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Environmental, Social and Governance Report

ABOUT THIS REPORT

This Environmental, Social and Governance Report (the
“report”) aims to disclose the policies and performance of
China Sandi Holdings Limited (the “Company”, together
with its subsidiaries, the “Group” or “we") in environmental,
social and governance aspects during the period from 1
January to 31 December 2021 (the “reporting period”),
which cover operations in property development and
property investment business at headquarters office and
places of business located in Mainland China.

Reporting Principle

This report is prepared in accordance with the requirements
of the Environmental, Social and Governance Reporting
Guide (the "ESG Reporting Guide”) as set out in Appendix 27
of the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited in all respects. The report is
prepared and published in both English and Chinese. In the
event of contradiction or inconsistency, the English version
shall prevail.
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Reporting principle The Group's reply

HERA AEBEEE

Materiality During the reporting period, the Group invited internal and external
stakeholders to conduct questionnaire surveys and identify relevant material
issues.

BEN & B NREBBFE AR RNELETHEHEAS - SAEEEE MRS -

Consistency Unless otherwise stated, the Group adopts the same statistical methods and
disclosure principles as those adopted in previous reports to ensure that

stakeholders can make meaningful comparisons in respect of the Group’s

performance.
— fﬁ%%éﬂ\éﬁéﬁﬂ Zli‘ilﬁéﬁﬁéﬁii_&i&i BBt ERBRERE  EARFOE
A EERRETAEENLR -
Balance The Group prepares the report in a fair, just and unbiased manner.
& AEBETFTAFRAENRA  UTMETENSTAERARE -
Quantitative The Group discloses quantitative performance and calculations.
21t rEEREECNRBRFAETE -
Confirmation and Approval mRRE
The qualitative and quantitative information used herein are  ABEFHHNETMERETEEEHKER
sourced from public information, official documents and EENLAAER  EX X4 XA

relevant statistics of the Group. The board of directors has
confirmed and approved this report on 31 March 2022.
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Opinion and Feedback

The Group values the opinions of stakeholders and welcomes
their feedback to promote more comprehensive operation
and development. You may contact us by email or by post to
the address below if you have any feedback on the content
or relevant information of this report:

Email: info@chinasandi.com.cn
Address: Room 2008, 20/F, 118 Connaught Rood West,
Hong Kong

SUSTAINABILITY GOVERNANCE STRUCTURE

The Group understands that the establishment of a
sustainability governance structure may contribute to the
stability of the Group’s operations. During the reporting
period, the Group has established relevant systems to
strengthen its ESG supervision and performance. The Board
is responsible for the operation and overall performance of
the oversight structure, and coordinating relevant work by
entrusting senior management and relevant departments and
employees to set up an ESG working group (the “Working
Group”) that will report to it regularly, so as to achieve
effective governance system.

The Board
gEg

ESG Working Group
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The Working Group will report and discuss relevant issues
with regional group members at quarterly meetings. It will
also communicate daily through online working groups to
response in a timely manner. The Working Group analyzes
the internal and external data and information collected
and reports to the Board, which will assist in formulating
or adjusting strategies. Meanwhile, the Working Group
is also responsible for ensuring the implementation of
various principles, guidelines and policies, and applying the
sustainability governance structure in daily operations.

The Group has engaged professional external consultants to
assist in the operation of the Working Group and to enhance
the performance of the sustainability governance structure.
We hope that through training and inspection, the awareness
of sustainable development will be reflected in each position
and process.

RISK MANAGEMENT

To further enhance operational stability, the Group has
formulated risk management and internal control procedures
in accordance with the Enterprise Risk Management —
Integrated Framework of the Committee of Sponsoring
Organizations of the Treadway Commission (“COSO").
The relevant processes are overseen by the Board, and the
internal risk management framework is regularly assessed
with the assistance of the Working Group. The Working
Group will report the progress of relevant risks and control
measures to the management at quarterly meetings to ensure
their effectiveness. In addition, the supervision department
will also conduct daily management under the “three lines of
defense” model and the corporate culture of “can’t, don't
dare, don’t want to (“"8¢ ~ NER « ~48) . Relevant results or
work progress will also be reported to the board of directors,
who will help identify and respond to different types of risks
for effective monitoring.

During the reporting period, the Group has not identified
any environmental, social and governance risks that have a
significant impact on business operations.
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STAKEHOLDERS COMMUNICATION EnEBRE

Regular and long-term stakeholder communication helps the THEEHNEMOEEREAEE N
Group to strengthen its operational performance and help REERIR  WABRGIZTEESR - 3
formulate operational strategies, development directions, BAHAE ANEFEHEFBABTRNAA -
among others. The Group expects to have positive contacts HREMNE D EETERAMNBE -

with the corresponding stakeholders through different

channels.

Stakeholder groups Communication channels

=4 EAR BERE

Directors o Board meetings

=% e EETER

Shareholders e Shareholders’ general meeting
. Financial reports, announcements and circular
o Email

&R e KEX®

o BHBWE AFLBK

. BIBH

Employees o Regular meetings

e Work and vocational training

o Quarterly performance assessment
8T e HE®R

o T{EREEEI

o FEBMHE

Customers o Email

o Customer service specialist
&P . BIHH

s ZXEFRBHEE
Suppliers and other stakeholders J Visits

o Telephone conference

o Email
HEEkEMEEDE s FF

. BIBH
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During the reporting period, the Group invited internal and
external stakeholders, including suppliers, shareholders,
directors and employees, to conduct a questionnaire
survey and identify relevant material environmental and
social issues. Stakeholders score 14 issues in four areas:
environmental protection, employment and labor practices,
operating practices and community, and send the results
to independent consultants for analysis. In this stakeholder
communication, 7 material issues were identified, and
community investment was included in the material issues
in light of the opinions of stakeholders in various areas. The
results of the stakeholder communication are set out below:
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Waste [ ] Supply chain
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Importance to business of the Group
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Material issues Immaterial issues
EEMRE FEEMRE

o Child and forced labor o Supply chain

o Anti-corruption o Energy

° Employment system ° Green procurement

o Occupational health and safety o Greenhouse gases and air pollutants
o Water resources o Climate change

o Product responsibility o Waste

o Training and development

o Community investment

. BINGAHEST o fpEgE

. R&E=F e HR

. A s HXERE

. BREFEET S e RAERBRERTED
. KE TR e  RIEE{

. EmaE s EEY

. 55| B2 R
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EMPLOYEE CARE
Employment System

The Group attaches great importance to the treatment of
all employees and keeps providing them with an excellent
working environment. In addition to complying with the
Labor Contract Law, the Labor Law and other relevant
laws and regulations, the Group has also formulated the
Administrative Measures for Employee Performance Appraisal
(2021 Revision), Remuneration and Welfare Management
System, Employee Welfare Management Measures,
Management Regulations for Promotion and Demotion,
Equal Recruitment and Promotion Policy, Retirement Policy
and other policies, and included the relevant content in
the Employee Handbook to ensure clear and the most
appropriate treatment and protection of employees.

6 China Sandi Holdings Limited
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Recruitment and o In order to maintain compliant recruitment, the Group recruits only

dismissal through legal channels in compliance with laws and regulations on
employment. In addition, we will also develop a recruitment scheme
based on the strategic objectives throughout the year, which lists relevant
positions, responsibilities and requirements, to ensure the fairness of
the recruitment process. Meanwhile, the Group has also formulated five
recruitment principles, namely “person-post matching”, “capable and
efficient”, “integrity with ability and integrity”, “sustainable development”
and “fair competition”, and integrated them into the recruitment process.

noou

o The Group strictly prohibits the employment of child labor, and will review
the identity documents and resumes of applicants during the recruitment
process to conform their qualifications. Through annual inspection and
daily operation and management, we can ensure that there is no misuse
of child labor. If an employee under the age of 18 is identified, the Group
will terminate its employment relationship with such employee immediately
and return the employee to the place of residence or the police station.

o The Group has set out its arrangements for dismissal in the Employee
Handbook and ensured that all relevant processes are in compliance with
laws, regulations and internal policies. If the dismissal is proposed by the
Group, the decision must be made based on reasonable reasons, and the
termination of the employment relationship between both parties shall
not be proposed due to individual reasons, gender, religion and other
factors. Meanwhile, if the dismissal is initiated by an employee, the Group
will communicate with him/her to understand the reasons and change its
measures accordingly.

RERER o AREBIAHANER ASEETEREMABAZEIER RBEBAEETE
TTHRES o tbSh - MPITF S RIBE2 F B B 1R DTTEE%;#%J §\JEH$H%§E’JH&
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BERREA - 2E[AMTE] Mg [T RE]  HEZERILIA
FHE| BERANBEBEZSR -
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Treatment and o
welfare
FRARERN .

The Group provides competitive remuneration and benefits for
suitable employees, and adjusts them based on market changes. The
remuneration will be linked to the performance of employees to ensure
the responsibilities and functions of the positions are met. In addition,
the Group specifies the working hours in the employment contract,
and prohibits coercion of employees to work during non-office hours in
any form of threats, withholding personal belongings or identification
documents.

Employees can enjoy statutory welfare and benefits established by the
Group, including statutory holiday leave, marriage leave, maternity leave,
bereavement leave, social insurance, housing provident fund, and different
festival or high temperature benefits. The Group expects to strengthen
employees’ sense of belonging and reward their efforts by offering a series
of statutory and non-statutory benefits.

AEERGENE IRHEARF NOFHINEEN - WEREMISNEZE
H%E  TeRETHERTHG  MEREBRUABRE RBBAER o thod -
AEEREREAOTINAITERSE  ZiE—UNUEE NBEAYRIS
MEAXHELR  REABTRERRFRIIE-

BTAZAEERMEARELAENGE  BRAEHEMR  BR-
ER - BR HEgRk EFEQES UARTRANGHEXSAREN - A%
EHMZERE - RINNEERIDEERN  MBRETNRER  UREHEE
T H o

Position adjustment ]

In order to ensure that the performance of employees meets the
requirements, the Group conducts performance appraisals for different
positions on a regular basis. Employees will be divided into five grades
according to their respective appraisal results, and improvement measures
will be taken or corresponding performance bonuses will be granted
accordingly. Employees with good performance have the opportunity
for promotion after further consideration of factors such as work
experience and competence. Conversely, an employee who is “required for
improvement” or “unqualified” is likely to face a transfer, salary reduction
or dismissal.

REREINKENEGER  AEESTHETEREZZ St HTROB
ETHEANBERRAG EIERBEERERS REESFAR - AR
HEERIELNEERRERBENENES - RERIFNETIAKEH®
E—FPERIEFE TIERENSERRR EFEFOKE - k2 W8
ITHRARBIBICE IS TEBRIOTR  BIERSELFER - B @E -

B AE .
Equal opportunity o
and

anti-discrimination

FEHERRER .

All recruitment and dismissal, position adjustment, treatment and
benefits must be made based on objective factors. Discrimination against
any employee or job applicant based on gender, religion, race, sexual
orientation, marital status, nationality or political opinion will in no way
be tolerated. Besides, all employees or applicants will be treated fairly and
will only be evaluated based on factors such as work performance, work
attitude, and career development direction to ensure equal opportunities.
FRERELEE BUFARE TEREMNFERAFTENTENEREDL
RE - RBABTREMR - R ik MEEA - BREARR  BRERBORE
HBERAMBBEMEISBMRAGBA - RAF  FEEIXHFABLTERD
FH T REERIERE TERE BEZRITNFEAZRTZ
REFEHRS -
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HZE2021%12A318 » "AEBHEF4814
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ABEBE T -l AEBHMRAXEXEA
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As of 31 December 2021, the Group 481 employees in total,
including 223 female employees and 258 male employees,
and all of them are full-time employees. In addition, the
turnover rate of the Group was 32%, involving 36% male
employees and 28% female employees, which mainly due to
the resignation of contracted employees upon the completion
of projects.

Number of employees by gender
LIRS oMETHE

Number of employees by age
UFREINETIHE

m18-24 185%-2475%
W 25-34 255%-345%
W 35-44 355%-445%
W Male B m45-54 458%-54%%
B Female Ztt M55 o0rabove  55BRELLAE
Number of employees by region Number of employees by title
D E&sHWETHE DBHEsWEIHE
M Ordinary employees —fRET
BShaanxi  BREA W Supervisors FE
W Shanghai LM M Intermediate FREEAS
W Fujian BEE Management
BZhejiang HIHE M Senior Management SHREEAES
Turnover rate Gender Region
PN M5l Hh &
Male Female Shaanxi Shanghai Fujian Zhejiang
XS pegid prEEE abi=an] BEAE HTA
36% 28% 37% 42% 19% 23%
Age
FHe
Aged between |Aged between |Aged between |[Aged between |Aged above 55
18 and 24 25 and 34 35 and 44 45 and 54
18-245% 25-345% 35-447%% 45-545%, 558% A
45% 37% 31% 17% 1%
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During the reporting period, the Group was not aware of
any violations in relation to employment. If there are relevant
cases, the Group will investigate immediately and process
them in accordance with established procedures or relevant
laws and regulations.

Training and Development

Appropriate training activities can strengthen employees’
skills and knowledge to help them unleash their potential in
the work environment. Based on different needs, operational
strategies and development guidelines, the Group will
provide employees with corresponding internal or external
training in accordance with the policies and procedures set
out in the Career Development Policy and the Employee
Handbook to cater to the development needs of the
departments or the Group. In addition to internally organized
on-the-job training, commissioned training and other
activities, the Group also designates employees to external
organizations for professional inspections or participate
in professional skills training activities through external
training. The Group also encourages employees to participate
in different training courses in their spare time to further
improve their work performance and vision.

RBEHRE ~EBRESHTEARE
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RERBINEFEE AEETSEBI
MFIN BRELRIHIBABETEER
ERIDMEBERENFIES - A%
ETSBETIRERTEEETLETR
BANBIRE £ FRSIIERR
KBRS e

ANERE &R H
PFIERKKRBEIRR-
ETBRSN UK
HIET MRS R -
The human resources
department will conduct
demand analysis based

on needs and employees’
performance and develop
corresponding training
program.

1 0 China Sandi Holdings Limited
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After the plan is
approved, the human
resources department
will be responsible
for organizing and
coordinating the
implementation of the
training program.
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After the conclusion of
the training activity,
the human resources
department will
assess by way
of performance
and interviews to
help improve the
implementation of
plans and programs in
future.
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In order to encourage employees to actively participate
in different training activities, the Group records training
points for them and give them corresponding rewards. The
training points will also be used as a basis for evaluating
employee performance, compensation, promotion and
other decision-making, so as to ensure the continuous
improvement of employees’ business ability and work ability
to respond to the needs of the Group for development and
decision-making.

During the reporting period, all employees received 9 hours
of training on average. The Group will continue to improve
its data collection system and further improve the integrity of
data disclosure.

Occupational Health and Safety

Maintaining a healthy and safe working environment helps
to enhance employee performance and create a positive
working atmosphere. In addition to complying with the Labor
Law of the People’'s Republic of China and other relevant
laws and regulations, the Group’s Safety Management
System and Health and Safety Policy have clearly stipulated
the work and procedures regarding safety management
in operations, and labor and operation-related measures
provided in the Employee Handbook provide guidelines for
employees to ensure their health and safety during work.
In addition, the Group’s safety management committee
and safety working group will be further responsible for
the implementation of policies and measures in operation,
processing daily affairs and emergency and other matters,
to enhance the safety of the working environment. The
president of the real estate headquarters serves as the
safety management committee, while the deputy directors
and heads of each center are responsible for assisting in
the implementation of policies and measures. Meanwhile,
under the supervision of the safety management committee,
the safety working group will implement the daily safety
management affairs and emergency matters of each center.

RE HERERBS
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Additionally, the Group will provide employees with different
safety education and training to ensure that employees
have the skills and knowledge required for their positions
and effectively protect their own safety. Employees are also
required to participate in the annual training on fire safety
and hazardous chemicals and preventive measures to ensure
employees have sufficient knowledge to cope with and deal
with emergencies when they occur. The workplace will also
be equipped with adequate guidelines to reduce the chance
of emergencies and ensure a clear contingency plan to avoid
serious consequences.

During the reporting period, the Group was not aware of any
violations regarding occupational health and safety. If any,
the Group will investigate immediately and process them in
accordance with established procedures or relevant laws and
regulations. In the past three years (including the reporting
period), the Group had no work-related fatality or injury.

COMPLIANT OPERATION
Anti-corruption

The Group understands the importance of honest and clean
operation, and adopts a zero-tolerance attitude towards
corruption, fraud, money laundering and other illegal acts.
In addition to complying with relevant laws and regulations,
including the Criminal Law of the People’s Republic of China,
we have also formulated relevant internal policies, including
the Supervising and Reporting Management System (Revision
1), Accountability for Violations and Disciplinary Regulations
of Employees of Guo’'s Group, Employee Integrity Agreement,
Whistleblower Policy, among others, to further supervise its
own operations and ensure its compliance.

Relevant laws and regulations and internal control system can
provide employees with daily work guidelines to ensure their
compliance, and further enhance employees’ anti-corruption
awareness through the reporting mechanism. If an employee
discovers a suspected corruption case during work, he or she
can report it by phone, email, instant messaging software or
in writing. Relevant departments will conduct investigations
upon receipt of reports and impose corresponding penalties
according to their investigation results, such as termination
of employment contracts and transfer to law enforcement
agencies. The identity and personal information of the
whistleblowers will be kept confidential to ensure their
personal safety.

1 2 China Sandi Holdings Limited
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During the reporting period, the Group provided employees
and directors with an average of 20 hours and 8 hours
of anti-corruption training respectively, for the purpose
of explaining operational requirements for new recruits,
and providing information on clean operation and the
latest compliance requirements for existing employees and
directors to gain new experience. In addition, the Group was
not aware of any anti-corruption-related violations during
the reporting period. If any, the Group will investigate
immediately and process them in accordance with established
procedures or relevant laws and regulations.

Supply Chain Management

After confirming the cooperation relationship between
the two parties, the Group will specify the relevant work
content or requirements in the cooperation contract to
protect the interests of both parties. In order to ensure that
the cooperation with suppliers conforms to the standards
of both parties, the Group has specified the requirements
and processes for employment and management in Supplier
Management Review Work Method (Trial) and Supplier
Management System (Trial).

Employees of relevant departments are required to follow the
guidelines in the Guide to recruit, evaluate and decide all the
cooperative suppliers, including on-site inspection and data
analysis and others, and employees will also evaluate them
in different areas, such as employment system, workplace
safety, avoidance of social and environmental risks in supply
chains. Besides, the Group will also conduct assessments in
accordance with laws and regulations on environment to
ensure that the products or services provided by suppliers
comply with local requirements and standards. After
determining the cooperation relationship between the two
parties, the Group will specify the relevant work content or
requirements in the contract to protect the interests of both
parties. The Group will review the cooperation relationship
on a regular basis. If the supplier’s performance is found
violate the established standards or laws and regulations,
the Group will provide opportunities for improvement, or
terminate the cooperation relationship between the parties.

RE HERERBS

RBEHE AEBOHRETIRES
M P R0/ R8N HREITE
gl EERMABEIFHASEEZK U
ERABEEIREZERHRREZENK
MERBRKMWENR  RBAF B - K
SERNBEHRARBESBZEMNRESHE
FMERESR - MARKBERER ~KES
BERNEITHE A RECHENERFX
HEEDDEREZIE -

HERER

AEBEERNBETETNAIEREER K
HENTIERNRXBERABRREIEER
B AREET O o BREREHE
BHAENAETNERE  AEEH(H
77 EEE TR (RIThHR)) R (TS
EEFE (BITR)ARER EENE
KR BiR o

HEMAB THEREIESIETES - A
B SHEMREMBEGHEHRER  EFE
ERSERLREHNINME MEINE
h A7) 5 B 4 EOE 1T RV A - Bl a0 18 1
B THESHMze @RfEEPNLS
RIRIFER - R AEBTERIRER
B HDABDE R ET R BAREERIRE
HOEMARBTTEEHLBRKEER -
AEEERNBTETNAERER K
HENTIERTXBRAEREREF -
UREET MM - AEE ST HRR
BEEE WEREEBORBELTS
BRI EMZRESOEGIAMR - Al SRR
e MBRETWAERE  LTH
SHX -
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RIE HERERRBE

During the reporting period, the Group had 1,258 suppliers
in total, all of whom are from Mainland China.

KGR - AEREHE 1,258 HER -
BREFE AR -

Number of Suppliers by Nature
MBS D WRERHE

W Service il&3

m Hardware A

W Construction TI2R#%}
and material

Number of Suppliers by Certification
BRIBNHEERE
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ISO 9000 ISO 14000

During the reporting period, the Group was not aware of any
violations of supply chain. If any, the Group will investigate
immediately and process them in accordance with established
procedures or relevant laws and regulations.

Product Responsibility

The Group adheres to the principle of providing high-quality
services, and supervise its own performance through the
Notice on Strengthening the Control of Advertising Legal
Risks in the Marketing Segment, the Notice on Regulating
Corporate Culture Promotion and the Use of Logos,
Customer Data Protection Policy, as well as complying with
the Advertising Law of the People’s Republic of China,
the Urban Real Estate Administration Law of the People’s
Republic of China and the Interim Measures for the
Administration of Internet Advertising and other relevant
laws and regulations.

1 4 China Sandi Holdings Limited

ISO 26000

OHSAS 8000

RBEHYE AEBRBEESEEAHE
RIARMMERER - MAHEBEESR - $%
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EmEE
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The Group clearly sets out the requirements for different
channels or forms of publicity in its internal policies to ensure
the accuracy and authenticity of the information sent. The
marketing management center, regional marketing, project
marketing and other related departments will monitor and
manage different areas, and conduct regular inspections
and improvements, while the marketing management center
will conduct irregular organizational inspections to ensure
compliance of relevant work. In addition, the Group respects
all intellectual property rights and their owners, and protects
the rights of both parties through quarterly inspections.
The Group will also apply for registered trademarks and
intellectual property certificates to safeguard its own
intellectual property rights.

Besides, the Group attaches great importance to the security
of the network, and ensures the security of the network and
the privacy of customer data through regular inspections,
enhancement of network security and operational services,
and timely maintenance and upgrade of different software
and hardware. We will also cooperate with data providers to
verify and protect internal systems and further enhance their
security.

Any customer who finds any irregularities in the products
provided or suspects the leakage of customer data and
information can make complaints through the customer
service hotline, email, communication software and
other channels. After receiving the complaint, the Group
will appoint a commissioner to investigate and will take
improvement measures based on the results.

During the reporting period, the Group was not aware of any
violations of laws and regulations on product responsibility,
customer complaints, patent infringements or customer data
leakage. If any, the Group will investigate immediately and
process them in accordance with established procedures or
relevant laws and regulations.

HtERERERS

AEERANHBEHKPBEHMINATEAEE
REHEANER  UBERBEENEE
E’J‘;ﬁﬁﬁf‘é&ﬁf’li{ o EGHEIE AL~ BRI
ZiH BEHEHESE $EF’%BF3A$T£JTH
FBEETERELER  ETTETHED
W= ﬁﬁ%iﬁ?ﬁiiqub\ﬁ'JaL{TTm,ﬁﬁ
RS BERAEEIENESRME - It
N AREBEEMENSERLEES
E BRFTENEREEFTHOEFR - A
SENTESHRFAMEE  NHBERSE
HEBSBERE -

B ER AEESERPENLE2E B
BERMSE - REBB L2 REERY
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R BEEBENRZE2REFERN
REE - - BATEEEERAE ZER
RENDBRG  E—FPMEEL 2 -
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RE HERERBE

ENVIRONMENTAL PROTECTION
Use of Resources

Energy and resources are integral and important components
in the Group's operations. The Group is committed
to monitoring resource and energy consumption in its
operations through a series of measures, internal policy
mechanisms and corresponding laws and regulations, so
as to reduce the negative impact of its business on the
environment. Under the guidance of the Notice on Energy
Conservation and Consumption Reduction in Offices and
Environmental Management, employees are assisted to save
water and electricity during work and avoid unnecessary
use of resources. In order to further supervise its own
environmental impact and performance, the Group, with
an aim to reduce cost of electricity and water resources,
expects to reduce related consumption and establish a
green operating model and working environment through
guantitative data.

RERE

BERER

ERERERASAEEZETARRNE
ERR -AKEHNBBE - RIER A
MBERES - A REREGNER  BEEE
EBRHERRERBR  BDEBHEIR
EHMBEETE - E(ER R EMEERER
FRBEENBH)MNESIT  HBHET
EIEHHESKRGE BRI BENE
BEMR RE-—FTEEASNRETE
RRBF AEEATERENRKERHE
BMERSER HEZEZBELLNEER
KAERERRE BB EENTANTIIE

B o

Office equipment

MARE

Employee awareness
ETER

o Minimize the use of air conditioners and set the
temperature to 26 degrees, and close doors and windows
during use;

o Schedule maintenance and repairs on equipment on a
quarterly basis, and avoid using inappropriate equipment
during inappropriate seasons;

o Advocate the use of smart light bulbs and maximize the
use of natural light to reduce the activation time of the
lighting system;

e Adjust the settings of equipment such as escalators to use
energy efficiently; and

o Install energy-saving lamps with lighting timers.

s FERLEHACEAE WIRMAEREM26EEE - UK
EERBEVAEBEAPE

s RRFELRRBENEFBHEECIRE ULBR2XNTEEN

FHEMTERRME
e REFEREEEL URSKIELEBAXNER  BER
AR 2T 0 R AR B

s PEEDHEBEIRENRE  UWBBIERRER: &
o RERPATEREFENELE

e  Turn off the power of the device
after using the device and leaving
work for a long time or during
non-office hours; and

o No use of 300W high-power
electrical appliances without
permission.

s THEARMER- FTREHEBERIE
AL IER AR SEHARES
B &

e THRARKETHBERT FH
300WH) KIN R EES o
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Although the Group has no difficulties in finding suitable
water sources, the Group expects to protect precious
water resources through different means. Regarding the
use of water resources in operations, the Group will post
water-saving slogans in restrooms or other water-using
places, and install sensor water-saving equipment to reduce
the use and waste of water resources.

During the reporting period, the Group consumed 4,379
MWh of energy in total and the corresponding intensity
was 8.17 MWh per employee. As vehicle usage increased
significantly during the reporting period, the associated
fuel consumption also increased significantly. For water
resources, the Group consumed 44,673 cubic meters in total
and its intensity was 83 cubic meters per employee. Through
measures such as reminding employees to turn off taps after
use, and using tap water for daily cleaning, water usage
decreased significantly during the reporting period.

RE HERERBS

BEAEEESHKAEKREIERAE
BEMRE ~EBETHEEEBNE
MR REZENKER - stHEESD
KERNER  AEBgEXFHAE
ARG R - REAEIKIRGE - AR EE
R EiKERH  WBAKERNER K
RE

WEHME - ANEBEHEEFEL, 379K B R
R MBAEZE ASA7TKER, EE -
MARREHENERERSHRE LA
R R M S FEE ARG 10 - ST YK E
TR AREE L EFEA4,6733 7K 0 MER
ERS83AK/REE -FERIREEIRN
FR%BEEKESE  UREBESES
FERABRKERE REBHEOKER
FREME TR

Energy 2021 Unit

BE TR B
Electricity 3,731 MWh

S JK BB
Gasoline 627 MWh

i JK LB

Diesel 21 MWh

ey JK LB

Total energy consumption 4,379 MWh
BERBHFEE JK B B5
Energy intensity 8.17 MWh/employee
BEREE KEE,EE
Water resources 2021 2020 Unit

KEIR v

Total water consumption 44,673 60,773 m3
KEREHEE AVADT N
Water intensity 83 87 m*/employee
KEREE NFK/EE

TEZABERABRAE
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RE HERERBE

Apart from energy and water resources, the Group is also
committed to promoting the concept of electronic and
paperless office during operation, and reducing the use
of resources and packaging materials by encouraging and
promoting double-sided printing, reusing single-sided
printing paper and recycling used ink cartridges. During
the reporting period, the Group consumed 9.20 tonnes of
packaging materials in total, including paper bags, paper,
gift boxes and plastic bags. The Group will continue to
improve the data collection system, record and review the
consumption of packaging materials and other resources,
and strive to achieve the goal of reducing costs on paper
and packaging materials, and evaluate and manage related
performance in a quantitative manner.

T RRRRKER AEBEREERRH
NBNHEEREFERERMCOPWAIED -
FEREEBEEREEITH  E/HERE
FIAL - AR mEERENER  BRIEER
REEMHNER BREHAB ~EE
HBRTI202MBEMK - EREER
R BR RBYUELRPBEBER - AEEHEH
BrEBRBEERS SHE kB EE
MEREMERNBERER  KREN
ZRRERRLBERERMBAEERARE
- AEBENTAFEREERR -

Packaging materials 2021 2020 Unit

aBEMH v

Paper bag 1.00 Not available Tonnes

S 5@ A NI

Paper 8.05 5.82 Tonnes

AR ok yNU]

Gift box 0.03 Not available Tonnes

By i@ A N

Plastic bag 0.12 Not available Tonnes

BRKR A5 A NI

Total consumption of 9.20 5.82 Tonnes
packaging materials

BEMEEEREE A IE

Intensity of packaging 0.02 0.008 Tonnes/Employee
material

BEMEETE R BB
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Carbon Emission

The Group understands that air pollutants and greenhouse
gas emissions will affect air quality and further accelerate
climate change. In view of this, in addition to relevant
laws, regulations and standards, the Group has established
corresponding internal control policies and mechanisms and
the Exhaust Emission Reduction Policy to manage and reduce
related emissions and achieve green operations. In addition,

RE HERERBS

B Bk R

AEEHBERSGAYMBEEREBHN
EXEEREER ULE-—FMERRK
Bt BRRI  AEEEBBEIER
RBERER - E AR R EE
TR ) Ko CRE RUBLBE UKD - B B OB
EARBINE  EBREEE - I K
SENMBNERRBLANEDHEEZ RS

the Group is also committed to promoting the concept of Fe . A —ZXFE S B8 R (L& E
green office to various departments, and adopts a series of REEERE - E T — 0 EREEE R EEN
measures to monitor, manage and evaluate the emissions in LB EERE

the operation, and work together to achieve an operation

model of energy conservation and emission reduction.

Operating mode Emission reduction at source

EEEN R BB HE

o Encourage video conferencing by phone |e Prioritize local suppliers to reduce supply chain

and reduce the number of business trips;
and

o Encourage the use of public transport.

s TREERGAREEHE BMERBIKITAE: |
K

o HEEAAHKAZBIA-

emissions.

BREEANMWEER - REHEBERE -

Meanwhile, the Group will also reduce the carbon emissions
caused by energy consumption by adopting the measures
under the section of “Use of Resources”. Please refer to “Use
of Resources” for details.

B FEE - AEBETAEREIERER]
ZE P e HE 5 0 ORUE E #E BE R 5 B0 B
HRE  HBEH2HEREMIEZE -
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RE HERERBE

During the reporting period, the Group emitted 3,984 tonnes
of CO, equivalent of greenhouse gases in total, with an
associated intensity of 7 tonnes of CO, equivalent/employee.
Due to the Group’s improvement of the data collection
system during the reporting period, the overall data collection
scope has become more complete, so the fugitive emission
data from refrigerants and fire extinguishing systems are
also more complete than before, resulting in a significant
increase in greenhouse gas emissions. The Scope 1 emission
for the reporting period increased to 1,708 tonnes of CO,
equivalent. In addition, the Group’s emissions of nitrogen
oxides, sulphur oxides and particulate matter during the
reporting period were 20 kg, 6 kg and 0.8 kg, respectively.

WEBME ANEBEEBEHRG3,984 M — &
tRESAEERE  MEBZREAETA
WM_EtiEgs BB -BARAEEE
REHARETHEERERG  BEH
BUEHBEFATES BEARLSBER
TN R B R B BE R EUR TR E A 5
B CBIREREERESPERA  ®E
HEMEE B REIEE1,7082 1 — &
LR EE - I AEBRREHBHENA
Sty MEBLYRBENTFHERED
A A20F 7% - 6T /k0.8F % °

Greenhouse gas emissions’ 2021 2020 Unit

BERBEHER B

Scope 1 direct emission’ 1,708 280 tonnes of CO, equivalent
BE-EEHR N AR E 8

Scope 2 energy indirect emission® [2,276 2,030 tonnes of CO, equivalent

& E — g RE BB N —AeiRE 8

Total greenhouse gas emission 3,984 2,310 tonnes of CO, equivalent

n=E R BB N AR E 8

Intensity of greenhouse gas 7 4 tonnes of CO, equivalent/Employee
REREBEE N -

With reference to Guidelines for Accounting and Reporting
Greenhouse Gas Emissions China Public Building Operation
Units (Enterprises) (Trial).
DE(RHAREEL (0X) RERBHRRE T ENREED
(A7) -

Including emissions from gasoline and diesel used in vehicles,
as well as fugitive emissions from refrigerants and fire
extinguishing systems.

B FE B B 0 B S B B B 0 DA R B B RLR K R AT
REUIEHEIL -

Including consumption of electricity purchased from third
parties.

BRERFE=ZTHBENENER-
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RE HERERBS

Air pollutant emissions®’® 2021 2020 Unit
ERTRUHER {7
Nitrogen oxides 20 46 kg
AAy T
Sulphur oxides 6 0.3 kg
ety T
Particulate matter 0.8 4 kg
BITH T T

During the reporting period, the Group was not aware of
any illegal cases relating to air pollutants and greenhouse gas
emissions. If any, the Group will investigate immediately and
process them in accordance with established procedures or
relevant laws and regulations.

Climate Change

Climate change has had a nonnegligible impact on the
global society and economy, and increased the instability of
business operations. The Group understands that formulating
climate-related policies can help identify and manage
relevant risks and achieve a stable mode of operation. In
response to social and national standards for climate change,
the Group will formulate climate-related policies in the future
to understand the climate-related risks in its operations and
its impact on the Group, so as to develop corresponding
regulatory measures. Meanwhile, the Group will strive to
reduce the impact of business operations on the environment
through climate-related policies to achieve sustainable
development of the Group’s operations and the society.

With reference to Technical Guidelines for the Preparation of
Air Pollutant Emission Inventory for Road Motor Vehicles
2ZCERBRPERRSRYF B ERERKIMER)
Including emissions from gasoline and diesel used in vehicles.

BREEWHER TR RBNEENE -

BEHRR AERERBESZEMERS
AYEREREHMBBENEEER
WMERBER  AEESBETHS
WARIRE HlE W2 Fr S RBADE R B IE ©

o

RIRE
RIREERERULEREBESTRKRIER
BOEE ENEEXEENTREM - K
5 18 B3 B AT 32 SR {48 B 5K BE 1 B A8 B
LEBEHEBERR EBRENZELN -
AOELE MERHERIERZE(CHRE
AEBERNARRGIGTRIZMEBRE - 7
REBETHMRIEMERRER AREHEH
MF & ABIRTHEMNEERE - R
AEBEHHBRBREBBEE  BE
EGEBHRENFE EEEZER
HEYRER ARHERR -
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Environment and Natural Resources RERRXKARER

As an enterprise covering property development and EB—FTREMEZRLBEESOD
investment business, the Group reduces its impact on the ¥ AEEFBEROHAETHER) K5
environment and natural resources through the Green Office EREBEBRR)BEEHIRERNKXKAERNE
Policy and the Green Procurement Policy, and minimizes 2 FEFEBEENRE  S/MEEHEE
damage to the surrounding environment while maintaining EBIRBABIE -

business development.

Potential impact
BEXE

Management method
EEGR

Waste of resources

ﬁ;/\;ﬁ%

Prioritize the procurement of materials with higher energy efficiency, and
provide guidance on enhancing employee awareness, administrative measures
and equipment management, such as posting energy-saving notices to remind
employees to minimize unnecessary use of resources while performing their
duties to avoid resource misallocation or waste.

BEARBRERIGREHME  UREMBRETIESR TRERBARBERES
ERMHES - fInRAEEHESE T RESICRTRENRAR S RWETY
ENERER  BRERELIRE -

Environmental pollution

REBIS R

In order to reduce the impact of hazardous and non-hazardous wastes in
operations, the Group prioritizes the use of green facilities and materials to
reduce the risk of environmental pollution and damage.
RBELETNAESTLEZTEEDNZE  FAEEEERAKERBRME
R S BOR IR 05 R MR IR AL o
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Waste

In order to reduce the impact of operations on the
environment, the Group treats different wastes separately
through internal control policies and mechanisms, as well as
compliance with relevant laws, regulations and standards.
Regarding non-hazardous waste, the Notice on Energy
Conservation and Consumption Reduction in Offices and
Environmental Management of the Group clearly states the
principles of green operation, and provides guidelines to
assist employees in reducing the amount of waste disposal
and generation generated by the business. In order to
strengthen the implementation of relevant policies and
measures, the Group will conduct publicity and inspections
on a regular basis to ensure that there are no violations.
Meanwhile, the Group has also strengthened its management
performance to reduce paper related expenses.

RE HERERBS

BEZ Y

RRELEHRRNTE ~AKEEB
WEB B4R BR SR S M - A K B <7 AR DA
10X B AR - BRI Ko B2 32 T [R] B R 2R
Yo St EEEEY  ASE (RN
NEEIRLIE R R IR IR E I R B AN B R 5
PAmnesENRA - ARERESIHB
BTREXBELNEVRENELE -
BMBEBERRLBENETERL A
SEeTHEEMKE  BERREMEM
BRI - BRI - REBRATREA
RKEBEERSBE  MREEMRMARER -

Reduce Recycle
B =] i

o Promote the use of recycled paper and |e
double-sided paper;

o Promote electronic work mode to achieve
paperless operation;

o Reduce or eliminate the use of disposable
paper cups and remind employees to bring
their own water cups;

o Prioritize the use of environmentally friendly
and reusable office supplies; and

e  Supervise the ink cartridge and toner
usage of printing equipment to reduce
unnecessary consumption.

s HERABAANEEHAMA: .
e RETFLIERN ZERERLHNEZE
TR
o RMATBA-RMEEAMNER REEST
B g

. BEACRERRIEROHAAR: R
. EETORENRAREREAE RE
T E U o

Collect recyclable waste on a regular basis
and hand it over to a qualified contractor for
disposal.

ERMBETENERZEY  YRBAEREAND
BRIE o
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During the reporting period, the Group collected 1.28 tonnes
of paper and 0.12 tonnes of plastic in total, which were
all sent to qualified third parties for recycling. In respect to
hazardous waste, the Group did not generate any relevant
consumption during the reporting period. The Group will
strive to improve its performance in statistical data, improve
supervision and data accuracy. During the reporting period,
the Group was not aware of any waste-related illegal cases.
If any, the Group will investigate immediately and process
them in accordance with established procedures or relevant
laws and regulations.

WEHM AEBHEKE128AMAA R K
0.NAMER HRBEEBERE =TT
Bl - St HEEREZEY - AEBRREH
MABELHBEREE -AEBSH N
TEHERTRE RAEEBILK
BERE - REHM AEBREEET
MEEMHEBENEEZREZE WEHEBEE
RO ASESENETHASE  WIREEH
TE KR ABREBIERER -

Non-hazardous waste®’ 2021 Unit
mEBREYY By

Recycled paper 1.28 Tonnes

5] e 4K 5 NI

Recycled plastic 0.12 Tonnes

[ Yz 28 B N

Total non-hazardous waste 1.40 Tonnes
BEERRYEE N

Intensity of non-hazardous waste 0.014 Tonnes/Employee
BREEENTE NV

As it is difficult for some operation sites to count the amount
of domestic waste, the amount of non-hazardous waste
produced during the reporting period does not include the
operating sites located in Longyan city.

EEpma BBt EEnfke HEHENESEED
SESEIBEUNEETNEESY -

Including the office and operating sites located in Fuzhou and
operating sites in Shanghai.

BEMREMNOMAEMEER AR EENEED -
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COMMUNITY INVESTMENT

Giving back to the society is one of the areas that the Group
attaches great importance to. The Group hopes to assist its
development by actively participating in community activities.
In order to implement more comprehensive community
investment activities and programs, the Group will formulate
relevant policies in due course and improve the existing
supervision mechanism. During the reporting period, the
Group focused on assisting in epidemic prevention and
control and poverty alleviation.

In order to assist the prevention and control work of the
community and reduce the impact of the epidemic on
personal health, we have donated RMB2,000,000 to the
Red Cross every year since 2020. In 2021, the Group made
donations to the epidemic prevention efforts in Fujian, which
alleviated the impact on local communities and residents
during the epidemic. This move has not only been reported
by major media, but also affirmed by the Red Cross Society
of China and awarded the Medal for Dedication of Red
Cross Society of China, and the Red Cross Society of China
Fujian Branch once again awarded the Golden Medal of
Humanitarianism of the Red Cross Society of China Fujian
Branch, in recognition of the Group’s contribution. In
addition, we also donated anti-epidemic materials valuing
RMB50,000 to the New Coronary Pneumonia Epidemic
Prevention and Control Headquarters in Qujiang New District
of Xi'an City, to resist the impact of the epidemic.

The Group also understands that education is an
indispensable component for the future stable development
of society. It has successively donated the establishment of a
number of primary and secondary schools and kindergartens
in various regions of China, and established a strategic
partnership with the Education Group to improve the quality
of resources and contribute to the development of education.
In the meantime, we are the title sponsor of the 4th Nanping
Sports Games to support sports development. In addition,
local operating sites also provide assistance in different areas.
For poverty alleviation, we donated RMB10,540 in total to
help communities in need buy food and improve their lives.

RE HERERBS

HERE
OEHERAKEERNER 2 — B
EEBEBRSEMRIEY  BEHERE -
RETEZ2EAMNMRRELTDR TR
AEEEeRERGFIERBBER  T=R
BOEE#S - RBEHE  AREFE
RBBRIEHIETERIKE -

BBt = BB 3 T E - RUK R E Y @
ARERNTE  RMBE2020F B M4+
F & FF I8 H2,000,0007T M FE2021
F AKENBARABEDEENDH R
T - REEHtREEERREIEHE
MAXHTE WBRTESHSKES
MWRE  NESTHA+FENSTE @ &
BEPFHRATTEEMBE]  MERE
EHNTFEEARTIREELTFTEA
BEeERE] UREAEBEMNER - It
A ) =i R DA il T RN
7 17 B 1 5 18 B 18 5K 50,0007 9 B &
ME - MIBIENTE -

AEBETHAOBEELERARBEER
ETARBROTER CAREPEZ @
WwEREZMATNERDEE A EK
EEERYEBAEHEE RABERE
ZREEBRRE—2H AR HZAA
BLEDFEFNEEMTmEDE  UXH
BEER I wHh2EHRTERTR
BISRMIED - StHKERE - RFEL
B H10540T B BEHAEFTEN
HBERYAHELE -
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APPENDIX B 8%

Content Index for the ESG Report RIE HERERBREARABESL
Aspects Content Page index/Remark
=] AR BEWBRS| EE

A1. Emission

Al BEEY

General disclosure Information on: 1921+ 23-24

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges

into water and land, and generation of hazardous and

non-hazardous waste.

— R E BREBERMBZEREBYR MAKRIaEs BER
BERZEVNELESHN
(@) HBX: &
(b) BETFTHETAEEARZENHEBERELRAD
HERL -

A1 The types of emissions and respective emission data. 20-21
PEp e fa S AR HE B -

A1.2 Direct (Scope 1) and energy indirect (Scope 2) 20

greenhouse gas emissions and intensity.

B (8EN) REREE (BE2) AEREFRENEE

A1.3 Total hazardous waste produced and intensity. 24
MELEEEENMRERER -

Al1.4 Total non-hazardous waste produced and intensity. 24
MEABREEZEMBEERTE -

A1.5 Description of emissions target(s) set and steps taken to 16+ 19

achieve them.
WAl PRI L MEE B RN AEDE LB EZMEIA TSR -

A1.6 Description of how hazardous and non-hazardous wastes 23
are handled, and a description of reduction target(s) set
and steps taken to achieve them.

WEEAERBETERMO T A R PTR] AR
BEERENREDELB MR -
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Aspects
[E T

A2. Use of Resources

A2, EREH

General disclosure

—RWE

A2.1

A2.2

A2.3

A2.4

A2.5

Content

AE

Policies on the efficient use of resources, including
energy, water and other raw materials.

BERERER(BIERIR - KREMEME) BBE -
Direct and/or indirect energy consumption by type and
intensity.

RENESMNEER SMEEREEEREE
Water consumption in total and intensity
BFEKEREE -

Description of energy use efficiency target(s) set and
steps taken to achieve them.

R PAET M B BERE B M B R M R ERE & B IR R
ERay 25 B

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s) set
and steps taken to achieve them.

it SR ERGE A KOR £ R] BRI RE - LA R PRET SZ A A K
M B IR R AEDE L B RARERH TR

Total packaging material used for finished products and
with reference to per unit produced.

XA BEMBNEERSEERMIGE -

A3. The Environment and Natural Resources

A3. RERXRARER

General disclosure

— R

A3.1

Policies on minimising the issuer’s significant impacts on
the environment and natural resources.

WERTAHBRERRAERERENFZENER -

Description of the significant impacts of activities on the
environment and natural resources and the actions taken
to manage them.

WAXBEHERRERARRERNEATE R HKINE
BEERTENTH -
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Environmental, Social and Governance Report

L

Aspects
=41

A4. Climate Change

A4, BiR%1{t

General disclosure

—RIE

A4

B1. Employment
B1. Ef®

General disclosure

— R R

B1.2

HtERER

wE

Content

AE

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those
which may impact, the issuer.

%%&Eﬁew AREEHBHTAELERENEARIK
HEEENBER

Description of the significant climate-related issues which
have impacted, and those which may impact, the issuer,
and the actions taken to manage them.

WAEENAEEHETAEETENEARGERE
o REHTH-

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that

have a significant impact on the issuer

relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

BERAFMEEE HELRE THERR BH-

e Zult REGUAREMEERENA
(@ HE: &

(b) BTHBITABBEAZENRBEERENRED
BB # o

Total workforce by gender, employment type, age group
and geographical region.

RIER - BERE - FiER MRS D

Employee turnover rate by gender,
geographical region.

SRR - A AR T R B B 8 1B BT R L3R o

HiEE®BE -

age group and

28 China Sandi Holdings Limited
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Environmental, Social and Governance Report

Aspects

[Em
B2. Health and Safety

B2. BEHEZR

General disclosure

— AR R

B2.1

B2.2

B2.3

RE HERERBS

Content

AE

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

FAREZE2TIHEREMREEEREBELEEEN -
(@) BX: &

(b) BTHEITAGBEAZENHBEZ MR
BB R} o

Number and rate of work-related fatalities occurred in
each of the past three years including the reporting year.

BE=F (BHRERFE)SFAITHOAZBNL R -
Lost days due to work injury.
EITGHEAIIERAS -

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.

WA BXRRERE L 25HE - KRBT RE
BIE e

B3. Development and Training

B3. R NIZI

General disclosure

—RWE

B3.1

B3.2

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.

FHARARERERIT IR MB LK - |l
EAEE -

The percentage of employees trained by gender and
employee category.

R REEENEINZIEEEN L

The average training hours completed per employee by
gender and employee category.

TR R EEBEAED  BREETKFZINFHRE -
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Environmental, Social and Governance Report
RE #H8RERBRHRSE

Aspects Content

=41 AR

B4. Labour Standards

B4. 3 T %A

General disclosure Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to preventing child and forced labour.

— PRI EE B IEE Ta s dl% T :
(@) B : &
(b) BFHETABEAZENEBEZ LR
BB Y

B4.1 Description of measures to review employment practices

to avoid child and forced labour.
it s BEEE B e e AR o 2 T MR HI55 T -

B4.2 Description of steps taken to eliminate such practices
when discovered.

7 B IR GE AR B LR ER B BB NPT R 2 5 -
B5. Supply Chain Management
B5. ftrEsEEE

General disclosure Policies on managing environmental and social risks of
the supply chain.

— PRI EE BIEHEEAIRE Mg ERBR o

B5.1 Number of suppliers by geographical region.
mipEE o EEREE -

B5.2 Description of practices relating to engaging suppliers,

number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

M EEERHEERNED  mERTEBENNHE
BEE - ARBBARITRERTE -
B5.3 Description of practices used to identify environmental

and social risks along the supply chain, and how they are
implemented and monitored.

BB HERGERBNRE L SERNED
ANBEBRITRERT A -
B5.4 Description of practices used to promote environmentally

preferable products and services when selecting suppliers,
and how they are implemented and monitored.

Wil EREHRERRRESHRRERKRFOED
AN BREMITRER T -
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RIE HERERRBE

Aspects Content Page index/Remark
[E T AR BEWRS|

B6. Product Responsibility

B6. EmE(E

General disclosure Information on: 14-15

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling and

privacy matters relating to products and services provided

and methods of redress.

— R E FEMRTEERMNRBENREERLZE  EE  RHELIL
BEEARERTED
(@ HE: Rk
(b) BTHETAGBEALENHBERE LR
BB o

B6.1 Percentage of total products sold or shipped subject to The issue is irrelevant
recalls for safety and health reasons. to the Group's

operation.

EEFCEXEMBEHTEZ>EERIPAMALDNKRY ZEEAEEZE
Bt e EEA -

B6.2 Number of products and service related complaints 15

received and how they are dealt with.
EEBNE®MREORFEE AREEHTTE -

B6.3 Description of practices relating to observing and 15
protecting intellectual property rights.

1ot B 4 R N (RS R E R R R V1B B

B6.4 Description of quality assurance process and recall 15
procedures.
Ml ESmTEBENREREBKRERF

B6.5 Description of consumer data protection and privacy 15

policies, and how they are implemented and monitored.

WEBEEENRERLEBERE  WRHEBARTRESR
J0E
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Environmental

, Social and Governance Report

R HERERBHE

Aspects
=41

B7. Anti-corruption
B7. RE)S

General disclosure

— AR R

B7.1

B7.2

B7.3

Content

AE

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money

laundering.

BRAD LB R BEEMAREDN

(@) BE: Rk

(b) BTHEITAGBEAZENHBEZ MR
BB R} o

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees

during the reporting period and the outcomes of the
cases.

RERPAAHETAXHEEERIUEEENE TS
RUHE LRFRER-
Description of preventive measures and whistle-blowing

procedures, and how they are implemented and
monitored.

By S M B WA - U RBERTRERTE -

Description of anti-corruption training provided to
directors and staff.

MM EFERE T RHENREFE -

A

5_1{\_\
olF

B8. Community Investment

B8. HERE

General disclosure

— MR

B8.1

B8.2

3 2 China Sandi Holdings Limited

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.

B RSERTHLEMELRFTEMNBREED
ABEEBEENENBE -

Focus areas of contribution.
BEOXEREE -
Resources contributed to the focus area.

EFEIEHBEMBAER -
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