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China XLX Culture
B/ ONE AL

We adhere to the culture of integrity and the corporate spirit of "working
hard to fulfil the needs of our customers" and we are committed to creating
the greatest value for the society with the least resources.
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Focus on ourselves over the others
Prioritize subjective over objectivity
Value the end result over the process
#HECTHEAMA
HIETEEE
ERRTHEAE

Dedicated to hard work
Satisfy the needs of others
BEeHEEM
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Integrity
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ABOUT THE REPORT

This report is the environmental, social and governance report of China XLX
Fertiliser Ltd. (hereinafter referred to as XLX group or the group) in 2021.
XLX group adopts a business philosophy of “Strengthen and expand the
main business and create the maximum value of the whole value chain”,
sticks to an enterprise spirit of “Studiousness, Dedication, Innovation, and
Inclusiveness’, and regards “for a better tomorrow” as its corporate mission,
It strives to increase the income of farmers and efficiency for customers
through continuous innovations in products and services. It adheres to
the people-oriented concept, protects the lawful interests of employees,
provides a smooth career development channel, and builds a fair and
sound working environment to promote the growth of employees and
enterprise. It follows the philosophy of sustainable development and
implements energy-saving and emission-reduction measures to achieve
green operation. It actively participates in community development and
public welfare activities and makes donations to fulfill its responsibility as an
enterprise citizen.

RESPONSIBILITY OF GOVERNANCE

The Board of XLX group gives a great support to fulfill the enterprise social
responsibilities and bears all the responsibilities of XLX group regarding the
environment, society and governance, management strategy and reports.
The Board is responsible for evaluating and measuring XLX group's risk
on the environment, society and governance, to ensure that XLX group
has established an appropriate and effective environment, society and
governance risk management system, and internal supervision system.
The management team of XLX group will confirm to the Board whether
the relevant systems are effective. XLX group has established an ESG team,
which consists of the principal of each department and a specially-assigned
person who is in charge of managing and reporting ESG.
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COMMUNICATION WITH STAKEHOLDERS

Referencing the ESG guideline, and based on the degree of influence of
the group’s stakeholders in the daily operations, XLX group identified its
key stakeholders, including shareholders, investors, employees, customers,
suppliers, government, community, industry association and the chamber
of commerce, and responded to the reasonable expectations and demands
of stakeholders through the following ways.

Expectation and demand
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Shareholders and investors
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- Compensation, benefits and career

development
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- Occupational health and safety

BiRfEREZ S

- Safety and quality

HEZX®

- Performance of contract

BITAR

- Compliance with national industry policies

BTERITEBR

- Lawful operation
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- Community service
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- Compliance with industry standards

BESLT

- Enhance company value and shareholder

returns
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- Achieve information transparency and

efficient communication
EREEERESRED
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Response
BEBEARA
- Intranet
N B EBHE AR AB
- Training
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-+ Employee activities
BTEH

- Review and evaluation
E T

- Customer satisfaction survey
BEEMEERE

- Public consultation
NS
- Visiting the Government

A ]

- Community communication conference
HRBBREH

- Visiting the Community
HilG)

- Mutual visits
HEFHE
« Industry communications
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- The general meeting of shareholders
BERAE

-+ Announcements and other publications
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- Performance announcement meeting and
roadshow
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SUSTAINABLE DEVELOPMENT MANAGEMENT SYSTEM

Based on the development concept of “for a better tomorrow’, XLX group
insists on the upgrading development direction of clean coal chemical
industry to ensure the advantages and leading position of chemical fertilizer
industry. At the same time, new energy, new materials and chemicals
should be moderately developed to form an overall industrial development
pattern of “Fertilizer as the foundation, fertilizer and chemical side by side”
In the next three years, the group will actively respond to the social and
industrial upgrading and development, as well as the requirements of the
SDG (Sustainable Development Goals) Compass of the United Nations,
focus on strengthening and expanding high-efficient fertilizer and new
fertilizer business, implement the chemical industry chain extension
strategy at each base, seize new opportunities for strategic layout and
external integration, and achieve high-quality development.

In the future, the group will continuously strengthen its in-depth
understanding of ESG report disclosure, improve the Company’s internal
management through the instillation of the concept of sustainable
development, improve the sustainable development management system,
and ultimately push ahead the performance of such system to reach
international level.
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BRIEF INTRODUCTION OF THE REPORT
REPORT SCOPE

The main data range of this report is from January 1, 2021 to December 31,
2021 (a part of contents are beyond the above scope). This paper expounds
on the concept and practice of sustainable development and social
responsibility of XLX group from two aspects of environment and society.
According to the requirements of the guidelines, XLX group disclosed
that the environmental scope in the report covers the group’s three major
production bases in Henan, Xinjiang and Jiangxi.

REPORTING STANDARDS

This report is written in accordance with the newly revised guidelines on
environmental, social and governance reporting, appendix 27 to the Listing
Rules of the Stock Exchange of Hong Kong Limited.

REPORT ACCESS

The electronic version report can be downloaded from the SEHK website
http://www.hkexnews.hk, and our website http://www.chinaxlx.com.hk.
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A ENVIRONMENTAL

XLX group has been stressing environmental protection, circular
economy and comprehensive utilization of resources. The group has
always adhered to the concept of green development, continuously
increased investment in environmental protection, and continued to
carry out technological innovation and facility upgrades.

In 2021, XLX group will continue to disclose its environmental
performance. Under the supervision of the board of directors, XLX
will take the initiative to adopt the industry’s advanced cleaner
production technology, speed up the industrial upgrading and green
transformation of the enterprise, and invest a lot of money in the
normal operation of environmental protection facilities every year.

In addition, XLX group continues to innovate and improve its
technology, optimize its infrastructure, and achieve the leading level of
the industry in terms of consumption indicators. Since 2011, the group
has been rated as “energy efficiency leader benchmarking enterprise
(synthetic ammonia)” by the Ministry of Industry and Information
Technology of the People’s Republic of China and China Petroleum and
Chemical Industry Federation for ten consecutive years. In the national
key industry energy conservation and emission reduction standard
competition, the group has won the “National May 1st Labor Award”
and the highest environmental credit behavior evaluation level of 5A.

In 2021, XLX group will carry out four research projects on new
technologies of energy conservation and emission reduction, including
one project on environmental protection, two projects on energy
conservation and one project on water conservation. Compared with
that in 2020, the energy consumption continued to decline, which laid
a solid foundation for the group to take the lead in energy efficiency
and promote the technological progress of the industry.

A

RIZHE

DELEERKSEERRFERE
BREBENERNEAFNAE - —ER
EGEHRIES  NEHINARRFRER
A FERRXMART - REARE
THee

Q0 FELELEBEEREIRTE
B EEEEMEET  LDELED
RATELEFTREERMN - ikt
XEEAHNZEANRE  BFERA
AEESARRRAERENERE
1T e

IBE A - oD 38 0 5E B T BT AT R T R
o B EERRE  SEBERERERE
BITTHELKTF - B2011F#E - £E
EETEHRR TEEEPRA MmN
{EEBTEBA TR EBEREZR
TE(AKE)] - E2EEBTTERRE
BEEERHRETR  KE2BHA 49
HEAR | k4R - W BB CERIBERTT
B EREHRISAER -

20214F - DB EE KRR R
AT 4IE  EPRRE 1R - &
REXE2TE - BNOKEE1TE o $20204F 48
Lt BRTREENBFETR - AER
EEEENEN - REITERMELST
TTEERER -



A1 EMISSIONS

XLX group has been in compliance with laws and regulations
strictly, such as Environmental Protection Law of the PRC,
Water Pollution Prevention and Control Law of the PRC, Air
Pollution Prevention and Control Law of the PRC, Solid Waste
and Environmental Pollution and Solid Waste Prevention and
Control Law, and the Interim Provisions on Administration of the
Discharge Permit. It has also acquired emission permit legally and
formulated a series of regulations due to the actual demand, for
instance, Environmental Protection Management Regulations,
Environmental Protection Facility Operation and Management
Regulations, Integrated Measures for the Management of Water
Resources (for Trial Implementation), and Solid Waste Management
Regulations. These rules and regulations aim to regulate and
promote environmental protection, pollution prevention and
control, energy-saving and emission reduction, which can
gradually achieve the institutionalization of environmental
protection as well as sustainability.

XLX group improves its environmental | ™ 3R "“]
management level by establishing
an ISO 14001 environmental
management system, conducts
annual external audits, and renews
the Environmental System Certificate
upon passing external audits. In
order to strengthen environmental
management, XLX group has
incorporated its departments, plants
and branches into its environment ||
management network and set out |
the relevant environmental protection
responsibility in view of their
respective duties.
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1)

WASTEWATER DISCHARGE

For wastewater, XLX group’s sewage discharge has been in
strict compliance with the national, ministry, local, district, and
enterprise standards.

In order to minimize the generation of wastewater, XLX
group has installed wastewater treatment facilities. Since the
wastewater purification equipment was put into operation,
the technology department, branch plants and equipment
manufacturers have reformed the filtration, purification,
backwashing, water pump and odor of wastewater purification
equipment. In addition, the group has strengthened the
daily management of wastewater equipment and strict
implementation of process operation, which has ensured the
normal operation of environmental protection facilities and
stable discharge of wastewater.

XLX group has formulated a water quality standard for
external drainage that is stricter than the national standard.
Only when the water quality meets the Company's external
drainage standard will it be directly drained through clear
water pools or clear water pipes, which ensured that each unit
of the group can effectively control the process of generating
sewage, XLX group strictly strengthens the management
of the discharge outlet of each unit, installs standardized
measurement facilities, regularly compares it with high
standards and inspects with caution to achieve standard
discharge.

1)
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Since 2017, XLX group has controlled the impact of
wastewater discharge on groundwater and surface
water according to the indicators of COD<40mg/L and
NH3-N<2mg/L, which is stricter than the discharge standard
required by the government.

Compared with the original ion exchange resin method, in
2019, by introducing technologies such as reducing total
nitrogen with concentrated water, ceramic membrane
ultrafiltration and gasification ash drying, the wastewater
discharge is greatly reduced.

In 2021, the group adopts the process of lime, high-density
sedimentation tank and ozone catalytic oxidation to treat the
existing RO concentrated water, so that the final effluent COD
is less than 40 mg/L. At the same time, the total nitrogen in
the water is further treated by the advanced denitrification
device, which provides the basis for the reuse of this part of
wastewater.

In the next three years, XLX group will continue to increase its
research and development efforts, develop new technologies
for wastewater treatment and equipment innovation as
well as new processes, and use new technologies and new
equipment to further reduce wastewater volume and achieve
the goal of reducing wastewater volume by 50%.

B 2017 FLAK » DB E B
FRCOD<40mg/L * NH3-N<2mg/
L BYF5 1% 2R 28 1] B8 7K B B 1
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In 2021 In 2020 In 2019 In 2021 In 2020 In2019
Emissions of waste water 2021 % 2020 F 20195 20214 2020 F 20195
BEKHER Emissions (Tons) Average emission concentration (mg/L)

e () FIHERURE (mg/L)

Volume of waste water
Bk 6,237,57807 | 391811481 | 3,808,772.06 - - -
?S;% - 15269 12837 10901 2448 3276 262
NH3-N
57 2.95 218 148 047 0.56 0.39
;;;%phOSphorus 086 160 067 014 041 018
Total nitrogen
o 59.78 60.68 39.30 9.58 1549 10.32

Note: In 2021, Jiangxi base, our third largest base, was put into
operation, resulting in an increase in the emissions of waste water.
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2)

EXHAUST EMISSION

The emission standards of XLX group meet the national,
ministerial, local, regional and enterprise standards. According
to the standard of fume<10mg/Nm3, SO2<35mg/Nm3,
NOx<50mg/Nm3.

In order to achieve the emission of fume, SO2 and NOx up
to the standard, XLX group implements the “Environmental
Responsibility System for Staff”. All boilers are equipped
with dust removal, desulfurization and denigration devices.
Online monitoring devices are installed at the boiler outlet
and operated by a third party. Online data can be uploaded
to national, provincial, municipal and county monitoring
platforms. Through cloth bag and electrostatic dust removal,
the emission concentration of particulate matter was less
than 5mg/Nm? Through desulfurization and denitrification of
boiler flue gas by ammonia water, the concentration of sulfur
dioxide in boiler flue gas was less than 10mg/Nm3, the lowest
was less than 5mg/Nm?, and the desulfurization rate was 99%.

In 2021, the group will install an online monitoring system
for ammonia escaping pollutants at the pollutant discharge
outlet of the boiler to control the ammonia consumption,
reduce ammonia escaping and improve the treatment level
of pollutant discharge; at the same time, the group will carry
out denigration transformation on the boiler, increase SCR
catalytic reaction device, improve the treatment efficiency of
nitrogen oxides in the boiler, and control the concentration of
nitrogen oxides within 30mg/Nm3. In December of 2020, the
outdated production capacity of fixed beds was eliminated,
which greatly reduced the emission of air pollutants.

The emissions of NOx, sulfur dioxide and fume of XLX group
this year decreased 23% compared with the corresponding
period last year. In the next three years, XLX group will
use cloth bag and electrostatic precipitator, ammonia
desulfurization, SCR + SNCR combined denitrification and
other methods to control the air pollutants in the exhaust
gas to particulate matter <5mg/Nm?3; SO2 <10mg/Nm?;
NOx<35mg/Nm?, to ensure that the company's control of
exhaust emission is in the leading position in the industry.

2)
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In 2021 In 2020 In 2019

Emissions of waste gas 2021 % 2020 % 2019 %
BERBE Emissions (Tons)
BEpE (W)

MO 307.45 281.85 635.30
AaL ' ' '
SO2

— 63.21 160.30 157.96
&b
Fume

51.07 103.65 88.38

1B EE

Note:  The third largest base - Jiangxi base was put into operation in 2021, which increased related exhaust emissions.

BaE ¢ 2021 FHE AR - ) TAEMIRE - ESHEMERRES LN -

Emissions of waste gas 50 B
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40000
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m NOx @AY S02 —&AbiR Fume (EEE
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3)

WASTE DISCHARGE 3) EEEYIHEN

XLX group conducts classified management of waste in OO R IR IR 5 IR AR R
accordance with local standards with the waste mainly BETOEERE  FEOR
classified into non-hazardous waste and hazardous waste. BEBEZEVNEREREY &
Hazardous wastes are handed over to qualified units for BEEMIHEEEMRE -
disposal, and non-hazardous wastes are handed over to other BEREEYRXBEMELHT
units for reuse, all of which were based on disposal contracts. R H%EITEREESR © Rk
At the same time, pursuant to the requirements of the BEER T HEREREY AR
national system of report and registration for industrial solid BRtlEER - MRREES
waste, XLX group is required to provide the environmental FIlRtF Z T EERBEEDH
protection authorities with the types, production volumes, B EXE - mRA - FE
destination, storage, disposal and other relevant information REFEBEEER - HEREE
of main industrial solid waste, effectively store discarded WEITE BT - I R FER
solid waste, and timely pass it to qualified units for compliant LBEEEBEMNETEHESR
disposal to reduce waste discharge. B RBEEYIHERR o
In the next three years, the group will continue to engage RR=F - REEBIFERH
qualified third-party units to dispose of waste in compliance F=FHEREENENEHE
with regulations, to achieve the goal of zero discharge of BERERY  BERBEZTEEDT
hazardous waste. PERERZ -
In 2021 In 2020 In 2019 In 2021 In 2020 In 2019
Waste Discharge 2021 % 2020 2019% 2021 % 2020 2019 %
BRUFB Emissions (Tons) Intensity (tons/million tons production)
HEE (W) FREE (W, BWMER)
armless Waste 463,012.90 320,272.98 164,279.85 861.58 74339 414.74
azardos feste 638,00 18283 90895 119 042 229
BEEEN ' ' ' ' ' '
Note: In 2021, Jiangxi base, our third largest base, was put into B 2001 FFE = REM JIRE
operation, resulting in an increase in waste. HWIRE  FREBEEVMHENE
BRI
GREENHOUSE GAS EMISSION 4) BERBEHR
XLX group has been actively responding to the requirements DELCEE-BEREBERERR
of national and local climate change authorities, taking 75 RARE L B HBPIRIHR
a series of positive measures to reduce greenhouse gas EER - I — RINERIEE
emissions, orderly carrying out greenhouse gas emission data B BEREBHN - BFHARE
collection and reporting, and actively cooperating with third- BERBHENEBRKEMER
party organizations to complete carbon emission data audit. REBHEMERE TIE - WAEIRAD
At the same time, the group also takes this opportunity to B 5 = B SERCRR FE P EUR
strengthen carbon emission management from raw material Fiz o AR - SEHGNLE AR
procurement, quality analysis, production and operation, B REVMERE BE25
energy measurement and other aspects, continuously - EELE  ERFTESH
improve the company’s carbon emission management E R NSRRI BEE R TIE - T
level, effectively promote energy conservation and low- TR s A RPN E KT -
carbon work, and boost the high-quality development of the PIEHE R EIRTIE - Bhit
enterprise. TrESEEER -

RECED — T —FRE @ RERRE
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Henan Xinlianxin Chemicals Group Co,, Ltd,, Xinjiang Xinlianxin
Energy Chemical Co,, Ltd. and Jiangxi Xinlianxin Chemical
Industry Co,, Ltd,, as key emission units, go through carbon
emission data verification by third-party verification agencies
authorized by the government every year. Greenhouse gas
emission information for 2021 cannot be disclosed in this ESG
report as the verification time is later than the publication of
the annual report. In order to ensure the accuracy of the data,
XLX group disclosed the 2020 carbon emission data verified
by a third party in this report, and the 2021 carbon emission
data will be disclosed in the 2022 ESG report after verification.

In 2020, the direct emission of the group will be 8.09 million
tCO2e, about 2.17 million tCO2e more than that in 2019, and
the indirect emission of energy will be 1.15 million tCO2e,
170,000 tCO2e more than that in 2019. The CO2 emissions
of the group increased as compared with 2019 due to the
increase in industrial upgrading projects.

In the next three years, the group will formulate the “XLX
Group Environmental Protection Responsibility System”
to clarify the environmental protection responsibilities
of personnel at all levels. Through weekly environmental
inspections, quarterly environmental internal audits and other
measures, we timely investigate potential environmental
protection problems, track, supervise and give guidance
to the solution of environmental protection problems to
ensure the achievement and continuous improvement of
environmental protection goals and indicators, and strive for
“ultra-low emission” of exhaust.

China XLX 2021 Environmental, Social and Governance Report
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In 2020 In 2019 In 2018

Emission of Greenhouse Gases 2020 ¥ 2019 2018
E e
BEREER Emissions (tCO2e)
B & (tCO2e)
Direct Emission (Aspect 1)
r L AL (e e 8,086,454.42 5,920,988.15 6,670,180.48
BEER(HE—)
Indirect Emission (Aspect 2)
§ ey e 1,150,733.80 985,109.93 1,089,308.94
BeIREI R HE AR (a8 —)
Total
v ,‘1 9,237,18823 6,906,098.08 7.759,489.42
ooy
Emission Intensity (tCO2e/Tons) 167 198 131
e E (tCO2e /MAEE M) ' ' '
Note: In 2020, the industrial upgrade project of the XLX Group was B 20206 - DEOEBEEEF
put into operation, resulting in an increase in the emission of RIBEKRE REAERE
Greenhouse Gases. HEE A P o

Emission of Greenhouse Gases ;& Z & 8 B X

10,000,000
8,086,454.42
8,000,000 6,670,180.48
5,920,988.15
6,000,000
4,000,000
2,000,000 1,089,308.94 985,109.93 1,150,733.80
In2018 In 2019 In 2020
2018 & 2019 & 2020 F
m Direct Emission (Aspect 1) Indirect Emission (Aspect 2)
BN (8E—) EENGAEe27 37 Gl =

Emission Intensity (tCO2e/Tons product) iR E (tCO2e HEE )

1.80 1.67

1.60

1.40 131 1.28

1.20

1.00

0.80
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0.20
In2018 In2019 In 2020
2018 &F 2019 F 2020 F

B Emission Intensity (tCO2e/Tons)
HEWEE (1CO2e,/ WRER)
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A2 USE OF RESOURCES

XLX group strives to make full recycled use of resources in all
aspects, and maximize energy and water saving. In order to
comply with the relevant energy laws and regulations including
the Energy Conservation Law of the People’s Republic of China
and the Management Measures for Energy Saving at Key Energy
Consumption Entities, to strengthen energy management
and to improve energy efficiency, XLX group has developed
regulations and rules according to actual conditions, including
the XLX Group Energy Saving Management Regulations and the
Integrated Measures for the Management of Water Resources
(for Trial Implementation). It aims to adopt measures that are
technically feasible, economically reasonable and in line with the
requirements of environmental protection measures, to reduce the
loss and waste at various aspects including acquisition, storage,
processing, conversion, and consumption of energy and to use
water and energy more effectively and reasonably.

1) ENERGY CONSERVATION

XLX group established the “leading Group for energy
conservation and emission reduction” headed by the general
manager, which strictly implements the responsibility system
for energy conservation goals, instills the enterprise’s strategy
into the behavior of all employees through the performance
management system for energy conservation goals, and
ensures the realization of enterprise strategy with performance
management, and creating the channel between strategy and
performance realization. XLX group has established an energy
management system based on GB23331, and has passed
external supervision, audit and certification.

China XLX 2021 Environmental, Social and Governance Report
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In order to further promote the comprehensive and
efficient utilization of energy resources and achieve better
economic, social and environmental benefits, the group has
also prepared to build a professional chemical park of coal
chemical circular economy, integrated the group’s resources,
coordinated cooperation, and carried out a number of
resources comprehensive utilization projects according to
the principle of complementary advantages and maximum
interests.

In addition, the group also carried out “energy efficiency
benchmarking activities” Facing the mature and stable
production process, how to avoid the repeated work step by
step and day by day is the primary problem to achieve energy
saving and consumption reduction. XLX group launched the
“benchmarking” action, which not only carries out the overall
“benchmarking” for advanced enterprises, but also carries out
special benchmarking for advanced processes and equipment.
Through benchmarking, leak detection, improve their own
value, continue to save energy and reduce consumption.

In recent years, XLX group has won more than 100 patents
and awards in energy saving and consumption reduction,
“development and application of 22Mpa energy-saving
medium pressure ammonia synthesis system”won the second
prize of science and technology progress of Nitrogen Fertilizer
Association of Henan Province, and “research and application
of urea production process technology device” won the
second prize of Science and technology progress of Henan
Province, in the “cleaner production engineering technology
project of synthetic ammonia plant with an annual output of
450,000 tons” the overall energy consumption and pollutant
emission of the project are at the leading level of similar
technologies in the industry.
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In recent years, XLX group has invested nearly 5 billion yuan
in the adoption of advanced coal gasification process to
replace traditional fixed bed process, as well as the vigorous
introduction of energy-saving process and energy-saving
equipment, among which the larger projects include:
the green manufacturing project with 2 billion yuan of
investment, and the residual heat and pressure utilization
transformation project with 30 million yuan of investment.

According to conservative estimation, since 2011, XLX group
has saved nearly 300,000 tons of standard coal, the urea
manufacturing cost is about 10% lower than that of the same
industry for many years, thus maintaining a healthy and stable
development momentum. At the same time, all units of XLX
group strictly implement the national and industrial energy
consumption quota standards, and regularly measure the
efficiency of power consumption equipment, so as to ensure
the economic and reasonable use of electricity.

MAE - BLEBEZRFHEA
B oS08 - AL ER
RIEIEBREFE TR
. K N5 EnRE TEMETRE
Bl HABRAMIEBEEE - &
BETWECREIRR -
% & 3,000 & T K B2 20 8RB )
FRMGEEE S -

REFAEE - 2011 FFLATK - [NE
DB RET A IZ R 30
BWE - RERGERARLLITHETF
KR 10% @ RI5 T RS
TFHERETE - R - 08D
SR EMHERHNITEIRM
THERREFEPR RBAZZE + W iE BB
HIEEREEITREAE - #
REBAKESIEAE o

In 2021 In 2019
Type of Energy 2021 F 2019 F
ab JE K
RETR A5 Energy Consumption
RERHFER
Fuel (Tons)
1,403,006.22 993,041.26 990,195.22
BRAHEE ()
Raw coals (Tons)
4,001,063.45 2,630,748.32 2,487,363.37
JREHGE (ME)
Natural gas
NN 3,497.18 3,567.58
RKAR(BILFAK)
Diesel Fuel (Tons)
. 361.28 439.26
e (8 )
Gasoline (Tons)
. 178.00 480.00
yUm (188)
Electricity (GWh
Electricity (GWh) 157,50041 185308.18 212,792.59
B8,
Total Consumption (MWh)
= 32,087,093.39 22,436,227.32 21,869,493.82
BEFEARE (MWh)
Consumption Intensity (MWh/
Tons Product)
. 5.97 5.52
REREEE
(MWh /BEEE )

Note:  The third largest base - Jiangxi base was be put into operation in 2021, which increased the energy consumption.

et ¢ 20219 FoAEM - TAEMIRE - ESLRBFEEHPTIGH -
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In order to standardize the purchasing behavior and save RTHRBEBTR HHE

resources, XLX group formulated the “Instruction of Woven B DELOE BB E(RER
Bag Purchasing’, and conducted comprehensive statistics HKEBEXREE)  WHEE
and management on the use of packaging materials, to MR REIT AT NE
standardize the use of packaging materials and reduce the B REsREMANER -/
waste of packaging materials. DEEMEERE -

In the next three years, the group will continue to strengthen RIR=F » REEGEE MR
the management of packaging materials, strictly control HEEMHNER - BiIEeHE
the use of packaging materials, and further standardize MERIER  E—LRELE
management to achieve proper utilization, green B BERYEMENSIER
consumption and economical use of packaging materials. R GEEE - B5FER -

In 2021 In 2020 In2019 In 2021 In 2020 In 2019
Type of packaging materials 2021 % 2020 20195 2021 % 2020 2019 %

BRARER

Consumption (Tons) Unit product share (tons/tons of products)
HAEE (W) BEUERGE (W BEER)
Woven bag
s 15757.29 8,117.87 340411 2932 18.84 859

Note: The third largest base - Jiangxi base was put into operation in 2021, which increased the consumption of packaging materials.

5L 0 20215 - F=REM - TAEIRE - (ESREMEDEFESAPTLEM -

P
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2) SAVING WATER RESOURCES

XLX group strengthens the water-saving management of
enterprises, makes rational use of water resources, creates
a green and energy-saving enterprise, and establishes an
integrated water resources management committee, which
is responsible for formulating the annual water-saving
objectives, indicators and incentive measures of XLX group,
as well as information collection, technical reserve, project
implementation, optimization and transformation, personnel
training, key research activities, supervision and inspection of
water-saving management.

In order to improve the recycling utilization rate of water
resources, XLX group carried out cascade utilization of coal
gasifier gasification ash water system, realized optimization,
and saved 600 tons of water every day. After being treated
by reclaimed water reuse, the utilization rate of circulating
water reaches 99%, reaching the first level requirement of
cleaner production (> 95%). In the future, XLX group has been
focusing on reducing unit consumption and improving water
purification capacity. Currently, it is actively promoting the
expansion of the reclaimed water reuse project, increasing
the reclaimed water production capacity, and reducing the
consumption of fresh water.

In 2021 In 2020 In 2019
20215 2020 20195
Type of Water
KRR Consumption of Water (Tons)
KHEEE ()
Wat
7; o 1725239200 | 1922151900 | 1263207600

2)

321

BIAIKETR

DELEBE BRI BREKE
2 AENAKER - AI2AR
BEHNEEE  KIKER—
BLEEZEE®  BEHEDL
BORBFEEKER BT
KO FE M AR 7K B IR JT EAY
SRS - BiufEdE  TRE
e~ BfeekiE - ABEE K
AE  EEREETI(E-

BTREKERNEREF A
o LELERHERESR
fE MK R ETHARFIA
EIREL  BREHLHAK600
Mg o fBIR/KEE5 @B K E A
HEITIRE - BRERERAE
9w - EREREE—H
ZR(>95%) o D@L EE—
HICREBREMRESKFEE
HEBZ NN ESEMAE » B
A IEFEAEAR R /K B R IE B
& - BN KEKEE ST - R
EFTEKERE -

In 2021 In 2020 In 2019
20215 2020 & 2019

Intensity of Water Consumption
(Tons/ Tons Product)
KFERE (,/ WER)

446 319
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A3

A4

ENVIRONMENT AND NATURAL RESOURCES

The main environmental and natural resource impacts of
XLX group include waste gas, waste water and solid waste
discharge, water and energy consumption. XLX group attaches
great importance to the impact of the environmental and
natural resources caused by the operation process, establishes
the targeted environmental management system and energy
management system, and formulates the environmental
protection management regulations and energy saving
management regulations of XLX group to strengthen the
management. XLX group adopted new technology and process,
and has passed the international advanced level acceptance of
clean production audit, in order to reduce the impact on the
environmental and natural resources.

At the same time, the process of XLX group planning, design
and construction also embody the concept of environmental
protection. The building materials are high quality building
materials with low energy, high performance and high durability.
Water saving appliances and equipment are preferred. Plants
with less maintenance and strong weather resistance suitable for
factory planting are adopted for greening in the plant area. The
proportion of outdoor permeable floor area to the total outdoor
area far exceeded 30%.

CLIMATE CHANGE

In response to the requirements of national and local climate
change authorities, XLX group, referring to the recommendations
of climate related financial information disclosure working group
(TCFD), integrates climate risk into the company’s comprehensive
risk management system, and formulates management policies
and strategies to actively resist climate change.

A3

A4
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1) THE MAJOR DIFFICULTIES FACED BY XLX GROUP

Risks description

JEBL B i 3

1. The emission standards of pollutants
have been continuously improved;

2. The "fee to tax" of water resources and

pollutants promotes enterprises to

reduce emissions.

Policy risk
B EB

1SRRI TENR
2 AKER SR [ B SR
(O -

) SELCEEHEERNEZRRR

oo
PN

Measures
s E )i
Using new technology, new process,
vigorously develop the circular economy,
such as: the introduction of advanced
control system (APC) of production
equipment, the transformation of water-
saving and demisting of circulating water,
etc.

ERFTRAN - T8 - KAOERBERE
- Bl SPELEREEERIRR
(APC) ~ TBER/KEKIR BRES -

Transformation risk

B

Against the backdrop of national energy
control and dual-carbon policy, the
backward enterprises will experience
accelerated elimination, and the industry
will experience accelerated transformation
and upgrading. The state's advocacy of
reducing the use of chemical fertilizers and
increasing the energy efficiency of chemical
fertilizers accelerated the integration of
basic fertilizers into the high-efficient and
new one.
EEREREEMERRRSRT &
ESRIRERINREX - ITEINRER T
& RKERESERIMCIEHRE - 180
{EAEEER - EFEAERL DR A = RAE K3

RIEHES -

Technological innovation, quality
improvement, and cost reduction. For
example, the loss control technology and
coating technology are used to increase
the efficiency of nitrogen fertilizer and
improve the utilization rate of nitrogen
fertilizer; at the same time, the innovation
center and other platforms are used to
strengthen the research and promotion of
new fertilizers and special fertilizers.

REEFT - IR mE -~ RERA - fimn
BRAFERREA - BRI ERAEER
REALENAE : FEFATERLE
FA - INSRFTELACEL - RFREA BT S AN HE
& o

Technology risk
B ELER

The air pollution has become an
increasingly prominent issue. In the past
few years, the excessive application of
traditional chemical fertilizers affected
the soil and climate greatly. Therefore, the
transformation of traditional chemical
fertilizers to new types of fertilizers is

imperative.
RRSAMEBEG LR  BEZFHT

BRCICHEERR - HHELRES
EETRATE - FEF IR
PR SRR BB TR 01T o

Actively respond to government’s policies
and regulations, increase investment in
research and development of nitrogen
fertilizer research centers, pay attention to
the research and development of high-
efficiency fertilizers and differentiated
products, and continue to reduce fertilizer
usage.

TEIRE I 7 # R - INRREIAFR
ROERA - BT REMERIE
mEERE - HEREERAE -
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Environment
responsibilities
BRREME

Risks description

B B e ot

To ensure the green environment of
the production base. If the treatment of
pollutants is unreasonable, it will affect the
enterprises to get the emission permit;

if too many pollutants affect the local
environment, it will exceed the ecological
red line.

RELEEMHZEIRIT - B)5RYER
BrAEBTELRIEHNSE 55
AP EEMIRE - AR
AR o

Measures
sE )i
Strictly abide by the environmental
protection law and other relevant national
laws, control the emission of pollutants; at
the same time, develop new technologies
to reduce the emission of various pollutants,
so that the enterprise emission standard

is 30%-50% lower than the minimum
emission index set by the state.
BARETRFREASHERZOEE - 25
TERBER  RIRFAEE RN - R A&
RG-S ELE
KR E R REBERIEIRR K 30%-50% ©

Risk of disaster

KERB

1. Loss of equipment, damage of building
facilities, etc;

2. The increase of uncertain factors
caused by the epidemic, such as the
increase of procurement cycle, the
increase of road transportation risk, etc.

1 RBNER - BERMENEES

2 ARBZETHE T HRE
o - GIARERESIAERIE AN - AR E
B2 Ig I

1. Organize disaster drill;
Purchase of commercial insurance;
Own its own railway special line and
coal unloading port.

2 BERERR
3 EAACHEIRERR - HRIEE -

—_
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2) THE MAJOR CLIMATE OPPORTUNITIES IDENTIFIED BY XLX

Opportunity type

Opportunity description

2) DELBBINEERGHESE

Measures

HiBER

Market expansion

RV

BRI

The products with high performance, low
pollution and zero emission bring more
opportunities to the development of
domestic and foreign projects. For example,
XLXhumic acid products show outstanding
performance in practical application and
are exported to more than 20 countries
and regions such as Japan, the United
States, South Korea, Brazil, Australia, South
Africa, Southeast Asia and Europe.

=R - ESH - THEMNEmGRE
WHNER HHRE ZHE - HlA0E D
BEREMEERERPRERD - &
OEZA EH- 5388 BF - BAF
I FAFE - RE D MEUNE 20 ZERXR
R o

E¥ R

Provide more efficient and clean products
and services to attract consumers.
REEMS R JFRHE @R RS
HEE -

Resource acquisition

BIRIER

By reducing energy consumption,
optimizing the cascade utilization of

water resources and promoting the
comprehensive utilization of many
resources, better economic, social and
environmental benefits have been
achieved.

RIERABEIRER - BILKBERIEER
MA - (BEZEERNGEENA - M
TR E R AL MIRIFE R

N
S o
Jonal

Strengthen the integration of resources,
improve the utilization rate of water
resources, reduce energy consumption,
and actively build green factories.
RERES - IREKERMNAE - fF
EREIRBHE - TBIRITIEARE T -
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SOCIAL

While pursuing economic benefits, the group attaches great
importance to the performance of corporate social responsibility,
maintains the interests of shareholders, employees, customers,
business partners and the whole society, treats suppliers, customers
and employees in good faith, improves the efficiency and quality of
implementation by using professional advantages, and combines social
responsibility with long-term competitive advantage of the enterprise.
It has passed the I1SO14001 certification of environmental protection
management system and ISO18001 certification of occupational health
and safety management system in 2006 and 2009 respectively. As an
enterprise with social responsibility, it also puts the “people-oriented”
goal into practice, adheres to the principles of justice, fairness, equality,
and has established a sound salary incentive system, welfare system,
promotion system, and carried out a variety of staff activities.

B1 EMPLOYMENT

In accordance with laws and regulations including the Labor Law
of the People’s Republic of China and the Labor Contract Law of
The People’s Republic of China, the XLX Group Personnel and
Labor Management Regulations has been developed to effectively
ensure that employees enjoy their labor rights and perform their
obligations under the law. XLX group regards employees as its
most valuable assets, implements a “people-oriented” principle
in production and operation, staff training, labor security,
compensation and benefits, and “five types of social insurance
contributions and one housing fund contribution’, as well as,
cares for the work, life, health, safety and career development of
employees comprehensively and in multiple ways. It strives to
build a harmonious and win-win labor relation to promote the
common development of the firm and employees.

i
Ak BRI BRSO AR - B

ERCEHSEENET HER
R8I %JE' BEBHEEEM
ExANE REHFHER  F
FRMARBT  FAZXEBRSH
TREMEE  WHETHEaEER

ReEtENRERFESES-EK
22006 F K 2009 5 7> Bl B F 38 i@ [ 3R

REIBEE 215014001 327 | & [ B3 fE
EL2EEIEZIS018001 RE | - EA
—[AEEHEETRATE  LBL

KB TAAR/RK] WBFERNERE

iiji’“ CRF - EFRA BT
EZNFABRER  EANFE &

ﬂ%lJE WHERZHECWE LA °

B1 {EfE
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1) PERSONNEL RECRUITMENT

XLX group implements unified personnel planning and
recruitment. It recruits talent through multiple methods
including online recruitment, campus recruitment, special
recruitment, and large job fairs, conducting comprehensive
evaluation and selection of external candidates based on job
requirements and standards in a just, fair and equal manner.

Total number of employees in 2021

AE1RES

DELCEEEBS—HABR
S MAEER  BIBEKA
FE - mERE - FIH5HEE - K
ELRBAERA
7 W2REMERERNT

b

((SER N
HOMRREES A BHETT

E-2F-

S GRS o

F

o A Ak
I%/—_r\ = Hlajj

£E2021 FETHAR 5658
Henan Xinjiang Jiangxi
Staff composition by region, gender and age A HE IE
RES - HRNFRESNETHER Numbers Proportions  Numbers Proportions ~ Numbers Proportions
AZ Frfktefl AZ Friktefl AB Friktefl
Total
&t 6,152 70.73% 1,197 13.76% 1,349 15.51%
Under 295
1172 27.30% 317 34.00% 392 35.30%
WFAT
30s-39s
2,116 49.29% 409 44.00% 572 51.50%
305%-397%
Male 40s-49s
& 744 17.33% 138 15.00% 13 10.20%
Elid 405549 5%
50s-54s
BB 185 431% 44 5.00% 22 2.00%
Over 55 76 1.77% 15 2.00% 12 1.00%
55 L
i gf_li;;;béegfmalemﬁ 4293]  10000% 3| 10000% | 10000%
A Under 25 375 20.17% 100 36.50% 98 41.00%
WFAT
30s-39s
1,082 58.20% 136 49.60% 115 48.00%
305 -395%
Female 40s5-49s
fp B4 380 20.45% 34 12.40% 25 11.00%
s 22 1.18% 4 1.50% 0 0.00%
5075 -54 7%
Over 53 0 0.00% 0 0.00% 0 0.00%
55 L
Totel number offemale staff 1859|  100.00% 274 10000% 28 10000%
ZHETI A ’
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Total number of departures in 2021

374
£E2021 FEIRABAY
Henan Xinjiang Jiangxi
Staff composition by region, gender and age [ E A
REH  HANFRASNETER Numbers Proportions  Numbers Proportions  Numbers Proportions
A8 PGl A" PGl A" PGl
Total
At 249 66.60% 50 13.40% 75 20.00%
Under 295
DELT 94 46.30% 35 83.30% 43 67.20%
Jﬂ/_—x N\
30s-39s
0B 5 72 35.50% 6 14.30% 20 31.20%
BR-39 BR
Male 405-49s
S 24 11.80% 1 240% 1 1.60%
Bt 405%-4975%
50s-54s
0B A 8 3.90% 0 0.00% 0 0.00%
BR-O4 B
Over 555
SEIL 5 2.50% 0 0.00% 0 0.00%
[
Total ber of male staff
S;SE&L%U; ff; reiess 203 10000% 2| 10000% 64 10000%
=)
Under 295
DELT 23 50.00% 7 87.50% 9 81.80%
54 N
30s-39s
0B 5 20 43.50% 1 12.50% 2 18.20%
B39 B
Femal 40s5-49s
emae e 1 220% 0 0.00% 0 0.00%
43 40574975
50s-54s
0B A 2 4.30% 0 0.00% 0 0.00%
BR-04 B
Over 555
SEIL 0 0.00% 0 0.00% 0 0.00%
73
Total ber of female staff
;@L %u; ,frfr) emeiess 46| 10000% 8| 10000% 1| 10000%
~ =)
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- " . Henan Xinjiang Jiangxi
Sta co.mp05|t|on by region and ST ¥ SIF
education background — - i Numb p " Numb p "
PESASEESNETER umbers Proportions umbers Proportions umbers Proportions
- AB Fiestpl AB FrestAl ABL FResHLA)
d
Undergraduate 1,525 24.79% 327 2730% 313 23.20%
AR}
Voster 163 2.65% 17 1.40% 13 0.90%
E/E\j: d 0 g 0 b 0
Doct
Tﬁ?;or 3 0.05% 0 0.00% 0 0.00%
Collage graduate or below . . .
K= 4,461 72.51% 853 71.30% 1,023 75.90%

The total number of new

recruits 641 93 208
FEETHAY

New recruits composition by Henan Xinjiang Jiangxi

region and gender yI=] E LA
RESHMRESNHFETHE Numbers Proportions  Numbers Proportions  Numbers Proportions
X AE PRkl AE FrikLefl AE  Frihtefl
;;%N%gbir g gw e recrults 485 75.60% 69 74.20% 159 7640%
The Number of new female

recruits 156 24.40% 24 25.80% 49 26.60%
HHBLETHE

2) COMPENSATION AND WELFARE

XLX group has set up a fair and equitable, multi-level, multi-
type compensation incentive system, subject to annual
adjustments, which could promote the progress of firm and

employees.
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Compensation
structure

FrBMEERK

Direct
compensation

B

Indirect
compensation

e 5 B

Equity incentive

P AR

Compensation and Welfare System

REFHMEFER

Position salary
R TE

Various types
of bonus

ERES

Medium and
long-term incentives

R R TR

Various types
of welfare
EBIARM

Virtual equity incentive
TUPE A A BRD

Equity incentive scheme

BBt &

Fixed income(basic salary), variable income
(performance pay/sales incentives/unit pay),
subsidies / allowances etc
BEEWAEARLE)  EHRAGEILE/
SHEIRAK/GTHLE) « Rk 2SS

General Manager and Deputy General Manager
reward, various types of incentives, year-end
bonus etc

BREREAREERES  SEXBES
FRES

Middle and senior level year-end bonus

= B AR AR

Insurance, provident fund, training and promo-
tion opportunities, annual dinner, mid-autumn
welfare, birthday gifts, union member gifts, meal
allowances, housing, kindergarten , free shuttle
bus, free physical examination, tourism, commu-
nity activities, labour protection clothes etc
Rig - ATES - JIRAKE - B - P
BN APy IggseY 2% 4
B HRE- 2BNE  2EBER  RER
B HEES BRIEE

Medium and long-term equity incentive model,
which is linked to performance and granted the
right to obtain income in advance
hREIBEABRN - BEEEN - FRER
TREEU s RN

Equity incentive for future core personnel

REAZN B IR

Adjustment and Increment W

B - 27t
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In 2021, the Human Resources Committee approved the “2021 10F - ANEBEREZEGRA
=
1E

Annual Salary Adjustment Plan” which greatly improved the i@ 742021 F FE FH
happiness index of employees. B BARABI=EEH -

3) WELFARE 3) \|AGE
XLX group provides endowment insurance, unemployment DELEBIRR A B THME
insurance, medical insurance, industrial injury insurance and EZRE - KERR  BER
maternity insurance contributions to employees on time. % TEREMEBSRE &£
Moreover, gifts and shopping cards on holidays including the 8 PMERBAERER
Spring Festival and the Mid-Autumn Festival are provided as BY~E THEAAERE
festival welfare, and meal subsidies and accommodation are B REIRHEZ2ERBRR
issued as daily welfare. In addition, XLX group cooperates with % BWER RBREEE -
large hospitals to offer regular free physical examinations to
employees.
The Company has set up medical insurance benefit system NAEN T REBERBEET
with large reimbursement amount. In addition to the $E EEABERRESS
maximum payment amount of RMB80,000 for basic medical B Y MEENER L - AT
insurance, the company has given a hospital claim of up to %Y 35 BRI B s LR -
RMB350,000, which has increased the reimbursement amount RRTARRIEEE - R
for critical illnesses. At the same time, in 2021, the XLX Labor 021 F - DELTIEEHT
Union re-issued the management measures for employee BTEBIBELGHESEEM
medical mutual aid funds to increase the reimbursement %R BIBREHESR
ratio of employee medical mutual aid funds, which greatly SHEE ] - R AR T AR
improved our care for employees. BTHEEE -

4) INCENTIVE MECHANISM 4) HEHEF
In order to promote and encourage innovation, and achieve AIREMEEEIF TR [E
the goal of “low cost and differentiation”, XLX group has BRA ZEE]BE - DEN
established a diversified incentive mechanism. It has set up SEEL T Z BN
a real-time incentive system of monthly salary incentive + Hl - REAEH R RS E
main business systems, and create many awards such as EEBRGHENF SR -
management innovation award, technology innovation award W7 BIRAIFTHE - BT aIFh
and QC achievement award. 8 QU REEFLHIE -
In 2021, XLX group will further optimize the target incentive 20 FLELEEE—FE
system and performance strategy management system, L B IE BN 88 RGBS
and improve the innovation management mechanism. BRG THEEFEEMS -
The incentive mechanism should be standardized from WEHIE FEAE ZREIE
the aspects of making annual incentive measures, making 28 52 S5 1451 5E B8 m R I A A
separate incentive measures for key events, and modifying RIERTEERERIEEFS
and improving performance management methods. For [ - R RE T AR & -
example, the general manager’s fund is set up to give BIanEE 7 & E 4R I8 RN E
additional rewards to employees who have made significant © HAEEAERNWBEIGAT
contributions to the company. At the same time, set up REHMER) o R - BRI FAF]
manager reward fund of the subsidiaries, used to improve the BICERBES - ARRESE
work enthusiasm of grass-roots staff, reward to the individual BEIHIIEREMENL - ZEIE
or team. HERIEELA S IR
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5)

6)

PROMOTION AND DEVELOPMENT

In order to further broaden the talent development platform,
standardize the career development of employees, and
initially clarify the general standards for the qualifications of all
ranks so that employees engaged in different jobs can have
equal career paths and opportunities.

Since the end of 2018, XLX group has been preparing
occupation qualification standards, carrying out job
qualification system and standard training, building an
evaluation system and implementing certification assessment.

In 2019, XLX group established a cadre management unit,
including: cadre inventory and planning, cadre qualification
management, cadre evaluation management, cadre training
and development management, cadre appointment and
dismissal management, and cadre file management. The
unit is responsible for the selection, training, motivation,
assessment, appointment and dismissal, rotation, exit and
other related business development of the cadres directly
under the management of the group.

CARE FOR EMPLOYEES' LIFE

- Affected by the pandemic, XLX employees actively
responded to the epidemic prevention policy, which
made it difficult for them to return home during the
festival. In order to enhance their sense of belonging,
show care for them, and make them feel the warmth of
home, XLX group organized various festival activities,
such as making dumplings during the Spring Festival,
watching movies during the Lantern Festival, and giving
out welfare during the International Women's Day.

5)

6)

B REE

BE—TSHEATERES
BURGHNETREZRRE
B PARSERATEEERER
ZH FREFARTIIENET
Y BT SRR3R TR

‘@o
=B

O OB B 2018 F K A 18
REEBERZE - HRER
BIRBRARIZESEY - #iET
EBREAHEERENMG -

2019 FRRIUBEBIRIELR -
15 BEREEIRE $$aﬁf£
BEREE BPIEEE -
SBIESHEREE 0T
RER BEERER -FR
SEHEEHIBAERK - FE -
BB B TR BwmE R
ﬁio

BEEEITAE

- HAXZRBFE - LELE
THRGERREEK - &
E!?&?Ej?%’ﬁ ° /R TIBEE

THREBR BEEME
T EEIRXIIREA

B DEOEBES TS
BZEMNEBBREE > &
BERET THOEY

= \EEFE o
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In January 2021, Jiangxi XLX opened shuttle bus from the
company to Jiujiang City and Pengze County respectively,
which provided an important transportation option for
the convenience of employees to enrich their after-work
life.

In January 2021, Jiangxi XLX started to serve local
specialties in the canteen to meet the needs of employees
from different places and enhance their sense of belonging
and happiness.

In September 2021, XLX group held the 4th Employee
Children Scholarship Award Ceremony. The senior
management of the group presented awards to 72
students who are children of the employees and obtained
entrance to reputable universities. The slogan “Fly high with
your dream and live up to the good times” encouraged
the new generation of youth to work hard to pursue their
dreams, live up to expectations and fly high.

China XLX 2021 Environmental, Social and Governance Report

202151 8 TR ED
ARRABABENITM
RGNS - RENE
THEERBRTEENR
RE - BAEETELIN
ERREE o

mm$1ﬂ TALELR
EREEWEFEXEA

Mﬁi%mﬁlmx =

FETESREBR - E@EK -

20219 H - DELEE
BIpF IR T T 22
THEREN  SESEAR
2% BF|Z B A B K E
ROBE T F 20317 7R EE o
[NERS  TaRE] .
FEH—REEE M
E-TERE HFME
7‘7—0

2021 SE SR

‘l"\‘ .\ [\}

‘,L\



B2 HEALTH AND SAFETY

To protect and improve the working environment, and safeguard
the safety and occupational health of employees, XLX group has
been in strict compliance with laws and regulations including the
Labor Law of the People’s Republic of China, the Safe Production
Law of the People’s Republic of China, the Law of the People’s
Republic of China on Prevention and Control of Occupational
Diseases, as well as its internal rules including the Occupational
Health and Safety Management Procedures, and the Emergency
Plan Management Rules. It has effectively implemented the
OHSAS18001 occupational health and safety management system
and continues to improve the working environment and working
conditions for employees in multiple areas. At present, XLX has
already successfully gotten the Certificate of Occupation Health &
Safety Management System upon passing external audits.

In 2021, XLX group thoroughly followed the spirit of General
Secretary Xi Jinping's important expositions and instructions
on safe production, and firmly followed the concept of “putting
people and life first” for safe development. In the past three years,
there has been no work-related fatalities or loss due to work-
related injuries.

Since the implementation of the new “Safety Production Law”,
XLX group have re-organized and identified all employees’ safety
production responsibilities. After many discussions and multi-
level audits, we have worked out specific work tasks, clarified the
specific content and qualification standards of safe performance
of duties, so as to comprehensively fulfil the main responsibility of
safe production we continued
to implement the risk |[°
classification management and | @
control of hazardous chemical | QAo
accidents and investigation
and management of hidden
dangers. The intelligent dual
pre-control system helped
us realize the standardization

IR RRIE S
TR GRS F A RIS

RS 0061953031SRIM

GBI/ 45001-2020/ ISO 45001:2018

#»t TEPE, EARK, RE, REXKKOLS HHE,
e, LRE, $REAARERLREOT L. L5508

REARRAHHES:

and modernization of the ASERIRN: 20194051230 £ 2022405 228
management process of ¢mﬁi§?,a B

. L0 . ‘E‘*ff '{»\) 3
accident hazards, facilitating e +5 e

AR 2020 506 718 7

safe development.
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1)

SAFETY TRAINING

From April to December 2021, XLX group carried out the
second training for internal safety officers. The training for
internal safety officers involved all units of the group with
the total participation of more than 60 professional safety
personnel such as those of behavioral safety, process safety
and equipment safety. 35 participants were selected to the
training stage. Through the follow-up training and exercises
on the basic qualities of internal safety officers, the trainees
have mastered the teaching skills and the key to curriculum
development, and 25 internal safety officers passed the
certification successfully at the end.

The training adopted the method of "pre-training, mid-
term counselling, and post-certification”. Through thematic
intensive training, external expert guidance, and professional
level certification, a group of internal safety officers with
curriculum development ability, teaching ability, and
experience extraction ability were well-trained to help form
the standardized courseware and high-quality courseware for
the Company's safety issues, which has improved the overall
safety management of the Company.
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2)

SAFETY CHECK

In order to promote the improvement of the safety
management level of the group, XLX group has set up a
vanguard team of safety supervision, which carries out safety
inspection through different management methods such as
weekly supervision, quarterly evaluation and special audit.

During the epidemic, the company faced great pressure
to prevent the epidemic. On the basis of inspecting on-
site maintenance, filling and major sources of danger, the
inspection team increased the external inspection content
of epidemic prevention and control, epidemic prevention
of contractors, fire inspection, gate posts, temporary
accommodation areas, etc., so as to achieve all-round and
non-dead end control and supervision.

In addition to routine safety inspections, we took the actual
situation of the company into account and innovated three
types of safety supervision and inspection methods: group
evaluation, weekly company inspection and daily unit
inspection.
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@ Group evaluation

Established the "XLX group Self-Management Evaluation
Method of Safety”and set up evaluation standards and
evaluation rules conducted more than 40 assessments
on the maturity of the self-management of safety of each
production unit of the group. Through the final evaluation
meeting, we communicate the findings of the evaluation
and put forward suggestions for system improvement,
which greatly promoted the safety management level
and management effect of each unit.

Weekly company inspection

A weekly inspection plan was formulated every quarter
according to the key aspects of safety management
of procedure, equipment and behavior and the key
aspects of inspection by experts and government, and
two professional engineers were arranged to carry out
weekly inspection on the site every week. A total of
47 weekly inspections were organized to inspect 247
issues (including 64 in procedure, 59 in equipment, 93 in
behavior, and 31 in other aspects). During the inspection,
we communicated the existing problems with the
supervisor of the relevant personnel on the spot and put
forward rectification suggestions.

Daily unit inspection

We established an inspection team to carry out daily
inspections. Xinxiang Ammonia department, Xinjiang
XLX, Jiangxi XLX, Shenleng Energy and other units set
up safety inspection teams, respectively. A total of more
than 6,300 people participated in the daily inspection
work. At the same time, the company has established
a daily inspection and evaluation mechanism, and
comprehensively evaluated the performance of each unit
from the five dimensions, namely comprehensiveness,
quality, rectification, summary, and work discipline
every month, so as to enhance the safety management
standards of each unit.
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3)

EMERGENCY DRILL

In order to further strengthen the awareness of risk prevention,
train the emergency team and comprehensively improve the
group’s ability to deal with emergencies, XLX group regularly
organizes and conducts emergency drills of comprehensive
contingency plans in accordance with the requirements of
national laws, regulations and the company’s drill plan.

- On 29 June 2021, the group carried out a comprehensive
emergency drill for 56 minutes, involving related
personnel from eleven units including Xinxiang Ammonia
Department, group Office, General Engineering Office,
Safety and Environmental Inspection Center, Logistics
Service Center, Shenleng Energy Company, Xinxiang
County Fire Rescue Brigade, Xinxiang County Emergency
Management Bureau, etc. Among them, there were 50
participants, 189 evacuees, 20 observers, and 4 evaluators.
Through the drill, the company verified its new AR real-
life map system, smart scheduling system and other
informatization tools, which enriched its emergency
response methods and improved its emergency response
capabilities.
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B3 DEVELOPMENT AND TRAINING

XLX group attaches great importance to talent training and has
established a training model with XLX characteristics. The Group
conducted differentiated + professional skills training and quality
improvement training for employees through joint college classes,
online learning, mentoring, and mentor training.

In 2021, the total length of vocational training provided by the
group is 207,855 hours. The average training time for male and
female employees is 24 hours. Among which, the average training
time for management, middle employees and general staff is
23.9 hours, 23.8 hours and 24.1 hours, respectively. It improved
the knowledge, skills and quality of employees to ensure better
adaptation to the rapid development needs of the company.

B3 EREKIEII

DELEBREERALFI
W7 AR LELEENET
B AR HRE
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The percentage of the XLX Group’s employees trained in different category in 2021
2021 FOELEEEEANZIRERT DL

100% 100% 100%

100% 100%

Male employees Female employees Management Middle management General staff

58T ZET I REET EBET
By gender By employee category
BRI 8D RETERE S
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In March 2021, in order to meet the company’s needs for high-
quality talents for its rapid development and build its talent team,
the Human Resources Center set up a team for the training of
management trainee to optimize the training mode through
the method of "building a team, establishing a platform, and
promoting growth” and carried out activities such as team
building, career counselling and basketball games successively.
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B4 LABOUR STANDARDS

B5

XLX group strictly complies with the Labor Law of the People’s
Republic of China and the Labor Contract Law of the People’s
Republic of China, and formulated the XLX Group Personnel and
Labor Management Regulations to specify that the employees
must be aged 18 or above, and there is no child labor or
forced labor. It safeguards the legitimate rights and interests of
employees, and strives to create a fair, democratic, competitive
and merit-based employment mechanism.

SUPPLY CHAIN MANAGEMENT

According to Procurement Management Procedures, Bidding
Management Procedures, and Supplier Management Procedures,
XLX group selects suppliers who can meet its technical needs and
product competition needs and add environmental protection
requirements such as the use of hazardous substances, the use
of recyclable materials, and energy efficiency to the procurement
information, to build a stable, honest and efficient supplier
team. While learning from advanced upstream and downstream
partners of supply chain, XLX group also promotes its concept of
safety and corporate social responsibility, and leads enterprises in
the supply chain for continuous improvement to fulfill its social
responsibilities in environmental protection, safety and health
areas.

In 2021, XLX group will implement the supplier management
and control plan, improve the supplier audit process, access
assessment and standard setting. At the same time, the group
set up a quality manual, made statistical analysis and formed a
list of quality defects, set up a closed-loop feedback process, and
forced suppliers to improve their quality through on-site visits to
suppliers.

In the future, the group will continue to optimize supplier
management mode, set up a smart platform for collective
procurement management, and realize intelligent upgrades such
as online centralized procurement, online supplier evaluation,
controllable risk management, and online operation of the
entire procurement process. With the help of the expansion and
extension of Jingdong and the commercial product platform,
the group will realize the transformation of the smart purchasing
model, promote the platform application of supplier management,
procurement management, and procurement management
through group management, and establish XLX group purchasing
platform model of big data.
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Distribution of the XLX Group’s Suppliers
LECEEHREBS MERER

The Group has a total of 612 suppliers by region. The practice of
engaging suppliers requires that the selection of suppliers must
be on the same platform to ensure fairness and impartiality of
the competition, which should be carried out among qualified
suppliers in sequential order of suppliers, manufacturers, agents
and distributors set out in the strategic framework.

More than 3 companies will participate in price inquiry
and comparison for daily procurement, while more than 5
companies will participate in standard and general bidding for
material procurement. All procurement records are kept on the
procurement platform, and audits can be supervised and checked
atany time.

For the access investigation, suppliers are allowed to conduct
investigation with the focus on the environmental input and
operation of environmental facilities, which are clearly stated in the
access investigation report. Environmental protection is considered
as an important indicator for evaluating suppliers. For suppliers
who fail to meet the environmental protection requirements, their
operation will be suspended to ensure the quality.
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B6 PRODUCT RESPONSIBILITY

XLX group has been in strict compliance with laws and
regulations including the Law of the People’s Republic of China
on Product Quality, the Law of the People’s Republic of China on
the Protection of Consumer Rights and Interests, the Trademark
Law of the People’s Republic of China and the Patent Law of the
People’s Republic of China. By adhering to the corporate vision of
“becoming the most respected enterprise in the chemical fertilizer
industry”and its quality principle of “strict process control, analysis
and comparison for improvement, leading technical innovations,
and customer satisfaction first’, XLX group's requires high product
quality at all areas from product development to product delivery,
and continues to seek innovations and breakthroughs in product
enhancement and renovation, in the hope of providing more
efficient, safer and more environmentally-friendly products.

1) ENSURING PRODUCT QUALITY

In addition, XLX group has established a quality control system
ISO9001, which was approved by a third party, formulated and
strictly implemented internal systems including the Control
Program of Product Realization, the Management Program
of New Products, Maintenance Management Program for
Public Relations, the Management Measures for Customer
Satisfaction Survey, the Regulations on the Management
of Product Formula and
the Intellectual Property
Management Procedures

and the Chemical Fertilizer i e

Product Quality Incident e
& it #.if :2*#4}‘!

Handling Procedure (Trial). It =

strives to improve customer | R

RELZEPH. AREE. MM RSLARGLADNE,
bk LRE. BRECFRLRAZEOTK, LAUE |

satisfaction, continue to
provide consumers with
high-quality services and
accurate product information,
maintaining fair competition
in the market, so as to fulfill ‘
XLX group's responsibility for
consumers and the community.

1SO9001 Certificate of Quality
Management System
IS09001 BB EIRIERAEEE
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In 2021, there were no products of the group required to be
recalled due to safety and health issues. Regarding products
and services, the customer service platform has received 7,609
feedbacks from the market, including 6,340 consultations, 668
sampling inspections, and 175 suggestions. Among which,
130 customer complaints were received, representing a year-
on-year increase of 22% in efficiency due to 100% timely
feedback on handling complaints. In response to customer
complaints, relevant systems are established with specialist
training. Customer service specialists will handle feedback
from customers and provide corresponding solutions to their
inquiries with care.

The group attaches great importance to product quality,
and therefore it has established a review specialist team to
review product quality. The scope of review covers production
quality in terms of target management, process control,
formula management, equipment management, storage
management, inspection on entry areas, and unqualified
product control. After cautious inspection, the review
team confirms the product quality. Meanwhile, it takes
the initiative to safeguard the legal rights and interests of
consumers, establish a confidentiality system for consumer
data, and assign special personnel to be responsible for the
management of data and file creation.
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XLX group holds quality analysis meetings regularly to
improve quality awareness. At the same time, in line with
the principle of “high efficiency, environmental protection
and safety’, has formulated the “New Product Introduction
Acceptance Procedure” to strengthen the process inspection.
XLX group has established a rigorous product evaluation
system. Before the products leave the factory, they have to go
through extensive experiments, such as indoor experiments,
small area experiments, field demonstration experiments
and so on, and carry out toxicology tests, soil evaluation tests
and other projects, to ensure that every product is green,
environmentally friendly protection and synergistic.

PROVIDING HIGH-QUALITY SERVICES

XLX group always attaches great importance to service
quality. Through years of accumulated experience, XLX group
constantly improves service quality, actively explores more
diversified and efficient service modes, innovative products
and product knowledge popularization and enhances
customer satisfaction.

In order to accelerate the promotion of efficient fertilizer,
implement scientific fertilization and explore the
establishment of a marketing service system with the
characteristics of XLX, the group has built an integrated
service platform of "research, production, supply and sales”. At
the same time, the group will strengthen the construction of
an efficient agricultural service center integrating “intelligent
fertilizer distribution station + laboratory + marketing big
data platform” From soil testing to expert formula, precise
fertilization and planting guidance, the group will provide
precise services for farmers through in-depth research on local
soil and crops.
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3)

CUSTOMER SATISFACTION

XLX group adheres to the "customer-oriented" philosophy and
continues to create value for customers. In 2021, it appointed
a third-party professional organization to conduct research
on the customer satisfaction of the Company's products to
ensure a real understanding of customer needs.

In 2021, the customer satisfaction of XLX group continued to
improve, with score remaining at above 90.

At the same time of strengthening customer relationship
management, the group should understand customer
feedback from multiple perspectives from the source, and take
customer feedback as the direction of improving customer
satisfaction, so as to form a closed-loop management of
customer relationship maintenance.

COMPLAINTS AND HANDLING OF PRODUCTS AND
SERVICES

Since 2019, XLX group has upgraded its customer service
platform. The customer service center adheres to the concept
of “customer first, attentive service” and provides quick
solutions. At present, the customers can not only consult
product prices and agrochemical services, but also make
complaints about products and services on the platform. The
group’s big data center will report the weekly summary data
to key business operators, so as to continuously optimize
products and services.
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B7 ANTI-CORRUPTION

XLX group strictly compliance with the national laws and
regulations on anti-corruption and clean government construction
and formulated the Company’s internal “eight prohibitions for “top
leader” of each business unit of XLX" and “Integrity Management
Measures for the Company’, to strengthen the construction
of a clean atmosphere at the grassroots level of the CCP and
study the law, understand the law, and utilize it. The Group will
conscientiously implement the integrity practice guidelines at
the management level of the Company, to promote integrity
and self-discipline among leaders and cadres, and the group will
continuously improve the scientific level of anti-corruption and
upholding integrity, therefore there is no related litigation.

In terms of the construction of anti-corruption work, XLX group
focuses on integrity, strong internal control and anti-fraud. The
Board of the Company attach the utmost importance to the
enterprise internal discipline inspection work, authorize the Audit
and Supervision Department to carry out disciplinary inspection,
supervision, compliance, risk management and other functions,
and actively build a modern enterprise anti-fraud model that
focuses on risk and control and aims at governance and value-
addition.

XLX group joined the CHINESE ENTERPRISE COALITION AGAINST
FRAUD in 2018 and has been friendly cooperated with other
members and shared the list of corrupt personnel and anti-
fraud experience, so that fraudsters have no place in advanced
industries and enterprises. The group has been devoted to
promoting the construction of clean government and creating a
clean environment. In 2019, XLX group was awarded the honorary
title of "Advanced Group for Enterprise Anti-fraud Work” by the
Coalition.
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1)

TRAINING AND EDUCATION

XLX group regularly conducts party member learning, and
further promotes the normalization and institutionalization
of "two learning and one doing" education. At the same
time, the group regularly conducts professional ethics
warning education and training for the middle and high-level
personnel and the core positions of the main value chain
to let them draw lessons from company cases, peer cases
and social real cases, so as to resist the temptation of money
and fame, be honest and upright, discipline themselves
strictly, and set an example. In addition, the group also hired
professional lawyers to carry out the training of “Early Warning
of Criminal Risks in Enterprise Operation” for the middle and
senior management of the company to strengthen the legal
awareness of the middle and senior management.

In addition, the group combines with Xinxiang City Warning
Education Base and Xinxiang Municipal Prison. Every year, the
company organizes the middle and senior management and
the personnel in the core positions of money and property
management to visit the prison and listen to the report. Let
staff learn lessons from every shocking case and every heart-
rending confession, understand the consequences of breaking
the law, and take the case as a mirror to build a defensive line
of thought to resist corruption and prevent deterioration, so
as to raise the alarm and improve the ability of self-restraint.
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2)

OPTIMIZE THE MECHANISM

XLX group introduced the
idea of comprehensive risk S0 iz
management, optimized

1 R (e 33) J\ o=
the management process, umﬂTm

strengthened the main podsdl

responsibility, and formed a RS TE S 3B R e 55 3 3

strong and solid management H, BEE. £ F. B

system. b 45 2N AR 2R SR BEAT O,
698 FT B R B L -

The group has formulated © wikrees

the Eight Prohibitions to 22;?2?;38182

HNXLXZJL@163.com

clarify the power red line of
management levels. It has R
formulated the Measures

for the Administration of Corporate Integrity and the
Prohibition on Corporate Integrity to set the requirements
for all employees of the company. The Measures for the
Management of Complaints and Reports of XLX group has
been formulated to clarify the channels for complaints and
reports, and at the same time, play a warning and prevention
role to further improve the anti-fraud control effect of
companies. It has formulated and issued the Outgoing (In-
service) Audit System to audit the performance of leading
cadres'rights during their tenure.

STRICT SUPERVISION

The group set up a special department to strengthen the
internal supervision of the enterprise. The Ministry of Audit
and Supervision is responsible for carrying out special
supervision on the major operational problems of enterprises,
urging relevant units to make rectification of the discovered
problems, and holding violations of regulations and
disciplines to account. The group will continue to combine
strict regulation with love and encourage people to assume
their responsibilities. XLX group not only seeks truth from
facts, carries out precise accountability in accordance with
the system, but also makes good use of mechanisms for
tolerating and rectifying mistakes, so as to create a favorable
environment that encourages reformers and emboldens
those who take responsibility.
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B8 COMMUNITY INVESTMENT

XLX group actively participates in environmental protection,
education, culture, sports, science, health, community building,
poverty alleviation, and other social welfare activities to devote
love and create returns for the society.

1) PROJECTS TO BENEFIT THE PEOPLE

Xinjiang XLX is responsible for providing heating to Plain Farm
(FEMIE) and Letuyi Town (Z£+5E$H) in Manas County,
and regularly visits heating users to listen to their feedback
to continuously improve service quality. At the same time,
the residents of Plain Farm are invited to visit the company
to enhance their understanding of the company, so as to
promote harmonious community relations.
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2) CHARITY

In July 2021, floods hit the Central Plains. XLX group took the
initiative to take over the 1.296-kilometer flood embankment
of the Communist Canal (ZZEEFEZ) in Xinxiang County,
and successively dispatched more than 360 people and
gathered more than 120,000 flood control bags to help the
front line for flood control. During the flood season, the
company collected emergency supplies such as food and
water to donate to the victim shelter.
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In August 2021, Jiujiang Central Blood Donation Service 2021 F8 A + I Bt

Station entered Jiangxi XLX. The employees of the group ARFS S E T A L@ - R E
actively participated in voluntary non-remunerated blood BETRGER2M  EER
donation to deliver love and “positive energy”. m - ARmEREL - B1TH
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In October 2021, Xinjiang XLX visited and consoled the
families of martyrs and people in need in Manas County and
helped students in need by offering them basic necessities
and scholarships.
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SUPPORTING INDUSTRY

After the floods in Henan, farmland in Weihui, Xinxiang and
other counties flooded, which severely reduced the crop
yields. XLX group, together with the Provincial Department
of Agriculture and Rural Affairs and the Xinxiang Charity
Federation, donated more than RMB12 million worth of
high-efficiency chemical fertilizers to the disaster area, and
organized a professional agrochemical service team to offer
agrochemical guidance to the local people to help them
restore agricultural production.
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REPORT CONTENT INDEXES

HKEX ESG REPORTING GUIDE CONTENT INDEX

AEE =]
BERRZ (RS - HERERHREESDANET RS

Subject Areas, Aspects, General Disclosures and KPIs Pages
TEEER  BFEH —REBERBARERER BERS
A: Environmental
A RIR

General Disclosure Information on: 8-15

(a) the policies; and (b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to air and greenhouse gas
emissions, discharges into water and land, and generation of hazardous and
non-hazardous waste.

AR -

ﬁfﬁfﬂ&/ﬂni BEHERR - KR TS BERBESEEYNE
HER  @QBE RO ETHETABEARATZENHBEELRONE

Ko

KPI'A1.1 The types of emissions and respective emissions data. 9-15
BRERUERALY  HERiER AR BEEUE -

KPIA1.2 Direct (Scope 1) and energy indirect (Scope 2) 15

RASREISIEA12  greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g., per unit of production
volume, per facility).

i (#E 1) RepRfEE (BE2) R=RBERE
(waﬁ )&(ZID HA)EE (WASESSM - §

Aspect A1l: TEERHEETE) o
J;mgsx(:n_s KPI'A1.3 Total hazardous waste produced (in tonnes) and, 13
J;FH% ' FARESIEIZ A13 where appropriate, intensity (e.g., per unit of

production volume, per facility).
FELEEREYRE (UEAE) K (WER)®
B (MASESEN - 8EREAE) °

KPIA1.4 Total non-hazardous waste produced (in tonnes) 13
RSB TIEIZ A1 4 and, where appropriate, intensity (e.qg., per unit of
production volume, per facility).
FREARERZEMHASE (LAEETE) K (ER) %
B (WABESEN - BERBTHE)

KPI' A1.5 Description of emissions target(s) set and steps taken 10-14
BBEBIEIZA15S  toachieve them.

A PTEI O HEE B R M ARERE L B IRPTER

R 255 -

KPIA1. Description of how hazardous and non-hazardous 13
ke xJ(?aTﬁm 6 wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
HRIEEERBEEEEMN AL - RIEMATE]
S HBEE B IR AEDE L B RTINS
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Subject Areas, Aspects, General Disclosures and KPIs

IRER - EFH - —REEREREANER

A: Environmental
A RiE

bl
W =

Pages

KBRS

General Disclosure: 16-20
Policies on the efficient use of resources, including energy, water and other raw
materials.
—RRIRER -
BRERER (BIEERR - K REAM R BB
KPI A2.1 Direct and/or indirect energy consumption by type 18
RSB TEIZ A1 (e.g, electricity, gas or oil) in total (kWh in ‘000s) and
intensity (e.g., per unit of production volume, per
facility).
REAESNEERREEER(INE - "k
o) BREE (A TETREFE) REE (RIAFE
BB GERHE) -
KPI'A2.2 Water consumption in total and intensity (e.g., per unit 20
Aspect A2: AR AEMUIEIZE A22 of production volume, per facility).
Use of Resources BEKERTE(WNANEESESEN - BERKME
BEA2 : 3@?) °
EREH KPI A2.3 Description of energy use efficiency target(s) set and 16-18
RABEAE IS A23  steps taken to achieve them.
HIRPTET LR BERE AN B R R REDE LR
IRATEREREY P8R -
KPIA2.4 Description of whether there is any issue in sourcing 20
RASRAERIEIZ A24  water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.
R SKEGE R KR E Rl B E A 8 - LAKRPIEI L
B RKR S B 1R RomE RS & B ARFTEREREY P8R -
KPI A2.5 Total packaging material used for finished products (in 19
AR AEBUIEIZ A2 5 tonnes) and, if applicable, with reference to per unit
produced.
SR mPTAEEME R EE (AR E) & (20@
R)BEESBMEE -
General Disclosure: 21
Policies on minimizing the issuer’s significant impacts on the environment and
Aspect A3: natural resources.
The Environment — MR
and Natural WARBEIT ALIRIBERAAERENERZENBR ©
Resources KPI' A3.1 Description of the significant impacts of activities on 21
JEME A3 : RSB TIEIZ A3 the environment and natural resources and the actions
RIERARER taken to manage them.
B EBEDHIRBERRABERNEATER
KRERARTENITE -
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Subject Areas, Aspects, General Disclosures and KPIs Pages

ITRER - EFH - —REEREREMER KBRS

A: Environmental
A RiE

bl
W =

General Disclosure: 21-24
Policies on identification and mitigation of significant climate-related issues
which have impacted, and those which may impact, the issuer.

Aspect A4: —MRIRER -

Climate Change BRI REHE LR ATRE R BT AEERENEARIRIEBEEMNECE -

[BE A4 : KPI A4.1 Description of the significant climate-related issues 22-24
KRIEEL AR AE FSAZ A4 which have impacted, and those which may impact,

the issuer, and the actions taken to manage them.
AR KR A HBETAELERENERRIK
HBEEE - REHTE -

B. Social

B:#E

Employment and Labour Practices

BREREIER

General Disclosure Information on: 25-32
(a) the policies; and (b) compliance with relevant laws and regulations that

have a significant impact on the issuer relating to compensation and dismissal,

recruitment and promotion, working hours, rest periods, equity opportunity,

diversity, anti-discrimination, and other benefits and welfare.

— AT -
BREAFI AR E - MRELE - TERS - RY - FE#e 2t
Aspect B1: RIS A R BB RABTIE - @)BR : R0 ETHETABEARE
Employment EARRD AR RIR DI AR -
Egm ' KPIB1.1 Total workforce by gender, employment type 26

AR IR IZE B (for example, full- or part- time), age group and

geographical region.

BRI BEERE (R BEERE) - FielEn Rk

@& R B EE -
KPIB1.2 Employee turnover rate by gender, age group and 27
RASRAEMFEIEB12  geographical region.
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Subject Areas, Aspects, General Disclosures and KPIs

IRER - EFH - —REEREREANER

B. Social
B:H{E

Employment and Labour Practices

BREREIESR

Pages
KEZRS

General Disclosure Information on: 33-37
(a) the policies; and (b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to providing a safe working
environment and protecting employees from occupational hazards.
— AR -
EERELZE2THERERREEREBPBENLEN : @BEK : kb #E
STHEITABEALENEERLRBEER o
KPIB2.1 Number and rate of work-related fatalities occurred in 33
Aspect B2: R RAE R IZ B2 each of the past three years including the reporting
Health and Safety year.
[EMB2 : BE=F (BIRERFE) BFAATHHAEK
REEZE o o
KPIB2.2 Lost days due to work injury. 33
FAREMIEIEB22 EIGEXIERS-
KPIB2.3 Description of occupational health and safety 34-37
BABEERIEIEB23  measures adopted, and how they are implemented
and monitored.
R TR A B R R R R 256 - ARAEER
TR L -
General Disclosure: 38-39
Policies on improving employees knowledge and skills for discharging duties at
work. Description of training activities.
—MRE
BRARTTHE B BT TR E B A SRR BV BUR © #HF A -
Aspect B3: KPIB3.1 The percentage of employees trained by gender and 38
Development and = . .
Training RE S4B IR 1E B3, employee category (e.g. senior management, middle
s e ey,
i AR R BRI (DB R ERE - R ERE)
ErmXIEER DL
KPI B3.2 The average training hours completed per employee 38

FASRAERIEIZB32 by gender and employee category.
RUERIREEERNE S  BREETKZINT
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Subject Areas, Aspects, General Disclosures and KPIs Pages

IRER - EFH - —REEREREANER KBRS

B. Social
B:H{E

Employment and Labour Practices

EBREREIESR

General Disclosure Information on: 40
(a) the policies; and (b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to preventing child and forced labour.

— AR -
BRI IEZETSRFISEE : @QBK : RO BTHETATERZEN
Aspect B4: IBRDER RRBIRER -
I;;);LS-tandards KPI B4.1 Description of measures to review employment 40
%ZI@EJJ A AE IR IZ B4 practices to avoid child and foried Iibour.
R I E IR AR R E T RogHIZ T -
KPIB4.2 Description of steps taken to eliminate such practices 40

RSB IEIEB42 when discovered.
M IE 3 IR B IR 1B NS EBR B B 1B R T ERER ) 25

Operating Practices
General Disclosure: 40-41
Policies on managing environmental and social risks of the supply chain.
— MR
ERHEENRE I SRARBER o
KPI'B5.1 Number of suppliers by geographical region. 41
RASRAE IEIZ BS.1 i & o R R A o
KPIB5.2 Description of practices relating to engaging suppliers, 40-41

BASRAE IR 1E B5.2 number of suppliers where the practices are being
implemented, and how they are implemented and

Aspect B5: monitored.

Supply Chain i BAERAHERNES - mENTEBEDN

Management R EREE - A RAABEHIT RERIEE -

JEEBS KPI'B5.3 Description of practices used to identify environmental 40
HPE S ) RAE A4S WUIEIE RS .3 and social risks along the supply chain, and how they

are implemented and monitored.

A BB EEEGEREANRE R ERR

EVEDI - AR ABRARIT REE R K -
KPIB5.4 Description of practices used to promote 41
RASEAENIE1EB54  environmentally preferable products and services

when selecting suppliers, and how they are

implemented and monitored.

A BRE H R R 2 2 BRRE m MR8

B - LARAEREBIT REER X
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Subject Areas, Aspects, General Disclosures and KPIs Pages

IRER - EFH - —REEREREANER KBRS

B. Social
B:H{E

Operating Practices

LEEH

General Disclosure Information on: 42-45
(a) the policies; and (b) compliance with relevant laws and regulations that

have a significant impact on the issuer relating to health and safety, advertising,

labelling and privacy matters relating to products and services provided and

methods of redress.

— MR EE
BREFHRME QMBS HORERRS - ES - EERLBEEUN LAY
TIER ¢ () BUR ¢ K (b) BT R *ﬁ‘i TENRBERRANNE
% o
KPI B6.1 Percentage of total products sold or shipped subject 43
RABEEMIEIEB6.1  torecalls for safety and health reasons.
Aspect B6: EENEEXEMBHETRAL T EERIEHAMA
Product EUREE D
Responsibility KPI B6.2 Number of products and service related complaints 43
EEB6 : AR EIEIE B6.2 received and how they are dealt with.
EmEE BEANEmMMRGEIRFEE AR EE T -
KPIB6.3 Description of practices relating to observing and 42-44

RABERIEIEB63  protecting intellectual property rights.
Tt B I ARFE AR E R BRI IE I

KPIB6.4 Description of quality assurance process and recall 43-44
RASRAEIEIZB64  procedures.
T giﬁiiﬂ’fi&?uu@%ﬁﬁ

KPI B6.5 Description of consumer data protection and 43
BB B IE1Z B6.S privacy policies, and how they are implemented and
monitored

R B EBERHRERALRBE - A RBEHT
&Eﬁé’%ﬁ/f




Subject Areas, Aspects, General Disclosures and KPIs Pages
TEER  EH —REERBRENEE BERS

B. Social
B:H{E

Operating Practices

LEEH

General Disclosure Information on: 46-48

(a) the policies; and (b) compliance with relevant laws and regulations that

have a significant impact on the issuer relating to bribery, extortion, fraud and

money laundering.

—MEHER

EF‘%I‘E&%‘EQ PR BEFRARERN QB : RO BTHEITAR
SEMEBEERBRNER -

KPI B7.1 Number of concluded legal cases regarding corrupt 46
R SR 4B IE1Z BT practices brought against the issuer or its employees

during the reporting period and the outcomes of the

cases.

Aspect B7:
Anti- corruption

ng' PR A SR R R D E AR
e SRR M A B
KPIB7.2 Description of preventive measures and 48

RASE4ENIE1EB72  whistleblowing procedures, and how they are

implemented and monitored.

IR S e M R WAR T 0 AR IT RER

FIE e
KPIB7.3 Description of anti-corruption training provided to 47
RABREMIEIER73  directors and staff.

ftmES K E TRENRESEI -

Community

HE

General Disclosure: 49-53
Policies on community engagement to understand the needs of the

communities where the issuer operates and to ensure its activities take into

consideration the communities’ interests.

7ﬁ%
Aspect BS: B B2 ARBRLS BB ENREE LR EDRZELE
Community Pz HIBUR °
Investment KPI B8.1 Focus areas of contribution (e.g. education, 49-53
[ETEBS : REBEAE IETZ RS environmental concerns, labour needs, health, culture,
HERE sport).

EIEREE (HE  REFHE HIF K #

Xt 85
KPI B8.2 Resources contributed (e.g. money or time) to the 50-53
FARENIEIEBs2  focus area.

EEIHRBMBAER (NS EEFRE) -
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