBIZR, BINITIE MERFE BEFEIRME, 82 MEZRPE)
ESaLHR, 8 TReFER ERMmT.

The pursuit of health is the most basic and fundamental need of people for a better life. The
report of the 19th CPC National Congress formally proposes to implement the "Healthy China
Initiative" while pointing out the shift of the principal contradiction facing society to be the
needs for a better life. To achieve a better life, health is an important part of it. The "health
crisis" caused by the global COVID-19 pandemic has further heightened the need for building
environment upgrades.

Over the 28 years, Sino-Ocean has been committed to improving people's living environment
by enhancing product quality and constantly exploring, tapping into and improving the health
performance of buildings, incorporating health elements into what we have done. Today,
"health" has become one of the important cores of Sino-Ocean's products. Not only do we
provide customers with healthy products and services, we also provide them with a healthy
lifestyle. While we help more customers pursue a better life, we help create Sino-Ocean's
model of "Healthy China", share the same vision with "Healthy China" and move towards a
"Better Life".

-

EOMmE 2@  QUALITY PRODUCTS AND SERVICES WITH INGENUITY FOR BUILDING-HEALTH

2015

EFEERITIGEINE WELL BEUTAE ™ SINFRE], MSEMEMNEFREEEE
Sino-Ocean Group took the lead in introducing the international WELL Building
Standard™ into China and implemented it in the Elite Palace (Guangzhou) project.

2016

B TEE-ER RO0ER, # TER) TSR FNERRE
We announced the core concept of "Building-Health", and forged "Health" as a product label of
Sino-Ocean.

2017

TNEEWELL A\BERERIDEFRAIRRERE, BEHEERMEE,
WREEEERERME

Asia's first Well Habitat Laboratory set up in Sino-Ocean Yingchuang Health Industrial Park;
and we released a healthy material database to control the quality of healthy products at
source.

2018

BHEEEIANMEEN (FFEREERERR) ; SMIBEEMIGHE
i (RIFEEERER)

Marked the release of the "Sino-Ocean Healthy Building System"; and projects in different
places began to promote the implementation of the "Sino-Ocean Healthy Building System".

2019

FHEREE, STEANK, ERARRFRERERER
We continued research and development as well as improvement and refinement, and
upgraded the Sino-Ocean Healthy Building System through iterations.

2020

MR- 2R BNWIE RS

Marked the inclusion of "Building-Health" in the new development strategy.

2071

CEFRERERRR) 2FAR, BiI2E. 2. 2THENERE
EDITREL, FTEAASER TS5
The newly upgraded "Sino-Ocean Healthy Building System" was released, building a

healthy life analysis model applicable to any time, any age and any space, and creating a
healthy and captive environment by engaging everyone.
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@ SINO-OCEAN
HEALTHY BUILDING SYSTEM

EFERERER

53

E% TERE- 2R BITE, BEEEN 2015 FXEHMBRUITERRMEBARZ
B, FA& HEME BEER) NWaHES, BRZERER. BRNNR, &EFLUE
BE. BE| A ARAERER, SAARMELASRRK. 2EMENERN,
FERARTEASOCERNEFRREERER. FRAEFEEEIMENMR,
(EFEREEER) BESEXRERZ(FERE. 8F 2021 £k, EEAE2E
45 B, 130 BRMETEE , BEERL 2200 BF 5K

As a practitioner of "Building-Health", Sino-Ocean Group took the lead in starting to systematically build
healthy and harmonious human settlements in 2015. Upholding the brand philosophy of "Joint Growth,
Building Health" and after years of exploration, accumulation and development, Sino-Ocean has developed
a systematic, comprehensive and applicable healthy building system more suited for the physical and mental
health of Chinese people based on evidence-based science, medicine and innovative methodology through
a couple of upgrades. As a self-developed work of Sino-Ocean Group, the "Sino-Ocean Healthy Building
System" has been granted a copyright by the National Copyright Administration. As at the end of 2021, it
had been applied to more than 130 projects in 45 cities across China, covering an area of approximately 22
million sq.m.

1 1EHH BEmE
CITIES PROJECTS COVERING AN AREA OF
APPROXIMATELY

bt | 130+Eees | 22,000,000,

2021 5, BERESHBREREBRMAEMLREN. UREBRNARABERE, &
FEBBReHAR (EFRRERER) —RREEEEE. BRERBERE
EfE. ERSRERRE. BHERERRMARNRERRIEEES.

S 6 FRMBEREME, BFrEENARRA. BAM. KBRS EHE, B
REREAN. BERER. BREE. BEEI. BREXUCAREEAR SEHEA
FX, BEEANH. BERR. Zr0EE. MEER. BARES 21 BRRARSR.
sk, RREEERN 4EAREIR, BHSE 56 HEREMEM, FRAR
BUFTERNYIBIRIBRERR S R, BEREESSIE. JHERMENME=X
R, ZRHEFREBREAREXR, BITSEH—EAAZEYN M2R515%) .

In 2021, based on its own strategic development requirements, the latest R&D results and the post-COVID
big-data user feedback, Sino-Ocean Group once again upgraded the "Sino-Ocean Healthy Building System"
with richer health dimensions, broader coverage of health scenarios, more systematic practices, and higher
technical standards.

After six years of intensive practice and research, Sino-Ocean Group upgraded the system in five
dimensions—healthy indoor environment, healthy building, healthy outdoor enviornment, healthy site
selection, and healthy community culture from the aspects of user perception, applicability and technical
characteristics. Based on the needs of the new era, we added 21 health scenario systems including natural
harmony, the comfortable way back home, outdoor fitness area, scientific running track, healing therapy
landscape, etc. In addition, the number of health value element points was increased from 74 to 89, and up
to 256 implementation-oriented health technical standards were established. This upgrade integrates three
major features—health solutions for the physical environment, healthy lifestyle guide and sustainable low-
carbon technology, which shows that Sino-Ocean has always focused on user needs and is committed to
creating a healthy and captive environment by engaging everyone and focusing on user needs.
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EYPRRIRREREN L, EFERETT 2R 28, 2THENSEERA.
As for the health improvement of the physical environment, Sino-Ocean made multi-dimensional
improvements for all time, all ages and all spaces for the first time.

METEB2REMRR. BAXCEAHRR. RIEFEE. BREBSEXXBMMR, &2
FRIESENMREEBEEEHER, BT —ERFABRREEELY, THMAEES,
REMNE RS TR REIRIEMRG 2.

According to interdisciplinary research on healthcare, Chinese culture and customs, environmental health
and architecture and based on years of research and project practices, Sino-Ocean developed a set of

healthy life models for human settlements and scientific and systematic healthy environment solutions
needed for life scenes.

ERREEANNGIE L, EFERARTFITANRERN, 5IERRNEER.
As to healthy lifestyle guidance, Sino-Ocean put emphasis on the establishment of a healthy model for active
acts to guide the lifestyle of users.

—FHH, EFEERRTARRNGIE, ENER TIRE) ; 5—FH@E, EFE
RERBRTHEEEREEFABBANERLK. S, BUBRIEES, BHT
BRARERIEANEBTZE,

On the one hand, Sino-Ocean attaches importance to the guidance of healthy cues for acts and redefines
"active health"; on the other hand, the Sino-Ocean Healthy Building System is highly differentiated,

diversified and highly achievable in the process of guiding practice, and hence will have different impacts on
difference users.

FERFERERIESHRME L, EFEFUARATRL, FRERRERHIRS,
For the integration of the concepts of sustainability and health, Sino-Ocean puts users first and integrates
health and low-carbon development.

EFIFRERGGRERRIOM, BMNSETRRRRERMEERER, LEBMHR
. HMEERFA. KedtERE IR RN, MERREREEARIKNIER,
BhfimieseE 2050 BIRWmPA) HEKER.

Sino-Ocean attaches great importance to the relationship between green features and health, and has added
a number of sustainable low-carbon design standards. We reviewed and revised the technical measures
of the system for value upgrade through low-carbon design strategies such as eco-friendly materials and
equipment, use of new energy and green supply chain, so as to help Sino-Ocean Group achieve the
strategic goal of "carbon neutrality by 2050".
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@ RELEVANT GOALS

ERE AR

2021 5, EFTRIEFRRERBRIEN.
In 2021, Sino-Ocean has completed the iteration of Sino-
Ocean Healthy Building System.

B 2025 &, F/b85% HEIBEREMIRFEEEERER;
100% 17 IR RIFRIRTE B SR E (R IR R R,

By 2025, at least 85% of new projects will be incorporated into Sino-
Ocean Building System; 100% of self-operated new projects will be
incorporated into Sino-Ocean Healthy Building System.

2021 2021

100% 96%

STAX IR B SRt

Completed New projects implemented

B 2025 £, RIS RITEEA . EFPGA. miE. R AR, ERINBEAFH RN TMER AR 3,000 Bt.
By 2025, no less than RMB30 million will be invested in the R&D of standard research, patent application, test equipment, researchers and
professional external consultancy of Sino-Ocean Healthy Building System.

@ S5INO-OCEAN HEALTHY BUILDING SYSTEM SPECIAL

EFERERERER

DEER HREBEEEL, BEFEME (RFRRERER - 2EHEER) , HEFTENEEHEEITER,
REEFSRREEREE, LIMIE (NAkBEREREFTHARBRAZGRENITER) (BFFBEEEHRT
FARBRRGEEHELFEES) (BXREESETTARBARGERERERESD , REAHRENEERS.

HESE 2021 5, BRESRERYIREG. @RBFER. @RYERENSIEREREHIES, 1 2. [Tk .
TAE. TR MAME, STh CRFMERRERER 1.0) i, EKRRFEHENMNRRERTE, A
HEEESENRREFENRRTRE,

Epidemic Prevention Special: As the epidemic normalized on, Sino-Ocean developed the "Sino-Ocean Healthy Building System - Epidemic
Prevention Special" and applied it to Sino-Ocean's residential projects across China to ensure that residents are healthy and stay away from
epidemic; and the "Guidelines for Epidemic Prevention and Control for Central Air Conditioning and Ventilation Systems in Office and Commercial
Buildings", "Guidelines for Epidemic Prevention and Control for Central Air Conditioning and Ventilation Systems in Office Building Projects", and
"Guidelines for Epidemic Prevention and Control for Central Air Conditioning and Ventilation Systems in Commercial Projects" to ensure the health
and safety of public buildings.

Commercial Special: In 2021, based on the ideas of creating a healthy shopping environment, healthy user experience, healthy property assurance
and promotion of healthy and low-carbon concepts, we completed the research on and development of "Sino-Ocean Commercial Healthy Building
System 1.0" taking into account the four dimensions of health, low-carbon, users and services, and formulated health implementation standards in
line with commercial characteristics, creating healthier and more comfortable space for enhancing the experience of tenants and consumers.
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WELL BEAZE " B TN TBE. BF BR, NARFTSREEENEE
TH, EHFEMRP 2015 £ WELL BRZE V" SINBRLEBER, BaiEE
12 @I H [EL &5 WELL 425858 , H, 1 BB B ¥ WELL $aE4k:3:8, 10 EIEEE
WELL £4ks858, 1 EIEE ¥ WELL $R4k:R:E, REER WELL REEBEHRZ. @
BRANTE, FEABZE2L6MI A, HE2021FE 12831 H, B¥EHE 28EEE
SEhE WELL f2ERIER SR, EfRE 264 BT K.

HRZRNEBGATMAEANTE WELL BRIZE M WIEE, RAURERISER
BENRE], RAUENATRAISRREE,

The WELL Building Standard™® demonstrates Sino-Ocean's concept of "Building-Health" and has become
an important tool for Sino-Ocean to create healthy buildings. Sino-Ocean Group took the lead in introducing
the WELL Building Standard™ domestically in 2015 and put it into practice enthusiastically. Up to now, 12
projects have officially obtained the final WELL certification. Among them, 1 project has obtained WELL
platinum certification, 10 projects have obtained WELL gold certification and 1 project has obtained WELL
silver certification. It is the enterprise with the largest number of WELL certification projects and the largest
certified area in China, the impact of which covers 25,679 persons’. As of December 31, 2021, Sino-Ocean
had completed the registration of WELL healthy building under 28 projects, with an area of 2.64 million sq.m.

For projects that are limited by objective conditions so that the complete WELL Building Standard™ is not
applicable, we also adhere to the principle of healthy building, and create health value for customers as
much as possible.

® EHZE 2021 E£12 B 31 H (2015.07-2021.12)

AS OF DECEMBER 31, 2021 (JULY 2015 - DECEMBER 2021)

FeRX WELL sHIEE He IR
COMPLETED WELL QUANTITY SCALE
REGISTRATION

1,042,694

28 {8 (PROJECTS)

S2h WELL FEsREE / HE IR
FRERLASSIER QUANTITY SCALE
COMPLETED WELL PRE-/INTERIM

CERTIFICATION 1 9 {8 (PROJECTS) 1 ,525,776 M2
52K WELL £§24% HE FRIE

mamEe QUANTITY SCALE
COMPLETED WELL FINAL

CERTIFICATION 1 2 18 (PROJECTS) 5%,71 8 M?

o

. WELL BEuigs ™ 2—BEIEE. EERENAY, BRNAE. SENEEYE NERRNELNERFRERY, LREESEM
SRR P SRR R R IR,
. WELL Building Standard™ is an independently validated, and performance-based system for measuring, authenticating and monitoring building

environment characteristics that affect human health and well-being. It is also the first building standard specifically focusing on human health and
well-being in the building environment.

o

-

. RIR: (2021 WELL BiARIR - BiFEE) o IEHRENTRTIBIR ALY (LM 23.2 FREH,

. Source: Report on 2021 WELL Results - Sino-Ocean Group. Data are based on the industry average of occupying 23.2 sq.m of land per capita.

-
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® j=;FHEVIE WELL

it cITY
BN Guangzhou

B 4% 50sa JTHE SINO-OCEAN PROJECTS THAT HAVE OBTAINED WELL FINAL CERTIFICATION

158 PROJECT
=¥ KEE{EE Elite Palace (Residence)

#R 51 LEVEL
WELL MFR &4k WELL MFR Gold Level

& Guangzhou

=¥ KEBm Elite Palace (Commerce)

WELL CS 4% WELL CS Gold Level

7R Shenyang

=S¥ ASHREE Grand Canal Milestone

WELL MFR s&4% WELL MFR Gold Level

4t E Beijing

SRR RO FEEARE

Ocean International Center, Headquarters of Sino-Ocean Group

WELL NE| $8<54% WELL NEI Platinum Level

1t Beijing

HhEE A S &£ F2H0 China Life Financial Center

WELL CS s&4Kk WELL CS Gold Level

1t 7 Beijing

=;FREFFK Ocean Epoch

WELL MFR 4% WELL MFR Gold Level

1t 3R Beijing

I=FEPRACM=E B2 Vision Building, Ocean International Center

WELL NEI £R4% WELL NEI Silver Level

#1 Hangzhou

o3& S B FE AR Hangzhou Ocean International Center

WELL CS 4% WELL CS Gold Level

78 Shanghai

REEFIYZ Ocean Melody

WELL MFR 54Kk WELL MFR Gold Level

ST Wuxi

I=FAGHAEE Taihu Milestone

WELL MFR 34Kk WELL MFR Gold Level

AALl| Zhongshan

3=3EM 3R Sino-Ocean Aristocratic Family

WELL MFR 4Kk WELL MFR Gold Level

w3 Shenzhen

¥R M Sino-Ocean Dream Land

WELL MFR 554Kk WELL MFR Gold Level

EEIEEEMAWLEE The One (Nanjing)

{

2021 &, FEEEREERE (& WELL BRIEEL R FREREER) 4 48 3 U[] (W)
In 2021, area of new healthy buildings (including the WELL Building Standard and the Sino-Ocean Healthy Building System) “, , EFHK

THEXRE Architectural rendering

EEEERT#S Yangtze Opus (Wuhan)
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IEEXRE Architectural rendering

e o 8,

JbFIEFIFELLFFL Ocean Poetic Dwelling (Beijing)

~

TERGIEEEFAEE Ocean Crown (Jinan)

e

THBEXRE Architectural rendering

#LIEER, EFETHFIBEESHNSEERES. KBERKINEF 100 7@, SE:
Up to now, Sino-Ocean has applied for or obtained more than 100 patents for various product construction and
green health technologies, including:

01/
02/
03/
04/
05/
06/
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] () 8. AEiERZETLZ

Soft (hard) package and wood trim panel installation process

—ERPIERAMRIIZY ORI ZRMEEEM

A new type of aluminium profile used in the healthy process for the intersection between the threshold stone and the wooden floor

REEZETRIBERE

Healthy multi-layered air filtration equipment

¥ SH (R R e B RERREBE AN

Applied technology of Sino-Ocean 5H community and healthy landscape for all ages

— BB RFLRIERR

An intelligent full-heat exchange fresh air purification system

—EEREhERYE

An eco-friendly trail for sponge city

iRME
PATENTS
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EFEY (RFERAWER (BERER) BR) , & (REEMEREEFM) , EERS. BRVME. #RIE.
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Sino-Ocean has established "Sino-Ocean Indoor W.E.R. (Health Refinement) System" and formulated the "Guidebook for the Implementation of
Healthy Decoration". The system strictly controls the construction and decoration process from the aspects of healthy design, healthy materials,
healthy process, healthy management, healthy inspection and healthy evaluation in the people-oriented principle, so as to ensure that space is
safe, healthy, eco-friendly and energy-efficient.

fRERE
HEALTHY DESIGN

B
HEALTHY MATERIALS

fEERTZ
HEALTHY PROCESS

BREE
HEALTHY
MANAGEMENT

fE A
HEALTHY INSPECTION

fi2 BT
HEALTHY EVALUATION

AERFNRERE, ROEELTERTENRIRT, HRLERROMEMS, RHRKER
m B ARSI RE R BRI Bk

In all stages of design, we reserve necessary interfaces and conditions on the premise of fully considering the needs of
social development to provide the possibility of building quality upgrade and function expansion in the future.

LIRE WELL IHE A8, RRBEERERRE, BEIT MERMEEl. TERIEAIEE
MAMAESEIREE, FTAMEELREMEERERRE, WIRERME. BEE. S0E. &
BEDBIRBEMEIERER, BRMERIER, HERLRER,

Based on the existing WELL project, the healthy quality of products is controlled from the source, and two sets of supply
chain standards—a "Healthy Material Resource Database" and "Healthy Inspection Standard" are established. All
materials used are selected from the Health Material Resource Database, and separate material warehouses are set up

by material type (adsorptive, volatile, flammable and common) to avoid cross-contamination of materials and eliminate
potential safety hazards.

BB TENAREEN , BORSRERENGER, REFEVENHR, ReE=REE, XM
BRAVBM; @EROAREMENERE, BRRAME. 25N RPRER VOC BIRH
ABERGHIESG, BEIOARE;, WIRRKEEERBRSNI, BAREENIER, %M
XM ERERIRIZAISE,

Through process upgrade and enhancement, we decrease the use of all kinds of glue on site to reduce the emission of
harmful substances and improve air quality, thus using less glue; by reducing the use of wood materials, we avoid the
damage to human body systems caused by excessive formaldehyde and VOCs in the air from materials and inferior

products; we replace on-site processing with factory assembly line operations to reduce wet construction, thus reducing
indoor dust pollution.

EBrEE. HMEE. IREITHI. HHRE. JOISHR. BERYRIE. AmRENRE. R2MEEFAEATF,
TRIBERTT iR R AT IR A,

We actively implement healthy decoration management measures in the aspects of dust prevention, dust suppression,
noise control, energy conservation, light pollution, waste treatment, finished product protection and cleaning, safety
protection, etc.

ZERNTR. ML RER=ZAE, BRPITEREEATREENZERE, BETBRErg
FEMHRGMELETHER, MBARER, LELRZEITER,
Focusing on air, materials, environmental protection, we strictly follow the national standards for indoor air quality, and

conduct spot checks on on-site materials from time to time during the construction process. If any unqualified material is
spotted, it will be immediately returned for replacement.

T RREMZETRETIR, HREBENEANR, LAAERRSENEIBEER, 909
U ERBRITE, 80—90 D ZEAIRRITE, 1L 80 D ARG,
The elements of healthy decoration are broken down to set a total of 68 sub-items, which are especially focused on

environmental data and indicators. A score above 90 means reaching the gold standard, a score between 80 and 90
represents the silver standard, and a score below 80 is considered unqualified.

60



EFEE 2021 FERIRERERE SUSTAINABLE DEVELOPMENT REPORT 2021 OF SINO-OCEAN GROUP

61

HRESAEHE

BB E2tE WELLV2 355 EIHE LigiE¥ - iiERHiE

BRINGING HEALTH TO THE WHOLE COMMUNITY - HONGQIAQ ORIGIN (SHANGHAI), THE FIRST WELL V2 PRECERTIFIED

RESIDENTIAL PROJECT IN CHINA

EFEEZRSIKERERED, I5i§ WELL &
R R SAZ R R FThRAS ——WELL v2 $&3#h, 2021 &
58, bBEF IEENRENER WELL 24
RERREE, RABRRNEE 2 E MM WELL v2 IE
NRIZEENEFEIED, LBEEF IIEEMER
WELL v2 89 10 IEEE R 38, 4§ WELL AZEEBEFIE
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RABFENRERR, LERRKET 2B+
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THEXRE Architectural rendering

Sino-Ocean Group closely follows the global trend of building
health and was the first to implement WELL v2, the latest version
of the WELL Building Standard. In May 2021, Honggiao Origin
(Shanghai) achieved WELL Gold Interim Certification, becoming
the first residential project in China to be WELL v2 certified for
the whole community. Starting from the 10 concepts of WELL v2,
Honggiao Origin (Shanghai) has incorporated the WELL standard
into the entire community to create a more bespoke and healthy
living space and improve the health experience of residents, and
thus won the title of "Top 10 Quality Works in China".

The project is built with community-wide healthy elements in
consideration of the 11 human body systems and based on the
10 concepts of WELL—"Air, Water, Nourishment, Light, Sound,
Movement, Thermal Comfort, Materials, Community, and Mind" as
well as 108 standards and 204 technical details. In order to ensure
healthier indoor air and humidity, indoor air is purified through a
fresh air system, while formaldehyde, PM2.5 and other pollutants
in the air are monitored in real time. Each indoor space can display
real-time humidity, which can be set according to personal needs.
In addition, health standards are set for glare and noise in life, and
residents can improve their physical fitness through nutritious diet
and incentive exercise.
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65 B, RFHEMEHEERFEHNOARE 2100 F7t.

In the face of the normalization of the epidemic, Sino-Ocean's employees united together and worked relentlessly to fight
the pandemic. Sino-Ocean's Epidemic Prevention and Control Group not only ensured daily health and safety by guarding
against the epidemic, but also stood up at critical moments and actively collaborated with local governments in epidemic
prevention and control, thus making contributions by shouldering its corporate obligation and social responsibility with
concrete actions.

In July 2021, the sales center of The One (Nanjing) quickly responded to a nucleic acid testing mandate and became one of
the important nucleic acid testing sites in Fangshan, Jiangning District. The One (Nanjing) timely delimited a testing site and
assisted the government in completing the zoning of the testing site. A project security team was put in place promptly and
relevant supplies were prepared, providing assurance for the orderly and efficient testing process on site. After more than
ten hours of hard work, The One (Nanjing) testing site successfully completed 3,641 tests, making a modest contribution
to the safety of the people in the Fangshan area. Later in December, Xi'an, the capital of Shanxi Province, had a serious
epidemic outbreak. The front-line personnel of the Xi'an Qinhan and Xi'an Airport parks of Sino-Ocean Logistics fully
cooperated with the local government to promote epidemic prevention and control efforts. While doing so, they leveraged
their own advantages and made every effort to ensure the timely delivery of anti-epidemic supplies and living supplies to
Xi'an.

In addition, the Sino-Ocean Charity Foundation, a platform for Sino-Ocean Group to perform its social responsibility, set
up the "Special Fund for Epidemic Prevention and Treatment" to support anti-epidemic efforts in the affected areas. The
Trade Union of Sino-Ocean Group also provided necessary support and assistance to employees as soon as any epidemic
outbreak occurred. By the end of 2021, Sino-Ocean had provided more than 650,000 pieces of medical supplies to local
governments, communities, the masses, various subordinate units and business-related departments, and given out a total
of approximately RMB21 million in donations and special expenditures.
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We provided a series of supporting life and mental health services around Sino-Ocean residential products.
Through regular visits, we understood the needs of our customers. In addition to hosting targeted activities
continually, "Ocean Family" carried out a wealth of owner activities around the theme of health. We also
supported customers' participation in the activities conducted by local communities, property companies and
the Group and the sports and charity activities held by Sino-Ocean Charity Foundation, so that they could
achieve personal physical and mental health, and jointly create a healthy and harmonious living community
at the same time’.

ABEPHREATERENEEEERE, (FATESREEERBOEEE. ERL
EEEEIMGIEE, EFREXREMERME, BRERHADZERK. BITREFR
EEEE, TERMBEER, THRESMRBXNEEER. EERA. RELE,

HERE, TERBRURENZORERR, BMPESHEEREHER. BER
BAORERRREES N + FEHENFERNER, SRiRtEZEMNERIRE.
SmENEERBNRE, mEMRARETRN 7 KIRBER, ARERHETHE
=R, BERE. BRAENEREEAN, AIERE. RE 0. BEERNER
5. BEXRTERK TEE . RE - 28R ROEFN, GETRI0FELL
BERAR, IS TAEEURSBESR, HEREE. £ERN KERE. BERRE.
BIERE. RELE. MBER. BEER. BHRE. REEESF 19 HRE 500+
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B> ,&ﬁ—ﬁﬁ ERARRBVERE, MASIRSHHEREE R KR,

In an effort to enhance the quality of life of the elderly in China, Senior Living L'Amore, as a pioneer of
premium elderly care services of China that introduces international advanced concepts for elderly care,
has been engaged in the elderly care industry for 10 years to help address population aging and put into
practice the Healthy China Initiative, and constantly explore and study world-leading elderly principles,
operating models, nursing experience, professional services to improve its core service system based on
international standards, so as to help draw a new blueprint for premium elderly care services in China.
Senior Living L'Amore is committed to innovating in international healthy elderly care practices with Chinese
characteristics. By providing an elderly-friendly living environment, high-quality life services and facilities,
and seven service offerings that meet the needs of the elderly in the new era, Senior Living L'Amore
enables the elderly to embrace a new lifestyle featuring shared happiness, health, and freedom and lead
a healthy, happy, secure and dignified life. In an ongoing effort to enhance the core competitiveness of
its professional service system, Senior Living L'Amore, based on its 10 years of local experience in the
industry, has developed 10 categories of service offerings, i.e. "health management, living care, dementia
care, medical service, nursing care, enjoyable life, scientific diet, L'Amore housekeeping, room cleaning,
and playground management", covering 119 services and over 500 service items. By providing such a full
range of healthy life services, it lives up to its "family commitment", meets the needs of the elderly for family
affection and warmth, and becomes a leader in premium elderly care services in cities.

8 BHUTREFSMREHNADEIEMARER BOES, HEEE ZH.

8. For more information on supporting customers' participation in sports and charity activities, please refer to the section on "Healthy Society with Love
and Dream".
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After 10 years of development, Senior Living L'Amore, based on the strategy of "focused on Beijing and other
major markets with a nationwide service network", has established chain outlets in five metropolitan regions, i.e.
the Beijing-Tianjin-Hebei Region, the Yangtze River Delta Region, the Pearl River Delta Region, the Yangtze Mid-
stream and the Chengdu-Chongging Regions. It currently operates nearly 30 projects with over 11,000 beds in
eight cities, including Beijing, Shanghai, Tianjin, Guangzhou and Chengdu, and has provided services for over
10,000 elderly people, becoming the first in the industry to provide a full spectrum of offerings including Continuing
Life Retirement Community, Care Building and Care Based Nursing. Keeping up with the times and upholding
the philosophy of "digital technology drives health and wisdom enables pension", Senior Living L'Amore has
developed the pension information management system "WeCaring", the "My Senior Living L'Amore" app, and
the "Happy Senior Living L'Amore" applet, which have all been put into use. Through an operating platform, an
Internet of Things platform, a mobile platform and a big data platform, Senior Living L'Amore has developed 50
types of smart device applications that cover 25 smart elderly care scenarios to empower the elderly to lead a
safe, healthy and convenient life, thus building an "Internet + Healthy Elderly Care" system. Family members can
check the daily health status of their elders through the platforms, and doctors can adjust medication and medical
advice for the elders at any time through long-term monitoring of the indicators of common chronic diseases, so as
to achieve the purpose of disease control, provide comprehensive health care for the elders, and share a happy
life with the elders.

In the future, Senior Living L'Amore will promote self-upgrade and iteration and constantly seek innovation to play
a greater leading and exemplary role in facilitating the high-quality development of China's elderly care industry.
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In February 2021, China Life and Sino-Ocean Group formally
signed a strategic cooperation agreement
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In response to the state's "Beautiful China Initiative", Sino-Ocean works and grows
together with its partners to promote the development of China's health sector
and the improvement of the living environment and to create greater value for
customers.
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China Life Insurance Co., Ltd. ("China Life") is a leader in China's life insurance
industry, with its business performance ranking among the best in the industry
for many years. Since China Life invested in Sino-Ocean Group in 2009, the two
parties have cooperated in various business fields and achieved fruitful results.
In February 2021, China Life and Sino-Ocean Group formally entered into a
strategic cooperation agreement to cooperate in six areas—capital ties, financial
products, insurance, real estate investment, property services and elderly care in
the principles of "resource sharing, complementary advantages, mutual benefit,
cooperation and development". In 2021, the two parties also reached in-depth
cooperation to strengthen resource sharing and collaborate on insurance product
sales and retirement community occupancy based on the nearly 30 Senior Living
L'Amore projects in first- and second-tier cities, in a great effort to promote the
"insurance + elderly care" strategy.
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Sino-Ocean Taikoo Li (Chengdu) is jointly built by Sino-Ocean
Group and Swire Properties
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Asia's first WELL Habitat Laboratory
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Sino-Ocean has been a partner of Swire Properties, a leader in sustainable
development, for over 10 years. In our cooperation, by leveraging both
parties' experience in developing and managing large commercial complexes
and leveraging Sino-Ocean Group’s extensive local experience in design
implementation, construction optimization, cost control and project construction
and Swire Properties’ expertise in early positioning, planning, design and
investment promotion operations and respecting local historical and cultural
conventions, we have developed and launched two upscale urban complex
projects, INDIGO (Beijing) and Sino-Ocean Taikoo Li (Chengdu), both of which
are widely regarded as local landmarks. At present, Sino-Ocean and Swire
Properties join hands three times to work on the extension of INDIGO Il (Beijing),
an impressive large-scale commercial complex project.
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In 2016, Sino-Ocean Group reached a strategic cooperation agreement with
Delos, an American company that developed the WELL Building Standard. While
taking the lead in widely applying the WELL Standard system in Chinese buildings
and promoting WELL in China's construction industry and living environment,
Sino-Ocean Group is sparing no effort to integrate the healthy building concept
brought by its cooperation with Delos into China based on its national conditions
and spread the health concept to people from all sectors involved in Sino-Ocean's
operations. In 2021, the world's second and Asia's first WELL Habitat Laboratory
built by Delos and Sino-Ocean Group was officially opened to the public in Sino-
Ocean Yingchuang Health Industrial Park in Beijing, China.
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Since the 19th National Congress of the People's Republic of China made the major decision of "implementing the
strategy of Healthy China" in 2017, Sino-Ocean Capital, which is under Sino-Ocean Group, has practiced responsible
investment and has been deeply engaged in the field of health for many years and has continued to make efforts.

Sino-Ocean Capital Big Health Fund has investment layout covering medical services, medical devices, biological
innovation and other fields at present, including Health Biotech and Acornmed in the field of IVD, Amcare, Xinglin
Nursing and Madein in the field of women and children, BeauCare and SinoBiomaterials in the field of medicine
and beauty, Amcare in the field of tumour, Ryzur in the field of rehabilitation, and Nanos Medical in the field of
otorhinolaryngology, forming a rich investment portfolio.

In addition, Sino-Ocean Capital also actively gives full play to the advantages of professional fund management and
industrial resource integration, and cooperates with local governments in the field of big health industry. Since 2018,
Sino-Ocean Capital has joined hands with Chengdu Wenjiang District Government Guiding Fund to make equity
investment and carry out capital operation and other cooperation in the field of medical health industry, and by setting
up a special fund, it has revived medical resources, introduced scientific research projects and talents, gradually
established a diversified medical, health and ecological service system and helped Wenjiang District achieve the
strategic target of "three medical areas, health maintenance and elderly care" and attain the "triple win" of the
government, investors and investees.
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In addition to creating our own health products and services and in-depth cooperation with health partners, Sino-
Ocean actively participated in the compilation of relevant health standards at home and abroad to promote the
healthy development of the entire industry. By the end of 2021, Sino-Ocean had formed a good interaction with the
International Academy of Architecture, the National Engineering Technology Research Centre for Residences and
Living Environments, the China Institute of Building Standard Design and Research and other authoritative institutions,
providing advice and suggestions for the compilation of "WELL v1 and v2 Building Standard", the "Healthy Town

Evaluation Standard", the "Healthy Residence Evaluation Standard", the "Healthy Kitchen Certification Standard”, the
"Technical Specification for Healthy Residence Construction", and the "Active Building Evaluation Standard".
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"Health" is a national strategy, a good demand of the people, and the consistent product philosophy and enterprise

pursuit of Sino-Ocean. We will make progress with the industry, live a healthy life with all citizens and achieve
prosperity with the country through our own efforts.
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To offer assurance with ingenuity, we followed the "Construction Engineering Quality Management Regulations of the State Council, the "Housing
Construction and Municipal Infrastructure Project Quality Supervision and Management Regulations" as promulgated by the Ministry of Housing
and Urban-Rural Development and other national requirements, upheld the management requirements of "controlling the process, promoting
delivery and improving customer satisfaction rapidly", and carried out the work requirements of "continuous improvement of measured results, rapid
improvement of delivery results and continuous control of safety risks" for project management.
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In order to improve the standardisation, normalisation and routinisation of the Group’s project management, guide each
project to improve the management process, implement standard on-site management, and ensure project quality,
progress and safety under control, and enhance overall product quality, in 2021, the Group completed the compilation
of construction management-related policies and standards, and formulated management measures including the
"Operational Guidelines for Construction Actual Measurement of Residential Products”, "Implementation Guidelines for
Delivery Quality Assessment of Development Project”, as well as 35 standards, applicable to construction in progress
of all development projects and non-development business across the Group, which provide full-cycle and all-round
regulated guidance for the planning, application for construction commencement and material inspection in the early
stage of the project, the control of the technical requirements and key points of various specialties such as prefabricated
building, landscape and decoration in the process of the project, and the quality evaluation and acceptance standards
before delivery.
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On the basis of system management, Sino-Ocean clearly requires all civil construction and mechanical and electrical
contractors to obtain Quality Management System Certification in the "Bottom Line Requirements for Suppliers (Project

Procurement)”; Sino-Ocean Construction has obtained the Quality Management System Certification and complied with
the 1ISO 9001 Standard.
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In order to ensure that the quality of the project implementation process is controllable and the delivery quality is excellent, the
Group conducts the actual quality measurement on a quarterly basis, carries out the pre-delivery evaluation and inspection
of the delivered projects, and formulates the bottom line indicators of quality and safety. The pre-determined product quality
targets were achieved during the year. In 2021, the average score for actual measurement’ was 94.81 points, an increase
of 1.32 points as compared to the last year, improving steadily and maintaining an industry leading position; the average
score for delivery assessment™ was 82.05 points, an increase of 2.31 points as compared to 2020, indicating that our project
management capabilities in terms of professionalism and regulation have further improved and maintaining the leading
position in the industry.
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9. Amethod for on-site measurement of all assessment indicators such as the construction accuracy of buildings based on relevant quality acceptance specifications to accurately reflect data of product quality.
10. FEERZMIAT, RELAENHE, HHRRREEEERE, BBEMENEENARNHERMNERTULE. FHIENE %

10. Comprehensive and objective qualitative and quantitative assessment of a product’s appearance, quality and functional defects conducted from the customer perspective prior to product delivery.
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The continuous improvement in results is attributable to Sino-Ocean's standard management under which it adopts full-
cycle, fully complementary and full-process product quality control, stringent front-end planning, in-depth on-site project
support and routine inspections during the process. Sino-Ocean also upholds the following:
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In 2021, we strictly implement the Sino-Ocean "6+1" quality control system, and issue the acceptance and inspection
report and problems analysis through front-end scheme review, drawing review, drawing polishing, standard floor building
inspection, material random inspection, model approach, key process inspection and acceptance, third-party process
special assessment and construction quality seminar and management actions to improve product quality. As regular
control points, we put focus on anti-void and anti-cracking work to provide assurance on high quality.
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Sino-Ocean’s unique SCS 2.0 Construction System has been implemented, and efforts have been made to promote
the application of techniques such as intelligent climbing frame, prefabricated building, passive building, ALC panel,
aluminium alloy formwork, aluminium frame with wood formwork, climbing molds, dry construction and BIM in order to
improve construction quality.

SCS20 BiETE
SCS 2.0 Construction System

- 2RIME (OMER) + S8R+ e
All-concrete external wall (external wall paint) + Aluminium formwork + Climbing frame

- BRELEK+ 25

Inter-floor water stopping + Fully interspersed process

- RRIRER. SEMR+% (8) HK
Prefabricated partition panel, high precision laying + No (Thin) plastering
o EAEHIT + EREERG

High precision flooring + Thin tiling
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SCS 2.0 lteration + Ancillary Technique Assurance
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Complete technique for
prefabricated building

BE2RIE =SEETZE
Zero leakage technique High precision technique

fatE, BRI Z
Aluminium molds,
climbing frame technique

BIM mJ{R{LFEMA HETiHh

BIM visual application Smart construction site
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In some projects, traditional lime plastering in interior walls has been replaced with gypsum
plastering, which is effective to ensure the look and actual pass rate of the delivered interface of the
roughcast house, and to reduce defects such as hollowing and cracking. Thin plastering and high
precision ground have been implemented, and the quality of the interface delivered to customer has
improved significantly. Before delivery, property owners' open day activities and senior executives'
home inspection activities are conducted to identify problems in advance to avoid risks.
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We strengthen inspection on the product source and control of supplier resources and materials,
pattern coming first, fully covering all types of materials and items.
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We strictly implement the "three-inspection system" among the construction unit, the supervision
unit and the Group's testing. If hidden danger of project quality is found, the Group will urge
timely rectification, and require the feedback of quality rectification within one week. We will set
up an actual measurement group composed of the construction unit, the supervision unit, the
general contractor and subcontractors, clarify the inspection ratio of each unit, record the data and
requirements on the wall, and rectify and report the review management mechanism. We conduct
inspection and rectification on a monthly basis and conduct publication, review and training on
a quarterly manner. Irregular random inspections are conducted on key materials and sensitive
points. Meanwhile, we also enhance third-party assessment system and strengthen inspection of
risks associated with the quality of customer interface.
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We consistently strengthen maintenance management, reinforce system building and refine service
requirements to enhance service standards, and carry out special remediation targeting common
and recurring issues to increase customer satisfaction.
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We have built the "Sino-Ocean Quality Construction" digital platform to perform full-cycle tracking

of technology quality control of projects while strengthening control of suppliers' resources to solve
and rectify quality problems in real time and strictly observe the quality bottom line.
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Assessment bottom lines in construction juncture, process quality, display quality bottom line, quality, major

risk incidents and product quality satisfaction have been set, and the assessment score will be deducted
for failing to meet the requirements.
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We ensure unified operating standards for construction teams and effective performance of
the management system for projects through means such as strengthening training, internal
and external communications and stringent test/appraisal. All departments and project-related
engineering professionals and the main contractors and contractors participate in training on
product quality. We conduct courses on special topics including "Lecture on Construction" and
"Perfect Products" to ensure unified operating standards for construction teams and effective
performance of the management system for projects.
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The quality inspection process of the Group's product and service projects complies with relevant
national, industrial and regional standards as well as the Company’s policies, sticking to the rule of
"zero tolerance". In the event of any sub-quality products detected during the acceptance process,
they will be reworked in a timely manner and delivered to the customer after passing the inspection.
Sino-Ocean has effectively controlled product quality, no quality-related product was recalled during
the year, and quality inspection of product reached a pass rate of 100%. Meanwhile, as a proactive
risk prevention measure, we have special compensation procedures in place with respect to losses
incurred by customers due to quality defects in our products or services.
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AN INGENIOUS PRODUCT OF SINO-OCEAN WON THE "OSCAR OF CHINA'S CONSTRUCTION INDUSTRY"—CHINA
CONSTRUCTION ENGINEERING LUBAN AWARD (NATIONAL QUALITY SCHEME)
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In March 2021, China Life Financial Center (Beijing), jointly developed by China Life and Sino-Ocean Group and built by Sino-Ocean
Group, received the China Construction Engineering Luban Award (National Quality Scheme) and the WELL Gold Certification and
LEED-CS Gold Certification.

During the construction of China Life Financial Center (Beijing), Sino-Ocean consistently put into practice the concept of green and
healthy construction and laid emphasis on "four savings and environmental protection". All building decoration materials of the project
were controlled in accordance with the LEED and WELL Gold Certification standards. In terms of engineering structure, due to the
difficulty of steel structure truss construction, the complexity of outrigger truss structure and the high degree of restriction associated
with civil structure, before the formal installation on site, Sino-Ocean used Midas for hoisting stress analysis and Tekla for three-
dimensional virtual installation, and took multiple measures such as factory pre-assembly to ensure the truss installation quality. A
continuous 39-storey cantilever platform with a 19m*8m cantilever structure was set up on the north and south sides of the main
building of the project, and an original adjustable tie rod installation system was used to meet the 22mm camber requirement at the
end of the cantilevered structure, thus resolving the difficulty of large cantilever steel structure construction. China Life Financial
Center (Beijing) won the China Steel Structure Gold Award, and a technical assessment proved that the key technology of super high-
rise steel structure construction it adopted has reached the international advanced level.
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EN, KEERRESREREBENAMNSRTTRERN, 2B NERK . K6 ARGBUIA: To+
mizieR . [2FfEEMGER . KRIITE8ER . TMREERER . #RIEER . TE
OIRBRER) , EFRONGERERONER, B FmE) BFI .

Sino-Ocean Group upholds a user-oriented approach and pursues quality through fine management and ingenuity. To further
showcase the achievements in "Building-Health", Sino-Ocean's "Healthy Future Factory" was officially unveiled in 2021. This year, a
number of projects including Ocean Prospect (Guangzhou), Harbour Heart (Wenzhou), and Harmony Mansion (Tianjin) successively
implemented the "Sino-Ocean Healthy Future Factory" initiative to achieve "transparency in processes, materials, procedures,
standards and management" by presenting the details of the house construction and decoration process to customers from processes
to material selection. Based on six systematic tools, namely the "6+1 Quality Control System", "Full-cycle Quality Assessment
System", "Precision Process System", "Materials Control System", "Health Engineering System" and "Premium Service System",
Sino-Ocean strives to provide customers with the most reliable products and make "good quality" within easy reach.

@ HEALTH ERATEFEFENER, ERIAAHMNEREE, BERMANEBNER.
1@}% This is a gene deeply engraved in Sino-Ocean. It is not only a long-term product strategy, but also our strength

and specialty.

@ FUTURE ERER BEABREESRNEERN, E2WNEREERR, BEURRINITE
R BRES, BITEER REER) BIE DAL

This is a real presentation of customers' life scenes after 16 months, a new house viewing experience for
customers, a foreseeable industry development trend, and a reassurance to dispel customers' "future anxiety".

@ FACTORY ERMEE MBERE—RER T , ERELRUREETRITVRELRITRE,
TRk ERERSRMER RN KRB EITE,

This means "building a house like a car", indicates a rigorous standard quality control process under
mass industrial production, and represents millimetre precision control of the kind seen in the high-end
manufacturing industry.

'E It \ ‘

FORESEE'YOUR WE..L

RIS INAKBFE —UhEHH
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BEE

SERVICE QUALITY

2021 F, EFEEZE TUEREATO) WRA, BGRERER, BRETFARE. 2RniEEFARTREE. HEY
EBBHENTREEASNR 00 ZERFEERFLNF, BETAEHE, KEWATR, HBRBEIREDD
BRRA, UBHRAFRHERRE, 2021 F, #HERFEERA, HETUTERIF:

In 2021, based on customer needs, Sino-Ocean Group put into practice the "user-oriented" principle and focused on coordinating resources for
customer service, whole-process customer risk pre-control, development of a property service and customer information system, and construction of

a 400 customer service platform to improve service capabilities and product quality and customer loyalty, so as to achieve sustainable development.
In 2021, we carried out the following key tasks to improve service quality:

ESTABLISHING INSTITUTIONS 2021 F, FIET (BRFEEBEREEEMILENE) (BEEBXNIEERIVE) (F

GlER R RAYELHET (EEY) CEEEEEES TEME) (E¥EE 00 ZERBETS
TEMEE) %6 SEEYSA, 16 IS, LUSEMGIEES AR, 12FHEER
FEIKFE,

In 2021, we formulated 6 sets of measures and 16 work guidelines including the "Implementation Measures
for Customer Satisfaction of Sino-Ocean Group", the "Implementation Measures for Product Delivery of Sino-
Ocean Group", the "Measures for the Transition from Development to Property Services", the "Measure for the
Ocean Family of Sino-Ocean Group", and the "Measures for the 400 Customer Service Platform of Sino-Ocean
Group", in order to improve the overall service quality based on the establishment of standards and rules.

CUSTOMER SURVEYS AE—DIRAZTAREE, RMETRARRBRERETHEERM, TERAESE=S
EYSHEL WEERM. 400 FRRBFEREESERAM. EFrKEEFERUER. EFXEH
FEEHRITREERZIERN, BGERER, GIEHEMNRAE, MRS
1REE, RARBES.
In order to further improve customer satisfaction, we conducted customer satisfaction surveys on customers
at different stages. Specifically, Sino-Ocean Group regularly conducted third-party customer satisfaction
surveys, special satisfaction surveys on 400 customer service platform, quarterly mystery customer surveys,
and quarterly unannounced inspection surveys on marketing, and developed targeted improvement plans
based on customer feedback to refine service standards and improve service quality.
RISK CONTROL AND HEE=PRE, HEMGBEREERAETEERARTL, EREEERERR
PRODUCT []UALITY EREEIE, ] ﬁﬁ?&@JHBﬁ”Eﬂl&nuEkﬂo
REEIT R o o N .
(== In addition to third-party inspections, we conducted quality and risk assessments on products and marketing
AoAA . e : T
commitments and accurately understood customer needs and risk issues to promote risk rectification and
quality improvement.
CUSTOMER ACTIVITIES BAMAENERTH, SOUBEERNHEXNHE LSS, FEIRATAIRER

A=
%}5 /EEJ On the basis of community building and community culture creation, we hosted routine or special activities to
continuously improve customer experience.
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PROPERTY SERVICE QUALITY
PRARFSmE

QUALITY ENHANCEMENT
HEEN

TRAINING & COMMUNICATIONS
1= B

@ CUSTOMER RELATIONSHIP
MANAGEMENT SYSTEM

ERRAGEIERR

BER, HEMRHER, ETREmESERE, BleMERMURRBIEER .

We coordinated with property service teams to conduct service quality inspections on key and difficult
projects, and urged them to rectify the problems found and improve service standards.

M aa, RIBZR®E. RFFEER, #1700, REMNRSEE, HERNREE
T, FNEEERRERANKENEE, BBEMMRERFINER, E—FTE
PERMENEE, RAEREE,

We conducted analyses based on customers' repair requests and complaints and informed professionals
at the frontline of the analysis results for them to improve products and services. Moreover, we put efforts
in collecting and sorting out product defect cases, and shared the product defect cases to prevent the
occurrence of repeated problems and improve product quality.

HHZRABBRZAIMEREIRE, SESELE—GRETRASEHERR.

Several communication camps and training sessions were held for customer service personnel, including
face-to-face communication between senior executives and front-line customer service personnel.

EFEERETEE. TR BHEZRNTFAGREERR TEEXM. KFEE.
FBEMERE. HEEEEE. BERSRESZAEAZETIRHEEBESHNIRE.

Sino-Ocean Group has established Customer Relationship Management System at the Group, Business
Department and Project levels. We provide property owners with quality and efficient services in areas
including housing delivery, complaint handling, housing maintenance, community activities organization and
value-added service development.

BER
—e HOUSING DELIVERY

KeRAaiE
COMPLAINT HANDLING

e s EBAHERIE
HOUSING MAINTENANCE

FLEEBYAR
COMMUNITY ACTIVITIES ORGANIZATION

e 1R {ERRFE R
VALUE-ADDED SERVICE DEVELOPMENT
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@ CUSTOMER SATISFACTION
ERRRE

2EERXFPREE
Group-wide customer
satisfaction

87 43 | Points

CUSTOMER SATISFACTION
IN DIFFERENT SECTORS

ENGIEE3y=vi3

CUSTOMER SATISFACTION IN
DIFFERENT STAGES OF THE
LIFE CYCLE

REE AR
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EFEEERREERE S FERERE LARS 2021 FE, 2EEXRREES 2,
RE—FEBERA, RBTRGEKT; 2EEEREBHE 7057, FKE 2020 F
RigHRFo

Sino-Ocean Group's customer satisfaction has maintained a general trend of improvement in the past 5
years. In 2021, the Group's customer satisfaction was 87 points, improving significantly from that of last

year and far better than the overall level of the industry; the Group's customer loyalty was 70 points, also
improving significantly from that of 2020.

100 —
90 —
80 —
70 —
60 —
50 —
- HEE (%)
40 (— Customer Satisfaction(%)
30 — TTEEABRE (%)
Overall Industry Satisfaction(%)
20 —
. 90%. [ EB/HERE
10 — Very/relatively satisfied

2017 2018 2019 2020 2021

2021 FRRWMBEERSH 10 RMEERRBEEREZFIIEAEREERA, HP, BE
BE. BEXR. BEARANAHEHRMESIEIEEERA,
Customer satisfaction in over 10 sectors improved to various degrees in 2021 from that of 2020, among

which indicators including housing quality, housing design, planning for the area and facilities in the public
area improved significantly.

2021 FHERF, ESH. BEH. EXTHEFAPNETRHEER DB 2020 F
BHRE.

Customer satisfaction at the approaching period, running-in period, stable period, and long-term residence
period in 2021 has improved steadily from that of 2020.

EOMmE 2@  QUALITY PRODUCTS AND SERVICES WITH INGENUITY FOR BUILDING-HEALTH

ARGUHREATRREE, RAEAEEHNEERRUTHEERARSEE:

In order to systematically improve customer satisfaction, we took the following measures to improve service quality in different stages of the life cycle:

APPROACHING PERIOD
3

RUNING-IN PERIOD
EESHA

STABLE PERIOD

=R

LONG-TERM RESIDENCE PERIOD
EXE

@ CUSTOMER COMPLAINT

MANAGEMENT
ERFEE

RAHEREMEE, TENRINETRRFEE, BERE. BOHBEEEAN, HE
FTES), #REHEASFTHRIIERFREHAREPE
Improve satisfaction in the sales stage, introduce customer service management after signing the contract, interact

with property owners through newsletters and inviting them to festive activities to avoid service interruption caused
by sales personnel replacement and project liquidation.

agEREt. Ti2. EHEFERNE, HEMIRAEREE, RARBEEARR. DR
METEREREAT. EmfERMERESFARELE,

Strengthen collaboration with design, construction, marketing and other specialties to jointly pay attention to product
quality before delivery, and avoid in advance risks including inconsistency between drawings and realities and
between sandbox and exhibition areas and realities, and problems in product use and functionality.

maeiERER AEMRERRBFEEEE, BIFTPRRAARERIME.

Strengthen maintenance and daily basic service quality management of property, and perform better in maintaining
customer relations.

eF B EERIRBERREA URZ R RARESR,

Perform better in improving daily basic service management and maintaining customer relations.

EE—BUERAFRL, ERERER. KARET (EFEEZTPRFEETFRESD
E, HERKHFDE. REAH. EENKETHE, BAUERATL, BRAZRRER
#H, ReRFEENTHMN. KEE. B, RATPREE. =Hi§ 400 3248 (7724 BR%)
AR —REBETERERPRKSF, REEAREENETEA, BRTRFEENEEN. #
HIEBRARRESE, SERAMEERFIFRIBHEERSNERER, BREFR
FERES I R R &R,

The Group upholds a customer-oriented approach and attaches great importance to customer experience. We have
formulated the "Guidelines of Sino-Ocean Group for Handling Customer Complaints" to stipulate the classification,
handling cycle and responsible persons of customer complaints. We also lay emphasis on the customer-oriented
approach, improve customer service awareness, and enhance the initiative, timeliness and effectiveness of complaint
handling, so as to improve customer satisfaction. Sino-Ocean uses its 400 hotline (7*24 services) as a unified
platform to receive customer complaints and sends complaint tickets to relevant projects and responsible persons,
thus incorporating information technology in complaint management. For tickets going overdue and unhandled, they
will be escalated to the relevant business division or the Group according to the escalation handling mechanism to
ensure that customer complaints are handled in a timely and proper manner.

2021 F, EFEBEFHIERTRIRF 9578 1%, RIE 9578 1, BRURFMRE 100%.

In 2021, Sino-Ocean Group received a total of 9,578 customer complaints, all of which have been successfully
settled, representing a 100% resolution rate of effective complaints.

HERERRF BRIERPH fRRE
Total Customer Complaints Received Total Customer Complaints Resolved Resolution Rate

9,078 cacs 9,078 cus 100.
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B8, RMRIFTFRREERR:
Meanwhile, we have established a customer complaint management system:

TEE AIHA
IN THE EARLY STAGE
OF THE PROJECT

EEIZRIRHRR
AFTER RECEIVING
CUSTOMER COMPLAINTS

ERFRRTRR
AFTER THE COMPLAINT
IS RESOLVED

FEEHMEMOAGANERRER, BAFHRABRETHTRARIEE, BESKERE
FimBREE, ZNaESE=FREEE, IReEHERETEN, BEREMBERE(,
We will take the initiative to evaluate and conduct analysis on the risk factors inside and outside the red line,
provide an early warning of the risk and carry out risk inspection in advance, and determine the customer

satisfaction standard at each stage; we will conduct third party risk inspection before delivery, identify risks in
advance and make rectification to ensure the flawless delivery of products.

F-REAGEEARE, LEMBEZESERM 400 FURLRARESR—TFTERER
Bk, AIAREFEEFIAEREZRNKRHF. FAFRES, LERERBRERR,
ROERARTFER, RIERFEENER,

We will assign competent persons to deal with them in the first instance; the 400 call centre system covering
the whole country has been used as a unified platform to receive customer complaints, which can undertake
the complaints, consultation and other services of all types of customers of Sino-Ocean Group. The complaints
will be assigned to customer services representative according to the handling time limit, and the means of
escalation layer by layer will be adopted to ensure the settlement of complaints.

172 AR, W ERERRETRHER RN, FREMONNEET P REERE.
BERIFRE, HREXRBEERIER.

We will pay a return visit within 2 days, and carry out continuous rectification and tracking on the handling effect;
after the regular analysis and interpretation of customer satisfaction data and customer complaint reasons, we
will make requirements for the service quality of each specialty.

HRRERIRBESSHNFTRER, RAKETHZFINEERE, REFENBESHERESHER, BES
MHEBRERFR, METFEK, TIZEMIFESIMT, BEEHTSWERERFBESES.

A special mechanism has been introduced to compensate customers for losses caused by product or service quality. Different levels of authority for
compensation approval have been granted based on the amount involved in individual claims to ensure that customers' requests are timely responded to
and their losses are effectively addressed. Customer compensation claims were positively and efficiently tackled in compliance with relevant guidelines.

@ (NE-STOP MEMBERSHIP
PLATFORM—OQCEAN FAMILY

—ENg8Ya
s==

—=Fg

FBE_HIEUTRELEEEER
Scanning the QR code for more
information about Ocean Family
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REFERSERIINEGETE —&EFE (Ocean Family) EEMBERNEFEE. FA.
Mg ATOIFEFEEEEE. N ERER. HEMRR. REMAH) AER, 2F
ERMHE—ERK. ¥F. BEN—LRAERRETE.

2020 F 10 B, EFEBERXN EFZRTE, AFEHREI L. ERHNLHREER,
EZTRBRAREELRRAESSE, ANEREFZBENEED, 2EEE (K
T3 AAREEGR  IEERRERRENRE, HERETELENTESER, A
RIS E g S,

Ocean Family, a membership platform initiated and founded by Sino-Ocean Group, is a non-profit membership
association open to the home owners and customers of Sino-Ocean and people from all walks of society. With
the philosophy of "Building Health, Joint Growth and Happy Company", it provides members with an open, equal
and free one-stop service platform.

In October 2020, Sino-Ocean Group officially launched the platform to bring members a new intelligent and
tailored service experience, allowing a range of services to deeply penetrate into their daily life. In addition,
the platform offers exclusive benefits and privileges covering five aspects of life—"clothing, food, housing,
transportation and entertainment", creating more attentive and thoughtful services, with a consistent focus on the
actual needs of members in life, so as to create a new experience of a better life beyond the expectations of all.

EOMmE 2@  QUALITY PRODUCTS AND SERVICES WITH INGENUITY FOR BUILDING-HEALTH

® RESPONSIBLE MARKETING
BRTEHE

EFEETOERENERNEE, BITEETEHEE, TRIEET (FRARKEME

TR FERL, fIE (BxEEHEEHEETARE) F-RIFIERE, HEHTA
EITRRRERE, W EEHEEREAEE. =8, 8% ETFTATHRF. THRRRFHTF,
FESAEBRAR, TMERERR) F, RENTPNAEEREN, REFTFHE.

Sino-Ocean Group attaches great importance to its commitment to customers, and implements responsible marketing
and promotion. On the basis of complying with the "Advertising Law of the People's Republic of China", it has formulated
a series of institutional standards such as the "Sino-Ocean Group Code of Conduct on Promotion and Sales" to conduct
marketing activities. It is clearly stipulated that "promotion and sales information should be true, complete and lawful,
comply with fair competition will not slander competitors, should not contain false content, and should not mislead the
audience", etc., to ensure that the commitment to customers is true and effective, and protect the interests of customers.

HAWE (RFEERERSEAESRIMRENIES) , ERHERSATARAINT
MERZR. BAHENEBER. ERRBEENESFRENARS, RE (BAES) BR
ABRERE, FREFNHEEHES, WERERTBEFABUAFRAR. BERN
KRB EMEEE BMAEEEENEERRERER.

We have formulated the "Guidelines for the Standard Display of Sunshine Declaration at the Sales Sites of Sino-Ocean
Group", which requires each sales site to publicly display standard content such as adverse factors inside and outside
the red line, government-approved project information and the customer service hotline, regulate the content and form
of "Sunshine Declaration", and conveys Sino-Ocean's honest marketing philosophy, so as to avoid failing to achieve
the proper risk warning effect due to playing-down of adverse factors, omission of or failure to timely update important
information during the display process.

RS EESHIRERREN, AREHHEHAESRHAIIN M EFE. RERIT
BEFKIERERZ, BEEXTNMEREEE 1R, MEREEMSFEEET L 1/R8, 2021
FHMFEHEET D AR 0 5

In order to improve the regulation of overall marketing activities, the Company regularly arranges external mystery guest
inspections and internal unannounced inspections for marketing commitments. Such inspections must be conducted at

least once a quarter, and all inspection items must be covered at least once a year. In 2021, the mystery guest inspection
score was more than 90.

EFEHREHEASRBEEEEHENNBE, BUQATEREH, DNREIRIFR
(R o 2021, REXE. BERET 8 NMNASAEERLEHEEESHIRE)
771 « TRIESEBEAREIER SZREEE, FERASIEEREETH,
MEBIHETTH, (BEARRBRRER,

Sino-Ocean regularly offers responsible marketing training and lectures to marketers, strengthens the awareness of fair
marketing, and says "no" to irregular operations. In 2021, various business divisions and projects carried out a number of
special fraining sessions including "how to prevent illegal acts in marketing and advertising" and "strictly control the risk
of face recognition in sales offices" to continuously improve employees' legal and responsibility awareness, standardize
sales conduct, and promote the healthy development of the Company.
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@ TENANT MANAGEMENT
AND COMMUNICATION

HEEEER

81

FEEEERIED, AEFRMRe. BR. FENRREEEFNEFESE, EFHN
RIS ESEEEER), RUSBEENHEFRER, FREN MEREEH) . NIk
—/\E FREREHE. HRRAEEED, HIREGRES. ARECETEFIERE
HEWR, EFEPUHELER, BRERGEHEE, I, AERER TEERARE—
AFHECBER REREAERF) , XBAERIFANKRGHEERRF, UFEESMA
RiEm e #HE,

In the process of project operation, it is the obligation and responsibility of Sino-Ocean to provide a safe, healthy
and comfortable environment for tenants. Sino-Ocean is committed to improving its own operation and management
capabilities, providing excellent tenant experience. At the same time, green environmental education including "World
No Tobacco Day", "Earth Hour", and Green Operations of Tenants, and Signing of No Smoking Proposals have been
held to achieve sustainable development as well as healthy and green tenancy jointly with tenants. The Company
has considered establishing a green lease agreement to promote sustainable development with tenants for achieving
healthy and green leasing. In addition, this year, we added the "Responsible Role Model Awards - Sustainable Pioneer
Tenants and Sustainable Pioneer Merchants" to encourage exemplary green lease tenants to lead more tenants
towards sustainability.

=ERIPR O " HBAE TS BOMA FRER| COE 58581, 72021 45 7 B F % BOMA EHIBR 360 358,
HEAEAHFREERAR. EaERL2EY. EsFEETHMRR, FREBALD
BEOFE P RRTS, 1ERMAANBREEEE, IEAEAMEE, 2021 F, HEEEHEFE
FALEBIEEE 90%,

Subsequent to the certification of Ocean International Center Phase Il by BOMA China COE, it obtained BOMA 360
international certification in July 2021. While providing tenants with more comfortable space with lower risk and higher
health and safety coefficients, the project also provides them with considerate services, enhances positive interaction
and communication with tenants, and improves tenant satisfaction. In 2021, over 90% of the quality tenants of the
project renewed their tenancies.

EREIRRERNEITE. BOMAFEBEEE, EFERRRIN—FTeRE. SEENA
FEk%, BRIEE 3 ERREEEEES T BOVA BERER:

While putting international standards into practice and as a platihnum member of BOMA China, Sino-Ocean Group
has been maintaining high standards and quality in its tenant services, and 3 commercial and office projects in
operation have currently obtained certification under the BOMA system.

[]'I RENLEERIPE C B : BOMA R COE 5858, BOMA360 5355
Tower C of Ocean Office Park: BOMA China COE certification and BOMA360 certification

U E¥EFEAO) A BE: BOMABEST® 4R35
Tower A of Ocean International Center; BOMA BEST® Gold certification
[]3 R=EEPEA G "HE: BOMA AREE COE s35%. BOMA360 5858
Ocean International Center Phase Il: BOMA China COE certification and BOMA360 certification
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® CUSTOMER PRIVACY
ERERTA

INFORMATION SECURITY
CLASSIFIED PROTECTION

SRR EFRIRE

EE-EERHNTRERREEERLNRE, RAIBEREEREEEKE, 2
I (EFEERELIFRE) (ErEERTEIEERRE) (EFrEETRRE
TRERBEHEERE) (EFEEEITARE) FREXHHBRIIEETE
2, #EEE AELHTRERNEIERETTBERE, HESRREEHE
HOWNER, HEHEEEAURREASRERF, BEREH, HXEH, @,
HEFEERASNRREBEREMINGE, REERASNIRPR S, HHHEE
RERE, THERARQGBZEEARAZAEENER, —&EE, BREFER.
2021 FEHNEREEREMLRENERBEIRY, RELBHEZFER (X
BUIRFHMEATE) EF.

The Group has always attached great importance to the protection of customer information and
consumer privacy. We regard customer information as commercial confidential, and formulated the
"Confidential Work Rules of Sino-Ocean Group", the "Confidential Work Implementation Rules of Sino-
Ocean Group", the "Guidelines on Handling Archives and Documents of Customer Service Work of Sino-
Ocean Group" and the "Employee Code of Conduct of Sino-Ocean Group" to manage relevant matters.
We have implemented strict permissions on querying customer information in terms of management and
systems; salespeople can only make queries on their own customers, while persons in charge of sales of
projects can only make queries on customers of related projects, and query results cannot be exported.
Meanwhile, system passwords of all personnel with authority are regularly updated to ensure the security
of their accounts. Sales agencies confirmed to have exchanged customer information between different
agencies will be severely punished. In 2021, protection of customer information and privacy was well
complied with, and there were no incidents of customer information leakage leading to complaints or other
major impacts.

AREBEBEHNEENBLEREEME, ERAERER (EEREFRFRESEE
PEE) IRE, TECEEERY, ISMARRTLERRETL, TESRERE
GBIT 22240-2020 FU3REEE R, FFBIZER A=K

B, EEEEHET (EEREHBEREFE) (BEFENEEENE) (&
AEERREEMHEIRETE) F0FERIIFE, MBAMEHMNEREE, R
FEEERE, I, STEREEER. BERBRETIBEINIER, MEERE
ITHERREER e RETHRENRF.

In order to provide data storage management and prevent customer information leakage, the Group
has improved the Information Management System in compliance with the "Administrative Measures
for Information Security Classified Protection”, and conducted network security classified protection
evaluation, showing that it meets the requirements of GB/T 22240-2020 and that the evaluation level is
level 3.

At the same time, Sino-Ocean Group devised more than 30 regulations, including the "Management
System for Information Security Institutions", the "Management System for Data Storage Media", and the
"Emergency Response System for Major Information Security Events", so as to strengthen internal control
and risk management and ensure information security. In addition, we conduct training on the promotion
and implementation of confidentiality initiatives for operation teams and data teams on a quarterly basis to
strengthen the awareness and enhance the capability of the relevant staff in information and data security
and protection.
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A BRI

SUSTAINABLE SUPPLY CHAIN

EFEERIBEAESERHEFRR. HEAHR, EREEERERNRBEENER L, BBESHSERFN
AREERETEEERET. REULER, RANHEHEEZHREBLERL. SECERSENES. K
£ (RBEERE) NSREERRF TETREUNASEF. SEHNEQATRENSLLERE, ERZEUBRER
TEHERTER, RKLERREE TURMESEMHERE. A THRFER. KERBENE, REFRERE,
MBS T,

Sino-Ocean Group adheres to growing together with all business partners to create a win-win situation, and actively promotes sustainable
development to our business partners and encourages them to undertake social responsibilities on the basis of ensuring the quality of products and
services in the value chain. Upholding the above philosophy, we highlight the advantages of establishing systems and standards in our supplier
management gradually. We enforce the "Code of Conduct for Procurement Management" and other management procedures to ensure effective
regulation of and good faith in collaboration with partners. The Group has formulated fair and equitable template contract, and all sub-centres
are required to strictly enforce and perform contracts in good faith. Training sessions on business integrity, fair competition policies and green
procurement are provided to employees and suppliers. Whistleblowing channels are set up to safeguard the rights of both parties.

HEBARELREIE

SUPPLIER SUSTAINABLE DEVELOPMENT MANAGEMENT

EFEERIHEERIETHIREEMENRE, 27 EREEREMER, FHUESHERT, RMABHEMTHEE
TEXRHERBHLABRTHEEMN (HEFTATRD , Uk (BFEEHEBNERE) ; PRERDEREGRE
HEREMARR; EEEVEMER, EXRFEHERLERE (REBFRAES) (HEDEBMERE) (HERTS
TR WHERET. EEFFEHERIYAGEET DAEMHEEETAZER, HESEEEIILLEHIE 100%,

Sino-Ocean Group has expanded its sustainable development effort to the supply chain. To reinforce the sense of duty among suppliers, we have
revised the "Code of Conduct for Suppliers" that requires our suppliers to undertake their social responsibilities and amended the "Criteria for
Entry into Suppliers List of Sino-Ocean Group"; clarified the correlation between responsibilities and work performance of suppliers’ review teams;
requested each supplier to sign and abide by the "Statement of Undertaking on Anti-Corruption and Self-Discipline", "Statement on Affiliation
between Suppliers" and the "Code of Conduct for Suppliers" during initial credit review. All of our suppliers have pledged to observe the above
relevant codes of conduct on social responsibilities, and the coverage of training on supplier responsibilities reached 100%.

o ({HEFEFITASFRL) o (EIFEEHERNEIZE) o (FREBRARES) o ({HFEFSRARHI4ERER)
Code of Conduct for Suppliers Criteria for Entry into Suppliers List of Statement of Undertaking on Anti- Statement on Affiliation between
Sino-Ocean Group Corruption and Self-Discipline Suppliers

KEE, RMEREFEHEREENER, HHBORFASKRMUES, SEReXBHI A AHRREEBSTE.
HERIEDREASRVEEEETAOREN, BRRMTARAILE, 2021 FE, AAHEEEFRERKPLE
BFRHEREE 52 K, HFLREREEMERERMALLENER.

In the current year, we focused on clearing supplier resources, and conducted interview and rectification for unqualified suppliers in contract
performance, including suppliers with negative impact on the environment in terms of safe and disciplined construction, and not comply with the

protection of migrant workers' rights. After rectification, unqualified suppliers were removed from the list. In 2021, 52 suppliers were suspended from
cooperation due to non-compliance in social responsibility, of which there was no termination due to corruption-related violations.
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EETERERISEERD, ERZEEHZESHE S GNMRHEERETRAGRIENAE, EFBINIHEKRTA,
2EHRE, 2HREIBRERRESELASHEIE. MEERRSENE, HERRITIEZNRERELERMES B
W17, REERI#ER.

The Group also attaches great importance to the reasonable rights and interests of migrant workers, and requires each project to systematically sort
out and investigate various work subcontracting and material suppliers, penetrating from the team to workers with high level of coordination. We make

every effort to protect and strictly monitor amounts including the staff wages and material accounts of our partners, regulate the supervision process of
migrant workers' wage payment and urge suppliers to strictly implement the process to protect the rights and interests of migrant workers.

HEBEEES
ADVOCACY ON SUPPLIER RESPONSIBILITY

EFEEA THRE. H80E, 8 NAREERGEREAPIENHERRME, T HiE BET, EKaHRkEzm
AEBHEEEHEFIMAD T HREAERAEZ—HEFNEFARE. AHBSERHHRESR. BITRHERRE,
2021 F, HPIEORERLES NEFEEUREEERARRE , RETRER. HFNELAEEBRERRNVHER,
At the same time, Sino-Ocean has also passed on the charity values of "micro charity, joint participation and sustainability" to all suppliers. Under
the advocacy of "common benefit", more and more partners have joined Sino-Ocean to create a better Sino-Ocean family for the world. In order to
encourage partners to undertake responsibilities and put sustainable development into practice jointly, we selected and awarded the Sino-Ocean
Supplier Responsibility Role Model Awards for the first time in 2021 to commend suppliers with outstanding environmental, social and governance
performance.

B FTEEREBAARED . HEITRIVGEIIHEERER, BEFNTRER, 2021 £4 B, mFEEEFZ
MAZEEERHTE, BAhEEMEXENE. IREFTEEFRTTIZRNMIROBS TR D252 2030) KR (U
T THER ) o MEREFBUNERME. TRNE. BEFEM. BEE L TEHEERSERMF, HEMINE
RAFHER R, BONAEHRSKREEURBTE, ABR MEZRTE 2030 . BRGBIRR. BEEE SRS,

Sino-Ocean relentlessly seeks to make progress together with upstream and downstream supply chain partners and promote the green and sustainable
development of the industry. In April 2021, Sino-Ocean Group, using Sino-Ocean Charity Foundation as a platform, teamed up with the China Real Estate
Association and the National Housing and Residential Environment Engineering Technology Research Centre to launch the "Building-Health 2030" Alliance (the
"Alliance"). The Alliance works with relevant government agencies, industry associations, international institutions, and upstream and downstream partners to
promote sustainable development and take actions to address global climate change, in a relentless effort to achieve the "Healthy China 2030" objective and
build green, eco-friendly and healthy communities.

W MR- #2030 BESEREERBERIIGAARE, SFERARMHERAHFEERIEIIEE, H5t 200 5K
ZOHER2EET, HERS MRERE ) B MRERTER) SEMEE, HHIRRIFHE 1600 )\,

Taking the opportunity of the First Summit Cum Establishment Ceremony of "Building-Health 2030" Alliance, Sino-Ocean Group conducted sustainability

training for suppliers. Over 200 core suppliers participated in the event to discuss "climate change", "sustainable city construction" and other related issues,
recording a total of 1,600 training hours.
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SUPPLIER SUPERVISION AND EVALUATION

EFEEFE (BFEEHEFEEMWE) , ARREHESOE. NETER, HESTLFEARS, (HtrEfe
SHMEDFTERFRTERE) R T HESE O EA R EE, EFrE—EMTHERMIRIENTERE, HhM
FERRIRMAIRIE R ERE, WHITERME, RFERUEER. PenRZEREEEEERE, RIFEE
FER, BRUEB/NEZRREER, EFER 100% ELARBEMAGAERM (=505E) , MRREERR. 28
EIEER. HEEREEERERS,

We have formulated the "Administrative Measures for Suppliers of Sino-Ocean Group", which covers the contents of supplier classification, supplier
qualification examination, supplier evaluation, etc., and the "Calculation of Total Score and Rating Standards for Supplier Evaluation", which elaborates the
score calculation logic of supplier evaluation. Sino-Ocean has also been concemed about the environmental and social performance of suppliers, identified
the environmental and social risks from all respects of the supply chain and carried out supervision and evaluation. Sino-Ocean considers qualifications
including quality management standards and environmental management standards when selecting suppliers and subcontractors. According to the minimum
requirements of supplier qualification examination, Sino-Ocean requires 100% of the construction contractors to provide "three certifications" by third party,
namely Environmental Management System Certification, Quality Management System Certification and Occupational Health Management System
Certification.

ARAERENHERRERE, RENEEERME, 2020 Fi2, BFERTHEDIRG. HEMES (ESC) sHEER,
2021 FEETREAR, MIRRER RIERR, HEMA. BERERT:, HEEE. REREF 10REEE, @
%O FERIBAR ESG 3T, WiSIIEASRMEEEENNSEER, RAITHTMEARET T EEE, R4
1BEFM, MRMERY ESC FEMNEREE, LHESERT R, BRIENITMR, 2021 &, 28 ESG sHEHAIfH
FEREER L —FERALI 50%.

In order to enhance suppliers' sustainability performance and reduce the risk of the value chain, Sino-Ocean set up the environmental, social and governance
(ESG) evaluation system for suppliers in 2020 and enhanced and upgraded it in 2021 for conducting ESG evaluation of core suppliers from over 10
dimensions, including environmental target, environmental performance, staff relations, occupational health and safety, social responsibility and anti-corruption,
which will be used as reference information for future suppliers selection. We also conduct special training on evaluation contents and provide guidelines and
manuals on evaluation to strengthen the importance of ESG issues in suppliers. The assessment is performed annually and has been conducted twice to
date. In 2021, the number of suppliers participating in ESG evaluation increased by about 50% compared with that of last year.

S ESG HFAMHIERINE 0
The number of suppliers participating in ESG evaluation increased 0

HFNEFE TRECHNEERGESFRA TR, KR (HEREERD) 2R, 85X/ BB EEEE
FE FRUERHFAMNE, MAAREMESRETAROR, ERHESEENBOREERMTE; (BFE
EHEERATERE (BEEIIE. &Y. REBR) ) fIETREERE S FHERREHERETIL, SmER
WEAFIERREER, BN TRSIERMHER. 2021 6, BISRBHRRTELLEI2 100%,

We have also developed a process management mechanism for regular communication with partners. In accordance with the requirements of the "Supplier
Management Specification”, each business division/regional supplier management post must report the supplier interview and exchange plan quarterly, and
arrange interviews and exchanges with suppliers to find out the feedback and evaluation on contract performance at the supplier level. It is clearly stipulated
in the "Specification of Sino-Ocean Group for Supplier Performance Assessment (Construction Engineering, Goods and Services)" that suppliers for strategic
sourcing must be evaluated every six months, and that cooperation feedback forms must be collected every two months to learn about the situation of partners
atany time. In 2021, the percentage of strategic suppliers evaluated was 100%.
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BE1ERE
RESPONSIBLE PROCUREMENT

EEERE(REEIERE) , BRIBRE. IFEMEE. RERAFAELE, SEINERE 2% f 15 E IER BOL Mg,
HREEERE2E, SEEREEAHESEREE, QARRAGNREFEHUEHETOEERE, HhaERREN
ERTF7. RFMRIBREBFIBNEDERAMER, W8E NERAQLE. FERE. RELEE FRA, 2@ s
BS I B3 F a1 ERREET. SESR. REYAILUEHMEREN SRS, BREBERNAEQY,

Taking into account factors such as environmental protection, support to the local economy and cost reduction, the Group encourages internal departments to
choose suppliers near projects in compliance with the "Code of Conduct for Procurement Management". As our projects are located throughout the country,
the Group manages and controls suppliers throughout China. We classify and manage our suppliers based on systematic and standard criteria, including
relevant scoring mechanisms. Giving priority to local suppliers depending on project location, we conduct procurement operations exclusively through the
online "Seagull Il Tender Platform", following principles of "transparency, fairmess, competitive pricing, confidentiality and recusal". Every single step can be
refrieved and verified via the interet to ensure impartiality of procurement results.

EFEEERNMZEEAER, LRHEAFERE. IHEEENREZENNEEN. Eit, BFFARMERR
ERIEREN, SIELEm (RFEEFERBEE), NFTRBIRODELTRBEEMEFERME, HOHIRENMT
AR E, SEERRBHEDTREFREERBETRAEEMEISRBEMEILLHIFER 80%.

Sino-Ocean Group values and cherishes natural resources and understands the long-term impact and importance of sustainable procurement and
consumption. Therefore, Sino-Ocean has carried out surveys on suppliers' green procurement, formulated and released the "Sino-Ocean Group Policy on
Green Procurement". It strives to give priority to green materials and healthy materials in the procurement process, so as to reduce the adverse impact on the
environment and society. The proportion of green materials or healthy materials adopted by the Group’s strategic suppliers in the construction process of Sino-
Ocean projects is not less than 80%.

U AR SR R B L 1 2 8 U 0 /0

The proportion of green materials or healthy materials

EFEEE RREMEE. RREREE, SRARERREER, 271, RITIEREME. BaBaNSERAe,
RERMEEE, EREILEERRE, RAGELRE=ZAMEIXRA%R, BREERERE, SEHERNIMNRIFER
BAMER BRI E AR EEI TR,

Sino-Ocean Group has established a healthy material database and a healthy supplier database, followed the requirements for healthy building quality, and
comprehensively and rigorously selected building materials, parts and partners to ensure the quality of raw materials and control the quality of products from

the source. We have formulated and formed a third-party material inspection scheme to conduct regular inspection of raw materials, including using indoor and
outdoor environment testing standards not lower than national standards for inspection.
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EFEU T =B Emn R R ERA EmfERE L

Sino-Ocean has led suppliers in improving the health performance of their products in the following three aspects:

IRREREA
ENHANCING ENVIRONMENTAL
AWARENESS

IRRIEREEE
ENVIRONMENTAL PROTECTION
PERFORMANCE CONTROL

IRRIETER
ENVIRONMENT-FRIENDLY
CONSTRUCTION REQUIREMENTS

RESEESEIRSEHRSIEEE, RECEASEAHRERERMN
BREEE,
We enhance employees' awareness of the importance of environmental protection

and sharpen their environment management skills throughout the project development
process, from production management to on-site management and control.

ERIRREENEENMEHEA ML, HHERRMEIRFREE, &£
EBRENREREERE URE EFRENTIEIIRRBREE.
The management of environmental protection performance of the product is not only for

finished materials and raw materials, but also for the control of environmental protection
equipment in the production process and the formulation of production standards.

HIEELENEmE T TE25EMH, HEEERUMOREHREERTZ
AR P BE P EERVIR (R B L HE o
We have developed a complete set of product construction process measures, and

introduced key control processes and environmental protection policies to reduce the use
of plastic and wood materials and eliminate dust.

e B |
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HrEmEse "

X x
TOTAL NUMBER OF SUPPLIERS" 1 9'562 Units

@ NUMBER OF SUPPLIERS BY CATEGORY (UNITS)
EAEREI DR EREE (1E)

MANEHREEHE

x
NUMBER OF NEW SUPPLIERS 2'423 Units

444444444444444444 T
CONSTRUCTION ’

AR7EAE 6 577
SERVICES ;

@ NUMBER OF SUPPLIERS BY REGION (UNITS)
EtER SRR EREE (E)

LY 4 4
coops 4 |

ERME EigE i [E
Eastern China Southern China| Northern China

Erhiths
Central China

icfeapulea) FaitithE RitHhE

Southwestern China | Northwestern China | Northeastern China

1,034 320 16,937

1,025

1,107 1 365 1,679

1. 2021 £, HEREREERFRES, BNRENRED (BRBE , TaMEEREMERS

11. In 2021, the scope of supplier management changed, including design suppliers (belonging to category “services”), while excluding property maintenance suppliers.
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TRiEE(
FEEH &

CLIMATE CHANGE

AIBIBRER IRRIREURTE, TN 2020 FHIE T (RFERERRIEEUEER) , B (BFERRRREENES) .

To actively address global climate change, in 2020, we formulated "Sino-Ocean Group Policy on Climate Change", and issued "Declaration of Sino-
Ocean Group on Climate Change".

SARFERABA R {5 B3 88 (TCFD) TC m ‘ I MATE RELATED
TASK FORCE ON CLIMATE-RELATED FINANCIAL DISCLOSURES (TCFD) DISCLOSURES

2021 F, EHEBMEERPFNA TCFD (RIRERMMBEERETIFE) SHE " (FABEEMA TCFD ZHF&ERH
EAtEERSE, KFIE—DIRIE TCFD EZERVER, tER. R ARERE. HENEFNESEETRE,

In 2021, Sino-Ocean Group officially applied to become a supporter of the Task Force on Climate-Related Financial Disclosures (TCFD)™. As
the first real estate enterprise in the Mainland China to become a supporter of TCFD, we made further disclosures on governance, strategy, risk
management, indicators and targets based on the suggestions of the TCFD framework.

GOVERNANCE

=L

B/

EFEREERAEREFEEHEERBRNGELERERANTER, EREERERENZE EF/TFRI(E
FEEBHRERENHER) , UREHR. EREESFREER, TEHERERBER. EFRRETIHEERE
BZEEA82EEE ESC EETIF, TRERESFEADIMARR ESC BBE R, MREELEMREAN ESC ERIRH
%i&?ﬁﬁ‘ Eﬁo

The Board of Sino-Ocean Group is responsible for the formulation of the sustainable development strategy of Sino-Ocean Group and regularly
reviewing the implementation, including issues on climate change. The Board also agreed to the "Sino-Ocean Group Policy on Climate Change"
and the carbon emission, energy consumption and other environmental targets and regularly reviews the achievement progress of the targets.
The Board authorised the Sustainable Development Management Committee to assume full responsibility for the overall supervision on ESG

management and convenes ESG communications meetings no less than twice a year to discuss relevant ESG issues including climate change
risks.

WiHRDEREHEE. MARER, BRAGECHABIESUENHE. EHEEREERZSENEET, 7
FRERTHERFRE. &, AR, TiE. KAFEXNMSHXREN, BEFERERERNAIT. HBREREWL
EREAERA 1%,

The Sustainable Development Management Committee comprises the senior management of the Company. It regularly reports significant climate
change risks and the implementation of major measures to the Board, and assigns functions, costs and resources in a coordinated manner to
ensure effective execution of climate change-related initiatives. Under the guidance of the Sustainable Development Management Committee,
the Sustainable Development Task Force coordinates with strategy, operation, risk, construction, design and other professional divisions and
departments in daily evaluation of climate risks and the execution and promotion of initiatives relating to climate change issues.

12. TCFD 3235 (TCFD supporters): https://www.fsh-tcfd.org/supporters/
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ARREFR. UHEEREEZSGEERFEMZENRMEZMEER, HMAEHRHAMEN. HIERE,
TEEIMNIER. BRENERER, XHAFMEESH. RRENERHYBE@RIRRE.

To ensure that the Board and the Sustainable Development Management Committee are up-to-date on the latest trends and policies on climate-
related issues, we provide trending news and training courses on a regular basis which, together with professional advice from external experts and
consultants, enable the Company to make more efficient decisions that benefit both the environment and the Company.

STRATEGY
SRES

HREARE EFxEERAALZEEERERNER, BAEN. BREASFBHEEGETHRMANEBEERLE, FUE
KR AEEMERTERETIZLEH. ERENHERR. BEERHE. HERSHMERERERRAS.
Physical risk: Sino-Ocean Group is aware of and controls physical risks and believes that rainstorms, typhoons and other extreme weathers are

having effects on our business. For example, extreme precipitation will result in the postponement of construction in process, restriction in customer
flows and sales, asset losses and increases in repairing costs and insurance expenses to a great extent.

HAE . EFEERELEREERERNER, FNGERERENER. INEXKGUMERE, PERMAMS
FIMAZEREESMNIEB R
Transition risk: Sino-Ocean Group is aware of and controls transition risks. For example, the increasingly tightening policies and technical

requirements on the standards of green buildings will increase the amount of R&D investment and the cost in project design in the medium to long
term.

His: KeRR FEARFEELSIRARARAKETRERKE, RERMEARIERIFNRS. EEED, KM
SEVBNEEAIN. FRMEHGERRNERMBE, UNANHAMIMELEZR, UBEEZHEREME
REE, REXANBERE, IMNRERLE, BRMISNEER, [RBES. TH5|EFERERERETER. L,
HR0E B B XBRIFR, BhAERAEmREE,

Opportunities: Green buildings, customer preference shifts and other factors have also brought development opportunities to the Group, helping
us enhance capabilities in environment friendly design and operation. We will pay close attention to domestic and overseas requirements on and
trends of green buildings in different regions and deeply carry out study and analysis on customers’ demands to construct more green buildings
and healthy buildings, enhance design and construction standards, resist the effects of climate, adapt to the market and policies, and proactively

advocate and spearhead the implementation of the green and healthy building concept. In addition, we will stimulate the creativity of our own
business to facilitate the low-carbon transition of the Company.

HAGEDH. EFEEEIIGBEERMER, THE-FTREEHERRHIE. HEZARRE, UEes
A TERSREENK, &E202F2 8, BFEEERITSEL 02 BXTNEEES, ABEREDI/EAU
RigEBR A ERERRIEE W ENIRMERZE,

Green finance: Sino-Ocean Group has established a green finance framework and had the certification on the framework issued by a thind-party
rating agency and a second-party opinion, so as to address climate change with green finance as an instrument. As of February 2022, Sino-Ocean

Group has issued green notes amounted to a total of USD920 million, providing funding support for the green building certification projects and the
improvement of the adaptability of existing buildings to climate change.
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RISK MANAGEMENT

o=

EFEEEHREREBMNAENHE BAIESRRERBMINERREEEN—5S, SRXLEZEGFAE
EAE, AR TEERENGERRER, TRHEETTRIZRMRT L,

Sino-Ocean Group has identified climate risks and possible opportunities. We have inclued climate risks as part of the risk management of the

Group. The Group's Safety Committee as a regulator to identify and control the risks of climate and extreme weather in advance, and assesses
climate risks on an ongoing basis.

LR

Assessment process

01 EER R — TN EAE X AR E IMNERNEREZFF T, B EEETE G MRIERENYL &,
ZEEHEEEEXRENSEmE,

Risk Screening — With the engagement and support of relevant internal professional lines and external experts, the preliminary screening of
climate risks related to the real estate industry has been completed. The scope of screening covers the entire life cycle of the industry chain;

02 B R peTE— BRI PIN EX R RRBERFZRE M TIEY, EIERRENERRH. RETHEENS,.
RPERAEET DA ETHE;
Risk Assessment — A climate change workshop is held with relevant departments and professional lines, jointly covering discussions on risk
identification, risk assessment, etc. We use a quantitative scoring method for assessment;

03 DITHEBTE —SEXUBF TEAHER, DR BERRIBAREBREENZE;

Analysis of Impacts on Business — Each professional line conducts analysis on the potential impacts of various risks on the Company's business
operations from their professional perspective;

04 EBEHIF — o EREE T & MREEE) MEEERNTOER, LRIETHR;

Risk Ranking — We conduct analysis on the scoring results for the "probability" and "degree of impact" of risk occurrence and rank the risks
accordingly;

05 fRHIENE, AAIKIE—H T AHNERRERRE, IRHAITHERE S ENIERE, ERHEE 3RS,

Proposing Measures and Identifying Opportunities — For the major climate risks identified, we propose feasible solutions and measures and
identify development opportunities.

EFEEEARRRERE TOPS:
Top 5 major climate risks of Sino-Ocean Group:

(AR - RINERE - SEREENENX

Transition risk - Technology risk - Technical requirements for green buildings

-BRER - BERAGERAR - B RRBIERIEE
Transition risk - Policy and legal risk - Targets and standards
for green buildings

-BfEERE - SRR - 1EiRkEK
Physical risk - Acute risk - Extreme precipitation
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-BRER - HISER - R RERE

Transition risk - Market risk - Cost and supply of raw materials

SRAN - TIRER - B RITAEE

Transition risk - Market risk - Customer preference shifts
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@ NDICATORS AND TARGETS

EEMBZ

* ZMBFF—RERAEENEREREAEMNHARERER, o HFIEHIERBIIHIR. fERFER. KEIRM
IR FEF LUK ER, BEEYMERBERE, UREEaRERZ
We monitor the use of energy and resources and performance in carbon We have set clear targets for carbon emissions, energy
emissions of the Group semi-annually and disclose the data on a yearly basis. consumption, consumption of water resource and waste as

well as targets on green buildings.

o SEEAGET 2050 B P -

The Group undertakes to achieve "carbon neutrality" by 2050.

@ FiRHER / BEJRJEEFE  CARBON EMISSIONS/ENERGY CONSUMPTION

B 2025 £F, BixHE/ BEIRSREZ D 35% (LA 2018 AR

To reduce carbon emissions/energy consumption intensity by 35% by 2025 (compared with the base year of 2018)

7J<>§;‘},§ WATER RESOURCE

Fl 2025 £, FEIKGRERD 10% (L2019 EAEESE)

To reduce water consumption intensity by 10% by 2025 (compared with the base year of 2019)

BEZEH WASTE

2 2025 F, EHHIRENEZEEYRES DD 7% (L2019 FHEEF); BBwEHEL. XE 8T, #
BEEHERS, Rk BENGEEHAR, TERRATIRREREERE

To reduce the intensity of non-hazardous waste to landfill by at least 7% by 2025 (compared with the base year of 2019); motivate tenants, property
owners, employees, suppliers and other related parties to improve the garbage sorting rate and comprehensive rate of use of waste; improve and
standardize the management of hazardous waste collection and disposal

ARERFESE GREEN BUILDING

2021 Fig, KEFMEMEEREIERGERERE, IXBESESFHRE (W EREBERZEML.

=E#Rk. LEED 3858, WELL :B:8)
From 2021, all new projects of the Group reach China's Green Building Evaluation Standard and encourage them to obtain higher-level certifications
(such as National two-star/three-star Green Building, LEED certification, and WELL certification)

5 2025 4, EIIEE 100% BB EAGEREIEE
By 2025, 100% of the self-held projects will achieve high-star level of green building standards

2021 5, HFIBENFENNEEERR, HESRIFEN. FIHERLE, HfE—TELERTHAKESR.

In 2021, we have achieved the established goals for the year with good performance. On this basis, we further optimized and updated the carbon emission targets.

F 2025 5, FTERBMAHERES. HMOEHEE 1 HRHIHGEE (UH_SYMRES / Boe$EiEAEM) 19
PR 19%; BETRIHFERRERE(R 19% (FYLL 2020 FEAE#EF)

By 2025, we aim to reduce the scope 1&2 emission per unit of revenue and the energy consumption per unit of revenue by 19% for residential development and
property development and operation business, as well as other businesses (both compared with the base year of 2020).
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Bk MOBEFE SRR E L
CLIMATE CHANGE MITIGATION AND ADAPTATION

EFEREEBHERNEES, ANEENRREEEN, HENERRIEEIE. TEaE:
Sino-Ocean Group carries out effective management and takes measures to mitigate and adapt to the challenges of climate change in business
development and operations. The measures mainly include:

RPAESAERMEE LR ERERIREATERMNGE, Wi EEZEXEIMNEEMEMER, THRIBMENR,;
Making arrangements for relevant professionals to jointly formulate climate risk response measures and plans, communicating them to business
divisions and project organizations for implementation, and regularly tracking the implementation results;

HIEEH (BFrEERBEEEEAT2AREEBERES) , BUBKRRXENBAKXEZHRIER, REEMHIT
ImfEKRR. SRRXREHBHETIESEN, BIFrBinRRREERR R TEE, WERREEIER;
Developing and issuing the “Guidelines of Sino-Ocean Group for the Major Safety Risk Management of Development Projects”, establishing

emergency plans for extreme weather and natural disasters, timely issuing notices to take precautions against extreme rainfall and high temperature
weather, identifying and controlling in advance extreme weather risks, and regularly carrying out training drills;

SEFFEHIEUEEERERAEAETIESWERK, ZRIEERARLEARERN, HIVRSEESEIF, &
iR K R 5

Encouraging all geographically suitable projects to adopt the sponge city concept to collect rainwater, and encouraging projects to apply the
prefabricated construction technology reduce cast-in-situation and other processes, and address extreme precipitation risks;

ERREEERAPERRMEEVER, HEFTAMENTE TR WKERRETRARGNAE, RESHER
RIZBETT;

Taking the risk of climate change into consideration in the design of new projects, and carrying out special designs and adjustments based on
factors such as temperature, air and rainwater in different regions to improve their ability to adapt to climate;

HIEBMREMENREKEETHNERF, LEKKBILETRTESTHREMRR;

Conducting analysis on the precipitation in the project areas, and conducting subject research on overhead floors and other spaces based thereon;

FEITENEBIERNNMNER, WEZOMERENGBIRIRER, FARRUBERENSE,;
Carrying out communication on emerging technologies in the industry, and collecting green environmental information from core suppliers, as a
reference for future supplier selection;

SEEBFRRESLEARIFL. ARREREEN. RREFEEHELHN, RSEERE. 8T, A, XE.
MR R 2R RIRE L RIRERIEEA.

Raising the awareness of the management, employees, tenants, property owners, suppliers and the public on climate change issues by conducting
climate change risk workshops, internal dissemination of scientific information on the environment, and environmental protection publicity activities.
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BRIEE. BEDE —RFRERBEHBRERR
PRECAUTIONS FOR PRECISE PREVENTION AND CONTROL - SINO-OCEAN GROUP
ACTIVELY RESPONDED TO EXTREME WEATHER

2021 7 B, AEEBRILENBERRR, EREAZMHALEXE, dEBMNEREET
FBIRAREN, EREHAY, SIRZERE. PEASKEN—RF, SELY2Z8E
BREEt (RN RANSARRBEHETFREN) , EXEFRRARR2REH
ERE, AUMENREBAKXETRERNREFRREERR. BHRBIHXRANIAE,
EFEEERHNE. BERE, 2HHIFRE, BBTHER, BETEEREXE,

HRERKENDEREEERNEF A EHREEUNBRRANERNIHEE, FEE
RIEXFEXBEMRUMTEBAKEFREIFAR, TRERHAME LR RS
MIER, BEEBASRNEURSBENERRE, RK, 5175, HEMBRMEFHREAR,
MBS Bk R RER B ET/FEN, B{2RE B MF R ia#RI KRz,

HREAAESRE. BNSEWERRER, KAEAGERKREE, RaREMETE
BREGEHERERN, TRSRANEMHREZETLEMNE, SERRINETASEER,

In July 2021, Henan Province suffered a record heavy rainfall, which caused floods in many places in the province. In
particular, Zhengzhou, the provincial capital, was hit by a once-in-a-thousand-year rainstorm, causing urban waterlogging
and many dangerous situations. As early as one week before the flood disaster, the Group's Safety Committee issued
the "Notice on Taking Precautions Against Severe Convection and Hot Weather", which requires central screening and
management of safety hazards in flood season and effective prevention and handling of safety accidents and economic
losses that may be caused by natural disasters. Faced with the frequent occurrence of extreme weather, Sino-Ocean
Group took precautions for precise prevention and control and made every effort to cope with the rainstorm and flood
disaster in Henan.

The rapid response to the disaster was attributed to Sino-Ocean's routine emphasis and active management of climate
change and extreme weather. The Group urges and supports all business units to establish and refine emergency plans
for natural disasters, regularly take stock of flood control supplies, and carry out flood control training and drills to ensure
that relevant personnel are familiar with their emergency duties and response procedures. Meanwhile, considering the
industrial and regional accident risks in different stages, we timely issue notices of taking precautions against extreme
rainfall to urge projects to identify and control risks in advance.

For development projects in areas prone to typhoons and rainstorm such as the southern coastal areas, we arrange
for dedicated personnel to be responsible for early risk warning, communicate with the local government in advance
to reserve disaster shelters, fully reinforce temporary works before bad weather, and transfer personnel in advance if
necessary.

96



¥ 2021 FERFFERRRE SUSTAINABLE DEVELOPMENT REPORT 2021 OF SINO-OCEAN GROUP

FEEH

GREEN FINANCE

ABRBRGOERIES, BN 2021 F285TL
TE 2018 kB EFFIRA & 2020 AR EFRRA
B (RFEEESEERER) GHERRAQH
48k www.sinooceangroup.com, {EIZ{HZESTHR) ,
Al ¥ 45 Sustainalytics iz H B 4F B ERINEZRSE
“HERE, EEGEEMELEE S,

In order to put in effect the concept of green development, in
February 2021, we formulated the "Sino-Ocean Group Green
Finance Framework" in accordance with the 2018 Green
Bond Principles and Green Loan Principles 2020 (for details,
please refer to Company's website at www.sinooceangroup.
com, available in English only), and obtained the second-
party opinion on the green finance framework independently
issued by Sustainalytics. Thus, we have gone one step

further in the development of green finance.

Sino-Ocean Group Holding Limited

Green Finance Framework

MEZER
Fabruary 202
2021 2 BT GEFEELK
BERINELR)
In February 2021, the "Sino-Ocean
Group Green Finance Framework"
| was established
Sino-Ocean Group Holding Limited | :’:23;:';‘1
Green Finance Framework ‘ P

Y
OPINION
"V

Sustainalytics % 37 tH B B9 4k &
ERERE_HERE

The Second-Party Opinion
independently issued by
Sustainalytics
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RERAA, FFIF 2021 &£ 5 B 5 HRRINETT 4 B%7T 5 EHEER
HEER, EREMERBTHEIMNMGERES, LR 2021 FEaXH
BRERMENTGEES, ZEMEK325% TR T ERFPEE
BITARFEPSBEESREZFTREERLR, ZEEHESBR
Baa3. EE#& BBB- LA N HEH {5 58 K BBBg+ FUEIEET AR, 1ZHmE QT
ERRGFEER. EHHEZRITEER T MR,

ME#R, FMIFS 2021 7 B 13 BAIHEETT 3.2 @57t 3.5 FHIRIER

HEER, ZmHE270% AIREEIRIINTIZETERERITIE,

% E (B E157838 Baa3, E £ BBB- LU K H 3 {5 55K BBBg+ HYEIE

R, RABRTIEAIMEEERRMERMBER TEE - BER)
B RRFHERR T

HINER (BFEESEERER) NEE, B LEAMmEREES
BEEESANEEEE—FNINDRES, BIAOBRRER
BieRRENEREREE, REERER. B, THEER.

FARSHAEREE, HMR202F2 88 HIGRET 28EmT35F
HR2.70% 4k (&35, BE 2021 €6 7 B 13 BEFTIE R 2025 FE FIHARY 3.2
BETT 270% BESEHNMBRE—RY (RAER) . WGEFRRT
MIEF R RRBEEEER—FERIPN P RBES.

During the reporting period, we successfully issued USD400 million 5-year
guaranteed green notes on 5 May, 2021. This is our first offshore green notes
issuance and the first green notes issued by a Chinese investment-grade real estate
company in 2021; the coupon rate of 3.25% is also the lowest issuance rate of a
Chinese real estate issuer for the year. The notes were rated Baa3 by Moody's,
BBB- by Fitch and BBBg+ by CCXAP, marking the Company's new breakthrough in
exploring green finance and promoting sustainable development.

Subsequently, on 13 July, 2021, we successfully issued a USD320 million 3.5-year
guaranteed green notes, with a coupon rate of 2.70%, a record low for the Group's
offshore USD notes. The notes have been rated Baa3 by Moody's, BBB- by Fitch
and BBBg+ by CCXAP, which reflects the continuous recognition of domestic and
foreign investors for our stable finance and the concept of "Building-Health".

In accordance with the provisions of the "Sino-Ocean Group Green Finance
Framework", we proceed the funds raised from the above two green notes to repay
the Group's mid- and long-term notes due within one year, helping the company to
deploy green buildings and healthy buildings, and ultimately achieve healthy, stable,
and sustainable development.

Event after the reporting period, we further issued USD200 million 3.5-year 2.70%
guaranteed green notes on 8 February, 2022, which have been consolidated and
form a single series with the USD320 million 2.70% green notes issued due 2025
(see table below). We used the net proceeds from the further issuance to repay the
Group's mid- to long-term notes due within one year.
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=SSR BESEITHIBEWT / Details of the issue of the above three green notes are as follows:

iR
HEHAP HEHE
DURING THE REPORTING PERIOD AFTER THE REPORTING PERIOD

P 2026 ZUHA 4 EETTHIBREERE 2025 ZIHA 3.2 (BRTHRRRRERIE 13 0005 TUH 2 EETEEREESE

Name of bond USD400,000,000 guaranteed green USD320,000,000 guaranteed green Further issued USD200,000,000 guaranteed
notes due 2026 notes due 2025 green notes due 2025

MR (B%mT)

Size (USD’00,000,000) 4 32 2

#1718

o 2071-05-05 20210713 2022-02-08

ZIHAE

S date 2026-05-05 2025-01-13 20050113

AR (§)

Term of bond (year) 5 35 35

EEFE (%)

Coupon rate (%) 325 27 27
i Baa3 i Baa3 i Baa3
Moody's Moody's Moody's

i i BBB- i BBB- i BBB-

Rating Fitch Fitch Fitch
PHEZA  BBBg« PHIEZA  BBBg« PHEZA  BBBg«
CCXAP CCXAP CCXAP

i) BB BBHAZPR BB

Place of listing Hong Kong Stock Exchange Hong Kong Stock Exchange Hong Kong Stock Exchange

RERER RS HAZTHSFEEE 72 ERTHGRBEFDEEEMERRE EMINE. BNREIHRIZEN2E
R BREFNDEMRIEEERR, Bt 2022 FEAFEERRSTETRE.

The Report will disclose the project allocation and environmental impact of the total amount of USD720,000,000 green notes issued during the
reporting period. The project allocation and environmental impact of the further USD200,000,000 green notes issued after the reporting period will
be disclosed in the Sustainable Development Report 2022.

BE 2021 F£12 A3 H, REPABTHMEFERGERBER 12 BXcERE28OE, ARUTEE:

As at 31 December 2021, proceeds of USD720 million from two guaranteed green notes issued during the reporting period have been fully allocated

for the following projects:

5! =] BEHE (Bxm) |E2HR BETARE) ®| SELH
TYPE OF PROJECT | PROJECTS FUNDING ALLOCATION | FUND ALLOCATION DISTRIBUTION RATIO
(USD100 MILLION) (RMB100 MILLION)®
HEEFE HE
Citylane (Wuhan) Wuhan 317 2[]19 44%
HEEFRIE HE
Yangtze Opus (Wuhan) Wuhan []21 134 3%
EHEMEERLRE 3]
Scenery Mansion (Wuxi) Wuxi 0.53 338 T%
BeEE
G Buildi
eenEINS memmsecmE—m =5 087 556 1%
Taihu Milestone Phase Il (Wuxi) Wauxi ’ ’ 0
EIEENHRESH 257
Taihu Milestone Phase Il (Wuxi) Wuxi 147 935 21%
BMEFEMREER B
Mansion Yue (Suzhou) Suzhou []95 6[]9 13%
FRi8&E® ) Ec4E%8 Total funds allocated 7.20 4591 100%

13. 2021 £ 12 B 31 H, ERPEEE/ARKEEZDHEE, ETARKEXS 637.57:100
13. On 31 December 2021, the central parity rate of the RMB exchange rate of the State Administration of Foreign Exchange-USD RMB exchange rate: 637.57: 100 98
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RixEERBERNFRLTA2UNIRERZENT !

The status of the above green building projects and the expected quantified environmental impacts are as follows:

FERS¥EE Citylane (Wuhan)

W EE BEET . Ga8E
City: Wuhan Building Type: Mixed-Use
SREE4ER : LEED S4R:RE

Certification Category: Gold Certification of LEED
REERE (BFXK) 57 []

Certified Area (ten thousand m?)
FREFEEHRE (—aSUREE) 6 633

Estimated Annual Avoid Cabron Emissions (tCO.e)

EEEFR T Yangtze Opus (Wuhan)
R BEER WA

City: Wuhan Building Type: Office
REHAER| < LEED 4R

Certification Category: Gold Pre-certification of LEED
HEEEE (BEXK) 7 []

Certified Area (ten thousand m?)

EEEESHHE (—atmEe) 73]

Estimated Annual Avoid Cabron Emissions (tCO.€)

FE R MTFER Main Technical Measures
 RFAEESBRT IR, AR

- FAXGREERTBERRANA, BREMER

- RABMEKE R, WIETRERE

- REMKPXFARRHAERRS, AOERRE
CRBAEREET A, HIRAEHEEITERED T KT

o Improve the thermal performance of the envelope structure and reduce basic energy

consumption

¢ Use renewable energy such as solar energy to replace traditional energy
¢ Adopt efficient water-saving and energy-saving equipment to reduce operation energy

consumption

¢ Set up a rainwater and reclaimed water recycling system or heat recovery system to

reduce resource waste

¢ Monitor the energy consumption and conduct energy-saving analysis and evaluation

through the energy management platform

HE5E MRERLFEE Scenery Masion (Wuxi)
S BRER A%

City: Wuxi Building Type: Residential

o uﬁiﬁ IDJU ﬁi L E ﬁ Bty uﬂ

Certification Category: Green Building Two Star Pre-certification

BRER (TR 119

Certified Area (ten thousand m?)

FREFEEHRE (—aSUREE) 'I U 45

Estimated Annual Avoid Cabron Emissions ({CO.e)

78715 ¥ ACHRE A Taihu Milestone Phase Il (Wuxi)
S BEER A%

City: Wuxi BuiIding Type: Residential

IZIIU Dﬁiﬁ EU ﬁi L E =1\ D

Certification Category: Green Building Two-Star Certification

i o 8.2

Certified Area (ten thousand m?)

TREFEEHRE (—aSUREE) oe) 5[]9

Estimated Annual Avoid Cabron Emissions

SRR F AR 2= = Bf Taihu Milestone Phase Il (Wuxi)
W R BEER A%

City: Wuxi Building Type: Residential

orasan : KB _E RS

Certification Category: Green Building Two-Star Certification
REEE (BFXK) ’I Z 6

Certified Area (ten thousand m?) .

FLFEHRE (—aREE) 'I 255

Estimated Annual Avoid Cabron Emissions (tCO.e)

BRNESEE IR TEE Mansion Yue (Suzhou)

tT : BN BEER A%

City: Suzhou Building Type: Residential
orasan : KB _ERE

Certification Category: Green Building Two-Star Certification
REEE (BFXK) ’I 6 7

Certified Area (ten thousand m?)

FREFERRE (—aREE) ’I 667

Estimated Annual Avoid Cabron Emissions (tCO.e)

FERMNFEE Main Technical Measures
IRFHEFEEB T AL, BV R

- FIAKMGRE. SRESTBERRMNA, BREGKER
< XS METKETRERR S, BB ITEERE
 REFTKCRRS, BOERRE
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« Improve the thermal performance of the envelope structure and reduce basic energy
consumption

 Use renewable energy such as solar energy and air energy to replace traditional energy

« Adopt efficient water-saving and energy-saving equipment to reduce operation energy
consumption

« Set up a rainwater recycling system to reduce resource waste
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%&@.&EL

N AN

o)
]

C )

REER
GREEN BUILDINGS

NSTRUC

ALTRY

ALNTERBER, BFTRT BSNGEREEIEE, FIET (FEEE

BEREHES) (FEFBREBRR) THNHEENTR, LAEERAR
RARETAARSTE., =FFTE1EE BISIRIRETRE 66% 124, RaE 30% BY4%
., RAMHERGEIRFRERRN. SEEREEIMNEE, SinEmEE
B ER R REIRIR R 5T o i8R %,

In order to create green products, Sino-Ocean has established its own green building standards
by formulating internal standards and tools such as "Green Building Design Guidelines for
Residence" and "Green Building Practice Form for Residence" and upgrading and perfecting such
standards in practice. All projects of Sino-Ocean are constructed strictly in accordance with the
standards of saving energy by 65%, ensuring 30% green space, systematically applying green
and environment-friendly architectural technologies and green buildings and keeping pace with
international standards. Its high-end commercial projects have been certified for LEED.

] e \
THEXRE Architectural rendering

HERFE
CITYLANE (WUHAN)

LEED V4.1 Cities and Communities: Plan and Design S 4kz2:5
Gold Certification of LEED V4.1 Cities and Communities: Plan and Design
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® TARGETS OF GREEN/HEALTHY BUILDINGS
FEER/ ERERBR:

27yage

° 2021 FFilg, SEFFEMEZRAZIERSGCERRE, UEBESESFR

S wXpith a2 (yl]: ?%&@Eﬁ:g% N EE%&\
LEED 2285, WELL 223%) ;

From 2021, all new projects of the Group meet the requirement of National Green Building Standard and pursue higher level of certifications (such

as National two-star/three-star Green Building Label, LEED certification, and WELL certification);
o B 2025 FF, BIFIEHE 100% Z3 5 ERGEERITE,
By 2025, 100% of the self-held projects will achieve high-star level of green building standards.

FEEREAMHBE. @R FEERREHNE. @R
NUMBER AND AREA OF

NUMBER AND AREA OF
REGISTERED GREEN BUILDINGS CERTIFIED GREEN BUILDINGS
] 6 fE 9 &

projects projects

HE 2021 FIK, EH¥EEEM 162 ESEERER Y,
Bt 95 @, REAR

ity A W

SEMMARERAY 23,417,748 F75K; BrerikBRERERIR
EITRAY 12,369,579 T3 Ko AFEFEEELMBRABEROBERT, KEREHEGEILMRFTR
=KF, st eREREE BB 60%,

2021 A, FGAREFEMMIEE 28 {8, & 6,379,995 F /5K, FILARIERRIEE 98, R 1458182 F5K,
As at the end of 2021, Sino-Ocean Group had registered 162 green building projects™, with a total registered area of approximately 23,417,748 sq.m;
and certified 95 green building projects, with a total certified area of approximately 12,369,579 sq.m. The proportion of green buildings to the total

number remained at a relatively high amid a significant expansion in the scale of land for enterprises this year, with the proportion of registered green
building projects reaching nearly 60%.

In 2021, Sino-Ocean Group had 28 new registered green building projects, with an area of 6,379,995 sq.m; and 9 new certified green building
projects, with an area of 1,458,182 sq.m.

TEEXRE Architectural rendering

JEREFRIRE

RTEFENSE:
BREERRE_E

LEED Core And Shell Development 4% FE:R%

GRAND CANAL PLACE (BEIJING):

MAJESTIC SEASONS (ZHENJIANG):
Gold Preceritification of LEED Core And Shell Development Two-Star of Green Building Standard

14, BEREENOERESERIZERS. ARG RIEIZERS. WELL 3858, LEED 238, BOMA 338, & 2021 £ENKIBALEE,

14. The green building categories include National green building standard certification, local green building standard certification, WELL certification, LEED certification and BOMA certification. The Red
Star projects acquired in 2021 are included.
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BEFFREBRER B FE—aXERERE
SINO-OCEAN BUILT A "PASSIVE'" ULTRA-LOW ENERGY CONSUMPTION RESIDENTIAL COMMUNITY- VIGOROUS MANSION (SHUJIAZHUANG)

EFR R REREREES [BE BR ERNE—EESR, RATAFHEHEESKINBREFRE
TNE—EFRE, ZAERSTERKSNBRErEZRNBEEEN MREhlBRaEEEE &) o
B, axXHEFREFEERAXHEEKIANSERmEEE/HE, LEGEFELL, AREREERN
SRR, UNRBEMNPAEHEE. ROWRINSE, BRERAE 0% L, HEEHORRMER
EENEETERE (75% EigE) AEFERY 13, SERIRDIHIRAY 1,500 MR, XREAMSFE, 2EaEAHA
REHRAY 7.5 B, ERREFFEESE, BFRETISH NER. 188, 1848, 88, 88 — A
81 FEREIRE, TMERRTEREERLBREAMITEFRE, BEREREMER, ERARAEYR
R R BN S R ERAET &

Taking the reduction of building energy consumption as an important part of "Building-Health", Sino-Ocean took the lead in launching
the first fully passive residential community with ultra-low energy consumption in Shijiazhuang, namely Vigorous Mansion. The project
won the "Passive Ultra-low Energy Consumption Building (Design)" award issued by the China Passive Building Alliance. Vigorous
Mansion (Shijiazhuang) is the first fully passive high-rise commercial residential community in Shijiazhuang. Compared with traditional
buildings, it boasts an energy saving rate of up to over 90% due to the high thermal insulation performance of its envelope structure
and the adoption of effective heat-proof bridging measures and heat recovery technology. Its energy consumption is about 1/3 of that
of ordinary new residential buildings at present (75% energy saving), representing a reduction of approximately 1,500 tonnes in carbon
emissions each year. During its designed life cycle, it can reduce carbon emissions by approximately 75,000 tonnes. In terms of health
and comfort, Vigorous Mansion creates a comfortable and healthy environment with "constant temperature, constant humidity, constant
oxygen concentration, constant quietness and constant cleanliness", which not only solves the problems of uneven heating and cooling
of traditional buildings, but also enables users to truly feel the health and comfort of passive houses in all details.
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EFRENEREEREN, BNRRERETEEXNERE
SINO-OCEAN IMPROVED EFFICIENCY OF PREFABRICATED BUILDINGS TO BOOST THE DEVELOPMENT OF LOW-
CARBON BUILDINGS AND HOUSING INDUSTRY

EFEERREEREERNER, 2EESHEREENEENRERY, URERECRSRRM
MERAMAMERAL SR, ARITRINRRTREBETRFEREFE, BRI EREEY
HER AR5 o

BE 2021 F, BFEENEMERNER R 708, BHEEEB 460 EFH5K, TEEREH,
FEREEXNERER BELLOHEER 5% RIBMLE, EFREXRZERA PC BEMEANRSEA
1RAREBIE 1.8 BWA, MEERCRERHEIRAD 3,560 M, =¥ % E1EB 1 BT ARERIEREE,
pln: EEEFEMEREFSEMNEREARRTHRIAEL. RIIEFRERBENSRYITHEE
XBERE, TRETERENEFREXTFNSENME.

Sino-Ocean Group proactively promotes the practice of prefabricated buildings, the overall improvement of quality and
efficiency of prefabricated building projects, the application research on key prefabrication technologies and the training of
professionals, thereby effectively controlling and reducing energy and resource consumption in the construction process and
reducing the discharge of construction waste and environmental pollution.

As at the end of 2021, Sino-Ocean Group had a total of approximately 70 prefabricated building projects under construction,
covering a total GFA of over 4,600,000 sq.m. In residential development, prefabricated building projects under construction
accounted for 45% of the total. It is estimated that Sino-Ocean had saved over 18,000 tonnes of wooden formwork on site by
using precast concrete units for prefabricated buildings, which is equivalent to reducing carbon emissions by approximately
3,560 tonnes. Several projects of Sino-Ocean have been rated as landmark prefabricated building projects by local
governments. For example, Sino-Ocean Aristocratic Family (Guiyang) was rated as a prefabricated building demonstration
project in Guizhou Province, and Ocean Palace (Shenzhen) was designated as a prefabricated building observation project in
Shenzhen, reflecting the industry's high recognition of Sino-Ocean's prefabricated works.
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e L

GREEN CONSTRUCTION

SEEBET (FEARANBEREEE
) (hEAREMBERIFEREZE) (P
EARAMBERZRZR) (PEARHENER
RIBREFEZE) (PEARHMEBA
REBED) FRNIRIRRAR ARG
REERE, 2021 FEAN, AEBERBES
RERRIRERERE M. HFIBEKE
HEEMBRER, AREBFAIAEERE
TREIRTEMER, 988 (REXE
SHERE) 3 (RIERFEERR) , KE
HERRMEEN TSGR E
FHME, WEEMIRERIPIMBRIBUIET
LA, BEEBRI. XA, 1R (R
BRENERS) EXREE, LEKMH
EMRRMAETET AT, BEAREE,

The Group strictly abides by the applicable laws and
regulations, standards and codes on the environment
such as the "Law of the People's Republic of China
on Work Safety", the "Environmental Protection Law
of the People's Republic of China", the "Construction
Law of the People's Republic of China", the "Law of
the People's Republic of China on Environmental
Impact Assessment", the "Regulations of the People's
Republic of China on Nature Conservation”, etc. In
2021, no major violations of environmental laws and
regulations occurred in the Group. In compliance
with local policy requirements, we followed the
"Environmental Impact Assessment (EIA) Report" or
"Environmental Impact Registration Form" procedures
for construction projects, conducted effective feasibility
evaluation and EIA on new projects. We started our
development upon approval by local environment
authorities, carried out actual measurements based
on the EIA Report upon acceptance of inspection and
delivery of projects and published the EIA results on
governments’ relevant websites for public monitoring.

PHERSRFAZENEEMRERLE, EARRICHIERERE
ZIRIBNEAERN, FHit, BERiEd, KiK. =R, T2
FRIFEMERTE, EEABRRAEGH, RAIRER ERER
BREREFENTEB. Ak, EFFIET 10 BRIAANEHIERE,
UREERE AT, BERBEUNEREESEHEYEH
ERRERAREREEN, WEIER LIBERESIRE,

AT BRABIRIE Z MM ERIR, ABRIGHETIRENRE, KR
CRFEERZERIRGXOARNIZE) FAEMREERET R
7. EEETARBMIRFEEERZERAE ( NEFER) ) B@
1B 1S0 14001 IRIR BIRESRETREE, FNERHNEEREBEN. L&E
BB R A TAISIEEIE, BXRAELAE M T B
BRI EIERRTE, BRHEENIRIEEIE, RESFMEERR
BIRIEEEBRENRK,

Real estate construction and development might cause negative environmental
impacts, and may also violate the fundamental rights of nearby residents to enjoy
a clean environment. Therefore, during the construction process, we avoided
ecological impacts on the environment such as water, air and soil. If development of
green fields is unavoidable, we develop projects that meet green building standards
on green fields. As such, Sino-Ocean has formulated over 10 internal policies and
standards to ensure compliance with laws and regulations in terms of emissions,
resource consumption and ecological impact throughout product development cycles.
Wherever possible, we made every effort to further improve the standards of our
operations and products.

To establish a harmonious relationship with the development environment and
maintain order in the construction environment of the sites, we carry out construction
in accordance with the requirements of relevant regulations such as the "Technical
Standards of Sino-Ocean for Disciplined Construction on Development Project
Sites". Sino-Ocean International Construction Co., Ltd. ("Sino-Ocean Construction"),
which is under the Group, has passed the certification of ISO 14001 Environmental
Management System. At the same time, the Group also requires project supervision
units, general contractors, and decoration units to carry out civilized construction
and environmental management, and requires all general construction contractors to
obtain the certification of environmental management system and implement supply
chain environmental management, so as to ensure that all projects of Sino-Ocean
meet the requirements of the environmental management system.
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ERTBED, KREERSHENRBEIRRTEE:
WHILE STEADILY DEVELOPING THE GREEN CONSTRUCTION SYSTEM
IN CONSTRUCTION PRACTICES, WE FOCUSED ON:

ERTMEE SEEZEREEMERESFHENEL, REIN, #RIMHE,

Reducing Idle Land: The Group fully implemented interspersed construction in various projects to boost productivity and reduce idle land.

TEE TR #EITEFARY SCS 2.0 FIERER, MNSRE AENESR. K. IRA RN, IREAR, R1R. #Ak L.
BMFTETANER, BT TIZBIENFEK. BEEY. RESRE,

Improvement of Construction Efficiency: Sino-Ocean adopted its exclusive new SCS 2.0, enhancing the application of craftsmanship such as intelligent
climbing frame, prefabricated construction, aluminium alloy formwork, aluminium frame, wood formwork, climbing formwork, dry construction, BIM, etc.
in order to reduce water consumption, waste generation, and dust pollution during the construction process.

EEETH, B TEEETEE BRREETRERERFER TMERS A , HITTREGEARG. BHRL.
BERRERG. SHELEER. BRHNAFHERENNERIBE,

Promotion of Healthy Building Sites and Construction Management Concept: Dust control rules at provincial and municipal level and "one hundred
percent in six aspects" were strictly implemented, the online air detection systems, spray facilities, real-time monitoring systems, site hardening
coverage, and building enclosures were adopted to effectively control dust.

HREh Tt RSREGERITRENEERERE, BEREERSBRENLIGERE, RERIESEE.

Smart Site Management: Dust monitoring equipment and noise monitoring equipment were set up at the onsite to monitor the noise and dust status
of the onsite in real time and take timely measures if necessary.

EHEGsE. RESHANIRE, TREMHEANOREFTARE. RSEARIREBHABEE, HRELHE
ITHIREE, ITHIEESR.

Traditional Pollution Control: Fully-enclosed garbage station, cleaning device at the entrance and mobile fog cannon at the onsite earthwork
construction site were set up, and the exposed earthwork was covered with a green net to control dust pollution.

RliEa e TH: TSt eI TESNRIRIRE, SRS, 2 S EREG ENSETIL R, g e TR,
rF, RVKABEBEKE RIOTESEIGETH, . TROMGGBRETIM) BR,
Creation of Green Construction Site: We make appropriate plans for various aspects from the construction site to the cleaning after completion, and
establish various reward and punishment systems and inspection and evaluation rules to promote the creation of green construction sites. During

the year, Changsha Sky Masion Project was granted the titles of "Green Construction Site for Building Construction of Changsha" and "Model
Green Construction Site of Changsha".
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REREREIE

-NERGY AND RESOURCE
MANAGEMENT

RERERE

ENERGY MANAGEMENT

BABELRAEENT (FFEEEREER) , AERBBEEE, BFAHNEEMS, HEEARERMAME,
EFEAEHE. BX BFE MIRHE. BP0 BELABFSRE, UNITEMAREHETMNER,

We formulated the "Sino-Ocean Group Energy Policy" and updated it during the year, promising to take appropriate measures to work with
stakeholders to improve energy efficiency. We promoted and adopted this policy in development of residential property, commercial property, office
building, logistics real estate, internet data center, senior care apartment, and other business types, as well as office areas.

APEREERUEFE, R, FPHREVNTHEME:

To reduce energy consumption and improve energy efficiency, we take the following measures:

GREEN CONSTRUCTION MANAGEMENT
HETIEERE

T ERERHMREN T ATHE, Ei LTRSNBTERIIMERIATHE, QfEEREEEEEA. TEER
&?‘é . B,

We established energy conservation and emission reduction standardization site publicity system. In the construction site exhibition area, we set
up energy conservation and emission reduction publicity board, announced the main responsible person, work objectives and indicators and main
measures;

BOERB AR EEETRED T, HERERERRS. 15']11[1:%*%%31%1,5Eiﬁiﬂ““%%ﬁ$ﬁ$k1¢ eQUEST ¥13RE
EEHATREREIEUETT 7 04, ELEE ASHRAE 90.1-2010 BETRISSEE(TLLER, FERABRETH 16%;
For some new projects, at the design phase, we carried out energy consumption analysis and issued energy consumption simulation reports. For

example, for Wuhan Yangtze Opus Project, we conducted analysis on the energy consumption of the existing design through eQUEST, an energy
consumption analysis software. Compared with ASHRAE 90.1-2010 energy standards, the project reduced its annual use of electricity by 18%;

MEFTTHRERKEHEAREENTREM, A TERARBZRMERNEERNENEF.

For newly built residential projects, we installed charging piles or reserved outlets for electric vehicles to provide downstream users with as much
convenience as possible to use new energy.
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GREEN OPERATION MEASURES
R EEE TN

FEREAEE: BEERERRNRRTE, MEIDENAENRFRHIESE CHEHRESEH, HARNMETFET
YFERE,

Energy Monitoring and Management: We set up the energy control and monitoring system platform, so that the energy data measured by items
could be tracked and checked on a monthly basis, laying a good foundation for future energy conservation.

ERECIS 1GNP RTHEEREIRITHI RS, HERLFNTARGMBAFAVIBIBEIRE RFOETERITH, BNy
ZREHIE. FRB. BFE, RRGKREXKICIEERS LED BaeittE R, RERBIRRMESIERES.
Energy-saving Reconstruction: We added a central air conditioning energy management control system to centrally control the air conditioning
system in seasons requiring cooling and the boiler heating system in seasons requiring heating; we added necessary controllers, sensors, valves,
etc.; for the lighting system, we replaced the original fluorescent lamp with LED intelligent control lamps; we added variable frequency equipment
and other equipment to the heating circulating pump.

ENEEEIE IRIBERMMARMFARIS. ©H. 4. RIZFAGHAMARMNRE, £F. ESREBRRBEFBIL.
THRRGF AR AR,
Energy Conservation Management: We adjusted the time for switching on and switching off the refrigeration, air conditioning, elevator, lighting and

other systems according to business and office hours, and adjusted the time and area for switching on and switching off the refrigeration and air
conditioning system according to the weather and temperature in winter and summer.

AIEERRER REXGRAREE. KGEBKRG,

Renewable Energy Use: We installed solar photovoltaic power generation, and solar hot water systems.

FIEENRE S Z=MAEXE 1ZFET:. RFSIREIE TEReE M ELE ) 122, RIBE ISR EE R E TR E 1L B
EFEEABEARIUMERE/E. FIEHELR, AERTPAMZIFIBERESIER, 60 HERKZEGE
IR B ASETAEESNIER. HBEMAKEEER T FARSRNENTESE,

Formulating Energy-saving Plans and Performance Assessment Measures: Sino-Ocean Data formulated "Energy Saving Performance and
Incentive" standards, and conducted energy performance assessment and delivered rewards and punishments based on the assessment results of
energy efficiency indicators; the senior care apartment project of Sino-Ocean set up an energy-saving supervision team and formulated an energy-
saving plan which defines the responsibilities and punishment measures of various departments, such as giving a verbal warning and recording to
those who fail to implement energy-saving measures for the first time, and imposing a performance impact in different levels on those who fail to
implement energy-saving measures for two or more times.

HiZE. 2HEme 750 BRNRFEENEERERRES. FEHIRZETF, BRERBEEERBIR,
ABAREENERHEEER, EHAMEMLER 6 F2RM5 HimaRh,
Carbon Emission Verification and Participation in Pilot Carbon Trading: We carried out energy audits and annual carbon emission verification for

key commercial and office building projects to trace the source of energy consumption and provide a solid foundation to improve the conservation in
the future. Our key emission entities participated in pilot carbon trading markets for six consecutive years.

AEREIEER EFHUEMKIR IS0 50001 fER EIRER AT EABRMGIEARE, BB, mEBEFALREERES ISO
50001 REIR B IR RE R R5E,

Energy Management System: Sino-Ocean Data developed relevant measures and standards based on the 1ISO 50001 Energy Management
System. INDIGO and Sino-Ocean Taikoo Li (Chengdu) have passed the ISO 50001 Energy Management System certification.
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AL ER, BFRAIERESIANDHIAREE
IN AN INITIAL MOVE TO PROMOTE CLEAN ENERGY, SINO-OCEAN INCOM INDUSTRIAL PARK EMBRACED DISTRIBUTED
SOLAR ENERGY

EFEAEEMUNIERTIEREETEEZOE, BRERFE. XUERE. 8. BREENGAEE
FEE, BEEERTE - EXEE - RBLOESHERER. BEBRBER kP 5RE, T TBE-#
R EE, RERRMESNAREEMERIEER. 2021 F, EFRAERESINDHILKRE,
TasteF B 1,200\, HEER 4 BTEE, BEREAFREMEER, R,

Located in the Beijing Airport Core Economic Zone in
Shunyi District, Beijing, the project is a comprehensive
industrial park covering office buildings, cultural workshops,
apartments, and supporting facilities. It has evolved from
a manufacturing enterprise to an industrial park and to
a green economy cluster. The project actively follows
the "carbon neutrality" initiative, upholds the concept of
"Building- Health", and takes the lead in exploring and
promoting solar energy as a source of green energy.
In 2021, Sino-Ocean Incom Industrial Park introduced
distributed solar energy equipment, which is expected
to generate 440,000 kWh of power with 1,200 power
generation hours annually. By using clean and low-carbon
energy, the project reduces carbon emissions.

EFHIBITSEIRMGR. S, EEERSiRH.C
SINO-OCEAN DATA BUILT MORE ECO-FRIENDLY, EFFICIENT AND ENERGY-SAVING DATA CENTERS

EFBURAIR IS0 50001 BEREIRAER, HIE (BFEREREEGE) , @B —RIGeEREE, 2
FEIBEFOREN. LILREMBEIRROAG], 2021 F 11 B, ZBUEF O UPS BITIEIL, MEUBIIE
Brfirhlan, BRTHAXOREENERIRERS, SEAIEEII4 186 & kWh,

BT 2015 &, ItREMBEHIBETORERABRERKELSRNESHEETOERAZTEN, HItEHH
BHNEZEEYIN ERTENFRABBEHASHRMIER) , A—REHEEPONEREEREIL
TIZEMTE, HEE®@E MtEmesughol €, EEXLEBIERR (1S027001) | EEXWRE
EIBEZR (1S020000) . EHEEIEREZ (1S0001) BB, EERRRREERFE= AT,

Based on the ISO 50001 Energy Management System, Sino-Ocean Data has formulated the "Energy Management Measures of
Sino-Ocean Data", and adopted a series of green operation and maintenance measures to improve the energy efficiency of data
centers. Take Beijing Majugiao Data Center as an example. In November 2021, the data center adjusted the UPS operating mode
and improved the precision control of air conditioning to achieve two-point stable control of supply and return air temperature of air
conditioning, thus saving a total of approximately 1,860,000 kWh of electricity annually.

As early as 2015, Beijing Majugiao Data Center was listed in “Beijing Electricity Demand Side Management City Comprehensive
Pilot Project” by Beijing Municipal Commission of Development and Reform for applying chilled water technique on a large scale to
transfer its day and night electricity load, which has set an role model and demonstration for first-tier city data center’s energy saving.
The project has passed the "Beijing Green Data Centre" accreditation, the ISO 27001 Information Security Management System, ISO
20000 IT Service Management System and ISO 9001 Quality Management System certifications, and the testing and evaluation for
Level lll information system security classified protection.
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@ [MPLEMENTING GREEN OFFICE

HITHRBIA

hna&iRiz
Strengthen
Temperature Control

TR RRAE— /NS &S
"Lights Off for One Hour
during Lunch Break" Activity

EnREfEEAEI
Energy Conservation
Advocacy and Training

B EReRHRE X HIE
Establishment of Energy
Conservation and Emission
Reduction Assessment System

BEgRRENK
Green Meeting and
Business Travel

BRERE

Green Canteen

BET1T

Encourage Walking
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MsaE HEREKE, MEEFRMEAEERERBNTH, HARFERMAETHAFENT 26 E,
We strengthened daily energy conservation inspection, turned off the light and air conditioner of conference room
in time, and adjusted the air-conditioning in office area to 26 degrees in summer.
HITHEMERAASSRERD, FERRMESATEER. STEMERANARES
B3, EERERHFTIERAAND, (BERERAF TIERVBR. 2021 FE, MFIRRIE—/ K
EIHFTEIER 192 BE, Rk 117 M_SHmES.

Staff awareness of the importance of energy saving and emission reduction has been reinforced through
ongoing routine publicity activities and quarterly energy saving and emission reduction quizzes conducted by the

administrative department in collaboration with functional centers. In 2021, "Lights Off for One Hour during Lunch
Break" campaign saved about 192,000 kWh of electricity and reduced carbon by 117 tCO.e.

SEERIRRRE. KERERET, A8 82 NEHRRFRE, ERBESREE T O,

We attached great importance to environmental protection, green and health concept; we conducted energy
conservation and environmental training, so that the concept of the environmental protection can be rooted in the
hearts of employees.

EHEEA BHEEEERAPRRETE R, TREREENE, LIRSS RASBIBRE,

We regularly made arrangements for personnel to assess each energy conservation and emission reduction
project, and linked the results with performance to arouse the enthusiasm of the participants.

BB (RFERERSEINE) (FEEEREALERBFIZE) MUERIE, BPRE
IREER, MABTCENAFHT, HBINRE. BEGERE, B MGE) £k, 04
FHE, URBREANRE, EXELEFEANE, BREERH,.

Through the introduction of "Sino-Ocean Group Management Measures for Business Travel" and “Sino-Ocean
Group Standards of for Domestic Business Travel Services’, business travel regulations were refined to eliminate
unnecessary business trips, video and telephone conference equipment are increased to reduce face-to-face
meetings; where business travel is necessary, a prerequisite is to use green and healthy means, and travelling by
train should be given priority, thus achieving energy saving and emission reduction.

HOETREFCAIBLERRENE, BABRMK.

Biomass, which is a renewable energy, is used in certain employee canteens to replace traditional fuel gas.
SENEERS. FRE%S, ROTKRENEEET, B8 EFmEm AmEE, UK
SEHRA N E TS 1T R AR T,

Taking the stairs is encouraged as a form of exercise to reduce unnecessary use of elevators; we make company

matching donation under the “Ocean Marathon” charity program to encourage employees to walk and take public
transportation.
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KEREE
WATER RESOURCE MANAGEMENT

SE+HEFUKEREANERE, SEMEREIKERYZ2REIAR EMBMESHEIKBERETER. HMAE (&
FEEIRREE) AR, BERERE. HAR. REMRZE. REEEFRETD, moERKERER, 1@
BKERESEFNA, BARRVERREBNISKESE. SEBEZEFRESMAIMAK:

The Group attaches great importance to the use and management of water resources. lts relevant water saving policies are implemented with
reference to the water saving policies advocated by local governments in regions where the projects are located. In the "Sino-Ocean Group Policy
on Environmental Protection”, we undertake to fully consider the use of water resources in project investment, project design, project development,
project operation and other stages, and reduce the waste of resources and the production of sewage as much as possible through the reuse of
water resources. The Group advocates water conservation through various means:

WORKPLACE P ASFIERUERRES T8AK) FRRERMEER, HEKERRE, BHRE/KHAE;
¥j]¥2§i7,'% iHJ The slogan "Save Water" and related posters are posted at relevant locations in the workplace to prevent water wastage;

and we use water saving devices;

PROJECT DESIGN FER Tifeiis) ESEMES, e EmEEn DMt WIEB 60 ME; BTN
SR ETPEES JKEIFRM K E R RESRE;

Implement the design with the concept of "Sponge City" (Sino-Ocean Group currently has over 60 projects implementing
the concept of "Sponge City"); and carry out rainwater and reclaimed water reuse system design;

CONSTRUCTION SITES  MAIBREsEH, SEHAMAK, SHMAKEEE,; EEGRGHNISHETRKERER, Bk
e TIR5 EMKAREIIISITIRER;

Water conservation is advocated and water consumption measurement and management are implemented at the project
construction site; rainwater is recycled at qualified sites by collecting rainwater for cleaning the construction site;

OPERATION INERKRBELEIER, SBAREIMAKERKR, LHHEERE, SRIERAKE,
MANAGEMENT AHEEERKESR; FthRERINFKIEE, BRRRFRER. SLEEFIE,
E% %“IE We increase the frequency of main water equipment inspection, conduct a monthly energy consumption analysis of

abnormal water meters, and carry out targeted inspection, read the water consumption of the general water meter on
a daily basis, and analyze the readings to see whether there is abnormal water use; according to local conditions, we
collect rainwater and use the collected rainwater for cleaning, greening irrigation and other purposes.

HERIBEBRATKEARS, BEFRRENBER K BERGEREREMERE, HORKER; KA
KEGERE, WRABFKERRLG, LEGKIREIKEEZET 50%; BRIZHE TR RRERS T MK eER +
F7K[EIF + Bi7kER R AR, TEFHFEE/KERR 11 B,

For the Yangtze Opus (Wuhan) project, a reclaimed water reuse system was implemented, whereby quality wastewater from the lower levels of the
office building is used as sprinkling water for the landscape of the project; water-saving sanitary ware was used alongside the reclaimed water reuse

system, saving water by up to 50% compared with using traditional water sources; the "using reclaimed water + recycling rainwater + using water-
saving ware" scheme was developed at the design stage in INDIGO Il saving an estimate of over 110,000 tonnes of water per year.

500/ Water saving rate ] ] U []UU Water saving (1)
0 &= , kB (B
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BEEYEIE
WASTE MANAGEMENT

EFEEEEEERNESBIED, TOHEERDHNIRRIGMNEHE, R TER:
In the process of project construction and operation, Sino-Ocean Group attaches great importance to reducing the burden on the environment. We
take the following measures:

IN PROCESS OF - BERIMHBEMEIEEER, HEIRALY, 8. REERYIIBRE XL EILE
CONSTRUCTION 7O, EBRImEREZHMARREREBERER. BoBHRYEYBIRERETEL

FErETIBiES EROSEMEZ,
We advocate the reuse of construction materials as far as possible; the construction unit arranges the recovery of
construction materials; metal and wood wastes are recovered by professional recycling units; concrete is broken
and transported to other projects for temporary road subgrade use, some metal recyclable materials are used for
temporary construction hoarding skeleton reinforcement, etc.

COEARENRE. ERBEAERIFERR. BREEE—RME. ACBRHRNI. A8
SEHRIRERENE, SRR ERA IR,
We adopt prefabricated buildings, aluminium frame and wood mould rapid demolition system, one-time moulding of

beams and structures, processing by ALC, thin gypsum plastering and other measures to improve quality and reduce
waste.

- HEERER, RERGRREAENAER, FRIEH.

We promote aluminium formwork, improve the turnover utilization rate of use of field formwork in order to reduce loss.

- WRBHEIERGHESSR, ®EMRsE, CRERDEERR.
According to the construction drawings, we carry out accurate calculation and prepare material plan in order to reduce
production loss from the source.

- ERERREREME, fINRRBEGARFEELERERE. MEGAERAURREE
R, WEEERSEMNA, ROHTRERNFEHRNYE B ARTAIBRIE,
We use recyclable building materials, such as using ceramic imitation stone bricks to pave the landscape roads in
communities. Ceramic imitation stone bricks are manufactured in a recyclable manner using waste resources effectively to
reduce the exploitation of scarce resources and the damage to the natural environment.

- BREER. mERE. 9XRSFTEEURERERERE, BOIERSEPIRREL,
RSB EL 8.

For the sales center, brand exhibition hall, meeting room and other spaces, we keep the original design as far as possible to
reduce demoliion and construction in construction progress, and the amount of construction waste.

INPROJECT OPERATION * PNsBnRkI4EERE, URER—EWEEEEYESR, AEXARETRRF AL LRESE;
AND OFFICE AREA [EEF5 180 A HEE TR 55,

EIE = @%*D We strengthen the classification management of garbage and set up a unified recycling device of hazardous waste, and we
YN ER contract with professional companies for recycling or safe disposal of garbage; at the same time, we guide tenants to carry out
garbage classification.

- BEBEFEME, AR, HREEKER.
We encourage people to use their own permanent drinking utensils and reduce the use of disposable paper cups and bottled
water.

© RESAMMA. FTERISEARE, BRELER,; TENHIRDREEmITH. B, €\
BEMA, BIOERRE.
We advocate paperless office and checking before printing to avoid wasting paper; we also set double-sided printing and

copying as the default, using both sides of the paper to reduce paper waste.
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EFERERFEEETUARKEMRERAMNILEER. ERIRREENGEHE. EEH
BRZEERFATEXRBNEXRRBTE, BNRRAERRBEGENFENE, ZFK, B
FERHEURIRRARASR, RERTIIHEZRAENR, B NEEEL. Ke%RE)
IER, ABT MkEl NEETFERE, THREF.

Sino-Ocean Ecology is a professional service platform of Sino-Ocean Group that is mainly engaged in landscape
planning, design and engineering construction, restoration and comprehensive management of the ecological
environment, and ecological town development and construction. It strives to become a backbone of ecological
environment governance. Over the years, Sino-Ocean Ecology has been promoting healthy living upgrade and
sustainable urban development as its mission. It upholds the philosophy of "Ecological Priority, Green Development", and
makes unremitting efforts to achieve the Beautiful China dream of "Clear Water and Green Mountains".

EF LT AR AR iR (TR Ftth) A 3240, R E TRt st ), EEhip i R (R TEAE A,
#E. RIRFESENGRANTFEER, 2021 F3 8, BFEEEN I ARBTEHE
MIEE) , EBEEUERHEREATNETXEMREERIHT RSN, FSAILERTHE
HERBREEUEEEREKETRARR, BATRIHHEMAGER. BRAEMFBEM
TEWRE, HEABGKMERRE, THICRSMH=H, EINREEREE, TenENARIR
e, BIREFMBIIIEE.

Taking the opportunity of using and renovating brownfields (industrial land), Sino-Ocean strives to turn "brownfields into
greenfields", in an effort to promote the coordinated and sustainable development of cities and regions in economic,
social and environmental aspects. In March 2021, Sino-Ocean Group acquired the "Qingbaijiang Park Urban Organic
Renewal Project", which covers an old industrial base dominated by Chengdu Seamless Steel Tube Co., Ltd. (CSST) and
some surrounding urban areas. The Qingbaijiang Park Urban Organic Renewal Project aims to create a premium green
space to help build Qingbaijiang's green space system. By rationally arranging green space to organically integrate with
surrounding green fields, the project balances the distribution of carbon sources, increases the total amount of carbon
sequestration, and achieve carbon neutrality in a quality living environment.

\1’/

REERIAREHEHEREEMREE Architectural rendering of Chengdu Qingbaijiang Park Urban Organic Renewal Project
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® BIODIVERSITY
EMERE

13

EFEEROREREERE. RENFARREFFEEY SR, RERBMEHNERRS,
MBARER. £RREES,

Sino-Ocean Group is committed to focusing on biodiversity in the process of project investment, planning and
development, and protecting the ecosystem of the project site, such as nature reserves, ecological reserves, etc.

ZDAFNEREEHTEEREARER, LI 1,200 MHN=IRKE, Bl 12 2BHNKFH,
BfKE. BE. TR, W, IMESHEUNERLERE. EFEERIMBAFHNE
RERER, BRMURERIRIE, FTHBAERE, SFAAYBNRBERFOEE, BE
MEEEYSENRE, RENRETEY 4 HE, TEREBYHEL, AZEELEENE
BEEEMH. BAKE. STEAMRIE. R ARFTEHBIREER, 2021 FHABRRS
LEARBATENE. BELE, AFEFERNENSEAR HEHMESREEEBEFRC
(ICUA) RFEEHE THESRATEN) ; AN, BEMEEIRERTREF—REARS
NRZE DEFrgtiRRAassEt, .

Sanya Damao Village is situated in Ganshiling Nature Reserve, and embraces a 1,200 acre Sannong Reservoir and a
12-km Damao River. It boasts of a variety of natural ecological landscapes such as water systems, tidelands, plains,
mountains and rain forests. Sino-Ocean Group makes full use of the natural ecological resources of Damao Village,
insists on not destroying the ecological environment, not building large installations, focuses on the promotion of nature
education and environmental conservation, and advocates and promotes biodiversity conservation, with over 40 species
of animals and plants under existing special protection. Based on the practical study of natural history, Damao Sino-
Ocean Ecological Village has constructed a curriculum system with distinct themes such as agricultural science and
education, nature education, STEAM curriculum and parent-child relationship development, and held a number of winter
and summer camps under the theme of nature education in 2021. Damao Sino-Ocean Ecological Village was awarded
the first title of the "Education Base for Sustainable Development" by UNESCO ICUA. Moreover, BlueRibbon Ocean
Conservation Association, together with Sino-Ocean, established the "Marine Guard Environmental Education Base" in
Damao Village.
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KEY PROTECTED BRELLRERE ( (PEIBRBIMALLRE) JHEESR; (HRARGEHENER
ENDANGERED ANIMALS YIRBAT . Z$8) (IUCN) 515 (W) ; PE (EIR BLHRET LEN AR —4R) .
Eﬁﬁﬁﬁéﬁ Z2EAE ((TERRBVARE) BRSR, BX—REESY) S 1078,
S EY)

10 species including Hainan Mountain Partridge (at the endangered level in "China Red Data
Book of Endangered Animals"; Vulnerable (VU) in the "IUCN Red List of Threatened Species";
Level 1 under "List of Wild Animals Under State Priority Conservation" in China), Egretta
Eulophotes (at the endangered level in "China Red Data Book of Endangered Animals"; national
first-class protected animal), etc.

KEY PROTECTED PLANTS  SH3tidR®A. 5 AR, SEEER. BEEREMERK. BEEERSF 30 &

%51%5%?51@#@ More than 30 species including Lycopodium cernuum, Selaginella doederleinii Hieron, Selaginella
delicatula, Arachniodes hainanensis, Lucid Phymatodes, etc.

¥ R E R E R L R,
I 2 2 BMETE 5 RIEE 6 R
RIBREXMES, 221 FHHEE
BREE (BEHE) , SHERA
RSN R B AR BRI B
W% IR BRI, FIRSIAEE
NEHERIHBZ 0, REAF
SR BE. THERRNRE
BE, WEEESEER, REE S NN
RESERERIER, SEEME |\ SR
BT BSBE TR S mall

BEFIER EFIRMREE Qinhuangdao Seatopia Marine Environmental Protection Device
Sino-Ocean Group also puts emphasis on marine ecological protection. The project Seatopia in Qinhuangdao perfectly combines
cultural tourism and environmental protection. In 2021, it launched a marine protection device named "Wanli Fuyao", which is
designed to draw people's attention to the environmental problems about marine garbage such as the huge amount of plastic waste
in the ocean, arouse people's awe of nature, remind people to think deeply about ecology, environmental protection and sustainable
development, and call for the protection of marine ecology. The device has the function of recycling plastic bottles, so that tourists
can protect the environment while playing around.
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REFBHF

GREEN PARTNERS

EFEEETEFEABRTREMARSE, FE06F, EFEXMBET KRR FARERESHBENKRE
R, ERBAIBLEEREWERAR. KEHBRERHERAR. CAIERERARBKRHERAE. MREX
RARKROERADFSZR KRR RERREFBHEMHERAER, TBEERLI. KBS RRENEE.
BRETER. REERIREGESRBFRY, HFEAMHTEMER. RREE,

Sino-Ocean Capital is under Sino-Ocean Group, adopts responsible investment. As early as 2015, Sino-Ocean Capital determined the equity
investment strategy of focusing on environmental protection companies. Its investees bring their respective expertise actively in the environmental
protection industry, including INCOM Recycle Co., Ltd., Dalian Chenggao Technologies Co., Ltd., Renchuang Ecological Technology Co., Ltd.,
and Aerospace Kaitian Environmental Technology Co., Ltd., continuously create ecological and health value for society in the fields of renewable
resources recycling, water sludge investment and operation, sponge city construction, green ecological environment comprehensive service, etc.

=Y,

2y .
(D) il (1=

BEEREUL KB TRIEERES AR T I ES BRELEBIRIG SRS
Renewable Resource Water Sludge Investment Sponge City Green Ecological Environment
Recycling and Operation Construction Comprehensive Service
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IRIB AL
ENVIRONMENTAL PERFORMANCE

RIRIRIREMA st IR B R M ERTRIRE AN T RAGERFENER, SEENHBERBERNBERI T,
DRREEZREENARTER “ MELE, RESEHRENTELTE, HHMBENBRETRESS
BAHEMERBETARO TR, EHEPEXBAISENEBETARKE. 2021 F, EFEETREEmIZ
BIF, AENTEBRENERRE. MERHERRE. RBAXBREARFIFEEREERE,

The calculation and disclosure of environmental KPIs are the basis of our ongoing efforts to undertake our environmental responsibilities and
improve our environmental performance. Based on the survey and analysis of the actual situations, the Group collects and calculates key
performance data based on the impacts of project construction and operation and corporate administrative offices' on the environment. We
conduct internal analysis of all data, and publicly disclose significant and reliable data. In 2021, Sino-Ocean Group completed comprehensive
carbon accounting, laying a solid foundation for more complete and accurate information disclosure, planning of energy conservation and emission
reduction measures, and tracking and achieving environmental goals.

@ ENVIRONMENTAL PERFORMANCE HIGHLIGHTS OF SINO-OCEAN GROUP IN 2021

0 R FEEIRIERIFSMER

BB AREREREEM BERYEIWERRES
Renewable energy consumption increased Waste recycle rate increased
u 3 /0 a u 6 /0 -
PN L o —_ e .
* TEM QB EERE R I” TTEM R EEEEYRIMGEE R
Electricity consumption intensity in offices reduced l l Emission intensity of harmless waste from offices was reduced
300/ i 16 50/ i

15. EIREE: REWBEREES AMEEE, EREY GFEREFEEEEHHRSRNMERERMESHNER. MIBHAl 8FEFEMTBEHARE. ARBS AT
WA LUBISE, FriRENTEIRABBEESINEEEEIREARHRNETRE,
15. Scope of reporting: The scope of environmental data reporting is divided into two dimensions. "Construction and Operation" covers the projects under construction and in operation that are under the

financial control of Sino-Ocean Group, and "Administrative Offices" covers the administrative office areas of Sino-Ocean Group. Since it is hard to separately collate statistics on the office areas of
certain companies, the disclosed data on administration cover some peripheral operational areas and employee canteens open to the public.
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@ ENVIRONMENTAL DATA OF SINO-OCEAN GROUP FOR 2021

021 FiFFEEIBIEHE

BEREHR (M-S ARAIRES)"

GREENHOUSE GAS EMISSIONS (TCO,E)”

2020 2021

#E— SCOPE | 1352411 16,961.35
fE= SCOPE2 79,007.75 124,437 66
&E= SCOPE3 2383598 17[]6289

11636784 16048190

BERBHRAEER 2020 FHFT LA, TERHMN 2021 FEMMNEFEER (BIEROES) , URRBALEEERR,
EBHRIRIERPIE.

Greenhouse gas emissions increased from 2020, mainly due to the new inclusion of Sino-Ocean Data (internet data center business), acquisition of
the Red Star Real Estate project and business expansion in 2021.

16, EERE AFE, HARER CRERBZERR) | SBHPI 2022 53 A 25 BH#N RIEMBERIERERIES]) . (RERERBAKZE S AR EER #ERE (2022
FEETMR) ) (IPCC BRRHERSE) LUKk (PE 24 BITHRERBHBZES ZRBSER) PEANAERBEATETHE.
SHEEE AREPRBERISRNEREERBMBEEEL.
—HMERAA: AF, SNERSFMEENBARENREFEELL, RETPEARINBERERER (RN 2022 SRR REBHMKRES SRAMER TIFRBR) , RN
EHEHREF 0.5810 tCO2/MWh,

16. Basis of calculation: This year, we calculated the data based on the coefficients and formulas advised in the "GHG Protocol”, the "Report Guidelines for Environmental Key Performance Indicators"
updated by the Hong Kong Stock Exchange on 25 March 2022, the "Corporate Greenhouse Gas Emission Accounting Methods and Reporting Guidelines for Power Generation Facilities (2022
Revision)", the "Fifth Assessment Report of IPCC" and the "Guidelines for Accounting Methods and Reporting of Greenhouse Gas Emissions of 24 Industries in China".

Scope of calculation: The financial control approach is adopted for the reporting scope of the environmental performance indicators in this Report.

Consistency clarification: This year, the carbon emission factor from purchased electricity changed, so it is updated in accordance with "Notification on the Management of Corporate Greenhouse Gas
Emissions Reports in 2022" issued by the Ecology and Environment Bureau of the People's Republic of China. Now, we apply 0.5810 tCO2/MWh as grid emission factor.

17, CRERBEIZERER) (GHG Protocol) i§HI R EARE—. #HE_MEE=,
HE—RREEFEEFEFNITHNERREREHMOR, fIINERTERE. BRESNEENATRETH, 508, RARNHK.
HE-REFEABERENE . ZR. BRILCRELENEERZREEN, U CRERBZERR) ESNERUBENTEHH.
HE=REFEMEEEEENEGEERZEREHN, ERBHROETREES=FEaEAEMTRRTEENHEKR @5 1) . EIBHERER (8853 6).

17. Under the "GHG Protocol", emissions are divided into Scope 1, Scope 2 and Scope 3.
Scope 1 is from direct GHG emissions sources owned or controlled by Sino-Ocean Group, such as emissions from the combustion of gasoline, diesel, and natural gas during construction, project
operations, and daily office work.
Scope 2 refers to the indirect greenhouse gas emissions from the purchase or acquisition of electricity, steam, heating or cooling by Sino-Ocean Group, which are calculated by using the location-
based approach as defined in the "GHG Protocol".

Scope 3 refers to other indirect greenhouse gas emissions generated in the value chain of Sino-Ocean Group. The data disclosed herein include emissions generated by the third-party general
contractors of projects under construction in the construction process (Category 1) and emissions from employees' business travel (Category 6).
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EIOEOE IR (2B CONCERTED AND LONG-TERM EFFORTS FOR ENVIRONMENTAL HEALTH

AeIEBEVAEl (E3E) ENERGY CONSUMPTION (DIRECT)

J2:%58% CONSTRUCTION AND OPERATION 2019 2020 2001
JE (M) Coal (t) 41,54 0.00 0.00
J55M (F+) Gasoline (L) 364,082.38 138,406.11 74491561
L2 (F+) Diesel (L) 2,696,147.00 646,032.72 1,579,542.47
J85M (M8 ) Kerosene (1) 73.00 0.00 0.00
KRR (ALK ) Natural Gas (m?) 1,829,288 84 842,042.00 1,577,508.98
I AR (M) Liquefied Petroleum Gas (t) 9,916.56 5,010.03 538.65
17BN 2 ADMINISTRATIVE OFFICES 2019 2020 200
1% (WF) Coal () 0.00 0.00 0.00
YUB (F+) Gasoline (L) 241,747.95 156,550.07 385,369.57
L5 (F+) Diesel (L) 10,922.86 0.00 7,318.41
JEH (ME ) Kerosene (1) 0.00 0.00 0.00
KIAE (ILFAK) Natural Gas (m?) 27,601.44 69,350.59 102,954.14
R A R (M8 ) Liquefied Petroleum Gas (t) 38.01 13.59 175.85
RIEBAEREIE (E3E) RENEWABLE ENERGY (DIRECT)

[E42 SUMMARY 2019 2020 2021
B4R RFEAE (TEE) Renewable Energy Consumption (kWh) 230,807.50 242,734.05 258,080.80
BEE e (R94%) PURCHASED ENERGY (INDIRECT)

J25%E% CONSTRUCTION AND OPERATION 2019 2020 200
SNEE S (FERBF) Outsourcing Electricity (kWh) 110,367,248.39 91,905,389.57 213,912,199.40
5MEEZOS (B4R ) Outsourcing Steam (GJ) 233,527.48 134,762.51 43,133.93
17U 2 ADMINISTRATIVE OFFICES 2019 2020 2001
4MNEEE S (FEEEF) Outsourcing Electricity (kWh) 9,042,678.75 4,638,879.58 10,971,710.93
SMEEZEIS (HER) Outsourcing Steam (GJ) 216,045.86 15,335.30 742515
FE42 SUMMARY 2019 2020 201
#RBETRIHAER (54 ) Total Energy Consumption (GJ) 1542.451.78 803,732.43 1,064,024.41
REFEREERE (T8 / A\BEBETEXE) 030 014 016
Intensity of Energy Consumption (GJ / RMB Ten Thousand Revenue) ’ : :
BT 48 HFEE (T3 ) Total Refrigerant Consumption (kg) 6,084.38 3933.20 438086
BERBHREE(MTEMmEKRESE)

Total Greenhouse Gas Emission (tCO.¢) 188-46986 1 16-36784 16[]-481 9[]
BEREHICEE (B S EE I \REETEHE) 0,037 0,021 0,025
Intensity of Greenhouse Gas Emissions (tCO,e / RMB Ten Thousand Revenue) ’ ’ ’
RaLHERE (F52) " NO, Emissions (kg) 1,883.80 950.67 135.21
e HKE (F52)" SO, Emissions (kg) 6191 15.16 26.24

18. WAL (NOX) HKE (F5) =BHERNAHREL X RARBE x HIR Y,
18. NOx Emissions (kg) = LPG Units Consumed * Low Calorific Value * Emission Coefficient.
19. BREMY (SOx) HEE (F3) =IBHERAEMREN X RAISEE x HIRRE + HFETHE AL x HRCR B + TR MBI x HER &L,

19. SOx Emissions (kg) = Unit Consumption of LPG * Low Calorific Value * Emission Coefficient + Unit Consumption of Gasoline * Emission Coefficient + Unit Consumption of Diesel * Emission Factor.
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7K ( 3L75 K ) WATER RESOURCES(M')

E5%EE CONSTRUCTION AND OPERATION 2019 2020 2021
HEiK  Public Water Supply 14,629,615.96 2,939,134 .41 3,438,832.47
WG EERI7ZK  Rainwater Collection 123,278.00 38,237.85 27,491.00
Fazk  Recycled Water 124,699.00 87,155.00 1,660.00
BRFR4N;FK  Purified Drinking Water 183,430.79 981.34 9,465.40
1T 2 ADMINISTRATIVE OFFICES 2019 2020 2021
K Public Water Supply 117,138.64 83,653.19 77,134.96
IKEERIZK  Rainwater Collection 0.00 840.00 455.00
a7k Recycled Water 2,535.00 200.00 1,655.33
ARAR4EEIK  Purified Drinking Water 963.55 446.05 1,228.42
FE42 SUMMARY 209 2020 01
EFEKE (LAK

R ) 1678166094 | 315064763 356792256
FKEERE (AKX ANREBTEEEE)

Water Consumption Intensity 298 []56 []55
(m*/ RMB Ten Thousand Revenue)

ITBURAMEFEKBE (ILAK I FHXK) 147 184 059

Intensity of Water Consumption in Offices (m*/m?)

EIOEOE IR G2 CONCERTED AND LONG-TERM EFFORTS FOR ENVIRONMENTAL HEALTH

mEREEEYIEL S (ME) NON-HAZARDOUS WASTE GENERATED (T)

E25%EE CONSTRUCTION AND OPERATION 2019 2020 2021
ARE A EHIIK Wood Waste 10,528.82 3,627.20 2,800,05
iR T Concrete 26,691.53 37,088.26 7,451.14
EBEENIR Metal Waste 2,791.79 2,726.45 1,214.68
H fth Others 5,018.67 5,655.30 933.31
1TEUM 2 ADMINISTRATIVE OFFICES 2019 2020 2021
BN Residual Food Waste 188.40 104.30 362.16
AN ZE LI Office Trash 305.75 140.09 312.83
E£EE3< A Discarded Furniture 0.90 3.24 0.11
Hfth Others 11.65 3.94 2.12

EEEEYEWHS (ME) HAZARDOUS WASTE GENERATED (T)

5 E5E%E RESOURCE CONSUMPTION

1TBUM 2 ADMINISTRATIVE OFFICES 2019 2020 2021
MARMHEREE (T=)

Total Office Paper Consumption (kg) 5765272 5[]48936 951 9[]75
MARMCERRE (T /FAK)

Intensity of Total Office Paper Consumption (kg/m?) 071 1.23 0.63

19

EBs%E % CONSTRUCTION AND OPERATION 2019 2020 2021
BE R 1A 72 A 28 Waste Paint and Paint Containers 255.17 262.81 122.27
EEZERI 7K ZE 1 Obsolete Waterproof Coating 26.36 112.48 55.41
BT AR B EE Excess Wood Preservatives 49.33 148 38.62
B2 BREZH) Medical Waste 10.42 2.35 11.29
HAth Others 31.34 1.28 6.52
1T B2y ADMINISTRATIVE OFFICES 2019 2020 201
EEEELR{R %4 Obsolete Security Equipment 0.00 0.01 0.03
EZZ=E 728 & 5 Obsolete Electronic and Electrical Products 0.35 0.13 0.16
Ta% B 25 & Toner Cartridge and Ink Cartridge 1.99 0.85 1.12
EIRE NS ETBESE Mercury-Containing Fluorescent or Energy-Saving Lamps 0.04 0.13 0.07
EL{th Others 0.00 0.24 0.00
EE42 SUMMARY 09 2020 01
BEBZEWRE (W)

A () 1553751 1934874 1307640
BEBEVTE (W/ A\REETEREE)

Intensity of Non-Hazardous Waste []U] [][]1 [][][]Z
(t/ RMB Ten Thousand Revenue)

EEEEMRE ()

Total Amount of Hazardous Waste (t) 37499 381 75 23549
BEEBEEVEE (TR / \REBBTEXE)

Intensity of Hazardous Waste 0.08 0.07 0.04
(kg / RMB Ten Thousand Revenue)

EXZ=MEIKARE (M7 )

Total Amount of Recycled Waste (t) Mzm 99 ]537777 592933
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B2 0ARTS BT EMPLOYEE HEALTH WITH HEART-WARMING SERVICES

AT R

TALENT PROFILE" * B s

@ 2NFETFRIMG @ ST FIYFHRER

{  EMPLOYEES BY AGE (2021) {  AVERAGE AGE OF EMPLOYEES
| 4452 A 346341 32.9 34.3 34.3
EI:%:%!§& i PEOPLE i o T O g g — 0
TOTAL NUMBER OF EMPLOYEES 4[] 6”/ ;3759PEOPLE
o 0] A0}
@ EHE(EER E8 633PEOPLE ------------------------ E
BY EMPLOYMENT TYPE ; Al
EXET” o i i 0 |
21 ] H
FORMAL EMPLOYEES AL 3% KRl 7% Mol 3% i 5 2007 2018 20019 2020 2021
E: ' '
2[]21 . MALE nn = = = = - = = = = - - = = - - - -
@ HEEN(SEEWETAKER")
,‘2 8 3 7 BY BUSINESS UNIT (Number of employees in each business department24)
PEOPLE - = o] = ETT= [y e - — - > -
i% LgE ;E% %%g %EE ﬁ%; ﬁ%g E gg B3 %% 4 S §3 1%% éﬁfa
W T:: | Ha: | Eii|Baz|BiE 933 | B | BE | 2o | BE | 3 | R | feE | HP
m_ ] #: EHELTEAE B EERL PR TEI LRI S LR R FR
= S5 | 3852 29 ST | 3§52 =) 9 b3 5 = TRy g2
0 11872 £ .| EL|E B D|EOC|S r| &S | My | E: | ®E:| 8| 3
' 2 Z & 2|2 9| 3\ £ z\5 5| 2 : | 3y | 2
08 12323 B S |8 5| & § B 2| & 2 %I! 2 Z - z EI!§ “ z
A = E g wn
1612 | 966 | 758 | 683 | 545 | 1124 | 1398 | 83 | 150 | 865 | 293 | 3532 | 68 | 12837

FERET?
INFORMAL EMPLOYEES?2 T O D D D e D D D D D D S D e S 5 S D 5 5 5 B S 5 S S S DD 5 8 SO G 5 S S C 000

% o = .
ST ZiR

mo OVERVIEW OF EMPLOYEE DIVERSITY

@ HEELSR 0 ERXER
PEOPLE BY ACADEMIC BACKGROUND BY ETHNIC BACKGROUND

EFEEESTREER. LKk, EE§%281@¢‘§QEF§,
LR B REES 5%, PEREE TAHILLL) 4%

Sino-Ocean Group's employees came from 28 ethnic minorities such
as Hui, Tujia and Miao, accounting for 50% of the number of national
ethnic minorities, with ethnic minorities accounting for 5.4% of our
employees.

00

m 54[]
Py
2018 399 O Bachelor's degree

w359 2009 200 2020 e

Postgraduate
master's degree

RERUT

Post-secondary or below

20. 2021 FAF ERBEF QST HRBRBERAD; ARESERTHELAFETHE (8020172021 £E) , ESBELHEFSREFRE, []ELi=E
20. The employees data of 2021 does not include the data of Sino-Ocean Service Holding Limited. This Report only shows and discloses the staff data of the latest five years (2017-2021). See previous Postgraduate doctoral degree
reports for more historical data.
21, ERETFREBERRLRE,
21. Formal employees do not include self-built security guards and cleaners.
22, FFRETEEBTDEMER, ASREETNIEST, 23. bR BB A S TAER T R P EREE S —E,
22. Informal employees include intems and re-employed personnel, excluding dispatched and outsourced employees. 23. Local employment ratio was calculated based in the consistency of the city employee works in and the native place.
123 24. 2021 £, FEHEENAE LRI ZRRIEAFERR, WHIIEEEHEE,
24. In 2021, the joint venture of Sino-Ocean Group officially entered into an agreement with Red Star Holding and establish the YUANXING department.
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w1 &2 T S TRREE

NEW EMPLOYEES OVERVIEW EMPLOYEE TURNOVER OVERVIEW

@ MEI4EEN Lot @ KBTI | @ MERIRKE
TOTAL NUMBER OF FEMALE 3% [Kivy 35% pAGIE 4% EELM 4% YWIER 36% [NAR DEPARTED EMPLOYEES ! TURNOVER RATE
NEW EMPLOYEES DL : BY GENDER

o AL R T G R RS
2021 AL

PEOPLE

A é
V80 -
4457’\ 63% IR ¢5% REOM 59% YMAER 50% VRGLE 62% Al 3;278 REORES ]
)

59% [1.636| 64% [2329] 60% [2.463| 58% [2733| 6% (1992 e0 f-
/Y '/, A I R AR B I R B R i
m 548 w4104 e

m 378 we 3618 WEE - | 15.5% 100
ms 589 e BN S O S NS 2017 21788 Ost . g T &

o 418 o o7 W8 M9 Nm ;| A

@ MEIZFRIMHER | @ METITHENER @ HRREIZFHIHER | @ FKETITIERER

NEW EMPLOYEES BY AGE AVERAGE AGE OF NEW EMPLOYEES DEPARTED EMPLOYEES BY AGE AVERAGE AGE OF DEPARTED EMPLOYEES
40
2,295;\EOPLE 32 ’I 33[] 327 329 327
. @ @ Q
U | | |
Z,UBU;EOPLE -- L i ]
0 -
11 2550ne ,
10 -
R ! ’ ’ v L E E ]

AGE RANGE Bl >30<50 AGE RANGE B <3 [>s<5 =20 2017 2018 2019 2[]2[] 2[]21

@ SEEIHET AR O SEEDRLKETANIER
NEW EMPLOYEES BY EACH DEPARTMENT TURNOVER RATE BY EACH DEPARTMENT

2 b laE: FEIL RS | ®ZS 20 223 = %0 =g &e % L2 EIZ ErS ER: ERD 833 G BR9 B2
S| mi: | mid | B3 | Baza | His | #Ez: | EZ E ¥ &3 2> iz C e GEE bl 3 LR s F:A &3
2 m El < = = m m o B ) m £l > oA m Im . =
S B9Zc | BHZZ | PAZE | pEZZ | B@EZF | ®EZ | =z =X e 25 2 2 HER SEH SEE] CEE SEE e g L B L
Z EZ3 HEL BZo | 2B R LEE] E S E B =L z L EE HEL HER S ED HED EE > EZ§ ZEE
2o | L | FF|HE| = E| %= 26 2 g &z £3 5§ % -3 5 £ 5 g B 5 2o ¥ z R 3
2 2| 02 oz | 2 5| 2 o3| :| 38 23 %2 £ | oz | x5 | E: | o2: | S 28 # 2

B B B:|BZE| B R 23 ;3 2 2 B 3 2z 2 2 ¥ : 2

- I:IB = = :_’3' = =B =
z =

342 314 232 205 150 252 300 20 184

23.0% 29.8% 23.5% 32% 22.9% 20.1% 25.7% 9.2% 14.9%

2021 AVG. TURNOVER RATE
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@ SEANBRLLH

NUMBER AND PERCENTAGE OF SENIOR MANAGEMENT ‘! :F{E{E

Fp

v [ g FAIR EMPLOYMENT
08 | 362 m

; AREETHAED, BURIFNSSHRR, QRELFERRE. RBRFRE B8, BBErmEL 7REHE, I (=F
2019 113 0.55% SEETITANRE) (BFEEETHNMRPRERINE) (BFSEASSEERNE (EFEEGEFREERD)

F, REERSETRERGEEARE, EEXHSRESCARETHE, W (FEARKMESEE) (FEARHEM
m EEFERENE) (PEARHNBESSFERFRTE0E) (EESBHFRDDAFEE) -

2020 ()

In order to protect the legitimate rights and interests of employees and establish good labor relations, the Company established the relevant

[]_9[]% management for employment system in terms of working hours, leave protection, recruitment and dismissal, such as "Sino-Ocean Group Code

of Conduct for Employees”, "Sino-Ocean Group Measures for Employee’s Leave and Vacation Application”, "Sino-Ocean Group Administrative

Measures for Staff Introduction” and "Sino-Ocean Group Labor Dispute Management Standards", are in strict compliance with the provisions of

China's labor laws, the management documents of which are formulated with reference to China's laws and regulations, such as the "Labor Law of

[C] 5% SENIOR MANAGEMENT STAFF @ ELf5) % OF TOTAL the People's Republic of China", the "Labor Contract Law of the People’s Republic of China", the "Labor Dispute Mediation and Arbitration Law of
the People's Republic of China" and "Labor Dispute Coordination and Mediation Regulations of Enterprise”.

2021 113

@ SEBXLLLH @ SETEH @ [NCLUSIVENESS AﬁD DIVERSITY ARREBRMEBAANZ A, TR, NB. Fil. BA. REBEHS, ZIERS
MALE/FEMALE RATIO OF SENIOR MANAGEMENT AVERAGE AGE OF BAMEZ T THR. E8. B Ee. SRE. DS 8. SRSEEMRRERTA. &
] &t 5 SENIOR MANAGEMENT TENCET, ERERARNERER, B, ERREZESEVEEHANES

FEMALE 2% 7% | 0% 14% 0% - B, A8 ERRZTH (EEERERIER. F5. WREBESE. 5%

o/ P | | 2 | BiE, MBREHAE) , SETIERETNEKR. TERE , TREHETRE.
o I m | 2021 %, REERE
...... T5h_| 83% . 80% . 8% | B0% ‘ —

_— | : | % 4 | The Company encourages and respects the diversity of talents. In the process of recruitment, entry, training,
g . promotion and reward, the Company prohibits discrimination and differential treatment on the basis of
: : : : employee's gender, age, race, color, sexual orientation, nationality, place of origin, religion, etc. No illegal
4 1| | 343 | inspections are imposed on the recruitment process. In addition, the Group's Nomination Committee reviews
: : : the structure, size composition and diversity of the Board of Directors at least annually (including but not
a | | 434 | limited to gender, age, cultural and educational background, professional skills, knowledge and experience)

0 N 0 0w FHe to create an open and equal atmosphere in the work environment, and takes measures to monitor the
AGE implementation. In 2021, no incidents of discrimination has occurred.

007 8 209 200 202 :

@ CHILD LABOR AND NEIRHET., BEI%. TG, REEENBRETE, FERMIPSEEERE
""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""" FORCED LABOR RWBETEEE, SRMEESTENER, AIBEITERENZLERETR
NG - WES THAEER, BEAAEREEHSE, RAARTEIERER 16 AR
FER SRS B R TR, EAETABRZ. 2021 SENRBEEREEE. BTN

B85 TARRIMY E A E ARSI S R

O ERENSEERASERERLLH
PROPORTION OF LOCALLY RECRUITED SENIOR MANAGEMENT MEMBERS

217 2018 2019 2020 201 The Company againsts child labor, forced labor, labor slavery, bullying and harassment. We promise not to
pay employees with wage lower than the minimum wage required by the applicable laws and regulations,
and resolutely protect the basic rights and interests of employees. The Company strictly enforces the
government's ban on child labor and forced labor, and any violations will be investigated and handled in

% % % % % . . . : . . ) . .
accordance with the law. During applicant screening, warnings will be automatically generated if an applicant
is found to be under 16, and the applicant will not be considered for employment. No material violations of

recruitment or child or forced labor related regulations have occurred in 2021.
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@ FEMALE EMPLOYEES
LMET

@ REMUNERATION AND BENEFITS
#hif x|

NEBBRITERFHERE, B2 T XMETERARSE THIRERIEMIGREH
%, REZEETEEEBETNASZE2MER, BITEREEENRELMEE
THEEED, REXMETZAESUEETTENGIHE. HRENTHFE, A
PANH LR 2t S TR, AR I ExBNESZEETHE. BE. BIE. B1L.
B3R, ABXMEETINFEBENLSENE, ERAEBMUNERRTRINIE, QAFTE
BRIUISGRE. FRE EEDEE . TR FHhitES, BEEERE8T,
EERIFNPARE,

By signing a collective labor contract, the Company has established a robust protection system and
negotiation mechanism for female employees engaged in special labor, so as to ensure their personal safety
and health in the production process. The Trade Union protects the legitimate rights and interests of female
employees in accordance with the law, ensures that they enjoy equal labor rights, development rights and
education rights as their male counterparts, and safeguards female employees from sexual harassment. The
Trade Union also encourages and helps female employees develop self-esteem, self-love, self-confidence,
self-reliance and self-improvement, so that they can contribute to the reform and development of the
Company with their enthusiasm and creativity. The Company also advocates respect for female employees
and creates a good working environment by setting up Mother's Rooms and carrying out special female
activities such as "Flower Art Salon" and "Health for Females".

ML TRE) 7 DED ) (FRMEBERE, IZRUFRE. RENERAZOMEIRR,
FUIERAT A RE—RRBERE T, HRABRS. BrAEN TEME) BEM
BAETRE. BRHE, SBETHATHERR. ARFEHEL. TEFMESR,
BORRFEENFNRFEN. BEREEZSTURBLEREE, HHFRERSHRE,
RUMFSHETREENEDG R REROFNEES N, TERSRSIFMREAINE
FATHIRES. EEEF 58 RBAREEIIR R ZAE R REERMIT,

The Group adopts a "performance” and "progress" based staff incentive scheme, where the focus is placed on
profits, business operations and strategies. Frontline management units have authority to reward outperforming,
responsible and enterprising teams and employees in a timely manner to encourage staff members to
develop together with the Company. Furthermore, the remuneration system has been continuously developed
and improved to ensure the reasonable and competitiveness. Given the Group's diversified business lines,
compensation management practices adapted for respective trades and growth phases have been developed
to attract internal and external talents and retain core staff members. The Group has implemented welfare plan
and retirement policies in compliance with national statutory retirement regulations.

SERIITENENRESE, REEREGER. ZRMEMBERAMEERE TRMTEREREEARES,

NEIHETIRME:

The Group has a well-established welfare system in place which includes contributions to social insurance and the housing provident fund for all
employees in accordance with relevant national laws, regulations and local policies. Specifically, the Company provides employees with:

h—= BB TFE

FIVE TYPES OF SOCIAL INSURANCE SUPPLEMENTARY MEDICAL AFTERNOON TEA

AND HOUSING PROVIDENT FUND INSURANCE

E R RIERIE BHFR

BIRTHDAY GIFT FUNERAL CONSOLATION MONEY WELFARE ANNUAL LEAVE

BRI FERRER PR E

HOLIDAY GIFT ANNUAL PHYSICAL CHECKUP - MID-AUTUMN FESTIVAL CASH GIFT

BEEEEEN ER. EnERNEER, FEZRFRRLHG] 100%

HOMEBUYER DISCOUNTS MATERNITY LEAVE, PRENATAL EXAMINATION LEAVE AND PATERNITY LEAVE
(EMPLOYEES ENTITLED TO 100% OF PARENTAL LEAVE)
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@ EMPLOYEE SATISFACTION
ETREE

@ STAFF MORALITY IN BUSINESS
BTIBxREE

201 NIJESFRERIBR B 6 2 %
Average Paid Leave Taken in 2021 .L Days

L4012 181«

EFEEERA 30 BREALIME, BNBRBHEANLIE, RiEHEEET
Sino-Ocean Group recruited 30 people with disabilities, with efforts made to resolve the
employment of the disabled and assume social responsibilities

SEBEE TS  SEtRETELLE
Starting Salary of the Employees at Group
Headquarters/Local Minimum Wage

OROLC

SESFERRELMEERN, LBRFRE=SEIMBRETHERERR (BEEEN
MHEEE) , REEETOE, BB, HRNAREE, TERAQARHEETIHNEENR
aES, RABTIREE,

The Group carries out annual employee satisfaction survey, and invites a third party to independently carry
out employee engagement survey (management effectiveness survey), listens to the voice of employees,
discovers, identifies and solves problems, constantly improves the Company's ability to manage and serve
employees, and improves employee satisfaction.

2021 FETHREDE (A5 593)
EMPLOYEE SATISFACTION IN 2021 (OUT OF 5 POINTS)

48 ?OINTS

2021 FRANBETASREDH (ho59) %
NEW EMPLOYEE SATISFACTION IN 2021 (OUT OF 5 POINTS) &}, POINTS

90 I?OINTS

BTHEEDEH (M5 100 5)
EMPLOYEE ENGAGEMENT (OUT OF 100 POINTS)

® G ©®

Rz (BFEEETTARE) , HEARNNEEETINERS, REARME, 8T
FEBEABITFNREEERBRCEEY. REREXR. BIFE MRE—1T4
Y, EmE M AREN TR BREEANN, WEAREER ABEEFERNTTHA,
NEVEREF IR FFSEHSEEEFIIEMEEM#E,. 8 F85. 17/,
HERATBITA; MALKKITA; RENSUWZ BB E U BRI EITS.

According to the "Sino-Ocean Code of Conduct for Employees”, it is the duty of employees to protect the
interests of the Company. Without the approval of the Company, employees are prohibited from carrying
out business activities or engage in investment business beyond their own work and terms of reference.
Any employee who has any of the following acts, whether a loss has been caused to the Company or no
matter what the amount of the loss is, shall be deemed to be a serious violation of the Company's rules
and regulations, and the Company shall have the right to terminate the employment contract with him/her
immediately without any financial compensation, including: embezzlement, bribery, deception of the Company;
embezzlement of public funds; solicitation or acceptance of the interests of business-related units.
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3 RS

PRDTECT\ON OF RIGHTS AND INTERESTS

EEBSER (PEAREMESHSRIE) SEFKAEMERRE, RESHEEEE, KEHEETHETSHER,
BRETERIE 100%

BM2R2E (HRAEES) (MoBEIAEHEAREEREA) REESEIFEEREIZMENER], HIE (R¥5E
BABEER) , BMFAGEHETREIT (BRAEERE) FIRENERRARARE, BET. TP, KEE. HESSSE
BAENAESIZIEENFE, QAFMIICETREAEL, BREBATRFERE, REEERER, HETHEE.
BREENCERDSERETNSG, THEREH, BRERFREAEE, HBTATANEE]E,

te5h, EFEBEELEMNE TR, 8 TR,

Sino-Ocean regulates the management of labor contracts in strict compliance with the "Labor Contract Law of the People's Republic of China" and
other relevant national laws and regulations, and signs labor contracts with all employees (100% contract signing rate) in accordance with the law.

We have developed the "Sino-Ocean Group Policy on Human Rights" with reference to the "Universal Declaration of Human Rights", the "United
Nations Guiding Principles on Business and Human Rights" and the principles stated in the United Nations Sustainable Development Goals, and
undertake to observe the human rights with international recognition specified in the "International Bill of Human Rights", so that the human rights
of our partners including employees, customers, investors and suppliers are fully respected and protected. The Company prohibits any infringement
on employees' privacy, and discloses information on employee rewards and disciplinary sanctions for violations according to the Company's policies
and rules and the principle of seeking truth from facts. In the recruitment process, we strictly keep confidential the information of job applicants to
avoid any form of data leakage.

In addition, Sino-Ocean cares for employees through a variety of employee activities.

HMBENERIARAEEFRERT (BFTRER (FE) BRAFDBIARK

AND INTERESTS FHRFHRA) , BUTUBIARAGAESTANREEEE, WRQABEEM
STEm REBLAZZENNBE. 2HEE JEENEERESRIEN, ZFRIZ2MA

BIEIEY), MERBTISAED, BEVESHMARGR, (REARNERRER.

We deliberated and adopted the "Rules of Procedure for the Staff Representative Meeting of Sino-Ocean Holding
Holding Group (China) Limited" at the fourth staff representative meeting, thereby establishing a democratic
management system based on the staff representative meeting. This move shows that the Company respects and
protects the democratic rights of employees according to the law, such as the right to know, the right to participate,
the right to express, and the right to supervise, supports employees to participate in the Company's management
activities, and safeguards the legitimate rights and interests of employees, so as to build harmonious labor relations
and promote the sustainable and healthy development of the Company.

EFTRITZBETAERE, SETFRBIE. ARBREME. 400 FaFET
ERRK. KFkFHF. EREESTRF. SEBFIKFIETEERER, FEBHE
BTRE, AFINBERA. FRANGEEMATRE, TORES T,

Sino-Ocean has also set up a variety of communication channels for employees. Employees can make anonymous
reports, file complaints and appeals through our Trade Union, public whistleblowing mailbox, and 400 hotline. After
accepting an employee's complaint, we will contact the employee to deal with it after verifying information with
relevant departments. In order to fully protect employees, we keep confidential the information of whistleblowers and
complainants and what they report or file.
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@ EMPLOYEE CARE
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In 2021, a democratic consultation mechanism for employees was initially established. In order to further safeguard
the legitimate rights and interests of employees and the Company, promote the development of the Company and the
improvement of employees' interests, and build harmonious and stable labor relations, the Trade Union of Sino-Ocean
Group held a staff representative meeting at the end of the year to elect a new session the Trade Union Committee. At this
meeting, the "Collective Contract of Sino-Ocean Holding Group (China) Limited as an Enterprise Group" was approved by
a show of hands and officially signed by the representatives of staff and the Company. The signing of this collective labor
contract marks that Sino-Ocean Group has formally established a regular collective labor contract negotiation working
mechanism, formed a labor relationship and rights protection system with Sino-Ocean characteristics, and established and
maintained employees' legitimate rights and interests in the areas of collective labor contract, labor remuneration, working
hours, and rest and vacation, labor safety and health, insurance benefits, special protection of female workers, rewards
and punishments, efc.

TS AR

2021 F, HFEMRPAIERRKARE, 2EZEMEZBHRRATLE, HHELERE, =
FIGUETHREERAERE, BMNTH—QRETHEMBMN E§‘|">’E*/FE/)\0 2021 E@E,\x_
R EEEFESERIRERE. ST IgEs—RERESHE 255K, BESREEEE 300 #R
&, BT CFRZMBT) 2EMBRAR, FETF—KETIBSINEEHRET
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In 2021, prevention and control measures for COVID-19 remained draconian, and many areas of the country were
affected by extreme weather, including frequent floods. The Trade Union of Sino-Ocean gave top priority to the
health of employees and made more consolatory visits to and intensified care for front-line employees. In 2021,
we carried out 12 rounds of online video visits or offline Trade Union visits to more than 20,000 employees (involving

employees from multiple cities) in more than 300 projects across the whole country, so that employees can fully
feel the Company's care for them in the first place.

EFF—4R R ES 'I 2
Y/ Visit the first-line condolence activities %% | Rounds
@ MRS RLEER
Condolences involving national projects £%1@ / Projects
RFET
Condolences to employees , %% / Employees
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21 F, HFEEERFEIRERFINNRET, BERRT ZTHNETES
IN 2021, WHILE EPIDEMIC SITUATION WAS WELL UNDER CONTROL, SINO-OCEAN GROUP HELD A VARIETY OF EMPLOYEE ACTIVITIES

01 mEEIZBHRMNETELE, AHSESRAELINES:. PEK. BIKSHIEM T AR
BMEED, BEHE. ZEHE. FIMEEHE. GaXUHE. RPEBFVORRET AR
EB e ER,

Staff Clubs that meet the various needs of employees hosted plentiful club activities: the badminton and football clubs

held internal league activities respectively; the photography club, dance club, outdoor fitness club, traditional culture club
and parent-child club carried out more than 100 interest-based activities.

07/ BEETITEEENSIEHEESE: FamiyDay ) MK FE, @RIEERE. EF TR &)
FINREREE). FITERF. BRXHKEE. IMEXHKEERE. BFmilEEF.
Various regular activities that enriched the work and life of employees: Family Day Wonderful "Home" Carnival, health-themed
birthday parties, Sino-Ocean "You are the Best" outdoor frisbee activities, handicraft making, traditional culture appreciation,
intangible cultural heritage appreciation, Ocean Marathon, etc.

03/ 199346 B 12 BEFEEERMY, EFEECEE 28 FMET—ERENECHNER.

Founded on 12 June 1993, Sino-Ocean Group has celebrated its anniversary with its employees for 28 consecutive
years.

=S E FAMILY DAY, Fdb [R] FEZEDEFEEREFR
SINO-OCEAN'S SECOND FAMILY DAY—WONDERFUL “HOME" CARNIVAL SHOWCASED THE HEALTH POWER OF SINO-OCEAN

2021 F 98 11 H, BRERE. NEUBHEEESHINARRERE, RRERTBINEFEAN
ERGERF St —— TFAMILY DAY (REER) 1o BB NMEESERF AN ABRZ I FEBN AR,
TRECHBAEAENEERIERRE, DEBRITEMEOEBIES, RERFHNEIRAX
FREE A TR R,

On 11 September 2021, more than 100 families and 400 partners gathered together in the office areas of Sino-Ocean to
spend a happy time belonging to Sino-Ocean's employees—"Family Day". The event enabled the family members of Sino-
Ocean's employees to feel the humanistic care of Sino-Ocean Group and learn about the living and working conditions of
their loved ones in the Company, and expressed Sino-Ocean's gratitude to the employees' family members for their support of
employees' work through attentive and interesting activities.
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SAFETY AND HEALTH

EFAMERE NERER , UEETHRERS, SEEEEREE THERERSSEMAREREE (FEA
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BERmIAE) Fo AR L, HARET (BFrEERERRERLEER) , BESESEN. #HERNARR,

Sino-Ocean is not only a pioneer of "Building-Health", but also cares about the safety and health of employees by complying with national laws and regulations
concemning the safety and health of employees, including the "Labor Law of the People's Republic of China", "Regulations of the People's Republic of China
on the Implementation of Labor Contracts", "Regulations on Work-Related Injury Insurance", "Special Provisions on Labor Protection of Female Employees",
"The Law of the People's Republic of China on Prevention and Control of Occupational Diseases". On this basis, we prepared the "Sino-Ocean Group Policy
on Occupational Health and Safety", which covers all business units, suppliers and contractors of the Group.

BT
EMPLOYEE WELL-BEING

EERBAXBRETFEEETE, T —BELCRENNEEES, EIHRES, RETEZIN, FFEEE
ZiEE RRAAMNEIEEIRA BTN SR, MERRE, EECEASNSBET2RASEHN mED,
EETHEHITHABCHSBRNEEINH, RABINS OMEER,

The Group promotes personal well-being to help maintain work-life balance. In addition to a diverse range of employee events aimed at making
work at Sino-Ocean more enjoyable, we hosted health-themed activities during the year to improve overall employee well-being. Furthermore,
employees are encouraged to take part in more sports and charitable activities during leisure time, contributing to their own physical and mental
health as well as the well-being of the community.

T

k

@ SINO-OCEAN HEALTH DAY BFEN4 B 2 ARBREFEABCHEH— NEFERER) , HBMAAMIKEETH
ByFEEH HAE, BEREIE. @EE. BENEEAR. 2021 F48 2 H, £HE HE¥Em)

IETVEMUMERE R, 1R, dER. ER. B, BUE. RIEFHHHHS EER,
EBE TR THMES, EE8THE, FERREEER.

22 April of each year is the "Sino-Ocean Health Day", a holiday for Sino-Ocean's employees. By giving new
meaning to the Earth Day, we advocate a positive, healthy and eco-friendly lifestyle. On 22 April 2021, the
fifth "Ocean Marathon" was officially launched in Hangzhou. Since then, Beijing, Jinan, Langfang, Wuhan,
Tianjin and other cities have joined the event and made arrangements for employees' offline running
activities to enrich employees' lives and pass on the concept of healthy living.
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The Group values the physical and mental health of employees as the heart of workspace design, provides
a safe and healthy workplace environment with multi-functional areas including reading, rest, fitness, yoga,
meditation, overlooking rooms and baby care rooms, running ramps, and is equipped with ergonomic office
tables and chairs, treadmills desks, etc. In addition, in the office area, the soilless vegetables in the "Staff
Vegetable Garden" have always been well received by employees. Employees not only witness growth and
health in the greenery, but also enjoy fresh organic vegetables.

ARESTITFRRENEE, SERGMIEINIRRERE, RASINRERES,
2021 FE, REREMEBER 100% EEFRIBMAENA, FrA PRBERNE] ,
WIRMHIPERRE, EEETRIERMAE TIRMRERR, EMETITREIL, &
AETWEE.

While improving the work environment for employees, the Group also pays attention to the physical health
of employees and makes efforts to improve their health quality. In 2021, our physical examination coverage
rate was 100%. In the office area of Sino-Ocean's headquarters, there is a "TCM Physiotherapy Cabin"
with physiotherapy equipment. TCM physiotherapists are regularly invited to provide massage therapy for
employees, so as to help employees relax and increase employee satisfaction.

AEEBBSL EFIgnEncREEERES) , ARSHSEMREETHE
BAMOE. HER. PEKREHERR, UREMERSR, BRRETEINIE—
HRETHSRER, tRERTERBER, £ETENEFRAE. TREREEEN
2021 F, TEHRIMAE. AXRKE. Bih. R ImEStERSERANRIE,
BESEEERERRE. RIFESRHE. BEETEAFEHETIRMR, FETYERK
SRAAMAVRAC, 2021 EERRIER 4877 AR, BHRESEEBARYE 5 Brt.

The Group has established the "Dedicated Fund of Sino-Ocean Trade Union for Fighting COVID-19" to
support various business units in purchasing masks, disinfectants, protective clothing and other protective
equipment as well as consolation goods for employees, thus protecting the health of employees (especially
front-line employees) and ensuring that production and life activities are carried out orderly in the post-
epidemic era. In 2021, amid sporadic epidemic outbreaks, the Trade Union carried out various care activities
in Dalian, Shijiazhuang, Langfang, Wuhan, Henan, etc. Through online video visits by senior executives,
on-site consolatory visits and delivery of consolation goods to employees in quarantine, the Trade Union
enabled employees to feel the Company's care for them. In 2021, a total of 4,877 personnel received
consolatory visits and RMB550,000 worth of consolation goods.

HRBE1TED
GREEN HEALTH CAMPAIGN

021 FEGFEBMENHETRENETE, &k %ET8 . &®E2ANE, R@E17E BEEE
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HETHOENEERRETEBEZSNEBTE,

In 2021, Sino-Ocean Group launched the "Green Health Campaign" out of consideration for employee health. As of 31 December, the
"Green Health Campaign" had covered 134 office locations of the Group in 37 cities, bringing 7 health-based workplace upgrades to
over 10,000 employees. In the process of implementation, we set up standing office areas, direct drinking water facilities, vegetable
planting boxes, air purifiers, sorted garbage bins, simple sports facilities and computer stands to enhance the convenience and
comfort of office areas, improve the workplace environment for employee health, and create a working atmosphere that supports a
healthy mental state, which has a significant positive impact on employees' psychological and physiological health.

Ei¥ag
OCEAN CLINIC PROGRAM
2021 7 BEFEMENEXSEEECERBERE— NE¥LE) , KERERS NBSRIERE
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In July 2021, the headquarters of Sino-Ocean Group officially put into operation the first corporate health clinic—"Ocean Clinic", which
introduced healthcare resources into the workplace to provide on-site health services. At the clinic, there are general practitioners to
provide consultation such as "daily consultation services (prescription), chronic disease prescription, medical treatment and health
consultancy services", creating a quality workplace healthcare experience of "seeing a doctor with medical insurance without going
outside" for employees.
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TEERE
SAFETY CONTROL

EEFEERE IRe¥—. BEHAE. G5RE A, &8 T5MEM. BB WRA, BRBAEES
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Following the principles of "prioritization of safety and integrated safety control focusing on hazard prevention" and "clear division of responsibilities
and effective supervision", Sino-Ocean Group puts top gives priority to employees’ personal safety and upholds the philosophy of safe development.
It has developed a comprehensive safety management system covering all business units of the Group, providing a strong foundation for daily
safety supervision and management, effective safety protection for all employees, and preventing and mitigating major safety risks at source.

RIE (EFEEREZEETFES) , EFEERZEFARFIERRSRL2EENE, TEEBRERERHR
RET, BERERReEEEAPERNITRRE, RE, HRRETHFERNEREHE, HH. BRREEEDH
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[ikElE)

Pursuant to the "Work Standards of Sino-Ocean Group Safety Committee", as the highest safety management organization of Sino-Ocean Group,
the Safety Committee is mainly responsible for the Group's Health & Safety strategy and performance and its main tasks are to enforce national
laws and regulations for work safety management as well as related industry standards and rules under the leadership of the Group's president,
study major measures in relation to work safety, coordinate and resolve major issues in safety management, guide the safety management of
the Group, and provide directive opinion for the universal and ordinary issues in relation to safety management, covering the safety management
of all business units. The chairman of the Safety Committee is the senior executive in charge of safety work of the Group. The members of the
Safety Committee comprise of safety officers and senior executives in various business units and other divisions under the Safety Committee. The
plenary meetings of the Safety Committee are held on a regular basis according to the internal safety trends and business development needs. The
Company implemented an accountability system for safety accidents to proactively promote the management of occupational health and safety and
enhance the sense of responsibility of the senior management. The performance-based remunerations of persons-in-charge of relevant business
units such as department heads and senior executives are linked to the health and safety performance.
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In 2021, we formulated the "Sino-Ocean Group Implementation Guidelines for the Management
and Control of Major Safety Risks of Development Projects" and "Implementation Guidelines
of Sino-Ocean Group for the Inspection and Mitigation of Safety Accident Hazards". According
to the situation of work safety in the industry and the characteristics of each business project,
we promptly and accurately identified the risk of safety accidents in each business form, made
arrangements to carry out three periodic thematic activities, issued 37 relevant notices of dynamic
risk identification and early accident warning and control through intranet, email, and safety work
WeChat group.

HERREANSHEREEAR2ARETRDHG, HREBRELFEIR
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We fully identified the major safety risks of each development project in the Group, and carried
out list management for 702 dangerous items and 334 super dangerous items involved in the
development projects throughout the year. We urged and supported all projects to develop
special management and control measures for common accident hazards in the industry, and
formulated special construction plans for sub-projects with greater risk exposure.

FEENLZLESSERST, HIE (BFEREERLERESITERS)D
CRFEEMRZEERRBRESRMIEE) &, NI TRLIHEIRIEEE
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g, B THEE-BEN/EXAF-HE ZARIEERR, §—
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Under the Group's safety emergency management mechanism, we have formulated the "Sino-
Ocean Group Guidelines for the Emergency Management in Production Safety Accidents" and
"Sino-Ocean Group On-site Safety Technical Standards for Development Projects”, etc., and
established a leading group for safety accident emergency aid. All affiliated units formulated
emergency plans and set up emergency leading groups at each level. The emergency management
system was substantially completed. A three-level emergency management system of "Group-
Department/Professional Company-Project" has been established. Each level is required to set up
an emergency rescue team and the emergency management responsibilities of each department
and personnel are clearly defined. We implement the emergency response mechanism, regularly
conduct emergency plan training and drills. After the drill, we will review the rationality of the
emergency plan in time. In view of the exposed problems and shortcomings, we will adjust and
improve the plan. Sino-Ocean Construction has passed the ISO 45001 Occupational Health and
Safety Management System Certification.
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TARGETS OF SAFE CONSTRUCTION®
REMITRE®

2025 FEIR: FEARTRERTHFEEETE LT,

Target for 2025: to maintain an annual accident rate per million sg.m of below 0.1;

2035 FEME: MEBELXRTIRTEN, FEAETFASHERERES,

Target for 2035: to eliminate work-related fatalities, with the annual accident rate per million sq.m reduced to zero.

021, EMBEANRBEEAASBURRENZE ", BRTKERE 7 FHHERNTERM, BRETER, R
LR BRIHER.

In 2021, there were no major injuries and deaths and cluster epidemic in the Group®; the accident rate per million sq.m was
maintained at a lower level in the industry”’, the operation system was in good order, and safety risks remained under control.

BETPAERXR (BHERREAER) ;

Accident rate per million sq.m (including suppliers and contractors): 0.1;

EEB202 FETRTAHAL, SEEE=FE8TIRTABINA0, LFIZAO0;
In 2021, the number of employee fatalities of the Group was 0; the number of fatalities of the Group has been 0 and the fatality rate has been 0
for three successive years;

THEAES A, THEEEATEXRES 0EIER;

5 work-related injuries, and 0 working day lost due to work-related injuries;

2021 FREWEELSIKE 100%, BRRLEEMNMAIREE,
Safety inspection pass rate was 100% in 2021, realizing closed-loop management of security risks.

BEBRPARFHRELH
ACCIDENT RATE PER MILLION SQUARE METERS OVER THE YEARS
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. BHATHE: EEMESEMEEELSETHREENERASRT. EXRESRNEERS BTSN

. Defined scope for accidents: accidents involving production safety responsibility leading to fatalities or major environmental pollution that occurred in the production and operation activities of various units under the Group.
BARMU ERESFHIRIEN 3 AR LT, HE 10 ARMEER, HEARYE 1,000 Bk EBEFCHERNER.

. An accident at major level or above refers to an accident that causes 3 or more fatalities, or 10 or more serious injuries, or RMB10 million or more direct economic losses.

. BBTREHE = BWRHE /( FREEIIEHE /1,000,000),
. Accident rate per million sq.m=Number of accidents / (annual area of commencement or resumption/1,000,000)
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@ SAFETY EDUCATION AND TRAINING
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Sino-Ocean arranges all the employees to participate in the publicity and study of the applicable national laws and regulations in respect of safety
management, such as the "Construction Law of the People's Republic of China", the "Law of the People's Republic of China on Work Safety", and
the "The Administrative Regulations on the Work Safety of Construction Projects" etc., so as to strengthen the safety awareness of the officers at
all levels and enhance safety management. In 2021, to build a learning-oriented institution and help core personnel improve their comprehensive
capabilities, we formulated the "Guidelines of Sino-Ocean Group for the Implementation of Safety Education and Training" to achieve systematic and
tailored construction training. We established the "Ocean College" courseware library, developed 255 sets of courseware, and carried out the "Starfire
Program", "Starlink Program", "Internal Construction Training Camp", "Construction Lectures", "Practical Training Camp" and other activities, covering
100% of personnel in the construction system during the year and 80% of downstream partners. During the year, we initiated/conducted a total of 768
training sessions for 17,446 participants with total training hours in occupational safety and health of approximately 5,214 hours.

&

SR TERHAEEI b me |

Develop Courseware Construction System Personnel Training Organizing Training

299 g1 {11 — 768 e

ZiIAE BERZeRREIERR

Trainees Total Training Hours in Occupational Safety and Health

17440 nmome 0,214 1
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Staff education and career development are carried out based on the "721" training model, combining "competition”
with "coaching" activities, with the aim of ensuring a reliable supply of systematically trained and aspiring professionals
for all business units. "Mentors" at various levels are held directly responsible for training of their team members.
They provide on-the-job training and feedback and facilitate career development among employees by devising and
implementing education and training plans with the assistance of human resources development tools. In addition,
in order to strengthen cross-level communication, Sino-Ocean also set up a mentor program. Except for frontline
property management and sales staff members, regular performance and career development appraisal have been
conducted for all other employees. The promotion and performance management of the Group's employees are strictly

carried out in accordance with the policies "Sino-Ocean Group Rank Management Standards" and "Sino-Ocean Group
Performance Management Measures".

EFEABEREATIEE L, WEREFEEENBERTERATNZEER. ERINBE
BEANAAEERS, EFAEHEL T AT U, EBTFEUNANEREERN,.
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In terms of organization contruction and talent training, we always pay attention to the self-improvement of the
organization and the overall development of talents. Different from the past matrix talent management, we put
forward the concept of talent pool and promote a platform-based human resource management model to enable
flexible use of human resources, and achieve selection and deployment within the Group through a rule-based
approach in the use of human resources. In addition, we also pay more attention to talent training and development.

HMHE (BFEEATEREREENE) (EFEER2THREEIIFES) , BHER
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We formulated the "Sino-Ocean Group Management Measures for Talent Development System" and "Sino-Ocean
Group's Guidelines for Learning and Talent Development Management", which clearly stipulate the employee training
system of the Group, including the duties and scope of the training divisions at all levels, and the main form and content
of training.
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Sino-Ocean has its own sound talent training mechanism, requiring all disciplines to develop courses in a
combination of online and offline forms. In 2021, the Company upgraded the online training platform of "Ocean
College", and set up stratified training programs by category, including the Sea Explorer Program and the Sailing
Program to cultivate management trainees, the Enabling Program, the Escort Program, the Growth Program, the

Long Voyage Program and the Pilot Program to cultivate other key personnel, as well as the Sailing Training Camp,
Four O'clock Class, Case Theory and Craftsmanship Lecture Hall and other special learning projects.

EFEEHHTRERBSAAAEREAR, MEMstE. EMEE, AREUEERESE
RREASEBEREY, Hb, #HEBREEANENE, £FFARN, SEABM=X,
DEESE. SHEaEARIIERRMEESHTEN, SRBEEAMEEE, &5
TBRERRLENE, VERARBEREEANREN.

We have a number of talent development programs for mid-level and senior management, such as the Long Voyage
Program and the Pilot Program. We also attach importance to sending senior management to participate in various
advanced learning activities. In particular, for the Long Voyage Scheme targeting persons-in-charge of projects, we
invite the Group’s senior management, persons-in-charge of respective functions and external lecturers to provide
persons-in-charge of the programs with comprehensive training for three days a month within half a year. Through
theory learning and experience sharing, persons-in-charge of the programs can effectively improve their leadership
skills.

SEEHHEMIENEEETEIZGHENR2EREERLE.,

FEBRIFIEE: NEMEtEI—H) HEJ 6 R, SREIRDETIHIRRAME, DE
BER 553 (mD109) o

The Group also carries out training assessment and appraisal as well as student satisfaction survey for key training

programs.

Key training program for this year: six training sessions were held in total in "Phase 1 of the Long Voyage Program".
Training effect was evaluated after each session, with all scores higher than 9.5 points (out of 10 points).

1EFIR R
Training effect
evaluation

>0 5 e
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2021 FELEIZL|SE™
TRAINING DATA FOR 2021

ETHEIIRAZ(A)

TOTAL NUMBER OF EMPLOYEES ATTENDING TRAINING

TETHEINGAE(A)
Total number of female employees 6 54
attending training ]

BSETHEINGAZ(A)

=]
Total number of male employees 9 8 U 9
attending training ]

........................................................................

........................................................................

9 20/ BEAT
0 General employees

...........................................................................

50/ FEEERE
0 Mid-level management

......................................................................

30/ BREEE
0 Senior management

.............................................................................

28. LU EHI g A S EFERNEIE ESC ABRIREE, G8&*R%E2IER.
28. The following training data cover training on other non-ESG-related topics carried out by the Group, including the training participated by Sino-Ocean Service.
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BEORTS BTHER EMPLOYEE HEALTH WITH HEART-WARMING SERVICES

S TEIIELE (%)
Employee training rate (%)

B TIEIIRIZEEE (R)
Total training courses of
employees

ETEIIGER ()

Total training hours of employees

ZHBETIEIIERR ()
Total training hours of female
employees

FEEEEEIIEER ()
Total training hours of mid-level
management

412,156
169917

BHETIENERR ()
Total training hours of male
employees

SREEBEIIGRER ()

Total training hours of senior management

BB TIENERR ()
Total training hours of general
employees

162,139
12948
376,001

AR ()

Average fraining hours

BHET ASEINRR (&)
Average training hours of male
employees

EEETASEINRR (&)
Average training hours of senior
employees

THET ASEINRR ()
Average training hours of female
employees

PEEETAMIEIIRR ()

Average training hours of mid-level and
general employees

24.45
2690

REREETHRPFILEANAFHFEHMZTIERR ()
Total training hours on enhancing the awareness of employees on compliance

with competition laws and fair competition

BERZeRRIEIERR ()

Total training hours on occupational health and safety

ARHEERIEIGER ()

Total training hours on sustainable development

12,000

0,214
2,000

24 {RELLH

Employee training rate 1 U[]O/U
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ERHHER
SMART CITY
CONSTRUCTION

BREHHER. {TEABBEERRE

Smart city new infrastructure: Build a big data industrial park

FNTHARBEESEHE , AT E2HH) BR
Sino-Ocean signed a strategic cooperation agreement with Bazhou Municipal
Government to jointly promote "Smart City" construction

b B

| Jt

12 3a6en

11 AND COMMUNITIES

RESPONSIBLE
CONSUMPTION
ANDPRODUCTION

ee)

HEXWER
COMMUNITY
CULTURE AND ART

AWE=fEILR CBD 2%, RRBIUNMNERBBEAHXKE
ERRE, #8i5 CBD EIFFEWNE R

Held the 3rd Beijing CBD Art Season to explore the establishment of a new form of
public cultural blocks in the national free trade zone and build a reputation for the CBD
in the international art circle

EREERKXUERIER: RAXZFREMEREERRILEREE
REXEM, STRHREXXWEA

“Singing for Love” Ethnic Cultural Heritage Program: Long-term support for ethnic
schools in remote areas to set up singing for love ethnic cultural bases in support of
the inheritance of ethnic culture

11 E’:ﬁgﬂ:ﬁ

ale

QUALITY
EDUCATION

|

11 S comus

abe

BRERRTE
GREEN HEALTHY
COMMUNITY

f2ER (RMR) A=EE: BRER (Ah/ 8N B, #Fml
Health (Environmental Protection) public welfare programs: Healthy Building (Urban/
Rural) Fund, Ocean Marathon

BHEETHARERR. BERUCEEHELR. EHE Wik @R+
TR E AR

Engage in sustainable urban construction, routine operation of community activities,
and implementation of the "Greener Old Community, Healthier Life" program

3 wasun

11 Eggﬁ:x

ale

1 NO
POVERTY

it

GOOD HEALTH
AND WELL-BEING

oy

11 SUSTAINABLE CITIES
AND COMMUNITIES

abe

HEVERE BigEE ¥37€ SDGs
SOCIAL UNDERTAKINGS = EVENTS/CAMPAIGNS CORRESPONDING SDGs
EEEREETENRERRNEE KRNI, Ak
PRER. FERE. tELRH=8 THBMERX1 , SEREBE
FADER, RERF RARERE. ERFVED. RUE
RIE, RBED I ABRTAERERER. R ERELE.
BT A FUBGERN, RUEREAE. RS EXESER e |
PROMOTING URBAN 5 ‘ | ities
REVITALIZATION a§eq on. its e.xtenswe experience and pro essm.na capabilities in urlb‘an ‘Eé_ ‘Eé_
revitalization, Sino-Ocean has developed three “unique models’—demolition nacs | maEs
& reconstruction, rejuvenation of existing projects, and community renewal
for urban revitalization projects, including Sino-Ocean Taikoo Li (Chengdu),
Oriental World View (Wuhan), Heart of Hankou (Wuhan), Yangtze Opus
(Wuhan), Qingbaijiang Park Urban Organic Renewal (Chengdu), Ocean
Express (Shenzhen), Sino-Ocean Dream Land (Shenzhen), Ocean Seafront
Towers (Shenzhen), Ocean Palace (Shenzhen), etc.
1 ggVERIY
WA RR TRE BB TRERE (EE Pt
+ X FLEXMEBERN, ANRETEI, REHHM P preny—
¥*§Eﬁ 3 RESEN AND WELL-BEING
Rural poverty alleviation and empowerment: Explore multi-industry development _/\/\f' _/\/\/\.
models such as "agriculture + education", "agriculture + tourism" and "agriculture +
culture"; provide training and job opportunities for villagers 107 110 Neataumes
A VN
(=) (=)
v v
Bh 14 4w
BOOSTING RURAL
REVIVAL
RIUTMNERES, HBMBNERZERE, BEMNEH 1 %
Set up a new rural industry fund to promote the development of new rural M w
industries and activate the rural economy L
e EnGATon
SEABEHEERERY RIER) BE, SI8ABERN | | R
AMEE, NAEFEABERRERERERINER p— m—
Set up the "Rural Revival" topic for Students-in-Action Awards to guide i ECONDMIC GROW
college students to pay attention to rural development and use young people's f/" i\/‘
perspectives to expand sales channels for agricultural products I N
A=A
TiFeEEY RE B FIIMEB NREKNAINRERREES lﬂl Ul
SUPPORTING SPORTS Seatopia Training Base helped the national sailing and windsurfing
UNDERTAKINGS team win gold in the Olympic Games [
nE ﬁ

HEHER
EDUCATION &
SPONSORSHIP

DN B RETE RIBEREXXUER. VAR AIFAZER.
LEARSELEHEERE
Little Partner Education Sponsorship Scheme, Singing for Love Ethnic Cultural Heritage

Performance Fund, Young Citizen Innovative Charity Campaign, and Students-in-Action
Awards

10 #7=
-
(=)

v

QUALITY
EDUCATION

|

10 REDUCED
INEQUALITIES

PN
(=)

v

REMR
ELDERLY CARE

RS RMERSSEE, BFEEREREESAEIEARMRRSRS
China Backbone Health Support Program jointly launched by Senior Living L'Amore and
the health business segment to provide meritorious elderly with healthcare support

3 mswm

e

GOOD HEALTH
AND WELL-BEING

e
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Uy Ak dERt

3005TING COMMUNITY
JEVELOPMENT

HAE (EFEEHTEEEBR) W5IEMEXRT, BHRHASXFETREENERBHGEHR, UKIHEE
HEERNFREZEZE. Alt, RFIEFEIABHERBSEIHEZRER 1 (IRFERDNLE ) RBR17 (8
EERERNBAHMR) , BOMRMTENRER. SRl AXUBaREAImENNHE, (Rt EHRERRE R,

Under the guidance and requirements of the "Sino-Ocean Group Policy on Community Management", we have a clear understanding of the
close relationship between our business and the community, and the impacts of varying degrees that we may have on surrounding communities.
Accordingly, collaborating with partners of all walks of life, we follow the UN Sustainable Development Goal 11 (Sustainable Cities and
Communities) and Goal 17 (Partnerships for the Goals), and strive to build a harmonious, liveable, diverse and inclusive community with cultural
characteristics and innovation vitality, so as to promote the common prosperity and coordinated development of the community.

HEBN I T BB

PROMOTING URBAN REVITALIZATION

EFEERBABNTHEMEL, TESUHEMERERBNERD, BFRENHERERENAR, ETIRFER.
FERE. MERH=EBRANTEERE, SEEHARBENENEREENRE, BFMmEESS EHhE%
B, (BEARER. HHNEHMAER, BREERENERER, AUTENESZED &F, BFEEKRE 2021
FEFENPETENESR) . 2021 FERHEMREEEDE] $FBER.

Sino-Ocean Group vigorously builds its presence in the field of urban revitalization. In the implementation of many urban revitalization projects,
the Group flexibly chooses from three models—demolition & reconstruction, rejuvenation of existing project, and community renewal based on
the differences of various urban revitalization projects. The Group follows the logic and rules of organic urban development, promotes urban
revitalization and development step by step, and facilitates the organic growth of people, buildings and cities to enable the healthy development of
the environment and inject more vitality into cities. This year, Sino-Ocean Group won the honorary titles of "2021 Influential Urban Revitalization
Operator" and "2021 China Urban Revitalization Brand Value Enterprises".

E 2021 FEZENPHEMEEH) Q. Mo21 PEETHEMH@EEEESE)
"2021 Influential Urban Revitalization Operator” "2021 China Urban Revitalization Brand Value Enterprises”
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RS, SAXYLER, ITETHA. AREENTEEFERIR
PROMOTING ORGANIC URBAN REVITALIZATION TO INHERIT CULTURAL RELICS AND HISTORIC SITES AND CREATE
A SUSTAINABLE AND SYMBIOTIC COMMUNITY

BFHE, (INRYITELUE, BSER 00 ZEEL, BREUERAXYREENL, 2R
RHXURENE LR, RARERETECRARKE, TRRRIRE, STHEETZE
BERERE, UEE—AHRINBRFFHOIEER USSR, BFEEFEERETE
NEEXWEE, EREEFERLH. REE. BRME. RIZ20 I0FRE RR, BRI
BEAREEY, HEGTEETRELEE, BEREGERER, SRVINEHERTER. &
HEMREXLKESE, A E—HFEINER.,

Chun Niu Tang, or Spring Cattle Hall, located in Nanshan District, Shenzhen, has a history of more than 600 years. As a
district-level cultural relic protection unit in Nanshan District, it is the only existing historical site about agricultural culture
in Shenzhen. After years of erosion, Spring Cattle Hall has become rather dilapidated, with its main body standing
precariously. It is in urgent need of proper repair and protection, so that this cultural relic carrying the pioneering spirit
of Shenzhen people can be passed down. Sino-Ocean Group lays great emphasis on the historical and cultural value
of Spring Cattle Hall, and follows the principle of preserving the original shape, structure, materials and craftsmanship.
In the Shenzhen Ocean Seafront Towers project, we protectively repaired Spring Cattle Hall to achieve organic urban
revitalization, adding a special touch to Shenzhen's efforts in urban revitalization and preservation of the original local
culture and history.

renovation of Spring Cattle Hall
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SUPPORTING RURAL REVIVAL

ENTNARREERR MM REEN , FEERRAMHEREDEANKRZERNE], BFEEZRICEK M4
NHE!@E&E%J R TEXGREERRK , BEEEASTEREER. ﬁZISLT’F\ RRE. HIHEEEFTEAY
WHIES, BRMEBUMERER—E, FHEKBED, HEXS, BFHE, ERERREARENERCNBEL,
AR B REMARRAHISHE K,

With the "Rural Revival Strategy" proposed at the 19th National Congress of the Communist Party of China, the development of China's modern
agriculture is entering a period of great development. Focusing on the country's "Rural Revival Strategy" and the enterprise's "Industrial and Principal
Business Coordination Strategy" and leveraging its strengths in project construction, capital operation, achievement transformation and market
operation, Sino-Ocean Group worked with scientific research units and relevant enterprises to exert their respective advantages and support each
other to achieve modern industrial and commercial agriculture as early as possible, finally transforming agricultural scientific research results into
practices.

EMPOWERING VILLAGERS TO DOUBLE
THEIR INCOME THROUGH RURAL REVIVAL

AT IRERARRE , 7 RURNER(S

| A

2017 &, EEU=ZSHAFNALTHARE, REERSHEEEBRRUNHZRH —KFEFEREN, BHE
ARG 17,680 MR, MIRARMEREMATEUNREZSER, EARK. HE. Kt XAIFTEREEER, KA
. BEX. BNEN TRE+) yE%ﬁEA‘ R RN RR, EERGHEN, UECRESH. B,
HEERMAEERREN ERER, DANANRE, MRARERLE. LREXRRRE. ERABEREMNK
Rf2RE R,

BE 2021 K, IEETEER 46 B, 124200 BRMETIEREL, FEPNERASFEUNGE 2017 19 A R 8,620 7Ti8
MEARY 21500 7o, EEBERERNEE—E, RAREREN FaEM) | BRI ONRER. EZEDN

BHEENM, FAEANHIKGENREE, METHNIRE, FETHNMNIREEERE, 2021 ENEE 2B
MAIEREN, A= E—ETHN,

In 2017, the Group took Damao Village in Sanya as a pilot area and invested in the construction of Damao Ocean Ecological Village, the first
shared farm in Hainan Province that has passed the acceptance inspection. The project covers a total area of 17,680 acre. Based on modern
facility agriculture and tropical high-efficiency agriculture, the project introduces high-quality resources from technology, education, tourism, cultural
and creative sectors and forms a new rural development model underpinned by distinctive, meaningful agriculture-based cross-industry business
models, so as to revive the countryside with health elements and ingenuity. Currently, the project has completed all infrastructure and main
construction. It is divided into four sections, namely modern agricultural sightseeing area, ecological agricultural experience area, ecological leisure
resort area, and leisure and health sports area.

As at the end of 2021, the project had benefited a total of 446 farmers and provided over 200 positions. The per capita annual income of villagers in
the area increased from RMB8,620 in 2017 to RMB21,500. The originally backward village has turned into an "entrepreneurial platform" for wealth
creation, a healing tourist attraction, and a popular destination for research and education. While bringing considerable income, it improves the rural
environment and boosts the revival and development of the countryside. In 2021, it was selected into the second batch of national rural governance
demonstration villages as the only village in Sanya receiving such acclaim.
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COMPETITION FOR YOUNG PEOPLE TO
CONTRIBUTE IDEAS FOR FRUIT SALES
e
BERRKREN

MEBAREL £EBEERBAESRIERER "Rural Revival' National Business Strategy Competition Gold Award

20215, BFZMAHBE S EEAREH S ERRENNE+=EFR, LR PRE | 2EBHREBATEE
LEBUBEZDAFNAER, UEMBERERARN, REEANEERBSRERE. REMA, E&Eﬂk%ﬂzﬁ%&
RBEBEE, MAMBRER, TEEANAEABRRERERINNT DG, THRMER, RKMEXNAME
WA ERENAXRFHEERFEREER.

In 2021, the 13th year of Students-in-Action Awards, Sino-Ocean Charity Foundation specially added the topic of "Rural Revival" to the National
Business Strategy Competition. The competition was to develop marketing and sales channels for the local characteristic agricultural products in
Damao Village in Sanya, Hainan. The participating college students were encouraged to brainstorm and leverage their majors to come up with
new ideas for the marketing of traditional agricultural products, with a view to help boost the sales of Damao village's agricultural products via new
marketing channels and media.

SETTING UP ANEW VILLAGE FUND TO BOOST RURAL REVIVAL
RS B R HE NS S R B S 7

2021 F 4 B, EBFEREAREITEHFRNEXEREBE R QBRI S FIGE, BR iZA & 10 {ETTHTARAY
EXRET T, ARESEENSNERTHENER, BUEERER2EERE, BRREBESHEER RN,

EFENRBEEEKMIREEE, FEESEXREENERERESED, 02020 F 9 ARURFEF ()
FENET—H, BERUMBNERES, BMSENNRES I SESEETAEMF, BEES. BER. AT &Kl
BRFEZHER, BB ARFERENEAR, BAHBN2EIRE,

FESRE URAN) , BREABMREBNIRERNTTREE, BRRERNEE, EEtABAINE &M £,
ENBIS BRI

In April 2021, Sino-Ocean Capital signed a strategic cooperation agreement with Chengdu Xinjin Digital Technology Industry Development Group
Co., Ltd. and proposed to set up the New Village Fund Phase Il of RMB 1 billion. The fund aims to jointly promote the development of new rural
industries in Xinjin, incubate high-quality projects and promote them nationwide, so as to enter a new stage of high-quality development.

In response to China's rural revival strategy, Sino-Ocean Capital leveraged its advantages in professional fund management and industrial resource
integration to establish Jiaozi Sino-Ocean (Xinjin) New Village Fund Phase | in September 2020. By setting up such a new village fund, Sino-
Ocean, in collaboration with the local government and its guiding fund management platform, deployed resources such as capital, policies, talents,
technologies and ideas to help the local government develop and upgrade industries and achieve rural revival.

Focusing on "new villages", the new fund will invest in industries that are conducive to rural revival to stimulate the rural economy and help local
governments develop profitable industries and build vibrant, characteristic and beautiful new villages.
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BEWHER

CONSTRUCTION OF SMART CITY

BEES SERERHHERERRE. X, &, BRnE. AERFFEAZTT SN, HREZH RS EPR .
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BEBEN, BUQBEHTTMEENESN, &t 'BMER 2 TBYEE , TERR. EE. R2NEEE
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More and more people benefit from smart construction which is increasingly common in municipal infrastructure, disaster prevention, transportation,
healthcare, and community services. Sino-Ocean Service has long been adopting the philosophy of intelligent, special and fine operations. By using
technology to empower innovative property management and develop new business models through the whole-industrial chain, it strengthens the
Company's capabilities in urban space operation from "Internet of Things" to "Smart Internet of Things", and helps create a healthy, liveable and
safe smart building and smart city living environment.

2021 10 B, EFRBEFMNHTARBNEZRRSFIGE, 58 ERAZ. B2EH. EREN. %R
B9RRY, mﬁﬁﬁﬁﬁﬁﬁfmﬁﬁﬁﬁfggﬁ$pﬁﬁﬁ EERERS. SRR YMEEENE S
FEREERD. 2XEBRE. A/ RFRE. AHEEEEEE. BhHRIEESE. IHiRE. BR&UEER.
HEEHNE. BREFESFHEAEBSF.

In October 2021, Sino-Ocean Service signed a strategic cooperation agreement with Bazhou Municipal People's Government. Based on the
principles of "resource sharing, complementing advantages, mutual benefit and codevelopment”, both parties will leverage their respective
advantageous resources to promote cooperation on smart city operation and maintenance, smart life services, smart energy loT management,
smart digital industry services, public affairs services, public order services, public asset operation and management, urban facility operation and
maintenance, urban sanitation, road greening management, community renewal, smart parking, etc.

ENThERPEERAERE T8FFE) . TMREFUER] FEX, FHAR (tORHFEEER) FH
LRUAFEEFET RARE, SARBEXRFREHTREAER, BFLELERKE, moRELRES, BN
REARMBERBRRER, EER, BFAMANBERERR, BREXRE. BERZE. BEPOEEEFS,
FHEMSBEEEROERBRNNRE, TEBEITSE275 AR OME.

At the Fifth Plenary Session of the 19th CPC Central Committee, the requirements of "Digital China" and "Speeding up Digital Development”
were clearly put forward, and the "14th Five-Year Plan Proposals" of the CPC Central Committee also made arrangements for the development of
digital economy, paving the way for the development of big data industry. Sino-Ocean seized the opportunity of development with the benefit of its
extensive experience and aimed at the healthy development of big data industry. In recent years, Sino-Ocean has been deeply engaged in big data
industrial park construction. Through industrial investment, park development, internet data center operation and other means, it continues to further
its IDC industry field layout and create a comprehensive IDC network nationwide.

LB ERIRF O Bejjing Majugiao Data Center
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AIFERENENIRRL, BFHIRS THFPEL BEREMNE
SINO-OCEAN DATA CONTRIBUTES TO THE CONSTRUCTION OF “DIGITAL CHINA" BY BUILDING
INNOVATIVE INTERNET DATA CENTERS

EFEEETEFIIRESE 1 BT RS 183 EEEhL, TEERIENER 2 5@, WEREERE
10 BfEL t5h, FFHBETRBERRE SN, ARBBETUHRE, EELEME, AFPRHEZEE,
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BRHERG AR S, BUEEREN, ANHEEREHERAER, BAMESIETOERREER
MLER, A '8FPE EREMNE,

Sino-Ocean Data is under Sino-Ocean Group, has built 13 data centers in 11 cities across China, with more than 20,000 server
cabinets in operation and 100,000 server cabinets in preparation. In addition, Sino-Ocean Data is expanding the scale of data
centers through investment to broaden its nationwide coverage and provide customers with more choices.

Sino-Ocean Data highly values scientific and technological research. It has independently developed smart control systems
covering water cooling, diesel engine oil control, and electricity monitoring, and has obtained a number of software copyrights
and patents.

With the gradual implementation of China's "Emission peaking and carbon neutrality" policy, Sino-Ocean Data, as a business
with high energy consumption, has started to promote carbon reduction measures and shift from focusing on first-tier cities
to expanding to the central and western regions with rich energy resources. It seeks to use energy-saving equipment at the
planning stage of construction, including designing solar energy systems on the roofs of buildings for self-generation and self-use
of electricity. In addition, Sino-Ocean Data uses technologies such as cold storage and waste heat recovery to reduce energy
consumption and carbon emissions, applies Al technology to enhance energy efficiency, and vigorously promotes energy-saving
and environmental protection measures to facilitate the low-carbon development of new data hub infrastructure, thus contributing
to the construction of "Digital China".

BERREFAEIEEZEE Nanning Wuxiang Data Industrial Park
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SUPPORTING SPORTS UNDERTAKINGS
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Sino-Ocean Group's Seatopia project has long engaged in and supported the development of China's youth sailing industry. Through cooperation
with national sports associations, it built a cultural and tourism town integrating "sailing, education, culture and vacation services". It has signed a
strategic cooperation agreement and established a partnership with the Chinese Yachting Association, pursuant to which both parties will leverage
their respective advantages to carry out in-depth cooperation in the field of sailing, so as to jointly build a sailing ecosystem, empower industry
development and achieve mutual benefit.

In April 2021, Sino-Ocean Group's Seatopia Sailing Project was accredited as a national sports industry demonstration project. Its newly expanded
BeiBei Holiday BSC Marine Base has first-class equipment and can provide sufficient logistics support for the 57-member national sailing and
windsurfing team to fully prepare for the Tokyo Olympic Games. During the 2021 Olympic Games, the Chinese Yachting Association sent a letter of
thanks to Sino-Ocean Group for helping Chinese windsurfers Lu Yunxiu and Bi Kun win the gold and bronze medals.

RATAESE HEEX XWESE ERARTS
SAILING EDUCATION CULTURE VACATION SERVICES

AROERREREIN SR IR T

IFTTEEmE |
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COMMUNITY CULTURE AND ART
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As a long-term participant in the development and construction of Beijing CBD, Sino-Ocean Group has been actively exploring the creative
development of urban space and urban hub, and has made a lot of exploration and practice in Beijing CBD and even whole the country. In
September 2021, the 3rd Beijing CBD Art Season, sponsored by Beijing CBD Administration Committee and held by Beijing CBD Construction
Company, which is under Sino-Ocean Group, was grandly launched. Focusing on creating an "Art Block", the event was intended to explore the
establishment of a new form of public cultural blocks in the national free trade zone and build a reputation for the CBD in the international art circle.
The entire CBD area from Tonghui River in the south to Chaoyang North Road in the north was built into an art exhibition hall. With the theme of
"Boundless Boundaries", artists used public areas such as lobbies, shop windows and outdoor areas to draw a beautiful blueprint of Beijing CBD.
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On 21 June 2021, Surplus Space, an international artist exhibition
platform, proposed to station at Yangtze Opus (Wuhan). As the
starting engine of the Yangtze River Left Bank Creative Design
City, Yangtze Opus (Wuhan) carries the important mission to
develop the urban cultural industry. Based on the philosophy
of "collection, platform and integration of a sizeable scale", it
integrates and activates similar high-grade and high-quality

resources of humanities and art to help Wuhan's cultural and
creative industries enter the international stage.
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JARING BENEFITS WITH

Since the establishment of Sino-Ocean Group in 1993, it has actively devoted
itself to social charity and continued to implement social responsibilities. In 2008,
Beijing Sino-Ocean Charity Foundation was officially established in the Beijing
Municipal Civil Affairs Bureau to promote charity in an orderly manner and make
arrangements for volunteers to actively participate in charity. As of December
31, 2021, with nearly RMB530 million Approximate Total Amount of Funds
Accumulated in Support Social Charity, benefiting more than 520,000 people
in more than 150 cities across China.In order to further coordinate the Group’s
undertaking of social responsibility and deeds in social donation, we formulated
the "Sino-Ocean Group Working Guidelines on Application, Vetting and Approval
Procedures for Philanthropy and Charity Social Donation" and "Sino-Ocean Group
Working Guidelines on Philanthropy and Charity Social Donation Operation”
and other documents to coordinate the Group’s awareness of undertaking
responsibility, and standard charitable undertakings and corresponding process.
Sino-Ocean Charity Foundation has also cultivated a number of charity
brand projects. The Group is using this as a platform to lead city companies,
professional companies, partners, customers, etc. to actively participate in charity
and philanthropy, and work together for a healthy community and society.

During the year, through continuous promotion of "micro-philanthropic, inclusive
and sustainable" charity campaigns, the Group managed to engage more
employees in related initiatives with the strong support of the Sino-Ocean Charity
Foundation, a champion of "putting love into action". The employees also invited
friends and relatives, clients, business associates and even strangers to take part
in the charitable causes such as healthcare for war veterans, confidence-building
for children, ethnical cultural heritage preservation, urban-rural exchanges, public
education, popular sports and other social development campaigns. Meanwhile,
it also guided the Group's professional resources to support regional, rural, urban
construction, and the spread and wider practice of health concepts. In 2021,
guided by the state’s strategic goals of “Emission peaking and carbon neutrality”,
Sino-Ocean Charity Foundation officially established the "Building - Health 2030"
Alliance. By riding the trend of sustainable development and counter-climate
change, and leveraging the “Sino-Ocean Health (Environmental Protection)
Charity Programme”, the alliance contributes to the achievement of the United
Nations’ 2030 Sustainable Development Goals (SDGs) and is committed to
achieving sustainable development of “people, buildings, the environment and

) 500000 ..
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Approximate Total Amount of Funds Accumulated
in Support Social Charity
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Communication with affected communities provides the basis for effectively supporting
community development. We maintained close ties with communities at different levels
through various channels. For example, we collected information about what customers and
local communities needed and gained opinions through the Group's social media accounts;
the Sino-Ocean Charity Foundation gained a deeper understanding of the real situation
at donation-receiving communities through surveys and follow-up visits; and members of
the Ocean Family adapted our services based on analysis of information submitted by
property owners online. The most effective method of communication has been to encourage
community members to participate in projects. In 2021, Sino-Ocean Charity Foundation
continued to push forward system construction, completing the establishment of the
management system for the Youth Volunteer League. On the back of the full support from
the Youth Volunteer League for volunteer activities, a total of 9,726 volunteers, including
customers, employees, partners and other stakeholders, were directly led to provide 104,115
hours of volunteer services during the year.

2019 2020 2021

6.94 30.75 2174

DONATIONS FROM OTHER SOURCES (RMB MILLION) 283 7.88 24.23

4.26 10.68 2.15

60,486 92,880 104,115

8,196 8,082 9,726

60,000 80,500 38,840

4,454,500 7,100,277 7139117

158



¥ 2021 FERFFERRRE SUSTAINABLE DEVELOPMENT REPORT 2021 OF SINO-OCEAN GROUP

A fHERRMLE

JSTAINABLE HEALTHY
JMMUNITY

EiFER (RR) QmstE
SINO-OCEAN HEALTH (ENVIRONMENTAL
PROTECTION) CHARITY PROGRAM

Y, imsg R AR

SINO-OCEAN
R‘. HEALTH CHARITY PROGRAM

2019 Fifg, WFZMARESEIERNME T NEFEE (RR) QmstEl .
ZE BT AE—F—EN NRFmE N, BRI T TEFERERES,
MR E . BN SRR ERRER. RIRRERS M E8 RAEEER.

Sino-Ocean Charity Foundation has officially launched the "Sino-Ocean Health (Environmental
Protection) Charity Program" since 2019. In addition to the annual "Ocean Marathon", the
scheme has also set up the "Sino-Ocean Building-Health Fund" to support communities,
villages and cities in carrying out activities on building health and environmental health.
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With the support of the "Sino-Ocean Building-Health Fund", in April 2021, Sino-Ocean Charity
Foundation leveraged its platform advantages and teamed up with relevant government
agencies, industry associations, research institutions, international institutions and other
partners to jointly initiate and establish the "Building-Health 2030" Alliance as a cross-industry
and cross-professional collaboration platform. Members of the alliance jointly carry out healthy
and eco-friendly renovation of old communities, research on healthy building standards and
other sustainable city-related projects, regularly have professional and diverse discussions and
sharing on sustainability topics, promote the concept of community sustainability, address risks
of climate change, and advocate eco-friendly, low-carbon, healthy and sustainable production
and lifestyle.

29. B EFHENFEIEFHT
29. Arranged in alphabetical order of Chinese first character
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"Ocean Marathon" is Charity IP of Sino-Ocean Charity, one of the key projects of the Sino-
Ocean Health (Environmental Protection) Charity Scheme. The public as the main extensive
participating entities, featuring such key words as sports, health and charity, it launched
an "Online Marathon" and offline "City Relay Race" for the masses based on the "Ocean
Marathon" applet as a platform. After a participant completes a designated km of run, Sino-
Ocean Group will donate a sum of money to the Little Partner Education Sponsorship Scheme.
Following the launch of the "Ocean Marathon" WeChat applet in 2020 to remove the running
venue constraint and enable each step to be donatable, the "Ocean Marathon" applet was
upgraded in 2021 to add the concept of online and offline "running groups", present a ranking
list of running groups and a ranking list of individuals in real time, add a range of functions such
as low-carbon Q&A, daily check-in and points mall to enhance user stickiness, intensify the
promotion of low-carbon knowledge, and call on the public to participate in carbon reduction
actions and jointly maintain clear water and green mountains.

From 22 April to 15 December of 2021, the 5th Ocean Marathon attracted nearly 14,000
participants. A total of 47 running groups were formed for the Online Marathon, and 28 offline
city relay races were held, covering 123 cities. The total number of recorded steps was
17,625,413, matching a total donation of RMB67,832. Since the first "Ocean Marathon" was
held in 2017, it has attracted more than 30,000 participants from all walks of life with a total
running distance of over 200,000 km, enough to circle the earth more than 4 times. As such,
Ocean Marathon has grown into a representative IP of Sino-Ocean in "Sports + Health". 160
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The "Greener Old Community Healthier Life" environmental charity program originated from
the "Old Neighborhood Greening" .
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In 2021, the "Greener Old Community Healthier Life" program completed China's first pilot
project for old community renovation—the green and healthy renovation of Ocean Paradise.
The renovation project was completed in July. Sino-Ocean Group and members of the
"Building-Health 2030" Alliance participated in the planning of the project, and carried out
special research from four aspects—healthy exercising, healthy living, health culture and
health sustainability based on the conditions of the community and building healthy theory.
Particularly, the renovation added a range of functional areas for the community, including an
elderly space, an activity space for children of different ages, a one-meter vegetable garden,
a variable-speed circular plastic runway, an outdoor gynasium for all ages, a sunny lawn, and
a healing plant community. In the meantime, new technologies, new energy sources and eco-
friendly materials were widely applied in the renovation, such as automatic hand disinfectants,
solar charging, reuse of original materials, and internationally leading eco-friendly plastics, with
a view to adopting the principles of environmental protection and health. After the renovation,
Ocean Paradise, which has been built for more than 20 years, took on a new look.

30. TEIME, FMEE) 1B 2006 &, HHEEME, BSKERSREFNBNHO. BLEVREEE. TBLEERABNHERESEERIIBRNENMSREEEBMAMIRE
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The "Old Neighborhood Greening" scheme started in 2006. Focusing on serving old communities, it built environmental improvement or transformation demonstration projects and held environmental

education activities revolving around themes such as multi-channel use and conservation of water resources, planting and promotion of native plants, use of renewable resources, energy conservation
and emission reduction. The scheme carried out activities in more than 800 communities in 17 provinces and cities and benefited at least 40 million people.
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EDUCATION AND SPONSORSHIP
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The Group undertakes its commitments to education and student sponsorship through the Sino-Ocean Charity Foundation, a charity venture that
has specialty in education support and has more than 13 years’ practical experience in education funding.

LITTLE PARTNER EDUCATION
SPONSORSHIP SCHEME SN A FB A 51
BRI NP | it

DB RS (REERE OFHE) PESREFE) , BEFZNAZESERUNROIEER, BEF
BNRERRNAGTER, ZEEBESERI ZARITEEEFHRIEIIIMERNERTE, BEREHES,
ZEEBANBRERER. EPLOBREKEERSE, ZFERI=1THAH/NERE), UHEHASERMEETEE
BHEEZ2H, BRREASTHEANAE. UHFENERIER. [\BH RRAZRENSE. REE. BEESE
& TEIEE) REXUEEASTFERE, BRBORUIMERNITHRERFERENBAX,

2021 2 DB RFIBIMITIE +=F, BE 2021 FIK, Zst8HEEB) 0 SRR, IR EEREB AR 1,300
B, RmBEABBRBEAR HEAFTHESHEENTE 58 EMNERBMERLFTEER. AXEEFEZERE
PEEXEHEERMARERERER, HEEN. HX BE BL. SAFXUREERERE, EERSMM
HEL, AEBRAEFENE, BEMARRT TAEF R ABEREER, e —REMNIKE, TAXKGKEESH
BXGHENE, ERNBEFEARZFHRATEFZNBPNXUEABZERRERETER, MEREKESRZE.

The "Little Partner Education Sponsorship Scheme" (a student aid project formerly known as "Connecting Hands and Hearts" Education Aid
Scheme) is the core project founded by the Sino-Ocean Charity Foundation, and is the longest-running charity project. The project was immediately
established at the inception of the Foundation, and started with the reconstruction work after the earthquake in Wenchuan, Sichuan Province. As
time goes by, the project is gradually expanding from providing aids to the construction of schools and offering financial assistance to impoverished
minority students to offering aids to more than 30 primary and secondary schools. It also encourages many college students and groups from
all walks of life to participate in the project extensively, which reflects the micro-philanthropic and sustainable development principles of the
Foundation's project. The "Little Partner Education Sponsorship Scheme" covers sub-projects such as student grants, scholarships, caring funds
and promotion of national cultural inheritance under the "Singing for Love" programme. It always aims to do what it can to give a promising future to
our children.

The year 2021 marked the thirteenth anniversary of the implementation of the "Little Partner Education Sponsorship Scheme". As at the end of
2021, the scheme has funded more than 90 schools, donated over RMB13 million and offered aids to more than 80,000 students. Volunteers from
the Youth Volunteer League were motivated to re-visit twice a boarding school in Zhexiao Township, Nanggian County, Yushuzhou Prefecture,
Qinghai Province as well as a Mongolian school in Geriletu, Cunjingou, Inner Mongolia, both of which are funded schools, where art, volleyball,
vocal music, history, poetry and other cultural quality courses were conducted to broaden students’ knowledge. At the boarding primary school in
Zhexiao Township, the volunteers conducted a "first time in life" acrylic painting class, which inspired a journey of art; at the Mongolian primary
school in Geriletu, Inner Mongolia, children from Beijing and Inner Mongolia learnt how to play the "morin khuur" (a string instrument) and
appreciated the beauty of the national musical instrument in the cultural inheritance classroom financed by the Sino-Ocean Charity Foundation. 162



¥ 2021 FERFHERRRE SUSTAINABLE DEVELOPMENT REPORT 2021 OF SINO-OCEAN GROUP

@ SINGING FOR LOVE™ NATIONAL
CULTURAL INHERITANCE

EFIRE ) REXLEA

=4 =101

TIN5, Bl )< S5 0 5 i
e B
R >IN

HEHREER

RER FFFR HE5E OED
HEDBRIEXNERN LR
HEBMAL

5
5|
=
B
ft
5]
=]
%

&) B RmEEn 204 FRERE, SREEERFHEHmE—

XE’JHE%, UBENEN A NN EEZFREBRIINEERNE

&, REHFNNEERABTRRIIGO[ERENTE, 2017 FiE,

B MERE REXUEAREES, K SBESREXHEEE
AMER,

2021 e BB ALK, Jb)IIZBRERER/\—F2. ARHRH
WENEFENERATLHEFEERBYEREEREMBRZFBERL,
SFFRREGRECEN, BERELSTARE 043 BT,

Debuting in 2014, the "Singing for Love" campaign seeks to broaden our pursuit of spiritual
well-being and connect children in remote areas and the outside world through arts and music.
Its top priority is to redress the balance in primary education development. The Ethnic Cultural
Heritage Performance and Exhibition Fund was established in 2017 to promote and encourage
ethnic culture inheritance and dissemination.

In 2021, we financed "Singing for Love" performances at four schools, including a school in
Jiangyong County, Hunan Province; Leigu Bayi Middle School in Beichuan Qiang Autonomous
Region; Hala Qinfuhe Hope Primary School in Inner Mongolia; and a nationality school in
Cunjingou, Geriletu, Inner Mongolia, to support the construction of a cultural base for traditional
ethnic groups, involving a total donation of RMB94,300.
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The "Young Citizen" Innovation Charity Project was co-founded by China Children's Press &
Publication Group and "Instructor" magazine in 2016. The activity advocates the whole society
to pay attention to the responsibility, awareness cultivation of the teenagers and children as
"Young Citizens", and encourage them to identify and solve problems from their own perspective.
The ultimate goal is to let children influence adults through good deeds and make their own
contributions to social development, promoting core socialist values among China’s younger
generations.

In 2021, the project was co-sponsored by the Publicity and Education Centre of the Ministry of
Ecology and Environment and the Sino-Ocean Charity Foundation, launching an "Zero Carbon,
Green Future" theme activity at primary and secondary schools across the country. It was aimed
to fully expand the leading role of young citizen in assessing and exploring more sustainable ways
with a green and low-carbon approach for "carbon emission reduction and carbon neutrality" in
the course of coping with climate change.

The activity received an overwhelming response since its launch in June. Covering nearly 100
primary and secondary schools participated nationwide. A total of nearly 600 submitted works
were received, and people took part in online voting on 198 popular works, generating more than
15.77 million votes. After the on-site scoring and discussion by the expert panel, 9 contestants
were granted the outstanding works of the year award, 3 were granted the best innovation
and creativity award, 3 were granted the most popular works award and 28 were granted the
excellence award. 164
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The "Seafaring Students-in-Action Incentive Scheme" was established in 2009, which mainly is designed to support
students to engage in social work initiatives such as teaching in remote areas, artistic creation, teacher training,
environmental protection, elderly-care market surveys, startup incubation and innovation.

In response to the call of the "Beautiful China" policy, the "Building Healthy Future" College Students
Architectural Design Competition under the scheme was established in 2019 to support college students
to focus on the concept of “Building-Health” and encourage them to create healthier, lower carbon design
works with their expertise and abilities.

In 2021, the 13th "Seafaring Students-in-Action Incentive Scheme" consisted of the "Building Healthy Future"
Architectural Design Competition and the "Rural Revival" Business Strategy Competition. The “Building
Healthy Future” Architectural Design Competition was co-sponsored by China Real Estate Association,
China Construction Education Association and Sino-Ocean Group. From 28 to 29 October, the final
evaluation of the scheme was successfully carried out at the Sino-Ocean Oriental World View in Wuhan.
Well-known figures from the architectural, media and education sectors were invited to attend the event to
provide professional guidance and comments for the participating students, guiding the students to rethink
"Zero-Carbon Buildings" and "Rural Revival".

This year, the “Building Healthy Future” Architectural Design Competition featured “Zero-Carbon Buildings”,
in which architectural and surrounding environment design was carried out for CITYLANE (Wuhan) Visitor
Information Office. With a topic closely following the trend of “carbon neutrality” for the era, the competition
tapped into Sino-Ocean’s leading position and professional advantages in the field of construction to guide
students to explore architectural design breakthroughs in the topic of “carbon neutrality”, and lead the real
estate industry in the pioneering thinking of carbon neutrality and the positive impact on the environment as
awhole.

The “Rural Revival” Business Strategy Competition was based on the rural revival strategy proposed by
General Secretary Xi in the report of the 19th National Congress of the Communist Party of China, and
addressed the agricultural, rural and peasant issues. Based on Damao Village in Sanya, college student
teams’ business strategies were proposed to raise the financial position of villagers and improve the
people’s livelihood.

This year's competition attracted applications from a total of 572 college students in more than 140 teams
from more than 100 well-known colleges and universities at home and abroad. Given the comprehensive
and interdisciplinary nature of the competition’s topic, students were required to form teams across
disciplines, covering 122 professions, such as architectural design, urban planning, materials, economics,
communication, medicine, and agriculture, and 62 works were submitted. The total views of the event
reached approximately 430,000, with more than 4,000 reposts and 26,000 likes in total.

166



EEEEE 2021 EERFEEEIRE SUSTAINABLE DEVELOPMENT REPORT 2021 OF SINO-OCEAN GROUP BOES L EHE HEALTHY SOCIETY WITH LOVE AND DREAM

2021 T -f#RR) SEXBRERERAREDIEEER 'E % E ,I.%:-‘:
PART OF THE WINNING WORKS IN THE 2021 “BUILDING-HEALTHY FUTURE” j 13

COLLEGE STUDENTS ARCHITECTURAL DESIGN COMPETITION

B Fm REAR, FREMB, ERET AR, MWIAE (EREWH BHES) E LD E R LY CAR E

GOLD AWARD - “Weaving a Boundless City Stage” by Southeast University, Central Academy of Fine Arts, South China

University of Technology, and Zhejiang University

) o - MREE RS ] RE S R A N ERA R R E B
X Ejﬁ RFO A NRUMRETEN S, RESR 2005 F8T, BT NHNMAEE
| SOL R B 58 R T A SR R SRR, EAAREIERT
SEES RS AR ES, BaZIEE DR 6 S, HiHEN
2%E AR 36.69 BT

2021 F 78, BFZNATEEERBERURICRHEHRERINE _HE
FERBHRO (BEE) HEREMERMTILFNSRERRRRETF
EERELRNED, AEANETTRSRERKREHSE. 28, EFZif
B, HRAFERFHMEROFER, TRHAREBNERL, ATE

*, SREE(F FEERE (Wzp) ENERBE, ESEHRBEIMRTERTHER, RHEAZEARETH
< SILVER AWARD - “Embarce of the Ravine” by Tongji University R SR {E AR,

The "China's Backbone Health Support Program" was a special elderly-care project established
by the Sino-Ocean Charity Foundation in 2015 to support specific senior citizens who have
made significant contributions to the country and nation. At the beginning of its establishment, we
collaborate with Haiyihui and other healthcare resources to provide health support and care to
veterans in Chicheng, Hebei. Public donations were collected via a special fund to support related
operations. At present, the project has been running for 6 years with a total amount of donation of
RMB366,900.

In July 2021, Sino-Ocean Charity Foundation, in conjunction with Chunxuanmao, the Youth
ALK CERIRE) Volunteer League from the Second Community Health Service Centre (Haiyihui) in Jianwai,
+"Southern Skies and Green Fields” by Zhejiang University Chaoyang District, Beijing, and the volunteers from Chicheng in Hebei, conducted the first visit to
veterans during the year, during which on-site physical examination and dementia screening were
carried out for the veterans. In December, the Foundation set off again and launched a second
visit to the veterans in Chicheng during the year. To keep the veterans warm during the chilly
winter, the Foundation specially purchased down jackets and medicines for the veterans, which
were frequently used daily.

METHREZEFZNADETEER,
AREEFZMNERMEATRR. FRRREFZNESHES,

For more information about Sino-Ocean Charity Foundation,

please follow the official WeChat public account and channel, and official Tik Tok account.

Scan the QR code to browse the "Collection of 2021 'Building Healthy Future' E‘}ilzmﬂﬁﬁi%ﬁg Eﬁzmﬂ@:ﬁgﬁg E‘;izm’fmfﬁgﬁg
College Students Architectural Desian C tition" WIS RRIE LSRR HER
ollege students Architectural Design Lompetition Official WeChat public account Official Channel Official Tik Tok account
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Looking forward to 2022, Sino-Ocean Group will continue to move in the direction
and path of the fifth-phase strategic plan. The path ahead is muddy and bumpy,
yet the right path is always a rough path. Sino-Ocean will continue to focus
on the principal business of development, persist in "Getting strong and fit
Crafting meticulously", work hard for a long period of time and do the right but
difficult things well. At the same time, it will also accelerate the development of
the principal business and various business, and pursue sustainability and high
quality. With the strong potential and resilience of the Sino-Ocean people, we will
forge ahead step by step in steady strides on the path of health.

With the release of the sustainable development strategy, under the trend of the
continuous expansion of the Group's business and the continuous improvement
of external requirements for the sustainable development of enterprises, we will
follow the strategic path through a more standard institutional system, improve
our reasonable and effective management system, strengthen more targeted
incentives, coordinate with more active and effective publicity, communication
and training, promote the sustainable development management of Sino-
Ocean Group towards a systematic, scientific and regular direction. While
doing a good job in sustainable development management, Sino-Ocean Group
will adhere to the principle of "serving customers and satisfying users with the
heart of craftsmanship" and taking the only way to win survival and sustainable
development. Sino-Ocean Group will also continue to work hand in hand with
each stakeholder to create value sharing under the advocacy of the "health"
concept, so as to attain the healthy, harmonious, stable and sustainable
development of people, buildings, the environment and society.

The Foundation will continue to support education by helping students in
underdeveloped areas receive education and complete their studies, and by
providing funds effectively in line with the real needs of these students. It will
be more concerned with environmental protection, support the construction of
environmental facilities in communities, villages and cities, and promote the
publicity and guidance of a low-carbon health concept. Through more interaction
with donors and caring people, it will encourage more volunteers and caring
enterprises to participate in and support charity projects. Together with the power
from the public, it will continue to bring more financial support and social attention
to the disadvantaged groups under the proposition of "shared interests".

B RREER FEEDBACK

ERRER

FEEDBACK

SHAYE
RS b E SRERERRS, ATHENEEFEEFESRRIF
MBRERRENS, RSN AZERENERNEE,

AR VARSREVER, B RIBRREUT AN S E iR,
(https:/www.wjx.top/vj/YqT1IPDN.aspx) B9 A X, BB E B REER.

tesh, EEALOEIR B IXE R F R E AR R EE

csr@sinooceangroup.com R HIEHE ER R MEZE,

Dear readers,

Thank you for taking the time to read this Report. In order to continuously improve Sino-Ocean
Group's sustainable development and relevant information disclosure practices, we kindly
request that you share your opinions and suggestions with us.

For the sake of paper consumption reduction, please help complete the feedback form by
scanning the following QR code or by visiting the website (https:/www.wjx.top/vj/YqT1PDN.aspx).

Furthermore, you may send your valuable comments and suggestions to Sino-Ocean Group
Sustainability email: csr@sinooceangroup.com.

i EBRECNEEERNER

Scan QR code to share your valuable comments and suggestions
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Biig%1 APPENDIX 1

EBMA (RIF. HERER (ESG) W&
ENVIRONMENTAL, SOCIAL AND GOVERNANCE (ESG) REPORTING GUIDE OF HONG KONG STOCK EXCHANGE

TEHR. BE. —RIKENRARESIER

SUBJECT AREAS, ASPECTS, GENERAL DISCLOSURES AND KPIs

€ IR 15 ENVIRONMENTAL

EE Al HERA
ASPECT A1: EMISSIONS

ARERCRERBAHR. FARLHOHS, BELEEERYNEESNBERIETHET
ABERZBHERARRARGIR &L,
INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON THE

ISSUER RELATING TO AIR AND GREENHOUSE GAS EMISSIONS, DISCHARGES INTO WATER AND LAND, AND GENERATION OF HAZARDOUS AND
NON-HAZARDOUS WASTE.

AR SR N AR R HE IR B

The types of emissions and respective emissions data.

B
PAGE NUMBER

P38, P104-P109, P111

Hiz (#E1) ReREE (8E2) BERBH®RE CUEHE) & WER) BE (WNLUSE
B, BEREAH) -

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).

FREAEEREMME LS &k GER) BE WUSEEE[. SEREANE) .

Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of production volume, per facility).

FREESEREEYME UEE) R GDER) BE WUSEREN. SEREAE) .
Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of production volume,
per facility).

RPN E B AR R A& 2l L B ARFTREN Y S 8o

Description of emission target(s) set and steps taken to achieve them.

P94, P100-P109, P116

AT.6

fEm A BEiRfER
ASPECT A2: USE OF RESOURCES

HEHRREEEREEEEMNG A, RERFIETILARMEE B 12k 4= 5L BIZFERIN S B
Description of how hazardous and non-hazardous wastes are handled, and a description of reduction target(s) set and steps
taken to achieve them.

BRERER (BIEER. KREMRME) BB,
POLICIES ON THE EFFICIENT USE OF RESOURCES, INCLUDING ENERGY, WATER AND OTHER RAW MATERIALS.

RENRNNERRK [ REER (WE. fh) B#E UTETRESE REE (0L
SEBE. SHERMEHE ).

P94, P111

P38, P104-P110

AZ.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in '000s) and intensity (e.g. per unit P18
of production volume, per facility).
A9 MEKENTE (NUSESEN. SEREAH) - P119
) Water consumption in total and intensity (e.g. per unit of production volume, per facility).
HRPIET I MY RETRE FA X i B AR T 2 E B 5 L B PR EREN Y & B
A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them. P%' P99' P104-P110
. . N = o P94, P110
R REGER KR LRI B EFIRRE, UURFETZR AR EIERAETIELEEE R
FrERERHY S BR 2021 , IEERITER
AZ.4 - o - 5 SRR KFTRIERIRRE,
Description of whether there is any issue in sourcing water that is fit for purpose, water efficiency target(s) set and Sino-Ocean Group did not experience any
steps taken to achieve them. issues related to the acquisition of water
resources during the year of 2021.)
A5 SMGFTASEMENAE CUEHE) & WEA) S£ESEUGLE, &R, ﬁiﬁiﬁé‘fﬁa
) Total packaging material used for finished products (in tonnes) and, if applicable, with reference to per unit produced. Y, SRR,
Not applicable. The main products of Sino-
Ocean Group are buildings that do not
involve packaging materials.
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TEER. BE. —RIRENERERIEE

SUBJECT AREAS, ASPECTS, GENERAL DISCLOSURES AND KPIs

B A IRIBRKRAEIR
ASPECT A3:

THE ENVIRONMENT AND NATURAL
RESOURCES

R IT ABRBERRAE REMEAT ZHNEER.
POLICIES ON MINIMISING THE ISSUER'S SIGNIFICANT IMPACTS ON THE ENVIRONMENT AND NATURAL RESOURCES.

BREBEHHRIENRAERNEATZ BN ERNEEEHAZENTH.

=1
PAGE NUMBER

P38, P100-P115

A?) N Description of the significant impacts of activities on the environment and natural resources and the actions taken to P1 UU-P1 15
manage them.

BE M: SIREML AR R FEH B R AT RE R B 1T AEE R ENEARIZERSE ENBER.

ASPECT A4: CLIMATE CHANGE POLICIES ON IDENTIFICATION AND MITIGATION OF SIGNIFICANT CLIMATE-RELATED ISSUES WHICH HAVE IMPACTED, AND THOSE WHICH P38. P91-P94
MAY IMPACT, THE ISSUER. !
BRERNAIREHETAEEXENEARRBMER, MEHITE,

A4.1 Description of the significant climate-related issues which have impacted, and those which may impact, the issuer, and the P91-P96
actions taken to manage them.

G 38 SOCAL

{1 K& T 548 EMPLOYMENT AND LABOR PRACTICES

[BEB1: {2{# BRAFMRRE. BERSH. TN, RIE. TERE. S, RERUNREMGFER

ASPECT B1: EMPLOYMENT BB R BT T A EAZENEMEERARFINER,

INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON P128-P133
THE ISSUER RELATING TO COMPENSATION AND DISMISSAL, RECRUITMENT AND PROMOTION, WORKING HOURS, REST PERIODS, EQUAL
OPPORTUNITY, DIVERSITY, ANTI-DISCRIMINATION, AND OTHER BENEFITS AND WELFARE.
IR, REEE (NeBERE ). FRARNRE S HREEH.
B1.1 T . N P123-P124
otal workforce by gender, employment type (for example, full- or part-time), age group and geographical region.
RIER. FERAERRMER DHRERKLLE,

B1.2 c o P126

mployee turnover rate by gender, age group and geographical region.

BB fERREARS BRRMRL TRRERRERSBEHE M BENBRRETHETABEAT EMERZE

ASPECT B2: HEALTH AND SAFETY ERRFIER,

INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON THE ISSUER P134-P140
RELATING TO PROVIDING A SAFE WORKING ENVIRONMENT AND PROTECTING EMPLOYEES FROM OCCUPATIONAL HAZARDS.
B2.1 BEZFOEERFESFR T THRNIABRILE, P139
b Number and rate of work-related fatalities occurred in each of the past three years including the reporting year.
ETEEEATIERE.
B2.2 L ” o P139
ost days due to work injury.
82.3 HORFTERAN B R R 2180, URERMBITRERA %, P134-P140
- Description of occupational health and safety measures adopted, how they are implemented and monitored.

B B3: FERIEH BRI RERIT TIERERNM AR MR, EREIIES,

ASPECT B3: DEVELOPMENT AND TRAINING|  POLICIES ON IMPROVING EMPLOYEES' KNOWLEDGE AND SKILLS FOR DISCHARGING DUTIES AT WORK. DESCRIPTION OF TRAINING ACTIVITIES. P141-P142
BURREELER (NERERRE. PRERERE) 3oMZIRET .

B3.1 . , . . P143-P144

e percentage of employees trained by gender and employee category (e.g. senior managenment, middle management)
RN EEERED, SREETRZIINTHEH.
B3.2 . - P144
e average training hours completed per employee by gender and employee category.

[EH B4: $5T#R| BRABALEE T 338 %155 TR RS T H 1T AG EARX ENEMIEERRFINE R,

ASPECT B4: LABOR STANDARDS INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON THE ISSUER P128
RELATING TO PREVENTING CHILD AND FORCED LABOR.

R RSB EL B G TEHE LOB S B T K 3455 To

B4.1 Descriot . . . P128

escription of measures to review employment practices to avoid child and forced labor.

B4.?2 HRTEEIRER G NEDE RS BB R PRI 8., P128

Description of the steps taken to eliminate such practices when discovered.
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TEER. BE. —MRIRERRREIER

SUBJECT AREAS, ASPECTS, GENERAL DISCLOSURES AND KPls

#Z5E 1B {51 OPERATION PRACTICES

fEm B5: HAEaEEE
ASPECT B5: SUPPLY CHAIN MANAGEMENT

B5.1

EIRHAESEAVIRIR R AL & RRE R,
POLICES ON MANAGING ENVIRONMENTAL AND SOCIAL RISKS OF THE SUPPLY CHAIN.

BHER D HHEREE,

Number of suppliers by geographical region.

=1
PAGE NUMBER

P83-P87

P8s

Bb.2

HREREAMEENIES, RAENTEREGNHREHE. UREMAITRERS .
Description of practices relating to engaging suppliers, number of suppliers where the practices are being implemented, and how
they are implemented and monitored.

P83-P8b

B5.3

HEHRERHA SRS ERENRRE R ERBIES, UREARITRERS %,
Description of practices used to identify environmental and social risks along the supply chain, and how they are implemented
and monitored.

P85

Bb.4

B Bo: EmEE
ASPECT B6: PRODUCT RESPONSIBILITY

EREREEERREES BRREMKRBHES, UNBMBITRERS %o
Description of practices used to promote environmentally preferable products and services when selecting suppliers, and how
they are implemented and monitored.

BRFMEMERTRBHRREAR S, BE. RELLEER UM ANBERRETHEITA
BEAFENEMEERRRINER,

INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON THE ISSUER
RELATING TO HEALTH AND SAFETY, ADVERTISING, LABELLING AND PRIVACY MATTERS RELATING T0 PRODUCTS AND SERVICES PROVIDED AND
METHODS OF REDRESS.

BEHEErERMHTRR R EERIERMARKNE D,

P84-P87

P29-P30, P68-P82

F##% APPENDICES

Pit £ 2

APPENDIX 2

(PEEEHEEEREIER CASS CSRA.0) ERERE
INDICATOR SYSTEM TABLE OF CHINESE CSR REPORT GUIDE (CASS-CSR4.0)

FFaR

SERIAL NO.

EIRNE
INDICATORS DESCRIPTION

SE—EB{: FRERIS (P %) PARTI: REPORT PREFACE (SERIES P)

P1: FRERE

P1:REPORT SPECIFICATION

=1
PAGE NUMBER

R E
INDICATORS CHARACTERISTICS

BERE mE
P1.1 Quality assurance P2 Extension
EEHRA Tl
P1.2 Information description P1-P2 Core
REBR it
P1.3 Reporting system P2 Core
P2: =EENEE P2:MANAGEMENT STATEMENT
P7.1 BITHEEENTREONEBKRES P39-P4 il
" Situational analysis and strategic consideration regarding performing social responsibilities 39-P40 Core
FEHERRETFER [N
P2.1 Annual social responsibility work progress P31-P4o Core
P3: EHERE P3:CSR HIGHLIGHTS
HEREEAREMH wE
P3.1 Major social responsibility events P17-P20, P147-P168 Extension
HERAENEEERKMEY wE
P3.2 Development and results of key social responsibility issues P41- P46' P147-P168 Extension
Pi: {BZEFEST  P4:ABOUT THE ENTERPRISE
ARBZRIB ROE S Bty
P4.1 Organizational structure and regions of opeation P11-P15 Core
FEEMR. RBEMZE LN
P4.2 Major products, services and brands P9-P10 Core
EREERTES s
P4.3 Enterprise scale and influence P5-P10 Core
BN, S, FIERSEE AR P9-P10 P15-P14 —
Pé4. 4 Material changes in respect of organizational scale, structure, ownership or ' Extensi
supply chain during the reporting period P88 P123-P126 xiension
FETERR: ETEIE (G BFN) PART I1: RESPONSIBILITY MANAGEMENT (SERIES 6)
61: FE=  G1:VISIONS
61.1 hEEs. R, EBEH Py LN
" Corporate mission, visions, values Core
EEHEEEESHOR [N
61.2 CSR concepts or slogans P31-P32 Core
62: EYB& (2:.STRATEGIES
62.1 BEMHEEEEEHRERE P4T-Phb s
- Identification and management of substantial social responsibility issues ° Core
HEEABEREEEE [N
62.2 Strategic planning and annual plan of social responsibilities P3A' P39-P40 Core
EIHHEEEMACHEEREIREDBEE R
(2.3 Promoting the integration of social responsibilities into corporate development P33-P40 Extonsion

strategies and routine operation

Bo.1 Percentage of total products sold or shipped subject to recalls for safety and health reasons. P12
B6.? HERAN E RN RIS MRS B LIRS 5%, P78-P79
" Number of products and service related complaints received and how they are dealt with.
R B R AR AN A E R B RARYIE B,
B6.3 . ' i ) . ) P29-P30
Description of practices relating to observing and protecting intellectual property rights.
EREEREIRENEREIIER.
B6.4 Descrot ‘ P68-P72
escription of quality assurance process and recall procedures.
IR HEEERMRIERIAEEER, URAEMAITRERS %,
B6.5 A O . . P62
escription of consumer data protection and privacy policies, and how they are implemented and monitored.
[BEB: RETS BRAPALLRERE. R, MEFFRARBNBERETHETABTEALENEMEERRFINER,
ASPECT B7: ANTI-CORRUPTION INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON THE ISSUER P26-P29
RELATING TO BRIBERY, EXTORTION, FRAUD AND MONEY LAUNDERING.
RERBANEETARERERN Y BEENEISIRARENEE RFNER,
B7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer or its employees during the reporting P29
period and the outcomes of the cases.
B7.2 R EEFETE R IRIZR , USABRAIT R EEEE 5%, P26-P29
) Description of preventive measures and whistle-blowing procedures, and how they are implemented and monitored.
B7.3 HERRERERE TRENRE SIS, P78
- Description of anti-corruption training provided to directors and staff.
FL[E COMMUNITY
B BY: HERE BRAMESERT RS EMTHERTEMRAEERZHEE BHENEBER.
ASPECT B8: COMMUNTITY INESTMENT | POLICIES ON COMMUNITY ENGAGEMENT TO UNDERSTAND THE NEEDS OF THE COMMUNITIES WHERE THE ISSUER OPERATES AND TO ENSURE ITS P149-P168
ACTIVITIES TAKE INTO CONSIDERATION THE COMMUNITIES” INTERESTS.
SHEMREE (OHE, BAEE, $THR, @#F, X, #E) . P14T-P14
B8.1 - o 8
Focus areas of contribution (e.g. education, environmental concerns, labor needs, health, culture, sport).
HEEFERAMBAER NEHBREH) .
B8.2 R . . P147-P168
esources contributed to the focus area (e.g. money or time).
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FFER ERNE B EREE FFaR EIRNE B EREE

SERIAL NO. INDICATORS DESCRIPTION PAGE NUMBER INDICATORS CHARACTERISTICS SERIAL NO. INDICATORS DESCRIPTION PAGE NUMBER INDICATORS CHARACTERISTICS

G3: #B4% G3:0RGANIZATION

TtEBESHMGERETE [0
63.1 Corporate executives’ involvement in social responsibility work P33-P34 Core
6.7 HEEEEGHER TIEHE P33-P36 [0
" Social responsibility leading organization and work mechanism - Core
63.3 HEEHEMRRRARBES T P33 [0
" Social responsibility organizational system and division of responsibilities Core
G4: HIEE  G4:SYSTEM
Gh.1 FIEHEEEEEFE P38 Tl
" Developing social responsibility management system Core
BEMEEEEERR Bl
64.2 Creating social responsibility indicator system P35-P37 Core
Gh.3 HEMEEEEZITE P47 [
" Conducting social responsibility review or evaluation Core
G5: BEZJ Gh:CAPABILITY
65.1 EERETEEEE P37 [0
" Organizing and conducting social responsibility trainings Core
HRHEETERMAR (2
65.2 Conducting social responsibility theoretic research PSBPM Core
SHENIMEEEITE. BF. BENARESE . R
(5.3 Involved in the research and formulation of domestic and foreign social responsibility TER Extensi
standards, initiatives and guides NOT APPLICABLE Xtension
Go: 2:£2  G4:PARTICIPATION
66.1 ##5 F EIFEF 4B RA TS AYER SR [
" Identifying and responding to the demands of stakeholders P41-P4f Core
EEHEEENINERBEER RS Tzl
G6.2 CSR internal-external communication mechanism and activities P41 'P['zl P4f Core
66.3 AR ESEEER LN FiEmA HE
" Social responsibility organizations or conventions joined NOT APPLICABLE Extension
SE=ERM: TIBAEIRL (M BFI)  PART Ill: MARKET PERFORMANCE (SERIES M)
MI: BREREFE  MI1:SHAREHOLDER RESPONSIBILITY
REATAE ()
MT.1 Standardizing the corporate governance P23-P30 Core
M1.2 REARHENREZE RS MMEETRE P23-P24 hE
- Nomination and selection process of the supreme governing body and its committees - Extension
=5 [0
M1.3 Anti-corruption P26-P29 Core
AREBRE [0
MT. 4 Compliant information disclosure P23-P26 Core
ReEHIREER = B
M1.5 Protecting the interests of small and medium investors P23-P24 Extension
MRS [
MT.6 Growth P9-P10 Core
Yzt [
MT.7 Profitability P9 Core
Zek [
MT.8 safety P25-P26 Fac
175

M2: BB EME M2:CUSTOMER RESPONSIBILITY

M2.1 T e s P51-Pg2 iy
MLy entsysom P48-P72, P77-80 iy
M3 s P12 iy
M2.4 %zﬁgﬁﬁ%aﬁon-onemaﬁon Pb2-Pbb E::‘
M5 R Pss e
M6 e o s P59 iy
M2.7 ot achinements P51-pe2 Fson
ML e aatoy pomaion PR0 iy
M2.9 iiflﬁiiifuiﬁ? customer training P30, P80 gfﬁsion
M0 etate PA0 o
M2.11 Lwsn P80, P83-P88 ER
MLIL e i consumpton P51-Pg o
ML13 e e omate Po? o
MLTG e e e yson P76-P7 iy
MLLTE R atte it fom orsumers PT8-PT9 iy
ML T8 ement P8 iy
MLIT e s componsan P19 iy
MLI8 i P77 o
M3: FEMEEE  M3:PARTNER RESPONSIBILITY

M3. 1 e i oty Po3 e
M3. 2 e o sonani ot PUPILPIZLPIZS | o
M3.3 pems PB3-PBg e
ML comios oo et st P65-P66, P34 o
M35 R snapling noecuat ety s P29-P30 Coe
M3. 6 B sty oot P67, P103, P15 o

176



EFEE 2021 FERERERE SUSTAINABLE DEVELOPMENT REPORT 2021 OF SINO-OCEAN GROUP F##% APPENDICES

R EENE =13 EIREE SRS BiE IR E
SERIAL NO. INDICATORS DESCRIPTION PAGE NUMBER INDICATORS CHARACTERISTICS INDICATORS DESCRIPTION PAGE NUMBER INDICATORS CHARACTERISTICS
NEBZS E7):: RegiES BN ERIBERF f7a):3
M3.7 Fair trade P83-P8s Extension 81.7 Prohibition of forced labor, harassment and abuse P128 Extension
SHEEREBN R ETEE, ERNER ol STMARE RS P124, P128 i
M3.8 Supplier-specific social responsibility policies, initiatives and requirements P83-Pe7 C/c;re 5.8 Diversity and equal opportunities ' Extension
V3.9 FAM B E AR AR DR B RS YR b R 52.9 SEAIERERERS P130 B
: Number of potential suppliers rejected due to non-compliance with social responsibilities 83 Extension ays of paid annual leave per employee ore
g FENERAEFIBE R ; Tl
M3.10 {#Eﬁ«‘}iggﬁ B EE&%U ' ) - P83-P87 i ) S2.10 Remuneration and welfare system P129-P130 Core
Routine management mechanism of supplier social responsibilities Extension
- NN N IEERERE B 20
M3.11 {#E?&ﬁi@;&%ﬁﬂ’g;ﬁhﬁﬁiﬁi ) o P83 P85 Ty s2.1 Occupational health management P134-P138 Core
Review procedures and methods of supplier social responsibilities ' Core
REHNBEHNRERSE T2ty $2.12 ﬁiﬁfzﬁﬁiﬁiﬁt{iﬁconditions assurance P134-P136 f;;s\
M3.12 Number of suppliers audited during the reporting period P83' P8d Core
$2.13 AT LR P134-P136 e
M3 13 RAEMGEETAEHRWPLESENHERHE B . Mental health assistance to employees Extension
' Number of suppliers terminated due to non-compliance with social responsibilities P83 Extension
SZ ] 4 éItg%J”%% *z’l:‘
3 HEFHEESFENEZEER HE " Employee training system P141-P142 Core
M3.14 Performance review and communication of supplier social responsibilities P85 Extension
FEEINEN [N
HEERST S S EE Zity S2.15 Annual training performance P143-P144 Core
M3.15 Supplier social responsibility training PB3-P84 Core
HREREEE ity
(HPER T & S EEIERK tZit 52.16 Occupational development channel P141 C/;re
M3.16 Supplier social responsibility training performance P83-P84 Core
S2.17 ki P132-P133 it
SBIUER(: HEEER (S BF) PARTIV : SOCIAL PERFORMANCE (SERIES S) ork-Life Balance xtension
BT
SI: BUFFEAE  ST.GOVERNMENT RESPONSIBILITY S2.18 ;ﬁieﬁimees P132 ﬁﬁsim
TFEARBRER Rl BTREE [0
ST.1 Establishment of compliance system P26-P28 Core 52.19 Employee satisfaction P130 Core
FEERE il BITRKE il
S1.2 Compliance training P28 Core S2.20 Employee turnover rate P126 Core
inIRAREE (U $3: ZEHEE  S3:PRODUCTION SAFETY
S1.3 Total amount of tax paid P7 Core
— 5 RLEETBER e
S1.4 SHLERNHRE REA N 53.1 Production safety management system P137 Core
- Participation in comprehensive deepening reform NOT APPLICABLE Core
RLBIABTERE [N
3 o 53.2 < .
91.5 ﬁzjnzimployment ate P123-P1 25. P151 g;'; Safety emergency management mechanism P138 Core
TeHHRE [0
1.6 RS HAPIIRAATE S A 81 P1%5 P51 il 53.3 Safety education and training P140 Core
" Number of employees added during the reporting period ' Core
3.4 T2EIE [N
S: BT SLEMPLOVEE RESPONSIBILITY . Safety raining performance P140 Core
$2.1 SRR P123-P127 e $3.5 ERERL AT NGURED s
) Employee composition Core . Production safety investment INDICATOR SYSTEM Core
TEER il RLEEEHY Tl
51.2 Employment equality P128-P130 Core 53.6 Number of production safety accidents P139 Core
EEI I HES il BTHETAH [0
S2.3 Execution rate of labor contracts P131 Core 33.7 Number of employee injuries and fatalities P139 Core
2.4 EIETS t P131-P132 I:ZID Sk: #TE@FE  S4:COMMUNITY RESPONSIBILITY
emocratic managemen ore
- | HE BB SR R
§2.5 i’iiiﬁefig executives P127 gﬁsion S4.1 Community communication and participation mechanism P147-P168 Extension
BEFRETAEIE LU BT AMLEER Tl
52.6 Employee privacy management P131 Core S4.2 Local employee policy P124 Core
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SERIAL NO.

EENE
INDICATORS DESCRIPTION

E2: #XBLEAE  E2:GREEN PRODUCTION

=1
PAGE NUMBER

EIRIEE
INDICATORS CHARACTERISTICS

BB il
E2.1 Groen design P55, P100-P103 Pt
I ERIRREME EZa)::2
£2.2 Procurement and use of environment friendly materials Pé[]' P11 Extension
B BEIREER HE I LV
£2.3 Policies and measures on energy conservation P106-P109 Core
2.4 RE RN E ) eI
Imp';vement of energy efficiency P106-P109 Core
2.5 LERREREERALE R
- Total annual energy consumption and reduction P118 Extension
B EBEGEHELE LV
E2.06 Overall energy consumption per unit of production P118 Core
ERBRERAIEER. e (AN
E2.7 Policies and measures on using clean energy P11 9 P107-P108 Core
EREEREAERE il
£2.8 Usage amount or proportion of clean energy P116-P117 Core
K EIRBER. ¥EhE LV
£2.9 Policies and measures on water conservation P38 P110 Core
FEMREKAKE il
E2.10 Annual fresh water consumption P119 Czre
2.1 BTG IERE KT P119 Ea):2
- Fresh water consumption per unit of industrial value added Extension
A DEE RIS, FEHES R il
£2.12 Regulations, measures or techniques to reduce waste gas emission P91 'P%' P104-P105 Core
BERHIE RS Wity
£2.13 Waste gas emissions and discharge reduction PT17-P118 Core
£2.14 DBEKHEE RIS FEEE AT FEA LV
- Regulations, measures or techniques to reduce waste water discharges NOT APPLICABLE Core
- Waste water discharges and emission reduction NOT APPLICABLE Core
£2.16 A EEEYHIOSIE., RS il
- Regulations, measures or techniques to reduce waste discharge P11 Core
BEEYMHRE R AHE il
£2.17 Waste discharges and discharge reduction P120 C/c;re
BRBEIRCETER. HE il
£2.18 Policies and measures to develop circular economy P38' P86' P115 Core
BIREEEREY LN
£2.19 Circular economy development performance P86 Core
: Green packaging NOT APPLICABLE Core

EIENE =1 Eitedka
INDICATORS DESCRIPTION PAGE NUMBER INDICATORS CHARACTERISTICS
A (R LL 1 [N
54.3 Local employment ratio P1 24 P127 Core
IREB AL BIER [0
Sh.b Local procurement policy P86 Core
XFtERL. 1EER. BRR. REMARNERE R
S4.5 Supports to development of women, aboriginal inhabitant, P151-P152 )
Extension
farmers, shepherds and fishermen in the community
NEHHHEBRHE [
Skt Public welfare policy or main public welfare areas P148-P1 55 P167 C/(ore
" Establishment of corporate public welfare fund/foundation P167 Core
Eislipt] Tl
S4.8 Total amount of donations P157-P158 Core
FApCE N LS B
S4.9 Launch of brand public welfare projects P157-P168 Extension
S4.10 SIHSEEEHNBER. P158 iy
) Policies and measures to support volunteer activities Core
BT EEEEHEN [0
Sh.11 Performance on volunteer activities by employees P158 Core
B ke E [N
S4.12 Supports to accurate poverty alleviation P151-P152 Core
KEFEEERA L)
S4.13 Investment in special fund for poverty alleviation P158 C/;re
REAOEE [0
S4.14 Number of people out of poverty P1 51 P158 Core
BRI : BIFE (EBFU)  PART V : ENVIRONMENTAL PERFORMANCE (SERIES E)
El: #kEEIE [1.GREEN MANAGEMENT
E1 1 iﬁtﬁﬁigg.%% *2’1:\
" Environmental management system Pq] P104 Core
IRIRTEE AR [0
E1.2 Environmental warning and emergency mechanism P92-P93 Core
IRIRE TR 35 BLFE AR [0
E1.3 Environmental technology research and application P100-P108 Core
F1.4 IRIGIEEMEIZERR S E B
" Environmental indicator statistical calculation system and methods P117 Extension
F1.5 RRIEIFER P109 [0
" Environmental protection training, promotion and education Core
R AR Bt eSS B
E1.6 Establishment of green supply chain P84-P86 Extension
SR ERREEEE [0
E1.7 Supports to development of green and low-carbon industries PB[‘ P159 Core
RRABRE [N
E1.8 Total investment in environmental protection P56 Core
FESRIREL [N
E1.9 Addressing to climate change P91-P96 Core
RE )
E1.10 Carbon sink P112 Extension
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EIRNE

INDICATORS DESCRIPTION
W RFTAREMENRE (RS & (WER) SEIGE

=1
PAGE NUMBER

i

EREE
INDICATORS CHARACTERISTICS

R

E2.21 Total packaging material used for finished products (in tonnes) and, if applicable, with ,
reference to per unit produced NOT APPLICABLE Extension
. RMNIEAZEER N
£2.22 fffff:i aton NOT INCLUDED IN THE f;fre“
P INDICATOR SYSTEM
£2.93 Em | AEEaEPHIRENTE PI04 R
- Impact of of products/by humans transportation on the environment Extension
AR ERBEHRESH BN ITE L2
£2.24 Plan and actions of reducing greenhouse gas emissions P91-P109 Core
BERBHRERRHE [0
£2.2% Greenhouse gas emissions and emission reduction P116-P118 Core
E3: AXERIEE [3:.GREEN OPERATION
BB TETE [
B3.1 Green office measures P109 Core
BB NEN [0
£3.2 Green office performance P109 Core
£3.3 EREMIREAIE PI1? hE
- Ecological restoration and management Extension
RELEY 2N B
£3.4 Protection of biological diversity P113-P114 Extension
£3.5 TFME TiER R
- Zero net deforestation NOT APPLICABLE Extension
RRREHES B} il
£3.0 Environmental-protection charity activities P159-Pé1 Core
SEINER(S: FRETREC (A ZRFI) PARTVI: REPORT AFTERWARD (SERIES A)
Al RKE: QAEHEHTEETITIENRE P149 ZiI0
Future plan: Company planning for social responsibility work Core
" BIRANE: CEEEHORCMRIENERRET P9-P10. P116-P120 R
Key performance indicators: Collective presentation of annual CSR key data P123-P127 Extension
A3 REER. PERFEHEEAERRENEFRET P48 R
Corporate awards: Collective presentation of important annual CSR awards Extension
RETE: HEEEFERIITEER. FIHEMAREXWBHIREN
$FME i
A4 Reporting assessment: Assessment of reporting from social responsibility experts or industry P183-P188 Extension
experts, stakeholders or professional institutions
A5 2ER5|. BXERERIREEENRARR P171-P182 [N
Reference index: The application of the disclosure indicators required by this guide - Core
BRRE. BERRPAERNBERRRERE Bty
A6 Opinions and feedback: Questionnaire for readers’ opinions and feedback channel of P170 C/t;led

readers’ opinions
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Pig%3 APPENDIX 3

BEENBIFSRIET:
CITIES WHERE THE EMPLOYEES OF EACH BUSINESS DEPARTMENT ARE LOCATED:

ERMAEEXEE: bR™. BT, BHH. REEH. AKED. XRH. BEAED. BAEDH. AERMAGREKRERAMN. RROT

BEIJING DEVELOPMENT DEPARTMENT: Beijing, Lanzhou, Langfang, Qinhuangdao, Shijiazhuang, Taiyuan, Urumgi, Xining, Xishuangbanna Dai Autonomous Prefecture, Zhangjiakou
IRBABEER. KED. WIED. BEED. HEmmh. 55™. e, XED. Eahm. REH. Bl

BOHAI RIM DEVELOPMENT DEPARTMENT: Dalian, Fushun, Harbin, Jinan, Qingdao, Shenyang, Tianjin, Yantai, Changchun, Anshan

ERRERE:. SIBEh. mam. REh. RV, HINH

CENTRAL CHINA DEVELOPMENT DEPARTMENT: Hefei, Nanchang, Wuhan, Changsha, Zhengzhou

ERBASEREE: BMNH. BN dNT. NS, ERH. BET. ERH. EKm. LEH. BES. BN AN, BINT. EH. BN
BT

EASTERN CHINA DEVELOPMENT DEPARTMENT: Changzhou, Chuzhou, Hangzhou, Huzhou, Huai'an, Jiaxing, Nanjing, Ningbo, Shanghai, Shaoxing, Suzhou, Taizhou, Wenzhou, Wuxi, Yangzhou,
Zhenjiang

EFRRIR R piEtth. Efath. ERA™. M. BN, BEH. Akwh. FEhH. EED

WESTERN CHINA DEVELOPMENT DEPARTMENT: Chengdu, Guiyang, Kunming, Liuzhou, Luzhou, Nanning, Xi'an, Yuxi, Chongging

ERAREE: Rxm. G, @MNh. BMNSH. BOm. JIPIW. fEEh. XREWH. ZEh. BT R/RYIH. BT SEMNH. Rl
SOUTHERN CHINA DEVELOPMENT DEPARTMENT: Dongguan, Foshan, Fuzhou, Guangzhou, Haikou, Jiangmen, Longyan, Maoming, Sanya, Xiamen, Shenzhen, Zhanjiang, Zhangzhou, Zhongshan
EEFED  JbR™. EH. KED. filh. REEH. KiEH. REH. EETH

COMMERCIAL DEPARTMENT: Beijing, Chengdu, Dalian, Hangzhou, Qinhuangdao, Tianjin, Wuhan, Chongging

BFREER dvmm. bEmh. R®Im. REm

OFFICE BUILDING DEPARTMENT: Beijing, Shanghai, Shenzhen, Wuhan

BARESEER AtEh. BN fEh. SIS, BN, ST, MALEST. mEm. BEh. /M. XEW. UEH. ARm. ERm

CAPITAL OPERATION DEPARTMENT: Beijing, Changzhou, Chengdu, Ordos, Guangzhou, Hefei, Hohhot, Nanning, Shanghai, Shenzhen, Tianjin, Wuhan, Xi'an, Chongging

EERZER RS, BMA. EEE. BN @S ER®. KETH. £EH. BT, BETH. mlEh. Ligm, BB BNm. B8h. KES.
REh, BN, EHm. KED. Akh. EEH. RO, EED

YUANXING DEPARTMENT: Baoshan, Changzhou, Chengdu, Fuzhou, Ganzhou, Huai'an, Jinan, Jinhua, Langfang, Nanchang, Nantong, Shanghai, Shenyang, Suzhou, Sugian, Taiyuan, Tianjin, Wenzhou,
Wuxi, Wuhan, Xi'an, Yancheng, Changsha, Chongging

BBAT BB
HONG KONG COMPANY: Hong Kong

Pi$x%4 APPENDIX 4

EFEBFTBREEZFERERTIR (B5)
LIST OF NATIONAL LAWS AND REGULATIONS FOLLOWED BY SINO-OCEAN GROUP (PARTIAL):

(epEE A\ REFERLE) Criminal Law of the People’s Republic of China
Administrative Measures for the Graded

Protection of Information Security

(EE R FRREEITINE)

Criminal Procedure Law of the People’s Republic
of China

(hE A REFERR SRS L) Law of the People’s Republic of China on

(FPEARHFERIEFRLED

Environmental Protection Law of the People’s

E A FIE 2
Penalties for Administration of Public Security (REARAHEIRRREL) Republic of China
(hEE A RENEESE) Advertising Law of the People’s Republic of China (hEE A RENEREEE) Construction Law of the People’s Republic of

China

Labor Contract Law of the People’s Republic

(FhEE N REMERIZE) )
of China

Trademark Law of the People’s Republic of China (hEARENESESEREE)

Labor Dispute Mediation and Arbitration Law of

(FPEARHMBEEFZE) the People’s Republic of China

Patent Law of the People’s Republic of China (A EHAE S ENF R AR EE)

Provisions on the Negotiation and Mediation of
Labor Disputes in Enterprises

(pEE N REMEZ (L) Copyright Law of the People’s Republic of China (D E B ST AEE)

g Anti-Unfair Competition Law of the People's Republic Ak A= Regulations on the Implementation of
+t: =3 = (KA
(PEARSHERTESRSR) | 0 (SBEFIENEHH) Employmen Contracts

Regulation on the Quality Management of
Construction Projects

(R TIZESBIRERM) (TR Regulations on Work-Related Injury Insurance

o s - Provisions on the Supervision and Administration . o .
iﬁgiﬁﬂﬁﬁgﬁﬂmlhg of the Quality of Housing Building Projects and (R TS FRERE) Special Provisions on Labor Protection of
EREEERE) Female Employees

Municipal Infrastructure Projects

Law of the People's Republic of China on
the Prevention and Control of Occupational
Diseases

Administrative Regulations on the Work Safety of
Construction Projects

(R TieRe ARG (PEARHFEBERNAE)
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- REFHEFEBIRENERSE 2021 401 B 01 BEI 2021 4 12 A 31 BRREE /A1, RIE. HEHEMERNEY, BEMEENEE
BERATENETE,
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FOREBYIREE:

- RICEBRE, AEEmaREnsHR.

U T ERMERA TR R E P

+ AREREMZINVEAERERTINE;

- EFEENMES. SEBHUREMRAIRENERTER;

- AREPRENERB IR REEEESNMBENNENR, RETERSEE,

FifR M
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177 HIRmE X
- ARAREYICG. ERBE. AUREIEERRA. FERIMEK 2021 4 01 B 01 BURIMESEERE YR EAREE TIENEEMN,

B TIFKIE

AoREEEIBI2M TOV SUD TEEEM B EME. LF. BREMRES S BEAEERECRNEREREHILG LIER0SHR, EF2EMTIRE:
- BRMEGREH (ERIRETRAD MxZ+t (RIE. HERERED

- (AA1000 EE5851%4E v3)  (AA1000AS v3)

- (TOV SUD mI#s/@Es B S EERER)

AERKERSFEETRDNEREHL HEREHSIERE, EREBRIEET 7 UATERED:
- BRI AR EME TR A S);

- BREBEERENENEEREZRED,;
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B B EAKTARIRE INDEPENDENT VERIFICATION STATEMENT AND RATING REPORT *

INDEPENDENT VERIFICATION STATEMENT

To the management and stakeholders of Sino-Ocean Group Holding Limited,

TUV SUD Certification and Testing (China) Co., Ltd. Shanghai Branch (hereinafter referred to as “TUV SUD”) has been engaged by Sino-Ocean Group Holding Limited (hereinafter
referred to as “Sino-Ocean Group” or “the Company”) to perform an independent third-party verification on Sustainable Development Report 2021 of Sino-Ocean Group (hereinafter
referred to as “the Report’). During this verification, TUV SUD's verification team strictly abided by the contract signed with Sino-Ocean Group and provided verification regarding
the Report in accordance with the provisions agreed by both parties and within the authorized scope stipulated in the contract.

This Independent Verification Statement is based on the data and information collected by Sino-Ocean Group and provided to TUV SUD. The scope of verification is limited to
the said information. Sino-Ocean Group shall be held accountable for authenticity and completeness of the provided data and information.

Scope of Verification

Time frame of this verification:

+ The Report contains the data disclosed by Sino-Ocean Group during the reporting period from January 1st, 2021 to December 31st, 2021, including economic, environmental
and social information and data, methods for management of substantial issues, actions/measures and the Company's sustainable development performance during the
eporting period.

Physical boundary of this verification:
+ Remote verification took place due to Covid-19 pandemic.

The following information and data are beyond the scope of this verification:

« Any information and contents beyond the reporting period of this Report;

+ The data and information of Sino-Ocean Group’s suppliers, partners and other third parties; and

« The financial data and information disclosed in this Report that have been audited by an independent third party are not verified again herein.

Limitations

« This verification was performed at aforementioned physical boundary, and no branch or subsidiary was visited during the aforesaid verification; and
« The Company's standpoint, opinions, forward-looking statements and predictive information as well as the historical data and information before January 1st, 2021 are beyond the scope
of this verification.

Basis for the Verification

This verification process was conducted by TUV SUD's expert team who are highly experienced in the corporate social responsibility, economic, environmental and other relevant
issues and this team drew the conclusions thereof. The verification referred to the following standards:

« The Stock Exchange of Hong Kong Limited: the Environmental, Social and Governance Reporting Guide set out in Appendix 27 to the Main Board Listing Rules
+ AA1000AS v3
« TOV SUD Procedure of Verification on Sustainability Report

In order to perform adequate verification in accordance with the contract and provide reasonable verification for the conclusions, the verification team conducted the following
activities:

« Preliminary investigation of the relevant information before the verification;

+ Confirmation of the presence of the highly substantial issues and performance in the Report;

+ Remote review of all supporting documents, data and other information provided by Sino-Ocean Group; tracing and verification of key performance information;

+ Special interview with the representative of Sino-Ocean Group; remote interviews with the employees related to collection, compilation and reporting of the disclosed information; and

+ Other procedures deemed necessary by the verification team.
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Verification Conclusions

During this verification process, we verified the relevant data of the following disclosure items in the Report.,

Environmental Social Economic/Governance

+ Greenhouse Gas Emission « Customer satisfaction + Covered Project Area of Sino-Ocean Healthy
« Non-renewable energy and fuel consumption « Customer complaint management Building System by the End of 2021

« Water resource « Total number of employees * Integrity education

+ Resource consumption « Overview of employee diversity * Responsible procurement

+ Non-hazardous waste generated « New employees overview

+ Hazardous waste generated « Employee turnover overview

« Area of registered green buildings « Employee satisfaction

« Targets of safe construction

« Safety education and training

« Training data for 2021

« Sharing benefits with communities

According to the verification, we believe the Report prepared by Sino-Ocean Group is substantial; the disclosed information and data of 2021 is authentic and traceable, no
systematic or substantial problem has been detected; this Report can be used by the stakeholders of Sino-Ocean Group.
The verification team has drawn the following conclusions on this Report:

Materiallt The Company has established a prioritization process for material issues, identified sustainable development topics that are highly relevant to the
ateriali
v industry, prioritized the topics and disclosed the Company's sustainability strategy, actions and performance data. The content of the Report is material.

Q titati The key indicators disclosed by the Company are quantitative. Reference standards and/or calculation methods were indicated for the disclosed
uantitative
environmental data.

Consistency The disclosure statistical method that the Company used is consistent. Consistent performance in relevant areas was reflected through consistent data.

Balance During the process of preparing the Report, the balance of the Report was adequately considered, where both positive and negative impacts are disclosed.

Recommendations on Continuous Improvement
« Nil.
Statement on Independence and Verification Capability

TUV SUD is a trusted partner of choice for safety, security and sustainability solutions. It specialises in testing, certification, auditing and advisory services. Since 1866, TUV SUD has
remained committed to its purpose of enabling progress by protecting people, the environment and assets from technology-related risks. Today, TUV SUD is present in over 1,000
locations worldwide with its headquarters in Munich, Germany. TUV SUD has been committed to sustainable development and actively promotes environmental protection related
projects. Over the years, TUV SUD has been actively expanding its performance in energy management, renewable resources, and electric automobiles, etc., helping its customers
meet sustainable development needs.

TUV SUD Certification and Testing (China) Co., Ltd. Shanghai Branch is one of TUV SUD's global branches and has an expert team whose members have professional background
and rich industrial experiences.

TUV SUD and Sino-Ocean Group are two entities independent of each other and both TUV SUD and Sino-Ocean Group and their branches or stakeholders have no conflict of
interest. No member of the verification team has business relationship with the Company. The verification is completely neutral. All the data and information in the Report are provided
by Sino-Ocean Group. TUV SUD has not been involved in preparation and drafting of the Report, except for the verification itself and issuance of the verification statement.

Signature:
On Behalf of TUV SUD Certification and Testing (China) Co., Ltd. Shanghai Branch

-:"|J -

RS

Zhu Wenjun

TUV SUD Sustainability Authorized Signatory Officer
11-April, 2022 Shanghai, China

Note: In case of any inconsistency or discrepancy, the traditional Chinese version of this verification statement shall prevail, while the English translation is used for reference only.
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B BB EAKETARIRE  INDEPENDENT VERIFICATION STATEMENT AND RATING REPORT

RATING REPORT OF THE SUSTAINABLE DEVELOPMENT REPORT 2021 OF SINO-OCEAN GROUP

Upon the request of Sino-Ocean Group Holding Limited, the Chinese Expert Committee on CSR Report Rating invited experts to form a rating team to rate the Sustainable Development Report 2021 of
Sino-Ocean Group (hereinafter referred to as "the Report").

| Rating Criteria

Guidelines on Corporate Social Responsibility Reporting for Chinese Enterprises (CASS-CSR 4.0) of the Chinese Academy of Social Sciences and China Corporate Social Responsibility Report Rating
Standards (2020) of "Corporate Social Responsibility Report Rating Expert Committee of Chinese Enterprises".

II. Rating Process

1. The rating team reviews and confirms the Process Data Confirmation of Corporate Social Responsibility Report submitted by the report writing group and relevant supporting materials;
2. The rating team conducts evaluation on the preparation process and the content disclosed by the Report, and then drafts the rating report;

3. The Vice Chairman of the Rating Expert Committee, the leader of the rating team, and the experts of the rating team jointly sign the rating report.

lll. Rating Results

Process (% % % % %)

The Group has established a sustainable development administration committee chaired by the President who shall be responsible for the final approval and issuance of the Report, and the President
Affairs Center takes the lead to organize a report preparation working team to coordinate the specific work. The Board of Directors are responsible for the review of the Report. The Report, with definite
function value position, is taken as an important tool for response to capital market demands, disclosure of social responsibility information, improvement of accountability management level, strengthening
the communication between stakeholders and promotion of brand image. Substantive issues are identified based on international and domestic social responsibility standards, industry benchmarking
analysis, company development plans and stakeholder investigation, which has actively promoted subordinate enterprises namely Sino-Ocean Service and Sino-Ocean Capital to independently compile
and publish reports and enhanced vertical integration of social responsibilities. The Report is-planned to be-published on "Ocean Health Day" and to be presented in electronic version, printed form, and
Chinese and English version, abridged edition and video edition, with excellent performance in process.

Substantiality (¢ ¥ ¥ ¥ %)

The Report systematically discloses the key industrial issues such as implementation of macro policies, guarantee of housing quality, protection of old towns, protection of the rights and interests of migrant
workers, green construction, environmental impact assessment of new projects, waste recycling, green building, etc., with detailed and full description and excellent performance in substantiality.

Integrity (Y % % %)

The main body of the Report systematically discloses 91.04% of the core indicators of the industry from the perspectives of "meticulous deep penetration for operational health”, "quality products and
services with ingenuity for building-health" "concerted and long-term efforts for environmental health”, "employee health with heart-warming services" and "healthy society with love and dream", with
excellent performance in integrity.

Balance (v % % %)

The Report reveals negative data such as "accident rate of per million square meters", "total number of lost employees”, "number of work-related injuries", and "number of customer complaints",

"disclosure of customer information", "major violations of marketing laws and regulations", "major violations of environmental laws and regulations" and briefly describes the process and results on handling
undisciplined employees, with excellent performance in balance.

Comparability (% % % % %)

The Report discloses the comparative data of 99 key indicators such as "delivery evaluation score", "customer satisfaction in the Group", "rural revitalization related investments", "total number of new
employees", "total energy consumption", "total greenhouse gas emissions" for three consecutive years, and makes a horizontal comparison on "Ranking 2nd globally and 1st in Eastern Asia in the category
of residential developers in the 'Global Real Estate Sustainability Benchmark", with excellent performance in comparability.

Readability (% % % % %)

Based on the theme of "Serving with ingenuity, Building health", the Report takes "health" as the key word in the whole text to expound the responsibility fulfillment concept, practice and effect of key issues,
and respond to the expectations and demands of stakeholders; the corporate logo is creatively integrated into cover design, main business elements such as "runway", "community" and "construction" are
embedded to echo the theme of the Report, highlighting the characteristics of the industry and enhancing the identification of the report; QR codes are embedded in many places to extend the interpretation
of the report content, and footnotes are set to explain the responsibility fulfillment information, thus enhancing the communication and dissemination value of the Report, with excellent performance in

readability.
Innovation (% % % % %)

The Report sets up two major responsibility topics namely-"SINO-OCEAN'S CARBON NEUTRALITY ROADMAP" and "PARTY BUILDING ACTIVITIES TO BOOST STAFF MORALE AND BUSINESS
HEALTHY DEVELOPMENT", focuses on the implementation of the "Double Carbon" strategy by enterprises and the practice of responsibility fulfillment in response to the centenary of party construction,
demonstrates the responsibility of the enterprise; actively responds to the new trends and new standards of international sustainable development, responds to the United Nations' Sustainable Development
Goals (SDGs), and elaborates the considerations on addressing climate change issues according to the TCFD framework, demonstrating the responsibility of the enterprise in leadership; revises and
improves the social responsibility indicator system, and embeds the indicators in the daily- management system to continuously improve the standardization of information disclosure, enhancing the social
responsibility management capability, with excellent performance in innovation.

Overall Rating (Jc sk +)
According to the rating team's assessment, Sustainable Development Report 2021 of Sino-Ocean Group is of five-star rating regarding its process, materiality, integrity, balance, comparability, readability

and innovation, and it is of five-star plus corporate social responsibility (CSR) report.
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incse Expert Committce on CSR Report Rating

The Sustainable Development Report of Sino-Ocean Group had been rated five stars for six consecutive years and was rated five-star plus for the first time.
IV. Improvement Suggestions

Enhance the disclosure of the core indicators of the industry and improve the integrity of the Report.
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EFEEEIERERAR

SINO-OCEAN GROUP HOLDING LIMITED

(REEEMAINERAR)
(Incorporated in Hong Kong with limited liability)

Eiilt . FESEE 88 SFAHES—[E 601

Hong Kong Address: Suite 601, One Pacific Place, 88 Queensway, Hong Kong

% / Tel: +852 2899 2880

{HH / Fax: +852 2899 2006

Jezstiit . JTHTERRS [E SR BR AP i 56 5RIE ¥ Bl BR A0 A FE 32/8

Beijing Address: 32nd Floor, Tower A, Ocean International Center, 56 Dongsihuanzhonglu,
Chaoyang District, Beijing

EHE / Tel: +86105929 3377 {HE / Fax: +86105929 9877 E4/ Postcode: 100025

JEi¥ &£ E: www.sinooceangroup.com
Sino-Ocean Group: www.sinooceangroup.com

EEZMAHEEE: www.sinooceancf.com
Sino-Ocean Charity Foundation: www.sinooceancf.com
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