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 OVERVIEW

Preamble _
In the last century, the demand for flavourings has been
increasingly growing due to the dramatic changes brought by the
modernised lifestyle, revolutionary advance in applications and
importantly, the shift of consumer’s attitudes towards flavours and
fragrances that promote health, wellness, variety and anti-aging.
With increasing use of flavours and fragrances in a broad range of
products including food, tobacco, textile, etc., people are realising
that this “Industrial embellishment”-related industry is having
growing influences on global economy as well as sustainability.

Under the burgeoning trend of the development of flavours and
fragrances markets, China’s demand for flavours and fragrances
has grown at a staggering rate in the past decade. According to
the “The 14" Five-Year Plan for the Development of the Flavours
and Fragrance Industry” (“Development Plan”) published by the
China Fragrance, Flavour and Cosmetics Industry Association,
the domestic market size of flavours and fragrance has grown
steadily during the “13™ Five-Year Plan” period, with an industry
compound annual growth rate of 3%. In 2020, the domestic
flavours and fragrances products output reached 218,000 tonnes
and 317,000 tonnes respectively. With the strong support of
national industrial policy and thriving economic growth that
drives the development of downstream industries, the flavour and
fragrance industry in China will maintain its growing momentum,
with a “customer-oriented” and “technology-driven” development
mode being a driving force to contribute to more opportunities in
the flavour and fragrance industry.

Similar to its products’ complex aromatic component mixture, the
flavours and fragrances industry has a complex value chain whose
business operations may cause profound impacts on a multitude of
stakeholders from upstream suppliers to downstream consumers.
Under the global call for achieving global sustainability as
overarched by the United Nations Sustainable Development Goals
("SDGs") which aims to solve the humanity’s biggest challenges
by 2030, an increasing number of companies are stacking up to
collaboratively pay attention to urgent sustainability concerns in
order to monitor, measure and contribute to their progress of
depicting the blueprint for creating a more sustainable future.
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out of vaccinations and medications. With less attention'b_eing
required in securing the global health crisis, another emergent
crisis threatening the survival of mankind, climate change, has
been put under the spotlight again. With more than 140 countries
pledging for carbon neutrality, especially the ambitious “3060
carbon goal” of China, environmentally sustainability, green
recovery and decarbonisation of business is becoming the central
theme for nations and private sectors in the post-pandemic era. To
this end, the players in flavours and fragrances industry do have a
key role to play in pushing forward the integration of sustainability
and should be finding ways of seizing the historic opportunity to
deepen the global sustainability by thinking beyond tomorrow.

About Us

As a market leader in China’s industry of food additives
and flavouring, Huabao International Holdings Limited (the
“Company”) and its subsidiaries (collectively referred to as the
“Group”), consisting of flavours and fragrances segment, aroma
raw materials segment, tobacco raw materials segment, and
condiments segment, is mainly engaged in the R&D, production,
distribution and sales of flavours and fragrances, aroma raw
materials, tobacco raw materials, as well as condiments. The
Group, as an industrial holdings group based on China’s
taste-based consumer goods market, made diversified investments
around its core businesses during recent years. Upholding the
corporate vision of “Flavour your life” (E¥A4ES|4EH), the
Group's business development has been around its spirit of
“Innovative, pragmatic, loyal and cooperative” (BI%T ~ & « &
i~ % 1E) since its inception, in which “client first, value creation
and shared achievements” (RF &+ - BEAE - = HE)
have been integrated into all business operations from sourcing,
production, transportation, through to the sales and customer
services.

2021 was a year of hope with the widespread of the COVID-19
Pandemic (“pandemic”) getting relieved thanks to the gradual rofl -~ =+

TS ([HBENS ) SEER - BEZIEY 2 K
RESHOBEIERE S—5HEAEE
FHEZEE-[EZECBIRBAMEE
BEE - B140Z AR R ABERIRP A
LEEFEBERERAN 30608 B Z] - R
BOREN SEERMCERREERA
BREBEREARSEMALLEZNFLEE - E
b BERTELEELHIAHEZENR
EATEREREARER  SRAENEE
SPGB - BINE R IRATIF BT B ML S -

R &M
ERTFERMAMAMERTENTHEE
EF FERBEERERARAIARA ]I RETF
RAE(HEIAEE]) TREBRR - BR
iR ERRHMRELFRRRE T2
WEER - BFRH - ERRHMNFERK R
B OAENEE AKEER " RUETH
REXHEMMEZNEXREREE  OFXK
BHEZLVDEXRBETZLILRE - AEEX
AIEREESIEE MBS HEXBAKL
AREREGIAF  BE - SH - BEIN
BH BIEFPEL BEAE AZHE]
MIEBSETRARKRE L& E& 2
ENEPMIGHPIE XK EESD -

Environmental, Social and Governance (“ESG”) Report B - &R EARE 2021

3

IR ERA DG —F RN EENEY
MESHEDL - EZEEOCOVID-198EME

’



4

. ! Better World' Naturals Cg;, Ltd Won the Award in the “2021 Shanghai Technology Innovation

Compétition for Small and Medium-sized-Enterprises”
tEEZFLEYREERATANR2021LEBTHPLERMAIFTAE | P ESE

On September 30", 2021, Better World participated in the 2021 Shanghai Technology Innovation Competition for Small and
Medium-sized Enterprises, and declared its innovative project with advancing emulsification technology, which was rated Grade A
in the competition and received an award.
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Huabao Flavours & Fragrances Once Again Awarded with the China Top 100 Enterprise Award

EEROBAKEPE B RDHER

On December 6%, 2021, the 21¢t China Top 100 Listed Companies Summit Forum and the 7" China Top 100 Cities Comprehensive
Development Forum were held in Shanghai, in which Huabao Flavours & Fragrances received an outstanding ranking of 27" on
the ChiNext. Given its excellent management and outstanding business performance, Huabao Flavours & Fragrances has won the
China Top 100 Enterprise Award for three consecutive years.
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Huabao Flavours & Fragrances Awarded with the Title of Top 100 Enterprises in Light Industry,
Top 100 Technology Enterprises, and Top 10 Enterprises in Flavour and Fragrances Industry
EEROVKBEEIXEFRALX DR EBEX BERITETREEER

On July 20™, 2021, the Chinese Light Industry Enterprises Summit hosted by China National Light Industry Federation was held in
Beijing. With its outstanding comprehensive strength and strong scientific research capabilities, Huabao Flavours & Fragrances has
been listed among the top 100 light industry enterprises in China and the top 100 Chinese light industry science and technology
enterprises, as well as the top ten enterprises in the flavours and fragrances industry.
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To deliver on its commitments to sustainability, the Group realiée_% et
that business sustainability has come a long way. As such, the Group -~ *

strives to promote a long-term perspective across its organisétipns,
thereby allowing its people to have the prudence and mindfulness to
make a difference to the world. Aiming to explore the best way to
link its sustainability visions to its corporate strategy, while translating
the contribution to sustainability building into the achievements of
sustained market growth, the Group expresses deep conviction in taking
responsibility for the environment and society in all its decisions since
lasting success for all is the most important legacy of an enterprise.

" Performance

Business
Monitoring

& Evaluation

RTB BT E

Innovation

[SE S b

Over the years, the concept of environmental, social and governance
("ESG") has gradually been engrained into the Group's operations.
A wide variety of ESG criteria together with financial indicators have
already been used as metrics in the Group for monitoring, assessing and
benchmarking its sustainability progress. Driven by its corporate strategy
which brings its economic ambitions in harmony with its responsibility for
the nature and society, the Group keeps maximising its positive impacts
through ESG lens. In 2021, with the publication of the Development
Plan, the role of the flavours and fragrances industry has become
clear in contributing to the national principles of ecological civilization
construction and green development, as well as the integration into
the international and domestic dual-circulation strategic link. As one of
the leading companies in the flavours and fragrances industry in China,
the Group is committed to deepening its transformation upgrading
technological innovation and comprehensively improve the industry
development by joining hands with its partners in the value chain.
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: 'Huabao Sustamable Development Goals Plan

(2020-2025) ;o _

In response to the China's ambitious pledge of ”_30'60 carbon targets”,
as well as the national call in the acceleration of transitioning to a
low-carbon green economy, the Group announced an ambitious
sustainability commitment with clear targets, metrics and execution
plans to the year 2025, which covers all four business segments of
the Group as well as its administration offices. Taking FY2019 as the
baseline year and FY2025 as the target year, targets and metrics were
developed regarding the air emissions, GHG emissions, solid wastes,
energy consumption and water usage. More detail about the Group’s
Sustainable Development Goals Plan can be found in Appendix I.

Aiming for high transparency and credibility, goals and plans were
designed with reference to internationally recognised frameworks such
as Science-Based Target Initiative (“SBTi"”), SDGs, and benchmarking
of the industrial best practices. To enhance the accountability of the
implementation of this plan, execution taskforce, namely Group Task
Force and Business Segment Task Force, were established with clearly
defined responsibilities. To ensure effective implementation, external ESG
advisors and internal coordinators were invited provide an online training
regarding the strict procedures and timetable for execution through
Huabao Lecture, so as to facilitate the collaboration and engagement of
the Group’s subsidiaries in pursuing efforts to accomplish the goals.

In the post Paris Agreement period, more and more nations are
committed to a carbon net zero-future so as to limit the global
temperature rise to well-below 2°C and pursue efforts to limit
temperature rise to 1.5°C. With stepping up efforts from the government
in pursuing a low-carbon future, the Group believes that decoupling
emissions from economic growth is a pressing demand and is going to
be critical for its long-term development.
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SBTi Alignment
HENBHRmEEER

To this end, the Group has adopted the method of
Absolute Emissions Contraction recommended by SBTi in
target-setting. The Group champions science-based target
setting as a powerful way of future-proofing companies’
growth in the transition to the low-carbon economy and
believes it can be conducive to:
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With reference to the SBTi framework, the Group has partnered closely
with its business units and socialised the target at the grass roots through
training and knowledge sharing. To get all levels of the Group on board
and encourage all subsidiaries and individuals to take the initiative to
accomplish the goals, the Group has taken each business segment as
the management unit to offer what it can feasibly do to meet the target
by considering the operations of its subsidiaries. Moreover, the Group
gives full play to the potential of all business units and motivates them to
contribute and show, through bottom-up analysis, how the targets will
be achieved.

The Group will endeavour to reduce our environmental footprint
by recognising gaps and identifying synergies that help meet its
sustainability goals and move the Group forward for people and planet.

BUILDING BUSINESS RESILIENCE
v AND INCREASING
e\ COMPETITIVENESS.
ITHEERKIHTIRSHRED

DRIVING INNOVATION AND
TRANSFORMING BUSINESS
PRACTICES.
BEAFRLETEERRER

BUILDING CREDIBILITY AND
REPUTATION.
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: 'A Ietter from the Board he
: Thmkmg beyond the |mmed|ate proﬂt is one of the corporate strategy

of Huabao. We believe that seeing from a long-term perspective is
a premise for the successful development of an enterprise. Since

“establishment, we have unswervingly sought a sustainable business

model and innovated on operational practices that create more
value with less. As one of the leading companies in the flavours and
fragrances industry, we stand out from the market not only because of
our breath and depth of business portfolio, but also our commitment in
sustainability actions and our transparent and comprehensive disclosures
of sustainability performance.

Driving Business Innovation & Social Value

Research is our engine of growth and we are constantly investing a
significant portion of our resources in our Research and Development
(“R&D"). With growing consumer concerns and interests in products that
are sustainably sourced, designed, developed, produced and packaged,
we are looking for ways to provide them with products that can enhance
life quality while using less of resources and energy. To this end, we
have always been experimenting on the product formula, production
processes that require less water, embody less carbon, generate less
emissions, and the use of more recycling ideas and natural materials in

~ production and packaging.

For instance, in our aroma raw materials businesses, the Group focused
on the research and development of technologies for the recovery of
ethyl maltol from the production wastewater and for the recovery of
ethyl maltol from the chlorinated hydrolysis process. In the meantime,
in our tobacco raw materials businesses, transformation works towards
“greener” operations has also constantly been performed. In response
to the comprehensive launch of the coal-to-gas conversion project
supervised by local authorities, we completed our transformations of

" coal-fired boilers to natural gas boilers in Guangdong Golden Leaf
- Technology Development Co., Ltd in FY2021, which resulted in a

significant decline of carbon emissions by around 26,000 tonnes CO,e
arose from coal buring just by replacing coal by natural gas.

- Advancing Ingredients ‘
Reckoning that our future as a flavours and fragrances company depends

on our ability to innovate responsibly, we are also striving to address
sustainability issues and enhance nutrition and well-being of consumers.
We have been persevering in creating distinctive fragrance and flavour
experiences,‘inspiring aroma products, innovative food condiment
and quality tobacco raw materials, to contribute to the well-being of
people. Expanding our proprietary solutions developed in partnership
with external organisations, we continue to develop ingredients that
can infiltrate into soybean protein, and wet and spicy snack foods,
whose flavours can be enhanced without the need of marination and
deep-frying, to serve the emerging consumers requirements on balanced
diet and products that are “less sugar”, “improve immunity” and
“natural”. :
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Guided by the International Framework

Our holistic approach to sustainability is rooted in our values FVin: e
_purpose. As the supporter of the UN Sustainable Development Goals

(”SDGs"”) and the UN Global Compact (“UNGC"), we see these
_international principles as the compass for our actions. Since 2020, we -

- have aligned ourselves with the 17 SDGs, reinforcing our commitment
by sharing with all readers our policies, commitments and targets in
- generating ESG impacts and contributing to the sustainable development
- of the world. In 2021, we continued our commitment and alignment to

the SDGs to amplify our progress. In the meantime, we also engaged
external ESG advisors to provide training to our staff from time to

- time to enhance their knowledge and awareness towards corporate

sustainability issues. For instance, in FY2021, a training regarding
“corporate sustainability risks and negative actions lists” was conducted
through Huabao Lecture, aiming to drive even higher global benchmark
for our sustainability actions from another perspective.

‘Mapping our Ambitious Future
‘As we published our Huabao Sustainable Development Goals Plan
(2020-2025) in 2020, we have been working across our business

! spectrum to set our strategy for years ahead. In 2019, vvfe set up a

group-wide sustainability strategy with five core pillars pushing our
commitment to sustainability to be embedded deeper into our corporate

¢ culture, and steering our efforts to address the global risks on a
. continuous basis. And since 2020, we have built ambitious targets and

o

“long-term execution plans for 2025. In the pursuit of being a leader in
_environmental sustainability, we are committed to becoming a pioneer in

~ circular economy and envisaging to be a contributor to tackling climate
+ change and reachlng national carbon neutrality by 2060. As such, we
© have set a series of environmental targets including the science-based

. carbon targets across all four of our business segments. We believe that

. our progress made in the past years laid the foundation for seeking
' innovative changes towards sustainability, and the clear roadmap and

guidance on a strategic level will streamline our procedures for action,

- inspire all to contribute and enable us to address the future challenges.

~ In Huabao, we work in international, interdisciplinary teams and foster

,Iong-lte'rm partnerships to gain new perspectives from the market. By
-taking into account the interests of different stakeholders when making

. decisions and by holding o’ur»respon‘sibility for the environment and
- society, we are committed to pioneering sustainable solutions for our

3 o B A A S
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customers, consumers and all stakeholders, and contribute to a more
sustainable way of doing business.
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Being adaptive and proactive to the ever-changing
market with the delivery of consistently high-quality
products to our clients who are inspired to be more
environmentally conscious and socially responsible
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~Looking back on FY2021, we are deeply thankful to our colleagues
“worldwide who have ensured our reliable services and supplfy of quality
E ~products to our customers during the pandemic. Despite the challenges
and uncertainty in FY2021, we continue to pursue our investments for a
 better future. As the “Flavour your life” (K45 3|48%), our products
touch millions of people every day. We strive to provide quality products
_ and serviceéf. while creating a long-term value for our people, our
& ‘éﬂstbrﬁérs,’ our society and our planet.
* On behalf of the Board, | would like to take this opporfunity to express
~ the sincere gratitude to all of our stakeholders for their dedication and
f "Unlimited support to the Group. | cordially invite you all to comment,
challenge and guide us as we transform our company towards a more
* sustainable low-carbon futuref

“ Mr. XIA Liqun
= President

29 April ,2022
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PERFOR
=AME

~

Business
e Revenues - RMB 3,882,683,000
A - 3,882,683,000T A R#&

e Operating costs — RMB 1,586,021,000
“iBH - 1,586,021,000T A R %

e Employee benefit expenses — RMB 124,374,000
B RBHHZ - 124,374,000t A B %

&
oy :
Environmental Footprint
RIB R B

* GHG emissions — 32,832 tonnes CO,e (Scope 1 & 2)
RERGEHN - 32,832 —FtRER (FE M=)

(L
\\

)
1]

e Energy consumption — 89,066 MWh
BEIR B FE — 89,066k Fr BF

e \Water usage — 849,748 m?
FA7K 2 - 849,7483 5 K

e Waste generation — 4,081 tonnes (including all
non-hazardous and hazardous solid wastes)

E}E%;@Ei - 4,0818 (BEFA EEMNE FE ERE
E3

N

L

Community
#E

&
O @M

e Community investment —
RMB 3,979,000 in total

@& E - #£3,979,0007T A R #

e Donated Money to Gupa Village, Naqu County in
Tibet for Poverty Alleviation

FIFER AR AR & A IR A B D A

J
)

Innovation

Bl

e Research and development expenses -
RMB 251,000,000

it 8 32 {1 — 251,000,000t A K ¥

e Number of newly applied patents — 14

MEEEMNEE - 140

-

Sourcing & Production
Responsibility
REHRERSME

e Zero products sold or shipped subject to recalls for
safety and health reasons

EERCERERTRREERFEAMARKASE

e Detailed record and handling of customer
complaints

S = AR A O M T R M BR R
e Number of major suppliers — 1,620
T2HEMEER - 1,6208

e 100% suppliers where the Group supply chain
management practices were implemented

AEEHREREEEEHTEI00%

N

=

J
N

O

Employment

&=

e Total workforce — 3,583 as of 31 December 2021
EE 4% - H1E2021F12A31H A3,583 A

e Number of employees trained — 3,614
ZEIEES - 3,6144

e Training time over — 81,681 hours
FIIRREE - 81,681/ K

e Zero case of employment practices to be involved in
child or forced labour

BRETHBRHISTINEREERIBERE

J

N

J
N

)

Environmental, Social and Governance (“ESG”) Report B - &R EARE 2021
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REPORTING ON SUS'I'AINABILITY

In strlct compliance with the reqwreme‘nt under Append|x 27 -
Environmental, Social and Governance Reporting Guide (“ESG
Guide"”) of Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (“Stock Exchange”), the Group is
pleased to present its sixth Environmental, Social and Governance
Report for the year ended 31 December 2021 (“FY2021"), which
demonstrates the Group’s approach and performance in terms
of ESG management and corporate sustainable development for
FY2021. For corporate governance section, please refer to the
Group’s 2021 Annual Report.

The ESG Report has been prepared with reference to the latest
enhancements to the existing ESG reporting regime adopted by
the Stock Exchange, the Global Reporting Initiative Standards (“GRI
Standards”), a globally accepted reporting instrument, SBTi, SDGs,
Task Force on Climate-related Financial Disclosures (“TCFD") and
Sustainability Accounting Board Standards (“SASB”). A complete
content index and a GRI linkage table are available at the end of
the ESG report for readers’ convenience to check its integrity. This
Report is prepared in both English and Chinese. Should there be
any conflict or inconsistency, the English version shall prevail.

Boundary Setting

A clear reporting boundary helps readers to clarify the reporting
scope and compare the effectiveness of the implementation of
relevant ESG policies within the company over the years and
across the industry. Given the business nature of the Group,
the boundary of the ESG report remains the same as previous
years that covers the performance and management policies of
the major operations of the Group, which is aligned with the
segmentation of businesses of the Group in its 2021 Annual
Report under the operational control approach, including the
Flavours and Fragrances business, Tobacco Raw Materials business,
Aroma Raw Materials business, and Condiments business.

Huabao International Holdings Limited EZEFRIZERER 2 A
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Reporting Principles HE Jf?\,ﬁll

As the reporting principles underpin the preparation of the ESG Report the main content of this*ESG Report is determined,
organised and presented under the principles of Materiality, Quantitative, Balance and Consistency, which were utilised as a
basis for the preparation of this ESG Report.

MERVNBEBESGHRENER - HEAESGRENEENTERBEEEZN 2 FHER—BMRAEE HEW2E]
I FA VR B ANESGHR & YL HEE o

Materiality
EE M

Reckoning that in addition to the enhancement in transparency, the precise and concise disclosure of information are also as
important for facilitating better engagement with stakeholders and informing decision making. As such, adhering to the principle
of Materiality, which is a borrowed concept from financial accounting procedures to the disclosure of non-financial information,
the Group conducted a broad and inclusive materiality assessment supported by the science-based structured means called
Analytical Hierarchy Process (“AHP™) to identify, assess and prioritise concerns and expectations of its key stakeholder groups in
terms of company’s sustainable development and business impacts. The result of the Materiality Assessment was presented to the
Board of Directors of the Group (the “Board™) for review and validation, which were then used as a decision-making tool which
guides the Group in allocating resources to the management of practices in corresponding areas. More information regarding the
Group's annual Materiality Assessment can be found in the coming subsection.

REBRGHRTRESBEASZIN  EBRNMHRNEERBHNTERFN S HRENT FEBMARAKIEHERBREKSE

Bt REEFARV B EFER ‘J#ﬁﬁ%h,e BEAOSS-ZE2MRA - BBERNKENL Tﬁﬂ:?‘i/ﬁ(f/ﬂﬁtﬁ/ﬂ)
(Analytical Hierarchy Process) * T T ERZMEBEAMEENT M - ERARMAIFEERMESZE T EMAR - ST EMEL
EZEHTZNHEEEREBOBINHE - EZUTENARERRGAEEESFS((EF2 D ETERNER - A1k
HEAEARTIA  BEXKEKERSIRGHEREINEREE - FREEFREENTENELZELE T2 T —E56 -

guantitative
=1k

The application of the Quantitative reporting principle was primarily outlined in the Performance Tables in the Appendixes
where the Group’s sustainability performance with respect to emissions, resource consumption, employment, training,
health and safety and supply chain information was shown in a quantifiable way against certain KPIs in this ESG report.
Information on the data calculation such as methodologies, assumptions, source of conversion factors used etc. are also
stated under each corresponding performance tables for reference.

EREROERAETZRBAEWEMNERRT « EF » RESGHREFMBERETIEZUSMF AP T AREBEFR -
ERERE - BE - EI &%%D;z%LA&L\J%%EfDMEEH’JT%%E%Eé%?ﬁ ERBBAENEMOINTERT L RE
FIRMEREERRE  THNSHEERRTUHESRE -

GETET
o

In order to present an unbiased landscape of the Group’s sustainable development in FY2021, the Group objectively presented
its ESG performances, which areas requiring further improvements are also disclosed adhering to the principle of Balance to
prevent cherry-picking of biased information, thereby allowing fair and comprehensive understanding towards the Group.
RAEMSHEAEE021HFNATHEERRR  AEEFBWE2RASGER  YERTEHRA  REEFTR2E-—FN
EWRE U IFEEEEEFNRANER  EMEABREAEEERAFEEE T -

Consistency
— it

Understanding that a consistent reporting framework facilitates the access of reliable information for evaluation and decision-
making, the Group uses consistent methodologies for the collection and calculation of various KPIs as clearly defined under
various standards. Meanwhile, to ensure that the vast array of ESG-related information can be presented to its readers clearly,
the Group enhanced its reporting structure into a more optimise and focus manner, referencing to its previous reporting
framework that was in line with the requirements of the ESG Guide and integrated with its sustainability features and visions.
- REERBRERAEE L AETHEIRE  AEBER —BMEN T EREENTESEREETHETE
ENEREZEE AR ABREEESCHBEGESENEMERGESE  AEEELERERSERNER - #E—F
BAEMBEREEE  FEESGHESIMER  WRAFEXRSHRNBIBES -

Environmental, Social and Governance (“ESG”) Report B - &R EARE 2021

13



'-Stakeholder Engagement ‘ S
Adherlng to its emphasis on thie contmuous engagement ‘with its
stakeholders to drive the. Group's inclusive business model, the
Group sees stakeholder engagement as one of the critical parts
of its business strategy which allows it to achieve its sustainability

commitments.
%
Y &
M M

Shareholders Board
REREE g

NmEEESR
AEERFEEMNSHBEORBELYNE
BEEAMEBEN  RERETHEER
A AEERAEAREN SRR REE
BB MBERE D 2 — -

O Internal
m Stakeholders

AE )

Employees

(=3

STAKEHOLDERS
. HN=mEEE

T O Q

) L

Customers Media Industry Authorities
BE e TREE A
()

T
Professional Bodies Community Groups
XA it EE

External w »
Stakeholders “

ShERFI 2 AE B E

Taking a collaborative approach to engage its stakeholders, the
Group strives to cultivate long-term relationships with them
all through consulting and engaging with both its internal and
external stakeholders on a continuous basis. As impacts may
change over time as the Group's activities, business relationships
and macro-environmental contexts keep evolving, the Group
carries out a formal annual stakeholder engagement survey
with its key stakeholder representatives to seek their opinions
on the Group’s ESG management and sustainable development,
thereby identifying, prioritising and implementing its sustainability
strategies ESG impacts on an ongoing basis.

Huabao International Holdings Limited & E 2K AR A 7
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Public Suppliers
DR HEm

-

Government Agencies

BT #15
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Communication with Stakeholders

Stakeholders 7z 168 &

Government and
regulatory authorities

BFMEE R

Expectations and Concerns ﬁﬂ E%ﬂ 227l

- Law and regulation compliance

ARIE

— Anti-corruption policies
REFBR

— Occupational health and safety
BkEEEZ S

— Supervision on compliance with

local laws and regulations
ERETEMEEER
Workshops

iﬁriaé u—JL A E

Routine reports and tax payments
RS A

Shareholders

— Return on investments

Regular reports

— Career development
BEER

— Training opportunities
b=l A

— Health and safety in the workplace
TESRBRERER 2

— Optimise the processing technology to
reduce the environmental impacts during
manufacturing operations
BT EURDEEBERHRENTE

— Upgrade facilities and launch
programmes to protect the environment
TR R ELRRERE

— Collaborate with local governments in
the upgrade of manufacturing equipment
B 5 T & 1F - A REIERE

— Analysis of the latest policies in different
industries
DT RAT BRI BR

— Transition to systematic product
management from a lifecycle
perspective that covers green sourcing,
manufacturing, packing, transportation
and sales
REERE #HiE 2% EHNEE
WeEanBERAELHE MESKEER
EEEA

— Support from the government on energy
transformation

ERBFHEREE MR

A 3R % & [ TE B RS
— Corporate governance Announcements
NEDRE NG
— Law and regulation compliance Regular general meetings
SR EHRRARS
Official website
B 77 Ak
Employees — Employees’ remuneration and benefits Performance appraisal
(== 8 T H) #r B A0 42 7 BT S

Regular meetings and training
courses
E B g R A IR

Written comments via emails,
notice boards, telephone calls
and team building activities with
management

B METT - A
W *%ﬂﬁ*ﬁ@%%@@é
E2)
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Communication Channels & & & &

BERENE ETHFaE
— Environmental protection
RERE
— Protection of intellectual property rights

FIGHE R &

Customers — Production quality assurance — Customer satisfaction surveys
zPE HEEBRE EEPmEEADS
— Health and nutrition of products — Face-to-face meetings and on-site
EmERNEE visits
— Protection of the rights of customers TED 0 T HY  5 AN 3R 4% 8 o
REZR P B REF] — Customer service hotline and
— Customer satisfaction emails
BERPRER BEFERBAGENEFIH M
— Slow down the speed of the
consumption of natural resources
R B A B R JE R R R
Suppliers — Fair and open procurement — Open tenders
HER RN AR ERE NHABER
— Win-win upstream and downstream — Suppliers’ satisfaction
cooperation assessments

b DN R

— Telephone conferences, face-to-
face meetings and on-site visits
THEEH BHEEHANREH
fift

— Questionnaires and online

— Ecological impacts of the Group's
operations on indigenous inhabitants
SEXBHEMERMERETE

— Employment opportunities
MEHE

— Conform to business ethics
TR B

— Environmental protection awareness

RIRE B

engagement
5 EIE4R 2 R
— Industry seminars
THEME
General public — Involvement in communities — Media conferences and responses
N = Y to enquiries

1 B8 20 g A0 3 A9 = e
— Face-to-face interviews

0 5 T A &l K
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On April 20™, 2021, the delegation led by the Vice Governor of Jiangxi Pr(oV_ir%Ce \)_{sjitéd the éﬁépghéi Industrial Park of Huabao. ~ . °
Through visiting the exhibition hall and investigating the application of brod_uct--te'ctanolégiesi, the delegation got a closer and more ;i
in-depth understanding of the Group's development and industrial layout. _ '

2021548208  IAAREIER—T2B TEBEN DETXERE - BR2BRERERELENER  RREHREENEREMN
EXMRBTERARTE -

On May 11, 2021, the Secretary of the Jiangxi Provincial Party Committee and Director of the Standing Committee of the
Provincial People’s Congress visited Jiangxi H&K Food Technology Development Co., Ltd to understand the Group’s development.
The secretary affirmed the achievements of the Company and spoke highly of the new technologies adopted, the new industries
deployed and the new models used by the Company under the consumption upgrade.

202155811 ITAAEZECRAAAREZETA—TRIEIACEBILLEMMEEEERRAR - THREASEERER - &
REARBISHKER T TEE  HHEBARTARRANIEN - MEMNFMESE  BRAMNIEXGT T SEE -
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EE Rk

1.CONTEXT ASSESSMENT 2. IMPACT IDENTIFICATION
H R FERA

Internal and Stakeholder Stakeholder
External Analysis Selection
Stakeholder FzAEREE D MEEAERRE
Identification i 2
PAISNF 225 48 78

HH B

3.SIGNIFICANCE EVALUATION EE M {4

/

Communication Sialaheliar Materiality Survey Results
via Weightin Matrix Processing
Online Surveys I Eg*E Bg% n Production AT REIE
BBESRBATE i EEER

188 R

4. IMPACT PRIORITISATION &S5 EZMHHF

~

Make assessments on FF1&

e business activities 7 % /E &)

e business relationships 7 % %

e economic conditions &A1

e societal issues 1+ & i &

e environmental challenges 3% 3= Pk 8

e responsibility in relation to the
international standards and
agreements 870 Bl PR AR 2E RN 17 7
5FE

e responsibility to the laws and
requlations & 8 & &

e vision and mission, strategy, business
model, and policy commitments for
responsible business conduct [ 5 &2

£5% - Bl - mERBEURE BIE

B EE BB AR
J

WA EEMEETE

Identify both positive and negative impacts J

scope and scale and likelihood of positive impacts

Determine the severity and likelihood of negative impacts, and the
BMEEEXENBREMNTREME  UREESEWEE - REURATREM

Set a threshold to determine the topics that are
material under the approval by the Board
RERMEARECESIESEMNERNEERE

Huabao International Holdings Limited EZEFRIZERER 2 A



Given our vision of running a business with purpose, the Group grounds
its sustainability ambitions and priorities through organised steps in -~

accordance with the recommendations of GRI standards in identifyin_g its
material topics. Aiming to gain a better understanding of the economic,
environmental and social aspects on which the Group has the most
impact and that the stakeholders concern about, the Group identifies
and includes stakeholders with reference to the ISO 26000 (Guidance
on Social Responsibility) and chooses its stakeholders against criteria
including legal obligations, power of influence, significance in the value
chain and willingness for engagement. The selected stakeholders are
then invited to participate in an online survey to express their views
against a list of ESG issues, which are believed to be material and
relevant to the Group’s business development and strategies. The
materiality assessment allows the Group to identify the most important
sustainability risks and opportunities for its business through the lens of
its stakeholders, which results is going to guide the Group'’s strategy,
ESG goals and engagement with the stakeholders in its sustainability

journey.

As a fair and proper process based on engaging the most relevant
and material stakeholders is central to the accuracy of the materiality
assessment, the Group utilised the Analytic Hierarchy Process (“AHP")
for the weighting of stakeholders in terms of the considerations of
Vulnerability, Influence, Legitimacy, Willingness for engagement,
Contribution and Necessity of involvement. The pairwise comparisons are
performed among six stakeholder groups including Suppliers, Customers,
Managerial staff, General employees, Minority shareholders and
Professional organisations, respectively. The final outcome is generated
with a permissible limit of Consistency Ration (“CR") (below 10%) and
the weights of each stakeholder group are applied in the survey results
of the stakeholder engagement. More detail can be found in Appendix II.

METEAREERNEANEEEE - A
ETRANEE BEEALeNEEY
2. L RFIFEEENEY - AEERBISO
26000 (L& EEER) RHRA - BiEeE
FREER PEH BEENSEHNSS
BRASEERIFZAME - AEB® TR
SEEOFSAEELNESHES  URE
HUAEEEEERANBKASSAEEN
HEE — RIIESGE BN B E - EEM T 1A
FAREMENBBFEABENEABIE
LBRREENTRETREDBRALE  H
4R HE AN B A BLES - ESGE E A R B
FISEEEEA R EERERANEE -

AEERR  HREBEUFHOEEEMS -
NERBEMEEENFSERES2RLER
WAF aRENREREEHEZN - Bt
AEBERBIERAIIE] BN EEEER
ZEXFEE FEH BN 2HEZTE-
BERENE B EEETREDE - HER
BE KE LTRES IERRRIEXEHRE
NEMEEEEFEZEETRELER - &
REREREMN —BUELL X (TCR]) R4
B (ER10%) 5 B &85z /A6 & B 5e
MEEHERNAEAEELRNAEHER
e EZHBFELHME— -
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" Through the materiality analysis, the

relating to products/services”, * Prodlfc-:t/SéNice;éﬂaﬁty’ﬁénd "‘C'u'stome'r
Privacy and Data Security"" as the ESGrissues that were of greatest
significance to the Group's sustainable development.

Stakeholder Engagement Materiality Matrix

HIZAERRE HY 2 B E M A AE e
A

BAEZEUSNMER  AEEEEHR R
BRENLZE] [ER/ REEEIURIE
FLEBRENBBELZ 2 I MEAYHITEFE
BRI OEZMESGHAE -
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Environmental Impacts £ 2
Operating Practices £ 4 {{7{5] O Community Investment #1 (5 4 %

© Leadership & Governance 424 /7 f14454
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Employment and Labour Practices {{{jj 52 5% 1.5 #i
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MATERIALITY ASSESSMENT OUTCOME

EEMFEER

GH Gemissions J8 =R HEM (1) ﬁ
Air Pollution Z55 (2)
Energy Management &£/ 32 (3)
Water &Waste water Management
IREREERE L (4)
Sol\d waste stewardsh\p
EREENE

Material Managemenl RMRHERER ( 6)
Land use, Ecosglem & Biodiversit:
LB - AR R AT S AR \é () s
Climate Change Mitigation & Adaptations 51 £(L 48 fE F13E FE (8)
Packaging Material Management E.E#£HEIE (9) i
Renewable and Clean Energy A] & 4 A& 2867 (10)
Diversity & Equal Op ortumt%/ yn{lﬁﬂ:Fﬂ%}E 1
Green Procurement %
Communlcatlon and En;gggemem W|th Suppliers
SRR R ABRZE (18)
Envnonmental risks (e.g. gollullon) Management of Supply Chain
HAESNBIRERR (RS 2)(19)
Social risks (e éaé human r| hts to corru t\on) Management of Supply
Chain st B CRAS IR0 0

Supply Chain Materials Sourcing & Efflaency
SRR IR (21)
Marketing and promotlon BIERIHE 24)

£;

3Eﬁ £ 'r::s" s*-;-

¢

:i §

S L

" Labell\n relatin £roducts/serwce5 .
RAERARR IR (28)
-""- Producl des#ﬂ & Llfecyde management
W EMR REREmBRERE (29) F—
4 A Access & Affordability (ProducUSerwce) iy
E /RS AN AT B 21 (30)
=|% Internal Communication & Gnevance Mechanism Q‘u“
Sa  ASEBAEHFES (32) o
= Community Engagement SLE IR A RABE (33) Mk i
Par‘llclpal\on ;n Phlllanlhnl)py ﬂﬁﬁilﬁﬂa%%% (3)4)
Cultivation of Local Employment i3 35
Local Environmental Prgtecytlon AHIRIR (36) e
Support of Local Economic Development 3 54X HiAS 54/ (37) ‘pﬂ
a

Business Model Adaptation and Resilience to Environmental,

Social and Economic Risks and Opportunities [EE S ullip
& BORTEERBR M B E R E 7 (38)
Management of the legal & regu\atory environment

(regulauon comPI\ance [managem

AREERRZLMEENE E</£12A%E I£)(39)

Critical Incident Risk Responsiveness 22 % 3 {14 i 2 &% i ¥9 55 11 (40)
Systemic risk management RFLEBRER (41)

Stakeholders’ Feedback

As the Group strives for excellence, the Group welcomes its stakeholders’
feedback and advice on the improvement of its corporate ESG approach
and performance, especially the ESG issues identified as the most
important in the materiality assessment of the Group. Readers are also
welcomed to share their views on the ESG matters with the Group at
ir@huabaoglobal.com.

Environmental, Social and Governance ("ESG") Report

e Health and Safety Relating to Products/Services
EmRBRENZ 2 (22)

e Product/Service quality

ER/MRBEE (26)

e Customer Privacy and Data Security

EEILBRENZEZ2 27)

e Employee remuneration and benefits

R BFBIGHAMEFIEEK (12)

e Occupational health and safety

BERFEEZE (13)

e Employee Development and Training

REERLEI (14)

e Preventing child and forced labour

EBREMETARGET (15)

e Labour Practices
45 THEz (16)

e  Customers Welfare

AR (23)
e Intellectual property rights
IRAEFNFERE (25)

e Business Ethics & Anti-corruption
P EEARE (31)

FREEENRE

REFBEREY BEHRBOIAFNSEBEHR
RAGEESGHEMKBENNRERER - LHE
EAEESEZEUHTMFIASZEZNESGER
WHBERBE ASBE BN EESREENA
[ir@huabaoglobal.com | £ 7K £ @ 5 % H H BIESG
EEHWEE
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'INTEGRATING SUSTAINABILITY  ©

Our Approach to Sustainability

The Group believes that a good governance system'supported
by responsible management and effective supervision enable it
to deliver on its commitments to sustainability and create shared
value for all. At the foundation of its sustainability work lies its
sustainable business purpose, underpinned by its policies that
cover specific topics or areas of work and define responsibilities
and accountability. To meet its strategic objectives and in
particular, to execute according to the Huabao Sustainable
Development Goals Plan (2020-2025), the Group seeks to allocate
resources appropriately, make use of standard KPIs to measure its
progress, and evaluate its efforts.

Assuring it manages and supervises its operations in a responsible
way, the Group prides itself in transparent governance with clear
structure and processes throughout the entire organisation,
thereby allowing a continuous focus on sustainability and
value creation for all. With a robust sustainability strategy and
governance structure for management, the Group ensures that its
sustainability policies and actions can be implemented effectively,
and potential ESG-related risks and opportunities can be spotted
and controlled timely.

In Huabao, sustainability is the business of all employees, ranging
from top management and frontline staff. Responsible for
overseeing the Group’s ESG affairs and ensures its businesses are
operated responsibly and ethically, the Board is also responsible
for the oversight of the integration of the Group’s sustainability
principles into the core processes. By learning and adopting the
key findings from the Leadership Role and Accountability in ESG
(FEESGH EREE AEMEEM) and Making inroads into good
Corporate Governance and ESG management (GEE R TR %
BB MESGEIE) issued by the Stock Exchange, the Board fulfils
the overall responsibility for the Group’s ESG strategy, reporting
and determining the management approach to sustainability.
The management teams, which are delegated by the Board
with the power to supervise the daily business operations, are
responsible for operationalising sustainability in their teams and
laying out clear performance indicators for progress tracking. In
the meantime, every staff in Huabao is called upon to constantly
monitor the work processes in their own field of activity and
responsibility for efficiency, safety and resources conservation and
to develop ideas for improvement.

Huabao International Holdings Limited EZEFRIZERER 2 A
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To ensure that the Board, the management as well as general
staff are well prepared to act on the sustainability goals and ESG -~ *-

policies, ESG-related training programmes regarding métgrial
updates and changes to industry practices and regulatory
frameworks in relation to sustainability are organised. Through
these arrangements, the Board and the management can have
better access to the latest ESG information and better grasp
the sustainability trend which can facilitate them in assuming
full responsibility for the strategic planning and supervision of
the Group's ESG practices. Furthermore, the results of annual
stakeholder engagement and materiality assessment are also
informative for the Board to identify and prioritise the relevant ESG
risks.

Since FY2020, the Group has set a clear sustainability roadmap, in
which the ambitious ESG goals and metrics that are closely linked
to the Group's business operations have been built. To monitor
the progress against the strategic targets, an execution plan with a
well-organised management task force structure has been formed.
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MANAGEMENT TASK FORCES FOR
SUSTAINABILITY GOALS

IFEZREEE

~

THE GROUP TASK
FORCE
EEIEA

which is chaired by Board members, is
responsible for overseeing and reviewing the
progress of plan, and providing insights for
improvement.
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As the Group has promoted the implementation of accountability
system across the entire organisation, defining the clear roles of
the Board, the management and the task force in ESG matters is
important to facilitate a mindset shift towards resilience-building
across the business.

HTA
/

THE BUSINESS
SEGMENT TASK
_ FORCE

B TEA

which is comprised of the senior management
teams of various business segments, is
responsible for supervising the communication
of targets throughout the Group, implementing
actions to pursue the goals and reporting on the
progress to the Group Task Force.
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® Oversee the assessment of the Group’s environmental and social impacts;

EBEHASEREML T EMNTM

® Adjust the business model and development plans based on the analysis of the implications of the evolving ESG Board
risks and opportunities to adapt to the market needs and regulatory environment; P
1R85 B 2L ESGRIR IS BRI S R BN 51T - BREBEANRRRE  ERTHERNEE 5=
B

@ Propose and examine long-term sustainability plans, strategies and targets with an evaluation of attainability and
monitor the progress through well-defined KPIs;
REWESRAATFELRERE  HBEMEF  FHEEATE  WEBRUMNBRENIEEETEE

® Enforce the materiality assessment and approve the outcome of the final delivery;

MITEEMFATERKRER

@ Foster a corporate culture and business purpose from the top-down to facilitate the integration of the ESG
considerations and sustainability mindsets in the operations;

FETHYIEEMENEERE  WREELETHASCEERZMAHELBETR ¢

@ Review the sustainability performance on a semi-annual basis and make comparisons with the performance of the
corresponding period of previous years; and )
BYEHAKEERRAETES  WHNARBKFETLER KR

® Cooperate with the future pushing forward of the improvement of the accountability system.

fia AEREERAERNTE -

@ Ensure and track the effective implementation of corporate policies in sustainability management;
BRUREAFHEEREEF ECEBROEREM -

® Overcome the challenges in addressing environmental and social risks by optimising operational models and

process;
BBBLLERAMRE mREBYREMEGRR T EAODE Management
@ Facilitate the collaboration of different business divisions and departments in the Group’s sustainability building =) EE

process; and

EEEMHEEREBEPRETAEBEMMBLAANGBME AR

@ Report the progress of sustainable development to the Board for review and further instructions.

MEFEREAFETREE  UHEXNE-—LHNETR -

The ESG Work Group consisting of a team of professionals specialising in business sustainability and corporate
social responsibility (“CSR") is the entity ensuring the effective implementation of the Group’s sustainability and

ESG management throughout all business segments. The ESG Work Group is comprised of the Investor Relations ESG Wo rk
Department, the Compliance Department, the Administration Department and the Financial Department. The

Investor Relations Department is responsible for the coordination of specific ESG matters with different teams, Group
departments and subsidiaries, and the submission of relevant information to the Compliance Department and 4
Financial Department, which are two core functional entities in the ESG Work Group that collaborate with the ESG T 'ﬂE mﬁ.

Investor Relations Department by providing technical support and overseethe management of daily ESG issues of
the Group. The Administration Department is responsible for assisting the gathering of the latest ESG news in the
market in the future, including the updated policies, academic research and articles, and circulating the material
information to the Board for internal training.
—EREBAREERNC XN e E TR X BB ERKNESGTEEAE RSB AEBBPIA HERREMESGE
BEUEM - ?ESGIiFiHElixﬁ%Eﬁ%ﬁB SR TR SRR o R A E BRI E KR R A -
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ARBEEDEETSPRANESGHE  EERE  2HMRNXE  UKERESEENRAEFEETA

EBIEAN o

Meanwhile, the Group reckons that the integration of ESG ambitions AR AEERAEBESGELAIpEESS
across the organisation, from the Boardroom to the frontline, not only FRRETERNNERAK T ETE —ER
requires a dedicated expert team, but also a structured and transversal FIMERER  BEFE—EEBLELNERD
approach for barrier-free communication, awareness raising and FARBEREERBR IR BEEHLAM
informed decision making. Throughout the past years, the various BRE - FEBEHER W TIAARNERES
bodies in this dynamic-interactive ESG governance structure as shown R HEMESGE RERET B AL E R
below have helped the Group accelerate ESG integration and drive ESGE A « Wi B BER -

organisational transformation.
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With this multidisciplinary group in charge of the ESG-related issues, the Group aims
to make sure that the following principles can be manifested in its sustainability

management.
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BUSINESS
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: Workmg Towards SDGs .
Seelng sustainable as a business prlnC|pI‘e the Group bungles the
aspects of sustainability that relate to its business-into the five
pillars of Environmental Adaptability, Product Responsibility, Client
First, Social Commitment and Governance Effectiveness. On top
of these top key topics, the Group also make reference to and
derive its sustainability strategy from internationally recognised
frameworks such as the SDGs.

The 2030 Agenda for Sustainable Development is the world’s
blueprint to achieve a better and more sustainable future for all,
which address the pressing global challenges including poverty,
inequality, climate change, environmental degradation, and
peace and justice. As an enterprise that aims to put sustainable
development and the contribution to the SDGs at the heart of its
business purpose, strategy, decision making and daily operations
at all levels within the organisation, the Group strategy focuses
on closely aligning its ESG impacts with the widely recognised
sub-targets and well-defined indicators for progress tracking
under SDGs. Making use of this comprehensive approach, the
Group strives to combine its economic success with sustainable
governance and social acceptance.

As set out in the SDG Compass, the Group has been anchoring its
ESG management and performance within the framework of all 17
SDGs, with a realisation that all business segments of the Group
should enrich and improve their current processes, procedures
and policies through the integration of international norms so
as to create positive impacts to the society where the survival of
business depends on. To this end, the Group uses the SDGs as a
reference framework to shape, steer, communicate and report its
strategies, performance, policies, metrics and activities, enabling
the Group to capitalise on a range of benefits, including:

° Identify future business opportunities and undertake
self-assessment for gap analysis;

° Map out the Group’s actions on global sustainable
development and maximise the value of corporate
sustainability to support both internal decision making and
external reporting requirements;

° Use globally standardised and harmonised indicators
to communicate more consistently and effectively with
its stakeholders about the Group’s ESG impact and
performance.
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Since 2020, the Group has been committed to working towards i
the full set of 17 SDGs. In FY2021, the Group wants to takea .. - -

further step to polish its focus on areas that it can generate most
contribution to. As such, in identifying the SDGs that the GFoup
have the most impacts on and can contribute the most to, the
Group evaluates its business impacts through internal impact
assessment as well as listening to the opinions of its stakeholders
regarding their thoughts on the SDGs they believe are of most
importance to the Group’s business and long-term development,
the Group identifies SDG 3: Good Health and Well-being and SDG
12: Responsible Consumption and Production as its prioritised
focuses. Meanwhile, the Group is also continuing its contribution

éom$ux $E@ Eﬁﬁ
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E—E R ERMRERAELE R AR ES -
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REZMLER -
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to the secondary tier of SDGs as always.

SDG ALIGNMENT
AFEEXREHE

To further enhance its corporate governance and ESG reporting framework and to align its objectives with the ambitious
targets under SDGs, thereby shifting to a more efficient manner of operations, the Group has evaluated its business
together with its stakeholders’ concerns on corporate sustainability stewardship with reference to all 17 SDGs, and tangibly
mapped the relevance of its business operations and prospects with SDGs as set out below.
RE-—FTTERTDRBMESGREER  WEHEFRAFERREETHREERRE "B EMMEMBRNEER
AEE FAEECASENRERAEMI7ATSEEREEYCXAHERREENEL  BEBETHL LU EH
HEBLENASMAABERRESENEBIERTOT -

Prioritised SDGs
BEuUFEZRRHE

é"'» DECADE
UF&))
¥ ACTION

E L 'n

Metrics for Evaluation

' Our Policies/Commitments/Targets (Highlight)
IR BR A GE B AR HEER ()

Benefits that are standard
for full-time employees of
the Group including:

In 2021, the continuous spread of the Pandemic continued to e
significantly impact the world from various aspects. While business
has resumed, the Group was very concerned about its people's health

Ensure healthy lives
and promote
well- being for all at

all ages and safety, as well as the public health of the communities where it e Life insurance;
FERERNMIEES  operates. A leadership team and an epidemic prevention emergency e Health care;
FEHR B R @A team were established that continuously tracked its employees' e Parental leave;
travel history, oversaw the prevention and control measures, e Retirement provision; etc.

procurement and sufficiency of epidemic prevention materials, and
formulated guidelines and manuals for epidemic prevention and e
control, such as Implementation Plan for Epidemic Prevention and
Control of Industrial Enterprises and Resumption Plan of work.

Types of injury, injury rate (IR)
and work-related fatalities suffered
by the Group's employees
arising out of the course of
In response to the national call of building immunity for all employment.
through vaccination, the Group actively encouraged and arranged
its employees to get full vaccination. For instance, one of its
subsidiaries in the Flavours and Fragrances business has successfully

achieved 100% full vaccination.(2-shots)
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Our Policies/Commitments/Targets

HPIRBR R/ G/ B R

Metrics for Evaluation
(Highlight)
IR (2 E)

The Group always puts the health and wellbeing of its employees
in the first place, with a series of internal policies with regard to
occupational health and safety being effectively implemented,
including Safety Management Regulations, Accountability System
of Occupational Disease Prevention and Control, Environmental and
Occupational Health and Safety Management Control Procedures
for New, Renovated, and Expanded Projects, and Education and
Training System of Occupational Disease Prevention and Control.
The Group is committed to ensuring good indoor environments with
exceptional air quality, thermal comfort and a secure workplace
to its employees, offering employees programs and benefits that
support their health and wellness such as health insurance.

Targets: No accidents on any accident level specified in the
Regulations on the Reporting, Investigation and Disposition of Work
Safety Accidents and any scale listed below:

e Accidents that cause death;

e Accidents that cause property loss of RMB 100,000 or more;

e Accidents that cause serious injuries of 3 people or more;

e Group accident involving 10 or more people with minor injury
and severe wound.
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Our Policies/fCommitments/Targets

AT B BUR A GR B AR

Metrics for Evaluation
(Highlight)
BAEEL=ACEE: D)

Ensure sustainable
consumption and
production patterns
BRKBEEE R
EERR

In response to Goal 12, the Group focuses on resource conservation
and efficiency improvement. With the energy limitation happened
in 2021 which affects the stability of business operations and daily
lives of the general public, the Group once again realised the vital
importance of energy as a shared resource to all human beings.
Energy management has long been regarded as an important part
of the Group's sustainability strategy and actions. Over the years,
many subsidiaries of the Group have been ISO 50001 certified.
Further, the Group has strengthened its internal training on
energy conservation among employees, linked the practical energy
conservation targets and solutions to its production, as well as
standardised the procedures for production and operations through
policies, including Energy Conservation and Resource Management
Procedures (i {188 IR EIREIRIZT).

By following its stakeholder communication strategies and policies,
including Information Exchange, Negotiation and Communication
Control Procedures ({8 B2 ~ HrEFEBIEHI#2F), the Group
encourages factory teams, office staff andexternal professionals to
share ideas and knowledge through training and dialogues, aiming
to launch more energy-saving and recycling schemes across the
Group.

Since energy efficiency retrofits have shown attractive returns on
investment, the Group will keep committed to securing a strategic
and circularity-oriented approach to planning and managing its
production, performing office operations and making business
decisions with regard to resource efficiency, including energy, raw
materials, water and other resources.

RERBRI2 AEEF IR BREHTMBENRE - 2021F 3
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MEXABRBBEIMEFNTADZEEZMAR  EENE
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Percentage of recycled input
materials used by the Group
in its operations;

Total energy consumption
within the Group;

Total volume of water recycled
and reused by the Group;

Total amount of paper recycled
by the Group.

AEBEEZLETERBL
FROBEDHL

REBMARBBETRHF

REBEBRMEN BB E

KE

AREHE I AREE ©

Environmental, Social and Governance (“ESG”) Report B - &R EARE 2021 29




" secondary SDGs. - . -
- O REUEEZRREE

End poverty in
all its forms
everywhere

TE R % 3 — 4]
fiZEan:0k=¥-=

End hunger, achieve
food security and
improved nutrition,
and promote
agriculture
HEREE - BRE
ARRE HELE

Our Policies/Commitments/Targets

AR BOR TR/ B AR

Metrics for Evaluation
(Highlight)
THIER (R E)

Under the national initiative to eradicate extreme poverty in China,
the country has reached a major milestone in the fight to end absolute
poverty. Building on the victory, China is moving on to push for rural
vitalisation along with renewed endeavours to consolidate achievements
scored in the fight against poverty and fully promote the strategy of
rural vitalisation. In response to the ambitious goals set in the 14th
Five-Year Plan of China, the Group aims to contribute to lifting more
people out of penury and improving people’s living conditions.

Donations and activities in which the In FY2021, the Group proactively
devoted itself to poverty alleviation in regions where its businesses were
operated. For example, on December 31, Huabao Flavours & Fragrances
supported poverty-alleviation through the caring and supporting
donation to Gupa Village of Naqu County in Tibet. RMB 150,000 was
donated to support the infrastructure building in the villages so as to
improve the loving conditions of the villagers.

EERBRERNEEB AT  PEABREHERNFFHER
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The frequency and quality
in the implementation of
the Group’s communication
strategies and policies through
engagement and consultation
with its indigenous people;

Donations and activities in
which the Group participated
to eliminate poverty.
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As an enterprise engaged in the design and production of flavours and
fragrances, additives, ingredients and condiments that are widely used
in the food products, the Group has focused its efforts on catering to
the needs of “less harmful”, “low fat” and “less sugar” in its products,
in particular under the Pandemic that brought health to the forefront of
product selection. The Group has invested more resources in the R&D
of natural, healthy and nutritious products to help improve the health
of consumers and to meet their ever-changing preferences. The Group
is committed to leading the taste-based fast-moving products industry
towards the mission of "making life greener, more nutritious and
healthier".

Moreover, the Group has relentlessly been working on raising the
awareness of employees on health issues including nutrition through
training, counselling and other workplace programmes.
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Number of nutrition-oriented
products that the Group has
developed through research
and innovations;

Number of physical health-
related issues that are caused
by mulnutrition is reported
during the reporting year.
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Ensure inclusive
and equitable
quality education
and promote
lifelong learning
opportunities
for all
BREHE B
RFAN S mER
BB ARIRE
wHEE

Achieve gender
equality and
empower all women
and girls
BRERF &
I F 2 MRS

The Group is dedicated to proactively launching training-programs that
equip its employees with expertise in improving the quality of their.daily
tasks and the products while making all staff feel respected-and engaged
as well as educating its employees at all levels to behave ethically. In
FY2021, the Group arranged more than 81,000 hours of training for
its employees, which cover a whole spectrum of aspects from business
professional knowledge to management skills.

Further, the Group plans to expand its training and capacity building
scope to its business partners who are expected to become more skilled
and knowledgeable workforce to lead to higher motivational and
professional levels in projects. For instance, the Environmental Impact
Management and Control Procedures of Related Parties is one of the
policies that the Group has implemented to train its suppliers about the
Group's environmental policies and other environmental issues, so as to
encourage them to consciously protect the environment.

AEBBORERRAERFIGE CEICRSAEESENERE
EFEABEEERE ER2EEIXIBEEMAFRHEE  WHE
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81,000/ ERARRELE WL EHBENTEME -
EEBRHMEEE -

SN - AEE B IEIME N ZROBEBAZEXBAERN
7 2B H Al S N AAAR - AN E AN E - AR E HIE A R AR
BRI - filgn - NREEE G SRR RFERNTEEREEE
ANIEHRE AEREFHREHRABRASENRZHEMELMRER
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Average hours of training
that the Group’s employees

" have undertaken during the

reporting year, by:

e Gender;

e Employee category
(full-time or part-time);

e Position type; etc;

Details on the type of policies
implemented and/or training
provided along the value
chain during the reporting
year.
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As an enterprise that embraces decent work and human rights within
the value chain, the Group is committed not only to eliminating
any form of gender discrimination within the Group through sound
employment policies, including the working time policy that enables
both men and women to reconcile work and family responsibilities, but
also emphasising the practices of its business partners, ensuring the
same principles being applied to its subcontracted workforce as would
be applied to their own employees.

The Group's Human Resources Department keeps reviewing the gender
equality within the Group regularly and taking corrective actions
where needed to improve the gender balance amongst employees
and executive management. The Group has established robust and
accessible processes to prevent and prohibit gender-based discrimination
and taking remedial actions where incidences occur according to
its Employee Handbook (8 TFff). In FY2021, 39% of the female
employees of the Group received a total of 34,161 hours' training and
the training time for each female staff amounted to 27.4 hours on
average, which was higher than male employees.
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Total number of employees
that have been entitled to
parental leave by gender;

The frequency of periodic
equal pay reviews/audits,
with items reviewed/audited
including basic pay, overtime
and bonuses;

Number of suppliers/
subcontractors identified
as having been involved
in any dispute of gender
discrimination cases.
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Ensure availability
and sustainable
management
of water and
sanitation for all
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Ensure access to
affordable, reliable,
sustainable and
modern energy
for all
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As water'shofiages and quality are increasingly a global sustainability
issue, the Group believes that investments in improving water efficiency
and sanitation facilities are a prerequisite to deliver on the SDGs and has
set ambitious and appropriate short-term and long-term water targets
in evaluating the performance of its various business segments as being
demonstrated in its 2025 Huabao Sustainable Development Goals, with
detailed policies being in place for implementation, including Energy
Conservation and Resource Management Procedures, Environmental
and Occupational Health and Safety Objectives and Management Plan
Control Procedures, and Measures for the Administration of Sufficient
Water, Electricity and Gas Supply.

In addition, the Group is committed to improving water efficiency
by strengthening wastewater treatment and recycling. For instance,
Yunnan Tianhong Flavor & Fragrance Co., Ltd. of the Group employs an
advanced sewage treatment system to recycle and reuse the wastewater
from factories, which saved around 6,300 cubic meters of sewage in
FY2021.
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As the energy landscape is shifting away from fossil fuels towards
sustainable alternatives on the global level, the Group is committed
to assessing the available refurbishment and retrofitting interventions
related to environmental risks, and selecting appropriate and cost-
effective solutions that optimise energy efficiency and minimise its GHG
emissions of operations and materials used in both its office operations
and production process. For example, the offices of the Group monitor
the on-site energy consumption by comparing the actual usage with the
planned amount on a monthly basis, based on which corrective actions
are made timely to avoid unnecessary energy waste. The Environment,
Health, Food Safety and HACCP Management Policy, for instance,
specifically requires the Equipment Department to adopt "green
lighting", which is a lighting system (such as compact fluorescent lamps,
high-pressure sodium lamps, low-pressure sodium lamps) composed of
electric light sources, lighting devices, accessories and dimming control
devices with high efficiency, long life, safety and stable performance, in
order to achieve energy conservation.
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Group-wide water accounting
(total water withdrawal data
across operations);

Average hours of training
on hygiene and awareness
building of water conservation;

Details of projects of the
application of water-saving
technologies, facilities or
development of awareness
campaigns in which the
Group has either held or
engaged.
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Total energy consumption
within the Group in joules;

Initiatives in which the Group
has participated collectively
with partners or are solely
launched by the Group to
push for energy conservation
and renewable energy
application.
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Promote sustained,
inclusive and
sustainable
economic growth,
full and productive
employment and
decent work for all
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Build resilient
infrastructure,
promote inclusive
and sustainable
industrialisation,
and foster
innovation
B AEFEMN
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The Group perseveres in ensuring that the basic labour rights (e.g.
appropriate hours of work and adequate rest, periods, job security and
healthy workplace, supporting employment promotion and stability)
can be protected and promoted through the development, refinement
and implementation of internal policies, including Labour Relations
Management Regulations of Huabao International Holdings Limited and
Employee Handbook.

Meanwhile, the Group is committed to extending its ethical standards
to all its service providers and subcontractors which are required to
abide by applicable laws relating to the workers’ rights. The Group's
supplier selection and supply chain management policies clearly regulate
that all selected suppliers be required to comply with national laws and
regulations in terms of respect for labour rights and other social risk
factors. During the audit process, any suppliers who have been involved
in any potential risks of violating basic labour rights including freedom of
association, collective bargaining and industrial relations, limiting hours
of work, providing adequate rest periods, creating a healthy working
environment, supporting employment promotion and maintaining
employment stability will not be considered in collaboration.
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. week, including overtime;

Average working hours per

Ratio of the basic salary and
remuneration of women
to men for each employee
category (full-time or
part-time), by significant
locations of operation;

Number of suppliers that
have been involved in the
lawsuits and disputes of
salary payment, recruitment,
dismissal or working conditions
and accommodation.
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The Group is aware that a transformative shift towards sustainable
development requires a significant and equitable investment in
training and technology innovation in operations. Over the years, the
Group has launched a great many new products through R&D and
innovated in energy efficiency, equipment safety, smart metering and
circularity measures. In order to standardise the patent management,
promote technological innovation, form core independent intellectual
property rights, advance production progress and improve the market
competitiveness and economic benefits, the Group has formulated and
implemented internal policies strictly, including Patent Management
Measures (Trial), Intellectual Property Management System, Intellectual
Property Management Measures (Trial).
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Information on scenario-analysis
of climate-related impacts on
the Group's business operations;

Investment in equipment
upgrade, R&D, innovation
retrofitting towards through
energy efficiency and clean
technology;

Information on the innovative
products launched during the
reporting year.
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Reduce income
inequality within and
among countries
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Make cities and
human settlements
inclusive, safe,
resilient, and
sustainable
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Take urgent
action to combat
climate change
and its impacts by
regulating
promoting
developments in
renewable
energy
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The Group has been eommitted to taking the initiative to bring a
common understanding of eliminating discrimination and promoting
equality to all employees in the workplace, and to influence the
society to respect the female and eradicate any potential bias. The
Group has been working with NGOs and local governments to
help indigenous underprivileged people through financial support
to create job opportunities, provide educational resources and lift
impoverished people out of poverty.

Respecting every employee and providing equal opportunities for
employee development is the core values of the Group. The Group
is committed to ensuring non-discrimination across all its business
operations including remuneration and benefits, and will be
extending its policy to the entire value chain.
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Amount of financial donations
made by the Group to support
the vulnerable groups;

Total number and rate of
new employees hired by the
Group during the reporting
period by region.
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Under the “dual circulation” strategy which will be the national
core concept for future advancement, the Group is committed to
understanding and addressing the impact of business activities on
adjacent communities, and benchmarking its own operations with
leading practices from industry groups in environmental and social
stewardship, to support local economic development.
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Participation and investment in
supporting the development
of local infrastructure and
economy.

B S5 B B R 2 R A
BBEHRNZEMKE -

In response to the national pledge to achieve carbon peak by 2030
and carbon neutrality by 2060, the Group sees the building of a
future-proof business model as an imperative for long-term business
success, and as one of the leading enterprises in the industry,
the Group has set appropriate but ambitious carbon targets with
reference to the SBTi, and made assessments on the potential
business implications of climate-related risks and opportunities with
reference to TCFD frameworks.

Among a number of climate risk adaptation and mitigation solutions,
tree-planting has invariably been an effective way that Group takes
to sequester carbon as well as bring amenity benefits to the local
communities. Since its inception, the Group has planted 8,535 trees
in total, which are equivalent to the offset of approximately 196
tonnes GHGs.
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GHG emissions intensity ratio
for the Group;

GHG emissions breakdown
of the Group by Scope 1 and
Scope 2;

Comparison of GHG emissions
performance of the Group for

the reporting year with the
previous financial year.
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Conserve and
sustainably use the
oceans, seas and
marine resources
for sustainable
development
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Protect, restore and
promote sustainable
use of terrestrial
ecosystems,
sustainably manage
forests, combat
desertification, and
halt and reverse
land degradation
and halt biodiversity
loss
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The Group contributes to the protection of marine and coastal

ecosystems through improved waste and’ wastewater management.
To take the responsibility for waste and wastewater generated, as
well as other sources of pollution as a result of business activities,
the Group has set up and strictly implemented internal policies
including Environmental and Occupational Health and Safety
Practice Control Procedures of Related Parties, Environmental and
Occupational Health and Safety Monitoring and Measurement
Control Procedures and Environmental Laws and Regulations and
Other Requirements to Identify and Evaluate Control Procedures. In
compliance with relevant regulations, the Group resolutely eliminates
any instances of illegal dumping or discharge of waste that may
contaminate water bodies.
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Total volume and detailed

. recordings of the Group's

waste and sewage
discharged by:

e Destination;

e Quality and treatment
method.
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The Group aims to preserve land biodiversity by increasing vegetated
areas through tree planting and partnering with professional
organisations and stakeholders to promote the conservation of
terrestrial ecosystems while attaining the goal of building a "Beautiful
China" as part of China’s ecological and environmental civilisation.
The Group has formulated Laws and Other Requirements, Evaluation
Control Procedures, based on which the technical departments select
and confirm the applicability of various laws, regulations, standards
and requirements to set up the List of Laws and Regulations and Main
Pollutants and the Emission Standards for Implementation. The Group
ensures that relevant environmental laws, regulations and requirements
can be communicated efficiently and accurately among employees who
are required to comply. The Group's development strategy has been
built around a people-centred concept and adherence to "safety first,
ecology first and green development".
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Total number of trees planted
directly or contributed to
indirectly by the Group;

Details of the engagement in
which the Group has worked
with external organisations/
individuals to encourage
and support initiatives to
preserve land biodiversity,
including sustainable forest
management practices.
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Promote peaceful
and inclusive
societies for
sustainable
development,

provide access to

justice for all and
build effective,
accountable and
inclusive institutions
at all levels
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Through the adoptioh and implementation of adequate internal
control; anti- corruption_policies, ethics and compliance programs,
the Group demonstrates a zero-tolerance approach to corruption
and bribery in any form at top management and leadership levels,
and across the entire organisation. The Regulations on Outgoing
Audit Management, Anti-Fraud and Reporting System, Employee
Handbook and a series of internal policies of the Group have
regulated the behaviour of its employees in work and collaboration
with external parties. All employees of the Group should sign
the Employee Integrity and Self-Discipline Commitment and
submit it to the Group for the record. The Group has issued and
strictly implemented internal systems including the Procurement
Price Management Measures, Procurement Budget and Payment
Management Measures, and Procurement Staff Code of Conduct to
standardise the procurement procedures with the Group's suppliers.

In FY2021, the Group organised 131 anti-corruption related training
and seminars to 1,020 general employees and 189 management
staff to raise their awareness towards corrupt practices.
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Total number and percentage
of governance body members
and general staff of the
Group that have received
training on anti- corruption;

Details of the total number
and nature of confirmed
incidents of corruption
of the Group during the
reporting year;

Number of anti-corruption
training provided for the
Group's staff.
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Strengthen
the means of
implementation
and revitalizse the
global partnership
for sustainable
development
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With years’ experience of community ‘investment and

engagement, the Group has translated its' social commitments
into actions through making appropriate plans, launching
meaningful programmes and putting the welfare of people in
the community at heart, in particular making efforts in poverty
alleviation. In response to the call of national policies, the
Group, since the beginning of 2018, has earnestly performed its
obligations and responsibilities as a listed company, launching
the “Yak Breeding Base for Poverty Alleviation of Gupa Village,
Naqu County — ‘Dairy Farming’ Assistance Project, thanks to
the contact and coordination of the Working Crew in Gupa
Village of Tibet People's Government in Shanghai. At present,
this Project has been implemented and created values for local
headsmen, and Gupa Village overcame poverty at the end of
2019.

During the COVID-19 pandemic in which people’s wellbeing
was seriously threatened, protecting the prosperity and welfare
of community groups remained a high priority to the Group. In
the post-pandemic era, the Group is committed to improving
the mobilisation of resources through cooperating with the
national and local governments and actively participating in
joint development programmes that respond to the needs and
interests of disadvantaged people.
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e Amount of investment in or
. manpower allocated to the
programmes in supporting
the development of local
communities.
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“ENVIRONMENTAL SUSTAINABILITY.

With its business activities ultimately dépending on the. diversity
of nature as well as the responsi'ble use.and conservation of
the natural resources, the Group is dedicated to embedding
environmental sustainability as an integral part of its overall
purpose, business model and corporate strategy. Making
tremendous efforts in controlling its emissions as well as its
consumption of resources, the Group complied with the relevant
environmental laws and regulations in Hong Kong, Mainland
China and other operating regions in its daily operations, which
detail can be found in APPENDIX V.

This section primarily discloses the Group's policies, practices, and
guantitative data on emissions, use of resources, the environment
and natural resources, as well as climate change in FY2021.

Minimising our emissions

In FY2021, the Group was in compliance with the material laws
and regulations in relation to air and GHG emissions, discharges
into water and land, generation of hazardous and non-hazardous
wastes, and noise that have a significant impact on the Group.
Sticking to the vision of sustainable development, the Group has
implemented various measures to mitigate its significant impacts
on the environment, thereby facilitating the building of ecological
civilisation.

Given the nature of the Group’s business, air emissions mainly
came from the fuel combustion for the operations of boilers,
machinery, vehicles and other operating processes. In FY2021, the
air emissions of sulphur oxides (“SO,"), nitrogen oxides (“NO,")
and particulate matter (“PM") amounted to 10,269 kg, 15,837 kg
and 2,468 kg, respectively. In FY2021, the GHG emissions from
the Group were primarily due to the combustion of fossil fuels and
the purchase and consumption of electricity in the manufacturing
operations and transportation. Specifically, the Group’s total
GHG emissions were 35,002 tonnes CO,e, with an intensity of
9.01 tonnes CO,e/million RMB. The Group also generated certain
amounts of solid wastes and wastewater from its offices and
factories. Precisely, a total of 1,165 tonnes of non-hazardous
solid wastes and 2,916 tonnes of hazardous solid wastes were
generated during the Group’s operations in FY2021. In terms of
the sewage, a total of 424,411 m? wastewater including 316,440
m? of non-hazardous wastewater and 107,971 m? of hazardous
industrial wastewater were generated during the Group's
operations. More detail regarding the Group’s total emissions in
FY2021 and comparison figures from FY2020 can be found in
Table 1 in APPENDIX III.
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To better illustrate the GHG emissions of the Group, espeCIaIIy
from the perspective of geographical locations, business segments
use of resources, and emission scopes, a GHG emissions Sapkey '
diagram is formulated to visualise the patterns of corporate GHG
emissions with the width of the flows representing the magnitudes
of the amount of emissions.
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“Air:& GHG Emissions, " =7 ;7% kL
Air emissions, specifically the exHaust gases including SO,, NO, and
PM were primarily generated during the combustion.process of

boilers, industrial operations and transportation. It is worth noting
that the Group recorded outstanding declines in regards of the
amount of SO,, NO, and PM emitted in the reporting year by 61%,

65% and 25% respectively, principally due the transformation of

boiler fuel from coal to natural gas, which is a cleaner fuel with
much less air pollutants emitted during combustion. At the same
time, contributed by this “coal-to-gas” transition, the Group's
Scope 1 (Direct Emissions) dropped remarkably by 71% in FY2021
as compared to that of FY2020, which led to an overall 36%
reduction in total GHG emissions as well. Solely switching the
boiler fuel choice from coal to natural gas already caused around
26,000 tonnes CO,e less emissions than last year’s, not to mention

there is also a 22% decline in gasoline consumption_contributed

by the effective control of business vehicles use.

Nevertheless, reckoning that its operations inevitably caused air
and GHG emissions, the Group is committed to furthering its effort
to control its emissions. In addition to the compliance with relevant
national and local laws in controlling its exhaust gas emissions
such as the “Emission limits of air pollutants in Guangdong
Province” (DB44/27-2001) (B & i 7 IR KR )5 AWM BERR
{B), the Group also implements a series of policies to effectively
manage its environmental impacts caused by air emissions, which
consist of measures in controlling the consumption of fuels, the
pre-treatment of exhaust gas before discharge and the setting
up of regular inspection system to monitor and evaluate the
performance of emission control.

Protocol, and taken drastic actions to mitigate its GHG emissions.
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The Group has grouped its emissions and energy consumption based on the scopes set out in the GHG

AEERBRERBRABZINENEEHESFRYMERERETOE  URMAERTEH RS L RERBIR -

GHG EMISSIONS
SE TR 4 B8 HE B SCOPE 1

Jm = R

Improve energy and
process efficiency in
many of its facilities
REBZREPRSEER
B2 E

SCOPE 2 SCOPE 3

Explore the feasibility to
switch to renewable
energies wherever it

Encourage its
business partners in
the value chain to

can be environmentally

R W 7 B A] B AR conscious

AR A 1T SEEERETEEAE
BHESRREH
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CARBON OFFSET
B 3K K

Compensate for its
GHG emissions through
offsetting programmes
including tree planting
BRBEEMSEYE
HIRE REEHER



Flavours and Fragrances business

Realising that this business segment is prone to emit fﬁore e

pollutants due to its production nature, the business strictly
follows its relevant internal policies such as the “Sewage, Exhaust
Gas And Noise Management Regulations”( ;57K - EER 1R &%
BT ), and requires all equipment with large amount of
exhaust gas and significant environment impact must be equipped
with exhaust filter devices. Through filtration, water-gas exchange
and neutralisation treatment, the business ensures that the
exhaust gas meets emission standards when discharged through
discharge tube. Regular sampling inspections are conducted by
qualified third-party organisation to monitor the various indicators
of exhaust emissions in cooperation with the legal requirement of
relevant departments.

Tobacco Raw Materials business

Since January 2021, this business segment has replaced all
coal-fired boilers with gas boilers which has effectively reduced
the amount of air pollutants emitted. According to its production
experience, the exhaust gas emitted from the boilers are mainly
consisted of steam with much less air pollutants as compared
to previous years, which significantly reduce its impacts to the
atmosphere. Nevertheless, the business segment is still committed
to reducing its remaining emissions through adopting bag filter
facilities, double alkaline desulfurisation facilities and other
desulfurisation processing techniques.

Aroma Raw Materials business

Two Regenerative Thermal Oxidizer (“RTO") incinerators are
installed in this business segment to uniformly treat air emission
from each workshop to ensure exhaust gas meets the standard
before discharge. Specific pre-treatments include combustion,
removal of acid gas, dust, water mist and other impurities before
emitted through the chimney. Airtight micro-negative pressure
and activated carbon adsorption are also adopted in the storage
and production workshops.

Meanwhile, the business segment is also dedicated to control
its air emissions through technical innovations, including the
installation of GXG2800 three-in-one filter dryers, DN2500 exhaust
gas spray absorption towers, SZG1000 titanium double-cone rotary
vacuum dryers, SPBZ-L-360 vertical water jet vacuum pumps, 300
m2 advanced condensers, UV photocatalyst industrial exhaust gas
purification equipment and activated carbon purification machines
to prevent air pollution of the workshops during the synthetic
production processes.
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" Condiments business' =" T

To effectively reduce boiler &xhaust emissions, this business
segment develops and implements a programme to control the
dynamic relationship between the gas intake and steam pressure
so as to optimise the boilers’ operations. Meanwhile, the business
is also carrying out low-nitrogen combustion transformation of
boilers, which plans to be accomplished by 2022, to ensure that
the business segment’s exhaust gas emissions can meet higher
requirements.

In FY2021, despite the overall decrease in the Group’s total
GHG emissions, the Scope 2 (Energy Indirect Emissions) and
Scope 3 (Other Indirect Emissions) rose moderately by 27% and
21% respectively mainly due to the increase of consumption
of electricity and business air travelling. Committed to taking
actions to minimise its climate impact and responding to the
national call for accelerating decarbonisation, the Group sets
clear science-based targets and actions to minimise its emissions
at source from all three scopes during daily operations, which are
further described in the next subsection under Electricity and
Other energy resources.
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In FY2021, the total amount of wastewater discharged by th_é
Group decreased by 24% as compared to that of FY2020, - -

principally contributed by the enhancement in indtjs_tri.al
wastewater treatment for reuse and recycling, which in turn
also caused a remarkable 70% drop in hazardous wastewater
discharged. During the year under review, the Group did not
experience any unplanned water discharges and did not record
any significant spills.

The non-hazardous commercial and domestic wastewater arise
from office operations are directly discharged into the municipal
drainage system and handled by the property management of
the buildings. Since the amount of wastewater highly depends on
the amount of water used, the Group adopts specific measures,
which are further described in the next subsection under Water, to
reduce its water consumption in its offices.

To ensure that the non-hazardous or hazardous industrial
wastewater discharge by the Group complies with local
regulations and laws, discharge quality indicators such as Chemical
Oxygen Demand (COD) and Biological Oxygen Demand (BOD)
concentrations of sewage are assessed at manufacturing plants.
To reduce sewage discharge, the Group reuse and recycle treated
wastewater whenever possible to minimise its environmental
impacts during operations. To make sure that no water bodies or
related habitats are significantly affected by the Group’s sewage,
the Group's water discharge undergoes specific onsite treatment
according to their chemical characteristics.

Flavours and Fragrances business

The major type of industrial wastewater from the business
segment is from the process of reactor cleaning and tank washing.
In accordance with the internal policies, such as the “Regulation
on Water Contamination Prevention” ( (ZKSFIARE) ),
industrial wastewater is treated by the UASB (Up-flow Anaerobic
Sludge Blanket) with bio-filer to ensure it meets the third grade of
“Integrated waste discharge standard (GB 8978-1996) ((57K4R&
PERUZZE) and local regulations, such as the Integrated wastewater
discharge standard (DB31/199-2018) in Shanghai (/&M 57K4x 4
PERUIZAE), before being discharged into the sewage pipe network.
In addition, according to the requirements of the environmental
protection department, sewage online monitoring system is
installed to realise automatic monitoring and automatic discharge
of industrial sewage.
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On the other hand, to prevent the contamination of natural water

body, rainwater and sewage piées are 'clgé'rl'y separated, while it is
forbidden to dischérgé untreated sewage into the rainvyafer pipes.
To maintain the discharge quality up to standard, it is forbidden to
flush waste consisting of soil, garbage, oil and chemicals into the
sewer, while the septic tanks and sewage pipes should be cleaned
regularly. Items such as hazardous waste oil and waste chemicals
are prohibited from being poured into the sewers directly and
should be properly stored in special containers at designated place
to prevent them from flowing into rainwater pipes during rainy
days.

Tobacco Raw Materials business

This business segment focuses on reducing wastewater discharge
through technology upgrades including the enhancement
of moisture-proof and maintenance of boilers to ensure the
discharges are harmless and up to standard. Meanwhile, onsite
sewage treatment stations are also in paced which daily operation
of the treatment stations are assigned to qualified third-party
organisations. To effectively monitor the implementation of its
environmental protection policies, the Public Service Department,
which connects with the local environmental protection
departments, is established to supervise and manage the work of
the third-party contractors.

In FY2021, the wastewater of the business segment met the
relevant requirements, including the first standard of the second
period in the “Discharge limits of water pollutants in Guangdong
Province” (DB 44/26-2001) (BEER & 7K)5 £ HE R (B).

Aroma Raw Materials business

Given the production nature, the wastewater from this business
segment is normally treated through a series of stages at its
self-built sewage treatment station so as to meet the first grade of
the “Integrated Wastewater Discharge Standard” (GB 8978-1996)
(FIKER B BERURZE) before discharge. In order to comprehensively
improve the sewage treatment capacity, the business signed an
agreement with qualified external organisations to further build
the second phase of sewage treatment station.

Huabao International Holdings Limited EZEFRIZERER 2 A
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Iron-carbon micro-
electrolysis Fenton oxidation

Fibre rotary disc filtration SEBHER - S AR

Neutralisation

pH adjustment
pHaEER

Vacuum negative
pressure distillation
and desalination
A AR

Flotation
w7

Grating grease
separation
& HmAE S B

Adsorptive
decolourisation of
macroporous resin
AFLEBERIR IR &

The business segment is dedicated to the reuse and recycling
of treated sewage in its production so as to further lower its
wastewater discharge. For instance, high concentration sewage
is circulated back to the production line after treatment, while
organic sewage in medium concentration is used as cooling water
and vacuum pump water after treatment. By optimising the
production process of workshops, the business segment strives to
minimise the amount of production wastewater and strengthen
the recycling as well as reducing the use of water.

Condiments business

This business segment focuses on enhancing the water use
efficiency to in turn reduce the water loss or wastewater
discharge. For instance, automatic sensor faucets are installed
to replace the manual faucets, while a scientific SOP process
for equipment cleaning is also formulated through verification
to reduce the discharge of sewage. Furthermore, through the
re-design of condensing systems, all workshops make the best use
of the steam condensate reflux for other purposes. To encourage
the conservation of water resources, water consumption ratio in
every workshop is closely monitored and linked to staff’s annual
performance appraisal.

Intermediate
adjustment
PRI

Up-flow anaerobic
sludge blanket
LRRRAS R

Biological sedimentation
EWAR

Membrane bioreaction
BEMRIE
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‘Solid Waste Among Business Segmenits of the Group AEBSERRREEBEREY
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In FY2021, the total amount of solid waste discharged by the
Group declined remarkably by 48%, mainly due to the dramatic
58% decrease in hazardous waste produced which was caused
by the drop in industrial waste generated from the Aroma Raw
Materials business and the Tobacco Raw Materials business. To
better manage its solid waste, the Group formulates and strictly
implements a set of internal control measures such as “Solid Waste
Classification Table” ( ([ E#8EMH %) ) and "Solid Waste
Management Regulations” ( ([EI#EEEEMEIZHE) ) to guide its
employees to better handle the solid waste generated from daily
operations in accordance with relevant national and local laws and
regulations. In FY2021, the Group recycled around 394 tonnes of
solid waste in total which consisted of 379 tonnes of plastic waste,
5 tonnes of glass waste and 10 tonnes of metal waste.

Sustainable
Waste
Management

URERRNEE
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treatment and classification, non-hazardous waste generated - = *

during daily operations is collected and classified in specific'waste
collection bins set up in the office buildings and workshops.
Recyclable waste is collected and recycled by the corresponding
waste recycling department with clear records, while the
non-recyclable waste is collected and handled by qualified
third-party organisations. The implementation of this solid waste
management system is closely monitored by the Administrative
Department according to the “Monitoring And Measurement
Control Procedures”( (EEf2FAIEIEHIF2F) ). In case of any
non-conformity, the Administrative Department will implement
corrective actions following the “Non-Conformity Control
Procedure”( { TEKRIZHIF2F) ) to minimise any potential
environmental risks caused by the improper handling of waste.

Furthermore, the handling and disposal of industrial solid waste and
other hazardous waste varies from business to business and thus the
approaches of each business segment are demonstrated below.

Flavours and Fragrances business

This business segment sets internal policies such as “Management
Regulation on Precursor Chemicals” ( (3 #IFLERNEERT) )
and “Warehouse Management Rules” ( (BEEEHIE) ) to
standardise the management of its hazardous waste. Hazardous
waste is specially stored and controlled in the warehouse under
strict surveillance. The business segment partners with qualified
third-party organisations for the collection and disposal of
hazardous wastes.

Tobacco Raw Materials business

The industrial waste from this business segment mainly includes
cinder and mud, which is disposed of and recycled by the
external qualified organisations for other purposes such as the
production of cement and organic fertilisers. Hazardous waste
including laboratory waste are first declared on the solid waste
platform, then a qualified third-party is entrusted for collection,
transportation and processing. In the case of “Tobacco monopoly
waste”, the Monopoly Office of the Warehouse Department will
designate qualified third-party for disposal and destruction under
the guidance of the State Tobacco Monopoly Administration.

i

In compliance with the local regulations regarding solid waste .
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: Aroma Raw Materlars busmess
To effectwely manage the ifdustrial and hazardous ‘waste
generated, a “Regular Inspection System”( { EHAKEFIE) ) is
set up which is a comprehensive environmental supervision system
to ensure environmental protection measures are effectively
implemented.

Meanwhile, the business segment also endeavours to reduce
waste generated through optimising its production process, such
as adjusting its product formula and installing filters for additional
industrial waste reduction.

REREEELENIXRERMNEETERY
AEBRZILT[ERKEHE] - ER/RTER
REEERER UBRRAREREFIBRCE

=
g o

R REBRBEBBELCEETE W
HABEME  RERBRHRF E—FRED
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REGULAR INSPECTION SYSTEM
EMKEH E

A comprehensive environmental supervision system is
established
EURLGM 2 RERRESHE

e Fach department is responsible for corresponding
environmental inspections within the defined scope
BB REHERERRRAEHE

e The integrated department is responsible for the work in
office buildings, canteens, and gates
FENEERER/RRRANAE RE  PIMEEE

e The environmental protection department must have full-
time environmental inspectors, while all departments
and workshops should have part-time environmental
inspectors
RRIFEEEBIRRES AL - B3 SE=MIER
BRBIERRKEAE

All departments should conduct inspections strictly in
accordance with the inspection requirements
BHPEBRIERENLENTETKE
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The inspection items included :

MEBEEBS

e whether the hazardous solid waste is well
packaged with clean, odourless materials and
clearly IabeIIed'

BEEENEEBEN  INBERTELF  EIK
BB Mﬁaﬁff?f;ﬁ ;

whether the domestic rubbish bin is accidentally
mixed with raw and auxiliary materials,
intermediates, finished products, etc;
EENRAERTRAREME - HEE KRE:
whether the semi-finished products and finished
products scattered on the ground are removed in
time;

BUREMA K m - Kmed KEER
whether all kinds of raw and auxiliary materials,
packaging bags, packaging barrels and
equipment meet the requirements of “55”;
EHERHEMBNEES BFER KBEERER
[5S | 25k

whether general solid waste and hazardous
solid waste are classified according to relevant
regulations;
—REBEZYNEZERBERY ST ILEHER
ENEEE

whether the flammable and explosive hazardous
solid waste is labelled and stored under
surveillance, etc.

EEHSIMPBNEEREM LREMIFRE
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Condiments business

This business segment generates industrial waste and héiardousi"-' I

waste including organic solvent waste, waste mineral oil.and
laboratory waste. The business segment engages qualified
organisations for handling the hazardous wastes according to
the standard waste treatment methods as stated in the “Waste
Disposal Management System” ( (EZMEREEEFHE) ) and
“Hazardous Waste Utilisation and Disposal Process” ( (/& EE4
MA - BETE) ).

Noise
Noise emissions generated by the Group during FY2021 mainly
came from the operations of machinery, facilities and equipment
during the manufacturing processes. In compliance with the
national and local regulations of Mainland China in relation to
noise emissions, such as the Emission Standards for Industrial
Enterprises Noise at Boundary (GB12348-2008), the Group enacts
its internal policies including “Noise Management Regulation” ( €
BEIRHTE) ) and utilises efficacious noise-reduction facilities
and other measures to mitigate its impacts of the noise pollution
on the surroundings.

In FY2021, the Group did not receive substantiated complaints
concerning noise from its nearby residents.

Energy & Resources

In FY2021, the primary resources consumed by the Group were
electricity, diesel, natural gas, gasoline, biomass, steam, water,
paper and various packaging materials. Table 2 in APPENDIX IlI
illustrates the amount of different resources consumed by the
Group in FY2021.

Electricity
The electricity consumed by the Group mainly came from the
operation of electrical equipment and device in the offices and
factories. In FY2021, the electricity consumption of the Group was
36,822 MWh.
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~ Electricity Consumption

Condiment business

e [

G;‘oup £ . " e

‘Among ,-,IB,'gsin-'es's_."'.S"ég'm'ents of the

FEBERXBRRAEE

ERBEYE

Materials business 39%

Aroma Raw

BRHES

In FY2021, the Group’s electricity consumption rose by 11% as
compared to that of FY2020 mainly due to increase in production
activities in Condiments business, Aroma Raw Materials business
and Flavours and Fragrance business. The Group’s use of
electricity was divided into production consumption and domestic
consumption during the year under review. To effectively control
its electricity usage, domestic use and production use of electricity
are managed through different measures. General measures
including turning off all idling electrical appliances, maximising
the use of natural daylight and breeze to reduce electricity
consumption of artificial lightings and air conditioners and
enhancing control of the use of electricity-intensive appliances
are applicable for the control of domestic electricity consumption.
Meanwhile, production consumption of electricity is controlled
differently in different business segments correspondingly.
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Flavours and Fragrances business - &5k

Maintain and repair the energy supply system timely to
reduce energy loss
RS HE RGP RERIER

Adopt “green lighting” system which composes of lighting
devices and accessories that are highly efficient, stable and
having long lifespan

A [##ERA] 75 ERANES -
T2 TE B FR B 2R 1 AN B

Sk T2k

Carry out energy management and control in accordance
with the Energy Management System requirements
RRER BB REETRREE

Prioritise energy-efficient equipment such as energy-
saving water pumps and circulating cooling towers during
procurement

FERBDEERESUARE - MEEKRMERS ANE

Utilise new technologies in combination with refined
management method to minimise the consumption of
production electricity

MR « #7%  BEBBIEERFR  EEER
FE MR E R

Accelerate the conversion to the usage solar energy

IR R fE KB REE L

Tobacco Raw Materials business - /& B R 5

Separate the accounting and control of production
and domestic consumption of electricity to ensure the
effective combination and restraint of energy saving and
consumption reduction

IGHEEFMETRED BIETZEMES - LREEIAEREFE
BA RS BAIR

Strengthen employees’ awareness of energy saving by
punishing those who forget to switch off idling appliances
during after-work inspections

hnsk 8 THVETRE B - B T MB R R iR E B8
8 TH#ETTER A

Formulate reasonable goals and guidelines such as the
“Administration of Sufficient Water, Electricity and Gas
Supply” ( CIRFEFKEBMHTEIRIEE) ) in accordance
with the Energy Conservation Law of the People’s
Republic of China ( {2 ARKEFMEEA8LIRE) ) and
Electricity Law of the People’s Republic of China ( {FF%E
ARKFEE NE) )

BE (PEARAMBEHOERE) & (FEARLME
BEE)  FIUAENBEREEBERN (REHKES
HREEINE)

Internalise the amount of electricity consumed into the
production cost to better control its usage

RN EE AL R E BV AEERART - LA i IEfIH
Edith=

Aroma Raw Materials business - & R £k

Install electricity metres in all workshops and formulate
power consumption control statistics to analyse energy
consumption of different workshops

EFEERREER  WHlEMESEHSTEE - 27
NRIEFREBERIEFEIE I

Make use of waste heat of steam condensate and scale up
the use of renewable energy by installing solar panels

IN5E A FR 25702 B 8D R 200 58 38 22 3 K 5 B AR B K AT
BARREER

Integrate high-efficiency energy-saving equipment in
project expansion and transformation
MR AISUE B SR A & W ERE R 1

Replace original facilities with energy-efficient ones, such
as titanium reactor, titanium double-cone rotary vacuum
dryer, titanium tube condenser and graphite condenser
RIM RS - AN ERRBE TR - KIIEN%E
BRMARL R FHERBERRERE

Condiments business - Fkk @R 5L

Keep records of the electricity consumption of each product
in all workshops on a monthly basis

RATBERRACEREVLERNFEER

Standardise the procurement and carry out annual audits
on energy efficiency

RBEE W HREBETFEER
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' Other energy resourteS" . i

In FY2021, the Group consuried dlesel natural gas gasollne
biomass and steam as its primary energy resources for. operations
and transportation. To manage the emissions and operating
costs associated with the combustion of fossil fuels for energy,
the Group employs an improved energy management strategy
grounded in data and focused on energy efficient solutions,
technologies and remained its commitment to maximising the use
of clean energy. In FY2021, the total energy consumption of the
Group was 52,243 MWh (excluding electricity), among which the
Flavours and Fragrance business, Tobacco Raw Materials business,
Aroma Raw Materials business, Condiments business and the
Group’s administrative offices accounted for 19.6%, 57.9%,
13.5%, 8.9%, 0.1% respectively.

Flavours and Fragrances business

Tobacco Raw Materials business

ERREERL

X . 3% 34%
Aroma Raw Materials business

Condiment business

EELNES S

Administration office
TBHAE

Hibge RER

MR20218F & - AEEERESE R  KAR
E»i%%ﬂ%;ﬂ’&%ﬁ%%@%mi@%
FERR - ATEERACAMRERIERE
RBEMEER A AEBNEBRABER -
FATESNEREERE ZEENEER
SROTERBEREN - WIR KB R IMKEE R
JREVEA - 20218 F - AE B ® R LR H
FEARS2243KEH (TR EEN) HPb &
BER ERRMER BRAER - #AK
BEBMAEETEHELESD BIE19.6%,
57.9%, 13.5%, 8.9%}0.1% °

Diesel 42t
Gasoline /5
Natural gas XS

Biomass 4 4¥1'&

0% 10% 20% 30% 40% 50% 60%

Reckoning that the consumption of fuels can mainly be classified
into vehicle-use and production boiler-use, the Group focuses on
reducing its mobile consumption of liquid fuels through improving
daily practices such as planning reasonable driving route, regular
maintenance of vehicles, promoting appropriate driving habits
that avoid sudden acceleration and braking, as well as reducing
unnecessary use of vehicles for business travelling or reception.
Meanwhile, to control its stationary combustion, the Group
encourages its subsidiaries to adhere to the Group’s policy and
take the initiative to act on the improvement of energy efficiency
and transformation towards green and low-carbon operational
models.
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Flavours and Fragrances business - & &R

Install energy-saving heating device on the boilers

FESMIE E 2 RENBE AR E

Affix insulation film on the outside of the pipeline to reduce
heat loss during steam transmission
EEBINBAL PR AR - DURA R AR BRETR R EE
g5

Adjust the boiler type according to the demand requirement

REFHARBEER

Input warm or hot water to the boiler at the preliminary
stage when possible

FAI B VIRPE BRI SA AR AR 7K Bk

Installed automatic control device on steam pipelines
FRABELREADIEHIRE

Scientifically and reasonably arrange the delivery of
materials to the oast house for pre-treatment
MBS R RYEE e e = ETITRE

Tobacco Raw Materials business - /& F R £k 5

Carry out daily inspection and regular repair and
maintenance work on main steam pipelines

HERXAEBETABREMENEERETHE

Notify the boiler shift supervisor and adjust the boiler
operation timely when abnormal instantaneous fluctuation
of steam flow is found in workshops
EEERBERBRZUTER TR -
R B B SR B T

BAGEI R

Aroma Raw Materials business - & R Rt

Maintain the energy supply pipelines regularly to keep their
high efficiency and prevent energy leakage
TEHRERRHEEE  RESMCE - HLEEE2R

Replace the glass-lined double conic rotary vacuum dryer
with titanium ones, the glass-lined sheet condenser in the
hydrolysis process with the graphite condenser and the
glass-lined sheet condenser in the distillation and desalting
process with the titanium tube condenser to enhance the
heat exchange efficiency

G IE B S hE i =\ B =R R MR BB - BB R A
REEEMAAR LR  ABRELFNERBRAL
BER R ARTIESER  IRR/R B R BRI IANE

Remove the begrime of the heat exchanger to increase its
heat exchanging rate

Condiments business - bk @ik 5L

Automatically control the input amount of natural gas
according to the amount of steam

RIBERTREREBIEHERARE

Maintain a barrier-free communication channel within the
business segment to manage the use and shutdown of
facilities
TEEBNRSERGERRE - AR AT
TER
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4 R %
"Water

Condiment business

In FY2021, the Grogp’é conslimptionof water can mainly be
divided into production use and domestic use, with a small amount
for irrigation use. During the year under review, the Group did not
face any problem in sourcing water fit for its purposes, and the
total water consumption of the Group was 849,748 m3, with its
water footprint across all business segments mapped below.

K
P20 F - REBERBKEED BEERK
MEFBRK SELEXKARER - REE
FERN AEEEKRBERKRESELE B
B (ER] MR - A& E /LR AKE B849,748
MK FEBRBOAKEHOATER ©

G S T

Materials business 32%

Aroma Raw

BRHER

In FY2021, the absolute amount of water consumed by the
Group rose slightly by 2% when compared to FY2020, mainly
due to the increase in the production in Condiments business,
Aroma Raw Materials business and Flavours and Fragrance
business. Nevertheless, the Group still strives to control its water
consumption through strictly monitoring the domestic water use
during daily operations and through optimising and enhancing
its production technology to reduce the amount of freshwater
required during manufacturing.

Domestic water conservation is mainly promoted through
raising the awareness of its employees by clearly establishing a
positive water-saving atmosphere across the organisation, while
encouraging employees to jointly supervise and remind each other
to stop any phenomenon of wasting water. In the meantime,
production water is mainly conserved by promoting the reuse
and recycling of wastewater of industrial processes through the
optimisation of production procedures and enhancement in
manufacturing technology in different business segments.

Huabao International Holdings Limited & E 2K AR A 7
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The Group encourages its subsidiaries to adhere to the Group’s = . $%@§§Eﬁﬁ?@ﬁﬁ§?$%@ WEE £ -

policy and take the initiative to act on the improvement of water . . By AR SAAKRETIERTE -
efficiency. : '
H d o Establish the water treatment and regeneration workshop
avours an N
TS BENIKERIE A
business o Adopt water-saving equipment such as recirculating cooling towers
BRI

RABRLAESEKR

o Reuse the cleaning water in the reaction kettle for floor cleaning

ERREZPEEZKBEHE

° Conduct regular maintenance on water pipelines to prevent “evaporating, emitting,
dripping or leaking”
EHFRERE - BIE [8-F &K

o Maintain close relationship with the government and gradually establish water
management system that is applicable for different functional departments

T R =9
obaceo Raw BRI B0 - BB AN S BALPI kSR E R

Materials
business
. Organise training programmes for staff to understand the importance of water
12 A RO ganise raining prog P
conservation
AETRIEIIRE - BT REOAKHESE
o Recirculate distilled, treated wastewater and condensate to other processes for other
purposes
HEEER ~ RIRBA KA Rk B AR D A B2 R E A B &9
o Purchase cooling tower with high operating efficiency to lower the discharge of
condensate water
Aroma Raw Materials BEETHESN/LAE « U2 RKEENE
business
&R ° Set targets to strengthen relevant education in workshops by posting water-saving

banners and arranging lectures on water-related laws and regulations
IBRELEKIZ B LB BRUK A A BFAIR AR - 3R7E B IZLAINR S = H e HEZ
P=

A

3 Perform the analysis of water use efficiency and total water withdrawal

EITRKEMBEUKEN DT

o Recycle steam condensate from workshops for cooling purpose

REREUETLEXKARLEAE &

3 Focus on the performance of each workshop in water intensity per product with detailed
record and evaluation

BINEEEEREEERMAKERROFH ARG

Condiments business

AR A AR 52

o Optimise production and cleaning processes

BICEENBRRIE
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202181 F + AN & &8 # 4 k8,746 F = -
202084 F 12 IN16% TERERPAETE
WIS - EEINAEBMESETHHEA
EHAMRE  AEBERPUK —BEEHEE
WAEWAIF MR EB OB WiRBA
MEHOKRERAMITNREREE - FF
BIRETIESIRERER-

' In FY2021, the Group consuriied 8,746 kg of ‘paper, which is
16% higher than that in FY2020 principally due to the.increase in
business operations in offices. Reckoning that the Group mainly
consumed paper in its administrative offices, the Group has long
been promoting the concept of “Paperless Office” and " Office
Automation” and encouraging its employees to use less paper in
the workplace by regulating the new paper-use and printer-use
practices.

R0 F - AEEZRBIRARMEEE
AR & N FREE R RIBRE -

In FY2021, all business segments of the Group brought in
draconian and effective measures in an effort to lower its
consumption of paper.

o Designate employees responsible for the management of each printer and copier with
detailed record of printing and copying content, number of sheets, user, date, etc
BEITEEMENBALHEENETATREE W ALSITHNMENRNER - B -
RF - BH%E

Flavours and
Fragrances business

BRI

o Use double-sided printings for document sharing and circulating within the company
2 AEmFTENAR A B AR SE H = AMERS

° Implement internal policies such as “Administrative Office Materials Management
Regulations” ( {{TERHtAMIEEIEZIRE) ), which clearly stipulated the procedures of
paper procurement, goals of saving paper and improving use efficiency

Tobacco Raw
Materials business

2 A AR 5 FHEAEER - B35 (TERLAMEEERT) - PRAEARREBOEF - S10MR
COREREISE A E ISRV e
° Implement the principle of “Resolutely not to print those that are not printable, try

not to print those that are not necessary, and reduce printing for those that should be
printed” ( [ NRIENEYEARAE] - AIENR] AN RS AE] - MAEENFESE D] )

. BT [l EREANED » RIENA] RENMZREE] - MAEREE L] KA
Aroma Raw Materials

business

& RER 5

3 Promote the habit of reading documents on computer instead of print outs, while
enforcing accuracy check on documents before printing to avoid unnecessary re-print
due to mistakes
EERETHEBM FBIEMAEIT N REIEN B E - RS TEFT EDATE SR 1T 2RI
A - AR RN ERT NS ENEITE

56

Condiments business

AR R AR SR

Apply Office Automation procedures and reduced paper-based approvals

e (MRS BFIRDERR ERHLE
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Packaging materials

In FY2021, the Group consumed a total of 10,723 tdhnes Ot

packaging materials consisted of plastic, paper, metal and other
materials. Attributed by the concerted efforts of its employees and
the effective control of the Group in using packaging materials,
two categories recorded a significant drop in consumption
intensities as compared to FY2020. For instance, the intensities
of plastic-made and metal-made packaging materials declined by
12% and 47 % respectively.

Despite its outstanding performance in the reporting year,
the Group reckons that with its production and sales increase
gradually, single-use packaging waste are undoubtedly going
to raise environmental concerns. As such, the Group proactively
manages its packaging consumption through reducing unnecessary
packaging design, while exploring new packaging materials
that are recyclable and more eco-friendly at the same time. In
particular, the Group’s business subsidiaries adopt effective
measures at different stages from procurement to sales.

BN

3202181 4+ AN 2 B 54 FE10,7230 &
MRS BIEBR HE S BAMEMMR -
BRVEIMNEORHMAEB LB EME
FERANERELR  MARENSLEYEEA
B EE20200 EFEE TR - BEBWME - 28
BEMHNEBEBEMENBRESATRT
12%F47% °

BEERSFEARBLE  EXAKEEZ
IBEEEREENELEN  —RIEBEE
ZYERESIERERE - Bt - AEEB
BEAOTIVENBERG  BREEEBE
HRE - [FBF R 3R AT [0 W R0 3 R R # HT B SR
e BREmME  AEESEB T LAKRE
B8 & B AR B BUE BRER T B RUEE ©

Flavours and Fragrances business

BRI

Major packaging materials used: plastic
barrels made of HDPE
(BEEBRZIE), cardboard barrels, iron
barrels, woven bags and aluminium bags
FEGCABEME  aRERIG
ZERE - BB BE - GESMEEE

o Select reusable or recyclable packaging materials during procurement

SRR 1P AR 0 o A L) B

Collaborate with qualified external organisations for the recycling of
waste packaging materials

HEBRMNE =N RAIEERKERBEM

Launch new packaging materials projects of “paper instead of
plastic”

FE [LAR2E] BB - RERFEBEME

Standardise packaging specifications that enable the recycling and
reuse of packaging barrels
HERABIEEL - BRYBEBHN LKA SEIEEH

Tobacco Raw Materials business

12 R R AR 5

Major packaging materials used: paper
pulp, film bags, cartons and plastic barrels
FEGCABEME 5T
SEIRLY - KA R BRHE

Conduct strict management of the stock-in and stock-out of
packaging materials according to the actual demand to prevent
waste

REERFTRYBEMHOELEETRRERE  HEBRE

Adopt a centralised approach of collecting recyclable packaging
products for treatment and reuse

REREREKRTE - WRAERNBREMFE—FRENER
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Aroma Raw Materials business

= RERE

Major packaging materials used: cardboard
barrels, composite paper barrels, cartons,
plastic tanks, plastic barrels with bungs
and polyethene bags
FEGCABEME - &R BAER
AE - R BIDBRRBUARBE LGSR

Adhering to its internal policy of Packaging Material Management
Regulation, reuse all barrels used for transporting the materials or
semi-finished products inside the production workshops

B CBEMHEREE) SABEBE  EEEERRNBRE
EMELE BRI T EE(E

Condiments business

AR A AR 5

Major packaging materials used: glass
bottles, PET (polyethylene terephthalate)
bottles, metal tins, plastic barrels,

PE (Polyethylene) pipes, cartons and
paper-made boxes

TEERBRMM B BRER—

Order appropriate amount of packaging materials from its suppliers
and strictly controlled the amount of packaging materials during
procurement

RHERRTBEENEEMH  REBRBEREGEEMHNEE
HE

Encourage its suppliers and business partners to recycle and maximise
the reuse rate of the packaging cartons and iron drums

SRR MR MR A DU R AR MER - URESERE

PR BT - 2B PR B2
B - EERERAT

Respecting the environment and conserving our
natural resources

Upholding to its corporate vision of being the leader to a better
life (GE4F4JESI4EH), the Group believes that its long-term
business success cannot be decoupled with the well-being of the
natural environment, which the survival of business and human
kind highly depend on. To this end, the Group carefully assesses
and identifies the significant environmental impacts induced by
its business operations and strives to implement various measures
to manage and minimise the burden it placed on the natural
environment.

In consideration of its business nature as a manufacturer, the
Group believes that the consumption of natural resources including
energy fuels and water, as well as the air, GHG and waste
emissions are deemed its most significant environmental impacts.
As such, series of actions are development and implemented to
address the Group’s environmental impacts and risks.
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Actions — Environmental Management Sysiem o

As being introduced above, the Group is aware that thb‘qghthI.:"-' I

manufacturing should be striving to deliver quality products to its
customers with due considerations of the environmental benefits
brought by enhanced energy efficiency and optimised production
process. The Group has set up, implemented and improved its
internal policies to manage its practices towards environmental
sustainability.

In particular, through launching and obtaining certificates
of ISO50001 Energy Management System and 1SO14001
Environmental Management System, the Group integrate the
concept of environmental protection into the whole process
of its daily production and operation activities, and realise its
environmental management of the whole process, in all days, and
on all employees.

In addition to accredited environmental management systems,
the Group also establishes and enacts sets of comprehensive
policies, systems and professional teams in place to identify
potential environmental risks and supervise the corrective
actions to be taken. For instance, “Hazardous Identification
Evaluation Control Procedure” ( (/& /R:&AIFHEHIIZF) )
and “"Non-conformance Corrective Action and Preventive
Action Control Procedures” ( (N4 4l 1E #& 5 AN 805 HE He 122
2 ) ) are in place to minimise the impact of operations on the
environment by continuous identifying, preventing, correcting,
monitoring of the Group's daily practices.

Actions — Environmental Awareness

Realising that concerted efforts create bigger differences, the
Group is committed to raising the environmental awareness of
its staff through different educational and promotional activities
such that the Group’s value chain can work in line with the
Group’s environmental principles. The Group actively carries

out environmental protection publicity and education activities
especially during special occasions such as “4.22 World Earth
Day” and “6.5 World Environment Day” so as to leave deeper
impressions in employees’ heart.

e B T P

e
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NER2RE 2KE - 2ENREEE -
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BRIYTHT-EEZENBER RGN EEE
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ERBETEE - Pl BEEEERIR
BB ESIE ) AP A A ESE A IE
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MIRRER  EAEEMNEERBENERNE
B HIRR R AR — 2 - KRB RIE [4.2218
FEHB]  [65HRIRBAIFRHIKEEE
BHERRREEHEEY KEETLHE
TERZANEIR -

Environmental, Social and Governance (“ESG”) Report B - &R EARE 2021

59



60

: Actlons - Enwronme'n'tal Emergency

As a manufacture Whose dally operations cannot run smoothy
without the use of different chemical substances, the Group
realises that in case of any accidents, the environmental impacts
caused can be very severe. In light of this, although the Group
is confident about its operation management system, it is
still cautious about the emergency response plans taking a
precautionary perspective.

Contingency plans for environmental emergencies are prepared
and emergency drills are organised from time to time so as to
improve the risk prevention and control measures in advance.
Meanwhile, to strengthen the daily management of environmental
emergency and environmental safety, main responsibility of
corporate environmental security is also assigned to designated
teams.

Climate change

In 2021, as the pandemic eased at most countries around the
globe, another crisis that threatens numerous human lives on
earth — climate change, was brought to the spotlight again. With
COP 26 successfully held in 2021, it was a historical moment for
the world to witness more than 140 countries pledging carbon
neutrality in the near future. Especially focusing on the ambitious
national “3060 carbon target”, the Group strives to be one of
the role models in the industry for leading a pathway towards the
transition of a low-carbon green future. In FY2020, the Group
set a long-term carbon goal to 2025 with reference to the Paris
Agreement, which more detail can be referred to at APPENDIX I.

While the Group is taking actions to minimise its impacts, the
potential risks and opportunities brough by climate change are also
cannot be viewed lightly. Referencing to the recommendations
of the Task Force on the Climate-Related Financial Disclosures
(TCFD) framework, the Group analysed the implications of both
physical and transition climate-related risks and opportunities on
its business operations.
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Risks & &

Potential Impacts &7 /&

Chronic Physical
Risks
B ER R

Change in weather patterns
including shift in raining patterns
and increase in mean surface
temperature

REEANE( - BIERERER
WE LM TR RENHS

Harvest of raw materials are expected to be impacted,
which in turn may push up the Group’s operating costs
FEMBEOKKTEASZRZE et rEEr

Stable supply of hydro-electric power is expected to be
impacted which will affect the Group’s stable operation
KN EBNREREBHZIZE  PEXRSERTE

r

Constant high temperatures is going to affect the
indoor environment and workplace conditions for onsite
workers, which the safeguard of workplace health may
increase the Group’s operating costs
RENERSTZEEZANREMNIESITIEME - 1EMmE
RETESINIRS T AR ERIE MRS E &
ERR

Transition Risks

BRRR

Gradually enhanced carbon and
environmental requirements with
the evolving national policies and
regulations

B 2 B 5% B SR RIOK AR B9 D B 3
& I RIRIRERZ RS

Operating costs are expected to increase in response
to the stringent regulations in managing the Group’s
environmental impacts during operations

BB ANTRET G N - PARES B IR AR SR B A 8 BRI A
RIBRENEBRE

Getting prepared in advanced to minimise the potential impacts
of climate risks on its operations, the Group develops contingency
plans including communicating with suppliers ahead of time to
secure raw material supplies, enhancing green features of the
production site in response to the potential impacts on insulation
and ventilation, as well as formulating energy conservation and
resources management procedures to minimise its carbon footprint

RITA T RS X R RIREREEZEN
BEZERIKE AEEEHERREE
BIE AR A B O R R B SR DA RE AR R MR
MR EESNEEFE  UWESHHRE
NWEEMBRNBELE  WHTHEMNE
REERF  WEEBBOREEXKHE
T 2 Bl 2 &R D B Ak R B o

in advance of the stricter implementation of carbon pricing or

taxing.
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'CARING ABOUT OUR PEOPLE S '

Reckoning that people want to work with an‘organisation that
does well and does good, the Grdup is committed to providing
a safe, healthy and inclusive work environment where everyone
feel secure, respected and can grow mutually with the Group. As
part of its corporate sustainability strategy, the Group believes
that an inclusive corporate culture should be founded on equal
opportunity, fairness and respect for everyone. Being more than
just a well-meaning statement, the Group has been building a
diverse workplace of talented people with the full range of skills,
good attitudes, experiences in various realms and innovative
ideas. As of 31 December 2021, the Group employed a total of
3,583 employees in the mainland of Mainland China, Hong Kong,
Germany, Botswana, the United States, Korea, Indonesia and
Vietnam. More detail information can be found in APPENDIX IV.

Supporting good employment

The Human Resources Department of the Group is responsible
for the reviewing and updating of relevant company policies on a
regular basis in accordance with the latest laws and regulations.
The Employee Handbook, together with a series of internal policies
including the “Labour Relations Management Regulations of
Huabao International Holdings Limited”, establish the Group's
standards for creating and maintaining an employment process
and workplace that is respectful, inclusive and secure. As being
vividly outlined from the Group’s corporate logo, it is the Group’s
internal quality that strives to integrate all internal positive factors
and excellent resources, promote the harmony and beauty of all
employees, and demonstrate our confidence and determination to
work together and press ahead sustainable development.

In FY2021, the Group was in compliance with relevant laws and
regulations relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare that
have a significant impact on the Group. More relate information
can be found in APPENDIX V.
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Recruitment and promotion

The Group believes that achieving both its business and "

sustainability goals relies on an engaged workforce. As such, it
pays attention to the recruitment of competent talents from the
market and the campus. Recruitment plan and compensation
packages are periodically reviewed to enhance the opportunities
for attracting and retaining talents. In FY2021, campus recruitment
events for fresh graduates were held in various cities, including
Nanchang, Changsha, Guizhou, Kunming, Guangzhou, and
Beijing.
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A set of transparent and well-defined recruitment procedures
are established for recruitment including preliminary screening,
rounds of exams, completion of the “Candidate Registration
Form”, background investigation, onboarding inductions, and
signing of Labour Contract, Confidentiality Agreement, as well as
Non-competition Agreement.

To ensure that all employees can be recognised by the Group
appropriately with respect to their efforts and contributions,
the Group regularly performs evaluations on the capability
and performance of its employees, and provides equitable
opportunities for promotion and development for eligible workers
who have demonstrated great performance and potential in their
jobs based on its principles of “Legality, Honesty, and Fairness”.
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: Compensatlon and d'lsmlssal_ i

The Group s compensatlon po||C|es are an essentlal component of
its employee value proposition and a key driver of both individual
and business performance. A robust process and continuously
updated rewards strategy with Huabao characteristics is in place
to ensure its compensation offering is competitive and enables the
Group to motivate and retain qualified employees. In accordance
with the “Compensation Management Regulation”, the Group
makes use of the balanced scorecard and has set up strict policies
in the cycle, method, scoring and result application of performance
appraisal of employees.

The termination of recruitment contract of the Group is based
on reasonable, lawful grounds and internal policies. The Group
has set up complete procedures for work handover that ensures
the dismissal or voluntary resignation will not impact business
operations. The Group prohibits any kind of unfair or illegitimate
dismissal, policies regulating the procedures of dismissal of
employees are in place for management. The Group’s Employee
Handbook (B LFfft) has specified the details and disciplinary
actions on any practices of employees that have violated
the Group’s policies. For the employees whose behaviour is
characterised as the serious violation of the Group’s regulations or
serious dereliction and malpractices that have caused significant
damages to the Group, which are clearly defined in the policy,
the Group will terminate the labour relationship with the
corresponding employee after investigation and verification in
accordance with relevant laws and regulations.

Working hours and rest periods

In accordance with local employment laws including the “Provisions
of the State Council on Employees’ Working Hours”, the
Group's policy in managing the working hours and rest periods
of employees clearly specifies the working time, attendance
requirements and disciplinary actions. For example, employees who
work overtime should fill out the “Overtime Application Form” for
approval before execution. Employees who have worked overtime
can take working days off once the application is approved. The
Group has standardised the leave application procedures in the
policy to ensure that the working hours and rest periods are under
efficient management.
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Equal opportunity and anti-discrimination

With its ambition to become a more balanced cdmpéh_y, thess

Group strives to strengthen the diversity of employees.and
inclusivity for all. Believing that both diversity and inclusion are
vital for encouraging employees to bring their whole selves to
work, the Group has been committed to creating a fair, respectful
and diverse working environment by promoting anti-discrimination
and equal opportunity in all its human resources, and strictly
implementing relevant policies to regulate its daily corporate
practices and avoid activities that may violate the principles of
equal opportunity and anti-discrimination. Training and promotion
opportunities, dismissals and retirement policies are based on
factors irrespective of the employees’ age, sex, marital status,
pregnancy, family status, disability, race, colour, descent, national
or ethnic origins, nationality, religion or any other non-job related
elements in all business units of the Group. Employees are
encouraged to report any incidents involving discrimination to the
Human Resources Department via the grievance mechanism of
Group, which takes the responsibility for assessing, dealing with,
recording and taking any necessary disciplinary actions in relation
to substantiated cases.

The Group respects every employee, provides equal opportunities for their
development, combines the career aspirations of employees with the development of
the Group, unifies personal interests and corporate interests, and achieves the growth
and progress of the Group and employees together.

Other benefits and welfare

Employee’s welfare is an important aspect of the Group’s
endeavours to pursue sustainability. Aiming to make employees

feel welcomed and inspired to do their best, and allow them to
enjoy a sense of belonging, the Group not only provides social
insurance and provident fund to its employees, but also not being
stingy in the provision of corporate benefits include birthday gift,
heatstroke prevention benefits, holiday benefits, communication
subsidies, annual health examination, red packets, staff
dormitories, free working meals, shuttle bus service, recreational
activities, reimbursement of long-distance family visit expense.
Meanwhile, the Group’s reward and punishment system (#Z#%4l
J€) encourages its employees to pursue excellence and motivates
them to fulfil their potential to be better.
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; Th'e_-,Gro'up" regards its '_er‘r_ip__)lo.i(é'és _"a:s}-'_t‘he 'c;e_éjtors', practitioners
and trailblazers of the fulfilment of'ihe\.Grdup's corporate values
and persevered in facili_tating the building of a sound work
environment where all employees can share ideas and express
concerns. The Group advocates the concept of Healthy Work
and Healthy Life (fZEELE - fZER4)E) among its employees,
arranging a number of cultural and sports activities such as sports
competitions and excursions for its employees, and in particular
generously rewarding the employees who have made exceptionally
outstanding performance. With its evolving employee listening
approach, the “"Huabao” monthly magazine and corporate
website are also the platforms where the Group’s employees at
all levels can exchange thoughts, which further enriches the lives
of employees and promotes the development of the Group's
corporate culture.

The “"Huabao Cup” Badminton League
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From December 12, 2021 to January 7, 2022, the “Huabao Cup” Badminton League was held in order to further enhance
the cohesion of employees, boost morale and spirit, promote the integration and understanding between the teams within
the Group, enrich the cultural life of the company’s employees, and promote the construction of Huabao Group’s corporate
culture.
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During the competition, nearly 200 contestants from 24 teams competed against each other. As of the end of the finals,
there have been 70 badminton team matches and 203 badminton singles matches in the whole division.
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In FY2021, the Group was in compliance with relevant laws and regulations in relation to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal opportunity, diversity, anti-discrimination, welfare and other
benefits that have a significant impact on the Group.
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Promoting health, safety and wellbeing

Compliance &%

Comply with the laws, regulations
and other requirements in
environmental and occupational
health and safety related to the
Group’s environmental factors
and hazards.
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o

PRINCIPLES OF ENVIRONMENTAL AND OéCUPATIONAL HEALTH
AND SAFETY MANAGEMENT
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(Policy BE

Implement pollution prevention,
hazard source identification and
risk control, and continuously
improve performance in
environmental and occupational
health and safety.
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) (Awareness =& )

Strengthen employees' awareness
of environmental protection and
occupational health and safety
and promote the understanding
of the Group's environmental and
occupational health and safety
policies.
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With an ambition to nurture a safe and health workplace,
the Group works hard to create a culture of safety within the
organisation by empowering everyone to safeguard the working
environment and protect people’s health and safety. At the
beginning of FY2021, the Board convened a Safety Working
Conference to lay out the annual operation plan. With the
“Safety Production Liability Statement” signed by the department
managers, implementation of the “Safety Production Responsibility
System” was required at each business level. Operational
guidelines are also stipulated for relevant production activities with
measures and guidelines of occupational health and safety control
measures such as the “Safety Management Regulation”, “Safety
Management System for Hazardous Work” and “Education and
Training System of Occupational Disease Prevention” are drawn up
as necessary to supplement the procedural documents. In FY2021,
the Group complied with the relevant laws and regulations in
Hong Kong and Mainland China relating to provide a safe working
environment and protecting employees from occupational hazards.
More detail please refer to APPENDIX V.

Comprehensive Control

Safety First, Precaution Matters,
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The Group rlgorously |mplemen'ts it . nternal poI|C|es and follows
the instructions of the Quahty Management Systems (ISO
9001:2015) and the Occupaﬂonal Health and Safety M_an-agement
Systems (ISO 45001: 2018) during its opei’ations. In addition to
the provision of medical and employment injury insurances to its
staff, the Group ensures that the fundamental elements of the
production safety are strictly met according to the relevant laws

and regulations, including:
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FUNDAMENTAL ELEMENTS OF THE
PRODUCTION SAFETY
REEENELRER

Production facilities and equipment meet
the requirements

FERBMRETEER

The employees should receive the safety training,
and the special operation staff must attend the
safety training of production and operations and
obtain the certificates for special operations
BIEESZEEI  FEBEABELZMEE
KER2EI - TS HIBRBRIEES

Sufficient capital investment in
production safety

BRARHESARREEE

Effective counter measures should be taken
timely to prevent occupational hazards

REARERE  RERDBERE

The Group establishes a series of occupational safety-related
policies including the Health and Safety Management Regulation
of Huabao International Holdings Limited and Emergency Plan
for Production Safety Accidents for internal management,
and formulates and keeps amending its Environmental and
Occupational Health and Safety Management Manual to improve
the management of occupational health and safety. Chairing by
the Chief Executive Officer of the Group, the Safety Management
Committee is the highest authority of the Group supervising the
corporate safety management. Other members in the leadership
are consisted of the heads of various departments of the Group
and the staff responsible for safety affairs.

Huabao International Holdings Limited & E 2K AR A 7

Safety production regulations and operating
procedures are in place
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The provision of the personal protective equipment
(“PPE") conforms to national and industry standards
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The person in charge of production safety and

relevant staff must receive the production safety

training and be assessed to be qualified
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Production safety management department and
teams are built
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To ensure the effective implementation of the Group’s occupational health and safety strategy and requirements, the Group has taken the initiative to establish
internal management systems that supervise the health and safety work. For instance,on top of the establishment of the Group's Safety Management Committee

and Administrative Department, Huabao Flavours & Fragrances has delegated the representatives of the safety management team and safety operation team, and

required that they fulfil their respective responsibilities:
RERERNTARENBERRERIBREZ R  AEEEIPRVEERRAT 2 THENANPERBR - fln EREREEEZ 8 S RITEIEBFIAN -
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( Administration Department
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¢ Study, advocate and supervise the Group and all departments to earnestly

Safety Management Committea
RE2EEERE J

e Study, advocate and supervise the Group and all departments to earnestly

implement national laws, regulations, policies and principles on production
safety, i - BEMEELE RS BHIRAEANTEREHLEEE
HER AR BERAIRAL

e Coordinate the annual arrangement of safety work, hold regular safety

implement national laws, regulations, policies and principles on production 2
safety, #1795 - BEMEBERERZBIIREERNTERBEHEL2LE "“!
YRR AR BERARE f
e Co-ordinate the annual arrangement of safety work, hold regular safety&

meetings and listen to the reports about the implementation of safety-

meetings and listen to the reports about the implementation of safety-
related issues in the Group at meetings; %% 2 TIEMFELHE - 1
BARREH TESHELBNANEMZT 2 HBMERTERORSE
¢ Discuss the major issues in relation to the safety work of the Group and

related issues in the Group at meetings; %L 2 TIEMFELH - T H
BUL2GH UESHLBREREELT 2 HEMENTBERORSE

* Discuss the major issues in relation to the safety work of the Group and control the capital allocation to the management of safety affairs; 3 3 &2

FEER2THEEENEEMNE  EHHR2EBEENESOR

e Supervise the staff responsible for production safety in all departments to

control the capital allocation to the management of safety affairs; &7 & &2
AEELZ2TEEBRNEZHE  FHYUR2EBEENEEHER
e Supervise the staff responsible for production safety in all departments to implement the production accountability system and ensure the safety and

health of employees; BEESHMFHIAALEAETFNBEINTEERTE
H o WHRE THT 2 MEE

implement the production accountability system and ensure the safety and
health of employees; BEBEEHMFIB AL 2 EETIFME ITNTEERLE
o WHERETHZ2MER

¢ Organise the safety audit work and reward or punish the main responsible

¢ Organise the safety audit work and reward or punish the main responsible
person in each department based on the audit results. #8#% 2 &z T1F -

|
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person in each department based on the audit results. #84%2 2 &Z T 1 - “; k WREFPERAMIRERHAEEARA

N

r Representative of Safety
Operation Team

REEEEBRR

Representative of Safety \
Management Team

ZEEEEBRRR

e Implement the national and corporate policies in relation to production * Review the practicability and effectiveness of the policy, and participate in
safety and supervise the safety management work under the leadership of
the Safety Management Committee; EX 2 EREEGMEET - 1TH
HR2EENERNMOCEBRTEBEREERI(E:

* Responsible for the daily work assigned by the Safety Management

setting the company's goals and indicators; ¥ 2 F#t@aE M - AR - 2
RE QA B FNERE
e Clarify own responsibilities and serve as the intermediator for both the
management and general employees for better communication; BfE 8 &
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e Participate in the supervision, inspection and review the operation of

Committee and assume the responsibility ofthe Group's safety work and
production safety-related accidents; BELZ 2 EEZE WA T TIE - I
BEAEENRETIEMEER 2 FHRE

® Build the Group's safety accountability and management system and ‘i’k
formulate the Group's safety policies; 237 AN & B #) % 2 & 5| FE 25| \?
E o BEARENR2BR 5

e Carry out regular inspections on the safety work of the Group, put

the system, and urge the implementation of corrective and preventive
measures within the responsibility scope; 2 HEBRES - BB RETE
M BEERERG CRERBOMERER S

e Engage in management reviews, evaluate the performance of the

forward suggestions for improving the safety management, and take
corrective measures to minimise the potential safety-related risks in all
departments; EHUAEENLT 2 TEETRE  RENEL2EED
EiE o UERIMEBREGE  SAREMBNEHBHTFENRZRE

e Formulate safety assessment indicators and report to the Safety

organisation, participate in discussions to establish the company's future
targets, indicators and reforms. 2 HE RV E - FFEMABNER - 28
ML N AR B AR SRIEMEUE -

Management Committee based on the evaluation, analysis and

summarisation of safety accidents and the follow-up measures that have

been taken. #E R ZFFHIER - WIREH L2 ERWOTME - AMNAE
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* Engagement events continue: to'be the Group’s approach to raise
awareness and promote a strong, positive and-long-term culture of
health and safety which encompass everyone wherever they work.
For instance, in the reporting year, the Tobacco Raw Materials
business cooperated with the local government to publicise the
knowledge of fire prevention to staff by organizing 19 batches of
safety education and training courses throughout the year, with
35 training hours and 640 participants in total. In the Condiments
business, occupational health training was held in May 2021 to
teach staff about the proper protective clothing, occupational
hazards, as well as the prevention and emergency treatment of
hazardous conditions in different production nodes in order to
equip them with the correct knowledge to deal with different
occupational health risks. While in Flavours and Fragrances
business, the General and Administration Department (G&A)
cooperated with the Group’s Safety Committee to implement the
Environmental and Safety Production Education and Training Plan
in accordance with internal training management regulations.
In December each year, the G & A Department is responsible
for drafting the annual Environmental and Safety Production
Education and Training Plan.
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Huabao Flavours & Fragrances Joint Trade Union held “Public

CPR+AED Rescue” Training

EERHMLEEEHAISHEBHEIAR
CPR+AED & |#Z 3

On April 8, 2021, the Huabao Flavours & Fragrances Joint Trade Union held the “Public CPR+AED Rescue” training activity
in Beijing Office for around 30 employees. Aiming to further improve employees’ emergency response and self-rescue
and mutual rescue capabilities, enhance employees’ awareness of safety precautions, and ensure employees’ life safety,
professional teachers from Heen Medical were invited to deliver the training. In combination with theoretical knowledge
explanation and on-site practical operation, trainees carried out practical drills in pairs, and practiced rescue steps followed
by a demonstration of a complete rescue process.
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During the year under review, the Group was not in violation of
material relevant laws and regulations in relation to providing a
safe working environment and protecting the employees from
occupational hazards that may have a significant impact on the
Group.
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Response to the COVID-19-Pandemic

In FY2021, despite the gradual relieved of the péndér'“nic, tSses

aftermath was still having significant disruption on the public
and the economy. Under the guidance of the central government
of China, the Group has been resolutely fighting against the
virus and determined to protect the health of its employees,
customers and communities through the establishment of a
series of internal policies such as the Notice on Strengthening the
COVID-19 Epidemic Prevention and Control, Emergency Plan for
the COVID-19 Epidemic Prevention and Control and Work Plan for
Epidemic Prevention and Control.

As business resumed in 2021, the Group has taken a range of
effective measures to minimise the infection risks and adapt to
the impacts of the pandemic under the new normal. For instance,
shift-peak working model was adopted to prevent the crowding
of people, Health Code and body temperature check was enforced
at all entrances of workplace, and strict social distance rules and
masks wearing requirement were implemented when entering the
factory. Meanwhile, in respect of the potential infectious risk of
the incoming cold chain products, the Group has adopted strict
disinfection and declaration measures for cold chain products
purchased from aboard, including installing cameras in the cold
chain warehouse and requiring employees working there to wear

protective gear properly and conduct weekly nucleic acid tests.

et
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“ Furthermore, in responserto the

e | [

national call of building full

.

protection for all through 'v"acci'ha'tiQ‘h,' the -Group actively
encouraged its empléyees to get vaccinated as soon a_ls'possible.
One of the Group’s subsidiaries, Yingtan,' has reached a 100%
full-vaccination (2-shots) rate by the end of 2021.

Strengthening development and training

By equipping its colleagues with the skills they need to thrive
now and then, the Group keeps in mind of its principle of “we
cultivate the types of talents that are most needed in the market”.
As a learning organisation, the Group is committed to designing
and providing suitable training programmes to its employees on
different levels, so as to build the capabilities for the future and to
motivate the talents the Group needs to develop and retain.

To promotes its learning culture, the Group provides opportunities
for its people to learn every day through feedback and training.
Communication channels and training platforms are established
to upgrade the knowledge and skills of its staff members, in
light of the Group’s continuous emergence of excellent business
management knowledge, experience, methods, tools and cases.
During the year, in accordance with the requirements in the
“Staff Training Regulations” and Employee Handbook, the Group
organises a variety of internal and external training courses for
its employees, ranging from the use of office software, Quality,
Environment and Occupational Safety (“QEO") Management
System learning to internal auditing training and automated
external defibrillator (AED) operation training. These courses
facilitate the improvement of employees’ professional knowledge
and enhancement of post-professional competence, while
nurturing the staff's outstanding personality characteristics,
and eventually building the Group’s core competitiveness and
laying the groundwork for a learning organisation. Grasping
the digitalisation trend, the Group has also been investing in
the development of online courses through the online learning
platforms such as Huabao Lecture and Quantum College, where all
its employees have the access to numerous resources for learning
and can share knowledge and improve skills.

In FY2021, 3,614 employees in the Group received a total of
81,681 hours of training. Caring about the long-term career
development of the general staff, more than 90% of training
time was allocated to its general employees. More breakdown
regarding the number of employees trained and the training hours
can be found in APPENDIX IV.
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Huabao Group kicked off Elite Production Capacity: ./ 8 SR 3 £ E 8¢ B ASE I E
Training ;e SN

On July 3 and 4, 2021, the two-day “Huabao Group Elite Production.Capacit'y Training” kicked off at the Flavours &
Fragrances Production Base. External expert was invited to deliver lectures to the Group’s Vice President, General Manager
and 36 outstanding employees. Aiming to bring the best practices to the frontline and enhance the management level of
the participants, modules such as 5S site management, visual management and standardised operations were explained in
detail based on examples. At the end of the training, the 4 groups of participants combined their own working experiences,
sorted out the points to be improved in the production management process, and put forward targeted solutions and
improvement suggestions. All trainees were awarded with the Elite Production Capacity Training Certificate.
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Huabao Flavours & Fragrances Carried out the First FE & R PR T2021F1HEERHDEEA
Training Activity of Reserve Talents 2021 7 3 IEE

On November 15, 2021, Huabao Flavours & Fragrances held the first training activity of Reserve Talents 2021 in its Shanghai
Industrial Park. A total of 30 employees participated in the three-and-a-half-day intensive training. The course was designed
carefully in a target manner, aiming to train the selected talents with good professional ethics, high loyalty and strong
willingness to develop rapidly grow, so as to better serve the development of the company. The course not only covered
professional knowledge, but also involved various aspects including laws and regulations, compliance and management
skills.
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In FY2021, the Group ab|ded by the‘Employment Ordlnance
(Cap. 57 of the Laws of Hong Kong), Labour Law of the People’s
Republic of China, the Basic Conditions of Employment Act of
South Africa and other related labour laws and regulations in
Hong Kong, Mainland China, South Africa and other operating
regions to prohibit any child and forced labour employment. To
combat illegal employment on child labour, underage workers and
forced labour, the Human Resources Department of the Group
requires all job applicants to provide valid identity documents
and other materials including academic transcript, qualification/
professional certificate and photos to ensure that they are lawfully
employable prior to the confirmation of the employment according
to the requirements in the Employee Handbook, which strictly
regulates the procedures for the background check and document
verification. The Human Resources Department is also responsible
for monitoring and keeping the compliance of corporate policies
and practice with relevant laws that prohibit child labour and
forced labour. Once the Group finds any case against labour
standards, the employment will be immediately terminated and
the responsible staff for the employment procedures are subject to
disciplinary actions when the management deems necessary.

In FY2021, the Group was not in violation of material relevant laws
and regulations, in relation to the prevention of child and forced
labour that have a significant impact on the Group.
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VI. DRIVING OPERATIONAL EXCELLENCE R

Strengthening responsibility in supply chains

The Group works with 1,580 local suppliers in Mainland China, 7
suppliers in Hong Kong and 33 suppliers located overseas which
provide the company with raw materials and services. With its
significant global supply chain, it is an enormous challenge of the
Group to procure these products and services in a sustainable
and fair manner. Being committed to lowering the social and
environmental risks in its supply chain management, the Group
endeavours to strengthen and expand its responsible sourcing
programme to reinforce supplier relationships over the long-term
and to foster partnership in achieving an ethical, transparent and
sustainable value chain that goes beyond what it can on its own,
while providing customers with greater access to safe, high-quality
products sourced in a responsible way.
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The decision-making body, such as the Procurement Department
of the Group, defines the processes for assessing suppliers and
undertaking corresponding measure to embed the assessment
criteria in the business processes. These well-structured processes
not only help the Group minimise its environmental or social risk
along its value chain, but also make the Group’s supply chains
more resilient.
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'.RISk Management

The Group formulates |nterna| reglmes m.controlllng the operatmg
risks, such as the “Supplier Management Procedures”. Adhering
to the precautionary principle, the Group aims to minimise its
supply chain risks through strict examination of the competence
and quality of its suppliers.

As a foundational requirement in assuring quality of supplies,
suppliers are required to comply with national, local, and industry
laws, regulations, and requirements regarding product quality,
safety, and environmental protection. For the sake of assuring
the quality of the Group’s suppliers and legal compliance in
procurement process of the Group with national laws such as
the Product Quality Law of the People’s Republic of China, the
Group promulgates and implements its internal policies, ranging
from the “Management System for Development and Evaluation
of Production Material Suppliers” to the “Management System
for Procurement of Production Materials”, as well as conducting
quality assurance tests on purchased materials by the Technical
Department.

In the meantime, the Procurement Department is responsible
for the selection and inspection of qualified suppliers. Through
Supplier Admission Form and Annual Evaluation Form, the
Procurement Department examines the supplier’s qualification
certificates, cost, quality, and service. Based on the above criteria,
suppliers are selected in combination with the result of on-site
inspections. In the case of identification of any environmental or
social risks regarding environmental issues, labour rights, food
safety, etc. associated with certain suppliers, rectifications on
operations are required. For those who fail to rectify their business
practices, the Procurement Department will reject and rule out the
suppliers with no hesitation. With almost all of its key suppliers
covered under the supplier management procedures, the Group is
confident to bring high-quality products to its customers.

Supply Chain Resilience

To maintain the stability of its supply chain, the Group generally
ensures a parallel supply of two or more suppliers for important
raw materials. In the meantime, leveraging its early warning
system, the Group usually signs contracts with the suppliers with
higher risks by determining the procurement quantity in advance
to ensure a stable supply. For medium- and high-risk raw materials
that are frequently purchased and used in large quantities, the
safety stocks and delivery cycles should be appropriately adjusted
to deal with unpredictable situations such as the disruption of
supply chain caused by the pandemic.
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Meanwhile, committed to the environmental sustainability along

its supply chain, the Group values suppliers who Gbtain green -

qualifications such as the ISO 14001 certification during the fe_nder
process and give them extra points in the annual assessment. As
one of the conditions of engagement, suppliers must pledge not
to violate any laws or regulations on the standard emission of
pollutants such as wastewater, exhaust gas, solid waste, noise,
etc., and take preventive measures to meet national or regional
emission standards. For instance, suppliers are required to use
non-polluting raw materials and reduce packaging materials
wherever possible.

Furthermore, to ensure effective cooperation and communication
between the Group and its suppliers, the Procurement Department
of the Group endeavours to engage its business partners
through dynamic management, including on-site visits, regular
communication through digital means and written evaluation
from time to time, so as to allow effective exchange of opinions.
The Group keeps its suppliers closely in touch in the collaboration
process by putting forward prompt inquiries and feedback and
making timely payment. Given the solid and steady relationships it
has with its suppliers, the Group did not experience any material
delays, conflict or other significant issues with its suppliers in the
past. The Group believes that a mutual understanding and a sense
of responsibility towards each other is crucial to maintaining a
sustainable and sound relationship with selected suppliers.

Flavours and Fragrances business

Distribution of Suppliers in Flavours and Fragrances business
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 Poligies and

The Flavours and Fragrahces bsiness mainly involves in_féseafch
and development, production and sale of flavours and, fragrances
products, while basing its business with collaboration with major

Procedures 2+ =%

suppliers providing natural raw materials, synthetic raw materials,
solvent, and packaging drums.

In order to facilitate the process of procurement, this
business segment establishes and adopts policies such as the
“Manufacturing Materials Procurement Management System”
and “K3 Operational Supply Chain Management System”, in
which clearly stated that the Group shall launch procurements

in accordance with the annual demand and expected market
response. Other internal management policies include:
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The “K3 Operational Supply Chain Management System” adopted
standardizes the procurement process of this business segment,
thereby assisting it to a stable and sustainable collaboration and

relationship with its suppliers.
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Differentiate Management of Suppliers

Aiming to ensure the quality of purchased materials and supply -

capacity, this business segment conducts annual assessments on
qualified suppliers, reviewing the product quality, price, delivery
timeliness and technical support in accordance with its Supplier
Evaluation Mechanism. The Audit Department and Legal Affairs
Department are the main units responsible for the oversight and
supervision of the entire procurement.

Supply, Legal Compliance

EREE - SHEME - ZEZSR

Meanwhile, this business segment categorizes its qualified suppliers
based on the annual procurement amount for differentiate
management. Suppliers with an annual procurement amount
greater than RMB300,000 are classified as category A and the
remaining suppliers are classified as category B, thereby allowing
the Procurement Department and the Technical Department to
better refine the quality assurance and cost control management
in more delicate ways. For suppliers with high product supply
(quality) risks and annual procurement of more than RMB1 million,
the QC department is invited to perform an onsite audit every two
years.

Green Procurement

This business segment considers environmental factors by
prioritising natural materials and materials with no harm to the
environment during the procurement. Priority is given to green
accredited enterprises, while specific environmental protection
terms have been agreed with suppliers since collaboration. In
FY2021, around 96% of its suppliers come from local regions and
Group will further leverage its technological advantage to mobilise
local farmers, expand local production, increase local economic
benefits, and drive indigenous farmers to live better.

Product Quality, Continuous
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In FY2021, the implementation rate of the supplier management P20V F - REBEFBEBHHEERER
policies of the Flavours and Fragrances business of the Group was BRI EHEREEBET100% A R -
nearly 100%.

Tobacco Raw Materials business ERRBEL
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Policies and Procedures

The Tobacco Raw Materials business mainly eng'age'd' |n th'é A

manufacturing, production and sale of tobacco leaves and
aroma, research and development of natural plant products and
new chemical materials, consultancy and trade of technology,
and imports and exports of products. The primary suppliers this
business segment works with include suppliers of the additives for
production, tobacco powder and stems, packaging and storage
materials. Upholding the principle of “Quality-oriented, Innovative
and Progressive, Pursuing Excellence”, a series of internal policies
and procedures are formulated for a sound supplier management,
including:
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Targeted Management of Suppliers

As “tobacco” subjects to relatively more sensitive regulations,
this business segment requires its suppliers to obtain relevant
online trading qualifications certified by State Tobacco Monopoly
Administration and Tobacco Monopoly license, so as to ensure
compliance with the local and national laws and regulations. To
eradicate to a large extent the environmental and social impacts
associated with its supply chain, the business segment conducts
inspections on the suppliers’ enterprise-scale, business license,
production license, safe production capacity, quality management
system, etc. Besides, the business segment highlights: good
business reputation, sound financial accounting system,
comprehensive quality assurance system, and no legal violation
records throughout their business operations within 3 years as the
four major principles for the selection of suppliers.
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 Green Procurement.’ A

To prevent, mitigate gnd‘reme'ciy negative environmental impacts,
this business segment prioritise suppliers that are environmentally
friendly and resource-saving. Specific selection criteria of materials
and suppliers are based on the Green and Environmentally
Friendly Procurement Material List formulated by the Market
Service Department. In terms of the implementation of local
procurement policy, in FY2021, 100% of its suppliers are located
in local regions, demonstrating the achievements of this business
segment’s commitment to gradually expanding local procurement
from non-core areas to core areas.

In FY2021, the implementation rate of the supplier management
policies of the Tobacco Raw Materials business was nearly 100%.

Aroma Raw Materials business

Distribution of Local Suppliers in Aroma Raw Materials business
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Policies and Procedures

The Aroma Raw Materials business mainly engaged in'the'r‘e_searc'h' o

and development, manufacture and sale of aroma raw materials
products. With all of its products based on natural sources, this
business segment ensure that the whole sourcing process from
raw materials and crude products, all the way to processed
materials for production is traceable To facilitate its Procurement
Department in categorisation and selection of suppliers, the
“Suppliers Evaluation and Selection Manual”
together with other internal policies:

is established,
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Joint Management of Suppliers

The assessment for the supplier selection is carried out by
different departments of this business segment with respect to
the indicator criteria. The Technology Center is responsible for
new supplier evaluation and annual supplier evaluation regarding
their technology development. The Quality Control Department
is responsible for quality inspections, while the Marketing
Department is responsible for carrying out assessment of the
suppliers’ qualification, production capacity and supply stability on
a continuous monthly basis.

Green Procurement

To minimise any environmental impacts along its value chain,
this business segment not only prioritise suppliers with green
certification, but also set specific green requirements for them such
as the adoption of durable packaging materials and the possession
of environmental permit of handling hazardous production waste.
With the incorporation of environmental standards into its supplier
selection and supervision system, this business segment ensures its
selected suppliers have developed environmental awareness and
environmental management system. During the year under review,
the suppliers this business segment worked with are 100% located
in local regions.
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On-site Visit, Annual Evaluation, Sampling Inspection,
of In-Coming Goods

REWH - FENMG FEER HERE  AEERRBYK

In FY2021, the implementation rate of the supplier management
policies of the Aroma Raw Materials business was nearly 100%.

Condiments business

Distribution of Local Suppliers in Condiments business

Policies and Procedures

The Condiments business mainly engages in the production and
sales of chicken bouillon, wasabi paste, concentrated fruit juice
and soy sauce. Major suppliers of this business segment include
suppliers of raw materials and packaging materials. The following
internal policies are formulated to guide its supplier evaluation and
supervision based on the three major aspects of price, quality and
delivery capability.

Quality Check and Acceptance

P22V F - AEEFRBEREERER
BERNBEEXRER100% °

K
8K AR SRS B A it L FE R 0 AR

M China East 35

M China Central #h

I China Southwest AR E
[7 China North #1t i@

M China Northeast it &
I China Northwest Attt E

BRERF

HAXRBEBEEREES IR OBRBERT
MEHNEENHEE - AXBOETBHER
BRERERMBHERMBEMHHER KX
BHIEIATAEBE - ABRK  EEMZN
EAZARTHAEESHERTGHMES -

Procurement Annual
Management Framework
Regulation Contract

(RBEEHE) (FEERER)

Qualified
Supplier
Catalogue

(B 15 SLIER & %)
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Collective Management of Suppliers

The Procurement Department and the R&D Departfﬁent O Tt &

the business segment collaborate to form a team which plays
the key role in avoiding the risk in its supply chain and the
vicious competition within the industry. The team is responsible
for requesting samples for various tests such as kitchen test
and flavour evaluation. It is also responsible for piloting mass
production in a small scale, so as to reduce the proportion of
exclusive suppliers in this business segment’s supply chain. In
addition, the team monitors the cooperation with suppliers via
framework contracts, bidding and tendering, order management,
onsite qualification reviewing, regular visits, material quality
sampling, and annual assessment.

To enhance the resilience of its value chain, the Procurement
Department of this business segment aims to reduce the
proportion of exclusive suppliers in its supply chain from 30%
to 15% in the next 5 years. During the year under review, the
suppliers this business segment worked with are 100% located in
local regions. In FY2021, the implementation rate of the supplier
management policies of the Condiments business was nearly
100%.

Product Responsibility

With regard to the Group’s health and safety, advertising, labelling
and privacy matters of its products and services, the Group was in
compliance with the relevant rules, regulations and standards in
Mainland China and Hong Kong in FY2021. More details can be
found in APPENDIX V.

Product and Services Quality Assurance

A well-developed Quality, Environment and Occupational Safety
("QEO") Management System is strictly enforced by the Group to
ensure that customer needs are met in terms of service quality and
safety assurance. A “customer-oriented” management philosophy
is established by the General Manager and the Management,
which is also conveyed to all employees such that all are aware
of the Group’s dependence on customers, while committed
to the understanding of customers’ current and future needs
explicitly and implicitly. To enhance customer satisfaction and
assure the quality of its products and services, the Group insists
on embedding the following 10 principles into its development
strategy.
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. Law compliance

ayy Excellence
Q| BREM

22

RERE

Innovation

BRI

Based on relevant international and national standards, such as
GB/T 19001-2016 (B2 EIEEE X EK), GB/T 24001-2015 (RIKE

PEE R Z KN FAIER), 15014001 :
28001 2011 (BERRELEET

12015 CGRIBEHER), GB/T
B8 Z3sR), 1SO 9001: 2015 (&E

EIRFER) and I1SO 45001:2018 (BEREL 2 BEER), the
Group acts in accordance with its internal policies to maintain
a sound working environment and create the healthy and safe

products.

Persistence

BETH#

Scientific management
NEERE

Environmental protection

1R ¥ AE B8 HY B PR A0 B 2R 1% 2% - 4AGB/T 19001-
2016 (EE2EEE R ERK) » GB/T 24001-2015
(REBEEBEAZKEFEAIEM)ISO14001 :

2015 (RIBEHEEEZR) « GB/T 28001-2011 (B
¥REEE2EHEBAER) 15O 9001: 2015

(EEEIREE R) B KIS045001:2018 (B 2
RLEERER)  ANKREERBRE - &
EEB A GEERITN TIEREWIZEERE
TERREMR °

In compliance with material
standards in the industry

BFTHREE

Policies/Procedures of qualit
assurance and health and safety
manzeement of products

BANER

BZEEBENERR BF

Implementation of
the Accountablllty System
BEESNERER

- YC/T 16-2014 Reconstityted tobacco
YC/T 16-2014 BiEEE

— YC/T 498-2014 The evaluation
methods of sensory quality for
reconstituted tobacco (paper-

E(C/T 49)8 2014 BEEE (EHE)
BB FHE R A

— Strictly implement the production
management responsibility system and
implement the production system,
establish the product quality inspection

system
EELEESENT

and Pro resswe Pursumg Excellence’

BBAA AR BREH

— Management Manual of Product Quality
and Occupational Health’
EREEMBERREEHNNA

Measurement of Prod

E i ER TR S 1% %‘J*ﬂ;

— Product Protection Control Procedures’

EmP et

BB RBEETREEEHENT &% out?omg goods guallty contro?

— Principle of "Quality-Oriented, Innovative

— Control Procedures of the Momtorlng and

— QC Department: formulating production
inspection work procedures,
implementing sampling inspection,
issuing inspection reports, inspecting
finished product, implementin

analysing recalled products, setting
up treatment procedures for recalled

mE %Uiiéﬁ%ﬁl?ﬁ%ﬁi : B
; ﬂf%ﬁ = mBA
ShBEES:

- Productlon Department. coordinating
with QC Department for quality

momton g% P
an B AP 17 58 8 ER R

- Technlcal Department: formulating
product standards (including the
information on inspection standards,
methods, product packaging, storage

requirements ;g
el Ep %U%Euu Té(@%f%@fﬁ% °
HE EmBR - BEEEXEER

— Process Inspector: sampling and
inspecting the processing control
points, notifying the workshop to
adjust when the process parameters are

qjuallfled
%Jﬂ‘*ﬁa %LJIQT %H%ﬁi&fﬂx
RS - WETE2ENSIREE
BHEETAE

— Market Service Department: arranging
production according to the quantity
and specifications of recalled products
MIZRGE : BIEQEERNEERN
RN TP EE
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- YC/T164-2012 Tobacco flavour
YC/T164-2012 B A ERF

—YQ 52-2015 The additive list that
tobacco product license is used
YQ 52-2015
1% 20 G B AT AR R N A B

— GB/T 22731-2017 Fragrance
compound
GB/T 22731-2017 B A& B

— JJF 1070-2005 Rules of Metrological
Testing for Net Quantity of
Products in Pre-packages with Fixed
Content
JJF 1070-2005 T EBEEMmEFS
St ERRBRREA

— BRC Global Standard for Food Safety
BRC 2HRE-—RELXE

— GB 28050-2011 National Food Safety
Standard - Standards for Nutrition
Labelling of Pre-packaged Foods
GB 28050-2011 R ME 2 BHRIT 4
ERKREmEEZHER

— GB 30616-2014 National Food Safety
Standard-Compounded Flavours
GB 30616-2014 BT 2 BEIRIT 4
RmAER

— GB 29938-2013 National Standard of
Food Safety -General Rules of Food
Flavour
GB 29938-2013 Rm&Z 2B R 2
E-REBAERBR

— GB 2762-2017 Food Safety National
Standard - Contaminant Limits in
Food
GB 2762-2017 R R 2 BRIZ
E-—REFFRYRE

— GB 2763-2016 National Food Safety
Standard - Maximum Residue Limits
for Pesticides in Food
GB 2763-2016 R T2 BRIZ
E-RmPREZAEERE

— GB 9687-1988 Hygienic Standard for
Polyethylene Products Used as Food
Containers and Table Wares
GB 9687-1988 R BEAR LA
P e

— GB 26687-2011 National Food
Safety Standard - General Rule of
Compound Food Additives
GB 26687-2011 -Rm&Z 2 BEIRZ
KB R A A E

— Principle of ‘Inheriting centennial
classics & Innovation leads the future
of the flavour’

ERE F4LH - 8137 S| EIR K

— Product and service concept of “Pursue
excellence and sustain operations’

- 'High starting point in technology, high
standards in management, high quality
in teams, high speed in development’
Btk ERSRE BheaxE
CEBRSRE

- Scientific management, refined control,
and professional services
B2 ER - BAbEs - 2R
%

- Food Safety Management System
REmZ2BR

— Criteria for Performance Excellence
internal assessment training course
(GBT 19580-2012)
2RI EER

— 'Measurement and Monitoring
Procedures of Process and Products’
BIEMEGRNASEMEZERER

— 'Monitoring and Measurement Control
Procedures’
BEAR AR 2 1 1 R2 7

— 'Inspection Control Procedures’

REBRIE S

- 'Unqualified Product Control Procedures’

TAEEMRZEHIERF

— QC Department: monitoring the quality
of raw materials, production process,
finished goods and outgoing products,
issuing inspection reports, coordinating
with qualified third-party organisations
for issuing test reports, sampling and
testing of recalled products
mER: BEERME - AEBE - &
KaAMtEERNEE  HARER
& EEENE=FHEBBHANULA
f}g:ﬁ?ﬁ% 3 A O] B 2 1T ORI
A

— Marketing Department: coordinating
with QC Department for the handling
of recalled products
M5 ED - B E B A R IR A E A &=

[s[a}

— Business Department: Reporting to the
Marketing Department about product
recall
X ATSRREERNEEE

o
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— GB 14880-2012 National Food Safety
Standard for the Use of Nutritional
Fortification Substances in Foods
GB 14880-2012 R m&Z £ B X1F
E-RmEERBEREE

— GB 5009.3-2016 National Food
Safety Standard - Determination of
Moisture Content in Foods
GB 5009.3-2016 B & 2 BHRIZ
R mP KRS8 AIE

— GB 5009.74-2014 National Food
Safety Standard -Method for Limit
Test of Heavy Metals in Food
Additives
GB 5009.74-2014 B & 2 BERIZ
E-REANBFECBREAR

— GB 5009.76-2014 National Food
Safety Standard -Determination of
Arsenic in Food Additives
GB 5009.76-2014 B @& 2 BERIZ
A — R SR DA B A Bl E

— GB 4789.2-2016 National Food
Safety Standard -Microbiological
Examination of Food: Aerobic Plate
Count
GB 4789.2-2016 R & 2 B RIZ
%*ﬁ&iﬂi%%%ﬁ%ﬁ CEDEEH
AlTE

— GB 4789.3-2016 National
Food Safety Standard - Food
Microbiological Examination:
Enumeration of Coliforms
GB 4789.3-2016 R mE 2 BRIF
fgﬁ&iﬂi%%%ﬁ%ﬁ Nk

— GB/T 7917.4-1987 Standard Methods
of Hygienic Test for Cosmetics -
Methanol
GB/T 7917.4-1987 {b.itk G i A (L 22
BERR T LR

— GB/T 11540-2008 Fragrance/Flavour
Substances - Determination of
Relative Density
GB/T 11540-2008 B AHEH HEH
B E

— GB/T 14454.4-2008 Fragrance/
Flavour Substances - Determination
of Refractive Index
GB/T 14454.4-2008 & £HHT 15 &
#0081

— GB/T 5009.37-2003 Method for
Analysis of Hygienic Standard of
Edible Oils
GB/T 5009.37-2003 B &Y H &
EREEND T E

- 'Unqualified Product Treatment Work
Manual’
TEBMAEETEFM

— 'Quality Manual’
EEF

— 'Finished Goods Inspection Control
Procedures’

X f iR BRI A2

— 'Product Requirement Identification and
Audit Procedures’

EmE SRR AT ER T

— '"Product Labelling and Traceability Control
Procedures’
E A BN AT B A AT IR e

— 'Risk Identification, Evaluation, and
Countermeasures Management
Procedures’

BT - ATETEEERIEF

- 'ldentification and Evaluation of
Environmental Factors Control
Procedures’
REAZHANFTEEHRR

— 'Regulations on the Inspection of Raw
Materials and Finished Products’

JFR R AR R iR B AR T

- 'Regulations on the Inspection of
Packaging Material’
BEMEHBBRATE

Huabao International Holdings Limited EZEFRIZERER 2 A




— GB 29938-2013 National Food Safety
Standard - Standards for Food
Flavour
GB 29938-2013 R m&Z 2 B K 1Z
E-—RmAEHER

— GB 1886.208-2016 National Food
Safety Standard - Food Additives -
Ethyl Malt Phenol
GB 1886.208-2016 R m& & R
BE-RMAMBE— 2 EEFH

— GB 1886.282-2016 National Food
Safety Standard - Food Additives -
Maltol
RGB 1886.282-2016 R ML 2 H
RIZLE—RQRNE —EFH

— GB 28336-2012 National Food
Safety Standard - Food Additive -
2-methylbutyric acid
GB 28336-2012 RmEZ 2B K F
E—RmAMA-2-FET B

— GB 1886.194-2016 National Food
Safety Standard - Food Additives -
Ethyl Butyrate
GB 1886.194-2016 R & 2R
BE-—RMAME—T B 2B

— GB 1886.146-2015 National Food
Safety Standard — Food Additives -
& - Dodecalactone
GB 1886.146-2015 R & 2 BR
EE-RMANE-5 -+ =R

— GB 1886.145-2015 National Food
Safety Standard — Food Additives -
& -decalactone
GB 1886.145-2015 R & 2R
EE—RRARNE-S -XR AR

— GB 1886.202-2016 National Food
Safety Standard - Food Additives -
Isoamyl Acetate
GB 1886.202-2016R m&Z & H K
BE—R MR IMBE — 2B 21 s

— Measures for the Safety
Administration of Imported and
Exported Food
EHRRmT2EBINA

— GB 28050-2011 National Food Safety
Standard - Standards for Nutrition
Labelling of Pre-packaged Foods
GB 28050-2011 B ME & B RIZ
A-FEEERMmEBRFTHREL

— Hazard Analysis Critical Control Point
Management System

EESMMEARENHEERR

— Product and service concept of “Quality
First, Reputation First, Service First’
EE2FE— EEFE— RBE—

- Food safety principles of “Law
compliance, People-oriented, Scientific
management, Create safe and “green’
products’

B AARK  BIBER &
ZREEEMD

— "Product Technical Standard’

ER R

- “Unqualified Product Control
Procedures’

NEMERENIZF

— "Monitoring and Measuring Equipment
Control Procedures’

BRI 2 RIEEBIIERF

- “Inspection and Experiment Control
Procedures’

i B A S B AT AR P

- “Incoming Raw Material Inspection
Process’

#EE R RRIRE

— “Production Process Inspection Process’

SEBRERBIRRE

— "Final Products Inspection Process’
RREMBRRTE

- “Unqualified Product Review Process’
TEBmATERIE

-Comply with the standards in production,
continue to improve, provide
consumers with safe, high-quality,
simple and delicious food
BRI IR BRI - FRE U -
RHEERHEZE BE B =
TRE R

— 'Unqualified Product Control Procedures’
TERERIESIRF

— Implementing FSSC 22000 Food Safety
Management System
HITFSSC 220008 MR 2 B I K

— Warehouse Management System
REEESE

— QC Department: implementing
procedures of incoming product
inspections, process inspections and
finished goods inspections, formulating
product recall procedures and plans
mE  MITESRE  AEBRRBRA
B mBRBRIET ¢ G EEME =R R

&t &l

— Legal and Compliance Department:
reviewing the compliance with relevant
laws and regulations
é?éiﬁ%ﬁ CBEERTAEBER
/e

)

-QC Department: formulating the internal
control procedures, acceptance and
inspection of packaging materials and
raw materials, inspecting outgoing
finished goods, implementing
process monitoring, promoting
quality management system in the
organisation
mERD  HIEARIEGIRF  BER
R ELRR B EL B BRI - ARBR AL G
BER BMBREER  EHBNKEE
HEERER
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" The Group’s policies in product quality control, including the Operating
Standard of Product Inspection that p]"b(/i(jés"‘spe-cif'ic details and
guidance to the employéeé who are responsible for ensurirjg' product
quality, are the foundation of the Group for contihuously producing and
delivering premium products to its customers.
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The Group establishes and implements its internal policies such
as Product Recall Control Procedures (&G 2 B3 HIF2F), Return
Product Review Process (32 & maT &/t 2) and Unqualified Product
Concessional Acceptance Review Process (‘N& 158 fhig S AT 2=
#2) that introduce the procedures dealing with recall issues. For
instance, in the Flavours and Fragrances business, if quality issues
are spotted when viewing the inspection records after the products
are shipped, the QC Department is responsible for confirming
the facts and communicate with the Marketing Department as
soon as possible, such that customers can be informed timely
and the relevant products can be recalled. In case if customers
have consumed or used the products already, the impacts will be
evaluated by the customers and the company will negotiate with
the customers to reasonably compensate their losses. In FY2021,
the Group did not have any products subject to recall for safety
and health reasons.

Labelling and Advertising

The Group has its internal guidelines such as Label Management
Policy (IZ%IZ:4E 12 HIZ) and Signs and Traceability Control
Procedures ({2 ] B 1T 252 FF) to ensure the conformance
of its product labels with the Administrative Provisions on Food
Labelling (RMIZHEIRHE) and other relevant regulations.
In terms of the advertisement matters, any misrepresentation
or exaggeration advertising is strictly prohibited. The Legal
Department of the Group reviews the sales and marketing
materials in advance to prevent the violations during its advertising
practices.

Huabao International Holdings Limited EZEFRIZERER 2 A

Establishing Inspection of Production Finished Outgoing
Product Incoming Inspection Goods Goods
Standards Materials EERR Inspection Inspection
BYEMRE i RR R FX B B & 5
o VAN AN J
Unqualified Output and Recall Procedures TEBNERNEWER
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Customer Satisfaction and Complaint Handling-

The Group endeavours to maintain a close relation'ship' with its =

customers and cope with the customers’ complaints in an order
manner. As such, professional departments and teams as well as
internal policies such as the “Customer Complaint Management
Procedures” are set up for the effective handling of customers’
feedback. In particular, the Marketing Service Centre is responsible
for the collection of customers’ complaints. Once the complaint
is received, the QC Department will conduct an investigation
and verification immediately. The substantiated complaints are
dealt with effectively and relevant employees will be disciplined
accordingly. In the meantime, responsible departments should take
corrective actions with reference to the Group’s internal policies
including the Process Control Procedures in Relation to Customers
and the Corrective and Preventive Action Procedures. To better
handle the complaints from customers, Customer Complaint Form
is established to record all substantiated complaints in detail for
future reference, such as the nature of the feedback, number of
complaints and procedures for handling the complaints.

In FY2021, the Flavours and Fragrances business received
113 complaints, the Tobacco Raw Materials business received
7 complaints, the Aroma Raw Material business received 2
complaints and the Condiments business received 163 complaints
respectively, which were all handled in accordance with the
relevant policies and procedures, with 100% response rate and
more than 99% resolve rate.

L REREEAREARE

AEERNARFREEDHEE  FFEE
BEPRF - Rt AEERIFEXAFIME
BR(EPRHEERF)ENAHE B
BEEPHREBEEZR - & mEREH L
BEREEPWNEF - —BWAIRGF mE
MEZEETHERE KEENRFEE
HEXREE  MEBE TEXIEEN LR
Bo R BEHME2RASEN AR
BRRDALEGE SR(EREERNIE
HEF) R IEMIEHEEERF) - RE L
WEREEE PR ARERMACEFRHF
K)o NS AERKEENRS  fln
RENEE  BRFNBEREERFNESF
Z - UERR2E -

R202181 F - BREEBIERFIMN &
ARHMEBIERHFIH BRHMEBXE
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RERFERIQ% LA | o

Case study
RBIFE

materials.

ERHEZR

During the year under review, the Condiments business received customer
complaints regarding the product leakage. The business segment analysed the
reasons, responded to the customers and replaced the concerned products
in a timely manner. Concerning the leakage not causing by logistics reasons
but the production process, various improvement measures have been
taken to address the leakage caused by the packaging material, including
changing the packaging design, changing the supplier of packaging material,
requiring suppliers to improve their material quality, as well as strengthening
the sampling frequency of the production process and incoming packaging

REEFERN  ARREBEETPAMERZRNERF - ZEBREIN
RE - RELESEFPIY FREMEER - StHYIFAYRREAMSHREERRE
ZEBRIRT ZEBCGERE M HBRMEERK 2
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“Intellectual Property’Righits;& Inhovation
The Group has de\{otéd itself in protecting and enforcing
its intellectual property .rights (IPR) which are inseparable to
its sustainable business growth. Adhering to the Enterprise
Intellectual Property Management Standard (GB/T 29490-2013)
and its internal policies, such as the “Intellectual Property Rights
Management System”, “Management Measures for Intellectual
Property Rights”, “Design, Development and Control Procedures”,
etc., the Group reinforce its management on its trademark,
proprietary technology, trade secrets and other information related
to intellectual property rights.

In order to prohibits any kinds of infringement to IPR, the Group
signs confidentiality agreements and non-competition agreements
with relevant employees who are obliged to keep trade secrets.
The Group reserves the right to pursue legal actions against the
staff violating relevant regulations of the corporate intellectual
property rights. During the year under review, the Group was

HEBEREARIH
REBMBARIMRE NS EZLNRE  ME
HRAREEETEPNEBREREEZH
B2 AEEET(LENFERETERE
(GB/T 29490-2013)) * (A ERERRF)
CHBEREEE) (REABESER)
L LR EHEIEER SRRITERE -
PERZRERURENSERRERENE
iz BB -

SEBEARANNBAERRETS A&
BEAEBRTHEWENEBE TRIR
BHEMBEZLHRE - AEBREHET
EREEAMBEEMBRTRIOARTHN
R - REEFER  AEBEFATER

granted the following patents:

Flavours and Fragrances
business

BREEK

Two invention patents and two utility patents ~ /”_ — )

were granted for the invention of “Fe-based T P o H
R R E B

silkworm excrement biochar adsorption slow-
release method for phenyl-ethanol” and “a
microcapsule flavour drying device”. ;"i'_
(—TEFeE BN EYMREE LN R EET
IR BHBEERZREE)REWNIE
ZHENMMIBEBERFEEF o

Tobacco Raw Materials
business

ERRREL

Eight patents were granted for the innovative tobacco-related products and
technologies such as the “Equipment for the production of plant-solidify
sections of HNB tobacco”, “HNB tobacco and its smoking sections” and “HNB
tobacco and HNB systems” .

78 fE EAE R A o AR AT iR CON B MR G 1 AR ) [ B R B B RR ) - KON &
TRRGENE R HBE BB ) SR CHNEA N PR B2 I8 S RN BT KA K R 48 ) IE 1S 8TH FH A ©

Aroma Raw Materials
business

BRBER

An invention patent was granted in regards of the “A method for recovering
ethyl maltol from ethyl maltol production wastewater” .

(BN ZEETBAERKTLORZEZTMN T E) BE - HERAZR -

Condiments business

LS

The award “Zhongshan Grade A Engineering Technology Research Centre” was
presented in recognition of this business segment’s strength in flavour R&D.
BECR LT IRRMHRROAR) N REE  UREZEBRAEHETE
WES -
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Protecting data and customer privacy

The Group abides by the laws regarding to customer pri\'/é_cy and."-

implements internal measures such as the “Internal Document
and Data Control Procedures”, “Information Resource Control
Procedures” and “Customer-related Process Control Procedures”
to ensure customers’ rights are protected. The information
collected by the Group from its customers would be used only for
the purpose for which it has been collected. The customers’ data
and important information is secured and managed by the Group's
Business Department on a 24/7 basis under the supervision of K3
system. In addition to entering into confidentiality agreements with
its employees, the Group also raise its staff’s awareness on data
breaches and the disclosure of technical secrets such as inventions,
operational processes, and technical patents and solutions during
and after employment. During the reporting year, there were no
substantiated complaints received by the Group concerning the
breaches of customer privacy and losses of customer data.

In FY2021, the Group was not in violation of material relevant
laws and regulations regarding health and safety, advertising,
labelling and privacy matters of its products and services that have
a significant impact on the Group.

Maintaining a strong ethics and compliance culture

Promoting a culture of ethics and business integrity is essential
to the Group’s way of doing business and its journey to the
transformation of a sustainable future. The Group holds itself
accountable to the high ethical standards and requires its people
to operate every day with honesty, fairness and integrity. In
FY2021, the Group abided by the local laws and regulations
relating to bribery, extortion, fraud and money laundering
including but not limited to the Anti-corruption law of the people’s
Republic of China (P A REFE X EBE), the Law of the
People’s Republic of China on Anti-money Laundering (% A R 3%
MBI EE%), the Anti-Money Laundering and Counter-Terrorist
Financing Ordinance (Cap. 615 of the Laws of Hong Kong) and the
Prevention of Bribery Ordinance (Cap. 201 of the Laws of Hong
Kong).

To prevent anti-corruption-related incidents from happening
within the Group, internal policies such as the “Anti-fraud and
Reporting Policy”, “Rules of Anti-fraud and Anti-bribery Working
Group”, “Rules of Prohibiting Private Agreements”, “Rules of Gift
Acceptance and Giving”, “Integrity Agreement” and “Internal
Audit Policy” are established, with the implementation and

monitoring responsible by the Legal Department of the Group.

L RmeRNEEEA .
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. R : t .,. _ "' 33 . 5 y
" To detect and combét'_cg'r'__rup,t‘p‘ragtiﬁ_es, ‘grievance mechanism

and internal control system are:in 5‘Iate_—. The Audit Department,
which directly reporfs to the Audit Committee of the Group, is
mainly responsible for the implementatidn of anti-corruption
work in the Group. Detailed special audits are conducted by the
Audit Department on a regular basis on the teams responsible
for procurement. Meanwhile, to enhance its business legal
compliance, external audit teams are also engaged to conduct
audits on the Group’s business processes. Whistle-blowers can
report verbally though hotline or in writing via email to the Audit
Department for any suspected misconduct with full details and
supporting evidence. Investigation will be conducted against the
suspicious or illegal behaviour to protect the Group’s interests.
The Group promotes an effective grievance mechanism to protect
the whistle-blowers from unfair dismissal or victimisation. Where
criminality is suspected, a report will be made promptly to the
relevant regulators or law enforcement authorities when the
management considers it necessary.

In FY2021, the Group arranged 36 anti-corruption related training
and seminars amounted to 106 hours for its employees. A total
of 1,020 general employees and 189 management staff received
the relevant training. Adhering to its internal policy of Anti-Fraud
System, the Group launched the online training through Huabao
Lecture to interpreting the content and requirements of the policy.

In FY2021, the Group did not record any concluded legal cases
regarding corrupt practices brought against the Group or its
employees.

) 4 ) 4
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CONTRIBUTING TO OUR SOCIETY

Reflecting on its tradition of community engagement and
philanthropy, the Group keeps improving its impacts on'the
communities where it operates. With poverty being one of the
life-threatening pandemic across the world, poverty alleviation
has been a continuous world-wide challenge. Since 2020 China
announced its successful achievement in constructing moderate
prosperity in all respects, which historically eliminate extreme
poverty in the country, the Group has been continuing its efforts
on practising its corporate social responsibility through supporting
the sales of low-income farmers and creating job opportunities for
the local community to enhance the employment rate in which the
Group operates. Caring beyond boundaries, the Group's subsidiary
in South Africa also donates to the local Chinese community to
support the livelihood of children and the elderly. On the road of
targeted poverty alleviation, the Group has spared no effort and
launched numerous successful measures and initiatives throughout
these years. The Group is proud of the profound influence it has
made on massive, planned, well-organized poverty alleviation
efforts.

T T
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HRE-ERtREENN —ESEKE - G
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On December 31, 2021, the donation ceremony
of Huabao Flavours & Fragrances to support the
poverty alleviation in Gupa Village, Naqu County,
Tibet was held at the Shanghai office of the
Tibet Autonomous Region People’s Government,
during which RMB150,000 was donated to
the Gupa Village to facilitate the infrastructure
construction of the villages in Tibet. The donation
will be mainly used for the construction and
refurbishment of the roads and bridges, which

Huabao Flavours &
Fragrances Supported
Poverty Alleviation
of Gupa Village
of Naqu County

| EERRES AlAHEARRR

AR
2 BLADBREATEANERHEH AN

1500007T

in Tibet will improve the living conditions of the villagers
R and bri?]g the villagesgwith convenience ’
75 565 A8 b 65 o R A . .
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Our community engagement has always been targeted at being
a good neighbour with responsibility and partnering with a wider
community group around us to help address urgent local needs.
Building on our long-standing commitment and driven by our
business purpose, the Group will be dedicated to refining its
approach to enlarging its impacts on the society and leveraging its
resources and business strengths to create more positive outcomes
for the communities.

HAWHESREEBIRNKA—EEFE
TR AE] - WERRMMEE REZNT
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Aspects

Em

A. Environmental

A BE

ESG Indicators
BRENER

VIII. 3R &5 & & ol

GRI Standards and Disclosures*

GRIZESK R~

A1: Emissions

A1:HER

General Disclosure Information on: GRI 103: Management Approach: Disclosure 103-2 (c-i) | 38, 114
—REE BREEARBZRESN - MAKRIEIES - AER | (used together with GRI 305: Emissions, and GRI 306:
EEEENNEESY: Effluents and Waste)
(@ the policies; and GRI103 : B3 78t « # B §30103-2(c-i) (HAGRI305 : HE IR
@ BER: R T GRI306 : BE 5K ABEE D —GHEF)
(b)  compliance with relevant laws and regulations that | GRI 305: Emissions: Management approach disclosures
have a significant impact on the issuer relating to | guidance
air and greenhouse gas emissions, discharges into | GRI305 : ¥Eif : B2 et EEE
water and land, and generation of hazardous and | GRI 307: Environmental Compliance: Disclosure 307-1
non-hazardous waste. GRI307 : HERIZREMERIEE - HKBIEH307-1
) ETFHEOTABEAFEZNBBZEZLAONE
KPIAT.1 The types of emissions and respective emissions data. GRI 305: Emissions: Disclosures 305-1, 305-2, 305-3, | 38
BREuEEAL PR AR R - 305-6, and 305-7
GRI305 © #Ef + HEIEF305-1 + 305-2 » 305-3 + 305-6 %
305-7
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) | GRI305: Emissions: Disclosures 305-1, 305-2, 305-4 104
BRERIEEA 2 greenhouse gas emissions (in tonnes) and, where | GRI305 : Hb : H & £37305-1 + 305-2 » 305-3 * 305-4
appropriate, intensity (e.g. per unit of production
volume, per facility).
BE(BE) RERREE (BE2) REREHRE U
WHE) R (MER)ZE (MUBES 8 §ER
HE) -
KPIA1.3 Total hazardous waste produced (in tonnes) and, where | GRI 306: Waste: Disclosure 306-3 (a) 104
BRIEIERAL3 appropriate, intensity (e.g. per unit of production | GRI306 : BEZ&%) : HE57306-3(a)
volume, per facility).
MELESRENEE CUETE) R (nam) 2E (0
WEEREL - SEREHE) -
KPIA1.4 Total non-hazardous waste produced (in tonnes) and, | GRI 306: Waste: Disclosure 306-3 (a) 104
BEREWIEIEA4 where appropriate, intensity (e.g. per unit of production | GRI306 : EEE %) : # 7 (£3306-3(a)
volume, per facility).
EAEZEENEE OIEE) R (NER) BE (I
UBESEN  FERIMEAE) o
KPI A1.5 Description of emissions target(s) set and steps taken to | GRI 103: Management Approach: Disclosure 103-2 (used | 40, 102
BRENIEZALS achieve them. together with GRI 305: Emissions)
LFET UM HME R ERAEIELAEMFERA | GRI103: BEH#  HFEKK103-2 (GR305 : HE—
bz BHER)
GRI 305: Emissions: Clause 1.2 and Disclosure 305-5
GRI305 : HFH + 131 2B B B (5543055
KPIA1.6 Description of how hazardous and non-hazardous wastes | GRI 103: Management Approach: Disclosure 103-2 (used | 42, 102
BREWISIZA16 | are handled, and a description of reduction target(s) set | together with GRI 306: Waste)

and steps taken to achieve them.
WLEREERBEEEENO % REBFTLH
WEEBERAENELEBHERNSH -

GRI103: B 7 8t : # 5 K 30103-2 (HGRI306 : FEE Y]
—HHER)

GRI 306: Waste: Disclosures 306-4 and 306-5

GRI306 : FEEY) « # T 6:37306-412306-5
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GRI Standards and Disclosures*

Aspects ESG Indicators Description
EE BRERER e GRIBEBRFE*
General Disclosure Policies on the efficient use of resources, including | GRI 103: Management Approach: Disclosure 103-2 (c-i) | 49
—REE energy, water and other raw materials. Note: Resources | (used together with GRI 301: Materials, GRI 302: Energy,
may be used in production, in storage, transportation, in | and GRI 303: Water and Effluents)
buildings, electronic equipment, etc. GRI03 : EH 7 8 : BB 530103-2 (c-i) (B2GRI301 : ¥)
BAEBAR (DFER KRR E)ORE - | B GR302 : RRGRI03 | KEHK—HHER)
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. | GRI302: Energy: Disclosures 302-1 and 302-3 106
BRENIEZALY electricity, gas or oil) in total (kWh in ‘000s) and intensity | GRI302 : §EJ8 : # & 537302-1%302-3
(e.g. per unit of production volume, per facility).
RENESMERR/XBEER(NE - Rk &
REUTETENHE) REE WAGESEN
BERMHE) o
KPIA2.2 Water consumption in total and intensity (e.g. per unit of | GRI 303: Water and Effluents: Disclosure 303-5 106
HRERIEEA22 production volume, per facility). GRI303 : KEMUAK ¢ 5 53£303-5
BRKERTE (WABESEN  BERMHE) -
A2: Use of Resources | KPIA2.3 Description of energy use efficiency target(s) set and | GRI 103: Management Approach: Disclosure 103-2 (used | 50, 102
A2 EEER WREAEBIEZA23 steps taken to achieve them. together with GRI 302: Energy)
HFET MR RERA MR EERAEIELEEMN | GRI03: BE A HFEKR103-2 (BGR302 : R —
REE SR - )
GRI 302: Energy: Disclosures 302-4 and 302-5
GRI302 : fER : 35 (%3£302-4%:302-5
KPIA2.4 Description of whether there is any issue in sourcing | GRI 103: Management Approach: Disclosure 103-2 (used | 54, 102
BREBIREA2L water that is fit for purpose, water efficiency target(s) set | together with GRI 303: Water and Effluents)
and steps taken to achieve them. GRI103 : 1277 5t : # B (30103-2 (HGRI303 : 7K B 1
HBHCKEVEAKR LT EFMEE  LRAETUMA | RK—HER)
K@ EERAENELEEMERNSRE GRI 303: Water and Effluents: Disclosure 303-1
GRI303 : K EATRK © B EE HEH303-1
KPI A2.5 Total packaging material used for finished products (in | GRI 301: Materials: Disclosure 301-1 106
BRABIEZALS tonnes) and, if applicable, with reference to per unit | GRI301 : #7#} : 5 (£3(301-1
produced.
AR RABEMHNEE AEHE) R (WER) 8
EEBMEE -
General Disclosure Policies on minimising the issuer's significant impacts on | GRI 103: Management Approach: Disclosure 103-2 (c-i) | 58
—BRE the environment and natural resources. (used together with GRI 301: Materials, GRI 302: Energy,
REBTAHRERAREREKEAY EHOHBIE - GRI 303: Water and Effluents, GRI 304: Biodiversity, GRI
305: Emissions, and GRI 306: Waste)
GRI103 : I3 51 W HR103-2 () (BAGRI301T « ¥t
GRI302 : &% » GRI303 : K &AM 7K - GRI304 : £41 %
M - GRI305 : HEURGRI306 : BEZEH— )
KPIA3.1 Description of the significant impacts of activities on the | GRI 103: Management Approach: Disclosures 103-1 and | 58
A3: The Environment | B EBUEEA3.1 environment and natural resources and the actions taken | 103-2 (used together with GRI 301: Materials, GRI 302:
and Natural Resources to manage them. Energy, GRI 303: Water and Effluents, GRI 304: Biodiversity,
AL BERRRER WREHEDHRERARERNEAYEREKRE | GRI305: Emissions, and GRI 306: Waste)
EEERTENTY - GRIT03 : B 32778t : B $30103-1103-2 (SGRI301 -
W7k}~ GRI302 : 820 » GRI303 : KHELFURIK » GRI304 : 4
MEHNM - GRI305 : HEAURGRI306 - BEEY —(HER)
GRI 303: Water and Effluents: Disclosure 303-1
GRI303 : KERURK ¢ B EHH303-1
GRI 304: Biodiversity: Disclosure 304-2
GRI304 : £ HHEM - K5 KH304-2
GRI 306: Waste: Disclosures 306-1 and 306-2
GRI306 : FEEY) : X 537306-15306-2
General Disclosure Policies on identification and mitigation of significant | GRI 103: management approach: Disclosure 103-2 (c-i) | 60
—BRE climate-related issues which have impacted, and those | (used together with GRI 201: Economic Performance)
which may impact, the issuer. GRI103 : I 751 $H H:103-2 () (BLGRI201 « L&
BAREHELARATLGUBTAELZENERR | BU—HER)
Aspect Ad: Climate RIS ENBE - GRI 102: General Disclosures: Disclosure 102-29
Change GRIT02 : —fRB 5 - WEEN102-29
ALRIRRE KPI A4.1 Description of the significant climate-related issues which | GRI 201: Economic Performance: Disclosure 201-2 61
BRENIEZAL have impacted, and those which may impact, the issuer, | GRI201 : & B : HE K2201-2
and the actions taken to manage them.
BHBE R EHETAEEYENEAREAY
2H REHTH -
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Aspects
E&E

ESG Indicators
BRERER

Description

HH

GRI Standards and Disclosures*

GRIZEERE*

HEFRANBEREEL 2EE URBEBRTR
ERRAE-

Health and Safety)

GRI103 : B E 78 - W E KR103-2[2103-3 (a-i) (£
GRI03 : B w24 —(HER)

GRI 403: Occupational Health and Safety: Disclosures
403-1, 403-3, 403-5, 403-7

GRI403 : B ¥ X2 H & - ®REKH403-1403-3
403-5 » 403-7

B. Social
B. % &
Employment and Labour Practices
BERFIER
General Disclosure Information on: GRI 103: Management Approach: Disclosure 103-2 (c-i) | 62, 115
— % KPIB1.1 EREMREE BERES ITERE - BH - F | (used together with GRI 202: Market Presence, GRI 401:
SHe Sl REVUREMFBRER Employment, GRI 405: Diversity and Equal Opportunity, GRI
(a) the policies; and 406: Non-discrimination)
@ BE: R GRI103 : BIEJ78F M HR103-2(c)
(b)  compliance with relevant laws and regulations that | (E2GRI202 : T 57 + GRI401 : &5 (2R
have a significant impact on the issuer relating | {% - GRI405 : BT % Tk T EHE K
to compensation and dismissal, recruitment and | GRI406 : TS — 6 )
promotion, working hours, rest periods, equal | GRI419: Socioeconomic Compliance: Disclosure 419-1
opportunity, diversity, anti-discrimination, and | GRI419 : # &4 E =481 : HBEKEZA19-1
other benefits and welfare.
(b) BEFHETABEAFZENHBEZRAONE
B1: Employment B
B1:E (R
KPIB1.1 Total workforce by gender, employment type (for | GRI 102: General Disclosures: Disclosures 102-8 (a), 102-8 | 108
B ENIEEZRI example, full- or parttime), age group and geographical | (b), and 102-8 ()
region. GRIT02 : — MR 1B % « H B 15 30102-8(a)  102-8(b) &
BRI EEER (WEBEGER) FRARNKME | 102-80)
EDmEBEH - GRI 405: Diversity and Equal Opportunity: Disclosure
405-1(b)
GRI405: ETZ LI ATFERE : HEK
7405-1(b)
KPIB1.2 Employee turnover rate by gender, age group and | GRI401: Employment: Disclosure 401-1 (b) m
R ERIEER12 geographical region. GRI40T : &ERE  REI570401-1(b)
RIER] - FRAR RS MNERRALE -
General Disclosure Information on: GRI 103: Management Approach: Disclosure 103-2 (c-i) | 67, 116
—BEE BRREAZ2IHEREMREREEHEBREMNFEMN: | (used together with GRI 403: Occupational Health and
(a)  the policies; and Safety)
@ BE:R GRI103 : B it : HE R103-2(c-i) (BAGRI403 : Bk
(b)  compliance with relevant laws and regulations that | Z2 &4 —HEH)
have a significant impact on the issuer relating | GRI 403: Occupational Health and Safety: Disclosure 403-1
to providing a safe working environment and | GRI403 : BT 2 &4  RE 524031
protecting employees from occupational hazards. GRI 419: Socioeconomic Compliance: Disclosure 419-1
(b) BTHETABEAYEMBEZERMEANE | GR419: HELEERERE  HEKF419-1
¥
KPI B2.1 Number and rate of work-related fatalities occurred in | GRI 403: Occupational Health and Safety: Disclosure 403-9, | 112
B2: Health and Safety B ENIEIER2.1 each of the past three years including the reporting year. | 403-10
BLEERR S BE=F (BEERTE) SFATCHMABBLE - | GR403 : BRZ 244 : HE(F1403-9,403-10
KPI B2.2 Lost days due to work injury. N/A 112
BRENEE82.2 RAIBBATIERS - ARCRIFEERBE - FLURAELERTHHE
KPI B2.3 Description of occupational health and safety measures | GRI 103: Management Approach: Disclosure 103-2 and | 67
BRENIEEB23 adopted, and how they are implemented and monitored. | 103-3 (a-i) (used together with GRI 403: Occupational
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Aspects
E&E

ESG Indicators
BRERER

Description

HH

GRI Standards and Disclosures*

GRIZAEERE

General Disclosure Policies on improving employees’ knowledge and skills | GRI 103: Management Approach: D|sc|osure 103-2 (c-i) | 72
—REE for discharging duties at work. Description of training | (used together with GRI 404: Training and Education)
activities. Note: Training refers to vocational training. It | GRI103 : B8t : HFEEHK103-2(cH)
may include internal and external courses paid by the | (E2GRI404 : HISEHE —HER)
employer. GRI 404: Training and Education: Disclosure 404-2 (a)
BRREEBRTIEBANMBRBEMBUR - fil | GRI04 : JIREHE - REKF404-20)
BIEE - i BIEBEE - TeEREEINEN
AshEpRR o
B3: Development and
Training KPIB3.1 The percentage of employees trained by gender and | N/A 12
B3R R RIEH R ENIEIES3. employee category (e.g. senior management, middle | FEGRIZZEEZEBE - FLHRABRRTHOHE
management).
RUERIREEER (MEREEE HREEE) 85
MEIEEEDN -
KPIB3.2 The average training hours completed per employee by | GRI404: Training and Education: Disclosure 404-1 113
BRENIEER32 gender and employee category. GRI404 : FIREHE « HFEIKFR404-1
RURIREBERES  BEEETRZINTHR
o
General Disclosure Information on: GRI 103: Management Approach: Disclosure 103-2 (c-i) | 74
—BEE BEBIEETREHSTH (used together with GRI 408: Child Labour and GRI 409:
(a)  the policies; and Forced or Compulsory Labour)
@ BE:R GRIT03 : EX7S : HEHF103-2(c-) (EGRI408 : ET
(b)  compliance with relevant laws and requlations that | JXGRI409 : 33524 5| 48— HHF )
have a significant impact on the issuer relating to | GRI 419: Socioeconomic Compliance: Disclosure 419-1
preventing child and forced labour. GRI419 : HBIEEERER : BEF191
() ETFHEOTABEAFEZMREZZLAONHE
KPIB4.1 Description of measures to review employment practices | GRI 103: Management Approach: Disclosure 103-2 (used | 74
BRB AL IZRA.1 to avoid child and forced labour. together with GRI 408: Child Labour and GRI 409: Forced
fita R ENNR AR R ETRRHIST or Compulsory Labour)
. GRIT03 : BEJ7#t : MEKM103-2 (BIGRI408: ET ]
o4 ;g?z;'aj‘a"“a’ds GRI40 : i8S HIBB—BHER)
: GRI'408: Child Labour: Disclosure 408-1(c)
GRI408 : ET : HFEIE408-1(0)
GRI'409: Forced or Compulsory Labour: Disclosure 409-1(b)
GRI409 : SR ARHISE - REHH409-1(b)
KPI B4.2 Description of steps taken to eliminate such practices | GRI 103: Management Approach: Disclosure 103-2 (used | 74
BRENIEER4.2 when discovered. together with GRI 408: Child Labour and GRI 409: Forced
HAEEREREAR BB EBIERMRBNSR - or Compulsory Labour)
GRIT03 : EIBJ7 8t : HBEK103-2 (EGRI408: ET ]
GRI409 : S&iAREHI SE—HEF)
GRI'408: Child Labour: Disclosure 408-1(c)
GRI408 : BT : HFEIE5408-1(0)
GRI'409: Forced or Compulsory Labour: Disclosure 409-1(b)
GRI409 : S RRHISE - HEHHN409-1(b)
Operating Practices
EEEA
General Disclosure Policies on managing environmental and social risks of | GRI 103: Management Approach: Disclosure 103-2 (c-i) | 75
—RiKE the supply chain. (used together with GRI 308: Supplier Environmental
BS: Supply Chain EEHEENRERERRER o Assessment and GRI 414: Suptplier Sodil Assessment)
Management GRI103 : BIJEH : HEER103-2 (c) (SGRIZ08 :
BS: (L fELEETE FERRIETE RGRIA14 - (IR SR E—HHER)
KPI B5.1 Number of suppliers by geographical region. GRI102: General Disclosures: Disclosure 102-9 75
P R 1EB5.1 RitREDNRERHE o GRI102 : —R1BE : HFEHF102-9
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Aspects
EE

ESG Indicators
BREVES

Description
59

GRI Standards and Disclosures*

GRIZEHHE*

L

KPI B5.2 Description of practices relating to -engaging suppliers, | GRI 102: General Disclosures: Disclosure 102-9 76, 80, 81, 83, 85
WA NIE1Z85.2 number of suppliers where the practices are being | GRI102 : —#18% : HEKER102-9
implemented, and how they are implemented and | GRI 103: Management Approach: Disclosure 103-2 (used
monitored. together with GRI 303: Water and Effluents, GRI 308:
Mt EEREERNEN - MERTARBEMMNEE | Supplier Environmental Assessment and GRI 414: Supplier
BHE - ARAERITRER T Social Assessment)
GRIT03 : BB # : HEKH103-2 (BGRI303 : KEH
7K~ GRI308 : HIERRIETHRGRIA14 : (ERHHL ST
E—fHER)
GRI 303: Water and Effluents: Disclosure 303-1 (c)
GRI303 : ZKEZHURIK « RERHF303-1(c)
GRI 308: Supplier Environmental Assessment: Disclosures
308-1 and 308-2
GRI308 : fLERRFATME - REHHN308-1%308-2
GRI 414: Supplier Social Assessment: Disclosures 414-1 and
414-2
GRI414 : BERSH &7 - REHN414-1R4142
KPIB5.3 Description of practices used to identify environmental | GRI 102: General Disclosures: Disclosure 102-9 76
B5: Supply Chain B NIE1EB5.3 and social risks along the supply chain, and how they are | GRI102 : —#I8% : # & 21029
Management implemented and monitored. GRI 103: Management Approach: Disclosure 103-2 (used
BS:{EEEE HiABHAEEASEARTARERLEERERKRAIE | together with GRI 303: Water and Effluents, GRI 308:
- ARSI RERAE - Supplier Environmental Assessment and GRI 414: Supplier
Social Assessment)
GRIT03 : EEJ7# : HEKH103-2 (BGRI303 : KEH
7K - GRI308 : HIERREERGRIA14 : RERIE T
H—HHER)
GRI 303: Water and Effluents: Disclosure 303-1 (c)
GRI303 : ZKEZHURIK « KB KF303-1(c)
GRI 308: Supplier Environmental Assessment: Disclosures
308-1 and 308-2
GRI308 : ERRFATE - MEHHN308-1%308-2
GRI 414: Supplier Social Assessment: Disclosures 414-1 and
414-2
GRI414 : HREFSH &7F(  BEAFR414-112414-2
KPI B5.4 Description of practices used to promote environmentally | GRI 103: Management Approach: Disclosure 103-2 (used | 79, 82, 83
WENUREB5.4 preferable products and services when selecting | together with GRI 306: Waste and GRI 308: Supplier
suppliers, and how they are implemented and monitored. | Environmental Assessment)
R ERENRRESAEREARBEAEG - | GRN03: EEHH  BFEKR103-2 (HGRI306 - EEM
D RARBSATRER A © R:GRI308 : HAEFRSAE— ()
General Disclosure Information on: GRI 103: Management Approach: Disclosure 103-2 (c-i) | 85, 117
—REE BREMRAERMREOREERZE  BS  E8RA | (used together with GRI 416: Customer Health and Safety,
BEEARERTER : GRI 417: Marketing and Labelling, and GRI 418: Customer
(a) the policies; and Privacy)
@ BER:R GRI103 : BBt : BEIER103-2(c-i) (HGRI416 : BE
(b)  compliance with relevant laws and requlations that | f2EH%Z2 « GRIA17 : {THEIZ R RGRIA18 : BEEF,
have a significant impact on the issuer relating to | —@EH)
health and safety, advertising, labelling and privacy | GRI416: Customer Health and Safety: Disclosure 416-2
matters relating to products and services provided | GRI416 : BXEEEZ2 : HEER416-2
B6: Product and methods of redress. GRI 417: Marketing and Labelling: Disclosures 417-2 and
Responsibility () BFHBTABEAFENEBZRRRANE | 4173
B6 : EMAE B GRIATT : THAEUET - BEHEH417-25417-3
GRI'418: Customer Privacy: Disclosure 418-1
GRI418 : FPEM : BEHR418-1
GRI'419: Socioeconomic Compliance: Disclosure 419-1
GRI419 : HEEEERER : BEFEH4191
KPI B6.1 Percentage of total products sold or shipped subject to | N/A 90
4B 3512861 recalls for safety and health reasons. NER
EESEERERLUT AR BRAEMMARKN
ASl .
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Aspects ESG Indicators Description GRI Standards and Disclosures*

[ BRENER HH GRIFE LR F*

KPI B6.2 Number of products and service related complaints | GRI 102: General Disclosures: Disclosures 102-43 and | 91
BRI UE1ZR6.2 received and how they are dealt with. 102-44
RERNE R R ORFEE A REHTE o GRI102 - —HIBE « HEM102-43%102-44

GRI 103: Management Approach: Disclosure 103-2 (c-vi)
GRI103 : Bt + HEN103-2(cvi)

GRI 418: Customer Privacy: Disclosure 418-1

GRI418 : BFREAL « REHKF418-1

B6: Product KPI B6.3 Description of practices relating to observing and | N/A 2
Re;ponsibility BRI UEIER6.3 protecting intellectual property rights. i
BG ! BR A FRRAERREABEREBOER -
KPI B6.4 Description of quality assurance process and recall | N/A 85
BRENEE86.4 procedures. TiH
HAEERTRERERDUWIES -
KPI B6.5 Description of consumer data protection and privacy | GRI 103: Management Approach: Disclosures 103-2 and | 93

BRI B IE1ZR6.5 policies, and how they are implemented and monitored. 103-3 (a-i) (used together with GRI 418: Customer Privacy)
HUEBEEARRERABEE - AREEATRER | GRIT03: EEAdr : HEEZK103-22103-3 (a-) (&

Fike GRI418 : BFRAL—HHER)
General Disclosure Information on: GRI 103: Management Approach: Disclosure 103-2 (c-i) | 93
—BEE BN LR BR - BEFROERER (used together with GRI 205: Anti-corruption)

(@) the policies; and GRI103 : EEFE : BEIER103-2(c-i) (BGRI205 : RE

@ BE:R B—HHER)

(b)  compliance with relevant laws and regulations that | GRI 205 Anti-corruption: Disclosure 205-3
have a significant impact on the issuer relating to | GRI205 : REE : H&EE205-3

bribery, extortion, fraud and money laundering. GRI'419: Socioeconomic Compliance: Disclosure 419-1
() BFHETABEAYENRBEERAONE | GRIM9: HEBEEEREME  KEFEH4191
KPIB7.1 Number of concluded legal cases regarding corrupt | GRI 205: Anti-corruption: Disclosure 205-3 94

BBRR AR AIE1ERT 1 practices brought against the issuer or its employees | GRI205 : R &JE : & (5362053
during the reporting period and the outcomes of the

cases.
B7: Anti:_corruption RREBANEETASHREBREYERENEFFA
B1-RES RENYA RFDES -
KPI B7.2 Description of preventive measures and whistle-blowing | GRI 102: General Disclosures: Disclosure 102-17 93
BB EURIZRT 2 procedures, and how they are implemented and | GRI102 : —#318% : HEK102-17
monitored. GRI 103: Management Approach: Disclosures 103-2 and

R B R ERRER  URBBERTRERAE - 103-3 (a-i) (used together with GRI 205: Anti-corruption)
GRIT03 : B st - HEH103-2%103-3 (a-i) (8
GRI205 : REBE—HHER)

GRI 205: Anti-corruption: Clause 1.2

GRI205 : RER : {3012

KPIB7.3 Description of anti-corruption training provided to | GRI 205: Anti-corruption: Disclosure: 205-2: Communication | 94
BBR A IEIZRT 3 directors and staff. and training about anti-corruption policies and procedures
HAREERE TREMRESE - GRI205 : REFE : HEHH205-2 - BRREBHEK LR
ZEBRE
Community
HE
General Disclosure Policies on community engagement to understand the | GRI 103: Management Approach: Disclosure 103-2 (c-i) | 95
—RRE needs of the communities where the issuer operates | (used together with GRI 413: Local Communities)
and to ensure its activities take into consideration the | GRIT03 : EE A8« HEEF103-2 () (E2GRI413: &
communities’ interests. WitE—HER)
FRAMBR2ERTREEMEHETENERAE
) BEHEZELRFIRMUE -
B8: Community
Investment KPI B8.1 Focus areas of contribution (e.g. education, environmental | GRI 203: Indirect Economic Impacts: Disclosure 203-1(a) 95
BS:HERE B IE1ERS. 1 concerns, labour needs, health, culture, sport). GRI203 : FREREEEE « BWEF203-1(a)
LIERER (P45 BREFE 4IF% BR.
X 8E) -
KPI B8.2 Resources contributed (e.g. money or time) to the focus | GRI 201: Economic Performance: Disclosure 201-1(a-ii) 95
BgEREEe82 | area. GRI201 : #EAER - BERIRF201-1(avil)
EEIBEMPRER (W BXER) -
* The linkage between the GRI standards and disclosures that relate * BEABMIIRE HgREAREEIISH
to each aspect in HKEX ESG Reporting Guide refers to the summary HEBMNGRIEERKE 2 ENBE 2 E
table from the ‘Linking the GRI Standards and HKEX ESG Reporting (EEGRIZEERBBBAZMRE HERE
Guide' (updated July 2020). JBMEIESIVERATIE (20207 A E#) »
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'APPENDIXT *..

2025 Huabao Sustainable Development Goals B

Emissions of Air Pollutants

B 8% —

2025 HAFHEERBITRE

GHG Emissions Generation of
(Kg/Million RMB) ! (Tonnes CO.¢) Solid Wastes Energy
ERERNER BERBER (Tonnes/  Consumption ~ Water Usage
(Tr/BEARS) (M-S RER) Million ~ (kWh/Million  (m*/Million
Sulphur Nitrogen Particulate RMB) RMB) ¢ RMB) *
Oxides Oxides Matter EREENE) HREE AXE
(s0,”) (‘No,’) (‘PM") Scope 1 Scope 2 ®/  (FER/  (IER/
Rafth A8 ERERY gE- BE- BEARY): BEAR®) EBEEARW)S
Tobacco Raw Materials
ERRA 9.34 37.36 6.23 25,834 8,233 9.90 106,000 370.52
Flavours and Fragrances
BR 0.04 036 0.0027 4,667 2,910 0.08 6,070 48.04
Aroma Raw Materials
ERH - - - 6,572 15,863 0.19 106,000 314.70
Condiments
Ak 4.55 1.07 - 844 1322 0.04 10,100 109.98
Administration Offices - - - 23 478 1Kg/m? 190 KWh/m? 4.64 mm?
THHAE floor area floor area floor area
1F2/Fh%  10FRE/  464UFk/
BHAR Fhx Fhx
EEER EEER
Group 243 7.00 m 37,940 28,806 1.84 39,252 159
EEARE
7 Emissions of air pollutants only included the stationary sources of SO, NO, 7 ERTRYBENIE IS EEREFBGEEE
and PM; Y BEEYFIEERER
2 GHG emissions included only Scope 1 GHG emissions (combustion of fuels 2 BERBHNEEZHE— K (EZEE
including diesel, gasoline, natural gas, coal and refrigerant in stationary TR B )5 (6 FH a9 %608 ~ 8 - AAm - B
sources and mobile sources) and Scope 2 GHG emissions (electricity FE)SH) U J 8 [B] — (# & ) 2 a] fE & By
purchased from power companies); E7);
3 Generation of Solid Wastes only included domestic and commercial wastes, 3 Bl Z YR ELECIELE TG EEE
general industrial waste and hazardous wastes, Y —IRTHBEEYUREGEEZEY
4 Energy Consumption only included the use of electricity, diesel, gasoline, 4 BEIREFEEBITHE T - 558 - )8 - XA
natural gas and coal; and RAERIEF + KR
5 Water Usage only included the amount of water withdrawal in all 5 Tk BRA(E 12 6115 A £ B BT B 2 5] B K

subsidiaries of the Group.
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APPENDIX Il

Hierarchy with Consolidated Priorities -

ERfYFRERQLR
Global Senior General  Professional Minority
Goal Criteria Prioritisation Supplier Customer ~ Management employee  Organisation ~ Shareholders
A FERM 2RELR fiER B% EBHEEE LEES EXHR PERR
o Vulnerability 7% & 21 5.60% 0125 0212 0.485 0.09 0.03 0.057
Prioritisation of o
Influence &£ 7 41.00% 0.107 0.277 0.456 0.08 0.05 0.03
Stakeholder Groups A
) . Legitimacy & &% 18.30% 0.201 0.447 0.114 0.133 0.078 0.028
in the Materiality .
Willingness for engagement
Assessment g
T e PEZE 25.20% 0.073 0444 0227 0174 0.053 0.03
:E(?ﬁu%iﬁﬂ‘lﬁﬁ Contribution E &1 7.20% 0.185 0.034 0.504 0.1 0.042 0.124
EE WF 5 Necessity of involvement
= BELEHE 2.70% 0.051 0.243 0.472 0.147 0.057 0.03
12.10% 32.80% 34.10% 11.80% 5.40% 3.80%

* Vulnerability - The likelihood of stakeholders being seriously affected (either
positively or negatively) by the Group’s decisions and activities;

Influence - The power of stakeholders whose activities and decisions can
greatly affect or even change the Group’s operations and business;

Legitimacy - The extent to which the organisation has legal obligations in
the relationship with its stakeholders;

Willingness for engagement - The willingness, initiative and friendliness of
the Group's stakeholders to express their concerns and participate in the
events and activities leading to the Group’s sustainable development;

Contribution - The level of expertise, power, information and knowledge of
stakeholders that allow them to help the Group address certain risks and
specific issues regarding ESG;

Necessity of involvement - The extent to which the exclusion of certain
stakeholder in engagement could derail or delegitimise the process or
undermine the Group's interest in its sustainable development.

HRYEBN-FRBEEEZ D AREERRM
EYREYE (EEkAME) MR

FERI-NalEEIHNMAREAZEER
EREARENZEMEBONE

BN - AMERNSAMENBED AR
EREBOEE

SEBBR-ARENSEREREARIY
SEAEEVFEEREZINER TN
MRAFREE

BERE-MEHREEDASEREYER
ESGREMMEF EM B EEMH - EH &
S MABAKF

BEBBHE-BREMNSHBENRE2HE
BEZN TREEAKENTHEZRTE
FEHBRTEE  TREBEEAEETRHE
BRMENEE -
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' 'APPENDIX III
Table 1. Group s Total Emlssmns by Category in FY2021 and

M 8% =

R1IAEE20218 FE2020 FHHRE B LB

FY2020' .
Intensity? Intensity’
(Unit per (Unit per
Million RMB)  Million RMB)
Amount in Amount in in FY2021 in FY2020
Key Performance FY2021 FY2020' 202181 20208 F
Emission category Indicator Unit 202181 F 202081 ME(Efr/ RE(ERLS
BB ER BRENER By HHE EHE' BEARYK)? BEARY)
SO, Kg
ﬁm%{t% T 10,269 26,232. 2.64 6.81
Air emissions? NO, Kg
&R BERC RE‘Y = 15,837 45,227 4.08 11.73
PM Kg
By T 2,468 3,276 0.64 0.85
Scope 1 (Direct Emissions)*  tonnes CO,e
#E— (B t‘uﬁ—%ftﬁr
EE 10,293 35,589 2.65 9.23
Scope 2 (Energy Indirect tonnes COe
Emissions)® %ftﬁl’
GHG emissions %’@:(ﬁ%;‘%%ﬁ%%;ﬁﬁz)t‘ EE 24,223 19,087 6.24 4.95
B Scope 3 (_Otlher Indirect tonﬂeiCOZme
! Emissions)® g — &1Lk
HE= (KRR e = 682 566 0.18 0.15
GHG removals from newly tonnes CO,e
planted trees’ = 7
A AR BR EE
BERE 196 190 0.05 0.05
Total (Scope 1,2 &3)  tonnes COe
BN (EBE— k=) B2t
EE 35,002 55,052 9.01 14.28
Solid Wastes tonnes
Non-hazardous waste EEEEY i 1,165 1,033 0.30 0.27
mEREZY) Wastewater m?
7K SR 316,440 204,553 81.50 53.08
Solid wastes® tonnes
Hazardous waste Bz e 2,916 6,874 0.75 1.78
BEEED Wastewater® m?
JEK® S5k 107,971 354,039 27.81 91.86
1 The amount and intensity in FY2020 were extracted from the data in the 202087 4F 7 & 2 7 7 /2 75 B 5 K 5% E2020

ESG Report 2020 of the Group, except for the amount of non-hazardous
industrial wastewater has been reclassified by moving from the hazardous
to the non-hazardous category,

2 Intensity for FY2021 was calculated by dividing the amount of air, GHG
and other emissions respectively by the Group's revenue of approximately
RMB3,883 million in FY2021,;

Huabao International Holdings Limited & E 2K AR A 7
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Air emissions included both the air pollutants from industrial operations and

vehicles for transportation in all four business segments and-administrative - ..~

offices;
The Group’s Scope 1 (Direct Emissions) included only the consumption of
fossil fuels for industrial operations and vehicles for transportation;

The Group’s Scope 2 (Energy Indirect Emissions) included only emissions
from electricity consumption;

In FY2021, the Group’s Scope 3 (Other Indirect Emissions) included other
indirect emissions from paper waste disposed at landfills and electricity
used for processing fresh water and sewage by government departments
and business air travel;

In FY2021, the GHG removals from planted trees included all trees planted
since the Group'’s establishment;

The total amount of hazardous solid wastes included both general industrial
wastes and other hazardous wastes;

The total amount of hazardous wastewater included hazardous wastewater
recorded by the Group's four business segments on-site, and

The methodology adopted for reporting on GHG emissions set out above
was based on “How to Prepare an ESG Report? - Appendix 2: Reporting
Guidance on Environmental KPIs” issued by the Stock Exchange and the
2006 IPCC (Intergovernmental Panel on Climate Change) Guidelines for
National Greenhouse Gas Inventories.

10

REEEE — (BEEFK) ECETESE
EFEG ERHEOIEEFETEL I

AEBNEE— (BERAEHK ECREE
TEFERTESLZ I

202181 FF - AEE#HE = (B R#EHN)
B3 7 KB 1 15 B Y B A A R BT B P
FRIE T KK FN5 7K 6 T 77 A R B TR S8 e 77
FTESZ B B2

FE202181 F » 7N 55 (338 1B 12 18 18 K 6L 5 1938
EREASEINEEL AKX HEEEE
=]

BEEIREEEY BB COIE MR T EEEYH
B G ZERY

BEEEREE S LB EERAERE
EHGEIRAEEBEK LR

R E R R E IR A BER A E
B AKX BHEIR L G #1778 (R E 7
B HERELRE IR RERRAE
AHAEIZE ¥R 35 D)) LA M 20065 IPCCE K8 %=
REEBHEIEM -
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DR e e ". LT L
. * Table 2 Total Resource Consumption’in

"
.

FY3021 and FY2020

R2 2021 FH2020 FHEREHE

o Intensity? Intensity’
(Unit per (Unit per
Million RMB)  Million RMB)
Amount in Amount in in FY2021 in FY2020
Key Performance FY2021 FY2020° 202181 202081 &
Use of Resources Indicator (KPI) Unit 202181 & 202085 WME (B, WE(EN
ERFEH BRENMIERZ By we HE' BEARY): BBAR®E)
Electricity kWh'000
ES) FFERE 39,583 35,569 10.2 9.2
Diesel® L
EE H 374,167 293,641 96.4 76.2
Natural gas m3
KRR 3K 3,944,383 2,169,574 1,015.9 562.9
Town gas m?
R S5 K - 12 - -
Energy Gasoline L
BER i H 145,983 186,754 37.6 48.5
Refrigerant * Kg
B2 E F5e - 2,200 - 0.6
Coal* Tonnes
oS A - 9,940 - 2.6
Biomass Tonnes
EYE 18 1,270 660 0.3 0.2
Steam?® m?3
S 3K 691,634 385,263 178.1 100.0
TOTAL ENERGY AFTER kWh'000
CONVERSION® FF R 91,825 103,890 23.6 27.0
B2 I 1% 48 gE RS
3
;’Kater W;'}Eer s 849,748 832,462 2189 216.0
Paper Paper Kg
HoR #ok F5 8,746 7,524 2.3 2.0
Plastic Tonnes
B 7 2,050 2,318 0.5 0.6
Paper Tonnes
Packaging materials i 158 5316 4,850 1.4 1.3
BEME Metal Tonnes
2B U7 205 207 0.1 0.1
Others’ Tonnes
E 7 U 3,152 2,777 0.8 0.7
7 The amount and intensity in FY2020 were extracted from the data in the 202081 F 1 48 = 1 7% JE 5 BX 6 K % [F2020

ESG Report 2020 of the Group with adjustments according to the latest
energy conversion and disclosure requirements;

2 The intensity for FY2021 was calculated by dividing the use of various

resources respectively by the Group’s revenue of approximately RMB3,883
million in FY2021;
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The consumption of diesel included the use for industrial operations éna L

transportation,,; o

Adhering to its environmental commitment, the Group did not consume
any refrigerant or coal in FY2021,

The surge of the purchase of steam was due to the new inclusion of the
consumption data from Jiangxi H&k Food Technology Development Co.,
Ltd., a subsidiary of the Group's Flavours and Fragrances business segment;

The total energy consumption was calculation mainly based on the energy
conversion factors from the default net calorific values (NCVs) and lower
and upper limits of the 95% confidence intervals in 2006 IPCC Guidelines
for National Greenhouse Gas Inventories, as well as the Appendix 2:
Reporting Guidance on Environmental KPIs. The calculation data only
included electricity, diesel, gasoline, natural gas and biomass in accordance
with the principle of Materiality, and

Packaging materials in FY2021 and FY2020 covered all subsidiaries under
the Group’s business segments due to its unremitting efforts in consistently
strengthening its measurement on the weight of consumed packaging
materials.

s Ee

FRRBRAE DR 20210 K EE

ROGFEE (] RSB M

BT BRI K E BN
EBRR TR TEEERAERBRRE
RERA TS EFERIE

HBEEFE S ERER R e FHE - 2006
FIPCCEIF B ERAEEEEFFISNE 5B
I NRAR (] EERE  HERE
CEIRE Pt IR N IEIZEIR 5
3 R EZMRAECIEZE S  4d -
VIl KARRAEDE + AR

BRETE %S E SR ESHE
BEHEHTHEE S - 20218 4 H202081
BRI EBE T A EFEFIRE T
FrBFA] e
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b U APPENRIX V. U e SRR N Bt 432 79
" " Table 3. Number of Employees by Age_é'roﬁp, Gender G }3. 2021 FRFHA - 45 - EREER - B

Employment Type, Position Level, Geographical Locations and WENEBMEERREINEAEEET AL

Business Segments of The Group in FY2021'

Unit : Number of employees Age group
BN :BIAY Fird
Aged 30 Aged between Aged between Aged 51

Gender or below 31 and 40 41 and 50 or above Total
4 5l 30REA T 31E405% MES05  SIBERA L B
Male B 313 889 671 461 2,334
Female feg 3 159 599 391 100 1,249
Total FER 472 1,488 1,062 561 3,583

Employment type

EREER
Full time Part time Total
3,583 0 3,583

Position Level

B A2
Middle-level
General staff managers Senior managers Senior executives Total
LEER EBPIAe IR RS EE BBITHEE By
3,230 177 98 78 3,583
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Geographical location .~ .

e

WEHE :
Locations Number of employees - Locations Number of employees
b B BIAH b:ck- BTAH
Shanghai /8 512 Xinjiang 52 2
Beijing 1t X 7 Qingdao 55 1
Shenzhen &3l 71 Xiamen & P9 103
Jiangsu JT &k 163 Haikou /& H 6
Guangzhou &) 175 Hong Kong &7 29
Shantou JIL38 410 Indonesia ENJE 30
Zhao Qing & 139 Vietnam &7 1
Zhongshan # | 906 Africa FEIMN 32
Yunnan £ 119 Germany fZ[ 8
Guizhou &M 1 USA X 2
Hunan j#F 166 Singapore AN 7
Jiangxi YL 7 689 Korea #% [l 2
Hebei A/ 2
Total 45t 3,583
Business segment
BRI
Tobacco Raw Flavours and Aroma Raw Headquarter
Materials Fragrances Materials Condiments and others Total
= AR 15 BHRE EELZ N HEER K H B
826 975 769 928 85 3,583

The employment data in headcount was obtained from the Group's
Human Resources Department based on the employment contracts entered
into between the Group and its employees. The data covered employees
engaged in a direct employment relationship with the Group according
to relevant local laws and workers whose work and/or workplace was
controlled by the Group. The methodology adopted for reporting on
employment data set out above was based on “How to Prepare an ESG
Report? — Appendix 3: Reporting Guidance on Social KPIs” issued by the
Stock Exchange.

7 BTHERREAEEERES R
EFER  EXEEBA T EIGEBER st
HBEREREE B AEBALEEETERE
EBENIESARETIERN ST IE5AT
RAEFZEF AR T o LA BT 2FHT
IR 8 7505 T3 2 O3S BT B A B (40 1] K 1
RE HERELGEE?-WEE= 1 EH
REMIEEHEEAH)
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Table 4 Number of New Employees by ge Group'and Gender of

the Group in FY2021'

RA 2021 FRFRANMER B D WHE T AR

Unit : Number of employees Age group
BRN:BIAY Fird

Aged 30 Aged between Aged between Aged 51
Gender or below 31 and 40 41 and 50 or above Total
1% 51 305R kAR 31E4053% 412505% 51 B e
Male
B4 1 195 122 59 487
Female
kegc3 66 149 54 13 282
Total
e 177 344 176 72 769
1 The employment data in headcount was obtained from the Group’s 7 BTHECREFNFEHARESZ R

Human Resources Department based on the employment contracts entered
into between the Group and its employees. The data covered employees
engaged in a direct employment relationship with the Group according
to relevant local laws and workers whose work and/or workplace was
controlled by the Group. The methodology adopted for reporting on
employment data set out above was based on “How to Prepare an ESG
Report? — Appendix 3: Reporting Guidance on Social KPIs” issued by the
Stock Exchange.

Huabao International Holdings Limited Z£EEEZERER AT
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Table 5. Employee Turnover Rate by Age Group, Gender and éés 2021-57]”:‘,5‘?&@@“& ﬁguxui@iiuggﬁm E . . o

Geographical Locations in FY2021' : i éIE&H’Eﬁ%’ & N ? iy
Unit: Number of employees left Age group
By BEIBBAY Fiid

Aged 30 Aged between Aged between Aged 51
Gender or below 31 and 40 41 and 50 or above Total
:3:]) 30mEUAT 31ZE405% MES0RE SIS L By
Male
B 160 240 147 86 633
Employee turnover rate
ETEE=E 51% 27% 22% 19% 27%
Female
ztE 83 108 68 20 279
Employee turnover rate
ETEE=E 52% 18% 17% 20% 22%
Total
By 243 348 215 106 912
Total employee turnover rate
EBTHRABRRE 51% 23% 20% 19% 25%

Geographical location

Ho IRy B
Employee Employee Employee Employee
Locations turnover turnover rate Locations turnover turnover rate
1 3 BT A# BT AH i BT A BT A%
Beijing 1t~ 1 14% Zhaoging 2 48 35%
Shanghai L& 118 23% Hunan j#F3 54 33%
Jiangsu L&k 24 15% Xinjiang ¥75E 1 50%
Shenzhen 73| 5 7% Xiamen EF9 2 2%
Jiangxi T 74 223 32% Haikou /& H 1 17%
Yunnan £ 134 113% Indonesia ENfE 2 7%
Guangzhou &/ 27 15% Africa FEM 2 6%
Shantou $ILZA 54 13% USA £ 1 50%
Zhongshan A 11 213 24% Singapore ¥ 13 2 29%
Total #5t 3,583
1 The turnover data in headcount was obtained from the Group’s Human 1 BT ntsEEREAEFBATES A
Resources Department based on the employment contracts entered into ;fijﬁA ] AR EE A B JEES
between the Group and its employees. Turnover rate was calculated by o FELE I K2 BB E0218] FA S TR
dividing the number of employees who resigned in FY2021 by the number of gﬂ@ 202181 EFBIE T N B E8H o F
employees in FY2021. The methodology adopted for reporting on turnover TR B T jr o B T B B T 0 T B R
data set out above was based on “How to Prepare an ESG Report? — KB (RO(EEIBIE M2 RER
Appendix 3: Reporting Guidance on Social KPIs" issued by the Stock Exchange. &0 [t = M R A IR ) o

Environmental, Social and Governance (“ESG”) Report B « &R &a®mE 2021 111



112

. Table 6 Number and Rate of Work-réla;ed In1 rles" or Fatalltles of
" the Group in Past Three Years1 g e o i 2

ROGBE=ZFHAEEETIEARNET ABRNE
T !

Year 3 2019 2020 2021
Number of work-related fatalities

TIEMEREM LT A 1 0 0
Number of work-related injuries

TR G A 3 2 14
Rate of injuries (per hundred workers)

IEE(BEET) 0.08 0.06 0.39
Lost days due to work injury

HIBHEERE - 393 259
1 The injury and fatality information was obtained from the Group’s Human 7 FTET B1EE1F 1 RNEEFA ) ERESE

Resources Department. The methodology adopted for reporting the
number and rate of work-related fatalities set out above was based on “How
to Prepare an ESG Report? — Appendix 3: Reporting Guidance on Social

KPIs” issued by the Stock Exchange.

Table 7. Number and Percentage of Employees Trained in the

Group by Gender and Employee Category in FY2021'

7o FAIEES T TEHBEHRAE %D
BRI P E ey (A EHERE B R
ERIME ?-H = HEHRENIERE
HIEED -

3”7, 20215 F A< SR [ 42 4 Y AN B A B 0 3 =2 R S
H9 N B i

Unit: Number of employees trained E{7 : Z3IET AR Employee Category B {i

Middle-level Senior Senior
Gender General staff managers managers executives Total
14 51 ERES HrgE EMEE SRTHEE By
Male B 1,967 169 35 18 2,189
Percentage of employees trained
FIET A 54% 5% 1% 0% 61%
Female Z 1,326 81 12 6 1,425
Percentage of employees trained
EINET A 37% 2% 0% 0% 39%
Total B 3,293 250 47 24
Percentage of employees trained
FHE T 91% 7% 1% 1%
Total number of employees trained in FY2021
0211 ERIETAY 3,614
Number of employees in FY2021
0211 FETAH 3,583
Percentage of employees trained in the Group?
AEBZIET AR 101%
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1 The training information was obtained from the Group’s Human‘Resour'ce_'s ' L
Department. Training refers to the vocational training that the ‘Group’s . - ..
employees attended in FY2021. The methodology adopted for reporting on

the number and percentage of employees trained set out above was based
on “How to Prepare an ESG Report? — Appendix 3: Reporting Guidance on
Social KPIs” issued by the Stock Exchange, and

2 The percentage of employees trained in the Group was calculated based
on the number of employees of the Group in FY2021. Since the turnover
number of the Group in FY2021 is huge, the number of employees trained
is more than the number of employees at FY2021 year end.

Table 8. Training Hours Completed in the Group by Gender and

BB B T 15202151 4 2 0BG B 15

G VSR e
EEHN S EGEER I

e s

Wl o LA B T NAEH B LB FET
R 69 7702 75 2 RS i 81 A9 4 1] E 1
RE HERERME ?- Wik= #HEH
REVIEEHERER) » UK

K EEEZ B T HHIE R 15202187 F 2
EEHMETAHEE - IR AEE0218F
BB EE D [ ZIE TN E2021
BFEFRGETAE -

%8, 202151 5 2 52 (B 2 1 Tl A0 B A B 0 O 55 B B

Employee Category in FY2021' Lo
Unit: Training Hours By : 3L JI K& Employee Category B
Middle-level Senior Senior

Gender General staff managers managers executives Total
% 51 ZERE Eidpkcs:: SRKE SRITHEE B
Male B 43,937 2,640 630 314 47,520
Average training hours ¥ 393Z 3l B & 21.1 22.0 8.7 5.1 20.4
Female & 32,509 1,286 244 122 34,161
Average training hours ¥ 393Z 3l B & 28.3 22.6 9.4 7.2 27.4
Total A% 76,446 3,926 874 436 81,681
Average training hours ¥ 333% 3l B & 23.7 22.2 8.9 5.6 22.8
1 The training information was obtained from the Group’s Human Resources 7 BN IR IR R BAIA T B G V17 o Lt

Department. The methodology adopted for reporting training hours set
out above was based on “How to Prepare an ESG Report? — Appendix 3:
Reporting Guidance on Social KPIs” issued by the Stock Exchange.

Table 9. Number of Suppliers by Geographical Regions

HERTZIEHAFA 7 %7 Z R B
KPR May (A EERE  HERELH
& 7- W= M B RRAIE IR R 15 )

ROZEWEEHATWHEBHE

Locations Number of suppliers
1t 2 HERHE
Mainland China /Bl A 1,580
Hong Kong &7% 7
Europe BUM 15
United States of America %= 5
Asia 281 7
Africa FEIM 6
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: APPENDIX\I

N e gil's B &% B
Compliance with Laws, Regulations and Standards HEEREEESH
Environmental Sustainability - ' REABFERRE
f N f . N fLaw of the N fLaw of the N fLaw of the N fLaw of the N
Environmental ) ) 0 0
Envi tal | " People’s People’s People’s People’s
P:‘ovt::tri]gnne:aiv Assr:spsan:ent Gl & Gl & Re'public of Rgpublic of
o o BT . China on the China on the China on the China on the
oP , Prevention and Prevention Prevention Prevention
Republic of People’s Control of and Control and Control of and Control of
China Republic of A heri £ W Environmental Pollution from
(FEAR China t;gﬁfﬁio:"c :ollu:::r: P?Itliution by Environmental
B = 1 olid Wastes Noise
%;u;;f)ﬁ ;‘;Qgﬁ (FEAR (FEAR HEARLA ||| (PEARZA
REE) {t*ﬂiﬁﬁ ‘_-R*I]J( i&&fi’?‘%’é fEiﬁEQi’?%‘é
N AN A G DDA L AU WAL
f N f N f N f Regulation N f N f Emission N
Law of the Circular Environmental on the ' Requlations standard for
People’s Economy Protection Implementation ?;; thle industrial
Republic of Promotion Law Tax Law of of the Management enterprises
China on of the People’s the People’s Envtlro’:\.mer-:_tal ofaEcZ?Iim?cal noise at
Conserving Republic of Republic of Ta:’c;?:h:x Use of Urban boundary
Energy China China People’s Republic Water (GB12348-
(FEAR (FEAR (FEAR NG (7 8 40 F K 2008)
HAEAEHH HAERERE HANERE (FEARLAE EEEE) TEEERR
BB %) BRI %) RHEBE) BEREH = BER B M
I\ ™)
CN\C\C\C o\
for pollution Measures
Emission Standard for Emission control on the for the
standard of air pollution Discharge standards storage and Environmental
pollutants for control on limits of water for odour disposal site Management
boiler hazardous pollutants (DB ollutants ff)l‘ gene:ral Registration of
(GB 13271- waste storage 4426-2001) (G”B 14554-93) industrial New Chemical
2014) GB 18597-2001) (k5% (EA =2 solid wastes Substances
@ExgER ||| crEngs o R 18) ey ﬁgg;gg; FLENE
W HE R %) 5 R AE 1R %) - NEE - REE RGERE
foy BHRHE)
bi 22 il R
I\ I\
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Caring about our people ' ‘ _: BEE?HP‘?E’JEI N B

7 7 = B\
s Y2 N wandatory )\ N\ )
Employees’ . Disability Race
Employment i Provident L .
) Compensation Discrimination Discrimination
Ordinance (Cap. . Fund Schemes . .
Ordinance (Cap. . Ordinance (Cap. Ordinance (Cap.
57 of the Laws of Ordinance (Cap.
282 of the Laws 487 of the Laws 602 of the Laws
Hong Kong) of Hong Kong) 485 of the Laws of Hong Kong) of Hong Kong)
(R T8 fl) crERmEHEm ||| CTHonaKond) NIl mmen ||| BB
(& B %A CGaHElMtEAES . i
- (& BEH N . (BBEH (BBZEBH
%B57E) - st & ERGD) (B8 - -
$£282%) £ 5 284858 ) $E487E) %$602E)
" VAN A AN AN J
@ N N N N )
. .Se.x . Minimum Wage Law of the
Discrimination ) .
. Ordinance (Cap. Labour Law of People’s Republic Insurance Law
Ordinance (Cap. .
608 of the Laws the People’s of China on of the People’s
480 of the Laws . . . . .
of Hong Kong) of Hong Kong) Republic of China Promotion of Republic of China
e B 38 45 1) (BRIETEHRH) (REAREMNER Employment (PFEARHEFE
(52 5% (& BEH BEE) (REARHEMNE HEREE)
s5480%) $%5608%F) BEEAREE)
e N N N N )
Regulations on Labour Contract
the Supervision Law of the . Basic Conditions .
i Minimum Wage Labor Relations
of Labour People’s Republic . of Employment
Security of China Regulations Act " t .
sorrex ||| reirzam || FETERR | axmmmen || (FTRER
1R 1) BEERE)
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Occupational Safety
and Health Ordinance
(Cap. 509 of the Laws

of Hong Kong)

Production Safety
Law of the People’s
Republic of China

Law of the People’s

Republic of China on
Prevention

and Control of

Fire Control Law of
the People’s Republic

Regulation on the
Safety Management
of Hazardous

Regulations on
the Reporting,
Investigation and
Disposition of Work

Special Equipment
Safety Law of the
People’s Republic of

of China

= Occupational _

HAE A0 E

mezzrammm | | TEIESE Diseases AL

(B8 £ 5 $509%) ’ (REARKME M
BERB A E)

= ~\ 7/~ N\ S~ X\ =~
( N\ Y4 N\ N

Regulation on Work-

Related Injury
Chemicals G ) LA China Insurance
= ad 5]
<ﬁ§;§;;ﬁé (EBEZ 5 EHHE <;:§&A1§?;\;ﬂ% CTE R B R B
AERERG)
\\ VAN AN AN J
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Driving Operational Exce

llence

L 3

N\

e )

Product Quality

Law of the
. of the People’s
People’s Republic i i
of China Republic of China
AR E
rearanm | [ TRAEANE
EREE%) R

e )

Food Safety Law

- J

7

&

N\

Production
Safety Law of
the People’s
Republic of China
(PEARHEM
ZEEERL)

f'

J

&

N

Standardization
Law of the
People’s Republic
of China
(REARILNE
BEALE)

N\

Patent Law of
the People’s
Republic of China
(REARIEM
B5RE)

J

&

&

J

7

Trademark Law
of the People’s
Republic of China
(REARILME
EEE)

N\

C )

Intellectual
Property Law
of the People’s
Republic of China
(REARILM
HBEREE)

7

N\

Law on
Protection of
Consumer Rights

and Interests

of the People’s
Republic of China
(REARILM
HEEZEER

7

Tort Liability Law
of the People’ s
Republic of China
(FEAREAER
EREEEE)

N\

7

Advertising Law
of the People’s
Republic of China
(REARIEME

EE)

~ J

& REZE) J

S

Y,

S

S

Y,

7

Measures for the
Management of

N\

e N

Measures for the
Administration

f
National food

safety standard
standards for
uses of food

N

f
National Food

Safety Standard
General Hygienic
Regulation for

N\

7

Administrative
Measures for
Food Safety

J
A

Y,
A\

J

k $486%F) J

Food Production o . .
License 2020 of Food Recalls additives Food Production National
PR (BERBEERE (BERERZER (BERRZER Standards

(R LR 555 grazsme ||| BrenseEEn ||| (aezemnm
& B #%57£2020) EEEE BB S 5 T 3 1)
GB 2760-2014) GB14881-2-13)
\ AN VAN VAN J
f N f Personal N f Consumer N f N f N
i i Trademarks Patents
General standard Data (Privacy) Council . .
. . . Ordinance Ordinance (Cap.
for the labelling Ordinance (Cap. Ordinance
(Cap. 559 of 514 of
of pre-packaged 486 of (Cap. 216 of
the Laws of the Laws of
foods the Laws of the Laws of Hong Kong) Hong Kong)
(RERRE Hang Kong) Hong Kong) () (R )
EEHEA QPN =F N (CEBEZES (535 52 (535325l
GB 7718-2011) &) (& &£ B &I (& &£ B ’ ’
5216%) #559%) #$514F)
& J VAN J

&
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