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1.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

REPORT OVERVIEW

1.1 About the Environmental, Social and Governance

Report

This report is the sixth annual environmental, social and
governance report (the "ESG Report’) released by China
Metal Resources Utilization limited (the “Company”),
together with its subsidiaries ["CMRU", collectively the
"Group”). It, adhering to the ESG reporting principles of
materiality, quantitative, balance and consistency, provides
a detailed account of the Group's sustainability

performance, policies and strafegies for the twelve months
ended 31 December 2021 (the "Reporting Period”).

The Group is committed to maintaining the long-term
sustainability of its business, as well as supporting
environmental protection and the communities in which it
operates. The Group provides customers with quality
products and services and prudently manages its business
in accordance with well-established decision-making
procedures. Through the consfructive communication, the
Group strives to balance the views and interests of various
stakeholders to determine the long-term development
direction. The Board of Direcfors (the "Board”) is responsible
for assessing and determining the environmental, social and
governance risks of the Group and ensuring that relevant
risk management and internal control systems are in place
and functioning effectively. The Group has sef up a working
team (the "ESG Working Team”) that meefs regularly to
review and assess the performance of corporation on
relevant environmental, social and governance mafters.

*  Reporting Principles
Materiality: Regular stakeholder engagement and
materiality assessments are conducted to identify ESG-
related issues and ensure they are reflected in our
reports.

Quantitative: The data presented in this report has
been carefully collected. See Environmental and
Social Performance Data for the criteria and
methodology used to calculate KPls.
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Balance: Both positive and negative impacts of the
business are presented in a transparent manner.

Consistency: Unless otherwise stated, disclosures,
data collection and calculation methods have been
consistent over the years to allow comparisons over
fime.

Scope of the ESG Report

The Group is principally engaged in the
manufacturing, sales and trading of copper,
aluminium and related products. The reporting scope
of 2021 ESG Report mainly covers the group core
business segments in the People’s Republic of China
(the "PRC"), which include recycled scrap copper
manufacture, as well as the sales of communication
cables, power fransmission and distribution cables
using copper wire rods that the Group produce as the
major raw material.

Preparation Basis and Reporting Standard

The ESG Report has been prepared in accordance
with the Environmental, Social and Governance
Reporting Guide (the "ESG Reporting Guide”) under
the Appendix 27 to the Rules Goveming the Listing of
Securities on HKEX and presented in defails with
tables for the four environmental aspects and eight
social aspects. The Board of Directors are responsible
for conducting the oversight of ESG risks and
formulating management direction and strategy fo
ensure effective risk confrol measures are adopted by
the Group during the process. An internal ESG
working feam has been sef up across the Group tfo
collect ESG data and compile the ESG Report.
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Feedback
The Group continues to work fowards sustainable
growth through communicating and cooperating with
its stakeholders. For other information of the Group's
ESG work, please refer to our website (http://cmru.
com.cn/).

1.2 Governance Structure

The Board Oversight of ESG Matters

The Board plays a major role in overseeing the
Group's environmental, social and governance
matters. In 2021, the Board, the management and
the ESG working team assessed the impact of ESG-
related risks on operations, and formulated ESG-
related policies to deal with related risks. The Board
oversight ensures that the management and the ESG
working team has all the right tools and resources o
oversee ESG matters.

To show the Group's commitment fo transparency and
accountability, the Group has established an ESG
Working Team and formulated clear terms of
reference for it seffing out its authority delegated by
the Board. The Group attaches the great importance
fo the opinions of various stakeholders and regards
them as the cornerstone of the Group's development.

The ESG working team is primarily responsible for
reviewing and overseeing the Group's environmental,
social and governance processes and risk
management. During the reporting period, ESG
governance and ESG related matters have been
reviewed af regular meetings.
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The Board’s ESG management approach and
strategy for material ESG-related matters

In order to better understand the views and
expectations of different stakeholders on
environmental, social and governance matters, the
Group conducts materiality assessments annually. The
Group ensures that various platforms and
communication channels are used to reach, listen to
and respond fo its key stakeholders. Through
comprehensive communication with stakeholders, the
Croup is able to understand the expectations and
concerns of ifs stakeholders. The feedback obtained
enables the Group fo make more informed decisions
and fo better assess and manage the impact of such
business decisions.

The Group has assessed ESG materiality through the
following steps: i) the Group identifies ESG issues; [ii)
rank key ESG issues with stakeholder engagement
Scope prioritization; and [iii) verification and
determination of material ESG issues based on the
results of communication with stakeholders.

Taking these steps will enhance the understanding of
the importance attached by the Group's stakeholders
fo various ESG issues and allow the Group to make a
more comprehensive plan for the future direction of
sustainable development.
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Progress of the Board’s review of ESG-related goals
and objectives

Implementoﬂon progress and performonce against
goals and objectives should be carefully reviewed
from time to time. Modifications may be required if
progress does not meet expectations or if there are
changes in business operations. Effective
communication of goals and objectives with key
stakeholders such as employees, customers and

suppliers is critical.
pp

Sefting strategic objectives enables the Group to
develop a realistic path and focus on achieving the
oufcomes of the vision.

Sefting goals requires the ESG Working Team fo
weigh the ambitions and obijectives of the Group and
carefully examine whether the goals can be achieved.

The Group is pleased to present this ESG Report,
which provides an overview of the Group's
management of material issues that affect the Group's
operations and performance from an environmental
and social perspective. The Board of Directors has
reviewed and approved the ESG report to ensure that
all material matters and impacts on sustainable
development are presented fairly.
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1.3 Stakeholder Engagement

The Group recognises the importance of the stakeholder
participation and the Group strive fo maintain a stable and
close relationship with the Group key stakeholders,
identified as government and regulatory authorities,
shareholders and investors, customers and business pariners,
public environment, employees, community and media.
Various communication channels are in place fo ensure the
group understand and meet their expectations. The
expectations of the Group's stakeholders and their
communication and feedback are as follows:

1.3 FOESH

AEBRAFHELENES
M AEEFRRFEEZTEZHHD
HEzHBEMBYNEER ME
BB E TIRTE BBUT R B E
B REREEE BERAE
B ABRRE BT -HER
e c AEERAMZEBERRE
NHERAEETHREREREZ
HE - AEBEIFHENHERE
BBEREENT

Government and e Operation in compliance
regulatory authorities BREE
B REEHE

Compliance with laws and
regulations

BT IED) KSR

Shareholders and

investors

BRRREESE

o Fulfilment of tax obligafion

BT

Promotion of local economic
development

B AR

Creation of job opportunities

{RHE 7 BLR AR HE M 5 B R

Investment returns

Yo 25 Bl ¥

Operation in compliance
BRES

Production safety

REEE
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Onime payment of taxation
& R BT

e Enhancement of industrial scale

RITEZERIE

® Provision of job opportunities

REHTIERE

® Enhancement of profitability

=AM

* Compliance with laws and

regulations

BT IED) KR

* Improvement of safety measures in

workplace
& LIEME L 216
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Customers and business ©
pariners

EEREERH

Public environment o
DNRBIE

Infegrity and fulfilment of agreements

HISEH

High quality products

=S Em

High quality services
=mER%

Fulfilment of emission standards

ZEIRHENR

Energy conservation and emission
reduction

ERREIRBE

Efficient use of water resources

BIE K
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Business communication and
performance of contracts in
accordance with laws

B5E R R FOERY

Listening to customer feedback and
strict implementation of product
inspection

REEPREMBENTERER

Improvement of staff service quality

127 B TRHKT

Communication with local
environmental protection department
and compliance with local laws
EEWIRIT AP SOM M ST )T
B

Usage of environmental friendly and
energy saving equipment

{8 AIRIRENRE SR 1

Raising employees’ awareness of
saving water

=B IESORKER
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Employees .
BT

Community o

HE

Media o
g

Occupational safety and health
BELPEER

Remuneration and benefits

#rEE A

Career development

BEBR

Employee caring
AXE

Improvement of community
environment

HEHRIRE

Support for community welfare

XERAR

Openness and transparency
of information

AN
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Provision of health check and safety
fraining for employees

RMH 8 TREmRIEZ 2

Regular review of employees’
remuneration and welfare
E Bt B TH & M HkF

Provision of occupational skill
fraining for employees

R B TR

Employee representatives meeting
and regular employee evenfs

BIRKKEMNEHRERE TS

Provision of necessary materials fo
community

RHHRAFYE

Sponsoring charity organization in
community

Bt RAEEHE

Group website, announcement by
the Group and inferviews
SEBY - EEAEMEFZRD



Relevance,/Materiality to Stakeholders

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

1.4 Materiality Assessment

To ensure that the ESG Report includes material fopics
relevant to the Group’s business and operations,
stakeholders have participated in survey, in which views
from various stakeholders have been included and
analysed. ESG issues with higher ranking were considered

B HERELIRS

1.4 EEMFE

RIERESCHEREEAKEE
BREEEHEZEEZTE F0
ED2EALT EUHEHE 2F
BRAMEKATAFNEZE
R BSRRINESCERTIER

and the External

EEREE - FFEENRREE
MESGHERAZ & B BT AT 7%
27 -

material. A list of ESGrrelated issues of high and medium-
level materiality was presented in matrix below.

Materiality of ESG Aspects

Highest
BRI e RERENNERE

=4S
10

9

8

PEViERAIRE/EE 1T

>
vd
[m}

edium
f)

EESANEZINEIN

AL
B3

lo
1 Lo

0 1 2 3 4 5 6 7 8 9 10
Relevance,/Materiality to Business Highest

BEBHEEREE/ERNE 55
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Government and regulatory
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Operation in compliance & #3& &

1.
authorities 5 | Fulfilment of tax obligation K&K
BN EEHE 3| Promotion of local economic development 75 &) & AT /7%
4 | Creation of job opportunities {24175 51 %
Shareholders and investors 5 | Investment refurns Yk [B1 ¥R
BRERREE 6 | Operation in compliance & 28 &
7 | Production safety %224 2
Employees g | Occupational safety and health B3 %2 2 242 R
8T o | Remuneration and benefits ¥ Bi#&
10 | Career development BiZR 3 f&
11| Employee caring AXX B3
Customers and business partners 12| Integrity and fulfilment of agreements ##{= & 4]
EEREERH 13 | High quality products = an E 2 m
14, | High quality services & fa 5 AR %%
Public environment 15| Fulfillment of emission standards R HE K
ANBRIRIEB 16 | Energy conservation and emission reduction BIEEIRHE
17 | Efficient use of water resources & H2 7K
Communi Improvement of community environment 282 4t [& IR 3%
ty 18. P ty
HE 10| Support for community welfare Sc#tt [ A as
Media , TR
g8 20. | Openness and transparency of information 1& £ 72 F % 83
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2. THE ENVIRONMENT

2.1 Environment Strategy and Management Approach

Business Overview

The Group recycles copper and reproduces the vital
metfal into products that are frequently used in
telecommunication links, wiring and plumbing for
appliances and mechanical instrumentation. Copper
containing wastes range from copper scraps to waste
electrical cables. The Group purchase the waste then
dismantle and grade them before the subsequent
melting and casting process. Undoubtedly, copper
recycling allows for lower costs comparing with it
mined and extracted from copper ore. Upon that the
Group runs the business to promote a circular
economy, ensuring a positive impact through
regenerating resources and profecting ecosystems.

Environmental Commitment and Management System
The Group highly values the environmental
responsibility as part of the business practices in
environmental emission control, resource use and
confinuous improvement on environmental policies
and management scheme.

Demonstrating its commitment to energy-efficiency
management system on production site, CMRU has
obtained ISO 14001:2015 Environmental

Management System Cerfification.
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2.1
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The Group established an energy management system
fo achieve energy obijectives and ensure all significant
energy uses which result from the Group's production
and operation activities are being strictly controlled,
including:

e  Establish a regular inspection system for
production sites, conduct safety and hazardous
checks, and practice energy conservation

e Conduct annual energy audit for each
manufacturing enterprise

e Conduct regular machinery test and
mainfenance

° Organize regular training programs about
energy conservation measures, publicize energy

management system user guide

. Set up energy use monitoring management
system

China Metal Resources Utilization Limited ® Bl & &R F| B A R A A
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2.2 Emissions 2.2 BB

e Air Pollutant Emissions e  ZERTRUWHM
The production plants of the Group strictly abide by 755 B R [ A R RUBR 3R 5
the Law of the PRC on Air Pollution Prevention. During ERISESF (P E AR LR

the Reporting Period, the waste gas was mainly
generated from machinery and vehicles in the
production plants, including nitrogen oxides, sulphur
oxides and particulate matter.

During the Reporting Period, data of emission Nere 1 of
air pollutants is set out below:

RRGRPIAE) - RS
HiE EANERETERE
A HE EE BB ] MO M 2% K% R 4 R
REEN - BEARLEY W
SAcY R BIFR T SRR o

REEE - =R R
PREVERIR = VIR

Nitrogen oxides (NOx) & & 1t #) (NOx) KGAF 7.022.70
Sulphur oxides (SOx) "ot i £ {t, 4] (SOx) =2 KGAF 2,070.06
Particulate matter (PM) 5532 % F SR Z5 X (PM) KGAF 15.93
Note 1: Emissions in Hong Kong are estimated with reference fo qH1: BEEEHNELEZ2E

Appendix 2: Reporting Guidance on Environmental KPls
under HKEX — How fo prepare an ESG Report.

Note 2: The emissions include the operating data from the Sichuan
headquarters and the production plants in Mianyang,
Hunan, Hubei and Henan.

Note 3: The data primarily represents sulphur dioxides produced
from burning natural gas in production plants.

To evaluate the effectiveness of the relevant measures,
the management of the Group will continue fo monitor
and manage the use of the production equipment in
each operafing area.

BERERSZH — Mt
ESCGHR&EM 82 : BINIR
BEKPIRIREIER -

F2: PFRMEROINERR
wF5 R AL RO

H3: BEBEIERTEERAR
MR — AL -

AEEERESRARAR
EEREERNEERB
£/ - ARHEAEREFE AR -
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e Target Intensity of Air Pollutant

ERITRYEBRERE

Nitrogen oxides (NOx) Intensity Reduce 5% by 2025 2020 In progress
ALY (NOX) Z E R-_ZE_RFERRD 5% —ETFE #EITH
Sulphur oxides (SOx) Intensity Reduce 5% by 2025 2020 In progress
RELY (SOx) B E R-ZE-_hFERRD 5% —E-RFE #EITH
Particulate matter (PM) Intensity Reduce 5% by 2025 2020 In progress
BOFN 7 KL (PM) 2 E R-ZZE_RFEARD 5% ZETFE T
*  GHG Emission BERBHER

CMRU is committed to taking sustainable, long-term
actions to manage carbon footprint in our productions
and operations. GHG emissions of our production are
caused maijorly from the consumption of purchased
natural gas and purchased electricity. This report
focuses on greenhouse gas (GHG) emissions of
CO2e under Scope 2 emissions [i.e. emissions
resulting from consuming purchased energy sources).

China Metal Resources Utilization Limited ® Bl & &R F| B A R A A
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The Group's GHG emission data during the Reporting
Period are as follows:

RBERHAEBEZRER
BHMEEMT

GHG emission (Scope 1)
BEREHER(EE)

Tonne (carbon dioxide equivalent)
W (—E LiRE =)

2,481 .24Noe2)(52)

GHG emission (Scope 2)

Tonne (carbon dioxide equivalent)

5,194, 23MNote 31GE3)

BERBHK (SEE2) W (—RLixEE)
GHG emission (Scope 3) Tonne (carbon dioxide equivalent) 99 5DlNoe 4124
BERBHK (EEI) W (—SE e E) '
Total GHG emission Tonne [carbon dioxide equivalent) ~ 607 00
BERBHFHRAE W (—SE(REE) T
Tonne (carbon dioxide equivalent)/
GHG emission intensity Tonne of production 014
BERBHFRZE WE(—E tiEE),/ '
=R
Scope 1: Direct greenhouse gas emissions from operations that are HE: mATELNIEHNER
owned or confrolled by the Company. s B 7 A 8 A
BERR -
Scope 2: "Indirect energy” emissions resulting from the consumption HE2: mAFTAEYEEERDR

of purchased or acquired electricity, heating, cooling and
steam by the Company.

Scope 3: All indirect GHG emissions generated outside the

Note 1:

Note 2:

Note 3:

Note 4:

Company, including upstream and downstream
emissions.

The greenhouse gas emissions include the operating dafa
from the Sichuan headquarters and the production plants
in Mianyang, Hunan, Hubei and Henan.

The data primarily represents the charcoal, diesel and
fuel oil consumed by the equipment in production plants
and vehicles.

The data primarily represents the eleciricity and natural
gas purchased from suppliers and is calculated based on
the Grid Emission Factor of Central China Region in
2019 and Standards GB/T 32151.10-2015 in the
People’s Republic of China.

The data primarily represents electricity used in water
consumption.

Environmental, Social and Governance Report 2021 ©
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Target Intensity of Greenhouse Gases Emissions
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e BREREBHMEERE

2.3 Waste Management

Waste management affects the life of every individual in
The Group society. To achieve ifs commitment fo reducing
the waste generation rate, we implement a series of waste
management system. The Group build up dust control
system at each production stage. There are three sets of
melting furnace for which with separate sets of dust
collection and bag-type filtering system. Each year the
Group mainfain equipment performance, conduct sampling
test and regular equipment inspection to make sure dust
controlling system operating under high quality.

The Group upgraded dust collection system and notably
achieved reduction of gaseous emissions from 50mg/m® to
30mg/m?®, with partficle matters lessened by 8mg/m?.
Wiaste energy recovery systfem was insfalled to make reuse
of the waste heat at smelting furnace. The Group as well
have sfringent selective system on local suppliers for waste
processing and disposal treatment.

China Metal Resources Utilization Limited ® Bl & &R F| B A R A A

GHG emission intensity (Scope 1) Reduce 5% by 2025 2020 In progress
BERBHHRZE (EE1) R-_ZE_RFERRD 5% —ETFE #E1TH
GHG emission intensity (Scope 2) Reduce 5% by 2025 2020 In progress
BERBHRZE (£E2) R-ZE-_hFERRD 5% TETEE LT
GHG emission intensity (Scope 3) Reduce 5% by 2025 2020 In progress
BERBHRZE (HE3) KRB _RFERRD 5% —ETHFE EITH
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During the Reporting Period, the main waste discharges RBERRE 2B RNEERE
from CMRU are metal and other waste, the relevant data B AT BN EMEREY
are as follows: FERESUEIT -

Emission intensity,
per tonne of production

Emission Category (Total waste/tonne of
BERE B production)
EMEENHEREE
(BRYEE EEWH)
Mental MNete 1 Tonne
SE®Y Mg 715.27 0.0133
Other waste Tonne
HiEEREY 07} Q7.58 0.0018
Total waste Note2 Tonne
BB E =D g 812.85 0.0151
Note 1: All are recycled by professional companies. 1 uhEE AT G -
Note 2: The data primarily represents the total waste and intensity of the 50 HE T EREEME - EE - B
production plants in Mianyang, Hunan, Hubei and Henan. RANREYEEYES RS
E o
e Target Intensity of Waste Generated . ELMBEYEERE
Environmental KPI Discharge Reduce Target Base Year Status
BEARENER BEBR BEEF R B8
Waste Intensity Generated Reduce 5% By 2025 2020 In progress
EENBERYEZE R-ZT-RFERRD 5% —ECEFE #EITH
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.»

During the reporting period, the Group was nof
aware of any material violation of relevant laws and
regulations that have significant impact relating to air
and GHG emissions, discharges info water and land,
and generation of hazardous and non-hazardous
wastes. The Group strictly complied with local laws
and regulations relating to emission, such as the
Environmental Protection Law of the PRC {(#HZE AR
HMBEIIRBREL)), the Llaw on the Prevention and
Control of Water Pollution of the PRC (I AR
MBKT 55855 and the Llaw on the Prevention
and Control of Solid Waste Pollution of the PRC ([
= AR EMEEEEYIRENAE)). Futhermore,
no significant fine or non-monetary sanctions were
imposed on the Group due to noncompliance with
relevant laws and regulations during the reporting
period.

_I_L—

Offgas cleaning
FERB R

Copper

SRk

confaining waste

Molion Copper

KR E MM - AN E 3%
BERASERERMAER
B - Ak R EEES
ARBEEVNEEZERF
E2ABARERZEMNE
RERBER - NEEEIEE
ST EEE YA B RO M D A2
ER KR EARKAANE
BRIBRER) (PEARHK
FMBZKGERPEE) R (R E
ARHKNE EREYREN
VAR o AN - R ¥R E IR
TVREERETERERE
HMEXEASRE KNI
B I o

AR I

Melting Furnace

bR

Casfing wheel

R

Rolling mill
HEL

Pickling line
Bk AR

Wire rod
R
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2.4 Use of Resources

The production process at CMRU maijorly relies on three
types of energy resources: natural gas, electricity and
water. Of the Group energy intensive manufacturing
demand at copper processing plant, it adopts melting
equipment af a high energy efficiency of 55%. In the course
of the annual production, the Group continuously monitors
the performance in energy consumption and looks into the
feasibility of optimization at production facilities.

Besides the hardware, the Group believe human behaviour
also plays an important role in order to improve energy
efficiency. The Group put up signages atf the main entrance
of the production facility to assure a clear guidance with
green tips on electricity savings and water conservation.

Energy and Water consumption quantities are as below:

24 BEREM

FEERMEERBETERE=S
BRER: KRG - EHRKE
TR o AR BRI T A REIR
SREFTRKES - HEALSS S
BER AR - EFEERE
o AEERBEEITERIRY
BIRHAEREE(EITE -

BREEHIN AEERBR/ANTH
BRI EEIFEERNE
e REBELERBHEEA
[ 5R RE AR B 1R TR IR 2 DA TR 1R 1
BRAETKENERBMIES]

BEREKERBEFRENT

Consumption intensity, per
tonne of production

Source Category Consumption Quantity  (Total source (in category)/
EiRER tonne of production)
EMEENHEERE
(BRERIBE EEWE)
Electricity kWh
55 FRE 7,989,423 148.4
Gasoline kWh
= FHE o7
Diesel kWh
e FHE 100
Total energy consumption kWh
SR EE R FREE Q,425,916 1751
Natural gas M3
KRG STk 3,283,559 61.0
Water M2 08
KEIR AV '

Environmental, Social and Governance Report 2021 ¢ —T = —FIRIE - & NEATRSE
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Sub-consumption for each source category by production

BERBERREETIRNDIER

plant seen as follows: P
Mianyang Tongxin and
Mianyang Metal Materials 2,206,387 836,598 21,108
BENERREEEME
Hunan Yinlian
5725 48 368,094 68,498 7,931
Sichuan Baohe
o IR A 520,150 - 3,096
Mianyang Baohe Taiyue
1,557 - 7,47
BB RANE 561,59 A70
Hubei Rongsheng
SRS 1,772,600 1,007,661 4,440
Henan Chengxin
AR R 2,184,675 1,370,802
Sichuan Boxin
o)A 70,728 - 413
Fuqing Zhongjin -
EEh e 5,232 123
Total 7,989,423 3,283,559 44,581
wne

Note 1:Names of production plants are in short form.

20 China Metal Resources Utilization Limited ® Bl & &R F| B A R A A
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e Target Intensity of Energy and Water Consumption e HRERRKEREHEERE
Energy Consumption Intensity Reduce 5% By 2025 2020 In progress
REREREE RZZFZHFERIRD 5% “TOTEE HEATH
Water Consumption Intensity Reduce 5% By 2025 2020 In progress
KEFRERE RZZB-RFERRD 5% —ECTFE #EITH
*  Packaging Materials o  BEMH
The Group strictly control the packaging materials use N &R B BR AR B B AT RHE
and rarely have packaging waste. The Group reuse A EBBERER - RN&E
the plastic packaging covers during the complete EEBEAERBAREEFEHA
production cycle, so the cover used for the collection BRAEEHE  WARKE
of waste copper has been used on the delivery to the FE R ) B R M RHERE P A2
clients and recycled for the next waste collection ERERAT FEWABRRT
cycle. (B RE R S E -

Environmental, Social and Governance Report 2021 ¢ ZZ = —F & - &R EARHE 21
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In ferms of emission reduction measures, the Group R BERMEREmE - A

closely monitors the energy consumption, greenhouse EETYERPEERME

gas emissions and waste disposal levels of CMRU WEERMNERER BER

and its offices, and devises feasible measures to U R EE R BKE

achieve energy saving and emission reduction targets. Wis BRI 1T M A B IR ENRE

Details and results are listed below: BB AR o FHIBRBRTIR
LU

Multifunction Device

ZIRERE

A wide range of multifunction devices for printing, scanning and
photocopying are used. Employees are advised to switch on only when
in use and furn off related equipment during non-office hours to reduce
power consumption.

FRRASRITE  REMZHNZERE EZREEEEERR
FE - WHIFRARRBERRERE UL REE -

Air conditioner
=

More energy-efficient air conditioners have been installed during the
reporfing period to reduce the associated electricity consumption.

ERMEREREEL ARRUANZER AP HEREE -

Water conservation

Communicate water conservation messages to employees through posters
and e-mails fo raise their awareness, and check taps regularly to prevent
leaks.

BRRA B R ETHIE S RO AMEGHAKEE  ETREE
EHED - A TEHREKEEUIER

Car The car is only for senior management fo attend business meefings and

=g for important customers or business partners.

’ NEERHESREREEHERReENERR P HEBRMEEM -
Waste mainly includes metal and other waste. CMRU and its offices
strive to minimize the impact on the environment through the use of
recyclable metals and other wastes, and encourage the separation of

Waste mefals and other wastes and place them in designated areas pending
rem approval Recycler collection.

BENIZEECBRAMERY -H2ERMERFRBEBER
ARKREEREMERY  BAKEARENTERERE B
BB MEMEENESBRE  WERETRE  WEFRAE
Yl -
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Environment Development

The Group adopted advanced purifying control technology
on liquid oxygen-driven combustion fo the Group's smelting
furnace, which resulting in a reduction of 10.1 tonnes of
sulfur dioxide emission on a yearly basis.

Mianyang Tongxin factory is honoured with “Sichuan
province Green facfory” by Sichuan provincial economic
and information department in September 2019.

Mianyang Tongxin Factory has upgraded its organic waste
gas treatment facilities since May 2021, reducing the
emission concentration of organic waste gas and reducing
the generation of hazardous waste, thereby reducing
volatile organic compounds by about 1.2 tons and waste
activated carbon by about 1 fon.

Environment Achievement

CMRU is a pioneer enterprise at copper recycling in copper
rod industry and has been certified as “National Model
Project for resource comprehensive utilization”. CMRU has
now become a leader in the sustainable sector of the non-
ferrous metal industry in mainland China.

Environment awards received by the Group include as
follows:

(i) In February 2021, Mianyang Tongxin Factory, one of
the Group's factories, was granted by the People’s
Government of Youxian District, Mianyang City with
the title of “First Prize for Safety and Emergency
Management Work”.

(i) In June 2021, Mr. Yin Nianwei (B8 9 &), an
employee of the Group, was granted by the
Mianyang Municipal Bureau of Ecology and
Environment with the fitle of “Top Ten Environmental
Profection Figures”.

BE HERELIRS

2.5

2.6

RERER
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2.7 Climate Change

Public awareness of climate change is growing, and
climate change is one of the most frequently discussed
fopics among companies. The Group is no exceplion and
is increasingly concerned about the potential impact of
climate change on the Group's business and operations.
The Group regularly reviews global and local government
policies, regulatory updates and market frends to identify
pofential climate-related risks that may affect the Group's

business operations.

According to the reporting framework developed by the
Working Team on Climate-Related Financial Disclosures,
climate-related risks are divided into two categories:
physical and transitional risks. The Group will immediately
formulate response plans, such as changing business
strategies and revising development plans, to reduce the

negative impact of these climate-related risks.

The Group will continue to incorporate sustainable
development practices into its business operations, prepare
and mainfain adequate resources to manage identfified

climate-related risks and study potential remedies.

During the reporting period, there were no climate-related
risks [including physical and transition risks) that had a

material impact on the Group.

China Metal Resources Utilization Limited ® Bl & &R F| B A R A A
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3. THE EMPLOYEE

3.1 Employment Policy and Labour Standards

Employment Policy

The Group believe the employees are the most
important and valuable assefs of the Group. The
Group put great emphasis on the protfection of the
legitimate rights and interests of all employees and
strictly complies with relevant employment and labour
laws under the Employment Ordinance (Chapter 57
of the laws of Hong Kong, the labour law of the
People’s Republic of China, and the Labour Contract
Regulations of Shandong Province to ensure a fair
arrangement of working hours, wages and off days
for employees. In addition to that, the Group has
contfinued fo roll out various programmes for
employees during the year.

The Group are committed to an ideal employer of
choice and providing a healthy working environment
where its employees can thrive. The Group believe
that employee well-being initiatives and work-life
balance principle can bring positive influence on staff
wellness and considerably increase team
engagement, frusts and overall efficiency. There were
no cases of prosecution for breach of relevant laws
and regulations during the Reporting Period.

Labour Standards

With respect to human rights, the Group has
established "Child Labour Rescue Procedure” to
support effective abolition of child labour. In the
Group recruitment process, by following the
Employment of Children Regulation made by Hong
Kong Llabour Department, all candidates must be
aged 18 or above to be employed and everyone is
provided with equal opportunities. Candidates are
required to provide identity proof for verification to
prevent child labour recruitment.

Environmental, Social and Governance Report 2021 ©
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When cases of child or forced labour are discovered
and reported during regular reviews and inspections
of the Group, serious investigation will be carried out
promptly to setile the case and prevent the similar
situation from happening again. The Group strictly
complied with the Labour Law of the PRC and the
Hong Kong Employment Ordinance. During the
reporting period, the Group's operation has nof
involved any significant matter of child or forced
labour.

3.2 Employee Profile

As of 31 December 2021, the Group had 584 employees
in the PRC (excluding 8 staff in Hong Kong Special
Administrative Region) distributed in 7 cities in Mainland
China, comprising of 234 female employees and 350
male employees, as 100% of them are fulltime employees.
The number of female employees has decreased by
approximately 17% from the previous reporting period. The
age profile shows that the Group is affracting younger
generations with ifs viable culture and employee terms. The
turnover rate for the Reporting Period is approximately 35%.
The detailed employee statistics and employee turnover
rates are presented below:

By gender
BRSNS

/\/\o\e Female

BlE O

China Metal Resources Utilization Limited ® Bl & &R F| B A R A A
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EHhERNBEETHRE
BTRY - BIARSEE KB
HEITREAEARRZL RS
IBEJJ:E/A?‘_&JEMI /R°
RER BB AR E T Bl S g
KEBRRIED - Eﬁ#&i/ﬁﬂ
B AEENEETEES
FAERETHKRELETH
EH-

3.2 EEMN

HE2021 128318 K"&EH
RAPBEERSSIEEE (TEEE
BRIITHES8RES) » DhfEH
Bl KPE/@E T - 234X 8
T M350BBEETHEK Hh
100% AEBET  r MxETIAH
B EESRERRDL17% - Fik
EEBER AEEENTENX
E R 1B B IERRSIF&EA o BIR
CHENEERBELN A I5% -
HENEERTERNREERD
25T -

By Age group
BERARE D

g 30-50 g 50+
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Geographic Distribution of Employees
EEMIE S

Henan 5A &
71

Hubei 544t
109
SichlausnéJll ¥ e, Shanghai £
3
Hunan #7 X
22

Chongqing EE
6
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Employee turnover rate° '

EBERKLERED

Total number of former employees BERs(E B A 228
By gender gkl ba)
Male EELid 35%
Female pogi 35%
By age group REWRAERZD
Below 30 30BRIAT 58%
30-50 30E508% 29%
50+ 505%A £ 38%
By region mitm & 5
Hong Kong B -
China a2 35%
Note 1: The turnover ratio is calculated by dividing the number of 1 MR ERIIIRBERE B A B
employees leaving the company by the average number of ¥ AR T E S ABPTE

employees in a particular group.
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3.3 Working Environment

Equal Opportunities

The Group is committed to providing a fair and
equitable workplace where all individuals are freated
equally in every aspect of their work or employment.
Candidates and employees have equal opportunities
to employment, remuneration and promotion. The
Group will not conduct or tolerate discrimination or
harassment against individuals on the basis of age,
gender, race, marifal status, religion and disability on
any legally protected ground or on any other ground
which we consider inappropriate and unacceptable.

This policy applies to all employment activities
including, but not limited fo recruitment, promotion
and transfer, assignment, reward and benefit
provisions, training and development, fermination and
other similar aspects.

Diversity

The Group strives to bring together talents from
different cultures, backgrounds and levels, creating a
diversified platform in which turns human resources to
best account. The Group recruits talents through
different ways each year, such as internal referral,
career fair, campus recruitment, adverfainments and
many other ways. Looking for high caliber individuals
with the right talent and attitude to join the Group,
selection criteria including candidates’ education
background, previous working experience, inferview
performances, efc.

Work-life Balance

The Group is dedicated fo encouraging employees to
maintain a work-life balance through reasonable
contractual working hours, vacation entitlements and
company activities. These include statutory holidays,
paid annual leave, marriage leave, matemity leave
and paternity leave, etc. Balanced employees fend to
feel more motivated and less stressed out at work,
which thereby increases company productivity and
reduces the number of conflicts in the working
environment.
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3.4 Employee Safety and Health

34 BETIRZHER

People are crucial to the sustainable development of our
Group. The Group is committed to ensuring a high level of
occupational safety and health ["OSH") performance of
working environment for people fo prevent injury and illness,
in compliance with all relevant legislation. The Group also
received OHSAS 18001:2007 OHS Management System
Certification. Some examples of existing practices include,
but not limited to, strongly committed safety awareness
fraining and to roll-out supporting tools. During the Reporting
Period, there was no violation of employee safety and
health related law. During the reporting period, there were
no work-related accidents, so there was no loss of working
days due to work-related injuries and no work-related
fatalities related fo the employees of the Group. In the past
three years, no employee of the Group was involved in

work-related fatalities.

ATHAEBWAIFEZRRET
AR o ANEBIEBSTAI A EBAE
Bl MOHERE I IIEREE
mAKEHB XL ERBE
(TOSHI) » ATEFH1Em - A& E
71 15 OHSAS 18001 : 2007 B
¥XEREEREARAE -HEER
R ER D E AR IEE TR R B ER
TEEHEIREHZFEIA -
RIFEMR - AKETELRY
EBELERERABEENER
B e RIEER . MEREET
BEH - WERITEEALATER
FRUWESRLHAEEEERH
MEIXTER - RBE=F -
AEFEVEETHEATIRTSE
o
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YT PP R T TRy,

i e

e +l.='
o T Ry

|
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Precautionary measures for 2019 novel coronavirus

In view of the outbreak of 2019 novel coronavirus
disease ("COVID-19"), the Group has immediately
complied with hygiene guidelines and formulated a
series of precautionary measures, which has been
implemented since early 2020 and will continue fo
implement until the pandemic is basically under
confrol. Precautionary measures of the Group include
but not limited fo (i) ltinerary code check and body
temperature check before entering premises; (i)
provision of disposable face masks and hand-sanitizer
for all employees and visitors; [iii) frequent sterilization
in risky areas; [iv) maintaining appropriate
communication and distance during work; (v] regular
thorough sterilization in premises and (vi) reducing the
risk of people gathering with flexible meal times.

While addressing the health and safety issue to
mitigate the impact of COVID-19 and battling against
the epidemic, the Group must ensure to provide a
safety working environment and sufficient number of
foce masks to employees.
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3.5 Employee Development and Training

In order to achieve a standard and quality production of
works and to develop individual’s potential, all staff are
encouraged to attend seminars, lectures and fraining
courses which related to the nature of their duties. The
Group believes that effective frainings on various topics can
help employees to gain a better understanding of their work
environment, thereby fully develop the potential of the
workforce.

During the Reporting Period, the Group held 62 vocational
skill fraining sessions for employees to strengthen their job-
related and professional skills.

3.5

& S BRI

RERTRESREBEEENR
BRENEN  AEBSEER
BET2MEEBREE R
Mg EENMEIIRE - AEE
AR ZHRITENAREIANE
EjJ%iIEﬂﬁﬂTﬁ@ﬁIT’Eiﬁiﬁ’
Eme RS E

RBESHE ~EEREEEH
T 02 REEFEBAMEFIERTE - AR
of B E B SR AR RO B R ARE ©

Training Topic

A ERE

Special Job Training BHIEHZE E 7

Electrical Equipment Knowledge Training & 2% {8 A i 15
Entry Level Educational Training AFPTARZE B 5551

Job skills B 8E

Bl

Number of Trainings in 2021
2021 F3FHIRE
46
3
3
10

During the Reporting Period, the Group held 171 training
sessions on employee health and safety, environmental
protection and emergency measures.

R¥EME - KEBERT 17
REBETREELZE  RIRRE
# N ESIE RS IEIIRIE -

Training Topic

B EE

Safety Knowledge Training %22 &1:845 3

Vocational Health Knowledge Training B8 28 & B &0 58k 35 7)1
Environmental Knowledge Training 335 0835 3l

Fire Safety Knowledge Training 8P %2 & A # 15 5l

Safety Training for Interns B & 4 %2 2153

Security Trainings for Security Administrator and Officer
?%%@E&%iﬁﬁéﬁi\i%?”

Emergency Drills 2508 E

Number of Trainings in 2021
2021 F3F IR E
104
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During the reporting period, the employee training rafio of

RIR
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RBESHE ~EENREE X

the Group is as follows: HEMT :
XIMEEMNBE D 100%
Male 514 60%
Female 2z 40%
Senior management = A & 12 8 4%
Middle management /4% & 18 8 12%
General staff =8 T 84%
The average number of training hours completed by each A EB KN TF IR

employee is not significant and therefore not mentioned in
the ESG report.

4. THE VALUE CHAIN

4.1 Supply Chain Management

The Group adheres to good practices during procurement
process and works closely with a spectrum of suppliers for
the procurement of production materials, including but not
limited to raw materials, accessories, spare parts and other
materials. The source of scrap copper includes household
appliances, electrical equipment and fransportation
equipment, used cables and wires and scrap materials from
certain industrial manufacturing processes. The areas in
which the Group procure are mainly located near
production facilities and other key industrial areas of the
Pearl River Delta, the Yangtze River Delta and the Chengdu-
Chongging Economic Zone.
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RIR

itEREREE

Management Overview

For long-term success and sustainable business
development, the Group has formulated quality
management policies for its own business operations
and that of its suppliers and subcontractors. The
policies include Procurement Management Policies,
Inventory System Policies and Sales Management
System Policies.

The Group encourage suppliers and subcontractors o
strictly comply with the procedures to ensure the
quality management is being performed to fulfil
requirements of the relevant domestic and infernational
standards. The Group suppliers are expected to have
strong commitments to good ESG practices
concerning issues such as environmental sustainability,
health and safety and ethical conduct.

Managing Suppliers and Subcontractors

The Group maintains close communication with
subcontractors through training and meetings. Before
engaging with a new supplier, the Group conduct
stringent inspection and supplier qualification
assessment fo ensure that they meet its standards in
areas such as quality and safety, occupational health
and fraining, anti-corruption. Performance monitoring
and evaluation are conducted quarterly to ensure that
all the suppliers in the list remain qualified. Those who
do not pass the Group evaluation are required fo fake
fimely correction and/or corrective actions; otherwise
the unqualified suppliers will be suspended or
removed from the approved vendor list.
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During the reporting period, the number of suppliers and
subcontractors by region is as follows:

itEREREE

R EIE - R EE D H
HEBLRSBEBEWT :

Hong Kong &7
Mainland China A B A

292

Product Quality and Responsibility

The Group places a high priority fo ensure customers’
safisfaction in terms of products and services we deliver.
The Group products include recycled copper products,
communication cable products and cable distribution
products. Quality control measures, along with guidelines,
esfablished by each department to ensure compliance and
accountability of product responsibility.

e Customer feedback and handling

The Group welcomes comments and suggestions from
cusfomers. The Group provides various communication
channels such as social media, membership channels,
telephone hotlines, emails and web pages. The
Group regularly establishes communication channels
and feedback systems to collect safisfaction data and
improvement suggestions from customers.

If customers have complaints about the Group's
products and services, the Group will comprehensively
and comprehensively analyze the feedback from
customers, and then monitor the customer’s satisfaction
with its business. The Group will also take follow-up
actions, including internal assessment and revision of
employee fraining plans, formulation of improvement
plans and refinement of existing management
procedures fo resolve identified issues. In addition, the
Group will provide timely feedback to customers.

CMRU will only sell products to customers after
inspecting and ensuring that all products are in good
quality. During the reporting period, there were no
product recalls or complaints regarding the Group's
services due fo health and safety issues.
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*  Quality Product s RBHEER
Recycled Copper Products BAWER

Copper wire Copper rod Copper rice Motor enameled wire

Standard copper row Copper block Xiangbei copper rod Xiangbei Copper Block
TR B 552 A b 65 Bk 5 M b SR BB 5 B

Communication Cable Products o BEEEER

rel -

36 China Metal Resources Utilization Limited ® Bl & &R F| B A R A A



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Cable Distribution Products

Quality Management

he implementation of “Incompatible Separation of
Duties” effective on 2 August 2018 further enhanced
the internal product responsibility. The core of this
management approach is “internal containment”,
requiring each business to be handled by two or more
departments or personnel for supervision and control,
which is achieved by rationally dividing the
responsibilities and authorities of different departments
in major business functions such as internal audit
approval, business execution, information recording,
and internal supervision. The Company has obtained
ISO 9001:2015 Quality Management System
Certification to further approved ifs achievements on
product quality management.
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4.3

4.4

Product Innovation

According to the latest summary of patent obtained by the
Group, as of December 2021, there is a total number of
103 patents have been granted to CMRU(the Group).
There are 13 inventions and Q0 utility models, of which 1
won the China Patent Excellence Award and 1 won the
second prize of Sichuan Patent.

Business Ethical Conduct

The Company is committed to upholding the highest ethical
standards when conducting business. The Group aim fo
protect fair competition by prohibiting any anfi-competitive
behaviours. The Employee Handbook has specified the
requirements of professional conduct that all employees are
required fo abide by at all times. This code of conduct aims
fo improve understanding of the Group expectations on sfaff
conduct, especially on anti-bribery, fair competition, equal
opportunity, cusfomer data privacy and anti-discrimination,
as well as to facilitate training amongst its staff.

Moreover, the Group AntiFraud Policy and Whistleblowing
Policy provides employees and external stakeholders with @
special confidentiality notification channel related to safety
and health. The identity of the informant will be guaranteed
not to be disclosed and can be freated with respect and
faimess. During the Reporting Period, there was no violation
of bribery, extortion, fraud and money laundry related law.
During the Reporting Period, there were no reported cases
of noncompliance relating fo anfi-competitive behaviours.

e Anti-corruption

The Group strictly abides by relevant anti-corruption
and anti-bribery laws and regulations relating to anti-
corruption, such as the Hong Kong Prevention of
Bribery Ordinance. The Group also issued Anti-Bribery
Policy to ensure honesty, infegrity and fair play of
business activities, and commit to establish, maintain
and review the antibribery policies.
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Code of Ethics and Whistleblowing Policy

The Group has esfablished regular review procedures
for its business practices, anfi-corruption measures and
guidelines, and investigations of reported misconduct.

The Group is committed fo ensuring that all employees
report any suspicious conduct in a safe, secure and
confidential manner. Therefore, the Group has
established a whistle-blowing policy stating that the
identities of whistle-blowers will not be disclosed. The
Group is committed to ensuring that no one is
disadvantaged by refusing to engage in bribery or
corruption. The Group has a sound organizational
structure and policies to maintain a high level of
corporate governance and maintain an ethical
corporate culture.

The Group organized a one-day fraining course led
by the Hong Kong Business Ethics Development
Centre fo provide anti-corruptionthemed fraining to ifs
directors, senior management and relevant staff.

During the reporting period, the Group was not
aware of any serious violations of the Prevention of
Bribery Ordinance, the Criminal law of the People’s
Republic of China and the Anti-Money Laundering
law of the People’s Republic of China and other
applicable laws and regulations that make it a
significant issuer in relation fo bribery, extortion, fraud
and money laundering. During the reporting period,
there were no cases prosecuted for violafing relevant
laws.
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Internal Control and Audit Policy

The Group has inifiated an Inferal Audit Department
as an independent department. It is responsible for
investigating daily reports from managers of each
department and reviewed by the Board of Directors
and Corporate Governance Committee.

The Internal Audit Department has launched a series
of policies to facilitate better management of the
Company's daily operation and business risk. The
policies are formulated based on the references from
the People’s Republic of China Audit Llaw, Regulations
of Audit Commission on Internal Audit Works, China
Internal Auditing Standards, Basic Rules for Internal
Control of Enterprises, Small Business Internal Control
Specifications (Trial), efc.

The purpose of this system is to standardize internal
audit policies, strengthen internal control and manage
risks based on the specific circumstances of the
Group's auditing requirements. The implementation of
the system allows the Group to discover and prevent
fraud, meanwhile, it can help to improve efficiency of
operations, increase economic benefits and protect
the legitimate rights and interests of stakeholders.

Confidentiality

Maintaining confidentiality is essential for a company
fo build trust with its business parters. The Group has
been striving hard to safeguard the confidentiality of
information we process during the course of business
and strictly adhere to Personal Data (Privacy)
Ordinance. The employees shall not divulge any
confidential or insider information of the Company for
their own personal interest.

As stipulated in the Technical Confidentiality
Regulations, employees are required to adequately
safeguard dafa fo protect the company’s inferests and
prevent damages caused by loss of intangible assets.
The employees of the technology research and
development centre must strictly abide by the policies.
During the Reporting Period, the Group was nof
aware of any violation of relevant lows and
regulations that have a significant impact on the
Group relating fo privacy matters.
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e Intellectual property rights (“IP”)

The Group is committed to complying with laws and
regulations relating fo IP, and to respect and profect
its intellectual property rights by renewing patents and
trademarks. In order to ensure that the intellectual
property rights of customers’ products are properly
profected in the process of outsourcing fo suppliers, a
non-disclosure agreement on intellectual property
rights must be signed before hiring. The Group enfers
info standard employment contracts with its
employees, which set out provisions regarding
infellectual property rights and confidentiality.

During the reporting period, the Group was nof
aware of any serious violations of the Trade
Descriptions Ordinance, the Copyright Ordinance,
the Prevention of Copyright Piracy Ordinance and
other applicable laws and regulations, which affected
the health of the products and services provided by
the Group. Significant implications for security,
advertising, labelling and privacy matters and
remedies. In addition, during the reporting period, no
significant fines were imposed.

5. THE COMMUNITY

5.1 Community Initiatives

The Group recognizes our responsibility to act responsibly
and constructively as a member of the communities. Through
a broad range of community initiatives, charitable giving,
and volunteerism, the Group seeks fo create value for
society and bring joy to people’s lives. The Group have
been supporting a number of programs aimed at advancing
education and creating experiences for young people from
underserved communities to achieve their dreams. The
Group is proud of the partnerships we have established
with various organizations that share its value of community
involvement.
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5.2 Public Welfare and Social Activities

On September 2, 2021, the trade union of the Group
responded fo the call of the Sichuan Red Cross Foundation,
mobilized and organized the trade unions of various
subsidiaries fo carry out the old clothes donation activity of
"Deep love for old clothes illuminates the distance”, and
promoted employees fo actively participate in charity
acfivities .

5.2

DNEREEED

2021 F9H2H SETSERE
mINEa+FEESEHRA
ERPEEGRFARLIE
RIREBRRRE) | EXRBE
AE  EERTRGSEEEL -

5.3 Donations

On 13 March 2021, the Group donated RMB500,000 to
Yun Meng County Charity Foundation as the charity funding
for epidemic prevention measures for resumption of schools

in Yun Meng County.
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6. AWARDS AND CERTIFICATIONS IN 2021
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Names of Awards and Certifications

REREERH

BE HERELIRS

6. 2021 FREREE

Date
HHA

Advanced Unit of Internal Security Work in Youxian District in 2020 (Tongxin

Copper Industry)
FHILE 2020 FE MR TIEL#E B A (i)

"Green New Recycled Copper Refining Process and Industrial Application”
project won the second prize of Sichuan Science and Technology Progress

Award (Tongxin Copper Industry)

(4RI BAFBRI & RERLER]
BREENI|ERBES —FR(EME)

Top 100 Private Enterprises in Sichuan in 2021

2021 IR ERF 10058

First Prize for Tax Contribution

MIRER— 58

Outstanding Tax Contribution Enterprise

MW ERMEFEE

Service and Support for Local Development of Outstanding Enterprise

G EM T ERESBE

Excellent Safe Production Work Unit

ZEREETHFESEM

6 January 2021

20211 A6H
17 March 2021

20213 A 17H

September 2021
20219 A
March 2021
202163 A

2021
2021 FE
2021
2021 F8
2021
2021 FE
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100 PRIVATE ENTERPRISES
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7. HKEX ESG GUIDE CONTENT INDEX 7. E‘

& B 32 A€

itEREREE

BE HE2RkE

HESDARERG

Subject Areas/Aspects/KPls Page Section
TEER EEH BHREREE HiE =
Subject Area A — Environmental
FTEHEBEA- RE
Aspect A1: Emissions
BHEA - SE
Ceneral Disclosure  Information on: Page 11 Secfion 2.1
—MRIFE (a)  the policies; and F118H F21F
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and
non-hazardous waste.
BRBERIEERBYR - MK LHEEES - &
ENREBEERVNELSTH
(a) B : K
b) ETFTHETAGEAZEMNHEBERZ LA
EE R} o
KPIAT.1 The types of emissions and respective emission data. Page 13 Section 2.2
BARE IR A eI 1R M AR R B - £13E F22%
KPI A1.2 Creenhouse gas emissions in fofal (in tonnes) and, Page 14 Secfion 2.2
BRERIEIRA where appropriate, intensity (e.g. per unit of F14H F228
producﬂon volume, per focilit\/]
BERBAHNE (CAMETE) K (ER) ZE (1
NWEESEN - 8EEZEAE) °
KPI A1.3 Total hazardous waste produced (in tonnes) and, Page 16 Secfion 2.3
BRERIEIRA where appropriate, intensity (e.g. per unit of F16H F238
production volume, per facility).
FEAEEEEMHEE (UEAE) R (ER) %=
(WMABESEN - BERMEAH)
KPI A1.4 Total non-hazardous waste produced |in fonnes and, Page 17 Secfion 2.3
FRRERIEIRALl .4 where appropriate, intensity [e.g. per unit of F17H F238

production volume, per facility).
FEAREREZEYAS (UEGE) X (WER)BE
(MABEEEN - BARETE) °
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Subject Areas/Aspects/KPls Page Section
TEHER EBEH BREXER HiS =8
KPIAT.5 Description of measures to mitigate emissions and Page 16 Section 2.3
FASRAERIEIRAL.S  results achieved. F16H %238
iR S B R E B P IS AR ©
KPIAT.6 Description of how hazardous and non-hazardous Page 16 Secfion 2.3
RASEAEIEIZA1.6  wastes are handled, reduction initiatives and results FI16B HF23=
achieved.
WlRIEEERBEEREYNE  HEELEDN
B M PSR o
Aspect A2: Use of Resources
BEA2 - BREMR
General Disclosure  Policies on the efficient use of resources, including Page 19 Section 2.4
—MRIRER energy, water and other raw materials. EI19H F24%
BREAER(BIEER - K EEMERME) OB -
KPI A2.1 Direct and/or indirect energy consumption by type Page 19 Section 2.4
BBEBIEIZA2.1  (e.g. electricity, gas or oil) in total (kWh in "O00s) and F10H H24=
intensity e.g. per meal)
RENESWERE REEER(INE - mZoh) 42
HE(UTETRSAE) RMEE (WASEFE) -
KPI A2.2 Water consumption in fotal and intensity [e.g. per unit Page 20 Section 2.4
AR RIEIZA2.2  of production volume, per facility). £20H F24F
BFKBLEE (MASEBBA - §IERMAE)
KPI A2.3 Description of energy use efficiency initiatives and Page 23  Section 2.6
BABEERIEIRA2.3  results achieved. E23H F206F
st LR A e At 8 PSR ©
KPI A2.4 Description of whether there is any issue in sourcing Page 23  Section 2.6
BB IEIZA2.4  water that is fit for purpose, water efficiency initiatives $£23E F206%
and results achieved.
f st SKEGE A KR E R B R 8 - AR AK
Menat 8 RFTSRR -
KPI A2.5 Total packaging material used for finished products (in Page 21  Section 2.4
FASRABEIEIZA2.5  tonnes) and, if applicable, with reference to per unit £218H F24%
produced.

UK AT B R B (AN R 3) B (iR
S HEBAIEE -
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Subject Areas/Aspects/KPls Page Section
TEEREE RRENEER HiS =8
Aspect A3: The environment and Natural Resources
EBEA3 : REERRRER
General Disclosure  Policies on minimising the issuer’s significant impact on Page 23  Secfion 2.5
— MR R the environment and natural resources. E23H F258
KT AR NAAREREXNERZERER
KPI'A3.1 Description of the significant impacts of activities on Page 23  Section 2.5
BEBIEIZAS. 1 the environment and natural resources and the actions £23E F25%
token to manage them.
A EREHHRERRAERNEAZEREK
MERGETENTH -
Aspect A4: Climate Change
EHAL : mixEL
General Disclosure  Description of the significant climate-related issues Page 24 Section 2.7
— AR R which have impacted, and those which may impact, E248H F27
the issuer, and the actions taken to manage them.
BRI NEHEE LA EHRTAELETENER
RIRABEFEEREER -
KPI A4.1 Description of the significant climate-related issues Page 24 Section 2.7
BBEBIEIZA4. 1 which have impacted, and those which may impact, E248H F27

the issuer, and the actions taken to manage them.
HABRE R A e HRTAEERENERNRIXNA
R=E - MEHTTE -
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Subject Areas/Aspects/KPls Page Section
TEHER EBEH BREXER HiS =8
Subject Area B — Social
FTEGEB — g
Employment and Labor Practices
BEREIESR
Aspect B1: Employment
EMEBI : (E(E
General Disclosure  Information on: Page 29 Section 3.3
— R IR ER (a) the policies; and $20BH F$33%
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to compensation and dismissal,
recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.
BRI AR - BIERET - TIERE - A -
FERE - Zuib - RIEAE A K H 558 R8T
-
() HE: &k
b) BFHBETABERZENEEBER LR
EE RS o
KPIBT.1 Total workforce by gender, employment type, age Page 29  Secfion 3.3
FASRAERIEIEBT.1  group and geographical region. F298B H£33E
IR EFEAR (MR BEHRE) - Fherl Rl Kt
EBEOMESRE -
KPIB1.2 Employee furnover rafe by gender, age group and Page 29  Secfion 3.3
FASRAEIEIREB1.2  geographical region. E20H H33E

RIER - FEAR MR E D HEERKLLE o
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Subject Areas/Aspects/KPls Page Section
TEEREE RRENEER HiS =8
Aspect B2: Health and Safety
EmB2 : @EEZ S
General Disclosure  Information on: Page 30 Section 3.4
— AR R (a)  the policies; and F308B F34F
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to providing a safe working environment
and protecting employees from occupational
hazards.
ERRHZE2IERERREEEROBELEE
-
() HE: &k
b) BFHBETABERTENEBERE LR
B E KL o
KPIB2.1 Number and rate of work-related fatalities occurred in Page 30  Section 3.4
FARRAERIEIEB2.1  each of the past three years including the reporting £30B %F34%
year.
BE=F(BREGRFE)SFRTITHOARKLLL
>__'E_< o
KPI B2.2 Lost days due to work injury. Page 30  Section 3.4
BARERUEIRB2.2 EAILBRAIIERSH - £30B %F34%
KPI B2.3 Description of occupational health and safety measures Page 30  Section 3.4
BBEMIEIEB2.3 adopted, and how they are implemented and £30E F34=

monifored.
A FTER AR B 2 R B e 24 - AR T
MBSk o
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Subject Areas/Aspects/KPls Page Section
TEEREEH BRENEE HiS =8
Aspect B3: Development and Training
B B3 : &R MIFTI
Ceneral Disclosure  Policies on improving employees’ knowledge and skills Page 32 Secfion 3.5
— MR EE for discharging duties at work. Description of fraining E32H F3ISE
activities. Note: Training refers to vocational training. It
may include infernal and external courses paid by the
employer.
BERRTHME R BT TIEBE M AR MR R -
WIFIES - of ¢ BHIEBEEI - A eEaE
INENRIMBRIE
KPI B3.1 The percentage of employees frained by gender and Page 33  Section 3.5
RASRAERIEIEB3.1  employee category (e.g. senior management, middle $£33H HE35=F
management).
RUERINEEER(WERERE  HREEE) S
DXIEEBNL -
KPI B3.2 The average training hours completed per employee  Pag33 B Section 3.5
BABREMIEIZB3.2 by gender and employee category. E35F
RIER R EEERE D - FHEETRIIIN TS
S
Aspect B4: Labour Standards
[EmB4 : &5 T#R|
General Disclosure  Information on: Page 25  Section 3.1
—MRIFE (a)  the policies; and ¥£258 F31%
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to preventing child and forced labour.
BN IEE TR sS T -
(a) BUR: K
b) BFEBEITABERZENREER LR
EEFL
KPI B4.1 Description of measures fo review employment Page 25  Section 3.1
FASRAA IR B4.1  practices to avoid child and forced labour. F£258H HIIE
fa i s RIS BB EAR R E T MRS T -
KPI B4.2 Description of steps taken to eliminate such practices Page 25  Section 3.1
FASRAERUIEIZBA.2  when discovered. $£258H F31E

R RIRE RIS HRA BB SRR T -
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Subject Areas/Aspects/KPls Page Section
TEEREEH BRENEE HiS =8
Operating Practices
EEEM
Aspect B5: Supply Chain Management
EHBS - fEgEEE
General Disclosure  Policies on managing environmental and social risks of Page 33  Secfion 4.1
— AR R the supply chain. $£33E F41=®
EEHERNRE LSRR -
KPI B5.1 Number of suppliers by geographical region. Page 33  Section 4.1
BRBERIEIEBS. ] BB S HHEREE - £33E F40E
KPI B5.2 Description of practices relating fo engaging suppliers, Page 33  Section 4.1
FASRAAMIEIEBS.2  number of suppliers where the practices are being E33EH F41E
implemented, and how they are implemented and
monitored.
AR RHERNEN  mERTEBEND
HEMEAE - ARBBEATRERITE -
KPIB5.3 Description of practices used fo identify environmental Page 34 Section 4.1
FASRAERIEIEBS.3  and social risks along the supply chain, and how they E34EH F41E
are implemented and monitored.
st A R BRI RS ERE R E Mt g R RS
B ARBERITRERTE -
KPIB5.4 Description of practices used to promote Page 34 Section 4.1
RSB RIEIZEBS.4  environmenfally preferable products and services when £34B F41=E

selecting suppliers, and how they are implemented
and monitored.

et PR R R B (e 2 2 IR IR EE fn AR TG RO 18
7l ARABRBEIT M EEERTTE -
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Subject Areas/Aspects/KPls Page Section
TEEREEH BRENEE HiS =8
Aspect B6: Product Responsibility
BHBO : EmEME
General Disclosure  Information on: Page 35  Section 4.2
—B R EE (a)  the policies; and B358 $40=
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating fo health and safety, advertising,
labelling and privacy matters relating to products
and services provided and methods of redress.
BEMREERMBRBNEERZE  BS B8
KALGEEEIARHRITERN
() HE: &k
b) BFHBETABERTENEBERE LR
B E KL o
KPI B6. 1 Percentage of fotal products sold or shipped subject to Page 35  Section 4.2
FARRAERUIEIEBO. 1 recalls for safety and health reasons. E358 F428
EERCDEXERBHTAL S ERFEREHMARD
WEA D
KPI B6.2 Number of products and service related complaints Page 35  Section 4.2
FASRAE IR BO.2  received and how they are dealt with. £358 F42%F
RN ER MR HIRFE B AN EE TTE -
KPI B6.3 Description of practices relating to observing and Page 41  Section 4.4
FASRABIEIZBO.3  profecting intellectual property rights. FA4E F44FT
e B E R B R B E BRI o
KPI B6.4 Description of quality assurance process and recall Page 35  Section 4.2
BBERIEEBO.4  procedures. E£35H F428
RS Bl BiE N E MBI T -
KPI B6.5 Description of consumer data protection and privacy Page 40 Section 4.4
FRERIEIZBO.S5  policies, and how they are implemented and FA408H F44E

monifored.
HiHEEERMREMALBEER - UWEBB#RTR
BESRFE o
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Subject Areas/Aspects/KPls Page Section
TEHR EE BREXES HiS =8
Aspect B/ Anti-Corruption
BEB/ : RES
General Disclosure  Information on: Page 38  Section 4.4
—B R EE (a)  the policies; and B38HE Fa44E=
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating fo bribery, extortion, fraud and money
laundering.
BRI - 9% - BEFROTREDN
(a) BUR: K
b) BFEBEITABERZENREEER LR
EE RS o
KPI B7.1 Number of concluded legal cases regarding corrupt Page 38  Secfion 4.4
FASRIAMUIEIEB/. 1 practices brought against the issuer or its employees E38H F44F
during the reporting period and the outcomes of the
cases.
RERMAARETASIRERRESI D EENES
FAREEEE LFDRER ©
KPI B7.2 Description of preventive measures and whistle-blowing Page 39  Section 4.4
FSRAERIEIZB7.2  procedures, and how they are implemented and $£308 F44E
monitored.
R S HE M R BT - A RAEERIT R ER S
A e
KPIB7.3 Description of anti-corruption training provided to Page 39 Section 4.4
FSRAERIEIREB7.3  direciors and sfaff. F£30H F44%F

Wi ESERE TREMRESHE -
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Subject Areas/Aspects/KPls Page Section
TEHR EE BREXES HiS =8
Community
#HE
Aspect B8: Community Investment
EHBS : HtRIRE
General Disclosure  Policies on community engagement to understand the Page 41  Section 5
—MRIKEE needs of the communities where the issuer operates FAE FES5E
and fo ensure ifs acfivities take into consideration the
communities’ inferests.
BRI R2ERERSEMELRTEMERE
¥R ERERMROBER
KPI'B8.1 Focus areas of contribution (e.g. education, Page 41 Section 5
RASEAEMIEIZBS. 1 environmental concerns, labour needs, health, culture, FA41H FSH5E
sport].
EIEREKE(WHE REFHE HIFK &
Bt 8F) -
KPI B8.2 Resources contributed [e.g. money or time) fo the focus Page 41 Section 5
BBEEIEIRB8.2  area. FA4EH FS5E

EEIBREMBRER (NS EAEHE)
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